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HO

ERRATA.

On page 37, in column 2, title of third paragraph should read " Apprentice-

ship Classes at Kitchener-Waterloo Collegiate."

On page 612, in column 1, line 3, omit the words " or the Court ". On the

same page, column 2, twelfth line from bottom, for the first word " such " read
" sued ".

On page 614, in column 2, fourth line from bottom, for " Act of 1872," read

" Act of 1871 ".

On page 702, in the Saskatchewan division of the table, insert " Melfort "

under " Estevan ", and move up one line the names listed above Melfort up to

" Ontario ".

On page 1131, column 2, line 6, for " Signed on behalf of Local Union 138

I.B. of" read: "Signed on behalf Hamilton Hydro Electric."
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Accidents, Industrial:

Canada

—

I anadian Lumbermen's Association dis-
cusses rust oi accidents in planing
mills. 21)4.

fatal accidents in 1929 by industries, by
causes, and by provinces, 345.

fatalities during fourth quarter of 1929
234; during first quarter of 1930, 601
during second quarter of 1930, 983
during third quarter of 1930, 1350.

supplementary list of fatalities during first
three quarters of 1929, 235, 243, 991;
other fatalities in 1929, 601, 608, 992,
1361; supplementary list of fatalities
during first half of 1930, 1359; supple-
mentary list of fatalities occurring
during 1928, 235, 243.

railway accidents in Canada in 1927, 167.
Alta.: accidents in coal mines in 1929, 920;

accident statistics for 1929, 1035.
B.C.: accident ratios in mines in 1929, 770;

accident statistics for 1929, 1033;
responsibility for water front acci-
dents, 5.

Man.: accidents in 1929, 529; accidents for
year ending April 30, 1929, 388.

N.B.: accident summary froni 1919-1928,
1036; Federation of Labour requests
inquest after every fatal industrial
accident, 172, 185.

N.S.: accidents in 1929, 663.
Ont.: accidents in 1929, 525; in various

months, 31, 189, 260, 473, 490 742
870, 1049, 1151, 1241, 1457.

Que.: accidents in 1929 involving compen-
sation, 390; accident statistics under
Workmen's Compensation, 23; decrease
of compensable accidents, 998; sum-
mary of accidents during 1928-9, 157.

Sask.: accidents and time loss in 1928-9
279.

South Africa: annual report of factory
inspector regarding accident prevention,

U.S.A.: "Accident Facts" published by
National Safety Council, 682; accidents
in quarries, 786; causes of industrial
accidents in New York, 917; coal min-
ing accidents in 1929, 161; increase
in accidental deaths, 929; mining acci-
dents in January, 1930, 675.

See also Canadian Manpfacturers' Asso-
ciation; Canadian National Safety
League; Railways and Railway Em-
ployees; Statistics.

Accident Insurance:
See Insurance.

Aged Workers:
U.S.A : action of A.F. of L. on question

of older workers, 1289; evil of maxi-mum hiring age limits for employment
indicated by California Industrial Re-
lations Department, 1368; problem of
older worker in industry reviewed be-
fore convention of National Association
of Manufacturers, 621.

See also Associated Industries of Mass-
achusetts; Employment (USA)-
Labour Age Limit.

18556—h

Agreements, Industrial:
report of International Labour Office on

collective agreements of agricultural
workers in various countries, 1420.

Canada

—

clause in clothing workers' agreements pro-
viding for spread of employment in
slack periods, 621.

recent agreements and schedules of wa^es
89, 220, 325, 453, 580, 714, 840, 967'
1089, 1210, 1333, 1454.

Classification by Industries (Canada) :

Construction—buildings and structures— •

asbestos workers, Toronto, 715.
bricklayers, masons and plasterers, Edmon-

ton (terrazzo and mosaic workers),

J2?? ; ??rt WilIi*>n ^d Port Arthur,
1211; Montreal, 1333; Niagara Falls
845; Regina, 1090; Saskatoon, 969.

carpenters, Saint John, 326; Thorold, 845;
Vancouver, 716, 1092 .

construction workers (National Catholic
Unions), Three Rivers, 1333.

electrical workers, Halifax, 326; Regina,
715; Saint John, 1455; Saskatoon'
1091; Vancouver, 326; Victoria, 1093.

elevator constructors, Hamilton, Montreal,
Ottawa, Quebec, Toronto, Vancouver,
Winnipeg, 1456.

granite cutters, Vancouver, 716.
hodcarriers and common labourers, Edmon-

ton, 454, 581; Lethbridge, 580.
lathers (wood, wire and metal), Edmonton,

1092; Montreal, 843.
operating engineers, Vancouver, 1334.
ornamental iron shop men, Montreal, 1455.
painters and decorators, Calgary, 1092-

Toronto, 843, 1456; Victoria, 1093.
plasterers and cement finishers, Hamilton

845; Montreal, 326, 1211; Regina,
1091; Toronto, 844; Vancouver, 1456;
Windsor, 845.

plumbers, steamfitters, etc., Calgary, 1092-
Halifax, 326, 715; Montreal, 843;
Regina, 1091; Saint John, 1455; Sas-
katoon, 1091; Toronto, 844; Vancouver
327; Windsor, 845.

sheet metal workers, Edmonton, 1092.
stone cutters, Vancouver, 716.

Construction—shipbuilding—
blacksmiths and helpers, Saint John, 581
boilermakers and ironshipbuilders, Saint

John, 89, 581.
machinists and apprentices, Saint John, 581.

Construction—miscellaneous—
electrical workers with various companies

in British Columbia, 327.
operating engineers, Vancouver, 1334.

' Manufacturing—clothing and textiles—
clothing factory workers, Toronto, 580-

Montreal, 580.
women's clothing factory workers, Mont-

real, 447.

Manufacturing—food, drink and tobacco-
bakery and confectionery workers, Toronto

967.
brewery and soft drink workers, Calgary

Edmonton and Lethbridge, 968.
Manufacturing—iron, steel and products—

ornamental iron shop men, etc., Montreal.
1455.
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Agreements, Industrial

—

Con.
Manufacturing—non-metallic mineral pro-

ducts—
granite cutters, Toronto, 1089.

Manufacturing—printing and publishing—
Allied Printing Trades (Council of Cathol it-

Unions), Montreal, 89,

mailers, Toronto, 715.
photo engravers, Montreal, 1454.

pressmen and assistants, Halifax, 714;
Hamilton, 969; Regina, 841.

printers, Halifax, 714; Hamilton, 325;

Lethbridge, 1210; Moose Jaw, 1210;

Ottawa, 1333; Peterborough, 841;

Saint John, 969; Winnipeg, 1090.

stereotypers and electrotypers, Edmonton,
842; London, 1090.

X Manufacturing—pulp, paper and paper pro-

ducts—
paper makers, Kenora, 840; Port Arthur.

453.

pulp and paper mill workers, Thorold, 968.

steam and operating engineers, Port Arthur,
453.

Manufacturing—miscellaneous—
painters and decorators, Vancouver, 580.

upholsterers', carpet and linoleum mech-
anics, Toronto, 842.

Mining— {non-ferrous smelting and quarrying)
-

—

coal mining—
coal miners in Nova Scotia, 450, 452.

Mining (non-ferrous smelting and quarrying)—quarrying—
paving cutters, Graniteville, Que., 843.

Service—custom and repair—
motor mechanics, Calgary, 267.

Service—personal—
barbers, Halifax, 221; Victoria, 221.

Service—public administration—
civic employees, Edmonton, 1457; Medicine

Hat, 90; Winnipeg, 1457.

employees of the electric light and tele-

phone departments, city of Port Ar-
thur. 1335.

Transportation and Public Utilities—elec-

tricity and gas—
electrical workers with various companies

in British Columbia, 327; Hamilton,
1130, 1457; Halifax, 1213.

linemen and helpers, Quebec, 220.

Transportation and Public Utilities—electric

raihoays—
motor bus operators, London, Ont., 1213.

street railway employees, Brandon, 1334;
Cornwall, 1212; Fort William and
Port Arthur, 1212; Halifax, 1211;
London, 1212; Montreal, 328; Moose
Jaw. 846.

Transportation and Public Utilities—local

transportation—
chauffeurs, teamsters, etc., Vancouver, 1457.

milk drivers, etc., Calgary, 1335.

Transportation and Public Utilities—steam
railways—

clerks, freight handlers, etc., 840.

sectionmen (Svdney and Louisburg Kail-
way), 1213.

Transportation and Public Utilities—water
transportation—

car ferrv emplovees, Borden, P.E.I., and
Tormentine, N.B., 1213.

carpenters and shipliners, Montreal, 716.
harbour employees. Montreal, 1093.
longshoremen, Halifax, 220; Montreal,

716; Prince Rupert, 1334; Saint John,
1456.

Agreements, Industrial

—

Con.
U.S.A.: tendency toward providing for insur-

ance and pensions in collective agree-
ments, 260.

See also Industrial Disputes Investigation
Act; Insurance (U.S.A.) ; Legal
Decisions.

Agriculture:

summary of International Labour Office

report on education in agriculture, 547.
Canada

—

wages of employees on farms 1925-29, 446.

Ont.: Department of Agriculture reviews
employment on farms, 501; farm labour
situation, 1125.

Que.: appropriation for establishment and
maintenance of agricultural schools,

516; organization of winter courses for
farmers, 167.

U.S.A.: value of perquisites of farm labour-
ers, 41.

See also Accidents, Industrial; Banks and
Banking ; Co-operation ; Education ;

Federal Farm Board (U.S.A.).

Alberta:

Labour Disputes Act—
Calgary Garage Dealers Association and

employees (mechanics), 266.
See also Accidents, Industrial; Agricul-

ture; Apprenticeship; Arbitration
anl Conciliation; Boilers; Coal;
Conferences; Education; Elections;
Electrical Industry; Employment;
Employment Service of Canada;
Factories; Hours of Labour; Hous-
ing; Insurance; Labour Depart-
ments and Bureaus; Labour Legis-
lation; Labour Organizations; Li-
censing of Workmen; Liens; Mines
and Mining; Minimum Wages;
Mothers' Allowances; Natural Re-
sources; Orders in Council; Paint-
ing Industry; Pensions; Prices;
Production; Research; Safety and
Health; Unemployment;. Unem-
ployment Insurance; Wages; Work-
men's Compensation.

Algoma Steel Corporation:

accident prevention record reviewed. 783.

Alien Labour Act:

See Labour Legislation.

All-Canadian Congress of Labour:

annual convention, 1410.
membership statistics, 924.

Amalgamated Builders' Council:

See Combines Investigation Act; Trade
Unions Act.

American Federation of Labour:

agreement with Baltimore and Ohio Rail-
way to stabilize employment, 256.

annual convention, 1284.
historical summary, 1115.
membership statistics, 90.

proposals for dealing with unemployment,
776.

American Library Association:

summary of reading course in labour rela-

tions, 485.
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American Year Book:

analysis oi volume for 1!>:U), 483.

Annuities:

Canadian
I 'I NSIONS.

GOV] RNMENT ANN! [TIES:

Apprenticeship:

Canada

—

progress of apprenticeship training in
building trades review-ed by J. M.
Pigott, 165.

President S. E. Dinsmore, of Canadian
Construction Association, advocates
aprentioeship systems in all provinces,
162.

success of Canadian National Railway
plan. 259.

Aha.: apprentices in 1929-30, 918.
B.C.: increase of apprentices in 1929,1027:

proposed apprenticeship legislation, 37.
Ont.: administration of Act in 1929; 774;

changes in general regulations of Act,
532. 1157; classes at Kitchener-Water-
loo Collegiate. 37, and at Hamilton
Technical Institute, 1283; history of •

apprenticeship in the province re-

viewed by J. M. Pigott, 124: question
of exclusive employment of appren-
tices involved in industrial dispute.
379; training classes planned, 1283.

Que.: Federation of Catholic Workers urge
adoption of, 1294; French Superior
Labour Council recommendations, 7.

Arbitration and Conciliation:

Miners' International Federation receives
report of British delegate opposing
compulsory arbitration, 781.

Canada—
annual report of the Department of Labour

outlines conciliation work, 273.
arbitration activities of Labour Depart-

ment reviewed, 513.
conciliation activities of Labour Depart-

ment during fiscal year ended March
31, 1930, 374.

establishment of Arbitration Boards urged
by Social Service Council, 479.

Que.: Federation of Catholic Workers seek
compulsory arbitration for disputes

_
involving police and firemen, 416, 1294.

United Kingdom: conciliation machinery
desired by Scottish labour, 617.

Australia: adjustments in various State
and Commonwealth systems, 192: new
Conciliation Act in Queensland, 381.

South Africa: review of amendment to
conciliation legislation, 1134.

Germany: compulsory arbitration award in
steel industry, 905.

Netherlands: review of five years experi-
ence of arbitration legislation, 478.

U.S.A.: aims and accomplishments of
Department of Labour conciliation *
service. 2; plan of adjudication of
jurisdictional disputes in building
trades, 300.

See also Industrial Disputes; Industrial
Disputes Investigation Act.

Argentine:

See Hours of Labour.

Asiatics:

increase in number of Asiatics employed in
British Columbia, 1028.

Associated Industries of Massachusetts (In-

dustrial Relations Conference):
reports on factor of age in employment,

.-.4!).

Association of Governmental Officials in In-

dustry of the United Slates and Canada:
annual convention, 084.

Association of Railway Executives (United
States):

annual meeting decides to continue policy
of development, 1418.

Association of Registered Nurses:
Quebec affiliate requests Dominion subsi-

dization of public health units, 34.

Australia:

See Arbitration and Conciliation; Banks
and Banking; Child Welfare; Coal:
Industrial Disputes; International
Labour Organization (12th Confer-
ence); National Safety Council:
Pensions; Prices; Unemployment;
Wages.

Australian Council of Trade Unions:
special congress dealing with unemploy-

ment, 1414.

Aviation:
development in Canada, 573.

Baltimore and Ohio Railway:
agreement with American Federation of

Labour to stabilize employment, 256.

Banks and Banking:
Australia: operation of rural credits, 42.

Bankruptcy Act:
Canada

—

Trades and Labour Congress recommends
giving priority to wage claims over
other creditors, 175,. 183.

Beatty, E. W., President of the Canadian
Pacifice Railway Company:

address before annual convention of Indus-
trial Accident Prevention Associations,
540.

outlines construction program of the com-
pany, 1261.

reviews accident experience in C.P.R.
Shops, 999.

reviews safety activities at Angus Shops.
783.

Belgium:
See Family Allowances; Industrial

Disputes; Prices.

Benefits (Trade Union):
benefit statistics of labour organizations.

926.

Bennett, Rt. Hon. R. B., Prime Minister of
Canada:

announcement of new tariff schedules to
stimulate employment in major indus-
tries, 1054.

submits plan in Parliament for unemploy-

*

ment relief, 1050.
Blind:

Canada

—

Man.: National Institute for the Blind
requests provincial action in pension
provisions, 1372; provincial commis-
sion of inquiry, 1119.
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Blind—Con.
Que.: operation of Montreal workshops for

blind, 1025.
Sask.: investigation into welfare of blind

persons, 1119.

Board of Railway Commissioners of Canada:
See Railway Commissioners of Canada.

Boilers:

Canada

—

Alta.: amendments to Boilers Act recom-
mended by Federation of Labour, 172,
184; annual report of chief boiler
inspector, 919.

Ont.: administration of Steam Boiler Act
in 1929, 774; executive of T. and L.
Congress seeks amendment to Act, 181.

Que.: inspectors in 1928-9, 157.
Sask.: amendments to Steam Boiler Act,

657; inspection in 1928-29, 279.
See also Licensing of Workmen.

Bonus:
See Co-Partnership.

Boot and Shoe Industry:
See Agreements, Industrial; Minimum

Wages.

Borden Farm Products Company Limited:
plan of employers' representation in

management, 151.

Bowler, J. R., General Secretary of the Cana-
dian Legion:

reviews soldier legislation in Canada, 659.

Brazil:

See Unemployment.

British Columbia:
See Accidents, Industrial; Agriculture;

Apprenticeship; Arbitration and
Conciliation; Asiatics; British
Columbia Safety League; Employ-
ment; Employment Service of
Canada; Factories; Hours of
Labour; Housing; Industrial Dis-
putes; Insurance; Labour Legisla-
tion; Legal Decisions; Minimum
Wages; Maternity; Mines and Min-
ing; Mothers' Allowances; Pen-
sions; Prices; Production; Rehabil-
itation; Safety and Health; Trans-
portation ; Unemployment Relief
Act; Vocational Guidance; Wages;
Workmen's Compensation.

British Columbia Safety League:
annual report, 409.

British Medical Association:
See Insurance.

British North America Act:
railway Brotherhoods urge amendment

restricting veto powers of Senate, 187,
287.

Brownle,e, Hon. John, Prime Minister of
Alberta:

announcement regarding establishment of
uniform city charter, 399.

Building Industry:
Canada

—

Que.: safety recommendations of T. and L.
Congress executive. 183.

Building Industry—Con.
Sask.: executive of T. and L. Congress

urges enforcement of Scaffolding Act,
21.

U.S.A.: accident record and prevention
work in building trades of New York,
1239, 1279; increase in cost of build-
ing. 1253; plan of adjudication of
jurisdictional disputes in building
trades, 366.

See also Accidents, Industrial; Appren-
ticeship; Building Permits; Employ-
ment; Hours of Labour; Industrial
Disputes; Industrial Disputes In-
vestigation Act; Saefty and Health;
Wages.

Building Permits:

monthly report of permits issued in Canada,
80, 211, 316, 438, 567, 705, 831, 951,
1078, 1198, 1320, 1438.

U.S.A.: Department of Labour bulletin on
building permits in principal cities, 83.

See also Industrial Situation (monthly
review).

Building Trades:

See Building Industry; Wages.

Bulgaria:

See Prices.

Butler, H. M., Deputy Director of International

Labour Office:

addresses various organizations in
throughout the world, 618.
addresses various organizations in
Canada, 1300.

Cadet Training:

Trades and Labour Congress seeks aboli-

tion of, 175.

Calendar Reform:

approval of Canadian Manufacturers' Asso-
ciation, 674.

T. and L. Congress endorses proposal of

League of Nations and recommends a

national committee to study the ques-
tion, 176.

Canada Marking Act:

T. and L. Congress request extension of

Act to boot and shoe industry, 175.

Canada Shipping Act:

amendments sought by T. and L. Congress,
174.

Canada Year Book:
review of, 1116.

Canadian Association of Garment Manufac-

turers:

organization and work described by Mr.
Harry Hereford, 13.

Canadian Chamber of Commerce:
action toward alleviating unemployment,

256.

Canadian Construction Association:

annual convention, 162.
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Canadian Council on Child Welfare:
annual meeting adopts program in regard

to industrial employment of children,

6.

development of social work outlined at

second annual conference, 736.

Canadian Electrical Code:
Sec Canadian ENGINEERING STANDARDS

Association.

Canadian Engineering Standards Association:
new edition of Canadian electrical code,

290.
summary of year book, 670.

Canadian Forestry Association:

activities outlined, 382.

Canadian Government Annuities:

administration outlined 277, 515.
rapid growth in volume of business. 106.

Canadian Government Merchant Marine:
annual statement of operations, 771.

Canadian Lumbermen's Association:

annual convention discusses cost of acci-

dents in planing mills, 294.

Canadian Manufacturers' Association:
annual convention, 671.
inquiry into unemployment conditions, 868.

survey of Ontario industries by Industrial
Canada, 362.

See also Insurance.

Canadian National Railways:
annual report for 1929, 534.

construction program, 1260, 1397.

establishment of employees' medical clinics.

543.

review of safety work by W. D. Robb, 535.
rules and regulations of pension scheme.

effective August, 1929, 26.

successful operation of apprenticeship plan.
259.

Sec also Insurance; Pensions; Thornton,
Sir Henry.

Canadian National Railway Employees Board
of Adjustment No. 2 :

activities and functions reviewed by F. J.

Plant. Department of Labour. 649.

memorandum of agreement between C.N.R.
and its employees, 901.

summary of recent proceedings, 377. 904.
1133.

summary of proceedings from January 1.

1928, to December 31, 1929, 902.
Proceedings—

accounting department, 377. 90o.
operating department, 378. 904, 1113, 1134.
purchasing department, 1134.
sleeping, dining and parlour car depart-

ment, 905.

stores department, 904, 1133.

Canadian National Safety League:
annual report and activities of provincial

affiliates in 1929, 408.

Canadian Pacific Railway Company:
construction program, 1260, 1398.
See also Beattt, E. YV\; Txdtstrial Dis-

putes Investigation Act; Safety and
Health.

Canadian Railway Board of Adjustment No. I.

activities and functions reviewed by F. J.

Plant, Department of Labour, 649.

report of Board covering period October 1,

1927, to September 30, 1930 (supple-

ment to December issue).

summary of recent proceedings, 269, 497,

1019, 1250.
Proceedings—
Canadian National Railways:
Atlantic region and locomotive firemen and

enginemen, 497, and trainmen, 269, 270
Central Region and locomotive firemen an-

enginemen, 1250.

Western region and firemen and enginemen
1019; and locomotive engineers, 1019
1020; and railroad trainmen, 1020.

Northern Alberta Railways Company anc
locomotive firemen and enginemen
270; and maintenance of way em-
ployees, 270; and telegraphers, 269,

270, 1020.

Canadian Wheat Pool:
statistics of pool elevators in Canada, 716.

Cape Breton Electric Company limited:
safety inspection conducted by employees,

373.

Cater, H. W., Mayor of Brantjord:
proposal to create Federal unemployment

reserve fund, 1367.
Census:
Canada

—

consideration of unemployment insurance
attendant upon result of decennial
census, 1367.

U.S.A.: problems of unemployment census
reviewed at annual meeting of Ameri-
can Statistical Association, 363; pro-
vision for measurement of unemploy-
ment in taking of census, 107, 1048.

See also Employment (U.S.A.).

Census of Industry in Canada:
summary tables of manufacturing statistics

for 1927 and 1928, 595.

Chain Stores:

U.S.A.: conditions of employment of women
in limited price chain stores, 319.

Child Endowment:
See Child Welfare.

Child Labour:
advance in suppression of child labour re-

viewed by H. M. Butler, deputy di-

rector of International Labour Office,

618.

report of International Labour Office on
age of children in non-industrial occu-

pations, 1419.

Canada

—

compaign in regard to industrial employ-
ment of children, 6.

N.S.: amendment to Children's Protection
Act, 916.

Que.: registration of children, and over-

time permits for children in 1928-9,

157.-

China: restrictions imposed by new Factory
Act, 1382.

U.S.A.: employment of children in can-

neries, 1037.

See also Home Work; Labour Legisla-
tion.
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Child Welfare:
action of International Labour Organiza-

tion concerning preparation of children
for a fully developed life, 792, 806.

Canada—
report of child welfare division of Depart-

ment of Pensions and National Health.
290.

Man.: annual report of Child Welfare
Division, 281.

N.B.: Children's Protection Act reviewed.
1152.

N.S.: summary of annual report of Director
of Child Welfare, 454.

Sask.: annual report of Bureau of Child
Protection, 1270.

Australia: child endowment in New South
Wales, 282.

See also Canadian Council on Child
Welfare; Child Labour; Criminal
Code; Mothers' Allowances.

Chile:

See Prices.

China:
See Child Labour; Factories.

Chinese:

See Asiatics.

Civil Service:

Canada

—

commission of inquiry into wages of Do-
minion Civil Servants, 619.

establishment of National Civil Service
Council approved by Order in Council.
510.

interview between Minister of Labour and
representative Civil Service organiza-
tions respecting National Civil Service
Council, 1409.

* statistics on number of employees and
salaries, 511.

Sask.: inclusion of Public Service Commis-
sion employees under Superannuation
Act, 873: provision for establishment
of Civil Service Council, 871.

United Kingdom: Royal Commission to in-

quire into organization and structure
of Service, 63.

See also National Civil Service Council:
Pensions (for Public Employees).

Clothing Industry:

U.S.A. Department of Labour bulletin on
wages and hours in men's clothing in-

dustry, 146; outline of unemployment
insurance scheme. 677; unemployment
fund in New York clothing trades.
1401.

See also Accidents, Industrial; Agree-
ments, Industrial; Census of Indus-
try; Industrial Disputes; Minimum
Wages; Safety and Health (U.S.A.)

;

Unemployment.

Coal:

agenda of third international conference on
bituminous coal, 1372.

conditions of work in coal mines discussed
by Governing Body of I.L.O., 1299.

Canada

—

Dominion Government assistance in move-
ment of Canadian coal, 766.

Dominion Fuel Board promotes use of
Canadian coals, 1241.

Dominion production in 1929 (report of

Dominion Bureau of Statistics), 1281.

Coal—Con.

importation of Russian coal into Canada.
630.

statistics for Canada for First Quarter of
1930, 768.

Alta.: production in 1929, 920.
N.S.: coal production in 1929, 531; inquiry

into wages and working conditions in
Westville Collieries, 450; report of
Commission, 768; markets for coal, 767.

United Kingdom: T.U.C. approves inter-

national agreements for regulation of

coal trade, 1169.

Australia: recommendations of Royal Com-
mission on coal industry, 1267.

See also Mines and Mining; Production.

Colombia:
See International Labour Organization.

Combines Investigation Act:

administration and objects, 515.

cancellation of registrations of Amalga-
mated Builders' Council and the Tor-
onto Plumbing and Heating Contractors
Union, 145.

inquiry into bread and flour prices, 1151.

interim report of alleged combine in

plumbing industry remitted by Minis-
ter of Labour to Attorney General of

Ontario, 146.

investigation into alleged combine of elec-

trical contractors in Toronto, 909; re-

port of investigation, 1148.

investigation into alleged combine in

motion picture industry, 1150.

operation of Act, 277.
proceedings under Act declared "absolutely

privileged," 613.

prosecution proceedings in alleged combine
in plumbing and heating industry, 477,

509, 651, 758, 910, 1150.

second report of Commissioner Gordon
Waldron into alleged combine in

plumbing and heating industry, 17.

-Communism:
Federation of Catholic Workers of Canada

urge campaign against, 1293.

See also Russia.

Company Unions:
See Legal Decisions (U.S.A.).

Conferences:
agenda of third international conference

on bituminous coal, 1372.

Canada—
announcement of conference of textile in-

dustries, 1079.

Western provincial governments confer on
unemployment, 1058.

Alta.: mine workers, operators and gov-
ernment officials to confer, 7.

N.S.: convening of unemployment confer-
ence, 1058.

United Kingdom: development of peace-in-
industry conferences between employ-
ers' and employees' representatives, 2,

776.

See also International Labour Organiza-
tion; Textile Industry; Unemploy-
ment; Unemployment Insurance.

Consolidated Mining and Smelting Company:
employment of 800 labourers on new ferti-

lizer plant, 1336.
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Co-operation:
directory of co-operative organizations is-

sued by International Labour Office.
547.

Canada

—

co-operative associations in Canada (publi-
cation of Department of Labour),
1370.

Co-operative Union urges consolidation of
co-operative effort. 110.

radio address of George Keen, of Co-opera-
tive Union of Canada, on benefits of
co-operation, 1371.

T. and L. Congress favours promotion of
co-operative trading in the Dominion,
176.

United Kingdom: annual congress of co-
operative societies, 873; Cooperative
1 mon appeals for consolidation of co-
operative bodies. 110.

Russia: structure and development of co-
operative movement, 414.

U.S.A.: farmers' co-operative marketing
and purchasing. 1920-1930, 1268; La-
bour Department study of credit union
movement, 1371; progress of co-opera-
tive milk marketing, 813.

See also Canadian Wheat Pool; Joint
Councils and Management (U.S.A.)

;

Manitoba Co-operative Fisheries.

Co-operative Marketing:
See Co-operation.

Co-operative Union of Canada:
aims at consolidation of co-operative effort

throughout the Dominion, 110.
announcement of annual congress, 708.

Co-partnership:

Canada—

•

benefit plans of Consolidated Mining and
Smelting Company of Canada, 154.

employees' representation in management
of Borden Farm Products Company
Limited, 151.

United Kingdom: Ministry of Labour sta-
tistics indicate position of profit-
sharing and co-partnership, 1119.

U.S.A.: Crane Company distributes stock
to employees, 1002.

*Cost of Living:

T. and L. Congress urges investigation into
cost of bread, other foodstuffs and
housing conditions, 1166.

See also Prices.

Cotton Industry:
extent of English cotton industry, 1283.

Crawford, A. W., Inspector of Apprenticeship
of Ontario:

reviews results of operation of Apprentice-
ship Act, 532.

Credit Unions:

See Co-operation.

Criminal Code:

«» Canada—
amendment re-enact > repealed section re-

garding sedition, 652.
amendments respecting sedition, freedom

of speech, etc., sought by T. and L.
Congress, 174.

Criminal Code—Con.
Labour Educational Association of Ontario

proposes amendment regarding children
left unprotected in homes, 678.

See also Combines Investigation Act.

Cuba:
See Industrial Disputes.

Customs Act:
amendments at special session of Parlia-

ment, 1053.

Czecho-Slovakia:
See Prices, Unemployment.

Dalzell, A. G., President of Town Planning
Institute of Canada:

article indicating increase in apartment
building, 1371

Danzig:
See Prices.

Davis, Hon. J. J., formerly United States
Secretary of Labour:

reviews labour and industry in United
,

States, 6.

Delaware and Hudson Railroad:
plan to stabilize employment, 483, 1402.

Denmark:
See Prices.

Department of Marine:
See Marine, Department of.

Department of Mines:
See Mines. Department of.

Dinsmore, S. E., President Canadian Con-
struction Association:

address before 12th annual convention, 162.

Disasters:
Canada—

•

explosion on drill boat at Brockville, 983.
explosion in mine at Blackburn, B.C., 1350.

Diseases, Industrial:

international conference on silicosis, 1040,
1179.

occupational cancer in industry, 1417.
Canada

—

review of handbook on industrial diseases
by Dr. A. J. Fraser, chief medical
officer, Manitoba Workmen's Compen-
sation Board, 360.

B.C.: record of Consolidated Mining and
Smelting Company of Canada in reduc-
tion of lead poisoning, 155.

Man.: Board of Health clinic to investi-
gate silicosis among miners, 158.

Ont.: amendment to Silicosis Act, 518.
U.S.A.: causes of death by occupation,

1043; review of article on skin dis-
eases due to industry, 683; standards
for lead-using industries, 545.

See also Workmen's Compensation.

Doak, Hon. William N.:
appointment as United States Secretarv of

Labour, 1441.

Dominion Fuel Board:
promotes use of Canadian coal, 1241.

Dominion Iron and Steel Company:
safety activities, 544.
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Douglas, Paul H., Professor, University of

Chicago:

discusses " Technological Unemployment/'
1237.

Draper, P. M., Secretary of Trades and Labour

Congress of Canada:
reviews history and development of Inter-

national Labour Organization, 248.

Eastman Kodak Company:
retirement annuity, life insurance and dis-

ability benefit plan, 156.

Economic Advisory Council (Great Britain):

announcement by Premier J. Ramsay Mac-
Donald of establishment of, 257.

Education:

notes on Technical Education and Appren-
ticeship, 37, 167, 417, 1156, 1283, 1408.

foreman training plans in Canada and
United States outlined by Metropolitan
Life Insurance Company, 167.

survey of International Labour Office on
Education in Agriculture with special
reference to Canada, 298.

Canada

—

administration of Technical Education Act
reviewed, 277, 514.

administration of Technical Education Act
in past ten years, 1155.

re-enactment of Technical Education Act
urged by Trades and Labour Congress,
174.

relationship of technical schools toward
apprentice training, 165.

technical training of textile workers, 1000.
Alta.: Legislature to investigate granting

of educational assistance to children
of ex-service men, 259; provisions of
Education of Soldiers' Children Act,
997; new courses at Edmonton Tech-
nical School, 1156; special classes at
Calgary Institute of Technology and
Art, 37.

Man.: legislation providing for technical
training, 654.

N.B.: annual report of the Vocational
Education Board, 365; enrolment at
Saint John Vocational School, 1156;
Federation of Labour recommends re-
duction of home studies for children
to a minimum, 173, 185; mechanics
short courses at Saint John, 1408;
railway running trades urge uniform
system for maritime provinces, 186.

N.S.: amendment to Education Act, 916.
-Ont.: amendment to School Attendance

Act and Vocational Education Act,
518; class for training teachers at
Windsor-Walkerville, 167; enrolment

*in Toronto vocational schools, 37;
opening of Northern Vocational School
at Toronto, 1409; proposed rural voca-
tional schools, 1408; registration at
Commerce and Technical Schools, Ot-
tawa, 1156.

P.E.I. : enactment of the Education and
Public Health Act, 1025.

Que.: railway brotherhoods recommend
free school books, 186.

Sask.: amendments to School Grants Act,
and to School Attendance Act, 657;
enrolments in technical schools at
Regina, 1408.

Education—Con.
U.S.A.: annual report of Federal Board

for Vocational Education, 417; report
of A.F. of L. committee on education,
1289.

See also Agriculture; Apprenticeship;
Vocational Guidance; Women's In-
stitutes.

Egypt:
See Prices.

Elections:

Canada

—

amendments to Election Act requested by
Trades and Labour Qongress, 175, 1165.

Alta.: amendment to statute providing for
advance polls, 765.

N.B.: amendment to Elections Act, 1153;
•amendment to Provincial Election
Act sought by Federation of Labour,
185; railway running trades recom-
mend advance polls for railwaymen,
186.

See also Municipalities.

Electrical Industry:

Canada—

-

investigation into alleged combine of elec-

trical contractors, 909, 1148.
Alta.: provisions of Electrical Energy Act,

762.
Que.: inspections in 1928-29.

See also Agreements, Industrial; Licens-
ing of Workmen.

Elevators:

safety in elevator construction detailed by
C. F. Ritchie, manager Otis-Fensom
Elevator Company, 784.

Ont.: executive of T. and L. Congress
recommends compulsory placing of

safety doors, 181.

Employees' Compensation Commission (United

States):

annual report, 111.

Employees' Stock Ownership:
See Co-Partnership.

Employment:
review of problem of industrial home work

in United States and Canada, 1173.

Canada

—

monthlv summary of employment and
unemployment, 64, 193, 299, 421, 550,

688, 814, 934, 1061, 1182, 1302, 1421.

monthly report by employers (with charts
and tables), 64, 193, 299, 421, 550, 688,

814, 934, 1061, 1182, 1302, 1421.

annual review of employment as reported
by employers in 1929, 46.

attitude of Canadian Construction Associa-
tion, 163.

employment in coal mines in 1929, 921.

number of workers given employment as

result of operations under Unemploy-
ment Relief Act, 1387.

plan of Proctor and Gamble Soap Company
to stabilize employment, 1118.

Alta.: Edmonton Chamber of Commerce
conducts industrial survey, 16; employ-
ment and wages in 1929-30, 918;
Federation of Labour urges program
of winter employment by Dominion
and provincial governments, 171.
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Employment—Con.
B.C.: employment of 800 labourers by

Consolidated Mining and Smelting
Company, 1336.

Quo.: operation of Montreal Workshops for

the blind. 1025; Safety League studies

problem of employment of physically
unlit. 5.

monthly summary of employment and
unemployment in Great Britain and
United States, 82, 212. 317, 439, 572,

707. 832, 956, 1080, 1200, 1324, 1440.

United Kingdom: "decasualization" of dock

labour, 108: distribution of women in

industry. 78S: system of training men
and women for employment, 739;

tendencies in employment. 1404.

Russia (U.S.S.R.) : new employment regu-

lations, 1408.

U.S.A.: agreement between American
Federation of Labour and Baltimore
and Ohio Railway to stabilize employ-
ment, 256: company methods of stabil-

izing employment. 256, 483, 777, 1059,

1118, 1402; effect of cooperative
management on continuity of employ-
ment. 1236; elastic working day to

stabilize employment on Delaware and
Hudson Railways, 483; Federal
program in stimulation of public
works, 930: legislation providing for

collection of employment statistics,

107, 1048; plan of General Electric
Company to stabilize employment, 1059;
proposals for stabilizinz employment in

Detroit, 364; statistics of employment
on railways, 1282; study of distribu-
tion of occupations, 786; survey by
Associated Industries of Massachusetts
on age as a factor in employment, 549;
Switchmen's Union urge guarantee of
minimum annual employment by agree-
ment with railroads, 928; variation in
employment trends, 787.

See also Agriculture; Civil Service;
Industrial Situation (monthly
review) : Prices; Technical Service
Council: Unemployment; Vocational
Guidance.

Employment Insurance:

U.S.A.: outline of proposed scheme for

U.S. by Dr. Ethelbert Stewart, 739.

Employment Service Council of Canada:

annual meeting makes recommendation for

relief of unemployment, 1055.

Employment Service of Canada:

monthlv report by provinces with charts
and tables, 75. 206, 311, 433, 562, 699,

.. K)73, 1193, 1314, 1433.

activity on behalf of handicapped workers,
289.

activities reviewed. 514.

administration of. 275.

report for period October to December,
1929, 190: January to March, 1930,

569: April to June, 1930, 954; July
to September, 1930, 1321.

Alta.: activity of offices in 1929-30, 919.

B.C.: activities of provincial branch in

1929, 1028.
-Ont.: work of offices in 1929, 773.
Que.: summary of operations in 1928-29,

157.

Employment Service (U.S.A.):

demonstration employment office at New-

York, 1401.

Employment Services, Private:
action of International Labour Organiza-

tion (Governing Body) concerning fee-
( -barging employment agencies, 811.

Canada

—

abolition of private fee-charging employ-
ment bureaus sought by T. and L.
Congress, 181, 1164.

Ont.: operations in 1929, 773.
Que.: Federation of Catholic Workers seek

abolition of, 415, 1294; licensed bureaus
in 1928-29, 157; T. and L. Congress
urges abolition of fee-charging employ-
ment bureaus, 183.

Engineers, Stationary and Hoisting:

certificates issued in Ontario in 1929, 773.

Esley, J. H., Professor, Purdue University:

discusses attitude of organized labour to
the Industrial Disputes Investigation
Act, 1132.

Esthonia:
See Prices.

External Trade:

See Industrial Situation.

Factories:

action of International Labour Organiza-
tion regarding factory inspection, 792,

806, 1299.

Canada

—

Alta.: administration of Act in 1929-30,

919.

B.C.: annual report of chief factory in-

spector, 1028.

Ont.: inspection of factories in 1929, 772;
T. and L. Congress executive recom-
mends committee to investigate Act,
181.

Que.: hours of Avork in factories, 516.

United Kingdom: annual report of chief
inspector of factories, 544, 1008; new
edition of factory and workshop orders,
473.

South Africa : annual report of chief in-

spector, 1117.
China: provisions of Factory Act, 1382.

See also Association of Governmental
Officials in Industry; Minimum
Wages.

Fair Wages:
Canada

—

administration of Fair Wages policy by
Department of Labour, 274.

announcement of fair wage clause in

Toronto mail collection, 485.

amendments urged by T. and L. Congress,
178.

Bill respecting eight hour day and fair

wages on Dominion Government works,
359; (text of bill, 383); 652.

resolutions adopted by T. and L. Congress
respecting fair wages on government
contracts, 1161, 1163.

fair wage conditions in Harbour Commis-
sion contracts, 219, 966.

Order in Council details fair wage condi-
tions in water development in prairie
provinces, 84.
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Fair Wages—Con.
review of fair wage policy of Federal

Government, 514.

views of Canadian Manufacturers' Associa-
tion on Bill respecting 8-hour day and
fair wages on Dominion Public Works,
674.

monthly list of Dominion Government
contracts, 85, 214, 320, 441, 574, 709,

834, 958, 1082, 1202, 1326, 1442.

Man.: fair wages schedule for 1930-31, 712.

Ont.: Ottawa Trades and Labour Associa-
tion urge that provisions of Fair Wage
Act be applied to Federal District

Commission workmen, 1372.

Que.: assurance of Sir Henry Thornton of

provision for payment of fair wages in

construction of Montreal terminals, 63:

Federation of Catholic Workers
_
urge

fair wage scale based on cost of living,

182; T. and L. Congress request govern-
ment to compel contractors to live up
to agreements, 183.

Sask.: executive of T. and L. Congress seek
stricter enforcement of regulations, 21.

United Kingdom: Trade Union Congress
requests amendment to Fair Wage
Clause to provide for compulsory
employment of Trade Unionists, 1169.

Family Allowances:
United Kingdom: action of Trades Union

Congress respecting family allowances,
1116, 1168; recommendations of Joint
Committee on Living Wage (Trade
Union Congress and Labour Party)

,

782.

New South Wales: review of child endow-
ment, 282.

Belgium: operation of national system,
1271.

Federal Farm Board (U.S.A.):

activities outlined. 622.

Federation of Catholic Workers of Canada:
annual convention, 1293.

legislative program submitted to Federal
Government, 182.

membership statistics, 924.

presents program to Quebec Legislature,
415.

Ferguson, Hon. G. Howard, Premier of On-
tario :

lauds work of Accident Prevention Asso-
ciations, 540.

Finland:
See Industrial Disputes; Prices.

Firefighters

Canada

—

T. and L. Congress requests the three-
platoon system and three-weeks holi-

days with pay, 1163.
Ont.: amendment to Fire Marshals Act,

519; executive of T. and L. Congress
seeks adoption of three-platoon system,
181.

Que.: Federation of Catholic Workers,
request double shift system, 416.

See also Pensions.

Fisheries, Department of:

announcement by Rt. Hon. W. L. Mackenzie
King establishing separate Department
of Fisheries, 480.

Fisheries and Fishermen:

"Fisheries Statistics of Canada 1928"—re-

port by Dominion Bureau of Statistics.

38.
N.B.: Federation of Labour favours can-

cellation of private licences on expiry.
173, 185.

Que.: organization to aid destitute fisher-

men, 929.
Sask.: value of commercial fisheries in

1928-29, 279.
See also Hours of Labour; Manitoba Co-

operative Fisheries.

First Aid:

See Safety and Health.

Fleming, Dr. A. Grant:
address on Public Health Units, 34.

Forced Labour:

action of International Labour Organiza-
tion (14th Conference), 791; text of

draft convention, 800; recommenda-
tions, 804 and 805.

Ford Motor Company:
survey to establish wage standards in

European Factories of, 568.

Foremen:
See Education.

Foster, John T., Vice-President Trades and
Labour Congress of Canada:

Canadian representative at British Com-
monwealth Labour Conference and
Convention of International Federation
of Trade Unions, 624.

France:
See Industrial Disputes; Insurance:

Migration and Settlement; Prices;
Unemployment.

Fraser, Dr. A. J., Chief Medical Officer, Man-
itoba Workmen's Compensation Board:

handbook on industrial diseases and com-
pensation, 360.

Freedom of Association:
See Labour Organization.

Galipeault, Hon. A., Minister of Public
Works and Labour of Quebec:

announcement in regard to workmen's com-
pensation and social insurance, 255.

General Electric Company:
new pension scheme, 15.

plan to stabilize employment, 1059.
summary of unemployment insurance plan.

740.

Germany:
See Arbitration; Hours of Labour:

Housing; JAdustrial Disputes;
Insurance; ^tternational Labour
Organizat^J; Mechanization of
Industry ;^^rices; Unemployment;
Unemployment Insurance; Voca-
tional QUidance; Wages.

Gordon, Hon. W. A., Minister of Immigration
and Colonization:

announcement regarding placing of unem-
ployed with farmers, 1414.
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(treat Britain:

See United Kingdom.

(iivece:

See Prices.

Green, William, President of American Fede-
ration of Lahor:

attitude toward immigration policy, 1145.

estimate of unemployed in United States,

1398.

statement on producing power of average
workman, 873.

suggestions for prevention of unemploy-
ment, 776.

Handicapped Workers:

Sec Employment Service of Canada.

Harmon Association for the Advancement of

Nursing:

annuity plan for nurses in Canada and the
United States, 45.

Harvard Business Review:

outline of extent of English cotton indus-

try, 1283.

review of position of British industry, 1240.

Health Insurance:

See Insurance.

Health Units:

Canada

—

Association of Registered Nurses (Quebec)
urges Dominion to subsidize public
health units, 34.

House of Commons to consider establish-
ment of health units, 253.

Man.: Dr. E. S. Moorhead discusses health
units and advocates contributory health
insurance, 1239, 1272.

Ont.: Labour Educational Association fav-
ours establishment, 678.

Que.: activities of county health units, 32.

U.S.A.: benefit of whole-time health ser-

vices emphasized in report of Public-
Health Service, 1409.

See also Medical Services.

Hcenan, Hon. Peter, Ex-Minister of Labour:
addresses convention of Canadian National

Railway System Federation, 927.
announcement of consultation with prov-

inces on question of establishing un-
employment insurance, 106.

announcement regarding public works pro-
jects as a factor in unemployment
relief, 106.

introduces Bill respecting eight-hour day
and fair wages on Dominion public-
works, 359 (text of Bill, 383).

remarks to Federation of Catholic Workers
in regard to unemployment insurance.
182. «

report of eight-hour day for Dominion
Government employees made effective
by Order in Council, 383.

views regarding unemployment expressed
before western delegation, 284.

Henry, Hon. George S., Minister of Highways,
Ontario

:

announcement regarding shorter hours for
motor truck drivers, 681.

Hereford, Harry, Secretary of Canadian Asso-
ciation of Garment Manufacturers:

appointed to administer Unemployment
Relief Act, 1140.

article on organization and work of the
Canadian Association of Garment
Manufacturers, 13.

Holidays:

See Hours of Labour.

-Home Work:
review of industrial home work problem

in United States and Canada.. 1173.

Hoover, Herbert, President of the United
States:

address at American Federation of Labour
convention, 1284.

announcement of immigration policy, 1145.
text of annual message to Congress dealing

with unemployment situation, 1398.
Hotels:

See Minimum Wages.

Hours of Labour:

action of International Labour Organiza-
tion regarding regulation of working
hours: (1) in commerce and offices,

791, 796 (text of draft convention)

;

(2) in coal mines, 296, 686, 736, 791,
1419; (3) hotels and restaurants, 798;
(4) in theatres, etc., 799; (5) in in-

stitutions for care of mental and
physically unfit, 799; (6) of salaried
employees and forced labour, 548; (7)
annual holidays with pay, 792, 806.

Canada

—

adoption of 8-hour day convention urged
by Social Service Council, 479.

average working day and week in fishing
industry, 39.

Bill respecting eight-hour day and fair
wages on Dominion Government works,
359; (text of Bill, 383); 652.

Canadian Construction Association opposes
five-day week, 163.

Ontario and Quebec Conference of Printers
favours adoption of five-day week, 780.

Order in Council approving of eight-hour
day for Dominion Government em-
ployees, 384.

railway labour organizations of U.S.A. and
Canada organize campaign for 6-hour
day, 1250.

Steel Company of Canada adopts 8-hour
day, 2.

T. and L. Congress request legislation pro-
viding for a shorter work day and five-

day week, 1161; also urges eight-hour
day for taxi drivers, etc., 1163.

views of Canadian Manufacturers' Asso-
ciation on Bill respecting 8-hour day
and fair wages on Dominion Public-
Works, 674.

Alta.: announcement of uniform city char-
ter providing for closing hours in
stores, 399; Federation of Labour
recommendations, 172. 184.

B.C.: five-day week in effect in plumbing
trade at Victoria, 680; Hours of
Work Act, 1929, 1029; Vancouver
Building Trades Council seeks employ-
ers co-operation in establishing 5-day
week, 742.
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Hours of Labour—Con.
N.B.: Federation of Labour seeks nine-

hour day in lumber industry, 185.

Ont.: Ottawa Trades and Labour Associa-
tion urges application of Eight-Hour
Act to Federal District Commission
workmen, 1372; Provincial Council of

Carpenters favours adoption of eight-

hour day on all provincial work, 778;
regulations governing working hours
of female retail clerks, 480; shorter
hours for motor-truck drivers, 681;

- Toronto Board of Education approves
plan for sick leave for teachers, 1386;

working hours in factories, 772.

Que.: eightnhour day on federal works
urged by Federation of Catholic

Workers/ 182; in baking and building

industries, 415; T. and L. Congress
urges prosecution of offenders against

one-day's-rest-in-seven law, 183.

Sask.: executive of T. and L. Congress
seeks enactment of 8-hour day to in-

clude all workers, 21; exemption of

nurses from operation of One Day's
Rest in Seven Act, 872; industries

exempted from One Day's Rest in

Seven Act. 996; summary of One Day's

Rest in Seven Act, 656.

United Kingdom: approval of 8-hour day
legislation by railway unions, and
Trade Union Council, 482; increased

adoption of five-day week, 1008; intro-

duction of eight-hour day legislation,

481; Miners' Federation rejects pro-

posal for variation in working hours,

485; progress toward ratification of

eight-hour day convention, 296; T.U.C.

urges enactment of 44-hour week, 1169.

South Africa: holiday periods in building

industry, 45.

Argentine: operation of Eight-Hour Day
Act, 1266.

Germany: effect of reduced working hours

on unemployment, 1407; progress to-

ward ratification of eight-hour day
convention, 296; workers request re-

duction in hours and abolition of over-

time to alleviate unemployment, 1325.

Italy: proceeds towards ratification of

eight-hour day convention, 296.

Switzerland: Bill providing holidays with
pay in Canton of Bale Ville, 916.

U.S.A.: action of A.F. of L. on five-day

week, 777, 1288; Amalgamated Meat
Cutters and Butcher Workmen favour
5-day week. 780; average hours of rail-

way employees, 1282; Bureau of La-
bour Statistics bulletin on wages and
hours (Pennsylvania Railroad), 839;
Department of Labour Bulletin on
wages and hours in lumber industry,

173, and in motor vehicle industry,

221; enactment of legislation prohibit-
ing night work for minors, 1297; New
York Typographical Union rejects pro-

posal for compulsory five-day working
week, 873; results of study of wages
and hours in foundries and machine
shops, 260; survey of the 5-day week
in industry, 482; use of overtime for

women workers in New York, 416.

See also Chain Stores; Clothing Indus-
try (U.S.A.) ; Factories; Firefight-
ers; Home Work; Industrial Dis-
putes; Legal Decisions; Mines and
Mining; Retail Stores; Unemploy-
ment; Women.

Hospitals:
administration of Marine Hospital Service,

289.

hospitalization of ex-service men, 288.
Que.: regulations of Workmen's Compen-

sation Commission in regard to hos-
pital treatment, 159.

Housing:
Canada

—

increase in apartment building in Canada,
1371.

T. and L. Congress urges investigation into
housing conditions, etc., 1166.

Alta.: Federation of Labour urges provin-
cial housing scheme. 172.

B.C.: scheme of Consolidated Mining and
Smelting Company, 154.

United Kingdom: Housing Bill provides
for slum clearance, 623.

Germany: introduction of legislation pro-
viding for State subsidies, 295.

U.S.A.: project organized by Amalgamated
Clothing Workers of America, 187.

Hungary:
See Industrial Disputes; Prices.

Hutchings, R. J., President of Canadian Man-
ufacturers' Association:

address at annual convention, 671.

Immigration:
See Migration and Settlement.

Imperial Service Medals:
awards to Canadian employees, 367.

India:

See Industrial Disputes; Prices.

Industrial Accident Prevention Associations
of Ontario:

annual convention, 538.

Industrial Development:
Metropolitan Life Insurance Company sur-

veys industrial development in Can-
ada. 33.

Industrial Development Board of Manitoba:
annual report of, 1006.

Industrial Disputes:
Canada

—

adjustment * of industrial disputes in Can-
ada outlined by F. J. Plant, Depart-
ment of Labour, 647.

labour disputes in building industry in
1929, reviewed by J. Clark Reilly, 163.

strikes and lockouts in Canada and other
countries in 1929, 121.

monthly summary of strikes and lockouts,

14, 117, 271, 378. 497, 643, 755, 906,
1021, 1135, 1251, 1380.

B.C.: disputes in 1929, 1029.
(Canada)

:

Classification of Disputes by Industries

Construction—buildings and structures—
bricklayers, Regina, 1252; Saint John, 644.

building labourers, Lethbridge, 498.

building trades, Toronto, 644.

carpenters, Quebec, 907; Saint John, 756.
electricians, Ottawa, 1252
electrical workers, Windsor, 756.

painters, Halifax, 644, 756, 907; Saint
John, 644; Toronto, 380, 498, 644.

plasterers, Montreal, 1136; Toronto, 1252;
Vancouver, 1136.

plumbers, Windsor, 644.

Construction—highway and bridge—
pile drivers, Lulu Island. B.C., 272.



INDEX xv

Industrial Disputes-—Con.
Classification of Disputes by Industries—

Con.
Canada

—

Con.
Const ruction miscellaneous—
carpenters, Falls River, B.C., 498, 644.

Construction—railway—
labourers, Lansuowne, 1136.

Fishing and Trapping—
fishermen, North Sydney, N.S., 1136 (com-

menced September 8); 1380 (com-
menced November 16).

Logging—
loggers, Nanaimo, 498.
pulpwood cutters, Northern Ontario, 15.
river drivers, Jacques Township, Ont., 644.

Manufacturing—boots and shoes—
boot factory workers, Montreal, 118, 272.

Manufacturing—clothmg (including knitted
goods)-—

hat factory workers, Montreal, 907.
knitting factory workers, Hamilton, 272.
men's clothing factory workers, Montreal,

380, 498, 644, 756 (commenced March
18) ; 907, 1021 (commenced June 15)

;

1136 (commenced September 1); 1252
(commenced October 7).

women's clothing factory workers, Mont-
real, 118 (commenced January 11);

_ 380 (commenced March 10): Toronto,
118, 272.

Manufacturing—fur and leather—
fur trimmers, Toronto, 1252.

Manufacturing—iron, steel and products—
moulders, Montreal, 15.

ornamental iron workers, Vancouver, 1252,
1380.

Manufacturing—other metal products—
brass factory workers, London, 498.
electric winders and insulators, Brantford,

1380.
metal polishers, Toronto, 644.
silversmiths, Toronto, 15.

Manufacturing—printing and pubtishing—
pressmen, Halifax, 644.

Manufacturing—saw and planing mill pro-
ducts—

sash and door factory workers, Vancouver,
1380.

'"Manufacturing—textiles—
hosiery factory workers, Guelph and Mount

Dennis, 1252, 1380.
Manufacturing—tobacco and liquors—

cigar factory workers, Toronto, 15.
Manufacturing—vegetable foods—
bakery drivers, Saskatoon, 1136, 1252.

Mining—non-ferrous smelting and quarrying—
coal miners, Caledonia, 498 (commenced

April 10); 644 (commenced May 27);
Glace Bay, 272, 498, 756; Joggins, 1136;
Mercoal, 756, 907, 1021; New Aberdeen,
1380; New Waterford, 15; Shaughnessy,
1136; Springhill, 118 (commenced Jan-
uary 9); 1136, 1252 (commenced Sep-
tember 27).

coal trimmers and shippers, North Sydney,
756.

Service—public administration—
labourers (highway), Sydney, 1252.
painters, Saint John, 1021.

Service—recreational—
motion picture projectionists, Vancouver,

907, 1021.
musicians, Montreal, 1136; Ottawa, 15.
stage hands, Ottawa, 15.

Industrial Disputes—Con.
Classification of Disputes by Industries

Con.
Canada

—

Con.
Transportation and Public Utilities—steam

railways—
labourers, Newbury, Ont., 644.

Transportation—water—
longshoremen, Halifax, 498.
strikes and lockouts in Great Britain and

other countries, 16, 119, 344, 380, 500
646, 757, 908, 1022, 1138, 1254, 1381.

Irish Free State: disputes during 1929 by
industries, 381.

New Zealand: summary of industrial dis-
putes in 1929, 501.

Belgium: strikes and lockouts in 1929, 500.
See also Arbitration and Conciliation;

Industrial Situation (Monthly Re-
view).

Industrial Disputes Investigation Act:

administration of, 273.
attitude of organized labour to Act re-

viewed, 1132.
enactment of agreeing legislation by On-

tario and Quebec requested by T. and
L. Congress, 1164.

Labour Educational Association of Ontario
urges enabling legislation applicable to
province, 678.

reviewed by F. J. Plant, Department of
Labour, 647.

scope of Act reviewed by S. Howard Patter-
son, University of Pennsylvania, 1366.

summary of proceedings for year ending
March 31, 1930, and from 1907 to 1930,
1131.

monthly report of proceedings, 13, 117, 266,
374, 491, 631, 749, 880, 1009, 1126, 1248.

Ont.: executives of T. and L. Congress
recommends legislation making act
operative, 181; railway Brotherhoods
request bringing of provincial indus-
tries under Act, 187.

Que.: T. and L. Congress recommends
adoption of enabling legislation, 183.

Proceedings by Industries:

Construction—buildings and structures—
certain contractors in Saint John and hod

carriers, 880.
certain electrical supply firms of Saint

John (members of Canadian Construc-
tion Association) and electrical work-
ers, 631, 880.

certain master plumbers of Saint John and
their employees, 1009, 1248.

various employers (members of Saint John
Branch, Canadian Construction Asso-
ciation) and painters, 631, 753.

Mining—
Luscar Collieries Limited and coal miners,

631, 880.
Service—recreational—
Famous Players Corporation and employees

(Local 406 American Federation of
Musicians), 1126.

Transportation and Public Utilities—elec-
tricity and gas—

Hydro Electric System, City of Winnipeg,
and linemen and cable splicers, 1126.

Hydro Electric System, City of Winnipeg
and certain of its employees (Hydro
and Mechanical Workers' Unit of Civic
Employees), 13, 117, 266, 635.
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Industrial Disputes Investigation Act—Con.
Proceedings by Industries—Con.
Transportation and Public Utilities—elec-

tricity and gas—Con.
Hamilton Hydro-Electric Commission and

electrical workers, 880, 1009, 1129.

Transportation and Public Utilities—electric

railways—
London and Port Stanley Railway and

certain employees, 631.

Moose Jaw Electric Railway Company and
employees, 631, 749.

Winnipeg Electric Company and motormen,
conductors, busmen; also mechanical
department and trackmen (O.B.U.),

631, 749, 1009.

Transportation and Public Utilities—steam
raihoays—

Canadian National Railways and checkers

and freight handlers (Montreal Wharf),
374, 633.

Canadian Pacific Railway Company and
checkers and freight handlers (Mont-
real Wharf), 374, 633.

Canadian Pacific Railway Company (East-

ern and Western Lines) and clerks,

freight handlers, express and station

employees, 13, 491-494.

Dominion and Atlantic Railway Company
and clerks, freight handlers, etc., 13.

Sydney and Louisburg Railway, and freight

handlers, trackmen, clerks, etc., 266.

1126.
Temiscouta Railway Company and certain

of its employees (sectionmen, foremen,
etc.), 1248.

Transportation and Public Utilities—water—
Canadian National Railways and engineers,

mates, deckhands, firemen, etc., 491.

632, 749, 887, 1126.

Canadian National Steamships and check-

ers, Halifax, 374.

Canadian National Steamships and machin-
ists and boilermakers, Halifax, 631.

Shipping Federation of British Columbia
and longshoremen, 491, 632, 749, 889.

shipping interests at Halifax and longshore-

men, 491, 632.

See also Alberta (Labour Disputes Act).

Industrial Health Research Board (Great
Britain):

annual report, 1280.

Industrial Relations:

Canada—
House of Commons Standing Committee on

Industrial and International Relations.

292.
report of Industrial Relations Committee

of Canadian Manufacturers' Associa-
tion, 672.

United Kingdom: employees' and employers'
organizations form committee to con-

sult on welfare of industry, 776.

Sweden: joint committee of employers and
employees working for promotion of
industrial peace, 111.

U.S.A.: study of industrial relations in

retail store of William Filene Sons
Company, Boston, 413.

See also Joint Councils and Management
(United Kingdom) ; International
Industrial Relations Association.

Industrial Research:
See Research.

Industrial Situation:

monthly review of, including employment,
building permits and contracts, strikes,

prices, trade, etc., 8, 112, 261, 368, 486,

625, 743, 874, 1003, 1120, 1242, 1373.

Industrial Workers of the World:

membership statistics, 924.

Injunctions:

Canada-—
interim injunction requested in case of

alleged picketting at Hamilton, 994.
Quebec Legislature rejects Bill to amend

law relative to injunction, 256.
U.S.A.: action of A. F. of L. Convention,

1290; summary of anti-injunction
measure (Shipstead Bill), 741; Bill

unfavourably reported, 1139.

Insurance:

Canada

—

conference of labour union representatives
of Canadian National Railways discuss
consolidation of various benefit plans.
385.

medical profession and health insurance

—

summary of article by Dr. J. H.
MacDermott, of Vancouver, 507.

progress of health insurance in the
Dominion, 913.

public health insurance urged at Winnipeg
convention of British Medical Associa-
tion, 997.

veterans' insurance, 289.

views of Canadian Manufacturers' Associa-
tion on health insurance, 674.

Alta.: Legislature to continue study of
health insurance, 254.

B.C.: committee of Legislature recommends
adoption of health insurance, 254;
progress report of Royal Commission
on health and maternity insurance,
400; Vancouver Board of Trade
approves of compulsory state health
insurance, 1225.

Man.: Dr. E. S. Moorhead discusses feasibil-

ity of contributory health insurance.
1239, 1272.

N.S.: group insurance plan of Acadia Gas
Engines Limited, 1158.

Que.: announcement of commission to in-

vestigate social legislation including
social insurance, old age pensions, etc.,

3; commission to study social insurance.
516; personnel and scope of study, 1236;
Federation of Catholic Workers re-

quest Commission to investigate social

insurance, 416; Hon. A. Galipeault
announces commission to study social

insurance, 255; Montreal Trades Coun-
cil urges Federal action in advancing
insurance against unemployment, sick-

ness and invalidity, 624.
Sask.: students and teachers of Regina

Technical school insured against acci-

dents, 1372.

United Kingdom: administration of national
health insurance and contributory pen-

sions in 1928-29, 404; benefits to work-
ers under health insurance, 363; review
of national health insurance scheme.
914.

France: outline of social insurance scheme,
effective July 1, 364; summary of

national insurance legislation, 623.
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Insurance—Con.

Germany: measures of social policy to be

enacted in 1930, 295; review of changes

in health insurance system, 1178; re-

form of unemployment insurance, 1237.

Netherlands: review of system of social

insurance, 24.

U.S.A.: group insurance in electrical con-

struction industry at New York a,nd

St. Louis, 738; life insurance and dis-

ability plan of Eastman Kodak Com-
pany, 156; movement to provide for

insurance in collective agreements, 260;

study of mutual benefit associations,

151.

See also Employment Insurance; Legal
Decisions; International Labour
Organization (Conference re Coal
Mines) .

International Association of Industrial Acci-

dent Boards and Commissions:
annual meeting of, 992.

International Association of Public Employ-
ment Services:

annual convention of, 1180.

International Federation of League of Nations
Societies:

14th plenary congress, 813.

International Federation of Trade Unions:
Department of Labour report on labour

organization outlines development of,

925.
summary of sixth year book, 1297.

triennial meeting, 741, 1170.

International Industrial Relations Association:

conference on rationalization of industrial

relations, 546; statement in regard to

1931 conference on human relations in

industry, 1301.

International Labour Organization, League of

Nations:
British cooperation in inquiries into coal

mining and textile industries, 298.

history and development reviewed by P. M.
Draper, 248.

League of Nations Council decides against
Danzig becoming member of I.L.O.,

1300.
progress of ratifications of various draft

conventions, 43, 931, 1179, 1419.
reports on observance of various conven-

tions, 548.

recommendations of conference regarding
conditions of employment in coal mines,
188.

summary of adopted conventions, 618.
tenth anniversary of, 547.

Canada

—

Canadian participation, 278.
Federation of Catholic Workers urge

Federal Government to ratify conven-
tions, 1294.

Minister of Labour advises I.L.O. that
recommendations of 12th and 14th
conferences referred to law officers of
the Crown, 1254.

Que.: T. and L. Congress urges ratification
of eight hour day and other conven-
tions, 183.

New Zealand: action on conference deci-
sions, 419.

Colombia: government accepts conventions,
1419.

8556-2

International Labour Organization, League
of Nations—Con.

1st Conference—
eight-hour day for Canadian Federal Gov-

ernment employees adopted, 384.

Great Britain and Germany working on
ratification of eight-hour day, 296.

Italy proceeds towards ratification of eight-

hour day, 296.

introduction of Bill in British Parliament
providing for eight-hour day, 481.

12th Conference—
action of Germany regarding ratification

of Draft Conventions, 188.

Australia submits recommendations to

States, 931.

recommendations referred to Canadian law
officers, 1254.

Hth Conference—
address of the President, Earnest Mahaim,

793

agenda, 296, 547, 686, 790.

article reviewing session, 790-813.

Canadian delegation, 547, 792.
officers and committees, 793.

recommendations referred to law officers of

the Crown in Canada, 1254.

report on hours of work in coal mines, 686.

reports on working hours of salaried
employees and forced labour, 548.

summary of decisions, 791.

15th Conference—
agenda, 43.

questionnaire on hours of work in coal
mines, 1336.

International Labour Office at Geneva—
annual report of the Director, 686, 807.
international conference on silicosis, 1040,

1179.

record of comparative purchasing power of
hourly wages in terms of food, etc., in
various countries, 594, 1471.

visit to Canada of H. B. Butler, Deputy
Director, 1300.

Publications:
age of children in non-industrial occupa-

tions, 1419; article on influence of
prices on employment, 1368; biblio-
graphy of unemployment, 420; collective
agreements of agricultural workers in
various countries, 1420; cooperative
organizations, 420; directory of co-

operative organizations, 547; Interna-
tional Labour Review, 420; interna-
tional survey of legal decisions on
labour law, 1928, 419, 687; interpreta-
tion of decisions, 931; migration laws
and treaties, 188; occupation and
health, 420, 547, 687, 1179, 1300;
protection of workers operating metal
working presses, 419; report on migra-
tion movements, 43; questionnaire on
hours of work in coal mines, 1419;
review of performers' rights in connec-
tion with broadcasts, 1049; study of
International "Real Wages," 812;
summary of information published,
809; various draft conventions and
recommendations, 1336; vocational
education in agriculture, 547.

Governing Body—
agenda of fiftieth session, 1049.
discussion on hours of work in coal mines

296.
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International Labour Organization, League
of Nations—Con.

Governing Body

—

Con.

discussion on organizing conference on
maritime questions, 1299.

establishes committee on salaried employees,
297.

examines working conditions in textile in-

dustry, 297.
study of social and industrial problems, 44.

49th session, 811.

50th session, 1298, 1418.

Asiatic Labour Conference—
agenda and objects, 43.

Maritime Conference—
no session in 1930.

See also Canadian Manufacturers'
Association; Diseases, Industrial;
Labour Legislation; Safety and
Health; Wages.

Irish Free State:

See Industrial Disputes; Pensions;
Prices.

Italy:

See Hours of Labour; Prices; Unem-
ployment.

Jamieson, Dr. D., Chairman of Old Age Pen-
sions and Mothers' Allowances Com'
missions of Ontario:

reviews administration of both systems,

1117, 1385.

Japan:
See Industrial Disputes; Labour Legis-

lation; Labour Organization; Un-
employment.

Joint Councils and Management:
Canada

—

co-operative management plan on C.N.R.
provides opportunity for suggested im-
provements in working methods, 624.

United Kingdom: course of conferences in

regard to national industrial re-organi-

zation, 2.

U.S.A.: co-operative management and un-

employment, 1236; co-operative manage-
ment in New England textile mill,

679, 1236; participation in manage-
ment by employees of William Filene
Sons, Boston, 413.

Keen, George, Secretary, Co-operative Union
of Canada:

radio address on benefits of co-operation,
1371.

Kennedy, Hon. T. L., Minister of Agriculture

of Ontario:
announcement regarding proposed rural

vocational schools, 1408.

King, Rt. Hon. W. L. Mackenzie, Ex-Prime
Minister of Canada:

announcement of establishment of separate
Department of Fisheries, 480.

announcement regarding unemployment con-

ferences, 620.

statement in House of Commons regarding
government's position on unemployment
insurance, 256.

views in regard to unemployment expressed
before western delegation, 285.

Labour Age Limit:
U.S.A.: California industrial relations de-

partment emphasizes evil of maximum
hiring age limit, 1368; Princeton
University (Industrial Relations Sec-
tion) statement on age limitations in
industry, 150.

See also Aged Workers; Associated In-
dustries of Massachusetts.

Labour Departments and Bureaus:
activities of Federal Department outlined

by Hon. Peter Heenan, in radio
address, 513.

Publications of Federal Department of
Labour—

annual report, 273.
Federal aid to provinces under Technical

Education Act, 1155.
first annual supplement to Consolidated

Report on Labour Legislation in Can-
ada, 996.

report on co-operative associations in Can-
ada, 1370.

report on labour organization, 735, 922.
report on organization m industry, com-

merce and the professions in Canada,
1151.

Alta.: report of Commissioner of Labour
for 1929-30, 918.

B.C.: annual report of Department of
Labour, 1026.

Man.: report of Bureau of Labour for
1928-29, 387.

Ont.: annual report of Department of
Labour, 772.

Que.: annual report of the Minister of
Public Works and Labour, 157.

Sask.: annual report of Department of
Railways, Labour and Industries for
1928-1929, 278.

United Kingdom: report of British Min-
istry of Labour for 1929, 775.

South Africa: functions of Department of
Labour, 872.

U.S.A.: annual report of Secretary of
Labour, 6; bulletin dealing with work-
men's compensation legislation, 397;
bulletin of Children's Bureau on em-
ployment of children in canneries, 1037;
bulletin on building permits, 83; bull-

etin on employment conditions in chain
stores, 319; bulletin of American Trade
Unions, 90; bulletin on men's clothing
industry, 146; bulletin on motor vehicle
industry, 221; bulletin on wages and
hours of labour (Pennsylvania Rail-
way), 839; bulletin on wages and hours
in lumber industry, 173; estimate of
annual labour turn-over, 189; report on
building statistics, 1253; study of credit
union movement, 1371; study of wages
and hours in foundries, 260.

Labour Disputes Act:
See Alberta.

Labour Educational Association of Ontario:

annual convention, 367, 678.

"Labour Gazette":
circulation of, 276.

Labour Legislation:

effects of International Labour Conferences
in raising industrial standards, 618.

Miners' International Federation urges
standardization of labour legislation,

781.
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Labour Legislation

—

Con.
Canada

—

activities of Department of Labour in re-

gard to, 276, 996.

amendment to Alien Labour Act sought by
T. and L. Congress, 176.

amendment re-enacting repealed section of

Criminal Code respecting sedition, 652.

annual supplement to Consolidated Report
on Labour Legislation in Canada, 996.

Bill respecting eight-hour day and fair

wages on Dominion works, 359; (text

of bill, 383), 652.

Dominion Government's employment pro-

gram results in amendment to Customs
Act, 1053; and enactment of Unemploy-
ment Relief Act, 1140.

House of Commons adopts motion to con-

sider establishment of health units, 253.

legislative program of Trades and Labour
Congress, 174.

memorandum presented by railway running
trades to Dominion Government, 287.

workmen's compensation legislation in Can-

ada and the United States, 397.

Alta.: legislation in 1930, 759; legislative

program of Federation of Labour, 171,

184.

B.C.: labour laws recently adopted by
Legislature, 521.

Man.: legislation in 1930, 652; "Legislative
Year Book," 478.

N.B.: Federation of Labour reviews recent
enactments, 478; legislation in 1930,

1152; legislation sought by railway
running trades, 185; legislative requests

of Federation of Labour, 172, 185.

N.S.: review of recent legislation, 915.

Ont.: legislative program of T. and L. Con-
gress executive, 181; legislation sought

by railway running trades, 187; sum-
mary of recent legislation, 517.

P.E.I.: legislation in 1930, 1025.

Que.: "Code of Labour and Industrial

Laws of Province of Quebec," 1370;

legislation sought by railway running
trades, 186; review of recent legis-

lative enactments, 516.

Sask.: legislation in 1930, 656.

Argentine: operation of Eight Hour Day
Act, 1266.

China: provisions of Factory Act, 1382.

Japan: provisions of Trade Union Bill, 31.

U.S.A.: A. F. of L. program of legislation,

1287; enactment of legislation prohibit-

ing night work for minors, 1297; sum-
mary of anti-injunction measure (Ship-

stead Bill), 741.

See also Arbitration and Conciliation
(Netherlands) ; Association of Gov-
ernmental Officials in Industry;
Hours of Labour; Legal Decisions;
Mines and Mining (Alta.) ; Pen-
sions; Unemployment (U.S.A.) ; Un-
employment Insurance (United
Kingdom).

Labour Organization:
action of International Labour Organiza-

tion in regard to freedom of associa-

tion, 792, 806, 1299.

Canada—
A.CC of L. sets forth its principles re-

garding right to organize, 1411.
annual report of Department of Labour on

labour organizations, 922.

Labour Organization

—

Con.
progress of trade unionism in Canada re-

viewed by Professor H. Mitchell of
McMaster University, 108.

Man.: City Council, Winnipeg, rescinds so
called " Slave Pact " regarding free-
dom of association, 1126.

Ont.: freedom of association provided for
in agreement between Hamilton Hydro
Electric Commission and employees,
1130.

Japan: legislation regarding right of as-

sociation and status of trade unions,
1002.

Russia (U.S.S.R.) : General Council of
Trade Unions adopts changes in policy,
7.

See also Legal Decisions (U.S.A.).

Labour Organizations:

notes on labour union activities, 181, 778,
927, 1045, 1170, 1293, 1413.

International Federation of Trade Unions;
triennial meeting, 741, 1170.

Miners' International Federation: 29th
Congress, 781.

statistics of organized labour in various
countries, 925.

trade union convention dates, 677.
Japan: trade union statistics, 512.
U.S.A.: handbook of American Trade

Unions, 90; statistics of trade union
membership, 260.

International—
American Federation of Labour: annual

convention, 1284.

Boilermakers, Iron Shipbuilders, Welders
and Helpers of America, International
Brotherhood of; convention of, 1413.

Bookbinders, International Brotherhood of:
convention, 1045.

Clothing Workers of America, Amalga-
mated; ninth biennial convention, 676.

Commercial Telegraphers' Union of North
America: convention, 1295.

Firemen, Oilers, Helpers, Roundhouse and
Railway Shop Labourers, International
Brotherhood of: convention, 1047.

Lithographers of America, Amalgamated:
convention, 1295.

Meat Cutters and Butcher Workmen of
America: convention, 780.

Mine, Mill and Smelter Workers, Inter-
national Union of: annual convention,
1048.

Musicians, American Federation of: an-
nual convention, 780.

Photo-Engravers' Union of North America,
International: annual convention, 1297.

Railway Employees Department, Division
No. 4 (A.F. of L.) : biennial conven-
tion, 778.

Stereotypers and Electrotypers Interna-
tional Union of North America: an-
nual convention, 1047.

Switchmen's Union of North America:
fifth triennial convention, 927.

Typographical Union, International: an-
nual convention, 1296.

Canada

—

All Canadian Congress of Labour: annual
convention, 1410.

Carpenters and Joiners of America (con-
ventions of Ontario Council, 778 and
Quebec Council, 1047).

Canadian National Railway System Federa-
tion No. 11: fourth convention, 927.
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Labour Organizations

—

Con.
Catholic Workers of Canada, Federation

of: annual convention, 1293; legis-

lative program, 182, 415.
French Superior Labour Council, annual

session, 7.

Journeymen Barbers' Federation of On-
tario: convention, 1413.

Labour Educational Association of Ontario:
annual convention, 678.

Letter Carriers, Federated Association of:

annual convention, 1171.
Locomotive Engineers, Brotherhood of (Do-

minion Legislative Board) triennial
session, 508.

Mine Workers' Union of Canada: annual
convention, 1170.

Mine Workers of America, United (Dis-
trict No. 26) : annual convention, 779.

Stationary Engineers, Canadian Association
of: annual convention, 927.

Trades and Labour Congress of Canada:
annual convention, 736, 1159; legislative

program, 174.

Typographical Union, International (On-
tario and Quebec Conference) : annual
convention, 779.

Alta.: Federation of Labour, convention,
171; legislative program, 184.

N.B.: Federation of Labour, session, 40;
annual convention, 172; legislative pro-
gram, 185; legislative requests of rail-

way running trades, 185.

Ont.: legislative program of T. and L.
Congress executive, 181; legislative re-

quests of railway running trades, 187.

Que.: legislative program of T. and L.
Congress, 182; legislative requests of

railway running trades, 186.

Sask.: legislative program of provincial
executive of T. and L. Congress, 21.

United Kingdom: Trades Union Congress,
annual convention, 1167.

See also Taxation.

Latvia:
Prices.

Lead:
U.S.A.: standards for lead using industries,

545.

Lead Poisoning:
See Diseases, Industrial.

Legal Decisions Affecting Labour:
Canada

—

monthly summary of legal decisions, 103,

246, 355, 474, 612, 730, 865, 993, 1110,

1233, 1362, 1472.

Trade Unions Act declared ultra vires of

Dominion Parliament, 614.

Privy Council (Judicial Committee) :

affirms judgment of Canadian Courts in

case of Young versus Canadian North-
ern Railway Company, 1472.

Supreme Court of Canada:
judgment in regard to jurisdiction on sub-

ject of eight .hour day, 385.

Alta.: limits of Compensation Board juris-

diction, 103.

B.C.: co-operators not employees for pur-
poses of compensation, 1362; considera-
tions affecting question of an employer's
negligence, 993; interference by third
party with workman's employment,
246; liability of principal for negligence

Legal Decisions Affecting Labour—Con.
of an agent, 247; province has juris-
diction to regulate marketing, 476; re-
covery of wages by seamen, 357; scope
of Male Minimum Wage Act, 730;
Supreme Court quashes conviction in
alleged infraction of Act, 1363; test
case re weekly half holiday, 1111.

Man.: case of Young versus Canadian
Northern Railway Company, 355, 474,
1472.

N.S.: compensation due to sharesman, 475;
workman reporting defective conditions
does not assume risk, 1110.

Ont.: bandsman in military band not sub-
ject to union discipline, 1362; Civil
Court cannot grant injunction to pre-
vent criminal offence, 994; contractor
has no preferential claim for wages in
bankruptcy, 1475; directors of bank-
rupt company continue liable for wage,
612, 1233; employer not liable for dam-
ages caused by unauthorized driver of

car 865, employer not liable for un-
authorized wrongful act of employee,
1476; holding of street meeting does
not constitute a disturbance, 104;
Ottawa magistrate's ruling regarding
acceptance of I.O.U., 1270; representa-
tive may maintain action for damages
begun by deceased, 356; Toronto busi-

ness manager held personally liable for

wages, 748.

P.E.I. : where hiring is by the month no
wages are earned for less than a
month, 104.

Que.: accident insurance payable though
premium payments are incomplete,
357; damages awarded by Superior
Court, 1241; interpretation of total

disability, 1110; Montreal Trades
Council takes action regarding decision

in Amalgamated Clothing Workers'
case, 7; payment of salary bonus out of

net profits, 1362.

Sask.: Court of Appeal judgment rules

that prohibitive Sunday legislation is

reserved for Dominion, 246; estimate
of damages for bodily injury, 1233;
municipality not liable for cost of
unauthorized medical treatment, 1476;
public official retains individual rights

if injured through corporate act, 993;
reasonable notice required of termina-
tion of contract of hiring, 1474; work-
men's compensation claim, 1234.

United Kingdom: compensation to be con-

tinued to workmen partially recovered,
1477; determination of average weekly
earnings, 1111; fines for faulty work
declared unlawful, 620, 731; non-mem-
bers not covered by trade union agree-

ment, 474.

U.S.A.: Supreme Court decision declares

railway workers' right to choose union,

731.

See also Combines Investigation Act;
Workmen's Compensation.

Licensing of Workmen:
Canada

—

T. and L. Congress urges legislation pro-

viding for licensing of men in various
trades, 1162.
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Licensing of Workmen

—

Con.
Alta.: amendment to Highway Traffic Act

providing for licensing of chauffeurs,

765; Amendments to Theatres' Act .

recommended by Federation of Labour,
184; also licensing of barbers and
electricians. 184.

Man.: legislation providing for licensing of

guides, 655.
N.B.: Federation of Labour recommends

licensing of electrical workers, and
steam boiler engineers, 173, 185.

Ont.: amendment to Act governing motion
picture machine operators, 519; exec-
utive of T. and L. Congress urges
licensing of auto mechanics and
barbers, 181.

Sask.: summary of legislation affecting
electrical work and chauffeurs, 658.

See also Transportation.

Liens:

Alta.: Federation of Labour requests that
Act be made effective, 184; provisions
of amended and consolidated Mechanics
Lien Act, 763.

N.S.: amendment to Woodmen's Lien Act,
916.

Ont.: T. and L. Congress executive request
priority of wage claims, 181.

Lithuania:

See Prices.

Lumbering:
See Accidents, Industrial; Hours of

Labour; Industrial Disputes; Safety
and Health.

Luxemburg:
See Prices.

MacDonald, Right Hon. J. Ramsay, Prime
Minister of Great Britain:

announcement in regard to establishment of
a permanent Economic Advisory Coun-
cil, 257.

cites the comparison made by an American
manufacturer in regard to unemploy-
ment in Great Britain and the United
States, 1402.

McCullough, Dr. John W. S., Chief Health
Inspector for Ontario:

reviews health in industry in Ontario, 35.

McCrea, Hon. Charles, Minister of Mines for
Ontario:

outlines progress of mining industry in
Ontario, 509.

Mahaim, Professor Earnest, President of the
International Labour Organization:

address at 14th Conference reviews progress
of organization, 793.

Manitoba:
See Accidents, Industrial; Agriculture;

Arbitration and Conciliation; Blind;
Child Welfare; Diseases, Industrial;
Employment; Employment Service
of Canada; Fair Wages; Industrial
Development Board of Manitoba;
Labour Departments and Bureaus;
Labour Legislation; Labour Organi-
zation; Legal Decisions; Licensing
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Manitoba

—

Con.
of Workmen; Manitoba Safety
League; Military Training; Mines
and Mining; Minimum Wages;
Mothers' Allowances ; Municipali-
ties; Pensions; Prices; Safety and
Health; Soldiers and Sailors; Tax-
ation; Teachers; Unemployment;
Unemployment Insurance; Unem-
ployment Relief Act* Workmen's
Compensation.

Manitoba Co-operative Fisheries:
annual meeting favours continuance of

organization, 742.

Manitoba Safety League:
annual report, 410.

Manufacturing:
census of manufactures in Canada, 595.
See also Accidents, Industrial; Agree-

ments, Industrial; Employment; In-
dustrial Disputes.

Marine, Department of:

annual report, 771.

Maritimes Safety League:
annual report, 410; announcement of re-

organization, 367.

Marketing:
See Legal Decisions.

Maternity:
B.C.: progress report of Royal Commission

on health and maternity insurance,
400.

United Kingdom: national maternity ser-

vice recommended by Health Depart-
ment report, 1002.

Mechanization of Industry:
Germany: investigation finds workers hos-

tile to introduction of machinery, 646.

U.S.A.: control of technological unemploy-
ment urged by Labour Bureau of New
York, 1114; Professor Douglas, Chicago
University, discusses methods of lessen-

ing unemployment resulting from ma-
chinery, 1237; technological unemploy-
ment in steel industry, 622.

Mechanics' Liens;
See Liens.

Medical Services:

Canada

—

employees' medical clinics on Canadian
National Railways, 543.

Ont.: employment of aeroplanes in giving
medical service to lumber camps, 623.

Sask.: outline of municipal doctor scheme,
1038.

See also Health Units; Workmen's Com-
pensation.

Metropolitan Life Insurance Company:
booklet on foreman training plans, 167.

survey indicates improved health conditions
in Canada and United States, 1416.

survey of industrial development in Can-
ada and the United States, 33.

Middleton, Dr. F. C, Deputy Minister of
Public Health, Saskatchewan:

article on municipal doctor scheme, 1038.
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Migration and Settlement:
Canada

—

attitude of Canadian Construction Associa-
tion, 163.

attitude and recommendations of T. and L.
Congress, 177, 1165.

Canadians returning from United States
during period April to November, 1929.
45.

Federation of Catholic Workers urge
prohibition of immigration, 1293.

immigration to Canada during the calendar
year 1929, 353; during fiscal year ended
March 31, 1930, 610; during four
months ended July, 1930, 1107.

migration between Canada and the United
States, 1145.

Order in Council limiting immigration to

Canada, 1144.
United States record of Canadian immi-

grants in 1928-29, 44.

Ont.: Labour Educational Association urges
continued application of Order in Coun-
cil regarding entry of contract labour.
678.

Que.: Federation of Catholic Workers
recommends immigration only to actual
power of absorption, 182.

Sask.: immigration 1928-29, 279; scope of

commission to investigate immigration,
109.

United Kingdom: report of Oversea Settle-

ment Committee for 1929, 1108.

France: immigration regulations, 1109.

U.S.A.: A.F. of L. urges abolition of border
crossing privileges, 1290.

See also Permanent Conference for Pro-
tection of Migrants.

Military Training:

resolution adopted by Manitoba Legislature
opposing cadet training and favouring
physical training, 624.

Militia Act:

Trades and Labour Congress seeks amend-
ment regarding use of armed forces

during industrial disputes, 175.

Mines, Department of:

fuel testing investigations, 1247.
report on Canadian mineral industry, in

1929, 982.

Mines and Mining:
action of International Labour Organiza-

tion regarding hours of work in coal

mines, 296, 686, 736, 791, 1419; recom-
mendations regarding conditions of em-
ployment, 188.

Miners' International Federation urges
standardization of labour legislation,

781.

Canada

—

Mines Department report on Canadian
mineral industry in 1929, 982.

report on mineral production in 1929, 40.

Alta.: amendment to Coal Miners Wages
Security Act, 763; amendments to

Mines Act sought by Federation of

Labour, 184; annual report of Mines
Branch for 1929, 920; review of Coal
Mines Regulation Act, 759, 1025; shale
mines included under Act, 1079.

B.C.: amendment to Metalliferous Mines
Act re use of dynamite, 982; annual
report of Bureau of Mines, 769.

Mines and Mining—Con.
Man.: establishment of Mines Branch in-

cluded among recent amendments of
Mines Act, 654, Act effective from
July, 1119; medical survey of mines,
420.

N.S.: annual report of Department of
Public Works and Mines, 531; enquiry
into wages and working conditions in
Westville collieries, 450; report of
commission, 768.

Ont.: amendments to Mining Act, 517; Hon.
Charles McCrea outlines progress of
mining industry, 509.

Que.: amendment to Act, 516: preliminary
report on mineral production in 1929,

373.

United Kingdom: Miners' Federation in-

vestigates pensions for miners, 1181;
reorganization of coal mining as pro-
vided under The Coal Mines Bill, 41,
999.

U.S.A.: coal dust explosions in mines and
recommendations for prevention, 681;
coal mining accidents in 1929, 161.

See also Accidents, Industrial; Con-
ferences; Employment; Hours of
Labour; Industrial Disputes; On-
tario Mining Association; Produc-
tion; Safety and Health; Wages.

Minimum Wages:
General—
Canadian Council on Child Welfare seeks

inclusion of boys in minimum wage
provisions, 7.

opposition of Canadian Manufacturers'
Association toward inclusion of boys
under Act, 675.

Alta.: Federation of Labour recommends
that entire province come under Act,
171, 184.

Ont.: Labour Educational Association
favours amendment to include all male
minors under Act, 679.

United Kingdom: order regulating catering
trade, 1002.

For Men—
A.C.C. of L. -advocates minimum wage laws

for men in all provinces, 1411.
B.C.: application of drug clerks to have an

inquiry under the Act allowed on
appeal, 730 • application for establish-
ment of rate for caretakers, janitors,

etc., 481; inquiries into employment of
drug clerks, and also janitors, watch-
men, etc., 619; Male Minimum Wage
Act in 1929, 1029; Order governing
stationary engineers:, 282; Order re-

specting licentiates of pharmacy, 917.

Que.: Bill to provide minimum wage for

men, 361; Federation of Catholic
Workers seek enactment of minimum
wage law for day labourers, 415.

For Female Employees—
extension of various provincial Acts to

towns and villages urged by T. and L.
Congress, 1164.

Alta.: administration of Act in 1929-30,

919; amendment to Act makes legisla-

tion applicable to province generally,

619, 765.

B.C.: annual report of Minimum Wage
Board, 1030; Supreme Court quashes
conviction in alleged infraction of Act,

1363.
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Minimum Wages—Con.
For Female Employees—Con.

Man.: administration of the Act in 1929.

389; revised regulations governing
women workers in retail stores, 524.

N.B.: Federation of Labour urges enact-

ment of legislation, 173, 185; introduc-

tion of legislation, 361; provisions of

Act, 1153.

N.S.: Act to be made effective with appoint-

ment of Board, 3; Board's first Order
governing laundries, etc., 1179; Board
meets to determine budget, 651; per-

sonnel of Board, 255; summary of new
regulations, 736.

- Ont.: annual report of Minimum Wage
Board, 665; proposed Order regarding
wages in customs tailoring trade, 742;
regulations governing working con-
ditions of female retail clerks, 480.

Que.: amendments to Act, 516; Federation
of Catholic Workers urge inclusion of

commercial workers, 415; and store

employees, 1294; investigation regard-
ing wage rates in cardboard box, fur

and corset industries, 1032; proposed
legislative changes of Amalgamated
Clothing Workers, 330; text of new
Orders governing clothing and tobacco
industries, 522; third annual report of

Women's Minimum Wage Commission,
158; T. and L. Congress recommend
extension of Act to include commercial
establishments, 183.

Sask.: annual report of Minimum Wage
Board, 280: Board holds hearings with
intention of revising regulations, 1158;
legislation requiring employers to

furnish employment particulars of em-
ployees, 657; personnel of Board, 1241;
stricter enforcement of Act sought by
T. and L. Congress, 21.

Mitchel, Professor H., McMaster University:
study on progress of trade unionism in

Canada, 108.

Moore, Tom, President of Trades and Labour
Congress of Canada:

delegate to International Labour Organiza-
tion conference, 793.

Moorhead, Dr. E. S., Chairman, Welfare
Supervision Board, Department of
Health, Manitoba:

, discusses health units and advocates con-
tributory health insurance, 1239, 1272.

review of British system of contributory
old age pensions, 147.

Morley, R. B., General Manager Industrial
Accident Prevention Associations:

address on accident prevention in industry,
406.

address on governmental relations with un-
official safety agencies, 1176.

Mosher, A. R., President of All Canadian
Congress of Labour:

address at annual convention, 1410.

Mothers' Allowances:
Canada

—

Alta.: administration of Act 1928 and 1929,
910; amendment to Act, 765; Legisla-
ture urges proclaiming of amendments
to Act, 361; recommendations of
Federation of Labour, 172, 184.

B.C.: Women's Institutes advocate extend-
ing benefits of Act, 4.
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Mothers' Allowances—Con.
Man.: amendment to Act, 655; annual

report, 281.
N.B.: Federation of Labour urges enact-

ment of legislation, 173, 185; enquiry
by special commission, 361; provisions
of Act, 1152; railway running trades
recommend enactment of legislation,

186.

X.S.: announcement of legislation to pro-
vide for allowances, 3; director of child
welfare urges enactment of Act, 485;
personnel of Advisory Commission,
1002; provisions of Act, 915.

- Ont.: administration of Act reviewed by
Dr. D. Jamieson, 1385; amendment to

Act, 518; annual report of Mothers'
Allowances Commission, 667; executive
of T. and L. Congress seek increase
in property exemption, 181; railway
Brotherhoods seek amendment to Act,
187; York County Council urges amend-
ment to include mothers with one child,

748.

Que.: enactment of legislation urged by T.
and L. Congress, 183, 1164; railway
Brotherhoods recommend enactment of

legislation, 186.

Sask.: administration of Mothers' Allow-
ances for year ended April, 1930, 1270
amendment to Child Welfare Act, 657
im^estigation as to adequacy of, 361
legislation providing for grant in oases

of husbands unheard of for seven years,

657.

Municipalities:

amendment to Municipal Act of Manitoba
provides for advance polls in municipal
elections, 654.

Mutual Benefit Associations:
See Insurance.

National Association of Manufacturers
(U.S.A.):

attitude toward unemployment and unem-
ployment insurance, 777.

National Bureau of Economic Research
(U.S.A.):

reports on estimated population of United
States, 144.

National Civil Service Council:
establishment approved bv Order in

Council, 510.

interview between Minister of Labour and
representative organizations, 1409.

National Industrial Conference Board (U.S.A.):

reviews prevalence of sickness and physical
defects, 36.

study of distribution of occupations, 786.

use made in American industry of

"employees suggestion" plan, 660.

National Research Council of Canada:
See Research.

Natural Resources:
Alberta and New Brunswick Federations ot

Labour urge development and conser-
vation of resources under public owner-
si, in, 171, 184, 185.

National Safety Council (U.S.A.):

review of "Accident Facts," 682.

survey of accident experience in U.S.A. and
other countries indicates increase in

accidental deaths, 929.
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National Safety Council of Australia:
second annual report, 170.

Naumkeag Steam Cotton Company:
operation of cooperative management plan,

679, 1236.

Netherlands:
See Arbitration and Conciliation;

Industrial Disputes; Insurance;
Pensions; Prices; Unemployment
Insurance.

New Brunswick:
See Accidents, Industrial; Agriculture;

Arbitration and Conciliation; Child
Welfare; Education; Elections;
Employment Service of Canada;
Fisheries and Fishermen; Labour
Legislation; Licensing of Workmen;
Minimum Wages; Mothers' Allow-
ances; Natural Resources ; Pensions;
Prices; Safety and Health; Taxa-
tion; Unemployment Relief Act;
Union Labels; Workmen's Compen-
sation.

Newfoundland:
See Pensions.

New South Wales:
See Family Allowances.

New Zealand:

See Employment; Industrial Disputes;
International Labour Organization;
Prices; Statistics; Unemployment;
Workmen's Compensation.

Night Work:
U.S.A.: enactment of legislation prohibiting

night work for minors, 1297.

Northern Alberta Railway:
See Canadian Railway Board of Adjust-

ment No. 1.

Northwest Territories:

See Pensions.

Norway:
See Prices.

Nova Scotia:

See Accidents, Industrial; Agriculture;
Arbitration and Conciliation; Child
Labour; Child Welfare; Coal; Con-
ferences; Education; Employment;
Employment Service of Canada;
Insurance; Labour .Legislation;
Legal Decisions; Liens; Mines and
Mining; Minimum Wages; Mothers'
Allowances; Nova Scotia Accident
Prevention Association; Orders in
Council; Pensions; Prices; Produc-
tion; Safety and Health; Unem-
ployment; Unemployment Relief
Act; Women; Workmen's Compensa-
tion.

Nova Scotia Accident Prevention Association:
annual convention, 541.

annual report indicates reduction in me-
chanical hazards, 998.

M. L. Fraser, field officer, urges more
accurate statistics and more careful
methods in accident prevention, 870.

Nurses and Nursing:
tariff of nursing established by Quebec

Workmen's Compensation Commission,
161.

See also Association of Registered
Nurses; Pensions.

Office Workers:
action of International Labour Organiza-

tion (14th Conference) regarding hours
of work in commerce and offices, 791,
796.

Oil:

establishment in Nova Scotia of first Cana-
dian plant for production of crude
petroleum from oil shales, 742.

Old Age Insurance:
See Pensions.

Ontario:

See Accidents, Industrial; Agriculture;
Apprenticeship; Arbitration and
Conciliation; Boilers; Canadian
Manufacturers' Association; Dis-
eases, Industrial; Education; Ele-
vators; Employment Service of
Canada; Employment Services, Pri-
vate; Factories; Fire Fighters;
Health Units; Hours of Labour; In-
dustrial Accident Prevention Asso-
ciations of Ontario; Industrial Dis-
putes Investigation Act; Injunc-
tions; Labour Departments and
Bureaus; Labour Educational Asso-
ciation of Ontario; Labour Legisla-
tion; Labour Organizations; Legal
Decisions; Liens; Licensing of
Workmen; Medical Services; Migra-
tion and Settlement; Mines and
Mining; Minimum Wages; Mothers'
Allowances; Ontario Mining Asso-
ciation; Ontario Safety League; Or-
ders in Council; Painting Industry;
Pensions ; Picketing ; Rehabilita-
tion; Retail Stores; Safety and
Health; Teachers; Transportation;
Unemployment Insurance; Unem-
ployment Relief Act; Vocational
Guidance; Welfare; Women's Insti-
tutes; Workmen's Compensation.

Ontario Apprenticeship Act:
changes in general regulations, 1157

Ontario Liquor Control Act:
amendment to Act permitting sale of beer

and wine sought by T. and L. Congress.
1165.

Ontario Mining Association:

annual meeting of, 930.

Ontario Road Builders' Association:

outlines advantage of early awards of con-

struction contracts, 1236.

Ontario Safety League:
annual report, 408; operations in 1929, 169.

Ontario Trade Disputes Act:

See Arbitration and Conciliation.

Orders in Council:
Federal—

agreements with railway companies to ad-
vance employment, 1140.
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Orders in Council—Con.
Federal—Con.

amending Dominion regulations respecting
old age pensions, 661.

approving eight hour day for Dominion
Government employees, 384.

authorizing investigation into alleged com-
bine in plumbing and heating industry,
17.

four Orders providing Federal assistance
for the movement of Canadian coal, 766.

limiting immigration to Canada, 1144.

providing for the administration of Unem-
ployment Relief Act, 1140; establish-

ing regulations governing the expendi-
ture of the money provided under the
Act, 1141.

providing for Drafting Committee, Na-
tional Civil Service Council, 510.

regulations governing licences for water
power rights in prairie provinces and
N. W. Territories, 84.

Provincial—
Alta.: Coal Mines Regulation Act applic-

able to all shale mines, 1079.
N.S.: appointment of Mothers' Allowances

Commission, 1002.
Ont.: approval of recommendations regard-

ing administration of unemployment
relief fund, 1261.

Que.: regulations governing use of elec-

tricity in mines, 683.
Sask.: appointment of Minimum Wage

Board, 1241; Commission of Inquiry
into welfare of the blind, 1119; Com-
mission to investigate immigration, 109;
exemption of certain industries from
operation of One Days' Rest in Seven
Act, 996.

Organization in Industry, Commerce and the

Professions in Canada:
review of Department of Labour's report

on, 1151.

Ottawa Electric Railway Company:
awarded second place on its accident pre-

vention record, 742.

Painting Industry:

Canada

—

recommendations of the National Research
Council on spray painting, 1039.

T. and L. Congress asks protection to

workers operating paint spraying ma-
chines, 1161.

Alta.: Federation of Labour urges regula-
tions governing the use of paint spray-
ing machines, 172, 184, 293.

Ont.: executive of T. and L. Congress
recommend regulations governing paint
spraying, 181.

Que.: Federation of Catholic Workers urge
more effective measures to prevent
risks in paint spraying, 415.

Sask.: executive of T. and L. Congress
requests regulations governing paint
syraying, 21.

See also Industrial Disputes.

Palestine:

See Industrial Disputes.

Parliament of Canada:
special session dealing with unemployment.

1050.

Patterson, S. Howard, Professor at University

of Pennsylvania:
reviews scope of Industrial Disputes In-

vestigation Act, 1366.

Patton, W. B., Safety Engineer of Hudson
Bay Mining and Smelting Company:

describes safety activities at Flin Flon
Mine, 1277.

Pedley, Dr. Frank G., Montreal General
Hospital:

emphasizes need of medical supervision of

industrial workers, 1369.

Pensions:
Dominion Old Age Pensions Act—

annual report on administration, 275.
Canadian Manufacturers' Association urge

that industrial pensions be not regarded
as income, 674.

meeting of Interprovincial Board, 662.
Order in Council amending regulations

(text) and amended regulation, 661.

progress of old age pensions in Canada,
255, 479.

resolutions adopted by T. and L. Congress,
1165.

review of scheme, 515.

statistical summary of old age pensions in

Canada as at December 31, 1929, 147;
as at March 31, 1930, 502; as at June
30, 1930, 1146-1147; as at September
30, 1930, 1383.

Alta.: recommendations of Federation of

Labour, 171, 184.

Man.: amendments provide for reduction
of levy in unorganized territories, 655;
municipalities to approve applications
before submission to Board, 111; study
of British system with a view to con-
ditions in the province, 147.

N.B.: enactment of legislation, 1153;
Federation of Labour urges enactment
of legislation, 173, 185; introduction of

legislation, 361; (interim report of

Commission, 386) ; railway running
trades urge enactment of legislation,

186.

N.S.: final report of Provincial Commission,
503; system to be established when
provincial finances permit, 3.

Ont.: administration of system reviewed by
Dr. Jamieson, 1117; amendment to Act,
578.

Que.: announcement of commission to study
social legislation including old age pen-
sions, 3; Federation of Catholic Work-
ers urge adoption of agreeing legis-

lation, 182, 416; railway Brotherhoods
urge legislation, 186; T. and L. Con-
gress urge adoption of enabling legis-

lation, 183.

Sask.: investigation as to adequacy of pen-
sions, 361.

For Public Employees—
review of pensions scheme on Canadian

National Railways, 530.

rules and regulations of Canadian National
Railways employees' pension scheme
effective August, 1929, 26.

Man.: amendment to teachers' retirement
fund, 1044.

Ont.: plan of Hydro Electric Power Com-
mission, 291; provisions of Bill for

pensions to firemen in 24 provincial
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Pensions—Con.
For Public Employees—Con.

cities, 520; summary of Teachers' and
Inspectors' Superannuation Fund, 668;
T. and L. Congress requests super-
annuation for firefighters in cities of
10,000 population and over, 181.

Sask.: amendments to Civil Service Super-
annuation Act, 658; inclusion of Public
Service Commission employees under
Superannuation Act, 873.

U.S.A.: Civil Service Commission recom-
mends lower retirement age for federal
employees, 731.

Miscellaneous—
administration of veterans' pensions, 288.

British contributory scheme to be continued
to immigrants to Canada, 31.

new pension plan of General Electric Com-
pany, 15.

nurses' annuity plan in United States and
Canada, 45.

B.C.: amendments to Superannuation Act.

521.^
United Kingdom: administration of health

insurance and contributory pensions in

1928-29, 404; amendments in pension
legislation, 153; amendment to Widows',
Orphans' and Old Age Pensions Act, 3,

benefits and classes under Act, 506;
Miners' Federation investigates scheme
of pensions, 1181; review of British
system of contributory old age pen-
sions, 147; State pensions at 60 urged
by Trades Union Congress, 1169.

Australia: annual Federal report on old

age pensions, 838; number of pen-
sioners, 1156; progress of old age pen-
sions, 479.

Irish Free State: summary of pension
statistics, 479.

Newfoundland: pension rate, 479.

South Africa: pension statistics, 479.

Netherlands: system of old age insurance,
24.

U.S.A.: growing movement in favour of

legislative provision for old age, 4;

Michigan Commission studies old age
pensions, 1038; movement to provide
for old age pensions by collective

agreements, 260; old age pension law
of New York State, 1385; progress of
old age pensions in various States, 255;
retirement and annuity plan of East-
man Kodak Company, 156.

See also Benefits; Insurance (U.S.A.).

Pensions and National Health, Department of:

annual report, 288.

Permanent Conference for Protection of

Migrants:
annual session, 1326.

Peru:
See Prices.

Picketing:
T. and L. Congress to continue efforts fc

"right to peaceful picketing," 1161,

1164.

Ont.: arrest of strikers in connection with
picketing, 379; interim injunction re-

quested in case of alleged picketing at
Hamilton, 994.

Pigott, Joseph M., President of Pigott-Healy
Construction Company:

address on progress in apprentice training
in the building trades, 163.

Plant, F. J., Chief of Labour Intelligence
Branch, Department of Labour:

address on methods of adjusting industrial
disputes in Canada, 647.

Poland:
See Prices.

Population:
National Bureau of Economic Research

(U.S.A.) reports on estimated popula-
tion of United States, 144.

Portland Cement Association:
accident prevention activities in cement

plants, 928.

safety committees in Canadian plants, 543.

Prices:

influence of prices on employment reviewed
by International Labour Office, 1368.

Canada

—

annual report of Bureau of Statistics on
prices of commodities, etc., 343.

monthly statement of retail and wholesale
prices with table showing index num-
bers, prices by groups of commodities,
family budgets, retail prices of staple
foods, rentals, etc., 91, 222, 331, 455,
582, 717, 846, 970. 1094, 1214, 1337,
1458.

quarterly summary (with tables) of prices
in Canada and certain other countries.
467, 859, 1227.

prices in Canada and other countries, 1929
(supplement, January, 1930).

in Great Britain and other countries, 102,

233, 342, 466, 593, 728, 858, 981, 1105,
1226, 1348, 1470.

See also Industrial Situation (Monthly
Review).

Prince Edward Island:

See Accidents, Industrial; Agriculture;
Education; Labour Legislation ; Legal
Decisions; Prices; Unemployment
Relief Act; Transportation; Work-
men's Compensation.

Princeton University (Industrial Relations
Section):

memorandum on survey of 5-day week in
industry, 482.

results of survey of company methods of
stabilizing employment, 1402.

statement on age limitations in industry,
150.

study of mutual benefit associations, 150.

Printing Industry:
See Agreements, Industrial; Industrial

Disputes; Minimum Wages.

Prison Labour:
conclusions of Advisory Coanmittee of

Prison Industries (U.S.A.) regarding
prison labour problem in United States
and Canada, 418.

U.S.A.: action of A. F. of L. on question
of convict labour competition, 1287.

Privy Council:
See Lr.GAL Decisions.
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Proctor and Gamble Soap Company:
plan to stabilize employment, 1118.

Production:
Canada

—

Bureau of Statistics report on coal produc-
tion in 1929, 921.

mineral production of Canada during 1929,

40.

Alta.: coal production in 1929, 920.

B.C.: mineral production in 1929, 769.

N.S.: establishment of the first plant for

production of crude petroleum from oil

shales. 742.
Sask.: mineral production in 1928-29, 278.

See also Fisheries; Industrial Situation
(monthly review); Mines and
Mining; Oil.

Profit-Sharing:

See Co-partnership.

Province of Quebec Safety League:
annual convention, 783 • annual meeting,

168; annual report, 409; bulletin deal-

ing with fatigue as a factor in acci-

dents, 1417; bulletin on electrical

hazards in industry, 1173; bulletin
regarding methods of investigating acci-

dents, 411; first aid qualifications of
foremen and managers, 748; industrial
clinic to be established under auspices
of, 1369; organization of first aid
centre, 410; proposed conference of
foremen and workers, 1118; "Safety
Leaflet" series, 366; stresses necessity
of maintaining workers' health, 706;
studies problem of employment of
physically unfit, 5; suggested program
of safety instructions, 1416.

Public Health:
See Health Units; Safety and Health.

Public Health Service (United States):

annual report emphasizes benefit of whole-
time health services, 1409.

report on impaired health rates of occupa-
tional classes, 1416.

Public Welfare Department of Ontario:
establishment recommended by Royal Com-

mission, 997; to administer Old Age
Pensions and Mothers' Allowances Acts,
1119.

Pulp and Paper Industry:
Canada

—

statistics for 1926-27. 445.
See also Agreements, Industrial; Indus-

trial Disputes.

Quebec:
See Accidents, Industrial- Agriculture;

Arbitration and Conciliation; Banks
and Banking; Blind; Boilers; Build-
ing Industry* Child Labour; Educa-
tion; Electrical Industry; Employ-
ment; Employment Service of
Canada; Employment Services, Pri-
vate; Factories; Fair Wages; Fire-
fighters; Fisheries; Health Units;
Hospitals; Hours of Labour; In-
dustrial Disputes Investigation Act:
Injunctions; Insurance; Inter-
national Labour Organization

;

Labour Legislation; Labour Organ-
izations; Legal Decisions; Migration

Quebec—Con.
and Settlement; Mines and Mining;
Minimum Wages- Mothers' Allow-
ances; Nurses and Nursing; Orders
in Council; Painting Industry;
Pensions; Province of Quebec Safety
League; Safety and Health; Statis-
tics; Sunday; Textile Industry;
Unemployment Insurance; Unem-
ployment Relief Act; Women;
Workmen's Compensation.

Radio Broadcasting:
performers' rights in connection with

broadcasts outlined by International
Labour Office, 1049.

Canada

—

T. and L. Congress endorses national
ownership of, 176.

Ont.: Ottawa musicians' local protests
against use of gramophone records in

broadcasts, 1372.

Railways and Canals, Department of:

annual report for 1928-29, 530.

Railway Commissioners of Canada, Board of:

annual report reviews railway accidents in

1927, 167.

Railways and Railway Employees:
Canada

—

agreement between Federal Government
and railway companies, 1140.

changes in wages and working conditions
on railways, 840.

railway labour organizations of U.S.A. and
Canada organize campaign for 6-hour
day, 1250.

railway running trades urge amendments to

provincial compensation Acts, 185, 186,

187.

statistics of electric railways in Canada ir

1928, 354.

T. and L. Congress seeks amendments to
Railway Act, 175.

U.S.A.: improvement in safety operation of
railways, 1144; statistics of employee*
on railways, 1282.

See also Accidents, Industrial; Agree-
ments, Industrial; Canadian
National Railways; Canadian
National Railway Employees' Boarit
of Adjustment No. 2; Canadian
Railway Board of Adjustment No. 1;

Canadian Pacific Railway Company;
Elections: Industrial Disputes
Investigation Act; Labour Legisla-
tion; Labour Organization; Legal
Decisions; Pensions; Safety and
Health; Wages; Workmen's Com-
pensation.

Rationalization of Industry:
centralized control of rationalization

schemes in Great Britain, 484.

Reilly, J. Clark, General Manager, Canadian
Construction Association:

annual report of, 162.

discusses competition of outside contractors
against local firms, 738.

Rehabilitation:

B.C.: rehabilitation
workers, 1033.

of handicapped
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Rehabilitation—Con.
Ont.: activities of Employment Service in

placing disabled workers,- 773; views of
Workmen's Compensation Board, 527.

U.S.A.: extension of vocational rehabilita-

tion period, 366; vocational rehabilita-

tion in Illinois, 1001, 1054.

See also Employment Service of Canada;
Pensions; National Health, Depart-
ment of.

Research:
Canada

—

annual report of National Research Council,

669.
economic and social research urged by

Social Service Council, 479.

recommendations of National Research
Council on spray painting, 1039.

_

resolution regarding scientific and indus-

trial research submitted to Dominion
Government by railway running trades,

288.
outline of research work in the Dominion,

170.

Alta.: Legislature establishes Research
Council, 998.

Sask.: personnel of Research Council, 662.

Retail Prices:

See Prices.

Retail Stores:

Guelph merchants recommend Saturday
half holiday for retail stores in

Canada, 685.

See also Industrial Relations (U.S.A.)

;

Minimum Wages.

Rhodes, Hon. E. N., Premier of Nova Scotia:
announcement of policy in regard to

mothers' allowances, minimum wages
and old age pensions, 3.

Robb, W. D., Vice-President, Canadian Na-
tional Railways:

address on safety work on C.N.R., 535.

Robertson, Hon. (Senator) G. D., Minister

of Labour:
address at meeting of Industrial Accident

Prevention Associations of Ontario,
1415.

address before annual meeting of Employ-
ment Service Council of Canada, 1055.

advises International Labour Office that
recommendations of 12th and 14th

Conferences referred to the law officers

of the Crown, 1254.

announcement that consideration of unem-
ployment insurance attendant upon
result of decennial census, 1367.

appeals for cooperation of public bodies
and private citizens in alleviating

unemployment, 996.

discusses matter of National Civil Service
Council with delegation of Civil Ser-

vice organizations, 1409.

reviews policy of Government in regard to
unemployment, 1052.

succeeds Hon. Peter Heenan, as Minister
of Labour, 868.

Rowntree Company Limited:
provisions for unemployed workers, 258.

Rumania:
See Unemployment.

Russia (Union of Socialist Soviet Republics):
Director of International Labour Office

outlines attitude towards, 808.
review of industrial conditions in the

Soviet Union, 1060.
See also Co-operation; Labour Organiza-

tion; Prices.

Russell Sage Foundation:
Social Work Year Book deals with problem

of measuring unemployment, 1367.

Safety and Health:
notes on industrial safety and health, 34.

167, 293, 410, 542, 631, 784, 928, 1040'.

1172, 1277, 1416.
importance of industrial lighting discussed

by International Labour Office publica-
tion, 1042.

Canada

—

accident prevention in industry outlined in

address by R. B. Morley, 406; also ad-
dress on governmental relations with
unofficial safety agencies, 1176.

Dominion Government ratifies international
convention providing for regulation of
loads of merchant ships, 1001.

E. W. Beatty, president of Canadian Pacific-

Railway, reviews accident experience
in C.P.R. shops, 999.

Hon. (Senator) Robertson emphasizes
labour's interest in accident prevention,
1415.

plea for greater protection of sailors of the
Great Lakes, 4.

review of safety work on Canadian National
Railways, by W. D. Robb, vice-

president, 535.
results of the " safest mill in Canada

"

competition conducted by the Pulp and
Paper Magazine, 398.

safety committees in Canadian plants of
Portland Cement Association, 543.

safety in elevator construction detailed by
C. F. Ritchie, Manager Otis-Fensom
Company, 784.

survey of Metropolitan Life Insurance Com-
pany indicates improved health record
in Canada and United States, 1416.

Alta.: accident prevention in 1929, 1035;
safety measures in coal mines in 1929.

920.
B.C.: amendment to Fire Marshal Act pro-

vides for better fire protection in pub-
lic buildings, 521; annual report of

Compensation Board discusses prin-

ciples of accident prevention, 998; mine
rescue and first aid in 1929, 770; or-

ganization of Western Division, pulp
and paper section of National Safety
Council, 411; responsibility for water-
front accidents, 5; safety and first aid
activities in 1929, 1033.

Man.: accident prevention work, inspections
and orders for safety improvements in

1929, 388; Board of Health clinic to

investigate existence of silicosis among
miners, 158; organization of accident
prevention groups at Winnipeg, 543;
organization of "Safety-First Cells" iri

industrial establishments, 293; recom-
mendations of special committee in

regard to safety education, 410; safety
activities at Flin Flon Mine, 1277.

#

N.B.: railway running trades urge elimina-

tion of level crossings, 186; safety re-

commendations of Federation of

Labour, 173, 185.
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Safety and Health

—

Con.
N.S.: accident prevention official urges

more careful methods, 868; annual
report of Accident Prevention Asso-
ciation indicates reduction in mechan-
ical hazards, 998: safety inspection by
employees of Cape Breton Electric

Company. 373: use of oxygen apparatus
in combating mine fires, 169.

Ont.: accident prevention and industrial

health promotion in 1929, 526; annual
report of the Department of Health,
542, 1041; building inspector of Sud-
bury authorized to make safety rules

governing building trades, 166; good
safety record in Border Cities' indus-

tries. 293; health in industry reviewed
by Dr. J. W. S. McCullough, 35;

legislation providing for erection of

provincial rescue depots in Northern
Ontario mines, 5; Ottawa Electric Rail-
way Company awarded second place on
its accident prevention record, 742;
progress of accident prevention, 870;
provincial mine inspectors study rescue
methods, 169; safety recommendations
of T. and L. Congress executive, 181;
safety work in lumber industry, 1041;
shorter hours for motor-truck drivers,

681; Sudbury building trades ask for

appointment of building inspector, 169.

Que.: annual report of the Provincial
Bureau of Health, 32; duties of em-
ployees in regard to industrial safety
outlined by Mr. Robert Taschereau,
K.C., 34; Dr. Frank G. Pedley, of
Montreal General Hospital, emphasizes
need of medical supervision of indus-
trial workers, 1369 ; employers may co-

operate in establishing industrial clinic,

1369; new regulations governing use
of electricity in mines, 683; organiza-
tion of building safety committee at
Montreal, 543; protection at highway-
railway crossings urged by railway
Brotherhoods, 186; safety proposals of
T. and L. Congress, 183; Safety League
bulletin on fatigue as an accident
factor, 1417.

Sask.: accident prevention in 1928-29, 279;
executive of T. and L. Congress ask for
examination of persons handling foods,
21; first aid instruction at Regina
Technical School, 1115; first aid regula-
tions of Compensation Board, 542;
organization of safety league, 1416.

United Kingdom: accident prevention in
factories, 544; annual report of In-
dustrial Health Research Board, 1280;
effects of ore dust on miners, 1173:
lighting in factories and workshops,
1279; industrial museum for promoting
safety and health of industrial workers,
170; preventive measures against
disease under National Health In-
surance system, 1042.

U.S.A.: accident prevention in cement
plants, 928; accident reporting plan of
New Jersey Public Service Corpora-
tion, 1172; accident record and pre-
vention work in building trades of
New York, 1239, 1279; accident pre-
vention course at New York University,
412; activities of Public Health Ser-
vice, 260; bulletin of Public Health
Service reviews sickness among indus-

Safety and Health

—

Con.
trial employees, 36; coal dust explosions
in mines and recommendations for
prevention, 681; danger of dust ex-
plosions in factories. 1420; impaired
health rates of occupational classes,

1416; importance of regular inspection
of industrial establishments, 1279; im-
provement in safety operations on rail-

ways, 1144; Minnesota safety code for
wrecking buildings, 786; occupational
disease bureau in New Jersey, 992;
prevalence of sickness and physical
defects, 36; public health service
reports on sickness among industrial
employees, 5, 36, 545; sickness among
industrial employees in U.S.A., 1043;
report of committee investigating high
cost of funerals, 1418; results of in-

vestigation into occupational mortality,
1278; Safety Engineering emphasizes
accident liability of new employees,
1369; textile safety code published by
Bureau of Labour Statistics, 265.

See also Association of Governmental
Officials in Industry; Canadian
National Safety League; Diseases,
Industrial; Firefighters; Health
Units; Homework; Hospitals; Indus-
trial Accident Prevention Associa-
tions of Ontario; Insurance; Medical
Services; Mines and Mining;
National Safety Council; National
Safety Council of Australia; Nova
Scotia Accident Prevention Associa-
tion; Ontario Mining Association;
Painting Industry; Province of Que-
bec Safety League; Public Health
Service; Transportation.

Saskatchewan:
See Accidents, Industrial; Agriculture;

Arbitration and Conciliation; Blind;
Boilers; Civil Service; Education;
Hours of Labour; Insurance; Labour
Departments and Bureaus; Legal
Decisions; Licensing of Workmen;
Medical Services; Migration and
Settlement; Minimum Wages;
Mothers' Allowances; Orders in
Council; Pensions; Production; Re-
search; Safety and Health; Statis-
tics; Unemployment Relief Act:
Wages; Workmen's Compensation.

Seamen:
Canada

—

annual report of pilotage director, 771.
ratification of international convention

providing for regulation of loads of
merchant ships, 1001.

See also Hospitals; Legal Decisions; In-
ternational Labour Organization
(15th Conference); Safety and
Health.

Senate (Parliament of Canada):
curtailment of veto power recommended

by Trades and Labour Congress, 174.
restriction of veto power urged by raihvav

Brotherhoods, 187.

Sick Leave:
See Hours of Labour.

Sickness Insurance:
See Insurance.
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Silicosis:

See Diseases, Industrial.

Sinclair, V. A., Chairman, Ontario Workmen's
Compensation Board:

address before annual convention of Indus-
trial Accident Prevention Associations,
540.

Slums:
slum clearance in Great Britain under the

Housing Act, 1044.

Smith, Professor W. Harvey, President of

British Medical Association:
advocacy of public health insurance, 997.

Social Insurance:
See Insurance.

Social Service Council of Canada:
annual meeting, 479.

emphasizes need for vocational guidance of

juveniles, 365.

Soldiers and Sailors:

soldier legislation in Canada reviewed by
J. R. Bowler, general secretary of Cana-
dian Legion, 659.

Manitoba Legislature resolution declares
unemployment of ex-service men is a
national problem, 656.

See also Education.

South Africa:

See Accidents Industrial; Factories; Hours
of Labour; Labour Departments and
Bureaus; Pensions; Prices; Welfare,
Industrial.

Southern Pacific Company:
plan to stabilize employment, 1402.

Southwestern Ontario Retail Lumber Dealers'

Association:
recommendations for unemployment relief,

1247.

Spain:
See Industrial Disputes; Prices.

Stable Money Association:
summary of report on unemployment and

monetary fluctuations, 485.

Statistics:

Canada

—

statistical data published by Depart-
ment of Labour, 276.

Que.: Bureau of Statistics publishes six-

teenth statistical annual, 108.

Sask.: summary of industrial statistics, 278.

New Zealand: methods of recording in-

dustrial accidents, 295.

U.S.A.: legislation providing for collection

of employment statistics, 1048.
See also Accidents, Industrial; Canadian

Wheat Pool; Civil Service; Indus-
trial Disputes; Labour Organiza-
tions; Migration and Settlement;
Mines and Mining; Population;
Statistics, Dominion Bureau of;
Unemployment; Wages (U.S.A.).

Statistics, Dominion Bureau of:

annual report of statistics of Civil Ser-
vice, 511.

annual report of statistics on prices of

commodities, securities, services, etc.,

343.

Statistics, Dominion Bureau of—Con.
bulletin on coal statistics of Canada for

1929, 1281.
bulletin on statistics of electric railways in

Canada, 354.
paper-using industries in Canada 1926-27,

445.

publication of Canada Year Book, 1116.
report on coal statistics for Canada for

first quarter of 1930. 768.
report on fisheries statistics of Canada in

1928, 38.
report on mineral production in 1929, 40,

385.
report on textile industries of Canada for

1927, 412.
statistics of automobile industry of Can-

ada, 789, 1059.
summary tables of manufacturing statistics,

595.

Steel Company of Canada, Limited:
new schedule provides for 8-hour day, 2.

Stewart, Dr. Ethelbert, United States Com-
missioner of Labour Statistics:

advocates vocational survey in view of
changing character of industry, 109.

outlines methods of including occupational
diseases in workmen's compensation
laws, 169.

outline of " Employment Insurance " pro-
posed in United States, 739.

Stock-Ownership:
See Co-Partnership.

Store Employees:
action of International Labour organiza-

tion (14th conference) regarding hours
of work in commerce and offices, 791,
796.

Strikes and Lockouts:
See Industrial Disputes.

Sugrue, James L„ Workmen's Compensation
Board, New Brunswick:

death of, 774.

Sunday:
Canada

—

Federal and Provincial jurisdiction in Sun-
day Legislation, 865.

Que.: Federation of Catholic Workers ask
enforcement of Sunday closing on all

merchants, 415.

Superannuation:
See Pensions.

Supreme Court of Canada:
See Legal Decisions.

Sweden:
See Industrial Relations; Prices.

Switzerland:
See Hours of Labour; Industrial Dis-

putes; Prices.

Tariff Board:
memorandum of T. and L. Congress, 177.

Taschereau, Robert, K.C., Chairman of

Quebec Workmen's Compensation
Board:

outlines duties of employers in regard to

industrial safety, 34.
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Taxation:
Canada

—

T. and L. Congress request elimination of

sales tax, 175.

Man.: legislation exempting income of

labour organizations, 655.

N.B.: Federation of Labour recommends
elimination of the amusement tax from
tickets value of fifty cents and under,

173, 185.

Teachers:
Man.: amendment to teachers' retirement

fund. 1044 ; contracts of married women
teachers in Winnipeg to be terminated,
683.

- Ont.: summary of Teachers' and Inspectors'
Superannuation Fund Act, 668.

See also Education; Wages (U.S.A.).

Technical Service Council:

objects and review of activities, 871.

Textile Industry:
working conditions in textile industry

studied by International Labour Organ-
ization, 297.

Canada

—

announcement of conference of textile in-

dustries, 481, 1079.
Dominion Bureau of Statistics reports on,

412.

technical training of textile workers, 1000.
Que.: Federation of Catholic Workers re-

quests to be heard if textile industry
seeks further protection, 182.

See also Census of Industry.

Thomas, Albert, Director of International
Labour Office:

annual report, 807.

Thornton, Sir Henry, President Canadian Na-
tional Railways:

announcement of fair wage provisions in

construction of new C.N.R. terminals
at Montreal, 63.

statement on cooperative management plan
in C.N.R., 624.

Trade Unions Act (Canada):
held ultra vires of Dominion Parliament,

614.

Trades and Labour Congress of Canada:
advocates shorter working hours as remedy

for unemplo3rment, 1114.
annual convention call and convention, 736,

1159.
legislative program to Dominion Govern-

ment, 174.

membership statistics, 924.

Trades Union Congress (Great Britain):

annual convention, 1167.

Empire policy of, 1116.

rejects family allowances, 1116, 1168.

Transportation:

Canada

—

statistics of automobile industry of Canada,
1059.

T. and L. Congress "protests against the
dangerous abuse of highways by motor
transport companies", 1162.

B.C.: amendments to Motor Vehicle Act,
521.

Transportation

—

Con.
Ont.: amendments to Highway Traffic Act,

519; T. and L. Congress executive re-
commendations regarding motor trans-
portation industry, 181.

P.E.I. : Highway Traffic Act replaces Motor
Vehicle Act, 1025.

See also Accidents, Industrial; Agree-
ments, INDUSTRIAL: EMPLOYMENT;
Hours of Labour; Industrial Dis-
putes; Industrial Disputes Investi-
gate Act; Statistics, Dominion
Bureau of.

Unemployment:
action of Governing Body, International

Labour Organization, 1300, 1418.
measures to cope with unemployment in

various countries, 1142.
world conference on unemployment urged

by International Federation of League
of Nations Societies, 813.

Canada

—

in trade unions (with charts) at close of
November, 1929, 71; December, 1929,
201; January, 1930, 307; February,
1930, 429- March, 1930, 558; April,
1930, 696; May, 1930, 822; June, 1930,
942; July, 1930, 1069; August, 1930,
1190; September, 1930, 1310; October,
1930, 1429.

as reported by trade unions for 1929, ,189.
action of Canadian Chamber of Commerce

toward alleviation of, 256.

amendments to Customs Act at special
session of Parliament, 1053.

amendment proposed by J. S. Woodsworth,
M.P., 1051.

announcement by Prime Minister of new
tariff schedules to stimulate employ-
ment in major industries, 1054.

announcement of Hon. W. A. Gordon, re-

garding placing of unemployed with
farmers, 1414.

clothing workers' plan to prevent unem-
ployment, 621.

-conference of representatives of govern-
ments of British Columbia, Alberta and
Saskatchewan, regarding unemployment,
1058.

Hon. G. D. Robertson appeals for co-opera-
tion in alleviating unemployment, 996;
reviews, in the Senate, policy of Gov-
ernment respecting unemployment,
1052.

Hon. Peter Heenan indicates extent of

Federal public works as a factor in

relieving unemployment, 106.

inquiry by Canadian Manufacturers Asso-
ciation, 868.

Parliament in special session, deals with
unemployment, 868, 1050; text of Bill

for relief, 1053.

Prime Minister (Mr. Bennett) submits
(plan in Parliament indicating relief

proposed and extent of unemployment,
1051.

Prime Minister (Mr. King) makes an-
nouncement regarding unemployment
conference, 620.

.proposal to establish Federal unemploy-
ment reserve fund, 1367.

railway labour organizations of United
States and Canada organize campaign
for 6-hour day to relieve unemploy-
ment. 1250.
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Unemployment

—

Con.
recommendations of Employment Service

Council of Canada for relief of exist-

ing unemployment, 1055.

resolution adopted by Federation of

Catholic Workers, 1293.

resolutions of Winnipeg Conference, 283.

resolution submitted to Dominion Govern-
ment by railway running trades, 287.

review of Unemployment Relief Act, 1140;

measures taken in cooperation with the
provinces, municipalities and railways,

1255.

shorter working hours as a remedy for

unemployment advocated by T. and L.

Congress, 1114.

T. and L. Congress reiterates its policy and
recommends Federal assistance to

municipalities, 177.

Western delegation presents views to

Dominion Government, 283.

Alta.: Federation of Labour urges

Dominion wide conference and assump-
tion of responsibility by municipal,
provincial and federal authorities, 171;

Unemployment Relief Act authorizes
payments for relief of unemployed, 763.

B.C.: unemployment at Nelson relieved by
railway construction, 683.

Man.: Legislature adopts resolution urging
Federal assistance to provincial and
municipal governments, 656; statistics

of relief work during winter of 1928-29,

388.

Ont.: relief measures recommended by
Southwestern Ontario Retail Lumber
Dealers' Association, 1247.

N.S.: convening of unemployment confer-

ence, 1058.

Que.: unemployment situation at Thetford
Mines, 1372.

United Kingdom: action of T.U.C. 1169;
analysis of chief types of unemploy-
ment, 737; government program for

training unemployed, 775; percentage of

unemployment in 1929, 775; provisions
of Rowntree and Company for unem-
ployed workers, 258; unemployment
statistics, 1240.

Australia: program adopted by the Com-
monwealth and the States to relieve

unemployment, 107; special congress of

Australian Council of Trade Unions
deals with unemployment, 1414; unem-
ployment relief activities and unem-
ployment percentage, 1405; unemploy-
ment in trade unions, 1924-1930, 839;
unemployment relief measures in New
South Wales, 1114.

New Zealand: operation of government
plan of unemployment relief "projects,

106; outline of unemployment insur-

ance bill, 868; report and recommenda-
tions of government committee on
unemployment, 911.

Czechoslovakia: new unemployment law as
a relief measure, 1238.

France: reasons for the non-existence of
unemployment, 1368.

Germany: effect of reduced working hours
on unemployment, 1407; extension of
unemployment relief, 296; outline of
program to relieve unemployment,
1237; workers request reduction in
hours and abolition of overtime to
alleviate unemployment, 1325.

Unemployment

—

Con.
Russia (U.S.S.R.) : unemployment in Soviet

Union, 1060.
U.S.A.: an American manufacturer's opinion

regarding comparison of numbers of
unemployed in U.S.A. and Great
Britain, 1403; address of President
Hoover to Congress on unemployment
situation, 1398; Association of Railway
Executives continues policy of develop-
ment, 1418; attitude of National Asso-
ciation of Manufacturers, 777; control
of technological unemployment urged by
Labour Bureau of New York, 1114;
effect of cooperative management on
continuity of employment, 1236;
Federal program in stimulation of

public works, 930; influence of
monetary fluctuations, 485; permanent
unemployment committee recommended
in Lansing, Michigan, 869; plans of
various large companies to stabilize
employment, 256, 483, 777, 1059, 1118,
1402; Professor Douglas, Chicago
University, discusses methods of lessen-

ing unemployment resulting from
machinery, 1237; problem of measuring
unemployment dealt with by Russell
Sage Foundation Year Book, 1367:
proposals for stabilizing employment at
Detroit, 364; proposed unemployment
bond issue, 1401; provision for measure-
ment of unemployment in taking of
census, 107; recommendations of
American Federation of Labor, 776,
1289; recommendations of Socialist
Party, 869; relief measures for New
York unemployed, 1270, 1271; relief

operations in New York City, 1400;
results of unemployment surveys in
Buffalo and Philadelphia, 258; Senate
Committee approves of Bill creating a
"Prosperity Reserve" to reduce unem-
ployment, 740; technological unemploy-
ment in steel industry, 622; unemploy-
ment measures introduced in Senate,
257 (adoption of Bill, 670); unemploy-
ment situation and government
measures to create employment, 1263,
1398.

See also Employment; Mechanization of
Industry; Soldiers and Sailors;
Vocational Guidance.

Unemployment Insurance:

review of unemployment insurance in

Europe and America, 1143.

Canada

—

All-Canadian Congress of Labour reiterates

advocacy of unemployment insurance,
1411.

announcement of Hon. Peter Heenan, of

consultation with provinces on ques-

tion of establishment of, 106.

Brotherhood of Firemen, Oilers and Rail-

way Shop Labourers urge insurance
legislation in Canada and U.S.A., 1047.

consideration of unemployment insurance
attendant upon result of decennial
census, 1367.

opposition of Canadian Manuacturers'
Association, 675.

Prime Minister (Mr. King) makes
announcement regarding Government's
position, 256.

resolution submitted to Dominion Govern-
ment by railway running trades, 287.
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Unemployment Insurance

—

Con.
Canada

—

Con.
summary of General Electric Company's

plan. 740.

T. and L. Congress press for initiation of
national scheme, of compulsory contri-

butions, 177, 1161.

Union of Canadian Municipalities hears
proposals to establish Federal unem-
ployment reserve fund, 1367.

Alta.: attitude of Legislature, 362;
Federation of Labour recommends
adoption of unemployment insurance,
171.

Man.: Legislature resolution favouring
Dominion-provincial conference on
unemployment insurance, 621.

Ont.: executive of T. and L. Congress
urges establishment of State plan, 181;
Labour Educational Association advo-
cates State scheme, 678; Provincial
Council of Carpenters favours adoption
of, 778.

Que.: Federation of Catholic Workers
recommend adoption of, 182; T. and L.
Congress request enactment of legisla-

tion, 183.

United Kingdom: additional unemployment
benefits, 483; outline of new Unem-
ployment Insurance Act operative
March 1, 1930, 362; investigation into
unemployment insurance provided in
Legislative program, 1240; Prime Min-
ister announces elimination of "dole"
feature, 1336; review of Unemploy-
ment Insurance Bill, 869; statistics of
insured persons and unemployment,
1241, 1404.

Australia: administration of unemploy-
ment insurance in Queensland, 1406.

• Germany: outline of program to amend
unemployment insurance scheme, 1237;
summary of Act, 1154.

Netherlands: outline of system, 25.
U.S.A.: action of A. F. of L. convention,

1290; A. F. of L. favours unemploy-
ment insurance in industry, 777;
appropriation from fund of Amalga-
mated Clothing Workers in New York,
473; attitude of Joint Committee of
National Association of Manufacturers
and National Industrial Council, 777;
outline of insurance scheme in men's
clothing industry. 677.

See also Unemployment.

Unemployment Belief:

See Unemployment.

Unemployment Relief Act (Canada):
application of $20,000,000 granted by

Parliament, 1140.
measures taken in co-operation with the

provinces, municipalities and railways,
1255, 1387.

Ont.: administration of fund within prov-
ince, 1261.

Que.: Legislature ratifies agreeing legisla-
tion, 1366.

Union Label:
Canada

—

T. and L. Congress favours formation of
Union Label League, 1162.

N.B.: Federation of Labour asks that gov-
ernment printing bear union label, 173,
185.

U.S.A.: action of A. F. of L., 1287.

Union of Canadian Municipalities:

hears proposal to establish Federal unem-
ployment reserve fund, 1367.

United Kingdom:
See Arbitration and Conciliation; Co-

partnership; Civil Service; Coal;
Conferences; Co-operation; Employ-
ment: Factories; Fair Wages;
Family Allowances; Hours of
Labour; Housing; Industrial Dis-
putes; Industrial Health Research
Board; Industrial Relations; In-
surance; Joint Councils and Man-
agement; Labour Departments and
Bureaus; Legal Decisions; Mater-
nity; Migration and Settlement;
Minimum Wages; Mines and Mining;
Pensions- Prices; Rationalization
of Industry; Safety and Health;
Slums; Unemployment: Unemploy-
ment Insurance; Welfare, Indus-
trial; Trades Union Congress.

United States:

See Accidents, Industrial; Agreements,
Industrial; Aged Workers; Agri-
culture; Arbitration and Concilia-
tion; Associated Industries of Mass-
achusetts; Building Industry;
Building Permits; Census; Chain
Stores; Child Labour; Clothing In-
dustry; Co-Partnership; Diseases,
Industrial; Education; Employ-
ment- Employment Service; Em-
ployees' Compensation Commission;
Economic Advisory Council: Federal
Farm Board; Health Units; Hours
of Labour; Housing; Industrial
Development; Industrial Disputes;
Industrial Relations; Injunctions;
Insurance; International Labour
Organization (report of Director) ;

Joint Councils and Management;
Labour Age Limit; Labour Depart-
ments and Bureaus; Labour Legisla-
tion; Labour Organizations; Lead;
Mechanization of Industry; Migra-
tion and Settlement; Mines and
Mining; National Industrial Con-
ference Board: National Safety
Council; Night Work: Population;
Pensions; Prices; Prison Labour;
Public Health Service; Rehabilita-
tion; Safety and Health; Statistics;
Urbanization; Unemployment; Un-
employment Insurance; Union
Label; Vocational Guidance; Wages;
Women; Workmen's Compensation.

United States Senate (Committee on Com-
merce):

approves of Bill creating a "Prosperity
Reserve" to reduce unemployment, 740.

Urbanization:

increase in proportion of apartment house
dwellings in United States reflect trend
towards, 6.

Vcniot, Hon. P. J., Ex-Postmaster General:

announcement of fair wage policy in

Toronto mail delivery, 485.



INDEX

Vocational Guidance:

International Kiwanis Clubs plan vocational
guidance for youths of Canada and
United States, 37.

Canada

—

vocational guidance of juveniles urged by
Social Service Council of Canada, 365.

B.C.: vocational guidance work in Van-
couver, 417.

Ont.: need for vocational guidance out-
lined by S. Sorsoleil, of Training
College, Hamilton, 280.

Germany: introduction of legislation, 295.

U.S.A.: Commissioner of Labour Statistics

advocates vocational survey, 109; duties
of a vocational guidance director out-

lined, 259.

Vocational Training:

See Pensions and National
Department of, 289.

Health,

Wages:

comparison of purchasing power of wages in
terms of food and rent in various coun-
tries, 594, 1471.

results of study of International " real
wages ", 812.

survey of Ford Motor Company to estab-
lish wage standards in its European
factories, 568.

Canada

—

census of wages and salaries in manufac-
turing industries, 596.

local wage effects resulting from competi-
tion of outside contractors, discussed
by J. Clark Reilly, 738.

T. and L. Congress urges that Postmaster
General fix salaries of letter carriers,
1163.

wages in coal mines in 1929, 921.

wages and hours of labour in Canada 1920-
29 (supplement January, 1930).

Alta.: amendment to Coal Miners Wages
Security Act, 763; employment and
wages in 1929-30, 918.

B.C.: industrial payrolls and weekly wages
in 1929, 1026. 1033; sidewalk work on
day labour, 680.

Ont.: Ottawa magistrate's ruling regarding
acceptance of I.O.U., 1270.

Sask.: Masters' and Servants' Act pre-
scribes penalties for non-payment of
wages, 657.

Australia: method of fixing "basic wage",
1239.

Germany: increase in wages, 25.

U.S.A.: average wages on railways, 399;
Department of Labour bulletin on
wages and hours in lumber industry,
173, in motor vehicle industry, 221;
Montana school teacher successfully
sues for wages under State law, 45;
results of study of wages and hours in
foundries and machine shops, 260;
wages of railway employees, 1282.

See also Agreements, Industrial; Agri-
culture: Chain Stores; Civil Ser-
vice; Clothing Industry (U.S.A.);
Coal; Home Work; Industrial Dis-
putes; Legal Decisions; Mines and
Mining (Alta.) ; Railways and Rail-
way Employees; Women; Workmen's
Compensation.

Waldron, Gordon, K.C.:

second report as commissioner investigat-
ing alleged combine in plumbing and
heating industry in Ontario, 17; in-

terim report on London situation, 20.

Walworth Company:
plan to stabilize employment, 1402.

Ward, H. H., Deputy Minister of Labour:
radio address on activities of Federal De-

partment of Labour, 513.

Welfare, Industrial:

recommendations of Ontario Royal Com-
mission on Public Welfare, 997.

South Africa: progress of workers' welfare
movement, 1117.

United Kingdom: industrial welfare confer-
ence at Oxford, 1119.

Wholesale Prices:

See Prices.

Wilgress, L. D., Canadian Trade Commis-
sioner:

report on increase of wages in Germany, 25.

Wilson, Sir Horace, Under-Secretary of Min-
istry of Labour of Great Britain:

appointment as chief Industrial Advisor to

British Government, 1386.

Winn, E. H., Chairman, Workmen's Compen-
sation Board, British Columbia:

views on health insurance, 508.

Workmen's Compensation:

Canada

—

activities under Government Employees
Compensation Act, 530.

A.C.C. of L. urges amendment to provin-
cial Acts, 1412.

Dominion Government liability for indus-
trial accidents to ex-service men, 289.

resolution adopted by T. and L. Congress,
1164.

review of legislation in Canada and United
States, 397.

Alta.: annual report of Board, 1035; recom-
mendations of Federation of Labour,
184.

B.C.: annual report of Compensation Board,
998, 1033; co-operators not employees
for purposes of compensation, 1362;
wage deductions in respect to accident
fund prohibited under Act, 1111.

Man.: amendments to Act, 652; recom-
mendations for improving Act made by
representative committee, 110; report
of Board for 1929, 528.

N.B.: amendments sought by railway run-
ning trades, 185; annual report of
Board, 1036; provisional rates for

workmen's compensation for 1930, 23
(correction in regard to logging, 247).

N.S.: amendments to Act, 367, 664, 916;
report of Board for 1929, 663.

Ont.: amendments to Act urged by railway
Brotherhoods, 187; annual report of
Board for 1929, 525; awards during
1929, 119; bulletin of Board reviews
provisions for medical aid, 480; consoli-

dation of amendments and regulations,

1002; merit rating and assessment rates
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Workmen's Compensation—Con.

in 1930, 396: monthly statistics, 31, 189,

260, 473, 490, 742, 870, 1049, 1151, 1241,

1457; operation of Act reviewed by
R. B. Morley, 406; Provincial system
of compensation studied in New
Zealand, 870; review of 15 years'
operation of Act. 254.

P.E.I. Labourers' Protective Association
requests enactment of legislation, 549.

Que.: amendment of Act to provide for

collective insurance, 1366; amendments
proposed by railway Brotherhoods, 186;
Federation of Catholic Workers urges
further amendments, 1293; minors
under Act, 664; preliminary report for
1928-29, 22; procedure in surgical cases,

391; recommendations of T. and L.
Congress, 183; regulation issued by the
Commission, 159; relation of Courts to
Compensation Commission, 612; second
report of Compensation Commission.

. 389; statement of Hon. A. Galipeault
in regard to future amendments, 255.

Sask.: additional regulations, 765, 917,
1154; appointment of Mr. Alfred Hig-
gin, as Board member, 1002; Compen-
sation Act effective July 2, 1930, 360;
review of progress in giving effect to
the Act of 1029. 22; text of regulations
of Compensation Board, 392, 542; T.
and L. Congress executive seek increase
in rate of compensation, 21.

United Kingdom: long delay in presenting
claim results in disallowance, 1386.

New Zealand: commission studies Ontario
system, 870.

U.S.A.: annual report of Employees' Com-
pensation Commission, 111; Dr. Ethel-
bert Stewart outlines inclusion of occu-
pational diseases in Workmen's Corn-

Workmen's Compensation—Con.
pensation laws, 164; summary of re-
vised regulations of Employees Com-
pensation Commission, 675.

See also Accidents, Industrial; Canadian
Manufacturers' Association; Dis-
eases, Industrial; Legal Decisions;
Rehabilitation; Wages.

Women:
action of International Labour Organiza-

tion (Governing Body) on night em-
ployment of women, 811.

Canada

—

N.S.: women seated as delegates for first

time in history of Halifax Trades
Council, 111.

Que.: overtime work permits issued in
1928-29, 157.

United Kingdom: distribution of women in

industry, 788.

U.S.A.: conditions of employment of women
in limited price chain stores, 319; num-
bers of women in Baltimore industries,
670; use of overtime for women workers
in New York, 416; variation in em-
ployment trends of women, 786.

See also Hours of Labour; Minimum
Wages; Women's Institutes.

* Women's Institutes:

educational work in Ontario, 620.

Woodsworth, J. S., MP. for Winnipeg North
Centre

:

proposes amendment to Unemployment Re-
lief Act, 1051.
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Monthly Summary

T NDUSTRIAL employment in Canada at
A the beginning of December showed the re-

duction usual at this season, but the losses were
on a larger scale than on the corresponding
date in most of the last ten years. In spite

of these losses, however, emiployment con-
tinued in greater volume than on December
1 in any previous year of the record. The
Dominion Bureau of Statistics tabulated state-

ments from 7,197 firms (each with at least 15
employees), employing an aggregate staff of

1.038380 persons as compared with 1,086,380
in the preceding month; the employment in-

dex stood at 119.1, compared with 124.6 on
November 1 and with 116.7, 108.1, 102.3, 96.5,
91.9, 96.9, 96.3 and 88.3 on December 1, 1928
1927, 1926, 1925, 1924, 1923, 1922 and 1921,
respectively. These indexes, which are based
upon the average number of employees of the
reporting firms in the calendar year 1926 as
100, are indicative of conditions in all indus-
tries except agriculture, fishing, hunting and
highly specialized business. At the beginning
of December the percentage of unemployment
reported to the Department of Labour by
local trade unions stood at 9.3 compared with
unemployment percentages of 6.0 at the
beginning of November and 4.2 at the
beginning of December, 1928. The Decem-
ber percentage was based on the reports
tabulated by the Department of Labour
from 1,761 local unions embracing a member-
ship of 212,973 persons. Reports received
from the offices of the Employment Service
of Canada indicated a continued decline in
the volume of business transacted during
November, as shown by the average daily
placements effected. This was chiefly due to

ued activity in services, construction and
maintenance, logging and farming. In corn-

on with November, 1928, a smaller decline
was reported, logging under this comparison
showing a gain.

The average cost of a weekly family budget
of twenty-nine staple foods was $11.83 at the
beginning of December, as compared with
SI 1.75 for November; $11.31 for December,

97518— 1*

1928; $11.17 for December, 1927; $11.18 for
December, 1(926; $11.56 for December, 1925;
$10.58 for December, 1924; $10.73 for Decem-
ber, 1923; $10.39 for December, 1922; $11
for December, 1921; $14.84 for December,
1920; $16.92 for June, 1920 (the peak); $13.65
for December, 1918; and $7.96 for Decem-
ber, 1914. In wholesale prices the index num-
ber calculated by the Dominion Bureau of
Statistics, based upon prices in 1926 as 100,
was slightly higher at 96.2 for December, as
compared with 95.8 for November; 94.5 for
December, 1928; 97.3 for December, 1927;
and 97.9 for December, 1926.

The loss in working time caused by in-
dustrial disputes during December was slightly
greater than that in the preceding month, and
was considerably more than the loss in Decem-
ber, 1928. The existing -disputes however,
were all settled before the end of the month,
none being recorded as in existence at the
close of the year. Seven disputes were in exis-
tence during December, 1929, involving 1,684
workers, and resulting in the loss of 13,754
working days. Corresponding figures for
November, 1929, were : 8 disputes, 823 workers,
and 12,871 working days; and for December!
1928; 11 disputes, 577 workers, and 9,265 work-
ing days.

Industrial

Disputes

Investigation

Act

No new applications for the

establishment of Boards of

Conciliation and Investiga-

tion under the Act were
received by the Department
in December. The Board

that was completed last September in con-
nection with a dispute between the Dominion
Atlantic Railway Comipany and its employees
was expected to resume its sessions in Janu-
ary. The application for the establishment
of a Board, received in November from line-
men and other employees of the Winnipeg
Hydro Electric S.ystem was still under con-
sideration as the month closed. Further par-
ticulars of the proceedings during the month
are given on page 13.
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The value of the concilia-

United States tion service operating

conciliation under the United States

service Secretary of Labour is now
generally recognized, ac-

cording to the Secretary's report for the past

year. The department intervenes in labour

disputes only on the invitation of one of the

parties concerned. The force of conciliators

is composed of officers specially trained for

their work as peacemakers in industry. During

the fiscal year 1929, 522 disputes were referred

to the department for adjustment, and of

these cases 385 were adjusted by conciliation,

40 were found impossible of adjustment, while

in 21 cases settlements were effected before

the arrival of the conciliator or the inter-

vention of the federal representative was not

warranted. In the United States, as in Can-
ada, much of the conciliation work that is

carried on must necessarily remain un-
recorded. "Too much publicity not only affects

the work of our officials, but often dissastrously

affects the relationship of those concerned

even after the controversy has been termin-

ated. As in the diplomatic service between
nations not all the real negotiations can be

published, so this might be designated as the

diplomatic service of American Industry."

The Hon. Mr. Davis, Secretary of Labour,

claims that conciliation and mediation consti-

tute the real " American way " of keeping

peace in industry. " Co-operation and good

will between management and men is the

real purpose of the Conciliation Service."

A further development was
Joint action reported at the close of

by British 1'929 in connection with the

employers and discussions on methods of

workers securing industrial peace

which were begun about

two years ago through the initiative of Lord
Meldhett (Sir Alfred Mond). The Labour
Gazette, March, 1929, (page 265) noted the

rejection by the employers' organizations of

the proposals of the "Melchett-Turner" con-

ference for the establishment of a Joint

National Industrial Council. An agreement is

now reported to have been reached between
the Federation of British Industries and the

National Confederation of Employers' Organi-

zations, on one side, and the Trade Union
Congress on the other. According to a re-

port in the London Times, December 31, it

has been decided that the two parties to in-

dustry will hold joint conferences to debate

such questions as unemployment, industry

and finance, taxation, social services, inter-

Empire trade, problems of international trade,

international labour questions, powers of gov-

ernment departments, and cognate matters.

The Times points out that the existing trade

union machinery for discussing wage and
working conditions will not be affected by the

new joint body, but the significance of the

change is that all unions collectively now
enter into relations with all employers
collectively. They will consider together all

important problems affecting them.

Two supplements are in-

Wages, hours eluded with this issue of

of labour and the Labour Gazette. The
prices in first deals with Wages and
Canada Hours of Labour in Can-
1920-1929 ada, 1920 to 1929, including

the following classes of

labour: (1) building, metal, printing, electric

railways, civic employment, and longshore-

men; (2) mining, lumbering, electric power,

telephone; and (3) factory labour in various

industries. The second supplement deals with

the movement of wholesale and retail prices

and changes in the cost of living in Canada
and various other countries in 1929 and in

recent years.

Beginning on January 1,

8-hour day in 1930, the Steel Company of

Canadian steel Canada, Hamilton, began a

industry new working schedule under
which the workmen operate

on three turns of eight hours each, and are

also on a higher hourly rate of wages than
formerly. The former schedule divided the

working day into two shifts of 12 hours each
where furnace operation was continuous. It

is stated that the new policy will add $300,000

a year to the payroll.

The reduction in working hours is in line

with other measures taken by this company
for the benefit of its employees. An outline

of the New Pension and Benefit Plan which
took effect during the past year was outlined

in the Labour Gazette, June, 19129, page
649. The company is introducing labour

saving devices as far as possible, and is an
active participant in the accident prevention

campaign now being carried on throughout

Ontario.

The 12-hour shift was abolished in the

United States steel industry in 1923. this action

being the outcome of a conference on the sub-

ject that had been summoned by President

Harding to meet at Washington in the previous

year (Labour Gazette, August, 1923, page

879).

The results obtained by the practice of a

shorter working day are declared to be highly

beneficial both to the employers and the work-
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The speech from the Thron.i

Commission to at the opening of the Legis-

investigate lature of the Province of

social questions Quebec on January 7 con-

in Quebec tained the following intim-

ation of the government's

intentions in regard to coming social legis-

lation:

—

"Several social problems of great importance

are now up for consideration. Attempts have

been made with more or less success to solve

some of these in the other provinces and
abroad. My ministers do not wish to be be-

hind hand and intend to submit to 3
rou a bill

appointing a commission composed of econ-

omists to study the various systems of social

insurance, of foster-homes for children, of old

age pensions and several other similar social

questions. My ministers think that an ex-

haustive consideration of these different prob-

lems, in the light of experience gained else-

where will lead to their satisfactory solution."

The Hon. E. N. Rhodes,
Old age and premier of Nova Scotia, in

mothers9
the course of an address

pensions and delivered at Halifax on
minimum wages December 17, made the

in Nova Scotia following announcement of

the government's policy in

regard to minimum wages, mothers' allow-

ances, and old age pensions. He said:

—

" Looking to the future and the reasonable

assurance of increased revenue, the Govern-
ment at a recent meeting decided to establish

a Board to bring into effect the Minimum
Wage for Women. The personnel of this

Board is now under consideration by the

Government. Extreme care will be exercised

in its selection, and it is our belief it will be
one an which the public will have confidence

and one which will deal in a just manner
with this all important subject.

" At the approaching session of the Legis-

lature a Bill will be introduced to provide

for Mothers' Allowances based upon the neces-

sities of the case and graduated upon a scale

having regard to the number of dependent
children.

" It is my desire to make clear the position

of the Government upon another subject of

vital importance to a large number of our
deserving citizens, namely, Old Age Pensions.

The Government favours this important
social reform and has decided to establish a

system of Old Age Pensions just as soon as

the revenues of the Province are sufficient to

warrant the payment which will be involved.

With increasing industrial activity and ex-

pansion throughout the Province, with pros-

pects of a steadily increasing tourist business,

with the additional monies that will come to

us through a readjustment and increase of

Dominion grants and subsidies, and the

revenue that will accrue to the Provincial

Treasury through the operation of the Gov-
ernment Control system, it is my confident

hope that the Government will in the near

future be in a position to put into effect in

this Province an Old Age Pensions system, in

order that our aged citizens will be provided

for. Old age pensions cannot be paid with
mere promises; they require cash and the

moment they can be provided without placing

an undue burden upon the taxpayers of this

Province, Old Age Pensions will be estab-

lished."

It will be recalled that the Minimum Wage
for Women Act was first enacted in Nova
Scotia in 1920. It was proclaimed in force on
May 1, 1924, but no Board under its provisions

has so far been appointed.

On December 6 the Royal
British Widows' Assent was given to an
and Old Age Act amending the Widows',
Pensions Act Orphans' and Old Age
amended Contributory Pensions Act

of Great Britain (Labour
Gazette, November, 1929, page 1210). The
main provisions of the amending Act are as

follows :—
Firstly, it extends the provision made by

the 'Contributory Pensions Act for widows of

men whose employment would have been in-

surable and who died before January 4, 1926:

the requirement that tJhey should have a de-

pendent child is waived in the case of widows
aged 55 and over, and younger widows who
have a dependent child continue to receive a
pension until the child reaches the age of 16,

instead of 14J as prescribed by ,tlhe previous
Act;

Secondly, it (provides old-age pensions for

the wives, between the ages of 65 and 70, of

pensioners who were over 70 on January 2,

1928; under the earlier provisions, such wives
have to wait until they reach the age of 70
before drawing their pensions;

Thirdly, it enables pensioners to continue
to draw their pensions, and insured persons to

qualify for pensions by continuing their in-

surance as voluntary contributors, after emi-
gration to British territories overseas;

Fourthly, it relaxes the normal qualifying

conditions for old age and widows' pensions:

where the person has been insured continu-

ously for ten years (prior to reaching the age
of 60, the requirement is waived that his

contributions should average a prescribed

number in each of the three years preceding
the date on which he attained the age of 65
or on which he died, as the case may be;
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Fifthly, it repeals the provision of tihe Act
whereby children's 'allowances or orphans'

pensions were withheld or reduced if the

children had ibeen awarded compensation
under the Workmen's Compensation Act:

thus the children of men killed by industrial

accident will benefit under both laws.

In a speech introducing the Bill, the Minis-

ter of Health explained that it represented

merely the first 'measure in the pensions

policy of the Government, as outlined in the

official program of the Labour Party.

It is estimated that the total number oif

widows aged 55 and over who will benefit

under the new Act is 500,000, of whom about
one-half have already reached the age of 55.

Pensions to those who wiltl be 60 years of age

before January 1, 1931 will begin on July 1,

1930. The number of wives between the ages

of 05 and 70 of pensioners over 70 is about
24,000, and the number of widows whose hus-

bands died before the commencement of the

Act and who have children between the ages

of 14 and 16 is estimated at 18,000. The new
pensions will involve a total expenditure
during the next 16 years of about £98,500,000,

of which £81,000,000 is in respect oif non-con-
tributory pensions to widows aged 55 and over.

The principal Act provided for a State sub-

sidy of £4,000,000 for the first ten years of

the Act's operation. This rate will be raised

by the new Act up to £9,000,000 in 1930, and
gradually by an additional £1,000,000 in each

successive year up to £21,000,000 in 1943, at

which figure it should remain for three years.

Thereafter the cost will diminish.

Old Age
pensions in

United States

Industrial and Labour In-

formation, the weekly pub-
lication of the International

Labour Office, in a recent

issue, quotes the opinion

of an American observer that there is a dis-

tinct tendency on the part of industrial em-
ployers and employees in the United States

to depart from their traditional attitude

towards State intervention in social problems
and to> recognize the need for legislative

measures to reinforce voluntary effort for the

well-being of the workers. An illustration of

this tendency is afforded by the movement in

favour of legislative provision for old age.

That the question of provision for old age
is exercising the minds of manufacturers in

the United States is clear from the discussion

on the age-liimit for employment in industry

which took place at the recent annual meet-
ing of the National Association of Manu-
facturers. The opinion was expressed that the

"older workman's day in industry has not
passed " and that figures were given to show

that the majority of employers had no
maximum age-limit for hiring or discharging

workers. At the same time it was admitted
that, for reasons connected chiefly with the

physical fitness and rate of output of older

men, a considerable proportion of the em-
ployers have established such limits. The
Executive Council of the' American Feder-

ation of Labour has reported on the prevalence

of discrimination against the older workers,

whether by the fixing of a maximum age for

engagement or by the fixing of a definite

age for discharge. The Federation, at its

annual meeting in Toronto, authorized the

Council to pursue its investigations into this

matter. At the same time, it declared itself

in favour of State pensions for old age, pay-

able at 65 and amounting to at least $300 a

year. In these days when " social charges

"

are a constant pre-oocupation of industrial

employers in European countries, it is inter-

esting to note these evidences that the

problem of the worker who is too old to be
accepted into or kept in employment is

occupying many minds in the United States,

and that there seems to be a growing dis-

position to seek the solution in a system of

public old age pensions.

Women's Institutes in

Proposed British Columbia are

extension of recommending the provin-

mothers' cial legislature to amend
allowance the Mothers' Pensions Act
legislation so as to extend its benefits

to any relative who under-

takes the maintenance of children who are

left unprovided for. It is pointed out that

many children are in this condition owing to

the death or disability of the mother, the

family being maintained by the male parent,

grandparent or some other relative, with great

difficulty and at great expense. The Institutes

point out that the object of mothers' pension

legislation, as it exists to-day, is to keep the

family life unbroken by helping the mother
in the event of the loss of the father. In its

extended form, as now proposed, similar

assistance would be provided for a motherless

family.

The Sun-Times, of Owen
Dangers of Sound, Ontario, made the

navigation on following plea in a recent

Great Lakes issue for greater protection

for the sailors of the Great

Lakes in view of the loss of life each year,

especially in the fall.

" All sorts of protective devices are de-

manded for the man who is employed in the

factory, the shop, etc., and they are supplied

willingly, but the sailor on the Great Lakes
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simply has to take his chance. There are
many dangerous places along the Canadian
shores of the lakes, hut there is a woeful lack
of assistance provided should any of the large
vessels which traverse their, waters go on the
rocks, spring a leak during stormy weather
or collide with other ships. There should be
several coastguard stations established on the
lakes, each with a wireless station included
in the equipment, and with these firmly estab-
lished there would be a feeling of security
among the sailors which does not obtain at
the present time. This is a matter which
might very well be discussed at the coming
session of Parliament."

In response to an inquiry
Responsibility addressed to him on behalf
for water front of the waterfront workers
accidents of New Westminster on the

question of responsibility
for the safety of men engaged in loading or
unloading ships, the Deputy Minister of La-
bour of British Columbia stated recently that
the provincial law administered by the Work-
men's Compensation Board governs on the
wharf, and that federal law (the Canada Ship-
ping Act) and the acts incorporating the New
Westminster and Vancouver harbour com-
missions govern on board ship.

"I fail to find", the Deputy Minister said,
"any record of the sections in the federal acts
for the safety and protection of men engaged
in waterfront work ever having been made
effective in this province. I am informed,
however, that they have been put into effect
at the ports of Montreal, Que, and Saint John,
N.B. With the foregoing information in your
possession, I respectfully recommend that you
approach your harbour commission and request
the appointment of a competent person with
authority to inspect gear, machinery and equip-
ment used in loading and unloading ships in
the harbour of New Westminster, and where
found defective to order a discontinuance of
its use. Under section 11 of the Act incorpor-
ating the commissioners it would appear that
sufficient authority is given. In the event of
failure the Minister of Marine and Fisheries
might then be approached for an appointment
under the authority of section 674 or section
882 of the Canada Shipping Act."

It was announced early in
Rescue depots January that legislation pro-
wl Northern viding for the erection of
Ontario mines provincial rescue stations at

Timmins. Kirkland Lake
and Sudbury—three of the most important
mining centres in Ontario—is to be brought
down at the forthcoming session of the pro-
vincial legislature. The initial cost of such

station will be approximately $10,000. These
rescue stations are the outcome of the Hol-
linger fire disaster in 1928. Legislation pro-
viding for their establishment was proposed
at the last session of the House, but the matter
was laid over for action this year. In the
meantime, construction of the station at
Timmins on money advanced by the Work-
men's Compensation Board, has been under
way, and will be completed in a short time.
The purpose of the stations is to train rescue
teams at the various mines. Each station will
be equipped with 12 sets of breathing ap-
paratus, 12 all-service gas masks; one H. H. in-
halator; three monoxide detectors, and a full

complement of self-rescuers with accessory ap-
paratus. There will be an official in charge
of each, both night and day. Training will,

be so arranged, that in the event of a mine
disaster it will be possible to summon the
rescue crews from all three stations.

At a meeting of the Prov-
Problemof ince of Quebec Safety
employment League, held at Montreal
of physically on December 20, a Corn-
unfit persons mittee was appointed to

study the problem of tihe

man unable to obtain work through physical
disability. The members of the committee are
as follows:—Dr. Grant Fleming, Dr. Frank
G. Pedley, of the Montreal General Hospital,
and Dr. E. Hurtubise, of the Montreal Tram-
ways Company. It was suggested that these
members might add to their number from
among representatives of local employment
agencies.

At the same meeting it was announced that
an Association of Industrial Nurses in the
Province of Quebec had been formed as a
branch of the Provincial Association of
Registered Nurses. The new organization
will offer its services to any employer who is

considering the employment of an industrial
nurse for his plant.

The United States Public
Index number Health Service has insti-
for industrial tuted a current index of
sickness illness among industrial

workers, showing from time
to time the frequency of sickness lasting for
eight days or more. The "Notes on Industrial
Safety and Health," on another page of this
issue, give some information as to the scope
of the investigation on which the figures are
based. It is admitted that the recorded sick-
ness represented in the index is incomplete,
but it affords at least an approximate indi-
cation of the morbidity experience of the
working population. The rates quoted are the
average annual numbers of disabilities per
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1,000 men employed, the tabulation covering

thirteen large industrial establishments, with

a combined working force of about 100,000,

the establishments represented being east of

the Mississippi River. The first report (Re-

print No. 1316 from the VS. Public Health

Reports), recently issued, gives the rate of

sickness and non-industrial injuries as 184-2

for the first quarter of 1929, compared with

133-8 for the corresponding period of 1928.

For the respiratory disease group an 86 per

cent increase in frequency is indicated, due

to the influenza epidemic which was still rag-

ing in the early part of 1929. Influenza itself

was 163 per cent more frequent than in the

same period in 1928. The pneumonia (all

forms) rate was only 28 per cent above the

rate of 1928. Deaths in the industrial popu-

lation of the United States and Canada fol-

lowed the increased frequency of sickness.

The Metropolitan Life Insurance Company
reports in its Statistical Bulletin an increase of

18 per cent in the industrial death rate in the

first quarter of 1929 compared with the same

part of 1928. The mortality rate ajppears to

have been higher than during the first three

months of any year since 1920. The combined

influenza-pneumonia death rate showed an in-

crease of 88 per cent over the rate in the first

quarter of 1928. Disabilities which lasted

more than one week on account of influenza

and pneumonia in the Public Health Service's

sample of the industrial population increased

147 per cent. Sickness from nonrespiratory

diseases as a whole occurred at much the

same frequency in the two periods.

A report on building opera-

Increase in tions in the United States

proportion of during 1928, reviewed on
apartment house another page of this issue,

dwellings calls attention to the rapid

movement towards the

"urbanization" of the population as reflected

by the building permits issued during recent

years. "The trend towards apartment house

dwelling continues in full swing," it is stated;

" in 1921 accommodations were provided for

224,545 families in the new buildings for which

permits were issued during that year. Of this

number 58-3 per cent were sheltered in

1-family dwellings, 17*3 per cent in 2--family

dwellings, and 24-4 per cent in apartment

houses. Seven years later, in 1928, it is found

that 53-7 per cent of the 388,678 new family

dwelling units were in apartment houses and

only 35-2 per cent in 1-family dwellings and
11*1 per cent in 2-family dwellings.

The Canadian Council on
Industrial Child Welfare, at its tenth

employment of annual meeting held at

children in Ottawa recently, adopted

Canada the report of the "Child

in Employment" section,

which recommended that the campaign to

secure Canada's adherence to the international

child labour conventions be continued with
increased vigour during 1930, until ratifications

of these conventions are obtained. It was
decided also to cany out the following pro-

gram of work during the present year; (1)

to examine the numerous exemptions made
from existing regulations governing seasonal

industries such as fruit canning; (2) to secure

the inclusion of boys in the minimum wage
provisions, so as to prevent the common abuse
by which lownpaid males are substituted for

female workers; (3) to promote the placing

of juvenile immigrants, especially in com-
mercial occupations or banks; (4) to secure
the abolition of commercial home work, prin-
cipally in the clothing industry, in so far as
children are affected by this practice.

During the past year the Council assisted

the Montreal Council of Social Agencies in

carrying out an inquiry into the employment
of children of school-leaving age, and into the
prevalence of non-attendance at school among
Protestant children in Montreal. It was re-

solved also to make an effort to interest the
universities in a proposal to establish a
summer course for institutional workers, the
instructors to include members of the staffs

of institutions and of the universities. If the
universities should not act on this suggestion
the Council will consider the possibility of
itself giving such training.

Recent developments and
Labour and tendencies in the field on
industry in labour relations in the
the United United States are reviewed
States in the annual report of the

Secretary of Labour for

the fiscal year ended June 30, 1929. Mr.
Davis refers to the " remarkable improve-
ments in labour conditions " during the last

two or three decades. " The continuing in-

crease in wages," he says, " which has gradu-

ally spread all over the country, has been
accompanied by shorter hours of labour, bet-

ter working conditions, better homes, better

schools, more parks and playgrounds." These
improvements, it is claimed, accompany and
result from the improved machinery and
labour-saving devices, machines having "done
away for the most part with arduous hand
labour." Another hopeful development noted

by the Secretary of Labour is the "new
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human relationship" between employers and
workers: "We now find that both are inter-

ested in securing a full measure of production

from mine, mill and factory, aJl of which are

now producing more than ever befoie, with

the result that there is more to divide be-

tween the producers themselves."

Mr. Davis anticipates that a solution for

the unemployment problem will eventually

be found, indicating that this solution may lie

in the direction of a further application of

the principle of the wage earner's rigiht to a

share in increased production. Already, he
points out, "the wisest business men today
realize that our 45,000,000 gainfully employed
and their dependents, constituting as they do
this great bulk of our population, are the

greatest purchasers of American products, and
that, accordingly, it is a poor, unjustifiable

economic principle to curtail their purchasing
power by refusing them a just share in the

fruits of increased production." Mr. Davis
notes further the recent advances that have
been made in vocational training, in the re-

habilitation of the men disabled in industry,

and in the development of community life.

The French Superior La-
French Superior bour Council held its

Labour Council thirty-third annual session

during November. Refer-
ence to the constitution and work of this

Council was made in the Labour Gazette,
January, 1927, page 8. At the recent session
the Council was called on to consider resolu-

tions submitted by the Permanent Committee,
on the following subjects; posting up of labour
legislation; apprenticeship contracts; regula-

tion of labour in family workshops; and
workers' health and housing. The Minister
•f Labour, Mr. Loucheur, who opened the
session, described the previous work of the
Council and emphasized the results which had
keen obtained. He proposed for discussion
during the coming year the following ques-
tions: compulsory provision by employers of
kousing for workers an districts where there
is no accommodation; regulation of the con-
ditions of work of managers of branches of

multiple stores; and the responsibility of con-
tractors carrying on public services.

On the subject of apprenticeship the coun-
cil recommended that the Superior Vocational
Training Council should define certain trades
in which apprenticeship should be made com-
pulsory. " In such trades," it was declared,
" it should be iLlegal to employ any child

under 18 who does not possess an apprentice-

ship contract in writing or a certificate of

vocational aptitude as laid down in the Voca-
tional Training Act of 1919, or the diploma
provided for in the Labour Code."

Industrial and Labour In-

Changes in formation the weekly pub-
Trade Union lication of the International

Policy in Russia Labour Office, in its

issue of December 9, dis-

cusses the policy of the new executive of the

General Council of Trade Unions in Soviet

Russia as indicated by a number of important

decisions, and especially by the setting up, in

agreement with the Communist Party, of

"advance guards" composed of the most re-

liable workers from the political point of view.

The function of these bodies is to assist the

Communist Party in carrying out its agrarian

policy, and to help to improve labour dis-

cipline and to increase individual output by
organizing "socialistic competitions" and
observing the results.

The Montreal Trades and Labour Council,

at a meeting early in January, resolved to

submit to the executive committee of the

Trades and Labour Congress of Canada the

issues raised by the recent judgment of the

Court of Appeal at Montreal in connection

with the strike of clothing workers last sum-
mer. This judgment was reported in the

Labour Gazette, December, 1929, page 1442.

The Court held nine members of the Amal-
gamated Clothing Workers jointly liable for

damages caused during a strike in the clothing

industry in 1926 to certain employing firms.

In view of the introduction of a new Mines

Act in the Alberta legislature at its forthcom-

ing session a conference has been arranged

between representatives of the mine workers,

operators, and government officials. Among
the matters to be discussed are the eight-

hour working day and the question of cancel-

lation of mine certificates.

The Quebec Official Gazette, November 23,

contains official notices of the formation of

a Canadian Tailors', Dyers', and Cleaners'

Association, and of a National Catholic

Syndicate of Marble Polishers of Canada.

A lower retirement age for Federal employ-

ees, with optional retirement at the age of

60 after long service, is recommended in the

annual report of the United States Civil

Service Commission, published in December.

The report states that the fact that 20-87 per

cent of all annuitants now on the roll were

retired for total disability before they reached

retirement age, indicates that there are many
in the service whose efficiency is impaired, but

who cannot be retired now, their disability

not being total. " A lowering of the retire-

ment age and an optional retirement say at

the age of 60, after long service, would make
for greater efficiency."
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

Employment

THE employment situation at the end
of December was reported by the super-

intendents of the Employment Service of

Canada to be as follows:

—

Stormy weather conditions had been seri-

ously interfering with fishing operations in

the Province of Nova Scotia, with the result

that catches reported were small. While there

were a few vacancies for logging workers be-

ing notified, 'Operations in this industry were

hampered by the weather conditions and the

fact that men had left the bush for the holi-

day season. Winter construction activities,

particularly in the City of Halifax, were

rather favourable. Manufacturing, including

iron and steel, showed normal activity. Al-

though the coal mines were not working full

time, production was about average for the

season. Transportation reported rather heavy
traffic, while trade was good. The usual num-
ber of placements of women domestic work-
ers were being made.

In the Province of New Brunswick, while

fishing catches were fairly small, this industry

was not interfered with to the same extent by
weather conditions as was the case in Nova
Scotia. Some small orders for logging work-
ers were being registered in the employment
offices; while men were leaving the woods
for the Christmas season, thus interfering with
operations, fair progress was reported in this

industry to date. Manufacturing in this prov-

ince seemed fairly active with no outstanding
feature commented upon. Apart from the

City of Saint John, where construction work
of some consequence was (proceeding, the

building industry was rather quiet. Trans-
portation was quite active, and fair traffic

through the winter port of Saint John was
reported. Trade was quite favourable.

Placements in the logging industry in the

Province of Quebec were quite numerous.
Some slackening in the manufacturing indus-

tries in this province was noticeable; textiles

in Montreal and leather in Quebec were men-
tioned in this connection. The condition of

the boot and shoe industry in Montreal and
the clothing and fur industries in Quebec was
quite satisfactory, while manufacturing condi-

tions at Three Rivers were stated to be
normal. Seasonal reasons were given with

reference to a general curtailment in building

and construction activity, although Sher-

brooke reported conditions as rather satis-

factory. Railway transportation was active.

Although trade was satisfactory, it was quieter

than usual for the time of year. The usual

shortage of women domestic workers was re-

ported. Toward the close of the month some
thousands of men were given casual employ-
ment by the City of Montreal for snow re-

moval.

In the Province of Ontario unsatisfactory

road conditions were interfering with the usual

registration of orders from farmers for winter

farm hands. With quite satisfactory numbers
of road cutters, teamsters, pulp cutters and
loaders being notified to the Ontario em-
ployment offices, many men were being placed

in the northern portion of the province in

the bush and logging industries. The mines
in the same district continued normal opera-

tions, but very few additional workers were
being taken on. Weather conditions produced
the usual midwinter slackening in building and
construction, but the employment situation

as affecting those normally engaged in this

industry was relieved to some extent by tem-
porary employment at snow shovelling which
was quite general throughout the province.

Stocktaking and the holiday season combined
to produce slackness in manufacturing, but
indications for a resumption of normal activity

after the first of the year were numerous. The
shortage of women domestic workers for posi-

tions as cooks-general was again reported.

Very few orders for winter farm help were

being registered with the Manitoba employ-

ment offices, this condition being due in some
measure no doubt to the holiday season.

Vacancies for logging workers, particularly

through the Winnipeg office, were quite numer-
ous, and large numbers of experienced work-
ers were being placed. Building and construc-

tion, especially on inside finishing, were fairly

active for the time of year in Brandon and
Winnipeg. Winnipeg reports 19219 as the

biggest building year since the War with

prospects for 1,930 decidedly favourable.

Manufacturing was reported as normal. Con-
tinued activity in the mining districts of the

province was reported, and the prospects for

1930 were encouraging, with the Flin Flon and
Sherritt-Gordon mines expected to reach the

producer class within the next year. De-
mands for general and casual labour were
not numerous. In spite of the interference

of the holiday season the demands for women
domestic workers were fairly satisfactory.

Not many farm workers were being placed

in the Province of Saskatchewan. Building

and construction throughout this province

were very quiet. General labour and casual

labour were not in heavy demand, and appli-

cants registered were quite numerous. In the
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Women's Divisions conditions affecting women
domestic workers wore fairly satisfactory.

Toward the close of the month the de-

mand for winter farm help fell off quite con-

siderably in the Province of Alberta. While
some construction was being carried forward

in the larger centres of this (province, this

industry was seasonally slack. The coal mining
industry was not particularly active as orders

showed a tendency to decrease toward the

close of December. The demand for bush
workers was not heavy. Vacancies for women

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

1929

December November October

1928

December November October

Trade, external, aggregate $

Imports, merchandise for

consumption $
Exports, Canadian produce. . $

Customs duty collected $
Bank debits to individual
accounts $

Bank notes in circulation $
Bank deposits, savings $

Bank loans, commercial, etc.. . $
Security Prices, Index Number-
Common Stocks
Preferred stocks
0) Index of interest rates

(
2
) Prices, Wholesale, Index
number

<
2
) Prices, Retail, Family bud-

get S

(
3
) Business failures, number

(») Business failures, liabilities. . $

(
2)Employment, Index Number,
Employers' pay-roll figures

(
2
) (

4
) Unemployment, percentage

(trade union members)
Immigration
Railway

—

(
6
) Car loadings, revenue,
freight cars

(
6
) Canadian National Rail-
ways, gross earnings $

(
7
) Operating expenses $

Canadian Pacific Railway,
gross earnings $

Canadian Pacific Railway,
operating expenses, all

lines $
Steam railways, freight in

ton-miles
Building permits $

(
8
) Contracts awarded $

Mineral production

—

Pig iron tons
Steel ingots and castings tons
Ferro alloys tons
Coal tons

Crude petroleum imports gal.
Rubber imports lbs.
Cotton imports lbs.
Timber scaled in British Co-
lumbia bd.ft.

Flour production bbls.
Sugar manufactured lbs.
Output of central electric

tions, daily average k.w.h.
(
9)Sales of insurance $

Newsprint tons
Automobiles, passenger
(
10

) Index of physical volume of

business
Industrial production
Manufacturing

156
100
102-3

96-2

22-11

259

3,753,882

119-1

213,005

32,549,000

82,632
82,415
6,986

221,979,663

108,733,697
111,068,332
16,651,765

4,176,749,612
187,003,716

1,453,060,773
1,443,075,155

154-7

99
103-3

95-8

22 03
184

3,302,336

124-

6-0

7,286

260,598

18,180,201

16,121,191

11,571,544

16,166,385
45,375,500

86,516
93,648
7,418

1,519,209
149,756,000

6,062,000
18,159,000

216,959,393

105,160,000

52,098,000
52,634,000

252,046
7,176

179-4

195 8
185

237,698,646

116,261,197
119,265,558
18,752,279

4,713,472,771
185,085,767

1,470,045,528
1,473,427,797

186-4
102-9
103-3

21-96
175

2,564,855

125-6

3-7

8,817

318,050

20,445,780
18,008,951

20,152,442

12,842,606

3,601,082,540
18,063,577
57,083,600

115,674
7,674

122,600,000
4,079,000
11,812,000

356,881,327
1,528,000

89,145,000

51,428,000
43,520,000

251,914
8,975

196-9
197-5
186-0

227,866,165

94,620,925
130,847,423
15,476,165

3,866,181,970
186,086,685

1,520,285,026
1,230,985,708

183

107
96-0

94-5

21-56
210

3,012,9J5

116-7

4-2

5,515

252,540

21,092,079

17,935,323

16,742,139
18,905,000

103,450
103,054
5,160

1,518,635
71,914,000
5,865,000
17,487,000

196,018,977
1,672,000

102,311,000

46,481,000
56,223,000

208,484
6,734

165-4
165-3
170-2

273,058,358

102,966,710
167,013,618
16,380,605

4,431,843,134
186,631,654

1,523,495,911
1,237,957,932

184-2
104-0
95-0

94-9

21-52
174

3,287,479

118-9

3-1

6,844

346,707

23,075,115
19,390,212

24,358,668

17,052,558

5,470,742,835
15,822,401
29,038,200

95,426
108,463
4,532

1,694,572
82,711,000
6,270,000
16,955,000

252,591,464
2,175,000

96,937,000

48,051,000
54,498,000

223,645
8,154

183-8
175-9
173-6

256,295,802

112,340,617
141,816,210
18,614,418

4,272,541,050
190,304,248

1,511,595,332
1,227,076,375

168-4
106-2

950

95-4

21-52
157

2,488,560

118-8

2-2

8,041

371,473

26,126,225
19,363,444

27,020,332

17,014,052

5,598,926,572
21,558,085
44,584,908

93,186
108,987
2,127

1,702,151
95,738,000
6,593,000
13,842,000

295,843,929
2,130,000

78,478,000

47,111,000
55,351,000

217,290
13,016

180-9
187-2
186-2

0) Calculated from yields of Ontario bonds. (
6
) Excluding lines east of Quebec.

(
2
) For group figures, see articles elsewhere in this issue. (

7
) Including lines east of Quebec.

(*) Brads reet. (8) MacLean's Building Review.
(«) Figures for end of previous months. (») Life Insurance Sales Research Bureau, Hartford, Conn.
(
5
) Figures for four weeks ending December 28, 1929, and corresponding previous periods.

(
10

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,
exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-
ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports
of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep, and hogs; storage holdings of butter and cheese.



10 THE LABOUR GAZETTE January, 1930

domestic workers being notified were not

numerous.

In British Columbia some logging camps
appeared to be fairly busy, but demands for

logging workers were not numerous, and this

condition was expected to continue until after

the first of the New Year. The metal mines
throughout the province continued active

while coal mines were working short time.

Building and construction were seasonally

quiet with applicants for such work fairly

numerous. Manufacturing industries did not

show any special activity. While conditions

throughout this province were not particularly

depressed for the time of the year, from the

employment point of view they were rather

quiet.

The seasonal losses recorded

Employers' at the beginning of Decem-
Reports. ber, 1929, were on a larger

scale than on the same date

in most of the last ten years, but nevertheless

employment continued in greater volume than

on December 1 in any previous year of the

record. Statements were tabulated by the

Dominion Bureau of Statistics from 7,197

firms employing 1,038,880 persons, compared
with 1,086,380 in the preceding month; the

index (average, 1926=100), stood at 119.1,

compared with 124.6 on November 1, 1929,

and with 116.7, 108.1, 102.3, 96.5, 91.9, 96.9,

96.3 and 88.3 on December 1, 1928, 1927,

1926, 1925, 1924, 1923, 1922, and 1921, re-

spectively.

All provinces registered curtailment, the

largest recessions taking place in the Prairie

provinces and Ontario. In the Maritime
provinces, large seasonal reductions in em-
ployment were noted, chiefly in construction,

but also in iron and steel and lumber mills,

while logging, trade and services showed im-
provement. In Quebec, manufacturing, trans-

portation and construction indicated declines,

while logging was decidedly busier, and im-
portant gains were also reported in trade.

In Ontario, employment showed a consider-

able decline; trade and logging registered

marked seasonal increases, and noteworthy
improvement took place in the tobacco, tele-

phone and metal mining groups. Construction,

transportation and manufacturing, however,
reported large losses, and smaller decreases

were shown in quarrying, wholesale trade and
services. In the Prairie provinces, there was
also a further reduction in employment;
logging, coal-mining, telephones, and retail

trade were much more active, while construc-

tion registered pronounced declines, and trans-

portation and manufacturing were quieter.

In British Columbia, manufacturing was dull,

as were construction, logging and transporta-

tion. On the other hand, trade recorded

heightened activity.

The eight centres for which separate tabu-

lations are made showed lessened activity,

the losses in Montreal being most noteworthy.

In Montreal, manufacturing and construction

reported a falling-off, but retail establish-

ments afforded increased employment. In

Quebec, there was a decrease, chiefly in con-

struction and manufacturing. In Toronto, re-

tail trade recorded improvement, while manu-
facturing, construction, services, communica-
tions and transportation were slacker. In

Ottawa, curtailment was indicated, chiefly in

construction and manufacturing, but communi-
cations afforded more employment. In

Hamilton, manufacturers were decidedly

slacker, while construction was busier. In

Windsor and the Adjacent Border Cities,

there was another large decline, mainly in

manufacturing. In Winnipeg, improvement
was reported in trade and communicationsr

but manufacturing, transportation and con-

struction released employees. In Vancouver,

manufacturing and construction showed cur-

tailment; on the other hand, trade afforded

more employment.

A substantial reduction in activity occurred

in manufacturing establishments, mainly in

iron and steel and lumber factories, but also

to some extent in food, textiles and other

groups. Coal and metal mining, communi-
cations, logging and trade registered marked
improvement, but gains in the last two were
especially large. Transportation, services and
construction and maintenance, however, re-

ported reductions, which were very extensive

in the last named.

An article elsewhere in this issue gives in

some detail the employment situation as at

the beginning of December, 1929.

A continuance of the pre-

Trade sence of the factors which

Union had combined to depress

Reports. employment amongst trade

union members, as shown by
the trade union unemployment reports for

the end of October, produced further de-

clines in the figures for the end of November.
These factors were (1) the decreases in em-
ployment, particularly in railway employ-
ment, consequent upon the short wheat yield

in Western Canada and the arrested move-
ment of the crop; (2) the seasonal slacken-

ing in the building and construction group;

and (3) the temporary depression in the gar-

ment division of the textile trades in the

province of Quebec. The first and third fac-

tors mentioned above being exceptional in
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character, their influence contributed sub-

stantially toward increasing the percentage of

unemployment at the end of November to

9.3 as compared with 4.2 at the same date a

year ago, but a comparison with October

31, 1929, did not show such a pronounced

change, as the figure at the latter date stood

at 6.0. One thousand seven hundred and

sixty-one local unions, with a combined mem-
bership of 212.973 were included in the tabula-

tion. Such falling off as occurred in the

manufacturing industries was not of an out-

standing character except for the Quebec
clothing situation previously mentioned.

Steam railways, both in operations and car

shops, showed further recessions, these being

wholly traceable to the lessened grain hauls

necessary this year. Such declines as occurred

were noticeable in all provinces.

On another page of this issue will be found

a report in greater detail of unemployment re-

ported amongst trade union members at the

close of November.
During the month of Novem-

Employment ber, 1929, the references of

Office persons to employment made
Reports. by the offices of the Employ-

ment Service ol Canada num-
bered 27,417, while the placements effected

totalled 25,976. Of the latter, the placements
in regular employment were 12,425 of men and
3,628 of women, a total of 16,053, while the

placements in casual work were 9,325. Appli-

cations for work reported by the offices num-
bered 42,685 of which 30,079 were of men and
12,606 of women workers. Employers notified

the Service during the month of 18,394 vacan-

cies for men and 8,590 for women, a total of

26,984. A decline is recorded in all transactions

when the figures are compared with those of

the preceding month and in vacancies and
placements in comparison with November,
1928, applications alone recording a slight in-

crease over thOv=e of November a year ago, the

reports for October, 1929, showing 38,523

vacancies offered, 51,678 applications made and
36,066 placements effected, while in November,
1928, there were recorded 28,656 vacancies,

40,924 applications for work and 27,318 place-

ments in regular and casual employment. A
report in detail of the work of the offices for

the month of November, 1929, may be found
elsewhere in this issue.

According to a report pre-

Building pared by the Dominion
Permits and Bureau of Statistics the value

Contracts of permits issued in 61 cities

Awarded during November, 1929, was
§16,166,385 as compared with

$18,063,577 in the preceding month and with

$15330,836 for November, 1928.

The Maclean Building Review states that
" the close of 1929 finds the building industry

of Canada enjoying the results of the busiest

year ever recorded. The total value of con-

tracts awarded in the Dominion for all types

of construction, as compiled by Maclean
Building Reports, Limited, amounted to

$576,651,800, as compared with $472,032,600 in

1928. This is an increase of 22-1 per cent

over what was, till then, the record year. The
monthly average is forty-eight millions as

compared with thirty-nine millions in 1928.

Ontario again leads the rest of the Dominion,
showing a healthy increase, not only over

1928, but also over 1927, the former banner

year. Quebec shows a big increase with a

total equal to that of Ontario for 1928. All

the western provinces show big increases for

the third year in succession, while the mari-

time provinces maintain their usual level.

Nova Scotia shows a big decline, but this is

due to the fact that 1928 figures include a

large pulp and power development costing

$12,000,000".

The value of the construction contracts

awarded throughout the Dominion in Decem-
ber is estimated at $32,549,000.

Production and Trade

Figures showing the volume
Industrial of production in certain in-

Production dustries during the recent

months and also in the cor-

responding months in the previous year are

given in the table on page 9.

The Monthly Review of Business Statistics^

published by the Dominion Bureau of Statis-

tics, states that industrial expansion was
characteristic in Canada during the first nine

months of 1929. The result was that the chief

factors of economic progress reached uew high

records surpassing all preceding years of Cana-
dian history. The index of industrial produc-

tion maintained by the Bureau averaged 13

per cent higher in the first eleven months than

in the same period in 1928, which in turn ex-

ceeded all preceding records. The gain in

forestry operations, including the lumber and

pulp and paper industries, was about 12 per

cent. An index based on the exports and pro-

duction of metals and minerals in physical

volume units showed a gain of 7-5 per cent

over the average for the first eleven months

of 1928. The industries showing outstanding

progress during 1929 included the metal min-

ing group with marked expansion in the pro-

duction of copper and nickel, while most of

the metals showed gains over 1928. The auto-

mobile industry operated at a high rate of

capacity during the first half of the year,
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while the decline in the latter, half was in

excess of the seasonal tendency. The oil in-

dustry enjoyed a prosperous year with the

volume of distribution far in excess of any
preceding year. The rubber industry was
especially active during the early months of

1929. The iron and steel industry favoured

with liberal orders from the principal users,

operated until recently at a high rate of

capacity. The field crops of 1929 were con-

siderably below normal and the higher prices

did not offset the drop in production. The
value of the principal crops was estimated at

12.4 per cent less than in 1928. The reduc-

tion in the grain crop and the slow movement
to external markets caused most of the decline

in revenue carloadings and the net revenues

of the two chief railway systems.

A summary of Canadian
External trade prepared by the De-
Trade partment of National Rev-

enue shows that in Novem-
ber, 1929, the merchandise entered for con-

sumption amounted to $108,733,697 as com-
pared with $116,261,197 in the preceding month
and with $102,966,710 in November, 1928. The
chief imports in November, 1929, were : Non-
metallic minerals and products, $20,980,388;

Iron and its products, $19,380,392 ; Fibres, tex-

tiles and textile products $15,147,261.

The domestic merchandise exported during

November, 1929, amounted to $111,068,332 as

compared with $119,265,558 in October, 1929,

and with $167,013,618 in November, 1928. The
chief exports in November, 1929, were : Agri-

culture and vegetable products, mainly foods,

$38,828,934; Wood, wood products and paper,

$24,909,517; Non-ferrous metals and their

products, $13,686,529.

Strikes and Lockouts

The time loss due to industrial disputes in

December, 1929, was slightly larger than that

occurring in November, a strike of coal miners
in Nova Scotia which involved several hundred
workers increasing the figure slightly. As
compared with December, 1928, the figures for

December, 1929, show that, although fewer

strikes occurred, over three times as many
working people were involved in 1929, causing

a substantial increase in time loss. There
were in existence during the month seven dis-

putes, involving 1,684 workers and resulting

in a time loss of 13,754 working days, as com-
pared with eight disputes in November, in-

volving 823 workers and resulting in 12,871

working days' time loss. In December, 1928,

there were on record eleven disputes, involving

577 workers and resulting in a time loss of

9,265 working days. At the end of the month

all these disputes had terminated leaving no
strikes or lockouts on record. These figures

do not include those strikes and lockouts in

which employment conditions were reported
to be no longer affected but which had not
been formally called off.

Prices

The cost per week of a list of twenty-nine
staple foods for an average family of five in

terms of the average retail prices in some sixty

cities was again somewhat higher at $11.83 at

the beginning of December, as compared with
$11.75 for November; $11.31 for December,
1928; $11.17 for December, 1927; $11.18 for

December, 1926; $11.56 for December, 1925;

$10.58 for December, 1924; $10.73 for Decem-
ber, 1923; $10.39 for December, 1922; $11 for

December, 1921; $14.84 for December, 1920,

$16.92 for June, 1920 (the peak); $13.65 for

December, 1918; and $7.96 for December, 1914.

The advance was due to increases, mainly sea-

sonal, in the prices of eggs, milk, butter, prunes,

granulated sugar and potatoes, while the prices

of beef, mutton, fresh and salt pork, bacon and
beans were lower. Including the cost of fuel

and rent with that of foods the total budget
averaged $22.11 at the beginning of December,
as compared with $22.03 for November; $21.56

for December, 1928; $21.37 for December,
1927; $21.41 for December, 1926; $21.87 for

December, 1925; $20.90 for December, 1924;

$21.21 for December, 1923; $20.97 for Decem-
ber, 1922; $21.49 for December, 1921; $25.67

for December, 1920; $26.92 for July, 1920 (the

peak); $21.64 for December, 1918; and $14.26

for December, 1914. Fuel was slightly higher,

due mainly to • advances in the prices of

anthracite coal. No changes were reported

in rent.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, was somewhat
higher at 96-2 for December, as compared with

95-8 for November; 94-5 for December, 1928;

97-3 for December, 1927; and 97-9 for

December, 1926. In the grouping according

to chief component materials three of the eight

main groups were higher, four were lower and
one was unchanged. The Vegetables and
Vegetable Products group advanced, due

mainly to higher prices for wheat, while the

prices of coarse grains, rubber and vegetable

oils were lower. Higher prices for cattle,

livestock, fresh meat and eggs caused an in-

crease in the Animals and their Products group.

In this group leather and cured meat prices

were lower. The Non-Metallic Minerals

group also showed a slight advance, higher

prices for coal and lime more than offsetting

declines in the prices of glass. The groups

which declined were Textile and Textile Pro-
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ducts group, due to lower prices for raw cot- prices for steel sheets; and the Non-Ferrous
ton, raw silk and raw wool; the Wood, Wood Metals and their Products group, because of

Products and Paper group, due to declines in lower prices for lead, zinc and silver. The
the prices of lumber and cedar shingles; the Chemicals and Allied Products group was un-

Iron and its Products group, due to lower changed.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING THE MONTH OF DECEMBER, 1929

T~\ URING the month of December no new
*-** applications for Boards of Conciliation

and Investigation under the Industrial Dis-

putes Investigation Act were received by the

Department of Labour.

Reference was made in the September

issue of the Labour Gazette, page 975, to the

establishment of a Board of Conciliation and
Investigation to deal with a dispute between

the Canadian Pacific Railway Company and
certain of its employees on eastern and
western lines being clerks, freight handlers,

station and stores department employees, etc.,

members of the Brotherhood of Railway and
Steam ship Clerks, Freight Handlers, Express

and Station Employees. The sittings of the

Board were adjourned for a time, but it was
eted that they would be resumed during

January.

In the October issue of the Labour Gazette,

page 10S1, reference was made to the com-
pletion of a Board of Conciliation and Investi-

gation to deal with a dispute between the

Dominion Atlantic Railway Company and
certain of its employees being clerks, freight

handlers, station and stores department em-
ployees, represented by the Brotherhood of

Railway and Steamship Clerks, Freight Hand-
lers, Express and Station Employees. The
sessions of the Board were adjourned for a

time, but it was understood that the pro-

ceedings in connection with this Board would
be resumed in January.

In the December issue of the Labour
Gazette, page 1333, reference was made to

the receipt of an application for the estab-

lishment of a Board of Conciliation and In-

vestigation to deal with a wages dispute be-

tween the Corporation of the City of Winnipeg
and certain of its employees being linemen,

cablemen, station operators, assistant operat-

ors, lamp trimmers, maintenance men, electri-

cians' helpers and assistants, steam engineers,

chauffeurs, steam main service men, and other

mechanics, members of the Hydiro and
Mechanical Workers' Unit and Pointe du
Bois Unit of the Federation of Civic Em-
ployees of Winnipeg. The application was
still under consideration at the close of the

month.

The Garment Industry in Canada

The high rank of garment manufacturing

among Canadian industries is pointed out by
Mr. Harry Hereford, N.S.I.E., in the course

of an article contributed to the Credit Men's
Journal, December, 1929. Mr. Hereford de-

scribes the organization and work of the

Canadian Association of Garment Manufac-
turers, a national body established in 1921,

and now including within its membership the

leading manufacturers of all classes of ready-

to-wear clothing for men, women and children.

"The manufacturing of clothing," he says,

"takes first place amongst Canadian indus-

tries, the annual gross value of its products

being in the neighbourhood of S150,000,000,

with a payroll covering about 50,000 em-
ployees. It is true that pulp and paper, flour

and meat rank somewhat higher in gross value

but these commodities are largely exported,

whereas the 150 million dollars worth of

clothing is manufactured in Canada for Cana-

dian consumption. This large figure is not

surprising when it is realized that clothing

represents about 18 per cent of the average

family budget."

The writer describes some of the recent ac-

tivities carried on by the Association on be-

half of its members in connection with the

sales tax and the tariff and also on the sub-

ject of existing or proposed legislation affect-

ing the textile trade, express rates, etc. The

association maintains a supply department

for purchasing commodities in bulk, and or-

ders various expert services to individual

manufacturers.
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STRIKES AND LOCKOUTS IN CANADA DURING DECEMBER, 1929

HP HE number of strikes and 'lockouts in
* existence in Canada during December
was seven, as compared with eight in the

preceding month. The time loss for the month
showed an increase over that in November,
however, a strike of coal miners in Nova
Scotia involving several hundred men having

increased the figure slightly. Compared with

December, 1928, the figures for December, 1929,

show that while fewer strikes occurred over

three times as many workiingmen were in-

volved, causing a substantial increase in time

loss.

Date
Number

of

disputes

Number of

employees
involved

Time loss

in working
days

•December, 1929
•November, 1929
December, 1928

7
8

11

1,684
823

577

13,754
12,871
9,265

* Preliminary figures.

The record of the Department includes lockouts as well as
strikes, but a lockout, or an industrial condition which is

undoubtedly a lockout, is rarely encountered. In the sta-

tistical table, therefore, strikes and lockouts are recorded
together. A strike or lockout, included as such in the records
of the Department, is a cessation of work involving six or
more employees and lasting at least one working day. Dis-
putes of less than one day's duration, and disputes involving
less than six employees, are included in the published record
only when ten days or more time loss is caused, but a separate
record of such disputes is maintained in the Department, and
the figures are given in the annual review. Each month,
however, any such disputes reported are mentioned in this
article as "minor disputes."
The figures printed are inclusive of all disputes which come

to the knowledge of the Department, and the methods taken
to secure information practically preclude probability of

omissions of a serious nature. Information as to a dispute
involving a small number of employees, or for a short period
of time, is frequently not received until some time after its

commencement.

Five disputes, involving 911 workpeople, were

carried over from November, and two disputes

commenced during December. All of these

seven disputes terminated during the month,
four being in favour of the employer, and the

result of three being recorded as indefinite.

The dispute involving coppersmiths in Toronto
carried in the table of strikes and lockouts

terminated during November in favour of the

employer, but this information was received

in the Department too late for inclusion in

the December issue of the Labour Gazette.

At the end of December, therefore, there were
no disputes recorded as strikes or lockouts.

The record does not include minor disputes

such as are described in a previous paragraph,

nor does it include disputes as to which in-

formation has been received indicating that

employment conditions are no longer affected

but which the unions concerned have not de-

clared terminated. Information is available

as to four such disputes, namely: electrotypers,

Toronto, Out., December 20, 1926; plumbers,
Kingston, Ont., April 2, 1928; photo engrav-

ers, Toronto, Ont., January 7, 1929, and mould-
ers at Lachine, P.Q., May 2, 1929.

On November 15 in a shingle mill in New
Westminster, when the management demanded
that the employees wait for the payment of

wages, or as an alternative accept a reduction

of ten per cent in order to tide the mill over
a dull (period, some of the employees ceased

work and were paid off. The mill was, there-

fore, closed down one day after which work
was resumed under the conditions prior to

the dispute. This information, however, was
received too late to be included in the De-
cember issue of the Labour Gazette.

The following paragraphs give particulars

in regard to certain disputes in addition to the

information given in the tabular statement.

Pulpwood Cutters and Camp Workers,
Northern Ontario.—This strike in the vicin-

ity of Port Arthur and the Pigeon River Dis-

trict, including Griff, Shabaqua, Mabella,

Shebandowan Lake, etc., for an increase in

wages, was called off on December 18, the

strikers, being replaced by workers brought
chiefly from Winnipeg by the employers, re-

turned to work or sought employment in other

camps.

Moulders, Montreal, P.Q..—During De-
cember this dispute is recorded as terminated,

employment conditions being no longer af-

fected.

Coppersmiths, Toronto, Ont.—This dispute,

commencing October 1 for an increase in

wages, was called off by the union on Novem-
ber 19, the strikers resuming work under the

same conditions as before the dispute. In-

formation as to the termination did not reach

the Department in time for the December
issue of the Labour Gazette covering condi-

tions during November.

Silversmiths, Toronto, Ont.—This strike,

for a signed agreement with an increase in

wages and the forty-four hour week, was

called off by the union on December 31.

Stage Hands and Musicians, Ottawa, Ont.

—These disputes, involving stage hands from

October 28 and musicians from November 11

and which followed a proposal as to a

reduction in wages, terminated on December
14, the theatre involved having closed down
on that date. On December 28, however, the

theatre was reopened by a new company which

signed agreements with the two organizations

providing for conditions as before the dispute.
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Coal Mineks, New Watehford, N.S.—Part

q| the employees in the colliery ceased work

in protest against the employment of certain

workmen taking the places of other employees

transferred to other work by the management.

After three days work was resumed, the man-

agement stipulating that none of the employ-

ees whose work was the cause of the dispute

should be permitted bo work until the matter

had been settled.

Cigar Factory Workers, Toronto, Ont.—
In a cigar factory a number of strippers, fe-

males, ceas°d work along with the forelady

complaining that the machines which were
used (piece work) were inefficient. The man-
agement held that mechanics attending to

these had reported them in proper working
condition. Within a few days the company
had replaced the strikers by promoting others

in the establishment and by engaging new staff

but some of the strikers were later taken

back.

STRIKES AND LOCKOUTS IN CANADA DURING DECEMBER, 1929*

Industry, occupation and locality

Number Time
of em- loss in

ployees working
involved days

Remarks

(a) Strikes and Lockouts in Progress prior to December, 1929.

Logging—
Pulpwood cutters and camp

workers, Northern Ontario

Manufacturing—
Iron, Steel and Products—
Moulders, Montreal, P.Q

*Other Metal Products—
Silversmiths, Toronto, Ont.

Service—
Recreational—

Stage hands, Ottawa, Ont..

Musicians, Ottawa, Ont.

800 10,000

13 50

86 2,000

6 72

6 72

Commenced Oct. 14, 1929; for increase in wages.
Terminated Dec. 18, 1929; in favour of employer.

Commenced May 2, 1929; for increase in wages.
Employment conditions no longer affected by
Dec. 31, 1929.

Commenced Oct. 25, 1929; for increase in wages.
Terminated Dec. 31, 1929; in favour of employer.

Commenced Oct. 28, 1929; against reduction in

wages. Terminated Dec. 14, 1929. Indefinite.
Commenced Nov. 11, 1929; in sympathy with'

strike of stage hands. Terminated Dec. 14,

1929. Indefinite.

(b) Strikes and Lockouts Commencing during December, 1929.

Mining, Non-ferrous Smelting
and Quarrying—

Coal miners, New Waterford,
N.S

Manufacturing—
Tobacco and Liquors—
Cigar factory workers (strip-

pers), Toronto, Ont

750

23

1,500

GO

Commenced Dec. 17, 1929; against transfer of
certain workmen to other places. Terminated
Dec. 20, 1929. Indefinite.

Commenced Dec. 6, 1929; against alleged in-

efficiency of machines for piece work. Ter-
minated Dec. 10, 1929; in favour of employer.

Strike of coppersmiths, Toronto, Ont., October 1, 1929, for increase in wages, terminated November 19,

1929. See text.

The General Electric Company recently

adopted a new pension scheme under which

the employees have the choice of two policies,

one given free by the company, another paid

for entirely by the employee. The premium
paid by the company on the free policy is in-

flexible, but the benefit decreases reversely

with the age of the insured at the time of

application. If he is 28 or less at the time he

97518-2

receives the free policy, the latter's face value

is, say, $500; if he is 40, it is only $440, etc.

On the other policy, the premium paid by

the employee amounts to fifty-eight cents per

$1,000 per month if he applies at the age of

20 or less, and increases with his age at the

time of application, but does not increase dur-

ing the time of his employment.
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STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

HP HE latest available information as to
"* strikes and lockouts in various countries

is given in the Labour Gazette from month
to month, bringing down to date that given in

the issue for February, 1929, in the review of

Strikes and Lockouts in Canada and Other

Countries, 1928; The latter review included a

table summarizing the principal statistics as

to strikes and lockout® since 1918 in the

several countries for which such figures were

available. Many countries publish these

statistics only once each year, the figures be-

ing issued in some cases after an interval of

as much as two years, so that for such coun-

tries the latest figures are not for relatively

recent dates. Information about particular

disputes is obtained for the most part from
newspaper reports.

Great Britain and Northern Ireland

The number of disputes 'beginning in No-
vember was 33, and 18 were still in progress

from the previous month, making a total of

51 disputes in progress during the month, in-

volving 15,000 workpeople and resulting in a
time loss of 139,000 working days. Of the 33

disputes beginning in the month, 10 arose out

of proposed reductions in wages, 8 on other

wages questions, 9 on questions respecting the

employment of particular classes or persons,

3 on questions of trade union principle and 3

on other questions. Settlements were reached

in 34 disputes, of which 8 were in favour of

workpeople, 16 were in favour of employers,

10 ended in compromises; in two other cases

work was resumed pending negotiations.

Australia

The dispute involving coal miners in New
South Wales, which began March 31, con-

tinued during December. On December 17,

the New South Wales government opened one
of the largest mines, and this was the occasion

for a riot in which one striking miner was
killed and several other persons injured.

France

Statistics for the first quarter of 1929 show
that 67 disputes, involving 24,577 workers,

began in January; 55, involving 14,799 work-
ers began in February, and 125 disputes, in-

volving 16,216 workers began in March. Of
the total number of 247 disputes beginning in

this quarter, 175 were due to demands for in-

creased wages, 10 over other wages questions,

24 for the reinstatement of discharged em-
ployees and the others for various otlher

causes.

Netherlands

The number of disputes beginning in the

year 1928 was 195, involving 15,200 workers

and resulting in a time loss of 638,000 work-
ing days for the year.

New Zealand

For the first nine months of 1929, the num-
ber of disputes reported was 39, involving 42

firms and 4,911 workers. The total time loss

in this period was 11,924 working days and the

approximate loss in wages was £12,084.

United States

The number of disputes beginning in Octo-

ber was 61, and 68 were in effect at the end
of the month. The number of workers in-

volved in disputes in effect at the end of the

month was 9,366, and the time loss was 289,684

working day®.

A strike of coal miners in the vicinity of

Taylorville, Illinois, is reported to have lasted

from December 9 to December 18. The num-
ber of workers involved was between 1,000

and 3,000. The strike was an unsuccessful

attempt on the part of the National Miners'

Union, a newly formed body of former mem-
bers of the United Mine Workers, to secure

a 30-hour week with a minimum wage of

$35 per week.

Industrial Survey of Edmonton, Alberta

During 1929, the Industries Committee of

the Edmonton Chamber of Commerce con-

ducted an industrial survey of the city for

the year 1928, showing the extent of industrial

undertakings during that year together with

the corresponding figures for 1927. The sur-

vey shows an increase in payroil of over 13

per cent for 1928 over 1927, and an increase

in production of almost 22 per cent. The
following table gives some of the results of

the survey:

—

Manufacturing Firms. 1927

Number of firms reporting
Capital employed
Male employees
Female employees
Annual payroll
Material used
Output

192

$13,398,150
3,689

978
$ 5,365,529
$17,893,329
$27,648,907

1928

197

$15,613,438
4,177

1,340
$ 6,065,053

$22,205,227
$33,719,195

Of the 197 firms reporting for 1928, 72 had
from 1 to 5 employees; 55 had from 6 to

10; 25 had from 11 to 25; 19 had from 26 to

50; 13 had from 51 to 100; 13 had over 100

emplnvp««»
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COMBINES INVESTIGATION ACT

Investigation into Alleged Combine in Plumbing and Heating Industry
in Ontario

HPHE second report of Mr. Gordon Wal-
•* dron. K.C.. appointed as a commissioner

under the Combines Investigation Act to in-

vestigate an alleged combine in the plumbing

and heating industry in Ontario, has been re-

ceived by the Registrar of the Combines In-

vestigation Act and was made public by the

Minister of Labour on December 21, 1929.

The last sitting of the commission was held

in private at Toronto on December 18, 1929.

The evidence taken previous to this date be-

fore the commdssioner was heard in public,

commencing in Windsor and district on Au-
gust 12, 1929, and the proceedings of the in-

vestigation received wide publicity through-

out the press of the country. The examina-
tion of witnesses before Mr. Waldron and the

hearing of counsel for witnesses occupied four-

teen days in Windsor and district, nine days in

London, Ontario, and twenty-nine days in

Toronto. In Fort William and Port Arthur
an inquiry into the alleged combine was eon-

ducted in private by Mr. F. W. Griffiths, K.C.,

acting for the commissioner.

An interim report transmitted by Mr. Wal-
dron to the Minister of Labour on October 31,

1929, was made public, together with the final

report of the commissioner on December 21.

The interim report conveyed the commis-
sioner's findings on fraudulent practices al-

leged to have been discovered in connection
with tenders on certain plumbing and heating
contracts in London, Ontario.

The investigation concluded in December
was authorized by Order in Council P.C. No.
1311, which follows:

—

Minute of a Meeting of the Committee of the
Privy Council, .approved by His Excellency
the Governor General on the 19th July,
1929.

The Committee of the Privy Council have
had before them a report, dated 16th July, 1929,
from the Minister of Labour, submitting as
follows:—

That representations have been made to
the Minister of Labour to the effect that the
Amalgamated Builders' Council, an organiza-
tion which includes in its membership plumb-
ing and other contractors and dealers in
the building trades in Toronto, London, Wind-
sor, Fort William and Port Arthur, co-oper-
ating with the Canadian Plumbing and Heat-
ing Guild, the Dominion Chamber of Credits,
and the persons hereinafter named or referred
to, is a combine -within the meaning of the
Combines Investigation Act;

That the Registrar of the Combines Investi-
gation Act has made enquiries into the said
alleged combine, and reports that he has
97518—2i

reason to believe and does believe that the
Amalgamated Builders' Council, co-operating
with the Canadian Plumbing and Heating
Guild and the persons hereinafter named or
referred to, is a combine within the meaning
of the said Act;
That the Minister deems it expedient in

the public interest that a Commissioner be
appointed under the powers conferred by the
said Act to investigate the said alleged com-
bine and the business of the persons who are
or who are believed to be parties or privy
to the said alleged combine.
The Minister, therefore, recommends that,

under and by virtue of the powers conferred
by the said Act, Gordon Waldron, one of His
Majesty's counsel learned in the law, of the
City of Toronto, in the Province of Ontario, be
appointed ia Commissioner under the said Act,
with all the powers and authority thereby con-
ferred, to investigate the business of the Amal-
gamated Builders" Council, and the business of
the Canadian Plumbing and Heating Guild,
and the business of the Dominion Chamber of
Credits, and the business of the persons named
in the schedule attached, and the business of
any and all other members of the Amalgamated
Builders' Council or of the Canadian Plumbing
and Heating Guild, and the business of any
other person who is or is believed to be a
member of the said alleged combine or a party
or privy thereto.
The Committee concur in the foregoing recom-

mendation and submit the same for approval.

Report of Commissioner

The report of Mr. Waldron, submitted after

an investigation which extended over a period

of five months, states that a combine in viola-

tion of the Combines Investigation Act has
been found to exist among certain persons en-

gaged in the plumbing,, heating, and sheet

metal trades in Ontario. All persons who
joined the Canadian Plumbing and Heating
Guild, the Dominion Chamber of Credits,

Limited, and the Amalgamated Builders'

Council, together with the officers operating

the Toronto Plumbing and Heating Con-
tractors' Union, are found by the commis-
sioner to have been parties or iprivies to,

or to have knowingly assisted in the formation

or operation of a combine within the mean-
ing of the Combines Investigation Act. Of
these persons, one hundred and thirty-seven

are listed as having been given an opportunity

to make representations on their own behalf

before the commissioner. The list contains

the names of 103 individuals and 34 companies,

located in Windsor, London, Toronto, Port

Arthur and Fort William. Those in Toronto
include fifteen officers and three employees
of the Canadian Plumbing and Heating Guild,

the Amalgamated Builders' Council, the.
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Dominion Chamber of Credits, Limited and
the Toronto Plumbing and Heating Con-
tractors' Union. With the exception of Louis

M. Singer, K.C., these officers are plumbing
and heating contractors. Of the three names
of employees of the alleged combine, one is

that of W. F. O'Connor, barrister. The re-

mainder of the Toronto list consists of twenty-

eight companies and seven persons engaged in

business as manufacturers or jobbers of

plumbing and heating supplies, with places of

business in Toronto. Of forty-six persons in

Windsor and district included in the list re-

ferred to above, twenty-five are plumbing and
heating contractors, eleven are sheet metal

and roofing contractors, and nine are jobbers

of plumbing and heating supplies. The
London list consists of twenty-five plumbing
and heating contractors and five manufacturers

or jobbers in this industry; while nine plumb-
ing contractors and one jobber of plumbing
supplies are listed as Fort William and Port

Arthur members of the combine who received

opportunity to make representations concern-

ing their alleged complicity. Two officials of

the journeymen plumbers' labour union are also

stated to be involved in the alleged combine.
The Amalgamated Builders' Council, the

Canadian Plumbing and Heating Guild, and
the Dominion Chamber of Credits, Limited,

have been referred to in the August, 1929, and
December, 1929, issues of the Labour Gazette,

in reports of this investigation* The Toronto
Plumbing and Heating Contractors' Union, the

fourth organization referred to in the report

as having certain members involved in the

alleged combine, was an association of Toronto
plumbing and heating contractors with registra-

tion under the Trade Unions Act dated May
21, 192i9. The formation and registration of

this plumbing contractors' association took

place in the settlement of a strike of the

members of Local Union 46 of the United
Association of Plumbers and Steamfitters who
were employed by non-members of the A.BjC,
the employers' association registered under the

Trade Unions Act on June 8, 1928. This strike

was called on May 1, 1®29, for the purpose

of forcing such non-members to join the A.B.C.,

which had secured an exclusive agreement

with the local journeymen plumbers' union.

A compromise settlement was effected with

the approval of the Minister of Labour, and
a new agreement was effected by Local Union
46 with the Toronto Plumbing and Heating
Contractors' Union, which was formed and
registered under the Trade Unions Act for

the definite and limited purpose of carrying

out the labour agreement. The Toronto
Plumbing and Heating Contractors' Union was
joined by the Toronto members of the A.B.C.

*Labour Gazette, August, 1929, p. 86>8; De-
cember, 1929, p. 1338.

and by the non-members whose journeymen
plumbers were on strike.

Mr. Waldron reviews in his report the

evidence taken in the course of the investiga-

tion, and outlines the organization and opera-

tion of the above mentioned groups com-
prising the alleged combine. The methods
and amounts by which prices were enhanced

and the means by which trade was otherwise

restrained or injured to the detriment of the

public are reported in detail with respect to

each of the cities where the alleged combine
was in operation at the time of the investiga-

tion. It is found that there was, from the

date of the convention at Hamilton at which

the Canadian Plumbing and Heating Guild

was organized, " that is, from June 11, 1927,

to the date of the commencement of the

operation of the Amalgamated Builders'

Council, a combine detrimental to the public

in contravention of the Combines Investiga-

tion Act and of Section 498 of the Criminal

Code. . . . There was agreement at Hamilton
to remedy the alleged conditions of the

plumbing and heating trade, and there was
agreement as to the methods or means of

remedy. These were to raise the prices of

materials and work to be paid by the public,

to limit competition among operators in and
out of the Guild, and to compel the jobbers

and manufacturers, members and non-mem-
bers, to respect the so-called sales policy or

doctrine of the channels of trade."

"I find and report that there was, during

the A.B.C. period, a combine detrimental to

the public in contravention of the Combines
Investigation Act and Section 498 of the

Criminal Code. The Guild was maintained

and operated through this period and its char-

acter and membership were not altered by the

registration and operation of the A.B.C. The
changes made after the registration of the

A.B.C were (1) the abandonment of the pre-

tence of inividual action, and (2) the making
of agreements with the labour unions of

Windsor and Toronto by which these pro-

fessed to contract that their members would
not work for any but members of the A.B.C,

that is, members of the Guild. I reject the

contention made before me in the course of

the investigation that registration of the

Amalgamated Builders' Council as an em-
ployers' union under the Trade Unions Act
of 1872 rendered the members immune from
criminal responsibility for all that was done
because all that was done was in restraint

of trade."

At the head of the organizations constitut-

ing the alleged combine was Louis M. Singer,

K.C., of Toronto, in the office of Com-
missioner. Mr. W. F. O'Connor, barrister,

was associated with Mr. Singer and in his

employ from June, 1927. The alleged com-
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bine operated through branch organizations,

located at Toronto, London, Windsor and

district, Fort William and Port Arthur, and

at other points where they have since ceased

to act. It is pointed out by Mr. Waldron that

members of the alleged combine did not

become members of the two incorporated

companies, the Canadian Plumbing and Heat-

ing Guild and the Dominion Chamber of

Credits, Limited. "The Canadian Plumbing

and Heating Guild, a non-share company, was

incorporated in Ontario on June 30, 1927. The
object, is not clear. It may have been to

provide a formal statement of beneficent and

lawful purposes or it may have been to carry

on the combine as a non-share company. If

the latter intention was held, it was at once

abandoned because no persons or companies

joining the Guild became members of this

company. The membership was by the

charter limited to fifty. There is no minute

or evidence that anyone was made a member
o'f this company, and Singer notified those who
joined the Guild that he would not be under

their control and that they would have no

interest or share in the company's finances or

management." " The power of expulsion from
the combine was retained by Singer, and there

was expulsion for non-payment of fees, cutting

prices, non-disclosure of tenders, lack of

financial ability and disobedience to the rules

as Singer had announced."
" There is still another noteworthy element

of the structure of this organization put in

operation as early as June, 1927. That was

the list or the sending out of lists from time

to time, of members of the Guild at first, and
later of the D.C.C. and A.B.C., to operators,

jobbers and manufacturers, who had joined

the combine. A more unfair weapon in the

circumstances could hardly be invented. When
these lists were received, a jobber finding an

operator not on the list would have notice

that he might not 9ell to him, and an operator

finding the name of a jobber or manufacturer

not on the list would have notice that he was
not to buy that jobber's or manufacturer's

wares."

Manufacturers and jobbers of plumbing
supplies who had subscribed to the Canadian
Plumbing and Heating Guild, withdrew
their affiliation with that body, alleging tear

that the operators might involve them in a

breach of the Combines Investigation Act.

The manufacturers and jobbers joined instead

the Dominion Chamber of Credits, Limited,

a share company incorporated by Mr. Singer

on September 8, 1927, for the stated purpose
of selling credit information to its subscribers.

Mr. Waldron reports " that the jobbers and
manufacturers hereinbefore mentioned joined
the combine, some of them joining, in the

early stages of the combine, as they thought

the Canadian Plumbing and Heating Guild,

and later with others passing to an alleged

association with or membership in the D.C.C.

They joined with knowledge of what the com-
bine was about and with knowledge of its

punposes to enhance prices, limit competition,

boycott the jobbers and manufacturers and

oppress the public. Almost without exception

the jobbers and manufacturers have repre-

sented to me that they withdrew from the

Guild upon discovery of the use of lists or

upon discovery of the unlawful action of the

combine." " It is just to say, on behalf of

the jobbers and manufacturers, that in the

formation and operation of this combine, their

position was extremely difficult. They were

pursued, dogged and threatened by members
of the Guild with boycott, if they disregarded

the sales policy or channels of trade. They
were boycotted, many of them; Anthes, who
had been selected because of his integrity to

be chairman of the jobbers and manufactur-

ers, exposed himself to boycott, and he was
boycotted in Windsor. It is quite clear that

any jobber or manufacturer who had resisted

this combine and refused to sign acceptance

of the sales policy would reasonably have re-

garded himself as in danger of great financial

loss."

The third branch of the alleged combine,

the A.B.C., was then devised, Mr. Waldron
finds, as a means of more effective discipline

by the alleged combine. The A.B.C. was
registered under the Trade Unions Act, R.S.C.,

1927, c. 202, on June 8, 1928, and members of

the Canadian Plumbing and Heating Guild

became members of the A.B.C. Through the

provisions of the Trade Unions Act the pro-

moters of the alleged combine planned to

circumvent the provisions of the Combines
Investigation Act and Section 498 of the

Criminal Code against agreements fixing

prices, monopolizing or restraining trade to

the detriment of the public. The organizers

of the A.B.C. planned ultimately to include

within their membership, if possible, all

branches of the building trades, and to extend

the organization on a nation-wide basis. Under
Mr. Singer's direction the organization of an

electrical contractors' section of the A.B.C.

was in process in Windsor and district when
the investigation of the alleged combine was
commenced.

Discipline was to be effected under the

A.B.C. system "(1) by enabling the locals to

resolve openly to boycott jobbers and manu-
facturers who ignored the channels ©/ trade

or the sales policy of the combine, and (2) by
effecting agreements with union labour, by
which union labour would bind itself not to
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work for any but members of the combine.

It was planned that, by the use of these wea-
pons of discipline, the jobbers would be forced

to obey and the operators facing the loss of

material and labour would be destroyed or

forced into the Guild."

A boycott resolution wias passed by each of

the two local sections of the A.B.C. in the

Border Cities, namely the plumbing and heat-
ing contractors' section and the sheet metal
and roofing contractors' section. By these

resolutions both sections stated their intention

of refusing to buy goods from any person

selling locally plumbing supplies, or, in the

case of the sheet metal contractors' section,

sheet metal supplies, to persons other than
members of the local sections of the A.B.C.
The resolution of the plumbing contractors'

local section was passed on October 8, 1928,

that of the sheet metal contractors' section

was passed on June 14, 1929; the latter asso-

ciation having been formed early in 1928 and
having been granted a local section charter

from the A3.C. dated June 10, 1929. The
Border Cities zone of the Canadian Plumbing
and Heating Guild had become the local sec-

tion of the A.B.C. in that centre by a charter

issued by the A.B.C. head office in Toronto
in 1928 and dated September 25, 1928. Copies
of these boycott resolutions were sent to the

firms supplying such goods in Windsor and
district and the terms of the resolutions were
then enforced. Similar action was taken
through a boycott resolution of the same
nature passed by the local section of the

A.B.C. in Fort William and Port Arthur.

Labour agreements were secured in Toronto
and in Windsor and district by which the local

branches of the journeymen plumbers and
Bteamfitters 1' international union agreed to

work only for members of the plumbing con-

tractors' local sections of the A.B.C. Under
•the circumstances which prevailed, the com-
missioner states in his report that these agree-

ments were in contravention of the Combines
Investigation Act and section 498 of the

Criminal Code.
The report states that "The true purposes

of the registration, fraudulently concealed,

were to enable the boycotting of jobbers

and manufacturers despite the Combines
Investigation Act, and the discipline of

exjpelled or non-joining operators, by depriving

them of both materials and union labour.

The A.BjC. did not take the place of the

Guild, but was merely an attachment or

device added to make the Guild more efficient

in the realization of the objects for which it

had been promoted." Mr. Waldron adVises

that the registration of the A.B.C. was null

under section 6 of the Trade Unions Act and
ought to be so declared at once.

Concerning the Toronto Plumbing and Heat-
ing Contractors' Union, Mr. Waldron reports
that Mr. Singer, having a majority of A.B.C.
supporters installed as officers of the Toronto
Plumbing and Heating Contractors' Union,
proceeded to administer this association "in

the same manner as the A.B.C." "The pur-
poses (of the Toronto Plumbing and Heating
Contractors' Union) were not those set out
in the registration, but the true purposes were
to oppress unlawfully the public and the manu-
facturers, jobbers and operators of the plumb-
ing and heating trade in and out of the Guild
or combine." The report therefore declares

that the registration of the Toronto Plumbing
and Heating Contractors' Union is null and
ought to be so declared at once.

Interim Report on London Situation

The commissioner, on October 31, 1(929,

transmitted to the Minister of Labour an
interim report respecting certain frauds stated

to have been discovered in London, Ontario,

during the course of the investigation, alleged

to be breaches of the Combines Investigation

Act and of section 444 of the Criminal Code.
Section 444 of the Criminal Code provides

that:

"Everyone is guilty of an indictable

offence and liable to seven years' imprison-

ment who conspires with any person, by
deceit or falsehood or other fraudulent

means, to defraud the public or any person,

ascertained or unascertained, or to affect the

public market price of stocks, shares,

merchandise, or anything else publicly sold,

whether such deceit or falsehood or other

fraudulent means would or would not

amount to a false pretense as hereinbefore

defined."

These frauds were alleged to have been
practised in London by tweLve members of

the Canadian Plumbing and Heating Guild

and the Amalgamated Builders' Council, in

the Case of six local plumbing and heating

contracts in 1927 and 1928. In each case the

twelve plumbing and heating contractors, or

certain of them, "would confer and conspire

to defraud the Corporation, or persons asking

for tenders, and having made the amount of

the tender in the usual manner, by including

the cost of material, labour, overhead and
profit, each would add to his tender an amount
agreed upon with the understanding that the

successful tenderer would receive that sum in

addition to the just amount of his tender

from the person calling for tenders, and would
then distribute it equally among those who
were unsuccessful." In a plumbing contract

for the City Hall of London in July, 1927,

$4,000 is stated to have been fraudulently ob-

tained from the Corporation of the City of

London by the company securing the contract,
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and to have been divided equally between the

four other persons or firms tendering for the

contract. An amount of $5,000 is alleged to

have been fraudulently obtained in a similar

manner by the same company in July, 1927,

from the plumbing contract for the installation

of comfort stations in a building of the West-
ern Fair, at London, Ontario. From this sum
$1,000 was paid to each of five unsuccessful

tenderers for the contract. In a third case

the same firm is alleged to have similarly ob-

tained the sum of $150 in August, 1927, from
a contract for the installation of a steam
heating system in a private residence, and to

have divided this money equally among the

three other firms which had tendered for the

work. A fourth case was that of a contract

on the London Technical School in September,

1927, when $3,000 was equally divided by
the successful tenderer among the three other

firms tendering. Again, in February, 1928,

$900 is alleged to have been fraudulently ob-

tained by the plumbing firm securing a con-

tract from a manufacturing company in

London, and to have been divided among the

three other firms which tendered for the con-

tract. In the sixth similar case reported, the

sum of $450 is alleged to have been divided

by the firm securing a plumbing contract from
a manufacturing company in London in the

spring of 1928. This amount was divided

among nine other plumbing firms which had
tendered.

It was stated by some of the parties to the

above alleged frauds, that the same were con-

trived and carried out on the advice of Mr.
Louis M. Singer, the commissioner of the

Canadian Plumbing and Heating Guild. This
was denied by Mr. Singer under oath at the

city of Toronto. Following the investigation in

London, the above amounts were said to have
been repaid to the Corporation of the City

of London and to the other parties who had
incurred these additional charges.

Action Following Investigation

On December 27 the commissioner's final

report was forwarded by the Minister of

Labour to the Attorney General of Ontario

for such action as he might choose to insti-

tute, in accordance with section 31 of the

Combines Investigation Act. This action was
followed by the declaration of avoidance and
cancellation of registration of the Amalga-
mated Builders' Council and of the Toronto
Plumbing and Heating Contractors' Union by
the Secretary of State and Registrar-General

of Canada on December 31. A further refer-

ence to the cancellation of these two registra-

tions under the Trade Unions Act will appear

in the next issue of the Labour Gazette.

No decision had been received at the end

of December as to whether prosecution by
the Attorney General of Ontario would take

place in connection with either the interim

or the final report.

Legislative Program of Saskatchewan Executive Committee of the Trades
and Labour Congress of Canada

Enactment of legislation compelling em-
ployers who advertise for help during trade

disputes to make known the existence of

these disputes;

Stricter enforcement of fair wage regula-

tions and a provision that wage rates for

common labour be at least the same as that

paid by the respective municipalities in which

works are constructed;

Enactment of legislation providing for one

day's rest in seven

;

Raising of witness fees to $6 per day;

Legislation providing for the bonding of

legal firms;

That the Provincial HeaJth Act be amended
to provide for examination of persons hand-

ling foods;

Reorganization of the Minimum Wage
Board, with the appointment of a repre-

sentative of labour on the same, and stricter

enforcement of the Aot's provisions;

Enactment of legislation providing for a

weekly half-holiday.

A deputation consisting of Mr. H. Perry
(chairman), Regina, and Messrs. A. M. Eddy,
Saskatoon, William Stephenson, Moose Jaw,
and H. D. Davis, Prince Albert, members of

the Saskatchewan Executive Committee of

the Trades and Labour Congress of Canada,
waited on Premier J. T. M. Anderson and
members of the Saskatchewan Government,
and submitted a program of desired legisla-

tion. The program included the following

recommendations :

—

That the new Workmen's Compensation
Act be put into operation as soon as possible

with the following amendment: increase in

rate of compensation from 66f to 75 per cent,

and the raising of the maximum earnings from
$2,000 to $3,000;

The enactment of an eight-hour day law

to cover all workers within the Province

;

Co-operation with the Federal Government
with a view to providing regulations govern-

ing the use of paint-spraying machines;

Enforcement of the provisions of the

Scaffolding Act;
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WORKMEN'S COMPENSATION IN SASKATCHEWAN

Progress in Giving Effect to the Act of 1929
/r

~PHE Saskatchewan Gazette, December 21,
•*- 1929, contained a proclamation giving

effect, as from December 1, 1929, to section

2; sections 51 to 63 inclusive; sections 74 to

78; and sections 89 to 112 inclusive, of the

Workmen's Compensation Act enacted in

1929 (Labour Gazette, April, 1929, page 379).

Section 119 provides that the Act or any
section thereof shall come into force on a date

to be determined by proclamation of the

Lieutenant Governor. The sections now pro-

claimed as being in force make provision for

the establishment of a Workmen's Compensa-
tion Board and define the duties of the

Board; and for the collection by the Board
from employers of labour in the province of

statements in reference to their several in-

dustries, these statements to be used by the

Board as a basis in establishing rates of assess-

ment to be levied on the various industrial

groups for the purposes of accident insurance.

In the last issue of the Labour Gazette,

page 1323, note was made of the appointment
of Mr. Netson R. Craig, K.C., of Moose Jaw,

as chairman of the Board. Mr. Craig on De-
cember 10 made the following statement in

regard to the preparatory work remaining to

be completed before the Act can become
fully operative.

" While the organization of the Board is

being completed," he said, " steps will be

taken to have every employer prepare and
transmit to the Board a statement of the

amount of wages earned by all his employees
during the year then last past, or any part

thereof specified by the Board, and of the

amount which he estimates he will expend

for wages during the then current year or any
part thereof specified by the Board, and such

returns must be verified by statutory declara-

tion. These returns will form the basis on

Which assessments to create an accident fund

will" be made. It will be seen at once that

the returns from employers must be complete,

and set out the whole payroll of the province

in industries coming under the Act, before it

will be possible to make an equitable assess-

ment on the employers of the various classes

as classified by the Act. Before any compen-
sation can be paid, the assessment to cover

such payments must be made and the money
paid by the Board. The Legislature has not

provided anything for the payment of com-
pensation. There is authority to appropriate

a small amount for the preliminary expenses

of organization, but the fund out of which

compensation is to be paid must be found in

its entirety by the Board and in the manner
above indicated.

" It is certain that the compensation pro-

visions of the Act cannot become operative

during the first quarter of 1930, and possibly

not during the first half. It is suggested that

every employer obtain a copy of the Act,

and become familiar with its provisions, par-

ticularly sections 89 to 112 and the classifi-

cation set out in schedule 1 of the Act. Cop-
ies of the Act may be obtained from the

Board upon application."

WORKMEN'S COMPENSATION IN QUEBEC
Preliminary Report for 1928-29

"T\ ETAILS of the administration of the
•*—' Workmen's Compensation Act of Que-

bec during the twelve months ending Septem-

ber 30, 1929, were supplied by the chairman of

the Board, Mr. Robert Taschereau, K.C., at

a meeting of the Province of Quebec Safety

League held at Montreal on November 29.

(The first report of the Board, covering the

period from September to December, 1928,

was reviewed in the Labour Gazette, July,

1929, page 739).

nP September 30, 1929, 22,905 claims had

been disposed of, and 3,71'2 were pending

owing to consultations between the parties,

or to the fact that the claimants' degree of

disabilitv had not then been established. A

large proportion of these cases involved tem-
porary total incapacity, the sum of $6-71,238

being paid in 13,838 claims in this group. Of
this total, $466,064 was paid up by insurance

companies in 10,019 claims; $201,129 by com-
panies carrying their own insurance, in 3,776

claims; while $4,044 was paid in 43 claims,

by employers who were not insured.

Indemnity for permanent incapacity, either

partial or total, to the amount of $808,501,

was paid in 1,521 claims, as a result of agree-

ments made between the parties and ap-

proved by the Commission, or of ' decisions

rendered in favour of claimants. Of the total

payments, $613,184 was paid by insurance

companies; $190,937 by self-insurers, and

$4,380 by employers who were not insured.
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The cases resulting in death numbered 109,

the "rentals" or allowances to dependants

that were allowed amounting to $640,213, of

which $361,213 is payable by insurance com-
panies, and $288,000 by self-insurers.

These 15.468 claims, that is those involving

death, permanent partial or total incapacity,

and temporary total incapacity, resulted to-

gether in a grand total of $2,128,953. of which

$1,440,462 was payable by the insurance com-

panies, $6S0,066 by the self-insurers, and

$8,425 by employers who were not insured.

These sums are exclusive of the amounts paid

for medical attention, which, it is stated,

would increase the figures by at least one-

third.

The Board's statement includes tables giv-

ing particulars of the accidents that occurred

during the year, as follows:

—

Sex and Matrimonial Condition of Injured
Workmen

Males:
Married 7,822

Single 6,762

Widowed 339

Not specified 172

Females:
Married 54
Single 306
Widowed 12

Not specified 1

Total 15,468

Age of Injured Party

Over 21 years of age:

Total temporary incapacity.. 9,685

Permanent incapacity 1,228

Death 83

Minors:
Total temporary incapacity .

.

4,032

Permanent incapacity 280

Death 24

Not specified:

Total temporary incapacity.. 122

Permanent incapacity 12

Death 2

Total 15,468

Nature of Injuries Temporary Incapacity Cases
Involving Payment

Bruises, contusions and abrasions 3,806
Cuts, lacerations and punctures. . 4,292

Fractures 1,207

Crushes 1,319

Sprains, strains, twistings and
wrenchings 1,642

Burns 582
Eye iniuries 350
Hernia*. 127
Internal injuries.. . . 204
Concussion (brain, spine, etc.) .... 42
Dislocations 156
All other injuries Ill

Total 13,838

Permanent Incapacity Cases

One or more toes 56
Foot 98
Leg 118

Head 19

Face 4

Eye 132
Ear 9

Nose 3
Arm 128
Hand 52

Thumb and three fingers 5

Thumb and two fingers 4

Thumb and one finger 16

Thumb 141

One finger 493
Two fingers 91
Three fingers 24
Four fingers 19

Internal organs 31

All other 78

Total 1,521

Of the 15.468 accidents which took place in

all the Province, 5,570 happened in the City

of Montreal, including the whole island and
He Jesus. This represents a percentage of

37-3 per cent of the whole number of acci-

dents.

In the City of Quebec and the County of

Quebec, 893 cases were reported, representing

a percentage of 5*77 per cent. This leaves a

balance of 56-93 per cent for all accidents re-

ported in all the other districts of the Prov-

ince."

PROVISIONAL ASSESSMENT RATES FOR WORKMEN'S COMPENSA-
TION LN NEW BRUNSWICK 1930

THE Workmen's Compensation Board of

New Brunswick, as provided for under

the Act, recently published the provisional

assessments for 1930, being- the estimated

amounts necessary to provide sufficient funds

in each of the industrial classes to meet all

claims for comipensation payable during the

ensuing yeaT. The provisional rates of assess-

ment for 1930, per $100 of payroll, show a few

changes from the rates for 1929 (Labour

Gazette, February, 1929, page 181). These

changes indicate to some extent the nature

of the accident record in each group on wihich

assessment is based.

In several of the larger industrial groups

the assessment remained unchanged from last

year, among these being, coal mining, which

continues at $5 per $100 of payroll; manu-

facturing of steel and iron and its products,

continues at $2; bricklaying and general con-

struction remains at $3; sawmills, lathmills

Lumber yards workers and woodcutters, etc.,

continues at $5.
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The principal changes among the indus-

trial classifications, in the rates of assess-

ment levied upon them for 1930, as compared
with 19120, are as follows:

—

Classes showing increases:

Manufacturing of cement stone quarrying,

and diressing, $3 to $5.

Stone dressing or .cutting, marble works and
stone monument business, $1 to $1.50.

Plaster mills, 70 cts. to $1.

Logging, cutting of timber and transporta-

tion and hauling of lumber, $5 to $7.

Installation and handling of machinery,
$1.50 to $2.

Manufacture of tar and tarred goods, dis-

tilling coal tar and refining products
obtained therefrom, $1.20 to $2.

Manufacture of fertilizer not incidental to

any other industry, $2 to $3.

Construction, installation or operation of

electric power lines or appliances; electric

light systems; power plants; electric rail-

ways; gas works, including natural gas,

installation and maintenance, $1.50 to $2.

Operation of dry docks, including repair

work on vessels, $3.50 to $4.25.

Classes showing decreases:

8teel shipbuilding and repairing, $2.50 to $2.

Sugar refineries, $1.50 to $1.

Wholesale and retail stores, general ware-
housing, 50 cts to 40 cts.

Telegraphs and telephone companies, office

and exchange only, $2.50 to $2.

Express companies, including hazard of rail-

way transportation, 60 cts to 50 cts.

Operation of railways, including ordinary

maintenance also roadbed work, $2 to

$1.50.

SOCIAL INSURANCE IN THE NETHERLANDS

T^HE system of social insurance in the
*- Netherlands, which now covers old age

invalidity, accidents and unemployment, has

been further enlarged so as to include a

scheme of sickness insurance which will take

effect on March 1, 1930. This legislation is

described in the current issue of the Monthly
Labour Review (published by the United
States Department of Labour) as providing

for one of the most advanced systems of

social insurance systems in Europe. Its special

significance is said to be due to the fact that

the system is based upon an exact calculation

of contributions, benefits and expenses, and
also because it covers the bulk of the popula-

tion and is unusually flexible in its working.

Invalidity and Old Age Insurance.—This

part of the S3'stem covers all persons earning

less than $1,206 a year, except those less than

35 years old at the time of original employ-
ment, and those provided for by public or

private pensions. Employers and employees
are held equally responsible in seeing that

the latter are insured, and failure to comply
with the law subjects both parties to prosecu-

tion involving a fine or imprisonment. The
entire contributions are made by the em-
ployer. This is done by affixing each week
government insurance stamps of the required

value to the insurance card of the insured.

These stamps may be obtained from any local

post office or labour board.

Up to July 31, 1929, the weekly contribu-

tions were based upon yearly wages and made
according to the following scale:

—

Contri-
Yearly Wiage bution

Class 1 less than $96.48 $0.10
Class 2 $ 96.48 to 160.80 12
Class 3 160.80 to 241.20 16
Class 4 241.20 to 361.80 20
Class 5 361 .80 and over 24

According to the new scale, which came into

effect on August 1, 1929, and is based upon
age and sex of the insured wage earners, the

weekly contributions are as follows:

—

Males Females
From 14 to 17 years $0.16 $0.16
From 18 to 20 years 20 .16
From 21 years and over 24 .20

Benefits.—Benefits are payable, after 150

weekly contributions have been made in be-

half of the insured, for permanent invalidity

or for temporary invalidity which has lasted

continuously for a period of six months. A
wage earner is considered to be an " invalid

"

when on account of injury, disease, or defects

he is unable to earn a living such as under

normal circumstances may reasonably be ex-

pected of a person of equal abilities, educa-

tion, etc.

The section of the act relating to the deter-

mination of the amount of the pension is

given in the Legislative Series, 1923, published

by the International Labour Office, Geneva,
reads as follows:

—

75. (1) The annual amount of the invalidity
pension and of the old age pension shall be
arrived at by combination of the basic amount
and the increment specified in this section.

(2) The basic amount shall be the amount
arrived at by multiplying the total amount of

the premiums paid by 260, and dividing the
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result by the number of weeks for which the
insurance has lasted. In this calculation any
weeks during which an invalidity pension is re-

ceived and any premiums paid for such weeks
shall not be taken into account.

(3) If it is found that the insured person
can show 150 or more premiums to his credit,

paid for weeks which have elapsed since he
attained the age of sixteen years, the weeks
which have elapsed prior to the attainment of

this age, and the premiums paid for such weeks
shall also be left out of account in reckoning
the basic amount.

(4) The increment shall amount to 11-2 per
cent of the total amount paid in premiums, but
shall not be less in any case than one-fifth of
the basic amount.

A widow is entitled to benefit (1) if her

husband was receiving invalidity or old-age

benefit; or (2) if at least 40 contributions

have been made on his behalf; or (3) if the

widow is an invalid without prospect of re-

gaining her normal health; or (4) if she has

attained the age of 60 years. No benefit

will, however, be paid if the marriage took

place after the husband had reached his sixty-

fifth birthday or after he had begun to receive

invalidity benefit. The benefit payable to

the widow is fixed at a sum equal to one-

fifth more than the amount to which the

deceased would have been entitled under the

formula above quoted in the case of invalidity

or old-age benefit.

Accident Insurance.—This system was estab-

lished under an act of 1921, providing com-
pulsory insurance against industrial accidents

for all wage earners (with the exception of

agricultural workers, seamen and fishermen

outside territorial waters). A separate Act
makes similar provision for agricultural work-
ers.

Sickness Insurance.—The Sickness Insurance

Act of 1913 was substantially amended by a

new act enacted on June 24, 1929, providing

compulsory insurance against sickness for

[practically all workers whose yearly wage is

less than 3,000 florins ($1,206).

As already stated, this act will come into

effect on March 1, 1930, and the amount of

the contribution, which is to be made by the

insured and his employer in equal shares, has

not yet been definitely fixed. It is proposed,

however, to fix it at 2 per cent of the wage
of the insured. The amount of sick benefit

is set at 80 per cent of wages, and becomes
payable on the third day following that on
which the sickness began. The maximum
period of payment is six months; no pay-

ment is made for Sundays.

Unemploymen t Insurance

.

—Unemployment
insurance is based upon a system of Govern-
ment subsidies to the unemployment funds

of the labour unions. These subsidies, which
are fixed by law at 100 per cent of the con-

tributions made by the members of the unions,

have as a rule considerably exceeded this

proportion during periods of excessive unem-
ployment, especially in winter.

Increase of Wages in Germany

Mr. L. D. Wi'lgress, Canadian Trade Com-
missioner at Hamburg, Germany, in a report

appearing in the Commercial Intelligence

Journal (the weekly publication of the De-
partment of Trade and Commerce) for Janu-
ary 4, 1930, stated that "since the stabiliza-

tion of the currency in 1923-24 there has been
a tendency for German wages to steadily in-

crease. Successive increases have brought the

level of wages in Germany fully up to the

standard for continental Europe, and in many
cases practically as high as the English stan-

dard. This movement has been effected

gradually and with comparatively few labour

disturbances, so that the successive wage in-

creases have had little disruptive influence on
the steady expansion of German export trade.

The upward trend of German wage3 sincr:

1924 has been remarkably regular, but since

the middle of 1928 the movement has been
at a slower pace. The wages of skilled

workers at first increased rapidly and then

commenced to rise more slowly. Among the

unskilled group of workers the movement
has been more regular. Among both groups

the increase in wages has been greater than

the rise in the cost of living, so that during

the past five years real wages have risen. The
increase in real wages has taken place in spite

of the fact that the level of wholesale prices

during this period has not risen. Even during

the short periods of falling prices wages have
been further increased. The whole wages
movement since the currency stabilization

therefore has had no direct relation to the

rise and fall of prices.

The present leveH of wages in the principal

branches of trade and industry is indicated by
the following table giving the weekly tariff

wages paid in September, 1929. (The Reiohs-

ma.rk is valued at $0-238, one hundred pfen-

nigs equa'l one Reichsrnark.)

Industry

Mining
Metal
Chemical
Building
Wood
Paper
Book printing
Textile—Male..,

Female
Brewing
Confectionery...
Railway .

Skilled

In
Reichs-
marks

59-56
50-50
51-79
67-32
57-75
41-71
56-12
37-82
27-70
61-85
48-76
51-58

Unskilled

Per week

42-12
37-82
42-91
55-47
49-76
37-44
48-85
31-73
22-37

41-85
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EMPLOYEES' PENSIONS ON CANADIAN NATIONAL RAILWAYS

Rules and Regulations of Scheme Effective August 1, 1929

THE Pensions Department of the Cana-
dian National Railways published early

this month the Rules and Regulations for

pension allowances to retired officers and
employees of the Canadian National Rail-

ways, pursuant to the Canadian National
Railways Pension Act enacted by the Do-
minion Parliament at its session of 1929

(Labour Gazette, June, 1929, page 602). The
new regulations are made effective as from
August 1, 1029.

Hitherto the pensions provided by the

Grand Trunk Act were payable only on the

former Grand Trunk system, the employees

on that system receiving pensions, while

those on the Canadian Northern, Grand
Trunk Pacific and the o.ther Canadian

National lines received none. The amending

act authorizes the application of the existing

pension arrangements to all employees on

the Canadian National Railways without

discrimination (The Grand Trunk Pension

Plan was outlined in the Labour Gazette,

January, 1924, page 33, and the Intercolonial

plan was outlined in the issue of January,

1925, page 27).

The text of the new Rules and Regulations

is as follows:

—

CANADIAN NATIONAL RAILWAYS PENSION DEPARTMENT
General Notice

The Directors of the Canadian National
Railway Company, pursuant to the provisions
of the "Canadian National Railways Pension
Act," have made the following Rules and
Regulations for pension allowances to officers

and employees after they have left the service,
which Rules and Regulations supersede and
take the place of the present Grand Trunk
Pension Rules and Regulations and any and all

other pensions or existing pension rules and
regulations, except those pertaining to the
Grand Trunk Railway of Canada Superannua-
tion and Provident Fund Association.

Rules and Regulations

Wherever hereinafter used, unless the con-
text otherwise requires:

—

"Company" means the Canadian National
Railway Company (Successor, by amalgamation
to the Grand Trunk Railway Company of

Canada), and includes any company or corpora-
tion to the officers and employees of which,
pursuant to the provisions of the "Canadian
National Railways Pension Act," these rules
and regulations are made applicable.

"Directors" means the Board of Directors of
the Canadian National Railway Company.
"Employee" means and includes any officer or

employee of the Company, giving or required
to give his whole time and attention to the
business of the Company, or, jointly to the
business of the Company and of some other
Company, Companies, business, or employment
as may be approved of by the Directors, and
includes both male and female employees.
"Railway" means and includes any railway

undertaking, lines, steamships, telegraphs, prop-
erties, and works which the Company has
authority to construct, maintain or operate
(except Canadian Government Railways).

<

"Service" or "in the Service" means con-
tinuous employment as an employee, and, for
the purpose of ascertaining length of service,
includes the period of service, if any, upon or
in connection with the Company or Railway
(a Schedule of which companies and railways
is hereto annexed) and also includes such

employment whether commenced prior or sub-

sequent to the date when these Rules and
Regulations shall come into effect, and whether
such employment or service was or is rendered,

prior or subsequent to the amalgamation, acqui-

sition or control of such companies or railways

by the Company—all of which service shall be
considered as continuous from the date from
which the employee has been continuously so

employed.
"Continuous employment" in this definition

of "service" means service continuously without
break of any kind except such breaks in service

as are specifically provided for in Clause 16 of

these Rules and Regulations.
Persons who leave or resign from the service

thereby relinquish pension privileges ,and if

they re-enter the service they shall be con-

sidered as new employees, and service for

pension purposes will count only from date of

re-entering the service.

Prior employment with the Department of
Railways shall be counted as service.

1. The Canadian National Railways Pension
Fund shall, subject as hereinafter mentioned,
be administered by a Pension Committee
(hereinafter referred to as the "Pension
Committee").

2. The Pension Committee shall consist of
nine members, seven of whom shall be officers

of the Company, namely:

—

The Chief Officer in charge of Pensions, who
shall be the Chairman.
The Chief Officer in charge of Legal Affairs.

The Chief Officer in charge of Maintenance
and Operation.
The Chief Officer in charge of Traffic.

The Chief Officer in charge of Finance.
The Chief Officer in charge of Purchases and

Stores, and
The Chief Medical Officer,

(or such other officer as each of the said officers

may from time to time appoint to represent
and act for him on the said Committee) and
two members to be elected from time to time
from the ranks of officers of the recognized
labour organizations on the Canadian National
Railways by vote of such officers, who shall be
general chairmen, legislative representatives, or
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holders of higher official positions approved of
by the Directors; notice of the election of such
members shall be given promptly to the
Secretary of the Pension Committee.

3. The Head Office of the Pension Committee
shall be at Montreal, and the Pension Com-
mittee shall from time to time appoint a
Secretary. There shall be attached to the
Pension Committee in a legal advisory capacity
a legal officer of the Company selected for the
purpose by the Vice-President in charge of
Legal Affairs of the Company.

4. All actions .and decisions of the Pension
Committee shall from time to time be reported
to the Directors for confirmation, and when
confirmed shall (subject to such modifications,
if any, as may be made by the Directors) take
effect as and from the date of the decision of
the Pension Committee.

5. Subject as aforesaid and as hereinafter
expressed, the Pension Committee shall have
power:—
To make and enforce rules and regulations

for the efficient operation of the Pension
System:
To determine the eligibility of employees to

receive Pension allowances:
To fix the amount of such allowances:
To prescribe the conditions under which

allowances may be granted: and
The Pension Committee may, for the govern-

ment of their own proceedings, make rules not
inconsistent with these Rules and Regulations.

6. The benefits of the Pension system shall
apply to all employees in the service on the
date of the coming into effect of these Rules
and Regulations or entering the service there-
after, provided that with respect to any
employee entering the service on or after the
said date any service rendered by him before
he was of the age of sixteen (16) years shall
not be counted for pension.

7. The Pension shall be an annual allowance
calculated at the rate of one per cent (1%)
for each year of service on the highest average
rate of the employee's wages or pay during any
ten consecutive years of his service, the calcu-
lation to be made on the gross amount from
time to time credited to the employee on the
payrolls of the Company without deduction of
any kind.

(Example:—An employee in continuous ser-
vice from the age of 25 years to 65 with highest
average rate of wages between 40 and 50 of
$1,000.00 per annum would receive forty
hundredths of $1,000.00, or $400.00 per annum.)

8. Subject to confirmation as provided in
Rule 4, such pension may be granted by the
Pension Committee to employees on their retire-
ment from the Company's service in the
following cases:—

(a) To an employee retiring at the age of
65 years or over, with 15 or more years
of service to his credit.

(6) To an employee of the age of 60 and
under 65 years with 20 or more years of
service to his credit retired by reason of
permanent physical or mental disability
upon the certificate of the Company's
Chief Medical Officer that for such
reason the employee is unfitted to follow
his usual or any other suitable employ-
ment in the Company's service.

(c) To an employee who, after ten or more
years of service to his credit, becomes

incapable of continuing his service by
reason of injuries received whilst actually
at work in the employment of the Com-
pany, but only for so long as his incapa-
city shall continue.

(d) To an employee of the age of 50 years
and upwards with 15 or more years of
service to his credit who is discharged
from the Company's service otherwise
than for misconduct.

9. In ascertaining the number of years of
service of an employee to determine the amount
of his pension any number of months in the
last year of his service less than six months
shall be eliminated and up to and over six
months shall be counted as one year.

10. Subject to approval of the Directors the
Pension Committee may grant a pension to an
employee on account of the special circum-
stances of his particular ease where on retire-
ment he may not be eligible under the provi-
sions of Rule 8.

11. It is the intention that all employees
shall be retired from the Company's service on
reaching the age of 65 years. The Pension
Committee may, however, upon the recom-
mendation of the Head of the Department in
which the employee is employed, approve of the
continuance in the service of the Company of
any employee after he has reached the age of
65 years for such period as the Pension Com-
mittee may determine.

12. The Pension allowance of a joint employee
shall be based upon the proportionate amount
of his wages borne by the Company.

13. No pension shall be at a lower rate than
$25.00 per month, except in the case of joint
employees.

14. The Pensions granted shall be payable by
cheque in monthly installments.

15. The date of the commencement of the
pension of any employee will be on the first

day of the Calendar month following the month
in which he was retired from the service, or
such other date as the Pension Committee may
determine.

16. The following need not necessarily be
considered by the Pension Committee as a
break of continuous employment or continuity
of service:

(1) Absence on leave.

(2) Temporary lay off on account of reduc-
tion of forces.

(3) Suspension or discharge if followed by
reinstatement or re-employment within
one year with the approval of the head
of the Department.

In reaching a conclusion as to whether there
has been a break in continuity of service the
fact of the employee entering other employ-
ment during such absence, whether on leave or
from suspension, discharge, or lay off, may be
considered by the Pension Committee.

(4) Applications for pension by employees
who enlisted in the Army or Navy or Air Force
and served upon the side of the Allies during
the Great War of 19144918, may, in the discre-
tion of the Committee, be dealt with as follows:
The period of such military or naval or air

force service shall not be considered as a break
in the continuity of service with the Company,
and such period may be included in the ten
years (referred to in Rule 7) used to ascertain
the highest average rate of wages or pay, and
in ascertaining the rate of wages or pay for the
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period of such absence on military or naval or
air force service, such rate shall be based upon
the amount of wages or pay which the employee
might or would have received had he not been
so absent, such amount to be determined in the
discretion of the Committee and such period of
military or naval or air force service may be
included in the total period of service on which
his pension is based.
And applications for pension by employees

absent on leave and, during such albsence, being
employed as General Chairmen, Legislative
Representatives (or in any other higher official

positions approved by the Directors) of organ-
izations of labour operating on the lines of the
Railway and recognized by the Directors may,
in the discretion of the Committee, be dealt

with as follows:

—

With respect Ito employees absent on leave
and during such absence being employed as

aforesaid, such period of absence shall not be
considered as a break in the continuity of, but
shall be counted as service wtith the Company,
and in arriving 'at the highest average rate

for the ten year period of wages or pay for

pension, the same shall be determined by using

the average of the highest ten year periods of

wages or pay received from the Company by
the first five employees on the seniority list

kept by the Company (on which list the name
of the employee to be pensioned appears) imme-
diately above such employee, and if there be
not five such employees on such seniority list

above such employee, then to make up such
average of five employees* wages or pay by tak-

ing the wages or pay received by employees on
such seniority list, in seniority order, imme-
diately below the employee to be pensioned.

17. No pension or allowance shall be assign-

able in whole or in part, and in the event and
during the continuance of any seizure, attach-
ment, or garnishment thereof, any such pension
or allowance shall cease to be payable.

18. The Pension Committee may in its discre-

tion withhold permanently or temporarily the
payment of any pension or allowance in any
case where dt considers there has been any
misconduct on the part of the pensioner or any
action on his part inimical to the interests of

the Company.
(2) In the case of pensioners, who, in the

opinion of the Pension Committee, are irre-

sponsible or of unsound mind, or wherever the
Pension Committee deems advisable, payments
of pensions may be made to such person or
persons, as, in the opinion of the Pension Com-
mittee, are best qualified in all the circum-
stances to administer such payments, whether
or not the person to whom the payment is made
is the legal guardian of the pensioner, or other-
wise.

(3) The proportion of unpaid pensions or
allowances of deceased pensioners will be paid
up to and including date of death as the Pen-
sion Co-mmittee shall decide.

19. The Secretary shall keep himself informed
of the whereabouts' of all pensioners and shall
require satisfactory evidence from each of them
at least once a year that he still comes within
these Rules and Regulations.

20. The acceptance of a pension or allowance
shall not debar pensioners from engaging in
other business, but such pensioners shall not
so engage in other business or re-enter the
service of the Company except with the written
consent of the Pension Committee: otherwise

their pensions or allowances will be subject to

discontinuance by the Pension Committee.
21. Any person whose employment may be

authorized shall not be eligible for pension if

such person's age at the time of entry into the
service exceeds fifty years.

22. It is expressly provided that neither the
establishing out of its revenues of a system of
pensions by the Company, nor any other action
now or hereafter taken by the Company or by
the Pension Committee, shall be construed as
giving to any employee any right whatsoever
to be retained in the service or any legal right
or claim to receive any pension whatsoever, and
the Company expressly reserves its right and
privilege to discharge at any time any employee
when the interests of the Company in its judg-
ment may so require and without any liability

for any claim or for any pension or other
allowance than salary or wages due or unpaid.

23. The foregoing Rules and Regulations shall
not apply to any employees or persons who are
members of or eligible for or in receipt of
pension or superannuation under any other plan,
now or hereafter in effect, where such plan is

contributed to wholly or partly by the Company
or the Government of Canada (except Govern-
ment War Pensions)

.

24. These Rules and Regulations shall take
effect on August 1, 1929, and may be altered
and changed from time to time by the Directors
upon the recommendation of the Pension Com-
mittee as the Directors may determine.

Schedule of Companies and Railways for
Computation of "Service" (as defined)
as an Employee (as defined) under
the Rules and Regulations of

the Canadian National Railways Pension
Fund

Canadian National Railway Company.—
Including former Grand Trunk Railway Com-
pany of Canada and other Companies amal-
gamated therewith, also the following owned,
leased or controlled railways and companies:

Detroit, Grand Haven and Milwaukee Rail-
road Company.
The Grand Trunk Junction Railway Com-

pany.
Grand Trunk Western Railway Company.
The Detroit and Huron Railway Company.
The Pontiac, Oxford and Northern Railroad

Company.
The Michigan Air Line Railway.
The Ottawa Terminals Railway Company.
St. Clair Tunnel Company.
Toledo, Saginaw and Muskegon Railway Com-

pany.
The United States and Canada Railroad Com-

pany.
Vermont and Province Line Railroad Com-

pany.
The Pembroke Southern Railway Company.
The Central Counties Railway Company.
The Chicago, Detroit and Canada Grand

Trunk Junction Railroad Company.
Cincinnati, Saginaw and Mackinaw Railroad

Company.
The Thousand Islands Railway Company.
International Bridge Company.
Grand Trunk-Milwaukee Car Ferry Company.
The Terminal Warehausing Company, Limited.
The Montreal Warehousing Company.
Canada Atlantic Transit Company.
Canada Atlantic Transit Company of United

States.
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Chicago, New York and Boston Refrigerator
Company.
Montreal and Southern Counties Railway

Company.
The Oshawa Railway Company.
Grand Trunk Railway Insurance and Prov-

ident Society.
Canadian National Railways (France)

Limited.
Montreal and Province Line Railway Com-

pany (leased).
Stanstoad, Shefford and Chambly Railroad

Company (leased).
Manitoba Northern Railway Company.
Prince Charles, Limited.
The Grand Trunk Pacific Railway Company

and the following owned or controlled railways
and companies:

—

The Grand Trunk Pacific Branch Lines Com-
pany.
The Grand Trunk Pacific Saskatchewan Rail-

way Company.
The Grand Trunk Pacific Development Com-

pany, Limited.
Canadian National Steamship Company,

Limited, formerly Grand Trunk Pacific Coast
Steamship Company, Limited.

Canadian Northern Railicay System.—
Including amalgamated railways and companies
and the following owned, leased or controlled
railways and companies:
The Canadian Northern Railway Company.
The Bay of Quinte Railway Company.
The Bessemer and Barry's Bay Railway Com-

pany.
The Canadian Northern Alberta Railway

Company.
Canadian Northern Manitoba Railway Com-

pany.
The Canadian Northern Ontario Railway

Company.
Canadian Northern Pacific Railway Company.
The Canadian Northern Saskatchewan Rail-

way Company.
Canadian Northern Western Railway Com-

pany.
The Halifax and South Western Railway

Company.
The James Bay and Eastern Railway Com-

pany.
The Marmora Railway and Mining Company.
Duluth, Winnipeg and Pacific Railway Com-

pany.
Duluth, Rainy Lake and Winnipeg Railway

Company.
The Canadian Northern Quebec Railway Com-

pany.
The Central Ontario Railway.
The Iron-dale, Bancroft and Ottawa Railway

Company.
The Quebec and Lake St. John Railway Com-

pany.
Brockville, Westport and North Western

Railway Company.
Canadian National Electric Railways.

(Toronto Suburban Railway and Toronto
Eastern Railway).

Canadian National Realties, Limited.
Canadian National Transfer Company.
The Canadian Northern Steamships, Limited.
Mount Royal Tunnel and Terminal Company,

Limited.
The Niagara, St. Catherines and Toronto

Navigation Company (Limited).
The Niagara, St. Catherines and Toronto

Railway Company.
The Qu'Appelle, Long Lake and Saskatchewan

Railroad and Steamboat Co.

The St. Charles and Huron River Railway
Company.
Toronto Dwellings, Limited.
The Manitoba Railway Company.
Okaniagan Lake Boat Company, Limited.
The Canadian Northern Coal and Ore Dock

Company, Limited.

Canadian Government Railway System.—
Including the following railways and companies:

Intercolonial Railway.
Prince Edward Island Railway.
National Transcontinental Railway.
National Transcontinental Railway Branch

Lines.
Dartmouth to Deans Branch.
New Brunswick and Prince Edward Island

Railway.
The Moncton and Buctouche Railway.
The Salisbury and Albert Railway.
The Elgin and Havelock Railway.
The St. Martins Railway.
The International Railway of New Bruns-

wick.
Quebec and Saguenay Railway.
The Caraquet and Gulf Shore Railway.
The Lotbiniere and Megantic Railway.
Cape Breton Railway.
The York and Carleton Railway.
Halifax Ocean Terminals.
Vale Railway (leased).
Saint John and Quebec Railway (leased).
Prince Edward Island Car Ferry.
Car Ferry—iStrait of Oanso.

Canadian National Telegraphs.—Including
Canadian Northern Telegraph Company. The
Great North Western Telegraph Company of
Canada and the Grand Trunk Pacific Telegraph
Company, also employees of the Western Union
Telegraph Company taken over with British
Columbia Lines under agreement dated August
28, 1924, and those taken over with Maritime
Lines under agreement dated January 4, 1929.

Canadian National Express.—Including the
Canadian Express Company, Canadian National
Express Company and Intercolonial Express
Company.

Canadian Government Merchant Marine,
Limited.

Canadian National (West Indies) Steamships
Limited.

Canadian National Railway Company.—
Including former Grand Trunk Railway Com-
pany of Canada and other Companies amal-
gamated therewith, also the following owned,
leased or controlled railways and companies:
The Grand Trunk Junction Railway Com-

pany.
Grand Trunk Western Railroad Company.
Detroit, Grand Haven and Milwaukee Rail-

road Company.
Grand Trunk Western Railway Company.
The Detroit and Huron Railway Company.
The Pontdac, Oxford and Northern Railroad

Company.
The Michigan Air Line Railway.
Toledo, Saginaw and Muskegon Railway Com-

pany.
The Chicago, Detroit and Canada Grand

Trunk Junction Railroad Company.
Grand Rapids Terminal Railroad Company.
The Chicago and Kalamazoo Terminal Rail-

road Company.
Bay City Terminal Railway Company.
The Ottawa Terminals Railway Company.
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St. Glair Tunnel Company.
The United States and Canada Rail Road

Company.
Vermont and Province Line Railroad Com-

pany.
The Pembroke Southern Railway Company.
The Central Counties Railway Company.
Cincinnati, Saginaw & Mackinaw Railroad

Company.
The Thousand Islands Railway Company.
International Bridge Company.
Grand Trunk-Milwaukee Car Ferry Com-

pany.
The Terminal Warehousing Company,

Limited.
The Montreal Warehousing Company.
Canada Atlantic Transit Company.
Canada Atlantic Transit Company of United

States.
Chicago, New York and Boston Refrigerator

Company.
Montreal and Southern Counties Railway

Company.
The Oshawa Railway Company.
Grand Trunk Railway Insurance and

Provident Society.
Societe Anonyme Canadian National Railways

(France)

.

Montreal and Province Line Railway Com-
pany (leased).

Stanstead, Shefford and Chambly Railroad
Company (leased).
Manitoba Northern Railway Company.
Prince Charles, Limited.
Saint John and Quebec Railway.
Quebec Oriental Railway.
The Atlantic, Quebec and Western Railway.
The Quebec, Montreal and Southern Rail-

way.
The Inverness Railway.
The Kent Northern Railway.
The Montreal Stock-Yards Company.
Montreal Fruit and Produce Terminal Com-

pany Limited.
The Grand Trunk Pacific Railway Company

and the following owned or controlled railways
and companies:
The Grand Trunk Pacific Branch Lines Com-

pany.
The Grand Trunk Pacific Saskatchewan Rail-

way Company.
The Grand Trunk Pacific Development Com-

pany, Limited.
Canadian National Steamship Company,

Limited, formerly Grand Trunk Pacific Coast
Steamship Company, Limited.

Canadian Northern Railway System.—
Including amalgamated railways and companies
and the following owned, leased or controlled
railways and companies:
The Canadian Northern Railway Company.
The Bay of Quinte Railways Company.
The Bessemer and Barry's Bay Railway Com-

pany.
The Canadian Northern Alberta Railway

Company.
Canadian Northern Manitoba Railway Com-

pany.
The Canadian Northern Ontario Railway

Company.
Canadian Northern Pacific Railway Com-

pany.
The Canadian Northern Saskatchewan Rail-

way Company.
Canadian Northern Western Railway Com-

pany.
The Halifax and South Western Railway

Company.
The James Bay and Eastern Railway Com-

pany.

The Marmora Railway and Mining Company.
Duluth, Winnipeg and Pacific Railway Com-

pany.
Duluth, Rainy Lake & Winnipeg Railway

Company.
The Canadian Northern Quelbeic Railway

Company.
The Central Ontario Railway.
The Irondale, Bancroft and Ottawa Railway

Company.
The Quebec and Lake St. John Railway

Company.
Brockville, Westport and North Western

Railway Company.
Canadian National Electric Railways.

(Toronto Suburban Railway and Toronto
Eastern Railway).

Canadian National Realties, Limited.
Canadian National Transfer Company.
Canadian Northern Steamships, Limited.
Mount Royal Tunnel and Terminal Company,

Limited.
The Niagara, St. Catherines and Toronto

Navigation Company, Limited.
The Niagara, St. Catherines and Toronto

Railway Company.
The Qu'Appelle, Long Lake and Saskatchewan

Railroad and Steamboat Company.
The St. Charles and Huron River Railway

Company.
Toronto Dwellings, Limited.
The Manitoba Railway Company.
Okanagan Lake Boat Company, Limited.
The Canadian Northern Coal and Ore Dock

Company, Limited.

Canadian Government Railway System.—
Including the following railways and companies:

Intercolonial Railway.
Prince Edward Island Railway.
National Transcontinental Railway.
National Transcontinental Railway Branch

Lines Company.
Dartmouth to Deans Branch.
New Brunswick and Prince Edward Island

Railway.
The Moncton and Buctouiche Railway.
The Salisbury and Albert Railway.
The Elgin and Havelock Railway.
The St. Martins Railway.
The International Railway of New Bruns-

wick.
Quetbec and Saguenay Railway.
The Caraquet and Gulf Shore Railway.
The Lotbiniere and Megantic Railway.
Cape Breton Railway.
The New York and Carleton Railway.
Halifax Ocean Terminals.
Vale Railway (leased).
Prince Edward Island Car Ferry.
Car Ferry—Strait of Canso.

Canadian National Telegraphs.—'Including
Canadian National Telegraph Company, The
Great North Western Telegraph Company of
Canada and the Grand Trunk Pacific Telegraph
Company, also employees of (the Western Union
Telegraph Company taken over with British
Columbia Lines under agreement dated August
28, 1924, and those taken over with Maritime
Lines under agreement dated January 4, 1929.

Canadian National Express.—Including the
Canadian Express Company, Canadian National
Express Company and Intercolonial Express
Company.
Canadian Government Merchant Marine,

Limited.

Canadian National (West Indies) Steamships,
Limited.
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BRITISH CONTRIBUTORY PENSIONS TO BE CONTINUED TO
IMMIGRANTS TO CANADA

The following letter from the Controller
of the British Ministry of Health was re-

ceived by the Mayor of Hamilton, Ontario,
in December, being in reply to a letter ad-
dressed to the Right Hon. J. H. Thomas, Lord
Privy Seal, asking particulars concerning the
proposed extension of British Old Age Pen-
sions to pensioners residing in the Do-
minions:

—

" Under the existing law a pension under
the Widows', Orphans and Old Age Contri-
butory Pensions Act is not payable to any
person while absent from Great Britain. In
the bill now before Parliament, however, it is

proposed that as from January 2, this provi-
sion shall be modified so as to permit of the
payment of any pension to which he may be
entitled to a person resident in any part of
His Majesty's Dominions overseas. It will
be appreciated, however, that the scheme is a

contributory one. In general, therefore, title
to pension can only exist where the applicant,
or in the case of a married woman or widow,
the applicant's husband, has been insured un-
der the scheme while resident in Great Britain.
"The method of payment of pensions to

persons in the Dominion, in the event of the
measure in question becoming law, has yet to
be determined, and may, under the proposals
in the bill, be a matter for arrangement be-
tween His Majesty's Government and the
Government of the Dominion concerned.

" As soon as possible after the passing of
the new measure it is proposed to make known
to persons in the Dominion who may be
affected by the new provisions, what steps
should be taken to lodge claims. For the
present, it is suggested that any persons who
make inquiries from you on the subject
should be advised to communicate with this
Department."

The Japanese Trade Union Bill

The Trade Union Bill drafted by the Japan-
ese Bureau of Social Affairs in 1925, has been
redrafted and will be introduced at the next
session of the Imperial Diet. In view of the
fact that the attitude of the employers' or-
ganizations towards the legal recognition of
trade unions has become less hostile, and that
public opinion favours the enactment of the
Bill in order to secure a more orderly labour
movement, it is expected that the Bill will be
passed.

The Bill recognizes individual unions and
federations of unions irrespective of trade.
Any person not a worker may join a trade
union, if such person: (1) has been a worker,
(2) has been appointed an official of a union
or (3) has been admitted by a resolution of
a general meeting. Soldiers, sailors and
civilians attached to the army or navy are
not allowed to join a trade union. The only
requirement for the legal recognition of a
trade union is notification of the authorities
accompanied by a copy of the rules, including
the name, objects, address of headquarters,
etc. Trade unions are free to be incorporated
or not as they please. The primary purposes
of a trade union must be to maintain or im-
prove conditions of labour. It may also carry
on the activities of a mutual aid society, a
co-operative society, etc. The discharge of a
worker by an employer on account of mem-
bership in a trade union is made unlawful.
A contract of service which requires that the
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worker shall either withdraw from or refrain
from joining a trade union is declared' invalid.
Trade unions are not liable for losses brought
upon an employer by a labour dispute. The
authorities are empowered to declare illegal

any conduct on the part of a union which is

contrary to law or to the rules of the union.
They may also require unions to submit re-
ports of their transactions, property, member-
ship, etc. Means are provided for trade
unions to resort to litigation if their rights
are unlawfully violated.

The present Bill does not include any pro-
visions relating to collective agreements. The
Government intends to enact separate legis-

lation on this subject.

During December a total of 5,530 accidents
were reported to the Ontario Workmen's
Compensation Board in the industries in

Schedule 1 of the Act, 45 of which were fatal
cases; in Schedule 2 industries 454 were re-
ported including 3 fatal cases, and 304 Crown,
3 of which were fatal, were reported during
the month, making in all 6,288, of which 51
were fatal. The total number of accidents
reported to the Board during 1929, was
Schedule 1, 76,029; Schedule 2, 6,008; Crown,
5,066.

A lower retirement age for Federal em-
ployees, with optional retirement at the age
of 60 after long service, is recommended in
the annual report of the United States Civil
Service Commission, published in December.
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PUBLIC HEALTH IN THE PROVINCE OF QUEBEC
Annual Report of the Provincial Bureau of Health

'T* HE sixth, annual report of the Quebec
•* Provincial Bureau of Health was pub-
lished in December, the second report of the

Division of Demography being included in the

same volume. The first of these reports

covers the 12 months' period ending June 30,

19(28, and the second covers the year 1927.

Progress in Applied Hygiene

The director of the Bureau states that the

Province has advanced considerably during
the past few years in conditions affecting pub-
lic health. " The new organizations," he says,

"which the Provincial Bureau of Health has

instituted and created the past five or six

years have already begun to bear fruit. The
results being obtained in other countries and
the increasingly manifest tendency of health

administrations in other Canadian provinces

to imitate and follow us in certain directions,

surely indicates that we are not on the wrong
road."

As an example of the improved conditions

now prevailing the report refers to the de-

cline by nearly 1,000 in the number of deaths

during 1927 of children under one year of

age, and of 132 in the deaths in the province

from tuberculosis, " Our infant mortality rate,"

it is stated, " dropped from 142.0 deaths per

thousand births to 129*3, a gain of nearly

thirteen points, and the death rate from
tuberculosis from 127*9 per 100,000 popula-

tion to 120*8, or a gain of seven points. We
are progressing fairly rapidly as regards infant

mortality, slowly as regards tuberculosis. And
there is an explanation for this. The result

of educational work, which is of paramount
importance in protecting infant life, becomes
manifest at once, whereas the campaign against

tuberculosis, requiring so much time and in-

volving so many elements, with some of which

we are imperfectly provided, must be pressed

for several years before we shall see the dawn
of a better day. The figures cited above are

still formidable, and heavily surcharge our

general mortality which, without these two
causes of loss, would be the lowest in all

Canada. But we are confident that the gains

already made will be followed by others still

more striking as a result of the campaign of

general education carried on throughout the

Province and the individual instructional

campaign' of which each District Anti-tuber-

culosis Dispensary and each baby clinic in

our large and small towns, are the centres.

This gain of thirteen points in the infant

death-rate in 1927 is the largest noted by any

of the provinces of the country and is with-
out doubt due to the diffusion of knowledge
of maternal and infant hygiene effected by
our County Health Units and Town Milk
Stations.

" When our rural counties will all be pro-

vided with Health Units and our urban cen-

tres with baby clinics, our statistics on infant

mortality will bear comparison with those

of the most favoured states."

County Health Units

The County Health Units, mentioned in

the preceding paragraph, were provided for

under legislation enacted by the provincial

legislature in 1928. A similar provision has

been made in Manitoba (Labour Gazette,

August, 1929, page 847). At the present time
eight health units, comprising ten counties,

exist in the Province of Quebec. These are,

in order of formation, the Counties of Beauce,

Saint-Jean, Iberville, Lac Saint-Jean, St.

Hyacinthe, Rouville, Temiscouata, Joliette,

Nicolet and Terrebonne. Two other units,

one including the County of Ohicoutimi and
the other the two Counties of L'Assomption
and Montcalm are about to be organized,

and the Counties of Megantic, and of Temis-
camingue at their last municipal council

meetings, requested the same advantage and
voted the tax necessary for their share of

contribution. So, within a few months, there

will be about fifteen rural counties provided

with the system now considered the best for

the protection of the public health.

The report mentions that one county is

now contributing over $5,000 for public health,

three others $3,500, and others again $2,500

for the establishment of public health organiza-

tions under the provisions of the Health Unit

Act of 1928, to which reference has already

been made. It is claimed that such rapid

progress in this type of health system is

unique on the American continent. The
Rockefeller Foundation gave invaluable as-

sistance in organizing these health units, con-

tributing upwards of $34,000, for the work in

the province during 1929, not including sums
expended in the training of local staffs. " The
results of the new organization are already

apparent," the report states. "The staff of

each unit devoting its whole time to its func-

tions, it follows naturally that public health

education may be practised in a most inten-

sive manner. Repeated visits to all the muni-

cipalities in the county, frequent interviews

with the civil and religious authorities, special
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attention to the slightest outbreak of infec-

tious disease, free distribution of sera and vac-

cines, medical inspection of school children

and inculcation in the young mind of notions

of hygiene, visits in the home by the nurses,

travelling tuberculosis and baby clinics, reach-

ing every parish in the county during the

course of the year, repeated and efficient in-

spections of all public buildings, bakeries,

butcher shops, groceries, restaurants, etc., aid

serve to demonstrate to the people that hy-

giene is a serious ma titer. The result may be

judged from the fact that, in those counties

first organized, the Health Unit now consti-

tutes an integral part of the lives of the

people and has become a necessary essential

which will no longer be foregone.

" When, for instance, one sees the general

mortality of the County of Beauce fall from
14-6 per 1,000 in 1926 to 11-8 in 1928, that of

Lac Saint-Jean from 14-8 in 1926 to 12-1 in

1928, and that of Saint-Jean-Iberville from
12-4 in 1926 to 11*8 in 1928; and when, for the

same years, the death-rate from infectious

diseases has fallen from 211-9 per 100,000

population to 59- 1 in Beauce, from 174-4 to

53-5 in Lac Saint-Jean and from 74-0 to 60-4

in Saint-Jean-Iberville, not to mention the

very remarkable reduction in infant mortality

as well, it may fairly be said that the system

has proved its worth and that the important

thing is, now, to maintain, perfect, and ex-

tend it."

Report on Vital Statistics for 1927

The report of the Division of Vital Statis-

tics for 1927 is the second of the kind since

1924, when the Province was constituted a

registration area. Prior to 1926 the statistical

material collected for the province is stated

to have been incomplete and inexact. The

total population in 1927 is given as 2,604,000

(1,301,592 males and 1,302,408 females), or

about 28 per cent of the population of the

Dominion. Of the total population. 1,307,778

were less, and 1,296,222 were more than 21

years of age. The rural population formed

52-9 per cent and the urban population 47-1

per cent of the total. The report gives full

particulars of births, marriages and deaths

during the year.

Industrial Development in the United States and Canada

The Metropolitan Life Insurance Company
has published the results of a survey carried

out by one of its committees with the co-

operation of the National Electric Light As-

sociations on the subject of industrial de-

velopment in the United States and Canada
during 1926 and 1927. Two thousand and
eighty-four communities, 1,934 in the United

States and 150 in Canada, contributed their

experience with three distinct types of com-
munity growth; first, growth through the

acquisition of industries which have moved
to that point from another city; second,

growth through the establishment of branch

plants; and third, growth through the setting

up of new local industries. Reasons for in-

dustrial movement were obtained directly, for

the most part, from the manufacturer locating

the plant. Every state of the United States

and all provinces of Canada are represented.

The total population of all United States

cities reported on in the survey is 51,930,811

which is approximately 75 per cent of the

total urban population of this country. In

Canada, the total population of all cities re-

ported on is 2,912,211 or approximately two-

thirds of the total urban population of that

country.

• One hundred and fifty Canadian cities re-

ported a gToss gain of 290 plants, employing
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15,357 people, during the years 1926 and 1927.

These plants included newly organized com-
panies, branch plants, and relocations.

The average size of plant gained in Can-
ada was 53 employees which compares with

an average of 36 employees for the United

States. Plants gained by cities in the Prov-
ince of Quebec averaged 87 people, in On-
tario 61, in Saskatchewan 35, in Alberta 27,

in British Columbia 24 and in Manitoba 23v

Of the 197 new local plants, 14 employed 100

or more persons. Four of these were pulp or

paper mills, and the others were distributed

among the following industries; dairy, bread

and bakery products, medicines and food

products, cotton goods, knit goods, motion

picture films, and petroleum refining.

Twenty-eight of the branch plants estab-

lished in Canadian cities were located there

by United States firms, and six by English

or Scottish firms. Of this total, 23 were estab-

lished in Ontario, 10 in Quebec, and 1 in

Saskatchewan.

Twenty-one firms relocated to Canadian

cities and 18 firms moved away from Cana-

dian cities. Of the latter group, 2 went to

the United States, 3 moved from one prov-

ince to another, and the remainder moved
from one point to another within the same

province.
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NOTES ON INDUSTRIAL SAFETY AND HEALTH

Dominion Asked to Subsidize Public Health
Units

The Association of Registered Nurses of

tihe Province of Quebec, at a meeting on
December 6, decided to send to the Dominion
Government a request that a federal grant

be made to the various provinces for promot-
ing county health units.

Dr. A. Grant Fleming, of Montreal, gave

an address in which he stated that there is an

increasing demand for the specialization of

medicine. " At the present time," he said,

" it cannot be denied that the full benefits of

preventive and curative medicine are not

reaching all the people." As an evidence of

the fact that people of moderate means are

not receiving sufficient medical care, he

pointed out that in the United States, a com-

mittee is working on the cost of this service.

In Alberta the government is organizing

travelling clinics. In Saskatchewan there are

27 municipal physicians on full or part time,

and the people of the Province tax themselves

to maintain sanatorium care. British Col-

umbia is on the verge of some legislation on

the lines of health insurance. In the larger

centres it was comparatively easy to organize

health departments, Dr. Fleming continued,

the rural areas, however, have not had the

benefit of much public health effort. In some
provinces there has been division into large

districts, each under a health officer, but with

large territory to cover and no staff of work-
ers he could accomplish little.

The solution to the problem of bringing

the benefits of public health work to rural

communities has been found in the province

of Quebec, the speaker pointed out, in the

establishment of county health units, of which
the minimum group is composed of a medical

officer, a sanitary inspector, a public health

nurse and a secretary, all trained workers on
full time service. Dr. Fleming pointed out
that Quebec led the way in Canada in estab-

lishing county health units. The first unit

was formed in 1926, and there are now at

least 16 county health units in the Province,

the county being taken as the basis of organi-

zation because it is the simplest political

division for the purpose. The provincial

health authorities, he said, were to be com-
mended for the movement, in which assistance

was given by the Rockefeller Foundation.
" These County Health Units are giving re-

sults in the control of diseases and the im-
provement of health. The problem now is

how this system can be extended across the

Dominion."

By the British North America Act, Dr.
Fleming pointed out, all matters not mentioned
specifically as coming within provincial juris-

diction are under Federal control. Public
health was not mentioned in the Act, and it

would seem, therefore, that it became the

responsibility of the Dominion Government.
However, the provinces started to take care of

public health, which has come to be regarded
as a provincial responsibility. The Dominion
Government has made a grant to the prov-
inces on a per capita basis, to be supplemented
by an equal sum from the Provincial Gov-
ernments, to fight venereal diseases, and, Dr.
Fleming thought it' would be reasonable for

the Dominion to subsidize further public
health work, definitely assuming some responsi-
bility for the health of citizens in the country.
This 'would not relieve the provinces of their

responsibility, but would stimulate them and
assist in the work.

Duties of Employers in Regard to Industrial

Safety

Mr. Robert Taschereau, K.C., chairman of

the provincial Workmen's Compensation
Board, at a meeting of the Province of Quebec
Safety League at Montreal on November 29,

spoke of the duties of employers in regard to

safe practices. " I fail to understand," Mr.
Taschereau said, "why an employer should

persist in refusing to take the proper measures
to safeguard the life of his employees. The
contribution to the hospital does not relieve

the employer from his Obligations towards

those who are working for him. His first

duty is to safeguard them. I am aware that

the employer who looks after his employees
will not receive the same amount of advertise-

ment as when he sends a large contribution

to the hospital. The satisfaction of having

done his duty will be a sufficient reward to

tihe man who has his heart in the right place.

What chance do you give your employees if

you supply them with dangerous appliances?

Do you think you are acting fairly when you
ask your employees to risk their lives every

day when you have failed to give them the

n ecessary protection ?

" Prevention of accidents is in the interest

of the employer, because accidents are always

expensive. The temporary closing of an in-

dustrial establishment or the temporary

suspension of work may be brought about

by an accident. Is the employer willing to

run this chance? If so, and if he is not

otherwise protected, I have no hesitation in

stating that he is a poor business man. It is
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true that, with regard to accidents to em-
ployees, the employer is in most eases covered
by an insurance company, but who pays the
premium? And when the experience is bad,
are not the rates raised accordingly? We must
also take into account the worry and loss
of time which generally are the results of an
accident. The employer should educate his
employees and make them believe in safety.
Safety Education.—"The means taken by the

employer will be inefficient unless the em-
ployee realizes that, in this connection, his own
personal safety is at stake. What will be the
use of supplying an employee wdth a pair
of goggles or other means of safety unless he
uses them? How can you prevent a mechanic
from foolishly exposing himself to danger?
Education is the only proper remedy. This
education can be brought home by way of
written instructions, posters, etc., and more
particularly by way of oral instructions, given
by a competent foreman or the party in
charge of the work. The young employee or
apprentice should, at the outset, be strongly
impressed with the idea that Safety First is

always the best policy. The employer should
by all means encourage such a policy by
taking a personal interest in those who are
seriously endeavouring to have it prevail Dis-
regard of the elementary rules of prudence,
wilful disobedience of instructions concerning
safety, should not be tolerated in the estab-
lishment, and in flagrant cases, the authority
of the employer should be asserted in no
uncertain way.
Powers of the Board.—" It seems to me

that our statistics show that there is a great
room for improvement. No one will deny
that with a little foresight, accidents resulting
in the loss of one or more fingers could be
substantially reduced. The situation could
also be improved if proper safeguards were
applied to machinery. Will the expense of
a few dollars be a sufficient reason to allow
the situation to remain as it is? In this con-
nection, I prefer leaving the question open,
but I may be allowed to remind those who
are interested and who neglect to fulfil their
duty that the Workmen's Compensation Com-
mission is empowered under the Statute to
investigate, and in proper cases, to apply the
remedy. It would be a big mistake to be-
lieve that in this respect, the Commission will
not fulfil its duty."

Health in Industry in Ontario

In an article on this subject contributed to
the Pulp and Paper Magazine, December 26,
Dr. John W. S. McCullough, Chief Health
Inspector for Ontario, dwells on the value of
health from the workers' standpoint. "Health",

he declares, "is the most important asset of
the workingman; just as sickness is the
greatest cause of poverty, so sickness may be
the ruin of the worker and his family." The
writer gives a retrospect of the past activities
of the Province of Ontario in assuring health-
ful conditions of labour as follows:—

" One of the earliest steps taken in the pro-
tection of the health of men in the industries
of Ontario, was the provision by the Pro-
vincial Board of Health about 25 years ago,
under Order in Council, of medical services
at low cost. This provision remains the least
expensive medical service to be found any-
where and its merit is acknowledged by the
fact that the regulations governing the service
have been adopted by other provinces of Caa-
ada.

"This service applies to all industries oper-
ating in the unorganized territory of Ontario.
It costs the individual one dollar per month.
Under it the worker is entitled to medical and
surgical attention, medicine, nursing and hos-
pital care during the period of his disability,
these for any illness whose origin can be
traced to the period of his employment. The
monthly fee is collected by the Company and
paid directly to the doctor without deduction.
The quality of the service is assured by the
fact that the contract of the employer with
the doctor, must be approved by the Depart-
ment of Health which reserves the right to
annul such contract if the doctor is not
deemed suitable, if the distance from his office

to the camp is deemed too great for adequate
service or for any other sufficient reason.
"Besides providing for the care of men in

illness, the regulations include a much higher
duty, viz., that of disease prevention; the pro-
tection against communicable disease, the pro-
vision of safe water supplies, clean camps,
well-ventilated quarters, first-class food, sep-
arate kitchens, baths in many cases, in short,
homes of a character quite equal to, if not
better in many cases, than those occupied by
city workers. Moreover, the inauguration in
1912 of a system of District Officers of Health,
supplemented by a corps of trained Sanitary
Inspectors serves to maintain the medical and
sanitary services at a high level. The general
appearance of the best camps is a revelation
to medical and health visitors from other
countries and provinces, who have occasion to
inspect conditions on the spot. . . .

"A medical and sanitary service of the kind
in operation in the industries of the newer
portions of the province is of high benefit to
both the industrial worker and his employer.
On the one hand, such a service ensures
satisfactory treatment at low cost to the
worker, repairs his disability and returns him
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to work within a reasonable period; the sani-
tary service protects him against affections
having their origin in insanitary surroundings.
On the other hand, the employer is benefited
by the lessening of turnover or wastage of
labour due to an excess of sickness or delayed
recovery from sickness or injury "

Sickness Among Industrial Employees

The United States Public Health Service
recently reprinted from the Public Health
Beports a bulletin on this subject, showing
-the frequency of disability from important
causes and lasting longer than one week
among 165,000 persons in industry in 1927,

and giving a summary of the sickness ex-

perience of this group from 1920 to 1927. From
1921 to 1927 the average annual frequency of

such cases among male employees was 101

cases per 1,000 persons. It is pointed out that

this is an understatement of the frequency
of cases of sickness and non-industrial acci-

dents, as sick benefit associations refuse pay-
ment for disability on account of several

types of sickness, or for chronic diseases con-

tracted prior to the date on which the sick

person joined the association, The real mag-
nitude of the sickness incidence rate is there-

fore unknown, but the figures in the present

report are nevertheless of considerable value.

None of the cases of sickness reported include

industrial accidents.

A chart in the bulletin shows the relative

importance of different groups of diseases

from the standpoint of the frequency of their

occurrence. Claims for sickness benefits on
account of respiratory diseases constituted
41-8 per cent of the total claims; for digestive

diseases, 13-7 per cent; and for external

causes (non-industrial injuries), 10 per cent.

These three groups added together, therefore,

accounted for 65^ per cent of the cases for

which sick benefits were paid by associations

reporting to the Public Health Service.

Of the respiratory cases reported since 1921

nearly 50 per cent were influenza or grippe.

The digestive diseases were the second most
important group from the standpoint of the

frequency of their occurrence. Within this

group, in the order named, the most import-

ant numerically were: (1) diseases of the

stomach (not including cancer), (2) appen-
dicitis, (3) diarrhoea and enteritis, and (4)

hernia.

External causes made up the third largest

group, and the fourth was the circulatory-

urinary group, followed by rheumatism (acute

and chronic). Other groups of importance
numerically were diseases of the organs of

locomotion, and the epidemic and endemic
diseases. The illnesses not included in the
groups mentioned above comprised only 7*9

per cent of the total cases.

Prevalence of Sickness and Physical Defects

The Service Letter on Industrial Relations,

published semi-monthly by the National In-
dustrial Conference Board (U.S.A.), had a

note in the issue for November 25 giving

some conclusions that were reached by the

Committee on the Cost of Medical Care after

a study of existing material on this subject.

The field of observation regarding time lost

for illness covered some 570,000 persons studies

of the Metropolitan Life Insurance Company;
the employees of the Boston Edison Electric

Company, whose number is not stated; 1,282

office workers in an unnamed manufacturing
concern; and 16,285 employees of the B. F.

Goodrich Company. If the sickness observed
in these cases were equally distributed among
all the persons observed, it would mean for

each a loss of time of about eight days, or

between 2 per cent and 3 per cent of the

working days of the year.

Figures with respect to physical defects

drawn from the experience of the Life Exten-
sion Institute and the Metropolitan Life In-

surance Company do not state the proportion

of the whole number showing one or more
of the defects enumerated, but rather the

proportion of the total number affected by
each defect enumerated. Since certain de-

fects are found in a majority of the total

number, it seems unlikely that there is more
than an inconsiderable portion of the com-
munity in which a physician would be unable

to find some physical defect.

It is pointed out that the significance of

such findings is much greater in relation to

the present and to the future than it is in

relation to the past. " What the conditions

of illness and of physical perfection or im-

perfection may have been fifty years ago, we
simply do not know. There is no ground for

the conclusion, so often drawn, of physical

deterioration. For all we know, the physical

condition of the people of the United States

may have been and probably was far worse

than it is to-day. If, as has been demonstrated,

mortality has declined, there is every reason

to suppose that the physical disorders which

precede death have diminished in their evil

effects. Such figures, however, impose a duty

in the present, namely, the more widespread

and efficient utilization of preventive and
curative measures. For the future such figures

have a significance as a basing point from

which future changes can be judged."
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NOTES ON TECHNICAL EDUCATION AND APPRENTICESHIP

Toronto Vocational Schools

The total enrolment in the Toronto voca-

tional schools is 24,819, according to figures

presented to the advisory vocational commit-

tee. Of this number 9,573 are taking com-

mercial work, 14.3S5 are in the technical school

classes, 225 at the Edith L. Groves School for

Girls, 145 at the Bolton Avenue School for

Girds, and 491 at the Junior Vocational School

for Boys.

The enrolment by schools is as follows:

—

Day classes, Central Technical School, 2.537;

Danforth branch, 1,257; Western branch, 889;

Central Commerce. 1,998; Eastern Commerce,

1,502; Western Commerce, 1.030. Evening

classes—Central Technical, 5,928; Oakwood
Branch Technical, 173; Northern Branch

Technical, 69; Danforth Branch Technical,

2,378; Western Branch Technical, 1,154; Cen-

tral Commeroe, 2,417; Northern Branch Com-
merce, 41; Eastern Commerce, 1,574; Western

Commerce, 1,011.

Proposed Apprenticeship Legislation in

British Columbia

The question of training boys in skilled

trades in order to relieve the congestion of

the labour market caused by an overabundance
of unskilled labour, is one that is exercising

the attention of many public-spirited men in

British Columbia. In Vancouver there are

some thirty-five apprentices who have been
placed in positions, under the care of a group

of men who represent many walks of life,

and are known as the Vancouver Apprentice-

ship Council. So many boys are now eligible

for apprenticeship that it has been deemed
necessary to ask the legislature to pass an act

respecting the training of apprentices. The
proposed act has for its purpose the legalizing

and extending of that form of apprenticeship

whereby training is given to young persons in

trades which require continuous teaching and
opportunity of acquiring proficiency in that

trade for a definite term of years. The act

would at first be confined to certain specified

trades in the building construction industry,

such as carpenters, painters and decorators,

plasterers, sheet metal workers and millwork-

ers. The act would not compel anyone to

have or to take an apprentice. Its main ob-
ject is to secure proper conditions for the

apprentice in any trade which, by voluntary

application of a certain number of employers,

or by agreement between employers and em-
ployees, makes application to come under the

provisions of the act, and even then no indi-

vidual employer is compelled to take appren-
tices.

It is proposed that where necessary, having
relation to the number of industries and oppor-
tunities for training apprentices, similar dis-

trict apprenticeship committees to the the one
in Vancouver be set up elsewhere in the prov-
ince. The administration of the act would
largely be in the hands of local apprenticeship

committees serving in an honorary capacity,

as is at present the case under the Vancouver
Council. The proposed act is largely modelled
on the one at present in force in Ontario, and
which has under its care some 1.500 appren-
tices with very satisfactory results. The situa-

tion at present is that there is a lengthy wait-

ing list of boys eligible for apprenticeship, but
for whom at the moment places cannot be
found.

Special Classes at Institute of Technology
and Art at Calgary

Special classes in automotive electricity,

welding 'and third year auto service work
have been started for the winter term at the

Institute of Technology and Art, Calgary,
with an attendance of 50. The two courses
in automotive work will be conducted over a
period of three months, while the welding
course will take up only three weeks' time.

The enrolment in the welding class is almost
double the figure recorded last year.

Apprenticeship Classes at Kitchener-

Walkerville Collegiate

A night class for apprentices will be formed
at tlhe Kitchener-Walkerville Collegiate prob-

ably early this year. Such a step will be neces-

sary under the terms of the Ontario Appren-
ticeship Act. Apprentices in the building trades

will attend the courses of instruction. A
check-up of conditions reveals the fact that

eighteen young men will comprise the class,

this number being at present employed in

learning the rudiments of four branches of

the building industry. A government grant

will defray much of the expense incurred in

conjunction with this class. The grant will be

made on the same basis as payments now be-

ing made for similar classes elsewhere. Prac-

tical geometry, drawing and blueprint reading

will be among the subjects taught.

International Kiwanis Plan Vocational

Guidance

There are over half a million youths in the

United 9tates and Canada between the ages

of fourteen and seventeen who are seeking

vocational guidance. Placement of many of

these boys is now being helped by the 1335
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Kiwanis Clubs which have made vocational kinds of business and professional enterprises,

guidance a major objective for 1930.

With 102,000 Kiwanians at work, the organi-

zation hopes to apply both general and specific

technique to its vocational service. The work
is now under way on the North American
continent with school lectures on the various

the giving of individual counsel to find the

likes, desires and aptitudes of youths, and

finally the placement in surroundings where

the young mien and women can test out their

capabilities.

THE FISHERIES INDUSTRY OF CANADA

THE " Fisheries Statistics of Canada, 1928",

has been issued by the Dominion Bureau
of Statistics, in collaboration with the Domin-
ion and Provincial Fisheries Departments. The
report contains an introductory sketch of this

historic industiy, which dates from the times

ante-dating all authentic records, when the

Normans, Bretons and Basques fished on the

Atlantic cod-<banks. The first grant of the

fisheries of Canada was made by the King of

France to de Monts in 1603. " Fishing, there-

fore, may weM be regarded as the first industry

to be systematically prosecuted by Europeans
in what is to-day the Canadian domain. It has

never since ceased to yield a perennial harvest

both to Europe and America".

The extent and importance of this industry

are set forth in the following paragraphs from

the report:

—

"Canada's fishing grounds are perhaps the

most extensive in the world. On the Atlantic,

from Grand Manan to Labrador, the coast

line, not including the lesser bays and indenta-

tions, measures over 5,000 miles. The Bay of

Fundy, 8,000 square miles in extent, the gulf

of St. Lawrence, fully ten times that size, and
other ocean waters comprise not less than 200,-

000 square miles, or over four-fifths of the area

of the fishing grounds of the North Atlantic.

In addition there are on the Atlantic seaboard

15,000 square miles of inshore waters con-

trolled entirely by the Dominion. Large as are

these areas they represent only a part of the

fishing grounds of Canada. Hudson Bay, with

a shore 6,000 miles in length, is greater in area

than the Mediterranean Sea; the Pacific coast

of the Dominion measures 7,180 miles in length

and is exceptionally well sheltered, whilst

throughout the interior is a series of lakes

which together contain more than half of the

fresh water on the planet, Canada's share of

the Great Lakes alone amounting to over

34,000 square miles, a total which of course

does not include Lake Winnipeg (9,457 square

miles), Lake Manitoba, and others of even
greater area.

u
Still more important than the extent of the

Canadian fishing grounds is the quality of

their product. It is an axiom among authori-

ties that food fishes improve in proportion

to the purity and coldness of the waters in

which they are taken. Judged by this stan-

dard, the Canadian cod, halibut, herring

mackeral, whitefish and salmon are the peer

of any in the world. It is possible therefore,

to state that by far the most valuable fisher-

ies of the western hemisphere, if not of the

globe, belong to Canada".

Review of Fisheries in 1928

Canada's fisheries production in the calen-

dar year 1928 reached a total of $55,050,973

in marketed value, or $5,927364 above the

total for 1927. Only once before, save in 1918

and 1919 when the inflated prices of the war
era prevailed, have the fisheries yielded a
larger sum than in 1928.

The number of men employed in the

catching and landing of fish—the primary
operations of the fisheries—was 62,785, as com-
pared with 63,415 in the preceding year, and
in the fish canning and curing establishments

15,434 persons were employed as against 16,-

697 the year previously—a total personnel of

78,219 directly engaged in the fishing industry

or 1,893 fewer than in 1927. The interesting

point will be noted that though there was a

decrease in the number of persons engaged in

the industry in 1928 as compared with 1927

the catch and marketed value for the Domin-
ion as a whole were both larger in 1928 than

they had been in the previous year. In-

creasing use of powered craft and mechanical

equipment in the fisheries is enlarging the pro-

ductive capacity of the individual worker in

the industry. The widening application of

power in the fisheries is a factor which must be
taken into the reckoning in any analysis of

the changes from year to year in the size of

personnel engaged in the industry. Capital

investment showed some increase; amounting
to $58,072,371, it was $1,765,910 greater than in

1927. It is also noted that while there was
some increase in the capital investment in the

industry in 1928, the indications are that there

will be a further increase in the ensuing year.

Reckoning in terms of marketed value, forty-

eight per cent of the Dominion's fisheries pro-
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duction for 1928 is to be credited to British contract, the contractor engaging and paying

Columbia. The Maritime province accounted his own workers and being himself paid by
for thirty-two per cent, Ontario for seven per the cannery operator according to the quantity

cent, the prairie provinces and the Yukon terri- f fish packed. More than half of the work-

tory, together, for seven per cent, and Quebec ers in British Columbia salmon canneries are

for six per cent. Only in the case of one of employed under this arrangement. Com-
the provinces, Prince Edward Island, was there pared with the preceding year the total num-
a decrease ($171,126) in marketed value as ber of employees shows a decrease of 1,263.

compared with 1927. From the standpoint The months of highest employment in the

of marketed return, the salmon fishery was industry as a whole were June, when 9,418

first in importance during the year and the wage-earners were employed and May, 8,942;

total production from this fishery, increasing while the months of lowest employment were

by some $3,000,000 as compared with the February, with 1,468 wage-earners and Janu-

year before, had a value of $17,867,053. The a-ry with 1,719.

cod fishery ranked next with a production The annual census of fish canning and cur-

valued on the markets at $6,285,777. The ing establishments shows the form of organi-

lobster fishery was third in marketed value zation, the time in operation and the hours

—$5,183,988. In the case of both halibut and worked by wage-earners. A classification of

herring the year's production amounted to the returns of 1928 according to form of

more than $3,000,000. Pilchard production organization shows that 329 establishments

was above the $2,000,000 mark and the mar- were operated by individuals, 126 by partner-

keted value of the catch of whitefish, most ships, 250 by joint stock companies, and 8 by
important among the inland fish from the co-operative associations,

standpoint of marketed return, was also more The average working day for wage-earners

than $2,000,000. The haddock, pickerel, sar- in 1928 consisted of 8.6 hours, and the average

dine, smelt, and trout fisheries, respectively week of 50.8 hours. A classification of wage-

yielded marketed values of over $1,000,000. earners according to the number of hours

The following table shows the number of worked in month of highest employment shows
employees in the fisheries, by provinces, in 4,536 employees working 8 hours per day or

1928:— less; 3,045 working 9 hours, 5,072 working 10

hours, and 284 working over 10 hours. Statis-

tics in detail are included in the general tables

of the report.

Fishing Bounty.—Under the authority of

" An Act to encourage the development of the

Sea Fisheries and the Building of Fishing

Vessels", the sum of $160,000 is appropriated

annually by the Governor in Council. It is

distributed under the name of Fishing Bounty
by the Department of Marine and Fisheries,

among fishermen and fishing vessel and boat

owners on the Atlantic Coast, under regulations

made from time to time by the Governor in

Council.

For the year 1928, payment was made on the

following basis:

—

To owners of vessels entitled to receive

The number of fish canning and curing bounty $1 per registered ton; payment to the

establishments in operation in Canada in owner of any one vessel not to exceed $80.

1928 was 713, classified as follows: 375 lobster To vessel fishermen entitled to receive

canneries, 67 salmon canneries, 22 clam can- bounty, $7.50 each.

neries, 5 sardine and other fish canneries, 204 To owners of boats measuring not less than

fish curing establishments, and 40 reduction 12 foot keel, $1 per boat,

plants. To boat fishermen entitled to receive bounty,

Employees and Wages.—There were 15,434 $6.50 each,

persons employed in the industry in 1928, There were 9,390 bounty claims paid. In

comprising 630 salaried employees, 10,579 the preceding year there were 9,609 bounty
wage-earners, and 4,225 contract workers or claims paid.

piece workers. The last classification includes The total amount paid in 1928 was $151,-

chiefly contract workers who are employed in 411.20 allocated as follows: to 553 vessels and
the salmon canneries of British Columbia, their crews, $41,099.50; to 8,837 boats and
Where a large part of the work is done under their crews, $110,311.70.

Province
On

vessels,

boats, etc.

In fish

canning
and curing

2,396
15,857

10,596
444

8,695
2,152
4,128
4,172
1,084
1,401
11,818

428

1,211
3,738

New Brunswick

—

Sea 2,035

Quebec

—

Sp>a 1,274

Alberta
7,176

Yukon

Fish Canning and Curing
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MINERAL PRODUCTION OF CANADA DURING 1929

FOR the fourth year in succession, the

mining industry of Canada reached a

new high record output in 1929, when the

value of production amounted to $303,876,000

or 10-5 per cent more than in the preceding

year, according to the official estimate com-

piled by Mr. S. J. Cook, chief of the Mining,

Metallurgical and Chemical Branch of the

Dominion Bureau of Statistics at Ottawa, re-

cently published in a preliminary report issued

by the Bureau. During the year new records

were established in the output of asbestos,

cement, clay products, copper, gold, gypsum,

lime, nickel, petroleum, salt, stone, sand and

gravel, zinc, and in the value of natural gas.

The total increase in the value of the mineral

output in 1929 over 1928 was $28,887,000.

Metals as a group showed the greatest gain

at a total of $151,327,000 as compared with

$132,012,454 in 1928. This was a gain of

$19,315,000 or 14-63 per cent. Fuels at

$76,116,000 as compared with $74,413,160 in

the preceding year showed a net gain of 3

per cent or $1,703,000. Other non-metallics

had a value of $21,205,000 as against $18,826,692

in the preceding year. The gain in this

section was 12-6 per cent or $2,378,000.

Structural materials including brick, tile,

cement, lime, stone, sand and gravel valued

at $55,228,000 as compared with $49,737,181

in 1928 showed a gain of 11 per cent or

$5,491,000.

In order of total values, the leading

mineral products of Canada are: coal,

copper, gold, nickel, cement, lead, asbestos,

clay products, silver, zinc, stone, natural gas,

sand and gravel, lime, petroleum, gypsum,

cobalt, salt, and platinum metals. This list

of 19 products includes all that reach an out-

put value of one million dollars or over

annually. Together they make up about 98

per cent of the total value of Canada's

mineral production. In addition to these

main products, aibout 50 other minerals were

recovered in commercial quantities during the

year. Canada produces 90 per cent of the

world's nickel; 85 per cent of the world's

asbestos; 55 per cent of the world's cobalt;

9 per cent of the world's gold; 8-7 per cent

of the world's lead; 8-4 per cent of the

world's silver; 6-4 per cent of the world's

zinc; and 4 per cent of the world's copper.

Comparative figures for 1929 and 1928 are

shown in the accompanying table.

OFFICIAL ESTIMATE OF THE MINERAL PRODUC-
TION OF CANADA, 1929, WITH COMPARATIVE
FIGURES FOR 1928.

1928 1929

Value Value

Metallics

Gold

$

39,082,005
12,761,725
22,318,907
28,598,249
15,553.231
10,143,050
3,009,062

546,225

$

39,585,000
Silver 11 870 000
Nickel 25,700 000

43 362 000
16 551 000

Zinc 11,009 000
Cobalt and platinum metals 2,248.000

1,002,000

Total 132,012,454 151,327,000

Non-Metallics

Fuels

Coal 63,757,833
8,614,182
2,035,300

5,845

62,965,000
9,202 000
3,945 000

Peat 4,000

Total 74,413,160 76,116,000

Other Non-Metallics

11,238,360
284,942

3,743.648
87.168

523.933
1,495,971
219,358

1,233,312

13,337,000
325.000

3,666,000
120,000
500.000

Salt 1,560,000
225,000

1,472,000

Total 18,826,692 21,205,000

Total Fuel and
93,239,852 97,321,000

Clay Products and Other
Structural Materials

Clay products (bricks, tile,

sewer pipe, pottery, etc) 12,381,718
16,739,163
4.534,568
16,081,732

13,055,000
19,595,000
4,878,000
17,700,000

Total 49,737,181 55,228,000

Grand Total 274,989,487 303,876,000

The New Brunswick Federation of Labour
is in session at Moncton as this issue goes to

press. Some of the matters under considera-

tion are the proposed adoption by the Prov-

ince of the federal Old Age Pensions Act;

legislations to provide for the establishment

of Mothers' Allowances and Minimum Wages
for Women; amendments to the Workmen's
Compensation Act and the Factory Act; and
the report on the child welfare survey recently

made by the Canadian Council on Child Wel-
fare, which recommended various legislative

enactments.
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REORGANIZATION OF COAL MINING IN GREAT BRITAIN

Provisions of Government's Coal Mine Bill

THE Coal Mines Bill was introduced by

the Government in the House of Com-
mons of Great Britain on December 11. The

measure is divided into four parts, as follows :

—

Part I proposes to regulate the production,

supply, and sale of coal by means of a central

co-ordinating scheme for the whole of Great

Britain, and district schemes for all colliery

districts; and these schemes, when approved

or made by the Board of Trade, will have

statutory effect. The Bill contemplates that

these schemes may also provide for enabling

financial assistance to be granted from within

the industry itself to any branch or branches

of the industry which are considered by the

industry as a whole to require such assistance

in order to extend or maintain the general

volume of trade. The interests of the several

districts as between each other, and the in-

terests of the individual colliery owners in the

several districts, are safeguarded by provisions

for independent arbitration.

The public interest is protected by the fact

that all details of every scheme must be ap-

proved by the Board of Trade and further by

the provision for the formation of a national

committee of investigation, containing repre-

sentatives of consumers, whose duty it will be

to inquire into any complaints made as to the

operation of the central scheme. Similar com-

mittees with similar duties may be formed in

every district. These investigation committees

are given the necessaiy powers to enable them

to obtain information relevant to their in-

quiries; and provision is made that, if any

complaints reported by them to the Board of

Trade as to the operation of a scheme in any

district are not rectified to the satisfaction

of the Board, the Board may direct that the

scheme shall cease to have statutory effect;

and that, unless they are satisfied that volun-

tary arrangements have been made in the dis-

trict for securing the necessary co-operation

with other districts and compliance with the

central scheme, the Board may make a new
scheme for the district.

Part II.—Section 3 of the Coal Mines Regu-
lation Act, 1908, provided that the normal

maximum period, during which miners might

be below ground, could be increased by one

extra hour on not more than sixty days in

any calendar year. The Coal Mines Act, 1926,

provided that during the continuance of that

Act, i.e., until July 8, 1931, the normal maxi-

mum period (which had in the meantime been

reduced by one hour by the Coal Mines Act

1919) could be increased by one extra hour

on every working day instead of only on

sixty days. Part II of the Bill proposes that,

during the continuance of the Coal Mines Act,

1926, this extra hour shall be reduced to half

an hour.

Part III authorizes the Board of Trade to

set up a Coal Mines National Industrial

Board with powers to investigate and report

upon any dispute as to the terms of a pro-

posed agreement for the regulation of the

wages or other conditions of colliery workers

in any district where there has been a failure

to settle the dispute in accordance with any
arrangements in force in the district.

Part IV contains certain general provisions,

including an interpretation clause.

Under the provisions of the Bill the ex-

penses of the committees of investigation and
of the Coal Mines National Industrial Board
are to be provided out of moneys provided

by Parliament. The aggregate cost of these

services is not expected to exceed £35,000 per

annum.

Value of Perquisites of Farm Labourers in U.S.A.

valued at $76.78. These averages are basedThe United States Department of Agricul-

ture recently published a preliminary report

on " The Perquisites and Wages of Hired

Farm Hands." Farm wages are often esti-

mated on the basis of the cash paid, and
comparisons with non-agricultural wages give

the impression that farm wages are distinctly

lower than those in other industries. Real

farm wages, however, are declared to be not

actually lower than those for many other

classes of labour. For the United States as

a whole the total average monthly value of

all the perquisites of farm labourers was

$30.34; the amount of their wages was $46.44;

the average total income each month being

on reports concerning 2,117 individuals.

Wages were reported paid in cash alone in

109 cases, averaging $58.68. The quarterly

wage rate reports issued by the Division of

Crop and Livestock Estimates, give average

monthly wage rates of farm labourers in 1925

as $33.91 with board, and $47.84 without
board.

Practically two-fifths of the remuneration
of non-casual farm hands was found to con-

sist of perquisites. The proportion runs dis-

tinctly lower where wages are highest, as in

New England and on the Pacific Coast. The
reverse tendency is characteristic of the South
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Atlantic and South Central States. The
southern tendency is to give farm hands house

or cabin and fuel, and often food for their

own tables, rather than board and lodge them
as in the rest of the country. Certain kinds

of farm products are frequently supplied.

Milk is reported a perquisite in over a quarter

of cases, and constitutes most of the values

of the dairy and poultry group. Pork, includ-

ing bacon and ham, makes up most of the

bulk, value and frequency of the meats.

FLour and meal are given about equally in

frequency and in closely like quantities. They
are seldom reported outside the South. Pota-

toes and apples are the principal vegetables

and fruits in frequency. Values of the other

vegetables or fruits, when given, are much
the same.

Rural Credits in Australia

The Dominion Office of 'Great Britain pub-

lished recently a report of rural credits in

Australia, prepared by a special committee

which investigated this subject at the direc-

tion of the Oversea Settlement Special sub-

committee of the Imperial Conference held

in November, 1926. The committee was com-
posed of representatives of Great Britain and
Australia, and of co-operative organizations.

In regard to long term credit the committee
found that adequate lending facilities were

already in existence in Australia. "The most
important of these facilities," it is stated, " are

provided by the savings banks or other insti-

tutions under the control of the State govern-

ments, whose funds are guaranteed by the

State. Such a system clearly can provide

cheap credit. If it is felt that there is no
objection to the indefinite extension of a

credit system which leans upon the State

governments as ultimate guarantors of the

funds loaned to agriculture, these institutions

would seem to offer the simplest way of pro-

viding mortgage credit at low rates of interest.

If, on the other hand, it is felt that on the

grounds of public finance rural credit should

ultimately be freed from its dependence on

the national credit, steps should be taken to

organize the debentures of the State savings

banks and other mortgage institutions as in-

dependent agricultural investments, secured

solely upon agricultural wealth.

"In order to strengthen such a system, and
thus to reduce as far as possible the cost of

credit, it is recommended that co-operative

farm loan associations should be formed by
producers, modelled on those of the Federal

Farm Loan System in America, and that mort-

gage loans should be made through their

agency. This recommendation is subject to

there being reasonable grounds for expecting

the Australian producer to be willing to adopt
some form of co-operative guarantee of loans

made by mortgage institutions. Steps should

be t'aken to develop uniformity in procedure
between one State and another in regard to

the granting of mortgage credit, and this

should include, if possible, a standard form
of agricultural mortgage. The Common-
wealth Government, in consultation with the

State Governments, should consider the ad-

visability of constituting some central gov-

erning Board similar to the Federal Farm
Loan Board in the United States of America,

empowered to co-ordinate the activities of

the various mortgage institutions."

Marketing Credit.—" Marketing credit

should not only provide the producer with a

reasonable advance on his produce at the

time of production, but it should assist in

promoting the orderly marketing of the pro-

duce after it has left the producer. Credit

for marketing purposes can be obtained from

the Rural Department of the Commonwealth
Bank (by associations olf producers) and from
the other banks. It is not considered that

any further lending machinery is required.

To develop marketing credit from these

sources is primarily a question of extending,

strengthening, and unifying marketing asso-

ciations of producers. It is recommended
that consideration should be given to the

question of establishing some Commonwealth
or inter-State authority for the supervision

of the constitution and working of marketing
associations."

Production Credit.—This includes short-

term and what is sometimes called "inter-

mediate " credit.

"Intermediate credit was introduced in

the United States to provide loans of maturi-

ties ranging between nine months and three

years. Having regard to the wide difference

between the systems of rural credits in Aus-
tralia and America, it is not considered that

any special steps for the provision of inter-

mediate credit in the Commonwealth are

necessary. Accommodation of this type

should be given by the State banks and joint

stock banks. It is suggested that the forma-
tion of co-operative guarantee societies might
be considered, particularly in the closer settle-

ment areas, as an alternative to co-operative

credit societies of the European type. The
object of such societies would be to guarantee

their members' bank overdrafts. Every effort

should be made to organise new and existing

co-operative trading societies, with a view to

strengthening their -credit status, on the lines

which have been successfully followed in

Denmark."
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Fifteenth Session of the International

Labour Conference

The International Labour Conference, at

its Thirteenth Session (October, 1929), decided

to place on the agenda of the Fifteenth Ses-

sion for final discussion the questions of the

regulation of hours of work on board ship,

the protection of seamen in case of sickness.

the promotion of seamen's welfare in ports,

and the establishment of a minimum require-

ment of professional capacity for captains,

chief engineers and navigating and engineer

officers in charge of watches. In accordance

with the double discussion procedure after a

preliminary general discussion, the Conference

denned the principal points on which the Gov-
ernments should be consulted with a view to

the drafting of Conventions on these subjects.

In execution of these decisions, the Inter-

national Labour Office has just published the

texts of the four questionnaires which are to

be addressed to the Governments of the States

Members of the International Labour Or-

ganization, each questionnaire being accom-
panied by the report of the relevant commit-
tee of the Conference and a summary of the

discussion which took place thereon in the

plenary sitting.

Proposed Asiatic Labour Congress

In its issue of December 2, Industrial and
Labour Information, the weekly publication

of the International Labour Office, announced
that active steps have been taken by repre-

sentatives of workers' organizations in India

and Japan for the holding next spring of an
Asiatic Labour Congress to consider, among
other matters, the subjects on the agenda of

the 1930 Session of the International Labour
Conference. The proposal to hold such a

Congress was mooted as long ago as 1925,

when the representatives of Indian and
Japanese workers who attended the Seventh
Session of the International Labour Confer-

ence met in Geneva and launched the project.

Owing chiefly to unsettled conditions in China,

it was found impossible to give early effect to

the scheme. The Indian and Japanese labour

movements, however, remained in contact,

notably through their delegates to the Sessions

of the International Conference and two
months ago they concluded the final arrange-

ments for the proposed Congress. It is pro-

posed, subject to the approval of the Indian

and Japanese trade union organizations, that

the Congress should be held either in Bombay
or in Madras about the end of April, 1930,

and be open to all national trade union or-

ganizations in Asiatic countries which accept

the objects and methods defined in its draft

constitution. These objects include the bring-

ing about of unity among the working classes

of Asia, equality of treatment for all workers,

the levelling up of conditions of life and work
in Asiatic countries to the standards of those

in more advanced countries, the promotion of

international social legislation, and the com-
bating of imperialism and capitalism. These
aims are to be achieved by democratic and
recognized trade union methods, including co-

operation with other organizations so far as

such co-operation appears useful in the in-

terest of the trade union movement in Asia.

It is also proposed that the first session of

the Congress should consider, in addition to

the draft constitution and the agenda of the

International Labour Conference, the prob-

lem of the conditions of the workers in the

textile industry in India, Japan and China, a
question which is ahead}' under investigation

by the International Labour Office as part

of the general enquiry demanded by the Con-
ference last year.

Ratification of International Labour
Conventions

Up to November 1, 1929, the total number
of ratifications of International Labour Con-
ventions registered with the Secretary-General

of the League of Nations was 377 (including

nine conditional ratifications). At the same
date the number of Conventions ot which

ratification had been authorized by the com-
petent authority in the countries concerned,

but had not yet been registered with the

Secretary-General of the League of Nations,

was 23.

Publications of the International Labour
Office

The International Labour Office has just

issued a Report on Migration Movements
which covers the three years from 1925 to

1927. The Report is a continuation of those

published in 1925 and 1926 on migration

movements from 1920 to 1923 and from 1920

to 1924. The figures are taken from the cur-

rent information provided by the various

states as the outcome of a Recommendation
adopted by the International Labour Confer-

ence in 1922 concerning the communication to

the Labour Office of statistical and other in-

formation regarding emigration, immigration,

and the repatriation and transit of emigrants.
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Study of Social and Industrial Problems

Two of the Committees set up by the Gov-
erning Body of the International Labour

Office to assist the Office in the study of social

and industrial problems1 held] mettings dn

Geneva during December.

The Advisory Committee on Professional

Workers, which met for the second time, was
appointed for the purpose of supplying the

Governing Body with advice on any questions

concerning the conditions of work of profes-

sional workers with which the Office maj7 have

to deal. It consists of three members of the

Governing Body and two representatives of

the International Committee of the League of

Nations on Intellectual Co-operation— these

five members form the permanent executive of

the committee—and a number of representa-

tives of national and international organiza-

tions of professional workers, together with

experts appointed ad hoc according to the

special questions to be considered. The Com-
mittee on Conditions of Work in the Textile

Industry, which also met in December, was
appointed by the Governing Body to advise

it on the scope and methods of the investiga-

tion demanded by the International Labour
Conference last year into " the conditions of

work of men, women and children, employed

in the textile industries of the various coun-

tries of the world, including wages, hours of

work, hygienic conditions, and other condi-

tions affecting their employment ". This Com-
mittee is composed of twelve representatives

of the Governing Body—four nominated by
each of the three groups (Governments, em-
ployers and workers) on the Governing Body.

At a previous meeting, the scope of the en-

quiry was considered; the Committee suggests

that it should extend to twenty-two countries

in Europe, Asia and America. Last week it

dealt with the procedure to be followed in

conducting the enquiry.

UNITED STATES RECORD OF CANADIAN IMMIGRANTS, 1928-29

T^HE annual report of the United States
•*" Commissioner General of Immigration

to the Secretary of Labour for the fiscal year

ended June 30, 1929, states that during this

period the United States received 279,678 im-

migrants and lost 69,203 emigrants, a net gain

of 210,475 as compared with a net gain last

year of 229,798. The report gives the follow-

ing particulars concerning immigration from

Canada :

—

"The total recorded number of aliens of all

classes admitted at points along the Canadian
land border, including those coming originally

for permanent or temporary residence and

those returning after an absence of more than

six months, was 74,386. Of this number, 48,939,

or 65-8 per cent, were natives of non quota

countries, principally Canada; 13,891, or 18*7

per cent, entered as quota immigrants being

mainly of European birth; and 9,465, or 12-7

per cent, as visitors for business or pleasure,

transits, and returning residents. The remain-

ing 2,091, or 2-8 per cent, were of miscellan-

eous classes, embracing 43 Government offi-

cials, their families, attendants, servants, and

employees; 21 aliens to carry on trade under

existing treaties; 882 wives, 331 husbands, and

122 unmarried children of American citizens;

240 wives and 12 unmarried children of

natives of non-quota countries; 108 ministers

of religious denominations and 28 wives and

23 unmarried children of ministers; 20 pro-

fessors and 6 wives and 3 unmarried children

of professors; 155 students; 85 women who
had been American citizens; and 17 American
Indians born in Canada,

" Over two-thirds of the aliens admitted via

the northern land border were born in Canr

ada, 51,571 giving that country as their place

of birth; 21,089 were of European birth, prin-

cipally Great Britain; 647 were born in New-
foundland and 287 in other sections of the

Western Hemisphere; 415 gave Asia as their

place of birth; while 120 were natives of

Africa and 257 of Australia, New Zealand and

the Pacific Islands. The bulk of these aliens

from Canada came from the Provinces of

Quebec and Ontario, 33,084 entering through

the Montreal immigration district, 7,944

through the Buffalo district, and 17,657 through

the Detroit district. In the western section,

6,653 aliens were admitted at points in the

Grand Forks (North Dakota) district; 2,482

came via the Spokane district, and 6,566 via

the Seattle district.

" Of the 74,386 aliens coming over the Cana-

dian border during the year, 64,846 were classi-

fied as immigrants and 9,540 as non-immi-

grants. The vast majority of the former were

admitted under the Immigration Act of 1924

as natives of Canada non-quota, or as quota

immigrants, natives of other countries. Of

the non-immigrants, over 91 per cent came

in as temporary visitors or as transits. The

volume of newcomers or immigrants from

Canada last year was not only the smallest

since 1922, but it was less than one-third of

the number for 1924, the peak year of immi-

gration from that country, when 200,834 immi-

grants came to the United States over the

northern land border.
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"Immigration statistics show that nearly

two-thirds of the 64,S46 immigrants entering

via the Canadian border last year were adults,

40,550 or 62-5 per cent being over 21 years of

age, and 21,345. or 53 per cent of these adults

were males. Of these immigrants, 33,846 were

males and 31,000 females; 9,693 were under 16

years of age, and 14,608 from 16 to 21 years;

19.466 ranged in age from 22 to 29 years,

9.041 from 30 to 37 years. 4,333 from 38 to

44 years, and 7,710 from 45 to 60 years and

over. The single males numbered 22,427 and

the single females 17,511, the married males

10.699 and the married females 11,628, the

widowers 630 and the widows 1,729, the male

divorced 90 and the female divorced 132.

Among the wage-earning immigrants, 15,022

were recorded as skilled and 3,584 as in the

professional class. There were 4,362 servants,

3,148 farmers, 2,690 farm labourers, and 5,713

common labourers; 3,257 were of the miscel-

laneous classes and 27,070 mainly women and
children were listed as having no occupa-

tion."

According to returns from the Department
of Immigration and Colonization the number
of Canadians who returned to Canada from
the United States during the eight months
from April to November, 1929, inclusive, was

22,608 persons. Of this number 20,332 were

Canada-born citizens; 1,581 were British sub-

jects with Canadian domicile; and 695 were

naturalized Canadians with domicile.

Nurses' Annuity Plan in United States and Canada

A number of members of the nursing pro-

fession in forty-one of the United States and
in three Canadian provinces are building up
retirement income annuities through the

Harmon Association for the Advancement of

Nursing. This service of the Association was
opened to registered nurses in January, 1929.

In its final form, the plan received the en-

dorsement of the American Nurses' Associa-

tion, the National League of Nursing Educa-
tion, and the National Organization for Public

Health Nursing, at the meeting of their joint

boards of directors last January. Since that

time the advantages of an annuity to the

nurse, whose income is sporadic and often

decreases with age, have spread, and member-
ship in the Association has grown to cover a

large part of the United States and sections of

Canada. There are included those in private

duty and hospital work, visiting nurse associa-

tions, public health departments, commercial
industrial and manufacturing companies.
Among the features of the plan are:

—

1. A permanent monthly income for the

member's own use, which, once begun, con-

tinues throughout the remainder of life.

2. No medical examination.

3. Convenience to the member in accumu-
lating a fund and in the receipt of monthly
income checks.

4. No forfeiture of any deposits.

5. Absolute safety for the investment.

6. In case of any emergency, the privilege

of borrowing against or of withdrawing all of

the deposits at any time, previous to the
beginning of the annuity payments, or of

discontinuing further deposits, leaving those

already made in the fund, and receiving at

retirement age whatever annuity income they

will provide.

7. In case of the member's death, the im-

mediate cash payment to the beneficiary of

the full credit balance in the deposits.

8. An organization through which funds

from legacies, endowments, gifts, excess in-

terest, or other sources may be administered

for the member's benefit.

9. Membership in an association organized

for the special purpose of assisting registered

nurses in their financial provisions for their

future, guided by their own trustees and
officers chosen by the members themselves.

The District Court at Butte, Montana, gave
a decision in November in the case of a

school teacher who sued for wages under a

State law which protects " labourer's" pay.

The judge ruled that the word "labourer" as

used in the statute included those persons

who are engaged for pay to exercise their

minds for useful ends.

A government notice recently published in

the South African Gazette announced that

holiday periods were to be observed in the

building industry in the Capetown area fr<*m

December 24, 1929, to January 6, 1930, and
from December 24, 1930, to January 5, 1931.

During these periods no work except essential

services was to be performed. All building

employees in the area were required to con-

tribute 5 shillings a week to the Holiday
Fund, administered by the Secretary of the

Local Committee of the National Industrial

Council for the Building Industry at Cape-
town.
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ANNUAL REVIEW OF EMPLOYMENT IN CANADA, 1929

"LP MPLOYMENT in Canada during 1929 was
•*—' on the whole in decidedly greater volume
than in any other year on record; its fluctu-

ations during the year differed to some extent

from those indicated in 19l28 and preceding
years, and towards the autumn and winter

there was a certain amount of unemployment,
particularly in the West, as a result of the

small harvest and the grain congestion, While

the stock market depression also had a re-

tarding influence upon industry. In spite of

these unfavourable factors, the number em-
ployed by the firms furnishing data to the
Dominion Bureau of Statistics was greater each

rolls aggregating well over a million workers
during 1929, so that a high index generaly indi-

cates very satisfactory business conditions

throughout the Dominion.
Steady improvement was shown from early in

January until the end of March, when there was
a slight recession due to the fact that Easter

last year fell upon March 31 ; many firms

customarily take advantage of the Easter holi-

days to close their plants for a few days, and
when these temporary shutdowns occur at the

beginning or end of the month, they are re-

flected in the index of employment. During
April, the upward movement was strongly re-

EMPLOYMENT lis' CANADA AS REPORTED BY EMPLOYERS
Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees
they reported during the calendar year 1926 as 100.
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month than in the same month in 1928, when
industrial activity attained its previous maxi-

mum. On December 1, 1929, the index, cal-

culated on the average for 1926 as 100, stood

at 119.1, and was ten points higher than at the

beginning of the year, while it was only

slightly lower than the 1928 peak of 119.3

registered on August 1. It was substantially

higher than on December 1, 1928, when it stood

at 116.7, indicating a gain of some 20,000 em-
ployees on December 1, WQ9, as compared with

the same date of 1928. These data are based

upon returns from employers in practically all

lines of industry except agriculture, with pay-

sumed, and continued until August. From the

beginning of September, however, a moderate

slowing up was in evidence until the end of the

year, but, as clearly shown in the accompany^-

ing chart, the situation continued more favour-

able than in 1928 and earlier years for which

statistics are available. During the period of

expanding employment, some 174,000 persons

were added to the (payrolls of the co-operating

employers, a number greater than in the same
period of any other year on record. As is the

case in most years, the largest advances during

1929 were shown at the beginning of May and
June.
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The Dominion Bureau of Statistics tabulated

payroll data from some 6,700 firms who em-
ployed a monthly average of 1.020,635 workers

during 1929. their staffs varying between 918/7S0

on January 1, and 1,097,812 at the beginning of

August. The index, calculated upon the average
for the calendar year 1926 as 100, reached its

peak for the year in that month, standing at

Table I. -INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS
Average calendar year, 1920 = 100

Nora:—The relative weight shows the proportion of employees reported in the indicated area to the total number of employees
reported in Canada by the firms making returns on the date indicated.

1926
Jan. 1

Feb. I

Mar. 1

Apr. 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

Average 1926 1

Relative weight of Employment by Districts at
Dec. 1,1926

1927
Jan. 1

Feb.l
Mar. 1

Apr. 1

Mayl
June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov.l
Dec. 1

Average 1927
Relative weight of Employment by Districts at

Dec. 1,1927

1928
Jan. 1

Feb.l
Mar. 1

Apr. 1

Mayl
June 1

July 1

Aug.l
Sept. 1

Oct. 1

Nov. 1

Dec. 1

Average 1928
Relative weight of Employment by Districts at

Dec. 1, 1928

1929
Jan. 1

Feb.l
Mar. 1

Apr. 1

May 1

June 1

July 1

Aug.l
Sept. 1

Oct. 1

Nov. 1

Dec. 1

Average 1929
Relative weight of Employment by Districts at

Dec. 1, 1929

Maritime
Provinces

94-7
95-5
99-6
950
94-1
98-7
102-2
1061
108-5
105-8
97-2
95-5

99-4

7-6

101-8
98-3
97-4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-1

991

103-7

7-4

97-1
97-0
97-5
98-5
101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

106-6

7-3

103-3
104-6
106-8
107-5
103-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

114-8

7-4

Quebec

89-6
91-2
94-4
103-7
107-5
108-2
107-8
107-8
105-4
102-7

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2
110-1

104-0

29-3

99-6
101-6
100-9
99-2
103-0
110-7
113-6
114-1
115-7
114-3
114-8
112-6

108-3

27-7

103
10.5

101

101

107

115

119

121

120

120
122-8
118-4

113-4

28-8

Ontario

91-9
93-8
95
93-7
96-3
101-4
103-3
103-0
104-3
105-1
103-7
103-1

99-6

41-3

96-8
98-3

100-1

100

104

108
108

109

110
111
109-8
109-1

105-6

41-3

101-9
104-9
106-3
106-0
1101
115-5
117-7
118-9
119-5
120-4
1211
119-7

113-5

42-2

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

123-1

421

Prairie
Provinces

94-4
90-1
88-0
87-6
91-8
102-8
100-5
105-8
106-2
109-2
106-9
104-7

99-5

13-3

99-9
96-4
95-2
94-1

99
106
110-

114

114

111

110
110-

105-3

13-4

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

117-9

14-4

116-6

1131
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5
1190

126-3

13-6

British
Columbia

89-2
91-9
91-6
96-1
100-7
103-5
104-8
107-2
108-1
105-8
102-9
100-0

100-2

9-0

87-7
90-8

93
961
99-4
105-5
109-1

1100
108-7
107-8
104-2
101-0

101-1

1.8-6

t

91-4

S93-5
(97-0
100-0
105-4
109-9
114-0
116-4
115-5
114-0
112-1
107-9

106-4

8-4

100-4
96-4
103-7
106-0
111-6
117-5
118-2
122-7
121-5
118-2
113-9
108-3

111-5

8-1

Canada

»The average for the calendar year 1926. including figures up to Dec. 31, 1926, being the base used in computing these indexes,
the average index here given for the 12 months Jan. 1—Dec. 1, 1926, generally shows a slight variation from 100.

97518—4
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Table II.-INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES

Average calendar year, 1926 = 100

Note:—The relative weight shows the proportion of employees reported in the indicated city to the total number of employees
reported in Canada by the firms making returns on the date indicated.

— Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1926
Jan. 1

Feb. 1

Mar. 1

Apr. 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct.l
Nov. 1

89-2
89-5
90-8
94-3
97-2
104-5
105-9
106-2
106-0
105-7
104-7
101-9
99-7

13-7

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7
103-0

13-9

98-6
100-3
101-0
101-8
105-9
109-7
110-4
112-1
115-7
114-3
1151
113-0
108-2

13-4

104-6
106-9
107-5
108-2
114-2
119-3
120-3
123-4
120-2
120-5
121-8
117-1
115-3

13-9

90-9
91-6
93-3
96-0
101-5
90-3
102-7
105-4
104-6
106-3
104-3
102-3
99-1

11

102-0
98-3
99-9
102-6
105-3
110-9
1140
116-7
119-9
121-8
123-9
119-9
111-3

1-3

109-3
110-9
106-3
107-9
112-8
117-0
131-6
130-2
132-7
131-0
126-6
122-1
119-9

1-1

114-7
114-3
112-8
116-2
117-1
122-0
128-8
135-8
136-5
131-7
133-6
127-1
124-2

1-2

951
95-6
96-2
96-9
99-2
99-

100-2
100-6
102-0
102-9
103-4
103-8
99-6

121

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5
105-7

12-3

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5
1121

12-3

115-5
115-9
116-6
118-6
120-7
122-1
123-7
122-9
125-0
126-3
125-0
122-9
121-3

12-4

93-4
92-7
90-8
92-1
97-5
105-9
107-8
105-8
105-0
106-0
103-6
99-9
100-0

11

93-0
950
96-0
98-1
108-5
111-5
115-2
117-7
117-7
117-8
1131
108-3
107-7

1-2

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9
112-9
115-5

1-2

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
125-0
121-8
120-7

1-3

89-5
91-5
93-1
95-1
98-9
101-1
102-7
104-0
105-6
104-9
103-6
101-7
99-3

3-5

98-0
98-0
99-1
101-4
102-5
105-5
105-1
107-1
103-3
103-5
106-3
107-3
103-1

3-5

96-8
102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7
118-0
108-2

3-5

116-7
120-3
123-5
126-1
130-6
133-1
133-9
135-8
1311
130-5
130-4
128-7
128-4

3-7

56-9
95-7
100-1
102-4

108 1

1111
109-9
107-3
108-8
103-3
96-8
98-7
99-9

1-3

57-5
96-4
102-4
77-1
99-1
98-5
82-7
85-8
86-2
83-0
81-4
84-2
86-2

11

83-1
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175-5
174-8
155-9
142-5
137-3

1-8

137-5
159-6
168-5
177-3
189-5
168-3
156-0
142-0
143-4
138-4
134-9
123-5
153-2

1-5

91-4
91-9
92-9
92-8
94-9
99-2
100-6
101-0
104-0
107-4
106-1
107-9
99-2

3-4

101-6
99-8
99-4
98-6
99-5
101-3
104-4
106-0
109-9
108-7
108-2
111-5
104-1

3-4

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2
115-0
115-8
115-4
116-8

1101

3-4

109-9
103-1
107-6
108-0
110-9
111-5
114-0
117-3
115-5
115-1
115-8
113-8
112-3

3-3

91-6
94-7
93-2
97-5
101-1
99-7
99-8
107-2
107-5
103-6
101-6

Dec. 1 101-4

Average 1926 1 99-9
Relative weight of

Employment by
Cities as at Dec. 1,

1926 31

1927
Jan. 1

Feb. 1

Mar. 1

Apr. 1

92-9
96-4
99-1

99-4

May 1

June 1

July 1

101-4
103-7
106-1

Aug. 1

Sept. 1

104-6
102-8

Oct. 1 103-0

Nov.l 99-7

Dec. 1 98-7

Average 1927 100-7

Relative weight of

Employment by
Cities as at Dec. 1,

1927 2-8

1928
Jan. 1... 94-2

Feb. 1 .
95-7

Mar. 1 99-0

Apr. 1 100-5

May 1 104-8
107-4

July '1 107-6
111-7

Sept. 1 1111
Oct. 1 110-6

Nov. 1 106-6

Dec. 1 102-8

Average 1928 104-3

Relative weight of

Employment by
Cities as at Dec. 1,

1928 2-7

1929
102-9

Feb. 1
100-4

Mar. 1
104-5

Apr. 1
107-7

May 1
109-9
110-9

July 1
112-8
1141

Sept. 1
114-7

Oct. 1

Nov. 1

Dec. 1

111-7
111-6
109-4

Average 1929 109-2

Relative weight of

Employment by
Cities as at Dec. 1,

1929 2-8

iThe average for the calendar year 1926, including figures up to Dec. 31, 1926, being the base used in computing these indexes

the average index here shown for the 12 months, Jan. 1—Dec. 1, 1926, generally shows a slight variation from 100.
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127.8, which is the maximum so far recorded.

In 1006, the peak was 119.3 on August 1, while

that in 1927 was 111.0 on September 1. The
index averaged 119.0 during the year under

review, as compared with 111.6 in 1928, 104.6

in 1927.* 99.6 in 1926, ».« in 1925, 93.4 in

1921. 95.8 in 1923, S9.0 in 1922 and 88.8 in

1921.

As in t] a- years, an outstanding

feature of the situation during 1929 was the

marked expansion in construction, in which

the number of workers covered by these

statistics considerably more than doubled

between February and August. Manufacturing

showed consistent gains for many months, con-

solidating the favourable position established

in 192S, and affording much more employment
than in earlier years of the record. Mining,
logging, services, communications and trade

were all much more active than in preceding

years, employment in these industries attain-

ing the maximum so far reached in this record.

Transportation averaged rather higher during
1929 as a whole, although the group was
seriously affected towards the latter part of

the year by the delay in the movement of the

crop.

Employment by Economic Areas

Firms in all provinces generally reported
greater activity in 1929 than in 1928. The in-

dex, based upon the 1926 average as 100,

was higher in the Prairie provinces and
Ontario than elsewhere, these two areas indi-

cating more pronounced improvement over
the preceding year than was the case in the

remaining provinces.

Maritime Provinces.—In the early part of

1928, employment in the Maritime provinces
showed the customary decrease, succeeded by

n months of expansion. At the beginning
of September and October, curtailment was
noted, but this was less than in the same
months in 1928. The trend was again upward
on November 1, but further contractions were
indicated in the succeeding month. The index
number averaged 114.8 during 1929, as com-
pared with 106.6 in the preceding year, and
105.7 in 1923, when activity reached its highest

levels in the years prior to 1928. Manufactur-
ing, as a whole, afforded a greater volume of

employment in 1929 than in 1928, the index
averaging over seven points higher. The tex-

tile industries, which had been comparatively
dull throughout the preceding year, showed

*As the average for the calendar year 1926,
including figures up to December 31, 1926, is

the base used in computing these indexes, the
average for the 12 months, January 1-December
1, 1926, generally shows a slight variation from
100.

97518-4*

gains in 1929; lumber, pulp and paper and
iron and steel reported a much more favour-

able situation, the activity in the last named
being particularly noteworthy, both in its

local effect and as an indication of generally

improved conditions in industry. The index

in iron and steel averaged 127.7 in 1929, as

compared with 109.8 in the preceding year,

and with 100 in the basic year, 1926. Despite

the tie-up in the movement of grain, which
affected the general situation towards the end
of the year, transportation afforded more em-
ployment than in 1928, the average being

several points higher. Construction was con-
siderably brisker throughout the year, and con-
tinuation of work on several important projects

forecasts further activity during 1980. Ser-

vices, communications and trade registered a

higher level of employment than in any other

year of the record. The aggregate payrolls

of the 530 reporting firms in the Maritime
provinces averaged 77,007 persons, as com-
pared with 70,772 in the preceding year.

Quebec.—Employment in Quebec showed
rather more fluctuations than in 1928; the

period of expansion during the summer was

shorter, but in this period a larger number
of persons were added to the staffs of the

reporting firms than was the case in the pre-

ceding summer, while the situation each

month was more favourable than in the cor-

responding month in any of the last eight

years. From the low point of 101-1 on April

1, the index rose to 122-8 at its peak on
November 1, and at the beginning of Decem-
ber it was 118-4, or over 15 points higher than

on January 1. The labour forces of the 1,526

co-operating employers varied between 249,025

and 309,432 workers on the dates of minim urn
and maximum activity, respectively, averag-

ing 281,403 for the twelve months. The mean
index was 113-4, as compared with 108-3 in

the preceding year. Manufacturing as a whole

was much brisker in every month of 1929

than in the same month of other years for

which data are available. Lumber, iron and

steel and other manufactures recorded a ma-
terially larger volume of employment than in

the preceding year, while rather reduced activ-

ity was indicated, on the whole, in textiles, and
employment in pulp and paper was practically

unchanged. With the continuation of de-

velopment work in the newly prospected

mining areas of Quebec, employment in this

industry has been maintained at a high level,

but further improvement may be expected

when operations are more fully established.

Communications, services, transportation and
trade were all more active than in 1928; con-

struction, during the greater part of 1929,
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afforded more employment than in the pre- of work on several large power development
ceding year, the index averaging a few points undertakings, as well as on a number of in-

higher; this group should be very active in dustrial buildings now projected. Employ-
Quebec during 1930, with the commencement ment in logging camps was in much greater

Table III.—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES

Average calendar year, 1926=100

Note:—The relative weight shows the proportion of employees reported in the indicated industry to the total number of em«
ployees reported in Canada by the firms making returns on the date indicated.

- Manu-
facturing

Logging Mining
Commu-
nications

Trans-
portation

Cons-
truction

and Main-
tenance

Services Trade
All
in-

dustries

1926
Jan. 1 900

93-0
94-9
96-6
98-8
101-6
103-1
103-6
104-8
104-6
102-7
101-5
99-6

55-4

94-7
98-2
99-8
101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3
103-4

53-9

97-9
102-3
104-7
106-6
109-0
112-6
1131
115-2
115-9
115-7
1151
112-9

1101

53-7

107-3
112-8
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8
117-1

521

129-2
145-5

1390
79-2
72-7
96-4
80-0
63-2
66-8
82-9
99-6
139-2
99-5

3-9

136-1

1491
137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8

136-3
182-7
109-3

4-8

163-2
169-5
159-6
88-3
78-5
85-9
69-5
68-6
75-0
98-5
139-3
178-1
114-5

4-5

1710
178-3
167-8
83-1
75-8
92-7
801
74-0
83-6
117-1
173-3
212-3
125-8

5-5

100-9
98-4
93-0
92-5
93-0
96-5
99-8
99-8
101-7
105-0
106-5
109-0
99-7

5-6

104-7
104
101-6
103-0
103-6
105-5
106-6
109-4
109-9
111-5
111-4

1131
107-0

5-5

112-6
113-2
111-4
109-0
111-5
112-3
1131
114-9
115-7
117-1
121-2
1210
114-4

5-3

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-1
123-8
126-6
128-0
127-2
120-1

5-5

95-6
951
94-7
95-0
99-5
100-4
101-5
102-7
103-2
103-4
102-2
102-2
99-6

30

99-6
99-1
99-8
101-9
103-5
103-7
106-0
106-6
107-2
107-2
106-2
104-6
103-8

2-9

102-9
100-9
101-2
102-3
105-0
106-9
108-7
111-2
114-8
1151
114-1
114-7
108-2

2-8

112-6
110-9
1120
113-5
117-3
120-9
123-8
126-0
128-8
128-1
125-8
127-5
120-6

2-9

95-9
93-4
92-3
93-4
94-9

102-1
102-9
103-0
104-7
107-4
105-2
101-5
99-7

13-4

99-1
95-4
95-7
96-2
100-8
104-8
107-0
105-0
105-9
106-5
106-5
107-1
102-5

13-2

99-4
98-8
97-3
98-2
100-7
108-0
109-2
110-8
111-5
111-8
113-4
112-2
105-9

12-9

102-6
101-6
99-8
101-8
108-1
113-9
117-5
117-2
117-2
114-3
113-8
108-4
109-7

120

63-4
61-0
65-6
69-8
82-6

114-5
133-0
1371
133-5
126-9
111-2
91-3
99-2

9-2

73-1
67-6
72-3
72-5
95-0
121-3
144-2
150-2
150-4
139-8
122-1
99-5
109-0

9-7

78-6
75-6
73-3
78-6
103-7
136-8
154-3
167-7
158-7
147-3
137-4
113-2
118-8

10-6

87-4
79-3
80-0
85-4
1120
144-6
164-5
186-8
181-3
162-4
153-6
1190
129-7

111

90-1
90-1
93-0
94-2
95-7
100-9
105-3
111-8
110-4
105-8
991
97-9
99-5

1-7

96-7
95-9
97-3

990
101*5
105-4
113-1
115-8
120-0
115-3
107-9
106-9
106-2

1-8

105-3

105 8
105-3
108-4
111-7
118-4
130-8
132-8
132-5
127-7
120-8
117-2
118-1

1-8

118-0
117-3
118-4
121-1
121-6
131-1
145-4
146-6
146-6
141-0
131-6
125-3
130-3

2-0

101-3
97-4
95-8
95-4
96-3
96-7
97-8
98-2
98-1
1010
103-9
108-9
99-2

7-8

109-9
102-2
101-2
102-3
104-4
104-8
106-0
107-3
108-4
109-4
111-9
121-2
107-4

8-2

120-4

1100
109-7
1111
111-7
113-7
115-3
116-3
116-0
1201
121-3
127-4
1161

8-4

128-5
119-7
117-8
122-5
124-0
126-0
127-7
126-1
127-8
128-2
130-7
135-4
126-2

8-9

90-7
Feb. 1 91-8
Mar. 1 92-6
April 1 92-5
May 1 95-4

102-2
July 1 105-0

Aug. 1 105-5

Sept. 1 106-2

Oct. 1 106-5
Nov. 1 104-0

Dec. H 102-3
V Average 1926 99-6
Relative Weight of Employ-
ment by Industries as at

\ Dec. 1, 1926 100-0
1927

Jan. 1 95-9
Feb. 1 96-6
Mar. 1 97-5
April 1 97-4

101-8
107-2

July 1 109-7
Aug. 1 110-5
Sept. 1 111-0
Oct. 1 110-3
Nov. 1 108-8
Dec. 1 108-1

104-6
Relative Weight of Employ-
ment by Industries as at
Dec. 1, 1927 100-0

1928
100-7

Feb. 1 102
Mar. 1 102-6
Aprill 102-3
May 1 106-8
June 1 113-8
July 1 117-7
Aug. 1 119-3
Sept. 1 119-1
Oct. 1 118-8
Nov. 1 118-9
Dec. 1 116-7

Average 1928 111-6
Relati ve Weight of Employ-

Dec. 1, 1928 100
1929

Jan. 1 109-1
Feb. 1 110-5
Mar. 1 111-4

110-4
116-2
122-2

July 1 124-7
Aug. 1 127-8
Sept. 1 126-8
Oct. 1 125-8
Nov. 1 124-6
Dec. 1 119-1

Average 1929 1190
Relative Weight of Employ-
ment by Industries as at
Dec. 1, 1929 100-0

JThe average for the calendar year 1926, including figures up to December 31, 1926, being the base used in computing these
indexes, the average index here shown for the 12 months, Jan. 1-Dec. 1, 1926, generally shows a slight variation from 100.
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volume than in any other year of the record.

foretasting an active season in 1930 in lumber

and pulp and paper mills, while the gain in

trade was also particularly noteworthy.

Ontario.—With only two exceptions, there
was uninterrupted improvement from the first

of the year until October 1, which brought the

index on the latter date to 128-4, the highest

TABLE IV—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES, 1926-1929

(Average calendar year, 1926=100.)

Note.—The relative weight shows the proportion of employees in the indicated industry to the total number of employees
reported in Canada by the firms making returns on the date indicated).

Industries

Manufacturing
Animal products—edible
Fur and products
Leather anil products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnish

ings
Other textile products

Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products.

.

Clay, glass and stone products.

.

Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged pro

ducts
,

Machinery (other than ve-
hicles)

Agricultural implements
Land vehicles
Automobiles and parts

Steel ship building and repairing
Heating appliances
Iron and steel fabrication

(n.e.s.)

Foundry and machine shop pro-
ducts

Other iron and steel products.

.

Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Mon-metallic minerals (other
than coal)

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and maintenance
Building
Highway
Railway

Serfices
Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All industries

Jan. 1,

1926

900
91 -3

96-9
93-5
77-3
71-1
88-2
88-9
95-7
91-9
93-0
87-5
95-3
99-8
106-6
94-4
98-9
89-0

90-6
98-8
88-0

102-6
.92-4

79-9
97-2
93-5
86-7

95-4

92-3
85-7
85-9
52-6
103-9
89-6

80-7

87-7
88-0
88-5
94-0
91-7
129-2
100-9
106-3
94-7

95-6
911
96-8
95-9
96-6
99-6
74-9
63-4
68-3

460
66-0
90-

1

87-6
96-7
91 5
101-3
102-8
98-3
90-7

Feb. 1,

1926

930
87-1
91-7
96-8
81-1
72-7
96-7
95-8
85-4
92-7
95-2
90-6
95-9
101-4
104-3
98-6
1001
94-6

99-2
100-1
92-0

103-2
96-2
75-7
94-1
93-8
93-6

92-8

95-5
900
94-3
87-0
97-4
92-4

89-5

96-2

101

90-9
951
880
97-0
93-4
95-9
961
76-1
61-0
69-5
30-5
65-4
90-1
88-1
96-5
90-7
97-4

Mar. 1,

1926

86-6
94-4
100-7
83-3

75
98-9
97-9
91-9
92-1
91-7
91-0
98-5
98-9
105-6
99-6
99-4
97-4

100-3
102-6
92-5

119-2
98-6
81-4
93-5
94-1

97-8

93-4

96-1
94-0
100-0
104-9
96-8
94-2

96-1

102-3
96-5
94-6
96-4
951
139-0
930
95-0
92-5

84-5
94-7
88-6
96-2
92-3
96-4
95-1
72-4
65-6
67-8
25-4
78-2
93-0
91-6

101
92-0
95-8
960
95-6
92-6

April 1,

1926

96-6
88-0
95-8
100-0
87-3

800
99-3

95-3

930
98-9
97-6
99-3
101-2
100-3
99-4

102-4
101-7
98-5

105-8
100-7
90-4
93-7
93-5
100-5

99-2

96-2
102-4
108-7
100-3
98-2

98-4

106-2
97-0
96-4

961
96-9
79-2
92-5
92-8
92-8

89-6
950
88-6
96-8
93-4

96

101-

97-

95-

95-

94-9
92-5

May 1,

1926

97-6
96-7
97-6
94-2
90-2
101-5
101-8
95-3
91-4
97-1
96-2
98-7
98-2
94-5
100-3
100-3
100-4

99-7
102-9
105-1

88-1
101-4
100-1
95-3
93-6
102-9

103-5

100-1
99-8
105-6
113-2
101-0
101-4

100-9

99-6
98-5
97-9
102-3
99-9
72-7
93-0
91-3
94-8

95-2
99-5
96-3
100-3
94-9
97-8
95-4
88-5
82-6
90-6
60-8
85-9
95-7
92-9
101-2
98-0
96-3
96-6
96-2
95-4

June 1,

1926

101-6
109-0

1010
92-3
110-2
115-0
100-8
102-9
95-8
93-7
100-0
101-3
98-3
99-0
97-3
98-9
100-2

97-0
98-9
101-7

99-9
103-1
105-8
99-8
94-5
104-2

105-3

99-5
100-9
106-6
1131
111-3
101-7

102-4

100-

1

100-4
95-2
101-7
100-0
96-4
96-5
94-6
95-1

105-2
100-4
102-6
99-9

102-1
100-8
98-5
124-6
114-5
104-3
95-4
128-3
100-9
1010
100-2
100-9
96-7
95-6
98-9
102-2

Relative
Julv 1,

1926
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in the record. An average staff of 431,044

employees was registered by the 3,047 iirms

furnishing data in Ontario, as compared with

the mean of 388,995 in 1928, while the number
of employees per establishment averaged 141

compared with 131 in 1928. The mean index

was 123-1 in 1929, or nearly ten points higher

than in the preceding year. Manufactures
consistently reported a better situation, the

index being higher in every month than on

Table IV.—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES, 1926-1929—Continued

(Note:—Average calendar year, 1926 = 100) . The relative weight shows the proportion of emp.oyees in the indicated industry
to the total number of employees reported in Canada by firms making returns on the date indicated)

.

Industries

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings

.

Other textile products
Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products.
Machinery (other than vehicles)..

Agricultural implements
Land vehicles
Automobiles and parts

Steal shipbuilding and repairing. .

.

Heating appliances
Iron and steel fabrication (n.e.s.) .

.

Foundry and machine shop pro-
ducts

Other iron and steel products

.

Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (other than

coal)
Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and maintenance.
Building
Highway
Railway

Services
Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All industries

July 1, Aug. 1, Sept. 1,

1926 1926 1928

103-1 103-6 104-8
110-5 108-3 111-6
103-8 94-5 100-8
97-3 97-3 100-

1

117-5 118-8 118-9
125-9 129-2 128-9
100-5 99-4 98-4
103-9 100-1 102-6
96-5 1G0 105-0
97-5 107-9 108-9
101-5 102-5 105-0
103-8 104-9 109-8
99-1 99-7 100-4
99-2 100-0 99-7
97-3 99-8 99-5
99-2 99-6 99-6
98-5 98-3 98-9
101-1 100-4 100-5
99-2 102-7 100-3
99-1 94-7 98-6
99-8 103-1 104-1

101-1 89-3 84-0
99-9 99-5 100-2
108-7 1121 111-8
104-7 106-4 106-3
96-5 96-3 101-3
103-5 101-2 102-1
101-3 95-7 102-3
100-9 101-3 100-8
109-9 104-3 97-1
104-6 102-5 102-8
104-5 97-3 106-0
100-0 107-4 98-1
100-9 98-4 103-0
103-7 100-8 101-2

100-4 94-6 97-5
101-5 100-8 103-3

99-3 102-6 105-7

1030 101-2 103-2
97-6 96-1 96-8
80-0 63-2 66-8
99-8 99-8 101-7
96-9 95-0 98-9
102-1 104-3 104-5

107-0 112-7 109-2
101-5 102-7 103-2
105-6 108-9 108-0
100-5 101-0 101-9
102-9 103-0 104-7
104-0 103-5 104-4
100-3 101-4 103-4
116-5 112-1 112-7
133-0 137-1 133-5

1150 121-4 124-8

1560 193-5 188-1
138-5 129-8 191-2

105-3 111-8 110-4

109-1 120-

1

116-9
96-8 96-9 1010
102-0 103-7 103-6
97-6 98-2 98-1

95-9 96-0 96-1

101-2 102-6 102-2
105-0 105-5 106-2

Oct. 1,

1926

104-6
106-4

103-7
110

124

101

102
110
115
103'

105-8
103-5
99-3
99-7
101-7
99-5
102-2
104-2
101-5
101-8

Nov. 1,

1926

102-7
101-5
112-2
104-6
105-2
107-8
102-6
97-9
109-3
107-8
102-7
104-4
103-9
100-1
97-4
101-7
101-2
101-0
103-8
99-6
103-8

105-0
102-0

Dec. 1,

1926

101-5
101-4
103-6
106-1

900
83-4
105-2
99-3
112-2
108-0
103-9
103-8
105 1

103-5
103-4
101-6
102-6
103-7
98-4
102-9
105-1

Relative
Dec. 1,

Weight
1926

01
0-8
1-2
1-5
1-3

150
1-5
1-2

11
6-7
1-4
0-4
0-6
0-7

2

1

1

3

5

3

Average
Jan. 1,

Dec. 1,

19261

!The average for the calendar year 1926, including figures up to Dec. 31, 1926, being the base used in computing these indexes,

the average index here given for the 12 months Jan. 1—Dec. 1, 1926, generally shows a slight variation from 100.
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the same date in 1928, and also averaging a

few points higher than that for manufacturing

in Canada as a whole. Employment in iron

and steel, pulp and paper, food, electrical ap-

paratus, building material, non-ferrous metal,

lumber, textile and other factories showed de-

cided improvement over the preceding year.

The general advance in iron and steel products

is particularly significant, in view of the dull-

ness of recent months in the automobile trades

which are largely centered in Ontario. Nearly
all divisions of the iron and steel industry

showed expansion during 1929. Operations in

logging camps showed a marked increase, hav-
ing never before been on so large a scale.

Mining, communications, transportation, con-

Table IV.—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES, 1926-1929—Continued

( Nor*:—Average calendar year, 1926 = 100) . The relative weight shows the proportion of employees in the indicated industry
to the total number of employees reported in Canada by the firms making returns on the date indicated).

Industries

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings
Other textile products

Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemical and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products
Machinery (other than vehicles)
Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing
Heating appliances
Iron and steel fabrication (n.e.s.)

Foundry and machine shop products .

.

Other iron and steel products
Xon-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (other than coal)

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and maintenance
Building
Highway
Railway

Serrices
Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All industries

Relative
Jan. 1, Feb. 1, Mar. 1, Apr. 1, May 1, June 1, Weight,
1927 1927 1927 1927 1927 1927 June 1,

1927

94-7 98-2 99-8 101-5 103-9 106-9 55-7
91-9 92-8 90-6 94-5 102-2 115-4 21
96-6 89-3 83-2 95-9 93-4 97-3 01
102-9 104-9 105-6 103-2 100-2 100-3 1-9
77-4 81-9 85-5 88-3 98-2 111-3 6-3
67-6 70-8 74-6 76-7 94-0 113-2 4-2
94-9 102-8 105-8 108-5 106-9 105-6 10
95-3 101-3 105-0 1101 105-1 108-5 11
105-1 99-6 95-8 100-6 96-1 96-9 0-4
92-0 92-4 94-4 93-6 94-4 98-5 30
98-7 101-1 99-8 102-9 103-8 108-1 6-8
95-6 99-1 96-7 102-8 104-4 113-1 3-6
98-3 101-2 103-5 105-3 104-9 104-4 0-8
103-3 104-0 103-2 102-5 102-8 103-1 2-4
102-2 108-5 108-5 108-8 111 -3 113-8 1-6
98-2 101-8 103-1 104-8 105-9 105-5 8-6
100-9 103-6 104 106-1 109-1 109-6 3-3
99-6 101-2 102-3 104-8 102-0 102-5 1-7
93-2 100-4 102-6 104-6 102-3 99-8 2-5
97-7 102-1 104-0 103-4 114-3 114-3 11
92-6 105-1 104-1 102-3 105-5 107-7 1-4

111-2 102-9 107-3 111-1 107-6 95-7 01
950 100-7 101-6 102-3 104-4 106-2 0-8
93-3 89-8 92-1 95-0 99-1 108-0 1-2
97-6 96-6 97-1 99-6 103-9 106-7 1-5
108-3 108-0 107-4 106-5 105-0 105-0 1-2
94-2 99-8 103-5 104-8 106-7 105-9 151
97-2 99-6 104-1 113-2 115-8 112-8 1-6
100-9 104-4 104-4 1121 110-8 110-6 1-3
106-5 109-9 111-7 114-4 110-7 109-9 11
88-7 96-5 101-6 100-1 104-7 103-1 6-8
640 99-1 114-7 96-6 118-8 116-6 1-6
100-6 114-5 114-1 109-0 103-5 110-3 0-4
931 92-2 100-2 98-4 102-4 101-9 0-6
93-7 99-6 101-2 108-1 105-5 1110 0-7
101-2 100-9 105-9 111-7 108-5 105-5 0-6
97-6 100-9 101-3 104-8 104-5 104-5 20
100-7 104-4 105-8 1111 1121 1140 1-9
96-4 96-6 96-9 100-2 101-7 104-5 1-2
100-2 103-3 104-4 105-0 104-9 106-9 0-5
1361 149-1 137-5 85-7 82-8 86-8 2-3
104-7 104-0 101-6 103-0 103-6 105-5 51
110-4 107-9 104-2 104-7 102-8 101-8 2-9
101-7 102-8 102-1 103-9 107-5 110-9 1-4
88-1 91-6 92-3 95-0 101-2 111-9 0-8
99-6 99-1 99-8 101-9 103-5 103-7 2-9
95-2 95-5 96-0 102-4 105-5 106-8 0-6
100-7 100-3 100-9 101-9 102-9 102-7 2-3
99-1 95-4 95-7 96-2 100-8 104-8 131
97-1 97-8 96-9 98-4 103-2 104-4 2-3
102-0 98-3 990 98-6 99-9 103-0 90
85-6 771 75-7 80-2 102-1 114-8 1-8
73-1 67-6 72-3 72-5 950 121-3 11-9
86-7 82-9 87-3 88-7 102-9 112-4 4-2
40-0 30-3 27-4 35-7 68-5 125-0 1-9
73-5 68-9 76-2 730 99-7 126-8 5-8
96-7 95-9 97-3 990 101-5 105-4 1-8
93-0 92-0 92-5 92-7 95-9 101-5 0-9
96-0 96-6 100-9 103-1 103-3 107-2 0-2
102-2 101-4 103-0 106-5 108-9 109-8 0-7
109-9 102-2 101-2 102-3 104-4 104-8 7-2
115-3 103-7 102-4 103-7 106-3 106-5 4-8
99-8 99-2 99-0 99-6 101-2 101-9 2-4
95-9 96-6 97-5 97-4 101-8 107-2 100-0
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struction and maintenance, services and trade

employed considerably larger payrolls, the

improvement in construction and trade in this

province being especially important; the gains

in the service group took place chiefly in the

hotel and restaurant division, and are in part

a result of the immense tourist trade during

the vacation months.

Prairie Provinces.—Important expansion was
indicated in the Prairie Provinces during the

summer months; the payrolls of the employers
furnishing data averaged 145,100 persons dur-

ing the year and the index averaged 126-3,

while in 1928 an average payroll of 130,062

workers, and a mean index of 117-9 were
recorded. Towards the autumn, the small

TABLE IV.—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES, -1929—Continued

Note.—Average calendar year, 1926= 100. The relative weight shows the proportion of employees in the indicated industry
to the total number of employees reported in Canada by the firms making returns on the date indicated.

Industries Julyl,
1927

Aug. 1,

1927
Sept. 1,

1927
Oct. 1,

1927
Nov.l.
1927

Dec. 1,

1927

Relative
Weight
Dec. 1,

1927

Average
Jan. 1-

Dec. 1,

1927

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings
Other textile products

Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products
Machinery (other than vehicles)
Agricultural implements

Land vehicles
Automobiles and parts

Steel shipbuilding and repairing
Heating appliances

Iron and steel fabrication (n.e.s.)

Foundry and machine shop products.

.

Other iron and steel products
Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (other than coal)

.

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways

.

Shipping anf stevedoring
Construction and maintenance.
Building
Highway
Railway

Services ,

Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

AH Industries

106

121

101

100
115

120

106
108
97

100
107

111

104

104

114

103

100

107

106

107-0
120-6
91-1
100-7
117-4
123-6
105-8
105-9
94-9
107-0
108-4
112-8
104-6
104-1
115-4
103-5
108-3
100-0
96-9
112-5
109-4

106-8
117-6
99-9
103-9
114-4
119-6
105-8
102-7
97-2
109-4
108-8
112-3
107-6
104-5
115-7
104-4

1110
97-7
98-9
109-6
111-3

106-4
114-0
104-8
104-1
109-4
110-6
109-5
103-6
104-4
120-9
108-5
111-9
108-1
104-6
112-6
104-9
111-2
97-8
101-7
108-4
109-6

104-9
112-0
100-8
104-6
97-9
92-4
112-1
103-5
109-6
109-7
107-3
108-4
110-0
105-5
120-8
106-8
112-0
103-4
103-9
105-4
111-6

1C4-3
109-6
103-2
105-8
89-5
79-1
114-0
103-6
108-7
107-5
107-5
106-3
112-5
108-0
121-5
106-5
113-1
104-5
99-5
108-6
112-5

110
108

112

111

106'

103
107-

109'

106

107
102
113

102
104
114

107
103

69
106
102
112
115
106
110
104
107
105
105
117
144
120
221
137
113

116
107'

110'

106'

107'

102'

109'

108

103
113

112

101

101

107
113
107-1
96-7
89-5
100-6
103-8
112-2
97-7
103-2
111-5
108-8
101-1
68-6

109-4
104-9
116-6
115-6
106-6
112-4
105-2
105-0
106-4
103-6
110-1
150-2
129-6
242-4
132-4
115-8
120-8
102-2
112-1
107-3

108-8
104-5
110-5

104-1
104-4
109-5
117-2
107-8
100-1
106-9
112-2
94-3
94-6
89-7
92-0
105-4
116-6
96-3
105-5
111-5
106-9
101-2
78-7
109-9
104-

118-

117-

107
113

105
105

104-6
108-6
150-4
134-7
238-8
129-1
120-0
126-0
100-7
116-4
108-4
108-1
109-2
111-0

115-0
104-9
106-2
113-2
110-2
99-5
103-1
113-2
94-6
94-8
92-7
89-7
103-8
116-0
91-1
104-1
110-2
104-7
93-2
96-8
111-5
105-9
120-5
119-6
107-2
111-1
106-2
106-5
107-9
104-8
114-0
139-8
133-7
215-4
115-7
115-3
114-9
113-1
116-0
109-4
109-5
109-4
110-3

117-4
105-8
108-1
113-7
112-0
99-3

103-3
110-9
96-1
93-1
87-4
88-7
110-7
121-1
92-6
104-8
110-2
105-0
100-1

136-3
111-4
105-8
121-5
118-1
106-2
108-5
105-5
106-5
106-5
105-3
113-1
122-1
117-7
193-4
101-2
107-9
102-6
114-3
113-6
111-9
113-0
109-9
108-8

129-7
105-8
105-2
111-4
112-9
100-6
112-3
112-4
94-2
93-9
85-3
100-6
111-0
120-3
91-7
104-9
114-8
103-6
97-6
182-7
113-f
110-8
121-1
108-7
104-6
106-1
104-3
107-1
106-0
105-5
116-7
99-5
107-4
113-9
85-5
106-9
100-6
107-6
115-9
121-2
127-0
110-0
108-1

53-9
2-0
0-1
2-0
5-0
2-9

10
11
0-4
3-3

0-4
0-6
0-8
0-5
2-0
1-9
1-1

0-4
4-8
5-5
3-2
1-5
0-8

0-6
2-3
13-2
2-3

91
1-8
9-7
4-1
1-8
3-8
1-8
0-9
0-2
0-7
8-2
5-7
2-5

100-0
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harvest and the delay in marketing the grain

caused a Slackening of activity in the Prairie

Provinces, affecting more particularly the

transportation industries, but also business in

general, and resulting in considerable unem-
ployment among agricultural workers, who are

not represented in these statistics. Despite

these depressing factors, the level of employ-

ment, in manufacturing, mining, communica-

tions, transportation, construction and main-
tenance, services and trade was, on the whole,

much higher in 1929 than in 1928, when the

situation generally was better than in earlier

years of the record. Within the manufactur-
ing group, there were important gains in the

lumber, iron and steel and other industries.

Construction work in connection with the de-

velopment of the power resources of these

Table IV.—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES, 1926-1928—Continued.

Note.—Average calendar year, 1926 = 100. The relative weight shows the proportion of employees in the indicated industry
to the total number of employees reported iu Canada by the firms making returns on the date indicated.

Industries Jan. 1,

1928
Feb. 1,

1928
Mar. 1,

1928
Apr. 1,

1928
May 1,

1928
June 1,

1928

Relative
Weight,
June 1,

1928

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings. . .

.

Other textile products
Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products
Machinery (other than vehicles)
Agricultural implements

Land vehicles
Automobiles and parts

Steel shipbuilding and repairing
Heating appliances
Iron and steel fabrication (n.e.s.)

Foundry and machine shop products
Other iron and steel products
Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (other than coal).

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and maintenance
Building
Highway
Railway

Serrices
Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All industries

97-9
102-1
93-7
102-6
78-1
65-5

105-3
97-9
102-2
87-7
104-4
102-3
104-9
107-9
116-2
99-9
108-8
92-5
93-9
101-4
109-7

102-3
97-3
89-4
106-4
86-1
73-5
113-3
105-2
97-8
92-1
107-7
107-8
105-3
108-9
118-6
105-7
111-1
99-6
101-1
111-7
118-3

104-7
94-6
88-2
108-9
88-9
77-4
113-7
106-4
95-3
93-8
108-3
110-2
106-0
107-0
119-5
106-8
110-4
102-1
103-7
111-6
121-7

1C6-6
97-5
92-0
108-6
91-7
81-0
116-1
106-8
90-5
95-0
106-0
107-0
107-6
106-6
120-3
106-5
107-9
102-9
104-9
1130
116-3

109-0
108-2
89-5
102-6
98-2
89-7
117-1

1111
87-8
94-9
108-7
109-8
109-5
107-7
123-0
107-0
110-3
104-2
104-1
109-7
121-6

116-3
102-8
89-8
107-8
109-5
96-9
105-4
110-7
951
92-0
82-8
68-2
98-6
117-7
90-3
99-4
107-9
101-6
95-5
163-2
112-6
113-5
119-5
97-8
102-9

104

104-

103-
72-

78-6
82-8
63 1

79-0
105-3
99-0
107-8
113-9
120-4
127-1
107-3
100-7

138-9
108-5
96-3
107-2
108-4
101-7
108-6
114-1
99-4
96-4
96-4
99-0
91-7
126-9
96-6

104-1
113-9
102-8
95-8
169-5
113-2
113-6
120-7
99-9
100-9
98-1
101-7
98-8
105-6
101-7
73-5
75-6
84-6
540
74-9
105-8
99-6
113-8
1120
1100
112-5
105-3
102-0

148-0
108-9
96-0
109-0
109-6
106-9
114-1
117-3
104-0
103-7
120-3
104-8
103-3
127-3
100-4
105-3
116-1
106-4
96-6
159-6
111-4
109-7
122-6
100-4
101-2

101
97

103

77

73

79

49
75 1

105-3
99-1
114-6
111-5
109-7
112-3
104-6
102-6

141-2
111-3
104-0
110-4
110-1

1120
119-2
118-3
103-0
110-9
140-2
117-0
106-3
133-3
105-3
106-5
117-9

1100
97-8
88-3
109-0
104-9
123-8
101-1
102-3
100-9
102-8
98-2
103-3
99-4
84-7
78-6
87-1
43-2
82-8
108-4
100-3
119-2
117-2
1111
113-6
105-9
102-3

130-0
1130
108-7
112-2
112-5
114-6
124-7
120-1
100-4
114-0
154-7
120-3
108-4
140-2
111-5
105-2
1191
113-9
102-2
78-5
111-5
104-3
123-9
120-4
105-0
1060
104-7
100-7
107-0
99-2
100-6
103-7
102-6
83-8
109-7
111-7
103-4
120-

1

1211
111-7
114-4
106-2
106-8

112-6
116-7
91-1
100-4
109-7
106-5
117-1
113-4
92-4
100-0
111-3
113-5
112-5

125-7
106-3
110-5
104-0
101-9
108-7
120-1

133-8
114-1
115-7
118-9
117-5
118-1
125-3
123-9
102-8
118-7
170-0
125-4
112-7
138-8
113-9
108-4
120-7
116-9
103-9
85-9
112-3
100-7
126-6
135-2
106-9
111-5
105-7
108-0
112-3

105 1

119-8
136-8
118-3
142-5
144-1
118-4
114-7
118-5
123-6
113-7
116-3
108-3
113-8

55-0
2-0
0-1
1-8
5-8
3-7
10
1-1

0-3
2-9
6-6
3-4
0-8
2-4
1-7
8-1

3-2
1-6
2-3
1-0
1-5

0-1
0-8
1-2
1-5
1-3

15-8
1-6
1-3
0-9
7-4
2-5
0-5
0-5
0-9
0-6

21
1-9
1-

0-

2-

5-

2-

1-

0-

2-

0-

2-

12-9
2-3
8-8
1-8

12-6
4-2
2-3

61
1-9

10
0-2
0-7
7-7
5-3
2-4

100-0
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provinces was maintained at a high level dur-

ing 1929, and that of a more general nature

was also brisk. Highway work was exceed-

ingly active, being facilitated by the favour-

able weather and labour conditions for this in-

dustry which prevailed during the summer.
British Columbia.—The firms reporting in

British Columbia employed an average work-

ing force of 86,081 employees, while in the

preceding year the mean was 80,692. The in-

dex averaged 111-5, the highest on record, as

compared with 106-4 in 1928. At the end of

the year, employment was some eight points

higher than at the beginning. Practically all

groups of the manufacturing division showed
heightened activity, the advances in pulp and

Table IV.—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES, 1926-1929—Continued

(Note:—Average calendar year, 1926 = 100. The relative weight shows the proportion of employees in the indicated industry
to the total number of employees reported in Canada by the firms making returns on the date indicated).

Industries
July 1,

1928
Aug. 1,

1928
Sept. 1,

1928
Oct. 1,

1928
Nov.l,
1928

Dec. 1,

1928

Relative
Weight,
Dec. 1,

1928

Averages
Jan. 1-

Dec. 1,

1928

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings
Other textile products :

Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products
Machinery (other than vehicles)
Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing
Heating appliances
Iron and steel fabrication (n.e.s.)

Foundry and machine shop products.

.

Other iron and steel products
Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (other than coal)

.

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and maintenance
Building
Highway
Railway

Services
Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All industries

113-1
121-6
93-0
97-6
117-7
118-5
117-0
111-9
97-6
101-3
110-0
117-2
113-9
110-0
127-1
101-2
107-0
103-3
99-7
106-7
118-0

115-2
122-4
90-4
97-0
121-0
122-9
118-4
117-0
97-9
111-4
109-9
117-7
118-0
111-7
130-3
102-4
110-6
102-7
99-2
107-4
119-0

115-9
125-9
99-3
97-4
120-5
121-8
116-5
117-9
104-2
112-9
108-8
115-8
121-0
109-4
137-4
104-0
111-9
103-6
101-8
107-0
121-5

126-2
113-6
116-5
120-8
118-4
116-4
123-5
121-8
100-9
116-5
160-3
124-1
115-4
143-5
117-6
112-5
122-0
125-8
109-5
69-5
113-1
98-7
125-9
137-4
108-7
116-1
106-8
109-2
114-5
110-0
98.-0

154-3
120-5
222-3
159-8
130-8
133-5
119-2
129-5
115-3
117-8
110-8
117-7

110-5
108-5
122-9
123-8
118-8
118-7
121-7
125-4
140-1
120-7
179-9
116-4
114-6
151-5
118-6
112-2
123-2
133-5
115-8
68-6
114-9
101-8
129-6
140-3
111-2
121-2
108-5
110-8
114-8
111-7
100-0
167-7
131-9
251-9
168-8
132-8
136-8
120-5
130-6
116-3
118-6
1111
119-3

138-8
169-9
124-6
129-3
123-1
117-6
122-7
128-8
97-4
117-9
171-0
107-1
121-4
145-6
121-7
114-4
124-1
135-0
108-6
75-0
115-7
102-9
131-4
138-5
114-8
125-1
112-1
111-5
117-7
110-8
107-0
158-7
137-7
243-7
145-6
132-5
137-5
121-9
128-3
116-0
118-3
111-0
119-1

115-7
119-6
99-5
96-4
117-6
116-3
120-0
118-7
112-6
121-5
109-0
112-6
120-8
110-8
135
105

109
105

106

110

121

150-2
1100
123-3
127-9
127-4
116-4
125-0
127-6
98-4
1150
158-6
101-9
123-1
144-6
119-5
114-5
122-3
135-4
109-6
98-5

117-1
103-1
134-2
141-8
115-1
126-4
1121
111-8
118-3
111-5
104-5
147-3
138-2
212-7
130-5
127-7
125-8
119-5
133-2
120-1
122-4

1151
118-8
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paper, textiles and iron and steel plants being

most noteworthy. Logging, mining, trans-

portation, communications, services and trade

were much busier during the greater part of

1929 than in 1928, while slight gains were

shown in construction. The improvement in

logging is important, as this and the lumbering

group have been quiet in recent years.

Index numbers by economic areas are shown
since 1926 in Table I.

Employment by Cities

Employment in the eight centres for which
separate tabulations are made showed im-

provement during 1929 as compared with 1928

and previous years of the record. Windsor

Tabli IV —INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES, 1926-1929—Continued

(Nora:—Average calendar year, 1926 = 100. The relative weight shows the proportion of employees in the indicated industry
to the total number of employees reported in Canada by the firms making returns on the date indicated.)

Industries
Jan. 1,

1929
Feb. 1,

1929
Mar. 1,

1929
Apr. 1

1929
May 1

1929

5 119-8

7 110
8 100 3

9 91 4

3 107 9

9 100 8

2 123 5

3 117 8

2 97 8

6 101 6

3 109 8

4 105 ft

3 111 2

3 115
3 139 7

5 110 3

4 108 7

6 115 ft

108 4

1 111
2 124

9 113 2

2 141 6

2 176 8

9 118 9

4 125 1

121 9

136
2 137 6

6 145 9

133 9

126 2

7 140
215 2

2 136 7

1 133 6

7 174 6

138 9

1 118 8

7 134 3

133 7

112 5

1 75 8

9 115 ft

3 101 5

3 132 2

9 142 1

5 117 3

118 ft

3 116 9

8 108 1

3 119 ft

7 106
104 7

4 112
5 114 3

2 77 9

3 123 2

1 121 ft

8 113 8

5 126 3

9 133 5

5 124

9 128 8

8 113 7
4 116 2

June 1,

1929

Relative
weight,
June 1,

1929

Manufacturing
Animal products— edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings

Other textile products
Plant products, n.e.s

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products
Machinery (other than vehicles)
Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing
Heating appliances
Iron and steel fabrication (n.e.s.)

Foundry and machine shop products.

.

Other iron and steel products
Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (other than coal)

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and maintenance
Building
Highway
Railway

Services
Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All industries

70

112

103

110

98

10ft

100

107

114

142

102

10ft

109

93

100

113

96

141

153

110

108

114

128

114

117
117

10ft

113

130
112

120

150
120

106

121

122

105

171

116

111

126
118

112

117
111

102

113

103

83

87

96

70
85

118

114

113

124

128

136

110
109

112

105

80

92
87

71

121

111

102

97
109

104

110
116

138

107

109
110

102

109
127

120

138
151

112

109

115

130

126
134

127

121

126

177

105

118

117

132

111

128

12ft

108

178

117

113

128

115

110
108

111

101

114

102

78

79

93

43

79

117

113

118
123

119

124

109

110

115-7
104-7
84-8
93-3
95-0
81-1
123-8
115-5
103-3
100-2
108-0
103-2
109-7
114-3
138-5
110-1
110-6
111-5
108-5
110-3
121-9
111-4
138-6
152-9
112-9
107-7
116-5
130-4
132-1
141-4
1271
125-3
134-8
194-9
112-8
132-1
173-2
134-6
111-9
135-3
126-3
112-1
167-8
115-9
111-6
125-6
115-8
112-0
109-4
112-7
99-8
112-3
101-3
74-4

800
94-3
40-7
81-4
118-4
113-7
122-5
124-5
117-8
121-9
109-0
111-4

116

106
94

91

95

81

120

117

93

101

108
104

110

113

133

110

108

112

111

112

121

108
140
170

118

114

117

134

134

139

128

124

138

209
122

132

169

137

114

131

128

112

83

112

103

129

121

113

114

113

101

113

102

81

85

102

38

87
121

115

124

128

122

127

110

110
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and the adjacent Border Cities, Hamilton and
Quebec City reported higher index numbers of

employment than was the case elsewhere,

while Hamilton, the Border Cities and
Toronto showed the greatest gams over the

preceding year.

Montreal.—The staffs of the Montreal firms

making returns averaged 138,1S4 persons, as

compared with an average of 125,545 on the

payrolls of the employers reporting in 1928;

the mean index, at 115-3, was over seven
points higher than that for the preceding year.

Almost uninterrupted increases were indicated

from early in January until November, fol-

lowed by the customary contraction on De-
cember 1. Manufacturing as a whole reported

Table IV—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES, 1926-1929—Concluded

Note.—Average calendar year, 1926=100. The relative weight shows the proportion of employees in the indicated industry
to the total number of employees reported in Canada by the firms making returns on the date indicated.

Industries

Manufacturing
Animal products—edible
Fur products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Muscial instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings. .

.

Other textile products
Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood Distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Cruse, rolled and forged products
Machinery (other than vehicles)
Agricultural implements

Land vehicles
Automobiles and parts

Steel shipbuilding and repairing
Heating appliances
Iron and steel fabrication (n.e.s.)

Foundry and machine shop products.
Other iron and steel products

Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic mineral (other than coal)

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage ,

Steam railways ,

Shipping and stevedoring
Construction and maintenance
Building

,

Highway
Railway

Services
,

Hotels and restaurants ,

Professional
Personal (chiefly laundries) ,

Trade
,

Retail
Wholesale

All Industries

Relative Average,
Julyl, Aug. 1, Sept. 1, Oct. 1, Nov. 1, Dec. 1, Weight, Jan. 1-

1929 1929 1929 1929 1929 1929 Dec. 1,

1929
Dec. 1,

1929

120-3 121-6 119-8 120-2 117-2 112-8 52 1 117-1
122-3 123-6 121-0 117-1 115-2 110-1 1-8 113-8
104-0 990 104-3 103-1 102-5 90-2 0-2 95-5
92-8 94-4 96-4 97-7 95-5 94-3 1-6 93-1
122-7 124-5 120-7 116-6 106-1 93-6 4-6 106-2
122-6 125-8 122-0 114-7 97-1 79-6 2-5 98-9
123-4 126-2 121-7 125-4 128-1 124-3 1-0 122-9
122-3 119-0 115-6 115-8 116-6 112-0 1-1 115-7
99-9 99-5 99-4 101-8 102-8 100-0 0-3 100-6
112-3 118-4 123-4 134-8 122-7 115-8 3-1 110-9
113-0 1151 113-1 114-2 114-1 113-4 6-5 111-4
110-5 113-2 110-9 111-9 110-2 108-4 3-1 107-7
113-3 113-7 115-3 116-8 116-6 115-3 0-8 112-6
116-1 118-1 115-3 116-3 118-6 119-6 2-6 116-1
143-4 145-2 140-6 137-2 136-3 1350 1-7 139-5
105-8 105-7 104-8 106-9 107-4 105-8 8-0 107-2
104-1 104-4 100-6 102-2 105-5 104-9 2-9 106-0
113-3 107-2 113-1 115-4 117-1 117-2 1-7 113-1
103-5 105-1 105-7 107-6 104-5 101-6 2-5 104-9
104-6 108-4 100-9 105-1 104-6 101-1 0-9 106-4
125-6 128-1 120-0 128-2 130-0 130-3 1-6 124-6
111-8 115-4 103-3 115-5 118-7 119-7 0-9 112-3
147-0 148-0 146-1 148-2 147-7 147-0 0-7 144-1
183-8 171-4 160-8 177-3 186-3 189-4 01 171-7
118-7 117-9 120-6 120-6 122-3 122-6 0-8 117-8
137-8 141-2 139-9 136-7 133-8 129-1 1-2 126-2
137-0 139-4 136-8 138-9 132-1 129-7 1-5 127-6
142-7 146-1 154-7 158-2 164-1 161-7 1-6 143-8
126-8 126-3 122-3 120-9 117-1 110-9 13-8 125-2
136-3 138-1 133-3 132-6 129-0 118-0 1-4 134-2
132-1 136-5 131-9 132-5 133-2 131-3 1-3 130-4
127-8 125-9 108-3 103-0 96-8 96-7 0-8 115-6
119-9 117-6 114-6 112-8 106-2 98-4 5-7 121-2
145-3 130-3 129-1 126-8 115-2 94-0 1-3 154-2
142-7 149-4 142-1 146-2 133-7 124-8 0-5 130-3
133-6 132-7 130-8 138-0 139-4 133-5 0-5 131-9
178-4 182-6 181-3 175-3 185-2 174-3 10 174-2
127-6 123-8 128-3 123-0 115-4 1160 0-6 127-8
117-0 117-2 114-2 113-7 114-6 111-4 20 1141
134-8 136-7 133-6 132-9 135-7 132-7 1-9 132-8
141-7 147-8 148-8 149-1 149-4 148-4 1-4 138-2
113-4 113-0 118-4 116-6 113-7 110-7 0-4 112-5
80-

1

74 83-6 117-1 173-3 212-3 5-5 125-8
119-5 122-1 123-8 126-6 128-0 127-2 5-5 120-

1

102-9 104-2 105-9 1100 1120 112-7 2-9 107-4
140-3 145-1 147-2 149-7 152-7 154-8 1-7 139-2
148-2 151-8 153-2 151-6 149-7 136-9 0-9 137-1
123-8 126-0 128-8 128-1 125-8 127-5 2-9 120-6
130-5 133-7 140-3 135-7 132-5 129-7 0-6 124-8
122-0 123-9 125-7 126-0 124-0 127-0 2-3 119-5
117-5 117-2 117-2 114-3 113-8 108-4 12-0 109-7
128-7 130-5 134-3 132-9 131-7 127-5 2-5 123-6
113-1 113-3 112-2 109-6 108-4 102-2 7-8 107-1
126-0 120-8 121-2 113-8 117-4 114-4 1-7 104-7
164-5 186-8 181-3 162-4 153-6 1190 111 129-7
148-8 170-2 174-8 169-7 173-7 150-8 5-7 135-3
213-3 298-2 293-5 240-7 214-8 125-7 2-2 150 1

160-4 153-8 137-7 119-7 106-0 84-3 3-2 114-4
145-4 146-6 146-6 141-0 131-6 125-3 20 130-3
154-8 159-3 158-3 149-4 132-4 123-8 1-1 131-8
126-6 122-6 124-5 118-4 119-8 1171 0-2 121-4
135-1 132-9 133-2 133-9 134-1 130-7 0-7 130-6
127-7 126-1 127-8 128-2 130-7 135-4 8-9 126-2
132-8 129-4 130-1 130-6 134-6 143-2 6-5 131-0
116-8 118-7 122 -J 122-9 121-8 117-7 2-4 115-8
124-7 127-8 126-8 125-6 124-6 119-1 100-0 1190
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marked gains, especially in vegetable food,

printing and publishing, tobacco, distilled and

malt liquor and iron and steel plants: on the

other hand, textile factories registered a lower

average of employment. Communications and

trade generally showed a much better situa-

tion than in 1928 or any other year of the

record ; in transportation and construction the

index numbers averaged practically the same
as in 1928, but were higher than in previous

years for which data are available.

Quebec.—Considerable fluctuations were in-

dicated in Quebec, but the index averaged

higher than in earlier years of the record.

From the low point of 112-8 on March 1, it

rose to its maximum of 136-5 on September

1, and at the beginning of December was
higher than the average for any previous year

on record. The staffs of the employers fur-

nishing data averaged 11,977 and the index

averaged 124-2 in 1929, compared with 11,028

and 119-9, respectively, in 1928. Manufac-
turing, transportation and construction were
more active; within the first-named, general

improvement was noted except in the leather

industry, which showed a contraction as com-
pared with 1928.

Toronto.—Employment at the beginning of

1929 showed the usual pronounced curtailment,

the losses being rather less extensive than in

the same period of the preceding year. From
February on, however, the trend was almost
uninterruptedly upward until October 1, when
the index reached its maximum of 126-3, an
increase of 11 points since the first of Janu-
ary. Moderate declines were then indicated

on November 1 and December 1, but the

situation continued better than on the same
dates in earlier years of the record. The index
for the year averaged 121-3, as against 112-1

during 1928. The number of employees of the

co-operating firms during 1929, averaged
123,927, while in the year before the mean was
111,992. Within the manufacturing group,

food, iron and steel, textiles, printing and pub-
lishing and other plants recorded marked gains.

Transportation, construction, communications,
services and trade were also decidedly more
active during 1929 than in 1928 and earlier

years for which statistics have been compiled.

Ottawa.—Manufacturing on the whole re-

ported practically the same volume of em-
ployment as in the preceding year, pulp and
paper and other plants showing greater

activity, while lumber mills were rather

slacker. Gains were also shown in construc-

tion and trade, those in the former being
especially noteworthy. A mean payroll of

12,695 workers was reported by the employers

furnishing data, and the index averaged 120-7,

as compared with 11,995 employees and an

average index of 115-6 in 1928.

Hamilton.—Improvement was noted in

Hamilton during the greater part of 1929, the

index reaching the maximum so far recorded

on August 1, when it stood at 135-8, and
averaging 128-4 in the twelve months, as com-
pared with 108-2 in 1928. Manufacturing,

generally, was considerably brisker; the elec-

trical apparatus and iron and steel industries

maintained a much higher level of employ-

ment than in the preceding year, and textiles

were also rather busier. Construction and

trade were more active, especially pronounced

advances being indicated in the former, as a

result of an important program of industrial

expansion carried on during 1929. The co-

operating firms reported an average working

force of 38,351 persons, while in the preceding

year the average was 31,799.

Windsor and the adjacent Border Cities.—
The index number of employment in the

Border Cities averaged 153-2 and the recorded

payrolls averaged 18,906 workers in 1929, com-

pared with 137-3 and 16,447, respectively, in

the preceding year, and 86-2 and 9,654, re-

spectively, in 1927. Activity during the first

half of 1929 was considerably greater than in

the same months of 1928, but in the succeed-

ing months it was lower, largely owing to

curtailment in the automobile group. Em-
ployment in this industry was extremely brisk

during 1928 and first part of 1929, but as al-

ready stated, towards the latter part of the

year production declined1

, as was also the

ease in automotive plants in the United States.

Other branches of manufactures registered ex-

pansion, and construction was also busier.

Winnipeg.—The situation in Winnipeg was

more favourable in each of the first nine

months of 1929 than in the corresponding

month of the preceding year, while from

September onward, it was not quite so good,

mainly as a result of the smaller crop. The
mean index of employment for the year was

112-3, compared with 110-1 in 1928. Manu-
facturing, in practically all branches, was much
brisker, but transportation, construction and

trade reported a slightly lower level of em-

ployment. An average staff of 32,813 was

recorded by the firms whose data were re-

ceived, an increase of over 1,900 as compared

with the 1928 mean.

Vancouver.—Conditions in Vancouver were

generally better, the index averaging 109-2 as

compared with 104-3 in the preceding year,

while the paylists covered averaged 28,883

persons as against 26,682 in 1928. An upward
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movement was shown in manufactures as a

whole during 1929 as compared with the pre-

ceding j'ear, in spite of losses in the lumber
industry. Communications, transportation,

services and trade were decidedly more active,

while construction averaged approximately the

same.

Index numbers by cities are given in

Table II.

Manufacturing Industries

Considerable expansion in manufacturing-

was an important factor in the general im-

provement registered in 1929, when activity

in this division was greater than in any other

year since 1920. Statistics were received from
some 4,059 manufacturers employing, on the

average, 555,280 operatives, as compared with

the average of 508,462 reported by the 3,950

establishments reporting in 1928. The index

averaged 117-1 per cent of the 1926 payrolls

of the co-operating firms, and compared satis-

factorily with an average of 110-1 in the pre-

ceding year. The mean payroll per establish-

ment increased from 129 employees in 1928,

to 137 in 1929, as compared with 123 in 1927.

Practically all branches of manufacturing
shared in the generally favourable movement,
the only exception worthy of note being the

leather group, which continued dull. Especi-

ally important were the gains in the iron and
steel, rubber, lumber, food, putfp and paper

and textile groups, which together employ a

large proportion of the workers engaged in

manufacturing processes. Although the usual

seasonal heavy losses incidental to the holi-

day and inventory season wilil have reduced
employment to a considerable extent on Janu-
ary 1, 1930, it may be expected that with the

approach of spring the upward trend will be
resumed.

Animal Products, Edible.—Employment in

this division during 1928 was better than in

any previous year of the record, and this high

level was maintained in 1929. Fish-preserving

factories and dairies registered marked activ-

ity, while meat-packing plants reported smaller

staffs. The payrolls of the reporting employers
averaged 18,175 persons, varying between

15,883 on March 1, and 20,433 at the begin-

ning of August. The mean index was 113-8,

compared with 111-2 in 1928.

Leather and Products'.—Boot and shoe and
other leather-using factories, on the whole,

afforded less employment than in the preced-

ing year; an average working force of 16,460

employees was recorded by the co-operating

establishments, and the mean index was 93-1,

as compared with 100-7 in 1928.

Lumber Products.—The seasonal movements
always indicated in lumber works caused the

usual fluctuations during 1929, when employ-
ment was generally brisker than in 1928.

Steady gains between February 1, and August

1, were succeeded by consistent losses during

the latter part of the year. The payrolls of the

firms furnishing data ranged between 41,844

persons at the beginning of January and

63,865 on August 1, averaging 53,870 in the 12

months, as compared with the 1928 mean of

51,185. The average index, standing at 106-2,

was several points above the mean for the

preceding year; it was also higher than in

earlier years of the record. Rough and dressed

lumber mills recorded a larger volume of em-
ployment than in 1928, and improvement in

that comparison was also noted in furniture

and other lumber factories.

Musical Instruments.—Activity in musical

instrument factories was not quite so pro-

nounced as in 1928, according to statements

from some 40 firms whose staffs averaged

3,027. The mean index stood at 100-6 in 1929,

as compared with 101*4 in the preceding year.

The production of radio apparatus is not in-

cluded in this industrial group, which has un-

doubtedly been affected by the marked activ-

ity recently prevailing in that line.

Plant Products, Edible.—Employment in

vegetable food factories, on the whole, was
considerably better in 1929 than in the pre-

ceding year. The bakery, biscuit and confec-

tionery industries reported greater activity;

canneries afforded much more employment
than in 1928, and flour and cereal mills were

also busier. An average working force of

31,074 persons was registered by the reporting

establishments, in which the number of oper-

atives ranged between 26,584 on February 1,

and 38,874 at the beginning of October. The
mean, general index of 110-9 in 1929 compared

favourably with the 1928 average of 103 -2.

Pulp and Paper.—Continued development

of the pulp and paper industries caused con-

siderable increases, employment in this group

being better in 1929 than in any other of the

ten years for which records are available.

The reported staffs averaged 66,086 employees

and the index 111-4, as compared with 62,052

and 108-8, respectively, in 1928. Activity was

maintained last year at a nigh level in pulp

and paper mills; the printing and publishing

group showed substantial advances, while no

general change took place in paper product

factories.

Rubber Products.—Activity did not ad-

vance so rapidly during 1929 as in 1928, but

nevertheless employment continued in greater
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volume than in any other year of the record.
The mean index in 1929 was 139-5, compared
with 12S-7 in the preceding year. Footwear,
tire and other rubber factories were active in
Quebec and Ontario. The payrolls of the
plants supplying information averaged 17,697,
ranging between 16,895 workers on April 1

and 18,400 at the beginning of August; in
192S, the reported staffs averaged 16,206.

Textile Products.—Employment in the tex-
tile industries showed fluctuations which dif-
fered from those noted in 1928; considerable
improvement was indicated during the first

quarter of the year, fallowed by a lengthy
period of inactivity, despite which, the situa-
tion was more favourable at the end of the
year than at the beginning. The index aver-
aged 107-2, as compared with 105-1 in 1928.
An average staff of 81,367 employees was re-
ported by the co-operaiting manufacturers;
who averaged 555. Practically all branches of
this group were busier, the greatest improve-
ment being in thread, yarn and cloth and
hosiery and knitting mills.

Tobacco, Distilled and Malt Liquors.—
Statements were compiled from over 140 firms,
whose working forces averaged 15,926 persons,
varying between 14,315 on January 1, and
16,718 at the beginning of December. The
mean index of 124-6 in 1929 was many points
higher than in 1928, when it was 109-3. To-
bacco factories and breweries were active dur-
ing the year under review.

Chemical and Allied Products.—A higher
level of employment than in previous years
of the record was indicated in this group dur-
ing 1929, when the index averaged 117-8 as
compared with 110-5 in 1928. An average pay-
roll of 7.841 workers was registered by the
employers whose statistics were tabulated, as
against the 1928 mean of 7,183.

Claxj, Glass and Stone Products.—-Improve-
ment was reported during six months in 1929,
when employment was in greater volume than
in any other year of the record. The index
number averaged 126-2, while in 1928 it was
111-4. The marked activity in building dur-
ing 1929 is reflected in the personnel of build-
ing material factories, 139 of which reported
an average working force of 12,585 persons.
At the maximum, the number employed was
14,122.

Electric Current.—The number employed in
electric current works was greater than in
any other of the last ten years; the index
averaged 127-6, as compared with 118-3 during
1928, the previous high level of the record.
The aggregate staffs of the co-operating pro-
ducers averaged 15389 during 1929, when the
average number on the payrolls of the indi-

vidual firms making returns was 169, as com-
pared with 158 in the preceding year.

Electrical Apparatus.—Employment in this
division, which includes the manufacture of
radios and equipment, was in greater volume
during 1929 than in any other period on record,
steady improvement having been shown in the
first eleven months of last year. The reported
payrolls included, on the average, 14,555 work-
ers and the mean index was 143-8, as com-
pared with 11,912 and 117-9, respectively, in
1928.

Iron and Steel Products.—Improvement
in the general situation was noted during the
first part of H929, and, despite the succeeding
period of curtailment, the index averaged
125.2, or between 12 and 13 points higher
than in the preceding year, when employment
was in turn, higher than in other years for
which data are available. Gains were shown
in .all branches of the group, those in vehicle
factories being particularly noteworthy, in
spite of the falling off in automobile pro-
duction which affected the situation in the
latter part of the year. The crude, rolled and
forged, machinery, agricultural implement and
structural iron and steel groups also recorded
great activity. The aggregate working force
of some 660 manufacturers of iron and steel
products who reported during 1920, averaged
161,126 persons, while in 1928 the mean was
143,013 and in 1927 it was 126,920; the average
labour force per establishment in the year
under review was 244 workers, or 29 more than
in the preceding year, and 46 more than in
1927.

Non-Ferrous Metal Products..—Employment
m this division fluctuated considerably during
the year under review, but in every month
was in greater volume than in the same month
of any other year since 1920. The index
averaged 132.8 and the reported employees
19,994, compared with 119.7 and 17,705, re-
spectively, in 1928.

Mineral Products.—Employment in non-
metallic mineral product plants was much
brisker, the index standing at 138.2, as com-
pared with 120.5 in 1928. Statements were
received each month from over 80 firms with
an average staff of 13,361 persons, as against
11,439 in the preceding year. The gas,
petroleum and other divisions of this classi-
fication maintained a good volume of employ-
ment.

Other Manufacturing Industries.—Fur fac-
tories showed a more favourable situation
than in the preceding year, and the production
of wood distillates and extracts and of mis-
cellaneous manufactured products also in-
creased.
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Logging

Logging camps, on the whole, reported de-

cidedly greater activity than in 1928; in fact,

the index averaged higher than in any other

year for which data are available. The work-
ing force of the firms supplying information
averaged 32,311 men and the index number
125.8 in 1929; in 1928, the mean index was
114.5 and the average payroll 27,518. As has
already been mentioned in other issues, the

growing practice on the part of the larger

operators, of letting contracts for their wood
requirements to small contractors and to

settlers on the northern frontiers of settle-

ment, is increasing the difficulty of collecting

current statistics on employment. As usual,

the greatest variation in logging was in

Ontario and Quebec, while in British Columbia
a rather more constant volume of employment
was afforded.

Mining

As in 1928, there were losses in employment
in mining during the first part of 1929,

followed by a series of advances lasting until

the beginning of October, when declines were
indicated; the gains during this period of ex-

pansion resulted in a more favourable situation

than in any other year of the record. The in-

dex averaged 120.1, compared with 114.4 in

1928. In coal-mining, conditions were slightly

better than in 1928, employment being gen-

erally more active. The mean index was
107.4, as compared with 106.4 in 1928, while

the labour force of the co-operating operators

averaged 27,666 workers in 1929. In metallic

ores, the level olf employment was decidedly

higher, the index, at 139.2, averaging some
twelve points more than in 1928, the previous

maximum. The staffs of the reporting firms

averaged 16,055 during the year under review,

compared with 14,3112 in the preceding year.

When the operations planned in the newly
prospected areas are established, employment
in metallic ore mines may be expected to

show further important advances. Non-
metallic minerals (other than coal) registered

greatly increased employment, an upward
movement being recorded during a good share

of the year. The index averaged 137.1, as

against 1123.8 in the preceding year; a mean
payroll of 8,803 persons was employed by the

co-operating firms, while those reporting in

1928 had an average of 7,876. Quarries,

asbestos mines and other divisions coming
under this heading recorded considerable

activity, in sympathy with that generally pre-

vailing in the construction industries.

Transportation

Heavy seasonal losses were shown in the

first three months of 1929, after which the

tendency was almost uninterruptedly favour-

able until the beginning of September, when
the effect of the small crop in the West and
of the delay in the movement of grain, was
shown in curtailed employment.
However, the activity in the first nine

months on steam railways, and throughout
the year in local transportation, resulted in a

higher level of employment in the twelve

months as a whole. The index averaged 109.7,

as compared with 105.9 in 1928. The trans-

portation companies whose returns were
tabulated employed, on the average, 124,462

workers, as compared with 118,759 in 1928. In

the steam railway division, the index averaged

107.1, or less than one point higher than ia

1928; at its peak on August 1, it stood at

113.3, which is the highest point yet reached.

An average working force of 84,438 employees
was recorded in steam railway operation, com-
pared with 83,337 in 1928. Street railways

and cartage, reporting an average payroll of

24,381 persons, were generally much more
active, the index averaging 123.6, compared
with 111.7 in 1928. Employment in shipping

and stevedoring was also brisker than in 1928,

in spite of the grain congestion; the mean
index was 104.7, while the reported staffs

averaged 15,643, varying between 10,614 per-

sons on March 1, and 10,436 at the beginning

of September. In the preceding year, the

mean index was 96.4.

Communications

Telegraphs and telephones showed further

substantia] advances during 1929; the index

averaged 120.6, or ever twelve points higher

than in 1928, the previous high level of this

record. The personnel of the companies
furnishing data averaged 29,077 employees, of

whom some 78 per cent were engaged on
telephones. The improvement during 1929

was general throughout the Dominion.

Construction and Maintenance

Very pronounced expansion was indicated

by the construction industries in 1929; during

the period of most marked activity, from
February 1, to August 1, more than 100,000

workers were added to the forces of the co-

operating contractors, whose payrolls averaged

122,239 during the 12 months, varying between

72,913 on February 1, and 177,459 at the

beginning of August. The general index for

this group averaged 129.7 compared with

118.8 in 1928, the previous high level of this

record. Building construction gained steadily
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from March 1, to September 1, and abowed

further improvement on November 1, but

was comparatively brisk in every month. A
mean index of 135.3 in 1929 compared

favourably with that of 112.0 in the preceding

year. The average number of persons em-

ployed by the reporting contractors was 51,-

851. As already mentioned in the case of

logging, there is a growing tendency on the

part of the larger contractors to sublet their

contracts by trades to subcontractors, who
usually employ a comparatively small num-
ber of workers. When they have less than 15

employees, they are not asked to furnish data

on employment, so that the number employed

in building is undobutedly considerably in ex-

cess of that covered in these statistics. Road
construction reported many additions to staffs

during the summer, when the number em-
ployed was higher than in any other year on

record; in the Western provinces, the favour-

able weather conditions and an easy labour

market, due to the smaller crop, facilitated

work on an extensive program of highway con-

struction and improvement. The payrolls

registered averaged 25,328 workers, and ranged

between 5,784 on April 1 and 51,867 at the

beginning of August. In many districts, road

work is supplementary to the occupations

ordinarily followed by nearby residents,

particularly agriculturists during slack periods

on their farms. Employment in railway con-

struction, (which the working forces covered

averaged 45,059 men) did not attain so great

a volume as in 1928, but with that exception,

was brisker than in any other year of the

record. The index averaged 114.4, while in

1928 the mean was 116.7 and in 1927, it was
101.6.

Services

Statements wTere received monthly from
some 200 firms in this division, whose em-
ployees averaged 21,196. Gains were noted

from January to September, succeeded by
seasonal declines until the end of the year.

Employment in hotels and restaurants was
very active during 1929, partly as a result

of the extensive tourist trade, while improve-

ment was also shown in other divisions. The
index number averaged 130.3, as against 118.1

in 1928; this wras considerably better than in

any other year of the record.

Trade

Employment in trade was decidedly more
favourable than in previous years of the

record, the index number being higher in each

month of 1929 than in the corresponding month
of any other of the last ten years. Both retail
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and wholesale trading establishments shaied in

the gains, which were fairly well distributed

over the country. With one exception, there

was uninterrupted expansion from March until

the end of the year. The payrolls of the co-

operating firms averaged 83,408 persons and

the index 126.2, compared with 73,811 and
116.1, respectively, in 1928. Of these workers

over 70 per cent were classified as employed in

retail stores. In recent years, a growing ten-

dency has been in evidence in this group for

the larger stores and the chain organizations to

absorb small businesses which would not other-

wise have been represented in these statistics,

but it is also true that a general and healthy

growth has characterized trade; this is specially

significant as an indication of the increased

purchasing power and the greater prosperity of

the Canadian consumer.

Tables Showing Employment by Industries

Table III gives the index numbers of em-
ployment by main industrial divisions since

1926, while the trend of employment during

the years 1926-29 in some 60 industries is

shown in Table IV. The columns headed
" relative weight" indicate the proportion that

the number of employees in the indicated in-

dustry is of the total number of employees re-

ported in Canada by the firms making returns

on June 1 and December 1 of the indicated

years.

In connection with the construction of the

new Canadian National Railway terminals at

Montreal, which are said to constitute the

greatest single building program in Canada,
Sir Henry Thornton recently informed a

delegation from the Building Trades Council

that a clause requiring the contractor to pay
the current standard wage for the different

classes of labour employed would be inserted

in all contracts and subcontracts for the

work. This provision is in keeping with the

regular practice on the Canadian National

Railways, the Fair Wage Clause being incor-

porated in all construction contracts.

A Royal Commission on the Civil Service

was recently appointed in Great Britain, with

instructions to inquire into the structure and
organization of the Service, with special refer-

ence to the standard of remuneration, including

the differential rates as between men and
women; the machinery existing for the dis-

cussion of condition of employmtenit ; the

question of retirement, especially the position

of women who retire on marriage.
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN
NOVEMBER, 1929

HP HE following information as to the em-
*• ploymemt situation in Canada is based

upon reports from four sources:

—

(1) The Dominion Bureau of Statistics re-

ceives reports each month from most of the

larger employers of labour throughout Canada
in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns representing firms employing fifteen

workers or more. The number of firms so re-

porting in November was 7,197, their em-
ployees numbering 1,038,880 persons.

(2) The Department of Labour receives re-

ports from local trade unions throughout Can-
ada, showing the number of their members
who were unemployed in the period under re-

view. The number of unions reporting for IjTo-

vemiber was 1,701, having an aggregate mem-

bership of 212,973 persons. It should be
understood that the report on the number of

unemployed workers refers only to organized

labour, no figures being available as to the

number of unorganized workers who were
without employment.

(3) The Department of Labour receives re-

ports from the 64 offices of the Employment
Service of Canada showing the number of

applications for work, the existing vacancies

and the number of workpeople placed in

positions.

(4) The Dominion Bureau of Statistics re-

ceives each month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of various

classes of building construction.

(1) Employment Situation at the Beginning of December, 1929, as

Reported by Employers

The seasonal falling-off in employment re-

corded at the beginning of December was on a

larger scale than in most of the last ten years;

the small crop, the grain congestion, the short-

age of power in British Columbia due to lack

of rain, the feeling of caution in business re-

sulting from the stock market depression, and

the seasonal reaction from the unusually pro-

nounced industrial activity indicated in recent

months, combined to produce a contraction

rather greater than the average; but in spite

of this, employment was in greater volume
than in the early winter of any previous year

of the record. The 7,197 firms reporting to

the Dominion Bureau of Statistics employed
1,038,880 persons on December 1, compared
with 1,086,380 in the preceding month. Re-
flecting this decline of over four per cent,

the index, based upon the 1926 average as

100, stood at 119-1, compared with 124-6 on

November 1, 1929, and with 116-7, 108-1,

102-3, 96-5, 91-9, 96-9, 96-3 and 88-3 on

December 1, 1928, 1927, 1926, 1925, 1924, 1923,

1922 and 1921, respectively.

The most noteworthy losses were again in-

dicated in construction and manufacturing,

while very pronounced improvement was re-

ported in logging and trade.

Employment by Economic Areas

All provinces registered curtailment, tihe

largest recessions taking place in Ontario and
the Prairie Provinces, as is customary at the

time of year.

Maritime Provinces.—Large seasonal re-

ductions were noted in the Maritime Pro-

vinces, chiefly in construction, but also in

lumber mills and iron and steel plants, while

logging, trade and shipping afforded greater

employment. The payrolls of 554 co-operat-

ing employers totalled 76,649 workers, as

against 84,220 workers on November 1. Smaller

losses were reported on the same date in 1928,

but the index was then much lower.

Quebec.—There was a falling-off in activity

in Quebec, according to statements from 1,665

employers of 299,196 persons, or 11,087 less

than in the preceding month. Manufacturing,

construction and transportation showed de-

clines, those in construction being particularly

noteworthy; on the other hand, logging was

decidedly busier and important improvement
was also shown in trade. Less pronounced

decreases were recorded on December 1, 1928,

when employment was in smaller volume.

Ontario.—Employment in Ontario showed a

considerable contraction; 11,914 workers were

released from the staffs of the 3,230 firms

Whose statistics were received, and who had
437,678 on their payrolls. Retail trade and

logging registered marked seasonal gains, and
considerable improvement was also shown in

the tobacco, telephone and metal mining

groups. Transportation, construction and

manufacturing, however, reported large losses,

and smaller reductions were shown in quany-
ing, wholesale trade and services. The index
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was over three points higher than in the same
month in 1928, when curtailment was also

reported.

Prairie Provinces.—Further pronounced- de-

clines were indicated in the Prairie Provinces

on the date under review, when 12,518 per-

sons were let out by the 1,015 reporting em-
ployers, who had 140,846 on their staffs.

Logging, coal-mining, telephones and retail

trade were much' more active, while construc-

tion registered particularly pronounced re-

ductions, and transportation and manufactur-

ing were also slacker. The situation in these

•provinces has been greatly affected by the

small harvest and the tie-up in the movement
of grain, resulting in a lower level of em-
ployment than at the beginning of December,
192S, although activity was greater than in

the early winter of all other years on record.

British Columbia.— Continued losses involv-

ing a larger number of workers than those

noted on December 1, 1928, were shown in

British Columbia, where 732 firms had 84,511

employees, as compared with 88,921 in their

last report. Food factories and lumber mills

were slacker, as were construction, transporta-

tion and logging; on the other hand, trade

recorded more activity. The situation con-

tinued better than on the same date in any
of the last ten years.

Table 1 gives index numbers by economic
areas.

Employment by Cities

The eight centres for which separate tabu-

lations are made showed lessened activity, the

losses in Montreal being most noteworthy.

Montreal.—There was a reduction in the

employment afforded by the 893 co-operating

firms, whose staffs declined by 5,622 persons

to 144,324 at the beginning of December.
Manufacturing and construction reported a

considerable falling-off, while retail establish-

ments showed increased employment. Less

extensive losses were noted on the same date

in 1928, but the situation continued better

than in the early winter of 1928, or of any
other year since the record for this city was
commenced in 1922.

Quebec.—Employment in Quebec City

showed a decrease, 629 workers being laid off

by the 121 employers whose returns were re-

ceived and who had 12,854 employees on
December 1. The largest contractions were
in construction and manufacturing. Rather
smaller declines were indicated on the same
date in 1928, when the index was five points

lower.

Toronto.—Continued decreases in person-

nel were reported in Toronto by 953 firms
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who employed 129,144 persons, as compared
with 131,109 at the beginning of November.
Trade showed noteworthy improvement, but

manufacturing, construction, services, com-
munications and transportation were slacken'.

Although gains had been registered on De-
cember 1, 1928, the volume of employment
was then rather smaller.

Ottawa.—Curtailment was shown in this

city, chiefly in manufactures and construction,

while communications afforded more employ-
ment, largely due to a reorganization of

divisional headquarters in the Bell Telephone
Co.; 145 employers in Ottawa recorded a

combined payroll fo 13,270 workers, as against

13,505 in their last report. Employment was
more active than at the beginning of De-
cember, 1928, when larger losses 'had been

indicated.

Hamilton.—Declines were reported in Ham-
ilton, where an aggregate staff of 38,650 per-

sons was employed by the 221 firms furnish-

ing data, who had 39,177 employees on their

November 1 forces. Construction was busier,

but manufactures were decidedly slacker. The
index many points higher than on the same
date a year ago, when improvement was noted.

Windsor and the Adjacent Border Cities.—
There was another large reduction in the

Border Cities, mainly in manufacturing.

Statements were tabulated' from 135 em-
ployers with 15,393 workers, or 1,436 less than

in the preceding month. Rather greater losses

were indicated on December 1, 1928, but em-
ployment then was at a higher level as the

automobile trades had been enjoying a period

of very marked activity, which did not con-

tinue into the latter part of 1929.

Winnipeg.—Employment decreased in Win-
nipeg, according to data received from 337

firms employing 34,024 persons. Improvement
was reported in trade and communications,
while manufacturing, construction and trans-

portation released employees. The index was
slightly lower than on the same date in 1928,

when practically no change from November
had been noted.

Vancouver.—There was also a contraction

in Vancouver, according to 286 employers of

29,524 workers, or 619 less than on November
1. Manufacturing and construction showed
curtailment, but trade afforded more employ-
ment. A more extensive reduction had been
recorded at the beginning of December, 1928,

When the index was lower.

Index numbers by cities are given in Table
II.
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Manufacturing Industries

A substantial reduction in employment oc-

curred in manufacturing establishments, 4,246

of which employed 541,315 operatives, com-
pared with 562,275 on November 1. This

decline exceeded that noted at the beginning

of December, 1928, when the index was prac-

tically the same as on the date under review;

on December 1 in all other years of record,

it was lower. Iron and steel and lumber

factories reported the greatest contractions,

while smaller losses were noted in food, tex-

tiles and other groups.

Animal Products—Edible.—There were
further seasonal declines in fish-canneries

(mainly in the Maritime Provinces), and also

in dairies. The result was a reduction of 815

in the staffs of the 201 firms making returns,

who had 18,214 employees. This decrease in-

volved about the same number of persons as

Note.—The "relative weight" in Table I, shows the proportion of employees in the indicated area to the total number
of all employees reported in Canada on the date under review.

Table 1.—INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926=100)

Canada Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

1921

Dec. 1 88-3

96-3

96-9

91-9

96-5

90-7
91-8
92-6
92-5
95-4
102-2
105-0
105-5
106-2
106-5
104-0
102-3

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3

1191
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6

1191

100-0

100-4

103-4

102-3

89-0

93-7

94-7
95-5
99-6
950
94-1
98-7
102-2
106-1
108-5
105-8
97-2
95-5

101-8
98-3
97-4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-5
98-5
101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

7-4

79-8

89-5

93-9

90-8

93-9

86-5
88-3
89-6
91-2
94-4
103-7
107-5
108-2
107-8
107-8
105-4
102-7

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2

1101

99-6
101-6
100-9
99-2
103-0
110-7
113-6
114-1
115-7
114-3
114-8
112-6

103-3
105-9
104-7
101-1
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

28-8

91-5

100-5

99-5

94-1

98-6

91-9
93-8
95-0
93-7
96-3
101-4
103-3
103-0
104-3
105-1
103-7
103-1

96-8
98-3

100-1
100-4
104-5
108-1
108-9
109-2
110-5

1111
109-8
109-1

101-9
104-9
106-3
106-0
1101
115-5
117-7
118-9
119-5
120-4

121 1

119-7

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

42-1

94-9

100-8

98-6

911

96-7

94-4

901
88-0
87-6
91-8
102-8
106-5
105-8
106-2
109-2
106-9
104-7

99-9
96-4
95-2
94-1
99-0
106-5
110-7
1140
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
1131
118-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5
119-0

13-6

78-9

1922

Dec 1 84-8

1923

Dec. 1 86-7

1924

Dec 1 .
88-7

1925

Dec 1 .
96-7

1926
89-2

Feb. 1 91-9

Mar. 1 91-6

April 1 . . . 96-1
100-7
103-5

July 1 104-8
107-2

Sept. 1 108-1

Oct. 1 105-8

Nov. 1 102-9

Dec. 1 100-0

1927
87-7

Feb. 1 . .
.

90-8
93-0

April 1 96-1
99-4
105-5

July 1 109-1
110-0

Sept. 1 108-7

Oct. 1 107-8

Nov. 1
104-2

Dec 1 101-0

1928
91-4

Feb 1 93-5

Mar 1 97-0
100-0
105-4

T ft

«
'

'

109-9

July 1 114-0
116-4
115-5

Oct 1 1140
1121
107-9

1929
100-4

Feb 1 96-4
103-7
106-0
111-6
117-5
118-2
122-7

Sept 1 121-5

Oct 1 118-2
113-9

Dec 1 108-3

at Dec. 1, 1929 81
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that recorded on the same date in 1928, when
employment was at a slightly higher level.

Leather and Products—Following the

favourable movement indicated during the

last few months, employment in tlnis industry

showed a loss at the beginning of December,

chiefly in boot and shoe factories. Statements

were tabulated from 176 manufacturers,

employing 16,675 persons, as compared with

16.897 on November 1. Greater losses had

been noted on Decemiber 1, 1928, when the

index was slightly lower than on the date

under review.

Lumber and Products.—Seasonal curtail-

ment of operations on a smaller scale than at

the beginning of December, 1928, took place

in saw-mills, while furniture, vehicle and
match factories also reported reductions in

payrolls. All provinces shared in the down-
ward movement. Data were received from
699 firans in this industry, whose staffs

declined from 54,327 workers on November 1,

Note.—The "relative weight" in Table II shows the proportion of employees in the indicated city to the total number of all

employees reported in Canada on the date under review.

Table II—INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
1926= 100).

Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922
Dec. 1

1923
Dec. 1

1924
Dec. 1

1925
Dec. 1

1926
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1927
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1928
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1929
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

Relative weight of

employment by cities

as at Dec. 1, 1929....

95-9

94-8

SW-

OT
104

105

106

106
105-7
104-7
101-9

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

98-6
100-3

1010
101-8
105-9
109-7
110-4

1121
115-7
114-3

1151
1130

104-6
106-9
107-5
108-2
114-2
119-3
120-3
122-4
120-2
120-5
121-8
117-1

99-6

95-4

90-9
91-6
93-3
96-0
101-5
90-3
102-7
105-4
104-6
106-3
104-3
102-3

102-0
98-3
99-9
102-6
105-3
110-9
114-0
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
1170
131-6
130-2
132-7

1310
126-6
122-1

114-7
114-3
112-8
116-2

1171
1220
128-8
135-8
136-5
131-7
133-6
127-1

1-2

102-7

99-7

100-4

95-1
95-6
96-2
96-9
99-2
99-7
100-2
100-6
102-0
102-9
103-4
103-8

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105 1

105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
1170
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122 1

123-7
122-9
125-0
126-3
125-0
122-9

12-4

92
90
92
97
105
107

105

105

106

103

99

93

95

108

111

115

117

117
117

113

108

105

105

105
105

120

118
123

126
124

119

118
115

107
110

109

111

123

127
128

128

126
127
125

121

81-4

93-3

89-5
91-5
93-1
95-1
98-9

101-1
102-7
104-0
105-6
104-9
103-6
101-7

98-0
98-0
99-1

1-3

101-4
102-5
105-5
105 1

107-

1

103-3
103-5
106-3
107-3

96-8
102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7
118-0

116-7
120-3
123-5
126-1
130-6
133 1

133-9
135-8
131 1

130-5
130-4
128-7

3-7

92-9

56-9
95-7
100-1
102-4
108-1

1111
109-9
107-3
108-8
103-3

57-5
96-4
102-4
77-1
99-1
98-5
82-7
85-8
86-2
83-0
81-4
84-2

83-1
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175-5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3
156-0
142-0
143-4
138-4
134-9
123-5

1-5

100-1

90-3

85-5

93-7

91-4
91-9
92-9
92-8
94-9
99-2
100-6
101-0
104-0
107-4
106-1
107-9

101-6
99-8
99-4
98-6
99-5

101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2
115-0
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5
114-0
117-3
115-5
115-1
115-8
113-8

3-3

78-5

84
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to 47339 on December 1. The index was
sligjhtly lower than on the same date a year

ago.

Plant Products—Edible.—Contractions in

the different divisions of the vegetable food

group produced a reduction of 2,107 employees

in the 368 plants from which returns were

received, and which reported a combined
working force of 32,679 operatives. Fruit and

vegetable canneries released help, owing to

the completion of the season's work, and
biscuit and confectionery factories were also

slacker, while the sugar and syrup and the

coffee and spice divisions recorded slight

improvement. In -the Prairie Provinces,

activity increased, but elsewhere curtailment
was indicated. The volume of employment
on December 1, 1928, was smaller, although

the losses then noted were rather less

extensive.

Note:—The "Relative weight" in Table 3 shows the proportion of employees in the indicated industry to the total number,
of all employees reported in Canada on the date under review.

Table III.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR YEAR 1928=100)

Dec.

Dec.

Dec.

Dec.

Dec.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

1921

1922

1924

1925

1926

1927

1928

Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

1929
Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.
Relative weight of employ-
ment by Industries as at
Dec. 1,1929

All in-

dustries

96-9

91-9

96-5

90-7
91-8
92-6
92-5
95-4
102-2
105-0
105-5
106-2
106-5
104-0
102-3

95-9
96-6
97-5
97-4

101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3

1191
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

1000

Manu-
facturing

85-8

94-9

95-5

88-7

95-3

90-0
93-0
94-9

101-6
103 1

103-6
104-8
104-6
102-7
101-5

94-7
98-2
99-8

101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3

97-9
102-3
104-7
106-6
109-0
112-6
1131
115-2
115-9
115-7
1151
112-9

107-8
112-7
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8

521

Logging

110-5

152-9

148-4

153-6

139-2

129-2
145-5
139-0
79-2
72-7
96-4
80-0
63-2
66-8
82-9
99-6
139-2

136-1
149-1
137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8
136-3
182-7

163
169

159

78-5
85-9
69-5
68-6
75-0
98-5
139-3
178-1

171-0
178-3
167-8
83-1
75-8
92-7
80-1
74-0
83-6
1171
173-3
212-3

5-5

Mining

102-5

107-5

110-8

103-8

101-3

100-9
98-4
93-0
92-5
93-0
96-5
99-8
99-8
101-7
105-0
106-5
109-0

104-7
104-0
101-6
103-0
103-6
105-5
106-6
109-4
109-9
111-5
111-4

1131

112-6
113-2
111-4
109-0
111-5
112-3
113-1
114-9
115-7
117-1
121-2
121-0

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-1
123-8
126-6
128-0
127-2

5-5

Commun-
ication

87-2

91-1

94-0

96-8

95-6
951
94-7
95-0
99-5
100-4
101'

102^

103

103

102
102

99-6
99-1
99-8
101-9
103-5
103-7
106-0
106-6
107-2
107-2
106-2
104-6

102-9
100-9
101-2
102-3
105-0
106-9
108-7
111-2
114-8
1151
114-1
114-7

112-6
110-9

1120
113-5
117-3
120-9
123-8
1260
128-8
128 1

125-8
127-5

2-9

Trans-
portation

106-5

105-1

99-9

101-4

95-9
93-4
92-3
93-4
94-9
102-1
102-9
103-0
104-7
107-4
105-2
101-5

99-1
95-4
95-7
96-2
100-8
104-8
107-0
105-0
105-9
106-5
106-5
107-1

99-4
98-8
97-3
98-2
100-7
108-0
109-2
110-8
111-5
111-8
113-4
112-2

102-6
101-6
99-8
101-8
108-1
113-9
117-5
117-2
117-2
114-3
113-8
108-4

120

Con-
struction

69-4

75

76

78

63

61

65

69
82
114

133

137
133
126

111

91

73

67

72
72

95
121

144
150
150
139

122

99

78
75
73

78

103
136
154

167

158
147
137
113

87
79

80
85
112

144

164

186
181

162
153

119

11-1

Services

78-0

79-9

90-6

90-

94-2
95-7
100-9
105-3
111-8
110-4
105-8
99-1
97-9

96-7
95-9
97-3
99-0
101-5
105-4
1131
115-8
120-0
115-3
107-9
106-9

105-3
105-8
105-3
108-4
111-7
118-4
130-8
132-8
132-5
127-7
120-8
117-2

118-0
117-3
118-4
121 1

121-6
1311
145-4
146-6
146-6
1410
131-6
125-3

20

Trade

95-5

96-0

101-3
97-4
95-8
95-4

97-

101-0
103-9
108-9

109-9
102-2
101-2
102-3
104-4
104-8
106-0
107-3
108-4
109-4
111-9
121-2

120-4
110-0
109-7
1111
111-7
113-7
115-3
116-3
116-0
120-1
121-3
127-4

128-5
119-7
117-8
122-5
124-0
126-0
127-7
126 1

127-8
128-2
130-7
135-4
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Pulp and Paper.—Statements were received

from 535 manufacturers in the pulp and paper

industry, whose payrolls were reduced by 522

persons to 67,934 at the beginning of

December. Employment continued brisker

than on the same date in any other year of

the record. Improvement took place in print-

ing and publishing establishments, while pulp

and paper works released some employees.

Reductions in personnel were shown in all

except the Western Provinces.

Textile Products.—There was a recession in

employment in these industries, shared in by
practically all divisions. Returns were com-
piled from 632 manufacturers employing

83,186 workers, or 1,049 less than in the

Table IV.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926= 110)

Industries
Relative
weight

Dec. 1, Nov. 1

1929
Dec. 1,

1928
Dec. 1,

1927
Dec. 1

1926
Dec. 1.

1925

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings

Other textile products
Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products.
Machinery (other than vehicles)...

Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing. .

.

Heating appliances
Iron and steel fabrication (n.e.s.).

.

Foundry and machine shop pro-

ducts
Other iron and steel products

Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (except coal)

.

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and Maintenance
Building
Highway
Railway

Services
Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All Industries

94

124

133

174

116
111

132
148

110
212
127

112
154

136
127
129

127
108

127
102

114

119

150
125
84

125

123

117
130
135

143

117
119

104-3
109-6
103-2
105-8
89-5
79-1

1140
103-6
108-7
107-5
107-5
106-3
112-5
108-0
1215
106-5

1131
104-5
99-5
108-6
112-5

129-7
105-8
105-2
111-4
112-9
100-6
112-3
112-4
94-2
93-9
85-3
100-6
111-0
120-3

91-7
104-9
114-8
103-6
97-6
182-7
1131
110-8

1211
108-7
104-6
106-1
104-3
107-1
106-0
105-5
116-7
99-5
107-4
113-9
85-5
106-9
100-6
107-6
115-9
121-2
1270
1100
108-1

100
104

106
100
103

139

109
109

104
101

102

104

101

101

99

103

95

91

104

83

83

97
93

104

102

108

112
102

102

I The "Relative weight" column shows the proportion that the number of employees in the indicated industry is of the
total number of employees reported in all industries by the firms making returns on the date under review.
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preceding month. General curtailment was
shown, that in Ontario being most note-

worthy. There was a small gain at the

beginning of December, 1928, when the index

was a few points higher.

Tobacco, Distilled and Malt Liquors.—
Employment in tobacco factories was rather

more active, while other divisions of this

group showed slight declines. An aggregate

payroll of 16,718 persons was indicated by
the 151 co-operatdng firms, compared with

16,681 at "the beginning of November.

Decreases in Quebec were offset by gains in

Ontario. General improvement had been

shown on the same d<a»te in 1928, when the

index was, however, several points lower.

Clay, Glass and Stone Products.—Further

seasonal losses occurred in brick and stone

works, while glass plants were busier; 517

persons were released by the 146 co-operating

manufacturers, who had 12,989 on their pay-

rolls. Quebec and the Prairie Provinces

recorded most of the shrinkage. Although a

slightly upward tendency was in evidence on

December 1, 1928, the volume of employment

then was smaller.

Electric Current.—There was a reduction in

employment in electric current plants, 94 of

which reported 15,688 employees, or 238 less

than in the preceding month. The reces-

sions occurred mainly in Quebec. A larger

number of workers was released at the

beginning of December, 1928, when the index

number was considerably lower.

Electrical Appliances.—Losses in payrolls

were noted in electrical apparatus plants,

mainly in Ontario; 5.1 manufacturers employed

16,508 persons, as compared with 16,707 in

their last report. Employment on December

1, 1929, was at its maximum for this record

at that date.

Iron and Steel Products.—Considerable

curtailment was indicated in iron and steel

factories, chiefly in the automobile and other

vehicle and crude, rolled and forged division.

There was a decrease of 7,819 in the staffs

of the 684 co-operating manufacturers, who
employed 143,137 workers. Employment
declined in all provinces. The situation was

not so favourable as on the same date in

the preceding year, when a small gain had

been indicated.

Non-Ferrous Metal Products.—There was a

decline in employment in this division at the

beginning of December, according to data

received from 108 employers of 20,150 persons,

as compared with 20,595 in the preceding

month. A slightly downward movement was
noted in all except the Prairie Provinces.

The index was much higher than on December
1, 1928, when improvement had been regis-

tered.

Logging

Continued, pronounced advances were shown
in logging, there being an increase in all

provinces except British Columbia, with the

largest gains in Quebec and Ontario. State-

ments were tabulated from 249 logging camps
having 56,997 employees, or 11,136 more than

in their last report This expansion brought

the index number to the highest point so far

reached in this record.

Mining

Coal.—Employment in coal mines increased

moderately at the beginning of December,

185 persons being added to the payrolls of

the 79 reporting operators, who had 29,776

employees. The Prairie Provinces reported

most of the improvement. The seasonal gains

on the corresponding date in 1928 were larger,

but the index number then was practically the

same as on December 1, 1929.

Metallic Ores.—For the ninth consecutive

month, there was an increase in employment
in metallic ore mines; 196 workers were added

to the forces of the 78 employers from whom
information was received and who had 17,894

persons on their pay lists. Curtailment had
been indicated in December, 1928, when the

number engaged in the industry was con-

siderably smaller.

Non-Metallic Minerals other than Coal.—
Continued declines in employment were noted

in this industry, in which 71 firms furnished

data, showing that they had reduced their

staffs by 813 persons to 8,883 on the date

under review. All provinces except British

Columbia shared in this seasonal slackness.

Conditions were better than in the same
month of 1928, when the movement was also

downward.

Communications

Increased activity was noted on telephones,

while employment in the telegraphic division

was slightly lower; 400 persons were added

to the payrolls of the 167 co-operating com-
panies and branches, which had 30,632

employees on the date under review; the

index was decidedly higher than in the early

winter of any other year of the record.
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Transportation

Street Railways and Cartage.— Employment
in this division was seasonally quiet in all

provinces. Daita were compiled from 141

firms whose staffs declined from 27,043 on

November 1. to 26.140 at the beginning of

December. Although this loss wag rather

more pronounced than that recorded on the

same date in 192S, t he index continued much
higher than in the early winter of that, or

of any other year since the record was

instituted.

Steam Railways.—The trend of employment
in railway operation was downward, 106

employers reporting 80,663 workers, as com-
pared with 85,481 in the preceding month.

The largest decrease was in the Prairie Prov-

inces. The index number was lower than on

December 1, 1928; the grain congestion of

recemt months has resulted in lowered employ-

ment in this group.

Shipping and Stevedoring.—Seasonal losses

were registered in shipping, from which 513

persons were let out b}' the 75 co-operating

employers, whose staffs aggregated 18,065.

Improvement in the Maritime Provinces was

offset by curtailment in Quebec, Ontario and

British Columbia. Gains had been indicated

on December 1, 1928, but 'the index then was

a few points lower.

Construction and Maintenance

Buildings.—Employment in building con-

struction showed a seasonal falling-off from
the preceding month, although it was still at

a higher level than in the early winter of

previous years of the record, which was com-
menced in 1920. Statements were compiled
from 719 contractors employing 59,164 persons,

as compared with 68,125 on November 1.

The most extensive curtailment was in Quebec
and the Prairie Provinces, although there was
a general recession throughout the Dominion.

Highways.—Further important decreases

were noted in the staffs of the 252 highway
contractors furnishing statistics, who employed
22,518 workers on December 1, as compared

with 3S,547 in the preceding month. Important
declines were registered in all provinces. The
number released was much greater than on

December 1, 1928, but in spite of this, employ-
ment was in greater volume.

Railways'.—Activity on railway construction

and maintenance showed another seasonal

decline which, however, involved fewer

workers than that noted on the same date

in 1928, but the index then was much higher

than on December 1, 1929. Statistics were

received from 45 contractors and divisional

superintendents whose staffs diminished from

41,865 men on November 1, to 33,241 on the

date under review. The most pronounced

contractions were in Ontario and the Prairie

Provinces, although there were general losses

throughout the country.

Services

Further seasonal reductions were reported

by the 230 co-operating firms in this division,

who had 21,170 employees, or 1,058 less than

in the preceding month. Hotels and restau-

rants continued to decrease their labour forces,

and laundries were also slacker. Employment
was more active than on December 1 in any

earlier year of the record.

Trade

Large seasonal increases were again noted

in retail trade, but wholesale houses released

some employees. Returns were received

from 739 trading establishments with 92,422

employees, or 3,262 more than on November
1. The index, standing at 135-4, was ait its

maximum for the last ten years; this index

was .particularly significant as an indication of

the anticipated purchasing powTer of the people

during the holiday season.

Index numbers of employmen t by economic

areas leading cities and industries are given

in the accompanying tables. The columns

headed "relative weight" show the proportion

that the number of employees reported in the

indicated area or industry is of the total num-
ber of employees reported in Canada by the

firms making returns on the date under review.

(2) Unemployment in Trade Unions at the Close of November 1929
Unemployment as used in the following re-

port has reference to involuntary idleness

due to economic causes. Persons who are en-

gaged in work other than their own trades, or

who are idle because of illness, aire not con-
sidered as unemployed. Unions which are in-

volved in industrial disputes are excluded
from our tabulation. As the number of

unions making returns varies from month to

month, with consequent variation in the mem-
bership upon which the percentage of unem-
ployment is based, it should be understood

that such figures have reference only to the

organizations reporting.

The grain congestion affecting employment
for railway workers to a marked degree, to-
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gether with exceptional quietness in the gar-

ment trades, particularly in the Province of

Quebec, and the customary seasonal curtail-

ment of building and construction activities

throughout the country, ail combined to make
the situation for trade union members at the

close of November less favourable than in

either the preceding month or November,
1928. Reports for the month under review

were tabulated from a total of 1,761 labour

organizations with an aggregate membership
of 212,973 persons, 19,832 of whom or a per-

centage of 9-3 were idle on the last day of

the month contrasted with 6-0 per cent of

unemployment in October and with 4-2 per

cent in November, 1928. All provinces re-

flected a lower employment level during No-

and Edmonton unions also reported1 note-

worthy declines in available employment in

both comparisons, while in Regina the change

in comparison with November, 1928, was sub-

stantial, though slight variation in conditions

only was shown when compared with October.

The chart which accompanies this article

indicates the unemployment trend by months
from January, 1923, to date. The curve

during November continued in tlie upward
trend of the previous month, indicative of a
greater unemiployment volume, attaining at

the close of the month a level considerably

above that indicated at the end of November,
1928.

In the manufacturing industries employ-
ment showed a further and' larger decline dur-

PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS
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vember than in either the previous month or

November, 1928, Quebec unions showing reduc-
tions in both comparisons involving the great-

est number of workers, attributable chiefly

to slackness in the clothing industry of the

province. From the Prairie Provinces note-

worthy curtailment of activity was indicated

when compared with November, 1928, the re-

duced grain movement during the month
under review being largely responsible for the

change.

A separate tabulation is made monthly
showing the unemployment situation in the

largest city in each province with the excep-

tion of Prince Edward Island. During No-
vember employment recessions were indicated

in all cities used for comparative purposes

both when contrasted with the returns for the

previous month and November, 1928, the re-

ductions in activity shown in Montreal being,

especially heavy, due, as mentioned above,

to dullness in the clothing trades. Halifax

ing November, chiefly seasonal in character,

the 497 unions from which reports were re-

ceived with 59,977 members reporting 12-8

per cent of inactivity compared with 7-8 per

cent in October. Large reductions in the

volume of work afforded were shown in

comparison with November, 1928, returns

when 5-6 per cent of the members reported

were idle. The determining factor in the ad-

verse situation reported during November
over both the preceding month and Novem-
ber, 1928, was the increased slackness shown

in the Quebec garment trades with contribut-

ing declines, on a much smaller scale, among
general labourers, iron, steel and leather

workers. The trend of employment for wood
workers was slightly lower than that shown in

October, though considerable improvement

was manifested over November, 1928, condi-

tions. Among printing tradesmen, pulp and

paper makers and textile workers, little change
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occurred in all three months used for com-
parison.

From unions of coal miners 44 reports were

tabulated during November embracing a

membership of 17,044 persons, 407 of whom
or a percentage of 2-4 were unemployed at

the end of November compared with 1*9 per

cent in October and with -4 per cent in No-
vember, 1928. Employment for both Nova
Scotia and Adberta union memibers eased off

slightly from October, while in British Colum-
bia no idle miners were reported in either

month. When comparing with the returns

TABLE I-PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month.

Average 1919.

Average 1920.

Average 1921

.

Average 1922.

Average 1923.

Average 1924.

Average 1925.

Average 1926.

Average 1927.

Average 1928.

Nov., 1919.

Nov.
Nov.
Nov.,
Nov.,
Nov.,
Nov.,
Nov.,
Jan.,

Feb.,
Mar.,
April,

May,
June,
July,
Aug.,
Sept.,
Oct.,
Nov.,
Dec.,
Jan.,

Feb.,
Mar.,
April,
May,
June,
July,
Aug.,
Sept.,

Oct.,
Nov.,
Dec.,
Jan.,

Feb.,
Mar.,
April,
May,
June,
July,
Aug.,
Sept.,

Oct.,

Nov.,

1920.

1921.

1922.

1923.

1924.

1925.

1926.

1927.

1927.

1927.

1927.

1927.

1927.

1927.

1927.

1927.

1927.

1927.

1927.

1928.

1928.

1928.

1928.

1928.

1928.

1928.

1928.

1928.

1928.

1928.

1928.

1929.

1929.

1929.

1929.

1929.

1929.

1929.

1929.

1929.

1929.

1929.

I
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for November, 1928, Alberta and Nova Scotia

unions reported reductions in the employment
volume of about 3 per cent and 2 per cent

respectively during the month under review,

while in British Columbia all members were
reported at work compared with a fractional

unemployment percentage in November, 1928.

Continued seasonal contractions on a some-
what larger scale were registered by unions
in the building and construction trades during

November the 223 organizations from which
reports were tabulated with 32,462 members
showing 16-3 per cent of inactivity compared
with 10-4 per cent in October. The decrease

in activity in comparison with October oc-

curred chiefly among bricklayers, masons and
plasterers and carpenters and joiners and em-
ployment recessions of minor importance were

registered by electrical workers, pilumbers and
steamfitters, (painters, decorators and paper-

hangers, and tile layers, lathers and roofers.

On the other hand, bridge and structural

iron workers, granite and stonecutters and hod
carriers and building labourers reported a
more favourable situation than in October.

In comparison with the returns for November,
1928, when 9-3 per cent of unemployment was
recorded bricklayers, masons and plasterers

and carpenters and joiners as in the previous

comparison reported the most outstanding

curtailment of activity, while lesser reductions

were shown by plumbers and steamfitters,

bridge and structural iron workers, electrical

workers, painters, decorators and paperhangers

and tile layers, lathers and roofers. Some
improvement in conditions, however, was re-

ported by hod carriers and building labourers

and granite and stone cutters.

Employment for unions in the transporta-

tion industries showed a slight falling off

only when compared with October, though the

situation was considerably less favourable than

in November, 1928. Reports for the month
under review were received from 753 organi-

zations of transportation workers with 73,726

members, 7-0 per cent of whom were unem-
ployed compared with 5*1 per cent in October
and with 2-6 per cent in November, 1928.

The small wheat yield, and hence the reduced

grain movement, in consequence of which
activity for steam railway workers was much
curtailed, was largely responsible for the ad-

verse situation reflected in the transportation

industries as a whole. Among navigation

workers who, however, form but a small share

of the total membership in the transportation

group a somewhat lower level of employment
was maintained than in October, though the

situation showed considerable improvement
over November, 1928. Street and electric rail-

way employees were slightly busier than in
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October, but nominal reductions in activity

were recorded in comparison with November,

1928. The same percentage of idle members
was reported by teamsters and chauffeurs dur-

ing November as in October, but unemploy-

ment showed a slight increase over the cor-

responding month in 1928.

A separate record is compiled each month

of unemployment as affecting longshoremen.

During November returns were received from

13 associations of these workers covering a

membership of 7,197 persons, 1,628 of whom
or 22-6 per cant were without employment

contrasted with 15-3 per cent in October and
with 1G-5 per cent in November, 1928.

Retail clerks were much slacker during

November than either the previous month or

November, 1928. unemployment among Que-
bec union members accounting for the change.

Returns for November were tabulated from

7 unions of retail clerks with 1,490 members,
10-2 per cent of whom were idle at the end

of the month compared with percentages of

•1 in October and with -7 in November, 1928.

Slightly less activity was indicated by civic

employees during November both as com-
pared with the preceding month and Novem-
ber, 1928, as shown by the returns received

from 65 unions with 7,114 members. Of these

162 were idle at the end of the month, a per-

centage of 2-3 contrasted with 1-1 per cent

of unemployment at the close of October and
with 1-5 per cent in November, 1928.

In the miscellaneous group of trades a

moderate increase in the volume of unem-
ployment was apparent during November over

the previous month, the 117 unions from which
reports were tabulated with 6,394 members
showing 6-2 per cent of idleness compared

with 4-5 per cent in October. Hotel and
restaurant employees reported the most note-

worthy reductions in activity when compared
with October and among theatre and stage

employees and stationary engineers and fire-

men employment eased off slightly. In com-
paring with the returns for November, 1928,

when 6-1 per cent of idleness was registered

stationary engineers and firemeu reported con-

tractions in employment during the month
under review which were practically offset by
the improvement shown among hotel and
restaurant, and theatre and stage employees

and barbers.

Unemployment for fishermen increased to

a considerable extent during November when
compared with October, though conditions re-

mained much the same as in November, 1928.

During the month under review returns were

received from 3 unions of these workers with

763 members, 19*7 per cent of whom were

idle compared with 2-9 per cent in October

and with 19-9 per cent in November, 1928.

Lumber workers and loggers with 4 unions

reporting 1,200 members indicated 6-3 per

cent of idleness compared with 1-9 per cent in

October and with a fully engaged situation

in November, 1928.

Table I shows by provinces the percentage

of members who were on an average un-

employed each year from 1919 to 1928 in-

clusive and also the percentage of unem-
ployment by provinces for November of each

year from 1919 to 1926 inclusive and for each

month from January, 1927, to date. Table II

summarizes the returns in the various groups

of industries for trie same months as in

Table I.

(3) Employment Office Reports for November, 1929

A decrease of 22 per cent in the volume
of business transacted during the month of

November, 1929, as compared with that of the

previous month, was reported by the offices

of the Employment Service of Canada. A
decline of 5 per cent was a^so recorded when
a comparison was made with the records of

November, 1928. In the former instance all

industrial divisions showed lessened activity,

the largest declines being shown in services,

construction and maintenance, logging and
farming, while under the second comparison,
logging showed a gain, all other groups show-
ing declines.

The accompanying chart shows the trend of

employment since January, 1927, as repre-

sented by the ratio of vacancies offered and of

placements effected for each 100 applications

for work registered at the offices of the Ser-

vice throughout Canada, compilations being

made semi-monthly. It will be noted that

the curve Oif vacancies and of placements in

relation to applications declined sharply

throughout the month, and at the close of

the period under review the levels attained

were about 9 points lower than those shown ait

the dose of November, 1928. The ratio of

vacancies to each 100 applications was 67-5

during the first half and 59-0 during the

second half of November, 1929, in contrast

wilh ratios of 71 '9 and 68-1 during the corre-

sponding periods of 1928. The ratios of place-

ments to each 100 applications during the

periods under review were 65-0 and 56-8 as

compared with 67-8 and 65-7, respectively,

during the corresponding month of 1928.

The average number of vacancies reported

daily by employers to the offices of the Ser-
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vice throughout Canada during November,

1929, was 1,080 as compared with 1,427 during

the preceding month, and with 1,147 in

November a year ago.

The average number of applications for

employment received daily by the offices of

the Service during the month under review

was 1,708 in comparison with 1,914 in October,

1929, and with 1,637 during November, 1928.

The average number of placements made
daily by the offices of the Service during

November, 1929, was 1,040 of which 643 were

in regular employment and 307 in work of

one week's duration or less, as compared with

a total daily average of 1,336 during the pre-

ceding month. Placements in November a

The following table gives the placements

effected to date by the offices of the Employ-
ment Service of Canada:

—

Year
Placements

Regular Casual Totals

1919 (10 months)
1920

268,001
366.547
280,518
297,827
347,165
247,425
306,804
300.226
302,723
334,604
245,789

37,904
79,265
75,238
95,695
115,387
118,707
106,021
109,929
112.046
135,724
124,767

305,905
445,812

1921 355,756
1922 393.522

1923 462.552

1924 366.132
1925 412,825
1926 . . 410,155

1927 414,769
1928 470,328

1929 (11 months) 370,556

POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED
APPLICATIONS FOR EMPLOYMENT

Applications Vacancies Placements
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year ago averaged 1,093 daily, consisting of

683 placements in regular and 410 in casual

employment.

During the month of November, 1929, the

offices of the Service referred 27,417 persons

to vacancies and effected a total of 25,976

placements. Of these, placements in regular

employment were 16,053 of which 12,425 were

of men and 3,628 of women, while placements

in casual work totalled 9,923. The number of

vacancies reported by employers was 18,394

for men and 8,590 for women, a total of

26,984, while applications for work numbered

42^685 of which 30,079 were from men and

12,606 from women.

Nova Scotia

There was a decline of 23 per cent in the

number of positions offered through offices in

Nova Scotia during November, 1929, when a

comparison was made with the preceding

month, but a gain of over 11 per cent was
recorded when the figures were compared
with those of November, 1928. Placements

also showed a decrease of more than 26 per

cent from October, but an increase of 16 per

cent over those of the corresponding month
a year ago. Construction and maintenance,

services and trade showed gains under the

latter comparison, while logging registered

the greatest decline. Changes in other groups
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF NOVEMBER, 1929

Vacancies Applicants Regular
Place-
ments

Offices Reported
during
period

Unfilled
at end of

period

Regis-
tered
during
period

Referred
to

vacancies

Placed Un-
placed

at end of

pei iodRegular Casual
period
1928

Nova Scotia 713
380
174

159
773
93

310
370

2,366
18

285

971
542
185
197
168

13,863
182

322
182
233
285
146
734
552
262
389
155
397
524
638
328
154

2,382
221
184
276
344
333

1,066
3,072

502
2,901

168
122

2,611
1,926

46
324
63

234
502
430
12S
41

157
2,278

564
143

1,102
263
206

2,164
117
67
30
154
119
87
59
60
35
30

933
29

444
26,9*4
18,394
8,590

G8
43
23
2

50
29
21

239
29
59
68
18
42
3

20
1,850

2
41

3

45

61

2

12
170

45
9

54
1

100
106
11

5
6

2

190
462
362
153

8

35
5

1

29
48

9
7

19
11

2

40
3

24

10

3

68

3

10
2

5

5

37

4

2,398
1,709

689

772
426
173
173
822
86

337
399

4,246
28

595
2,160

757
158
314
234

18,518
216
483
251

228
374
268

1,689
646
372
693
310
666
570
848
337
201
699
512
249
289
529
490
325

6,500
773

5,601
202
192

5,207
3,541

55
725
108
334

1,386
476
186
75
196

3,889
1,616

301

1,388
365
210

5,3fi5

234
248
31

149
130
176
81

63
68
137

3,178
37

773
42,685
30,079
12.606

709
354
196
159
792
103

319
370

2,584
19

456
925
547
149
245
243

12,155
178
362
191

199
351
170
779
555
155
484
157
666
509
680
303
165

681
259
188
276
315
477
280

3,241
534

4,666
156
117

4,393
1,884

31

336
56
180
506
451

129
39
156

2,285
581
133

1,106
258
207

2,342
104

70

29
105
lo8

89
61

60

35
29

1,187
29

436
27,417
18,334
9,083

160
64

80
16

220
79

99
42

2,169
14

456
746
483
138
211
121

7,052
132
111

83
196
263
61

316
150
111

266
89

617
120
322
266
93

506
121

85
80
164
440
265

1,855
340

3,009
124

59
2,826

901
24

127
43
123

248
239
44
20
33

1,488
334
102
822
106
124

1,054
99
45
27
25
86
40
20
60
18

15

444
26
149

16,053
12,425
3,628

510
290
78

142
572
24

220
328
90

30
46
11

2

1

4,344
46
194

108
3

88
93

463
405
29

144
57
49

389
202
37
57
175
138
103

196
149
37
15

973
194

1,557
31

58
1,468

979
7

205
13

57
258
212

85
19

123

793
247
31

280
152
83

1,078
5

19

2

80
22

45
36

17

14

548
3

287

9,923
5,713
4,210

409
223
90
96

401
76
55
270

1,315
11

83
944
122

6

73
76

8,987
104

493
115
37
73

129
1,480

165
307
526
200

133
509
21

141

31

552
134

37
155

4

47
3,102

492
1,494

61

72

1,361

2,418
11

727
53
141

1,273
95
57
34

27

1,628
740
109
586
134

59
3,109

95
87
1

89
19

183
37
3

78
43

1,910
26

538
19,761
14,632
5,129

154
Halifax 47

88
19

New Brunswick 365
65
132
168

Quebec 2,453

Hull 619
1 218
277

192
147

Ontario 7,390
56Belleville

174
145

Cobalt 113
Fort YV illiam 297

45
354
255
140
283
124
415
265

Ottawa . 43G
221

146
720
168

St. Thomas 107
74

Sault Ste. Marie 113
373
251

1,821
294

Manitoba 1,535
172
64

1,299
Saskatchewan 1,658

48
383

North Battleford 110
119
541
289

Swift Curernt 58
56
54

Alberta 2,201
391
179

1,343
128
162

British Columbia 1,315
96
51

27
108
31
3i

206
51

33
492

187
All Offices 17,071

13,145
3,926
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were nominal only. Industrial divisions in

which most of the placements were effected

during the month were: manufacturing, 47;

construction and maintenance, 82; trade, 89

and services, 388, of which 289 were of house-

hold workers. Regular employment was found

for 98 men and 62 women.

New Brunswick

During the month of November, 1929, posi-

tions offered through New Brunswick offices

showed a gain of 4 per cent over the preced-

ing month, but a decline of 15 per cent in

comparison with November, 1928. Place-

ments showed practically no change from

October, but a loss of 14 per cent over those

of November a year ago. All groups except

logging, manufacturing and fishing reported

declines, the largest beiing in construction and

maintenance, while of the gains registered,

that in logging was the highest. Placements

by industrial divisdons included: logging. 124;

fishing, 33; and services, 562, of which 411

were of household workers. Placements for

men in regular work numbered 171 and for

women 49.

Quebec

There was a decrease of 22 per cent in

opportunities for employment offered by Que-

bec offices during November, 1929, when com-
pared with the preceding month, but an in-

crease of nearly 6 per cent over the vacancies

offered during the corresponding month a

year ago. Placements showed losses of nearly

29 per cent and 11 per cent, respectively, in

the comparison with October, 1929, and with

November, 1928. Declines under the latter

review were shown in all groups except manu-
facturing, logging, farming and mining, the

largest decrease occurring in construction and
maintenance and the highest gain in logging.

Changes in other groups were nominal on'ly.

Industrial groups in which employment was
found for over 100 workers included: manu-
facturing, 120; logging, 1,057; construction

and maintenance, 327 and services, 592, of

which 385 were household workers. During
the month 1,697 men and 472 women were

placed in regular employment.

Ontario

Orders listed in employment offices in the

Province of Ontario during November, 1929,

called for 30 per cent fewer workers than in

October, but over 3 per cent more than were

recorded during November a year ago.

Placements also showed declines of 29 per

cent and of nearly 5 per cent in the above
comparisons. Declines in placements from
November, 1928, the largest of which was re-

corded in manufacturing, were shown in all

groups except logging, which did not register

sufficient gain to counteract the losses re-

corded in other divisions. Industrial groups

in which most of the placements were effected

were: manufacturing, 1,510; logging, 2,537;

farming, 419; transportation, 507; construc-

tion and maintenance, 2,106; trade, 501, and
services, 3,727, of which 2,378 were of house-

hold workers. Regular employment was
found for 5,543 men and 1,509 women.

Manitoba

Opportunities for employment as indicated

by orders listed at employment offices in

Manitoba during November, 1929, were

nearly 21 per cent lower than during the pre-

ceding month and almost 7 per cent less than

in November, 1928. There was also a decline

of 21 per cent m the placements for the

month under review in comparison with

October, but a gain of 41 per cent was shown
over those of November a year ago. This

increase was almost entirely accounted for by
a substantial gain in logging, with minor in-

creases only reported in trade and communi-
cation. All other divisions reported decreased

activity, that in services being the most pro-

nounced. Placements by industrial groups

included: manufacturing, 92; logging, 2,008;

farming, 422; construction and maintenance,

97; trade, 190, and services, 1,706, of which
1,534 were of household workers. Placements
in regular work numbered 2,532 for men and
477 for women.

Saskatchewan

The number of positions offered through

employment offices in Saskatchewan during

November, 1929, was nearly 47 pw cent less

than in the preceding month and over 28 per

cent below that of the corresponding month a

year ago. Placements declined almost 32 per

cent when compared with October and more
than 30 per cent when compared with Novem-
ber, 1928. All groups registered reduced place-

ments from those recorded during the corre-

sponding month a year ago, the most marked
declines being in logging, farming and services.

Industrial divisions in which the largest num-
ber of positions were filled were: transporta-

tion, 102; construction and maintenance, 186;

trade, 146, and services, 913, of which 614 were

of household workers. During the month un-

der review 499 men and 402 women obtained

regular employment.

Alberta

Employment opportunities as indicated by
orders received at employment offices in Al-

berta during November, 1929, were nearly 35
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' s than in October and 27 per cenl

below those of November, 1928. Placements

also showed the same decline in comparison

with the preceding month, and were about

24 per cent below those of the corresponding

month a yon- ago. Under the latter com-

parison, transportation ami finance were the

only groups io show gains and these were

nominal only. Logging showed the largest

decline all other groups except those men-
tioned above showing decreased activity

though in a less r degree. The majority of

placements recorded during the month occur-

red in the following industrial groups:

—

manufacturing, 137; logging, 144; farming,

525; transportation, 103; construction and

maintenance. 339; mining. 94; trade, 85. and

ices, 834, of which 621 were of household

workers, regular employment being found for

1,136 men and 352 women.

British Columbia

British Columbia orders during November,
1929, called for almost 32 per cent fewer work-

ers than in the preceding month and over 14

per cent less than in the corresponding month
a year ago. Placements were 30 per cent be-

low those of October and more than 12 per

cent lower than in November, 1928. In the

latter comparison, trade and construction and

maintenance showed gains, while logging

registered the largest decline. Lesser declines

also occurred in manufacturing, farming, min*
ing, transportation and services. Placements

by industrial divisions included: manufactur-

ing, 248; logging, 367; farming, 71; trans-

portation, 89; construction and maintenance,

279; trade, 190, and services, 857, of which
527 were household workers. During the

month 749 men and 305 women secured posi-

tions in regular employment.

Movement of Labour

During the month of November, 1929, the

offices of the Employment Service of Canada
made 16,053 placements in regular employ-
ment, of which 9,325 were of persons for

whom the employment found was outside the

immediate locality of the offices at which they

were registered. Of the latter, 2,873 were

granted the Employment Service reduced

transportation rate, 1,428 going to points

within the same province as the despatching

office and 1,445 to other provinces. The
reduced transportation rate, which is 2-7 cents

per mile with a minimum fare of $4 is granted

by the railway companies to bona fide appli-

cants at the Employment Service who may
desire to travel to distant employment for

which no workers are available locally.

97518—6

Quebec offices granted 195 certificates for

reduced transportation during November, 33

of which were provincial and 162 interprovin-

cial. Of the former, 17 were issued at Quebec
City to 14 bushmen and 3 cooks going to

points within the same zone, while Montreal

granted 16 to busihmen proceeding to em-

ployment within its own zone. The move-
ment outside the province originated in Hull.

and was entirely of bushmen, 120 of whom
travelled to Pembroke, 23 to Sudbury and 19

to Cobalt.

Persons benefiting by the Employment
Service reduced transportation rate from On-
tario centres during November were 1,120

in number, 1.090 of whom went to employ-
m< nt within the province and the remainder

to other provinces. Provincially, 1,056 of the

transfers were of bush workers, over 700 of

w.hom went to employment within the Tim-
mins zone, and around 200 to Port Arthur

and vicinity. A number of offices were instru-

mental in the transfer of these workers. The
Port Arthur zone was also the destination of

2 welders and 1 quarry foreman who were

transported from Toronto. In addition, the

Toronto office despatched 1 accountant to

North Bay and 1 cook and 1 cookee to

Kingston. The balance of the provincial

transfers included 4 jute workers going from

Chatham to Kitchener, 5 carpenters from

Cobalt to Sudbury, 1 boilermaker from North
Bay to Brantford, 13 rockmen from Sudbury
to Sault Ste. Marie, and 5 bricklayers from

Windsor to North Bay. For points outside

the province, the Pembroke office effect^

transfers of 15 bushmen to Hull, 10 briugL-

builders to Three Rivers and 2 construction

fitters to Rouyn. The Rouyn zone also re-

ceived 2 mine 'carpenters from North Bay.

The 1 remaining transfer was of a granite

cutter who was conveyed at the special rate

from Windsor to Montreal.

Business transacted by Manitoba offices dur-

ing November involved an issue of 1,348 cer-

tificates for reduced transportation, 111 of

which were for provincial centres and 1,237

for points in other provinces. Included in the

provincial movement from Winnipeg were 3

farm hands, 5 farm generals, 3 domestics, 1

hotel general and 1 dietitian going to Bran-

don, 1 farm hand and 1 waitress to Dauphin
and 67 farm hands, 1 farm general, 3 cooks, 2

bushmen, 1 handyman, 1 fisherman, 1 pipe

fitter and 2 hotel workers to employment
within the Winnipeg zone. In addition, 18

bushmen journeyed from Dauphin to centres

within the same zone. Of the workers trans-

ferred outside the province, 1,021 were sent to

Port Arthur and surrounding territory, includ-
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ing 993 bush-men, 5 teamsters, 4 farm hands, 3

fishermen, 3 cookees, 3 blacksmiths, 6 cooks, 2

hotel employees, 1 handyman and 1 saw filer.

All of these secured their certificates for re-

duced transportation at Winnipeg. From
Winnipeg also, 178 bushmen were transported

to Timmins, 9 to Sault Ste. Marie and 2 to

Sudbury. Saskatchewan centres received 24

workers transferred from Winnipeg, 7 farm
hands and 4 farm housekeepers going to the

Regina zone, 8 farm hands to Estevan, 2 car-

penters to North Battleford, 1 cook and 1

farm hand to Yorkton and 1 waitress to

Prince Albert, while to Alberta points Winni-

peg despatched 2 farm hands for work in the

DrumheMer zone and 1 farm domestic to Cal-

gary.

Transfers at the special rate from Sas-

katchewan centres during November totalled

90, of which 81 were provincial and 9 inter-

provincial. Travelling within the province from
Saskatoon were 16 bushmen and 2 farm hands
going to Prince Albert, 4 farm hands and 1

hotel cook within the Saskatoon zone and 1

farm housekeeper to North Battleford, while

from Regina 5 bushmen and 1 farm hand
went to Prince Albert, 5 farm hands to Regina,

1 teamster to Moose Jaw, 1 housekeeper to

Yorkton and 1 farm band to Estevan. For
points within its own zone Prince Albert

despatched 36 bushmen. The remaining pro-

vincial transfers were from Moose Jaw, from
which centre 2 teamsters and 1 baker were

conveyed to Prince Albert, 1 farm hand each

to the Regina and Saskatoon zones, and 2

farm hands within the Moose Jaw zone. Of

the persons transferred outside the province

6 were bushmen for the Port Arthur zone, 3

of whom travelled from Moose Jaw and 3

from Regina. In addition, the Regina office

despatched 1 bushman to Dauphin, 1 hotel

cook to Calgary and 1 hotel domestic to

Toronto.

Offices in Alberta transferred 54 workers
at the special reduced rate during November,

49 to employment within the province and 5

to outside centres. Provincially the Edmonton
office granted certificates to 1 miner travelling

to Drumheller and to 18 bush workers, 5 farm

hands, 2 miners, 3 hotel workers, 2 cookees, 2

teamsters, 1 engineer, 1 carpenter, 1 dish

washer and 1 fisherman going to employment
within the Edmonton zone. From Calgary 2

waitresses and 1 farm hand went to Leth-

bridge, 1 farm hand and 1 farm domestic to

DrumheMer, 1 bushman and 1 farm hand to

Edmonton, 2 carpenters to Medicine Hat and

3 farm hands within the Calgary zone. The
mterprovincial movement was of farm labour,

Edmonton transferring 2 farm hands to Saska-

toon and 1 to North Battleford, and Calgary

1 farm hand and 1 farm domestic to Cran-

brook.

Of the 66 special transportation certificates

granted by offices in British Columbia, 64

were issued to provincial points and the bal-

ance to other provinces. The latter were

granted to 1 farm hand and 1 farm house-

keeper proceeding from Vancouver to Edmon-
ton. Provincially, the movement from Van-
couver comprised the transfer of 13 railroad

construction workers to Nelson, 1 cook to

Revelstoke, 1 baker to Cranbrook, 1 tractor

driver to Penticton, 1 teamster to Kamloops,

1 farm housekeeper to Kelowna, and 11 bush

workers, 3 tunnel construction workers and 1

waitress to employment within the Vancouver

zone. In addition, from Nelson 13 bush

workers and 5 mine workers were conveyed to

Cranbrook, while from Prince George 13 bush

workers travelled to centres within the same

zone.

Workers who took advantage of the Em-
ployment Service reduced transportation rate

during November, numbered 2,873 and of

these 1,965 were carried by the Canadian

National Railways, 791 by the Canadian

Pacific Railway, 112 by the Temiskaming and

Northern Ontario Railway and 5 by the Pacific

Great Eastern Railway.

(4) Building Permits Issued in Canada During November, 1929

The aggregate value of the construction

represented by the building permits issued by
61 cities during November was $16,166,385.

This was a seasonal decline of $1,897,192 or

10-5 per cent as compared with the October
total of $18,063,577, but an increase of $335,549

or 2-1 per cent in the more significant com-
parison with the November, 1928, figure of

$15,830,836. The total for November, 1929,

was greater than in the same month of any
other year for which statistics for the 61 cities

are available, while the cumulative value for

the elapsed eleven months of 1929 exceeds by

over $17,000,000 that for the same months in

1928, the previous high level of this ten years'

record.

Some 50 cities furnished detailed statistics,

showing that they had issued more than 900

permits for dwellings estimated to cost nearly

$5,000,000 and about 2,500 permits for other

buildings estimated at almost $10,500,000.

During October, authority was granted for the

erection of about 1,200 dwellings and 3,300

other buildings, estimated to cost approxi-

mately $6,000,000 and $11,000,000, respectively.
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Nova Scotia, New Brunswick, Ontario and
British Columbia reported increases in the
value of the building permits issued as com-
pared with October, .that of $969,981 or 11-3
per cent in Ontario being largest. Of the
reductions in the remaining provinces, that of
$2,119,871 or 38-5 per cent in Quebec was most
pronounced.

^
As compared with November, 1928, Nova

Scotia, New Brunswick, Ontario, Manitoba
and Saskatchewan reported increases, that of
$1,197,458 or 16 per cent in Ontario 'being
most noteworthy. The greatest decline in
this comparison was that of $736,676 or 27-7
per cent in British Columbia.

Of the four largest centres, Montreal
recorded a decline in the value of building
authorized in November, as compared with
the preceding month and also as compared
with November of a year ago. In Toronto,
there were important gains in both com-
parisons; Winnipeg reported a decrease as
compared with October, 1929, but the total
exceeded that for November, 1928, while in

Vancouver the aggregate was greater than in
the preceding month, but smaller than in

Of the other centres,

Sydney, Saint John,

November of last year.

Halifax, New Glasgow,
Chatham, Hamilton, Niagara Falls, Brandon,
Moose Jaw, Prince Rupert and North Van-
couver reported higher building authoriza-
tions than in either comparison.

Cumulative Record for First Eleven Months,
1929.—The following table shows the value of
the building authorized by 61 cities during
November and in the first eleven months of
each year since 1920, as well as index numbers
for the latter, based upon the total for 1920
as 100. The January-November index num-
bers of the wholesale prices of building
materials in these years are also given
(average 1926=100).

Average

Value of Value of Indexes of
indexes of

Year
permits
issued

permits
issued in

value of
permits

prices of

building
materials
in first

in

November
first eleven
months

issued,
first eleven
months eleven

(1920= 100) months
(1926 aver-
age =100)

1 $

1929 16,166,385 220,152,532 196-3 99-5
1928 15,830,836 203,010,555 1810 980

96-7
100-2

1927 12,857,622 172,858,176 154 1
1926 9,975,451 144,877,789 129-2
1925 7,988,765 117,665,590 104-9 103-8
1924 10.212,908 120,119,829 107-

1

107-2
111-7

1923 8,228,206 126,547,365 112-8
1922 11,182,030 138,698,005 123-6 108-6
1921 12,192,414 111,257,084 99-2 123-9
1920 5.627,949 112,175,268 1000 153-4

The aggregate for the first eleven months
of this year was 8-4 per cent greater than in
1928, the previous high level of the record,

ESTIMATED COST OF BUILDING WORKASINDT
CITIES

BY BUILDING PERMITS ISSUED^BY

Cities

Prince Edward Isld.
Charlottetown

Nova Scotia
Halifax
New Glasgow
*Sydney

New Brunswick...
Fredericton
*Moncton
*Saint John

Quebec
Montreal—*Mai-

sonneuve
Quebec
Shawinigan Falls..
*Sherbrooke
Three Rivers
Westmount

Ontario
Belleville

Brantford
Chatham
Fort William
Gait
Guelph
Hamilton
Kingston
Kitchener
London
Niagara Falls
Oshawa
Ottawa
Owen Sound
Peterborough
Port Arthur
Stratford
St. Catharines
St. Thomas
Sarnia
Sault Ste. Marie. .

.

Toronto
York and East

York town-
ships

Welland
Windsor

East Windsor...
Riverside
Sandwich
Walkerville

Woodstock
Manitoba
Brandon
St. Boniface
Winnipeg

Saskatchewan
Moose Jaw
Regina
Saskatoon

Alberta
Calgary
Edmonton
Lethbridge
Medicine Hat

British Columbia. . .

.

Kamloops
Nanaimo
New Westminster .

Prince Rupert
Vancouver 1

North Vancouver
Victoria

November,
1929

487,877
460,380
5,050

22,447
246,622

Total—61 cities

'Total—35 cities

34,923
211,699

3,380,824

2,966,152
249,412
21,100
30,850
36,260
77,050

8,688,304
48,075
4,342

55,550
10,460
28,802
40,505
486,470
41,390
54,553
144,550
78,990
34,425
114,665
3,000
14,000
10,455
5,875

79,825
1,435

39,620
13,980

3,312,638

576,129
1,605

172,530
13,215
2,600

53,850
28,000
16,752

622,984
34,304
28,480

560,200
417,608
192,055
150,878
74,675

400,363
215,803
176,420
6,650
1,490

1,921,803
13,650
3,910

107,650
7,442

1,679,041
24,705
85,405

October,
1929

Nil
116,507
101,857

1,120
13,530

131,192

16,166,385
15,059,297

46,390
84,802

5,500,695

3,987,536
644,374
200,060
57,600

260,225
350,900

7,718,323
129,400
26,554
40,615
65,900

180.030
81,145

381,600
332,814
141,715
329,145
62,400

429,485
326,925
10,100
43,475
29,343
10,764

163,757
3,265

67,963
40,666

2,927,263

1,094,635
6,590

178,645
36,698
11,650

347,500
175,000
43,281

668,997
5,682

58,415
604,900

1,402,810
133,022
749,263
520,525

1,228,442
529,612
616,995
48,295
33,540

1,296,611
13,040
7,275

54,300
2,955

1,087,816
5,490

125,735

18,063,577
14,891,639

November,
1928

Nil
67,470
48,365
4,970
14,135
82,245

Nil
66,360
15,885

4,090,950

3,006,272
270,895
242,075
95,683
92,625

383,400
7,490,846

23,093
26,413
41,600
23,850
56,685
2,770

381,550
132,920
26,459

331,370
43,205
78,225

245,915
11,600
29,360

250,469
14,007

141,947
231,114
48,352
61,095

J. 766, 443

874,373
550

224,295
49,750
20,250
50,350

292,000
10,836

375,075
12,700
59,725

302,650
390,746
27,400
189,221
174,125
675,025
378,709
224,221
57,220
14,875

2,658,479
25,200
5,500

182,820
6,355

2,375,140
18,780
44,684

15,830,836
13,339,532

1 Includes Point Grey and South Vancouver,
given separately.

formerly

97518—6i
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while the average index numbers of wholesale the building permits issued by 61 cities in

prices of building materials continue lower October and November, 1929, and November,
than in most of the years since 1920. 1928. The 35 cities for which records are

The accompanying table gives the value of available since 1910 are marked with asterisks.

EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND
THE UNITED STATES

l~\ ETAILED reports and tables showing
L>^ the employment conditions in Great

Britain and Northern Ireland are given in the

British Ministry of Labour Gazette from

month to month, a monthly summary of this

information also being published. This sum-

mary showing the employment situation dur-

ing November is reproduced below. The
following report on employment conditions in

the United States is based on the (information

contained in the Monthly Labour Review,

published by the United States Department
of Labour, each issue containing statistics

showing the trend of employment in selected

manufacturing industries throughout the

country during the second month prior to the

date of publication. The statement contained

in the December issue relates to the situation

existing in October, 1929. The employment
situation in the United States is further indi-

cated by unemployment percentages based on

statistics compiled each month by the Ameri-
can Federation of Labour, the source of these

statistics being returns obtained from the

trade union locals in 23 representative cities.

Summary figures for October and previous

months taken from the December, 1929, issue

of the American Federationist, the official

publication of the organization, are repro-

duced below.

Great Britain

There was a further increase in unemploy-
ment during November, due largely to season-

al causes. The greater part of the increase

occurred in the building industry, public

works contracting, brick, tile, artificial stone

and cement manufacture, mining industries

other than coal mining and slate quarrying,

constructional engineering, the clothing trades,

road transport, shipping, and dock and har-

bour services. There was also some decline

in employment in the pottery, iron and steel,

coton, silk and artificial silk, jute, lace, and
rubber industries. There was, however, some
improvement in coal mining, coke oven and
-by-product works, glass bottle manufacture,
shipbuilding and ship-repairing, textile bleach-
ing, dyeing and finishing, and in the motor
vehicle industry.

Among workpeople, numbering approxi-

mately 12.100,000, insured against unemploy-
ment in Great Britain and Northern Ireland,

and working in practically every industry

except agriculture and private domestic ser-

vice, the percentage unemployed at Novem-
ber 25, 1929, (including those temporarily

stopped as well as those wholly unemployed),
was 110 per cent, as compared with 10-4 at

October 21, 1929, and with 12-1 at Novem-
ber 26, 1928. For males alone the percentage

at November 25, 1929, was 12; 1, and for

females, 7- 9 at October 21, 1929, the percent-

ages were 11*5 and 7-5. The percentage

wholly unemployed at November 25, 1929,

was 8-8, as compared with 8-2 at October 21.

The total number of persons (insured and
uninsured) registered at Employment Ex-
changes in Great Britain and Northern Ire-

land at November 25, 1929, was approxi-

mately 1,323,000, of whom 1,018,000 were men
and 241,000 were women, the remainder being

boys and girls. At October 28, 1929, it was

1,270,000, of whom 978,000 were men and
225,000 were women; and at November 26,

1928, it was 1,439,000, of whom 1,131,000 were
men and 235,000 were women.

United States

Employment in the United States decreased

1*2 per cent in October, 1929, as compared
with September, and pay-roll totals increased

0*4 per cent, according to returns made to

the Bureau of Labour Statistics. The in-

dustries included in the above statement are

manufacturing, coal mining, metalliferous

mining, public utilities, trade (wholesale and

retail) and hotels.

A separate summary is made of the latest

data available relating to all employees,

exclusive of executives and officials, on Class

I railroads. This tabulation is made from

Interstate Commerce Commission reports for

the months of August and September, 1929,

and therefore cannot be inducted in the

general statement for the month of September.

The number of employees in Class I railroads

as at September 15 totalled 1,730,840, repre-

senting a decrease of 0*7 per cent since Aug-

ust 15. The amount of pay-roll in the entire
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month of September was $239,975,829, repre-

senting a decrease over the previous month
of 4-8 per cent.

Employment in manufacturing industries

decreased 1 per cent in October as compared

with September, and pay-roll totals decreased

0-3 per cent.

October usually shows a small increase in

employment, but in 1929 decreases of over 10

per cent and of 7 per cent in the automobile

and the automobile-tire industries, respec-

tively, more than overcame the small net

increase in the 52 remaining industries. Pay-

roll totals usually show a greater increase in

October than employment, this increase be-

ing largely a recovery from the effect of

Labour Day closing in September, the de-

crease in October, 1929, in pay-rolls totals

was therefore considerably less than the de-

crease in employment.
The Bureau of Labour Statistics' weighted

index of employment in manufacturing indus-

tries for October, 192®, is 98-3 as compared
with 99-3 for September, 1929, and 95-9 for

October, 1928; the weighted index of pay-roll

totals for October, 1929, is 102-3, as compared
with 102-6 for September, 1929, and 99 for

October, 1928. The monthly average, 1926,

equals 100.

Increased employment in October as com-
pared with September was shown in the food,

chemical, textile, tobacco, paper, and non-

ferrous metal group of industries. The vehicle

group showed a decrease of 5-2 per cent, while

the remaining 5 groups showed decreases

ranging from 2-0 per cent in the lumber
group to 0-2 per cent in the leather group.

The cotton goods industry gaiined 0-8 per

cent in emplojmient in October, the iron and

steel industry decreased 2-5 per cent, foun-

dries decreased 0-9 per cent, petroleum refin-

ing gained 0-4 per cent, and glass, cigars, and
shipbuilding also reported small gains; the

electric machinery industry fell off 0-6 per

cent in October thereby ending a series of

monthly increases which began in July, 1928.

Employment in rayon plants increased 2-9

per cent in October, and radio plants gained

7*8 per cent.

The OctobernSeptember comparison is

based upon reports from 12,762 establishments

(exclusive of rayon and radio establishments)

in 54 of the chief manufacturing industries of

the United States. These establishments had

in October 3,524,647 employees whose earnings

in one week were $97,472,746.

Unemployment percentage.—Unemployment
statistics collected by the American Federa-

tion of Labour and appearing each month in

the American Federationist, the official publi-

cation of the organization, indicate the per-

centage of unemployed union members in

twenty-three representative cities of the

United States, as follows: October to Decem-
ber, 1927, 14 per cent; January, 1928, 18 per-

cent; February, 1928, 18 per cent; March,

1928, 18 per cent; April, 1928, 16 per cent;

May, 1928, 13 per cent; June, 1928, 11 per

cent; July, 1928, 12 per cent; August, 1928,

9 per cent; September, 1928, 10 per cent;

October, 1928, 9 per cent; November, 1928, 10

per cent; December, 1928, 13 per cent; Janu-

ary, 1929, 15 per cent; February, 1929, 15 per

cent; March, 1929, 14 per cent; April, 1929,

12 per cent; May, 1929, 11 per cent; June,

1929, 9 per cent; July, 1929, 9 per cent; Aug-
ust, 1929, 9 per cent; September, 1929, 10 per

cent; 11 per cent.

BUILDING PERMITS IN THE UNITED STATES IN 1928

T^HE United States Department of Labour
* recently published in its Miscellaneous

Series Bulletin No. 500 on "Building Permits

in the Principal Cities of the United States

in 1928." In the 310 cities for which reports

were received for the year permits were issued

for 385,429 buildings. Of this number, 181,989

buildings, or 47-2 per cent, were for residential

purposes and 203,440, or 52-8 per cent, for

non-residential use. The total estimated ex-

penditure for new buildings in these 310 cities

was $3,098,940,040 of which $1,913,720,710 or

61-8 per cent, was for residential buildings

and $1,185,219,330, or 38-2 per cent, for non-
residential building?.

The Bureau of Labour Statistics has been
collecting figures concerning building permits

issued for every year since 1920, and in each

of these years up to 1928, 1-family dwellings

accounted for the greatest expenditure of any
kind of buildings. In 1928, however, the per-

mits issued for multi-family dwellings (apart-

ment houses) show a larger estimated expen-

diture than those issued for 1-family dwellings.

The estimated cost of the apartment houses

for which permits were issued in these 310

cities during 1928 was $776,520,458, or 25-1

per cent of the expenditure for all mew build-

ings, as compared with $715,317,535 or 23-1

per cent, for 1-family dwellings.

There were 164,268 families accommodated
in the new 1-family dwellings for which per-

mits were issued in 1927 in these 302 cities.

This is 39-2 per cent of the total number of

families provided for during that year. In

1928, 1-family dwellings provided for 143,889

families, which was 36-1 per cent of the total

number of families supplied with new dwell-
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ing places. In contrast, the number of fam-
ilies (provided for in apartment houses in-

creased from 179,177 in 1927 to 190,282 in

1928. In 1927, 42-8 per cent of the total num-
ber of family dwelling places for which per-

mits were issued were in apartment houses,

while in 1928 this percentage had risen to

47.8. The percentage of families supplied
with residences in new 2-family dwellings

decreased from 12 in 1927 to 10 in 1928.

In the non-residential group, office buildings

accounted for the largest expenditure of

money, $256,101,159 being expended for this

class of structure. Stores and warehouses
rated next in expenditures in this group, fol-

lowed by factories, and schools and libraries

in order. Private garages which comprise
40-6 per cent of the number of new buildings

account for only 1-8 per cent of the cost.

In the 310 cities which reported for 1928

permits were issued for 279,020 repairs to old

buildings. The cost of these repairs was es-

timated at $324,644,421. In 1927 permits were
issued for 288,824 repairs at an estimated
cost of $353,398,271.

The total estimated expenditure for the

664,449 building operations (including new
buildings and repairs to old buildings) for

which permits were issued in 1928, was
$3,423,584,461. In 1927 permits were issued

for 729,685 building operation® at an estim-

ated expenditure of $3,593,839,405.

FAIR WAGES CONDITIONS IN WATER-POWER DEVELOPMENT
Order in Council Governing Licences in the Prairie Provinces and

N.W. Territories

A N Order in Council was adopted on De-
"*•*• cember 3, 1929, providing for the in-

sertion in the regulations governing licences

for water-power rights in the Provinces of

Manitoba, Saskatchewan and Alberta and the

Northwest Territories of conditions for the

protection of the labour employed in the con-

struction, alteration, extension, maintenance

and operation of these works. The conditions

in question are similar in terms to those which

apply to contracts for the construction of

Dominion public buildings and other works.

An Order in Council was adopted on Sep-

tember 10, 1928, (Labour Gazette, February,

1929, page 117), declaring that all licences for

Dominion water-power rights in Manitoba,
Saskatchewan, Alberta and the Northwest

Territories should be deemed to be executed

on the condition that the licensee or his

representative should pay wages not less than

those generally accepted as current for similar

services for similar undertakings in the local-

ity, and maintain conditions of labour not less

favourable than those prevailing in similar

undertakings in the locality. This last men-
tioned clause is now rescinded in favour of

more comprehensive conditions on lines simi-

lar to those which apply on Dominion works

of construction.

The new conditions require the payment of

the rates of wages generally accepted as cur-

rent from time to time during the continu-

ance of the licence for competent workmen
in the district in which the work is being

performed for the character or class of con-

tract in which the workers are respectively

engaged, and if there be no current rates in

such district, then fair and reasonable rates.

The hours of work are to be those customary
in the trade in the district where the work is

carried on, or if there be no custom of the

trade as respects hours in the district, then

fair and reasonable hours, unless for the pro-

tection of life and property, or for some other

cause shown to the satisfaction of the Minis-

ter of Labour, longer hours of service are

required. Authority is given to the Minister

of Labour to determine for the purposes of

the licence what are the current or fair and
reasonable rates of wages and the current or

fair and reasonable hours.

The fair wages clause of the water-power

regulations, and any decision of the Minister

of Labour made thereunder, are to be posted

in a conspicuous (place on the premises where
work is being executed. Proper books and
records are to be kept showing the names,

trades and addresses of the workmen em-
ployed and the wages paid to each. These
records are to be open for inspection by the

Fair Wages Officers of the Government.

A condition is inserted to the effect that

the contractors and subcontractors are to be

bound in all cases to conform to the con-

ditions of the licence and that the lioencee

shall be held responsible for strict adherence

to all the contract conditions.

Preference is to be given to the employment
of Canadian labour in all cases.

The text of the Order in Council follows:

—
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P.C. 2567

PRIVY COUNCIL, CANADA

AT THE GOVERNMENT HOUSE AT
OTTAWA

Tuesday, the 3rd day of December, 1929.

HIS EXCELLENCY THE
ADMINISTRATOR IN COUNCIL:

His Excellency the Administrator in Coun-
cil, on tlie recommendation of the Minister

of the Interior, is pleased to order as follows:

Section 83A of the Regulations governing
the mode of granting and adtoainistering

Dominion water-power rights, as established

by Order in Council PC. 1666 of the 10th of

September, 1928, is hereby rescinded and the

following is substituted in lieu thereof:

—

Every licence shall be deemed to be executed
on the express condition that all mechanics,
labourers, or other persons who perform labour
in the construction, alteration, extension, main-
tenance and operation of the works authorized
by such licence, shall be paid not less than
such rates of wages as are generally accepted
as current from time to time during the con-
tinuance of the licence for competent workmen
in the district in which the work is being per-
formed for the character or class of work in
which they are respectively engaged, and if

there be no current rates in such district, then
fair and reasonable rates, and shall work such
hours as are customary in the trade in the
district where the work is carried on, or if

there be no custom of the trade as respects
hours in the district, then fair and reasonable
hours, unless for the protection of life and
property, or for some other cause shown to the
satisfaction of the Minister of Labour, longer
hours of service are required. The Minister of
Labour may at any time and from time to time
determine for the purposes of the licence, what
are the current or fair and reasonable rates of
wages, and the current or fair and reasonable
hours, and ma}r from time to time rescind, revoke,

amend or vary any such decision, provided that
his determination and any amendment or varia-
tion shall not be operative prior to the period
of three months immediately preceding the
date thereof. Where there are special circum-
stances which in the judgment of the Minister
of Labour make it expedient that he should
do so, he may, in the manner and subject to
the provisions hereinabove set forth, decide
what are the current or fair and reasonable
rates of wages for overtime, and what is the
proper classification of any work for the pur-
poses of wages and hours. Immediately upon
receipt of notice of any decision of the Minister
of Labour hereunder the licencee shall adjust
the wages and hours and classification of work
so as to give effect to such decision.
The foregoing Fair Wages Clause, also any

decision of the Minister of Labour made there-
under, shall be posted and kept posted in a
conspicuous place on the premises where the
works authorized by such licence are being
executed, occupied or frequented by the work-
men.

Proper books and records shall be kept show-
ing the names, trades, and addresses of all

workmen employed, and the wages paid to and
time worked by such workmen, and the books
or documents containing such record shall be
open for inspection by the Fair Wages Officers
of the Government at any time it may be ex-
pedient to the Minister of Labour to have
the same inspected.
With a view to the avoidance of any abuses

which might arise from the sub-letting of con-
tracts it shall be understood that contractors
and sub-contractors shall be bound in all cases
to conform to the conditions of the licence, and
the licencee shall be held responsible for strict

adherence to all contract conditions on the part
of contractors and sub-contractors.

All workmen employed upon the work com-
prehended in and to be executed pursuant to

the said licence, shall be residents of Canada,
unless the Minister of Labour is of opinion
that Canadian labour is not available or that
other special circumstances exist which render
it contrary to the public interest to enforce
this provision.

.) E. J. LEMAIRE,
Clerk of the Privy Council.

FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS
T^HE Department of Labour is furnished
*• from month to month with information

regarding the contracts executed by various

departments of the Government of Canada
which included among their provisions fair

wages conditions for the protection of the

labour to be employed. The Fair Wages
Policy of the Government of Canada has

been in effect since 1900 and is now expressed

in an Order in Council which was adopted
June 7, 1922, and amended April 9, 1924.

The Fair Wages Order in Council requires

that " all contracts made on behalf of the

Government of Canada for the construction

or remodelling of public buildings of all kinds,

railways, canals, roads, bridges, locks, dry-
docks, elevators, harbours, piers, wharves,

lighthouses, and other works for the improve-

ment and safety of transportation and naviga-

tion, rifle ranges, fortifications, and other works

of defence, dams, hydraulic works, slides, piers,

booms, and other works for facilitating the

transmission of timber, and all other works
and properties constructed or remodelled for

the Government of Canada " must contain

either a fair wage schedule based on the

current wages rates and working hours in the

district, or a general fair wages clause requir-

ing adherence to the current wage rates and
working hours in the district for the different

classes of labour employed, or, in the absence

of such standard conditions, fair and reason-

able rates and hours. The conditions above
mentioned are referred to in the Order in
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Council as " A " conditions. Following is the

text of the General Fair Wage Clause referred

to:—
1. All mechanics, labourers, or other persons

who perform labour in the construction of the

work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the

contract for competent workmen in the district

in which the work is being performed for the

character or class of work in which they are

respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are

customary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the

district, then fair and reasonable hours, unless

for the protection of life and property, or for

other cause shown to the satisfaction of the

Minister of Labour, longer hours of service are
required. The Minister of Labour may at any
time and from time to time determine for the

purposes of this contract, what are the current
or fair and reasonable rates of wages and the

current or fair and reasonable hours, and may
from time to time rescind, revoke, amend, or
vary any such decision, provided that his

determination and any amendment or variation
shall not be operative prior to the period of

three months immediately preceding the date
thereof.

Where there are special circumstances which
in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the
current or fair and reasonable rates of wages
for overtime, and what is the proper classifica-

tion of any work for the purposes of wages and
hours. Immediately upon receipt of notice of

any decision of the Minister of Labour here-
under the contractor shall adjust the wages and
hours and classification of work so as to give
effect to such decision. In case the Contractor
shall fail so to do, or to pay to any employee or
employees for any services performed or for
any hours of labour, wages according to the
rates fixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at
the rate so fixed and to deduct the amount
thereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall for all purposes as between the Contractor
and the Government be deemed and taken to

be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as
aforesaid. The powers of the Minister of
Labour hereunder shall not be exercised as to
any employee or employees where it is estab-
lished to his satisfaction that an agreement in
writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-
tions and hours of labour.

It is further provided in the Order in Coun-
cil that " all contracts for the manufacture and
supply to the Government of Canada of fit-

tings for public buildings, harness, saddlery,

clothing and other outfit for the military and
naval forces. Royal Canadian Mounted Police,

letter carriers^ and other Government officers

and employees, madl bags, letter boxes, and

other postal stores, and any other articles and

things 'hereafter designated by the Governor
in Council " must contain provisions for the

observance of the current wages rates and

working hours in the district, or, in the absence

of any such current standards, fair and reason-

able rates and working hours. These condi-

tions are referred to in the Order in Council

as " B" 'Conditions, and include the following

provisions :

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time
to time during the continuance of the contract
for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair
and reasonable rate, and shall work such hours
as those fixed by the custom of the trade as
respects hours in the district where the work
is carried on, or if there be no custom of the
trade as r'espects hours in the district then fair
and reasonable hours, except for the protection
of life and property, or on due cause shown to
the satisfaction of the Minister of Labour. In
the event of ia dispute arising as to what is the
current or fair and reasonable rate of wages
or what are the current hours fixed by the
custom of the trade or fair and reasonable
hours it shall be determined by the Minister of
Labour, whose decision shall be final; payment
may also be withheld of any moneys which
would otherwise be payable to the contractor
until the Minister of Labour's decision has been
complied with.
By the term " current wages " and the term

" hours of labour fixed by the custom of the
trade" in the foregoing are meant respectively
the standard rates of wages and hours of
labour either recognized by signed agreements
between employers and workmen in the district
from which the labour required is necessarily
drawn or actually prevailing although not
necessarily recognized by signed agreements.

In both the "A" and "B" conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions whioh may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is required

to post and keep posted in a conspicuous

place on the premises where the contract is

being executed, occupied or frequented by the

workmen, the fair wages clause or schedule

inserted in (his contract for the protection of

the workmen employed. The contractor is

also required to keep proper books and records

showing the names, trades and addresses of

all workmen in his employ and the wages paid

to and time worked by such workmen, these

records to be open for inspection by fair wages

officers of the Government any time it may be

expedient to the Minister to have the same
inspected.

It is declared that the contractor shall not

be entitled to payment of any money which
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would otherwise be payable under the tonus

of eontraet until he bae filed a statement

showing: (1) bhe wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages

or payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim

then for may be tiled with the minister of the

department with which the contract has been

made and payment of such claim may be

made by t.he latter. (Under the "A" condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams.)

All workmen employed in the execution of

the contract shaill be residents of Canada,

unless the Minister of the department with

which the contract has been made is of opinion

that Canadian labour is mot available, or that

other special circumstances exist which render

it contrary to the public interest to enforce

this provision.

Under the "A" conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance of

the contract are specially instructed to do all

in their power to see that the labour condi-

tions are fully complied with and to report

any apparent violations to the department
with which the contract is made.

The " B" conditions provide that the con-

tractor's premises and the work bedng per-

formed under contract shaill be open for

inspection at all reasonable times by any
officer authorized by the Minister of Labour
for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-
ing that the following contracts were recently

executed by the Government of Canada, and
that the}' included either fair wages schedules

as shown below, or the general fair wages
clause above mentioned:

—

Department of Public Works

Contracts in Group " A " (Construction, etc.)

Construction of a public building at Wilkie,

Sask. Name of contractors, Fred and John
Shoquist, Saskatoon, Sask. Date of contract,

November 15, 1929. Amount of contract,

$38335. A fair wage schedule was inserted

in the contract as follows:

—

Trade or Class of Labour
Hate

of wages.
Not less

than

Hours

Per hour
SI 45

90
1 00

45
85
50
40

8c. sq. yd.
hour

1 45
50
80

1 25

60
1 25
50
85

1 00
60
75
90
90
80
75

50
50

2 00

Per day
g

9
9

10

9

9

10
Lathers— Metal 10

8
Marble and tile setters' helpers. . .

.

8

9

g

g

8
Plumbers and steamfitters' helpers
Roofers—Tar and gravel

8

9

9
Sheet metal workers' helpers
Steam and operating engineers
Structural steel workers—Erectors.
Structural steel workers—Rivetters
Teamsters with team and wagon . .

9

9

8

8

10

9

9

10
10

Construction of fishermen's floats at Prince

Rupert, B.C. Name of contractors, John and
Charles J. Currie, Prince Rupert, B.C. Date
of contract, November 25, 1929. Amount of

contract, approximately, $14,679.30. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour
Rate

of wages
Not less

than

Hours
per day

Per day
$10 00

9 00
8 00

8 00

8 00
8 00
5 50
4 00
8 00

8

8

8

8

8

8
Fireman 8

8
Carpenters 8

Construction of a wharf at Delisle (St.

Coeur de Marie), County of Lake St. John,

Que. Names of contractors, Alfred Cauohon,

Albert Oharest, George Jajoie and E. Rochette.

all of LaMalbaie, P.Q. Date of contract,

December 4, 1929. Amount of contract, ap-

proximately, $6,512.30. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rate

of wages.
Not less

than

Hours
per day

Per hour
$0 60

45
50
35
30
45
60

10

10
10

10
10
10

Teamsters 10
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Construction of a wharf at Grand Anse (St.

Maurice de PEohourie), Gaspe Co., P.Q.

Names of contractors, Dumont and Damours,
Riviere du Loup. P.Q. Date of contract,

Novemiber 30, 1929. Amount of contract,

approximately $41,044. The General Fair

Wages Clause was inserted in the contract.

Wharf replacement at Johnson's Landing,

West Kootenay District, B.C. Name of con-

tractor, Win. English, Kaslo, BjC. Date of

contract, December 19, 1929. Amount of

contract, approximately $5,776.31. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Construction of a breakwater at Petit Cap,

Gaspe Co., P.Q. Name of contractor, Charles

H. Nadeau, Port Daniel West, P.Q. Date of

contract, December 3, 1929. Amount of con-

tract, approximately $32,014. The General

Fair Wages Clause was inserted in the con-

tract.

Construction of a wharf at Bradore Bay,

Saguenay Co., P.Q. Name of contractor,

Louis T. Blais, Quebec, P.Q. Date of con-

tract, December 19, 1929. Amount of con-

tract, approximately $60,334. The General

Fair Wages Clause was inserted in the con-

tract.

Construction of improvement to protection

walls at Montmagny, P.Q. Name of con-

tractor, Philippe Tetu, Montmagny, P.Q. Date
of contract, December 14, 1929. Amount of

contract, approximately $15,760. The General

Fair Wages Clause was inserted in tihe con-

tract.

Construction of a protection wall at Riviere

St. Jean, Saguenay Co., P.Q. Name of con-

tractor, Joseph Gagnon, Bersimis, P.Q. Date
of contract, November 20, 1029. Amount of

contract, approximately $9,667. The General

Fair Wages Clause was inserted in the con-

tract.

Construction of a breakwater at Anse au
Griffon, Gaspe Co., P.Q. Name of contrac-

tors, Lewis and Alfred Maloney, Barachois

West, P.Q. Date of contract, December 7,

1929. Amount of contract, approximately

$44,727.60. The General Fair Wages Clause

was inserted in the contract.

Construction of an extension to wharf at

Riviere au Renard, Gaspe Co., P.Q. Name
of contractors, Dumont & Damours, Riviere

du Loup, P.Q. Date of contract, November
30, 1929. Amount of contract, approximately

$49,000. The General Fair Wages Clause was
inserted in the contract.

Construction of a public building at St.

Rose, P.Q. Name of contractors, Edward and
Raymond Brunet, Ottawa, Ont. Date of con-

tract, December 9, 1929. Amount of contract,

$16,250 and unit prices. The General Fair

Wages Clause was inserted dn the contract.

Construction of a public building at Exeter,

Ont. Name of contractors, Edwin and Harry
Beaver, Crediton, Ont. Date of contract,

November 15, 1929. Amount of contract,

$17,200 and unit prices. The General Fair

Wages Clause was inserted in the contract.

Construction of a breakwater at White Head
(Gull Cove), Charlotte Co., N.B. Name of

contractor, A. Douglas Dyas, St. Stephen, N.B.

Date of contract, December 5, 1929. Amount
of contract, approximately $12,530. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Supply and installation of an air condition-

ing system in the National Research Council

Laboratory, Ottawa, Ont. Name of contrac-

tors, The Canadian Blower & Forge Co., Ltd.,

Kitchener, Ont. Date of contract, November
23, 1920. Amount of contract, $19,115. The
General Fair Wages Clause was inserted in the

contract.

Construction of a public building at Toron-
to, Ont. Name of contractors, P. Lyall &
Sons Construction Co., Ltd., Montreal, P.Q.

Date of contract, October 24, 1929. Amount
of contract, $2,057,000 and unit prices.

Construction of the superstructure of the

International Bridge over the St. John River,

between Clair, N.B., and Fort Kent, State of

Maine. Name of contractors, Dominion Bridge

Co., Ltd., Montreal, P.Q. Date of contract,

Novemiber 9, 1929. Amount of contract, ap-

proximately $96,968. The General Fair Wages
Clause was inserted in the contract.

Supply and installation of two coal pulveriz-

ing and burning equipment and boiler settings

at the Government Central Heating Plant,

Ottawa, Ont. Name of contractors, The John

Inglds Co., Ltd., Toronto, Ont. Date of con-

tract, December 9, 1929. Amount of contract,

$37,930. The General Fair Wages Clause was

inserted in tihe contract.

Renovation and repairs to BeWevue Build-

ing and Annex, Halifax, NjS. Name of con-

tractors, Standard Construction Co., Ltd'.,

Halifax, N.S. Date of contract, December 2,

1929. Amount of contract, $8,944. The Gen-

eral Fair Wages Clause was inserted in the

contract.

Construction of superstructure of new green-

house at Ste. Anne Hospital, Ste. Anne de

Bellevue, P.Q. Name of contractors, King

Construction Co., Ltd., Toronto, Ont. Date of

contract, August 30, 1929. Amount of con-

tract, $2,440. The General Fair Wages Clause

was inserted in the contract.

Dredging in Lake St. Louis, Quebec. Name
of contractors, St. Lawrence & Great Lakes

Dredging and Construction Co., Ltd., Mont-
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real, P.Q. Date of contract, December 26,

1929. Amount of contract, approximately

523,057.45. The General Fair Wages Clause

was inserted in the contract.

Contract in Group " B" (Interior Fittings,

etc.)

Construction of fittings for the Armoury at

Regina, Sask. Name of contractors, The West-
ern Manufacturing Co., Ltd., Regina, Sask.

Date of contract, November 29, 1929. Amount
of contract, approximately $9,813. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Department of Railways and Canals •

Contract in Group " A " (Construction, etc.)

Construction and delivery of a floatdng pon-
toon gate lifter for handling the lock gates of

the Welland Ship Canal. Name of contractors,

Collingwood Shipyards, Ltd., Collingwood,
Ont. Date of contract, December 23, 1920.

Amount of contract, $641,078. The General
Fair Wages Clause was inserted in the con-

tract.

Post Office Department

Fallowing ds a statement of payments made

in December, 1929, for supplies ordered by the

Post Office Department under contracts which

were subject to the regulations for the suppres-

sion of the sweating system, the securing of

payment to the workers of fair wages and the

performance of the work under proper sani-

tarv conditions:

—

Nature of Orders

Making metal dating stamps and type, also other
hand stamps and brass crown seals

Making and repairing rubber stamps, daters, etc.

Making up and supplying letter carriers' uniforms,
etc

Stamping pads, ink, etc
Bag fittings

Scales
Letter boxes
Mail bagging

of

Orders

$ eta.

1,602 83
362 00

17,034 55
348 79

11,487 90
388 30

1,991 26
52,849 33

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES
A SUMMARY is given below of the more
^ * important industrial agreements and
schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized
each month in the Labour Gazette. In the

majority of cases, the agreements are signed

by both the employers and employees. Ver-
bal agreements, which are also included in

the records, are schedules of rates of wages
and hours of labour and other conditions of

employment agreed upon between the parties

concerned, and in effect though not signed.

In addition to these, important schedules of

wages are summarized, including civic sche-

dules. In the case of each agreement or

schedule, the rates of wages for the principal

classes of labour are given with other infor-

mation of general interest.

Manufacturing: Printing and Publishing

Montreal, Quebec.—Certain Employers and
the Allied Printing Trades Council of
Catholic Unions.

Agreement to be in effect from September 15,
1929, to September 15, 1930.

This agreement is the same as the one pre-
viously in force and summarized in the Labour
Gazette, November, 1928, with the following
exception:

Wages for bookbinders (men) : $35 per week.

Construction : Shipbuilding

St. John, N.B.

—

St. John Dry Dock and
Shipbuilding Company Limited and the
Boilermakers, Iron Shipbuilders, Etc.,
Employed by Them.

Agreement to be in effect from March 25,
1929, to March 1, 1930, and from year to year
thereafter unless 30 days' notice in writing is

given by either party.

Hours: 9 per day, 4£ on Saturdays for day
work; if night shift employed, 10 hours per
night, five nights per week.

Overtime: for regular day shift overtime
up to midnight time and one half; double time
from midnight to regular starting time, after
which a rest period of nine hours will be
given; if necessary to work during this period,
double time to be paid. Double time also for
all work on Sundays and holidays.

Wages per hour: acetylene-welders, electric-
welders, burners, angle-smiths, angle and frame
setters, operator of bending rolls, boilermakers,
chippers and caulkers (steel) ship-fitters,
rivetters, platers, punch and shear operators
and loftsman 65 cents (gang foremen to be
paid 5 cents per hour extra) : holder-on and
pneumatic tool repair team 55 cents; drillers,
reamers, countersunkers, rivet heaters, shop
crane runner 45 cents; helpers to above trades
and bolter up 40 cents.

If any employee considers himself unjustly
dealt with, the matter may be taken up by the
duly elected committee with the management,
and if necessary will be referred to arbitration.
No strike or lockout to occur pending arbitra-
tion. No discrimination to be shown any mem-
ber of the duly elected committee.
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Service : Public Administration

Medicine Hat, Alberta.—City of Medicine
Hat and the Canadian Brotherhood of

Stationary Engineers.

Agreement to be in effect from January 1,

1929, to December 31, 1931, and thereafter

until 60 days' notice is given by either party.

This agreement is similar to the one pre-

viously in force and summarized in the Labour
Gazette, October, 1928, and September, 1926,

with the following exceptions:

No mention is made of paying employees who
are quarantined.
Wages per month: second class engineers

$185, machinist $175, relief engineer $155, black-

smith $150, waterworks operator $140, firemen,

relief fireman and waterworks operator, boiler-

washers $130.

Medicine Hat, Alberta.—City of Medicine
Hat and the Civic Federal Labour
Union, Local No. 46.

Agreement to be in effect from January 1,

1929, to December 31, 1931, and thereafter

until 30 days' notice is given by either party.

This agreement is similar to the one pre-

viously in force and summarized in the Labour
Gazette, April, 1928, and June, 1927, with the

exception of changes in wages as follows:

City Police Department.—Wages per month:
sergeants and detectives $150, constables $115
for third class, $125 for second class, $135 for

third class, clerk and desk officer $10 per
month over his grade as constable.

Public Works Department.—Wages: foremen
$140 to $185 per month, pipe fitters and pipe
layers $120 and $130 per month, labourers 45

and 50 cents per hour, street cleaners and
weeders $75 per month or 35 cents per hour,
janitor $115 per month, stenographer $85 per
month, teamster 45 and 50 cents per hour, car-

penter 70 cents, gnaderman and engineer for

tractor road roller and cement mixer 75 cents

per hour while on these classes of work and
52| cents when on other work, stableman $45
per month. Men working in wet holes in re-

pairing leaks to water mains, etc., to be paid
10 cents per hour extra.

Sanitary Department.—Wages per month:
assistant sanitary and plumbing inspector $110,
night soil department $130, caretaker at Isola-

tion Hospital $85.

Gas Department.—Wages per month: fore-

man $145, pipe fitters and lamp repairmen $125
(one pipe fitter $90).
Parks Department.—Wages per month: fore-

man $145, cemetery caretaker $125 (with extra
pay for work on Sundays and with house at
rental of $5 per month), market cleaner $75.

Medicine Hat, Alberta.—City of Medicine
Hat and the International Association
of Fire Fighters.

Agreement to be in effect from January 1,

1929, to December 31, 1931, and thereafter until

30 days' notice is given by either party.

No discrimination to be shown fire fighters

on account of connection with union.

Wages per month: assistant chief $155,
mechanic $150, captain $145, lieutenant $140,
fire alarm electrician $135, firemen from $110
during first year to $125 during fourth year.
The City Council will receive a grievance

committee from the union if requested.

After one year's service, wages will be paid
in case of sickness for 14 days each year, or in
case of sickness or injury resulting from em-
ployment, wages less compensation will be paid
for 60 days.

Seniority to be considered in making pro-
motions.

After one year's service, 14 days holidays
per year to be granted.

Uniforms to be supplied by the city.

Handbook of American Trade Unions

The Bureau of Labour Statistics of the

United States Department of Labour recently

published, as Bulletin No. 506, a revised edi-

tion of the Handbook of American Trade
Unions, which was first issued in October,

1926. The new Handbook includes national

organizations as tlhey existed in June, 1929, no
mention being made Of unions that were

purely local in character, works councils, or

company unions. An account is given of each

organization on tlhe list including a description

of the trade and territorial jurisdiction of each,

its form of government, the qualifications re-

quired for membership, its apprenticeship sys-

tem, its methods of negotiating agreements
with employers, the benefits paid to members,
and other information.

Of the 146 organizations included in the

Handbook, 106 are affiliated to the American
Federation of Labour. The total membership
of the international unions in the American

Federation of Labour, as shown in the Hand-
book, is 3,485,141. This, together with 25,286

additional indirectly affiliated local unions,

gives the American Federation of Labour a

total membership of 3450,41217. The mem-
bership of unions outside the federation,

including the Industrial Workers of the

World, is 820,924, giving an aggregate

of 4,331.251. This is exclusive of the

three new organizations, the membership
of which is not known. These figures, how-
ever, include the Canadian membership of the

international unions. Figures given by the

Department of Labour of Canada are quoted
as showing that the Canadian membership in

American unions for the calendar year 1028

was 148,609 in American Federation of Labour
unions, and 42.708 in independent organiza-

tions, a total of 191,817. Eliminating this

figure from the aggregate membership leaves

4,139,934 union members in the United States

and its possessions.
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PRICES, RETAIL AND WHOLESALE, IN CANADA, DECEMBER, 1929

Cost of Living, Prices of Staple Articles and Index Numbers

'T^IIE movement in prices in Canada during
*- December was toward somewhart higher

levels, both the weekly family budget in

terms of retail prices and the Dominion
Bureau of Statistics index number of whole-

sale prices being slightly upward.

In retail prices the ocsl per week of a list

of twenty-nine staple foods for an average

family of five in terms of die average prices

in some .sixty cities was $11.83 at the begin-

ning of December, as compared with SI 1.75

for November; $11.31 for December. 1928;

$11.17 for December. 1927; $11.18 for Decem-
ber. 1926; 811.56 for December, 1925; $10.58

for December. 1924; $10.73 for December,
1923; S10.39 for December, 1922; $11 for De-
cember, 1921; $14.84 for December, 1920;

$16.92 for June. 1920 (the peak) ; $13.65 for

December, 191S; and $7.96 for December,
1914. Increases, mainly seasonal, occurred in

the prices of eggs, milk, butter, prunes, sugar

and potatoes, while the prices of beef, mutton,
fresh and salt. pork, bacon and beans were
slightly lower. Including the cost of fuel and
rent with that of foods, the total budget aver-

aged $22.11 at the beginning of December, as

compared with $22.03 for November; $21.56

for December, 1928; S21.37 for December,
1927; S21.41 for December, 1926; $21.87 for

December, 1925; $20.90 for December, 1924;

S21.21 for December, 1923; $20.97 for Decem-
ber, 1922; $21.49 for December, 1921; $25.67

for December, 1920; $26.92 for July, 1920 (the

peak); $21.64 for December, 1918; and $14.26

for December, 1914. Fuel was slightly higher,

due mainly to advances in the prices of an-
thracite coal. No changes were reported in

rent.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon the average prices of 502 commodi-
ties in 1926 as 100 was slighitly higher at 96.2
for December, as compared with 95.8 for No-
vember; 94.5 for December, 1928; 97.3 for

December. 1927; and 97.9 for December, 1926.

Forty-four prices quotations advanced, eighty
declined and three hundred and seventy-eight
were unchanged.

In the grouping according to chief compon-
ent materials three of the eight main groups
advanced, four declined, while one was un-
changed. The Vegetables and Vegetable
Products group and the Animals and their
Products group both were higher, the former
due mainly to higher prices for wheat, which

more than offset declines in the prices of

coarse grains, rubber and vegetable oils, and
the latter due to higher prices for cattle, live

-lock, fresh meats and eggs, which more than

offset lower prices for leather and cured meats.

The Non-Metallic 'Minerals and 'their Pro-

ducts group was also higher, due mainly to

increases in the prices of coal and lime. The
groups which declined were: the Textile and

Textile Products group, chiefly because of

lower [prices for raw cotton, raw silk and raw
wool ; the Wood. Wood Products and Paper

group, because of lower prices for certain lines

of lumber and cedar shingles; the Iron and
its Products group, due to lower quotations

for steel sheets; and the Non-Ferrous Metals

and their Products group, because of declines

in the prices of lead, zinc and silver. The
Chemicals and Allied Products group was un-

changed.

In the grouping according to purpose, con-

sumers' goods were slightly higher, increases

in the prices of fresh meats and eggs more

than offsetting declines in the prices of dried

fruits, cured meats and silk fabrics. Producers'

goods also advanced. In this group materials

for the meat packing industries and for the

milling and other industries were substan-

tially higher, while declines occurred in ma-
terials for the textile and clothing industries,

for the fur and leather goods industries, and

for the metal working industries.

In the grouping according to origin, raw or

partly manufactured goods advanced, due to

higher prices for grains, live stock, eggs, meats

and coal, which more than offset lower prices

for raw textile materials, hides and rubber.

Fully or chiefly manufactured goods were

slightly lower, declines in the prices of glass,

silk fabrics and cured meats more than off-

setting higher prices fcr lime, chemicals and

butter. Domestic farm products and articles

of mineral origin were slightly higher, while

articles of marine origin and articles of forest

origin were lower.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of December, of
seventy-one staple foodstuffs, groceries, coal,

wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact
quality for which the quotation is given is set
forth in the case of each commodity, and every
effort has been made to ensure that the quota-
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tions in each case refer to the same class of
commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods, and groceries in each city,

except milk and bread, are the averages of
quotations reported to the Department and to
the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.
The prices of fuel and the rates for rent are
reported by the correspondents of the Labour
Gazette.

Statistics similar to these were published each
month from 1910 to 1920, the figures during
this period being secured at the middle of each
month by the correspondents of the Labour
Gazette resident in each locality from dealers
doing a considerable business with working-
men's households. From 1910 to 1915 the table
contained a list of only the twenty-nine foods
included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to
extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.
Beginning with October, 1922, a number of

commodities were dropped from the list, and in
the case of a number of articles the average
prices of the grades most sold have been given,
owing to the impossibility of securing prices
for uniform grades for the various cities from
month to month.
Oleomargarine was dropped in March, 1924,

the provisions for its manufacture and sale
since 1917, notwithstanding the Dairy Act,
expired at the end of February, 1924.

The quotations for rent are the prevailing
nates for six-roomed houses of two classes in
districts extensively occupied by workingmen.
The first class is of houses in good condition,
favourably located in such districts with good
modern conveniences. The second class is of
houses in fair condition less desirably located,
but still fairly central, without modern con-
veniences.

The weekly budget for a family of five,

calculated in terms of the average prices in the
cities for which reports are received, includes
twenty-nine staple foods, laundry starch, coal,

wood, coal oil, and rent, these being the items
for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
commodity included are modifications of those
employed for similar calculations by various
authorities. For some articles comparatively
large quantities are included owing to the
absence of other important items of the same
class. For instance, the only fruits are
evaporated apples and prunes, and the only
fresh vegetable is potatoes. But as market
conditions affecting these usually affect the
prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-
ture on the various classes of foods tends to

be maintained. At times when the price of an
article heavily weighted for this purpose rises,

or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget an an indicator of changes in the cost

of living. In fuel and lighting, the quantities
are estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,
while no allowance is made for the quantities
required in the various localities owing to

climatic conditions, nor for the differences in the
heating value of the various fuel®. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in
Canada for 1911, that these calculations rep-
resented from sixty to eighty per cent of the
expenditure of an ordinary family according to
the total income. For the average family of
five the expenditure on these items of food,
fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total
income.
While the budget serves to show the increase

or decrease from time to time in the cost of
the items included, it does not purport to show
the minimum cost of food and fuel supplies for
an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as
affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the Cost of
Living

In March, 1921, the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tentative cost of living index number, using

the figures of the above mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of

a comprehensive cost of living index number
covering all items of wiorkingmen's family

expenditure in progress since 1918 had been

sufficiently advanced to enable the publication

of preliminary figures by groups in a supple-

ment to the Labour Gazette, January, 1926,

on Prices in Canada and in Other Countries,

page 9. This table gave figures for June

and December each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 1918 to 1927, and monthly since

January, 1928. As stated in the above men-
tioned supplement, the figures in the food

group in the family budget are still used to

show the changes in food prices but in the

other groups the percentage changes in the

prices of each article have been weighted ac-

cording to workingimen's average family con-

sumption, and in the fuel and light groups

gas and electricity have been included.

Cost of Electric Current and Gas for
Householders

With rates in 1913 as 100, index numbers
of electric light rates were 1900, 141.4; 1905,

135.6; 1910, 118.1; 1911, 113.4; 1912, 109.1;



January, 1930 THE LABOUR GAZETTE 93

1913, 100.0; 1914, 90.5; 1915, 90.8; 1916, 87.6;

1917, 87.2; 1918, 85.8; 1919, 85.8; 1920, 84.2;

1921, 84.9; 1922, 82.7; 1923, 79.5; 1924, 79.2;

1925, 75.6; 1926, 75.6; 1927, 73.4; 1928, 71.7;

1929, 71.4.

The above figures were arrived at by con-

verting to the base of 1913 as 100, an index

number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

(Continued on page 100)

COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items included, not to show the minimum cost for an averag6

family.

Commodities
Quan-
tity

(t)

1900
(t)

1905 1910 1913

Dec.
1914

Dec.
1916

Dec.
1918

Dec.
1920

Dec.
1921

Dec.
1922

Dec.
1923

Dec.
1924

Dec.
1925

Dec.
1926

Dec.
1927

Dec.
1928

Nov.
1929

Dec.
1929

Beef, sirloin

Beef, shoulder..
Veal, shoulder .

.

Mutton, roast...

Pork, lee

Pork, salt

Bacon, break-
fast

2 1b.

2 "

1 "

1

1
"

2
"

1
"

2
"

1 doz
1

"

6qts.
2 1b.

1
"

15
"

10 "

5 "

2
"

2 "

1 "

1
"

4 "

2
"

i «

!
"

i «

2*pks.

ipt.

c.

27-2
19-6
10-0
11-8
12-2
21-8

15-4
26-2
25-7
20-2
36-6
44-2

25-5

161
14-6
55-5
25-0
180
10-4

8-6

9-9

11-5

21-6
100
8-2
8-7
8-6
24-1
7

c.

30-4
24-6
11-3
12-2

131
25-0

17-8
28-2

300
23-4
39-6
49-4

27-7
17-6

15 7

58-5
28-0
19-5

10-6

9-4

7-7

9-6

22-0
9-8
8-3
8-7
8-8
28-0

•7

c.

37-6
26-0
12-8
16-8
18-0
34-4

24-5
40-6
33-3
28-4
48-0
52-0

31-9
18-5
17-5
66-0
33-0
21-0
10-4

10-8

11-5

9-9

24-0
10-8
8-7

91
8-9

30-3
•7

c.

44-4
29-6
15-7

191
19 5

35-2

24-7
38-4
33-7
28-1
51-6
58-0

33-9
20-5

191
61-5
32-0
22-0
11-4

12-4

12-0

11-9

23-6
11-0
8-9
9-3
9-4

36-0
•8

c.

47-4
33-4
17-6
20-7
19-3
36-8

25-5
36-2
451
34-5
52-8
600

34-9
22-1

20-3
67-5
37-0
24-5
13-2

13-4

12-2

12-8

31-2
14-4
9-7
9-7
9-9

32-7
•8

c.

51-6
33-8
19-3
24-2
23-7
41-2

30-9
47-6
56-7
44-9
59-4
84-2

49-0
29-9
28-2
91-5
54-0
27-0
13-6

23-8

13-8

13-3

37-2
17-6
9-9
9-7
9-9
64-0

•8

c.

73-4
50-8
27-5
34-2
36-7
69-6

51-3
73-8
71-3
59-7
82-2
104-4

58-1
34-8
32-8
118-5
69-0
40-5
25-2

32-0

22-8

19-4

49-6
22-6
15-6
15-1

11-6
62-0

•9

c.

71-2
46-0
28-0
33-4
38-8
70-6

57-0
70-4
88-8
73-9
93-6
118-6

65-3
40-0
37-9
133-5
70-0
38-5
30-8

21-8

28-2

26-1

53-6
25-2
151
16-1

15 2

75-3
1-0

c.

53-4
29-4
19-0
24-3
26-5
51-8

40-3
43-8
67-7
56-2
80-4
84-8

48-0
32-7
29-1
106-5
49-0
28-5
19-0

17-2

22-3

18-2

38-0
18-0
13-6

150
13-5
52-8
1-0

c.

52-8
28-6
18-0
26-5
26-4
52-2

41-0
46-0
60-3
46-1
71-4
76-4

44-4

§30-6
§30-6
100-5

§44-0
27-5

§20-8

16-8

22-5

19-1

37-2
17-6

§14-8
§14-8
13-5
37-9
1-0

c.

53-8
28-8
17-9
27-0
24-6
48-6

37-5
46-0
60 1

47-0
73-2
83-4

46-1

§33-4
§33-4
100-5

§43-0
27-5
§20-8

17-4

18-7

16-9

48-0
23-2
§17-2
§17-2
13-4

47-1

10

c.

52-4
27-6
17-2
26-7
23-8
45-8

33-1
46-6
63-3

500
73-2
78-2

43-7
§28-9
§28-9
1110
§52-0
30-5
§21-6

16-8

19-9

15-4

38-4
18-2

§17-5
§17-5
14-3

44-3
1-0

c.

54-8
29-4
18-2
28-6
28-0
53-4

41-3
49-4
64-7
51-3
72-0
92-2

50-6
§33-5
§33-5
114-0
§52-0
29-0
§22-0

16-2

19-8

15-7

31-6
15-0
§17-8
§17-8
15-3

87-4
1-0

c.

56-8
31-2
19-8
28-6
28-7
54-2

42-6
47-2
64-9
50-8
72-6
79-0

43-2
§30-4
§30-4
114-0
§52-0

300
§21-6

16-2

20-0

15-6

32-4
15-4

§18-0
§18-0
15-3

68-0
10

c.

61-2
34-8
21-0
28-6
26-3
52-0

37-6
44-4
64-1

520
73-8
85-8

46-7
§32-0
§32-0
115-5
§52-0
31-0
§21-6

16-0

19-2

13-9

32-8
15-6

§18-0
§18-0
15-3
54-7
1-0

c.

69-2
42-6
23-4
30-0
271
53-2

39-0
45-2
64-1

50-8
74-4
87-4

47-8
§33-6
§33-6
115-5

500
31-0
§20-6

20-6

21-0

13 5

30-4
14-4

§17-6
§17-6
151
41 4

1-0

c.

71-8
44-8
24-9
30-4
300
55-0

40-1
43-0
58-5
48-6
75-6
87-2

47-4

§33-1
§33-1
118-5
53-0
32-5
§20-6

22-6

21-5

15-3

28-8
13-8

§17-6
§17-6
15-2
73-8
1-0

c.

70-2
44-4
24-9
30-2
28-9
54-6

39-7

Lard, pure
Eggs, fresh
Eggs, storage..
Milk

42-8
65-2
50-5
76-8

Butter, dairy. .

.

Butter, cream-
87-6

47-5

Cheese, old
Cheese, new
Bread

§33-1

§33-1
118-5

Flour, family...
Rolled oats

53-0
32-5
§20-6

Beans, hand-
picked

Apples, evapor-
ated

21-6

21-5

Prunes, medium
15-8

Sugar, granulat-
ed 29-2

Sugar, yellow...
Tea, black
Tea, green
Coffee

13-8
§17-6
§17-6
151

Potatoes
Vinegar

75-5
10

All Foods
S

5-48
$

5 96
S

6 95
$

7 34
%

7-96 10 11
$

13 65
$

111
$

11 00
$

10-39
$

10-73
*

10 58
s

11 56
$

11 18
$

11 17
$

11 31
$

11 75 11 83

Starch, laundry Mb.
c.

2-9
c.

3-0
c.

31
c.

3-2
c.

3-2
c.

3-4
c.

4-8
c.

4-8
c.

4-2
c.

4-0
c.

4-1
c.

4-1
c.

4-2
c.

41
c.

4-1
c.

41
c.

4-1
c.

4-1

Coal anthracite
Coal bitumin-

}U ton

«
<

»
d -

lgal

3fl.fi

31-1
32-5
22-6
24-0

45-2

32-3
35-3
25-5
24-5

48-1

35-0
38-8
29-4
24-4

55

38-7
42-5
30-6
23-7

54-1

37-2
42-2
31-1
23-4

63-1

47-3
44-5
32-2
23-1

81-8

63-6
79-8
57-7
27-8

125-9

92-3
87-8
69-1
40-5

1101

72-6
81-1
60-0
31-6

114-3

75-3
78-8
58-9

31 1

112-6

71-5
79-3
59-1
30-2

104-4

64-6
78-6
57-4
30-4

112-6

65-1
76-0
56-4
30-3

105-2

64-9
76-0
55-8
31-5

102-3

63-5
75-5
56-2
31-2

101-9

62-9
74-9
55-3
31-0

101-1

63-0
76-0
54-3
31-0

101-4

63-1

Wood, hard. . .

.

Wood, soft

Coal oil

76-2
54-3
31-1

Fuel and light*
S

1-50
%

1-63
1

1 76
$

1 91
S

1-88
1
210

$
3 11

$
4 16

1
3 55

I
3 58

$

3 53
S

3 35
$

3-40
1

3-33
%

3 29
S

3 26
$

3 25
$

3 26

Rent i mo.
S

2 37
$

2-89
S

4 05
$

4 75
$

4 39
%

4 09
S

4 83
$

6 62 6 90
S

6 95
$

6 92
I

6-93
$

6-87
$

6 85
$

6-87
$

6 94
$

6 98
$

6-98

UTotals. .. 9 37 10 50 12 79 14 02 14 26 16-33 21-64 25 67 21 49 20-97 21 21 20-90 21-87 21 41 21 37 21-56 22 03 2211

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia

—

Prince Edward Island
New Brunswick
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia

1 $ $ $ $ $ S S $ % $ $ $ $ % $ $
5-61 5-83 6-82 7-29 7-76 9-98 13-92 14-63 11-27 10-51 10-96 10-07 11-74 11-18 11-07 11-29 11-73
4-81 5-26 5-81 6-34 6-90 8-65 12-00 12-79 1008 9-48 9-58 9-61 10-59 10-21 10-16 10-26 10-72
5-38 5-83 6-55 7-04 7-76 9-87 13-58 14-76 11 05 10-51 11-09 10-99 11-83 11-26 11-28 11-28 11-50

515 5-64 6-33 6-87 7-37 9-74 13 07 14-05 10-58 10-00 1010 9-92 11-06 10-37 10-34 10-54 10-83

501 5-60 6-50 7-20 7-74 10-27 13-62 14-91 10-83 10-31 10-66 10-42 11-57 11-31 11-24 11-33 11-74
5-85 6-19 7-46 7-87 8-25 9-98 13-29 14-38 10-63 9-87 1019 1002 10-73 10-51 10-57 10-95 11-54

6-86 6-92 7-86 8-25 8-80 10-34 13-86 14-52 1104 10-25 10-57 10-67 11-18 1112 1118 11-36 11-85
602 6-50 8 00 8-33 8-47 10-35 13-80 14-56 10-63 10 09 10-50 10-93 11-35 11-07 11-20 11-37 11-97
6-90 7-74 8-32 913 8-94 10-66 14-54 15-93 12-02 11-45 11-77 11-66 12-44 11-99 12-15 12-34 13-06

$
11-76
10-85
11-60
11-02
11-75
11-64
12-03
12-13
12-99

tDecember only. 5 Kind most sold. *For electric light and gas see text.

ttAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.
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1.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING , AND

Beef

o ft

>

bt *h

•—> ft

Pork Bacon

LOCALITY
1

M
03

-2 .

CO

M
1

O ft

ff

u

*» ft

a ©
sa
£ Ti-

ff

1
C

CO CQ

ii
m

2-^X*

CO

J9
03 « .

111

+j a

11
8*3
n

:73ft
.

ii

Dominion (average)

cents

35 1

36 3
40-7
34-2
32-5
40-3

30
40
30
35 6
34-7
35
38-8
33-8
30-5
29-7
30
37-5
26
26
31-2
25-5
35-2
33-3
36-3
33-4
38-7
35-3
33-6
37-6
37-1
31-5
37-5
36
35
37-6
38-6
37-7
34-2
36-3
35
37-3
36-7
35-2
34-7
341
38-3

35
41
41-3
38-3
37-3
38-3
34-3
32-7
31-3
31-9
30-7
34 1
32-3
35
33-4
35-5
33

30
35
32-9
32-2

35
37 6
36-5
40
39-5
36-5
37-6
36-4
37-5

37

cents

30 1
31 6
33-7
31-7
28-8
32-3

28
35
28-3

29 9
29-2
28-6
31-7
30
27-8
28-5
28
33-5

26
25-1
30-8
20-5
29-9
28-3
311
27-8
31-2
30
28
32-8
32-7
27-5
31-3
31-8
30
31-3
33-6
33-7
29-7
32-6
30
32-7
31-5
30-6
31
27-6
33-3
30
34-2
36-5

33
31-7
34-3
26-7
26-4
25 3
25-1
25-4
28-9
27
30
28-5

30
26-8
25
30
24-8
26-6
27-4
32
31
32-5

331
31-5
311
31-3

34
31-8

cents

28-1
29-3
33-3
27-5
24-5
32-3
28
30
25-7
27-3
22-7
27-8
31-7
26-8
27 4
25-5
28-6
34
23-7
24-4

30
21
31-9
27-1
28-8
27-5
28-7
27-1

29

30
27-7
26-7
29-8
29-8
29
29-4
27-8
29
29-2
26-1
26-3
27
29-3
27-5
27-7
28
31-7
28
29
32-9

35
29-7
30
29-3
26-6
25 1
25-4
24-8
25 9
23-1

25
27-8
27-5
25 9
28

28 :
2"

24-2
23-2
29 1

28-5

31
30-7
27-4
28-4
27-8
31-3
27-5

cents

22 2
23 8
27-4
20-5
20-3
24-4

22
28
19-8

22 9
20
23-5

25
22-9
19 2
20-2
17-9

25
16
18-5

20
16-5
18-9
19-4
23-5
21
20-4
22-8
23-5
23-1
22-4
23-5
23-4
24-5
23-5
23-7
24-6
24-2
23-7
23-8
22-7
21-8
23-4
22-7
23
21-3

27
28-3
24-2
27
23-5
24-3
25-5
22-5
21

18 3
17-5

19

201
17-6
22
20-3
20-6
19 7

18

25
18-2
16-9
20-2
22 6
23-5
23
25-7
20-8
20-2
22-5

25
20-4

cents

18 1

19
22-9
16-3
16-4
20-4

15

23
18-3

17 5
16
17-6
18-5

18

15 3

151
14-1

18

16
14-9
15-5

14
15-8
14-1

19 1

15-5
16-7

16
17-1

20-2
20-9

20
21-1
17-4
18-3
21-5
22-4
20-5

21

21
17-8

21
17-8
19-3
17-6
16-7
22-3

20
17-7
21-7
18-7
19-3
17-2
19-3
18-2
14 5
14-2
14-7
15
15-4
15

14-8
14-8
15 9
15

20
14-6
13-4
16-5

20 6

19

20
23-7
20-9
20-3
18-9

25
16-8

cents

24 9

21
23-3

••-••

20-6

"22"
19
18-7

'"'20
;
5'

16-8

2i 3
22-4
22-5
23
16-7
25
24-2
22
17-2
19

27 6
23
22-7
26
28-7
29-8
31
28-2
28
29-2
28-3
29-7
29-4
25-2
28-2
29-3
27-2
29-2
26-5
29-7
28-3
27-2
31-7
28-2

28
28-2
25
26-3
27-3
25-3
22-3
20-9
20-8
20-9
220
21-2
25
20-6
21-2
21-8
20
25
21
22-2
20-9
28
29
30-7
28-8
26-6
25-6
27-6
31-7
23-6

cents

30 2
28
29-5

25
30
28-1

30
25
27-5
271
30
25
23-3

30
27 1
27-8
24

28
25
25
30
25
30-2
28-9
300
28-2
29-3
28-2
32-3
31-2
30-6
25
30-2
34
29-2
29-4
30
32-7
27-5
31-3
30
30
28-8

"'28
:
3'

30
31-7
27-5
31

30

"32"'

30
31-5
30-7
27-4
27-2
27-6
30-5
28-6
30
33-3
30
31-5

30
35
30-1
31-5
30-8
37-6
40
40
38-3
32
36-5
33-8
42-5
37-5

cents

28-9
29 9
33-3
28-3
28-8
30-8
28
30
28-3
29-5
31

28
30
28-8
25-6
24-4
25-9

28
22-3
24-3
28
21

27
29-1
29-2
26-8
32-5
27-3
28-8
28-5

30
30-2
27-1
29-4
28-4
27-5
28-2
32-2
25-3
28-2
25-8
27-1

28
29
27-2
26-4
31
28-8
28-4
35
35
32-2'

30-3
29-7
31

26 6
27-2
26
27 2
25-3
30
26-7
26-6
26 1

25

"26-5"

28-4
24-4
33 9
36-5
37-5
35-7
30-2
32-1
29-7
34
351

cents

27-3
26-2
27-7
24-2
25-5
25-3

cents

39-7
38 4
39-2
36-8
38-8
38-7

cents

43 9
42-8
44.4
41-7
43
42

cents

61 5

Nova Scotia (average) 59 1
56-1
57
57-5

4—Halifax 59-4
65

6—Truro 28-2

26
25 1
25-7
23-7
26
25
25-6
26-2
25-6
25-5
25-8
23-3
25-8
24-4
26-6
26-9
27-8
26-9
27
24-2
26-3
30-7
27-7
26-4
26-2
29-5
26
33-3
28-6
28
28-3

"27 "

25-7
26-1

28 5
27-6
26
28-6
25
28
29-5

" - 28"'

29
30-7
28-5
26-6
30-2
23
25 4
25
25
25
26-6
26-5
25
30
27-4
25
25
31 3
29-5
32
32-5
31-3
29
28

'

"
*34 : i"

38-7
36-2
390
39-8
35-6
38-8
41-7
38 3
34-6
40
45-8
41
36-7
36-3

38
36-2
35-9
37 1
38
40-6
35-6
39-5
39-1
38-9
35-8
37-9
37-7
34-6
36-9
37
38-7
36
32-7
34-7
35-7
35-8
37-2
34-1
34-6
36-8
38-2
37-1
39-3
39-2
34-7
37-5
401
39-2
39 6

39
40-2
44 9
42-2

43

40
42-8

44
39-9
41-4
45-8
41
39-3
45-8
46-3
42-5

"'37-7'

"39""

36-4
41-2
41-2
43
40-6
451
43-2
43-7
39-2
42-9
41-7
37-7
41-1
40-9
41-7
38-6
37-6
38-2
38-9
40-5
40-9
39-2
40-2
40-5
41
40-1

44
42-7
38-7
42-5
48-1
43-7
44-8
43-9
45-6
50 4
48-9

59-6

7—P.E.I.—Charlottetown

.

New Brunswick (average)...

56-2
62-6
63-3

9—St. John 63-2
62-9

11—Bathurst 61

Quebec (average) 620
12—Quebec 58-7

13—Three Rivers 63-9
67-0

15—Sorel 62

16—St. Hyacinthe 58-8

17—St. John's 61

18—Thetford Mines 60
64-4

20—Hull 62-5

Ontario (average) 61 4
21—Ottawa 64-5

22—Brockville 62-1
59-9

24—Belleville 63-6
61-6

26—Oshawa 62-3

27—Orillia 62-5

28—Toronto 63
29—Niagara Falls 61-5

30—St. Catharines 56-8
31—Hamilton 60-4

32—Brantford 63-5

33—Gait
34—Guelph

60-3
57-3

35—Kitchener 59

36—Woodstock 55-7

37—Stratford 60-2
59

39—St. Thomas 60-6

40—Chatham 58-8

41—Windsor 60-2
60
61

44—North Bay 63-8
64-3

46—Cobalt 63-3
60-7

48—SaultSte. Marie
49—Port Arthur

61-7
65

50—Fort William 68-2

Manitoba (average) 61 1
60-9
61-2

Saskatchewan (average) 62 7

62-3

60

55—Saskatoon 46-

46-6
43 1

45
47-5
41-2
44-5
37-4
48-1
46-7
44-2
51-6
48
46-5
47-2
50-6
50-3

51-3
51
48-1
49-5
50
47-8
51-3
42-1

530
52-5
51-7
55
52-5
51-8
50-1
54-3
55-7

60-9
67-5

Alberta (average) 58-2

57—Medicine Hat 56
60

59—Edmonton
60—Calgary

57-2
61-3
56-7

British Columbia (average).
62—Fernie

64 9

61

63—Nelson 62-5

64—Trail 64-1

65—New Westminster 66-4
67-1
63-1
69-3
65-7

Price per single quart higher. c Price in bulk lower.



January, 1930 THE LABOUR GAZETTE 96

RENTALS IN CANADA AT THE BEGINNING OF DECEMBER, 1929
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s-s

Si
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30 9

32 3

cents

2? 5

cents

13 3

35
36 -7

35
35

40

10

10
10

35 5

30-35
35-40

221
25
25
30
15

20
25

9 7

35-38

30 4
30-32
32
35
30
28

15

24 2
25
24

20-25

10
12 4

10-20
15

20

25
22-30
25
28
25
23-30
25
25
25
25
26
20
28
28
25

12

22
25
25
25-30

25

25-30
25

10

28-37 16-24

30 6
30-35
30
30
30
28-8
35
30

23-25
30
25
28-8
30
35
35
25
25
30
25
25

16 5

'l5"

12

16 3

12-5

20
18
18
25
18
12-5

15-18
18

17 5

15

20

20
16 7

18
20
20
13

16
15

15

cents

59 6

54 2
60

50-60
50
60
50
50
70
60

57 5

50
60

64 3

GO

75

55

50-60

cents

210
18-7
17-2
18-3
20-7
18-3

19
18-4
19-2

19
18-4
18-9
19-2
19-5

20 3
18

20

20-7

22-6
20
20 5
22-3
20
18-8

17

20
20
23-3
22-5
19
19-4

20
20
18
19
24
21-7
19-2
20-4
24-3
20-2
20-4
16-7
20
23-3
21-7
21-4
20
22-7
20
21 7
22-2
21-2
25
25

25
25

23 6
21-3
25
22-6
25
24
22 5
22-5
26-7
25
20
21-2
21

23-7
20

20 6
18-3
16-6
22-7
17
17-7

18
17-8

18
18-9
18-7
16-5

19
21-5
21-8
22-7
20-3
25

22-8
20
19 9
21-5
18
17
21-7
23-7
18
21-3

17
21
19
19
18
19
20
19
20-5
20-5
22
214
22-3
20
22-5
18
22-7
20-2
21

20

16-6
17-5
18-3
16-8
19-8
231
23-3
20
23-2
25-7
23-3
25
25
23-6
21-6
21-2
22-9
25
25
25
22
18-7
21-8
22-5
23

cents

37

42

30
45
38
381
46-5
42
47-1
46-4
37-2
381
36-1
36-4
32-7
45-3
40
35
36-8
38-7
34-9
37-7
36-8
33-3
39-1
41

35
33

30

33

33
38

431
33-7
37-7
40-8
38-3
40
45-8
37-7

cents

21 4
22-5
22-6
211
20-8
22-8
25
22-7
21-7
21 9
22-4
21
22-4

22-2
21-4
23-8
24
20
21-2
20-8
24
20-5

24
20 6
20-3
20-2
19-4
20-7
23-2
22-1
21-7
20-6
20-3
18-5
20
19-6
19-8
19-4
18-8
19-8
20-8
19-5
20-8

8
9

5

7

18

17

22
24
25
23
21

20
20-2
19 2
17-9
20-4
21-8
21-2
25
22

19
21 9
23-3
25
21-8
19-5
19-8
22 9
23-3
24-4
24
20-8
19-5
19-8
24-7
26-3

cents

65 2
64 6
65-5
60-4

59 6
75

65
62
56-5
65 8
62-1

72
63-3

65-7
64-3
68-1
67-1
53-2
69-2
67-5
57
72-5
72
65-7
76-8
61-7
68-5
63-2
68
70-2
66-4
73-7
65-6
64-8
67-8
65-2
67-6
71
62-2

61-9
60-7
63
61-2
66
61

61
69-4
76-7
60
66-7
67-5
60-7
61-1

66 6
67-7
65-4
62-9

65-8
60
63-2
60

62-5
65-2
65
65 4
72-5
64-3

68

61-3

61

63
70-8

50 5

51 7

55-3
48-3
51
56-3
47-5
51-8
46-7
51 7

51-4
52-4
52-9
50
49 1
47-8
48-7
471
44-8
52-3
53-3
48
51-5
48
51 3
52-3
51-6
50-3
51-3
52
53-8
51-3
52-8
57-5
46-2
48-2
49-7
53-6
52-2
48-8
48-3
50-7
50-8
52-2
52-1
54
54-8
47-6
51-9
55
52-9
44-8
52-

52-5
48-1

49 2
47-3
51
44 5
44-2
45
45-6
43-1
49 -5

49-6
45
48-8
54

40

a
52

51

55

50

48
51-8
56-4
52

cents

12 8
11-8
13-15
12-13

10
, 12-5

10
12

11-13
12 1
10-12

, 13-5
12

12
12 8
14

14

k 12-5
12
10
12
12-5

15

13
131
13

12
12

k 11-5
12
12-5

1 11-4
14

1 13

13

14

1 12-5

\ 11-8
i 12-5

12
11

13
11

14

1 12
14

12
13
15
15

1 17

k 16-7
14

1 14-3

1 14-3
12 5

! 13

12
13 3
14

12
13

14
12-3
12

, 13
12-5

12

12
13 1

12-5
14-3
14-3

111
111
14-3

12 5
14-3

cents

43-8
46 2
45
46-3
47-9
42-5
50
45-5
41-3
44
49-3
44
45-3
37-5
42-7
41-2
44

43

43
42-5
44-1

41
44-4
42
45
431
46
44-4
45
45
44-5
40
44
43
46
44-5
44
44-2
44-7
44
42-2
47-7
45

47-5
42-7

44

45
41 5
43-1
39-8
38-4
38-3
40
38-5
36-6
42 2
42-8
42-5
41
43-3
41-4
45 4

45
40
50

46
48

49

47
49

44
4 a

48-

49

48

48

48

49

45

45

44
15

43

48

44

44
48

49

50
47
47

47
4!)

49
49

52

97518-7
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2—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING
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Canned Vegetables

Locality
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J
1

Dominion (average)

cents

33 1
32-5
33
32
30-6
33-7
34
31-6
29-5
32-6
36-7
32-4
31-2
30
30-7
29-6
31-8
33-5
28-8

29
31
31-5
32-5
29
33 1
35-5
30-6
31-8
30-2
34-1
33-8
33-9
35-1
35
29-9
35-9
33-7
36-1
35-7
34
33-7
31-3
31-1
32-1
32-6
31-1
37-6
32-2
32-4
32-2
34-4
32-5
31-5
31-4
31-5
341
34-3
33-8
34-9
33-6
36-7
34-4
35
35-6
35-7
38-3
33-1
39-6
31-5
34-

G

33-8
35
31-6
37-3
35-4
34-3
35-8
33-8

cents

7 9
8-2
8

8-8-7
8-7

8
8-3

8
7-4
8-7
8-7
8-7
8-7
8-7
6-6
8
6-7

6-6-7

6
5

6-7-3
6-7

6-8-7
5-3-8

7-5
6-7-8-7

6-7
7-3
6-3
7-3
7-3
7-3

7-3-8

8
7-3
7-3

6-7-8
7-3
7-3
7-3

6-7-7-3
7-3

6-7-7-3
7-3-8-7

6-7
8-9-3

7-3
7-3-8

8
8-8-7

8-3
8-3
8-7
6-7
6-7
7-2
7

6-9-7-7
8-5

8-8-4

8
8-8
8-8
8-5

8
8-9

8
8-8

8-10
9-8
10

10

91
9-10-3
9-10-3

10
10

10

cents

18-3
18
17-1
17-7
18-2
17-8
19-3
17-9

18
17-9
18-1
18-7
16-8

18

180
17-5

19
16-4
18-8
16-9

18
18-8

18
18-3
17-7
18-1

16
15-2
16-7
17-5
15-5
18-3
18-2
18-8
18-4
18-7
17-8
18-1
19-4
18-4
18-3

19.

18-5
18-4
17-7
18-3
18-2
18-2

15
17-3
16-5

16
18
19-5
16-9

"*i8-8'

'"'i8-7'
18

"is"
20
18-7
20-3
18-5
18-5
18-5
17-5

211
16
18-5
18-3
22-7
22-6
24

22
25

cents

5-2

cents

6 5
6-6
6-7
6-3
6-7

7
6-6
6-4

6

6 4
6-5
6-5
6-5

6

6 4
6-5
6-3
6-3

5
6-6

7

7
6-1
6-5

6 3
6-7

6
5-6
5-7
6
6-1
6-1

6
6-1

6
6-6
5-4
6-4
6-6
5-9
6-1
6-8
5-6
6
5-7
6-2
6-3
5-7
6-8
7-5
7-7
6-2

8
6-3
6-2
6-8
7
6-5

6 9
6-4
7-5
6-8
6-9
6-3
6-8
6-9
5-6
6-1
6-3

70
6-2
6-9
6-7
7-2
6-3
7-4

71
8

cents

10-3
100
10-2

10
9-7
10-1

10
10
10-6
10-3
12-4
8-9
9-7

10
9-2
9-6
9-3
9-8

9
9-4
9-7
8-3

10
7-9

10-8
11-2

11
10-2
10-6
11-3
10-2
11-4
9-9
10-2
12-1
11-7
11-7

12
11-2
10-6
111
11-3
10-2
11-6
10-7
11-1
11-2
9-3
10-4
8-9

10-3

10
11-5
9-7
10

110
10-4
11-5
10-9
11-7
8-9

11-3
11-7
10 8
12-1
10-8

10
11-4
9-7
9-3
11-2
9-1
9-3
8-3
8-6
8-6
9-4
9-6

cents

12 s

cents

16
171
16-7
16-5
16-7
16-7
19-3
16-8
16-3
15-5
15-9
15-7
15-2

15
14-8
15
14-9

15

15
14-5

15
14-9
14-7
14-3

15 4
15-8
15-4
14-9
14-7
14-8
15-3
15-3
15-5
15-3
14-7
15-5
14-9
15-2
15-8
14-2
15
15-4
15-2
16-1
14-7
14-8
15-4
15-5
15-9
16-2
19-4
15-1
15-7

16
15-4
18-2
17-8
18-5
18-4
18-6
18-3
18-1
18-7
16-9
17-7
17-7
14-9
17-1
16-9
16-6
18
18

15
15-8
14-7
16-1

172
18-3

cents

16 3
16-2
16-5

16
15-4
16-1
17-6
15-8

15

16 1

15-8
14-9
15-6

18

16 1
16-7
18-7
16-1
15-5
14-3
15-6
19-1
14-7
14-2

154
15-5
14-9
14-4

15
15-2
15-3
15-5
15-2
16-6
15-6
15-4
14-9
14-8
15-4

14
14-9
15-2

15
15-5
15-7
16-2

15
15-7
15-2

16
18-7
15-2
15-7
15-2
15-2
17-4
17-4
17-4

17 9
17-8
18-3
18-2
17-1
18-2
19-4
18-3
17-8
18-8
16-6
18-4
18-3
19-2
18-5
17-7
16-9
16-1
20-7
19-5

cents

16-3
Nova Scotia (average) 5

5

5

5
5

6

5

5

5
6

5

5

5

5
5

5

5

4

4

5

5

5

5
5
5

5
5
4

4
4
4
5

5
4
4
4

4

4
4

4

4

4
4

4

4

5

4
5
5

5
5

5
5

5

5
5

5

5
5

5

5

5
5
5

5

5

5

5

5
5
5

5

5

5

5

5

5

8

9

8

7
4

4
8

4

7

3

5

8

3
4

7

4

6

7

1

8

5

6

7

3

3

9

8

3

9

3

8

5

3

6

9

1

5

5
5

8

3

7

6
7

9

8
5

6

5

6

3
2

4

3
2

3

3

5

4

4

8

2

4

4

6

7

5

6

5

5

5

G

9

14
14

13

14

13

16
13

15

14
12

13

14

15

12
12

13

13

10
12

13
12

11

12

12
12
13

12

12
12

12
13

11
14
12
11

12

13

12

11

12
12
12
13

15

13

12

13

12

15

15
12

15
11

10
12
12
12
12
10
13

12
12
10
11

11

9
11

9
9
10
10

9
8

8

8
12

9

3

3

4

6

5

5

4

8

3

8

S
7

5
•4

5
•1

8
•2

8

3

8

•4

3

8

3

1

•2

•4

•1

•5

9

5

7

4

4

5

5

3

2

4

9

1

4

2

6

4

9

5

2

7

2

8

3

1

5

8

8

7

8

8

7

4

2

3

5

5

9

1

8

16-5
16-6

16
15-1
16-1

19

6—Truro 15-9

7—P.E.I.—Charlottetown 15-7

New Brunswick (average) 15-3
15-7

9—St. John 15-4
14-9

15

Quebec (average) 151
16-1
15-5
15-3

15—Sorel 14-5

16—St. Hyacinthe 14-7

17—St John's 15

18—Thetford Mines 15-5
15-2

20—Hull 14

Ontario (average) 15-5
21—Ottawa 15-5

22—Brockville 16
23—Kingston 15

24—Belleville 15

15
26—Oshawa 15-2

27—Orillia 15-9

28—Toronto 14-9
29—Niagara Falls 16-8

15.2
15-3

32—Brantford 15

33—Gait 15-2

34—Guelph 16
14-3

36—Woodstock 14-9

37—Stratford 15-2
15-1

39—St. Thomas 15-4

15

16
15
15-7

44—North Bay 15-9
16-1

46—Cobalt 18-5
15-3

48—Sault Ste. Marie 15-7
49_port Arthur 16-7

50—Fort William 15-1
17-2

51—Winnipeg 17
17-3

Saskatchewan (average) 18-5
17-9
18-3
19-1
18-5

Alberta (average) 18-7
18-9
19-3
18-2

60—Calgary 19-3

61—Lethbridge 17-8
British Columbia (average) 17-9
62—Fernie 18-2

63—Nelson 19-2

64—Trail 18-5
16-7
15-4

67—Victoria 17-2
68—Nanaimo 19-6

18-7
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AND RENTALS IN CANADA AT THE BEGINNING OF DECEMBER, 1929
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9-7 4 1 89 36-3 17 15-8 14-6 18-8 59 22-2 62 35-2 35
10 5-4 2 07 39-2 16-5 16-5 15 3 18 63 25 55 36 36
11-4 4-6 2 11 39-5 15-3 15-5 15-9 18-2 71-7 26-5 65 39-1 37
9-8 3-8

4-7
1

2

98
15

37-3
40-3

20-8
19-7

14-7
17-5

148
16-1

17-6
19-2

24-5
27-5

65
51

35-2
39-8

38
101 71-7 39
9-6 5-1

4-5
3-8
31

2

2

2

1

22
27
25

73

41
40-3
45
35

35
34-4
34-5
15

......... 16-7
18-2
15-9

15

16-1
16-3
16-5

15

19-5
18-9
20-7
18-4

25
25-4
29-3
29-5

58 37-5
38-7
36-2
36-2

40
10-5 60 41

10-4 4?!

9-4 62-5 55 43
10-7 4-7 2 04 42 25 20 14-5 16-3 19-6 56-7 25-7 52 43 44

11 6-8 2 23 45-8 23-7 17-6 18-4 22-2 73-2 29 61-7 44-6 45
12-4 6-7 1 97 43-3 30 23-2 15-7 19-2 22-6 81 29-2 61-2 45 16
10-1 5-7 2 26 46-7 19 14-9 17 21-5 67-6 26-2 50-7 41-6 47

10 6

5
2
2

07
37

40
44-4

32-5
30

18
20-8

16
16-2

18
15-9

20
21-1

65
63-8

60
55-7

IS

10-7 24-4 41-6 4!)

10-7 4-4 2 18 42-7 33-7 19-7 14-5 16 21-7 60 25-1 55 42-6 50
110 4-9 2 990 55 200 16 2 17 1 19 7 67-8 28-1 59-7 44-5
11-5 5 3 02 54-2 20 17 15-8 20-7 64-5 27-5 50-6 45 51
11-7 4-7 2 96 55-8 20 15-3 18-4 18-6 71 28-6 68-7 44 52
11 8 5-4 2 974 52 1 23-7 15-4 18 1 20-7 68 6 26 9 59-9 50 3
10-5 5-6 3 03 56 22 15-5 17-6 20-5 64-8 26 59 49 53
13-2 6-7 2 70 42-5 25 15 19-3 23-7 76-7 28-3 60 50 54
11-7 5 3 03 53-9 24 15-4 17-1 20 66-1 25-8 62-8 49-4 55
11-6 4-2

4 3
3

3

137

113
56
58 1

15-8
15-7

18-3

17 2

18-7

19 3

66-7

71 5

27-5

280
57-7
63-8

52-7
50-2

Bfi

130 23-7
13-2 4-6 3 31 60 25 16-4 18-6 21-4 73-6 29-3 67-5 521 57
12-5 5-3 :; 20 25 15-8 19-2 19-2 73-3 28-3 65 53-3 5S
11-7 3-7 2 659 19-8 15-8 157 17-4 65 26-8 61-4 48-8 5fl

10-8 4-6 3 416 61-2 25 16-5 16-3 19-4 74-1 28-8 62-4 49-4 tin

11-6 3-4 2 98 53 23-5 14 16-4 19-1 71-6 26-8 62-8 47-6 S1
11-2 4 4 3 225 56-3 23-9 15-2 16 16-9 68 3 27 9 60 8 47-8
12-5 3-7 3 27 60 22-3 15-6 15-6 181 76-2 32-5 67-5 50 R2
11-8 4-4 3 4b 65 25 15 16-9 16-9 71-2 30 61-2 50 f.3

8-7 5-1 3 60 25 15 16 18-3 66-7 28-3 56-6 47-5 M
10-3 3-9 2 96 52 23-5 14-6 15-5 14-7 62-5 26-8 57-5 43-8 fW
10-7 3-6 3 07 52-4 21-5 14-3 14-3 14-6 61-3 25-4 56 43-4 56
10-5 3-8 3 19 58-6 24 13 15-8 15-2 66-9 26-5 58-9 47-5 B7
12-2 5-5 3 11 51 25 15-3 17-7 17-9 67-3 28-3 67 50 ffl

13 5-3 315 55 25 18-4 16 19-4 74 25 62 50 N
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3.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

o-

Dominion (average)
Nova Scotia (average)

1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
6—Windsor
6—Truro
7—P.E.I.-Charlottetown

New Brunswick (average)
8—Moncton
9—Saint John

10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec

13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)
21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto ,

29—Niagara Falls
30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)..
53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

Sugar

«,

cents
7-3
7-6
7-2
7-6
7-8
7-1

81
7-6

7
7-2
7-9
7-2
7-2
6-5
6 9

7-3

6-5
6-8
7-4
6-5
7-3

7 1
6-8
7-2
6-7

4
2

8

9

8

1

1

7

7

6
6-

6-

7-

7-

6-7
6-6
6-9
6-7
6-7
6-8
6-5
6-8
7-4
6-7

7-

7'

7

1-

7-6

8
8-1
8-4
9-7

5

-a
.

6-5

7
7-3
7-6

cents
6 9
7-2
7-1
7-1
7-3

6-5

6-8
6-4
6-4
6-1
6-5
6-8
6-3
6-9

6 9
6-4
6-5
6-2
7-2
6-7
6-7
6-9
6-4
6-8
6-7
6-5
6-5
6-8
6-4
6-7
6-6
6-5
6-8

71
6-7
6-6
7-7
6-7
7-6
7-5
7-4
7-3

8

7
6-9
7-6
7-9
7-2
7-5
7-6
7-5
6-9

7
7

7

6

7

7
6-9
7-5
7-3

S .

6-4
7-1

cents
60-4
65-3
64-5
63-6
66-7
65
66-6
65-3

65
62-2
66-4
60-3
61-9
60
60 6

60-7

63-5
61-9

60
58-6
63-8
61-7
59-1
56-3
61-7
63-3
61-2
57-9
62-2
62-5
63-7
65-4
61-6
61-4

60
62-5
61-1
62-5
57-5
54-4

65
59-1

69
65-8

67-5

67
72
63-7
64-2
56-2
55
52-8
60
56-2
51-3

61
57-2
57
55
57-2
59-7
55 G

55
50
57-5
59-3
56
55 6

58-8
57-5
55-8
54
53-3
55-9
58-3

51

cents
70-2
68-8
65-1

70-4
67-9
68-5
71-6
69-3
68-5
72-8

74
68-3
73-9
75
690
71-8

71-8
70
60

72
72

73

67
71-8
71-6
76
72-6
71-8
78
72-6
69-5
71-5
72-2

75
68-3
68-3

71
73-6
74-8
64-7
72-9
76-2
74
75
76-

75
72-5

75

74

66 3
67-5

65
71 5
71-8
75-8
67-7
70-8
66-8
68-6
66-7
65-3
64-1
69-5
65 3
68-1
69-6
67-7
61-4
56-4
63-6
68-3
67-5

."8.8

cents
27-4
28-5
27-6
29-9
28
29-7
27-5
28-5
27-7
27-2
29-7
26-6
27-5
25
26-9
27-6

27-3
26-1
28-7
27-1
27-8
25-8
26-3
25-8
261
27-3
26-2
26-8
26
25-5
25-7
25
25-2
25-7
24-7
25-6
25-2
25
25-5
25
25
24-9
25
26-5
25-5
25-8
25
25
28-3
28-3
31
27-6
25
27-1
29-2
29-3
28-2
30-4
30 6
29-6
32-5
30-6
29-5
28-9
29-3

30
29
28
28-4
291
27-5
28-8
26-6
28-8
27-8
29-7
32
31-2

•C u

SB"

>
cents
157
12-7
15-5
12-7
11-6
12-8
11-5

121
15
12 6
12-4

12

13
13

14 6
16-4

14-5
14-7
13-6
14
15-3

14
14-8
14-3
14
14

13

12

13

14

11

14
12-1

15

13

11

13

14

13

13

12

13

13

13

13
14-5

14

14
15-5
18-8
15-5
14-6
15
15-7
14-9
15-8
16
15-5
20-9

al9-8
a22-5
a2M
20-2
18-7

al9-4
a21-7
al7-3
al7-6
al7-5
22-7

al5
a30-8
a26-6
al8-5
a20-9
a21-9
a23-l
a25

cents
3 4

3-5
3-3

2-9
4-3

3-4
3-7
3-7
2-8
3-4
3-6
3-5

3

4

3

3

3

3

3

3

2

3

3

3

3

2

3

3

3

3

3

3

3

3

3

3

2

3

3

3

2

2-6
3-5
3-8
3-7
3-9
4-2

3
2-9
2-8
30
3-3
2-7

31
2-8
3-5

03 .

S5

It

i

i

4

7

6

4

3
3-1
3-6
3-4

cents
670
67-3
73-7
60-5
73-8
60
66
69-6
58-3
67-5
74-5
72
63-3

60
641
71-4

61-7
60
56
63-6
75
61-7
59-8
67-5
67-9
70

64

69-2
72-1
72
67-5
66-7
70-8
64-4
70-8
67
68-3
67-8
65-8
71-4
62-5
65
72-5
66-7
72
72-5
66-2

67-8
63 1
59-1

67
66-7
68-8
61-7
66-4

70
69-3
73-3
71

70
60-7
71-3
671

65

65
63-6
59-2
63-6
71
82-5

56-9
46-0
49-1
42
36-7
60
48
40
40-8
40-6
45-6
43-2
38-4
35
591
62-9

65
60-4
55
48-8
62-7
56-7
590
62-3

60
54-3
68
54
50
54-3
55-8
65
58-3
58-3
65-7
60
60
56
56-7
53-3
49-5

CO

65
59
61-6

cents
12 2
13 2
12-8
14
13
13-4
14
12-1
13-7
12-7
14-2
12-5
11-7
12-5
110
10-9

11-5
10-6
10
11
11-7
12-3
10-6
10-5
11-4
11-6
12-4
11-2
11

11-2
111
11-2
9-9
10-9

11
9-9
10-2

10
10-3

10
10
10-4

10
11-9
11-1

10-3
11-7
12-4
13-5

15

15
12-5

15
11-5
10-6
12-8
12-5

13
14
15
12-5
13-3

15
14-

1

14-7
15
14-2
121

gX)

CO

cents
6-2
6-6
6-3
7-4
5-3
6-8

7
6-5
6-5

6 3
6-2
6-8
6-2

6
5 9
61

5-9

6-1
6-1
5-8
6-3
6-1

5-8

6

5-5

5-5
5-7
6-2
5-2
6-7
5-7
6-4
5-4
6-1

6
5-6
6-7
5-3

5-2
6-3

7 1

7-1

7
6 9
7-3
8-1
5-1
7-2
6-8

<

6-2

6 6
4-9
7-3
7-6
5-9
5-5
5-5
7-1

9

%
16-219
15-833

15-00
16-50
16 00
15-40
16-438

gl5-75
16 00
1600
18-00
15-333
14-00
15 00
15 00

15-75-16-25
14-50

14-50-15-50

15 00
16-50

15-75-16-25
15-50
15-725

15-25-15-75
15-00
14-50
15-50
15.25

15-50-16-00
16-00-16-50
15-25-15-75
13- 75-14 -25g
13- 50-14 -00g

15-50
14-75-15-25
15.50-16-00
15-00-15-50
15.00-15-50

15-50
15. 50-16 00

15-50
16-00-16-50

15 00
15- 50-16 -00g

16-00
15-00-15-50

16-50
17-00-17-50

18-00
17-50

15-50-16-00
17-00-17-50
16-50-17-00

20-750
19-50
22-00
2» 625
23-00

23 00-25 -50

a. Vinegar sold extensively in bottles at higher prices than in bulk. c. Calculated price per cord from price quoted, d.

British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per gallon more than the figures published (in bulk),

others $40-$60. r. Company houses $10-$20, other $30-$35. s. Delivered from mines.
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AND RENTALS IN CANADA AT THE BEGINNING OF DECEMBER. 1929

!?

-

$
10 098
9 271
7-65
7-35
9-25

11-25-11-75
10-50

9-00- 9-75
10-50
11-000

glO-50-12-50
11-00-1300
800-12-00

10-50
9-843

1000
8-50-1000

10-50
9-50

00

12-40
8-25

10-654
9-25
9-25
8-00
1100
9-00

9-50-11-50
11-50

g
g
900
11-75
10-00
11-50

11-50-12-50

10O0-12-50
1000-1200

11-50
9-50

10-00-11-00

g800

12
12-00-13

12

14

11

900-13
9 00-13

10
12

6-75-12

t
1000-13
9-00-10
7-50-10

10

I

IM
L5 00-6
h8- 50-11

h4-00-6
10

6-25-6
9-50-11
900-11
1100-12
1100-12
1000-11
87-70-8
1200-14

$
12 856
12 430

9-20- 9-60

13 00
dl200-14-50

13-50

dl2-50-13-50
13-25

12 958
gl3O0

11-75-1400
13-00

13 679
12-50
14-00
14-00

12-50
1500

14-00-15O0
12 -50-14 00

11 947

13-0O-14-0O

1300
12-50

1100-1200

1300
12-00

gll-00
g9-00-ll-00
10-00-11-50

12-25
13-00

11-00-12-00
12-50

11-50-12-50
11 -50-13 -00
10-50-11-50
10-25-12-50
1000-11 -00

gl2-00

10-50

13-50
11-00-1200

14-00
10-00
1300
12-50
15-625
15-50

dl400-17-50
17 375
14-75

2000
17-80
116-95

13 250

g

1600
no -50

11 840

12-70
14-50
11-50
11-50
9-00

Wood

T3 u
a a.

W

%
12 184

9 400
600

8 00
1400
10-00

900
9-75

10 125
g900

13.00-1600
900
8-00

14 179
C14-67
10 00
1100

cl6.00-18.67

1500

14-50-16.00

cl600
13 250
13-00

1400
1400
1200

11 00
17-00

g

15 00

14 00
14-00

rl6-00
1200
1600

14.00-15.00

12-00

1000

1300

1100
1000

1200

i6-50

i9-50

1^
^ S <P

I
14 509
10 350
700

900
15-00

1100
9-75
10-75

11 375
glOOO

1400-17-00
10-00

10 00
16 248
cl4-67
1800
13-00

cl7- 33-20 -00

cl6-67
cl6 00
C15 00

1600-1800
cl7-23
15-788
15 00

C17-60
1600
15-00
13-00

12-50
18-00

g
g
16-00
15-00
16-00
15-00
18-00

C15-00
18-00

C18-00
c20-00
c20 00

c& g 24-00

14-00
12-00

cl5- 00-17 -25

C15 00
15-00
12-75

cl2-50
11-00

c &

12-75
12-001

14 00
i8-00
ill-00

H5-00

%
8 691
6 400
5-00

800
7-00
600
6-00
6-75

6 750
g7-00

6-00-8-00
7-00
600

9 310
C12 00

8-00
8-50

clO-67

800

10.00-12.00
7-00
9 706
8-00

12-00
12-00
8-00

8-00

13 00

g
g
12-00

12-00

10 00
12-00

600

6-00
8-00

13-00
6-00-700

10-00
8-50
9 250
10-50

800
800i
1100
5-00
8-00

2-q o

%
10 920
7 150
600

c8-00

800
7-00
6-75
7-50
8-250

g8 00
7-50-10-00

8-66'

11 064
cl2-00
12-00
10-00

C13-33
C12-00
c9-00
c9-75

12-00-13-00
9-00

12-382
10-00

cU-80
14-00
13-00
9-00

9-50
14-00

g
g
12-50
13-00
14-00
11-00
14-00

clO-50
14-00

ell -25

C18-00
c& g 20-00

600

9-00
9-00

clO- 50-15 -00
12 -00-15 -00c

12-00
9-75

ell -50
9-50

10 125
11-50
8-75
10 125

10-00-12-00
6-50
9-00

C14-00
11 001

g
12-00

c8-00
C1300

9 500
12-00
9-50
900

7-50

"8 ^5
8-S8

^ o a.

9-878
6 625

c6 00
7-00
8-50

5-00
7-50

7 050

g
8-00- 900
c4- 80-6 -40

10 610

C12-00
c8-13

C14-00
10-00

c9-00
c6-75

cl6-00
c9 00
11 876
7-50

C15-00
11-00
7-00

e7-72
13-00

g
g
12-50

C8-348
C12-00

17-00
cll-25
C21-33

c9- 00-15 -00

c& g 18-00

•00

C12-75

c6-50

8-500
900
8-00

12 001

13-00

10 417
16-00
12-50
11-00
5-50
7-50

clO-OO

9-00
C14-00

5-398
500

c7-50

4-50

c4-49
5-50

c.

31 1

33
33-35

32
30
35
35
32
30
30 9

32-35

30
30
30
29-3
30
30

27-2

30
26

27-28

30
35
28
29-

30
30
28

30
33
28-3

30
30
g30
g28
25
25
27
28
26-30

27
25

27-28

30
28

g30
29-1

30
35
30

27-30
35
30
35
30
33-1

31
35
34-4

35
35

30-35

35
31-8

g
35
35
27
30

J36-3
37-40

45
37-5
35
35
29
35
35

£S

c

ll.fi

13-7

12

12

15

10

15

12

15

11

15

10

10

12

110
8-3

10

10

10

io"

15

10

10

10 -2

13

10

10

10

10

9-8

10

8-3

10

8-

9

10

10

10
8-

10

8-3

13

10

12

10
10-2
9-

is"

15

8

10

10

10
140
13

15

12 9
15

11

15

10

11

11-7

15

12

10

10

13

15

15

15

14

11

13

13-3

15

Rent

P 3 o a u
T S 4) 0)

MJ3
2

o —
h > d.

20

S
27
22

00-20
20

00-15
00-40
00-30
00-28
00-26

27
00-45
00-35

25

18
23

00-35
00-28
00-20
00-15
00-22
00-33

15
00-40
00-30

29
00-35
00-22
00-25
00-30
00-35
00-40
00-25
00-40
00-30
00-35
00-35
00-35

25
00-30
00-40
00-35
00-40
00-45
00-30
00-30
00-50
00-35
00-25
00-35

n
22

P
00-30
00-40
00-40

35
00-50
00-30

35
•00-50

00-35
•00-40

35
30
25

r

35
•00-35

30
26
20

00-31
00-38
•00-22

29
•00-25
•00-30
•00-40

909
417

00
00
00

00
00
00
00
000

00
00

00
00
333
00
00

00
00
00
00
00
00
00
357

00
00
00
00
00
00
00
00
00
00
00

00

00
00
00
00
00

00
00
00

00

00

00
00

00

00
00

00

00(

00

00
001

00

00
00
00

Ml
00

00

00
00
750

00
00

00

00
00

00
00
00

Six-roomed
house with
incomplete
modern
con-

veniences,
per month

I

20 007
14 917

00-14-00
14 00

00-10 00
00-25-00
00-20-00
00-17-00
00-14-00

19 250
00-25-00
00-25-00

18-00
15-00
15- 188

00-20-00
00-18-00
00-10-00
00-13-00
00-23-00

10-00
00-25-00
00-22-00

21 383
00-25-00
00-18-00
00-20-00
•00-25-00
•00-25-00
00-30-00
•00-18-00
00-25-00
•00-23-00
•00-25-00
•00-25-00
•00-25-00
•00-20-00
•00-20-00
•00-30-00
00-25-00
00-25-00
•00-30-00
•00-20-00
•00-25-00
•00-35-00
•00-30-00
•00-20-00
•00-20-00

25-00
14-00

•00-35-00
•00-20-00
•00-30-00
•00-30-00

24 500
•00-35-00
•00-20-00

23 750
30-00

•00-25 00
•00-30-00

20-00
21-750

•00-20-00

25 00
•00-30-00

18-00
20 938
18-00

00-25 00
00-28-00
00-18-00

25-00
00-18-00
00-22-00
00-30-00

Higher price for petroleum coke. f. Petroleum coke. g. Natural gas used extensively, h. Lignite, i. Poplar, etc., j. In
n. Houses with conveniences not extensively occupied by workingmen but some at $35.00. p. Mining Company houses $20,

97518—8



100 THE LABOUR GAZETTE January, 1930

INDEX NUMBER OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926= 100

Number
Commodities of com-

modities
1913 1918 1920 1921 1922 1923 1924 1925 Dec.

1926
Dec.
1927

Dec.
1928

Nov.
1929

Dec.
1929

All commodities 502 64-0 127-4 155-9 110-0 97-3 98-0 99-4 102-6 97-9 97-3 94-5 95-8 96-2

I. Vegetable Products. 124 58-1 127-9 167-0 103-5 86-2 83-7 89-2 100-6 95-0 95-1 86-5 93-7 94-2

II. Animals and their

Products 74 70-9 127-1 145-1 109-6 96-0 95-0 91-8 100-3 100-1 107-6 109-1 108-1 109-7

III. Fibres, Textiles and
Textile Products. 60 58-2 157-1 176-6 96-0 101-7 116-9 117-9 112-5 96-2 95-2 93-2 89-8 89-6

IV. Wood, Wood Pro-
ducts and Paper.

V. Iron and its Pro-
44 63-9 89-1 154-4 129-4 106-3 113-0 105-9 101-6 99-0 98-6 98-3 93-6 93-5

ducts 39 68-9 156-7 168-4 128-0 104-6 115-8 111-0 104-5 99-3 94-1 93-0 93-6 93-5

VI. Non-Ferrous Metals
and their Products 15 98-4 141-9 135-5 97-0 97-3 95-3 94-8 103-9 95-6 90-6 92-3 96-7 96-4

VII. Non-Metallic Min-
erals and Products 73 56-8 82-3 112-2 116-6 107-0 104-4 104-1 100-3 103-1 95-2 94-4 92-6 93-2

VIII. Chemicals and Al-

lied Products 73 63-4 118-7 141-5 117-0 105-4 104-4 102-5 99-6 99-3 97-4 94-3 95-4 95-4

(Continued from page 93)

the cost of living in Canada, 1913-15 (Report,

Vol. 2, page 318) and bringing the figures

down to 1929. The figures are unweighted.

The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as fallows: 19*23, 73.8;

1924, 72.2; 1925, 69.9; 1926, 68.7; 1927, 68.2;

1928, 67.1. This index number is weighted

according to consumption in each city. When
the above index number, 1900^1929, is weighted

according to population in each edty covered

for the years 1923-1928, the figures are sub-

stantially the same as those issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau

of Statistics: Manufactured gas, 1913, 100;

1914, 98.3; 1915, 98.1; 1916, 96.3; 1917, 100.7;

1918, 107.4; 1919, 111.1; 1920, 125.4; 1921,

143.6; 1922, 140.6; 1923, 135.7; 1924, 134.6;

1925, 131.6; 1926, 131.1;

127.8. Natural gas 1913,

1915, 112.5; 1916, 112.5;

114.0; 1919, 116.1; 1920,

1922, 163.2; 1923, 163.0;

179.3; 1926, 172.4; 1927,

For the years 1900 to 1913 two index numbers

of gas costs calculated for the Cost of Living

Inquiry in 1914-1915, have been averaged and

converted to the base of 1913 as 100, as fol-

lows: 1900, 125.8; 1901,

1903, 125.2; 1904, 123.9:

107.5; 1907, 108.8; 1908,

1910, 103.8; 1911, 99.4;

100.0.

Retail Prices

The decline in meat prices in progress since

August was continued in December, sirloin

steak averaging 35.1 cents per pound, as com-

1927, 129.4; 1928,

100; 1914, 107.0;

1917, 113.9; 1918,

125.1; 1921, 137.6;

1924, 162.2; 1925,

165.9; 1928, 158.6.

125.8; 1902, 125.8;

1905, 120.1, 1906,

106.9; 1909, 105.7;

1912, 106.6; 1913,

pared with 35.9 cents in November; round

steak 30.1 cents per pound in December and

30.8 cents in November; rib roast 28.1 cents

per pound in December and 28.4 cents in

November; and shoulder roast 22.2 cents per

pound in December and 22.4 cents in No-
vember. The declines were not so pro-

nounced in the Maritime Provinces as else-

where. Mutton averaged slightly lower at

30.2 cents per pound, as compared with 30.4

cents in November. Fresh pork was lower,

averaging 28.9 cents per pound, as compared

with 30 cents in November. Decreases were

reported from most localities. Bacon was also

slightly lower at an average price of 39.7

cents per pound. In fresh fish, cod steak and

whitefish were somewhat higher.

Eggs showed a substantial seasonal increase,

fresh being up from an average of 58.5 cents

per dozen in November to 65.2 cents in De-

cember, and cooking from 48.6 cents per

dozen in November to 50.5 cents in Decem-

ber The price of milk advanced in the aver-

age from 12.6 cents per quart to 12.8 cents.

Increases were reported from Sherbrooke,

Sorel, St. Hyacinthe, St. John's, Montreal,

Brockville and North Bay. Butter prices

showed a slight seasonal increase, dairy aver-

aging 43.8 cents per pound and creamery 47.5

cents per pound. Cheese was unchanged in

the average.

Bread was unchanged at an average price of

7.9 cents per pound. Decreases, however,

were reported from Hull, Ottawa, Brockville,

Belleville and St. Catharines. Potatoes were

slightly higher at an average price of $2.27

per ninety pounds, as compared with $221 in

November. Prunes increased from 15.3 cents

per pound in November to 15.8 cents in De-

cember. Granulated sugar was slightly higher



January, 1930 THE LABOUR GAZETTE 101

CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1929*

(Average prices in 1913 = 100)

Fuel— Food and Rent Cloth- Sund- All

Light ing ries items

Dec. 1914 108 98 97 103 100 103
Dec. 1915... 111 96 94 115 110 107
Dec. 1916... 138 109 95 136 122 124
Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149
June 1918... 174 132 109 171 143 152
Sept. 1918.... 181 139 111 185 147 159
Dec. 1918... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162
June 1919.... 187 139 119 197 157 166
Sept. 1919.... 195 146 121 210 161 173
Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191
June 1920. . .

.

231 168 137 251 169 200
Sept. 1920.... 217 189 138 232 171 194
Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175
June 1921.... 152 179 149 193 173 165
Sept. 1921.... 161 174 149 177 173 165
Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157
June 1922.... 139 167 154 165 174 156
Sept. 1922.... 140 179 155 162 174 157
Dec. 1922.... 142 177 155 162 174 157

Mar. 1923... 147 178 156 163 173 159
June 1923.... 139 169 158 163 173 156
Sept. 1923.... 142 171 158 164 172 157
Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157
June 1924.... 134 163 158 160 170 153
Sept. 1924.... 140 163 158 159 169 154
Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156
June 1925.... 142 159 158 160 168 155
Sept. 1925.... 147 160 158 159 167 156
Dec. 1925.... 157 166 158 159 166 160

Mar. 1926.... 156 166 158 157 166 159
June 1926. . .

.

151 162 156 157 166 157
Sept. 1926.... 149 160 156 157 166 156
Dec. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157
June 1927... 148 158 156 154 166 155
Sept. 1927.... 148 158 156 155 166 155
Dec. 1927.... 152 158 156 155 166 157

Jan. 1928.... 152 159 156 155 166 157
Feb. 1928.... 150 159 156 155 166 156
Mar. 1928.... 149 159 156 155 166 156
April 1928.... 148 159 156 157 166 156
May 1928.... 147 158 157 157 166 155
June 1928.... 146 158 157 157 166 155
July 1928.... 147 157 157 157 166 155
Aug. 1928.... 151 157 157 157 166 157
Sept. 1928.... 152 157 157 157 166 157
Oct. 1928.... 154 157 157 157 166 158
Nov. 1928... 154 157 157 157 166 158
Dec. 1928.... 154 157 157 157 166 158

Jan. 1929.... 154 158 157 157 166 158
Feb. 1929.... 152 158 157 157 166 157
Mar. 1929.... 153 158 157 157 166 157
April 1929.... 150 158 157 157 166 156
May 1929... 149 157 tl58 157 166 156
June 1929.... 149 157 tl58 157 166 156
July 1929.... 150 157 tl58 157 166 156
Aug. 1929.... 158 156 tl58 157 166 159
Sept. 1929.... 159 156 tl58 157 166 159
Oct. 1929.... 159 157 tl58 157 166 160t
Nov. 1929.... 160 157 tl58 157 166 160
Dec. 1929.... 161 157 158 157 166 160

The figures for "all items" were calculated by giving the
following weights to each group: Food 35%; Fuel 8%; Rent
18*%; Clothing 18J%; Sundries 20%. f Revised.

at 7.3 cents per pound. Anthracite coal was
up in the .average from $16.17 per ton in No-
vember to $16.22 in December. Higher prices

were reported from Belleville, Peterborough,
Toronto and Woodstock. No changes were
reported in rent.

Wholesale Prices

The following is a summary of a statement

on wholesale prices changes during the month
issued by the Dominion Bureau of Statistics.

The movement in grain prices was mixed,

wheat advancing, while the prices of coarse

grains, in most cases, were lower. No. 1 Mani-
toba northern cash wheat, Fort William and
Port Arthur basis, averaged $1,378 per bushel,

as compared with $1,332 in November. Early

in the month prices declined but toward the

middle this decrease was halted and an ad-

vance began, which, in a few days, carried

prices to a higher level than prevailed at the

beginning of the month. The decline was

said to be due to the fact that no appreciable

decrease occurred in the visible supplies, while

later in the month the advance was due to a

greatly decreased estimate of the Argentine

crop. Coarse grains, for the most part, were

lower, western barley being down from 64.9

cents per bushel to 62.2 cents; flax from $2.72

per bushel to $2.64; American corn from $1.05

per bushel to $1.04; and western oats from
•65.6 cents per bushel to 63.5 cents. Flour was

unchanged at an average price of $8.60 per

barrel, while rolled oats declined. The price

of rubber continued a decline which com-
menced last July, Ceylon being down from an

average of 16.73 cents per pound in Novem-
ber to 16.1 cents in December. The price of

good steers at Toronto advanced from $8.89

per hundred pounds to $0.63, and at Winnipeg
from $7.97 per hundred pounds to $8.91. Veal

calves at Toronto advanced from $15.25 per

hundred pounds to $15.76, while at Winnipeg

the advance was more pronounced, the price

being up from $9.71 per hundred pounds to

$11.22. The price of hogs at Toronto rose

from $11.52 per hundred pounds to $11.94, at

Montreal from $11.63 to $12, and at Winnipeg
from $10.34 to $10.36. Lambs at Toronto were

80 cents per hundred pounds higher, the price

being $12.40. Beef hides were down from
14^-16 cents per pound to 13-16 cents. Freeh

eggs at Montreal rose from 65.9 cents per

dozen to 67.8 cents. Raw cotton at New
York declined from 17.53 cents per pound to

17.275 cents. This is the lowest level reached

since June, 1926. Raw wool declined 1 cent

per pound to 24 cents. Raw silk was also

lower, the price at New York being down
from $5.15 per pound to $5. Hemlock lumber
was down from $29 per thousand feet to
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$28.50. Galvanized steel sheets at Montreal cents per ounce to 48.2 cents. The price of

fell from $4.47 per hundred pounds to $4.35, tin was slightly higher at an average price of

while black sheets were up from $2.97 per 45.75 cents per pound, as compared with

hundred pounds to $3.07. The price of silver 43.75 in November. American bituminous
continued to decline, being down from 49.7 coal was 25 cents per ton higher at $6.25.

PRICES IN GREAT BRITAIN AND OTHER COUNTRIES

'T^HE following notes give the latest infor-
* mation available as to the movements of

prices in Great Britain and other countries.

The index numbers of retail prices are from
official sources unless otherwise stated. The
authorities for the wholesale prices index
numbers are named in all cases.

Great Britain

Wholesale Prices.—The Board of Trade
index number, on the base 1913=100, was
134.0 for November, a decline of 1.6 per cent

from the previous month. Foods fell 1.8 per

cent due to considerable declines in cereals

and " other foods," partly counteracted by an
advance in meat and fish. Non-foods de-

clined 1.4 per cent, all groups being included

in this fall.

The Economist index number, on the base
1927= 100, was 88.3 at the end of November,
a decline of 2.1 per cent over the previous
month and of 7.3 per cent since November,
1928. All groups declined from the October
level, the cereals and meat group showing a
fall of 4 per cent.

The Statist index number (in continuation
of Sauerbeck's figures) on the base 1867-1877
= 100, was 108.3 at the end of November, a

decline of 2.5 per cent from the previous
month. Every group was included in this

movement and the heaviest fall was one of

5.3 per cent in vegetable foods.

Cost of Living.—The index number of the
Ministry of Labour, on the base July, 1914=
100, was 167 at the end of November, showing
no change from the beginning of the month.
The index numbers of every group were
exactly the same as a month previous.

France

Wholesale Prices.—The index number of

the General Statistical Office, on the base
July, 1914=100, was 596 for November, a fall

of lone per cent from October. The group
" sugar, coffee, cocoa " was slightly higher, but
apart from that, all groups were included in

the general decline.

Germany
Wholesale Prices.—The index number of

the Federal Statistical Office, on the base
1913= 100, was 135.5 for November, a decline
of 1.2 per cent for the month. Of the 16

groups of commodities included only four ad-

vanced very slightly, namely, foods of animal

origin, coal, artificial fertilizers and paper. All

other groups declined.

Cost of Living.—The official index number
of the cost of living, on the base 1913-1914=

100, was 153.0 for November, continuing the

decline since August which has been due to a

lowering of food prices and also iof clothing;

heat and light and sundries were higher.

Australia

Wholesalk Prices.—The Melbourne index

number, on the base 1911=1000, was 1858

for September as compared with 1826 in Au-
gust. Advances were shown in agricultural

produce, dairy produce, groceries, meat and
building materials; there was a decline in jute,

leather, etc., while metals and coal and chemi-

cals were unchanged.

United States

Wholesale Prices.—The index number of

the Bureau of Labour Statistics, on the base

1926= 100, was 94.4 for November, a decline

of 2 per cent from October. All groups were
lower in November, except fuel and lighting

and housefurnishing goods which were un-

changed.

Dun's index number, which is the estimated

cost per capita of a year's supply of commodi-
ties in wholesale markets, was $188,969 at

December 1, a fall of 1.2 per cent from the

previous mionth. Every one of the seven

groups was lower than the previous month,

and all were lower than at December 1, 1928,

with the exception of breadstuffs.

Cost of Living.—The index number of the

National Industrial Conference Board, on the

base July, 1914=100, was 163.0 for November
as compared with 163.4 for October. There

were no marked changes in any of the groups,

but slight decreases were noted in food, hous-

ing and clothing and slight advances in coal

and sundries.

The index number of the Massachusetts

Special Commission on the Necessaries of

Life, on the base 1913=100, was 160.7 for

November, a decline of one point from Octo-

ber, due chiefly to lower prices for foods, prin-

cipally meat, and also butter, lard, sugar and

canned goods.
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NOTES ON RECENT LEGAL DECISIONS AFFECTING LABOUR
Limits of Jurisdiction of Compensation

Board

An employer in Alberta was convicted by

a police magistrate on a charge that he re-

fused to pay an assessment levied against him
by the Board under the Workmen's Com-
pensation Act (Accident Fund), Revised

Statutes of Alberta, 1922, chapter 177. He
based his refusal on the claim that the regula-

tion under which the assessment was made
was beyond the authority of the Workmen's
Compensation Board. On a stated case he

appealed to the Alberta Supreme Court against

his conviction, and the appeal was allowed

with costs, the conviction being quashed. The
judigment of the Court was delivered by Chief

Justice Harvey, who first examined the pro-

visions of the Act in detail.

The regulation under which the assessment

was made is in the following terms:

Regulation 11.—Where the amount chargeable
to the account of any employer during any
calendar year is in excess of one hundred and
five per cent of the amount of assessment re-

ceived during such calendar year, the final

assessment shall be fixed in such account appli-
cable to the true payroll of the calendar year
in question, by being increased to a rate over
and above the basic rate of the class or sub-
class in which the account is being carried,
one per cent on the basic rate for each one
per cent that the amount chargeable exceeds
one hundred and five per cent of the amount
received ; but in no case shall the increased rate
exceed thirty per cent of the basic rate of
the class or sub-class as fixed by the Board;

Provided, however, that due regard shall be
had to the total experience of the account of
an employer, and an increase in assessment
rates will only be made when the total amount
chargeable to his account exceeds the total
amount received from him by one hundred and
five per cent.

By sec. 13 it is provided that:

The Board shall have exclusive jurisdiction
to examine into, hear and determine all

matters and questions arising under this Act,
and the action or decision of the Board thereon
shall be final and conclusive and shall not be
open to question or review in any Court.

Sec. 15 provides that:

The Board may make such regulations and
prescribe such forms as may be deemed ex-
pedient for carrying out the provisions of the
Act.

The Chief Justice stated that it was con-

tended by counsel that the Court had no
jurisdiction to interfere with the action of

the Board. " I feel no doubt," he said, " that

view is absolutely correct as respects any action

of the Board within its jurisdiction, but it is

to be noted that its jurisdiction is limited, to
' Matters arising under this Act ' and its regu-

lations are to be for the purpose of ' carrying

out the provisions of this Act.' It would be
unreasonable to think that when the Legis-

lature created a Board with extensive powers

such as this, without control other than that

of its creator, it intended to permit it to act

even beyond those powers; but on the other

hand it must be assumed that it considered

it, had the right to rely on its superior Court

to exercise the power which it possesses to

prevent where necessary any acts of any Board
beyond its jurisdiction. If the Board's acts

have been in excess of the authority given it

by the Act I have no doubt this Court may
so declare and prevent effect being given to

them. It is necessary, therefore, to see if

such is the case, for it is on that ground only

that this appeal is taken.
" The evidence in this case was given by

the Board's auditor inspector. From that

evidence it appears that in 1927 one of the

defendant's workmen was accidentally killed

and the compensation was fixed by the Board
in 1028 at $6,289.43. There was charged to

the defendant's account in 1928 for this, and
presumably some other matters, $8,046.69. I

assume this was done in accordance with the

direction of sec. 33. For the year 19(28 the

defendant, upon a payroll of $123,891.59, paid

a regular assessment of $1,706.55. The witness

says thai taking into consideration the whole

credits and debits of the defendant it was
left liable to an assessment of $743.35 under

the regulation above set out, and it is the

assessment for that sum which is here in

question.
" It is to be noted that sec. 20 separates

the classes, but not the employers in any

one class. The employers in each class are to

be assessed a (percentage on the payroll or

some other rate or a specific sum. There is

nothing in that which, in my opinion, author-

izes the singling out of any particular em-
ployer for special treatment on a different

basis from that applied to the others in the

same class. The hazards of classes may be

different and justify different assessments, but

in the same class it seems clear to me that

the intention of the section, particularly when
read with sees. 31-33, is that all employers

shall be treated alike. This view is em-
phasized by the fact that there are two pro-

visions of the Act authorizing special assess-

ments against individual employers in case

of special hazard. By sec. 33 (2) when in the

opinion of the Board an employer fails to

make sufficient provision to prevent accident

or the sanitary and health conditions are not

proper, a special assessment may be made
against him and by sec. 25a (2), added in

1924, where an accident is due entirely to the

failure of the employer to comply with the

directions of the Board or its regulations it
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may assess against him a sum up to one-half

the amount of compensation but not exceeding

$300.

"It would seem very strange indeed if

where the accident is due entirely to thri

employer's default only an amount not ex-

ceeding $300 may foe collected, while, when
he is in no way at fault, an amount without
any fixed limit and in the present two and
a half times as much may be collected from
him. This never could have been intended

by the Legislature. In my opinion, therefore,

the regulation in question, since it does not
carry out any provision of the Act, is un-
authorized and invalid, and the assessment
based upon it is equally unauthorized and
invalid."

Rex ex rel Davies v. F. W. McDougall Con-
struction Company Ltd., Alberta, Western
Weekly Reports, 1929, vol. 3, page 450.

Where Hiring is by month no wages are

earned for less than month

Joint action in rem for wages was taken in

the Exchequer Court of Canada (Prince Ed-
ward Island Admiralty District) against a

steamship by the captain, the mate, the en-

gineer, two firemen, two seamen, and the cook.

All these employees had been hired by the

month, and the wages sued for were in part

for an uncompleted month. Some of the cir-

cumstances in tihe case were set out in the

judgment of the Court, which was in part as

follows:

—

" It is a well-established legal principle that

wages cannot be sued for until earned, and that

if a hiring at so much a month is made, no
wages are or can be earned until the whole
month's service is performed. This is so well

known that it is difficult to understand why the

plaintiffs in this case should have set the law
in motion to arrest the defendant ship, not
only for the amount due for the several months
that had been earned but for substantial sums
that had not been earned

" The contention of all plaintiffs at the trial

was that they had never been discharged from
their several positions in the defendant ship

and that they still held these positions. By
what right or authority can fthe owner of the

ship be placed in the position of being com-
pelled to pay wages that have not been earned
in order to recover possession of his ship? If

the crew had (been improperly dismissed, they

might recover for the extra days, but that

would be in the way of damages. If an appli-

cation had been made on behalf of the ship

in proper time to have the arrest set aside, it

is difficult to see by what means this could
have been successfully avoided, but such an
application, after the parties have come pre-

pared to have the case tried on the merits,

appears to be too late. The owner of the

ship instead of applying in time filed an abso-

lute appearance to the action. In admiralty
practice, if the defendant wishes to raise an
objection to the jurisdiction of the Court, in

a case where the Court has jurisdiction over

the subject matter, he should appear under
protest whether the action foe in rem or in

personam."

The owner of the ship having been too late

in making an application for setting aside

the arrest of the ship it 'remained that the

case should foe tried on its merits. The Court
accordingly allowed the plaintiff's claims in so

far as they were for completed months of

service.

Burke et al versus the " Alma." Exchequer
Court of Canada, P.E.I. Admiralty District,

1929 (4) Dominion Law Reports, page 873.

Holding of Street Meeting does not

Constitute a Disturbance

The High Court Division at Toronto, on
November 19, quashed the conviction by one

of the city police magistrates, of a woman on

the charge that she " unlawfully did cause a

disturbance in Soho Street, in the said city of

Toronto, by impeding and incommoding
peaceable passengers, and thereby was a

vagrant, contrary to sec. 238 (f) of the Crim-
inal Code." Judge Garrow, who heard the

appeal of the defendant in chambers, found

that there was no evidence that peaceable

passengers had been incommoded. People

were there in numbers to see what took place,

but there was no evidence indicating that the

accused caused them to gather there. It would

be quite as reasonable to say that they were

there because the police were there in force.

The accused did not herself obstruct, impede,

or incommode any one, nor did she cause any
one to be so impeded or incommoded, nor was

any one shewn to have been actually impeded

or incommoded. The mere holding of a meet-

ing in a street does not necessarily involve

the incommoding of passengers. Proof of

actual impeding is essential to justify a con-

viction: Rex vs. Kneeland (1902), 6 Can.
Crim. Cas. 81.

Second, it was contended that, even assum-

ing that there was proof of impeding peace-

able passengers, it is necessary to go further

under this section and establish that the

accused did cause a disturbance by impeding

passengers: Regina v. Daly (1888), 24 C.L.J.

157. If passengers were in the present case

impeded, there was an entire lack of proof

that such impeding caused any disturbance.

Reference to Regina v. Booth (1890), 6 Can.
Crim. Cas. 338, note.

Rex v. Buhay (Ontario) 1929, Ontario

Weekly Notes',, vol. 37, page 200.
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Monthly Summary

A SEASONAL contraction in industrial
*** employment in Canada was reported

by employers at the beginning of January,

1930, the resulting losses involving practically

the s;ime proportion of the aggregate staffs as

was indicated on January 1, 1929. The em-
ployment situation, however, continued better

than on the corresponding date in any other

year of the record, which was instituted in

1920. Employment in recent months has been
maintained at an exceptionally high level, so

that many employers took advantage of the

opportunity of closing their entire plants dur-

ing the holiday season for necessary repairs

and inventories, as well as to provide a vaca-

tion for their staffs. The Dominion Bureau
of Statistics tabulated statements from 7,063

firms, each with at least 15 employees, in all

industries except agriculture, fishing, hunting

and highly specialized business. The pay-rolls

of these concerns declined from 1,037,259 per-

sons on December 1, to 967,540 at the begin-

ning of January, a decrease of some 70,000

persons or 6.7 per cent. Reflecting this con-

traction, the employment index number
(based upon the 1926 average as 100) stood

at 111.2 on January 1, 1930, compared with

119.1 in the preceding month, and with 109.1,

100.7,95.9,90.7,84.9,89.8,87.3, 78.8 and 88.8

on the same date in 1929, 1928, 1927, 1926, 1925,

1924, 1923, 1922 and 1921, respectively. At
the beginning of January, 1930, the percent-

age of idleness reported to the Department of

Labour by local trade unions stood at 11.4,

contrasted with 9.3 per cent at the beginning

of December, and with 6.6 per cent at the

beginning of January, 1929. The January
percentage was based on the returns received

by the Department of Labour from a total of

1,790 local unions covering a membership of

213.065 persons. Reports received from the

offices of the Employment Service of Canada
indicate an increase in the volume of business

transacted in December, as shown by the

average daily placements effected, when a

comparison is made both with the previous
month and also with December a year ago.

W633-1*

This increase was due chiefly to increased

placements in construction and maintenance.

Logging, however, also showed a gain, though
of lesser degree, in comparison with the cor-

responding month last year.

The average cost of a weekly family budget
of twenty-nine staple foods was $11.88 at the

beginning of January, as compared with $11.83

for December, 1929; $11.30 for January, 1929;

$11.19 for January, 1928; $11.37 for January,

1927; $11.63 for January, 1926; $10.77 for

January, 1925; $10.73 for January, 1924; $10.52

for January, 1923; $11.03 for January, 1922;

$14.48 for January, 1921 ; $16.92 for June, 1920

(the peak); $12.42 for January, 1918; and
$7.73 for January, 1914. In wholesale prices

the index number calculated by the Dominion
Bureau of Statistics, based upon prices in

1926 as 100, was slightly lower at 95.6 for

January, as compared with 96.2 for Decem-
ber, 1929; 93-7 for January, 1929; 96-9 for

January, 1928; 97.8 for January, 1927; and
103.0 for January, 1926.

The loss in working time caused by industrial

disputes in Canada in the month of January
was again slightly less than in the preceding
month, and was less also than the loss in

January last year. Four disputes existed at

some time during the month, involving 1,949

workers, and resulting in the loss of 7,610

working days. Corresponding figures for De-
cember, 1929, were: seven disputes, 1,684

workers, and 12,979 working days; and for

January, 1929, seven disputes, 794 workers,

and 8,319 working days.

During the month of Janu-
fndustrial ary the city of Winnipeg
Disputes agreed to the reference to a
Investigation Board of Conciliation and
Act investigation of the exist-

ing dispute between the

Winnipeg Hydro-Electric System and its em-
ployees, the latter having submitted to the
minister an application for the appointment
of such a board, as noted in the issue for De-
cember, page 1333. Further particulars of the
proceedings under the Act during the year
are given on page 117.
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The Minister of Labour in-

Provinces formed a delegation from
consulted on the Confederation of Catho-
unemployment He workers of Canada on

insurance February 6, that the Do-
proposals minion Government was

consulting the provincial

governments in order to ascertain whether

they would be willing to support a federal

unemployment insurance scheme. He pointed

out, however, that the Dominion could not

undertake such a scheme unless the difficul-

ties presented by the provisions of the British

North America Act could be surmounted.

It will be recalled (Labour Gazette June,

1929, page 603) that at the last session of the

Parliament of Canada, the Committee on In-

dustrial and International Relations accepted

and endorsed the principle of unemployment

insurance, based on compulsory contributions

derived from the state, employers and work-

ers. They recognized, however, that " while

it is highly desirable that such legislation

should be uniform in all the provinces, and

while social insurance has a federal aspect,

nevertheless, according to the Department of

Justice, under our constitution legislative jur-

isdiction in relation to the establishment of a

compulsory system of unemployment insur-

ance is vested exclusively in the provincial

legislatures."

The committee recommended that the Fed-

eral Government should bring the matter be-

fore the next Federal-Provincial conference,

representatives of the employers and workers

being invited to attend. In the meantime.

Mr. Heenan stated, the Government is pro-

ceeding to ascertain the views of the provincial

governments on the question of the estab-

lishment of a system of unemployment in-

surance.

The Government Annuities

Progress of Branch of the Department
Canadian of Labour reports a rapid

Government increase in the volume of

Annuities business transacted during;

the past three years. Dur-
ing this period the number of applications and

the amount of purchase money received has.

almost equalled that received during the pre-

ceding eighteen years. The total number of

contracts from 1908 to the present day is

nearly 12,000, the total annuities purchased

amounting to a total of $24,000,000.

The Annuities system was inaugurated by
the Dominion Government in 1908 in order

to encourage thrift among the people and to

provide for their old age. The small regular

payments required from those purchasing an-

nuities still remain practically nominal, while

in return for these small payments every pur-

chaser at the age of 65 becomes entitled to

an income for life that would provide comfort
and security to old age. AM administration

costs of the system are borne by the Govern-
ment, no charge for this purpose being made
against the annuity purchaser. Operating
without profit, the government is enabled to

allow extremely low premium rates, and the

purchaser is guaranteed full benefit for the

money he pays in. The obvious benefits of

the annuities system, together with the smalil-

ness of the payments required, provide work-
ing people with an easy means of ensuring

comfort and independence for their old age.

In a statement early in

Public works February on the Dominion
and unemploy- government's attitude in

ment relief regard to unemployment
in Canada in Canada, the Minister of

Labour said that the gov-

ernment held the view that any projects con-

templated to give work should be started as

soon as possible. The Canadian Govern-
ment, he pointed out, had taken important

steps in this direction, there being public

works now in progress throughout Canada
which would aggregate well over $20,000,000.

This total does not include the important con-

tracts for railways, ferries, patrol boats and

various purchases by the Department of

National Defence, nor does it include the

Welland canal and considerable harbour works.

Mr. Heenan stated further that public works
in the province of Ontario that were being

carried on by the government of Canada
without any assistance from the province or

municipalities aggregated about $12,000,000,

exclusive of the Welland canal, while in the

Prairie provinces and British Columbia works
involving another $4,000,000 worth were under
construction, including many public buildings

in various centers, three or four Indian

schools and a number Of wharves along the

Pacific coast.

The Minister of Labour suggested that if

the various provinces were to undertake public

works, including road construction, in a similar

manner a great deal of relief from unemploy-
ment would be forthcoming.

Shortly after coming into

Unemployment office, and in order to allay

relief works the growing anxiety con-

in New Zealand cerning the large volume of

unemployment, the Prime
Minister of New Zealand made a statement to

the effect that he would find work for all the

unemployed within five weeks provided they

registered at the Government labour bureaux
and were willing and able to accept the work
offered them. This statement attracted a
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great dead of attention both in New Zealand

and in the dil of Australia. Im-
mediately after the announcement of the

Prime Minister the Governmenil labour

bureaux were inundated with applications

for work. 11,466 registrations being made
in October. On November 1st, t-he date

at which the five weeks expired, a state-

ment was made in the House of Representa-
- showing that there were only 2,299 on

the : if whom only 1,000 were willing

icoepl any work that was offered to them.

These were being placed in employment in

the course of the following few days. The
Government found work for 5,664 workers

on public works and in local bodies. The
public works themselves absorbed 5,135. The
remainder are accounted for by the fact that

1,228 applications which had been registered

1 during the month of October.

The public works undertaken by the Gov-
ernment were all necessary developmental
works which would have to be undertaken in

the near future and are now being carried out

earlier than they would hiave been but for the

necessity of providing employment for a large

number of men. The Cabinet Committee met
practically every day and only sanctioned

il and necessary works wThich would en-

tail the least amount of travelling and con-

sequent expense to the men. The works pro-

vided for the employment of men on the con-

struction of railways, roads and main high-

ways, land drainage, improvements to open
lines of railways, and planting and thinning

of State forests. There had in the past been
complaints that men employed on relief works
were paid less than the standard rate of wages.
Under the new plan unskilled workers are paid

the standard wages of 14s. a day, and when
placed on co-operative contract the contract
rates which are being paid are such as would
enable a man of fair average ability, work-
ins industriously, to earn 14s. a day. Inex-
perienced men are allowed up to fourteen
dlays on day ore being given co-op-
erative contracts.

The unemployment situa-

Unemployment iion has assumed consider-

situation in able impi in all the
Australia

_
of the Australian

Commonwealth, and va-

rious measun - have been discussed with a

view to remedying the condition. At a meet-

ing held on December 9 at Canberra of the

Prime Ministers and Treasurers of the Com-
monwealth and of t! .the States

undertook to spend fl.OGQ.OCO immediately on

road works. The money will be made avail-

from the surplus thai has accumulated

undeT rlie Federal Roads Act owing to the

inability of the States to comply wittli t'he

original conditions regulating their own con-

tributions to the grant. These conditions are

now .being waived. A further £1,000,000 is

promised in the near future. Owing to the

difficulty of marketing the coal without 1 ss

coal-fields have closed down in New South

Wales, whiilch has contributed to increase un-

employment, A reduction of wages was urged

with a view to enabling the mines to con-

tinue production, but the men refused the

offers. In the State of Victoria, the Premier

was able to inform the Assembly that 3,299

persons had been sent to employment between

August 1 and October 15, 1929, nearly all of

them engaged on public works, and that

£6,843 had been paid in September alone to

the municipalities as grants for unemployed

relief works,

Representations were made urging the

Premier of Victoria to consider seriously the

possibility of introducing the scheme adopted

by the New Zealand Government, which is

referred 'to in the preceding note.

The Commonwealth Government also hope

to relieve the stress of unemployment by sus-

pending assisted immigration and by raising

the customs tariff.

Unemployment ^ the Labour Gazette,

statistics in September, 1929, page 962,

United States ^ was noted that the Act

of Congress providing for

the taking of the fifteenth census of the

United States made definite provision for

the collection of statistics on unemploy-
ment. The Commissioner of Labour Sta-

tistics, in his last annual report just pub-
lished, referred to the effort® that are to be
made during l^&O to secure definite figures

showing the extent of unemployment through-
out the country. " At the present time," he
said, " the greatest interest in the field of

labour attaches to the problems of employ-
ment and unemployment. A country-wide un-

employment survey, the need for which has
been pointed out repeatedly by the Depart-
ment of Labour, will be made as part of the

1930 Federal census. This will supply the basic

facts regarding the actual number of persons

out of work in the United States. With
this known, the employiinni -collected

monthly by the Bureau of Labour Statistics

will furnish the necessary indexes by which
the trend of employment miay be foBowed
thereafter. The Bureau's monthly surveys, it

will be remembered, show the monthly changes

in the number of persons employed by repre-
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sentative American establishments, but these
figures do not show the number unemployed.
With* this latter fact known for a given time,

as it will be as a result of the 1930 census, the
bureau's figures, as noted, will constitute a

fairly accurate barometer of unemployment as

w©H as of employment conditions in the
United States."

In the Labour Gazette,

"Decasualiza- August, 1924, reference was
Hon" of dock made to various schemes
labour in for " decasualizing " the em-
England ployment of longshoremen.

Among these was a British

plan that wa's proposed by a commission first

appointed in 1920 to inquire into the condition
of dock labour. The commission recom-
mended the establishment of a system of

registration for the workmen, and of minimum
scale for a guaranteed working week, together

with the maintenance of unemployed casual

labour; and further that a joint council should

be set up for the industry. Action was sub-

sequently taken at many of the ports of

Great Britain to give effect to these recom-

mendations, butt it is now considered that the

time has come for a further advance. Ac-

cordingly the Minister of Labour (the Right

Hon. Margaret Bondlfield) recently asked the

Dock Transport Workers (Registration and
Guaranteed Week) Committee, a body ap-

pointed in 1924, to make further inquiries with

the object of extending and co-ordinatmg

registration schemes for port workers, and
other measures adopted in the ports of the

country for decasualizing port labour.

Professor H. Mitchell, of

Progress of McMaster University, con-
trade unionism tkuues his series of economic
in Canada studies in the issue of In-

dustrial Canada for Janu-
ary, 1980, the subject of his latest study be-
ing the "Progress of Trade Unionism in the
Dominion." He points out the difficulty of

correctly estimating the extent of union mem-
bership owing to its rapid fluctuations, the
membership " sometimes increasing at an ap-
parently extraordinary rate, at others receding
equally quickly. Membership will even vary
within fairly wide limits from month to month
and the task of the compiler of accurate re-

cords is by no means an easy one. We have,
however, in the reports of Labour Organiza-
tions in Canada, issued by the Department
of Labour in Ottawa since 1911, a painstaking
compilation which may be accepted as ac-
curate."

Discussing the variations in the member-
ship of international and national organiza-

tions Professor Michel! points out that "from
1918 to 1020, when the international unions
were increasing rapidly, the non-internationals

were decreasing, but since then the latter

have been rapidly increasing. To put this

movement into figures, it may be pointed out
that from 1920 to 1928 the international unions
lost 80,380 members, while the non-interna-

tional unions gained 20,661. In this estimate,

no account has been taken of the Catholic

unions in the Province of Quebec, nor of the

I.W.W. or the O.B.U., the membership of

which is highly problematical. It is, there-

fore, quite apparent that while the non-inter-

national trade unionisim in Canada is still far

behind international unionism in point of

members it is still in a very flourishing state

and increasing rapidly. Reckoning in per-

centages it may be said that in 1920 of the

three main classes, the international unions

represented 90 per cent of the membership

;

non-international, 8 per cent, and independent,

2 per cent. In 1928 the internationals repre-

sented 75 per cent; the non-internationals, 2ll

per cent, and the independents, 4 per cent."

Statistical

Annual of

Quebec

The sixteenth Statistical

Annual of the Province of

Quebec, giving full infor-

mation concerning the

population and activities in the province in

1929, has been issued recently by the Quebec

Statistical Bureau. The Annual is in eleven

chapters, dealing respectively with the history

of the province from the earliest times; physi-

cal characteristics; climate; population; edu-

cation; government; finance; industrial pro-

duction; communications; commerce; labour

organizations; and insurance. A new feature

of this issue is' a study of the occupations of

the people, based on the information in the

census of 1921. The chapter on organized

labour contains lists of trade unions in the

province, with average wages and hours of

labour of employees. Statistics of strikes and
of employment and unemployment for a series

of years are also included. There is also an

account of the new Workmen's Compensation
legislation, together with statistics of acci-

dents occurring in the several industries in

the province. An important section is devoted
to an account of agriculture and the various

agricultural and co-operative organizations.

The mineral and manufacturing industries of

the province also are fully analysed. The
Annual may be obtained from the Bureau of

Statistics of Quebec, Parliament Buildings,

Quebec.
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The Government of the

Immigration Province of Saskatchewan,

inquiry in by an order in Council

Saskatchewan dated January 4, 1930, ap-

pointed a commission to in-

vestigate the subject of immigration, the

members of the commission being as follows:

—Professor William W. Swaneon, of the Uni-

•hewan; Mr. Thomas John-

son of Govan; Mr. Percy Shelton, of Regina;

Mr. Garnet C. Neff, of Grenfell; and Mr.

Alfred R. Reusch, of Yorkton, Saskatchewan.

These commissioners are appointed for the

purpose of making inquiry into and concern-

ing the subject of immigration and settlement

affecting Western Canada, with special

reference to the Province of Saskatchewan,

and more particularly to make inquiry into

and concerning the following matters:

va) the various policies that have been ap-

plied in connection with immigration, and

their effect upon the economic and social well-

being of the people of Saskatchewan; (b) the

natural resources of the Province of Saskat-

chewan, with special reference to the growth

and development of population and enter-

prise; (c) previous movements of population

into the Province and the relation of such

movements to economic, cultural and social

standards of community life; (d) loss of

population through emigration, and the causes

and effects thereof; (e) possibility of adopt-

ing a plan for assisted settlement of natives

and other residents of the Province and other

Canadian applicants; (/) expediency of simi-

lar or other schemes, with the financial co-

operation of the Imperial Government, to

promote desirable British immigration; (g)

the problem of enlarging trade interests with

the British Commonwealth and other coun-

tries whereby financial and industrial par-

ticipation in the development of Saskatche-

wan may be increased and related immigra-
tion correspondingly encouraged; and (h)

such other investigations as are germane to

the subject of the inquiry; and to make such

recommendations as to all or any of these

matters as the Commissioners may deem de-

sirable in the public interest.

In a paper read before the

Plea for taking Congress of the Workers'

a vocational Education Bureau of Amer-
survey ica last October, Dr. Ethel-

bert Stewart, United States

Commissioner of Labour Statistics, dealt with
employment problems resulting from the
Changing character of industry. (References
to this subject were made in the Labour
Gazette, July, 1928, page 682; August, 1928,

page 818; October, 1928. page 1040.) Dr.
Stewart takes a serious view of the situation

that has arisen as the result of the industrial

developments of the past ten or fifteen years,

stating that there is ''hardly an industry in

which to-day there are not either present

'hardships or serious threatenings." "The
number of people," he says, "who have seen

the trades, to learn which they put in from
four to seven of the best years of their lives,

suddenly pass away, are to be counted by
the millions. To expect any considerable

percentage of these men to readjust them-
selves along lines which will afford them
wages equal to those they secured under for-

mer conditions, or rather wages that will keep
them in the same relative position in the

labour world that they occupied before, is

to my mind absurd. In most cases a com-
plete industrial re-education will be necessary,

and in many instances the men will have to

be separated entirely from the industry in

which they have been formerly employed."
Some trades, such, as those of printers and

telegraphers, have been able to adjust them-
selves to the new conditions, but other trades

have disappeared, or are changing beyond
recognition. For example, "cement bridges

may mean more bridges, but are rapidly end-
ing ending the trade life at least of structural

iron bridge builders. The cast house looms
in the foreground of the picture, out of which
is probably passing the bricklayer and the

brickmaker, the carpenter, and the structural

steel worker, just as the riveting machine and
the acetylene welder are changing the whole
complexion of structural work. Manufac-
ture by chemical processes is another form
which the industrial revolution is taking."

The rate of these recent changes, the writer

points out, has been far more sweeping than
at any previous stage of industrial evolu-

tion. "There is hardly an industry in Which
to-day there are not either present hardships

or serious threatenings."

To remedy these conditions, Dr. Stewart

recommends that a statistical survey should

be made of labour opportunities, and that

this survey should be the starting point in

educating and re-educating the workers; "The
working people of the United States," he

says, "are entitled to know what the changing

industrial conditions are, where they are, and
the nature and extent of the occupational re-

adjustment which is necessary to meet them
without loss of earning power or industrial

status." Dr. Stewart claims that no adequate

arrangements are being made to-day for the

guidance of young persons to suitable voca-

tions, the result being maladjustments, and
aimless seeking of jobs regardless of personal

adaptability. "Something can be done," he

suggests, "by insisting upon vocational advice

in our public schools, but this means a revolu-

tion in the occupation of teaching."
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The Co-operative Union of

United Canada is aiming this year

co-operative at the consolidation of

movement is independent co-operative

desired efforts throughout Canada
•into the general movement

represented by the central organization. The
Canadian Cooperator January, 1930, states

that "considerable progress was made in the

Co-operative Movement in Canada last year,

but the one which has just commenced ought

to mark a much greater advance. While the

majority of the largest and: most prosperous

consumers' societies are members of the

Union, there are some hundreds of very small

incorporated co-operative bodies which, under

proper guidance, could be developed into

strong and progressive distributive in-

stitutions, providing a comprehensive com-

munity service. Every effort will be made to

bring home to these organizations the folly of

standing aloof, and the great advantage whicii

would accrue to them by regularly availing

themselves of the united experience of the

whole Movement covering a long period of

years. The Executive of the Union seeks

the co-operation of the affiliated societies in

gathering into the national co-operative fold,

these isolated organizations. It is particularly

desirable at this time to increase the number
of members of the Union in each province, in

order that autonomous sections thereof may
be organized for intensive development."

The last annual report of

Consolidation the Central Board of the

of British Cooperative Union of Great
Co-operators Britain also made an ap-

peal for closer union be-

tween cooperative bodies that are now more
or less independent. "Mergers during the

year", it was stated, "indicate a concentration

of power inimical to the interests of co-oper-

ators and consumers generally. The choice

before the people of Britain is between
capitalist monopoly and democratic control

of the essential means of life. In face of this

situation, the Central Board has done, and is

doing, all possible to give effect to the call

of the President at Hartlepool for a con-

solidation of co-operative forces; and already

some Sections and District Associations have

drawn up schemes of amalgamation and
entered on preliminary negotiations to give

effect to them. The Central Board earnestly

hopes that societies will put aside all precon-

ceived objections to such schemes, and do all

in their power to bring the ideals of closer

union swiftly to fruition. For many societies

open to remorseless competition this measure
of co-operative consolidation will come, not

as an act of surrender, but of self-preservation.

That is the material side of the question. On
other grounds the Central Board bases its

main appeal. For the sake of future co-

operation in this land and the community it

serves, all local prejudices and predilections

must be subordinated to the need of the

hour."

The special committee ap-
Proposed pointed last year in Mani-
workmen's toba to inquire into subject

compensation of workmen's compensa-
changes in tion in the province, has

Manitoba drawn up a list of recom-
mendations for the im-

provement of the existing Act which will be

submitted to the legislature at the forthcom-

ing session. The suggestions made to the

committee by the workers' and the employers'

representatives were noted in the Labour
Gazette, December, 1929, page 1323. The com-
mittee, which was composed of five members
of the legislature, five employers' and five

workmen's representatives, recommend as fol-

lows:

—

1. That payment of compensation, which

under the present Act does not begin until

after the lapse of three working days from the

date of injury, should commence three con-

secutive days from the time of accident.

2. That the allowance to widows of work-

men killed
1

in industry be increased from $30

to $40 per month, with the provision that

there be a maximum allowance of G6| per

cent of the average earnings of the workman
and a minimum of $12.50i per week except

where there is more than one child, in which

case the amount would be $15 a week.

3. That compensation be paid injured work-

men suffering broken dentures.

4. That conjunctivitis and retinitis (im-

pairment of vision) and dermatitis (skin

eruption) be included in the list of industrial

diseases for which compensation is paid.

5. That section 25 of the Act, which ex-

cludes payment of claims submitted by de-

pendent widows or other dependants living

in what were enemy countries during the war,

be rescinded.

6. That the Act be amended to cover hernia.

7. That provision be made to take care of

workmen, otherwise entitled to benefits of

the Manitoba Act, who are injured outside

of the province.

8. That the Workmen's Compensation
Board be given discretionary power to set

fees for medical reports. The Act now sets

a fee of $2.

9. That the Board be given authority to

make periodical revision of cases on its com-
pensation lists.
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Th€ L3th annual report of

United States this commission, covering

Employees' the 12-month period end-

Compensation ing June 30, 1929, was re-

Commission cently published. The com-
mission is composed of

three commissioners, cue being designated by
the Presidi nl as chairman. Its work consists

in the administration of three federal acts:

(1» The Art passed in 1916 to provide com-
pensation for employees of the United States

suffering injuries while in the performance of

their duties; (2) the Longshoremen's and
Harbour Wk risers' Compensation Act, ap-

proved in 1927 (Labour Gazette, April, 1927,

7 ; and (3) the District of Columbia
Workmen's Compensation Act, which became

itive in July, 1928. making the benefits of

the Longshoremen's Act effective in relation

to certain employees in private employment
in the District of Columbia (Labour Gazette,

June. 1928, page 562).

The organization of the administrative

work of the Commission is as follows: Under
the Federal Compensation Act the commis-
sion maintains its administrative office in the

District of Columbia, and from that office

directs the work carried on in the field with
the assistance of local officials. This work re-

quires extensive field investigations as well as

a large amount of correspondence to establish

the facts with relation to claims. There is

also involved considerable correspondence and
irch work concerning medical questions.

The field investigations are carried on bo a

large extent through the district offices estab-

d under the Longshoremen's and Har-
bour "Workers' Compensation Act. This dele-

gation of duties keeps down the cost of ad-
ministration by reducing expenses for travel.

When field investigations are necessary the

OS are usually sent to the district

office, from which a representative makes the

investigation;

r the Longshoremen's and Harbour
Wor] isation Act the commission
alon- 'iisible for the administration of

the Act. Its duties include the appointment
of deputy commissioners, provision for ade-
quate help, equipment, and supplies, promul-
gation of regulations and standardizing the

procedure and work of the deputy commis-
sioners.

e an injury occurs within the term- of

the Longshoremen's and Harbour Workr rs'

Compensation Act the deputy commissioner
authority to consider and decide whether

to award compensation or reject the claim.

Review of any order of the deputy commis-
sioner may be made by the United States

District Court on application within 30 daj's

t«f it is alleged that the order is not in accord-

ance with the law. The commission may not

review any compensation order made by the

deputy commission. The plan of procedure

and the supervision exercised by the commis-

sion are the same under the District of Co-
lumbia Act as under the Longshoremen's Act.

Industrial

relations in

Sweden

Following a conference of

employers and workers held

in Stockholm in December,
1928, a joint committee,

representative of the em-
ployers' and workers' organizations and of the

Government, was appointed to propose mea-
sures for the promotion of collaboration and

industrial peace. This Industrial Peace com-
mittee recently submitted a unanimous report,

which has been favourably received by the

press. Several of the proposals it contains

have already given rise to action by the vari-

ous organizations. The Association of Swed-
ish Civil Engineers organized a first course of

training held at Stockholm in November, on

social and industrial economy, the course be-

ing attended by 70 persons. The Central

Board of Education, in a memorandum to the

Government, has given its full support to the

suggestion made by the committee that in-

creased instruction should be given in the

higher technical institutes concerning the eco-

nomic and social problems arising out of in-

dustrial management. Finally, the Federation

of Swedish Industries has decided that at the

next meeting of its executive committee it

will consider the committee's proposal con-

cerning the training of a lower grade super-

visory staff.

The Speech from the Throne at the opening

of the Manitoba Legislature on January 21.

announced that the government proposed to

amend the Old Age Pensions Act so as to

require that applications for pensions, before

being dealt with by the Board administering

that Act, must be submitted for the approval

of the authorities of the municipalities in

which the applicants reside.

Five delegates from the Women's Federated

Union were seated at the January meeting of

the Halifax Trades and Labour Council. This

was the first time that women served as dele-

gates. President P. J. Hcaly congratulated

the women members on their action, stating

that their advent marked an epoch in the

history of organized labour in Halifax.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

Employment

T^HE employment situation throughout
* Canada at February first was commented
upon by the superintendents of the Employ-
ment Service of Canada as follows:

—

In the province of Nova Scotia large catches

of fish were reported. In this province build-

ing and construction were rather active for

the time of year at Halifax and New Glas-

gow, but fairly quiet elsewhere. Manufactur-

ing, including the iron and steel industries,

continued to show about normal production.

An improvement in the weather conditions

had increased activity in the logging industry.

Winter port activities at Halifax were re-

ported as very good. Coal production in Cape
Breton was about average for the time of

year. Wholesale and retail houses reported

trade as fair, with collections likewise re-

ported as fair. The demand for women do-

mestic workers continued to be more numer-
ous than the average supply.

As in the province of Nova Scotia, fishing

catches in New Brunswick were rather satis-

factory. Orders for workers for the logging

industry being listed at the employment of-

fices in this province were not numerous, as

the industry appeared to be somewhat slack.

Although construction work in the city of St.

John seemed quite busy for the time of year,

other centres reported very little work going

forward. Manufacturing seemed quite nor-

mal for the winter season. Trade and activ-

ity in the transportation industry were both
fairly good; activity at the winter port of

Saint John, however, was not so brisk. The
usual demands for women domestic workers

were reported by the different offices.

Very few vacancies for farm workers were
notified to the Quebec employment offices

during the month of January. The peak sea-

son in the logging industry approaching, a

substantial reduction in the placement of bush
workers by offices in this province was re-

ported. The usual seasonal falling off in

manufacturing was reported from the city of

Montreal, boot and shoe and textile mills par-

ticularly being mentioned; improvement was
noticeable, however, in the rubber and tobacco

industries, while conditions in clothing were
normal. The leather trades in the city of

Quebec were rather quiet. Textiles in Three
Rivers were working with a reduced staff.

Retail trade showed some signs of seasonal

slackness. Vacancies for women domestic

workers were not as numerous as usual, with

some surplus of applicants reported in 'the

city of Montreal.

A slight increase in the number of orders

for farm workers, with inquiries as to the

availability of help about the middle of

March beginning to come in, was reported

from the province of Ontario. Activity above
normal was the comment on logging in the

northern section of the province, with ex-

perienced bushmen still in demand. Mining
continued normal activity, though as usual

requests for additional workers were negligible

in number. Some slight change for the bet-

ter was reported in manufacturing, and while

staff reductions on the part of some firms con-

tinued, in other cases former staffs were being

re-engaged. Due to severe weather conditions

building and construction activity was not
going forward in the volume that might other-

wise have been expected. The demand for

women domestic workers continued, with a

shortage of applicants in some localities.

Although many men were still looking for

farm work in the Manitoba offices, some im-
provement in the number of vacancies re-

ported was noticeable. Quite a number of

men were being sent out to the logging in-

dustry by the Winnipeg office, but a falling

off in orders was reported. Some construc-

tion work was being proceeded with during

the month, and Brandon and Winnipeg
both reported prospects for the forthcoming

season in the industry as very bright. Winni-
peg reported manufacturing as rather slow by
comparison with the previous winter. Mining
activity in the northern section of the prov-

ince continued. While many inexperienced

women and girls looking for domestic work
were unemployed in Winnipeg, a rather sub-

stantial number of placements of this sort

were being made.

In Saskatchewan vacancies for farm work-
ers were not numerous, and more than suffi-

cient applicants were available to fill those

reported. Building and construction were
quiet, with some men being employed at work
opened up to afford relief to the situation. A
few men were being sent out for work in the

logging industry. The demand for general

labour was only fair, and not in proportion to

the number of applicants applying. A few

women domestic workers were being placed

by the different offices.

Applicants for farm work registered at the

Alberta employment offices were numerous,

while jobs for them were not very plentiful.

Building and construction activity was light.
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From the Drumheller district it was reported

that conditions in the coal mining industry

were fair. Some cities had opened up relief

work which was providing employment for

quite a number of the unemployed. Require-

ments for women domestic workers were not

numerous.

Although the logging industry in the prov-

ince of British Columbia showed some im-

provement, it was not expected that the num-
ber of unemployed loggers would show a ma-
terial ^ecrease for some little time. The
metal mines throughout the province con-

tinued to work steadily. Building and con-

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

1930

January

1929 1929

December November January

1928

December November

Trade, external, aggregate $
Imports, merchandise for
consumption $

Exports, Canadian produce. . $
Customs duty collected $
Bank debits to individual
accounts $

Bank notes in circulation $
Bank deposits, savings $
Bank loans, commercial, etc.. . $

Security Prices, Index Number-
Common Stocks
Preferred stocks
0) Index of interest rates

(*) Prices, Wholesale, Index
number

(*) Prices, Retail, Family bud-
get $

(') Business failures, number
(*) Business failures, liabilities.. $
(^Employment, Index Number,
Employers' pay-roll figures

(*) (
4
) Unemployment, percentage

(trade union members)
Immigration
Railway—

(
6
) Car loadings, revenue,
freight cars

(•) Canadian National Rail-
ways, gross earnings $

(
7
) Operating expenses $

Canadian Paci fie Railway,
gross earnings %

Canadian Pacific Railway,
operating expenses, all

lines $

Steam railways, freight in
ton-miles

Building permits %

(
8
) Contracts awarded S

Mineral production-
Pig iron tons
Steel ingots and castings tons
Ferro alloys tons
Coal tons

Crude petroleum imports gal.
Rubber imports lbs.
Cotton imports lbs.
Timber scaled in British Co-
lumbia bd. ft.

Flour production bbls.
Sugar manufactured lbs.
Output of central electric sta-

tions, daily average k.w.h.
(')Sales of insurance $
Newsprint tons
Automobiles, passenger

(
10

) Index of physical volume of

business
Industrial production
Manufacturing

174,842,396

84,365,155
88,520,355

155-7

97 9

102

95-6

22-17
264

6,171,769

111-2

11-4

225,408

16,822,069

3,804,648,764
175,49 s 699

1,434,405,212
1,402,787,330

156-5
100-4
102-3

96-2

22 11

259
3,753,882

119-1

9-3

4,944

213,005

15,518,232

12,364,963

15,585,992
32,549,000

82,632
82,415
6,986

1.488,220
67,060,000
4,735,000
13,029,000

296,489,324

108,m, 666

49,598,000
54,857,000

230,008
4,426

152-6
161-3
148-3

221,979,663

108,733,697
111,068,332
16,651,765

4,176,749,612
187,003,716

1,453,060,773
1,443,075,155

154-7
99-8
103-3

95-8

22-03
184

3,302,336

124-6

6-0

260,598

18,180,201
17,538,875

16,121,191

11,571,544

,786,107,459
16,166,385
45,375,500

86,516
93,648
7,418

1,519,209
149,756,000
6,062,000
18,159,000

216,959,393
1,629,000

105,160,000

53,168,000
56,188,000

252,046
7,176

179-4
195-8
185-0

194,255,726

96,959,301
94,942,041
14,753,062

4,095,329,745
158,119,625

1,525,986,284
1,220,963,096

207-4
107-4
97-1

94-5

21-55
214

2,532,865

109-1

4,164

235,603

18,177,685
16,235,672

15,865,599

13,969,667

3,110,143,709
8,364,670

41,962,000

87,764
116,260
6,475

1,536,641
57,449,000
8,420,000
18,485,000

111,709,490
1,698,000

17,746,000

48,618,000
50,116.000

212.191
17,164

211-6
209-0
180-9

227,866,165

94,620,925
130,847,423
15,476,165

3,866,181,970
186,086,685

1,520,285,026
1,230,985,708

183-6
107-9
96-0

21-56
210

,012,925

116-7

4-2

5,515

252,589

21,092,079

17,935,323

16,095,160
18,905,000

103,450
103,054
5,160

1,518,635
71,914,000
5,865,000
17,487,000

196,018,977
1,672,000

102,311,000

46,481,000
56,223,000

208,484
6,734

165-4
165-3
170-2

273,058,358

102,966,710
167,013,618
16,380,605

4,431,843,134
186,631,654

1,523,495,911
1,237,957,932

184-2
104-0
95-0

94-9

21-52
174

3,287,479

118-9

3-1

6,844

346,707

23,075,115
19,390,212

24,358,668

17,052,558

5,471,447,340
15,822,401
29,038,200

95,426
108,463
4,532

1,694,572
82,711,000
6,270,000
16,955,000

252,591,464
2,175,000

96,937,000

48,051,000
54,498,000

223,645
8,154

183-8
175-9
173-6

0) Calculated from yields of Ontario bonds. (
6
) Excluding lines east of Quebec.

(
2
) For group figures, see articles elsewhere in this issue (

7
) Including lines east of Quebec.

(
3
) Brads reet. (8) MacLean's Building Review.

(
4
) Figures for end of previous months. (») Life Insurance Sales Research Bureau, Hartford, Conn.

(
5
) Figures for four weeks ending Februarv 1, 1930, and corresponding previous periods.

(
10

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,
exporto, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-
ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports
of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep, and hogs; storage holdings of butter and cheese.
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struction activity was fairly quiet, apart from

work that the railways had in hand. Manu-
facturing conditions seemed about normal.

Orders for women domestic workers were not

quite so numerous, although Victoria feported

a shortage of cooks-general. The numbers of

applicants, both male and female, registered

at the different British Columbia offices did

not seem exceptionally large for the time of

year.

Employers' The seasonal curtailment in

Report. employment registered at the

beginning of January, 1930,

involved much the same proportion of the

reported payrolls as on January 1, 1929 and

I92'8. Employment in recent months has been

maintained at an exceptionally high level, so

that many employers took advantage of the

opportunity of closing their entire plants dur-

ing the holiday season for necessary repairs

and inventories, as well as to provide a

vacation for their staffs. In spite of these

losses, the situation continued better than on

the corresponding date in any other year

since the record was instituted. The Domin-
ion Bureau of Statistics tabulated returns

from 7,063 firms whose payrolls declined from

1,037,259 persons on December 1, to 967,540

at the begining of January. Reflecting this

contraction, the index (based upon the 1926

average as 100) stood at 111.2 on January 1,

1930, as compared with 119.1 in the preced-

ing month, and with 109.1, 100.7, 95.9, 90.7,

84.9, 89.8, 87.3, 78.8 and 88.8 on the same
date in 1929, 1928, 1927, 1926, 1925, 1924, 1923,

1922 and 1921, respectively.

All except the Maritime Provinces record-

ed declines, those in Quebec and Ontario

being most extensive. In the Maritime prov-

inces, the increase took place chiefly in trans-

portation, and was due to the opening of the

winter ports. On the other hand, manufactur-

ing and construction showed seasonal curtail-

ment. In Quebec, manufacturing, construction

and transportation reported especially pro-

nounced losses, but the trend was also un-

favourable in logging, mining and trade, while

improvement was noted in communications

and services. In Ontario, manufacturing, con-

struction and transportation registered the

greatest losses, but logging and communica-
tions recorded advances, and retail trade,

though not at the pre-Christmas peak, was

nevertheless considerably busier than at the

beginning of December. In the Prairie prov-

inces, construction reported the most note-

worthy decrease, but transportation, manu-
facturing, mining and trade were also slacker.

On the other hand, telephone communications

and logging indicated increased activity. In

British Columbia, lumber mills, logging and
construction recorded important curtailment,

while there were smaller losses in food and
other factories and in mining, transportation

and trade.

There were contractions in each of the eight

cities foir which separate tabulations are made,
firms in Montreal, Quebec, Toronto, Ottawa,
Hamilton, Windsor and the adjacent Border
Cities, Winnipeg and Vancouver reporting re-

duced employment. In Montreal, important
declines were noted in construction, transpor-

tation and manufacturing. In Quebec, manu-
factures, shipping and construction reported

losses in employment. In Toronto, there were
contractions in manufacturing and also in con-

struction, services, and transportation, but

trade and communications showed improve-
ment. In Ottawa, manufactures and con-

struction indicated seasonal curtailment, while

transportation afforded greater employment.
In Hamilton, manufacturing, construction and
shipping showed reduced activity. In Windsor
and the Adjacent Border Cities, manufacturing
and construction were dull. In Winnipeg,
manufactures and construction registered the

greatest declines, but trade was also slacker,

while communications showed improvement.
In Vancouver, employment in manufactures,

construction and trade showed a falling-off

since the preceding month.
An analysis of the returns by industries

shows important contractions in manufactur-
ing, construction, transportation, logging,

mining, services and trade, while communi-
cations recorded gains.

An article elsewhere in this issue gives in

some detail the employment situation as at the
beginning of January, 1930.

Factors) largely responsible

Trade Union for the depression indicated

Reports. by local trade union members
during November, namely, the

short harvest in the western provinces and
the resulting curtailment of grain transporta-

tion, the seasonal quietness in building and
construction operations, and slackness in the

Quebec garment trades, also influenced the

situation throughout December, and together

with the customary shut downs in a number
of establishments toward the close of the year

both for holidiay and inventory purposes

caused an unemployment percentage of 11-4

at the end of the month, contrasted with 9-3

per cent of idle member® in November. This

December percentage was based on the re-

turns tabulated by the Department of Labour

from a total' of 1,790 local unions with a

membership aggregate of 213,065 persons, 24,-

201 of whom were idle on the last day of
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the moir h. That tihc unemployment per-

cenfeage few December rose from 6-6 per cent

in the same month of 1928 to its present level

is accounted for largely by the fact that the

situation prevailing for both railway and
garment workers, as mentioned above, was ex-

ional this year. New Brunswick unions

ported nominal improvement in con-

ditions during December over the previous

month, while in all other provinces reductions

in the employment volume afforded were in-

dicated, the most noteworthy of which were
.'. in among Ontario unions. Further sea-

1 contractions were reported in building

and cons: met ion operations by practically all

- during the month under review.

Each province shared to some extent in the

downward employment shown in comparison
with i » mfoer, 1928.

A view in greater detail of unemployment
at the close of December as indicated by trade

unions is printed elsewhere in this issue.

During the month of Decem-
Employment ber, 1929, the Offices of the

Office Employment Service of Can-
Reports. ada made 28,679 references of

persons to positions and
effected a total of 27,811 placements. Of these,

placements in regular employment numbered
14,958 of which 12.129 were of men and 2,829

of women, while placements in casual em-
ployment numbered 12,853. The offices of the

sen-ice also received notification of 28,762

vacancies during the period under review, of

which 21,019 were for men and 7,743 for

women, a total of 42,695. Applications for

employment were registered from 33,215 men
and 9,480 women. Compared with the pre-

ceding month and also with December a

year ago. an increase was shown in the volume
of busin -icted, the records for No-
vember 1929, showng 26,9#4 vacancies offered,

42.685 applications made and 25,976 placements
effected, while in December, 1928, there were
recorded 23.708 vacancies, 31,926 applications
for work and 22,529 placements in regular and
casual employment. In another section of this

issue will be found a detailed statement of

the work of the offices for the month of De-
cember, 1929, and also for the quarterly period
September to December.

According to a report pre-
Building pared by the Dominion
Permits and Bureau of Statistics the value
Contracts of permits issued in 61 cities

Awarded. during December, 1929, was
$15,585,992, as compared with

$16,166,385 in the preceding month and with
$16,095,160 in December, 1928.

The Maclean Building Review states that
the contracts awarded for January totalled

$37,529,900, which was an increase over De-
cember last of 15 per cent, a decrease from
January a year ago of 10-5 per cent, but an
increase over January, 1928, of 83-2 per cent.

Of the January 1930 total $22,731,400 was for

engineering purposes; $7,978,600 was for busi-

ness buildings; $3,597,400 was for residential

buildings, and $3,222,500 was for industrial

buildings. The apportionment of the con-

tracts awarded during January by provinces

was as follows: Quebec, $21,216,700; Ontario,

$6,721,300; British Columbia, $5,477,800; Al-

berta, $1,630,400; New Brunswick, $1,296,700;

Manitoba, $646,900; Saskatchewan, $409,600;

Nova Scotia, $116,500; Prince Edward Island,

$14,000.

Production and Trade

Figures showing the volume

Industrial of production in certain in-

Production. diisfries during the recent

months and also in the

corresponding months in the previous year

are given in the table on page 113.

The Monthly Review of Business Statistics,

published by the Dominion Bureau of Statis-

tics, states that notwithstanding the marked
drop in production during the last quarter

of 1929, a new high record in the volume of

Canadian production was reached during the

year. Considerable expansion was shown in

mining, gains being general in the output of

each of the major metals and minerals except

lead and coai. The production of copper was
20 per cent greater, exports during the calen-

dar year showing an increase of even greater

amount. The value of mineral production in

1929, estimated at nearly $304,000,000, was
more than 10 per cent greater than in the

preceding year.

In general manufactures, the gain in some
of the larger industries was extremely

spectacular. The automobile industry pro-

duced 9 per cent more units in 1929 than in

the preceding year. The increase of 14.7 per

cent in crude rubber imports and of 11.5

per cent in the imports of crude petroleum,

indicate the active condition which obtained
in industries allied to "motor car production.

The value of construction contracts awarded
during 1929 showed a gain of 22 per cent

and building permits issued in sixty-one cities

were 7.5 per cent greater. The iron and steel

group, favoured by active conditions in the

automobile, construction and railway equip-

ment industries, operated at a high level, the

production of steel ingots and castings being
11 per cent greater, and pig iron output show-
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ing a gain of 5 per cent. Though the price

structure was unsatisfactory, the paper indus-

try exceeded all preceding records in the

volume of production, the gain in the output

of newsprint over 1928 being 14.4 per cent.

Owing mainly to a subnormal grain crop, cur-

tailment was shown in carloadings and in the

value of merchandise exported.

Though the total production for the year

reached unprecedented totals in most indus-

tries, considerable variation was shown in

different months. Adjustment being made for

seasonal tendencies, the first half of the year

was the most active. After midyear a

moderate decline was in evidence, which dur-

ing the last quarter developed into a reaction

of considerable proportions. Marked curtail-

ment was evident in December, though the

index of employment as of January, showed

that the reduction in working forces in Decem-
ber was normal for the month.

A summary of Canadian trade

External prepared by the Department

Trade. of National Revenue shows

that in December, 1929, the

merchandise entered for consumption amount-

ed to $84,365,155 as compared with $108,733,-

697 in the preceding month and with $94,-

620,925 in December, 1928. The chief im-

ports in December 1929 were: Iron and its

products, $16,287,786; non-metallic minerals

and products, $13,283,790; Fibres, textiles and

textile products, $11,599,635.

The domestic merchandise exported during

December, 192'9, amounted to $88,520,355 as

compared with $111,068,332 in November,

1929 and with $130,847,423 in December, 1928.

The chief exports in December, 192(9, were:

Agricultural and vegetable products, mainly

foods, $27,882,648; Wood, wood products and

paper, $22,566,291; Non-ferrous metals and
their products, $1:2,003,115.

Strikes and Lockouts

The time loss due to industrial disputes

in January, 1930, was slightly less than that

occurring in December, 1929, only four dis-

putes being in existence during the month.
As compared with January, 1929, the figures

for January, 1930, show that while fewer

strikes occurred, over twice as many workers
were involved, causing a time loss only

slightly lower than that occurring during the

same month last year. There were in existence

during the month four disputes, involving

1,949 workers and resulting in a time loss of

7,610 working days, as compared with seven

disputes in December, involving 1,684 workers
and resulting in a time loss of 12,979 working
days. In January, 1929, there were on record

seven disputes, involving 794 workers and re-

sulting in a time loss of 8,319 working days.

At the end of the month there were on record
two disputes involving approximately 2,000

workers. These figures do not include those

strikes and lockouts in which employment con-
ditions were reported to be no longer affected

but which had not been formally called off.

Prices

The cost per week of a list of twenty-nine
staple foods for an average family of five in

terms of the average retail prices in some sixty

cities was slightly higher at $11.88 for the be-

ginning of January, as compared with $11.83

for December, 1929; $11.30 for January, 1929;

$11.19 for January, 1928; $11.37 for January,

1927; $11.63 for January, 1926 $10.77 for Janu-

ary, 1925; $10.73 for January, 1924; $10.52 for

January, 1923; $11.03 for January, 1922; $14.48

for January, 1921; $16.92 for June, 1920 (the

peak); $12.42 for January, 1918; and $7.73

for January, 1914. The prices of beeif, veal,

mutton, fresh pork, milk and potatoes were

higher, while slight decreases occurred in the

prices of bacon, lard, fresh eggs, cheese, bread,

rolled oats and beans. Including the cost of

fuel and rent with that of foods the total

budget averaged $22.17 at the beginning of

January, as compared with $22.11 for Decem-
ber, 1929; $21.55 for January, 1929; $21.41

for January, 1928; $21.59 for January, 1927;

$21.96 for January, 1926; $21.09 for January,

1926; $21.23 for January, 1924; $21.13 for

January, 1923; $21.52 for January, 1922; $25.30

for January, 1921; $26.92 for July, 1920 (the

peak); $19.61 for January, 1918; and $14.49

for January, 1914. Fuel and rent were prac-

tically unchanged.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, was slightly

lower at 95-6 for January, as compared with

96-2 for December, 1929; 93-7 for January,

1929; 96-9 for January, 1928; 97-8 for Janu-

ary, 1927; and 103-0 for January, 1926. In the

grouping according to chief component ma-
terials one of the eight main groups advanced,

six were lower and one was unchanged. The
Animals and their Products group advanced,

due mainly to higher prices for live stock and
storage eggs. The groups which declined were:

the Vegetables and Vegetable Products group,

due mainly to lower prices for grains, rubber,

coffee and tea; the Textile and Textile Pro-

ducts group, due to decreases in the prices of

jute, hessian, sisal, raw wool and wool fabric;
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the Wood, Wood Products and Paper group,

due chiefly to lower prices for lath and cer-

tain linos of lumber; the Iron and its Pro-

ducts group, due to lower prices for steel

plates, steel sheets and wire cloth; the Non-
Ferrous Metals and their Products group, be-

cause of lower quotations for silver, antimony,

tin and zinc; and the Chemicals and Allied

Products group, because of lower prices for

carbon black, shellac, creosote oil and hem-
lock extract. The Non-Metallic Minerals and

their Products group was unchanged.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING THE MONTH OF JANUARY, 1930

INURING the month of January the De-
*-^ partment of Labour was informed by

the Clerk of the city of Winnipeg that the

City Council on January 20 had given con-

sideration to the matter of the application

for the establishment of a Board of Concilia-

tion and Investigation submitted to. the Min-
ister of Labour by employees of the Winnipeg
Hydro-Electric System, being members of the

Hydro and Mechanical Workers' Unit and

Pointe du Bois Unit of the Federation of

Civic Employees of Winnipeg. The City Clerk

stated that the City Council had passed two

resolutions on the subject, the first agreeing

to allow the dispute to be referred to a

board, and the second appointing a committee

to name a person for appointment as board
member on the city's behalf. The nomina-
tion of the city's representative had not been
received at the close of the month.

STRIKES AND LOCKOUTS IN CANADA DURING JANUARY, 1930

HHHE number of strikes and lockouts in ex-
*• istence in Canada during January was
four, as compared with seven the preceding-

month. The time loss for the month was also

less than during December, but the number
of workers involved was greater, owing to a

strike of women's clothing factory workers in

Toronto, which occurred late in January, in-

volving approximately 2,000 workers. Com-
pared with January, 1929, the figures for

January, 1930, show that while fewer strikes

occurred, over twice as many workers were in-

volved, causing a time loss only slightly less

than that occurring last year.

Date
Number

of

disputes

Number of

employees
involved

Time loss

in working
days

•Janutry. 1930

December, 1929

January. 1920

4

7

7

1,949
1,684

794

7,610
12,979
8,319

* Preliminary figures.

The record of the Department includes lockouts as well as
strikes, but a lockout, or an industrial condition which is

undoubtedly a lockout, is rarely encountered. In the sta-

tistical table, therefore, strikes and lockouts are recorded
together. A strike or lockout, included as such in the records
of the Department, is a cessation of work involving six or

more employees and lasting at least one working day. Dis-
putes of less than one day's duration, and disputes involving
less than six employees, are included in the published record
only when ten days or more time loss is caused, but a separate
record of such disputes is maintained in the Department, and
the figures are given in the annual review. Each month,
however, any such disputes reported are mentioned in this

article as "minor disputes."
The figures printed are inclusive of all disputes which come

to the knowledge of the Department, and the methods taken
to secure information practically preclude probability of

omissions of a serious nature. Information as to a dispute
involving a small number of employees, or for a short period
of time, is frequently not received until some time after its

commencement.

No disputes were carried over from Decem-
ber, but four disputes commenced during
January, two of which terminated during the

month, one in favour of the workers, the result

of the other being recorded as a compromise.

At the end of January, therefore, there were
two disputes recorded as strikes or lockouts, as

follows: boot factory workers, Montreal, P.Q.,

and women's clothing factory workers, Toron-
to, Ont.

The record does not include minor disputes

.such as are described in a previous paragraph,

nor does it include disputes as to which in-

formation has been received indicating that

employment conditions are no longer affected,

but which the unions concerned have not yet

declared terminated. Information is available

as to four such disputes, namely: electro-

typers, Toronto, Ont., December 20, 1926, one
employer; plumbers, Kingston, Ont., April 2,

1928, several employers; photo engravers,

Toronto, Ont., January 7, 1929, one employer;
and moulders, Lachine, P.Q., May 2, 1929, one

employer.

The following paragraphs give particulars in

regard to certain disputes in addition to the

information given in the tabular statement.

Coal Miners, Springhill, N.S.—Five con-

tract miners ceased work in the collieries on
January 9 objecting to a change in working

conditions which they claimed should not have

been made until mutually agreed to between
the committee of the union and the manage-
ment, under the terms of the agreement be-

tween the company and the union. The mine
was then closed down for two days, involving
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277 employees. The management claimed

that when arrangements were made for the

working of this place it was stipulated that

the company should have the right to put

more men on, the point in question. Officers

of the union discussed the matter with the

management and the employees returned to

work under an arrangement to give the new
system a thirty days' trial, the company under-

taking to take away all the coal produced.

Boot Factory Workers, Montreal, P.Q.

—

When a boot and shoe manufacturing com-
pany signed a closed shop agreement with

Boot and Shoe Workers' Union, and notified

the employees that only members of such

union would be retained on the staff, a number
of the workers, members of the National

Catholic Union of Shoe Workers, gave up their

employment on January 23, claiming that

seventy-five per cent Of the workers in the

establishment were members of this union. An
application for a Board of Conciliation and
Investigation under the Industrial Disputes In-

vestigation Act was forwarded to the Minister

of Labour on January 27. As a Board could

be established in this industry only with the

consent of the employer, the case was under
consideration at the end of the month.

Women's Clothing Factory Workers,
Montreal, P.Q.—A number of employees in a

women's clothing factory in Montreal ceased

work on Saturday, January 11, alleging dis-

crimination against a union employee. The
employer reported that the union organizer

attempted to organize the establishment and
threatened the workers, as a result of which
he was arrested. On January 27 work was
resumed, the employer having given certain

increases in wages, a reduction in hours from
forty-nine per week to forty-hour, and rein-

stated the union employee.

Women's Clothing Factory Workers,
Toronto, Ont.—Employees in a number of

women's clothing factories in Toronto ceased

work on January 28 to secure a union agree-

ment providing . for a minimum wage of $1

per hour, improved working conditions, the

elimination of sweat shops, a working week of

forty-four hours and no work on Sundays. An
agreement between the International Ladies'

Garment Workers' Union and the Toronto
Cloak Manufacturers' Protective Association to

run from January 17, 1925, to January 17,

1928, having expired (Labour Gazette, June,

1925, page 619), the factories had been oper-

ated to a great extent under non-union con-

ditions since that time. The employers hav-
ing refused to negotiate with the union, follow-

ing a vote on January 27, employees ceased

work on the following day. At the end of

the month no settlement had been reported.

STRIKES AND LOCKOUTS IN CANADA DURING JANUARY, 1930

Industry, occupation and locality

Number Time
of em- loss in

ployees working
involved days

Remarks

(a) Strikes and Lockouts in Progress prior to January, 1930.

None.*

(6) Strikes and Lockouts Commencing during January, 1930.

Mining, Non-Ferrous Smelting
and Quarrying—

Coal miners, Springhill, N.S..

Manufacturing—
Boots and Shoes (other than rubber

and felt)—
Boot factory workers, Mont-

real, P.Q

Clothing (including knitted goods)-

"Women's clothing factory
workers, Montreal, P.Q..

Women's clothing factory
workers, Toronto, Ont...

277 554

52 416

20 240

1,600 6,400

Commenced Jan. 9,1930, against changes in working
conditions alleged to be in violation of agreement.
Terminated Jan. 11, 1930. Compromise.

Commenced Jan. 23, 1930; employment of mem-
bers of one union only. Unterminated.

Commenced Jan. 11, 1930; discrimination against
a union employee. Terminated Jan. 27, 1930; in

favour of workers.

Commenced Jan. 28, 1930; for union agreement.
Unterminated.

*Except disputes by which employment conditions are no longer affected, but which the unions concerned
have declared unterminated.
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RECENT STRIKES AND LOCKOUTS IN GREAT BRITAIN AND
OTHER COUNTRIES

T^HE latest available information as to

*- strikes and lockouts in various countries

is given in the Labour Gazette from month
to month. A table is given on page 141 sum-

marizing the principal statistics as to strikes

and lockouts from 1919 as far as possible to

date.

Great Britain

Preliminary figures for the year 1929 were

published in the Ministry of Labour Gazette

for January. The number of disputes begin-

ning in the year was 420 and 8 were still in

gresa from the previous year. The num-
ber of workpeople involved in all disputes in

progress in this period was 532,100, of whom
491,500 were directly involved; the time loss

was 8,283,000 working days. Nearly 80 per

cent of this total time loss was due to the dis-

pute in the Lancashire cotton industry.

The table given below shows the disputes

for the year classified by industries:

INDUSTRIAL DISPUTES IN GREAT BRITAIN
AND NORTHERN IRELAND DURING 1929

Industry Group.

Num-
ber of

dis-

putes
begin-
ning
in

1929.

Number
of

work-
people

involved
in all

disputes
in

progress

Aggre-
gate

duration
in

working
days of

all

disputes
in

progress.

151

9

10

6
18

25

30
58
17

15

2

36
21

5

17

77,700
1,200
500

2,500
20.000
8,100
7,700

400,000
1,600
1,300
400

3,000
7,200

300
600

575,000
Other mining and quarrying..

.

Brick, pottery, glass, etc
90,000
6,000

53,000
62,000

530,000
120,000

Textile 6,757,000
11,000

Woodworking, furniture, etc. .

.

Paper, printing, etc

Building, public works con-

tracting, etc

14,000
20,000

23,000
13,000

Commerce, distribution and
3,000

Other 6,000

Total 420 532,100 8,283,000

The number of disputes beginning in De-
cember was 17, and 15 were still in progress

from the previous month, makinig a total of

32 disputes in progress during the month, in-

volving 5,900 workpeople and resulting in a

time loss of 41.000 working days. Of the 17 dis-

putes beginning in December, 6 arose out of

proposed reductions in wages, 4 on other

wages questions, 3 on questions of trade union
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principle and 4 on other questions. Settle-

ments were reached in 21 disputes, of which

4 were in favour of workpeople, 12 in favour

of employers and 5 ended in compromises.

In 3 other disputes, work was resumed pend-

ing negotiations.

United States

The number of disputes beginning in No-
vember was 45, and 55 were in effect at the

end of the month. The number of workers

involved in disputes in effect at the end of

the month was 12,658 and the time loss 317,846

workings days.

Workmen's Compensation Awards in

Ontario in 1929

During 1929 the Workmen's Compensation
Board awarded $8,120,157.78 of which $1,385,-

524.62 was for medical aid. The total awarded
in 1928 was $7,067,946.93 with $1,166,507.54 for

medical aid. This shows a large increase in

1929, but when speaking at the 1929 Conven-
tion of the Industrial Accident Prevention As-

sociations at Windsor, Mr. V. A. Sinclair, K.C.,

Chairman of the Workmen's Compensation
Board, pointed out that there had been an
increase of fourteen per cent in the payroll

in the former year and an increase of eleven

per cent in payment for compensation. If the

year 1929 showed the same ratio, it is reason-

able to assume that accident prevention work
is showing some progress. The total number
of accidents reported by industry in Ontario to

the Workmen's Compensation Board in 1929

was 87,103 which included 510 fatalities. There
were 79,398 reports in 1928 including 553 fatali-

ties, so that there is a slight improvement in

this latter respect. Statistics compiled by the

Industrial Accident Prevention Associations,

covering the larger firms in the membership,

indicate a general reduction in accident fre-

quency, and those interested in accident pre-

vention claim that accident frequency is a

surer guide than severity.

In December, 1929, the Board awarded $668,-

723.09 and received reports on 6,288 accidents,

including 51 fatalities.

The Program Committee of the Industrial

Accident Prevention Associations announces

that the 1930 Safety Convention will be held

at the Royal York Hotel, Toronto, on April

24 and 25.
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STRIKES AND LOCKOUTS IN CANADA AND OTHER COUNTRIES, 1929

Annual Review of Industrial Disputes

T\ URING 1929 the number of strikes and
*-^ lockouts in Canada was relatively small,

as was the case during each year since 1921,

being ninety, a decrease of eleven from the

number recorded for 1928, while the number
of employers and workers involved, as well as

the time loss, were much lower than in any
year since 1915. As in each year since 1924,

the year was marked by the absence of dis-

putes involving large numbers of employees,

and also by the brief duration of those which
did occur. The dispute of greatest magnitude
was that involving pulpwood cutters in the

vicinity of Port Arthur, Ont., involving eight

hundred workers, lasting fifty-six days and caus-

ing a time loss of about 22,000 days, whereas
the most important dispute during 1928

was that involving 1,200 coal miners at Wayne,
Alberta, causing a time loss of 51,000 days
during 1928, terminating early in 1929, with a

further time loss of 10,000 days. Other im-
portant disputes were: cotton factory em-
ployees at Hamilton, Ont., 700 workers, lasting

28 days, 15,000 days' time loss; carpenters at

TABLE I.—RECORD OF STRIKES AND LOCKOUTS
BY YEARS

Number of

disputes
Disputes in existence in the

year

Year In exist-

ence in

the
year

Begin-
ning in

the
year

Em-
ployers

in-

volved

Work-
ers
in-

volved

Time
loss in

working
days

1901

1902
1903
1904
1905
1906
1907
1908
1909
1910
1911
1912
1913

1914
1915
1916
1917
1918
1919
1920
1921
1922
1923
1924
1925
1926
1927
1928
1929

104

121

146
99
89

141

149
68

69
84

99
150
113

44
43

75
148

196
298
285
145
85

91

73

83
77

79
101

90

104

121

146
99
88
141

144

65

69
82

96
148

106
40
38
74

141

191

290
272
138

70
77
63

81

. 73
72

97

88

273
420
927
575
437

1,015
825
175

397
1,335

475
989

1,015
205
96

271
714

766
1,913
1,273
907
569
419
415
510
598
652
726
243

28,086
12,264
50,041
16,482
16,223
26,050
36,224
25,293
17,332
21,280
30,094
40,511
39,536
8,678
9,140
21,157
48,329
68,489
138,988
52,150
22,930
41,050
32,868
32,494
25,796
24,142
22,683
18,239
12,924

632,311
120,940

1,225,500
265,004
217,223
359,797
621,962
70S, 285
871,845
718,635

2,046,650
1,099,208
1,287,673
430,054
106,149
208,277

1,134,970
763,341

3,942,189
886,754
956,461

1,975,276
768,494

1,770,825
1,743,996
295,811
lfi5,288

238,132
154,936

Total 3,345* 3,214 19,135* 939,473* 25,718,012

*In these tables figures for disputes extending over the
end of a year are counted more than once.

Montreal, 1,000 workers, 10 days, 10,000 days'

time loss; steel car riveters at Hamilton,
Ont., 280 workers, 38 days, 10,400 days' time

loss; painters,. Toronto, Ont., 600 workers, 38

days, time loss 7,800 working days; plumbers,

Toronto, Ont., 400 workers, 19 days, 7.500

days' time loss; and plasterers, Toronto, Ont.,

500 workers, 12 days, 6,000 days' time loss.

The industries chiefly affected by disputes

were construction, which had about one-third

of the disputes occurring during the year and
also about one-third of the total time loss

(as was the case in 1928) ; and manufacturing

which also had about one-third of the total

time loss for the year, but over forty per cent

of the disputes. Logging experienced one-sixth

of the time loss for the year, having three dis-

putes, while mining had only about ten per

cent of the total time loss due to ten brief

disputes.

Compilation of Statistics

Since its establishment toward the end of

1900 the Department of Labour has main-
tained a record of strikes and lockouts in Can-
ada, publishing in the Labour Gazette each

month a complete list of those in progress, so

far as available, with particulars as to the

nature and result of each dispute. Early in

each year a review of the previous year has

been given, including statistical tables an-

alyzing the data, since 1912 including a com-
plete list of the disputes on record during the

year. As the monthly statements in the

Labour Gazette are necessarily of a prelimin-

ary nature the annual review constitutes the

revised record for the year. A special report

on "Strikes and Lockouts in Canada 1901 to

1912," issued in 1913, contained a complete
list of strikes and lockouts for that period with

analytical tables. The annual reviews in

the Labour Gazette have brought the lists of

disputes and analytical tables down to date

each year.

The record of the Department includes

lockouts as well as strikes, but a lockout,

or an industrial condition which is undoubted-
ly a lockout, is rarely encountered. In the

statistical tables, therefore, strikes and lock-

outs are recorded together, the term dispute

being used with reference to either.

A strike or lockout included as such in

the records of the Department, is a cessa-

tion of work involving six or more employees
and lasting one working day or more. Dis-

putes of less than one day's duration and
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disputes involving less than six employees

have not been included in the published

record unless a time loss of 10 days or more

is caused. A separate record of such dis-

putes involving less than 10 days' time loss is

maintained in the Department. Although not

included in (he statistical record, such dis-

putes are mentioned in the Labour Gazette

at the time of their occurrence. During 1929

there were ten such disputes, involving 174

employees, making a time loss of 41 working

days.

The figures in this report are inclusive of

all disputes which come to the knowledge of

RESULTS OP STRIKES AND LOCKOUTS ACCORDING TO NUMBERS OP EMPLOYEES
number of INVOLVED IN 1901-1929
EMPLOYEES
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the Department, and the methods taken to

secure information practically preclude prob-

ability of omissions of a serious nature. So

far as concerns figures given with respect to

duration of strikes, numbers of employees

concerned, etc., it is impossible always to

secure exact information, but the estimate

made in such cases is the result of painstak-

ing methods in the collection of data, and,

with increasing experience in dealing with the

LOSS IN WORKING DAYS THROUGH STRIKES AND LOCKOUTS BY GROUPS 0?
INDUSTRIES EACH YEAR 1901-1929

WORKING
OAV6

4-000 000 r
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subject it is believed that the statistics in-

dicate the conditions with reasonable pre-

cision. The estimate of time loss is reached

by multiplying the number of working days

during which each strike lasted by the num-
ber of employees involved in the dispute from

time to time so far as known. The number
of employees recorded for each dispute is the

number of those directly affected that is on

strike or locked out and does not include those

indirectly affected. In recent years, when the

information is available, the number indi-

rectly involved has been shown in footnotes.

None, liowivi r. were recorded for 1929.

The record does not include minor disputes

.scribed in a previous paragraph, nor does

it include disputes as to which information

been received indicating that employ-

ment conditions are no longer affected, al-

though the unions or organizations concerned

have not yet declared them terminated. In

addition to the list in Table 10 information

reliable as to the following disputes of

this nature carried over from 1928: electro-

typers, Toronto. Ont.. Dec. 20, 1926; bakers,

Montreal, P.Q, May 1. 1927, declared off May
9, 1929; stonecutters. Montreal, P.Q., June 10,

1927. lapsed durimr May, 1929; sheet metal

workers, Montreal. P.Q., Sept. 1, 1927, de-

clared off May 7. 1929; and shoe factory work-

Toronto, Ont., Aug. 13, 1928, lapsed April

23. 1929. The strike of fur workers in To-
ronto, Ont., April 10, 1928, recorded as ter-

minated August 15, 1928, was carried in this

list until September, 1929. The strike of

plumbers in Kingston, Ont., April 2, 1928, has

been recorded as terminated at the end of

1928 and transferred to this list. Also during

1929 the following disputes included in Table

X were added : photo engravers, Toronto,

Ont., Jan. 7. 1929; and moulders, Lachine, P.Q.,

2, 1929.

Charts

The accompanying chart of the time loss

in work:: by groups of industries for

each year back to 1901, shows that in mining

considerable time loss occurred in 1903, 1909,

1910. 1911 and 1913, and again in 1917, 1919,

1922. 1924. 1925 and 1928 (the figure for 1929

being comparatively small). In metal trades

no great time loss appeared except in 1919,

kes in the metal trades in various

cities and the general strike in Winnipeg in

sympathy with the metal trades' strike there,

caused a time loss of about two million days.

In 1918. 1920 and 1923, however, the time

losses (in these trades) were larger than in

other years, while in 1929 the time loss was
approximately ten times as great as that in

1928. In buildinz and construction consider-

able time loss appeared in 1903, 1907, 1911,

1919, 1928 and 1929. In transportation there

was considerable time loss only in 1901, due
to a strike of trackmen; in 1908, due to a

strike of railway shop machinists; and in 1918

and 1919 due to numbers of strikes in street

railway operation, as well as among freight

handlers, in local transportation, cartage, etc.

The item " other industries " for 1926 included

a comparatively large time loss in boot and
shoe manufacturing.

From the chart showing results of the dis-

putes it appears that the majority of em-
ployees were successful or partiallv successful

in 1903, 1915, 1917, 1918 and 1929, but were

unsuccessful in 1908, 1919, 1923, 1925 and 1926.

The following notes deal with the chieif

features in strikes and lookouts during the

year 1929:

Logging.—The three strikes in this industry

occurred in Northern Ontario in January, June
and October respectively, the first involving

tie cutters and the otihers puLpwood cutters.

The strike in October was protracted until

December and resulted in more time loss than
from any other dispute during the year. The
dispute was due to demands for wage in-

creases and spread from one logging camp to

another, the strikers being replaced and seek-

ing wo'ik elsewhere, or returning to work, in

each camp within a relatively short time.

Mixing.—Of the ten strikes beginning or

in progress during the year, eight were in coal

mining, and onJy four caused an appreciable

amount of time loss and only one lasted

more than a few days, namely that at Wayne,
Alberta, carried over from 1928. In this dis-

pute, out of approximately 12,000 miners in-

volved at the beginning in five collieries, at

the end of 1928 there were 250 involved, an
agreement having been reached in one colliery,

the others resuming work with partial crews.

Early in 1929 in two other collieries the dis-

pute was settled, one conceding the demands
of the union, the Mine "Workers' Union of

Canada, in full. By the end of February
the operators of the other two mines had
signed agreements with the United Mine
Workers of America, providing for the work-
ing conditions recommended by the Board of

Conciliation appointed under the Industrial

Disputes Investigation Act (Labour Gazette,

August 1928, pages 827-832), which the oper-

ators had agreed to accept. The other strikes

in coal mining during 1929 were of short dura-

tion and arose out of disputes as to condi-

tions in particular mines. Two strikes of gold

miners in Yukon Territory occurred owing to

a delay in the payment of wages, work being

rr-umed when the demands of the workers

were met.
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Manufacturing.—Over half of the time loss

in this industry was due to two strikes in

Hamilton, Ont. A strike of cotton factory

workers began on January 30, and lasted

until March 4, due to a change in pro-

duction methods under which each spinner

was to tend more machines although relieved

of certain duties. During the dispute the

workers were organized by the United Textile

Workers of America. Conciliation was at-

tempted but no settlement was reached, and

the strikers began to return to work, the

disjpute terminating by March 4. A strike

of steel car rivetters began on September 4

owing to the failure of a demand for higher

piece rates on a new type of work, the work-

ers demanding tone same rates as on a pre-

vious job. The management claimed that

owing to the new production methods earnings

would be as good as on the previous work.

The strikers were organized into the National

Car Workers' Industrial Union. Conciliation

was attempted but no settlement was reached,

and the strikers being partially replaced or

returning to work gradually, the dispute was

terminated by October 18. In this dispute

there were some arrests and some convictions

of strikers for intimidation, etc.

Most of the other disputes in manufacturing
industries were of brief duration or involved

relatively small numbers of employees, a num-
ber of the strikes being to secure or maintain

union conditions and a number in connection

with piece rate wage®.

Construction.—Most of the disputes were

to secure increases in wages and in some oases

reductions in hours, many wages increases be-

ing effected, while on the hours question com-
promises were in many cases reached. The
strikes involving large numbers of workers

were those of labourers and carpenters near

Murray Bay, P.Q., March 6; painters at Mont-
real, P.Q., April 1; carpenters at Montreal,

April 24; painters at Toronto, May 1;

plumbers at Toronto, May 1; plasterers at

Toronto, May 1, involving plasterers' labour-

ers in a sympathetic strike. All of these,

except that of plumbers at Toronto, were to

secure increases in wages. The strike of

plumbers at Toronto was against employers

who did! mot join an employers' association

with which the union had signed an agree-

ment providing for employment of union

members only, and that union plumbers would

work only for members of this employers'

association. Through the mediation of the

Minister of Labour it was arranged that

amother employers' association should be
formed which would not include among its

objects certain practices which some of the

employers held were not only objectionable

but illegal, and that the union would sign

a new agreement with this association, the

object of which would be to deal with em-
ployment relations only and membership in

which would be open to all Toronto master
plumbers.

Transportation.—The three disputes in-

volved small numbers of workers: on a steam

railway maintenance of way near St. Thomas,
Ont.; on the street railway at Winnipeg; at

Vancouver, where toward the end of the grain

shipping season ship liners' helpers came out

during a strike of shipwrights, etc., also de-

manding an increase in wages, the dispute

being unsettled and lapsing at the end of the

season.

Trade.—A strike of milk wagon drivers at

London, Ont., for a union agreement to secure

changes in conditions as to collecting accounts

was partially successful, some of the employ-

ers agreeing to this.

Finance.—A strike of telegraph operators

in a broker's various offices to secure the

operation of automatic machines for Morse
operators was unsuccessful, the strikers being

replaced. A similar strike in the offices of

this firm in the United States occurred at the

same time.

Service.—Three strikes occurred in an

Ottawa theatre to maintain union conditions,

one in the spring being successful, the other

two being recorded as indefinite when the

theatre closed down. In the meantime the

strikers had been replaced. A strike of car-

penters on the maintenance staff of an hotel

in Toronto for an increase in wages was

unsuccessful, the strikers being replaced.

TABLE II.—STRIKES AND LOCKOUTS, 1929, BY
NUMBER OF EMPLOYEES INVOLVED

Number of

workers involved

Disputes
Num-
ber in-

volved
Time loss

Num-
ber

Per-
cent
of

total

Work-
ers

Work-
ing
days

Per-
cent
of

total

1,000 and over
500 and under 1,000..

250 and under 500..
100 and under 250.

.

50 and under 100..

25 and under 50 .

.

Under 25

2

7

5

15

21

12

28

2-2
7-8
5-6
16-7
23-3

13-3
31-1

2,200
4,800
1,630
2,167
1,333
432
362

12,400
66,010
29,560
24,060
14,162
4,825
3,919

8-0
42-6
19-1
15-5
9-2
3-1
2-5

Total 90 100-0 12,924 154,936 100-0
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Analysis of Statistics

Tabic I is a summary of the principal sta-

tistics for the period for which the record has

boon compiled, beginning in 1901. Tho.

tabic shows the number of disputes beginning

TABLE III.—STRIKES AND LOCKOUTS, 1929, BY
TIME LOSS

TABLE VI.—STRIKES AND LOCKOUTS, 1929,

INDUSTRIES
BY

Period of working
days lost

Disputes
Num-
ber in-

volved
Time loss

Num-
ber

Per-
cent
of

total

Work-
ers

Work-
ing
days

Per-
cent
of

total

10,000 and over
5,000 and under 10,000

2,500 and under 5,000

1,500 and under 2,500

1,000 and under 1,500

500 and under 1,000

250 and under 500
100 and under 250

Under 100

6

4

4

6

6
10

13

10

31

90

6-7
4-4
4-4
6-7
6-7
11-1

14-4

111
34-5

3,880
1,580
500

2,685
605
813

1,594
381

886

80,550
27,000
13,480
11,860
6,640
7,684
4-696
1.654
1,372

52-0
17-4
8-7
7-6
4-3

50
3-0
1-1

0-9

Total 100-0 12,924 154,936 100-0

TABLE IV.—STRIKES AND LOCKOUTS, 1929

DURATION
BY

Num-
Disputes ber in-

volved
Time loss

Period of duration
Per- Per-

Num- cent Work- Work- cent

ber of ers mg of

total days total

38 42-2 4,733 9,011 5-8

5 days and under 10.

.

13 14-5 788 7,387 4-8

10 days and under 15 .

.

13 14-5 2,412 25,496 16-5

15 days and under 20 .

.

3 3-3 1,307 21,650 14-0

20 days and under 25.

.

4 4-4 159 3,480 2-2

25 days and under 30.

.

4 4-4 780 16,310 10-5

30 days and over 15 16-7 2,545 71,602 46-2

U"nterminated or in-

Total 90 100-0 12,924 154,936 100-0

TABLE V.—STRIKES AND LOCKOUTS, 1929, BY'
PROVINCES

Province

Disputes
Num-
ber in-

volved
Time loss

Num-
ber

Per-
cent
of

total

Work-
ers

Work-
ing
days

Per-
cent
of

total

11 12-2 2,969 6,554 4-2

15

40
5

1

3

12

2

1

16-7
44-5
5-6

11
3-3

13-3
2-2

11

3,228
5,434

144

56
321

691

70
11

35,669
90,736
1,529

200
10,142
9,876

80
150

23-0
58-6
1-0
0-1

Alberta 6-5

British Columbia
Yukon Territory
Interprovincial

6-4

01
0-1

Total 90 100-0 12,924 154,936 100-0

Industry

Disputes
Num-
ber in-

volved
Time loss

Num-
ber

Per-
cent
of

total

Work-
ers

Work-
ing
days

Per-
cent
of

total

Agriculture
3 3 3 1,075 25,725 16-6

Fishing and Trapping
Mining, non-ferrous
smelting and

10

39
2

1

1

111
13 I

2-2

11
11

3,115
2,686

63

23

90

15,885
48,960
1,012

60
335

10-3
Maisufacturing

Vegetable foods
Tobacco and liquors.

Rubber products. . .

.

Other vegetable pro-

ducts

31-6
0-7
0-0
0-2

Animal foods
Boots and shoes

(other than rubber
and felt) 3

1

2

12

3

3-4

1-1

2-2

13-4

3-3

293

37

718

635

110

3,540

1,000
15,065

4,848

160

2-3
Fur and leather pro-

ducts (other than
boots and shoes) .

.

Textiles
0-6
9-7

Clothing, including
knitted goods

Saw and planing mill
3-1

0-1
Other wood products
Pulp and paper pro-

Printing and publish-

3

7

4

3-3

7-8
4-5

61

534
122

1,334

17,449
4,157

0-9
Iron, steel and pro-

11-3
Other metal products
Non-metallic mineral

2-7

Chemical and allied

Miscellaneous pro-

CONSTRUCTION
Buildings and struc-

29

26

1

33-2

28-9

1-1

5,766

5,596

10

59,084

56,344

10

381

36*4
Canal, harbour and

0-0
Highway and bridge

2 2-2 160 2,730 1-7

Waterworks, gas and

Miscellaneous con-

Transportation and
Public Utilities .

.

Steam railways
Electric railways ....

Water transportation

3

1

1

1

3-3
1-1

1-1

1-1

204
68
36
100

4,104
68
36

4,000

2-7
0-0
0-0
2-7

Telegraphs and tele-

1

1

4

11
11
4 4

36
11
31

500
150
528

0-3

01
3

Public administra-
tion, including

Recreational 3 3-3 19 516 0-3

Business and person-
al, including do-

1 1-1 12 12 0-0

Total 90 100 12,924 154,936 100-0
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in each year and the number in existence dur-

ing the year, the difference in each case being

the number of disputes carried over the end

oif the previous calendar year. It will be

observed that since 1904, except in 1906 and

1909, a small number of disputes was carried

over each year. In the columns showing num-
bers of workers involved and time loss in man
working days, relatively large numbers appear

in certain years when coal mining disputes of

a widespread and prolonged nature occurred.

The chart showing time loss by industries

from 1901 to 1929 indicates that coal mining

disputes account for a very large percentage

of the time loss in most of the years. This

has not been the case since 1025, and the

year 1929 was unusually free from such dis-

putes, one carried over from 1928 being the

only one of importance.

Table II, giving an analysis by number of

workers involved, shows that the great

majority of the disputes involved small num-
bers of workers, as in 67.7 per cent there

were less than one hundred workers involved.

The bulk of the time loss for the year, 42.6

per cent, was caused by disputes involving 500

to 1,000 workers. There were few disputes

during the year involving a large number of

workers, only two disputes involving over

1,000 workers, and these were of short dur-

ation, accounting for but 8 per cent of the

time loss.

Table III, giving an analysis by time loss

in man working days, shows that 52 per cent

of the time loss was caused by 6.7 per cent

of the total number of disputes, each of which

caused between 10,000 and 25,000 working days

time loss. These disputes also involved a

large number of workers, about 30 per cent

of the total number involved during the year.

Table IV, giving an analysis by duration

or number of days in progress, shows that

42.2 per cent of the disputes were under five

days, 71.2 per cent under fifteen days, and

that these involved 8,133 workers out of a total

of 12,924 for the year. The disputes lasting

over thirty days amounted to 16.7 per cent

of the total number and caused 46.2 per cent

of the time loss for the year.

Table V, giving an analysis by provinces,

shows that 44.5 per cent of the disputes

occurred in Ontario and caused 58.6 per cent

of the time loss for the year and involved

between a third and a half of the workers.

Quebec was next in the number of disputes,

workers involved and amount of time loss,

while British Columbia was third in the num-
ber of disputes although Nova Scotia had a

larger number of workers involved and Al-

berta had a slightly larger amount of time loss.

No disputes for New Brunswick or Prince

Edward Island were recorded, and this had

been the case in 1928 also. One dispute was

recorded as Interprovincial, a strike involving

a small number of telegraph operators at

Montreal, Toronto, and Vancouver. Two
strikes of gold miners in the Yukon were re-

corded.

Table VI, giving an analysis by industries,

shows that building, logging, iron and steel

manufacturing, mining, and textiles accounted

for 36.4 per cent, 16.6 per cent, 11.3 per

cent, 10.3 per cent, and 9.7 per cent of the

time loss respectively. Building also account-

ed for nearly one-half of the workers involved,

while mining had over 3,000 workers or 25

per cent, and logging 1,000 about 8 per cent,

involved in disputes respectively. In building

there were not only numerous disputes, but

several involved large numbers of workers for

a considerable period. In logging, however,

most of the time loss was caused by one dis-

pute in the Port Arthur and Pigeon River dis-

trict in which there was a time loss of 22,000

working days.

Table VII, giving an analysis bj^ causes and
results, shows that over one-third of the dis-

putes were for increases in wages. Nine of

these resulted in favour of workers, eleven in

favour of employers, ten resulted in the work-

ers being partially successful, and one was in-

definite. Decreases in wages caused seven dis-

putes, while demands for increase in wages
and shorter hours or other changes caused

seven disputes. Of these fourteen disputes the

workers won three, lost one, partially won six,

and four were indefinite in result. Sixteen dis-

putes were due to other causes affecting wages

and working conditions. Of these the workers

won six, lost seven, partially won two and one

was indefinite. Among causes arising out of

union questions the securing or maintenance

of union wages and working conditions was
important and caused ten disputes. Among
these, chiefly in the clothing trades, the work-

ers were successful in six, unsuccessful in two,

and partially successful in two. Discharge ol

workers caused nine disputes in which workers

were successful in two, unsuccessful in five and

two were indefinite. Considering all disputes

by results, the workers won twentj'-seven, lost

thirty, were partially successful in twenty-two,

and eleven were indefinite.

Table VIII, giving an analysis by methods

of settlement, shows that thirty-ifour out of

ninety disputes were settled by direct nego-

tiations between the parties, twelve were set-

tled by conciliation, two were referred to

arbitration, and one by reference to a board

under the Industrial Disputes Investigation

Continued on page 189
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Continued from page 126

Act. In the other disputes the workers re-

turned without negotiations in seventeen cases,

were replaced in sixteen, in some of these there

being also a partial return of workers, and
eight disputes were recorded as indefinite.

Table IX, giving the number of disputes,

workers affected, and time loss by months since

1922, shows that there is a tendency to have
more disputes in the spring and early summer
months with the resulting peak in the number

of workers affected and time loss occurring

during the summer. In 1929, while the peak
was reached in May in these three groups of

statistics, there was a very small number of

workers affected and time loss recorded during

the summer months. On the other hand, a
relatively large time loss was recorded in Feb-
ruary due to a dispute involving 700 textile

workers at Hamilton, and in November and
December owing to an extended dispute of

pulpwood cutters involving some 800 workers.

Strikes and Lockouts in Other Countries 1919-1929

The accompanying table gives the principal

figures as to strikes and lockouts in other

countries as compared with Canada since

1919, showing the number of disputes (strikes

and lockouts), the number of employees in-

volved in stoppages of work and the time

loss in man working days in those countries

for which such figures are available.

In some of these countries, figures as to

strikes and lockouts are published separately,

but in the table here given they have been
included together. The practice varies greatly

in the various countries also in regard to

other points. In some cases the number of

strikes and lockouts shown for a year is the

number beginning during the year, in other

cases it is the number ending during the year,

and in still other cases it is the number in

existence during the year, including those car-

ried over from the previous year, with those

beginning during the year.

The figures as to the number of employees
involved published by some countries show
not only the number of employees directly

involved, but also the number of those in-

directly involved, that is, thrown out of work
by disputes to which they were not parties,

but exact information as to these points is not
always given. In the table given herewith

the column showing numbers of employees
involved includes figures for the numbers di-

rectly involved, or the total number directly

and indirectly involved according to the

method adopted by the country in question.

For some countries, figures as to time loss,

that is, the number of man working days lost,

are not given. Footnotes to the table indi-

cate the nature of the statistics with refer-

ence to the above points. Many countries

publish these statistics only once each year

or less frequently, the figures being issued in

some cases after an interval of some length.

The following notes give information as to

the more important strikes and lock-outs in

each country in the year 1929.

Great Britain and Northern Ireland

In addition to the information contained in

the table below, a summary of industrial dis-

putes for the year 1929 classified by industries

is given on page 119.

The greatest industrial dispute occurring in

Great Britain since the general strike in 1926,

was that which took place in the cotton spin-

ning and manufacturing industry in Lanca-

shire and lasted from July 29 to August 19,

when through the efforts of the Ministry of

Labour, work was resumed and the dispute

referred to arbitration. The number of work-
ers involved in this dispute was 388,000 and
the time loss 6,596,000 working days. The
stoppage was due to the decision of employers'

associations to reduce wages by 12.82 per

cent. The arbitration board appointed fixed

the reduction at 6.41 per cent.

Of the 420 disputes reported for the year,

151 were in the coal mining industry. One of

these involved 3,800 coal miners at Seaham
Harbour from March 2 to June 17, and was
settled on employers' terms. A strike of 3,300

shipyard workers at Belfast for increased wages
was in progress from April to November, and
ended in a compromise settlement.

Australia

Two serious disputes occurred in Australia

during 1929. The first was a general strike of

timber mill workers, which, with those indirect-

ly affected in the building trades, etc., involved

about 14,000 workers, and was in progress from
February to June, although several hundreds
of strikers in New South Wales did not apply

for work until October. The dispute arose

over the refusal of the workers to accept the

award of the Federal Arbitration Court fixing

the hours of work at 48 per week instead of

44 per week which the strikers demanded.
Work was generally resumed in June on the

48-hour per week basis.

The other dispute was in the coal mining
industry in New South Wales and was due
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to the attempt of the mine owners to effect

a reduction in wages when they reported they

were losing their markets due to high pro-

duction costs. Between 10,000 and 12,000

miners were out of work from March and the

dispute was still in progress at the end of the

year. On December 18, one of the largest col-

lieries was opened under government opera-

tion with volunteer labour.

Finland

The strike of dock workers in thirty Finnish

ports which began June 2, 1928, and which at

one time involved 12,000 workers, was not

settled until April 12, 1929. The principal de-

mand was for a written collective agreement.

Although this was not secured, certain in-

creases in wages and other concessions were
made to the strikers with the provision that

the terms of settlement might be altered in

1930, if either party gave not/ice by the end of

March.

France

A strike of about 8,000 coal miners in the

Loire district was in progress during the first

two weeks of January, 1929, over a demand
for increased wages. No definite report as to

the settlement of this dispute was received,

but later an agreement dated May 1, 1929, in

this district provided for increased wages for

the coal miners.

Germany

Following the failure to renew a collective

agreement in the Silesian textile industry,

employers closed down their factories and
about 45,000 workers were out of employ-
ment from May 25 to July 13. An award
by a conciliation board granting increases in

wages was rejected by employers but was
then declared binding by the Federal Minister
of Labour and the dispute thus terminated.

British India

The principal dispute of the year concerned
about 109,000 workers in 64 textile mills in

Bombay. This dispute which began in April

over the dismissal of a certain group of work-
ers did not actually terminate until September
17. In the meantime, however, a large pro-

portion of the workers had already returned

to work. A number of riots occurred during

the progress of this strike, which ended in

favour of employers.

At Calcutta, a strike was reported to have
ibeen in progress in July and August, involv-

ing 120,000 jute mill workers against the in-

troduction of a 60-hour week, but it was called

off on August 20.

United States

A number of strikes occurred in the tex-

tile mills of the Southern States during 1929.

In March, a strike involving about 3,000 work-
ers occurred in a rayon factory at Elizabeth-

ton, Tennessee, and later in April, employees
of the same factory and of another in the

same town, numbering about 5,000 again went
on strike alleging discrimination against union

employees. This strike was terminated about
June 1. In North Carolina and South Caro-

lina strikes occurred in several towns, in some
icases for increased wages and in others for the

abolition of the speeding up system. The
results of these strikes were rather indefinite,

but in some cases the speeding up or stretch-

out system was abolished.

A two weeks' strike of ladies' garment work-
ers took place in New York City in July.

Between 15,000 and 25,000 were involved in

the attempt to secure union working condi-

tions throughout the industry as well as in-

creased wages and other demands. The settle-

ment arrived at provided for a joint con-

trol commission with an impartial chairman
for the maintenance of union conditions. The
other demands of the union were dropped.
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STRIKES AND LOCKOUTS IN CANADA AND OTHER COUNTRIES MMJM920

Year
Number of

disputes
Employees
involved

Time loss

in working
days

Canada

1919
1920
1921

(c)

298
285
145

85
91

73

83
77

79
101

90
7

6

14

13

24

17

9

10

11

10

8

7

(e)

138,988
52.150
22.930
41,050
32,868
32,494
25,796
24,142
22,683
18,239
12,924

794
1,218
1,508
2.369
5,106

803
370
957

1,123
825
738

1,684

(e)

3,942,189
886,754
956,461

1922 1,975,276
1923 768,494
1994 1,770,825
1925 1,743,996
1926 296,811
1927 165,288
1928 238,132

154.936
in 8,319

Feb 21,760
Mar 3,723
April
May
June
Julv

24,288
39,152
6,231
2,279

Aug 3,217
Sept 12,145
Oct 8,114
Nov 12,729
Dec 12,979

Australia

1919
1920

(O

460
554
624
445
274
504
499
360
441
287
75
53

(e)

100,300
102,519
120,198
100,263
66,093
132,569
154,599
80,768
157,581
82,349
41,832
9,961

(f)

6,308,226
1,872,065

1921 956.617
1922 858,685
1923 1,145,977
1924 918,646
1925 1,128,570
1926. .. 1,310,261
1927. .. 1,713,581
1928 . 777,278
1929—1st quarter

2nd quarter
692,700

2,058,772

1919

(d)

151

335
460
420
320
445
325
204
216
264

(e)

63,703
185,070
221,482
228,000
156,000
293,849
66,948
21,943
35,300
38,257

(e)

1,020,800
1920 1,804,628
1921 .

1922
1923
1924 2,770,158
1925 1 166 818
1926 297,684
1927 686,560
1928 657,925

Bulgaria

1922
1923

(a)

193

59

(e)

15.396
2,640

297,778
22 602

Belgium

1919
1920
1921

(b)

372
517
258

(e)

164,030
296,192
127,293

Year
Number of

disputes
Employees
involved

Time loss

in working
days

Bei gium—Continued

1922

(b)

172

168
188
112
140

186
192

(e)

85,605
126,278
84,447
81,988
77,368
39,873
74,707

1923

1924
1925
1926
1927 1,658,836
1928 2,254,424

(a)

1929—Jan..
Feb..
Mar.

.

April.

May.
June.

.

July..
Aug..
Sept.
Oct..

2,680
3,892
4,356
3,464
2,079
1,725
2,729
4,338
7,946
13,782

Czechoslovakia

Denmark

1919....
1920 (n)

1921....
1922...
1923....
1924....
1925....
1926. . .

.

1927....

(a)

472
243
110
31

58
71

48
32
17

11

(e)

35,575
21,965
48,147
48,859
1,941
9,758

102,331
1.050
2,851

469

65,127
102,252
145,396
29,484
27,505
20,312
16,691
56,772
127,775
162,953

Chile

1919

1920

(d)

66
105
24

19

41

86
113

(g)

23,529
50,439
6,703
5,296
12,299
34.353
51,198

1921

1922
1923
1924
1925

China (p)

1918

(d)

25

66
46
49
91

47
56
183

(g)

6.455
91,520
46,140
108,025
139,050
35,835
61,860

403,334

1919 .

.

1920 .

1921

1922
1923
1924

1925

1921

(d)

454
288
248
334
294
150
198

273

(e)

207,201
316,798
197,736
93,339
163,865
35,412
167,846
103,683

(e)

2,143,233
1922 3,676,620
1923 4,588,730
1924 1,302,955
1925 1,445,157

1926 421,082

1927 1,337,887

1928 1,871.996

877.548
690.089

1,321.184
2.272,054

19,677
175,090

4,138,486
23,000
119,000
11.000
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STRIKES AND LOCKOUTS IN CANADA AND OTHER COUNTRIES 1919-1929—Continued

Year
Number of

disputes
Employees
involved

Time loss

in working
days

1921

(d)

53
29
35
16
16
14

5

5

(e)

5,156
5,263
3,492
1,568

904
525
218

1,098

7,859
1922... 42,162
1923 10,299
1924 4,831
1925 2,539
1926 1,196
1927... 3,067
1928 49,000

Finland

1919

(a)

39
146
76
53
50
31
38
72
79
71

4
5
1

7
2
2

(g)

4,065
21,001
6,251
9,840
7,588
3,051
2,921
10,230
13,368
20,781

843
876

1,234
758

1,763
1,585
1,600
350

160,130
1920 455,588
1921 119,868
1922 252,374
1923 261,474
1924 51,049
1925 113.024
1926 386,355
1927 1,528,182
1928 561,435
1929—Jan

Feb

July

Sept
Oct

France (o)

1919

(a)

2,111
1,911
570
694

1,114
1,083

931

1,770
443
922
67
55
125

(e)

1,211,242
1,462,228
451,854
300,583
365,868
274,865
249,198
338,339
120,551
222,406
24,577
14,799
16,216

18,110,352
1920 24,247,132
1921 8,047,742
1922 3,197,619
1923 5,396,706
1924 3,863,182
1925 2,046,563
1926...
1927...
1928...
1929—Jan

Feb

Germany

1919

(b)

4,068
4,392
4,788
5,201
2,162
2,012
1,766

365
851

(e)

2,143,605
1,561,735
1,540,351
1,969,263
1,769,386
1,634,317
758,071
91,205

490,115

(e)

35,132,412
1920 17,702,800
1921 26,316,390
1922 28,894,434
1923 14,138,821
1924 36,023,143
1925 16,855,856
1926 1,353,780
1927 5,896,108
1928
1929—1st quarter

2nd quarter
3rd quarter

45
165
144

87,716
82,711
71.099

1,046,018
1,549,979
999,885

Year
Number of

disputes
Employees
involved

Time loss

in working
days

Great Britain and Ireland Northern

1919
1920
1921
1922
1923
1924
1925
1926
1927
1928
1929
1929—Jan..

Feb..
Mar.
April
May.
June.
July.
Aug.
Sept.
Oct..
Nov.
Dec.

(a)

,352

,607
763
576
628
710
603
323
308
302
420
21

15

28
37
32
25
20
28
43
55
33

17

(f)

2,401,

1,779,

1,770,

556,

445,

,751;

114

124;

532,

19

23

17

16

367
401
21

21

15

5

34,970,000
26,570,000
85,870,000
19,850,000
10,670,000
8,420,000
7,952,000

162.233,000
1,174,000
1,405,000
8,283,000

97,000
78,000
133,000
159,000
218,000
188,000

1,188,000
5,538,000

137,000
190,000
139,000
41,000

Hungary

1926

(d)

57
84
30

(g)

9,618
24,803
9,682

52,003
1927 294,941
1928 131,000

British India

1921
1922

(c)

400
278

(g)

523,155
435,434

6,637,862
3,972,727

1923
1924 133

134
128
129
203

7
2

8

8

7

7

312,462
270,423
186,811
131,655
506,851
32,360
12,655
40,206
141,447
138,963
135,209

8,730,918
1925... 12,578,129
1926 1,097,478
1927 2,019,970
1928 31,647,404
1929—January 221,238

Feb 170,880
Mar 428,097

731,684
2,406,524
1,793,991

Irish Free State

1923

(a)

131

104
86
57
53
52

(g)

20,635
16,403
6,855
3,455
2,312
2,190

1,208,734
1924 301,705
1925 293,792
1926... 85,345
1927... 64,020

1928... 54,292

Italy

1919

(d) (k)

1,671
1,897
1,111

589
214

(g)

1,054,260
1,286,066
704,843
441,602
73,248

18,998,236

1920 . . 16,609,559

1921 8,555,209

1922 >...

1923

6,964,442
447,437



February, 1930 THE LABOUR GAZETTE 143

STRIKES AND LOCKOUTS IN CANADA AND OTHER COUNTRIES 1919-1929—Continued

Year
Number of

disputes
Employees
involved

Time loss

in working
days

Japan

1927.

1928.

(d)

383
397

(g)

46,672
46,252

Latvia

Mexico

Netherlands

1919
1920
1921
1922
1923
1924
1925
1926
1927
1928
1929—Jan..

Feb.
Mar.
April
May.
June.
July.
Aug.
Sept.
Oct..

(a) (e)

649 61,700
481 66,500
299 47,700
325 44,000
289 56,400
239 27,100
262 31,700
212 9,100
228 12,190
195 15,200
17 1,002
12 810
15 870
20 2,187
20 5,172
20 464
23 1,416
24 1,536
19 1,425
11 796

New Zealand

791,599
578,465

1924

(d)

87
53
53
95
179

(g)

9,523
3,224
5,065
5,273
13,431

95,988
1925 24,552
1926 63,968
1927 60,267
1928 62,254

1922

(d)

197
146
138
51

(g)

63,000
54,396
29,244
27,614

1923
1924
1925

1,094,700
2,333,900
1,383,700
1,108,300
3,986,500

427,100
780,860
281,300
203,900
638,000

1919

(b)

45
77

77
58
49

34

83
59
36
41

39

(g)

4,030
15,138
10,433
6,414
7,162
14.815
9,905
6,264
4,384
9.822
4,911

1920... 54 735
1921... 119 208
1922 93,456
1923 201,812

89 1051924
1925 74,552
1926
1927 10 395
1928 22,817

11,9241929—1st 9 months. . .

.

Year
Number of

disputes
Employees
involved

Time loss

in working
days

Norway

1921
1922
1923
1924
1925

1926
1927
1928

(d)

89
26
57
61

84
113

96
63

(g)

154,421
2,168

24,965
63,117
13,752
51,487
22,456
8,042

Philippines

Poland

1921

(a)

704
802

1,265
929
538
583
602
729

(e)

510,499
607,268
849,464
581,685
149,574
143,581
231,799
346,140

1922 4,638,744
6,381,5191923

1924 7,137,322
1925 1,322,000
1926 1,382,133
1927 2 425 898
1928 2,734,062

Rumania

Serb-Croat-Slovene Kingdom (o)

1927.

(d)

78

(g)

',588

South Africa

3,583,742
91,380
796,274

5,152,386
666,650

2,205,000
1,374,000
364.000

1922

' (d)

24
26
20
23

27

(g)

14,956
8,331
6,784
9,936
7,279

1923
1924
1925
1926

1920

(d)

753
119

219

(e)

116,091
19,475
22,819

1,702,402
1921 80,596
1922 306,725
1923 291,045
1924 88

73

88
51

11,453
19,857
20,442
6,504

212,361
1925 209,890
1926 326,086
1927 58,291

239,18.:

1919

(a)

47
66
25

12

2

7

None
3

12

(g)

23,799
105.658
9,892

29,001
50

1,856

768

5,158

537,138
1920... 839,415
1921 112,357
1922 1,339,508
1923 740
1924 10,129
1925
1926 890
1927 9,126
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STRIKES AND LOCKOUTS IN CANADA AND OTHER COUNTRIES 1919-1929—Concluded

Year
Number of

disputes
Employees
involved

Time loss

in working
days

Spain

1919

(d)

403
424
233
429
411

155
164
93

(e)

178,496
244,684
83,691
119,417
120,568
28,744
60,120
21,851

4,001,278
1920 7,261,762
1921 2.802,299
1922 2,672,567
1923 3,027,026
1924 604,512
1925 839,934
1926 247,223

Sweden

1919
1920
1921
1922
1923
1924
1925
1926
1927
1928

(d) (g)

440 81,041
486 139,039
347 49,712
392 75,679
206 102,896
261 23,976
239 145,778
206 52,891
189 9,477
201 71,461

Switzerland

2,295,900
8,942,500
2,663,300
2,674,580
6,907,390
1,204,500
2,559,700
1,711,200
400,000

4,835,000

1919

(d)

237
184
55
104
44

70
42

35
26
45

(e)

21,294
13,989
2,786
10,340
3,567
6,741
3,299
2,721
2,058
5,474

1920
1921
1922
1923
1924
1925
1926 '.

1927 34,160
1928 98,015

Year
Number of

disputes
Employees
involved

Time loss

in working
days

Uruguay

1920
1921
1922
1923
1924

1925
1926
1927

(d)

65
19:;

146
35
114

22

11

5

13

(g)
18,491 581,995
16,303 645,864
2,958 83,690
5,819 149,050
1,117 43,044

858 21,552
268 10,646
600 11,952

4.737

United States

1919 .

fa)

3,630
3,411
2,385
1,112
1,553
1,249
1,301
1,035

734
629

45
48

77
103

98
69

74

67
64

61

45

(e) (1)

4,160,348
1,463,054
1,099,247
1,612,562

756,584
654,641
428,416
329,592
349,434
357,145

(q)
39,484
40,385
41,321
52,292
58,959
54,584
21,872
13,245
16,415
9,3)6
12,658

1920
1921

1922...
1923.

.

1924.

.

1925..

1926.

.

1927 .

1928 .

1929—Jan 949,692

Feb 921,583

Mar 1,094,161
1,429,046

May 1,578,929
1,526,627

July 1,116,557
530,023

Sept 413.928

Oct '.

.

2S9,*>84

Nov 317,843

(a) Disputes beginning in period, (b) Disputes ending in

period, (c) Disputes in existence in period, (d) Method of

counting disputes not stated, (e) Directly involved only.

(f) Directly and indirectly involved, (g) It is not stated

whether or not employees indirectly involved are included,

(h) Preliminary figures, (k) Excluding agricultural strikes.

(1) In disputes for which reported, (m) Statistics, are more
complete from June, 1927, and the number of disputes is the
number in effect at the end of the month, (n) Exclusive of

general strike of April, 1920. (o) Strikes only, (p) Not
official, but a study made by a college professor at Peking.

(q) In disputes in effect at end of month.

Estimated Population of United States

The National Bureau of Economic Research,
in a report recently issued, estimates the popu-
lation of the continental United States, as of

July 1, 1928, as being 119,306,000, or an in-

crease of 14,299,000 since the same date ten
years ago. The report shows that about 61

per cent of the population of the country is

supported by the earnings of the other 39 per

cent. This proportion is not affected appreci-

ably by the number of persons whose incomes
are derived from rentals, dividends and in-

terest on stocks and bonds and from securities

of a similar nature, the percentage of such in-

dividuals being small.

The total number of persons fifteen years

of age and over has grown more rapidly than

has the total population. In other words, the

percentage which those above the age of fif-

teen years constitute of the total populations,

appears to have increased. This increase is

apparently accounted for by the fact that a

reduced death rate among children has re-

sulted in a larger proportion of the population

surviving to the age of fifteen years.

The estimate of the number of persons under

fifteen years of age in 1909 is 29,069,000. In

1919 there were 33,449,000 and in 1928 the esti-

mate is 35,706,000.
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COMBINES INVESTIGATION ACT

Alleged Combine in tbe Plumbing and Heating Industry in Ontario

A N investigation into an alleged combine
-*•* of persona engaged in the plumbing
and beating industry in Ontario was completed
in December, 1929. The report of Mr. Gordon
Wakiron, K.C., appointed as a commissioner
under the Combines Investigation Act to in-

igate the alleged combine, stated that a

combine had been foiind to exist, and that the

members of three associated organisations of

plumbing and heating contractors, known as

the Canadian Plumbing and Heating Guild,

the Dominion Chamber of Credits, Limited,

and the Amalgamated Builders' Council to-

gether with certain members of the Toronto
Plumbing and Heating Contractors Union and
other persons, had been parties or privies to

or had knowingly assisted in the formation or

operation of a combine within the meaning
of this Act. A summary of the report of the

investigation was published in the January,

1930, issue of the Labour Gazette, at page 17.

Earlier statements o<f the progress of the in-

vestigation appeared in the issues of August,

1929. p. 868. and December, 1929, p. 1338.

Cancellation of Registrations

The Amalgamated Builders' Council and the

Toronto Plumbing and Heating Contractors

Union had secured registration as trade unions

under the Trade Unions Act on June 8, 1928,

and May 21, 1929, respectively. Following the

receipt by the Minister of Labour of the re-

port of the investigation into the alleged com-
bine, these two registrations were declared
void and cancelled on December 31, 1929, by
the Secretary of State and Registrar-General

of Canada, under whom the Trade Unions Act
is administered. The following notice of the

cancellation of the registration of the Amal-
gamated Builders' Council was published in

an issue of the Canada Gazette on January
2, 1930, together with a similar notice re-

specting the Toronto Plumbing and Heating
Contractors Union.

Declaration of Avoidance

AND

Cancellation of the Registration of a Trade
Union

The undersigned, Fernand Rinfret, Secretary
of State and Registrar-General of Canada, has
the honour to observe as follow-

:

That the Amalgamated Builders' Council
purported to be registered as a trade union
under the provisions of the Trade Unions Act.
chapter 202 of the Revised Statutes of Can-
ada, 1927, by a form of application therefor
dated the 30th of April, 1927; That a Certifi-

cate of Registry under the said Trade Unions
Act purported to issue bearing date the 8th
day of June, 1928; That Gordon Waldron,
Esquire, K.C., was appointed a Commissioner
under the provisions of the Combines Investi-

gation Act, being chapter 26 of the Revised
Statutes of Canada, 1927, to investigate the

business of the Amalgamated Builders' Coun-
cil, and the business of the Canadian Plumbing
and Heating Guild, and the business of the

Dominion Chamber of Credits, and the busi-

ness of the persons named in the schedule

attached to Order in Council, P.C. 1311, 1929,

and the business of any and all other members
of the Amalgamated Builders' Council or of

the Canadian Plumbing and Heating Guild,

and the business of any other person who is

or is believed to be a member of the said

alleged combine or a party or privy thereto;

That the said Commissioner has reported

that the true purposes of the said Amalga-
mated Builders' Council, fraudulently con-
cealed, were to enable the boycotting;; of

jobbers and manufacturers, despite the Com-
bines Investigation Act, and the discipline of

expelled or non-joining operators by depriving

them of both materials and union labour;

That the registration of the Amalgamated
Builders' Council was a sham and a fraud,

that its true purposes shown clearly by the

evidemce were not those set out in the peti-

tion to the undersigned for registration, but

were to enable the Guild to effect, in viola-

tion of the Statutes, an unlawful oppression

or discipline of the public and the persons

engaged in the plumbing and heating trades,

whether members or not members of the

Guild, and it was advised that the registra-

tion of the Amalgamated Builders' Council

was null under Section 6 of the said Act, and
ought to be so declared at once; That the

Trade Unions Aat, Section 6, provides that

if one of the purposes of such trade union is

unlawful such registration shall be void.

Now therefore, I, the Said Fernand Rinfret.

Secretary of State and Registrar-General of

Canada, having in view the finding and recom-
mendation of the Commissioner above refer-

red to, and for the purpose of giving effect

thereto in so far as it is within my power so

to do, do hereby declare that the purposes of

the said Amalgamated Builders' Council were

to the extent above recited unlawful, and

that the purported registration of thi

Amalgamated Builders' Council was void, and
that the Certificate of Registry of tbe said

Amalgamated Builders' Council is hereby can-

celled.

Made at the Citv of Ottawa, under my
hand and Seal of Office this 31st day of De-
cember, 1929.

FERNAND RINFRET, L.S.,

Secretary of State and
Registrar-General of Canada.
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Prosecution of Members of Combine

On November 8 an interim report of the

investigation into the alleged combine was
remitted by the Minister of Labour to the

Attorney General of Ontario for such action

as he might choose to institute, in accordance

with section 31 of the Combines Investigation

Act, which provides for procedure in prosecu-

tions as follows:

—

31. Whenever in the opinion of the Minis-
ter an offence has been committed against any
of the provisions of this Act, the Minister
may remit to the attorney general of any
province within which such alleged offence

shall have been committed, for such action

as such attorney general may be pleased' to

institute because of the conditions appearing,

(a) any return or returns which may have
been made or rendered pursuant to tins

Act and are in the possession of the
Minister and relevant to such alleged

offence; and

(b) the evidence taken on any investigation

by the Registrar or a Commissioner, and
the report of the Registrar or Commis-
sioner.

2. If within three months after remission

aforesaid, or within such shorter period as
the Governor in Council shall decide, no
such action shall have been taken by or at

the instance of the attorney general of the
province as to the Governor in Council the
case seems in the public interest to require,

the Solicitor General may on the relation of

any person who is resident in Canada ^ and
of the full age of twenty-one years permit an
information to be laid against such person or

persons as in the opinion of the Solicitor

General shall have been guilty of an offence

against any of the provisions of this Act.

3. The Solicitor General may apply to the

Minister of Justice to instruct counsel to

attend on behalf of the Minister at all pro-

ceedings consequent on the information so

laid, and upon such application the Minister

of Justice may instruct counsel accordingly.

The final report of the investigation was also

forwarded to the Attorney General of Ontario

in accordance with the provisions of the above
section 31. It was recommended by the Attor-

ney General of Ontario on January 7 that

action at the present time should be taken

by the Dominion Government rather than

by the Province, for the principal reason that

the Province was associated with a reference

to the Privy Council in England questioning

the constitutional validity of the Combines
Investigation Act and Section 498 of the

Criminal Code. As a result of this decision

of the provincial Attorney General, an Order
in Council, P.C. 107, dated January 14, 1930,

was passed by the Privy Council of Canada
terminating immediately the period allowed
exclusively to the province by section 31.

The above section 31 of the Combines In-

vestigation Act in subsections 2 and 3 out-
lines the further procedure to be taken to en-
able the prosecution of members of the com-
bine by the Department of Justice of Canada.

Men's Clothing Industry in U.S.A.

The United States Department of Labour
recently published as Bulletin 503 of its

" Wages and Hours of Labour Series," a re-

port on Wages and Hours of Labour in the

Men's Clothing Industry, 1911 to 1928. The
bulletin presents detailed results of a study
of the Bureau of Labour Statistics of the

men's clothing industry in the United States

in 1928. The report includes information

concerning average earnings per hour, average

full-time and actual hours and earnings in one
week, and days on which wage earners in the

industry worked in a representative weekly

pay period, change in wage rates and of full-

time hours in the industry since July 1, 1926,

overtime and rates paid for overtime and for

work on Sundays and holidays, bonus sys-

tems, employment and pay rolls, the import-

ance of the industry, and other items of gen-

eral interest.

Between 1926 and 1928 there was a slight

change in both hours and earnings. Average

full-time hours per week decreased from 44-3

in 1926 to 44 in 1928, average earninge per
hour decreased from 75 cents to 73-1 cents,

and average full-time earnings per week de-

creased from $3353 in 1926 to $32.16 in 1928.

Average full-time hours per week of males in

1928 by occupations ranged from 43-7 for vest

operators to 44-3 for pants pressers, and of

females ranged from 43-3 for coat operators

to 44*8 for pant basters.

Average earnings per hour of males in 1928

by occupations (not including " other em-
ployees ") ranged from 82-1 cents for exam-
iners, shop and stock room, to $1,129 for cut-

ters, cloth, and of females ranged from 38-3

cents for examiners to 63-2 cents per hour for

coat operators. Average full-time earnings per

week of males in 1928 by occupations (not

including other employees) ranged from $36.12

for examiners to $49.45 for cutters, cloth, and
of females ranged from $16.97 for examiners

to $27.37 for coat operators.



Fi:i:n \i;v. 1930 THE LABOUR GAZETTE 147

OLD AGE PENSIONS IN CANADA

HPHE accompanying tabic is a summary of

-* expenditures to the end of 1929 under

the Old Age Pensions Act (Revised Statutes

of Canada, 1927, chapter 156) and the various

provincial acts making this legislation effect-

ive within the respective provinces. Full

statistics of Old Age Pensions in Canada for

each quarterly period are published from time

to time in the Labour Gazette, the last report

having appeared in the issue for November,

1929 (page 1211). Full returns for statistical

purposes have not yet been received from
the Province of Ontario, so that complete
statistical tables for the last quarter of 1929

cannot be included in this issue, but a table

is now given showing the amounts expended
by the Dominion and by the several prov-

inces to the end of the year. The next issue

of the Labour Gazette will contain full statis-

tics on the subject for all the provinces which
have so far entered the federal old age pen-

sions scheme.

FINANCIAL SUMMARY OF OLD AGE PENSIONS IN CANADA, AS AT DECEMBER 31, 192

Total amount of pensions paid dur-
ing third quarter of fiscal year
1929-30 (Period, Oct. 1 to Dec.
31, 1929)

Dominion Government's share of

expenditure

Total amount of pensions paid dur-
ing three quarters of fiscal year
1929-30 (Period, April 1 to Dec.
31, 1929)

Dominion Government's share of

expenditure

Total amount of pensions paid since

inception of the Old Age Pensions
Act

Dominion Government's share of

expenditure

Alberta
Act

effective
Aug. 1,

1929

8 110,593 99

55,296 99

125,110 31

62,555 15

125,110 31

62,555 15

British
Columbia

Act
effective
Sept. 1,

1927

$ 256,535 36

128,267 68

715,639 55

357,801 04

1,777,188 01

888,594 00

Manitoba
Act

effective
Sept. 1,

1928

$ 286,182 01

143,091 00

854,286 88

427,143 44

1,338,894 58

669,447 30

Ontario
Act

effective
Nov. 1,

1929

711,657 94

355,828 97

711,657 94

355,828 97

711,657

355,828

Saskat-
chewan
Act

effective
May 1,

1928

$ 247,502 34

123,751 17

666,665 86

333,332 92

1,048,658 38

524,329 19

Northwest
Territories
Order in C.
effective
March 1,

1929

199 96

251

251

251

251

Totals

$1,612,671 60

806,435 77

3,073,612 18

1,536,913 16

5,001,760 86

2,501,006 25

CONTRIBUTORY OLD AGE PENSIONS IN ENGLAND

Study of British System With View to Conditions in Manitoba

A N investigation of the British system of con-
** *• tributory old age pensions was recently

made by Dr. E. S. Moorhead, chairman of

the Welfare Supervision Board of Manitoba,
for the purpose of obtaining information which

might be used1 in framing future legislation

in that province. A report giving the results

of the inquiry was recently presented to tihe

provincial Department of Health and Public

Welfare. Dr. Moorhead studied at close

quarters the administration of the Widows',

Orphans', and Old Age Contributory Pensions

Act, interviewing the higher officials as well

as many of the local administrators. His in-

quiries in both country and city showed that

the new act which became law in 1925, was
proving to be very popular.

Stress is laid in the report on the fact that

the Pensions Act makes use of the existing

machinery created under the National Health
Insurance Act, and that the cost of its ad-
ministration is therefore much lower than it

would otherwise have been. "I was greatly

impressed," Dr. Moorhead writes, " by the fact

that when the Government initiated the Con-
tributory Pension Act, the machinery for its

collection was already in operation. The con-

tributions are collected without any expense

to the Government, since it is as easy to

collect 36 cents per week through an employer
as 18 cents, and requires no more labour to

attach two stamps than one. This is a very

important point as far as Manitoba is con-

cerned. England collects her pension con-

tributions without cost from exactly the same
people as she collects her National Health
Insurance. Manitoba has neither a health in-

surance act, nor such facilities for collecting

pension contributions at little or no expense."
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Dr. Moorhead sketches the provisions of

the Contributory Pensions Act, which was
passed in April, 1925, and came into operation

in January, 1928, and provides a weekly bene-

fit of $2.50. He points out that every em-
ployed person between the age of 16 and 65

must be a contributor. Such a person can only

come under the Act, if he has paid con-

tributions for at least 104 weeks in the pre-

vious five years, or for an average of 39 per

year for each of the previous three years.

" As far as I could make out," he says, these

figures were arrived at arbitrarily; they have

no relation to the amount of benefit which

would be received when the contributor had
reached 65. The 'Contributions are apparently

required as evidence of the good faith of the

contributor. Should he be disabled by sick-

ness and accident, or unemployed through no

fault of his own, he is considered to have

made the contributions. For several years

to come he will, on reaching the age of 70,

come under the operation of the Non-contri-

butory Act, and the benefits will continue

till death, without investigation as to means,
and without any disqualification. The pen-

sion cannot be alienated for debt or any other

cause. A pensioner is given a book of

vouchers, each of $2.50 in value. These can

be cashed weekly at any post office in the

Kingdom designated by him. Under the old

Act, admission to a work-house disqualified

him from pension during the time that he

was an inmate. Under the new Act the pen-

sion is payable to him without any restric-

tions. It can neither be taken by work-house

nor hospital authorities to reduce the cost of

his upkeep. Should a man die either during

the contributory period or after he has be-

come a pensioner, his wife is entitled to a

pension till death, and his children until they

reach the age of fourteen."

A very important limit to the scope of the

Contributory Pensions Act is noted by the

writer, namely that its benefits are confined

to industrial employees, this being the only

class from which it has been found possible

so far to levy contributions. " England,*' he

says, " would like to have a contributory pen-

sion system for the whole country, certainly

for aill those who are likely to stand in need

of it, but she has found no method by which

she can collect from everybody, from the age

of 1'6 onwards, and unless she can do so, any

modification would be useless. The small

shop-keeper and the small farmer are likely

to become dependent in their old age, yet

there is no provision for them. If the Gov-

ernment were to throw the thing wide open

now, the healthy young bachelor, or even

3^oung married men, would not be seeking ad>-

mission; but the middle aged man suffering

from tuberculosis, heart disease, or a dozen

other causes for disability, would at once join

up, more particularly if he had a wife and
young children. From the point of view of

the government it would be unsound. He
would be expecting to come in at fifty for the

same rate that would have been required at

16. It cannot be done."

However, Dr. Moorhead points out, "there

is one loophole allowed, and that is by the

method of voluntary contribution. Should a

man have been a contributor for at least two
years as an employee, he may, should he rise

to a position of independence, become a volun-

tary contributor, in which case he has to at-

tach all the stamps himself. Should another,

not being an employee within the meaning
of the Act, marry a woman who is an em-
ployee, he may assume, in his own name, all

her privileges, and continue as a voluntary
contributor. An employee earning over $1,-

250 a year is exempt; should his wage drop
below this point he comes under the Act, and
can become a voluntary contributor if his pay
again rises above the limit."

Dr. Moorhead points out that the Govern-
ment Actuarial Department is one of the most
important factors in the successful administra-
tion of the Act. " It was," he says, "a very
small department before 1906, when National
Health Insurance came into force, followed
two years later by the first Old Age Pensions
Act. Neither of these would have been possi-

ble but for the statistics and estimates pre-

pared by the Actuaries. No country, con-

templating such a big undertaking in social

economics, can embark on a scheme such as

this until further liabilities have been fore-

seen. This can only be done by actuaries

who are familiar with the conditions existing

in that country. I stated earlier that the

collection of the pension contributions cost

the Government nothing, but if I left the

impression that Manitoba could hope for a

similar happy state of affairs, I am afraid

that there would be disappointment. National

Health Insurance has existed for some years,

a sum of $9.36 per head is collected annually.

The bulk of this (I think over 95 per cent) is

collected by the Friendly Societies. For their

services in collecting, book-keeping, etc., they

are allowed the sum of $1.06 per head per an-

num. This amounts to 11 per cent; but see-

ing that allowing for sickness, unemployment,
etc., there are not 52 working weeks, the cost

of collection, I believe, absorbs 12i per cent

of the total sum. When the Pension Bill
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actually oame into operation it was estimated

thai the nuimiber of working weeks would 1 be

49 per annum. Owing bo industrial conditions

in England, it has, I believe, turned out to

be 44 or 4,"). This point would have to be

considered by the actuaries employed by the

Government of Manitoba. There is one thins

tive, that it would coel lie at least as

much to colled the pension contributions as

it dosts England to collect h'eT combined pre-

miums. The sum that is at present con-

ned tor pensions per week is 18 cents for

a man and 9 cent- for a woman. In the year

1935 these sums are to be increased by 4

cents and 2 cents, bringing the amounts up to

22 cents and 1,1 cents. A similar increase in

lid,") brings the payments to 26 cents and IS1

cents. In 1955 there is a further increase to

30 cents and 15 cents. The Bill does not

make provision for any increases beyond this

amount, and it is considered that this will

sufficient to fulfil all contracts at little if

any additional cost to the State."

The benefits provided in return for these

sums, are as follows, $2.50 a week is paid to

every man from the age of 65 till death. This

sum is paid without conditions or restrictions,

and regardless of what the means of the indi-

vidual may be. Exactly the same regulations

apply to insured women on attaining the age

of 65. Should a married man who is insured

die at any age his widow gets $2,50 a week
till death. Allowances to a widow in respect

of children under the age of fourteen are at

the rate of $1.20 a week for the eldest child,

and 72 cents a week for each other child.

Payments in respect of orphans under the

age of fourteen are at the rate oif $1.80 a week
for the eldest Child, $1.44 for each other

child.

Discussing the question of the rates that

would be required for any contributory

scheme Dr. Moorhead is convinced that "when
such a scheme is commenced, it must be on
a flat rate for all, and it must be also at a

rate which will at some later date be ac-

tuarially sound. When the Act came into

force in England all employees between the

age of 16 and 65 had to be taken in at the

standard figure. This was subject only to

the condition of payments made over a period

of five years to which I have previously re-

ferred. The figures prepared by the Actuarial

Department show what the coeit at different

ages would have been to supply the equivalent

benefits provided by this Bill. At 25, 33

cents a week; at 35, 52 cents, at 45, 85 cents,

at 55, $1.84. If it is considered that these

sums are before the decennial increases have
come into 'effect; also that a pension scheme
in Manitoba would have to be based on at

least $5 e week benefits, which would mean
that all these figures would have to be

doubled; and if finally it be remembered thai

cost of collection would have to be added
to these in tin- ease of Manitoba, I think it

will be apparent that the rate must be a flat

one, that the payment of contributions musl
begin at an early age, and that for a period of

years there will be a losis which must be as-

sumed by the Government. There is a fur-

ther point of importance which should hasten

the assumption of some method of contribu-

tory pensions. Canada is at present only pay-

ing pensions at the age of 70. Most of the

other countries give pensions at the age of 65.

It will not be long before the citizens of the

Dominion demand that their pensions should

commence at 65. When that time comes, the

country will be staggered at the cost of it, if

on a non-con tribuitory basis."

Considering further the possibility of a con-

tributor scheme for Manitoba, the writer

says the question must be solved " how pay-

ments are to be collected for a contributory

pensions scheme in a province which is agri-

cultural to the extent of about 60 per cent,

and where the tremendous distances are a

serious factor. England has not found the

answer, but would gladly welcome anything

feasible. I was advised to keep in touch with

South Africa, which with problems somewhat
similar to ours, has been working for some
time on a solution; even if she has not found
it her experiences might be of value to us."

Dr. Moorhead sums up his findings as fol-

lows:

—

(1) That the contributory pension scheme
is exceedingly popular in England.

(2) That a much larger proportion of the

population than the employees within

the meaning of the Act, would like to

be included within its scope.

(3) That no means has been found to make
it compulsory for the whole country.

(4) That it would be expensive and un-

sound if brought forward on a voluntary

basis.

(5) That England gives the cheapest indus-

trial insurance in the world.

(6) That England is prepared to expend
from State funds an immense sum for

the next thirty-five years or more in

order to bring the plan to a sound basis.

(7) That any other community taking up
old age pensions will have to be pre-

pared for a similar experience.

(8) That the results of an actuarial estimate

will show that non-contributory pen-

sions speedily become an excessive bur-

den on the taxpayer.
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" While there are many difficulties," he con-

cludes, " in the way of initiating a compul-
sory pension scheme in Manitoba, I do not be-

lieve that they are insuperable. Plans for the

collection of the contributions suggest them-
selves, but this is not the place to bring them
forward, seeing that they would require care-

ful deliberation by a strong and representative

committee. The impression left as the result

of my investigation is that the problem must
be faced, and that Manitoba with the assist-

ance of the expert advice from authorities all

over the world is as likely to find a solution as

any other country."

AGE LIMITATIONS IN INDUSTRY
r~PHE Industrial Relations Section of Prince-
•*• ton University has issued a " statement

of fact and opinion " concerning age limita-

tions in industry, this subject being considered

as one of the important new developments in

the field of industrial relations which it is the

purpose of the section to study. The first

chapter of the report consists of statements

indicating the extent and significance of the

practice on the part of employers discarding

or refusing employment to workers after they

have reached the age of 40 or 45 years.

Opinions as to the extent of this practice

appear to vary considerably. An inquiry

made last year by the American Management
Association showed that while the large ma-
jority of companies have no formally estab-

lished age limits they have a " tacit under-

standing that the employment office should

not take an older man or women". The Na-
tional Association of Manufacturers admits

that " 30 per cent of the manufacturing plants

have maximum hiring age limits, because they

refuse to hire employees beyond certain fixed

ages, but many of them make exceptions in

the case of former employees ". The remain-

ing 70 per cent stated that they " hire only on

a basis of physical fitness ".

The second division of the report states

some of the reasons for the existence of the

problem. These are (1) the introduction of

pension plans, under which an age limit—com-
monly 45 years—is frequently fixed for persons

entering an employment for the first time; (2)

the introduction of group insurance plans,

under which the rates paid by employers in-

crease with the age of an employee; (3) the

cost of workmen's compensation, older em-
ployees being supposed to have a greater

liability to injuries; (4) the increasing demand
for physical fitness, combined with the sup-

posed higher sickness rate for the aged; (5)

the increasing demands of industry for mental
adaptability; (6) the lower wage cost of

younger workers, combined with the necessity

of a low " starting salary"; (7) the policy of

promotion within the company, which leaves

open to outsiders only employments at the

bottom of the ladder, this practice tending to

exclude older persons; and (8) "technological

unemployment " caused by mechanical changes

which displace skilled craftsmen.

Suggested solutions of the problem are

sketched in the third chapter, which points

out however, that comparatively few sugges-

tions in this direction have been offered.

Measures tending to mitigate the evil of the

unemployment of the aged are as follows:

—

1. State pensions and state employment
exchanges. It is pointed out that " in virtu-

ally every civilized country " abroad, the re-

sponsibility for the old age of workers has

been removed from the individual concern

and properly placed upon the entire industrial

society. Such provisions enable employees to

engage men and women at any age without

hesitation as long as they are capable, of per-

forming a particular task.

2. Contributory pensions and insurance, the

payments being graduated.

3. The dismissal bonus, or payments to em-
ployees of long service when they are dis-

missed because of lack of work due to changes

in methods of production.

4. Retraining, transfer and medical super-

vision of older employees.

5. A new attitude on the part of workers

and employers. In this connection there is

stated to be a growing feeling that business

and industry are losing something by the ap-

plication of an arbitrary age limit in employ-
ment.

The report concludes with a list of books

and magazine articles dealing with the various

aspects of subject of age limits in industry.

Mutual Benefit Associations

Another recent publication of the Industrial

Relations Section of Princeton University pre-

sents the results of a study of one hundred
mutual benefit associations. The purpose of

these societies is to protect the industrial

worker against the contingency of sickness

(not including risks of indutrial or occupa-

tional diseases, which are otherwise covered).

Insurance of this class, it is pointed out, is

less advanced than other forms of industrial
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insurance, such as that against death, dis-

ability, accident and old age (the latter con-

tingency being covered by means of endow-

ment policies) . Many companies offer no pro-

tection to their employees against the con-

tingency of loss of income by ill-health.

Mutual benefit associations are designed to

meet this need. It is shown that " the lower

cost of the mutual benefit plan through self-

imposed economy, its informality and greater

intimacy, and the by-product of group feeling

often developed, have assured the plan a place

in the industrial relations program in many

companies. While group insurance may ab-

sorb the function of indemnification in case

of death, which most mutual benefit plans

have assumed in the past, protection against

illness will probably remain a proper task of

a mutual association."

The present report from the study of exist-

ing schemes seeks to establish model pro-

visions for the constitution and by-laws of a

successful association. It contains a useful

bibliography for the use of persons desiring

to pursue the subject further.

EMPLOYEES' REPRESENTATION IN MANAGEMENT OF BORDEN'S
FARM PRODUCTS COMPANY, LIMITED

T\ URIXG December, the Borden Farm Pro-
*-^ ducts Company, Limited, of Montreal,

gave effect to a plan by which the employees

are entrusted with a share of responsibility for

the management of the business. The purpose

of the plan and the organization of the joint

committees of management are fully described

in the By-laws, which are as follows :

—

By-Laws Borden's Farm Products Co.,

Limited, Employee Representation
Plan

Purpose.—The Employees and Management
of Borden's Farm Products Co., Limited,

recognizing that their interests are dependent
one upon the other, and desiring to establish

a business relationship upon an equitable and
durable basis that will result to a mutual
advantage, do hereby establish and adopt a

plan of employee representation which has as

its object the development of the spirit of

co-operation, mutual understanding and means
for the full consideration and adjustment of

questions of policy pertaining to working con-

ditions, the proper disposition of suggestions

and recommendations, the settlement of dis-

putes, arrangements for safety, sanitation,

education and such other matters of mutual
concern as pertain to employment and its

consequent effect on the working and living

conditions of the employees.

Local Committee.—As a means of carrying

this plan into effect there shall be organized

at each Delivery Branch and Pasteurizing

Plant, a Local Committee elected by and
from the employees, and consisting of three

(3) regular members and one alternate. At
the time of the election of this committee,

the one receiving the largest number of votes

shall be considered the Chairman of this com-
mittee.

99633—4

Term of Local Committee.—Every Local

Committeeman, including the Alternate shall

serve for one year from the first week in

December or until his successor shall be

elected. When leaving office all Committee-
men shall turn over to their successors any
and all unfinished business, records, files, etc.

Local Committee Power.—The Local Com-
mittee shall have full power to receive, dis-

cuss and vote upon all Local matters pre-

sented to it by the employees, and to call any
employee before it to furnish information

regarding any matter under consideration.

Alternate Committeeman.—The Alternate

shall act on the Local Committee during the

absence of any regular committeeman. Should

a member of the Committee be either a com-
plainant, defendant, or otherwise involved in

any case properly coming before the Local

Committee, he shall remain with the Com-
mittee during the discussion of the case but

retire in favour of the alternate Committee-
man when the time for voting on the case

arrives.

Employees Use of Local Committee.—Any
employee of the Company, or the Manage-
ment, shall have the right to present sugges-

tions, requests, complaints or criticism to the

local committee or any member thereof, to

receive a full and fair hearing, provided such

matters are presented in writing and signed

by the party or parties presenting same, and

excepting that no local committeeman nor the

local committee as a body shall receive, con-

sider or act upon any complaint or grievance

of any employee until after the employee shall

have presented such grievance to his Super-

intendent and received a decision upon same.

Should such decision be unsatisfactory to the

employee, he shall then have the right to take
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the subject up with his Local Committee.

Should a former employee desire to review the

termination of his employment with the Local

Committee, Superintendent or General Man-
ager, he may do so in this order, provided he

states his case in writing to the Local Com-
mittee on brief provided for the purpose, with-

in ten (10) days after his last day in the Com-
pany's employ.

Local Subjects.—Any subject affecting only

an individual employee, or affecting conditions

in only one delivery branch of pasteurizing

plant is considered a "Local" subject and shall

be handled in the manner prescribed in these

by-laws under rule titled, "Employees Use of

Local Committee."

General Committee Personnel.—The Chair-

man of each local committee together with an

equal number of Management Representa-

tives shall constitute the General Committee.

This committee shall consider and act upon

any matter properly referred to it, and each

member shall vote as an individual whether

representing the employees or the manage-

ment. This committee shall select its own
chairman at each meeting and formulate its

own rules of procedure.

General Policy Subjects.—Any recommenda-

tion of a general policy nature, affecting more

than one craft or local, whether proposed by

any group of employees of one or more locals,

or by the Management, shall be referred

directly to the General Committee for action.

Such recommendation together with the action

of the General Committee shall then be

referred to the General Manager.

General Manager.—Matters not receiving

satisfactory adjustment by the General Com-
mittee may be referred to the General Man-
ager of the Company who will give full con-

sideration to any subject properly referred to

him. The decision of the General Manager

shall be final and binding.

General Committee Meetings.—During the

first week of January of each year, and at such

other times as may be required, or if re-

quested by a majority of Local Committee

Chairmen, the General Manager shall cause

a meeting to be called of the General Com-
mittee to consider such business as may prop-

erly come before this Committee as a result

of the operation of this plan.

Guarantee of Independence of Action.—No
employee in his dealings with any of his Com-
mitteemen regarding any matter of employee

representation, nor any committeeman in the

performance of his duties as such, shall be

discriminated against on account of any action

taken by him in good faith.

Compensation.—Any employee operating

under this plan, who may be kept from his

regular employment by the performance of

duties necessary to the proper conduct of the

affairs of this plan, other than local meetings,

shall be compensated by the Company accord-

ing to their 'regular average earnings for the

time so required, and for all necessary ex-

penses incident to such work.

Meetings.—The members of each Local shall

hold a meeting at least once every month
either at the call of the Local Committee or

on the written request of any ten (10) mem-
bers at a time and place most convenient for

the majority of the members. The date, hour
and place of meeting shall be posted in some
conspicuous place on the premises of the Local
at least three (3) days previous to the meet-
ing.

Ten (10) per cent of the number of mem-
bers of any local, but never less than seven

(7) members, of any local, shall constitute a

quorum for the transaction of business.

The Chairman of the Local Committee shall

preside at every such meeting. In his absence

one of the other members of the Committee
shall preside.

At such meetings the following shall be the

usual order of business: Reading of minutes
of previous meeting and their approval; Re-
port of matters acted upon by Local Com-
mittee; Reports of special committees; Read-
ing of communications; Roll call; Unfinished

business; New business; Adjournment.

Local Committee Elections.—Between the

first and tenth days of December in each year,

employees of each local shall nominate and
elect from among their number by secret bal-

lot, three men to serve as members of their

Local Committee, and one Alternate.. The
election to take place the same day as the

nomination.

Notices of Local elections shall be posted in

at least two conspicuous places on the premises

of each Local between five (5) and (10) days

previous to the date of election.

Any employee, except Superintendents, As-

sistant Superintendents, Foremen and those

in the clerical forces is eligible to vote at

elections and to be elected to membership on

the Local Committee.
Before every nomination and election of

committeemen, the officiating Chairman, with

the approval of a majority of the members
present, shall appoint three (3) persons who
are not members of the Local Committee to

serve as a Committee on Election.

The Committee on Election shall supervise

all details of the election, shall make all rules

necessary to its conduct not provided by these
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by-laws, decide in accordance with such rules

and these by-laws all controversies which may
arise in connection with the election, and be

solely responsible for its honest, fair and

orderly procedure.

In each Local each member shall vote for

not more than five (5) names on his nominat-

ing; ballot for Committeeman. The six mem-
bers receiving the highest number of votes

of all votes cast, shall be declared nominated.

The three (3) of the six (6) nominees re-

ceiving the highest vote on all election ballots

cast, is the elected committee. The nominee

receiving the fourth highest vote on all elec-

tion ballots cast is elected alternate member
of the committee. In the event of a tie vote,

the names tied shall be voted upon again until

one receives a majority.

In the event of any eligible candidate de-

clining a nomination or election, the vacancy

caused thereby shall be filled by another elec-

tion immediately following such declination.

Should the same name be entered more
than once on any ballot it shall be counted

only once.

Should more than five names be entered

on any nominating ballot, or more than three

(3) on any election ballot, or more than one

(1) on any ballot cast to decide a tie, such

ballot shall be declared void and shall not be
counted.

Should the number of ballots cast exceed

the number of eligible votes present, the en-

tire vote shall be declared void and another

vote taken.

Special Elections.—Any vacancy in the mem-
bership of a Local Committee, other than that

caused by a member declining to serve, shall

be filled by a special election. Should the

Chairmanship of a Committee be vacant, the

membership shall decide when filling the

vacancy, which member of the committee shall

act as Chairman for the remainder of the term.

Special elections of Local Committeemen
may be held at any time at the call of the

Local Committee or upon the written petition

of one-third of the members of any Local,

provided notice of same, stating the purpose

for which the election is to be held and the

date, hour and place thereof, are posted in at

least two (2) conspicuous places on the

premises of the Local for between five (5)

and ten (10) days previous to the date of

election. Special elections and the nomina-

tions preceding shall be conducted in the same
manner as regular elections.

Recalls.—Whenever a written petition signed

by not less than one-third of the members of

any Local, asking for the recall of any Com-
mittee-man is filed with the Local Committee,

a special election shall be held in that Local

within thirty (30) days thereafter, to decide

by a majority, vote whether such Committee-

man should be recalled or continued in office.

In the event of any or all members of a

Local Committee failing continuously for

thirty (30) days to perform the duties pre-

scribed for them in these by-laws, there shall

be held upon the written petition of one-third

of the members of such Local a special meet-

ing to determine whether or not such Com-
mitteemen should be recalled and, if recalled,

to elect successors.

Amendments.—No amendment to this plan

shall be adopted that will in any way destroy

or limit the equal voting power of either the

Employee or Management Representatives on

the General Committee.
To become effective, any amendment to this

plan must receive a majority vote of all em-
ployees working under the plan and the ap-

proval of the management.

British Pension Changes

The amendments made in December to the

Widows', Orphans', and Old Age Contributory

Pensions Act, of Great Britain came into

operation on January 2, 1930. (The effect of

these amendments was outlined in the last

issue of the Labour Gazette, page 3). The
amending act provides for some extension of

the period of payment of widow's pensions

awarded under the original Act to widows
whose husbands died before January 4, 1926;

modifies the " average number of contribu-

tions " test for widows' and old age pensions

where the insured person had ten years' un-

broken insurance up to the age of 60; repeals

the provision of the original scheme whereby

children's allowances and orphans' pensions

were affected by awards under the Work-
men's Compensation Acts; and amends
the existing conditions relating to re-

cipients of Service dependants' Pensions in

respect of stepsons >
Provision is also made

to enable persons who go to any part of the

Empire to continue receiving their pensions

or to maintain their insurance for pension

purposes. The right to become voluntary

contributors for all health insurance and pen-

sions benefits is now given (subject to appli-

cation within a prescribed time) to persons in

excepted employments who are compulsorily

insured for some or all pensions.

9Qfi33-^i
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EMPLOYEES' BENEFIT PLANS OF CONSOLIDATED MINING AND
SMELTING COMPANY OF CANADA

T3 EFERENCES have been made in pre-
**-^* vious issues of the Labour Gazette to

the employees' benefit plans of the Consoli-

dated Mining and Srnelting Company of Can-
ada for the benefit of their employees at Trail,

Tadanac, Kimberley, and other centres in

British Columbia. A comprehensive review

of all these welfare schemes, together with an
outline of the policy of the company in its

successful relations with its employees, was
given in a recent issue of the Nelson Daily
News.

In allocating the credit for the corporation's

outstanding success in the industrial world, the

article not only gives credit to the highly

efficient technical staff and management, but
also emphasizes that the company's strong

position is due in large measure to the co-

operation of employees of all ranks. In this

respect the reasons for success are stated as

follows:

"For this co-operation the good social re-

lations obtaining between management and
working force, the result of many factors,

ranging from democratic institutions in pre-

sentation of the employee's views, to the
principle of profit-sharing, and to schemes of

the company to encourage a feeling of identity

of interest and satisfaction with permanent
employment, admittedly are largely respons-

ible. So notable has been the success of the
co-operative principle as exemplified in the
workings of the Consolidated that wide atten-

tion has been attracted thereby to the Trail

institution, and outsiders, including representa-

tives of other institutions, are studying its

social structure, with a view to finding out
why its men are so keen, and what is the
secret of the corporation's undisputed success

in getting a selected and highly competent
working force."

The varied and important factors entering
into the general co-operative principle are
summarized as follows:

—

Profit-sharing, through the metal bonus.
Self-interest of the employee in efficiency,

evoked by the efficiency bonus.
Security for old age, under the company's

voluntary pension scheme, supplemented by
the company's free group insurance.

Easy acquisition of a home, under the com-
pany's revolving fund for home building.

Assurance of a square deal, by the " open
transfer" system, thati give® a man three chances.
Good working conditions, toward which a

safety department contributes.

Benefit schemes instituted and maintained
by the employees.

" Grading up " of the working force, by
acceptance only of the physically fit, a move
suggested by the benevolent society and the

questionnaire system, by which many men get

positions for which they are specially qualified

by post training.

Democratic footing between employees and
management through a workmen's committee
elected from all departments.

Of the above plans, those which have al-

ready been fully reviewed in the Labour
Gazette, are: group life insurance, (Novem-
ber, 1927, page 1177) ; the medical and hospi-

tal agreement (July, 1927) ;
page 744 and No-

vember, 1927, page 1177) ; the pension scheme
(March, 1926, page 236).

Workmen's Committee.—One of the basic

features of the entire welfare program is con-

sidered to be the workmen's committee, repre-

sentative of approximately 3,000 employees.

The function of this body is described as being

to assist the general manager in operating the

plant efficiently. It is a clearing house for

suggestions for better working conditions; and
is the medium for effecting changes in plant

practice designed to lead to greater efficiency,

for examining of grievances, and for discus-

sion and origination of policies of interest to

the men.

Ideas for improvement of plant operation,

which originate with a workman or group of

workmen, are forwarded through defined chan-

nels to the management, and if considered

feasible are given a trial or put into effect. In

the same way any grievance is first reported

to the plant representative, who brings it be-

fore the workmen's committee. A special

committee from this body then scrutinizes the

grievance. If the complaint is well-grounded,

redress is frequently obtained without pro-

ceeding further than the foreman, However,

if not adjusted at this stage, it is taken to the

management though such recourse is reported

as being rarely necessary.

The committee is elected by the employees,

the electoral units being the various depart-

ments, or in some cases, the shifts. Repre-

sentatives from each department to the central

body are elected annually, but in order to

ensure that the committee personnel possesses

both continuity of office, and freshness of out-

look, there are semi-annual elections, with

one-half of the members retiring at each elec-

tion.

Efficiency Bonus.—Another important feature

in operation since May, 1922, is the efficiency
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bonus, resulting in the working force of any-

particular plant or department sharing equally

with the company the benefits derived from
greater effort, care and co-operation The ob-

jective is considered to have been obtained

in any month when profits are increased,

either by greater production, or increased re-

recovery of metals with no increase in labour

cost. In estimating the bonus in any month,
the average performance of the plant or de-

partment concerned for six months immedi-
ately preceding the establishment of the effici-

ency rating is taken as the standard. The
employees receive in the monthly bonus, which
is added to their pay-cheques, one half of all

that they, through their own effort, succeed in

-axing the company. This plan is designed to

animate the working force to economize costs,

eliminate waste and increase effort, and also,

it is claimed, results in laggards being made
to conform with the effort set by the rest of

the working force.

Metal Bonus.—In addition to the efficiency

bonus, there is also the daily metal bonus,

which is a form of profit-sharing whereby the

employees benefit as well as the company in

advances in the average price of lead and zinc*

above the level of £17 per ton in London, that

being the base price for the purpose of the

plan.

Christmas Bonus.—There is also a bonus

given annually at Christmas to employees, the

sum having been recently increased to $75 for

married employees and $37.50 for single men.

Employees' Stock Ownership.—In recent

years the company has adopted the policy of

giving one share of Consolidated stock to

every employee of three years standing.

Housing Scheme.—In 1918, the company set

aside $200,000 for a housing scheme, and now
there is $750,000 out on loan at a low rate of

interest. The latest loans are arranged so as

to be fully repaid in 10 years. Approximately

600 homes, built to standard specifications and

approved by the company's engineering de-

partment, have been erected to date.

" Open Transfer " System.—In employment
practice, the company has adopted the "open

transfer" plan whereby a man has three

chances to " make good ". If an employee is

discharged by a foreman, the latter must post

in writing his reason for such action. A fore-

man may get rid of an employee with whom
he is not satisfied by giving him an open
transfer, in which case the man is absorbed

into some other department, often immedi-

ately, but at any rate an early date. This

routine is repeated if necessary three times,

and if an employee gets a third transfer in

two years he is automatically discharged.

Safety Program.—The company is organized

along modern lines in its provisions for in-

dustrial safety, having a safety department
conducted by safety engineers, first aid in-

structors and teams, with first aid equipment,
ambulance and dressing stations. The com-
pany has built and equipped modern hospitals

and nurses homes at Trail and Kimberley r

and has turned them over to the communities
to be operated for public benefit.

One of the outstanding features of the health

program is that lead-poisoning has been re-

duced to one-thirtieth of the percentage of

cases occurring ten years ago. This record is

all the more significant when it is considered

in relation to the fact that the corporation

produces one-tenth of the world's supply of

lead and zinc in addition to other metals. The
methods employed in obtaining this successful

result, are described as follows:—
"The path by which the Consolidated has

almost succeeded in banishing 'leading' from
its operations—extraction of more and more
solids from the smelter fumes, provision of

milk for the lead workers, the famous Ayr-
shire herd of nearly 300 milkers at Warfield,

the care taken on every hand to immediately
identify any incipient case—need not now be
traced. The biggest factor in reducing 'lead-

ing' at the great Tadanac plant to very small

proportions has been the collection of the

fumes at their source so as to keep the work-
men from contact with them. The problem
of bettering practice on this matter is never

absent from the minds of the management,
staff, and safety department. Foreman watch
their crews for symptoms of this complaint,

and if a man is thought to be susceptible to

lead, his employment will be changed. Close

medical attention is another contributing fac-

tor. .....
"But in nothing that the Consolidated has

ever done can it take pride more justifiably

than its record in the matter of curtailment

of 'leading'. In the past ten years the progress

in this direction has been both steady and

notable. In connection with this tale, Smelter

Superintendent James Buchanan and Assistant

Smelter Superintendent G. E. Murray are in-

variably mentioned.

" In ten years, while the lead production at

Tadanac has gone up ten times—from 16,000

tons of bullion in 1918 to 165,565 tons in 1928

—the number of cases of lead poisoning has

declined from 157 in 1918 to 52 in 1928, or a

third of the earlier total. That is to say as

far as numbers of cases are concerned, 'lead-

ing' at Tadanac has declined to one-thirtietb

the proportion of ten years ago. This is surely

a betterment of working conditions for the

world to note."
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KODAK RETIREMENT, ANNUITY, LIFE INSURANCE AND
DISABILITY BENEFIT PLAN

HPHE retirement annuity, life insurance and
-* disability benefit plan of the Eastman
Kodak Company was outlined recently by
M. B. Folsom, assistant to the chairman of

the company, in Bulletin No. 108, published

by the American Management Association.

The Canadian Kodak Company employs
about 800 workers at Toronto. The writer

traces the development of employees' welfare

schemes inaugurated by the company, the first

of these being the wage dividend plan estab-

lished in 1912 with the object of providing a

sufficient amount of money annually for in-

vestment so that after a reasonable period of

service an employee would have accumulated

from these dividends a sum adequate to pro-

duce an income during old age. There was

also established by the company an employees'

association fund and a service bonus. How-
ever well these projects operated, it was felt

that they did not meet the pension problem

completely, and some further plan was con-

sidered necessary. On December 31, 1928, the

balance of the employees' association fund

amounted to $3,500,000, and it was decided

that this fund should be used toward meeting

the accrued liability of a pension plan.

The new plan provides for a retirement an-

nuhVy, life insurance and disability benefit. It

is administered through an insurance com-

pany, payment being made by the Kodak
Company both for the accrued liability and

current payments.

Retirement Annuity.—The retirement an-

nuity for male employees is payable in

monthly installments after twenty years of

service at age 65, as follows: (a) For service

before January 1, 1929, an annuity equal to

one per cent of his salary at the rate paid in

1928 multiplied by the number of years of

service, prior to January, 1929; (b) For future-

service, an additional annuity equal to two

per cent of each year's salary from January 1,

1929, to date of retirement, but not beyond

the normal retirement date. For female em-
ployees the same percentage applies, but the

term of service required is 15 years, with re-

tirement at sixty. Provision is made for re-

tirement before the normal retirement age if

the specified term of service has been reached.

Also, if both the company and the employee

so desire, retirement may be postponed after

the normal date, the annuity payments (which

remain the same) being deferred. Any man
leaving for any reason after twenty years of

service, and any woman after fifteen years

service will receive a paid-up annuity entitling

him or her to the annuity already paid for, to

begin at the age of 65, if a man, and at the

age of 60, if a woman. The maximum salary

considered under the plan is $10,000, all

salaries in excess of that being treated as

§10,000. This, it is stated, automatically sets

a maximum on the annuity, which is not likely

to exceed $6,500 or $7,000. A minimum of $30
per month at the age of 65 is specified and for

retirement before age 65 the minimum is re-

duced correspondingly. This minimum applies

to employees in the United States and Eng-
land. In some countries such as India and
China where there are native employees with

low salary rates a minimum is not specified

in the contract but will be determined for

each country.

Life Insurance.—Provision for life insurance

is made under the following arrangement: (a)

death benefit equal to six months' salary for

each employee who has completed six months
and less than five years of service; (b) death

benefit equal to one year's salary for each

employee who has completed five years of

service. Upon commencement of the retire-

ment annuity payments the life insurance will

be decreased by the amount of these pay-

ments until the; life insurance is; reduced) to $500.

Total and Permanent Disability Benefits.—
Under the sickness benefit plan, sickness

allowances are paid by the company to those

who are sick whether the illness is of tempor-
ary or permanent nature. For the longer

service employees, these allowances run for

twenty-six weeks.

Under the total and permanent disability

benefit plan the benefits outlined below are

paid to those who are permanently and totally

disabled, the payments commencing at the

end iof twenty-six weeks of disability:

—

(1) On total and permanent disability be-

fore the completion of 15 years of service and
before age 60, the disability benefit is the

total death benefit computed at that time,

payable in equal monthly installments of one-

third of the monthly salary for the last

calendar year. If death occurs before the

total amount of the disability benefit has been
paid, the balance is paid the beneficiary.

(2) On total and permanent disability after

the completion of 15 years of service, the dis-

ability is the retirement annuity accumulated
to the date of disability.

(3) Death benefits continue to age 65 for

men and age 60 for women, unaffected by pay-

ment of disability benefit in case of disability

occurring after completion of 15 years of ser-

vice. Death benefits are reduced by the

amount of disability benefits paid in case of

disability occurring before completion of 15

years of service.

On leaving the service for any reason, the

death benefit is discontinued, but the em-
ployee has the usual option of continuing his

insurance without medical examination.
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ANNUAL REPORT OF LABOUR DEPARTMENT OF QUEBEC FOR 1928-9

THE annual report of the Minister of Pub-

lic Works and Labour of the Province of

Quebec for the year ending June 30, 1929, de-

tails the work of the Department in admin-

istering the various Acts and regulations that

come under its jurisdiction. Among its duties

and functions are:' the supervision of all pro-

ceedings under the Quebec Trades Disputes

Act; supervision of the work of the Women's
Minimum Wage Commission; the inspection

of industrial establishments, especially from

the standpoint of the workers' safety and

health; the carrying out of the provincial

rnment's fair wage policy, requiring the

payment of current rates of wages in connec-

tion with work under provincial government

contracts; superintending licensed registry

offices for domestic servants; administering

the Boiler Inspection Act; superintending the

inspection of foundries; maintaining provin-

cial employment offices and supervising juven-

ile employment by means of educational cer-

tificates issued to children under 16 years of

age. The Deputy Minister of Labour points

out that the Department of Labour had

entered upon its forty-first year of existence,

and that in view of the general expansion of

its work it would soon require to publish an

annual report separate from that of the Pub-

lic Works division.

Registration of Children.—Since the pass-

ing of the amendment to the Quebec Indus-

trial Establishments Act in 1919, requiring

educational certificates for children before

they can be employed, 31,759 children have

been registered. During the period covered

by the report 2,356 children were registered

at Montreal; 290 at Quebec; and 111 in the

Eastern Townships. Complaints in regard to

infringements of the Act totalled 480, of which

86 were well founded.

Industrial Accidents.—There were reported

to the Department by employers a total of

2,180 accidents during the year, of which 32

were fatal. This total exceeds the number of

accidents (1,424) reported to the Compensa-
tion Commission, and it is inferred that no
claim was made to the Commission for many
of the slight accidents.

Steam Boilers.—The report of the boiler in-

spection branch indicates that, through the
efforts of the inspectors, second' hand boilers

are disappearing from the market. The in-

spectors have compelled drastic reductions in

the pressure limitations of second-hand boilers,

with the result that dealers are demolishing
them for scrap iron. During the year, the

number of boilers inspected was 1,228.

Government Employment Bureaus.—The
general superintendent of employment bureaus
reports that it was the best year in the

history of the service, a total of 27,3*30 place-

ments having been effected, of which approxi-

mately 4,000 were placements of women.
Agriculture, lujmJbering and building were the

employments which attracted the most ap-

plicants. It is stated that the very consider-

able increase in industrial activity in the

northern part of the province will shortly

necessitate the establishment of new bureaus

to constitute a chain linking up with the

offices at Montreal, Hul'l, Three Rivers and
Sherbrooke.

As regards licensed employment bureaus,

these now number 8 in the city of Montreal.

New licences have been constantly refused,

such refusal extending to the keepers of

registry offices for servants. However, the re-

port points out that since the municipal tax

office, after consultation with the City at-

tornies, assumed the issuing of permits to

proprietors of servants registry offices, there

are now in Montreal nineteen such " private

bureaus run by women for hiring servants,

under no one's control, for the city has ceased

to bother with bureaus for mien and women.''

It is stated that it may be expedient to change

the regulations in order to control servants'

registry offices.

Trade Disputes and Sunday Labour.—The
report of the Registrar of Conciliation and
Arbitration Councils outlines the few disputes

in which official intervention was made. Sev-
eral inquiries were also made into complaints

received regarding Sunday work in plants in

Northern Quebec.

Overtime Permits.—During the year 124

requests were received for permission to have
women and children work beyond the regula-

tion hours. Only thirty-six of these were
granted, for the policy of the department is

to limit this derogation of the statute as

much as possible.

Board of Examining Electricians.—The re-

port of the chief examiner emphasizes the

work of his inspectors in educating electrical

contractors in matters relating to the enforce-

ment of the Canadian Electrical Code. During
the year there were 101,100 inspections made,
and 40,757 certificates issued.

The report also indicates the work of the

department in examining the competency of

stationary engineers and the issuing and re-

newal of licences to those qualified.
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Report of Women's Minimum Wage Board of Quebec 1928-29

The third annual report of the Women's
Minimum Wage Commission is included in

the general report of the Department of Public

Works and Laibour for the year ending June

30, 1929. A tabular summary is given for

each of the orders issued to date by the Com-
mission governiing the industry concerned. So

far, tihe Commission has issued orders gov-

erning the employment of female workers in

the following industries: Laundries, dyeworks

and cleaning establishments; printing in all

its branches; textile tirades; boot and shoe

and all other leather trades. Of the above

orders, that governing the boot and shoe in-

dustry was issued during the period covered by

the present report (Labour Gazette, May
1929, 489).

Boot and Shoe Industry.—During the year

the Commission investigated the shoe and

leather industry with a view to establish-

ing a minimum wage scale. The working

conditions encountered made the task difficult.

It was found that most workwomen in such

industries were on piecework with no fixed

hours; that with each workwoman specializing

the work was divided into many operations;

that with the rotary system in vogue, one

branch is busy for a certain period and then

is idle when (another becomes active; that

many firms employ a system of sub-icontract-

ing making wage statistics difficult to compile.

All these factors made the work of establishing

a wage basis most complicated. However, a

scale was eventually adopted unanimously by

qualified representatives and approved by the'

Commission. In the whole province there are

119 boot, shoe and leather establishments em-

ploying 3,826 workwomen who receive an aver-

age wage of $12.20 per week. Of the total

number employed 416 receive less than the

fixed minimum.

Laundries and Dyeworks.—In the launder-

ing industry in the city and island of Mont-

real, there were 46 firms employing a total of

1,391 workwomen whose average weekly wage

was $12.96, as compared with 49 firms with

1,162 workwomen, averaging $12.64 per week

in the year previous. For the rest of the

province there were 18 firms employing 288

workwomen at an average wage of $9.08 per

week as compared with 20 firms employing

246 workwomen at a weekly wage average

of $9.36 during 1928.

Textile industry.—The textile industry in

the city and island of Montreal had 17 firms

employing a total of 3,012 workwomen at

an average rate of $13.38 per week; in 1928,

16 firms employing 314 workwomen paid a

weekly average of $12.89. For the rest of

the province, 24 firms, employing 6,372 women,
paid a weekly average of $12.04, as compared
with 24 firms, employing 6,507 women and

paying an average of $11.40 per week in 1928.

In this industry, the Commission issued a

number of permits to ageq
1

, infirm or handi-

capped workwomen, who for one reason or

another were not in a position to earn the

minimum salary to which their service in the

industry entitled them. This enabled these

workwomen to retain a permanent position

instead of being deprived of the means of

earning a living. The number of such per-

mits is, however, so restricted as not to effect

the standard scale of wages. At the end of

the year there were 33 such permits in effect.

Printing Industry.—There were 103 firms in

Montreal and district employing a total of

919 women in the printing industry during the

period under review. The average wage was
$12.68 per week, as compared with the average

of $12.14 per week in 1928 paid by 105 firms

employing 820 women. In the rest of the

province, 31 firms employed a total of 201

women, the average wage being $10.02 per

week as compared with the 1928 figures of

19 firms, 112 workwomen, and a weekly
average wage of $7.92.

New Investigations.—The Commission is

now making an inquiry into men's and
women's clothing industry in which there are

about 500 establishments, and is reopening the

investigation begun in 1928 into the card-

board box and paper bag factories with a view

toward placing these establishments on an

equal footing with others of the printing and
paper industry generally. An inquiry will

also be conducted into the tobacco, cigar and
cigarette industry owing to serious complaints

having been made by workmen's unions.

The Board of Health of Manitoba recently

despatched a travelling clinic to investigate

reports of the existence of silicosis among
miners employed underground in the Cen-
tral mining area of the Province. The clinic

is conducted by Dr. I. Sigvaldson, Mr. John
Foggie, chief sanitary inspector of Manitoba,
and Mr. C. B. Bodle, X-Ray technician. They
will also make tests on dust conditions in the

mines, using special equipment recently se-

cured from Ontario.

The clinic was organized and despatched to

the mines because of recent requests to have

silicosis placed on the list of industrial

diseases for which compensation is payable

under the Workmen's Compensation Act.

The expenses incidental to the work are being

met by the mining companies.
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WORKMEN'S COMPENSATION IN THE PROVINCE OF QUEBEC
Series of Regulations Issued by the Commission

SIXCE the passing of the Quebec Work-
men's Compensation Act and the Work-

men's Compensation Commission Act in 1928

the Commission has issued rules, regulations

and circulars from time to time on questions

that have arisen in connection with adminis-

tration of the Act. One of the circulars out-

lines for the benefit of insurers the procedure

suggested by the commission for the prompt

disposal of claims.

Medical and Hospital Treatment

The following statement is made on the

question of the selection of a hospital by the

injured person:

—

"The Commission has received several com-

plaints from injured workmen to the effect

that employers have, in certain instances,

refused to allow them to select the hospital

of their choice in cases where there is more
than one hospital in the vicinity.

"Subsection 1 of section 15 states very

clearly that wherever there is more than one

hospital, the injured person may select one

of his own choice, and we feel it necessary

to advise you by this circular that this right

should not be interfered with. Self-insurers

should guide themselves accordingly and we
trust it may be possible for insurance com-
panies, to so advise their policyholders by any
convenient means."

Reference has been made in the Labour
Gazette (December, 1929, page 1444) to the

Commission's ruling that unqualified medical

practitioners, such as bone-setters, are not

recognized by them as medical practitioners

for the purposes of the Act.

The Commission makes the following rul-

ing to safeguard insurers in regard to hospital

expenses:

—

"In certain cases, it appears that workmen
instead of taking advantage of the facilities

provided for their treatment by the employer

in cases of accident, present themselves at a

hospital of their own choice where they are

received without further formality, even in

cases of minor injuries which ordinarily would
not justify their admission to a hospital.

Further, certain hospitals allow only doctors

and surgeons on their staff to treat an injured

workman and the doctor designated by the

employer must discontinue his attendance on
the patient as soon as he enters such a

hospital. These practices, contrary to the

letter and spirit of the Workmen's Compen-
sation Act, are becoming so general that the

Commission feels called upon to intervene.

Interested parties will therefore please take

note of the following rulings:

—

"1. The Commission, failing an agreement
to the contrary with the employer, will refuse

to approve accounts submitted for hospital

charges in all cases when it is shown that the

injured workman without evident necessity.

has been admitted by the hospital requesting

settlement of an account.

"2. The Commission will refuse to approve

the account of any hospital where the

physician designated by the employer has not

been admitted to visit and treat the injured

workman.
"3. The Commission will refuse to approve

the account of any physician who may have
treated an injured workman without the

authorization of the employer concerned,

except in cases of urgent necessity or when
the employer has not procured for the injured

workmen the services of a physician."

Calculation of Wage Rates

The methods followed in calculating the

amount of daily wages in cases of temporary

total incapacity are described as follows:

—

Workmen Engaged by the Month.—The
daily wages are estalbished by dividing the

monthly wages by 26, if, however, the work-
man usually works every day of the month,
the monthly wages shaM in that case be

divided by 30.

Workmen Engaged by the Week.—The
daily daily wages of a workman engaged by
the week are established by dividing the

weekly wages paid by 6, or by 7, if the work-

man usually works on Sundays.

Workmen Engaged by the Day.—The daily

wages are established by the wages agreed

upon for the day of the accident, and failing

an agreement, by the wages agreed upon for

workmen doing the same class of work.

Workmen Engaged by the Hour.— (a) Fixed

Wages.—The daily wages are established by
multiplying the rate per hour by the number
of hours which comprise a normal day of work

for the injured workman, at the time and

place of the accident.

(b) Variable Wages.—The daily wages of a

workman engaged by the hour and whose

wages vary, either by reason of the rate per

hour and/or the number of hours worked per

day, are established by dividing the last pay

received before the accident by the number
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of days on which he has worked to earn the

amount paid.

If the injured workman has worked less

than one day, his daily wages are then deter-

mined by taking the average of the last pay
received by workman employed in the same
enterprise, following the method described in

the preceding paragraph, or if there is no
workman so employed, by taking a similar

average for workmen in a like enterprise in

the locality where the accident happened.

Workmen Engaged at Piecework.—The
daily wages are established by dividing the

last pay received before the accident by the

number of days worked to earn this amount.
If the injured workman has worked less than

one day, the daily wages are then determined

by taking the average of the last pay received

by workmen employed in the same enterprise,

following the method described in the pre-

ceding paragraph, or if there is no workman
so employed, by taking a similar average for

workmen in a like enterprise in the locality

where the accident happened.

Note.—The daily wages shall include all

allowances to the injured workman for board

and lodging prior to the accident excluding

any remuneration received for overtime.

When the daily wages of the injured work-
man have been established according to the

foregoing rules, the compensation of f of the

daily wages so established shall be paid to the

injured workman on the basis of 6 days per

week, or on the basis of 7 days when the

workman usually works on Sundays.

The ruling as to the apportionment of the

expenses of the Commission was given in the

Labour Gazette, February, 1929, page 180.

Another regulation deals with the subject

of the disposal of claims in suspense at the

expiration of the " healing period " of six

months for which allowance is made in section

11, subsection (2) of the Act. The Commis-
sion points out that difficulties have arisen,

chiefly due to the fact that § of the daily

wages may possibly exceed the indemnity

based on § of the annual wages applicable in

cases of permanent partial incapacity. The in-

structions given in the above mentioned cir-

cular are therefore replaced by the follow-

ing:—
Such claims in suspense as at the expiration

of the six months' healing period may be
classified under the following headings:

—

(1) The injured person is able to resume
work but still requires medical attendance.

(2) The injured person is unable to resume
work at the expiration of six months from
the date of his accident and the doctor is

either not able to state whether there will be

any permanent incapacity or alternatively esti-

mate the degree thereof at the time.

" In cases coming under classification (1)

above, where the workman at the end of six

months has returned to work but still requires

medical attendance, all charges in this con-

nection shall be paid by the employer or the

insured as long as such attendance is certified

as necessary as the result of the accident. In
other words, Section 15 of the Workmen's
Compensation Act, 1928, is not limited to the

healing period of six months.

" In cases coming under classification (2)

above, the employer or his insurer should im-
mediately advise the Commission of the an-

nual wages on which the indemnity should be
based and we will issue an award for pro-

visional weekly allowance on this basis pay-

able until the definite fixing of the compensa-
tion to which the injured person may be en-

titled, but in no case shall this provisional

allowance exceed the weekly indemnity pre-

viously paid for temporary total incapacity.
" If at any time after the expiration of the

healing period of six months, the surgeon's

final report establishes that the injured per-

son suffers no permanent partial incapacity,

Form 16 should be forwarded to the Com-
mission together with the Surgeon's Report,

which will permit us to close our file and auto-

matically cancel the provisional allowance pre-

viously accorded. It should be understood, how-
ever, that the injured person is entitled to f
of his daily wages at the time of the accident

for the entire period of total incapacity. If

the provisional weekly allowance was less than

the indemnity payable for temporary total

incapacity, the difference should be paid to

the injured person before submitting Form 16.

" If the final medical report fixes a certain

degree of permanent incapacity and same is

approved, the Commission will issue its award
with a special reservation as to the amounts
paid to the claimant subsequent to the expira-

tion of the healing period of six months."

Care of Injured Workmen

On the subject of the care of injured work-

man it is pointed out that Section 15 of the

Workmen's Compensation Act, entitles the in-

jured person, in addition to the compensation

set forth in the Act, to the following advant-

ages:

—

(a) To all medical, surgical, pharmaceutical

and hospital charges.

(b) To the supplying and normal renewing

during the period of twelve months of pros-

thetic and orthopedic appliances the use where-

of is deemed necessary.
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Section 16 requires the employer to procure

for the injured person the services of a physi-

cian speaking his language (English or

French^.
u The Workmen's Compensation Commis-

sion, not interpreting these provisions in a re-

strictive sense, is of the opinion that the words

medical charges, etc., etc., include all the

accessory and incidental expenses incurred as

the result of the attention necessitated by the

condition of the injured person. That is to

say, the employer must bear all the expenses

incurred in the treatment of the injured per-

son, with certain exceptions which may be

recognized by the Commission, and is obliged

to make, at the proper time, all necessary ad-

vances of money for this purpose."

Tariff of Physicians, Nurses, Hospitals, Etc.

The Workmen's Compensation Commission

published in January, in pamphlet form, a

tariff of the value of the services of physicians,

surgeons, nurses and hospital establishments

attending the victim of an accident within the

provisions of the Act. This tariff became

effective as from January 1, 1930: Failing any

agreement to the contrary, the charges for ser-

vice must not exceed the figures stated in the

tariff.

The Hospital tariff is as follows:

—

1. For each day in hospital, including

bed, board and attendance of

orderly $ 2 50

2. Operating room, major operation.. .. 10 00

3. Operating room, minor operation.. .. 5 00

4. Regional or intraspinal anaesthesia.. 5 00

5. No charge shall be allowed for a local

anaesthetic.

The Nurses tariff is as follows:—
6. For each day or night spent at pa-

tient's domicile by registered or
graduate nurse, under supervision
of physician $ 5 00

7. For each domiciliary visit by regis-

tered or graduate nurse, under
supervision of physician, including
necessary dressings 1 00

8. For each day of nursing care by other
than a registered or graduate
nurse.

(a) In cities of 10,000 or over. 3 00
(b) In other places than cities

of 10,000 or over 2 00

The medical and surgical tariffs give the

charges for ordinary practice, for operations,

and for special treatments, and for the allow-

ances made for consultation, mileage, etc.

Coal Mining Accidents in

In an article in the Coal Age, January, 1930,

Mr. W. W. Adams, of the Accident Statistics

section of the United States Bureau of Mines,

states that while only tentative figures are

available now, indications are that casualties

last year will include 2,186 deaths, or 10 more

than the number shown by final figures for

the previous year. The fatality rate was 3-65

for each million tons of coal produced, as

compared with the preceding year's rate of

3-78.

"It is too early,'' Mr. Adams states, "to

determine the death rate per thousand men
employed; that rate will not be known until

all companies have reported to the Bureau of

Mines the number of men they employed last

year, which will hardly be before August or

September of the present year. However,

unless some material change occurred in the

average daily productivity per man from the

amount shown in the previous year, it is prob-

able that the year 1929 will show a small

reduction in the death rate per thousand 300-

day workers as well as per million tons of

coal produced.

"No one knows how many non-fatal in-

juries occurred, because a complete record of

them is not kept, but it is known that for

every fatality there are not less than 50 in-

juries causing disability for one day or more.

On this basis it is estimated that at least

one hundred thousand persons were injured.

The average injury represents a loss of 15

United States in 1929

days. Therefore the injuries which occurred

last year represent at least one and one-half

million days of disabilit}'. That was the

'healing-period'—the amount of time required

tor the injuries to heal sufficiently for the

men to return to work. Lacking reports for

injuries, the past year may best be judged

by its record of fatal accidents alone."

The three outstanding causes of coal-mine

fatalities—falls of roof and coal, haulage, and
explosions of gas or dust—accounted for 81

per cent of all fatal accidents in 1929.

The writer points out that "modern methods
and equipment have made it possible to pro-

duce a given quantity of work with fewer

men and a smaller actual loss of life than

was possible in former years when more
primitive methods and equipment were used.

The smaller loss of life, however, may con-

ceivably become heavier in proportion to the

number of men engaged than was the case

when more men were killed and more men
were employed. The great object of safety

work, of course, is to reduce the actual num-
ber of lives lost, an accomplishment which

has been achieved at many mines in recent

years, but it is also essential that the smaller

number of men required to do the work with

modern equipment should have their occu-

pations made safer so that they as individuals

and a3 a group may have a more favourable

life-expectancy than their predecessors had."



162 THE LABOUR GAZETTE February, 1930

CANADIAN CONSTRUCTION ASSOCIATION

Proceedings at Twelfth Annual Convention, Quebec, 1929

THE twelfth annual convention of the Can-

adian Construction Association was held

in Quebec City from January 28 to 30, with

a registered attendance of over 200 delegates

and guests, including a large delegation from

the west. With every province represented,

•'he convention was one of the most largely

attended and successful in the history of the

association. In his presidential address Mr. S. E.

Dinsmore reviewed construction conditions in

Canada. Touching on the operation of the

wheat pools as a determining economic factor,

the president said:

—

"The withholding of western wheat from

the market by the Wheat Pool lowered ex-

port trading and adversely affected railway

earnings, but the wheat is still a negotiable

form of wealth and will this year be sold and

transported, perhaps at greater advantage to

western farmers. More serious than the with-

holding of the wheat was the diminution of

crop in 1929, both in the East and the West,

caused largely by weather conditions entirely

beyond human control. The crop of 1930

may entirely rectify this situation."

Continuing his outline of industrial activity

during the past year, President Dinsmore ob-

served that "although many classes of in-

dustry maintained a heavy production

throughout the year, customary seasonal fall

depression was more pronounced than usual

and unemployment was reported from many
centres as being unusually high. Despite

these setbacks, however, Canadian business for

the whole year has set many new records and

has emphasized again both the industry and

the resources of the Canadian people. Eco-

nomists report that they see nothing alarm-

ing in the recession of business during the

last quarter of the year, nothing to indicate

any permanent slowing activity, and nothing

to suggest that 1930 will not be a year of prog-

ress and prosperity.

"The year just closed has been, from a

construction standpoint, one of the greatest

in the history of the country. Construction

projects amounted in value to $576,651,000 or

more than 22 per cent in excess of our pre-

vious peak year. If business conditions con-

tinue as in the past, it is fair to estimate that

1940 will see Canada reach the billion mark
in building construction projects."

The president advocated a more efficient

credit system, and recommended a "levelling

out" of construction activity, urging both
federal and provincial governments to have

their construction operations carried on during

the slack period, thereby relieving winter un-

employment.

Apprenticeship.—Oin the subject of appren-

ticeship he said: "There has been no serious

shortage of building mechanics during the past

year. This is rather a sigmifieient fact when
we consider the great volume of construction

completed. With the apprenticeship system

which we have inaugurated in the Province of

Ontario, the time is not far distant when there

will be sufficient apprentices 'Completing their

time each year to take care of the increased

construction which will come with the growth

of our Dominion. We are glad to see British

Columbia organizing an apprenticeship system,

and we would urge that a similar system of

training be commenced in each of the other

provinces so that mechanics will be trained

all over the Dominion in sufficient numbers to

meet the requirements of our advancement
and thus remove the necessity of bringing

mechanics in from foreign countries."

Manager's Report

The report of Mr. J. Clark Reilly, general

manager of the association, emphasized the

progress reported in the registration of appren-

tices, and also the advances made in the for-

mation of a "Construction Safety Association"

under the authority of the Ontario Workman's
Compensation Board for general contractors

with payroll of $30,000 or over per annum.

Labour Disputes.—Mr. Reilly dealt with the

record of labour disputes in the building indus-

try as follows:—" During the past year, laibour

disturbances in the construction industry in

Gacoiada have not been of a very serious char-

acter. There were 26 strikes in all, 20 of which
were for increases in wages, 3 due to union
troubles, and 3 to other causes. These affected

5,595 employees and involved a total of 56,344

working days. Twelve of the strikes were
settled in favour of the workers, 3 in favour of

the employers, and 11 were compromised with
resulting wage increases. Fifteen owed their

settlement to negotiations between 'the parties

involved, five to the offices of the Department
of Labour, one to arbitration, one to replace-

ment and four to return of workers. Nearly
all these disputes took place in May, though
there were three in September. Most of them
were of comparatively short duration though
one lasted for 38 days and another for 19

days."



February. 1930 THE LABOUR GAZETTE 163

Five-Day Week.—As regards the five-day

week, Mr. Really reported: "The effort con-

tinues to have the five-day week of forty hours

adopted in the skilled trades of our industry

when agreements are being signed. This ma1>

ter ought to be very carefully considered, both

in the light of experience with this plan in the

places where it has been tried, and as to its

possible effects on our work. It should 'be

specially recognized that conditions in factor-

ies and other forms of indoor occupations must

necessarily differ from construction, where at

best in Canada the work is highly seasonal.

It should also be noted that attempts to in-

stitute this plan are usually accompanied with

the demand for increased rates per hour, so as

to bring the wage for 40 hours up to that

previously earned in the 44h1iout week."

Subsequently, the general contractors sec-

tion of the organization registered its opposi-

tion to the five-day week because it con-

sidered it not applicable to the construction

industry or to Canada owing to the climatic

conditions.

Employment and Immigration

The convention adopted a resolution deal-

ing with the maintenance of prosperity and
( 'anadian development in which it recom-
mended the Dominion Government to take

action as follows:

—

(1) "To take immediate steps to consult

with the leaders of industry and economists

with the firm intention of formulating a policy

that will ensure the continued vigorous de-

velopment of Canada which has been in evid-

ence in recent years.

(2) "Further, having in mind the need for

sustained employment, the industrial and com-
mercial life of Canada should be so planned

and directed that winter unemployment shall

.be no more than a period of slackening not

imposing suffering and want on a large sec-

tion of our population.

(3) "Further, in view of the fact that our

population is limited, and that larger num-
bers of people are required to develop our

resources, particularly agriculture, an aggres-

sive policy be put into effect that will result

in selected and properly directed settlement of

a larger population into suitable empty spaces

of the country."

Progress in Apprentice Training in the Building Trades

Mr. Joseph M. Pigott, of the Pigott-Healy

Construction Company, outlined to the Con-
vention the work of the Apprenticeship Com-
mittee during the past year.

You will recall, he said, that in the years

1919-1920 there was a very small construction

program in this country. There was, at the

same time, a scarcity of trained mechanics.

A survey was made of the situation, and it

was found that there were less than two hun-

dred boys who were indentured in the build-

ing trades; less than two hundred boys in

training to replace the mechanics. A number
of our firms started a movement to revive

interest in the question of apprenticeship and
to encourage the taking on of boys on the

part of employers. Year after year we con-

ducted apprenticeship contests in different

cities where we held our conventions. Boys
were brought to these conventions from all

parts of the country and were entered in the

contest, and silver cups or prizes were given

to these boys. Later, at the Canadian Na-
tional Exhibition in Toronto, as a public fea-

ture, we constructed a building with appren-

tices and attached to it a big sign board draw-

ing the attention of the millions of public

that here were trades that were crying for men
and pointing out the advantages of having a

good trade. That building was quite a suc-

cess in promoting interest in apprenticeship

work.

The problem up to that time had been

largely one of getting boys who would enter

the trades and persuading the parents of boys

that a gool trade in the building industry was

a worth-while life's work for any boy. A sur-

vey that we made three years later showed

that we had increased the number of boys

three or four times. We had about four hun-

dred at that time in the Dominion, but, of

course, that was simply absurd. It meant

that there was nothing being done. Then we

made a study of the situation and we found

that there were several factors that contribu-

ted to the condition; in other words, the ap-

prenticeship business was dead, and we found

that one of the biggest difficulties was seasonal

unemployment, the fact that there were slack

times in the winter, and the employers would

not bind themselves to take boys on for four

years and teach them a trade to carry them

through the winter. We also found that,

while a certain number of employers were

willing to take boys on and carry them

through the winter at their own expense, they

objected very strongly to the principle of

training boys for their competitors to take on
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at the end of their training. So we had to

meet these two big difficulties, and we finally

worked out a plan, the essentials of which are

briefly as follows:

—

The New Plan.—The plan contemplated a

system of indenture whereby a boy would be

taken on by an employer for four years. To
take up the slack time in the winter months
it was felt that the boy should be put into a

technical school, as a member of an organized

plan, in his particular trade; that the boy

should be paid for continuous employment,

including period in school; and we were in

favour of some form of assessment which

would place the expense of training these boys

on the industry as a whole instead of having

it fall on the shoulders of the men who took'

enough interest in this work. Whether that

assesment should cover the salary of the boy
for the whole year or just the expenses while

he was going to school was an open question,

but after a canvas made all over the country

it was decided that the whole industry should

be used as a training ground for the boys and
the boys be given a variety of training under

a superintendent.

The Ontario Plan.—You may recall that we
succeeded in having an Act drawn up in On-
tario, at the time of the old Drury Govern-
ment. It was the opinion of the Canadian
Executive that we should concentrate on some
one province, and it was decided, because the

conditions were rather favourable at that time
in Ontario, to endeavour to get the province
of Ontario to enact enabling legislation cover-

ing apprenticeship in the province, and when
that plan was in operation and the system
found to be a success, that it might well be
advocated and urged in other provinces. We
knew and felt that the other provinces were
equally interested with Ontario, but if we
could get the Act through in one province it

would make the work that much easier for the

Governments in other provinces and for the
employers there. The Drury Government
had set up what they called an unemployment
council, and there we found an opportunity to

present a plan of this apprenticeship scheme,
under the head of teaching boys trades so

that they would not be in the ranks of the
unemployed. The Drury Government did
draw up an Act, but as you remember, there

came a change in the political situation.

About two years after a large delegation
waited on Premier Ferguson and explained
the difficulties of the plan to him and asked
him to give us enabling legislation to put this

plan into effect. At that time, Premier Fer-
guson felt that, although he was in entire

agreement with the whole idea, he took it

under consideration, and in three or four days

advised us that the Government could not, at

that time, see its way clear to undertake this

legislation because it involved tremendous ex-

pense, and he felt that if it was dooie for the

construction industry, it would have to be
done for other industries. At the same time
he advised us to adopt the plan ourselves, put
it into effect as far as we were able to do so

and come back when it was operating and we
had straightened some of the details out, and
he would consider it again.

To show a demand for a system of this

kind, employers generally, some manufacturers
concerned, and the labour unions, all contri-

buted funds for two years to put this aprentice-

ship plan into operation in Hamilton and To-
ronto quite successfully. The boys were in-

dentured to employers, and in the winter time
they were sent to technical schools. When
we went back to Premier Ferguson, we went
with a background. All the expense for this

was being borne by only just a few employ-
ers who were willing to make the sacrifice in

order to get it under way, and we did not

labour the point with the employers refusing

to pay their share. Organized labour has been

very strongly in favour of this plan. In On-
tario in particular they have been quite en-

thusiastic about this plan.

On the second occasion, Premier Ferguson
decided that we had given a very good demon-
stration of the possibilities of this plan and he

had a bill drawn up. The beneficial results of

that Act I do not need to stress unduly.

Payment of apprentices.—I have spoken of

the scarcity of men at that time. In 1912

the totals of construction in our country were
less than $500,000,000, and last year we had
roughly $600,000,000; and it is pointed out to

you that the $500,000,000 of 1912 represent

something like $750,000,000 to-day in building,

so that we have not had a boom ; we have had
just a normal building year. We have for

years felt the scarcity of men, that is of

properly trained men; good mechanics have

been getting fewer and fewer. We have all

agreed and found that you cannot make a

mechanic in a trade school, nor can you make
a proper mechanic on a job without some sup-

plementary technical training that has both a

direct and an indirect bearing on this trade.

We have been doing this for some years now,

putting our apprentices into technical schools

and paying them while they are there. We
have found the plan gives excellent results ; the

boys come along very much faster and are

very valuable after their three years. Some of

these apprentices, after three years at the

technical school, are quite as good as their

fathers without the technical training.
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Ontario Apprenticeship Act.—The Act briefly

is this; it brings minors engaged in designated

trades. We define designated trades as a trade

which asks to be included in the Act and backs

it up with the signature of a certain number
of representative employers, and also by re-

questing that employees in trades be included

and come in under the Apprenticeship Act.

We now have nine designated trades that

come under the Act in Ontario. Minors in

these nine trades must, under the Act, be

indentured to their employers and that agree-

ment must be registered with the Inspector

of Apprenticeship in Ontario. Certain con-

ditions and regulations are laid down respect-

ing the duties of the employers and also of

the employees. Attached to this indenture

contract is a set of general regulations and
trade regulations, and, in some cases, very

local regulations. These trade regulations

in the various trades have been worked out

by joint committees of employers and men.
and the Provincial Committee has considered

it advisable to give them as great a measure

of liberty in that respect as possible.

It was the intention to set up under this Act
Apprenticeship Committees in the different

trades in the different cities. There we ran

into difficulties. There were cities that had
no unions at all for certain trades. There were

other cities that had two unions in the same
trade, and we found that it was going to be
impossible to have peace and harmony, so

that the Provincial Department of Labour
simply appointed District Inspectors to con-

trol and govern the work, and these District

Inspectors set up the trade committee to

cover the work.

The Act provides that the boy must be
properly trained; he must be sent to school

at least eight weeks; he must be given con-

tinuous employment; he must be given a rate

of wage which the board does not stipulate;

but the board does set down the minimum
that the boy should be paid. This was found

necessary because we had contracts coming
in from small towns with boys getting $5 a

week. We had quite a veriet}' of rates be-

ing paid not only between different trades,

but between one city and another in the

same trade.

The Act, as I said, was merely a piece of

enabling legislation, and it gave powers to

the Committee to do a great many things,

always subject to the consent of the Lieuten-

ant-Governor-in-Council

.

The Ontario Act was very largely patterned

on the South African plan. There is a Pro-
vincial Committee consisting of the chairman,

four members representing the employers, four

members representing organized labour, and
one man appointed by the Department of Edu-
cation, Technical Branch. We have a Chief

Inspector who has his office in the Parliament

Buildings in Toronto, and has a staff under
him there consisting of two or three mail clerks

and two or three stenographers, and he has at

the present time five district inspectors who
have headquarters in Toronto, Ottawa and
Windsor. The expenses of the administration

of this Act have been borne by the On-
tario Government. It has been the intention

of the industry to eventually carry the cost

of this work. In many of its aspects it is

comparable to the Workmen's Compensation
Board, when it was created, was assisted by
the Province of Ontario by a grant of $100,000

a year until such time as the industry could

carry the administrative cost, and they have

been carrying that cost for the last year or

two.

Technical Schools.—The position of the

technical schools in this work is this: The
Government has directed various technical

schools in Ontario to provide such accommoda-
tion, such teaching and at such times as the

Apprenticeship Board may require to have this

work properly carried out. Except in one or

two cases, we have met with wonderful co-

operation and help from the Technical Schools.

Quite a lot of progress has been made in the

last year or two in this work. We have to-

day over twelve hundred boys in Ontario

indentured and learning trades. We have

every reason to believe that at the close of

1930 we will have two thousand five hundred
boys, as we have been gaining momentum each

month. We have met with a great deal of

trouble in carrying out this plan and putting it

into force, owing almost entirely to a lack of

understanding of its purpose. In the case,

for instance, of the pliumlbing and steamfit-

ting industries, the emplo3^ers in these indus-

tries as a whole, outside of the City of To-
ronto, felt very strong objections to the whole

Act, and it was practically impossible for the

Inspectors to enforce any of its terms. The
plumbing and steam-fitting industries failed to

realize that we had not inflicted this Act

on them, but we had applied it to them at

the request of a number of employers of the

trade, and we were simply carrying out the

terms of the Act. We had a lot of hard

work with the new employers, trying to ex-

plain the purposes of the Act, and it was not

until the Government sent for representative

employers from all cities of Ontario that all

difficulties were cleared up, and these employ-

ers have gone back to indenture their boys and
conform in every way with the terms of the

Act.
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Overcrowded Trades.—We ran into a rather

peculiar situation in the industry. We had,

I suppose owing to our inexperience, imagined

that it would be difficult to get the boys, but

we found out that this was not the case. It

was hard to get boys in the plastering trade,

but not in the others. We found that employ-

ers as a whole were quite indifferent in the

majority of trades. We, therefore, knew that

it was a matter of working on the employer

to get him interested, and we found a trained

man for the purpose. But we also, to our sur-

prise, found that two trades, the plumbing

and the electrical, were overcrowded; that

these two trades were in a sense using minors

as cheap labour. There we had an entirely

different problem because we had to eliminate

the surplus minors from these trades. We had,

in the City of Toronto, 600 journeymen steam-

fitters and plumbers and we had 500 appren-

tices. None of these apprentices were inden-

tured, and it was apparent to anyone that very

few had learned their trade. Very few of

these boys had continuous employment. The
result was that the boy was wasting years

during which he should have been learning a

trade, and such men as were turned out were

trained in a very indifferent fashion and were

no credit to their business. We have had to

meet this situation in this way; we have had

these employers agree thai they will indenture

such boys in these trades as they feel they

can safely pledge themselves to carry, and
that, from now on the rest of these minors will

be carried until they disappear. Either they

run out of work and are laid off, or they leave,

but no new boys can be taken on except

under the terms of the Apprenticeship Act.

At the same time, to meet that same over-

crowding in the trades, we have had to lay

down a temporary scale of wages running up to

$13 a week until such time as the situation

clears itself up.

Assessments.—We have had trouble in the

brick and mason trades, to solve the problem
of continuous employment, which threatened

to become a serious problem. In these trades

we found it necessary to set up some bureau or

training house in order to train a sufficient

number of boys to serve that trade. The need
of assessment has been very urgent during all

this time, but every one of these trades, in

all of the work that they are doing, have
asked that, as quickly as possible, the assess-

ment feature of the Act be put info force. It

is now being put into force. We have had
the advantage of having clerks from the

Workmen's Compensation Board to make a

study of pay-roll returns and make calculations

as to the cost of carrying on the work, and it

is quite confidently expected that the as-

sessment will be enforced and the money
raised for the placing of boys in the school
next winter. When the assessment feature is

put into force, we are quite positive that

the boys in Ontario who will then be learning

a trade under a proper form of indenture will

be at least 4,000, and we have to base our
assessment figures on that number. We have
had great assistance from the Workmen's Com-
pensation Board. You will realize that the

gathering of pay-roll data and figures is a very
easy task when we have at our hand there

almost all the data and figures that we re-

quire. At the same time, I am fully alive

to the objectionable feature of tying any
other work of this kind on to the work that

is being done by the Workmen's Compensa-
tion Board, and we can only expect ftfom this

Board that, to a practical extent, they will fur-

nish us with the results of the stamp and
machinery that they have at their disposal,

and so cut down our costs. At the outset

I started this in Ontario with the idea of iron-

ing out all troubles and making a practical

application of various ideas, and it is to be

hoped that other Provinces (I have in mind
particularly British Columbia and Quebec) will

follow suit. British Columbia at the present

time, is about to enact legislation similar to

ours. Quebec has been intensely interested in

trade training and what might be called ap-

prenticeship work, for many years. As I was
saying, it is to be hoped that, as we work out

this plan in Ontario, what is done there will

be followed very closely by you members all

over the country.

Mr. Pigott concluded his address with a trib-

ute to the small group of men who had been
labouring for many years, and particularly

Mr. Oarswell, Mr. Mero and Mr. Oakley, who,

he said, "never hesitated to cancel any en-

gagement they had to come to Toronto and
meet me or any other memfber of the Board,

or to meet a labour committee, at a moment's
notice. I do not think that we can ever thank

these men enough."

The City Council of Sudbury, Ontario, re-

cently appointed the city building inspector,

Mr. H. C. Roseborough, to act also in the

capacity of safety inspector, with authority

to make safety rules to govern the employ-

ment in the building trades. The new safety

inspector stated that the provincial govern-

ment had called attention to the number of

accidents in the Sudbury area, but he pointed

out that most of these occurred in connection

with actual mining operations, and that acci-

dents were infrequent in the city itself.
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NOTES ON TECHNICAL EDUCATION AND APPRENTICESHIP

Winter Courses for Farmers in Quebec

The Quebec Department of Agriculture, at

the request of rural communities, has decided

to organize winter courses for the benefit of

fanners. Seven hundred farmers were in at-

tendance at a recent course held in Victoria-

ville. Agricultural experts and advisers also

gave an abbreviated course to 600 farmers at

St. Gabriel de Brandon, Berthier county, dur-

ing January.

The Department of Agriculture has decided

to hold a series of lectures in 25 rural constitu-

encies of the province during the winter, in

accordance with the development of Hon. J.

L. Perron's program.

Class for Training Teachers at Windsor

—

"Walkerville Technical School

A class for the training of teachers for eve-

ning courses has recently been established

in the Windsor-Walkerville Technical School,

under the supervision of Mr. Gavin, Principal,

of the Ontario Training College for Technical

Teachers at Hamilton.

The class has been arranged, primarily, to

suit the convenience of uncertified men and
women who are now engaged in evening class

teaching or those who plan to undertake such

work. Heretofore, it has been necessary for

candidates to attend the Hamilton College to

receive instruction.

Foreman Training Plans

The Metropolitan Life Insurance Company
recently published a booklet prepared by its

Policyholders' Service Bureau entitled " Fore-

man Training Plans." It contains a selection

of training courses given by prominent com-
panies in various industries throughout the

United States and Canada. The writer points

out that " it is the realization both of the

change in the relationships in industry and
the necessity of developing ' key men ' that is

responsible for the enthusiasm with which

foreman training, in one form or another, has

been adopted by many of the progressive busi-

ness organizations of the country within the

last ten years. For the foreman, the oppor-

tunity for training is a great one. By a more
intelligent understanding of his job and by
friendly co-operation with his men, he is bet-

ter able to control both the mechanical and
human equipment of the shop, and finds an
interest and pleasure in his work not possible

before. To the men, it means a sympathetic

atmosphere in which to work and a certain

inspiration to do one's best. The management
in return for its expenditure on training may
profit from good-spirited teamwork, fewer ac-

cidents, a lower labour turnover, greater out-

put, better quality of work on the part of

both journeymen and apprentices, and im-

proved workshop management."

NOTES ON INDUSTRIAL SAFETY AND HEALTH

Railway Accidents in Canada in 1927

The 23rd report of the Board of Railway
Commissioners for Canada for the calendar

year 1927, just published, states that accidents

to the number of 2,862, covering 353 persons

killed and 3,091 persons injured, were reported

to the Board during the year ended December
31, 1927, as compared with 2,517 accidents

reported during the year 1926, covering 429

persons killed and 2,620 persons injured.

The figures given show:

—

(1) Thirteen passengers killed in the year

1926 and 13 passengers killed in the year 1927.

The number of passengers injured in 1926 was

329, as compared with 382 in 1927; an increase

of 53.

(2) One hundred and thirty-two employees

killed in the year 1926, and 101 in 1927; a

decrease of 31. The number of employees

injured in 1926 was 1,727, as compared with

2,051 in 1927; an increase of 324.
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(3) Two hundred and eighty-four others

killed in the year 1926, and 239 in 1927; a

decrease of 45. The number of others injured

in 1926 was 564, as compared with 658 in 1927;

an increase of 94.

It is pointed out that of the 239 others

killed, 121 or 50 per cent were trespassers, and
that of the 658 others injured 131 or 19 per

cent were trespassers.

Attention is again directed to the statement

setting out in detail the situation as regards

highway 'Crossing accidents during the past five

years. It will be observed therefrom that

there has been a total of 1,362 accidents,

covering 462 persons killed and 1,797 injured.

Crossings protected by gates accounted for 25

killed and 82 injured; Crossings protected by

bell accounted for 69 killed and 250 injured;

Crossings protected by watchmen accounted

for 3 killed and 50 injured; Crossings unpro-

tected accounted for 365 killed and 1,415 in-

jured.
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There were 323 accidents at protected cross-

ings, covering 97 persons killed and 382 in-

jured. At unprotected crossings there have

been 1,039 accidents, covering 365 persons

killed and 1,415 injured. During the year

1927 there were 314 highway crossing accidents

investigated, of which number 64 occurred at

protected crossings, leaving unprotected cross-

ings to account for 250 accidents.

Automobile accidents totalled 263, divided

as follows:—At crossings protected by gates,

3; at crossings protected by watchmen, 8;

at crossings protected by bell, 34; at crossings

unprotected, 218.

Horse and rig accidents numbered 24 and

pedestrian accidents 27.

During the year 1927 there were 317 high-

way crossing accidents reported to the Board

covering 99 persons killed and 425 injured, as

compared with 300 accidents reported in 1926,

covering 129 persons killed and 370 injured.

Province of Quebec Safety League

The sixth annual meeting of the Province of

Quebec Safety League was held at Montreal

on January 17. The address of the President,

Mr. E. J. L'Esperance, dealt for the most

part with the automobile danger. In the in-

dustrial field he stated 28,600 accidents had

been reported in twelve months.

The secretary's report pointed out that the

Quebec League benefitted from the experience

of the best safety organizations in Europe

and on this continent, and enumerated the

following safety organizations with which

friendly relations were maintained.

The Canadian National Safety League.

Industrial Accident Prevention Associations

of Ontario.

Ontario Safety League.

Maritimes Safety League.

British Columbia Safety League.

National Safety Council (U.S.A.).

International Safety Survey Department,

League of Nations (Geneva).

National Safety First Association (Great

Britain)

.

Swedish Association for the Protection of

Workers (Sweden).

L'Association Federate de la Suisse Pour la

Prevention des accidents et pour Hy-
giene Industrielle (Switzerland).

Association des Fonctionnaires Allemands

et des Inspecteurs du travail (Germany).

Association of Belgian Manufacturers for

the Protection of Industrial Accidents

(Belgium).

L'Association des Manufacturiers Italiens

pour la Prevention des Accidents Indus-

trie^ (Italy).

New South Wales Safety First Association

(Australia).

L'Association des Industries de France
contre les Accidents du Travail

(France)

.

Central Austrian Office Accident Protection

(Vienna).

The League's activities during the year were
considered under three heads, legislation,

organization, and education. Under the first

head the secretary stated that "the outstand-

ing legislation enacted during the year and for

which we make bold to exact our large share

of credit—is the compulsory stop law at rail-

road crossings not protected by watchmen,
gates or automatic signals. The law was
passed during the last Session and was actu-

ally put in force on July 1st. The record of

accidents for 6 months at railroad crossings

showing a decrease in fatalities of no less than

33 lives, gives a clear idea of the wisdom of

the Government's action.

During the past year the provincial govern-

ment was asked to consider a proposal that

boards of inquiry should be established in

the larger cities to investigate all accidents.

Under the head "organization" the secretary

mentioned the Round Table Discussion Com-
mittee that had been -organized during the past

year in the industrial Section under the chair-

manship of Mr. Allan M. Mitchell. Out of

this committee were developed the Construc-

tion, the First Aid, and the Industrial Hygiene
Committees.
Under the Heading "Education"; the sec-

retary, Mr. Arthur Gaboury, referred to the

work carried on in connection with fire drills,

safety councils, workmen safety committees,

and also to the extensive safety propaganda
carried on by means of posters, leaflets, bulle-

tins, calendars, etc.

Agenda for 1930.—The League's program of

work for the coming year includes the follow-

ing lines of action:

—

Increase membership to cover the whole

Province of Quebec.

Organize branches in all industrial centres

and cities of the Province.

Resume as early as possible the regular

publication of our official organ.

Carry on the organization of Safety

Brigades in every school of the Province.

Organize Workmen's Safety Committees in

all industries of the Province.

Obtain through the suggestion box system

the workmen's view in Accident Prevention.

Increase membership of the Courteous

Chauffeurs Club throughout the Province.

Increase membership of the Prudent Com-
mercial Vehicle Chauffeurs Club.
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Suggest amendment for the protection of

window-cleaners.
Follow up scaffold inspection by-law.

Carry on organization of Aviation Safety

Committee.

Ontario Safety League

The year 1929 was the sixteenth year of

the Ontario Safety League's campaign in

safety work. Early in the year an essay

contest was held in the schools of Ontario

on highway safety, $605 being distributed in

cash prizes. During the second hall of the

school term a drawing contest on accident and
fire prevention was held, with $400 distributed

in cash prizes.
' During the full school terms

an intensive campaign of lecturing on safety,

illustrated with motion pictures and lantern

slides, was carried on in the schools of the

province in 79 different cities, towns and
villages, 418 schools being visited and 179,000

pupils attending the lectures. Talks on "safe

driving" were broadcast by radio, and litera-

ture distributed to over 4,000 garages in all

parts of Ontario, in addition to a mailing list

of several thousand. 550,000 special cards

were distributed to motorists enclosed with

1929 licence plates, by courtesy of the Min-
ister of Highways.
The list of literature distributed throughout

the year includes 51,000 industrial bulletins

and 64,500 special bulletins.

Ontario Mine Inspectors Study Rescue
Methods

Four mine inspectors of the Province of

Ontario, namely R. H. Cleland of Timmins,

G. S. Jarrett of Sudbury, E. C. Keeley of

Kirkland Lake, and Austin Neame, superin-

tendent of the Timmins mine rescue station,

took a ten-day course in mine safety methods
at the United States Bureau of Mines Train-

ing Station at Pittsburgh, Pa., in January.

Mr. D. C. Sinclair, chief inspector of Mines'

for Ontario, states that this course was taken

so that the local inspectors might be familiar

with the latest developments in mine rescue

work, particularly in the emergency handling

of equipment and general rescue methods.

Building Inspection at Sudbury

Building trades' workers at Sudbury, On-
tario, recently addressed a letter to the pro-

vincial government asking for the immediate
appointment of a building inspector for the

district under the provisions of the Buildings

Trades Inspection Act. This Act provides

that "the Council of every city, town, town-
ship and village shall, by by-law, appoint a
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sufficient number of competent persons to be

inspectors for the purpose of enforcing the

provisions of this Act in the municipality;"

and that "the Lieutenant Governor in Council

may appoint inspectors to enforce this Act
in territory without municipal organization."

The building workers alleged that large

buildings had been erected in Sudbury with-

out regard to the legal safety requirements,

for example, the provision requiring that floor

coverings be constructed for the protection

of men working below. Specific cases where
fatal or permanently disabling accidents were
alleged to have occurred as a direct result of

the neglect of local safety measures were
cited, all of which, it was claimed, would have
been averted had the municipalities appointed
a safety inspector as required by laiw.

The Allan Mine Explosion

Reference was made in the Labour Gazette,

September, 1929, page 963, to the dangers
encountered by the miners from deadly gases

in connection with the re-opening of the Allan

Mine at Stellarton, N.S., following the severe

explosion early last j^ear. More recent infor-

mation indicates that the use of oxygen
breathing apparatus by trained men was of

greatest assistance in the reclamation of the

Allan workings, the danger from deadly gases

being minimized and the work greatly facili-

tated by means of oxygen equipment.

The Dominion Coal Company is credited

with being the first on the continent to adopt
(twenty-two years ago) this method of com-
batting irrespirable gases, and thus make it

possible to fight a mine fire at close quarters.

Another feature of mine safety that is now
regarded as having much to do with lessening

the intensity of the explosion at the Allan

shaft was the stone-dusting, which is a pre-

cautionary measure prescribed under the Coal
Mines Regulation Act of the province.

Compensation for Occupational Diseases

Dr. Ethelbert Stewart, Commissioner of

Labour Statistics of the United States Depart-
ment of Labour, pointed out in a recent state-

ment that there are three ways of covering

occupational diseases in existing Workmen's
Compensation laws. One is by listing the

specific diseases which are to be held com-
pensable; another is to blanket all occupa-

tional diseases; and the other is to use the

word "injury" instead of "accident" in the

Compensation Act. Dr. Stewart points out

that most courts have construed "injury" in

a sufficiently broad sense to cover any form
of injury, while "accident" is construed as
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specific as to time and place and as a

mechanical thing.

The original plan, borrowed from England,

was to list specifically by name in the statute

the diseases for which compensation would be

paid. England listed six, namely, anthrax,

poisoning by lead, mercury, phosphorus and
arsenic, and ankylostomiasis. England has

added a few to its list in recent years.

Germany lists 23 occupational diseases which

may be compensated; and Switzerland lists

80. Of the American States having specific

lists, Minnesota lists 23 diseases, New Jersey

10, New York, 23, Ohio 18, Porto Rico 15.

"Administrators of compensation laws

agree." Dr. Stewart states, "that a blanket law

covering all occupational diseases is by far

preferable to a list, no matter how liberal.

A resolution to this effect was passed by the

Buffalo convention of the International Asso-

ciation of Industrial Accident Boards and

Commissions, which is an organization of

administrators of workmen's compensation

laws."

National Safety Council of Australia

The report presented to the second annual

meeting of the National Safety Council of

Australia, held on August 2, 1929, shows that

while the Council has devoted much attention

to the question of public safety, it has not

failed to deal with the prevention of indus-

trial accidents. Its activities in this latter

field began in the form of a monthly service

of safety posters to the affiliated firms, paying

special regard to the psychology of Australian

workers. Posters are supplemented by slips

for insertion in pay envelopes. A poster com-
petition was successfully organized and lectures

have been given to a certain number of

workers.

Industrial Museum in England

Reference was made in the Labour Gazette,

February 1928 (page 162) to the establishment

by the British Home Office of an industrial

museum in Westminster containing a per-

manent exhibition for promoting the safety,

health and welfare of industrial workers in the

manufacturing industries which come within

the sphere of Home Office administration.

The establishment of the museum was de-

cided upon, and the building erected, before

the war, but the war began before it could

be taken into use. During the war and for

some time afterwards it was devoted to mili-

tary uses. The restoration of the building to

its pre-war conditions and the organization

and collection of the exhibits was taken in

hand in 1925, and the Museum opened in

December, 1927. The exhibition is the first

of its kind in England, though similar exhibi-

tions have existed in important industrial

countries on the continent for some time, e.g.,

in Milan, Berlin, Munich, Amsterdam, Paris

and Lausanne.

The purpose of the Museum is to show the

best methods for the time being which are

known to the Home Office for protecting the

industrial worker against accidents, and pro-

moting conditions most favourable to his or

her health and efficiency and it is hoped that

it will contribute in this way not only to the
well-being of the workers, but also to the

efficiency of British industry. . It is an axiom
accepted by all progressive employers that the

best conditions are necessary to secure the

highest standard of efficiency and the maxi-
mum output.

The Museum is open to the general public

between certain hours, but it is mainly in-

tended for those who are directly concerned
with the problems of safety, health and wel-

fare in industry. Its main use is, according to

a new handbook just published, for employers
and workers and their organizations. It is de-

signed to explain and illustrate the dangers

to life and limb and health incidental to in-

dustrial processes, and to show the best

methods of preventing them. It renders

hardly less important service to designers of

factories, designers and makers of machinery
and power plants, makers of guards for ma-
chinery and other protective appliances, and
designers and makers of ventilation plant.

The January issue of Industrial Canada, the

monthly publication of the Canadian Manu-
facturers' Association, is largely devoted to

subjects of industrial research. Special articles

describe the extensive research work that is

being carried on by the Dominion and by
several of the provinces. A note in the issue

states that " It was our desire in planning this

special number to link up the present move-
ment in the direction of expanding and in-

tensifying research work in Canada with the

Produced-in-Canada campaign. As has been

pointed out on many occasions the effort to

promote the sale of Produced-in-Canada

goods to Canadian consumers must be founded
on the production of goods of quality and
value, turned out in efficient plants and at

a minimum cost. ... If the publication of

this number succeeds in showing that research

is at last being vigorously applied in Canadian
manufacturing industry to the benefit of pur-

chasers of Canadian products, it will have
served its purpose well."
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ALBERTA FEDERATION OF LABOUR
Proceedings at 14th Annual Convention, January, 1930

T^HE fourteenth annual convention of the
-*- Alberta Federation of Labour was held

at Edmonton on January 13-15, with approxi-

mately one hundred delegates in attendance,

presided over by president F. J. White, M.L.A.

Among the speakers to address the convention

at the opening proceedings were Hon. J. E.

Brownlee, Premier of Alberta, and Mayor
J. M. Douglas of Edmonton.

In the joint report of the president and

secretary, gratification was expressed at the

steady growth of the Federation as indicated

by the increase in membership, and for the

greater interest manifested in the work of the

central body. The report drew attention to

the unemployment situation, which it was

claimed, was occasioned by the introduction

of modern harvesting machinery, and by the

publicity given to the increased building per-

mits in Alberta cities during the summer
months, which attracted many workers in the

building trades to the province. The report

also contained a review of the following

legislative matters which had been dealt with

by the executive during the year: Old Age

Pensions; The Boilers Act; The Electrical

Protection Act; The Superannuation Act;

The Woodmen's Lien Act; Workmen's Com-
pensation Act; Minimum Wage Act; New
Mechanics' Lien Act; the new Mines Act;

health insurance.

The treasurers' report showed total receipts,

including balance from last year, amounting

to $2,013.30, disbursements of $1,37052, leav-

ing a balance as at December 31, 1929, of

$642.98.

The report of the Committee on Officers'

Reports expressed gratification for the passing

of the Old Age Pensions Act and the new
Boilers' Act. Pleasure was also expressed for

amendments to the Electrical Protection Act

and the Civil Service Superannuation Act. In

regard to the amendments to the later Act,

the committee recommended that the minimum
allowance of $30. per month be raised to $50.

In regard to the recommendation of the exe-

cutive board on the question of the natural

resources of the Province, the committee
offered the following amendment :

—

That the Alberta Federation of Labour
strongly urge the government of the province
to give serious consideration to the develop-
ment of a policy of conservation, and an
aggressive and sound economic development
of the resources under public ownership and
control.

The committee made a further recommend-
ation to the effect that the committee already

appointed to investigate matters involved in

the taking over and development of the

natural resources be enlarged to include repre-

sentatives from other independent groups, in-

cluding a representative of the Civil Service

Association of Alberta.

The recommendation of the executive as

favouring a national sj'stem of radio broad-
casting was concurred in by the committee.
The president and secretary were com-

mended for their efforts before the Minimum
Wage Board to have the minimum wage
raised again to $14.

The committee suggested that the Federa-

tion request the government to enact legisla-

tion in regard to apprenticeship training

similar to that covered by the Ontario Ap-
prenticeship Act.

It was the opinion of the committee that

the responsibility of caring for the immediate
relief of the unemployed should be three-fold,

borne by the Dominion, Provincial and Muni-
cipal authorities. The provincial government
and civic councils were commended for the

steps taken to provide winter work for the

unemployed, and the committee concurred in

the recommendation of the executive that a

more comprehensive program of winter em-
ployment be inaugurated by the Dominion
and Provincial governments covering mining

and other industries where distress exists. The
committee suggested that the incoming exe-

cutive urge those in authority to hold a

Dominion wide unemployment conference dur-

ing the coming summer. As a permanent
solution to the unemployment question, the

committee recommended that the executive

press for the enactment by the Dominion and
Provincial Governments of unemployment in-

surance legislation.

The report of the committee was adopted

by the convention.

Among the resolutions adopted were the

following

:

Recommending that the entire province

come under the Minimum Wage Act;

Enactment of unemployment insurance

legislation;

That all persons reaching the age of sixty-

five years shall receive benefits under the

Old Age Pensions Act of Alberta;

That entrance to all schools of higher edu-

cation within the province shall depend solely

on securing the required percentage of quali-

fying marks by examination, and that the

total cost of pupils then attending be borne

by the whole province;
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Opposing the suggestion] that members of

the police forces of the province be prohibited

by legislation from affiliating with, organized

labour;

Regulations governing the use of paint

spraying machines;

Opposing the admission of Mennonites into

Alberta at the present time;

Calling attention to building congestion in

new mining camps

;

Amendments to the Vehicle and Highway
Traffic Act;

That all women workers in the province

be brought under the eight^hour working day;

A six-hour day in the building construction

industry

;

Stricter enforcement of the dumping clause

of the custom tariff;

A maximum work day of eight hours and
a five day week;
That old age insurance of $40 or less per

month be excluded from income under Old
Age Pensions Act;

That the giving of any information in re-

gard to violation of the Factories Act shall

be treated strictly confidential!

;

Public holidays for all provincial and civic

elections;

Amendment of the Criminal Code whereby
those refusing work on account of low wages
will not be liable for conviction on a vag-

rancy charge;

Legislation to control the charges of under-

takers;

That the provincial government arrange a

housing scheme for Alberta similar to that

now prevailing in parts of the Australian

Commonwealth

;

That all married and single women, widows
and deserted wives shall receive a pension at

the age of sixty years;

That deserted wives come under the scope

of the Mothers' Allowance Act;

Payment of Old Age Pensions to British

subjects at the age of sixty-five years;

Appointment of an additional woman in-

spector for the catering industry under the

Minimum Wage Act;

That all inspected steam boilers be in

charge of a certified engineer;

That all engineers, when assuming or va-

cating a position in charge of a steam boiler

shall notify the inspector;

That persons interfering with an engineer

on duty shall be liable to imprisonment on
conviction

;

Financial assistance from the provincial gov-

ernment for miners' families in distress;

Enactment of legislation providing for the

examination and licensing of all journeymen
electrical workers and contractors;

That all colonization and transportation

companies be held responsible for a period of

two years for the welfare of persons they
bring into Canada;

That only projectionists holding first-class

Alberta certificates be permitted to operate

motion picture projectors in all private screen-

ing rooms and in the Alberta censor's theatre;

Granting of first and second class licences

to projectionists for the sum of $20 and an
annual renewal fee of $2;

Payment of prevailing rates of wages and
working conditions in the censor's theatre in

Edmonton

;

That the expenses of all isolation hospitals

be borne either by the municipal or provincial

boards of health;

More education in the schools and less in

the homes;
Establishment of a free municipal court;

That mothers' pensions be paid until

children are eighteen years of age.

In the election of officers, Fred J. White,
M.L.A., Calgary, was re-elected president, and
Elmer E. Roper, Edmonton, was re-elected

secretary. Calgary was selected as the con-
vention city for 1931.

NEW BRUNSWICK FEDERATION OF LABOUR
Seventeenth Annual Convention, January, 1930

"T^HE New Brunswick Federation of Labour
-*- held its seventeenth annual convention

in Moncton on January 14-16, 1930, President

E. R. Steeves presiding. Among those who
addressed the meeting were: Premier the Hon.
J. B. M. Baxter, the Hon. Dr. H. I. Taylor,

Minister of Health and Labour, and the Hon.
E. A. Reilly, chairman of the New Brunswick

Electric Power Commission.

Resolutions adopted were as follows:

—

That coroners be required to hold an in-

quest into every fatal industrial accident;

More lessons in school and less homework
for children;

Urging the workpeople of the province to

join organizations affiliated with the Trades and
Labour Congress of Canada and the American
Federation of Labor;
Commending the work of the government

in endeavouring to eliminate level crossings

and dangerous curves in road construction;

Urging the Federal and Provincial govern-

ments to provide First Aid facilities and Safe-

ty First Codes on all work under their control

;
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Favouring provincial legislation to provide

for minimum wages for women, mothers' allow-

ance and old age pensions;

Urging the inspection of all electrical work
and the examination and licensing of all work-
men egaged in this trade;

Recommending that operators of steam boil-

ers be required to pass an examination and
hold a licence;

Advocating the appointment of a journey-

man plumber on the Plumbers Examining
Board of New Brunswick;

Favouring amendments to the Theatres and
Cinematographs Act and in the revision of

same that moving picture machine operators

be consulted;

That tickets of a value of 50 cents and under
be exempt from all tax;

Recommending that government printing be
done within the province and bear the union
label;

Urging all members of the international trade
union movement in New Brunswick to support
the Congress Journal;

Asking that fishing leases to sporting clubs

be not renewed;
Requesting the appointment of a qualified

boiler inspector;

Favouring salary increases to Commissioners
of the Workmens Compensation Board.

In the election of officers, E. R. Steeves,

Moncton, and G. R. Melvin, St. John, were
elected president and secretary, respectively.

Wages and Hours of Labour in United States Lumber Industry

The United States Department of Labour
recently published Bulletin No. 497 in its

"Wages and Hours of Labour" series, giving

information concerning the lumber industry

in 1928. The data compiled cover 58,007

employees of 319 representative saw-mills in

22 states and 6,968 employees of 51 logging

camps in 10 states. Only 18 of the employees
in the saw-mills and 29 of those in the log-

ging camps were females.

Average full-time hours per week for the

wage earners of saw-mills, or the industry,

were 56-6 in 1928 and 58-1 in 1925, a decrease

of 1-5 hours per week, or 2-6 per cent. Aver-

age earnings per hour were 37-1 cents in 1928,

and 35-7 cents in 1925, an increase of 1-4 cents

per hour, or 3-9 per cent. Average full-time

earnings per week were $21 in 1928 and $20.74

in 1925, an increase of 26 cents per week over

the 1925 average or 1-3 per cent. The per-

centage increase of average full-time earnings

per week was less than the increase of average

earnings per hour because of the decrease in

average full-time hours per week from 58-1 to

1925 to 56-6 in 1928.

Average full-time hours per week in 1928

for the various occupations in saw-mills

ranged from 55-2 for resaw sawyers, trimmer
loaders, and graders to 57-8 for log yardmen.
Average earnings per hour ranged from 29-3

cents for log yardmen to 88-7 cents for head
band sawyers and average full-time earnings

per week ranged from $16.94 for log yardmen
to $50.29 for head band sawyers.

Average earnings per hour for the employees
in each occupation were computed by divid-

ing the total of the earnings of all employees

in the occupation during the representative

week included in the study in any year by
the total of the hours werked in the week by
such employees. This method was used in

computing average full-time hours per week
for the employees in each occupation. Aver-
age full-time earnings per week for the em-
ployees in each occupation were computed
by multiplying the average earnings per hour
by the average full-time hours per week.

Average full-time hours per week for the

industry increased from an index of 100-3 in

1910 to 100-5 in 1911 and 100-7 in 1912,

decreased to 100 in 1913 and 1915 and to 91-8

in 1919, increased to 93-6 in 1921 and to 93-8

in 1923 and 1925, and then decreased to 91-3

in 1928. The decrease between 1913 and 1928

was 8-7 per cent.

Average earnings per hour decreased from
an index of 97-3 in 1910 to 95-1 in 1911, in-

creased to 96-2 in 1912 and to 100 in 1913,

dropped to 91*4 in 1915 and increased to 194-6

in 1919, dropped abruptly to 166-5 in 1921,

increased to 180-5 in 1923, decreased to 178

in 1925 and then increased to 184-9 in 1928.

The increase between 1913 and 1919 was 94-6

per cent and the decrease between 1919 and
1928 was 5 per cent.

Average full-time earnings per week de-

creased from an index of 97-6 in 1910 to 95-6

in 1911, increased to 96-7 in 1912 and to 100

in 1913, decreased to 91-5 in 1915, increased

to 178-8 in 1919, decreased to 156-5 in 1921,

increased to 169-9 in 1923, decreased to 167-6

in 1925 and then increased to 169-7 in 1928.

The increase between 1913 and 1919 was 78-8

per cent and the decrease between 1919 and
1928 was 5 per cent.
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TRADES AND LABOUR CONGRESS OF CANADA

Legislative Program Submitted to Dominion Government

THE executive council of the Trades and

Labour Congress of Canada, consisting

of Messrs. Tom Moore (president) ; J. T.

Foster, R. J. Tallon, and Controller Jas. Simp-

son (vice-presidents), and P. M. Draper
(secretary-treasurer), presented to the Do-
minion Government, on January 22, its an-

nual legislative program. The members of the

Government present were: Right Hon. W. L.

Mackenzie King, Prime Minister; Hon. Peter

Heenan, Minister of Labour; Hon. P. J.

Veniot, Postmaster General; Hon. C. A. Dun-
ning, Minister of Finance; Hon. J. C. Elliott,

Minister of Public Works; Hon. Ernest La-

pointe, Minister of Justice; Hon. Dr. J. Hi

King, Minister of Pensions and National

Health; Hon. Chas. Stewart, Minister of the

Interior; Hon. W. D. Euler, Minister of Na-
tional Revenue, and Hon. Lucien Cannon,
Solicitor General.

After introductory remarks by the president

of the Congress, Mr. R. J. Tallon, vice-presi-

dent, read the program as follows:

—

Many of the matters which we have the

honour to herewith submit on behalf of our

affiliated membership have been the subject of

detailed presentation on previous occasions.

For the sake of brevity a number of them are

only referred to by title, but this should not

be considered as signifying that they are not

of equal importance with those to which fuller

reference is made or that there is any less

keen desire on our part for favourable action

thereon. Needless to state on all matters sub-

mitted for your consideration we shall be glad

at any time of the opportunity of furnishing

further information desired, or of discussing

them more fully with members of the Govern-

ment especially interested in the same.

Marine Matters.—Our request for amend-
ments to the Shipping Act have been refused

during the past two years mainly for the

reason that there could not be any revision of

this Act until the Committee on Marine
Matters of the Imperial Conference, 1926, had
completed its work. It is our understanding

that this committee has met, Canada being

represented by the Hon. Ernest Lapomte,
Minister of Justice, and agreement reached

on matters which might involve other changes

in the Canada Shipping Act. We, therefore,

respectfully request that the Act be amended
during the forthcoming session of Parliament

to give effect to our proposals respecting the

conditions of marine engineers, viz: that the

organization affected be granted representation

on the examining board for marine engineers;

appointment of a qualified engineer to sit as

a commissioner with the Wreck Commission
on all cases; that a Health Inspector be ap-

pointed at each important port in Canada with

power of inspection on Canadian ships;

changes in the method of computing horse-

power on steamships, and revision of the sec-

tion dealing with coastwise trading so as to

exclude from Canadian port-to-port trade

ships other than those built in Canada, owned
by Canadians, manned by Canadian seamen
and registered in Canada, with a view of per-

mitting ships of other countries to enter this

trade only under proper duties; that a duty be

placed on ships used exclusively in Canadian
trade which are built or repaired outside of

Canada, and assistance thus given in providing

employment in the ship-building trades; and
adoption of the eight-hour day for marine en-

gineers.

If, however, it is decided not to undertake

a revision of the Shipping Act this year we
would urge that Section 641 and Section 666

of the Act be amended so as to apply to all

vessels fitted with internal combustion engines

and that the ratio used in determining horse-

power of such engines be that used by the

Board of Trade, viz: 560 brake horse-power

equal to 100 nominal horse-power and that

this ratio be incorporated in the rules and
regulations for the examining and licensing of

motor engineers.

Re-enactment of Technical Education Act,

1919.

Curtailment of veto power of the Senate.

Amendments to the British North America
Act.

Criminal Code Amendments.—The efforts

of the Government to secure amendments to

the Criminal Code respecting sedition, free-

dom of speech, assembly, etc., as introduced to

Parliament by the Minister of Justice have,

we note, met with defeat for the seventh time

in the Senate. We trust that the Government
will persist in its efforts to restore the Criminal

Code in these respects as it was prior to 1919,

and that legislation for the purpose will be
again submitted to Parliament during the

forthcoming session. Further amendments
urged for the past several years to re-insert

the clause defining and legalizing peaceful

picketing previously contained in Chapter 12,

Section 173 of the Consolidated Statutes of

Canada, 1886, are again reiterated.
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I.L.O. Conventions.—That legislation be en-

acted to give effect to such of the conventions

and recommendations emanating from the

conference of the International Labour Or-

ganization at Geneva as come within the

jurisdiction of the Federal Government and

in particular with respect to: (1) Eight-hour

day; (2) One day's rest in seven; (3) Sea-

men's articles of agreement; (4) Unemploy-
ment and unemployment insurance: (5) Im-
migration and Emigration, (a) compilation of

emigration statistics, (£>) protection of women
and girl immigrants on board ship; (6) Con-
cerning greater safety in loading and unload-

ing ships.

In respect to this a resolution was adopted

at our last convention requesting the Govern-
ment to appoint a Royal Commission, with

representatives of labour thereon, to. investi-

gate conditions of employment in the work
of loading and unloading vessels and to obtain

information relative to the necessary legislation

required for the protection of workmen em-
ployed in this work.

The request is also reiterated that steps

should be taken to secure greater interest on
the part of Provincial Governments in such
matters as come within their jurisdiction, and
for that purpose the Dominion Government
should arrange for annual interprovincial con-
ferences to deal with these international labour
conventions and recommendations and en-
deavour to reach agreement for the inclusion

of Provincial Government representatives in

the Government delegations attending the an-
nual conferences at Geneva.

Militia Act Amendments.—In respect to the
use of armed forces during industrial disputes.

Cadet Training.—That all money grants for

cadet training and other military training in

schools be abolished, and grants for non-
military physical training be substituted there-
for.

Prison Reform.—That steps be taken to give

effect to the report of the Government Com-
mission (1921) on this matter.

Letter Carriers Conditions.—Failure to grant
any increases in salaries to letter carriers com-
pels us to bring this matter once more to

your attention. (The resolution unanimously
adopted by the Trades and Labour Congress
at the Saint John Convention held in August,

1929, setting forth the grounds on which the

requests for salary increases are based and
also reiterating the suggested legislative

changes necessary to break the existing dead-

lock, was submitted).

In view of the fact that all parties in the

House of Commons agreed last session on the

necessity for improvement in salaries paid let-

ter carriers and that such requests are ap-

proved by the public at large, we feel that

the Government Should accept the respon-

sibility of devising some method whereby the

existing unfair conditions can be corrected.

This opportunity is taken to express appre-

ciation to the Postmaster-General for compli-

ance with our previous requests for the recog-

nition of New Year's Day as a legal holiday

for letter carriers and we trust this may be
extended to include Christmas Day, believing

that this can be done without serious public

inconvenience.

Federal Office Cleaners.—Attention is again

directed to the necessity of improved condi-

tions being established for federal office clean-

ers, and we would urgently request that these

underpaid workers be granted an increase in

pay and placed on an annual salary basis as

permanent employees with privileges of sick

leave, holidays with pay and superannuation.

Bankruptcy Act Amendments.—To give

priority to wage claims over other creditors.

Taxation.—It is gratifying to note that a

further reduction was made in the Sales Tax
during the last session of Parliament and we
would request the total elimination of this

tax, which in our opinion is an obstruction

to business and places an unfair burden on

people of small means.

We again reiterate the suggestion that no
further reduction should be made in the In-

come Tax which might result in the reduc-

tion of the national revenue beyond a point

where proper provision can be made to fulfil

the State's obligation to protect those who,

through unemployment, sickness or old age,

find themselves unable to provide the neces-

sities of life.

Canada Marking Act.—To be extended to

apply to the boot and shoe industry.

Railway Act.—That this Act be amended
so as to require the Board of Railway Com-
missioners to deal with applications submitted

on behalf of railway employees seeking amend-
ments to existing orders in the same manner
as those made by railway companies or ship-

pers.

Electoral Reform.—The amendments made
to the Election Act at the last session of

Parliament bring into force a number of sug-

gestions for electoral reform that we have

offered from time to time, but we note with

regret that provision for a half holiday with

pay was not incorporated in the Act and we

would again urge that this request be com-
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plied with; also that the Senate and House
of Commons Act be amended so that mem-
bers, once elected to the House of Commons,
should not be compelled to seek re-election

upon acceptance of a position as a Minister

of the Crown.

Alien Labour Act.—Paragraph 13 of this Act
restricting its application to certain countries

Largely nullifies the entire purpose of the Act,

and we therefore request that this section be
deleted and that the Act be placed under the

administration of a Minister of the Crown.

Co-operative Legislation.—To encourage co-

operative 'trading in Canada and facilitate in-

ter-provincial trading by such societies.

Calendar Reform.—For a great number of

years calendar reform has been the subject of

international consideration, but the most defi-

nite progress has been made since it was sub-

mitted to the assembly of the League of

Nations in September, 1926. The special com-
mittee of the League, to whom this matter
was referred for study, decided upon a general

inquiry which Was addressed simultaneously

to governments, religious and principal inter-

national associations including the Interna-

tional Labour Office (Geneva), and the Inter-

national Federation of Trade Unions (Amster-

dam). Froni the many replies received it was
ultimately concluded that tlhe study of this

question ought to be continued in each country

in liaison with the League, which would thetn

be in a position to consider what steps could

be taken with a view to international agree-

ment. The proposals for Calendar Reform
are endorsed by the Trades and Labour Con-
gress of Caniada, and we believe that the Gov-
ernment of Canada should establish a national

committee in harmony with the recommenda-
tions of the League of Nations. Should this

be done the Congress will be glad to co-oper-

ate on the same.

Radio Broadcasting.—The report of the

Committee on Radio Broadcasting meets with

our approval, establishing as it does the prin-

ciple of national ownership, and we trust that

legislative effect will be given the same at

the forthcoming session of Parliament.

Industrial Disputes Investigation Act.—
Amendments with respect to the form of

declaration in applying for establishment of

a Board.

Unemployment and Unemployment Insur-

ance

The following memorandum on unemploy-
ment and unemployment insurance was read

by vice-president Simpson:

—

" On a number of previous occasions we
have dealt with the question of unemployment

and submitted comprehensive proposals which
we believed would lead to the mitigation of

unemployment and provide necessary relief

for those affected thereby. These were sum-
marized in the memorandum on this question

presented to you last year, and to which,

without repeating the same in detail, we re-

spectfully desire to again direct vour atten-

tion.

" Representatives of the Congress were
privileged to participate in the inquiry into

industrial unrest by the Royal Commission of

1919, in the National Industrial Conference of

the same year and the Federal-Provincial Con-
ference on Winter Employment of 1924, all

three of which made valuable recommenda-
tions respecting unemployment and unemploy-
ment insurance.

" Whilst no action has yet been taken to

give effect to many of these, yet it is en-

couraging to note the more general acceptance

of the recommendations of the conference on
winter employment that building and con-

struction activities should be carried on more
extensively during winter months, and the

Government is to be commended for the sup-

port given this movement as demonstrated by
the large number of contracts let during the

past few months. By this provision of work
the volume of unemployment has been materi-

ally lessened.

" We also wish to offer our sincere apprecia-

tion to the Government for having passed the

Order in Council of August last restricting the

admittance of contract labour into Canada,
which action is also in harmony with one of

the recommendations of the previously men-
tioned conference and which has undoubtedly

been a factor in reducing the volume of unem-
ployment.

" The adoption by several provinces of the

Federal-Provincial Old Age Pension Act has

provided a partial maintenance for approxi-

mately 40,000 aged workers without forcing

them to compete for casual jobs in an already

over-crowded labour market, and to this ex-

tent further aided in relieving unemployment.
" Notwithstanding these favourable actions,

however, coupled with the efforts of provincial

and municipal authorities to provide work,

there is still an acute unemployment situation

existing in most industrial centres throughout

the Dominion. In a rigorous climate, such as

obtains in Canada during the winter months,

it is imperative that food and warm shelter

be provided for those so unfortunately placed.

"We cannot agree with the declaration of

the Government that this is entirely a re-

sponsibility of provincial and municipal

authorities, and suggest that public welfare

will be best advanced by a generous interpre-
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tation of the British North America Act in

dealing with a matter of such grave import-

ance to thousands of Canadian citizens.

" It will, we think, be generally admitted

that influx of workers through immigration,

policies in respect to trade and commerce,

tariffs and similar matters over which the

Dominion Government have authority, are

important factors in regulating the numbers
seeking work and the opportunities for em-
ployment available from time to time. For
these reasons we would urge sympathetic con-

sideration by the Government of the appeals

being made by municipalities throughout the

Dominion for federal assistance in coping with

the present unemployment situation, and that

financial aid should be given wherever it is

found to be warranted. In further support of

this we would emphasize the fact that there

are in Canada a large number of workers en-

gaged in development work, who, because of

the nature of their occupation, find it impos-
sible to establish long residence qualifications

in any one community, and who, though often

the greatest sufferers when unemployment is

most acute, cannot therefore get relief from
any particular municipality or province.

" We fully realize that whatever measures
of this nature might be taken they will only

provide temporary relief, and do not remove
any of the fundamental causes of unemploy-
ment. As one means to this end we again

respectfully press for action by the Federal
Government which would lead to the initia-

tion of a national system of unemployment
insurance based on compulsory contribution

derived from the employer, state and the em-
ployee.

" The high hopes held that the report of the

Parliamentary Committee of the session of

1928 might lead to the immediate enactment
of such a measure have not been realized, the

report submitted to Parliament during the

1929 session being, in some respects, less

favourable than that of the previous years.

The need is admitted, however, of legislation

of this character and as a step towards secur-

ing the co-operation of the provinces we would
urge the Dominion Government to call a con-

ference of representatives of the Provincial

Governments with the object of reaching an
agreement which would make possible the

early establishment of a national system of

unemployment insurance."

to recognize the importance to Canadian in-

dustry of a properly constituted tariff board

and whole-heartedly worked for the estab-

lishment of the same. When the present

Tariff Board was created by Order in Council
in April, 1926, there was considerable disap-

pointment in the ranks of organized workers
that the requests of labour for representation
thereon had been ignored. Other groups, not-
ably the farmer and manufacturers' organiza-
tions were given consideration, but up to the
present no action has been taken to enable
the workers' viewpoint to be properly brought
to the attention of the Board.
"We are aware that Labour has the same

liberty as others of presenting briefs on any
specific case, but owing to the numerous
matters being dealt with by the Board this

would call for the maintenance of a per-
manent representative at Ottawa to handle
such matters, and would involve a financial

burden which other groups are not called upon
to bear.

" Labour has always desired to co-operate
in constructive activities and believes that
membership on such a Board would provide
an opportunity not only for protecting workers'
interests, but also from its experience in in-

dustry of contributing something of value to-
wards the solution of the many problems with
which the Tariff Board is constantly faced.

"The Government has recognized on many
occasions the value of the co-operation of

organized labour on numerous boards, com-
missions, etc. At the present time such
representation is accorded it on the Dominion
Council of Health, the Employment Service

Council of Canada, the National Research
Council, the Canadian Engineering Standards
Association, the Canadian National Railway
directorate and the Railway Commission, in

addition to a number of other national bodies

of a non-governmental nature.

"The Tariff Board, deailiing as it does with

questions which vitally affect industries upon
which Labour depends for eimiployment, can-

not be classed as less important to Labour
than any of the foregoing, and we therefore,

once again, most strongly urge that the Gov-
ernment will give immediate and favourable

consideration to the appointment on the Tariff

Board of a Labour representative chosen in

agreement with the Trades and Labour Con-
gress of Canada."

Tariff Board Representation

The following memorandum on labour

representation on the Advisory Tariff Board
was read by Secretary-treasurer P. M. Draper:

" The Trades and Labour Congress of Can-
ada was one of the first national organizations

Colonization and Migration

The memorandum on Colonization and
migration was read by Vice-president J. T.

Foster, and was as follows:
" The Department of Immigration and Col-

onization is one which must necessarily play
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an important pant in the development of

Canada and in our opinion the matters coming
within its jurisdiction are of sufficient mag-
nitude to warrant the full attention of a

Minister of the Crown. We are, therefore,

opposed 'to this Department being merged
witlh any other, but do strongly urge the

immediate creation of a Dominion Advisory

Council on Immigration on which Labour shall

have representation and Which would co-

ordinate Federal, Provincial and other im-

migration activities, prevent overlapping of

same and formulate policies suitable to con^

ditions as they exist from time to time.

" The necessity for this proposal, which has

been submitted' to the Government on num-
erous occasions during the past several years,

will become greater if the present plans are

completed for the transference of the ad-

ministration of their natural resources to the

three prairie provinces. Colonization, we con-

sider, should take precedence at all times

over immigration activities, and with the

added authority which will be given to the

prairie provinces, and the increased activity

in other provinces in respect to land settle-

ment, overlapping is liable to become more

prevalent unless there is a strong central

authority capable of co-ordinating these efforts

for the common good of the Dominion as a

whole.
" We again reiterate that Canadian citizens

should be encouraged to settle available lands

before immigrants are sought from other coun-

tries, and that equal assistance should be

made available to them as is given to im-

migrants.

"The regulation of the influx of immigra-

tion to such as can be properly absorbed in

our national life is becoming increasingly im-

portant in view of the rapid development of

machine production both in industry and on

the farm, and in this respect we wish to ex-

press our appreciation of the Order in Council

passed in August last restricting the entry of

contract labour. This is in harmony with the

policies of practically every industrial country,

and we trust will be maintained as a perma-

nent policy of the Government.
" We also note with gratification the action

of the Government in restricting the numbers
admitted under the railways agreement and

believe that the prevalent unemployment,
especially amongst casual workers, justifies

further restrictions, or the complete abolition

of the railway agreements as recommended
by the Parliamentary Committee of 1928.

" Briefly summarized our proposals are for

the maintenance of the Dominion Govern-
ment's responsibility for selection and control

of immigration; co-operative effort with' the

provincial authorities in the matter of place-

ment, settlement and supervision of immi-
grants; equal assistance to Canadian citizens

as that given to those from overseas countries,

and that a vigorous campaign be instituted

to make such opportunities more widely known
in Canada; for the non-renewal of the rail-

way agreements; the formation of a National

Advisory Council with adequate Labour repre-

sentation thereon; closest co-operation with

the Employment 'Service Council of Canada
in respect to the issuing of permits for the

admission of ^contract labour; for thie deporta-

tion of those entering Canada under assisted

immigration schemes or exempt class regula-

tions who within twelve months seek or accept

employment in other occupations; that any

government, corporation or person soliciting

immigrants for Canada shall be financially

responsible for same for not less than one

year; for the equal inspection of immigrants
irrespective of whether they travel by first

or third! class passages ; against further oriental

immigration ; abolition of all bonuses or grants

to private agencies; that the British Govern-
ment be requested to assume fuller supervision

and control of immigrant booking agencies

operating in the British Isles; for the securing

of equal rights of entry 'to United States for

all Canadian citizens irrespective of their place

of birth; for the gathering and international

exchange of emigration as well as immigration

statistics in accordance with the recommenda-
tions of the International Labour Office,

Geneva, and for the change of the name of

the Department to "Colonization and Im-
migration " so as to emphasize the greater

importance of proper colonization in the build-

ing up of this country over that of securing

new immigrants.

Fair Wages

The question of fair wages on Government
contracts was dealt with by President Moore,
who stated:

—

" Many years of experience have proven
conclusively that the present Fair Wages
Regulations of the Federal Government, based

as they are upon a resolution adopted by
Parliament in 1900, are insufficient to give the

protection to workers which we believe Par-

liament intended.

" Developments during subsequent years,

especially in respect to Government-owned
railways, harbours, etc., have introduced new
factors into the situation which have added

to the difficulties of properly administering

the Fair Wages Regulations.
" In seeking at this time to have the Gov-

ernment introduce a bill giving statutory auth-
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ority in respect of payment of fair wages,

etic., we do not wish it to be considered1 as

reflecting in any manner on the administra-

tion of the present regulations by the Minister

of Labour. On the contrary we have received

every assistance from the Labour Department
in such matters, and are convinced that fail"

ure to deal satisfactorily with some of the

abuses which occur from time to time is

directly attributable to the Minister's lack of

au till ority, and absence of proper provisions

in the present Fair Wages Orders in Council.
" The present regulations can only be ap-

plied where they are made part of the con-

tract by the Department of the Government
or other authority concerned, and where fail-

ure to make such provision occurs then the

worker has no protection whatsoever. Further,

we are advised that as the contracts are be-

tween the Government or its agents and the

contractor that the worker has no legal re-

course to enforce these conditions of the con-

tract.

" Our purpose in seeking an Act of Parlia-

ment respecting the payment of fair wages is

primarily to correct this condition and to

ensure that such provisions will be enforcible

wherever the Government has authority to

apply the same.
" As early as 1904 the section of the Labour

Department's report respecting application of

fair wages, recommended .that in order to

avoid expensive litigation in respect of en-

forcement of fair wages regulations full power
to deal with such matters should be given

to the Minister, and in the Draft Bill now
submitted we seek to give effect to .this par-

ticular recommendation. As the report was
signed by the present Prime Minister, the

Right Hon. W. L. Mackenzie King, who
at that time occupied the position of Deputy
Minister of Labour, we trust that this clause

will receive the full support of the Govern-
ment.

" Difficulty has occurred during the past few
years in having Government fair wages clauses

properly applied1 on works carried out by
Harbour Commissions set up by the Govern-
ment, whilst the situation in respect to the

government-owned railways is almost a chaotic

one. That section of the system which was
formerly the Intercolonial Railway and the

Government railways are still held as coming
within the provisions of the present fair wages
regulations. Other parts of the system which
were formerly the Grand Trunk, Canadian
Northern, etc., are not covered by these regu-

lations, but do come under Section 244 of the

Railway Act which provides for the payment
of ' current ' wages for railway construction

only.

" It is well known, however, that other large

construction works, such as hotels, etc., are

being financed by the Government for the

Canadian National Railways. The anomalous
situation arises, therefore, that on the smallest

contract let on the Intercolonial Railway the

Government Fair Wages Regulations apply,

but that a hotel costing several millions of

dollars, such as that now being erected in

Vancouver, is entirely exempt from these regu-

lations and only subject to such provisions as

the railway company itself may insert in the

contract.
" Subcontracting and division of the work

whereby some portion, though an integral part

of the contract, is often done away from the

job, has led to many evasions of the pro-

visions of the fair wages regulations.

" The proposed bill would bring within its

provisions all work which could be properly

considered as being specially made for the

job irrespective of where the manufacture or

assembly may occur.

"The aim of the present draft bill, in brief,

is to ensure that Government fair wage regu-

lations shall apply to all contracts let by the

Government; on supplies purchased by the

Government (except those of a general stan-

dard character) ; on contracts let by Harbour
Commissions or similar bodies financed by the

Government; or by the Canadian National
Railways, or other similar companies in which
the Government owns all, or the major por-

tion, of the stock.

" Provision has also been made in the draft

bill to cover works in connection with de-

velopment and operation of water powers as

outlined in the Order in Council of Decem-
ber, 1929, and as far as possible to make the

provisions of the Act, especially as regards

hours of labour and wages paid, applicable to

firms operating under bounty or subsidy from
the Dominion Government.

"Another section of the Act aims to ensure

the observance of fair wages conditions to

Government works done by day labour as

difficulties have arisen in some cases because

of such work being carried on in a district at

lower rates than the contractors were called

upon to observe. A change is made in the

draft bill in respect to the method of deter-

mining what are fair wages. The present regu-

lations do provide for the recognition of con-

ditions established by agreement between em-
ployers and trade unions, but where such does

not exist then in determining what rates

should prevail, the Minister is bound under
the present regulations to take cognizance of

the most unfair contractors and the best that

can be established is a compromise between
these and contractors paying fair wages.
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"Our proposals follow more closely the es-

tablished practice in Great Britain of recog-

nizing only standards generally established by
contractors paying the higher wages in the

district.

"Another important provision of this draft

bill is the recognition of the eight-hour work-
ing day in accordance with the Washington
convention of 1919.

" Serious wage losses to workers have often

occurred in the past because of the absence of

schedules being incorporated in the specifica-

tions. We believe that it would also be of

great value to contractors if schedules were
always prepared for all jobs so that they

would be estimating on an equal basis.

Workers should have an opportunity to cor-

rect any errors in such schedules before the

contract is signed. Under present practice the

jobs have often proceeded for some time be-

fore errors in wage rates can be corrected and
recovery of this difference in such rates has

not always been obtainable.
" The draft bill also incorporates a provision

that money due to workers, who after a

reasonable period cannot be located, should

become the property of the Government, or

other authority letting the contract, and not

revert to the contractor. The present system

provides an incentive to unscrupulous con-

tractors to delay payment of just claims as

long as possible knowing that many workers

will have moved away in the meantime, and
that they will therefore not be called upon to

pay money due to the workers. We have
suggested also that contractors persistently re-

fusing to observe their obligations on public

contracts should be penalized by being de-

barred from contracting on such works for a

period of one year and thus give the fair con-

tractor the benefit of executing such contract®.

"The provision in the present clauses pro-

viding for inspection by clerks of works, etc.,

have never been observed by any depart-

ment, and we therefore suggest that all such

inspection should be under control of 'the

Minister charged with the administration of

the Act.
" In general many of the clauses of the

proposed bill follow closely provisions already

embodied in the existing Fair Wages Regula-

tions with alterations which have been pre-

viously proposed to the Government from

time to time and such other additions as

long experience has convinced us are neces-

sary if the workers are to receive the benefits

from fair wages provisions in contracts to

which they are justly entitled.

" We respectfully urge, therefore, that tihis

draft bill be accepted and introduced as a

Government measure during the forthcoming

session of Parliament."

The Prime Minister complimented the Con-
gress executive on the presentation of the

program, after which the various items were

discussed at some length.

Other Members of Delegation

Members of affiliated organizations who ac-

companied the congress executive were: J. W.
Bruce, organizer, United Association of
Plumbers and Steanifitters ; A. Bastien, Cana-
dian representative, American Federation of

Labour; Jas. Somerville, vice-president, Inter-

national Association iotf Machinists; W. Coyle,
vice-president, International Brotherhood of
Boilermakers, Iron Ship Builders and Helpers;

A. Bell, vice-president, and A. J. Crawford,

organizer, International Association of Sheet
Metal Workers; B. J. Hisoock, vice-president,

International Association of Bridge, Structural

Iron Workers; F. Molineux and C. R. Gervais,

organizers, Brotherhood of Painters, Decorators

and Paperhangers ; W. G. Powlesland, vice-

president, International Brotherhood of Black-

smiths, Drop Forgers and Helpers; J. J.

Reeves, president, Federated Association of

Letter Carriers; A. Martle, executive board
member, and J. F. Marsh, organizers, United

Brotherhood of Carpenters and Joiners; E.

Ingles, vice-president, and J. Noble, general

representative, Brotherhood of Electrical

Workers; W. F. Bush, executive board mem-
ber, United Garment Workers' Union; F.

Healey, organizer, International Union of

Steam and Operating Engineers; J. Ward,
vice-president, International Association of

Operative Plasterers; L. Beuloin, vice-presi-

dent, T. Broad, executive board member, and

J. Corbett, chairman, Joint Protective Board

(central region C. N. Railways), Brotherhood

of Railway Carmen; J. G. A. Decelles, chair-

man, Executive Board Commercial Telegraph-

ers' Union of North America; W. V. Turn-

bull, vice-president, and W. Jewkes, secretary,

C.P.R. system federation, Brotherhood of

Maintenance-of-Way Employees; Gerald

Murphy, vice-president, International Mould-

ers' Union; A. D. Dear, vice-president, Inter-

national Association of Fire Fighters; A.

D'Aoust, vice-president, International Brother-

hood of Papermakers; T. O'Reilly, vice-presi-

dent, National Association of Marine Engi-

neers; J. Pelletier, representing International

Brotherhood of Bookbinders; Chas. Dickie,

secretary, Division No. 4, Railway Employees

Department, A. F. of L.; J. L. Smith, repre-

senting Journeymen Stonecutters Association;

W. A. Rowe, representing Brotherhood Rail-

way and Steamship Clerks, and Wm. Golby,

representing International Photo Engravers'

Union.
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REQUESTS OF LABOUR ORGANIZATIONS FOR NEW LEGISLATION

Ontario Executive Committee of Trades and Labour Congress of Canada

The Ontario provincial executive committee

of the Trades and Labour Congress of Canada
presented to the Ontario Government on
January 14 a program of desired legislation.

The members of the Government present were

the Premier, the Hon. G. Howard Ferguson;

Hon. Dr. Forbes Godfrey, Minister of Health

and Labour; Hon. W. H. Price, Attorney-

General; Hon. J. D. Monteith, Provincial

Treasurer; Hon. Lincoln Goldie, Provincial

Secretary, and Hon. W. F. Finlayson, Min-
ister of Lands and Forests.

The following is a summary of the requests

made on the Government:

That the Government immediately under-

take all possible public works with a view

to relieving the present unemployment situa-

tion and render the fullest co-operation in

establishing a system of State unemployment
insurance

;

That a committee of the Provincial Depart-

ment of Labour be appointed to investigate

and advise as to desirable amendments to

the Factories, Shops and Office Buildings Act;

Changes in the Fair Wages Regulations

which would more adequately meet with or-

ganized labour's views respecting the same;
Enactment of legislation to allow for the

establishment of superannuation funds for all

paid fire-fighters in cities of 10,000 population

or over;

Amendments to the Fire Department Act

to provide for the
% three-platoon system

;

Institution of regulations respecting the use

of paint-spraying machines in harmony with

the report of the Committee of the National

Research Council which investigated the ques-

tion;

Definite action to give effect to the Con-
ventions and Recommendations of the Inter-

national Labour Organization coming within

provincial jurisdiction;

Repeal of those sections of the Parent's

Maintenance Act which provide for the re-

covery of sums paid to beneficiaries under
the Old Age Pensions Act from children of

the same;
Raising the amount of property exemption

from S2.500 to $5,000 as provided in the

Mothers' Allowance Act, and establishment

of a flat rate to apply to the entire province;

That legislation be enacted making the pro-

visions of the Federal Industrial Disputes In-

vestigation Act operative in Ontario;

Legislation making compulsory the placing

of safety doors on all passenger elevators;

That witness fees be raised to conform with
those paid to jurymen;

Amendments to the Mechanics' Lien Act
making for priority of wage claims over other
liabilities;

Legislation to provide that employers ad-
vertising for help during trade disputes make
known existence of such disputes;

Establishment of the right of motion
picture machine operators to court trial for

offences instead of being penalized by inspect-

ors as at present;

Amendments to the Liquor Control Act to
allow for sale of beer and wine for beverage
purposes in licensed places and reduction in

present tax on beer;

Enactment of legislation providing for the
bonding of legal firms;

Prohibition of persons under 18 years of

age to operate a commercial automobile or

aeroplane;

Compulsory placing of rear exits on motor
buses;

Examination and licensing of auto me-
chanics;

That the Government institute a thorough
investigation into the motor transportation

industry with a view to establishing the eight-

hour day and one day's rest in seven for em-
ployees engaged in the same, and that extra

cost of road maintenance caused by the haul-

ing of heavy loads be charged to the industry

;

Further protective measures at railway

crossings and more adequate sanitary accom-
modation for gatemen stationed at same;

That legislation be enacted providing for

the compulsory carrying of public liability in-

surance by motor car owners;

Labour representation on all appointed
boards or commissions;

Abolition of private employment and de-

tective agencies;

Compulsory wrapping of bread by manu-
facturers

;

Abolition of military training in schools;

Enactment of a barbers' licence law;

Prohibition of the manufacture of clothing

in homes;
Legislation providing greater protection to

linemen and other electrical workers;

Standard building and plumbing by-laws

throughout the province;

Amendments to the Steam Boiler Act to

bring all pressure vessels within the scope of

the Act;
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That a practical portable engineer be ap-

pointed to the staff charged with enforcement

of the Engineers Licence Law.
The provincial executive committee which

presented the program consisted of Aid H.
Mitchell (chairman) Hamilton; Aid. Rod
Plant, Ottawa; James Watt, Toronto, and R.

H. Hessel, London. The committee was ac-

companied by Robt. J. Tallon and Control-

ler Simpson, vice-presidents of the Trades
Congress as well as by the following members
of organized labour: Jas. F. Marsh and J. L.

Gillanders, United Brotherhood of Carpenters

and Joiners; J. W. Bruce and G- Milligan,

United Association Plumbers and Steamfitters

;

E. W. A. O'Dell, Boot and Shoe Workers'

Union; W. F. Bush, United Garment Work-
ers' Union; E. Ingles, J. Noble and C. M.
Shaw, International Brotherhood of Electrical

Workers; Fred Molineux and J. Boyle,

Brotherhood of Painters, Decorators and

Paperhangers; Jas. Ward and J. Sim, Inter-

national Association Operative Plasterers; W.
P. Covert, International Alliance Theatrical

Stage Employees and Motion Picture Machine
Operators; W. Jenoves and J. Vick, Interna-

tional Union Bricklayers, Masons and Plaster-

ers; Jas. Somerville and R. Riley, Interna-

tional Association Machinists; Frank Healey,

International Union Steam and Operating

Engineers; J. Gavin, Brewery, Flour, Cereal

and Soft Drink Workers' International Union;
J. L. Smith, Journeymen Stonecutters' Asso-

ciation; A. Donald Dear, D. Lamb, R. Lyons
and P. Herd, International Association Fire

Fighters; J. Munro, Toronto District Labour
Council; Wm. Varley, Toronto Building

Trades Council; J. Loan, Federated Associa-

tion Letter Carriers; Jos. T. Marks, Labour
Educational Association of Ontario; A. Kirz-

ner, B. Shane and Miss M. McNab, Ladies

Garment Workers' International Union.

Federation of Catholic Workers of Canada

On February 6, a delegation from the

Federation of Catholic Workers of Canada,
headed by Mr. Pierre Beaule, the president,

waited on the Dominion Government and
presented the requests for legislation which
had been adopted by the convention of the

federation held in Chicoutimi in 1929 (Labour

Gazette, August, 1929, page 894). The follow-

ing were the members of the Cabinet who
received the delegates: Hon. Ernest Lapointe,

Minister of Justice; Hon. Lucien Cannon,
Solicitor-General; Hon. P. J. Veniot, Post-

master General, and the Hon. Peter Heenan,

Minister olf Labour.
The first resolution submitted was in regard

to fair wages on Federal Government con-

tracts, and asked that such contracts should

contain a minimum fair wage schedule based

on the cost of living figures as published by
the Department of Labour.

The delegation also asked that the Federal

Government have all ships for the merchant
marine service built in Canada and that the

federation be heard by the Advisory Tariff

Board if at any time the textile industry seeks

further protection.

Unemployment insurance was urged and the

hope was expressed that the province of

Quebec would be induced to adopt the Federal

system of old age pensions.

Other requests were (1) that Sunday be con-

sidered as a holiday for the benefit of Post

Office employees; (2) the adoption of an
immigration policy which would correspond

with the actual power of absorption, and
(3) the adoption of an eight-hour day on
Federal works.

Hon. Peter Heenan informed the delegation

that while the parliamentary Committee on
Industrial and International Relations had re-

ported in favour of unemployment insurance

at the two last sessions of Parliament, the

committee had expressed the opinion that un-

employment insurance was a matter of pro-

vincial jurisdiction and suggested that it be
taken up at the next Dominion-provincial con-

ference. The Government, however, did not

wait, but it was going ahead to ascertain how
the provinces felt about the matter.

Hon. Ernest Lapointe agreed that unem-
ployment insurance was a provincial matter;

the hours of labour also, he pointed out, come
within the jurisdiction of the provinces, and
the Federal Government had power only to

control hours of labour on Dominion work.

Quebec Provincial Executive of Trades and Labour Congress of Canada

Minister of Public Works and Labour; the

Hon. J. E. Perreault, Minister of Roads; the

Hon. J. L. Perron, Minister of Agriculture;

Hon. A. R. McMaster, Provincial Treasurer;

the Hon. Athanase David, Provincial Secretary
;

the Hon. Laureat Lapierre, Minister without

Portfolio, and the Hon. Hector La Ferte, Min-
ister of Colonization, Mines and Fisheries.

A delegation representing the Quebec Pro-

vincial Executive of the Trades and Labour
Congress of Canada held an interview with

members of the provincial Cabinet on Febru-
ary 5, to make known their proposals in re-

gard to labour legislation. The Premier, the

Hon. L. A. Taschereau received the delegates,

being supported by the Hon. A. Galipeault,



February, 1930 THE LABOUR GAZETTE 183

The delegates were led by Messrs. Joseph

Pelletier, chairman of the committee, Omer
Fleury of Quebec, A. F. McLeod of Three

Rivers, Phil Corriveau of Montreal, and J. T.

Foster, vice-president of the Congress, and

president of the Montreal Trades and Labour
Council.

The proposals submitted by the delegation

were as follows:

—

One Day's Rest in Seven.—It was pointed

out that notwithstanding the fact that legis-

lation exists throughout the Dominion pro-

hibiting the unnecessary practice of forcing

workers in industry to work seven days a

week, certain large industries still continue to

ignore the principle involved. The delega-

tion asked that such offenders should be pro-

secuted if they are known to be deliberately

violating the law. An amendment to the

existing law was also recommended whereby
employees in certain industries, including

theatres operating seven days each week,

should have 24 consecutive hours rest each

week.

Fair Wages in Public Contracts.—A com-
plaint was made that contractors often failed

to cam' out agreements they had signed for

the payment of current wages, and that work-

men reporting such breeches of contract

were sometimes dismissed, and the govern-

ment was asked to compel contractors to live

up to their agreements.

Employment Bureaus.—Reference was made
to the " eminently useful " work carried on
by the Employment Service of Canada, and
the complete abolition of fee-charging em-
ployment bureaus was requested.

Bankruptcy.—It was requested that the

claims of workers in bankruptcy cases be given

first rank, instead of coming after loans, court

cases and city taxes, it being pointed out that

the workers are waiting for their wages each
week to obtain the necessaries of life.

Industrial Disputes Investigation Act.—The
provincial government was asked to consider

the following resolution as approved by the

Trades and Labour Congress of Canada:

—

Whereas, by decision of the Privy Council,
the Industrial Disputes Investigation Act, 1907,
has been declared ultra vires when applied to
public utilities and corporations holding in-

corporation and operating within provincial
boundaries; and whereas, in the interest of
industrial harmony it is desirable that the said
legislation should be permitted to function
universally throughout the Dominion without
hindrance; and whereas, pending suggested
amendment to the British North America Act
that would permit of such a course, enabling
legislation is being sought from the Provincial
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Government that will allow of such action;
and whereas, up to date, all provinces, with
the exception of Ontario and Quebec, have
agreed and enacted such enabling legislation.

Therefore, be it resolved, that the incoming
Executive Committee of both these provinces
be instructed to press upon their legislators

for the enactment of the necessary legislation.

Unemployment Insurance.—The Govern-
ment was asked to take definite action to fur-

ther the enactment of legislation providing

for insurance against unemployment, in ac-

cordance with the recommendations of the

committee on Industrial and International

Relations of the Dominion Parliament.

(Labour Gazette, June, 1929, page 603.)

Mothers' Allowances.—It was recommended
that Quebec should follow the example of

other provinces by enacting legislation to

provide for mothers' allowances and matern-
ity benefits, such legislation having been
proved to be of material benefit in enabling

mothers to care for their children without

recourse to charity.

Minimum Wages.—An extension of the

powers of the Women's Minimum Wage Com-
mission was sought, whereby orders could be

made regulating the wages paid to employees

in commercial as well as in industrial estab-

lishments. It was also proposed that the

Commission be given authority to define

hours of work as well as wages.

I.L.O. Conventions.—Legislation was de-

sired to give effect to the Draft Conventions

of the International Labour Conference in re-

gard to (1) the 8-hour day; (2) Protection

of women and children in industry and com-
merce. It was also suggested that Quebec
should co-operate with the other provinces in

securing ratifications, and that the province

should be directly represented at future con-

ferences.

Old Age Pensions.—The government was

urged to further the passing of enabling legis-

lation whereby the province might secure

benefits from the Dominion Old Age Pensions

Act, instead of being a contributor, as at

present, to a system from which it derived no

benefit.

Workmen's Compensation.—Amendments to

the Act were recommended providing (1) for

the elimination of certain provisions which

lead to delay in the settlement of claims; and

(2) for the institution of a system based on

the collective liability of employers.

Health and Safety.—A series of measures

were proposed in this group, dealing respec-

tively with (1) the protection of workers em-
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ployed in the operation of paint spraying ma-

chines; (2) the provision of safety doors on

all passenger elevators; (3) rules for govern-

ing hoisting apparatus for the building indus-

try; (4) protection of workmen against the

use of unsafe scaffolding in building opera-

tions; (5) appointment of a moulder as

foundry inspector; and (6) appointment of

additional inspectors in order to prevent the

employment of unqualified stationary en-

gineers.

Alberta Federation of Labour

On January 28 a delegation from the Alberta

Federation of Labour, headed by the presi-

dent, Fred J. White, M.L.A., met Premier
Brownlee and members of his Cabinet and
presented the legislative demands of the fed-

eration. The first matter presented was the

question of unemployment, suggestions being

made in accordance with the resolutions at

the annual convention (page 171).

Workmen's Compensation.—Amendments to

the Act were recommended as follows:

—

That compensation payments be based on
actual earnings at the time of accident; aboli-

tion of the 3-day waiting period; increase in

rate of compensation to 75 per cent of earn-

ings; increase of rate to widows to $50 per

month, and to dependent children $20 for the

first child and $15 for each additional child;

increase of minimum compensation payment
to $15 per week; inclusion in benefits of all

diseases traceable to employment, including

rheumatism, neuritis, lung ailments and smoke
poison, kidney affections, etc.; compensation

to workers considered fit for light work until

such work can be provided; that the amend-
ment of 1928 (subject to proclamation) bring-

ing restaurants and retail shops under the Act,

be made effective; and that at least two em-
ployees on each platoon in fire departments
be trained in the use of oxygen helmets.

Mines Act.—Amendments in the draft of the

new Mines Act were asked for to provide for

the election of district inspectors by vote of

the miners, instead of by the government;
that there should be one permanent board for

the province; that the age limit for employ-
ing boys underground be raised from 16 to 18

years and that for boys on surface be 15,

corresponding with the school-leaving age;

that wages be paid weekly.

Mothers' Allowances.—Proclamation was
requested of the amendment of 1926 making
the Act apply to the wife of a husband who is

unable to support his family owing to a dis-

ability which may be expected to continue

for a year; it was denied that the Act be

made reciprocal in its provisions with refer-

ence to persons moving from one province to

another; that the Act apply to deserted

wives; that payments continue until children

reach the age of 18 years.

Among other proposals submitted were the
following

:

That the Mechanics' Lien Act and similar

legislation be made as effective as possible so

as to provide security of wages;

Extension of Minimum Wage Act;

A maximum work day of eight hours and
not more than five days per week;
A six-hour day in the building industry

during the months of December, January and
February

;

Health insurance;

Recommending that (a) old age pensions

be paid at 65 years of age, (b) that the con-

dition of 20 years residence in Canada be
cumulative; (c) exclusion from the computa-
tion of income old age pension of $40 per

month or under;

Against the granting of a monopoly of sur-

face rights to coal owners or other employers
of labour;

Conservation and economic development of

the resources under public ownership and con-

trol, and uniform fair wage agreements to

apply to all work performed by wage-earners

in the development of the resources;

Amendments to the Theatres' Act to pro-

vide (a) that only projectionists holding first-

class Alberta certificates be permitted to

operate the motion picture projectors in pri-

vate screening rooms and the Alberta Censor's

Theatre, (b) that first and second class licences

be issued for $20, renewable annually for a

fee of $2, (c) that the Government recognize

the prevailing rate of wages and working con-

ditions for those emplojred in the censor's

theatre

;

Amendment of the Boilers Act;

That entry into the provincial schools for

higher education be based on the requisite

percentages of qualification marks by exam-
ination, and that the cost of pupils then at-

tending such schools be borne by the province

as a whole;

Regulations to govern the operation of spray

painting machines;

That barbers and electrical workers be in-

cluded in a proposed Trades Bill having for

its purpose the licensing of workers in cer-

tain trades;

Increase of the minimum payment under

the Civil Service Superannuation Act.
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New Brunswick Federation of Labour

Subsequent to the convention of the New
Brunswick Federation of Labour (page 172),

the following legislative program was present-

ed to the provincial government by members
of the Federation:

Enactment of a provincial Old Age Pension

Act;

Establishment of mothers allowances and
minimum wages for women and young
persons

;

Elimination of level crossings and danger-

ous curves in permanent road construction;

Amendments to the Workmen's Compensa-
tion Act;

That Commissioners of the Workmen's Com-
pensation Board be granted an increase in

salary

;

Amendments to the Factories Act;

That all engineers operating steam boilers

be required to hold a licence;

Examination and licensing of moving picture

machine operators;

Elimination of the amusement tax from all

tickets of the value of fifty cents and under;

Inspection of all electrical work and the

examination and licensing of workmen in this

trade

;

That it be compulsory to hold an inquest

into every fatal industrial accident;

Appointment of a Deputy Minister of

Labour;
Reduction of home studies for children to a

minimum

;

Appointment of a qualified boiler inspector;

Instruction in first aid and safety first to

government employees on road and such work;
That all government printing be done within

the province and bear the union label;

Development of the natural resources of the

province under public ownership and control;

Labour representation on public boards and
commissions

;

Amendment to the Provincial Election Act
so as to provide for advance polls in provin-

cial elections for railway employees and others

whose employment requires their absence from
home on polling day;

Cancellation of all private fishing leases on
expiry

;

Enactment of legislation providing for a

maximum of nine hours per day in the lumber
industry

;

Appointment of a journeyman plumber on
the Plumbers Examining Board;
Appointment of a scaffolding inspector.

Railway Brotherhoods' Requests in New Brunswick

The Joint Legislative Committee of the

Railway Brotherhoods, accompanied by the

Executive Officers of the New Brunswick
Federation of Labour, met the Government
in January in the Council room at Saint

John, New Brunswick, and presented a memo-
randum of proposed legislation. Members of

the Government present were: Hon. J. B. M.
Baxter, Premier and Attorney-General; Hon.
C. D. Richards, Minister of Lands and Mines;
Hon. A. J. Leger, Provincial Secretary; Hon.
D. A. Stewart, Minister of Public Works;
Hon. Lewis Smith, Minister of Agriculture;

Hon. H. I. Taylor, M.D., Minister of Health

and Labour; Hon. L. P. D. Tilley, president

of the Executive Council, and Hon. E. A.

Reilly, chairman of the Electric Power Com-
mission.

Representatives of the Joint Legislative

Committee of the Railway Brotherhoods were

:

Messrs. J. F. Caine, vice-chairman, Canadian
Legislative Board, Brotherhood of Locomotive
Firemen and Enginemen; S. H. Shaw, chair-

man of the Brotherhood of Railroad Train-

men Legislative Board; T. J. Coughlin, Do-
minion legislative representative, Brotherhood
of Railroad Trainmen, and Wm. L. Best,

vice-president and National legislative repre-
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sentative, Brotherhood of Locomotive Fire-

men and Enginemen.

The New Brunswick Federation of Labour
Executive was headed by Messrs. D. R.

Steeves, president; George R. Melvin, secre-

tary-treasurer; J. S. MacKinnon, legislative

representative, and R. H. Carlin,. Saint John;

also Pat Green of Ottawa, general organizer.

Where similar items appear on the memo-
randa of the Brotherhoods and the Federation,

the joint delegation arranged that these would
not be duplicated in their presentation. For
example, in Workmen's Compensation, Pro-

tection at Highway Crossings, Advance Polls

for Railway Employees, Old Age Pensions

and Labour Representation on Public Boards

and Commissions, were read from the memo-
randum of the Railway Brotherhoods.

The memorandum included the following

recommendations :

—

Workmen's Compensation.—It was sug-

gested that " accident " be denned in the Act

as including " wilful and intentional act, not

being the act of the workman, and a fortui-

tous event occasioned by a physical or natural

cause"; also that medical aid and rehabili-

tation be included in compensation.
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It was further suggested that the maximum
of average earnings considered for compensa-

tion purposes should be $2,000 instead of

$1,500; and that accidents to workmen should

(unless the contrary can be shown) be pre-

sumed to have occurred in the course of, and
arising out of employment.
Another proposed amendment would com-

pel employers, in reporting their payroll to

the Board, to include workmen engaged by
them outside the province. Accidents to

workmen resident of the province occurring
on a steamboat outside the province should
be compensated as though happening in the

province.

As to the scale of compensation it was pro-

posed to base the limit of the earnings on
which percentage of benefits are calculated

on a yearly rather than a monthly basis. In
cases of permanent disability, payments should
be continued for life or the duration of dis-

ability. It was further proposed that the per-

centage of earnings payable in compensations

be raised from 55 per cent to 66f per cent.

The Board, it was suggested, should have

power to expend up to $25,000 per year for

rehabilitating injured workmen, lessening

the handicap caused by their injuries. In-

jured workmen should be entitled to artificial

limbs and other apparatus, to be kept in repair

for at least a year.

Advance polls for railway men in Provincial

elections.

Enactment of concurrent legislation in New
Brunswick to make the Federal Old Age Pen-
sions Act effective within the province.

Enactment of a Mothers' Allowance Act dur-

ing 1930.

Representation of labour on public boards

and commissions.

,Elimination or protection of level highway
crossings over railways.

A uniform educational system for the three

maritime provinces.

Railway Brotherhoods'

A memorandum was submitted to the Hon.

L. A. Taschereau, Prime Minister and
Attorney-General, and Hon. A. Galipeault,

Minister of Public Works and Labour, on

November 29, 1929, by the Joint Legislative

Committee o.f the Railway Brotherhoods, of

which C. Masse is chairman and J. L. La-
breche is secretary. Mr. Masse, vice-chair-

man for Quebec for the Canadian Legislative

Board, Brotherhood of Locomotive Firemen
and Enginemen, and Mr. Labreche is chair-

man of the sub-legislative board of the Bro-
therhood of Railroad Trainmen for Quebec.
The Joint Committee were accompanied by
Mr. T. J. Coughlin, Dominion Legislative

representative, B. of R. T., and Mr. Wm.
L. Best, vice-president and national legislative

representative, B. of L. F. & E.

The memorandum included the following

recommendations :

—

Elimination or better protection of level

railway crossings.

Enactment of a Mothers' Allowance Act
by the province.

Enactment of an Old Age Pensions Act
by the province.

Free school books.

The delegation commended the government
for its decision to appoint a commission to

study a system of social insurance (Labour
Gazette, January, 1929, page 3), and asked
that labour should be represented in this

commission.

Workmen's Compensation.—It was sug-
gested that the provisions respecting indem-
nities be amended to provide that in the case

of temporairy or permanent incapacity, whether

Requests in Quebec

total or partial, compensation shall be paid

during such incapacity and the present maxima
of $5,000 and $10,000 be eliminated from the

Act.

The waiting period should, it was proposed,

be reduced from seven to three days.

The maximum basis used in computing
percentages of wages should be $2,000 instead

of $1,560, and the $6,000 .maximum of com-
pensation payments should be struck out.

The Commission should have power to

render decisions on the real merits of parti-

cular cases and not be bound by legal or

other precedents. The memorandum con-

cluded with the following note :

—

" The present Compensation Act, in effect

for a little more than a year, has already given

the railwa3^men of the province a deplorable

experience, particularly as regards cases of

permanent partial incapacity. The loss of

one eye or of a limb to a railway man means
the loss of his position and must be re-

garded as a greater impairment than to a

workman in some other class of employment
where he might resume his former occupation.

In order to give railwaymen in engine and
train service, and those whose occupational

risks are similar, a fair and equitable com-
pensation, the decisions of the Workmen's
Compensation Commission should be rendered

on the merits of the case instead of the strict

application of a schedule of percentage of

incapacity, which does not take into account

the exact degree of incapacity in relation to

the injured workmen's ability to readjust him-

self into the same or other suitable employ-
ment."
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Railway Brotherhoods' Requests in Ontario
A memorandum of proposed legislation was

submitted to the Ontario Government on
January 27, on behalh of the Joint Legislative

Committee of the Railway Brotherhoods.
Members of the Government present: Hon.
G. Howard Ferguson, Premier and Minister
of Education; Hon. W. H. Plrice, Attorney-
General, and Hon. F. E. Godfrey, Minister of

Labour and Health. The delegation repre-
senting the Joint Legislative Committee
were M asrs. James Conley, chairman of the
Ontario Legislative Board, Brotherhod of

Railroad Trainmen, chairman of the Joint
Committee; A. H. Nethery, chairman of the
Ontario Legislative Board, order of Railway
Conductors, secretary of committee; J. S.

Crawford, chairman of the Ontario Legislative

Board, Brotherhood of Locomotive Engineers
and H. B. Crawford, Ontario Vice-Chairman,
Canadian Legislative Board, Brotherhood of

Locomotive Firemen and Enginemen. These
were accompanied by Messrs. A. J. Kelly,
vice-chairman, Brotherhood of Railroad Train-
men, Legislative Board; T. J. Coughlin,
Dominion legislative representative, Brother-
hood of Railroad Trainmen and Wm. L. Best,
vice-president, national legislative represen-
tative, Brotherhood of Locomotive Firemen
and Enginemen.

The memorandum included the following
recommendations :

—

Legislation by the province bringing all in-

dustries, otherwise within provincial jurisdic-

tion, under the Industrial Disputes Investiga-

tion Act.

That the Legislature take action by reso-

lution, towards securing amendment of the

British North America Act so that the veto
powers of the Senate may be restricted.

Protection at highway crossings.

Uniform traffic 'regulations for all Canada,
and compulsory insurance for motor car own-
ers.

Amendments to the Mothers' Allowance Act,
including the payment of allowances where
there is only one child in the family.

Workmen's Compensation.—It was pro-
posed1 that industries now in Schedule 2 of
the Act be placed in Schedule 1, and con-
tribute to the accident fund; that when an
injured workman has been awarded total dis-

ability compensation the same should be con-
tinued until he is able to resume his former
occupation or has been offered other suitable

and equally remunerative employment; and
that if such injured workman has suffered a

permanent partial disability, but upon the re-

port of the attending physician is able to

take Light work, the total disability payments
should be continued until suitable employ-
ment is provided.

That the basis of the maximum computa-
tion of wages be increased from $2,000 to not
less than $2,500, to be more consistent with

increases in wages and the cost of living

during the period the Act has been in force.

That the rate of compensation be increased

from 66-f to 75 per cent of thle average earn-

ings, and that figures be changed accordingly

wherever appearing in the Act.

The memorandum proposed that a broader

application be made of the Aat in general,

more in keeping with the original intention

of the Legislature.

Amalgamated Clothing Workers'

Two years ago the Amalgamated Clothing
"Workers of America organized the Amalgam-
ated Dwellings Corporation to provide work-
ers with apartments on a co-operative basis

(Labour Gazette, February, 1928, page 145).

The original enterprise, which was carried out
in the Bronx district, proved so successful

that the New York State Housing Board
recently invited the union to undertake a new
model housing project on the site of the old

R. L. Hoe Printing Press Company's build-

ing on the lower east side. The new buildings

will be run co-operatively, and' will cost

$2,500,000. The New York Times (January

7, 1930) describes the new undertaking as

follows:

—

The union corporation which will erect and
manage the buildings is the Amalgamated
Dwellings Corporation. This company will

supervise the sale of the apartments on the
co-operative plan. Apartments will sell for

Model Housing in New York

$500 a room, but applicants will be assisted

to the extent of $350 a room by a credit

company organized for that purpose. Thus
a four-room apartment will cost $2,000, of

which the purchaser will put up $600 in cash.

He will then have ten years to pay off the

balance, after which he will own the apartment
and pay only the running expenses. The
method of financing sale of the apartments

is similar to the plan adopted by the Amal-
gamated Clothing Workers in its other hous-

ing projects.

"Our experience in the Bronx, where we
erected six buildings for 300 families, was so

successful that we bought more land to ex-

tend the co-operative venture," said Sydney
Hillman, president of the union. " When we
were approached to take over the handling

of the new venture on the lower east side

we were glad to do so as it was felt that our
experience had been sufficient to guarantee
proper handling of the enterprise."
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Conditions of Employment in Coal Mines

A CONFERENCE of representatives of
**"* Governments, mine-owners and miners

of the nine chief coal producing countries of

Europe was held in Geneva during the month
of January for the purpose of advising the

Governing Body of the International Labour
Office as to questions relating to conditions

of employment in coal mines which might

be included in the agenda of the International

Labour Conference of 1930, with a view to

arriving at practical international agreement.

The recommendations of the conference may
be summarized as follows:

Hours of Work.—The Conference suggests

that the Governing Body should place on the

agenda of the 1930 Conference the discussion

of a Convention on hours of work in coal

mines, as it considers that on this question

an international agreement may be sought.

Further, the Conference reached agreement on
a number of practical questions relating to the

calculation of time spent in the mine, with a

view to the establishment of international uni-

formity, though it was unable to agree on a

definite figure for the maximum working day
or week and left this issue open for decision

by the International Labour Conference.

Wages.—The Conference, considering that

difficulties are involved in the immediate
adoption of a Convention or Recommenda-
tion on this subject, suggests that the Office

should continue its study of the question with

a view to preparing a report for the 1930 or

1931 Conference.

General Conditions: The Conference recom-
mends:

—

That the question of holidays with pay, the

natural complement to the question of hours
nf work, should be placed on the agenda of

one of the next Sessions of the International

Labour Conference;

That the Office should continue its study of

the working of systems of family allowances;

That the question of the prohibition of the

employment of women underground in coal

mines should be placed on the agenda of a

future Conference with a view to the adoption
of a Convention;
That the question of the minimum age for

admission to underground work in coal mines
should be placed on the agenda of an early

Session of the Conference with a view to arriv-

ing at a Convention on the subject;

That coal-producing States which have not
yet ratified or applied the Conventions and
Recommendations of 1925 and 1927, relating to

compensation for accidents and sickness insur-

ance, should be urged to do so;

That the question of invalidity, old age and
survivors' insurance should be placed on the

agenda of one of the earliest Sessions of the

Conference
;

That the question of the the maintenance of

the right to a pension for workers proceeding

from one country to another should be placed

on the agenda of the earliest possible Session

of the Conference;

That, in view of the persistent extensive

unemployment among miners, the Economic
and Finance Organization of the League of

Nations should continue its efforts to promote
an international agreement on coal production,

and the International Labour Organization

should continue its efforts for the universal

adoption of unemployment insurance and em-
ployment exchange systems;

That the Office should complete and co-

ordinate its information on health and sanita-

tion, and prepare a manual which would facili-

tate the adoption of international standard

regulations for the health of mine workers;

and
That the Office should pursue the compara-

tive study of accident prevention in mines,

experts in the matter being added to the

Safety Sub-Committee established by the

Office.

German Action on Conventions of 12th
Conference

Action is being taken by Germany for the

ratification of the Draft Convention concern-

ing the marking of the weight on heavy pack-

ages transported by vessels, and the Draft
Convention concerning the protection against

accident of workers employed in loading or

unloading vessels, adopted by the International

Labour Conference at its Twelfth Session

(1929). The Government also proposes to

continue the negotiations which have been
begun with various countries, including Aus-
tria, Czechoslovakia, Switzerland, France and
Poland, with a view to the establishment of

direct relations between the social insurance

institutions in Germany and in those coun-
tries respectively.

Publications of the International Labour
Office

The International Labour Office has just

published the third and last series of its study
of Migration Laws and Treaties. The first

two volumes of this work were devoted to a
study of national laws and regulations govern-

ing migration in the countries of emigration
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and of immigration respectively. National
legislation alone, however, cannot cover all

the aspects of migration, which, by its very
nature, inevitably affects more than one coun-

try. Many of the problems arising from
migration can only be dealt with by inter-

national agreement. The volume just issued is

devoted, therefore, to a survey of the interna-

tional treaties and conventions concerning

emigration.

A further series of brochures of the encyclo-

paedia of hygiene, pathology and social wel-

fare which is being published by the Inter-

national Labour Office under the title " Occu-

pation and Health," have just appeared cover-

ing articles on: Chemical Trades; Food of the

Industrial Worker; Sulphuric Acid; Com-
pressed Air Work; Fur Trade; and Manufac-
ture of Horn Articles.

UNEMPLOYMENT IN CANADA IN 1929 AS REPORTED BY TRADE
UNIONS

Rather unusual factors entered into the sit-TV/TONTHLY reports tabulated by the De-
J-* J

- partment of Labour from local trade

unions showing their membership and the
number of members unemployed indicate the

labour trend for organized workers throughout
the country. The average number of unions

reporting monthly during 1929 was 1,713, with
an average membership of 200,257 persons.

Nominal improvement in conditions affect-

ing trade union members was shown during
January from the December, 1928, situation,

though the usual winter seasonal curtailment
of activity was evident to some degree. Dur-
ing February, however, slight reductions in

activity were noted. The trend of employ-
ment in these two months was somewhat
better than in the corresponding months of

1928, the manufacturing industries, particu-

larly the garment trades and the building and
construction trades, showing a slightly higher
employment level and the transportation in-

dustries some declines in activity during both
months. From the close of February steady
improvement was shown month by month un-
til the end of June, when employment reached
its height for the year, 2.9 per cent of the
members being unoccupied. This improve-
ment was due largely to continued advances,
chiefly seasonal in character, among building
and construction workers, though employment
in the transportation industries also showed
some increase. Expansion was indicated in

the manufacturing industries during March,
but in April, due to inactivity in the garment
trades the situation in these industries as a
whole was less favourable. In May and June,
however, the employment trend for these work-
ers was upward. The July situation remained
much the same as in the previous month, the
tendency, however, being toward lessened em-
ployment. In August, a moderate drop in the
volume of work was indicated, and from then
onward a continued slowing up of activity was
apparent each month until the close of the
year, when 11.4 per cent of idleness was re-

corded, the largest percentage to be shown
during the year.

uation toward the latter part of the year,

namely, the short wheat yield in the western
provinces, and the hold up in the grain move-
ment, reducing employment for railway work-
ers to a considerable extent, together with
unusual quietness in the garment trades, espe-
cially in the Province of Quebec. These cir-

cumstances, combined with the customary cur-

tailment of activity in the building and con-
struction trades with the approach of winter,

were large factors in the depression, the first

two causes indicated being exceptional. In
addition, the December situation was some-
what influenced by the fact that a number of

establishments at the end of the year closed

their plants in order to afford a vacation for

their employees or for stocktaking and in-

ventory purposes. That the unemployment
volume in the latter part of the year was
somewhat greater than in the corresponding
period of the previous year was due to the

presence of the two exceptional factors above
mentioned, namely, the unusual conditions
existing for both railway and garment workers.

The United States Commissioner of Labour
Statistics is authority for the estimate that
the annual labour turnover of probably 40
per cent for workers in all lines taken together
involves 5,200,000 persons each year. He
points out that the two weeks estimated as

the average time elapsing between jobs is the
equivalent of full time employment for 200,000

people. The cost of retraining, in addition to
the cost of spoiled material, is estimated at

approximately $52,000,000 a year and the loss

in wages at well over $300,000,000.

During the month of January a total of

5,475 accidents were reported to the Ontario
Workmen's Compensation Board in the in-

dustries in Schedule 1 of the Act, 36 of which
were fatal cases; in Schedule 2 industries 427
were reported including 3 fatal cases; and 393
Crown, 4 of which were fatal, were reported
during the month, making in all 6,295, of

which 43 were fatal.
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REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE
PERIOD OCTOBER AND DECEMBER, 1929

T? MPLOYME.NT conditions as indicated by
*-^ the work of the offices of the Employ-
ment Service of Canada during the quarter

October to December, 1929, were somewhat
less favourable than during the corresponding

period of 1928, as there was shown a decrease

of 18 per .cent in the number of positions

offered, and a decrease of over 16 *per cent

in the placements effected in regular and
casual employment. An analysis of the

VACANCIES AND PLACEMENTS OF THE EMPLOYMENT

Industry

Nova Scotia

Placements

New Brunswick

Placements

Quebec

Placements

Ontario

Placements

Manufacturing.

Animal products edible
Fur and its products
Leather and its products
Lumber and its products
Musical instruments
Pulp and paper products
Rubber products
Textile products
Plant products edible
Wood distillates, etc
Chemical and allied products.
Clay, glass and stone
Electric current
Electric apparatus
Iron and steel products
Non-ferrous metal products . .

.

Mineral products
Miscellaneous

Logging

Fishing and Hunting

Farming

Mining
Coal
Metallic ores
Non-metallic ores.

34

10

79 70

63

274

37

19

1

403 345

24

42

19
21

2

41

3

27
10

3,895

15
4

2

38
1

26
10

3,279

16

4,722

122

8
58

436
22

587
173

307
571
28

211

82
177
356

1,123
122

186
153

13,623

,563

155

2,873

39
228
11

265
138
206
275
15

171

64
144
214
734
111

66
111

8,243

,793

51

1,297

123

20
212
11

310
29
92

302

38
24
23
127
388
10

117
39

86

5

269

26

Communication.

Transportation

Forwarding and storage.

.

Railway
Shipping and stevedoring.
Air

Construction and Maintenance.

Railway
Highway
Building and other.

Services
Governmental
Hotel and restaurant.
Professional
Recreational
Personal
Household
Farm household

Trade
Retail
Wholesale.

Finance

AU Industries.

Men
Women.

408

35
15

358

1,313
5

32
132
10

106
1,028

291

35

6

250

197

152

>37
36
1

2,279

1,108
1,171

707

514
193

133

124

991

5

16

103

8

100
75!)

,480

629
851

107

78

1,645
14

19

23
6

383
1,199

1

52
50
2

2,162

52

609

941

1,221
447
162

60

38

1,414
4

6

17

4
373

1,010

1,619

5

2

156

23

150

22

132
1

1,331

142
17

1,172

2,259
2

223
256

9

138
1,629

2

117

603
1,016

7,282

5,315
1,967

127

1,261

162
17

1,082

1,610
1

187
159

1,170
1

77
57
20

6,835

5,388
1,447

49

219

85

1,378

47
713
10

11,415

1,151
6,975
3,289

15,158
765
823
845
423

3,149
9,123

30

1,872
1,691

181

158

50,137

505

157

34

304
10

6,867

5,337
J, 635

5,013

417
525
356
169
247

1,293

614
536
78

5

21

42

874

453
12

409

4,407

223
3,626

558

8,223
356
158
407
240

2,892
4,170

38,801
11,336

25,624

018

1,241
1,137

104

93

17,059

12,251
4,808
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different industries showed that gains were remaining provinces reported declines under

registered both in vacancies and placements in

logging, construction and maintenance, and
finance while all other groups showed declines

in both instances. Nova Scotia and Ontario

were the only groups to record gains both in

vacancies and placements, -while Manitoba
showed an increase in placements only. The

both comparisons. The accompanying table

gives the vacancies and placements of the

Employment Service of Canada by industrial

groups in the various offices during the period

October to December, 1929.

From the chart on page 206, which accom-
panies the article on the work of the Employ-

SERVICE BY INDUSTRIES-OCTOBER TO DECEMBER, 1929

Manitoba Saskatchewan Alberta British Columbia Canada

Placements Placements Placements Placements Placements

I o a> <u

B B
|

o ,_ g _ ,_,

a
§

& 3 rt 1 3 03 a 3
3

a a 3 a
i

3
3 a a a c$

> K o > n o > n o > n P > n O

282 51 216 280 45 232 390 155 232 1,017 316 685 7,329 3,832 3,376

21 21 82 1 81 24 11 13 160 24 137 498 133 368
14

"is

10

4

2

5

2

48

2

22

5 42
72

742

8
46

448

30
4 2

9

1

1

1

8

27
17 26 171 138 25 294

3

4

3

4
"'2 6

65
'"26 6

38
31

750

14

332
17

27 6 20 13 4 9 397
1

5 2

1

6 4
""2 204

469
163
329

35
24 3 14 6 3 3 115
21 7 14 24 8 16 44 18 27 44 7 37 748 349 404

6

7
.... 6

4

2

31

2

4
""27 36

276
17

181

6

16 16 2 1 1 90
20 2 15 9 1 8 29 17 12 23 9 14 184 110 73
1 1 17 3 14 8 3 5 31 32 255 187 58

18 3 15 8 3 28 10 18 21 2 19 443 234 191
59 11 48 86 16 70 100 23 77 366 56 304 1,833 890 933
2 1 1

18
2

10
1

2
1

8

15

44
2

8

13

36
144
350

116
139

25
18 62 37 24 206
20 2 18 10 1 9 14 4 10 31 7 27 243 136 107

758 5,363 2 297 313 624 623 925 909 7 19,383 19,074 112

58 54 3 2 10 10 23 9 14 143 112 23

1,152 1,169 32 1,189 1,088 20 1,983 1,932 60 358 325 28 6,395 5,963 426

40 26 18 11 19 370 357 2 117 116 1 726 675 48
5 5 318 312 2 4 4 327 321 2

39 26 18 1 11 1 1 100 99 1 281 260 25
1 5 3 51 44 13 13 118 94 21

7 7 8 4 4 4 4 10 7 2 120 68 52

91 23 47 374 42 332 353 98 255 422 55 366 2,867 901 1,940

83 19 43 296 12 284 313 86 227 265 15 250 1,644 313 1,312
3 3 77 29 48 40 12 28 26 9 17 193 84 108
5 4 1 1 1 131 31 99 1,019

11

16,694

493
11

10,270

520

370 229 195 885 280 577 1,173 774 404 1,005 516 403 6,196

9 68 169 129 26 171 173 287 175 38 1,993 1,644 309
17 19 389 36 353 324 23 301 70 36 28 7,807 3,474 4,317

344 142 i95 327 115 198 678 578 103 648 305 337 6,894 5,152 1,570

5,930 1,541 4,245 3,062 1,201 1,786 3,018 1,472 1,589 3,093 1,070 1,915 35,478 12,295 20,301
11 3 7 39 8 31 393 385 8 58 24 32 1,287 848 444

323 253 79 18 156 136 15 172 116 52 1,882 1,336 348
102 39 63 180 145 55 61 27 35 87 52 31 1,686 810 789

83 7 76 41 41 44 1 43 36 5 31 652 195 443
519 14 376 745 19 726 467 66 401 939 76 861 6,446 523 5,778

4,777 1,117 915 1,667 632 1,039 1,795 788 908 22,903 8,013 12,451
115 108 238 220 230 225 48 6 9 622 570 48

535 65 456 403 27 375 371 49 273 488 74 409 4,033 957 2,963
260 52 204 327 19 307 172 31 112 379 65 310 3,097 809 2,234
275 13 252 76 8 68 199 18 161 109 9 99 936 148 729

33 9 24 22 4 18 290 63 206

9,250 8,530 5,235 6,530 3,021 3,344 8,329 5,483 2,839 7,480 3,401 3,848 93,449 54,210 35,643

3,518 6,975 1,214 4,218 1,840 2,300 6,215 4,441 1,772 5,504 2,470 2,905 65,620 43,093 21,885
5,732 1,555 4,021 2,312 1,181 1,044 2,114 1,042 1,067 1,976 931 943 27,829 11,117 13,758



192 THE LABOUR GAZETTE February, 1930

ment Service for the month of December it

will be noted that the trend of the curves

representing the ratios of vacancies and place-

ments in relation to applications was down-
ward during October and November, the curve

of vacancies during the first half of December
showing a slightly upward tendency, while that

of placements continued to show a decline.

Both curves, however, during the latter half

of December registered a sharp upward trend

although they did not attain the levels reached

at the close of December, 1928. During the

period October to December, 1929, there was

a ratio of 68-2 vacancies and 65-6 placements

for each 100 applications for employment as

compared with 79-6 vacancies and 74-9 place-

ments during the corresponding period of 1928.

The average number of positions offered daily

during the quarter under review was 1,213, of

applicants registered 1,780, and of placements

effected 1,167, in contrast with a daily average

of 1,485 vacancies, 1,866 applications and 1,398

placements in regular and casual employment

during the last quarter of 1928.

During the three months October to Decem-
ber, 1929, the offices reported that they had
made 93,748 references to positions and had
effected a total of 89,853 placements, of which
54,210 were in regular employment and 35,643

in casual work. Of the placements in regular

employment 43,093 were of men and 11,117 of

women, while casual work was found for 21,885

men and 13,758 women. Comparison with the

same period in 1928 showed that 107,587 place-

ments were then made, of which 72,530 were
in regular employment and 35,057 in casual

work. Applications for employment during

the period under review were received from
99,736 men and 37,322 women, a total of

137,058, in contrast with a registration of

143,653 persons during the same period of

1928. Employers notified the Service during

October to December, 1929, of 93,449 vacan-

cies, of which 65,620 were for men and 27,829

for women, as compared with 114,290 oppor-

tunities for work during the corresponding

period of 1928.

A report in detail of the transactions of

the Employment Service for the month of

December, 1929, will be found on page 206.

Industrial Arbitration in Australia

During the period of 30 years or more in

which compulsory arbitration in one form or

another has been in operation in Australia

continual attempts have been made to ad-

just the various sytems to the needs of the

different States and of the Commonwealth as

a whole. At present activity in this direction

is particularly marked.

A Bill placed before the Legislative As-

sembly of Queensland by the Minister for

Industry provides for the abolition of the

present Board of Trade and Arbitration Court

and the establishment in their place of a

court to be called the Industrial Court. This

court would nave exclusive jurisdiction in de-

claring the basic wage and standard hours.

The court must take into consideration the

economic aspect of the awards which it makes,

and in order to assist the court in this respect

a new department, known as the Bureau of

Economics and Statistics, is projected. In

addition to the Industrial Court, the Bill pro-

vides for two Conciliation Commissioners for

the State, and conciliation boards are to

be constituted by the court for the various

occupations to which the Act applies. The
court is to appoint a Conciliation Commis-
sioner to be chairman of all boards so consti-

tuted, and the Minister for Industry will

appoint other members, to hold office for a

period not exceeding three years. Each board

will consist of a chairman and two or four

other members as recommended by the court,

one half representing employers and the other

half employees. No dispute may be referred

to the court until it has first been referred

to the conciliation board.

In Western Australia the Minister for

Labour has introduced a Bill containing a

number of amendments to the Industrial Ar-

bitration Act. A recent interpretation of the

Industrial Arbitration Act, he said, had made
legislation necessary, it having been found

that, according to the Act, once an agreement

was made and declared the common rule it

could never be altered or amended. An
amendment proposed in the Bill now under

consideration lays down that when an agree-

ment is made the common rule it becomes

an award, the position then being the same
as if the court had declared an award.

In addition to the modifications under con-

sideration in Queensland and Western Aus-

tralia, the Governor's speech in New South

Wales foreshadowed amendments of the

present State industrial arbitration system.

Considerable alterations are also anticipated

in the existing Commonwealth Conciliation

and Arbitration Act. With regard to this

latter question, a meeting of the Executive

of the Australian Council of Trade Unions,

held on November 20, resolved that the next

All-Australian Trade Union Congress should

be held on March 31, 1930, to consider the

proposed amendments to the Act. The Con-
ference decided to invite all industrial organi-

zations to submit proposals, through the

Trades and Labour Councils of the States,

for the alteration of the Commonwealth in-

dustrial legislation.
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN
DECEMBER, 1929

THE following information as to the

employment situation in Canada is

based upon reports from four sources:

—

(1) The Dominion Bureau of Statistics

receives reports each month from most of the

larger employers of labour throughout Canada

in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns r ng firms employing fifteen

workers or more. The number of firms so

reporting on January 1, was 7.063, their em-
ployees numbering 967,540 persons.

(2) The Department of Labour receives

reports from local trade unions throughout

Canada, showing the number of their members
who were unemployed in the period under

review. The number of unions reporting for

December was 1,790, having an aggregate

membership of 213,065 persons. It should be

understood that the report on the number of

unemployed workers refers only to organized

labour, no figures being available as to the

number of unorganized workers who were

without employment.

(3) The Department of Labour receives

reports from the 66 offices of the Employment
Service of Canada showing the number of

applications for work, the existing vacancies

and the number of workpeople placed in

positions.

(4) The Dominion Bureau of Statistics

receives each month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of various

classes of building construction.

(1) Employment Situation at the Beginning of January, 1930, as

Reported by Employers

As is customary at the beginning of the

year, employment on January 1, 1930, showed

a pronounced curtailment which involved

practically the same proportion of the aggre-

gate staffs as that indicated on January 1,

1929 and 1928. Activity in recent months has

been at an exceptionally high level, so that

many employers took the opportunity of clos-

ing their entire plants during the holiday

season for necessary repairs and inventories,

as well as to provide a vacation for their

staffs. However, the situation continued better

than on the corresponding date in any other

year since the record was instituted in 1920.

The Dominion Bureau of Statistics tabulated

returns from 7,063 firms, whose payrolls

declined from 1,037,259 persons on December
1 to 967,540 at the beginning of January, a

decrease of approximately 70,000 persons, or

6-7 per cent. Reflecting this contraction, the

index (based upon the 1926 average employ-

ment as 100) stood at 111-2 on January 1,

1930, as compared with 119-1 in the preceding

month, and with 109-1, 100-7, 95-9, 90-7, 84-9,

89-8, 87-3, 78-8 and 88-8 on the same date in

1929, 1928, 1927, 1926, 1925, 1924, 1923, 1922

and 1921, respectively.

Manufacturing, construction, transportation,

mining, logging and trade reported large sea-

sonal contractions as compared with Decem-
ber, while communications registered improve-

ment.

Employment by Economic Areas

All except the Maritime Provinces recorded

declines, those in Quebec and Ontario, where
manufacturers are especially important in the

industrial distribution, being most extensive.

Maritime Provinces.—In contrast with the

losses usually recorded at the beginning of the

year, there was an increase in employment in

the Maritime Provinces; this occurred chiefly

in transportation, and was due to the opening

of the winter ports. On the other hand,

manufacturing and construction showed sea-

sonal curtailment. Statements were received

from 535 firms employing 76,564 persons, com-
pared with 76,317 at the beginning of Decem-
ber. Large reductions had been noted on
January 1, 1929, when the index was over ten

points lower.

Quebec.—The decrease in Quebec was
greater than on the same date in 1929, but

the situation continued more favourable than

on January 1 of any other year since this

series was instituted in 1920. Manufacturing

(notably of textile, food, lumber, pulp and

paper and iron and steel products), construc-

tion and transportation reported especially

pronounced losses, but the tendency was also

downward in logging, mining and trade, while

improvement was noted in communications

and services. In many cases, operations will

have been resumed early "in the New Year.

The labour forces of the 1,648 co-operating
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employers aggregated 271,199 workers, as

against 299,183 on December 1, 1929.

Ontario.—Manufacturing, construction and
transportation showed the greatest curtailment

in Ontario. Within the manufacturing divi-

sion, textiles, food, iron and steel and lumber
reported the most extensive shrinkage. Log-

ging and communications, however, recorded

advances and retail trade, though not at the

pre-Chnsbmas peak, was nevertheless consider-

ably busier than at the beginning of Decem-
ber. A combined payroll of 411,834 persons

was employed by the 3,178 firms whose returns

were received, and who had 436,907 on their

tion reported especially noteworthy losses, but

transportation, manufacturing, mining and
trade were also slacker. On the other hand,

telephone communications and logging regis-

tered improvement.

British Columbia.—The recessions in Brit-

ish Columbia were more extensive than on
January 1 of last year, resulting in a rather

lower index than at the beginning of 1929,

but the situation was better than on the same
date in any of the eight preceding years. The
716 firms furnishing data reported 76,990 em-
ployees, as against 84,112 in the preceding

month. Lumber mills, logging and construc-

EMPLOYMENT 1ft' CANADA AS REPORTED BY EMPLOYERS
Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees
they reported during the calendar year 1926 as 100.
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staffs on December 1. These contractions in-

volved the same proportion of the reported

employees as on January 1, 1929, but the index

continued higher than on the same date in all

other years of the record.

Prairie Provinces.—Declines involving prac-

tically the same percentage of the payrolls as

at the beginning of January, 1929, were noted
in the Prairie Provinces, where employment
was not so active as at the commencement of

last year, largely as a result of the small crop

and the grain tie-up. Statistics were tabu-

lated from 985 employers of 130,953 workers,

or 9,787 less than on December 1. Construc-

tion recorded important curtailment, while

there were smaller losses in food and other

factories, and in mining, transportation and

trade.

Index numbers of employment by economic

areas are given in Table I.

Employment by Cities

There were contractions in each of the eight

cities for which separate tabulations are made,
firms in Montreal, Quebec, Toronto, Ottawa,

Hamilton, Windsor and the Adjacent Border

Cities, Winnipeg and Vancouver reporting re-

duced employment.
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Montreal.—The decrease in Montreal in-

volved a larger number of workers than that

registered on January 1, 1929, but the index

on the date under review was higher than at

the beginning of last year and of every other

year for which statistics are available. State-

ments were received from 879 establishments

with 131,344 employees, as compared with

143,510 in the preceding month. Important
declines were shown in construction and trans-

portation, and also in manufacturing, especi-

ally in food, textile and iron and steel fac-

tories. On the other hand, additions to staffs

were noted in the service group, particularly

in hotels and restaurants.

Quebec.—Manufactures, construction and
shipping reported a loss in employment in

Quebec City, where 123 employers reduced
their staffs from 12,842 persons on December
1 to 12,530 at the beginning of January. This
decrease was less than that indicated on
January 1, last year, and the index continued
considerably higher than on the same date in

earlier years of the record.

Toronto.—Toronto firms reported a larger

seasonal contraction than on January 1, 1929,

but employment continued in rather greater

volume than at the beginning of any other

year of the record. There were declines in

manufacturing, the most noteworthy being in

Note.—The "relative weight" in Table I, shows the proportion of employees in the indicated area to the total number
of all employees reported in Canada on the date under review.

Table I.-INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926=100)

Canada
Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

1921
Jan. 1

1922
Jan. 1

1923
Jan. 1

1924
Jan. 1

1925
Jan. 1

1926
Jan. 1

1927
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1928
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1929
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1930
Jan. 1

Relative Weight of Employment by Districts
as at Jan. 1. 1930

87-3

89-8

84-9

90-7

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
1191

111-2

1000

107-6

87-7

101-8

96-9

94-7

101-8
98-3
97-4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-

101

107

116
117

115

114
109-5

1081

103
104<

106'

107

112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6

7-9

84-2

70-9

79-6

86-3

81-0

86-5

95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2
110-1

99-6
101-6
100-9
99-2
103-0
110-7
113-6
114-1
115-7
114-3
114-8
112-6

103-3
105-

104-

101-

107-

115
119-

121
120-5
120-2
122-8
118-4

107-4

28-0

83-4

911

91-7

. 86-7

91-9

96-8
98-3

100-1
100-4
104-5
108-1
108-9
109-2
110-5

1111
109-8
109 1

101-9
104-9
106-3
106-0
110-1
115-5
117-7
118-9
119-5
120-4
121-1

119-7

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5

123 1

1161

42-6

95

82-2

89-4

93-6

87-5

94-4

99-9
96-4
95-2
94-1
99-0
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
1131
118-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5

1190

1110

13-5

76-7

70-9

78-3

82-4

89-2

87-7
90-8
93-0
96-1
99-4
105-5
109-1
110-0
108-7
107-8
104-2
101-0

91-4
93-5
97-0
100-0
105-4
109-9
114-0
116-4
115-5
114-0
1121
107-9

100-4
96-4

10:5

10t»

Ill

117

118

122

121

118m

99-1

8-0
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textiles and foods; construction, transporta-

tion and services were also seasonally slacker,

but trade and communications showed con-

siderable improvement. Returns were tabu-

lated from 962 employers with 123,672 workers,

compared with 129,315 in their last report.

Ottawa.—Manufactures and construction

registered seasonal curtailment, while trans-

portation afforded greater employment. The
working forces of the 146 reporting establish-

ments aggregated 13,093 persons, or 386 fewer

than at the beginning of December. This
reduction involved a smaller number of em-
ployees than that recorded on the same date

last year, when employment was in less

volume.

Hamilton.—Data were received from 214

firms in Hamilton employing 36,839 workers,

as against 38,262 on December 1. Manufac-
tures, construction and shipping showed re-

duced activity, while only small changes were

indicated in other groups. The declines noted
on January 1, 1929, were not so extensive, but

the index was then many points lower.

Windsor and Adjacent Border Cities.—There
was a rather larger contraction in the Border

Cities than on January 1, 1929, when employ-
ment was in greater volume. Manufactures
and construction were seasonally quiet. Re-
turns were compiled from 132 establishments

with 14,545 persons in their employ, or 822

less than on December 1.

Note.—The "relative weight" in Table II shows the proportion of employees in the indicated city to the total number of all
employees reported in Canada on the date under review.

Table II.-INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
1926=100).

— Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922
Jan. 1 74-2

80-9

87-4

83-6

89-2

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

98-6
100-3

1010
101-8
105-9
109-7
110-4
112-1
115-7
114-3
115-1

1130

104-6
106-9
107-5
108-2
114-2
119-3
120-3
122-4
120-2
120-5
121-8
117-1

107-2'

13-6

94-0

93-6

94-5

90-8

95-1

99-7
99-3
99-6
102-5
105-3

107
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1
123-7
122-9
125-0
126-3
125-0
122-9

117-6

12-8

87-2

94-8

87-3

83-3

91-4

101-6
99-8
99-4
98-6
99-5

101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2
1150
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5
1140
117-3
115-5
1151
115-8
113-8

109-9

3-4

69-2
1923

Jan. 1 100-5

97-0

92-8

93-4

93-0
95
960
98 1

108-5
111-5
115-2
117-7
117-7
117-8
1131
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9

1151

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
1250
121-8

119-1

1-4

90-5

83-2

81-1

89-5

98-0
980
99-1
101-4
102-5
105-5
105-

1

107-1

103-3
103-5
106-3
107-3

96-8
102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7
118-0

116-7
120-3
123-5
126-1
130-6
133-1
133-9
135-8
1311
130-5
130-4
128-7

123-8

3-8

75-9
1924

Jan. 1 78-9
1925

Jan. 1 93-1

90-9

102-0
98-3
99-9
102-6
105-3
110-9
1140
116-7
119-9

121 8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
1170
131-6
130-2
132-7
1310
126-6
122-1

114-7
114-3
112-8
116-2
117-1
122-0
128-8
135-8
136-5
131-7
133-6
127-1

123-4

1-3

85-1

1926
Jan. 1 56-9

57-5
96-4
102-4
77-1
99-1
98-5
82-7
85-8
86-2

83
81-4
84-2

83-1
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175-5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3
1560
1420
143-4
138-4
134-9
123-5

116-5

1-5

91-6

1927
Jan. 1 92-9

Feb. 1 96-4
Mar. 1 99-1

99-4
101-4
103-7

July 1 106-1

Aug. 1 104-6

Sept. 1 102-8

Oct. 1 103-0
99-7

Dec. 1 98-7
1928

94-2

Feb. 1.... 95-7

Mar. 1

April 1

99-0
100-5

May 1 104-8

June 1 107-4

July 1 107-6

Aug. 1 111-7

Sept. 1 111-1

Oct. 1 110-6

Nov. 1 106-6

Dec. 1 102-8

1929
Jan. 1 102-9

Feb. 1 100-4

Mar. 1 104-5
107-7
109-9
110-9

July 1 112-8
114-1

Sept. 1 114-7

Oct. 1 111-7

Nov. 1 111-6

Dec. 1 109-4

1930
Jan. 1 104-2

Relative weight of

employment by cities

as at Jan. 1, 1930 2-9
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Winnipeg.—Manufacturing and construction

registered the most extensive declines in Win-

nipeg, but trade was also slacker, while com-

munications showed improvement. The 336

co-operating firms reported 32,845 employees,

compared with 34,065 in the preceding month.

This reduction did not involve so many work-

ers as were released on January 1, 1929, when
employment was in practically the same
volume.

Vancouver*—Further reductions took place

in Vancouver, according to returns from 276

employers of 27,956 persons, as compared with

29.376 on December 1. Practically no change

had been indicated on the same rate last year,

but the index then was a few points lower.

Note:—The "Relative weight" in Table 3 shows the proportion of employees in the indicated industry to the total number,
of all employees reported in Canada on the date under review.

Table III.—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR YEAR 1926= 100)

There were pronounced losses in manufactur-

ing, construction and trade on January 1, 1930,

as compared with the preceding month.
Index numbers bjr cities are given in

Table II.

Manufacturing Industries

The losses in employment registered in

manufactures were larger than on January 1,

1929 and 1928, but smaller than in most other

years on record. The index, though slightly

lower than at the beginning of 1929. was con-

siderably higher than on January 1 in any

other year since 1920. The most extensive re-

ductions were in the food, lumber, iron and

steel, textile, pulp and paper, building ma-

All in-

dustries
Manu-

facturing
Logging Mining

Commun-
ication

Trans-
portation

Con-
struction

Services

88-8 84-8 159-9 104-9 90-5 95-1 63-1 78-9

78-8 74-4 107-4 97-3 86-9 91-6 56-7 77-6

87-3 84-5 157-0 105-4 83-7 96-8 58-9 77-5

89-8 86-7 166-2 105-1 89-5 99-1 60-6 89-1

84-9 81-7 150-5 101-6 93-6 91-4 57-2 89-5

90-7 90-0 129-2 100-9 95-6 95-9 63-4 90-1

95-9 94-7 136-1 104-7 99-6 99-1 731 96-7
96-6 98-2 149-1 104-0 991 95-4 67-6 95-9

975 99-8 137-5 101-6 99-8 95-7 72-3 97-3

97-4 101-5 85-7 103-0 101-9 96-2 72-5 99-0
101-8 103-9 82-8 103-6 103-5 100-8 950 101-5
107-2 106-9 86-8 105-5 103-7 104-8 121-3 105-4

109-7 106-8 69-9 106-6 106-0 107-0 144-2 113-1

110-5 1070 68-6 109-4 106-6 105-0 150-2 115-8

1110 106-8 78-7 109-9 107-2 105-9 150-4 120-0
110-3 106-4 96-8 111-5 107-2 106-5 139-8 115-3

108-8 104-9 136-3 111-4 106-2 106-5 122-1 107-9

108-1 104-3 182-7 113-1 104-6 107-1 99-5 106-9

100-7 97-9 163-2 112-6 102-9 99-4 78-6 105-3

102-0 102-3 169-5 113-2 100-9 98-8 75-6 105-8

102-6 104-7 159-6 111-4 101-2 97-3 73-3 105-3

102-3 106-6 88-3 109-0 102-3 98-2 78-6 108-4

106-8 109-0 78-5 111-5 105-0 100-7 103-7 111 7

113-8 112-6 85-9 112-3 106-9 108-0 136-8 118-4

117-7 1131 69-5 1131 108-7 109-2 154-3 130-8

119-3 115-2 68-6 114-9 111-2 110-8 167-7 132-8

1191 115-9 750 115-7 114-8 111-5 158-7 132-5

118-8 115-7 98-5 1171 1151 111-8 147-3 127-7

118-9 1151 139-3 121-2 1141 113-4 137-4 120-8

116-7 112-9 178-1 1210 114-7 112-2 113-2 117-2

109-1 107-3 1710 116-2 112-6 102-6 87-4 118-0

110-5 112-7 178-3 117-8 110-9 101-6 79-3 117-3

111-4 115-7 167-8 115-9 1120 99-8 80-0 118-4

110-4 116-5 83-1 112-9 113-5 101-8 85-4 121 1

116-2 119-8 75-8 115-6 117-3 108-1 1120 121-6

122-2 121-2 92-7 115-8 120-9 113-9 144-6 131 1

124-7 120-3 80-1 119-5 123-8 117-5 164-5 145-4

127-8 121-6 740 122-1 1260 117-2 186-8 146-6

126-8 119-8 83-6 123-8 128-8 117-2 181-3 146-6

125-6 120-2 1171 126-6 128-1 114-3 162-4 1410
124-6 117-2 173-3 1280 125-8 113-8 153-6 131-6

119-1 112-8 212-3 127-2 127-5 108-4 119-0 125-3

111-2 106-5 200-2 122-5 128-2 101-9 92-7 123-5

100-0 52-8 5-6 5-6 3-2 12-1 9-2 2-1

Trade

1921
Jan. 1

1922
Jan. 1

1923

Jan. 1

1924

Jan. 1

1925
Jan. 1

1926

Jan. 1

1927
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1928
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1 ••••

Aug. 1 •••
Sept. 1

Oct. 1 ••••

Nov. 1 ...

Dec. 1

1929

Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1930

Jan. 1

Relative weight of employ-
ment bv Industries as at

Jan. 1, 1930

96-1

97-4

98-6

95-3

101-3

109-9
102-2
101-2
102-3
104-4
104-8
106-0
107-3
108-4
109-4
111-9
121-2

120-4
110-0
109-7
111-1
111-7
113-7
115-3
116-3

1160
120-1
121-3
127-4

128-5
119-7
117-8
122-5
124-0
126-0
127-7

1261
127-8
128-2
130-7
135-4

133-8

9-4
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terial, leather and rubber industries, but plants

in practically all divisions recorded curtail-

ment. A notable exception was the automo-

bile group, in which the seasonal gains were

on a larger scale than on January 1, 1929.

As in previous years, the declines so generally

reported, were chiefly due to shutdowns for

holidays, inventories and repairs, and consider-

able improvement may be expected in the

next report. Statistics for January 1 were
compiled from 4,214 manufacturers, employing
510,623 operatives, compared with 541,396 on
December 1.

Animal Products—Edible.—Large reductions

were reported in this division, in which all

branches showed curtailment, that in meat-

Tablb IV.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926=100)

Industries
Relat ve Jan. 1. Dec. ! Jan. j

weight 1 1930 1929 1929

52-8 106-5 112-8 107-3

1 8 103 3 110 1 109 8

2 80 4 90 2 80 5

1 6 88 1 94 3 85 8

4 4 83 7 93 6 84 2

2 3 70 79 6 70 6
9 108 9 124 3 112 9

1 2 105 8 112 103 3

3 83 8 100 110 4

2 9 100 115 8 98 1

6 8 110 4 113 4 106 1

3 2 105 108 4 100 1

8 106 9 115 3 107 2
2 8 118 7 119 6 114 6

1 7 128 135 142 2

8 1 98 5 105 8 102 4

2 8 96 8 104 9 106 9

1 7 108 .5 117 2 109 4

2 6 95 5 101 6 93

1 95 3 101 1 100 2

1 7 125 7 130 3 113 5
1 117 1 119 7 96 1

7 139 7 147 141

1 192 4 189 4 153 5
8 119 9 122 6 110 2

1 2 116 129 1 108 3
1 5 123 8 129 7 114 1

1 6 156 3 161 7 128 7

14 3 107 3 110 9 114 9

1 4 110 2 118 117 6

1 4 127 9 131 3 117 4

8 97 3 96 7 106 8
6 2 100 5 98 4 113 3

1 5 104 7 94 130 1

4 109 3 124 8 112 8
4 90 2 133 5 120 7

1 1 173 4 174 3 150 4

6 103 8 116 120 2

2 n 103 5 111 4 106 8
2 (i 127 4 132 7 121 7

1 4 145 9 148 4 122 9

4 105 5 110 7 105 4
5 6 200 2 212 3 171

5 6 122 5 127 2 116 2
3 112 6 112 7 111 1

1 8 146 6 154 8 126 6

8 119 7 136 9 118
3 2 128 2 127 5 112 6

6 123 7 129 7 117 8
2 6 129 4 127 111 2
12 1 101 9 108 4 102 6

2 6 125 5 127 5 113 4

8 2 99 9 102 2 103 5
1 3 81 5 114 4 83 4

9 2 92 7 119 87 4

4 9 121 4 150 8 96 6

1 1 59 125 7 70 4

3 2 79 3 84 3 85
2 1 123 5 125 3 118
1 2 123 3 123 8 114 9

2 115 117 1 113 6

7 126 7 130 7 124

9 4 133 8 135 4 128 5
7 142 7 143 2 136 8
2 4 113 4 117 7 110 4

100 111 2 119 1 109 1

Jan. 1

1928
Jan. 1

1927
Jan. 1

1926
Jan. 1

1925

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings

Other textile products
Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products.
Machinery (other than vehicles).

.

Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing. .

.

Heating appliances
Iron and steel fabrication (n.e.s.).

.

Foundry and machine shop pro-

ducts
Other iron and steel products

Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (other than

coal)
Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Constructin and Maintenance
Buiiding
Highway
Railway

Services
Hotel and restaurants
Professional
Personal (chiefly laundries)

Trades
Retail
Wholesale

All Industries

97-9
102-1
93-7

102-6
78-1
65-5

105-3
97-9
102-2
87-7
104-4
102-3
104-9
107-9
116-2
99-9
108-8
92-5
93-9
101-4
109-7

116-3
102-8
89-8
107-8
109-5
96-9
105-4
110-7
95-1
92-0
82-8
68-2
98-6
117-7

90-3
99-4
107-9
101-6
95-5
163-2
112-6
113-5
119-5

97-8
102-9
99-0
104-0
99-4
104-0
103-2
72-7
78-6
82-8
63-1
79-0

105-3
99-0
107-8
113-9
120-4
127-1
107-3
100-7

94-7
91-9
96-6
102-9
77-4
67-6
94-9
95-3

105-1
92-0
98-7
95-6

•3

•3

2
2

100-9

103-

102-

93-2
97-7
92-6

111-2
95-0
93-3
97-6

108-3
94-2
97-2

100-9
106-5
88-7
64-0

100 -fi

93-1
93-7

101-2
97-6
100-7
96-4
100-2
136-1
104-7
110-4
101-7

88-1
99-6
95-2
100-7
99-1
97-1
102-0
85-6
73-1
86-7
40-0
73

93'

93'

96'

102
109
115

95-7
91-9
93-0
87-5
95-3
99-8
106-6
94-4
98-9
89-0
90-6
98-8
88-0

102-6
92-4
79-9
97-2
93-5
86-7

•495-

92-

85-7
85-9
52-6
103-9
89-6
80-7

87-7
88-0
88-5
94-0
91-7
129-2
100-9
106-3
94-7

89-5
95-6
91-1
96-8
95-9

74-9

87

91

101
102-8
98-3
90-7

!The "Relative Weight" column shows the proportion that the number of employees in the indicated industry is of th«
total number of employees reported in all industries by the firms making returns on the date under review.
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preserving plants being most extensive. State-

ments were received from 190 manufacturers

with 16.950 workers, as compared with 18,140

at the beginning of December. This loss was

larger than that recorded on January 1, 1929,

when the index number was some points

higher. All except the Maritime Provinces

reported reduced employment, but the

heaviest contractions were in Ontario and

British Columbia.

Leather Products.—There was a decline in

employment in the 'leather industries at the

beginning of January, particularly in boot and

shoe factories. The shrinkage did not involve

so many employees as that noted on the corre-

sponding date last year, when the index was

lower. A combined working force of 15,527

persons were registered by the 174 firms mak-
ing returns, as compared with 16,620 in the

preceding month. The tendency was gener-

ally downward, but the greatest losses

occurred in Ontario.

Lumber Products.—Seasonal contractions on

a much smaller scale than on January 1, 1929,

were noted • in lumber mills, 690 of which

reduced their payrolls from 47,728 on Decem-
ber 1 to 42,386 workers at the beginning of

January. Employment was in practically the

same volume as on the corresponding date last

year. Saw-mills registered the most pro-

nounced decreases, but there was also curtail-

ment in furniture, match, container and other

wood-using industries. There were especially

marked losses in Ontario, although employ-

ment declined generally except in the Mari-
time Provinces, where an increase was indi-

cated.

Musical Instruments.—Forty manufacturers

of musical instruments released 532 persons

from their staffs, bringing them to 2,490 at

the beginning of January. Practically all the

decline took place in Quebec and Ontario. A
smaller recession had been noted on January

1 a year ago, and the index number was then

considerably higher.

Plant Products—Edible.—There was sea-

sonal reductions in employment in all branches

of the vegetable food group, the greatest being

in sugar and syrup, canning, biscuit, chocolate

and confectionery factories. The working

forces cf the 365 co-operating employers

totalled 28,204 persons as compared with

32,745 in their last report. The contractions

in Ontario were especially pronounced, but

the movement was generally unfavourable.

The declines noted at the beginning of

January last year were not so extensive,

though the index number was slightly lower

than on the date under review.

99633—7

Pulp and Paper Products.—The shrinkage at

the beginning of January, 1930, was not so

extensive as in 1929, when employment was
in smaller volume. Statistics were received

from 539 firms, whose staffs aggregated 66,218

workers, or 1,792 less than in their last report.

The most noteworthy losses were in Quebec,
although the trend was downward in all except

the Maritime Provinces. Pulp and paper mills

reported a large share of the reduction, but
there were also declines in plants producing

paper goods and in printing establishments.

Rubber Products.—Rubber factories showed
a decrease, which was larger that that of

January 1, 1929; 38 rubber factories had 16,284

employees on the date under review, as against

17,177 at the beginning of December. Ontario

and Quebec reported losses, those in the

former 'being especially pronounced. The in-

dex number, at 128-0, was lower than on the

same month last year.

Textile Products.—The 651 firms furnishing

data released a rather greater proportion of

their total operatives than did the establish-

ments reporting at the beginning of January,

1929, when the index number was higher than

on the date under review. Their payrolls

included 77,937 persons on January 1, against

83,829 in the last report. Ontario recorded the

bulk of the shrinkage, which was especially

marked in the hosiery and knitting, thread,

yarn and cloth and garment divisions.

Tobacco, Distilled and Malt Liquors.—The
falling-off in employment at the beginning of

January involved a much smaller number of

employees than on January 1 last year, when
employment was in considerably smaller

volume. Statements were tabulated from 147

manufacturers in this group, employing 16,060

workers, or 572 less than on December 1.

Practically all the loss took place in tobacco

factories, and in Quebec, while elsewhere com-
paratively slight changes were noted.

Chemical Products.—Employment in chem-
ical and allied product plants, chiefly in

Quebec and Ontario, showed a contraction on

January 1, when 180 persons were released

from the labour forces of the 117 reporting

establishments, which had 7,975 employees.

Similar declines had been noted on the corre-

sponding date a year ago, when the index

number was several points lower.

Clay, Glass and Stone Products.—Further

contractions in employment were made in

building material works, 142 of which reported

an aggregate staff of 11,720, as compared with

13,037 in the preceding month. All prov-

inces shared in this curtailment, which, how-
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ever, was most marked in Quebec, Ontario

and the Prairie Provinces. Brick and stone

plants recorded important declines, which were
rather smaller than those of January 1, 1929,

when the employment was not so active.

Electric current.—There were large decreases

in the number employed in electric current

plants, according to statistics from 94 pro-

ducers, employing 14,932 workers, or 720 less

than on December 1. Quebec reported most
of this failing-off, whic'h involved fewer em-
ployees than that indicated at the beginning

of January last year; the index then, however,

was many points lower.

Electrical Apparatus.—A further reduction

in personnel was registered by the 49 co-

operating electrical apparatus factories, whose

labour forces aggregated 15,890 persons on

January 1. Employment was in much greater

volume than on the same date in the pre-

ceding year, when practically no change was

noted.

Iron and Steel Products.—Crude, rolled and

forged, heating appliance and general plant

machinery works reported decided curtail-

ment, While considerable improvement was

shown in automobile factories; the payrolls

of the 674 firms furnishing data in the iron

and steel group totalled 138,195, against 142,971

employees on December 1. This contraction

(which was on a larger scale than on the corre-

sponding date last year, when the index was

higher) was most pronounced in Ontario, but

the movement was generally downward.

Non-Ferrous Metal Products.—The loss

recorded in non-ferrous metal products in-

volved more workers than that indicated on

the same date in 1929; the index then, how-

ever, was several points lower than on Jan-

uary 1, 1930. Returns were compiled from

109 employers of 19,359 persons, as compared

with 20,190 at the commencement of Decem-
ber. The most noteworthy reductions were

in Ontario.

Mineral Products.—Declines were noted in

this group, the shrinkage being smaller than

that registered at the beginning of last year.

A combined working force of 14,022 persons

was employed by the 79 establishments whose

returns were received and who had 14,257

employees on December 1. The situation was

much more favourable than on January 1,

1929.

Logging

Logging, which has been unusually active

this winter, showed a larger falling-off than

on the same date last year, but employment
was in greater volume than at the beginning

of any other January on record, the index
standing at 200*2 as compared with 171-0 on
January 1, 1929, and 175-1 on January 1, 1924,

the previous maximum for midwinter. A
combined working force of 53,943 men was
reported by the 255 co-operating firms, who
had 57,019 employees in the preceding month.
Improvement was shown in the Prairie Prov-
inces and Ontario, while the movement else-

where was downward.

Mining

Coal.—There was very little change in coal

mines, 80 of which reduced their payrolls

from 29,804 persons on December 1 to 29,790

at the beginning of January. There was an
increase in the Maritime Provinces, but con-

tractions were shown in the Prairie coal-fields.

Large declines in personnel had been indi-

cated on January 1, 1929, and the index num-
ber was then slightly lower.

Metallic Ores.—Losses were noted in

metallic ore mines, 855 workers being released

from the payrolls of the 72 co-operating firms,

who employed 16,932 persons at the beginning
of January. All provinces registered reduc-

tions in this group, but those in Ontario were
greatest. A contraction had also been indi-

cated on January 1, 1929, when employment
was not so active.

Non-Metallic Minerals (Other than coal).—
The trend of employment in this division

continued downward, losses being on much
the same scale as on January 1 a year ago,

when the index was slightly lower. State-

ments were received from 66 firms employing

7,698 workers, as compared with 8,760 in the

preceding month. Quebec and Ontario

recorded the greatest shrinkage.

Communications

Further improvement was reported in tele-

phones, but there were decreases in tele-

graphs; the situation compared favourably

with that on the same date in other years

of the record. The payrolls of the 164 com-
panies and branches furnishing data rose from

30,737 on December 1 to 31,208 employees at

the beginning of January.

Transportation

Street Railways and Cartage.—Employment
in local transportation showed a further sea-

sonal decline, involving a much smaller num-
ber of workers than that reported on January

1, 1929, when the index number was over

twelve points lower. A combined staff of

25,607 persons was employed by the 141 co-
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operating firmis, who had 26,129 workers in

the preceding month. All provinces except

Ontario shared' in the reduction.

Steam Railivays.—Employment on steam
railways showed a decrease which was very

much less extensive than that indicated on

the corresponding date a year ago; the index

number then, however, was rather higher than

on the date under review. Improvement in

the Maritime Provinces was offset by con-

tractions elsewhere. The payrolls of the 105

companies and divisional superintendents fur-

nishing returns aggregated 78,788 persons, as

against 80,648 in their last report.

Shipping and Stevedoring.—There was a

large reduction in employment in water trans-

portation, chiefly in Quebec and Ontario, while

a seasonal increase was noted in the Mari-
time Provinces. On the whole, a greater num-
ber of workers was let out than on January

1, 1929, when the index was slightly higher.

Returns were compiled from 71 employers of

12,747 men, compared with 17,945 in the pre-

ceding month.

Construction and Maintenance

Building.—Continued curtailment of opera-

tions was shown in building construction; 686

contractors reduced their staffs from 58,570 at

the beginning of December to 47,281 on Jan-

uary 1. The most pronounced declines were
in Quebec and Ontario, but there were general

losses. Less extensive decreases were indi-

cated on January 1 last year, when the index

was many points lower.

Highway.—Statements were received from
225 firms employing 10,418 workers, as com-
pared with 22,460 in the preceding month.
The greatest falling-off was in Quebec and
Ontario, but the movement was generally

downward. Smaller contractions were indi-

cated at the beginning of January, 1929, when
employmen t was in larger volume.

Railway.—A further, but much less pro-

nounced recession was shown in this division,

in which 41 employers reported 31,201 persons

on their payroll, as compared with 33,239 in

the preceding month. The situation was not
so favourable as on January 1 a year ago,

although the declines then noted were con-

siderably greater. The Maritime Provinces

and Quebec recorded advances, but elsewhere

curtailment was indicated.

Services

Reduced activity was registered in service

group, in which 223 firms employed 20,.671

persons, or 332 less than in the preceding

month. Increases were indicated at the 'be-

ginning of January, 1929, when the index, as

on the same date in earlier years of the record,

was much lower.

Trade

Retail and wholesale trade afforded less

employment than on December 1, following

an unusually active season. The 720 co-

operating employers had 90,633 workers, com-
pared wTith 91,762 in their last report. Em-
ployment continued at a much higher level

than in the same month in any previous year

for which data are available.

The accompanying tables give index num-
bers of employment by economic areas, lead-

ing cities and industries. The columns headed

"Relative Weight" show the proportion that

the number of employees reported in the indi-

cated area or industry is of the total number
of employees reported in Canada by the firms

making returns on the date indicated.

(2) Unemployment in Trade Unions at the Close of December, 1929.

The term unemployment as used in the fol-

lowing report has reference to involuntary

idleness due to economic causes. Persons who
are engaged in work other than their own
trades, or who are idle because of illness, are

not considered as unemployed. Unions which
are involved in industrial disputes are ex-

cluded from these tabulations. As the num-
ber of unions making returns varies from
month to month with consequent variation

in the membership upon which the percentage

of unemployed is based, it should be under-

stood that such figures have reference only to

organizations reporting.

At the close of December reports were re-

ceived by the Department of Labour from

99632-7*

1,790 local trade unions with a combined mem-
bership of 213,065 persons, 11-4 per cent of

whom were idle contrasted with 9-3 per cent

in November. Influencing the situation for

December as in the previous month was the

curtailment of activity for railway workers,

caused by the small grain movement, com-
bined with seasonal reductions in the garment

and building trades, which in the first two

named groups of workers was exceptional this

year, these factors being in addition to the

customary shutdowns in a number of estab-

lishments towards the close of the year for

holidays, or for stocktaking and inventory

purposes. The first two factors above men-
tioned, namely, the unusual slackness for rail-
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way and garment workers, accounted largely

for the lower employment level indicated dur-
ing December than in the same month in

1928, when 6-6 per cent of the members were
idle. Ontario unions showed more substantial

reductions in activity than any of the prov-
inces when the returns are compared with
those for November, the manufacturing, build-
ing and steam railway divisions all contri-

buting to the total decline. Although the

Prairie provinces continued to feel the effects

of the grain congestion through inactivity

for their railway employees, still in Alberta
the unemployment volume for these workers
was slightly reduced. However, the contrac-

tions shown by building and construction

tradesmen and among mine workers more
than offset this improvement. In Quebec the

that recorded in November, though in com-
parison with December, 1928, it was sub-
stantial, due to the exceptional quietness
prevailing in the garment trades during the
month under review. In Regina unemploy-
ment showed a noteworthy increase in both
comparisons, and recessions of somewhat lesser

decree were registered by unions in Halifax,
Toronto, Winnipeg, Edmonton and Vancou-
ver. St. John unions, on the other hand, re-

ported some improvement over November,
but the situation remained practically the
same as in December, 1928.

As will be noticed from the chart accom-
panying this article the curve of unemploy-
ment in January, 1929, showed but li title

change from the previous month, the pro-
jection, however, being downward and indi-
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garment trades continued slack, though unem-
ployment was on a slightly smaller scale than
in November. It is expected however that
within a short time conditions for these trades-

men will be brighter. New Brunswick unions
alone reported an upward employment tend-
ency during December, the gains, however,

being but nominal. The situation in all prov-

inces was less favourable during December
than in the corresponding month of 1928, On-
tario and Quebec unions reporting reductions

which involved the greatest number of work-
ers, though viewed from a percentage basis

Saskatchewan and Alberta unions showed the

most outstanding change.

Each month a separate compilation is made
of unemployment in the largest city in each

province with the exception of Prince Edward
Island. Of these Montreal reported the great-

est percentage of inactivity during December.
The reduction was, however, but slightly above

cative of nominally improved conditions. In
February, however, the reverse was the case,

the unemployment volume showing a small
increase. From the close of February the
situation steadily improved until the end of

June, when a slight falling off in employment
was evident, extending with somewhat in-

creasing volume each month until the close of

the year, when the curve rested at a level con-

siderably above that indicated at the end of

1928.

From unions in the manufacturing indus-

tries 502 reports were received during Decem-
ber combining a membership of 60,353 per-

sons, 8,274 of whom, or a percentage of 13-7,

were unemployed on the last day of the

month, contrasted with 12-8 per cent in No-
vember. Although conditions for garment
workers continued depressed, still the employ-
ment volume for these workers during De-
cember showed improvement over the No-
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vemiber situation. Among textile and wood
workers also some gains in employment were
noted. In the iron and steel group little

change was indicated from the previous

month, the tendency, however, being favour-

able, though a considerable amount of short

time was registered, especially among railway

carmen. The pulp and paper industry- showed
noteworthy reductions in activity from No-
vember, particularly in Ontario, where a num-
ber of workers were thrown out of employ-
ment when an entire plant shut down. Un-
employment among fur workers also showed
a large increase over November, but these
workers formed but a small proportion of the
total membership in the manufacturing in-

dustries, and hence do not materially affect

the situation in the group as a whole. How-
ever, it is expected that the fur trade will re-

open early in January. Employment for gen-
eral labourers and cigar makers was consider-
ably retarded during December, and contrac-
tions of lesser magnitude were apparent
among printing tradesmen, leather and glass
workers, and metal polishers, Practically all

trades in the manufacturing industries re-
ported a lower level of employment during
December than in .the same month of 1928
when the percentage of idleness in the group
as a whole stood at 8-3, the reductions in
activity reported among iron and steel work-
ers and in the garment trades involving the
largest number of workers.

The situation in the coal mining industry
during December showed little change from
the previous month, the 43 unions from which
reports were tabulated, with 16,059 members,
reporting 2-6 per cent per cent of idleness
compared with 2-4 per cent in November.
Alberta unions reported reductions in the
employment volume over November, which
were in large measure offset by the gains re-
corded in Nova Scotia, while in British Col-
umbia a fully employed situation was shown
in both months. Compared with the returns
for December, 1928, when 3-6 per cent of
inactivity was registered, Nova Scotia and Al-
berta unions both shared in the upward em-
ployment movement during the month under
review, while in British Columbia no mem-
bers were reported idle compared with a frac-
tional unemployment percentage in December
last year. Quarry workers in Nova Scotia
were totally unemployed during December,
shipping being finished for the year. During
the previous month and December, 1928; also,
large percentages of inactivity had been re-
ported by these workers.

The building and construction trades
showed further reductions in the employment
volume during December, the 221 unions

from which reports were tabulated, with 31

-

228 members, indicating 25-6 per cent of

idleness compared with 16-3 per cent in No-
vember. Carpenters and joiners whose mem-
bership forms the largest percentage of any
one trade included in the total, suffered pro-
nounced curtailment of activity during De-
cember. Hod carriers and building labourers,
painters, decorators and paper hangers, brick-
layers, masons and plasterers and title layers,

lathers and roofers also reported a large fall-

ing off in employment from November, and
activity for granite and stone cutters, elec-

TABLE I—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month.

Average 1919.

Average 1920.

Average 1921.

Average 1922.

Average 1923.

Average 1924.

Average 1925.

Average 1926.

Average 1927.

Average 1928.

Dec, 1919.

Dec, 1920.

Dec, 1921.

Dec, 1922.

Dec, 1923.
Dec, 1924.

Dec, 1925.

Dec, 1926.

Jan., 1927.

Feb., 1927.

Mar., 1927.

April, 1927.

May, 1927.

June, 1927.

July, 1927.

Aug., 1927.

Sept., 1927.

Oct., 1927.

Nov., 1927.

Dec, 1927.

Jan., 1928.

Feb., 1928.

Mar., 1928.

April, 1928.

May, 1928.

June, 1928.
July, 1928.

Aug., 1928.

Sept., 1928.

Oct., 1928.

Nov., 1928.

Dec, 1928.
Jan., 1929.

Feb., 1929.
Mar., 1929.

April, 1929.
May, 1929.
June, 1929.
July, 1929.
Aug., 1929.
Sept., 1929.
Oct. 1929.

Nov., 1929.
Dec, 1929.

9 a

M
11

7

3

5

5

7

3

4

1

6-9
5-9

3

7-3

4

4

3

3-0
3-8
13-1

5-5
5-

1-2

1-5

1-4

1-1

2-5
4-3
5-5
9-0

10-9

7-4

5-6
•5

1-5

1-6

•9

1-1

11

3-4
7-2

16-6
8-6
6-7
10-9
10-9

6

6

61
3

19
26-8
7-8

9
22-4
14-2
7-6
7-8
7-2

6-5

9-3

8-8
4-0
5-2
5-4

4

5

7

9

7

9

7

G

4

5

2

2-9
4-3

4-0
3-9

7-8
13-6
14-5

4-4
4-2
5-0
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15-5
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6-6
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3-8

4-3
6-3
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2
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5
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3

3

3
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2
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9

10
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3
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7
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3
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3
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3

3

6-0

10-1

10-4
4-1
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3

2
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5
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5

1

1-1

1

2
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3-4

5
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1

1
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7

7

7
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trical workers and plumbers and stoamfittters

1 off to some extent. Moderate gains in

activity, however, were reported by steam

shovel and dredgemen and bridge and struc-

tural iron workers. Depression among car-

penters and joiners, as in the previous com-

parison, was a Large factor in the increased

idleness recorded over December, 1928, when
15-5 per cent of unemployment was shown in

the building trades as a whole, although

among bricklayers, masons and plasters also,

the declines in activity registered were sub-

stantial. In addition, a lower level of employ-

ment was maintained by painters, decorators

and paper hangers, plumbers and steamfitters,

title layers, lathers and roofers, hod carriers

and building labourers and electrical workers.

On -the other hand, bridge and structural iron

workers, and granite and stone cutters were

afforded a greater volume of work than in

December, 1928.

In the transportation group 8.3 per cent of

the members included in the returns were idle

at the end of December, in contrast with un-
employment percentages of 7.0 in November
and 3.8 at the close of December, 1928. The
December percentage was based on the re-

ports tabulated from 777 unions of transporta-

tion workers, including a membership of 74,282

persons, 6,151 of whom were without employ-
ment at the end of the month. Steam rail-

way employees, whose returns constitute over
80 per cent of the entire group membership
reporting, continued to be affected by the re-

duced grain movement, an exceptional condi-

tion existing this year, which was the deciding

factor in the group increase in unemployment
recorded both over the previous month and
December, 1928. Navigation workers showed
a slight falling-off in activity from November,
though employment was on a larger scale than
in December a year ago. Among street and
electric railway employees fractional recessions

only were indicated in both comparisons, while

the situation for teamsters and chauffeurs re-

mained much the same during the three

months compared.

From longshore workers whose returns are

tabulated separately each month owing to the

casual nature of their employment, 15 reports

were received at the close of December, cover-

ing a membership of 6,785 persons. Of these

1,115 or a percentage of 16.4 were idle, con-

trasted with an unemployment percentage of

22.6 in November and with 15.9 per cent in

December, 1928.

Conditions for retail clerks as shown by the

reports received in December from 6 unions

with 1,170 members, were considerably better

than in November, although the employment
volume showed a nominal increase only over

December a year ago.

A slight change only in the situation was
indicated by civic employees during December
as compared with returns for both the prev-

ious month and December, 1928, the 68

unions from which reports were tabulated with

a combined membership of 7,495 persons, indi-

cating an unemployment percentage of 2.0

compared with 2.3 per cent of inactivity in

November and with 1.6 per cent in December
last year.

The miscellaneous group of trades, as indi-

cated by the returns received from 117 unions

with a membership aggregate of 7,485 persons,

reported 5.6 per cent of the members idle at

the end of December, as compared with 6.2

per cent in November and 5.1 per cent in

December, 1928. Hotel and restaurant em-
ployees were more actively engaged than in

November and some improvement was also

noted over December a year ago. Among
theatre and stage employees a slight reduction

in the employment volume was manifested

from November, though the situation was
slightly better than in December, 1928. The
employment tendency for barbers was upward
during December from the previous month,
though the change was nominal only and frac-

tional gains in activity were recorded over

December a year ago.

From unions of fishermen 4 reports were

received at the close of December embracing
a membership of 812 persons, 200 of whom, or

a percentage of 24.6, were unemployed at the

end of the month, contrasted with 19.7 per

cent of idleness in November and with 19.9

per cent in December, 1928.

Lumber workers and loggers with 6 unions

reporting 1,249 members at the end of Decem-
ber indicated an unemployment percentage of

2.7, compared with 6.3 per cent of inactivity

in November and a fully engaged situation in

December a year ago.

Table I shows by provinces the percentage

of members who were on an average unem-
ployed each year from 1919 to 1928 inclusive

and also the percentage of unemployment by
provinces for December of each year from
1919 to 1926 inclusive and for each month
from January, 1927, to date. Table II sum-
marizes the returns in the various groups of

industries for the same months as in Table I.
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(3) Employment Office Reports for December, 1929

The records of the Employment Service of

Canada for the month of December, 1929,

when compared with those of November,
showed an increase of 7 per cent in the volume
of business transacted. A gain of 23 per cent

was also recorded when the records were com-
pared with those of December, 1928. In both
instances increased placements in construction

and maintenance were responsible for the gain

shown. Logging and mining also registered

gains under the latter comparison, but in a

much lesser degree.

The accompanying chart shows the trend

of employment since January, 1927, as repre-

sented by the ratio of vacancies notified and

vacancies to each 100 applications was 59-3
and 75-2 during the first and second half of

December, 1929, in comparison with the ratios

of 70-2 and 79-4 during the same periods of

1928. The ratios of placements to each 100
applications during the periods under review
were 56-6 and 73-4 as compared with 67-0
and 75-2 during the corresponding month of
1928.

The average number of vacancies reported
daily by employers to the Offices of the Ser-
vice throughout Canada during December,
1929, was 1,151 as compared with 1,080 during
the preceding month and with 949 in Decem-
ber a year ago.

Positions Offered and Placements Effected for Each One Hundred Applications for
Employment
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of placements effected for each 100 applications

for work registered ait the Offices of the Ser-

vice throughout Canada, computations being

made semi-monthly. It will be seen that the

curve of vacancies and also of placements in

relation to applications, recorded little change

during the first half of December, but during

the latter half of the month under review,

both showed a decidedly upward trend. At
the close of the period, however, the curve

of vacancies was 4 points below that attained

at the close of December a year ago, while

the curve of placements was nearly 2 points

below that of December, 1928. The ratio of

The average number of applications for

employment received daily by the Offices dur-

ing the month under review, was 1,708, the

same as in November, and 1,278 during De-
cember, 1928.

The average number of placements made
daily by the Offices of the Service during

December, 1929, was 1,113 of which 599 were
in regular employment and 514 in work of one
week's duration or less, as compared with a

total daily average of 1,040 during the pre-

ceding month. Placements in December a
year ago averaged 902 daily, consisting of 487

placements in regular and 415 in casual em-
ployment.
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During the month of December, 1929, the

Offices of the Service referred 28,679 persons

to vacancies and effected a total of 27,811

placements. Of these, the placements in

regular employment were 14,958 of which

12.129 were of men and 2,829 of women, while

placements in casual work totalled 12,853. The
number of vacancies reported by employers

was 21.019 for men and 7,743 for women, a

total of 28,762, while applications for work
numbered 42.695 of which 33,215 were from
men and 9.480 from women.
During the year 1929, Offices of the Service

throughout Canada reported 428,027 vacancies,

550.726 applications and 398,367 placements in

regular and casual employment, a decline from
192S. which was a record year in placements
in the Service.

The following table gives the placements
recorded to date by the Offices of the Employ-
ment Service of Canada:

—

Year
Placements

Regular Casual Totals

1919 (10 months)
1920

268,001
366,547
280,518
297,827
347, 165

247,425
306,804
300,226
302,723
334,604
260,747

37,904
79,265
75,238
95,695
115,387
118,707
106,021
109,929
112,046
135,724
137,620

305,905
445,812

1921 355,756
1922 393,522
1923 462,552
1924 366.132
1925 412,825
1926 410,155
1927 414,769
1928 470,328
1929 393,367

Nova Scotia

During the month of December, 1929, posi-

tions offered through employment offices in

Nova Scotia were over 10 per cent less than
in the preceding month but nearly 8 per cent

higher than during the corresponding month
of 1928. Placements declined over 9 per cent

when compared with November, but were
nearly 16 per cent higher than in December
a year ago. Services was the onily group to

show any substantial gain in placements over
December, 1928. Industrial divisions in which
most of the placements were effected during
the month included: manufacturing, 61; log-

ging 46: construction and maintenance, 50;
trade, 56; and services, 371, of which 294 were
of household workers. There were 96 men
and 57 women placed in regular employment.

New Brunswick

There was a decline of over 16 per cent

in the number of positions offered through
employment offices in New Brunswick during
December, when compared with the preced-

ing month, and of nearly 11 per cent in com-

parison with the corresponding month in 1928.

Placements were over 18 per cent less than
in November and 10 per cent below December,
1928. There were fewer placements in trans-

portation, construction and maintenance, ser-

vices and trade than in December a year ago,

but logging showed an increase. The changes
in other groups were nominal onily. Place-

ments by industrial divisions included: log-

ging, 55; construction and maintenance, 35;

services, 512, of which 362 were of household
workers. Regular employment was found for

92 men and 52 women during the month.

Quebec

The demand for' workers as indicated by
orders received at employment offices in the

Province of Quebec during December was
nearly 21 per cent less than in the preced-

ing month, but showed a gain of nearly 27

per cent When compared with the correspond-

ing month of 1928. Placements declined

nearly 29 per cent in comparison with No-
vember, but were 11 per cent higher than

in December a year ago. All industrial groups

except farming participated in the gains in

placements over December, 1928, those in

manufacturing being the most noteworthy.

Industrial divisions in which most of the

placements were effected during the month
were: manufacturing, 135; logging, 669; con-

struction and maintenance, 308; and services,

459, of which 327 were of household workers.

Placements in regular employment numbered

1,143 of men and 410 of women.

Ontario

During December, employment offices in

Ontario received orders for over 18 per cent

more workers than in the preceding month
and nearly 47 per cent more than during the

corresponding month of 1928. There was a

gain also in placements of over 33 per cent in

comparison with November and of over 50 per

cent in comparison with December, 1928. The
large increase in placements over December a

year ago was almost entirely due to a heavy

demand for snow shovellers for street clean-

ing although logging and services also showed
substantial gains. In manufacturing and farm-

ing, placements declined, the former showing

the largest decrease. Placements by indus-

trial divisions included: manufacturing 1,011

logging 2,164; farming 204; transportation 322

construction and maintenance 6,498; trade 588

and services, 4,269, of which 1,951 were of

household workers. There were 6,842 men and

1,101 women placed in regular employment
during the month.
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF DECEMBER, 1929

Vacancies Applicants Regular
Place-
ments

Offices Reported
during
period

Unfilled
at end of

period

Regis-
tered
during
period

Referred
to

vacancies

Placed Un-
placed

at end of

periodRegular Casual
period
1928

Nova Scotia
Halifax
New Glasgow
Sydney

New Brunswick

640
331
147
162
647
45
254
348

1,873
133
281
607
198
259
243
152

16,397
172
412
415
183

329
123
720

1,036
243
541
205
202
655
610
201

177
1,353

271
233
227
187
211
966

6,253
472

2,698
107
76

2,515
1,796

12

434
81

228
447
368
68
44
114

2,557
701

75
1,402
270
109

2,154
192
43

58
134
84
45
47
47
17

1,009
478

28,762
21,019
7,743

63
37
26

9

9

182
27

58

13

66
18

1,209

13

6
10

49

7
33
35
4

54
1

151

115
9

3

8
4

202

279
207
19
44
11

33
39

8

3

20
5

2
1

32
4

26
2

99

8
2

16
1

2
2

2

7

47
12

1,677
850
827

660
355
138
167
678
50
245
383

3,633
22

474
1,957
548
118
300
214

20,741
184
721
458
180
409
270

1,516
1,071
556
664
217
458
664
763
228
163

796
426
205
277
374
293
311

8,841
696

4,160
152
102

3,906
3,706

112
669
53

246
1,174
1,134

104
70

144
4,929
1,891

197
2,309
380
152

4,188
216
191

70
142
159
68
61

65

72
2,480

664
42,695
33,215
9,480

643
314
166
163
648
57
243
348

1,809
7

331
510
415
112
210
224

15,603
174
413
426
162
396
140
735

1,029
381
556
192
458
652
608
210
174
787
272
231
221
165
262
264

6,228
467

3,472
92
44

3,336
1,738

7
443
48
197
448
384
63
42
106

2,542
704
69

1,390
267
112

2,224
181
42
39
132
84
49
45
45
7

1,127
473

28,679
21,031
7,648

153
41
85
27
144
26
61

57
1,553

4

331
459
353
108
178
120

7,943
41
117
64

159
337
37
246
52
84
168
75

416
111

304
177

76
712
70
87
62
74

202
255

3,794
223

1,977
76
35

1,866
773

7
117
33
146
233
161
36
15

25
1,584

220
53

1,186
69
56

831
110
22
11

99
18

11

45
29
4

366
116

14,958
12,129
2,829

454
273
45
136
504
31
182
291
63

25
33
4

1

7,262
133

321
362

3
59
91

488
977
285
349
115
42

541
213
33
88
75

202
144
159
86
60
9

2,183
244

1,431
16

9

1,406
956

317
15

51
215
223
27
27
81

953
484
15

200
198
56

1,230
71

14

28
33
66
33

16

3

629
337

12,853
8,852
4,001

423
225
98
100
317

35
282
838

9
82
607
66
5

53
16

8,281
98
665
95
30
86
143

1,645
188
381
536
172

86
528

7
116
23

582
104
89
81

54
1,959

613
926
55
40
831

3,149
116
754
27

109
1,277

748
49
62
7

2,987
1,181

82
1,424
202
98

2,742
108
71

106
6

162
40

63
14

1,542
629

19,663
16,886
2,777

121
30
81
10

213
38
117

St. John 58
Quebec 1,421

Hull 412
602
233

80
94

Ontario 5,947
69Belleville
174
169

Cobalt 52
Fort William 261

50
356
80
64

223
Niagara Falls 106

300
Oshawa

Pembroke

198
238
204
86

527

St. Thomas
77
84
66

Sault Ste. Marie 74
192
226

1,790
281

1,228
83
36

1,109
1,048

27
169

North Battleford 43
139
363
182
43
32
50

Alberta 1,263
314
87
668
105
89

British Columbia 925
138
46
6

48
30
10
72
11

30
406
128

All O fflces 12,166
9,046
3,120
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Manitoba

Orders listen! at Manitoba offices during De-
cember called for 7 per cent less workers than

in the preceding month and nearly 13 per

cent less than during the corresponding month
of 1928. Placements declined over 25 per cent

from November hut were nearly 3 per cent

higher than in December a year ago. Al-

though the gain in placements over Decem-
ber, 192S, for the province as a whole was
small there was considerable change in the

different industrial divisions. Logging showed
quite a substantial gain and there was im-
provement also in farming and mining place-

ments. These increases, however, were offset

to a large extent by decreases in services,

which showed a considerable reduction. There
were minor declines also in manufacturing,
trade, transportation, and construction and
maintenance. Industrial divisions in which
most of the placements were effected during
the month included: manufacturing, 67; log-

ging, 1,134; farming, 363; construction and
maintenance, 59; trade, 160; and services,

1,562, of which 1,314 were of household
workers. During the month 1,596 men and
381 women were placed in regular employ-
ment.

Saskatchewan

Opportunities for employment as indicated

by orders listed at employment offices in Sas-

katchewan during December were nearly 7

per cent less than in the preceding month and
nearly 25 per cent lower than during the cor-

responding month of 1928. Placements also

were 8 per cent less than in November and
nearly 26 per cent below December a year ago.

There were fewer placements in all industrial

groups except construction and maintenance
and mining than in December, 1928, the de-
clines in services and trade being the most
pronounced. Snow removal under the highway
division of construction and maintenance was
responsible for the gains in placements. There
was a small increase only in mining. Place-
ments by industrial divisions included manu-
facturing, 53; logging, 130; farming, 248; trans-

portation, 50; construction and maintenance,
342; trade, 89; and services, 797, of which 507
were of household workers. During the month
458 men and 315 women were placed in regular
employment.

Alberta

Employment opportunities as indicated by
orders received at employment offices in Al-
berta during December were over 12 per cent
better than in the preceding month and nearly
27 per cent above the corresponding month of

1928. There was an increase of over 11 per

cent in placements when compared with No-
vember and of nearly 29 per cent in compari-
son with December, 1928. The increase in

placements over December a .year ago was at-

tributable to sewer construction and brush cut-

ting, undertaken as relief work by the muni-
cipalities assisted by the Provincial Govern-
ment. Transportation and mining, however,

also showed gains. The only declines of im-
portance in placements were in manufacturing

and trade. Industrial divisions in which most
of the placements were effected during the

month were: manufacturing, 95 logging, 413;

farming, 237; mining, 101; transportation, 132;

construction and maintenance, 386; and ser-

vices, 1,130, of which 575 were of household

workers. Placements in regular employment
numbered 1,312 men and 272 women.

British Columbia

There was a nominal decline only in the

number of positions offered through employ-

ment offices in British Columbia during De-
cember when compared with the preceding

month and of over 4 per cent in comparison

with the corresponding month a year ago.

Placements were over 3 per cent less than in

November and also in December, 1928. Ser-

vices was the only group to show any increase

of importance in placements over December
a year ago, although there was improvement
also in manufacturing, construction and main-

tenance and other divisions in a lesser degree.

Logging, transportation, trade and farming

were the only groukps in which fewer place-

ments were made. Placements by industrial

divisions included: manufacturing, 283; log-

ging, 244; farming, 52; transportation, 103;

construction and maintenance, 191; trade, 125;

and services, 1,004, of which 563 were of house-

hold workers. During December regular em-
ployment was found for 590 men and 241

women.

Movement of Labour

During the month of December, 1929, the

offices of the Employment Service of Canada
effected 14,958 placements in regular employ-

ment, 6,996 of which were of persons for whom
the employment found was outside the imme-
diate locality of the offices at which they were

registered. Of the latter, 1,952 were granted

the Employment Service reduced transporta-

tion rate, 1,374 going to points within the

same province as the despatching office and
578 to other provinces. The reduced trans-

portation rate, which is 2-7 cents per mile,

with a minimum fare of $4, is granted by the

railway companies to bona fide applicants at
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the Employment Service who may desire to

travel to distant employment for which no
workers are available locally.

Reduced rate certificates were granted by
offices in Quebec to 190 persons, during De-
cember, 180 of whom went to provincial em-
ployment and 10 to points outside. Included

in the provincial movement from Quebec City

were 118 bush workers going to Rouyn and
vicinity, 54 bushmen to Amos and 1 camp
cook within the Quebec zone, while from
Montreal 7 bushmen were despatched to cen-

tres within the same zone. The 10 transfers

outside the province were of bushmen travel-

ling from Hull to Sudbury.

In Ontario 757 certificates for the reduced
transportation rate were granted during De-
cember, 741 of which were issued to points

within the province, and 16 to centres in other

provinces. Of the provincial certificates 729

were granted to bushmen, 445 of whom went
to logging camps in the Timmins zone, 222 to

Port Arthur, 33 to Cobalt, 19 to Fort William,
S to Sault Ste. Marie, and 2 to North Bay.
A number of offices assisted in the transfer of

these workers. In addition the Fort William
office despatched 1 structural iron worker to

Sudbury and 1 hotel cook to employment
within its own zone, while from Toronto 1

hydro electric lineman proceeded to Sarnia
and 1 clerk to Sault Ste. Marie. To points

within its own zone Sudbury transferred 4
rockmen and 1 blacksmith, and this zone was
the destination also of 1 lumber scaler who
journeyed from Pembroke. At Ottawa 1 care-

taker secured a certificate for reduced trans-

portation to Cobalt. The one remaining pro-
vincial transfer was of a store clerk who was
conveyed from Port Arthur to a point within
the same zone. Of the personis travelling

outside the province 15 were for the Winni-
peg zone, and included 12 mine workers sent
from Sudibury and 3 drillers from Port Arthur.
From Sudbury also, 1 diamond driller went
to employment in the Amos zone.

From Manitoba centres 683 persons travel-

led to employment at the special reduced
rate, 150 to points within the province and
533 to other provinces. Provincially the Win-
nipeg office was responsible for the transfer

of 1 waitress and 1 farm housekeeper to

Dauphin, 1 dietitian and 1 hotel cook to

Brandon, and of 88 farm hands, 1 farm house-
keeper, 23 electricians, 9 bushmen, 5 miners,

2 fishermen, 2 tractor operators, 2 hotel em-
ployees, 1 laundry worker and 1 labourer to
centres within the Winnipeg zone while from
Dauphin 12 bushmen went to employment
within its own zone. The interprovincial

movement originated at Winnipeg, from which

centre 409 bush workers, 6 cookees, 2 farm

hands, 2 blacksmiths, 2 cooks, 1 saw-mill

labourer, 1 hotel porter and 1 town general

were transported to Port Arthur and 82 bush-

men to points in the Timmins zone. In addi-

tion, the Regina zone received 4 farm hands,

1 farm housekeeper and 1 domestic, the

Estevan zone 2 farm hands and 1 hotel wait-

ress, Yorkton 3 farm hands, Prince Albert 2

bushmen, Saskatoon 1 farm hand, and Nelson

12 rockmen.

Workers securing 'certificates for reduced

transportation at Saskatchewan offices during

December were 125 in number, 110 of whom
travelled to provincial employment and 15 to

points outside the province. The transfers

within the province included 79 bushmen going

to camps in the Prince Albert zone, the ma-
jority of whom were recruited by this zone

office. In addition, the Prince Albert office

granted .certificates to 7 teamsters and 1 black-

smith proceeding to employment within its

own zone and to 1 bushman travelling to

Yorkton. From Saskatoon 1 town domestic

went to Regina, 3 farm hands to North Battle-

ford, 2 farm hands to Moose Jaw, 1 house-

keeper to Yorkton, 2 hotel workers and 1

housekeeper to Prince Albert and 3 farm hands

within the Saskatoon zone. At the Regina

office 1 baker received a certificate for trans-

portation to Prince Albert, 1 farm hand and

1 hotel employee to Yorkton, and 4 farm

hands to centres within the Regina zone,

while from Moose Jaw 1 hotel cook was car-

ried at the reduced rate to Regina and 1 farm

hand to a point within the Moose Jaw zone.

Of the persons going to other provinces 13

were electricians for the Dauphin zone, 6 of

whom travelled from Saskatoon, 5 from Moose
Jaw and 2 from Regina. From Saskatoon

also 1 school teacher was despatched to Ed-
monton, and from Regina 1 bushman to

Winnipeg.

Transfers at the special reduced rate from

Alberta points during December were 166 in

number, 163 of which were provincial and 3

interprovincial. The latter were of farm hands

travelling from Calgary, 1 each going to the

Saskatoon, Kamloops and Revelstoke zones.

The majority of the transfers within the prov-

ince were effected by the Edmonton office,

which despatched 130 bush workers, 10 farm

hands, 3 farm household workers, 7 saw-mill

workers, 3 mine workers, 2 highway construc-

tion labourers, and 1 waitress to employment
within its own zone, and 1 cook to Drum-
heller. From Calgary, in addition, 3 farm

hands and 2 farm household workers journeyed

to Lethbridge and 1 bushman to Edmonton.
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In British Columbia 31 persons took advan-

tage of the Employment Service reduced

transportation rate during December, 30 of

whom went to points within the province. Of

these the Nelson office was instrumental in

the transfer of 5 miners to Cranbrook and of

2 millwrights, 11 bush workers and 1 tractor

driver to employment within its own zone.

From Vancouver 6 mine workers were sent to

Revolstoke, 1 cook to Nelson, 1 farm hand to

Kamloops, 1 dish washer and 1 general office

worker to Penticton and 1 power construction

flunkey within the Vancouver zone. The 1

transfer outside the province was of a logger

who was carried at the special rate from New
Westminster to Calgary.

Of the 1,952 workers who benefited by the

Employment Service reduced rate during De-
cember 1,400 were carried by the Canadian

National Railways, 372 by the Canadian
Pacific Railway, 178 by the Temiskaming and
Northern Ontario Railway and 2 by the

Pacific Great Eastern Railway.

(4) Building Permits Issued in Canada in December, 1929

The building permits issued by 61 cities in

December, 1929, represented construction

work valued at $15,585,992, as compared with

SIG.166,385 in November, 1929, and $16,095,160

in December, 1928. There was, therefore, a

decline of $580,393, or 3.6 per cent in Decem-

ber as compared with the preceding month,

and of $509,168, or 3.2 per cent in comparison

with the figures for the same month in 1928,

which was the highest December on record.

Detailed statements were received from

some 40 cities, showing that they had issued

nearly 400 permits for dwellings valued at

some $3,400,000 and about 1,100 permits for

other buildings at an estimated cost of ap-

proximately $11,800,000. During November,

the construction was authorized of some 900

dwellings and 1,500 other buildings, estimated

to cost approximately $5,000,000 and $10,500,-

000, respectively.

As compared with the preceding month,

Saskatchewan, Alberta and British Columbia

registered increases in the value of the author-

ized building, the gain of $1,465,995, or 466.2

per cent, in Alberta being especially pro-

nounced. Of the declines elsewhere indicated,

that of $892,485, or 26.4 per cent, in Quebec

was greatest.

All provinces except Nova Scotia, Quebec

and Ontario recorded increases over Decem-

ber, 1928, in the value of the building author-

ized. Alberta showed the most marked gain

of $1,715,023, while the greatest decrease was

that of $1,755,435, or 18.1 per cent, in Ontario.

Montreal showed decreases in the value of

the building permits issued as compared with

November, and also in comparison with De-

cember, 1928. In Toronto and Winnipeg,

there were losses in the former and gains in

the latter comparison, while Vancouver re-

ported increases over both November, 1929,

and December, 1928. Three Rivers, West-

mount, Chatham, Kingston, Peterborough,

Sault Ste. Marie, St. Boniface, Regina, Cal-

gary, Kamloops and New Westminster also

recorded advances in both comparisons.

Cumulative Record for 1929.—The following

table shows the value of the building author-

ized by 61 cities during December and in the

years since 1920; the 1929 figures are unre-

vised, while for the preceding years the statis-

tics are revised. (A revised statement for

1929 will be issued next month). Index num-
bers, based upon the total value of the build-

ing authorized by these cities during 1920 as

100, are given below, as are the average index

numbers of wholesale prices of building ma-
terials in the years 1920-1929. (Average 1926

=100.)

Average
indexes of

Value of Value of Indexes of wholesale
permits permits value of prices of

buildingYear issued issued in permits
in twelve issued in materials

December months twelve
months

(1920=100)

twelve
months

(1926= 100)

1929

$

15,585,992

$

235,658,524 201-4 98-0
1928 16,095,160 219,105,715 187-2 98-1

1927 11,755,566 184,613,742 157-8 96-7
1926 11,508,818 156,386,607 133-6 100-0
1925 7,363,777 125,029,367 106-8 103-8
1924 6,463,319 126,583,148 108-2 106-7
1923 6,974,256 133,521,621 114-1 111-7
1922 9,517,402 148,215,407 126-7 108-6
1921 5.537.33C 116,794,414 99-8 122-7

1920 4,844,354 117,019,622 103-0 152-4

The December total for the 61 cities, as

shown above, was only once exceeded in the

record, while the unrevised statistics for 1929

indicate that last year's aggregate was larger

than in any other of the nine preceding years,

exceeding the previous high level of 1928 by

nearly eight per cent. It is worthy of note

that the 1929 total was rather greater than the

combined aggregates for the years 1920 and

1921. The twelve months' total for 1929 for

the 35 cities,—$211,377,000—is also the highest

in the record (which for these 35 centres goes

back to 1910) exceeding by about 13 per cent

the previous maximum of $187,269,000 in 1928.
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ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED BY CITIES

Cities

Prince Edward Isld
Charlottetown

Nova Scotia
*Halifax
New Glasgow
•Sydney

New Brunswick
Fredericton
*Moncton
*Saint John

Quebec
•Montreal—*Mai-

•Quebec
Shawinigan Falls.

•Sherbrooke
•Three Rivers
•Westmount

Ontario
Belleville
•Brantford
Chatham
•Fort William
Gait
•Guelph
•Hamilton
•Kingston
•Kitchener
•London
Niagara Falls
Oshawa
Ottawa
Owen Sound
•Peterborough
•Port Arthur
•Stratford
•St. Catharines
•St. Thomas

December
1929

68,930
63,930
Nil
5,000

175,268
Nil
31,760
143,508

2,488,339

1,556,954
180,575
Nil
16,000

279,300
455,510

7,934,887
400

13,124
134,650
2,850

740
16,765

151,600
908,900
23,356
38,715
26,350
60,300
21,300

150
56,475
6,400
7,825

18,575
730

November
1929

Nil
487,877
460,380
5,050

22,447
246,622

34,923
211,699

3,380,824

2,966,152
249,412
21,100
30,850
36,260
77,050

8,688,304
48,075
4,342

55,550
10,460
28,820
40,505

486,470
41,390
54,553
144,550
78,990
34,425
114,665
3,000
14,000
10,455
5,875
79,825
1,435

December,
1928

Nil
89,030
72,805

700
15,525
11,850
Nil

1,310
10,540

3,645,317

3,183,850
235,017
15,000
27,300
63,775

120,375
9,690,322

6,200
35,288
62,700
4,400
5,450

38,185
145,400
17,845

295,830
76,870
36,465

524,732
2,532,240

2,503
16,765
23,410
22,475
17,510
2,185

Cities

Ontario—Con.
Sarnia
Sault Ste. Marie
•Toronto

York and East
York town-
ships

Welland
•Windsor

East Windsor
Riverside
Sandwich
Walkerville

Woodstock
Manitoba
•Brandon
St. Boniface
•Winnipeg

Saskatchewan
•Moose Jaw
•Regina
•Saskatoon

Alberta
•Calgary
•Edmonton
Lethbridge
Medicine Hat

British Columbia. . .

.

Kamloops
Nanaimo
•New Westminster .

Prince Rupert
•Vancouver 1

North Vancouver
•Victoria

Total—61 cities.

"Total—35 cities.

December,
1929

14,180
17,927

6,199,952

143,173
75

45,850
675
300

6,550
17,000
Nil

440,071
6,268

45,703
388, 100
488,024
4,775

426,024
57,225

1,866,358
1,836,508

19,005
8,720
2,125

2,124,115
16,206
1,125

143,750
2,500

1,917,790
2,500

40,244

15,585,992
15,084,643

November
1929

39,620
13,980

6,512,638

576,129
1,605

172,530
13,215
2,600

53,850
28,000
16,752

622,984
34,304
28,480

560,200
417,608
192,055
150,878
74,765

400,363
215,803
176,420
6,650
1,490

1,921,803
13,650
3,910

107,650
7,442

1,679,041
24,705
85,405

16,166,385
15,059,297

December,
1928

52,750
3,788

4,290,021

348,395
3,500

249,025
42,985
43,100
6,300

657,000
127,008
145,165

920
30,995
113,250
454,425

2,450
283,975
168,000
151,335
100,520
27,060
18,480
5,275

1,907,716
6,000
7,115

23,310
5,075

1,722,907
11,730

131,579

16,095,160
13,372,727

Includes Point Grey and South Vancouver, formerly given separately.

EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND
THE UNITED STATES

T^ETAILED reports and tables showing the
*-J employment conditions in Great Britain

and Northern Ireland are given in the British

Ministry of Labour Gazette from month to

month, a monthly summary of this informa-

tion also being published. This summary
showing the employment situation during

December is reproduced below. The follow-

ing report on employment conditions in the

United States is based on the information

published by the United States Department

of Labour, giving statistics showing the recent

trend of employment in selected manufactur-

ing industries throughout the country. The
employment situation in the United States

is further indicated by unemployment per-

centages based on statistics compiled each

month by the American Federation of Labour,

the source of these statistics being returns

obtained from the trade union locals in 24

representative cities. Summary figures for

January, 1930, and previous months are re-

produced below.

Great Britain

Employment continued to decline during

the first half of December, but in the third

week of the month there was a slight net

improvement. The influence of increased em-
ployment in connection with the Christmas

trade and traffic had a relatively smaller effect

on the numbers unemployed in all industries

taken together than in other recent years,

and this appears to have been due largely to

the very inclement weather of November and
early December, which affected most outdoor

occupations, and to a decline in some other

important industries, notably the textile

trades. In the last week of the month there

was the usual heavy increase in unemploy-
ment due to the discharge of temporary
Christmas workers, and the extension of holi-

days in a number of industries.

A comparison of the figures for November
25 and December 16 shows that there was
a general decline in the mining group of

industries, in building and public works con-

tracting, and in the cement, pottery, glass,



February, 1930 THE LABOUR GAZETTE 213

pig iron, leather, and chocolate and confec-

tionery industries and most of the textile

trades. . On the other hand, there was some
improvement in the iron and steel trades (ex-

cept pig iron), in the shipbuilding, and dis-

tributive industries, and also in hotel and

boarding house and dock and harbour ser-

vices.

Among workpeople, numbering approximately

12,100,000, insured against unemployment in

Great Britain and Northern Ireland, and
working in practically every industry except

agriculture and private domestic service, the

percentage unemployed at December 16, 1929,

(including those temporarily stopped as wel'l

as those wholly unemployed), was 11 -1, as

compared with 11-0 at November 25, 1929,

and with 11-1 at December 17, 1928. For

males alone the percentage at December 16,

1929, was 12-3, and for females, 8-1; at No-
vember 25, 1929, the percentages were 12-1

and 7-9. The percentage wholly unemployed
at December 16, 1929, was 8-9, as compared
with 8-8 at November 25, 1929. The total

number of persons (insured and uninsured)

registered at Employment Exchanges in Great

Britain and Northern Ireland at December 16,

1929, was approximately 1,341,000, of whom
1.037,000 were men and 245,000 were women,
the remainder being boys and girls. At No-
vember 25, 1929, it was 1,323,000, of whom
1,018,000 were men and 241,000 were women;
and at December 17, 1928, it was 1,312,000,

of whom 1,036,000 were men and 216,000 were
women. At December 30, 1929, the total

number registered had risen to 1,552,00, as

compared with 1,565,000 at December 31, 1928.

United States

Employment in the United States decreased
2-0 per cent in December, 1929, as compared
with November, and pay-roll totals decreased
0-8 per cent, according to returns made to

the Bureau of Labour Statistics. The in-

dustries included in the above statement are

manufacturing, coal mining, metalliferous

mining, public utilities, trade (wholesale and
retail) and hotels.

A separate summary7 is made of the latest

data available relating to all employees,

exclusive of executives and officials, on Class

I railroads. This tabulation is made from
Interstate Commerce Commission reports for

the months of September and October, 1929,

and therefore cannot be included in the gen-

eral statement for the month of December.
The number of employees in Class I railroads

as at October 15 totalled 1,732.858, repre-

senting an increase of 0-1 per cent since Sep-

tember 15. The amount of pay-roll in the

entire month of October was $255,617,115, rep-

resenting an increase over the previous month
of 6*5 per cent.

Employment in manufacturing industries de-

creased 3-1 per cent in December as com-
pared with November and pay-roll totals de-

creased 3-3 per cent.

The Bureau of Labour Statistics' weighted

index of employment in manufacturing indus-

tries for December, 1929, is 91-9, as compared
with 94-8 for November, 1929, and 95-5 for

December, 1928; the weighted index for pay-

roll totals is 92-0 for December, 1929, as com-
pared with 95-1 for November, 1929, and 97-7

for December, 1928. The monthly average,

1926, equals 100.

The average index of employment for the

12 months ending December, 1929, for all in-

dustries combined was 97-5, which was 3-9

per cent above the index for the year 1928

(93-8) and 1-1 per cent higher than the index

of employment for the year 1927 (96-4). The
average index of employees' earnings for the

12 months of 1929 was 100-4. The index was
6-2 per cent higher than the average index for

the year 1928 (94-5) and 4-0 per cent above
the level of the year 1927 (96-5).

The paper group of industries alone showed
a small increase in employment, the remain-

ing 11 groups showing decreased employment.
The iron and steel group reported a drop of

3-5 per cent, each industry in this group show-

ing a loss in employees, as did each industry

in the lumber, leather, chemicals, vehicle, and
nonferrous metal groups of industries. The
iron and steel industry decreased 5-2 per cent

and foundries declined 1*8 per cent in em-
ployment. Of the 10 industries comprising

the textile group, decreases in number of em-
ployees occurred in all but one industry,

millinery, which registered a small increase.

The hosiery and woollen goods industries de-

creased over 4 per cent and cotton goods de-

creased 1-9 per cent in employment. The
slaughtering industry with a substantial in-

crease of 3-1 per cent in December was the

only industry of the food group showing im-

proved employment conditions over the

previous month.
The rayon and radio industries, which are

not yet included in the bureau's indexes, both

reported losses in number of workers in De-
cember, rayon decreasing 1-7 per cent and

radio decreasing 49-3 per cent in employment.

The December report is based on data

covering 12,185 establishments in 54 of the

principal manufacturing industries in the

United States. These establishments had in

December 3,224,591 employees whose com-
bined earnings in one week were $85,782,670.

The decrease in employment in manu-
facturing industries was reflected in each geo-
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graphic division of the country, decreases of

over 4 per cent occurring in 5 of the 9

divisions.

Unemployment percentage.—Unemployment
statistics which are being compiled each month
by the American Federation of Labour, indi-

cate the percentage of unemployed union

members in twenty-four representative cities

of the United States, as follows: October to

December, 1927, 14 per cent; January, 1928,

18 per cent; February, 1928, 18 per cent;

March, 1928, 18 per cent;. April, 1928, 16 per

cent; May, 1928, 13 per cent; June, 1928, 11

per cent; July, 1928, 12 per cent; August, 1928,

9 per cent; September, 1928, 10 per cent;

October, 1928, 9 per cent; November, 1928, 10

per cent; December, 1928, 13 per cent; Janu-

ary, 1929, 15 per cent; February, 1929, 15 per

cent; March, 1929, 14 per cent; April, 1929,

12 per cent; May, 1929, 11 per cent; June,

1929, 9 per cent; July, 1929, 9 per cent;

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-
ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 19 per cent. The state-

ment issued in connection with the January
report shows that there were " more out of

work than even in the worst month two
winters ago when there was so much suffer-

ing from unemployment." The statement

adds that " in the building trades, 38 per cent

of members are out of work, the largest pro-

portion for January in the three years covered

by our figures. Our report also covers wa^e
earners in shipping, railroads, hotels and res-

taurants, chauffeurs and truck drivers, govern-

ment work, and a number of other trades and
professions, including the musicians. Increas-

ing unemployment in many of these trades to-

gether with the lay off of over 700.000 in manu-
facturing since September has brought the

total unemployment in the United States to

serious proportions."

FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS

HPHE Department of Labour is furnished
•*• from month to month with information

regarding the contracts executed by various

departments of the Government of Canada
which included among their provisions fair

wages conditions for the protection of the

labour to be employed. The Fair Wages
Policy of the Government of Canada has

been in effect since 1900 and is now expressed

in an Order in Council which was adopted

June 7, 1922, and amended April 9, 1924.

The Fair Wages Order in Council requires

that " all contracts made on behalf of the

Government of Canada for the construction

or remodelling of public buildings of all kinds,

railways, canals, roads, bridges, locks, dry-

docks, elevators, harbours, piers, wharves,

lighthouses, and other works for the improve-
ment and safety of transportation and naviga-

tion, rifle ranges, fortification, and other works
of defence, dams, hydraulic works, slides, piers,

booms, and other works for facilitating the

transmission of timber, and all other works
and properties constructed or remodelled for

the Government of Canada " must contain

either a fair wage schedule based on the

current wages rates and working hours in the

district, or a general fair wage clause requir-

ing adherence to the current wage rates and
working hours in the district for the different

classes of labour employed, or, in the absence

of such standard conditions, fair and reason-

able rates and hours. The conditions above
mentioned are referred to in the Order in

Council as "A" conditions. Following is the

text of the General Fair Wage Clause referred

to:—
1. All mechanics, labourers, or other persons

who perform labour in the construction of the
work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the
contract for competent workmen in the district
in which the work is being performed for the
character or class of work in which they are
respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are
customary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the
district, then fair and reasonable hours, unless
for the protection of life and property, or for
other cause shown to the satisfaction of the
Minister of Labour, longer hours of service are
required. The Minister of Labour may at any
time and from time to time determine for the
purposes of this contract, what are the current
or fair and reasonable rates of wages and the
current or fair and reasonable hours, and may
from time to time rescind, revoke, amend, or
vary any such decision, provided that his
determination and any amendment or variation
shall not be operative prior to the period of
three months immediately preceding the date
thereof.
Where there are special circumstances which

in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the cur-
rent or fair and reasonable rates of wages for
overtime, and what is the proper classification

of any work for the purposes of wages and
hours. Immediately upon receipt of notice of
any decision of the Minister of Labour here-
under the contractor shall adjust the wages and
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hours and classification of work so as to give

effect to such decision. In case the Contractor
shall fail so to do, or to pay to any employee or
employees for any services performed or for

any hours of labour, wages according to the
rates fixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at

the rates so fixed and to deduct the amount
thereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall for all purposes as between the Contrac-
tor and the Government be deemed and taken
to be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as

aforesaid. The powers of the Minister of

Labour hereunder shall not be exercised as to

any employee or employees where it is estab-

lished to his satisfaction that an agreement in

writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-

tions and hours of labour.

It is further provided in the Order in

Council that " all contracts for the manu-
facture and supply to the Government of

Canada of fittings for public buildings,

harness, saddlery, clothing and other outfit

for the military or naval forces, Royal
Canadian Mounted Police, letter carriers, and
other Government officers and employees,

mail bags, letter boxes, and other postal

stores, and any other articles and things

hereafter designated by the Governor in

Council " must contain provisions for the

observance of the current wages rates and
working hours in the district, or, in the

absence of any such current standards, fair

and reasonable rates and working hours.

These conditions are referred to in the Order
in Council as "B " conditions, and include the

following provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time
to time during the continuance of the contract
for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair
and reasonable rate, and shall work such hours
as those fixed by the custom of the trade as
respects hours in the district where the work
is carried on, or if there be no custom of the
trade as respects hours in the district then fair
and reasonable hours, except for the protection
of life and property, or on due cause shown to
the satisfaction of the Minister of Labour. In
the event of a dispute arising as to what is the
current or fair and reasonable rate of wages
or what are the current hours fixed by the
custom of the trade or fair and reasonable
hours it shall be determined by the Minister of
Labour, whose decision shall be final; payment
may also be withheld of any moneys which
would otherwise be payable to the contractor
until the Minister of Labour's decision has been
complied with.
By the term " current wages " and the term

" hours of labour fixed by the custom of the

99633—8

trade " in the foregoing are meant respectively
the standard rates of wages and hours of
labour either recognized by signed agreements
between employers and workmen in the district

from which the labour required is necessarily
drawn or actually prevailing, although not
necessarily recognized by signed agreements.

In both the "A" and "B" conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is

required to post and keep posted in a

conspicuous place on the premises where
the contract is being executed, occupied or

frequented by the workmen, the fair wages
clause or schedule inserted in his contract for

the protection of the workmen employed.
The contractor is also required to keep proper

books and records showing the names, trades

and addresses of all workmen in his employ
and the wages paid to and time worked by
such workmen, these records to be open for

inspection by fair wages officers of the Gov-
ernment any time it may be expedient to the

Minister to have the same inspected.

It is declared that the contractor shall not

be entitled to payment of any money which
would otherwise be payable under the terms

of contract until he has filed a statement

showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages or

payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim

therefor may be filed with the Minister of the

department with which the contract has been
made and payment of such claim may be

made by the latter. (Under the "A" condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams).

All workmen erupted in the execution of

the contract shall be residents of Canada,

unless the Minister of the department with

which the contract has been made is of

opinion that Canadian labour is not available,

or that other special circumstances exist which

render it contrary to the public interest to

enforce this provision.

Under the "A" conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance

of the contract are specially instructed to do
all in their power to see that the labour

conditions are fully complied with and to

report any apparent violations to the depart-

ment with which the contract is made.
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The " B " conditions provide that the con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any
officer authorized by the Minister of Labour
for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and

that they included either fair wage schedules

as shown below, or the general fair wages

clause above mentioned:

—

Department of Marine and Fisheries

Contracts in Group "A" (Construction, etc.)

Construction of a Fisheries Experimental

station at the King's Wharf, Halifax, N.S.

Name of contractors, Keith Construction Co.,

Halifax, N.S. Date of contract, September 3,

1929. Amount of contract, $45,800. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or class of labour
Rates

of wages
not less than

Hours
of

labour

Common labourers
per hour

SO 40
45
73

1 00
1 00
80
85
77

per
day

8

8

8

8

8

8

8

8

per
week

44
Building labourers 44
Carpenters 44
Bricklayers 44
Plasterers 44

44
Plumbers and steam fitters

Sheet metal workers
44
44

Erection of a biological station at Prince

Rupert, B.C. Name of contractors, Messrs.

Mitchell & Currie, Prince Rupert, B.C. Date

of contract, November 12, 1929. Amount of

contract, $18,725.50. A fair wages schedule

was inserted in the contract as follows:

—

Trade or class of labour
Rates

of wages
not less than

Hours of
labour not
more than

per hour

$1 25

1 12*
1 12|
i 12*
1 12*
1 00

93f
93|

62*
57*

per day

s
Electricians 8
Sheet metal workers 8
Felt and gravel roofers 8

8

8

8

8

8

8

Construction of a 60 foot scallop boat at

Chester, N.S. Name of contractors, the

Lunenburg Foundry Co., Ltd., Lunenburg,

N.S. Date of contract, September 21, 1929.

Amount of contract, $17,321. The General

Fair Wages Clause was inserted in the con-

tract.

Construction of a 51-foot oyster boat at

Lunenburg, N.S. Name of contractors, the

Lunenburg Foundry Co., Ltd., Lunenburg,

N.S. Date of contract, September 21, 1929.

Amount of contract, $11,743. The General

Fair Wages Clause was inserted ' in the con-

tract.

Construction of two 52 foot patrol boats at

Vancouver, B.C. Name of contractors, Boeing
Aircraft Company of Canada, Ltd., Vancouver,

B.C. Date of contract, December 23, 1929.

Amount of contract, $23,866. The General

Fair Wages Clause was inserted in the con-

tract.

Construction of two 60 foot patrol boats at

Wallace, NJ8. Name of contractors. Eastern

Seaboard Steamships, Ltd., Montreal, P.Q.

Date of contract, January 9, 1930. Amount of

contract, $32,970. The General Fair Wages
Clause was inserted in the contract.

Depaetment of National Defence

Contract in Group "A" (Construction, etc.)

Repairs to fortification walls, Quebec, P.Q.

Name of contractor, Emile Cote, Quebec, P.Q.

Date of contract, January 9, 1930. Amount

of contract, $5,980. A fair wages schedule was

embodied in the contract as follows:

—

Trade or class of labour

Masons
Labourers.
Carpenters

Rates
of wages

not less than

per hour

SI 00
35
55

Hours
per
day

9-10

Department of PtiBLic Works

Contracts in Group "A" (Construction, etc.)

Construction of a public building at Grand'-

Mere,P.Q. Name of contractors, Alphonse

Beaulieu and Onesime Boisvert, Shawinigan

Falls, P.Q. Date of contract, January 25, 1930.

Amount of contract, $45,382.60 and unit prices.

A fair wages schedule was inserted in the con-

tract as follows:

—
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Trade or class of labour
Rates

of wages
no! less than

Hours

Labourers

per hour

SO 35
35

1 10
85
75

1 10
75
85
85
55
55

50
55

square yard
90

per hour
1 00

55-0 60
55-0 60
55-0 60

per day
4 00

6 00

per day

. 9

Concrete mixers and layers
Bricklayers

9

9

Hollow tile setters 9
Stone masons 9
Structural steel workers 9
Ornamental iron workers
Terrazzo layers

9

9

9
Felt and gravel roofers 9
Sheel metal workers 9
Painters 9
Carpemters and joiners 9

Metal lathers

Plasterers
Plumbers

9

9

9

Electricians 9

9
Driver, team and wagon 9

Road construction at Westminster Hospital,

London, Ont. Name of contractors, Ontario
Amie.^ite Ltd., Toronto, Ont. Date of con-
tract. December 2, 1929. Amount of contract,

$10,552.50. A fair wages schedule was inserted

in the contract as follows:

—

Trade or class of labour
Hates

of wages
not less than

Hours

Carpenters
per hour

80 80
60
75
45

1 00

per day
9

Blacksmiths 9

9Road roller engineer
Labourers, common 10
Driver, team and wagon 10

Overtime to be paid be-
yond the hours above
noted according to the
custom in the district
in connection with the
various classes.

Construction of breakwater extension and
dredging at Cape Bald, N.B. Name of con-
tractors, John W. McManus Co., Ltd., Mem-
ramcook, N.B. Date of contract, January 18,

1930. Amount of contract, approximately
$34,837. A fair wages schedule was inserted
in the contract as follows:

—

Trade or class of labour
Rates

of wages
not less than

Constructional foreman. .

.

Carpenter
Blacksmith
Labourer

Teamster, horse and cart

Teamster, team and wagon

99633-8}

per hour

$0 75
60
60
30

per dav
5 00
7 00

Hours

per
day

per
week

54
54

54

54

54

54

Above classes time and a
half for overtime; dou-
ble time for Sundays
and holidays.

Trade or class of labour
Rates

1)1 w |

OOl less than

Dredge operator $200 per month and

Fireman
board.

125 " "
Cranesman
Deck hands

125

Tug boat captain
board.

Tug boat engineer
board.

125 "
Cook 70 " "

Deck hand
board.

Construction of addition and alterations to

the Forestry Building at Indian Head, Sask.

Name of contractor, A. 0. Chielens, Indian
Head, Sask. Date of contract, January 11,

1930. Amount of contract, $10,447.25. A fair

wages schedule was inserted in the contract as

follows :

—

Trade or class of labour
Rates

of wages
not less than

Hours of

labour not
more than

Bricklayers and masons
Plasterers

per hour

SI 45
1 30
1 20

87*

60
50

1 05
1 00
1 00

75
65

50
sq. yd.

08

90
per hour

40
45

per day

8

8
Plumbers and steam fitters 8

8
Plumbers' and steamfitters' helpers 8

8
9

Carpenters and joiners 9

9

9

9
Sheet metal workers' helpers

Metal lathers

9

9

Teamsters, team and wagon 9-10

9-10
9-10

Supply and installation of a 50,000 cubic

foot capacity Gas Holder at the Montreal Air

Harbour, St. Hubert, P.Q. Name of con-

tractors, The Toronto Iron Works, Ltd., Tor-

onto, Ont. Date of contract, January 24, 1930.

Amount of contract $17,350. A fair wages
schedule was inserted in the contract as fol-

lows:

—

Trade or class of labour
Rates

of wages
not less than

Hours

per hour

$0 35
40
75

40
85
60
75
60
90

70-0 90
70-0 90

per day

10

Concrete layers 10

9

10

8
10

Teamsters, team and wagon
Electric welders

10

8
8

Structural steel rivetters

Rivet stickers and heaters
8
8
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Reinforced concrete foundation for above
mentioned Gas Holder at Montreal Air Har-
bour, St. Hubert, P.Q. Name of contractor,

Albini Lacroix, St. Lambert, P.Q. Date of

contract, January 18, 1930. Amount of con-

tract, $2,345. The same fair wage schedule

was inserted in this contract.

Wharf repairs and improvements at Ste.

Petronille, I. 0., County of Quebec, P.Q.

Name of contractors, Ludger Lemieux,
Ltee, Ste. Marie Beauce, P.Q. Date of con-

tract, January 7, 1930. Amount of contract,

$12,174.50, approximately. The General Fair

Wages Clause was inserted in the contract.

Reconstruction of a portion of a wharf at

Glace Bay, NjS. Name of contractor, Angus
McAskill, Glace Bay, N.S. Date of contract,

November 19, 1929. Amount of contract, ap-

proximately $15,000. The General Fair Wages
Clause was inserted in the contract.

Construction of a wharf at Cocagne Island,

Kent Co., N.B. Name of contractor, Ashley

A. Colter, Fredericton, N.B. Date of contract,

December 10, 1929. Amount of contract, ap-

proximately $9,198. The General Fair Wages
Clause was inserted in the contract.

Wharf replacement at Needles, B-C. Names
of contractors, F. R. McCharles and C. F.

McDougall, of Nelson, B.C. Date of con-

tract, December 30, 1929. Amount of contract,

approximately $8,420.44. The general Fair

Wages Clause was inserted in the contract.

Construction of a public building at Trail,

B.C. Name of contractors, Moncrief & Vis-

taunet, Ltd., Vancouver, B.C. Date of con-

tract, January 23, 1930. Amount of contract,

$55,789 and unit prices. The General Fair

Wages Clause was inserted in the contract.

Contracts in Group "B" (Interior Fittings,

etc.)

Interior fittings for public buildings at Ross-

land, B.C. Name of contractors, The Cana-

dian Office and School Furniture Co., Ltd.,

Preston, Ont. Date of contract, December 30,

1929. Amount of contract, $3,290. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Interior fittings for the Post Office at Pictou,

N.S. Name of contractors, The Canadian
Office and School Furniture Co., Ltd., Preston,

Ont. Date of contract, December 28, 1929.

Amount of contract, $2,100. The General Fair

Wages Clause was inserted in the contract.

Department of Railways and Canals

Contracts in Group " A " (Construction, etc.)

Construction) and erection of the superstruc-

ture of a steel highway swing bridge over the

Rideau Canal at Hogsback Lock, Ontario.

Name of contractors, Dominion Bridge Co.,

Ltd., Montreal, P.Q. Daite of contract, Janu-

ary 17, 1930. Amount of contract, $10,860. A
fair wages schedule was inserted in the con-

tract as follows:

—

Trade or class of labour
Rates

of wages
not less than

Hours

per hour

$1 00
1 00

60
90
45
45
50

per day

8
8

Structural steel helpers 8

8
Concrete workers 8-10
Labourers 8-10

8-10
m

Construction of a new lock on the Richelieu

River, near St. Ours, Quebec. Name of con-

tractors, Robertson & Janin Contracting Co.,

Montreal, P.Q. Date of contract, January 3,

1930. Amount of contract, approximately

$390,615. The General Fair Wages Clause

was inserted in the contract.

Delivery and erection of three 5,000 K.V.A.
Generators at the power house, Wetland1 Ship

Canal, near Merriton, Ont. Name of con-

tractors, The Canadian General Electric Co.,

Ltd., Toronto, Ont. Date of contract, Janu-

ary 3, 1930. Amount of contract, approxi-

mately $158,350. The General Fair Wage
Clause was inserted in the contract.

Delivery and erection of one 60,000 Imperial

gallon steel water tank at Cape Tormientine,

N.B. Name of contractors, Horton Steel

Works, Ltd., Montreal, P.Q. Date of con-

tract, January 10, 1930. Amount of contract,

$6,850. The General Fair Wages Clause was
inserted in the contract.

Delivery and erection of one 60,000 Imperial

gallon steel water tank at Piedmont, N.S.

Name of contractors, Horton Steel Works,

Ltd., Montreal, P.Q. Date of contract, Janu-

ary 10, 1930. Amount of contract, $7,570.

The General Fair Wages Clause was inserted

in the contract.

Delivery and erection of one 100 ton single

mechanical coaling plant at Ohipman, N.B.

Name of contractors, Williams and Wilson,

Ltd., Montreal, P.Q. Date of contract, Janu-

ary 13, 1930. Amount of contract, $24,688.

The General Fair Wages Clause was inserted

in the contract.

Delivery and erection of one 100 ton single

mechanical coaling p'llanit at Longley, N.B.

Name of contractors, Williams and Wilson,

Ltd., Montreal, P.Q. Date of contract, Janu-

ary 13, 1930. Amount of contract, $24,800.

The General Fair Wages Clause was inserted

in the contract.
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Delivery and erection of one 100 ton single

mechanical coaling plant at Escourt, P.Q.

Name of contractors, Williams and Wilson,

Ltd., Montreal, P.Q. Date of contract, Janu-

ary 13, 1930. Amount of contract, $24,913.

The General Fair Wages Clause was inserted

in the contract.

Construction of a steel dump scow for ser-

vice at Fort Churchill, Man. Name of con-

tractors, Canadian Mead-Morrison Co.,

Ltd., Welland, Ont. Date of contract, Janu-

ary 3, 1930. Amount of contract, $41,700.

The General Fair Wages Clause was inserted

in the contract.

Delivery of a 1,200 ton " Crandall " railway

dry-dock at Fort Churchill, Man. Name of

contractors, Morton Engineering and Dry
Dock Co., Ltd., Quebec, P.Q. Date of con-

tract, January 9, 1930. Amount of contract,

$58,412. The General Fair Wages Clause was
inserted in the contract.

Delivery and erection of three hydraulic

turbines and auxiliaries for the power house

west of Canal at foot of Twin Locks No. 4

of W^elland Ship Canal, near Merritton, Ont.

Name of contractors, S. Morgan Smith-Inglis

Co., Ltd., Toronto, Ont. Date of contract,

October 23, 1929. Amount of contract, $89,880.

The General Fair Wages Clause was inserted

in the contract.

Post Office Department

Following is a statement of payments made
in January, 1930, for supplies ordered by the

Post Office Department under contracts

which were subject to the regulations for the

suppression of the sweating system, the secur-

ing of payment to the workers of fair wages

and the performance of the work under pro-

per sanitary conditions:

—

Making metal dating stamps and type,

brass crown seals, cancel-
lers, etc.

Pritchard-Andrews Co., Ltd.,

Ottawa, Ont $ 509 98
Interprovineial Equipment Co.,

Ottawa, Ont 128 26

Making and repairing rubber stamps,
daters, etc.

Pritchard-Andrews Co., Ltd.,

Ottawa, Ont 245 30
Capital Rubber Stamp Works,
Ottawa, Ont 21 20

Making up
<

and supplying letter-

carriers' uniforms.
J. B. Laliberte, Ltee., Quebec, P.Q. 1,047 70

The Workman Uniform Co., Ltd.,

Montreal, P.Q 1,246 85
The Miner Rubber Co., Ltd.,

Granby, Que 227 14

Pollack & Dorfman, Quebec, P.Q. . 7,933 10

Hamilton Uniform Cap Co., Hamil-
ton, Ont 95 40

Mail Bag Fittings.
Walter H. Wickware, Ottawa, Ont. 1,620 00
Ontario Equipment Co., Ottawa,
Ont . . . 1,120 00

Hamilton Cotton Co., Hamilton,
Ont 2,648 82

J. E. Lortie, Reg'd, Montreal, P.Q. 635 09

C. Richardson & Co., St. Mary's,
Ont 586 50

Scales.
Pritchard-Andrews Co., Ltd.,

Ottawa 312 50

Letter Boxes, etc.

Eastern Steel Products, Ltd., Mont-
real, P.Q 609 00

Pritchard-Andrews Co., Ltd.,

(locks), Ottawa, Ont 114 24

Fair Wages Conditions in Harbour Commission Contracts

Under the Fair Wages Order in Council it

is provided that certain conditions, referred to

therein as " A " conditions, shall, as far as

practicable, be observed by the department or

departments of Canada, in connection with

all agreements made by the Government in-

volving the grant of Dominion public funds

in the form of subsidy, advance, loan, or guar-

antee for any of the purposes mentioned."

Under this authority, fair wages conditions

are prepared from time to time in the Depart-

ment of Labour for insertion in contracts

awarded by the Harbour Commissions through-

out Canada. The labour conditions in ques-

tion are similar to those which are applicable

to contracts awarded, by the several depart-

ments of the Dominion Government and take

the form of either the General Fair Wages
Clause or a fair wages schedule.

Returns have been received in the Depart-

ment of Labour showing that the following

construction contracts have been executed

recently by Harbour Commissions to which

fair wages conditions applied:

—

Halifax Harbour Commissioners

Supplying and placing mastic flooring, in

Terminal Shed No. 25, Halifax, N.S. Name of

contractors, Vulcan Asphalt & Supply Co.,

Ltd., Toronto, Ont. Date of contract, Sep-

tember 16, 1929. Amount of contract, approxi-

mately $9,360. A fair wages schedule was in-

serted1 in the contract as follows:

—
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Trade or class of labour
Rates
of wages

not less than

Hours of

labour not
more than

per hour
and

expenses
$1 00

per hour
80
65

45

per
day

8

8

8

10

per
week

48

48
48

Asphalt workers (labourers) 60

Time and half for overtime; double time for Sundays and
holiday.

Ten-hour day is granted to labourers on account or re

port in early to get the fires going.

Construction of Pier "B" Unit, Halifax

Ocean Terminals, Halifax, N.S. Name of

contractors, J. P. Porter & Sons, Ltd., St.

Catharines, Ont. Date of contract, January

21, 1930. Amount of contract, $2,738,209.90.

The General Fair Wages Clause was inserted

in the contract.

Supplying and placing mastic flooring in

Transit Shed No. 23, Halifax, NS. Name of

contractors, Canadian Johns-Manville Co.,

Ltd., Montreal, P.Q. Date of contract, Octo-

ber 11, 1929. Amount of contract, approxi-

mately $8,100. A fair wages schedule was in-

serted in the contract as follows:

—

Trade or class of labour
Rates

of wages
not less than

Hours of

labour not
more than

per hour
and

expenses
$1 00

per hour
80
65

45

per
day

8

8

8

10

per
week

48

48
48

Ashphalt workers (labourers) 60

Time and half for overtime; double time for Sundays and
holidays.

Ten-hour day is granted to labourers on account of re-

porting early to get the fires going.

Construction of Office Building and Transit

Shed No. 20, Halifax, N.S. Name of con-

tractor, A. S. MacMillan Co., Halifax, N.S.

Date of contract, Feb. 2, 1929. Amount
of contract, $284,800. The General Fair Wages
Clause was inserted in the contract.

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES

A SUMMARY is given below of the more
"^^ important industrial agreements and

schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized

each month in the Labour Gazette. In the

majority of cases the agreements are signed

by both the employers and the employees.

Verbal agreements, which are also included

in the records, are schedules of rates of wages

and hours of labour and other conditions of

employment agreed upon between the parties

concerned, and in effect though not signed. In

addition to these, important schedules of

wages are summarized, including civic schedules.

In the case of each agreement or schedule, the

rates of wages for the principal classes of

labour are given, with other information of

general interest.

Transportation and Public Utilities: Water
Transportation

Halifax, N.S.

—

'Certain Steamship Compan-
ies and the International Longshore-
men's Association, Local No. 269.

Agreement to be in effect from November 30,

1929, to November 30, 1930, and from year to
year thereafter until either party gives notice
30 days prior to November 30, of any year.

This agreement is similar to the one previ-
ously in force and summarized in the Labour
Gazette for February, 1928, with certain

changes in working conditions, among which are
the following :

—
From 8 a.m. to 6 p.m. to be considered day

hours and from 6 p.m. to 8 a.m. night hours.
Men shall not be required to work in re-

frigerator space on board ship longer than nine
hours per day, and when working in refriger-
ating plant at a temperature of 26 degrees
Fahrenheit or lower, they shall be paid 10 cents
per hour extra.

It shall be optional for men to remain in the

hold of a ship while grain is running.

Transportation and Public Utilities:

tricity and Gas
Elec-

Montreal, Quebec.—Montreal Light, Heat
and Power, Consolidated, and their

Employees, Members of the Canadian
Electrical Trades Union, Local No. 1.

—

Linemen and Helpers.

The agreement applies to all employees of the
Electrical Distribution Division (with the ex-

ception of labourers) engaged on permanent
operations, and is to be in effect from July 1,

1929, to June 30, 1931, and for another year
unless either party gives notice of change by
May 31, 1931.

This agreement is the same as the one previ-
ously in force and summarized in the Labour
Gazette for August, 1926, and July, 1928, with
the following exceptions:

—

All new employees engaged for permanent
operations will be classified within sixty days
after they start work.

All patrolmen will work 8 hours per day
seven days per week and extra time in cases
of emergency if required, as done in the past,
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but will be given bwo weeks' vacation with

pay at straight time after one year's service.

Wages per hour in overhead division: from

July 1. 1920, to Juno 30, 1930,—first class line-

men 7.") cents, 9econd class linemen 68 cents,

groundsmen, 52 cents, truck drivers 53J cents;

from July 1, 1030, to June 30, 1931,—first class

linemen 75 cents, second class linemen 68 cents,

gronndmen 52 cents, truck drivers 55 cents.

Wages per hour in underground division:

from July 1, 1929. to June 30, 1930,—combina-
tion cable splicer and lineman 80 cents, cable

splicers 72 cents, cable splicer's helpers 57 cents,

cablemen—first class 70 cents, second class 57£

cents, third class 53 cents, truck drivers 53-}

cents: from July 1, 1930, to June 30, 1931—
combination cable splicer and lineman 85 cents,

cable splicers 77 cents, cable splicer's helpers

60 cents, cablemen—first class 75 cents, second

class 60 cents, third class 55 cents, truck driv-

ers 55 cents.

Wages per month in patrol division: from
July 1, 1929, to June 30, 1930—men in charge

$16S, seeond men $153. tower wagonmen $120,

lamp changers $125, lamp trimmers $115; from
July 1, 1930, to June 30, 1931—men in charge

$180, second men $163, tower wagonmen $130,

lamp changers $135, lamp trimmers $125.

Service: Personal

Halifax, N.S.—Master Barbers' Association

and the Journeymen Barbers' Inter-

national Union, Local No. 833.

Agreement to be in effect from May 20, 1929,
to May 20, 1930, and from year to year until

90 days' notice is given by either party.
Wages: $15 per week guaranteed and a com-

mission of 50 per cent on all receipts over $24
each week.

Victoria, B.C.

—

Working Schedule of the
Journeymen Barbers' International
Union, Local No. 372.

This schedule came into effect on June 3,

1929.
No barber will be allowed to work in a union

shop without a union permit.
Hours: from 8 a.m. to 6 p.m. except Satur-

days and nights preceding holidays when clos-

ing hour will be 8 p.m. Wednesday closing to

be at 1 p.m., except when a holiday occurs in

a week. One hour to be allowed at noon and
one half hour for supper on clays when closing

is at 8 p.m.
Wages: $25 per week guaranteed and 60 per

cent commission on all receipts over $39 per
week. Full wages to be paid for legal holidays.

Wages and Hours of Labour in Motor

The United States Department of Labour

recently published in its Wages and Hours of

Labour Series, Bulletin No. 502, dealing with

the motor vehicle industry in 1928. The
figures were compiled from data collected by
agents of the bureau from payrolls and other

records of 94 establishments in 8 of the leading

states engaging in this industry.

Average full-time hours per week of males

in all occupations combined, increased from
50-1 in 1922 to 50-3 in 1925, and then de-

creased to 49-4 in 1928. Those for females

decreased from 50-3 in 1922 to 50-1 in 1925

and then increased to 50-3 in 1928. Those

for both sexes combined, or for the industry,

increased from 50-1 in 1922 to 50-3 in 1925,

and decreased to 49*4 in 1928.

Average earnings per hour of males in all

occupations combined increased from 66*2

cents in 1922 to 72-9 cents in 1925 and to

75-6 cents in 1928; of females increased from
43-8 cents in 1922 to 46-7 cents in 1925 and
to 48-7 cents in 1928; and of all males and

females in all occupations combined increased

from 65-7 cents in 1922 to 72-3 cents in 1925

and 75 cents in 1928. Between 1925 and 1928

average earnings per hour of males increased

3*7 per cent, of females increased 4*3 per cent,

and of both sexes combined increased 3-7 per

cent.

Average full-time earrings) iper week of

males in all occupations combined increased

from $33.19 in 1922 to $36.67 in 1925 and
$37.35 in 1928; of females increased from
822.05 in 1922 to $23.40 in 1925 and to $24.50

in 1928; and of all males and females com-
bined, or the industry, increased from $32.92
in 1922 to $36.37 in 1925 and to $37.05 in 1928.

Vehicle Industry in the United States

The additional pay in the establishments in

which bonuses were in operation at the time

of the 1928 study was earned by production in

excess of a set standard in number of units,

pieces, or parts; by production in excess of a

specified per cent of the set standard; by
years of service; or by full time attendance.

The production bonus in some establish-

ments was based on the work of each indi-

vidual and in others on the work of a group

of wage earners. The bonus earned by a

group was divided among those in the group

in proportion to individual earnings.

In a large number of establishments the

bonus is limited to groups of productive em-
ployees. There are, owing to the great varia-

tion in the work, many groups of productive

employees in an establishment. Groups vary

much in number of wage earners, from a

very few to as many as 50 or more. To earn

a bonus it is necessary for the wage earners

in a group to make a production of 75 per

cent or more of the set standard for that

group. For a production of 75 per cent of

the set standard each employee in the group

is paid his earnings at his basic time rate

and also a bonus of 1 per cent of such earn-

ings. For a production of less than 75 pen-

cent of the standard there is no bonus, but

each employee in the group is paid his earn-

ings at his basic time rate regardless of the

quantity or percentage produced.

Another group had bonus systems based on

years of service only, while other establish-

ments combined both these features.

Full particulars are given of the hours of

labour, earnings, etc., of the various occupa-

tions in the motor industry.
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PRICES, RETAIL AND WHOLESALE, IN CANADA, JANUARY, 1930

Cost of Living, Prices of Staple Articles and Index Numbers
/T*HE movement in prices during the month
* was slight, the weekly family budget in

terms of retail prices being somewhat higher,

while the Dominion Bureau of Statistics index

number of wholesale prices was lower.

In retail prices the cost per week of a list

of twenty-nine staple foods for an average

family of five in terms of the average prices

in some sixty cities was $11.88 at the beginning

of January, as compared with $1,1.83 for De-
cember, 1929; $11.30 for January, 1929; $11.19

for January, 1928; $11.37 for January, 1927;

$11.63 for January, 1926; $10.77 for January,

1925; $10.73 for January, 1924; $10.52 for

January, 1923; $11.03 for January, 1922;

$14.48 for January, 1921 ; $16.92 for June, 1920

(the peak); $12,42 for January, 1918; and

$7.73 for January, 1914. The prices of beef,

veal, mutton, fresh pork, cooking eggs, milk

and potatoes advanced slightly, while the

prices of fresh eggs, bread, bacon, lard, beans

and evaporated apples were lower. Including

the cost of fuel and rent with that of foods

the total budget averaged $22.17 at the begin-

ning of January, as compared with $22.11 for

December, 1929; $21.55 for January, 1929;

$21.41 for January. 1928; $21.59 for January,

1927; $21.96 for January, 1926; $21.09 for

January, 1925; $2153 for January, 1924;

$21.13 for January, 1923; $21.52 for January,

1922; $25.30 for January, 1921; $26.92 for

July, 1920 (the peak); $19.61 for January,

1918; and $14.49 for January, 1914. Fuel was
practically unchanged. A slight increase in

rent was reported from Sarnia.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon the average prices of 502 com-
modities in 1926 as 100, was slightly lower at

95-6 for January, as compared with 96-2 for

December, 1929; 93-7 for January, 1929; 96-9

for January, 1928; 97-8 for January, 1927; and
103-0 for January, 1926. Ninety-six prices

quotations were lower, fifty-four were higher

and three hundred and fifty-two were un-

changed.

In the grouping according to chief compon-
ent materials one of the eight main groups

advanced, six were lower and one was un-

changed. Higher prices for livestock and stor-

age eggs caused a slight increase in the Anim-
al Products group. The groups which de-

clined were: the Vegetable and Vegetable

Products group, mainly because of lower prices

for grains, rubber, coffee, and tea; the Tex-
tile and Textile Products group, because of

decreased prices for jute, hessian, sisal, raw

wool and wool fabrics; the Wood, Wood Pro-

ducts and Paper group, because of decreased

prices for lath and certain lines of lumber;

the Iron and its Products group, due to lower

prices for steel plates, steel sheets and wire

cloth; the Non-Ferrous Metals and their Pro-

ducts group, because of lower prices for silver,

antimony, tin and zinc; and the Chemicals

and Allied Products group, due to lower

prices for carbon black, shellac, creosote oil

and hemlock extract, which more than offset

higher prices for fertilizers. The Non-Metal-
lic Minerals and their Products group was un-

changed.

In the grouping according to purpose con-

sumers' goods were slightly higher, increased

prices for meats, salt, potatoes, eggs and silk

fabrics more than offsetting lower prices for

flour, cotton fabrics, wool, fish and foreign

fruits. Producers' goods were lower, due to

decreases in the prices of materials for build-

ing and construction and also for materials

for the textile and clothing industries, for the

metal working industries, for the chemical

using industries, for the milling and other in-

dustries, and for miscellaneous producers' ma-
terials. Materials for the fur and leather

goods industries and for the meat packing in-

dustries were slightly higher.

In the grouping according to origin both raw
or partly manufactured goods and fully or

chiefly manufactured goods were lower, the

former due to declines in the prices of grains,

rubber, silver, tin and wood, which more than

offset advances in the prices of livestock,

hides, eggs, and raw silk, and the latter due
to lower prices for flour and vegetable oils,

which more than offset increases in the prices

of cured meats, silk products, lime and brick.

Domestic farm products, articles of forest

origin and articles of mineral origin were

slightly lower, while articles of marine origin

advanced.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of January, of
seventy-one staple foodstuffs, groceries, coal,

wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact
quality for which the quotation is given is set

forth in the case of each commodity, and every
effort has been made to ensure that the quota-
tions in each case refer to the same class of
commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods, and groceries in each city,
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except milk and bread, are the averages of

quotations reported to the Department and to

the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.

The prices of fuel and the rates for rent are

COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items included, not to show the minimum cost for an average
family.

reported by the correspondents of the Labour
Gazette.

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-

(Continued on page

Commodities
Quan-
tity

(t)

1900
(t)
1905 1910 1913

Jan.
1914

Jan.
1918

Jan.

1920
Jan.
1921

Jan.

1922
Jan.
1923

Jan.

1924
Jan.
1925

Jan.
1926

Jan.

1927
Jan

.

1928
Jan.
1929

Dec.
1929

Jan.
1930

Beef, sirloin

Beef, shoulder.

.

Veal, shoulder.

.

Mutton, roast...

Pork, leg

Pork, salt

Bacon, break-
fast

2 1b.

2 "

1 "

1 "

1
"

2
"

1
"

2
"

1 doz
1

"

6qts.
2 1b.

1 "

1 "

1
"

15 "

10 "

5 "

2
"

2 "

1 "

1
"

4 "

2
"

i "

2*pks.

ipt.

c.

27-2
19-6
10-0
11-8
12-2
21-8

15-4

26-2
25-7
20-2
36-6
44-2

25-5
16-1
14-6
55-5
25-0
18-0
10-4

8-6

9-9

11-5

21-6
10-0
8-2
8-7
8-6

24-1
•7

c.

30-4
24-6
11 -3

12-2

131
25-0

17-8
28-2
300
23-4
39-6
49-4

27-7
17-6
15-7
58-5
28-0
19-5
10-6

9-4

7-7

9-6

220
9-8
8-3
8-7
8-8
28-0

•7

c.

37-6
260
12-8
16-8

ISO
34-4

24-5
40-6
33-3
28-4
48-0
520

31-9
18-5
17-5
66-0
330
21-0
10-4

10-8

11-5

9-9

24-0
10-3
8-7

91
8-9

30-3
•7

c.

44-4
29-6
15-7
19-1

19-5
35-2

24-7
38-4
33-7
28-1

51-6
58-0

33-9
20-5
19-1

61-5
32-0
22-0
11-4

12-4

12-0

11-9

23-6
11-0
8-9
9-3
9-4

36-0
•8

c.

46-4

3a-

6

16-6
20-9
20-6
36-2

24-8
37-2
45-5
33-4
55-2
61-0

35-9
21-3
19-6
64-2
32-0
21-5
12-0

11-8

12-4

12-2

22-8
10-2
9-1
9-3
9-5

37-5
•8

c.

63-8
45-0
25-3
31-2
33-1
62-6

44-8
66-6
63-3
51-2
71-4
93-8

51-2
33-3
30-4
114-0
65-0
35-0
19-6

33-4

19-7

17-3

42-8
19-8
12-5
12-1

10-1
72-7

•8

c.

71-4
46-4
25-7
32-3
36-5
69-6

52-4
77-6
86-6
69-5
90-6
135-2

74-8
40-9
38-1
120-5
74-0
40-0
30-4

23-2

26-2

25-7

62-0
28-6
16-0
16-7
14-7
103-0

•9

c.

71-0
44-6
26-9
30-8
36-0
71-4

58-4
67-8
85-2
75-7
93-0
113-4

63-6
39-2
37-5
132-0
68-0
36-0
28-2

21-6

24-9

25-3

51-2
24-6
14-5
15-7
14-8
75-5

•9

c.

54-6
30-4
18-9
25-6
26-7
52-0

39-8
43-4
71-2
58-7
79-8
83-4

48-6
32-6
29-3
105-0
48-0
28-0
19-6

17-4

22-0

18-4

36-8
17-4
13-5
15-1

13-6
52-6
1-0

c.

53-4
29-0
18-3
27-2
26-7
51-6

40-8
45-6
63-3
46-6
71-4
81-0

45-5

§30-7
§30-7
100-5
§44-0
27-5

§21-0

17-0

21-6

19-0

38-4
18-2

§14-9
§14-9
13-4

39-0
1-0

c.

54-0
29-4
18-6
26-9
24-1
47-6

37-0
46-0
61-3
46-9
74-4
85-4

48-2
§33-2
§33-2
100-5
§42-0
27-5

§20-8

17-4

18-6

17-0

48-4
23-2

§17-2
§17-2
13-4
47-8
1-0

c.

54-2
28-4
17-8
27-6
24-1
46-8

33-7
46-6
66-9
51-9
73-2
79-4

43-9
§29-0
§29-0
112-5

§55-0
31-0
§21-6

16-4

20-0

15-3

38-0
18-0

§17-6
§17-6
14-5

46-4
1-0

c.

56-4
30-6
18-5
28-9
28-5
53-8

41-4
49-8
62-8
50-1
73-8
92-0

50-7
§33-4
§33-4
115-5

§54-0
29-0
§22-0

1(8-0

20-3
in

15-7

31-6
150
§17-9
§17-9
15-1

88-0
1-0

c.

57-4
31-8
19-9
28-5
28-8
54-8

41-8
46-4
66-5
52-7
73-2
86-0

47-9
§30-5
§30-5
114-0

§52-0
30-5
§21-8

f
16-2

20-2

15-4

33-6
15-8

§18-0
§18-0
15-4

68-0
1-0

c.

62-8
36-4
21-7
29-0
25-9
51-2

37-2
44-2
64-3
52-0
73-8
85-8

47-0
§32-1
§32-1
115-5
§52-0
31-5
§21-2

16-0

19-4

13-9

32-4
15-4

§17-8
§17-8
15-2
54-8
1-0

c.

69-4
43-2
23-9
30-1
27-2
53-2

38-4
44-8
60-2
48-4
75-0
88-2

48-3
§33-8
§33-8
115-5

§50-0
31-5
§21-0

21-2

20-6

13-6

30-0
14-4

§17-7
§17-7
15-2

42-6
1-0

c.

70-2
44-4
24-9
30-2
28-9
54-6

39-7
42-8
65-2
50-5
76-8
87-6

47-5

§33-1
§33-1
118-5
§53-0
32-5
§20-6

21-6

21-5

15-8

29-2
13-8

§17-6
§17-6
15-1
75-5
1-0

c.

71-8
45-4
25-

1

310
29-8
54-4

39-4

Lard, pure
Eggs, fresh
Eggs, storage. .

.

Milk

42-6
64-4
52-1
77-4

Butter, dairy...
Butter, cream-

880

47-5

Cheese, old
Cheese, new
Bread

§33-0
§33-0
117-0

Flour, family...
Rolled oats
Rice
Beans, hand-
picked

Apples, evapor-

§53-0
32-0
§20-6

20-8

21-3
Prunes, medium

16-0

Sugar, granulat-
ed 29-2

Sugar, yellow...
Tea, black
Tea, green
Coffee

13-8
§17-6
§17-6
151

Potatoes
Vinegar

77-9

10

All Foods...
*

5-48
$

5 96
$

6-95
$

7 34
$

7-73
$

12-42
$

15-30
%

14-48
$

11 03
$

10-52
$

10 78
$

10-77
$

11-63
%

11 37
$

11 19 11-30
$

11-83
$

11-88

Starch, laundry Jib.
c.

2-9
c.

30
c.

31
c.

3-2
c.

3-3
c.

4-6
c.

4-7
c.

4-9
c.

4-2
c.

4-0
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

41

Coal anthracite
Coal bitumin-

He ton

!! #'

1 gal

39-5

31-1
32-5
22-6
24-0

45-2

32-3
35-3
25-5
24-5

48-1

35-0
38-8
29-4
24-4

55-0

38-7
42-5
30-6
23-7

54-1

37-1
42-9
32-1
23-9

72-4

55-9
63-7
47-2
25-8

87-8

65-2
80-6
62-5
31-0

125-0

92-1
90-5
69-0
40-3

109-6

71-7
80-2
59-8
31-7

115-1

74-0
80-6
59-4
31-6

111-5

70-6
79-0
57-8
30-1

105-1

65-0
78-4
57-5
30-5

114-7

65-8
76-9
56-2
30-1

105-3

64-6
75-9
55-9
31-7

102-7

63-7
75-0
55-8
31-2

102-1

63-0
75-5
55-4
31-0

101-4

63-1
76-2
54-3
31-1

101-4

631
Wood, hard
Wood, soft

Coal oil

760
54-3
31-1

Fuel and light*
$

1 50
S

1-63
1

1-76
1

1 91
$

1 90
$

2 65
$

3-27
%
417 3-53

$
3-61

$
3-49 3 37

$
3-44

$
3-33

$
3-28

$
3-27

%
3-26 3-26

Rent i mo.
$

2 37
$

2-89
$

4-05
$

4 75
1

4-83
$

4 50 5-54
$

6-60
$

6-92
$

6-96
$

6 92
$

6-91 6-86
$

6-85 6-89
$

6-94
S

6-98
$

6 99

ftTotals
$

9 37
$

10 50
$

12 79
$

14 02
$

14 49 19-61
$

24 15
$

25-30
$

21-52
$

21 13
$

21 23
$

21 09
$

21-96
$

21 59
$

21 41
1

21 55
%

22 11
$

22 17

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick .

.

Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia

$ $ S 1 s $ S $ $ $ $ $ 1 $ $ s $
5-61 5-83 6-82 7-29 7-51 12-45 15-35 14-72 11-18 10-68 11-12 10-85 11-80 11-34 11-12 11-33 11-76
4-81 5-26 5-81 6-34 6-80 10-63 13-42 13-18 9-78 9-44 9-68 9-76 10-77 10-52 10-32 10-23 10-85
5-38 5-83 6-55 7-04 7-45 12-33 14-97 14-44 11-11 10-48 11-13 10-94 11-82 11-42 11-26 11-21 11-60

515 5-64 6-33 6-87 7-27 12-18 14-67 13-76 10-63 10-24 10-28 10-12 11-23 10-62 10-37 10-54 11-02
5-01 5-60 6-50 7-20 7-43 12-51 15-35 14-39 10-88 10-45 10-67 10-60 11-66 11-48 11-22 11-27 11-75
5-85 6-19 7-46 7-87 8-21 11-84 16-09 13-94 10-87 10-16 10-31 10-51 10-83 10-74 10-80 ll-lo 11-64
6-86 6-92 7-86 8-25 8-46 12-18 15-39 14-10 11-06 10-47 10-50 10-91 11-21 11-47 11-37 11-36 12-03
6-02 6-50 8-00 8-33 8-77 12-72 15-88 14-77 10-94 10-26 10-61 11-13 11-31 11-24 11-29 11-51 12-13

6-90 7-74 8-32 913 9-08 12-69 16-11 15-75 12-08 11-39 11-80 11-89 12-42 12-12 12-16 12-26 12-99

I
11-92
11-00
11-81
11-11
11-84
11-51

11-90
12-15
12-85

tDecember only. 5 Kind most sold. 'For electric light and gas see text.
ttAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.
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1.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, AND

LOCALITY

Dominion (average)

Nova Scotia (average)
1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.—Charlottetown

.

New Brunswick (average)...
8—Moncton
9—St. John

10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)
21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia

28—Toronto
29—Niagara Falls
30—St. Catharines
31^Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)
53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge :

British Columbia (average)
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

cents

35 9
37-5
41-7
34-2
30
41-6

40
30
37-4
35-8
40
38-8
35
31 3
32-1
34-5
38-3
27-5
25-7
30-7
25-3
35-1
32-3
371
34-7
42-5
35-8
34-2
37
37-5
34-3
39-9
38
35
38-2
39-5
38
34-3
37-5
36-2
36-2
37-4
37-2
35-9
35-8
37-5
35
41-5
42
36-7
36-3
38-7
34-5
35-8
32-6
34-2
31
34
32-8
32-5
33-9
36-8
33 7
32
35
33-4
33-4
34-7
38-5

36
40
39-4
37-5
38-4
37-9
40
39

o a

cents

30-8
31 9
35-4
31-7
25
32-6

35
30
30-8
30-8
30-5
31-7
30
28-8
29-5
30
34
25
26

30
23

31

29

32
29

35
30
29
31

33

30

32
34

30
32
33
34

30
33

32
32
32
33
31

29
32
30
37
35
32

30
33

28

28

26
27
25

28
27
27
28

31

27
24

30
27

27

28
32
30
32

34

30
31

32
34

33

cents

28-7
29-9
34-6
27-8
25
32

30
25
28-1
23
30-8
30-8
27-8
28-6
26-2
32
35-7
25
25-2
26-7
24-3
33-3
29-2
29 5

28
30-7
29-1
29-6
31-2
26
28-1
31-4
30-6
31-3
32-8
30-1
28-7
28
27-5
28-8
26-6
30-1
29
27-4
29-2
32-5

35
33-9
29-3
27
30
26
26

26
26

25

25
23

25
26-3
28-3
21-9
26

25-7
24-5
23-2
29-7
30
31
29-8
27-1
28-5
29-1
31-7
30

cents

22-7
25 4
28-3
23-7
22-5
24-4

28
20-5
22-8
20
23-3
25-8
22
201
20-9
18-6
22-3

18
19-5
20-5
20
19-9
20-8
23-9
21-9
21-7
22-9
23-4
22-3
22
23-2
24-6
25-2
24-5
24-7
26
25
23-5
23-9
25
22-7
24-4
24
24
24-2
26-5
25
25
26-2
22-7
23
24-1
22-6
22
19-4
19-4

20 3
18-2
20-5
20-7
21-8
20-5
19
25
20
18-8
19-7
23
24
23

25

21

21

23
24

21

02

cents

18-2
20-6
23
17-3

19
20-6

23

17
17 9
16
18-4
19-2

18

15
16-5
14-1

17-3

13
15-3

15-7
13-3

16
13-8

19 1
16-2

19
16-4
17-8
18-6
21-8
20-2
21-6
17-8

18
20-8
21-4
21-3
20-7
20-8
17-9
19-7
19-1
20-8
17-9
17-7
22-5
19-5
17-5
20
17-2
17-7
16-7
18-5
19-2

15 1
16
14-2

15 9
16-6
15
15-9
15-9
16 2
15-8

20
14-1

15

16
20
18-3

20
21-3
19-4
20-6
19-6
23-3
17-8

o o.

-a -

25 1
20-9
25

22

17 6

19
16-2

22 1
26-4
24-2
24
18-2
23-3
24-7
21
17-5
19-2
27-5
21-6
25
23
28
28-5
28-3
28-2
27-8
32-5
28-7
28-3
28-7
25
27-8
30-7
27-2
29-5
29-6
28-5
28-5
28-1
32-5
28-2
27-5
28
25

26
26
23
23
It)

21

20
21-8
21-3
22-5
21-3
22-2
23 3
23
25
24-4
23-2
21

27 2
27-5
29
27-8
26
26-1
26-1

30
25

S2

cents

31
27 6
28-8
25

31-7

25"

'27-8

23-3

30
28-9
28-7
25
31-5
25
30
27-5
28-3
32
32-2

32-9
30-3
27-4
33
30
31-4
29-3
35
36
28-7
25
35
32-5
29
35
28-2
30
29-2
28-3
28-3
34

30
27-5
30

30-7
27-2
26-2
28-2
31-4
28-8
30
32-8
34
31 7
32-3

35
30-7
29-5
31
37-5
40
40
38
30-8
37
35-4

41
37-5

Pork

cents

29-8
30-2
33-6
28-3
27-5
31-6

30
29
30-6
33
29-4
30
30
271
24-9
25-6
30
25-2
24-5

30
25
28-1
30-3
30-2
29-9
32-5
27-5
29-6
27-8
31-2
29-8
30-1
33-7
30-5
29-9
29
33-3
26-8
31-1
27-7
29
29-6
28-7
28
29
32-5
30
29
35-1
33-2

32
31
29
30-4
26-4
27
25-8
26
24

26
26

27

28
28

29-5
28-1
24-4

34 4
37
37-5
36
29-4
33-1

30
35
37-5

cents

27-2
26 6
28-4
26-4
25-7
25-9

26-2
25 6
25-7
25-2
26-6
25
258
26
25-6
25-7
24-8
23-6
28
25-4
27
26-3
27-7
26-8
27
24-8
25
27-5
27-2
27
28-3
30-7
27

29
28
30
27-5
26
26
28-2

27-3
26-5
28-7
25
28-7
29-6
28-7
27
29
30-4
29-4
25 3
27
23-5

25 2
22-5
26-7
24-5
27-

27 4
27-1

30
28
26-4
25-6
29-5
29-6
27-5
29
30-3
28-2
27-8

34-2

Bacon

c3— „Q

39 4
38
38-6
36-6
39-3
37-9

37-8
36-7
40 3
41-9
39-3
39-9
40
37-4
37-9
40
42-5
41
35
33
40
35 1

31-7
37 1
35-9
38-3
36-3
42-3
38-9
37
35
38-5
39-3
34-5
36-4
37-3
37-8
35-9
33
35
36-2
36-5
36-7
34
35
36-6
37-5
36-7
37-6
38-3
35-8
40-8
39-8
41-5

38-4
39-4
43 9
40-6
46-7
45-5
42-6
42 5
47-2
45
41-4
41-2
37-8
46 6
47
42-7
50
45
45-5
45-7
48
51-3

j3 °

cents

440
41 1
42-2
38-5
41-3
41-3

a. Price per single quart higher. c Price in bulk lower.
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RENTALS IN CANADA AT THE BEGINNING OF JANUARY, 1930

Fish

!"Sfe— a a
rt a a.

n

cents

31 1

32 5

40
36 7

35

35
40

32 5

25
30-35
35-40

35-40
30
30 9

30-32
33
35
30
28

30
33-34
28
32
35
30

25
25-30

25-30
25

28-37

30 6
30-35
30
30
30
28-8
35
30
23-25
30
25
28-5
30
35
35
25
23

30
25
25

—I S

••a n
.ti <y o

cents

22 3

15

23 • 5

25
22-30
25-30
25

20

20-25
25
25
is

30
25-30
25

25

23

25

22

20
22

25

25
25

22

25

16-24

15 3

12 5

18

19 4

25
18

15-18
18

21 5

20

23

3&
CO

cents

13 4

10

10

10

9 6

10

10-20

12

16 3

12 5

20

17 5

15

20
17

18

20
20
15

16

15

15

E o

*J 4)

cents

59 2
55
60

50-60
50
60

50
70
57 5

60
60
60

50
57 5

50
60

60
55

60
60
62 2

SO

50

"55"

5(Mi6'

80

o <u—o c u

CO

cents

21 3
18 5
18-3

181
18-6

18 5

19
18-4
19-7
19 3
18-9
18-9

20
19-3

21
22
21-5

20

25

21-3
16-1

20 9
23-1
20-5
19-5
21-5

18
20
20
25
22-7
18-4

20
20-3
21-3

20
19

20
20-7
18-5

20
24
24
20
17-5

24 2
23-1
25
24-5
25
23-5
22-8
23-1

25
25
20-7
201
21
24-4
23-3

20-8
19 6
16-4
22-7
22-5
18-3

18
21

18 1

18-2
16-5
19-8

18
21 3
22
20-3

20
25
21-2

181
20 1

21-8
17
20-2
21-2
20
19-3
21-8
17-9
21-2
19-7
19-4
18-8
23-5
20
19

23
21-3
17-8
21-8
17
22-5
22
16-7

22
19-5

20
22
22

16-7

180
16-3
19-6
24
23-3
22-5
25

25
23-8
28
25
23-7
20-7
21-6
22 4
25
25
25
20-3
18-7
20-4

21
23-8

e

c.5"o g

o
cents

43
38
37-

38
39
39-2
44-3
36-7

•0 s

cents

21 3
22 1

22-5
20-2
21
21-9

24
22-7
22
21 9
22-9
21-5
21-2

22
20-8
22-9
23-8

Eggs

cents

64-4
66 6
72-5
60-6
60
75
67-5
63-8
59-3
680
68-6
72-5
62-8

65-8
68-9
72-8
65
56-9
64

60
68
73-9
63-1
64-6
73-6
60
66-6
59-2
63-9
65
56-4
74-6
69-7
61
68-2
62-5
62-6
70
61

55
61-4
64-7
63-1
58-3
63-8
66-7
62
71-7
75
67
70
71-7
57-5
55
65-7
62-2
69-2

63 5

60
65-4

65
63 2
64

61

65
60 4
72-

1

62
64-5
53-5
55-5
54
57-1
64-4

M_ M O
C C3T3

cents

•VI 1

54-4
56-9
56-2
50
51-4
50-3
56-2
50-1
49-6
51-4

48-5
55-7
49-5
52 9
52
52-4

56
48
54-2
56-7
52-6
55-9
53
57-3
50-7
54-4
52-3
56-6
55
46-7
53-9
51-8
551
49-7

59-1
49-5
54-7
53-2
55

49-1
46-7
500
52-4
45
50-8
47-9
53-7
50-3
53-6
52
52-9
48
48
47-7
47-5
52-5

cents

12 9

12 2
13-15
12-13

10

al2-5

12
cll-13
12 1
10-12

al3-5
12

12

12 8
14

14

al2-5
12

10
12
12-5

15

13

13 3
13

12

12

all-5
12

13-14

all-4
14

cl3
14

14

al2-5
all-8
al2-5
13

12

13

11

14

Cl2
14

12

13

15

15

cl7

14

al4-3
al4-3
12-5

cl3
12
13-3
14

12

13

14

12 3
12

al3
al2-5
12
12

13 1

al2-5
al4-3
al4-3
11-1

111
al4-3
al2-5
al4-3

Butter

*0 o

£.£~
.S U 4)
03 O. O.

Q

cents

44

46

46-4
45-8
42-5
50
45-5
41
46
48-7
46-7
46
42-5
42-8
40-9
44
42-3

42-3

43-7
45-1

41
44 5
42-5
45
42-4
46-5
44-7
46
45
45-4
40
43
43
46-2
44-7
44-7
42-6
45
44
45-7

47
43-5

47-5
43-3

46-5

5
36-7
42-5
43-7

41-1

45
50
44-3
44-2
44-4

45
47

cents

47 5
50-3
48-5
50-3
51
49-5
52-5
49-9
46-2
490
49-6
50-7
46-7
49
44 9
43-9
44-9
45-9
44-5
45-7
44

43-3
47 4
45-2
46
45-4
47-

47-4
48-2

48
46-6
48-7
47-4
48-5
47-3
46-7
47
46
46-7
46-9
47
47-9
46-8
47-4
49-8
44-8
46-8
49-1
50-6
48-3
48-6
47-9
48-8
45-5
46-4
44-5
451
43-5

48
44-6
44-3
47-7
50-2
46-2
461
48
47-8
49 5
50-3
49-4
53-4
46-2
47-1
49-8
50
50



226 THE LABOUR GAZETTE February, 1930

2—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

1

u
IS
iso o
„Q 00

o

i
IB

a
"3

pq

M

3

la
03 in

CO

4

o a

h
•0 s
a 0.

Ml

Canned Vegetables

Locality
ass
C C <D

o axi
5

|

His Has

72 •

|!
<b a.

eg 00 eg.
6°-

Dominion (average)

cents

330
32-7
34-5
31-6
30-8
32
35
32-3
30
32 6
34-2
32-7
30-9

cents

7-8
8-3
8

8-8-7
8-7

8
8-3

8-8-7
7-4
8-7
8-7
8-7
8-7
8-7
6-4

6-5-7-5
6-7

6-6-7

6

5
6-7-3

6-7
6-8-7

5-3-6-7

7 5
6-7-8-7

6-7
7-3
6-7
7-3
7-3
7-3

7-3-8

8
7-3
7-3

6-7-8
7-3
7-3
7-3

6-7-7-3
7-3

6-7-7-3
7-3-8-7

6-7
8-9-3

7-3
7-3-8

8
8-8-7

8-3
8-3
8-7
6-7
6-7

6 7
6

6-9-7-7
8-1

8-8-4
7-2
8-8
8
8-5

8
8-9

8
8-8

8-10
9-8
10

10
9-1

9-10-3
9-10-3

10
10
10

cents

18-3
177
17
17-2

18
17-8
19-

17

18
18-6
18-1

19-7
17-7
19
17-9
17-5
18-5
16-9
18-7
16-4

18
18-2
18-2
18-5

17 5
18
15-7
14-7
16-8
17-3

15
18-3
18-4
19-2

18
18-4
18-1
18-4
18-2
18-4
17-5
18-9
17-8
18-9

17
18-5
19
18-4

15
16-7

18
15-3
18-7
16
16-9
19 5
19-5

"*i9-9

'"is*"'
21-7
19-7
20-3
20
20
20
18
20-8
19
17-8

18
21-8
21-7
23-8
22-5
21-7

cents

5-3
5-8
5-8
5-7
5-7
6-4
6-4
5-8
5-5
5 6
5-9
5-4
5-5
5-7
5-3
5-4
5-5
5-3
4-9
4-6
5-2
5-8
5-4
5-4

50
5-7
5-6
5-3
4-7
4-8
4-2
5

5

cents

6 4
6-6
6-7
6-2
6-2
6-9

7
6-5

6

6 4
6-7
6-5
6-4

6
6-4
6-5
6-7
6-6
6
6-2

6-2
6-2

6 3
6-8
6-5
5-5
5-5
6
6-1
6-1
6-3
5-9
5-7
6-1

6
6-5
6-2

6
5-6
6-7
5-6
6-8
5-5
6-2
6-2

6
7

8
7-1
5-5
8-7
6

6
6-5
6-7
6-3
6-6
6-5
6-8
6-4
6-8

6 6
7-2
6-9
5-7
7-1
6-2

6 6
6-6
7-6
6-1
6-7
6-3
6-8
6-8

6

cents

10 3
9-9
10-1
9-7
9-4

10
10
10
10-5

10 5
12
9-7
10-1

10
9-3
9
9-2

10
9-3
9-6
10-4
8-1
9-8
7-9

10 8
11-4

11
9-8

10-3
11-5
10-4

12
10-2
10-5
10-9
11-8
11-4
12-8

12
10-2
10-2
11-2
10-3
11-6
10-2
10-4
10-9
9-7
10
9-2
9-7
10-3

13
9-7
10

10 9
10-2
11-5
10 4

10-5
8-6
11-6
10-9
11-2
12-2
11-2
9-8

11-1
11-7
8-9
10-6
8-7
9-3
8-4
7-9
8-5
9-7
8-3

cents

12-4

cents

16-2
17 1
16-5
16-6
16-8
16-7
19
17-1
16-6

16 6
16-9
16-1

15-8
17-5

14 9

151
15

15
14-9
14-3

15
15-4

151
141
15 5
15-5

15
14-8

15
14-9
15-5
15-7
15-7
15-7
14-9

151
14-7
15-2

16
14-5

15
15-6
15-4
16-1
14-6
15-4
16-4
15-7
15-6
16-5
18-2
14-6
16-2
15-7
15-5

181
18-1
18-1
18-7
19-4
18-3
18-2
19

17 1

17-6
17-7
15-7
17-3
17-4
16-8
17-7
17-3

15
16-1

15
16-4
17-7
18-9

cents

16 4
16-2
15-9
16-3
15-4
15-4
17-5
16-5

15

16 4
15-6

16
15-9

18
15-9
16-3
18-3
16-7
15-2
14-4
16-5
16-8
14-9
14-2

15 4
16-1
15-5
14-3
14-8
14-7
15
15-9
15-7
17-4
14-8

15
15-2
14-8
15

14-3

15
14-9
15-7
15-7
15-2
16-4

16
15-7

15
16-5
17-1
15-6

16
15

15
17-8
17-7
17-8

190
20
18-3
19-9
17-8
18-2
18-3
18-7
18
19-2

17
180
18-3

19
18-5
19-7
16-3
16-2
18-1

18

cents

16 -3

Nova Scotia (average) 13
13

13

13

13

16

13

15

14
13

13

15

15

12
13

13

12

10
12

13

12

11

12
12
11

12

11

13

12
12
13

11

13

12

11

12

13

12

10
12

11

12

13

15

13

12

13

13

16
15

9

8

2

3

5

5

2

4

5

8

1

5

2

9

2

7

5

5

8
2

8

9

2

7

4

6

6

4

3

1

1

7

9

5

4

9

7

9

1

6

2

4

5

2

2
7

16-5
16-6
16-6
15-1

4—Halifax 16
17-5

6—Truro 17

7—P.E.J.—Charlottetown 15-9

New Brunswick (average) 15-9
15-3

9—St. John 15-6
15-3

11—Bathurst 17-5

Quebec (average) 30 7

31-7
32-2
33-4
28
27-2

30
32-7
32-9
28-5
330
34-3
28-6
31-6
31-5
32-2
34-7
33-7
34-7
35-6
31-4
36-3
34-3
34-6
33-6
32-4
35
32
32-7
32-2
33-7
30-7
35-4
33-9
33
33

30-7
32-6
31-2
31-3
33-6
34
33-1
34-6
35
35
34-4
34
34 3
35-3
37-5
31
35-9
31-6
34 6

341
35
31-7
36-8
33
35-2
35-7
35-6

15 4
15-6

13—Three Rivera 15-6
16-1

15—Sorel 15-6

16—St. Hyacinthe 15

17—St. John's 15

18—Thetford Mines 16-3
15-2

20—Hull 14-6

Ontario (average) 15 4

21—Ottawa 15-3
22—Brockville 15-5
23—Kingston 14-7

15
14-9

26—Oshawa 15-2

27—Orillia 16-2

28—Toronto 15-4
29—Niagara Falls 5

4
4

4
4

4

4
4

4

4
4

4
4

4

4

5
5
5

5
5

5

5

5
5
5
5
5
5
5
5

5
5

5
5

5
5

5
5

5
5

5
5

5
5

3

8

5

3

5

8

1

5

5

6

8

8

8

4

4

7

8

7

5

8

4

6

3

3

3

3

3

2

2

5

5

5

6

2

5

5

6

6

3

5

5

6

6
5

16-2
14-8
15-3

15

33—Gait 15
15-6
14

36—Woodstock 15

37—Stratford 15-2
15-2

39—St. Thomas 15-6
15
15-8

16
15-7

44—North Bay 15-6
16-3

46—Cobalt 17-2

13

15
10-6
11-4
12-5
12
12-9
12-2
11-5
12-4
11-9
12-8
10-4
11
11-2
10-2

10
9-8
9-3
10-4
9-3
9-3
8-3
8-4
8-9
10-8
8-9

15

48—Sault Ste. Marie 16
49—Port Arthur 15-7

15-2
17-6
17-6
17-5

Saskatchewan (average) 18-7
18-5
18-3
19-4
18-4
IS 4
18-3
19
17-2

60—Calgary
61—Lethbridge

British Columbia (average)

19-2
18-2
18-2
18-9

63—Nelson 19
64—Trail 18-5
65—New Westminster 16-9

16-4
67—Victoria 16-7
68—Nanaimo 20

6 18-9
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AND RENTALS IN CANADA AT THE BEGINNING OF JANUARY 1930

. »

|l
o

cents

5 1

5 1
5-4
5
4-9

5
5-5

5
5-9

5 5
5
5-3

51
6-5
5-8
6-2
8-4
5-9
5-2

5

5

6
5-2
5-2
5 1
5-5

5
6-5
6-2

61
4-9
5-3
4-9
4-7

51
5

5
5-2

51
4-3
5-3

5
4-

,

3

4-6

Potatoes

1

4

1

4

7

6

7
6-3
5-4

5

4
.5

4

4

4

2
4

4

4

4

3

3

4

.5

5

2 338
1 855
2-12
1-79
1-58
2-20
1-75
1-69
1-60

1 670
1-60
210
1-73
1-25

1 948
2-01
1-90
1-89
1-89
1-80
1-75

208
2-17
2-04
2 167
2-20
2-24
2-31
2-32
1-85
1-92
1-71
2-09
2-34
2-19
214
2-07
2-04
1-85
1-925

25
03
•2fi

25
•38

•33

•91

2-10
2-55
2-281
2-421
2 21
2-32
2-491
3 010
2-935
3 085
3 060
310
3-08
2-91

315
3 071
2-925
3-50
2-60
3-33

300
3 221
3-306
3-43
3-60
2-88
2-91
3-31
3-17
3-16

cents

42 1
35 1

411
31
29
43-5

35
30-7

30
33 2
31-7
38-8
35-7
26-7
36 6
36-5
35
35-3
37-1
32-9
37-5
37-6
39
38-5
41 6
39-4
41
46-5
47-8
34-4
37-8
35
39-3
42-8
41-8
40-7
40-8
40-3
39-6
37-1

39
40-8
381
41-6
41-7
43
45
36
45-2
48-7
45

50
40
46-4
44
57 3
57-5
571
52 5

50
47-5
55
57-3
56 4

60

Apples

8 -a
. be

n

51-9
61-5

52
45 3

65
65

57-i

"62-2'

53
60

25
23 3
25

16-7 19-3
26-7 20
20
28 19

22 6 20 4
22-5 20-7
24-2 20
21-2 21

20
270 19 7

26 19-7
29 20-6
32-8 22-7

19

18 18-5
17-5

25
32-3
26
25 1

30-7

25-5

22
22
20-4

30
19-5

18
17-1

25
22-1

32-5
24-5

27-5

30

32-2
29-2

36

13

cents

213
195
19-5

20
20-5
18-7

20 9
20

20
25
22
19

18
22-5
19-8
22 5
22-5
22-5
23
25
25
24-5
17-5

22 9
25
25
21-5
20
228
23 1

22-3
25
25
19-5
19-8

25'

"

25

s

ftig

5*

cents

16
16 6
17-6
17-4
15-5

17
15
16-9
16
16
14-8

17

15

17
161
17-7
16-8
15-4

15
17-3

15
18-3
15-6
14-2

16 3
17-8

14
16-2
14-2

14
15-9
15-5
15-7
16-5
17-5
16-1
18-6

17-5

17-9
15-7
18
16-7

17
16-5
15-3
16-7

16
15 7

17-4

14

15 8
17-5
14-3
15-9
15-4

15 9
16-6
16-2
15-5
15-5
15-6

15
16
15

15

151
13-3

131
15-9
16-5

8.18
Si:

cents

16 3
15 3
15-2

151
14-8
14-8
16-5
15-5
14-6

15 2
15

15
14-4
16-5
16-5
15-7
18-3
16-6
16-5
17-2

15
17-5
16-5
14-8
16-3
15-6
15
15-9
15-2
15-7
17
16-8
16-2
17-8
15-3
15-8
16-6
16-7
15-8
14-6

15
17-2
14-7
15-9

15
16-4
17-2
16-2

17
18-2
18-5
16-7
18-7
15-8
16-2

16 1

15-7
16-4

181
19

19
16-9
17-6

17 2
17-4
18-7
15-9
16-9

17

160
16-2
14-8
16-8
14-8
14-7
15-8
18-2

17

i
£> h • i 8

to

i5

a a
1 1*

la
•a^

§1
03 a

&*
4

I 1*
8»-
a**

J
1

s

cents cents cents centB cents

18 9 67-3 27 58 42 5
18 1 66 1 27-8 56 5 41 6
18-4
17-2

60
65-3

26-9
30-6

57-5
52-3 39

17 59-5 26-8 60 45
19-4 67 26-6 59-5 39-2
19
17-7

75
70

30
25-7

45
4053

16-4 67 29-1 54 40
18 5 69 9 27-2 57-2 48-2
17-6 73-3 271 63-3 50
18-2 62-5 26-9 55 48
18 74 27-4 53-3 44-8

20
181

27-5
26 9

50
40 576 9 61 -5

17-5 80-4 24-6 71-9 39
18
18-6

28-5
26-4

70
65

41-7
42-270

18-2 76-7 25 56-7 40
15-2 71-7 25 52-5 39-7
20
18-8
16-8

30
31-2
25-8

75
87-4

43-7
37-855-5

19-6

19 5

25-4
26-4

59
55-8

39-5
38-864 8

19-6 70 27-6 54-6 41-2
17-7 65 25-5 57 39-2
18-7 75 25 56 39-1
19-7 75-7 27-3 62 38-3
19-1 64-7 27-8 58-3 39-2
20
19-8

26-7
29-3

67
57

41-7
35-472-5

18-5 71-7 26-1 59-7 36-5
19-7

19

26-3

25
50
51-7

40-4
3664-2

18-9 60 24 57 37-9
18-4 65 25-3 60 371
19-4 52-5 24-5 50 35-8
18-7 56 26-3 54-5 36
18-6 59 22-5 59 35-3
17-5 63 25 55 35-5
18-6 65 25-4 58-3 38-3
17-8

19

24-7
28-9

35-2
39-562-5 55

19
19-6

25
25-4

58
50

37-5
4062-5

20-7
18-3

28-7
29-2

37-2
36-454-7 53

20-5 61-5 26 51 40-6
20-7 62-5 28-7 55 42-5
22-7 78-6 31 61-7 46-2
21-5 66 26-2 51-3 42
21-7 70 30 57-5 42-5
20-6 61-5 25-6 53-6 39-4
19-8 60-5 23-4 50 42-3

19 6 65 6 28 9 57 1 44 6

20 64-4 27-1 54-3 44-7
19-2 66-7 30-6 59-8 44-5
21-8 66-5 26 8 60 6 50
22-5 67-5 27-5 60 50
24-2 70 27-5 61-7 52-5

21 64-3 25 61-4 50
19-4 64-1 27-3 59-4 47-4
18-8 68-7 27-7 63 1 49 9

20-5 69-3 28 66-1 51-2
17-5 67-5 30 67-5 52-5

17-9 64-6 26-1 57-9 49-2
19-5 75 27 63 49
18-5 67 27-2 60-8 47-6

17 67-8 27 5 59-8 47 6

181 73 32 70 50
17-3 70 30 60 50
17-7 65 28-3 55 47-5
14-7 65 25-6 54-3 43
14-5 62-6 23-8 54-3 43-6

151 65-9 26-1 58-9 47
18-4 66-5 27-5 64-8 50
20 75 26-6 61 50
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3.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

Sug

00
*5

go:2

ar

I
.a

a
.2
'•B
3>

s .

.ja%~
«c 53

o a
O

2"3
CQ

1
a

•S.QX —

il

Xa
£§-

of*'*'
O 03 (h

O

4»
U
e3

. 3
•*> O*

>

i

3 ft

CQ

o
03 .

°<2
§&

P-4

1

It
a

•a
a
3
03

03 Q,

u
032

II

CQ
n
<

Dominion (average)
Nova Scotia (average)

cents
7-3

7 4
7-4
7-5
7-5

7
7-5
7-6

7
7-5
7-9
7-5
7-5

7
6-9
6-7
7-3
6-6
7-1
6-3

6-8
7-4
6-5

7

71
6-7
6-7
6-4
7-2
7-4

7

7
6-6
6-9
6-8
6-8
6-9
7-1
6-9
6-7
7-2

7
6-8
7-7
6-4
6-8
6-5

7
7-6
7-7

8
7-6
8-7
7-1

71
7-6
7-9
7-3
7-8
8-5
7-6
7-4
7-5

80
8-4

9
7-5
7-5
7-4
7-4
8-5
7-9
7-8
6-6
6-9

7
6-7

8

cents
6-9
71
7-2
6-9
7-1
6-8
7-3
7-1
6-5

7
7-3

7

7
6-5
6-5
6-3
6-8
6-4
6-6
6-1
6-5
6-8
6-3
6-6
6-8
6-3
6-1
6-1
7-2
6-9
6-8
6-9
6-4
6-4
6-5
.6-6

6-8

7
6-9
6-7
6-9
6-9
6-8
7-3
6-4
6-6
6-5
6-9
7-3
7-2
7-3
7-5

8
6-8
6-9
7-5
7-7
7-3
7-5
8-3
7-3

7
7-2
7-5
7-5

9
7-2
7-1
6-8
70
8-1
7-7
7-4
6-3
6-5
6-5
6-5
7-3

cents
60-2

63 4
63-6
62-8
63-7
65-4

60
64-6

66
63 2
66-4

65
61-4

60
59-7
58-4
61-9

61
56-7
59-1

61-7'

59-6
59
61 4
62-9

60
56-7
61-7
64-5
62-5
66-7
62-3
61-8
60-7
61-5
61-4
61-7
55
49-6
65
58-7
67-8
65-8
52-5
58-3
66-2
66-8

73

65
62-5
57-3
61-7
51-2
60-6
54 9
53-1
56-7
58-4
62-5
53-8
56-4
60-7
54-9
56-1

50
54-5
57
57
57 5
62
58-3

56
55
52-6
57
61-7

57

cents
70-4
69 9
64
69-6
71-5
68-9
75
70-6
69-6
73 6
74
71-8
73-7
75
68-6

72
71-2
66-7
62-5
67-5
72-5

711
68-7
65

72 5
73-8
71-2
67-4
69-1
72-8

75
71
72-6
77-5
73-1
74-8
72-6
70-9
74-7
69-3

65
73-2
72-2
73-5
67-5
74-3
72-5
73-8
75
76-2

75
72-5
76-7
68-1
72-9
68-7
66-6
70-8

71 3
72-5
73-3
69-3
70-1
67-3
70
65
63-3
68-6
69-4

65 6
67-6
68-3
69-3
62-1
59-2
61-3
69-2
67-6

cents
27-3
28-3
26-5
28
27-5
29-2
30
28-6
27-7
27-4
30
26-8
27-8
25

27
26-9
28
27-5
27-7
27-5
26-5
27-7
26-2
25-4

26 1
27-2
28
26-2
24-7
25-5
25-7
25
25-2
26-6
24-5
25-2
25-3
24-4
26
25-4
25
24-9
25
26-9
23-5
25-3
26-7
25
27-5
27-5
32
27-5

25
27-9
28-6
28-6
28-4
28-8

29 9

30
31-3

29
29-3

29 1

30
30
28-9
28-2
28-4
28-9-

28
28-3
26-7
29-3
27-6
29-1
30-8
31-3

cents
15-8
12 6

16
12-9

11

13-5

10
12-3

15

131
13-4

13
13-1

13
14-4
16-2

14-7
12-9

12
13-6

16
14-3
15-4
14-2

14 1
14-6
12-9
12-4

14
14-2
12-5
14-7
12-3
15-5

13
11-6
13-1

13-6
13-6
12-9

14
12-8
13-3
13-8
13-7
14-4
13-9
12-8
16-6
18-7
16-6
17-5
16-7
14-3
13-9

14 4
14-5
14-2
20-8

a20
a22-5
a21-4
al9-3
18-8

al8-8
a22-5
al7-l
al8-8
al6-7
231

al8-3
a31-3
a26-7
a21
al8
a21-3
a23
a25

cents
3-3
3 6
3-5
3-1
4-5
3-2
3-6
3-5
3-5
3 3
3-3
3-3
2-9
3-7
3-6
3-4
4-5

31
3-9
3-7
4-2
3-2
3
3-2

3 2
2-7
3-3
3-4
3-5
3-5
3-2
2-7
2-9
3-5
2-7

3
31
2-9
3-1
2-9
2-4
2-8
3-1
3-4
3-2
2-8
3-0
4
3-7
3-9
3-7
2-9

4
2-6
2-8

3 1
3-3
2-8

31
2-9
3-3

3
3-2
3-5
3-5
4
3-4
3-7
3

3 6
3-6
4-1
3-4
3-5
3-1
3-2
4-3
3-9

cents
66-8
69-2
70-4
62
70
78-7

''65'"

70-5
70-8
69-4
76-3

65
72-5
64-2
72-5
60
55-7
63-3
61-4

70
61-7
62-8

70
67-9

"'66-7'

70
61-7
66-7
70
70
66-7
72-5
65-8
69-3
74-4
66-7
73-3
67-1

65
72-5
69
71-5
60
68-3
71-7
73-3

75
61-7
63-7

cents
57-3
42-8
52
37-4
41

57-32
35
34-2
43-8
41-4
41-6
44-5

38

61-3
60-6
66-7
60
71-7

60

"'48-3'

65-4
57-5
591
62-5
52-5
52-5

65
55-5
60
55
56
63-3

60 .

57-3
73-3
65-7
58-3
57-9
55
55
52-2
61-9

"66"
60
59-5
60
60
55

cents
12-3
13-4
13-5
13-6
12-4
13-3

15
12-7
13-6
12-9
14-3
12-5
11-6

13
11-3
10-9
11-8
10-8
10-7
10-5
13-5
12-2
10-4

11

11-4
11-5
10-7
11-3
11-4

11
11-7
11-5

10
10-8
11-8
10-2
10-6
10
10-6

10
10
10-7
10-5
13-1

10
10
11-1
10-5
13-7

15
13-7
12-5
14-3
11-5
11-6

12 5
12
12-9

14 6
15

15
13-3

15

14 2
14-6

15

14
13-2
14-4

130
13-7

15
13-8
13-3
11-7
12-5
14-2

10

cents

62]
6-3*

5-9}
6-5

6
6-5
6-5
6-3
6-6
6-7
6-1
7-3
6-3

7.
5-8
6-2
5-8
5-6
5-8
5-6

7
5-7
5-6
4-8
60
6-1
6-3

6

59
6-1

6-7
6-6
5-8
6-3
6-2
6-

6-3

6
6-8
5-8
7

6
5-2
6-4

5
6-4
5-7
5-6
6
5-7
6-3

51
5-7
5-8
5-6

5 6
6
5-2
6-7
6-5
6-5
6-2
7-7
6-8
6-3

7-5
7-2
6-9
6-2
6-5
6-6
7-7
7-7
5-5
5-5
5-3
7-2
6-4

s

16 219
15 833

4—Halifax 1500
16-50

6—Truro 1600
7—P.E.I.-Charlottetown

New Brunswick (average)
15-40
16 438

gl5-75
16-00

10—Fredericton 16-00

11—Bathurst 18-00

Quebec (average) 15 333
12—Quebec 14-00-15-00
13—Three Rivers 15-00

15-75-16-25

15—Sorel 14-50

16—St. Hyacinthe
17—St. John's

14 -50-15 -50

1500
18—Thetford Mines
19—Montreal

16-50
15-75-16-25

20—Hull 15-50
Ontario (average) 15 725
21—Ottawa 15-25-15-75
22—Brockville 1500
23—Kingston 14-50

24—Belleville 15-50
25—Peterborough
26—Oshawa

15-25
15-50-16-00

27—Orillia 16-00-16-50
28—Toronto 15-25-15-75
29—Niagara Falls
30—St. Catharines
31—Hamilton

13-75-14-25?
13- 50-14 -00g

15-50
32—Brantford 14-75-15-25
33—Gait 15-50-16-00

34—Guelph 15-00-15-50
15-00-15-50

36—Woodstock 15-50
37—Stratford 15-50-16-09
38—London
39—St. Thomas

15-50
16-00-16-50

40—Chatham 15-00
41—Windsor 15-50-16-00
42—Sarnia 16-00

15-00-15-50
44—North Bay 16-50

17-00-17-50
46—Cobalt 18-00

17-50
48—Sault Ste. Marie
49—Port Arthur

55
63-6

70
58 6
53-7
63-5

670
72-5
61-7
60-8
73
67 5
70-6
65
66-4
62
73-3
630

"65"
63-3
62-5
53-6
63-3
71-1
62-5

67-5
63-3

59
57 2
50-8
63-5
60-2
60
60
57-5
63-3
60-8
68
60
56
60
60
60-4
60
66
60
61-2
52
55
62-5
72-5

15 -50-16 00
17.00-17-50

50—Fort William 16-50-17-00
Manitoba (average)
51—Winnipeg

20-756
19-50

52—Brandon 22-00
Saskatchewan (average)... 23 625

23-00
54—Prince Albert

23 00-25 -50
56—Moose Jaw

Alberta (average)
57—Medicine Hat g

60—Calgary
61—Lethbridge

British Columbia (average
62—Fernie
63— Nelson
64—Trail

68—Nanaimo
69—Prince Rupert

a. Vinegar sold extensively in bottles at higher prices than in bulk. c. Calculated price per cord from price quoted, d
British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per gallon more than the figures published (in bulk)
others $40-$60. r. Company houses $10-$20, other $30-$35. 8. Delivered from mines.
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AND RENTALS IN CANADA AT THE BEGINNING OF JANUARY. 1930

8.
.So
St

s
10 093
9-271
7-65
7-35
9-25

11-25-11-75
10-50

9-00-9-75
10-50

11 000

glO-50-12-50
11-00-13-00
8-00-12-00

10-50
9 S13

clOOO
8-50-10-00

10-50
9-50

$
12-883
12 430

9-20-9-60

13-00

dl2-00-14-50
13-50

dl2- 50-13 -50
13-25

12 958
gl300

11-75-14-00
13-00

Wood

13 M

%
12 158

9 401

6-00

00

12-40
8-25

10 620
9-25
9-25
8-00
11-00

900

13 679
12-50
14-00
14-00

800
14 00
10-00
9-00
9-75

10 125

g9-00

13.00-16.00
9-00
8-00

14 179

C14-67
10-00
11-00

cl6.00-18.67

12-50
15-00

14-00-15-00
12-50-14-00

11 962
13-00-14-00

13-00
12-50

11 -00-' 12 -00

9-50-11-50
11-50

g
g
9-00
12-00
10-00
11-50

11-50-12-50
10-00-12-50
10-00-12-00

11-50
9-50

10-00-11-00

g8 00
9-50
8-00
12-50

12-00-13-50
12-00
14-00

1100
9-00-13-50
9-00-13-00

10 688
12-00

6-75-12-00

9 938
10-00-13-00
9-00-10-00
7-50-10-00

10-00

6 813

g
h6-50

h5-0O-6-00
h8- 50-11 -50

h4-00-6-50
10 213

6-25- 6-75
9-50-11-00
9-00-11-00
11-00-12-00
11-00-12-00
10-00-11-00
87-70- 8-20
12-00-14-50

13-00
12-50

gll-00
-9-00-11-00
10-00-11-50

12-25

1300
11-00-12-00

12-50
11-50-12-50
11-50-13-00
10-50-11-50
10-25-12-50
10-00-11-00

gl2-00
13-00
10-25

5^

$
14 519
10 350
7-00

fcD'O

go

s

8 691
6-400

5 00

15 00

14.50-16.00

cl6-00
13 194
13-00

1400
13-00
12-00

9-00
15-00
11-00
9-75
10-75
11 375

gl0-00
14-00-17-00

10-00

10 00
16 248

C14-67
18 00
13-00

cl7- 33-20 00

C16-67
cl6-00
cl5-00

16-00-18-00
cl7-23
15-758
15-00

C17-60
16-00
14-00
13-00

11-00
17-00

g
g
1500

14-00
14-00
16-00
12 00
16-00

14.00-15.00

13-50
11-00-12-00

14-00

10 00
13-00
12-50
16 125
15-50

dl6-0O-17-50
17-375
14-75
20-00
17-80
fl6-95
13 250

g

16-00

flO-50

11 860

12-80
14-50
11-50
11-50
9-00

12-00

10 00

1300

11-00

10 00

12-00

i6-50

i9-50

8-00
7-00
6-00
6-00
6-75

6 750
g7-00

•00-8-00

7-00
6-00
9 310

C12-00
8-00
8-50

clO-67

%
10-905
7-150
6-00

c8-00

800
7-00
6-75
7-50
8-250
g8-00

50-10-00

8-5 8

9-904
6 625

c6-00
7-00
8-50

oS a
a

5-00
C7-50
7 050

g
8-00- 9-00

c4-80- 6-40

8-00

10.20-12.00
7-00
9-706
8-00

12-00
12-00
8-00

800
11 064

C12-00
12-00
10- 00

C13-33
C12-00

9-00
c9-75

12-00-13-00
9-00

12-290
10-00

C14-80
14-00

13 00
9-00

12-50
18-00

16-00
15-00
16-00
15 00

18 00

cl5-00
18-00

cl8-00
c20-00
c20-00

c&g 24-00
16-00
14-00
12-00

C15-00-17-25
cl5-00
15-00
12-75

C12-50
1100

8-00
13-00

12-00

12-00

10 00
12-00
6-00

12-75

12 001

14-00
i8-00

ill-00
c & i 1500

6-00
8-00

9-50
14-00

g
g
12-50
13-00
14-00
11-00
14-00

clO-50
14-00

cll-25

10-860

C12-00
c8 13

C16-00
10-00

9-00

c6-75
C16-00
c9-00
11 717
7-50

cl5-00
10-00
7-00

13-00
6-00-7-00

10-00
8-50
9 250
10-50

800
8 000
11-00
5-00
800

600

9 500
12-00
9-50
9-00

7-50

C7-72
13-00

g
g
12-50
c8-348

cl2 00

31 1

33
33-35

32

30
35
35
32
30

30 9
32-35

30
30
30
29 3

30
30

27-28

30
26

27-28

30
35
28
29 4

30
30
28

28-30
33
29
30

Rent

C18-00
c&g 20-00

10-00
9-00
9-00

clO-50-15-00
cl2- 00-15 -00

12-00
9-75

ell -50
9-50
10 125
11-50
8-75

10-125

10 00-12 00
6-50
9-00

C14-00
11 000

g
12-00

c8-00
C13-00

17-00
cll-25
c21-33

c9- 00-1 5 -00

c&g 18-00

1000
9-00

C12-75

c6-50

10 417
16-00
12-50
11-00
5-50
7-50

clO-00

8-500
9-00
8-00

12-000
13-00

9-00

C14-00

5-00

C7-50

4-50

c4-49
5-50

30g
g28
25
25
27
28

26-30
27
25

27-28

30
28

g30
30
30
35
30

27-30
35
30
35
30
33
31

35
34 4

35
35

30-35
35
31-8

g
35
35
27
30
136 3

37-40
45
37-<

35
35
29
35

35

111
12 -7

12

12

15

10

1.5

12

14

11 8

15

10
10

12

10 9
8-3

10

10

10

10

1.5

15

10

10

10-1

13

10

10

10

10
•7

10
8-3

10
8-5

9

10

10

10

10

12

10

9
9-7
9-5

13

15

8

10

10

10

14

13

15

12 9

15

11

15

10

11 -7

11-

1.5

12

10

10

13

15

15

15

12

9

13

13-

15

^s 8 «5

x.a 2 > a

S

27 947
22 417

16-00-20-00
20-00

10-00-15-00
30-00-40-00
20-00-30-00
20-00-28-00
21-00-26-00

27 000

30 00-45 00

20 00-35 00
25-00
18-00

23 333
27-00-35-00
20-00-28-00
18-00-20-00
14-00-15-00
18-00-22-00
23-00-33-00

15 00
25-00-40-00
22-00-30-00

29 446
25-00-35-00
20-00-22-00
18-00-25-00
25-00-30-00
20-00-35-00
25-00-40-00
18-00-25-00
25-00-40-00
25-00-30-00
30-00-35-00
25-00-35-00
25-00-35-00

25-00
24-00-30-00
35-00-40-00

28 00-35 00
30-00-40-00
30-00-45-00
20-00-30-00
25-00-30-00
40-00-50-00
30-00-35-00
15-00-25-00
30-00-35-00

22-00

Six-roomed
house with
incomplete
modern
con-

veniences,
per month

S

20 045
14 917

10-00-14-00
14-00

5 00-10 00
20-00-25-00
15-00-20-00
15-00-17-00
11-00-14-00

19 250
20-00-25-00
18-00-25-00

18-00
15-00
15-188

25-00-30-00
25-00-40-00
25-00-40-00

35 000
35-00-50-00
25-00-30-00

35 000
30-00-50-00
25-00-35-00
30-00-40-00

35-00
30 000
25 00

35 00
25-00-35-00

30 00
26 750
20-00

22-00-31-00
32-00-38-00

18 00 22-00
29-00

20-00-25-00
22-00-30-00
30-00-40-00

12-00-20-00
16-00-18-00
7-00-10-00
11-00-13-00
15-00-23-00

10-00
16-00-25-00
15-00-22-00

21 467
20-00-25-00
14-00-18-00
15-00-20-00
20 -00-25 -DO
15-00-25-00
20-00-30-00
13-00-18-00
20-00-25-00
18-00-23-00
20-00-25-00
18-00-25-00
15-00-25-00
16-00-20-00
16-00-20-00
25-00-30-00
20-00-25-00
19-00-25-00
17-00-30-00
15-00-20-00
20-00-25-00
30-00-35-00
25-00-30-00
12 -00-20 00
18-00-20-00

25 00
14-00

25-00-35-00
15-00-20-00
15-00-30-00
15-00-30-00

24 500
25-00-35-00
18-00-20-00

23 750
30-00

15 00-25 00
20-00-30-00

20-O0
21 750

18-00-20-00

25 00
20-00-30-00

1800
20-938
18 00

20-00-25-00

22 00-28 00
12-00-18-00

25-00
16-00-18-00
18-00-22-00
20-00-30-00

14

15

16
17

IK

Lfl

20

21

22

23

24

25
26
27
28

29

30

31

32

33

34
35

36
37

38

39
10

41

42

13

14

45

46
17

18

19

50

51

52

53
54

55

5G

57

58

59

60
t,l

62
(13

64

66

66
67

Higher price for petroleum coke. f. Petroleum coke. g. Natural gas used extensively, h. Lignite, i. Poplar, etc., j. In

b. Houses with conveniences not extensively occupied by workingmen but some at $35.00. p. Mining Company houses UO,
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INDEX NUMBER OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926=100

Commodities

All commodities

I. Vegetable Products
II. Animals and their Pro-

ducts
III. Fibres, Textiles and Tex-

tile Products
IV. Wood, Wood Products

and Paper..
V. Iron and its Products
VI. Non-Ferrous Metals and

their Products
VII. Non - Metallic Minerals

and Products
VIII. Chemicals and Allied

Products

Com-
modities

1913 1918 1920 1921 1922 1923 1924 1925 Jan.

1926
Jan.
1927

Jan.
1928

Jan.
1929

Dec
1929

502 64-0 127-4 155-9 110-0 97-3 98-0 99-4 102-6 103-0 97-8 96-9 93-7 96-2

124 58-1 127-9 167-0 103-5 86-2 83-7 89-2 100-6 105-1 94-6 95-0 87-3 94-2

74 70-9 127-1 145-1 109-6 96-0 95-0 91-8 100-3 103-0 102-2 107-1 106-6 109-7

60 58-2 157-1 176-6 96-0 101-7 116-9 117-9 112-5 104-3 95-4 94-5 93-2 89-6

44
39

63-9
68-9

89-1
156-7

154-4
168-4

129-4
128-0

106-3
104-6

1130
115-8

105-9
111-0

101-6
104-5

100-6
100-8

99-1
98-3

98-4
93-7

93-6
93-3

93-5
93-5

15 98-4 141-9 135-5 97-0 97-3 95-3 94-8 103-9 105-7 94-2 91-4 96-9 96-4

73 56-8 82-3 112-2 116-6 107-0 104-4 104-1 100-3 100-6 102-5 92-8 93-4 93-2

73 63-4 118-7 141-5 117-0 105-4 104-4 102-5 99-6 100-9 98-9 96-9 94-4 95-4

Jan.
1930

95-6

92-7

110-4

88-6

93-3
93-4

95-5

93-2

94-9

(Continued from page

ing this period being secured at the middle of
each month by the correspondents of the Labour
Gazette resident in each locality from dealers
doing a considerable business with working-
men's households.. From 1910 to 1915 the table
contained a list of only the twenty-nine foods
included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.
Beginning with October, 1922, a number of

commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,
owing to the impossibility of securing prices
for uniform grades for the various cities from
month to month.
Oleomargarine was dropped in March, 1924,

the provisions for its manufacture and sale
since 1917, notwithstanding the Dairy Act,
expired at the end of February, 1924.

The quotations for rent are the prevailing
rates for six-roomed houses of two classes in
districts extensively occupied by workingmen.
The first class is of houses in good condition,
favourably located in such districts with good
modern conveniences. ^ The second class is of
houses in fair condition less desirably located,
but still fairly central, without modern con-
veniences.
The weekly budget for a family of five,

calculated in terms of the average prices in the
cities for which reports are received, includes
twenty-nine staple foods, laundry starch, coal,
wood, coal oil, and rent, these being the items
for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
commodity included are modifications of those
employed for similar calculations by various
authorities. For some articles comparatively
large quantities are included owing to the
absence of other important items of the same
class. For instance, the only fruits are
evaporated apples and prunes, and the only
fresh vegetable is potatoes. But as market
conditions affecting these usually affect the
prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-

ture on the various classes of foods tends to
be maintained. At times when the price of an
article heavily weighted for this purpose rises,

or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget as an indicator of changes in the cost
of living. In fuel and lighting, the quantities
are estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,
while no allowance is made for the quantities
required in the various localities owing to
climatic conditions, nor for the differences in
the heating value of the various fuels. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in
Canada for 1911, that these calculations rep-
resented from sixty to eighty per cent of the
expenditure of an ordinary family according to
the total income. For the average family of

five the expenditure on these items of food,
fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total
income.
While the budget serves to show the increase

or decrease from time to time in the cost of
the items included, it does not purport to show
the minimum cost of food and fuel supplies for
an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as
affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the Cost of
Living

In March, 1921, the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tentative cost of living index number, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of
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a comprehensive oosl of living index number
covering all items of workirigmen's family

nditure in progress since 1918 had been

sufficiently advanced bo enable the publication

of preliminary figures by groups in a supple-

ment to the LABOUR GazHETB, January, 192C,

on Prices in Canada and in Other Countries,

page 9. This table gave figures for June

and Decemtx r each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 191S to 1927, and monthly since

January. 1928. A< stated in the above men-
tioned supplement, the figures in the food

group in the family budget are still used to

show the changes in food prices but in the

other groups the percentage changes in the

prices of each article have been weighted ac-

cording to workingmen's average family con-

sumption, and in the fuel and light groups

and electricity have been included.

Cost of Electric Current and Gas for

Householders

With rates in 1913 as 100, index numbers
of electric Light rates were 1900, 141.4; 1905,

135.6; 1910, 118.1; 1911, 113.4; 1912, 109.1

1914. 96.5; 1915. 90.8; 1916,87.6

1918, 85. S; 1919, 85.8; 1920, 84.2

1922, 82.7; 1923, 79.5; 1924, 79.2

1926, 75.6; 1927, 73.4; 1928, 71.7

The above figures were arrived at by con-

verting to the base of 1913 as 100, an index

number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report
Vol. 2, page 318) and bringing the figures

down to 1929. The figures are unweighted.

The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73.8;

1924, 72.2; 1925, 69.9; 1926, 68.7; 1927, 68.2;

1928, 67.1. This index number is weighted

according to consumption in each city. When
the above index number, 1900-1929, is weighted

according to population in each city covered

for the years 1923-1928, the figures are sub-

stantially the same as those issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
Manufactured gas, 1913, 100;

1914, 98.3; 1915, 98.1; 1916, 96.3; 1917, 100.7;

1918, 107.4; 1919. 111.1; 1920, 125.4; 1921,

143.6; 1922, 140.6; 1923, 135.7; 1924, 134.6;

1925, 131.6; 1926, 131.1; 1927, 129.4; 1928,

CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930*

(Average prices in 1913 = 100)

)lo. 100.0

>17, 87.2;

21. 84.9;

2:.. 75.6;

29 71.4.

Fuel— Food and Rent Cloth- Sund- All
Light ing ries items

Dec. 1914.... 108 98 97 103 100 103
Dec. 1915.... 111 96 94 115 110 107
Dec. 1916.... 138 109 95 136 122 124
Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149
June 1918.... 174 132 109 171 143 152
Sept. 1918.... 181 139 111 185 147 159
Dec. 1918.... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162
June 1919.... 187 139 119 197 157 166
Sept. 1919.... 195 146 121 210 161 173
Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191
June 1920.... 231 168 137 251 169 200
Sept. 1920.... 217 189 138 232 171 194
Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175
June 1921.... 152 179 149 193 173 165
Sept. 1921.... 161 174 149 177 173 165
Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157
June 1922.... 139 167 154 165 174 156
Sept. 1922.... 140 179 155 162 174 157
Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159
June 1923.... 139 169 158 163 173 156
Sept. 1923.... 142 171 158 164 172 157
Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157
June 1924 134 163 158 160 170 153
Sept. 1924.... 140 163 158 159 169 154
Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156
June 1925.... 142 159 158 160 168 155
Sept. 1925.... 147 160 158 159 167 156
Dec. 1925.... 157 166 158 159 166 160

Mar. 1926.... 156 166 158 157 166 159
June 1926. . .

.

151 162 156 157 166 157
Sept. 1926.... 149 160 156 157 166 156
Dec. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157
June 1927.... 148 158 156 154 166 155
Sept. 1927.... 148 158 156 155 166 . 155
Dec. 1927.... 152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156
June 1928 146 158 157 157 166 155
Sept. 1928.... 152 157 157 157 165 157
Dec. 1928.... 154 157 157 157 166 158

Jan. 1929.... 154 158 157 157 166 158
Feb. 1929.... 152 158 157 157 166 157
Mar. 1929.... 153 158 157 157 166 157
April 1929.... 150 158 157 157 166 156
May 1929.... 149 157 158 157 166 156
June 1929.... 149 157 158 157 166 156
July 1929.... 150 157 158 157 166 156
Aug. 1929.... 158 156 158 157 166 159
Sept. 1929.... 159 156 158 157 166 159
Oct. 1929.... 159 157 158 157 166 160
Nov. 1929.... 160 157 158 157 166 160
Dec. 1929.... 161 157 158 157 166 160

Jan. 1930.... 1C2 157 158 157 166 161

•The figures for "all items" were calculated by giving the
following weights to each group: Food 35%; Fuel 8%; Rent
18*%; Clothing 18§%; Sundries 20%.

99633-
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, 100; 1914, 107.0;

1917, 113.9; 1918,

125.1; 1921, 137.6;

1924, 162.2; 1925,

165.9; 1928, 158.6.

two index numbers
the Cost of Living

been averaged and
1913 as 100, as fol-

125.8; 1902, 125.8;

1905, 120.1, 1906,

106.9; 1909, 105.7;

1912, 106.6; 1913,

127.8. Natural gas 1913

1915, 112.5; 1916, 112.5;

114.0; 1919, 116.1; 1920,

1922, 163.2; 1923, 163.0;

179.3; 1926, 172.4; 1927,

For the years 1900 to 1913

of gas costs calculated for

Inquiry in 1914-1915, have

converted to the base of

lows: 1900, 125.8; 1901,

1903, 125.2; 1904, 123.9;

107.5; 1907, 108.8; 1908,

1910, 103.8; 1911, 99.4;

100.0.

Retail Prices

Beef prices, which had declined for several

months, showed an upward tendency in Janu-

ary, sirloin steak averaging 35*9 cents per

pound, as compared with 35-1 cents in Decem-
ber; round steak 30-8 cents per pound in

January and 30-1 cents in December.; rib roast

28-7 cents per pound in January and 28-1

cents in December; and shoulder roast 22-7

cents per pound in January and 22-2 cents in

December. Increases occurred in most local-

ities. Veal and mutton prices were also slight-

ly higher, the former being up from an aver-

age of 24-9 cents per pound in December to

25-1 cents in January and the latter from 30-2

cents per pound in December to 31-0 cents in

January. Salt pork was slightly lower at an

average price of 27-2 cents per pound. Bacon
was down from an average of 39-7 cents per

pound in December to 39-4 cents in January.

Lard was slightly lower at an average price

of 21-3 cents per pound.

Fresh eggs were down from an average of

65-2 cents per dozen in December to 64-4

cents in January. Cooking eggs, however, were

slightly higher, being up from an average of

50*5 cents per dozen in December to 52-1 cents

in January. Milk was slightly higher in the

average at 12-9 cents per quart. Higher prices

were reported from Oshawa, St. Catharines,

Kitchener and Woodstock. Creamery butter

was unchanged at an average price of 27-5

cents per pound.

Lower prices for bread were reported from
Hull, Winnipeg, Prince Albert and Moose Jaw.

Rolled oats were slightly lower at an average

price of 6-4 cents per pound. Potatoes were

slightly higher, the price per ninety pounds
being up from $2.27 in December to $2.34 in

January. Evaporated apples were down from

an average price of 21-5 cents per pound in

December to 21*3 cents in January. Prunes

were slightly higher, averaging 16 cents per

pound. Marmalade was down from 59-8 cents

per four pound tin in December to 58*4 cents

in January. Granulated sugar was unchanged

at an average price of 7-3 cents per pound.

Anthracite coal was unchanged at an average

price of $16.22 per ton. An increase in rent

was reported from Sarnia.

"Wholesale Prices

The following is a summary of a statement

on wholesale prices changes during the month
issued by the Dominion Bureau of Statistics.

The trend of grain prices during January

was downward. No. 1 Manitoba northern

cash wheat, Fort William and Port Arthur

basis, averaged $1-301 per bushel, as compared
with $1-378 in December. The lower prices

were said to be due to the poor export de-

mand. Coarse grains showed a movement
similar to that of wheat, western barley de-

clining from 62-2 cents per bushel to 56-7

cents, the lowest price reached since Decem-
ber, 1923; flax from $2.64 per bushel to $2-518;

American corn from $1.04 per bushel to

$1-015; western oats from 63-5 cents per

bushel to 59-5 cents and rye from 94 cents per

bushel to 85-4 cents. Flour prices also were
lower in sympathy with the movement in

wheat, the price being down from $8.60 per

barrel to $8-547. Rolled oats at Toronto de-

clined from $3.90 per ninety pound bag to

$3.80. Granulated sugar at Montreal was un-
changed at an average price of $5.27 per hun-
dred pounds. Raw rubber was again lower,

Ceylon being down from 16-1 cents per pound
to 15-13 cents in January. Coffee was down
from 26 cents per pound to 23 cents. Live-

stock prices, for the most part, were higher,

good steers at Toronto advancing from $9.63

per hundred pounds to $9.75 and at Winni-
peg from $8.91 per hundred pounds to $9.13.

The price of veal calves at Winnipeg was up
from $11.22 per hundred pounds to $12.81.

Bacon hogs at Toronto advanced from $11.94

per hundred pounds to $13.31 and at Winni-
peg from $10.36 per hundred pounds to $11.04.

Beef hides advanced from 13-16 cents, per

pound to 14-16^ cents. Fresh eggs at Mont-
real declined from 67-8 cents per dozen to

62-1 cents and at Toronto from 67-1 cents

per dozen to 62-1 cents. Raw cotton at New
York was slightly lower at 17-22 cents per

pound in January, as compared with 17-275

cents in December. Raw wool was again

lower, the prices in January being 22-23 cents

per pound, as compared with 24 cents in De-
cember. Wool blankets were down from $1.05

per pound in December to 97 cents in Janu-
ary. Black steel sheets at Montreal declined

from $3.07 per hundred pounds to $2.97. The
price of silver was again lower, being down
from an average of 48-2 cents per ounce in

December to 45 cents in January. Tin was
down from 45-75 cents per pound to 44£ cents.
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PRICES IN GREAT BRITAIN AND OTHER COUNTRIES
,T*HE following notes give the latest infor-

*- mation available ae to the movements of

prices in Groat Britain and other countries.

The index numbers of retail prices are from

official sources unless otherwise stated. The
authorities for the wholesale prices index num-
bers are named in all cases.

Great Britain

Wholesale Prices.—The Board of Trade

index number, on the base 1913=100, was

132.5 for December, a decline of 1.1 per cent

from the November level. The food group

as a whole fell 1.2 per cent in the month, due

to lower prices for cereals and "other foods."

This was partly counteracted by a substan-

tial rise in meat and fish which group has now
reached the highest monthly level recorded

since January, 1926. Industrial materials also

declined, all groups contributing to the move-
ment with the exception of metals and min-

erals other than iron and steel.

The Economist index number, on the base

1927=100, was 88.3 at the end of December,

showing no change from the previous month,

increases in cereals and meat being counter-

acted by declines in other foods, textiles and

miscellaneous commodities. In reviewing the

movement of prices during the year 1929, the

Economist points out that for the first four

months of the year, prices were fairly stable,

after which there was a steady decline con-

tinuing to the end of the year. This decline

extended to all groups with the exception of

an upward movement in grain prices in July.

Textiles showed the greatest fall and this

group was 18.8 per cent lower at the end of

the year than at the beginning.

The Statist index number (in continuation

of Sauerbeck's figures) on the base 1867-1877

=100, was 108.8 at the end of December, an
advance of 0.5 per cent from the previous

month. This rise was due principally to an

increase of 4.3 per cent in animal foods, al-

though minerals and textiles were also slightly

higher.

Cost of Living.—The index number of the

Ministry of Labour, on the base July, 1914

=100, was 166 at January 1, a decline of one
point from the previous month's level. This
was due to a fall in the food group owing to

lower prices for butter and eggs. Other groups

have been unchanged since the first of No-
vember.

Germany

Wholesale Prices.—The index number of

the Federal Statistical Office, on the base 1913

=100, was 134.3 for December, a decline of

99633—9*

0.9 per cent from the previous month. With
the exception of vegetable foods, artificial fer-

tilizers, technical oils and fats which showed
small increases, all groups declined, the most
marked falls being in animal foods, provisions

and rubber.

Cost op Living.—The official index number
of the cost of living, on the base 1913-1914=

100, was 152.6 for December, continuing the

steady decline since August. Food and cloth-

ing prices continued to decline, while heat
and light and rent were slightly higher; sun-
dries were unchanged.

New Zealand

Wholesale Prices.—The index number of

the Census and Statistics Office, on the base

1909-1913=1,000, was 1,551 for November as

compared with 1,562 in the previous month.
All of the main groups of commodities were

lower than in October, except non-metallic

minerals and their products and chemicals and
manures which were slightly higher.

Cost of Living.—The official index number
of the cost of living on the base July, 1914=
1,000, was 1,606 for November, just one point
higher than in August; advances in groceries

and meat were nearly offset by declines in

dairy produce, fuel and light, clothing and mis-
cellaneous commodities.

South Africa

Wholesale Prices.—The index number of

the Census and Statistics Office, on the base

1910=1,000, was 1,276 for October, as com-
pared with 1,289 in July. Declines in jute,

leather, hides and skins, grains, etc., dairy-

produce, groceries, chemicals, fuel and light

and soft goods were partly offset by advances
in metals, meat, building materials and mis-
cellaneous commodities.

Cost of Living.—The official index number
of retail prices of food, fuel, light, rent and
sundries, on the base 1910=1,000, was 1,419

for November, a decline of 3 points from
October.

United States

Wholesale Prices.—The index number of

the Bureau of Labour Statistics, on the base

1926=100, was 94-2 for December, a decline of

0-2 per cent from November. Slight declines

were noted in all of the main groups, with the

exception of farm products, building materials

and house furnishing goods which showed small

advances.
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Bradstreet's index number showing the cost

of a list of 106 commodities was $11.5141 at

February 1, a decrease of 1.4 per cent from

January 1, and being the lowest index number
recorded since February, 1922, and also a de-

cline of 11.3 per cent since February 1, 1929.

Live stock and provisions were very slightly

higher than the previous month, but all other

groups were lowr
er, the most notable declines

occurring in textiles and fruit.

Dun's index number, which is the estimated

cost per capita of a year's supply of comimo-
dities in wholesale markets was $184,426 at

February 1, a decline of over one per cent

from the previous month. With the exception

of meat and "other food," all groups declined.

Breads tuffs and clothing showed the greatest

decline.

Cost of Living.—The indext number of the

National Industrial Conference Board, on the

base July, 1914=100, was 162.0 for December,
as compared with 163.0 for November. Food,

housing and sundries were lower, while there

were slight increases in clothing and fuel and
light.

FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929

'T^HE number of fatal industrial accidents
-*- (including such fatalities from industrial

diseases as are included with fatal accidents

by workmen's compensation boards, etc.)

which were recorded in the Department as

occurring during the fourth quarter of 1929,

was 389, there being 151 in October, 138 in

November and 100 in December. The report

for the third quarter of 1929 was given in the

Labour Gazette, November, page 1301. In the

fourth quarter of 1928, 435 fatal accidents were

recorded (Labour Gazette, February, 1929,

page 248). The supplementary lists of fatal

industrial accidents on pages 243-246 contain

1 for 1928 and 105 for the first three quarters

of 1929. In this series of reports it is the

custom to record industrial accidents under the

dates of the occurrence of the accidents and

fatal industrial diseases under the dates on

which they prove fatal.

Reports were received from the provincial

workmen's compensation boards, the Board of

Railway Commissioners of Canada, and from

certain other official sources; and from the

correspondents olf the Labour Gazette. In-

formation as to accidents is also secured from

newspapers.

Classified by groups of industries the fatali-

ties occurring during the fourth quarter of

1929 were as follows: agriculture, 37, log-

ging, 54, fishing and trapping, HI; mining,

non-ferrous smelting and quarrying, 61, manu-

facturing, 51, construction, 65, transportation

and public utilities, 79, trade 11, service 20.

Of the mining accidents, 29 were in "metal-

liferous mining," 22 were in " coal mining," 5

in " non-mietallic mineral mining^ and quarry-

ing," and 5 in " structural materials.'"

Of the accidents in manufacturing, 2 were

in " vegetable foods, drink and tobacco," 2 in

" animal foods," 1 in " textiles and clothing," 2

in "leather, fur and products," 1 in "rubber

products," 13 in " saw and planing mill pro-

ducts," 6 in " pulp, paper and paper products,"

3 in " printing and publishing," 15 in " iron,

steel and products," 1 in non-ferrous metal
products," 4 in " non-metallic mineral pro-

ducts," and one in " chemical and allied pro-

ducts."

In construction there were 31 fatalities in

" buildings and structures," 4 in " railway con-

struction," 15 in "highway and bridge," and
15 in "miscellaneous construction."

In transportation anld public utilities, there

were 33 fatalities in " steam railways," 2 in

" street and electric railways," 19 in " water

transportation," 2 in "air transportation," 9

in " local transportation," 11 in " electricity

and gas," and 3 in " telegraphs and tele-

phones."

In trade there were 4 fatalities in " whole-

sale " and 7 in " retail."

Of the fatalities in service, 9 were in " public

administration," 2 in "recreational," 1 in

" laundering, dyeing and cleaning, " 3 in " cus-

tom and repair," 2 " in personal and domestic,"

and 3 in "professional establishments."

There was no serious disaster resulting in

the loss of a very large number of lives during

the period under review. Accidents involving

the loss of two or more lives were as fol-

lows:

—

On December 28 four farm hands near St.

Julie de Vercheres, Que., were crushed under

a barn floor which collapsed under heavy

weight of grain.

Four miners of Levack, Ont., were crushed

on December 15, by a blazing timber which

fell down a shaft during a fire in a mime when

the head frame collapsed as they attempted

to ride to safety in a sinking bucket.

On November 20 three fishermen perished

when trapped in a blizzard on Lake Winni-

peg, Mian.
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Three m< ti a mining exploration

party were drowned in Little Joe Lake, Ont.,

when their canoe was swamped in rough

waiter.

Three employees ai. a publishing firm in

Montreal rec< Lved fatal injuries on Decem-

ber 23 when a gasoline tank exploded.

Two fishermen were drowned in Cormorant
Lake. Man., on November 20, when an ice

floe fell bo ;>:• 3, and another two fishermen

browned in Lake Athapapuskow, Man.,

on the same date when their provision laden

sled broke through the ice.

Two coal miners at Cadomin, Alberta, were

killed by a premature explosion during 'blast-

ins operations about November 13.

On November 21 two labourers engaged in

road construction were killed in a collision of

a train with a truck in which they were riding.

Two well drillers near London, Ont., were

overcome by gas fumes on October 17, while

drilling in a well that had dried up.

On October 28 a railway engineer and

fireman were crushed under their engine when
it was derailed near Sangudo, Alberta. An-

other railway engineer and fireman were killed

in a collision of two locomotives near Jasper,

Alberta, on November 26.

On December 30 an engineer and brake-

man were drowned at Boothroyd, B.C., when
their engine went over an embankment into

a river after running into a rock slide.

Supplementary Lists of Accidents

The supplementary list of fatal accidents
occurring in 1928, to be found after the main
table of accidents, contains one fatality which
occurred in transportation and public utilities

in November.
Concluding the lists is a supplementary list

of fatal industrial accidents occurring during

the first three quarters of 1929. This includes

105 fatalities, of which one was in agriculture,

27 in logging, 3 in fishing and trapping, 5 in

mining, non-ferrous smelting and quarrying,

25 in manufacturing, 18 in construction, 15 in

transportation and public utilities, 6 in trade

and 5 in service. One of these accidents oc-

curred in February, 8 in April, 15 in May,
18 in June, 28 in July, 19 in August and 16 in

September.

FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929

Trade or Industry Locality Date Age Cause of Fatality

Agriculture and
Stockraising—

Near Cargill, Ont .. About
Oct. 5

5

About
Oct. 6

Oct. 8

8

8
" 16
" 17
" 21
" 24
" 24

About
Oct. 28
" 29
" 29
" 29

Nov. 1
" 11
" 11
" 13

" 15

" 19

" 23

" 24
" 28

De.c 1

6

9

" 10
" 21
" 24

45
Near Kitscoty, Alta

Crushed under heavy rock which he was burying.
Thrown under wheels of wagon when team
bolted on meeting truck.

Limestone Lake, Alta
Near St. George, Ont

Perished in fire while trying to protect hay stacks.
Buried when bank caved in while digging out clay.
Gored by bull.

14

69
28
69

17

16

50
70

Farmer

Apple picker Near Chesley, Ont
Near St. Brieux, Sask
Near Stettler, Alta
Near Elva, Man
Near Moosomin, Sask
Near Norquay, Sask

Ste. Agathe dist., Man
Near Apple Hill, Ont
Near Apple Hill, Ont

Fell from apple tree when limb broke.
Injured when gasoline drum exploded.
Kicked in head by horse.
Burned in fire that destroyed his home.
Perished in fire which he started in brush pile.

Crushed under heavy rock which he was burying.
Thrown to roadway when his horses ran away.
[Collision of train with their milk wagon.

Fell from loft in barn, injuring spine.

Thrown from wagon when team bolted.
Fell from wagon load of grain.

Fell from load of wood and wheels passed over
him.

Thrown from wagon and was run over when
horses bolted.

Struck by falling tree while cutting his supply
of wood.

Farmer

25
41

72
50
50
51

72

14

Farmer
Farmer
Farm hand
Farmer Near Pembroke, Ont
Farmer
Farmer Near Stonewall, Man

Dundalk, OntFarmer's son

Farmer

Farmer Near St. Thomas, Ont

Near Cochrane, Alta
St. Hubert Annex, Que

76

67

70
72

55

20

Farmer
spreader when reins caught in machinery.

Burned in fire that destroyed his home.
Fell from load of hay, fracturing skull.

Gored by bull.

Farmer
Farmer
Farmer /aire de Chicoutimi,

Que Struck by piece of steel which broke from
machine he was operating.

Strangled when his scarf caught in feed grinding
machine.

Injured while blasting out stumps.
Kicked by horses.
Kicked by horses.

Farmer's son

Farm labourer Cumberland, B.C
Farmer
Farmer St. Agathe, Que 50
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929—Continued

Trade or Industry- Locality Date Age Cause of Fatality

Agriculture and
Stockraising—Con.

Farmer
Farmer

Farm hand
Farm hand
Farm hand
Farm hand
Gardener

Logging—
Hooktender
Logger
Signalman
Wood-cutter
Sectionman
Labourer on Provincial
boat

Labourer
Horse tender
Labourer
Logger
Teamster
Logger
Logger
Engineer

Logger
Logger
Labourer

Labourer
Labourer
Bucker
Sawyer
Logger
Logger
Rigging slinger

Blasting man

Logger
Logger

Faller
Logger
Woodcutter
Logger
Labourer
Logger
Foreman
Sawyer
Logger
Faller
Logmaker
Hooktender
Pulp cutter
Logmaker
Logger
Truck driver

Logger \
Logger /

Superintendent

Labourer

Logger

Logger
Labourer
Logger
Logger
Head loader :

Tie maker

Fishing and Trapping—
Fisherman
Fisherman

Trapper
Fisherman 1

Fisherman \

Fisherman
J

Near Lindsay, Ont. .

.

Near Stanstead, Que.
Dec.

Near St. Julie de Ver-
cheres, Que.

Islington, Ont.

Bute Inlet, B.C
Englewood, B.C
Port Renfrew, B.C
Near Port Arthur, Ont.
Bloedel, B.C

Oct.

Shipshaw River, Que—
Bonaventure River, Que.
Clova, Que
Gull Lake, Que
Haney.B.C
Shelley.B.C
Near Alert Bay, B.C
Emberton Woods, Que. .

.

Near Port Alberni, B.C.

Near Chilliwack, B.C.. .

.

Northumberland, N.B...
Flanders, Ont

Pakesley, Ont
North Bay, Ont
Port Renfrew, B.C
Lumberton, B.C
Duncan, B.C
Osaquan, Ont
Bloedel.B.C
Smooth Rock Falls, Ont.

Goward, Ont
Aleza Lake, B.C.

Menzies Bay, B.C
Near Ignace, Ont
Lac Noir River, Que
Nicholson, Ont
Trinity Bay, Que
Van Anda, B.C
Bloedel.B.C
Giscome, B.C
ElkBay.B.C
Reed Bay, B.C
Fee Spur, mileage 33§, Ont.
Cowichan Lake, B.C
Great Falls, Man
Fee Spur, Ont
Alert Bay, B.C
Rossland, B.C

1

1

3

4

5

7

8

8

10

11

13

15

24
\bout
Oct. 25
Oct. 26
" 28
" 29

" 30
" 30
" 30

Nov. 4
5

7

"
10

"
11

Nov 11
"

12
"

12
" 13
"

14
"

14
"

18
" 20
" 22
"

25
" 25
" 29
"

30

Dec.

Cowichan Lake, B.C.

near Great Central Lake,
B.C.

Dean Lake, Ont

near Gilmour, Ont.

Willow River, B.C
St. Perpetue, Que
near Flanders, Ont
Barnstown Township, Que.
Great Central, B.C
Lac La Biche, Alta

Moose Lake, Man
near Powell River, B.C.

Oct.
Nov.

Rainy Lake, Ont
Lake Winnipeg, Man.

(,()

42
42
40
CO
29
2o
40
42

22\

23/
37

23

35

Trampled by horse.
Injured when his' arm caught in clutch pulley of

gasoline engine.

!Crushed under barn floor which collapsed under
heavy load of grain.

Struck by falling tree.

Skull fractured, died Oct. 15.

Struck by tree.

Struck by rolling log.

Crushed by falling tree.

Crushed by rolling log.

Fell overboard and drowned.
Drowned.
Burned in car carrying horses when car took fire.

Fractured skull.

Struck by log while loading logs.

Team rolled on him.
Fell from log and drowned.
Tree fell on him.

Fell under wheels of truck when it skidded.
Struck by falling snag.
Struck by tree, fractured skull.

Strained while lifting obstruction on skidding
trail. Died Nov. 4.

Kicked by horse, died Nov. 6.

Struck by falling tree.

Crushed by log.

Hit by dead tree top.
Crushed by logs.

Struck by falling tree.

Crushed by log.

Struck by block of wood during blasting opera-
tions.

Drowned when canoe upset.
Struck by falling snag fracturing skull, died
Nov. 12.

Pinned by falling tree.

Struck by falling tree.

Injured internally, died Nov. 13.

Struck by falling tree, fracturing skull.

Drowned.
Struck in neck by falling snag on March 3, 1926.

Fell off bridge, broken neck.
Hit by falling snag, died Nov. 21.

Crushed chest.
Struck by falling snag.
Struck by falling tree.

Struck by falling snag, fractured skull.

Struck by falling tree.

Crushed under falling tree.

Fell from row boat, and drowned.
Crushed under logs while unloading them from

truck.
Crushed by a rolling log.

Struck by donkey cable and thrown against
truck.

Struck by falling tree, fracturing skull. Died,
Dec. 8.

Struck by falling tree, fractured skull. Died,
Dec. 16.

Hit by falling snag.

Crushed by falling tree. Died Dec. 17.

Struck by falling tree.

Struck by falling tree.

Struck by rolling log, fractured spine.

Struck by falling tree.

Caught in storm and drowned.
Pulled overboard and drowned while casting net

when feet became caught in it.

Shot in mistake for deer.

Frozen when trapped in blizzard on lake, third

man died Nov. 27.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929—Continued

Trade or Industry Locality Date

Nov.
«
«

20/
20\
20/

8^Dec

Oct. 7

«
16
21

24

Nov
M

10

14

«
14J

«
18

22

;;

28f

28
29

Dec.
M

2

3

Dec. 5

"
5

"
11

<<
15

«
14

«<
18

Age Cause of Fatality

Fishing a\d Trapping-
Concludcd.

Fisherman
Fisherman
Fisherman
Fisherman
Fisherman

Cormorant Lake, Man

Lake Athapapuskow, Man.

Peter Pond Lake, Alta

Mining, Non-Ferrous
Smelting and
Quarrying—

Metalliferous Mining—
Miner

Drill runner.
Miner
Driller

Mucker.
Runner.

Member of explora-
tion party.

Shaftman...
Cage tender.

Miner
Miner
Caretaker of mine.

.

Worker in ore dress-
ing mill.

Helper
Miner

Trammer.

Blaster

Miner

Miner Levack, Ont.
Miner.
Miner.
Miner.
Mine worker Red Lake, Ont.

Kirkland Lake, Ont.

Frood Mine, Ont
Rouyn, Que
Frood, Ont

Wawa, Ont
Timmins, Ont.

Little Joe Lake, Ont.

Bradley, Ont
Near Sudbury, Ont.

Near Sudbury, Ont.

Near Cobalt, Ont..
New Denver, B.C.

.

Anyox. B.C
Kirkland Lake, Ont.

Creighton Mine, Ont.

Creighton Mine, Ont.

Kirkland Lake, Ont.

Miner
Miner
Mine worker.
Miner

Coal Mining—
Miner
Miner
Miner
Miner

Shot firer

Manager of mine
Miner
Miner
Miner
Power plant work

man.
Miner
Miner
Miner
Electrician

Miner
Trip runner...
Chain runner.
Miner
Miner

Miner
Miner
Miner

Non-metallic mineral,
mining and quarrying-

Driller
Miner
Dumper
Miner
Miner

Timmins, Ont
Gowganda, Ont
Tadanac, B.C
Creighton Mine, Ont.

Near Drumheller, Alta.
Wayne, Alta
Carbon, Alta
Mercoal, Alta

Glace Bay, N.S
Drumheller, Alta..

.

Sydney Mines, N.S.
Nanaimo, B.C
Sydney Mines, N.S.
Glace Bay, N.S

Sydney Mines, N.S.
Cadomin, Alta

Stellarton, N.S.

Bellevue, Alta
Springhill, N.S....
Glace Bay, N.S..
Drumheller, Alta.
Drumheller, Alta.

Nanaimo, B.C
Near Ladysmith, B.C.
Near Nanaimo, B.C. .

.

Bella Bella, B.C
Thetford Mine3, Que.
St. Remi, Que
Thetford Mines, Ont.
Thetford Mines, Que.

Oct.

Nov. 2

4

5
About
Nov. 13

Nov. 15

" 25
" 28

Dec. 13
" 18
" 18

" 18
" 22
" 22

Oct. 15

Nov. 15
" 28

Dec. 3
" 10

35

Drowned when an ice floe fell to pieces.

Drowned when their provision-laden sled broke
through ice.

Drowned when his truck went through ice

Succumbed to heart attack while working under-
ground.

Explosion of delayed dynamite charge.
Fell down shaft.

Fell from ladder, into steel chute, fracturing
skull. Died Oct. 25.

Overcome from powder gas in mine.
Struck by flying rock during blasting operations,
fractured skull, died Nov. 15.

Drowned when their canoe was swamped in

rough water.

50

Secondary silicosis, laid off on June 20.

Skull fractured by sudden drop of elevator cage
after it had been stuck in shaft.

Injured during blasting operations.

Pneumonia following exposure in mine.
Thrown against pulley while putting on belt,

fractured skull.

Fell into rock crusher.
Back broken by flying rock when an air pocket
blew out in mine in Sept. 1928.

Struck on head by bar which he was using to load
car, died Dec. 6.

Fell 26 ft. in mine chute, following fall of rock,
fractured skull, died Dec. 7.

Explosion of dynamite stick while he was thaw-
ing it out.

Crushed by blazing timber which fell down shaft
during fire in mine when head frame collapsed
as they attempted to ride to safety in sinking
bucket.

Fell out of cage while coming up shaft after

having been gassed.
Crushed by fall of rock, fractured skull.

Leg crushed by falling rock, died Dec. 19.

Fell into railway pit, fractured skull.

Skull fractured while in mine.

Crushed by fall of rock.
Pinned beneath fall of rock in mine, died Oct. 8.

Crushed by fall of rock.
Struck by post which was knocked out by cutting
machine when haulage prop broke, died Oct. 30.

Struck by coal box.
Electrocuted when he touched high tension wire.

Injured in mine, died Oct. 25.

Crushed by fall of rock.
Struck by train.

Head of after-cooler blew out and struck him in

face while he was making repairs to it.

Crushed under descending cage at bottom of shaft.

Premature explosion during blasting opera-

tions.

Electrocuted when he slipped and fell from
switchboard and came in contact with current.

Crushed by fall of rock.

Struck by end of boom of trip of timber.

Injured by run-away trip, fractured skull.

Crushed by fall of rock.

Crushed against wall by empty coal car when it

jumped track.

Crushed by fall of rock.

Trapped under cave- in.

Crushed by cave-in of rock and coal.

Fell off boom and drowned.
Fell down shaft in mine.

Head crushed when chain support broke.

Run over by train.

Injured by delayed dynamite blast.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929—Continued

Trade or Industry Locality Date Age Cause of Fatality

Structural Materials—
Oct. 15
" 19
" 27

" 28

Nov. 8

Oct. 16

Nov. 2

Nov. 4
" 29

Oct. 31

Oct. 29

Dec. 24

Oct. 5

Oct. 3

" 9
" 10

" 18
" 23
" 25

" 25
Nov. 5
" 26

" 29

Dec. 2
" 14

" 20

Oct. 3

" 4
" 12

Nov. 23
" 29

Dec. 25

" 23

Oct. 8

" 8

" 12
" 12

37 Injured by cave-in of gravel pit. Died Oct. 17.

Gravel pit worker
Operator of gasoline

Near Belleville, Ont 45

19

34

19

45

42
37

Crushed under cave-in of gravel.

Oct. 29.

Crushed by heavy stone when it fell from crane.

Manufacturing—
Vegetable foods, drink

and tobacco—

Miller

Animal foods—
Worker with fish

Ritherton Bay, B.C

exploded.

Head caught in fly wheel.
Struck by train at crossing.Creamery manager.

.

Textiles and Clothing-
Drummondville, Que

Leather, fur and pro-
ducts—

Worker in tannery. .

.

Fireman with tan-
ners

30 Electrocuted while repairing motor.

Slipped and fell downstairs. Died Dec. 26.

Collapsed from heart failure while at work.

Rubber products—
Worker in rubber

Saw and planing mill
products—

Orillia, Ont 54

40
21

17
27
43

47
34

50

69

15

35

Died Oct. 9.

Kelowna, B.C Struck by belt when it broke. Died two days

Millman
later.

Fell on log. Fractured skull.

Victoria Co., N.B
Blind River Ont..., Crushed against mill when slab caught in carriage.

Died Nov. 3.

Clothing became caught in teeth of circular saw.
Struck by circular saw when it flew off machine.
Injured by piece of lumber which shot back from

planer.

Bathurst, N.B
Fort Langley, B.C. .

.

Blacksmith with
lumber manufac-

Died Dec. 8.

Sawmill owner Clark Bridge, N.B
Dec. 25.

Caught in shaft.

Fell into tank full of acid used for cooking solu-

Pulp, paper and paper
products—

Steamfitter 45

20
50
34

Oiler
tion for pulp.

Caught in machinery, fractured skull.

Millwright Powell River, B.C Struck by plank.
Electrician Electrocuted when he came in contact with high

Labourer 46

65]

29}

20J

53

24

21

58

tension wire
Burned when he touched live wire.

Printing and Publish-
ing-

» « ::*:::::::::::: Burned by explosion of gasoline tank.
«

/

Iron, steel and products-
Labourerwith imple-
ment mfrs.

Toronto, Ont Grinders' phthisis, laid off on Feb. 14, 1928.

Fell from ladder while cleaning window when he
ery plant.

Sydney, N.S

came in contact with live wire. Fractured
skull.

Fell 54 feet from ladder, fracturing skull.

Sydney, N.S Collision of auto with wagon in which he was
driving to work.
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FATAL [NDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929—Continued

Trade or Industry Locality Date Age Cause of Fatality

Manufacturing—Cone.
Iron, steel and products -

Cone.
Nov. 1

" 4

" 5

" 15

" 20

" 22

" 27

" 27

" 29

Dec. 4

" 9

Oct. 20

Oct. 1

" 15

Nov. 24

Dec. 16

Oct. 8

Oct. 2
" 7
" 11
" 12
" 17
" 19
" 29

" 30
" 31

Nov. 8

" u
" 14
" 21
" 23
" 23
" 25
" 25
" 24

Dec. 3

" 4

" 5
" 5

" 10

" 11

" 11

28

38

63

30

47

tural steel plant. derrick when clamp slipped.

mfrs. operating. Died Nov. 11.

ery factory.

Toronto, Ont
casting. Injured leg. Died Dec. 8.

Millwright Toronto, Ont
to repair it with torch. Died Nov. 16.

Electrocuted and fell 20 ft. in plant when he
stepped on transformer.

Worker repairing tar Toronto, Ont
tank.

35

32

66

28

62

29

60

41

23

20

17

42
50
62
38
45
22
44

38
28
35

21

36
25

76
35
28
40
20
28

40

31

34

30

19

tank. Died Dec. 23.

Helper on cutting
fell on him.

machine.
Machinist in tool fac- Gait, Ont

Fractured skull. Died Nov. 28.

tory.
Labourer Toronto, Ont

bowels. Died Dec. 3.

Worker at engine
turning out large iron mould. Broken neck.

Struck by chain when it broke.

Electrocuted when he fell on line after losing his

footing on pole.

works.

Non-ferrous metal pro-
ducts—

Millwright with alu-

minum manufac-
turer.

Non-metallic mineral
products—

Worker in asphalt
plant.

Worker in gypsum Elora, Ont
stone.

Fell into hopper and suffocated under ton of lime.
plant.

Labourer with ce-

ment company.
Worker in oil refinery Toronto, Ont

Chemical and allied pro-
ducts—

Worker in gas plant .

.

•

Construction—
Buildings and struc-

tures—

skull.

Fell 25 ft. when plank broke, fracturing skull.

Fell from scaffold, fracturing skull.

Struck by falling girder.

Nelson, B.C
Calgary, AltaContractor

Elevator signal man.
Fell from scaffold. Died Jan. 2, 1930.

Fell from scaffold. Died Oct. 20.

Building inspector. .

.

Struck by swinging derrick and fell 40 ft. from
beam.

Fell from roof of building. Died Nov. 1.

Struck by piece of falling machinery.
Crushed when heavy section of tank fell on him
while it was being erected.

Drowned when boat in which he was conducting
men to work upset.

Fell 19 feet injuring head.
Fell 30 ft. from scaffolding. Died Nov. 24.

Injured by fall while at work. Died Nov. 25.

Fell down elevator shaft while installing doors.

Copper Cliff, Ont
Labourer on oil re-

fining construction.

Near Val Morin, Que

Restigouche Co., N.B

Ottawa, Ont
Copper Cliff

Carpenter's helper. .

.

Toronto, Ont Fell from scaffold, through sky-light to floor.

Chimney repairman. Montreal, Que
Erector of iron works Toronto, Ont Fell from projecting angle onto steel rod which

pierced his leg. Died Dec. 5.

Labourer with engin- Toronto, Ont
eering ^contractor.

.

Painter Halifax, N.S

bar while unloading channel irons. Died Dec.
11.

Fell from roof of grain elevator. Fractured skull.

Fell 30 ft. to concrete floor when he grasped live

wire.
Guelph, Ont

Plumber
broke away from wall of excavation.

Burned when blow torch exploded. Died Jan.

29.
Storekeeper with Toronto, Ont

building contrac-
tors.

27.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929—Continued

Trade or Industry Locality Date Age Cause of Fatality

Construction—Cone.
Buildings and Struc-
ture—Cone.

Truck driver
Engineer
Carpenter's foreman
Fitter's helper

Toronto, Ont
West Point Grey, B.C.
Price, Que
Port Robinson, Ont

Dec.

Labourer
Elevator installer...

Railway—
Gravel pit worker.

.

Contractor foreman.
Rock worker
Labourer

Toronto, Ont.
Toronto, Ont.

Near Larchwood, Ont. .

.

Saskatoon, Sask
Kootenay Lake, B.C
Near Stoney Creek, Ont.

Highway and Bridge—
Labourer

Quarry worker.

Labourer.
Painter...

Wadhope, Man

St. Vincent de Paul, Que.

Near Brampton, Ont.
Port Colborne, Ont.

.

Labourer.

Engineer.,

Worker with paving
company

Engineer with bridge
builders

Bridge inspector.

.

Labourer in gravel
pit

Labourer.
Labourer.
Teamster.

Farmer...
Inspector.

Miscellaneous—
Electrician on canal

gates construction

Worker on telephone
line construction...

Labourer on dam
construction

Lineman on line con-
struction

Well driller \
Well driller /
Labourer on canal

construction

Contractor on wharf
construction

Well driller

Foreman at golf

grounds construction
Well digger

Groundman on power
line construction. .

.

Worker on telephone
line construction. .

.

Blacksmith with
contractor on deep-
ening channel

Concrete man on
sewer construction.

Near Danville, Que.

Near Laprairie, Que.

Cobourg, Ont.

IsleMaligne, Que.
Toronto, Ont

Near Foxboro, Ont.

Spruce Grove, Alta.

Near Arthur, Ont. .

.

St. Clotilde, Que.

.

St. Viau Vill. Que.

St. Catharines, Ont

Regina, Sask

Seven Sisters Falls, Man.

Provost, Alta
Near London, Ont.

Port Robinson, Ont.

Kamouraska, Que.

Chatham, Ont

Montebello, Que.
Aylwin, Que

Saseenos, B.C

Meteghan River, N.S.

Near Brockville, Ont

.

Toronto, Ont

Oct. 16
" 23

Nov. 16

Oct. 1

8
" 11

« 24

" 24

Oct. 30

" 30
" 31

Nov. 7

" 211

" 22

" 25
Dec. 4

Oct. 3

7

Oct. 8

9

IT{

" 21

" 22

" 29
Nov. 4

" 20

Dec. 2

25

48

43

23)

34/
22

33
70

51

32.

About 50

50

35

Collision of train with his truck. Died Dec. 15.

Crushed by huge boulder.
Electric burns to head. Died Dec. 23.

Slipped and fell from steel structure. Died Dec.
24.

Fell 50 ft. down shaft of building.
Fell down elevator shaft.

Buried by cave-in of gravel.
Run over by freight cars at gravel pit.

Injured by delayed dynamite blast.

Injured by accidental detonation of dynamite
charge in missed hole.

Struck on head by rock during blasting opera-
tions.

Injured when hand car on which he was riding
collided with wagon.

Run over by motor truck. Died Oct. 9.

Trapped beneath counterbalance when bridge
was raised.

Truck in which he was driving upset into ditch.
Broken neck.

Injured in collision of two locomotives used for

road construction.

Crushed under 15 tons of gravel when steam
shovel collapsed.

Crushed under derrick car.

Fell from planking into channel and drowned.

Collision of car with buggy in which he was riding
to work. Fractured skull.

Collision of train with camp truck in which they
were riding.

Slipped beneath wheel of stone crusher. Died
Nov. 25. «

Crushed by fall of gravel.
Knocked down by truck Died Dec. 7.

Electrocuted when he came in contact with high
voltage wire.

Struck by pole as it was unloaded by derrick
from truck.

Struck by rolling stump while working on hill.

Died Oct. 9.

Fell from pole.

Overcome by gas fumes while drilling in well
that had dried up.

Head crushed when truck on which he was riding

overturned.

Drawn into gear when coat became caught.
Died Oct. 24.

Arm torn in well drilling machine. Died Nov. 3.

Collision of train with his car.

Electrocuted when ladder came in contact with
high tension wire.

Electrocuted when he touched high tension wire.

Fell from pole when cross arm broke. Broken
neck. Died Dec. 4.

Fell overboard from tender and drowned.

Fell in 20 foot excavation. Died Dec. 28.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929—Continued

Trade or Industry

Transportation and
Public Utilities—

Steam railways—
Section labourer

—

Labourer
Labourer
Foreman of scrap
yard

Labourer
Roundhouse worker
Track labourer
Conductor

Engineer. .

,

Fireman . .

.

Brakeman

.

Fireman

.

Labourer.

.

Conductor.

Bridgeman.
Brakeman.,

Station agent.
Hostler
Brakeman

Engineer 1

Fireman
j

Sectionman
Asst. foreman
Worker in coal yard
Brakeman

Roundhouse work-
er.

Fireman

.

Engineer.

Bridgeman.
Fireman
Engineer

—

Brakeman..

Locality

Near Kimberley, B.C.

Ashcroft.B.C
Windsor, Ont

Toronto, Ont

Near North Bay, Ont.
Brantford, Ont ,

Tecumseh, Ont
Toronto, Ont

Near Sangudo, Alta

New Westminster, B.C.

Near Canyon, Ont

Weir, Que
McAlpin Station, Ont.

Date

About
Oct.
Oct.

Near Digby, N.S.
Corbetton, Ont..

.

Armagh, Que..
Fort Erie, Ont.
Tracadie, N.B.

Near Jasper, Alta.

Englehart, Ont.
Montreal, Que.

.

Brandon, Man..
Chatham, Ont.

London, Ont.

Street and Electric Rail-

ways—
Track labourer Calgary, Alta.

Edmundston Yd., N.B..
Near St. Eustache, Que.

Kootenay Landing, B.C.
Montreal, Que
Boothroyd, B.C

Motorman.

Water Transportation—
Captain of steamer

.

Lock tender

Diver Quebec, Que
Seaman Richibucto, N.B.
Watchman Montreal, Que

Near Glace Bay, N.S.

En route from Montreal
Que.

Thorold, Ont

Light keeper iQuatsino Sound, B.C
Deck hand Coal Harbour, B.C
Sailor Near Ile-aux-Coudres, Que.

Seaman.
Sailor...

Stevedore.

Sailor Quebec, Que.
Ferry operator Harrop, B.C.

Three Rivers, Que
Lake Ontario off Brighton,
Ont.

Toronto, Ont

Dredge worker Oshawa, Ont.

.

Longshoreman Montreal, Que.

Watchman on barge
Dredge worker
Scowman
Sailor

Nov.

17

Montreal, Que
Near Belleville, Ont.
Vancouver, B.C
Esquimalt, B.C

Age

25

Cause of Fatality

Run over by track motor. Fractured skull.

Fell off trestle.

Run over by switch engine.

Fell from platform injuring side. Pneumonia.
Died Oct. 30.

Struck by train.

Struck by train.

Struck by freight train.

Slipped and fell to floor of his train. Died
Oct. 25.

Crushed under engine when it was derailed.

Run over by car during switching operations.

Died Nov. 1.

Scalded when engine was derailed after it

smashed into a rock slide.

Fell between rail loader and car.

Slipped on platform and fell under wheels of train.

Fractured skull.

Crushed beneath wheels of train.

Slipped and fell under wheels of car when he
jumped off train.

Drowned when he fell into water tank.
Leg severed while crawling under car.

Fell from top of box car during shunting opera-

tions. Died Nov. 25.

Collision of two locomotives.

Run over by engine.
Struck by street car. Died Dec. 16.

Buried under coal slide.

Slipped and fell under wheels of train during
switching operations.

Struck by heavy bar while loosening locked
wheel on engine and was knocked into engine

pit.

Injured when engines side-swiped. Died Dec. 21.

Crushed when his engine was derailed and fell

off bridge while attached to snow plow.
Crushed between cars.

Struck by engine.

Drowned when their engine went over embank-
ment into river after running into rock slide.

Pneumonia following injuries and Bhock after

being struck by street car. Died Oct. 18.

Collision of freight car with tram car he was
driving.

Swept overboard and drowned.

Drowned when his car fell into locks when brakes
failed.

Fell from deck of ship and drowned.
Drowned from schooner.
Fell into hold of ship when struck by box swinging
on derrick.

Drowned from row boat in rough sea.

Fell off tug boat and drowned.
Knocked overboard and drowned when struck
by boom.

Drowned.
Swept overboard and drowned during heavy
storm.

Fell from freighter while reaching for derrick

rope.
Injured by fall.

Overcome by carbon monoxide gas while repair-

ing pipe under engine.

Fell into harbour and drowned.
Thrown from car and run over by train when it

shunted.
Fell into canal and drowned.
Slipped through dumper into bay and drowned.
Drowned when scow overturned.
Electrocuted when he came in contact with fallen

live wire.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929—Continued

Trade or Industry Locality Date

Oct.
Nov

13

1

Oct. 9

9

" 12

"
18

25

Nov.

Dec.

14

26
6

" 23

Oct. 1

«

3

6
14

16

16

Nov

23
23
2

About
Dec. 20
Dec. 27

Oct.
Nov

31
22

Dec. 3

Nov 10

"
15

<<
30

Oct. 11

-
14

Nov 13

Dec.
28
25

"
18

Oct. 3

"
4

18

Nov 4

"
4

"
12

«
16
16

« 26

Age Cause of Fatality

TRANSPORTATION

—

Con

.

Air transportation—
Pilot
Pilot

Local transportation—
Taxi driver
Truck driver

Chauffeur

Teamster
Labourer with Cart-

ing Co.
Truck driver
Taxi driver
Truck helper

Truck driver with
transfer Co.

Electricity and gas—
Lineman

Painter
Lineman
Lineman
Lineman
Labourer

Electrician
Lineman
Chore boy at power

plant.

Lineman

Sub-station attend-
ant.

Telegraphs and tele-

phones-
Telegraph, messenger
Lineman

Lineman

Trade—
Wholesale—
Grain buyer
Truck driver for

brewery

Delivery asst
Truck driver for

distillers

Retail—
Fruit dealer
Fruit dealer
Truck driver for

bakery

Baker
Labourer with glass

dealers
Milkman
Teamster with coal
company

Service—
Public Administration—

Traffic officer

City workman
Watchman at Park.

.

Street cleaner
Labourer with city

engineering dept..

.

Park ranger
Labourer working on

street
Fireman

Fire chief

Winnipeg, Man
Mayo, Yukon

Portneuf, Que
Near Bladworth, Sask

Montreal, Que

Montreal, Que
Ameliasburg Twp., Ont. .

.

Near St. Janvier, Que
Near Fort William, Ont.

.

St. Ours, Que

Winnipeg, Man

Near L'Assomption, Que.

Falls View, Ont
Charette Mills, Que
Winnipeg, Man
Ottawa, Ont
Near Springhill, N.S

Aylmer, Ont
St. John Co., N.B
Quinze River, Que

Quebec, Que

North Bay, Ont

Victoria, B.C
St. Barthelmi, Que

Petrolia, Ont

Metiskow, Alta

Near Mitchell, Ont

[Courtland, Ont

\Near Hamilton, Ont
J

Guelph Highway, Ont

Elora, Ont

Montreal, Que
Kitchener, Ont

Winnipeg, Man

Near Hamilton, Ont

St. Catharines, Ont
Montreal, Que

St. Boniface, Man

Winnipeg, Man

Near Petawawa, Ont

Toronto, Ont
Montreal, Que

Islington, Ont

24 Injured in plane crash.
Killed when his plane crashed through ice.

Collision of train with his car.
Injured when truck overturned after tire blew

out.

Injured wrist from cranking truck, pneumonia.
Died Dec. 12.

Fell from wagon fracturing skull. Died Oct. 19.

Buried by cave in at gravel pit.

Struck by auto while repairing truck.
Shot while in his car.
Drowned when truck fell through ice while

crossing river.

Collision of street car with his truck.

Burned by electric shock when he touched live
wire. Died Oct. 3.

Electrocuted when he touched live wire.
Electrocuted.
Electrocuted when he touched high voltage cable.
Struck by pole.

Explosion of box of dynamite which he was
carrying.

Electrocuted when he touched live wire.
Burned by electric current. Died Oct. 26.

Drowned.

Electrical shock while repairing nigh tension

lines. Died Dec. 23.

Electrocuted.

Struck by delivery wagon. Fractured skull.

Crushed under pole while unloading poles from
truck.

Electrocuted when telephone line became crossed
with high tension wire.

Burned in grain elevator.

Injured when his truck skidded and crashed into

tree.

[Collision of freight train with their truck.

[Collision of their truck with another truck.

Collision of his truck with another truck. Frac-
tured skull. Died Oct. 27.

Collision of train with his delivery truck.

Cut hand with putty knife. Died Dec. 17.

Crushed under milk sleigh when it overturned.

Crushed between coal sled and wall of coal shed.

Motorcycle swerved off highway and crashed
into tree.

Run over by truck—fractured skull. Died Oct. 5.

Burned from explosion when he used gasoline in

coal oil stove.
Struck by auto.

Struck by street car when horse bolted while he
was holding it.

Shot while on duty.

Struck by taxi.

Collision of truck with fire-truck on which he
was riding.

Injured when fire truck in which he was riding

was overturned.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FOURTH
QUARTER OF 1929—Concluded

Trade or Industry

Service—Cone.
Recreational—
Truck driver for golf

club
Night watchman at

club

Laundering, dyeing and
cleaning—

1 auiulrynian

Custom and repair—
Garage mechanic. . . .

Night watchman at

garage

Worker in black
smith shop

Personal and domestic-
Hotel employee
Watchman

Professional establish-

ments—
AfiBt. gardener at
hospital

Furnaceman at school
Electrician at hospi-

tal

Locality

Fonthill.Ont

Ste. Marguerite Stn., Que.

.

Montreal, Que

Hamilton, Ont.

Belleville, Ont.

Smiths Falls, Ont.

Brandon, Man.
Toronto, Ont..

Brockville, Ont.

Quebec, Que

Toronto, Ont

Date

Oct. 29

Nov. 11

Oct. 2

Nov. IS

Dec. 22

Dec. 26

Oct. 20
Nov. 7

Oct. 11

" 11

Dec. 26

Age

40

Cause of Fatality

Neck broken when his truck overturned.

Succumbed to shock when he was wakened by
fire in room.

Struck by auto while delivering laundry—frac-
tured skull. Died Oct. 6.

Asphyxiated by gas fumes from auto exhaust.

Burned when his clothing ignited. Died Jan. 4.
1930.

Trampled by horse.

Crushed by elevator.
Fell from burning building when rope broke.

Skull fractured when attacked by insane patient.
Died Oct. 13.

Asphyxiated by gas fumes when furnace exploded.

Electrocuted while making repairs on switch-
board.

SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING
DURING 1928

TRANSPORTATION

—

Water-
Fireman on ferry
boat

j

Quebec, Q Drowned.

SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING
DURING FIRST THREE QUARTERS OF 1929

Agriculture and
Stockraising—

Caretaker of farm of

pulp mfrs

Logging—
Drive foreman.
Bush hand
Labourer
Labourer
Driver
River driver. .

.

Labourer

Labourer
River driver
Log driver
Log driver
Log driver
Log driver
Foreman
Log driver
Log driver
Logger 1

Logger J
Log driver
Labourer
Fire ranger for lumber
company.

Alma Farm, Que.

L'Assomption, Que
Pontiac Co., Que
River St. Francois, Que.
Causapscal, Que
Caribou Creek, Que
St. Omer, Que
Harrison Mills, B.C

Causapscal, Que
North Angliers, Que. . . .

Dartmouth River, Que.
Mattawin River, Que. .

.

Causapscal, Que
Gatineau River, Que
Batiscan Falls, Que
Shelter Bay, Que
Dumoine River, Que. . .

,

Vermilion River, Que...

Fitzpatrick, Que
Mont Louis, Que
Kamischigama, Ont.

June 15 58

April 15 41
" 17 69
May 7 17
" 11 19
" 12 21
" 16 22
" 17 49

" 22 20
" 25 35

June 1 35
2 20
3 18

" 14
" 15 47
" 20 31

July 1 23
July 5/ 241

20/
" 13 23
" 16 18

Aug. 12 19

Died Sept. 9.

Drowned.

Cut in knee. Blood poisoning.
Kicked by horse.
Drowned.
Fell through ice while crossing river and drowned

.

Fell from pile of logs.

Struck by log. Skull fractured.
Struck by skyline. Fractured spine. Died
Oct. 3.

Drowned while floating logs.
Fell into river from log jam and drowned.
Drowned.
Drowned.
Drowned.
Drowned.
Drowned.
Struck by log. Fractured skull.
Drowned.
Drowned.

Drowned.
Drowned.
Drowned.
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SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING
DURING FIRST THREE QUARTERS OF 1929—Continued

Trade or Industry Locality Date Age

Aug. 13 50

" 27
« 29

Sept. 20
" 20
" 28

18

40
55
68

55

)

May 15

251

25

1

j

23

1

June 16

July 27
46
37

July 5 33

Aug. 8 23

Sept. 20 18

" 14
" 15

59
29

June 29 47

July 5
" 8

40
51

" 20
" 23

Aug. 3
" 9

Sept. 10

16

59
50
39
14

" 10 68

July 3
" 8

54
56

" 13

July 23
Aug. 18

21

18

24

July 10 14

Feb. 14 57

June 25 33

July 22
Sept. 19

24
33

June 12 22

July 4 24

Cause of Fatality

Logging—Continued
Teamster

Logger ,

Faller
Woodcutter.
Teamster...
Teamster...

Fishing and Trapping-
Fireman on fishing

boat.
Labourer on fishing

[
boat.

Labourer on fishing

boat.

Mining, Non-Ferrous
Smelting and Quar-
rying—

Metalliferous mining—
Timber boss
Beltman

Shelley, B.C

Jervis Inlet, B.C
Twp. of Riddle, Ont.
Woburn, Que
Near Galloway, B.C
Colwood, B.C

Senneterre, Que

Kirkland Lake, Ont.
Noranda, Que

Non-metallic mineral,

mining and quarry-

ing, n.e.s.—
Carpenterat asbesto s

mine.
Dumper at bins at
asbestos mine.

Car loader

Asbestos, Que.

Megantic, Que.

St. Louis, Que.

Manufacturing—
Saw and planning mill

products—
Labourer with box

mfrs.
Carpenter
Truck driver

Notre Dame de Ham, Que.

Maskinonge, Que.
Kitchener, Ont...

Woodcutter for lum-
ber contractor.

Labourer
Labourer

Quebec, Que.

Price, Que
Port Arthur, Ont.

Machine operator
Carpenter ,

Labourer ,

Woodcutter
Labourer at saw mill

Wood products—
Shaper in furniture

factory.

Pulp, paper and paper
products—

Machine operator.
Labourer

Bromptonville, Que.
Montebello, Que
Marsouins, Que
Flamand, Que
Lachute, Que

Stratford, Ont.

Labourer...
Labourer...
Electrician.

Shawinigan Falls, Que.
Van Bruysell, Que

Temiskaming, Que...
Shelter Bay, Que
Gloucester Co., N.B.

Printing and publishing-

Messenger Quebec, Que.

Iron, steel and products—
Labourer in st

foundry
Moulder at furnace

factory.
Labourer
Ironworker's helper

Non-metallic mineral
products—

Lathe hand at gag
plant.

Brakeman with
bestos mfrs.

Hull, Que

Brampton, Ont.

Montreal, Que.

.

Cornwall, Ont..

Montreal, Que.

Asbestos, Que.

Crushed under team when they lost footing on
side hill and rolled down ravine while skidding
logs.

Struck by falling snag.
Struck by falling tree, fracturing skull.

Struck by log. Died Sept. 24,

Struck by rolling logs.

Run over by wagon wheel while hauling cord
wood.

Drowned when boat sank.

Secondary silicosis. Laid off on March 26, 1929.

Caught between belt and pulley. Died Aug. 17.

Blood poisoning from scratch. Died June 14.

Fractured skull. Died Aug. 12.

Internal hemorrhage from strain.

Hand injured by circular saw. Heart failure

after operation.
Struck in side by plank. Died May 17.

Internally injured when he fell from truck while
loading lumber. Died Sept. 26.

Drowned.

Caught in belt shaft.

While piling lumber, got a sliver in hand. Blood
poisoning. Died Nov. 16.

Struck by piece of timber.
Crushed chest.
Groin lacerated by saw teeth. Died Sept. 8.

Drowned in creek.
Drowned.

Hand cut by hand saw. Infection. Died Oct.
22.

Collapsed while at work.
Blood poisoning through infected scratch in hand.
Died July 28.

Fractured skull.

Drowned.
Fell into river. Fractured skull.

Broken neck.

Bruised finger necessitating amputation. Died
April 30.

Body burned by hot mould. Died Dec. 4.

Struck by falling steel beam.
Iron tank fell on him while he was working on
side of it. Fracture of pelvis. Died Oct. 11.

Slow poisoning from acid fumes.

Decapitated by freight car.
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SUPPLEMENTBRY LIST OF FATAL INDUSTQIAL ACCIDENTS OCCURRING
DURING FIRST THREE QUARUERS OF 1929—Continued

Trade or Industry Locality Date Age Cause of Fatality

Manufacturing—Cone.
Chemical and allied pro-

ducts—
Worker in match fac-

tory.

Construction—
Buildings and structures-

Labourer
Carpenter

Berthierville, Que.

Engineer.
Rigger...
Plasterer.
Labourer.

Riviere-a-Pierre, Que.
Racine, Que

Quebec, Que..

.

Montreal, Que.
Montreal, Que.
Montreal, Que.

Building and Structures-

Electrician with elec-

trical contractors.

.

Labourer
Carpenter

Montreal, Que
Montreal, Que
Gloucester Co., N.B.

Shipbuilding—
Boilermaker's
apprentice—

Highway and bridge

Metal puncher..
Labourer

Labourer.
Labourer.
Labourer.

Miscellaneous—
Labourer
Engineer with engi

neering co
Labourer on sewer
construction. . .

.

Transportation and
Public Utilities—

Steam railways—
Labourer
Station agent
Machineman
Trackman
Extra labourer
Section man

Street and electric rail-

ways—
Car operator Sherbrooke, Que.

Sorel, Que

Lachine, Que.
Lachine, Que.

Rougemont, Que
SunburyCo., N.B...
Near Elginfield, Ont.

Montreal, Que

Lac a Beauce, Que

Restigouche Co., N.B.

Montreal, Que
Riviere du Loup, Que.
Montreal, Que
Levis, Que
Riviere du Loup, Que.
Auldgirth, B.C

Water transportation-
Fireman
Sailor
Labourer
Seaman

Local transportation—
Truck driver

Electricity and gas—
Labourer at power

plant
Pipefitter at power

plant

Telegraphs and tele-

phones—
Lineman

Trade—
Wholesale—
Agent for machinery
manufacturers

Salesman with petro-

leum products
Elevator man with
paper company

Presser with tobacco
merchants

Montreal, Que
Cascades Point, Que.
Three Rivers, Que. .

.

Quebec, Que

St. Chrysostdme, Que.

Lake St. John, Que

Shawinigan Falls, Que.

SunburyCo., N.B.

St. Anges, Que

Montreal, Que

Montreal, Que

L'Epiphanie, Que.

July 3

April 19

May 10

June
July

Aug. 14
" 26

Sept. 30

Aug. 27

April 8
About
April 15

July 18

Aug. 19

Sept. 27

Aug. 16

Sept. 18

June 21

July 13

Aug. 23

Sept. 24
" 27
" 30

Aug. 13

April 15

July 29

Sept. 1

7

June 26

June 4

July 31

July 25

April 11

July 13

Aug. 8

" 23

50 Collapsed from heart disease.

Fractured spine from fall.

Struck by piece of timber. Back and internal
injuries. Died May 27.

Fell 50 ft. to cement floor. Fractured skull.

Fell from derrick, fracturing skull.

Fractured skull.

Broken legs. Internal injuries. Died July 13.

Struck by street car. Died Aug. 15.

Fell from scaffold. Died Jan. 26.

Fell from loft, fracturing skull. Died Oct. 3.

Arm smashed. Died Aug. 28.

Struck by piece of broken punch. Hemorrhage.

Drowned.
Asphyxiated by fall of sand.
Struck by auto. Fractured skull.

Struck by truck.

Drowned.

Crushed between two trucks.

Struck by train.

49 Fractured skull.

54 Fractured skull.

69

G2

IS

Apoplexy following injury. Died Sept. 9.

Struck by street car.

Broken jaw, skull and spine.

Leg infection following injury.

Struck by auto. Died Aug. 14.

Asphyxiated by fumigating gases.
Drowned.
Drowned.
Drowned.

Truck overturned. Fractured skull.

Drowned.

Electrocuted.

Struck by train. Died Aug. 9.

Foot cut by circular saw. Died July 22.

Injured when his auto collided with street car.

Fractured skull, concussion. Died Aug. 12.

Fractured skull.
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SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING
DURING FIRST THREE QUARTERS OF 1929—Concluded

Trade or Industry Locality Date Age Cause of Fatality

Trade—Cone.
Retail—
Labourer with wood

April 1

Aug. 26

June 11

" 24
it oQ

July 22

Aug. 2

29

23

20

18

18

57

36

Fell from pile of timber, fracturing spine. Died
May 23.

Injured when his car crashed into side of bridge
on dusty road.

Drowned.

Service man for im-
plement dealer

Service—
Public administration—
Fire ranger
Labourer on road

Big Trinity Range, Que

Fire ranger
City labourer

Labourer on muni-
cipal repairs

Braised shin on tin can while tramping garbage
in cart. Infection. Died Oct. 9.

RECENT LEGAL DECISIONS AFFECTING LABOUR

Interference by Third Party with Workman's
Employment

A WORKMAN who had been employed by
** a general contractor in British Columbia,

on being discharged, threatened his former

employer that he would " get even with him ".

Later, he obtained employment by the hour

with a sub-contractor on the same contract,

the terms of his employment being such that

his services could be dispensed with at any
time, with or without cause. On the request

of the general contractor the sub-contractor

discontinued the workman's employment, al-

though he was satisfied with the latter's work.

The workman then sued the general contractor

for damages for having caused his dismissal.

The trial judge found that there was justifica-

tion for the defendant's interference with the

plaintiff's employment with the sub-contractor,

and dismissed the action. The plaintiff ap-

pealed against this decision, which however

was sustained by the British Columbia Court

of Appeal, Chief Justice Macdonald stating

as follows:

—

" The only point of importance involved in

the appeal is a question of malice, and that

seems to me to be immaterial when the

malicious act resulted in no unlawful conduct.

It is not questioned that the defendant

brought about the dismissal of the plaintiff,

or to be more accurate, the refusal to con-

tinue him in his employment. But the

plaintiff had no right to be continued in his

employment, and what happened brought about

no breach of contract. I think it might be

fairly said that the defendant's conduct in the

matter was malicious, but as it resulted in no
legal wrong, plaintiff has no cause of action."

Divers v. Burnett (British Columbia), 1930

(1) Western Weekly Reports, page 150.

Prohibitive Sunday Legislation is Reserved
for Dominion

The legislative authority exercised respec-

tively by the Dominion and the Province® of

Canada in regard to Sunday observance was
defined by Mr. Justice Martin in the Sas-

katchewan Court of Appeal, in the course of

a recent judgment which declared that a cer-

tain municipal by-law was ultra vires because .

it was prohibitive in its purport.
" Legislation of a prohibitive character,"

he said " passed for the purpose of compelling

observance of the Lord's Day, fells within

subsection (27) of section 91 of The British

North America Act, which confers upon the

Dominion Parliament exclusively jurisdiction

to legislate in respect of the criminal law. Fol-

lowing the reference to the Supreme Court,

the Lord's Day Act was enacted, and appears

as R.S.C., 1906, chapter 153 (now R.S.C. 1927,

chapter 123). The Act, by section 4, pro-

hibits the doing of certain things on Sunday,
'except as provided herein or in any Provin-

cial Act,' and, under the provisions of section

15, Acts in force in any province of Canada at

the time relating to the observance of the

Lord's Day, are not in any way affected. The
Lord's Day Act was an attempt to enact pro-

hibitive legislation with regard to the observ-

ance of Sunday for the whole Dominion;
recognizing, however, the different circum-
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stances which prevail in the several provinces,
Parliament delegated to the Legislatures tihe

power to declare that any aol prohibited by
the Dominion Act might bo exempted from
the operation ^i the An and allowed to be
lone by appropriate provincial legislation,

either existing at the time or subsequently
enacted. This being so. in considering pro-
vincial legislation with reaped to Sunday, one
must inquire whether it is legislation per-
mitting something to be done on Sunday
which is prohibited by the Dominion Act; if

it is, the legislation is valid, because this power
is delegated to the province by the Federal
Act; if. however, provincial legislation is pro-
hibitive and not permissive, it is, so far as it

is prohibitive, ultra vires."—Clarke versus
Rural Municipality of Wawken, 1930 (1)
Western Weekly Reports, page 324.

Liability of Principal for the Negligence
of an Agent

In a case heard by the British Columbia
Supreme Court of Appeal in January, the
question of the liability of a company for the
negligence of one of its agents was decided
in the affirmative. The "agent" in this case,
while demonstrating a car belonging to the
company to a prospective purchaser, ran down
a foot-passenger on the street, and the latter
sued trie company and its agent for damages.
This claim had been allowed by tihe jury
which heard the case. On appeal by the de-
fendant the Appeal Court confirmed the
judgment of the lower court, holding that
" the liability arises for wrongs committed in
the course of service for the benefit of the
principal, or for the mutual benefit of both.

Tihe appellant Company put Thomson (the
agent) in its place to sell cars: to do a cer-

tain class of acts which without him or others
lake him it would do itself. That is agency."
Mr. Justice Maodonaid cited a judgment

of Baron Braimvell in 1858, which said: "It
seems to me that the difference between the
relations of master and servant and of prin-
cipal and agent is this: a principal has th<

right to direct what the agent has to do: but
a master has not only tihat right, but a.lso the
right to say how it is to be done."
The court found that in this case the rela-

tionship of principal and agent existed. 'That
being so," it was stated, " the principal is

liable for the negligence of its agent in the
course of his employment, although the prin-
cipal did not necessarily direct it, and ap-
pellant is liable for the negligence, if any, of
Thomson."

Katz versus Consolidated Motors Limited
and Thomson, British Columbia, 1930. (1)
Western Weekly Reports, page 305.

CORRECTION
The publication of the provisional assess-

ment rates to be levied on employers in New
Brunswick in 1930 for Workmen's Compensa-
tion was noted in the last issue of the Labour
Gazette, some of these rates being quoted.
The New Brunswick Gazette subsequently
published a correction in regard to the rate for
Class 2 (logging, etc.) which had been errone-
ously given as $7, instead of $5 as formerly.
This assessment for this industrial group there-
fore remains unchanged at $5 per $100 of pay-
roll.

99633- 10
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THE INTERNATIONAL LABOUR ORGANIZATION

Address delivered by Mr. P. M. Draper, Secretary of the Trades and Labour Congress of

Canada, before a Study Group of the Ottawa Branch of the League of Nations

Society in Canada.

T N this presentation it is my hope to stimu-
"• late interest in the International Labour
Organization, an active interest that will lead

at least some of my hearers to study for them-
selves the organization which I shall attempt

to briefly describe, rather than to undertake

to give a complete and sufficient picture of

that institution. The written constitution of

the International Labour Organization, usually

briefly referred to as the I.L.O., both in extent

and detail, is not unlike the constitution of a
nation, and in fact some nations possess less

complete written constitutions. Therefore, it

will be obvious that in the time at my dis-

posal I can give only a fleeting glimpse of its

main structure—draw only the crude outlines,

as it were, and leave it to any who desire to

do so to complete the picture for themselves

by filling in the details through study of the

perfectly adequate literature on the subject

available to them. Likewise with the prob-

lems that have engaged the attention of the

International Labour Organization since its

inception, only casual reference may here be

made to them. Mention of them will show

that they are without exception matters on

each of which volumes have been written in

a multitude of tongues, and a comprehensive

review of what the International Labour Or-

ganization may have contributed toward their

solution will have to be reserved for some

other occasion.

Before proceeding to a discussion of the

structure and work of the I.L.O., I should like

to dwell for a moment on the desirability of

Canadians becoming fully acquainted with

this new departure in international relations.

Our constitutional authorities agree that in its

contact with countries outside of the British

Empire, Canada came of age during the Great

War, and gained formal recognition of its in-

ternational nationhood in the signing of the

treaties of peace that officially terminated

hostilities. Since that time, as a member of

the League of Nations, as a member of the

International Labour Organization and in

other ways, Canada has not only maintained

her place at the Table occupied by the family

of Nations, but she has grown in stature. It

is not to Canada's discredit that she has

gained international recognition for herself in

no way to 'a greater extent than she has done

in the councils of the nations that are the

International Labour Organization. I am

tempted to borrow the apt illustration used

by the Prime Minister recently in describing

General Smuts' part in three decades of the

history of the British Empire, and apply it to

Canada's part in the I.L.O.: like Aeneas ip,

Virgil's classical epic, Canada may truthfully

say, in speaking of the history of the Inter-

national Labour Organization, " Of these

things I myself was an important part."

Therefore, as a means of becoming better ac-

quainted with Canada abroad, my advice is

to study the International Labour Organiza-

tion.

In the nineteenth century, the disadvantages

of varying standards affecting the workers in

the different world countries, workers who
moved freely from one country to another
and whose products competed with each

other in a world market, led to a proposal to

discuss the legal protection of labour from an
international standpoint. In 1900, on the ini-

tiative of the Swiss Government, there was
formed the International Association for La-
bour Legislation, with headquarters at Basle,

Switzerland. Prior to 1914 conferences were
held in Berne, Switzerland, in 1906, and in

Lugano, Switzerland, in 1910, at the latter of

which Canada was represented by the present

Prime Minister, the Rt. Hon. W. L. Macken-
zie King. Though the war interrupted the

work of the association, a start in inter-

national governmental action on labour mat-
ters had been made, legislation had resulted

in many countries, and the way to some more
stable, more comprehensive machinery had
been paved.

A second preparatory step toward interna-

tional action on labour matters was the de-

velopment of international trade union action.

During the war trade unionists perceived

that if peace were arrived at without account

being taken of the harmful effects of unequal

advancement in workers' standards in all

countries, the very backwardness in labour

legislation which bore so heavily on labour in

some countries would be a contributing fac-

tor of no small consequence in producing fur-

ther wars with further horrors for the world's

working population. Accordingly, while the

war was yet in progress, labour organizations

in the leading countries endorsed the idea of

calling an international labour conference be-

fore the beginning of the peace negotiations.
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In tune with Labour's own attitude and
based on the experience of the pre-war Inter-

national Association for Labour Legislation,

a commission known as the Commission of

International Labour Legislation was ap-

pointed by the Peace Conference to draw up

a plan for a permanent organization. The
report of this commission formed the basis of

Part XIII (Labour) of the Treaty of Peace
with Germany and provided for the adoption

of Labour Guarantees recognizing explicitly

certain fundamental principles as necessary to

social progress; and at the Fifth Plenary Ses-

sion of the Peace Conference, held in the city

of Paris, France, on April 19, 1919, Sir Robert
Borden, then Premier of Canada, proposed
the undermentioned amended text, which was
unanimously adopted:

—

" The High Contracting Parties, recognizing
that the well being, physicial, moral, and in-
tellectual, of industrial wage earners is of
supreme international importance, have framed
a permanent machinery associated with that
of the League of Nations to further this great
end.

" They recognize that differences of climate,
habits and customs, of economic opportunity
and industrial tradition, make strict unifor-
mity in the conditions of labour difficult of
immediate attainment. But, holding as they
do that labour should not be regarded merely
as an article of commerce, they think that
there are methods and principles for regul-
ating labour conditions which all industrial
communities should endeavour to apply, so
far as their special circumstances will permit.

" Among these methods and principles the
following seem to the High Contracting Par-
ties to be of special and urgent importance:

"First.—The guiding principle above enun-
ciated, that labour should not be regarded
merely as a commodity or article of com-
merce.

"Second.—The right of association for all

lawful purposes by the employed as well as
by the employers.

" Third.—The payment to the employed of
a wage adequate to maintain a reasonable
standard of life, as this is understood in their
time and country.

" Fourth.—The adoption of an eight-hours'
day or a 48-hours' week as the standard to 'be

aimed at where it has not already been at-
tained.

"Fifth.—The adoption of a weekly rest of
at least 24 hours, which should include Sun-
day wherever practicable.

"Sixth.—-The abolition of child labour and
the imposition of such limitations on the
labour of young persons as shall permit the
continuation of their education and assure
their proper physical development.

"Seventh.—The principle that men and
women should receive equal remuneration
for work of equal value.

"Eighth.—The standard set by law in each
country with respect to the conditions of

labour should have due regard to the equitable
economic treatment of all workers lawfully
resident therein.

"Ninth.—Each state should make provision
for a system of inspection, in which women
should take part, in order to insure the en-
forcement of the laws and regulations for the
protection of the employed.

" Without claiming that these methods and
principles are either complete or final, the High
Contracting Parties are of opinion that they
are well fitted^ to guide the policy of the
League of Nations; and thait, if adopted by
the industrial communities who are members
of the League, and safeguarded in practice by
an adequate system of such inspection, tihey

will confer lasting benefits upon the wage-
earners of the world."

The machinery of the International Labour
Organization, as to its main divisions, might

be likened to our own Government: we are

familiar with a system providing for a Par-

liament, a Cabinet, a permanent Civil Service,

and a judiciary. In the International Labour
Organization we find an approximate counter-

part to each of these branches. The Inter-

national Labour Conference is the Parliament;

the Governing Body is the Cabinet; the In-

ternational Labour Office is the Civil Service;

while the Court of International Justice fills

the place of the judiciary.

(a) International Labour Conference.—The
Parliament of the International Labour Or-

ganization, known as the International Con-
ference, is composed of four representatives

of each member state, two of whom are Gov-
ernment delegates while one represents em-
ployers and one employees. Each delegate is

entitled to two technical advisers for each

item on the agenda of a particular Conference,

one of whom shall be a woman when questions

specifically affecting women are to be consid-

ered. Non-Government delegates and their

advisers are to be nominated by member
states in agreement with the most representa-

tive organizations of employers and employees,

respectively, if any such organizations exist.

Provision is -made for a meeting of the In-

ternational Labour Conference at least once

each year.

It is of special interest to Canada that pro-

vision is made for powers of a federal govern-

ment. In the case of a federal state, the au-

thority of which to enter into Conventions

on labour matters is restricted, the federal

government may treat a Draft Convention

as a Recommendation only.

(b) Governing Body.—The Governing body,

functioning as a sort of a Cabinet, is madle

up of twenty-four persons, twelve representing

Governments, six representing employers, and



250 THE LABOUR GAZETTE February. 1930

six representing workers. Article 393 of (the

Treaty of Peace provides that " of the twelve

persons representing the Governments, eight

shall be nominated by the members which are

of chief industrial importance and four shall

.be nominated by the members selected for

the purpose by the Government Delegates

to the conference, excluding the Delegates of

the eight members mentioned above. Any
question as to which are the members of

chief industrial imporitance shall be decided

by the Council of the League of Nations."

At first the Governments given representation

because of their industrial importance were
Belgium, France, Germany, Great Britain,

Italy, Japan and 1 Switzerland. Argentina, Can-
ada, Denmark, Poland and Spain were given

positions by election of the Assembly, it being

understood that the United States, upon join-

ing the League of Nations, would be given a

place on the Governing Body by reason of her

industrial importance, at which time Denmark
would yield her position. Subsequent dissatis-

faction with the ranking of countries as to

industrial importance led to a new alignment
placing Canada among the eight countries

of chief industrial importance and thus giving

her a permanent place on the Governing
Body. This she has held since 1922.

In addition to being in control of the Inter-

national Labour Office, the Governing Body
has to discharge the important duty of pre-

paring the agenda for the annual Conferences.

(e) International Labour Office.—As referred

to above, the International Labour Office is

really the civil service of the International

Labour Organization. In the terms of Article

396 of the Treaty " the functions of the Inter-

national Labour Office shall include the col-

lection and distribution of information of all

subjects relating to the international adjust-

ment of conditions of industrial life and labour

and particularly the examination of subjects

which it is proposed to bring before the

Conference with a view to the conclusion of

international Conventions and the conduct of

such special investigations as may be ordered
by the Conference." In brief, the Inter-

national Labour Office is a permanent secre-

tariat for the I.L.O., carrying on all classes of

its secretarial work. It is in charge of a

Director, Mr. Albent Thomas, of France, and
an Assistant Director, Mr. H. B. Butler, of

Great Britain. While no quota as definitely

assigned to the different countries in the mat-
ter of the selection of staff, it is provided

that the members of the staff shall be drawn
from nationals of the different member states.

For convenience the Office is formed into four

divisions: (1) The Cabinet, with the duity

of keeping in touch with trade union move-

ments throughout the world; (2) The Com-
mon Services, for purposes of internal admin-
istration of staff, accountancy, expenditure,

etc.; (3) The Diplomatic Division, to deal

With the League of Nations and to carry out

the secretarial work incidental to the meetings;

and (4) The Scientific Division, which handles

matters requiring technical studies under
Article 396 of the Treaty of Peace.
Like national labour departments, the Inter-

national Labour Office issues publications from
time to time dealing with labour matters. Per-

haps the best known is the monthly Interna-

tional Labour Review, which gives a resume
of the proceedings of the I.L.O., as well as

scientific papers on economic subjects. All of

the special studies issued by the office are ex-

tremely informative and needless to say

authoritative.

{d) Permanent Court of International Jus-

tice.—Machinery is provided by the Treaty

for securing the observance by the various

states of Conventions which they have rati-

fied. Complaints that any state " has failed

to secure in any respect the effective observ-

ance within its jurisdiction of any Conven-
tion to which it is a party " may be made to

the International Labour Office by any other

state which is a party to the Convention or

by any industrial association of employers or

of workers or by any delegate to the Confer-

ence. The Governing Body of the Interna-

tional Labour Office is empowered to invite

the state concerned to make such statement

on the subject as it may think fit, and if no
satisfactory reply is received, the complaint

may be referred to a Commission of Inquiry

which is to be appointed by the Secretary-

General of the League of Nations from a

standing panel of persons of industrial experi-

ence nominated by the member states, with

no nominee of a member involved in a dis-

pute to be on the Commission. Each state

is required to nominate three persons for ap-

pointment to this standing panel, two repre-

senting employers and workers respectively

and the third a person of independent stand-

ing. A Commission of Inquiry is to be com-
posed of three persons, one from each group.

It is required that each Government shall

inform the Secretary-General of the League
of Nations whether or not it accepts the re-

port of the Commission of Enquiry and, if

not accepting the report, if it proposes to

refer the complaint to the Permanent Court

of International Justice of the League of

Nations.

Under Article 416 of the Peace Treaty, in

the event of any member state failing to take

the action required by the Peace Treatv with

regard to a Draft Convention or Recom-
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mendation any other member state is entitled

to refer the matter to the Permanent Court

of International Justice whose decision with

Regard to such matters shall lie final.

Accomplishments of the International Labour

Organization constituting Ten Vans of

Constructive Co-operation between Gov-

ernnn nts, Employt rs nml Workers.

The first meeting of the International

Labour Conference was held in Washington,

D.C., in October an J. November, 1919. At

that time it was thought that the United

States would become a member of the League

of Nations ami in consequence a member of

the I.L.O., and with this in mind the Peace

Conference had named the United States as

one of the convenors of the first Conference.

A- lh United States did not become a mem-
ber of the League, she is not a member of the

I.L.O. The second Conference was held at

Genoa. Italy, in 1920. From that time to the

lay practically the whole organized

labour world has been co-operating through

the International Labour Organization, not

only with the governments of the world, but

also with the organized employers. The story

of that co-operation is told in the first ten

years of the International Labour Organiza-

tion, which celebrated its Tenth Anniversary

on January 10, 1930. It is a story of confer-

ence and discussion, research and fact finding,

in a word a mechanism set up by govern-

ments to deal with problems of industrial re-

lations as they shape themselves in a com-
munity whoso markets are world wide. The
employers' interest in preventing unfair com-
petition was likewise recognized. For the

I.L.O. became an official body of governments,

employers and workers to deal with the prob-

lems of labour and industry in a world eco-

nomic community. As such a device the con-

crete record of achievement speaks for itself.

First of all, the I.L.O. has lived and added
to its membership. It started out with 24

signatory nations, and comprises at present 55

member countries. The organization has had
thirteen conferences, more than one a year,

since the first called in "Washington in 1919.

An average of forty nations have attended
thrsc conform cos each yoar. The number of

delegates and advisers in attendance have been

on the average 250 or more.

Plans and suggestions which it has made for

abolishing poor working conditions and im-
proving industrial relations consist of 29

specific labour treaties and about the same
number of more general recommendations, all

dealing with such important matters as hours

and fy and hoalth, employment of

women and children, work of seamen and

agricultural laboun rs, immigrants, etc., and

the relation of all those matters to the cost of

production and economic stability.

The member countries have honoured these

treat its with four hundred ratifications.

Twenty-three countries, for instance, have

agreed to link up their public employment
offices for the better distribution of employ-

ment and the continuous study of employment
fluctuations. Eighteen countries have agreed

not to employ children under fourteen years

in industrial work; twenty-one not to employ
.young people under eighteen on night work
in industry; other agreements relate to ac-

cident prevention, workmen's compensation,

weekly rest, minimum wage measures, and
broad inclusive insurance schemes.

All this contrasts most favourably with the

pre-war situation. Between 1890 and 1910 the

industrial countries of the world were able to

agree on only two labour treaties and to

secure for these twTo only twenty-five ratifica-

tions.

As a fact-finding institution, the I.L.O. is

functioning even more broadly, though less

obviously. It has told the story of the eight-

hour day and made available the facts with

regard to its spread and some of its effects.

It has told the world the facts with regard to

forced labour and the part that it plays in

world economy. It has established on a

sound footing the first comprehensive study

and analysis of migration. The first steps

have been taken by the I.L.O. to ascertain

the facts for a comparison of real wages in

different countries. Not only has it compiled

and distributed currently important labour

laws of the world, but has made special analy-

sis of the workmen's compensation laws, laws

on the employment of women and children,

seamen's legislation, freedom of association

and hours of work. Special studies and re-

ports are issued on these and other subjects

discussed at the conference or requested by

groups faced with these problems.

Eight periodicals report currently on imme-

diate aspects of these same problems, all ap-

ring in English and French versions, and

some in German, Italian and Spanish.

Special subsidiary conferences are additional

instruments of the I.L.O., for dealing with

special problems and maintaining collabora-

tion with existing organizations. An example

of this is the present advisory coal conference

in session at Geneva for considering the ques-

tion of hours and wages in coal-producing

countries, coal mining being a depressed in-

dustry whose basic evils are admittedly in-

ternational in their character.
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The office staff that functions continually

at. Geneva at the headquarters of the I.L.O.

consists of upward of 400 men and women
recruited from 36 nations. Yet they do not

represent those nations, but are an inter-

national civil service whose allegiance is, in a

sense, international.

As an experiment in internationalism the

I.L.O. is all that its sponsors hoped it would

be. It remains only for the nations of the

world to continue to give it in the future the

support they have given it in the past in order

to make this great agency for world peace the

complete success that it deserves to be.

I should like to add just a word further

regarding Canada's part before concluding. A
list of the names of those who have attended

the assemblies, as representatives of the Gov-
ernment, of employers and of employees

would seem like a roster of the leading figures

in each of these fields during the past eleven

years. This shows that Canada has taken the

International Labour Organization in the

spirit in which it was intended by the drafters

of the Treaty of Peace; that they have given

to it of their best, so that it cannot fail from
any cause on our part, for in the final analysis

the I.L.O. is only a sort of tidal basin whose
waters will rise no higher than the tide of

events compel.
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Monthly Summary

A SLIGHT increase was noted in industrial

*** employment in Canada at the beginning

of February, although the situation was still

affected to some extent by inventory shut-

downs, and also by continued seasonal slack-

ness in the out-of-door industries, which were

seriously retarded by the unusually cold

weather prevailing at the beginning of the

month, particularly in the western provinces.

Employment, however, was in rather greater

volume than on the same date in 1929, and
•considerably more active than on February
1 in earlier years of the record, This state-

ment is based upon returns received by the

Dominion Bureau of Statistics from 7,062 firms,

each with a minimum of fifteen employees,

and representing all industries except agricul-

ture, fishing, hunting and highly specialized

business. The staffs of these firms on Feb-
ruary 1 aggregated 971,774 persons, as com-
pared with 967,996 on January 1. This in-

crease, which was rather less extensive than
on the corresponding date in the two pre-

ceding years, caused the index (average, 1926

=100) to stand at 111.6, while in the preced-
ing month it was 111.2, and on February 1,

1929, 1928, 1927, 1926, 1925, 1924, 1923, 1922

and 1921, it was 110.5, 102.0, 96.6, 91.8, 87.1,

91 . 7, 90 . 6, 79 . 9 and 91 . 2, respectively. At the

beginning of February, 1930, the percentage
of unemployment reported to the Depart-
ment of Labour by local trade unions stood
at 10.8, as compared with unemployment per-

centages of 11.4 at the beginning of January,
and 6.3 at the beginning of February, 1929.

The February percentage was based on the re-

turns tabulated by the Department of Labour
from an aggregate of 1,772 local unions, em-
bracing a membership of 211,811 persons. Re-
ports received from the offices of the Em-
ployment Service of Canada indicated a de-
cline in the volume of business transacted in

January when a •comparison was made with the
(preceding month, but a gain over January- a

year ago, this comparison being reckoned
from the average daily placements effected
during the period under review. All groups

1820-1*

except manufacturing, farming and trade re-

corded fewer placements than in December,
while logging and construction and mainten-
ance were responsible for the gains shown
over January last year.

The average cost of a weekly family bud-
get of twenty-nine staple foods was $11.83

at the beginning of February, as compared
with $11.88 for January; $11.15 for February,

1929; S1L03 for February, 1928; $11.23 for

February, 1927; $11.50 for February, 1926;

$10.93 for February, 1925; $10.75 for Febru-
ary, 1924; $10.5G for February, 1928; $10.61

for February, 1922; $14.08 for February, 1921;

$16.92 for June, 1920 (the peak); $15.77 for

February, 1920; $12.54 for February, 1918;

and $7.75 for February, 1914. In wholesale

prices the index number calculated by the

Dominion Bureau of Statistics, based upon
prices in 1926 as 100, was again lower at 94-0

for February, as compared with 9'5-6 for

January; 95-7 for February, 1929; 96-8 for

February, 1928; 97-6 for February ,1927; and
102-2 for February, 1926.

During the month of Feb-
Investigation ruary the Department re-

Disputes ceived from employees of

Industrial the Sydney and Louisburg
Act. Railway (Nova Scotia) an

application for the estab-

lishment of a Board of Conciliation and In-

vestigation under the Act. A Board was estab-

lished during the month in connection with the
application reported in the December issue

as having been received from certain em-
ployees of the Hydro Electric System of Win-
nipeg. Information concerning recent pro-
ceedings under the Act is given on page 266.

The House of Commons, on
Proposed public March 3, adopted a motion
health units " that in the opinion of this

in Canada House, the government
should take into considera-

tion the advisability of making grants to the
provinces equal to one-third the cost of es-

tablishing, and to cover permanently such full

time health units as may be organized."
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A " Health Unit " usually consists of a medical

officer, a trained nurse and a sanitary in-

spector, with the equipment of a laboratory.

The movement to establish health units

throughout Canada has the support of the

Dominion Council of Health, the Canadian
Public Health Association and other public

bodies. (Labour Gazette, April, 1929, page

400.) A note on this subject appeared in the

Labour Gazette, August, 1929, page 846. The
following resolution adopted at the last annual

convention of the United Farm Women of

Alberta was quoted in the House of Commons
by the member who proposed the adoption

of the motion quoted above:

—

"Whereas, it is expedient that preventable

disease and death in the rural areas' of Canada
be more efficiently controlled; and whereas,

full time rural health units have been found

effective for such purposes in certain provinces

of Canada, and States of the United States

of America; and whereas, under the present

organization of such units the Rockefeller

Foundation will bear for a period of only

three years one-third of the cost of such units

:

Be it therefore resolved, that the federal gov-

ernment, through the Minister of National

Health at Ottawa, be requested to provide a

grant to the provinces of Canada, sufficient

to cover permanently the one-third share of

the cost of such rural health units."

At its session of 1929 1 the

Health British Columbia Legisla-

insurance ture appointed a committee

proposed composed of five members
in British of the Legislature, to col-

Columbia, lect information concern-

ing existing Systems of

health and maternity insurance, and to make
recommendations as to the feasibility of estab-

lishing such a system in the Province (Labour

Gazette, June, 1929, page 609). This commit-

tee submitted progress report in the Legis-

lature in February this year. The committee

reports that " Our investigations, thus far, con-

vince us there is justification and a general

demand for the introduction in British Colum-
bia of an economically sound and equitable

public health insurance plan in the interests

of the majority of provincial wage earners,

of provincial industries and of the state."

It is stated that should the Legislature act

on the recommendations of its committee and

create a system of sickness insurance, such

legislation would be the first to be enacted

on this continent. An outline of the oommitr-

tee's report will be given in a future issue of

this Gazette.

Public health

service in

Alberta.

A proposal that the provin-

cial government should con-

sider instituting a system
of state medicine and
health insurance was re-

jected by the Alberta Legislature on February

24, the House adopting instead a resolution in

the following terms:

—

" After having due regard to the financial

position of the Province the Government
should continue its efforts to improve the

public health service rendered the people of

the Province, and that the Government
should further in co-operation with other

Provinces continue its study of health insur-

ance, presenting the results of such inquiries

to this Assembly."

Workmen's
compensation
in Ontario.

" After fifteen years' ex-

perience of the present Act

it is believed few either of

the workmen or the em-
ployers would desire to re-

turn to the old system." This statement is

made at the conclusion of a pamphlet (Cir-

cular 2 January, 1930) recently published by
the Ontario Workmen's Compensation Board
giving a popular account of the provisions of

the act. "The outstanding features of the

present law," it is stated, " are the simplicity

of its provisions and procedure, the elimina-

tion of litigation and expense, wide protec-

tion for workmen and their dependants, im-

munity of the employer from individual lia-

bility, and expeditious payment of benefits

directly into the hands of the injured work-

man or his dependants." The scope of the

compensation payable under the Act is stated

as follows:

—

Compensation is payable where there is per-

sonal injury by accident arising out of and in

the course of the employment, and in the case

of certain industrial diseases. The only ex-

ceptions are:—'(1) Where the disability lasts

less than seven days; (2) Where tihe accident

is attributable solely to the serious and wil-

ful misconduct of the workman and does not

result in death or serious disablement. The
question of negligence or absence of negligence

of employer or workman does not affect the

matter, and the old legal defences of common
employment and voluntary assumption of risk

are no longer applicable. No agreement to

forego the benefits of the Act is valid; no
contribution toward the benefits provided is

to be collected from the workmen; and the

compensation cannot be assigned, charged 1

, or

attached, except with the approval of the

Board. The benefits provided are in lieu
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of the right, of action for damages at law and

such actions cannot be prosecuted for mat-

ters covered by the Act.

The intentions of the

Quebec Quebec Government in re-

Workmen's gard to the provincial Work-
Compensation men's Compensation Act
Act wvro stated by the Hon. A.

Galipault, minister of Public

Works and Labour, in the course of the inter-

view in February between the Government and
a delegation from the Trades and1 Labour Con-
gress (Labour Gazette. February, page 182). It

was conceded, he stated, that amendments
were needed in the Act, and they would be
made after it has been in operation for

another year. Next year, he said, it was
possible that an amendment would be intro-

duced to provide for a collective liability

system of insurance against accidents. The
Minister said there had been many complaints

from employers regarding the action of cer-

tain insurance companies in refusing insur-

ance or charging prohibitive rates. The
"hospitalization" of injured workmen pre-

sents one of the most urgent problems in ad-
ministration, the high charges made by some
of the doctors, Mr. Galipault pointed out,

being a leading cause for complaint not only
in Quebec but also in Ontario and other prov-
inces.

The Minister further referred to the

announcement already made in the Legislature

in the opening speech from the Throne
(Labour Gazette, January, page 3) that the

government intended to name a commission
during the present session to study existing

systems of social insurance, and he antici-

pated that some of the questions raised by the

delegation, including that of Old Age Pensions
in the province, would be dealt with in the

report of that commission.

Considerable progress was
Progress of made during 1929 in old

old age pensions age pension legislation in

in United States the United States. During
the past year new State

laws were enacted in California, Minnesota,
Utah, and Wyoming, bringing up to ten the
total number of state pension laws in exis-

tence at the present time. These ten states

are are follows:—California, Colorado, Ken-
tucky, Maryland, Montana, Nevada, Wiscon-
sin, Wyoming, Minnesota, and Utah.

The first old age pension law in the United
States was passed in Arizona in 1914, but was
declared unconstitutional because the loose

wording of the act left the meaning obscure.

Pennsylvania passed an old age pension Act

in 1923, which also was held unconstitutional

on the ground that a provision in the State

constitution prohibited legislation which made
appropriations for charitable, benevolent and
educational purposes. An Act passed in the

State of Washington in 1926 was vetoed by the

governor. Massachusetts in 1928 passed a

unique act known as the "Public Bequest
Law", which created a public bequest fund
administered by the secretary State treasurer

and the commissioner of State pensions. This

fund is to be accumulated from private be-

quests, nothing being contributed by the

State. Until this fund reaches a total of $500,-

000, it is not to be touched, but thereafter

with the approval of the governor and coun-

cil, the income from it may be used to pro-

vide aid to worthy citizens who, because of

old age and need, require such assistance. To
date, only an insignificant amount has been
contributed to this fund.

Pension laws in the ten States named above
follow generally similar lines. With the ex-

ception of California and Wisconsin, the State

pays none of the cost of the pensions, their

financing being left to the counties. Where
effective, the laws provide that persons above
a certain age who have been citizens of the

State for a number of years and whose pro-

perty or income does not exceed a stated

amount, shall be entitled to a pension which,

together with whatever private income they

may receive, shall not exceed a fixed amount.
In no case does this amount exceed a dollar

a day.

The complete statistics of the

Old Age administration of the Old Age
Pensions Pensions Act for the last

in Canada. quarter of 1929 are not ready
for publication in this issue,

owing to the large increase in the number of

pensioners resulting from the operation of the

Act in the Province of Ontario. The last issue

contained a table showing the expenditures

during the fourth quarter, and also since the

Act became effective, together with the

amounts expended by the Dominion and by
the several provinces that have so far entered

the pension scheme. It is hoped that the next

issue will contain full statistics, similar to

those for the third quarter which were pub-

lished in the issue for November, 1929.

In accordance with the fore-

Nova Scotia cast made recently by the

Minimum Hon. E. N. Rhodes, premier

"Wage Board of Nova Scotia (Labour
Appointed. Gazette, January, 1930, page

3) the provincial government
on March 3 announced the appointment of a

Board to administer the Minimum Wage for
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Women Act. This Act was first enacted in

1920, and was proclaimed as being in force on
May 1, 1924, no Board, however, being named
until now. The members of the Board are as

follows:—Mr. H. E. Mahon, LL.B., of Hali-

fax, chairman; Mrs. Matthew Scanlon, Hali-

fax; Mrs. P. M. Fielding, Windsor; Mr. P.

J. Healy, Halifax; and Mr. Roderick Kerr,

Glace Bay.

The Legislature of the Pro-

Injunctions vince of Quebec, in Com-
in the mittee on March 5, rejected

Province of a bill to amend the Code of

Quebec. Civil Procedure in reference

to the provisions governing
the issue of injunctions. The bill proposed
to exempt disputes between employers and
workers " unless on either side irreparable

damage to property is threatened or done;
and nothing shall be deemed property for this

purpose which is not tangible and transfer-

able."

Referring to the recent in-

Dominion's part terview between a western
in unemploy- delegation and the Domin-
ment insurance, ion Government on the sub-

ject of unemployment in-

surance, the Prime Minister explained further

the policy of the government on the question

of unemployment insurance when replying in

the House of Commons on February 27, to an
inquiry addressed to him by Mr. Woodsworth.
The member for Winnipeg North Centre asked

whether, in view of the Prime Minister's state-

ment to the western delegation on the previous

day, the government would be willing to call

a special conference so that this matter might
be expedited. Mr. King answered as fol-

lows:

—

" My recollection is that a special commit-
tee of this House considered this question

last session and brought to the House a report

to the effect that unemployment insurance

was necessarily a matter with which provincial

governments rather than the federal govern-
ment would have to deal. I think I expressed

the view yesterday that in my opinion a sys-

tem of unemployment insurance would be a

constructive way to deal with the unemploy-
ment problem, to which system not only the

employer and the governments concerned
would contribute, but the worker also. If the

provinces make a move in this matter and it

appears that the federal government can be
of assistance in helping to bring about uni-

formity as between the provinces of any plan

proposed, or can co-operate in other ways in

any discussion on the subject, we shall be
glad upon invitation to take the matter under
consideration."

A statement by the Minister of Labour
was noted in the last issue (page 106) to the

effect that the Dominion Government was
taking steps to ascertain the views of the pro-

vincial governments on the question of the

establishment of a system of unemployment
insurance. An account of the interview with

the western delegation is given on another

page of this issue.

The Commerce of the Na-
Canadian tion, the official organ of

employers and the Canadian Chamber of

unemployment. Commerce, described in its

February issue the recent

activities of that body in connection with un-
employment in Canada as follows:

—

" The Canadian Chamber has memoralized
its member Boards and Chambers, asking them
to assist in alleviating unemployment in Can-
adian communities. Throughout the Dominion
there has been an encouraging response to

this appeal and the local organizations are

making splendid efforts to help the unem-
ployed. In Winnipeg and Vancouver, definite

action has been taken by the calling of con-

ferences to discuss this situation. In each

instance neighbour Boards, Chambers and
municipalities have attended, as well as labour

organizations and service clubs. There has

never been, perhaps, as widespread an interest

taken in the unemployment problem as this

3'ear, and it is reasonable to expect that efforts

to find ways and means towards a solution

will not be altogether unfruitful. It would
seem that in future an earlier start might be

made and plans more carefully laid against

this periodic ailment in our economic life."

The management of the

Baltimore and Baltimore and Ohio Rail-

Ohio Railway way and the executive

agreement to board of Shop Craft System
stabilize No. 30, assisted by B. M.
employment Jewel, president, and 0. S.

Beyer, consulting engineer,

of the Railway Employees' Department, Am-
erican Federation of Labour, signed an agree-

ment in February whereby '.regular em-
ployment as to be provided for all

shop craft mechanics, helpers and ap-

prentices. The number of employees who
are provided for in the agreement is

greater by 231 than the number actually in

sen/ice at the date of the agreement. Labour,

the weekly newspaper published by the A.F.

of L., states that the working of the plan

will be watched with interest by other indus-

tries and other railroads, inasmuch as lay-offs

and furloughs are undoubtedly the worst evils

confronting industry to-day. A similar plan,

placed in effect by unions and management,
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has been in operation for two years on a

smaller railroad, the Seaboard Air Line.

Under the terms of the agreement the man-
agement will build up the present force by

reinstating the passenger car repair men at

Washington, Indiana, adding two freight car

repair units, and by making some slight ad-

ditions to roundhouse forces. Back shops,

or heavy repair points, which have been shut

down four days at the close of each month, will

go back on the 44-hour week, thus making a

definite gain of two work days a month. The
agreement also makes provision for filling the

day by day vacancies due to absence of

regular employees. These places will be given

to furloughed employees who hold themselves

available for call, the number to be regulated

by local committees and management, so that

such men will get at least three days' work

a week. It is estimated that from 1,200 to

1,500 men will be employed in this way, mak-
ing a total of 12,950 on the rolls.

President W. J. McGee, in a letter addressed

to the members of the System Federation,

appealed to them to do all in their power

to (1) reduce overtime, (2) save material, (3)

get business, (4) consider the desirability of

continuing the 44-hour week at least during

the summer months and advise the secretary

of the federation in this regard.

Prior to June 1, 1930, a conference will be

held to determine what amendments, if any,

may be necessary to cover the balance of the

year. The System Federation convention to

be held in May will consider the progress of

the plan at that date.

The Right Hon, J. R. Mac-
Economic Donald, Prime Minister, an-

Advisory nounced in the British

Council in House of Commons on Jan-

Great Britain uary 22, that the govern-

ment has decided to set up
a permanent Economic Advisory Council. The
purpose of the new body is to advise the gov-

ernment in economic matters, and to make
continuous study of developments in trade

and industry and in the use of national and
imperial resources, of the effect of legislation

and fiscal policy at home and abroad, and of

all aspects of national, imperial and interna-

tional economy with a bearing on the pros-

perity of the country.

The Council will be subject to the general

directions of the Prime Minister. It will

take over and expand the functions of the

existing Committee of Civil Research. It

will keep in close touch with the departments
affected by its work with a view to the con-

certed study of economic problems of national

interest, but it will interfere in no way with

the functions or responsibilities of ministers

or of the departments over which they pre-

side, and it will have no administrative or

executive powers.

The Chairman of the Council will be the

Prime Minister, and the other members will

be, the Chancellor of the Exchequer, the Lord
Privy Seal (while the present duties are at-

tached to that office), the President of the

Board of Trade, the Minister of Agriculture

and Fisheries, such other ministers as the

Prime Minister may from time to time sum-
mon, and such other person® chosen by the

Prime Minister in virtue of their special

knowledge and experience in industry and
economics. The Council will meet when sum-
moned by the chairman, and as regularly

as is found possible. The chairman may ap-

point standing committees and also such com-
mittees for special purposes as may be re-

quired.

In reply to a question in the House of Com-
mons on February 12, the Prime Minister

gave the following further information with

regard to the membership and staff of the

Council :

—

" The following have consented to serve as

members of Economic Advisory Council:

—

Sir Arthur Balfour, Mr. Ernest Bevan, Mr.
W. R. Blair, Sir John Cadman, Mr. W. M.
Citrine, Mr. G. D. H. Cole, Mr. Ernest Deben-
ham. Sir Andrew Duncan, Sir Daniel Hall, Sir

William Hardy, Mr. J. M. Keynes, Sir Air

fred Lewis, Sir William McLintock, Sir Josiah

Stamp, Mr. R. H. Tawney."

The Hon. Senator Wagner
Unemployment introduced in the United
measures in States Senate in February
United States three measures designed to

Senate relieve the unemployment
situation. The first would

establish a Federal Employment Stabilization

Board composed of the Secretaries of the

Treasury, Commerce, Agriculture anl Labour.

This Board 1 would study the indices of build-

ing construction and employment and " ad-

vise the President from time to time of the

trend of employment and business activity

and of the existence or approach of periods

of business depression and unemployment in

the United States or in any substantial por-

tion thereof." Whenever, upon recommenda-
tion of the Board, the President finds there

exists or within the six months next following

there is likely to exist, such a period of busi-

ness depression or unemployment he is re-

quested to transmit to Congress by special

message supplemental estimates for emergency
appropriations to be expended upon public

works in the area of depression "in order to

prevent unemployment and permit the Gov-
ernment to avail itself of the opportunity for
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speedy, efficient, and economical construction

during any such period."

The second bill would establish a national

system of public employment offices. The bill

would create the United States Employment
Service as a separate bureau in the Depart-

ment of Labour under a director general to

be appointed by the President, by and with

the consent of the Senate.

The third bill would provide for an amend-
ment to the Act creating the Department of

Labour, and directs the Bureau of Labour
Statistics to "collect, collate, report, and pub-
lish at least once each month full and com-
plete statistics of the volume of and changes

in employment as indicated by the number of

persons employed, the total wages paid, and
the total hours of employment, in the fol-

lowing industries and their principal branches:

(1) Manufacturing; (2) mining, quarrying,

and crude petroleum production; (3) building

construction; (4) agriculture and lumbering;

(5) transportation and communication; (6)

the retail and wholesale trades; and such other

industries as the Secretary of Labour may
deem it in the public interest to include."

Mr. B. S. Rowntree, of the

English firm of Rowntree and Corn-

company's pro- pany, Limited, of York,
visions for its England, in a lecture de-

unemployed livered recently at Oxford,

workers described the measures
taken by his firm to provide

for employees who have been laid off. In

1920 the directors of the company set aside

a sum of £10,000 ($48,6G5) per year, or 1 per

cent of the wages bill, whichever was the

greater, in order to provide benefits supple-

mentary to those given under the State

scheme. In the case of persons dismissed,

benefits are paid by the company, which, to-

gether with the State benefit and any pay-

ment from a trade union, amount to 50 per

cent of the average earnings of the unemployed
person. Additional benefit is given for a de-

pendent wife and for each of not more than
three children under 16 years of age up to

a maximum of 75 per cent of the average

wage. These benefits are payable for a period

proportionate to service. Workers laid off on
short time receive benefit at the rate of 80

per cent of what men and women dismissed

receive. The annual charge to the company
for this assistance has only in one instance

reached the maximum of £10,000 named in

the scheme.
In 1924, owing to reorganizations, reduction

of the force became necessary, and the com-
pany helped the dismissed men to get a

fresh start. Provision was made for paying

over in a capital sum to those dismissed an

amount not to exceed 75 per cent of what
might be due them as unemployment pay,

together with a dismissal gratuity at the rate

of one week's salary for each year of continu-

ous service over five years. In addition, a

number of employees of the company were ap-

pointed to aid in such matters as purchasing,

advertising, and keeping stock. This aid has

been continued, and is used as supplementary

to all other plans adopted.

In 1928 when a rather larger number than
usual had to be laid off owing to improve-

ments and reorganizations, the company, find-

ing that the labour market in York could

not absorb any further surplus labour, tried

to secure positions for the workers elsewhere

in England, undertaking to pay employers who
would take them £2 ($9.73) a week for one

year, as a contribution toward the cost of

training them for new work.

Mr. Rowntree described1 the special efforts

made by the company to cope with unem-
ployment in 1929. Soon after the beginning

of 1029, he said, it became evident that it

would be necessary to dispense with the ser-

vices of further men. It was undesirable

to withdraw these men from York in any large

numbers. Further, it was less economical to

make a payment out of revenue than to make
a capital investment. Following the principle

that the only real remedy for unemployment
is to find other work, the directors decided

to invest capital in fresh industries in York.

They realized that the line of development

where one industry was needing fewer workers

was to inaugurate other industries which were

likely to increase in strength and in their de-

mands for labour.

Altogether three small' factories have been

started in York. Rowntree & Co. (Ltd.)

owned a factory which had been bought dur-

ing the war as a warehouse and was standing

empty. This has been so adapted that three

small factories can be conducted in it, and

it was expected that altogether 60 men would

be employed by these concerns by the end of

the year. This number Mr. Rowntree said will

increase considerably in time, and with in-

creased sales effort will be made to pay higher

and higher wages.

The results of two unem-
Unemployment ployment surveys were

in sample cities given in the February issue

in United of the Monthly Labour

States Review, published by the

United States Department

of Labour. A study among 58,866 wage
earners in Philadelphia in April, 1929, showed

that 7-8 per cent were idle because of inability

to obtain work, while an additional 2-6 per

cent were idle on account of sickness or from
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other causes. The persons covered by the

study were selected bus a representative cross

section of the population of the city. It was

found that the percentage of unemployment
varied greatly among different groups. One-

half of the 102 industrial blocks had more
than 11-5 per cent of unemployment among
their workers, while in blocks in which the

professional occupations predominated the cor-

responding percentage was 1-8. A similar sur-

vey of unemployment in Buffalo, N.Y., in

November, 1929, covered 15,164 persons. Of
this number, 821, or 5-4 per cent, were totally

unemployed because of inability to find work,

while the total number of unemployed from

all causes combined was 1,509 and in addition

981 persons had only part-time work. Thus,

of the whole group, 16-4 per cent were either

idle or partly employed.

A committee of the Philadelphia Chamber
of Commerce recently drew up a program for

stead.ving employment and decreasing of un-

employment in the city. The program con-

tained the following recommendations:— (1)

An institute for regularization of employment

;

(2) improvement of the system of bringing

jobs and workers together; (3) a prosperity

reserve of public work; (4) vocational train-

ing and vocational guidance in the public

schools; (5) understanding the facts; (6) ap-

pointment by the chamber of commerce of a

standing committee of five to seven to com-
bat unemployment.

The Alberta Legislature

Education of adopted the following reso-

children of lution on February 18:

—

ex-service "That the Government do
men in Alberta appoint a committee repre-

sentative of all parties in

this Assembly to investigate the question of

the granting of assistance towards cost of the

secondary education of the children of deceased
and disabled ex-service men and thereafter

during the present session make a recommen-
dation to this Assembly."

, The claim that "no railroad

Apprentices in in North America can ap-

Canadian proach the record of the

National Canadian National Rail-

Railways ways in retaining in its em-
ploy so large a number of

apprentices following their period of proba-

tion," was made by Mr. A. H. Eager, general

superintendent of motive power and car equip-

ment of the Western Region of the com-
pany, in presenting certificates to thirty-two

graduating apprentices at the eighth annual
banquet of the Winnipeg apprentices of the

company in the Fort Garry Hotel on March

1. Eightynfive per cent of the boys who
graduate from the apprentice schools of the

Canadian National Railways, he said, are to

be found among the craftsmen employed in

the shops of the company. He maintained

that this was a condition which no other trans-

portation company can rival, stating that

there was a growing appreciation of the value

of this training, which is educational as well

as mechanical. He expressed the hope that

the young men who passed out of these schools

would avail themselves of the larger educa-

tional facilities which the company offered

through its night schools and other facilities.

In doing so they would fit themselves for the

higher opportunities that are always available

in a large corporation for those who have
prepared themselves to accept them. He hoped
that many of those graduating rjhis year would
eventually find themselves occupied not only

in the shops, but in some of the many ex-

ecutive positions of the company.

Mr. A. A. Tisdale, general manager of the

Western Region, said that the executive

recognized the value of the apprentice schools

and was giving them its fullest support. One
of their staunchest supporters is the president,

Sir Henry Thornton, who regards the appren-

tice schools of the system as among the finest

elementary schools of railroading on the Con-
tinent. The value of these schools, he said,

was also evident in the high type of young
men they were attracting. He pointed out

that the highest offices within the service are

within the reach of every young man who
applies himself and the opportunities for

success greater in no industry than in that

of railroading.

More than four hundred people were present

at the banquet, which was under the chairman-

ship of one of the apprentices, E. J. White-

way.

The following description

Duties of a of the duties and problems

Vocational of a guidance director is

Guidance given by Mr. Fintz, as-

Director sistant supervisor of man-
ual arts, Board of Educa-

tion, Cleveland, Ohio, in an article appearing

in the February issue of the Industrial Educa-
tion Magazine. In a large high school, he said,

a guidance director should be one of the most
valuable and indispensable members of the

principal's staff. The duties of this office are

manifold, and the guidance program should

have a prominent part in the organization.

The person responsible for this task should be

permitted or required to formulate a program
that will reach into every room in the build-
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ing. The importance of this position is based

upon the fact that it forms the connecting

link 'between the school and the ultimate job.

The duties of the guidance director, under the

'leadership of a progressive principal, in-

clude:

—

(1) Classification of available occupations

in the community;

(2) Analysis of physical and mental re-

quirements of jobs;

(3) Study of possibilities for advancement;

(4) Securing information in regard to work-

ing conditions in the various occupations.

(5) Understanding of social requirements

—

How juvenile workers can best meet their

new period of social, civic and economic ad-

justment.

(6) Placement and follow-up.

Guidance should have its beginning not later

than the second year in the junior high school,

and should continue through the high school.

Because of this early beginning, the problem

becomes complex. The boys and girls neither

understand themselves nor are they under-

stood by others. Therefore, guidance and

training are especially needed.

The United States Monthly Labor Re-
view, February, 1930, contains an account of

the growth of the movement to provide for

insurance and old-age pensions by means of

collective agreements. The first known ex-

ample of action by trade unions to secure the

protection of life and sickness insurance for

their members was an agreement between a

street railway company and its employees in

1926. Several street railway companies have
since concluded such agreements and copies

of recent agreements received by the bureau
show a further extension of the movement.
Electrical workers' agreements in two cities

provide for life insurance of $3,000 per man,
$30 per month for total disability, and $40

per month pension after the age of 65 years,

to be paid for by the industry. Street-rail-

way employees in one city are provided with

life insurance of $1,000 and a monthly pension

of $58 if they have had 20 years' service with

the company upon reaching the age of 65.

During the month of February a total of

5,271 accidents were reported to the Work-
men's Compensation Board of Ontario in the

industries in Schedule 1 of the Act, 24 of which
were fatal cases; in Schedule 2 industries 400
accidents were reported, including 3 fatal cases;

310 Crown cases, 4 of which were fatal, were
also reported during the month, making in all

5,981, of which 31 were fatal.

The United States Bureau of Labor Statis-

tics has published the results of a study of

earnings and hours of labour in 1929 in

foundries and machine shops. The average

hourly earnings throughout the country in

foundries were 62.4 cents and in machine

shops 63.8 cents, and the average full-time

hours per week were 51 in foundries and 50.3

in machine shops. Compared with 1927, the

date of .the last previous survey, average

earnings, iper hour show no increase in

foundries, but an increase of 1.3 cents in

machine shops, while average full-time weekly

hours decreased slightly in foundries and in-

creased slightly in machine shops.

The United States Public Health Service

co-operates with the other public departments

and also with certain non-official agencies by
supplying the medical service required in their

work. For example, it assists the U.S. Em-
ployers' Compensation Commission in the hos-

pital and out-patient treatment of disabled

Federal employees; in physical examinations

and special investigations, by the appoint-

ment of a permanent board of medical officers

for disputed and difficult claims; by medical

assistance in carrying out the longshoremen's

and harbour workers' com/pensation Act and

the District of Columbia workmen's compen-
sation Act, by giving advice in regard to medi-

cal problems connected with compensation and
hospital and out-patient treatment of in-

jured Federal employees.

Trade Union Membership in United States

Trade-union membership in the United

States was somewhat smaller in 1929 than in

1926 according to a summary of the latest

edition of the Handbook of American Trade-

Unions published by the United States

Bureau of Labor Statistics. Unions in the

American Federation of Labor, however, re-

port an increase of 126,480 over the figure for

1926. The aggregate membership of all

trade unions both within and without the

American Federation of Labor, in 1929, was

4,331,251. Since 1926 ten national organizations

have passed out of existence, but most of these

were small dual organizations which have been
absorbed by larger bodies, and during the

same period three new dual organizations have
developed in different fields. The greatest in-

creases in membership are reported in the

construction industry and in public service.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

Employment

T^HE employment situation at the end of

J- February was reported by superintend-

ents of the Employment Service of Canada to

be as follows:

—

Large catches of fish were reported from

the Province of Nova Scotia, and this industry

seemed to be fairly busy. Operators in the

pulpwood cutting industry report large out-

puts, but log hauling, which was good during

most of the winter, was being interfered with

by mild weather. Building and construction

seemed to be quite active for the winter

time at Halifax, though somewhat quiet else-

where. Coal mining continued to show normal

winter production. Manufacturing was re-

ported as normal, with the iron and steel in-

dustries showing a fair amount of business.

Rail transportation showed some improvement,

while trade was seasonally good. The usual

number of women domestic workers were being

placed.

Good catches were likewise reported by the

fishing industry in the Province of New Bruns-

wick. Logging in this province was rapidly

drawing to a close and camps were beginning

to break up. Some construction work was be-

ing carried on at the different centres, and in

fact the volume of work appeared to be quite

heavy for the season. Manufacturing was

normally busy, without any outstanding fluctu-

ations reported. Transportation and trade

were both stated to be fair. Some women do-

mestic workers were being placed.

Quebec employment offices reported orders

for farm hands as beginning to come in. While

very few orders for bushmen were being re-

ceived by the offices in this province, one

office in the northern section reported a short-

age in the number of applicants. Operations

on a large scale were expected in the mining

districts shortly though at the moment con-

ditions were quiet. Changes in manufacturing

were not material though a slight revival in

the boot and shoe industry and in the rubber

industry was reported: textiles were stated

to be busy. Orders were beginning to come

into the offices for building labourers, and

quite a volume of civic construction work was

in progress throughout the province. Trade

was rather dull. Applicants exceeded vacan-

cies in the women's domestic sections.

Spring farm orders were becoming more

noticeable in the Ontario employment offices.

While practically every office in this province

reported a surplus of building and construction

workers, quite a substantial volume of work
appeared to be under way in the different

centres. Fluctuations both up and down in

the manufacturing industries were reported

at different centres, but none of them were

outstanding and conditions remained practic-

ally normal. With the cutting season almost
finished, vacancies for logging workers were not

numerous although a few were being placed.

While the mining industry was not engaging

many additional workers, substantial activity

in this line was again reported as proceeding.

The normal situation as regards women do-

mestic workers seemed at least temporarily

reversed, in view of the fact that at most
offices applicants either equalled or exceeded
vacancies.

Requirements for farm hands in Manitoba
were not at all numerous and plenty of applic-

ants were readily available for all jobs coming
to band. Winnipeg reported that there was
no evidence of new building operations start-

ing as yet although some work was being

carried forward, while other centres reported

a small amount of work proceeding. The
mining section of the province continued fairly

busy, with nothing outstanding to report. The
approaching close of the logging season occa-

sioned a decline in the number of logging

orders registered. Casual work for labourers

was rather quiet apart from civic work being

carried on. The women's domestic sections

reported relatively few orders being received.

In Saskatchewan the number of vacancies

for farm hands being registered showed an in-

crease. Some small railway construction pro-

jects were under way in this province. Build-

ing construction under way was normally

slack in the winter season, except in the case

of civic work being carried on for relief pur-

poses. Demands for women domestics were

not particularly numerous. Generally speak-

ing the employment situation throughout the

Province of Saskatchewan was quiet.

Applicants for farm work were rather numer-

ous in Alberta by comparison with vacancies

registered. Building and construction were

fairly active for the winter season, particularly

in the larger centres. Although colder weather

caused a temporary improvement in the coal

mining situation, it was not anticipated that

things would pick up much in this line during

the balance of the winter. Although the vacan-

cies were of a short duration Alberta offices

were notified of a fair number of logging posi-

tions. Generally speaking conditions through-

out the province seemed to show some im-
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provement, although more than sufficient ap-

plicants were available to take any work offer-

ing.

Some improvement was reported in the log-

ging industry in the different localities of Brit-

ish Columbia, and a few placements were be-

ing made. Mining districts reported about

normal operations. As might be expected at

this time of year, construction in most dis-

tricts was fairly quiet. Manufacturing in-

dustries showed somewhat brighter prospects

for the future though this condition was not

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

1930 1929 1929 1928

February January December February January December

Trade, external, aggregate $
Imports, merchandise for
consumption $

160,279,066

84,910,377
73,507,327
13,177,425

3,211,421,766
156,062,061

1,439,814,864
1,383,806,716

155-7
97-9

102-3

95-6

22-17
264

6,171,769

111-2

11-4

174,842,396

84,365,155
88,520,355
13,764,587

3,804,648,764
175,496,699

1,434,405,212
1,402,787,330

156-5
100-4
102-3

96-2

22-11

259

3,753,882

119-1

9-3

4,944

213,005

180,854,473

97,042,055
82,259,345
15,506,308

3,427,281,316
162,332,853

1,518,536,768
1,248,466,643

209-4
108-1

981

95-7

21-41
175

2,417,189

110-5

6-3

4,634

264,214

19,614,509
16,460,137

14,458,245

12,666,872

2.866,243,191
10,473,479
28,425,800

93,939
117,445
5,790

1,610,528
45,483,000
6,514,000
13,089,000

154,106,766
1,600,000

44,463,000

48,088,000
46,957,000

187,200
28,486

183-7
203-1
179-8

194,254,726

96,958,301
94,942,041
14,753,062

4,095,329,745
158,119,625

1,525,986,284
1,220,963,096

207-4
107-4
97-1

94-5

21-55
214

2,532,865

109-1

6-36

4,164

235,603

18,177,685
16,235,672

15,865,599

13,969,667

3,110,143,709
8,416,880

41,962,000

87,764
116,260

6,475
1,536.641

57,449,000
8,420,000
18,485,000

111,709,490
1,698,000

17,746,000

48,641,000
50,116,000

212,191
17,164

211-6
209-0
180-9

227,866,165

94,620,925
Exports, Canadian produce. . $ 130,847,423

Customs duty collected S 15,476,165
Bank debits to individual
accounts $ 3,866,181,970

Bank notes in circulation $ 186,086,685
Bank deposits, savings $
Bank loans, commercial, etc.. . $

1,520,285,026
1,230,985,708

Security Prices, Index Number-
Common Stocks 155-3

98-8
102-3

94-0

22-12
209

7,539,155

111-6

10-8

183-6
107-9
96-0

(*) Prices, Wholesale, Index
number 94-5

(*) Prices, Retail, Family bud-
get $

(') Business failures, number
(') Business failures, liabilities. . $

(
2)Employment, Index Number,
Employers' pay-roll figures

(*) (
4
) Unemployment, percentage

21-56
210

3,012,925

116-7

4-2
Immigration 5,515
Railway—

(
6
) Car loadings, revenue,
freight cars

(•) Canadian National Rail-
ways, gross earnings $

231,660

16,451,201

225,408

16,822,069

252,589

Canadian Pacific Railway,
12,671,403

11,935,620

15,518,232

12,364,963

21,092,079
Canadian Pacific Railway,
operating expenses, all

17.935,323
Steam railways, freight in

Building permits $ 7,i89,74i
37,529,900

87,079
115,200

6,943
1,630,178

77,727,000
6,365,000
10,626,000

118,271,037

14,688,682
32,549,000

82,632
82,415
6,986

1,488,220
67,060,000
4,735,000
13,029,000

296,489,324
1,073,000

108,694,000

49,517,000
54,857,000

230,008
4,426

152-6
161-3
148-3

16,095,160

(
8
) Contracts awarded $

Mineral production

—

Pig iron tons
Steel ingots and castings tons

28,464,400

70,600
106,612
4,821

18,905.000

103,450
103,054
5.160

1,518,635
71,914,000

Rubber imports lbs. 5,865,000
17.487,000

Timber scaled in British Co-
lumbia bd. ft. 196,018,977

1,672,000

31,239,000

49,853,000
46,268,000

206,305
8,856

168-4
187-8

102,311,000
Output of central electric sta-

tions, daily average k.w.h. 46,481,000
56,223,000

208,484
6,734

(
10

) Index of physical volume of
165-4
165-3
170-2

0) Calculated from yields of Ontario bonds. (
6
) Excluding lines east of Quebec.

(
2
) For group figures, see articles elsewhere in this issue. (

7
) Including lines east of Quebec.

(
8
) Bradstreet. (

8
) MacLean's Building Review.

(
4
) Figures for end of previous months. (

9
) Life Insurance Sales Research Bureau, Hartford, Conn

(
6
) Figures for four weeks ending March 1, 1930, and corresponding previous periods.

(
10

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,

exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-
ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports
of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep, and hogs; storage holdings of butter and cheese.
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yet reflected in an increased number of orders.

The employment situation as affecting general

labour did not show any particular improve-

ment, and quite a number were seeking work

of this description.

Though still affected to some

Employers' extent by inventory shut-

Reports. downs, and more so by con-

tinued seasonal slackness in

the out-of-door industries, employment showed

a slight increase at the beginning of February.

The Dominion Bureau of Statistics tabulated

returns from 7,062 firms, whose staffs ag-

gregated 971,774 'persons, as compared with

967,996 on January 1. Reflecting this advance,

the index (average 1926=100) stood at 111.6

at the beginning of February, while in the

preceding month it was 111.2 and on February

1, 1929, 1928, 1927, 1926, 1925, 1924, 1923, 1922

and 1921, it was 110.5, 102.0, 96.6, 91.8, 87.1,

91.7, 90.6, 79.9 and 91.2, respectively.

Reductions were recorded in the Maritime

and Prairie Provinces, while elsewhere the

tendency was upward. In the Maritime Prov-

inces, construction, transportation and trade

reported a falling-off, while mining and manu-

facturing were brisker. In Quebec, manu-
facturing, especially of iron and steel, textiles,

lumber and electrical apparatus showed much
improvement, as did also logging. On the

other hand, transportation, construction and

trade recorded pronounced seasonal curtail-

ment. In Ontario, important gains were made
in manufacturing, notably in the iron and steel,

textile, lumber, non-ferrous metal, leather and

tobacco, distilled and malt liquor divisions.

Services also reported heightened activity,

while there were seasonal reductions in trade

and -construction, and logging and transpor-

tation also released employees. In the Prairie

Provinces, manufacturing, mining and logging

were more active, but shrinkage was recorded

in trade, construction, transportation and com-

munications. In British Columbia, there was
recovery in manufacturing, logging, com-

munications and construction, while transpor-

tation was slacker.

The trend of employment was upward in

Montreal, Windsor and the adjacent Border

Cities and Vancouver, while Quebec, Toronto,

Ottawa, Hamilton and Winnipeg showed re-

ductions. In Montreal, manufactures regis-

tered substantial recovery, especially in the

iron and steel, tobacco, textile and electrical

apparatus groups, but there were marked sea-

sonal losses in transportation, trade and con-

struction. In Quebec, manufactures reported

curtailment, and trade and construction were

seasonally slacker. In Toronto, heavy sea-

sonal decreases took place in trade, construc-

tion and transportation, but there were im-

portant gains in manufacturing, notably in

textiles and iron and steel. In Ottawa, (manu-

facturing was brisker, especially in the pulp,

and paper division, while trade, transporta-

tion and communications were seasonally quiet.

In Hamilton, employment showed a further

falling-off, mainly in trade and construction.

In Windsor and the adjacent Border Cities,

important recovery was indicated, chiefly in

automobile plants. In Winnipeg, the number
employed showed a contraction, mainly in

trade and communications, while manufactures
were somewhat busier. In Vancouver, the

manufacturing industries reported consider-

able recovery, and construction was also

brisker.

An analysis of the return by industries

shows marked improvement in manufacturing,

notably in the iron and steel, textile, lumber,

leather, non-ferrous metal and tobacco divi-

sions, while there were losses in animal food,

pulp and paper, musical instrument and build-

ing material factories. Logging and mining
also showed improvement, but activity de-

clined in communications, transportation, con-

struction and maintenance and trade, the

losses in the last named being extensive, as

is usual following the activity of the Christ-

mas and holiday season.

An article elsewhere in this issue gives in

some detail the employment situation as at

the beginning of February, 1920.

The local trade union situa-

Trade tion showed slight change

Union only during January from the

Reports. previous month, the 1,772

labour organizations from

which returns were tabulated, with 211,811

members, indicating 10.8 per cent of idle-

ness compared with 11.4 per cent at the end

of December. Less favourable conditions,

however, prevailed than in January, 1929, when
6.3 per cent of the members reported were

unemployed. In comparing with the returns

for December, Quebec unions reported the

most noteworthy expansion during the month
under review, the garment trades of the prov-

ince showing considerable recovery from the

depression which has existed for several

months. The Prairie Provinces also reported

some employment advance, improvement on

a moderate scale being recorded in railway

operation and car shops which have shown

considerable curtailment of employment for

some time due to the reduced movement of

grain. In Ontario the situation remained prac-

tically unchanged, while Nova Scotia, New
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Brunswick and British Columbia unions re-

flected slight reductions in the employment
volume available. With the exception of

Manitoba all provinces participated in the

downward employment trend shown in com-
parison with January, 1929, while the im-

provement indicated in that province was
slight.

A more detailed report on unemployment at

the close of January, as indicated by local

trade unions, appears on another page of this

issue.

Reports of the Employment
Employment Service of Canada for the

Office month of January, 1930,

Reports. showed1 27,318 references of

persons to positions, and a

total of 25,929 placements. Of these the place-

ments in regular employment were 16,350, of

which 11,904 were of men and 3,446 of women,
while placements in casual work were 10,579.

Vacancies offered by employers to the Ser-

vice numbered 27,365, and of these 19,548 were

for men and 7,817 for women, while applica-

tions for employment were registered from
31,592 men and 12,198 women, a total of 43,-

790. A decline was shown in vacancies and
placements when the above figures were com-

pared with those of the preceding month,

while applications showed a nominal increase.

Gains were, however, recorded in all trans-

actions when a comparison was made with

January last year, the reports for December,

1929, showing 28,762 vacancies offered, 42,695

applications made, and 27,811 placements

effected, while in January, 1929, there were

recorded 24,865 vacancies, 38,328 applications

for work, and 22,800' placements in regular

and casual employment. A report in detail

of the work of the offices for the month of

January, 1930, will be found elsewhere in this

issue.

According to a report prepared

Building by the Dominion Bureau

Permits and of Statistics, the value of per-

Contracts mits issued in ©1 cities during

Awarded. January, 1930, was $7,189,741,

as compared with $15,585,992

.n the preceding month, and with $8,416,880

in January a year ago.

The Maclean Building Review states that

the contracts awarded for February totalled

$28,464,400. This figure is -1 per cent ahead

of February last year which was hitherto the

largest February total on record. Of the

February 1930 total, $14,042,400 was for engi-

neering purposes; $9,587,400 was for business

buildings; $3,848,200 was for residential buildV

ings; $986,400 was for industrial purposes.

The apportionment of the contracts awarded
during February by provinces was as follows:

Ontario, $14,099,200; Quebec, $8,662,400; Brit-

ish Columbia, $1,725,800; Nova Scotia, $1,-

485,000; New Brunswick, $974,700; Alberta,

$878,300; Manitoba, $508,600; Saskatchewan,

$105,400; Prince Edward Island, $25,000.

Production and Trade

Figures showing the volume
Industrial of production in certain in-

Production. dustries during the recent

months and also in the cor-

responding months in the previous year are

given in the table on page 262.

The Monthly Review of Business Statistics,

published by the Dominion Bureau of

Statistics, states that industrial production

made moderate recovery in January after the

sharp reaction in the last quarter of 1929.

After adjustment for seasonal tendencies,

manufacturing, mining and construction were

more active in the month under review. Cur-

tailment was observed in the output of news-

print, while the exports of lumber indicated

expansion in demand from external markets.

Marked gains were shown in the output of

steel, and the production of pig iron was sub-

stantially greater. The increase in the pro-

duction of automobiles over December, after

adjustment for seasonal tendencies, was 88 per

cent. Production is normally only slightly

greatly in January than in December, while

10,388 units were produced in the first month
of the year compared with 5,495 units in De-

cember. The imports of petroleum and rub-

ber were also much greater in January than

in the preceding month, adjustments being

made for seasonal tendencies. The index of

manufacturing production summarizing 'con-

ditions in the major industries, was 151-3 in

the month under review, compared with 148-3

in December.

The index of mineral production shows that

further expansion was made in January, though

the precious metals were produced in lesser

volume. The exports of copper and nickel

indicate greater activity along these lines.

Coal production was 1,630,000 tons, compared

with 1,488,000 tons in December. The out-

put of electric energy was 1,545,451,000 k.w.h.,

representing a gain, after seasonal adjust-

ment, of 14 per cent over the preceding month.

A summary of Canadian trade

External prepared by the Department

Trade. of National Revenue shows

that in January, 1930, the

merchandise e ntered for consumption

amounted to $84,910,377 as compared with
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SS4365,155 in the preceding month and with

$96,958,301 in January, 1930. The chief im-

ports in January. 1930, were: Iron and its pro-

ducts. SIS.436, 134; Fibres, textiles and textile

products, 815,251,124; Non-metallic minerals

and products, $13,531,988.

The domestic merchandise exported during

January. 1930. amounted to $73,507,327 as com-

pared with $88,520,355 in December, 1929 and

with $94,942,011 in January, 1929. The chief

imports in January, 1930 were: Wood, wood

products and paper, $22,046,284; non-ferrous

metals and their products, $14,873,020; Agri-

cultural and vegetable products, mainly foods,

$12,926,450.

Strikes and Lockouts

The time loss due to industrial disputes in

February, 1930, was almost twice as great as

that occurring in January, 1930, a strike of

women's clothing factory workers at Hamilton

involving over 1,500 workers accounting for

the greater part of the increase. As compared

with February, 1929, the figures for February,

1930, show that, while fewer strikes occurred

and less time loss was shown, the number of

workers involved was over twice as large as

in the same month last year. There were in

existence during the month five disputes, in-

volving 2,952 workers and resulting in a time

los3 of 13,840 working days, as compared

with four disputes involving 1,949 workers

and resulting in a time loss of 7,610 working

days during January. In February, 1929,

there were on record six disputes, involving

1,218 workers and resulting in a time loss of

21,760 working days. At the end of the month
there were no disputes recorded as strikes or

lockouts. These figures do not include those

strikes and lockouts in which employment con-

ditions were reported to be no longer affected

but which had not been formally called off.

Prices

The average cost per week of a list of

twenty-nine staple foods for an average family

of five in terms of the average retail prices

in some sixty cities was slightly lower at

$11.83 for February, as compared with $11.88

for January; $11.15 for February, 1929;

$11.03 for February, 1928; $11-23 for Febru-

ary, 1927; $11.50 for February, 1926; $10.93

for February, 1925; $10.75 for February, 1924;

$10.53 for February, 1923; $10.61 for Febru-

ary, 1922; $14.08 for February, 1921; $16.92

for June, 1920 (the peak) ; $15.77 for February,

1920; $12.54 for February, 1918; and $7.75 for

February, 1914. The most important declines

were seasonal decreases in the 'prices of eggs

and butter, while less important declines

occurred in the prices of cheese, flour, beans,

evaporated apples, sugar and coffee. The

prices of beef, mutton, fresh and salt pork,

bacon and potatoes were higher. Including

the cost of fuel and rent with that of foods

the total budget averaged $22.12 at the

beginning of February, as compared with

$22j1I7 for January, $21.41 for February, 1929;

$21,215 for February, 1928; $21.46 for Febru-

ary, 1927; $2,1.87 for February, 1926; $21.19

for February, 1925; $21.18 for February, 1924;

$21.17 for February, 1923; $21.07 for Febru-

ary, 1922; $24.85 for February, 1921; $26.92

for July, 1920 (the peak) ; $24.71 for February,

1920; $19.80 for February, 1918; and $14.54

for February, 1914. Fuel and rent showed

little change.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statis-

tics, based upon prices in 1926 as 100, was

again lower at 94.0 for February, as com-

pared with 95.6 for January; 95.7 for Febru-

ary, 1929; 96.8 for February, 1928; 97.6 for

February, 1927; and 102.2 for February, 1926.

In the grouping according to chief com-

ponent materials all of the eight main groups

were lower, the Vegetables and Vegetables

Products group, because of lower prices for

grains, milled products and tea; the Animals

and their Products group, due to lower prices

for furs, butter and fresh eggs, which more

than offset higher prices for hogs; the Textile

and Textile Products group, due mainly to

lower prices for cotton, raw wool, hemp and

sisal; the Wood, Wood Products and Paper

group, because of declines in the prices of

cedar shingles, hemlock lumber and ground

wood pulp; the Iron and its Products group,

due to lower prices for steel sheets; the Non-
Ferrous Metals and their Products group,

because of lower quotations for lead, silver,

tin and zinc; the Non-Metallic Minerals and

their Products, due to declines in the prices of

coal, sand and gravel; and the Chemicals and

Allied Products group, due to lower prices for

shellac.

The United States Bureau of Labour Statis-

tics has published in its Safety Code Series,

No. 509, the "textile safety code", sponsored

by the National Safety Council. The code

was formulated by the Textile Safety Code

Committee. This is a committee of the

American Standards Association, a national

body organized to promote the development

of industrial standards and codes for adoption

and enforcement by States and for voluntary

adaption by individual industrial concerns.
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING THE MONTH OF FEBRUARY, 1930

DURING the month of February an appli-

cation for the establishment of a Board

of Concilation and Investigation under the

Industrial Disputes Investigation Act was re-

ceived in the Department of Labour from em-
ployees of the Sydney and Louisburg Railway,

a subsidiary of the British Empire Steel Cor-

poration. Ninety-one employees were stated

to be directly affected by the dispute, the

classes involved being freight handlers, bag-

gagemen, trackmen and clerks, members of

the Canadian Brotherhood of Railway Em-
ployees. The dispute grew out of the em-
ployees request for increased wages and minor

changes in working conditions. The applica-

tion was receiving consideration at the close

of the month.
An application for the establishment of a

Board of Concilation and Investigation was

reported in the December issue of the Labour

Gazette as having been received from linemen,

cablemen, station operators, assistant opera-

tors, lamp trimmers, maintenance men, elec-

tricians, electricians' helpers and assistants,

steam engineers, chauffeurs, steam main service

men, and other mechanics, employed by the

Hydro-Electric System of the city of Winni-
peg, and being members of the Hydro and
Mechanical Workers' Unit and Pointe du
Bois Unit of the Federation of Civic Em-
ployees of Winnipeg. The employees' request

for increased wages was stated in the applica-

tion as being the cause of the dispute, two
hundred and twenty-five men being directly

affected. A Board of Concilation and Investi-

gation was established in this case by the Min-
ister of Labour during February, composed as

follows: Mr. W. M. Neal, general manager,
Western Lines of Canadian Pacific Railway
Company, Winnipeg, chairman, appointed on
the joint recommendation of the other Board
members, Messrs. Wm. G. Chace and Harry
Stephenson, both of Winnipeg, nominees of

the city and employees respectively.

ALBERTA LABOUR DISPUTES ACT, 1926

Report of the Board in dispute between Calgary Garage Dealers'

Association and Local Motor Mechanics' Union

T^HE report of a Board of Conciliation and
-*• Investigation appointed under the Labour

Disputes Act in 1928 in connection with a dis-

pute between Local Union No. 1006, Interna-

tional Association of Machinists, Calgary,

and the Calgary Automobile Dealers' Asso-

ciation, was reprinted in the Labour Gazette,

September, 1928, page 952. Another dispute

having arisen in 1929, a Board was appointed,

the chairman, Mr. Leonard W. Brockington,

and the men's representative, Mr. A. Davison,

being the same as in 1928. In 1929, however,

the Employers' Association refused to appoint

a representative on the Board, or to take any

official cognizance of the proceedings. The
Provincial Government finally appointed Mr.

H. A. Howard, as a representative on the

Board, to represent the point of view of the

employers; and the Board, under the author-

ity vested in it by the Labour Disputes Act,

1926, issued subpoenas upon certain designat-

ed members of the Garage Dealers' Associa-

tion in an endeavour, by evidence or other-

wise, to have the point of view of the em-
ployer adequately represented in the inquiry.

The Report of the Board, after an intro-

duction referring to the efforts made to ar-

rive at a solution of a " most difficult prob-
lem," proceeds as follows:

—

" The spirit of co-oiperation and good will

which distinguished the former proceedings
have, unfortunately, been absent from the pre-

sent proceedings. On the former occasion,

both parties (without, it is true, bringing into

issue one of the major questions involved,

namely, the recognition of a union) agreed

to accept what was an unanimous decision of

the Board. Our difficulties have on the

present occasion been increased throughout by
the refusal of the employers (no doubt within

their rights) to take any part in the proceed-

ings, and by the ever-present danger that the

Board itself could not agree on any findings

satisfactory to the majority of its members.
The present finding, from which the represen-

tative of the employers dissents, is in the

nature of a compromise. The representative

of the employees has made what he considers

considerable sacrifices, and the Chairman of

the Board, with considerable hesitation on

some points, particularly on the question of

wages and working conditions incidental

thereto, but with no hesitation on the ques-

tion of the recognition of a Union, and the
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consequent institution of a system of ap-

prenticeship, has agreed with the finding of

the men's representative in order that some

concrete answers may be promulgated to the

difficult questions involved. At the outset, it

is well to point out that automobile business

in the city of Calgary, or elsewhere suffers, in

our opinion, both from the employers' point

of view and from the employees' point of

view, from a surprising lack of organization

and co-operations This is no doubt mainly

due to the nature of the business, to its sud-

den and phenomenal growth, and to the eco-

nomic structure in which the " used car " is

playing an important, and in some respects

a disastrous part. The Garage Dealers' As-

sociation is a somewhat haphazard organiza-

tion in which certain proprietors, by no means
all, of garages in the city of Calgary occasion-

ally meet together for some mutually ad-

vantageous and educational purpose. Condi-

tions in various garages vary with the make
of car sold or repaired, and the nature of the

work done. Some organizations are large and

complex, others are purely personal businesses

of an individual employing a few men. Many
Calgary garages are not included in the as-

sociation at all. All these facts make or-

ganization and a settlement of individual dis-

putes difficult. The business also involves in-

timate personal contact with the public.

" The Board has been swayed throughout

by a desire to promote the welfare of the

business in general, and to safeguard the in-

terests of the public, who depend so much
and to an ever increasing degree upon the

efficiency of both the employer and employee.

The majority of the Board believe that effi-

ciency and that welfare will not be impaired

by the frank recognition of the men's or-

ganization, which, while it is no doubt prompt-

ed in the first instance by a desire to stabil-

ize and improve wages and working conditions,

does promise, and, in our opinion, will effect,

a considerable improvement in the technical

and educational experience, equipment, and
efficiency of its members. In arriving at this

conclusion we are not in favour of a closed

shop, nor are we unmindful of the very

natural attitude taken by many of the garage

proprietors, who, by dint of hard work and

business acumen, have raised themselves from
the position of employee to that of employer.

The fears expressed by some of the employer-

witnesses, as to sympathetic strikes and co-

ercion, we believe to be unfounded. There

is no doubt that the occupation of the motor-

mechanic is exposed to some health hazards

which the nature of the business entails, but

which the good will and the efforts of the
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employer are doing everything possible to

minimize.

"The ratio of unemployment to employ-

ment must, of course, vary in accordance with

general business conditions; the particular

business of the employing garage; weather

conditions; and other matters beyond the con-

trol of the individual. Without attempting to

make a scientific estimate, which, from the

facts available, is impossible, we think a fair

percentage of lost time is probably 12^

per cent, no account being taken, nor should

any account be taken, of overtime worked in

the spring and summer months. There was

presented to us a proposed agreement; and

the agreement follows:

Agreement

The intention of the following rules is to
establish a more harmonious relationship and
closer co-operation between the Company whose
name is attached to this Agreement, and the
Auto Mechanics, members of Local Lodge No.
1006, International Association of Machinists.

Rule No. 1—
It is agreed that the employer will employ

only auto mechanics who are members in good
standing in the International Association of

Machinists of Calgary, Alberta, or those who
are both willing and eligible to become members
of the said Association within a period of four-
teen days from the date of their employment.

Rule No. 2—
(a) An auto mechanic who has acquired

sufficient knowledge to prove his mechanical
ability, to the satisfaction of the trade, shall

be considered a journeyman.
(&) An auto mechanic who has served two

years at the trade, but who has not acquired
sufficient knowledge to be rated as a journey-
man, shall be classed as an advanced apprentice.

(c) Employees shall be paid once a week in

cash.

Rule No. 3. Wage Scale—
(a) The following rates of pay shall prevail

in all shops signing this agreement:

Journeymen $ 1 00 per hour
Advanced apprentices.. .. 95 per hour

Apprentices

—

First six months $ 15 00 per week
Second six months 20 00 " "

Second year 65 per hour
Third vear 75 "

Fourth year 90 "

(&) In shops where work is being done on
the flat rate, or piece work basis, the mechanic
doing such work shall receive 50 per cent of

the price charged on each operation.

(c) Where a weekly wage is paid the follow-

ing rates shall prevail:

Journeymen $ 40 00 per week
Advanced apprentices. . .. 37 50 " "

Apprentices

—

First six months $ 15 00 per week
Second six months 20 00 "

Second year 30 00 "

Third year 35 00 "

Fourth year 37 50 "

It is understood that above rates are minimum
rates, and anyone now receiving more than the
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above rates shall suffer no reduction on account
of this agreement.

(d) Men working on any other than recog-
nized day shifts shall receive five cents per
hour above these rates of pay.

Rule No. It
—

Eight hours shall constitute a day's work,
and shall be performed between the hours of

8 a.m. and 5 p.m., except Saturday, when 4

hours shall be worked from 8 a.m. to 12 noon.
All the time worked over the above hours shall

be considered overtime and paid for at time
and one-half. Where more than one shift is

employed shall govern accordingly. It is under-
stood that the employee may work on Sundays
or holidays, not exceeding two men for minor
adjustments of not more than one hour's dura-
tion, each for straight time of eight hours. On
general repair and overhauling work overtime
rates shall apply. Any mechanic called for

Sunday or holiday work shall be guaranteed
at least four hours' pay.

Rule No. 5—
Each shop may have one apprentice, and one

additional apprentice for each five journeymen
or advanced apprentices.

Rule No. G—
No employer shall operate a shop with less

than one journeyman.

Rule No. 7

—

In case of depression in business, seniority

shall prevail in the lay-off of men.

Rule No. 8—
Members regularly employed shall not solicit

or do work such as is being done by the em-
ployer signing this agreement other than in

their employer's business or on their own cars.

Any member violating this rule shall be liable

to a fine of fifty dollars for the first offence

and expelled from Lodge 1006 for the second
offence.

Rule No. 9—
There shall be a shop committee appointed,

in their own garage, who shall be recognized
as an authority to handle all grievances as they
may arise. Should the shop committee and the
employer fail to settle a dispute, the matter
shall be referred to higher officers of the Inter-
national Association of Machinists. Employees
shall not cease work nor strike, nor shall their
employer resort to a lock-out while negotiations
are being carried on to effect a settlement of

any dispute.

Rule No. 10—
The International Association of Machinists

shall furnish the employer with a recognized
union shop card for display in the shop. The
card, however, remains the property of the
aforesaid Association, and may be removed
upon violation of the rules of this agreement.

Rule No. 11—
The International Association of Machinists

agrees to use all legitimate means in its power
to further the interests of the employer signing
this agreement.

Rule No. 12—
Employees shall furnish all necessary hand-

tools used in their work. Special and cutting
tools shall be furnished by the employer.

Rule No. IS—
The agreement shall be in full force and effect

from the date of signing until

unless thirty days' notice is given by either
party desiring a change.

All new agreements shall be presented thirty
days before the expiration of this agreement.
It is provided, however, that in case neither
party to this agreement presents a new agree-
ment in writing, it shall remain in force and
effect from year to year.

Signed for the following garages,

Signed for the I.A. of M.

The decision of the majority of the Board
concerning this agreement is as follows:

—

Rule No. 1—
The Board would recommend that the Inter-

national Association of Machinists, Calgary
Local No. 1006, be recognized (subject to the
stipulations as to apprenticeship that follow)
as the bargaining body for auto mechanics in

the City of Calgary, but that the employer be
free to employ persons outside this organization
if he desires to do so. The Board is also of the
opinion that, as a condition precedent to the
recognition of a union, the usual clause with
reference to not engaging in sympathetic strikes
be inserted in any agreement, and further
recommends that the union, as far as possible,

if it is recognized, organize separate chapels
for the various garages in accordance with the
practice adopted by the Typographical and
other unions.

Rule No. 2 is approved.

Rule No. S—
In order that some concrete recommendation

may be made in this regard, the Chairman of
the Board and the men's representative in the
circumstances cited above have agreed, with
some hesitation on both sides, to the following
wage scale, subject always to the institution

of the apprenticeship system referred to herein:

Suggested Hourly Rate—48-hour week

—

Beginning First year 25c. per hour
" Second year 35c.

Third year 50c.
" Fourth year 65c.
" Fifth year 75c.
" Sixth year 80c.
" Seventh year . . .85c.

The Board is of the opinion that no person
should be entitled to receive the maximum
hourly wage, unless he has had a total experi-

ence of not less than six years, of which two
years shall have been in Calgary, and at least

six months in the employing shop. As far as

the flat rate is concerned, it is impossible,

without a complete survey of each class of

individual job, to arrive at a proper disposition

as between employer and employee. The present
percentage varies considerably, and we believe

that the test should be that any reasonably good
workman should be entitled to make, on a flat

rate basis, at least as much as he could on a

straight time basis. A split of 45 per cent for

employee and 55 per cent for the employer
would, in our opinion, in every instance allow a

good return to the employee, but the Board is

not to be considered as expressing an opinion
that in many cases conditions might not justify

either a downward or upward revision of the
employees' percentage.

Rule No. k
—

The majority of the Board have agreed upon
Rule No. 4, provided that the innovation is

entered into gradually, and that no undue dif-
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Acuities are experienced in internal organiza-

tion, or in the public convenience owing to the
changed conditions.

Rules 5, 6 and ? are approved.

Rule 8—
This rule is approved. The question of fines,

however, and punishment is a matter for the

men's organization to determine and it is the
opinion of the Hoard that any violation of

Rule No. 8 should render the mechanic liable

to dismissal.

Rule 9 is approved.

Rules 10, 11, 12 and IS are approved, and
require no comment.

In addition to the rules, as amended, quoted

above, we believe that the men's organization

is not entitled to recognition, and the bene-

fits that accrue from their continued existence

as a bargaining body, unless they on their

part undertake with the employer to institute,

and continue, an efficient system of appren-

ticeship in which young men entering the

business will at their own expense and not at

the expense of the employer, be trained both

practically and theoretically in this very im-

portant trade. We believe that it should be

incumbent upon all journeymen to instruct

apprentices in the practical part of their work;

that apprentices should be obligated to attend

the Provincial Institute of Technology in their

own time and at their own expense; and that

some system of examination or other test be

regularly and impartially introduced and con-

tinued.

In conclusion may be expressed the hope
that both parties will show a desire to meet
the views of the other, remembering that the

trade they represent plays a very intimate

part in the daily life, safety, and welfare of

the public.

All of which is respectfully submitted.

(Sgd.) A. Davison,

Men's Representative.

(Sgd.) Leonard W. Brockington,
Chairman.

January 25, 1930.

CANADIAN RAILWAY BOARD OF ADJUSTMENT No. 1

Summary of Recent Decisions

"CpiVE new decisions and a supplement to
-* an earlier decision were recently given

by the Canadian Railway Board of Adjust-

ment No. 1. This Board was established by
a voluntary agreement concluded in 1918 be-

tween the various railway companies and cer-

tain of the railway organizations, its original

purpose being to secure uninterrupted service

on the railways during the continuance of the

war. The Board consists of six representa-

tives of labour, one for each of the following

railway brotherhoods; the Brotherhood of

Locomotive Engineers; the Brotherhood of

Locomotive Firemen and Enginemen; the

Order of Railway Conductors; the Brother-

hood of Railway Trainmen; the Order of

Telegraphers; and the Brotherhood of Main-
tenance of Way Employees and Railway
Shop Labourers. Earlier decisions were out-

lined in the Labour Gazette, December, 1929,

and in previous issues. The third report of

the proceedings of the Board, covering the

decisions rendered from October 1, 1923, to

September 30, 1927, was issued as a supple-

ment to the issue of November, 1927.

Supplement No. 1 to Case No. 348.—Cana-
dian National Railway, (Atlantic Re-
gion) and Brotherhood of Railroad
Trainmen.

This case was outlined in the Labour
Gazette. November. 1929, page 1206. It con-

cerned the dismissal of a conductor for an
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alleged neglect of orders, the Board deciding

that discipline by dismissal was unduly severe,

and that the employee should be reinstated,

with a recommendation that the company
should consider the question of compensating

him for the time he was held out of service.

In a subsequent statement issued by the

Board and signed by the general Chairman
of the Brotherhood, it was intimated that re-

peated efforts had been made to settle the

case with the company on the basis of the

Board's decision, but that the company de-

clined to agree to do so, and the Brotherhood

therefore submitted the case for further con-

sideration and decision.

Case No. 352.—Northern Alberta Railway
Company and Order of Railroad Tele-

graphers.

On April 9, 1929, a lineman carried a pas-

senger on his speeder without having ob-

tained permission from the general manager's

office to do so. However, he had secured the

passenger's signature to a standard form, be-

ing a release of responsibility on the part of

the company in case >cf accident. The speeder

met with an accident during the trip in which

this passenger was slightly injured. The line-

man, at the request of the passenger, in mak-
ing his report of the accident, stated that no-

body had been hurt. Later he was dismissed

for giving false evidence at investigation and
for violation of the general manager's instruc-
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tions. The evidence showed that the passen-

ger was a timber cruiser for the Dominion
Lands Department, and had formerly worked

for the railway as a tie inspector. The com-
pany maintained that the lineman carried the

passenger without authority and without any
transportation charge, and that he had en-

deavoured by giving false evidence to cover

up his violations of the regulations. They
therefore refused to consider his reinstate-

ment. The evidence submitted to the Board
indicated that the lineman had committed an
error in carrying a passenger without proper

authority. Under all the circumstances of

the case, however, the Board recommended
reinstatement as from February 15, 1930.

Case No. 353.—Northern Alberta Railways

Company and Order of Railway Tele-

graphers.

Owing to wire trouble it was necessary, in

order to move an extra train, to send a line-

man ahead by speeder to arrange protection

of the train at the next station. The lineman

on arriving was unable to locate the station

agent, who had gone off duty, .and it was

alleged that he took no further action to-

wards the protection of the train. For his

failure to do so he was given forty demerit

marks. The employees contended, however,

that the employee had done his best to de-

liver the message and should not be discip-

lined. The Board did not sustain the con-

tention of the employees.

Case No. 354.—Northern Alberta Railways

Company and Brotherhood of Main-

tenance of Way Employees.

A section foreman was asked by the Pro-

vincial Police Department of Alberta to trans-

port the body of a deceased workman for

burial to a point 56 miles distant. He replied

that permission from the railway would be

necessary, and this permission having been

obtained he transported the body by hand-

car. As he arrived at night and could not

return that day the Workmen's Compensation

Board advanced him ten dollars with which

to pay the board and lodging expenses of

himself and his assistant. Afterwards the

railway company wrote asking him to remit

the sum to the railway, and to this letter the

foreman replied with the suggestion that the

railway should ascertain from the Workmen's

Compensation Board the facts as to the dis-

position and use of the ten dollars, and if,

after doing so, the management still desired

him to remit the money to the company, he

would do so. No reply was received to this

communication until the discipline of twenty
demerit marks, followed by dismissal, was
imposed. Officers of the Brotherhood of

Maintenance of Way Employees took up the

case with the general manager, who refused

to consider any modification of the discipline

imposed, and declined to join in a submis-

sion of the case to the Canadian Railway
Board of Adjustment No. 1.

The Board sustained the claim of the em-
ployees.

Case No. 355.—Canadian National Railways

(Atlantic Region) and Brotherhood of

Railroad Trainmen.

A brakeman was dismissed for his share of

responsibility in connection with a collision

between a freight train and ballast cars which

were permitted to leave the passing track and

run out on the main track. He was rein-

stated after nearly two months, but the con-

ductor and the rear brakeman, who were also

dismissed, remained out of service. The em-
ployees contended that the facts of the case

did not warrant the brakeman's dismissal, and

that he should be reimbursed for all time lost.

The Board considered that the fact of the

brakeman's permitting several cars to run out

of the siding and to collide with a main line

train was a proper cause for dismissal, and

did not sustain the claim of the employees.

Case No. 356.—Northern Alberta Railways

Company and Brotherhood of Locomo-

tive Firemen and Enginemen.

Clause A of Article 34 of the enginemen's

schedule provides that "Enginemen in through

freight service not ion an assigned run will

run first in first out. When for an avoidable

reason (on the company's part) they are run

around they will be paid fifty miles for each

run around."

An engineman and fireman submitted a

claim for payment for fifty miles under this

provision, alleging that they were not on any

assigned run, and stood first for service, and

that another crew had been sent out on a trip

to which they were entitled. The company

contended, however, that these men held a

regularly assigned run, and did not come

under the foregoing rule. The Board did not

sustain the claim of the employees.



March, 1930 THE LABOUR GAZETTE 271

STRIKES AND LOCKOUTS IN CANADA DURING FEBRUARY, 1930

THE number of strikes and lockouts in

existence in Canada during February

was five, as compared with four the preceding

month. The time loss for the month was
almost twice as great as that for January,

the strike of women's clothing factory work-

ers at Hamilton involving approximately

2,000 workers accounting for the greater part

of this increase. As compared with Febru-

ary, 1929, the figures for February, 1930, show
that, while fewer strikes occurred, over twice

as many workers were involved although the

time loss was much smaller than during the

same month in 1929 during which a strike

of cotton factory workers at Hamilton, Ont.,

and a strike of coal miners at Wayne, Alia.,

caused considerable time loss.

Date

•February, 1930.
•January, 1930.

.

February, 1929

Number
of

disputes

Number of

employees
involved

2,952
1,949
1,218

Time loss

in working
days

13,840
7,610

21,760

• Preliminary figures.

The record of the Department includes lockouts as well as
strikes, but a lockout, or an industrial condition which is

undoubtedly a lockout, is rarely encountered. In the sta-
tistical table, therefore, strikes and lockouts are recorded
together. A strike or lockout, included as such in the records
of the Department, is a cessation of work involving six or
more employees and lasting at least one working day. Dis-
putes of less than one day's duration, and disputes involving
less than six employees, are included in the published record
only when ten days or more time loss is caused, but a separate
record of such disputes is maintained in the Department, and
the figures are given in the annual review. Each month,
however, any such disputes reported are mentioned in this
article as "minor disputes."
The figures printed are inclusive of all disputes which come

to the knowledge of the Department, and the methods taken
to secure information practically preclude probability of
omissions of a serious nature. Information as to a dispute
involving a small number of employees, or for a short period
of time, is frequently not received until some time after its

commencement.

' Two disputes, involving 1,852 workers, were
carried over from January and three disputes

commenced during February, all oif which
terminated during the month, two being in

favour of the employers and three in favour

of the workers. At the end of the month,
therefore, there were no disputes recorded

as strikes or lockouts.

The record does not include minor disputes

such as are described in a previous para-

graph, nor does it include disputes as to which
information has been received indicating that

employment conditions are no longer affected,

but which the unions concerned have not yet
declared terminated. Information is avail-

able as to five such disputes, namely: electro-

typers, Toronto, Ont., December 20, 1926, one
employer; plumbers, Kingston, Ont., April

2, 1928, several employers; photo engravers,

Toronto, Ont., January 7, 1929, one employer;
moulders, Lachine, P.Q., May 2, 1929, one
employer, and shoe factory workers, Montreal,
P.Q., January 23, 1930, one employer.

The following paragraphs give particulars

in regard to certain disputes in addition to

the information given in the tabular state-

ment.

Boot Factory Workers, Montreal, P.Q.

—

In connection with the dispute involving boot
and shoe workers in one factory in Montreal,
from January 23, as stated in the last issue

of the Labour Gazette the employees ceas-

ing work on that date applied to the Minister
of Labour for a Board of Conciliation and
Investigation under the Industrial Disputes
Investigation Act on January 27. As a Board
in this industry can be established only with
the consent of the employer, and this was re-

fused on February 7, no further proceedings
were possible. The employer reported that

he had signed a closed shop agreement with
the Boot and Shoe Workers' Union, that the
establishment was being operated one hundred
per cent, and that many of those who had
ceased work had returned and applied for

employment. The National Catholic Union
of Shoe Workers reported that fifty-two out
of the one hundred and twenty employees had
ceased work when notified of the above men-
tioned closed shop agreement, that early in

March one-half of these had secured work
elsewhere. The dispute has accordingly been
added to the list of those not called off by the

union although employment conditions are no
longer affected.

Women's Clothing Factory Workers,
Toronto, Ont.—This dispute, involving em-
ployees in sixty-six women's clothing factories

in Toronto from January 28, was terminated

on February 10 as result of the mediation of

the Mayor and the Board of Control of the

city of Toronto. An agreement was signed

between the union, the International Ladies'

Garment Workers' Union of America, and an

association of employers providing for a ten

per cent increase in wages for piece workers,

time and one-half for overtime, and the regu-

lation of hours of labour to secure better ob-

servance of the forty-four hour week with the

result that it is estimated two hundred addi-

tional employees will be required.

Coal Miners, Glace Bay, NJ3.—Coal miners

in one mine at Glace Bay ceased work on
February 4, protesting against the demotion
of an employee who had not been coming to
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work regularly. The company stated that

he had been offered another job, but that he

had not appeared for work. The following

day the strikers resumed work.

Knitting Factory Workers, Hamilton,
Ont.—Certain employees in a knitting factory

ceased work on February 6, having been in-

formed that they must agree not to organize

or join a union without giving two weeks'

notice. It appears that a number of these

employees in one department of the factory

had joined the American Federation of Full

Fashioned Hosiery Workers affiliated with the

United Textile Workers' Union of America
and the total number in the Department,
one hundred and thirty, ceased work, in-

directly involving the four hundred other

employees in the factory. At the request

of the union conciliation officers of the

Department of Labour took the question up
with the management which agreed that there

would be no interference with the right of

freedom of association, that all employees

would be re-engaged without discrimination

and that the company was prepared to deal

at any time with individual employees or a

properly constituted committee of employees.

Work was, therefore, resumed after three and

one-half days.

Pile Drivers, Lulu Island, B.C.—Em-
ployees on a railway bridge construction job

ceased work to secure the recognized stand-

ard rates of wages and working conditions.

The matter was taken up with the office of

the resident representative of the Department
of Labour at Vancouver, following which it

was arranged between the contractor and the

union that the former would pay the union

wages for the district and workmen brought

from elsewhere would be returned, the strikers

being re-engaged.

STRIKES AND LOCKOUTS IN CANADA DURING FEBRUARY, 1930

Industry, occupation and locality

Number Time
of em- loss in

ployees working
involved days

Remarks

(a) Strikes and Lockouts in Progress Prior to February, 1930

Manufacturing—
Boots and Shoes (other than rubber

and felt)—
Boot factory workers, Mont

real, P.Q

Clothing (including knitted goods)-
Women's clothing factory
workers, Toronto, Ont

52

1,800

300

12,000

Commenced Jan. 23, 1930; against closed shop
for certain union. Employment conditions no
longer affected by Feb. 8, 1930. In favour of

employer.

Commenced Jan. 28,

Terminated Feb. 10,

1930; for union agreement.
1930. In favour of workers.

(6) Strikes and Lockouts Commencing during February, 1930

Mining, Non-Ferrous Smelting
and Quarrying—

Coal miners, Glace Bay, N.S.

Manufacturing—
Clothing (including knitted goods)—
Knitting factory workers
Hamilton, Ont

Construction—
Railway—

Pile drivers, Lulu Island, B.C

950 950

130 450

20 140

Commenced Feb. 4, 1930; against demotion of

worker. Terminated Feb. 6, 1930. In favour of

employer.

Commenced Feb. 6, 1930; for freedom of

association. Terminated Feb. 11, 1930. In
favour of workers.

Commenced Feb. 21, 1930; for union wages and
working conditions. Terminated Feb. 28, 1930.

In favour of workers.
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ANNUAL REPORT OF THE DEPARTMENT OF LABOUR OF CANADA

THE annual report of the Department of

Labour of Canada for the fiscal year

ended March 31, 1929, recently issued, de-

scribes the work carried on by the Depart-

ment in the interest of labour. The follow-

ing statutes are now administered under the

authority of the Minister of Labour:— (1)

The Labour Department Act providing for the

collection of labour statistics and for its monthly
publication in the Labour Gazette; (2) The
Conciliation and Labour Act; (3) The Indus-

trial Disputes Investigation Act; (4) The
Government Annuities Act; (5) The Old Age
Pensions Act; (6) The Employment Offices

Co-ordination Act; (7) The Technical Edu-
cation Act; (8) The Combines Investigation

Act; (9) The White Phosphorus Matches

Act. No infractions of the White Phosphorus

Matches Act were reported during the year.

This Act prohibits the manufacture, sale and
importation of matches made with white

phosphorus. The Minister of Labour admin-

isters also the Fair Wages Policy of the

government in conformity with the resolution

of the House of Commons in 1900.

The report refers to the prosperous condi-

tion of commerce and industry in Canada dur-

ing the period covered, the employment situa-

tion having been favourable, with a marked
expansion in the construction and manufac-
turing industries. Wages showed an upward
trend during the year, but with a slight de-

cline in common factory labour. The year

was remarkable for its comparative immunity
from industrial disputes, the record of time

lost through this cause having been better

than for any year since 1916, with the single

exception of 1927. The conciliation services

of the Department were used in the adjust-

ment of a large number of disputes. The
position of wage investigator and mediator
for work in the Maritime Provinces was
created during the year, the duties of the

position being similar to those of fair wage
officers elsewhere, and including the compil-

ing of fair wage schedules for Government
building and construction work; investigating

complaints as to working conditions, rates of

pay and hours of labour; acting as mediator
between employers and employees looking

to the prevention of strikes and lockouts

;

and other related work as required.

Industrial Disputes Investigation Act

All reports and minority reports made by
boards or members of boards established un-
der the provisions of the Industrial Disputes

Investigation Act during the year were, as

required by the statute, published in the

Labour Gazette. In addition to its application

to industrial disputes in mines and public

utility industries coming within the jurisdic-

tion of the federal authorities, the Industrial

Disputes Investigation Act is operative in

respect to similar disputes falling within the

provincial sphere in British Columbia, Al-

berta, Saskatchewan, Manitoba, New Bruns-
wick, and Nova Scotia, these provinces having
taken the necessary legislative action. Five
board applications which were dealt with dur-

ing the year came within this category. The
provinces of Ontario, Quebec, and Prince Ed-
ward Island have not yet enacted enabling

legislation on the subject.

Disputes dealt with under the Industrial

Disputes Investigation Act during the fiscal

year 1928-29 numbered 25. Boards of Con-
ciliation and Investigation were granted in

13 cases. Although many of the disputes

were difficult of settlement, in only one case

was the threatened strike not averted. This
was in the coal mining industry, and, while

the dispute related nominally to the method
of screening coal, the question of recognition

of a certain union was the underlying cause

of the strike. Three strikes falling outside the

direct scope of the statute were terminated
during the year through the conciliatory

methods employed by the minister and de-

partmental officials in securing the consent of

the disputing parties to refer the matters at

issue to Boards of Conciliation and Investi-

gation established under the terms of the

Industrial Disputes Investigation Act. The
proceedings under the Act during the year are

fully described in this section of the report,

and tables are given showing the number of

cases occurring in various industries through-

out Canada since the inception of the Act in

1907.

Conciliation Work

During the year under review the services

of the department were, under the authority

of the Conciliation and Labour Act, chapter

110, RjS.C. 1927, employed in connection with

the adjustment of a large number of labour

disputes. In several instances applications

were received for the establishment of Boards
of Conciliation and investigation having to

do with disputes which did not come directly

within the scope of the Industrial Disputes

Investigation Act. In such cases, with hardly

an exception, the officers of the department
either were successful in inducing the parties

to the dispute to agree to board proceedings

by joint consent, or were able to adjust these

matters without the necessity of a board.
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Several applications for boards in connection

with disputes covered by the Act were also

dealt with by departmental officers and
settlements brought about without the neces-

sity of board proceedings. In many cases

where the settlement of a dispute was secured

by conciliation and a strike did not occur,

it was considered desirable to give the matter

as little publicity as possible. For this reason

the department's most successful efforts in

conciliation work often become known only

to those immediately concerned.

The Minister of Labour evinced a personal

interest in the settlement of all industrial

controversies which came to the attention

of the department and personally mediated

in a number of individual disputes, his efforts

in promoting good relations between employ-

ers and employees meeting with signal success

both in Eastern and Western Canada.
Through his instrumentality a number of

threatened interruptions of work were

avoided.

The Department of Labour has on its staff

Fair Wages Officers and mediators who are

stationed at different industrial centres. The
officers last year were: Messrs, F. E. Har-
rison, resident in Vancouver, who is the de-

partmental representative for the four western

provinces; E. N. Compton, resident in Toron-

to, whose territory comprises the province of

Ontario; the late Theo. Bertrand, Mont-
real, assigned to the province of Quebec; E.

McG. Quirk, resident in Montreal, who, al-

though not actually an officer of the depart-

ment, acted on various occasions in connec-

tion with conciliation work in the province

of Quebec; and T. W. Martin, resident in

Halifax, whose territory comprises the three

Maritime Provinces. The headquarters of

Mr. M. S. Campbell, Chief Conciliation Offi-

cer, are at Ottawa. All of these officers

rendered highly efficient service in the hand-
ling of the various strikes and labour disputes

which were assigned to them by the depart-

ment.

As has been the custom in previous years,

visits were made from time to time by the

Fair Wages Officers to many important

centres of Canada and in several instances to

outlying sections with the object of keeping

in contact with industrial conditions through-

out the entire country and obtaining informa-

tion concerning wage rates having bearing on
various federal Government construction

contracts.

In recent years there has been a marked
tendency on the part of employees to bring

their grievances to the attention of the de-

partment before resorting to strike measures.

Where such opportunities have been afforded,

departmental officers have been highly suc-

cessful in bringing about an amicable adjust-

ment of the difficulty. It is stated that
" experience in such matters has very clearly

demonstrated that it is much easier to nego-

tiate successfully in a friendly atmosphere
and more satisfactory results are obtained

under such circumstances. Settlement of

disputes under these conditions means that

there is no loss of wages to the employees
concerned and no stoppage of work or in-

convenience to the industry. It is therefore

to be hoped that the tendency in this direc-

tion may be even more marked in succeeding

years.''

Fair Wages on Government Contracts

The Fair Wages Policy of the Government
of Canada has been administered by the De-
partment of Labour since its inception in

1900. This policy is based on a resolution of

the House of Commons which was adopted at

the session of 1900 and is expressed at present

in an Order in Council of June 7, 1922, with
certain amendments which were made by
Order in Council of April 9, 1924. Under the

terms of the Order the departments of the

Government concerned are required to furnish

monthly to the Department of Labour re-

turns showing the nature of all contracts

which have been entered into during the

month preceding to which these conditions

apply, the names and addresses of the con-

tractors, the dates and amounts of the con-

tracts, and the text of the Fair Wages
Schedules, if any, inserted in such contracts.

This information is published monthly by the

Department of Labour in the Labour Gazette.

Since the inception of the Fair Wages Policy

in 1900, Fair Wages officers have been em-
ployed by the Department of Labour to pre-

pare Fair Wages schedules as required, and
to assist in the adjustment of complaints and
disputes arising from time to time as to the

proper rates observable under the terms of

Government contracts. As in previous years

a number of complaints were received of

alleged non-compliance with the labour condi-

tions of Government contracts. In all cases

these complaints were investigated and when
found to be well founded, the contractors

were required to make proper settlement

with the workmen concerned. A table is

appended hereto containing a list of com-
plaints which were dealt with by Fair Wages
officers during the fiscal year.

During the year 1928-29 the Department
of Labour prepared Fair Wages conditions in

connection with the execution of two hundred
and eighteen contracts (218). These were

divided among the different Departments of
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the Government as follows: Indian Affairs,

5; Interior, 1; Marine and Fisheries, 23;

National Defence, 21; Public Works, 148;

and Railways ami Canals, 20.

Old Age Pensions

This chapter constitutes the third annual

report of the administration of old age pen-

sions in Canada under the provisions of the

Old Age Pensions Act, chapter 156, R.S.C.,

1927, being for the fiscal year ending March

31, 1929. During the fiscal year the provinces

of Alberta and Ontario adopted the Dominion

old age pension scheme by provincial legisla-

tion. Old age pensions were also made pay-

able in the Northwest Territories by order of

the Governor in Council under the provisions

of section 6 of the Dominion Act. By Proc-

lamation of the Lieutenant-Governor of Sas-

katchewan the Old Age Pension Act of that

province was brought into force and an agree-

ment was entered into, under the provisions

of which old age pensions are payable in that

province from and after May 1, 1928. The
Manitoba Old Age Pensions Act was brought

into effect on September 1, 1928, by Proclama-

tion, and an agreement whereby old age pen-

sions are payable in Manitoba from and after

that date.

An Interprovincial Board under the pro-

visions of section 19 (r) of the federal Act

was appointed by Order of the Governor in

Council (P.C. 1806) on October 3, 1928.

In the financial year ending March 31, 1929,

the total amount paid for old age pensions in

Canada was $1,669,548.92. The provincial

pension authorities recovered from the es-

tates of deceased pensioners under the pro-

visions of section 9 (3) of the Act the sum
cf $33.02. There was also refunded to the

pension authorities $4,142.36 on account of

amounts improperly paid under the provisions

of regulation 28, leaving the net amount paid

for old age pensions at $1,665,373.54. The
Dominion Government paid onc4ialf of this

amount to the provinces of British Columbia,

Saskatchewan and Manitoba.

Employment Service

The primary function of the Employment
Service Branch is administrative—that of ad-

ministering the Employment Officers Co-ordi-

nation Act (chapter 57, R.S.C., 1927). This

Act empowers the Minister of Labour

(a) to aid and encourage the organization

and co-ordination of employment offices

and to promote uniformity of methods
among them;

(6) to establish one or more clearinghouses

for the interchange of information be-

tween employment offices concerning

the transfer of labour and other mat-

ters;

(c) to compile and distribute information

received from employment offices, and

from other sources, regarding prevail-

ing conditions of employment.

The employment offices whose co-ordination

and uniformity of methods are sought are the

employment offices of the various Provincial

Governments. The desired co-operation of

the provinces, one with the other and all with

the Department of Labour, is obtained by
the device of federal subventions for employ-

ment service work provided for in the Act.

In view of the close co-ordination of effort

which is attained, the employment offices of

the several provinces and the federal clearing

houses, though each unit retains its individual

identity, are commonly considered as a single

organization known as "The Employment
Service of Canada."
Emanating from the administration of the

Act is the supplementary function recited in

(c) above—that of collecting, compiling and
publishing information which sheds light on
the currently prevailing trend of the volume
of employment. To fulfil this mission two
classes of statistics are regularly prepared:

(1) administrative statistics—those showing

the volume of work performed by the offices

of the Employment Service of Canada; and
(2) trade union statistics—those compiled on
the basis of monthly returns forwarded vol-

untarily by over 1,700 local trade unions,

showing the percentages of their member-
ships unemployed. These statistics are all

published monthly in the Labour Gazette.

Employment offices operating under the

Dominion-Provincial Employment Service in

64 centres in Canada registered a total of

600,628 applications for employment and ef-

fected 472,977 placements during 1928-29, as

compared with 556,754 applications and 418,-

306 placements during the preceding fiscal

year. Of the 472,977 placements effected 226,-

837 were made in municipalities other than

those in which employment offices operate,

and in 34,927 cases the applicants were assisted

to move to employment by a special reduced

transportation rate. The average cost per

placement made by the Employment Service

during 1928-29 was approximately one dollar.

The report states that "employers through-

out the country are to be specially com-
mended for the continuation of their interest

in men who are partially disabled due to ser-

vice in the late war. Co-operation with the
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Employment Offices by employers has resulted

in the permanent establishment of a substanr-

tial number of these disabled men, by giving

them a chance to fit in where the nature of

the disability does not interfere with the work
required. Positions were found during 1928-

29 for 8,959 handicapped ex-service men, 2,751

of whom were placed in regular employment."

Statistics

The section of the report dealing with the

statistical work carried on by the Depart-

ment contains information as to strikes and

lockouts, wages and hours of labour, prices

and cost of living, and fatal industrial acci-

dents. Statistics of employment and unem-
ployment, labour organizations and other sub-

jects are given in other chapters. Statistical

and other information relating to labour conr

ditions has been collected and published by
the Department of Labour since its establish-

ment in 1900 as required by statute (Labour

Department Act, chapter 111, Revised Sta-

tutes, 1927, section 4). In accordance with

the Statistics Act 01918), chapter 190, Revised

Statutes, 1927, and under arrangements with

the Dominion Statistician, statistics are col-

lected and published in co-operation with the

Dominion Statistican. in close association

with statistics of general social and economic
conditions as organized in the Dominion
Bureau of Statistics.

The "Labour Gazette"

The Labour Gazette was published regular-

ly each month during the period covered by
this report, both in English and French, the

issues for 1928 forming the twenty-eighth

yearly volume of the series. Its publication

was one of the original functions of the de-

partment, section 10 of the Conciliation Ac^

of 1900 (section 4 of the Labour Department
Act, Revised Statutes of Canada, 1927, chap-

ter 111), providing that the new department

should issue this periodical for the purpose

of disseminating accurate information in re-

gard to labour affairs. The average number
distributed each month was 12,483 of the Eng-
lish edition and 1,976 of the French. The
average monthly paid circulation was 7,524. or

6,260 of the English edition and 1,264 of the

French.

Labour Organization in Canada

The eighteenth annual report on Labour
Organization in Canada, covering the calen-

dar year 1928, which was prepared in the

Labour Intelligence Branch, was along lines

similar to its predecessors and gave informa-

tion as to the nature of the labour bodies witli

which the organized workers in the Dominion
are identified. The report also gave statistics

of trade unionists in the Dominion, and con-

tained references to some of the more impor-

tant events of interest to organized labour

and those who concern themselves with such

matters.

Organization in Industry, Commerce and
the Professions

The Labour Intelligence Branch also pre-

pared the seventh report on Organization in

Industry, Commerce and the Professions in

Canada, a volume which made its first ap-

pearance in 1921 with a view to meeting the

demand for information showing the extent

of organization in the Dominion among per-

sons engaged in industrial, commercial and
professional pursuits. The favourable recep-

tion given the first report induced the depart-

ment to issue a second volume on the same
subject, and since 1923 the report has appeared
annually, that for 1928 being counted as the

seventh.

Co-operative Associations

Another volume prepared in the Labour In-

telligence Branch was the report on Co-opera-
tive Associations in Canada. Previously in-

formation on this subject had appeared in the

report on organizations in industry, commerce
and the professions, but the importance of the

co-operative movement in the Dominion
prompted the preparation of a separate report,

the first of which appeared in the summer of

1928.

Labour Legislation in Canada

The reiport on Labour Legislation in Can-
ada as existing on December 31, 1928, was
published during the year. It is a consolida-

tion of all labour legislation existing at that

date and the third consolidated report issued

by the Department of Labour, the others

having appeared in 1915 and 1920. In the

selection of material the term labour legisla-

tion was given a broad interpretation. Do-
minion and provincial statutes which give

protection to workers or impose" obligations

on them are given in full or in abridged form.

The report also contains summaries of laws
such as those relating to old age pensions and
mothers' pensions which, although falling

under the head of social rather than labour

legislation, are of sufficient interest to labour

to warrant their inclusion. The report shows
legislation since 1920 to have been chiefly a
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gradual extension of existing laws with few

striking changes and few new fields explored.

However, the British Columbia Male Mini-

mum Wage Act, providing for minimum
wages for male employees in most industries

in the province, and the Apprenticeship Act

passed by the Ontario Legislature, providing

for the control and regulation of apprentice

training in certain designated trades, are the

first legislation of the kind in Canada.

Combines Investigation Act

Decision to test the constitutional validity

of the Combines Investigation Act, by refer-

ring the question to the Supreme Court of

Canada, was reached during the fiscal year.

The usefulness of the Act had been not a little

hampered in recent years by reason of doubts

which have been raised as to its validity. An
adverse opinion expressed by Chief Justice

Meredith in 1923, in interpreting the decision

of the Privy Council in the Board of Com-
merce case, was widely quoted. Other judi-

cial opinions were divided on the point. Under
the circumstances, it was considered essential

for the due enforcement of the provisions of

the Act that the questions raised should be

set at rest and a definite ruling obtained. The
Supreme Court, in a judgment delivered

shortly after the close of the fiscal year, found

unanimously in favour of the validity of the Act.

Attention was given during the year to the

efforts of certain trade associations to defeat

the purpose of the Combines Investigation

Act by securing registration under the Trade
Unions Act. Under the latter statute, which

was passed in 1872, registered trade unions,

including organizations of employers as well

as of employees, are exempted from prosecu-

tion for conspiracy merely because some one

or more of their purposes might be in re-

straint of trade. The activities of one of

these trade associations, in the plumbing and
heating industry, were under observation, but
the investigation was not proceeded with un-

til the validity of the Act was passed upon.

Other inquiries carried out during the year

related to the milk industry in one of the

larger cities, to one of the branches of the

clothing industry, to two alleged combines in

which the element of international combina-
tion played an important part, and to other

combinations in the fields of manufacture and
distribution.

Canadian Government Annuities

The safety and certainty of the Govern-
ment annuity system, having as it does the
assets of the whole Dominion behind it, has

popularized this form of investment to a re-

markable degree, and shows the natural thrift

and forethought of the increasing .number of

Canadian people who have thus provided for

their old age. On March 31, 1929, there were

10,264 annuity contracts in force, purchase

money received from the date of the enact-

ment of the Government Annuities Act an

1908 totalling $21,703,612.71, over one-third of

this money having been received during the

past two years.

During the fiscal year ending March 31,

1929, annuity contracts numbered 1,328, repre-

senting an increase of 8.6 per cent over the

number of contracts issued during 1927-28,

and 164 per cent over 1926-27, while the

amount of purchase money, $4,272,418.87, was
11 per cent greater than that received during

the preceding fiscal year, and 125.5 per cent

greater than the amount received in the fiscal

year 1926-27.

Technical Education

This chapter of the report contains a re-

view of the activities carried on throughout

Canada during the year with the aid of funds

provided by the Technical Education Act.

The ten-year period during which federal

grants were available to the provinces under

the Act terminated on March 31, 1929. Owing,

however, to the fact that eight of the nine

provinces were unable to earn their full ap-

propriations during the ten years contem-

plated by the statute, the Act was amended
at the 1929 session of Parliament in order to

extend the period of time during which these

eight provinces might earn the balance of the

funds to which they were entitled under the

provisions of the Act. Ontario is the only

province which has received its entire appn>-

priation and payments thereto have ceased.

The year under review showed most gratify-

ing and substantial progress. Returns for

1928-29 indicate that enrolments generally

have continued to increase and that a con-

stantly increasing number of persons are tak-

ing advantage of the opportunities extended to

them to secure vocational instruction. The
grants paid to the provinces for the fiscal

year ended March 21, 1929, amounted to

$1,152,165.26, an increase of $186,209.94 over

the previous year. As indicated above, the

province of Ontario has earned and received

its entire appropriation and payments thereto

have ceased. Under the amendment, cited

above, all other provinces have an additional

five years in which to earn the balance of

their allotments.
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International Labour Organization

An account is given of the participation of

Canada in the work of the Eleventh Inter-

national Labour Conference at Geneva. The
Canadian delegation took a prominent part

in the deliberations of the conference, among
the resolutions adopted being two having to

do with industrial relations submitted by Mr.
Champ, the employers' delegate from Can-
ada. The first resolution stressed the collec-

tion of reliable and detailed data by the In-

ternational Labour Office on methods em-
ployed to decrease or eliminate the various

causes of decreased production, and the second
resolution asked the International Labour
Office to follow the development of the spirit

of collaboration between employers and em-
ployees and to report on the subject from
time to time. The resolutions were supported

by the two Government delegates and the

workers' delegate from Canada.

Library of the Department

The library of the Department of Labour
was organized in 1900 when the department
was created, and has steadily increased its

collection of documents since that time.

Through the exchange of publications with
departments of other Governments carrying

on work along similar lines, the department
is kept in touch with labour matters in al-

most all countries of the world.

Subject to the requirements of the depart-

mental officers, the services of the library are

at the disposal of the general public, and fre-

quent use is made of its material by students

from the Canadian universities and by others

interested in labour problems. Books are sent

by mail, wherever possible, to any persons

wishing to borrow them and special informa-

tion and bibliographies are compiled when
required.

LABOUR AND INDUSTRY IN SASKATCHEWAN

Annual Report of the Department of Railways, Labour and Industries for

1928-1929

'T^HE annual report of the Department of
-*- Railways, Labour and Industries of

Saskatchewan reviews the activities of the De-
partment during the year ended April 30, 1929.

It is the ninth report since the Bureau of

Labour and Industries was established, and it

is the first report since the new department

was formed in March, 1928. The functions of

the Labour Branch include the administration

of the Factories Act, the Building Trades Pro-

tection Act, the Electrical Workers Protec-

tion Act, the Employment Agencies Act, the

Mines Act, and the Minimum Wage Act. The
Bureau is also charged with the duty of pre^

paring statistics of employment, wages and
hours of labour, strikes and lockouts, labour

organization, industrial relations, conditions

of industrial employment and the natural re-

sources of the province. The Railways Branch
concerns itsellf with questions of adjustment of

freight rates, locations of branch lines, re-

tention of station agents, and other matters

having to do with railway development of the

province.

Industrial Statistics'.—The accompanying
table gives the principal statistics concerning

industrial activity, indicating the capital in-

vestment, number of employees, salaries and
wages, etc.

COMPARISON OF INDUSTRIAL STATISTICS OF
SASKATCHEWAN FOR 1926 AND 1927

Principal Statistics

Establishments reporting No
Capital invested $
Employees No
Salaries and Wages $
Cost of fuel $
Primary power equipment h.p.

Cost of materials I
Gross value of products $

Net value of products $

1926

674

33,943,060
4,904

6,397,545
1,606,284

75,059
29,128,035
47,108,097
17,980,062

1927

721

38,387,248
5,683

7,280,945
1,722,526

98,224
32,165,027
52,180,681
20,015,654

Other Industries.—The total value of

the mineral production of the province in

1928 was SI ,536,965 as compared with $1,-

336,807 in 1927. Of this amount the value

of coal production was $817,204. The pro-

duction of ooal mines totalled 467,131 tons,

and the average number of miners employed

was 403. This section of the report par-

ticularly emphasizes the recent major mining

development in Northern Saskatchewan and
the mapping of important new mineral areas.

The fur industry of the province closed the

year, showing a slight increase in volume,

the estimated amount paid to trappers during

the 1927-28 season being $1,821,484 as com-
pared with $1,600,782 in the previous season.

The principal statistics in regard to the

lumbering industry in Saskatchewan, were
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compiled by the Dominion Department of

Trade and Commerce. There were 10 mills

in operation during the year with an invested

capital of $566,977, and a gross production

value of $664,260. The number of employees

totalled 493, and salaries and wages amounted

to $266,533.

The product of the commercial fisheries in

1927 had a total market value of $503,609.

Compared with the preceding year, the value

of the product increased by $59,321. Whitefish

is of first importance, representing 75 per cent

of the total value of the fish 'production of

the province.

During the period from May 1, 1928 to

April 30, 1929, tihe Employment Service placed

56,977 men in employment on the farms.

The average wage for farm work prevailing

throughout the year was as follows: winter

work $10 lo $25 per month; spring work $35

to $50 per month; harvest work, $4 to $6

per day; fall work, after threshing to freeze-

up, $50 per month.

Employment Service.—The work of the Em-
ployment Service in the Province is dealt with

in regular articles appearing in the Labour
Gazette. Nine permanent offices are main-
tained in Saskatchewan and the average cost

of placements is 64 cents.

Strikes and Lockouts.—There were only two
industrial disputes in the Province during the

year, which represented less than one-half per

cent of the total of Canada. In these two
disputes there were 115 employees involved

with a time loss of 947 working days.

Immigration.—The section of the report

dealing with immigration outlines the provi-

sions of the Empire Settlement Act whereby
British immigrants destined for agricultural or

domestic work are assisted to Canada. The
report points out that immigration is divided

into two main groups—British and Conti-

nental—with the latter sub-divided into pre-

ferred and non-preferred countries. Immigra-
tion into the province during 1928 was estim-

ated at 15,222, as compared with 16,168 in

1927; and 19,816 in 1926. Of the total im-

migration into Saskatchewan in 1928, the

largest number—3,422—came from the United

States. By racial origin, the British immigra-

tion totals were as follows: English 2,055;

Scotch, 861; Irish, 560; Welsh, 202. Next in

numerical strength was German immigration

totalling 1,906, followed by Ruthenian with

1,724 immigrants.

Accidents and Accident Prevention.—The
report of the industrial inspection division

outlines its work, under the provisions of

the Mines Act ; the Minimum Wage Act ; The
Factory Act; and Elevator Regulations. There
were 66 recommendations for greater safety

in the operation of elevators, while 86 re-

commendations were made for safety promo-
tion in factories. In this respect it is stated

that " despite the rapid growth in the number
of factory employees during the year, the

accident ratio has been kept well down, which

speaks well for the careful planning of machin-

ery lay-out as well as the widespread adoption

of safety guards and devices." In all, there

were 606 inspections of factories and 594 of

elevators.

The steam boilers' branch reported no acci-

dents or casualties during the year. This

branch inspected 2,121 boilers in the period

under review and issued 1,385 engineers' cer-

tificates. It reported that the steam engine

is gradually being discarded for agricultural

purposes, being replaced on the farms by
gas engines and combines.

Regular inspections were made by the coal

mines inspection branch of all coal mines in

the province, in addition to special investiga-

tions of accidents and underground fires occur-

ring in old workings. During the year only

one fatal accident occurred, and 38 non-fatal

accidents mostly of a minor character. Three

fires, which broke out in underground work-

ings, were ordered sealed off under the super-

vision of the inspector, and as a result no

underground fires were known to be active at

the end of the year.

The industrial accidents are summarized in

the accompanying table:

ACCIDENTS AND TIME LOSS IN VARIOUS INDUS-
TRIES IN SASKATCHEWAN, 1928-9

Trade or Industry Fatal
Per-
man-
ent

Tem-
por-
ary

Time
lost

in

days

2

1

2

4
1

......

2
14

1

1

62

60
15

35
63

758
39
6
6

64

50
39

903
Electrical or metal trades 849

178
714
913

Railways, steam and electric

.

2 15,947
485
141

158
748

5

2

4

3

1,945
691

Total 15 34 1,197 23,672

Labour Legislation.—The report outlines the

legislation enacted during the year and the

amendments to existing Acts. The labour

legislation enacted during 1929 was reviewed

in the Labour Gazette for April, 1929, page 379.



280 THE LABOUR GAZETTE March, 1930

Minimum Wages in Saskatchewan, 1928-29

The report of the Minimum Wage Board of

Saskatchewan for the year ended April 30,

1929, is incorporated in the annual report of

the Department of Railways, Labour and In-

dustries.

Touching on the revision in 1928 of all of

the orders issued by Board (Labour Gazette,

August, 1928, page 851) the report states that

such action was necessary in order to make
the orders uniform in as many respects as

possible, and to clarify some sections.

The allegation sometimes made that where

minimum wage regulations are in force the

minimum wage becomes the actual maximum
is refuted in the report, which declares that

this has not been the experience in Saskat-

chewan. The highest minimum wage set by
the Board for experienced workers is $15 per

week. The tabular summaries indicate that in

shops and stores and beauty parlours for

which this minimum of $15 per week is set,

there were 616 women who received $16 per

week and over. Also, in laundries, factories

and mail order houses, for which the minimum
of $14 per week is set, 337 women received

$15 per week and over. Out of a total of

2,431 women employed (exclusive of those in

hotels, restaurants, etc.) 953 received more
than the minimum rates set by the Board.

The following paragraphs give the chief sta-

tistics in connection with the administration

of the several Orders in 1928-29:

Shops arid Stores.—Number of firms, 237;

number of employees 1,432 (inexperienced,

468, experienced, 964) ; employees on piece

work and part time, 94; experienced employees

receiving the minimum wage rate of $15 per

week or over, 914; inexperienced employees

receiving under $15 per week, 424.

Laundries and Factories.—Number of firms,

80; number of employees, 451 (inexperienced

148, experienced 303) ; employees on piece

work and part time, 7; experienced employees

receiving the minimum wage of $14 per week
or over, 299; inexperienced employees receiv-

ing under $14 per week, 145.

Mail Order Houses.—Number of firms, 5;

number of employees, 366 (inexperienced 63,

experienced 303) ; employees on piece work
and part time, 1; experienced employees re-

ceiving the minimum rate of $14 per week or

over, 304; inexperienced employees receiving

under $14 per week, 61.

Beauty Parlours and Barber Shops.—Num-
ber of firm®, 52; number of employees 182

(inexperienced 9, experienced 119) ; number of

apprentices paying premiums, 54; number of

employees on part time, 12; experienced em-
ployees receiving the minimum wage of $15

or over, 109; inexperienced employees receiv-

ing under $15 per week, 7.

Hotels, Restaurants and Refreshment
Rooms.—Number of firms, 206; number of

employees 1,026 (inexperienced 31, experi-

enced 995) ; employees on piece work and
part time, 10. The minimum wage of ex-

perienced employees is $13 per week for a

six-day week and $14 per week for a seven-

day week. The Order also permits a deduction
of $5.25 per week for board of 21 meals, and
of $2.50 for lodging per week of seven days.

The number of employees receiving $14 per
week or over was 126. Experienced em-
ployees receiving $13 per week or over num-
bered 160. Inexperienced employees receiv-

ing under $13 per week totalled 855. A con-

siderable proportion of the employees in this

group receive board and lodgings, or both,

as part compensation.

Vocational Guidance at Hamilton, Ontario

The need for vocational counsellors in schools

was urged by Mr. A. Sorsoleil, a member of

the staff of the Ontario Training College for

Technical Teachers, at Hamilton, in a recent

address to the members of the Hillcrest Dis-

trict Neighbourhood Workers' Association,

Toronto. He pointed out that 6,500 students

attend night schools in 65 Ontario centres.

" The task of our schools, is to provide equal

opportunity for every individual coming within

their influence. That is what democracy
means—and this can only be done by present-

ing sufficient variation in the curriculum to

meet the needs of all. For that reason we
have public and high schools, technical, com-

mercial and auxiliary schools. Our greatest

need at present is a vocational counsellor in

every school, some one who will study each

individual and the occupations available so

that we can make an end of fitting square

pegs into round holes. A beginning at this

important branch of service will be made in

Hamilton this summer when the first group of

specialists in vocational guidance will be

trained."
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CHILD WELFARE AND MOTHERS' ALLOWANCES IN MANITOBA
'PHE fourth annual report of the Child

Welfare Division of the Department of

Public Welfare of Manitoba, just (published,

gives an account of.the activities of the Divi-

sion during the year ended April 30, 1928. The
report embodies the 12th annual review of

Mothers' Allowances work. As noted in the

Labour Gazette (May, 1924, page 373, and

August, 1924, page 626) the Mothers' Allow-

ance Commission was abolished in 1924, its

functions being taken over by the Child Wel-

fare Division.

Reviewing the objects and the results of

State aid in connection with child welfare the

report states as follows:

" State aid for bereaved and dependent

children, prior to 1916, had not been given

anywhere in Canada, and in the United States

only five years earlier. Such aid was the

answer to a growing need for the intelligent

and economic care of such children, and was

to replace haphazard and inadequate private

charity and its attendant loss to the com-
munity. State aid has not reduced or even

affected, to any large extent, the number of

inmates in our institutions. It is felt that it

has, however, relieved to a much larger ex-

tent the overworked and inadequately paid

widow and prevented undue strain and worry,

ill-health and subsequent broken homes, due

to the absence of the bread-winner of the

family."

As indicating the need that has been met
from the public treasury of the province for

the care of dependent children since 1916,

the report presents a tabular summary, which
shows the total amount expended each year.

In 1916, when this legislation came into force,

the amount expended on behalf of neglected

children and children in their own homes was
$16,260, while in the same period the expen-

diture on behalf of dependent children in in-

stitutions was $19,000. In 1928, these amounts
were 8532,128 and $24,838, respectively.

Dealing with the methods employed to

ensure the maximum effectiveness of the legis-

lation in practical operation, particularly with

respect to allowances granted to families of

bereaved and dependent children, the report

emphasizes the principles observed in admin-
istration

—
" careful inquiry into the needs and

resources of the families being considered for

allowances; aid given in accordance with the

needs, and accompanied by other measures

that may be necessary for the welfare and

protection of the children; continued super-

vision of the families while they are receiv-

ing an allowance in order that public funds

may not be wasted, and to make sure that

children are receiving real benefit from the ex-

penditure."

Bereaved and dependent children.—At the

beginning of the year, 736 families were re-

ceiving allowances under this section of the

Act. This number increased to 883 at the end

of the fiscal year, April 30, 1928—a net in-

crease of 16.65 per cent. For varying periods

during the year, 967 families were assisted,

these families containing a total of 2,986

children. Of the 967 families, there were 338

in each of which there were two children

under fifteen years of age; 263 families with

three children under fifteen; 160 families with

four children under fifteen; 86 families with

five children under fifteen; 39 families with

six children under fifteen; 11 families with

seven children under fifteen; nine families

with eight children under fifteen; and one

family with ten children under fifteen. There

were 58 families with one child under fifteen.

Of the total of 96 families where the allow-

ance was discontinued during the year, it is

noteworthy that 60, or 62.5 per cent became
self-supporting; and 22 mothers, or 23 per

cent were re-married. The total amount ex-

pended during the year for bereaved and de-

pendent children was $460,548, plus $2,580

from trust funds deposited with the depart-

ment.

Neglected children.—Under this classifica-

tion there were 355 cases involving 766 chil-

dren during the year ending April 30, 1928,

as compared with 396 cases involving 866

children during the previous year. The causes

which necessitated the services of the divi-

sion in this field of activity were: parental

neglect, desertion of parents or guardians,

children born out of wedlock, ill-treatment,

domestic trouble, orphans, illness, destitution

incorrigibility, etc. The amount expended in

connection with the work of temporary care

of neglected children amounted to $13,349.

Other sections of the report deal with the

work of the division in connection with the

care of sub-normal children, children of un-

married parentage, and the problem of

adopted children.

Credit is given to the various organizations

whose close co-operation contributed to the

administration of the Child Welfare Act.
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BRITISH COLUMBIA MALE MINIMUM WAGE ACT

THE Male Minimum Wage Board, consti-

tuted under the Male Minimum Wage
Act, 1929, of British Columbia, issued its first

order under the new Act on January 22, as

follows:

—

Order Establishing a Minimum Wage in

the Occupations of Stationary Steam
Engineers

Pursuant to the provisions of the "Male
Minimum Wx

age Act, 1929" the Board con-
stituted under the Act, having made due in-

quiry, and Mr. Cowan having filed his written
reasons, hereby orders:—

1. That where used in this Order the ex-
pression "stationary steam engineer" means
every employee engaged in the occupation of
producing steam in a steam plant under the
authority of a certificate of competency, as de-
fined by section 53 (1) of the "Boiler Inspection
Act", or who is in charge of, or responsible
for, any steam boiler or engine while under
steam-pressure, or in motion; and the expres-
sion "special engineer" means every such em-
ployee acting under the authority of a special
certificate or a temporary certificate, as de-
fined by the said section 53 (1) of the "Boiler
Inspection Act".

2. (1) That subject to the provisions of sec-

tion 6 of the Act, the minimum wage for every

such stationary engineer shall be fifty centB
(50c) per hour.

(2) That subject to the provisions of said
section 6 of the Act, the minimum wage for

every such special engineef shall be forty cents

(40c.) per hour.

Dated at Victoria, B.C., this 22nd day of
January, 1930.

J. D. McNiven, Chairman.
Geo. H. Cowan,
Adam Bell,

(Members of the Male Minimum Wage Board.)

Since its establishment under legislation

enacted last year (Labour Gazette, June,

1929, page 607) the Board has considered

applications from employees in three occu-

pations in the province namely, steam en-

gineers, taxi drivers and pharmacists (Labour

Gazette, November, 1929, page 1318; October,

1929, page 1072). The application of drug

store employees for an investigation was re-

fused b}' the Board on the ground that the

occupation of the applicants, being a "pro-

fession," did not fall within the scope of the

Act, this opinion being later upheld by Mr.
Justice Murphy in the British Columbia
Supreme Court (Labour Gazette, November,
1929, page 1317).

Child Endowment in Australia

The difficulty of reconciling a child endow-

ment scheme with a statutory living wage
calculated on a family basis has given rise to

controversy in New South Wales during the

past two years.

A child endowment scheme was introduced

in New South Wales in 1927, at the same time

as the Industrial Arbitration (Living Wage
Declaration) Act, which replaced the family

unit of a man and wife and two children,

formerly adopted as the basis for fixing the

living wage, by a new unit of a family of man
and wife only. Child endowment was in-

tended to supplement the basic wage thus es-

tablished. In June, 1927, however, the Indus-

trial Commissioner, Mr. Justice Piddingfcon,

fixed the new basic wage at much the same
level as that previously declared, but slightly

increased in view of the rise in the cost of

living, i.e. at £4 5s. (formerly £4 4s.) for in-

dustrial workers and £4 4s. for rural workers,

mainly on the ground that the existing stand-

ard of living of the workers must be main-

tained. This declaration gave rise to a con-

troversy as to the intention of the Living

Wage Declaration Act. Employers contended

that the basic wage should be reduced in re-

spect of children, since child endowment had

been intended to supplement the basic wage.

The Industrial Commission, reconstituted so

as to comprise three members, reconsidered

the matter in 1929 and finally fixed a new and
reduced basic wage at £3 12s. 6d. a week for

industrial workers and £3 2s. for rural

workers.

Mr. Justice Piddington strongly dissented

from the point of view of the majority and

declared the reduction to be a social injustice.

The Commission as a whole recommended

reconsideration of the legal basis of the living

wage system and child endowment before the

actual application of the new living wage.

The Government refused to apply the new
rate and is now considering the whole matter.

The most recent proposals are to fix the living

wage for a family of man, wife and one child,

and to grant child endowment only in respect

of children after the first. It is also being

considered whether the system of financing

child endowment should not be changed and
the cost, which is now borne by the employera

only, partly provided for by State contri-

butions.
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WESTERN DELEGATION DISCUSSES UNEMPLOYMENT WITH
DOMINION GOVERNMENT

A Delegation mostly composed of repre-
•** sentatives of western municipalities

interviewed the Dominion government at

Ottawa on February 26, for the purpose of

presenting the facts as to existing unemploy-
ment and of seeking federal assistance in

meeting the situation. The members of the

Government who were present were the Right

Hon. W. L. Mackenzie King, Prime Minister;

the Hon. Charles A. Dunning, Minister of

Finance; the Hon. Peter Heenan, Minister

of Labour; the Hon. T. A. Crerar, Minister of

Railways and Canals; the Hon. Charles

Stewart, Minister of the Interior; the Hon. J.

C. Elliott, Minister of Public Works; the Hon.
Peter J. Veniot, Postmaster General; the

Hon. James Malcolm, Minister of Trade and
Commerce; the Hon. Dr. J. H. King, Minister

of Pensions and National Health; the Hon. F.

Rinfret, Secretary of State; and the Hon. P.

J. A. Cardin, Minister of Marine. Mayor
Ralph Webb, one of the representatives from
Winnipeg, acted as chairman of the dele-

gation, which included representatives from
Port Arthur, Fort William, Winnipeg, Bran-
don, Regina, Moose Jaw, Saskatoon, Edmon-
ton, Calgary and Vancouver, besides repre-

sentatives of the Western Provinces Govern-
ments.

Resolutions of Winnipeg Conference

The delegates submitted a number of reso-

lutions that had been adopted by a confer-

ence of municipal officers and others at

Winnipeg in January on the subject of unem-
ployment. These resolutions were as follows:

(1) That the federal and provincial govern-
ments be urged to again assume their share
of the cost of unemployment relief, and that

such assistance be on the basis of the Agree-
ment entered into during the seasons of
1920-21 and 1921-22.

(2) That the Dominion Government reim-
burse the municipalities for all costs incurred
'by them in connection with the care of immi-
grants who have become public charges, and
that deportation (proceedings be completed as
soon as possible.

(3) Urging the Dominion Government to

proceed immediately with its extended1 build-
ing program including harbour improvement
work, etc., with a view to providing winter
employment.

(4) That the Dominion Government cancel
all colonization agreements made with trans-
portation, and other agents for immigration,

1820-8

and arrange that all placements of men and
women be made through the Employment
Service of Canada in order that men and
women already in Canada shall have the first

opportunity of accepting work which may be
available.

(5) That the Government appoint an
Economic Commission to make a thorough
enquiry into the causes and remedies for un-
employment throughout Canada with a view
to discovering and recommending (practical

methods which might be followed to bring
about a cure of the problem; And that in

addition the Dominion Government be asked
to put into immediate effect the remedies of

the problem which have already been agreed
upon, and to establish a permanent body to?

deal with the question.

(6) Endorsing the /principle of unemploy-
ment insurance and recommending the calling

of an inter-Provincial and Federal Conference
at the earliest possible date for the consider-
ation of the adoption of a Dominion-wide
scheme.

(7) That the Federal and Provincial Gov-
ernments and Municipalities be urged to pro-
vide such employment as may be undertaken
by disabled ex-service men even though such
employment be not productive of profit.

(8) That all public bodies be requested to
give particular attention to the drafting of
specifications and the wording of contracts in
order that the construction of public build-
ings may be carried on during winter months.

(9) That the necessary steps ibe taken to
provide that fair wages shall be paid for winter
relief work, it having been brought to the
attention of this conference that advantage is

often taken of men out of work to reduce
wages.

(10) That the Federal Government take
into consideration their responsibility to pro-
vide work for the ex-service men, who by
reason of their war service, find it very diffi-

cult to obtain work in the competitive labour
market.

(11) Requesting the federal Government to

establish a system of pensions for the blind.

(12) Inviting each province to send repre-
sentatives on the delegation to Ottawa.

(13) The expenses of the conference to be
defrayed by the municipalities and the prov-
inces on a pro-rata basis.

(14) It was pointed out that a parliamentary
committee of 1928 recognized " as one of the
most serious situations confronting the coun-
try generally " what was referred as the prob-
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lem of the " broken down or burned-out man "

wholly or in part non-pensionable; and the

Dominion Government was asked to pro-

vide:

—

(a) That to married men with de-

pendents there be made a living allowance;

(6) That for unmarried men, provision be

made for their care and maintenance ; (c) That
such benefits be available only to men who
by reason of age or disability wholly or in

part non-pensionable are in necessitous cir-

cumstances and are unemployable in any avail-

able labour market; (d) That such benefits

be restricted to men who have served in an
actual theatre of war; (e) That all regulations

be so framed as to prevent the benefits con-

ferred being utilized in any way to bonus
indolence.

Statement by Delegates

The delegates, representing various munici-

palities from the head of the Great Lakes to

the Pacific Coast, gave an account of the

employment conditions existing in their

respective cities. The speakers included

Mayor Webb and Alderman Simpkin, of

Winnipeg; Mayor Gidden of Port Arthur;

Mayor Darrow, of Fort William; Alderman
Hughes, of Brandon; Alderman England, of

Regina; Mayor Hair, of Saskatoon; Mr.
Ross, M.P., representing Moose Jaw; Mayor
Davison, of Calgary; Alderman Farmilo, of

Edmonton ; Alderman Atherton, of Vancouver.

Mr. E. McGrath, secretary of the Bureau of

Labour, Winnipeg, representing the Province

of Manitoba, read a resolution unanimously

adopted by the Manitoba Legislature on
January 31st, 1930, which urged on the Federal

Government participation financially in meas-

ures undertaken to relieve unemployment
within the province. Mr. McGrath stated

that the province was this year prepared to

spend $50,000 for the relief of unemployment
within the province.

Mr. Campbell, M.P., representing the Gov-

ernment of Saskatchewan read a statement

prepared in the interest of the province, trac-

ing federal and provincial assistance in respect

of unemployment relief in 1920, 1921 and

1922, and again in 1926. It showed that in

the early months of the winter of 1929 the

municipalities in Saskatchewan made repre-

sentations to the province that unemployment

was on a scale taxing the financial resources

of the municipalities, and on the assumption

that the Federal Government would assume a

share of the cost, the province undertook to

reimburse the municipalities to the extent of

two-thirds of the excess cost of winter con-

struction work undertaken solely for the pur-

pose of giving employment to the unemployed.

Mr. Spencer, M.P., representing the Prov-
ince of Alberta, stated that during the last

eight years the relief of unemployment had
cost the Government of Alberta about $20,000

a year. 1922 was the previous highest year
when the cost was $83,278. 1929-30 would
cost $393,000, $240,000 of which would be spent
in brush cutting, 50 per cent of which would
be collected from those for whose benefit the

work was done. Making the deductions for

this factor there would still be an expenditure

of nearly $200,000 more by the Province of

Alberta on unemployment than in any other

year.

Mr. J. H. McVety, representing the Province

of British Columbia, stated that through road
work and other work the provincial govern-

ment helped out the municipalities in the

winter time. The problem was an annual one
and what was really needed was a permanent
solution with some permanent mechanism for

handling the situation. The Vancouver prob-

lem was particularly acute, and owing to the

transient nature of many of the unemployed
there that city was really helping the other

provinces. The Minister of Labour for British

Columbia had stated that any proposal to

meet unemployment in a permanent way
would enlist his hearty synmpathy.
Mr. Kellner, M.P. (replacing Mr. Gardiner,

MP.), representing the Province of Alberta,

described the provincial co-oiperative plan for

unemployment relief by which the cities un-

dertook to care for the married men and the

province for the single men. Under this plan

there were brush cutting contracts, consisting

of work done for the farmers in clearing land,

the farmers being given two or three years to

repay the cost. Some of the brush cutting

was being done on Government highways.

When the work was being done to relieve un-

employment it was all done by hand, and
though the cost of doing it in this way in win-

ter might be about the same as doing it in

the same fashion in the summer time, ma-
chinery which would be used in ordinary cir-

cumstances would do the work much more
cheaply.

Colonel La Fleche, President of the Cana-
dian Legion, and Mr. Grant, President of the

Unemployed Ex-Service men of Manitoba,

presented the case of unemployed service men.

The Minister of Labour

Hon. Mr. Heenan expressed regret at having

been prevented from attending the Winnipeg
conference through illness. He was much
impressed, he said, with the remarks made by
the delegates regarding the advisability of

finding a permanent solution of the unemploy-

ment problem, and also with the observations
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submitted on the subject of immigration. He
explained that in a statement he had made
on December 16 (Labour Gazette, December,

1929, page 1326) he had not denied that there

was unemployment, but had asserted that

there was not the necessity for calling a

conference on the subject in Canada such >as

had been held in the United States. To re-

lieve unemployment he had suggested means
of providing work, and in this direction the

Federal Government had taken the initiative

by speeding up its public works, and by en-

couraging the railways, especially the Cana-
dian National, to give as much employment
as possible. Much assistance was being given

in^ these ways. If the provinces and muni-
cipalities had all followed the federal iead

substantia] assistance towards relieving un-

employment would have been the result. He
observed that none of the delegates had
stressed unemployment insurance. The prin-

ciple of unemployment insurance had been
approved by a resolution of the House of

Commons last session, but it was primarily

a provincial problem. The Federal Govern-
ment had asked the provinces for their views

upon this subject. The Labour Department
was ready to co-operate in the placement of

returned soldiers not fully physically fit, but

assistance from large employers was an essen-

tial in this matter.

The Prime Minister

The Prime Minister welcomed the delegation

and promised that their suggestions would
receive full consideration. It was important

in these matters, he said, to get a true per-

spective rather than to be too much influenced

by one particular set of conditions. At no
time was any country ever without unem-
ployment. With the possible exception of

France, actual figures if available would show
that the situation in Canada was better to-day

than that in any other country in the world.

There was, however, the perennial seasonal

unemployment question, and in that respect

most of what was said to-day might be said

with regard to any winter. To show that

this seasonal unemployment problem was a

normal feature of economic conditions in

Canada, he pointed out that in some trades,

notably in the building trades, when wage
rates were being adjusted, account was taken

of the fact that employment was not plentiful

in the winter time. A fairiy large volume
of unemployment in the winter was normal
in Canada, as shown by experience. He
assumed that the delegation, under the chair-

manship of Mayor Webb, had been brought
to Ottawa after careful consideration. There
had been a preliminary conference at Winni-

1820—3i

peg. wires had been sent to municipalities

throughout the country, and provincial gov-

ernments had been advised of the steps being

taken by the municipalities. He felt he was
right in saying that municipalities had been
urged to be represented if possible in order

to make the delegation representative. The
delegates seemed to adopt the attitude of

asking for relief for municipalities and pro-

vincial governments rather than for relief for

the unemployed. The problem being prim-

arily a provincial and municipal one, relief

sought of the Federal Government was for

the purpose of relieving the other two authori-

ties of their financial strain. He pointed out

that while the larger centres west of the head
of the Lakes were represented, the smaller

communities, both rural and urban, were not

represented, and he ventured the statement

that industrial conditions in those municipali-

ties were not abnormal. Canadians should

know the true situation in their country and
should let the world at large know it as well.

Encouragement for registration of the un-

employed in the cities called attention to

conditions existing there, and tended to em-
phasize their character, while in other muni-
cipalities lack of facilities for registration had
a tendency to cause the problem to be more
nearly overlooked. A few years ago when
unemployment conditions developed in cities

there was no thought of inducing all of the

unemployed to register. If relief on a federal

and provincial basis were given in some cir-

cumstances, it had a tendency to aggravate a

previously existing unemployment situation.

It must be admitted that this delegation

presented the case for only a limited number
of cities.

If municipalities within the provinces were
more or less affected by unemplo3*ment, the

Prime Minister continued, the proper pro-

cedure would be for them to first approach

their respective provincial governments. This

seemed to have been done in the case of

some of the municipalities represented, and
the provinces had either taken no action or

practically no action. Speaking for the Fed-

eral Government, he and his colleagues had

to take a broad view of the matter, review-

ing the responsibilities not only of the muni-

cipalities, but of the provinces as well. He
had sent Mayor Webb a letter clearly setting

forth the Federal Government's attitude in

the whole matter. It had been clearly stated

that any province financially embarrassed by

the burden of unemployment relief might ap-

peal to the Federal Government. The invita-

tions referred to by Mayor Webb regarding

the proposed conferences had been sent to
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all provinces. What replies had been re-

ceived from Nova Scotia, New Brunswick,
Quebec, and so forth? He read a telegram
from Premier Taschereau of Quebec, the second
largest province in Canada, in which it was
stated that the Quebec unemployment situa-

tion was not abnormal and that in that prov-

ince the provincial government left the mat-
ter of unemployment relief to the municipal-

ities. What statement had Ontario made?
Premier Ferguson in commenting upon the

Prime Minister's letter had said that the

unemployment situation in Ontario was
spotty, and that the province proposed to

assist municipalities by defraying one-third

of the excess cost to municipalities in the mat-
ter of meeting the situation.

The Federal Government, Mr. King con-

tinued, had a right to expect proper repre-

sentations from the provinces if they felt they

needed assistance with regard to unemploy-
ment relief, such representations to come from

the provinces themselves and from provincial

Ministers. It was somewhat extraordinary

that official representatives of the municipal-

ities should come in the first instance to the

Federal Government, rather than to their

respective provincial governments. The Fed-

eral Government offered the provinces to as-

sist where unemployment relief became un-

duly burdensome on proof of this fact to the

Federal authority, but this offer had not yet

been taken up. He repeated what the Min-
ister of Labour had already said regarding

the Canadian National Railways. More work-

ers had been continued in employment
throughout this winter on the railways, with-

out adhering to strict business principles, in

order that a slackening in 'this transportation

industry would not aggravate unemployment
conditions generally. Were the municipalities

prepared to assist with this excess cost, he

asked. In all schemes of unemployment re-

lief co-operation on the part of public auth-

orities was essential, whether money grants

were passed around or not. He quoted the

figures of the money spent by the Federal

Government in giving financial aid to unem-
ployed ex-service men (pensioners) during the

present winter. The approximate amounts
are, October, $4,000; November, $16,000; De-
cember, $48,000; January, $M 1,000 and Feb-

ruary to date $88,000.

Unemployment in the winter time, Mr.
King continued, was frequently the reaction

after favourable employment conditions

throughout the preceding summer. The
provinces and municipalities were trying to re-

lieve unemployment by extending public

works; so also was the Federal Government.

The Federal Government had difficulties re-

garding money, just as well as the provinces

and municipalities, and its sources of revenue
were likewise through taxation of the people.

In addition, the Federal Government had re-

sponsibility to the people with regard to

spending money raised in taxation, and this

responsibility had to be discharged by seeing

to the spending of federal taxes rather than
handing the money over to the provinces for

disbursement. The Ministers of Marine and
Fisheries and Public Works could vouch for

the fact that the Federal Government was
spending additional money in order to carry

out works during the present winter which
would not have been gone ahead with at this

season but for the unemployment situation.

A form of unemployment relief but recently

made effective was the Old Age Pension

scheme, which next year would cost the Gov-
ernment of Canada in the neighbourhood of

$6,000,000.

One matter which had been spoken of was
that regarding a particular class of returned

soldiers, "burnt out" cases. These were the

most difficult problems in the field of unem-
ployment for the several public authorities to

have to deal with. However, the Federal

Government now proposed to introduce a bill

into Parliament to deal with these cases in

a very real, very effective way, but this would
mean more money from the Federal treasury.

This scheme might be looked upon as a fur-

ther contribution by the Federal Government
for the relief of unemployment.

The provincial governments, the Prime

Minister continued, had no financial respon-

sibility, no financial strain, as a result of

Canada's participation in the Great War. Over
40 per cent of all federal expenditures at the

present time are traceable to Canada's share

in the war. In the case of no provincial

government could they show expenditures in

excess of 1 per cent of their total due to the

same cause. Why was it, he inquired, that the

Federal Government was always looked to as

a source of assistance when a slight strain de-

veloped? He quoted a telegram from Premier

Tolmie of British Columbia. That province

was not itself assisting the city of Vancouver,

but it asked the Federal Government to assist

regarding returned men and unemployment
generally.

Mr. King suggested that relief of unemploy-

ment was all a matter of method. The dele-

gation was asking for direct financial assist-

ance, while the Federal Government was

spending at the same time large sums of

money to stimulate employment and to as-
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sist in' other ways in relieving unemployment.

The Federal Government preferred accepting

its own responsibility and carrying some share

of the burden in this way through moneys ex-

pended directly by itself.

In reference to immigration, the Prime

Minister observed that there was everything

to be said for co-operation between the prov-

inces and the Government of Canada. Three

years ago the Government was severely criti-

cized in the House of Commons and through-

out the country for not inducing enough im-

migrants to come to Canada: now the criti-

cism seemed to be reversed, and this situation

pointed a difficulty of the problem. The
provinces were in some cases responsible for

immigration, and the day was approaching

when the Federal Government would have to

consider taking the attitude of bringing to

Canada only the numbers of immigrants
stated by the provinces to be desired. At the

present time the Immigration Department had

under review subsisting agreements with dif-

ferent parties on the question of immigration.

The day of assisted immigration appeared to

have passed. Differences mentioned by muni-
cipal representatives in connection with de-

portation proceedings were an administrative

matter and it should be possible to overcome
them without trouble.

In concluding, the Prime Minister said that

if the question of unemployment was to be

met properly in the future it would have to

be by some practicable permanent scheme.

Unemployment insurance must come. Em-
ployers and employed, the provinces and the

municipalities might consistently get together

and study the problem to see whether the

scheme could be introduced. The Federal

Government would be prepared to assist in

any way possible in this regard. He suggested

a Federal-provincial-munieipal conference on

^the subject.

DOMINION LEGISLATION DESIRED BY THE RAILWAY RUNNING
TRADES

HPHE following memorandum of proposed
•* legislation was submitted to the Domin-
ion Cabinet on February 25, 1930, on behalf

of the Legislative Committee representing the
Railway Brotherhoods, the delegation being
composed as follows:—Mr. T. J. Coughlin, of

the Brotherhood of Railroad Trainmen; Mr.
W. L. Best, of the Brotherhood of Locomotive
Firemen and Enginemen; Mr. Byron Baker,
of the Brotherhood of Locomotive Engineers;
and Mr. L. L. Peltier, of the Order of Railway
Conductors.

The Dominion Government was represented

by the Hon. Charles Dunning, Minister of

Finance, who represented the Prime Minister
in Mr. King's unavoidable absence; the Hon.
Peter Heenan, Minister of Labour; the Hon.
T. A. Crerar, Minister of Railways and Canals;
the Hon. E. Lapointe, Minister of Justice ; the

Hon. F. Rinfret, Secretary of State; the Hon.
C. Stewart, Minister of the Interior; and the

Hon. P. J. Veniot, Postmaster General. The
recommendations of the Committee were fully

discussed, the government promising to give

them careful consideration. The proposals

were as follows:

—

1. Amendment of the British North America
Act so as to restrict the powers of the Senate
to veto any bill passed by the House of Com-
mons more than twice.

2. Expressing appreciation for the amend-
ments to the Dominion Elections Act, passed

at last Session substantially improving the
facilities for voting at Advance Polls.

3. Suggesting the repeal of the Sales Tax
legislation.

Unemployment Situation

4. Submitting the following resolution

adopted by the Executive Committee, Cana-
dian Legislative Board, Brotherhood of Loco-
motive Firemen and Enginemen, in January,

1930.

"Whereas, there has existed for some time
past a very acute unemployment situation in

most industrial centres throughout the Domin-
ion, and whereas, the Municipal and Provin-
cial authorities have been unable to cope
with the situation in providing adequate food,

clothing and warm shelter for those who
through no fault of their own are unable to

provide same; and whereas, in a matter of

such grave importance to thousands of Cana-
dian citizens, it is imperative that everyone
must co-operate from the Federal authorities,

through the Provincial Governments down to

the Municipal bodies and the mass of the

people as a whole, if untold suffering is to be
avoided during the winter months, which can
only be done by providing food and warm
shelter for those so unfortunately placed; and
whereas, the Federal authorities have been
petitioned by various local public bodies

where this condition is most aggravated to
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render financial assistance and other aid and
as yet have not seen their way clear to com-
ply with such requests: therefore

" Be it resolved, that we instruct our chair-

man, if possible in conjunction with the repre-

sentatives of the other train service organiza-

tions, to urge sympathetic consideration by the

Government of the appeals being made by
municipal authorities for federal assistance in

coping with the present unemployment situa-

tion, and grant financial assistance wherever
it is found to be warranted. Fully realizing,

however, that any measures of this nature will

only provide temporary relief and do not re-

move any of the fundamental causes of em-
ployment, we urge the Federal Government
to exert every reasonable effort to secure the

early adoption of an adequate system of Un-
employment Insurance, such as has already

been recommended by the Parliamentary Com-
mittee which enquired into the question during

the past two or three years and with this end
in view early steps should be taken to call a

Dominion-wide Conference of representatives

of the Provincial Governments with the ob-

ject of formulating plans that will provide a

scientific basis for an unemployment cure."

Scientific and Industrial Research

5. Submitting the following resolution :

—

" Whereas, the Dominion Government has

taken a progressive and commendable action

in the enactment of the Research Council
Act; and whereas, under this Act a National
Research Council has been created to which
has been added a number of Advisory Com-
mittees to deal with specially designated sub-

jects; and whereas, the important and far-

reaching responsibilities and duties assigned

to the National Research Council will un-
doubtedly bring tremendous benefits to in-

dustry and the Dominion; and whereas, in the

appointment of these Advisory Committees
and the assignment of responsibilities and
duties no cognizance has been taken of (a) the

human factor in industry, (b) the regulariza-

tion of employment and (c) the just appor-

tionment of the wealth invested in and pro-

duced by industry; and whereas, the Act has

been in operation but for a short time and
these omissions have been an oversight, there-

fore
11 Be it resolved, that favourable considera-

tion be given by the Dominion Government to

the inclusion in the responsibilities and duties

of the National Research Council of a clause

authorizing it to conduct scientific investiga-

tions into the human factor in industry; the

regularization of employment; and the just

apportionment of the wealth invested in and
produced by industry; and be it resolved, that

an Advisory Research Committee be estab-

lished upon the above mentioned subjects and
ample funds provided for their scientific in-

vestigations."

DEPARTMENT OF PENSIONS AND NATIONAL HEALTH
Report for Year ending March 31, 1929

/T*HE annual report of the Department of
•* Pensions and National Health reviews

its activities during the fiscal year 1928-29.

This report is divided into four sections,

respectively covering the operations of the

pensions division, the Board of Pension Com-
missioners for Canada, the Federal Appeal
Board, and the Health Division. Activities

on behalf of disabled ex-service men are dealt

with in the first three sections, while the report

of the National Health Division details the

operation of the Child Welfare Branch, and

was 12,147, as against 11,030 in 1927-28. Treat-

ments under the out-patient department also

increased from 102,580 to 104,091. Of the

number actually in hospital on March 31, 1929,

1,623 were in departmental hospitals, while

1,350 were in civilian institutions, making a

total of 2,973. Veterans' care cases showed a

steady increase, from 69 on March 31, 1928,

to 115 on March 31, 1929, and to 176 at the

date of publication. The work done in the

Orthopaedic and Surgical Appliances Branch
continued to expand, showing an increase in

the result of investigations into drugs and - the number of limbs manufactured, and also

food preparations, as well as the pollution of

inland waters, hospitalization, and the super-

vision of public health in regard to railway

and water transportation.

Regarding the hospitalization of ex-service

men, the report indicates that the number of

new admissions to hospital for the year end-

ing March 31, 1929, was greater than in any
year since 1922. The total number who re-

ceived in-patient treatment during the year

a considerable increase in the minor ortho-

paedic appliances.

It is pointed out that the general work
of the administrative, secretarial and medical

services of the department had greatly in-

creased, such increase being due chiefly to the

legislation and recommendations of Parlia-

mentary Committee of 1928 and to (1) the

actual increase in the number of disability

pensioners from 44,069, on December 31, 1924,
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to 56,397 December 31, 1929; (2) increasing

number of ex-soldiers asking for consideration

in respect to the relationship of their present

disabilities to service, and therefore requir-

ing periods of observation in hospital and

careful examinations by specialists of the de-

partment; and (3) advancing age of present

pensioners.

As was the case last year, the total expendi-

ture of the department shows a substantial

increase, the exact amount of which is $2,203,-

969.70 of which $1,990,269.17 was in respect to

new pensions. The total number of pensioners

at March 31, 1929, was 54,620—an increase of

3,985 over the previous fiscal year. However,

in the nine months succeeding March, 1929—

i.e. to the end of December, 1929—the total

of pensioners increased to 56,397.

Employment :—With reference to the assist-

ance provided for disabled veterans in secur-

ing employment, the report mentions the

co-operation in this matter with the Employ-

ment Service Branch of the Department of

Labour of Canada and with the Montreal

Rehabilitation Committee. The total number

of employment placements of disabled veterans

during the year was 11,307, as compared with

9,706 for the year previous. Of the total

of 11,307 placements, 6,601 were in permanent

positions. At the end of the year there were

2,126 registered as unemployed. Relief was

granted during the winter of 1928-29 to 4,647

men. This relief was given 36,602 times, or

an averase of 7-88 times per man. The total

actual expenditure for this purpose amounted

to $367,231.

Dealing with the problem of sheltered em-

ployment and vocational training, the report

states that the department operates Vetcraft

Workshops at Halifax, Montreal, Toronto,

Hamilton, Winnipeg and Vancouver, and the

Canadian Red Cross Society operates one at

Victoria under an agreement. In these, former

members of the forces who had been classified

as problem cases were given sheltered em-

ployment. The object of the shops is to

study carefully the physical and mental conr-

dition of the man and to graduate him through

different stages of work to a point where

self-confidence and work ability are restored

and he is able to accept employment in the

outside labour market. Unfortunately, great

difficulty is experienced in placing men out-

side, with the result that there is not the

movement through the shops that there should

be.

During the year under review special efforts

were directed to make the benefits of sheltered

employment more active, and 169 new cases

were admitted and 133 discharged. On March

31, 296 men were on the strength. A more

aggressive sales policy is being brought about,

as an increase in sales would result in the

employment of more men. It is found that the

problem of operating these shops with sub-

standard labour is very difficult, as many men

have little remaining work value.

Vocational training was granted where it was

considered beneficial, although the report

observes that " the results of vocational train-

ing have been somewhat disappointing, but it

is hoped that this measure will increasingly

assist in placing industrial problem cases in

permanent employment." On March 31, 1929,

there were 24 men undergoing vocational

training, while there were 14 men classified and

employed as industrial problem cases.

Veterans' Insurance.—-The reopening of the

Returned Soldiers' Insurance in June, 1928,

resulted in the receipt of 4,757 new applica-

tions up to the end of the fiscal year. These

were since increased to a total number to

date of 7,996. Of these, 803 were refused, as

the applicants did not have a reasonable ex-

pectancy of life. The number of policies in

force on March 31, 1929, was 27,473, as against

25,010 on March 31, 1928. This has since

been increased to 29,675 as of November 1,

1929, in a total sum of $66,009,301.

Workmen's Compensation in Respect of

Pensioners—-Under order in council, P.C. 558,

1928 (Labour Gazette, December, 1928. page

1,333) the Dominion Government assumes

workmen's compensation liability for pen-

sioners of 25 per cent disability rating and

upwards who are suffering injury or disease

as a result of an industrial accident. This

provision with certain amendments was re-

newed by Order in Council P.C. 645, 1929,

for a period of two years as from April, 1, 1929.

During the fiscal year under review there was

a reduction in the number of claims for re-

imbursement submitted by Workmen's Com-

pensation Boards in respect of accidents to

employees who are pensioners of 25 per cent

and upwards. The number of individual cases

in which the department accepted liability

was 137, involving an expenditure of $19,672,

as against 247 cases involving an expenditure

of $69,968 for the previous year. In this con-

nection, the report adds that ''there is no

way in which the number of claims, or their

amount, can be governed, and already since

March 31, 1929, the sum expended has been

double that of the last fiscal year."

Marine Hospital Service.—In describing

the functions of this work on behalf of in-

jured or sick mariners the report points out

that the Marine Hospital Service is operated

in conformity with the provisions of Part V
of the Canada Shipping Act (Sick and Dis-
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tressed Mariners), chapter 186, Revised
Statutes of Canada, 1927. All sick or injured

mariners belonging to vessels that have paid

the sick mariners' dues for the current calendar

year are entitled to gratuitous treatment, if

sent to a designated hospital or port physician

in the provinces of Quebec, Nova Scotia, New
Brunswick, Prince Edward Island or British

Columbia, with a written recommendation
from the master or person in command of the

ship, endorsed as approved by the collector

of customs.

The Department operates two marine hos-

pitals for the care and treatment of sick

mariners, one at Sydney, N.S., and the other

at Lunenburg, N.S. At other ports provision

is made as far as possible, for their care

and treatment at contract prices at various

local hospitals. Where there is no marine or

designated hospital the collector sends the

sick mariner to a port physician for medical

or surgical assistance, and1 such other treat-

ment as the case requires. When considered

necessary, the sick mariner may be sent to the

nearest public hospital, if there is one at

convenient distance; if not, he may be sent to

some public or private boarding house.

With certain exceptions, a duty of 2 cents

for every ton which a ship measures, registered

tonnage, is levied, not more than three times

during each calendar year, on every ship

arriving at any port in the provinces men-
tioned from any place out of Canada, or from

a port in another province.

The net amount of the sick mariners' dues

collected during the fiscal year was $236,807.95,

and the expenditure incurred, not including,

however, the cost of administration, was
$222,094.67.

Sick mariners' dues were collected from 3,419

vessels, the 98,675 employees on these vessels

being entitled to gratuitous treatment for sick-

ness or injury for an average per capita cost

of $2.25. The total number of sick mariners

treated during the fiscal year was 5,751, and
the number of days of hospital treatment was
53,079.

Child Welfare.—The report of the child wel-

fare division deals with the various phases

of activity administered by this branch. In
regard to child labour it is stated that "efforts

have been made towards securing the ad-

herence of the provinces to the Geneva Child

Labour Convention so that Canada might
become a signatory to these." Reference is

also made to the co-operative efforts with the

Department of Immigration and Colonization

in promoting the Family Re-union Scheme.

The names and addresses of mothers and

children coming to Canada under this plan

were obtained and such mothers received

letters welcoming them to the Dominion.

Each mother was given an opportunity to

receive the informative "Little Blue Books"
published by this section of the department.

Under the heading of Eskimo Child Welfare,

the report deals with the problem of saving these

people from extermination, stating that : "Con-

tinued co-operation has again been requested

and promised by the Department of the Interior.

There are now only about seven thousand

Eskimos left alive. Each month of the official

year something has been done to point out

to those responsible that a new policy is

required to save the Eskimo from extermina-

tion. The mineral and other wealth of the

Arctic and sub-Arctic is realized more than

ever, but the fact that without the aid of the

Eskimo this wealth is not available does not

seem to be realized."

CANADIAN ENGINEERING STANDARDS ASSOCIATION

New Edition of Canadian Electrical Code

HPHE Canadian Engineering Standards As-
* sociation has just published a second edi-

tion of the Canadian Electrical Code, stating

the essential requirements and minimum
standards governing electrical installations

for buildings, etc. The first edition appeared

about two years ago (Labour Gazette, Feb-

ruary, 1928, page 156). The new edition con-

tains much new material, including new rules

covering motors. Many of the sections have
been rearranged or condensed, rules govern-

ing garages and motion picture studios have

been incorporated in the section on " Hazard-

ous Locations"; and rules covering motion

picture and projection equipment have been

incorporated in the section on "Theatre In-

stallations."

A list of the provincial electrical inspectors

in provinces which have officially adopted the

Canadian Electrical Code has also been added.

An important feature is the list of the mem-
bers of the Canadian Engineering Standards

Association Code Committee and also of the

members of the eight provincial committees

and the different panels, showing that the

preparation of the Code has been handled on

a Dominion-wide basis.
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The Code has now been officially adopted
in the provinces of Nova Scotia, Quebec, On-
tario, Saskatchewan, and British Columbia
and there is every prospect that this adop-

tion will be secured in the remaining three

provinces in the near future.

The Canadian Engineering Standards Asso-

ciation was organized during the latter part

of the war, at the suggestion of the British

Board of Trade and the British Engineering

Standards Association. This latter organiza-

tion was the first central body to be estab-

lished for the work of engineering standardiza-

tion, having been founded in 1901. The main
object of the association is to promote the es-

tablishment of industrial standards by pro-

viding an organization to receive requests for

standardization, investigate their desirability

and arrange for the formation of committees
comprising representatives of both manufac-
turers and users to determine standards that

will be acceptable to all interests concerned.

The Association operated until 1925 with

funds provided by grants from the Depart-

ment of Trade and Commerce of the Do-
minion Government, and by subscriptions re-

ceived from various industrial firms and tech-

nical organizations. In 1925, however, on ac-

count of the imperative necessity for econ-

omy, the grant from the Department of

Trade and Commerce was withdrawn, but the

National Research Council of Canada, realiz-

ing the importance of the work being carried

on by the Association, made arrangements to

guarantee the budget, with the understanding
that special efforts be made to obtain finan-

cial support from Canadian industry.

The Association has published also standard
specifications for steel railway bridges; for

single-phase distribution transformers; for

galvanized telegraph and telephone wire; for

wire rope for mining, dredging and steam
shovel purposes; for Portland cement; for

steel highway bridges; for flexible steel wire

rope and flexible strand for aircraft purposes;

for reinforcing materials for concrete; for

tungsten incandescent lamps; for galvanized

steel wire strand; for railway wire-fencing

and gates; for reinforced concrete poles; for

Eastern cedar poles; for steel structures for

buildings; for stove bolts; for movable
bridges; for control cable for electrical power

plant equipment; for concrete and reinforced

concrete; for sampling for check analysis of

steel billets, bars and shapes; for carbon steel

billets and bars of forging quality; for com-

mercial-quality hot-rolled bar steels; for com-

mercial oold-finished bar steels and cold-fin-

ished shafting; carbon steel castings, etc.

PENSION PLAN OF HYDRO ELECTRIC POWER COMMISSION
OF ONTARIO

THE insurance and pension scheme of the

Hydro Electric Power Commission of

Ontario, was made effective by a provincial

Order in Council on October 9, 1929, which
reads as follows:

—

Upon consideration of the application of the

Hydro Electric Power Commission of Ontario,
and upon the recommendation of the Hon-
ourable the Prime Minister, the Committee
of Council advise that Your Honour may be
pleased to approve of the said Commission
entering into an agreement, a copy of which
is hereto attached, with the Confederation
Life Association on behalf of the following
municipal authorities to provide insurance
benefits for employees of the said municipal
authorities in accordance with the provisions

of the Power Commission Insurance Act,

1927, chapter 21, 17 George V: London,
Windsor, Hamilton, St. Thomas, Kitchener,
St. Catharines, Chatham, Stratford, Walker-
ville, Ottawa, Lindsay, Gait, Owen Sound,
Niagara Falls, Orillia.

It is understood that from the date of this

Order up to the end of January, 1930, twenty-
two municipalities had adopted the pension

system.

Hon. I. B. Lucas, general solicitor for the

Hydro Electric Power Commission, in a

recent statement, pointed out that the new
Municipal Pension scheme operates under The
Power Commission Insurance Act, being

Statutes of Ontario, 1927, chapter 21. The
Municipal Authorities authorize the Provincial

Commission by the execution of an agree-

ment to contract with the Life Insurance

Companies on their behalf. The risk is there-

fore underwritten by the Insurance Company
and the premiums are paid from a fund made
up of level percentage contributions made by
the employees and the Municipal Commis-
sions. There have been no rules and regula-

tions drafted. It is just possible that there

will be none as the agreements and policy

contract cover the matter in detail. Any rules

and regulations would probably only deal

with matters of routine.

About eight months before the scheme be-

came effective Mr. Lucas detailed its pro-

visions at an address given before the 1929

convention of the Ontario Municipal Elec-

trical Association. The information given in
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that address forms the basis of the following

paragraphs.

By the authority conferred upon it under
the Power Commission Insurance Act, 1927,

the Commission has power to enter into an
agreement with any municipal hydro com-
mission to contract with an insurance com-
pany on behalf of the local commissions for

death benefits and superannuation allowances

to the employees of such commissions. A
committee, consisting of a representative of

each of the municipal commissions, was ap-

pointed to investigate and report on a scheme
or type of policy for adoption by the Ontario

Commission. This committee met from time
to time and considered various proposals and
types of insurance contracts; tenders were
called for from various insurance companies
and finally a joint proposal, made by the

Confederation Life Association, the London
Life Insurance Company and the Mutual
Life Assurance Company of Canada, was ac-

cepted by the committee and recommended
to the commission for adoption. This pro-

posal as originally recommended was finally

adopted by the Commission after various

conferences with the Municipal Committee.
One of the chief problems to be met was
vhether each municipal commission should

De considered as a separate and independent
unit without any connection or interest in

or with the other municipal commission, or

whether all the local commissions should be
grouped. It was finally decided that the group
principle should be adopted, and accordingly

the uecessary contract to bring the scheme
into effect was completed at a joint meeting
between the committee and the commission.

Benefits.—Provision is made for the in-

clusion (without medical examination) of all

the present employees of each local commis-
sion that enters into the scheme, under a
policy that entitles each employee to a pen-
sion for life on retirement, a death benefit,

and certain rights on leaving the service. The
normal age for retirement is 65, but provision

is made for retirement from age 55 to age 70.

Pensions for retiring at 60 are about one-half

and for those retiring at 70 somewhat larger

than the normal pension at 65.

As an illustration of the pension allowances,

two typical cases are given as follows:

—

1. Mr. " A " enters a service at age 25 at

a salary of $1,200 a year, or $100 a month,
he continues in the employment of the muni-
cipal commission at the same salary until

age 65, when he retires on pension—This Mr.
" A " at the age of 65 will be entitled to a
total retiring allowance of $81.43 per month.

2. Mr. " B's " present age is 50. He has
served for 30 years and has completed 18

years of service since 1910. His present salary

is $3,000 a year or $25® a month. He contin-

ues in the employment of the municipal com-
mission and when at 65 he retires on pension

he will be entitled to $96.18 a month.
In case of death during employment, there

is paid as a death benefit an amount ranging

from one to one and a half years' salary,

according to length of service. After 20 years

of service an employee can take with him the

right to the benefits already purchased for

him by the municipality.

Cost to Municipality and to Employee.—
In order to take up the accrued liability for

past services of old employees the municipal
commission is required to pay an amount
not exceeding 1^ per cent of the present pay-
roll for 30 years, and for the future services

the municipal commission must pay five per

cent of each year's pay-roll. Each present

employee of the commission, young or old,

will be required to contribute 2^ per cent of

his monthly salary to the upkeep of the

scheme, and future employees entering the

service over age 25 will be required to pay
in addition to this 2£ per cent an additional

percentage to cover the extra cost by reason
of the increased age, and no future employees
over the age of 45 can be admitted to the

scheme. In concluding his address, the Hon.
Mr. Lucas said: "In my judgment public

opinion will not justify big industry or busi-

ness ' scrapping ' old time employees and leav-

ing them to the support of relatives or public

charity, and much less will public opinion
justify public utility commissions scrapping

their worn out employees without making
some provision for them. As a matter of

fact public commissions realizing the trend
of public opinion do not usually scrap their

old time employees but try to take care of

them by keeping them on jobs where they
are no longer efficient. It looks like better

business to do it under a sound pension
scheme."

The Select Standing Committee of the

House of Commons on Industrial and Inter-

national Relations was appointed on March
4, the members being as follows:—Messieuw
T. Bell (Saint John-Albert), E. D. R. Bisset,

Hon. W. A. Black (Halifax), Henri Bour-
assa, E. R. E. Chevrier, T. Church, D. J.

Cowan, H. Deslauriers, C. E. Ferland, T.
Gervais, R. W. Grimmer, W. A. Hall, Hon.
P. Heenan, C. B. Howard, R. H. Jenkins, L.

W. Johnstone (Cape Breton North-Victoria),

E. Lacroix, J. E. Letellier, I. D. Macdougall,
(Miss) A. Macphail, P. McGibbon, C. R. Mc-
intosh, T. McMillan, Hon. J. Malcolm, W. S.

Murphy, A. W. Neill, Sir G. Perley, J. E.

Prevost, E. C. St.-Pere, T. H. Stinson, J. T.
Thorson, Hon. P. J. Veniot, Hon. R. S. White
(Mount Royal), J. S. Woodsworth, N. M.
Young (Toronto Northeast).
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NOTES ON INDUSTRIAL SAFETY AND HEALTH
Accident Prevention in Manitoba

i i C AFETY-FIRST cells " are to be organ-^ ized in many of the industrial estab-

lishments in Manitoba as the result of a meet-

ing hold at Winnipeg on February 12 under the

auspices of the Industrial Accidents Division of

the Accident Prevention Bureau of the Win-
nipeg Board of Trade. The meeting was at-

tended by representatives nominated by the

various groups of industries in the district,

and by representatives of the Provincial

Bureau of Labour, and of the Winnipeg
Trades and Labour Council, who all promised
the support of their various organizations for

the new movement. The " Safety-First cells
"

will comprise a safety director and a commit-
tee of three to ten workmen. The chairman,

Mr. Charles F. Roland, pointed out that there

were 25 groups into which industry in the

province had been divided. The average

number of firms in each group was ten, and
if the committees established in each plant

averaged five, there would be in existence a

working committee of 1,250 men directed to

the task of eliminating accidents.

Proposed Spray-Painting Rules
The Alberta Federation of Labour, in its

memorandum of proposed legislation submit-
ted recently to the provincial government
(Labour Gazette, February, page 184) made
the following recommendations in regard to

spray-painting machines:

—

In view of the fact that the spray-painting

machine has now become a permanent factor

in the painting industry and the danger of

lead poisoning is greatly increased by reason
of the worker breathing poisonous vapours,

we are requesting that the following regula-

tions be put in force covering the operation

of these machines:

—

1. That no person under the age of eighteen

years be permitted or required to operate any
device for spray painting by compressed air.

2. No person operating a device for spray-

painting by compressed air shall be required

or permitted to work longer than eight hours

in any twenty-four.

3. No person operating a spray-painting de-

vice by compressed air shall continuously

operate same longer than fifty minutes in any
one hour, remaining ten minutes to be spent

in the open air.

4. That all persons operating a spray-paint-

ing device by compressed air shall be exam-
ined and passed upon by a physician as medi-
cally fit, and examinations shall be periodi-

cally maintained at intervals of not longer

than three months, the expense of such ex-

amination to be borne by the employer.

5. All persons permitted or required to

operate a device for spray-painting shall be
supplied with a breathing device, connected
by a separate air tube with the air pressure

device at a point, back of the point at which
the pressure of air begins to convert the paint

into spray.

6. No person shall be required or permitted

to use any paint, lacquer, varnish or vitreous

enamel in a spray painting device, unless the

container is clearly marked showing the maxi-

mum content of lead, benzol or free silica, as

the case may be.

7. That when the operator of a device for

spray-painting by compressed air is doing in-

terior work, a current of fresh air having a

velocity of 250 linear feet per minute, at the

surface being sprayed, uncontaminated by
lead, benzol, vapour, or silica dust, shall

be maintained from the rear of the person

operating the device.

8. No open windows or other neutralizes

shall be permitted between the entrance of

the current of fresh air and the surface being

sprayed which would lessen the velocity of

the current of air carrying away the lead, ben-

zol, vapours, and silica dust, from the oper-

ator to the exhaust.

9. That an exhaust ventilation system shall

be installed and be continuously in operation

at all times during operations.

10. That the illumination of the surface to

be sprayed shall be such that the greatest

amount of illumination shall come from above

the surface to be sprayed or from the rear of

the operator.

11. Any person who violates any of the

provisions of the Act shall be guilty of a mis-

demeanor and subject to the penalties pre-

scribed.

12. That the employer or his agent shall in

every case be held responsible for the observ-

ance of the provisions as heretofore described.

Good Safety Record in Border Cities

Industries

Eighteen factories in Border Municipalities

and Essex County in Ontario went through

1929 without accidents, according to a report

presented at a recent meeting of the Essex

and Kent division of the Industrial Accident

Prevention Association. Banners were pre-

sented to the 18 factories having unbroken

safety records. Five of these factories re-

ceived the banner for the second time. There
are 347 plants in the association in the Border

and county and 113 in the district. Three

fatalities were reported for the year, two of
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them in Kent County. Total accidents were

reported as 1,262 as compared with 1,148 in

1928.

The "Safety Man" in Industry

The Province of Quebec Safety League
recently issued Safety Leaflet No. 24, describ-

ing " the safety man's role in industry." The
functions of such an official are stated to be
as follows:

In all matters concerning safety, the safety

man acts and speaks for the management.
He investigates all accidents or near acci-

dents and suggests the steps to be taken in

order to prevent similar accidents. He keeps

accident records and prepares such reports

as may be required by the Compensation
Commission or by insurance companies. He
takes the means of encouraging the workmen
and foremen to make safety suggestions and
to co-operate with the safety organization.

He does personally the inspection of the

plant and the machinery and keeps a written

record of these inspections. He may organ-

ize fire prevention campaigns and fire drills.

Where it is possible, the safety man should

check up all plans and specifications for new
equipment, in order to make sure that all

safety devices are included for the protec-

tion of the employees. He organizes safety

meetings, safety contests, sees to it that new
men be trained to work safely and be not

put to dangerous tasks before they are so

trained. He supervises the safety bulletin

board services and co-operate with outside

safety organizations.

Cost of Accidents in Planing Mills

At the annual convention of the Canadian
Lumberman's Association, held at Ottawa in

January, the report of the Workmen's Com-
pensation Committee was presented by its

chairman, Mr. J. B. Mackenzie, giving partic-

ulars of the operation of the Act in regard to

planing mills in Ontario.
" A few comparative figures for the year

1928, the last year that class 4 will be tabu-

lated separately, are as follows: number of

accidents involving payment, 910; permanent
disability accidents 131. Deaths due to acci-

dents, 2; total days lost, 15,109. Average

days lost per accident, 18.43. Average age
36-6. Average weekly wages $19. Total cost

for all accidents in this class $148,439.25. Aver-
age amount paid out for each accident, $115.75.

The average cost of each accident was $115.75.

Several of your men may have slight acci-

dents and you compare the small payments
they received with the larger payments you
make to the Board, and without thinking,

say that you get no return for what you pay
in. I would have you remember that you are

helping to pay for one of these death claims,

for one who was an employee of a small lum-

ber dealer, and also that the Compensation
Board will have to make monthly payments
to this widow and children, amounting to some
$14,000 before this man's children will be of

age, or the widow not needing support. If

there had been no Compensation Board and
this family had been awarded this sum from

this dealer, it would have meant bankruptcy
for him. Saw accidents for 1928 in class 4

were 609; permanent disability accidents in

this class, 175; planer, jointer and shaper ac-

cidents, 133; permanent disability accidents

from this class, 52.

" Regarding the practice of many doctors to

make much of a small accident, so as to run

up a bill, thinking that the government pays,

I would advise members to acquaint these

doctors with the fact that these payments are

charged against the industry itself and not the

people as a whole. The year 1927 is the last

year in which I could get tables showing the

amount paid to doctors. The total amount
collected from our class was $163,469.25. And
the amount paid out to doctors was $25,738 or

about one-sixth of the amount of your assess-

ment."

Accident Prevention in South Africa

The last annual report of the Chief
Inspector of Factories of the Union of South
Africa describes some of the measures taken
in South Africa for the prevention of indus-

trial accidents as follows:

—

In the year 1925 the Factories Division,

with the assistance of the Department of

Union Education, inaugurated a system of in-

struction in safety practices in the Trade and
Industrial Schools and Technical Colleges.

Brochures dealing with safety precautions for

wood-working and transmission machinery and
the handling of lead were prepared and dis-

tributed to the various schools and colleges

for instruction purposes.

In order to carry the matter still further,

the Department of Labour is making an en-

deavour to secure the co-operation of the In-

dustrial Councils, which have been formed by
the different industries under the Industrial

Conciliation Act. In the majority of cases

the Councils are well organized, with full rep-

resentation of employers and workers and can

be said to be imbued with a spirit of com-
promise to work for the benefit of the indus-

tries concerned. It is felt that once the prin-

ciple is accepted generally, the need and use-

fulness of a national movement will be appre-
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ciated. It is held that the advantage to be
gained by following this line is that the na-

tional movement will have a natural growth,

well rooted in a conviction as to its necessity

and usefulness. Meetings have been held with

most of the Councils during the year and it

is possible to report that considerable progress

has been made.

Industrial Accident Statistics in

New Zealand

The "Statistical Report" of New Zealand
for the year 1927 recently published, includes

an account of the methods followed by the
statistician- of the Dominion in recording

industrial aeoid snts. The calculation of

frequency rates is described as follows:

—

" Because a difference in hours worked en-

tails a difference in industrial risk the num-
ber of accidents occurring in a given time per

1,000 employees cannot be regarded as a satis-

factory basis on which to compare the fre-

quency of accidents in different industries.

For the purpose of computing frequency rates

in New Zealand, data as to the number of

employees in factories coming under the head-
ing of various industries have accordingly
been compiled in the Census and Statistics

Office from returns furnished for the purpose
by the Labour Department's Inspectors of

Factories; while information as to the hours
worked has been ascertained from the awards,

and supplemented by the statistics of short

time and overtime worked available from the

annual census of factory production taken by
the Census and Statistics Office. Data on

similar lines have been supplied by the other

Departments concerned. Taking one hour's

work performed by one man as the unit, and

calling this unit a " man-hour," it is then a

simple matter to find the total number of

man-hours worked in each industry, enabling

frequency rates of industrial accidents to be

computed on the basis of number of acci-

dents per 100,000 man-hours worked each

year. In many cases differences between fre-

quency rates for the different industries are

not significant beyond the first decimal place."

Social Policy

It is anticipated that a number of important
measures of social policy will be enacted in

Germany during 1930.

The Labour Protection Bill, which was re-

ferred to the Committee on Social Policy
after a first reading in the Reichstag, will

probably be passed this year. This measure
will improve conditions as regards safety in

factories, hours of work, protection of women
and young persons, the Sunday rest, shop
closing hours and factory inspection. The
Labour Protection Bill will be supplemented
by the Bill relating to labour in mines, which
has been submitted to the Social Policy Com-
mittee of the Federal Economic Council, and
will probably receive its final reading during
the spring.

Revised regulations relating to the mercan-
tile marine and a Bill relating to domestic
servants are also under consideration. A Bill

relating to collective agreements is being
drafted. A report on conciliation procedure
and a report on the results of the Works
Councils Act will be published shortly.

As regards insurance and relief, various im-
provements are projected. The provisions of
the workmen's compensation legislation re-
lating to accident prevention will be rein-
forced and applied to prison labour. The sys-
tem of workmen's compensation will also be
extended so as to cover a large number of
occupational diseases. Regulations covering
the use of white lead in painting are at present
before the Reichsrat. Scientific inquiries into

in Germany

accident prevention and vocational hygiene

respectively are under way. A Bill for the ex-

tension of the system of commercial em-
ployees' insurance will be brought before the

Reichstag. A number of innovations recently

introduced in the sickness insurance system

for purposes of economy will be extended to

other branches of social insurance. As regards

the assistance of persons disabled in the war,

the difficulties hitherto experienced on ac-

count of the financial position of Germany
have now been overcome.

Unemployment insurance, however, con-

tinues t>o present a serious problem. Produc-

tive methods of unemployment relief will be

extended during 1930 so far as the financial

resources of the country permit. The Minis-

ter of Labour has also requested the various

Government departments to take account of

seasonal and cyclical fluctuations in the plac-

ing of contracts.

A Bill relating to vocational training, deal-

ing mainly with the regulation of apprentice-

ship, will shortly come before the Reichstag

Committee on Social Policy. This Bill is

considered specially important on account of

the decline in the number of young persons

due to the low birth rate during the war.

As regards housing, Bills will be introduced

in the Reichstag providing for the grant of

State subsidies for the housing of agricultural

workers, and containing rules for the utiliza-

tion of the credits granted.
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Agenda of the Fourteenth Session

THE Fourteenth Session of the Interna-

tional Labour Conference will be held at

Geneva, Switzerland, opening on June 10,

1930, the agenda being as follows:—

1. Forced labour.

2. Hours of work of salaried employees.

3. Hours -of. work in coal mines.

The first two of these questions came before

the International Labour Conference at its

twelfth session in May-June, 1929, when

questionnaires were agreed upon for submis-

sion to the different member states of the

International Labour Organization. The ques-

tion of hours of work in coal mines was added

by the Governing Body of the International

Labour Office at a session which was held in

the first week of February.

Hours of Work in Coal Mines

The decision of the Governing Body of the

International Labour Office to submit the

problem of hours of work of miners to the

next session of the International Labour Con-

ference was not reached without considerable

discussion and some conflict of argument.

The main point of controversy was whether,

seeing that the problem is one which concerns,

primarily and directly, the coal-producing

countries of Europe, it could usefully or prop-

erly be dealt with by a general meeting of

the International Labour Conference, in which

the majority of delegates would be represen-

tatives of extra-European or non-ooal-produc-

ing countries. Members of the Governing

Body representing different interests, and

notably those from countries overseas, con-

tended that as the Preparatory Technical Con-

ference on conditions of employment in coal

mines had been confined to nine countries of

Europe, the countries which did not take part

in that Conference could not rightly be called

upon to proceed with the task that Confer-

ence had begun, or, alternatively, to be bound

by any Draft Convention which might result

from ihe study of its conclusions. The con-

stitutional aspects of this question were dis-

cussed at some length. Further, it was argued

by some speakers that the situation in the

coal-mining industry was no longer so acute

as when the Preparatory Conference was first

suggested; that the findings of that Confer-

ence were fragmentary and inconclusive; and

that further investigation was needed before

the matter could be considered ripe for action.

Resolutions embodying these views were pre-

sented, but were either rejected or allowed to

fall, the final decision of the Governing B<xly

taking the form of the following resolution,

moved by the British Government represen-

tative and adopted by 15 votes to 5:

—

"The Governing Body decides to place up-

on the agenda of the 1930 International La-

bour Conference the question of the hours of

work in coal mines; and invites the Confer-

ence, in framing a Convention, to take into

special consideration not only the resolutions

adopted by the Preparatory Technical Con-
ference but also the fact that the question

has been raised entirely as a European one,

and that the information necessary to enable

its consideration to be extended to overseas

coal mines has not been sought and will not

be available to the Conference."

Britain to Adopt the Eight-Hour Day
Convention

It was announced by the representative of

the British Government in attendance at the

meeting of the Governing Body of the Inter-

national Labour Office in Geneva on Febru-
ary 4-8 that the British Government was
working actively on its plan for ratification of

the Washington Convention on hours of work
and that before the next session of the Inter-

national Labour Conference took place, active

indication of British legislative effort in this

matter would have been exhibited to the

world.

Germany to Adopt Eight-Hour Day
Convention

It was announced at the session of the

Governing Body of the International Labour

Office on February 4-8, by the Government

representative for Germany, that consideration

of the Bill for ratifying the Washington

Hours Convention without reservations or

conditions was proceeding normally in the

German Parliament and that it might be

hoped that ratification would result shortly.

Italy to Adopt Eight Hour Day Convention

The Italian Government, at a meeting held

February 12, approved the draft of a Bill

relating to the regulation of hours of work

in industrial undertakings. The Bill contains

provisions which are in conformity with the

principles laid down by the Washington Eight

Hours Convention, and at the same time take

account of the requirements of production

and economic conditions in Italy. The object

of the Bill is to put Italy in a position

to give up the reservation relating to ratifi-
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cation by other countries, by which her own
ratification was conditioned, and thus to

honour her international obligations. Italy's

ratification of the Hours Convention, it may
be recalled, was accompanied by the condition

that the observance of the Convention should

date from its ratification, without reservations

or differing conditions, by Belgium, France,

Germany, Great Britain and Switzerland.

Other conditional ratifications include those

of France, which is contingent on ratification

by Germany and Great Britain, and of Spain,

which is contingent on those of France, Ger-
many, Great Britain and Italy.

If, as a result of the step now announced,
Italy is able to withdraw her reservation and
to declare her ratification to be unconditional,

her action cannot fail to stimulate the move-
ment towards ratification by other countries.

Belgium and Czechoslovakia have ratified un-

conditionally, Italy is contemplating the same
course, and France is waiting only for ratifi-

cation by Germany and Great Britain. Thus
ratification by the two last-mentioned coun-
tries would ensure enforcement of the Con-
vention in at least six of the principal indus-

trial countries in Europe, and their example
might well be expected to influence others.

No Maritime Session in 1930

It was decided at the February session of

th3 Governing Body of the International

Labour Office that no Maritime Session of

the International Labour Conference should

be held in 1930. This year there will be one
general session of the Conference which will

open on June 10. The second discussion of

maritime questions which were considered at

a Maritime Conference held in Geneva in

October last, will take place in 1931 under
conditions which the Governing Body will

determine at its next session in April. The
International Labour Conference will have
in any case to. examine in 1931 the decennial

reports on the application of the Conventions

adopted at Washington and Genoa which

came into force in 1921. It will also have to

consider the report on wages in the coal

mining industry. Furthermore, the Govern-

ing Body has decided to place on the agenda

of the 1931 session the question of the age

of admission of children to non-industrial

occupations.

Conditions of Work in the Textile

Industry

The Governing Body of the International

Labour Office, at its meeting in February,

examined a report of the Committee on the

Conditions of Work in the Textile Industry.

This Committee wag set up to establish the

program of the enquiry of the International

Labour Office into conditions of work in the

textile industry in various countries. It met
on two occasions, in June and December,
1929, and elaborated very complete pro-

posals.

In accordance with these proposals the

countries in which the enquiry will be made
will <be: Austria, Belgium, Brazil, Canada,
China, Czechoslovakia, Estonia, France, Ger-
many, Great Britain, Hungary, India, Italy,

Japan, Mexico, the Netherlands, Poland,

Rumania, Sipain, Switzerland, United States

and Yugoslavia.

The study of the International Labour
Office will deal in the first place with the

cotton and wool industries, and later the arti-

ficial silk weaving industry will be covered.

In order to collect the necessary data the

International Labour Office will address a

questionnaire to the Governments, this being

the best means of obtaining comparable data.

The questionnaire will consist of two parts.

The first of these will deal with statistics of

wages and hours of work. The second will

deal with methods of regulation of hours of

work, the regulation of wages, family allow-

ances, social insurance contributions and,

finally, the number of workers and the size

of the organizations covered by the question-

naire.

The report of the Textiles Committee was
adopted by the Governing Body. The Gov-
erning Body then invited the Office to deal

with the next stage of the procedure. This
would be the sending to the Governments
of the report and the questionnaire, together

with a letter asking the Governments to make
suggestions for improving the questionnaire.

The Governments would be asked to estimate

the approximate number of establishments

existing in each branch of the textile industry

and also the approximate number of estab-

lishments from which they hoped to receive

the data on the basis of which they would
furnish the International Labour Office with

the information asked for in the report.

The Governments are also to be informed
that the replies to this letter will be sub-

mitted to a further meeting of the Textiles

Committee, so that a report may be made to

the Governing Body, which will then decide

if the arrangements agreed upon are sufficient

to enable the Governments to be asked to

proceed with the enquiry in their countries.

Committee on Salaried Employees

The Governing Body of the International

Labour Office at its last session in February
settled the composition of the Advisory Com-
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mittee on Salaried Employees which it decided
to set up at its Session held last June. This
Committee will serve as a body for consulta-

tion by the salaried employees' professional

groups on questions which are of particular

interest to them. It will be the channel
through which these groups will formulate
their wishes to the Governing Body with a
view to examination by it. It will consist of

12 members representing employees, 3 mem-
bers of the Governing Body and 2 members
representing employers.

Great Britain and the Organization

In the British House of Commons the

President of the Board of Trade stated on
January 21 that the policy of the Government
was to approach the subject of safeguarding

British labour conditions against unfair foreign

competition and goods made from sweated
labour by way of international discussion, and
that they would continue to take every oppor-

tunity to promote international agreement on
labour standards. He stated that the Inter-

national Labour Office had already concluded

an enquiry into working conditions in the

coal-mining industry, and a technical con-

ference of the chief coal-producing countries

of Europe had recently been held at Geneva
to explore the possibilities of reaching inter-

national agreement in regard to hours, wages

or other conditions of work in coal-mining. A
committee had also been set up by the Inter-

national Labour Office to conduct an enquiry

into conditions in the textile industry. His

Majesty's Government, he continued, had
taken an active part in the coal enquiries and
was giving every assistance to the textile en-

quiry. Exceptional steps for expediting the

former were taken on the special representa-

tion of His Majesty's Government at the

last meeting of the Assembly of the League.

"Vocational Education in Agriculture"

Under the above title the International

Labour Office has just published a survey of

vocational education in agriculture in thirty-

two countries representing all parts of the

world. The information is based mainly on

the answers received from the thirty-two

countries covered, to a questionnaire drafted

by the International Labour Office in col-

laboration with the Mixed Advisory Agricul-

tural Committee of the International Labour

Office and the International Institute of Agri-

culture in Rome. Additional data have been

derived from the reports communicated to the

Office by those States which have accepted

the Recommendation concerning the develop-

ment of technical agricultural education

adopted by the International Labour Confer-
ence at its Third Session (1921).

The first of the two parts into which the
Report is divided contains a general survey
on an international basis, including a descrip-
tion of vocational agricultural education, its

organization and character, its main divisions
and the methods and technique employed, a
discussion of certain special problems and some
remarks on the results obtained and possible
future developments. The second part con-
sists of surveys of the existing systems in the
various countries.

The section dealing with Canada indicates
that no general law regulates the whole sys-
tem of agricultural education in this country
but that vocational education in agriculture
is dealt with by the different provinces. Men-
tion is made of a Federal law which was
adopted in 1013 granting financial aid to agri-
cultural instruction. The publication points
out that the broad lines of agricultural edu-
cation are nearly the same throughout Can-
ada though it has its peculiar feature in each
province. Some aspects of agriculture are as
a rule taught in the elementary schools and
agriculture is at least an optional subject in

many secondary schools, but the centre of

efforts is the Provincial Agricultural College
and a feature of the national system is the

attention given to extension methods which
are largely in the hands of local agricultural
" representatives " employed by the Provincial

Departments of Agriculture to work in close

co-operation with the colleges and to advise

the farmers of the different districts. The re-

port goes on to deal in some detail with ele-

mentary and secondary agricultural instruction

in the different provinces and with agricul-

tural schools and colleges, also with agricul-

tural extension work, including the appoint-

ment of agricultural " represenatives," short

courses of instruction, railway demonstration

trains, farm boys' camps, school fairs, boys'

and girls' clubs, agricultural associations and

women's institutes. Mention is also made of

the system of Dominion Experimental Farms
and illustration stations.

The Legislature of British Columbia on
March 4, unanimously adopted a resolution

declaring that " this Assembly is of the opin-

ion that the Government should, as soon as

possible, confer with the Urban and Rural

Municipalities Associations with a view to pro-

claiming the 1926 amendments to the Mothers'

Allowance Act, which provided for the pay-

ment of assistance to mothers whose husbands

are incapacitated by illness."
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN JANUARY, 1930

THE following information as to the membership of 211,811 persons. It should be

flmnimrniont fiM'Hujfinn in Canada is understood that the report on the number of

unemployed workers refers only to organized

labour, no figures being available as to the

HE following information as to the

employment situation in Canada is

dbased upon reports from four sources:

—

(1) The Dominion Bureau of Statistics

receives reports each month from mosr of the

larger employers of labour throughout Canada

in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns representing firms employing fifteen

workers or more. The number of firms so

reporting on February 1, was 7,062, their em-

ployees numbering 971,774 persons.

(2) The Department of Labour receives

reports from local trade unions throughout

Canada, showing the number of their members
who were unemployed in the period under

review. The number of unions reporting for

January was 1,772, having an aggregate

number of unorganized workers who were

without employment.

(3) The Department of Labour receives

reports from the 64 offices of the Employment

Service of Canada showing the number of

applications for work, the existing vacancies

and the number of workpeople placed in

positions.

(4) The Dominion Bureau of Statistics

receives ea-ch month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of various

classes of building construction.

(1) Employment Situation at the Beginning of February, 1930, as

Reported by the Employers

There was a slight increase in employ-
ment at the beginning of February, although

the situation was still affected by inventory

shutdowns, and also by continued seasonal

slackness in the out-of-door industries which
were seriously retarded by the unusually cold

weather prevailing at the beginning of the

month, particularly in the Western provinces.

Employment was, however, in rather greater

volume than on the same date in 1929 and was
considerably more active than on February 1

in earlier years of the record. The Dominion
Bureau of Statistics tabulated returns from

7,062 firms, whose staffs aggregated 971,774

persons, as compared with 967,996 on January

1. This increase, which was rather less exten-

sive than on the same date in the two preced-

ing years, caused the index to stand at 111-6,

while on January 1, 1930, it was 111-2 and on
February 1, 1929, 1928, 1927, 1926, 1925, 1924,

1923, 1922 and 1921, it was 110-5, 102-0, 96-6,

91-8, 87-1, 91-7, 90-6, 79-9 and 91-2, respec-

tively.

Pronounced recovery was shown in manu-
facturing. Logging, mining and services also

reported improvement. On the other hand,

there were important seasonal declines in trade,

construction and transportation.

Employment by Economic Areas

Reductions were recorded in the Maritime
and Prairie Provinces, while elsewhere the

tendency was upward.

Maritime Provinces.—Construction, trans-

portation and trade reported a falling-off in

the Maritime Provinces, where mining and

1820—4

manufacturing were brisker. Shipping was
still affected by the grain congestion. Statis-

tics were received from 526 firms, employing

75,234 workers, compared with 76,341 at the

beginning of January. Moderate gains had
been indicated on the same date in 1928, but
the index then was between seven and eight

points lower.

Quebec.—The recovery in Quebec caused

the reinstatement of a smaller number of

workers than on February 1 of last year, but
employment was then in smaller volume.
Manufacturing (particularly of iron and steel,

textiles, lumber and electrical apparatus),

showed much improvement, as did also log-

ging. On the other hand, transportation,

construction and trade recorded decided

seasonal curtailment. The working forces of

the 1,648 co-operating employers aggregated

273,400 persons, as against 271,343 in their last

report.

Ontario.—Important gains were made in

manufacturing, notably in the iron and steel,

textile, lumber, non-ferrous metal, leather and
tobacco, distilled and malt liquor divisions.

Services also reported heightened activity,

while there were seasonal reductions in trade

and construction, and logging and transporta-

tion also released employees. According to

data received from 3,196 firms, their staffs

rose from 412,589 at the beginning of January,

to 416,064 on the date under review. This ad-

vance involved a smaller number of workers

than that indicated on February 1, 1929, when
the index was practically the same as on the

date under review.
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Prairie Provinces.—The contraction in the

Prairie Provinces did not involve so many
workers as that noted at the beginning of

February, 1929, but the situation then was
rather better than on the date under review,

when employment continued to show the ef-

fects of the grain congestion. Statements

were tabulated from 990 employers, whose
staffs declined by 1,212 persons to 129,677 on

February 1. Manufacturing, logging and min-

ing were more active, but shrinkage was re-

corded in trade, construction, transportation

and communications.

Employment by Cities

The trend of employment was upward in

Montreal, Windsor and the adjacent Border

Cities and Vancouver, while Quebec City,

Toronto, Ottawa, Hamilton and Winnipeg
showed reductions.

Montreal.—Manufactures registered substan-

tial recovery, especially in the iron and steel,

tobacco, textile and electrical apparatus

groups, but heavy seasonal losses were indi-

cated in transportation, trade and construc-

tion. On the whole, however, there was a

EMPLOYMENT IN1 CANADA AS REPORTED BY EMPLOYERS
Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees
they reported during the calendar year 1926 as 100.
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British Columbia.—In spite of the intensely

cold weather which seriously curtailed out-door

activities, there was a moderate increase in

employment at the beginning of February;

this contrasted with the considerable decline

recorded on Februar}'' 1, 1929, when employ-

ment was in smaller volume. The working

forces of the 701 reporting firms aggregated

77,399. an increase of 565 as compared with

their January 1 staffs. There was improve-

ment in manufacturing, logging, communi-
cations and construction, while transportation

was slacker.

Index numbers of employment by economic

areas are given in Table I.

large increase in Montreal, according to the

data received from 891 firms employing 134,994

workers, as compared with 132,509 in the pre-

ceding month. This gain was slightly less than

that recorded on February 1, 1929, but the

index on the date under review continued

higher than in any other winter since the

record for Montreal was instituted in 1922.

Quebec.—Returns tabulated from 120 em-
ployers in Quebec showed that they had re-

duced their staffs by 1,060 persons to 11,386 at

the beginning of February. Manufactures

reported curtailment, and trade and construc-

tion were seasonally slacker. The index was

slightly lower than on the corresponding date
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last year, when employment had also shown a

reduction.

Toronto.—Heavy, seasonal losses took place

in trade, construction and transportation, but

there wore important gains in manufacturing,

especially in textiles and iron and steel. The
result was a decrease of 996 in the number
employed by the 96S co-operating firms, who
had 122,599 employees. An increase had
been indicated on February 1 of a year ago,

when the index was practically the same as

on the date under review.

Ottawa.—Manufacturing was busier, espe-

cially in the pulp and paper division, while

trade, transportation and communications were

seasonally quiet ; 146 employers in Ottawa had
12,554 workers, or 398 less than on January 1.

Employment was in greater volume than at

the beginning of February, 1929.

Hamilton.—Employment in Hamilton
showed a further falling-off, mainly in trade

and construction. Statistics were tabulated

from 221 firms employing 36,994 persons, com-
pared with 37317 in the preceding month.
The index was several points higher than on
February 1 of a year ago, despite the fact

that improvement had then been indicated.

Windsor and the Adjacent Border Cities.—
Recovery, chiefly in automobile plants, was
indicated in the Border Cities, where 1,396

Noti.—The "relative weight" in Table I, Bhows the proportion of employees in the indicated area to the total number
of all employees reported in Canada on the date under review.

Tabli I. -INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926=100)

Canada Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

Feb. 1

1921
91-2

79-9

90-6

91-7

87-1

91-8

95-9
96-6
97-5
97-4
101-8
107 2
109-7
110-5

1110
110-3

108 8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3

119 1

118-8
118-9
116-7

1091
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6

1191

111 -2

111-6

1000

108-1

88-2

101-4

93-4

88-8

95-5

101-8
98-3
97 4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-

1

991

97-1

970
97-5
98-5
101-3
107-2
116-2
1170
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127 3
123-7
124-6
113-3

113-6
1121

7-8

86-2

71-1

83-6

88-5

81-9

88-3

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109 8
110-5

1100
110-2
110-1

99-6
101-6
100-9
99-2
103-0
110-7
113-6
1141
115-7
114 3

114-8
112-6

103-3
105-9
104-7
101-1
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

107-4
108-2

28-1

93-8

84-7

95-9

95-8

88-8

93-8

96-8
98-3
1001
100-4
104-5
108-1
108-9

109 2
110-5

1111
109-8
109-1

101-9
104-9
106-3

1060
1101
115-5
117-7
118-9
119-5
120-4
1211
119-7

113-8

1170
118-4
117-4
123-8
126-2
127-2
1280
126-9
128-4
126-5
123-1

1161
1171

42-8

93

82-4

90-9

91-4

87-8

90-1

99-9
96-4
95-2

941
990
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
1131
118-3

113 9

119-7
132-4
136-7
144-8
143-3
134-2
129-5
1190

111-0
109-8

13-3

77-4

Feb. 1

1922
74-8

Feb. 1

1923
78-4

Feb. 1

1924
82-2

Feb. 1

1925
84-4

Feb. 1

1920
91-9

1927
87-7

Feb. 1 90-8

Mar. 1 93-0
96-1

May 1 .. 99-4
105-5

July 1 109-1

1100
Sept. 1 108-7

Oct. 1 107-8

Nov. 1 104-2

Dec. 1 1010
1928

91-4

Feb. 1 93-5

Mar 1 970
April 1 100-0

May 1 105-4
109-9

July 1 1140
116-4

Sept 1 115-5

Oct 1 . . 1140
1121

Dec. 1 107-9

Jan. 1

1929
100-4

Feb. 1 96-4

Mar. 1 103-7

April 1 106-0

May 1 1116
117-5

July 1 118-2
122-7

Sept. 1 121-5
118-2

Nov. 1 113-9

Dec. 1 108-3

Jan. 1

1930
991

Feb. 1 .. 99-9

Relative weight of

as at Feb. 1, 1930
Employment by Districts

8-0

1820—li
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workers were taken on by the 133 co-operating

employers, whose staffs aggregated 15,99(2.

Employment was not so active as on the

same date of 1929, when larger gains had been
noted.

Winnipeg.—The number employed in Winni-
peg showed a contraction, mainly in trade

and communications, while manufactures
were busier. Returns were compiled from
334 firms with 31,918 employees, as compared
with 32,756 in the preceding month. Condi-
tions were not so favourable as at the begin-

ning of February of last year, when curtail-

ment had also been noted.

Vancouver.—The manufacturing industries

reported considerable recovery, and construc-

tion was also busier. A combined working
force of 28,660 persons was recorded by the

271 employers furnishing data, who had 27338
in their last report. Employment was better

than on February 1 of a year ago, when re-

ductions from January 1 had been registered.

Index numbers of employment by cities are

given in Table II.

Manufacturing

The revival in manufacturing was not so

marked as on February 1, 1929, when the index

was slightly higher than on the date under
review; with that exception, however, the

situation was better than in any other Febru-
ary on record. Statements were tabulated

Note.—The "relative weight" in Table II shows the proportion of employees in the indicated city to the total number of all

employees reported in Canada on the date under review.

Table II.-INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
1926=100).

— Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922
Feb. 1 74-6

87-3

88-2

86-4

89-5

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

68-6
100-3
101-0
101-8
105-9
109-7
110-4
112-1
115-7
114-3

1151
113-0

104-6
106-9
107-5
108-2
114-2
119-3
120-3
122-4
120-2
120-5
121-8
1171

107-2
109-5

13-9

90-4

95-9

93-6

91-7

95-6

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
1170
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1
128-7
122-9
125-0
126-3
125-0
122-9

117-6
116-4

12-6

86-1

911

86-7

86-2

91-9

101-6
99-8
99-4
98-6
99-5
101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2

1150
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5
114-0
117-3
115-5
1151
115-8
113-8

109-9
106-9

3-3

76-8
1923

Feb. 1 101-9

95-5

91-7

92-7

93-0
950
960
98-1
108-5
111-5
115-2
117-7
117-7
117-8
1131
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9

1151

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
125-0
121-8

1191
115-4

1-5

85-8

88-7

81-4

91-5

98-0
980
99-1
101-4
102-5
105-5
105-1
107-1
103-3
103-5
106-3
107-3

96-8
102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7
118-0

116-7
120-3
123-5
126-1
130-6
133-1
133-9
135-8
131-1
130-5
130-4
128-7

123-8
122-8

3-8

74-3
1924

Feb. 1 78-9
1925

Feb. 1 102-4

91-6

102
98-3
99-9
102-6
105-3
110-9
114-0
116-7
119-9
121-8
123-9
119-9

109-3
110 9
106-3
107-9
112-8
1170
131-6
130-2
132-7

1310
126-6
122-

1

114-7
114-3
112-8
116-2
117-1
122-0
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5

1-2

84-3

1926
Feb. 1 95-7

57-5
96-4
102-4
771
99-1
98-5
82-7
85-8
86-2
83-0
81-4
84-2

831
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175-5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3
156-0
142-0
143-4
138-4
134-9
123-5

116-5
128-1

1-6

94-7
1927

92-9
Feb. 1 96-4
Mar. 1 99-1
April 1 99-4
May 1 101-4
June 1 103-7
July 1 106-1

104-6
Sept. 1 102-8
Oct. 1 103-0
Nov. 1 99-7
Dec. 1 98-7

1928
Jan. 1

Feb. 1

94-2
95-7

Mar. 1 99-0
April 1 100-5
May 1 104-8
June 1 107-4
July 1 107-6
Aug. 1 111-7
Sept. 1 1111
Oct. 1 110-6

106-6
Dec. 1 102-8

1929
Jan. 1

Feb. 1

Mar. 1

102-9
100-4
104-5

April 1

May 1

107-7
109-9
110-9

July 1 112-8
Aug. 1 114-1
Sept. 1 114-7
Oct. 1 111-7
Nov. 1 111-6
Doc. 1 109-4

1930
Jan. 1 104-2
Feb. 1 107-2
Relative weight of
employment by cities

as at Feb. 1, 1930.... 2-9
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from 4,235 manufacturers employing 528,318

operatives, compared with 510.784 in the pre-

ceding month. Particularly noteworthy re-

covery took place in the iron and steel indus-

tries, but the textile, lumber, leather, tobacco

and non-ferrous metal divisions also registered

important gains, while there were losses in

animal food, pulp and paper, musical instru-

ment and building material factories.

Animal Products—Edible.—There was a fur-

ther decline in employment in this group at

the beginning of February; the reduction in-

volved fewer workers than that noted on the

corresponding date last year, but the index

was then n few points higher. Statements were

tabulated from 186 firms employing 16,595

workers, as compared with 16,949 in the pre-

ceding month. Fish-^preserving plants reported

the largest losses, which took place to a con-

siderable extent in the Maritime Provinces.

Leather and Products.—Employment in boot

and shoe factories showed a large increase ; the

situation was practically the same as on the

corresponding date of a year ago. A combined
working force of 16,460 persons reported by
the 179 co-operating manufacturers, who had
15,627 employees at the beginning of Janu-
ary. Most of the gain took place in Ontario.

Lumber and Products.—Considerable im-
provement was indicated1 in furniture, con-

Note:—The "Relative weight" in Table 3 shows the proportion of employees in the indicated industry to the total number
of all employees reported in Canada on the date under review.

Tabus III.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGECALENDAR YEAR 1926=100)

— All in-

dustries
Manu-

facturing
Logging Mining

Commun-
ication

Trans-
portation

Con-
struction

Services Trade

Feb. I..

1921
91 2

79-9

90-6

91-7

87-1

91-8

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3

1191
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
1191

111-2
111-6

1000

91-8

790

920

91-9

85-8

93-0

94-7
98-2
99-8
101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3

97-9

102 3
104-7
106-6
1090
112-6
1131
115-2
115-9
115-7

1151
112-9

107-3
112-8
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8

106-5
110-2

54 4

170-2

1110

171-7

175-1

156-7

145-5

1361
149 1

137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8
136-3
182-7

163-2
169-5
159-6
88-3
78-5
85-9
69-5
68-6
75-0
98-5
139-3

1781

1710
178-3
167-8
83-1
75-8
92-7
80-1

740
83-6
1171
173-3
212-3

200-2
209-8

5-8

100-2

93-8

106-0

108-8

97-4

98-4

104-7
104-0
101-6
103-0
103-6
105-5
106-6
109-4
109-9
111-5
111-4

1131

112-6
113-2
111-4
109-0
111-5
112-3

1131
114-9
115-7
1171
121-2

1210

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-

1

123-8
126-6
128-0
127-2

122-5
123-0

5-6

89-9

82-2

82-9

89-3

92-4

951

99-6
99-1
99-8
101-9
103-5
103-7
106-0
106-6
107-2
107-2
106-2
104-6

102-9
100-9
101-2
102-3
105-0
106-9
108-7
111-2
114-8
1151
114-1
114-7

112-6
110-9

1120
113-5
117-3
120-9
123-8
1260
128-8
128-1
125-8
127-5

128-2
120-7

30

93-5

89-6

93-7

95-7

90-9

93-4

99-1
95-4
95-7
96-2
100-8
104-8

107
105-0
105-9
106-5
106-5
107-1

99-4
98-8
97-3
98-2
100-7
108-0
109-2
110-8
111-5
111-8
113-4
112-2

102-6
101-6
99-8
101-8
108-

1

113-9
117-5
117-2
117-2
114-3
113-8
108-4

101-9
98-2

11-7

61-4

490

52-8

58-1

60-3

61-0

731
67-6
72-3
72-5
95-0
121-3
144-2
150-2
150-4
139-8
122 1

99-5

78-6
75-6
73-3
78-6
103-7
136-8
154-3
167-7
158-7
147-3
137-4
113-2

87-4
79-3
80-

85-4
112-0
144-6
164-5
186-8
181-3
162-4
153-6
119-0

92-7
88-0

8-6

78-7

76-6

77-2

88-8

89-2

90-1

96-7
95-9
97-3

990
101-5
105-4

1131
115-8
120-0
115-3
107-9
106-9

105-3
105-8
105-3
108-4
111-7
118-4
130-8
132-8
132-5
127-7
120-8
117-2

1180
117-3
118-4
121-1
121-6
1311
145-4
146-6
146-6

1410
131-6
125-3

123-5
125-2

2-2

91-8

Feb. 1..

1922
89-6

Feb. 1..

1923
93-0"

Feb. 1 .

1924
90-5

Feb. 1 .

1925
93-5

Feb. 1

1926
97-4

1927
109-9

Feb. 1 102-2
Mar. 1 101-2

102-3

May 1 104-4
104-8

July 1 1060
Aug 1 107-3

Sept 1 108-4

Oct. 1 109-4

Nov. 1 111-9

Dec. 1 121-2

1928
120-4

Feb 1 110-0

Mar. 1

.

109-7

1111
May 1 111-7

113-7

July 1 115-3

Aug 1 .
.

.' 116-3

Sept 1 1160
Oct 1 120-

1

Nov 1 1213
Dec. 1 127-4

Jan. 1.

1929
128-5

Feb. 1 119-7

Mar. 1 117-8

April 1 122-5

May 1 124-0

June 1

July 1

1260
127-7
126-

1

Sept. 1... 127-8

Oct. 1 128-2

Nov. 1 130-7

Dec. 1. ... 135-4

Jan. 1..

1930
133-8

Feb. 1

Relative weight of employ-

Feb. 1, i«:

124-6

8-7
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tainer, vehicle and other lumber-using fac-

tories, while only a slight advance was made
in the rough and dressed lumber group; 1,449

workers were taken on by the 686 firms making
returns, who had 43,738 on their staffs. This
increase was rather smaller than that registered

at the beginning of February, 1929, when the

index was slightly higher. The gains in On-
tario and Quebec were most extensive.

Musical Instruments.—There was a further

curtailment in employment in musical instru-

ment works, 42 of which reduced their pay-

rolls from 2,548 persons on January 1 to 2,150

on February 1. Practicably all the decrease

was in Quebec and Ontario. Smaller contrac-

tions were noted on February 1, 1929, but the

index number then was much higher.

Table IV.—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926-1001

Industries
Relative
weight 1

Feb. 1,

1930

Jan. 1,

1930
Feb. 1,

1929
Feb. 1,

1928
Feb. 1,

1927
Feb. 1,

1926
Feb. 1,

1925

Manufacturing 54-4
1-7
•1

1-7
4-5
2-3

10
1-2
•2

3-0
6-8

31
•9

2-8
1-7
8-4
2-9
1-8
2-7
1-0
1-7

10
•7

•8

1-2
1-6
1-7

15-3
1-6
1-4
•8

6-8
1-8
•5

•4

11

•6

2-1

2-1
1-4
•4

5-8
5-6
31
1-8

•7

30
•6

2-4
11-7
2-6
7-9
1-2
8-6
4-6
10
30
2-2
1-3
•2

•7

8-7
6-3
2-4

100-0

110-2
101-5
73-8
93-0
86-3
70-5
118-0
109-0
72-0
101-6
109-6
102-4
109-5
1191
128-9
103-5
981
110-0
106-0
102-1
130-1
123-1
141-3
198-3
120-8

1100
126-4
161-1
115-5
129-5
129-0
921
109-7
125-

1

135-6
104-9
174-3

111-4
108-4
133-9
145-1
105-8
209-8
123-0
114-4
148-9

111-9
120-7
116-8
121-8
98-2
122-8
97-3
70-7
88-0
114-9
55-9
75-5
125-2
125-9
120-4
125-6
124-6
129-7
1130
111-6

106-5
103-3
80-4
88-1
83-7
70-0
108-9
105-8
83-8
100-0
110-1
105-0
106-9
118-7
128-0
98-5
96-8
108-5
95-5
95-3
125-7

1171
139-7
192-4
119-9
116-0
123-8
156-3
107-3
110-2
127-9
97-3
100-5
104-7
109-3
90-2
173-4

103-8
103-5
127-4
145-9
105-5
200-2
122-5
112-6
146-6

119-7
128-2
123-7
129-4
101-9
125-5
99-9
81-5
92-7
121-4
59-0
79-3
123-5
123-3
1150
126-7
133-8
142-7
113-4
111-2

112-8
105-1
80-0
92-3
87-6
71-0
121-9
111-6
102-5
97-2
109-6
104-7
110-4
116-3
138-9
107-5
109-1
110-7
102-3
109-4
127-3
120-3
138-3

1510
112-8
109-6
115-6
130-3
126-5
134-7
127-1

1211
126-9
177-7
105-2
118-5
167-6

132-0
111-6
1280
126-1
108-9
178-3
117-8
113-7
128-3

115-4
110-9
108-1
111-7
101-6
114-4
102-6
78-6
79-3
93-0
43-0
79-9

117-3
113-2
118-5
123-4
119-7
124-5
109-4
110-5

102-3
97-3
89-4
106-4
86-1
73-5
113-3
101-2
97-8
921
107-7
107-8
105-3
108-9
118-6
105-7
1111
99-6

101 1

111-7
118-3

98-2
92-8
89 3
104-9
81-9
70-8
102-8
101-3
99-6
92-4
101-1

991
101-2
104-0
108-5
101-8
103-6
101-2
100-4
102-1
105-1

93
87-1
91-7
96-8
811
72-7
96-7
95-8
85-4
92-7
95-2
90-6
95-9
101-4
104-3
98-6

100-1
94-6
99-2

100-1
92-0

85-8
87-2
85-8
95-4
751

Rough and dressed lumber 67-5
89-1
88-7
80-3
87-6
89-2
82-1
93-7
97-7
87-6
92-4
92-7
84-8

Garments and personal furnishings 95-7
98-3

Plant products (n.e.s. ) 95-5

Wood distillates and extracts
Chemicals and allied products
CJay ,

glass and stone products

138-9
108-5
96-3
107-2
108-4
101-7
108-6
1141
99-4
96-4
96-4
99-0
91-7

126-9

96-6
104-1
113-9
102-8
95-8
169-5
113-2
113-6
120-7

99-9
100-9
98-1
101-7
98-8
105-6
101-7
73-5
75-6
84-6
54-0
74-9

105-8
99-6

113-8
112-0
1100
112-5
105-3
102-0

102-9
100-7
89-8
96-6
108-0
99-8
99-6
104-4
109-9
96-5

991
114-5
92-2

99 6

100-9
100-9
104-4
96-6

103-3

1491
104-0
107-9
102-8

91-6
991
95-5

100-3
95-4
97-8
98-3
77-1
67-6
82-9
30-3
68-9
95-9
92-0
96-6
101-4
102-2
103-7
99-2
96-6

103-2
96-2
75-7
94-1

93-8
93-6
92-8
95-5
900
94-3
87-0
97-4
92-4
89-5

96-2
92-2
91-0
96-2
95-5
145-5
98-4
101-7
94-9

90-9
95-1

880
970
93-4
95-9
96-1

761
61-0
69-5
30-5
65-4
90-1
88-1
96-5
90-7
97-4
96-9
98-6
91-8

150-2
940
67-9
99-2
94 1

80-8
Crude, rolled and forged products.
Machinery (other than vehicles).

.

73-5
86-7
56-2
85-6
50-0

Steel shipbuilding and repairing. .

.

81-4
76-8

Iron and steel fabrication (n.e.s.).

.

Foundry and machine shop pro-
73-9

82-2
Other iron and steel products 82-2

78-2
91-7
91-4
156-7
97-4

Coal 100-0
100-1

Non-metallio minerals (other than
coai) 70-9

Communications 92-4
Telegraphs 83-1
Telephones 94-9

Transportation 90-9
Street railways and cartage 94-8
Steam railways 95-0
Shipping and stevedoring 62-6

60-3
Building 55-8
Highway 53-8
Railway 67-9

Services 89-2
88-4
96-7
87-8

Trades 93-5
Retail 91-9
Wholesale 96-5

87-1

»The "Relative Weight" column shows the proportion that the number oi employees in the indicated industry in of ths
total number of employees reported in all industries by the firms making returns on the date under review.
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Plant Products—Edible—In contrast with

the losses registered in this division at the

beginning of February, 1929, there was an

increase in activity on the date under review,

when the 370 reporting establishments enlarged

their payrolls by 450 employees to 28,723.

Canneries showed further seasonal declines, but

improvement was noted in aill other branches,

notably in biscuit factories. The index on

February 1 of last year was several points

lower.

Pulp and Paper.—Contractions were re-

corded in pulp and paper plants, while paper

product establishments afforded greater em-
ployment; the index was the same as on Feb-

ruary 1, 1929. Data were received from 543

employers of 65,822 workers, as against 66,304

at the beginning of January. Most of the

reduction took place in Quebec, while only

slight changes were indicated in the other

provinces.

Rubber Products.—A moderate increase was
shown in rubber factories, 38 of which added
110 employees to their payrolls, bringing them
to 16.394 at the beginning of February. Em-
ployment was not so active as on the same
date in 1929, although the tendency was then

downward.

Textile Products.—The advance in employ-

ment in the co-operating factories was larger

than on February 1, 1929, but activity then

was rather greater than on the date under re-

view. Silk, woollen, headwear, garment and
personal furnishing and other textile estab-

lishments registered important increases in

personnel. The working force of the 647 co-

operating firms aggregated 81,561 persons, as

compared with 77,660 in their last report. On-
tario and Quebec showed particularly note-

worthy improvement.

Tobacco, Distilled and Malt Liquors.—

A

large gain was recorded in this group, in which
employment was in greater volume than on
February 1 of a year ago. Returns were
tabulated from 143 manufacturers with 16,531

employees, or 552 more than in the preceding

month. The bulk of the increase was in

Quebec and Ontario.

Chemicals and Allied Products.—Statements
were compiled from 114 firms in this group,

whose staffs aggregated 7,884, practically the

same as at the beginning of January. Slight

increases in Ontario were offset by losses in

Quebec. Employment was in greater volume
than in the winter of earlier years of the

record.

Clay, Glass and Stone Products.—There was
a further decrease in this group on the date
under review, according to 146 manufacturers,
whose labour forces included 11,232 workers,

or 595 less than in the preceding month. Em-
ployment was rather more active than in any
other winter for which data are available.

Electric Current.—Partiad recovery from the

losses indicated in the preceding month was
noted in electric current plants at the begin-

ning of February, when 224 persons were

added to the staffs of the 93 co-operating

manufacturers, who had 15,073 employees.

Employment was in greater volume than on

February 1 of earlier years of the record.

Electrical Appliances.—Employment in elec-

trical appliance works showed a further ad-

vance and the situation continued decidedly

better than on the same date a year ago. Data
were received from 49 establishments, eimploy-

ing 16,476 operatives, as against 15,970 on

January 1. Practically a/11 this gain was regis-

tered in Quebec.

Iron and Steel Products.—There were large

increases in employment in iron and steel

factories, greatly exceeding the losses noted

at the beginning of January. The expansion

was particularly noteworthy in vehicle and
heating appliance works and in roliling mills,

while agricultural implement factories were
slacker. The improvement in Ontario and
Quebec was most pronounuced, but the trend

was generally upward. Statistics were tabu-

lated from 685 firms, whose staffs stood at

148,851, compared with 138,235 on January 1.

The index was lower than on the correspond-

ing date last year, when greater advances had
been indicated.

Non-ferrous Metal Products.—Smelting and
refining and lead, tin, zinc and copper works
recorded heightened activity. The general gain

was practically the same as on February 1,

1929, when the index was several points lower.

The working forces of the 106 co-operating

manufacturers included) 20,317 employees, or

965 more than at the beginning of January.

The increase took place largely in Ontario.

Mineral Products.—Eighty-two establish-

ments in the mineral products group reported

13,985 workers, as compared with 14,071 in the

preceding month. Activity was generally much
greater than in the winter of other years since

1920.

Logging

Seasonal expansion was recorded in logging

camps at the beginning of February; the in-

crease was larger than on the same date in

1929, when the index was many points lower.

Statements were received from 255 operators

employing 56,302 workers, as against 53,858

on January 1. The trend of employment was
downward in the Maritime Provinces and On-
tario, but upward in the remaining provinces.
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Mining

Coal and metallic ore mines afforded in-

creased employment, but a seasonal decline

was noted in the mining of non-metallic min-
erals, other than coal; on the whole, there

was a gain of 342 persons in the forces of the

operators furnishing returns, who numbered
214. Their staffs aggregated 54,724 employees,

of whom 30,268 were engaged in the mining

of coal, 17,141 in metallic ores and 7,315 in

non-metallic minerals, other than coal. Ac-

tivity had also shown an advance on February

1, 1929, when the index, as in the winter of

other years of the record, was several points

lower than on the date under review.

Communications

The working force of the 165 companies and

branches reporting stood at 29,384 persons,

compared with 31,206 in the preceding month,

most of the reduction taking place' on tele-

phones. The number employed was greater

than on the same date in any of the last

ten years, in all of which the tendency was
unfavourable.

Transportation

Street Railways and Cartage.—There was a

downward trend in employment in this division

on February 1, but the index continued higher

than in the winter of other years of the record.

The 143 co-operating employers had 25,296

persons on their payrolls, or 367 less than

in the preceding month. Ontario registered

most of the decrease.

Steam Railway.—Seasonal contractions in-

volving a much larger number of workers

than on February 1 a year ago, were noted

in steam railway operation, in which employ-

ment continued to be seriously affected by
the grain congestion. Returns were compiled

from 105 companies and branches in this

group, whose staffs aggregated 76,524 persons,

as compared with 78,446 on January 1. There

were large decreases in the Prairie Provinces,

Ontario and Quebec.

Shipping and Stevedoring.—Employment in

water transportation showed a reduction, as is

usually the case at the beginning of February ;

71 employers released 1,799 workers from their

payrolls, bringing them to 11,253 on the date

under review. There were losses in the Mari-

time Provinces, Quebec and Ontario.

Construction and Maintenance

Building.—Employment in building con-

struction declined on February 1, as is cus-

tomary during the winter. Tne index was

higher than at the beginning of February of

any other year of the record. Statistics were

received from 676 contractors, with 44,595

persons in their employ, as against 47,181 on
January 1. The greatest contractions were
in Quebec and the Martime Provinces.

Highway.—The number of persons employed
by 199 firms in the highway construction and
maintenance group was 9,710, or 780 less than
in the preceding month. The seasonal losses

in Quebec, Ontario and the Prairie Provinces

were especially pronounced. Employment in

this group was in greater volume than on
February 1, 1929, when the indicated decreases

were on a much larger scale.

Railway.—Continued, but smaller con-

tractions were noted in railway construction

and maintenance; the decline was not so ex-

tensive as that on the Same date of 1929, but
the number then employed was rather greater

than on the date under review. Statements
were tabulated from 40 employers in this

group, with 29,658 persons on their payrolls,

as compared with 31,201 in the last report.

Reductions in personnel were registered in all

provinces except British Columbia.

Services

Employment in services, particularly in the

hotel and restaurant division, showed consider-

able improvement at the beginning of Febru-
ary; 226 establishments reported 21,1117 em-
ployees, or 406 more than on January 1. The
index was many points higher than on Febru-
ary 1 last year, when little general change
was noted in this group.

Trade

Following the usual activity at the

Christmas and holiday season, there was a

considerable falling-off in the number em-
ployed in trade on February 1. The losses

were on much the same scale as those noted

on the same date in 1929, but employment
continued at a higher level than in the winter

in other years of the record. The 733 trading

establishments furnishing data reduced their

payrolls from 91,022 employees on January 1,

to 84,893 at the beginning of February. There
were general decreases except in British Col-

umbia, these taking place mainly in retail

stores, although wholesalers were also slacker.

Tables

Index number of employment by economic
areas, leading cities and industries are given

in the accompanying tables. The columns
headed "Relative Weight" show the propor-

tion that the number of employees reported

in the indicated area, or industry, is of the

total number of employees reported in Canada
by the firms making returns on February 1,

1930.
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(2) Unemployment in Trade Unions at the Close of January, 1930

Unemployment as used in the following re-

port has reference to involuntary idleness due

to economic causes. Persons who are engaged

in work other than their own trades, or who
are idle because of illness, are not considered

as unemployed, while unions involved in in-

dustrial disputes are excluded from these

tabulations. As the unions making returns

varies from month to month with consequent

variation in the membership upon which the

percentage of unemployment is based, it

should be understood that such figures have

reference only to the organizations reporting.

The situation for local trade union mem-
bers at the close of January showed but little

change from the previous month, the tendency,

a considerable extent by the arrested grain

movement. Practically no change was indi-

cated in the unemployment percentage re-

ported in Ontario from the previous month,
though fluctuations occurred in several groups,

the most pronounced of which as in the prairie

provinces prevailed among steam railway em-
ployees and building tradesmen, the former re-

cording a considerable increase in activity and
the latter noteworthy employment recessions.

From Nova Scotia, New Brunswick and
British Columbia a slightly lower employ-
ment level was indicated. Manitoba was the

only province to record any improvement in

conditions over January, 1929, when the un-

employment percentage for Canada as a

PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS
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however, being toward greater employment.

This was indicated by the returns tabulated

for January frqm an aggregate of 1,772 unions

including 211,811 members, of whom 22,795

were idle at the close of the month, a per-

centage of 10.8, contrasted with 11.4 per cent

of unemployment in December. Garment
workers in the province of Quebec, who for

several months past have reported exceptional

unemployment, were afforded a considerably

greater volume of work in January, and were

the determining factor in the better employ-

ment trend shown during January, both in

that province and in the country as a whole.

The Prairie provinces indicated moderate
gains in activity, due to improvement in steam

railway operation and car shopi, which was
partly offset by the employment reductions

recorded among building tradesmen. Steam
railway workers, however, were still affected to

whole stood at 6.3, the change, however, in

this province being slight. The reductions in

the remaining provinces were attributable

chiefly to the exceptional depression existing

among the 9team railway employees, and the

more extensive contractions shown during

January this year in the building and con-

struction trades.

A separate tabulation is made each month
of trade union unemployment in the lairgest

city in each province with the exception of

Prince Edward Island. At the close of Janu-

ary, Montreal unions reported a decidedly

improved situation over the previous month,

the expansion being mainly confined to the

garment trades while gains in employment of

much lesser magnitude were recorded by
Winnipeg and Toronto unions. On the other

hand, Regina, Halifax and Vancouver unions

showed substantial curtailment of activity,
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and in Edmonton and St. John employment
eased off slightly. When a comparison is made
the returns for January of last year St. John

and Winnipeg unions alone reported a higher

employment level during the month under

review while in all other cities less favourable

conditions prevailed.

The chart accompanying this article illus-

trates the unemployment trend by months
from January, 1921, to date. The curve dur-

ing January traced a course slightly below that

of December, showing that the trend of em-
ployment was somewhat better during the

month under review, and at the close of the

month the unemployment volume as indicated

by the curve showed a noteworthy increase

over January, 1929.

In the manufacturing industries where re-

turns for January were tabulated from 499

unions with an aggregate membership of 59,676

TABLE II—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month.

Average 1919 3-1

Average 1920 1-8

Average 1921 113
Average 1922 7-1

Average 1923 3-0

Average 1924 b-1

Average 1925 5-0

Average 1926 7-8

Average 1927 3-7

Average 1928 4-0

Average 1929 4-0

Jan. 1919 1-3

2-7
5-9

Jan. 1920
Jan. 1921

Jan. 1922 18-4

Jan. 1923 3-4
9-5Jan. 1924

Jan. 1925 9-2

Jan. 1926
Jan. 1927 17-8

5-5Jan., 1928

Feb., 1928 9-0

Mar., 1928 10-9

April 1928 7-4

May, 1928 5-6

June, 1928 •5

July, 1928 1-5

Aug., 1928 1-6

Sept., 1928 •9

Oct., 1928 1-1

Nov., 1928 11
Dec., 1928 3-9

Jan., 1929 3-0

Feb., 1929 6-0

Mar., 1929 6-2

April, 1929 60
May, 1929 3-9
June, 1929 3-3

July, 1929 2-0
Aug., 1929 2-2

Sept., 1929 1-8

Oct., 1929 2-3

Nov., 1929 51
Dec., 1929 5-2
Jan. 1930 7-8

a £

z

3-4

4 9

4

4

5-

3

4

13
13-

7-8
7-5
10-2
8-1

6 4
6-8

7

6 5
5-2
3-7

3 2
2-5
2-4

2 2
31
42
6 6
6 3
6 8
6
:•-.-.

4-0

2 9

3
3-5
3-7

6

9 3

11 4

10 8

persons, the percentage of unemployment
stood at 8-8, contrasted with percentages of

13.7 in December and 5.6 in January, 1929.

Gains in employment in comparison with

December involving the largest number of

workers were shown in the garment trades,

which reported extensive recovery from the

dullness shown for several months past. The
metal and leather trades also indicated note-

worthy improvement while glass workers,

metal polishers and hat and cap workers con-

tributed on a much smaller scale to the total

employment advance. On the contrary un-

employment for papermakers, printing trades-

men, textile, wood, fur, and jewellery workers

was in somewhat greater volume than in

December. That the percentage of idleness

in the manufacturing industries, as a whole,

was higher than in January, 1929, may be

attributed largely to the less favourable situ-

ation which obtained for iron and steel

workers and general labourers during the

month under review, supplemented by em-
ployment recessions, of much lesser degree,

among papermakers, (printing tradesmen,

cigar makers, leather and fur workers. On
the other hand, garment workers were con-

siderably better engaged than in January last

year.

Conditions for coal miners were slightly less

favourable during January than in either the

previous month or January, 1929, as shown by
the reports tabulated from 44 unions with

1-6,995 members. Of these 715, or a percentage

of 4-2 were unemployed at the end of the

month compared with 2-6 per cent of in-

activity in December and with 1-5 per cent in

January, 1929. Nova Scotia unions were

wholly responsible for the slight unemploy-
ment gain recorded over December, while in

Alberta the situation showed nominal im-

provement. Nova Scotia and Alberta unions

both contributed a share during January to

the increase in idleness reported over Janu-

ary, 1929. British Columbia unions, however,

recorded adequate work for all their members
during the three months under comparison.

Quarry workers, though continuing to show a

large percentage of inactivity, still reported

slight improvement over the December situa-

tion while in January of last year all mem-
bers were reported busy.

The building trades remained seasonally

quiet during January, the volume of inactivity

at the close of the month somewhat exceeding

that of the preceding month. Returns for

January were tabulated from a total of 222

unions of building tradesmen, with 31,654 mem-
bers, 9,690 of whom or 30-6 per cent were

idle, compared with 25-6 per cent in Decern-
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ber. Carpenters and joiners reported further

contractions of a noteworthy character in Janu-

ary, and among painters, decorators and paper-

hangers, plumbers and steamfitters, electrical

workers, bridge and structural iron workers,

hod carriers and building labourers, and granite

and stonecutters conditions were also 'less

favourable. On the other hand, some reduc-

tion in the unemployment volume was ap-

parent among bricklayers, masons and plaster-

ers, and tile layers, lathers and roofers. Com-
pared with the situation in the building trades

during January, 1929, when 19*0 per cent of

idleness was recorded, granite and stonecut-

ters alone reported a higher employment
volume during the month reviewed, while of

the declines in the remaining trades the most

pronounced, as in the previous comparison,

was indicated by carpenters and joiners.

Slight improvement was shown in the trans-

portation industries during January from the

previous month, the 758 unions from which

reports were tabulated covering a member-

ship of 72,586 persons, indicating 7-3 per cent

of unemployment as compared with 8*3 per

cent in December. Steam railway employees,

whose returns constitute about 80 per cent,

of the entire group membership reporting,

accounted largely for the employment gain

recorded over December, the maintenance of

way group particularly showing expansion.

Nominally improved conditions, however, were

reported by teamsters and chauffeurs. Oper-

ations for navigation workers were somewhat
restricted during January, while among street

and electric railway employees practically no

change occurred. A lower level of employ-

ment was maintained in the transportation

industries than in January, 1929, when 4*7

per cent of the members reported were idle,

the steam railway division, owing to a con-

tinuance of the depression which has existed

for several months being responsible for the

adverse change. Employment for navigation

workers showed moderate improvement over

January last year, and nominal gains were
registered by teamsters and chauffeurs. Street

and electric railway employees indicated the

same percentage of idle members in both

months of the comparison.

Longshoremen, whose reports are tabulated

separately each month, indicated 26-4 per cent

of unemployed members at the close of Janu-

ary, compared with 16-4 per cent of idleness

in December, and with 12*4 per cent in Janu--

ary, 1929. Reports were received for January

this year from 15 associations of longshore

workers, combining a membership of 7,715

persons.

Retail clerks reported a fully engaged situa-

tion in January compared with fractional un-
employment percentages in both the previous
month and January, 1929, as shown by returns
tabulated from 5 unions of these workers, em-
bracing a membership of 882 persons.

From civic employees 67 reports were re-

ceived in January, covering a membership of

7,861 persons, 193, or a percentage of 2-5,

of whom were idle at the close of the month,
compared with 2-0 per oent of inactivity in

December and 1-5 per cent in January a year
ago.

Conditions for workers in the miscellaneous

group of trades were somewhat less favour-
able during January than in either the pre-

vious month or January, 1929, as indicated by
the reports received from 122 unions with
6,798 members. Of these 604, or a percentage

of 8-9, were without work on the last day of

the month, contrasted with 5-6 per cent of

unemployment in December, and with 6-2

per cent in January, 1929. Curtailment of

employment was indicated during January by
stationary engineers and firemen and hotel

and restaurant employees over both the pre-

ceding month and January, of last year, while

among barbers slight declines in activity were
noted, as compared with December, but the

situation remained unchanged from that of

January a year ago. Theatre and stage em-
ployees reported slight improvement in both
comparisons.

Some reduction in the unemployment
volume was registered by fishermen during

January from the previous month, who, how-
ever, continued to report considerable in-

activity, the percentage of idleness at the end
of the month showing a marked advance
over that recorded in January a year ago.

Returns for the month under review were re-

ceived from 4 unions of these workers, with

a total membership of 815 persons.

The 4 unions of lumber workers and log-

gers from which reports were tabulated in

January, embracing a membership of 1,130

persons indicated 12*2 per cent of idleness at

the end of the month compared with 2-7

per cent in December and with a fully engaged

situation in January, 1929.

Table II shows by provinces the percentage

of members who were on an average unem-
ployed each year from 1919 to 1929 inclusive,

and also the percentage of unemployment by
provinces for January of each year from 1919

to 1927 inclusive, and for each month from
January, 1928, to date. Table I summarizes

the returns in the various groups of industries

for the same months as in Table II.



March, 1930 THE LABOUR GAZETTE an

(3) Employment Office Reports for January, 1930

The volume of business transacted by the

offices of the Employment Service of Canada
during the month of January, 1930, as indi-

cated by the average daily placements effect-

ed, showed a decline of 10 per cent from the

preceding month, but a gain of nearly 14 per

cent when a comparison was made with the

records of January a year ago. All groups ex-

cept manufacturing, farming and trade showed
losses in the first instance, the largest decline

being in services, while under the second com-
parison the gain shown was attributable to a

substantial increase in placements in construc-

tion and maintenance, followed by a gain of

lesser importance in logging, all other groups

showing declines.

ments over one point below the levels at-

tained at the close of January, 1929. The
ratio of vacancies to each 100 applications was
62-0 and 63-0 during the first and second half

of January, in comparison with the ratios of
62-6 and 67-3 during the same periods of 1929.

The ratios of placements to each 100 applica-

tions during the periods under review were
57-4 and 61-1 as compared with 56-9 and 62-2

during the corresponding month of 1929.

The average number of vacancies reported

daily by employers to the offices of the Ser-

vice throughout Canada during January, 1930,

was 1,053 as compared with 1,151 during the

preceding month and with 957 in January a

year ago.

POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED
APPLICATIONS FOR EMPLOYMENT

Applications Vacancies Placements
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The accompanying chart shows the trend
of employment since January, 1928, as repre-
sented by the ratio of vacancies notified and
of placements effected for each 100 applica-
tions for work registered at the offices of the
Service throughout Canada, computations
being made semi-monthly. It will be seen
that the curve of vacancies and of placements
declined sharply during the first half of the
month, followed by an upward trend during
the latter half of the period under review, but
at the close of January the curve of vacan-
cies was over 4 points, and that of place-

The average number of applications for em-
ployment received daily by the offices during
the month under review was 1,685 as com-
pared with 1,708 in December and with 1,475

during January last year.

The average number of placements made
daily by the offices of the Service during Janu-
ary, 1930, was 998, of which 591 were in regu-
lar employment and 407 in work of one week's
duration or less, as compared with a total

daily average of 1,113 during the preceding
month. Placements in January a year ago
averaged 877 daily, consisting of 528 place-
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ments in regular and 349 in casual employ-
ment.
During the month of January, 1930, the

offices of the Service referred 27,318 persons

to vacancies and effected a total of 25,929

placements. Of these the placements in regu-

lar employment were 15,350, of which 11,904

were of men and 3,446 of women, while place-

ments in casual work totalled 10,579. The
number of vacancies reported by employers
was 19,548 for men and 7,817 for women, a

total of 27,365, while applications for work
numbered 43,790, of which 31,592 were from
men and 12,198 from women.
The following table gives the placements re-

corded by the offices of the Employment Ser-

vice of Canada from January, 1920, to date:

Year
Placements

Regular Casual Totals

1920 366.547
280.518
297.827
347.165
247.425
306.804
300,226
302,723
334.604
2o0,.47
15.350

79.265
75.238
95.695
115,387
118,707
106,021
109,929
112,046
135,724
137.620
10.579

445,812
1921 355,756
1922 393,522
1923
1924
1925

462,552
366,132
412,825

1926 410,155
1927 414,769
1928 470.328
1929 398.367
1930 (1 month) 25.929

Nova Scotia

There was an increase in the number of

positions offered through employment offices

in Nova Scotia during January of over 6 per

cent when compared with the preceding

month, but a decline of 4 per cent in com-
parison with the corresponding month
last year. Placements were over 5 per

cent in excess of December, but showed a

nominal gain only when compared with Janu-

ary, 1929. Services showed the only gain of

importance over January last year, although

there were increases in all groups except

manufacturing, transportation and logging.

The reductions in these groups, of which manu-
facturing was the largest, offset the gains in

other divisions. Industrial divisions in which

most of the placements were effected during

the month were: manufacturing, 40; logging,

47; construction and maintenance, 39; trade,

66; and services, 418, of which 302 were house-

hold workers. During the month 85 men and

66 women were placed in regular employment.

New Brunswick

The demand for workers as indicated by
orders received at employment offices in New
Brunswick during January was 2 per cent

higher than in the preceding month, but over

4 per cent less than during the corresponding

month last year. There was a decline of

nearly 3 per cent in placements when com-
pared with December and of over 6 per cent

in comparison with January, 1929. Manufac-
turing and services were the only division in

which more placements were made during the

month under review than in January last year,

and these gains were more than offset by de-

clines in all other groups, of which construc-

tion and maintenance was the most note-

worthy. Industrial divisions in which most of

the placements were effected during the month
included: manufacturing, 47; transportation,

20; construction and maintenance, 20, and
services, 511, of which 378 were of household

workers. Regular employment was found for

73 men and 51 women during the month.

Quebec

During January, employment offices in the

province of Quebec received orders for nearly

18 per cent less workers than in the preceding

month, but there was a nominal gain in com-
parison with the corresponding month last year.

There was a decline in placements of nearly 17

per cent when compared with December, but a

gain of 5 per cent in comparison with Janu-

ary, 1929. Increased placements over Janu-

ary of last year were made in logging, ser-

vices and manufacturing, while declines were
recorded under construction and mainten-

ance and trade. The changes in other divi-

sions were nominal only. Placements by in-

dustrial divisions included: manufacturing,

127; logging, 426; construction and mainten-

ance, 226 ; and services, 531 ; of which 434 were

of household workers. There were 789 men
and 492 women placed in regular employment
during the month.

Ontario

Orders received at Ontario offices during

January called for 25 per cent less workers

than in the preceding month, and over 2 per

cent less than during the corresponding month
last year. There was a decline also in place-

ments of over 30 per cent when compared with

December, and of over 4 per cent in com-
parison with January, 1929. Logging and con-

struction and maintenance were the only

groups in which there were gains in place-

ments over January of last year and these in-

creases were more than offset by declines in

other divisions of which manufacturing was
the most pronounced. Industrial divisions in

which most of the placements were effected

during the month were: manufacturing, 957;

logging, 2,160; farming, 272; transportation,

144; construction and maintenance, 3,174;

trade, 446 and services 3,356, of which 2,058
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF JANUARY, 1930

Offices

Vacancies Applicant* Regular
Place-

Regis- Placed Un-
Reported
during
period

Unfilled Referred
to

placed
at end ofat end of during

period
period

period vacancies Regular Casual period 1928

680 48 725 678 151 488 453 185
400 28 438 366 42 324 258 44
114 19 119 149 76 34 102 93
166 1 168 163 33 130 93 48
660 10 748 629 124 505 411 142
95 138 77 31 46 61 33

243 10 284 230 52 178 80 68
322 326 322 41 281 270 41

1,545 184 3,694 1,642 1,281 68 1,473 1,223
112 48

19

12
422

7

298
4

281 17
8

65295 210
578 43 2,153 582 447 21 1,112 458
203 25 554 328 240 21 178 242
147 29

6

130
276

118
145

118
117 7

9
59104 209

106 14 147 164 74 2 42 104
13,293 851 19,776 11,339 6,294 4,308 11,368 6,956

120 132 118 48 70 109 62
296 16 478 319 71 223 720 181
148 4 202 145 66 79 104 171
176 9 225 201 199 2 36 110
287 2 469 367 333 34 169 201
122 12 300 129 43 64 188 67
550 1,891 572 224 348 1,978 375
834 19 1,151 807 51 756 377 72
198 46 410 189 78 104 472 125
457 10 817 499 237 209 773 307
162 3 337 154 96 49 299 123
275 44 549 549 532 17 216
620 1 826 615 69 546 192 235
630 80 1,012 712 349 189 680 363
273 38 340 311 289 22 2 282
184 6 194 198 127 48 94 88

1,753 632 630 619 11 25 540
148 1 415 134 40 94 794 189
150 9 219 148 63 84 163 132
129 224 126 33 93 177 85
143 228 400 100 59 30 127 161
175 250 152 107 45 26 324
595 160 320 259 245 14 64 212

3,456 159 7,283 3,472 2,106 954 3,028 1,995
412 4 700 433 210 223 771 340

2,876 33 4,692 3,734 2,212 1,430 1,719 1,659
476 4 566 466 102 364 99 83
43 1 63 21 16 5 43 48

2,357 28 4,063 3,247 2,094 1,061 1.577 1.528
1,992 79 2,618 1,875 885 986 3,076 1,100

28 124 17 8 9 86 18
480 13 553 470 94 373 818 189
47 2 39 42 29 13 22 43

299 26 227 180 110 70 83 197
574 31 891 579 311 268 1,122 314
284 537 361 250 111 845 232
75 3 66 69 33 36 32 30
51 2 52 49 25 24 50 27
154 2 129 108 25 82 18 50

5,044 34 6,684 5,029 3,378 1,648 2,120 1,324
2,409 1 3,514 2,473 1,280 1,194 928 270

76 1 420 67 45 22 250 95
2,150 23 2,257 2,104 1,883 216 650 734

265 7 347 244 112 132 201 121
144 2 146 141 58 84 91 104

2,275 83 4,853 2,392 1,025 1,146 3,193 1,149
100 225 98 96 2 85 192
36 6 165 39 17 11 26 45
59 117 49 12 37 103 15
130 10 107 89 83 6 12 82
56 1 143 56 23 33 202 44
48 61 49 7 39 40 13
76 72 72 72 102
45 78 43 41 2 85 17
32 5 31 17 6 11 6 17

1,007 67 3,132 1,177 501 501 1,999 430
686 4 722 703 167 504 635 192

27,365 1,322 43,790 27,318 15,350 10,579 23,813 13,738
19,548 774 31,592 19.167 11.904 7.115 19.170 10,058
7,817 548 12,198 8,151 3,446 3,464 4,643 3,680

Not* Scotia
Halifax
New Glasgow
Sydney

New Brunswick...
Chatham
M oneton
St. John

Quebec
Amos
Hull
Montreal
Quebec
Rouyn
Sherbrooke
Three Rivers

Ontario
Belleville
Brantford
Chatham
Cobalt
Fort William
Guelph
Hamilton
Kingston
Kitchener
London
Niagara Falls
North Bay
Oshawa
Ottawa
Pembroke
Peterborough
Port Arthur
St. Catharines....
St. Thomas
Sarnia
Sault Ste. Marie.

.

Sudbury
Tinimins
Toronto
Windsor

Manitoba
Brandon
Dauphin
Winnipeg

Saskatchewan
Estevan
Moose Jaw
North Battleford.
Prince Albert
Regina
Saskatoon
Swift Curernt
Weyburn
Yorkton

Alberta
Calgary
Drum heller

Edmonton
Lethbridge
Medicine Hat

British Columbia..
Cranbrook
Kamloops
Na.aimo
Nelson
New Westminster.
Penticton
P.-ince George
Prince Rupert
Revelstcke
Vancouver
Victoria

All Offices
Men
Women
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were of household workers. During the month
4,942 men and 1,352 women were placed in

regular employment.

Manitoba

Opportunities for employment as indicated

by orders received at employment offices in

Manitoba during January were nearly 7 per

cent better than in the preceding month,
but over 6 per cent less favourable

than during the corresponding month last

year. There was a gain of nearly 7 per cent

in placements over December and of nearly

15 per cent in comparison with January, 1929.

Increased placements in the logging industry

were mainly responsible for the gains over

January last year, although construction and
maintenance, farming and mining, also showed
improvement. The largest decrease in place-

ments from the corresponding month last year

was in services. There were, however, also

declines in manufacturing and transportation.

Industrial divisions in which most of the

placements were effected during the month
were: manufacturing, 55; logging, 1,188; farm-

ing, 410; construction and maintenance, 395;

trade, 174 and services 1,378, of which 1,134

were of household workers. During the

month 1,714 men and 498 women were placed

in regular employment.

Saskatchewan

There was a gain of nearly 11 per cent in

the number of positions offered through em-
ployment offices in Saskatchewan during

January when compared with the preceding

month, but a nominal decline in comparison

with the corresponding month last year. Place-

ments were over 8 per cent higher than in

December and 3 per cent in excess of January,

1929. Although there was a net gain for the

Province, placements in all divisions except

construction and maintenance, manufacturing
and mining were below January of last year.

In no group, however, was the change under
this comparison large. Industrial divisions in

which most of the placements were effected

during the month were: manufacturing, 119;

logging, 195; farming, 250; transportation,

58; construction and maintenance, 326; trade,

95 and services, 813, of which 483 were of

household workers. During the month 531

men and 354 women were placed in regular

employment.

Alberta

Employment opportunities as indicated by
orders received at employment offices in Al-

berta during January were 97 per cent higher

than in the preceding month and 152 per cent

above the corresponding month last year.

Placements also were 98 per cent higher than
in December and 160 per cent above January,

1929. This large increase in placements was
nearly all attributable to work undertaken as

a relief measure in the Highway division of

construction and maintenance. There were,

however, gains in placements under services

and farming. Fewer placements were made
in all groups, but these declines were small.

Placements by industries included: manufac-
turing, 128; logging, 377; farming, 270; min-

ing, 81; construction and maintenance, 2,971;

trade, 123, and services, 1,043, of which 530

were of household workers. Placements in

regular employment numbered 3,085 of men
and 293 of women.

British Columbia

During January, positions offered through

employment offices in British Columbia were

nearly 6 per cent higher than in the preceding

month, but one per cent less than in the cor-

responding month last year. There was a

gain of over 5 per cent in placements when
compared with December, but a decline of

over 2 per cent in comparison with January

a year ago. All groups except construction

and maintenance, services and trade, par-

ticipated in the declines in placements from

January, 1929, although logging was the only

division in which the decrease was large.

Placements by industrial divisions included:

manufacturing, 251; logging, 247; farming,

65; transportation, 58; construction and main-

tenance, 334; trade, 184 and services, 999, of

which 598 were of household workers. Regu-
lar employment was found for 685 men and

340 women during the month.

Movement of Labour

During the month of January, 1930. the

offices of the Employment Service of Canada
effected 15,350 placements in regular employ-

ment, of which 7,593 were of persons for whom
the employment found was outside the im-

mediate locality of the offices at which they

were registered. Of the latter, 1,991 were

granted the Employment Service reduced

transportation rate, 1,330 travelling to points

within the same province as the despatching

office and 661 to other provinces. The re-

duced rate which is 2-7 cents per mile with

a minimum fare of $4 is granted by the rail-

way companies to bona fide applicants at the

Employment Service who may desire to travel

to distant employment for which no workers

are available locally.

The movement of labour, both within and

from the province of Quebec during January
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was toward logging camps and comprised the

transfer of 109 bush workers, 77 of whom
went to employment within the province and

32 to centres outside. All the certificates for

transportation to provincial points were

secured at Quebec, from which centre 74 bush

workers travelled to Amos, 2 to Rouyn and 1

within the Quebec zone. Of the workers going

outside the province 22 were transported from

Hull to logging camps in the Pembroke zone

and 10 from Montreal to employment in the

Timmins zone.

The number of workers travelling from On-
tario centres at the special transportation rate

during January was 707, of whom 704 were

bound for centres within the province and 3

for points outside. The provincial movement
was largely of bushmen, logging camps in the

vicinity of Timmins being the destination of

466 of these workers, while 145 travelled to

Port Arthur and surrounding districts, 32 to

the Fort William zone, 14 to Sudbury, 10 to

Kingston and 9 to Cobalt. These were re-

cruited chiefly by the northern offices. The
Sudbury zone in addition, received 5 brick-

layers from Windsor, 2 iron workers from Fort
William, 2 teamsters from Pembroke, and 1

electrician from Hamilton, and Cobalt 1 farm
hand and 1 clerk from North Bay. The
Windsor office also transferred 1 hotel cook
to Sarnia. From Toronto 1 lineman was car-

ried at the special rate to Guelph, 1 carpenter

to Pembroke, 1 lineman to Ottawa, and 1

pipefitter to Port Arthur, while from Cobalt

9 mine workers went to Timmins and 1 mine
worker to Port Arthur. The one remaining
transfer was of a stonemason who journeyed
from Ottawa to employment at North Bay.
The 3 workers travelling outside the prov-

ince were destined to the Winnipeg zone, two of

these being construction drillers sent from
Port Arthur and 1 a machine man shipped

from Cobalt.

At Manitoba offices 784 persons secured

certificates for reduced transportation during

January, 174 of which were issued to points

within the province and 610 to centres in

other provinces. Of the former 169 were
granted at Winnipeg, from which centre 5

farm generals and 4 hotel workers journeyed
to Brandon, 1 hotel waitress to Dauphin and
96 farm hands, 3 farm domestics, 33 bushmen,
21 mine workers, 3 construction labourers, 2

lumber workers and 1 carpenter to employ-
ment within the Winnipeg zone. In addition,

5 bushmen were carried at the special rate

from Dauphin to points within the same zone.

With the exception of 1 hotel worker who pro-

ceeded from Brandon to Estevan, all the

transfers outside the province were effected

by the Winnipeg office, which despatched 517

1820—5

bush workers, 20 lumber workers, 6 farm

hands, 4 town generals, 3 hotel waitresses and
1 cook to employment in the Port Arthur
zone, 1 farm hand, 1 farm domestic and 1

town general to Timmins, and 2 structural

steel workers to Sudbury. To Nelson, Win-
nipeg also transferred 23 station men, while

the balance of the interprovincial movement
was to Saskatchewan centres, the Regina zone

receiving 10 farm hands and 4 farm domestics,

Estevan 7 farm hands and 1 farm household
worker, the Saskatoon and Yorkton zones

each 3 farm hands, and the Moose Jaw and
Prince Albert zones each 1 farm hand.

Saskatchewan offices issued 154 certificates

for the special reduced rate during January,

147 of which were provincial and 7 interpro-

vincial. The latter were granted to electri-

cians bound for employment in the Dauphin
zone, 4 of whom were shipped from Regina,

2 from Saskatoon and 1 from Moose Jaw.
Provincially the Saskatoon office was instru-

mental in the transfer of 68 bushmen and 1

farm hand to Prince Albert, 2 bushmen to

North Battleford, 1 farm hand to Moose Jaw,

and 3 farm hands within the Saskatoon zone
while from Regina. 25 bushmen travelled to

Yorkton, 2 farm hands to Estevan, 1 farm
hand to Saskatoon, 1 housekeeper to Moose
Jaw, 1 bushman to Prince Albert, and 6 farm
hands to employment within the Regina zone.

In addition, the Prince Albert office granted

certificates to 28 bushmen and 2 cooks des-

tined to employment within the same zone,

and Moose Jaw to 4 farm hands and 1 hotel

porter going to Regina and to 1 farm hand
travelling to a point within its own zone.

From Alberta centres 192 persons took ad-

vantage of the Employment Service reduced
transportation rate during January, 191 of

whom went to provincial employment. Of
these 179 were despatched from Edmonton,
and included 150 bush workers, 10 farm hands,

1 farm household worker, 9 mine workers, 3

labourers, 2 teamsters, 1 electrician, 1 carriage

setter, and 1 porter travelling to employment
within its own zone, and 1 farm hand to

Drumheller. From Calgary also. 4 farm

hands and 1 cook went to Edmonton, 3 farm
hands and 1 farm domestic to Drumheller, 2

farm housekeepers to Lethbridge and 1 farm
hand within the Calgary zone. The one in-

terprovincial transfer was of a farm hand who
was carried at the special reduced rate from

Calgary to Cranbrook.

Certificates for the reduced transportation

rate granted by British Columbia offices dur-

ing January totalled 45, of which 37 were

issued to provincial points and 8 to centres

in other provinces. Of the provincial certifi-

cates 25 were granted at Vancouver to 4 lum-
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ber workers and 2 bushmen travelling to

Prince George, 3 mine workers, and 1 first

aid man to Revelstoke, 1 stenographer, 1

baker and 1 cook to Penticton, 1 blacksmith

and 1 farm hand to Kamloops, 1 cook to Nel-

son, and 5 bush workers, 2 tunnel construc-

tion workers and 2 bridge construction work-

ers going to points within the Vancouver
zone. The remaining transfers within the

province were from Nelson, which office de-

spatched 4 mine workers to Revelstoke and 8

bush workers within its own zone. Included

in the movement outside the province from

Vancouver were 4 carpenters journeying to

Winnipeg, and 2 tile setters to Regina, while

from New Westminster 1 farm hand went to

Calgary and 1 to Saskatoon.

Of the 1,991 persons who benefited by the

Employment Service reduced transportation

rate during January, 1,410 were transported by
the Canadian National Railways, 436 by the

Canadian Pacific Railway, 142 by the Temis-

kaming and Northern Ontario Railway, and 3

by the Pacific Great Eastern Railway.

(4) Building Permits issued in Canada in January, 1930

There was a seasonal decline in the value

of the building permits issued by 61 cities

during January as compared with the preced-

ing month, and the aggregate was also lower

than in January, 1929 and 1928. The Co-
operating municipalities reported permits for

building estimated to cost $7,189,741, as com-
pared with $14,688,682 in December, 1929, and

$8,416,880 in January, 1929. There was, there-

fore, a reduction of 51 • 1 per cent in the former,

but of only 14-6 per cent in the latter, a more
significant comparison.

Some 50 cities furnished detailed state-

ments, showing that they had granted over

300 permits for dwellings valued at about
$1,400,000 and nearly 900 permits for other

buildings estimated to cost approximately

$5,700,000. In December, authority was

granted for the erection of some 400 dwellings

and 1,100 other buildings, estimated to cost

approximately $3,400,000 and $11,000,000

respectively.

Nova Scotia, Manitoba and Saskatchewan

reported increases in the value of the building

authorized during January as compared with

December, the gain of 119*9 per cent in the

last named being most noteworthy. Of the

declines recorded in the remaining provinces,

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED BY 61 CITIES

Cities

Prince Edward Isld,

Charlottetown
Nova Scotia

•Halifax
New Glasgow
•Sydney

New Brunswick
Fredericton
•Moncton
•Saint John

Quebec
•Montreal—*Mai-

•Quebec
Shawinigan Falls..

•Sherbrooke
•Three Rivers
•Westmount

Ontario
Belleville
•Brantford
Chatham
•Fort William
Gait
•Guelph
•Hamilton
•Kingston
•Kitchener
•London
Niagara Falls
Oshawa
•Ottawa
Owen Sound
•Peterborough
•Port Arthur
•Stratford
*St. Catharines
•St. Thomas

January,
1930

148,540
148,540
Nil
Nil
22,210
Nil
Nil
22,210

1,060,733

891,875
54,158

800
73,600

300
40,000

2,951,870
Nil
13,904
35,700
2,000
3,035
8,360

320,650
15,825
18,696
44,150
15,180
4,250

44,500
Nil
19,325

450
42,325
43,905

300

December,

Nil
68,930
63,930
Nil
5,000

175,268
Nil
31,760
143,508

2,488,339

1,556,954
180,575
Nil
16,000

279,300
455,510

7,027,577
400

13,124
134,650
2,850

740
16,765
151,600

1,590
23,356
38,715
26,350
60,300
21,300

150
56,475
6,400
7,825
18,575

730

January,
1929

Nil
423,450
423,400

50
Nil

7,585
Nil
2,500
5,085

1,060,305

856,515
65,890
8,000
27,000
18,900
84,000

4,911,207
Nil
3,884
1,500
3,200
23,374
47,640
283,800

9,310
17,067
28,125
37,212

570
255,400
Nil
11,450
9,310
3,815
18,075

950

Cities

Ontario—Con.
Sarnia
Sault Ste. Marie
•Toronto

York and East
York town
ships

Welland
•Windsor

East Windsor...
Riverside
Sandwich
Walkerville

Woodstock
Manitoba
•Brandon
St. Boniface
•Winnipeg

Saskatchewan
•Moose Jaw
•Regina
•Saskatoon

Alberta
•Calgary
•Edmonton
Lethbridge
Medicine Hat

British Columbia. .

.

Kamloops
Nanaimo
•New Westminster
Prince Rupert
•Vancouver1

North Vancouver
•Victoria

Total—61 cities.

Total—35 cities.

January,
1930

75,385
1,845

1,730,887

133,100
170

217,840
1,700
4,200
61,100
90,000
3,028

722,700
Nil
2,500

720,200
1,073,493

Nil
54,143

1,019,350
231,721
191,636
20,600
17,985
1,500

978,474
Nil
17,500
12,125
4,600

866,744
3,800

73,705

7,189,741
6,712,363

December,
1929

14,180
17,927

6,199,952

143,173
75

45,850
675
300

6,550
17,000
Nil

440,071
6,268

45,703
388,100
488,024

4,775
426,024
57,225

1,856,358
1,836,508

19,005
8,720
2,125

2,134,115
16,206
1,125

143,750
2,500

1,917,790
2,500

50,244

14,688,682
14,187,333

January,
1929

30,236
4,484

3,019,162

449,125
20,400

348,900
6,300
8,600

224,600
31,000
13,718

261,985
Nil
16,885

245,100
91,170
21,350
65,220
4,600

135,173
79,913
27,100
28,160
Nil

1,526,005
Nil
Nil
37,425
7,050

1,226,405
14,150

240,975

8,416,880
7,491,466
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that of $4,075,707, or 58 per cent, in Ontario

\vus most pronounced.

As compared with January, 1929, there were

increases in Now Brunswick, Manitoba,

Saskatchewan and Alberta, while there was

also a very slight gain in Quebec. The most

marked advance in this comparison was in

Saskatchewan, where the value of the build-

ing authorized increased by $982,323, or

1077-5 per cent. Reductions were recorded

in Nova Scotia, Ontario and British Columbia,

that of $1,959,337, or 40 per cent in Ontario

being greatest.

In Toronto and Vancouver, there were

decreases in the value of the building permits

granted as compared with the preceding month
and with the corresponding month of last

year. Winnipeg showed an advance in both

comparisons, while in Montreal the January

total was lower than in December, but higher

than in January, 1929. The following cities

reported increases in both comparisons

—

Sherbrooke, Brantford, Hamilton, Kingston,

London, Stratford, St. Catharines, Sarnia,

Walkerville, Saskatoon and Nanaimo.

The value of the permits issued by 61 cities

in January of the years 1920-30 is shown
below.

Year Value

1930 7,189,741
1929 8,416,880
1928 7,716,587
1927 5,676,537
1926 4,719,534
1925 5,447.270
1924 4,460,579
1923 4,139,498
1922 3,326,537
1921 2,595,564
1920 4,017,024

As previously stated, the 1930 figure for

January was only twice exceeded in the 11

years record, i.e., by the aggregates for 1929

and 1928.

The accompanying table gives the value of

the building permits issued by 61 cities in

January, 1930, and December and January,

1929. The 35 cities for which statistics are

available since 1910 are indicated by asterisks.

EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND
THE UNITED STATES

T^)ETAILED reports and tables showing the
*~^ employment conditions in Great Britain

and Northern Ireland are given in the British

Ministry of Labour Gazette from month to

month, a monthly summary of this informa-

tion also being published. This summary
showing the employment situation during

January is reproduced below. The following

report on employment conditions in the

United States is based on the information

published by the United States Department
of Labour, giving statistics showing the recent

trend of employment in selected manufactur-

ing industries throughout the country. The
employment situation in the United States

is further indicated by unemployment per-

centages based on statistics compiled each

month by the American Federation of Labour,

the source of these statistics being returns

obtained from the trade union locals in 24

representative cities. Summary figures for

February, 1930, and previous months are re-

produced below.

Great Britain

In the week after Christmas there was the

usual increase in the numbers unemployed.
This was followed by some improvement in

the first three weeks of January, but in the

last week of the month there was a further

1820—5*

decline, and at the end of the month the

numbers unemployed were only slightly be-

low the figures for the end of December.
Between 16th December and the end of Janu-

ary a decline in employment occurred in

most industries. This was especially marked
in the cotton and other textile trades. Other

industries chiefly affected included building,

public works contracting, artificial stone,

cement, brick, and tile making, pottery, glass,

iron and steel manufacture, general and elec-

trical engineering and other metal trades, the

leather, clothing (except hats and caps), food,

drink and tobacco, woodworking and paper

trades, road transport, dock and harbour ser-

vice, and the distributive trades.

There was a further improvement, however,

in the coal mining industry.

Among the workpeople, numbering approx-

imately 12,100,000, insured against unemploy-

ment in Great Britain and Northern Ireland,

and working practically every industry except

agriculture and private domestic service, the

percentage unemployed at January 27, 1930

(including those temporarily stopped as well

as those wholly unemployed), was 12-6, as

compared with 11-1 at December 16, 1929, and
12-2 at January 21, 1929. The percentage

wholly unemployed at January 27, 1930, was

9-8, as compared with 8-9 at December 16,
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1929; while the percentage temporarily

stopped was 2-8, as compared with 2-2. For
males alone the percentage at January 27,

1930, was 13-4 and for females 10-4. At De-
cember 16, 1929, the corresponding percentages

were 12-3 and 8*1. The total number of

persons (insured and uninsured) registered at

Employment Exchanges in Great Britain and
Northern Ireland at January 27, 1930, was
approximately 1,534,000, of whom 1,129,000

were men and 315,000 were women, the re-

mainder being boys and girls. At December
16, 1929, it was 1,341,000, of whom 1,037,000

were men and 245,000 were women; and at

January- 28, 1929, it was 1,434,000, of whom
1,113,000 were men and 236,000 were women.

United States

Employment in the United States decreased

2-6 per cent in January, 1930, as compared
with December, 1929, and pay-roll totals de-

creased 5-4 per cent, according to returns made
to the Bureau of Labour Statistics. The in-

dustries included in the above statement are

manufacturing, coal mining, metalliferous min-

ing, public utilities, trade (wholesale and re-

tail) and hotels.

A separate summary is made of the latest

data available relating to all employees, ex-

clusive of executives and officials, on Class I

railroads. This tabulation is made from In-

terstate Commerce Commission reports for

the months of October and November, 1929,

and therefore cannot be included in the gen-

eral statement for the month of January.

The number of employees of Class I railroads

as at November 15 totalled 1,664,023, repre-

senting a decrease of 4-0 per cent since Oc-

tober 15. The amount of pay-roll in the en-

tire month of November was $232,741,287, rep-

resenting a decrease over the previous month
of 8-9 per cent.

Employment in manufacturing industries

decreased 1*8 per cent in January, 1930, as

compared with December, 1929, and pay-roll

totals decreased 4-8 per cent. These decreases

are based upon returns from 12,264 establish-

ments, in 54 manufacturing industries, having

in January 3,161,419 employees whose com-
bined earnings in one week were $81,289,756.

The Bureau of Labour Statistics' weighted

index of manufacturing employment for Janu-

ary, 1930, is 90-2 as compared with 91-9 for

December, 1929, 94-8 for November, 1929, and
95-2 for January, 1929; the weighted index of

pay-roll totals for January, 1930, is 87-6, as

compared with 92-0 for December, 1929, 95-1

for November, 1929, and 94-5 for January,

1929. The monthly average for 1926 equals

100 -0.

Prior to 1930, decreases in employment in

January as compared with December had ap-

peared in five of the six Januarys for which
the bureau had comparison® with the preced-

ing December, the decreases in employment
having ranged from 0-3 to 1-6 per cent each.

A decrease in January is therefore a custom-
ary seasonal one, and the decrease of 1-8 per

cent in January, 1930, is not notably greater

than in preceding years.

Two of the main industrial groups—vehicles

and leather—showed substantial increases in

employment in January as compared with

December, the first being due to the notable

increase of 7-8 per cent in the automobile

industry and the second to the smaller season-

al increase of 2-4 per cent in boots and shoes.

Other separate industry increases in employ-
ment over the month interval were 1-4 per

cent in iron and steel, 7-6 per cent in sugar

refining, 5-6 per cent in millinery, 11 per

cent in fertilizers, 3-2 per cent in agricultural

implements, 2-9 per cent in automobile tires,

4*8 per cent in shipbuilding, and smaller in-

creases in textile finishing, women's clothing,

hardware, paper and pulp, and smoking to-

bacco.

The stone-olay-glass, lumber, non-ferrous

metal, and tobacco industrial groups in Janu-

ary were most affected by decreased employ-
ment, a considerable share of the decrease

being seasonal. The outstanding separate in-

dustry decreases in January were in confec-

tionery, knit goods, stoves, sawmills, furni-

ture, paper boxes, cement, brick, stamped
ware, cigars, carriages, pianos, and rubber boots

and shoes.

The rayon and radio industries, which are

not yet included in the bureau's indexes, both

reported losses in number of workers in Janu-

ary, tne decreases in employment having been
1-5 per cent and 3-5 per cent, respectively.

Decreased employment was shown in Janu-

ary, as compared with December, in eight of

the nine geographic divisions, the eastern

divisions showing the smallest decreases; the

East North Central division, where the auto-

mobile industry is most in evidence, showed
an increase of 0*4 per cent.

Unemployment percentage.—Unemployment
statistics which are being compiled each month
by the American Federation of Labour, indi-

cate the percentage of unemployed union

members in twenty-four representative cities

oif the United States, as 'follows: October to

December, 1927, 14 per cent; January, 1928,

18 per cent; February, 1928, 18 per cent;

March, 1928, 18 per cent; April, 1928, 16 per

cent; May, 1928, 13 per cent; June, 1928, 11

per cent; July, 1928, 12 per cent; August, 1928,
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per cent; September, 1928, 10 per cent;

October, 1928, 9 per cent; November, 1928, 10

per cent; December, 1928, 13 per cent; Janu-

ary, 1929, 15 per cent; February, 1929, 15 per

cent; March, 1929, 14 per cent; April, 1929,

'12 per cent; May, 1929, 11 per cent; June,

1929, 9 per cent; July, 1929, 9 per cent;

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-
ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 20 per cent; February,

1930, 22 per cent.

Labour of Women in Limited Price Chain Stores in United States

An account of the conditions of employ-
ment in five and ten-cent stores and limited

price chain department stores in the United
States is given in Bulletin 76 of the Women's
Bureau, United States Department of Labour.
The continuous growth in the profits of stores

of this type is attributed to the savings in
" overhead " outlay effected by means of cen-

tralized and quantity buying, the cash basis

of business, the non-delivery system, and lim-

ited advertising. The principle of rapid
" turnover " is also an important factor. It is

stated that the 5 and 10-cent store, and later

the limited-price department store, usually
has had to contend with inefficient sales forces.

The idea that the arrangement of goods was
such that little skill in selling was required
has, in the past, induced the payment of a
low wage, with consequent lack of interest and
high labour turnover. However, there are in-

dications that this condition is improving in

many chains.

An investigation into the stores in eighteen
states showed that of the 3,047 women report-

ing living conditions, only 8 per cent lived in-

dependently, that is, boarded and lodged with

people to whom they were not related. The
remaining 92 per cent lived with relatives, a
proportion that is not surprising, since so

many of the women were girls under 20. Some
of the women lived with parents, sisters, or

other relatives, and some were married. It is

stated that the proportion of workers living

at home is higher in limited-price stores than
in general mercantile establishments, and in

this connection the report points out that " it

is very poor social economy to proceed on the

theory that the unmarried woman at home
should be paid a low wage because she can
live more cheaply at home. While it is true

that the family life can effect some saving,

the amount thereof often is greatly exagger-
ated. To the extent that the employed girl

is unable to maintain herself entirely she be-
comes dependent upon her family, and thus-

contributes materially to any precarious finan-

cial condition existing within the family while
actually spending her time and energy in

work that should afford her a living. More
than this, in the case of the girl receiving

somewhat more adequate return for her labour
it has been shown repeatedly that a large
majority of those living at home must con-

tribute to the support of others besides them-

selves if the family is to be maintained above
the subsistence level."

Of 3,086 women reporting age 82-9 per cent

were under 25 years, 56-6 per cent were under

20, and 28-3 per cent were under 18. In each

of the 12 States more than half of the women
and in each of the 3 States almost half were

under 20. Of 3,047 women reporting living

conditions 92 per cent were with relatives.

Only 8 in every 100 women were living inde-

pendently. Of 2,938 women reporting marital

status more than 8 in every 10 were single.

The regular schedules of working hours were

reported for 252 establishments, employing

5,224 women. Three-eighths of these women,
in nearly a third of the establishments, had
a day of 8 hours or less. A 9-hour day was
scheduled for about 30 per cent of the women,
employed in almost half of the stores included.

The remaining had a day of over 8 and under

9 hours. The time allowed for lunch and
rest in the middle of the day was one hour

for about 90 per cent both of the establish-

ments and of the women studied. About a

fourth, both of the establishments and of the

women, had a schedule of 10 hours on Satur-

day; more than a fifth worked more than 10

but less than 12 hours.

Only about 3 per cent of, the women in-

cluded had a weekly schedule of 48 hours, the

equivalent of 8 hours on 6 days of the week;
another group of almost the same size had a

week shorter than 48 hours. Approximately
70 per cent of the women had a week of

more than 48 including 54 hours, roughly

the equivalent of a 9-hour day for 5^ or 6

days. For about a fourth of the women
studied the weekly schedule was longer than

54 hours.

In 1928 the median of the week's earnings

of 6,061 women in 179 stores in 18 states and
5 additional cities, was $12. The medians for

the various States ranged from $8.80 in. Mary-
land to $16 in California. In every locality

but Georgia, Rhode Island, and South Caro-

lina some women earned less than S5. The
highest earnings in a State ranged from less

than $12 in Mississippi to $45 in Ohio. In

four States the largest groups of 6-day workers

earned $10 and under $12, in five States $12

and under $15, and in two States $15 and under
$18. In four cities the largest groups earned

$12 and under $15, and in one $18 and over.
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FAIR WAGES CONDITIONS IN GOVERNMENT CONTRACTS

TPHE Department of Labour is furnished
•* from month to month with information
regarding the contracts executed by various
departments of the Government of Canada
which included among their provisions fair

wages conditions for the protection of the
labour to be employed. The Fair Wages
Policy of the Government of Canada has
been in effect since 1900 and is now expressed
in an Order in Council which was adopted
June 7, 1922, and amended April 9, 1924.

The Fair Wages Order in Council requires

that " all contracts made on behalf of the
Government of Canada for the construction
or remodelling of public buildings of all kinds,

railways, canals, roads, bridges, locks, dry-
docks, elevators, harbours, piers, wharves,
lighthouses, and other works for the improve-
ment and safety of transportation and naviga-
tion, rifle ranges, fortification, and other works
of defence, dams, hydraulic works, slides, piers,

booms, and other works for facilitating the

transmission of timber, and all other works
and properties constructed or remodelled for

the Government of Canada " must contain

either a fair wage schedule based on the

current wages rates and working hours in the

district, or a general fair wage clause requir-

ing adherence to the current wage rates and
working hours in the district for the different

classes of labour employed, or, in the absence

of such standard conditions, fair and reason-

able rates and hours. The conditions above

mentioned are referred to in the Order in

Council as "A" conditions. Following is the

text of the General Fair Wage Clause referred

to:—
1. All mechanics, labourers, or other persons

who perform labour in the construction of the
work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the
contract for competent workmen in the district
in which the work is being performed for the
character or class of work in which they are
respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are
customary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the
district, then fair and reasonable hours, unless
for the protection of life and property, or for
other cause shown to the satisfaction of the
Minister of Labour, longer hours of service are
required. The Minister of Labour may at any
time and from time to time determine for the
purposes of this contract, what are the current
or fair and reasonable rates of wages and the
current or fair and reasonable hours, and may
from time to time rescind, revoke, amend, or
vary any such decision, provided that his
determination and any amendment or variation

shall not be operative prior to the period of
three months immediately preceding the date
thereof.
Where there are special circumstances which

in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the cur-
rent or fair and reasonable rates of wages for
overtime, and what is the proper classification
of any work for the purposes of wages and
hours. Immediately upon receipt of notice of
any decision of the Minister of Labour here-
under the contractor shall adjust the wages and
hours and classification of work so as to give
effect to such decision. In case the Contractor
shall fail so to do, or to pay to any employee or
employees for any services performed or for
any hours of labour, wages according to the
rates fixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at
the rates so fixed and to deduct the amount
thereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall for all purposes as ^between the Contrac-
tor and the Government be deemed and taken
to be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as
aforesaid. The powers of the Minister of
Labour hereunder shall not be exercised as to
any employee or employees where it is estab-
lished to his satisfaction that an agreement in
writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-
tions and hours of labour.

It is further provided in the Order in

Council that " all contracts for the manu-
facture and supply to the Government of

Canada of fittings for public buildings,

harness, saddlery, clothing and other outfit

for the military or naval forces, Royal
Canadian Mounted Police, letter carriers, and
other Government officers and employees,

mail bags, letter boxes, and other postal

stores, and any other articles and things

hereafter designated by the Governor in

Council " must contain provisions for the

observance of the current wages rates and
working hours in the district, or, in the

absence of any such current standards, fair

and reasonable rates and working hours.

These conditions are referred to in the Order
in Council as "B " conditions, and include the

following provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time
to time during the continuance of the contract
for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair

and reasonable rate, and shall work such hours
as those fixed by the custom of the trade as
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respects hours in the district where the work
is carried on, or if there be no custom of the
trade as respects hours in the district then fair
and reasonable hours, except for the protection
of life and property, or on due cause shown to
the satisfaction of the Minister of Labour. In
the event of a dispute arising as to what is the
current or fair and reasonable rate of wages
or what are the current hours fixed by the
custom of the trade or fair and reasonable
hours it shall be determined by the Minister of
Labour, whose decision shall be final; payment
may also be withheld of any moneys which
would otherwise be payable to the contractor
until the Minister of Labour's decision has been
complied with.

By the term " current wages " and the term
" hours of labour fixed by the custom of the
trade " in the foregoing are meant respectively
the standard rates of wages and hours of
labour either recognized by signed agreements
between employers and workmen in the district
from which the labour required is necessarily
drawn or actually prevailing, although not
necessarily recognized by signed agreements.

In both the "A" and "B" conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is

required to post and keep posted in a
conspicuous place on the premises where
the contract is being executed, occupied or
frequented by the workmen, the fair wages
clause or schedule inserted in his contract for

the protection of the workmen employed.
The contractor is also required to keep proper
books and records showing the names, trades
and addresses of all workmen in his employ
and the wages paid to and time worked by-

such workmen, these records to be open for

inspection by fair wages officers of the Gov-
ernment any time it may be expedient to the
Minister to have the same inspected.

It is declared that the contractor shall not

be entitled to payment of any money which
would otherwise be payable under the terms
of contract until he has filed a statement
showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen ; (2) whether any wages or

payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being mnde in the payment of the
wages of any workman employed, claim
therefor may be filed with the Minister of the
department with which the contract has been
made and payment of such claim may be
made by the latter. (Under the "A" condi-
tions these rights extend to moneys payable
for the use or hire of horses or teams).

All workmen emploj-ed in the execution of

the contract shall be residents of Canada,
unless the Minister of the department with
which the contract has been made is of

opinion that Canadian labour is not available,

or that other special circumstances exist which
render it contrary to the public interest to

enforce this provision.

Under the "A" conditions clerks of works
or other inspecting officers appointed by the

Government to ensure the due observance
of the contract are specially instructed to do
all in their power to see that the labour

conditions are fully complied with and to

report any apparent violations to the depart-

ment with which the contract is made.
The " B " conditions provide that the con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any
officer authorized by the Minister of Labour
for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and

that they included either fair wage schedules

as shown below, or the general fair wages

clause above mentioned:

—

Department op National Defence

Contracts in Group " A " (Construction, etc.)

Repairs to Section 54, Fortification Walls,

Quebec, P.Q. Name of contractor, Mr. Oscar

Dumaine, Quebec, P.Q. Date of contract,

February 18, 1980. Amount of contract,

$6,095. A fair wages schedule was inserted in

the contract as follows:

—

Trade or Class of Labour

Masons
Labourers.
Carpenters

Rate
of wages
Not less

than

Per hour

$1 00
35

55

Hours
per day

9-10

9

Repairs to Section 75, Fortification Walls,

Quebec, P.Q. Name of contractor, Mr.
Emile Cote, Quebec, P.Q. Date of contract,

February 19, 1930. Amount of contract,

$4,940. A fair wages schedule was inserted in

the contract as follows:

—

Trade or Class of Labour

Rate
of wages.
Not loss

than

Hours
per day

Per hour

$1 00
35
55

9
9-10

9
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Installation of a hot water heating system

in the Wellington Barracks, Halifax, NJ3.

Name of contractors, Powers Bros., Ltd.,

Lunenburg, N.S. Date of contract, February

24, 1980. Amount of contract, $13,450. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour

Rate
of wages.
Not less

than

Hours
of labour

Per hour

$1 00
1 00

73

73

85
85
45
45

40
Per day

4 50
7 00

Per
day

8
8

8
8

8
8

8
9

9

9

9

Per
week
44

Plasterers 44
Carpenters 44
Painters 44
Sheet Metal Workers 44
Plumbers and Steamfitters 44

44
54
54

Driver with horse and cart
Driver with team and wagon
i \

54
54

Surfacing of field, Rockcliffe Aerdrome,
Rockcliffe, Ont. Name of contractor, Mr.
Joseph Cyr, Cyrville, Ont. Date of contract,

February 17, 1930. Amount of contract,

$3,116.75. The General Fair Wages Clause

was inserted in the contract.

Filling of slough, Rockcliffe Aerdrome, Rock-
cliffe, Ont. Name of contractor, Mr. Joseph

Cyr, Cyrville, Ont. Date of contract, Febru-
ary 25, 1980. Amount of contract, $3,006.25.

The General Fair Wages Clause was inserted

in the contract.

Construction of a heating test tank build-

ing at Ottawa, Ont. Name of contractors,

W. G. Edge Co., Ltd., Ottawa, Ont. Date of

contract, February 19, 1930. Amount of con-

tract, $3,500. The General Fair Wages Clause
was inserted in the contract.

Construction of a culvert across the Provin-

cial highway, Trenton Airport, Trenton, Ont.
Name of contractor, J. J. MoNab, Trenton,

Ont. Date of contract, February 26, 1930.

Amount of contract, $7,497. The General Fair

Wages Clause was inserted in the contract.

Department of Public Works

Contracts in Group " A " (Construction, etc.)

Construction of a public building at Niagara
Falls, Ont. Name of contractors, Pigott Con-
struction Co., Ltd., Hamilton, Ont. Date of

contract, February 24, 1930. Amount of con-

tract, $97,500 and unit prices. A fair wages

schedule was inserted in the contract as

follows:

—

Trade or Class of Labour

Rate
of wages.
Not less

than

Hours
per day

Per hour

$0 40
40
60

1 25
1 25
1 25

1 00
1 00
1 25

60
Class A

1 05
Class B

1 00
60

1 00
45

65
90

1 25
60
75

1 00
45

85

40c up
70
90
50

10
10
g

8

8

Brick and Hollow Tile Layers 8
8
8

8

8
8

8

8

8

Sheet metal workers' helpers 8
8
8
8
8

8

8

Plumbers and steamfitters' helpers 8

8

Electricians' helpers (apprentices).

.

8
10
10

10

Overtime to be paid for all hours worked beyond those
specified above, according to the prevailing conditions in the
District for the classes set forth.

Construction of alterations to the central

plant for National Research Council, New
Edinburgh, Ottawa, Ont. Name of con-

tractors, W. G. Edge, Ltd., Ottawa, Ont. Date

of contract, February 18, 1930. Amount of

contract, $9,300. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour

Rate
of wages
Not less

than

Hours of

labour.
Not more

than

Per hour

$0 45

1 00
70

1 00
80

Per Per
day week
8-10 .

.

Plumbers and steamfitters 8 44
8-10 .

.

8-10 .

.

Electricians 8 44

Construction of wind tunnel and work-

shops for National Research Council of

Canada, New Edinburgh, Ottawa, Ont. Name
of contractors, Erskine, Smith & Co., Ltd.,

Ottawa, Ont. Date of contract, January 21,

1930. Amount of contract, $9,350. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour

Rate
of wages.
Not less

than

Hours of

labour
Not more

than

Per hour
$$0 45

1 00
70

1 00

Per Per
day week
8-10 .

.

8 44
8-10 .

.

Driver, team and wagon 8-10 .

.
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Const met ion of repairs and improvements
to wharf at Koborval, Que. Name of con-

tractors, Gannon & Freres de Roberval, Ltee,

Roberval, Que. Date of contract, February

1, 1930. Amount of contract, approximately

$32,067. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour

Rate
of wages.
Not less

than

Hours
per day

General Foreman
Per hour

$0 60
45
50
35

30
40
50

10

10
Blacksmiths 10

10
Labourers 10
Drivers with one horse-
Drivers witn two horses

-cart

—cart
10
10

Ballasting of approximately four miles of

tracks at Prescott, Ont. Name of con-
tractors, Grenville Crushed Rock Co., Ltd.,

Montreal, P.Q. Date of contract, February

10, 1930. Amount of contract, $17,500. A
fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour

Rate
of wages.
Not less

than

Hours of

labour.
Not more

than

Per day
$5 00
7 00
5 00

Per hour
2 50

40

Per day
9-10

Teamsters, team and wagon 9-10
9-10

9-10
Track labourers 9-10

Construction of an Immigration Building at

North Battleford, Sask. Name of con-
tractor, James Friel, Saskatoon, Saik. Date
of contract, February 5, 1930. Amount of

contract, $25,500 and unit prices. A fair wages
schedule was inserted in the contract as

follows:

—

Trade or Class of Labour

Rate
of wages.
Not less

than

Hours of

labour.
Not more

than

Per hour
$1 45
1 45
1 45
1 35

60

1 25

55

90
1 00
1 00
1 00

87*
85
70
65

75
50

1 00
50
45

45

40
90

Per yard
08

Per day
8

8

8

8

8

8

8

8
9

9

9

9

9

9
Sheet metal workers' helpers
Terrazzo layers

9

9

9
Cement finishers 10
Cement layers 10

10

10
Teamsters 10
Teamsters, team and wagon

Metal lathers

10

10

Construction of a temporary Immigration

Building at Falher, Alta. Name off con-

tractor, W. Desaulniers, Fahler, Alta. Date
of contract, February 4, 1930. Amount of

contract, $9,975. A fai-r wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour

Rate
of wages
Not less

than

Hours of

labour.
Not more

than

Concrete finishers

Per hour

$1 00
50
50

1 45
1 00
1 00
1 45

60
1 10

95
1 15

60
1 00

60
45
95
50

Per day

8
8-10
8-10

8
Carpenters and joiners 8

8

8
8

8
8

Plumbers and steamfitters 8
Plumbers' and steamfitters' helpers 8

8
8

8-10
8-10
8-10

Construction of a (public building at Bran-

don, Man. Name of contractors, The J.

McDiarmid Co., Ltd., Winnipeg, Man. Date
of contract, January 21, 1930. Amount of conr-

tract, $129,400 and unit prices. A fair wages
schedule was inserted in the contract as

follows:

—

Trade or Class of Labour

Labourers, skilled

Labourers, unskilled
Driver, horse and cart
Driver, team and wagon
Motor truck driver
Concrete mixer
Concrete layer
Concrete finishers

Masons
Masons' helpers
Stone cutters, carvers
Stone cutters, journeymen
Brick and terra cotta layers
Structural steel workers
Structural steel riveters
Derrick operators
Carpenters and joiners

Marble fetters
Terrazzo layers
Terrazzo layers' helpers
Metal lathers
Plasterers
Plasterers' helpers
Sheet metal workers
Roofers, felt and gravel
Painters and glaziers

Plumbers and steamfitters
Plumbers' and steamfitters' helpers
Electricians
Electricians' helpers
Mastic floor layers
Mastic floor layers' helpers—

(preparing, mixing and heating
material)

Hours of

labour .

Not more
than

Per
day

9

9

10
10

10

Per
week
50
54

9 50
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Construction of an addition and alter-

ations to the Post Office at Red Deer, Alta.

Name of contractor, Arthur S. Reed, Red
Deer, Alta. Date of contract, Feb. 24, 1930.

Amount of contract, $3,146.35 and unit prices.

A fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour

Rate
o m ages.
Not less

than

Hours
per day

Per hour

$1 45

1 00
1 00

50
50

1 10

45

50
i m

95
1 40

77£
1 15

75
75

1 12*
80

1 00
90
50

8

8

8
8-10
8-10

8
8-10
8-10

8

8

8

8

8

Plumbers' and steam fitters' helpers 8

8

8

Sheet metal workers' helpers 8

8

Teamsters with team and wagon... 8-10
8-10

Construction of a public building at Cal-

gary, Alta. Name of contractors, Smith Bros.

& Wilson, Ltd., Regina, Sask. Date o<f con-

tract, January 3, 1930. Amount of contract,

$1,294,770. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour

Rate
of wages.
Not less

than

Hours
per day

Per hour

$1 45
1 00
50
50

1 00
1 10

40
50
60
75

90
1 00

75-1 00
50
45

1 12$
1 45

93|
95

1 40
77$

1 15
75

1 00
70

8

8
8-10
8-10

8

8

Electricians' apprentices—1st year .

Electricians' apprentices—2nd year
Electricians' apprentices—3rd year
Electricians' apprentices—4th year
Electricians' apprentices—4th year

8

8

8

8

8

8

8
8-10
8-10

8

8
8

8
8

8

8
Plumbers' and steam fitters' helpers 8

8

8

Construction of a drill hall on Craig Street,

Montreal, P.Q. Name of contractors, John
Quinlan & Co., Westmount, P.Q. Date of

contract, January 31, 1930. Amount of con-

tract, $13,000. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour

Rate
of wages.
Not less

than

Hours of

labour.
Not more

than

Per hour

$0 40
40
75

40
65
35
60
90

Per day

9-10
9-10

9

9

9
9-10
9-10
9-10

Laying of a new pipe line between Fort

Dufferin and Partridge Island, N.B. Name of

contractors, B. Mooney & Sons, Ltd., Saint

John, N.B. Date of contract, February 25,

1930. Amount of contract, approximately

$25,138.30. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour

General foreman
Blacksmiths
Pile driver engineer
Common labourer..

Skilled labourer

—

Carpenters
Plumbers

Rate
of wages.
Not less

than

Hours of

labour.

Not more
than

Per hour

$0 80
60
75

35
40
65

75

Per Per
day week

9 54
9 54

9 54
9 54
9 54

8 48

Construction of a new mastic floor in the

Armoury, Gananoque, Ont. Name of contract-

ors, Vulcan Asphalt & Supply Co., Ltd., Toron-

to, Ont. Date of contract, Feb. 26, 1930.

Amount of contract, $1,749. The General Fair

Wages Clause was inserted in the contract.

Construction of a new mastic floor in the

Armoury at Napanee, Ont. Name of contract-

ors, W. A. Moffatt & Sons, Ltd., Toronto,

Ont. Date of contract, February 19. 1930.

Amount of contract, $2,949. The General

Fair Wages Clause was inserted in the con-

tract.

Construction of a public building at Ste.

Marie de Beauce, Que. Names of contractors,

Albert Langelier and Irenee Giguere, both of

Ste. Marie de Beauce, Que. Date of contract,

February 7, 1930. Amount of contract, $16 840.

The General Fair W'ages Clause was inserted

in the contract.

Construction of a wharf at Riviere au Ton-
nerre, County of Saguenay, Que. Name of

contractor, Joseph Gagnon, Bersimis, Que.

Date of contract, January 24, 1930. Amount of

contract, approximately $127,132. The General

Fair Wages Clause was inserted in the contract.
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Supplying and laying new roofing on the

Armoury at Pembroke, Ont. Name of con-

tractors, Cochrane-Dunlop Hardware, Ltd.,

Pembroke, Ont. Hate of contract, January

14, 1930. Amount of contract, $2,635.95. The
General Fair Wages Clause was inserted in

the contract.

Widening and deepening the channel in

front of Point Hope Marine Railway Co.,

Victoria Harbour, B.C. Name of contractors,

North Western Dredging Co., Ltd., Van-
couver, B.C. Date of contract, February 10,

1930. Amount of contract, approximately

$7,820. The General Fair Wages Clause was
-1 in the contract.

Repairing, scraping, painting, etc., of Tug
J. G. Witherbee, at Quebec, P.Q. Name of

contractors, Morton Engineering and Dry
Dock Co., Ltd., Quebec, P.Q. Date of con-

tract, February 28, 1930. Amount of con-

tract, $16,676. The General Fair Wages
Clause was inserted in the contract.

Contracts in Group "B" (Interior Fittings,

etc.)

New interior fittings for the Postal Parcels

Branch. Examining Warehouse, Calgary,

Alta. Name of contractors, The Canadian
Office and School Furniture Co., Ltd., Preston,

Ont. Date of contract, December 30, 1929.

Amount of contract, S2.670. The General

Fair Wages Clause was inserted in the con-

tract.

Interior fittings for the Public Building at

Fort Francos, Ont. Name of contractors,

Wood Specialties, Ltd., Alexandria, Ont. Date
of contract, February 5, 1930. Amount of

contract, S3 600. The General Fair Wages
Clause was inserted in the contract.

Post Office Department

Following is a statement of payments made
in February, 1930, for supplies ordered by the

Post Office Department under contracts which
were subject to the regulations for the sup-

ipression of the sweating system, the securing

of payment to the workers of fair wages and
the performance of the work under proper

sanitary conditions:

—

Making metal dating stamps and type,
brass croicn seals, cancellers, etc.

Pritchard-Andrews Co., Ltd.,
Ottawa, Ont $ 733.01

Making and repairing rubber stamps,
daters, etc.

Pritchard-Andrews Co., Ltd.,
Ottawa, Ont 364.27

Capital Rubber Stamp Works,
Ottawa, Ont 9.04

Hamilton Stamp & Stencil Works,
Hamilton, Ont 43.86

Making up and supplying letter car-
riers' uniforms.

J. B. Laliberte, Ltee., Quebec, P.Q. 392.00
The Workman Uniform Co., Ltd.,
Montreal, P.Q 167.03

Pollack & Dorfman, Quebec, P.Q.. 1,630.57
Hamilton Uniform Cap Co., Hamil-

ton, Ont 47.70
Horn Bros. Woolen Co., Lindsay,
Ont 425.70

Woods Mfg. Co., Ltd., Hull, P.Q.. . 3,064.76

Mail Bag Fittings.

Walter H. Wickware, Ottawa, Ont. 723.70
Ontario Equipment Co., Ottawa,
Ont 640.00

Scales.
Pritchard-Andrew9 Co., Ltd.,

Ottawa, Ont 624.55

Letter Boxes, etc.

Eastern Steel Products, Montreal,
P.Q 510.25

Pritchard-Andrews Co., Ltd.,

(locks) 1,530.00

Stamping Ink, etc.

Pritchard-Andrews Co., Ltd.,

Ottawa, Ont 97.35
J. E. Poole Co., Toronto, Ont.. .. 46.51

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES
A SUMMARY is given below of the more
**^ important industrial agreements and
schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized
each month in the Labour Gazette. In the

majority of cases, the agreements are signed

by both the employers and the employees.

Verbal agreements, which are also included in

the records, are schedules of rates of wages
and hours of labour and other conditions of

employment agreed upon between the parties

concerned, and in effect though not signed.

In addition to these, important schedules of

wages are summarized including civic sched-

ules. In the case of each agreement or

schedule, the rates of wages for the principal

classes of labour are given, with other in-

formation of general interest.

Manufacturing: Printing and Publishing

Hamilton, Ontario.—The Publishers op

Two Daily Newspapers and the Inter-

national Typographical Union, Local

No. 129.

Agreement signed following conciliation by
the Department of Labour, to be in effect from
January 1, 1930, to December 31, 1932.

This agreement is the same as the one
previously in force and summarized in the
Labour Gazette for April, 1927, an amend-
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ment of which was summarized in the Labour
Gazette for June, 1928, with the following
exceptions:
Wages per week for journeymen in the com-

posing rooms: for the year 1930, $43.25; for the
year 1931, $43.50, for the year 1932, $43.75.

Wages per week for apprentices: for the
year 1930, from $8.35 for first year to $24 for

fifth year; for the year 1931, from $8.40 for

first year to $24.10 for fifth year; for the year
1932, from $8.45 for first year to $24.25 for

fifth year.
The Christinas bonus of one week's wages

has been abolished.

Construction: Buildings and Structures

Halifax, N.S.

—

The Constructive Mech-
anical Trades Exchange and the Inter-

national Brotherhood of Electrical

Workers, Local No. 625.

Agreement to be in effect from May 1, 1929,
to April 30, 1932, and from year to year until

60 days' notice is given by either party. When
such notice is given, the joint committee
will meet within 30 days.

Hours: 8 per day, 4 on Saturdays, a 44-hour
week.

Overtime: time and one-half from 5 p.m. to

10 p.m. on week days and from 1 p.m. to 5 p.m.
on Saturdays; other overtime and work on
Sundays and holidays, double time. No work
on Labour Day.
Wages per hour for certified electricians:

from May 1, 1929, to April 30, 1930, 80 cents;

from May 1. 1930, to April 30, 1931, 90 cents;

from May 1, 1931, to April 30, 1932, $1. Charge
hand to be paid 10 cents per hour over journey-
men's rate.

Not more than one helper allowed to a

journeyman.
For work out of city, board, fare and

travelling time to be paid.

No union member will be allowed to work
after regular hours without the consent of the

union and his employer.

Halifax, N.S.

—

Constructive Mechanical
Trades Exchange and the United

Association of Plumbers and Steam-

fitters, Local No. 56.

Agreement to be in effect from June 18, 1929,

to April 30, 1930, and from year to year until

either party gives notice 60 days previous to

April 30. If such notice is given, the joint

committee will convene within 30 days.

Hours: 8 per day, 4 on Saturdays, a 44-hour
week.

Overtime: time and one-half for work from
5 p.m. to 10 p.m. on week days and from 1 p.m.
to 5 p.m. on Saturdays. Other overtime and
work on Sundays and holidays, double time.

No work on Labour Day.
Wages per hour for journeymen plumbers

and steamfitters : 85 cents. Charge hand to be
paid 10 cents per hour above journeymen's
rate.

Not more than one helper allowed to a
journeyman.
For work out of city, fare, board and

travelling time to be paid.
No union member will be allowed to work

after regular hours without the consent of the

union and his employer.

Saint John, NJB.

—

Saint John Branch of

the Canadian Construction Association

and the United Brotherhood of Car-

penters and Joiners, Local No. 919.

Agreement to be in effect from May 1, 1930,

to April 30, 1931, and from year to year there-

after unless notice is given by either party
three months before termination date.

Only members of the United Brotherhood to
be employed if available, and union members
will work only for members of the Canadian
Construction Association, if they have work.

" It is further agreed by both parties that
journeymen taking work ' on their own ' must
do so at a rate of 10 cents in excess of the
current nate, except in the case of Government
or Civic work."
The business agent of the union will be al-

lowed access to all jobs at all reasonable times.
Hours: 8 per day; Saturday 4 hours during

the months of June, July, August and Septem-
ber. Until Saturday half holiday is adopted
by the majority of the building trades, union
members agree to work on Saturday afternoons
in other months of the year at straight time.

Overtime: time and one half from 5 p.m. to

10 p.m.; other overtime and all work on Sun-
days and holidays, double time. If, however,
it is required that men work at any other time
than during the regular hours which are from
8 a.m. to 5 p.m., then they will work 7 hours for

8 hours' pay and overtime rates will not prevail.

Wages for journeymen carpenters: 75 cents
per hour. Foremen to receive at least 10 cents
per hour extra. Any man incapacitated through
age, accident or other cause may work for a wage
mutually agreed upon if approved by the union.

Wages for apprentices: first year 25 cents
per hour, second year 35 per cent of journey-
men's wages, third year 45 per cent of journey-
men's wages, fourth year 60 per cent.

Montreal, Quebec.—Certain Contractors

and the International Association of

Plasterers and Cement Finishers, Local

No. 33.

Agreement reached following decision of the
arbitrator appointed by the Montreal Builders'
Exchange and the union, to be in effect from
January 1, 1930, to September 1, 1930. Three
months' notice must be given by either party
desiring a change.
Hours: 8 per day, 4 on Saturdays.
Overtime and work on Sundays and on four

specified holidays, double time.
Wages for journeymen plasterers: $1.05 per

hour.
Apprentices must not be more than 16J years

when beginning their apprenticeship. Not
more than two apprentices allowed.

For work out of city, fare, board and travel-

ling time during working hours to be paid for.

Union members will not quit work in sym-
pathy with other unions without giving 24 hours'

notice to the employer.

Vancouver, B.C.

—

Certain Electrical Con-
tractors and the International Brother-
hood of Electrical Workers, Local No. 213.

Agreement to be in effect from May 1, 1929, to

June 30, 1930, and thereafter unless either

party gives 120 davs' notice of change.
Only union members to be employed, if avail-

able. If none available, helpers may be em-
ployed until union members are secured. Union
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members w i
I ' not be permitted to work for

any firms of contractors unless tlu\v have a
legitimate place of business and have signed this

agreement or an agreement sanctioned by the

Internationa! Office, except by permission of the

local union. Union members will not be allowed

to work with non-union men of any craft or

with members of organizations not affiliated

with the Building Trades Department of the

American Federation of Labour, except under
the instruction of the local union.
Hours: 8 per day; from 8 a.m. to noon and

from 1 p.m. to 5 p.m. or from 12.30 p.m. to 4.30
p.m.; 4 hours on Saturdays.

Overtime: all time worked outside of regular
working hours and time worked on Saturday
afternoons. Sundays and holidays, double time.
No work on Labour Day, except to preserve
life or property.

Shift work will only be permitted in the
work of construction of concrete buildings.

Men on night shifts to be paid double time for

first shift and for each successive shift they
will be paid 8 hours' wages for 7| hours' work.
Wages for iourneymen electrical workers:

from May 1. 1929, to December 31, 1929, $1.12£
per hour: from January 1, 1930, to June 30,

1930, $1.17£ per hour.
Wages for helpers: 62£ cents per hour.
Wages per hour for apprentices: first six

months 30 cents, next three months 40 cents,
next three months 50 cents; after one year and
until they have passed the examination for
journeyman 62-J cents.

Not more than one apprentice to three
journeymen, and not more than two apprentices
in one shop or one apprentice on any job.

Apprentices must be under 21 years of age
when beginning their apprenticeship, and they
are to serve four years, after which they will
try an examination to become journeymen.
Not more than one helper to be allowed for

every three journeymen or fraction of three
employed.
For work out of the city, fare, board and all

expenses to be paid.
For work on high voltage wires, two journey-

men must work together.
In case of any dispute, no strike or lockout

to occur until the dispute has been discussed by
the local union executive and the employers, such
meeting to take place within two days of notice
by either party.

Vancouver and Vicinity, B.C.

—

Certain Con-
tractors and the United Association op

Plumders and Steamfitters, Local No.

170.

Agreement to be in effect from July 1, 1929,
to June 31, 1931, and from year to year until
either party gives 30 days' notice of change.
When such notice is given, the Joint Committee
will meet and come to a decision within 30
days.

This agreement is the same as the one which
came into force June 27, 1927, and was sum-
marized in the Labour Gazette for October,
1927, with the following change in wages:—
Wages per day for journeymen plumbers,

steamfitters and gasfitters $9.50 from July 1„
1929, to December 31, 1929, and $10 per day
fiom January 1, 1930, to June 30, 1931. Junior
plumbers and steamfitters to receive $2 per day
less than journeymen when they first start to
use tools, and their wages will be increased 50
cents per day at the expiration of each suc-
ceeding six months.

Hours are unchanged, remaining at 8 per day
with the 5-day week.
Members of the Vancouver Sanitary and

Seating Engineers' Association will have pre-
ference in the employment of men. When
work is not available from members of the
association, union members may work for other
shops who guarantee union conditions.

Construction : Miscellaneous

British Columbia.—British Columbia Elec-

tric Railway Company Limited, Van-
couver Power Company Limited, Van-
couver Island Power Company Limited,

Western Power Company of Canada
Limited and the International Brother-

hood of Electrical Workers.

This agreement came into effect on October 1,

1926, and was amended in July, 1928, and will

remain in effect subject to 30 days' notice by
either party.
Employees of these companies who are en-

gaged in line and station construction work are
included in the agreement summarized bellow

under the heading " Transportation and Public
Utilities—Electricity and Gas."

British Columbia.—Peterson Electrical Con-
struction Company Limited, Hume and
Rumble Limited and the International
Brotherhood of Electrical Workers.

This agreement which covers contract work
for line and station construction came into effect

in October, 1926, but was later amended and
will remain in effect subject to 30 days' notice.

The terms of the agreement are the same as
that between the union and the B.C. Electric
Railway Company mentioned above in so far as

that agreement covers line and station construc-
tion work, with the exception that wages for

all classes of work covered are 25 cents per day
higher.

Transportation and Public Utilities:

Electricity and Gas

British Columbia.—British Columbia Elec-

trical Railway Company Limited, Van-
couver Power Company Limited, Van-
couver Island Power Company, Limited,

Western Power Company of Canada
Limited and the International Brother-

hood of Electrical Workers.

This agreement came into effect on October 1,

1926, and was amended in July, 1928, and will

remain in effect subject to 30 days' notice by
either party.

This agreement is the same as the one previ-

ously in force 'and summarized in the Labour
Gazette for November, 1925, with minor
changes in conditions of work on high voltage
wires, and with changes in wages for the fol-

lowing classes:—
Wages per day for Line Department and

Wiremen: lead-covered cable foreman, $9.50,
journeyman cable splicer $8.75, foreman line-

man $9.25, sub-foreman lineman $8.50; journey-
man lineman, journeyman wireman, armature
winder, transformer winder, troubleman and re-

pairman $7.75. Wages per day for apprentice
cable splicer: beginners $7.75, after one year

$7.95, after two years $8.25, after three years

$8.75.
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AGREEMENT AS TO WAGES AND WORKING CONDITIONS FOR
EMPLOYEES ON THE MONTREAL STREET RAILWAY

A N agreement has been signed between the
*• Montreal Tramways Company and Di-

vision 790 of the Amalgamated Association of

Street and Electric Railway Employees, rep-

resenting the employees, to be in force from

January 1, 1930, to June 30, 1933, and from
year to year thereafter, subject to 60 days'

notice. The previous agreement which came
into effect on June 30, 1924, and was sum-
marized in the Labour Gazette, December,
1924, was extended to June 30, 1930, and the

new agreement therefore cancels the previous

contract for the balance of its term. The
principal changes in conditions are an inr

crease in wages for motormen and conductors

from 51 cents per hour to 55 cents for the

maximum or final rate after two years, and
from 42 \ cents to 45 cents for the starting

rate; most of the other classes also receive

an increase in wages of 4 cents per hour. For

car barn employees, hours were reduced from
10 to 9 per day with time and one-half for

overtime work instead of time and one-quarter

as before. Hours of labour for other classes

are unchanged, being 10 per day for inotormen

and conductors and 9 hours for the most of the

other classes, with shorter day for Saturday

and Sunday.

The text of the agreement follows:

Agreement Entered Into This 9th day of

December, 1929, between The Montreal
Tramways Company, (hereinafter called

"The Company") and The Employees of

The Montreal Tramways Company,
Division 790 (who, by their Committee,
represent the Employees of the Company
herein specified).

Witnesseth:—
That in operation of the railways and prop-

erties of the Company, both Parties herewith
mutually agree as follows:—

General Working Conditions

1. The number of hours to constitute a day's
work, the general working conditions, and
allowances for overtime, in all Departments
(unless otherwise specified herein) will, for the
period of this Agreement, remain the same as
provided for in the Agreement dated July 8,

1924.

2. The Company agrees to give free trans-
portation to all Company's employees going to

and from duty and in order to render possible
the carrying out of this stipulation, the Com-
pany will furnish means of identification.

3. Where possible, suitable waiting rooms will
be supplied for platform employees where they
report for work and where shifts are changed.

4. The Company agrees to give all employees
leaving its service a certificate of service.

5. Regular rates of wages will be paid to all

employees for time taken or lost when called
upon to give their version at the Claims Depart-
ment, or at the Training School, or to be
witnesses in case of accident or other incident,
if they are held blameless in the matter.

6. If any employee of the Company is

temporarily laid off or dismissed, he will have
the right, through the Business Agent, to submit
his case to the Head of the Department, and
further to the Management of the Company,
and if, after investigation, it is found that he
is not guilty of the offence, he will be rein-

stated and will receive pay for the lost time.
7. No employee will be dismissed or suspended

from his work before having had an opportunity
to give his side of the question to the Super-
intendent, or other authorized officer, of his
Department, except in recognized serious
offences, such as, collisions, dishonesty, intem-
perance or disobedience of orders and regula-
tions.

8. The Company shall make promotions, with
justice to all, considering ability and seniority.

9. The Company agrees not to make any
discrimination which would be to the disad-
vantage of an employee on account of his being
or not being, a member of a Union.

10. The Company agrees to give to the Officers
of the Union permission to absent themselves
in the interests of the organization and the
welfare of the employees, each time such a
request is made, providing sufficient time is

given in which to grant this request.
11. The Company agrees that if a member of

a Union who is, or will later be elected an
officer, or delegate of said Union, which will
necessitate absence from his regular employ-
ment, shall enjoy at his return, the same rates
and privileges as if he had not been absent.

12. The Company will allow the Union
President or Business Agent to visit any Divi-
sion, when it is necessary for the good of the
employees, and discuss with the Head of the
Department, by appointment, all questions rela-

tive to the welfare of the members of the
Union and questions of general interest.

13. The Union may post up in Depots, Shops
or Power Houses notices calling meetings of

the Union, but no other document may be
posted without permission from Heads of

Departments.
14. The Company does not object to the

collection of dues being made by the Union
on the Company's property, provided it does
not interfere with the Company's affairs.

15. Employees after one year's service shall

receive the standard rates of their classification.

Working Conditions Regarding Conductors,
Motormen, One-Man Car Operators,
Chauffeurs, Switchmen and Hillmen

16. All car runs will be in two laps, as much
as possible, to be worked inside of fourteen
consecutive hours.

17. All spares who are assigned, at call, to
take out cars at certain hours and who report
in time to take out such cars, will be paid from
the time such cars should have gone out, when
the time for taking out cars is changed. If for

some reason, such cars do not go out they shall

be paid two hours for having reported.
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18. No employee shall be obliged to book on

i ear making less than eight hours for day runs

and seven hours on the relief.

19. No employee finishing his work at, or

after, midnight shall be required to report again

before nine a.m., and this will apply equally to

•pare men.
20. When an employee, after completing a

run. shall have worked more than twelve hours,

within a working day, he shall be entitled to

nine hours' n -

21. All cars being taken out and back to the

barns by the same crew, known as completed
runs, shall be paid an allowance.
Any single completed run booked to a crew

will carry an allowance of 45 minutes.
_

When two completed runs are combined and
booked to a crew, these runs will carry an
allowance of 30 minutes each.
When three completed runs are combined and

booked to a crew, these runs will carry an
allowance of 30 minutes each.

All unbooked completed runs will carry an
allowance of 45 minutes.

22. Extended Buns:—Crews on regular

scheduled runs, who are required to work for

a longer period, in emergencies, will be paid on
a basis of time and a half for the extra time
worked, up to a maximum of two hours at

ovei time rate.

Regular rates only will be paid on the
extension of completed runs when these are
entitled to an allowance under Clause No. 21.

Extra Time on Account of Delays:—When
cars are prevented from getting into the car

houses on schedule time because of stoppage,

due to failure of power or other cause beyond
the Company's control, extra time will be paid
at regular rates but only when delay is ten

minutes or more.
23. Spare runs will be given on bell signals,

as follows:—One bell for Conductors, two bells

for Motormen and three bells for Operators.
24. The seniority list of spares will be posted

well in view in all Divisions.

25. When Conductors, Motormen, Chauffeurs
or Operators have chosen, or been assigned to

regular schedule runs and parts of such runs
are suppressed, they shall receive the full

amount of time they would have earned by
these runs, the same as if they had completed
same, unless similar work is offered, day work
to day men and relief work to relief men, and
in case this is hot satisfactory to either parties,

new lists will be made within seven days.
26. Lists will be made in all Divisions and

cars booked at least every two months. Time-
tables and choice of runs will be posted in the
Divisions at least twenty-four (24) hours before
the date fixed for the list. Any change made
during these twenty-four hours will be posted
separately.

27. Uniforms for motormen and conductors
shall consist of Summer and Winter caps, one
complete suit and one pair of Winter trousers
each year; one overcoat every second year.
The Company shall furnish, free of cost,

uniform clothing and caps, for Conductors,
Motormen and Autobus Chauffeurs who have
been in the service of the Company for a
period of three years.
The charges for uniforms, as at present, made

for Conductors, Motormen and Chauffeurs, who
have been less than three years in the service
of the Company will be continued.

28. When an employee's uniform is damaged
or destroyed in the discharge of his duty, same
si tail be repaired or replaced by the Company.

29. All cars left in yards or in unheated
sheds will be heated by the Company at least

an hour before pulling out and all cars in

operation will be sufficiently heated from
October 15th, to May 15.

30. If a carrying-men car is delayed, causing
an employee to be late in reporting, he will

not be placed on the list of those absent from
duty, and if he arrives before the car is taken
out, he willl have the right to take his place
on it, even though same has been assigned to a
spare.

Employees under these conditions will tele-

phone, if possible to do so, to the clerk of their
respective offices, explaining the cause of the
delay, in order not to be placed on the absent
list.

31. When an employee is called for service
on the snow ploughs, mechanical sweepers,
levelling machines or salt cars, and kept on
this work in such a manner that it is inad-
visable for him, due to want of rest, to take
his regular run according to timetable, the
fraction of day lost on his regular run will be
paid him, in addition to the time he has been
employed in clearing away snow, provided he
has not already made the equivalent time on
snow work.

32. Conductors, Motormen, Operators, Chauf-
feurs, Car^Starters and Assistant CarJStarters
will be entitled to one day's rest in seven.

33. The Company agrees to allow employees
ordinarily working on passenger cars who, for
(lie reason or another, may wish to work on
freight cars, to go back on passenger cars each
time lists are made, should they so desire.

34. For the convenience of employees the
Company will provide lavatory accomodation as
near as possible to the terminus of various'
lines and shall maintain same in sanitary con-
dition.

35. It will be left to the discretion of the
Superintendent of Transportation to choose
competent employees for special work, such as
cranes, shunters, store cars, or any other car
where special training is necessary.

36. If practicable, double windows shall be
installed on the outside of windows and doors
of rear vestibules on all cars equipped with
vestibule folding doors and Conductors' plat-

forms will be enclosed to a height of two feet.

37. All passenger cars will be supplied with
seats for motormen and conductors which they
will have the right to use at their discretion,

at all hours of the day or night, but the Com-
pany reserves the right to make specific excep-
tions.

38. Car-Starters, Assistant Car-Starters,
Switch Inspectors. Hillmen, Construction
Watchmen on streets, and Section Foremen will

be supplied with rubber coats and rubber boots.

39. In the Shops, Barns and Power Houses
the Employees will be allowed five minutes to

wash before the bell rings for discontinuing
work.

40. Men employed in the Power, Mechanical
or Construction Departments, who will receive
an urgent call at night, outside of regular
hours, shall be paid time and a half for the
work they will perform with a minimum of not
less than four hours.

41. Section foremen will not be held respon-
sible for trouble on their Division, which occurs
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after 11 p.m., unless they are called for duty.
42. The Company will supply shanties for

men working in the Construction Department
and these shanties shall be heated in cold
weather.

43. During the Winter when work is scarce,
Division Foremen will distribute the work as
far as possible, according to seniority and men
from each Division shall have preference in
their respective Divisions.

Working Conditions: Youville Shops and Car
Barns

44. Fifty hours will constitute a working
week for employees in the Youville Shops; nine
hours per day and five hours on Saturday.
Overtime will be paid at the rate of time and
one-half.

45. Employees working in the car barns shall
work nine hours per day and receive time and
one-quarter for Sundays and legal holidays. No
employee will be required to work more than
two Sundays in a month, unless called for
emergency work, in which event he will be
paid time and one-half.

For all time worked over 10 hours on week
days employees on hourly rate will be allowed
time and one-half.

46. A maximum, minimum, and if desirable,
an intermediate rate of wages will be estab-
lished for each classification by the Company.

47. When an employee is promoted from one
position to another he shall receive the rate of

wages his new position calls for.

48. Employees working on Tool Cars on
emergency calls shall be supplied, free-of-

charge, with rubber boots, rubber gloves, rain-

coats and winter coats.

49. All employees working in Shops or Car
Barns shall have first consideration for promo-
tion where they are as competent as a new
hand.

All apprentices in the different trades shall

have an increased rate of pay each year, if

qualified, and shall not work as apprentices for

a period of more than three years.

Overhead Department

50. Where possible, shanties will be provided
for gangs of linemen or groundmen, who are

working on a line or on new work, that will

last for six days or more, and these shanties

shall be heated in cold weather.

Wages—Transportation Department
51. A. Conductors, Motormen and Car

Starters :—

-

per hour
First year's service 45c.
Second year's service 50c.
After two year's service 55c

.

B. Autobus Chauffeurs:

—

per hour
All autobus chauffeurs in the service of

the Company prior to January 1,

1930, will be paid 60c.
First year's service 56c.

Second year's service and thereafter.. 60c.

Special Allowances

52. Conductors, Motormen, Car-Starters,
Autobus Chauffeurs and Operating employees in

the Power Houses and Substations shall be
paid five cents advance on regular rates for
work on Sundays and the following Holidays:
New Year's Day, Good Friday, Victoria Day,
Dominion Day, Labour Day, Thanksgiving and
Christmas.

53. Five cents advance on regular rates will

be paid to operators working on One-man cars.

54. Five cents advance on regular rates will

be paid to employees requiring special training
for working on mechanical cars, such as crane,

shunter and store cars and to employees switch-
ing railroad cars for suburban lines.

55. Five cents advance on regular rates will

be paid to all employees training platform men.
56. Five cents advance on regular rates will

be paid to all employees working on cars for
the removal of snow.

General—Other Departments
57. Permanent employees, on an hourly rate,

in all other departments of the Company, after
one year's service, will be paid a flat increase
of four (4) cents per hour.

This Agreement will remain in force from
January first, to June 30, 1933, and continue
from year to year thereafter. Amendments
may, however, be asked for, by either party at
the end of the three and a half year period, or
any subsequent period thereafter, if necessitated
by changed economic conditions. Notice of

sixty days, of any change desired, to be given.

For the good understanding, and in the
interests of both parties, the Company agrees
to meet a Committee, representing the
Employees to discuss and settle all questions
that might be submitted and that have not
been foreseen in this Agreement.

Clothing Workers and Minimum Wages in Quebec

The Quebec locals of the Amalgamated

Clothing Workers of America recently sub-

mitted to the government of the province of

Quebec the following proposed changes in the

provisions of the Women's Minimum Wage
legislation of the province:

—

(1) That the powers vested in the Commis-

sion be extended so as to include the regula-

tion of hours of labour; (2) that commercial

establishments be placed under the Commis-

sion; (3) that labour be represented in the

conferences by various groups of organized

labour in each district; (4) that official records

be kept showing the experience of apprentices

or learners; (5) that proper inspection of fac-

tories and commercial establishments be pro-

vided with a view to the maintenance of the

wage scales and the other orders of the com-
mission, the present number of inspectors be-

ing inadequate ; (6) that legislation be enacted

to deal in a summary manner with employers

who infringe the orders of the Commission;

(7) that the public representatives be chosen

upon the joint recommendation of employers

and employees, and in the case of disagree-

ment, that these representatives be chosen

with regard to the wishes of both employers

and employees; (8) that at least one woman
become a member of the Commission,
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PRICES, RETAIL AND WHOLESALE, IN CANADA, FEBRUARY, 1930

Cost of Living, Prices of Staple Articles and Index Numbers

THE movement in prices during the month

was toward somewhat lower levels, both

the weekly family budget in terms of retail

prices and the Dominion Bureau of Statistics

index number of wholesale prices being

slightly lower.

In retail prices the cost per week of a

list of twenty-nine staple foods for an average

family of five in terms of the average prices

in some sixty cities was SI 1.83 at the begin-

ning of February, as compared with

$11.88 for January; $11.15 for February, 1929;

$11.03 for February, 1928; $11.23 for February,

1927; $11.50 for February, 1926; $10.93 for

February, 1925; $10.75 for February, 1924;

$10.53 for February, 1923; $10.61 for February,

1922; $14.08 for February, 1921; $16.92 for

June, 1920 (the peak) ; $15.77 for February,

1920; $12.54 for February, 1918; and $7.75

for February, 1914. The prices of eggs, butter,

cheese, flour, beans, evaporated apples and
coffee were lower, while the prices of beef,

mutton, pork, bacon, prunes and potatoes

were higher. Including the cost of fuel and
rent with that of foods the total budget

averaged S22.12 at the beginning of February,

as compared with $22.17 for January; $21.41

for February, 1929; $2125 for February, 1928;

S21.46 for February, 1927; $21.87 for February,

1926; $21.19 for February, 1925; $21.18 for

February, 1924; $21.17 for February, 1923;

$21.07 for February, 1922; $24.85 for February,

1921 ; $26.92 for July, 1920 (the peak) ; $24.71

for February, 1920; $19.80 for February, 1918;

and $1454 for February, 1914. Fuel and rent

were practically unchanged.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon the average prices of 502 com-
modities in 1926 as 100, was again lower at

94*0 for February, as compared with 95-6 for

January; 95-7 for February, 1929; 96-8 for

February, 1928; 97-6 for February, 1927; and
102-2 for February, 1926. One hundred and
ten prices quotations were lower, thirty-three

were higher and three hundred and fifty-nine

were unchanged.

In the grouping according to chief compon-
ent materials all eight main groups declined,

the Vegetables and Vegetable Products group

because of lower prices for grains, milled pro-

ducts and tea ; the Animals and their Products

group, due mainly to declines in the prices

of furs, butter and fresh eggs; the Textile

and Textile Products group, due to lower

quotations for raw cotton, raw wool, hemp and
sisal; the Wood, Wood Products and Pa

1820-6

group, because of declines in the prices of

shingles, hemlock lumber and ground wood
pulp; the Iron and its Products group, due
to lower quotations for steel sheets; the Non-
Ferrous Metals and their Products group, be-

cause of declines in the prices of lead, silver,

tin and zinc; the Non-Metallic Minerals
group, due to lower prices for sand and gravel,

and coal; and the Chemicals and Allied Pro-

ducts group, due to lower prices for shellac.

In the grouping according to purpose con-

sumers' goods were lower, due to lower prices

for fresh eggs, flour, tea and silk hosiery.

Producers' goods also declined, due to lower

prices for building materials and for materials

for the textile and clothing industries, for the

furs and leather goods industries, for the mill-

ing and other industries, for the metal working
industries, for the chemical using industries,

as well as for miscellaneous producers' mater-

ials. Materials for the meat packing industries

were slightly higher.

In the grouping according to origin both raw
and partly manufactured goods and fully and
chiefly manufactured goods were lower, the

former due to lower quotations for grains, tin,

wool, furs and cotton, which more than offset

higher quotations for live stock and rubber,

and the latter due mainly to lower prices for

butter and flour. Canadian farm products,

articles of marine origin, articles of forest

origin and articles of mineral origin were
lower.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of February, of
seventy-one staple foodstuffs, groceries, coal,

wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact
quality for which the quotation is given is set
forth in the case of each commodity, and every
effort has been made to ensure that the quota-
tions in each case refer to the same class of
commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. Tin'
prices of

_
foods, and groceries in each city

except milk and bread, are the averages of
quotations reported to the Department and to
the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.
The prices of fuel and the rates for rent are
reported by the correspondents of the Laboub
Gazette.

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-
ing this period being secured at the middle of

eacfe month by the correspondents of the Labour
Gazette resident in each locality from dealers
doing a considerable business with working-
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men's households. From 1910 to 1915 the table
contained a list of only the twenty-nine foods
included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.

Beginning with October, 1922, a number of

commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,
owing to the impossibility of securing prices
for uniform grades for the various cities from
month to month.
Oleomargarine was dropped in March, 1924,

the provisions for its manufacture and sale

since 1917, notwithstanding the Dairy Act,
expired at the end of February, 1924.

The quotations for rent are the prevailing
rates for six-roomed houses of two classes in
districts extensively occupied by workingmen.
The first class is of houses in good condition,
favourably located in such districts with good
modern conveniences. The second class is of

houses in fair condition less desirably located,
but still fairly central, without modern con-
veniences.
The weekly budget for a family of five,

calculated in terms of the average prices in the
cities for which reports are received, includes
twenty-nine staple foods, laundry starch, coal,

wood, coal oil, and rent, these being the items
for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
commodity included are modifications of those
employed for similar calculations by various
authorities. For some articles comparatively
large quantities are included owing to the
absence of other important items of the same
class. For instance, the only fruits are
evaporated apples and prunes, and the only
fresh vegetable is potatoes. But as market
conditions affecting these usually affect the
prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-
ture on the various classes of foods tends to
be maintained. At times when the price of an
article heavily weighted for this purpose rises,

or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget as an indicator of changes in the cost
of living. In fuel and lighting, the quantities
are estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,
while no allowance is made for the quantities
required in the various localities owing to
climatic conditions, nor for the differences in
the heating value of the various fuels. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in
Canada for 1911, that these calculations rep-
resented from sixty to eighty per cent of the
expenditure of an ordinary family according to
the total income. For the average family of
five the expenditure on these items of food,
fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total
income.
While the budget serves to show the increase

or decrease from time to time in the cost of

the items included, it does not purport to show
the minimum cost of food and fuel supplies for
an average family in the Dominion or in any

one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as
affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the

Cost of Living

In March, 1921, the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tentative cost of living index number, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of

a comprehensive cost of living index number
covering all items of workingmen's family

expenditure in progress since 1918 had been
sufficiently advanced to enable the publication

of preliminary figures by groups in a supple-

ment to the Labour Gazette, January, 1926,

on Prices in Canada and in Other Countries,

page 9. This table gave figures for June
and December each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 1918 to 1927, and monthly since

January, 1928. As stated in the above-men-
tioned supplement, the figures in the food
group in the family budget are still used to

show the changes in food prices but in the

other groups the percentage changes in the

prices of each article have been weighted ac-

cording to workingmen's average family con-

sumption, and in the fuel and light groups

gas and electricity have been included.

Cost of Electric Current and Gas for

Householders

With rates in 1913 as 100, index numbers
of electric light rates were 1900, 141.4; 1905,

135.6; 1910, 118.1; 1911, 113.4; 1912, 109.1

1913, 100.0; 1914, 96.5; 1915, 90.8; 1916, 87.6

1917, 87.2; 1918, 85.8; 1919, 85.8; 1920, 84.2

1921, 84.9; 1922, 82.7; 1923, 79.5; 1924, 79.2

1925, 75.6; 1926, 75.6; 1927, 73.4; 1928, 71.7

1929, 71.4.

The above figures were arrived at by con-

verting to the base of 1913 as 100, an index

number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report

Vol. 2, page 318) and bringing the figures

(Continued on page SJfO)
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items included, not to show the minimum cost for an average
family.

Commodities
Quan-
tity

(t)

1900
(t)

1905 1910 1913

Feb.
1914

Feb.
1918

Feb.
1920

Feb.
1921

Feb.
1922

Feb.
1923

Feb.
1924

Feb.
1925

Feb.
1926

Feb.
1927

Feb.
1928

Feb.
1929

Jan.

1930
Feb.
1930

Beef, sirloin

Beef, shoulder.

.

Veal, shoulder .

Mutton, roast...

Pork, leg

Pork, salt

Bacon, break-
fast

21b.
2 "

1 "

1

1
"

2 "

2 "

1 doz

6qts.
21b.

1

1
"

15

10
"

5
2

"

2 "

1
"

4
"

2

i
"

J
"

i "

2pks.
H»qt.

0.

27-2
19-6

100
11-8
12-2
21-8

15-4
26-2
25-7
20-2
36-6
44-2

25-5
16-1

14-6
55-5
25-0
18-0
10-4

8-6

9-9

11-5

21-6
10-0
8-2
8-7
8-6

24-1
•7

e.

30-4
24-6
11-3
12-2
13-1

25-0

17-8
28-2

300
23-4
39-6
49-4

27-7
17-6
15-7
58-5
28-0
19-5
10-6

9-4

7-7

9-6

220
9-8
8-3
8-7
8-8
28-0

•7

0.

37-6
260
12-8
16-8

180
34-4

24-5
40-6
33-3
28-4

480
520

31-9
18-5
17-5
66-0
330
210
10-4

10-8

115

9-9

24-0
10-3
8-7

91
8-9
30-3

•7

0.

44-4
29-6
15-7

191
19-5
35-2

24-7
38-4
33-7
281
51-6
58-0

33-9
20-5
19-1

61-5
32-0
22-0
11-4

12-4

12-0

11-9

23-6
11-0
8-9
9-3
9-4

36-0
•8

c.

48-0
32-6
17-0
20-8
21-9
34-6

26-0
37-4
42-6
35-4
55-2
61-4

35-3
21-8
19-6

63-0
32-0
21-0
11-6

11-8

12-6

12-0

22-4
10-6
9-0

91
9-4

400
•7

c.

65-2
46-4
25-7
31-9
341
63-2

45-6
67-4
63-8
49-0
71-4
95-4

52-8
33-2
30-4
112-5
65-0
37-5
20-2

33-8

20-5

17-2

42-0
19-8
12-7
12-2
10-2
73-7

•8

c.

73-2
47-6
25-9
33-1

370
70-6

52-2
78-4
83-9
63-5
91-2
131-8

73-9
40-7
38-0
136-5
76-0
40-5
31-6

23-2

27-9

26-0

64-4
30-4
16-3
16-9

150
130-3

•9

c.

71-4
45-6
26-4
32-2
36-1
70-4

56-1
63-8
79-4
72-6
92-4
108-8

63-5
38-9
36-9
127-5
67-0
35-5
25-4

20-2

24-0

23-5

50-4
24-0
14-5
15-8
14-7
69-5
1-0

c.

55-4
31-4
18-8
26-2
27-5
51-6

39-3
41-6
56-2
47-7
78-8
77-0

44-7
31-9
28-7
105-0
47-0
27-5
19-2

17-0

21-7

18-5

35-2
16-6
13-6
15-0
13-5
53-3

10

c.

54-6
29-8
18-3
27-4
26-6
50-6

40-6
45-4
55-3
43-2
72-0
82-4

47-2
§32-8
§32-8
100-5
§45-0
27-5

§20-8

17-0

21-7

190

39-2
18-6

§15-3

§15-3
13-4
39-9

•9

c.

54-2
29-4
18-6
27-0
23-7
48-0

36-1
45-0
56-7
45-2

750
87-0

49-1

§33-0
§33-0
100-5
§42-0
27-5
§21-0

17-4

18-9

16-7

47-6
22-8

§17-4
§17-4
13-6
50-3

10

c.

55-2
29-2
18-2
28-5
24-6
47-0

34-1
46-6
65-7
54-2
73-2
75-2

43
§29-5
§29-5
118-5

§61-0
31-5
§21-4

16-6

20-1

15-5

36-4
17-2

§17-8
§17-8
14-8
49-7
1-0

.c

57-2
31-2
19-2
29-5
29-1
54-0

41-7
49-4
50-5
41-5
73-8
90-8

49-8
§32-9
§32-9
114-0
§54-0
29-0
§21-8

16-0

20-0

15-8

31-6
15-0

§17-9
§17-9
15-3

97-4
1-0

c.

57-8
31-6
200
28-0
28-8
52-0

40-7
45-6
58-4
50-1
73-2
87-2

49-0
§30-7

§30 7

1140
§53-0
300
§21-8

16-2

19-8

15-2

33-6
16-0
§18-0
§18-0
15-4
67-0
1-0

c.

67-0
39-2
22-4
29-8
25-3
50-6

36-8
43-8
51-8
44-2
73-8
84-6

46-4

§32-2
§32-2
115-5
§52-0
31-5
§21-2

15-6

19-4

13-4

32-4
15-0

§18-0
§18-0
15-2
54-2

10

c.

69-8
43-4
24-3
30-5
27-5
53-0

37-8
45-0
49-7
41-4

750
88-0

48-3
§33-8
§33-8
115-5

§49-0
31-5
§21-0

22-2

20-8

13-6

30-4
14-2

§17-7
§17-7
15-2
43-9

10

c.

71-8
45-4
251
310
29-8
54-4

39-4
42-6
64-4
52-1
77-4
88-0

47-5
§33-0
§33-0
117-0

§53-0
32-0
§20-6

20-8

21-3

16-0

29-2
13-8

§17-6
§17-6
15-1

77-9
10

c.

72-6
46-2
251
31-3
301
54-8

39-6

Lard, pure
Eggs, fresh
Eggs, storage. .

.

Milk

42-8
59-7
51-8
77-4

Butter, dairy..
Butter, cream-

84-6

46-4

Cheese, old
Cheese, new
Bread

§32-6
§32-6
1170

Flour, family. .

.

Rolled oats
Rice

§52-0
31-5
§20-4

Beans, hand-
picked

Apples, evapor-
ated

20-2

20-9

Prunes, medium
16-4

Sugar, granulat-
ed 28-8

Sugar, yellow...
Tea, black
Tea, green
Coffee

13-8
§17-5
§17-5
14-9

Potatoes
Vinegar

83-5
10

All Foods
$

5-48
S

5 96
1

6-95
$

7 34
S

7-75
s

12-54
$

15-77
%

14 08
$

10-61
$

10-53
$

10-75
$

10-93
S

11-50
$

11-23
$

11 03
$

11 15
s

11-88 11-83

Starch, laundry jib.
c.

2-9
c.

30
c.

31
c.

3-2
c.

3-2
c.

4-6
c.

4-7
c.

4-8
c.

4-2
c.

4-6
c.

4-1
c.

4-1
c.

4-1
c.

41
c.

4-1
c.

4-1
c.

41
c.

40

Coal anthracite
Coal bitumin-
ous

Keton

1 gal

39-5

31-1
32-5
22-6
24-0

45-2

32-3
35-3
25-5
24-5

481

35-0
38-8
29-4
24-4

550

38-7
42-5
30-6
23-7

53-8

39-0
41-9
31-6
23-4

74-1

58-3
64-8
49-4
25-8

90-1

65-9
76-5
58-8
32-4

123-2

91-4
89-4
68-3

39-7

109-0

70-5
79-6
57-9
31-7

116-9

74-5
80-9
60-5
31-2

110-9

70-0
78-4
57-5
30-3

104-8

64-7
77-7
56-4
30-6

118-3

66-2
76-5
56-2
30-0

105-4

64-6
76-2
56-2
31-8

102-8

63-8
75-4
56-2
31-2

102-2

63-1
75-8
55-2
31-1

101-4

63-1
76-0
54-3

311

101-2

63-1

Wood, hard
Wood, soft

Coal oil

76-5
54-4
31-1

Fuel and light*
%

1-50
S

1-63
1

1-76
$

1-91
%

1 90
$

2-72
$

3 24
S
412

S
3-49

$
3-64

$
3 47

$
3 34 3-47

1
3-34

$
3-29

$
3-27

$
3-26

$
3-26

Sent J mo.
S

2 37
*

2-89
%
405 4-75

%
4-86

$
4 49

$
5 6(

t
6-61

S
6-93

$
6-96

$
6 92

$
6-88

$
6-85

$
6 85

$
6-89 6 94

$
6-99

$
6-99

tfTotals
$

9 37
$

10-50
$

12 79 14 02
S

14-54
s

19 80
$

24-71
$

24-85 21 07
$

21 17
$

21 18
$

21 19
$

21 87 21 46
%

21 25
$

21-41
$

22 17
$

22 12

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick .

.

Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia

s % S i * 1 $ 1 $ 1 1 $ $ $ $ $ $
5-61 5-83 6-82 7-29 7-51 12-50 15-95 14-36 10-85 10-92 11-02 11-33 11-68 11-23 10-95 11-08 11-92
4-81 5-26 5-81 6-34 6-79 10-97 13-41 12-82 9-77 9-60 9-80 9-85 10-67 10-42 9-84 9-97 11-00
5-38 5-83 6-55 7-04 6-53 12-65 15-52 14-16 10-88 10-71 10-98 11-00 12-00 11-20 11-02 10-98 11-81
515 5-64 6-33 6-87 7-24 12-37 1511 13-62 10-23 10-24 10-23 10-23 11-25 10-52 10-22 10-43 11-11
501 5-60 6-50 7-20 7-53 12-66 15-86 13-95 10-40 10-46 10-70 10-71 11-59 11-33 1104 11-12 11-84
5-85 6-19 7-46 7-87 8-36 12-04 16 06 1401 10-45 9-93 10-31 10-67 10-51 10-53 10-59 10-92 11-51
6-86 6-92 7-86 8-25 8-27 12-69 15-34 14-00 10-61 10-47 10-68 11-26 10-92 11-38 11-29 11-40 11-90
602 6-50 8-00 8-33 8-55 12-87 15-87 14-54 10-21 10-14 10-51 11-33 10-85 11-03 11-14 11-37 12 15
6-90 7-74 8-32 9-13 911 12-61 16-66 14-87 11-59 11-19 11-53 12-16 12-11 11-96 12-05 12-16 12-85

s
11-83
10-83
11-58
11-09
11-77
11-59
12-00
12-07

13 02

tDecember only. {Kind most sold. 'For electric light and gas see text.
ttAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent.

1820—6*

See text.
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1.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, AND

Beef

Is
§ a

il
>

J3

Pork Bacon

LOCALITY
i.

°s
5

J

o a

u
**
1 s

m

1

"3 ^

3 a.

to

JQ

•a » a
02

SO

Mim
jd

m
at oo

a

Dominion (average)

cents

36 3
38-9
42-5
35
35
42-1

40
31-2
35-9
33-7
37-5
38-8
33-7
38 -I
33-4
30-8
36-7
29-2
28-7
37-5
25-3
36-7
33-4
370
35

39
35-6
34-2

37
37-6
33-3
40-2
38-5
35-8
38-3
38-9
37-8
35-3

37
38-8
37-5
37-1
38-2
35-4
36-1
37-6
35
43-7
39-7
36-7
35-2
36-4
34-2
35-4
33-7
35
32-3
350
35-3
35
32-8
36-8
34-

1

31-7
35
33-4
35-2
35
39-9
37-5
40
40
39-7
39-4
40-4
42
40

cents

31-4
330
34-7
31-9

30
33-6

35
28-7
30
28-7
29-5
31-7
30
29-7
29-7
28-1

33
26-5
26-2

35
26-3

321
30
32-2
30-6
34
301
29-7
31
32-6
28-4
33-6
34-1
31-7
331
34-1
34-2
30-7
33-7
33-3

33
32-2
34
31
30-7
33-2
31-2
38-2
34-8
31-2
31-2
33-3
28-3
28-5
27-3
27-9
26-7
29
28-1

30
27-8

30
28-4
26-3

30
27-4
29-5
28-7
342
32-5
32-2
35
34-4
33-5
35-4
35-4
35

cents

29
29-5
33-7
26-1

25
32-9

30
28-5
26-8
21-2
27-6
31-7
26-7
29-5
28-5
30-3

35
26
25
32-5
23-3
34-1
30-7
29-7
28-6
30-6
28-2
28-7
30-4
28-2
28-7
32-2
30-1
30-5
31-9
30-1
29-6
29-5

27
30-6
27-2
30-3
28
29-5
29-3
32-6
27-3
33-7
33-1
31-3
28-3

29
27-4
27-7

26 1
27-6
24-5
26-2
25
25
26-2
28-7
25-5

28

25-6
25-8
22-7
30-8
31
31
31-7
28-9
30-3
30-9
31-8
31

cents

23-

1

24-7
27-9
21-5
21-8
24-4

28
21-2
22-2
18

21 9
25-8
22-9
21-3
23-5
18-6
24-9
17-7
19-2

25
20
20-7
22-4
241
21-7
21
23-6
23-8
23-8
22
23-1

25
25-1
24-3
24-4
26-1
24-6
24-6
24-5
24-4
24
24-6
24-4
24-6
23-4
27-2
24-2
25
25-8
25
23-2
23-1
23-5
22-8
19-8
19-6
19-9
20-7
19-8

22
20
21
210
21

25
19-6

19
20-2
24 6
23-5

25
26-5
23-2
22-8
25-8
26-6
23-5

cents

18-7
19-8
23-9
17-1

17
20-9

20
18-1
17-4

15
18-2
18-2

18
15-5
16-6
13-9
17-4

13
15-3

18
13-3
16-7
151
19-6
15-7
16-2
17-1

18
20-8
22-6
19-4
21-8
18-2
19-3
20-3

21
21
20-4
22
18-8
21-7
19-6
21-2
19-1
18-9

22
19-5
18-7
20-3

20
18
18
19-2
19-4
15-5
16-9

141
15 9
17-5

15

15 3
15-7

17 4
17-8

20
15-6
17-8
15-7
21-7
20
20
21-5
20-9
22-9
23-3
24-6
20

cents

251
20
18-3

20
19-7

22
16
18-4

18-3
16-8

20
221
26-4
23-3
20-2
20-4
23-2
26-2
22
18-5
18-9
27-6
21-2
22-5
21
28-7
31-2
29-2
27-6
28-7
30-6
29-2
26-7
27-4
26-6
29-1
30-7
28-6
28-8
26-4
28-7
29-6
27-4
31
29-3
27
30-2
28-5
27-2
28-2
23-5
24-5
21-2
21-3
21-1
22-3
22-7
22
21-5
23
23 1
23-7
25
22-4
23-2
211
28-8
30
29
28-3
27-1
27-6
28-9
32
27-5

cents

31*3
26-3
25
25

30

25

28-3

30
25
28-3

30
28-9
29-4
23-3
30
25
28
31-5

27
32-4
33-3
310
29-5
30-3
29
33-7
32-5
31
27-6
33-1
35-8
29-8
25
34
33-7
25

31
32-7
29-2
29-1

30
31
32-5
26-7
33-2
36-5
26
32
33-3
34-5
31-7
27-9
28-5
27-2
311
31-7

30
31-3
31-2
32-2
34
35
33
27-6
31-5
39 3
40
40
41
33-7
38-9
36-7
41-2
42-5

cents

301
30-9
32-2
32-5
29-2
30-5

30
29-5
29-4
32-5
27
29-2
28-7
27-4
26-9
25-4
30-7
25
25
31-5
23-3
29-2
29-2
30 5
29-4
32-4
28-1
28-8
30-3
30-2
28-9
30-4
30-9
31
29-1

31
30-2
27-6
32-5
31-5
29-8
311
30-1
29-6
28-5
32-2
29-1
31-5
31-8
33-6
32-4
30-6
29-7
32-1

27 6
28-7
26-5
26-2
25-2

25
27-2
27-2
28-6
27-2
33
28-6
28-5
25-5
35 4
36-5
37-5
36-7
31-5
34-7
31-9
35
39

cents

27 4
261
28-2
26-

1

25
24-8

26-6
25
25-6
26-6
24-6
26-

25
25-7
26-9
26-3
25-4
25-6
23-5
24-5
24-7
26-2
27-9

28 3
27
27
25
26-4
32-2
28-5
26-9
28-3
28-4
28-2

30
32
28
30
30
27
26-3
28-3
28-7
27-2
25-8
27-4
26-2
27-2
29-3

30
27-7
29-3

30
30-1

25 5
27
24
251
25
24-5
23-2
27-5
26-8
26-7
30
26-1

26
25
30-2
30
28-3
29-3
31-3
29
29-2

34-4

cents

39-6
37-8
38-4
36-7
38-7
37-8

37-5
39-6
39-7
41-5
36-8
40
40-3
38 4
41-2

40
41
42
35-7
37
37-5
36-2
34-6
37-2
35-8
41-2
36-6
39-9
38-2
38-1
37-2
39-9
38-1
35-3
36-3
38
36-9
35-5
33-6
36
35-2
36-2
37-8
36-4
35-6
35-9
371
34-8
37-2
38-7
36-2
38-

39-4
40-3
38-6
38-5
38-6
43-9
42

44-5
451
41 6
43-3
42-5
40-1
43-5
38-8
48-7
51-7
43-8
51-2
45-3
47-4
49-9
50-4
50

cents

440
42-3
431
39-5
45
41-4

42-3
43-3
44 3

43-7
41-9
44-7
47
40 3

42
44-2
43-3
43-7
36-2
38
40
38-4
36-9
41-5
40-5
44
41-2
45-1
42-7
41-9
40-3
45-8
41-1
38-6
40-7
41-9
41-3
39-8
37
39-3
38-3
40-5
40-3
40-8
40-6
41-1
41-8
40-6
43-7
43-7
38-8
42-2
45-3
46-1

430
42-3
43-6
49-

1

47
48-7
49-9
50-9
47-6
48-7
50
46-2
49-3
43-8
54 2
56-2
51-3

60
52-2
51
52-6
55-6
54-4

cents

611
Nova Scotia (average) 58 9

59
57-5
60

4—Halifax 59-4

6—Truro 58-7

7—P.E.I.—Charlottetown

.

New Brunswick (average)...

57-5
62-7
62

9—St. John 62-9
65

11—Bathurst 61

Quebec (average) 62-1

60-3

13—Three Rivers 64
66-9

15—Sorel 62
16—St. Hyacinthe 58-8

17—St. John's 61

18—Thetford Mines 60
62-7

20—Hull 63

On t ario (average) 60-3

21—Ottawa 61-8

22—Brockville 60-8
59-1

24—Belleville 63-4
60-4
60-5

27—Orillia 59-5
62-8
59-2
57-1

31—Hamilton
32—Brantford
33—Gait

60-8
62-2
60-2

34—Guelph 58-8
59-2

36—Woodstock
37—Stratford

57
60-2
58-3

39—gt Thomas 61-4
60-3
60-2
60-3
59-4

44—North Bay 59-5
60-9

46—Cobalt 64-1
57-2

48—Sault Ste. Marie
49 Port Arthur

60
61-3

50—Fort William 63-9
60-7
60-7
60-6

Saskatchewan (average).. ..
63-8
64-5
62-5
60-4
67-7

57 9

57
58-3
56-3

60—Calvary 60-9

57

British Columbia (average).
62—Fernie

64 9

60

63—Nelson
62-1

64—Trail 63-7

65—New Westminster
66—Vancouver

66
66-3

69
68-1
64-3

.

a. Price per single quart higher. c Price in bulk lower.
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RENTALS IN CANADA AT THE BEGINNING OF FEBRUARY, 1930

Fish

"i^

Eggs

00

Butter

£ M £ a>
d
o . 3 -fl-o J3

|ll

8 a

d d a

fa

03 * a

3* 8
h
3*

i.
"C g
t- o

li
c a k,

t3

1

If anned

salm

(kind

most

sold), per

lb.

tin.

— :2

5 23 aa .

28

ft

||| ooking,

fres

No.

I's

an

storage,

per

doz

.

~ a ,acs
if

n £ CO 00 CO E <J J fc O S Q U
•ents cents cents cents cents cents cents cents cents cents cents cents cents cents

It 4 31 2 21 3 13 5 58-2 21 1 20 -S 36-6 21-4 59 7 51 8 12 9 42-3 46-4
14 •• 35 — 55 18-5 IS 4 29-3 22 62 5 53-8 12 2 43-5 49
12 — — — 60 18-5 16-4 27-4 21-8 67 58 13-15 47- 1 1

12-14 35 — — 50-60 18-9 20-2 30 20 62 53 12-13 43-6 49 9 2

15 30 — — 50 18-6 16 33-8 21-2 60 50 10 44-7 49 5 3

12 40 — — 60 17-7 16-2 25-5 22-6 69-4 62-9 al2-5 38-5 47 1 4— — — — — 18-7 22-5 33 23-8 56-3 — 12 45 51 3 5
20-22 — — — 50 18-4 19 25-8 22-3 60-5 45 12 45-5 48 9 6
15 — — — 60 19-2 — 35-4 21 58-7 48-7 cll-13 40 45 2 7
161 36 7 — 10 57-5 19 -4 18-9 34 6 23 57-3 52 9 12-

1

43-3 47 4
12 35 — 10 60 18-9 18-2 31-4 23-6 65-8 57-5 10-12 46-8 49 1 8

18 35 — 10 60 19-3 16-7 37-9 21-5 63-7 55-3 al3-5 42-2 47 2 9
20 40 — — 60 19-7 191 42-7 22 49-8 46 12 44-3 46 6 10
14 — — — 50 19-6 21-5 26-2 25 50 — 12 40 46 5 11
16 3 32 5 22 9 10 56-7 21-8 22 30 22-2 60 4 51-7 12-8 40-6 44 2
10 25 25 — 50 22 23-5 32-5 20-8 62-2 52-1 14 40-2 43 4 12
15 30-35 25 10 60 26-5 23-2 28-1 23-2 62-2 56-6 14 44 4 13

18-20 35-40 30 10 — 20-7 22-5 30-6 22-6 59-8 47-9 al2-5 41 44 7 14
20 — 15 — — — — 25-7 21-4 58-5 50-7 12 — 43 7 15— — 20 — — — — 26-4 21-3 54-2 49-7 10 39-5 43 7 10— — 30 10 60 21-2 19-3 30-8 21-7 58-9 — 12 40-5 43 8 17— — — — 50 — 25 — 24-8 58-9 50 al2-5 42-6 46 G 18
15-20 35-40 — — 60 20-6 21-8 33-6 20-4 64-7 55-4 15 42-1 44 7 19— 30 15 10 60 20 18-7 32-4 23-3 64-1 50-8 13 38 42 5 20
18-2 31 1 21-7 12 61 1 20 4 20-

1

390 20-7 59 1 52-2 13-2 42-6 45 8
18-20 30-32 25 — — 21-1 20-4 39 19-5 65-7 53-4 13 40 43 7 21
18 33 22 9 — 20-7 17 38-2 21-2 53-7 47-5 12 43 43 7 22
15 35 25 10-20 — 20-3 19-8 34-5 19-1 58-2 52-5 12 41 44 23— 30 25 — — 22-5 21-3 35-7 21-2 551 48-9 11 45 45 5 24
20 28 20 — 60 17 22 37-3 22-7 54-8 48-1 12 41-3 45 3 25— — — — — 20 18 41-5 21-9 61 50 13-8 43 44 2 26
20 30 20-25 10 — 18-3 22-2 39-5 21-1 54 50-8 all-4 43-9 46 7 27
16 30 15-25 — 60 24 18-5 41-9 20-3 67 57-9 14 43-5 45 9 28— 35 25 — — 22-8 21-2 43-8 20 60-9 57-5 cl3 40 46 3 29
18 35 18 — — 18-6 20-5 41-6 19-2 60-9 54-8 14 39-5 44 3 30
18 35 15 — 60 20-5 17-7 45-4 19-9 61 54-2 13 41-2 46 31
20 30 20 15 — 20-2 17-6 37-2 19-3 58-7 52-6 al2-5 44-2 44 5 32
15 35 20 12 — 20-6 22-3 38-5 19-8 54-7 49-1 all-8 41-6 44 9 33
20 — 25 — — 19 18-4 43 19-9 60-7 51-7 al2-5 41 44 2 34— — 20 — 60 19 19-3 29-4 18-9 55-9 51-3 13 41-7 44 6 35
20 — 25 15 — 19 21-3 35-6 19-2 53 46 12 42-5 43 8 36
20 34 22 — 50 20-3 21-4 39-6 19-3 57-6 50-3 13 41-3 44 1 37
15 28 20 — — 20-8 20 37-6 20-1 58-7 52 11 41 44 9 38
20 32 18-20 — 50-60 20-7 21 47-1 21-1 56-6 52-8 14 45.5 46 9 39
16 35 18-25 12 — 21-8 23 35-2 20 54-4 50 cl2 44-4 46 5 40
20 30 25 — — 19-3 21-5 46-6 19-5 60-7 521 14 46 7 41— — — — — 19-7 22-5 43-7 22 61-7 56-8 12 47-5 48 6 42— — 20 — — 16-7 17 35-7 19 52-5 47-5 13 40-2 42 •9 43— — — 10 — — 21 33 24 63-8 55 15 45 2 44— 25-30 25 10 75 22-7 21 38-3 23-2 70 60-7 15 43-2 47 1 45— 25-30 15 — 70 20-2 21-7 361 24-3 67 59-7 cl7 — 49 7 4G— — 20 — — 21-2 — — 22 64-8 57-8 al6-7 45 48 3 47— — 25 — — 22 21 44 221 66 54-3 14 42-7 46 9 48— 25-30 22-25 — — 221 16-6 34-8 21-3 51 44-3 al4-3 — 48 4 49— 25 — — 60 20 19 361 20-1 52-2 45-4 al4-3 45 49 3 50— — —

•

— — 21 6 17-8 34-8 19 1 61 3 49 2 12-5 39-3 45 7
20-28 28-37 16-24 12 — 21-3 17-9 40-3 17-8 62-3 52-1 cl3 38-8 46 3 51— — — — — 21-9 17-7 29-2 20-3 60-3 46-2 12 39-8 45 1 .52Ml 30 15 3 16 3 — 25 4 23 6 38 21-6 61 2 51 1 13-3 380 45 3
25 30 — — — 26-7 25 38 20-3 61-2 52-8 14 40 45 4 53
30 30 12-5 12-5 — 25 20 — 24 60 53 12 39 47 4 54
25-30 30 — 20 — 24-4 23-4 36 21-5 63-5 51-5 13 38-1 43 55
25 30 18 — — — 26 40-

1

20-4 60 47 14 35 44 50
23-3 28-8 17 17 5 — 23 4 23 6 37 6 21-0 59 1 49 2 12-3 41 6 46 8— 35 16 — — 20-6 26-7 31-1 23-7 60-4 46-6 12 43-8 50 57
25 30 18 — — 25 25 38-7 21 57 46-2 al3 42-5 46 4 58
25 23-25 — 15 — 20-5 23-9 34-6 20-1 59-2 47-9 al2-5 39-1 45 4 59
25 30 — — — 25 21-6 43-3 20-8 61 54-6 12 42-5 45 E GO
18 25 — 20 — 261 21 40-4 19-2 57-9 50-8 12 40 46 S Gl
23-7 29 3 22 17 3 — 23 2 22 5 40-8 23 1 59 4 52 131 45 1 49 2
25 30 20 18 — 25 25 44-5 25 68-8 60 al2-5 49 5 02
30 35 20 20 — 25 25 36-7 24-7 65-6 57-2 al4-3 45 50 2 63
30 35 25 20 — 25 24 37-7 25-3 65 58-3 al4-3 50 54 4 04
20 23-30 — — — 22-3 20-5 40 20-7 50-8 45-2 111 43-9 46 05
17 22-5 25 16 — 20-4 18-9 42 19-7 53 46-5 111 43 46 4 00— 35 — 15 — 21-7 20-8 39 19-8 51-8 46-3 al4-3 44 47 2 07
20 25 — — — 23-7 23-3 45 25 55-7 48 al2-5 45 50 08

25 20 15 ~ 22-5 22-5 41-6 24-7 64-2 54-4 al4-3 45 49-5 69
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2.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING
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Dominion (average)

cents

32-6
32 2
31-8
32
30-3
32-3

35
31-9
29-5
33-2
34-2
31-9
31-8
35
28-8
29-3
30-3
30-7
28-2
26-2

28
27-2
30-7
28-4
82-6
34-1
28-7
31-2
29-9
31-9
35-6
31-7
35-9
35-1
31-2
35-9
33-6
35
34
31-2
32-5
31-5
321
331
32-7
32-8
341
31-4
32-2
321
32-6
31-6
31-8
31-3
31-1
34 2
34-3
34-1
34 5
34-3
35-6
33
35
34 4

35
37-5
30-9
35-8
32-6
34 6

34-4
35
31-7
361
35-5
34-9
35
341

cents

7-8
8-4

8
8-8-7

8-7

8
8-7

8-8-7
7-4
8-7
8-7
8-7
8-7
8-7

6 4
5-5-8

6-7
6-6-7

6
5

6-7-3
6-7

6-8-7
5-3-6-7

7-5
6-7-8-7

6-7
7-3
6-7
7-3
7-3
7-3

7-3-8

8
7-3
7-3

6-7-8
7-3
7-3
7-3

6-7-7-3
7-3

6-7-7-3
7-3-8-7

6-7
8-9-3

7-3
7-3-8

8
8-8-7

8-3
8-3
8-7
6-7
6-7

7
6-4-7

6-9-7-7
7-7

6-4-8
7-2
8-8

8
8-5

8
8-9

8
8-8

8-10
9-8

10
10
91

9-10-3
9-10-3

10
10

10

cents

18-6
17-8
17-3

17-3

18
17-9

19
17-3

18

17 9
17-9
19-4

17
17-3

18
17-6

19
16-9
18-3
17-3
16-7
19-4
18-3
18-7

17 9
18-4
15

15
16-9
16-4

18
18-1
18-2

19
17-7
18-5
17-8
18-5

19
18-3
17-4
18-9
18-2
18-9
18-5
18-6
18-5
17-7
16-5
16-2
17-7

18
18-2

19
18-8
18-7
18-8
18-5
20 1

20
20
18-5
21-7
19-3
21-2
18-7
19-5
18-5
18-7
21-5
20-5
18-5

18
22-7
22-8
241
22-5
23-2

cents

5 2

cents

6 3
6-6
6-6
6-5
5-9
6-9

7
6-4

6
6 4
6-6
6-8
6-3

6
6 4

61
6-5
6-4
6-6
6-5
6-5
6-8

6
6-5

61
6-5
6-7
5-6
5-9
5-7
6-3

61
6
5-7

6
5-9
5-7
6-6

6
5-5
6-2
6-5
5-7

6
5-6

6
5-6
5-6
6-5
7-7
7-5
5-

7-5
5-9

6

6 4
6-7

61
6-4
61
6-5
6-4
6-5
6-2
6-5
6-4

61
5-9
61
6-7
6-2
7-5

61
6-6
6
7-3
7-7

6

cents

10 2
9 6
9-9
9-5

9
9-7
9-5

10

10

10 6
12
10-8
9-7

10
9 4
9-7
9-3
9-7
9-4
9-5
9-9
8-5
9-9
8-4

10 6

111
10-2
9-7

111
10-6
10-2
11-4
9-8
10-6
11-3
11-2
11-4
12-3

11

11-3
10-5
11-3
10-4
11-5
10-7
11-2
10-5
9-8
9-1
9-2
9-9
10-5
11-4
9-4

10
11 1
10-5
11-7

10 3
9-8
9-7
11-3
10-4

10 5
11-6
10-9
9-7
10-9
9-3
9-2
11-2
9-4
9-3
8-1
8-9
8-5
9-2
8-6

cents

12-2

cents

161
17 4
16-8
16-5

16-9

17
19-5
17-4
16-4
16-2
16-5
15-9
15-8
16-7

14 9
15-4
14-9

15
14-8
14-9
14-6

151
15
14-3

15 5
15-4

15
14-9
14-8
14-9

15

16-3
15-8
15-8
14-9
15-6
14-9
15-4
15-5
14-5
14-9
15-9
15-6
16-3
15-4
15-7
15-4

151
15
15-8
18-4
15-4
15-4
16-5
16-1
17-5
17-3
17-7

18 3
18-1
18-3

17-9
18-9

16 9
18
17
15-3

16-9
17-4

17
18
17-8
15
16-2
15-1
16-1
18-2
19-4

cents

16-4

cents

16-3
Nova Scotia (average) 5

5

5
5

5

6

5

5

5
5

5

5

5

5

5

5

5

4

4

4

5
5

5
4
5

5

5
4

4

4

5

5
5

4

4
4
4

4

4
4

4

4

4
4

5

4
4
5

5

5
5

5
5

5

5
5

5
5

5

5

5
5
5
5

5

5

5

5

5
5
5
5

6
5

5
5

8

8

7

7

5

4

7

4

7

9

4

5

8

2

4

5

2

7

8
8

8

3

5

9

6

5

3

8

8

3

2

1

7

5

3

5

6

1

5

3

6

7

6

1

3

5

7

7

4

5

3

4

2

3

3

3

4

2

3

3

5

6

2

3

7

6

7

5

5

6

5

13
13

13

13

13

*"i4

15

14
13

14

15

13

12
12

13

12

11

11

12

13

11

11

12
11

12

12
12

12

12
12

11

12
12

11

12

13

12

12

12

11

12

12

13

13

10
12

13

15

13

12

13

10

10
12
11

12

12
11

12
12

12

10
11

10
9

10

9

9
10

10
9

8
8
8

6

9

4

3

4~

4

8

6

5

5

4

7

7

9

9

6

6

8

8

6
6

7

1

7

9

1

9

4

7

9

3

6

9

2

4

9

5

9

5

9

9

5

9

9

7

8

8

4

9

9

2

6

1

3

6

4

9

9

2

8

5

8

1

3

3

8

9

16
16

16
16
15

17

16
14

16
15
15

15

18

16
16

18
17

15

14

15

18

15

14

15
15

15

14

14

14

14

15

15

16
15
15

14

15

15

14

14

14

15

15
15

16
16
15

14

16
17
15

15

14

15

17
17

18

18
18

18
19
17

18
19

18

17

18
17

18
18
20
18

18
17
16
18

17

6

4

8

4

8

5

4

4

8

8

9

2

4

1

1

2

7

6

6

2

6

4

6

5

8

5

8

8

3

3

3

1

8

2

3

3

9

9

5

5

4

3

5

3

5

8

4

6

7

6

1

9

2

5

5

8

3

5

5

2
4

1

6

7

2

1

3

5

5

3

8

5

16-9
16-6
16-7
15-8

4—Halifax 16-8
18-2

6—Truro 17-1
7—P.E.I.—Charlottetown 15-8

New Brunswick (average) 15 8
15-5

9—St. John 15-7
15-4

11—Bathurst 16-7

Quebec (average) 15-3
16-8

13—Three Rivers 15

14—Sherbrooke
15—Sorel

15-8
15-3

16—St. Hyacinthe 15-2

17—St. John's 15

18—Thetford Mines 15-3

151
20—Hull 13-8

Ontario (average) 15-4

21—Ottawa 15-6

22—Brockville 15
23—Kingston 14-9

24—Belleville 14-8
14-7

26—Oshawa 14-7

27—Orillia 15-5

28—Toronto 15-5

29—Niagara Falls 16-3

30—St. Catharines 15-3
14-9

32—Brantford 14-9

33—Gait 15-4

34—Guelph 15-5
14-3

36—Woodstock 15-3

37—Stratford 15-9
15-4

39—St. Thomas 15-9

40—Chatham 15-5
16-6
15-2
15-3

44—North Bay 15
16-2

46—Cobalt 17-4
15-4

48—Sault Ste. Marie
49—Port Arthur

15-4
15-3

50—Fort William 15-2

Manitoba (average) 17 6
17-2
17-9

Saskatchewan (average) 18-4
17-9

18-3
18-6
18-9

Alberta (average) 182
18-6
18-2

59—Edmonton 17-6

60—Calgary 18-6

61—Lethbridge 18-2

British Columbia (average) 17-9
18-6

63—Nelson 19-3

64—Trail 18-5
16-9
16-3
16-5

68—Nanaimo 10
9 5

19-4

6 17-7
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AND RENTALS IN CANADA AT THE BEGINNING OF FEBRUARY, 1930
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3.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING
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cents
7-2
7-5
7-4
7-5
7-6
6-9
8-1
7-6
7

7 4
7-9
7-5
7-4
6-7
6-8
6-6
7-5
6-7
6-9
6-7
6-4
7-2
6-5
6-9

71
6-7
6-8
6-6
7-1
7-1
6-4
7-1
6-6
7-1
7-1
6-5
6-7
7
6-7
7
6-9
6-7
6-9
7-6
6-7
7
6-9
7-3
7-7
8-2
8-1
7-7
7-3
7-1
7-3
7-6
7-6
7-5
7-8
7-8
8-2
7-5
7-5
7-9
7-8
9-1
7-5
7-3
7-8
7-4
8-8
7-9
7-6
6-7
6-4
7-1
6-7
7-7
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7-2
7
7-1
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6-7
6-4
6-9
6-5
6-9
6-7
6-3
6-4

7
6-7

7
6-4
6-6
6-8
7-2
6-6
6-9
6-8
6-9

7
7-7
7-3
7-2
7-3
7-2

7
7-3
7-4
7-2
7-2
7-3
7-9
6-7
6-9
7-5
7-7
8-4

7
7
7-4
70
7-6
7-7
7-4
6-3

61
6-5
7-1
7-3

cents
59 7

64-2
62-5
63-1

65
65-9
65
62-4
61-7
63-8
65
67-5
62-8

60
59-5
59-7
61-9
60-6
54-4
61-5

58
63-6
58-6
57-2
610
61-3

65
56-2
61
63-7
63-3
65-1
61-2
81-8
59-4
59-3
60-2
60-3
61-1
46-7
62-1
55-6
63-6
64-6
56-8
58-4
61-2
66-7
72-5
66
64-2
58-8
60-3

53
61-5
52-3
50-9
53-7
56-3
55
56-2
54-5
59-6
54-5
56-5
50
53-8
57
55
561
65
57-8
56
53-6
54-1
52-9
59
50

cents
69-8
701
66-3
69-7
70-6
69-2
73-7
711
66-9
73-6
74
70-4
75

75
67-7
72-5
73-4
68-6
58-6
66
67
72-5
68-5
62-5
72-3
72

75
70-2
69-6
70
71
68-7
70-8
76-4

75
70-9
70
711
75
68-7
70-7
711
69-7
73-3
67-7
74-5

74

75
75
75-8
75
73
75-5
71-1
73-8
64-2
62-6
65-7
69-4
66-8
71-6
67-7
71-4
65-7
68
65
64-9
63-1
67-4
64-8
69-5
68-6

69
59-4
59-4
59-4
64
69-1

cents
27-5
29-2
27-7
28-7

30
28-5
31-2
29-2
29
27-5
29-7
27-3
27-8
25
27
26-4
28-2
28-3
28-6
26
27
26-6
26
25-5
26-2
28-9
29-7
26-2
25-3
25-4
26
24-8
25-2
26-2
25-1
25-1
25-8
25-1
25-8
24-9
25
24-9
24-1
25-4
25
26-3
25-6
27-5
22-5
28-7
30
28
26-2
27-7
28-1
28-6
28-4
28-8
29-5
28-2
30-7
29-4
29-6
290
29-5
30
28-4
28-7
28-4
29-2
28-7
27-8
26-7
29-8
27-8
29-7
32
31-1

cents
15G
130
16-2
13-2
11-7

14

11

12

16
12-9
12-7
13-2
12-7

13
14-3
15-8
14-7
14-2
11-2
13-2
15-3
14-4
15-3

14-4
13-9
14-3

13
12-3
13-8
14-4
11-9
14
12-4
15
13-2
11-6
12-9
14
12-6
13-5
12-8
13-3
13-8

14
13-7
14-4

14
11-8
16-2
18-3
15-4
15-5

15
15-4
15-3

141
13-5
14-6
19-3

al7-5
al9-6
a20-2
a20
18 3

a20-8
a21-2
al6-8
al6-5
16-2

231
al5
a28-5
a26-7
a20
a22-2
a22-8
a25
a24-2

cents
3-4
3-4
3-6
3-2
3-6
3-1
3-8
3-3
3-7
3-3
3-3
3-5
2-8
3-4
3-5
3-1
4-3
3-1
3-8
4
3-5
3-8
3
3-2
3-3
3-2
4
3-7
3-5
3-4
3-2
3-8
3-1
3-1

3

3
3-4
2-9
3-6
3-2
3-1
3-2
2-9
3-7
3-2

3
3-1
3-3
3-4
3-7
3-6
3-6
3-2
2-6
2-3
3-3
3-4
3-1
3-2
2-7
3-5
2-9
3-7
3-5
3-6
3-8
3-2
3-5
3-4
3-6
3-7
4
3-3
3-4
3-2
3-4
4
3-6

cents
66 3
63-6
76
61-4
55
56-7
61
68-6
64
67-4
70-3
70
64-3
65
63-5
70-8
61-2
57-9
61-7
63-3

62
65
62-3
67-5
68-2
78-5
66-7
70-5

65
66-2
66-7
73-6
65-5
73-3
65-6
69-7
70-8
66-5
69-4
65-5
67-5
69-6
72
70
70
62-8
68-1
62-5
70
74
66

58-3
61-7
72-5
60-5

60
61
68-3
66-2
67-1
65
75
64-8
65-6
66-2
61-5
62-2
68-7
65-7

"'67-8'

65
62-1
58-7
64-5
70
71-7

cents
56-8
43-3
56
38-5
35
50-7
44-3
35
47
39-8
40-2
42-6
41-2
35
59-8
65
66-7
58-3
65
55
60
51-2
63-7
53-7
590
63-8
53-3
55
65
50
53-3
57-5
54-1

60
59
55
65-5
62
56-7
55
54
55-5
66-2
64-4
68-3
60
66-5
57-2

60
60
55

63-3

56
60-2
55-5
52-6
58-3
59-5
52-5

60
55-3
70
60-4
66-7
60
53-7
61-7
60
61-9
60
60
60
61-4
56-3

60
65
72-5

cents
12 1
13-5
13
13-9
12-2
13-5
15
13-1
13-7
12-8
13-8

13
11-7
12-5
11-3
10-6
12-2
10-6
10-5
11-2
12-5
12-2
10-4
11-6
11-2
11-4
10-8
11-1

12
11-2
11-5
11-4

10
11
11-9
10-2
10-8
10-2
10-7
10-3
10-5
10-4
10-7
12
11-1
9-9
10-6
11-2
11

15
13-7
12-5
10-5
10-1
11-3

120
11-8
12-2

140
13-7
12-5
13-2
16-5
142
14
15
14-7
12-9
14-2
13-2
13-3

15
13-7
12-9
12-2
12-9
14-2

11

cents
6-2

6 7
6-2
7-5
6-5
6-6
6-4
6-8
6-3
6-7
6-6
7-2

6
7
57
6-1
5-9
5-5
5-4
5-3
5-8
5-4
5-6
6

60
5-6
6-7
6-5
5-5
5-6
6
6
5-9
6-2
6-6
6-3
6-5
5-8
6
5-3
6
5-8
5-7
6-1
5-8
6-5
5-8
5-9
5-7
5-8
6-3
5-9
5-5
5-7
5-9
6-9
6-9
6-8
6-8
7-2
7-4
5-9
6-6
6-3
6
6-7
6-4
7-2
5-2
6-4
6
6-8
7-7
5-4
5-6
5-4
6-9
7-7

%
16 193

15 500

2—New Glasgow —

4—Halifax 15-00

6—Truro 16-00

7—P.E.I.-Charlottetown
New Brunswick (average)

8—Moncton

15-40
16-438

g15-75
16-00

10—Fredericton
11—Bathurst

16-00
18-00

Quebec (average) 15-333
12—Quebec
13—Three Rivers

14-00-15-00
15-00

15-75-16-25

15—Sorel . 14-50

16—St. Hyacinthe
17—St. John's

14-50-15-50
15-00

18—Thetford Mines 16-50
15-75-16-25

20—Hull 15 50

Ontario (average)
21—Ottawa

15-692
15-25-15-75

22—Brockville 15-00

23—Kingston
24—Belleville

14-50
15-00

25—Peterborough
26—Oshawa

15-25
15-50-16-00

27—Orillia 16-00-16-50

28—Toronto 15-25-15-75

29—Niagara Falls
30—St. Catharines

13- 75-14 -25g
13. 50-14 -00g

15-50
32—Brantford 14-75-15-25

33-Galt
34—Guelph

15-50-16-00
15-00-15-50
15.00-15-50

36—Woodstock
37—Stratford

15-50
15-50-16-00

38—London
39—St. Thomas

15-50
16-00-16-50

40—Chatham 15-00

15.50-16.00g
15-50

15-00-15-50

44—North Bay 16-50
17-00-17-50

46—Cobalt 18-00
• 17-50

48—SaultSte. Marie
49—Port Arthur

15-50-16-00
17-00-17-50

50—Fort William
Manitoba (average)

16-50-17-00
20 750
19-50
22-00

Saskatchewan (average)... 23-625
23-00

54—Prince Albert
55—Saskatoon 23-00-25-50

Alberta (average) —
57—Medioine Hat g

British Columbia (average

64—Trail

69—Prince Rupert

a. Vinegar sold extensively in bottles at higher prices than in bulk. c. Calculated price per cord from price quoted, d

British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per gallon more than the figures published (in bulk)

others $40-$60. r. Company houses J10-S20, other $30-S35. s. Delivered from mines.
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AND RENTALS IN CANADA AT THE BEGINNING OF FEBRUARY, 1930

1

h
II
m

a
3
It

I
©M
o
O

Wood §a
&

1
'8

1

i

ii

03 O.

Rent

«T3

£8

11

•

03 J3 O

w

ttTO

is
•*> a>

*o a
GO

in
ell
OB

i

III
III
3

5 9 -*

V o § | §3

CO

Six-roomed
house with
incomplete
modern
con-

veniences,
per month

$
10-ltO
9025
7-65

s
12-876
12 163

9-20-9-60

s
12 237
9 250
600

$
14679
10- 188
7-00

$
8-700
6-500
5-00

$
10985
7-188
600

c8-00

i
9-925
6- 625

c.

311
32-7

33-35
32
30
35
33
32
30
30 9

32-35g
30
30
30

29-3
30
30

27-28
30
26

27-28
30
35
28
29-5
30
30
28

25-30
33
30
30
30
30g
28g
25
28
27
28

26-30
27
25

27-28
30
28
30g
30
30
35
30

27-30
35
30
35
30
33-0
31
35
34-4
35
35

30-35
35
31 8

h
35
27
30
36 -3j

37-40
45
37-5
35
35
29
35
35

c.

11-3
11-9

12

10
15

10
12-3

12

14
11-8

15

10
10
12

10 9

8-3

10
10
10
10
15

15

10
10
10-2
13

10
10
10
10

9-7

10
8-3

10
8-5

9
10

10
10
8-3

10
8-3

13

10
12

10
9
9-7

10

13

15

8
10
10
10
140
13

15
12-9
15
11-7

15

10
117
11-7

15

12

10
10
13-4
15

15

15

12

9

13
13-3

15

t
27-947
22-417

16-00-20-00
20-00

10-00-15-00
30-00-40-00
20-00-30-00
20-00-28-00
21-00-26-00

27-000
30-00-45-00
20-00-35-00

25-00
18-00
23-333

27-00-35-00
20-00-28-00
18-00-20-00
14-00-15-00
18-00-22-00
23-00-33-00

15-00
25-00-40-00
22-00-30-00

29-446
25-00-35-00
20-00-22-00
18-00-25-00
25-00-30-00
20-00-35-00
25-00-40-00

18-00-25-00
25-00-40-00
25-00-30-00
30-00-35-00
25-00-35-00
25-00-35-00

25-00
24-00-30-00
35-00-40-00
28-00-35-00
30-00-40-00
30-00-45-00
20-00-30-00
25-00-30-00
40-00-50-00
30-00-35-00
15-00-25-00
30-00-35-00

22-00

P
25-00-30-00
25-00-40-00
25-00-40-00

35-000
35-00-50-00
25-00-30-00

35-000
30-00-50-00
25-00-35-00
30-00-40-00

35-00
30-000
25-00

35-00
25-00-35-00

30-00
26-750
20-00

22-00-31-00
32-00-38-00
18-00-22-00

29-00
20-00-25-00
22-00-30-00
30-00-40-00

$
20 045
14-917

10-00-14-00
14 00

5-00-10-00
20-00-25-00
15 -00-20 00
15-00-17-00
11-00-14-00

19-250
20-00-25-00
18-00-25-00

18-00
15-00
15-188

1

7-35 c6 00
7-00
8-50

2

9-25 1300
12- 00-14 -50d

8-00

14 00

9-00
15-00

8-00
7-00

a

11-25-11- 75 8-00 4

5

9-00-9-75
10-50
11 000

10-50-12-50g
11-00-13-00
8-00-12-00

10-50

12-50-13-50
13-25
12-958
13-00g

11-75-14-00

1300

900
9-75

10 125
9-00g

13.00-16.00

900
8-00

14-144
C14-67
10-00
1100

C1600-18.67

9-75
10-75
11-375
10-00g

14-00-17-00
10-00
10-00
16-415

C14-67
18-00
13-00

17-33-20- 00c
16 -67c

16-00c
16-50c

16-00-18-00
17-23c
15-869
15-00
17- 60c
16-00

13-00

6-00
6-75
6-750
7-00g

6-00-8-00
7-00
6-00
9-310

C12-00
8-00
8-50

10- 67c

6-75
7-50
8- 250
8-OOg

7-50-10-00

8*66*

11-148
C12-00
12-00
10-00
1333c
12 -00c
9-00
10-50c

12.00-13-00
9-00

12-290
10-00
14 -80c
14-00
1300
9-00

5-00
C7-50
7-050

8-00- 9-00
C4-80-6-40

B
7

8

9
10

11

9-843
1000

13 679
12-50
14-00
14 00

10-860

C12-00
c8-13

C16-00
10-00

]'?,

8-50-10-00
10-50
9-50

12-00-20-00
1600-1800
7-00-10-00
11-00-13-00
15-00-23-00

10-00
16-00-25-00
15-00-22-00

21- 467
20-00-25-00
14-00-18-00
15-00-20-00
20-00-25-00
15-00-25-00
20-00-30-00

13-00-18-00
20-00-25-00
18-00-23-00
20-00-25-00
18-00-25-00
15-00-25-00
16-00-20-00
16-00-20-00
25-00-30-00
20-00-25-00
19-00-25-00
17-00-30-00
15-00-20-00
20-00-25-00

30 00-35 -00
25-00-30-00
12-00-20-00
18-00-20-00

25-00
14-00

25-00-35-00
15-00-20-00
15-00-30-00
15-00-30-00

24-500
25-00-35-00
18-00-20-00

23-750
30-00

15-00-25-00
20-00-30-00

20-00
21-750

18-00-20-00
rl
25-00

20-00-30-00
18-00
20-938
18-00

20-00-25-00
22-00-28-00
12-00-18-00

25-00
16-00-18-00
18-00-22-00
20-00-30-00

13

14

15

16
9*00 12-50

15-00
14-00-15-00
12-50-14-00

12 023
13-00-14-00

1500 8-00 9- 00c
6- 75c
16-OOc
9 -00c

11-876
7-50

17

18
12-40
8-25

10 648
9-25
9-25

14.00-16.00

16-OOc
13-250
13-00

10.00-12.00
7-00
9-706
8-00

19

20

21

900
11-00
9-00

13-00
12-50

11-00-12.00

14-00

12-00

12-00

8-00

15- 00c
11-00
7-00

23

24

25

26
9-50-11-50

11-50

g

9-00
11-75

13-00
12-50
ll-00g

10-00-11-50
12-25
13-00

11 -00-12 -00
12-50

11-50-12-50
11-50-13-00
10-50-11-50
10-25-12-50
10-00-11-00

12-00g
13-00
11-00

11-00
17-00

g

15-00

12-50
18-00

g

16-00
17-00
16-00
15-00
18-00
15 -00c
18-00

18-OOc
20 -00c
20 -00c

c& g 24-00
16-00
14-00
12-00

15- 00-1 7 -25c
1500c
15-00
12-75

12-50c
11-00
12-750

8-00
13-00

g

12-00

9-50
14-00

g

12-50
13-00
14-00
11-00
14-00
10-50c
14-00
ll-25c

7 -72c
13-00

g

12-50
8 -348c
12 -00c

9r

28
29

30
31

8?
10-00
11-50

14-00
14-00
1600
12-00

16 00

12-00
10-00
12-00
6-00

33
34

11-50-12-50 35
10-00-12-50 3f>

10-00-12-00 17-00
11 -25c

21-33c
9 -00-15 -00c

c & g 18-00

37
11-50 38
9-50 14.00-15.08 39

10-00-11-00 18-OOc
c & g 20-00

10-00
9-00
9-00

10-50-15-OOc
12- 00-15 -00c

12-00
9-75

ll-50c
9 50

10-125
11-50
8-75

10 125
10 -00-12 00

6-50
9-00
14 -00c
11-000

g
12-00
8 -00c

13 -00c

40
8-00g
9-50

g g

* **6-66*

8-00

41
4°

8-00
12-50

12-00
1000

9-00 43

44
12.00-13-50 13-50

11-00-12-00
14-00
10-00
1300
12-50
16 125
15-50

16-00-17-50d
17-375
14-75

17-80

16-95f
13-000

g

12-75 15
12-00 13-00 13-00

6-00-7-00
40

1400 47
11-00 6 -50c 1*

9.00-13-50 11-00
10-00
12-000

10-00

8 50
9-250
10-50
8-00
6-500

5-66*

8-00

40
9-00-13-00 5(1

10 750
12-00

8-500
9-00
8 00

12 000
13-00

r
.l

7-00-12-00
9-938

10 -00-13. 00

12-00

8000
12-75
12- 000
14-00
8-00i
ll-00i

c&i 15-00

52

53

9-50i
54

7-50-10 00
10-00

9-00
14 -00c

55

56
6-813

g
6-50h

g g g g 57
58

5-00-6-OOh 16-00
10-00f

600 50
8-50-11 -50h on
4-00-6-50h 61

10 213 11- 860 9 500
12-00
9-50
900

10-417
16-00
12-50
11-00
5-50
7-50

10-OOc

5-398
5-00
7 -50c

«

6-25-6-75 f)°

9.50-11-50 12-80
14-50
11-50
11-50
9-00

63
9.00-1100 fi4

11.00-1200
ftfi

11.00-12-00 4-50
4 -49c
5-50

(in

10-00-11-00 7-50 07
7-70-8-208 68

12-00-14-50 69

Higher price for petroleum coke. f. Petroleum coke. g. Natural gas used extensively, h. Lignite, i. Poplar, etc., j. In
a. Houses with conveniences not extensively occupied by workingmen but some at $35.00. p. Mining Company houses $20,
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INDEX NUMBER OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926=100

Commodities

*A11 commodities
Classified according to chief com-

ponent material

—

I. Vegetable Products
II. Animals and their Pro-

ducts
III. Fibres, Textiles and Tex-

tile Products
Wood, Wood Products

and Paper
Iron and its Products
Non-Ferrous Metals and
their Products

Non-Metallic Minerals and
Products

VIII. Chemicals and Allied Pro-
ducts

IV.

V.
VI.

VII.

Classified according to purpose
I. Consumers' Goods

Foods, beaverages and
tobacco

Other Consumers Goods
II. Producers' Goods

Producers' Equipment.

.

Producers' Materials
Building and construc-

tion materials
Manufacturers' mate-

rials

Classified according to origin

—

I. Farm—
A. Field
B. Animal
Farm (Canadian )

Marine
Forest
Mineral
raw (or partly) (manu-

factured)
All manufactured (fully

chiefly)

II.

III.

IV.
All

Com-
modities

502

124

74

60

44
39

15

73

73

204

116
88

351
22

329

97

232

167
90
59
16
52
183

232

276

1913.

64-0

58-1

70-9

58-2

63-9
68-9

98-4

56-8

63-4

61-9

61-8
62-2
67-4
55-1
69-1

67-0

58-2
70-4
62-

64-4

63
67-0

63-

1918.

127-4

127-9

127-1

157-1

89-1

156-7

141-9

82-3

118-7

107-0

119
91-4
131-5
80-4
138-3

100-9

147-2

131-3

129
132-7

1111
89-1
111-3

120-7

127-6

1920.

155-9

167-0

145-1

176-5

154-4

139-1

135-5

112-1

141-5

140-0

151-0
126-3
163-1
108-6
170-4

144-0

176-

169-5
146-6
161-4
111-7
154-4
131-4

155-7

156

1921.

110-0

103-5

109-6

96-0

129-4

128-0

97-1

116-6

117-0

108-0

105-4
111-4
112-8
113-8
112-6

122-8

110-2

103-4

109
102

91

129-4
117-6

107-5

116-7

97-3

86-2

96-0

101-7

106-3

104-6

97-3

107-0

105-4

951

90-2
101-4

99
104
98-2

108-7

95-8

89-1
95-5

106-3

105

94-8

100-5

1913

98-3

83-7

95-0

116-9

113-0
115-8

95-3

104-4

104-4

93-7

91-2
97-0
97-8
102-5
97-1

111-9

93-7

95-6
79
83-6
113-0
105-8

91

103-1

1924.

89-2

91-8

117-9

105-9
111-0

94-8

104-1

102-5

93-2

90-4
96-8
99-5
102-7
99-0

106-6

97-5

93-9
92-0
86^

92-5
105
104-6

94-

101'

1925.

102-6

100-6

100-3

112-5

101-6
104-5

103-9

100-3

97-2

97-7
96-5
104
99-2

105

102

106-2

102
100-6
100-3
98-3
101-6
101-6

100-

103-

Feb
1926.

102-2

102-7

102-5

103-6

100-7

100

104

101-3

101-1

101-

102-3
101-7
102-4

102
102-3

102-4

102-3

103-8

103
102

96
100
101

Feb.
1927.

97-6

95-7

100-5

94-7

98-4
97-4

93-4

102-4

99-3

97-0

99-0
95
97
110-1
96-5

96-3

96-6

95-5
100-6
98-8
100-5

98
99-1

103-6 98-5

102-1 97-3

Feb.
1928.

95-2

106-3

94-3

98-5
94-1

90-4

93-3

96-2

96-1

99-4
93-9
97-

95-

97-

95-4

94-9
104
103-0

100

91-

95-

Feb.
1929.

94-9

90-1

107-9

93-2

93-9
93-3

99-7

92-5

94-4

94-4

98-2
91-9
93-4
93-3
93-4

98-8

92-2

89-4

105
98-4
106

93
92-6

93-0

Jan.
1930.

95-6

92-2

110-2

88-6

93-3
93-0

95-5

93-3

94-5

95-4

103-7

89
94
96-3
94-4

97-3

93

90-1
107-0
102
105

92-

92-9

Feb.
1930.

94-0

88-7

109-1

87-9

92-9
92-8

94-8

93-2

102-7
89-7
92-3
96-3
91-8

90-7

87-1
105-5
97-5
104-5
92-6
91-9

94-4

92-5

*Prior to 1926 number of commodities was 236.

(Continued from page 332)

down to 1929. The figures are unweighted.

The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73.8;

1924, 72.2; 1925, 69.9; 1926, 68.7; 1927, 68.2;

1928, 67.1. This index number is weighted
according to consumption in each city. When
the above index number, 1900-1929, is weighted

according to population dn each city covered

for the years 1923-1928, the figures are sub-

stantially the same as those issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;

1914, 98.3; 1915, 98.1; 1916, 96.3; 1917, 100.7;

1918, 107.4; 1919, 111.1; 1920, 125.4; 1921,

143.6; 1922, 140.6; 1923, 135.7; 1924, 134.6;

1925, 131.6; 1926, 131.1; 1927, 129.4; 1928,

127.8. Natural gas 1913, 100; 1914, 107.0;

1915, 112.5; 1916, 112.5; 1917, 113.9; 1918,

114.0; 1919, 116.1; 1920, 125.1; 1921, 137.6;

1922, 163.2; 1923, 163.0; 1924, 162.2; 1925,

179.3; 1926, 172.4; 1927, 165.9; 1928, 158.6.

For the years 1900 to 1913 two index numbers

of gas costs calculated for the Cost otf Living

Inquiry in 1914-1915, have been averaged and

converted to the base of 1913 as 100, as fol-

lows: 1900, 125.8; 1901, 125.8; 1902, 125.8;

1903, 125.2; 1904, 123.9; 1905, 120.1; 1906,

107.5; 1907, 108.8; 1908, 106.9; 1909, 105.7;

1910, 103.8; 1911, 99.4; 1912, 106.6; 1913,

100.0.

Retail Prices

Beef prices were again higher, sirloin steak

being up from an average of 35-9 cents per

pound in January to 36-3 cents in February;

round steak from 30-8 cents per pound in

January to 31-4 cents in February: rib roast

from 28-7 cents per pound in January to 29

cents in February; and shoulder roast from

22-7 cents per pound in January to 23-1

cents in February. Mutton was up from an

average of 31 cents per pound in January to

31-3 cents in February. Both fresh and salt
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CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930*

(Average prices in 1913 = 100)

Fuel— Food and Rent Cloth- Sund- All

Light ing ries items

Dec. 1914... 108 98 97 103 100 103
Dec. 1915.... 111 96 94 115 110 107
Dec. 1916.... 138 109 95 136 122 124
Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149
June 1918.... 174 132 109 171 143 152
Sept. 1918.... 181 139 111 185 147 159
Dec. 1918.... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162
uue 1919.... 187 139 119 197 157 166

Sept. 1919.... 195 146 121 210 161 173
Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191
June 1920.... 231 168 137 251 169 200
Sept. 1920.... 217 189 138 232 171 194
Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175
June 1921.... 152 179 149 193 173 165
Sept. 1921.... 161 174 149 177 173 165
Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157
June 1922.... 139 167 154 165 174 156
Sept. 1922.... 140 179 155 162 174 157
Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159
June 1923 139 169 158 163 173 156
Sept. 1923.... 142 171 158 164 172 157
Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157
June 1924.... 134 163 158 160 170 153
Sept. 1924.... 140 163 158 159 169 154
Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156
June 1925.... 142 159 158 160 168 155
Sept. 1925 147 160 158 159 167 156
Dec. 1925... 157 166 158 159 166 160

Mar. 1926.... 156 166 158 157 166 159
June 1926.... 151 162 156 157 166 157
Sept. 1926.... 149 160 156 157 166 156
Doc. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157
June 1927.... 148 158 156 154 166 155
Sept. 1927.... 148 158 156 155 166 155
Dec. 1927.... 152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156
June 1928.... 146 158 157 157 166 155
Sept 1928.... 152 157 157 157 166 157
Dec. 1928.... 154 157 157 157 166 158

Jan. 1929.... 154 158 157 157 166 158
Feb. 1929.... 152 158 157 157 166 157
Mar. 1929.... 153 158 157 157 166 157
April 1929.... 150 158 157 157 166 156
May 1929.... 149 157 158 157 166 156
June 1929.... 149 157 158 157 166 156
July 1929.... 150 157 158 157 166 156
Aug. 1929.... 158 156 158 157 166 159
Sept. 1929.... 159 156 158 157 166 159
Oct. 1929.... 159 157 158 157 166 160
Nov. 1929.... 160 157 158 157 166 160
Dec. 1929.... 161 157 158 157 166 160

Jan. 1930.... 162 157 158 157 166 161
Feb. 1930.... 161 157 158 157 166 160

•The figures for "all itema" were calculated by giving the
following weights to each group: Food 35%; Fuel 8%: Rent
18i%; Clothing 181%; Sundries 20%.

pork were higher, the former advancing from
29-8 cents per pound in January to 30*1 cents

in February and the latter from 27*2 cents

per pound in January to 27-4 cents in Febru-
ary. Bacon was also slightly higher at an
average price of 39-6 cents per pound. In
fresh fish cod steak and white fish were lower,

while halibut advanced.

Eggs showed a seasonal decline in most
localities, fresh being down in the average

from 64-4 cents per dozen in January to 59-7

cents in February. Milk was unchanged at

an average price of 12-9 cents per quart.

Butter was slightly lower, dairy being down
from 44 cents per pound in January to 42-3

cents in February and creamery from 47-5

cents per pound in January to 46-4 cents in

February. Cheese was also slightly lower at

an average price of 32-6 cents per pound.

Bread was unchanged at an average price

of 7*8 cents per pound. Flour was slightly

lower at 5 "2 cents per pound, as compared with

53 cents in January. Beans declined from
an average of 10-4 cents per pound in Janu-
ary to 10*1 cents in February. Higher prices

for potatoes were reported from most locali-

ties, the average being up from $2.34 per

ninety pounds in January to $2.51 in February.

Evaported apples declined from 21-3 cents

per pound in January to 20*9 cents in Febru-

ary. Prunes were also lower at 16-4 cents per

pound. Granulated sugar was lightly lower at

7*2 cents per pound, as compared with 7-3

cents in January. Anthracite coal was little

changed at an average price of $16.19 per ton.

No changes were reported in rent.

"Wholesale Prices

The following is a summary of a statement

on wholesale prices changes during the month
issued by the Dominion Bureau of Statistics.

Grain prices, for the most part, moved to-

ward lower levels, No. 1 Manitoba northern

cash wheat, Fort William and Port Arthur

basis, averaged $1-174 per bushel in February,

as compared with $1-301 in January. Early

in the month prices advanced somewhat but

after the second week severe declines set in

and wheat prices were carried almost to the

low levels reached toward the end of May,
1929. It was stated that the action of the

Provincial Governments in Manitoba, Sas-

katchewan and Alberta in guaranteeing ad-

vances by the banks to the wheat pool and
also the action of the United States Federal

Farm Board in forming a Grain Stabilization

Corporation were expected to have a steady-

ing influence on prices but in spite of this the

poor export demand, together with the pressure

of supplies from other sources, notably Russia

and Australia, caused a drastic decline. Coarse
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grains also were lower, western barley being

down from 56*7 cents per bushel to 50-8

cents; flax from $2-519 per bushel to $2.50;

and rye from 85-4 cents per bushel to 72-6

cents. Western oats were unchanged at 59*5

cents per bushel. Flour prices moved in sym-
pathy with wheat prices, being down from
$8-547 per barrel to $8-20. Rolled oats at

Toronto declined from $3.80 per ninety pound
bag to $3.45. Bran and shorts also were lower,

the former being down from $35.25 per ton to

$34.87 and the latter from $37.25 per ton to

$36.87. Granulated sugar at Montreal was
unchanged at $5.27 per hundred pounds. Raw
rubber was slightly higher, Ceylon averaging

15-8 cents per pound, as compared with 15-13

cents in January. Good steers at Toronto ad-

vanced from $9.75 per hundred pounds to

$9,761 and at Winnipeg from $9.13 per hundred
pounds to $9.41. Veal calves at Toronto de-

clined from $15.78 per hundred pounds to

$14.47. Bacon hogs at Toronto were up from

$13.31 per hundred pounds to $14.06, while

lambs were down from $13.31 per hundred
pounds to $12,44J. Beef hides declined from
14-16^ cents per pound to 13-14J cents and
calf skins from 165-17 cents per pound to

15-15^ cents. In raw furs weasel declined from

$1.4041.85 per skin to $0.85-$1.25, while musk-

rat was down from $1.5641.87 per skin to

$1.1241.50. Fresh eggs at Montreal declined

from 60-3 cents per dozen to 49-3 cents and at

Winnipeg from 56-9 cents per dozen to 49-5

cents. Raw cotton at New York again de-

clined, the price being 15-64 cents per pound,

which is the lowest level reached since April,

1927, when the price was 14-76 cents per pound.

This recession was said to be due to the

generally lower levels prevailing for agricul-

tural commodities and to the competition of

foreign countries. The decline in raw wool

prices continued, being down from 22-23 cents

per pound in January to 21 cents in February.

British Columbia shingles declined from $3.50

per thousand to $3.20 and hemlock lumber

from $27.50 per thousand feet to $27. Steel

sheets declined from $4.35 per hundred pounds

to $4.23. Non-ferrous metals were lower, tin

declining from 44-25 cents per pound to 43-75

cents and lead from $6.50 per cwt. to $6.42|.

Quotations for sand and gravel at Vancouver
were $1 per cubic yard, showing a decline of

10 cents from the January level. Domestic

coal at Edmonton declined from $3.75 per ton

to $3^50. Shellac was down from 34-27 cents

per pound in January to 30-5 cents in Febru-

ary.

PRICES IN GREAT BRITAIN AND OTHER COUNTRIES

HP HE following notes give the latest infor-
•*• mation available as to the movements
of prices in Great Britain and other countries.

The index numbers of retail prices are from
official sources unless otherwise stated. The
authorities for the wholesale prices index

numbers are named in all cases.

Great Britain

Wholesale Pkices.—The Board of Trade
index number, on the base 1926 = 100, was
78.8 for January, a decline of 1.1 per cent

from December, and continuing the steady

downward trend of prices. All groups contrib-

uted to the decline for the month with the

exceptions of "other foods" (foods other than
cereals and meat and fish) and iron and steel,

which two groups were very slightly higher.

The most marked falls were in cereals and in

wool.

The Economist index number, on the base
1927 = 100, was 86.1 at the end of January
which is 9.1 per cent lower than at the same
time last year and 2.5 per cent lower than at
the end of December. Compared with the

previous month, textiles declined over 7 per
cent, cereals and meats 3.3 per cent and mis-
cellaneous commodities 1.3 per cent. Minerals

and foods other than cereals and meat were

practically unchanged.

Cost of Living.—The index number of the

Ministry of Labour, on the base July, 1914

= 100, was 164 at February 1, a decline of 1.2

per cent for the month, due entirely to lower

food prices which amounted to 1.9 per cent,

the chief decreases being in butter, eggs and

fish. Rent,, clothing, fuel and light and sun-

dries were unchanged.

Irish Free State

Cost of Living.—The official quarterly in-

dex number, on the base July, 1914 = 100,

was 179 in January, showing no change from
October. In this period, food declined one

point from 173 in October to 172 in January.

France

Wholesale Prices.—The index number of

the General Statistical Office, on the base

July, 1914 = 100, was 576 for January as com-
pared with 588 for December and continuing

the steady decline since last September. All

groups of commodities showed declines for

the month with the exceptions of minerals

and metals and miscellaneous commodities
which were unchanged.
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Cost of Living—The official index number
of the cost of living at Paris, on the base

1914= 100, was 565 for the fourth quarter of

1929, as compared with 555 for the previous

quarter. There were increases in the groups

food, heat and light and sundries, while rent

and clothing were unchanged.

Germany

Cost of Living.—The index number of the

Federal Statistical Office, on the base 1913-

1914=100, was 151-6 for January, a decline

of 0*7 per cent from December, due chiefly

to lower prices for food amountinig to 1*3 per

cent for the group; other groups were (prac-

tically unchanged.

Italy

Wholesale Prices.—The index number of

the Chamber of Commerce, Milan, on the

base 1913=100, was 453-21 for January, con-

tinuing an unbroken decline since last March
and being a fall of 1*3 per cent from the

December level. Every group was lower with

the one exception of miscellaneous vegetable

products.

United States

Wholesale Prices.—The index number of

the Bureau of Labour Statistics, on the base

1926=100, was 93-4 for January, which is

nearly 4 per cent lower than for the same
month last year, and is the lowest point

reached for any month since April, 1922.

Compared with December, the index number
of wholesale prices for January was 0-8 per

cent lower. With the exceptions of building

materials and miscellaneous commodities

which were unchanged, all groups contributed

to the decline.

The Annalist index number, on the base

1913=100, was 137-4 for February, a fall of

1*8 per cent from the January level. WT
ith

the exception of building materials which
were slightly higher, all groups declined.

Bradstreet
:

s index number showing the cost

of a list of 106 commodities was $11-2235 at

March 1, a decrease of 2-5 per cent from the

level at February 1, and a decrease of 13-6

per cent from the same date last year. Tex-
tiles showed the most notable decline, princi-

pally due to a drop in cotton prices. Other
groups showing decreases were breadstuffs, live

stock, provisions, hides and leather, metals,

oils, building materials and chemicals and
drugs. On the other hand, fruits, coal and
coke, naval stores and miscellaneous products

advanced slightly.

Dun's index number showing the estimated

per capita consumption of each of the many
articles included in the compilation was
$180-939 at March 1, as compared with

$184*426 at February 1. Every group was
lower than for the previous month, the great-

est decrease being in dairy and garden produce.

Cost of Living.—The index number of the

Massachusetts Special Commission on the

Necessaries of Life, on the base 1913=100,
was 159 '4 for January, a decline of 0*7 per

cent from the previous month, due chiefly to

lower prices for food and clothing.

PRICES AND PRICE INDEXES, 1913-1928

Annual Report of Dominion Bureau of Statistics on Prices of Commodi-
ties, Securities, Services, Import and Export Valuations

"PHE Dominion Bureau of Statistics recently on "Prices in Canada and Other Countries"
* issued its annual review of prices of com- issued as a supplement to the Labour Gazette
modities, securities, etc., in Canada and other in January.
countries, covering the year 1928, with index In 1928 the Bureau adopted 1926 as the base
numbers and comparative tables back to 1913. year for most of its index numbers. The
This report is the seventh in the series, the statistics of wholesale prices are grouped
first, issued in 1923, bringing out an index num-
ber of wholesale prices in Canada to replace

that formerly issued by the Department of

Labour, and therefore continuing the series of

reports on wholesale prices in Canada issued

by the Department from 1910 to 1917. These
statistics were transferred to the Bureau in

accordance with the Statistics Act passed in

1918 (Labour Gazette, June, 1923, p. 6S9).

The index numbers of wholesale prices have
been given from month to month in the

Labour Gazette by groups and summary tables,

and also for each year in the annual review

according to chief component material, accord-

ing to purpose, and according to origin. The
current statistics, with comparative figures

back to 1913, are given in the regular article

on Prices, Retail and Wholesale, in Canada,

February, 1930, elsewhere in this issue. All

index numbers in the report are brought down
to date each month and issued by the Bureau
in monthly bulletins.

The report also contains an index number
of wholesale prices in Canada back to 1867,

not, however, divided into groups, with prices

in 1913 as 100. The number of commodities
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included in this calculation is 502 for the
period back to 1926, 236 from 1913 to 1926,

but the number of commodities for which
figures are available for the earlier years is

smaller. The resulting figures are given in
the accompanying table.

The report also contains an index number of

Retail Prices, Rents and Cost of Services,

covering the period back to 1913, constructed
to measure the general movement in retail

prices in the Dominion as a whole in com-
parison with other general index numbers con-
structed by the Bureau. The weighting system
used is based on the total consumption of

each commodity, and the resulting figures,

therefore, measure the changes in the average
cost of living in the Dominion as a whole as

distinguished from that of any particular class

or section. To a considerable extent the data

used by the Bureau are the same as those

used by the Labour Department, being col-

lected in co-operation. The difference in the

systems of weighting used for this index num-
ber and that constructed by the Department
of Labour to indicate trends in costs for

workingmen's families appears to have more

result in the "Sundries" group, in which the
Bureau includes a great variety of commodi-
ties and services. The accompanying table
gives the yearly figures from 1913 to 1928, as

shown in the report, with the figures for 1929
added.

INDEX NUMBERS OF RETAIL PRICES,
AND COSTS OF SERVICES, 1913-1929.

(1926= 100)

RENTS

Year.

1913

1914
1915
1916
1917
1918
1919
1920
1921

1922
1923
1924
1925

1926
1927.

1928.

1929,

Total

Index

65-4
66-0
67
72-5
85-6
97-4
107-2
124-2

109
100-0
100-0
98-0
99-3
100-0
98-5
99-1

100-1

Food

Index

66-2
68-9
69-5
77-5
100-0
114
122-5
141-1
107-9
91-4
92-1
90-7
94-7
100-0
98-1
98-6
101-0

Fuel

Index

65-8
64-5

63
64-5
71-7
78-9
86-2

102-6
109-2
104-6
104-6
102-0
100-0
100-0
97-9
96-9
95-9

Rent

Index

64-1

62
60-3
60-9
65-4
69-2
75-6

5

2
98-1
100-6
101-3
101-3
100-0
98-8
101-2
103-3

94.

Cloth
ing

Index

63-3

63
69
79-7
93-7
109-5

125
153-2
124-7
105-7
104-4
101-9
101-9
100-0
97-5
97-4
97-0

Sun-
dries
Index

66-2
66-2
66-9
70-2
76-8
86-1
95-4
104-0
106-0
106-0
105-3
103-3
101-3
100-0
99-6
99-7
99-7

INDEX NUMBERS OF WHOLESALE PRICES IN CANADA

1913= 100

1867 133-0 1883
1884
1885
1886

106-0
100-6
92-7
90-7

1899
1900
1901

1902
1903
1904
1905
1906
1907
1908

1909
1910
1911

1912
1913
1914

81 4

85-8
84-5
86-2
86-9
87-0
87-8
92-6
96-2
90-9
91-4
94-3
950
99-5

1000
102-3

1915
1916

109-9
1868 128-7

126-5
123-5
124-5

131-6
1869
1870

1917
1918
1919
1920
1921
1922
1923
1924
1925
1926
1927

1928
1929

178-5
199-0

1871 1887
1888
1889
1890
1891
1892
1893
1894

1895
1896
1897
1898

91-9
93-5
92-6
93-0
91-4
86-2
85-2
80-6
79-6
76-0
75-6
77-8

209-3
1872
1873

135-7
133-8

243-5
171-8

1874
1875
1876
1877
1878
1879
1880

129-0
120-7
116-6
115-1
104-3

1010
112-0

152-0
153-0
155-2
160-3
156-2
152-6

...150-6.

1881
1882

109-9
112-1

149-1

STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

r~PHE latest available information as to
A

strikes and lockouts in various coun-
tries is given in the Labour Gazette from
month to month, bringing down to date that

given in the issue for February, 1930, in the

review of Strikes and Lockouts in Canada and
Other Countries, 1929. The latter review in-

cluded a table summarizing the principal

statistics as to strikes and lockouts since 1919

in the several countries for which such figures

were available. Many countries publish these

statistics only once each year, the figures

being issued in some cases after an interval

of as much as two years, so that for such
countries the latest figures are not for rela-

tively recent dates. Information about par-

ticular disputes is obtained for the most part

from newspaper reports.

Great Britain and Northern Ireland

During January, the number of disputes

which began was 33, and 8 disputes were still

in progress from the previous month, making
a total of 41 disputes in progress, involving

9,400 workpeople and resulting in a time loss

of 45,000 working days. Of the 33 disputes
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beginning in the month, 8 arose out of pro-

posed reductions in wages, 12 on other wages

questions, 9 on questions respecting the em-

ployment of particular classes or persons and

4 on other questions. Settlements were

reached in 28 disputes, of which 5 were in

favour of workpeople, 9 in favour of employ-

ers and 14 ended in compromises; in 2 other

disputes, work was resumed pending negotia-

tions.

British India

A strike of 17,500 employees of the Great

Indian Peninsula Railway was reported to

have begun on February 4. No settlement

was reported, but after a few days train ser-

vice was reported to be nearly normal.

Netherlands

Preliminary figures for the year 1929, show

the number of disputes as 217, involving 1,200

employers and 15,700 workers. The time loss

for the year is estimated at 612,000 working

days.

United States

The number of disputes beginning in De-
cember was 32 and 45 were in effect at the

end of the month. The number of workers

involved in disputes in effect at the end of the

month was 7,856 and the time loss 234,052

working days for the month.
A strike involving about 22,000 members

of the International Ladies' Garment Workers'

Union in the dress manufacturing industry in

New York City lasted from February 4 to

February 12. The strike was for the aboli-

tion of sweatshops, and through the mediation

of the Lieutenant Governor of New York a

settlement was reached (providing for the

establishment of an impartial commission ap-

pointed by the Governor of New York for

the settlement of all future disputes, and for

the abolition, to a large extent, of the sweat-

shop. This strike was very similar in purpose

and in its result to that of members of this

same union in the cloak and suit branch of

the industry which occurred in July last.

During February, a strike of 1,500 taxi-cab

drivers occurred at Pittsburgh, Pennsylvania,

and was featured by a number of riots resulting

in one death and a number of serious injuries.

FATAL INDUSTRIAL ACCIDENTS IN CANADA IN 1929

THE accompanying tables provide an
analysis of the fatal accidents to work

people in Canada in the course of their em-
ployment during the calendar year 1929,

according to causes, provinces and months, as

well as by industries. Quarterly statements

giving a list of the accidents occurring during

the period covered and certain particulars as

to each, appeared in the Labour Gazette,

May, August and November, 1929, and Febru-
ary, 1930. The tables include such fatalities

from industrial diseases as are listed with

fatal accidents by workmen's compensation

boards, etc.

The record is compiled from reports from
the following governmental authorities: the

Board of Railway Commissioners; the Ex-
plosives Division of the Department of

Mines, Ottawa; the Workmen's Compensation
Boards of Nova Scotia, New Brunswick,

Quebec, Ontario, Manitoba, Alberta and
British Columbia; the Ontario Factory In-

spectors; the Ontario Railway and Municipal
Board; the Saskatchewan Department of

Railways, Labour and Industries; and the

British Columbia Department of Mines. Re-
ports were also received from the corre-

spondents of the Labour Gazette, resident in

the principal industrial centres throughout
Canada.

Industrial accidents reported in the press

are also included in the record after inquiry

has been made to avoid duplication. Most
of the accidents in agriculture are recorded

from press reports, and while it is not known
to what extent the accidents in this industry

are covered, it is believed that in this respect

the record is fairly complete. On the whole,

however, the information obtained from press

reports is used merely to supplement infor-

mation received from official sources.

Fatalities by Industries

The total number of fatalities recorded for

the year was 1,682, the fatalties being attrib-

uted to the various industries in the follow-

ing proportions: transportation and public

utilities, 353, or 20.99 per cent of the total;

construction, 289, or 17.18 per cent; manu-
facturing, 236, or 14.03 per cent; mining
non-ferrous smelting and quarrying, 226, or

13.44 per cent; logging 217, or 12.90 per cent;

agriculture, 152, or 9.04 per cent; service, 108,

or 6.42 per cent; trade, 50 or 2.97 per cent;

and finance, 1, or 0.06 per cent.

The tables also include summary figures

for 1928, being a final revision of the figures

published in the Labour Gazette, March,
1929, by the inclusion of accidents occurring

in 1928, reported too late for incorporation
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into the annual statement. These accidents

were shown in detail in the supplementary
lists in the Labour Gazette, May, August and
November, 1929, and February, 19G0. The

figures for 1929, being to some extent still

incomplete, are accordingly to some extent

not comparable with the completed figures for

1928.

TABLE I —FATAL INDUSTRIAL ACCIDENTS IN
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In some industries where considerable

changes in figures from year to year appear,

these may be attributed to changes in indus-

trial conditions or to particular occurrences;

for example, in logging, the increase in the

number of fatalities, may be largely due to

there being more men engaged in this indus-

try, while the decrease in fatalities in the
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mining, non-ferrous smelting and quarrying
group is explained by the fact that the 260

fatalities in 1928 included 39 miners who were
suffocated in the Hollinger disaster. The de-

crease in fatalities in agriculture may be
largely accounted for by the fact that fewer

men were required in 1929 for harvest work
in the prairie provinces. In the manufactur-

ing group there was an increase in fatal

accidents from 201 to 236, in the construction

group from 250 to 289, which may be attrib-

uted in part to an increase in employment
in these industries for the year.

Fatalities by Causes

The classification of fatal accidents accord-

ing to causes shows that the largest number,
480, came under the category "by moving
trains, vehicles, etc.". This includes all acci-

dents due to cars or engines, including mine
and quarry cars, and to automobiles and other

power vehicles, and horse drawn vehicles, as

well as accidents caused by moving imple-

ments (both those impelled by power and
those drawn by horses), by moving watercraft

and by aircraft. The largest number of acci-

dents thus caused, 136, appear under the
heading covering persons being struck or run
over by, or crushed by or between, cars and
engines, 71 of these victims being engaged on
steam railways. Also, l.lil were caused by
automobiles and other power vehicles and
implements, 70 were in connection with water
craft (30 being in fishing and trapping and 21

in water transportation) ; 64 were due to de-

railments and collisions (43 in steam rail-

ways) ; 36 were caused by animal drawn
vehicles and implements (20 of which were in

agriculture, accidents primarily .caused by
animals being classified elsewhere) ; 29 were
caused by mine and quarry cars; 20 by per-

sons falling from or in cars or engines; and
14 fatalities occurred in aircraft.

Next in order as a cause of fatalities came
"falls of persons" 325 in number, including 128

falls into pits, shafts, harbours, rivers, etc.
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(some of which resulted in drowning), 94 falls

from elevations, 29 due to collapse of support,

20 from ladders, 15 from loads, etc., 15 on

sharp objects, S into tanks, vats, kilns, etc.;

7 due to falls on the level, 5 down stairs and

inclines, and 4 into holds of vessels.

tlities numbering 246 were caused by
"falling c»bjects

,,
of which 82 were due to

falling trees and limbs, 59 to objects falling

in mines and quarries, 54 to objects falling

from elevations, loads, piles, 27 to breaking

or loosening of straps, cables, etc.; 19 to

collapse of structure, and 5 to other falling

objects.
'• Dangerous substances " caused 217 fatali-

ties, of which 93 were due to explosive sub-

stances, 63 to electric current, 24 to hot and
inflammable substances and flames, 19 to

steam escapes, boiler explosions and com-
pressed air, and 6 to conflagrations.

There were 78 fatalities caused by handling

of heavy or sharp objects and 17 by the use

of tools. Working machines caused 59, prime

movers caused 40, and 30 were due to hoisting

apparatus. There were 26 fatalities caused

by striking against or being struck by objects,

of which 3 were due to striking against objects

and 23 to being struck by objects. Animals

caused 43 fatalities including 34 caused by
horses.

The category " other causes " includes 121

fatalities, of which 2 were deaths following

infection, 30 due to industrial diseases, strains,

etc.; 13 to drownings of which no particulars

were available, 6 to shooting and violence, 41

to cave-ins, land slides, ice jams, etc.; 24 to

lightning, frost, storms, sunstroke, and 5

accidents of which no particulars were avail-

able.

Fatalities by Provinces

The classification of fatal accidents accord-

ing to provinces shows that the largest num-
ber, 603 occurred in Ontario. There were
375 in Quebec, 293 in British Columbia, 109

in Manitoba, 101 in Alberta, 91 in Nova
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Scotia, 54 in New Brunswick, 46 in Saskatche-

wan, 8 in Prince Edward Island and 2 in

the Yukon and Northwest Territories. In

Ontario, the largest proportion of fatalities

occurred in the group transportation and

public utilities, where there were 124, with

122 in construction, 99 in manufacturing, 75

in mining, non-ferrous smelting and quarrying,

61 in agriculture, 49 in logging, 44 in service,

24 in trade, 4 in fishing and trapping, and 1

in finance. In Quebec, the largest number,

91, was also in transportation and public utili-

ties, with 77 in construction, 70 in manu-

facturing, 48 in logging, 29 in service, 24 in

agriculture, 18 in mining, non-ferrous smelting

and quarrying, 14 in trade and 4 in fishing

and trapping. In Nova Scotia and Alberta,

there were respectively SI and 36 mining

fatalities, and no other industry suffered so

many fatalities in these provinces. In British

Columbia, there were 101 fatalities in logging,

52 in mining, 48 in transportation and public

utilities, etc. In Manitoba the largest number

of accidents, 21, was in transportation and

public utilities, while in Saskatchewan the

greatest number, 17, was in agriculture.

Accident Frequency in Certain Industries

The table of fatalities by months shows

the highest point to have been in August, when

there were 181, the average per month being

140. The low point for the year, 82, was

reached in February. This table gives esti-

mates of the number of employees in certain

industries, the latest figures available being

given in each case. The frequency of fatali-

ties for the industries for which estimates were

available was highest for logging, being 5.45

per thousand for the year, and second for

mining, non-ferrous smelting and quarrying,

being 2.52 per thousand. Construction acci-

dents showed a frequency of 1.56 per thou-

sand, and manufacturing 0.40 per thousand.

The total number of employees in the group

transportation and public utilities, is not

available, but by groups the frequency rates

were: steam railways, 0.91; street and electric

railways, 0.42; water transportation, 2.80;

local transportation, 0.88; electricity and gas,

2.38; telegraphs and telephones, 0.31.
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TABLE III.—FATAL INDUSTRIAL ACCIDENTS IN CANADA IN 1929 BY MONTHS AND INDUSTRIES

Industry

Agriculture

Logging

Fishing and Trapping.

Mining, non-ferrous smelt-
ing and quarrying

Metalliferous mining
Coal mining
Non-metallic mineral min
ingand quarrying, n.e.s.

Structural materials

Manufacturing

Vegetable foods, drinks and
tobacco

Animal foods
Textiles and clothing
Leather, fur and products
Rubber products
Saw and planing mill pro-
ducts

Wood products
Pulp, paper and paper pro-
ducts

Printing and publishing
Iron, steel and products. .

.

Non-ferrous metal products
Non-metallic mineral pro-
ducts

Chemical and allied pro
ducts

Miscellaneous products

Construction.

Buildings and structures . .

.

Railway
Shipbuilding
Highway and bridge
Miscellaneous

Transportation and Public
Utilities

Steam railways
Street and elec. railways..
Water transportation
Air transportation
Local transportation
Storage
Electricity and gas
Telegraphs and telephones

.

Trade.

Wholesale.
Retail

Finance.

Service.

Public administration
Recreational
Laundering, dyeing and

cleaning
Custom and repair
Personal and domestic
Professional establishments

Total

31 13

131 82

33

123

1G

35

131

28

-;,

173 178

25

U

35

13

181 158

15

30

151

IS

138 100

152

217

50

m
106

2:;>;

50

1

108

,682

9 04

12-90

2 97

13 44

6-30
4-76

1-25
1-13

14 03

0-53
0-30
0-42
0-12
0-24

4-10
0-95

1-90
0-24
3-45
0-18

0-83

0-41
0-36

17 18

7-85
1-25
0-30
3-80

20-99

100 00

.a

So,

I
T3 O
S'B.
§S
S ®

la's
W

(a)l,041,618

(a) 39,815

(d) 62,785

(c) 89,448

58,582
30,

8,830
21,780

(b)596,052

63,235
54,689
107,519
13,692
15,065

56,034
21,172

41,864
31,

106,293
33,443

26,662

14,559
10,345

(a) 185, 202

8,903

(c) 187, 710
(c) 18,

(a) 22,846

(a) 47.923

(cf)16,368
(c) 32,012

(a) 310, 439

(a) 61,301

(a) 547, 073

94,541
7,807

48,782
214,552
181,391

05 O

"sa-2

14

5 15

0-80

2-52

3-67
2-64

2-38
0-87

0-40

0-14
0-09
0-07
0-15
0-26

1-23

0-75

0-76
0-13
0-55
0-09

0-52

0-48
0-58

1-56

0-56

0-91
0-42

2

0-88

2-38
0-31

016

002

20

0-68
0-77

0-18
0-05
0-06

is

30
2

34

5

16

13

19

250

139

14

2

33

62

10>

1,677

11 57

10 49

2-5S

15 50

9-06
4-S3

0-66
1-25

11 -9S

0-83
0-12
0-30
0-12
0-12

3-34
0-06

1-79
0-12
2-03
0-30

0-95

0-78
1-13

14 91

8-29
0-83
0-12
1-97
3-70

23 08

10-26
1-01
5-43
0-42
2-56
0-65
2-03
0-72

iff
PI

•81

1-37
2-44

6 09

3-82
0-24

0-12
0-54
1-25
0-12

100-00

is) Census of 1921. (b) Annual census of industry 1927. (c)Annual census of industry 1928. (d) Fishermen only 1928.

u) Revised figures for 1928. (f) Excluding employees in gas manufacturing, included under "non-metallic mineral
:< « icte".
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IMMIGRATION TO CANADA DURING THE CALENDAR YEAR 1929

THE accompanying tables, compiled from

information supplied by the Department
of Immigration and Colonization, show the

nature and extent of immigration into Can-
ada during the calendar year 1929, with some
comparative figures for 1928. Out of a total

of 164,993 immigrants 66,801 or 41 per cent

were British, 31.S52 or 19 per cent were from
the United States and 66,340 or 40 per cent

from other countries.

TATEMENT OF RETURNED CANADIANS FROM
THE UNITED STATES FOR THE CALENDAR
YEAR 1929

January

—

February..
March
April
May
June
July
August
September
October...
November
December.

Totals

.

Canadian
born

citizens

1,534
1,496
2,088
2,413
2,669
3,126
2,936
2,336
2,264
2,223
2,365
1,878

27,328

British
subjects
with

Canadian
domicile

194

162

214
133

217
215
320
254
205
134

103

114

,265

Natural-
ized

Canadians
with

domicile

Totals

39 1,767
40 1,698
76 2,378
95 2,641
90 2,976
85 3,426

148 3,404
70 2,660
100 2,569
50 2,407
57 2,525
36 2,028

30,479

STATEMENT OF IMMIGRATION TO CANADA FOR
THE CALENDAR YEAR 1929, COMPARED WITH
THAT OF 1928

January
February..
March
April
May
June
July
August
September
October...
November
December.

Totals.

1928

British

771

1,002
3,150
9,680
7,195
6,820
4,287
12,460
4,434
2,514
2,059
1,476

55,848

From
U.S.A.

1,223
1,454
2,383
2,927
3,096
3,320
3,044
3,581
2,739
2,667
1,955
1,544

29,933

Others

1,698
1,856
9,132
14,376
13,350
10,163
8,452
9,299
4,490
2,860
2,830
2,495

81,001

Totals

3,692
4,312
14,665
26,983
23,641
20,303
15,783
25,340
11,663
8,041
6,844
5,515

166,782

January
February..
March
April
May
June ,

July
August
September
October...
November
December.

Totals

1929

British

1,133
1,691
5,131
12,047
13,053
9,867
6,087
6,181
4,546
3,386
2,594
1,085

66,801

From
U.S.A.

1,573
1,415
2,699
3,576
3,731
3,983
3,483
3,414
2,522
2,329
1,798
1,329

31,852

Others

1,458
1,528
6,981
13,490
9,832
8,171
6,894
5,427
4,033
3,102
2,894
2,530

66,340

Totals

164

634
811
113

616
021
464
022
101

817
286
944

164,993

STATEMENT OF IMMIGRATION TO CANADA FOR
THE CALENDAR YEAR 1929, SHOWING SEX,
OCCUPATION AND DESTINATION

— Via
Ocean
Ports

From
U.S.A. Totals

Sex—
60,251
40,754
32,136

15,563
8,191
8,098

75,814
48,945
40,234Children under eighteen .

.

Totals 133,141 31,852 164,993

Occupation—
Farming class

—

41,632
6,239
14,375

6,755
1,252
2,236

6,469
1,899
1,607

3,199
1,435

734

547
94

136
17,554

1,649
12,281
13,048

1,969
1,699

68
18,961
47,854
37,219
8,375
10,428
6,553

13

1

1

4,492
1,142
1,730

2,471
357
336

4,346
938
686

2,545
1,064
541

163
19

12

623

1,546
4,048
4,793

285
877
63

4,990
13,830
1,121
2,961
4,872
2,790

62
1

46,124
7,381
16,105

9,226
1,609

Children
Labouring class-

Children 2,572

10,815
2,837

Mechanics

—

2,293
Trading class

—

5,744
2 499

Children 1,275
Mining class

—

710
113
148

Female domestic servants
Other classes

—

18,117

3,195
16,329

Children 17,841

2,254
Destination—

2,576
131

23,951
Prince Edward Island ....

61,684
38,340
11,336
15,300
9,343

75
North West Territories . .

.

2

1

STATEMENT OF IMMIGRATION TO CANADA, BY
RACIAL ORIGINS, FOR THE CALENDAR YEAR
1929

British-
English 33 , 541
Irish 10, 515
Scotch 19,498
Welsh 3,247

Total 66,801

Northern European races

—

Belgian 862
Danish 2, 852
Dutch 1,252
Finnish 4, 614
French 775
German 13, 473
Icelandic 8
Norwegian 2, 549

Swedish 3,073
Swiss 510

Total 29,968

United States 31,852
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STATEMENT OF IMMIGRATION TO CANADA, AY
RACIAL ORIGINS, FOR THE CAKENDAR YEAR
1929—Concluded

Other races

—

Albanian 21
Arabian 4
Armenian 16
Austrian 434
Bohemian 20
Bulgarian 301
Croatian 739
Czech 434
Dalmatian 7
East Indian 49
Esthonian 98
Greek 684
Hebrew 3 , 353
Italian 1 , 243
Japanese 180
Jugo-Slav 935
Lettish 77

Lithuanian 934
Magyar 5,375
Maltese 40
Moravian 20
Negro 186
Persian 1

Polish 6,197
Portuguese 14

Roumanian 344
Russian 674
Ruthenian 10,973
Serbian 357
Slovak 2,572
Spanish 28
Spanish American 1

Syrian 55

Turkish 6

Total 36,372

Grand total 164,993

Statistics of Electric Railways in Canada in 1928

A bulletin entitled Statistics of Electric Rail-

ways of Canada, compiled and published by
the Transportation Branch of the Dominion
Bureau of Statistics, states that electric rail-

ways in Canada carried 808,023,615 passengers

during 1928, being an increase over the 1927

traffic of 26,625,421 passengers, or 3-4 per cent.

These passengers include those carried on elec-

tric railway cars and on buses operated by the

electric railway companies. The report, which

is for the year ended December 31, 1928, indi-

cates that gross revenues amounted to $55,632,-

761, or an increase of $2,126,360, or 4 per cent.

Operating expenses were heavier than in 1927

by $1,166,151 and the net operating revenue

amounted to $16,850,042, or $960,209 more than

for 1927. The average passenger fare for all

railways, computed by dividing the total

passenger revenue by the total number of

passengers carried was 6-27 cents as against

6-25 cents for 1927. Dealing with the financial

aspect, the report states that of the fifty-nine

railways reporting, including the Hamilton and
Dundas Street Railway, which was not oper-

ated but leased its facilities, and the Yar-

mouth Light and Power Company, which

operated only to August 20, eleven railways

failed to earn operating expenses, having an

aggregate loss of $272,616.72. The other forty-

eight railways reported a net revenue from

operation of $17,122,658.81 and after paying

interest, rental and other income charges,

twenty-one railways showed a loss and the

other thirty-eight reported a net income of

$11,407,530.32. Only six railways paid divi-

dends although the depreciation and other

reserves and special charges made from income

amounted to $7,525,663 as against $6,189,648

in 1927.

Employees and Wages.—The report contains

tabular summaries of the number of em-
ployees, and salaries and wages. In 1928,

there were 18,697 employees on all electric

railways. Of this total, the number of those

(exclusive of superintendents) who were classed

as engaged in the transportation departments

was 11,548; while 5,646 employees (excluding

superintendents) were listed as being under

maintenance. The total number of superin-

tendents in both transportation and mainten-

ance was 219. Office clerks numbered 1,106

and general officers 178. In 1927, the total

number of employees was 18,090. The total

amount paid in salaries and wages in 1928 was

$26,494,063 as compared with $25,891,020 in

1927.

The number of buses operated by electric

railway companies has been increasing quite

rapidly; the increase during 1928 was 65, the

total in service being 399 as against 334 in

1927. In 1923 there were only 37 buses in

operation by electric railway companies.

Accidents.—The number of persons killed in

accidents increased from 78 in 1927, to 99,

and the number of persons injured increased

from 4,858 in 1927 to 4,988 in 1928. Passengers

injured amounted to 2,735 which was approx-

imately one in every 300,000 passengers car-

ried. Many of these injuries are scratches,

bruises and cuts from glass and are not serious.

Only one passenger was killed out of 808

million passengers carried. The number of

employees killed increased from 7 in 1927 to

12, but the number injured decreased from

1,508 in 1927 to 1,114 in 1928. The large

majority of deaths and injuries from electric

railway accidents is due to collisions with

automobiles and the statistics do not indicate

which vehicle is responsible for the accident.
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RECENT LEGAL DECISIONS AFFECTING LABOUR
Conditions of Union Agreement not legally

enforceable

T N the case Young versus the Canadian
-^ Northern Railway Company, in which

judgment was rendered by Mr. Justice

Dysart in the Court of King's Bench at Win-

nipeg last year (Labour Gazette, July, 1929,

page 832-83S), the plaintiff subsequently ap-

pealed, aud the Manitoba Court of Appeal

dismissed the appeal, with costs. The plain-

tiff, a machinist who had been employed by
the company and whose employment was in-

definitely suspended, sought by this action to

obtain reinstatement in the company's service,

or, in the alternative, damages for wrongful

dismissal. He contended that the provisions

of a certain wage agreement entered into be-

tween the company and Division No. 4, Rail-

way Employees' Department, American Fed-

eration of Labour, including the seniority

rules contained in that agreement, were im-

pliedly incorporated in his contract of ser-

vice with the company, and were enforceable

at law, notwithstanding the fact that he was
not himself a member of the union which en-

tered into the agreement, but of another or-

ganization, namely, the One Big Union.

Mr. Justice Fullerton, in the course of his

judgment in the Court of Appeal, said:

—

"The plaintiff says that at the time he en-

tered the employ of the defendant there was
in existence a certain agreement known as

Wage Agreement No. 4, containing provisions

and rules as to working conditions, hours of

labour, wages to be paid, length of employ-
ment and method of dismissal, all of which

were applicable to every employee of the de-

fendant, including the present plaintiff. The
provisions, .the plaintiff contends, were by im-

plication incorporated in and became a part

of his contract with the defendant. The plain-

tiff's whole case therefore depends on whether
he can establish that the provisions and rules

above referred to form part of a legal and en-

forceable contract between himself and the

defendant. The learned trial judge has found

as a fact, and the evidence supports his find-

ing, that the plaintiff knew nothing of the

agreement in question until after he had en-

tered the defendant's employ ( C1929) 2 W.W.R.
385, 38 Man. R. 283). There is no evidence

that the plaintiff ever assented to or agreed to

be bound by the terms of the said agreement

after he learned of its existence, and more-
over he was not a member of Division No. 4

on whose behalf the agreement had been

made. Under these circumstances one lias

difficulty in discovering how a contract by
implication can be said to arise.

" The so-called Wage Agreement No. 4 pur-

ports to have been entered into between the

Canadian Railway War Board and Division

No. 4 Railway Employees' Department,
American Federation of Labour, and was to

be effective from December 1, 1919. Supple-

mentary agreements were subsequently made
and the whole embodied in an agreement

known as Wage Agreement No. 6, effective

December 1, 1922. . . .

" While the plaintiff was not a member of

the union on behalf of which Wage Agree-

ment No. 4 was negotiated he contends that

the rules contained in that agreement were

the only rules governing the rates of pay,

work hours and conditions of service of ma-
chinists in the employ of the defendant, that

he worked under these rules and that not

only he but the officials of the defendant re-

garded these rules as applicable to him. Coun-
sel for the plaintiff in the argument before us

admitted that Agreement No. 4 was not a

legally binding agreement as Division No. 4

was not a legal entity and consequently in-

capable of making a binding agreement. He
also admitted that the alleged agreement

when executed did not bind any individual

member of Division No. 4. He consequently

argued that any employee of the defendant

has the same right to invoke the benefit of

these rules as a member of Division No. 4.

" As I understand the plaintiff's contention

it is this: I worked under these rules, the

defendant always looked upon these rules as

applicable to me, consequently they were in-

corporated in and became a part of my con-

tract. . . .

" In the present case the rules were neither

posted up on the defendant's premises nor dis-

tributed among the defendant's employees.

Copies of the rules were printed by the de-

fendant and distributed among his own offi-

cials and it is in evidence that any workman
could obtain a copy of the rules on applica-

tion to the defendant.
" There is nothing in the evidence to show

that the plaintiff agreed to work under the

conditions fixed by the rules. When his con-

tract of employment was made he did not

know of their existence. At what time then

can it be said that the rules became a part of

his contract? Wage agreements were made
from time to time between Division No. 4 and
the defendant. Which particular agreement
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covered plaintiff's contract? Can it be said

that every time a new wage agreement was
made its rules automatically attached to his

contract? All these considerations show how
impossible it is, in the absence of evidence of

some active assent on plaintiff's part, to spell

out for him a contract incorporating any of

the^e rules. . . .

" What consideration can possibly be sug-

gested in the present case for the promises
•of the defendant contained in the rules? The
usual consideration for such a contract, namely,
a promise, is entirely absent in the present
case.

" If the plaintiff were a member of Division
No. 4, I think under the evidence in the
present case he would fail. In dealing with
a similar agreement in Bancroft v. C. P. R.,

30 Man. R. 401, at 408. (1920) 2 W.W.R.
865, at 871, I expressed the following view:

—

It would be hopeless to urge that an agree-
ment between the union and the defendant
would enable every individual workman to
attach the conditions of such an agreement to
his own contract of service.
The object of the agreement is, of course, to

secure uniform working conditions among the
men and to provide means for the adjustment of
disputes between them and the company and
thereby prevent strikes.

" Nothing that I have heard in this argu-

ment has made me change the opinion there

expressed. I am satisfied that so-called wage
agreements entered into between workmen's
unions and employers are never intended by
the parties to be legally enforceable agree-

ments, If employers do not live up to the

terms of their agreements the workmen may
apply for a board of Investigation under the

Industrial Disputes Investigation Act, R.S.C.,

1927, ch. 112, and failing a satisfactory adjust-

ment may go on strike but in my opinion they
cannot enforce the terms of such agreements
through the Courts.

" For the above reasons I would dismiss the

appeal with costs".

Mr. Justice Trueman did not concur in the

view that the agreement did not apply to the

plaintiff by implication, or in the view that

there was no mutuality of consideration in the

agreement. He held, however, following the

precedent established by the Privy Council in

the case of Caven versus Canadian Pacific

Railway (Labour Gazette, September, 1925,

page 945; December, 1924, page 11108; Septem-
ber, 1924, page 813), that even if the plaintiff

had a remedy at law, the law could not be
invoked until the steps provided for by the

rules contained in the agreement had been
exhausted.

Mr. Justice Rob-son held that, assuming the

plaintiff to be in as good a position as if he

had been a member of the union, and assum-
ing that there was a legally enforceable con-

tract between the plantiff and defendant, the
plantiff was bound as against the defendant by
the administration of the agreement carried out
in the manner provided thereby, and in the

absence of fraud, the Courts cannot inquire

into that administration. Moreover, grie-

vances discountenanced by the agencies of

intervention established by such an agree-

ment do not thereby become legal rights.

Young versus Canadian Northern Railway
Company—'Manitoba, 1930, 1, Western
Weekly Reports, page 446.

Representative may maintain action for
damages begun by deceased

A young woman sustained serious injuries

when struck by a motor vehicle while she,

with several other people, was waiting for a

street car. Two actions for damages arose

from the accident, which subsequently proved
fatal. The first was brought in the name of

the victim herself, and on her death it was
revived by her mother. The second action

was brought by the mother under the Fatal

Accidents Act (Revised Statutes of Ontario,

1927, chapter 183). For the defendant it was
contended that the first action came to an
end on the death of the young woman and
could not be revived. On this point Mr.
Justice Garrow, in the Ontario Supreme
Court, commented as follows:

—

" To bold that where, as here, a person has

been seriously injured, put to great expense,

suffered much pain and discomfort, and,

having brought an action to recover damages
for these wrongs, dies as a result of the

injuries before the action can be brought to

trial—to hold that such an action cannot be
revived in the name of the administrator of

the deceased, and that the injuries sustained

and the pain suffered and the medical expense

incurred are to be lost to the estate of the

deceased, is, to my mind, to ignore entirely

the very broad language of section 37 (1) of

the Trustee Act already referred to, which

provides that,

—

"Except in cases of libel and slander, the

executor or administrator of any deceased

person may maintain an action for all torts or

injuries to the person or to the property of

the deceased in the same manner and with

the same rights and remedies as the deceased

would, if living, have been entitled to; and

the damages when recovered shall form part

of the personal estate of the deceased".

"It has been held that this statute was passed

to prevent the wrongdoer escaping liability by
reason of the death of the person injured, and

not for the purpose of creating a new right of

action. That being so, and the language of

the section being as broad as it is, it appears

to me that the personal representative of the
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deceased injured person is fully entitled to re-

vive the action already brought and bo recover

all the damages down to the date of death

which the deceased herself could have re-

covered had her action been brought to trial

at that date. I can see no reason for ex-

cluding from the assessment of damages an

allowance for the physical injury done to the

plantiff and the pain and suffering which

she was obliged to undergo for several

months".

Judgment was given for the plantiff, with

damages based on the losses incurred by the

deceased and also by the survivor (her

mother).

Bowler versus Blake, Ontario, 1930, (1) Domin-
ion Law Re-ports, page 683.

Recovery of Wages by Seamen

Two seamen brought an action in the Ex-
chequer Court in the British Columbia Ad-
miralty District, to recover wages of an
amount less than $200, alleged to be due by
the vessel on which they were employed. The
court sustained the defendant's objection to

the jurisdiction of the Court respecting the

recovery of wages under $200, Section 349 of

the Canada Shipping Act providing that "no
suit or proceedings for the recovery of wages
under the sum of two hundred dollars shall

be instituted by or on behalf of any seaman
or apprentice belonging to any ship subject to

this Part, in the Exchequer Court on its Ad-
miralty side or in any superior court, unless

(a) the owner of the ship is insolvent within

the meaning of any Act respecting insolvency

for the time being in force in Canada; or

(b) the ship is under arrest, or is sold by the
authority of any such court as aforesaid; or

(c) any judge, magistrate or justices, acting

under the authority of this Part, refers the

case to be adjudged by such court; or (d)

neither the owner nor the master is or resides

within twenty miles of the place where the
seamen or apprentice is discharged or put
ashore. R.S., chapter 113, section 348."

The Court allowed that there was unques-
tionably a substantial balance due to each
claimant and pointed out that they could
still invoke the assistance of summary pro-

ceedings before the special tribunals desig-

nated in Section 344 of the Act, which reads:

—

"1. Any seaman or apprentice belonging to

any ship subject to this Part, or any person
duly authorized on his behalf, may, when-
ever wages due to him to an omount not ex-

ceeding two hundred dollars over and above
the costs of any proceeding for the recovery
thereof becomes payable, sue for the same in

a summary manner before any judge of the
Superior Court for the province of Quebec,
judge of the sessions of the peace, judge of

a county court, stipendiaiy magistrate, police

magistrate, or any two justices of the peace

acting in or near the place at which the ser-

vice has terminated, or at which the seaman
or apprentice has been discharged, or at which
any master or owner or other person upon
whom the claim is made is or resides.

" 2. Such judge, magistrate or justices may,
upon complaint on oath made to him or them
by such seaman or apprentice, or on his be-

half, summon such master or owner, or other

person to appear before him or them to an-

swer such complaint."

Coffin and O'Flynn versus the " Protoco ",

British Columbia, 1930 (1) Western Weekly
Reports, page 558.

Accident Insurance Payable Though
Premium Payments are

incomplete

A manufacturer in the Province of Quebec
took out with an insurance comipany a policy

of insurance against accidents to workmen
which might occur in his factory from Janu-
ary 26, 1924, to January 26, 1925. In August,

1924, a workman was injured in the factory,

and later filed an application to sue his em-
ployer to recover an indemnity under the

Workmen's Comipensation Aiot. At the same
time that this application was filed the manu-
facturer made a voluntary assignment. The
workman then sued the trustee in bankruptcy

for the late employer. The Quebec Court of

King's Bench allowed the workman's claim

against the estate, and, on appeal by the

insurer the Supreme Court olf Canada affirmed

the judgment of the lower Court. The
Supreme Court found that where an employer

insures himself for one year, under the pro-

visions of the Quebec Workmen's Compensa-
tion Act, paying a fixed premium when the

policy is issued and agreeing to pay, if neces-

sary, a further premium at the end of the

year, based on the wages paid by him during

the year; and where the employer becomes
bankrupt before the end of the year and does

not pay the further premium, his trustee in

bankruptcy can nevertheless sue the insurance

company and recover the amount of a judg-

ment recovered 'against the trustee by an
injured workman for an accident occurring

during the year. When the accident to the

workman occurred, the obligation of the com-
pany to pay the assured arose, and nothing

which might take iplace later could deprive

the assured of this vested right.

Mr. Justice Mignault dissented from the

opinion of the other judges.

Employer's Liability Assurance Company
versus Lafaivre (Quebec) Supreme Court of

Canada, 1930 (1) Dominion Law Reports,

page 689.
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Monthly Summary

ARGELY owing to seasonal curtailment
*-^ in the out-door industries, employment
in Canada at the beginning of March showed
a decline from the previous month, according

to returns received by the Dominion Bureau
of Statistics from 7,127 employers of labour,

each with a minimum of fifteen employees,

and re present ins; all industries except agricul-

ture, fishing, hunting and highly specialized

business. The working forces of these firms

d 960,394 persons, as compared with
973,460 at the beginning of February. This
reduction caused the index number (based on
the 1926 average as 100) to decline from 111-6

on February 1, to 110-2 at the beginning of

March, as compared with 111-4, 102-6, 97-5,

92-6. 88-1, 91-8, 91-0, 82-9 and 89-1 on March
1, 1929, 1928. 1927, 1926, 1925, 1924, 1923, 1922
and 1921, respectively.

At the beginning of March, 1930, the unem-
ployment percentage reported to the Depart-
ment of Labour by local trade unions stood
at 11-5 in contrast with percentages of 10-8 at

the beginning of February and with 6-8 at the

beginning of March, 1929. The March per-

centage was based on the reports received by
the Department from 1,760 local unions with
an aggregate membership of 209,327 persons.

Reports received from the offices of the Em-
ployment Service of Canada indicated a de-
cline during February in the average daily

placements in employment as compared with
th. previous month, but an increase in com-
parison with February last year. Losses in all

groups except farming were responsible for the

decline from last month, while increased place-

ments in building construction and mainten-
ance mainly contributed to the gains over
February a year ago.

The average cost of a weekly family budget
of twenty-nine staple foods was $11.67 at the
beginning of March, as compared with $11.83
for February; 811.23 for March, 1929; S10.92
for March, 1928; $11.05 for March, 1927; $11.46
for March, 1926; $10.74 for March, 11926;

$10.58 for March, 1024; S10.79 for March,
1923; S10.54 for March. 1922 ; $13.23 for March,
1921; $15.98 for March, 1920; and $7.68 for

4073-11

March. 1914. In wholesale prices the index
number calculated by the Dominion Bureau
of Statistics, based upon .prices in 1926 as

100, was again substantially lower at 91*9 for
March, as compared with 94-0 for February;
96-1 for March, 1929; 97-7 for March 1928;
97-3 for March, 1927; and 101-3 for March.
1926.

The loss in working time caused by in-

dustrial disputes in Canada in March was less

than half the corresponding loss in the pre-
ceding month, but it was greater than in
March, 1929. Three disputes existed at some
time during March, 1980, involving 1,582
workers, and resulting in the loss of 5,484 work-
ing days. Corresponding figures for February,
1930 were: five disputes, 2,952 workers, and
13.840 working days; and for March, 1929,
fourteen disputes, 1,508 workers, and 3,723
working days.

Industrial

Disputes

Investigation

Act.

During March the Depart-
ment received an applica-

tion for the appointment of
a Board of Conciliation

and Investigation in con-
nection with a dispute be-

tween the Canadian National Steamships and
its checkers employed at the waterfront at

Halifax. The Board established in connec-
tion with the dispute between the railway
companies and their checkers on the Mont-
real wharf was completed during the month.
Further particulars of proceedings under the
Act are given in the monthly report on pro-
ceedings under the Act on page 374.

The Minister of Labour
introduced in the House of

Commons on April 1 a bill

respecting fair wages and
hours of labour employed
by contract or otherwise on

public works of the Dominion of Canada. Mr.
Heenan explained that the proposed measure
would provide for the establishment of cur-

rent rates of wages, with the new proviso that

in all cases the rates to be paid must be fair

and reasonable. It provides also that the
eight-hour day shall apply to all government

Fair wages on
Dominion
Government
work
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work, whether carried out by contractors or

by the government itself. Since 1900 the

"Fair Wages" policy of the Dominion Govern-
ment has been enforced by Order in Council,

but the measure now belfbre Parliament pro-

poses to give statutory effect to this policy.

The text of the bill appears on page 383.

On another page of this

"8-hour-day for issue will be found the text

Dominion of an Order in Council,

Government dated March 27, providing

employees that, except in cases where

the work of employees is

intermittent in character or the application of

the rule is not deemed to be practicable or in

the public interest, the hours of work of any

employees of the Dominion Government who

are at present required to work more than

eight hours daily, shall be reduced to eight

hours daily with a half holiday on Saturday.

Under the title "Trauma,

Handbook on Disease, Compensation : a

industrial Handbook of their Medico-

diseases and Legal Relations", Dr. A. J.

compensation Eraser, chief medical officer

. of the Manitoba Workmen's

Compensation Board, has published an im-

portant text-book for the use of medical

practitioners and lawyers engaged in industrial

accident compensation work (Toronto: The

Macmillan Company of Canada, limited) . Re-

ferring to the need for such a work Dr. Eraser

says:

"The volume of industrial casualties in Can-

ada and the United States yearly reaches

enormous figures, greater even that the casual-

ties of war. The medical problems grow-

ing out of this large number of injured workers

meet the physician and surgeon from day to

day and Industrial and Compensation Boards

press for solution. Unlike the special medical

service and pension boards provided in the

modern army organization, composed of se-

lected medical and surgical officers, drafted

each to his own special class of work, the

medical and surgical work among the casual-

ties of industry is to a large extent done by

the rank and file of the profession at large,

many of whom, it may be said, have not yet

had the necessary experience or opportunities

of training to appreciate fuly the special

medico-legal points that arise in relation to

industrial claims."

Dr. Fraser's book is published with the

design of meeting this lack of experience on

the part of working practitioners. In it he

assembles the opinions of representative

teachers and writers in the medical field on

the "very difficult subject of the influence of

trauma in giving rise to subsequent condi-

tions of disease". In a brief preface, Mr.

Charles K. Newcombe, chairman of the Mani-

toba Board, describes the book as "a mine of

helpful information carefully arranged and

well digested. . . . During his twelve year's

service as Chief Medical Officer of the Work-
men's Compensation Board of Manitoba," Mr.

Newcombe continues, "Dr. Fraser has ob-

served and advised upon many thousands of

cases. He speaks from "full and ripe experience,"

The book is arranged in such a way as to

be easy of reference. On the general question

of the inclusion of occupational diseases under

Workmen's Compensation legislation the au-

thor remarks as follows:
—"A liberal inter-

pretation of the term accident is the evident

intention of compensation statutes, an intent

which is probably very generously carried ou+

in the administration and interpretation of

such statutes. As a result of numerous judi-

cial decisions hinging on the definition of an

accident arising out of and in the course of

employment, the limits of the industrial lia-

bility of the employer have been extended far

beyond the area of that which was originally

contemplated by the creators of compensa-

tion insurance."

Mr. N. R. Craig, K.C.,

Saskatchewan chairman of the Saskatche-

Compensation wan Workmen's Compensa-

Act effective tion Board, announced in a

July 2, 1930 recent address at Regina

that the Act would prob-

ably be in effect for the payment of compen-

sation after July 1, 1980. Mr. Craig stated

that forms were now being prepared which

would be distributed to employers in all parts

of Saskatchewan by the first of May, asking

what wages they had paid their employees

from July 1, 19129, to December SI, 1929, and

also what wages they expected to pay in the

corresponding period of 1980. This informa-

tion was required by the board in order to

make a proper rate of assessment. The board,

he said, was trying to be as reasonable as

possible in fixing the assessment rate, and it

was believed that the rates could be fixed in

such a way that there would be sufficient

funds for compensation by the end of the

year, without requiring that more money be

borrowed.

The provisions of the Act were outlined in

the Labour Gazette, April, 1929, page 370, in

a review of the legislation enacted at the 1929

session of the Provincial Legislature.
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The social Legislation in-

Old age troduced by the New
pensions and Brunswick government at

minimum wage its session this year in-

in New eluded the folowing mea-
Brunswick sures:—an Act to provide

for Old Age Pensions; an

Act :to provide for TVIothars' Allowances ; an*

Act to provide Minimum Wage for Women
in certain occupations; and a Children's Pro-

tective Act. As noted in the Labour Gazette,

December, 1929, page 1320, a commission was

appointed last yeair to investigate the question

whether the province should' enact legislation

to provide old! age pensions in accordance with

the provisions of the Old Age Pensions Act

of the Dominion. After this Commission had
commenced its work representatives of organ-

ized labour pointed out that in their opinion

the question of Mothers' Allowances was of

equal, if not greater importance 'than that

of old age pensions. The Commission was
therefore requested to report upon both these

subjects. The interim report of .this Com-
mission is outlined on another page of this

issue.

An account of the legislation enacted by the

legislature at its late session will probably

appear in the next issue.

Addressing the Saskatche-

Investigation wan Association of Rural

of pens-ions and Municipalities at Regina

mothers9
last month, the Hon. Dr.

allowances in F. D. Mumroe, Minister of

Saskatchewan Health in the provincial

government, stated that his

department had appointed additional in-

spectors to make a special survey of the work-

ing of old age pensions and mothers' allow-

ances in 'the province in order to ascertain

what, whs being done with the money dis-

tributed under these schemes, and whether

the grants were adequate to the needs of the

recipients. Dr. Munroe outlined the other

public health services supplied by the prov-

ince as follows:—free tuberculosis treatment;

free venereal disease dispensaries; supply of

full-time medical doctors in seventeen muni-
cipalities and of part-time doctors in nine

municipalities municipal hospital districts;

maternity grants (amounting this year to
about $1,600 per month), and finally medical
care under Workmen's Compensation.

The Alberta Legislature on
Mothers' March 4 adopted a resolu-

allowances in tion declaring that " this

Alberta Assembly is of the opinion

that the Government should
as soon as possible confer with the Urban,
and Rural Municipalities Associations with a

view to proclaiming the 1926 amendment to

the Mothers' Allowance Act, which provided
for the payment of assistance to mothers
whose husbands are incapacitated by illness."

Mr. Fred J. White, who proposed the reso-

lution, pointed out that the amendment would
provide few a family in which the father is

now 'obliged to continue at work though suffer-

ing from a disease such as tuberculosis. The
Premier, the Hon. J. E. Brownlee, stated 'that

in 19(26, when the amendment was enacted,

the Minister of Agriculture and Health made
a survey of the province, and found that the

expenditure involved would be too heavy for

the province to undertake at that time. The
premier stated that he had visited Regina
recently in order to discuss the whole subject

of mothers' allowances with the government
of Saskatchewan, and found that the social

conditions in that province differed widely

from those of Alberta. Under the Saskatche-

wan act the municipal districts were not

obliged to contribute. The maximum pay-
ment under the act was $30 a month, but if

further assistance was necessary it had to be
provided b}^ the municipal district.

Mr. Brownlee estimated that the additional

cost of administration resulting from the

amendment would be between $70,000 and
$100,0100 a year. He stated that many of the

municipal districts found that they were un-
able to pay their 50 per cent of the cost in

a prompt manner, and as a result the debt

had to be carried on the books for a long

time. The premier stated that he would be
willing to consider a " pooling " arrangement

by which the cities in the province would
not be obliged to pay more than their fair

share of the municipal contributions for

mothers' allowances.

A Bill to provide for fix-

Men's minimum ing a minimum wage for

wage proposed men was introduced at the

in Quebec present session of the Que-
bec (legislature by Mr. Aime

Guertin, member for Hull. The minimum rate

fixed under the provisions of the Bill

was 35 cents an hour for male em-
ployees of 16 years of age or over. Em-
ployees in agriculture, in domestic services, in

navigation by sail, and in commercial estab-

lishments and offices, were to be excluded from
its provisions; but it contained a section ex-

pressly including employees of the provincial

government, as well as those of municipal and
school corporations. An employee receiving

wages less than 35 cents an hour, under the

provisions of the bill, would be enabled to re-

cover the difference by suit before any court

of competent jurisdiction either during his en-
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gagement or within a year from the date of

discharge. An employer paying less than the

minimum rate would be liable to a fine not
exceeding $50 on complaint of the employee
himself or of any other person.

On the second reading of the Bill on March
26, the Speaker ruled it out of order, on the

ground that, as to give effect to the section

referring to employees of the Provincial Gov-
ernment would involve increased expenditure
by the government in carrying out public

works, the bill could not, under the rules of

the House, be introduced by a private member.

The Montreal Trades and Labour Council,
at a meeting on March 8, discussing the prin-

ciple of the bill, declared itself opposed to

the establishment of a fixed minimum rate,

fixed without reference to local conditions and
existing rates. The Council stated its reasons
for opposing the bill as follows:—"Because of

the varied character of employment, the adop-
tion of a fixed minimum rate applicable to

all industry in all parts of the province, which
appears to be the intention of the proposed
bilil, is not calculated to be in the best in-

terest of those whom the bill seeks to protect.
Furthermore, the proposed rate is entirely in-
adequate and far below rates already estab-
lished by mutual agreement in certain indus-
tries and municipalities throughout the pro-
vince. The recognition of such basic rate
could not but react to the detriment of those
already in receipt of a higher rate. Labour
has been insistent in the demand that the
federal 'Fair Wage Clause' should apply on
all government work, and to establish an all-

inclusive minimum wage might ultimately re-

act on the successful application of such Fair
Rates."

The Alberta Legislature un-
Alberta's animously adopted the fol-

position on lowing resolution on March
unemployment 10:

—

insurance "This Assembly is of the

opinion that the Govern-
ment of Canada should, with the least pos-

sible delay call a conference representative of

the Federal Government and of the Provincial

Governments for the purpose of investigating

and considering this problem, and to particu-

larly consider whether any nation-wide plan

of unemployment insurance is, having regard

to all the circumstances, feasible and practi-

cable :

"Provided, however, that in any action, legis-

lative or otherwise, taken by the Government
of Canada following such conference, the Pro-
vince of Alberta shall not be deemed to concur
therein, or to be bound thereby until this

Legislature gives its approval thereto."

In view of the next annual

Industrial meeting of the Canadian
survey of Manufacturers' Association,

Ontario which is to be held at To-

ronto next June, a series of

articles on industries in the Province of On-

tario is being published in Industrial Canada,

the monthly magazine of the Association. The

first instalment of the survey, appearing in

the March issue, summarizes the present) in-

dustrial standing of the Province as follows:

—

"Practically everything that is manufactured

in the other provinces is also manufactured in

Ontario, while in some industrial products

Ontario has a monopoly. The ilatest published

official statistics, covering the year 1927, show

9,512 industrial establishments with an in-

vested capital of $2,134,181,377. These plants

spent $939,872,565 for their materials and pro-

duced goods valued at $1,758,004,575. Their

employees numbered 298,361 and they received,

in salaries and wages, $355,373,039.

"Not only are Ontario's industries diversi-

fied as to production, but they are also well

distributed as to location. In large centres of

population, such as Toronto, Hamilton, London
and the Border cities, towns and even villages,

prosperous factories are the backbone of the

community. This decentralization is possible

mainly because of excellent transportation faci-

lities by rail, road and water and because of

the development and general distribution of

hydro-electric power.

"Hydro-electric power has been responsible

for the great industrial growth of the southern

part of the province since the beginning of

the century, and it is playing an important

part in the more recent development of North-

ern Ontario. To some extent it has replaced

coal, the one essential natural resource lacking

in this industrial province.

"Ranked according to the 1927 value of

production, the five leading industries of On-
tario are: the automobile industry, with pro-

ducts valued at $128,700,514; flour milling,

$107,646,593; slaughtering and meat packing,

$89,309,580; pulp and paper, $74,309,603; and
rubber goods, including rubber footwear, $72,-

896,820. "The largest capital investment is in

the production of electric light and power,

amounting to $393,043,877. The capitalization

of the pulp and paper industry, $201,763,069,

stands second."

The Unemployment Insur-

New British ance Act. 1930, which re-

Unemployment ceived the Royal Assent on

Insurance Act February 6, came into op-

eration in March. The new
Act provides for increases in the rates of un-

employment benefit for persons aged 17, 18
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and 19, and for an increase in the rate of

benefit for an adult dependent from 7 shillings

to 9 shillings a week. In addition, the Act
makes certain changes in the conditions for

the receipt of benefit, and adds to the classes

of dependents in respect of whom an increase

of benefit may be received.

One of the main changes in the conditions

for the receipt of benefit is the repeal of the

provision that a claimant must prove that he
"is genuinely seeking work, but unable to ob-

tain suitable employment." The new Act pro-

vides, however, that claimants will be dis-

qualified for benefit if it is proved that, with-

out good cause, they have refused a suitable

situation, or have failed to carry out any writ-

ten directions given with a view to assisting

them to find suitable employment. The new
Act also provides that, in general, claims for

benefits which are not allowed by insurance
officers must be referred to a Court of Referees
for decision. The procedure which has been
laid down in this connection provides for the
greater localization of the work of the Court
in deciding on doubtful claims.

An outline of the report of

Benefits to the committee of the Legis-

workers under lature of British Columbia,
British health recommending the institu-

insurance tion of a system of sickness

insurance, is given on an-

other page of this issue. Reference is made
also to the annual report of the health insur-

ance system in England. The results obtained
by the British Health Insurance scheme are

pointed out by Mr. R. J. Davies, M.P., in his

recent annual report as secretary of the Na-
tional Union of Distributive and Allied

Workers (Great Britain). Stating that the

scheme is one of the public schemes that are

based on sound actuarial principles, Mr. Davies
proceeds to show the wide range of benefits

purchased by the small contributions re-

quired:—"It is amazing, for example, in the

case of health insurance, the progress which
has been possible within the meagre limits of

the present contribution income. One instance

will suflice—for a deduction of 4d. per week
from wages in 1912, a man became entitled to

10s. per week sickness benefit, 5s. disablement,

30s. maternity, and to medical and sanatorium
benefit. The deduction from wages in 1930

is only a halfpenny more (4^d.) and the

majority of men are now entitled to maximum
cash benefits, i.e., 20s. sickness; 10s. disable-

ment; 50s. maternity; medical benefit. Dental,

ophthalmic, surgical, want, or distress, and
other types of additional benefits, are also

available for the large majority of insured

persons. Approved societies now bear also

the full cost of medical benefit, but the State
contribution has been considerably reduced
during the last few years. Whatever may
be said of the approved society system, if and
when the whole field of social insurance is

being surveyed, we feel sure the administra-
tion of the health scheme, within the limits

stated, will at any rate stand out as an
example of what might have been possible

if other similar schemes had been as soundly
based and administered."

At the 91st annual meeting
Problems of of the American Statistical

a census of Association Mr. Charles E.

unemployment Persons discussed the prob-

lems raised by the inclusion

of unemployment among the subjects to be
investigated in the forthcoming census of the

United States (Labour Gazette, September,

1929, page 962, etc.). An attempt to ascer-

tain the extent of unemployment in Canada
by the same means is to be made in Canada
in accordance with a resolution adopted by
the House of Commons last year declaring

that "in the forthcoming census provision

should be made for the securing of the fullest

possible data regarding the extent of unem-
ployment and sickness" (Labour Gazette,

August, 1929, page 846).

Mr. Persons lays stress on the point that

the questions to be asked by the census

enumerators must be free from ambiguity
and capable of definite answer "even though
the information is received from the house-
wife rather than from the individual worker

The boarding house keeper will

answer for her boarders, neighbours and
friends for workers absent when the enumera-
tor calls." For such reasons he questions

the utility of asking vague questions such as

the number of months of unemployment dur-

ing the census year. "The census is taken
on a certain date," he points out; "the unem-
ployment census should confine itself to

enumerating the unemployment on that date

. . . All past time performances in unem-
ployment census taking," Mr. Persons con-

tinues, "indicate that very sparing use should

be made of long range questions. Without
too sanguine hope that the answers will be

accurate the unemployment schedule may
venture to inquire how many weeks men have
been without jobs. It may add a parallel

question for those possessed of jobs discrim-

inate between 'a job,' and makeshift or pro-

visional employment. A few hours' work at

shovelling snow does not terminate a period

of unemployment. On the other hand, many
one-time miners, glass blowers, and cigar

makers will never again be permanently em-
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ployed in those industries. The makeshift

jobs accepted as a temporary expedient may
prove to be permanent. These men may
have jobs, although they may not be inclined

to accept that now as a true statement. The
second inquiry is intended to sort out from
those claiming jobs the fraction whose layoff

has been so long as fairly to warrant their

being counted among the unemployed. Aud
its use is suggested by knowledge of the prac-

tice, in such industries as the railroads, of

carrying on the payroll all men laid off when
employment shrinks.

"The conclusion is that the census of un-

employment should gather information re-

garding all gainful workers found idle on the

census day. It should place emphasis on

the possession of a job. The mandate of

Congress is that those unemployed should be

enumerated/'

The Social Insurance Act
French social adopted by the French Par-

insurance scheme liament in March, 1928, is

effective July 1 to take effect on July 1,

1930. This Act, the pro-

visions of which were outlined in the Labour
Gazette, June, 1928, page 590, established a

system of compulsory insurance against sick-

ness, maternity, invalidity, old age, death and

family responsibilities. It was estimated thai

the new system would affect 8,500,000 insured

persons and 13,000,000 beneficiaries, and would

entail an annual expenditure of about five

billion francs. Compulsory insurance will

apply to all wage earners of either sex, whose

total remuneration does not exceed 50,000

francs. This limit is increased to 18,000 francs

for wage earners having one dependent child

in each case, and it is further increased by
2,000 francs in respect to each child after the

first. The Act was to have taken effect six

months after the date of the issuance of the

regulations under its provisions, which would
have been February 5, 1930. But shortly

before the latter date the government decided

to postpone the operation of the Act until

certain proposed amendments had been fully

considered, and it is now announced that it

will become effective on the date mentioned
above, namely July 1, 1930.

Towards the end of 1929

Proposals for the mayor of Detroit ap-

stabilizing pointed a civic comimittee

employment at to study unemployment,
Detroit with particular reference to

the seasonal fluctuation in

automobile manufacturing. The 'committee re-

ported on January 7, 1930, having found that

unemployment was severe in Detroit in the

latter part of 1929, though the year had1 been
one of unusual activity; and1 that it persisted

in spite of relief measures undertaken by
public utilities, the iconstruiction industry, and
the municipality. They conclude that the

palliative methods now in use for unemploy-
ment relief are obsolete: " merely to speed up
governmental construction," they assert, "and
to request our railroads and our public utilities

to expedite their programs to alleviate the

present situation, is only a temporary ex-

pedient, and does not in any way approach

the final solution of the periodic unemploy-
ment situation in so far as Detroit as a muni-
cipality is concerned, or the nation as a whole."

The remedy for unemployment, the com-
mittee considers, must be looked for within

industry itself and consists in methods of

management tending to stabilize manufacture:
" Future stabilization in output would be ad-

vantageous to the public, to the workmen,
and to Detroit and the nation, and a program
benefiting all parties should certainly be put

into effect, in spite of the many recognized

objections, as rapidly as the industry can

educate the public to the necessity."

The icoimimittee recommends the following

practical measures as a means of affording

steady employment, even although such a

policy might necessitate shorter hours and
possibly lesser income:

1. A reduction in price of oars in winter,

and an increase in summer. This is to stimu-

late buying in winter.

2. Scientific control of field stocks of un-

sold icars so that output will be greater than

retail sales in the winter, and less in the

summer.
3. The public should be induced to look on

a car as a means of transportation and not as

a bonnet or a dress where style 'changes every

time the moon changes. . . . that we should

get over the craze for model changes (funda-

mental changes in car design are not num-
erous), and that the blame for this is that

the public demands constant change and will

get it, and pay dearly for it.

4. The things the automotive industry and

the public must do to stabilize employment

in the industry are as follows:—(a) Adopt

a sliding scale of prices varying with the sea-

sons; (b) Make less frequent model changes;

(c) Change models in summer rather than

winter; (d) Eliminate winter automobile

shows; (e) Keep accurate records of stocks,

sales and production; (/) Exercise sound judg-

ment in forecasting safe; (g) Adopt produc-

tion schedules which will cause field stocks

to rise and fall in a predetermined scientific

manner.



April. 1930 THE LABOUR GAZETTE 365

The eleventh annual report

Vocational of the New Brunswick Vo-

education in cational Education Board

New Brunswick recently published, gives an

account of the activities of

the Board during the year ending October 31,

1929. The report points out that last year

1,020 pupils were enrolled in the full-tame

classes, with, fourteen enrolled in short-term

and special classes, while 2,504 pupils were

enrolled in the evening classes. It is noted

that in the latter, general' education and dress-

making were the most popular classes, the

former with 504 and the latter with 5111

students enrolled. The class of the last school

year showed industrial high school courses

established in seven of the composite high

schools in the province. In these the student

may take the regular academic high school

course, and in addition may take either a

commercial, home economics or industrial

course. An illustration of the growing im-

portance of pulp and paper making is found

in the fact that in the Edmundston school

last year twenty-four men attended a full-

time day school in a pulp and paper -making

course.

The Social Service Council

Need for of Canada, in a recent

vocational study of juveniles in peni-

guidance of tentiaries secured the fol-

juveniles lowing information as to the

school records and the sub-

sequent employment records of a group of

1,258 boys who registered for employment at

one industrial centre in Ontario. Of this

group 70 per cent became factory workers;

20 per cent office workers, and 10 per cent

went to various trades. The proportion of

boys who had not passed their high school

entrance examination was 60 per cent; the

proportion who passed their entrance, but

did not go to high school was 20 per cent;

the proportion who received their junior

matriculation was 3 per cent; those who re-

ceived their senior matriculation were about

£ or 1 per cent. The proportion of boys in

the group who had trouble in the way of con-

tinuous employment was about 20 per cent,

1'5 per cent being those who had no further

than a lower school education and 4 per cent

having received high school education of from
one to four years. All matriculants with the

exception of one case continued in the posi-

tions they have obtained. Only through slack-

ness in firms with which they were connected
were they let out, owing to the employer
having to decrease their staffs.

The Massey Harris Employment Depart-

ment recently took a census of the number

of boys under 20 years of age, who had left

employment, or had been discharged within

the last 7 years. Practically all the boys were

over 16, yet very few had advanced beyond
junior fourth book in the public schools.

Altogether 1,499 boys were involved, their

average stay being only 9 weeks, and only 107

remaining longer than 6 months. Nearly a

third (477) remained less than a week, and

only about a ninth (163) stayed over 3 months.

Nearly 400 (in actual numbers 396) were dis-

charged because of unsatisfactory conduct, or

inability to do the job. The employment

manager stated that these boys practically all

came from the " non-academic " type, who do

not care for the ordinary public school type

of education. Staying but a short period in

any job, they never beicome trained and " de-

velop into the floating type of labourer " who,

as they get older, become " a drug on the

labour market," and " compose the bulk of

the city's unemployed."

The Social and Industrial Review, published

by the Department of Labour of the Union
of South Africa, gave in its issue of February

5 the results of a survey of juvenile place-

ments in the Johannesburg district in 1929,

reaching conclusions somewhat similar to

those of ibe Social Service Council of Can-

ada. An inquiry conducted under the auspices

of the Juvenile Affairs Board, showed the fol-

lowing conditions in regard to juvenile em-

ployment:
Slightly over one-third of the cases investi-

gated proved to be highly satisfactory. It

was found that in many cases the lads had

been promoted and would be eligible for fur-

ther promotion. Most of these cases were at-

tending classes with a view to increasing their

chances of advancement. One-sixth of the

satisfactory cases were found to be engaged in

blind alley occupations, some of them being

office boys, others pages in hotels; some were

spending their spare time in motor works and

were hoping to obtain other employment

through their own efforts. Reference is made
to the " lamentable fact " that so few of these

boys kept in touch with the Juvenile Affairs

Board. About half the number of cases dealt

with had had three, four or five changes of em-

ployment since obtaining their first job. Half

of these cases had made as many as five

changes within the past year. It was esti-

mated that about a fifth had left on account

of family troubles, or their parents having

moved a considerable distance from the boys'

places of employment. These comprised the

untraceable juveniles. The cause of so many
changes was often found to be due to faults

of character or an unfortunate lack of under-

standing between employers and employees
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Some of the juveniles were of a restless

nature and did not know what they wanted.
They would give up job after job. "The fact

that half the lads placed in employment were
always shifting was a strong indication that

after-care work was necessary."

References to the progress

Extension of of " vocational rehabilita-

vocational tion " in the United States

rehabilitation and Canada were made in

period in the Labour Gazette, July,

United States 1927, page 702, and in

previous issues. In 1*920

the United States Congress enacted the tl Fess-

Kenyon " law providing for a system of fed-

eral and state co-operation in re-establishing

injured industrial workers. Under that Act
the sum of one million dollars was to be dis-

tributed annually among the States for a

period of four years. In 1923 the provisions

of the Act were extended to June 30, 1930.

The Committee on Education of the House
of Representatives, reporting favourably on a

recent bill to extend the Act for a further

period of three years, states as follows:

—

" To date 44 States of the Union have
accepted the provisions of the national rehab-

ilitation act and are co-operating with the

Federal Government in restraining and return-

ing to remunerative employment their dis-

abled citizens. Some of the States are appro-

priating three or four times the amount allot-

ted by the Federal Government. This coun-

selling, training, and placing of disabled per-

sons costs on the average only $250 per

case. Figures from the various States show
that it costs from $300 to $500 annually to

maintain these persons in idleness at State

expense in poorhouses and other institutions

before they are rehabilitated. The average

age of rehabilitated persons is 30 years, which
gives them on the average a working expec-

tancy of 20 years. During the first year after

rehabilitation they earn on an average more
than the cost of their rehabilitation and still

have a period of 19 years in which to be earn-

ers.
'

" The rehabilitation program has been in

operation for over nine years. During a large

part of this period the work in the States first

co-operating was in the experimental stage,

as is now the case with those States which
have inaugurated their program more recently.

Therefore it is imperative that Federal aid be
extended for such period of years as will give

equal opportunity to all States in the develop-
ment of standards of efficiency in practice and
methods.

" This is a humanitarian service, in that it

helps those who are not able to help them-

selves and places them in a position to live

happy lives of usefulness. It is a social ser-

vice in that it converts those who are not
able to take their places in society into self-

respecting citizens. It is an economic ser-

vice in that it converts liabilities into assets."

Following the conferences

Jurisdictional held during the past winter

disputes in in the United States at the

Building Trades suggestion of President

Hoover (Labour Gazette,

December, 1929, page 1324) an agreement was
reached in January between the unions and
the organized employers in the building trades.

President W. J. McSorley, of the Building

Trades Department of the American Federa-

tion of Labour, recently explained that the

agreement was for flhe purpose of avoiding

strikes caused by disputes between unions as

to which should perform certain classes of

work. Such strikes, he declared, have in the

past years cost great losses to the building

industry. The general scheme now agreed

upon provides, first, that there shall be no
cessation of work pending the adjudication of

an intra-union dispute, and second, the setting

up of machinery for agreement through con-

ciliation and, where necessary, arbitration of

any matter in dispute. The system estab-

lished under the new agreement may consist

of a single board or of a series of regional

boards made up of representatives of the

unions and employers. If regional boards,

favoured by some as providing quicker action,

are set up, a national board or court of ap-

peals will be formed to which any union may
appeal, all men remaining at work meanwhile.

Before 1919, when the National Board for

Jurisdictional Awards was set up (Labour
Gazette, January, 192U, page 63) jurisdictional

strikes, usually originating in the development
of new methods or materials, were frequent.

The board settled scores of disputes and
headed off thousands of strikes prior to 1926,

but in that year it collapsed because of struc-

tural weakness. Since then a common method
of settling a dispute has been to call a strike,

leaving the investor helpless to do anything

while the unions involved fought it out.

Employers, workmen, engineers and architects

were represented on the old board. In the

new board there will be only employers and
representatives of the unions, probably with
an arrangement whereby a different umpire
will sit in each arbitration case.

The province of Quebec Safety League re-

cently issued, in its "Safety Leaflet" series,

No. 25 on "Investigating Accidents," also

No. 26, on "Safety Methods in Repair Work".
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The Labour Educational Association of

Ontario will hold its 28th annual convention

in Niagara Fulls, commencing May 24, the

meeting to be held in Bampfield Hall, 644

Erie avenue. The convention call urges

affiliated organizations to submit resolutions

for consideration three days prior to the open-

ing of the convention.

At the 1929 session of the Nova Scotia

Legislature an amendment was made to the

Workmen's Compensation Act increasing the

basis of compensation from 55 to 60 per cent

of the average earnings of the injured work-

man. The Nova Scotia Industrial Safety

News points out that this change will mean

an added cost to the employers of between

7 and S per cent. "The only way this in-

creased burden can be offset," it is stated, " is

by preventing accidents, and we hope all em-

ployers will take effective action towards this

end. The burden is more or less a mutual

one, and the only way an individual firm can

get any relief is through the general reduction

in the number and severity of accidents in the

industries with which it is grouped for assess-

ment purposes."

The Nova Scotia Industrial Safety News,

April, 1930, states that the Maritime Safety

League is to be re-organized. It is pointed

out that last year there were 1,482 accidents

in the Maritime Provinces of which 348 were

fatal. "When we read of one fatal accident

the impression made upon the mind may not

be very deep, but when we find that 348 lives

were destroyed by accident in these three

small provinces in one year, we cannot help

but be deeply impressed. This is equivalent

to wiping out a village of 3,480 inhabitants

every ten years."

Imperial Service Medals

Thirty-five employees of the Dominion Gov-

ernment have been awarded Imperial Service

Medals by His Majesty the King, as follows:

Department of Justice

Tinsmith-instructor: Vincent Bisson, St.

Vincent de Paul, Quebec.

Chief keeper: Felix Clermont, St. Vincent

de Paul, Quebec.

Department of Marine and Fisheries

Lighthouse keeper: Edward Winchester

Suthern, Westport, Nova Scotia.

Post Office Department

Letter Carriers: James Charters, Hamilton,

Ontario; Dominick Killorn, Saint John, New
Brunswick; Frederick Tubbs, Victoria, British

Columbia.

Department of Railways and Canals

Agent: Peter Henry Sheeman, Dalhousie,

New Brunswick.

Assistant foreman: Anselme Xolin, Joffre,

Quebec.

Baggage master: Albert Jndson Lutz,

Moncton, New Brunswick.

Blacksmith: Malcolm Ross, Stellarton,

Nova Scotia.

Carpenter: Bliss Botsford Wilson, Moncton,

New Brunswick.

Chief despatcher: Jasper Davison, Camp-
bellton, New Brunswick.

Drillman: John Michael Murray, Halifax,

Nova Scotia.

for Canadian Employees

Freight checkers: George Thomas Ingram,

Charlottetown, P.E.I. Nathan Budd Leaman,

Moncton, New Brunswick; James Albert

Mullaney, Saint John, New Brunswick.

General foreman: David Albert Seaman,

Moncton, New Brunswick.

Locomotive engineers: Louis Charles

Auguste Dion, Riviere-du-Loup, Quebec;

John Franck, Riviere-du-Loup, Quebec; Louis

Filteau, Joffre, Quebec; John William Mc-

David, Campbellton, New Brunswick; Ernest

Oullet, Riviere-du-Loup, Quebec; Hugh Daniel

Stewart, Stellarton, Nova Scotia.

Locomotive fireman: Ludger Pelletier,

Riviere-du-Loup, Quebec.

Locomotive wipers: Albert Payne, Campbell-

ton, New Brunswick; Murray Whooten, Mul-

grave, Nova Scotia.

Roadmaster: Thomas Henry McPherson,

Moncton, New Brunswick.

Section foreman: John Daniel McGregor,

Trenton, Nova Scotia.

Sectionman: Paul Dastous, St. Moise, Que-

bec.

Train baggagemaster: Charles Hill Porter,

Moncton, New Brunswick.

Standard rule inspector: Toussaint Treffle

Marchessault, Levis, Quebec.

Switchman: James Arbing, Saint John,

New Brunswick.

Train master: Andrew Bunn, Sydney, Nova

Scotia.

Trackman: Edmond James McDonald,

Richmond, Prince Edward Island.

Water service man: Joshua Morreli, Monc-

ton, New Brunswick.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

Employment

'T1HE employment situation at the end of
*• March was reported by the Superinten-

dents of the Employment Service of Canada
to be as follows:

—

Spring activity in the agricultural industry

in the Province of Nova Scotia was just com-
mencing. The fishing industry in this province

reported good catches, although weather con-

ditions were not particularly good for opera-

tions. Considering the time of the year ac-

tivities in the logging and lumbering industries

were rather favourable, and it was anticipated

that river driving would begin shortly. Pro-

duction in the coal mining industry showed
normal activity in that line. Manufacturing
industries continued on about the same basis,

without any curtailments being reported. Al-

though some construction activity was notice-

able in Halifax, building was rather quiet

in other sections of the province. Transporta-

tion was fair, while trade showed improve-

ment. The usual number of orders for domes-
tic workers were being received.

As in Nova Scotia, farmers in the Province
of New Brunswick were starting their spring

work. Fishing catches were rather fair, and
lobster fishermen reported conditions as im-
proving. Lumber operations were almost

completed for the season, and there was a

lull in this industry pending the beginning

of river driving. Manufacturing was normally

busy. Building and construction activity

showed an upward tendency, and Moncion
and Saint John showed rather substantial ac-

tivity for this season of the year. Transporta-

tion and trade were both commented upon as

being good. The usual demand for women
domestic workers was being fairly well met.

Except in the case of the Montreal office

the employment offices in the Province of

Quebec reported that orders for farm hands
had not yet started to come in. This was
the slack season in the logging industry, fol-

lowing the conclusion of heavy cutting opera-

tions and pending river driving. Mines
throughout the province showed normal ac-

tivity, and it was expected that additional

work, particularly prospecting, would be

started in the near future. In Montreal the

boot and shoe trades showed increased ac-

tivity, as did also the clothing industry.

Throughout the province textile manufactur-
ing showed no alteration. Manufacturing in-

dustries generally appeared to be in a rather

satisfactory state. Building and construction

activity showed a tendency to increase, with

the result that orders for tradesmen and
labourers registered with the emploj'ment of-

fices were becoming more numerous. Rail-

road transportation was active, but trade con-

ditions were reported as quiet. The demand
for and the supply of women domestic workers

were about equal.

Although there was a good supply of ex-

perienced farm workers available at the On-
tario employment offices, the number of va-
cancies being listed showed a substantial up-
ward tendency. As might be expected at this

season of the year, the logging industry in

the northern part of this province was fairly

quiet, cutting having fallen off substantially

and river driving not yet having been started.

Plenty of men were available for any
vacancies in the mining industry that might
develop, but while only a few placements
were being made this industry showed con-

tinued normal activity. The changes in the

condition of the manufacturing industry

throughout the province were not particularly

numerous, though such changes as were oc-

curring indicated increased activity. Weather
conditions had scarcely yet improved to the

point where the building and construction ac-

tivity would materially benefit, with the result

that the volume of work in this line being

proceeded with at the present time was not

particularly large. The demand for women
domestic workers was about the usual, and
no serious shortages of applicants were re-

ported.

Backward spring weather in the Province of

Manitoba was holding up the demand for

farm hands, which did not show the expected

increase; plenty of experienced applicants

were available to take such jobs as were offer-

ing. Building and construction, particularly

in the City of Winnipeg, were optimistically

commented upon, especially as regards the

prospects for the forthcoming season. Though
some men were still being placed in the log-

ging industry a slackening off was reported.

Reports indicated that factories were fairly

busy. Demands for unskilled labour for

casual jobs were not particularly numerous.

Vacancies for women domestic workers were

filled as they were registered.

Although the Saskatchewan employment of-

fices generally reported an improved demand
for farm workers, there was no shortage of

competent applicants, and the really heavy
demands for workers had not yet made them-
selves felt. Very few vacancies for building

and construction workers had yet been noti-

fied to the various employment offices. Log-
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iuiiii and sawmilling activity was particularly

brisk. Although a fair number of casual

orders for labour were being received, there

was no difficulty in meeting those demands.
Requirements for women domestic workers

were on the increase, but plenty of applicants

were available.

Demands for farm help in the Province of

Alberta also were on the increase, but there

was no shortage of suitable applicants, and

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA
(Official Statistics except where noted)

1930

March February January

1929

March February January

Trade, external, aggregate $
Imports, merchandise for

consumption $
Exports, Canadian produce. . $

Customs duty collected $
Bank debts to individual
accounts $

Bank notes in circulation $
Bank deposits, savings $
Bank loans, commercial, etc... $
Security Prices, Index Number-
Common Stocks
Preferred stocks

0) Index of interest rates

(
2
) Prices, Wholesale, Index
number

(-') Prices, Retail, Family bud-
get $

(
3
) Business failures, number

(
3
) Business failures, liabilities.. $

(
2
) Employment, Index Number,
Employers' pay-roll figures

(
2
) (*) Unemployment, percentage
(trade union members)

Immigration
Railway

—

(
5
) Car loadings, revenue,
freight cars

(
6
) Canadian National Rail-
ways, gross earnings $

(
7
) Oper it.ng exp n e- $
Canadian Pacific Railway,

gross earnings $
Canadian Pacific Railway,
operating expenses, all

lines $
Steam railways, freight in

ton-miles
Building permits $

(
8

) Contracts awarded $
Mineral production

—

Pig iron tons
Steel ingots and castings tons
Ferro alloys tons
Coal tons

Crude petroleum imports gal.

Rubber imports lbs.

Cotton imports lbs.

Timber scaled in British Co-
lumbia bd.ft

.

Flour production bbls
Sugar manufactured lbs.
Output of central electric sta-

tions, daily average k.w.h.
(*) Sales of insurance $
Newsprint tons
Automobiles, passenger

(
l0)Index of physical volume of

business
Industrial production
Manufacturing

157-6

103
101-3

91-

21-96
19

3,548,671

110-2

11-5

237,774

18,453,105

149,071,910

80,922,161
66,689,817
13,033,490

2,815,024,273
158,630,027

1,439,735,775
1,361,998,574

155-3
98-8
102-3

94-0

22-12

209
7,539,155

111-6

10

3,963

231,660

16,451,201

24,263,000

72,582
117,487

5,279

12,053,903

11,202,411

8,827,870
28,464,400

70,600
106,612
4,612

1,185,458
73,746,000
5,039,000
7,673,000

165,376,408

54,400,000

49,700,000
45,159,000

189,154
13,021

155-0
164-3
153-6

160,279,066

84,910,377
73,507,327
13,177,425

3,211,421,766
156,062,061

1,439,814,864
1,383,806,716

155-7
97-9
102-3

95-

22-17
264

6,171,

111-2

11-4

225,408

16,822,069
16,563,022

12,671,403

11,935,620

2,210,241,635
7,189,741

37,529,900

87,079
115,200

6,943
1,630,178

77,727,000
6,365,000
10,626,000

118,271,037
1,168,000

31,239,000

49,922,000
46,268,000

206,305
8,856

168-4
187-8
151-3

252,810,151

135,289,621
114,763,270
22,269,412

3,982,171,'

188,726,256
1,512,079,'

1,294,059,127

192
106-8
101-2

21-52
181

2,505,001

111-4

14,811

259,457

22,888,042
16,903,677

17,538,585

13,582,309

3,166,726,527
24,056,656
27,125,300

86,176
137,158
5,972

1,370,384
73,025,000
11,112,000
16,671,000

285,493,890
1,631,000

54,461,000

47,436,000
49,066,000

218,147
32,833

194-0
200-1
208-0

180,854,473

97,042,055
82,259,345
15,506,308

3,427,281,316
162,332,853

1,518,536,768
1,248,466,643

209-4
108-1
98-1

95-7

21-41
175

2,417,189

110-5

6-3

4,634

264,214

19,614,509
16,460,137

14,458,245

12,666,872

,866,243,191
10,465,330
28,425,800

93,939
117,445
5,790

1,610,528
45,483,000
6,514,000
13,089,000

154,106,766
1,600,000

44,463,000

48,088,000
46,957,000

187,200
28,486

183-7
203-1
179-8

194,254,726

96,958,301
94,942,041
14,753,062

4,095,329,745
158,119,625

1,525,986,284
1,220,963,096

207-4
107-4
97-1

21-55
214

2,532,865

109-1

6-6

4,164

235,603

18,177,685
16,235,672

15,865,599

13,969,667

3,110,722,498
8,416,880

41,962,000

87,764
116,260
6,475

1,536,641
57,449,000
8,420,000
18,485,000

111,709,490
1,698,000

17,746,000

48,641,000
50,116,000

212,191
17,164

211-6
209-0
180-9

0) Calculated from yields of Ontario bonds. (
6
) Excluding lines east of Quebec.

(
2
) For group figures, 6ee articles elsewhere in this issue. (

7
) Including lines east of Quebec.

(
3
) Bradstreet. (s) MacLean's Building Review.

(«) Figures for end of previous months. (») Life Insurance Sales Research Bureau, Hartford, Conn.
(
5
) Figures for four weeks ending March 29, 1930, and corresponding previous periods.

(
lu

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,
exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-
ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports
of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep, and hogs; storage holdings of butter and cheese.
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peak demands such as received in other years

were not anticipated. The building and con-

struction season had not yet realty begun,

although a fair volume of work of this char-

acter was being proceeded with. There was
a fair demand for mill hands and logging

workers. The coal mines showed lessened

activity. Vacancies and applicants for female

domestic work were about equal.

The logging and lumbering industry through-

out the Province of British Columbia was
not uniform in that some districts reported

improvement, while others reported no change.

Metal mines continued to operate with normal
activity. Building and construction prospects

were rather favourable, and considerable work
was being carried on. Some minor improve-

ments in the manufacturing group were noted.

The women's division of the Vancouver em-
ployment office showed increased activities.

Generally speaking, the present conditions,

considering the time of year and future pros-

pects, were rather favourable in this province.

Largely owing to seasonal

Employers' losses in the out-of-door in-

Reports dustries, there was a decline

in employment at the begin-

ning of March, according to monthly state-

ments furnished to the Dominion Bureau of

Statistics by 7,127 of the larger employers of

labour throughout Canada. The working
forces of these firms aggregated 960,394 per-

sons, as compared with 973,460 in the pre-

ceding month. This increase caused the index

number, (based on the average for 1926 as

100), to decline from 111-6 on February 1

to 110-2 at the beginning of March, as com-
pared with 111-4, 1C2-6, 97-5, 92-6, 88-1,

91-8. 91-0, 82-9 and 89-1 on March 1, 1929,

1928, 1927, 1926, 1925, 1924, 1923, 1922 and
1921, respectively.

The trend was downward in the Maritime
Provinces, Quebec, Ontario and the Prairie

Provinces, but in British Columbia improve-

ment was indicated. In the Maritime Prov-

inces, gains were registered in manufactures,

particularly in iron and steel works, and trans-

portation and trade were also busier. Logging,

mining, communications and construction,

however, reported seasonal losses. In Quebec,

the decrease was due to seasonal curtailment

in logging and construction. Manufacturing

and transportation, on the other hand, were

decidedly brisker. In Ontario, iron and steel,

textiles and lumber recorded considerable re-

covery, and mining, communications and trade

were also more active, while construction and
logging were seasonally slack. In the Prairie

Provinces, manufacturing showed increases,

while mining, transportation and trade re-

ported reduced activity. In British Columbia,
manufacturing, particularly of lumber pro-

ducts, recorded important advances in em-
ployment, as did logging, transportation and
construction, while mining was slacker.

Employment declined in Montreal, Quebec,
Toronto, Hamilton and Winnipeg, but the
trend was favourable in Ottawa, Windsor and
the Adjacent Border Cities and Vancouver.
In Montreal, there were reductions, chiefly in

construction, while considerable improvement
was shown in manufactures, especially in iron

and steel and textile factories. In Quebec,,

manufacturing and construction afforded less

emploj^ment, while other industries recorded

only small general changes In Toronto, iron

and steel and pulp and paper factories re-

ported a considerable decrease, and there was
also a seasonal falling-off in construction. On
the other hand, textile plants, services and
trade afforded more employment than on
February 1. In Ottawa, iron and steel plants

were more active, and trade was also rather

brisker. In Hamilton, manufacturing, es-

pecially of iron and steel products and electri-

cal apparatus and building materials showed
less emplo3^ment. In the Border Cities, pro-

nounced improvement was indicated, mainly
in automobile factories. In Winnipeg, the

decline was largely in trade, while manu-
factures were somewhat busier. In Vancou-
ver, construction and transportation recorded

small gains.

A review of the returns by industries shows
improvement in manufactures, notably in iron

and steel, lumber and textile factories. On
the other hand, logging, construction, mining,

transportation, communications and trade

showed seasonal curtailment.

An article elsewhere in this issue gives in

some detail the employment situation as at

the beginning of March, 1930.

There was a slight decline in

Trade Union the volume of employment
Reports afforded local trade union

members at the close of Feb-
ruary, the 1,760 labour organizations from
which reports were tabulated, with 209,327

members, indicating 11-5 per cent of inac-

tivity, compared with 10-8 per cent in Janu-

ary. The situation was also less favourable

than in February last year, when 6-8 per

cent of the members reported were without

work. Nova Scotia and New Brunswick

unions reflected an upward employment trend

during February from the previous month,

the tendency in the remaining provinces

being toward lessened employment. The
changes, however, were not outstanding. All

provinces contributed a share to the unem-
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ploymont increase recorded over February of

last year. Saskatchewan and Alberta unions

showing the most noteworthy curtailment.

A more detailed article with tabular state-

ments on unemployment among local trade

unions appear- elsewhere in this issue.

During the month of Febru-

Employment ary, 1930. the offices of the

Office loyment Service of Can-
Reports. made 23.132 references

of persons to vacancies and
effected a total of 22.073 placement?, of which

10,965 were in regular employment and 11,108

in casual work. Of the placements in regular

employ s39 were of men and 3.126 of

women. Applications for work were received

from 36,223 workers, of whom 25.715 were

men and 10,508 were women, while employers

notified the Si rvice of opportunities for 15,947

men and 7,228 women, a total of 23,175 vacan-

cies. A decline was shown in the volume of

business ted when a comparison was
made with the figures of the preceding month,

but a slight increase was indicated when the

figures were compared with those of February

last year. Reports for January, 1930, showed

27365 vacancies offered, 43.790 applications

made, and 25.909 placements effected, while in

February, 1929. there were recorded 21.S99

positions available, 31.932 applications for

work, and 20.1S4 placements in regular and
casual employment. A report in detail of

the work of the offices for the month of Febru-

ary, 1930, will be found elsewhere in this issue.

According to a report pre-

Building pared by the Dominion

Permits and Bureau of Statistics, the

Contracts value of permits issued in 61

Awarded. cities during February, 1930.

SS,S27,S70. as compared
with $7,189,741 in the preceding month and

with 910,465330 in February a ye-ar ago.

The M Building Review states that

the contr:: cts awarded for March totalled

$24,263,000. This is a high total for March
judging from the records of past years. March

r ago reached twenty-seven millions.

Of the .930, total. $11,561,000 was for

business buildings; $5,135,700 was for engineer-

ing purpo- 11,442,300 was for industrial

purposes. The apportionment of the contracts

awarded during March by provinces was as

follows: Ontario, $9,595,000; Quebec, $8,680,-

100; British Columbia, $2,128,500; Saskatche-

wan. $927,800; Nova Scotia, $&4S.40O; Mani-
toba, $75S.S0O; Alberta. $755,600; New Bruns-

wick, $559,600; Prince Edward Island, $9,200.

Production and Trade

Figures sliowing the volume
Industrial of production in certain in-

Production. dustries during the recent

months and also in the corre-

sponding months in the previous year are

given in the table on page 369.

The Monthly Review of Business Statistics,

published by the Dominion Bureau of Statis-

tics, states that the physical volume of busi-

ness in Canada was uneven during February,

a moderate advance after seasonal adjust-

ment being shown in manufacturing produc-

tion. The operations of the motor car industry

expanded considerably and the imports of

crude petroleum denoted preparations for an
active season in the oil industry. The re-

ceipts from other countries during the first

two months of this year were more than

151,000.000 gallons, compared with 102,900,000

gallons in the same months of last year. The
daily average output of steel ingots and cast-

ings showed a moderate increase over Janu-

ary, the production in February amounting to

106.612 long tons. The lumber industry was
less active in February and the production of

newsprint showed a recession. The exports

of wood pulp at 66.512 tons were 18*5 per

cent over the same month of 1929. The index

of manufactures, after adjustment for seasonal

tendencies, was 153-6 in February compared
with 151-3 in the preceding. Mining opera-

tions showed a decline in February from the

preceding month after adjustment for the

difference in the length of the months.

A drop of 42 per cent in the output of coal

from Alberta mines in February, as compared
with the total for the preceding month, was
the chief factor in reducing the Dominion
output for the month to a point 26 per cent

below the figures for January, according to a

statement issued by the Dominion Bureau of

Statistics at Ottawa. Decreased railway con-

sumption of coal was given as the principal

cause of the lessened output. Coal mining
during February totalled 1,185,458 tons, a

decrease of 11 per cent from the five-year

February average of 1,333.328 tons. Febru-
ary's output included 861,233 tons of bitumin-

ous coal, 46,810 tons of sub-bituminous and

277.415 tons of lignite. Xova Scotia was the

leading producing province, with an output

of 473.723 tons or 40 per cent of the total

production. Alberta mines produced 443.462

tons or 37 per cent of the total production,

British Columbia's output amounted to 197.162

tons; Saskatchewan, 50,760 tons; and New
Brunswick 20,451 tons.

Production of coke pig iron in Canada dur-

ing February amounted to 70.600 long tons.

This tonnage was 19 per cent under the output
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of 87,079 tons in January and 25 per cent

less than the total of 93,989 tons reported for

February of last year. Compared with the

figures for the previous month, data for Febru-
ary showed a gain in the output of basic iron,

but this was more than offset by lower ton-

nages for the foundry and malleable grades.

Basic iron advanced to 51,262 tons from 48,898

tons while foundry iron dropped to 18,522

tons from 30,073 tons and malleable iron to

816 tons from 8,108 tons in January.

Production of ferro-alloys in Canada dur-

ing February at 4,82:1 tons was SI per cent

lower than the 6,943 tons reported for the

previous month.

Production of steel ingots and direct steel

castings in Canada during February at 106,612

tons was slightly under the 115,200 tons of the

previous month and was also below the

117,445 tons made in February of a year ago.

The reduction from January was due to the

lower output of steel ingots, basic open hearth

ingots having dropped to 97,211 tons from
105,043 tons, electric ingots to 1,873 tons from

2,144 tons and alloy ingots from basic fur-

naces, to 880 tons from 1,457 tons. Direct

steel castings were slightly higher at 6,648

tons as against 6,556 tons in January.

A summary of Canadian
External trade prepared by the Depart-

Trade. ment of National Revenue
shows that in February, 1930,

the merchandise entered for consumption
amounted to $80,922,161, as compared with

$84,910,377 in the preceding month and with

$97,042,055 in February, 1930. The chief im-

ports in February were : Iron and its products,

$18,952,256; Fibres, textiles and textile pro-

ducts, $13,670,352; Non-metallic minerals and
products $11,046082.

The domestic merchandise exported during

February, 1930, amounted to $66,689,817, as

compared with $73,507,327 in January, 1930,

and with $82,259,345 in February, 1929. The
chief exports in February, 1930, were: Wood,
wood products and paper, $19,075,205; Agri-

cultural and vegetable products, mainly foods,

$13,902,897; Non-ferrous metals and their

products, $10,810,0113.

Strikes and Lockouts

The time loss due to industrial disputes

in March, 1930, was less than half that occur-

ring during February, 1930, when a strike of

women's clothing factory workers in Toronto,

involving approximately 2,000 workers, caused

about 12,000 days' time loss. As compared
with March, 1929, the figures for March, 1930,

show that about the same number of workers

were involved in the three disputes occurring

this year as in the fourteen which were re-

corded for the same month in 1929, the time
loss being greater. There were in existence

during the month three disputes, involving

1,582 workers and resulting in a time loss of

5,484 working days, as compared with five

disputes involving 2.952 workers and resulting

in a time loss of 13,840 working days in Feb-
ruary. In March, 1929, there were on record

fourteen disputes, involving 1,508 workers and
resulting in a time loss of 3,723 working days.

At the end of the month there were two
disputes recorded as strikes and lockouts

involving approximately eighty workers. These
figures do not include those strikes and lock-

outs in which employment conditions were

reported to be no longer affected but which

had not been formally called off.

Prices

The average cost per week of a list of

twenty-nine staple foods for an average fam-
ily of five in terms of the average retail prices

in some sixty cities was again lower at $11.67

at the beginning of March, as compared with

$11.83 for February; $11.23 for March, 1929:

$10 92 for March, 1928; $11.05 for March,

1927; $11.46 for March, 1926; $10.74 for

March, 1925; $10.58 for March, 1924; $10.79

for March, 1923; $10.54 for March, 1922;

$13.23 for March, 1921; $15.98 for March,

1920; and $7.68 for March, 1914. The most
important changes were seasonal declines in

the prices of eggs and butter, while less

important declines occurred in the prices of

milk, flour, beans and tea. The prices of

beef, veal, mutton, pork, bacon and cheese

were slightly higher. Including the cost of

fuel and rent with that of foods the total

budget averaged $21.96 at the beginning of

March, as compared with $22.12 for February;

$21.52 for March, 1929; $21.15 for March,

1928; $21.29 for March, 1927; $21.77 for

March, 1926; $21 for March, 1925; $21 for

March, 1924; $21.42 for March, 1923; $20.96

for March, 1922; $23.87 for March, 1921;

$25.01 for March, 1920; $20 for March, 1918;

and $14.35 for March, 1914. Fuel was practi-

cally unchanged. No changes were reported

in rent.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, was again

substantially lower at 91-9 for March, as com-
pared with 94-0 for February; 96-1 for March,

1929; 97-7 for March, 1928; 97-3 for March,

1927; and 101-3 for March, 1926. In the

grouping according to chief component ma-
terials seven of the eight main groups de-
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clined while one was unchanged. The Vege-

tables and Vegetable Products group and the

Animals and their Products group were both

substantially lower, the former due to lower

prices for grains, rubber and sugar, which

more than offset higher prices for oatmeal

and rolled oats, and the latter due to lower

prices for salmon, hides, calves, hogs, butter

and eggs. The other groups which declined

were: the Textiles and Textile Products

group, because of lower prices for cotton, silk

and wool; the Wood, Wood Products and
Paper group, due to lower quotations for

spruce lumber, lath and ground wood pulp;

the Iron and its Products group, due to de-

clines in the prices of steel plates, range boilers

and wire nails; the Non-Ferrous Metals group,

due to lower prices for lead, silver, tin, zinc

and solder; and the Chemicals and Allied

Products group, due to lower prices 'or shellac

and camphor gum. The Non-Metallic Min-
erals and their Products group was unchanged.

Mineral Production in Quebec in 1929

A preliminary statement on mineral produc-

tion in the Province of Quebec during the year

1929 recently issued by the Bureau of Mines,

Department of Highways and Mines, indicates

that the value of the production of mines and
quarries reached a new high record of $44,-

814,021—an increase of $7,488,734 or 20 per

cent over 1928. The preliminary production

figures and valuations are subject to revision,

and the final report will be published later.

It is pointed out that Quebec maintains its

position of third place (reached in 1918) as a

mineral producer among Canadian provinces,

being exceeded only by Ontario and British

Columbia. The mining industry in 1929 was
not unduly affected by the slight reaction in

the last three months of the year, and " it is

very likely that in 1930 the curve of Quebec's

mineral production, which has risen steadily

year by year from $19,000,000 in 1924 to

S44,814,021 in 1929, will continue to show an
annual increase."

The value of the 1929 mineral production

is subdivided into groups as follows: Building

materials, $16,951,630; non-metallic minerals,

$14,233,103; metallic products, $13,629,288,

these figures representing respective propor-

tions to the total value of production of 38

per cent, 32 per cent and 30 per cent.

During the fiscal year 1929 the number of

miners' certificates issued numbered 3,086, as

compared with 4,090 for the preceding year.

The number of claims recorded in 1929 was
9,544 as against 13,707 in 1928. While these

figures would seem to indicate a decrease in

prospecting activities, or in staking new
ground, the apparent diminution is ascribed to

the fact that prospectors gave more time to

working claims already staked.

The remarkable increase in the production
of the metals is considered the outstanding
feature of the Quebec mining industry. Some
idea of the rapid development is indicated by
the fact that in 1926 the value of metallic
products (lead, zinc, copper, gold and silver)
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was $1,900,000. In 1929 this had increased to

$13,629,288. This increase is attributed to the

production of the Rouyn camp and to the

operation of the Home copper smelter at

Noranda.
In non-metallic minerals, asbestos showed a

substantial increase both in tonnage and in

value, as compared with 1928. Asbestos to

the quantity of 306,055 tons, valued at $13,-

172,581, was shipped from the mines in 1929,

while in 1928 the production was 273,033 tons

valued at $11,238,361. Increases in production

were also registered in mica, feldspar and
magnesite.

The production of building materials and
clay products for the year 1929 reached a

value of -$16,951,630. The preliminary figures

represent but a slight decrease on the valua-

tion of these products from 1928, a record

having been established in the production of

building materials during that year. Import-

ant gains were recorded during 1929 in the

Portland cement industry, the valuation being

in excess of 1928 by over $800,000. The con-

sumption of cement amounted to 5,169,508

barrels which shows an appreciable increase

over the previous year.

The Cape Breton Electric Company, Lim-
ited, of Sydney, Nova Scotia, has for a num-
ber of years been having a monthly inspection

of its entire plant carried on by employees
appointed by an Employees' Safety Council.

In addition to the personal safety feature,

the work of this Committee covers inspection

of fire hazard and general plant housekeeping,

all of which are more or less related. This

Committee is given an entirely free hand and

officials of the Committee do not regularly

attend their meetings unless requested to do

so. This is done for the purpose of removing

any possible feeling that their Committee is

being dominated or held down by any official.
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVEST!-
GATION ACT DURING THE MONTH OF MARCH, 1930

r\URING the month of March an applica-
*** tion for the establishment of a Board of

Conciliation and Investigation was received in

the Department of Labour from checkers em-
ployed by the Canadian National Steamships

on the waterfront at Halifax, N.S., being

members of the Canadian Brotherhood of

Railroad Employees. The application stated

that the dispute grew out of the refusal of the

officers of the Canadian National Steamships
to meet a committee of employees for the

purpose of negotiating a proposed agreement
covering wages and working conditions, forty

employees being directly affected.

Officers of the Department took the matter
up with the representaitives of the respective

parties concerned and negotiations were under

way at the close of the month.

The Board of Conciliation and Investiga-

tion established to deal with a dispute be-

tween the Canadian Pacific Railway Com-
pany and the Canadian National Railways on
the one hand and certain of their checkers,

etc., employed on the Montreal wharf, on the

other hand, was completed shortly after 'the

close of the month by the appointment of

Mr. Raoul Lacroix, of Montreal, P.Q., as

third member and chairman. The appoint-

ment was made on the joint recommendation
of the other board members, Messrs. Errol

M. McDougall, KjC., and J. T. Foster, both
of Montreal, nominees of the employers and
employees, respectively.

CONCILIATION WORK OF THE DEPARTMENT OF LABOUR DURING
THE FISCAL YEAR ENDING MARCH 31, 1930

POURING the past twelve months the ser-
J-y vices of the Department of Labour were
utilized in connection with a number of labour
disputes. In some of these cases strikes or
lockouts had already occurred, and in others

cessation of work appeared to be imminent
or there was difficulty in carrying on negotia-
tions in connection with wages and working
conditions. In most cases the proceedings
were under the provisions of the Conciliation

and Labour Act, which empowers the Min-
ister to inquire into the causes and circum-
stances of a dispute, and to take such steps

as seem expedient for the purpose of bring-

ing the parties together, appointing a con-

ciliator or an arbitrator when requested by
the parties concerned. In some disputes

occurring in industries coming directly under
the Industrial Disputes Investigation Act,

namely, mines and public utilities, prelimin-

ary inquiries by officers of the Department
resulted in the settlement of the matters in

dispute without further proceedings through
the establishment of Boards of Conciliation

and Investigation under the Act.

The following is a list of the most im-

portant cases in connection with which
mediation work was performed during the

year by personal intervention on the part of

the Minister of Labour, or by officials of the

Department, on request of one or both parties

to the dispute.

Toronto, Ont.—During April, 1920, a dis-

pute arose between the plumbers and one sec-

tion oif the Master Plumbers' Association

which finally developed into a cessation of

work involving a large number of workmen.
Through direct negotiations by the Minister

of Labour an agreement was finally reached
and the men returned to work.

Montreal, P.Q.—Approximately 800 painters

and decorators employed by various firms in

Montreal declared a strike in April, 1920, de-

manding a wage increase from 70c. to $1.00

per hour. A representative of the Depart-
ment of Labour offered his services as a media-
tor. Negotiations ensued which resulted in a
three-year agreement being signed by 22 em-
ployers providing for a wage rate of 80ic, 85c.

and 90c.

Oshawa, Ont.—The tool and die makers
(night shift) in the employ of the General
Motors at Oshawa, Ont., ceased work in April,

1929, alleging various grievances. The Minis-

ter of Labour discussed this matter directly

with the officials of the Company and as a

result all the men who were available were
reinstated.

Saskatoon, Sask.—The electric linesmen

employed by the City of Saskatoon requested

the assistance of the Department in April,

1929, in respect to certain alleged grievances

having to do with wage rates. This matter

was dealt with by one of the Departmental
officers, who arranged a meeting between the

City Commissioner and representatives of the

men, and a settlement was effected.
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Saint John, N.B.—In May, 1929, the black-

smiths employed by the Saint John Drydock

and Shipbuilding Company, Saint John, N.B.,

solicited the help of the Department in bring-

ing about a wage adjustment. A Depart-

mental mediator was assigned to this case with

the result that a mutually satisfactory agree-

ment was signed.

Mercoal, Alta.—A dispute arose in May,

1929, between the miners and the management

of the McLeod River Collieries at Mercoal,

Alta., the miners alleging that their agree-

ment had been violated, and a strike was

threatened. This dispute was adjusted

through the efforts of an officer of the Depart-

ment of Labour.

Montreal, P.Q.—A strike involving car-

penters and the General Contractors' Asso-

ciation at Montreal took place in May. 1929,

over wage rates, a large number of men being

affected. Through the efforts of a representa-

tive of the Department an agreement was

reached between the parties concerned which

provided for an increase in wages.

Halifax, N\S.—A representative of the De-
partment of Labour was asked in May, 1929,

to assist in the adjustment of a dispute in

respect to wages, working conditions and the

reinstatement of certain employees between

the National Fish Company and its em-

ployees in Halifax. An arrangement was

arrived at, satisfactory to all concerned.

Peterborough, Ont.—During May. 1929. a

strike developed involving certain plush wea-

vers in the employ of the Dominion Worsteds

at Peterborough, Ont. The strike was due

to an alleged violation of wage contracts of

certain employees brought from England. Two
Departmental mediators were assigned to this

case and as a result the Company agreed to

reinstate the men concerned. It developed,

however, that the three men involved pre-

ferred to return to England. Their wishes

were acceded to, the Company paying all ex-

penses in this connection.

Ottawa, Ont.—Officials of the Local Union
of Painters and Decorators were anxious to

deal directly with the Master Painters in re-

gard to wages and working conditions but

were unable to bring about a meeting with

their employers. In June, 1929, they applied

to the Department of Labour for assistance in

this matter and an attempt was made to in-

duce the Mister Painters to meet the men in

committee, but without success.

Halifax, N.S.—The building trades in Hali-

fax in the spring of 1929 were asking for a

4073—2 j

general increase in wages. Negotiations be-

tween certain organizations and the Mech-

anical Builders' Exchange had resulted in a

deadlock. Through the efforts of a mediator

of the Department of Labour new agreements

satisfactory to all concerned were reached.

Nelson, B.C.—Trouble developed in July,

1929, on the Nelson Daily News with the re-

sult that certain printers ceased work, alleging

violation of their agreement in respect to ap-

prentices. This dispute was handled by one

of the Departmental officers but a solution

of the difficulty could not be reached.

London, Ont.—Milk drivers in the employ

of several companies in London struck in

August, 1929, for improved working conditions

and a signed agreement. The strike was of

very short duration and the men's claims were

granted. Previous to the strike an officer of

this Department was helpful to some extent

and arranged conferences between employer

and employee.

Fort William, Ont.—The electrical workers

in the employ of the Fort William Utilities

Commission and Port Arthur Utilities Com-
mission brought to the attention of the De-
partment their inability to solve certain diffi-

culties existing between themselves and their

employers. In August, 1929, a Departmental

mediator visited Port Arthur and interviewed

all concerned in the dispute. Being unable to

adjust the matter locally he endeavoured to

have the matter referred to a Board of Con-

ciliation and Investigation under the Indus-

trial Disputes Investigation Act. The repre-

sentatives of the men were quite agreeable to

this procedure but the consent of the em-

ployers could not be obtained.

Prince Rupert, B.C.—The machinists in the

employ of the Prince Rupert Drydock Com-
pany in August, 1929, threatened to strike over

a wage dispute. Due to the efforts of a media-

tor of the Department of Labour the threat-

ened strike did not ensue.

Halifax, N.S.—A number of common
labourers in the employ of the Foundation

Company of Canada engaged on the construc-

tion of the hotel and depot at Halifax struck

in September, 1929, for a wage increase from

35c. to 40c. per hour. An officer of the Depart-

ment of Labour took charge of this dispute

with the result that the men were reinstated

and the 40c. rate made effective.

Fort William, Ont.—Paper makers in the

employ of the Great Lakes Paper Company,
Fort William, Ontario, threatened to strike

over wage rates in September, 1929. Through
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the efforts of the Minister of Labour this

strike was prevented.

Toronto, Ont.—Coppersmiths in the employ
of the Coulter Copper and Brass Company,
Toronto, struck in October, 1929, for increased

wages. A Departmental mediator arranged

several conferences between employers and
employees at which he was present but a set-

tlement could not be reached and the strike

continued.

Saint John, N.B.—Machinists in the em-
ploy of T. McAvity & Sons, Saint John, in

October, 1929, notified the Department that a

dispute existed between their membership and

the Company in respect to wage rates and

asked the assistance of the Department in

avoiding a serious outcome. Through media-

tion of a representative of the Department a

mutually satisfactory agreement was reached

which provided for a considerable increase in

wages.

Halifax, N.S.—The union painters engaged

on the new T. Eaton Company building, Hali-

fax, threatened to strike in October, 1929, on

account of the contractor employing non-

union labour. Through the efforts of an officer

of the Department of Labour the difficulty

was adjusted.

Montreal, P.Q.—A dispute took place in

October, 1929, between the operative plasterers

and cement finishers and the Montreal
Builders' Exchange in respect to wage rates.

An officer of the Department, acting as a

mediator, arranged for arbitration proceedings

and through this medium a settlement was
reached.

Saint John, N.B.—Machinists employed by
the Saint John Drydock and Shipbuilding

Company, Saint John, N.B., notified the De-
partment in November, 1929, of their inability

to reach an agreement with the Company in

respect to overtime rates. A mediator of the

Department arranged a meeting between the

employers and employees and an agreement

was reached.

Halifax, NJ8.—A serious dispute arose in

Halifax in December, 1929, between the long-

shoremen and the various shipping agencies in

respect to wages and working conditions. After

prolonged negotiations a mediator of the De-
partment was successful in bringing about a

satisfactory settlement and signed agreement.

Winnipeg, Man.—Employees in the Fort

Rouge Rail Plant of the Canadian National
Railways, Winnipeg, brought to the attention

of the Department certain grievances and
asked for an investigation. A mediator of the

Department visited the Fort Rouge Plant and
later on interviewed the Company officials.

As a result of his visit certain understandings

were reached which, to a considerable extent,

adjusted the matters complained of.

Calgary, Alta.—Representations had been
made to the Department of Labour to the

effect that the wage rates on the Ghost River

Power development for the Calgary Power
Company were not in accordance with the pre-

vailing rates. After thorough investigation

and prolonged negotiations the Minister of

Labour brought about a settlement of this

dispute in December, 1929. As a result of this

settlement back wages were paid to the various

employees to the amount of approximately

$16,000.

Winnipeg, Man.—The trackmen employed
by the Winnipeg Electric Company, Winnipeg,

advised the Department in December, 1929,

that their agreement with this Company had
been violated in connection with reduction of

staff, and requested that an officer of the De-
partment should deal with the question. An
officer proceeded to Winnipeg and after several

conferences with a committee of the men and
also with Company officials a solution of the

difficulty was found.

Halifax, N.S.—In October, 1929, labourers

employed on work being done at Pier 27,

South Terminals, Halifax, ceased work de-

manding an increase in wages from 35c. to 40c.

per hour. An officer of the Department of

Labour dealt with this dispute at once and a

rate of 40c. per hour, which is recognized as

the prevailing rate in Halifax, was put into

effect.

Sydney, N.S.—The longshoremen at North
Sydney brought to the Minister's attention in

February, 1930, difficulty they were experi-

encing as to wage rates at that port and re-

quested assistance in bringing about an adjust-

ment of what they termed unfair conditions.

An officer of the Department was assigned to

this case and as a result of his efforts a con-

siderable number of steamship agents entered

into an agreement with the longshoremen's

organization, which is said to be satisfactory

to all concerned.

Hamilton, Ont.—In response to requests

from employees of the full-fashioned hosiery

department of the Mercury Mills, Hamilton,

Ontario, who had ceased work in February,

1930, over a requirement of the Company that

they should give advance notice in writing

before becoming members of a labour organ-

ization two mediators of the Department pro-

ceeded to Hamilton and were successful in

bringing about an agreement which eliminated
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this requirement and provided for the rein-

statement of all the employees concerned

without discrimination.

Hamilton, Ont.—The printers employed by
the Hamilton II- raid and Spectator had

reached a deadlock in their negotiations with

the newspaper management in regard to a new
agreement, the old agreement having expired

during the negotiations, in February, 1930.

This dispute had reached a stage where strike

breakers were on hand and cessation of work

appeared imminent. Through intervention of

the Minister both sides to the dispute agreed

to accept Departmental mediation. Two offi-

cers of the Department were therefore sent to

Hamilton and as a result of their efforts a new
wage agreement covering a period of three

years was signed. This agreement provided

for an increase in wages and proved satisfac-

tory to both parties.

Guelph, Ont.—In February, 1930, the em-
ployees of the metal polishing department of

the Guelph Stove Company, Guelph, informed

the Department that discrimination was being

shown by the Company, resulting in the laying

off of two or more officials of the local Union,

ami further complaint of a 20 per cent reduc-

tion in piece work rates, and requested the

assistance of the Department in bringing

about an adjustment. Two mediators pro-

ceeded to Guelph to make an investigation

and interviewed the management. The Gen-
eral Manager declined to make any conces-

sions and denied that there had been any dis-

crimination. He also declined to allow the

matter in dispute to be investigated by a

Board of Conciliation under the Industrial

Disputes Investigation Act, although the men
were quite agreeable to accepting such proce-

dure. On March 6th the employees concerned

ceased work and then negotiated with the

Company officials. An agreement was

reached to accept 10 per cent reduction in

piece work rates and the two men who had
been laid off, claiming discrimination, waived

their rights to reinstatement.

Lulu Island, B.C.—In March, 1930, a dis-

pute arose involving pile drivers employed on
bridge construction at Lulu Island, B.C. This

matter was brought to the attention of the

Department and a satisfactory basis of settle-

ment was reached.

CANADIAN NATIONAL RAILWAY EMPLOYEES' BOARD OF
ADJUSTMENT No. 2

Summary of Recent Proceedings

REPORTS have been received of four

cases recently settled by the Canadian
National Railways Employees' Board of

Adjustment No. 2. An account of previous

cases dealt with by this Board was given in

the Labour Gazette, October, 1929, page

1086, and in previous issues; and a general

summary of the proceedings of the Board
from the date of its inception on September

1, 1925, to December 31, 1927, was given in

the issue of October, 1928, page 1060.

This Board was established for the purpose

of disposing of outstanding grievances or dis-

putes that might arise from the application,

non-application, or interpretation of the

schedule of working conditions for ''Clerks

and Other Classes of Employees as herein

named
-

', which are not adjusted between the

officers of the railway and the representatives

of the employees. The members of the Board
are appointed for a term of one year, subject

to reappointment, and it is composed of four

members selected by the management and four

members selected by the representatives of

the employees concerned. The decisions of

the Board are binding upon the parties to the

agreement. Provision was made in the agree-

ment constituting the Board for the appoint-

ment of an arbitrator in any case in which
the Board might be unable to agree upon an

award, but it has seldom been found neces-

sary to appoint an arbitrator.

Cases No. 49 and 50—Accounting Depart-

ment, Moncton, N.B.

These cases concerned two ladies who had
been employed as comptometer operators in

the Auditor of Disbursements Office, and who
had been transferred to the general store-

keeper's office on a re-organization of staff.

The employees contended that they should not

be required to forfeit their seniority, and that

they should be returned to their rank in the

Auditor of Disbursements office. The Com-
pany contended that the employees in ques-

tion retained in their new positions their

former rates of salary, and also their seniority.

The Board found that the employees had not

been given the opportunity of exercising their

seniority rights in their office in accordance

with the schedule and decided that they
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should be returned to that office with seniority

rights unimpaired.

Case No. 51—Operating Department

—

Moncton, N.B.

A lady who had been employed in the local

'freight agent's office applied for the position

of stenographer in the Freight Claims Agent's

•office, the application being made under
Bules (/) and (g) of Article 3 of the Schedule
for clerks and other classes of Employees.
The company refused the application on the

ground that the local freight agent desired to

retain her services, and that the article cited

did not apply to the case, having been made
in fact after the application. The evidence

showed that the application of the employee
was the only one received from an employee
covered by the schedule. The Board con-

sidered that in view of the circumstances the

last sentence of rule (g) Article 3, should

have been the controlling factor, and decided

that the applicant should be awarded the

position she applied for.

Case No. 52—Operating Department,
Moncton, N.B.

A controversy arose as to the appointment
of an assistant accountant in the office of the

General Superintendent of Motive Power.
The employees contended that the vacancy
should have been bulletined in accordance
with Article 3, rule (d), and awarded to the
senior applicant. The company denied this

contention, asserting that the position in ques-

tion was not covered by the schedule. The
evidence showed that when the accounting staff

in this office was set up no agreement was
reached as to which positions, if any, would
be exempted from the schedule. The Board
considered that this should have been done, and
that the employees in the group concerned
should have been given an opportunity of

applying for the vacant position. The Board
therefore decided that applications from this

group should now be given due consideration

with a view to the appointment of senior

qualified applicant. The Board also recom-
mended that the parties to the dispute should
confer with a view to reaching an amicable

agreement as to the schedule status of the

position.

STRIKES AIND LOCKOUTS IN CANADA DURING MARCH, 1930

HPHE number of strikes and lockouts in ex-
•*- istence in Canada during March was
three, as compared with five the preceding

month. The time loss for the month was less

than half that occurring during February, when
a strike of women's clothing factory workers

in Toronto, involving approximately 2,000

workers, caused about 12,000 days' time loss.

As compared with March, 1929, the figures

for March, 1930, show that, owing to a strike

of 1,500 workers, about the same number of

workers were involved in the three disputes

occurring this year as in the fourteen which

were recorded for the same month in 1929,

the time loss being somewhat greater.

Date
Number

of

disputes

Number of

employees
involved

Time loss

in working
days

•March, 1930 3

5

14

1,583
2,952
1,508

5,484
•February, 1930
March, 1929

13,840
3,723

• Preliminary figures.

The record of the Department includes lockouts as well as
strikes, but a lockout, or an industrial condition which is

undoubtedly a lockout, is rarely encountered. In the sta-

tistical table, therefore, strikes and lockouts are recorded
together. A strike or lockout, included as such in the records
of the Department, is a cessation of work involving six or

more employees and lasting at least one working day. Dis-
putes of leas than one day's duration, and disputes involving
leas than six employees, are included in the published record
only when ten days or more time loss is caused, but a separate
record of such disputes is maintained in the Department, and
the figures are given in the annual review Each month,
however, any such disputes reported are mentioned in this
article as "minor disputes."
The figures printed are inclusive of all disputes which come

to the knowledge of the Department, and the methods taken
to secure information practically preclude probability of

omissions of a serious nature, information as to a dispute
involving a small number of employees, or for a short period
of time, is frequently not received until some time alter its

commencement.

No disputes were carried over from Febru-

ary but three disputes commenced during

March, one of which terminated during the

month in favour of the workers. At the end

of March, therefore, there were two disputes

recorded as strikes or lockouts, as follows:

men's clothing factory workers, Montreal, P.Q.,

and painters at Toronto, Ont.

The record does not include minor disputes

such as are described in a previous paragraph,

nor does it include disputes as to which in-

formation has been received indicating that

employment conditions are no longer affected,

but which the unions concerned have not

yet declared terminated. Information is

available as to five such disputes, namely:

electrotypers, Toronto, Ont., Dec. 20, 1926,

one employer; plumbers, Kingston, Ont.,



April, 1930 THE LABOUR GAZETTE 379

April 2, 192S, several employers; photo en-

gravers, Toronto, Ont., Jan. 7, 1929, one em-

ployer; moulders, Lachine, P.Q-, May 2, 1929,

one employer, and shoe factory workers,

Montreal, P.Q., Jan. 23, 1930, one employer.

A minor dispute involving metal polishers

in a stove manufacturing establishment in

Guelph has been reported, involving seven-

teen employees for one-half day. The em-

ployer had announced a wage reduction in

piece-rates, to which the employees objected

and ceased work. The employees involved

had a short time previously organized a local

of the International Metal Polishers' Union,

and two employees who had become officers

were dismissed, while a third resigned expect-

ing to be dismissed. Intervention of the

Department of Labour was requested owing

to this apparent interference with freeedom

of association and conciliation officers inter-

viewed the parties. The employer stated that

the men had not been dismissed for union

activity, but that while senior employees

and competent workmen, a reduction in staff

being necessary, these were considered best

able financially to be unemployed. He also

stated that he would not recognize the union

and refused to reinstate the dismissed em-

ployees. As the result of the reduction in

wages on March 6 the international vice-piesi-

dent of the union came again to Guelph, a

modification of the decrease in wages was

arranged, and the management agreed to deal

with a committee of employees, the seventeen

employees involved resuming work next morn-

ing. The employer has reported that the .

cessation of work for the one-half day was

arranged between the employees and the fore-

man in order to discuss the matter.

A dispute in Toronto between the plumbers'

union and certain master plumbers was re-

ported, involving in certain cases a stoppage

of work by plumbing contractors on con-

struction jobs since March 19. It appears that

on March 14 the plumbers' union passed a

resolution to be effective from March 19:

"That only members of Local Union 46 and

duly indentured apprentices under the Ontario

Apprenticeship Act, shall handle any tools

of the trades or do any mechanical work at

the trade, or handle any plumbing or heating

material on the building or job." Certain

contractors on being notified of this resolu-

tion objected that it would be impracticable

to carry out their contracts if they were not

allowed to employ labourers and helpers to

handle materials, etc., and stopped work on

certain jobs until the matter had been ar-

ranged. The contractors also appealed to the

international union headquarters and the in-

ternational organizer for Canada was in-

structed to take the matter up in Toronto.

The following paragraphs give particulars

in regard to certain disputes in addition to

the information given in the tabular state-

ment.

Women's Clothing Factory Workers,
Montreal, P.Q.—Employees in some seventy-

two women's clothing factories in Montreal
ceased work on March 10 to secure a union

agreement involving higher wages, shorter

hours, and other union shop conditions. On
March 13 work was resumed, an agreement

between the International Ladies' Garment
Workers' Union and the employers' associa-

tion providing for the conditions demanded.
Certain independent employers also signed the

agreement and the union states that the agree-

ment applies to all the factories in Montreal

in this line of production. The text of the

agreement is given elsewhere in this issue.

Men's Clothing Factory Workers, Mont-
real, P.Q.—Employees in one factory in

Montreal ceased work on March 18 to secure

recognition of the union and union wages and
working conditions. The employer reported

that the strikers were almost immediately

replaced. The union states that the firm is

unable to carry on its operations and that

it is unable to get work done in contract

clothing shops as the union will not allow it.

The union also reports that buttonhole makers

joined the original strikers, tailors, a week

later. In connection with picketing a certain

number of strikers were arrested and charged

with intimidation but were released on bail.

Painters, Toronto, Ont.—Painters em-
ployed by one painting contractor in Toronto

ceased work on March 18 to secure an in-

crease in wages to 85 cents per hour until

May 1 and after that $1 per hour. At the

end of the month the dispute was untermin-

ated. It has been reported that a number

of strikers were arrested in connection with

picketing and were charged with vagrancy

but were acquitted. Action is reported to

have been taken by the Canadian Labour

Defence League and the International

Painters' Union to determine the rights of

strikers to peaceful picketing.
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STRIKES AND LOCKOUTS IN CANADA DURING MARCH, 1930

Industry, occupation and locality

Number Time
of em- loss in

ployees working
involved days

Remarks

None"

(a) Strikes and Lockouts in Progress Prior to March, 1930

(b) Strikes and Lockouts Commencing during March, 1930.

Manufacturing —
Clothing (including knitted goods)—
Women's clothing factory
workers, Montreal, P.Q. .

.

Men's clothing factory work-
ers, Montreal, P.Q

Construction—
Buildings and Structures—

Painters, Toronto, Ont

1,500 4,500

75 900

7 84

Commenced Mar. 10, 1930; for union wages and
working conditions. Terminated Mar. 13, 1930.
In favour of workers.

Commenced Mar. 18,

working conditions.
1930; for union wages and
Unterminated.

Commenced Mar. 18, 1930; for increase in wages
and change in working conditions. Unterminated.

* Except disputes by which employment conditions are no longer affected, but which the
unions concerned have declared unterminated.

STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

THE latest available information as to

strikes and lockouts in various countries

is given in the Labour Gazette from month to

month, bringing down to date that given in

the issue for February, 1930, in the review

of Strikes and Lockouts in Canada and Other
Countries, 192:9. The latter review included

a table summarizing the principal statistics

as to strikes and lockouts since 1910 in the

several countries for which such figures were
available. Many countries publish these

statistics only once each year, the figures

being issued in some cases after an interval

of as much as two 3'ears, so that for such

countries the latest figures are not for rela-

tively recent dates. Information about par-

ticular disputes is obtained for the most part

from newspaper reports.

Great Britain and Northern Ireland

The number of disputes which began during

February was 32, while 10' disputes were in

progress from the previous month, making a

total of 42 disputes in progress during the

month, involving 9,300 workpeople and result-

ing in a time loss of 79,000 working days for

the month. Of the 32 disputes beginning in

February, 2 arose out of demands for increases

in wages, 8 over proposed reductions in wages,

9 over other wages questions, 6 over questions

respecting the employment of particular

classes or persons, one over working arrange-

ments, and 6 on questions of trade union prin-

ciple. Settlements were reached in 29 dis-

putes, of which 8 were in favour of work-
people, 9 in favour of employers and 12 ended
in compromises. In the case of two other

disputes, work was resumed pending negotia-

tions.

A strike involving about 3,300 insurance

agents employed by a co-operative society

lasted for over two weeks in February. The
demand of the strikers was for increased rates

of remuneration, and the strike was settled

when the agents agreed to accept a guarantee

of 50 shillings per week, with no change in

commission rates.

Irish Free State

For the year 1929, the number of disputes

which began was 53, the number of work-

people involved in all disputes was 4,533, and
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the time loss for the .war was 101.397 working

days. Of the 63 disputes which began in the

year, 26 concerned wages questions, 4 were

over hours of labour, 11 over the engagement

or dismissal of workers, 11 over other matters

concerning conditions of emplojr!ment, and one

on a trade union question.

Settlements were reached in 50 disputes.

Of these, workers' claims were wholly admit-
ted in 11, partially admitted in 12;, rejected

in 6; employers' claims were wholly success-

ful in 5, partially successful in 9, and re-

jected in 6 cases; in addition, one dispute had
an indeterminate result.

The following table gives a classification

of the disputes in the year by industries:

—

INDUSTRIAL DISPUTES IN THE IRISH FREE STATE DURING 1929, BY INDUSTRIES

Industry group

Mining and quarrying
Food, drink and tobacco
Textile
Clctliing, boot and Bhoe
Furniture and wood working
Engineering anil shipbuilding
Chen ical

Printing and paper
Building and allied trades
Gas, water and electricity

Railway, tram and ominbus
Other transport (dock labour, etc.).

Reta 1 trades
Put lie utility services
General and mi; oallaneous trades. .

.

Number
of

disputes

Work-
people

involved

550

Working
days
lost

3,241
3,678

10

127

380

142

3.039
7,550

Total

.

494
48

2,043
284

309
90

4.533

13,317
288

63,150
1,165

5,341
486

101,397

Cuba

A general strike took place in Cuba on
March 20, in protest against employment
conditions and against the arrest of certain

labour leaders. The strike lasted for 24 hours

only and it was reported that about 200,000

workers were involved. The strike however
did not affect railways or public utilities and
no disturbances were reported.

Australia

The number of disputes reported for the

third quarter of 1929 was 57, directly involving

11,626 workpeople and resulting in a time loss

of 1,106,499 working days for the period. The
estimated loss in wages was £1,264,875.

The dispute involving coal miners in New
South Wales against reductions in wages,

which began on March 3il, 1929, is still in

progress.

United States

The number of disputes which began in

January was 32, involving 9,579 workers, while

7,504 workers were involved in disputes in

effect at the end of the month. The time loss

in January was 284,217 working days.

Conciliation and Arbitration in Queensland, Australia

A n w Industrial and Conciliation and
Arbitration Act became effective in Queens-
land, Australia, on January 23, 1930. The
Minister of Labour and Industry for the State,

Mr. H. E. Sizer, explained the provisions of

the Act in a statement reproduced in the

Queensland Industrial Gazette, February 24,

1930. "The Act," he said, "differs in many
vital particulars from that which it repealed.

The main items on which the two Acts differ

are jurisdiction, payment for holidays, pre-

ference to unionists, and methods of proced-

ure and making awards. The court consti-

tuted by the judge and the two Conciliation

Commissioners has power to make declara-

tions as to the basic wage and the maximum
weekly hours to be worked in industry, or in

respect of particular industries. In cases

where the court is of opinion that an industry

is not of average prosperity, and that serious

unemployment has resulted or will result

from the operation of an award, it may re-

scind or cancel any award, or exempt wholly

or partly from the provisions of an award

any employees, and permit of an agreement

being made upon such bases as it may pre-

scribe, or have full discretion to make any
award it thinks fit in the circumstances.
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" On the question of procedure the basic

principle of the new Act is conciliation, and,

for that purpose, it is prescribed that before

the court deals with any matter, such matter
shall be referred to a Conciliation Board, con-

sisting of a conciliation commissioner as chair-

man, and an equal number of representatives

of employers and employees. Any agreement
which has been arrived at by the representa-

tives of a Conciliation Board is to be an agree-

ment under the Act, and to be registered as

such by the board. The conciliation commis-
sioner may only refer to the court such mat-
ters or things upon which no agreement can
be arrived at before the board, and concerning

which he certifies that there have been
several genuine attempts to come to an agree-

ment within the space of three months before

such matters have been referred to the court.

It is, however, provided that in the case of a

dispute which the commissioner thinks should

in the public interest be referred to the court

before the expiration of three months, the

Commissioner is empowered to refer the dis-

pute to the court at any time he thinks fit."

Establishment of Boards.—According to the

regulations issued under the Act, the establish-

ing of a conciliation board originates with a

court determination, signed by a judge and
forwarded to the Minister of Labour. Within

seven days after the Governor in Council has
declared the designation of the board, the
court appoints one of the Conciliation com-
missioners to be chairman, notifying the Min-
ister of such appointment. If the board chair-

man considers it impracticable or inadvisable

to constitute a board of actual employers and
employees, he is obliged, within seven days
after his appointment, to hand to the Regis-
trar a certificate to that, effect. Then the

Registrar's duty is to forward, within two
days, this certificate to the Minister. If, how-
ever, no such certificate is received by the

Registrar within the prescribed time, his next
course is to notify all industrial unions of

employers and employees having members
affected and fix a time (no longer than four-

teen days) within which they may nominate
members to act on the board. If either party

fails to nominate representatives the chair-

man is authorized to recommend to the Min-
ister the appointment of persons representa-

tive of the employers or employees, or both,

as the situation demands. Where there is

no registered industrial union of either em-
ployers or employees, the Registrar is em-
powered to notify any voluntary association

of employers or employees having members
affected, and call upon such an association to

nominate members.

Canadian Forestry Association

The Canadian Forestry Association recently

published an illustrated circular explaining the

organization and purposes of this organization,

which is described as "a union of 32,000 citizens

in defence of the woods, waters and wild life"

of the Dominion. The work of the Association

is outlined as follows: It (1) maintains four-

teen field campaigns, holding 2,000 public mass
meetings a year to enlist the Canadian public

in forest conservation and (on the prairies)

tree planting. The Association makes two
million human contacts annually; (2) handles

every fortnight twelve thousand schools

throughout Canada with teaching material

eagerly utilized by the teachers before a

multitude of young Canadians; (3) publishes

on a non-profit basis Illustrated Canadian

Forest and Outdoors and La Foret et la Ferme,

both serving the cause of conservation;

(4) maintains an active publicity bureau reach-

ing hundreds of Canadian newspapers and

magazines with a constructive educational

service; (5) maintains a vigorous British Col-

umbia Branch office at Vancouver in charge

of experienced forest protection experts and

educationists; (6) devotes thousands of dollars

a year to encouragement of tree planting on

the bare prairies, and is rewarded by more
than forty thousand attendance at prairie

meetings annually and a widespread adoption

of actual tree planting; (7) promotes better

conservation laws and more adequate enforce-

ment of them and provides through an in-

structed public the only sure basis for sound

law and administration; (8) carries out all

campaigns on a firm trust in the intelligence

and courage of the Canadian people and with

unswerving devotion to the true interests of

our Dominion; (9) without endowment, or

reserve funds, or any identification with gov-

ernment departments or commercial organiza-

tions, the Canadian Forestry Association

depends wholly upon voluntary financial sup-

port.

The Canadian Forestry Association is an

independent educative institution in the

service of the people of Canada. It is "non-

government" and non-commercial and is man-
aged by a Board of Directors elected annually

in open meeting. The head office of the

association is in the Standard Bank Building,

Ottawa.
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FAIR WAGES AND AN EIGHT HOUR DAY FOR DOMINION
GOVERNMENT EMPLOYEES

n^HE Honourable Peter Heenan, Minister
* of Labour introduced in the House of

Commons on April 1 a Government bill re-

specting fair wages and an eight-hour day
for labour employed on public works of the

Dominion of Canada. This measure was
given second reading on April 10 and passed

the Commilii. stage on the same date. In

introducing the bill the Minister observed

that its purpose was threefold:—to give statu-

tory authority for the observance on contracts

for Dominion public works of the rates of

wages which are generally accepted as cur-

rent from time to time for competent work-
men in the district in which the work is being

performed; to provide that the wages shall

in all cases be fair and reasonable; and
to declare that the working hours of persons

employed by contractors or by the Govern-
ment itself on public works of the Dominion
of Canada shall not exceed eight hours per

day, except in such special cases as the Gov-
ernor in Council may otherwise provide, and
in cases of emergency.

On motion for the second reading, Hon. Mr.
Heenan outlined) the history of the Fair

Wages Policy of the Dominion Government,
beginning with the year 1897, when Sir Wil-
liam Mulock, then Postmaster General, ap-

pointed Mr. W. L. Mackenzie King to in-

vestigate the conditions under which supplies

for the Dominion Government were manu-
factured. As the result of Mr. King's report

Sir William Mulock introduced the first Fair

Wage Resolution which was adopted by the

House of Commons in 1900, as follows:

—

" That it be resolved, that all government
contracts should contain such conditions as

will prevent abuses, which may arise from the
subletting of such contracts, and that every
effort should be made to secure the payment
of such wages as are generally accepted as

current in each trade for competent workmen
in the district where the work is carried out,

and that this house cordially concurs in such
policy, and deems it the duty of the govern-
ment to take immediate steps to give effect

thereto. It is hereby declared that the work
to which the foregoing policy shall apply in-

cludes not only work undertaken by the
government itself, but also all works aided by
grant of the Dominion public funds.''

' In conformity with that resolution/' Mr.
Heenan continued, " there has been inserted

in government contracts ever since a clause

requiring the observance of the current rate

of wages and working hours in the districts

whore the work is being done, and it has been
provided a ho that in the event of any dispute

arising as to what were current wages or

hours, the dispute should be settled by the

Minister of Labour. In most cases the fair

or reasonable wages have been embodied in

the schedules, and in other cases this has been
done by way of a general fair wage clause.

For the information of the House, I might
say that where a contract can be carried out

within a reasonable time, say a year, the

schedule of wages has been embodied in the

contract, but where it is to be expected that

the work will take three or four years, as was
the case with the Welland canal, a general

fair wage clause is inserted to the effect that

wages will be based on the conditions pre-

vailing from time to time. That is what is

known as the general wage contract.

" In 1907, the present Speaker of the House
of Commons, then Minister of Labour,

recommended to the Governor in Council

that the schedule of wages to be paid to the

workmen should be posted in a conspicuous

place, so that the men could observe what
they were entitled to. He recommended also

that the books of the employers Should be

open for inspection, and fair wage officers

were employed by the government to go

around to see that the fair wage clause was
being carried out.

" In 1922 the Hon. James Murdock, then

Minister of Labour, in order to provide for

more uniformity in the administration of the

policy, put through an order in council to

take care of every eventuality which could

be conceived, and the matter has been hand-

led in that way ever since."

In Committee of the whole House two
amendments were made in Section 3 of the

bill on the suggestion of the Minister of

Labour. The text of the bill as it stands for

third reading in the House of Commons is

as follows:

—

Text of Bill

An Act respecting Fair Wages and an Eight
Hour Day for Labour Employed on
Public Works of the Dominion of Can-
ada.

1. This Act may be cited as The Fair Wages
and Eight Hour Day Act, 1930.

2. In this Act the expression "Minister"

means the Minister of Labour.

3. (1) Every contract made hereafter with

the Government of Canada for construction,

remodelling, repair or demolition of any work



384: THE LABOUR GAZETTE April, 1930

shall be subject to the following conditions

respecting wages and hours:

—

(a) All persons in the employ of the con-

tractor, sub-contractor, or of any other

person doing or contracting to do the

whole or any part of the work contem-
plated by the contract shall be paid such

wages as are generally accepted as cur-

rent from time to time for competent
workmen in the district in which the

work is being performed for the charac-

ter or class of work in which they are

respectively engaged; provided that

wages shall in all cases be such as are

fair and reasonable;

(6) The working hours of persons while so

employed shall not exceed eight hours

per day except in such special cases as

the Governor in Council may otherwise

provide, or except in cases of emergency,

as may be approved by the Minister.

(2) The provisions of this section shall

not apply to persons employed in the fabrica-

tion or manufacture of materials, supplies or

equipment for use in the work contemplated

where such fabrication or manufacture is

carried on in any established plant or factory

established for the purpose of the work con-

templated.

4. The wages and hours of all workmen em-
ployed by the Government of Canada on such

works as are described in section three, and

who are excluded from the operation of the

Civil Service Act, shall be those set forth in

paragraphs (a) and (6) of section three.

5. (1) The Governor in Council, on the
recommendation of the Minister, may make
regulations with regard to wages and hours
herein provided for and without limiting the

generality of the foregoing may provide bj'

regulation for,

—

(a) the method of determining what are

current or fair and reasonable wages
and the preparation and use of schedules

of rates relating thereto,

(6) rates of wages for overtime,

(c) classifications of employment or work,

id) the publication and posting of wage
schedules,

(e) payment of wages to employees in case

of default by the contractor or other

party charged with such payment and
recovery thereof from such contractor or

other party,

(/) the keeping of proper books and records

and the examination of the same by
Government officers,

(g) persons who may be employed on works
referred to in this Act,

(h) the subletting of contracts,

(i) the penalties to be imposed for breaches

of the provisions of this Act or regula-

tions made hereunder,

(j) generally for the due enforcement of the

provisions of the Act and regulations.

(2) AH regulations made under this Act
shall, from the date of their publication in the

Canada Gazette, have the same force and
effect as if they had been included herein.

EIGHT-HOUR DAY FOR DOMINION GOVERNMENT EMPLOYEES
Order in Council, P.C. 670, approved by His Excellency the Governor

General on the 27th March, 1930.

THE Committee of the Privy Council have

had before them a Report, dated March

19, 1930, from the Minister of Labour, submit-

ting as follows:

—

1. That it was recognized in the Labour

Part of the Treaty of Versailles and the cor-

responding provisions of the other Treaties of

Peace, that the well-being—physical, moral and

intellectual—of industrial wage earners is of

supreme international importance, and that

although differences of climate, habits and

customs, economic principles and industrial

traditions, make strict uniformity in the con-

ditions of labour difficult of immediate attain-

ment, there are methods and principles for

regulating labour conditions which all indus-

trial communities should endeavour to apply,

so far as their special circumstances will per-

mit.

2. That approval was expressed in the Peace

Treaties of the principle of the eight-hour

working day.

3. That a Draft Convention was adopted at

the First Session of the Conference of the In-

ternational Labour Organization (League of

Nations) in 1919 to limit hours of work in in-

dustrial undertakings to eight hours per day.

4. That the Draft Convention above men-
tioned was referred in 1924 to the Select

Standing Committee on Industrial and Inter-

natiioinal Relations of the House of Commons
of Canada for examination and report.

5. That on the recommendation of the Com-
mittee on Industrial and International Rela-

tions of the House of Commons, approved by
the House of Commons, the Draft Conven-
tion on hours of work in industrial under-

takings was referred by Order in Council to
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the Supreme Court of Canada with a view to

determining the jurisdiction of the federal and
provincial authorities, respectively, on this

subject.

6. That the judgment of the Supreme Court
of Canada contained the following declara-

tion: "The subject mutter is generally within
the competence of the legislatures of the prov-
inces but the authority vested in these legis-

latures does not enable them to give the force

of law to provisions such as those contained
in the Draft Convention in relation to ser-

vants of the Dominion Government, or to

legislate for those parts of Canada which are

not within the boundaries of a province.

7. That a report from the Civil Service

Commission, which was submitted to Your
Excellency in Council under date of February
16, 1925, showed that the standard daily hours
of work of monthly rate employees in the

Government departments are from 9 a.m. to

5 p.m., with an interval for luncheon and a

half-holiday on Saturday, and that the stand-

ard hours of prevailing rate employees, num-
bering 1,576 in Ottawa and 18,264 outside

Ottawa (of whom 12,247 were postmasters

paid on percentage basis), are 44 hours per

week, based on an eight-hour day for five

days, and 4 hours, or a half-day, on Saturday.

Certain exceptions to these standard hours of

work were also noted in the report of the Civil

Service Commission.
8. That request has been made to the Gov-

ernment for the granting of the eight-hour day
to its own employees.

9. That it is desirable that the principle of

the eight-hour day should be applied to any
branches of the public service of Canada in

which it is not now observed.

The Minister accordingly recommends that,

except in cases where the work of employees
is intermittent in character, or the applica-

tion of this rule is not deemed to be prac-

ticable or in the public interest, the hours

of work of any employees of the Dominion
Government who are still required to work
more than eight hours daily be reduced to

eight hours daily, with a half-holiday on Satur-

day.

The Committee concur in the foregoing re-

commendation and submit the same for ap-

proval.

(Sgd.) E. J. LEMAIRE,
Clerk of the Privy Council.

Mineral Production of Canada in 1929

A preliminary report on the mineral pro-

duction of Canada during the calendar year

1929, published recently by the Dominion
Bureau of Statistics, states that for the fourth

year in succession the mining industry in

Canada reached a new high record of pro-

duction. Gains of $19.6 millions in the value

of copper and nickel output, $2.6' millions in

the value of cement, $3.69 millions in other
structural materials such as brick, lime, stone

sand and gravel, a rise of $1.38 millions in

the value, of lead and zinc, $1.93 millions ad1-

vance in the value of asbestos, and $1.75
millions greater value in crude petroleum,
were high lights in Canada's greatest mining
year when the total output was valued at

$307,146,494 or 11.69 per cent more than the

valuation of the previous year's production.
Lower values in a few items including silver

and gypsum, left the net gain for the year
at $32,157,007.

New r corde were established in 1929 in the
output of asbestos, cement, clay products,

copper, gold, lime, nickel, petroleum, salt,

stone, and zinc.

Metals as a group showed the greatest gain

with a total valuation of $153,094,303 as com-
pared with $132,012,454 in 1928. This was a

gain of $21,681,849 or 16.4 per cent. Fuels,

valued at $76,721,864 as compared with $74,-

413,160 in the preceding year, showed a net

gain of 3.1 per cent or $2,308,704. Other non-

metallJics including asbestos, feldspar, gypsum,
mica, quartz, salt, talc and soapstone had a

value of $20,698,481, compared with $18,826,-

692 in 1928. Gains made in this group were

9.9 per cent or $1,871,789. Structural materials

including brick, tile, cement, lime stone and
sand and gravel were valued at $56,031,846

compared with $49,737,181 in 1928 and showed
a gain of 12.65 per cent or $6,294,665.

The general chairmen representing the

labour unions on the Canadian National Rail-

ways were convened at Montreal during

February by Mr. W. D. Robfo, vice-presi-

dent of the system, for the purpose of con-

sidering a proposal to consolidate into one
company the various sickness benefit and in-

surance societies now acting on behalf of the

employees. A committee was elected to study

the proposal and it will present a report at a

further conference. If an agreement should

be reached on the lines of the proposal, it

will be submitted for approval to the em-
ployees affected, who number about 120,000.

An account of the C.N.R. pensions scheme
was given in the Labour Gazette, January

1930, page 26.
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OLD AGE PENSIONS IN NEW BRUNSWICK

Interim Report of Provincial Commission

r
I
AHE appointment of a Provincial Commis- Cost of Old Age Pensions in New Bruns-

* sion in New Brunswick to consider the wick.
—''Your Commission feels that the sta-

question of participation by the province in tistical returns which it has received at the

the Old Age Pensions Act of the Dominion, present time, as have been herein described,

was noted in the Labour Gazette, December, furnish a fairly reliable basis upon which an

1929, page 1320. Subsequently, on a suggestion estimate of the probable cost of old age

offered by organized labour, the Commission pensions in the province may be based. The
was requested to investigate the question of calculation is based upon the assumption that

mothers' allowances. The Commission pre- the financial condition of the persons who
sented to the Legislature on April 1 an in- would be eligible for pensions may be taken

terim report, containing the preliminary re- from the questionnaires which have been re-

sults of their investigations on old age pen- ceived, and no account is taken of the num-
sions. At this stage it was found impossible ber of persons who would be excluded from
to include a report on mothers' allowances, receiving pensions on account of residence

but the subject will be dealt with in the qualifications since our inquiry proved those

final report to be presented later. to be practically negligible.

The Commissioners are as follows:—Chair-
"The income distribution for eligible pen-

man, Mr. Justice W. C. H. Grimmer, of the sioners in this province was obtained as set

Chancery Division of the New Brunswick ollt in the following table:—

Supreme Court; Mrs. H. F. McLeod, Freder-
Income Distribution

icton; Mrs. J. B. Chouinard, St. Quentin; Mr. , _,

Oscar J. Dick, Saint John; Mr. George A. f™
ual *»come No

-
of Ve™°™

Stone, Moncton; and Mr. R. A. Cross, St.
$200 to $299 423

George. $126 to $199.'
.'

.'

.'

.'

.'

.'

.'

.'

.' '.'. '.'. .'.' '.'. 457

_ $125 and under 7,373
Interim Report .

r^i .,, j. ,, Total number of pensioners 8,451
The report opens with an account of the

methods followed by the Commissioners in Average monthly pension
.

. $ 19 29
, , . . . . ,.

J
. ,, ,. , Total estimated cost of Pensions on

obtaining information as to the operation ol above basis $1,956,000
old age pensions in those provinces which 7,373 pensioners with incomes of $125 or less

have already entered the Dominion scheme, receive $240 each,

namely British Columbia, Saskatchewan, Al-
457 v™£?™$n^mea fr°m $126 to $

berta, Ontario and Manitoba, valuable help 62 i pensioners with incomes from $200 to $350
being secured from the pension authorities receive $140 each,

in these provinces. An estimate was made of "The computation and estimate above set

the number of persons of seventy years of age forth is based upon information gathered by
and upwards, resident in the province, who the Commission, and from the answers con-
might be eligible for pensions. One method tained in 9,628 questionnaires that have been
followed was to send out questionnaires, returned to it. Of this number 8,451 appear
through the postmasters of the province, with to be eligibles, while 1,177 are disqualified

the co-operation of the Postmaster General, either by reason of their present incomes,
for delivery to persons who might be eligible, residence qualification, or under the age limit.

The assistance of public bodies, clergymen "The total amount payable in pensions
and social workers, was also enlisted. In- according to this computation would be
formation as to population of the province roughly $1,956,000. ... of which sum the
by eligible age groups based on the census Federal Government would pay one-half and
of 1921, and subsequent estimates, was also the Provincial Government would be liable

obtained from the Dominion Bureau of Sta- for the same amount, plus cost of adminis-
tistics. tration. As the Federal Government does
The results tentatively reached by means not pay its proportion of the amount of pen-

of the inquiries from these and other sources sions expended in one quarter till the be-
are stated as follows:

—

ginning of the next quarter, the province in

"Your Commission estimates the number of addition would have to bear the interest

persons seventy years of age or over in New charges on the amount of the Federal allow-

Brunswick, say of January 1, 1930, to be in ance from the time the pensions were paid

round numbers 16,000. until reimbursed."



April, 1930 THE LABOUR GAZETTE 387

The report next calls attention to the

probable effects of the operation of section

10 of the Dominion Act, providing for the

reciprocal liability of the various provinces

that have entered the scheme in regard to

old age pensioners who have moved their

place of residence from one province to nil-

other during the past twenty years. "The ef-

fect of this clause," the commissioners state,

"would be to enlarge the number of pen-

sioners to some extent for which New Bruns-
wick would be partly responsible, and since

most of the immigration has been from east

to west, it is improbable that New Brunswick
would be able to claim reimbursement from
any of the other provinces under the pro-

visions of this Act. This clause would also

add to the cost of administration, owing to

the difficulty in verifying the length of resi-

dence in the different provinces."

Cost of Administration.—The commissioners
consider that the cost of administrating old

age pensions in New Brunswick would
probably be somewhat higher than in the

other provinces on account of the high per-

centage of eligibles. They suggest that "the

administration of the Act in this province

might very well be delegated to the Work-
men's Compensation Board, which with the

appointment of additional staff would be well

equipped to administer the same; and further

suggests from the information at hand that if

this is done the administration costs need
not exceed from S12.000 to $15,000 per year.

It is pointed out that "while this is not to

be considered in any way as a final report.

and the survey and investigation authorized

under and by the Commission is not com-
plete, still there is sufficient authority for

stating that the cost of old age pensions will

place a fairly heavy burden upon this prov-
ince."

Problem in Eastern Provinces.—The report

points out that "none of the eastern provinces

of Canada have so far adopted old age pen-
sions in co-operation with the Federal Act.

It may be fairly stated this is not due to

lack of appreciation of the problems of the

aged dependents, but rather to the question

of expediency and ability to carry the burden.

They have hesitated on account of the less

favourable age situation as compared with

the Western Provinces, and because the adop-
tion of pension schemes would involve a much
larger financial burden than in the West. . .

"That the subject of old age pensions has

awakened a lively interest (that is, in New
Brunswick) is fully instanced in that while

the estimate of the census authorities places

the number of persons of seventy years of age

and upwards in this province at 16,000, the

Commission has recorded the names of over

15,000 of this number, and has questionnaires

from over 9,628 of them. It is a fair estimate

that the 16,000 comprises practically the full

number of persons of seventy years of age in

the province. One thing is sure—the 15,000

now registered embraces a very large number
of persons who are not eligible for pensions,

and who when weeded out will substantially

reduce the number of eligibles as estimated

herein."

The report contains a summary of the pen-

sion systems existing in other countries, and
also describes the methods in force in other

Canadian provinces for giving effect to the

Dominion scheme.

REPORT OF BUREAU OF LABOUR OF MANITOBA FOR 1928-29

T^HE Bureau of Labour and Fires Preven-
* tion Branch of the Department of Public
Works, Province of Manitoba, has issued its

fourteenth annual report dealing with its activ-

ities for the year ending April 30, 1929. The
Bureau is responsible for the administration of

the following legislation: The Bureau of

Labour Act; the Manitoba Factories Act; the

Bake Shops Act; the Shops Regulation Act;
the Minimum Wage Act; the Elevator and
Hoist Act; the Steam Boiler Act; the Build-
ing Trades Protection Act; the Public Build-

ings Act ; the Fair Wage Act ; the Electricians'

Licence Act; the Public Amusements Act
(licensing of cinema projectionists) ; the Fires
Prevention Act, and the One Day Rest in

Seven Act.

Summary tables in the report indicate the

number and nature of the inspections carried

out and orders issued under the above-men-

tioned Acts. During the year, the total num-
ber of inspections was 19,929 and there were

11,066 orders issued. All the orders issued

under the various Acts were for improvements
in the interests of safety or health and sani-

tation. Only two cases of child labour were

found and orders were given (and complied

with) to have the conditions remedied. Under

the Factories Act there were 1,981 inspections

with 1,641 orders for safety improvements and

247 orders for bettering health and sanitary

conditions.
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The accompanying table indicates the num-
ber of inspections and orders in connection
with the administration of the various Acts.

Statute
No. of

Inspec-
tions

No. of

Orders

2,088
87

249
2,978
5,076
4,450
1,228

51

181
252

2,746
543

1,964
95The Bake Shops Act

The Shops Regulation Act 168
1,209
2,588
1,639

The Building Trades Protection Act. .

.

The Public Buildings Act
536
35
18

117
2,438

The One Day Rest in Seven Act 259

19,929 11,066

Industrial Accidents.—The following table

indicates the number of accidents reported to

the Bureau for the year ending April 30,

1929:—

Group Fatal
Miscel-
laneous Total

17
7

1

6,477
417

9

6,494
Building'

4trades 424
10

6,928

The report gives particulars concerning each

fatal accident, and also of investigations into

other fatalities not coming under its jurisdic-

tion. In connection with industrial accidents,

the Bureau made 802 special investigations.

Accident Prevention.—As regards accident

prevention, the report observes :
" Experience

has shown that accident prevention is a real

business proposition, economically and morally

sound, working out its problems under the

following headings: (1) Engineering, which in

short means the study of accidents and their

causes, then the establishment of safe condi-

tions and practices; (2) Education, by arous-

ing employers and employees to the vital

needs for personal carefulness in avoiding

accidents ; (3) Enforcement, by compelling the

thoughtless minority to observe and obey
the safe practices which the majority have
adopted through education and experience.

" Statistics show that the number of pre-

ventable accidents are increasing every year.

A large number of our industrial accidents do
not just happen—they are caused, and very
often through thoughtlessness. Investigation

of accidents, by the Bureau has proved that

the human factor contributes largely to our

ever-increasing accident frequency.

"It is gratifying to report that at the last

session of the Legislature, an appropriation

was passed for accident prevention. It is pro-

posed by the Bureau to launch an educational

campaign and bulletin service forthwith, and
to further develop the formation of safety com-
mittees in all industries where possible in the

hope that very beneficial results will obtain
from such course of action."

First Aid.—In connection with this work, the
report points out that the Bureau, with some
financial assistance from the Workmen's Com-
pensation Board, has conducted a series of first

aid classes. The report considered that "first

aid does create a watchful interest towards
the prevention of accidents " as well as reduc-
ing the fatal tendencies of accidents. During
the year, there were 264 students instructed,

there being 156 successful graduates.

Building Trades Protection.—During (the

year, special attention was given to inspec-

tions under the Building Trades Protection
Act. The report considers that not only are

these inspections 'Contributory toward accident

prevention, but they are also being welcomed
by employers, who frequently request inspec-

tion of some particular situation.

The Fair Wage Act.—During the fiscal year
the Fair Wage Board held lil meetings. The
schedule for the City of Winnipeg was re-

vised and became effective from May 1, 1929,

to April 30, 1980.

Prosecutions.—There were five prosecutions

during the year for violation of various Acts

administered, i.e., one under the Minimum
Wage Act, two under the Factories Act, and

two under the Electricians Licence Act. In

these cases convictions, with fines and costs,

were obtained, while stay of proceedings was

granted, in two other cases.

During the year, 157 complaints under the

several Acts, were received and adjusted, 130

of these beiing in connection with the Min-
imum Wage Act.

Unemployment Relief.—In an appendix to

the report, statistics are given in connection

with destitution and unemployment relief

This phase of the work is outlined as fol-

lows:

—

"During the winter of 1928-1929, the pro-

vincial government again came to the assist-

ance of cities and municipalities wherein un-

employment became acute necessitating relief

to persons made destitute through this cause.

"This made the ninth consecutive winter

during which the government of Manitoba par-

ticipated in unemployment relief, and it is

only fair to say that Manitoba is, apparently,
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the only provincial government, in fact, the

only government in Canada, having a definite

policy in regard to this very important prob-

lem. The method followed is practically the

same as was suggested and initiated iby the

Federal government in the fall of 1920, i.e.,

that municipalities be granted a percentage of

the cost of relief or work organized to re-

lieve unemployment."

The financial extent to which the provin-

cial government assisted the municipalities in

dealing with the unemployment situation

during the past nine winters is summarized
as follows:

—

Winter
Winter
Winter
Winter
Winter

Less

1920-1921,
1921-1922,
1922-1923.
1923-1924.
1924-1925.
refund.

.

61,064 79
2,455 47

Winter 1925-1926,
Winter 1926-1927.
Winter 1927-1928.
Winter 1928-1929.

78,952 28
151,718 85
63,542 80
55,104 39

58,609 32
16,567 57
9,640 41

11,552 58
10,962 82

Minimum Wages for Women
In regard to the administration of the

Minimum Wage Act, the report refers to the

death of Mr. L. J. Rumford!, whose place on
the Board was filled by the appointment of

Mr. E. C. Stovel, the personnel of the Board
now being as follows:—Geo. N. Jackson,

chairman; Mrs. Edna, M. Nash and Mr. E.

C. Stovel, representing the employers; Mrs.

Jessie Maclennan and Mr. James Winning,

representing the employees.

During the year the Board held 19 meetings.

On August 1, 1928, Regulation No. 10, cover-

ing bag factories in all sections of Manitoba,

became effective. There was one prosecution

under Regulation No. 5, governing hotels, etc.,

in which case conviction was obtained, a fine

of $25 and costs imposed, and an order made
for the repayment of $36.84 wages due.

Twenty-nine claims for wages were adjusted,

involving the sum of $423.68, without recourse

to prosecution. In Winnipeg and district,

2,430 inspections were made, and of the re-

sulting orders, 158 concerned working condi-

tions, 493 had to dio with hours of work and
506 concerned wages. Outside of Winnipeg,

the number of inspections totalled 98 and the

corresponding numbers of orders were 5, 11,

and 31 respectively. Overtime permits were

issued to the number of 1813, and 21 for

legal holidays, the largest number of such

permits being in laundries, and offices.

In addition to the above work, a survey of

boys working in industry was made in con-

nection with which there were 450 inspections.

A detailed report of this survey was sub-

mitted to the 1928-1929 session of the Legis-

lature.

WORKMEN'S COMPENSATION IN QUEBEC IN 1929

THE second report of the Workmen's Com-
pensation Commission of the Province

of Quebec outlines its activities during the

calendar year 1929, being the first complete

year during which the Act was in operation.

A preliminary report, outlining the administra-

tion of the Act during the twelve months
ending September 30, 1929, was reviewed in

the Labour Gazette, January, 1930, page 22.

The provisions of the Workmen's Compensa-
tion Act, which came into force on September
1, 1928, were detailed in the Labour Gazette,

May, 1928, page 459.

The Act applies to the work of building,

including the business of demolishing; to

factories, manufactories, or workshops; stone,

wood or coal yards; lumbering operations,

including protection service and the floating

of timber; any transportation business by land

or by water or loading or unloading; any gas

or electrical business; the business of build-
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ing, repairing, or maintaining public roads,

railways, tramways, telephones, telegraphs,

water works, drains, sewers, dams, wharves,

docks, elevators, bridges or otiher similar work

;

mines or quarries; any industrial enterprise or

yard in which explosive's are manufactured,

used or kept, or in which machinery is used,

operated by mechanical power, but only if

the accident is caused by such machine or the

discharge of such explosives; any commercial

establishment, but only if the accident which

happens in such an establishment is caused

by an elevator to the persons in charge of

same, or if the accident happens in a work-

shop forming part of the establishment, and is

caused to workmen of such workshop by
machinery operated by mechanical power.

Agricultural industries and domestic service

are excluded, as is also navigation by means
of sails, even when the vessel is equipped

with an auxiliary motor. An employer of less
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than seven workmen is not subject to the

provisions of the Act, but may plaice himself

under its provisions by giving notice in proper

form to the Workmen's Compensation Com-
mission. The Provincial Government and cor-

porations are subject to the Act when carrying

on any enterprise within its scope.

Insurance.—All employers in enterprises cov-

ered by the Act, with the exception of the

Crown and municipal, school, ecclesiastical and
governmental corporations, and of railways un-

der the control of the Parliament of Canada,

must insure in an approved fixed premium
or mutual insurance company. The Com-
mission may, however, at its 'discretion, exempt
an employer and grant him a licence to be

his own insurer.

Claims and Awards.—In the course of the

year the Commission received 25,610 reports

of accidents, and disposed of 26,781 files, in-

cluding those which were in suspense at the

end of 1928. Indemnity was granted in

21,377 cases, classified as follows: temporary

total incapacity, 18,728; permanent incapacity,

2,497; fatal accidents, 162. Of the 18,728 cases

of compensation for temporary total in-

capacity, 13,295 were payable by insured em-
ployers; 5,363 by seJf-insurers and 70 by em-
ployers who were neither insured nor self-

insurers at the time of the award. In the

permanent incapacity group, 1,781 cases were

payable by insured employers; 699 by self-

insurers, and 17 by employers who were

neither insured nor self-insurers. Of the fatal

accident indemnities, 82 were payable by in-

sured employers, 60 by self-insurers and 1 by
an employer was not either insured or a self-

insurer.

There was no award in 5,404 cases. Of this

number, there were 2,231 cases in which the

temporary total incapacity did not exceed

seven days, an employer not being called upon
under the Act, to report such accidents. How-
ever, notwithstanding the instructions issued to

this effect there were, as mentioned above,

2,231 such cases reported to the Board. In
addition, 944 claims were not allowed because
there was no accident such as would fall under
the provisions of the Act. In 1,361 cases the

injured person did not make a claim, while in

690 cases the employer was found not to be
subject to the Act. There were 178 cases in

which two files had been opened for the same
accident.

New Medical Tariff.—The report draws at-

tention to the new medical tariff fixing the fees

payable to physicians, surgeons, nurses and
hospital establishments that have been called

upon to render services to workmen who have
been victims of accidents. This tariff was
given in the Labour Gazette, February, 1930,

page 161.

Features of the Year.—The Board expresses

gratification that in the great majority of acci-

dents, the degree of permanent incapacity does

not exceed 20 per cent. According to the

tabular statistics, accident frequency is great-

est in the lumbering industry, with manufac-
turing in second place. The report comments
on the large number of accidents suffered by
workmen under twenty-one years of age, and
asks if this special liability of younger workers

is attributable to carelessness and lack of ex-

perience. The tabular summary indicates that

of the total of 21,377 accidents, 3,959 were
sustained by minors.

Dealing with the experience of administra-

tion during the year, the report observes that

the interested parties were found to be not

sufficiently familiar with the provisions of the

statute, and the hope is expressed that when
the law is better understood, misunderstand-

ings will disappear. It is stated that, in gen-

eral, the present legislation has materially

benefited injured workmen. While experience

would doubtless suggest useful amendments,
the report cautions the legislature against

hasty changes in its provisions.

The accompanying tables indicate (1) the

number of accidents according to industrial

groups and (2) the total average compensation
according to industrial groups.

NUMBER OF ACCIDENTS IN 1929 INVOLVING PAYMENT OF COMPENSATION

Class
Tempory
incapacity

Permanent
incapacity Death Totals

2,779
5,059

191

6,049
2,181

172
998

1,049
32

218

402
804
32

712
248
21

118
136
5
19

31

22
3

34
30
8

15

9

3,212
5,885

226
6,795
2,459

201

1,131
1,194

37
237

18,728 2,497 152 21,377
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TOTAL AND AVERAGE COMPENSATION CLASSIFIED ACCORDING TO ENTERPRISES, 1929

ORARY
Incapacity

l iAJttfl

For
temporary

Totals
Aver-
age

Permanent
Incapacity
Cases

For
temporary
incapacity

Totals
Aver-
age

For
permanent
incapacity

Totals
Aver-
age

Death Cases

For
temporary
incapacity

Totals
Aver-
age

Rents
payable to

representatives

Totals Average

All Cases

Totals
Aver-

Building and de-
molishing

Factories or
workshops

Stone, wood or
coal yards

Lumbering
Transportation

(land or water)
Gas and electrical

undertakings. ..

Construction
(roads, rail-

ways and
bridges)

Mines and
quarries

Other industries.
Commercial

establishments.

$ c.

102,046 98

204,251 42

9.428 01

240,356 17

146,096 37

11,771 31

56,744 68

53,899 83

1,940 60

9,079 08

$ c.

58-29

40 37

49 36

40 73

66 98

68 44

56 86

51 38
60 64

41 65

90,009 43

114,851 72

6,231 64

94,587 54

53,619 85

4,702 64

25,555 04

27,414 31

930 97

3,163 34

$ c

223 90

142 85

194 74

132 85

216 21

223 93

216 57

201 58
186 19

166 49

$ c

225,293 13

275,620 15

11,322 22

246,251 97

104,122 47

8,181 54

42,896 12

71,892 79

4,403 23

4,591 98

$ c.

560 43

342 81

353 82
345 86

419 85

389 59

363 53

528 62

880 65

241 68

I c % c

286 66 13 00

10 00 29

% c

186,000

132,000

18,000
204,000

180,000

48,000

90,000

54,000

% c

6,000 00

6,000 00

6,000 00

6,000 00

6,000 00

6,000 00

6,000 00

6,000 00

$ c

663,349 54

727,009 95

44,981 87
791,206 68

483,838 69

72,655 49

215,195 84

207,206 93

7,274 80

16,834 40

$ c.

206-52

123 54

199 03
116 44

196 76

361 47

190 27

173 54
196 62

71 04

901,615 45 48 14 431,066 168-63 994,575 60 398-31 296 66 1 95 912,00» 6,000 00 3,229,554 19 151 80

Workmen's Compensation in Quebec

The Workmen's Compensation Commission

of the Province of Quebec, issued on March

10, the following statement as to the pro-

cedure to be followed in cases in which an

injured person is operated upon by a surgeon

of his own choice.

" Several cases have arisen where the in-

jured person making a claim under the Work-
men's Compensation Act, 1928, has been oper-

ated on by a surgeon of his own choice, with-

out advice to his employer and before obtain-

ing a decision of the Commission.

"In the majority of such cases, the surgical

intervention has eliminated all the elements

of proof or control as to the nature and the

cause of the accident suffered by the injured

person and this practice has, up to the present,

given rise to certain abuses against which the

Commission feels called upon to protest.

" In consequence, the Workmen's Compen-
sation Commission rules and orders:

—

" 10. Except in cases of real urgency, no
injured workman shall be operated upon, ex-

cept by a surgeon chosen by the employer,

without giving preliminary notice in writing

to the Commission and to the employer.

" The notice may be given pither by the

surgeon or by the injured person; it should

be deposited in the Post Office under regis-

tered cover five full days before the date of

operation, and must indicate the date, hour,

place and the nature of the intervention pro-

posed.

" 20. On receipt of this notice, the doctor

designated by the employer or the insurer

may:—
(a) make an examination of the injured

person at any time, and

(6) be present at the operation if he so

desires.

" Failure to comply with the above men-
tioned ruling will be considered by the Com-
mission as a serious presumption against the

validity of all such claims and will expose

the injured person and his surgeon respec-

tively to the possibility of rejection of the

claim for an indemnity and professional fees

according to the circumstances."

4073—3i
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REGULATIONS OF THE WORKMEN'S COMPENSATION BOARD OF
SASKATCHEWAN

T^HE Saskatchewan Gazette, March 29, 1930,
-*- published the Regulations of the Work-
men's Compensation Board under the Work-
men's Compensation Act, 1929, to take effect

on April 29, 1930. These regulations, which

were approved by the Lieutenant Governor

in Council on March 21. are as follows:

—

Regulations of The Workmen's Compensation
Act, Saskatchewan

general provisions

Assessments how levied and payable:

Regulation 1.

Assessments shall be levied provisionally upon
the estimate of payroll given by the employer,
tor, in case no estimate has been given by the
employer, or in case the estimate given by the
employer is deemed by the board to be too low,
upon an estimate fixed by the board.
Provided that in no case shall any assessment

be less than twenty ($20) dollars.

Except where otherwise fixed by the board,
provisional assessments of forty ($40) dollars

lor under and all minimum assessments shall be
payable in full within one month after mailing
pf notice of assessment, and provisional assess-

ments of more than forty ($40) dollars shall be
payable in two equal installments the first within
one month after mailing notice of assessment
land the second without further notice on Sep-
tember first in each and every year beginning
with the year 1930.
Any credit due the employer shall be applied

on the provisional assessment in the order of

the falling due of the instalments payable.

After the actual payroll for the year has
been ascertained, adjustment shall be made, and
any balance found due by an employer by reason
of such adjustment shall be paid with the first

instalment of the next provisional assessment.

Regulation 2.

For the purposes of assessment except as the
board may otherwise decide, an industry is to
be regarded as a unit, including its various
.operations—'e.g. the working of a building con-
tractor may, if done directly by himself and not
sublet, include excavation, concrete work, erec-

tion of steel, carpenter, brick-laying or stone-
work, lathing, plastering, plumbing and heating
and other employment incidental to such work,
and unless a substantial part of the work is

extra hazardous, such as abnormally deep exca-
vation or considerable quantities of steel con-
struction, the general industry rate of assess-

ment will ibe applied to the whole operation.

Regulation 3.

All work sublet in any industry shall be rated
for its particular class or group if the rate is

higher than the general industry rate, e.g. a
contract for steel construction shall bear the
rate for that class of work if the rate is higher
than the general industry rate.

Operations so intermingled with or close to
other operations bearing a higher rate as to
share the hazard of the latter, shall be rated at
the rate of the latter. Other operations so
intermingled as to prevent proper assignment

of accidents are to be separately rated but all

put into the Class and group to which the pre-
ponderating part belongs.

Regulation .'/.

Every employer shall in the year 1930 on or
before the twentieth day of May and in each
succeeding year on or before the twenty-first
day of January deliver at the office of the
board or if delivery is made by His Majesty's
post deposit in His Majesty's post office in
sufficient time to reach the board on or before
the said dates the payroll statement required by
the Act to be furnished by the employer.

Regulation 5.

Any industry for which a payroll statement
under section 89 of the Act giving estimate of
payroll for the latter half of 1930 and after
1930 for the whole of the year has not been
furnished in 1930 on or before the twentieth
day of May, 1930, and in all subsequent years
on or before the twenty-first day of January in
that year shall for the year in which the de-
fault occurred bear an additional assessment of
5 per cent of the ordinary assessment, and
where the default continues longer than the
fifth day of June, 1930, and the twentieth day
of February in subsequent years a further 1

per cent for each month or fraction of a
month of such further default and where an
employer commencing or recommencing business
does not furnish statements forthwith to the
board an additional assessment of 5 per cent of
the ordinary assessment shall be charged, and
where the default continues for more than one
month a further 1 per cent for each month or
fraction of a month of such further default.
The additional assessments in each of the above
oases shall in no case he less than five nor
more than five hundred ($500) dollars.

Regulation 6.

In the year 1931 it shall be the duty of every
employer to furnish to the board a statement
of his actual payroll for the latter half of
1930 and in every succeeding year for the
whole of the preceding year which statement
shall accompany the statement of estimated pay-
roll for the current year and shall be furnished
the board on or before the twenty-first day of
January of that year and failure to transmit
such statement or

_
the furnishing of a false

statement shall subject the employer to the lia-

bility to pay not only interest as hereinbefore
set out on his current assessment on estimated
payroll, but also interest^ as aforesaid on any
deficiency of assessment in the actual payroll
for the preceding year when finally determined
or estimated by the board and interest charged
on any deficiency of assessment for the preceding
year charged by reason of the 1 default of the
employer in furnishing statement of actual pay-
roll for the preceding year shall be subject to

the provision of a minimum payment of five

($5) dollars but not limited by any maximum.

Regulation 7.

In addition to the payment of interest as
above set out, every employer in default in
any manner above set out shall be liable to
incur a penalty not exceeding five hundred
($500) dollars to be recovered on summary con-
viction.
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Regulation 8.

Any employ, r failing to pay any assessment
or special assessment or any prescribed portion
thereof within one month after notice thereof
has been mailed to him shall pay as a penalty
for such default 5 per cent of the amount for
which he is in default and if a further month
or more elapses before payment an additional
1 per cent for every additional month or frac-
tion thereof that default continues. In respect
of the second instalment, first September is to
be considered the date of notice. In adjust-
ments involving added percentage the final per-
centage is to be computed on the actual payroll
at the adjusted rate.

Regulation 9.

In adjustment of assessments upon actual
payrolls for the preceding year if the actual
payroll is more than double the estimate of
payroll, interest at 5 per cent (absolute) is to
be charged upon the difference between what
the assessment would have been on the actual
payroll and what it was on the estimate of
payroW and in default of payment of the ad-
justed assessment and interest a further^ in-
crease shall be paid /by the employer as provided
in the preceding paragraph.

Regulation 10.

In adjustment of assessments for the preced-
ing year after actual payroll for preceding year
has been ascertained, if the actual payroll is

less than half the estimate of payroll and all
the provisional assessment has been paid not
later than September thirtieth, interest at 5
per cent absolute is to be allowed on the differ-
ence between the amount paid and what the
assessment at the provisional rate would have
been if the estimate had been the amount of the
actual payroll ( exclusive in each case of addi-
tional assessment or added percentage).

Regulation 11.

To enable a member of the family of an em-
ployer or the dependents of .such memiber to
claim compensation under The Workmen's Com-
pensation Act it shall be necessary that the
employer not only carried such member of his
family on his payroll at the time of the acci-
dent and included the wages of such member of
his family in his last statement furnished to
the board under section 89 of the Act but it

shall also be necessary that the amount of such
wages paid or to be paid to such member of the
family shall be shown specifically and individu-
ally on the then last payroll statement furnished
the board.

Regulation 12.

An employer or partner or an executive offi-

cer of a limited company is not covered and his
wages are not assessed unless election to be

in strict conformity with sec-
tion 13 of the Act.

Regulation 13.

For the purposes of section 13 the term
" executive officer " shall include directors, presi-
dent, vice-president, secretary and treasurer
and other duly elected or appointed executive
officers of the company but shall not include
superintendents or managers who are not cor-
poration officers.

Regulation Ik.
It shall be the duty of every principal who

has let work to a contractor before the princi-
pal's payroll statement to the board has been
furnished for the current year to ascertain and

satisfy himself that his contractor has for-
warded to the board a payroll for the work
undertaken by ihim in accordance with the pro-
visions of the Act and if he has not done so
to include such work in the principal's esti-

mated payroll and in work Let to a contractor
after the current year's payroll has been fur-
nished by the principal to at once notify .the

board of the letting of the work and give an
estimate of the payroll in connection therewith
and if the contractor does not in accordance
with the provisions of the Act furnish a pay-
roll to the board the principal shall in furnish-
ing a statement of his actual payroll for the
year include the payroll in connection with such
work let by him to the contractor and shall
in all cases be liable for the assessments on the
payroll in connection with the work let to the
contractor and to make good any default of the
contractor and shall be entitled to be indemni-
fied by the contractor and to withhold out of

any moneys due to the contractor any amounts
which he lias paid to the board on account of

the contractor.

Regulation 15.

For greater certainty in some cases and in
other cases due to the scattered, sporadic and
transient nature of the work and the obvious
impracticability of obtaining any record there-
of and the undue expense which would be in-

volved in administration, the following indus-
tries are wholly excluded:

—

(a) The business of a florist or seedsman,
seed-growting, gardening and horticulture;
the keeping or breeding of live-stock,

poultry or beets; fruit-growing; the pick-

ing, grading, packing, hauling, handling
and storage of wool, fowl, fruit or vege-
tables, or products other than grain car-

ried on by co-operative associations or
companies, whose membership or share-
holders are limited to the producers of

such wool, fowl, fruit, vegetables or pro-

ducts other than grain and whose object
is to bring about more satisfactory hand-
ling and sale thereof and not to carry on
such work or operations as a business for

profit or gain.

(6) Hand laundries.

(c) Barber shops and shoe shine establish-

ments.
(d) News vendors.

(e) Undertaking and funeral directing.

(/) Skating or curling rinks.

(g) Educational, hospital and surgical work,
medical work, veterinary work and den-
tistry.

(h) Retail mercantile business and wholesale
mercantile business except as specifically

included in paragraph 36 of Schedule I

according to the classification in the Act,
or carried on by a manufacturer whose
factory is within the province. Com-
mercial travellers are considered excluded
unless employed by a manufacturer whose
factory is within the province, unless
they fall within the provisions of regu-
lation 19.

(0 Hotel keeping and restaurant keeping.

(j) Auctioneers.
(fc) All operations in connection with flying

machines except the manufacture thereof.

(I) Taxidermy.
(m) Junk dealing.

(n) The business of an architect.
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(o) Excavation other than as expressly men-
tioned in the rate classification or as in-

cluded in other industries.

(p) Photographers.
(q) Window cleaners except when employed

in .a window cleaning business conducted
as a regular industry which pays the re-

gular rate of assessment for such in-

dustry or in an industry included in

schedule I and regularly employed in such
industry.

(r) Millinery except in a factory.

(s) Making up of fabrics in any form or of

clothing or repairing except in a factory.

(t) Volunteer employees of all kinds except
in mine rescue work.

(u) Radio dealers.
(v) Watch, clock and jewellery repairing.
(w) Chimney sweeps.
(x) Boat and canoe livery.

(y) Employees of race tracks and annual ex-
hibitions.

(z) Fishing, ship building, operation of and
work upon wharves, operation of dry
docks, operation of steam vessels, works
for the purpose of the business of a
navigation company or used or to be
used in connection with its business and
all other navigation, towing, operation of

vessels and marine wrecking.
(al) The business of an optician.

(a2) Boot and shoe repairing.
(o3) Harness repairing.
(a4) Manufacture or erection of awnings

or tents in an industry not principally
or wholly engaged therein or in an
industry not otherwise included in

schedule I.

(a5) Surveyors and their employees.
(a6) Threshing and hauling of grain from

a farm.
(o7) Weed inspectors or weed cutting.

(a-8) Auditors.
(aQ) Health inspectors.

(alO) Poundkeepers.
(all) Erection of bill boards and bill posting.

(al2) Grave digging and cemetery workers,
unless they fall within the provisions
of regulation 18.

(al3) Swimming and wading pools and amuse-
ment grounds.

(al4) Sports club employees.
(al5) Gymnasiums.
(al6) Janitors unless employed in an indus-

try under schedule I of the Act.

Regulation 16
Each of the following industries when carried

on as part of, in immediate connection with
and for the purpose of an exclusively retail

store is excluded from the operation of Part
I of the Act.

(a) Sausage manufacturing.
(o) Meat cutting.

(c) Coffee grinding.
(d) Delivery of goods.

Regulation 11
Employment by a parks board in a city or

town or employment directly by a city or town
of workmen to do the same nature of work as
is done by a parks board, and employment in or
about a cemetery in a city or town owned by a
city or town or a commission or board con-
trolled by a city or town and whether within
or without the corporate limits, is added to class

19 group 9 according to the reclassification.

Any such employment not carried on as
hereinbefore set out in this paragraph is wholly
excluded from the operation of the Act.

Regulation 18
Distributors of farm machinery and imple-

ments and repairs for and parts thereof for a
manufacturer within or without the province
or for an agent of such manufacturer when such
distributors are the primary source within the
province from which such merchandise may be
obtained are as to mechanics and artisans em-
ployed wholly or partly as such added to class

11 group and as to all other employees and
including elercial help added to class 18 group
5 of the reclassification.

Distributors of such merchandise who do not
furnish the primary source within the province
from which such merchandise may be obtained
and who whether on consignment or purchase
and resale or otherwise deal in such mer-
chandise as retailers thereof are deemed to
carry on an industry not within the Act and
such industry is wholly excluded as to all

operations.

Regulation 19
The interpretation of words and phrases

provided in the interpretation clauses of The
Workmen's Compensation Act shall apply to
these and all other regulations of The Work-
men's Compensation Board.

Regulation 20

Except where otherwise specifically provided
every industry which, if carried on by an em-
ployer carrying on no other industry, would
not be under the operation of Part I, is ex-

cluded from the operation of Part I where it is

carried on by an employer who is also carry-
ing on an industry or industries which is or are
under the operation of Part I.

Regulation 21
Subject to any other regulation of the board

every undertaking which consists of work or
service (for example the delivery of goods),
for which no direct charge is made and which
is incidental to an industry under Part I
carried on by the employer who performs or
renders such work or service, is added to or
included in the class in which such industry is

included; and when such undertaking is in-

cidental to an industry not under Part I, it

is excluded from the operation of Part I.

Regulation 22
Subject to any other regulation of the Board,

every undertaking which consists of work or
service for which a direct charge is made and
which is connected with but not part of an
industry (whether such industry is under Part
I or not) carried on by the employer who per-

forms or renders such work or service, and
which work or service is carried on separately
would be an industry under the operation of.

Part I, is added to or included in the class of

industries in which such undertaking if carried
on by itself would be included.

Note.—The above regulation which deals

with the matter of general interpretation pro-

vides in effect that an industry and all oper-

ations in or incidental to it shall be regarded
as a unit and that^ only operations that are

carried on as a business are to be considered

industries within the meaning of schedule I.

For example, teaming done by a lumberman in
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his lumber manufacturing business is included
U part of that business ami teaming done by a

grocer for his grocery business is considered
part of that business ami is excluded with it

from schedule I and in neither of these cases

the teaming considered to be the industry
of teaming within th meaning of paragraph 36
or paragraph 51 of schedule I.

Regulation 2S

Unless otherwise specially provided, anything
not itself carried on or done by the employer
as a business or trade or for profit or gain,
which, but for this regulation would be an in-

dustry included in schedule I is excluded from
the operation o\ Part I of the Act except
where it is carried on or done as a part of or
process in, or incidentally to, or for, or for the
purpose of an industry in schedule I which is

carried on as a. business or trade or for profit

or gain; and where anything not itself carried
on or done (by the employer as a business or
trade or for profit or gain is carried on or
done) as a part of or process in, or inci-

dentally to, or for or for the purpose of an
industry in schedule I which is carried on by
the employer as a business or trade or for profit

or gain it shall be included in the class in
schedule I in which such last mentioned industry
is included.

Regulation 2Jf

Notwithstanding anything elsewhere herein
contained any construction work undertaken
by an employer who is not regularly engaged
in such business and who is not otherwise an
employer within schedule I and who engaged
in such construction work not as a regular
trade or business, for example a person, firm
or corporation who or which is entering into
such operations as an isolated undertaking and
for its own purposes only or as a further
example an owner who becomes an employer for
the purpose of erecting a building for his own
use on his own premises and is not generally
in the building business shall come within the
operation of schedule I as to those employed
by such person, firm or corporation as artisans
and mechanics and shall be deemed to the ex-
tent in this regulation set out to come within
the provisions of paragraph 41 of schedule I
and it shall be the duty of such person, firm or
corporation immediately upon entering upon
such undertaking to notify the board thereof
and to return a payroll in connection there-
with.

Regulation 25

(1) For greater certainty, operations carried
on by a person whose busines is substantially
farming, provided less than six workmen other
than farm labourers are usually employed
therein, are declared not to have been included
in and are excluded from the operation of
Part I.

(2) Every employer shall post up and keep
posted up in conspicuous places within easy
access of his workmen and where his workmen
shall most readily see such notice such card
or pamphlet of information concerning the Act
as may be supplied to him by the board and a
copy of the Act if so directed and it shall
be the duty of every employer to make appli-
cation to the board for such card or pamphlet
of information for the purposes aforesaid.

Regulation 26
Every employer having fewer than twenty-

five (25) workmen usually employed shall pro-
vide and maintain in his factory, shop, ware-
house or other place of employment or in each
factory, shop, warehouse or other place of em-
ployment if he has more than one, a first aid
kit or box containing the following supplies
with such additional quantities as may be
reasonably necessary to provide first aid to his
injured workmen and shall have the same in
charge of some suitable person.

MINIMUM FIRST AID KIT

A standard first aid manual:
Instruments: 1 pair scissors, 1 pair tweezers,

2 eye droppers, 1 camel's hair brush, 2 dozen
safety pins, assorted, 1 tourniquet, 1 graduated
medicine glass, 1 porcelain or white enamel
wash basin, \ dozen finger stalls, 3 eye shields.

Drugs: 2 ounces powdered boraeic acid for eye
wash, 2 ounces aromatic spirits of ammonia,
1 (2 ounce) bottle of boracic tablets, 4 ounces
tincture of iodine for external use, 1 tube of
vaseline, carbolated, 4 ounces olive oil (for
dressing for burns or eye injuries), 1 recognized
antiseptic for washing wounds, Burn dressing,
e.g. bicarbonate of soda mixed with vaseline
(3 per cent).
Each of the above must be m bottles or con-

tainers plainly labelled and the specific purpose
for which the contents are to be used marked
thereon with clear and plain directions as to
the methods of use and the strength of any
solution to be used and all antiseptics or other
substances dangerous if taken internally shall

be plainly marked in red letters "poison".
Dressings: 3—1 ounce packages absorbent cot-

ton, 3—1 yard packages sterile gauze, 6 sterils

gauze bandages assorted sizes, 3 triangular
bandage®, 1 roll adhesive plaster, splints of

assorted sizes.

The above equipment shall be examined and
checked over at least once per month by the
person in charge thereof and must at all times
be kept in a clean place free from dust or dirt

and in a place readily accessible to all the work-
men.

Regulation 27
Every employer having twenty-five (25) or

more workmen usually employed shall provide
and maintain in his factory shop, warehouse or
other place of employment or in each factory,

shop, warehouse or other place of employment if

he has more than one, a room thereof which
shall be available and suitable for use as a
first aid room and which shall at all times
be kept sanitary and in charge of a clerk,

workman, nurse or other person who has taken
a course in first aid to the injured, the follow-

ing equipment and supplies as minimum re-

quirements.

FIRST AID ROOM EQUIPMENT

A standard first aid manual:
Furnishings: Hot and cold water, I porcelain

or white enamel wash basin, I cabinet for sur-

gical dressings, 1 porcelain or white enamel foot

bath, 1 enamelled refuse pail, 1 metal box fitted

with emergency dressings to be used by first

aid man when required to attend injured men
in factory who cannot be immediately removed
to first aid room, 1 carrying stretcher, \ dozen
finger stalls, 3 eye shields.
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Instruments: 1 pair scissors, 1 pair tweezers,
2 eye droppers, 1 earners hair brush, 2 dozen
safety pins, assorted, 1 torniquet, 1 graduated
medicine glass, 1 porcelain or white enamel
wash basin.

Drugs: 2 ounce® 4 per cent boracic acid for
eye wash, 2 ounces aromatic spirits of ammonia,
1 (2 ounce) bottle of boracic tablets, 4 ounce
tincture of iodine for external use, 1 tube
vaseline, 4 ounces olive oil (for dressing for
burns or eye injuries), 1 recognized antiseptic
for washing wounds, burn dressing, e.g., bicar-
bonate of soda mixed with vaseline (3 per
cent).

Each of the above must be in bottles or con-
tainers plainly labelled and the specific pur-
pose for which the contents are to be used
marked thereon with clear and plain directions
as to the methods of use and the strength of
any solution to be used and all antiseptics or
other substances dangerous if taken internally
shall be plainly marked in red letters
" poison."

Dressings: 3—1 ounce packages absorbent
cotton, 3—1 yard packages sterile gauze, 6
sterile gauze bandages assorted size®, 3 tri-

angular bandages, 1 roll adhesive plaster, splints
of assorted sizes.

The above equipment shall be examined and
checked over at least once per month by the
person in charge thereof and must at all times
be kept in a clean place free from dust or dirt
and in place readily accessible to all the work-
men.

Regulation 28

Every employer shall keep posted up through-
out the works in every factory, shop, warehouse,
or other place of employment the following
notice and where non-English speaking workmen
are employed such notice shall be posted in their
different languages.

NOTICE

It is Dangerous to Neglect Injuries

Without proper care, blood poisoning or in-

fection with serious consequences may result
from slight injuries, such as cuts, punctures,
scratches, slivers, burns, etc.

Workmen are urged to see that proper atten-
tion is given to all such injuries and to report
immediately to the office of first aid officer.

Every employer must keep a first aid kit
where it will be handy for your treatment.

Posted by direction of The Workmen's Com-
pensation Board.

Regulation 29

A minimum first aid kit as above described
or a first aid equipment satisfactory to the
Workmen's Compensation Board shall accom-
pany every crew in any employment within the
provisions of the Act where the nature of the
employment requires such crew to move from
place to place.

Regulation 30

The board, where it deems the circumstances
justify it, may direct or approve any addition
to or reduction or variation in the first aid
service for appliances above prescribed, or may
in any case not above provided for prescribe
such first aid service and appliances as it deems
warranted.

Regulation 31

For greater certainty, continuation of an in-
dustry and reconstruction, alteration, repair,
demolition, taking care of, or making ready
for sale the plant or property of an industry
or business in schedule I in insolvency, bank-
ruptcy, or winding up proceedings, or under
receivership of assignment for the benefit of
creditors are added to the class to which
such industry belongs.

Regulation 32

The fifty-four (54) classes of industries set
forth in schedule I of the Act are reclassified
so as to constitute twenty (20) classes and
certain of these classes are subdivided into
groups. The reclassification of the original
classes and the subdivision of these reclassified
classes into groups is as appended hereto and
the classes and groups a® appended hereto are
hereby declared to replace the original classi-

fication under the Act.

The classification of industries is omitted.

WORKMEN'S COMPENSATION IN ONTARIO
Changes in Rates of Assessment for Various Industries in 1930

HHHE Ontario Workmen's Compensation
•* Board has published in pamphlet form
the 1929 adjusted assessment rates, and the

provisional rates to be assessed on industries

in the Province for 1930. In addition, the

general provisions of the Act are outlined,

and the method of rating explained.

It is pointed out that "for assessment and
compensation purposes under the Act the

industries covered are divided into 24 classes.

Each class stands upon its own footing and
carries its own burden, except that a very

small general fund, known as the Disaster Re-
serve, is set aside to assist in meeting any ex-

traordinary call that ma}' arise in any class.

With the exception of this Disaster Reserve

the moneys collected are just what are con-

sidered necessary to take care of the acci-

dents that have actually happened. Separate

accounts are kept of all assessments received,

and aid compensation and medical aid awarded
for each of these classes. Each of the 24

classes of industry is thus in effect a mutual
insurance association of the employers in that

class. The rates for each class are fixed and
the assessments made much in the same way
as a municipality levies its taxes. They are

governed by the requirements. The rates fixed

for the year are intended to cover the burden

for that year. At the beginning of the year
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each employer is required to furnish the Board
with an estimate of his probable pay roll for

the year and he is assessed provisionally upon
that estimate. At the end of the year the

actual amount of pay roll is ascertained and
rate provisionally fixed being also altered

where the accident experience shows this to

be necessary.

The rates are fixed in accordance with the

accident experience of each industrial group.

If it is seen that the rate charged has produced

just sufficient money, or if the surplus or

deficit is small, the existing rate will be main-

tained. If there is any considerable difference,

it will be increased or decreased accordingly.

It is to be remembered always that any sur-

plus to the credit of a class remains in the class

funds, and this is also taken into consideration

in fixing the rates. All industries in the same
class do not necessarily, nor usually, bear the

same rate. The classes are subdivided into

groups, and even within the group the rates

are different where this is shown to be justi-

fied.

Describing the system of merit rating, the

Board states that "individual distinction be-

tween employers even in the same line of in-

dustry is made according to their accident ex-

perience by a system of merit rating. Where
the accident cost falls short of the amount of

assessment by a stated percentage a merit

rating refund, within specified limits, is made
accordingly. Merit rating for the period in-

cluding the years 1926, 1927 and 1928, is being

made, and it is the purpose of the Board to

give merit refunds annually, based on the

accident experience of each firm for the three

preceding years and taking the amount of

assessment paid for the last year of the three-

year period as the basis of the computation."

The Act also provides for additional assess-

ments for a delay in submitting payroll state-

ments, and for an added percentage in any
case where an employer fails to pay any
assessment, or prescribed portion thereof, with-

in one month after receiving notice.

Assessment Changes in 1930

The table of rates is based on per $100 of

payroll in aid classes.

In Class 2, the rate for pulp mills and manu-
facturers of fibre board is raised from $1.50 to

$1.60 per $100 of payroll; while in the same
group, the rating for pulp and paper mills is

increased from $1.40 to $1.50.

In Class 5, group 7—nitro-glycerine, dyna-
mite or other high explosives manufacture,

or shell testing—there is a marked increase in

the rate, from $1.00 to $5.00. In this same
group the rate for fireworks or torpedo manu-
facturing is increased from $1.00 to $5.00. Other
increased ratings in this group are as foMows:

fuse manufacture from 60 cents to $3; small

arm cartridges manufacture, from 40 cents to

$2.00; loading and fixing artillery ammunition,
from 80 cents to $4.00.

There are two decreases in the rates assessed

for 1930:—In Class 6, (sand and gravel pit

operation, with machine power) there is a re-

duction from $4.50 to $2.25. In Class 7, the

rate for iron smelting with blast furnaces is

reduced from $3.00 to $1.50.

In Class 9, the group including the manu-
facture of metal siding roofing, shingles, win-

dow frames, as well as the manufacture of

steel drums or barrels, has a rate increase from
90 cents to $1.00.

The ilast part of the pamphlet lists the in-

dustries excluded and included under the Act.

WORKMEN'S COMPENSATION LEGISLATION IN THE UNITED STATES
AND CANADA

'TXHE Bureau of Labour Statistics of the
•*• United States Department of Labour re-

cently published a bulletin (No. 496 of the

Workmen's Compensation and Insurance

Series) dealing with Workmen's Compensation
Legislation of the United States and Canada
as of January 1, 1929, with text of legislation

enacted in 1927 and 1928 (a previous Bulletin

in this series was noticed in the Labour Ga-
zette, April, 1927, page 395).

The report points out that "the adoption of

workmen's compensation for industrial injuries

in lieu of the rule of the employers' liability

for injuries due to his negligence stands out in

its effect on the status of the worker as one

of the most important legal-economic de-

velopments of modern times. A right to relief

based on the fact of employment, practically

automatic and certain, replaces the doubtful

contest for a recovery based on proof of the

employer's negligence and of the absence of

the common-law defenses."

Abroad, Germany in 1884, and Great

Britain in 1897 and 1906, were influential in

turning attention to the system of benefits for

injuries due to employment, not necessarily

to the negligent act of the workman con-

cerned. The first official recognition of the

principle by the Congress of the United States

was the Federal act of 1908, providing limited
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benefits for designated classes of employees of

the United States; though acts of 1882 (Life

Saving Service) and 1900 (Postal Service) had
made some provision of this nature for the

services indicated. Concurrently with these

dates the subject came to attract general at-

tention from State legislatures. Investigative

3ommissions began to be provided for as early

as 1903 (Massachusetts) and 1905 (Illinois),

but no legislative results followed. All the

states of the Union had workmen's compensa-
tion acts at the beginning of the year 1929

except five (Arkansas, Florida, Mississippi,

North Carolina, and South Carolina). In

addition to these 43 State acts, the Bulletin

covers the four territorial acts (those of Al-

aska, Hawaii, Philippines, and Porto Rico),

the act for the District of Columbia, the act

for longshoremen, and that for the United

States civil employees.

Insurance of the employer's liability to pay
compensation is recognized as an essential

feature of the system in most of the States.

This may be effected through private insur-

ance (stock or mutual companies), self-in-

surance (proof of solvency, with or without

the giving of a bond or other security), or by
insurance in State funds, which may be ex-

clusive or competitive. A State fund insur-

ance system exists in 19 of the States listed

(The Tennessee fund is limited to coal mining

only). Of the 19 States having State fund
insurance systems, 7 are exclusive, whereas in

1!2 the States fund competes with private in-

surance companies.

No law undertakes to cover all employ-
ments. Various exemptions are made, the

most important numerically being the ex-

clusion of agriculture and domestic service.

Interstate commerce is exempt because it is

subject to the exclusive action of Congress,

though its law creates liability and does not
provide compensation. Laws that apply only

to " hazardous " or " extra-hazardous " employ-
ments exclude others, thereby distinguished as

"Win-hazardous". Casual employments are

usually exempted, and those not for gain fre-

quently. No law as originally enacted made
specific provision for compensating occupa-
tional diseases. The dominant idea of acci-

dent has given way by degrees, however,

until at the present time compensation, either

for occupational diseases generally or for de-

signated diseases of this class, ds allowed under

17 of the 50 laws analysed.

Most laws require a minimum duration of

disability as a condition to the payment of

compensation benefits. This does not apply

to medical and hospital relief, which is to be

provided at once. Two States require no
waiting time. Conflicting provisions of the

South Dakota statute call for 10 days' waiting

time on the one hand, and for compensation
from date of injury on certification of dis-

ability on the other. In practice the latter

provision is said to prevail. In several States

the waiting time is compensated for if the

disablity continues for a specified term; or a

part may be taken up in each of certain con-

secutive weeks until aid is compensated for.

The Canadian System

The report points out that compensation

legislation dn Canada had an earlier origin

than in the United States, due undoubtedly
to the influence of Great Britain. The British

Act of 1897, extended in 1900, and replaced

by the Act of 1906, is of a type quite distinct

from that adopted by any State of the United
States. However, it naturally fuirniisthedl a
model for the earlier legislation of the prov-

inces which first took action of this kind.

An analysis of the Canadian laws shows a

number of striking characteristics and of de-

viations from the type of compensation act

prevalent in the United States. Some of the

more important of these are the following:

—

1. In Canada there is a noticeable uniformity

among most of the compensation laws. This
uniformity applies to the scope of the acts,

benefits, injuries covered, administration, and
procedure. In the compensation acts of the

United States many variations are in evidence.

2. In Canada all the laws are compulsory
as to the employers coming within the scope

of the act. In the United States only 18, in-

cluding the United States Civil Employees'

Act, are compulsory while 32 are elective.

3. In Canada the scope of the law in each

province (Yukon Territory excepted) is

limited to enumerated employments, though

the lists are quite inclusive. There is some
diversity in the number of such employments,

but the principal hazardous industries are

covered, including manufacturing, mining,

construction, and transportation. In the

United States only 12 States limit their scope

to the so-called hazardous industries, while 38

States cover industries generally.

4. In Canada occupational diseases are com-
pensable in every province except Quebec and
Yukon Territory. Such diseases however, are

limited to those enumerated in the statutory

schedule. In the United States only 17 of

the 50 (laws include occupational diseases.

5. In Canada all of the provinces except

Quebec and Yukon Territory have exclusive

State insurance funds. In Ontario, however,

employers under schedule 2 (municipalities,

railroad, express, telephone, telegraph, and

navigation) are permitted self-insurance. In

Nova Scotia employers under schedule III
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insure fishing industry risks with private com-
panies. In the United State? only seven of the

50 compensation laws have exclusive State

funds, while 12 have competitive State funds.

6. In Canada probably the most significant

characteristic of compensation legislation is

the assumption of liability on the part of the

province having insurance funds for the

solvency of such funds, any temporary deficit

being made up from other provincial funds.

Under no law of any State of the United
States is such liability assumed.

7. In Canada the Workmen's Compensation
Boards have exclusive and final jurisdiction

over all compensation matters, no appeal to

the courts being permitted except in New
Brunswick and Nova Scotia. In these two
provinces appeal may be had to the Supreme
Court upon questions of law, but only with
the permission of the judge of said Court.
In none of the American States does the ad-
ministrative commission have final decision,

appeals to courts being allowed on questions
of law in every jurisdiction, and of fact in

some.

8. In Canada members of the Workmen's
Compensation Boards hold office during good
behaviour, except that in Alberta and in

British Columbia the term of office is 10

years. In most of the provinces, however,

I hoy are subject 'to compusory retirement

at the age of 75. Each board is authorized to

appoints its officers and employees and to fix

their salaries. The tenm of office of such
employees is subject to the pleasure of the

board. In the United States the term of

offic of compensation commissioners is usually

3, 4, or 5 years.

9. As regards liberality, the benefits of the

Canadian laws are about on a par with the

more liberal of the American acts. The scale

of benefits averages perhaps somewhat lower,

but 'the periods for whic'h benefits are paid

are as a rule longer. In Canada, except in

Yukon, compensation is paid during disability

or until the death or remarriage of the widow,

while in most of the States the compensation

periods terminate at the end of 300, 400 or

500 weeks, though some pay during life. In

none of the provinces (Yukon Territory ex-

cepted) is the waiting period over one week,

and in most of the laws compensation, when
payable, begins from the date of the injury,

whereas in the United States three States have

a waiting period of 10 days, while four have

2 weeks. The early Canadian laws did not

provide for medical benefits, but all except

that of Yukon Territory have now made pro-

vision therefor; in the United States all the

laws require medical service.

Average Wages on Railways in United States

A review of railway operations in the United
States in 1929, published by the Bureau of

Railway Economics (Washington, D.C.)
states that the number of employees on rail-

way payrolls averaged 1,687,000 during 1929,

compared with 1.680,000 in 1928. This was an
increase of 0.4 per cent. The aggregate
compensation of these employees was slightly

greater than in 1928, the comparative figures

being about $2,937,000,000 in 1929 and $2,862,-

000,000 in 1923. Compensation thus increased
2.6 per cent, compared with an increase of 0.4
per cent in number of employees.

Average compensation per employee has
been rising gradually eaeh year since 1924.

While this average is affected to some extent
by the percentage distribution of the total

number of employees among the respective

classes, the consistent rise of the past five years
has been due primarily to upward adjustments
in the wage rates of some of the classes, either

locally on individual railway lines or in cer-

tain of the territories. The average railway
employee received $1,740 in compensation
during the year 1929, compared with $1,703

in 1928 and $1,613 in 1924. This was an in-

crease of 2.2 per cent over 1928, and 7.9 per

cent over 1924. Had railway employees re-

ceived the same average annual compensation

in 1929 as they earned in 1928, the total

payroll of the railways for 1929 would have

been approximately $64,000,000 less than it

was. In other words, the railway payroll in-

creased by that amount in 1929, due to in-

creased earnings per employee.

The Hon. John Brownlee, premier, and the

Hon. R. G. Reid, minister of Municipal

Affairs of the province of Alberta, informed

the Edmonton City Council early in March
that the provincial government intended to

propose next year the establishment of a

uniform city charter, applicable to all cities

in the province, and that this charter would
contain provisions in reference to the hours

for the closing of stores, employees' weekly
half-holidays, and other matters. In view of

this announcement the council suspended fur-

ther action on the question of the weekly

half-holiday in the stores of Edmonton.
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HEALTH AND MATERNITY INSURANCE

Report of Royal Commission in British Columbia

TN the last issue (page 254) it was noted
*• that British Columbia Royal Commission
on State Health Insurance and Maternity
Benefits had presented a progress report to

the Legislature, the Commission so far being

in favour of the establishment of such a sys-

tem in the Province. 'The text of the report,

since published, gives a full account of the

investigation leading to this conclusion. The
Commission was composed of the following

members of the Provincial Legislature:

—

Messrs. Cyril Francis Davie, Barrister, of Dun-
can, Chairman; William Farris Kennedy, of

Vernon; Lorris E. Borden, M.D., CM., of

Nelson ; George Sharratt Pearson of Nanaimo

;

and John Joseph Gillis, M.D., CM., of Mer-
ritt.

Scope of Inquiry

The Commissioners had full authority under
the Public Inquiries Act to "inquire as to what
laws 'relating to the subjects of maternity
benefits and health insurance are in force in

other Provinces of Canada or any other coun-
tries; to collect facts as to the actual opera-

tion of such laws and as to how far they have
been found satisfactory; to inquire as to whe-
ther and to what extent the public interest

requires the introduction of similar laws into

the Province of British Columbia; to esti-

mate what would be the total annual cost to

the people of the Province in regard to each
of these subjects, and what portion of the

annual cost would fall upon (a) employers of

labour, (6) prospective beneficiaries, and (c)

the general taxpayers; to suggest methods by
which the annual cost might be collected from
the employers, prospective beneficiaries and
general taxpayers respectively; and generally

to inquire into any or all matters affecting

the said subjects respectively."

In the course of their investigations the

commissioners collected information specially

obtained from other countries having state

systems of health insurance, and compiled an
extensive digest of existing legislation on this

subject. They also initiated the compilation

of statistics essential to intelligent considera-

tion of the position of British Columbia in re-

spect of the necessity for some scheme of State

health insurance; what form such scheme
should take; the entailed costs; and how
such costs should be distributed, etc. The col-

lection of such statistics it is stated, is being
advanced with all possible rapidity.

Public meetings were held throughout the

Province for the purpose of obtaining first-

hand information as to present methods, under
private enterprise, of protecting the health of

workers, and securing them against losses

caused by illness and accident. A question-

naire was addressed to representative provin-

cial interests in transportation, industry, and
trade and in municipal services with annual

payrolls of $75,000 and upwards, the replies

thus obtained representing about 65,000 wage
earners out of an estimated provincial total of

100,000. The provincial Division of the Cana-
dian Manufacturers' Association co-operated

with the Commission in securing replies from

its members. At the date of this preliminary

report the Commissioners had not been able

to hold consultations with representative pub-

lic bodies, industrial interests, fraternal associa-

tions, trade unions, and individuals specially

concerned, but this will be done when the sta-

tistics now in course of compilation have been

completed, the results of these consultations

being incorporated in the commission's final

report.

Conclusion from Preliminary Inquiry

From the inquiry so far carried out the com-
missioners reached the following conclusion:

—

" Our investigation thus far convinces us

that there is justification and a general de-

mand for the introduction in British Columbia
of an economically sound and equitable pub-

lic-health insurance plan, in the interests of

the majority of Provincial workers, of Pro-

vincial industries, and of the State—in the

more effectual safeguarding and preservation

of communal health, the more rational distri-

bution of sickness costs, and the scientific re-

duction of such charges to the Government, to

employers, and to individual citizens."

Jurisdiction

One of the first questions investigated by the

Commissioners was that of jurisdiction as be-

tween the federal and provincial legislatures.

Precedents from other countries all suggested

that sickness insurance is a national concern.

The United States, while it has neither

adopted nor considered health insurance as a

factor of government policy and concern, some
time ago moved federally for the improvement
of health conditions for the young in adopting

the Shepherd-Towner Act. However, in the

United States the efforts of both federal and

State authorities and leaders in public thought

have rather been concentrated upon measures

for the betterment of health conditions gen-
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erally, instruction and care of expectant

mothers, and reduction of the mortality risk

of infants and children up to age 10.

" In the British Dominions," the report pro-

ceeds, " Canada excepted, health insurance and
associated progressive legislation invariably

have been considered and promulgated as

national measures. Great Britain's operative

Act covers comprehensively and inclusively

insurance against sickness, maternity, old age,

disablement, and unemployment. So also does

legislation of Northern Ireland and of the

Irish Free State. A Royal Commission is now
investigating the advisability of a compulsory

State health-insurance scheme for the affiliated

countries in the Union of South Africa. . . .

"In Australia it has at no time been sug-

gested that legislation against sickness and its

concomitant losses might be considered as

other than a Commonwealth enactment. There

has been at no time any proposal of health

insurance in or for any of the individual Aus-

tralian States, which in their relationship to

the Commonwealth are in almost the identical

position of the Provinces of Canada to the

Dominion. Throughout Australia it is held

that the provision of sickness insurance—with

which there are associated invalidity and un-

employment insurance, maternity benefits and
old age pensions—is a matter of Federal policy

and concern, and such responsibility is accepted

by the Commonwealth authority."

" It will be apparent," the report continues,
" that all precedents suggest recognition of

State health insurance proposals in Canada as

a matter for federal consideration and federal

action. Why these precedents cannot be ac-

cepted and the obligation to consider and deal

with any and all proposals for State health

insurance and kindred matters of advanced
social legislation be passed, with responsibility

thereanent, to the Government of Canada, are

made evident by the proceedings of the Cana-
dian Parliament's Select Committee on Indus-

trial and International Relations during the

sessions of 1928 and 1929, that Committee
having been instructed by the Federal House
to make inquiries into the related questions of

unemployment, sickness and invalidity insur-

ance. "While this Federal Committee devoted

itself principally to the unemployment insur-

ance element, sickness insurance matters pre-

sented themselves during the progress of its

inquiry, generally in association with, and
incidental to, the unemployment phase of the

reference. Considerable attention was also

given to suggestions as to family allowances in

Canada, these proposals having indirect rela-

tionship to maternity benefits."

The commissioners cite a memorandum pre-
sented to the Select Standing Committee on
Industrial and International Relations on April

19, 1928, by President Tom Moore, of the

Trades and Labour Congress of Canada, set-

ting forth that :
" The Trades and Labour Con-

gress of Canada holds the view that all social

legislation of the nature now being dealt with
should be of Federal character, as otherwise

many workers are denied the benefits of same
because of the difficulty of establishing the

requisite provincial residence qualifications,

etc., owing to the transitory nature of their

employment."
" At the same time," it is pointed out, " the

Government of Canada, on the advice of its

Department of Justice, rigidly insists that

jurisdiction exists exclusively with and in the

provinces, although the Dominion admittedly
has power to make money grants to the

provinces or any of them, and thus become
a sharer of costs in the event of the State

being made a contributor to sickness or in-

validity insurance costs, in addition to em-
ployers and employee-beneficiaries

" The entire attitude of the Dominion to

the subject of health insurance, as exemplified

during the proceedings of the Select Commit-
tee, is that while, practically and morally,

health-insurance legislation should be national,

action thereto is estopped by the mandatory
terms of the British North America Act, plac-

ing jurisdiction with the Provinces in all mat-
ters of health and kindred subjects.

"The adoption of the Report of this Federal

Committee and the attitude of the Dominion
Government during its sessions may be fairly

condensed in the conclusion that while a sys-

tem of State Health insurance should properly

be national, the provisions of constitutional

law are such that action bringing such insur-

ance laws into effect must be Provincial; but
the Dominion, accepting its moral obligation,

will consider assistance by grants ratified by
Parliament, as in the case of through highway
construction, technical education, and old age
pensions contributions.

" It is therefore apparent that it is quite
within the constitutional power of British

Columbia or any other of the provinces of

Canada, to proceed in the establishment of a
State health-insurance plan, as British Colum-
bia led the way in the creation of old age
pensions; and that the Dominion is morally
committed, by its concurrence in the report

of the Select Standing Committee on Indus-
trial and International Relations, to sympa-
thetically consider the granting of financial

assistance in the operation of such State

health-insurance system.
" Furthermore, as indicating the attitude of

the Dominion authority, Hon. Mr. Heenan,
Minister of Labour, informed the Committee
that ' The Dominion should wait for the prov-
inces to take the initiative '—as British Colum-
bia is now doing.
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" The Dominion Committee found its in-

quiries considerably handicapped by inability

to secure authoritative data on the extent and
costs of sickness in Canada, the non-presenta-

tion of any concrete plan upon which actuaries

could be instructed to prepare statistical in-

formation, and the infrequency of census com-
pilations as a means of securing comprehensive
information. And although Parliament on May
1, 1929, adopted the Report of its Select

Standing Committee, recommending ' that

with regard to sickness insurance, the Depart-
ment of Pensions and National Health be re-

quested to initiate a comprehensive survey of

the field of public health, with special refer-

ence to a national health program,' this

recommendation being accepted by the Gov-
ernment, provision for such a survey has not

yet been made and the assumption is per-

missible that action awaits the course adopted
by this and other provinces in inter-related

policies."

Legislation in Other Countries

This section of the report sketches the pro-

visions of sickness insurance legislation in other

countries, the law of each country being dis-

cussed with a view to conditions prevailing in

Canada. " It has become almost everywhere
accepted that, to be effective, such insurance

must be compulsory, the improvident, careless

citizen, against whose necessities it is most
essential to provide, habitually neglecting op-
portunity to protect himself against possible

sickness losses, and remaining, as before vol-

untary insurance laws existed, a prospective

recipient of public aid if overtaken by mis-
fortune. In other words, the voluntary sick-

ness-insurance plan has now become generally

accepted throughout Europe as impotent to

achieve desired results, and those countries

which previously had expressed antagonism to

the compulsion principle, one by one have
come or are coming to adopt it. Conspicuous
among such countries is France, which origin-

ally had set its face against compulsion in a

measure influenced possibly by national senti-

ment antagonistic to theory and legislation of

German origin. The successful working of the

German system observed in the recovered

provinces of Alsace and Lorraine, as contrasted

with the admitted ineffectiveness of the prev-

iously obtaining French voluntary plan, ex-

plains in part the national change of front."

Prevention of Sickness

After reviewing the insurance laws of other
countries the commissioners observe that
" there is to be noted throughout the civilized

world a marked change of late in the attitude

of leaders of public thought (both within and
outside the medical profession) as to the neces-

sity of revising health services and devoting

primary attention to keeping the people well

rather than curing those ills to which flesh is

heir. Sir Arbuthnot Lane, the eminent London
physician, urges that the medical profession

must revolutionize and reorganize its principles

and its policy with recognition of this objec-

tive. Economists and industrialists are becom-
ing seized of the necessity of checking the
enormous wastage in costs of sickness prevent-
able by such system as will assure closer and
more continuous observation of the units of

the industrial population, through which in-

cipient disaffections may be detected and suc-

cessfully treated at the outset, with prolonga-

tion of the working span of life and increase

of comfort and effectiveness. This is peculiar-

ly a function of public-health insurance ma-
chinery, and claims are advanced in Europe
that the operation of compulsory health in-

surance, with associated health-preservation

education and propaganda, already have
lengthened the normal life of industrial activ-

ity by years."

Elsewhere in the report it is pointed out

that " the thought that restoration of the

patient to health is desirable rather than the

mere payment of compensation for time-loss

has resulted in the provision of medical aid,

medicines, etc., and in all the more recent

laws, treatment by specialists and convalescent

care. In the majority of the compulsory in-

surance countries the costs of these benefits-

in-kind is now quite as high as the sum of

cash allowances, in some cases even greater.

Sickness insurance also is being extended to

cover workers' families, such service being pro-

vided in the majority of the compulsory-insur-

ance systems. As a result, tens of millions of

workers' households in European countries are

now entitled to free medical treatment in all

or in its principal phases, and compulsory sick-

ness insurance has thus become a major means
of carrying forward a consistent health-protec-

tion program for the masses of the popula-

tion. In apportioning contributions to the cost

of sickness insurance, it is more difficult to

arrive at an equitable division than in the case

of workmen's compensation for accidents,

where the employers' responsibility is more
clearly definable. In view of the fact that the

worker, the employer, and the State are each
in a degree concerned in the preservation of

the health of the industrial class, and all thus

have interest in the success of insurance, costs

are met in six continental European countries

by these three groups in varying proportion."

In summing up the tendencies revealed by
a study of the operation of compulsory-in-

surance systems in Europe, the International

Labour Bureau says:

—

" Sickness insurance is endeavouring to ful-

fil ever more completely its task of protecting



A ru 1 1.. 1930 THE LABOUR GAZETTE 403

the health of the working-class family and

maintaining the workers' capacity to produce

by widening the circle of insured persons; per-

fecting the system of benefits which perform

the threefold function of relief, cure, and

prevention; concentrating the means of action,

and systematically organizing autonomous in-

stitutions under the control of the parties con-

cerned. Thus compulsory sickness insurance,

as a creator of security, health, well-being, and

stimulative productive capacity, and also as

an instrument of education, is an element

both important and necessary in the proper

economic and social organization of modern

communities."

The Provincial Situation

Under this heading the Commissioners re-

view the provisions existing in the province

for protection against the risk of sickness and

the state of public opinion regarding a state

scheme. " Although statistics are unfortun-

ately incomplete and far from up-to-date,

sufficient data are nevertheless available to

establish the fact that private insurance with

commercial companies against sickness losses

is carried by only a minor fraction of the wage-

earning and low-income community. Mem-
bership in fraternal societies including relief

during illness among their benefits also is con-

fined to a small minority; and such societies,

while carrying on important and useful ser-

vices, reach, after all, comparatively few of the

population and prescribe such conditions of

membership that an even smaller part are

eligible therefor. At the same time the finan-

cial ability of a number of such societies to

provide their guaranteed benefits under pre-

sent scale assessments is questionable, should

abnormal demands be made upon their funds

through epidemic or other exceptional pres-

sure. Moreover, the costs of insurance with

commercial companies against loss by illness

are necessarily higher than they would be

under a generally applied system, since such

companies look naturally for a business profit,

not operation on a mere cost basis, and their

comparative spread of insurance is distinctly

limited.

" As to the societies, it is found that years

ago the Fraternal Societies' Welfare Associa-

tion—including the Canadian Order of For-

esters, Loyal Orange Order, Loyal Order of

Moose, Chosen Friends, Independent Order of

Odd Fellows, Order of the Rechabites, Sons

of England, and Benevolent and Protective

Order of Elks—endorsed the objects of a

compulsory health-insurance plan properly ad-

ministered, under which plan it is quite pos-

sible that they might continue to function as

insurer agents of the State, with Government

supervision and guarantee of their solvency,

as in certain European countries, such security

for members being missing in this Province

under present loose conditions.
" There remain for attention the facilities

of protection afforded by a considerable and
growing number of privately conceived and

established welfare and benefit associations for

employees of major industrial, transportation,

commercial, and, public-service institutions,

which associations are accomplishing much
good, but with costs of their protective ser-

vices necessarily higher than if such services

were standardized and of universal applica-

tion. At the time the gross inequity intrudes

that where an employing interest has become
a voluntary sharer in welfare association costs,

it is penalized to the extent thereof in com-
petition with others in its line of activity

whose employees are not so organized and

protected, or by their own contributions ex-

clusively provide monetary compensation for

time-loss through illness or, alternatively, fur-

nish medical care, medicine, hospitalization,

etc.

" The favourable attitude of the general

public of British Columbia toward State

health-insurance proposals has been time and
again attested in representations by public-

service and social-welfare organizations, by
provincial labour bodies, and by stu-

dents of health-protection science. During

late years the demand for a public-

health insurance plan, on the part of the pros-

pective beneficiary class, has manifestly crys-

tallized; and the Union of British Columbia
Municipalities has within the year gone on

record as strongly favouring careful study of

the situation with such innovation in view.

And of municipal corporations of the Prov-

ince answering a Commission questionnaire in

this connection, 77 per cent desired the intro-

duction of compulsory insurance; two con-

fessed to lack of information upon which to

base a considered opinion; and one offered

no comment. None replied negatively

Approved Societies

" Objections to the institution of a State

health-insurance scheme that tentatively and

preliminarily have been voiced by corpora-

tions having smoothly functioning employees'

welfare organizations, which they and their

employees desire to continue to operate and

control, as well as objections that may rea-

sonably be looked for from fraternal and kin-

dred societies fearing possible extinction

through alienation of their benefits features,

would seem possibly to be easily met by ac-

ceptance, with adaptation to Provincial con-

ditions, of the policies of certain of the older
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countries in this regard, making the societies

recognized insurance carriers; or of a prin-

ciple already successfully applied under Work-
men's Compensation practice—employers' as-

sociations functioning as approved societies

upon satisfying reasonable conditions as to

provincial supervision in the interest of the

insured, assured financial stability, and the

provision of benefits equal to those guaran-
teed under state system.

" Still further it should be borne in mind
that in any plan that may be devised for the

preservation of the family health as well as

that of its breadwinners, the ratio of cost

in this Province will naturally be somewhat
lower than in European countries, where the

family average (exclusive of parents) is 3-34,

whereas in British Columbia it is established

by the last census figures at 1*43—the smallest

in Canada.

Existing Industrial Schemes

" Analysis of the detailed information up
to date elicited as to policies voluntarily

initiated in major British Columbia undertak-

ings—industrial, commercial, transportation,

etc.—for safeguarding the health of employees
and otherwise promoting their welfare, will

be found peculiarly instructive. The question-

naire was addressed to approximately 350 firms

and corporations, etc., comprehensively repre-

senting all principal employers of Labour in

British Columbia. Two hundred and ten re-

plies were received by the Commission; and
later, through the Canadian Manufacturers'
Association, summary reports were made by
others, bringing the complete response up to

virtually 100 per cent of the original address-

list. In the 210 enterprises reporting to the

Commission direct in first instance, approxi-

mately 64,989 workers are employed; and in

82 of these 210 undertakings protection services

are in operation, widely various in their cov-

erages and with costs ranging from one-third

of 1 per cent to 3*5 per cent of pay-roll—some
of such services being paid for entirely by the

employers—in others exclusively by contri-

butions of the employees; generally by grad-

uated co-operation between masters and men.
In twenty-eight instances medical services are

furnished for the families of employees as

well as for the employees themselves, the

cost of such services to the workers ranging

variously from $1 to $4.30 per man per month,
married men as a rule paying from 50 to 75

per cent more than bachelor employees, for

the coverage extended to their dependents."

NATIONAL HEALTH INSURANCE AND CONTRIBUTORY PENSIONS
IN ENGLAND AND WALES

THE tenth annual report of the Ministry

of Health of England and Wales, relating

to the 12 months' period ending March 31,

1929, describes the work carried on by the

Department under the main heads of Public

Health, Local Government and Finance, ad-

ministration of the Poor Law, and adminis-

tration of National Health Insurance and Con-
tributory Pensions.

It 'contains separate sections dealing re-

spectively with England and Wales. The
following figures relate to England only.

Widows', Orplians', and Old Age Contribu-
tory Pensions Scheme.—The period under re-

view was the first full year during which pay-
ment of pensions under the Widows', Orphans'
and Old Age Contributory Pensions Act,

1925, had been in complete operation. Widows'
and orphans' pensions began on January 4,

1926; unrestricted non-contributory old age
pensions for insured persons who reached the
age of 70 before January 2, 1928, began on
July 2, 1926; and contributory old age pen-
sions at the age of 65 began on January 2,

1928.

The number of widows benefiting under the

Act in England on March 3U, 1929, was 138,183,

grants being made to widows also in respect

to 93,526 children. Grants were made also to

3,82 orphans. These numbers do not include

belated claims in respect to eligible persons

who had died before the Act became fully

operative, the beneficiaries in this class in-

cluding 62,109 widows and 119,379 children.

Payments for widows' pensions (including

allowances for children) during the year

amounted to £7,205,500 and payments to

orphans to £285,500.

Contributory Old Age Pensions between ages

65 and 70.—The total number of old age pen-

sioners between the ages of 65 and 70 in pay-

ment on March 31, 1929, was 455,27)1. The
amount paid during the twelve months' period

being £1)1,482,000.

Old Age Pensions at Age of 70.—At March
31, 1929, the total number of old age pensions

in payment to persons in England over 70

years of age by virtue of the Contributory

Pensions Act was 287,377. During the period

covered by the report the Ministry took over



. 1930 THE LABOUR GAZETTE 405

from the Board of Customs and Excise the

administration of all pensions payable under

the Old Age Pensions Acts, 190S-19G4, to per-

sons over 70 y rs of age who had established

their title by virtue of the Contributory Pen-

sions Act. The number of pensioners con-

cerned at the time the transfer of adminis-

tration took plac was approximately 195,000.

On March 31, 1929, the number of persons in

England to or in respect of whom pensions

under or by virtue of the Contributory Pen-

sions Act were being paid had reached a

total of 1,159.607. comprising 200,292 widows,

216.727 children (including orphans) 455,271

persons between the ages of 65 and 70, and

287,377 persons over the age of 70.

Health Insurance

National Health Insurance in Great Britain

had its origin in the National Insurance Act
of 1911, the scheme coming into operation

in July, 1912. National Health Insurance in

Great Britain is on a compulsory and contribu-

tory basis. The persons who are required to

be insured are, subject to certain exceptions,

all those between the ages of 16 and 70 who
are employed under a contract of service in

manual labour, or in non-manual employment
at a rate of remuneration not exceeding £250

a year.

The cost of the scheme is shared between
the insured persons, their employers and the

National Exchequer. The revenue is derived,

in the first instance, from weekly contribu-

tions paid partly b}' the workers and partly

by their employers by means of health insur-

ance stamps affixed to contribution cards, the

rates of contribution in 1925 being lOd. a week
in the case of men. of which 5d. was payable
by the employer and 5d. by the worker; and
9d. in the case of women, of which 5d. was
payable by the employer and 4d. by the

worker. As from January 4, 1926, these rates

were reduced to 9d. a week in the case of

men (employer 44 d., worker 4£d.) and 8£d. a

week in the case of women (employer 4^d.

and worker 4d.) consequent upon the modifi-

cations in the benefits of the scheme which
follow from the provision of pensions at 65
under the recent Widows', Orphans' and Old
Age Contributory Pensions Act.

The benefits provided under the scheme are

as follows:

—

(1) Medical benefit, i.e., medical treatment
and attendance, including the provision of

proper and sufficient medicines and of the

prescribed medical and surgical appliances.

(2) Sickness benefit, i.e., periodical pay-
ments during incapacity for work through ill-

ness. The ordinary rates of sickness benefit
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are 15s. a week for men, and 12s. a week for

women, commencing on the fourth day of

incapacity and continuing for a maximum
period of 26 weeks.

(3) Disablement benefit, i.e., a continuance

of periodical payments during illness at the

reduced rate of 7s. 6d. a week for both men
and women after the title to sickness benefit

has been exhausted.

(4) Maternity benefit, i.e., payment of the

sum of £2 on the confinement of an insured

woman or the wife of an insured man. (A
total sum of £4 is payable in the case of a
married woman who is or has recently been
herself an employed contributor; these cases

represent 25 per cent of the whole number of

payments to married women.)

(5) Additional benefits, which may be pro-

vided by an Approved Society having a dis-

posal surplus on valuation, and may take the

form either of an increase of the normal cash

benefits, or payment towards the cost of vari-

ous forms of treatment, such as dental, oph-
thalmic, hospital or convalescent home treat-

ment.

National Health Insurance Act, 1928.—The
National Health Insurance Act, 1928, which
was based mainly on the recommendations of

the Majority Report of the Royal Commis-
sion on National Health Insurance, received

Royal Assent on July 2, 1928, and was brought

into operation on January 1, 1929. In addi-

tion to making many improvements of detail

in the scheme of National Health Insurance,

the Act makes provision for the period of

continuance of insurance afteF cessation of

employment in such a way as to safeguard to

the fullest possible extent the title of in-

sured persons both to Health Insurance bene-

fits and also under the scheme of Widows',

Orphans' and Old Age Contributory Pensions.

Provision is also made whereby insured per-

sons will be relieved from any penalties, in

the form of reduction or suspension of bene-

fits, by reason of arrears of contributions

during periods of proved genuine unemploy-
ment. The Act also provides for the setting

up of a special Insurance Section of the

Deposit Contributors' Fund through which
any deposit contributor who is able to prove

that he cannot obtain admission to an Ap-
proved Society by reason of ill-health will in

future receive all the normal benefits of the

Health Insurance scheme instead of being re-

stricted as hitherto to such benefits as could

be provided out of the sum standing to his

own individual credit.

The approximate number of persons entitled

to National Health and Pensions insurance

benefits at December 31, 1928, was as follows:
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England Wales

Men Women Men Women

9,273,000

9,072,000

4,791,000

4,726,000

681,000

679,600

179,800

178,400

The report contains a statement of cash amounted to £30,726,674 and the payments to

receipts and payments under the National

Health Insurance Act for the calendar year
£30,606,645; and for Wales receipts were

1928, showing that for England the receipts £1,999,956 and payments £1,983,454.

ACCIDENT PREVENTION AND INDUSTRY

Address delivered by Mr. R. B. Morley, general manager, Industrial Accident

Prevention Associations, Toronto, Canada, before the Midwest Safety

Conference at Chicago, Illinois, March 18, 1930

"V^OU have given me as my subject "Acci-
•* dent Prevention and Industry," and I have
taken the liberty of elaborating this; in fact,

my theme is going to be " Example and Con-
trol." The example must come from the ex-

ecutive of the industry and the control like-

wise is his problem. We know that men fol-

low examples that are set by leaders. The
possibility of control of accidents and injuries

in industry has been demonstrated too many
times to admit of negative argument. I think

it may be reasonably accepted as true that

when active safety work has failed, this has

been the result of inadequate consideration

in advance, failure to apply accepted prin-

ciples of the work, or faulty administration

of plan.

Ontario's Act.—May I be permitted, before

we launch into the general question of control-

ling accidental injuries, to discuss workmen's
compensation briefly. We all know that at

the outset compensation was looked upon by
the average employer with a good deal of

misgiving, but we do not, to-day, find any
enlightened executive seriously considering

even a suggestion of return to the pre-compen-

sation days. That is to say, workmen's com-
pensation has become part of the social struc-

ture in most civilized communities, and I say

this with all due deference to those States that

are still lingering on the brink before making
the plunge.

Our Workmen's Compensation Act in On-
tario has been in effect since the first of Janu-

ary, 1915. The act was the result of a report

by the late Chief Justice, Sir William Ralph
Meredith, who had made a careful study of

Workmen's Compensation in United States, in

England, and in Germany. The Ontario Act

has proven a model for all other acts in Can-
ada, with the exception of the Province of

Quebec, and is, I believe, the most generous

in any jurisdiction under compensation. This

has been accomplished without unreasonably

burdening the industry and has made for

prompt and certain payment to the injured

worker.

The Ontario Act provides a payment of

66J per cent of the average earnings up to a

maximum wage of $2,000 for all injuries in-

volving a loss of seven days time or more.

Pensions are granted for all cases where the

disability is in excess of ten per cent, and

those pensions are not limited by a certain

number of weeks, but are granted for life.

In the case of widows, there is an allowance

of $40 a month for life, or until re-marriage,

in which event, a sum equal to two years'

payment is awarded. There is an allowance of

$10 a month for each dependent child until

that child reaches the age of 16. This latter

allowance is stepped up to $15 for each child

where there is no mother to undertake the

duties of bringing up the child. In addition

to all of this, our medical and hospital ser-

vices are absolutely unlimited. The Ontario

Act and most of the Acts in Canada are state

funds with industries separated into classes,

each class being in effect a mutual insurance

unit and paying its own costs.

You will see, therefore, the broad, underly-

ing policy of our Workmen's Compensation

Act is that the class of industry in which the

disability occurs must finance the total cost.

This places the responsibility where it should

be, and this is why industry must safeguard

its employees. I have often said in public in

Canada that industry has one relief from in-

creasing compensation costs—that is accident
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prevention—so again we arc brought back to

my theme of "example and control." Indus-

try must finance workmen's compensation and,

by the same rule, industry must safeguard its

employees to operate economically.

An Executive Problem.—The first step in in-

jury control is the education of the executives

of a plant to a proper appreciation of the

problem. Following this, is the creation of a

desire for safety throughout the organization

on both financial and humanitarian grounds.

Do not think that I am trying to load execu-

tives, who are already overburdened with a

considerable amount of work, with something
that should be done by another member of the

organization. I do not suggest that it is neces-

sary for an executive to know all of the details

of accident prevention work in the plant any
more than it is necessary for him to know all

the details of everything being done by the

working force ; that is an impossibility, but the

executive must plan and must give his whole-
hearted support to the work.

Organized Accident Prevention.—Under the

Workmen's Compensation Act of our province,

industry is authorized to set up accident pre-

vention associations and the Workmen's Com-
pensation Board is authorized to pay the ex-

penses of operating those associations. Section
114 gives this authority and was put in on
the suggestion of industry when the Act was
being drafted. There are 24 classes of industry

in Schedule 1, 19 of those classes have taken
advantage of Section 114 and 16 out of the

19 have federated in the Industrial Accident
Prevention Associations. We have a group of

trained inspectors, who operate under the guid-

ance of our chief inspector, Mr. V. L. Mum-
mery. These men go into industry with speci-

fic knowledge of the general class experience

and detailed information of the individual

plant accident experience for the past three

years. Our field force first make contact with
the plant executive, and discuss the general

situation with him. The next step is plant

inspection followed by a final review with the

plant executive so that the whole situation as

to requirements may be fully understood.
Safety meetings for foremen, supervisors and
employees are part of their regular work, but
no meeting is held unless we have, in advance,
knowledge of managerial interest and we sel-

dom hold a general plant meeting without
previous meeting of supervisory force. The
second phase of our activity is our propaganda
service. Safety bulletins are issued every
month to about eight thousand industries

throughout the province. In addition to bulle-

tins, we put out pay envelope inserts, special

leaflets of various kinds, cards and, once a
year, the Safety Calendar.
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The Industrial Accident Prevention Associa-

tions also receive from the Workmen's Com-
pensation Board what are known as " accident

memos." These give a brief report on every
claim for compensation made by an injured

worker, and when I tell you that this is

coupled with certain information as to money
cost, you will realize that the organization is

put in possession of a mass of very valuable

information that serves as a finger-post for our

guidance in the matter of injury control. As
there is a seperate card kept for every plant

on our list, we are able to determine whether
accident frequency is running high, and with

the new system that we have on money cost,

we know whether a firm is dipping too heavily

into the class funds.

The chairman of the Workmen's Compensa-
tion Board has said that the experience of the

classes organized for accident prevention has

been better than that of the unorganized

classes. The result is entirely reasonable and
if it were not so, there would be no object

in spending a large sum of money each year

on operating accident prevention associations.

I rather flatter myself that, standing as we
do with certain Old Country traditions on the

one hand and in proximity to your country on
the other, we are trying for the best from
each. I think it is generally admitted safe-

guarding of machinery in England has pro-

gressed considerably beyond the average, due
largely to the work of the factory inspection

branch of the government. You in the United
States have taken a lead on the matter of

propaganda and have developed the idea of

safety literature beyond what has been done
in other countries. We have been fortunate

in being a*ble to drawr on the best of both.

As I said, compensation came into effect in

Ontario in January, 1915, so that at the close

of 1929 we had fifteen full years under com-
pensation. The cost of the average case re-

ported to the Workmen's Compensation Board
in those fifteen years was $97.40 and the cost

of the average case in 1929 was $91.98. This
calculation is made by dividing the total num-
ber of accidents reported to the Workmen's
Compensation Board into the total awards
made either for the fifteen years or for the

year 1929.

We have a statement from the Chairman
of the Workmen's Compensation Board that

approximately 1 per cent of the accidents re-

ported to the Board are death cases and that

these involve nearly 25 per cent of the total

cost of compensation; that about 4 per cent of

the accidents reported are permanent disabili-

ties and involve nearly 50 per cent of the cost

of compensation—which, of course, means that

about 5 per cent of the number of accidents

reported are responsible for nearly 75 per cent

of the total cost. My reason for bringing out
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this particular item is that the trend in death
cases and in permanent disabilities per hundred
full year workers in Ontario is downward while

the trend in minor acicdents and medical aid

only cases, is upward.

We have, I am glad to say, an increasing

number of industries in Ontario that are pro-

ducing definite results in this matter of acci-

dent control, industries where accidents are

being reduced and production increased; in

fact, I have reached the point where in talking

to an executive, I should prefer to drop the

words " safety " and " accident prevention "

from my vocabulary and talk the effective

operation of his plant to him.

Details of Safety Work.—Mr. Morley con-

cluded by enumerating the following funda-
mentals in safety work:

—

1. Issue a general statement to all workers
on the subject of accident prevention over
the written signature of the chief operating

official.

2. Call a meeting or meetings of employees
in company time for the purpose of telling

them the story, which is that there are too
many accidents happening and their co-opera-

tion is needed.

3. Bring out your carefully prepared book of

rules and see that these are understood and
stick to those rules, because rules were not
made to be broken.

4. Establish safety committees and see that

they work.
5. Provide First Aid facilities and insist on

their use.

6. Post safety bulletins properly at strategic

points throughout the plant and change these

periodically and use pay envelopes printed

with safety slogans or pay envelopes with in-

serts.

7. Hold periodic meetings, with or without
motion pictures.

8. Last, but by no means least, insist on and
keep up adequate supervision and employee
training throughout the entire organization.

CANADIAN NATIONAL SAFETY LEAGUE

Report on the Work of the National and Provincial Leagues in 1929

THE eleventh annual report of the Cana-
dian National Safety League reviews

the activities of the main organization

and its provincial affiliates during the year

1920. In the general and constant safety

campaign that is maintained throughout

the Dominion the central body acts as

a co-ordinating agency for the following pro-

vincial safety leagues: The Ontario Safety

League, the Province of Quebec Safety

League, the Maritime Safety League, the

British Columbia Safety League, and The
Manitoba Safety League. The national organ-

ization expresses its grateful acknowledgement
for the annual grant of $10,000 from the

Dominion Government. Educational safety

literature was distributed to all parts of the

Dominion largely with the willing help of

the provincial affiliates and of the general

passenger tourist agents of the Canadian Na-
tional Railways and the Canadian Pacific

Railway Company; the provincial and dis-

trict foresters and fire rangers ; summer hotels

;

guides; fire and police chiefs; Chambers of

Commerce, and Boards of Trade.

A general campaign of safety was carried on
in those Provinces not yet thoroughly organ-

ized for safety work, by the distribution of

safety bulletins and other literature to indus-

trial plants, business houses, public officials,

premiers, mayors, fire chiefs, police chiefs,

public libraries, etc. In this work, cities and

towns in the Province of Saskatchewan, Al-

berta, Manitoba and the Yukon were reached

and the literature distributed as follows:

—

13,000 industrial bulletins, 29,950 special bul-

letins, 13,500 traffic bulletins, 18,500 school bul-

letins, 6,000 sundry circulars and reports. In

addition, special campers' bulletins, printed on
weatherproof cardboard, dealing with the

hazards of camp fires, canoeing, bathing and
swimming, and conveying warnings of the

risks of forest fires, were distributed through-

out Canada. Bulletins on various safety

topics were also supplied to the British Colum-
bia and Maritimes Safety Leagues. Some 23,-

000 copies of the 1929 safety calendar were
printed, and 01,400 copies were sold while 600

copies were mailed to a free list of public offi-

cials and 500 copies were supplied to the

British Columbia and Maritimes Safety

Leagues. All electric railways in Canada re-

ceive a safety bulletin service, much of which

is supplied from the national organization, and
those in organized provinces from their local

safety league. The Canadian National Safety

League is an active member of the Canadian
Electric Railway Association, which is con-

ducting an intensive safety campaign among
their electric railway members.

Ontario Safety League.—The sixteenth an-

nual report of the Ontario Safety League
describes "work well done, co-operation re-

ceived, and results obtained." In view of the
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increased hazards in practically all walks of

life, the report considers that "the safety

message must have been far-reaching to have

kept accidents so well within bounds." Sincere

thanks are expressed for the co-operation and

financial support received from various gov-

ernmental departments, municipalities, organ-

izations, and individuals. School safety work

ana in played an important part in campaign

activities during 1929. A careful study was

made of the hazards causing the greatest acci-

dent frequency, and these were especially

emphasized in an effort to reduce fatalities and

lessen accidents to a minimum. The message

of safety was carried to the schools by means

of safety bulletins and illustrated lectures,

with the co-operation of school boards, prin-

cipals, teachers and chief constables. This

work was begun early in January and con-

tinued until the closing of schools for the sum-

mer holidays, and resumed in September.

During the year safety was taught to 179,000

children in 418 different schools in 79 cities,

towns and villages. In addition, school safety

patrols were organized in many centres, and

the usual school children's essay contests and

drawing competitions on safety subjects were

conducted. An important factor in this phase

of the safety educational campaign was the

"Letter to Parents," conveying warnings on

home hazards. This letter had a distribution

of 200,000 copies.

The year's program was featured by an in-

tensive industrial safety campaign as well as

by a highway safety campaign. The indus-

trial work included a fortnightly bulletin and

pictorial service in about 75 industrial centres.

The motoring hazard was likewise emphasized

in a traffic bulletin campaign, the circulation

of these amounting to 4,000. By permission

of Hon. George S. Henry, Minister of High-

ways, 550,000 safety cards to motorists were

enclosed with the 1930 licences. The Safe

Drivers' Club was also vigilant in reporting

traffic violations and reckless driving. The

report on fatalities and lesser accidents for

the year 1929 indicated that the province had

a total of 1,850 fatal accidents from all causes

as compared with 1,823 in 1928. Deaths

caused by automotive vehicles head the list

with 576 fatalities, as compared with 477 in

1928. Drownings again are second with 321

fatalities, as compared with 382 deaths from

this hazard in the previous year. There were

12,485 non-fatal accidents in Ontario during

1929, and 10757 in 1928. In 1929, the fatal-

ities per 1,000 automotive vehicles was 0-6;

in 1928, it was 0-7; in 1927 it was 0-8. The
worst year was 1913, when the fatality ratio

was 6-0 per 1,000.

British Columbia Safety League.—-The an-

nual report of the British Columbia Safety

League shows that 70 fewer persons met ac-

cidental death in 1929 than in 1928. These

reductions are classified as follows: 8 less in

fatal traffic accidents; 50 less in fatal gen-

eral public accidents; and 27 less in fatal in-

dustrial accidents. " Home " accidents alone

of the general classes showed an increase,

there being 15 more in this group during

1929 than in 1928.

The warning poster service, inaugurated in

1927, was continued throughout 1929, the dis-

tribution being concentrated where it would

be most effective.

Early in the year the directors decided that

greater traffic safety in the province gener-

ally, and in the city of Vancouver particu-

larly, should be the special objective of the

League, and accordingly there was a concen-

tration of effort on this feature. The report

observes that " it is indeed1 significant that

despite a tremendous increase in the number

of motor car licences issued in 1929, there

were four less motor vehicle accident deaths,

in that year than in 1928." A statement of

comparative accident casualties in the prov-

ince indicates that in the industrial group

there were 207 fatal accidents in 1929 as com-

pared with 234 in 1928. The total of non-

fatal industrial accidents in 1929 was 19,045

as compared with 16,672 in 1928.

Province of Quebec Safety League.—The
sixth annual report of the Quebec Safety

League deals with the activities of that body
under its three chief spheres of operation

—

legislation, organization, and education. The
outstanding legislation enacted during the year

was the " compulsory stop " law at unpro-

tected railroad crossings—a statute largely the

result of the Leagues' effective propaganda.

Although only in force since July 1, 1929, the

record of railway crossing accidents for the

last six months of that year showed a de-

crease of thirty-three fatalities.

In the field of organization several new com-

mittees were formed. From the Industrial

Section there developed the Construction,

First Aid and Industrial Hygiene Commit-
tees, each of which made a valuable contribu-

tion towards safety results. Other units ac-

tively participating in the safety movement
were the Aviation Safety Committee, Com-
mercial Vehicle Chauffeurs' Club and the

Junior Radio Safety Club, with over 16,000

members.
Educational efforts along safety lines were

largely directed by utilization of the press

and radio broadcasting. The press of the

province gave to the League advertising value

to the extent of $20,000 while radio talks
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were made possible through the courtesy of

Station CFCF. The distribution of thou-

sands of circulars and bulletins, especially in

regard to safety traffic, was made possible

through the co-operation of parish priests

and town officials.

Manitoba Safety League—-The report of

Manitoba Safety League shows that there

were eighty-one fatal accidents and 13,340 non-

fatal accidents in industry during the year

1929. The League again successfully con-

ducted first-aid classes in conjunction with

the Workmen's Compensation Board, as well

as a campaign in accident prevention, by

means of a newly organized bulletin service,

safety calendars, and press publicit}r
.

Maritime Safety League.—The fifth annual

report of the Maritimes Safety League em-
phasizes the school, traffic, and industrial

features of the activities during 1929. Some
19,700 safety bulletins were issued to schools

throughout New Brunswick, Nova Scotia and

Prince Edward Island. A compilation of the

number of fatalities and lesser accidents in

the Maritime provinces during 1929 indicates

that in New Brunswick there were 118 fatal

and 367 non-fatal accidents; in Nova Scotia,

211 fatal and 717 non-fatal accidents; in

Prince Edward Island 19 fatal and 50 non-

fatal accidents. In each province, both in

fatal and non-fatal cases, the statistics re-

vealed that motor vehicles were the cause of

the greatest number of accidents.

NOTES ON INDUSTRIAL SAFETY AND HEALTH

Safety Education in Manitoba

THE recommendations of the special com-
mittee on Workmen's Compensation

appointed last year by the Manitoba Legis-

lature were noted in the February issue

(page 110). The report was presented to the

Legislature on February 28, together with a

draft bill embodying the changes proposed by

the committee. It contained the following

paragraph in reference to the value of edu-

cation in safe practices:

—

" Your Committee was impressed with the

educational campaign which is being carried

on by ithe Provincial Bureau of Labour and

the safety devices and system of safety edu-

cation now in operation in 'certain large indus-

tries. The value of the effort made in this

direction has produced very beneficial results

and many accidents have undoubtedly been

avoided in the industries which have adopted

these safety measures. It is regrettable to note,

however, that fatal accidents, which numbered

only 24 in 1924, have increased to 85 in 1929,

and that total industrial accidents in the same

period have increased from 9,015 in 1924 to

13,340 in 1929, and it becomes more apparent

that the efforts of the Bureau of Labour, the

employers and employees must be directed

particularly to the adoption of greater safety

methods for the prevention .of accidents.

Co-operation along this particular line can be

made moist effective by employers creating

within their establishments a safety program

and making some officer or foreman respon-

sible for the carrying out of such program.

Your committee is convinced that if this were

done many accidents would be avoided with

the consequent very great saving to industry

and workmen and the families of deceased
workmen.

" Your Committee is further of the opinion

that every effort should be made to encourage

the adoption of an educational safety pro-

gram amongst the children attending the
schools of the Province".

Quebec First Aid Centre

The Industrial Section of the province of

Quebec Safety League has been granted

authority to organize, under its auspices, a

local centre of the St. John Ambulance Asso-

ciation under the official name of the province

of Quebec Safety League Centre. This will

enable the association to offer direct instruc-

tional courses in first-aid to employees of in-

dustrial1 concerns at extremely reasonable

fees. Classes may be organized in either the

French or English languages.

The First Aid Committee is composed as

follows: President, S. C. Holland, vice-presi-

dent and general manager, The Robert Mit-

chell Co. Limited; vice-president John F.

Smith, manager, Parke Davis Compan}';
chairman, J. L. Vallee, superintendent, the

Sherwin-Williams Company of Canada Limi-

ted; treasurer, J. V. Desaulniers, vice-presi-

dent and managing director, Societe National©

de Fiducie, Inc.; hon. secretary, Frank E.

Lincoln, secretary, Central Safety Committee,

Steel Company of Canada, Limited.

The Executive Committee is as follows:

A. G. Beck, superintendent, Canada Cement

Co. Limited; R. N. Cornish, secretary, The

Canadian Casuality Underwriters Association

Ltd.; R. W. Gould, secretary, Canadian Manu-

facturers' Association; L. H. Pinsonnault,
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president, Montreal Ship Lining Co.; E. C.

Ryan, superintendent, National Breweries

Garages; P. St. Pierre, chemist, J. J. Joubert

Limitee.

New Organization for Pacific Paper

Industry

The first meeting of the Western Division

of the Pulp and Paper Section of the National

Safety Council was held at Powell River,

British Columbia during February. Mr. R.

H. Scanlon, of Powell River, was appointed

regional director, and an organization com-

mittee composed of members of British

Columbia, Washington and Oregon firms was

appointed. Conferences of the new organi-

zation are to be held at least twice a year in

different mills in the coast region.

Mr. Scanlon, in his closing address, said that

accidents in the Powell River mill mainly re-

sulted from five main causes: (1) Infection

from cuts, comprising 12 per cent of accidents;

(2) Slipping, which was responsible for nearly

15 per cent; (3) Pickaroons, causing nearly

10 per cent of all casualties in the plant; (4)

10 per cent from fingers being caught between

rolls and drums; (5) Miscellaneous..

The " danger hours " he had discovered, lay

between the hours of 10-12 in the morning

and between 3-5 in the afternoon. "We should

not only watch the danger hours, but we

should watch the causes. I recommend that

our firm study these things carefully and

recommend that the visiting delegates make a

similar study in their own plants".

Methods in Investigating Accidents

The Province of Quebec Safety League re-

cently published Leaflet No. 25 in its series

of bulletins dealing with various aspects of

safety work in industry. The new leaflet de-

scribes the proper methods to be followed

in investigating industrial accidents, as fol-

lows:

—

''We recommend the following mode of pro-

cedure which has given results to some lead-

ins European and American concerns and

which will often give a better insight into the

nature of accidents than the more formal

modes of procedure.

'"When an accident happens, the doctor or

first aid man or the foreman should, as soon

possible, notify the management or the

person in charge of safety in the plant. In

the case of serious injuries, this person will

make a thorough investigation of the accident,

filling out a form which should be available in

every responsible firm and which should cover

every possible angle of the case. This inves-

tigation is rather informal, the injured, the

witnesses and the foreman are questioned

privately, the scene of the accident and the

machinery are inspected without ceremony

and at different times after work and the

usual routine have been resumed.

"In addition to this investigation, a com-

mittee should be appointed to go into the

investigation in a more formal way, if the ac-

cident is a major one. In this case, the

persons implicated are questioned formally

and with certain solemnity. The scene of the

accident and the machinery may be viewed

with due ceremony. This more formal inves-

tigation should furnish material for future

safety propaganda, and should contribute to

impress on the workmen the great importance

that the management attaches to safety and

accident prevention.

"The reports of both formal and informal

investigations should be filed with the safety

man who should study them carefully and

shape his conduct, his reforms (if necessary)

and his propaganda accordingly.

"In the case of minor accidents, the investi-

gation needs not be as elaborate and generally

a brief statement of the case is sufficient.

But a record should be kept of even minor

accidents. It is the practice of many compan-

ies to require a report on every injury which

receives first-aid treatment—regardless of its

severity—so that the Safety Engineer may be

fully advised on all the hazards of his plant.

fTn most accidents, there are from two or

three to ten or twelve different causes. These

may be mechanical. They may arise from the

conditions or circumstances of the work, the

poor lighting, congestion of workmen at cer-

tain points, bad floors, etc. Almost always

there is a mental element; faulty supervision

untrained workmen, fatigue, perhaps resulting

from prolonged hours or from unhygienic

working conditions.

"In order to be able to introduce into the

reports these complex elements, it is most

important to obtain different viewpoints. It is

often wise to study and think over certain as-

sertions of workmen which often at first may

seem childish or not to the point.

"One of the greatest temptations of acci-

dent investigators is to accept the easiest ex-

planation that points to an easy correction.

Real safety men should not yield to this

temptation. Even in cases where it seems

that the complex elements that have brought

about the accident cannot be entirely

remedied, these elements should nevertheless

be emphasized in the reports and the atten-

tion of the management drawn to the prob-

lem presented.

"The results of the investigation should

always be made public, even while the situa-



412 THE LABOUR GAZETTE April, 1930

tion revealed cannot be entirely corrected.

It has been found by some of the largest

plants, especially in the United States, that

it always pays to let the workmen know the

truth, to confide to them the danger of cer-

tain situations and to rely on their co-opera-

tion to avoid similar accidents in the future.

The most pitiless publicity should be given to

accidents.

"The policy of imposing penalties upon

men who may be found responsible partially

or entirely for accidents should not of course

be adopted without careful consideration.

Many industries have established systems ac-

cording to which penalties are carefully listed

and meted out to the men who violate safety

rules. The results of their systems have been

good. The fear of the penalty certainly has

a good psychological effect."

Accident Prevention Course at New York
University

A call for " men with qualities of leadership

to equip themselves for executive positions in

the safety movement" issued jointly by New
York University, the American Museum of

Safety and the National Society for the Pre-

vention of Blindness, was noted in the Janu-

ary issue of Safety Engineering. Ten free

scholarships to the University's course in acci-

dent prevention have been made available

by Arthur Williams, president of the Museum
of Safety. A scholarship is to be given to the

person designated by each of the following

organizations: Merchants' Association of New
York; New York State Chamber of Com-
merce; Brooklyn Chamber of Commerce;
Queens Chamber of Commerce; Bronx Board

of Trade; Industrial Education Department

of the Y.M.C.A., Manhattan; New York City

Continuation Schools; New York City Realty

Board; American Federation of Labour, New
York City Office; General Contractors' Asso-

ciation of America.
" Mr. Williams' decision to finance the

training of ten men for service in accident

prevention was influenced by the fact that

—

despite the excellent accomplishment of many
cities and industries—the toll of accidents has

steadily increased. At the Safety Congress

held in Chicago a few days ago, it was re-

vealed that 97,000 persons were killed by

accident in the United States during the last

yeaT—the greatest total of such casualties in

the history of the country. At the same time

the records of the New York Sate Department

of Labour show that during the first seven

months of this year in the metropolitan dis-

trict alone 10,000 more accidents were re-

ported than during the corresponding period

of last year. This is characteristic of the

situation in industry and in public life

throughout the country. It is the belief of

cllose students of this problem that the major

cause of the present situation is the lack of

leaders in this new profession. New York
University has therefore, decided to make its

course for the training of public and industrial

safety directors available to any interested

man or woman showing qualities of leadership,

irrespective of previous academic education.
" The course will be given in the evenings

at the Washington Square Branch of the

University. The course will be conducted in

co-operation with the Museum of Safety and

the ten industrial and commercial associations

which have been asked to designate scholar-

ship students. The instruction will include a

minimum of theory and a maximum of practi-

cal data growing out of the experience of the

industries and communities that have been
most successful in the reduction of accidents.

Students of the course will be taken through
the plants of members of the Museum of

Safety and the various industrial associations

where they may observe at first hand the

technique of accident prevention".

The Textile Industries of Canada, 1927

The Industrial Statistics Branch of the

Dominion Bureau of Statistics has recently

published a report on the textile manufactur-

ing industries of Canada for the year 1927.

Included in the group are the various indus-

tries which employ at some stage in manu-
facture a common process of spinning and
weaving and use common raw materials, the

fibrous quality of the materials used (cotton,

wool and silk, natural and artificial) being

the primary ground for the combination of

these industries into a single group. Sub-

division within the group is on the basis of

the material used'—cotton, wool, silk linen; in

addition are various manufactures based on

textiles as raw materials.

In the general survey of the textile indus-

tries it is pointed out that the year 1027 was

a record year in physical production. The
value of production increased more than four

per cent over that of 1926. There was an

increase in the number of persons employed

and a sllight increase in the average rate of

wages paid over that of the preceding year.

Summary tables for all manufacturing indus-

tries were published in the Labour Gazette,

October, 1929, pages 1182-1188, these includ-

ing the principal statistics of the textile in-

dustry in Canada by groups and sub-groups,

for the years 1926-27.
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INDUSTRIAL RELATIONS IN A RETAIL STORE

A STUDY of the system of "industrial re-

•** lations" existing in the apparel store of

William Filene Sons' Company of Boston,

Massachusetts, one of the first firms in the

United States to experiment with employees'

participation in management, has been pub-

lished by the Russell Sage Foundation (New
York) as the fourth volume in its Industrial

Relations series. The first three volumes were

studies of employees' welfare systems existing

in coal mining, steel making and the bleach-

ing of textiles. The new volume deals with a

firm engaged in distribution. The writer of

the present volume is Miss Mary La Dame,
of the Department of Industrial Studies of the

Foundation.

William Filene established his store at Bos-

ton in 1S81, after a lengthy experience in re-

tailing in other cities. The store, now carried

on by his sons and their associates, is stated

to be the largest single store of its kind in

existence, employing about 3,000 workers, of

whom 70 per cent are women.

The Filene store, it is stated, has developed

its human relations as an integral part of its

business aims and methods of management.
"Making colleagues rather than antagonists of

one's associates " is the method followed by
the founders in furthering the success of their

business. From its beginnings in 1881 its own-
ers recognized that success largely depended
on their employees, and the structure of the

corporation and the organization of the store

were determined with this idea in mind. Pro-

vision was made for proper methods of re-

cruiting and selecting workers and training

them. Attention was given to the establish-

ment of satisfactory conditions of work, in-

cluding a definite minimum wage and reason-

able hours. Employees' participation in man-
agement took form in the institution of the

Filene Co-operative Association. In an Ar-

bitration Board power was given the Associa-

tion to govern discharges and transfer of rjm-
ploj'ees or to deal with any other dispute.

The Association also had the right to nomin-
ate four members of the company's Board of

Directors, 11 in number."

An outline of the company's "philosophy

of industrial relations" is given as follows:

—

Three specifications are included in the

business aims of the store
;
permanency, profit

and service.

Out of this threefold business aim emerged
a threefold personnel program; employee par-

ticipation in management, in profits and pos-

sibly in ownership. The business was to be
owned by those who managed it and not by

absentee capitalists interested only in the re-

turns on their investment. This principle of

owner-management was an integral part of

the policy affecting employees. It also was a

determining factor in financial policy.

The purposes of the Filene Co-operation

Association, mentioned above, are (1) to give

its members a voice in their government; t2)

to increase their efficiency; (3) to add to their

social opportunities and (4) to sustain a just

and equitable relation between emplo}rer and
employee. It may initiate new store rules or

modify or cancel existing ones having to do
with "store discipline, working conditions or

relations or any other matters except policies

of the business," and its vote in such matters

is effective unless vetoed within a specified

time by the president of the company, the

general manager or any other member of the

management; this veto can be overridden by
a three-fourths vote of the employees. In

the Arbitration Board the Association has

final judicial power over grievances or dis-

putes, including specifically discharge which

the employee feels to be unjust and wishes to

appeal.

Employees who belong to the few trade

unions represented in a store of this kind are

also members of the Filene Co-operative As-

sociation, and their unions are recognized by
the company.
The policy of the store is to encourage em-

ployees through the Co-operative Association

to ascertain their own needs and in co-opera-

tion with the company to provide facilities

for meeting them. The actual management
of these facilities then rests with the Associa-

tion. Even the clinic is now jointly managed
by the Benefit Society of the Filene Co-
operative Association and the management,
though until 1926 it was part of the Personnel

Division of the store organization. Thus the

employees, through their own organization,

manage provisions for sick benefits, medical

examinations, savings and loans, restaurants,

clubs, and classes for instruction, besides pub-

lishing a weekly bulletin and maintaining a

band, an orchestra and a choral club which

gave public performances of a very creditable

kind.

Discussing the advantages and disadvan-

tages of the Arbitration Board, the writer

points out that its members are largely made
up of the rank and file of employees. It

has admittedly corrected injustices and

brought to light important problems of per-

sonnel relations. It has produced good-will

and it has disclosed defects in the administra-
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tion of the store and its rules. On the other

hand, it is distinctly favourable to employees
and it is open to the objection of creating

difficulties for executives, whose leadership in

their own departments may sometimes be

jeopardized through one-sided decisions by the

Arbitration Board.

The company originally followed a general

plan of profit sharing and distribution of

bonuses, but this has been superseded by a

s^ystem of distribution of bonuses by the Op-
erating Committee, with review by the man-
agement. The following summary of the re-

sults obtained by the Filene system is taken
from a synopsis of the contents of the book.

The threefold aim of the business, perman-
ency, profit and service to customers in its

accepted sense, seems to have been fulfilled

to an unusual degree. Toward the large aim
of constantly decreasing the difference be-

tween the cost of production and the cost to

the consumer, which should be regarded as a

part of "service to customers," the store has

made little or no contribution except in its

automatic bargain basement. The methods of

building up the co-operation of employees,

through participation in management, through

participation in profits and through ultimate

participation in ownership, have one by one

been abandoned or seriously limited in prac-

tice. Nevertheless the experience of this store

certainly demonstrates the desirability of giv-

ing attention to the selection, the training and
the good-will of employees. Had the firm

persisted in its further objectives of sharing

management, profits and ownership, a

demonstration of great value in human rela-

tions might have been made. That experi-

ment still waits to be made in some large

store; and when it is undertaken, the experi-

ence, the successes and the failures of this

Boston store will have much to offer for prac-

tical guidance.

Co-operation in Soviet Russia

The Review of International Co-operation,

the official organ of the International Co-
operative Alliance, gives in its March issue an
account of the present structure and organiza-

tion of the co-operative movement in the

Union of Soviet Socialist Republics, contrib-

uted by the Centrosoyus, Moscow. The de-

velopment of this movement is divided into

three stages: the first covers the period of

the civil war and intervention (1917-1921) ; the

second stage covers the period of the restora-

tion of the entire national economy, when the

Soviet co-operative movement adopted the

principle of voluntary membership (1921-

1924) ; the third stage covers the period^ of

socialist reconstruction which is proceeding at

the present time, and during which the co-

operative movement has rapidly developed,

having become one of the principal factors of

the socialist constructive work.

At the beginning of 1921, with the conclu-

sion of the civil war, the Soviet government
passed over from war communism to the New
Economic Policy. Free trade was restored in

the country. The consumers' co-operative

movement was then confronted with the task

of replacing the private trade which developed

in connection with the New Economic Policy,

and becoming the principal distributive ap-

paratus in the country. From 1921 to 1924

both forms of trade, private and co-operative,

developed side by side. Beginning with 1925,

the private trader has been gradually driven

out of the market. The role of private trade

has been steadily declining while that of the

consumers' co-operative movement, which has
been squeezing out the private dealer, has
been steadily growing in importance.

The structure of the Soviet co-operative

movement in the village is different from that

in the city. In 1926 the co-operative system
for the village consisted of the following

bodies: (1) Centrosoyus; (2) Territorial un-
ions; (3) a system of district unions; (4) the

primary rural societies. The functions of the

unions were not strictly defined. Some of the

primary societies were affiliated directly to the

territorial unions, while some of the district

unions were members of the Centrosoyus itself

rather than of the regional unions.

In the middle of 1929 a new territorial divi-

sion was adopted in the Soviet Union. About
the same time the new co-operative division

based upon four grades had also been com-
pleted. At the present time the organiza-

tional structure of the consumers' co-operative

movement of the U.S.S.R. appears as follows:

The village and town consumers' societies or-

ganize the membership and supply their needs
as consumers, and their cultural requirements.

The consumers' societies are members of the

district unions, which are in turn affiliated

with the territorial unions. The Centrosoyus
of the U.S.S.R. embraces all the co-operative

centres of the allied Republics. Thus is created

a complete and systematic structure of organ-

ization in the consumers' co-operative move-
ment in the U.S.S.R. " It is necessary to em-
phasize the fundamental difference between
the unions of *he Soviet and western co-oper-
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atives. In the U.S.S.R. the central co-opera-

tive organization, the Centrosoyus, is simul-

taneously a Central Union, and a Co-operative

"Wholesale Society."

In the field of trade the work of the Centro-

soyus consists essentially of preparing plans for

the supply of the co-operative system with

goods of the state, handicraft, and its own
industries, as well as plans for the distribution

and movement of goods within this system,

of co-ordinating these plans with the proper

government bodies, participating in the pre-

paration of the industrial production programs

as the representative of the organized con-

sumers, concluding with the industrial and

commercial organizations contracts, including

general contracts, for the supply of goods to

the consumers' societies, as well as agreements

on the manner in which such goods are to

be supplied.

The Centrosoyus also organizes the purchase

of farm products, and raw materials through

the system of consumers' co-operatives, and

supplies these products to the consumers' co-

operatives, especially to the workers' and town

societies. The Centrosoyus supplies practically

all the goods, with the exception of those re-

quiring special sorting in the warehouses,

directly from the producers to the consum-

ers' societies.

FEDERATION OF CATHOLIC WORKERS PRESENTS LEGISLATIVE
PROGRAM TO QUEBEC GOVERNMENT

A DELEGATION representing the Federa-

tion of Catholic Workers of Canada,

prior to the meeting of the legislature of the

Province of Quebec, presented to the provin-

cial government a memorandum of proposed

legislation, based on the resolutions that were

adopted at the annual convention of the

Federation at Chicoutimi last July (Labour

Gazette, August, 1929, page 894). The dele-

gates were as follows: Messrs. Pierre Beaule,

general president of the Federation; 0. Filion,

vice-president, Montreal; F. Laroche, general

secretary; Thomas Poulin, assistant secretary;

Gerard Tremblay, director, Montreal ; P. Guay,

director, Three Rivers; Eugene Tremblay,

director, Chicoutimi; Rev. Max. Fortin, gen-

eral chaplain; Rev. Eug. Delisle, chaplain;

Emile Verret, business agent of the Building

Trades of Quebec; Louis Morin, president of

the Central Council of Catholic Unions of

Quebec; P. Guerard, secretary, and Maurice

Turgeon, assistant secretary, of the Central

Council of Catholic Unions of Quebec; A.

Lepage, secretary of the Building Council of

the National Catholic Unions of Quebec ; A. E.

Lortie, secretary of the Protective Union of

Leather Cutters of Quebec; J. Bernard, presi-

dent of the Protectivce Union of Leather Cut-

ters of Quebec, and P. Gosselin, Fair Wage
Officer.

The Hon. L. A. Taschereau, prime minister,

supported by other members of the provincial

cabinet, received the delegates, promising con-

sideration of the suggestions that were sub-

mitted. The proposals of the Federation were

as follows:

—

1. Adoption by the Department of Health

of more effective measures to prevent the risks

of poisoning incurred by workers making use

of paint-spraying machines.

2. Adoption of the eight-hour working day

in the baking industry, with the abolition of

Sunday labour, and regulation of night work.

3. Enactment of a minimum wage law for

day labourers, this class of worker being the

least protected, the lowest paid, and the most

exposed to the loss of employment. Such legis-

lation, it was pointed out, is in effect in British

Columbia, and under consideration in other

provinces.

4. Amendment of the Women's Minimum
Wage Act to include commercial workers.

5. Amendment of the electrical inspection

regulations to permit of temporary installa-

tions made for the purpose of religious or na-

tional celebrations, thus avoiding the expense

of inspections in such work.

6. That a certificate of competence should

be required from persons installing oil fur-

naces.

7. Appointment of a commission, composed

of lawyers, sociologists and labour represen-

tatives, to draw up a Labour Code for the

province; such a compilation being necessary

owing to the ambiguity of the Civil Code in

matters relating to the contract of labour.

8. Amendment of the Professional Syndi-

cates Act to permit of the incorporation of

federations of labour unions.

9. Abolition of private employment agencies,

and provision that the government agencies

supply labour only when union rates are paid.

10. Amendment of the Sunday Observance

Act to enforce Sunday closing on all mer-

chants and manufacturers of any nationality.

11. Publication in French of the National

Electrical Code.

12. Establishment of courses of sociology in

schools, colleges, and universities, so as to
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counteract revolutionary activities in this

direction.

13. Establishment of an economic council

for the province.

14. Enactment by the province of an Old

Age Pensions Act.

15. Enactment 'of a Workmen's Compensa-
tion Act in accordance with the expressed

views of labour in the province.

16. Appointment of a commission to inves-

tigate social insurance.

17. Amendment of the Industrial Establish-

ments Act in the interest of industrial safety,

so as to require the factory inspector to visit

each establishment at least once a year.

18. Provision of the means of compulsory

arbitration of disputes involving municipal

fire-fighters and police officers.

19. Adoption of the double-shift system for

fire fighters in towns of 30,000 population or

over.

20. Restriction of the manufacture of die

presses, so that one type of press only be

made, the risk resulting to the workers from
the use of various types of machine being

avoided.

21. Reimbursement by the government of

the expenses incurred by trade unions in

placing their members in employment.
22. Adoption of the eight-hour working day

as a means of reducing unemployment during

the slack season in the building industry.

23. Investigation for the purpose of finding

a means for solving the constitutional difficul-

ties in the way of the adoption of the Inter-

national Labour Conference Conventions.

24. Publication in French of trade manuals
for wood-workers, etc.

25. Establishment 'of a provincial accident

prevention bureau.

26. Enactment of regulations providing for

the proper ventilation of tunnels and excava-

tions, or for the obligatory use of gas masks.

27. A provision requiring contractors to

keep an exact register of all their employees
so that their identity may be known in cases

of accidents.

Use of Overtime for Women Workers in New York

The Industrial Bulletin of the New York
State Department of Labour gave in its issue

for January the results of a study of the legal

regulation of overtime work of women in

factories and mercantile establishments made
by the Bureau of Women and Industry in the

fall of 1929. The study includes an analysis

of overtime schedules sent in by 190 plants,

132 factories and 58 mercantile establishments,

during the first 9 months of the calendar year

of 1929. These plants employed approxi-

mately 10,000 women.
The overtime schedules of 12il of these

plants showed a more or less definite purpose

in the use of overtime, while the remaining

69 appeared to use if only occasionally, and

are therefore, not discussed in the Bulletin.

Factories, to a much greater extent than

stores, bore out the claim that overtime is

necessary for seasonal peaks and emergencies.

Sixty-seven per cent of the factories, but only

17 per cent of the stores, used overtime dur-

ing their busy seasons or in emergencies.

However, it must be kept in mind that the

busiest season for mercantile establishments

the week preceding Christmas, is exempt
from all restrictions on working hours and

therefore ©tores do not have to use any of

their 78 hours of yearly overtime during this

rush period.

Eighty-three per cent of the stores and 33

per cent of the factories made a practice of

using overtime freeily to lengthen working
hours. The bureau found that overtime was
used (a) during busy seasons by 46 factories

and 7 stores, (b) in emergencies by 3 fac-

tories and 1 store, (c) to increase working
hours by 24 factories and 40 stores. Of this

last group 13 factories and all 40 stores used
overtime to increase their working hours in

order to use the maximum permitted by law;

7 factories in order to operate on a 5-day
week and 4 factories in order to operate stead-

ily on long hours, " staggering " employees.
A large variety of industries was represented

by the 46 factories which worked overtime

during their busy seasons. Factories making
women's and) men's clothing predominated
with 26 plants, the food industry was next with

six, textiles had five plants, shoes had two,

metals two, furniture two, and sails, bakelite

specialities, and the laundry industry each

were represented by one plant.

A large number of firms used overtime

regularly to increase their working hours.

This was done in three ways:

—

1. Thirteen factories and 40 stores definitely

planned to increase their working hours

regularly by the use of overtime. Following

are the various ways in which the overtime

was distributed in the factories: One-quarter

of an hour or 18 minutes daily for 5 days of

the week; one-half hour, one hour, or one hour

and a half on one day of each week; one hour
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on one day and a half hour on another day

of each week; four and a half hours on the

short day of each week until the overtime limit

was reached for i ach individual woman.

3 the custom in the stores to use over-

time on Saturdays throughout the year. All

the 40 stores working overtime regularly used

it on Saturday, 31 using one hour and a half,

two using one hour, one, an hour and a quarter,

one, 50 minutes, four, 30 minutes, and one, a

quarter of an hour. Four of the stores which

used overtime on Saturday used it on other

days of the week as weill, two working a half

hour overtime each Friday, one a quarter hour
daily, and the fourth using a half hour each
Monday and a quarter hour each Tuesday
and Friday.

2. Seven factories planned to use their over-

time so that the plants could be operated on
a five-day week. One plant operated on a

five-day basis for the entire year, working
overtime for one-half hour on three days of

each week. The other six plants ran on a

five-day week for only part of the year,

usually during the summer months. These
plants either worked one hour or one-half hour
overtime daily, for five days- a week.

3. Four factories ran at long daily hours

continually, and arranged to do so by
jeering" the women in various ways.

Two plants worked overtime every day of the

year, but a careful overtime record was kept

and no one woman permitted to work more

than her 78 hours of yearly overtime. One
plant starts the women on a 48-hour weekly

schedule, working one hour overtime daily,

five days a week. Each woman does not

work overtime every week, but when she has

used her 78 hours of overtime she is placed

on an " alternate " schedule of 49J hours.

By distributing the overtime among their em-

ployees, the firm is able to work longer hours

all year round.

In an industrial State as large as New York,

the Bureau of Women and Industry points out,

it is hardly justifiable from a study of only

121 establishments to say whether or not tfhe

demand for overtime is actually based on

seasonal or emergency grounds. The fact re-

mains, however, that of the 12il plants em-
ploying around 10,000 women, 57 worked over-

time during their busy season or in emergen-

cies, while 64 firms spread their overtime

regularly throughout the year in order to

operate their plants on a longer daily or

weekly basis.

NOTES ON TECHNICAL EDUCATION AND APPRENTICESHIP

Vocational Guidance in Vancouver

Desirability of the Vancouver School Board
undertaking vocational guidance work on a

larger scale than at present and under super-

vision of a competent director, was emphasized

at a recent largely attended meeting of the

school trustees, representatives of the service

clubs, junior high and high school principals,

social service organizations and other bodies.

The speakers were unanimous that vocational

guidance work should receive more specialized

attention than at present, although not so

much unanimity of opinion was expressed as

to the method of working out the iplan. The

discussion covered a wide range, much being

heard of unemployment, the necessity of Brit-

ish Columbia developing her raw materials

to provide manufactories in which employ-

ment could be offered, methods of giving voca-

tional guidance, necessity of industrial surveys,

and other subjects allied with vocational work.

Mr. J. S. Gordon, superintendent of city

schools, stated that the time had now arrived

for the school system to make another forward

step in the establishment of a vocational

guidance department. Vocational training, he

said, is chiefly the work of the teachers under

a competent director.

Vocational Education in United States

The thirteenth annual report of the United

States Federal Board for Vocational Educa-

tion, recently received, indicates the scope of

the board's activities during the fiscal year

ending June 30, 1929. The report covers

the work of the board in the adminis-

tration of the original Vocational Education

(Smith-Hughes) Act of 1917, as amended, the

Act extending the benefits of the Smith-

Hughes Act to the Territory of Hawaii; and

the administration of the Vocational Rehabil-

itation Act.

Maximum expenditures by the States of

Federal money made available under the

Vocational Education Act each year are speci-

fically determined in the provisions of the Act,

and range by stated yearly increases from a

total of $1,655,586 in 1917-18 to a maximum
of $7,154,901 in 1925-26 and annually there-

after.
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The report states that for the most part

plans for vocational education are officially

approved by the board for five-year periods.

Amendments to plans are, however, submitted

by State boards from time to time as may be
necessary in order to provide for particular

situations. Such amendments are approved
by the Federal board when they are in har-

mony with the provisions of the Vocational

Education Act and the policies of the board.

According to the report, the State plans

now in effect show a decided improvement
over earlier plans. Standards for the organi-

zation and efficient operation of vocational

schools and classes are more clearly defined

than ever before. The qualifications specified

for vocational teachers and supervisors are

more appropriate than in the past, and the

improved standards for teacher training indi-

cate consistent improvement in that important

phase of the program. These conditions all

tend toward the better safeguarding of Federal

funds allotted to the States under the various

acts, with increased assurance that the money
will be used for the purposes specified by Con-
gress.

The repoat indicates that there is an increas-

ing demand for published material in the form
of analyses and suggestions as to how efficient

training courses may be conducted and im-
proved methods of instruction followed in all

types of vocational training. The policy of

the board regarding publications is to meet,

so far as possible, the existing needs as evi-

denced by requests received from the States

or directly by the board from other sources.

At the present time a number of important

studies are under way in all of the fields of

vocational education for which the board is

responsible, and practically without exception

these studies have been instituted as a result

of specific requests from the States, national

business and industrial organizations interested

in vocational training and other departments

of the Government. Certain studies which

appear to be necessary because of the know-

ledge which the Federal board has of general

conditions prevailing in different fields of

vocational education have also been made,

and others are now under way.

The Prison Labour Problem
The advisory committee on Prison Indus-

tries in the United States recently issued a

report on prison industries (U.S. Department

of Commerce—Bureau of Foreign and Domes-
tic Commerce). The Committee reached the

following conclusions from a study of exist-

ing conditions.

1. Certain of the major factors in the nor-

mal cost of production which must be met by
all manufacturers are entirely absent in the

case of prison industries. If anything ap-

proaching normal efficiencies of operation can

be attained with the use of prison facilities

and labour, the total costs of production are

obviously below those of the manufacturer

who must meet large overhead expenses as

well as employ free labour.

2. It is the universal belief that prisoners

should be usefully occupied, whether as a

part of their punishment or as a means of re-

habilitation by teaching them habits of in-

dustry.

3. The volume of goods produced by prison

labour is already very large in some lines,

but as more prisoners are put to work and
as the industries become more efficient the

output of our prisons will be greatly increased.

4. The effect of placing on the open market
a volume of goods which have been produced
below normal costs is to lower prices and dis-

organize the market. While at any time this

practice tends to bring about unfair competi-
tive price conditions, the effect is more keen-
ly felt when there is overproduction.

production is to Continue—and all agree that

it should—would seem to (be the elimination,

in one way or another, of the direct price

competition of the prison products with so-

called " free " products. Only two methods
have been proposed for the elimination of

such direct price competition. First, by
identifying the prison products so that prices

quoted on them would not directly affect

market prices generally on similar goods.

Second, by removing prison products entirely

from the open markets.

6. Foreign countries, as well as the United

States, have experienced difficulties in en-

forcing the identification of prison products,

if they pass into commerce through private

hands.

Prison Labour in Canada
The Committee makes the following state-

ment regarding prison labour in Canada:

—

According to the Canadian labour laws

governing prison labour (Revised Statutes,

Chap. 147, Section 62, sec. 3), "convicts may
be employed in labour under the control of

the Crown; but no labour shall be let out to

any company or person." Since under this

law prison products are not permitted to com-
pete with those of industrial concerns, sup-

plies for Government departments are made
by the convicts whenever possible, and when
this demand is too light they are employed
in making equipment for the prisons, such as

uniforms, and shoes for themselves and the

officers. Hence, the marking of prison pro-
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Action in New Zealand on International

Labour Conference Decisions

Industrial and Labour Information, the

weekly publication of the International Labour
Office, in its issue of March 17, contains the

text of a lengthy communication from the

Prime Minister of New Zealand to the Inter-

national Labour Office indicating the legisla-

tion existing in the Dominion of New Zealand
on the subjects which have been dealt with

in the Conventions and Recommendations
adopted at the various sessions of the Inter-

national Labour Conference.

Publications of the Office

International Survey of Legal Decisions on
Labour Law, 1928

The International Labour Office has re-

cently published the fourth volume of the

International Survey of Legal Decisions on
Labour Law. From 1920 onwards the Inter-

national Labour Office has published in its

Legislative Series the labour legislation

adopted in the different countries. But mere
knowledge of the clauses of a law gives no
adequate idea of its actual effects, and the

wish has repeatedly been expressed that in-

formation might also be published concerning

the application of these laws by the com-
petent authorities, and particularly by the

courts which deal with industrial matters. To
meet this wish the International Labour Office

has, since 1926, supplemented the Legislative

Series by an " International Survey of Legal
Decisions on Labour Law." The Survey can-

not cover the legal decisions of all countries,

but must be limited to those countries which,

in fact, represent the most important legal

systems. It- was accordingly limited from its

first appearance to the legal decisions of

England, France, Germany and Italy. The
third volume was the first to include those of

the United States. The subsequent inclusion

of other countries is also being planned.

Another limitation Lay in the selection of

legal decisions. Reference was made to those

concerning questions of legal principle which
might facilitate the development of labour

legislation in other countries and which are

thus of international importance. The majority

are concerned with legal questions which are

more or less frequently raised in ail countries

alike. Others, such as those relating to the

legal position of foreign workers, are of direct

importance for the settlement of international

legal questions. The decisions and opinions

of international courts on questions of labour

law. and particularly of the Permanent Court
of International Justice at The Hague, were

included so far as these were available.

The reports for the separate countries are

grouped under the following headings: (1)

General principles of labour law; (2) Right of

association ; (3) Participation of workmen in

the management of the works (works coun-

cils) ; (4) Individual contracts; (5) Collective

agreements; (6) Salaries and wages; (7) Hours
of work; (8) Labour disputes; (9) Procedure

in labour cases; (10) Protection and special

rights of specified occupational groups; (11)

Protection of women, young persons and chil-

dren, and men disabled in war; (12) Pla.cing

and unemployment; (13) Inspection of La-

bour; (14) Social insurance; (15) Miscellane-

ous.

Owing to delay in the .completion of the

survey of legal decisions on labour law issued

by the United States Bureau of Labor Statis-

tics, it was impossible to complete the prepara-

tion of the material from this source for this

volume of the "International Survey" in

time for inclusion in the volume itself. The
American contribution will, therefore, be pub-

lished in a supplemental volume, which will

appear as soon as possible after the principal

volume.

The present volume includes numerous de-

cisions of international importance. As re-

gards Germany attention is particularly called

to the fundamental decisions relating to the

capacity of the so-called " yellow * and Com-
munist trade unions to be parties to a col-

lective agreement, the question of the nature

of work on the belt conveyor system (piece

or time work), and the recently much-discussed

question of who bears the risk of lost time

in case of interruption of work.

Protection of Workers operating Metal-

Working Presses

The third of a series of studies that the

Safety Sub-Committee of the Correspondence

Committee on Industrial Hygiene attached to

the International Labour Office has decided

to publish on accident prevention problems

has just been issued under the title " Pro-

tection of Workers operating Metal-Working

Presses." The examples and suggestions for

the practical solution of specific problems in

connection with metal-working presses which

are contained in the aibove^mentioned mono-

graph, should prove of value to factory in-

spectors, employers and others occupied daily

in accident prevention work.
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Co-operative Organizations

Under the title " Co-operative Organiza-

tions," the International Labour Office has

just published Part VI of the " International

Labour Directory." This volume consists of

a first part 'Containing a Directory of Organiza-

tions and a second part containing Supple-

mentary Figures. Part I enumerates in the

first place 'the international organizations and
then for each country the federal organiza-

tions, comprising the various classes of co-

operative societies or representing the different

tendencies of the movement. Part II is re-

served for the presentation in the form of

tables of supplementary figures relating to the

various activities of the central organizations

directly or indirectly affiliated to the Inter-

national Co-operative Alliance, and of the

majority of the other organizations enumer-

ated in the first part.

Bibliography of Unemployment

The International Labour Office has just

published a second edition of its Bibliography

of Unemployment, covering the period 1920-

1929. The first edition of this work appeared

in 1926, and covered the period from 1914.

The classification adopted in the present edi-

tion is the same as in the previous edition,

and is as follows: (1) General literature. (2)

Special problems: the trade cycle and mone-
tary questions, seasonal unemployment, unem-
ployment among women; juvenile unemploy-
ment; unemployment in agriculture, unem-
ployment in docks and harbours; unemploy-
ment among seamen; unemployment among
non-manual and professional workers (3)

Creation and expansion of employment. (4)

Employment exchanges including vocational

guidance, training of the unemployed, and
emigration and immigration). (5) Unem-
ployment insurance and relief.

International Labour Review

The March 1930 number of the Inter-

national Labour Review contains the follow-

ing special articles:

Injunctions in labour disputes in the United
States, by Dr. Edwin E. Witte; Employers'
additional unemployment benefit schemes in

Great Britain, by Mary B. Gilson (Industrial

Relations Counselors, Inc., New York) and
E. J. Riches (Research Division, International

Labour Office).

In the section devoted to Reports and En-
quiries are the following:

The family allowance System: a survey of

Recent Developments.

An enquiry into conditions of agriculture
and rural economy in India.

Conditions of labour and methods of re-
cruiting in Malaya.

Occupation and Health

It is announced in the issue of "Industrial
and Labour Information" of March 17 that the
first volume of "Occupation and Health", the
encyclopaedic work relating to industrial

hygiene which was undertaken by the Inter-

national Labour Office in conformity with a
decision of the International Labour Confer-
ence, is now approaching completion. This
work, which has been published in parts dur-
ing the last few years and will finally appear
in two volumes, summarizes the results of a
systematic and laborious study of available

knowledge on the health hazards of industrial

life, covering practically every important in-

dustry, process or ingredient involving risk of

illness or injury to the worker. Concise infor-

mation is given as to material® used, processes

employed, chemical or biological causes of

disease, sources of poisoning or infection,

statistics, symptoms, diagnosis, prevention,

legislation and bibliography.

Medical Survey of Mines in Manitoba

Dr. E. W. Montgomery, Minister of Health
and Public Welfare, presented to the Mani-
toba legislature on March 6 a report show-
ing the results of a medical survey of mines
in central Manitoba. He stated that 166 men
employed at three mines had been examined

and that of these some 126 had been found to

be normal in every respect. Fifteen showed
symptoms of mild bronchitis, but there was
nothing significant about those cases. While
there were three cases of doubtfully active

tuberculosis, the same percentage he pointed

out, might have been found in the same num-
ber of men examined anywhere. There was
only one case of silicosis, and the man affected

had been employed elsewhere for fifteen years

underground. Arrangements were being made,
he said, for surveys in the Flin Flon and
Sherritt-Gordon areas, but there seemed to be

less probability there than there is in the

central Manitoba district of developing silicosis

among miners.

In reply to a question by Mr. John Queen,
Labour leader in the legislature, as to the best

thing that should be done in the case of miners

proved to be tubercular, Dr. Montgomery said

they should be advised to seek employment
of a different character, as they were likely

to develop silicosis.
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN FEBRUARY, 1930

/TAHE following information as to the
-*- employment situation in Canada is based

upon reports from four sources:

—

(1) The Dominion Bureau of Statistics

receives reports each month from most of the

larger employers of labour throughout Canada
in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns representing firms employing fifteen

workers or more. The number of firms so

reporting on March 1, was 7,127, their em-
ployees numbering 960,394 persons.

(2) The Department of Labour receives

reports from local trade unions throughout

Canada, showing the number of their members
who were unemployed in the period under

review. The number of unions reporting for

February was 1,760, having an aggregate

membership of 209,327 persons. It should be
understood that the report on the number of

unemployed workers refers only to organized

labour, no figures being available as to the

number of unorganized workers who were
without employment.

(3) The Department of Labour receives

reports from the 64 offices of the Employment
Service of Canada showing the number of

applications for work, the existing vacancies

and the number of workpeople placed in

positions.

(4) The Dominion Bureau of Statistics

receives each month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of vari-

ous classes of building construction.

(1) Employment Situation at the Beginning of March, 1930, as reported
by Employers

Largely owing to seasonal curtailment in

the outdoor industries, there was a decline

in employment at the beginning of March,
according to monthly statements furnished to

the Dominion Bureau of Statistics by 7,127

of the larger employers of labour throughout
Canada. The working forces of these firms

aggregated 960.394 persons, as compared with

973.460 in the preceding month. This de-

crease caused the index number (based upon
the average for 1926 as 100) to decline from
111-6, on February 1, 1930, to 110-2 at the

beginning of March, as compared with 111 -4,

102-6, 97-5, 92-6, 88-1, 91-8, 91-0, 82-9 and
89-1 on March 1, 1929, 1928, 1927, 1926, 1925,

1924, 1923, 1922 and 192L respectively.

Improvement was indicated in manufactur-
ing, but seasonal reductions were shown in

logging, construction, mining and trade, those

in logging, following an extremely active sea-

son, being particularly noteworthty.

Employment by Economic Areas

The trend was downward in the Maritime
Provinces, Quebec, Ontario and the Prairie

Provinces, but in British Columbia improve-
ment was indicated.

Maritime Provinces.—There was a large de-

crease in the Maritime Provinces, where 538

employers reduced their staffs from 75,358

persons on February 1, to 74,032 at the be-
ginning of March. Gains were registered in

manufactures, particularly in iron and steel

works, and transportation and trade were
also busier. Logging, mining, communica-

4073—5

tions, and construction, however, recorded

seasonal losses. Employment on March 1,

1929, had shown a gain, but the index then

was lower than on the date under review.

Quebec.—In spite of the fact that activity

declined at the beginning of March, employ-
ment in Quebec was at a higher level than

in the early spring in any other year of the

record. The decrease as compared with the

preceding month was due to seasonal curtail-

ment in logging and construction. Trans-

portation and manufacturing, on the other

hand, were decidedly brisker; within the latter

group, the iron and steel, textile, and pulp

and paper divisions showed the largest gains,

while tobacco factories were slacker. State-

ments were tabulated from 1,635 firms, whose
payrolls aggregated 268,812 employees, as

against 273,022 at the beginning of February.

The index stood at 106-6, as against 104-7

on March 1 of a year ago.

Ontario.—Curtailment was registered in On-
tario, where the 3,230 co-operating establish-

ments reduced their labour forces by 5,384

persons, bringing them to 411,991 on March 1.

The situation was not so favourable as that

noted on the same date of last year, but was
better than on March 1 in any other year of

the record. Iron and steel, textile and lum-
ber products recorded considerable recovery,

and mining, communications, services and
trade were more active than on February 1

;

logging and construction, however, were

seasonally slacker, while reductions were also
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registered in pulp and paper, tobacco and

some other factories.

Prairie Provinces.—As is customary in the

early spring, there was a contraction in the

Prairie Provinces on March 1, but this in-

volved a larger number of workers than those

recorded on the same date in most other

years for which data are available; the index

was lower than on March 1, 1929, but higher

than in any other year since 1920. Statistics

were tabulated from 1,015 firms with 124,681

employees, compared with 130,058 in their

last report. Manufacturing, notably of iron

and steel products, registered moderate in-

creases, while mining, transportation and

trade reported the greatest declines.

Index numbers of emplojmient by economic

areas are given in Table I.

Employment by Cities

Employment declined in Montreal, Quebec,

Toronto, Hamilton and Winnipeg, while the

trend was favourable in Ottawa, Windsor and

adjacent Border Cities and Vancouver.

Montreal.—Reductions were indicated in

Montreal, chiefly in construction, while con-

siderable improvement was shown in manu-
factures, especially in iron and steel and tex-

tile factories. Statements were tabulated from

896 firms employing H33;,710 workers, as com-

pared with 134,858 in the preceding month.

EMPLOYMENT IK CANADA AS REPORTED BY EMPLOYERS

Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees

they reported during the calendar year 1926 as 100.

14-0

130

120

1927 1928 929 1930

British Columbia.—Manufacturing, particu-

larly of lumber products, recorded important

advances in emplo3^ment, as did logging,

transportation and construction, but mining

was slacker. The working forces of the 709

reporting employers aggregated 80,878 persons,

as against 77,647 in the preceding month.

Additions to staffs on a larger scale had b^en

indicated on March 1 of last year, when the

index was slightly lower; the level of em-

ployment was higher on March 1, 1930, than

in the early spring of any other year of the

record.

The tendency on March 1. 1929, was upward,

but the index then was slightly lower.

Quebec.—Manufacturing and construction

afforded less employment, while other indus-

tries reported only small, general changes.

The working forces of the 116 co-operating

employers totalled 11,092 persons, compared

with 11,402 on February 1, 1930. The index was

lower than on the same date in 1929, though

it was higher than in earlier years of the

record.

Toronto.—Iron and steel and pulp and paper

factories reported a considerable decrease, and
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tonal falling-off in con-

struction. On the other hand, textile plants,

services and mule afforded more employment
than on February 1. According to returns

from OSS firms in Toronto, they had
reduced their staffs from 123,737 workers in

the precedij g month to 122,990 at the begin-

ning of Match. Gains had been indicated on
the same date of last year, when the index

stood at 116-6. compared with 115-9 on March
1, 1930.

Ottawa.—Employment in Ottawa showed a

small increase; iron and steel plants were

more active and trade also was rather brisker.

The 147 co-operating employers reported a

total payroll of 12,497 on the date under re-

view. Activity was great* r than on March 1,

1929, when a slight reduction had been noted.

Hamilton.—Manufacturing, especially of

iron and steel products, electrical apparatus
and building materials, afforded less employ-
ment in Hamilton, where 218 firms employed
36,168 workers, as compared with 36,905 in

their last report. Expansion had been re-

corded on the same date last year, and the

situation then was rather more favourable.

Windsor and Adjacent Border Cities.—
Further pronounced improvement was in-

dicated in the Border Cities, mainly in auto-

mobile factories. Data were received from

Note.—The "Relative Weight" in Table I, shows the proportion of employees in the indicated area to the total number of
all employees reported in Canada on the date under review.

Table I—INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926= 100).

Canada Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

Mar. 1

Mar. 1

Mar. 1

Mar. 1

Jan. 1

Feb. 1.

Mar. I..

April 1..

May 1..

June 1 . .

.

July 1...

Aug. 1...

Sept. 1..

Oct. 1 .

.

Nov. 1..

Dec. I...

Jan. 1

.

Feb. 1.

Mar. 1.

April 1.

May 1.

June 1.

July 1.

Aug. 1.

Sept. 1.

Oct. 1.

Nov. 1.

Dec. 1.

1921

1922

1923

1924

Mar. 1

1925

Mar. 1

1926

1927

Feb. 1

Mar. 1

April 1

May 1 . .

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1928

1929

1930
Jan. 1

Feb. 1

Mar. 1

Relative \\C : 2ht of F.mplovment by Districts
as at Mar. 1. 1930

82-9

91-0

92-6

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110

111

11')

ue
122

121

127
126-8
125-6
124-6
119-1

111-2
111-6
110-2

100-0

101-8

101-7

92-5

91-7

99-6

101-8
98-3
97-4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-5
98-5
101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6
112-1

110-2

7-7

84-6

76-8

83-8

89-1

85-4

89-6

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2
110-1

99-6
101-6
100-9
99-2
103-0
110-7
113-6
114-1
115-7
114-3
114-8
112-6

103-3
105-9
104-7
101-1
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

107-4
108-2
106-6

280

91-8

87-0

96-7

95-6

95-0

96-8
98-3

100-1
100-4
104-5
108-1
108-9
109-2
110-5
111-1
109-8
109-1

101-9
104-9
106-3
106-0
110-1
115-5
117-7
118-9
119-5
120-4
121-1
119-7

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

116-1
117-1
115-6

42-9

90-4

83-8

88-3

88-9

84-4

88-0

99-9
96-4
95-2
94-1
99-0
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
1131
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5
119-0

111-0
109-8
105-3

13-0

77-5

75-7

81-5

86-2

87-0

91-6

87-7
90-8
93-0
96-1
99-4
105-5
109-1
110-0
108-7
107-8
104-2
101-0

91-4
93-5
97-0
100-0
105-4
109-9
114-0
116-4
115-5
114-0
112-1
107-9

100-4
96-4
103-7
106-0
111-6
117-5
118-2
122-7
121-5
118-2
113-9
108-3

99-1
99-9
104-2

8-4

4073-5*
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135 firms with 16,996 employees, or 1,120 more
than on February 1. Employment was at a

lower level than at the begining of March,
1929, although it was higher than in the early

spring of other years on record.

Winnipeg.—There was another redaction in

Winnipeg, where 337 employers reported 31,256

workers, as against 31,966 in the preceding

month. The decline was largely in tirade, while

manufactures were somewhat busier. Employ-
ment was not quite so active as on March 1

last year, when losses had also been registered.

Vancouver.—Construction and transporta-

tion recorded small gains in Vancouver; re-

turns were compiled from 272 employers, Whose

staffs were increased by 266 persons to 28,-

965 at the beginning of March. Improvement
on a larger scale had been shown on 'the

same date a year ago, but tlhe index then
was loweir than on the date under review.

Index numbers of employment by cities are
given in Table II.

Manufacturing

The trend of employment in this group
continued upward, according to statistics fur-

nished by 4,311 'manufacturers employing 533,-

041 operatives, as compared with 529,661 at

the beginning of February. The most pro-

nounced recovery took place in iron and steel

factories; lumber mills showed seasonal gains,

Note.—The "Relative Weight" in Table II shows the proportion of employees in the indicated city to the total number
of all employees reported in Canada on the date under review.

Table II.—INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
YEAR 1926 = 100)

— Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922
Mar. 1 81-6

87-0

88-9

87-8

90-8

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

98-6
100-3
101-0
101-8
105-9
109-7
110-4
112-1
115-7
114-3
115-1

1130

104-6
106-9
107-5
108-2
114-2
119-3
120-3
122-4
120-2
120-5
121-8

1171

107-2
109-5
108-7

13-9

90-5

94-7

93-4

90-4

96-2

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1
123-7
122-9
125-0
126-3
125-0
122-9

117-6
116-4
115-9

12-8

84-5

88-4

85-8

84-6

92-9

101-6
99-8
99-4
98-6
99-5
101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2
115-0
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5
114-0
117-3
115-5
1151
115-8
113-8

109-9
106-9
104-6

3-3

78-9

1923

Mar. 1 98-2

95-1

92-2

90-8

930
95-0
96-0
98-1
108-5
111-5
115-2
117-7
117-7
117-8
113-1
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9
1151

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
125-0
121-8

119-1
115-4
116-0

1-3

93-9

87-6

84-3

93-1

98-0
98-0
99-1
101-4
102-5
105-5
105-1
107-1
103-3
103-5
106-3
107-3

96-8
102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7

1180

116-7
120-3
123-5
126-1
130-6
133-1
133-9
135-8
131-1
130-5
130-4
123-7

123-8
122-8
120-4

3-8

78-3

1924
Mar. 1 81-5

1925
Mar 1 .. 94-2

93-3

102-0
98-3
99-9
102-6
105-3
110-9
114-0
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
117-0
131-6
130-2
132-7
131-0
126-6
122-1

114-7
114-3
112-8
116-2
117-1
122-0
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5
110-0

1-2

88-1

1926
Mar. 1 100-1

57-5
96-4
102-4
77-1
99-1
98-5
82-7
85-8
86-2
83-0
81-4
84-2

83-1
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175*5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3
156-0
142-0
143-4
138-4
134-9
123-5

116-5
128-1
136-7

1-8

93-2

1927
92-9

Feb. 1 96-4

Mar. 1 99-1

April 1

May 1

99-4
101-4
103-7

July 1 106-1
104-6

Sept. 1 102-8

Oct. 1 103-0

Nov. 1 99-7

Dec. 1 98-7

1928
J an . 1 94-2

Feb. 1 95-7

Mar. 1 99-0

April 1 100-5

May 1 104-8
107-4

July 1 107-6
111-7

Sept. 1

Oct. 1

111-1
110-6
106-6

Dec. 1 102-8

1929
102-9

Feb. 1 100-4

Mar. 1 . .

.

104-5

April 1 107-7

May 1 109-9
110-9

July 1 . • •
112-8

Aug. 1

Sept. 1

114-1
114-7

Oct. 1

Nov. 1

111-7
111-6

Dec. 1 109-4

1930
104-2

Feb. 1 107-2

Mar. 1 108-3

Relative weight of

employment by cities

as at Mar. 1. 1930 3-0
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which exceeded the average increase recorded

on March 1, and there were also important

advances in textiles. Pulp and paper, tobacco,

building material and some other establish-

ments, however, registered reduced employ-

ment. The general improvement in manu-
factures was less than on March 1, 1929, when
the index number was several points higher

than on the date under review.

Animal Products, Edible.—Employment m
this industry showed a further decline which

involved rather more workers than that re-

corded on the same date last year. Tihe in-

dex numbers stood at 100-6, as compared with

104-7 on March 1, 1929. The working forces

of the 184 reporting establishments aggregated

16,479 persons, as compared with 16,696 in the

preceding month. The decrease, which took
place mainly in the Prairie Provinces, was
most pronounced in meat-packing plants.

Leather and Products.—There was a slight

improvement in employment in this industry

at tlhe beginning of March, according to stati.v

tios from 189 'manufacturers, whose staffs, at.

16,731, were larger by 22 workers than on

February 1. Gains in Quebec were offset by
losses in Ontario. A greater increase had been

noted on the corresponding date a year ago,

Note:—The "Relative weight" in Table 3 shows the proportion of employees in the indicated industry to the total number
of all employees reported in Canada on the date under review.

Table III.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR YEAR 1926= 100)

Mar.

Mar.

Mar.

Mar.

1922

1023

1925

1926

1928

Mar.

Mar.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

1930
Jan.
Feb
Mar
Relative weight of employ-
ment by Industries as at
Mar. 1,1930

1929

All in-

dustries

891

82

100,0

Manu-
facturing

88

106-5
110-2
110-9

55-5

Logging

147-7

98-9

160-3

163-9

146-2

139-0

136-1
149-1
137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8
136-3
182-7

163-2
169-5
159-6
88-3
78-5
85-9
69-5
68-6
75-0
98-5
139-3
178-1

171-0
178-3
167-8
83-1
75-8
92-7
80-1
74-0
83-6
1171
173-3
212-3

200-2
209-8
178-3

50

Mining

5-5

Commun-
ication

971 89-

94-5 83-

103-1 83-

104-3 90-

97-2 91-

93-0 94-

104-7 99-

104-0 99-

101-6 99-

103-0 101-

103-6 103-

105-5 103-

106-6 106-
109-4 106-

109-9 107-

111-5 107-
111-4 106-

1131 104-

112-6 102-

113-2 100-

111-4 101-

109-0 102-

111-5 105-

112-3 106-

1131 108-

114-9 111-

115-7 114-

1171 115-

121-2 114-

121-0 114-

116-2 112-

117-8 110-

115-9 112-

112-9 113-

115-6 117-

115-8 120-

119-5 123-

1221 126-

123-8 128-

126-6 128-

128-0 125-

127-2 127-

122-5 128-

123-0 120-

119-8 118-

3-0

Trans-
portation

92-1

95-2

90-1

92-3

99-1
95-4
95-7
96-2
100-8
104-8
107-0
105-0
105-9
106-5
106-5
107-1

99-4

102-6
101-6
99-8
101-8
108

113
117
117

117

114
113-8
108-4

101-9
98-2
97-7

11-7

Con-
struction

8-3

Services

54-7 80-

51-3 77-

51-4 78-

57-0 88-

58-8 88-

65-6 93-

73-1 96-

67-6 95-

72-3 97-

72-5 99-

95-0 101-

121-3 105-

144-2 113-

150-2 115-

150-4 120-

139-8 115-

122-1 107-

99-5 106-

78-6 105-

75-6 105-

73-3 105-

78-6 108-

103-7 111-

136-8 118-

154-3 130-

167-7 132-

158-7 132-

147-3 127-

137-4 120-

113-2 117-

87-4 118-

79-3 117-

80-0 118-

85-4 121-

1120 121-

144-6 131-

164-5 145-

186-8 146-

181-3 146-

162-4 141-

153-6 131-

119-0 125-

92-7 123-

88-0 125-

83-7 125-

2-2

Trade

91-3

87-5

88-2

90-5

91-3

95-8

109-0
102-2
101-2
102-3
104-4
104-8
106-0
107 -x

108-4
109-4
111-9
121-2

120-4
1100
109-7
1111
111-7
113-7
115-3
116-3
116-0
120-

1

121-3
127-4

128-5
119-7
117-8
122-5
124-0
126-0
127-7
126-1
127-8
128-2
130-7
135-4

133 -H

124 •(>

123-0
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when the index number was practically the

same.

Lumber and Products.—Further additions to

payrolls were made in the lumber group, saw-

mill, container, and other wood-using estab-

lishments reporting heightened activity. State-

ments were tabulated from 718 employers,

whose staffs rose from 43,898 workers on Feb-

ruary 1, to 45,978 at the beginning of March.

The tendency was favourable in all provinces

except Quebec, but tlhe most noteworthy in-

creases were registered in British Columbia.
The index number, though lower than on
March 1, 1929, was higher than in tlhe early

spring oif any other year since 1920.

Plant Products, Edible.—Small reductions

were recorded in the edible plant product

group, all groups of which showed slight cut-

Table IV.—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926= 100)

Industries

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings.

Other textile products
Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products.
Machinery (other than vehicles)...

Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing. .

.

Heating appliances
Iron and steel fabrication (n.e.s.).

.

Foundry and machine shop pro-

ducts
Other iron and steel products
Non-ferrous metal products

Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (except coal)

.

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and Maintenance
Building
Highway
Railway

Sir dees
Hotels and restaurants
Professional
Personal (chiefly laundries)

Trnde
Retail
Wholesale

All industries

'Relative Mar. 1, Feb. 1,

weight 1930 1930

55-5 110-9 110-2
1 7 100 6 101 5

2 80 2 73 8

1 7 93 93
4 8 90 4 86 3

2 5 76 5 70 5

1 115 7 118
1 3 112 5 109

2 68 7 72
3 100 9 101 6

6 8 108 8 109 6
3 3 103 9 102 4

8 106 9 109 5
2 7 116 1 119 1

1 7 127 5 128 9

8 8 106 3 103 5

2 9 99 8 98 1

1 8 110 1) 110
3 111 5 106
1 1 104 1 102 1

1 6 121 5 130 1

9 111 3 123 1

7 137 9 141 3

1 171 9 198 3

8 118 8 120 8

1 1 104 8 110
1 6 124 8 126 4

1 7 157 8 161 1

15 7 117 2 115 5

1 7 130 5 129 5

1 4 129 4 129

8 84 3 92 1

7 113 3 109 7

2 137 7 125 1

5 140 8 135 6
5 108 8 104 9

• 1 1 173 3 174 3

6 112 7 111 4

2 1 112 5 108 4

2 1 134 4 133 9

1 4 142 4 145 1

5 110 7 105 8

5 178 3 209 8

5 5 119 8 123
2 9 106 7 114 4

1 8 151 7 148 9

8 116 2 111 9

3 118 7 120 7

6 110 5 116 8

2 4 120 8 121 8

11 7 97 7 98 2

2 5 115 6 122 8

7 9 97 2 97 3

1 :; 76 8 70 7

8 3 83 7 88
4 4 109 2 114 9

'J 52 55 9

3 72 7 75 5

2 2 125 125 2

1 3 125 1 125 9

2 119 120 4

7 126 8 125 6

8 8 123 124 6

6 3 127 8 129 7

2 5 112 3 113
100 110 2 111 (i

Mar. 1,

1929

115-7
104-7
84-8
93-3
95-0
81-1
123-8
115-5
103-3
100-2
108-0
103-2
109-7
114-3
138-5
110-5
110-6
111-5
109-9
110-3
121-9
111-4
138-6
152-9
112-9
107-

116-

130-

132-

141
127-

125-3
134-8
194-9
112-8
132-1
173-2

134-6
111-9
135-3
126-3
112-1
167-8
115-9
111-6
125-6
115-8
112-0
109-4
112-7
99-8
112-3
101-3
74-4
80-0
94-

40-

81
118-

113-

122-

124-

117-

121
109-0
111-4

Mar. 1,

1928
Mar. 1,

1927
Mar. 1,

1926

94-9
86-6
94-4
100-7
83-3
75-0
98-9
97-9
91-9
92-1
94-7
910
98-5

105-6
99-6
99-4
97-4
100-3
102-6

119-2
98-6
81-4
93-5
941
97-8
93-4
96-1
94-0
100-0
104-9
96-8
94-2
96-1

102-3
96-5
94-6
96-4
95-1
139-0
93-0
95-0
92-5
84-5
94-7
88-6
96-2
92-3
96-4

951
72-4
65-6
67-8
25-4
78-2
93
916

101
92-0
95-8
960
95-6
92-6

1 The "Relative weight" column shows the proportion that the number of employees in the indicated industry is of the

total number of employees reported in all industries by the firms making returns on the date under review.
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tailment. The firms making returns to tihe

Dominion Bureau of Statistics, 371 in number,
had 2S.573 workers in their employ, or 150

more than al the beginning of February.

Quebec and Ontario showed decreases, while

where there were minor gains. The ten-

dency was upward at the beginning of March
last year, when the index number stood at

1O0-2. compared with 100-9 on the date under

review.

Pulp and Paper Products.—As on March 1,

1929. there was a falling-off on the date under

revJew, chiefly in printing and publishing shops,

while pulp and pajper mills showed improve-

ment. A combined working force of 65,165

sons was reported by 538 co-operating

manufacturers, who had 65,591 employees on
February 1. The situation was practically the

same as in the early spring of 1929. The
- 5t decline took place in Ontario, while

ised activity was reported in Quebec.

Rubber Products.—A moderate falling-off in

employment was recorded in rubber factories,

3S of which employed 16,317 workers, as

against 16.470 in their last report. The index

number was higher than on March 1 in any
other year of the record except 1929. Gains
were made in Quebec, but there was a reduc-

tion in Ontario.

Textile Products.—Garment, cotton and
knitting factories registered an increase which
involved about the same number of employees
as that reported on March 1, 1929. The level

of employment then, however, was higher.

The payrolls of the 672 co-operating establish-

ments aggregated 84,695 persons, as compared
with 82,521 on February 1. Considerable im-
provement was registered in Quebec and
Ontario, while elsewhere only small changes
occurred.

Tobacco, Distilled and Malt Liquors.—Losses
in employment, were noted on March 1 in

tobacco factories; the index number, at 121-5,

practically the same as on the same date
last, year. Data were received from 151 firms

employing 15,592 workers, or 1,058 less than
in their last report. The bulk of the decrease

in Quebec and Ontario.

Clay. Glass and Stone Products.—Activity
d declined in building material plants, in

which the situation was not quite so good as
on the same date in 1929, although it was

er than in earlier years of the record.

ments were compiled from 149 manufac-
. h 10781 employees, as against 11,-

in the preceding month. Practically all

the loss took place in glass factories, and was
recorded in Quebec and Ontario.

Electric Current.—Employment in plants

producing electric power showed a moderate
recession, according to the 95 co-operating

firms who employed 15,077 workers, compared
with 15,177 on February 1. There were in-

creases in Quebec and the Prairie Provinces,

but. declines in Ontario and British Columbia.
The index number was higher than on March
1 of any other year of the series.

Electrical Apparatus.—The trend of employ-
ment was dowmward in electrical appliance
factories, 50 of which reduced their payroll

by 286 persons to 16yl85 on the date under
review; Ontario registered most of the loss.

Improvement had been indicated at the be-
ginning of March, 1929, when the index num-
ber was much lower.

Iron and Steel Products.—Continued ad-

vances were reported in the iron and steel

industry, in which employment was, however,
in smaller volume than in the early spiring

of 1929, although it was higher than in any
other year of the record. Automobile and
railway car shops registered' the greatest in-

creases, but there was also an upward move-
ment in rolling mills, shipbuilding and heat-

ing appliance works. Returns were tabulated

from 684 establishments having 150,944 per-

sons in their employ, or 2,257 more than iin

the preceding month. The most noteworthy
expansion was in Ontario, but general im-

provement was noted except in British Colum-
bia.

Non-Ferrous Metal Products.—Smelters and
refineries showed heightened activity, While
oth°r non-ferrous metal plants reported cur-

tailment; 111 firms had 20,473 workers on
their payrolls, as against 20,392 at the begin-

ning of February. The additions to staffs

were made chiefly in Ontario. The level of

employment was praeticallv the same as on
March 1, 1929.

Mineral Products, n.e.s.—Statistics tabulated
from 84 employers indicated that they had
reduced their forces from 14,029 workers in

the preceding month to 13,738 at the begin-
ning of March. The situation on the corre-

sponding date a year ago had shown improve-
ment, but the index number then was de-

cidedly lower.

Logging

Marked contractions were noted in logging
camps, in many of which the season's opera-
tions were almost completed; 254 firms had
47,999 men in their employ, or 8,299 less than
in their last report. The decline involved a
greater number of workers than that recorded

at the beginning of March a year ago, when
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the index was over ten points lower, em-
ployment during the past winter having been
unusually active.

Mining

Coal.—Employment in both Eastern and
Prairie coal fields showed a falling-off, which
involved the release of more workers than
that indicated on March 1, 1920, when the in-

dex number was several points higher. Eighty
operators reduced their 'labour forces from
30,242 persons on February !, to 28,216 at the

beginning of March, 1930.

Metallic Ores.—In contrast with the de-

clines indicated on the same date last year,

there were general advances in employment in

this group. Data were received from 72!

mines employing 17,498 workers, as against

17,199 at the beginning of February. The
situation was much better than in any other

March on record.

Non-Metallic Mineral (Other than Coal).

—Additions to staffs were registered in these

industries, chiefly in Ontario and the Prairie

Provinces; 66 employers reported 7,469 per-

sons on their payrolls, or 250 more than in

their last report. Practically no change had
been noted on March 1 a year ago, when the

index was rather lower.

Communications

Reductions in personnel were indicated on
telegraphs and telephones, which, however,

afforded more employment than in the early

spring of other years of the record. Returns

were received from 168 companies and
branches with 28,876 employees, compared
with 29,386 in the preceding month. Im-
provement had been registered on March 1,

1929, when the index was lower.

Transportation

Street Railways and Cartage.—Statistics

tabulated from 146 employers in this division

showed that they had reduced their payrolls

by 1,465 persons to 23338 at the beginning

of March; this decrease took place mainty
in the Prairie Provinces. Losses had also

been noted on the same date in 1929, when
employment was not so active.

Steam Railways.—Continued but smaller

reductions were registered in steam railway

operation, from which 104 workers were re-

leased by the 105 co-operating companies
and divisional superintendents, on whose pay-
rolls were 76,415 persons. A much greater

loss had been indicated on March 1 last year,

but the index number was then several points

higher. Declines were noted in Ontario and

the Prairie Provinces, but in Quebec and the
Maritime Provinces gains were indicated.

Shipping and Stevedoring.—An important
increase in employment occurred in shipping

and stevedoring, mainly in the Maritime Prov-
inces and British Columbia. Employment was
slightly more active than on March 1, 1929,

when curtailment was indicated. On the date

under review, 73 employers reported a staff

of 12,259 persons, or 924 more than in the

preceding month.

Construction and Maintenance

Building.—Contrasting with the advance

indicated on the same date last year, there

was a decrease in employment in building

construction at the beginning of March. The
650 contractors furnishing data had 42,055

employees, as against 44,679 on February 1.

All provinces except British Columbia re-

corded reductions. Despite this loss, the index

number was considerably higher than in the

early spring of any other year for which data

are available.

Highway.—Shrinkage in employment in-

volving a rather larger number of workers

than on the correspaonding date in 1929 was

indicated in this group on March 1, 1930, when
196 employers reported 9,038 workers, as com-
pared with 9,761 on February 1. Most of

this contraction took place in Ontario. Em-
ployment was in greater volume than on

March 1 a year ago.

Railway.—Employment on steam railway

construction and maintenance showed a de-

crease, according to data received from 39

companies and divisional superintendents em-
ploying 28,589 persons, or 1,069 less than at

the beginning of February. The contractions

were chiefly in Quebec. Improvement had
been noted at the beginning of March in 1929

when the index was higher.

Services

Very little change was noted in the ser-

vice group, 225 establishments reporting a

staff of 21,022, compared with 21,041 on
February 1. Activity was higher than in the

same month of earlier years of the record.

Trade

Retail and wholesale trade continued to

release employees; there was a seasonal de-

crease of 1,080 in the personnel of the 742

firms furnishing data, who had 84,079 workers.

Employment was in decidedly greater volume
than on March 1 of any other year for which

statistics are available. The index stood at
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123-0.. command with 117-8 at the beginning

of March, 1929. the previous maximum for

that date.

Index numbers of employment by econ-

omic areas, leading cities and industries arc

given in the accompanying tables. The

columns headed "relative weight" show the

proportion that the number of employees re-

ported in the indicated area or industry is

of the total number of employees reported

in Canada by the firms making returns on
the date indicated.

(2) Unemployment in Trade Unions at the Close of February, 1930

Unemployment as used in the following re-

port has reference to involuntary idleness due

to economic causes. Persons who are engaged
in work other than their own trades, or who
are idle because of illness, are not considered

as unemployed. Unions which are involved

in industrial disputes are excluded from these

tabulations. As the number of unions making
returns varies from month to month, with
consequent variation in the membership upon
which the percentage of unemployment is

based, it should be understood that such
figures have reference only to the organizations

reporting.

A slight reduction in the volume of activity

among local trade union members was mani-
fest at the close of February from the pre-

vious month according to the reports tabu-

lated from a total of 1,760 labour organizations

with an aggregate membership of 209,327

persons. Of these, 24,175 were unemployed on
the last day of the month, a percentage of

11.5 compared with 10.8 per cent of idleness

in January. In the Maritime provinces slight

improvement in conditions was registered

during February, the remaining provinces in-

dicating a somewhat lower employment level.

The changes throughout, however, were small.

Compared with the February, 1929, returns

when 6.8 per cent of the members reported

were unemployed, declines in activity were
registered in all provinces during the month
reviewed, the most extensive of which occurred

in Saskatchewan and Alberta.

Unemployment affecting trade union mem-
bers in the largest city in each province with
the exception of Prince Edward Island is

compiled separately each month. Of these

cities Halifax, Montreal, Toronto, and Ed-
monton all reported moderate curtailment of

activity during February from the preceding

month, while in Saint John, Winnipeg and
Regina nominal contractions only were appar-
ent. On the other hand, Vancouver unions
showed a slightly better situation. Edmon-
ton unions reported the most substantial em-
ployment recession when compared with
February last year, though the reductions in

Halifax, Regina and Toronto also were note-

worthy. In addition a lower level of employ-
ment was maintained in Vancouver and Mont-

real than in February a year ago. Slight ex-

pansion, however, was reported from Saint

John and Winnipeg.

From the chart accompanying this article

it will be noticed that the curve of unem-
ployment during February followed a slightly

upward course from that of January, an evi-

dence of a small increase in unemployment.
Greater divergence was Shown in the level of

the curve when compared with February a year

ago, the point attained at the close of the

month reviewed being considerably higher

than in February, 1929.

The manufacturing industries at the close

of February showed only slight variation from
the January situation, the changes occurring

in the various trades being of a rather off-

setting nature. Returns for February were
tabulated from a total of 502 unions in the

manufacturing industries with 60,438 members,
8.5 per cent of whom were idle at the end of

the month, in contrast with 8.8 per cent in

January. The volume of employment for

pulp and paper makers showed a substantial

gain from January, and among general labour-

ers, printing tradesmen, fur and wood workers,

and cigarmakers moderate increase in activity

were noted. Of the reductions, the most note-

worthy was apparent among garment workers,

with contributing declines on a smaller scale

among glass and 'leather workers. Iron and
steel workers recorded the same percentage

of idle members in both months compared as

did also textile workers. In comparison with

the returns for February last year in the

manufacturing industries, when 6.5 per cent

of idleness was registered, practically all trades

showed some reduction in available employ-
ment during the month reviewed, the most
noteworthy of which was reflected by gar-

ment, iron and steel, and leather workers, and
general labourers.

From unions of coal miners 44 reports were

received in February, combining a member-
ship of 16,936 persons, 961 of whom were idle

at the end of the month, a percentage of 5.7,

contrasted with unemployment percentages of

4.2 in the previous month and 5.6 in Febru-

ary, 1929. Nominal improvement in conditions

was shown by Nova Scotia miners when com-
pared with January, while in Alberta employ-
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ment eased off slightly, more substantial reduc-

tion's, however, being recorded in British Colum-
bia, where, owing to mine shutdowns, a con-

siderable number of workers were thrown out

of employment during the month reviewed.

Xova Scotia unions reported a better situation

than in February last year, but the employ-
ment recessions indicated Iby Alberta and
British Columbia coal miners, were just suffi-

cient to sway the percentage for the group as

a whole adversely. Considerable short time

was registered by coal miners in both the

eastern and western coal fields during Febru-

ary.

Continuing the unfavourable movement of

the last few months in building and construc-

tion operations, employment in these trades

showed some falling off in Februaiy, the 2)18

than that shown in February, 1929, when
19.8 iper cent of idleness was recorded, granite

and stonecutters alone reporting a more
favourable situation during the month under
survey. Of the contractions shown in the

remaining trades those recorded by carpenters

and joiners were the most extensive, though

declines of a noteworthy character were shown
also by bricklayers, masons and plasterers,

painters, decorators and paperhangers, plumb-

ers and steamfitters and electrical workers.

From unions in the transportation indus-

tries 753 reports were received in February,

covering a membership of 71,620 persons, 8.1

per cent of whom were idle at the end of the

month, compared with 7.3 per cent in Janu-

ary and with 4.5 per cent in February last

year. Steam railway employees whose returns

PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS
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reporting unions with 30,523 members indi-

cating 34.0 per cent of inactivity at the close

of the month contrasted with 30'. 6 per cent

in January. Declines in employment in-

volving the greatest number of workers were
registered by (bricklayers, masons and plas-

terers, and activity for painters, decorators

and paperhangers, carpenters and joiners, elec-

trical workers and plumbers and steamfitters

was somewhat retarded. Bridge and structural

iron workers and steam shovel and dredge-

men, who together comprise but a small share

of the total group membership reporting, also

registered substantial unemployment in-

creases. The situation for hod carriers and
building labourers, and tile layers, lathers and
roofers, however, was decidedly better than

in January, and nominally improved condi-

tions were indicated by granite and stone-

cutters. The employment level in the build-

ing trades, as a whole, was considerably lower

constitute about 80 per cent of the entire

group membership reporting, were chiefly re-

sponsible for the less favourable situation re-

ported, both as compared with the previous

month and February, 1929, though among
street and electric railway employees and
teamsters and chauffeurs some slight falling

off in employment was apparent in both com-
parisons. Practically the same volume of un-

employment was reported by navigation work-

ers as in January, but moderate improvement
in conditions was shown over February of

last year.

From longshoremen whose returns are tabu-

lated separately each month, owing to the

casual nature of their work, an unemployment
percentage of 10.8 was reported at the end
of February, contrasted with 25.4 per cent

in January and with 10.5 per cent in Febru-

ary last year. The percentage for the month
under review was based on the returns received
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from 14 >ns of these workers with

6,422 member*.
Retail clerks reported no idle members at

the close of February as in January, con-

vith S.S per cent of inactivity in

February a year ago. Returns for February

this year were received from 5 unions of retail

clerks with 1,163 members.

Civic employees were slightly better en-

d during February than in the previous

month, the 64 unions from which returns were

ived with an aggregate membership of

6.694 p rsons indicating 1.6 per cent of idle-

ness compared with 2.5 per cent in January.

TABLE I—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month.

2 £

Average 1919.

Average 1920.

Average 1921.

Average 1922.

Average 1923.

Average 1924.

Average 1925.

Average 1926.

Average 1927.

Average 1928.

Average 1929.

Feb., 1919...

Feb., 1920. .

.

Feb., 1921...

Feb., 1922...

Feb., 1923...

Feb., 1924...

Feb., 1925...

Feb., 1926...

Feb., 1927...

Jan., 1928...

Feb., 1928...

Mar., 1928...

April 1928...

May, 1928...

June, 1928...

July, 1928...

Aug., 1928...

Sept., 1928...

Oct., 1928...

Nov. ,1928...

Dec, 1928...

Jan., 1929...

Feb., 1929...

Mar., 1929...

April, 1929...

May, 1929...

June, 1929...

July, 1929...

Aug., 1929...

Sept. ,1929...

Oct., 1929...

Nov., 1929. . .

Dec., 1929...
Tan 1930...

Feb., 1930 .

3-1

1-8

LI-

3

71
3-0
5-1

50
7-8

3-7

40
4-0
5-7
5-

14
11-

5-

3-

22-2
3-8
5-5
9-0
10-9
7-4

5-0
5

1-5

1-6
•9

1-1

1-1

3-9

30
60
6-2
r,.(i

3-9
3-3

2

2

1-S
2
•"j

5

7

u-1

•2-0

2-0

8-fi

4-3

2-0

4

3

2

1

1

1

2

2

7-3

7-4
1-7
2-7

1-2

2-2

2-3

1-5

1-7

2-3

1-8
1-5

3-4

7-2
16-6
8-6
6-7

10-9

10

6-1

7-7
4-9
2-3

1U-7
7-5

ii-4

7-9

11

1-6
2-3

5

4

4

3

4

5

2

14-8

10 1

7-0

9-1

9-2
7-9
7-2

7-0
5-6
5-8

41
2-7

2-4

2-6
1-9

1-2

1

2

4-0

5

5-3

4

3

2

2

2

2

3

4

17

9-5
8-0
9-0
8-7
8-1

6-3

7-3
7-5

5-2

4

2

7

4

8-1

10-7
9-6
9-2

3-9
3-7

3-1

3-1

3-

3'

5

4

5

121
9-9
5-2
4-8
5-3
8-7
5-3

5-0
6-0
7-5

4-2

30
1-1

«
•8

2-0
2-8

7-8
6-1

6-0
5-4
8-4

4-9

4

4-2

G-4
4

5

10-3
8-5
4-

7-
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= 1
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—
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30 13-6

2-4 14-5

11 3

6-3 10-5
9-7

(

12-8
9-8 10-0

: i l io-4

1-5

1-4

4-4

7-1

7-0
7-3

3-9
2-9

2-8

1-S

1

2-0

4-0

8
13-0

12-1

15-0

7
11-2
23-5
12-4
5-8
5-8
5-7
5-5
5-5

51
5

7
10-2

42-1
20-1
6-4

8-1
9-4
6-7

7

9-1

8
5-0
3-3
3-0
3-6
2-8

2-8
3-3

13-9I11-5
13-7 13-8

14-9 14-8

3-4
4-9
12-7
71
4-9
7-2
70
51
49
4 5

5-7
5-2

40
161
10 6
6-4
7-8
9-5
8-1

6 5
6-8
70
6-5
5-2
3-7
3-2
2-5
24
2-2
31
4-2
6-6
6-3
6-8

6
5-5

40
2-9

30
3-5
3-7

60
9 3

11 4
10 8

11 5

Employment, however, was not quite so brisk

as in February last year, when 0.8 per cent

of idleness was recorded.

Activity for workers in the miscellaneous

group of trades was somewhat retarded in

February as shown by the reports tabulated

from 118 local unions with 6,787 members.

Of these 692 or a percentage of 9.6 were idle

at the end of the month, compared with 8.9

per cent in January. The percentage of un-

employment also exceeded that shown in

February, 1929, when 6.3 per cent of the

members reported were idle. That the situ-

ation was less favourable than in January

may be attributed to the drop in the volume

of work afforded theatre and stage employees.

Hotel and restaurant employees and barbers,

on the other hand, reported slight gains in

employment, while among stationary engineers

and firemen practically no change occurred.

Compared with the returns for February last

year barbers alone were busier during the

month reviewed, while theatre and stage and

hotel and restaurant employees and station-

ary engineers and firemen suffered employ-

ment curtailment.

Fishermen reported a situation during

February much improved from the previous

month, due to the opening up of the halibut

fishing season in British Columbia, the 4

unions from which reports were received, with

841 members, showing 2.4 per cent of in-

activity, contrasted with 18.4 per cent in

January. In February last year, however, all

members were reported busy.

The unemployment percentage for lumber

workers and loggers stood at 13.0 at the close

of February, as compared with percentages

of 12.2 in January and 5.5 in February, 1929.

The percentage for February this year was

based on the returns tabulated from 5 unions

of these workers, covering a membership of

1,243 persons.

Table I shows by provinces the percentage

of members who were on an average unem-

ployed each year from 1919 to 1929 inclusive

and also the percentage of unemployment by

provinces for February of each year from

1919 to 1927 inclusive, and for each month

from January, 1928, to date. Table II sum-

marizes the returns in the various groups of

industries for the same months as in Table I.
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(3) Employment Office Reports for February, 1930

The volume of business transacted by the

offices of the Employment Service of Canada
during the month of February, 1930, as indi-

cated by the average daily placements ef-

fected, showed a decline of 8 per cent from
that of the previous month, but an increase of

more than 9 per cent over February, 1929.

All groups, except farming, showed declines

in placements from January and in that in-

dustry the gain was nominal only, while in

comparison with February a year ago the gain

was largely attributable to a substantial in-

crease in the highway division of construction

throughout the month, while that of place-

ments rose slightly during the first half of the

period under review, but showed a slight

downward trend during the second half of the

month. At the close of February the curve
of vacancies was three points below the level

shown at the close of the corresponding month
a year ago, while that of placements was
practically the same as in 1929. The ratio

of vacancies to each 100 applications was
63-8 and 64*1 during the first and second
half of February, 1930, in contrast with the

ratios of 70*3 and 67-0 during the same

Positions Offered and Placements Effected for Each One Hundred Applications fob
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and maintenance due, for the most part, to

work undertaken by the different municipali-

ties in the relief of unemployment. Logging
also registered an increase, though in a minor
degree, while all other groups showed declines.

The accompanying chart shows the trend
of employment since January, 1928, as repre-

sented by the ratio of vacancies offered and
of placements effected for each 100 applica-

tions for work registered at the offices of the
Employment Service of Canada, computa-
tions being made semi-monthly. It will be
seen that the curve both of vacancies and of

placements in relation to applications showed
little variation during February, the curve
•of vacancies following a slight upward trend

periods in 1929. The ratios of placements to

each 100 applications during the periods under
review were 62-0 and 59-9 as compared with
66-0 and 60 -7 during the corresponding month
of 1929.

The average number of vacancies reported

daily by employers to the offices of the Ser-

vice throughout Canada during February,

1930, was 966 as compared with 1,053 during

the preceding month and with 913 in Febru-
ary a year ago.

The average number of applications for

employment received daily by the offices

during the month under review was 1,510 as

compared with 1,685 in January and with

1,331 during February, 1929.
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The average number of placements made
daily by the offices of the Service during

February, 1930, was 920, of which 457 were in

regular employment and 463 in work of one

week's duration or less, as compared with a

total daily average of 998 during the preced-

ing month. Placements in February last

year averaged 841 daily, consisting of 489

REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF FEBRUARY, 1930

Offices

Vacancies

Reported
during
period

Unfilled
at end of

period

Applicants

Regis-
tered
during
period

Referred
to

vacancies

Placed

Regular Casual

Un-
placed

at end of

period

Nova Scotia
Halifax
New Glasgow
Sydney ......

New Brunswick...
Chatham
Moncton
St. John

Quebec
Amos
Hull
Montreal
Quebec
Rouyn
Sherbrooke
Three Rivers

Ontario
Belleville

Brantford
Chatham
Cobalt
Fort William
Guelph
Hamilton
Kingston
Kitchener
London
Niagara Falls

North Bay
Oshawa
Ottawa
Pembroke
Peterborough
Port Arthur
St. Catharines—
St. Thomas
Sarnia
Sault Ste. Marie.

.

Sudbury
Timmins
Toronto
Windsor

Manitoba
Brandon
Dauphin
Winnipeg

Saskatchewan
Estevan
Moose Jaw
North Battleford.

Prince Albert
Regina
Saskatoon
Swift Current
Weyburn
Yorkton

Alberta
Calgary
Drumheller

Edmonton
Lethbridge
Medicine Hat

British Columbia
Cranbrook
Kamloops
Nanaimo
Nelson
New Westminster
Penticton
Prince George
Prince Rupert
Revelstoke
Vancouver
Victoria

All Offices
Men
Women

781
405
169
207
614
61

203
350
962

8

125
428
104
122

10,709
112
259
99
106
245
120
525
767
226
849
162
185
692
502
271
155
893
182

145

232
111

217
296

2,957
401

2,536
424
35

2,067
1,704

42
471
33
149
429
291
66
42
181

3,852
1,582

236
1,293
241
500

2,027
66
52
82
63

69
58
58
54
15

883
627

23,175
15,947
7,228

55
39
13

3

5
2

3

127
39

45

22
9

12

776
1

14

36
38
20
18

42

1

83
36
9

15

6

35

16

7

53
307
21

58
8

1

49
100

6

39
6

17

9

6
12

1

4

66
22

1

35
7

1

95

5

3

2

7

73
5

1,282
532
750

778
405
170
203
661
82

225
354

3,110
30

299
1,941
380
100
206
154

15,780
123
432
179
155
328
264

1,402
692
366
838
321
264
781
699
278
164
453
295
146
224
270
263
246

5,932
665

3,917
437
119

3,361
2,404

84
566
45
169
769
452
68
71

180
5,099
2,450

431
1,453
284
481

4,474
117
212
102
72
184
68
53
73
40

2,838
715

36,223
25,715
10,508

755
369
185
201
607
58
199

350
1,147

14

160
440
166
98

108

10,087
111

272
93
133
307
129

529
710
240
859
147

264
682
503
255
163

441
153
147

189

99
217
179

2,852
413

2,928
404
38

2,486
1,633

20
444
29

125
472
283
53
42
165

3,808
1,581

228

1,270
230
499

2,167
66
52
68

67
70
63

53
54
4

1,006
664

23,132
15,781
7,351

227
78
93
56
108
17

32
59
829
13

155
280
124

98
81

5,114
81
82
52
127

257
50
202
50
110
574
68

243
51

281
180
72

427
59
78
98
58
167

165

1,358
224

1,576
88
32

1,456
736
11

97

18

59
301
164
36
18

32

1,501
271
24

1,039
134
33
874
63
35
12

60
40
14

53
50
3

409
135

10,965
7,839
3,126

498
291
62

145
499
41

167
291
116

1

5
74

31

4,463
30
177
41

6

50
61

327
660
127
254
68
21

631
113

75
71

14

94

69

91
34

50
14

1,196
189

1,266
316

6

944
886

9

336
11

66
171

119
17

24
133

2,301
1,308

204
227
96

466
1,079

3

10

56
7

30
35

4

1

463
470

11,108
7,850
3,258

486
274
117
95

437
85
99

253
1,482

17

84

1,144
124

4

65
44

11,752
99

758
130
39
82

202
2,169
359
495
658
408

217

25
736
130
190
109
36
69

2,977
965

2,145
98
73

1,974
3,498

50
932
36
79

1,266
992
47
79

17

2,196
1,010
229
689
197
71

3,383
106
108
133

259
41

89
22

1,946
679

25,379
20,493
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placements in regular and 352 in casual em-
ployment.

During the month of February. 1930, the

offices of the Service referred 23,132 persons

to vaeunri - ad i ffected a total of 22,073

placements. Of (hose the placements in regu-

lar employment were 10,965. of which 7,839

were of men and 3,126 of women, while

placements in casual work totalled 11,108.

The number of vacancies reported by em-
ployers was 15.917 for men and 7,228 for

women, a total of 23.175, while applications

for work numbered 36.223, of which 25,715

were from men and 10.500 from women.
The followins: table gives the placements

recorded by the offices of the Employment
Service of Canada each year from January,

1920, to date:—

Year
Placements

Regular Casual Totals

1920 366.547
280,518
297,827
347,165
247,425
306,804
300,226
302,723
334,604
260,747
26,315

79,265
75,238
95,695

115,387
118,707
106,021
109,929
112,046
135,724
137,620
21,687

445,812
1921 355,756
1922 393,522
1923 462,552
1924 366,132
1925 412,825
1926 .. 410,155

414,7691927
1928 470,328
1929 398,367
1930 (2 months) 48,002

Nova Scotia

There was an increase of nearly 15 per

cent in the number of positions offered through
employment offices in Nova Scotia during

F( bruary, when compared with the pre-

ceding month and of over 26 per cent in

comparison with the corresponding imonth
last year. Placements were nearly 15 per cent
higher than in January and over 25 per cent

above February, 1929. Logging was the only
group in which placements were appreciably
less than during February last year, although
there were minor declines in farming, com-
munication and transportation. Of the gains
in all other groups, those in services, manu-
facturing, trade, and construction and main-
tenance were the most substantial. Industrial

divisions in which most of the placements
were effected during the month were: manu-
facturing, 74; logging, 50; transportation, 38;
construction and maintenance, 85; trade, 70-

and services, 390, of which 261 were of house-
hold workers. There were 167 men and 60
women placed in regular employment during
the month.

Xew Brunswick
During February, orders received at employ-

ment offices in Xew Brunswick called for 7
per cent less workers than in the preceding

month, but showed a gain of over 10 per cent
when compared with the obrregpondling month
last year. There was a decline of nearly 4

per cent in placements in comparison with
January, but a gain of over 8 per cent over
February, 1929. Increased placements in con-
struction and -main tanance and services were
responsible for the gains over February last

year as the changes an all other groups were
small. Placements by industrial divisions in-

cluded: manufacturing, 35; construction and
maintenance, 48; and services, 496, of which
356 were of household workers. During the
month regular employment was obtained for

60 men and 48 women.

Quebec

Orders received at employment offices in

the province of Quebec during February called
for about 37 per cent less workers than both
in the preceding month and in the corres-
ponding month last year. There was a decline
of over 26 per cent in placements when com-
pared with January and of over 24 per cent
in comparison with February, 1929. Fewer
placements were made than in February of
last year in all groups, except mining and
transportation, and in these the gains were
nominal only. A large reduction in place-
ments under building construction was ma.inly
responsible for the decline under this com-
parison. Industrial divisions in which most
of the placements were effected during the
month were: manufacturing, 70; logging, 261;
construction and maintentance, 180; trade.

33; and services, 433, of which 359 were of
household workers. There were 469 men and
360 women placed in regular employment
during the month.

Ontario

Opportunities for employment as indicated
by orders received at employment offices in
Ontario during February were nearly 13 per
cent less than in the preceding month, but
showed a nominal gain over the corresponding
month of last year. Placements declined
nearly 10 per cent when compared with
January, but were on practically the same
level as in February, 1929. There was a sub-
stantial gain in- placements, over February of

last year in the highway division of con-
struction and maintenance largely attributable
to work undertaken in relief of unemployment.
Logging also showed some improvement. The
gains in these groups, however, were almost
entirely offset by declines in other divisions,
of which those in manufacturing and services
were the most pronounced. Placements by
industrial groups included; manufacturing,
1,090; logging, 1,294; farming, 368; mining,
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65; transportation, 121; construction and main-
tenance, 3,228; trade, 425; and services, 2,916,

of which 1,757 were of household workers.

During the month 3,878 men and 1,236 women
were placed in regular employment.

Manitoba

The demand for workers as indicated by
orders received at employment offices in

Manitoba during February was over 12 per

cent less than in the .preceding month, but
showed a nominal decline only when compared
with the corresponding month of last year.

There was a decrease of 22 per cent in place-

ments when compared with January, but a

gain of nearly 10 per cent in comparison with

February, 1929. Substantial gains in place-

ments over February last year were made in

logging and construction and maintenance,

but a large reduction under services, and
smaller declines in manufacturing and trade

offset, in part, these increases. The changes

in other groups were nominal only. Industrial

divisions in which most of the placements were

effected during the month were: manufactur-

ing, 40; logging, 714; farming, 350; con-

struction and maintenance, 332; trade, 1)14;

and services, 1,261, of which 996 were of

household workers. Placements in regular

employment numbered 1,130 of men and 446

of women.

Saskatchewan

Employment opportunities as indicated by
orders received at employment offices in

Saskatchewan during February were nearly

15 per cent less favourable than in the pre-

ceding month, and over 5 per cent fewer than

during the corresponding month last year.

Placements also declined over 13 per cent when
compared with January, but showed a nominal

gain over February ,a year ago. There was a

large increase in placements in the highway

division of construction and maintenance

over February, 1929, but this gain was offset

by reductions in other divisions, of which those

in farming and trade were the most pro-

nounced. Manufacturing, in which there was
a nominal increase only, was the only division,

other than construction and maintenance, in

which there was an increase in placements.

Placements by industrial divisions included:

manufacturing, 67; logging, 38; farming, 234;

construction and maintenance, 336; trade, 78;

and services, 840, of which 402 were of house-

hold workers. Regular employment was found

for 335 men and 401 women during the month.

Alberta

During the month of February positions of-

fered through employment offices in Alberta

were nearly 24 per cent less than in the preced-
ing month, but 84 per cent above the corres-

ponding month last year. Placements also
showed approximately the same percentage
of change under each comparison. The in-

crease in -placements over February last year
was almost entirely attributable to gains in

the highway division of construction and
maintenance, due to work undertaken in relief

of unemployment. Services, however, also

showed a large increase, but this was offset by
declines in the other groups, of which those
in manufacturing, logging and farming were
the most noteworthy. Industrial groups in

which most of the placements were effected

during the month were: manufacturing, 56;
logging, 363; farming, 31(1; construction and
maintenance, 1,964; trade, 64; and services,

978, of which 512 were of household workers.
During the month 1,2)15 men and 286 women
were placed in regular employment.

British Columbia

There was a decline of nearly 11 per cent
in the number of positions offered through
offices in British Columbia during February,
when compared with the preceding month and
of 4 per cent in comparison with the corres-

ponding month last year. Placements also

were 10 per cent below January and over 3

per cent less than in February, 1929. There
were fewer placements in all industrial divis-

ions except construction and maintenance,
during the month under review than in Febru-
ary last year, but the gain in this group offset

in large measure the reductions in all other

divisions. Placements by industrial groups
included: manufacturing, 187; logging, 212;

farming, 91; transportation, 77; construction

and maintenance, 461; trade, 80; and services,

813, of which 538 were of household workers.

Regular employment was obtained for 585 men
and 289 women during the month.

Movement of Labour

During the month of February, 1980, the

offices of the Employment Service of Canada
made 10,965 placements in regular employ-

ment 5,691 of which were of persons for whom
the employment found was outside the im-

mediate locality of the offices at which they

were registered. Of the latter 1,068 were

granted the Employment Service reduced

transportation rate, 782 going to points within

the same province as the despatching office,

and 286 to other provinces. The reduced

transportation rate which is 2-7 cents per

mile with a minimum fare of $4 is granted by
the railway companies to bona fide applicants

at the Employment Service who may desire
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to travel to distant employment for which no

workers are available locally.

The offices in Quebec issued 43 certificates

for reduced transportation during February

all to bushmen, 27 of whom were destined to

emplo3'ment within the province and 16 to

points outside. Provincially the transfers

were to the Rouyn zone and effected by the

Quebec city office The movement outside

the province was from Hull from which centre

15 bushmen proceeded to Pembroke and one
bushman to Cobalt.

Of the 394 persons benefiting by the Em-
ployment Service reduced transportation rate

in Ontario during February, 390 travelled to

provincial centres, the balance representing an
interprovincial movement. Within the prov-

ince 301 bushmen sought employment in log-

ging camps in the vicinity of Timmins, Port

Arthur, Peterborough and Sudbury, the ma-
jority of whom travelled on certificates issued

at Fort William, Port Arthur, North Bay,

Sudbury and Cobalt. The Sudbury zone, in

addition, received 8 bricklayers, 4 from Fort

Wiiliam and 4 from Port Arthur while to

Kingston, Fort William despatched 2 elec-

tricians and Port Arthur 26 carpenters. To
the Cobalt zone 5 lumber mill workers were
transferred from North Bay and to Sault Ste.

Marie one boiler maker from Brantford.

Securing certificates at the Toronto office, 3

rock drillers proceeded to Port Arthur and one
carpenter's helper to North Bay, while at the

Windsor office 10 bricklayers received certifi-

cates to Sudbury and one machinist to Sarnia.

From Cobalt one blacksmith journeyed to

Port Arthur and 14 mine workers to points

within the Cobalt zone. The balance of the

provincial movement was from Sudbury which
office despatched one teamster to Ottawa and
16 lumber mill workers within its own zone.

Of the 4 workers travelling outside the prov-

ince 3 were miners for the Winnipeg zone, 2

of whom were shipped from Sudbury and one
from Cobalt, the one remaining transfer being

of a bricklayer who was carried at the special

rate from North Bay to Rouyn.

Transportation certificates issued by Mani-
toba offices during February totalled 431 of

which 171 were provincial and 260 interpro-

vincial. The former were granted at the

Winnipeg office to 5 farm hands, 7 farm do-
mestics and 8 hotel employees going to Bran-
don, one hotel cook to Dauphin, and to 83

bushmen. 60 farm hands, 3 farm housekeepers,

2 pipefitter's helpers and 2 mine workers pro-

ceeding to employment at various points with-
in the Winnipeg zone. The majority of the

transfers outside the province from Winnipeg
were to the Port Arthur zone, which was the

4073-«

destination of 215 bushmen, 2 farm hands, one
farm domestic, one dietician, one hospital

cook, one blacksmith and 2 housekeepers.

In addition, from Winnipeg 10 farm hands
and 2 farm household workers were des-

patched to Regina, 6 farm hands and one farm
general to Estevan, one farm hand and one
farm housekeeper to Saskatoon, one farm
hand each to the Moose Jaw, Weyburn and
Yorkton zones and 12 railway construction

workers to Nelson. The remaining interpro-

vincial transfer was of a bush worker who
went from Dauphin to employment in the

Prince Albert zone.

In Saskatchewan 48 persons took advantage
of the reduced transportation rate during

February, 46 of whom journeyed to centres

within the province. Of these, the Regina
office was instrumental in the transfer of 11

bushmen and 10 saw-mill workers to Yorkton,

one baker, one housekeeper and one farm
domestic to Swift Current, 2 farm hands and
one domestic to Moose Jaw, one farm hand
and one domestic to Estevan, one farm hand
to Prince Albert and of 4 farm hands, one
hotel waitress and one domestic to points

within the Regina zone. From Saskatoon one
cook was conveyed to Prince Albert and 4

farm hands to points within the Saskatoon
zone, while to centres within their respective

zones Prince Albert despatched 3 bushmen
and Moose Jaw 2 farm hands. The 2 workers

going outside the province travelled from
Regina, one a gardener going to Medicine Hat
and one a farm hand to Edmonton.

The business conducted by Alberta offices

in February involved an issue of 118 reduced

transportation certificates, 117 of which were

for provincial centres. Of these Edmonton
granted 109, the transfer of workers from
this point including 83 bush workers, 9

farm hands, one farm housekeeper, 5 saw-

mill workers, 5 labourers, 5 mine workers,

one railroad construction carpenter and one
hotel waitress going to employment at various

points within the Edmonton zone. In addi-

tion, the Calgary office despatched one farm
hand and one hotel cook to Lethbridge, one
farm hand to Drumheller, one housekeeper

to Medicine Hat, one farm hand and one
hotel waitress to Edmonton and 2 farm house-

keepers within the Calgary zone. The one
interprovincial transfer was of a housemaid
who was carried at the special rate from Cal-

gary to Revelstoke.

From British Columbia centres 34 persons

travelled to employment at the special rate,

31 going to points within the province and 3

to centres outside. Provincially the Vancou-
ver office transferred' 9 mine workers to
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Revelstoke, 4 bricklayers to Nelson, 3 miners
to Prince George, 2 farm hands to Kamloops,
one mine worker to Penticton and 2 miners,

2 farm domestics, 2 loggers and one flunkey

to points within the Vancouver zone. To
stations within their respective zones Prince

George transferred 3 bush workers and Nelson
2 bush workers. The transfers outside the

province were of farm labour, New West-
minster sending one farm hand to Brandon

and one farm cook to Swift Current, and Vic-

toria one farm hand to Drumheller.

Of the 1,068 workers who profited by the

Employment Service reduced transportation

rate during February, 609 were carried by the

Canadian National Railways, 316 by the

Canadian Pacific Railway, 56 by the Temis-
kaming and Northern Ontario Railway, 5 by
the Pacific Great Eastern Railway and one
by the Northern Alberta Railway.

(4) Building Permits Issued in Canada during February

The value of the building represented1 by
the permits issued by 61 cities dluring Febru-
ary, as compiled by the Dominion Bureau of

Statistics, was higheir by $1,638,129 or 22-8

per cent than in the preceding month, but
was lower by $1,637,460 or T5-6 per cent than
in February last year: the total stood at

$8,827,870 during February, 1930, as compared
with $7,189,741 in January, 1930, and $10,465,-

330 in February, 1929. The February, 1930,

total was twice exceeded' in the 111 years'

record, the aggregates for 1929 and 1928 hav-

ing both been larger, but it was considerably

greater than the average February figure, while

the cost of building materials was lower than

in any other year of the record except 1928,

when the index was fractionally lower.

Some 50 cities furnished detailed statistics,

showing that they had granted nearly 600 per-

mits for dwellings valued' at over $2,000,000,

and more than 1,100 permits for other build-

ings, estimated to cost in excess of $6,000,000.

In January, authority was given for the erec-

tion of some 300 dwellings and 800 other

buildings, estimated at approximately $1,-

400,000 and' $5,700*000, respectively.

AH provinces except Manitoba and Saskat-

chewan reported increases in the . value of

the permits issued as compared with January,

1930; the largest gain, of $1,283,010, or 43-5

per cent, took place in Ontario.

As compared with February, 1929, Nova
Scotia, New Brunswick and Quebec registered

gains, that of $809,422, or 89-4 per cent in

Quebec being most pronounced. Of the de-

creases in the remaining provinces, that of

$1,508,261 or 26*2 per cent in Ontario was
greatest.

Of the larger cities, Montreal recorded an
increase in the value of the permits issued as

compared with January, 1930, and February,
1929. In Toronto and Vancouver, there were

gains as compared with the preceding month,
but the totals were lower than in the same
month of last year, while Winnipeg reported

a decline in both comparisons. Of the other

cities, the following registered increases in the

value of building authorized during February

as compared with January, 1930, and February,
1929:—Halifax, Fredericton, Moncton, Saint
John, Quebec, Shawinigan Falls, Three Rivers,

Chatham, Fort William, Gait, Hamilton, King-
ston, Ottawa, Port Arthur, Welland, East
Windsor, Medicine' Hat, Kamloops, New
Westminster, Prince Rupert and North Van-
couver.

Cumulative Record for First Two Months,
1930.—The following table gives the value of

the building authorized by 61 cities during

February, and in the first two months of each

year since 1920, as well as the index numbers
for the latter, based upon the total for 1920

as 100. The average index numbers of whole-

Sale prices of building materials in January
and February of the same years are also given

(1926=100).

Average
Indexes indexes of

Value Value of value wholesale
of permits of permits of permits prices of

Year issued issued issued in building
in in first first two materials in

February two months months
(1920=100)

first two
months

(1926= 100)

$ $

1930 8,827,870 16,017,611 157-4 96-8

1929 10,465,330 18,882,210 185-6 99-6
1928 10,318,338 18,034,925 177-3 96-4

1927 7,638,176 13,314,713 130-8 97-1

1926 7,139,549 11,859,083 116-6 102-4

1925 5,902,118 11,349,388 111-6 103-2

1924 4,093,800 8,554,379 84-0 112-3

1923 5,679,671 9,819,169 96-5 1101
1922 4,738,105 8,064,642 79-3 108-3

1921 3,683,359 6,278,923 61-7 140-5

1920 6,156,287 10,173,311 100 137-5

The aggregate for the elapsed months of

1930 was lower by IS -2 per cent than the

total for the same months of 1929, the pre-

vious high level of the record, but was con-

siderably greater than the average for these

last eleven years.

The accompanying table gives the value of

the building permits issued by 61 cities in

January and February, 1930, and February,

1929. The 35 cities for which records are

available since 1910 are indicated bv asterisk^
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EST1M A 111) COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED BY 61 CITIES.

Febru: ry

.

1930

January,
1930

February,
1929

Cities February,
1930

January,
1930

February,
1929

Prince Edward Isld.

Charlottetowa . .

.

No?a Scotia

$

Nil

324,825
321,405

700

2,720
458,495
416.000
14,050

28.445
1,715,307

1.458,790
111,717
42,250
19,900
45,450
37,200

4,234,880
8,750
7,770

406. 750
30.000
4,950
7,740

516,200
32,050
12,675
31,815
20.850
5,875

97,430
Nil
1,000

10,055
36,200
14,865

835

S

Nil
148,540
148,540
Nil
Nil
22,210
Nil
Nil
22,210

1,060,733

891,875
54,158

800
73 , 600

300
40,000

2,951,870
Nil
13,904
35,700
2,000
3,035
8,360

320,650
15,825
18,696
44,150
15,180
4,250

44.500
Nil
19,325

450
42,325
43,965

300

$

Nil
23,532
15,432
1,200
6,900
10,905
5,000
1,300
4,605

905,885

767,610
77,275
5,200
20,000
25,400
10,400

5,738,141
9,650
4,150

131,000
22,450
3,675
7,885

255,800
70

61,217
135,200
57,191
22,250
91,035
Nil
7,535
9,510
510

116,200
45,600

Ontario—Con.
1

16,490
1 . 675

2,632,228

100,509
20,685
66,690
14,750
35,000
12,900
18,000
4.143

403.270
Nil
6,570

396,700
57,056

625
8,506

47,925
256,987
205,148
39,490
7,084
5,265

1,377,050
15,690
3,420
44,755
26,736

1,081,544
16,835

188,070

$

75.385
1.845

1,730,887

133,100
170

217.840
1,700
4,200
61,100
90,000
3,028

722,700
Nil
2,500

720,200
1,073,493

Nil
54,143

1,019,350
231,721
191,636
20, 600
17,985
1,500

978,474
Nil
17,500
12,125
4,600

866,744
3,800
73,705

S

.70,085
5,660Sault Ste. Marie...

•Toronta•Halifai 2,710 559

New Glasgow. ... York and East
York town-

New Brunswick 806,950
Welland 1,700
•Windsor 687,750

East Windsor
Riverside
Sandwich
Walkerville

Woodstock

8,700
Quebec. 87,700
•Montreal—'Mai- 2,250

371,000
4,859

Shawinigaj 1
515 350

5 800
'Three Kivers St. Boniface 10,800

498,750
Ontario Saskatchewan 270,075

Belleville 1,400
158,750

•Saskatoon
Alberta

109,925
1,170,870

Gait 1,094,440
71,150

Lethbridge
Medicine Hat

British Columbia. ...

4,180
1,100

1,830,572
1,000

Niagara Falls 4,735
*New Westminster .

Prince Rupert
•Vancouver

North Vancouver

19,275
•Ottawa 2,360
Owen Sound
•Peterborough
•Port Arthur

1,525,785
10,250

267,167

Total—61 cities

•Total—35 cities

•St. Catharines
*St. Thomas

8,827,870
7,549,993

7,189,741
6,712,363

10,465,330
8,836,835

EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND
THE UNITED STATES

T^ETAILED reports and tables showing
J->^ the emplo}-ment conditions in Great

Britain and Northern Ireland are given in the

British Ministry of Labour Gazette fioni

month to month, a monthly summary of this

information also being published. This sum-
mary showing the employment situation dur-

ing February is r I below. The fol-

lowing report on employment conditions in the

tJniti - is based on the information

published by the United States Department

of Labour, giving statistics showing the re-

cent trend of employment in selected manu-

facturing industries throughout the country.

The employment situation in the United

States is further indicated by unemployment

percentages based on statistics compiled each

month by the American Federation of Labour,

the source of these statistics being returns

obtained from the trade union locals in 24

representative cities. Summary figures for

March, 1930, and previous months are repro-

duced below.

4073—6.

Great Britain

The decline in employment observed in the

last week of January continued during Febru-
ary.

The increase in the numbers unemployed
occurred chiefly in the textile industries, par-

ticularly in the cotton, silk and artificial silk,

and hosiery trades. The other principal in-

dustries in which unemployment increased in-

cluded engineering, shipbuilding, motor
vehicles and cycle manufacture, most of the

metal trades, the furniture and woodworking
trades, papermaking, the glass bottle indus-

try, the distributive trades, and dock and har-

bour service.

On the other hand, there was some improve-
ment in the clothing, lace, brick and tile, pot-

tery, and iron and steel industries, and among
painters in the building trade.

Among the workpeople, numbering approxi-

mately 12,100,000 insured against unemploy-
ment in Great Britain and Northern Ireland,

and working in practically every industry ex-

agriculture and private domestic service,
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•the percentage unemployed at February 24,

1930 (including those temporarily stopped as

well as those wholly unemployed), was 13-1,

as compared with 12-6 at January 27, 1930,

and 12-1 at February 25, 1929. The percent-

age wholly unemployed at February 24, 1930,

was 10-0, as compared with 9-8 at January

27, 1930, while the percentage temporarily

stopped was 3-1 as compared with 2-8. For
males alone the percentage at February 24,

1930, was 13-8, and for females 11-2; at

January 27, 1930, the corresponding percent-

ages were 13-4 and 10-4. The total number
of persons (insured and uninsured) registered

at Employment Exchanges in Great Britain

and Northern Ireland at February 24, 1930,

was approximately 1,582,000, of whom 1,160,-

000 were men and 338,000 were women, the

remainder being boys and girls. At January

27, 1930, it was 1,534,000, of whom 1,129,000

were men and 315,000 were women; and at

February 25, 1929, it was 1,430,000, of whom
1,137,000 were men and 218,000 were women.

United States

Employment in the United States decreased

0-1 per cent in February, 1930, as compared
with January, 1930, and pay-roll totals in-

creased 2-9 per cent, according to returns

made to the Bureau of Labour Statistics.

The industries included in the above state-

ment are manufacturing, coal mining, metal-

liferous mining, public utilities, trade (whole-

sale and retail) and hotels.

A separate summary is made of the latest

data available relating to all employees, ex-

clusive of executive and officials, on Class I

railroads. This tabulation is made from In-

terstate Commerce Commission reports for

the months of November and December, 1929,

and therefore cannot be included in the gen-

eral statement for the month of February.

The number of employees of Class I railroads

as at December 15 totalled 1,588,076, repre-

senting a decrease of 4-5 per cent since No-
vember 15. The amount of pay-roll in the

entire month of December was $225,999,045,

representing a decrease over the previous

month of 2-9 per cent.

Employment in manufacturing industries

increased 0-1 per cent in February as com-
pared with January, while pay-roll totals in-

creased 3-5 per cent. These seasonal in-

creases were smaller than in any one of the

seven preceding Februarys for which the

Bureau of Labour Statistics has information;

however, the increase in pay-roll totals was
much nearer the normal increase than was
the increase in employment. In practically

every industry the improvement in pay-roll

totals was notably in excess of the change in

employment.

These increases are based upon returns

from 12,568 establishments in 54 of the lead-

ing manufacturing industries of the United

States. These establishments in February
had 3,210,129 employees, whose combined
earnings in one week were $85,895,404.

The bureau's weighted index of employ-
ment for February, 1930, is 90-3, as com-
pared with 90-2 in January, 1930; 91-9 in De-
cember, 1929; and 97-4 in February, 1929.

The index of pay-roll totals for February,

1930, is 90i-7, as compared with 87*6 for

January, 1930; 92-0 for December, 1929, and
101-8 for February, 1029.

Seven of the 12 groups of industries had
more employees in February than in Janu-
arys—iron and steel, leather, chemicals, stone-

clay-glass, nonferrous metals, tobacco, and
vehicles—while there was no change in em-
ployment in the textile group.

Twenty-nine of the 54 separate industries

reported increased employment in February,
the outstanding increases having been in

stoves, stamped ware, fertilizers, cigars, pianos,

millinery, automobiles, glass, silk, steam fit-

tings, wagons, agricultural implements, and
iron and steel. Among the 16 industries re-

porting smaller increases were 5 of the textile

industries, foundry and machine-shop pro-

ducts, paper, petroleum refining, cement, and
cast-iron pipe. The last two industries re-

ported their first increases since the summer
of 1929.

The outstanding decreases in employment
in February were in confectionery, woollen

goods, sawmills, carpets, structural ironwork,

machine tools, furniture, smoking tobacco,

steam-railroad car shops, electrical machinery,

rubber boots, paper boxes, book and job print-

ing, brick, cotton goods, and rubber tires.

Increased pay-roll totals were reported in

35 of the 54 industries, automobiles leading,

with an increase of over 25 per cent. Among
the 19 industries showing decreased pay-roll

totals the greatest decreases—5-1 and 4-6 per

cent—were in carpets and woollen goods, re-

spectively.

The rayon and radio industries, which are

not yet included in the bureau's indexes, both

reported decreased employment in February

but there were increased pay-roll totals in the

former industry and notably decreased pay-

roll totals in the last named.

Increased employment in February was

shown in four of the nine geographic divi-

sions, these having been the East and the

West North Central, the East South Central,

and the South Atlantic.
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Unemployment percentage.—Unemployment

statistics which are being compiled each

month by the American Federation of Labour,

indicate the percentage of unemployed

union members in twenty-four representative

cities of the United States, as follows: Octo-

ber to December, 1927, 14 per cent; January,

1928, 18 per cent; February, 1928, 18 per cent;

March, 1928, 18 per cent; April, 1928, 16 per

cent; May, 1928, 13 per cent; June, 1928, 11

per cent; July, 1928, 12 per cent; August,

1928, 9 per cent; September, 1928, 10 per cent;

October, 1928, 9 per cent; November, 1928, 10

per cent; December, 1928, 13 per cent; Janu-

ary, 1929, 15 per cent; February, 1929, 15 per

cent; March, 1929, 14 per cent; April, 1929,

12 per cent; May, 1929, 11 per cent; June,

1929, 9 per cent; July, 1929, 9 per cent;

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-
ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 20 per cent; February,

1930, 22 per cent; March, 1930, 21 per cent.

FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS

'"PHE Department of Labour is furnished
** from month to month with information

regarding the contracts executed by various

departments of the Government of Canada
which included among their provisions fair

wages conditions for the protection of the

labour to be employed. Tthe Fair Wages
Policy of the Government of Canada has

been in effect since 1900 and is now expressed

in an Order in Council which was adopted

June 7, 1922, and amended April 9, 1924.

The Fair Wages Order in Council requires

that " alii contracts made on behalf of the

Government of Canada for the construction

or remodelling of public buildings of all kinds,

railways, canals, roads, bridges, locks, dry-

docks, elevators, harbours, piers, wharves,

lighthouses, and other works for the improve-

ment and safety of transportation and naviga-

tion, rifle ranges, fortifications, and other works

of defence, dams, hydraulic works, slides, piers,

booms, and other works for facilitating the

transmission of timber, and all other works

and properties constructed or remodelled for

the Government of Canada " must contain

either a fair wage schedule based on the

current wages rates and working hours in the

district, or a general fair wage clause requir-

ing adherence to the current wage rates and

working hours in the district for the different

classes of labour employed, or, in the absence

of suoh standard conditions, fair and reason-

able rates and hours. The conditions above

mentioned are referred to in the Order in

Council as " A " conditions. Following is the

text of the General Fair Wage Clause referred

to:—
1. All mechanics, labourers, or other persons

who perform labour in the construction of the
work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the
contract for competent workmen in the district
in which the work is being performed for the
character or class of work in which they are

respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are
customary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the
district, then fair and reasonable hours, unless
for the protection of life and property, or for
other cause shown to the satisfaction of the
Minister of Labour, longer hours of service are
required. The Minister of Labour may at any
time and from time to time determine for the
purposes of this contract, what are the current
or fair and reasonable rates of wages and the
current or fair and reasonable hours, and may
from time to time rescind, revoke, amend, or
vary any su'ch decision, provided that his
determination and any amendment or variation
shall not be operative prior to the period of
three months immediately preceding the date
thereof.

Where there are special circumstances which
in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the
current or fair and reasonable rates of wages
for overtime, and what is the proper classifica-

tion of any work for the purposes of wages and
hours. Immediately upon receipt of notice of
any decision of the Minister of Labour here-
under the contractor shall adjust the wages and
hours and classification of work so as to give
effect to such decision. In case the Contractor
shall fail so to do, or to pay to any employee or
employees for any services performed or for
any hours of labour, wages according to the
rates fixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at

the rate so fixed and to deduct the amount
thereof from any moneys owing by the Govero-
menit to the Contractor and any such payment
shall for all purposes as between the Contractor
and the Government be deemed and taken to

be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as
aforesaid. The powers of the Minister of

Labour hereunder shall not be exercised as to

any employee or employees where it is estab-

lished to his satisfaction that an agreement in

writing exists and is dn effect between the

Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
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ployees fixing rates of wages, overtime condi-

tions and hours of labour.

It is further provided in the Order in Coun-

cil that " all contracts for the manufacture and

supply to the Government of Canada of fit-

tings for public buildings, harness, saddlery,

clothing and other outfit for the military and

naval forces. Royal Canadian Mounted Police,

letter carriers, and other Government officers

and employees, mail bags, letter boxes, and

other postal stores, and any other articles and

things hereafter designated by the Governor

in Council " must contain provisions for the

observance of the current wages rates and

working hours in the district, or, in the absence

of any such current standards, fair and reason-

able rates and working hours. These condi-

-iions are referred to in the Order in Council

as " B" conditions, and include the following

provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages

as are generally accepted as current from time

to time during the continuance of the contract
'

for competent workmen in the district in which

the work is being performed, and if there be

no current rate in such district, then a fair

and reasonable rate, and shall work such hours

as those fixed by the custom of the trade as

respects hours in the district where the work

is carried on, or if there be no custom of the

trade as respects hours in the district then fair

and reasonable hours, except for the protection

of life and property, or on due cause shown to

the satisfaction of the Minister of Labour. In

the event of ia dispute arising as to what is the

current or fair and reasonable rate of wages

or what are the current hours fixed by the

custom of the trade or fair and reasonable

hours it shall be determined by the Minister of

Labour, whose decision shall be final; payment

may also be withheld of any moneys which

would otherwise be payable to the contractor

until the Minister of Labour's decision has been

complied with.
By the term " current wages and the term

"hours of labour fixed by the custom of the

trade" in the foregoing are meant respectively

the standard rates of wages and hours of

labour either recognized by signed agreements

between employers and workmen in the district

from which the labour required is necessarily

drawn or actually prevailing although not

necessarily recognized by signed agreements.

In both the "A" and "B" conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is required

to post and keep posted in a conspicuous

place on the premises where the contract is

being executed, occupied or frequented by the

workmen, the fair wages clause or schedule

inserted in his contract for the protection of

the workmen employed. The contractor is

also required to keep proper books and records

showing the names, trades and addresses of

all workmen in his employ and the wages paid

to and time worked by such workmen, these

records to be open for inspection by fair wages

officers of the Government any time it may be

expedient to the Minister to have the same
inspected.

It is declared that the contractor shall not

be entitled to payment of any money which

would otherwise be payable under the terms

of contract until he has filed a statement

showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages

or payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim

therefor may be filed with the minister of the

department with which the contract has been

made and payment of such claim may be

made by the latter. (Under the " A " condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams.)

All workmen employed in the execution of

the contract shall be residents of Canada,

unless the Minister of the department with

which the contract has been made is of opinion

that Canadian labour is mot available, or that

other special circumstances exist which render

it contrary to the public interest to enforce

this provision.

Under the "A" conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance of

the contract are specially instructed to do all

in their power to see that the labour condi-

tions are fully complied with and to report

any apparent violations to the department

with which the contract is made.

The " B" conditions provide that the 'con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any

officer authorized by the Minister of Labour

for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and

that they included either fair wages schedules

as shown below, or the general fair wages

clause above mentioned:

—
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UEtTMENT OF MaBXNI AND FISHERIES

Contracts in (roup "A" (Construction, etc.)

si ruction of two single dwellings and a

forced concrete Lighthouse at Chebucto

:. / - Xame of contractor, A. S. Mac-
Millan. Halifax, NJ3. Date of contract, No-
n mber 26. 1929. Amount of contract, $16,900.

: \\ _l< - schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour
Rates

of wages.
Not less

than

Hours •

of labour
Not more

than

Per hour

$1 00
73

73

85

77

50
45
40
75

45

Per Per
day week

8 44
8 44
8 44
8 44

8 44
9 54
9 54
9 54
9 54

Structural steel workers' helpers... 9 54

Installation of new batteries in hatchery,

building of troughs, shelves, etc., Gull Har-

bour, Man. Xame of contractor, Richard Tay-
lor, Selkirk, Man. Date of contract, June 10,

1929. Amount of contract, $1,737.47. A lair

a schedule was inserted in the contract as

follows:

—

Trade or Class of Labour
Rates

of wages.
Not less

than

Hours
of labour.
Not more

than

Per hour

$0 35
45

80
1 10

85

Per week

54
50
44
44

44

Construction of marine ways and carriage

with covered shed, winch house and machin-
ery, warehouse and living quarters, etc., at

y Island. B.C. Names of contractors,

Pacific Stevedoring Co., Prince Rupert, B.C.,

and John Currie Ac Son, Prince Rupert, B.C.

Date of contracts, July 29, 1929. Total amount
of contracts, SI 5.396.40. The General Fair

_es Clause was inserted in each contract.

Construction of a combined lighthouse and
dwelling at Port Bickerton. N.S. Name of

contractor. Stewart C. MacMillan, Isaac's

Harbour, X.S. Date of contract, November
28, 1929. Amount of contract, $5,600. The
General Fair Wages Clause was inserted in

the contract.

Department of National Defence

Contracts in Group "A" (Construction, etc.)

Filling of slough, Rockcliffe Aerodrome,
RockclifTe, Ont. Name of contractor, Mr.
Joseph Cyr, Cyrville, Ont. Date of contract,

March 21, 1930. Amount of contract, $3,854.65.

The General Fair Wages Clause was inserted

in the contract.

Moving of the Musketry Building ai Rock-
cliffe Aerodrome, RockclifTe, Ont. Name of

contractor, Mr. Joseph C.yr, Cyrville, Ont.

Date of contract, March 21, 1930. Amount
of contract, $3,000. The General Fair Wages
Clause was inserted in the contract.

Building foundation for Musketry Building

at Rockcliffe Aerodrome, Rockcliffe, Ont.

Name of contractor, Mr. W. J. Wills, Ottawa,

Ont. Date of contract, March 21, 1930.

Amount of contract, $3,800. The General Fair

Wages Clause was inserted in the contract.

Department of Public W'orks

Contracts in Group "A'' (Construction, etc.)

Construction of a Grain Inspection Building

ot Edmonton, Alta. Name of contractors,

Doyle Construction Co., Ltd., Edmonton,
Alta. Date of contract. February 24, 1930.

Amount of contract, $4,495. A fair wages

schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Rates

of wages.
Not less

than

Hours
of labour.
Not more

than

Per hour

$1 00
50
50

1 45
1 00
1 00
1 45

60
1 10

95
1 15

60

1 00
60
45
95
50

Per day

8-10
8-10
8-10

8
8
8
8
8
8
8

8
Plumbers and steamfitters' helpers 8

8

8
8-10

Teamster, team and wagon 8-10
8-10

Construction of alterations and additions to

the public building, Edmonton, Alta. Name
of contractors, Poole Construction Co., Ltd.,

Edmonton, Alta. Date of contract. March 1,

1930. Amount of contract, $345,000 and unit

prices. A fair wages schedule was inserted in

the contract as follows:

—
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Trade or Class of Labour.
Rates

of wages.
Not less

than

Hours
of labour.
Not more

than

Per hour

$1 45
1 45
1 45
1 45

60
1 45
1 15

60
1 10

75

1 00
1 00
1 50
1 00
1 00
1 00

60
1 00
1 00

60

92|
75

92J
95
80
75
65

50
50
45
50
50
95

Per day

8

8

8
8

8
8
8

Plumbers' and steamfitters' helpers 8

8

Sheet metal workers' helpers 8

8

8

8

8
8
8

8

8

8

8

8

8
8
8

8

8

8
8-10
8-10
8-10
8-10
8-10

Teamsters with team and wagon. .

.

8-10

Additions and alterations to public building

at Cowansville, P.Q. Name of contractor,

Alphonse Daris, Richmond, P.Q. Date of

contract, March 6, 1930. Amount of contract,

$8,000 and unit prices. The General Fair

Wages Clause was inserted in the contract.

Reconstruction of a public wharf at Mirror

Lake, West Kootenay District, B.C. Name
of contractor, Alfred H. Green, Nelson, B.C.

Date of contract, March 18, 1930. Amount of

contract, approximately $6,503.41. The Gen-

eral Fair Wages Clause was inserted in the

contract.

Construction of a public wharf at Halcyon,

West Kootenay District, B.C. Name of con-

tractor, Alfred H. Green, Nelson, B.C. Date
of contract, March 18, 1930. Amount of con-

tract, approximately $7,080.98. The General

Fair Wages Clause was inserted in the con-

tract.

Construction of repairs to hull, anchor cas-

ings, housing, etc., of Dredge P.WD. No. 123.

Name of contractor, the Montreal Dry Docks,

Ltd., Montreal, P.Q. Date of contract, March
5, 1930. Amount of contract, $13,300. The
General Fair Wages Clause was inserted in

the contract.

Construction of repairs to hull of Dredge
P.W.I}. No. 110. Name of contractors, Davie
Shipbuilding and Repairing Co., Ltd., Lauzon,

P.Q. Date of contract, March 8, 1930.

Amount of contract, $5,910. The General Fair

Wages Clause was inserted in the contract.

Construction of a new substructure for the

C.N.R. swing bridge over Burlington Channel
and of a substructure and roadway approach
for an additional leaf to the Highway bascule

bridge over Burlington Channel together with
a section of the new north pier 60 feet in

length. Name of contractors, The R. C. Huff-

man Construction Co., Ltd., Toronto, Ont.
Date of contract, February 25, 1930. Amount
of contract, approximately $358,508.30. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour

Labourers
Carpenters
Machinists
Blacksmiths
Blacksmith's helper
Concrete finishers

Deck hands

Water boy
Dredge captain

Ttag captain

Dredge engineer

Derrick engineer
Concrete mixer operator
Diver
Diver's tender
Horse, cart and driver
Team, wagon and teamster
Motor truck and driver—5-ton
truck.

Motor truck and driver—1 and 2-ton
truck.

Fireman

Rates
of wages.
Not less

than

Per hour

$0 40
1 00

65
60
50
75

75 00
month and

board
Per hour

15

$190 00
month and

board
$160 00

month and
board
$150 00

month and
board

Per hour
$0 75

78
1 00

60
70

1 00
2 50

45

Hours
of labour.
Not more

than

Per day

10

8
10

10

10
10
12

Overtime to be paid beyond the hours above specified
according to prevailing conditions in the District governing
the various classes in the schedule.

N.B.—The rate for carpenters shown herein is to cover
all woodwork, including both form building and crib work.

Contracts in Group "B" (Interior Fittings,

etc.)

Construction of new interior fittings for

Customs and Excise Building, Niagara Falls,

Ont. Name of contractors, The Office Speci-

alty Mfg. Co., Ltd., Ottawa, Ont. Date of

contract, March 7, 1930. Amount of contract,

$1,976. The General Fair Wages Clause was

inserted in the contract.

Construction of interior fittings in the pub-

lic building at Tknmins, Ont. Name of con-

tractors, The Office Specialty Mfg. Co., Ltd.,
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Ottawa, Ont. Date of contract, March 27,

1930. Amount of contract, $4,073. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Construction of interior fittings for the pub-
lic building at Exeter, Ont. Name of con-

tractors, The Canadian Office and School Fur-
niture Co., Ltd., Preston, Ont. Date of con-

tract, March 31, 1930. Amount of contract.

$944. The General Fair Wages Clause was
inserted in the contract.

Post Office Department

Following is a statement of payments made
in March, 1930, for supplies ordered by the

Post Office Department under contracts which
were subject to the regulations for the sup-

pression of the sweating system, the securing

of payment to the workers of fair wages and
the performance of the work under proper

sanitary conditions:

—

Making Metal Dating Stamps and Type
Brass Grown Seals, Cancellers, etc.

Pritchard-Andrews Co., Ltd., Otta-
wa, Ont $ 619 13

Interprovincial Equipment Co., Ot-
tawa, Ont 157 99

Making and Repairing Rubber Stamps,
Daters, etc.—

Pritchard-Andrews Co., Ltd., Otta-
wa, Ont 227 67

Capital Rubber Stamp Works, Otta-
wa, Ont 4 70

Making up and Supplying Letter Car-
riers' Uniforms.—

Pollack & Dorfman, Quebec, P.Q. . 391 19
Hamilton Uniform Cap Co., Hamil-

ton, Ont 36 25
Woods Mfg. Co., Ltd., Hull, P.Q.. 6 50
William Scully Ltd., Montreal, P.Q.. 175 00
The Barrymore Cloth Co., Toronto,
Ont 8,864 05

Mail Bag Fittings—
Walter H. Wickware, Ottawa, Ont. 3,724 48
Ontario Equipment Co., Ltd., Ot-

tawa, Ont 480 00
Interprovincial Equipment Co., Ot-

tawa, Ont 135 85
J. E. Lortie, Ltee., Montreal, P.Q. 52 00
C. Richardson & Co., St. Mary's, Ont. 586 50
Grant-Holden-Graham, Ltd., Ottawa,
Ont 100 00

Scales—
Pritchard-Andrews Co., Ltd., Ottawa,
Ont 31 20

Letter Boxes, etc.—
Pritchard-Andrews Co., Ltd. (Locks) 1,632 00

Stamping Ink, etc.—
Pritchard-Andrews Co. Ltd., Ottawa,

Ont 58 45
J. E. Poole Co., Toronto, Ont.. .. 340 28

Satchels—
Hugh Carson Co., Ltd., Ottawa, Ont. 5,770 35
Woods Mfg. Co., Ltd., Hull, P.Q.. 443 70

Miscellaneous (K.K. Knives)—
Interprovincial Equipment Co., Ot-

tawa, Ont 875 00

Paper-Using Industries in Canada 1926-27

The Forest Products Branch of the Do- additional reviews for the past years and cer-

minion Bureau of Statistics recently published tain historical and general information relat-

a report on the Paper-Using Industries in ing to the group of industries as a whole.

Canada (Census of Industry) for 1926 and The wood and paper group of products in

1927. This report covers, for the first time Canada comes second in importance to vege-

in one printed publication, the production in table products both in respect to gross value

Canada of commodities whose chief compon- of production and total value of exports. The
ent material is paper and paper-board. Two steadily increasing importance of this group of

summaries of these statistics have been pub- products is shown in the following figures:

—

lished annually in the past, one dealing with Production Exportation

printing trades and the allied graphic arts, 1925 $557,194,453 $253,610,024

and the other with the manufacture of paper 1926 600,064,661 278,674,960

goods. The present report combines these two 1927 629,567,156 284,120,267

groups in one with the object of showing the The wood and paper products in 1927 formed
importance of the paper-using industries in 18.4 per cent of the total value of manufac-

their relation to the pulp and paper industry tured products in Canada, and 22.7 per cent

on which they depend to a large extent for of the total value of exports of all kinds of

their raw material and their importance as a Canadian produce. Summaries of the prin-

source of supply of the packing material, con- cipal statistics of this industry were included

tainers, stationery, printed matter and other in the tables on the manufacturing industries

paper commodities so necessary in modern in Canada, published in the Labour Gazette,

industry and business. The report also gives October, 1929, pages 1187 and 1188.
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WAGES OF EMPLOYEES ON FARMS IN CANADA, 192529
HPHE Dominion Bureau of Statistics secures
•* each year from its agricultural corre-

spondents throughout Canada information as

to the wages of employees on farms in Can-
ada during the year just ended. The figures

so secured are published in the Monthly
Bulletin of Agricultural Statistics for the

February of the following year. Tables of

these figures have appeared in the reports on
Wages and Hours of Labour in Canada issued

as supplements to the Labour Gazette for

January, 1025, to 1930, inclusive, the first of

I.—AVERAGE WAGES PER MONTH OF
FARM HELP IN CANADA. AS ESTIMAT-
ED BY CROP CORRESPONDENTS, 1925-29

Males per Females per
month in month in

summer summer
season season

Provinces

T) T3

% §

8 73 ST?
m
0>

T3
M c3a o

£ pq £PQ £ PQ £pq

$ $ $ $ $ S
Canada . .

. *1925 40 23 63 22 19 41
1926 40 21 61 23 19 42
1927 40 22 62 23 19 42
1928 40 23 63 24 2(1 44
1929 40 23 63 23 20 43

Prince Edward Island. .

.

...*1925 31 16 47 18 13 31
1926 31 16 47 17 13 30
1927 30 16 46 18 13 31

1928 32 17 49 18 13 31

1929 34 18 52 19 13 32
Nova Scotia ..*1925 36 20 56 18 15 33

1926 35 19 54 18 14 32
1927 36 19 55 17 13 30
1928 34 19 53 17 15 32
1929 38 19 57 19 15 34

New Brunswick . .

. *1925 37 17 54 18 13 31
1926 39 18 57 17 14 31
1927 37 20 57 18 14 32
1928 40 19 59 18 15 32
1929 40 20 60 18 15 33

Quebec ..*1925 37 19 56 19 13 32
1926 38 19 57 19 13 32
1927 39 19 58 19 14 33
1928 39 19 58 19 14 33
1929 41 20 61 19 14 33

Ontario .

. *1925 34 20 54 22 17 39
1926 37 21 58 22 17 39
1927 37 22 59 22 16 38
1928 36 22 58 23 18 41
1929 35 22 57 22 19 41

Manitoba .

. *1925 38 22 60 21 19 40
1926 38 22 60 22 18 40
1927 38 22 60 21 19 40
1928 38 23 61 21 20 41

1929 38 23 61 21 19 40
Saskatchewan .

. *1925 42 24 66 22 21 43
1926 43 24 67 24 21 45
1927 43 24 67 24 21 45
1928 44 25 69 25 22 47
1929 44 25 69 24 22 46

Alberta .

. *1925 44 24 68 27 22 49
1926 45 24 69 25 22 47
1927 45 25 70 27 22 49
1928 46 26 72 26 23 49
1929 43 25 68 25 21 46

British Columbia .

. *1925 46 26 72 26 21 47
1926 49 27 76 27 23 50
1927 51 27 78 28 23 51
1928 50 27 77 29 23 52
1929 49 27 76 28 23 51

these giving figures back to 1914. The accom-
panying table includes figures taken from the

issues of the Bulletin for February, 1929, and
February, 1930, for the years 1926, 1927 and
1928, the unweighted figures for 1925 being

also included. The averages for 1926 and the

following years have been weighted according

to the population in each district. The
weighting has resulted in slight differences in

the averages, being a dollar or two dollars per

month in some cases.

II—AVERAGE WAGES PER YEAR OF
FARM HELP IN CANADA, AS ESTIMAT-
ED BY CROP CORRESPONDENTS, 1925-29.

Males Females

Provinces
3*

T3

§
to •n 8 ft B T3 8^3

03
03 >a 8)

03
a %**

jg: pq £ jg; pq £«
$ $ $ $ $ $

Canada j . .

. *1925 383 258 641 244 21$ 462
1926 372 243 615 242 213 455
1927 384 245 629 247 220 467
1928 382 252 634 251 225 476
1929 373 254 627 242 223 465

Prince Edward Island,. < . .
*1925 293 176 469 175 13$ 313
1926 294 190 484 180 145 325
1927 285 187 472 184 150 334
1928 310 203 513 198 157 355
1929 327 207 534 196 ISA 355

Nova Scotia . .

. *1925 347 221 568 199 161 360
1926 350 238 588 194 175 369
1927 350 212 562 189 151 340
1928 359 208 567 200 163 363
1929 383 222 605 212 179 391

New Brunswick . . . *1925 370 191 561 210 151 361
1926 354 175 429 176 143 319
1927 372 216 588 193 154 347
1928 390 212 602 204 169 373
1929 375 214 589 198 169 367

Quebec . .

. *1925 340 196 536 190 141 331
1926 345 202 547 185 141 326
1927 347 190 537 183 146 329
1928 366 206 572 202 146 348
1929 369 208 577 191 151 342

Ontario . .

. *1925 326 222 548 227 182 409
1926 349 234 583 232 187 419

1927 366 239 605 250 195 445
1928 348 244 592 254 199 453
1929 341 254 595 242 212 454

Manitoba . .

. *1925 357 260 617 221 215 436
1926 367 247 614 233 205 438
1927 358 254 612 222 217 439
1928 353 258 611 226 225 451

1929 352 256 608 222 216 438

Saskatchewan .

. *1925 396 268 664 257 234 491

1926 406 272 678 261 237 498
1927 415 277 692 260 236 496
1928 411 284 695 262 237 499
1929 398 287 685 256 240 496

Alberta .

. *1925 421 280 701 277 244 521

1926 422 279 701 271 249 520

1927 446 290 736 294 250 544

1928 450 295 745 280 262 542

1929 404 274 678 253 232 485

British Columbia .
. *1925 470 300 770 282 232 514

1926 452 315 767 278 254 532

1927 498 306 804 300 256 556

1928 501 305 806 320 268 588

1929 482 310 792 291 271 562

Averages unweighted. •Averages unweighted.
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AGREEMENT AS TO WAGES AND WORKING CONDITIONS IN
WOMEN'S CLOTHING FACTORIES IN MONTREAL

'TA HE following is the text of the agree-
* ment entered into between the Montreal
locals of the International toadies Garment
Workers' Union and employers in Montreal,

terminating a strike of workers from March
10 to 13, covered in the regular article

on strikes and lockouts in Canada, elsewhere

in i his issue. A similar agreement terminated

a similar strike which occurred in Toronto
at the end of January. Labour Gazette, Feb-
ruary. 1930, p. 118.

This Agreement entered into this. . . .day of
1930. between doing

at in the City of
"Montreal. Province of Quebec, Dominion of Can-
ada, hereinafter designated as the Employer,
and the Joint Board of the Cloak and Suit
Makers' Union of Montreal of the International
Ladi ment Workers' Union com-

l of the following Local Unions, to wit:
ators and Finishers' Local, No. 43, Cutters'

Local Xo. 19, Pressers' Local, No. 61, all col-

ively designated herein as the Union, for
and in behalf of the said Union, and for and
in behalf of the members thereof now employed
and hereafter to be employed by the Employer
with the same force and effect as if this agree-

i made between the said Employer
the said Union and all individual mem-

- now or hereafter employed by the said
Employer.

Witnesseth:—Whereas, the Employer is en-
1 in the manufacture of ladies' garments,

and whereas, the Union is composed of garment
workers in the several branches of the manu-
facture of such garments, Whereas, the em-
ployer desires to employ members of the Union
to perform the work of making such garments;
and the parties hereto desire to establish terms
and conditions upon which said members of the

n abaft] work for the Employer, nmv there-
in consideration of the sum of one dollar.

by each to the other in hand paid, the receipt
whereof is hereby acknowledged, and in con-

ration of the premises, the parties hereto
agree as follows:—

AGENCY OF FIRM

1. The Employer, that he recognizes and
acknowledges the Union as the agent and repre-

:ve of the members of the Union.

OBSERVANCE OF AGREEMENT
2. The Union and the Employer that they

will, respectively, abide by, observe and perform
in good faith the terms and provisions of this

• ment and exercise all disciplinary powers
which, respectively, they may possess, to secure
or enforce, lawfully, due performance of this
agreement or adequate compensation for the
breach thereof.

UNION SHOPS

3. The Employer, that every employer shall
maintain a union shop during the existence in

force of this agreement.

DEFINITION OF UNION SHOP

4. The employer and the union, that for the
purposes of this agreement a union shop shall

mean and include a shop that complies with
all union standards and conditions as pre-
scribed by this agreement and employs not less
than eight operators and a sufficient comple-
i ii .nt of workers in other branches of the in-
dustry. Provided that in the event of any of
tire employers now maintaining a shop not re-
quiring and not employing ei^ht operators the
maintenance of such a shop with such number of
operators shali not be .a violation of this term
of this agreement.

UNION SHOP
5. The employer, that save as hereinafter

otherwise provided, the employer, will employ
and retain in their factories none but members
in good standing of the above-mentioned union
or local unions embraced by the union to per-
form all cutting, operating, pressing and finish-

ing required by such employers in the manu-
facture of cloaks, reefers, suits or skirts.

DEFINITION OF UNION MEMBER
6. The employer and the union, that for the

purposes of this agreement a member in good
standing of the union or of a local union em-
braced by the union shall mean and include
an employee who, being la member as aforesaid,
is not in arrears for more than two months in
the payment of dues and "assessments to his
local union or to the above mentioned Inte-

rnal Union or Joint Board Union and who
is entitled to hold and holds a union member-
ship card from his local union, and such a
member will be hereinafter called a union mem-
ber.

workers' cards

7. The Employer, that no new workman shall
be engaged by any employer unless or until
such workman presents a workman's card direct-
in.c her or him to the place of business of
such employer.

DISCRIMINATION BY EMPLOYER
8. The Employer, that no unjust discrimina-

tion of any kind shall bo exercised or permitted
by it or by any of its members against any
employee of any such member, whether by

8 m of the past activities or attitude of
such employee of any such member, whether by

son of the past activities or attitude of such
employee in or as to strikes, or in or as to any
particular strike or as to labour unionism, or
otherwise.

EMPLOYEES
9. The Union and the Employer, that all

workers engaged after the execution of this

agreement shall, after a trial period of one
week, be considered and constituted employees
of the employer to engaging the said employee
and shall be entitled to all rights, privileges
and benefits of this agreement and shall be
subject to the conditions and obligations there-
of.

SHOP CHAIRMAN AND PRICE COMMITTEE

10. The employees in each shop
>

shalb at a
regular meeting, convened at the initiation of

the Unii.on, but not during business hours, elect

a shop chairman, who shall deal and negotiate
with the employer on behalf of the employees,
and a price committee, who, with the shop
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chairman, will settle prices with the employer
on behalf of his employees.

WORKING TOOLS

11. The employer shall supply all his em-
ployees with sewing machines, driven by electric
power, and with all requisites of working im-
plements.

HOURS OF LABOUR
12. A week's work shall consist of 44 hours

divided into five and a half working days as
follows:—On the first five days of the week
work shall begin 'at 8 o'clock a.m. and shall
continue until 5 o'clock p.m. with ian interval
of one hour for lunch; on Saturday work shall
commence at 8 o'clock a.m. and shall continue
until 12 o'clock noon; no work shall be done or
shall be permitted on Saturday after 12 o'clock
noon. If however, any change of hours will

be made during the life of agreement, same
change shall automatically be effective in place
of above mentioned clause.

PRICE FOR PIECE WORK
13. During the existence in force of this

agreement, the basis which shall be adopted for

the computation and determination of prices
to be paid for piece work shall be the pay-
ment, for a week's work by a workman of
average ability and efficiency, of the sum of:—

$44 to an operator
$44 to a presser
$39 to an underprasser
$27.50 to a finisher

$35 to a tailor

$20 to a button sewer.

SETTLING PRICES FOR PIECE WORK
14. In the event of the inability of the price

committee to agree upon prices with the em-
ployer, the employees, if and when so requested
shall forthwith proceed with the work pending
the settlement of a price and shall receive
payment for their work at the price demanded
by them.

SAMPLE MAKERS
15. During the existence in force of this

agreement, sample makers shall be paid at the
rate of $40 per week.

INCREASE OF WAGES
16. With a view to the establishment of the

ultimate standard of payment, to employees of
average abiMty and efficiency, of the sum of

$44 to a cutter
$30 to a trimmer

the following increases shall be paid by the
employers, that is to say:—

(a) An increase at the rate of $3 per week
to underpressers, cutters and trimmers now
receiving $20 per week; m

(6) An increase at the rate of $2.50 per
week to underpressers, cutters and trimmers
now receiving wages at the rate of from $20 to
$40 per week;

(c) An increase at the rate of $2 per week
to underpressers, cutters and trimmers now
receiving wages at the rate of $40 per week or
more;

(d) An increase at the rate of 12J per cent
to finishers and all hand seAvers.

PAY OF WEEK WORKER
17. No week worker or piece worker shall be

entitled to any pay when he is not working;
but a week worker, if put to work shall be

entitled to a minimum of a continuous four
hours' work of payment therefor. A week
worker shall be paid at the aforesaid rate only
for the time he works, save as aforesaid. Week
workers shall be entitled to be paid for legal
holidays by their employers if they have in the
year 1929 been paid for legal holidays by their
said employers, but not otherwise. If and
when the practice of paying week workers for
legal holidays is established in Toronto gener-
ally, this agreement shall be amended to simi-
larly provide in Montreal.

17£. No worker shall be discharged without
cause, in any event he shall be given one week's
notice.

NO SECTION, WORK SHALL BE PERMITTED IN THE
INDUSTRY

18. That the system of section operation or
of apprentices in the production of cloaks and
suits is a detriment to the industry and shall
not be permitted in any of the union shops.

OVERTIME AND RATE OF PAY
19. No overtime work shall be exacted or

permitted in the slack season, that is to say,
between the 15th of November and the 31st of
December nor between the 1st of May and
the 15th of July, save in the production of
samples and duplicates. In the busy seasons
overtime may be worked but shall not exceed
ten hours in any one week nor exceed 2\ hours
in any one day, and shall be confined to the
first four days of the week. No employee shall,

however, arbitrarily refuse to work overtime
when requested to do so. Until July 1, 1930,
overtime work shall be paid for at the same
rate as regular time but after July 1, 1930,
overtime work shall be paid for at the rate of
time and a half.

SUIT SKIRTS

20. All suit skirts shall be manufactured in
the inside factory of the said employer. Pro-
vided that in the event of any employer not
producing sufficient skirts warranting the em-
ployment of a skirt maker, the said employer
may send such skirts to be manufactured out-
side of the factory of the said employer but
in such event such skirts shall be sent only to

a union shop operated under the conditions and
provisions of this agreement.

WORK IN OUTSIDE SHOPS

21. No employer shall send any material from
his inside factory to be made up in garments
or to have any work performed thereon at any
outside shop without the written consent of

the union, which shalll, however, not be un-
reasonably withheld, and in any event need not
be granted unless the work is to be done in a
union shop.

NO WORK AT HOME
22. No work shall be given to employees to

be manufactured or worked upon at home.

INDIVIDUAL CONTRACTS

23. No employer shall hereafter make any
individual contracts with any employee, nor
exact or accept any cash deposits or other

securities from any employee, nor shall any
agreement be entered into with any individual

employee guaranteeing any length of employ-
ment.

GUARANTEED EMPLOYMENT
24. In the event of an employer desiring to

enter into a contract with all his employees,
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guaranteeing an established period of employ-
ment, the employer may. with the written ap-
proval of the union, enter into a time contract
stipulating a fixed period during which the
employer agrees to assure to all his employees
full time of employment.

CONTRACTING SYSTEM
25. No contracting, sub-contracting or sub-

manufacturing shall be done in any shop.

NO WORK TO SHOP WIIERE STRIKE

26. The employer shall not, directly or in-

directly, give work to a contractor or sub-
manufacturer, nor purchase any cloaks or suits

from a manufacturer, nor accept any work from
a jobber against whom the union is <--onducting

a strike.

IDENTIFICATION OF SOURCE OF WORK
27. Every employer shall furnish to the

union, upon request, the names and addresses
of the manufacturers or jobbers from whom he
receives work, cut or uncut.

EFFECT OF STRIKE PENDING
28. Employers shall not do any work for

individuals or firms or their principals, agents
or jobbers against whom the union has de-
clared a strike, nor shall the said employer
send any goods to such firms or its principals,
agents or jobbers during a strike, save that the
said employer shall not be prevented from
making sales of goods to any concern operating
a manufacturing department incidental to and
maintained solely for supply to any retail es-
tablishment maintained by such firm. To facili-

tate the enforcement of the provisions of this
article, the union agrees to supply periodically
to the employer a list of manufacturers or
jobbers, their principals or agents, against
whom strikes are pending.

DIVISION OF WORK
29. In dull times when there is not sufficient

work for all employees, the available work in
the shop shall be divided as equally as possible
among all the employees and others properly
engaged in the work, who are competent to do
the work.

VISITS TO EMPLOYER
30. A duly authorized officer or representative

of the Union shall at all reasonable times have
access to the pLaee of business of each em-
ployer for the ' purpose of dealing with any
specific complaint, condition or other matter
arising out of or appurtenant to this agreement
or its operation or the relation of the parties
hereto; and such representative and the em-
ployer shall together co-operate so as to enable
any such matter to be investigated, dealt with
and disposed of as satisfactorily and expedi-
tiously as possible.

SANITARY CONTROL
31. In the event of a Joint Board of Sani-

tary Council being established in the garment
industry of Montreal, every Employer shall con-
tribute his pro rata share of the cost of main-
tenance of such Board and that in such event the
Employers will adopt the present uniform sani-
tary label, to be sewn on each and every gar-
ment, so as to designate that garments have
been manufactured in union shops under proper
sanitary conditions. Said label shall not contain
any other inscription than the present one. This
label shall be furnished by the International
Garment Workers' Union to the Montreal

Board of Sanitary Control to be distributed to
the manufacturers operating a union shop and
fulfilling the requirements of the Montreal
Joint Board of Sanitary Control.

NO CESSATION OF WORK
32. During the existence in force of this

agreement and pending the negotiation of any
dispute and pending the settlement of any price,
neither party hereto or any employer or em-
ployee will institute or engage dn, or authorize
or permit or allow any lockout, stoppage of
work or strike.

TERM OF AGREEMENT AND RENEWAL
33. This agreement shall enter into force on

the date of the execution thereof and shall
continue in force for a period of one year, and
shall be deemed to be renewed annually unless
within four weeks of the first of February in
any year either party hereto shall have served
notice upon the other party of its intention to
determine the provisions of this agreement.
Upon such notice so being served the said agree-
ment shall terminate on the first day of Febru-
ary immediately following the serving of such
notice.

34. In pursuance of this agreement Employer
agrees to deposit $ with the Union for the
faithful performance of the provisions of this
agreement.
The agreement between the union and the

Association of Manufacturers of Cloaks, Suits
and Ladies' Garments of the City of Montreal
is similar to the above in terms as to wages
and working conditions but contains also a pro-
vision for a Joint Conference Board to deal
expeditiously and settle all complaints, disputes
and grievances, consisting of three representa-
tives from the union and three from the em-
ployers' association to meet within twenty-four
hours of a complaint being made by either
party with provision for an independent arbi-
trator if no decision is reached by the Board.

An estimate of the average expenditure by
the families of working men for medical care

is made in a pamphlet by Dr. L. K. Frankel
just issued by the Metropolitan Insurance

Company. The data used were collected by
the company's industrial nurses during the

first six months of 1929. The study included

3,281 families selected from practically every

State in the United States. The sums paid

by individual families ranged from a few
cents for medicine in one case, to more than
SI,000 for a serious operation and its attend-

ant expenses in another case. The total ex-

pended for medical care by the families dur-

ing the 6 months was S230.9O7, the average

expenditure per family being $70. One-fifth

of the families expended 64 per cent of the

total. No expenditure whatsoever was re-

ported by 198 families. It was not possible

to determine how much should be added to

this total to cover the cost of free medical
care received from clinics and other agencies.

A marked difference in the expenditures per

capita between large and small families was
noted, the larger families spending less per

capita for health than the smaller families.
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AGREEMENTS AS TO WAGES AND WORKING CONDITIONS IN
COAL MINES IN NOVA SCOTIA

Drummond Colliery, Westville

POURING the past month five agreements
-^ have been signed covering wages and
working conditions in the principal coal mines
in Nova Scotia.

During March an agreement between the

Intercolonial Coal Company, Limited, West-
ville, N.S., and the Mine Workers' Union
of Canada, Local No. 50, was signed,

providing for (the wages and working

conditions arranged between the parties as a

result 'of an inquiry by R. S. MacLennan,
K.C., of Sydney, appointed by the Provincial

Government under the Nova Scotia Public

Inquiries Act. The inquiry was instituted at

the request of the coal miners who had been
unable to reach an agreement with the com-
pany as to wages and working conditions, the

chief points in the dispute being that the

company refused to recognize the union, stat-

ing that it would deal only with committees

of employees, and also that conditions in the

mines were unsatisfactory. The inquiry opened
at Westville on August 15, and sessions were
held from time to time until early in October,

when at the suggestion of the commissioner it

was arranged that a committee of the union

and officials of the company with the solici-

tors for each party should meet with the com-
missioner to draw up an agreement on the

basis of recognition of the union, the em-
ployees undertaking to co-operate with the

compan}' in producing clean coal; the wage
scale to be on the basis of that in the adjoin-

ing mines of the British Empire Steel Corpor-
ation at Stellarton (Acadia Coal Company,
Limited) and the commissioner to settle all

differences as to working conditions that

might arise.

Toward the end of November an agreement
had been drawn up but further meetings to

deal with certain details were held until Feb-
ruary 6, 1930, after which the result was sub-

mitted for ratification to the miners and to

the directors of the compan}'.

The changes in wages were made effective

from September 1, 1930. and it is understood

that the wage scale is to be adjusted in ac-

cordance with changes in wages in the Acadia

Coal Company Mines, as to which negotia-

tions were then under way. The text of the

agreement is given below with the omission

of the preamble, the piece-rates for mining,

etc. The hours of labour, as those in other

coal mines in Nova Scotia since 1919, are 8

hours per day underground and 8^ for most
surface employees.

Conditions and Rate Changes on Which
New Contract is Based

General

The company will supply each employee with
four loads of coal per month at all seasons of
the year for his own domestic use, and an em-
ployee who is laid up through sickness or in-

jury will be required to pay for coal C.O.D.,
and the union will assist the company in every
way possible to prevent abuses of miners' coal
privileges. Employees maintaining a house-
hold shall be entitled to coal at miners' price
for their own household.
Overtime will be paid time and a half and

double time will be paid for Sundays and legal

holidays except where employees are required
by their employment to work on Sundays and
legal holidays when they will be paid time and
a half.

When work is to be done on idle days it

shall be done by men who ordinarily follow
that line of work provided that officials may
be employed at any work on idle days.
When an employee is sent home for any rea-

son other than insubordination provisions will

be made for a ride to the surface.
Company will supply all materials to work-

ing places at the landing.

Mining

Miners will not be required to take or keep
a loader when having a loader is going to de-

crease their earnings provided that where
miners have a norniiail place there should be
reasonable grounds for refusing to take a

loader.
The company recognizes that there are from

time to time places so hard and difficult as to

be out of the ordinary. Questions of this kind
shall be referred to the Pit Committee and
the Underground Manager.

Shotfirers will be instructed to do all pos-

sible to help men get their coal out.

Where an extra hole has to be bored on ac-

count of bad detonator or any other cause
over which men have no control they shall be
paid, hand bored or machine drilled, $1 per

hole.

Intervention of Stone

Where a place is 20 feet wide and 6 feet

high 7 1 inches of stone will be considered nor-

mal, over this will be paid for at the rate of

13 cents per inch per running yard. This does

not include stone in bench. Stone in places of

greater or lesser width or height will be paid
for in same proportion. Seven and a half inches

of stone in a place 6 feet high will be considered
normal.
Men lifting or lowering bottom back from

the working face will be paid 37 cents per box
for all dirt loaded or ordered stowed. All

measurements will be made from centre of road
and not as formerly from low side rail. Yard-
age rates will be paid as per schedule.

Where bottom is lowered two feet the work
be paid for at the ordinary rate, and where
lowered over two feet at one-third of rate per

extra foot in depth. The measurement will be

average not peak.
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Men lilting bottom on balances will be en-

titled to one company hand when up thirty

h will be optional with men whether they
lill clunks with stone. Price to be not less than
two hours dead work per chuck.

Shovelling down shall be paid for when
thirty feet is completed.

Shovelling out of all cross cuts over 15 feet

shall be one d,i\'s pay per day after 15 feet is

completed if company hand is not sent to do
this work, and this shall apply to all cross cuts

over the recognized distance.
Shovelling out cross cuts will be paid one

shift per day instead of one shift per yard.
1 1 a miner refuses to go loading he will be

given a ride to the surface.
Heads driven to crush according to instruc-

tions to be paid at head price.

In Xo. 2 mine cope ups will be paid $2.20
each and all dirt derived therefrom 37 cents
per box for loading or stowing.

Undercoal

Price of drawing trees in front of chuck in
undercoal will be 10 cents per tree. Not ap-
plicable to longwall work.

Price of collar booms breaking off place and
i 'i:ewing when trees have to be drawn $2.48.
Other collar booms in undercoal $1.03. All
double up collar booms $1.24.

Less than 5 feet height of coal in undercoal
shall be a deficient place.

Cleaning out cundies when coming back with
pillars in undercoal shall be paid 37 cents per
box by measurement for stowing.
Any extra work miners are ordered to do in

coining back with pillars such as lifting or re-
laying road shall be paid for. Any road that
has to be relayed will be paid for at 29 cents
per yard.

Brushing
Standard height in coal on levels 6 feet

measure from low side rail.

Standard height in coal on balances 5 feet
G inches measure from rail.

Standard height in rock on levels 6 feet
measure from low side rail.

Standard height in rock on balances 5 feet
3 inches measure from rail.

Standard height in coal where other than
haulage 5 feet.

dard height in rock where other than
haulage 4 feet 9 inches.

Last two mentioned standard heights shall
apply to longwall brushing. All measurements
from rail to boom.
Where coal predominates brushing rates shall

be as for coal. Where stone predominates
brushing rates shall be as for stone.
Doubling up on chucks will be paid for as

such.
Corner chucks, where rock, to be cut down

level. When this work is ordered done it will
be paid for.

Drawing and rebuilding chucks: If bench is

hard and it is ordered lifted, taking out coal
will be paid 73 emits per yard; if soft men
must find suitable bottom for their chuck.
Where booms have to be renewed in rechuck-

ing operations they shall be paid at standard
for doubling up.

Cutting rib stone will be paid 27 cents per
lineal yard per foot thick. This does not apply
to where 8 continuous hours cutting stone rib
is required.

All coal ribbing will be paid 73 cents per
yard and coal of any kind will be paid for at

coal price. The coal must, be free from stone
and dirt normally found in the working place-
Ribbing 12 inches from rail to be standard.
When men are brushing anywhere above level

sheets company will pay half a shift for brake-
holding. First 30 feet of doubling up not in-

cluded.
When trees are renewed they will be paid at

rate of two trees for one except in pillars or
where no sampson is used.

All collar booms longwall work will be paid
$2.48 each.
Double up collar booms $1.24 each.
Cutting out booms on levels and bords 34

cents each.
On inclines 41 cents each.
Levels and bords cutting 5 block chucks, per

yard $1.43.
Inclines cutting 5 block chucks, per yard

$1.75.
Contract brushers working on day's pay and

brushing rock, also steel booming, will be paid
$5 per shift for one man only.

Tracklaying

When relaying sheets measurement shall be
taken from centre instead of low side corner.
When low-ering roads all grades sheets or

turns will be paid one-half measurement.
Lowering breast stick if in good condition.

$1.47.
Turning breast stick when bottom good, $1.47.

Cutting rails wdien not included in contract
rate, per cut 18 cents.

Boys
When cleaning down balance is to be done

preference will be given to regular slewrers and
brakeholders.
Where sheets are wet or there is water about

sheets water will be drawn off or slewers will

be paid extra. What are wet sheets will be
determined by Pit Committee and Under-
ground Manager.
Where there are two places on the top sheets

the top sheet man will do the brakeholding:
where there is coal coming on more than one
sheet he will have a brakehohler.

Drivers on night shift shall have helpers.
Timber heads will be made for balances

driving up.
When drum is being shifted top and bottom

slewers will stay with crew.
When necessary to have four sheets on a

balance matter of extra work for slewer will
be referred to Pit Committee and proper offi-

cial and assistance provided in their discretion

Increases in Datal Rates

Box car engineer. . .

Car shunters and trim-
mers

Chainmen
Driving up balance .

.

Dynamo engineer. ..

All enginemen hand-
ling No. 2 hoisting
engine will be paid
$4.34 per shift.

Shover on
Stopping building. . .

Timbermen's helpers
(main slope) . .

Timbermen, main
slope, one man only

Timbermen, ordinary.
Trappers

Old New
$3 60 $3 65

3 50 3 75
3 35 3 40
2 95 3 05
3 85 4 00

3 30 3 05
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Schedule
Surface Datal Rates

Local coal weigher, No. 5 mine .

.

$3 50
Night watchman 3 65
Storeroom messenger 2 75

Screening and Loading
Chainman 3 40
Box car loader 3 65
Bank tippleman 3 35
Bank and screen mechanic. .. 3 65
Car runners and shunters* .... 3 75
Bank and screenmen 3 25
Other bank employees 3 25
Boys 2 75

Engineers
No. 1 mine (because handling

No. 2 also) 4 34
No. 2 mine 4 34
No. 5 mine 4 20
New fan engineman 4 00
No. 5 fan engineman 3 85
Power house engineer 4 00

Firemen and Ashmen
Leading fireman 4 00
Other firemen 3 75
Ashmen 3 35

Skilled Mechanics
Machinists, 1st grade 4 00

(4 40)
Machinists, 2nd grade 3 85

(4 15)
Machinists' helpers 3 50

(3 65)
Blacksmiths, 1st grade 4 00
Blacksmiths, 2nd grade 3 85
Blacksmiths' helpers 3 35

Carpenters
1st grade 3 85

(3 90)
2nd grade 3 65
Hutch repairers 3 65

Other Surface Labour
Boiler Cleaner 3 85
Lampmen 3 65

(3 85)
Wash house tender (Extra for

attending First Aid and mine
cabins) 3 25

Teamsters 3 35
Timber handlers (to mine) ... 3 25

(3 50)
General labourers 3 25

Railway
Locomotive driver 52\ hr.
Conductor 50
Fireman 48
Brakesman 48
Section foreman 3 65 day
Ordinary labourers 3 25
Others above ordinary 3 35

*Note Mr. McLellan's findings.

(Rates in brackets are not standard rates.)

Underground Datal Rates

Man with examiner $3 30
Rope inspector 3 95

Horse Haulage
Drivers 3 30
Drivers, boys 3 05
Stablemen 3 50

(3 85)

Mechanical Haulage
Enginemen 3 30

(3 50)
Chainrunners, main slope . . .

.

3 70
Chainrunners, others 3 50
Sheet tenders, top 3 50
Sheet tenders, bottom 3 30
Sheet tenders, boys 3 05
Brakeholders 2 95
Shovers and pushers 3 50
Shovers and pushers, boys . . .

.

3 05

Ventilation
Bratticemen 3 65
Trappers 2 50
Building stopings 3 95
Roadmakers 4 00
Roadmakers, helpers 3 30

Timbermen
Main slope (one man only) .... 4 80
Ordinary 3 90
Helpers, main slope 3 65
Helpers, ordinary 3 30
Pumpmen 3 70
Pumpmen able to do ordinary

repairs 3 90
Slopemen 3 70
Traffic men 3 95
General labourers 3 30
Boys 2 95
Miners taken from places to do

other work 4 15

(Rates in brackets not standard rates.)

Glace Bay, Sydney Mines, Stellarton and Springhill

Negotiations for the renewal of the agree-

ment between the coal 'mining companies
subsidiaries of the British Empire Steel Cor-
poration and the United Mine Workers of

America, District 216, expiring January 31,

1980, having been carried on from October 1,

1929, to February 24, 1930, the terms of the

new agreement were agreed upon by the repre-

sentatives of the companies and of the union

on February 24, being ratified by a vote of the

employees on March 27th. The principal

changes in the conditions include : increases in

wages of between 5c. and 15c. per hour to em-
ployees under $4 per day, the rates for under-

ground labourers being advanced from $3.40

per day to $3.45 and that for surface labourers

from $3.25 to $3.40; the abolition of the

arrangement for profit sharing provided for

in 1928; and a change in Clause 9 regarding

regular attendance at work, the new clause

providing that the places of men habitually

absenting themselves from work may be filled

at the discretion of the management. The
former clause provided for filling the posi-

tion after an absence of three days except in

case of sickness or with the consent of the

manager. It is understood the change is to

reduce absenteeism which in some collieries
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had bees seriously interfering with operations colliery, was given in the Labour Gazette for

at the beginning of each week. The text of May, 1928, pp. 519-528, and the terms of the

the expiring agreement as to working condi- new agreement are practically the same ex-

tions, with the data] wage scales for each cept as noted above.

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES
A SUMMARY is given below of the more
^* important industrial agreements and
schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized
t ach month in the Labour Gazette. In the

majority of cases the agreements are signed

by both the employers and the employees.

Verbal agreements, which are also included in

the records, are schedules of rates of wages

and hours of labour and other conditions of

emploj'ment agreed upon between the parties

concerned, and in effect though not signed.

In addition to these, important schedules of

wages are summarized, including civic sche-

dules. In the case of each agreement or

schedule, the rates of wages for the principal

classes of labour are given, with other informa-

tion of general interest.

Manufacturing: Pulp and Paper Products

Port Arthur, Ontario.—Thunder Bay
Paper Company Limited and the Inter-

national Brotherhood of Paper Makers,
Local No. 249.

Agreement to "be in effect from May 1, 1929,

Slay 1. 1930, and from year to year there-
after until notice is given by either party 30
days before May 1 of .any year, and on failure

to arrive .at a satisfactory settlement, the agree-
ment may automatically terminate.

1 'reference in employment to be given to

union members, and when laying off men, union
members will be retained in preference to non-
union men. When non-union members are em-
ployed, they must join the uniion within 15 days
and maintain membership in it.

Hours: 8 per day for tour workers. The
paper machine to be in operation between 8
a.m. Monday and 8 a.m. the following Sunday.
< )n Victoria Day, Labour Day and Dominion
Day. the mill to be closed at least 24 hours;
at Christmas at least 40 hours. Each day to

be divided into three 8-hour shifts, one from
8 a.m. to 4 p.m.. the next from 4 p.m. to 12
midnight, the third from midnight to 8 a.m.

Overtime: All overtime and work between
8 a.m. Sundays and 8 a.m. Mondays, time and
one half.

Tour workers reporting for work and not
needed will receive one hour's pay. Tour
workers engaged in putting on wires at a time
other than their regular shift to receive six
hours' pay for such work.
The rates of wages per hour which are paid

by the company are as follows: Machine tend-
ers $1.54 and $1.57; back tenders, $1.36 and
$1.39, third hands &8 cents and $1, fourth
hands 60 cents, fifth bands 55 cents, mixing
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system operators 58 cents, clothier 70 cents,
head oiler (days) 73 cents, oilers 50 cents.
No strike or lockout to occur during life of

the agreement.
All rules, policies and interpretations hither-

to mutually adopted by representatives of both
parties will remain in force.

The Grievance Committee will meet regullarily

once a month. Any grievances are to be re-
ported to the Mill Manager for adjustment. If
a satisfactory settlement is not made the griev-
ance will be taken up in conference by the
General Manager or President of the company
and representatives of the International unions,
and if they fail to settle it in ten days, the
matter will be referred to an arbitration board
consisting of one representative of each party
and a third chosen by them. If these two
representatives are unable to agree on a third,
the Minister of Labour, Ottawa, shall appoint
the third party, the decision of this board to

be final and binding.
A set of rules for employees forms part of

the agreement and include the following: All
employes must punch the clock at least five

minutes before the hour; if later than this, a
fifteen minute deduction will be made from the
day's time. Actual work must commence
promptly and no time to be allowed for going
to and from the job. Tour workers are re-

quired to stay on the job when their partners
are late and must never leave work until
relieved. Day workers are forbidden to lunch
during working hours. Any employee trans-
ferred to another department will go unless it

is shown that such transfer is detrimental to
health. Workers required to use scaffolds,

swaying scaffolds, stagings, runways or boats
or to work in connection with live wires, must
have the work and equipment inspected by the
foreman before proceeding with the work. All
accidents must be reported and deliberate
violation of safety rules is considered sufficient

cause for dismissal.

Port Arthur, Ontario.—Thunder Bay
Paper Company Limited and the Inter-

national Brotherhood of Pulp, Sul-

phite and Paper Mill Workers, Local

134, and the International Brother-
hood of Steam and Operating Engineers,
Local 865.

Agreement to be in effect from May 1, 1929,

to May 1, 1930, and from year to year there-

after until notice is given by either party 30
days before May 1. erf any year, and on failure

to arrive at a satisfactory settlement, the agree-
ment may automatically terminate.

Preference in employment to be given to
union members, and in laying off men, union
members will be retained in preference to non-
union men. All permanent employees whose
nates are fixed under this agreement must join

their respective unions within 15 days. Ques-
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tions of jurisdiction will coniform with the

regulations of the American Federation of

Labour and the company will not be asked to

compel ian employee to join any particular

union.
Hours: day workers to work 8 hours per day,

6 days per week; tour workers to work 8-hour

Overtime: All overtime and all work during

shutdowns which are from 8 a.m. Sundays to

8 a.m. Mondays and on specified holidays, time

and one half. Mechanics called in on repair

work between 5 p.m. and 7 a.m. to receive time

and one half for time worked and one hour for

coming to and from mill with a minimum of

four hours' time. One hour's time to be al-

lowed to tour workers reporting for work and

not required.
The regular crew in boiler house will be re-

quired to hold licence papers as provided by

law.
Wages per hour: groundwood mliill: tour fore-

man 70 cents, sulphite screen men 50 cents, oiler

and groundwood screen and deckerman 45 cents,

grindermen 45 cents, wood truckers 45 cents,

wet machine tenders 45 cents, cleaners 45 cents.

Sulphite mill: cooks 80 and 85 cents, cooks

helper 57, 60, 63 and 65 cents, blowpit men 48

cents, limestone and sulphur men 45 cents.

Boiler house: engineers 75 cents, firemen 60

cents, coail handlers 50 cents, repair men 78

cents, extra engineer and fireman 68 cents,

meter men 50 cents, refuse men 45 cents. Fin-

ishing room: head wrapper and finisher 50

cents, truckers and wrappermen 45 cents, core-

men 48 cents, rewinder man 50 cents, core-

man's assistant 45 cents, Wood Boom: tour

foremen 65 cents, saw filer and millwright 75

cents, millwright 65 cents, oilers 45 cents, chip-

permen 50 cents, boom man 55 cents, sawyers 50

cents, labourers 45 cents. Mechanics: millwrights

73 cents, millwrights helpers 45 cents and 59

cents, machinist foreman 82 cents, roll grinder

men (apprentice) 62 cents, burner and electric

welder 70 cents, blacksmith 73 cents, machinist

helper 45 and 59 cents, blacksmith helper 45

and 59 cents, electrician—head, 78 cents, elec-

tricians 73 cents, motor oiler 50 cents, pipe-

fitters 73 cents, pipefitters' helper 45 and 59

cents, machinists 73 cents. Painters and clean-

ers: foreman painter and cleaner 73 cents,

painter 55 cents, cleaners 45 cents. Yard,

Crane and Track: sub-foreman 55 cents, repair

man, 55 cents, scaler 50 cents, handy man 50

cents, labourers 45 cents, criane operator 85
cents, crane fireman 50 cents.

The clauses with regard to mill rules, griev-

ance committee, settlement of any disputes,

arbitration provisions, etc., are the same as

those in the agreement between the company
and the International Brotherhood of Paper
Makers summarized above.

In the event of cessation of work or a strike
through failure to renew the agreement, it is

agreed that in order to preserve the properties
of the company during the shutdown, the local

union will supply, when asked by the company,
competent men at the wage rates in this agree-
ment to do electrical work, unloading incoming
freight purchased prior to cessation of work,
power house operations, operation of dam or
regulation of river flows and any other work
of a similar nature until it is mutually agreed
between the company and the organizations to

recommence operations.

Construction: Buildings and Structures

Edmonton, Alberta.—A Certain Marble and
Tile Company and the International
hodcarriers, building and common
Labourers' Union, Local No. 92.

Agreement to be in effect from May 1, 1930,

to May 1, 1931, and for another year unless
notice of change is given by either party 30
days before May 1, 1931.
Only union members or those qualified and

willing to join the union within a week to be
employed. Labourers working in the shop will

also be covered by this agreement.
Hours: 8 per day, 4 on Saturdays, except

mixers who will be allowed half an hour extra
per day.
Overtime: all overtime, time and one half;

work on Sundays and holidays, double time.

Wages per hour: base machine men 75 cents,

base machine apprentices' 60 cents, skilled

labourers 65 cents, labourers 50 cents.

Mechanics' helpers and floor machine men
will be recognized as skilled labourers. Base
machine men and mechanics' helpers will qualify
in a 60^day period.
On out of town work travelling time, trans-

portation, board and expenses to be paid, but
overtime will! be worked at straight time.

" Child welfare should be regarded as being

a branch of general social welfare, and can be

carried forward only in connection with gen-

eral schemes for the benefit of the whole com-

munity." This opinion is expressed in the

17th annual report of the Director of Child

Welfare of Nova Scotia for the year ending

September, 30, 1929. The director looks for

progress in the future in the public recogni-

tion of this principle. "Our Children's Aid

Societies must broaden their work and increase

their staff with trained social workers qualified

to do family and community social work in

rural districts." Among other provincial

measures affecting children in the province the

Director makes a strong appeal for the enact-

ment of a Mothers' Allowances Act, as recom-

mended by the Royal Commission in 1921

(Labour Gazette, October, 1921, page 1235).

The report contains a review of the work of

the Children's Aid Societies at the different

centres in the province.

A note on the last report of the Montreal

Health Survey Committee appeared in the

Labour Gazette, February, 1929, page 196.

This note quoted the recommendations of the

Committee, one of which read:—"No child

under 13 years of age to be employed without

having had a medical examination, etc." A
member of the committee stated later, in

reply to an inquiry, that the minimum age

mentioned should have been given as eighteen

years (as it appeared in the French edition)

instead of thirteen years.
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PRICES, RETAIL AND WHOLESALE, IN CANADA, MARCH, 1930

Cost of Living, Prices of Staple Articles and Index Numbers

THE movement in prices during the month
was again downward, both the weekly

family budget in terms of retail prices and the

Dominion Bureau of Statistics index number
of wholesale prices being lower.

In retail prices the cost per week of a

list of twenty-nine staple foods for an average

family of five in terms of the average prices

in some sixty cities was $11.67 at the begin-

ning of March, as compared with $11.83 for

February; $11.23 for March, 1929; $10.92 for

March, 1928; SI 1.05 for March, 1927; $11.46

for March, 1926; S10.74 for March, 1925;

$10.58 for March. 1924; $10.79 for March,

1923; $10.54 for March, 1922; $13.23 for

March, 1921; $15.98 for March, 1920; and
$7.68 for March, 1914. The price of eggs

showed a substantial seasonal fall, while less

important decreases occurred in the prices

of milk, butter, flour, beans and tea. The
prices of veal, mutton, pork, bacon and cheese

were slightly higher. Including the cost of

fuel and rent with that of foods the total

budget averaged $21.96 at the beginning of

March, as compared with $22.12 for February

$21.52 for March, 1929; $21.15 for March, 1928

$21.29 for March, 1927; $21.77 for March, 1926

$21 for March, 1925; $21 for March, 1924

$21.42 for March, 1923; $20.96 for March, 1922

$23.87 for March, 1921 ; $25.01 for March, 1920

$20 for March, 1918; and $14.35 for March,
1914. Fuel was practically unchanged. No
changes were reported in rent.

In wholesale prices the index number calcu-

lated by the Dominion Bureau of Statistics,

based upon the average prices of 502 com-
modities in 1926 as 100, was substantially

lower at 91-9 for March, as compared with
94-0 for February; 96-1 for March, 1929;

97-7 for March, 1928; 97-3 for March, 1927;

and 101-3 for March, 1926. Thirty prices

quotations were higher, one hundred and
eighteen were lower and three hundred and
fifty-four were unchanged.

In the grouping according to chief com-
ponent materials seven of the eight main
groups were lower, while one was unchanged.

The Vegetables and Vegetable Products group
and the Animals and their Products group
both showed substantial decreases, the former
due to lower prices for grains, rubber and
sugar, which more than offset higher prices

for oatmeal and rolled oats, and the latter

due to lower quotations for fish, hides, calves,

hogs, butter and eggs. The other groups

which declined were: the Textiles and Tex-
tile Products group, because of lower prices
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for cotton, silk and wool; the Wood, Wood
Products and Paper group, due to declines in

the prices of lumber, lath and ground wood
pulp; the Iron and its Products group, due
to lower prices for steel plates, range boilers

and wire nails; the Non-Ferrous Metals group,

because of lower quotations for lead, silver,

tin, zinc and solder; and the Chemicals and
Allied Products group, due to declines in the

prices of shellac and camphor gum. The
Non-Metallic Minerals group was unchanged.
In the grouping according to purpose, con-

sumers' goods were lower, mainly because of

declines in the prices of eggs, sugar and
butter. Producers' goods also were consider-

ably lower. In this group materials for the

textile and clothing industries, for the furs

and leather goods industries, for the metal
working industries, for the milling and other

industries, as well as miscellaneous producers'

materials, declined. Materials for the meat
packing industries were somewhat higher.

In the grouping according to origin raw
and partly manufactured goods declined, due
mainly to lower prices for grains, tin, wool,

silk, rubber and cotton. Fully and chiefly

manufactured goods also declined, due to

lower quotations for butter, rubber, vegetable

oils and sugar. Domestic farm products and
articles of marine origin, articles of forest

origin and articles of mineral origin were
lower.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of March, of
seventy-one staple foodstuffs, groceries, coal,
wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact
quality for which the quotation is given is set
forth in the case of each commodity, and every
effort has been made to ensure that the quota-
tions in each case refer to the same class of
commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods, and groceries in each city
except milk and bread, are the averages of
quotations reported to the Department and to
the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.
The prices of fuel and the rates for rent are
reported by the correspondents of the Labour
Gazette.

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-
ing this period being secured at the middle of
each month by the correspondents of the Laboub
Gazette resident in each locality from dealers
doing a considerable business with working-
men's households. From 1910 to 1915 the table
contained a list of only the twenty-nine foods
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included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.

Beginning with October, 1922, a number of

commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,

owing to the impossibility of securing prices

for uniform grades for the various cities from
month to month.

Oleomargarine was dropped in March, 1924,
the provisions for its manufacture and sale
since 1917, notwithstanding the Dairy Act, ex-

pired at the end of February, 1924.

The quotations for rent are the prevailing
rates for six-roomed houses of two classes in

districts extensively occupied by workingmen.
The first class is of houses in good condition,
favourably located in such districts with good
modern conveniences. The second class is of
houses in fair condition less desirably located,

but still fairly central, without modern con-

veniences.
The weekly budget for a family of five,

calculated in terms of the average prices in the
cities for which reports are received, includes
twenty-nine staple foods, laundry starch, coal,
wood, coal oil, and rent, these being the items
for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
commodity included are modifications of those
employed for similar calculations by various
authorities. For some articles comparatively
large quantities are included owing to the
absence of other important items of the same
class. For instance, the only fruits are
evaporated apples and prunes, and the only
fresh vegetable is potatoes. But as market
conditions affecting these usually affect the
prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-
ture on the various classes of foods tends to

be maintained. At times when the price of an
article heavily weighted for this purpose rises,

or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget as an indicator of changes in the cost

of living. In fuel and lighting, the qualities

are estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,
while no allowance is made for the quantities
•required in the various localities owing to

climatic conditions, nor for the differences in

the heating value of the various fuels. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in

Canada for 1911, that these calculations rep-

resented from sixty to eighty per cent of the
expenditure of an ordinary family according to

the total income. For the average family of

five the expenditure on these items of food,

fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total

income.
' While the budget serves to show the increase
or decrease from time to time in the cost of

the items included, it does not purport to show
the minimum cost of food and fuel supplies for

an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as

affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the

Cost of Living

In March, 1921, the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tentative cost of living index number, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of

a comprehensive cost of living index number
covering all items of wcrkingmen's family

expenditure in progress since 1918 had been
sufficiently advanced to enable the publication

of preliminary figures by groups in a supple-

ment to the Labour Gazette, January, 1926,

on Prices in Canada and in Other Countries,

page 9. This table gave figures for June
and December each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 1918 to 1928, and monthly since

January, 1929. As stated in ithe above-men-
tioned supplement, the figures in the food

group in the family budget are still used to

show the changes in food prices but in the

other groups the percentage changes in the

prices of each article have been weighted ac-

cording to workingmen's average family con-

sumption, and in the fuel and light groups

gas and electricity have been included.

Cost of Electric Current and Gas for

Householders

With rates in 1913 as 100, index numbers

of electric light rates were 1900, 141-4; 1905,

135-6; 1910, 118-1; 1911, 113-4; 1912, 109-1

1913, 1000; 1914, 96-5; 1915, 90-3; 1916, 86-3

1917, 84-6; 1918, 82-9; 1919, 81-6; 1920, 81 -1

1921, 81-4; 1922, 80-1; 1923, 77-7; 1924, 76-5

1925, 73-8; 1926, 73-2; 1927. 70-9; 1928, 69-3

1929, 67-3; 1930, 65-5. The figures since 1914

published previously have been revised, more

cities being included.

The above figures were arrived at by con-

verting to the base of 1913 as 100, an index

number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report

(Continued on page J
t
6.'

f )
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items included, not to show the minimum cost for an average
family.

Commodities
Quan-
tity

(+)

1900
(t)

1905 1910 1913
Mar.
1914

Mar.
1918

Mar.
1920

Mar
1921

Mar.
1922

Mar.
1923

Mar
1924

Mar.
1925

Mar.
1926

Mir.
1927

Mar.
1928

Mar.
1929

Feb.
1930

c.

72-6
46-2

251
31-3
30-1
54-8

39-6
42-8
59-7
51-8
77-4
84-6

46-4

§32-6
§32-6
117-0
§52-0
31-5
§20-4

20-2

20-9

16-4

28-8
13-8

§17-5
§17-5
14-9
83-5

10

$
11 83

Mar.
1930

Beef, sirloin

Beef, shoulder..
Veal, shoulder .

Mutton, roast...

Pork, leg

Pork, salt

Bacon, break-
fast

21b.
2 "

1 "

1 "

1
"

2

1
"

2
"

1 doz
1

"

6 qts.

2 1b.

1 "

1 "

1
"

15 "

10 "

5 "

2
"

2 "

1 "

1
"

4 "

2
"

I "

i "
l "

2*pks.

Mb qt-

c.

27-2
19-6

10
11-8
12-2
21-8

15-4
26-2
25-7
20-2
36-6
44-2

25-5

161
14-6
55-5
250
180
10-4

8-6

9-9

11 -5

21 -6

100
8-2
8-7
8-6

24-1
•7

0.

30-4
24-6
11 -3

12-2

131
250

17-8
28-2

300
23-4
39-6
49-4

27-7
17-6
15-7
58-5
280
19-5

10 6

9-4

7-7

9-6

220
9 '8

8-3
8-7
8-8
28-0

c.

37-6
260
12-8
16-8

180
34-4

24-5
40-6
33-3
28-4
48-0
52-0

31-9
18-5
17-5

660
33-0
21-0
10-4

10-8

11 -5

9-9

24
10-8
8-7
9-1

8-9
30-3

0.

44-4
29-6
15-7

191
19-5
35-2

24-7
38-4
33-7
28-1
51-6
580

33-9
20-5
191
61-5
32-0
22-0
11-4

12-4

12-0

11-9

23-6
11-0
8-9
9-3
9-4

360
•8

c.

48-0
32-8
17-3
20-9
20-2

36-8

25-9
37-6
37-0
33-3
53-4
61-2

35-5
21-2
19-2
64-5
32-0
21-0
11-8

120

12-5

12-2

22-4
10-4
8-6
9-1

9-5
40-5

•8

c.

66-6
47-6
26-0
32-3
34-4
65-2

46-5
68-0
58-9
50-5
72-0
97-6

54-3
33-1
30-4
114-5
67-0
37-5
20-6

33-6

21-3

17-1

42-4
20-0
12-7
12-1
10-2
72-2

•9

c.

74-6
48-8
26-3
33-9
37-5
71-6

52-6
79-2
73-9
63-3
90-6
132-6

72-9
40-7
38-2
136-5
76-0
41-5
32-0

23-4

28-7

27-0

72-8
33-8
16-4
16-9
15-2

140-3
•9

$
15-98

c.

69-2
43-6
26-1

31-9
34-9
68-2

54-5
59-4
55-0
50-6
90-6
106-2

63-0
39-0
37-7
127-5
66-0
34-0
24-0

19-8

22-9

21-4

50-4
24-0
14-3

15-7
14-4

57-4
10

c.

56-6
32-2
19-7
26-6
29-5
52-4

40-5
43-0
50-7
45-6
76-2
75-0

43-5
31-1
28-4
105-0
48-0
27-5
19-2

17-2

22-6

18-4

34-4
16-4
13-6
14-7
13-3

52-0
1-0

$
10 54

c.

55-0
30-2
18-5

27-6
26-5
51-4

40-3
45-6
52-3
41-9
71-4
91-6

53-5
§34-3
§34-3
102-0
§44-0
27-5

§20-6

17-0

21-0

19-2

45-6
21-6
§15-5
§15-5
13-4
40-8
1-0

c.

54-4
29-0
18-3
27-4
23-1
46-8

34-9
43-6
47-7
40-3
74-4
87-0

49-1

§32-2
§32-2
100-5
§42-0
27-0

§21-0

17-0

18-9

16-3

48-4
23-2
§17-4
§17-4
13-6
53-7
10

c.

55-2
29-2
18-4
28-9
25-3
47-8

34-4
47-0
52-5
45-7
73-2
72-6

40-6
§30-1

§30-1
120-0
§62-0
32-0
§21-6

16-4

20-7

15-6

35-6
17-0

§17-9
§17-9
15-0
50-5
1-0

10 74

.c

58-0
31-6
19-3

29-5
29-7
54-8

41-9
49-4
46-4
38-7
73-2
91-2

50-7
§32-7

S32-7
1140
§54-0
29-0
§21-8

15-8

19-6

15-7

31-6
15-0

§17-9
§17-9
15-3
98-0
1-0

c.

58-0
32-2
20-2
29-2
28-6
53-8

39-8
44-6
50-9
44-7
73-2
86-8

48-6
§30-7
§30-7
1140
§53-0
30-0
§21-8

16-4

20-0

15-1

33-6
160

§17-9
§17-9
15-4
61-3
1-0

$
11 05

c.

66-6
39-6
22-0
30-1
25-1
50-6

35-8
43-4
46-1
40-1

73-8
83-2

45-6
§52-3
§32 -3

115-5

§52-0
31-5

§21-2

16-

6

20-3

13-3

320
15-2

§17-9
§17-9
15-2

55-4
1-0

c.

70-0
43-6
24-9
30-5
28-0

530

37-9
44-4
51-3
44-7
75-0
89-0

49-0
§33-8
§33-8
115-5

§49-0
31-5

§20-8

23-4

21-2

13-7

30-0
14-2

§17-6
§17-6
15-1

43-8
10

c.

72-4
46-4
25-7
31-5
30-6
55-4

40-1

Lard, pure
Eggs, fresh

Eggs, storage.

.

Milk

43-0
52-0
45-8
76-8

Butter, dairy..
Butter, cream-
ery

83-2

45-4

Cheese, old
Cheese, new
Bread

§32-8
§32-8
117-0

Flour, family...
Rolled oats

§510
31-5
§20-4

Beans, hand-
picked

Apples, evapor-

19-8

20-9

Prunes, medium
16-3

Sugar, granulat-
ed 28-8

Sugar, yellow..
Tea, black
Tea, green

13-8
§17-1
§17-1
14-7

Potatoes
Vinegar

83-2
10

All Foods
1

5-48
S

5 96
s

6-95
s

7 34 7-68
$

12 66 13 23 10-79
$

10 58
$

11 46
$

10 92
$

11 23
$

11 67

Starch, laundry i lb.

c.

2-9
c.

30
c.

3-1
c.

3-2
c.

3-1
c.

4-6
c.

4-6
c.

4-7
c.

41
c.

4-0
c.

4-0
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-0
c.

4-1

Coal anthracite
Coal bitumin-

Jieton

u &
1 gal

39-5

31-1
32-5
22-6
24-0

45-2

32-3
35-3
25-5
24-5

48-1

35-0
38-8
29-4
24-4

55-0

38-7
42-5
30-6
23-7

54-6

38-6
41-9
31-9
23-7

71-7

57-9
68-6
49-4
26-3

92-8

66-8
77-5
59-4

331

.118-4

86-4
88-3
65-9
38-8

108-7

68-7
78-7
58-5
31-8

118-0

74-6
79-8
59-4
31-4

110-7

69-2
78-2
57-5
30-6

105-1

64-6
77-7
56-2
30-6

112-7

65-7
76-7
55-6
30-1

105-3

64-5
76-1
56-0
31-8

102-8

63-8
75-4
56-2
31-1

102-4

63-2
76-9
55-2
31-0

1
3 29

101-2

63-1
76-5
54-4

311

$

3 26

101-5

63-4

Wood, hard
Wood, soft

Coal oil

76-1
54-0
31-2

Fuel and light*
$

1 50
1

1 63
%
176

1

1 91
$

1 91 2 74
$

3 30
$

3-98
%

3 46
%

3 63
$

3 46
$

3 34
$

3 41
%

3 34
$

3 29
$

3 26

Rent i mo.
1

2 37
$

2-89
$

4 05
$

4 75 4 77 4 56
$

5 69
$

6-62
$

6-91
$

6 96 6 92 6-88
$

6-86
$

6-85 6 90
$

6 96 6-99

$

22 12

$
6 99

ffTotals
1 | I

9-37110-50
1

12 76 14 02
$

14 35
$

20 00
?

25 01
$

23-87
$

20 96 21 42
$

21 00 21 00
$

21 77 21 29
$

21 x5
$

21 52
s

21 96

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick..
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia

$ I S S 1 I 1 1 * * S $ $ $ $ % %

5-61 5-83 6-82 7-29 7-46 12-61 16-24 13-75 10-83 11-12 10-58 1112 11-72 10-96 10-85 1117 11-83

4-81 5-26 5-81 6-34 6-70 11-07 14-17 12-21 9-80 9-73 9-61 9-82 10-97 10-12 9-58 9-93 10-83

5-38 5-83 6-55 7-04 7-36 12-61 15-80 13-40 10-78 1101 10-88 10-98 12-08 11-08 10-86 11-00 11-58

515 5-64 6-33 fi-87 7-23 12-62 15-26 12-78 10-10 10-57 10-17 1014 11-16 10-35 10-11 10-49 11-09

501 5-60 6-50 7-20 7-60 12-72 16-03 12-99 10-39 10-71 10-55 10-47 11-53 11-12 10-9/ 11-16 11-77

5-85 6-19 7-46 7-87 8-28 12-07 15-90 13-18 10-41 10-27 10-03 10-43 10-52 10-42 10-56 11-14 11-59

6-86 6-92 7-86 8-25 8-24 12-63 15-67 13-32 10-58 10-62 1013 1109 10-92 11-35 1104 11-62 1200
fi-02 6-50 8-00 8-33 8-35 12-9.8 15-78 13-10 10-17 10-41 1015 1104 10-84 10-96 10-91 11-65 12-07

6-90 7-74 8-32 913 8-91 12-95 16-95 14-21 11-47 11-50 11-38 11-95 12-03 11-79 11-91 12-23 13 02

11-68
10-77
11-49
10-86
11-61
11-60
11-82
11-93
12-74

tDecember only. {Kind most sold. 'For electric light and gas see text.

ttAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.
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1.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, AND

LOCALITY

Dominion (average)
Nova Scotia (average)

1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6-Truro
7—P.E.I.—Charlottetown

New Brunswick (average).
8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)
21—Ottawa
22—Brockville

23—Kingston
24-Belleville
25—Peterborough
26—Oshawa
27—Orillia

28—Toronto
29—Niagara Falls
30 St. Catharines
31—Hamilton
32—Brantford
33-Galt
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average) ....

53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61 Lethbridge

British Columbia (average)
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

cents

36 2

36 7
42-5
33-3
34-5
42-1

30
37-5
30
37 6
35-8
42-5
38-8
33-3
31 6
34-2
31-6
37-5
26-7
27-6
30
25-3
37-4

34
37 1

34-7
38-7
35-2
35
36
39
34-5
39-2
36-8
37-1

38
39-5
37-2
36-3
36-7
36-8

38
37-4

38
34-6
35-3
38-2

35
40
40-6
38-3
38
38-3
34-6
35-4
34 2
34-7
33-6
34 9
33-5

35
33-3
37-8
34 5
33-8

35
33-9
34-9
35
39 9
35
40
40
39-4
40-9
41-4
42-5
40

5:9

o a

cents

31-4
31-6
33-8
33-3
29-6
32-9

30
30
30

33

33

32

33

34

33

31

33

32

33

32

33

31

29

33

30
32

35

33

33

31

29

29

ZS

2S

27

29
28
30
27-7

Beef

So

cents

29
29 5
33-7
27-7
25
32-6
28
30
28

26

31
33'

25
26-2
28-3
24-3

34
29-3

29 3
27

27
28-2
29-5
30-2
29-7
27-4

32
30-4
30-2
31-8
30-7
29
28
27-5

29
27-7

31
28-2
29-2
28-2
33-2
29
28-5
33-3
28-7
31
30-3
28-8
26-6
26 7

27-7
25-6
26-3
25-4

25
26-1
28-8
26 3
26-4

30
25-6
25-4

24
31-2

30
32-2
31
28-7
31-6
32-2
34-2

30

cents

23 2
24-5
27-6
23-5
21-5
25-7
22
26-5

21
22-8
20
24

25
22-3
21
21
21'

24-

17'

18'

21'

20
21
22-

U
22-

20-

22'

23'

22<

23.

23'

24'

25-

24'

24.

25.

24'

24-

24'

24

24
25-2
24
24-6
24-3

27
24-7
22-5
26-4
24-7
25
25
24-2
21-7

20 2
19-9
20-4
21 4
19-8

22
21-6
22-2
21 3
20-8
25
19 5

20-7
20-7
24-7
23-5
25
26-5
22-9
23-3
25-5
28-3

cents

18-7
19 1
23-7
17-7

17
22-6

15
18-3

17
18-2
16
20
18-8

18
16

20
20-2

19

19
16-5
19-8
19-6

161
16-8
15-3

16 1
16-9

15
16-7
15-8

17 3
17-6

20
15-6
17-7
15-8

21 3
16-5
22-5

19
20-9
23-9
22-3

27
18-3

27

C3 O

>

cents

25-7
22-2
23-3

21-2
20-3
25
21

17-9

16-8
19

220
27-5
23-8
24
20
23-7
22-3
21
17-9
17-5
27-8
22-8
26-7
23-3
28-2
31
29-7
27
27-9
32
29-2
27-9
28
26-2
27-9
29
27-6
29-3
26-7
29-3
29-1

28
30
28-7

28
25
28-7
28
27
24
22 6
22-4
22-7
23 5
23
25
21-4
24-4

23 9
25
25
22-2
25-2
22-3
28-9
25
30
30
27-4

281
29-5
34-2
27-2

J3

II

cents

31-5
25 6
25

27-5
25
25

27-9
30
30
21-7
30
290
31
26
30-5
25
27-6
27-5
28
33-5
32
31 6
29-7
27-5
28-7
33-3
34
32-2
28-7
35-9
33
27-7
32
34-4
33-3
31-7
35
31-2
32-5
29-2
28-3
29-7
30
35
27-7

30
33-5

32
30
35
34
28 1

28-5
27-7
31 2
31-7
30
33-2

30
321
35
35
27-3
30-7
32-3
39-6
40
42-5
40
36-6
37-9
36-9
43
40

Pork

-a 3

cents

30-6
30-5
33-3
30
28-4
31
30
30
30

cents

27-7
26-8
26-9
26-5
25-6
25-1

30
26-6
26-5
25 9
25-9
25-9
26-6
25
26
26-7
26-4
25-1

25
24-8
26
25-3
26-6
27-9
28-3
27-1
28
27-3
26-8
80-4
29-7
28-3
28-7
31
26-6

28-2

30
29

25
28-5
25-2

30
27-6
26-3
28
25
29-5
29-4
29-5
27-5
28-4
30-7
29-7

29-6

25 9
26-2
25
25
27-5
27-3
28
30
26-5

27
25
30-3
30
30
30
31-3
27-3
29-5

30
34-3

Bacon

« o agca

cents

401
391
38-5
40-2
41-3
37-9

37-5
40
39-2
39-9
38-8
40
38
38 2
40-7
38-3
42
41-6
35
35

i-6
33 s

44 7

43 2
42-7
44
45-7
41-9

41-5
42-5
44-7
45-4
44
45
44-5
41 5
44-3
43-8
44-2
43-8
36-5
40

37-5 —
36-4 39-

37-7 39-

380 42-

34-6 41-

44-3 48
36-1 40-

43-7 46-

40-4 43-

38-8 43-

37-2 40-

41-7 47-

37-8 41-

36-1 39-

34-3 38-

38-1 41-

38 42
36-7 41-

33-3 37-

34-8 38-

36-9 40-

38-3 41-

39-6 43-

37-3 40-

35-7 40-

36-8 43-

37-3 41-

39 41
37-4 42-

38-8 43-

37-9 39-

391 41-

40-4 45-

39-8 45-

40 3 45
40-4 45-

40-2 45-

42-3 49-

40-7 49-

40 47-

46-3 50-

42 49-

44 5 49-

47-2 52-

45 51-

42-1 46
45-6 50-

42-4 47-

47-6 53-

45 51
47-1 53-

50 60
45-9 52-

47-1 51-

48-1 51-

49-4 54-

47-8 54-

a. Price per single quart higher. b. Price in bulk lower.
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RENTALS IN CANADA AT THE BEGINNING OF MARCH , 1930

Fish

1:2

1-B

Egg9

i

~ a.

Butter

od

steak,

fresh

and

frozen,

per

lb.

ii
da

|||

ic
•p

.

3*

$

IS
o o=:OH.

anned

salmon,

(kind

most

sold), per

lb.

tin

.3

if.

gal
ooking,

fresh

No.

l's

and

storage,

per

doz.

airy,

solids,

prints,

etc.

per

lb.

g.a

n
£"*""*"

en W X s

cents cents cents cents

3

cents

Q

cents

o

centscents cents cents cents cents cents cents

19 4 31 6 21 2 13 4 57-8 21 2 20 6 36 4 21 5 52 45-8 12-8 41 6 45 4

15 37 5 — — 54 2 18 4 17 9 28 s 22 2 58-4 53-8 12 2 43 2 48 6
12 — — — 60 18-2 16-2 27 4 22-3 65-3 57-9 13-15 41 45-8 1— 40 — — 50-60 18-9 20-3 30 •1 20-2 60-8 52 12-13 44-2 49-8 2

15 30 — — 50 18-8 17 31 1 22 51-9 48-8 10 44 48-8 3

12 40 — — 60 17-8 15-7 25 6 22-7 66-7 59-7 al2-5 37-5 46-3 4— — — — 50 18-7 18 34 7 24 50 — 12 47-5 52-5 5

20-22 40 — — 50 18-4 20-3 23 7 22-2 55-6 50-6 12 45 48-5
15 — — — 60 19-2 20-7 36 8 22-3 48 33-5 bll-13 41 44-8 7
16 37 5 — 10 57 5 19 3 19 3 35 1 22 7 52 2 50-8 12 1 42 7 46-5
12 — — 10 60 19 18-2 37 9 23-2 57 50-7 10-12 44-6 47-8 8

18 35 — 10 60 19-1 17-3 38 21-7 591 50-8 al3-5 42-5 47-6 9

20 40 — — 60 20 20-3 38 2 20-7 49-4 — 12 43-6 45-4 10

14 — — — 50 19 21-5 25 8 25 43-3 — 12 40 45 11

16 32 22 9 9 6 56 7 21 8 20-4 31 22 53 8 47-7 12 8 39 42 9
10 25 25 — 50 22-5 21-8 33 5 22 50-3 41-8 14 39-4 43 12

15 30-35 25 10 60 22-5 19-3 24 3 24-3 57-5 50-7 14 — 43-2 13

18-20 35-40 30 10 — 22-3 21-7 33 23-8 56-1 46 al2-5 39-3 42-9 14

20 — 15 — — — — 28 5 19-5 50-9 47 12 — 42-5 15— — 20 — — — — — 21-1 50-9 50 10 37-5 42-2 16— — 30 10 60 — 20 34 1 21-3 51-7 — 12 — 43 17— — — 8 50 — — 30 22-6 53-7 49-3 12-5 39-6 44-2 18

12-20 35 — — 60 21-6 22-9 34 1 20-4 56-9 48-5 15 41-2 44 19— 30 15 10 60 20 16-7 30 2 23-3 56-4 48-4 13 37 41-5 20
18-2 31 5 21 8 11 8 61-3 20 7 20 2 38 8 20 6 51 1 45 6 131 41-6 44 7

18 30 30 10 — 22-8 20-9 39 6 21-2 57-9 48-7 13 38-8 44-7 21

20 35 22 8-5 — 21-2 18 38 19-7 48-2 — 12 43 44 11

15 35 25 10-20 — 20-4 20-7 33 3 19-3 54-8 48-7 12 40-1 43-3 23— 30 25 — — 22-5 21 38 6 21-5 40-9 35 11 45-2 45 24

20 28 20 — 60 — 24-7 40 8 23-4 46-8 40-7 12 40-2 43-5 25— — — — — 20 18 41 6 21-9 52-5 47-5 13-8 43 43-2 2(1

20 30 20-25 10 — 20 19-7 39 2 20-8 45-8 43-3 all-4 41-9 45-5 27— 30-40 — — 60 23-5 17-1 44 1 20-4 55-9 47-1 14 41 45-4 28
20 35 25 — — 25 20-3 41 6 20 53-6 45-3 bl3 40 45-7 29

15 35 20 — — 18-5 19-5 42 2 18-8 54-3 50 14 41-2 43-3 30
20 40 — — 60 18-5 19 45 6 20-3 51-9 47-1 13 40-6 45-6 31

20 32 20-30 15 — 20-1 181 38 6 19-8 49-1 47-8 al2-13-5 43-7 44 32
15 35 20 12 — 19-4 21-8 36 1 20-2 48-1 44-6 all-8 38 43-5 33
20 — 25 — — 18 20-4 39 8 19-8 48-6 44-5 12-5 41 43-4 34— — 20 — — 19 20-6 29 9 18-7 48-3 45 13 39 431 35
20 — 25 15 — 19-5 19-5 31 8 18-6 45 39-3 12 39-5 43 30
18-20 34 18-22 — 50 21-2 20-5 38 3 19-4 43-7 40-6 12-5 39-8 43-6 37
15 25 15 — — 19-6 19-8 36 6 20 49-5 46-7 11 41-2 43-9 38
15 32 15 — 50-60 20-7 21-2 45 1 20-7 43-5 41 14 45-2 45-4 39
17 35 18-25 12 — 21-2 23-4 38 4 20-3 44-5 40-5 bl2 42-4 45 40
20 30 25 — — 20-2 21-7 46 G 19-5 48-3 45-4 14 45 45-5 41— — — — — 19-6 20-5 43 4 20-9 51-7 43-3 12 43-7 46-5 42— — 20 — — 17 18-4 36 7 19-4 45 38-7 13 40-3 41-7 43— — — 10 — 20 22 37 7 22-8 54-9 51-7 15 38 43-3 44— 25-30 25 10 75 23-5 20-4 32 7 23-8 66 53-6 15 40-1 44-9 45— 25-30 15 — 70 211 22 32 5 24-2 62-5 58-5 bl7 — 48-4 46— — 20 — — 23-1 21-7 31 1 22 59-5 43 al6-7 — 44-8 47— 30 25 — — 21-7 20-5 48 3 21-6 58-7 52-1 14 42 45-4 48— 25-30 22-25 — — 231 15-7 36 8 20-9 51 4 45-5 al2-5 45 47-8 4 'J— 25 15 — 60 20-7 17-5 40 1 19-5 53-3 48-6 al2-5 45 48-8 50— — — — — 21 18 4 36 <; 19 8 55 4 47 4 12-5 39 1 45

20-28 28-37 16-24 12 — 20-3 18-7 41 7 18-4 57-4 48-6 bl3 38-9 45-6 51— — — — — 21-7 181 31 4 21-2 53-3 46-2 12 39-2 44-4 52
26 9 30 16 5 16 3 — 25 22 4 34 !) 21 8 54-8 47 4 13 3 37 7 45 3
25 30 15 — — 25 21-2 38 8 20-3 57-6 45 14 37-6 45-9 53

30 30 — 12-5 — 25 20 33 3 25 50 48-8 12 38-2 47-3 54
25-30 30 — 20 — 25 23-5 32 9 21-2 56-8 47-2 13 37-2 43-8 55
25 30 18 — — 25 25 34 il 20-7 54-7 48-7 14 — 44-2 50
23 3 28-8 17 3 17 5 — 23-8 23 6 37 7 22 48-4 38 6 12 3 40-7 45 7— 35 20 — — 22-5 27-5 35 6 24 46-7 34-1 12 42-3 48-2 57
25 30 18 — — 25 25 37 5 23-5 50 41 al3 42-5 44-4 58
25 23-25 — 15 — 20-8 22-8 31 4 20-1 46 37-4 al2-5 38 441 59
25 30 14 — — 25 19-5 39 8 20 48-5 39-4 12 42-7 45 60
18 25 — 20 — 25-7 23 44 22-4 50-9 41 12 38 46-8 01

22 4 29 4 20 17 7 — 22-8 22 9 39 23 2 49 1 42 7 13 1 14-8 47 9
2.5 30 20 18 — 23-3 25 43 5 25 62 1 52-5 al2-5 — 48-3 02
30 35 20 25 — 25-8 25 35 3 25 52-7 50 al4-3 45 48-5 03
30 35 25 20 — 25 25 37 8 25-3 60 52-5 al4-3 46-7 50 04

20 22-35 15 15 — 11-3 21-8 35 9 20-3 41-4 35 111 42-2 45-6 05
19 22 20 16 — 20-9 191 36 2 19-4 41-3 30-3 111 44 46-1 00
20 35 — 15 — 21-7 20-5 37 G 20-5 401 37 al4-3 42-4 46-2 07
20 25 — — — 24-2 231 43 2 24-8 43-5 36 al2-5 46 50 08
15 25 15 " 20 23-3 421 25 51-4 42-5 al4-3 47 48-6 09
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

Dominion (average)

Nova Scotia (average)
1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.—Charlottetown

.

New Brunswick (average). .

8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)
21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto
29—Niagara Falls

30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average). . .

.

53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average).
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

3&

cents

32 8
31 9
31-8
32-4

30
31

34

31

30
33
34
33
31

35
28-5
29-6
29-2
30-2
27-3
26-4

25
28-2
30-8
29-5

33 1

35
30
32

32
32

35

34

36
35

31

36
34

34

35

32
34
31

31

32

32

31

34

32

31

32

34

31

31

31

31

34

34

34

34
33

36
32

34

34
34

37

32

36

31

34

33

35
30
35-1

34
37-2
36-4

35

7-8
8-3

8
8-8-7

8-7

8
8-3

8-8-7
7-4
8-7
8-7
8-7
8-7
8-7

6 5
5-5-8

6-7
6-6-7

6

5
6-7-3

6-7
6-8-7
5-3-8

7 5
•7-8-7

6-7
7-3
6-7
7-3
7-3
7-3

7-3-8

8
7-3
7-3

6-7-8
7-3
7-3
7-3

6-7-7-3
7-3

6-7-7-;

7-3-8-7
6-7

8-9-3
7-3

7-3-8

8
8-8-7

8-3
8-3
8-7
6-7
6-7

7
6-4-7

6-9-7-7
7-3

6-4-8
7-2
8-8
6-4
8-5

8

8-10
9-8

10

10
9-1

9-10-3
9-10-3

10

10

10

•ss.

18 3

17 7

17-3
17-3
17-2
17-8
19-5

17

18
18 1

181
18-4
17-8

18

17 5
17-2
18-8

18-3
16-9

17
17-5
18-3
16-5

17 7

18-3

15
14-8

17
17-7

15
18-3

181
18-9
17-5
18-6

18
18-6
18-8
18-4

18
18
18-5

18-7
18-3
18-4

17
18-2

18
16-3
18-7
16-2
18-3
18-1

17-2

18 1
17-2

19

19 6

20
17-5
21-2

18 6
21
17-5

19

18
17-6

21 4
19

18
18
22-1

22
24-1

23
25

C C <B

cents

1 &

cents

10 2
9 6

10
9-8

91
9-4

10
9-3

10

10 6
12-4
9-8
10-3

10
9 2
9-8
9-2
9-8
8-8
9-2
9-6
8-3

101
7-8

10 7

11-0
10-7
9-9

11-7
11-4

10-6
10-9
9-8

10

11

11-5

12
11-8
11-3
10-8

10
111
10-7
11-6
10-4
10-8

11

10-3
10-6
9-2
9-7

10-7
111
9-4

10

10 7

10-4

11

10-3
10-2
9-1

10-7

11

10 7

12-5
11-2

10-7
9-3

9

11
9-8
9-3
8-2
8-1
8-3
9-3
8-2

10-1
9-3

12 3
13 7
13-8
12-4
13-8

14

16
12

15

14
13

13

15

15

12
13

13

13

10

12

14

13

12

10

12
11

13

11

13

12

12

12

11

12

12

11

12

13

12

11

10

12

13

13

12

13

12

12

13

15

15

13

13

11

10

11

12

12

11

10

12

11

12

10
11

11

Canned Vegetables

162
17 3
16-7

16
16-9

17-4
19-5
17-1
16-3

16
16-7
16-2
15-9
15-3

14 9
15-3

15
14-9
14-9

14-7

15
15-2

15

14 5

15 7
15-7
15-5
14-8
14-7
14-8
15-2

161
15-8
15-4

15
15-5
15-2
15-4
16-2
14-9

15

16
15-8
16-6
15-6

15
15-6
15-8
15-8
16-2
18-3
15-5
16-7
15-8
15-6

18 1

17-6
18-5
18-4
18-3
18-8
17-9
18-5

16 8
16-7
17-6
15-7

17

17
16 6
17-7
17-8

15
15-6
15-3
16-4
17-3
17-8

8 8.

16 4

16 6
16-5
16-2
16-4
15-7
18-3
16-3

15 3

16 7

15-9
15-8
16-3

18-7

16 1

16-5
19-5

161
14 4

14 7

16-5

17-5
15-2
14-9

15 5
15-7

16
14-6

15

15
15-2

15 8

15-3
16-3
15-5

15

15

15

15

14

14

15-3
15-3
15-8
15-1

15-9
16-6
15-4

15
16-3

17-7
15-3
15-8
15-6
14-8

17 5

17
17-9

18 5
18-7
18-8
19-2
17-4
18-2
18-3
18-7
18-5
18-3

17
17-8
18-5
20-9
18-5
17-4

17
15-9
17-4

171



April, 1930 THE LABOUR GAZETTE 461

AND RENTALS IN CANADA AT THE BEGINNING OF MARCH, 1930

Potatoes Apples

•Q ,j
D

3
3

ill

It

Is
- 4)

/

bJ5

s

U
- M

is,

B-M

s
3

tr. .

C N
2«

3*
II
00 ,^~-

-r ® n
£.28
1.1

5

c3 O^

a

£

fc.s

m
B

IE
-si
!«* 6 n

« a

a

g£
«»»
a ^

« PL| £ s W Oh K u 3 s

cents cents $ cents cents cents cents cents cents cents cents cents cents

9 9 1-1 2 497 46 5 26 5 20 9 16 3 16 3 18-7 66 8 26 8 57 4 42 5
. 9-8 5 5 1 892 36 1 24 1 19 8 16 8 15 5 18 5 64 5 27-7 56 41 6
10-3 5-6

5-2
2-36
1-84

44-3
34-2

'"25" 20
20

16

18

15-2
15-8

18
17

6

8

51-7
61-3

26-4
29-4

50
52

1

10-2 39-8 2
9-8 5 1-46 29-2 21-7 21-7 16 15 18 8 60 28 62-5 45 3

9-4 5-3 2-16 43-2 22-5 18 19-2 14-8 18 6 77 27-2 56-3 39-2 4
9-6 6-7

4-9
1-75

1-7S

32-5
32-9

25
26-5

20
19

15-5
16-1

16-5
15-5

19

18 3

30
25

45
39-2

5

9-4 72-5 59 6
10 6-2

S-l

1-70

1 660
30
34 1

171
16 9

14-6

14 7

15

18
7 72

70 7

29-3

27 9

54
63 1

40
46 7

7

9 S 25 19 3
9-9 51 1-59 31-7 28-7 20 15 8 15 18 75 28-3 67-5 50 8
10-4 5-4 203 42 231 18-3 16-3 14-3 16 6 63-8 261 61-7 41 5 g

9-4 5-3 1-77 35 23-3 21 18-3 14-6 17 5 74 27-8 60 45-8 10

8-7 5

5 9

1-25

2 014
27-5

38 3 30 2

17-8

19 1

17

16 1

14-7
16 9

20
18 4

70
76 2

29-2

26 5

49-3

40 7

11

9-8 58 6
10-9 6-3

8-3
2-04

1 88
38-6
35

27
30

19-5
20-6

18-2
14-4

15-9

18

19

17 2
25-8
28-2

60

70

40-5
41-9

n
9-5 13

10-3 5-6 1-89 40 27-5 21-3 151 17-6 17 1 70 26-4 62-3 411 14

10-6 61 217 42-5 17-7 15-3 17-5 17 2 24-2 50 41 15

9 5 2-03 37-1 19 17 16-5 15 7 70 25 52-5 40-2 16
9-5 5

5-9
5-2

1-75

1-99
2-23

35
37-3
39-5

35
"

34-8

16-2

20
20-5

15
19-5
16-7

18-3
17-2
16-5

18

17

16

3

2

6

8i-3
83-5

30
28-8
25-3

17

9 42-6
381

is

9-8 56-8 19

9-6 5-4

5 2

215
2 374

40
44 9

26-7
26 2

17-5
21 1

14

16 6

14-2

16 2

18

19
2

3 653
25

26 3

40
38-8

an

9 9 55 5
9-7 5-4 2-32 44-9 31-2 20-7 16-4 16-1 20 3 70 28-2 56-2 40-5 21

11 5-7 2-30 43-7 25 14-5 16 16 5 65 24 55 40 22

10-4 6 2-40 47-1 35 16 15-9 18 4 66-7 26-9 56-2 391 23

9-9 6 2-48 49-3 22-5 17-2 16-1 19 1 71-7 28-8 54-5 38-4 24

9-3 5-9 2-20 39-5 22-6 17-3 15-5 19 1 71-3 27-8 56-8 38-9 25

10-5 4-5
5-4

2-29
2-20

45
40-4

23-2

27

15-2
16-7

17
16-8

19

19

5

6

26-7
28-4

67
57

41-7
36-6

•>i>

101 69-5 27

10 3 5-3 2-36 44-3 32-7 23 16 15-9 19 4 69-1 26-3 55-7 36-9 28
10-9 5-5 2-50 45-6 23-8 14-5 17 18 8 80 26 50 40 29
10-9 4-8 2-49 44-9 22 16-2 15-7 20 2 65-4 25-3 50-2 37-8 30
101 5-4 217 41-5 26-5 23 16-7 15-9 18 4 24-2 49 36-3 31
9-9 5 216 41-2 20-7 15-8 16-2 18 3 56-5 25-2 54 36-2 32
9-9 4-9 217 42-9 23-2 151 16-3 19 4 51-7 26 50 36 33

10-6 5 2-21 46-2 21 16-5 15-6 18 1 63 25-4 51-6 36-8 34

91 4-8
5-4

214
2-20

39-8
39-8

25-7

18

17-2
17-3

14-8
14-6

18

15

1

6

23-6
25

55
55

35-5
36-5

X.i

7-7 36
9-8 5 2-42 45-4 17-6 17-4 16-7 18 5 70 25-8 65 39-3 37
8-6 4 2-25 42-5 21 16-6 151 18 4 60 24-9 65 33-5 38
9-3 4-8 2-31 43-2 20 17-4 15-5 19 2 65 26-8 50 39-6 39
8-9 4-4 2-33 431 33 171 15-7 18 8 74-4 25-8 49 36-6 40
9-7 4-7 2-43 44-5 29-2 15-4 15-9 18 5 63 25-6 59 39-3 41
9-9 3-5

4-4
5-7

2-32
2-35
2-22

45-6
42-5
46-3

24-5 18 16-8
15-8
16-6

16-7
16-4
16-5

20
18

19

4

9

7

50
55
58

28-3
25-8
26-5

38-7
37-1
42-5

4
L>

9-4 53-3
52-7

43
9-6 41-3 20 14

10-5 6 2-73 50-7 22-5 17-7 17-8 20 8 66-7 28 62-5 42 45
10-8 7-3 2-50 46-2 35 23-3 17-7 17-9 21 6 73-2 28-1 62-5 41-5 46
11-7 6-5 2-63 55-7 20 171 16-8 21 2 69-7 26-8 57-6 42-2 47
9-9 5-4 2-63 49 20-8 18-4 16-9 21 8 67-3 26-4 57-3 40 48

91 5-2 2-69 48-8 28-3 21-2 16-3 15-4 21 1 63-5 25-9 51-7 40 49
10-2 4-7 2.-81 47-5 32-4 19-2 17-6 16-8 21 2 61-3 27-8 51-2 41-5 50
11 5 5 1 3 300 65 8 19 5 16 17 2 20 63 7 26 8 52 7 45
10-8 51 3-23 64-7 19 16-3 16-2 20 3 60-4 25-6 48-2 42-8 51

10-2 51 3-37 66-9 20 15-6 18-2 19 7 66-9 27-9 57-2 47-2 52
10 1 5 5 3 293 56 22 9 16 8 18 1 21 5 66 9 26-8 61 48-2
10-2 5-3 3-418 60 20-7 17-7 18-5 21 8 66-5 27-3 63-4 48-5 53

11-3 6-5 315 50 25 16-3 19-5 24 2 73-8 27-5 61-7 50 51
9-8 5 3-278 57-8 23-3 15-9 16 19 7 65- 25 63-4 48 55
10-4 51 3-325 56-2 22-5 17-3 18-5 20 2 62-1 27-3 55-4 46-4 56
10 5 4 6 3 346 61 4 22-8 15 4 17 2 19 3 67 4 27 4 62 8 50 7

101 4-9 3-55 67-9 25 15 17-6 21 3 66-9 27-3 64-3 53-6 57
11-9 5-3 3-95 25 15-6 181 19 4 70 29-4 65 55 58

11-5 4-4 2-537 50-6 201 14-7 16-6 18 2 63 26-5 59-5 49 59

101 4-4 3-665 75 20 16 15-9 19 5 67-2 25-8 65-3 48-2 60
8-7 4 3 03 52 24 15-6 17-6 18 3 69-8 28-2 59-8 47-6 til

9 2 4 « 3 343 (11 22 7 15 3 16 17 66 1 27 2 58-7 48
11 4-8 3 ooo 63-7 22-3 17-5 17 17 6 73 30 68 50 62
10-4 4-4 3-532 70 25 15-4 16-3 19 7 71-9 31-4 59-3 52-

1

63
8-8 5 3-733 55 25 14 2 17 7 17 7 65 26-7 53-3 47-5 64

8 4-7 2-877 54-7 17-7 141 14-7 14 4 59-9 25-2 57-5 44-2 65
8-6 3-6 316 60-8 19-7 13-9 15 15 6 60-6 26-6 51-8 40-5 66
7-3 4-1 3-30 60-7 24 13-7 161 15 2 58-7 25-9 57-7 46-9 67

10 51
5

3-245
3-34

59-7
63-8

16-6

17
16 5
15

18

17

2

5

64-9

75

26-3
25-8

62-1

60

51
51-7

68
9-4 25 69
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.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

Dominion (average)
Nova Scotia (average)

1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.-Charlottetown

New Brunswick (average)
8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)

21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto
29—Niagara Falls

30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
4 1—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt .-...

47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average) .

.

53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average)
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

Sugar

2 °—

cents

7-3

£.s£

cents

6
tt

cents
58-8
631
63-9

6
5

1

3
2

3

9

67

62

63

61

61

61
65
61-7
59
61-7
59-8
59-3
62-1

60
55
61-5
61-7
61-7
59-5
57-5
60-

58-9
61-7
55-5
61-7

64
62-5
66-9
61-1
60-9
58-3
60-1
60-1
57-7
59-8
44-1
61-6
57-1
63-9
63-4
56-2
56-9
61-6
64-2
71

63
59-4
59-8
58-1

52
59
50-7
50-1
51-3
56-3
56-7
56-2
53-2
59-1
52-9
55
48-7
53-6
55
52
55
62
57-2
55-8
54
47-9
53-6
57-8
51-7

cents
68-4
61 6
63-3
61-9
62
61-3
61-3
59-5
65-5

62
66-1

61-2

60
68-4
73-2
71-7
68-1

65

68
65
70.

cents
27

28
26

26

26

26
25
:>(;

27

28

26
25

25

25

24
25

25
25
24-7
25-1
24-9
25-8
25-3
22-7
25-2
25-9
26-5
25-6
25-7
24-3
25-8
29-2

27
31-1

27
25-8
27-3
28-8
28-3
27-7
28-8
291
28-6
31-3
27-7
28-7

29
30
31-2
28-5
27-5

28
28 9
28
28-7
26-7
28-3
27-3
29-6
31-1
31-7

-jo*

>

cents
II
13
16

12
11

13

13

12

15

13
13

13

13

13

U
16

14

15

12

13

16

14

15

13

14

14

13

13

14

14

14

14

12

14

13

11

13

14

12

13

12

13

13

14

13

13

13

13

16

ig

li

15

14

15

16
11

14

14

19
al9
a20
a20
al8
18

al8
a21

al6
al7
al7
22

a 15

a27
a26
a23
a20
a23
a.22

a.21

&8

cents
65-9
66 4
70
66-8
65

70
63-8
69-5
73-7
70-8
65
68-5
62-8
70
62
59-4
59
63
65
62-9
67-4
56-3
67-2
80
65
66-9
65

63
66-2
75
66-1

70
65

67
70-8
65-9
66-4

65

65

70
68-8
70
69-5
63-2
65-6
67-5
71-2
70
72-1

59
58-3
60-7
66-7

59 5
571
61-9
65-6
66-2
61-3

60
75

65 1

68-3
62-5
61-2
62-2
71-3
64-6

63-3
68-7
61-7

61
70-7

65

O

cents
57-9
49 5

60

36-7
56
60
35
45
39-3
40
42-2
37-3
37-5
69-2
67-5

60
63-3
65

60

51

61

53

60
61

63

52

66
55
55
54-2
53-1
63-3

60
55
73-3
63-1

56
57-5
55
53-7
56
65-7

55
60
53

70
61-3
67-5
62
52-9
64-2

60
61 6
60
62-5

60
60-7
57
60
62-5

70

cents
12 3
13-2
12-9
13-1
12-4
13-7
14-3
12-5
13-8

12 7
14-4
12-5
11-5
12-3
11-5
10-8
11-5
10-8
11

11

15
12-2
10-6
10-7
11-4
11-2
11-7
11-3
12-2
11-2
11-7
10-1

10
10-6
11-2

10
10-4
10-8
10-4
10-3
10-7
10-5
10-3
11-9

11

10

11

11-7

13-3

15

13

13-3
13-7
11-4
11-4
12-8
11-7
13-8
14 1

15

12-7
14-6

14 3
15

15

14
13-1
14-5
13-3
13-1
15-4
13-7
13-4
11-6
12-3
13-7

a o3

cents
61
6 6
6-6
7-1
6-4

6-2
6-5
6-3
6-2

7

5-8
6-2
5-7
5-6

6
5-

6-

5-

5-

5<

6

5

5-9
6-3
5-7

6-3
5-9
6-2
5-8

5-9
5-7
6-5
5-5
6-2

6
61
7
5-7
6-4
6-9
5-3
6-3
5-5
6-0
6-5
5-5
6-7
6-5
•2

7
•4

7

5

7
6 3
5-9

7
5-9
6-5
6-4
5-9
5-6
6-3

5
5-4
6-1
5-3
6-4
7-2

a a

i
16 233
15 833

*"i5-66'
16-50
16-00
15-40
16 625

gl6-50
1600
1600
18-00
15-361

14-00-15-00
15-00

15-75-16-25
14-75

14-50-15-50

15 00
16-50

15-75-16-25
15-50
15-717

15-25-15-75
15-00
14-50
15-00
15-25

15-50-16-00
16-00-16-50
15-25-15-75
13- 75-14 -25g
13- 50-14 -00g
15-00-15-50
14-75-15-25
15-50-16-00
15-00-15-50
15-00-15-50

15-50
15-50-16-00

1600
16-00-16-50

15-00
15- 50-16 OOg

15-50
15-00-15-50

16-50
17-00-17-50

18-00
17-50-18-50
15-50-16-00
17-00-17-50
16-50-17-00

20 750
19-50
22-00

23 625
23 00

23-00-25-50

a. Vinegar sold extensively in bottles at higher prices than in bulk. c. Calculated price per cord from price quoted, d.

British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per gallon more than the figures published (in bulk)
others $40-$60. r. Company houses $10-$20, others $30-$35. s. Delivered from mines.
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AND RENTALS IN CANADA AT THE BEGINNING OF MARCH, 1930
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Higher price for petroleum coke. f. Petroleum coke. g. Natural gas used extensively, h. Lignite, i. Poplar, etc. j. In
n. Houses with conveniences not extensively occupied by workingmen but some at $35.00. p. Mining Company houses 320,
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926=100

Commodities

*A11 commodities
Classified according to chief com-

ponent material

—

I. Vegetable Products
II. Animals and their Pro-

ducts
III. Fibres, Textiles and Tex-

tile Products
IV. Wood, Wood Products

and Paper
V. Iron and its Products
VI. Non-Ferrous Metals and

their Products
VII. Non-Metallic Minerals and

Products
VIII. Chemicals and Allied Pro-

ducts

Classified according to purpose—
I. Consumers' Goods

Foods, beaverages and
tobacco

Other Consumers Goods.
II. Producers' Goods

Producers' Equipment. . .

Producers' Materials
Building and construc-

tion materials
Manufacturers' mate-

rials

Classified according to origin—
I. Farm—

A. Field
B. Animal
Farm (Canadian )

II. Marine
III. Forest
IV. Mineral
All raw (or partly) (manu-

factured)
All manufactured (fully or

chiefly)

Com-
modities

502

124

74

60

44
39

15

73

73

204

116
88

351
22

329

97

232

167
90
59
16
52
183

232

276

1913.

64-0

58

70

58

63

68

98

56

63

1918

127-4

127-9

127-1

157-1

89-1
156-7

141-9

82-3

118-7

107-0

119-4
91-4
131-5
80-4
138-3

100-9

147-2

131-3
129-9
132-7
1111
89-1
111-3

120-7

127-6

1920.

155-9

167-0

145-1

176-5

154-4
139-1

135-5

112-1

141-5

1400

151-0
126-3
163-1
108-6
170-4

144-0

176-6

169-5
146-6
161-4
111-7
154-4
131-4

155-7

156-8

1921

1100

103-5

109-6

96-0

129-4
128-0

97-1

116-6

117-0

108-0

105-4
111-4
112-8
113-8
112-6

122-8

110-2

103-4
109-6
102-6
91-6

129-4
117-6

107-5

116-7

1922

97-3

86-2

96-0

101-7

106-3
104-6

97-3

107-0

105-4

95-1

891
95-5
86-6
91-9
106-3
105-8

94-8

100-5

1923

83-7

95-0

116-9

113-0
115-8

95-3

104-4

104-4

93-7

91-2
97-0
97
102-5
97-1

111-9

93-7

89-3
95-6
79-8
83-6
113-0
105-8

91-1

103-1

1924.

99-4

89-2

91-8

117-9

105-9
111-0

94-8

104-1

102-5

93-2

90-4
96-8
99-5
102-7
99-0

106-6

97-5

93-9
92-0
86-9
92-5
105-9
104-6

101

1925.

Mar.
1926.

101-3

99-9

103-7

103-1

100-4
100-6

103-1

101-7

99-9

101-9

102-3
101-7
100-7
103-3
100-4

101-4

100-2

100-8
104-2
101-0
97-3
100-4
101-4

101-7

101-5

Mar.
1927.

97-3

96-0

100-9

93-0

98-5
97-5

94-5

98-7

99-2

95-8

98-8
93-8
97-8
106-1

96-9

96-2

97-0

95-7
101-9
99-6
98-2
98-3
97-0

98-4

97-0

1928.

97-7

97-9

107-1

93-3

98-8
94-1

90-2

930

96-1

96-1

100-2
93-5
99-0
95-7
99-4

96-0

100-1

95-9
105-2
107-1
94-2
98-7
91-8

101-4

95-7

Mar.
1929.

95-5

88-4

1100

92-8

94-9
93-5

107-1

92-7

95-0

94-6

98-8
91-8
96-1
94-1
96-3

100-6

95-4

88-4
106-5
98-3
105-4
94-7
93-5

97-0

93-0

Feb.
1930.

94-0

109-6

87-9

92-7
92-8

94-8

93-2

94-2

95-0

103-0
89-7
92-2
96-2
91-8

96-6

90-7

86-7
105-5
97-6
104-5
92-6

92-5

Mar.
1930.

85-0

106-1

86-4

91-7
92-5

93-1

93-2

94-1

93-4

100-1
89-0
89-7
96-2
89-0

96-0

87-4

83-3
103-0-

91-1
102-6
91-5
91-2

89-7

91-6

*Prior to 1926 number of commodities was 236.

(Continued from page 456)

Vol. 2, page 318) and bringing the figures

down to 1929. The figures are unweighted.
The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73*8;

1924, 72-2; 1925, 69-9; 1926, 68-7; 1927, 68-2;

1928, 67-1. This index number is weighted
according to consumption in each city. When
the above index number, 1900-1929, is weighted
according to population in each city covered
for the years 1923-1928, the figures are sub-

stantially the same as those issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;

1914, 98-3; 1915, 98-1; 1916, 96-3; 1917, 100-7;

1918, 107-4; 1919, 111-1; 1920, 125-4; 1921,

143-6; 1922, 140-6; 1923,. 135-7; 1924, 134-6;

1925, 131-6; 1926, 131-1; 1927, 129-4; 1928,

127-8. Natural gas 1913, 100; 1914, 107-0;

1915, 112-5; 1916, 112-5; 1917, 113-9; 1918,

114-0; 1919, 116-1; 1920,

1922, 163-2; 1923, 163-0;

179-3; 1926, 172-4; 1927,

For the years 1900 to 1913

of gas costs calculated for

Inquiry in 1914-1915, have
converted to the base of

lows: 1900, 125-8; 1901,

1903, 125-2; 1904, 123-9;

107-5; 1907, 108-8; 1908,

1910, 103-8; 1911, 99-4;

100-0.

125-1; 1921, 137-6;

1924, 162-2; 1925,

165-9; 1928, 158-6.

two index numbers
the Cost of Living

been averaged and

1913 as 100, as fol-

125-8; 1902, 125-8;

1905, 120-1; 1906,

106-9; 1909, 105-7;

1912, 106-6; 1913,

Retail Prices

Beef prices showed little change, shoulder

roast averaging 23-2 cents per pound in March

as compared with 23-1 cents in February,

while round steak and rib roast were un-

changed, the former at an average price of

31-4 cents per pound and the latter at 29

cents per pound. Veal advanced in the aver-

age from 25-1 cents per pound in February

to 25-6 cents in March. Mutton was also

slightly higher at an average price of 31-5
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CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930'

(Average prices in 1913 = 100)

Fuel— Food and Rent Cloth- Sund- All

Light ing ries items

Dec. 1914.... 108 98 97 103 100 103

Dec. 1915.... 111 96 94 115 110 107

Dec. 1916.... 138 109 95 136 122 124

Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149

June 1918.... 174 132 109 171 143 152

Sept. 1918.... 181 139 111 185 147 159

Dec. 1918.... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162

June 1919.... 187 139 119 197 157 166

Sept. 1919.... 195 146 121 210 161 173

Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191

June 1920.... 231 168 137 251 169 200
Sept. 1920.... 217 189 138 232 171 194

Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175

June 1921.... 152 179 149 193 173 165

Sept. 1921.... 161 174 149 177 173 165

Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157

June 1922.... 139 167 154 165 174 156
Sept. 1922.... 140 179 155 162 174 157
Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159
June 1923.... 139 169 158 163 173 156
Sept. 1923.... 142 171 158 164 172 157

Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157

June 1924.... 134 163 158 160 170 153

Sept. 1924.... 140 163 158 159 169 154

Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156
June 1925.... 142 159 158 160 168 155

Sept. 1925.... 147 160 158 159 167 156
Dec. 1925.... 157 166 158 159 166 160

Mar. 1926.... 156 166 158 157 166 159
June 1926.... 151 162 156 157 166 157

Sept. 1926.... 149 160 156 157 166 156
Dec. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157
June 1927.... 148 158 156 154 166 155
Sept. 1927.... 148 158 156 155 166 155
Dec. 1927.... 152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156
June 1928.... 146 158 157 157 166 155
Sept 1928.... 152 157 157 157 163 157
Dec. 1928.... 154 157 157 157 166 158

Jan. 1929.... 154 158 157 157 166 158
Feb. 1929.... 152 158 157 157 166 157
Mar. 1929.... 153 158 157 157 166 157
April 1929.... 150 158 157 157 166 156
May 1929.... 149 157 158 157 166 156
June 1929.... 149 157 158 157 166 156
July 1929.... 150 157 158 157 166 156
Aug. 1929.... 158 156 158 tl56 166 159
Sept. 1929.... 159 156 158 1156 166 159
Oct. 1929.... 159 157 158 tl56 166 160
Nov. 1929.... 160 157 158 tl56 166 160
Dec. 1929.... 161 157 158 tl56 166 160

Jan. 1930.... 162 157 158 |156 166 161
Feb. 1930.... 161 157 158 fl55 166 160
Mar. 1930.... 159 157 158 155 166 159

•The figures for "all items" were calculated by giving the
following weights to each group: Food 35%: Fuel 8%; Rent
18*%; Clothing 184%; Sundries 20%. t Revised.

cents per pound. Fresh pork rose in price

from 30-1 cents per pound in February to

30-6 cents in March. Fresh halibut was up
from 31-2 cents per pound to 31*6 cents.

Eggs were again substantially lower, fresh

averaging 52-1 cents per dozen in March, as

compared with 59-7 cents in February and
64-4 cents in January, and cooking averaging
45-8 cents per dozen in March, 51-8 cents in

February and 52-1 cents in January. Lower
prices for milk were reported from Stratford,

Port Arthur and Fort William. Butter showed
a slight seasonal fall, dairy being down from
42-2 cents per pound in February to 41-6 cents

in March and creamery from 46-4 cents per

pound in February to 45-4 cents in March.
Cheese was slightly higher at 32-8 cents per

pound.

Bread was unchanged at an average price

of 7-8 cents per pound. Tea was slightly

lower at 68-5 cents per pound. Anthracite

coal showed little change at an average price

of $16.23 per ton. No changes were reported

in rent.

Wholesale Prices

The following is a summary of a statement

on wholesale prices changes during the month
issued by the Dominion Bureau of Statistics.

During March wheat prices declined to the

lowest level which had prevailed since May,
1924, No. 1 Manitoba Northern cash wheat,

Fort William and Port Arthur basis, averag-

ing $1-062 per bushel as compared with $1-174

in February. The low quotation for the

month was $1-00| reached on the 13th. The
decline was said to be due to the poor ex-

port demand and to the announcement made
by the Federal Farm Board of the United

States at the beginning of the month that it

was withdrawing from market operations.

Coarse grains also were lower, western barley

being down from 50-8 cents per bushel to 46-6

cents; American corn from 97-3 cents per

bushel to 94-8 cents; flax from $2.50 per

bushel to $2.44; western oats from 59-5 cents

per bushel to 55-6 cents; and rye from 72-6

cents per bushel to 60-5 cents. Flour was
down from $8.20 per barrel to $7-926. Rolled

oats at Toronto advanced from $3.45 per

ninety pound bag to $3.55. Bran and shorts

were substantially lower, the former at Mont-
real being down from $34.87 per ton to $31.94

and the latter from $36.87 per ton to $33.94.

Raw sugar at New York declined from $2

per hundred pounds to $1-906 and refined at

Montreal from $5.27 per hundred pounds to

$5.08. Ceylon rubber declined from 15-8 cents

per pound to 15-3 cents. In live stock prices

good steers at Toronto advanced from $9.78

per hundred pounds to $10.20. Calves at
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Toronto declined from $14.51 per hundred

pounds to $13.65, hogs from $14.09 per hun-

dred pounds to $13.50, and lambs from $12.45

per 100 pounds to $11.86. Creamery prints

at Montreal declined from 39 cents per pound
to 37-3 cents, at Toronto from 40 cents per

pound to 38-5 cents and at Winnipeg from

43 cents per pound to 40 cents. Fresh eggs

showed a substantial seasonal fall, the price

at Montreal being down from 49-3 cents per

dozen to 36 cents and at Toronto from 49*5

cents per dozen to 34 cents. The decline in

raw cotton at New York continued, the price

in March being 15-179 cents per pound, as

compared with 15-64 cents in February. Raw

silk was down from $5.05 per pound to $4.95.

The price of spruce lumber showed a decline

ranging from $1 to $3 per thousand feet. Steel

plates were down from $1.80-81.90 per hundred
pounds to $1.80-$1.85. In non-ferrous metals

copper was unchanged at $19.75 per hundred
pounds. The price of tin fell from 43-75 cents

per pound to 40*75 cents, the lowest reached

since 1922. Lead was down from $6-425 per

hundred pounds to $5.95, while zinc averaged

$5.55 per hundred pounds, the lowest price

reached since 1914. Crude oil was down from

$320 per barrel to $2.95. The price of shellac

fell from 30^ cents per pound to 27-9 cents.

PRICES IN GREAT BRITAIN AND OTHER COUNTRIES

THE following notes and the accompanying

tables give the latest information avail-

able as to the movements of prices in Great

Britain and other countries. The index num-
bers of retail prices are from official sources

unless otherwise stated. The authorities for

the wholesale prices index numbers are named
in all cases.

Great Britain

Wholesale Prices.—The Board of Trade

index number, on the base 1924 = 100, was
76-9 for February (as compared with 78-8 in

January), a decline of 2-4 per cent for the

month, and the lowest index number recorded

for any month since this index number was

started in 1920. Compared with January,

every one of the ten groups was lower, the

greatest falls being in cereals, cotton and wool.

The prices of articles in the cotton and woollen

groups now average about 40 per cent lower

than in 1924.

The Economist index number, on the base

1927 = 100, was 84-2 at the end of February,

a decline of 2-2 per cent for the month. As

compared with the end of January, the cereals

and meat group declined 4-3 per cent, due

to substantial declines in wheat, flour, barley

and rice. The four other groups, which are

"other foods," textiles, minerals and miscel-

laneous commodities, were also included in

the general decline.

The Statist index number (in continuation

of Sauerbeck's figures), on the base 1867-1877

= 100, was 104-8 at the end of February, a

decline of 1-7 per cent for the month, and a

decline of 12-7 per cent from the price level

at the same date a year ago. It is the lowest

monthly figure recorded since March, 1915.

Animal foods was the only group showing an

advance, which was due to higher prices for

beef. All other groups declined, the principal

fall being one of 7-6 per cent in vegetable

foods, chiefly wheat, oats and potatoes.

Groceries fell 4-8 per cent due partly to lower

prices for coffee.

Cost of Living.—The index number of the

Ministry of Labour, on the base July, 1914

=100, was 161 at March 1, a fall of 1-8 per

cent for the month, due to lower food prices.

Substantial reductions were noted in the prices

of eggs, flour and bread, butter, potatoes and
fish. Rent, clothing, fuel and light and sun-

dries were unchanged.

Belgium

Wholesale Pbices.—The index number of

the Ministry of Industry, Labour and Social

Welfare, on the base April, 1914 = 100, was
808 for January, as compared with 823 for

December, which is a decline of 1*8 per cent

from the January level. Only three of the

seventeen groups showed advances over the

previous month. These were petroleum and
its products, glass products and chemical pro-

ducts. Foods and textiles each fell 6 per cent.

Germany

Wholesale Prices.—The index number of

the Federal Statistical Office, on the base

1913 = 100, was 129-3 for February, a decline

of 2-3 per cent from January. The decline

extended to all groups of commodities with

the exceptions of rubber, chemicals and arti-

ficial fertilizers. Agricultural products were

4*8 per cent lower, the greatest fall being in

fodder, which amounted to 10-1 per cent, al-

though all other classes of agricultural pro-

ton/wwed on page 473)
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(Continued from page 466)

ducts were also lower. Among industrial raw

materials and semi-manufactured goods, tex-

tiles showed the greatest drop, which was 5-9

per cent.

Cost of Living.—The official cost of living

index number, on the base 1913-1914 = 100,

was 150-3 for February, as compared with
151-6 for January. The decline was due
chiefly to lower food prices, as the slight re-

ductions in clothing and sundries were offset

by equally small advances in rent and heat

and light.

Australia

Wholesale Prices.—The Melbourne index

number, on the base 1911 = 1000, was 1760

in December, as compared to 1804 in Novem-
ber and 1832 in October. The decline took
place chiefly in agricultural produce, dairy

produce and meat. Other groups varied only

very little in this period.

British India

Wholesale Prices.—The index number of

wholesale prices in Bombay, on the base July,

1914 = 100. was 141 for December, as com-
pared with 143 for November and 146 for

October. All groups declined from .the No-
vember level with the exceptions of hides and
skins which were higher, and textiles other

than cotton, also metals, which two groups
were unchanged. Foods showed the greatest

drop, and all of the four sub-groups were in-

cluded in this movement.

Cost of Living.—The working class cost of

living in Bombay, on the base July, 1914

= 100, was 147 for January, a fall of three

points from December, due chiefly to a drop
in food prices. Clothing was slightly lower,

while fuel and lighting and house rent were
unchanged.

United States

Wholesale Prices.—The index number of

the Bureau of Labour Statistics, on the base

1926 = 100, was 92-1 for February, a fall of

1-4 per cent from January, which is, with the

one exception of January, 1922, the lowest

index number recorded since October, 1916.

Every one of the main groups was lower in

February than in January. The greatest drop

was in farm products, amounting to 3 per cent.

Of the 550 commodities included in the com-

pilation, 201 were lower than in January, 286

were unchanged and only 63 were higher.

The Annalist index number, on the base

1913 = 100, was 137-4 for February, a decline

of 1-7 per cent from January. All groups

showed reductions, with the exception of the

building materials group which was slightly

higher. Substantial declines took place in

farm products, food products, textile products,

fuels and miscellaneous commodities, with

lesser declines in metals and chemicals.

Dun's index number, showing the estimated

cost per capita of a year's supply of com-
modities in wholesale markets, was $179-294

at April 1, which is not quite a one per cent

decrease from March 1, and which continues

the steady decline since October 1. Although

all of the seven groups were included in the

general decrease, there was no great change

in any one group, the most marked being a

fall of 1-8 per cent in breadstuffs.

Cost of Living.—The index number of the

National Industrial Conference Board, on the

base July, 1914 = 100, was 158-8 for February,

a decline of one per cent from January. Each
group was lower than for January, and the

total cost of living lower than for any month
since the year 1923.

During the month of March a total of 5,326

accidents were reported to the Ontario Work-
men's Compensation Board in the industries

in Schedule 1 of the Act, 35 of which were
fatal cases; in Schedule 2 industries 351 were
reported including 4 fatal cases, and 339
Crown, 3 of which were fatal, were reported
during the month, making in all 6,016, of

which 42 were fatal.

A new edition of "Factory and Workshop
3", containing the statutory orders re-

lating to Factories and Workshops and other
places under the Factory and Workshop Acts,

1901 to 1929, which were in force in Great
Britain on July 5, 1929, was recently published
by the Home Office.

The board of trustees administering the un-

employment fund maintained by the Amal-
gamated Clothing Industry for the benefit of

its members, appropriated at its meeting in

March the sum of $100,000 for clothing work-

ers in New York who were then unemployed.
The Labour Gazette, October, 1928, page 1041,

outlined the plan for unemployment insurance

reached by a joint agreement between the

clothing manufacturers and the Amalgamated
Clothing Workers which has created a

81,000,000 fund for the use of employees in the

three cities named who are thrown out of

work during slack seasons or times of indus-

trial depressions. The fund is maintained by
joint contributions from employers and em-

ployees.
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RECENT LEGAL DECISIONS AFFECTING LABOUR

Appeal to Privy Council Granted in Matter
of Public Importance

A report of the judgment of the Manitoba
Court of Appeal in the case of Young versus

the Canadian Northern Railway Company was
given in the last issue of the Labour Gazette,

page 355. This judgment dismissed the ap-

peal of the plaintiff against the decision

rendered in the Court of King's Bench at

Winnipeg last July by Mr. Justice Dyisart

(Labour Gazette, July, 1929). The plaintiff

later applied in the Court of Appeal for leave

to appeal per saltum (that is, passing over the

Supreme Court of Canada) to the Judicial

Committee of the Privy Council from the

judgment of that Court confirming the judg-

ment of the court of first hearing. The Court
granted the application, holding that the

question involved in the proposed appeal was
one of great general and public importance.

As, however, the plaintiff had established his

domicile abroad!, it was held that he should

be required' to give security for the cost of

the trial and of the appeal to the Court of

Appeal, as well as the usual security on ap-

peals to the Judicial Committee.

Chief Justice Prenidergast, who delivered the

judgment of the Court, said:

—

"This is an application by the plaintiff for

leave to appeal per saltum to the Judicial

Committee of the Privy Council from the

judgment of this Court 'dismissing his appeal
from the dismissal of his action in the Court
of King's Bench. He sues for suspension

amounting to dismissal from his employ as

machinist in the defendant's yards, and con-

sequent loss of wages and of seniority among
his co-employees. The action is wholly based

on an agreement known as Wage Agreement
No. 4, which was negotiated by the Cana-
dian War Board representing the defendants

and other railways, with a widespread labour

union known as Division No. 4. The plain-

tiff never belonged to Division No. 4, but

found employment with the defendants by
virtue of their shops being open shops and
had been so employed for several years when
suspended. Agreement No. 4 is a body of

rules governing hours of labour, rates of wages
and general conditions of employment in the

railway shops.

" The rule' upon which the plaintiff par-

ticularly relies is as follows:

—

Rule 27. When it becomes necessary to
make a reduction in expenses * * * the force
* * * shall be reduced by dispensing with em-
ployees with less than six months' continuous
service* * *

.

In the restoration of forces, senior men laid
off will be given preference of re-employment

"(Rule 35 provides that should any em-
ployee subject to the agreement believe he
has been unjustly dealt with, the ease shall

be taken to the foreman, etc., by the local

committee, which is a committee chosen by
the men in the particular shop from among
themselves. The fact is that in this case

the local 'committee refused to take up the

plaintiff's grievance and earry it higher up.

The learned trial judge dismissed the action

on the ground Ithat as 'the plaintiff never was
a member of Division No. 4, he is not privy

to the agreement and so cannot claim any
seniority or other rights under it. In this

Court, three judges 'constituting a majority,

held that the agreement was unenforceable

even by members of Division No. 4, on the

ground of want of mutuality as it imposes

no obligation whatsoever upon the men. The
two other members of the Court, while agree-

ing that the appeal be dismissed, did so on

the ground thalt assuming the agreement to

be enforceable and available to the plaintiff

although he be not a member of Division No.

4, he must adopt it in its entirety and par-

ticularly with reference to Rule 35 by virtue

of which his grievance was committed to the

local committee who refused to carry it

further. . . .

" Besides the further fact that all the rail-

ways of Canada, including the two systems that

span this vast country from ocean to ocean,

are operated under Agreement No. 4, or similar

agreements, it does not seem necessary to add

anything to the statement of the case and the

judgment of our highest provincial Court that

the latter is altogether unenforceable as above

set forth, to conclude, with respect to the

present application, that the matter involved in

the proposed appeal is one of great general

and public importance, as provided in the same

Rule, and ought as such to be submitted to

His Majesty in Council for decision. . . .

Young versus Canadian Northern Railway

Company—Manitoba *1930 (1) Western

Weekly Reports, page 764.

Non-Member is not covered by Trade Union
Agreement

A decision in Great Britain recalling one of

the issues raised in the preceding case, Young
versus Canadian Northern Railway Co., was
reported in a recent issue of the Post (the

organ of the Union of British Post Office

Workers), in which the judge ruled that as the
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plaintiff did not belong to the recognized trade

union which had negotiated the rates of pay

in operation, he was not entitled to claim

those rates of pay.

The case was one where a railway employee

in Ireland sued the Great Southern Railway

Company for £140 for work alleged to have

been done as a relief work, whereas he was

only paid at his ordinary rate. In reply to

counsel for the company, the plaintiff admitted

that ho had belonged to the union for one

month only, ami that three years ago.

In support of their case, the company
quoted a section of the Railways Act, 1924,

which reads: "From and after the passing of

this Act the rates of pay, hours of duty, and

other conditions of service of railway em-
ployees shall be regulated in accordance with

agreements made or to be made from time to

time between the trade union representatives

and such employees on the one part, and

the railway companies and other persons by

whom they are respectively employed on the

other part."

One important consequence of the judge's

decision in this case is that no railway em-
ployee can establish any claim to the existing

conditions which have been fixed by the rail-

way trade unions and the company unless he

is a member of a recognized railway trade

union.

Compensation Due to "Sharesman" in

Nova Scotia

A fisherman employed in a vessel owned by
a fishing company in Nova Scotia was injured

on April 7, 1928, in the course of his work.

He was a " sharesman " as described in section

96 of the Workmen's Compensation Act,

which reads as follows:

—

96. In respect to the industry of fishing, a

person who becomes a member of the crew
of a fishing vessel referred to in section 92
under an agreement to prosecute a fishing voy-
age or voyages in the capacity of a shares-
man, or who is described in the Shipping Arti-
cles as a sharesman, or who agrees to accept
in payment for his services any share or por-
tion of the proceeds or profits of the venture,
with or without other remuneration, shall be
considered and deemed to be a workman
within the meaning of this Part 1928, c. 42,
s. 10.

The County Court Judge, who heard the
case for the purpose of determining the com-
pensation (if any) to which the injured work-
man was entitled, fixed the average earnings
of the workman, on which compensation was
to be based, at $25 a week, or $1,300 a year.
Application was then made by the company
in the Nova Scotia Supreme Court, for a write

of certiorari to remove this decision into court,

the ground of the application being that the

County Court judge had no jurisdiction to

order that the compensation in question should

be based on average earnings of $25 per week,

but that he was bound by section 98 of the

Act to calculate the compensation on earnings

of $780 per year. Section 98 reads as fol-

lows:

—

98. A member of the crew of such ship, who
is remunerated for his services in the manner
mentioned in section 96 hereof, shall, in case

of accident where the compensation payable
depends upon the earnings or average earnings

of such workman, be deemed to earn wages
at the rate of $780 a year. 1928, c. 42, s. 10.

The County Court judge, in his decision,

had stated as follows:

—

"It is contended that under this section the

wages must be taken to be fixed at $780 per

year and that the compensation payable
would be 55 per cent of this amount under the

relevant sections of Part 1 of the Act. Sections

42 and 43 of Part 1 of the Act which has to

do with workmen other than fishermen fix

compensation on the basis of 'actual earnings.'

Section 42 further provides for a minimum
compensation and s. 45 provides for a maxi-

mum of $1,200 a year. That is to say, com-
pensation is based on a principle which recog-

nizes that as some workmen do earn more
than others the compensation in case of acci-

dent should vary accordingly. That is fair

and equitable. While I can readily under-

stand that there might be a different principle

invoked in the case of compensation payable

to fishermen here there is no principle at all,

if I am to accept the contention made. There
is nothing but an arbitrary rule which dis-

regards earning capacity and places all appli-

cants in the same class. I do not think this

could have been the intention of the legisla-

ture. Nor have the words 'shall be

deemed' an inflexible meaning; nor is the

meaning always of a conclusive character, and
the legislature's intention must be gathered

from a consideration of the whole Act. Ac-

cordingly, 'deemed' has time and again been

construed as 'presumed till the contrary is

shown.'

"

In the Supreme Court Mr. Justice Ross
commented on the judgment of the lower

court as follows:

—

"The judge decided on the authority of

Hickey v. Stalker, (1924) 1 D.L.R. 440, and
the cases therein cited, that the words 'shall

be deemed' used in the above section,

really mean 'deemed until the contrary is

proved' and that it was open to the workman
to come in and establish that he was in fact

earning more than the amount mentioned in
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the statute, and it was on that theory that

he fixed the average earnings of Cohoon at

$25 per week. With all respect, I cannot agree

with that view. . . .

"I cannot see anything in the Act or in its

general scheme that would lead me to inter-

pret those words other than in their ordinary

and natural sense and holding that view, I am
of opinion that the section is conclusive on
the question of average earnings. . . .

"I cannot see that either injustice or absurd-

ity arises from the meaning I have given the

words. If the legislature intended the words
to mean what counsel for the workman con-

tends they mean, it would have been easy to

make it perfectly plain, as was done in other

legislation. . . .

"A great deal may be said in favour of the

construction I have adopted. It is true that

it may work a hardship, more apparent per-

haps than real, on the sharesman who earns

more than $780 per year, but it would be in-

finitely more distressing in the case of a

sharesman who, owing to a bad season or a
series of bad seasons, in case of accident,

would only receive compensation based on an

average earning of say $100 or less, for it must
be remembered that if a workman can come
in and show that he earned more than $780

then it is equally open to the employer to

come in and prove that another workman
earned much less for there is no minimum
amount fixed in case of temporary total dis-

ability.

"It seems to me there is another difficulty

in the way of the claimant. If, as his counsel

contends, the words of s. 98 mean that the

average earnings are only prima facie $780

per year, then he is driven back to s. 45 where
the maximum rate of earnings, on which com-
pensation is to be based is $1,200 per year.

The rate fixed by the County Court judge is

$1,300 per year, jvhich is in excess of the maxi-
mum sum mentioned in the statute. What-
ever view therefore may be taken I think the

Judge had no jurisdiction to make the order

complained of."

The Supreme Court therefore granted the

writ, the judgment and order complained of

being quashed without further order.

Maritime Fish Corporation versus Cohoon,
Nova Scotia (1930) 1, Dominion Law Re-
ports, page 809.

Province has Jurisdiction to Regulate

Marketing

The judgment of the British Columbia
Supreme Court in the case of Rex versus

Chung Chuck (British Columbia), was out-

lined in the Labour Gazette, January, 1929,

page 112. The defendant was convicted under
the Produce Marketing Act of unlawfully

marketing potatoes without having obtained

the required permission in writing of the

Mainland Potato Committee of Direction.

Appeals by the defendant and another were

subsequently brought in the Judicial Commit-
tee of the Privy Council in pursuance of

leave granted to the appellants by the British

Columbia court of appeal. The Privy Coun-
cil dismissed the appeals.

Chung Chuck versus the King, and Wong
Kit versus the King, Judicial Committee of

the Privy Council, 1930, 2, Dominion Law Re-
ports, page 97.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

Monthly Summary

INDUSTRIAL employment in Canada
Bhowed a decline at the beginning of April,'

rding to returns tabulated by the Domin-
ion Bureau of Statistics from 7,153 employers

of labour, each with a minimum of 15 em-

ployees, representing all industries except agri-

culture, fishing, hunting and highly specialized

business. The working forces of these firms

nated 941,427 persons, as compared with

961,182 in the preceding month. The em-

ployment index declined from 110-2 on March

1, to 107-8 at the beginning of April, as com-

pared with 110-4. 102-3, 97-4, 92-5, 88-3, 90-4,

:. 81-8 and 85-1 on April 1, 1929, 1928,

1027, 1926, 1925, 1924, 1923, 1922 and 1921, re-

dely. The average number of workers

!oyed in 1926 by the reporting firms forms

the base, equal to 100, upon which these in-

dex numbers are computed.

At the beginning of April, 1930, the per-

centage of unemployment reported to the

Department of Labour by local trade unions

was 10-8 compared with unemployment per-

centages of 11-5 at the beginning of March
and 6-0 at the beginning of April, 1929. The
April percentage was based on the reports

furnished to the Department by 1,765 labour

organizations embracing a membership of

211.864 persons.

Tho reports received by the Department of

our from the offices of the Employment
- ice of Canada showed that the volume of

during March, as indicated by the

!iily placements effected, was slightly

less than that of the previous month and also

recorded a decline from the daily average

-ponding month a year

The average cost of a weekly family budget
of twenty-nine staple foods was $11.24 at the

beginning of April, as compared with SI 1.67

for March; $11.01 for April, 1929; $10.87 for

April, 1928; $10.80 for April, 1927; SI 1.36 for

April, 1926; S10.56 for April. 1925; 810.16 for

April, 1924; $10.64 for April, 1923; $1026 for

April, 1922; S12.68 for April, 1921; $15.69 for

April, 1920; $16.92 for May, 1920 (the peak);

$12.57 for April, 1918; and $7.51 for April.

6333-1 i

1914. In wholesale prices the index number
calculated by the Dominion Bureau of Statis-

tics, based upon prices in 1926 as 100, was
slightly lower at 90-7 for April, as compared
with 91-9 for March; 94-1 for April, 1929;

98-3 for April, 1928; 97-3 for April, 1927; and
101-2 for April, 1926.

The loss in working time caused by indus-

trial disputes in Canada in April was less than

the corresponding loss in the preceding month
or in April, 1929. Nine disputes existed at

some time during April, 1930, involving 280
workers, and resulting in the loss of 3,834

working days. Corresponding figures for

March, 1930, were: three disputes, 1,583 work-
ers, and 5,484 working days; and for April,

1929, thirteen disputes, 2,369 workers, and
24,288 working days.

During April the Depart-
Industrial ment received a report from
Disputes the Board of Conciliation

Investigation and Investigation in con-

Act nection with the dispute be-

tween the Canadian Pacific

Railway Company and its clerks, freight

handlers, etc. A minority report in this case

was also received from the employees' rep-

resentative on the Board. Two new applica-

tions were received during the month, and a

Board was established in connection with a

dispute between the Shipping Companies at

Halifax, Xova Scotia, and the longshoremen.

The text of the reports, and full details con-

cerning the proceedings under the Act during

the month, are given on page 490.

Court proceedings in the

Combines case of the Amalgamated
Investigation Builders' Council and re-

Act lated organizations were

commenced in April through

the laying of charges before the police magis-

trates of Windsor and London, Ontario. The
prosecutions are being undertaken by Messrs.

A. G. Slaght, K.C., and J. C. McRuer, K.C,
counsel appointed by the Minister of Jus-

tice. Further reference is made to these pro-

ceedings on another page of this number of

the Labour Gazette.
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A decision by Mr. Justice Orde, declaring

that proceedings before a eoniimissioner ap-

pointed under the Combines Investigation

Act are "absolutely privileged," is reviewed

in the section of this issue entitled "Recent
Legal Decisions Affecting Labour." The same
section contains a decision by Mr. Justice

Middleton in another case arising out of the

recent investigation, declaring the federal

Trade Unions Act to be ultra vires of the

Dominion Parliament.

The Secretary of the Offi-

Conciliation and cial Commission of Con-

arbitration in ciliation for Labour Dis-

the Netherlands putes in the Netherlands

recently published an an-

alysis of five years' experience of the Industrial

Disputes Act of 1923. The Act makes pro-

vision both for the prevention and for the

settlement of industrial disputes. The provi-

sion for the prevention of disputes, by which

the two parties agree to ask the official con-

cilator to assist them in drawing up an agree-

ment without any question of a strike or lock-

out arising, has been put into operation only

eight times during the five years. The sec-

tions of the Act relating to the settlement
_

of

industrial disputes make provision for inquiry

and arbitration as well as for conciliation.

During the five years under review, there has

been no instance of recourse to inquiry and

only two cases taken to arbitration. Concilia-

tion under the Act, on the other hand, has

been employed in a considerable number of

cases. The Act lays down that the official

conciliators (of whom there are four) should

confine themselves to gathering information

on the matter in dispute and, in agreement

with the parties, set up a conciliation council

or nominate a single conciliator. In point of

fact, no council of conciliation has been set

up, and in only two cases have other people

been appointed as conciliators. The usual pro-

cedure has been, in practice, for the official

conciliator to deal with the case himself.

During the five years (April 16, 1924, to

December 31, 1928) to which the study relates,

the official conciliators had under considera-

tion some 400 industrial disputes. In 184 cases

they thought fit to intervene. In 67 of the

disputes thus dealt with, the intervention of

the official conciliator would appear to have

shortened the dispute. In 31 cases it would

appear doubtful whether the intervention was

effective in any way in bringing the conflict to

an earlier conclusion. In 85 cases the author

of the study considers that the intervention

of the official conciliator definitely failed.

This issue contains an out-

New line of the labour legisla-

legislation tion enacted at the recent
in three sessions of legislations of

provinces. the provinces of Quebec,

Ontario, and British Co-
lumbia. An account of this year's legislation

in the remaining provinces will appear in the

next and following issues. Special attention

may be drawn to the Quebec Act providing

for the appointment of a commission to study

the question of Social Insurance, and to new
provisions for regulating the working hours of

women and young persons in factories in the

province. The most conspicuous new mea-
sure in Ontario amends the Mining Act in

conformity with the recommendations of Mr.
Justice Godson following the inquiry into the
Hollinger Mine disaster in February, 1928
(Labour Gazette, November, 1928, page 1206).

The secretary-treasurer of

New labour the New Brunswick Federa-
legislation tion of Labour issued a
enacted in circular to the members of

New Brunswick the Federation at the con-

clusion of the recent session

of the Provincial Legislature, directing their

attention to the labour legislation that had
been enacted, the new measures having met
several of the proposals previously submitted

to the provincial government by the Federa-

tion. The circular states that this has been
" one of the most outstanding years in this

Federation's history," chiefly owing to " the

amount of legislation secured in the interests

of the workers of the province." The three

main social measures enacted this year, as

noted in the last issue of the Labour Gazette

(page 361) are the Old Age Pensions Act, the

Mother's Allowance Act and the Minimum
Wage for Women Act. Another measure that

had been desired by organized labour is the

Act for the Protection of Children, bringing

this branch of social legislation into line with

that in force in other provinces. An account

of the last convention of the New Brunswick

Federation was given in the Labour Gazette,

February, 1930, page 172, and the requests

submitted at the subsequent interview with

the provincial government were outlined on

page 185 of the same issue. The Federation

claims some of the credit for this group of

new enactments, and acknowledges the assist-

ance rendered by the Joint Provincial Legis-

lative Board of the Railway Brotherhoods, as

well as by the Trades and Labour Congress

of Canada. An account of the recent session,

of the New Brunswick Legislature will appear

in the next issue.
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Progress of

old age

pensions in

Canada.

On another page of this

issue will be found a table

giving the number of pen-

sioners and the amounts

disbursed in old age pen-

sions in the five provinces

of Canada in which the Old Age Pensions Act

is now fully operative. These details relate

to the first three months of 1930, the fiscal

year 1929-30, and the whole period since the

Act first began to take effect. The number
of old age pensioners in Canada on March 31,

1930, was 42,553. The final report of the Nova
Scotia Old Age Pension Commission is also

outlined on another page of this issue.

The April issue of the

Old Age Monthly Labor Review,

Pensions published by the United

systems in States Department of

various Labor, contains an article

countries on " Old Age Pension and

Insurance Systems in For-

eign Countries," this study having been un-

dertaken in view of the movement towards

establishing such a system in the United

States (Labor Gazette, January, 1980', page

4; March, 1930, page 255). Pointing out that

existing systems of old age benefits are of

three types, namely, voluntary insurance, com-

pulse ry insurance, and public pensions, the

writer proceeds to state the main points of dif-

ference between these methods of relieving

aged persons, as follows:

—

"Under a public pension system, aid is given

only in case of actual dependency, and then

only in accordance with the need of the in-

dividual as established to the satisfaction of

the administrative agency. The compulsory

insurance system has a quite different theory.

It seeks to provide that all working citizens

shall have laid up for them, against their re-

tirement from industry, an insurance fund

which will support them in their old age. The
old-age benefits thus received by a retired

worker are therefore not dependent upon the

degree of dependency or upon proof of need.

On the other hand, this system provides only

for persons who are or have been workers;
it does not cover dependent persons who, for

various reasons, may have reached old age
without ever having had employment within
the meaning of the law."

The compulsory-insurance principle, it is

pointed out, has at present the greatest vogue.
In general, the public pension system is

favored by the British Dominions and the

Scandinavian countries and dependencies (ex-

cept Sweden), whereas the compulsory-insur-
ance system is now in force in the principal

industrial countries of Europe, such as Great
Britain, Germany, France and Italy.

The article contains extensive tables giving

the principal facts concerning the various

existing systems. This information includes

particulars of the schemes in force in the

British Dominions, including Canada.
In Australia, under the law of 1908, there

were 139,367 persons drawing pensions in 1928.

The pension age for men is 65 years or (60

in cases of permanent disability) for men, and
60 years for women, pensions being limited to

those with property valued at not over £400,

and with incomes not over £65 a year. The
government bears the entire cost of this

scheme. The maximum pension is £52 a year,

which is reduced £1 for every £10 of property

exceeding £50 exclusive of home.
In the Irish Free State, all citizens over 70

years of age with incomes not more than
£39 5s. a year are entitled to pensions. In

1925, 116,000 persons representing 58 per cent

of the population over 70 years received pen-

sions ranging from 1 shilling to 10 shillings

per week, according to the amount of private

income. The government bears the entire cost

of this scheme.

In Newfoundland, under the law of 1911,

needy aged persons over 75 years of age

(widows at 65) receive pensions of $50 a year

at the expense of the government.

In the Union of South Africa, under the law

of 1928 (Labour Gazette, January, 1929, page

2) pensions are payable to persons over 65

years of age, subject to deductions for income,

the amount of pension ranging from £3 to £60

a year according to income. In the early

months of 1929 there were 25,524 white, and
8,101 coloured old age pensioners. The union
government bears the entire cost of pensions.

The Social Service Council
Proposals of of Canada, at its annual
Social Service convention held early this

Council of month at Toronto, adopted
Canada a resolution to ask the

Dominion Government to

arrange a conference with the Provincial Gov-
ernments for the purpose of drafting provin-

cial legislation to give effect to the Washing-
ton 8-hour day convention and other conven-

tions adopted by the International Labour
Conference of the League of Nations.

The Provincial Governments are to be asked

also to establish arbitration boards for the

settlement of industrial disputes.

It was further proposed that the National

Research Council of Canada should undertake

research work into social and economic sub-

jects, but that, if the executive council should
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find that this was impracticable, steps should

be taken to secure the establishment of a

Canadian Council on Social and Economic
Research.

On May 2, on the motion
Separate of the Prime Minister, the
Ministry of House of Commons adopt-
Fisheries ed a resolution to divide

created the Department of Marine
and Fisheries into two sep-

arate departments of the government. In

speaking on the resolution Mr. King said:

"For some time past it has been felt that the

fisheries resources of this country should re-

ceive the attention of a separate ministry.

Canada is rich in her natural resources of

agriculture, fisheries, lumbering, mining and
power. From the point of view of value, it is

believed that the fisheries resources are second
in the list of natural resources. As compared
with the fisheries resources of other countries

of the world, we have in our deep sea and
inland fisheries the largest and most valuable

anywhere to be found."

The Prime Minister stated further that

"when the two departments are separated, it

is contemplated to effect a measure of re-

organization in regard to the work of some of

the other departments. We believe such a re-

organization would be very much in the in-

terests of the country. For example, to-day

dredging of rivers and harbours is carried on
largefy by the Department of Public Works;
it is also carried on to some extent by the

Department of Railways and Canals. The
government has felt that from the point of

view of efficiency and economy a much needed
improvement would be effected if the work of

dredging were concentrated in the department
which deals more particularly with marine
affairs. At later time there will accordingly

be a reorganization of the Marine Department
along lines which will enlarge the work of that

department in this and other particulars. That
department will be able to give its attention

more exclusively to marine affairs, while the

ver}r important phases of the fisheries indus-

try it will be possible to give much more in

the way of attention by having those matters

placed under a separate minister. That is

the purpose of the present legislation.'''

At a public meeting held at

Working hours Toronto on April 25, Dr.

of female J. W. MacMillan, chairman
retail clerks of the Minimum Wage
in Ontario Board of Ontario, intimated

that the Board was about
to issue new regulations governing the work-
ins hours of retail store employees. He stated

that the regulations would be similar to those

already in force in the laundry industry

(Labour Gazette, March, 1924, page 224), pro-
viding that the work period for which the
minimum wages are paid must not be less

than 44 or more than 50 hours a week. Work
in excess of 50 hours is counted as overtime
and paid for at not less than the minimum
wage rates, reckoned on the basis of a 50-

hour week. On the other hand work for less

than 44 hours a week may be counted as
" short time," and paid for at not less than
the minimum rates reckoned proportionately
to the regular weekly work period in the

establishment concerned.

The Workmen's Compensa-
Medical aid tion Board of Ontario has

under published a bulletin con-

Ontario taining the surgical fees and
Compensation other information concern-

Act ing Medical Aid under the

Act. In an introductory

note it is pointed out that when the

Workmen's Compensation Act was passed

in 1914 it made no provision for Medi-
cal Aid. This was left to be taken care of

by the injured workman himself. In 1917

medical aid not exceeding one month in any
case was provided for, and in 1919 this was
extended to include all medical aid necessary

as a result of the accident. Medical Aid in-

cludes medical and surgical aid and hospital

and skilled nursing services. It has also been
extended to include provision of artificial

members and apparatus, with repairs for one

year. It extends to all accidents covered by
the Act, no matter what the length of dis-

ability. Not all employments, however, are

covered by this service, but only those in the

industries specified in Schedule 1 and Sche-

dule 2 of the Act. These, however, are very

numerous, the largest omissions being farm-

ing and mercantile occupations. In Schedule

2 industries (including railways, express, tele-

graph, Dominion telephone, and navigation

companies, and municipal bodies, etc., except

where transferred to Schedule 1) the employer

provides the benefits prescribed by the Act,

while in the much more numerous list of in-

dustries in Schedule 1 employers pay assess-

ments to the Workmen's Compensation Board
to form an accident fund, out of which the

Board pays compensation and medical aid;

and medical aid accordingly is in Schedule 2

cases to be provided by the employer and

in Schedule 1 cases by the Board. However,

in all cases where a doctor is not required,

first aid and ambulance and transportation

to doctor, hospital or home, are provided by

the employer at his own expense. The Board

up to the present time has left the choice of

doctor as far as possible to the workman and
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the employer jointly, leaving the field open

to all members of the profession, except only

where the dealings with any individual doctor

have been found unsatisfactory.

The Act provides that the fees for medical

aid " shall not be more than would be prop-

erly and reasonably charged to the workman
if himself paying the bill," and, like the al-

lowance of compensation, they are determined
he Board.

A conference of represen-

Conterence of tatives of all branches of

textile textile manufacturing and
industries in garment and clothing in-

Canada dustries of Canada is to be

held during the coming
summer for the purpose mainly of discussing

problems of merchandising and distribution.

In announcing the conference the Canadian
Tattle Journal points out that no manu-
facturing industry in the Dominion is more
diversified than textiles in regard both to its

wide distribution throughout the country and
to the number of its employees. Textile and
garment factories exist in numerous urban

centres in every province, and are the largest

employers of labour with the exception of the

agricultural and wood products industries.

" It is plain, therefore," the Journal continues,
" that the industry performs a valuable eco-

nomic function in the expansion and develop-

ment of this country, and it is purely from
this economic viewpoint that the two great

branches of the industry, primary manu-
facturing and converting, will get together

shortly to investigate their problems."

The program of the forthcoming conference
will include a discussion of such questions as

the abnormal number of commercial failures,

particularly in the garment and clothing indus-
- in recent years. The Conference will

also discuss the question of compiling ade-
quate statistical information concerning the
movement of domestic and imported textiles

in distribution, and the use to be made of

sties in relation to the actual sale of mer-
chandise through the wholesale and retail

trades. Steps will also be taken further
towards a complete physical and economic sur-

vey of the textile industries of the Dominion.
Committees are already working on the de-
tail* of the program, which will be announced

tly.

Early in April the Male
British Columbia Minimum Wage Board of
Male Minimum British Columbia received
^ age Act from caretakers, janitors

and night watchmen in the
Province an application for the establish-

of a minimum rate of wages under the
Minimum Wage Act, 1929. The peti-

tioners supported their application by a

statement of their existing conditions of

work, alleging long hours and low wages.
In regard to the application of the drug

store employees, a new hearing has been
granted by the Board, the British Columbia
Court of Appeal having reversed the recent
judgment of Mr. Justice Murphy confirming
the earlier decision of the Board in regard
to this application (Labour Gazette, March,
1930, page 282). On the first occasion the
Board found that the occupation of the appli-

cants, being a " profession," did not fall

within the scope of the Male Minimum Wage
Act. The Court of Appeal ruled, on the
contrar3r

, that the business of drug store

clerks is an " occupation " within the meaning
of the Act, this ruling opening the way for

the granting of a new hearing.

A Bill to regulate the hours
8-hour day of work in industrial under-

measure takings has been introduced

proposed in in the British Parliament

Great Britain by Miss Bondfield, Minis-

ter of Labour. The bill is

based upon the Washington Hours Convention

of 1919. It limits the ordinary working hours

of workers in industrial undertakings to eight

in any day and forty-eight in any week (the

" statutory limits ")
. Extensions of the limits

are allowed as follows:

—

(a) workers who are employed for less than

eight hours on any day of the week may
be employed up to nine hours on all or

any of the other days subject to the

weekly maximum of 48 hours.

(6) the hours of shift workers may be ar-

ranged so as to average not more than

48 hours over two or over three weeks.

(c) the employment of workers upon con-

tinuous processes may extend to 56

hours weekly upon an average over three

weeks.

For the " statutory limits " of working hours

other limits may be substituted on the agreed

proposals of organizations of employers and
of workers, subject to a weekly average of not

more than 48 hours.

The working of 48 hours in a week of five

da}rs or less may be permitted subject to the

agreement of the workers' organization.

Preparatory and complementary work and
essentially intermittent work may be permit-
ted outside the statutory limits.

Overtime may be worked in order to deal
with pressure of work which cannot be dealt
with during the ordinary working hours of the
workers available. The payment for overtime
must be at not less than time-and-a-quarter.
Overtime must not exceed 32 hours in any
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period of 28 days; this maximum may be

varied by regulation or order.

The restrictions upon working hours do not
apply in case of accidents and other emergen-
cies.

Employers are required to notify workers of

their ordinary working hours and to keep
records of hours worked.

Clauses 8 and 9 deal with the enforcement
of the provisions of the Bill, including the

appointment of inspectors and the penalties

for contravention.

Before making any order or any regulation
relating to the arrangement of working hours,
the Minister is required to consult organiza-
tions representing the employers and workers
who will be affected. No such order or regu-
lation affecting workers to whom Part IV of
the Railways Act, 1921, applies may be made
unless it is in accordance with the recom-
mendation by the railway companies and the
railway trade unions jointly or by the Central
Wages Board or the National Wages Board.
All regulations and orders are to be laid be-
fore both Houses of Parliament.
The Minister is given power to suspend the

operation of the Bill in case of national emer-
gency.

The Bill applies to work in mines (except
underground in coal mines), in quarries, in
factories and workshops of all kinds, upon
building and works of construction, at docks
and upon warehousing and transport under
contract.

The Economist, in its issue
48-hour-week in of April 12, stated that the
Great Britain three measures of special

interest to the trade unions,
the ratification of the Washington Hours Con-
vention, the amendment of the Trades Union
Act of 1927, and the Factories Bill, were to be
delayed much longer than was anticipated by
the unions when the Government came into
office. "For some tame," it is stated, "consulta-
tions have proceeded with the officials of the
unions, who feared that some of the provisions
of the Washington (eight-hour day) Conven-
tion might adversely affect their own agree-

ments with employers' organizations. The
most serious view of this possibility was taken
by the railway unions, whose working-time
arrangements for locomotive 'men and some
other grades are of a complicated nature to fit

in with operating requirements and the guar-

anteed week. The draft of the Bill, however,

seems to have satisfied the union officials that

what they regarded as menaced interests have
been fully safeguarded by the interpretation

of the clauses of the Convention providing for

elasticity in certain circumstances. Agreement
has, therefore, been reached, and the draft

has also received the approval of the General
Council of the Trade Union Congress. When
the text is published, it will undoubtedly be
submitted to exceptionally close scrutiny by
the employers' organizations in the industries

affected, and the attitude of their representa-

tives during the discussions at Geneva last

year on the question of revision suggests that

an effort will be made to rally strong opposi-

tion."

The Industrial Relations

The 5-day week Section of Princeton Uni-

in industry in versity has published a new
United States memorandum containing

statements of opinion on
the experience of the five-day week in indus-

try in the United States. These statements
are so classified as to bring out the opinions

of both employers and workers' representa-

tives on the effects of the short working week
on production, economy of operation, work-

ers' leisure, unemployment, and general pros-

perity. It is pointed out that the most im-

portant recent development has been the

agreement in the New York building trades in

August, 1929, by which 150,000 workers were

placed upon a five-day week schedule at a ten

per cent advance in wages.

At the last annual convention of the Ameri-
can Federation of Labour it was stated that in

addition to building tradesmen, printing crafts-

men have the five-day week in a number of

establishments. The women's garment unions

have the five-day week for 12,000 members,

while the men's garment unions have estab-

lished it for 5,000. The fur workers of Bos-

ton, Chicago and New York have the five-

day week; also, the cloth hat makers of Mil-

waukee, New York and Philadelphia, the wood
carvers of Boston, New York City and Roches-

ter; the upholsterers in Boston and New York
City. PhotonEngravers nave the five-day

week during summer months and under their

agreements will successively increase its ap-

plication until it extends throughout the year.

A number of local unions directly affiliated

to the American Federation of Labour par-

ticularly the office employees' unions, are also

enjoying the five-day week.

A preface to the memorandum shows that

the five-day week is not new to industry,

although the present emphasis upon it dates

back to 1926 only. A survey at the close of

that year by the United States Bureau of

Labour Statistics indicates that of the em-
ployees included approximately thirty-two and

three-tenths per cent of those in the men's

clothing industry, six per cent of union mem-
bership in the building trades, particularly the

lathers, painters, and plasterers, and about five
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per cent of the newspaper printing trades were

working on the five-day week or what was

substantially a five-day week.
" The movement," it is stated, " can be un-

derstood only as a part of the long struggle

to shorten the working period, and many of

the arguments for and against its adoption

could be duplicated from those used during the

years when seventy-two and sixty-eight hours

a week were giving way to fifty-four and to

the eight-hour day. A new argument, how-

ever, is used by those who support the five-day

week. This argument, to which Mr. Ford has

given wide publicity, is that since wage earn-

ers constitute an important part of the market

for our industrial products, they must have

both leisure and sufficient wages to purchase

enough goods to keep industry producing at

a rapid rate. In other words, prosperity does

not depend on long working hours and low

wages, but upon shorter hours and high wages."

Later information shows that the five-day

week, which was generally adopted last year

in the New York Building trades, has been ex-

tended by the decision of the San Francisco

Builders' Exchange to apply the shorter week

to mechanics employed on building as from

January 1 last. Members of the building

trades working in factories and shops are ex-

cluded from this arrangement. The new sched-

ule makes the whole of Saturday a holiday,

and subject to the usual payment for over-

time. Slackness in the building industry,

which has resulted in some unemployment,

was the reason for the innovation.

In an address before the

"Elastic working National Metal Trades As-

day" to stabilize sociation at its recent con-

employment vention in New York City,

Leonor F. Loree, president

of the Delaware & Hudson Railroad, ex-

plained how that company had stabilized the

employment of its shop crafts and track forces

so as to assure them of steady work through-

out the year. ' In 1922, following the strike of

railroad shop men, the management, he said

inaugurated an " elastic work day " which

gave the men employment for eight to ten

hours a day at the same hourly or piece rates

as a six-day week. The plan provided that no

new men should be hired until an increase in

work required more than sixty hours of labour

per week. During the recent slackening of

business, Mr. Loree said, not one man lost his

job; the problem of curtailing work was solved

by the men themselves, who voluntarily went
on a five-day week and eight-hour day rather

than have any of their associates dismissed.
" The operation of our elastic work-day plan
has had a marked effect upon the continuity of

employment," he declared. " The maximum
number of employees in our maintenance
branches in 1920 was 10,050 and the minimum
8,136, a variation of 1,914. By 1929, the maxi-
mum dropped to 6,118 and the minimum to

5,700 a variation of 418, the labour turnover
being reduced iby 78-2 per cent."

The " American Labour
American Year Book " for 1930 has

Labour Year been published by the

Book, 1930 Labour Research Depart-

ment of the Rand School

of Social Science (New York) in its annual

series. The new volume is concise and well

arranged, giving a clear view of the labour

situation and of the most significant events of

the past year in the United States, and in

many other countries. The year 1929 is char-

acterized as " one of the most significant since

the end of the World War," particularly in

regard to the bringing together of the ques-

tions of rationalization and unemployment in

some of the principal industrial countries of

the world. The " labour diary " deals with the

history of the past year under the following

aspects: industrial and social conditions;

trade union organization; strikes and lock-

outs; labour politics; labour legislation; court

decisions affecting labour; civil liberties;

workers' education; labour banking and insur-

ance; co-operation; and international relations

of labour. The Year Book also contains a

chapter on the labour movement in other

countries, and concludes with a list of books
published during the past year on labour and
economic questions, and an International

Labour Directory. It contains a full index

which adds to its value as a work of refer-

ence.

The unemployment benefit

Additional schemes instituted by em-
unemployment ployers in Great Britain to

benefits in supplement the government

Great Britain contributory system are de-

scribed in the March issue

of the International Labour Review, published

by the International Labour Office at Geneva.

On the general subject of unemployment in-

surance the writers point out that " in Great

Britain, at least, the need for such insurance

is no longer seriously contested. As a con-

tribution to the welfare and efficiency of the

worker, as a guarantee of social stability, as a

means of reducing the disastrous waste of

human capital which prolonged unemployment
involves, it is recognized to be indispensable."

The State scheme, it is stated, is designed to

afford merely a necessary minimum standard

of protection against the hazards of unem-
ployment. " More than this the State does not
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at present attempt to do. Where individual

firms or industries, or groups of workers or

employers, wish to establish higher standards,

or institute supplementary schemes designed

to supply their own special needs, they are

free to take such steps as they think fit. The
State raises no obstacles, and is even prepared,

in certain directions, to assist. The number
of cases in which special schemes have been
successfully instituted is proof at once of the

readiness of progressive employers to take the

initiative in this direction, and of the desira-

bility of leaving them, as the British unem-
ployment insurance system has in fact left

them, the freedom to do so. . . .

" Although a considerable variety of indus-

tries is represented in the list of additional

benefit schemes, the actual number of workers
covered can scarcely be more than fifty or

sixty thousand—a number which may seem in-

significant by comparison with the twelve mil-

lions covered by the national unemployment
insurance scheme. Additional benefit schemes
are. however, a new development, and their

significance is not to be measured, at this stage,

by any such numerical ratio. Their chief im-

portance lies in the solution they offer to one

of the most difficult problems of unemploy-
ment insurance—the problem of raising the

skilled worker's benefit to what might be

termed as ' efficiency level.'
"

The writers comment upon the substantial

nature of the benefits paid by the majority

of the schemes now in effect. In several cases

the aim is to ensure that the worker when
unemployed shall enjoy an income almost as

great as he can earn while at work. "There
is a notable difference " they point out, " be-

tween this and the attitude of critics who con-

demn the low rate of benefit provided by the

State scheme as a ' dole ' which is excessive

in amount and demoralising in effect. The
difference is due in part, no doubt, to a realiza-

tion that it is the unemployment, and not the
' dole ', which tends to demoralize."

The additional benefit schemes are chiefly

important, it is considered, as a device, cap-

able of more extensive application, for paying

the deserving—and, in particular, the skilled

worker—more adequate benefits without pay-
ing the undeserving too much. " The inability

of the national system of compulsory flat-rate

insurance to provide the unemployed skilled

worker with an income sufficient to maintain
his standard of living must, it is clear, be
recognized as a serious defect. In the interest

of the community, no less than of industry

itself, some machinery must be devised to

eliminate the waste of human capital thus in-

volved/'

On April 15, the " Bankers'

Centralized Industrial Development
control of Company " was organized

rationalization in London. The Economist,

schemes in in its issue of April 19,

Great Britain describes this new organiza-

tion for developing plans

for financial assistance to industry as fol-

lows:

—

"The object of the company is to examine

schemes of rationalization submitted by the

basic industries of the country, and, as an

indication that it is not the purpose of the

new concern to enter into competition with

the ordinary business of existing financial in-

stitutions, it is intended that the new com-

pany shall not deal with individual companies

but only with industries as a whole, or with

regional sections of industries. If schemes are

approved, the good offices of the company
will be available for assisting the industry to

secure the necessary capital; but this will be

done through existing agencies, and not by

the new company itself. Its purpose is rather

to ensure that if satisfactory schemes are

framed they will have the co-operative assist-

ance of the City. The approval of the com-

pany will be evidence that the scheme in

question has been endorsed by the best ex-

pert advice which the company can secure,

and that the demand for capital that the

scheme involves, without being guaranteed in

advance, will have the support of the institu-

tions most competent to ensure that it will

be forthcoming. It is hoped, therefore, that

the formation of the company will encourage

industries to* work out satisfactory plans. It

has, however, been clearly indicated that it is

not the intention of the promoters of the

scheme to find money for buying out old con-

cerns, but that the new capital found shall be

used for the reconstruction of plant and for

placing our basic industries in the forefront

as regards technical equipment and organiza-

tion. . . .

" Whether the new company will hasten the

process of rationalization, time alone will

show. The new concern can never be in the

position that joint-stock banks to-day occupy
in relation to many industrial undertakings,

namely, that of creditors; and it cannot,

therefore, exercise the financial pressure

which the joint-stock banks are able to do.

Nor can it be said, speaking broadly, that

schemes of rationalization have hitherto been
held up for want of financial backing. The
long delay has rather been due to personal

difficulties, the absorption of British industrial

leaders in their own particular problems, their

lack of experience of big associations, and

traditional individualism. These hindrances
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are breaking down under pressure of circum-

stances. . . . Things arc moving in the direc-

tion which the founders of the company have

in mind; if it can smooth away financial

difficulties and ensure that schemes of ration-

alization arc 1 vised upon the all-important

condition of more economical production, it

will have fulfilled a role of the utmost national

irtance."

Unemployment The Stable Money Asso-

and monetary nation, which was formed

fluctuations last year with headquarters

at New York (Labour

Gazette, December, 1929, page 1332) has re-

printed the report presented to the 12th

session of the International Labour Confer-

ence, Geneva, 1929. on " Unemployment and
Monetary Fluctuations." Copies of the re-

print will be forwarded, free of charge, upon
request made to the Association (104 Fifth

Avenue, New York City). The report shows

that "unstable conditions of employment fol-

low from the alternate rise and fall in the

general price level." and that " fluctuations in

the purchasing power of gold are indisputably

a cause of unemployment." A leaflet prepared

for the Association by Mr. Norman Lombard,
its executive director says :

—
" Let it once be

publicly recognized by industrial leaders and
bankers that the stabilization of our money
would work strongly toward the elimination

of unemployment—so far as this is due to

business instability—and the}' will regard such

stabilization as one fundamental to economic
progress and prosperity." It is pointed out

that any safeguard against unemployment is a

corresponding insurance of industrial and
social soundness and peace. Hence it is pro-

portionately worthy of practical endeavour.

The Postmaster General announced in the

House of Commons on May 9 that in future

all contracts for the collection of mail from
letter boxes and for parcel delivery in the city

of Toronto, would contain the fair wage and
eight-hour day clause. Mr. Venoit said that

the new contracts now being put up for

tender called for an 8-hour day and a 44-hour
week, instead of the former 10-thour day.

Under the new arrangements, cities having
similar delivery contracts to that of the city

of Toronto will adopt the eight-hour clause,

and the wages prevailing in the district will

be paid for that class of work.

instead of the working shift of seven hours

and a half, a total limitation of hours to

forty-five a week or ninety a fortnight, with

a less rigid limitation of the length of each
shift. The proposal they finally put forward

was that the Bill should be amended so as

to permit the working of an eight-hour shift

on five days of the week, with a five-hour

shift on Saturday—making up the same weekly
total as the hours now in the Bill. This the

Miners' Federation has now rejected. It, is

now assumed that the Bill will go through

the House of Lords unchanged in respect ol

the hours prescribed.

Child welfare should be regarded as being

a branch of general social welfare, and can be

carried forward only in connection with gen-

eral schemes for the benefit of the whole
community. This opinion is expressed in the

17th annual report of the Director of Child

Welfare of Nova Scotia for the year ending

September 30, 1929. The director looks for

progress in the future in the public recogni-

tion of this principle. "Our Children's Aid
Societies must broaden their work and increase

their staff with trained social workers qualified

to do family and community social work in

rural districts." Among other provincial

measures affecting children in the province

the Director makes a strong appeal for the

enactment of a Mothers' Allowances Act, as

recommended by the Royal Commission in

1921 (Labour Gazette, October, 1921, page

1235). The report contains a review of the

work of the Children's Aid Societies at the

different centres in the province.

The Miners' Federation of Great Britain

jected the colliery owners' proposal for

a variation in the hours of work embodied in

the Coal Mines Bill. The owners wanted.

A Reading Course in Labour
Relations

The American Library Association has

published an essay on "'Capital and Labor,"

by Mr. John A. Fitch, of the New York
School of Social Work, being a brief intro-

duction to a suggested course of reading on
this subject. The books recommended in the

course are as follows:
—"Mainsprings of Men,"

by Whiting Williams; "The Labor Problem,''

by James Arthur Estey; "The Labor

Problem," by Warren B. Catlin; "American

Labor Dynamics," J. B. S. Hardman, editor;

"The New Leadership in Industry," by Sam
A. Lewisohn; "A Theory of the Labor Move
ment," by Selig Perlman; "The Causes of

Industrial Unrest," b}' John A. Fitch.

The "course" forms part of the "Reading
with a Purpose" series, issued by the Associa-

tion as part of its educational program and
not for profit.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

Employment

'"PHE employment situation at the end of
A April was reported by the superintend-

ents of the Employment Service of Canada
to be as follows:

—

Backward weather had retarded spring farm
work in the province of Nova Scotia, although
some progress was being made. Fishing

catches were reported as good, and prepara-

tions were being made for lobster fishing at

the first of May. Lumber operations in the

woods were quiet, with river-driving just

commencing. Such construction work as was
being carried on throughout the province,

chiefly centering in Halifax, was progressing

rather favourably. The coal mines showed
fairly good production, with prospects rather

favourable. Manufacturing, including the iron

and steel group, was normally busy. In the

women's divisions there was an increased de-

mand for women domestic workers.

As in Nova Scotia, spring farm work in New
Brunswick was being delayed by backward
weather. Although fishing had been inter-

fered with by storms very heavy catches
were reported. Log driving had already

started, and some men were being placed for

this work. Manufacturing showed practically

an unchanged condition. Building and con-
struction reported renewed activity at Monc-
ton and Saint John. Transportation was fairly

brisk. The demand for women domestic work-
ers was reported as normal.
With the advent of spring, Quebec employ-

ment offices showed an increased number of

orders for faran workers. Orders for logging
drivers reported at the offices in the province
were substantially increased. Manufacturing
activity in the different industrial centres
showed a moderate though noticeable, im-
provement in activity. The building trades,

owing to the return of spring weather condi-
tions, showed acceleration in employment, and
many orders for workers, both skilled and un-
skilled, were being listed. Trade, retail and
wholesale, showed improvement, with good
prospects. The usual shortage of women do-
mestic workers was becoming noticeable once
more.

With a sufficient supply of suitable appli-

cants available at the employment offices

throughout Ontario, an increase in the number
of farm orders was noted. The commence-
ment of river driving in the northern sections
of the province means the opening up of work,

which will absorb quite a number of appli-

cants who have been waiting for such em-

ployment. The mining industry remained
normal. The manufacturing industries showed
a tendency toward quietness, and no upward
swing was indicated. Fairly large numbers of

men were available for employment in the

building and construction trades, but this

situation was being relieved at a number of

centres where work of this character was open-
ing up. The demand for women domestic
workers remained rather steady.

Manitoba reports showed that seeding had
progressed very favourably, and vacancies no-

tified for farm help declined accordingly.

There was scarcely any demand for workers

for the logging industry, or for the mining
industry in the northern part of the province.

Railway construction work was opening up
and early orders were being received. Build-

ing construction in Winnipeg was running be-

hind last year in volume, although the amount
of work in prospect was fairly good. Orders

for casual labour were more than outnum-
bered by suitable applicants available. An
increase in placements in the female domestic

section was shown.

With the approach of the peak season for

seeding, requirements for farm orders were on

the decrease, and applicants were relatively

plentiful. Some additional workers were be-

ing placed on railway construction. Other-

wise, building construction showed the usual

seasonal upward tendency, although many
tradesmen remained idle. Even though the

demand for labour for casual jobs showed an

increase, such positions as were offering were
easily taken care of. There was not much
activity in the placement of women domestic

workers.

In the province of Alberta vacancies for

farm help were not numerous, as seeding was

well on its way to completion: early advices

indicated that crops were off to a good start.

Building construction was fairly brisk in the

different centres, while building mechanics

and labourers unemployed were fairly numer-

ous. Very few orders were being received in

the logging group. Demands for general la-

bour were fair, but plenty of applicants were

available. The coal mining industry was

quite inactive. Vacancies for women domes-

tic workers were not particularly numerous.

A few placements were being made in the

logging and allied industries in British Co-
lumbia, but no signs of a general or substan-

tial improvement in this group were reported.

The metal mining industries of the province

continued to operate normally. Some indica-
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tions of a revival of activity in the ctonstruc-

trion line were in evidence, but applicants for

such work were fairly plentiful. Manufact ur-

ine: industries showed practically no change.

General conditions as affecting the demand
for women domestic workers in this province
were improving, largely due to the require-

ments for workers for summer hotels.

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA
(Official Statistics except where noted)

1930

April March February

1929

April March February

Trade, external, aggregate $
Imports, merchandise for
consumption $

Exports, Canadian produce. . $
Customs duty collected $

Bank debits to individual
accounts $

Bank notes in circulation S
Bank deposits, savings $
Bank loans, commercial, etc... $
Security Prices, Index Numbers

—

Common Stocks
Preferred stocks

(
l
) Index of interest rates

(») Prices, Wholesale, Index
number

(
:
) Prices, Retail, Family bud-

get $
(') Business failures, number
(
J

) Business failures, liabilities.. $
(*) Employment, Index Number,
Employers' pay-roll figures

(
!

) («) Unemployment, percentage
(trade union members)

Immigration
Railway

—

(•) Car loadings, revenue,
freight cars

(*) Canadian National Rail-
ways, gross earnings $

(
7
) Operating expen-e.- $
Canadian Pacific Railway,

gross earnings $
Canadian Pacific Railway,
operating expenses, all

lines S
Steam railways, freight in
ton-miles

Building permits $
(•) Contracts awarded $
Mineral production

—

Pig iron tons
Steel ingots and castings tons
Ferro alloys tons
Coal tons

Crude petroleum imports gal.
Rubber imports lbs.
Cotton imports lbs.
Timber scaled in British Co-
lumbia bd.ft.

Flour production. . bbls
Sugar manufactured lbs.
Output of central electric sta-

tions, daily average k.w.h.
(•) Sales of insurance $
Newsprint tons
Automobiles, passenger
(
10)Index of physical volume of

business

j
Industrial production

1 Manufacturing

166-5
103-4
101-3

21-53

177

2,005,770

107-

10-

224,004

18,310,024

204,683,851

112,991,460
89,595,317
18,379,273

3,092,042,070
162,860,748

1,445,311,592
1.346,726,423

157-6
100-9
101-3

91-9

21-96
198

3,548,571

110-2

11-5

14,576

237,774

18,453,105

149,071,910 164,671,143

14,205,435

12,106,863

48,778,600

72,339
7,389

102,681

13,352,640
24,263,000

74,582
117,487
5,279

1,129,571
65,920,000
8,457,000
10,327,000

202,062,191

80,922,161
66,689,817
13,033,490

2,815,024,273
158,630,027

1,439,735,775
1,361,998,574

155-3
98-8

102-3

94-0

22-12

209
7,539,155

111-6

10

3,963

231,660

16,451,201
15,723,707

12,053,903

11,202,411

2,167,340,738
8,827,870

28,464,400

70,600
106,612

4,821
1,185,458

73,746,000
5,039,000
7,673,000

165,376,408

49,661,000
49,924,000

207,490
17,165

159-2
167-0
161-1

54,400,000

49.700,000
45,159,000

189,154
13,021

155-0
164-3
153-6

97,517,207
65,727,599
16,172,715

3,623,303,192
170,932,697

1,508,351,619
1,320,489,538

191-8
104-3
103-3

94-1

21-30
143

2,430,120

110-4

6-0

29,113

261,370

23,210,729
17,852,257

17,529,372

14,338,805

2,833,247,704
29,621,097
43,328,200

79,341
122,102
5,744

1,393,247
65,658,000
7,117,000

12,201,000

230,460,000
1,606,000

61,618,000

46,970,000
52,901,000

221,784
34,392

184*7
197-5
209-7

252,810,151

135,289,621
114,763,270
22,269,412

3,982,171,969
188,726,256

1,512,079,960
1,294,059,127

192-6
106-8
101-3

96-1

21-52
181

2,505,601

111-4

14,811

259,457

22,888,042
16,903,677

17,538,585

13,582,309

3,166,726,527
24,068,018
27,125,300

86,176
137,158

5,972
1,370,384

73,025,000
11,112,000
16,671,000

285,493,890
1,631,000

54,461,000

47,436,000
49,066,000

218,147
32,833

194-0
200-1
208-0

180,854,473

97,042,055
82,259,345
15,506,308

3,427,281,316
162,332,853

1,518,536,768
1,248,466,643

209-4
108-1
98-1

95-7

21-41
175

2,417,189

110-5

6-3

4,634

264,214

19,614,509
16,460,137

14,458,245

12,666,872

2,866,800,184
10,465,330
28,425,800

93,939
117,445
5,790

1,610,528
45,483,000
6,514,000
13,089,000

154,106,766
1,600,000

44,463,000

48,088,000
46,957,000

187,200
28,486

183-7
203-1
179-8

0) Calculated from yields of Ontario bonds. (•) Excluding lines east of Quebec.
(
J
) For group figures, see articles elsewhere in this issue. (

7
) Including lines east of Quebec.

(*) Bradstreet. (
8
) MacLean's Building Review.

(
4
) Figures for end of previous months. (•) Life Insurance Sales Research Bureau, Hartford, Conn.

(*) Figures for four weeks ending April 26, 1930, and corresponding previous periods.

(
10

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,
exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-
ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports
of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep, and hogs; storage holdings of butter and cheese.
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Employment at the beginning

Employers' of April showed a decline

Reports which was somewhat larger

than that noted on April 1,

1929; this was partly due to unusually large

seasonal contractions in logging camps, in

which there has been exceptional activity

during the past winter. The Dominion Bureau

of Statistics tabulated returns from 7,153 firms

whose staffs aggregated 941,427 persons, com-

pared with 961.182 in the preceding month.

The index number (based on the 1926 average

as 100) stood at 107-8. as compared with 110-2

on March 1, 1930, and 110-4, 102-3, 97-4, 92-5,

88-3, 90-4, 88-7, 81-8 and 85-1 on April 1,

1929,' 1928, 1927, 1926, 1925, 1924, 1923, 1922

and 1921 respectively. Thus the index at the

beginning of April, though lower than one year

ago, was considerably higher than in the spring

of 1928 or any earlier year of the record.

All provinces except British Columbia re-

ported reduced employment, the losses in Que-

bec and Ontario being greatest. In the Mari-

time Provinces, there was a further decrease

in employment; manufacturing, mining and

construction were slacker and logging showed

important seasonal losses, while shipping was

decidedly brisker. In Quebec, manufactures:

showed heightened activity, and mining, trans-

portation and construction afforded more em-

ployment, while logging reported very large,

seasonal contractions. In Ontario, pronounced

seasonal losses were shown in logging, while

manufactures and construction, transportation

and services recorded large increases in em-

ployment. In the Prairie Provinces, the de-

cline took place chiefly in manufacturing,

logging and mining, the slackness in the last

two being seasonal in character. In British

Columbia, the greatest gains were in manu-

facturing, transportation and construction,

while mining and logging released some help.

Employment increased in Montreal, Quebec

City, Toronto, Ottawa, Windsor and the Ad-

jacent Border Cities and Vancouver, while

losses were noted in Hamilton and Winnipeg.

In Montreal, iron and steel, electrical ap-

paratus and textile factories and transporta-

tion recorded heightened activity, while the

fluctuations in other industries were slight.

In Quebec, manufacturing, construction and

transportation legistered the most outstanding

gains, while there were only small changes in

other industries. In Toronto, considerable

increases were registered in manufacturing,

notably of iron and steel products. Other

groups showed little general change. In Ot-

tawa, there was a small advance, chiefly in

manufacturing. In Hamilton, manufacturing

afforded heightened employment, but con-

struction released employees. In Windsor and

the Adjacent Border Cities, there was pro-

nounced expansion, principally in automobile

plants. In Winnipeg, iron and steel plants

were more active, but construction and trade

were slacker. In Vancouver, the most marked
increases were in construction.

An analysis of the statistics by industrial

groups shows further improvement in manu-
facturing, particularly in the iron and steel in-

dustry; in addition, lumber, building material,

textile and electrical apparatus plants afford-

ed increased employment. Local and water

transportation, building, highway and railway

construction and services also reported im-

provement. On the other hand, there were

pronounced seasonal losses in logging, and
smaller reductions in coal and metallic ore

mines and in steam railway transportation

and communications.

An article elsewhere in this issue gives in

some detail the emplo3Tment situation as at

the beginning of April, 1930.

The general trend of employ-
Trade Union ment among local trade unions

Reports at the close of March was

slightly better than in the

previous month, a number of trades and in-

dustries showing some opening up of activity

due chiefly to seasonal influences. Reports for

March were tabulated from an aggregate of

1,765 labour organizations, covering a mem-
bership of 211,864 persons, 10-8 per cent of

whom were idle at the close of the month con-

trasted with 11-5 per cent in February. Em-
ployment was, however, in lesser volume than

in March last year, when the percentage of

inactivity stood at 6-0'. British Columbia,

Quebec, Nova Scotia, Ontario and Saskatche-

wan unions all reported slight employment ex-

pansion when compared with February, while

in Alberta, New Brunswick and Manitoba
minor declines in activity occurred. A nom-
inally improved situation was reported in

Nova Scotia during March when compared

with the same month last year, while the re-

maining provinces reflected less favourable

conditions, Alberta unions reporting the most

noteworthy curtailment of operations.

A review in greater detail of unemployment

among local trade unions at the close of

March will be found on another page of this

issue.
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During the month of March.

Employment 1930, references of persons to

Office employment mule by the

Reports offices of the Employment Ser-

vice of Canada numbered

24,492, while the placements effected totalled

23.16S. Of the latter, the placements in regu-

lar employment were 7.2S7 of men and 3,594

or* women, a total of 10,881 while placements

m casual work were 12.2S7. Applications for

work reported at the offices numbered 38,683,

of which 27,394 were of men and 11.292 were

of women workers. Employers notified the

Service during the month of 16,193 vacancies

for men and 8.454 for women, a total of 24,647.

An increase was shown in all transactions

when the above figures were compared with

those of the preceding month. Vacancies and

pla cements, however, showed a decline from

those of March Last year, the records for

February, 1930, showing 23,175 vacancies

offered, 36,223 applications made and 22,073

placements effected, while in March, 1929,

there were recorded 27,695 vacancies, 37,104

applications for work and 25.044 placements

in regular and casual employment. A report

in detail of the work of the offices for the

month of March, 1930, and also for the

quarterly period, January to March, may be

found elsewhere in this issue.

According to a report pre-

Building pared by the Dominion
Permits and Bureau of Statistics, the value

Contracts of permits issued in 61 cities

Awarded during March, 1930, was

S13.352.640. as compared
with $8,8127370 in the preceding month and
with S24.068.01S in March a year ago.

The MacLcan Building Review states that

the contracts awarded for April this year total-

led $48,778,600, which is an increase of 12-7

per cent over the volume reported for April,

1929. Of the April 1930 total, $22,291,100 was
for business buildings; 810.960,600 was for engi-

neering purposes; $9,631,200 was for residential

buildings. The apportionment of the contracts

awarded during April by provinces was as fol-

lows: Quebec, S18.624.500; Ontario, $18,021.-

200; Alberta, $4,938,700; Saskatchewan. $2,-

567.100; British Columbia, 82,406.200; Nova
- it, $877,800; Manitoba, $S43,700; New
Brunswick, $444,400; Prince Edward Island,

855.000.

Production and Trade

Figures showing the volume
Industrial of production in certain in-

Production dustries during recent months,
and also in the corresponding

months in the previous year, are shown in the

table on page 487.

The Monthly I\'< vu W of Business Statistics,

published by the Dominion Bureau of Statis-

tics, states that business operations in March,

even afterthe adjustment for seasonal tenden-

cii s, showed a moderate gain over the preced-

ing month. An index of manufacturing out-

put constructed from sixteen factors was
161-1 in March compared with 1.53-6 in

February, a gain of nearly 5 pet eent. Pro-

duction of steel ingots and castings was 117,487

tons, a daily rate of 3.790 tons, compared with

3.80S in February. The gain in automobile
production was considerably greater than the

normal seasonal increase, the output of 20..730

units comparing with 15,548 in February. Im-
ports of crude rubber were in greater volume,

while petroleum showed a decline compan d

with the high total of the preceding month.
Imports of raw cotton were 10,300.000 pound-
compared with 7,700.000' pounds in February,

a gain, after seasonal adjustment of 31-5 per

cent. Exports of lumber showed a moderate
gain in March, and the output of newsprint

was 207,485 tons compared with 189.154 tons,

indicating a slight gain after seasonal adjust-

ment.

Despite lower prices for base metals, the

output of the metal mining industry showed
expansion in March. The index of industrial

production, a composite measuring production

in forestry, mining, construction and manu-
facturing was 167-0 in March compared with

164*3 in the preceding month.
Coal mined in Canada during March

amounted to 1,129.571 tons, a decrease of 7-6

per cent from the five-year March average of

1,211.710 tons. The March output was made
up of 863,151 tons of bituminous, 28,916 tons

of sub-bituminous, and 237,504 tons of lignite.

Nova Scotia's output of 493,513 tons was 43-7

per cent of the total output and recorded an

increase of 14 per cent over the five-year

average for March. Alberta's total of 395.467

tons was 20' per cent lower than the average

for the same month in the five preceding

years. British Columbia mines produced

175,973 tons, a decrease of 22 per cent from

the 1925-1929 March average. Saskatchewan's

production of 46,410 tons was considerably

higher than the five-year average, while the

output from New Brunswick mines showed a

slight recession.

A summary of Canadian trade

External prepared by the Department
Trade of National Revenue shows

that in March, 1930, the mer-

chandise entering Canada for consumption

amounted to $112,991,460, as compared with

$80,922,161 in the preceding month and with

$13.5.289.621 in March, 1929. The chief im-

ports in March were: Iron and its products,
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$31,478,139; Fibres, textiles, and textile pro-

ducts, $18,071,3.16; Non-metallic minerals and

products, $12,665,526.

The domestic merchandise exported during

March, 1930, amounted to $89,595,317, as

compared with $66,689,817 in the preceding

month and with $114,765,270 in March, 1929.

The chief exports in March, 1930, were:

Wood, wood products and paper, $25,768,671;

Agricultural and vegetable products, mainly

foods, $20,489,849; Non-ferrous metals and

their products, $14,560,985.

Strikes and Lockouts

The time loss due to industrial disputes in

April, 1930, was less than that occurring in

March, 1930, when a strike involving 1,500

women's clothing factory workers in Montreal

caused considerable time loss. As compared

with April, 1929, the figures for April, 1930,

show that a much smaller number of workers

were involved and that the time loss for the

month was very much less than that occurring

during the same month last year when two

strikes, one involving some 850 painters and

the other about 1,000 carpenters in Montreal,

caused considerable time loss. There were in

existence during the month nine disputes, in-

volving 280 workers, and resulting in a time

loss of .3,834 working days, as compared with

three disputes, involving 1,583 workers and

resulting in 5,484 working days' time loss in

March. In April, 1929, there were on record

thirteen disputes, involving 2,369 workers, and

resulting in a time loss of 24,288 working days.

At the end of the month there were three

disputes recorded as strikes or lockouts in-

volving approximately one hundred workers.

These figures do not include those strikes and

lockouts in which employment conditions were

reported to be no longer affected but which

had not been formally called off.

Prices

The (average cost per week of a list of twen-

ty-nine staple foods for an average family of

five in terms of the average retail prices in

some sixty cities was again lower at $11.24 at

the beginning of April, as compared with

$11.67 for March; $11.01 for April, 1929; $10.87

for April, 1928; $10.80 for April, 1927; $11.36

for April, 1926; $10.56 for April, 1925; $10.16

for April, 1924; $10.64 for April, 1923; $10.26

for April, 1922; $12.68 for April, 1921; $15.99

for April, 1920; $16.92 for May, 1920 (the

peak); $12.57 for April, 1918; and $7.51 for

April, 1914. The decline was due mainly to a

seasonal fall in the price of eggs, although de-

clines occurred also in the prices of veal, pork,

milk, butter, bread, flour, beans, sugar and
potatoes. Slight advances occurred in the

prices of beef, mutton and bacon. Including

the cost of fuel and rent with that of foods

the total budget averaged S21.53 at the begin-

ning of April, as compared with $21.96 for

March; $21.30 for April, 1929; $21.11 for April,

1928; $21.02 for April, 1927; $21.64 for April,

1926; $20.82 for April, 1925; $20.58 for April,

1924; $21.21 for April, 1923; $20.66 for April,

1922; $23.31 for April, 1921; $25.34 for April,

1920; $26.92 for July, 1920 (the peak); $20.01

for April, 1918; and $14.32 for April, 1914. Fuel
was slightly lower, due to declines in the prices

of coal and wood. Rent showed little change.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, was again

slightly lower at 91-7 for April, as compared
with 91-9 for March; 94-1 for April, 1929;

98-3 for April, 1928; 97-3 for April, 1927; and
101-2 for April, 1926. In the grouping accord-

ing to chief component materials six of the

eight main groups were lower, one was higher

and one was unchanged. The Vegetables and
Vegetable Products group advanced consider-

ably, due to higher prices for wheat, barley,

corn and fresh vegetables, which more than
offset declines in the prices of rubber, sugar,

coffee and chinawood oil. The groups which
declined were: the Fibres, Textiles and Tex-
tile Products group, because of lower quota-

tions for cotton fabrics, raw silk, silk fabrics,

and wool; the Wood, Wood Products and
Paper group, due to lower prices for shingles

and groundwood pulp; the Iron and its Pro-

ducts group, due to lower prices for pig iron

and steel billets; the Non-Ferrous Metals aDd
their Products group, due to declines in the

prices of antimony, copper, copper products,

lead and zinc; the Non-Metallic Minerals and
their Products group, because of lower prices

for lime and cement; and the Chemicals and
Allied Products group, due to lower prices

prevailing for copper sulphate, ether and log-

wood extract. The Animals and their Pro-

ducts group was unchanged.

During the month of April a total of 4,914

accidents were reported to the Ontario Work-

men's Compensation Board in the industries

in Schedule 1 of the Act, 13 of which were

fatal cases; in Schedule 2 industries 380 were

reported including 6 fatal cases; and 228

Crown, 3 of which were fatal, were reported

during the month, making in all 5,522, of

which 22 were fatal.
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES EWESTIGA-
TION ACT DURING THE MONTH OF APRIL, 1930

TOURING the month of April the Depart-
L-^ ment received the report of the Board
of Conciliation and Investigation established

to deal with a dispute between the Canadian
Pacific Railway Company and certain of its

employees on Eastern and Western Lines being

clerks, freight handlers, station and stores

trtment employees, etc., members of the

Brotherhood of Railway and Steamship Clerks,

Freight Handlers, Express and Station Em-
ployees. The dispute as set forth in the

application related to the employees' request

for increased wages and changed working
conditions. During the course of the investi-

gation the demand concerning working con-

ditions and the question of the adjustment

of certain inequalities were withdrawn from
the Board's jurisdiction by the parties con-

cerned. The scope of the Board's inquiry

was therefore limited to the question of

general increase of wages. The personnel of

the Board was as follows:—the Honourable
Charles Laurendeau, K.C., chairman, ap-

pointed on the joint recommendation of the

other Board members; Messrs. Errol M. Mc-
Dougall and John T. Foster, both of Mont-
real, nominated by the company and employees,

respectively. The report of the Board was
signed by the chairman and Mr. McDougall.
Mr. Foster, the employees' nominee, submitted
a minority report The texts of the two
reports are given below.

Applications Received

Two applications for the establishment of

Boards of Conciliation and Investigation were
received during the month as follows:

—

(1) From the officers and crew of the S.S.

"P. E. Island," owned by the Canadian
National Railways and operating between
Borden, P.E.I., and Cape Tormentine, N.B.
Sixty employees, being engineers, mates,

quartermasters,, deckhands, firemen, oilers,

stewards, cooks, waiters, etc., members of the

Canadian Brotherhood of Rairoad Employees,
were stated to be directly affected by the

dispute. The request of the employees for

a schedule of wages and working conditions

and their demand to be represented in negoti-

ations by a person of their own choice were
stated to be the cause of the dispute. The
Chief Conciliation officer of the Department
was in touch with the parties concerned at

the close of the month.

(2) From longshoremen at the Port of Van-
couver as represented by the Vancouver and
District Waterfront Workers' Association. The
Shipping Federation of British Columbia,
Limited, represented the employers concerned.

Eleven hundred men were stated to be directly

affected by the dispute, which arose out of

the employees' request for increased compen-
sation and the employers' desire to have the
working conditions adjusted in certain res-

pects. Mr. F. E. Harrison, Western Represent-
ative of the Department of Labour, conferred

with the parties concerned and arranged joint

meetings between committees representing

both sides of the dispute. These renewed
negotiations were in progress when the month
closed.

Board Established

A Board of Conciliation and Investigation

was established by the Minister of Labour on
April 12th to deal with a dispute between the

shipping interests of the Port of Halifax and
the Longshoremen's Association of Halifax,

Local 269 of the International Longshore-

men's Association. The dispute related to the

interpretation of the section of the existing

agreement which deals with the minimum
number of men to be employed. A strike had
occurred in this case, and the Minister estab-

lished a Board of Conciliation and Investiga-

tion without application of either of the

parties to the dispute. Each party, however,

recommended a person for appointment as

Board member, Mr. W. C. Macdonald, K.C.,

of Halifax, being appointed member of the

Board on the employers' nomination, and Mr.
John A. Walker, barrister of Halifax, Board
member on the employees' nomination. The
chairman of the Board, the Reverend Dr.

Clarence Mackinnon, of Halifax, was appointed

by the Minister of Labour in the absence of

a joint recommendation from the other two
members.

Report of Board in dispute between the Canadian Pacific Railway and its

railway clerks, freight handlers, station and other employees

To the Honourable,
The Minister of Labour,

Ottawa, Ontario.

Sir,—On the 24th of June, 1929, an applica-

tion was made by the representatives of the

6333-2

above mentioned employees on the Eastern

Lines and Western Lines of the said Brother-

hood for the appointment of a Board of Con-

ciliation and Investigation under the said Act.
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The dispute, which affects some 4,100 em-
ployees, arises out of failure of the parties to

agree upon request made by the employees to

the company for various changes in working
conditions and for an increase to all said em-
ployees of six cents per hour and an amount
of $6,000 per month for the adjustment of in-

equalities for the Western Lines and an
amount of $5,000 per month for the adjust-

ment of inequalities for the Eastern Lines.

The above application was granted and a

Board was established in accordance with the

provisions of the said Act. The said em-
ployees recommended Mr. John T. Foster, of

Montreal, and the Canadian Pacific Railway
recommended Mr. Errol M. McDougall, K.C.,

of Montreal, as members of the Board. Under
recommendation of Messrs. John T. Foster
and Errol M. McDougall, Mr. Charles Lauren-
deau, K.C., of Montreal, was appointed third

member and chairman of the Board.

After having been duly sworn the members
of the Board held their first meeting at Mont-
real on the 26th of August, 1929, and held after

that date several other meetings also at Mont-
real .to hear the parties and to deliberate.

The parties to the dispute were represented

before the Board as follows:

—

On behalf of the Canadian Pacific Rail-

way :—
Messrs. George Hodge and A. C. MacKenzie

of the Eastern Division, and J. Lorimer and
W. S. Hall of the Western Division.

On behalf of the employees:

—

Messrs. T. H. Hall, A. J. Oliver, W. A. Rowe
and J. L. Pateman.

The parties agreed to proceed first on the

demand for a general increase of wages.

During the course of the investigation the

Board was asked not to deal with the demand
relating to changes in working conditions and
that question was considered as withdrawn
from the jurisdiction of the Board.

As to the demand for the adjustment of

certain inequalities, the parties were requested

by the Board to meet and to do their utmost
to settle that question between themselves.

On the ninth of April (1930) the Board was
informed by the representatives of the em-
ployees that the services of the Board will not

now be required to deal with this matter

which may now be considered as withdrawn
from the Board's jurisdiction.

The jurisdiction of the Board is conse-

quently limited to the question of general

increase of wages.

A considerable amount of evidence, verbal

and by means of documents, statements, etc.,

and a considerable amount of arguments, ver-

bal and in writing, were produced before the

Board.

The employees' demand is based upon the

following grounds:

—

1. Wages of railway workers and especially

the classes involved in the present dispute

should be high enough to permit them to live

according to the standards generally accepted

as fair and reasonable in their communities.

2. Changes in the wage rates of the work-

ers generally, or of railway workers generally,

or of any large class of railway worker.-, jus-

tify other classes 'of railway workers in ex-

pecting similar increases in their rates. There

can be no justification for discrimination

against one group of railway workers in favour

of another, or against railway workers in the

community or nation as a whole. By the

same reasoning, unjust inequalities in the rates

of pay for similar work should be eliminated.

3. Improvements in the efficiency of pro-

ductivity of the railway workers, or any class

of them, justify higher rates of pay. A better

qualit}^ or greater quantity of service rendered

or a reduction in the unit cost of such service

merits recognition in the wage scale.

4. Railway workers should be permitted to

share in any general railway or national pros-

perity, certainly not less than other groups of

workers, that is not to say that wages should

advance or decline with every slight change

in railway earnings; such a position, we be-

lieve, is unjustified. But a sound and general

prosperity of the nation and of the railways

should not exclude these railway worker-,

whose influence in creating such prosperity is

second to that of no other group on the rail-

ways or in the nation.

5. These employees are not paid wages high

enough to permit them to live under proper

conditions.

6. Wage rates of these workers have not

changed in proportion to those of other work-

ers.

7. The productivity of the classes of work-

ers now before the Board, on the Canadian

Pacific Railways and on all Canadian rail-

ways, has greatly increased in recent years.

8. During the recent years the Dominion of

Canada and the Canadian Pacific Railway

have recovered from whatever of business de-

pression they were suffering and gone forward

to almost unbelievable heights of prosperity.

The reasons submitted by the company are

the following:

—

1. Very substantial increase in rates of pay

and improvement in working conditions have
been received by the employees and since the

rates of pay were last established by agree-

ment there has not been any increase in the
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cost of living ami the employees are now in

a better position in respeel to their rates of

pay in relation to the cost of living than they

were even in 1920 ami 1921 when all classes

accepted by agreemenl decreases in their rates

oi pay.

2. The employees concerned have generally

speaking received adjustments in their rates

of pay equal to similar classes of employees

on United States Railways although practic-

ally all other classes have accepted adjust-

ments less favourable.

3. The employees are enjoying rates of pay

and conditions on the whole equal, and in

Borne respects better, than similar classes on

United States railways, notwithstanding that

the increase in the cost of living over a period

of years under review has been greater in the

United States than in Canada, and the rales

of pay of the employees, and particularly so

of freight shed employees, are now substan-

tially in excess of the rates of pay enjoyed

by those performing similar classes of service 1

in other industries.

4. The employees in recent 3'ears have had
their rates of pay increased not only in ex-

of other classes of railway employees, but

aNo very much in excess of increases in com-
pensation received by employees outside of

railway service as indicated by Government
re] torts, and the existing rates of pay for em-
ployees involved are now closer to the peak
rates of pay than some other classes.

5. The railway'-- net revenues fall so far

short of meeting requirements as established

by recognized authorities for the proper pro-

ion of the investments in its properties

the railway is facing such a serious reduc-

tion in its revenue due to the crop conditions

that the company cannot consent to any in-

crease.

In 1926 the same classes of emplo}rees made
a demand for general increase of ten cents

per hour for employees engaged on an hourly
basis and $24.40 per month for employees en-

d on a monthly basis. A Board of Con-
ciliation was appointed in 1926. It would
appear by the award rendered by that Board
on the 12th of February, 1927, that the de-
mand of the employees was based substanti-
ally on the same grounds and the reasons in-

voked by the company were substantially the

those submitted to this Board.

By a majority decision (the company's rep-

itatives 1- -.dent) an increase of

four - hour to hourly rated eamploye< -

and an equivalent increase to monthly rated
employees was allowed.

The company refused to accept the deci-

of the Board, but mad e ient

6333 2i

with the employees whereby an increase of

about three cents per hour was granted. The
difference between what (he employees re-

ceive under the agreement and what they

would have received under the award repre-

sents one cent per hour.

The emplojrees' demand amounts to a de-

mand of revision of the decision of the Board
rendered in 1927 and of the agreement that

followed it, and which became effective on

March 16 and June 1, 1927.

In order to do that, the Board would have
to go many j-ears back, and review all that

has been said, proved and decided by previous

Boards or accepted by mutual agreement.

In our opinion, nothing can be gained by
that. We must presume that all that has been
done previous to 1927 and in 1927 was under
the circumstances then prevailing fair and
reasonable.

The question now is as to whether the con-

ditions which have taken place since 1927,

and which are now prevailing, justify an in-

crease of wages.

It does not appear that the cost of living

has increased since 1927, nor does it appear

that the economic conditions of the country

and the financial conditions of the company
are such that the employees might claim now
more money to raise their standard of living.

The wages now earned by the emplo}-ees

concerned in this case compare favourably

w7ith those earned by similar classes of em-
ployees on other Canadian railways and even
on American railways (taking into account the

difference in the cost of living which is higher

in the United States than in Canada) and
also with wages paid in other industries.

It has been suggested by the employees
that other classes of emplo.yees of the Cana-
dian Pacific Railway Company as shop me-
chanics, maintenance of way men, have re-

ceived lately an increase of wages and there

is therefore discrimination.

The company admits that such increase was
granted but solely for the reason that those

classes of emplo}rees were not receiving wages
on a parity with other classes.

It is very difficult to determine what is the

relative importance of each class of employe' s

and the rate of wages to which each class is

entitled. But the evidence before us does not

show that the discrimination complained of

exists.

After a careful consideration of all the evi-

dence and arguments submitted to us, which
we do not consider necessary to analyze, we
come to the conclusion that the merits and
substantial justice of the case require that

there be no general increase under existing
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conditions in the wages paid to these em-
ployees.

All of which is respectfully submitted.

Montreal, April 23, 1930.

(Sgd.) CHARLES LAURENDEAU,
Chairman.

(Sgd.) ERROLL M. McDOUGALL,
Re-presenting the Company

.

Minority Report

To the Honourable
The Minister of Labour,

Ottawa, Ont.

Sir,—The undersigned dissents from the

opinion and decision of the other Members
of the Board, and begs to report as follows:

—

In a general way, the majority report sets

forth the contentions of the respective parties

to the dispute which developed from the com-
pany's refusal to grant to the employees con-

cerned a general increase in their rates of pay
of six cents per hour.

I find the evidence submitted in the matter

supports conclusively the position of the em-
ployees. Following are set forth some of the

respective contentions, and my conclusions

following an analysis of them. Evidence from

both sides was submitted in both written and
oral form.

As set forth in the majority findings, para-

graphs one and five showing the basis of the

employees' demands, it is contended as fol-

lows :

—

" Wages of railway workers and especially

the classes involved in the present dispute

should be high enough to permit them to live

according to the standards generally accepted

as fair and reasonable in their communities.
" These employees are not paid wages high

enough to permit them to live under proper

conditions."

Employees appearing before the Board and
giving evidence showed that in some cases

they were receiving less than $100 per month,
out of which they had to pay rent and main-
tain a family. Exhibit No. 4, submitted by
the employees, shows that in cities comparable
with many in which these workers live, a simple

average of requisite wages is $1,600.19 per year,

$133.35 per month $5.23 per day, 64.4 cents

per hour. The average rate of monthly rated

employees affected in this dispute, including

freight checkers, is $111.42, the average hourly

rate 50 cents. It will be seen that the deficit

on this basis is $21.93 per month—19.7 per

cent and per hour 15.4 cents or 30.8 per cent.

It must be remembered too that the rates

quoted above are average, and that there are

many below $100 per month.

In connection with the above, the company
endeavoured to prove that the cost of living

is lower in Canada than in the United States,

but in my opinion the evidence indicates that

what difference there is, is caused by the re-

spective methods of computation and the use

of different indexes and commodities.

Paragraphs two and six of the employees

demands as set forth in the majority report

are as follows:

—

"Changes in the wage rates of the workers

generally, or of railway workers generally, or

of any large class of railway workers, justify

other classes of railway workers in expecting

similar increases in their rates. There can be

no justification for discrimination against one

group of railway workers in favour of another,

or against railway workers in the community

or nation as a whole. By the same reasoning,

unjust inequalities in the rates of pay for simi-

lar work should be eliminated.

" Wage rates of these workers have not

changed in proportion to those of other work-

ers."

The employees have taken the position that

the company's recent action in increasing the

wages of many thousands of its employees of

other classes, already higher paid in most cases,

is discriminatory, and in the second place

evidence of the company's favourable financial

position. Employees exhibit G12 contains a

record of these increases. In the case of the

shopmen, an already much higher paid class,

receiving a favourable differential of 24 cents

per hour above trucker's rates, they were

granted an increase of 5 cents per hour, un-

justifiably increasing the differential to 29 cents

per hour. The approximate number affected,

and receiving the major increase, exceeds

12,000, and the amount involved would be

about $1,369,460. To this must be added ap-

proximately $80,164 for those, apprentices and

others, who received less than the five cents

per hour increase. Page 2, Exhibit G12, con-

tains a record of other recent increases, to

maintenance of way employees and passenger

conductors, 17,900 in all, who have received

various increases. It should be borne in mind

that these increases were granted without going

to a Board of Conciliation and Investigation,

and that the total number of employees re-

ceiving them is almost half the entire number

of the company's employee's, and nine times

more than the number involved in this dis-

pute. Having, therefore, voluntarily increased

the wages of approximately half of its em-

ployees, at a cost as has been shown, it can

hardly justify withholding an increase from the

small number herein affected, being a mere
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four thousand. This seems to be straining at

a gnat, after having swallowed the camel.

I consider that the employees have con-

clusively shown, on page six of their rebuttal,

that there has been discrimination against

them. Certainly, certain classes have received

preferential treatment since 1914. It is shown

that in some cases rates of other employees

were equal with those of the truckers involved

in this dispute, in 1914, and are now 22 cents

above the truckers rates. Others who were

in 1914 receiving 3 cents per hour above truck-

ers rates are now from 22 cents to 29 cents

above. The company's reply to this statement

and evidence (see page 3 Co's Comments on

Employees' Rebuttal) is merely to deny the

exactness of the figures quoted, but they offer

no evidence on the point to destroy the main

contention as to these increased differentials.

Much has been said regarding the truckers

rates, but the amount involved to increase the

truckers, who compose approximately 27 per

cent of the entire number involved, would be

slight compared with the amounts recently

granted by the company. Employees' Ex-
hibits F3, pages 1 and 2, illustrate various

changes in wage rates since the peak of^l920,

and indicate the unfavourable position of

these classes. The company's reply to these,

appearing in its Memorandum in Rebuttal,

page 11, does not deny the exactness of the

figures, but argues, irrelevantly, that this state

is caused by the fact that the different classes

were increased and decreased during different

periods. The examples stand undisputed as

statements of fact as to present day conditions.

I cannot, therefore, agree with the conclusion

of my colleagues that the evidence does not

indicate discrimination against these em-
ployees.

Paragraphs 3 and 7 of the employees' de-

mands as set forth in the majority report are

as follows:

—

"Improvements in the efficiency or produc-

tivity of the railway workers, or any class of

them, justify higher rates of pay. A better

quality or greater quantity of service rendered
or a reduction in the unit cost of such service

merits recognition in the wage scale.

"The productivity of the classes of workers
now before the Board, on the Canadian Pacific

Railway and on all Canadian railways, has
greatly increased in recent years."

In the appearance before the Board of sev-
eral witnesses, employees amply demonstrated
their intelligence, technique and ability, and
that their work was such as to require these
qualities. In the case of clerical employees,
much of their work was shown to be intricate

and exacting. In the case of freight handlers

it was clearly shown there is no analogy be-

tween their work and that of so called com-
mon labour.

Employees Exhibit No. C4, Rating of Clerks

in Army Intelligence Tests, gives clerks a

rating of 175, being 69 points higher than rail-

way workers generally, 54 points higher than

the median score of all, and rating twelfth in

the list of 55 occupations.

There seems no question that owing to re-

ductions in staffs of recent years, that effi-

ciency has greatly increased, thus reducing cost

of operation. Witnesses appearing before the

Board indicated that efficiency is now at a

higher level than ever before.

Paragraphs 4 and 8 of the employees' de-

mands as set forth in the majority report are

as follows:

—

" Railway workers should be permitted to

share in any general railway or national pros-

perity, certainly not less than other groups of

workers, that is not to say that wages should

advance or decline with every slight change

in railway earnings; such a position, we be-

lieve, is unjustified. But a sound and general

prosperity of the nation and of the railways

should not exclude these railway workers,

whose influence in creating such prosperity is

second to that of no other group on the rail-

ways or in the nation.

" During the recent years the Dominion of

Canada and the Canadian Pacific Railway
have recovered from whatever of business de-

pression they were suffering and gone forward

to almost unbelievable heights of prosperity."

There are conflicting statements as to the

company's financial position, out of which
may be sifted the following facts. That the

company is in a sound condition with present

satisfactory returns, modified only by last

year's crop condition, but in no way reflect-

ing permanent embarrassment.
The company's own submission No. 7 illus-

trates its rate of return on investment to be
4-407 per cent, and while it is attempted to

show in this exhibit that the figure is inade-

quate in the light of what the I.C.C. in the
United States estimates as a fair return, i.e.,

5| per cent, the employees have proven, on
page 17 of their Rebuttal, quoting the Rail-

way Age for September 7, 1929, that class one
roads in the U.S. earned less than 3 per cent

on their investment.

The company has attempted to show, in

its Submission No. 4, that United States Rail-

ways are more favourably situated in respect

of many earning factors, but this is entirely

offset by evidence submitted by Employees'
Rebuttal, where it is shown that U.S. Rail-

ways pay approximately $1,550 per mile taxes

per year, while Canadian railways pay only
an average of $250.
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The C.P.R. is a class one road. Evidence

quoted above indicates it is earning a better

return than class one roads in the United

States. Yet its wages are lower, as evidenced

in various exhibits furnished by the em-
ployees. Employees' Exhibit F.ll illustrates

this point. Employees' Rebuttal, pages 13

and 14, gives other comparisons which indi-

cate higher U.S. rates. The evidence shows,

also, that some of these roads have had re-

cent arbitrations favourable to the employees

(G series of exhibits), and that others are

now in or approaching wage negotiations. I

am of the opinion that the company's pres-

ent position from a standpoint of earnings

and ability to meet the employees' demands,

is eminently satisfactory, compared with any

year prior to 1929, with the exception of 1928,

which was an, exceptionally good year.

I dissent from the opinion of the majority

of the Board that in its investigation of the

dispute, conditions and circumstances obtain-

ing prior to the 1927 Board decision (which

recommended an increase of 4 cents per hour

to all these classes of employees) should not

be considered. In any case, the statement

that the agreement following that decision

granted an increase of " about three cents per

hour " is misleading. The agreement granted

three cents, excepting to freight truckers at

certain large points in the east, who received

only two cents. If the majority of the Board

take the 1927 Board report as a basis, it must
recognize the fact that in order to apply its

findings these employees should now—apart

from any consideration arising from subse-

quent developments and circumstances,—re-

ceive an increase to some classes of one cent

per hour and to others two cents per hour.

If in 1927 the employees finally agreed to ac-

cept less than that recommended by the

Board it may be inferred it was not from

choice, but of necessity or as preferable to an

undesirable alternative. I find some incon-

sistency in the attitude that the majority of

the Board will not consider circumstances ob-

taining prior to 1927—neither will it reiterate

the opinion of the Board which did. In effect,

the majority has nullified part of the 1927

Board report, while stating it has not con-

sidered the pre 1927 status.

The so-called " cost of living " is an emascu-
lated factor in consideration of such a case as

this. The wages of these classes of employees
are so far below the cost of any decent or

adequate standard of living- that the term has

no significance or application when used in

connection with periodic changes upward or

downward.

I think that the evidence and conclusions

appearing in the foregoing paragraphs indi-

cate justification for my difference of opin-

ion with my colleagues upon the ability of

of the company to meet the employees' de-

mands. As to the economic condition of the

country, it occurs to me that it could not be

other than improved by increasing the pur-

chasing power of a section of its workers.

Similarly, evidence referred to indicates to

me that wages on class one roads in the

United States are higher than those of the

employees herein concerned.

In my opinion, the views of my colleagues

were influenced by a recent wage settlement

for similar classes of employees on the Cana-

dian National Railways, out of all proportion

to its actual significance.

There is no proof that wages in compar-

able industries are lower—what evidence the

company submitted on this point referred

only to industries where there is no organiza-

tion among the employees, and where rates of

pay are, consequently, arbitrarily established

and maintained.

A recapitulation of my conclusions may be

stated as follows:

1. The cost of living, based on a decent

standard of living, is such as to make an in-

crease in wages essential.

2. The Canadian Pacific Railway is able to

grant this increase.

3. Other classes, composing approximately

50 per cent of the company's entire forces,

have recentty been increased.

4. The nature of the employees' duties are

exacting and require skilled application

thereto.

5. Their wages have not kept pace with

others, both in railway and outside industry.

6. Other Boards of Conciliation and In-

vestigation have in recent years passed

favourably upon their wages, but the deci-

sions were not applied.

7. Wages on many class one United States

roads are higher, while earnings are lower.

The demand for a general increase of 6

cents per hour is just and reasonable, and

should be concurred in.

All of which I respectfully submit.

April 23, 1930.

(Sgd.) J. T. FOSTER,

Member, Board of Conciliation

and Investigation.
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CANADIAN RAILWAY BOARD OF ADJUSTMENT No. 1

Su miliary of Recent Proceedings

'TMYt ) new decisions and a supplemenl to

* an earlier decision were recently given by

me Canadian Railway Board of Adjustment

Ho. 1. This Board was established by a vol-

untary agreement concluded in 1918 between

irious railway companies and certain of

the railway organizations, its original purpose

nmg to secure uninterrupted service on the

railways during the continuance of the war.

The Board consists of six representatives of

'.way companies and six representatives

p labour, one for each of the following railway

brotherhoods ; the Brotherhood of Locomotive

Engineers; the Brotherhood of Locomotive

q and Enginemen; the Order of Rail-

way Conduct rs; the Brotherhood of Railway

Trainmen; the Order of Telegraphers; and

the Brotherhood of Maintenance of Way Em-
ployees and Railway Shop Labourers. Earlier

ns were outlined in the Labour Gazette,

Man-h. 1930, and in previous issues. The
third report of the proceedings of the Board,

covering the decisions rendered from Octo-

ber 1, 1923, to September 30, 1927, was issued

supplement to the issue of November,
1927.

Case No. 337—Canadian National Railways,
Atlantic Region, and Brotherhood of

Locomotive Firemen and Enginemen.

A locomotive engineer was dismissed on

the charge that he was responsible for a col-

lision between two trains at Windsor Junction,

Ontario. The employees asked for his rein-

statement with payment for the time he was

held out of service. The company pointed

out, however, that the employee had failed

to follow his instructions and that his failure

to do so had resulted in the death of one

passenger, serious injury to a number of

others, and extensive damage to the oil elec-

tric car of which he was in charge. The
Board did not sustain the claim of the em-
ployees.

Case No. 358—Canadian National Railways,

Atlantic Region, and Brotherhood of

Locomotive Firemen and Enginemen.

A locomotive fireman was dismissed for

having been under the influence of liquor

while on duty. The employees asked for his

reinstatement, but the Board did not sustain

this claim, the company having produced the

evidence of the master mechanic showing
that the engine had been abused and that

both the engineer and fireman were not in a

condition to be in charge. Both men were
dismissed.

STRIKES AND LOCKOUTS IN CANADA DURING APRIL, 1930

THE number of strikes and lockouts in ex-
:ice in Canada during April was nine,

as compared with three the preceding month.
I loss ir the month, however, was less

Lit occurring in March, when a strike
involving 1,500 women's clothing factory work-

Montreal caused considerable time loss,

tipared with April, 1929, the figures for

April. 1930, show that a much smaller number
- was involved, and that the time

month was very much less than
•curring during the same month last

when two strikes, one involving about
1.000 carpenters and the other about 850 paint-

urred, causing some thousands of days'

Date
Number

of

disputes

Number of

employees
involved

Time loss

in working
days

•April. 1930 9

3

13

280
1 . 583
2.3(59

3,834
•March, 1930
April. 1929

5,484
24,288

* Preliminary figu es.

The record of the Department includes lockouts as well as
strikes, but a lockout, or an industrial condition which is

undoubtedly a lockout, is rarely encountered. In the sta-

tistical table, therefore, strikes and lockouts are recorded
together. A strike or lockout, included as such in the records
of the Department, is a cessation of work involving six or
more employees and lasting at least one working day. Dis-
putes of less than one day's duration, and disputes involving
iess than six employees, are included in the published record
only when ten days or more time loss is caused, but a separate
record of such disputes is maintained in the Department, and
the figures are given in the annual review. Each month,
however, any such disputes reported are mentioned in this
article as "minor disputes."

The figures printed are inclusive of all disputes which come
to the knowledge of the Department, and the methods taken
to secure information practically preclude probability of

omissions of a serious nature. Information as to a dispute
involving a small number of employees, or for a short period
of time, is frequently not received until some time after its

commencement.

Three disputes involving some thirty work-

ers, one not previously reported, coal miners

at Glace Bay, were carried over from March.

and six disputes commenced during April, six

of these nine disputes terminating during the

month. At the end of April, therefore, there

were three disputes recorded as -trikes or

lockouts, as follow-: men's clothing factory
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workers, Montreal, P.Q.; painters, Toronto,
Ont.; and carpenters, Falls River, B.C.
The record does not include minor disputes

such as are described in a previous paragraph,
nor does it include disputes as to which in-

formation has been received indicating that

employment conditions are no longer affected,

but which the unions concerned have not yet

declared terminated. Information is avail-

able as to five such disputes, namely: electro-

typers, Toronto, Ont., December 20, 1926, one
employer; plumbers, Kingston, Ont., April 2,

1928, several employers; photo engravers, To-
ronto, January 7, 1929, one employer; mould-
ers, Lachine, P.Q., May 2, 1929, one employer;
and shoe factory workers, Montreal, P.Q.,

January 23, 1930, one employer.

A dispute between the plumbers' union and
certain master plumbers in Toronto was re-

ferred to in the April issue of the Labour
Gazette, a stoppage having occurred which
was not considered to be a strike or a lock-

out. The union had demanded that only

plumbers and plumbers' apprentices should be
employed on construction jobs, and the em-
ployers shut down certain jobs on March 19,

until the matter could be arranged. Work
was resumed on April 5, a compromise having
been reached as to the extent to which labour-

ers might handle material, etc.

A dispute involving employees in the paint-

ing department of an automobile manufactur-

ing establishment at Oshawa was reported

about the middle of April as the result of a

STRIKES AND LOCKOUTS IN CANADA DURING APRIL, 1930

Industry, occupation and locality

Number Time
of em- loss in

ployees working
involved days

Remarks

(a) Strikes and Lockouts in Progress Prior to April, 1930.

Mining, Etc.—
Coal miners, Glace Bay, N.S.

Manufactuking—
Clothing (including knitted goods)—
Men's clothing factory workers,
Montreal, P.Q.

Construction—
Buildings and Structures—

Painters, Toronto, Ont

7 175

66 1,650

7 175

Commenced Feb. 1, 1930; for increase in wages
(piece rates) . Terminated April 26, 1930. Inde-
finite.

Commenced March 18, 1930; for union wages and
working conditions. Unterminated.

Commenced March 18, 1930; for increase in wages
and change in working conditions. Unterminated

(b) Strikes and Lockouts Commencing During April, 1930.

Logging—
Loggers, Nanaimo, B.C.

Mining, Etc.—
Coal miners, Caledonia, N.S...

Manufacturing—
Other Metals—
Brass factory workers, Lon-

don, Ont.

Construction—
Building and Structures—

Building labourers, Leth-
bridge, Alta.

Carpenters, Falls River, B.C.

Transportation—
Water—
Longshoremen, Halifax, N.S.

.

70 140

24 24

50 650

20 40

38 500

48 480

Commenced April 16, 1930; against decrease in

wages. Terminated April 18, 1930. In favour of

workers.

Commenced April 10, 1930; against discharge of

worker. Terminated April 10, 1930. In favour of

employer.

Commenced April 3, 1930; against investigation

by efficiency engineers. Terminated April 22,

1930. In favour of employer.

Commenced April 8, 1930; for increase in wages.
Terminated April 9, 1930. In favour of workers.

Alleged lockout; commenced April 12, 1930; against

decrease in wages. Unterminated.

Commenced April 10, 1930;

tion of union agreement.
1930. Indefinite.

against alleged viola
Terminated April 19
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proposed reduction in wages, chiefly piece

rates. Work was resumed within a short 'time

without the employees concerned leaving the

establishment, the proposed reduction in wages

being withdrawn.

A dispute involving boilermakers, iron ship-

builders, etc., in connection with the construc-

tion of a tow boat and barge at Kelowna, B.C.,

was reported about the middle of April.

Union officials claimed that the prevailing con-

ditions arranged between the union and the

employers for such work provided for pay-

ment of board for the workmen when away

from home, which the employer refused to

pay in addition to the "field" wage scale.

The Boilermakers' and Iron Shipbuilders

Union of Canada refused to allow its members

to work on the job and declared it unfair.

The employer, therefore, secured other work-

men.

Information reached the Department too

late for inclusion in the statistical record for

April as to a strike of labourers employed

on the construction of a building at Leth-

bridge on April 28 to secure time and one-

half rates for overtime work and for work on

Saturday afternoon, in accordance with a ver-

bal agreement between the local contractors

and the labourers' union summarized on

another page. After four days the demands

of the strikers were conceded and work was

resumed.

The following paragraphs give particulars in

regard to certain disputes in addition to the

information given in the tabular statement.

Coal Miners, Glace Bay, NJS.—'Coal miners

in one section in a mine ceased work on Feb-

ruary 1, 1930, demanding a change in the

piece rate for the section. On April 22 a

settlement was reached with the union of-

ficials following the signing of the new dis-

trict agreement.

Loggers, Nanaimo, B.C.—Loggers employed

by one company ceased work against a pro-

posed reduction in wages, and work was re-

sumed after two days, when their demand for

the old rate was granted.

Coal Miners, Caledonia, NjS.—A number

of employees ceased work on April 10 in pro-

test against the discharge of a worker at the

demand of the union as he had been expelled

for anti-union activity. Work was resumed

the next day without the strikers securing

their demand.

Brass Factory Workers, London, Ont.—
Brass workers, metal polishers and buffers

ceased work on April 3, protesting against the

presence in the establishment of efficiency en-

gineers with stop watches, anticipating changes
in working conditions. Other workers were
secured and on April 22 the strikers began to

return to work, their demands not being
granted.

Building Labourers, Lethbridge, Alta.—
Building labourers on one job in Lethbridge

ceased work on April 8 to secure the prevail-

ing rate of wages in the locality, namely 50

cents per hour. Work was resumed two days

later, their demand having been granted. A
second strike on this building is referred to

above and the agreement is summarized else-

where in this issue.

Carpenters, Falls River, B.C.—Carpenters

employed on the construction of a dam and

power house at Falls River, near Prince

Rupert, B.C., became involved in a dispute

as to wages, and were paid off on April 12,

1930. It appears that an agreement had been
made for a ten-hour day with the approval of

the Chairman of the Board of Adjustment
administering the British Columbia Hours of

Work Act, with special rates of pay. The
employer and the employees disagreed as to

the rate of wages and over time arranged for,

and new workmen were engaged. At the end
of the month the dispute was reported as un-

terminated.

Longshoremen, Halifax, N.S.—Longshore-

men unloading one ship at Halifax ceased

work, claiming that there should be six men
in each section of the hold instead of four,

under the agreement between the union and

the shipping companies. The employer

pointed out that the agreement provided for

a smaller number in the hold where it was
not practicable for six to work. The union

representative and the shipping interests not

agreeing as to the application of the clause in

this case, the men ceased work on April 10.

The resident officer of the Labour Department
took the matter up with the parties involved,

and it was arranged that the case be

referred to a Board under the Industrial Dis-

putes Investigation Act, and work was re-

sumed on April 19 with six men in the hold

pending the settlement. (Page 491 of this

issue).
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STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

'TA HE latest available information as to

•* strikes and lockouts in various countries

is given in the Labour Gazette from month to

month, bringing down to date that given in the

issue for February, 1930, in the review of

Strikes and Lockouts in Canada and Other

Countries, 1929. The latter review included a

table summarizing the principal statistics as to

strikes and lockouts since 1919 in the several

countries for which such figures were available.

Man}- countries publish these statistics only

once each year, the figures being issued in

some cases after an interval of as much as

two years, so that for such countries the latest

figures are not for relatively recent dates. In-

formation about particular disputes is obtained

for the most part from newspaper reports.

Great Britain

The number of disputes beginning in March
was 35 and 9 were still in progress from the

previous month. The number of workpeople

involved in the 44 disputes which were in

progress during the month was 9,200, and the

time loss 51,000 working days. Of the 35

disputes beginning in the month, 10 were

over proposed reductions in wages, 14 on

other wages questions, 7 on questions respect-

ing the employment of particular classes or

persons and 4 on other questions. Settlements

were reached in 32 disputes, of which 5 were

in favour of workpeople, 12 in favour of

employers and 15 ended in compromises; in

two other disputes, work was resumed pending

negotiations.

A strike began in the woollen textile indus-

try in Yorkshire County on April 10, and was

still in progress at the beginning of May.
Unsuccessful negotiations had been in progress

for some time with regard to reductions in

wages, when the Minister of Labour appointed

a court of inquiry to investigate. The report

submitted recommended reductions in wages

of 9-25 per cent for the workers and 8-77 per

cent for piece workers. The workers refused

to accept this cut and the employers would
not compromise, so that the strike began on

April 10. Although some mills continued to

operate at the old rate and some at the

reduced rate of wages, and although it was
reported that some of the workers were gradu-

ally returning to work in some towns, the

number of workers affected by partial or total

stoppages on April 15 was estimated at over

75.000.

A strike of about 3,000 dock workers at

Manchester lasted from April 9, to April 17.

The dispute was over working conditions, and

work was resumed pending settlement.

Belgium

During the year 1929, the number of dis-

putes which terminated was 168, of which 165

were strikes and 3 lockouts. The number
of establishments affected was 516, and the

total number of workpeople involved 60,557,

of whom 49,236 were directly and 11,321 in-

directly involved.

Of the 168 disputes, lill9 were over wage,s

questions, 16 over the discharge of employees,

7 over trade union questions and the others

over various other questions. The results of

the disputes were as follows: 67 in favour of

employers, 49 in favour of workers, 43 ended
in compromises; in addition 7 were strikes of

protest and 2 sympathetic strikes.

The following table gives an analysis of the

disputes for the year by industries:

—

INDUSTRIAL DISPUTES IN BELGIUM DURING
1929, BY INDUSTRIES

Groups
of Industries

Disputes
termin-
ating

Estab-
lishments

Workpeople affected

Directly Indirectly

25

8

27
6

5

8

8

28

9

13

2

5

1

3

1

2

9

8

31

20

107
58
23

8

9

72

10

95

11

39
1

9
1

2

12

8

20,650
2,861
2,730
1,301

5,363
1,661
312

5,739
289

1,419

332
3,068

23

1,343
64

74

1,739
268

4,894
Quarrying 210

467
50

622

Chemicals
Food "41

Textiles 4,372
26

Construction
Woodworking and

furnishing
Hides and leather
Tobacco

216

29

232
2

8

Transportation . .

.

Commerce
151

1

168 516 49,236 11,321

France

Revised statistics for the year 1926, show
the number of strikes beginning in the year

as 1,660. The number of workers directly

affected was 349,309 and the time loss 4,072,-

163 working days for the year. In addition,

there were 8 lockouts affecting 16,833 workers.

Figures showing the number of disputes be-

ginning in the second and third quarters of

1929, are as follows: April, 181 disputes affect-

ing 27,802 workers; May, 133 disputes and

31,928 workers; June, 160 disputes and 24,706



May. 1930 THE LABOUB GAZETTE 501

porkers; July. 131 disputes and 21.877 workers;

August. 86 disputes and 16.532 workers; Sep-

tember, Dl disputes and 9,820 workers.

Germany

The number of disputes occurring in the

fourth quarter of 1929, was SO. affecting 71S

establishments and 10.710 workers. The time

loss for the period was 186,119 working days.

British India

Tin- strike of employees of the Great Indian

Peninsula Railway, which began on February

4 and was mentioned in the Labour Gazette

for March, was reported to have been called

off on April 10. without the demands of the

strikers for higher wages and better conditions

being granted.

Japan

About 8,000 employees of municipal street

cars and bus service were on strike for a week
in April, against a reduction in wages, but

returned to work on April 25. pending a

settlement.

New Zealand

The following table is a summary of dis-

putes in New Zealand for the year 1929:

—

INDUSTRIAL DISPUTES IN NEW ZEALAND FOR THE YEAR 1929

Approxi-
Number Number Number Total Average Working mate

Industry of of firms of workers duration duration days loss in

disputes involved affected (days) (days) lost wages

Meat-freezing 7 10 329 54 7-71 460
£

158
Coal-mining 26 37 6.917 99 3-81 22.331 24,830
Hupping 14 15 552 58 4-14 2,049 498
Building 1 1 15 130 130-00 1,950 1,950
Saw-milling . .

.

1 1 18 1 1-00 18 18

49 04 7.831 342 6-95 26,808 27,454

Philippine Islands

Statistics on strikes occurring in the Philip-

pines show that the number of strikes re-

ported for the year 1928 was 38, involving

4.729 strikers. Corresponding figures for 1927

are : 53 strikes and 8,567 strikers.

United States

The number of industrial disputes beginning

in February was 33 and 43 were in effect at

the end of the month. The number of

workers involved in disputes in effect at the

end of the month was 9,084 and the total

times loss for the month 465,584 working days.

No settlement was reported of the strike of

taxicab drivers at Pittsburgh, Pennsylvania,

which began in February and was mentioned

in the Labour Gazette, March. 1930.

Employment on Farms in Ontario

Tii Crop Bulletin, published by the Ontario

irtment of Agriculture, summarizes re-

turns received from nearly 500 correspondents

throughout the province on April 1, 1930.

Tlu following paragraph states the conditions

Be to labour and wages:

—

re help is available than for five years.

It may also be said that the proportion of

pood hands is better than for some years.

Wages ire nol much affected, if at all, by
the ample offering of labour. While slow in-

dustrial conditions have put men at the dis-

1 of agricultural producers everywhi

local labour as a rule supplies the farm require-

ments of all districts. Experienced handa

la job, and the I irnu r.

under the present circumstances, requires ex-

perience in return for the rate of wages paid.

A representative's opinion is: "Plenty of help

available now for all farmers who can afford

to pay the wages." This implies that in some
cases at least the wages offered will not be

accepted. No one can expect agriculture to

absorb all the labour laid off by industry at

occasional intervals. The basic problem of

dependable, staying help for the average farm

is not much changed. The disposition of the

farmer is to take the surer way to looking for

relief to the use of more machinery. The pur-

chasing or hiring of tractors continues to gain

in favour. In the last analysis, labour condi-

tions have not assisted in placing any femah
help in the way of the farmers."
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OLD AGE PENSIONS IN CANADA

Statistical Summary of Expenditures
Since Inception

rT*HE accompanying table gives particulars
*- of the expenditures under the Old Age
Pensions Act (Revised Statutes of Canada,

1927, chapter 156) and the various provincial

concurrent Acts, during the first three months
of 1930, during the past fiscal year, and since

these Acts became severally effective. The
text of the Old Age Pensions Act was given in

the Labour Gazette, April, 1927, page 375. It

makes provision for the establishment of a

Dominion Provincial pension system to be

effective in such provinces as have enacted

special legislation for this purpose. These
provinces are British Columbia, Alberta,

Saskatchewan, Manitoba, and Ontario. The
New Brunswick Legislature passed an Old
Age Pensions Act at its session this year to

become effective on its proclamation by the

Lieutenant Governor in Council. The final

report of the Nova Scotia Commission on Old
Age Pensions is outlined in this issue of the

Labour Gazette and the question of partici-

pating in the system is still under considera-

tion in that province.

during First Quarter of 1930 and
of the System

Under the Old Age Pensions Act a pension

is payable to any British subject of 70 years

and upwards who is not in receipt of an in-

come of as much as $365 a year and who has

resided in Canada for the 20 years preceding,

and has also resided in the province in which

the application is made for the five years

immediately preceding the granting of the

pension. The maximum amount of pension

payable under the Act is $240 yearly. In cases

where pensioners have a private income the

amount of their old age pension is subject to

a reduction by the amount, if any, that their

private income exceeds $125 a year. The ad-

ministration of old age pensions is entrusted

to the authorities appointed by the respective

provincial governments. The Department of

Labour of Canada pays quarterly to each

province one-half of the total amount of the

pensions paid by the provincial pension

authority during the preceding three months.

FINANCIAL SUMMARY OF OLD AGE PENSIONS IN CANADA AS AT MARCH 31, 1930

Alberta
Act:

effective
Aug. 1,

1929

British
Columbia

Act:
effective
Sept. 1,

1927

Manitoba
Act:

effective
Sept. 1,

1928

Ontario
Act:

effective
Nov. 1,

1929

Saskatchewan
Act:

effective
May 1,

1928

North West
Territories

Order
in Council.
effective
March 1,

1929

Totals

Total number of pen-
sioners as at March
31,1930

Total amount of pen-

sions paid during
last quarter of fis-

cal year 1929-30

(period Jan. 1-

March31, 1930)....

Dominion Govern-
ment's share of ex-

penditure

Total amount of pen-
sions paid during
fiscal year 1929-30,

(period, April 1,

1929-March 31,

1930)
Dominion Govern-
ment's share of ex-

penditure

Total amount of pen
sions paid since in-

ception of the Old
Age Pensions Act
to March 31, 1930.

Dominion Govern
ment's share of ex

penditure

2,017

$142,309 73

71,154 86

267,420 04

133,710 01

267,420 04

133,710 01

4,576

$272,449 02

136,224 51

988,088 58

494,025 55

2,049,674 52

1,024,818 51

5,104

$310,401 09

155,200 55

1,164,687 97

582,343 99

1,649,295 67

824,647 85

26,370

$1,544,030 38

772,015 19

2,255,688 32

1,127,844 16

2,255,688 32

1,127,844 16

4,482

$271,284 45

135,642 22

937,858 89

468,929 43

1,319,942 83

659,971 41

$306 10

306 10

557 74

557 74

557 74

557 74

42,553

$2,540,780 77

1,270,543 43

5,614,301 54

2,807,410 88

7,542,579 12

3,771,549 68
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OLD AGE PENSIONS IN NOVA SCOTIA

Final Report of the Provincial Commission

T^HE final report of Mr. H. E. Mahon, who
-*- was appointed by the Government of

Nova Scotia in August, 1928, to investigate

the question of participation by the province

in the Dominion Old Age Pensions Act, was
made public early in April. The commis-
sioner's interim report, dated February 22,

1929, was reviewed in the Labour Gazette,

May, 1929, page 501. The interim report esti-

mated the cost of the proposed scheme on
the basis of conditions in a sample section of

the province, consisting of six counties and
the city of Halifax. The inquiry was subse-

quently completed in Cape Breton county
(the city of Sydney, and the towns of North
Sydney, Sydney Mines, Dominion, New
Waterford, and Louisburg being omitted) the

city of Halifax, and the counties of Shel-

burne, Richmond and Hants. These local-

ities, in the Commissioner's opinion, consti-

tuted an adequate sample of the province as

a whole. The final report contains the tabu-
lated results of the inquiry and the computa-
tions based upon them.

It will be recalled that the Dominion Old
Age Pensions Act (Revised Statutes of Can-
ada, 1927, chapter 156) makes provision for

the establishment of a Dominion-Provincial
pension system to be effective in such prov-
inces as have enacted special legislation for

this purpose. Under the federal Act a pen-
sion is payable to any British subject of 70
years and upwards who is not in receipt of an
income of as much as $365 a year, and who
has resided in Canada for the 20 years pre-

ceding, and also has resided in the province
in which the application is made for the five

years immediately preceding the granting of

the pension. The maximum amount of pen-
sion payable under the Act is $240 yearly. In
cases where pensioners have a private income
the amount of their old age pension is sub-
ject to a reduction by the amount, if any,
that their private income exceeds $125 a year.
The administration of old age pensions is

entrusted to the authorities appointed by the
respective provincial governments. The De-
partment of Labour of Canada pays quarterly
to each province one-half of the total
amount of the pensions paid by the provincial
pension authority during the preceding
months.
As was stated in the Interim Report, the

Commissioner estimated the number of per-
sons of 70 years of age and over in Nova Scotia
on July 1, 1928, to be in round numbers 25,500.

From the total number of aged persons cer-

tain deductions were made to allow for those
who would not quality under the terms of the
federal Act on account of being non-British

citizens or Indians as defined by the Indian
Act; and 25,300 was arrived at as the number
of persons who, subject to the means and resi-

dence qualifications, would be eligible for Old
Age Pensions in Nova Scotia.

Income Status.—A table is given in the re-

port showing the status of the persons inter-

viewed, 4,713 in number, in regard to their in-

come. The percentages of these persons, by
income groups, are given below. The Com-
missioner remarks in reference to these figures

that evidently elderly people have either suc-

ceeded in accumulating a moderate compet-

ence, or else are practically destitute and de-

pendent upon others. However, very few cases

of absolute destitution were found. Most of

those who had nothing of their own were being

cared for by their children or by friends.

It is noticeable that the rural counties, Hants,

Richmond and Shelburne, appear less favour-

ably situated than the urban and industrial

districts of Halifax and Cape Breton. This is

considered to be due, in part, " to the greater

possibility of accumulating wealth in the city,

and, in part, to the fact that many of the ad-

vantages and comforts of living in the country

are apt to be left outside the concept of in-

come." In Cape Breton many persons are re-

ceiving pensions from the British Empire Steel

Company.

Sources of Support.—Of 3,789 persons inter-

viewed in Halifax City and the Counties of

Richmond, Cape Breton and Shelburne, 2,767

were reported as having incomes of less than

$400 per annum. The sources of support of

these persons is shown in a table in the report.

Many of those reported as self-supporting

were drawing on the principal of their sav-

ings, and some of them were just about to seek

aid from others. Many others reported as self-

supporting had small properties yielding them
shelter, firewood, and incidental supplies of

food, but the saleable value of these proper-

ties was so small as to make the annual return

at 5 per cent practically insignificant. Of those

supported by others by far the greatest num-
ber were supported by their children. Of the

156 supported by friends, many had assigned

their property in consideration of their being

looked after for the rest of their lives.

Number of Children Living.—The Commis-
sioner notes that the provinces which have so
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far adopted the pension scheme, unlike Nova
Scotia, have in force Parents Maintenance
Acts, under which a son or daughter, having
sufficient means, is bound to provide for a

dependent parent.

The investigation showed that 2,067 persons

interviewed in Halifax City and the Counties
of Cape Breton, Richmond and Shelburne had
in all 6,379 children living. Of these 31.2 per

cent had emigrated from the province, and
would be outside the scope of a Parent's

Maintenance Act, did one exist in the prov-

ince. Many aged persons, it is stated, find

their children their best support. Of those

having one child living, 51 per cent receive

full support from that child. The larger the

number of children, the better was the chance

of the parent being aided by children. Ap-
proximately 70 per cent of those having two,

three and five children could expect full sup-

port, and 75 per cent and 72 per cent of those

having four or six or more respectively. In

many cases, however, the children were re-

ported as being able to give full support be-

cause they were ahead}' providing a living

for their parents, but they were doing so with

great hardship, often having large families

of their own. It is therefore possible, the re-

port states, that the figures given represent the

ability of the children to aid their parents to

a greater extent than is actually the case.

The greater number of aged persons inter-

viewed were living either in their own homes
or with their children. Man}' of the persons

listed as living with friends performed some
small domestic services for their keep, but the

persons with whom they were living were

more in the nature of beneficent friends than

employers proper.

INCOME DISTRIBUTION
Per Cent of British

Annual Income Aged Population

$400 and over
$300 to $399
$200 to $299
$100 to $199
Less than $100
None

Sex and Marital Status.—A table is given
showing the sex and marital status of the per-

sons interviewed in Halifax city, and the Coun-
ties of Cape Breton, Shelburne and Richmond.
In agreement with the returns of the last Do-
minion census more women were found than

men. The percentage of married men exceeds

the percentage of married women, and the

number of widows exceeds the number of

widowers. " This is probably due to the fact

that men usually marry women j^ounger than

themselves, and later in life than women. The
first impression presented by the tables is that

the extent of dependency among the aged

population of Nova Scotia is very great. This

is of course true in an absolute sense, it is

stated, but life insurance statistics show that

the condition is not at all peculiar to Nova
Scotia. For example, a table is taken from

a pamphlet on Canadian Government Annui-

ties published by the authority of the Do-
minion Minister of Labour, showing thajr of

fifty-six living Canadians at the age of sixty-

five, forty-six or 82 per cent are dependent

upon others for support. Taking eligibility for

Old Age Pensions as a criterion, the extent of

aged dependency in Nova Scotia compares

very favourably with this record. Of the 25,300

septuagenarians in Nova Scotia, 18,427 or 73

per cent are eligible for pensions of various

amounts, and the age is seventy years or over

as contrasted with sixty-five years in the above

comparison.

Cost of Pensions

" The distribution of income among the per-

sons eligible for pensions in the province, as

estimated by means of the percentages ob-

tained from an analysis of the condition of

4,713 persons interviewed, was as follows:

—

25-1.
5-9.

7-9.

12-6.

10-8}.

37-7|

Total No. of

Persons
6.350

1.493

1.999

3.188

12.270

" It is estimated that 65 per cent or 970 of

those with incomes $300 to $399 have incomes

from $300 to $364.
" On the basis of this distribution of in-

comes, the present annual cost of paying pen-

sions to the aged citizens of Nova Scotia as

provided by Chapter 156, Revised Statutes of

Canada, 1927, may be computed as follows:

12,270 pensioners with no income or
less than $100 at 240 each.. $2,944,800

?,188 pensioners with average in-

come $150 at 215 each.. .. 685,420

1.999 pensioners with average in-

come $250 at 115 each.. .. 229 885

970 pensioners with average in-

come $332 at $33 each.. .. 32.010

Average pension, $211.20 $3,892,115

" The total amount payable in pensions ac-

cording to this estimate would be roughly

$3,800,000, of which the Federal Government
would pay half ($1,900,000), and the Provin-

cial Government would be responsible for the

same, plus the cost of administration.
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"In estimating the cost of any new under-

taking, allowance should be made for a rea-

sonable margin of error. Two important un-

predictable factors which may affect the cost

of Old Age Pensions are (a) tin- strictness or

looseness o\ the pension authority in deter-

mining the income of the pensioner, and (b)

the effect that pension legislation may have

upon the incomes of the pensioners. With

reference to the former, an addition was made
to the Old Age Pensions regulations, allowing

the provincial authority to adopt such methods

as may he deemed equitable in determining

the income of the pensioner. This addition

was made on recommendation of the Inter-

provincial Old Age Pension Board. The prob-

able effect of the latter factor would be to

increase the cost. In Canada the maximum
income allowed a pensioner is $365 a year, and

the pension is graduated in such a way as to

keep the total income within this limit. As

<tated in the Interim Report, it is quite pos-

sible that pensions of this sort might lessen

the incentive to work and earn, since small

earnings would cease to be worth while. They
would not represent a net addition to income

since they would be counteracted by a cor-

responding reduction in the pension. A large

proportion of the aged population of Nova
tia are still gainfully employed in various

lighter occupations. If the proposed pension

legislation would tend to induce them to give

up their employment, the fact would add ma-
terially to the cost of Old Age Pensions. What
is true in the case of small earnings is also

true of small savings. Persons approaching a

pensionable age would feel inclined to spend

their small capital accumulations rather than

suffer a deduction in their pension when they

become eligible."

Discussing the reciprocal provisions of the

Federal Act, whereby the provinces entering

into the scheme become mutually liable for

a proportion of the cost of pensions of per-

sons who have changed their place of resi-

dence during the past twenty years, the Com-
missioner points out that the effect of this

clause would be to further increase the num-
ber of pensioners for whom Nova Scotia

would be partly responsible, and since most
migration has been from east to west, rather

than in the opposite direction, it is improb-
able that Xova Scotia could claim reimburse-
ment from any of the other provinces under
this provision of the Act. This clause would
also add to the cost of administration owing
to the difficulties in verifying the correct

length of residence in the different provinces.

Sources of Revenue

The commissioner examines the possibli

sources of revenue for old age pensions in t ln-

last sections of the report.

"If Nova Scotia," he declares, " is to ado],)

Old Age Pensions on a non-contributory basis,

it appears that the revenue will have to be

secured by taxation, and this presents for

Nova Scotia, in common with the other east-

ern provinces, a special problem. It is now
said that every province west of Quebec has

Old Age Pensions. It could be said with

greater significance that no province east of

Ontario has Old Age Pensions. The reason

is not hard to find. As has been previously

stated, it is not due to lack of appreciation

of the problems of aged dependency, but has

its essence in economic fact, and unalterable

social conditions. The eastern provinces are

hesitating to adopt the scheme because, on

account of their less favourable age composi-

tion, it would constitute a tremendous finan-

cial burden."

After an analysis of the population of the

various provinces of Canada by age groups,

the report proceeds as follows:

—

" If the population between 15 and 65 be

regarded as performing most of the work of

the community, and the population outside

these limits as depending upon the work of

the former class, Ontario (say) ought to pro-

duce more wealth per 100 of population, by
reason that more of the hundred are at the

productive ages. The taxable capacity of the

province is affected accordingly. Further, tax-

able capacity may only properly be con-

sidered in relation to the benefits arising from
public expenditure. Consequently, it will

readily be seen that taxable capacity for Old
Age Pensions in Nova Scotia is very low,

since no benefits accrue to the relativ* ly

small class upon whom the burden chiefly

rests.

" All the principal sources of provincial tax

revenue, it is stated, are employed in Nova
Scotia with the exception of direct taxation

upon individuals for real and personal prop-
erty, or incomes. These have already been
suggested as possibilities for supplying the

revenue for Old Age Pensions in the Interim
Report."

Another tax, it is suggested, that might be
used as a supplementary source of revenue for

Old Age Pensions is a tax on rental values or
" Habitations Tax." Three minor sources of

revenue possibly worth mentioning are (a) A
tax on parlour-car chairs, and state-room-

sold within the province; (b) A tax on rail-

way tickets sold within the province, and (c)

a stamp tax on legal documents.
The Commissioner concludes with th • foi-
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lowing brief summary of the pension situa-

tion as it exists in the province:

—

" The present tendency in public opinion

and conscience, as well as in legislation ac-

tivity is toward the assumption by the state

of a much larger share of responsibility in the

care of its aged poor and needy citizens than
in the past. Unfortunately, in Nova Scotia,

the proportion of the population 70 years of

age or over is very large, and the number in

the productive age groups relatively small.

For this reason all of the measures of taxa-

tion that have been proposed to meet the

cost of Old Age Pension on a non-contribu-

tory basis would constitute a very serious

burden.

The Secretary of the Commission was Mr.
A. L. Neal, B.Sc. (econ.).

WIDOWS', ORPHANS' AND OLD AGE CONTRIBUTORY PENSIONS IN
GREAT BRITAIN

A N outline of the provisions of the recent
^*" Act amending the Widows', Orphans',
and Contributory Pensions Act of Great
Britain was given in the Labour Gazette,
January, 1930, page 3. The following state-

ment as to the benefits of the Act, as

amended, and the approximate number of

the various classes of persons provided for,

is taken from a " Brief Guide " to the Act,

by J. F. Shillaker, M.P., published by the

Labour Party of Great Britain. The classes

benefiting are stated as follows:

—

On January 2, 1930.—24,000 wives over 65
unable to obtain an old age pension because
their husbands were over 70 on January 2nd,

1928.

18,000 widows, whose pensions have ceased
because the youngest child had reached the
age of 14^. The new age limit is 16 or the

31st July following the date of reaching the

age of 16, if the child remains at school until

that date.

20,000 persons refused a widows' pension
or an old age pension because the average
number of contributions had not been paid
or credited in the years immediately prior to

death or reaching the age of 65.

10,000 children for whom pension allowances
were not payable or were paid at a reduced
rate owing to the fact that they were receiv-

ing compensation under the Workmen's Com-
pensation Act.

Inmate® of Poor Law Infirmaries and Men-
tal Hospitals. Widows' Pensions and old age

pensions will be payable to all persons in

Poor Law Infirmaries and to certain persons

in Mental Hospitals.

On July 1, 1930.—-210,000 widows who reach

the age of 60 prior to July 1, 1930. Widows
who attain age 60 between July 1, 1930, and
January 1, 1981, will be entitled to pension as

from their 60th birthday.

On January 1, 1931.—85,000 widows who will

be over 55 and under 60 on this date. Wid-
ows who attain the age of 55 after January

1, 1931, will be entitled to pension as from
their 55th birthday.

Excepted Persons.—From January 2, 1930,

on application, and during a limited period,

excepted persons who are compulsorily insur-

able for widows' and orphans' pension (e.g.,

civil servants) may become voluntary con-

tributors by the payment of 11 pence a week
over and above the present deductions for

widows' and orphans' pensions; 9 pence a

week in the case of persons who are compul-

sorily insurable for old age pensions. This

secures all benefits (apart from free medical

attendance) and old age pensions at 65. Appli-

cation should be made at once through the

Approved Societies.

Pensions Overseas

All persons who have lost old age pensions,

widows' pensions or orphans' pensions, as a

result of migration to the Dominions and
Colonies overseas, may have the pension paid

in the country of adoption; after January 2,

1930, pensions under the Contributory Pen-

sions Acts are payable throughout the British

Empire.

These privileges do not apply to the United

States of America or any foreign country out-

side the British Empire.

Pre-Act Widows With Children

In cases where the pension has ceased owing

to a child reaching the age of 14£, the pension

will be re-issued by the Department if the

youngest child is under 16 years. Pension

ceases when the child reaches the age of 16,

or in the case of a child who, on the date

when it attains the age of 16, is under full-

time instruction at school, the date on which

it ceases to be under such instruction, or July

31 next following the date of attaining the

age of 16, whichever is the earlier. If the

widow is over 60 on July 1, 1930, or over 55

on January 1, 1931, and the child is under 16

on the relative date, the pension is for life or

until remarriage. If under these ages when
the youngest child is 16 plus, the pension will
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be re-issued as soon as the widowed mother

reaches the age of 56.

From January 2, 1930. children's pension

allowances arc payable in full. No deduc-

tion is made in respect of compensation under

the Workmen's Compensation Acts.

In all cases whore the husbands died before

the first Insurance Act of 1912, the widows

are eligible for pension—those aged 60 on

July 1, 1930; those aged 55 on January 1,

1931—provided their husbands were in the

" insurable class." This class covers all man-

ual workers irrespective of income, and all

non-manual workers who earned less than

£160 a year. The " insurable class " also in-

cludes share fishermen and manual labourers

under contract, i.e., the new classes which

were brought into insurance under the Na-
tional Health Insurance Act, 1928.

Widows of insured men, or men who were

insured within three years of their death will

be eligible for a pension if 60 years of age

on July 1, 1930; if 55 years of age on January

1, 1931; if under 55 on January 1, 1931, on

reaching the age of 55.

The Contributory Pensions Act, 1925, did

not provide a widow's pension for the widow
of a man who was aged 70 on January 4,

1926, unless she had a child under the age of

14 when she became a widow; under the Act
of 1929 the widows will be eligible for pen-

sion as from the same date as that given

above in regard to pre-Act widows.

Men and women refused old age pensions

or a widows' pension because they or their

husbands, in the case of widows, had not the

average number of contributions during the

three years prior to reaching the age of 65,

or to the date of death, as the case may be,

will receive pension provided they have been

continuously insured for at least ten years on

attaining the age of 60. This will also apply

to future applicants for old age pensions on

reaching the age of 65 or for widows' pensions.

The Minister of Health may authorize pro-

visional payment of old age pensions while

enquiries are being made for proof of age.

This obviates a person being deprived of

sickness or unemployment benefit on the one

hand, or old age pensions on the other. The
insured person must receive one or the other

if qualified.

CANADIAN DOCTORS AND HEALTH INSURANCE

AN ARTICLE by Dr. J. H. MacDermott of

Vancouver has been reprinted from the

Canadian Medical Association Journal in

pamphlet form. The paper was written

before the publication of the report of the

British Columbia Commission on Health and
Maternity Insurance, which was reviewed in

the last issue of the Labour Gazette, page

400; but the writer was aware of the strong

movement in the province in the direction of

this reform, stating that "there can be no
doubt that health insurance will come,

whether we, as a profession, like it or not."

He recommends the Canadian Medical Asso-

ciation to prepare for this eventuality: "We
do not want the history of health insurance

in England to repeat itself here. There the

medical profession was taken by surprise,

and suddenly saddled with an ill-considered

political scheme, and while it is to their

credit that they have loyally done their best

to make it a success so far as this could be
done, yet they felt that they were unfairly

and discourteously treated. Probably it was
to some extent their own fault. We must see

to it that such a fault will not be ours."

Health insurance is defined by the writer as

"the assumption by the community, through
its government, of the control of sickness, its

6333-3

cure and prevention, on a basis of contrib-

utory payment by those insured, i.e., the wage

earners and those whose income falls below

a standard to be decided on."

On the question of jurisdiction Dr. Mac-
Dermott suggests that "it would no doubt be

better if health insurance were a matter of

federal legislation, but we are advised that

this cannot be done. Health is one of the

matters within the control of the provinces

and not of the Federal Government; and
legislation must be provincial, at the outset

at least. Later, unification of various pro-

vincial schemes may, and no doubt will, be

effected."

Discussing the expense involved for wage
earners in medical treatment under the present

system, the writer points out that "the work-

ing man, in British Columbia at least, has an
average income of about $1,000 a year. Most
of this goes to pay rent, board, and clothing,

and if he has a family, his margin is not

going to be large. If he contracts acute

appendicitis, or his child needs a tonsil-

lectomy, the bills he incurs, added to loss of

wages when he himself is sick, with hospital

and incidental expenses, are we/.l-nigh ruinous.

It is greatly to the credit of the wage-earner

that he is in many ways the most satis-
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factory patient we have. He pays his bills,

perhaps in instalments, but usually in full.

But sickness is a tremendous financial burden
under our present system. This is one great

reason for the growing demand for health

insurance. We must add, too, the increasing

prominence of hospital treatment in disease,

its great advantages making it almost an
essential."

Elsewhere, Dr. MacDermott refers to the

effects of the workman's loss in working time

caused by sickness. "How can a workman
earning $1,000 a year," he asks, "pay the pre-

miums necessary to give him $20 or even $15

a week? We know it cannot be done. Our in-

vestigations show us that the average working
family in British Columbia has, at any given

time, one week's wages between it and actual

pennilessness. We find, also, that the average

time-loss through illness, for the worker is

about seven da3^s. The deduction is obvious.

If we were all average people, and were sure

of only seven days' illness each, the conse-

quences would not be grave; but illness aver-

aged is only for use for statistical purposes,

and is only of value if it leads us also to

distribute cost."

The writer suggests that any system that

may be introduced should fulfil the following

requirements:

—

1. The service given should be a complete

one.

2. Choice of physicians should remain, as

now, with the family or patient, provided the

physician is properly qualified, and conforms

to the rules laid down by the Legislature.

3. Payment for service should be on the

basis of work done, according to a schedule

on a definite percentage of our present

schedule or one to be arranged with that as

a standard.

4. Provision should be made for adequate

health and preventive work. This should be

completely separated from therapeutic work,

and be on a different basis of payment.

5. In an ideal scheme, time loss should be

compensated for.

Analogy of Workmen's Compensation

The analogy of workmen's compensation is

drawn to prove that these conditions can all

be met:—"The operation of this Act (that is

the Compensation Act of British Columbia),

has been of immense value as a laboratory

experiment, with a view to wider application

of the contributory idea. Mr. E. H. Winn,

the well-known and most efficient chairman

of this Board, has very strong views on this

subject. He is entirely convinced that health

insurance is necessary; also that it is prac-

ticable. His first conclusion is based on a wide
and thorough knowledge of social conditions

in British Columbia as well as elsewhere. As
chairman of the Widows' Pensions Fund,
which is administered by the Workmen's
Compensation Board, he has had unusual

opportunities to see the results of poverty,

and the need of medical aid and a proper

system of health insurance. He has had
twelve years' experience with the Workmen's
Compensation Board, and has told us that he

is convinced (a) that health insurance is

necessary; (6) that it can be successfully put
into operation; (c) that such operation should

be on the lines of the Workmen's Compensa-
tion Act; (d) that in this country the system
of capitation payment and appointment of

panel doctors would never do; that there

should be the freest choice of doctor, that

specialists, consultants, laboratory and x-ray

work, etc. should all be freely available where
necessary, and that payment should be by
schedule of fees for work done; (e) that the

medical men could be safely left to do their

share honestly and satisfactorily. His experi-

ence of medical men has, apparently, not

discouraged him, and he finds the vast

majority workable with and responsive to his

appeal for co-operation; (/) he is particu-

larly interested in the preventive side."

Brotherhood of Locomotive
Engineers

The regular triennial session of the Dominion
Legislative Board of the Brotherhood of Loco-
motive Engineers convened in Ottawa on
April 28. This hoard is composed of the

chairman of the Provincial Legislative Board
of each Province except Prince Edward Is-

land. The meeting was attended by Messrs.

T. J. O'Neil, Kamloops, B.C.; D. Cameron,
Edmonton, Alta.; T. N. Bryans, Sutherland,

Sask.; William Hill, Brandon, Man.; J. T.

Wilson, North Bay Ont.; P. Tremblay, Mont-
real, Que.; R. G. Jefferson, Monct-on, N.B.

and T. A. Mcintosh, Halifax, N.S. The
following officers were also in attendance,

Messrs. R. H. Cobb, assistant grand chief

engineer; W. G. Dewar and G. E. A. Stone,

general chairman of the Atlantic and Central

Regions, J. B. Ward, general chairman of the

Canadian Pacific Railway division and Byron
Baker, Dominion legislative representative.

Many matters of interest to Canadian mem-
bers of the organization were 'discussed at the

meeting. The following officers were elected

for the ensuing term: Messrs. Wm. Hill,

chairman; R. G. Jefferson, vice-chairman; J.

T. Wilson, secretary-treasurer. Mr. Byron

Baker was re-elected Dominion Legislative

representative.
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COMBINES INVESTIGATION ACT
Prosecution Proceedings in Case of the Alleged Combine in the Plumbing

and Heating Industry in Ontario

rpOLLOWIXC the investigation by Mr.
* Gordon Waldron, K.C., into the Amal-
gamated Builders Council and other related

organizations, the Minister of Justice, in Feb-

ruary, 1930. appointed Messrs. A. G. Slaght,

K.C., and J. C. McRuer, K.C., as counsel to

take proceedings against parties to the alleged

combine. References to the investigation and
subsequent proceedings appeared in the

\-\i Gazette. August and December, 1929,

and January and February, 1930.

On April 25, 1930, under instructions from

rs. Slaght and McRuer, searches were

conducted and documents seized by the Royal
Canadian Mounted Police at the premises of

twenty-one plumbing contractors and other

alleged parties to the combine in the cities

of Windsor, London and Toronto. Informa-

tions were laid before the Police Magistrate in

Windsor on April 26 against thirty-three per-

sons and companies involved in the combine.

Of this number, eleven were Windsor plumb-
ing and heating contractors, six were Windsor
sheet metal and roofing contractors, and five

were companies operating plumbing supply

jobbing houses in Windsor. Four of the eight

charges against each related to violations of

the Combines Investigation Act and included

charges of combination to the detriment or

nst the interest of the public in limiting

facilities for supplying and dealing, fixing a

common price, enhancing prices and prevent-

ing or lessening competition, in relation to

plumbers' and other builders' supplies or to

services in connection with the installation

thereof. The remaining four similar charges

were laid under the Criminal Code, section

498.

Proceedings in London were commenced on

May 3, when informations were laid before

the Police Magistrate against seventeen per-

sons and three companies. Of the nine infor-

mations laid, four were concerned with viola-

tions of the Combines Investigation Act,

four with violations of section 498 of the

Criminal Code, in offences similar to those in

Windsor. The remaining charge was one of

conspiracy to defraud, in violation of section

444 of the Criminal Code.

At both Windsor and London the informa-

tion included the names of the Canadian
Plumbing and Heating Guild, a non-share

Ontario corporation, the Dominion Chamber
of Credits, Limited, each with head office in

Toronto, and five Toronto residents associated

with these two organizations and the Amal-
gamated Builders' Council.

Preliminary hearings of the above cases were
arransred to take place before Police Magis-

trate Brodie in Windsor on May 5, and before

lice Magistrate Scandrett in London on
May 12.

Mineral Industry in Ontario

In the course of an address delivered before

the Montreal Branch of the Canadian Insti-

tute of Mining and Metallurgy on April 11,

the Hon. Charles McCrea, Minister of Mines
for Ontario gave an address showing the im-

portance of the mining industry in the prov-

ince. In the course of his address, Mr. McCrea
traced the growth of the principal mining
camps. In 1900, he said Sudbury was the only

active camp, and it was small and still

struggling. Cobalt gave a new impetus to

mining and was followed rapidly by Porcu-

pine and Kirkland Lake. The Sudbury camp,
Mr. McCrea said, is one of the leading mining
areas in the world. From its output of 414

million dollars, it has paid dividends of 120

million^, and is only well started on its career.

In the past four years, 40 millions have been
spent in expansion and 10 millions more is

required to complete the program. In 1901

the population was 2.000; now it is close on
20,000. International Nickel now employs 7,500

men at Sudbury and 1.500 at Port Colborne.
Mr. McCrea anticipated that the industry of

6333—3*

the nickel district would be virtually a per-

manency. Already the known deposits are the

greatest in size and value known in the world,

and yet they are only imperfectly explored.

What this industry means to Ontario and to

Canada at large was exemplified in some
extensive lists of figures given by Mr. McCrea.
For example, the railways are paid hundreds
of thousands of dollars each year for freight

on ore and matte alone. The smelters con-

sume 18,000 tons per month of coke and the

same of coal. The Frood requires 1 million

to 1£ million feet a month of timber. Among
the numerous orders in Montreal are 30.000

tons of structural steel from Dominion
Bridge Company.
The general business created by the Port

Colborne refineries is correspondingly import-

ant. Coal and coke are consumed each to

the amount of 300 tons monthly. 300,000

gallons of oil is required a month, as well as

4,000 tons of nitre cake, 3,000 tons of soda

ash and other supplies in proportion. The
power used there is 30,000 horse-power.
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NATIONAL CIVIL SERVICE COUNCIL
T^HE following Report of the Committee of
* the Privy Council was approved by His
Excellency the Governor General on the 7th

May, 1930.

P.C. 970.

The Committee of the Privy Council have

had before them a report, dated 6th May,

1930, from the Minister of Labour, directing

attention to the Votes and Proceedings of the

House of Commons of Tuesday, March 27th,

1928 and Thursday, March 29th, 1928; and

more specifically to the second report pre-

sented to the House from the Select Standing

Committee on Industrial and International

Relations and to the record of the adoption

of the said report by the House, contained

therein.

It will be observed that by adopting the

said report the House endorsed "the principle

of the establishment by the Government of a

National Civil Service Council, composed of

representatives of the Government and the

organized Civil Service in equal numbers, to

consider and advise the Government upon

matters of mutual concern to the Government

and civil servants in their respective capacities

as employer and employees, also as to the

establishing of any other consultative and ad-

visory machinery that may be required." And
further, the House agreed "that, as the form

of constitution for such a council, covering its

scope and functions, can best be determined

by joint agreement between the parties con-

cerned," a committee should be set up by the

Government, representing both the Govern-

ment and the civil service organizations, to

draft a constitution for such a National Civil

Service Council, any such constitution to be

subject to the approval of the Governor in

Council.

Having in mind the foregoing, the Minister

submits that the time would now appear

appropriate for the taking of the initial step

suggested by the report above quoted.

The Committee, therefore, submit for Your
Excellency's approval the following recom-
mendations of the Minister of Labour:

1. That a National Civil Service Council

Drafting Committee should forthwith be con-

stituted, to draft a constitution for a National

Civil Service Council.

2. In establishing such a Committee there

first arises the question of its membership.
The policy of giving equal representation to

civil service organizations and to the Govern-
ment should be observed.

3. Representation of Civil Service Organi-

zations :

The Department of Labour has record of

some twenty-eight organizations of civil ser-

vants throughout the country, varying, in re-

spect to their memberships from about seven-

teen to over eight thousand. Obviously, with

such a comparatively large number of organi-

zations existing, giving direct representation

to them all would not be practicable, in view
of the fact that, the setting up of a committee
of at least fifty-six members would be involved

thereby. Selecting those organizations report-

ing five hundred or more members, it is ob-

served that there are ten which fall into this

category. These organizations represent sub-

stantially all classes of civil servants organized,

covering practically all branches of the service

in which there is organization, and they include

an* overwhelming majority of the organized

civil service. These ten organizations should

be given representation on the Committee.
While not directly represented under this plan,

several of the smaller organizations will be

represented through affiliation with one or

other of the larger bodies. In order to repre-

sent as many bodies as may be possible while

still limiting the size of the Committee to a

reasonable figure, numerical differences among
organizations should be overlooked when de-

termining representation, and if each of these

ten organizations had one representative to

speak for it, even though these differences in

size exist, the representation would be as

satisfactory as would be practical in the cir-

cumstances. Moreover, as an approach to

unanimity on the part of all those interested

is desirable, voting strength is unimportant.

It is therefore recommended that each of the

following organizations be invited to select one

of the members of the aforementioned Com-
mittee :

—

1. Amalgamated Civil Servants of Canada.

2. Civil Service Association of Ottawa.

3. Civil Service Federation of Canada.

4. Dominion Customs and Excise Officers'

Association.

5. United Postal Employees of Canada.

6. Dominion Public Works Federation.

7. Dominion Railway Mail Clerks Feder-

ation.

8. Federated Association of Letter Carriers.

9. Halcyon Club of Ottawa.

10. Professional Institute of Civil Servants.

4. Representation of the Government:
To constitute the Government's side of the

Committee, it is recommended that the Minis-

ter in charge of each of the undermentioned
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Departments, or such other person as he may
designate, shall act to represent the interests

of his department, and in a general way, of

the Government. The Departments selected

are those which arc considered to have a chief

interest in the question of a National Civil

Service Council. These Departments are as

follows:

—

1. Department of External Affairs.

2. Department of Finance.

3. Department of the Interior.

4. Department of Justice.

5. Department of Labour.

6. Department of National Revenue.

7. Post ( tffice Department.

S. Public Works Department.

9. Department of Secretary of State.

10. Department of Trade and Commerce.

5. Civil Service Commission—There shall be

one representative of the Civil Service Com-
mission named to the Committee.

6. It is recommended that the Chairman of

the Committor shall be a Minister, to be

named by the Governor in Council.

7. Procedure:

The Committee shall meet at the call of the

Chairman. In order to expedite the business

of the committee, and in order that a constitu-

tion may be drafted which will be acceptable

to both the Government representatives and
to the civil service organizations, the latter

should empower their representatives to speak

in their behalf.

8. While the Committee should consider all

matters deemed by it to be relevant to the

subject of reference, the following questions

are suggested for consideration as a guide:

(a) What should be the size of a National

Civil Service Council?

(b) How should its members be chosen?

(c) What should be the scope of the Coun-
cil's discussions?

(d) What should be the general limts of

the Council's functions?

9. The Committee shall likewise consider

any written statements on the subject submit-

ted bjr those organizations not directly repre-

sented.

10. After the Committee has concluded its

deliberations, its report shall be submitted to

the Governor in Council for consideration and
approval.

11. It is recommended that travelling ex-

penses incidental to attending the committee's

meetings incurred by those attending from
points other than Ottawa should be defrayed

by the Government. It is further recommend-
ed that civil service organizations' representa-

tives attending the meetings of the Commit-
tee shall be accorded special leave of absence

with pay for the purpose, by their respective

Departments.

(Sgd.) E. J. Lemaire,

Clerk of the Privy Council.

EMPLOYMENT IN THE DOMINION CIVIL SERVICE, 1928-1929

npHE fifth annual report on Statistics of the
*- Civil Service of Canada, dealing with the

numbers of employees of the various depart-

ments and the expenditures on their salaries

and wages during the fiscal year ended March
31, 1929. has been issued recently by the

Dominion Bureau of Statistics. The total

number of employees on March 31, 1929,

showed an increase of 1,547 over the total

number employed at the end of the previous

fiscal year, there being 42,790 permanent and

temporary civil servants in Dominion Gov-
ernment service at the close of the fiscal year

under review. Of this total 28,055 were per-

manent, and 14,735 were temporary employees.

The total expenditure or salaries and wages

for civil servants during the fiscal year

amounted to $87
;
5S4.764.95. Of this amount,

$48,118,901.48 was expended on salaries of per-

manent employees; $16,682,69129 on tempor-

ary employees; while $22,783,172.18 was paid

out for salaries and wages of the non-enumer-
ated classes. Comparing the fiscal year 1928-

29 with 1927-28, there was an increase of $1,-

435,824.20 in salaries of permanent emloyees;

an increase of $1,390,781.61 in salaries of tem-

porary employees; and an increase of $2,446,-

712.07 in the salaries and wages of non-enumer-
ated classes.

The non-enumerated classes consist of em-
ployees engaged by several departments in

work of a casual nature. The number of such

employees is not available, though the expen-

diture on wages and salaries is recorded.

In the following table the total number of

permanent and temporary employees in the

entire civil service and the total salary ex-

penditure for March, 1929, are detailed. In

several of the larger departments there are

important branches under distinct supervision

apart from the main department, and in such

cases statistics are shown separately.
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NUMBER OF EMPLOYEES, AND SALARIES OF VARIOUS DEPARTMENTS OF DOMINION GOVERNMENT

Department

*Number
of

employees
March,
1929

Salaries
and

wages
March,
1929

Agriculture 1,962
83

202
157

4

143
414
10

512
924
988
38
2

2,323
5

679
137
21

4,320
361

1,206
4,781

S cts.

349,123 78

13,051 83
31 163 32
20,841 48

500 00
External Affairs 28,709 88

48 356 06
Governor-General's Secretary 2,850 11

65,591 05
Immigration and Colonization
Indian Affairs

118,213 96
81,760 16

7,607 66
Fire Prevention Branch

Interior
525 00

351,135 16
International Joint Commission
Justice

2,393 33

93,867 67
Labour 20,980 33

4,293 62

488,399 49
Mines 65,923 30
National Defence 180,258 58
National Revenue 684,241 13

Income Tax Division
Pensions and National Health

—

Pensions
Board of Pension Commis-

sioners
Health
Federal Appeal Board

Post Office
Privy Council
Public Printing and Stationery..
Public Works
Railways and Canals

Board of Railway Commis-
sioners

Royal Canadian Mounted Police
Secretary of State

Patents and Copyrights
Senate
Soldiers' Settlement Board
Trade and Commerce

Total.

Number
of

employees
March

,

1,154

1,782

135
366
49

11,515
20

714
4,003
1,259

103

58
107
99
119
538

1,497

42,790

Salaries
and

wages
March,
1929

% cts.

156,222 34

224,848 00

24,753 99
35,776 82

10,559 66
2,844,403 81

4,091 85

109,127 03

454,636 51

351,428 85

23,392 83

94,041 86
13,961 93
14,091 79

16,277 49

79,006 11

272,122 08

7,388,529 85

*The number of employees does not include the non-snumerate d classes.

Trade Unionism in Japan

"Social Reform" (Shakai Seisaku Jiho) a

monthly journal published at Tokyo, gives

the following account of trade union organiz-

ation in Japan:—
Statistical figures at the end of June, 1929,

were as follows:

—

Industries
Total

Workpeople
Orginized
Workers

2,193,568
2i6,78e

490,518
1/00,912

158.75S
Miners 0,212
Transports and Communicn-

129, 916

Casual and other worke.s 26,2;v)

Total 4,831,815 321,125

"The number of women in trade unions at

the same period is 13,304 or 4 per cent of

the total organized workers.

"As to the method of organization, there

is an evident tendency to decrease in the

number of craft or occupational unions, the

most important trade union under this cate-

gory being the Shosen Doyukai, organized by

cooks and other workers in the catering

departments on board merchant ships, with

a total membership of 1,700. The trade unions

in Japan as a rule adopt the principle of

industrial unionism. Besides the three National

Centres of trade unionism, the Sodomei Gen-

eral Federation of Labour, the Kumiai Domei

(All-Japan Federation of Trade Union) and the

Sorengo (Confederation of Trade Unions),

there came into being a new organization

known as the National Council of All-in In-

dustrial Labour Unions during 1929. This is

a general trades union organized by those

Communist leaders who, objecting to illegal

activities, aim at the unification of industrial

unions.

" Since the Government dissolution of the

Hyogikai (National Council of Trade Unions)

in 1928, the Communist leaders of trade unions

have organized a new national centre, National

Conference of Trade Unions (Kyogikai), which

is a rallying centre for Communist trade union-

ists. In the meantime, the moderate wing of

Communist trade unions established a rival

organization, National Council of All-in In-

dustrial Labour Unions, mentioned above."
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WORK OF THE DEPARTMENT OF LABOUR OF CANADA
Address Broadcast Over the Canadian National Railways Radio System by Mr. II. H.

Ward, Deputy Minister of Labour, Ottawa, April 24, 1930

T N speaking to-night upon the subject of the
* Department of Labour in this series of

departmental broadcasts arranged by the Pro-

mal Institute of the Civil Service of

Canada, I shall endeavour to trace the history

of this particular Department of Government,

to indicate its position in our scheme of Fed-

oral governmental 'organization, and to ex-

plain in some little detail just what functions

the Department of Labour normally performs

for the public.

Unlike many other departments of state,

h may claim counterparts in the various

Governments of the world for centuries, a de-

partment of labour is wholly a product of

modern conditions, and its inception in the

case of the Government of Canada is rela-

tively recent. The standard function of a de-

partment of labour is to administer legislation

on social and labour matters; and since such
legislation has been necessitated in large part

by circumstances which have attended the

development and mechanization of industrial

organization in recent times, it might there-

fore be said that these modern conditions

have created departments of labour.

The general function of the Dominion De-
partment of Labour is to administer, under
the direction of the Minister of Labour, legis-

lation on labour matters passed by Parlia-

ment, but there are very real limits imposed
in respect of the classes of such laws that
may be enacted by the Parliament of Canada.
These limits grow out of the fact that we have
a federal system of government, with a con-
sequent division of powers between the Do-
minion and the provinces. Our written con-
stirution. the British North America Act, gives

to the Dominion Parliament power to enact
laws regarding the regulation of trade and
commerce, census and statistics, navigation
and shipping, naturalization and aliens, and,

generally, for the peace, order and good gov-
ernment of Canada in relation to all matters
not coming within the classes of subjects as-

signed exclusively to the provincial legisla-

tures. Therefore, legislation administered by
the Department of Labour must necessarily

be subject to the legislative jurisdiction of

Parliament.

The inception of the Department of Labour
s from the year 1900. It was established

in that year by the enactment by Parliament
of the Conciliation Act, which provided it with

two main functions: first, that of seeking to

prevent strikes and lockouts in industry, by
voluntary conciliation; and second, the col-

lection of information on social and economic
matters, and its publication in a monthly
magazine, the Labour Gazette. Another func-

tion which fell to the lot of the Department
as a result of the Session of the same year

was that of the work incidental to a resolu-

tion then adopted by Parliament declaring for

a fair wage policy in the matter of works and

contracts carried on for the Government of

Canada. Though in the intervening years the

principles and legislation underlying these

three functions have been altered to meet
circumstances, though other functions have

been added to the work of the Department
from time to time, the three matters of con-

ciliation in industrial disputes or threatened

disputes, the collection and publication of in-

formation on economic, social, and industrial

problems, and the administration of the Do-
minion Government's fair wage policy still

remain among the more important phases of

the Department's work.

When the Department was first established,

for the purpose of administration it was

placed under a minister of another depart-

ment, and from 1900 to 1909, successive Post-

masters General were likewise Ministers of

Labour. However, the Department of Labour

Act of 1909, which amended the previously

existing statutory basis for the Department,

provided for a Minister of Labour holding no

other portfolio, and the first Cabinet officer

to occupy the newly created portfolio was the

present Prime Minister, the Right Hon. W. L.

Mackenzie King. Mr. King had previously

been associated with the Department in the

capacity of Deputy Minister from its incep-

tion in 1900 until 1908. The present Minister

of Labour is the Hon. Peter Heenan, who has

presided over the destinies of the Department
since September, 1926.

The work of the Department of Labour in

its main divisions may be summarized as

follows:

—

I. Conciliation and Arbitration in Industrial

Disputes.—Mention has already been made of

the Conciliation Act of 1900, which, modelled

on a British statute of 1896, established the

Department of Labour as a branch of gov-

ernment. This Act introduced certain fea-

tures for the solution of industrial difficulties
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that have later, through a process of evolution,

become the accepted practice in handling such

matters. Provision was made for the appoint-

ment of officers who would be available to

proceed to localities where industrial strife

existed or threatened and to endeavour in

the interests alike of employers, employees
and the public to effect amicable settlement.

In 1907 a further important advance in

legislation to obviate or settle industrial dis-

putes was recorded by the enactment in that

year of the Industrial Disputes Investigation

Act, " an Act to aid in the prevention and
settlement of strikes and lockouts in mines and

industries connected with public utilities."

This measure, frequently called the " Lemieux

Act " from the name of the Minister who* pre-

sided over the Department at the time of its

passage, is one of the most widely known
measures looking to the settlement of indus-

trial disputes. The Act seeks to prevent an
actual strike or lockout until the Minister of

Labour has appointed a board of conciliation

and investigation, consisting of a nominee of

the employees, a nominee of the employer,

and an impartial chairman. From the date

of tlhe enactment of the Industrial Disputes

Investigation Act in 1907 to March 31, 1930,

there were 730 disputes dealt with under this

statute, in 500 of which cases boards were

established, and in only 38 cases was a strike

or lockout not averted or ended. It is in-

teresting to observe that this Act has been
the subject of study and has in fact been used

as a model for conciliation legislation in many
parts of the world. It was the inspiration for

laws in Transvaal, Queensland, New Zealand,

Colorado, and Japan. Other governments,

notably those of Mexico, Chile and South
Australia, have since had it under consider-

ation, with a view to proposing similar legis-

lation within their jurisdictions.

Even apart from cases where the Minister

has legal power to interfere, the officers of the

Department regularly mediate on the request

of interested parties in oases of dispute, and
many cases have been most amicably settled

as a result.

II. The Fair Wage Policy of the Dominion
Government.—Reference was previously made
to a resolution of the House of Commons of

1900 establishing for the Dominion Govern-

ment a fair wage policy in connection with

works carried on under contract and supplies

being procured under contract for the Gov-
ernment of Canada, as well as on works aided

by Federal funds. This policy provides that

wages and hours in connection with work of

the class mentioned should be such as obtain

in the district where the work is being carried

on, or otherwise be such as are considered

fair and reasonable. The work involved for

the Department of Labour in this respect has

been considerable, for in cases where the ques-

tion is raised the actual determination of the

rates to be paid and the hours to be worked
rests with the Minister of Labour and his

Department, and where workmen complain
that the fair wage policy is not being ad-

hered to it is the Department of Labour
which has the responsibility of investigating

and adjusting such complaints. At the present

time there is under consideration by Parlia-

ment a measure which has been introduced

by the Hon. Peter Heenan, for the purpose
of clarifying the scope and intent of this

fair wage policy.

HI. Employment Service Branch.—Although

the institution and maintenance of public em-
ployment offices is primarily a matter of pro-

vincial jurisdiction the Department of Labour,

in pursuance of the Employment Offices Co-
ordination Act of 1918, subsidizes the provinces

for the carrying on of such work. Under this

statute the Department annually pays to the

provinces a total of $150,000, in return for

which the co-operating provinces undertake

to perform Employment Service work on a

uniform plan. Through the Department of

Labour a special facility by means of a re-

duced transportation rate has been secured

from the railways for the transfer of workers

from point to point throughout the country

when such action is necessary. The Depart-

ment of Labour also makes special financial

provision for placing officers in the provincial

government offices to devote their time and

attention to the specialized placement in in-

dustry of handicapped veterans of the late

war. Some idea of the magnitude of the em-
ployment placement work assisted by this

branch of the Department of Labour may be

gained from the statement that in the last

calendar year the Employment Service of

Canada placed approximately 400,000 men and

women in various classes of employment
through offices located at sixty-six centres,

and this without any charge to employer or

employee.

IV. Technical Education.—Under the Tech-

nical Education Act of 1919 the Dominion

Government, through the Department of La-

bour, undertook to assist the provinces in

equipping themselves with technical educa-

tional facilities of less than college grade, for

a period of ten years. Ten million dollars for

payment to the provinces on a fifty-fifty basis

was provided, and though the Act expired in
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1929, an amending Act carried forward for a

further five-year period the remainder of the

grants in respect of provinces that had not

earned their quota. Schools assisted by these

grants showed an enrolment in daily voca-

tional classes in 1928-29 of 45,617 and at

evening classes at 192 centres throughout the

Dominion of 73,877.

V. Old Age Pensions—In 1927 Parliament

passed the Old Age Pension Act providing for

a Dominion-Provincial Old Age Pension sys-

tem. While the administration and payment

of pensions is entrusted to the provinces, the

Federal Government, through the Department

of Labour, reimburses each province to the

extent of one-half of the sum disbursed for

such pensions. To become effective in any

province this scheme requires provincial legis-

lation and the financial co-operation of the

provincial government. The Federal grant is

dependent upon each province concluding an

agreement with the Dominion to pay pen-

sions in a stipulated fashion. Pensioners must
be British subjects of more than twenty years'

residence in Canada and of more than five

years' residence in the province, who are at

least seventy years of age. The maximum
pension is twenty dollars per month, with an

equitable deduction for annual income over

$125. The scheme is now in effect in a ma-
jority of the provinces, namely, British Co-
lumbia, Saskatchewan, Manitoba, Alberta,

Ontario and the Northwest Territories. In

addition, New Brunswick has just passed an
Act, while consideration is being given to the

subject in other provinces. On March 31 last

there were already approximately 43,000 old

age pensioners in Canada.

VI. Annuities Branch.—In order to assist

persons to accumulate a competence for their

old age out of earnings and savings, this

branch of the Department of Labour sells

annuities to the public on practically any of

the recognized, bases normally employed in

annuities work. Annuities may be either of

the immediate or deferred types and may be

purchased for a return annually of any
amount from ten dollars to five thousand dol-

lars.

VII. Combines Investigation Branch.—The
Combines Investigation Act, administered by
the Minister of Labour, provides for the in-

vestigation of alleged combines in restraint of

trade, and for prosecutions where it is found
that such combines actually exist. Investiga-

tion may be carried out either by the Regis-

trar of the Act, who is an officer of the De-
partment, or by a special commissioner ap-

pointed by the Governor in Council. Out-

standing investigations made under this Act

have been those connected with combines al-

leged to exist in the distribution of fruit and
vegetables in Western Canada; the coal busi-

ness in Winnipeg; the bread trade in Mont-
real; the marketing of Ontario fruits and
vegetables; the marketing of potatoes in New
Brunswick; the wholesaling and retailing of

drugs; and certain plumbing and heating in-

terests. In addition to these more extended

investigations many lesser complaints have
been investigated dealing with various cases

,of reported combine activity.

VIII. The International Labour Organiza-

tion:—Canada being a member of the League
of Nations is consequently affiliated with the

International Labour Organization which was
established by the Treaty of Versailles and
the other treaties of Peace which concluded the

Great War. The Government of Canada has

permanent representation on the Governing
Body, that is, the Executive of the Interna-

tional Labour Organization, and Canada is also

regularly represented at the different confer-

ences which are usually held once a year. The
Department of Labour is the Department or

the Canadian Government primarily charged

with the responsibility of maintaining our

liaison with this organization, which looks* to

a uniform betterment of working conditions

throughout the countries of the world.

IX. Information Services:—The range of

subjects regularly studied and reported upon
by the Department of Labour comprises practi-

cally all the major branches of social and
economic topics embraced in the general title

of Labour problems. Statistics are regularly

collected on the subjects of strikes and lock-

outs, industrial accidents, trade union unem-
ployment, public employment office records,

cost of living, prices and wages. This informa-

tion is regularly published in the official publi-

cation, the Labour Gazette, which, incident-

ally, will complete its thirtieth year in Septem-

ber next. Annual reports on labour legislation

enacted by the various legislatures and the

Parliament of Canada, and on the subject

of trade union organization in Canada
are also compiled for distribution. In addition

the Department of Labour periodically carries

out studies in various classes of labour research

and special volumes are issued from time

to time dealing with these questions. A
valuable library on economic and social sub-

jects has been assembled and maintained

by the Department

Enough has been said in the foregoing

sketch of the functions of the Department of
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Labour to indicate in a general way the nature

of its work. To sum up, it may be looked upon
as an institution of a most human character.

All of its work centres around the betterment

of industrial, social and living conditions, par-

ticularly in so far as those engaged in in-

dustry as employees are concerned. It treats

of Canada's citizens regardless of their occupa-

tion, as members of society deserving the ut-

most attention. Though its scope, due to the

limitations on Parliament's legislative powers

in respect of labour legislation, is necessarily

limited, it does endeavour, within the limits

laid down, to promote industrial peace, and
to maintain healthy, economic and social con-

ditions throughout the whole Dominion.

LABOUR LEGISLATION IN QUEBEC, ONTARIO AND BRITISH
COLUMBIA IN 1930

Quebec

A NUMBER of measures of labour inter-
** est were enacted during the Session

of the Quebec Legislature which opened on
January 7 and closed on April 4, 1980. These
included a law providing for a social insur-

ance commission and amendments to the exist-

ing statutes dealing with mines, industrial

establishments, scaffolding inspection, women's
minimum wages and technical education.

Social Insurance Commission

An Act respecting the Creation olf a Com-
mission to study a iSystem of Social Insur-

ace for the Province provides that the Lieu-

tenant-Governor-in-lCouncfil may appoint a
Commission, called "Quebec Social Insurance

Commission," consisting of not more than

seven members, one of whom is to be appoint-

ed president. The Lieutenant-Governor-in-

Council is further empowered to fix the in-

demnity of the members and the conditions

under which their functions shall be exercised

and also, on the recommendation of the

Minister of Public Works and Labour, to

appoint the accessory staff.

The Commission is charged with the study

of the situation respecting the establishment
of a system of social insurance and of family

placement and the kind of legislation to be
adopted in that respect, and is vested with
the powers conferred by Sections 9-13 in-

clusive, o.f the Public Inquiry Commission Act
which include among other things the authority

to summon witnesses and take evidence under
oath and to require the production of papers

and documents. The Commission must pro-

ceed with all possible diligence and as soon as

the work is finished report to the Lieutenant-

Governor-in-Council. The administration of

the Act is in the hands of the Minister of

Public Works and Labour.

Education

An Act respecting Agricultural Schools and
the Construction of Warehouses and concern-

ing the Societe Co-operative Federee des

Agriculteurs de la Province de Quebec pro-

vides for an appropriation of $600,000 for the

establishment, enlargement, furnishing and
equipment of agricultural schools.

The Technical Education Act was amended
to permit the expenses connected with the

office of the Director to be paid out of the

Consolidated Revenue Fund.

Hours of Work in Factories

An amendment to the Industrial Establish-

ments Act reduces the maximum normal work-

ing hours of women and girls and of boys

under 18 years of age from 60 to 55 hours per

week.

Women's Minimum Wages

The Women's Minimum Wage Act was the

subject of a number of amendments. The
Scope of the law was extended to include

workshops which form part of commercial

establishments. The Minimum Wage Com-
mission was given jurisdiction over hours of

labour and overtime rates as well as minimum
wages. The penalty for violating an order of

the Commission was raised from $50 to $100.

The scope of the Scaffolding Inspection Act

was widened to include lifts.

Bureau of Mines

An amendment to the Mining Act provides

for the establishment of a Bureau of Mines

in charge of a Director of Mines as a special

division of one of the Government Depart-

ments. The Minister in charge of that De-

partment under the title of Minister of Mines

will administer the Act.

An amendment to the Motor Vehicle Act

repeals those portions of the Act referring

to chauffeurs' badges and also makes it an

offence to give a fictitious age in applying for

a licence or permit.

A section added to the Workmen's Dwell-

ing Act provides that in the event of non-

payment of loans made under the Act the

Council of a municipality which has made
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such loans may order the Secretary-Treasurer

of tihe Municipality to draw up a complete

Statement of the lands and 'buildings affected,

the sums due and the name and address of the

last registered owner. When the statement
has been furnished the Council may order

the Rile of such land and building-.

Bills not Passed

Several measures of Labour interest were
introduced but failed to pass. A Bill to

amend the Code of Civil Procedure in refer-

( ttice to bhe issue of injunctions was dealt

with in the March issue of the Labour
Gazette at p. 256.

A Bll providing for a minimum wage for

men wa^ described in the April issue of the

Labour Gazette at p. 361.

A Bill to amend the Election Act by pro-

viding among other things for advance polls

in the city of Hull, could not Ibe adopted
as no previous resolution was introduced.

Ontario

In the course of the Session which opened
on February 5 and closed on April 3, 1980,

a number of laws of labour interest were
passed. These included amendments to the
laws relating to mines, prevention of silicosis,

mothers' allowances, old age pensions and
school attendance and a re-enactment of the
Vocational Education Act with some changes.

Mining Act

An Act to amend the Mining Act re-enacts

Part VIII, which deals with the operation of

mines, making many changes to conform with,

present day mining practice and to further
implement the recjommendlations ma die toy

Mr. Justice Godson in his Report on the
Hollinger Mine disaster (Labour Gazette,
November, 1928, page 1206, etc.).

Mine rescue stations are to ibe provided
and maintained at such points in the province
as the Minister of Mines may direct and be
equipped and kept in such a manner as may
be required by the Chief Inspector, the

necessary funds being furnished toy the Work-
men's Compensation Board from money
collected from the mining industry. Each
mine rescue station is to be in charge of a

person or persons appointed toy the Chief
Inspector to train mine rescue crews to use

the rescue apparatus and to maintain it in

workable condition. The owner, agent and
manager of each mine are charged with the

of causing such number of men as the

Inspector deems necessary to be trained in

the use and maintenance of the apparatus.
An eight-hour day is established for oper-

3 of hoisting engines. Exemption is per-

mitted, however, for several causes. In case

of absence of one of the regular hoistmen, if

no competent substitute is available, the re-

maining hoistmen may work extra time not
exceeding four hours per day for a period
not exceeding ten days. If the mine is not
worked continuously in three shifts per day the

hoistmen may work such extra time as is

.

necessary for raising or lowering the workmen
at the beginning and end of each shift. Extra

time may also be worked on a Saturday shift

for the purpose of avoiding Sunday work or

changing shift, at the end of the week or for

giving any of the men a part holiday, and
also in cases of emergency where life or pro-

perty is in imminent danger, in oases of

repair work, and in mines where the number
of men working in a shift does not exceed six.

The requirement of "one month's experi-

ence" for hoistmen handling men is changed

to "adequate experience." Hoistmen are re-

quired to have medical certificates which are

to be renewed yearly.

A number of changes were made in the

rules for the protection of miners. These
rules formerly applied "except in so far as the

Inspector of Mines may deem the same not

reasonably applicable." Under the Act as

amended the owner, agent or manager of a

mine must make a written request for the

suspension of any rule. The Inspector may
give written permission for such suspension

imposing, if he sees fit conditions or limita-

tions, and may at any time cancel the sus-

pension or alter the conditions.

Authority is given to mine managers to

make rules not inconsistent with the rules

contained in the Act or the special directions

of the Inspector for the maintenance of order

or the prevention of accidents. Such rules,

when approved by the Minister and posted

for fourteen days in a conspicuous place at the

mine, become enforceable in the same manner
as the rules set out in the Mining Act.

The clause placing responsibility for the

carrying out of rules was redrawn to make its

application more definite.

Where the Chief Inspector deems it neces-

sary or advisable he may order refuge stations

to toe provided and maintained. Such stations

must have water, air and telephone communi-
cations to the surface and be separated from
the adjoining workings by openings so arrang-

ed that they can toe closed in such a manner
as to prevent gas from entering the refuge.

The Chief Inspector may also recommend in

writing to the Minister that a connection
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between mines be established and that the

connection be so made and equipped as to

constitute a refuge station. If he approves
of such recommendation the Minister may-

appoint a committee of three persons to de-

termine the manner in which the work shall

be carried out and the [proportion in which
the cost is to be borne by the owners of the

mines affected. The committee is to make
a written report to the Minister and on his

approval thereof the Chief Inspector may
issue an order for the establishment and main-
tenance of the connection and refuge (if

any) in accordance with the terms of the

report. The order is not subject to appeal

upon any ground but is enforceable in the

same manner as any order of the Chief In-

spector.

A number of new rules are inserted while

others are redrawn to conform with modern
requirements and practice. New regulations

deal with the prohibition of internal com-
bustion engines below ground; 'Cleanliness of

magazines, thaw houses, etc.; the order in

which explosives are to be used and disposal

of defective explosives; prohibition of storage

of explosives in a closed mine without per-

mission of an inspector; methods of trans-

porting detonators; examination for missed

or cut-off holes before abandoning a heading

and also before drilling in any working place;

precautions as to broken material; lining of a

shaft compartment when a crosshead is not

used; construction of cages for raising and
lowering workmen; installation and operation

of electric hoists; arrangement of electric

signal systems and of control levers of storage

and trolley locomotives; and fire prevention

about electrical installations.

Silicosis Act

The Silicosis Act which was enacted in

1929 and has not been put in force was
amended by the addition of a section pro-

viding a penalty of from $100 to $500 for non-

compliance with the law. The amendment
like the principal Act comes into effect on

Proclamation which has not yet been made.

Mothers' Allowances Act

An amendment to the Mothers' Allowances

Act confers upon the Secretary of any local

mothers' allowances board power to take

declarations and affidavits' and to receive evi-

dence under oath. Burlington Beach is

recognized as a separate municipality for the

purposes of the Act and the Burlington Beach

Commission is endowed with the powers of a

local board. A further clause declares that a

member of a municipal council may be ap-

pointed a member of a local mothers' allow-

ances board without disqualification as a mem-
ber of the council.

Old Age Pensions Act

The Old Age Pensions Act was amended to

provide for the appointment by a county, city

or town council of a local old age pensions

board. A member of the council may be ap-

pointed to the board and is entitled to the

same remuneration for his services as he would
receive when acting as a member of a com-
mittee of the council. Clauses were added to

the Act similar to those inserted in the

Mothers' Allowances Act with regard to ad-

ministration of the oath by a secretary of a

local board, validity of appointment of mem-
bers of councils to local boards, and with

regard to Burlington Beach. As from Novem-
ber 1, 1929, provision is made for meeting the

cost of pensions and administration by appro-

priations of the Legislature or, failing such,

from the Consolidated Revenue Fund of the

province.

Education

Provision is made by an amendment to the

School Attendance Act for the compulsory at-

tendance of a child "at the school which he is

required or entitled to attend" thus permitting

education of children at special schools for

the disabled or the delinquent. There was

added to the list of valid excuses for non-

attendance of a child at school that the child

is officially excluded under the Schools Act

or regulations. Provision was made for the

appointment by the Minister of Education of

a committee to determine who is a fit subject

for admission to the Ontario School for the

Blind or the Ontario School for the Deaf. The
power to grant certificates relieving a child

from school attendance during employment is

now given only to school attendance officers.

Formerly a justice of the peace or a school

principal might grant such a certificate. A
clause was added to the Act permitting two or

more school corporations in urban municipali-

ties to appoint the same attendance officer or

officers if the Minister considers that the in-

terests of economy and efficiency will be better

served thereby. Reports of teachers regarding

non-attendance of pupils are in future to be

made in accordance with the regulations in

that behalf.

An amendment to the High Schools Act pro-

vides that the Board of Education, with the

approval of the Minister, may arrange for

the instruction at a vocational school in any

other high school district in the province of

pupils who desire to take vocational school
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courses which are not provided by the boarJ

and who are the children of ratepayers in the

district for which the board is appointed, and

may pay the fees and transportation of such

pupils. Formerly these privileges were ac-

corded only to pupils desiring instruction at a

high school or collegiate institute.

The Vocational Education Act was re-enact-

ed with a number of changes and goes into

effect in its amended form on July 1, 1930. A
new subsection provides that the board, with

the approval of the Minister, may arrange for

the instruction in any school controlled by a

high school board, continuation school board

or board of education in Ontario, of children

of ratepayers in the district who desire to take

courses which are not provided by the board,

and may pay the fees and transportation of

such pupils. It is provided that no fees shall

be payable by pupils having the right to at-

tend a vocational school for general or special

full-time day school courses or for part-time

special courses for apprentices and employed
adolescents. The optional system of admin-

istering the vocational schools, either through

a single vocational committee or a number of

vocational committees, is withdrawn, the for-

mer method being retained. Provision is

made that advisory vocational committees

shall consist of eight or twelve persons as the

board may direct.

An amendment to the Apprenticeship Act
provides that the Minister may require em-
ployers in any designated trade to contribute

to the cost of maintaining a system of ap-
prenticeship and administering the Act.

Chauffeurs

Amendments were made to those sections

of the Highway Traffic Act affecting chauf-

feurs. Persons incapable of controlling a
motor vehicle through the influence of drink

or drugs may not drive or attempt or prepare

to drive. The period during which a licence

may be suspended on conviction for driving

or attempting or preparing to drive while in-

toxicated is now six months for a first offence

;

three months to one year for a second of-

fence; and not more than two years for a

third or subsequent offence.

New Parts (numbered XIII and XIV) were
added to the Act and become effective on
September 1, 1930. Part XIII deals with fin-

ancial responsibilit3T of owners and drivers and
provides among other things that the driver's

licence (which includes a chauffeur's licence)

of any person who has been convicted of, or

has forfeited his bail after being arrested for,

certain offences, shall be suspended and re-

main suspended until he has given the Regis-

trar of Motor Vehicles proof of financial re-

sponsibility. The offences include reckless

driving, racing, speeding, leaving the scene of

an accident, driving without a licence, and
any offence against public safety on highways

designated by the Lieutenant-Governor-in-

Council. Persons who are responsible for ac-

cidents resulting in the death of or injury to

any person or damage to property in excess

of $100 may similarly be required to give

proof of financial responsibility and have their

licences suspended in the meantime. If the

Registrar finds that any any driver to whom
Part XIII applies, was, at the time of the

offence for which he was convicted, employed
by the owner of the motor vehicle as chauf-

feur or motor vehicle operator and that there

was no motor vehicle registered in the name
of the driver as an owner, then, if the owner
of the vehicle submits the necessary proof of

his financial responsibility the chauffeur may
be relieved of giving such proof in his own
behalf. Part XIV contains sections providing

for the keeping of an operating record of every

chauffeur and operator and for the reporting

by persons in charge of motor vehicles of all

accidents resulting in personal injuries or in

damage to property apparently exceeding $50.

Moving Picture Machine Operators

Those sections of the Theatres and Cine-
matographs Act which deal with the licensing

of operators and apprentices were amended
to provide for the re-examining and grading

of these workers. The Inspector of Theatres
is empowered to refuse, revoke or suspend any
licence in his discretion, subject to an appeal
to an Appeal Board appointed by the Treas-
urer of Ontario. The amending Act comes
into force on June 1, 1930.

Other Legislation

A -clause was added to the Fire Marshals
Act giving power to the Fire Marshal to

enter upon and inspect hotels, apartment
houses, factories, workshops and other places

where persons reside or are employed in

numbers and direct the necessary alterations

to be made and precautions to be taken for

the protection of life and property.

The Negligence Act is a revision and amend-
ment of the law relating to contributory neg-

ligence. The Forest Fires Fires Prevention

Act amends and consolidates the law on that

subject but the sections dealing with requisi-

tion of labour for fighting forest fires remain

unchanged.
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Firemen's Pensions Bill

A Bill to provide pensions for firemen in

twenty-four of the larger cities of Ontario was

introduced during the Session by Premier Fer-

guson who stated that it was the Govern-

ment's intention not to pass the Bill but to

distribute it to the municipalities affected and

determine their opinion before next session.

Under tihe Bill a pension fund would be

established not later than January 1, 1932,

by the. payment by the cities m Schedule A
of the Bill of the amounts set opposite their

names or such larger or smaller amounts as

the Superintendent of Insurance may certify

to be necessary to cover accrued liability at

that date. The cities included in the Schedule

are as follows,—Belleville, Brantiford, Chatham,

Ford City, Fort William, Gait, Gueltph, King-

ston, Kitchener, London, Niagara Falls, North

Bay, Oshawa, Peterborough, Port Arthur, Sar-

nia, Sault Ste. Marie, St. Catharines, St.

Thomas, Stratford, Walkerville, Welland,

Windsor, Woodstock.

Donations and gratuities from citizens or

corporations for the benefit of the fire de-

partment, the proceeds of fines imposed upon

firemen, and such other moneys as may from

time to time be legitimately applied thereto

by a municipal corporation are to be placed to

the credit of the fund. Every fireman under

65 years of age is eligible to participate in the

fund and is required' to contribute semi-

monthly 7 per cent of his gross wages or

salary. Firemen over 26 years of age ap-

pointed after the date of the establishment

of the fund are to participate unless the com-

mittee, on the advice of the medical officer,

decides that he should not do so. Those over

that age are not eligible to participate nor

required to contribute.

The Schedule of benefits is as follows,—

Schedule of Benefits

(1) On resignation (except where worn out

in service).

Length of service and benefit:

(a) 10 years and under—none.

(6) Over 10 years up to 15 years; Allow-

ance of one-half of his contributions.

(c) Over 15 years up to 20 years; Allow-

ance of three-quarters of his contribu-

tions.

(d) Over 20 years; Allowance of 20 days'

salary for each full year of service com-

pleted.

(2) On resignation (where worn out in ser-

vice).

Length of service and benefit:

(a) 10 years and under—none.

(6) Over 10 years up to 15 years; Allow-

ance of 20 days' salary for each full year

of service completed.

(c) Over 15 years up to 20 years; Allow-
ance of one month's salary for each full

year of service completed.
(d) Over 20 years up 25 years; pension of

three-eighths salary for life.

(e) Over 25 years; pension of one-half salary
for life.

(3) On disablement from injuries received in>

the lawful execution of duty, so as to be wholly
or permanently incapacitated from further
service as a fireman, but not from other em-
ployment:

(a) 15 years and under; pension of three-
eights salary for life.

(6) Over 15 years; pension of one-half salary
for life.

(4) On disablement from injuries received
in the lawful execution of duty, so as to be
wholly and permanently incapacitated from per-
forming any work for compensation or profit.

Benefit: Pension of one-half salary for life.

Provided, however, that the pension to which
a fireman shall be entitled under the foregoing,
subsections Nos. 2, 3, and 4, shall not in any
case be greater than the pension specified on
retirement after thirty years' continuous ser-

vice, under subsection 6 hereof, but such fire--

man shall be entitled to receive only the maxi-
mum pension under subsection 6 of this section.

(5) On death from any cause while in the
service the sum of Three Thousand Five Hun-
dred Dollars. ($3,500).

(6) On retirement after thirty years con-
tinuous service: Pension of one-half salary for
life. Provided, however, that the maximum.:
allowance shall be fixed at $2,000 per annum
and the minimum $1,000 per annum.

(7) No fireman entitled to receive an annual
pension for life after service of thirty years
shall retire without the consent of the Munici-
pal Council.

(8) (a) In estimating the length of service,,

those firemen who resigned or were dismissel,

and were subsequently reappointed will count
their service from the date of their last

appointment.
(6) Pensions shall be payable half-monthly on

the first and sixteenth days of each month.
(9) In the event of a pensioner dying before

he has drawn an aggregate amount of pension
equal to what his death benefit would have
been under subsection 5, preceding, had he
died in the service immediately before the
commencement of his pension, then there will

be payable the amount of the said death benefit,

less the aggregate amount which he had drawn
as pension.

(10) (a) In calculating the amount of any
pension payable under the provisions of clause

c or e of subsection 2, subsection 3, subsection

4, or subsection 6 of this section, the salary
upon which such pension is based shall be the

average salary or wages received by the person
in respect of whom such pension is payable
during the last three years of his service.

(5) In case of any other allowance or benefit

provided for in this section which is based on
salary, such salary shall in all cases where
the applicant has served for ten years or more,

be the average during the last ten years of his

service of his salary or wages upon which he

has paid a percentage to the Fund and in all

cases where the applicant has served less than

ten years, shall be the average during the whole-
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time of his service of the salary or wages
upon which he has paid a percentage to the
Fund.

Now or additional benefits may be paid

when the condition of the fund permits.

The fund is to be under the management
and control of a committee to be known as

the Fin:;. rannuation and Benefit

Fund Committee consisting of one member of

the municipal council appointed annually by
the council, the clerk and treasurer of the

municipality, tihe chief of the fire department
and one representative of the firemen to be
elected annually by the members of the de-

partment who are eligible to participate in the

fund.

British Columbia

The Legislature of British Columbia during

its recent s ssion, which opened on January

2S and clos< d on March 25 amended a num-
ber of laws of interest to labour.

Chauffeurs' Licences.—The. sections of the

Motor Vehicle Act relating to chauffeurs were

the subject of a number of amendments com-
ing into force on different dates. Chauffeurs'

licences are now divided into three classes:

Class A entitles the holder to drive and oper-

ate every kind of motor-vehicle Class B en-

titles him to drive and operate motor-vehicles

having a seating capacity not exceeding seven

passengers including the driver; and any
motor-vehicle used exclusively in transport-

ing personal property. Class C entitles the

holder to drive and operate any motor-

vehicle used exclusively in the transportation

of personal property. The fees for these

licences are $7.50, $6 and $4, respectively. A
clause is added prohibiting the employment
of an unlicensed chauffeur. The above changes

take effect on January 1, 1931. A subsection

is added which comes into force on May 1,

1930, requiring a chauffeur driving, operating

or in charge of a motor-vehicle carrying

passengers for hire to have a permit from the

chief of police of the municipality, which will

be issued without charge. Every holder of

such permit must comply with all regulations

of the municipality which are not repugnant

to the Motor Vehicle Act and Regulations.

In the event of the refusal of a permit the

Chief of Police will so advise the applicant

within twenty-four hours, stating grounds for

such refusal. An appeal lies to the municipal

council, whose decision is final. The remaining

provisions came into effect on the date on
which the Act received the Royal Assent,

viz. March 25. 1930. Temporary drivers'

licences expire on the termination of the

period mentioned in the licence. The clause

giving a reduction in fees where the licence

covers only a part of the year, is extended to

include chauffeurs' licences.

The list of offences under the Act is

amended to include the making of a false

statement in reporting an accident; neglecting

or refusing when signalled or requested by a

police officer to stop his motor vehicle, to

give correctly his name and address and that

of the owner of the vehicle, or to permit his

drivers' licence to be inspected.

Fire Protection.—The Fire Marshal Act
was amended to provide that the fire marshal
may, if he thinks it advisable, give a written
order to the owner or occupier of a hotel or

public building over one story in height to

provide a sufficient fire escape and keep it in

good repair. A " public building " is defined

in the Act to include a warehouse, store, mill,

office building and factory. The amendment
further provides that under special circum-
stances a fire marshal may permit a fire

escape to be constructed of some material

other than metal in some other manner than
by attachment to the outside of the building.

In the case of an existing public building

provided with fire escapes the inspector may
order a new or additional fire escape. Owners
in all buildings must now post notices of fire-

escapes and maintain red lights and, in the

case of stores, alarm-gongs required by the

regulations. Formerly only buildings of two
or more stories were required to comply with

these rules and the alarm-gongs in stores were

to be such as were required by the by-laws

of the municipality. The amendment raises

from $25 to $250 the penalty for obstructing

or refusing to admit the fire marshal or other

authorized persons or for the violation of the

Act or the regulations where no other penalty

is provided. The penalty for disobeying an

order made under the Act is raised from $25

to $50 per day, during the continuance of the

offence.

Superannuation Act.—A number of changes

were made in the Superannuation Act. In

case a contributor enjoys in addition to a cash

salary, any emoluments, perquisites or privi-

leges incidental to his office which are reducible

to a cash value, their value, as fixed by his

emploj'er, will be deemed to form part of his

salary for the purposes of the Act. The sec-

tion dealing with allowances to dependants
is replaced by a new section which does not

contain the fifteen years' service qualifica-

tion. The allowance is, however, to be based
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on the service record of the deceased contribu-

tor and calculated on the single life plan in

accordance with the age of the dependant.
The new section applies to cases pending at

the passing of the amending Act. Refund of

payments is provided for in cases where the

contributor has been retired before complet-
ing ten years of continuous service. Provision

is made for the transfer of funds on transfer

of employment and for the preservation of

the contributor's rights on such transfer. The
Commission before dealing with the applica-

tion for superannuation of a contributor re-

tired owing to mental or physical incapacity

must obtain a report from an approved medi-
cal practitioner. A member of the Provincial

Police Force, who has attained the age of

fifty-five years may receive a superannuation
allowance if retired from service upon his

own application or upon the recommendation
of the Attorney General or the Superintendent

of Provincial Police.

No Provincial Government employee is en-

titled to an allowance unless he has served

continuously for ten years. The section deal-

ing with additional allowances in certain

cases for Provincial Government employees

was replaced by new provisions which apply

to all persons entitled to allowances instead

of to certain classes as formerly, and make a

slight change in the method of computing the

amount of the allowance. Provision is also

made for an increase in the amount of allow-

ances heretofore granted.

In the case of members of the Provincial

Police Force appointed upon the taking charge
of the policing of a municipality to which
Part III of the Act applies the time served

by them in the service of the municipality

will be deemed to have been served in the

Provincial Police Force.

Superannuation allowances will not be
granted to Provincial Government employees
on the single life plan unless the contributor

proves that his dependants are provided for

in the event of his death.

Part III of the Act which deals with muni-
cipal employees is made applicable to every

person in receipt of a salary payable from the

revenue of the municipality who is appointed
by the Lieutenant-Governor in Council and
to whom Part III is declared to apply by by-
law of the municipal council.

On March 18 a motion to include employees
of public utilities within the scope of the

Superannuation Act was negatived.

A progress report of the Royal Commission
on State Health Insurance was tabled during

the session. A summary of this report was
given in the April issue of the Labour Gazette,

at page 400.

WOMEN'S MINIMUM WAGES IN QUEBEC

New Orders Governing Clothing and Tobacco Industries

HP HE Minimum Wage Board of the Province
* of Quebec issued on April 28 a series

of new regulations, to become effective on

July 1, 1930, governing the employment of

female workers in the various departments of

the clothing and tobacco industries. Earlier

orders were outlined in the Labour Gazette,

May, 1929, page 489, and in previous issues.

For the purpose of the clothing industry orders

and the men's overalls orders the province has

been divided into three districts according to

population, the most populous district being

the City and Island of Montreal and a radius

of ten miles around and beyond the Island;

the second district including other cities and

towns of 15,000 population and over; and the

third district being municipalities having

15,000 population or less. In the hat, cap and
millinery order, the women's and children's

dresses order, and the tobacco order, the prov-

ince is divided into two sections only, namely
the Montreal district, and the remainder of the

province. The provisions of the new orders

are as follows:

Orders No. 8, 8a, and 8b, governing

female employees in women's, men's and
boys' clothing.

No wage shall be less per week than is

set forth in the following table:

—

- City and
Island of

Montreal

Cities of

15,000
or over

Other
munici-
palities

Experienced workers $12 50
7 00
8 00
9 50

11 00

$10 00
6 00
7 00
8 00
9 00

$10 00
6 00
7 00
8 00

9 00

Hours of Work.—The work period for which

these minimum wages shall be paid is 44

hours in the Montreal district, 50 hours in

the intermediate district, and 55 hours in the

less populous districts. Work in excess of

these work periods is to be counted as over-

time.
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Work for less than the above work-period

may be counted as short-time and be paid for

pro rata of the minimum wages fixed by this

Order.

The total of working hours cannot in any
case exceed 55 hours per weelc unless a special

permit has boon obtained from the Public

Buildings and Industrial Establisments Inspec-

tion Department.

Maximum of Apprentices: The number of

apprentices shall not exceed one-half of the

total female working force. Temporary em-
ployees, whoso term of employment docs not

excood one month, shall not be subject to this

rule, nor be included in this calculation.

Piece Work: The wages paid to each time-

worker and to each pieceworker during the

first six months employment in the industry

shall conform to this Order. In the case of

piece-workers of more than six months ex-

perience. it is sufficient if at least 80 per cent

receive wages conformable to this Order.

Averaging Piecework Rates: The wage rates

may be averaged for any pieceworker, pro-

vided that the average is maintained at each

payment. Wages received before this Order

became effective, or more than three months
before the date of the payment concerned,

shall not be considered in any such calculation.

Deduction for Absence: No deduction bo-

low the minimum wage line for absence shall

exceed the value of the time lost, reckoned

proportionately to the regular recognized

working period of the establishment.

Waiting: Any employee required to wait

on the premises shall be paid for the time

thus spent. Pieceworkers shall be paid at

a rate not less than that fixed for the class

to which they belong.

Permits: The Board may issue permits for

lower wages on behalf of aged or handicapped
workers. It may also grant permits of vari-

ation or suspension of any of these regulations

in rase of exceptional conditions. Employers
and employees are invited to consult the

Board regarding any problems wrhich this

Order may concern.

Penalties: Any violation of this Order is

punishable by fine. (See section 12 of the

Act.

Posting: Each establishment shall keep a

copy of this Order posted in a conspicuous

I 'lace in the shop.

This Order is subject to annual revision by
the Board.

This Order shall come into force and be
effective on July 1, 1930.

Orders No. 9 and 9a, governing female
employment in the cloth hats, caps and
millinery (except custom millinery).

No wage shall be less than is set forth in

the following table :

—

- City and
Island of

Montreal

Rest
of

Province

$12 50
7 00
8 00
9 50

11 00

$10 00
6 00
7 00
8 00
9 00

The work period for which these rates are

to foe paid are 44 hours in the Montreal dis-

trict, and 50 hours in the remainder of the

province. The other provisions of these two
orders are identical with those cited above
in Order No. 8.

Orders No. 10 and 10a, governing female
employment in the women's and children's
dresses, silk underwear, kimonas and fine

lingerie industries.

No wage sihall be less per week than is

set forth in the following table.

Experienced workers
Beginners
After 6 months
After 12 months
After 18 months

City and Rest
Island of of

Montreal Province

$12 50 $10 00
7 00 6 00
8 00 7 00
9 50 8 00

11 00 9 00

The work period for which these rates of

wages are to be paid are 48 hours in the

Montreal District and 50 hours in the rest

of the province. The other provisions con-

taining these orders are the same as in Order

No. 8.

Orders No. 11, 11a and lib, governing
female employment in the overalls, mack-
inaws, men's and boys' shirts, collars, fabric,

rayon and cotton underwear and other simi-

lar garment industries.

No wage shall be less per week than is set

forth in the following table:

—

- City and
Island of

Montreal

Cities of

15,000
and over

Other
munici-
palities

Experienced workers $11 00
7 00
8 00
9 00
10 00

$9 00
6 00
6 50
7 00
8 00

$9 00
6 00
6 50
7 00
8 00
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The work period for which these rates of

wages are to be paid are respectively 48, 50

and 55 hours in the three divisions. The
other provisions in these three orders are as

in Order No. 8.

Orders No. 12 and 12a, governing female
employment in the tobacco, cigars and cigar-

ette industries.

No wage shall be less per week than is

set forth in the following table:

—

- City and
Island of

Montreal

Rest
of

Province

$12 50
7 00
8 00
9 50

11 00

$9 00
6 00
6 50
7 00
8 00

The work period for which these minimum
wages shall be paid are respectively 50 and 55

hours in the two divisions. The other pro-

visions are as in Order No. 8.

MINIMUM WAGES FOR WOMEN IN MANITOBA
Revised Regulations Governing Women Workers in Retail Stores

T^HE Minimum Wage Board of Manitoba
•* has published a new Regulation (No. 12)

governing all women workers employed in

retail stores, including shops, booths, stalls,

and newstands throughout the province. The
sections relating to wages are as follows:

—

Minimum rates of Wages

(1) No experienced employee of eighteen
years of age or over shall be paid wages at a

rate less than twelve dollars ($12) per week.

(2) Inexperienced Employees.—No inex-

perienced employee shall be paid wages at a

rate less than $9 per week for the first four

months of employment, and $10 per week
for the second four months, and $11 per
week for the third four months, after which
period she shall be considered an experienced
employee.

(3) Casual or Part Time Workers.—Em-
ployees working as casual or part time
workers shall be paid, if experienced, at a

rate of not less than thirty cents (30c.) per
hour, and if inexperienced, at a rate of not
less than twenty-five cents (25c.) per hour.

(4) Method of payment.—Wages shall be
paid weekly and after each week's wages have
been earned they shall be paid within three

days.

(5) Statutory Holidays.—No reduction shall

be made from the minimum wages for statu-

tory holidays.

(6) Uniforms.—If special uniform is re-

quired it shall be furnished and laundered by
the employer without cost to the employee.
The total number of inexperienced workers
shall not exceed twenty-five per cent (25 per

cent) of the total experienced female em-
ployees. No girl under fourteen (14) years

of age shall be employed.

Board, Lodging, etc.

Where lodging is furnished by the em-
ployers, there may be deducted from the

wage rate a sum which shall be not more than
at a rate of two dollars ($2) per week, and
for board at not more than at a rate of four

dollars and a half ($4.50) per week, or one
dollar and a half ($1.50) per week, if one meal
is supplied each working day; or three dol-

lars ($3) per week if two meals are sup-

plied each working day; or twenty-five cents

(25c.) for each meal if the number supplied

is less than one each working day. For
both lodging and board at not more than at

a rate of six dollars ($6) per week.

Conditions of Labour

The section governing conditions of labour

makes provision for cleanliness of the work-

rooms, etc., for pure drinking water; for suffi-

cient lighting; for ventilation; for adequate

toilet arrangements; for a temperature be-

tween 60 and 75 degrees, except when there

is a higher temperature outside. All machin-

ery and danger points are to be protected as

far as possible by the best safety devices

known. All protection possible against occu-

pational diseases shall be provided. Each

establishment shall keep a First Aid Kit to

be approved by the Bureau of Labour, and at

least one reliable member of the working

force shall be trained in its use. Where five

or more women are employed a couch or

stretcher shall be provided for emergencips,

and where no dressing room or similar apart-

ment exists, a screen shall be provided.

Seats shall be provided in accordance with

section 23 of "The Shop Act," in the propor-

tion of one seat to every four employees or

fraction thereof.
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The Board may issue a permit, upon appli-

i my employers in cases of

exceptional or emergent conditions, granting

a modification of, or exemption from, these

regulations

Any violation of the regulations is punish-

able by fine or imprisonment as provided in

a 17 of the Minimum Wage Act.

Each employer is required to keep a copy

of the regulations posted in a conspicuous

place.

The order takes effect on the date of its

publication, all previous regulations and or-

ders of the Board relating to this class of

employment being repealed.

WORKMEN'S COMPENSATION IN ONTARIO IN 1929

'TMIK report of the Ontario Workmen's
* Compensation Board for 1929 indicated

an increase in the number of accidents over

any preceding year, the number of fatalities,

however, being practically unchanged.

ber oj Industrial Accidents.—In 1929,

the number of industrial accidents reported to

the Board totalled 87,103, as compared with
S in 1928, and with 71,979 in 1927, an

increase of nearly 10 per cent over the pre-

ceding year. During the same period the pro-

visional payrolls reported to the Board for the

showed a substantial increase, increasing

from §503,392,000 in 1928 to $543,455,000 in

1929. This increase appeared to be fairly gen-

eral in all the classes, there being only two
-—lumbering and steel construction

—

which did not show an increase in employ-
ment as indicated by increased wage expendi-

tures. The percentage of increase in wage
expenditures compares closely with the in-

sed percentage in accidents, so that not
only was there an increase in number of acci-

dents, but also an increase in amount of em-
inent as indicated by the wage expendi-

tures. The number of employers also showed
an increase from 23.685 in 1928, to 24,078 in

1929.

As to the severity of accidents, as indicated
lie duration of disability or the fact of

medical aid only being involved, the year's

rience indicated that of the accidents in

dule 1 (where medical aid is paid by the
Board) out of 68.195 accidents paid for during
1929, 33.955 involved medical aid only, or

practically one-half of the total number of

allowed cases in Schedule 1, and that 31,005
involved temporary disability only, while

•Schedule 1 comprises industries under the
collective liability system, the employer not
being individually liable for accidents to his
workmen, but being assessed to provide a gen-
eral fund out of which accidents occurring in
the several classes of industries throughout the
province are taken care of. In Schedule 2
industries the employer is individually liable
for accidents to his workmen. The greater num-
ber of accidents are under Schedule 1.

6333—4i

there were 2,884 cases in which permanent
partial disability awards were made, and ten

total permanent disability cases. Out of all

cases, Schedules 1 and 2 and Crown cases,

there were 452 deaths, as compared with 453

for 1928.

While in previous years, August was the

month in which the greatest number of acci-

dents occurred, in 1929 the peak was reached

in July with 8,538 accidents. This was the

highest number of accidents shown in any
month since the commencement of the Act-

Benefits.—The total amount of benefits

awarded under the Act during the year 1929

was $8,012,157.78, as compared with $7,067,-

946.93 in 1928. Out of the total benefits so

awarded in 1929, $6,732,145.81 were in Sched-

ule 1 industries, $655,671 in Schedule 2 indus-

tries, and $624,340.97 in Crown cases. The
benefits awarded in Schedule 1 included

$1,385,524.62 medical aid, which again shows
a very large increase amounting to $219,017.08

over that paid in 1928. This is to some extent

explained by the fact that the allowance paid

to hospitals during the year was $3 per day
instead of $2.50 as in the preceding year. The
medical aid represents a little over 20| per

cent of the total amount awarded for benefits

in Schedule 1.

The total benefits awarded from the com-
mencement of the Act to the end of 1929

amounted to $78,480,206.93, while the total

accidents reported during the same period

amounted to 806,410.

Average Rates oj Assessment.—Based on the

provisional wage expenditure, the average

rate of assessment in all classes in Schedule

1 shows a slight increase over 1928, when it

was $1.33 per $100 of payroll. The rate in

1929 was SI. 35 per $100 of payroll.

Administration Expenses.—The administra-

tion expenses for the year amounted to

S341.083.58, as compared with $317,247.35

during 1928. This difference is nearly all ac-

counted for by the normal increases in salary

and by the cost of the additional help taken
on to handle the additional work entailed by
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practically 10 per cent increase in number of

accidents. The percentage of increase is much
less than the increased percentage of accidents

being handled. The percentage relation of

administration costs to the amount of benefits

awarded shows that the total administration

expense for 1929 was 4*26 per cent of the

benefits awarded as compared with 4-49 per

cent for 1928 and 4-66 per cent in 1927. This
administration expense was divided among
Schedule 1, Schedule 2, and Crown cases, the

percentage chargeable to Schedule 1 industries

being 4.37 per cent of the benefits awarded,
and to those in Schedule 2 and Crown, 3-68

per cent.

In order to insure better acquaintance with

and attention to long-standing cases and a

.

better appreciation of permanent disability

present, the Board sent its Chief Medical
Officer to various industrial centres for the

purpose of making examinations of claimants

who had long continued and serious disabili-

ties or who were appealing from permanent
partial disability awards. This practice re-

sulted in regular visits of the Chief Medical
Officer to the cities of Windsor, Ottawa, and
London, and claimants in the surrounding

smaller places are seen at these centres. The
Board considers that this results in much closer

touch with the workmen and leads to checking

up of treatment being rendered, and also a

better appreciation of the extent of permanent
disability present, and the results justify con-

tinuance of this practice.

Industrial Health Promotion.—The report

states that while there were no legislative

amendments to the Act during the session of

1929, the Board approved of the Order in

Council whereby chrome poisoning was added
to the list of compensable diseases. Also, in

pursuance of amendments made to The Min-
ing Act in 1928, requiring the examination of

all workmen employed underground in the

mines in Ontario by a medical officer ap-

pointed under the provisions of The Work-
men's Compensation Act, the Board ap-

pointed three medical examiners, Dr. N. H.
Russell for the Porcupine area, Dr. A. E.

Morgan for the Sudbury area, and Dr. R. W.
McBain for the Kirkland Lake and Cobalt
•districts. The Act became effective on Janu-
ary 1, 1929, and since that time these three

doctors examined about 7,500 miners during

the year, 1929, and shortly after the end of

the year all miners in these areas had been
examined at least once under the provisions

of this Act. As their certificates require to

be renewed every year, re-examinations are

taking place. It is pointed out that this work
is unquestionably very effective in preventing

-employment of workmen who are unsuited for

such employment by reason of lung condi-

tions, or prevents continuance of such em-
ployment to a point injurious to the health

of the miners. The problem of silicosis is

being dealt with in such a way as to very

much lessen the impairment of the health of

the miners by reason of this disease for the

future, either by preventing entry into the

employment of those whose lungs cannot

withstand this complaint or by taking out

of it those already so engaged whose health

is becoming or has become impaired.

Accident Prevention and First Aid.—An
increased amount was spent by the Board
during the year in connection with grants

to safety associations, the total being $127-

638,98, as compared with $115,620.55 during

1928, divided as follows: Lumbermen's Safety

Association, $21 ,233.33: The Ontario Pulp
and Paper Makers' Safety Association, $12,200;

the Industrial Accident Prevention Associa-

tions, $87,205.65; and the Electrical Employers'

Association of Ontario, $7,000.

Accident prevention and safety work was
carried on with great enthusiasm by the differ-

ent associations during the year, and more
effort was made to attract the interest of the

executives of the different employers in such

work and to impress upon them the great

importance of checking up on their individual

plants as to possible improved safeguards in

connection with machinery and plant and of

encouraging better safety practices and safety

thinking in their superintendents, foremen,

and workmen.
The employer's attention was specially

urged to the study of the cost of accidents in

his own individual plant and to methods of

reduction of same, just as in any other branch

of his production cost. Special clerks were

employed bj'' the Board at the expense of

some of the accident prevention associations

so that the experience of individual members
of the associations can be furnished and

studied by them.

Reviewing first aid activities the report

relates the establishment of rescue stations in

the mining districts. In collaboration with the

Department of Mines there has already been

established a rescue station with all modern
equipment at Timmins, and a practical man
has been placed in charge of this station who
has since taken a special course in mine rescue

work in the United States and who will have

charge of training crews in the different mines

for the purpose of handling mine rescue

equipment in cases of explosion or fires in

connection with the operating mines. It is

expected that during the year 1930 two more
stations will be equipped, one at Sudbury and

one for the Kirkland Lake and Cobalt district.
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The cost oi tin se is being borne by the min-

ing cl

The n port again .!r:nvs the attention of the

employers to the importance of prompt first

aid treatment, and to the provisions of the

requiring every employer to have suitable

first aid kits provided in his plant.

Rehabilitation.—-In the matter of rehabilita-

tion, the Board again emphasizes that while

it has continued to provide courses of instruc-

tion in deserving cases, yet the number of

such cases in which instruction by education

can be given is limited " practically to the

young and intelligent workman who is cap-

able of receiving benefit from such courses.''

For the great majority of seriously injured

workmen there is no other method of rehabili-

tation except by getting them back to some

form of work which they are able to perform

in their maimed condition. The Board, hav-

ing no means to secure re-employment, has

to depend upon the employers to carry out

the work of rehabilitation. Accordingly em-

ployers are urged to co-operate with the

Board, " and so recognize the responsibility

of industry for its maimed and injured work-

men.''

Mi fit Rating.—Merit rating is the system

whereby individual distinction between em-

ployers even in the same industry in regard to

their assessment rates is made according to

their accident experience. This system was

outlined in the report for 1927 (Labour

Gazette, June, 1928, page 608). The report

announces that the amount awarded in merit

rating in 1929 wes $107,860.67 as compared

with $85,597.27 in 1988.

Is.—The report outlines the policy of

the Board in making provision for meeting

future payments in connection with all pen-

sion award-. For the purpose of meeting the

-ions awarded and deferred payments, the

rd has now invested in Schedule 1 the sum
of S19.790.302.37, and in Schedule 2 the sum
of 83.534,986.67—a total of $23,325,289.04.

No levy was made during the year for the

Reserve Fund, which was created by
the deduction of one per cent from all assess-

es paid by employers in Schedule 1 so

that it might be applied to the relief of any
- which might otherwise be too heavily

burdened in any year by reason of some
strophe or heavy disaster. The standing

of the Disaster R< s< rve now shows a credit

balance of $280,284.14.

The accompanying tabli es the total

income and exped'iture for the various indus-

trial classes in Schedule 1 for 1929.

INCOME AND EXPENDITURE FOR SCHEDU LE
DURING 1929.

Class of Industry

Total
income
(actual

and
estimated)

Total
Expenditure

(actual
and

estimated)

$ c.

776,279 17

261,565 77

124,110 30
221,632 51

863,093 64

284,272 54

157,496 49
171,001 04
501,692 15

337,530 04
463,671 87

184,577 06
51,042 68
65,054 99

258,059 49

200,610 44
112,869 65
78,251 61

83,577 22

293,485 67

394,872 02
116,402 25

478,885 34
983,675 85

$ 0.

723,237 05
283,140 70

Furniture manufacturing, etc. . 141,270 78
227,502 34

1,032,077 63
Brick manufacturing, quarry-

355,370 95
159,471 44
181,307 92'

Fabrication structural steel, etc
Metal articles, jewellery manu-

facturing, etc
Agricultural implements, etc. .

.

Gas, petroleum, paint, drugs,

546,474 15.

386,940 93'

474,864 641

189,560 20'

Milling 123,075 16

59,442 78
Bakeries, canning, liquors and
tobacco

Tanneries, leather and rubber
315,270 61

192,125 32
Textiles 131,301 18

Clothing, power laundries, etc..

Printing and stationery
Teaming, cartage, coal and

94,194 64

104,461 71

342,310 37
399,513 20
95,898 80;

Steel construction, railway and
canal construction, dredging,

464,788 3U
1,089,567 25

Total 7,463,709 79 8,113,168 17

Completed Statistics for 1928

In a special chapter of the report are de-

tailed the operations for 1928, containing in-

formation which was not available when the

report for that year was made.

The final figures for the 13-year period from

1915 to 1928, inclusive, indicate a total of

593,505 accidents. Of this number, 4,737 were

fatal; 32,534 were cases of permanent disa-

bility; 335,508 were cases of temporary disa-

bility; and 220,728 entailed medical aid only.

The report makes a comparison of accident

frequencies by correlating the number of acci-

dents with the total number of full-year work-

ers, data for this being available, however,

only in Schedule 1. Eliminating accidents in

which medical aid only was paid, the number
of accidents for each 100 full-year workers,

for the different years are as follows:

—
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Year

1915

1916
1917
1918
1919
1920
1921

1922
1923
1924
1925
1926
1927
1928

Temporary
Disability

Permanent Death
Disability

0-58 0-12
0-79 0-10
0-72 0-07
0-66 0-07
0-68 0-07
0-67 0-07
0-60 0-05
0-52 0-06
0-51 005
0-54 0-06

51 005
0-54 0-05
0-53 0-05
0-58 0-07

Totals

4-32
5-88
6-57
6-54
6-56
6-97
6-90
6-40
6-58
6-68
6-50
6-43
6-52
6-50

On the same basis of calculation, the fre-

quency of medical aid only cases has been
7 918, 3.66; 1919, 3.70; 1920, 4.26; 1921, 4.24
'922, 4.67; 1923, 4.96; 1924, 5.84; 1925, 6.09

.1323, 6.37; 1927, 6.73; and 1928, 7.09.

The average weekly wage of workmen re-

reiving compensation in 1928 was $23.65 as

compared with $23.11 for 1927 and $22.64 for

1326; while the average age of such workmen
was 34.56 years.

The total time loss in temporary disability

cases was 639,448 days or an .average of 21.01

(lays as compared with an average of 21.05

days in 1927 and 20.74 days in 1926.

The total cost of all accidents in Schedule

1 for 1928 was $6,083,772,14, of which $4,835,-

091.46 was for compensation (including pay-

ments for rehabilitation) and $11,^48,680.68

was for medical aid.

Of the $4,835,091.46 compensation cost,

: SI ,793 ,600 .21 was for temporary disability

icases, $1,930,598.25 was for permanent dis-

ability cases, and $1,110,893 was for death cases.

The average cost of temporary disability

cases was $97.18 of which $68.61 was for com-
pensation and $28.57 was for medical aid, the

average in 1927 being $86.13, and in 1926,

$77.41.

The average cost of permanent disability

3 was $871.38, of which $216.61 was for tem-
porary disability, $533.09 for permanent dis-

ability, and $121.68 for medical aid.

The average cost of death cases where there

were dependants was $4,940.18, and the average
cost for all death cases was $3,546.23, of which
$20.43 was for temporary disability, $122.87

for burial expense^, $41.84 for medical aid,

and $3,361.09 for death benefits.

The average cost of all cases in which com-
pensation was paid was $203.46, of which
$166.50 was for compensation and $36.96 for

medical aid, as compared with $183.14 for

1927, and $180.18 for 1926.

The average cost of medical aid in medical
aid only cases was $5.54, as compared with

$5.49 in 1927, and $5.42 in 1926.

In 47 per cent of the cases the disability

terminated in from one to two wreeks. In

25 cases the disability lasted more than a year.

During 1928 there were 11,221 cuts, lacer-

ations, and punctures; 7,626 bruises, con-

tusions, and abrasions; 3,382 fractures; 2,818

sprains, strains, twistings, and wrenchings;

2,500 crushes; 1,308 scalds and burns; 925 in-

juries to eyes; 184 dislocations and 140

hernia©, among the temporary disabilities.

Among the 2,926 permanent disabilities were

14 permanent total disability cases, and 310

cases exceeded 10 per cent of working capacity.

There were 108 industrial disease cases, of

which 37 involved medical aid only. 56 were
temporary disability cases, 6 were permanent
disability cases, and 9 were death cases. In-

cluded in these totals are 30 cases of lead

poisoning, 18 cases of silicosis, 56 cases of

caisson disease, 3 cases of benzol poisoning,

and 1 case of anthrax.

Machinery was responsible for 13,548 out

of a total of 65,468, or 20.70 per cent of all

cases as compared with 19.40 per cent in

1927, and 19.60 per cent in 1926.

WORKMEN'S COMPENSATION IN MANITOBA IN 1929

THE report of the Workmen's Compensa-
tion Board of Manitoba for the year

1929 indicates a marked increase from the

preceding year in the number of fatal acci-

dents, which totalled 85 as compared with

67 in the previous year, or approximately 27

per cent.

The greatest increase in fatal accidents

occurred in Class G (the general body of

employers), who reported 61 fatal accidents

for 1929 as compared with 35 during 1928, an

increase of 74 per cent. In 1927, the number

of fatalities in this group was 26; in 1926

.and 1925 it was 21; and in 1924, it was 7.

Commenting on this increase over a period

of six years, the report says:
—

" The Board

can only reiterate what was stressed in its

last report to the Legislature that the number

of fatal accidents occurring in Class G is

apparently not due to increased employment,

but rather seems to indicate the lack of

proper care, foresight and planning in carry-

ing out duties which are attended with danger.

The Board is not laying the blame for these

accidents either at the door of the employers

or the employees, but it would seem that with

co-operative effort the number of these un-
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fortunate fatalities might be materially re-

duced.

"The steady increase of serious industrial

d this province is altogether out

of proportion to the increase in payroll ex-

3s G during the past five years

[J has nearly doubled, it is true, but

fatal accidents in this group increased from

7 in lftM to Gl in 1929. Moreover, the in-

has been steady and regular. A
vigorous and well-directed safety campaign

would do much. The Winnipeg Board of

Trade has initiated such a movement, and

it is well worthy of support from all con-

cerned. The Bureau of Labour is doing what

work their appropriation will permit. Need-

less to say. to be effective, a safety campaign

must reach and appeal to the foreman and

the man on the job."

During 1929 the volume of work handled by
the Board was reported as being about the

same as in the previous year. The total

number of accidents in 1929 was 113,340, as

red with 13,282 reported during 1928,

an increase of 58. There was a 23-4 per cent

decrease in the number of accidents reported

by the steam railways group, and a 10 per

cent increase in tlhe general employers' sys-

tem. The comparative figures for the various

classes are as follows:

—

Class Group 1929 1928

IV and
2,890

156
318

8,893
142

941

3,772
"D" Province of Manitoba 131
"E" 284
"G" General Body of Employe s.

Winnipeg Electric Company.
Dominion Government

8,085
"H" 127

883

13,340 13,282

final statistics for 1928 indicate that

in that year 13,416 accidents actually occurred.

Of these accidents 71-5 per cent entailed the

payment of compensation either for medical

aid only or for compensation for time loss

and medical aid, while in 28-5 per cent of

cases no expense was entailed. Qn Decem-
ber 31, 1929, the Board had on its books
549 dependents of workmen killed in industry

during the period March 1, 1917, to Decem-
ber 31, 1929, a net addition of 59 dependents
during the year.

actual ascertained payroll of the em-
ployers in Class G for the year 1928 was
$45^50,859. The as-essment paid by this class

of employers on the 1928 payroll totalled

$836,008.59.

During 1929 the Board assessed 5,002 em-
;ompared with 4,788

~ed during 1928.

The payroll for the war 1929 as reported

by employers in Glass G amounted to ap-
proximately S4S,000,000 but could not be de-

termined until audit has been completed.

The total payrolls for all classes for 1928

(actual) and 1929 (estimated) are as follows:—

Class
Actual
payroll

(1928)

Estimated
payroll

(1929)

A—Canadian Pacific Rail-
way Co SI 1,438, 670 22

1,000,000 00

9,320,321 03
3.428.455 09
2,855,681 73

45,350,859 00

2,696,770 80

$10,000,000 00

1,000,000 00

9,000,000 00
3,400.000 00
3,000,000 00

48,000,000 00

2,600,000 00

B—Grand Trunk Pacific
Railway

C—Canadian National

D—Province of Manitoba..
E—City of Winnipeg
G—General Body of Em-

ployers
H—Winnipeg Electric Com-

$76,090,757 87 $77,000,000 00

During 1929 employers to the number of

51 had their operations brought under Part

One of the Act by application approved by
the Board. As of December 31, 1929, there

were 285 employers whose operations had been

brought under tlhe Act in this manner.

Thirteen employers made application to the

Board during 1929 and were permitted self-

coverage for themselves and their dependents.

At December 31, 1929, there were 93 em-
ployers carrying this protection.

Audit of employers' payrolls during 1929

produced additional assessment in the amount
of $10,041.85, while new employers to the

number of 49 paid assessment amounting to

S745.18. Refunds amounting to $219.06 were

made to employers as a result of audit.

During 1929 the actual cash disbursed by
the Board amounted to $1,058,378.86, as com-

pared with $941,029.78 disbursed during 1928,

an increase of $127,349.08.

The number of cheques issued by the Board
during the year totalled 37,379, as compared
with 35,794 issued during 1928, an increase of

1,585.

The value of Board Orders during 1929 for

the payment of compensation, whidh includes

orders respecting Dominion Government em-
ployees, and covers amounits transferred to

General Unclassified Reserve to provide for

future payments in fatal and permanent dis-

ability case.-:, was $1,208,451.28, as compared to

S9t6S,209.89, an increase of $240,241.39.
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WORKMEN'S COMPENSATION FOR DOMINION GOVERNMENT
EMPLOYEES

r~PHE report of the Department of Railway®
-*• and Canals for the year ended March
31, 11929, in addition to detailing the Depart-
ments activities in administering the various

Government railway and canal systems, con-

tains a review of operations under the Gov-
ernment Employees' Compensation Act. This

Act is administered by the department for

the entire Government service, the Cana-
dian Government Railways having the largest

number of the employees coming under its

scope. Payments of compensation to injured

workmen, however, are made by the Work-
men's Compensation authority in the re-

spective provinces where the accidents have

occurred. The provisions of the Government
Elmiployees Compensation Act, which was

enacted in 1918, are as follows:

—

1. (1) An employee in the service of His

Majesty who is injured and the dependants

of any such employee who is killed, shall be

entitled to the same compensation as the

employee, or as the dependant of a deceased

employee, of a person other than His Majesty

would, under similar circumstances, be entitled

to receive under the law of the province in

which the accident occurred, and the liability

for and the amount of such compensation

shall be determined in the same manner and

by the same boards, officers or authority as

that established by the law of the province

for determining compensation in similar cases,

or by such other board, officers or authority

or by such court as the Governor in Council

shall from time to time direct.

(2) Any compensation awarded to any
employee or the dependants of any deceased

employee of His Majesty by any board, officer

or authority, or by any court, under the

authority of this Act, shall be paid to such

employee or dependant or to such person as the

board, officer, or authority or the court may
direct, and the said board, officer, authority
and court shall have the same jurisdiction to

award costs as in cases between private parties

is conferred by the law of the province where
the accident occurred.

The Act was amended in 1925 so as to pro-

vide that compensation should include medi-

cal and hospital expenses, the new section

being retroactive in its operation to May 24,

1918.

A total of $2,767,049.05 has been expended

in compensation, pensions, and administration

since the adoption of the Act to March 31,

1929. During the fiscal year ended March,

1929, the total amount of disbursements for

ail departments was $381,08155, while

$21,147.71 was expended on administration.

The number of claims dealt with in the same

period was 3,439, of which total. 2.282 involved

both compensation and medical aid; 833 were

for medical aid only; and 324 were for pen-

sions.

Of the total of 3,439 claims. 2,447 were from
the employees of the Canadian Government
Railways and entailed disbursements amount-
ing to $240,947.37. The Hudson Bay Railway
had 245 claims with disbursements totalling

$17,680.27. There were 206 claims resulting

from canal operations, involving payments
$29,172.66.

Claims from the Department of Public

Works totalled 152, the disbursements amount-
ing to $28,658.69.

The total number of claims from several

other departments, together with the cor-

responding expenditure, was as follows:

—

Interior—91 claims involving $11,334.33;

Marine and Fisheries—83 claims involving

$24,351.24;

Mines—57 claims involving $6,810.03;

Post Office—45 claims involving $1,385.75;

Pensions and National Health—23 claims

involving $4,942.01.

The accompanying table indicates the pay-

ments under the Act from 1918 to March 31,

1929, by provinces:

—

Dominion Disbursements
Expenditure

Provincial Board including Compen- Proportion
amounts sation, adminis-
advanced pensions, trative

etc. expenses

% $ $

Nova Scotia 326,678 275,304 40, 197

New Brunswick 681,409 600,563 66,369
Ontario 659,461 632,199 19,900

Manitoba 457,438 394,095 53,842

Alberta 72,375 62,523 7,693

British Columbia 121,817 115,620 5.372

Province of Prince Ed-
ward Island 6,747 6,747

Province of Quebec
and miscellaneous . .

.

424,976 424,684 292-

Province of Ontario
(medical aid) 1,240 1,240

Province of Saskat-
chewan 1,115 1,115

Interest deposited to
credit of Casual Re-
venue 13,787

Totals to March 31,

1929 2,767,049 2,514,093 193,669-

Pensions.—The report reviews the pension

scheme in operation on the Canadian National

Railways system. The various enactments in

connection with this plan have been outlined

from time to time in the Labour Gazette, the

most recent references being in the issues of
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March, 1929, page 264; April. 1929. page 396:

ami Juno. 192 The formation of

the Canadian National system led to the

necessity to give consideration to a general

aon scheme, and a couple of years ago the

Minister of Railways authorized, on behalf of

the Government, the wen-king out of the plan

which was presented to Parliament in 1929

in an Act to amend the Grand Trunk Acl

-7. with respect to pensions, and an Act to

her amend the Intercolonial and Prince

Edward Island Railway Employees Provident

Fund Act. Th( se two bills, on adoption by
Parliament, became respectively chapters 4

and o of the 1929 session.

sions provided under the general

scheme will be practically the same as those

in force on the Canadian Pacific Railway and

large railways in the United States, viz.,

one -per cent of the average pay over a ten-

year period multiplied by the years of ser-

vice. At its maximum application this scheme
of superannuation will require the provision

by the railway of about $1,000,000 annually.

Af the date of this pension legislation there

were in the service of the railway, permanent
and otherwise, 109,423 employees, of which
number 85,977 were employed on Canadian
lines, 11,514 on United States lines, and 11,932

in the hotels, express, telegraphs, and steam-

ship services. Of the foregoing, 10,861 are

members of the Intercolonial and Prince Ed-
ward Island Railways Emploj^ees' Provident
Fund, and about 15.000 may be regarded as

non-permanent and, therefore, non-pension-

able, so that in the neighbourhood of 83,000

employees may be said to be affected by the

new and general scheme of superannuation.

THE MINING INDUSTRY OF NOVA SCOTIA IN 1929

THE annual report of the Department of

Public Works and Mines of Nova Scotia,

recently published, gives details of mining

activities in the province during the year

ended September 30, 1929. In an introductory

preface, the Minister of Public Works and
Mines states that "the coal mining industry

has had a year in which the output has

ely been maintained and the largest pro-

ducer reports an unprofitable year's business.

It is clear that remedial measures towards this

industry are necessary and that when taken

they will require a lapse of some time before

showing beneficial results."

The principal facts in connection with the

mining industry during the past year are sum-
marized in the following paragraphs from the

report:—
The average number of men employed at

the coal mines show the total to be 13,060 as

compared with 13,431 of the previous year.

The total number of man days worked was

3,261,764 as compared with 3,093,584 in the

fiscal year of 1928, which is an increase of

168.180 days.

The coal output for the year was 6,339,492

- of 2,240 lbs., as compared with the prev-

ious year's output of 6,020,203 tons, an in-

crease of 319.289 tons.

The coal sales for the year were 5,766,212

of 2,240 lbs., as compared with the prev-

ious year's -ides of 5,518,535 tons, an increase

of 247,677 tons.

The quantity of coal distributed for con-

sumption in Nova Scotia during the fiscal year

1,925,519 tons of 2,240 lbs., as compared

with 1,794,137 tons in the previous year, an
increase of 131,382 tons.

Shipments to the United States were 30,184

tons during the fiscal year, as compared with

39,474 tons for the previous }
rear.

The shipments to the St. Lawrence markets
in the fiscal year were 2,527,683 tons of 2.240.

lbs., as compared wTith 2,444,709 tons for the

previous year, an increase of 82,974 tons.

The quantity of coal supplied the Dominion
Iron and Steel Company was 927,752 tons as

against 874,490 tons in 192S, an increase of

53,262 tons.

The total output of coal used by the coke

ovens in the province last year was 594,045

tons—580,733 tons by the Dominion Iron and
Steel Company and 10,312 tons by the N. S.

Light and Power Company while this year a

total of 751,657 tons were used—742,213 tons

by the Dominion Iron and Steel Company
and 9,444 tons by the N. S. Light and Power
Company.
The total quantity of coke manufactured in

the province this year was 459,305 tons

—

452,406 tons by the Dominion Iron and Steel

Company and 6.899 tons by the N. S. Light

and Power Company. Last year there wa

total of 395,843 tons produced—388,426 tons

by the Dominion Iron and Steel Company and

7,417 tons by the N. S. Light and Power (

pany.

The quantity of tar manufactured from

coal during the fiscal year was 7,012.027 im-

perial gallons, as against 6,419,681 gallons man-
ufactured during the previous year.

The benzol gas, from coal manufactured for

motor fuel, etc., during the }
Tear was 1,283.978
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imperial gallons, as against 1,074,928 in the

previous year, showing an increase of 209,050

gallons.

Gold production during the year amounted
to 1,568 oz., an increase of 128 oz., as compared
with last year. While the gold recovery in

the past year did not assume big proportions,

there were signs of renewed interest in the

gold fields, and progress was made in testing

new developments.

There were 2,107,134 silicate bricks manufac-

tured during the past year. This is an increase

of 35,833 as compared with the previous year.

The mining and shipment of crude and
calcined gypsum reached 1,021,081 tons for

the fiscal year. This is an increase of 48,870

tons over the previous year.

The production of salt for the fiscal year

was 30,625 tons, as against 19,674 tons for the

previous year.

The annual review also contains the reports

of the various officials, and in this respect,

Mr. Norman Mackenzie, Inspector of Mines,

expresses the Department's appreciation of the

important assistance rendered to the province

by the Federal Department of Mines through

the Canadian Geological Survey.

The operations at each mine during the year

are detailed, and a directory of mines in the

province is included in the report, which is a

well illustrated volume, and constitutes a com-
plete guide to the mining industry of Nova
Scotia.

ONTARIO APPRENTICESHIP ACT

Changes in Regulations after Two Years' Experience

CERTAIN important changes in the gen-

eral regulations governing apprentice-

ship in the building trades have been an-

nounced by the Ontario Apprenticeship

Council and are embodied in an open letter

recently sent out to employers in those trades

by Mr. A. W. Crawford, Inspector of Appren-

ticeship. The provisions of the Ontario Ap-

prenticeship Act were outlined in the Labour

Gazette, March, 1928, page 269, and the ten-

ative regulations (since confirmed) were

printed in the issue of March, 1929, page 287.

Mr. Crawford's letter reads as follows:

—

Results After Two Years

" The Ontario Apprenticeship Act has been

in force two years, and its operation in the

larger centres throughout the province is be-

ginning to show results. Approximately 1,300

apprentices in the nine designated building

trades have been registered to date. Over 70

young men have successfully completed their

apprenticeship periods since being registered,

and about 35 contracts have been cancelled

for various reasons. It is expected that at

least 2,500 apprentices will be registered under

the Act within the next three or four years.

No drastic changes have yet been made in

connection with the training of apprentices,

but the facts that boys are now indentured

and the training programs are subject to

government supervision have resulted in more

continuous employment for apprentices and

closer co-operation between schools and in-

dustry in connection with the practical and

theoretical training.

" The regulations adopted by the Provincial

Apprenticeship Committee have been taken
from existing trade agreements and are de-

signed to meet conditions throughout the

whole province. It is realized that local

conditions may require certain changes and
adjustments, which will be worked out through

local trade apprenticeship committees. Be-
fore such changes can be made, however, it

is necessary to get the scheme in operation

throughout the province and to meet diffi-

culties as they arise. The following important

changes in general regulations are designed to

facilitate the operation of the Act in the

smaller municipalities.

Minimum Wage Scale

" At the request of employers in the plumb-
ing, steamfitting, sheet metal, and electrical

trades in various parts of the province, the

Provincial Apprenticeship Committee has de-

cided to reduce the minimum wage scale from

20, 25, 35, and 50 per cent of the journeyman

rate for each of the four years respectively,

to a rate under which an apprentice will earn

not less than the following amounts for a 44

hour week:

—

First year $ 6.00

Second year 8.00

Third year 12.00

Fourth year 16.00

"Wages in the Contract of Apprenticeship

should be set forth in cents per hour, and it is

suggested that the following percentage

schedule be adopted as a minimum in deter-

mining the rates in any designated trade:—
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*. year If) per cent of the prevalent
journeyman rate

8 ml year '20 per cent of the prevalent
journeyman rate.

Third year 35 per cent of the prevalent
journeyman rate.

Fourth year 55 pi r cent of the prevalent
journeyman rate.

" In no case, however, must the rates set forth

in any contract be such that the apprentice

will earn less than S6, $8, $12, and $16 per

week of 44 hours. Local rates in each trade

are set by trade apprenticeship committees.

Continuous Employment

" In some trades, it has been found im-
sible for employers to give 52 weeks em-

ployment to apprentices, and it is deemed
unfair to employers to insist upon payment
of wages to apprentices during enforced
periods of idleness when work is not available.

The Committee feels, however, that em-
ployers who cannot provide fairly continuous
employment for boys should not attempt to

train apprentices, and that in every case the
employer should be obliged to keep the ap-
prentice on the payroll so long as there is

work of any kind to be done. The apprentice
should be obliged to do any work available

during slack periods, but these periods should
be limited. In order to meet this situation,

the following change in regulations has been
approved:

—

" Continuous employment shall be de-
fined as employment for the apprentice by
the employer so long as the latter has
work to do—but in no case less than 44

eks per year. In the case of first and
second year apprentices, the period of com-
pulsory school training shall count as em-
ployment."

School Attendance

" One of the most important features of

apprenticeship, and the most difficult to organ-
ize, is that in connection with the schooling
of apprentices. The Provincial Apprentice-
ship Committee is convinced that every ap-

ace in a designated trade should receive

ast 320 class hours of instruction, during
i of the first and second years, and it is

felt that the most effective way of providing
. instruction is to organize special day

apprenticeship classes during the winter
months. The classes in bricklaying and car-

pentry, which have been conducted during
the past three winters, have been approved

mployers and employees and, almost
without exception, the apprentices attending

i classes have assured us that they have
Med more while attending these classes

than they could possibly have learned on

the job during at Least twice the time spent
in school. The day classes in plastering,

sheet metal work, electric installation, and
plumbing, organized in Hamilton during the

past winter, were also highly appreciated by
the apprentices, although the beneficial results

have not yet become fully apparent.

Apprenticeship Districts

" In order to make it possible for all ap-
prentices to attend such classes, arrangements
are being made for dividing the province into

five or more districts, and establishing central

apprenticeship classes in each district. It is

expected that classes will be organized in

Windsor, London, Hamilton, Toronto,

Ottawa, and probably one centre in Northern
Ontario. All first and second year appren-

tices in each district will be sent to the central

school established for that district, and shall

attend day classes during a period of eight

weeks in the winter months. The time and
place of such classes will be arranged by the

Department of Education, in co-operation

with local trade committees.

Financial Arrangements

" The financial arrangements for such a

scheme are as follows:

—

" Apprentices shall receive pay from em-
ployers during the time spent in classes, or,

apprentices shall receive from the assess-

ment fund a living allowance of, approxi-

mately, $8 per week during the time spent

in classes. If wages are paid by the em-
ployer, he shall be reimbursed, from the

assessment fund, $80 for each apprentice

sent to school. If a living allowance is

paid to the apprentices, the boys shall be

struck off the payroll during the time spent

in classes. This matter has not yet been
decided.

" The railway fares and tuition fees of

apprentices attending classes from outside

centres, in which vocational schools have
been established, [shall be paid by the

school board in the municipality from
which the boy is sent. Apprentices sent

to classes from centres in which no voca-

tional schools have been established, shall

have their railway fares and tuition fees

paid from the assessment fund, but the

Provincial Government shall reimburse the

fund to the extent of half the cost of such

railway fares and tuition fees.

" All employers in designated trades shall

be assessed on their payrolls for the pur-

pose of maintaining apprentices in such day
classes. For the first 3

rear, a common assess-

ment rate will be levied on all trades, but
an accurate account will be kept of the
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monies collected from each trade and paid

for apprentices in each trade, and it is

hoped that, within a year or two, we will

be in a position to assess each trade separ-

ately for its own apprentices, or group cer-

tain trades, such as—carpentry and brick-

laying, also plumbing, steamfitting, and
sheet metal work.
" The money required for next winter is

estimated at, approximately $40,000, but it is

expected that this amount will be doubled

during the next three or four years. A definite

rate of assessment has not been fixed, but,

when the scheme is in full operation, will not

be more than one half of one per cent of the

amount of the payrolls.

" It is planned to collect payrolls from em-
ployers early this season and to issue assess-

ment notices during the summer months, so

that money may be collected for the operation

of classes next winter.

" The Provincial Committee fully realizes

that there are many difficulties to be overcome

before any scheme of apprenticeship can be

established which will meet the needs of all

apprentices in all parts of the province, but it

is expected that employers and employees will

co-operate with the Committee in its efforts

to provide adequate training for apprentices

in designated trades, and I wish to assure you

that we welcome constructive criticism at all

times and shall do our best to develop appren-

ticeship in each trade according to the desires

of employers and employees, as expressed

through local and provincial organizations."

ANNUAL REPORT OF CANADIAN NATIONAL RAILWAYS FOR 1929
rTNHE annual report for the Canadian Na-
*• tional Railways system for the calendar

year 1929 states that there was a decrease in

gross revenue of $16,752,948 (6 per cent), al-

most entirely due to the reduced crop in the

Prairie Provinces and to marketing conditions,

as a result of which a large proportion of the

grain is still held in this country unsold. The
decrease in revenue from grain shipments alone

amounted to $15,509,311; and the non-opera-

tion of harvester excursions decreased passen-

ger revenue by SI.250,000. Anther disturbing

feature was tho depreciation of values on the

stock market and the resulting lethargy in

business during the latter part of the .year.

These conditions, coupled with the large

amount of grain carried over from 1928, pro-

duced an unusual situation, the natural effect

being substantial reductions in gross and net

earnings. The consensus of opinion is that

such effect should be temporary and that the

future march of development in Canada should

continue.

Notwithstanding heavy expenditure in main-

tenance of way, structures and equipment dur-

ing the first half of the year, and wage in-

creases which became effective in May and

June, operating expenses were reduced by
$3,431,451 (1.6 per cent).

The reduction of $15,786,052 (7.5 per cent)

in freight revenue is principally due to the de-

crease in grain shipments. The total esti-

mated Canadian grain crop for 1929 was 501,-

206,000 bushels—56 per cent less than in 1928.

The total decrease in all commodities

handled was 4,257,000 tons; the decrease in

System grain shipments being 4,429,476 tons,

of which 3,457,794 tons represented a decrease

in Western Region grain shipments. In 1929,

84,255 (46 per cent) less cars of grain were

shipped over our lines by various routes than

in 1928.

The continuance of test coal shipments from

Maritime Provinces resulted in all rail move-
ment of 92,823 tons to Quebec points, as com-
pared with 5,575 tons in 1928; also movement
from Montreal of vessel-shipped coal from

mines in the Maritime Provinces of 193,989

tons as compared with 86,025 in 1928. Special

rate Alberta coal shipments to Ontario points

aggregated 37,645 tons as compared with 26,-

536 in 1928.

Passenger revenues decreased $2,174,000 (6.4

per cent) and the number of passengers car-

ried decreased 3.8 per cent. The reduction in

number of immigrants admitted from non-

preferred countries caused a loss of revenue of

approximately $285,000.

Harmonious relations between the manage-

ment and emplo3'ees were maintained during

the year. The principal wage adjustments

made were as follows:

—

Effective May 1, shop craft employees on

both Canadian and U.S. lines.

Effective June 1, maintenance-of-way em-

ployees on Canadian lines and the Du-
luth, Winnipeg and Pacific Railway.

Effective August 1, clerks, freight handlers,

station and baggage room employees,

stores and shop labourers, on Canadian

lines.

Various working rules affecting conductors

and trainmen were consolidated.
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sed rul( - affecl ing I comotive engineers

wore adopted with respect to mileage

regulations, promotion and representa-

tion.

A gi d ral pension scheme approved by Act

of Parliament, came into effect on August 1

(Labour Gazette. June, 1929, page 602; Janu-

ary. 1930. page 26). It applies to all officers

and employees who are not already covered

by and do not remain under previously estab-

d superannuation of provident funds on

a contribution basis. Fourteen employees with

fifty or more years' service were pensioned dur-

ing the year.

The following employees receive honourable

mention for life-saving acts and efforts during

the year: Mesrs. E. J. Bambridge, G. K.
Best. Sydney Blatchford, Wm. Fraser Cooke,

Alex. Gordon Forbes. W. S. Laycock, John

shall, William Arthur Meens, William

Mosher, Alvin Sharlow, and Miss Beatrice

Foote.

Towards the end of 1927 there was appointed
a chief medical officer with jurisdiction over

the various regional medical officers, the pur-

pose being to standardize, so far as might be
considered wise, the work of the medical de-

partments in the different regions; also to

organize and develop various arrangements
considered essential for the joint protection

and benefit of the employees and the Com-
pany. The results achieved are stated to have
been particularly satisfactory. The report

points out, however, that much further study
and investigation will be necessary, to deter-

mine how far the functions of a railway medi-
cal department may be carried with advantage.

Consequently what has already been accom-
plished must be regarded as merely the com-
mencement of a development which it is be-

lieved will become much more beneficial.

SAFETY WORK ON THE CANADIAN NATIONAL RAILWAYS
Address by Mr. W. D. Robb, Vice-President, C.N.R., at Safety Convention of

Industrial Accident Prevention Associations, Inc., at Toronto,
April 25, 1930

A S President of the Canadian National
•** Railways Council of the St. John Am-
bulance Association, I desire to express my
appreciation of the privilege and honour of

addressing this important gathering of the In-

dustrial Accident Prevention Associations at

their Safety Convention.

It must be very gratifying and encouraging

to your Associations, and I am sure it is a

great pleasure to me, to find so many people

taking an interest in Safety work. The large

gathering here to-day is the strongest possible

evidence of the interest taken, not only by
those directly concerned, but by the public

as a whole. '

The Safety movement is not unfamiliar to

me, for shortly after the introduction of First

Aid on our railroad, I realized that, while
it was necessary to give First Aid instruction

for the relief of the employees when injured,

to obtain the fullest measure of success one of

the great features of the work should be to
take means and measures to lessen the number
of accidents. Therefore, shortly after the First
Aid classes were formed on the old Grand
Trunk System, we introduced the Safety First

branch and coupled and associated it with
the First Aid. The work of the head of the
Department and his Assistants was to intro-
duce Safety First throughout the System to
safeguard in every way possible the lives and
limbs of our employees. These two Depart-

ments of the Canadian National, First Aid

and Safety First, have worked hand in hand,

with the result that through their efforts the

number of accidents has been considerably re-

duced. Our slogan therefore has been that

" Safety First is First Aid to the uninjured and

First Aid is Safety First to the injured."

When the amalgamation of the railroads

making up the Canadian National System

took place, as I had had considerable experi-

ence with Safety First and First Aid, both

these Departments were placed under my juris-

diction; but since a Medical Clinic has been

established on the Canadian National, with a

Chief Medical Officer and Assistants, they

have been placed under the jurisdiction of

the Medical Department, of which Dr. John
McCombe is the head. These two Depart-

ments rightly belong to the Medical Depart-

ment.

In view of the fact that First Aid is one of

our most ancient welfare features for the bene-

fit and relief of suffering of the human race,

it has always been a mystery to me why
greater progress had not been made in this

work throughout the civilized world up to

some few years ago, for systematic hospital

attention to the suffering and injured was es-

tablished many years ago.

(Mr. Robb next outlined the beginning of

the Order of the Hospital of Saint John of
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Jerusalem in the eleventh century, and pro-

ceeded as follows).

When I contemplate and realize the progress

that has been made in First Aid work on the

railroads, and in fact throughout the whole
world, I naturally make comparison with the

lack of First Aid assistance and knowledge
when I commenced my career as a railroad

apprentice. I very much doubt if you can
picture the state of affairs which attended an
accident to a fellow workman in those days.

The whole shop was disorganized; every man
abandoned his job to gather around the un-
fortunate sufferer, looking on in mute sym-
pathy, anxious to do everything possible to

assist his stricken colleague, but, through ignor-

ance of First Aid, as helpless as a baby.
Today, when an accident occurs, the work

of the shop is unruffled. A recruit of the Cross
of St. John springs up as if from nowhere,
and without any fuss whatever, and by the

scientific application of a few principles and
bandages, makes the patient comfortable until

skilled medical aid becomes available.

At our main shops we are able to go a

pronounced step further. Should the accident

be serious, the patient receives attention at

our own clinic in charge of a qualified nurse

with a doctor in attendance. If the patient's

removal to a hospital is necessary, he is borne
away in an excellently equipped ambulance
maintained by the Railway.

What I wish to emphasize, however, is that

it is the unostentatious character of the work,
the celerity with which it is accomplished, its

thoroughness and striking contribution to the

preservation of life and limb which are so

impressive; additionally so because it is all

done by our own employees, one of the most
striking illustrations of good fellowship of

which I have any knowledge.

It must not be imagined, however, that this

contemporary and excellent state of affairs has

been achieved without prodigious spade work
and up-hill labour. The great difficulty was
to persuade the employees that mastery of the

principles of First Aid would be to their own
good, but persistence brought its reward at

last. Suddenly the humanitarian message of

the St. John Ambulance Association became
appreciated throughout Canada, and advan-
tage was taken of this revival, but it was not
until 1913 that Dr. Hutchison, Dr. Carmichael
and myself were able to launch a St. John
Ambulance Association centre upon the Grand
Trunk Railway, and when we had it going

we had to keep our shoulders to the wheel to

overcome the forces of prejudice, apathy, even
hostility, which I may tell you were some-
what formidable. However, by persuasive

tactics and gentle diplomacy, we broke down

all opposition, and, in its place, created an at-

mosphere of perfect harmony and genuine

whole-hearted co-operation.

In 1923 there came the great amalgamation

of the Railways to form the Canadian Na-
tional Railway as we know it to-day, and
at our First Aid annual general meeting,

the new Canadian National Railways Council

of the St. John Ambulance Association was
formed by the co-ordination of the First Aid

branches of the various roads.

At the time of the amalgamation, the First

Aid movement upon the Grand Trunk Rail-

way was in a highly prosperous and flourish-

ing condition; and Dr. Hutchison, Dr. Car-

michael and myself saw our up-hill work
rewarded when our President, Sir Henry
Thornton, impressed and satisfied by what we
had achieved, instructed us to continue our

humanitarian work. Our President, I may
say, is an ardent admirer of the great Asso-

ciation formed by Sir John Furley, and when
he appreciated what we had accomplished in

what we might call the home territory, he

decided that the movement, instead of being

confined to the older portion of the road,

should spread over the whole 23,000. miles of

our system from coast to coast; so that to-day

the First Aid work on the Canadian National

has grown to such an extent that, out of 100.-

000 or more employees on the system, at the

present time we have several thousand who
have had instruction in First Aid work, and

we have practically reached the objective

set by the President when he instructed that

First Aid should be spread throughout the

whole system so that it would hardly be pos-

sible for an accident to happen to an em-
ployee, passenger or other person on the whole

23,000 miles of our system from Atlantic to

Pacific without there being some employee
available with knowledge of First Aid to ren-

der the necessary help and assistance.

Our women employees throughout the

system receive First Aid instruction as well

as the men, and in addition they are taught

Home Nursing.

Inasmuch as the taking of First Aid instruc-

tion is entirely voluntary on the part of the

employees, in order to foster an interest in

this important work, various officers of the

Company have from time to time donated

prizes for annual competition amongst the

employees. The number of these prizes has

been steadily growing, until now there are

no less than twenty-three such trophies. One
of these, the Thornton Cup, represents the

system championship for men's teams, and

my own Cup represents the system champion-

ship for womens' teams. The other trophies
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arc for departmental, regional, district and

local championships.

In additional bo the competitions amongst

our own employees, our First Aid teams take

part in St. John Ambulance competitions which

arc open to others, such as those for the

Montizambert Cup, representing the First

Aid championship of Canada for men, the

Wallace Nesbitt Rosewater Dish, representing

the railway championship of Canada for men,

the Lady Drummond Cup for the women's
home nursing championship of Canada, the Sir

George Burn Cup for the women's First Aid
championship of Canada, the Sherwood Police

Shield and the various Provincial Trophies.

I may say that the Montizambert Trophy,
representing the men's championship of Can-
ada, has been won by Canadian National
Employees five times in the ten years that

has been competed for, and the Lady Drum-
mon Trophy, which until recently represented

the women's championship of Canada for both
first aid and home nursing, has been won by
our employees four times in the eight years
since it was donated.

The competition amongst our own em-
ployees, as well, as the open competitions,

are conducted by Colonel Hodgetts, the Direc-

tor General of the St. John Ambulance Asso-
ciation, who goes from one end of our system
to the other visiting the various terminals to

conduct the competitions. As an indication

of the extent of our First Aid activities, I

may say that it takes Colonel Hodgetts about
four and a half months to make the rounds.

Each year we hold an enthusiastic meeting
at which the prizes won during the year are

- r nted to the winning teams and individ-
uals.

While the winning of the prizes is in itself

a creditable thing, what is of far greater im-
portance to the Company is the fact that the
high marks received by the teams competing
for the prizes are an indication of the high
standard of efficiency attained by our First

Aiders throughout the system.

While all this has been accomplished in a
few years, yet we must not relinquish this

good work. On the Canadian National, in

addition to the First Aid instruction classes

which are proceeding throughout the entire

tern, we now have three First Aid Instruc-
tion and Emergency Hospital Cars to enable
the instructors to reach employees situated at
outlying points, thus giving them the same
opportunities in respect to First Aid teaching
as enjoyed by their fellow employees at the
larger terminal points. These cars are also

equipped in every detail to give emergency
bcspital service wherever they may be called.

Arrangements have been made whereby

these cars, in addition to being used for the

purposes of the Canadian National Railways,

will be available for use by the Canadian Red
Cross Society as emergency dressing stations in

isolated districts.

The thought I would leave with you is that,

owing to the importance of First Aid. it ought

to be taken up in the schools. The First

Aid course given to the scholars need not

be as extensive as we have on the railroad.

It could be shortened and made interesting

so that it would be attractive. If the prin-

ciples of First Aid were taught, it would re-

sult in the boys and girls receiving a know-

ledge that would stand them in good stead and

be of benefit throughout their whole lives.

We all know that the minds of children are

more retentive, and therefore what people

learn in their youth is, as a rule, retained

throughout their entire lives, although they

may forget the things the3' learn later in life.

Some after leaving school would not pursue

and follow up First Aid, but they would

keep with them what had been taught them
in school. Undoubtedly, a great many of the

scholars would become interested to such an

extent that they would follow it up after leav-

ing school until they became high class First

Aid workers.

If First Aid were taught in the schools,

instead of our saying that an accident could

hardly happen anywhere on our railroad

without there being someone nearby wTith First

Aid knowledge to render the necessary assist-

ance, in 3
rears to come it would be possible

to say that an accident could hardly happen

anj^where in the Dominion, even in a place

remote from the railroad, without there being

someone on hand to give the necessary First

Aid.

Bearing this in mind and with a view to set-

ting an example, several of our instructors

have during the past two years devoted their

spare time at night to the instruction of

pupils from any of the schools in the towns

where they were located in Junior First Aid.

One case in particular comes to my mind. At
Edson, Alberta, in February last, we had the

pleasure of being able to present to seven

girls and five boys their First Aid Junior

Certificates which had been awarded by the St.

John Ambulance Association as a result of

their passing their examinations in First Aid

as taught to them by our instructor.

Before closing, I would like to say that the

Canadian National stands ready to assist and

co-operate with railroads, industrial establish-

ments and others in First Aid work and to

place at their disposal the benefit of its know-
lodge and experience in this humanitarian and

deserving work.
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INDUSTRIAL ACCIDENT PREVENTION ASSOCIATIONS OF ONTARIO
Annual Safety Conference at Toronto

npHE annual safety convention under the
*- auspices of the Industrial Accident Pre-
vention Associations was held at Toronto on
April 24-25. Mr. A. E. Adams, of Canadian
Cottons, Limited, Hamilton, acted as clhair-

man at the annual general meeting.
The report of the auditor was presented by

Mr. W. S. Campbell of the Canadian General
Electric Company Limited, a former chairman
of the Associations. The statement showed a

total expenditure of $97,941.81, which had been
distributed over. roughly, 8.400 plants
throughout Ontario.

Officers and Committee Appointed

The by-laws of the Industrial Accident
Prevention Associations were amended, and
the directing officers are now a president, a
first vice-president, a second vice-president,
an honorary treasurer, and a general manager
and secretary. The report of the nominating
committee, which was unanimously adopted,
named Mr. F. M. Kimbark, Business Systems
Limited, Toronto, as president; Mr. F. M.
Morton, International Harvester Company of

Canada Limited, Hamilton, as first vice-presi-

dent; Mr. M. S. Moss, Anaconda American
Brass, Limited, New Toronto, as second vice-
president; Mr. W. S. Campbell, Canadian
General Electric Company, Limited, Toronto,
as honorary treasurer. Mr. R. B. Morley was
again named as General Manager and Secre-
tary.

An admisistrative committee, consisting of

the president, the vice-presidents, the honorary
treasurer, and the two immediate past chair-

men, was set up, and an advisory committee,
consisting of fifteen presidents, was named.
This advisory committee consists of the
following members: Mr. J. E. Atkinson, the
Star Printing and Publishing Company
Limited; Mr. Thos. Bradshaw, the Massey-
Harris Company Limited; Mr. W. R. Camp-
bell, the Ford Motor Company of Canada
Limited; Mr. C. H. Carlisle, Goodyear Tire
and Rubber Company, Limited; Mr. A. O.
Dawson, Canadian Cottons, Limited; Mr.
G. H. Duggan, Dominion Bridge Company
Limited; Mr. D. C. Durland, Canadian
General Electric Company Limited; Mr. W.
C. Franz, the Algoma Steel Corporation
Limited; Mr. R. S. MioLaughliin, General
Motors of Canada Limited; Mr. J. S. Mc-
Lean, Canada Packers, Limited; Mr. R. H.
McMaster, The Steel Company of Canada,
Limited; Mr. P. J. Myler, Canadian West-
inghouse Company Limited; Mr. A. C. Tagge,

Canada Cement Company Limited; Mr. John
M. Taylor, Taylor-Forbes Co., Limited; and
Mr. D. M. Wright, McLagan Furniture Co.

Limited.

Report of General Manager

The report of Mr. R. B. Morle.y, general

manager, was as follows:

—

The growing interest in our Safety Con-
ventions is an indication of increasing par-

ticipation by industry in accident preven-

tion. The work is good, it is necessary and,

truly it is, as the objects of the Associations

state, "for the benefit of employer and
employee." From the outset, Ontario's Work-
men's Compensation Act contained a clause

authorizing accident prevention. That is Sec-

tion 114 of the Act and permits the Com-
pensation Board to make grants for the main-
tenance of accident prevention associations

that have been recognized by the Board.

Schedule 1 of the Act consists of twenty-four

classes of industry, and of these, nineteen have

taken advantage of Section 114. Of necessity,

these accident prevention associations work in

close touch with the Compensation Board and
it is my privilege and pleasure to pay public

tribute to Mr. Sinclair and his associates for

the whole-hearted manner in which they have

assisted the work of the Industrial Accident

Prevention Associations. Your directors have

always found ready support in matters put-

before the Board and the spirit of under-

standing that has grown up is of practical

service to industry throughout the classes in-

cluded in our membership.

Accidents in 1929.—Last year there were

87,103 accidents reported to the Compensation
Board, including 510 fatal cases. The total

cases constituted a record in reporting,

although fatalities were lower than in 1928.

The total benefits awarded by the Board in

1929 amounted to $8,012,157.78, of which

$6,626,633.16 was for compensation and

$1,385,524.62 for medical aid. These are

staggering figures, and if it were not for the

practical demonstrations in accident reduction

given year by year by a substantial number
of plants one would almost lose heart. But
we have results in accident control by a suffi-

cient number of industries for me to say

"Forget the alibi—Accidents are preventable."

Industry is coming to realize that it is a

matter of example and control—and both this

example and control must be of the executive

type.
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CJass Associations—-The Industrial Accident

ntion Associations is a federation of a

number oi Class Associations, representing

n classes of industry embracing about

I
thousand industries in all and covering

than two thirds of the total payroll in

lule 1 of the Act.

Those class associations are:

—

Woodworkers Accident Prevention Associa-

tion—Classes 3 and 4.

Ceramics and Stone Safety Association-

Class 6.

Metal Trades Safety Association—Classes

7, S. 9, 10 and 11.

Chemical Industries Safety Association-

Class 12.

Food Products Safety Association—Classes

14 and 15.

Leather, Rubber & Tanners Safety Asso-

ciation—Class 16.

Textile and Allied Industries Safety Asso-

ciation—Classes 17 and 18.

Printing Trades Accident Prevention Asso-

ciation—Class 19.

Construction Safety Association—Class 24.

The general campaign is carried on under

the name of the Industrial Accident Preven-

tion Associations. The literature is issued

under that name and the field force is directed

by that organization.

Field Force.—The field force, or inspection

. consists of Mr. V. L. Mummery, chief

inspector, and twelve inspectors whose duties

lie mainly in the industries in our member-

ship. These men have authority under the

Compensation Act to enter "at all reasonable

hours" and their function is accident preven-

tion pure and simple. They inspect for

hazards and investigate accidents to ascertain

if these can be prevented in the future. An-

other important phase of their work is holding

meetings of employees and such meetings are

an excellent means of stimulating the interest

in accident prevention.

'dure.—Safety bulletins are not a cure-

all for bad accident experience—in the past

e employers have felt that the posting of

bulletins was all that was necessary to cut

down accidents. I have dealt extensively

with safety bulletins for sixteen years and

know bulletins are only one phase of the

situation. I know too that good bulletins

properly posted will assist materially in any

safety campaign.

In 1929 we distributed more than three-

quarters of a million pieces of literature, in-

cluding the following:

—

6333-5

Monthly Memorandum for Indus-
try 75,000

Safety Bulletins 385,000

Special Leaflets 70,000

Pay Envelope Inserts 15,000

Safety Picture Books 50,000

Foreman's Record of Accident . . 20,000

Safety Blotters 10,000

Special Reports (There's A Les-

son in Every One) 6,500

Self Inspection Form 7,500

Accident Record Forms 1,600

Departmental Safety Records .. 500

Special Cards and Tags 11,000

General Shop Safety Rule Books. 67,500

Safety Calendars 45,000

Proceedings, 1929, Safety Conven-
tion. . 3,000

Statistical Reports to Larger
Firms 1,500

We are exchanging literature month by

month with other organizations in the safety

movement in England, France, Germany,

Holland, Belgium, Switzerland, Czechoslovakia,

Hungary, Austria, Poland, Russia, Finland,

Norway, Sweden, Japan, the United States

and Australia. We appreciate deeply the

co-operation of these good friends of ours

throughout the world and tender them our

heartfelt thanks.

Divisions.—Some years ago, your directors

approved of the principle of sectional work

and the first area to be established included

Essex and Kent counties and is known as the

Essex-Kent Division. This division has a

small office in Windsor with Mr. W. H. Cox

of our field force as secretary. The Went-

worth Division has been in operation for

about eighteen months, with a small office in

Hamilton, and Mr. J. W. MacFarlane of our

field staff acts as Secretary there. The idea

is basically sound and a great deal of local

interest has been stirred up by these two

divisions, the executive committees of which

deserve A^our thanks.

Executive Committee.—I repeat what I

said before—the members of the executive

committee of the Industrial Accident Preven-

tion Associations take their work seriously and

do direct the campaign in a manner that is

unusual. It is a remarkable thing to secure

a body of men who willingly devote so much

time and thought to what is "everybody's

business." I look on the directors as my good

friends and thank them sincerely for the help

freely given.

Advisory Committee.—I believe the advisory

committee was one of the real accomplish-

ments of 1929. Fifteen men, presidents of

their respective companies, leaders in their

own lines of business, have agreed to act as

an advisory committee to the Associations and
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so have added to the prestige of the safety

movement in Canada.

The Staff.—To the office staff under Mr. J.

L. Dodington, our Office Manager, and the
field force under Chief Inspector Mummery
your thanks and mine are due. I believe each
member of the staff is vitally interested in the

Associations and the campaign being conducted
on behalf of employer and employee in indus-
try

One of the great insurance companies of

I he United States makes the statement that
for every lost-time injury (i.e. an injury in-

volving lost time in excess of the shift in

which the injury occurred) there are twenty-
nine minor injuries and three hundred non-
injury accidents. This proves that high
accident frequency impairs efficient plant
operation. Accidents are mistakes—mistakes
on the part of someone, and the fewer the
mistakes the more contented will be your starf

from the president down and the more effective

your organization.

Class Meetings

All the Class Safety Associations compris-
ing the membership of the Industrial Acci-
dent Prevention Associations held their annual
meetings on April 24. These Associations
are:—the Woodworkers Accident Prevention
Association, Ceramics and Stone Safety Asso-
ciation, Metal Trades Safety Association,
Chemical Industries Safety Association, Food
Products Safety Association, Leather, Rubber
and Tanners' Safety Association, Textile and
Allied Industries Safety Association, Printing
Trades Accident Prevention Association, and
Construction Safety Association. At each
of these meetings the Chairman presented a
report, the report of the secretary-treasurer

was submitted, and new officers for the en-
suing year were elected, following which there

was a general discussion on problems relating

to the particular industry.

Premier of Ontario

At a banquet held at the Royal York Hotel
the Hon. G. Howard Ferguson paid a tribute

to the essential work that is carried on by the

Associations, and also to the chairman and
members of the Ontario Workmen's Board,
who, he said, were performing an important
service not only to 'industry tout to the
community at large.

C.P.R. President's Address

Mr. E. W. Beatty, chairman and presi-

dent of the Canadian Pacific Railway Com-
pany, said that no industry, no public utility,

and certainly no railway company was immune
from accidents, and perhaps one of the most
eloquent evidences of progressive efficiency lay
in the way to which, by human foresight and
by education,, accidents are being prevented.
He said the Workmen's Compensation Act
seemed the logical outgrowth of industry. In
Ontario his company had paid over three
million dollars in assessments from the first

of January, 19115, up to December 31, 1929.

He spoke of the Angus shops of the company
and the accident experience there, which was
controlled through supervision of shop prac-

tices, education of the men, and the placing
of the responsibility on the immediate officer

in charge.

In closing, Mr. Beatty referred to "the

accident of unemploymenti". He said this

was a problem that must be dealt with in a

big way. One of the real problems of Canada
was this matter of seasonal employment, and
he hoped that a solution would be found
possible without the introduction of practices

that take the instinct for work away from

those who themselves have no wish to lose it.

The address of Mr. W. D. Robb, Vice-Presi-

dent of the Canadian National Railways, is

reproduced in part on page 535 of this issue.

Suggestions for Coming Year

Mr. F. M. Kimbark, the newly elected

president, suggested that it might be necessary

for the Executive Committee to consider

more drastic application of section 83 of the

Workmen's Compensation Act, through the

Workmen's Compensation Board, in the case

of those firms who had a bad experience. He
said that the duties of the organization were

not only to make recommendations for the

improvement of plant conditions, but also to

interest employer and employee in accident

prevention and secure the co-operation of

these two in the work of the organization.

Mr. Kimbark believed that the employer

could do more to interest his employees in

accident prevention by devoting five minutes

a week to it, than the organization alone

could do in 3^ears. He recommended that the

organization immediately give some con-

sideration to the formation of a safety ex-

hibit of a permanent character.

Mr. V. A. Sinclair's Address

Mr. V. A. Sinclair, K.C., Chairman of the

Workmen's Compensation Board of Ontario,

reminded the meeting that the Act did not

provide for sickness benefit nor for old age

pensions, but simply took care of industrial

injuries. He said it seeimed necessary, period-

ically, to remind people that this was so. He
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referred to the large accident cost in 1929,

when the total figure was over eight million

dollars—the largest award in amy one year

since the inception of the Board in 1916.

The Board collected the money from indus-

tries under compensation, and collected only

enough money to pay tihe cost of accidents

th it happened in the various classes. The
Hoard fixed each year a provisional rate of

urnt for the industries in schedule 1,

and these assessments were graded from 10

cents per $100 payroll, to $10 per $100 pay-

roll according to the hazard. Each year, at

the beginning of the year, when the experience

for the past twelve months was known, tihe

Board adjusted the provisional rate fixed in

the former year. In this way industries got

the benefit of any accident prevention work
that might have been done. Mr. (Sinclair

quoted figures showing certain classes had had

a bad money experience, and in consequence

their rate had been raised. In other cases

rates had been lowered because of good ex-

perience. He suggestd to those present that

there was only one way of dealing with the

problem of increasing costs, and that was

through effective accident prevention work.

The Board was co-operating with the organi-

zations set up under Section 1114 of the Com-
pensation Act, and would continue to do so.

Addresses were delivered also by Mr. Den-
ton Massey, of the Massey-Harris Company,
Mr. W. E. Darling, of Cincinnati, Mr. Parker

Bailey, Mr. J. D. Mooney and Mr. A. H.

Young, of New York.

The Safety Play, " Built on Bluff ", was pre-

sented by members of the Wentworth Division

of the Industrial Accident Prevention Asso-

ciations. This play deals with the manner
in which a general manager of a plant had
been fooled on his accident experience, hav-

ing been given the impression that every-

thing was going remarkably well, while, as a

matter of fact, the story was not being told to

him. The players were all representatives

of plants in Hamilton, and the play and
players received an ovation at the end.

A safety exhibit was shown, including safety

devices of various kinds, charts showing the

method of operating certain forms of acci-

dent prevention activity, displays of safety

literature, "First Aid" and Safety trophies,

and materials from the Workmen's Compen-
sation Board. The safety devices shown in-

cluded safety goggles, respirators, safe

foundry boots and leggings, safety bulletins

and boards, guards for wood working machin-
ery, first aid equipment, non slip soles, drive-

belt guards, etc., etc.

NOVA SCOTIA ACCIDENT PREVENTION ASSOCIATION

THE eleventh annual meeting of the Nova
Scotia Accident Prevention Association

was held on April 24 at Halifax, representatives

of all branches of industry through the prov-

ince attending. The retiring President, R. J.

R. Nelson, in presenting his report, outlined

the two chief objects of the Association as set

forth in the constitution, which are, namely,

the promotion of the work of the prevention of

accidents and industrial diseases in all indus-

tries, and to represent the employers in con-

nection with the administration of the Work-
men's Compensation Act. The report pointed

out that accidents were a burden on the em-
ployee, employer and the society, and made
particular reference to the difficulty in coping

with the problem in Nova Scotia, owing to

the fact that industries are so varied and

scattered over the Province, and with few ex-

ceptions are on a limited scale. The President

expressed his appreciation of the wholehearted

support given him throughout his term of

ofhYe by the executive committee, and of the

sympathetic co-operation of the Workmen's
Compensation Board.

The report of the Secretary, submitted by
Mr. H. R Thompson, indicated that a study

6333

of the records of payroll figures from the

Workmen's Compensation Board showed the

industrial activities of the Province had been
carried on at a greater scale than for some
years past. The total wages paid showing in

the aggregate an increase of about six and
one-half million dollars over the previous year.

Under the heading, accidents, the secretary

pointed to the increase shown by the reports

submitted to the Compensation Board of

accidents in industry, and also to a slight in-

crease in the number of fatalities, stating that

the number of reported accidents has been in-

creasing comparatively each year since the Act

became operative. This trend, he said, is in

keeping with the experience in other jurisdic-

tions. The chief reasons for this are that the

employees are becoming familiar with the

provisions of the Act and the ways and means
of taking advantage of it, and the employers

are encouraging the reporting of all minor

accidents, so that first aid treatment may be

given and the injury followed up.

Mr. M. L. Fraser, field worker of the As-

sociation, presented a report covering the work

of his department for the past year, and paid

tribute to the splendid safety work which is
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being done by the Dominion Iron and Steel

Company at its Sydney plant.

The election of officers for the year resulted

as follows:—President, M. R. Chappel, Syd-

ney; 1st Vice President, C. J. Hoyes; 2nd

Vice President, G. S. Harvey, Murray, N.S.;

Secretary Treasurer, H. R. Thompson, Am-
herst; Asst. Secretary, R. J. Walsh; Field Offi-

cer, M. S. Fraser, New Glasgow. General Ex-
ecutive Committee—mining, A. K. McLeod.
Springhill; lumbering and wood-working, B. J.

Waters, Liverpool; metal trades, A. W. Mc-
Donald, Glace Bay; miscellaneous manufac-
turing, J. S. Misener, Dartmouth ; building

and construction, A. A. McDonald; public

utilities, G. G. Spencer, Sydney; transporta-

tion, J. J. Mathers.

NOTES ON INDUSTRIAL SAFETY AND HEALTH

Industrial Hygiene in Ontario the chemical analysis, by Mr. H. E. Rothwell,

rp, r ,1 , c iu t^ 4.
chemist of the division, of substances con-

The ourth annual report of the Department
gidered tQ be hazardous to health and the

of Health of Ontario, being for the calendar .

tion of fact Ws with the district
year 1928, recently received, contains a chapter

factory inspector.
by Dr. J. G. Cunningham, director of the _. _.. . . _. _ _ , . . _
Division of Industrial Hygiene. He states that The Chiet Sanitary Inspector, Mr Alex. R.

medical services rendered to the industrial
White reported that the mmmg industry in-

population from the standpoint of the peculiar <f
as

f
d
+

^ost b^ two-thirds during 1928 At

needs of industry are increasing. Such ser-
the

<J

ate of the report the numbers employed

vices are not developing without conscious
j

n th
^_

unorganized territories were as fol-

effort on the part of the employers, wage- lows -

earners and physicians to come together fre-
m
|j e

°^
e

quently and before medical emergencies arise.
152 mining camps 8.430

"While the problems of accidents and gen- n f construction and road camps .'.' 8,110

eral sickness are first in importance the atten- 56 saw mills and paper mills . . . . 5,340

tion of industry is frequently focussed on the 9 fishing stations 775

need for organized medical service for pre- 2 stone quarries 250

vention by some experience with the effects on and also of course, the very numerous railway

workmen of one or other of the specific poisons extra gang camps which are scattered all over

incident to a process. These facts emerge in the north. The Division, therefore, has a re-

the course of the attempt of the Division to sponsibility for approximately 40,000 men em-
further the application of knowledge now avail- ployed in the 761 camps in the industrial north

able for the prevention of disease and dis- of the province.

ability among this section of the population. «
A11 of thig work ig> f coursej covered by

The number of enquiries from employers, em-
contract between the employer and a physician,

ployees, physicians and nurses regarding indus- and in connection therewith the physicians
trial hazards to health is constantly increasing. have forwarded to the department 753 monthly
The number of plants, both small and large, reports and submitted 209 sketches of new
instituting some measure of medical super- oamps . Added to this are the inspections made
vision, varying in scope from the provision of by your gtaff of sanitary inspectors which in-

adequate first aid to the supervision of health spections number 740, which make a grand
generally, including attention to minor com-

total for tne year of 1493 inspections made,
plaints of ill-health and initial and periodical In a(jdition to the above we have also ren-
physical examination, is also increasing." dered guch service as was necessary to the

It is recommended that some provision hogt f small towns throughout the north, very
should be made for the physical examination often at tne request of the local board of

of children leaving school to enter industry, health or its officials."

conducted in the light of suitability for the

work for which the child has been chosen, by First Aid Provisions in Saskatchewan
physicians familiar with industrial processes. -

-nr 1

"These examinations should be paid for by The Regulations of the Saskatchewan^ ork-

the employer of this type of labour and the men s Compensation Board, printed m the last

details should be worked out in close asso- lssue of the Labour Gazette (pages 392-396)

ciation with the final school examination." *ere amended by a new Regulation (No. 33;

A number of problems were submitted by published in the Saskatchewan Gazette, April

the Factory Inspection Branch of the Ontario 12. Regulation 15, paragraph (h) was amended

Labour Department and the Industrial Acci- by substituting the number "18" for the num-

dent Prevention Associations, mainly involving ber "19" in the last line of the paragraph; and
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the same Regulation paragraph (al2) was

amended by substituting the number "17" for

the number "IS" in the last line of the para-

graph.

Regulation No. 34, published in the Sas-

katchewan Gazette, April 26, provides as fol-

lows:

—

Notwithstanding the general provisions of

regulation No. 26, the minimum first aid kit

to be provided and maintained in all country

elevators wherever situate in the province and
in all retail lumber yards outside of a city

shall be as follows: Minimum First Aid Kit
for all Country Elevators and for Retail Lum-
ber Yards outside Cities:

—

1 pair tweezers, 1 eye dropper, 1 camel's hair

brush, 1 dozen safety-pins, 1 small bowl, 1 eye

shield, 1 package boracic acid for eye wash,

2 ounces tincture of iodine or a sufficient quan-
tity of a recognized antiseptic for washing
wounds, 1 roll sterile gauze, 1 tube of carbol-

ated vaseline.

The whole of the above kit must be kept
in a clean and suitable receptacle in a place

free from dust or dirt and readily accessible to

the workmen in each of such country elevators

or lumber yards.

Any of the contents of the kit which would
be dangerous if taken internally must be con-

tained in a package plainly marked in red let-

ters "poison."

The above equipment shall to examined and
checked over at least once per month by the

person in charge thereof and renewed as often

as necessary.

Building Safety Committee at Montreal

Twenty-one representatives of contracting

firms of Greater Montreal met on April 2, un-

der the auspices of the Province of Quebec
Safety League for the purpose of forming a

Construction Safety Committee. It was ex-

plained that the object of the League was to

organize a branch of its industrial section, so

that contractors might benefit from the ex-

perience of the League in the matter of pre-

venting construction casualties. The chair-

man, J. N. Doyle of the Dominion Bridge Co.,

Arthur Gaboury, secretary, and others ex-

1 their views on the subject.

The committee is composed of the follow-
ing members: Messrs. C. G. Morrison, of

Church, Ross Company, Limited, secretary;
W. H. Sutherland, of E. G. M. Cape and Com-
pany; E. G. Bertrand, of Dufresne Construc-
tion Company, Limited; and Jas. Wightam.
Other committees formed are the statistics

committee, the educational committee, the

y posters committee; and the speakers'
committee.

Accident Prevention Groups at Winnipeg

Twenty-five groups of industry were re-

ported upon at a recent meeting of the Ac-
cident Prevention Bureau of the Winnipeg
Board of Trade. The twenty-five groups will,

when fully organized, constitute approximately

500 firms with safety committees of from three

to ten each which will form an active working

force of about 2,500 men.
Groups reporting at the meeting were as

follows:—Lumber, logging and pulp group;

Building products group; Iron, steel and foun-

dry group ; Civic hydro, which includes provin-

cial government utilities; Winnipeg Electric

group; Wholesale and warehousing group;

Laundry and dye works group; Storage and

transfer group; Canadian Pacific Railway

group; Canadian National Railway group;

Sheet metal and allied lines; Paint and allied

lines.

The groups now under organization are the:

—Printing and publishing group; Abattoir and

meat packing group; Brewery and soft drinks

group; Dairy and creamery group; Bakery

and confectionery group; Textile and manu-

facturing group ; Oil station and garage group

;

Electrical contractors group.

The industrial division reported that there

was no intention to disturb any safety plans

which are now in force with any firm of em-

ployers but the object was to register the per-

sonnel of all safety organized plants in order

that they be placed on the mailing list

of the educational campaign committee now

being undertaken.

Employee's Medical Clinics on Canadian

National Railways

At a recent conference of general chairmen

of the various railway brotherhoods, Sir Henry

Thornton, president of the Canadian National

Railways, intimated that medical clinics, where

employees may secure free medical service,

have been established at several of the large

points on the system.

The object of this service is to keep the

employees in good health bv frequent volun-

tary medical examinations. It is not the com-

pany's intention to use the results of these

medical examinations to interfere with the

employees' positions in anv way.

"We feel fully justified," says Joseph Cor-

bett, general chairman for the carmen, "in re-

commending this medical service to our mem-
bers and hope they will take full advantage

of it."

Safety Committees in Cement Plants

The March-April issue of the Accident Pre-

vention Magazine, published by the Portland
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Cement Association contains references to

safety features of two Canadian affiliates of

the organization. The first outlines the activi-

ties of the safety committee at the Fort

Whyte, Manitoba, plant of the Canada Ce-
ment Company. It is reported that this com-
mittee meets regularly once a month and
oftener when there is some special item that

needs immediate attention. Every accident,

no matter how small, is investigated by this

committee and a remedy designed to prevent

a recurrence. Some new construction work is

in process at the plant and this is being car-

ried out with safety as the primary consider-

ation regardless of time or cost.

The second plant referred to is the Bamberton
Works of the British Columbia Cement Com-
pany Limited. This plant has a safety com-
mittee of 15 members selected from the var-

ious departments, which functions as a central

committee, meeting once a month, and in

addition special meetings are held to deal with

any emergency. Monthly inspections of the

plant are carried out b}^ a member of the com-
mittee in conjunction with a senior employee
who is not a member ; different employees are

detailed for these inspections each time. For
the purpose of competitive and easily admin-
istered safety organization, the plant has been
divided into five safety units, representing

various phases of operation. In addition, there

is a base unit for new employees who are

placed in this group until considered suffici-

?ntly conversant with safety measures to be
placed in the unit with which they are em-
ployed. Special emphasis is placed in this

plant on training of new employees in safety

work. Safety units which complete a period

of six months free from accident are given a

special button for each member. These may
be worn until the unit meets with a lost-time

accident when the buttons are called in and
not re-issued until a further six months free-

from-accident period has passed. Members of

units which have a three year safety record

are presented with gold buttons engraved with
the words "Three Years Safety." These be-

come the employees personal property.

Safety Work of Dominion Iron and Steel

Company

The April issue of Industrial Safety News,
published by the Nova Scotia Accident Pre-

vention Association, contains a review of

safety activities at the plant of the Dominion
Iron and Steel Company, Sydney, Nova
Scotia. It is stated that the employees at this

plant established an accident prevention re-

cord during 1929, while during the past ten

3'ears the Sydney plant has made steady im-

provement in safety of operations amounting
in the aggregate to a reduction of 80 per cent

in the lost time accidents. A comparison by
years of the progress made in the reduction of

accidents over the last ten years shows that a

decided improvement has been made every

year. In 1923 due partly to a considerable

increase in operations over the years 1921 and
1922, the number of accidents shows an increase

over these two years. From 1923 to 1929, how-
ever, there was a steady reduction in accidents,

while in the past three years, 1927, 1928, 1929,

the percentage of improvement was greater

than in the previous years under review.

The ten 3
rears decrease in the number of

accidents is shown in the accompanying table.

The index figures deal with the frequency rate

of accidents only, but the report states that

there has also been a very marked decrease in

the severity rate as well, and the compensation

cost has been materially lessened from year to

year. The table also indicates the number of

accidents per unit of 10,000 man-days worked,

years 1920-1929 inclusive.

Accident Record at Sydney Steel Plant, 1920-1929

Year Number of

accidents

Number
accidents
per 10,000

M.D's
worked

1920 592
376
369
498
351
222
244
141

125

102

4-7

1921 4-2

1922 4-7

1923 4-4

1924 4-8

1925 3-1

1926 3-2

1927 1-7

1928 1-3

1929 1-0

fca

Accident Prevention in British Factories

The last report of the Chief Inspector of

Factories and Workshops of Great Britain ex-

pi esses the opinion that the adoption by the

International Labour Conference, at its Session

of 1928, of a resolution relating to the safety

first movement (Labour Gazette, July, 1928,

page 757) is probably one of the most import-

ant steps that have yet been taken in con-

nection with safety organizations in industry.

Great Britain has already begun to take

action in this sphere. This year the report

announces that the first stage has been passed

in a dozen heavy industries, and furnishes de-

tails of the procedure adopted for the forma-

tion of safety committees, around which the

movement centres. The active part played

by the inspectors in urging heads of under-

takings to set up their own safety organiza-

tions in their premises has been supplemented
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by the lectures on accident prevention which

members of the inspectorate staff have given

to technical classes and meetings of foremen

and workers.

A special conference reviewed and brought

up to date agreem nts relating to safety

in cotton spinning and weaving mills. It

adopted the very important principle of the

joint standing committee. This committee is

to meet twice a year to review the cotton

spinning agreement in the light of experience,

paying due regard to the technical progress

achieved in an industry that is as complex as

it is important. The committee was formed

soon after ratification of the agreement, and

has already begun its work.

Another conference was held to consider

measures for reducing the risk of collapse of

derrick cranes employed on buildings under

construction. Its work is already well ad-

Aanced.

Thanks to the efforts of the inspectors, per-

ceptible progress has been made in guarding

transmission machinery. Too many persons,

however, it is stated are not yet convinced

of the dangers of revolving shafting. Suitable

education and instruction are particularly

accessary here.

The protection of hoists is steadily improv-

ing; they caused 10 per cent less accidents in

1028 than in 1927, and the number of fatal

cases dropped by more than 40 per cent. Crane
failures, however, were 8 per cent more numer-
ous, and the number of fatalities rose by 19

per cent. Periodical examination by a com-
petent person is too often wanting.

Constant supervision must be exercised over

means of escape from factories in case of fire,

especially in the more crowded industriail areas.

The report quotes a number of instances of

failure to observe the relevant regulations, and
draws attention to the Home Office pamphlet
on fire protection in factories.

A number of explosions of acetylene appara-
tus, described in detail in the report, show that

the most elementary precautions in the use of

acetylene are frequently neglected. Too many
users are ignorant of the wide explosive range
of air-acetylene mixtures.

Sickness Among Industrial Employees in

United States

The United States Public Health Service
s that reports from a group of about 35

industrial sick-benefit associations and com-
pany relief departments showed that cases of

sickness and non-industrial injuries causing
disability for 8 consecutive calendar days or
longer occurred at the rate of 103.5 cases an-

nually per 1,000 men during the period 1921 to

192S, inclusive. This figure may understate
to some extent the real incidence of disability

lasting longer than one week, because sick

benefits arc usually denied for certain diseases

and for illness of any kind under certain cir-

cumstances as explained above.

Respiratory diseases were reported as the
cause of 42.4 per cent of the cases; digestive

diseases, 13.5 per cent; and external causes
( non-industrial accidents), 9.8 per cent. These
three groups, accordingly, accounted for nearly
66 per cent of the cases for which sick bene-
fits were paid by associations reporting to the
United States Public Health Service. In the
respiratory group influenza or grippe con-
tinues to be of outstanding importance, ac-

counting for 57.5 per cent of the respiratory

cases in 1928, compared with 50 per cent dur-
ing the period 1921 to 1928. The frequency of

disability on account of respiratory tubercu-
losis was lower in 1928 than in any of the
preceding years of record. Five of the nine
years covered by the record were marked by
influenza epidemics. In the other four years
the winter incidence of influenza or grippe was
of no inconsiderable magnitude.

Relatively low sickness rates were found
among men employed in the iron and steel

industry. An exception was the rate for pneu-
monia, which appears to be about 50 per cent
higher than among other industrial employees
as a whole. Data for a study of the incidence
of pneumonia by occupation in the steel in-

dustry have been collected and are being
analysed.

Standards for Lead Using Industries

The American Public Health Association has
published in book form the report of a com-
mitttee on lead poisoning which was presented
to the Industrial Hygiene Section of the As-
sociation at its recent 58th annual meeting.
The report establishes standards for the con-
trol of the use of lead in manufacture and for

protecting the health of the workers. The
standards are considered practical enough to

warrant their application (directly or in-

directly) by the general practitioner, the in-

dustrial physician, the safety engineer, and
workmen's compensation tribunals according
to their respective fields.

The report is divided into three parts: diag-

nosis, individual treatment, and industrial

control. Because of the medico-legal import-
ance of the subject, attention has been given
in the medical sections to procedures and in-

structions that may with profit be followed
by the physician who is preparing lead cases
for compensation purposes. It is hoped that
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this report may form the basis of some action

by the Industrial Hygiene Section looking to-

ward the establishment of appropriate stand-

ards for guidance in the matter of lead poison-

ing, subject to annual reconsideration until

such a time as there is general agreement in

the Section upon the subject and its compon-
ent parts.

CONFERENCE ON RATIONAL ORGANIZATION AND INDUSTRIAL
RELATIONS

r
I
AHE record of an important recent confer-

* ence of representatives of management,
labour and social science, held last year by
the International Industrial Relations Associa-

tion at The Hague, Holland, has been pub-
lished by the Association in a volume entitled

"Rational Organization and Industrial Rela-

tions." The book deals with the entirely new
industrial situation that has arisen in the

world since the Great War. "New adjust-

ments," it is stated, "are needed over greater

areas; the centre of gravity seems to be
changing from production to consumption.

Both manager and worker are becoming in-

creasingly aware of the controlling power of

these outside forces. A hitherto unknown set

of economic laws has come into play. Pro-

duction and consumption interlock in a new
and mighty way; and unless we are prepared

to face the problem in its entirety and funda-

mentally to adjust ourselves, the current of

events will find the world unable to establish

and maintain such order as alone will be con-

ducive to the benefit of mankind."

Stress is placed upon the modern tendency

to organize employers and workers into groups

for the purpose of joint or co-operative man-
agement of industry. This is declared to con-

tain a "core of hope for the future of

humanity," owing to the "amazing suscepti-

bility of the human mind to group loyal-

ties and ideas—an almost untilled field in

psycholog}'." In view of the value assigned

to the principle of joint management, Cana-

dian readers will be interested to find in the

volume a memorandum contributed by Mr.

R. A. C. Henry, director of the Canadian

National Railways, describing the company's

relations to organized labour and its union

management cooperative plan.

Major L. Urwick, director of the Inter-

national Management Institute at Geneva,

who is one of the contributors to the

"Symposium," makes a plea for a directive

control of all industry, either on a national

or international basis. Such control could be

exercised only after industry has been sub-

jected to the process of "rationalization." He
quotes the definition of this term as supplied

by the World Economic Conference in 1927

(Labour Gazette, July, 1927, page 770), as

meaning "the methods of technique and organ-

ization designed to secure the minimum waste

of effort and material," and including "the

scientific organization of labour, standardiza-

tion both of material and products, simplifica-

tion of processes, and improvements in the

system of transport and marketing." On the

further declaration by the Economic Confer-

ence that "rationalization is calculated to

secure to a community greater stability and

a higher standard of life," Major Urwick com-

ments as follows:—"These phrases are a clear

admission that, whatever form of organization

we may accept as the most practicable for

the time being, there is a purpose in industry

and commerce above and beyond the profit

of particular business enterprises. Our
economic machinery exists not to enrich in-

dividuals—that is incidental—but to serve the

community. It is for this reason that I would

suggest to you that the first item in any

definition of what is a scientifically organized

industry should be a clear statement of this

aim or end on some such lines as the follow-

ing: 'A scientifically organized industry is

a group of enterprises engaged in supplying

similar or allied requirements to the com-

munity by methods involving the minimum
waste of either effort or material.'

"

Other contributors to the conference whose

addresses are given in the volume include

Miss M. L. Fledderus, of The Hague; Dr.

Vernon, of the Industrial Fatigue Research

Board, London; Erich Liibbe, president of

the Works Council, Siemens Schuckert Com-
pany of Berlin; Dr. Northcote, labour manager

of Rowntree and Company, York, England;

Messrs. H. Dubreuil, secretary of the General

Confederation of Labour, Paris; H. Pauwels,

secretary of the Belgian Christian Confedera-

tion of Trade Unions, Brussels.

A general summary of the proceedings at

the conference is contributed by Miss Mary

Van Kleeck, vice-president of the Interna-

tional Industrial Relations Association, and

director of the Department of Industrial

Studies, Russell Sage Foundation, New York.
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Fourteenth Session

Till Fourteenth Session of the Interna-

tional Labour Conference will be held at

\:i. Switzerland, opening on June 10,

1980, the agenda being as follows:

—

1. Forced labour.

2. Hours of work of salaried employees.

;> Hours of work in coal mines.

The Canadian delegates are as follows:

—

Government Delegates.—Mr. Gerald H.

Brown, Assistant Deputy Minister of Labour;

Dr. W. A. Riddell. Canadian Advisory Officer

the League of Nations, Geneva.

Technical Advisers to the Government
Delegates.—Mrs. R. F. MeWilliams, Winni-

Manitoba; Mr. B}Ton B'aker, Ottawa,

irio; Mr. Daniel W. Morrison, Glace Bay,
N.S.; Mr. Alfred Martin Boucher, Quebec, P.Q.

Employers' Delegate.—Major J. R. Roaf,

Chairman, B.C. Division of Canadian Manu-
facturers' Association, Vancouver, B.C.

Technical Adviser to Employers' Delegate.

--Mr. H. W. Macdonnell, Secretary, Industrial

Pv litions Department, C.M.A., Toronto, Ont.

Workers' Delegate.—Mr. Tom Moore,
President, Trades and Labour Congress of

Canada. Ottawa. Ont.

Technical Adviser to Workers' Delegate.—
Mr. J. T. Foster, vice-president, Trades and
Labour Congress of Canada, Outremont, Que.

Tenth Anniversary of the International

Labour Organization

Ten years ago the International Labour
Organization began to carry out the mission

entrusted to it by the Peace Treaty. On Octo-

ber 29, 1919, the first International Labour
Conference opened at Washington and elected

the original Governing Body. In January, 1920,

this Governing Body held a session in Paris,

at which it constituted the International La-
bour Office and appointed Mr. Albert Thomas
as Director. After being established for some
time in London, and transferred temporarily

to Genoa for the second session of the Con-
ference in May, 1920, the Office was fixed at

Geneva, the seat of the League of Nations,
during the course of the same year.

The International Labour Office has recently

celebrated its tenth birthday by publishing in

English. French, German, Italian and Spanish
an illustrated Album giving in clear and con-
cise form an outline of the work undertaken
and the results obtained by the Office during
its first ten years of existence.

Publications of the Office

The International Labour Directory (Co-
operative Organizations).—The International
Labour Office, recently re-issued that part of

the International Labour Directory dealing

with co-operative organizations. It contains

important information concerning the develop-

ment of the co-operative movement through-

out the world. Mention is made of 728 inter-

national or national organizations working in

48 countries. For 272 central organizations,

other than those dealing with banking or in-

surance, it is found that the total sales for

the year 1928 (sales to members and sales of

members' produce) by the affiliated societies

amounts to no less than 10,000 million dollars.

For the same year the general movement of

the funds of 44 co-operative banks exceeded

50,000 million dollars, and that of 90,000 credit

co-operative societies grouped into 74 organi-

zations exceeded 18,500 million dollars. These

figures include those for the Russian co-oper-

ative societies.

With regard to membership, the fact that

certain organizations sometimes consist, at

least partially, of the same societies has led to

a limitation of the list to 287 central organiza-

tions which are mentioned in the Directory.

The tables concerning these 237 organizations

working in 39 countries (not including the U. S.

S. R.) show that their total membership at

the end of 1928 exceeded 39,500,000 as com-
pared with 35,500,000 in 1925—an increase of

11 per cent. At the same time the official

Russian figures put the number of members of

the co-operative organizations in the U. S. S.

R. at the same date at 35 millions. On account

of the limitation mentioned above, the total

figure of 74.500,000 cannot be a true represen-

tation of the total number of co-operative

members in the world, but it at least gives

some idea of the growing importance of the

co-operative movement.
Vocational Education in Agriculture.—The

International Labour Office has just published

a report on Vocational Education in Agricul-

ture. The report in question has been based

on replies received by the International La-

bour Office to a questionable forwarded to all

the States Members of the Organization and
to the Governments of Russia and the United

States and on information obtained from var-

ious other sources. The first part of this re-

port contains a description of vocational agri-

cultural education, its organization and char-

acter, its large divisions, and the methods and
technique employed, followed by certain re-

marks on the results obtained and possible

future development. The second part con-

sists of a series of monographs on the systems
of vocational agricultural education existing in

thirty-five different countries.

Occupation and Health.—A further series of

brochures of the Encyclopaedia of Hygiene,
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Pathology and Social Welfare, published by
the International Labour Office under the title

"Occupation and Health," has just appeared,

covering articles on the following subjects:

Dinitrophrenol ; Dinitrobenzene ; Ether; Fati-

gue Tests; and Fertilizers, Manures.

Reports on Hours of Work of Salaried

Employees and Forced Labour

In preparation for the Fourteenth Session

of the International Labour Conference, which
is to open in Geneva on June 10, the Inter-

national Labour Office has published reports

dealing with two of the items on the agenda
which received preliminary consideration last

year, and come up again this year with a view
to second and final discussion, and to the

adoption, if thought fit, of a Draft Convention
or Recommendation. The subject matters in

question are : Hours of Work of Salaried Em-
ployees; and Forced Labour, respectively.

These reports contain the replies of different

Member States of the International Labour
Organization to questionnaires which were
adopted at the Twelfth Session of the Inter-

national Labour Conference.

Hours of Work of Salaried Employees.—
Out of 29 government replies received, 18,

including those of France, Germany and
Italy, favour the adoption of a Draft Con-
vention to regulate internationally the hours
of work of salaried employees. Of the 11

governments remaining, 6 express a prefer-

ence for dealing with the subject by a Recom-
mendation, while 5 (including Great Britain

and Japan) are not in favour of any immediate
international action by way of positive regula-

tion at this Session of the Conference. The
general contention of the latter group is that

this subject is not yet ripe for practical and
effective international action. In the light of

these replies, the International Labour Office

has appended to the report the texts of a

proposed Draft Convention and two proposed
Recommendations. The proposed Draft Con-
vention provides for the limitation of hours
of work in commercial or trading establish-

ments and offices to forty-eight in the week.
Provision is suggested whereby this maximum,
though based on an eight-hour day, may be so
arranged that employees may work up to ten
hours on certain days of the week. Provision
is also made for considerable elasticity in the
application of the Draft Convention-^pro-
vision, for example, for exemptions in certain
cases, for the making up of lost time, for

occupations which are inherently intermittent,
etc.

The proposed Recommendations provide for

investigations by the several governments in-

to the conditions with regard to hours of work
prevailing in hotels, restaurants and similar

establishments, and in theatres and other

places of public amusement. It is suggested

that the results of these investigations should

be reported to the International Labour Office

within four years, with a view to the possible

consideration at a later Session of the Con-
ference of the adoption of Draft Conventions
applying to the establishments in question.

Forced Labour.—This report contains the

replies of 23 governments to the comprehen-
sive questionnaire adopted by the last Session

of the Conference. A number of these replies,

sent by governments having no direct experi-

ence of the problems of forced or compulsory
labour, are confined to a general expression

of sympathy with the object in view or to

comments on special points. If account is

taken only of the replies of the governments

most directly and practically concerned with

native labour problems, it is found that they

are for the most part in favour of the ultimate

suppression of forced or compulsory labour in

all its forms.

Equally general, however, is the opinion of

the governments concerned that, whilst the

complete suppression of forced or compulsory
labour is the final objective, immediate sup-

pression is not practicable, and, as an interim

measure, its use should be limited and regu-

lated. The Office has accordingly worked
out and appended to the Report the texts of

a proposed Draft Convention and of two pro-

posed Recommendations. The proposed Draft

Convention provides for a general undertak-

ing to suppress forced or compulsory labour in

all its forms, and goes on to specify those

forms of such labour which can be suppressed

immediately or in the near future. As regards

other forms of forced or compulsory labour, it

lays down the principles which should limit

or regulate their use during the period of

transition to the employment of voluntary

labour only.

The Draft Recommendations are designed

to supplement the proposed Convention, and
deal respectively with the principles which it

would be desirable to apply in order to pre-

vent indirect compulsion to labour, and with

certain principles and rules relating to the

regulation of forced or compulsory labour

which it may not be expedient to include in

the Convention itself.

Observance of International Labour
Conference Conventions

A meeting was held in the International

Labour Office in April of a Committee of

Experts appointed to examine the annual re-

ports which are made by various countries on

conventions of the International Labour Con-

ference to which they are parties. These re-

ports are made under the authority of Ar-

ticle 408 of the Treaty of Versailles for the

purpose of ascertaining the measures which
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have been taken to give effect to the pro-

visions of the different conventions which

have been accepted and ratified by individual

countries. This Committee forms a valuable

part of the machinery of the International

Labour Office. LTnder Article 408 of the

Peace Treaty each country which has ratified

a convention adopted by the International

Labour Conference is under an obligation to

present to the office an annual report on the

measures which it has taken to give effect to

the provisions of the convention. A summary
of these reports, which are in a form pre-

scribed by the Governing Body of the office,

is laid before the conference by the director.

It has frequently been pointed out that the

mere act of ratifying a convention does not in

itself constitute any guarantee for the immedi-

ate observance of the convention either in the

letter or in the spirit. For the establishment

and maintenance of complete confidence as

between the several countries which have rati-

fied any convention, it is necessary that each

should have some assurance that the others

have passed and are actually enforcing legis-

lation which is in concordance with the pro-

visions of the convention.

Until four years ago. the summary of the

annual reports under Article 408 presented to

the conference did not form the subject of

special consideration by the conference. In

1926. however, as a result of the initiative of

the British Government, the conference set

up experimentally a definite procedure for

dealing with the reports. It decided in favour

of the appointment by the Governing Body
of a small Committee of Experts having know-
ledge of international legislation and labour

conditions, to make a preliminary scrutiny of

the reports, to point out deficiencies or ob-

scurities in the information they contained, to

call attention to differences in the interpreta-

tion of the conventions by different countries,

and generally to assist the Governing Body
and the conference in making the fullest use

of the reports. At the same time, the con-

ference decided that at future sessions it

should itself appoint a committee of dele-

a to study the reports in the light of the

findings of the Committee of Experts. The
Committee was accordingly appointed in 1927

and met in that year as well as in 1928 and
1929.

The meeting of the Committee held last

month was the fourth. With the increase in

the number of conventions adopted and in the

number of ratifications registered, there has
been a corresponding increase in the number
of reports submitted to the Committee. In
1928 it examined 175 reports; last year, 223:

this year, 287. The Committee noted that the

majority of the reports gave rise to no new

observation, and that in general the applica-

tion of conventions is being brought more and
more into exact conformity with the texts.

At the same time, the Committee called at-

tention to several points in some of the re-

ports in regard to which supplementary in-

formation might be requested. It also made
n number of suggestions for facilitating its

future work. Finally the Committee em-
phasized the importance of the procedure for

dealing with the reports, which may now be

considered firmly established as a means of

ensuring a mutual exchange of information

and a friendly supervision as between the

countries which have ratified conventions, and
thus obviating recourse to the sanctions pro-

vided in Article 409 and the ensuing Articles

of the Peace Treaty.

Four years' experience has proved that the

detailed scrutiny of these annual reports en-

ables a very complete judgment to be formed
of the extent to which conventions are re-

spected by the States which ratify them.

Incidentally, the reports throw some light on
the methods hy which States that have ratified

conventions have surmounted obstacles which
deter other States from ratifying, and to that

extent their study may contribute to the gen-

eral furtherance of ratification.

Age as a Factor in Employment
The Industrial Relations Conference of the

Associated Industries of Massachusetts reports

finding no data to show general discrimina-

tion against older workers, either as to hiring

or discharging, and that most employers in

that State are trying earnestly to find ways
to lessen the difficulty of older workers in

finding and retaining employment. It is

pointed out that the problem grows as the

concern grows old. The following measures
of relief in use and proposed are listed by the

Conference:—1. Wider use of retirement

wages; 2. Annual complete physical examina-
tion of older workers at the employer's ex-

pense; 3. Regular interviews with older

workers; 4. Reassigning older workers in the

same plant; 5. Promotion of the saving health;

6. Permanent employment statistics.

The Labourers' Protective Association of

Charlottetown recently asked the government
of Prince Edward Island to enact a Work-
men's Compensation Act for the province. It

was ascertained that no action should be taken

by the Legislature in that direction this year,

and the Associations will continue to press

for the passing of a Compensation Act next

year. The Railway Employees' Compensation
Act, enacted by the provincial legislature in

1926, was outlined in the Labour Gazette,

June, 1926, page 546.
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN MARCH, 1930

/T*HE following information as to the em-
- ployment situation in Canada is based

upon reports from four sources:

—

(1) The Dominion Bureau of Statistics re-

ceives reports each month from most of the

larger employers of labour throughout Can-
ada in all industries except agriculture, fish-

ing, hunting and highly specialized business,

the returns representing firms employing fif-

teen workers or more. The number of firms so

reporting on April 1, was 7,153, their em-
ployees numbering 961,182 persons.

(2) The Department of Labour receives re-

ports from local trade unions throughout

Canada, showing the number of their mem-
bers who were unemployed in the period under
review. The number of unions reporting for

March was 1,765, having an aggregate mem-

bership of 211,864 persons. It should be under-

stood that the report on the number of un-

employed workers refers only to organized

labour, no figures being available as to the

number of unorganized workers who were

without employment.

(3) The Department of Labour receives re-

ports from the 64 offices of the Employment
Service of Canada showing the number of

applications for work, the existing vacancies

and the number of workpeople placed in posi-

tions.

(4) The Dominion Bureau of Statistics re-

ceives each month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of various

classes of building construction.

(1) Employment Situation at the Beginning of April, as reported by the
Employers

Employment at the beginning of April

showed a seasonal decline which was somewhat
larger than that noted on April 1, 1929; this

was partly due to unusually large seasonal con-

tractions in logging camps, in which there has

been exceptionally great activity during the

past winter. The Dominion Bureau of Statis-

tics tabulated returns from 7,153 firms whose
staffs aggregated 941,427 persons, compared
with 961,182 in the preceding month. The in-

dex number stood at 107-8, as compared with
110-2 on March 1, and with 110-4, 102-3, 97-4,

92-5, 88-3, 90-4, 88-7, 81-8 and 85-1 on April

1, 1929, 1928, 1927, 1926, 1925, 1924, 1923, 1922

and 1921, respectively. Thus the index num-
ber at the latest date, while lower than one

year ago, is considerably higher than it was
two years ago.

The most outstanding changes in employ-
ment were the heavy seasonal losses in logging,

where staffs were reduced by over 24,000

workers, and those also of a seasonal nature,

in mining; on the other hand, advances were

reported in manufacturers, construction and
transportation.

Employment by Economic Areas

All provinces except British Columbia regis-

tered reduced employment, the losses in Que-

bec and Ontario being greatest.

Maritime Provinces.—There was a further

decrease in employment in the Maritime Prov-

inces on April 1, when the 525 co-operating

employers reduced their payrolls by 1,624 per-

sons to 72,253. Manufacturing, mining and

construction were slacker, and logging showed

important seasonal losses, while shipping was
decidedly brisker. The index, at 107-8, was
slightly higher than at the beginning of April

in 1929, and much higher than at the same
date in any of the preceding eight years.

Quebec.—Manufacturers showed heightened

activity, there being increases in the textile,

iron and steel, building material and electrical

apparatus divisions; on the other hand, losses

were noted in pulp and paper and some other

factories. Mining, transportation and con-

struction afforded more employment, while

logging reported very large seasonal contrac-

tions. Statements were received from 1,657

firms, with 262,565 employees, as against 269,-

708 on March 1. The index was higher than

on the same date last year, when the curtail-

ment indicated was on a greater scale.

Ontario.—The trend of employment was

downward in Ontario, where 3,225 employers

released 10,312 workers from their staffs, bring-

ing them to 401,737 on April 1. A smaller re-

duction had been registered by the firms mak-
ing returns for the same date in 1929, and the

index then was nearly five points higher than

at the beginning of April this year. Very pro-

nounced seasonal losses were shown in logging

on the date under review, while manufactures,

construction, transportation and .services re-

corded increases in employment.

Prairie Provinces.—Further losses were noted

in the Prairie Provinces, in which improve-

ment had been recorded on April 1, 1929 and

1928, while in previous years of the record

the movement in the early spring had been
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unfavourable. Most of the decline this year
took place in manufacturing, Logging and min-
ing, the slackness in the last two being seasonal

in character. The working forces of the 1,019

co-operating employers aggregated 121,804

persons, compared with 124,274 on March 1.

The index, at 103*2, was over ten points lower

than on April 1, 1929, but it was higher than
on the same date in any other year since

1920.

Montreal.—Moderate expansion was shown
in Montreal, according to 907 firms who re-

ported the addition of 954 persons to their

staffs, bringing them to 135,212 on April 1.

The situation was better than on the same
date last year, when similar increases had been
indicated. Iron and steel, electrical apparatus
and textile facorics and transportation re-

corded heightened activity, while the fluctu-

ations in other industries were slight.

EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS
Note—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees
they reported during the calendar year 1926 as 100.
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British Columbia.—Continued improvement
waa noted in British Columbia, according to

returns tabulated by the Bureau from 727 firms

with 83,068 employees, or 1,794 more than in

the preceding month. Additions to staffs had
also been indicated on April 1 a year ago,

when employment was in the same volume.
The greatest gains at the beginning of April,

1930, were in manufacturing, transportation

and construction, while mining and logging

d some help.

Tables I gives index numbers by economic
areas.

Employment by Cities

Employment increased in Montreal, Quebec
City, Toronto, Ottawa, Windsor and the Ad-

nt Border Cities and Vancouver, while

re noted in Hamilton and Winnipeg.

Quebec.—Manufacturing, construction and
transportation registered the most outstanding

gains in Quebec City, while there were only
small changes in other industries. Statements
were received from 114 employers with 11,219

workers, as compared with 11,049 in the pre-

ceding month. Improvement was also indi-

cated on April 1, 1929, but employment was in

r volume than on the date under review.

Toronto.—Advances were reported in To-
ronto, where conditions were not quite so

active as at the beginning of April, 1929. The
working forces of the 989 co-operating firms

totalled 123,480 persons, or 535 more than on
March 1. Considerable improvement was re-

gistered in manufacturing, notably of iron and
products. Other groups showed little

general change.
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Ottawa.—There was a minor increase in em-
ployment in Ottawa, chiefly in manufacturing;

an aggregate payroll of 12,572 workers was re-

ported by the 150 employers whose statistics

were tabulated, and who had 12,539 in their

last report. The index was several points

higher than in the spring of 1920, when the

trend was also upward.

Hamilton.—Manufacturing afforded height-

ened employment in Hamilton, while con-

struction released employees. Returns were
compiled from 217 firms employing 36,096 per-

sons, or 25 less than on March 1. The level

of employment was lower than on the same
date last year, when large gains were indicated.

Windsor and the Adjacent Border Cities.—
There was a further pronounced expansion in

employment in the Border Cities on April 1.

Data were received from 134 firms employing

17,570 workers, as against 16,951 in the preced-

ing month. Automobile plants reported a very

large share of the advance, while other groups

showed only slight changes. The situation was
not so good as in the spring of 1929, although

it was better than on April 1 of 1926, 1927

and 1928.

Winnipeg.—Employment decreased in Win-
nipeg, where 401 persons were released from

the payrolls of the 342 employers furnishing

statistics, who reported 30,952 workers. Iron

Note.—The "Relative Weight" in Table I, shows the proportion of employees in the indicated area to the total number o
all employees reported in Canada on the date under review.

Table I -INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926= 100).

— Canada Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

1921
April 1 85-1

81-8

88-7

90-4

88-3

92-5

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5

1110
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8

100-0

98-0

90-5

101-5

94-9

93-6

95-0

101-8
98-3
97-4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-5
98-5
101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6
112-1
110-2
107-8

7-7

76-6

73-9

81-5

87-2

85-6

91-2

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2
110-1

99-6
101-6
100-9
99-2
103-0
110-7
113-6
1141
115-7
114-3
114-8
112-6

103-3
105-9
104-7
101-1
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

107-4
108-2
106-6
103-7

27-9

88-9

86-4

94-1

93-3

90-4

93-7

96-8
98-3
100-1
100-4
104-5
108-1
108-9
109-2
110-5
1111
109-8
109-1

101-9
104-9
106-3
106-0
110-1
115-5
117-7
118-9
119-5
120-4
121-1
119-7

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

1161
117-1
115-6
112-7

42-7

88-1

81-5

82-9

86-3

83-5

87-6

99-9
96-4
95-2
94-1
99-0
106-5
110-7

1140
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
113-1
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5

1190

111-0
109-8
105-3
103-2

12-9

78-2
1922

April 1 76-2

1923
82-3

1924
April 1 88-3

1925
April 1 88-8

1926
April 1 96-1

1927
87-7

Feb. 1 90-8
Mar. 1 93-0
April 1 96-1
May 1 99-4

105-5

Julv 1 109-1

1100
Sept. 1 108-7

Oct. 1 107-8

Nov. 1 104-2

Dec. 1 101-0

1928
91-4

Feb. 1 93-5

Mar. 1 97-0
April 1 100-0

May 1 105-4
109-9

July 1 114-0
116-4

Sept. 1 115-5

Oct. 1 114-0

Nov. 1 1121
Dec. 1 107-9

1929
100-4

Feb. 1 96-4
103-7

April 1 106-0

May 1 111-6
117-5
118-2
122-7

Sept. 1 121-5

Oct. 1 118-2
113-9

Dec. 1 108-3

1930
Jan. 1 99-1

Feb. 1 99-9

Mar. 1 104-2

April 1 106-0

Relative Weight of Employment by Districts as
8-8
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and Bteel plants were more active, but con-

struction and trade were slacker. On April 1,

1929, a train had been indicated, and the index

was higher.

Vancouver.—Continued improvement was

noted in Vancouver, according to 288 firms

with 29,790 employees, as compared with 29,179

in the preceding month. The most marked

increases were in construction. Rather larger

gains had been made at the beginning of April

of last year, when the index was slightly lower.

Index numbers by cities are given in Table

II.

Manufacturing

Further improvement was recorded in manu-
facturing, particularly in the iron and steel in-

dustries. Lumber, building material, textile

and electrical apparatus plants also afforded

increased employment, while rubber, non-fer-

rous metal, mineral products, leather, pulp and
paper and tobacco works showed curtailment.

Statements were received from 4,313 manufac-
turers, employing 536,120 operatives, as com-
pared with 533,790 in the preceding month.
The situation was better than on the same
date of any other year of the record except

1929.

Note.—The "Relative Weight" in Table II shows the proportion of employees in the indicated city to the total number
of all employees reported in Canada on the date under review.

Table II. -INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
YEAR 1926 = 100)

— Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922

April 1 77-0

84-4

91-3

89-7

94-3

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

98-6
100-3
101-0
101-8
105-9
109-7
110-4

1121
115-7
114-3
115-1

1130

104-6
106-9
107-5
108-2
114-2
119-3
120-3
122-4
120-2
120-5
121-8

1171

107-2
109-5
108-7
109-2

14-4

91-4

95-8

93-7

94-0

96-9

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1
123-7
122-9
125-0
126-3
125-0
122-9

117-6
116-4
115-9
116-5

13-1

85-6

87-7

84-2

85-7

92-8

101-6
99-8
99-4
98-6
99-5
101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2
115-0
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5
1140
117-3
115-5
115-1
115-8
113-8

109-9
106-9
104-6
103-4

3-3

80-6
1923

April 1 96-5

96-8

93-2

92-1

93-0
95-0
96-0
98-1
108-5
111-5
115-2
117-7
117-7
117-8
1131
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9

1151

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
125-0
121-8

1191
115-4

1160
116-2

1-3

93-0

89-7

84-5

95-1

98-0
98-0
99-1
101-4
102-5
105-5
105-1
107-1
103-3
103-5
106-3
107-3

96-8
102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7
118-0

116-7
120-3
123-5
126-1
130-6
133-1
133-9
135-8
131-1
130-5
130-4
123-7

123-8
122-8
120-4
120-4

3-8

75-2

1924
April 1 86-4

1925
99-5

96-0

102-0
98-3
99-9
102-6
105-3
110-9

1140
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
117-0
131-6
130-2
132-7

1310
126-6
122-1

114-7
114-3
112-8
116-2

1171
122-0
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5
110-0
111-7

1-2

88-7
1926

April 1 102-4

57-5
96-4
102-4
77-1
99-1
98-5
82-7
85-8
86-2
83-0
81-4
84-2

83-1
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175.5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3

1560
142-0
143-4
138-4
134-9
123-5

116-5
128-1
136-7
140-9

1-9

97-5
1927

Jan 1 92-9
Feb. 1 96-4

Mar. 1 99-1
April 1 99-4

May 1 101-4
103-7

July 1 106-1

Aug. 1 104-6
Sept. 1 102-8

Oct. 1 103-0
Nov. 1 99-7
Dec. 1 98-7

1928
Jan. 1 94-2
Feb. 1 95-7
Mar. 1 99-0
April 1 100-5
May 1 104-8
June 1 107-4
July 1 107-6
Aug. 1 111-7
Sept. 1 111-1
Oct. 1 110-6
Nov. 1 106-6
Dec. 1 102-8

1929
Jan. 1 102-9
Feb. 1 100-4
Mar. 1 104-5
April 1 107-7
May 1 109-9
June 1 110-9
July 1 112-8
Aug. 1 114-1
Sept. 1 114-7
Oct. 1 111-7
Nov. 1 111-6
Dec. 1 109-4

1930
Jan. 1.. 104-2
Feb. 1 107-2
Mar. 1 108-3
April 1 110-4
Relati ve weight of em-
ployment by cities
as at April 1, 1930... 3-2
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Animal Products, Edible.—Improvement was
noted in fish-preserving and dairying establish-

ments, while meat-packing plants were slacker.

There were gains in the Maritime Provinces,

Quebec and British Columbia, but losses else-

where. Statements were tabulated from 178

firms employing 16,984 workers, as against

16,891 at the beginning of March. This in-

crease was rather smaller than that recorded

on April 1, 1929, when the index number was
several points higher.

Leather and Products.—Tanning factories

reported reductions in personnel, and minor

losses were also noted in the shoe and glove

branches of this group. The 187 co-operating

employers reduced their payrolls from 16,621

persons in the preceding month, to 16,327 at

the beginning of April. A falling-off had also

been indicated on April 1 a year ago, when
employment was at the same level.

Lumber and Products.—Seasonal expansion
was indicated in miscellaneous wood-using in-

dustries, and vehicle works were also busier.

The general improvement was slightly more
than that noted on the same date a year ago,

when the index was, however, a few points

Note:—The "Relative weight" in Table 3 shows the proportion of employees in the indicated industry to the total number
of all employees reported in Canada on the date under review.

Table III.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR YEAR 1926=100)

1921

April 1

1922
April 1

1923
April 1

1924
April 1

1925
April 1

1926
April 1

1927
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1928
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1929
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1930
Jan. 1

Feb. 1

Mar. 1

April 1

Relative weight of employ-
ment by Industries as at
April 1, 1930

All In-

dustrie

85-1

92-5

95-9
6

97-

97-

101-

107-

109-

110-

in
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8

100-0

Manu-
facturing

87-3

84-4

92-6

93-6

91-2

96-6

94-7
98-2
99-8
101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3

97-9
102-3
104-7
106-6
109-0
112-6
113-1
115-2
115-9
115-7
115-1
112-9

107-3
112-8
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8

106-5
110-2
110-9
111-3

56-9

Logging

80-3

104-3

97-8

85-7

79-2

136-1
149-1
137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8
136-3
182-7

163-2
169-5
159-6
88-3
78-5
85-9
69-5
68-6
75-0
98-5
139-3
178-1

171-0
178-3
167-8
83-1
75-8
92-7
80-1
74-0
83-6
117-1
173-3
212-3

200-2
209-8
178-3
87-6

Mining

2-5

92-1

93-0

101-5

104-1

92-5

104-7
104-0
101-6
103
103

105
106

109
109
111

111

113

112
113
111

109
111

112
113
114-9
115-7
117-1
121-2
121-0

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-1
123-8
126-6
128-0
127-2

122-5
123-0
119-8
114-5

5-4

Commun-
ication

87-5

84-4

84-2

91-0

92-4

95-0

99-6
99-1
99-8
101-9
103-5
103-7
106-0
106-6
107-2
107-2
106-2
104-6

102-9
100-9
101-2
102-3
105-0
106-9
108-7
111-2
114-8
115-1
114-1
114-7

112-6
110-9
112-0
113-5
117-3
120-9
123-8
126-0
128-8
128-1
125-8
127-5

128-2
120-7
118-7
117-1

3-0

Trans- Con- Services
portation struction

88-2 53-2 81-7

£9-4 49-9 79-1

92-5 52-3 79-3

95-7 56-1 90-2

91-0 59-4 90-0

93-4 69 8 94-2

99-1 73-1 96-7
95-4 67-6 95-9
95-7 72-3 97-3
96-2 72-5 99-0
100-8 95-0 101-5
104-8 121-3 105-4
107-0 144-2 113-1
105-0 150-2 115-8
105-9 150-4 120-0
106-5 139-8 115-3
106-5 122-1 107-9
107-1 99-5 106-9

99-4 78-6 105-3
98-8 75-6 105-8
97-3 73-3 105-3
98-2 78-6 108-4
100-7 103-7 111-7
108-0 136-8 118-4
109-2 154-3 130-8
110-8 167-7 132-8
111-5 158-7 132-5
111-8 147-3 127-7
113-4 137-4 120-8
112-2 113-2 117-2

102-6 87-4 118-0
101-6 79-3 117-3

99-8 80-0 118-4
101-8 85-4 121-1

108-1 112-0 121-6
113-9 144-6 131-1
117-5 164-5 145-4
117-2 186-8 146-6
117-2 181-3 146-6
114-3 162-4 141-0
113-8 153-6 131-6

108-4 1190 125-3

101-9 92-7 123-5
98-2 88-0 125-2
97-7 83-7 125-0
99-5 86-4 126-1

121 8-8 2-3

Trade

91-i

87-9

90-3

92-9

95-4

109-9
102-2
101-2
102-3
104-4
104-8
106-0
107-3
108-4
109-4
111-9
121-2

120-4
110-0
109-7
111-1
111-7
113-7
115-3
116-3
116-0
120-1
121-3
127-4

128-5
119-7
117-8
122-5
124-0
126-0
127-7
126-1
127-8
128-2
130-7
135-4

133-8
124-6
123-0
123-1

9-0
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higher. Statistics were compiled from 715

manufacturers, with 46,351 employees, as com-
pared with 46,004 at the beginning of March.

The largest gains were in Ontario and British

Columbia.
Musical Instruments.—There was a decline

in musical instrument factories, 37 of which

employed 1,882 persons, or 118 less than on

March 1. The reduction took place in Quebec.
Employment was not so active as at the begin-

ning of April, 1929, although the losses then
indicated were on a larger scale.

Plant Products, Edible.—There was a de-

crease in employment in the period under re-

view, chiefly in sugar and syrup. Returns
were tabulated from 374 firms whose payrolls

Table IV.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926= 100)

Industries

Manufacturing
Animal products—edible. .

."

Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber product*
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings.

Other textile products
Plant products (n.e.s. )

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products.
Machinery (other than vehicles)...

Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing. .

.

Heating appliances
Iron and steel fabrication (n.e.s.).

.

Foundry and machine shop pro-
ducts

Other iron and steel produces
Non-ferrous metal products

Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (except coal).

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and Maintenance
Building
Highway
Railway

Ser i ices

Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All industries

Relative
weight

56

April 1,

1930

111-3
100-1
85-4
91-5
91-1
76-7
114-7
115-9
64-2
100-0
108-3
102-8
106-4
116-3
126-1
107-4
102-8
110-5
112-6
102-4
118-3
104-1
140-5
170-8
120-7
109-7
125-3
158-6
119-3
127-0
128-8
85-6
118-0
151-0
133-3
109-6
172-7

115-6
111-9
128-8
139-3
111-9
87-6
114-5
98-9
145-6
122-7

1171
109-1

119-2
99-5
118-8
96-8
88-3
86-4
110-5
57-8
75-1

126-1
124-3
127-0
128-9
123 1

127-4
113-3
107-8

Mar. 1,

1930

110-9
100-6
80-2
93-0
90-4
76-3
115-7
112-5
68-7
100-9
108-8
103-9
106-9
116-1
127-5
106-3
99-8
110-9
111-5
104-1
121-5
111-3
137-9
171-9
118-8
104-8
124-8
157-8
117-2
130-5
129-4
84-3
113-3
137-7
140-8
108-8
173-3

112-7
112-5
134-4
142-4
110-7
178-3
119-8
106-7
151-7
116-2
118-7
110-5
120-8
97-7
115-6
97-2
76-8
83-7
109-2
52-0
72-7
125-0
125-1
119-0
126-8

123
127-8
112-3
110-2

April ]

1929

116-

106-

94-

91-

95-

81-

120-2
117-3
93-2
101-6
108-3
104-4
110-3
113-3
133-3
110-5
108-4
112-6
1110
112-1
121-2
108-9
140-2
170-2
118-9
114-4
117-0
134-0
134-2
139-6
128-0
124-0
138-7
209-0
122-2
132-1
169-7

137-0
114-1
131-7
128-0
112-0
83-1
112-9
103-3
129-3

121
113-

114-

113-

101
113-

102-

81-

85-

102-

38-

87-

121
115-6
124-5
128-9
122-5
127-9
110-8
110-4

April 1

1928

106-6
97-5
92-0
108-6
91-7
81-0
1161
106-8
90-5
95-0
106-6
107-0
107-6
106-6
120-3
106-5
107-9
102-9
104-9
113-0
116-3

141-2
111-3
104-0
110-4
110-1
112-0
119-2
118-3
103-0
110-9
140-2
117-0
106-3
133-3

105-3
106-5
117-9
110-0
97-8
88-3
109-0
104-9
123-8
101-1
102-3
100-9
102-8
98-2
103-3
99-4
84-7
78-6
87-1
43-2
82-9
108-4
100-3
119-2
117-2

1111
113-6
105-9
102-3

April 1,

1927

76-7
108-5
110-1
100-6
93-6
102-9
102-8
105-3
102-5
108-8
104-8
106-

1

104-8
104-6
103-4
102-3

1111
102-3
95-0
99-6
106-5
104-8
113-2

1121
114-4
100-1
96-6
109-0
98-4
108-1

111-7
104-8
111-1
100-2
105-0
85-7
103-0
104-7
103-9
95-0
101-9
102-4
101-9

80-2
72-5
88-7
35-7

73

990
92-7
103 1

106-5
102-3
103-7
99-6
97-4

April 1,

1926

96-6
88-0
95-8
100-6
87-3
80-0
99-3
99-2
92-8
91-8
95-3
90-3
98-9
97-6
99-3
101-2
100-3
99-4
102-4
101-7
98-5

105-8
100--7

90-4
93-7
93-5
100-5
99-2
98-8
96-2
102-4
108-7
100-3
98-2
98-4

106-2
97-0
96-4
96-1
96-9
79-2
92-5
92-8
92-8
89-6
95-0
88-6
96-8
93-4
96-6
94-6

81-7
26-7
75-8
94-2
90-6
101-2
97-3
95-4
95-7
94-9
92-5

«„!
The ''

Rel
,

ative
,

wei?ht" column shows the proportion that the number of employees in the indicated industry
total number of employees reported in all industries by the firms making returns on the date under review.

of the

6333
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declined from 28,552 persons in the preceding

month to 28,331 at the beginning of April.

General, but rather small losses were reported

in all except the Prairie Provinces. The index

.vas slightly lower than in the spring of last

year, when an advance had been noted.

Pulp and Paper Products.—The movement
in pulp and paper factories was downward,
while only small changes were recorded in

other branches of this group. According to

data received from 530 firms, they employed
64,805 workers, as compared with 65,177 in

their last report. Increases were noted in the

Maritime and Western Provinces, while there

were losses in Quebec and Ontario. Employ-
ment was in the same volume as on April 1,

1929, and was more active than in other years
of the record.

Rubber Products.—Activity in 38 rubber
works declined, 204 persons being released from
their staffs, which totalled 16,143. A greater

reduction had been shown on the same date
last year, but the index then was some seven
points higher.

Textile Products.—There was an increase in

employment in textiles at the beginning of

April, chiefly in thread, cotton, silk and gar-

ment factories, while headwear plants were
slacker. Improvement had also been noted
on April 1, 1929, when the situation was
slightly more favourable. Statements were
compiled from 667 manufacturers with 85,369

employees, or 722 more than on March 1,

1930. Most of the advance was in Quebec.

Tobacco, Distilled and Malt Liquor's.—De-
creases in employment on a larger scale than
on April 1, 1929, were recorded in this group,

367 persons being released from the working
forces of the 145 co-operating establishments,

which employed 15,110 workers on the date

under review. The contraction took place

chiefly in tobacco works in Quebec and On-
tario. The index was a few points lower than
in spring last year.

Chemical and Allied Products.—One hundred
and twenty-one plants turning out chemical
and allied products reported 7,781 employees,

as compared with 7,720 in their last return.

Ontario and the Maritime Provinces registered

practically all this slight gain. Conditions were
better than on April 1 in other years for which
data are available.

Clay, Glass and Stone Products.—Further

increases in personnel were noted in building

material works, 146 of which employed 11,294

persons, as against 10,776 in their last report.

This advance involved about the same number
of persons as that indicated on the correspond-

ing date in 1929, when the situation was rather

more favourable. Ontario and Quebec shared

in the upward movement.

Electric Current.—Further moderate im-

provement was shown in this group, in which
94 plants reported 15,111 workers, or 49 more
than at the beginning of March. Declines in

Quebec were offset by gains in Ontario. The
level of employment was higher than in the

spring of other years of the record.

Electrical Apparatus.—Employment in elec-

trical appliance factories again advanced, 231

employees being added to the forces of the 57

co-operating firms, who reported 16>,708 on

their payrolls. The bulk of the increase was
in Quebec and Ontario. A larger increase had

been noted on April 1, 1929, when the index

was considerably lower.

Iron and Steel Products.—Statistics were re-

ceived from 695 manufacturers in this group,

whose staffs were enlarged by 2,750 employees

to 153,808 at the beginning of April. There

were considerable gains in automobile and

other vehicle factories, as well as additions to

payroll on a smaller scale in the wire, foundry

and machine shop, sheet metal, agricultural

implement, and other branches of the industry.

Improvement was shown in all except the

Maritime Provinces, that in Ontario being

most noteworthy. Similar expansion had been

recorded in the same period last year, but the

index number then was some 15 points higher

than on April 1, 1930.

Non-ferrous Metal Products.—Returns tabu-

lated from 110 manufacturers in this group

showed that they employed 19,777 persons, as

against 20,597 on March 1. Most of the de-

crease took place in smelting and refining in

Ontario. The level of employment was con-

siderably higher than in the spring of any year

since 1920 except 1929, when curtailment had

also been indicated.

Mineral Products.—Reduced activity was re-

ported in these industries at the beginning of

April, 313 workers having been let out from

the forces of the 86 co-operating establish-

ments, in which 13,443 persons were employed

at the beginning of April. Gas, oil and other

mineral product works shared in the decline,

which was largely made in the Prairie Prov-

inces. The volume of employment in this

group was greater than in the same period of

other years since the record was commenced.

Logging

Continued and larger seasonal losses were

shown in logging camps, 251 of which reduced

their payrolls from 47,912 men on March 1 to
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23.558 on the date under review. The most
extensive decreases were in Quebec and On-
tario, although all provinces indicated reduc-

tions. Rather smaller contractions had been

reported on April 1, 1929, but employment
then was in somewhat smaller volume.

Mining

Coal.—£s is customary at the beginning of

April, there was a falling-off in employment
in the western provinces. Data were received

from 79 operators, whose staffs included 26,127

employees, as against 28,197 in their last re-

port. The index was lower than in spring last

year.

Metallic Ores.—Reports were received from
71 firms in this group, employing 16,813 work-
ers, or 597 more than at the beginning of

March. Most of the decline was in Ontario

and British Columbia. Improvement had
been indicated on the same date in 1929, but
the index number then, as in other years of the

record, was much lower.

Non-metallic Minerals, other than Coal.—
Continued advances were registered in quarries

and other divisions of this group, 70 firms em-
ployed 8,040 persons, as compared with 7,538

in the preceding month. Rather smaller ad-

vances were indicated by the 63 employers
furnishing statistics on April 1 last year, when
the situation was not quite so favourable.

Communications

According to information received from 166

communication companies and branches, they

reduced their staffs by 382 employees to 28,466

on April 1. The greatest decline took place

in Ontario. Despite this falling-off in employ-
ment, conditions continued better than in the

spring of other years of the record, in most
of which the trend was upward.

Transportation

Local and water transportation registered

considerable advances, while further losses

were indicated in steam railway opera b on.
Statistics were compiled from 323 employers of

114,157 workers, as compared with 112,113 on
March 1. Of the former number, 23,984 per-

sons belonged in the local transportation, 76,-

C75 in the steam railway and 14,098 in the

water transportation division. In the railway

transportation branch, employment was in

smaller volume than on the same date last

year, but the indexes in local and water trans-

portation were decidedly higher.

Construction and Maintenance

Building—Employment in building construc-

tion continued at a high level, the index being

6333-&1

considerably above that of April 1, 1929,

when the additions to staffs were greater.

Statements were compiled from 671 contrac-

tors, with 42,854 persons in their employ, or

568 more than in their last report. The most
noteworthy improvement took place in Que-

bec.

Highway—Further additions to staffs were

noted on highway construction and mainten-

ance, 188 contractors emploj^ed 10.005 men,

as compared with 8,986 in the preceding month.

The Maritime Provinces and British Columbia
reported practically all the advance. Losses

had been shown on April 1, 1929, and the

number then reported in this work was less

than in the period under review.

Railway—There was a substantial increase

in emplojrment in the construction depart-

ments of the railways in the Western Prov-

inces and Ontario. The working forces

of the 39 co-operating contractors and divis-

ional superintendents aggregated 29,533 men,

whereas in the preceding month they had

28,589 employees. The index number was

lower than in the spring of 1929, when more

pronounced improvement had been recorded.

Services

This group showed further moderate gains,

according to 230 firms with 21,437 employees,

compared with 21,225 in the preceding month.

Laundries and dry-cleaning establishments

and professional services registered the im-

provement. The trend was also upward at

the beginning of April, 1929, but employment
then was in less volume than on the date

under review.

Trade

There was a gain of 29 persons in the forces

of the 752 co-operating wholesale and retail

establishments, which employed 84,317 workers

on April 1. A considerable increase had been

indicated on the same date a year ago, em-
ployment then, however, was slightly lower

than on the date under review. A small

falling-off was registered in retail stores, while

the trend was upward in wholesale houses.

TABLES

Index numbers by economic areas, lead-

ing cities and industries, respectively, are

given in the accompanying tables. The
column headed "relative weight" shows the

proportion that the number of employees re-

ported in the indicated area, or industry, is of

the total number of employees reported in

Canada by the firms making returns on the

date under review.



558 THE LABOUR GAZETTE May, 1930

(2) Unemployment in Trade Unions at the Close of March, 1930

The term unemployment as used in the

following report has reference to involuntary

idleness due to economic causes. Persons who
are engaged in work other than their own
trades, or who are idle because of illness, are

not considered as unemployed. Unions which
are involved in industrial disputes are excluded
from these tabulations. As the number of

unions making reports varies from month to

month, with consequent variation in the

membership upon which the percentage of

unemployment is based, it should be under-
stood that such figures have reference only to

the organizations reporting.

Some reaction from winter slackness among
trade union members was apparent at the close

of March, the slight improvement shown being

manifest in comparison with March a year
ago, conditions in Alberta especially being
slack.

A separate tabulation is compiled monthly
showing the unemployment situation among
trade union members in the largest city in

each province except Prince Edward Island.

The most noteworthy employment advance
from February was registered by unions in

Halifax where the unemployment percentage
was reduced by slightly over 4 per cent during
March. In Vancouver, Edmonton, Montreal
and Regina also gains of somewhat lesser

volume were recorded, while in Toronto the

situation showed an improvement of but 1

per cent. On the other hand, Saint John and
Winnipeg reported increases in idleness which

PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS
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largely of a seasonal character and of rather

general distribution throughout the various

industries. For the month under review re-

ports were furnished from a total of 1,765

labour organizations with 211,864 members,

22,912 of whom, or a percentage of 10-8, were

idle at the end of the month, contrasted with

11 -5 per cent in February. Less active con-

ditions, however, were indicated than in March
last year when 6-0 per cent of the members
reported were without employment. The pro-

vincial changes in comparison with February
were not outstanding, Nova Scotia, Quebec,

Ontario, Saskatchewan and British Columbia
unions recording somewhat heightened activity

during March, and the remaining provinces

slight employment declines. With the excep-

tion of Nova Scotia all provinces contributed

to the downward employment movement

were fractional only. The same •unemploy-

ment level was maintained by both Saint John
and Winnipeg unions as in March last year,

while in all other cities curtailment of activity

was noted, Edmonton unions particularly re-

cording large employment recessions though

in Regina and Vancouver also substantial re-

ductions occurred.

It will be noticed from the chart which ac-

companies this article that the curve of un-

employment during March pursued a course

contrary to that of the preceding month, pro-

jecting slightly in a downward direction, in-

dicative of some improvement in employment
conditions during the month reviewed. In this

movement it parallelled its course of the cor-

responding month last year though the level

of the curve remained considerably above that

shown in March a year ago.
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Employment increases on a moderate scale

were recorded in the manufacturing industries

during March, the 497 unions from which re-

ports were received, with an aggregate mem-
bership of 59,470 persons, showing 7-4 per cent

of inactivity compared with 8*5 per cent in

February. Though fluctuations occurred in

the various trades, still the changes did not

involve a particularly large number of mem-
bers, garment workers and general labourers

indicating the greatest improvement during

March, followed by lesser gains among fur,

leather and jewellery workers, printing trades-

men and bakers. On the other hand, condi-

tions for pulp and paper makers were quieter

than in February, and employment for iron

and steel, and wood workers eased off slightly.

That the percentage of idleness in the manu-
facturing industries showed a noteworthy in-

crease over March last year, when 3-9 per cent

of unemployment was recorded, may be attri-

buted to a large extent to slackness in the iron

and steel trades, especially in machine shops;

while pulp and paper makers and general

labourers also suffered substantial curtailment

of activity, and the situation for textile and
wood workers, printing tradesmen and cigar

makers declined.

Due to a large extent, to mine shut downs
in the province of Alberta, the coal mining
situation at the close of March was less favour-

able than in the preceding month. Returns

for March were tabulated from a total of 42

unions of coal miners, with 17,099 members,
1,641 of whom or a percentage of 9-6 were
idle, compared with 5.7 per cent in the pre-

vious month. Contributing declines of much
smaller degree than in Alberta, were reported

from the British Columbia mines; while in

Nova Scotia the same percentage of idleness

was registered in both months under compari-
son. Unemployment in the Alberta mines was
also a large factor in the increase in idleness

shown over March last year, when 5-2 per cent

of the members reported were without work,

though in British Columbia also there was
noteworthy employment curtailment. In Nova
Scotia, however, the level of activity was
slightly higher than in March last year. Part

time work among coal miners was registered

to a considerable extent during March.
Though depression in the building trades

continued to be in evidence to a marked de-

gree during March, still the level of activity

showed a moderate advance over February
conditions. This was indicated by the returns

tabulated from a total of 223 unions of build-

ing tradesmen, covering 31,176 members, 9,496

of whom were idle at the end of March, a

percentage of 30-5 compared with 34-0 per
cent in February. The employment volume

was, however, considerably reduced from
March last year, when 17-9 per cent of idle-

ness was registered in the building group as

a whole. Carpenters and joiners and painters,

decorators and paperhangers reported gains in

employment over February, involving the

greatest number of workers; though viewed

from a percentage basis, the most pronounced
expansion was reported by bridge and struc-

tural iron workers who, however, formed but

a small proportion of the total membership re-

ported in the building trades. Hod carriers

and building labourers, electrical workers and
granite and stone cutters were also somewhat
better engaged. On the other hand, declines

in available work were reported by brick-

layers, masons and plasterers, plumbers and
steamfitters, and tile layers, lathers and roofers.

Employment for tile layers, lathers and roofers

was more prevalent than in March a year ago,

all other trades showing contractions in the

volume of activity, those recorded by brick-

layers, masons and plasterers, carpenters and
joiners, plumbers and steamfitters, hod carriers

and building labourers and bridge and struc-

tural iron workers being quite substantial. Im-
portant declines occurred also among electrical

workers and painters, decorators and paper-

hangers while among granite and stone cutters

the contractions indicated were small.

Slight improvement in employment condi-

tions among transportation workers was shown
at the end of March from the previous month,
the 753 unions from which reports were re-

ceived, representing a total of 72,902 members,
indicating 7*5 per cent of inactivity compared
with 8-1 per cent in February. Steam railway

employees whose reports constituted over 80

per cent of the entire group membership re-

porting, were afforded a slightly greater volume
of work than in February, and employment for

navigation workers was also at a higher level.

Nominal declines in employment, however,

were registered by street and electric railway

employees and teamsters and chauffeurs.

Steam railway employees were almost entirely

responsible for the rise in the percentage of

unemployment in the transportation industries

as a whole from 4-3 in March a year ago to

its present level. Street and electric railway

employees reported a fractional adverse change

only, while a better situation prevailed for

navigation workers and teamsters and chauf-

feurs.

From longshore workers whose returns are

tabulated separately each month, 13 reports

were received in March covering a membership
of 7,099 persons, 996 of whom, or a percentage

of 14-0, were idle at the end of the month,
contrasted with 10.8 per cent of unemploy-
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ment in February, and with 6.7 per cent in

March last year.

Retail clerks reported a fully engaged situ-

ation during March as in February, while in

March last year 5*5 per cent of unemployment
was reported. Returns for the month reviewed

were tabulated from 6 unions of these workers

with 1,264 members.

From unions of civic employees 67 reports

were received during March, embracing a

membership of 8,182 persons, 158 (or a per-

centage of 1-9) of whom were without work

at the end of the month, compared with 1-6

per cent in February and with 1-0 per cent in

March last year.

TABLE I—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month.

Average 1919.

Average 1920.

Average 1921.

Average 1922.

Average 1923.

Average 1924.

Average 1925.

Average 1926.

Average 1927.

Average 1928.

Average 1929.

Mar.,
Mar.,
Mar.,
Mar.,
Mar.,
Mar.,
Mar.,
Mar.,
Mar.,
Jan.,

Feb.,
Mar.,
April
May,
June,
July,
Aug.,
Sept.,

Oct.,
Nov.,
Dec,
Jan.,

Feb.,
Mar.,
April,

May,
June,
July,
Aug.,
Sept.,

Oct.,
Nov.,
Dec,
Jan.,

Feb.,
Mar.,

919.

920.

921

.

922

.

923.

924

.

925

.

926.
927.

92S.

928.

928
928.

928

.

928.

928

.

928

.

928.

928

.

928.

928

.

929.

929.

929.

929.

929.

929.

929

.

929.

929.

929.

929.

929.

930
930.

930.

y

Slight variation only from February condi-

tions was reported by unions in the miscellan-

eous group of trades during March as indicated

by the reports received from 121 unions, with

an aggregate of 6,962 members. Of these 696

were idle at the close of the month, a percent-

age of 10-0, contrasted with 9*6 per cent of

inactivity during February. Theatre and stage

employees and stationary engineers and fire-

men reported some reduction in the unemploy-

ment volume from February, while among
hotel and restaurant employees the change was

very slight, the tendency, however, being

favourable. A considerable drop in the amount
of work afforded members in the unclassified

division was reported in comparison with Feb-

ruary, and among barbers, nominal declines

only occurred. In making a comparison with

the returns for March last year in the miscel-

laneous group of trades, when 5-1 per cent of

the members reported were idle, hote^ and

restaurant and theatre and stage employees,

stationary engineers and firmen and unclassi-

fied workers all registered contractions in activ-

ity during the month surveyed, while employ-

ment conditions for barbers remained practic-

ally unchanged.

Fishermen reported 1-8 per cent of unem-

ployment among their members at the close of

March, in contrast with 2-4 per cent in the

previous month and 1-2 per cent in March,

1929. The percentage for March this year was

based on the reports received from 4 unions of

fishermen with 835 members.

The 5 unions of lumber workers and loggers

from which reports were tabulated at the end

of March, with a membership total of 1,185

persons, indicated 17-9 per cent of idleness,

compared with 13-0 per cent at the end of

February. Unemployment for these workers

was, however, at a considerably higher level

than in March last year when 2-8 per cent of

inactivity was recorded.

Table I shows by provinces the percentage

of members who were on an average unem-

ployed each year from 1919 to 1929 inclusive,

and also the percentage of unemployment by

provinces for March each year from 1919 to

1927 inclusive, and for each month from Janu-

ary, 1928, to date. Table II summarizes the

turns in the various groups of industries for

the same months as in Table I.
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(3) Employment Office Reports for March, 1930

The volume of business transacted by the

officers of the Employment Service of Canada
during the month of March, 1930, showed a

decrease of 3 per cent in the average daily

placements from the preceding period, and
also a decline of 11 per cent when a compari-

son was made with the average daily place-

ments effected during the corresponding period

of 1929. The total placements for the entire

month under review were slightly higher,

however, than in the previous month due to

more than offset by heavy declines in farming,

manufacturing and services and by lesser de-

clines in all remaining groups.

The accompanying chart shows the trend of

employment since January, 1928, as repre-

sented by the ratio of vacancies notified and

of placements effected for each 100 applica-

tions for work registered at the offices of the

Service throughout Canada, compilations being

made semi-monthly. It will be noted that the

curves of vacancies and placements in relation

POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED
APPLICATIONS FOR EMPLOYMENT
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the fact that there were two more working

days in March than in February. Gains over

last month were recorded in all groups, except

logging, where there was a decline of nearly 60

per cent, while farming, on the other hand,

showed an increase of 75 per cent, followed by

lesser, though fairly substantial gains, in ser-

vices, construction and maintenance and manu-
facturing, minor increases only being sjiown in

the remaining groups. In camparison with

March last year, the only group to show a

gain was construction and maintenance, where

placements nearly doubled, due to continued

activity in the highway division, as relief

work was stilil being provided by the different

municipalities or provinces, but this gain was

to applications showed fluctuations of less than

one per cent during the month, but at the

end of the period were considerably below

those recorded at the close of March. 1929, the

curve of vacancies being nearly 14 points and

that of placements almost 11 points below the

levels attained in the latter part of March a

year ago. The ratio of vacancies to each

100 applications was 63.5 during the first half

and 64.0 during the second half of March,

1930. in contrast with the ratios of 71.5 and

77.8 during the corresponding periods of 1929.

The ratios of placements to each 100 applica-

tions during the periods under review were 60.3

and 59.4 as compared with 64.8 and 70.2

during the corresponding month of 1929.



May, 1930 THE LABOUR GAZETTE 563

The average number of vacancies reported

daily by employers to the offices of the Ser-

vice throughout Canada during March, 1930,

was 94S as compared with a daily average of

1.10S during the corresponding month a year

ago and with 966 recorded daily in February,

1930.

The average number of applications for em-

ployment received daily by the offices of the

Service during the month under review was

1,488 in comparison with 1,485 in March, 1929.

Applications for work during the preceding

month of 1930 averaged 1,510 daily.

The average number of placements made
daily by the offices of the Service during

March, 1930. was 892, of which 419 were in

regular employment and 473 in work of one

week's duration or less, as compared with a

total daily average of 920 during the preceding

month. Placements in March a year ago aver-

aged 1.002 daily, being 631 in regular and 371

in casual employment.
During the month of March, 1930, the offices

of the Service referred 24,492 persons to

vacancies and effected a total of 23,168 place-

ments. Of these the placements in regular

employment were 10 881, of which 7.287 were

for men and 3,594 for women, while place-

ments in casual work totalled 12,287. The
number of vacancies reported by employers

was 16,193 for men and 8,454 for women, a

total of 24,647, while applications for work
numbered 38,686, of which 27,394 were from

men and 11,292 from women.
The following table gives the placements

recorded by the offices of the Employment
Service of Canada, each year, from January,

1920, to date:—

Year
Placements

Regular Casual Totals

1920 366,547
280.518
297,827
347,165
247,425
306,804
300,226
302,723
334,604
260,747
37.196

79,265
75,238
95,695
115.387
118.707
106,021
109.929
112.046
135.724
137.620
33.974

445,812
1921 355,756
1922 393,522
1923 . 462,552
1924 366,132
1925 412.825
1926 410,155
1927 414,769
1928 470.328
1929 398,307
1930 (3 months) 71.170

NOVA SCOTIA

During March orders received at employ-

ment offices in Nova Scotia called for over

18 per cent fewer workers than in the preced-

ing month, but over 9 per cent more than

during the corresponding month last year.

There was a decline of over 18 per cent in

placements when compared with February but

a gain of over 13 per cent in comparison with

March 1929. The gain in placements over

March last year was due to increases in the

services group although trade, mining, manu-
facturing and farming showed slight improve-

ment. Of the declines, transportation, logging

and construction and maintenance were the

most noteworthy. Industrial groups in which

most of the placements effected during the

month were : manufacturing, 51 ; construction

and maintenance, 27; trade, 56; and services,

417, of which 343 were of household workers.

Placements in reguilar employment numbered
66 of men and 79 of women.

NEW BRUNSWICK

Orders listed at employment offices in New
Brunswick during March called for nearly

6 per cent more workers than in the preceding

month, and nearly 2 per cent more than dur-

ing the corresponding month last year. There

was a gain also in placements of over 3 per

cent when compared with February, but a

decline of less than 1 per cent in comparison

with March, 1929. More placements were

made in manufacturing and services than in

March last year, but those gains were slightly

more than offset by declines in construction

and maintenance and transportation. The
changes in other groups were nominal only.

Placements by industrial groups included:

manufacturing, 46; construction and mainten-

ance, 28; trade, 28; and services, 501, of which

407 were of household workers. There were

40 men and 62 women placed in regular em-
ployment during the month.

QUEBEC

Opportunities for employment as indicated

by orders received at employment offices in

the province of Quebec during March were

over 35 per cent better than in the preceding

month, but over 28 per cent less plentiful than

in the corresponding month last year. There

was a gain of nearly 6 per cent in placements

when compared with February, but a decline

of over 39 per cent in comparison with March,

1929. AL1 groups except mining, where a

small gain was recorded, participated in the

declines in placements from March last year,

those in the building division of construction

and maintenance representing nearly 60 per

cent of the decrease. Industrial divisions in

which most of the placements were effected

during the month were: manufacturing, 120;

logging, 113; construction and maintenance,

207; trade, 34; and services, 502, of which 416

were of household workers. During the month
465 men and 428 women were placed in regular

employment.
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF MARCH, 1930

Vacancies Applicants Regular
Place-
ments

Offices
Reportec
during
period

Unfilled
at end of

period

Regis-
tered
during
period

Referred
to

vacancies

Placed Un-
placed

at end of

period
Regular Casual period

1929

Nova Scotia 637
391
99

147
650
53

180
417

1,300
5

214
634
163

78

92
114

11,990
86
198
164
104
200
115

649
633
146
701

165

169

730
521
200
148

445
240
192
147
84

202
170

5,013
568

2,265
245
48

1,972
1,962

107

599
65

104
451
320
92
73

151

3,335
1,467

132

1,158
258
320

2,508
80
67

246
150
110

78

9
70
23

1,122
553

24,647
16,193
8.454

59
44
14

1

10
2

8

214
4

13

131

37
1

13

15

874

12

15

2

1

12

46
40
41

23

1

107
29
7

19

15

3

1

12

12

451
25

52
13

5

34
119

6

66
8
18

3

13

1

3

87
41

1

32
9

4

88

13

7

1

65
2

1,503
387

1,116

699
428
104

167
662
58
167
437

3,310
20

331

2,019
429
57

242
212

18,181
98

381
222
139
250
260

1,700
629
347
811
192
179
783
681

270
• 177

389
381
210
174
324
512
244

8,109
719

3,509
321
153

3,035
2,763

205
657
66

267
864

] 363
75

104
F162
4,388
2,276
264

1,184
309
355

5,174
181

266
196
125

174

99
59
124
130

3,176
644

38,686
27,394
11,292

649
358
146
145
626
52
157
417

1,310
4

202
533
198
48
113

212

11,745
81

205
156
114

195
120
656
598
150
718
138

179
714
487
203
181

366
213
183

140
104
208
169

4,912
555

2,425
221
31

2,173
1,801

69

571
53

80
455
311

73

64
125

T 3,288
1 1,597H 121

E 1,017
241W 312

2,648
80
62

181

117

114

75
8

66
19

1,368
558

24,492
16,139
8,353

145
70
48
27

111
19

47
45

893
4

197
376
111

48
72

85

4,682
35
94
70
112

133
57

254
67
88

306
89
136

89
261

87
120
343
89
112
71

68
143

160
1,444

254
1,234

129
21

1,084
963
18

196
42
42

319
224
54
42
26

1,568
543
35

753
127
110

1,285
78
49
8

102

54
28

8

61

19

698
180

10,881
7,287
3,594

447
288
42
117
515
33
110
372
105

5

61

15

16

8

6,454
46
92

86
2

62

47
402
531
57

351
49
43

625
112

116
30
23

124
71

69
27
58
8

3,122
301

1,090
92
10

988
802
51

339
11

38
136
87
19
22

99
1,714
1,053

86
259
114

202
1,160

2

3

173
15

60
36

5

510
356

12,287
8,645
3.642

476
238
120
118

465
91

109
265

1,302
22
81

912
139

5

80
63

12,233
97

777
145

43
102
205

2,130
390
536
695
388

228
849
41

107
28

746
155

169
153

206
72

3,023
948

1,933
122
113

1,698
3,948

164

997
39

229
1,365
1,015

12

106
21

2,072
862
157
740
202
111

3,387
91

100
108

2

233
50
43
92
53

1,972
643

25,816
20,893
4,923

171
Halifax... . 98

61

12

131
13

57

St. John 61

Quebec 1,570

Hull 572
667
162

92

77

6,414
Belleville 75

181

204

Cobalt 32

Fort William 228
63

688
115

142
305
114

99
237
387
129
125

606
183

St. Thomas 151

76

Sault Ste. Marie 53
203
137

1,494
387

1,553
191

42
1,320

Saskatchewan 2,133
49

775

North Battleford 64

81

579
384
69
74
58

2,207
833
143

777
155
299

British Columbia 1,592
79
69

31

68

91

22
23

43

30
964
172,

All Offices 15,771
11,885
3.886
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Ontario

There was an increase of 12 per cent in the

number of positions offered through employ-
ment offices during March when compared
with the preceding month, but a decline of

nearly 1 per cent in comparison with the

corresponding month last year. Placements

were over 16 per cent higher than in February,

and nearly 6 per cent in excess of March,

1929. Road and sewer construction under-

taken by certain municipalities as relief work

was responsible for the gain in placements

over March last year, as, with the exception

of a nominal increase in the placement of

mine workers, construction and maintenance

was the only group to show any gain. The
largest decrease in placements was recorded

under manufacturing, although there were con-

siderable reductions also under logging, trans-

portation, services and trade. Placements

by industrial divisions included; manufactur-

ing, 1.104; logging, 698; farming, 570; mining,

84; transportation, 145; construction and
maintenance, 4,634; trade, 470; and services,

3.372, of which 1,976 were of household work-

ers. There were 3.376 men and 1,306 women
placed in regular employment during the

month.

Manitoba

Employment opportunities as indicated by
orders listed at offices in Manitoba during

March were over 10 per cent less favourable

than in the preceding month, and over 26

per cent fewer than during the corresponding

month last year. There was a decrease also

in placements of over 18 per cent when com-
pared with February, and of over 24 per

cent in comparison with March, 1929. Logging

was the only group in which more placements

were made during the month under review

than in March of last year. The largest de-

clines were in farming and services. Industrial

groups in which most of the placements were

effected during the month included: manu-
facturing. 70; logging, 109; farming, 526; con-

struction and maintenance, 103; trade, 123;

and services, 1,380, of which 1,139 were of

household workers. Regular placements num-
bered 680 of men and 554 of women.

Saskatchewan

During the month of March there were
over 15 per cent more positions offered

through employment offices in Saskatchewan
than in the preceding month, but over 43

per cent le.ss than during the corresponding

month last year. Placements increased nearly

9 per cent over February, but were nearly

40 per cent less than in March, 1929. All

industrial groups participated in the reductions

in placements from March last year, but de-

creased farm placements accounted for over

60 per cent of the total loss. Services also

show a substantial decrease. Placements by
industrial divisions included: manufacturing,

48; farming, 466; transportation, 32; construc-

tion and maintenance, 351; trade, 86; and ser-

vices, 775, of which 531 were of household
workers. There were 505 men and 458 women
placed in regular employment during the

month.

Alberta

There was a decrease of over 13 per cent

in the number of positions offered through

employment offices in Alberta during March
when compared with the preceding month,
but a gain of nearly 9 per cent when com-
pared with the corresponding month last year.

Placements were nearly 14 per cent lower than

in February, but were over 14 per cent higher

than in March, 1929. The gain in place-

ments over March last year was attributable

to highway construction undertaken in relief

of unemployment, although there were in-

creased placements also in the services group.

Of the declines in all other divisions those

in farming were the most noteworthy. Indus-

trial divisions in which most of the placements

were effected during the month included

manufacturing, 139; logging, 99; farming, 607

construction and maintenance, 1,378; trade, 92

and services, 914, of which 642 were of house-

hold workers. During the month 1,178 men
and 390 women were placed in regular em-
ployment.

British Columbia

The demand for workers as indicated by
orders received at employment offices in Brit-

ish Columbia during March was nearly 24

per cent higher than in the preceding month,
but nearly 17 per cent less than in the corre-

sponding month last year. There was an in-

crease of over 25 per cent in placements when
compared with February, but a decline of 16

per cent in comparison with March, 1929.

Construction and maintenance was the only

group in which more placements were made
during the month under review than in March
last year. Of the declines under this compari-

son manufacturing was the largest, although

substantial reductions were also recorded in

farming, mining, transportation, services and
trade. Placements by industrial divisions in-

cluded: manufacturing, 250; logging, 216;

farming, 210; transportation, 87; construction

and maintenance, 615; trade, 91; and services,
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939, of which 543 were of household work-

ers. Regular employment was found for 968

men and 317 women during the month.

Movement of Labour

During the month of March, 1930, the

Offices of the Employment Service of Can-
ada made 10,881 placements in regular em-
ployment of which 5,382 were of persons for

whom the employment located was outside the

immediate territory of the offices at which

they were registered. Of the latter, 740 were

granted the Employment Service Reduced
Transportation Rate, 577 going to points with-

in the same province as the dispatching office

and 163 to other provinces. The Reduced
Transportation Rate which is 2.7 cents per

mile with a minimum fare of $4 is granted by
the railway companies to bona fide applic-

ants at the Employment Service who may
desire to travel to distant employment for

which no workers are available locally.

In Quebec one person only took advantage

of the special reduced rate during March, a

machinist, who travelled from Hull to a point

within the Sudbury zone.

Transfers at the Special Reduced Rate
from Ontario centres during March totalled

137 of which 126 were to provincial points

and the remainder to centres outside. In-

cluded in the provincial movement were 90

bush workers, the majority of whom went to

camps in the Fort William, Port Arthur and

Sudbury zones and who received their certi-

ficates for the most part at these zone offices.

From Toronto, 18 Hydro construction labour-

ers travelled to Ottawa and one blacksmith

to Kingston, while from Timmins three mine

workers were sent to employment within its

own zone. In addition the Timmins zone re-

ceived three mine workers from Cobalt and

Port Arthur one electric hoistman from the

same centre. To the Sudbury zone Hamilton
and Ottawa each dispatched one lead burner.

Of the remaining provincial certificates 7

were issued to carpenters going from Port

Arthur to Kingston and one to a millwright

proceeding from Pembroke to Cobalt. The
interprovincal movement comprised the trans-

fer of 11 workers, 6 of whom were carpenters

dispatched from North Bay to Rouyn and 5

shaft miners shipped from Sudbury to em-
ployment within the Winnipeg zone.

The movement of labour both within and
from the province of Manitoba during March
originated at Winnipeg and included the trans-

fer of 292 workers, 166 of whom went to

centres within the province and 126 to points

in other provinces. Provincially the Brandon

zone received 13 farm domestics and 2 hotel

employees from Winnipeg, and Dauphin 9

hotel employees, one baker, one farm general,

one laundress and one domestic, while to

various points within the Winnipeg zone were

dispatched 124 farm hands, 6 farm domestics,

5 bushmen, one electrician, one steamfitter and

one mucker. Of the workers going outside the

province the Port Arthur zone was the destin-

ation of 33 bush workers, 3 hotel employees

and 2 domestics. To the Estevan zone 2 hotel

emplo3^ees were shipped from Winnipeg and
the balance of the interprovincial movement
was of farm labour, 74 farm hands and 12

farm household workers going to various

agricultural centres throughout the province

of Saskatchewan.

At Saskatchewan offices 62 persons were

granted certificates for reduced transportation

during March, 61 of whom went to employ-
ment within the province. Of these 56 were

destined to agricultural districts throughout

the province, 46 of whom were farm hands and
10 farm household workers. The transfer of

these workers was effected largely by the

Regina and Saskatoon offices. From Regina,

also, one blacksmith proceeded to Weyburn and
one butcher to Swift Current and from Sas-

katoon one bush worker and one blacksmith

went to Prince Albert. Securing a certificate

at the Moose Jaw office one hotel employee
travelled to Regina. The one person going

outside the province was a structural iron

worker who was conveyed from Regina to em-
ployment in the Dauphin zone.

Alberta offices issued 174 certificates for re-

duced transportation during March, 155 pro-

vincial and 19 interprovincial. Of the latter

18 were granted to farm hands travelling from

Edmonton to employment at various points

in Saskatchewan, the one remaining being

a farm housekeeper who was transported from

Calgary to the Saskatoon zone. Within the

province, the Edmonton office was instru-

mental in the transfer of 5 farm hands to

Drumheller, one labourer and one maid to

Calgary 2 farm hands to Medicine Hat, one

farm hand to Lethbridge and of 56 bush work-

ers, 27 farm hands, 5 farm housekeepers, 10

sawmill workers, 9 labourers, 5 hotel employ-

ees and 3 mine engineers to centres within its

own zone. The balance of the provincial

movement was from Calgary which office dis-

patched 5 farm hands and 2 farm housekeep-

ers to Drumheller, 5 farm hands, 2 farm do-

mestics and one welder to Lethbridge, 4

labourers to Edmonton and 10 farm hands and
one farm housekeeper within the Calgary

zone.
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Workers who benefited by the Employment
Service. Reduced Transportation Rate in Brit-

ish Columbia during March were 74 in num-
ber, 69 of whom went to employment within

the province and 5 to points outside. The
latter were transferred from New Westmin-
ster and included 3 farm hands going to Cal-

gary and one farm hand each to the Moose
Jaw and Dauphin zones. A large share of

the provincial transfers were from Vancouver
which office dispatched 21 station men and
one domestic to Nelson, 2 miners, 2 farm
hands, 2 sawmill workers and one domestic

to Penticton, 2 farm hands, one farm cook, 2

hotel employees and one miner to Kamloops,
2 flunkeys, one cook and one farm hand to

Revelstoke, 2 farm hands to Prince George
and 9 bush workers, 3 carpenters, one con-

struction superintendent, one flunkey, one

cook, one truck driver and one electric hoist

operator to employment within the Vancouver
zone. In addition, Nelson transferred 7 bush-

men, Prince George 2 cooks and one engineer,

and Prince Albert one machine miner to cen-

tres within their respective zones.

Of the 740 workers who took advantage

of the Employment Service Reduced Trans-

portation Rate during March 319 were car-

ried by the Canadian National Railways, 392

by the Canadian Pacific Railway, 17 by the

Temiskaming and Northern Ontario Railway
and 12 by the Pacific Great Eastern Railway.

(4) Building Permits Issued in

According to returns tabulated by the Do-
minion Bureau of Statistics, the value of the

building permits issued by 61 cities during

March was S13,352.640; this was an increase

of $4,524,770 or 51.3 per cent over the Feb-
ruary total of $8,827,870 but a decrease of

$10,715,378 or 44.5 per cent, as compared
with the aggregate of $24,068,018 reported for

the same month in 1929. Last year's total

was the highest for March since this record

was commenced in 1920. Building costs, as

Canada during March, 1930

shown by the Bureau's index numbers of

wholesale prices of building materials, showed

a slight increase over the same period for 1929.

Some 50 cities furnished detailed statistics,

showing that they had granted nearly 1,000

permits for dwellings valued at about $4,000,-

000 and some 1,900 permits for other buildings

estimated to cost approximately $9,000,000. In

February, authority was given for the erection

of some 600 dwellings and nearly 1,100 other

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED BY 61 CITIES.

Cities

Prinre Edward Isld
Charlottetovvn

Nova Scotia
•Halifax
New Glasgow
•Sydney

New Brunswick
Fredericton
•Moncton
•Saint John

Quebec
•Montreal—*Mai-

sonneuve
•Quebec
Shawinigan Falls..

•Sherbrooke
•Three Rivers
•Westmount

Ontario
Belleville

•Brantford
Chatham
•Fort William
Gait
•Guelph
•Hamilton
•Kingston
•Kitchener
'London
Niagara Falls
Oshawa
•Ottawa
Owen Sound
•Peterborough
•Port Arthur
•Stratford
•St. Catharines
•St. Thomas

March,
1930

Nil
349,527
347,102

1,035
1,390

227,365
6,000

77,215
144,150

2,632,961

1,666,770
332,441
234,900
16.800

112,050
270,000

5,237,858
27,400
20,869
32,850
32,000
11,613
22,962

1,025,600
26,300
75,419
79,075
46,745
7,950

163,260
1,700

29,865
7,785
9,710
77,935
6,380

February,
1930

Nil
324,825
321,405

700
2,720

458,495
416,000
14,050
28,445

1,715,307

1,458,790
111,717
42,250
19,900
45,450
37,200

4,234,880
8,750
7,770

406,750
30,000
4,950
7,740

516,200
32,050
12,675
31,815
20,850
5,875

97,430
Nil
1,000

10,055
36,200
14,865

835

March,
1929

15,000
568,365
551,070
Nil
17,295

305,290
13,000
2,595

289,695
11,373,955

10,954,170
233,145
30,315
35,060
74,275
46,990

6,650,107
7,800
17,740
20,200
53,025
28,800
28,125

786,350
32,785
302,842
101,450
29,150
61,050
160,430
28,000
24,515
23,875
26, 680
34,135
12,225

Cities

Ontario—Con.
Sarnia
Sault Ste. Marie
•Toronto

York and East
York town-
ships

Welland
•Windsor

East Windsor
Riverside
Sandwich
Walkerville

Woodstock
Manitoba
•Brandon
St. Boniface
•Winnipeg

Saskatchewan
•Moose Jaw
•Regina
•Saskatoon

Alberta
•Calgary
'Edmonton
Lethbridge
Medicine Hat

British Columbia
Kamloops
Nanaimo
•New Westminster .

Prince Rupert
•Vancouver

North Vancouver
•Victoria

Total—61 cities

•Total—35 cities

March,

56,000
15,695

2,451,868

649,930
2,875

198,170
97,925
20, 100
10,950
16,000
13,927

295,645
139,150
15,945

140,550
638,465
111,490
446,530
80,445

1,427,629
321,539

1,060,575
40,050
5,465

2,543,190
13,595

175

39,225
9,100

1,785,435
11,790

683,870

13,352,640
11,964,700

February,
1930

16,490
1,675

2,632,228

166,509
20,685
66,690
14,750
35,000
12,900
18,000
4,143

403.270
Nil
6,570

396,700
57,056

625
8,506

47,925
256,987
205.H8
39,490
7,084
5,265

1,377,050
15,690
3,420
44,755
26,736

1,081,544
16,835

188,070

8,827,870
7,549,993

March

,

1929

37,576
17,050

2,830,217

1,029,530
1,490

426,965
91,186
28,625
27,950

355,000
25,341

1,019,277
10,927
16,100

992,250
1,157,820

5,215
779,745
372,860

1,532,083
688,448
798,825
27,705
17,105

1,446,121
15,675
4,100

81,940
800

1,226,250
21,475
95,881

24,068,018
22,117,995



568 THE LABOUR GAZETTE May, 1930

buildings, estimated at approximately $2,000,-

000 and $6 000,000 respectively.

All provinces except New Brunswick and
Manitoba roported increases in the building

authorized during March as compared with

the preceding month. The greatest gain was
that of $1,170,642 in Alberta.

As compared with March, 1929, British Co-
lumbia was the only province to record an

advance, where there was a gain of $1,097,-

069 or 75.9 per cent. There were decreases

in every other province, the greatest decline

of $8,740,994 or 76.8 per cent being in Quebec.

Of the larger cities, Montreal registered a

gain as compared with the preceding month,
but a loss as compared with March last year,

while Toronto showed a decrease in both
cases. In Winnipeg, there was a loss in the

former, as well as in the latter comparison,

while Vancouver showed gains in both com-
parisons.

Of the smaller centres, New Glasgow, Monc-
ton, Quebec, Shawinigan Falls, Three Rivers,

Westmount, Belleville, Brantford, Hamilton,
Niagara Falls, Ottawa, Peterborough, St. Cath-
arines, Sarnia, East Windsor, Brandon, Moose
Jaw, Edmonton, Lethbridge and Victoria re-

ported higher totals than in either February,

1930 or March, 1929.

Cumulative Record for First Quarter, 1930.

The following table gives the value of the

building authorized by 61 cities during March,
and in the first quarter of each year since

1920, as well as index numbers for the latter,

based upon the total for 1920 as 10Q. The
average index numbers of wholesale prices of

building materials in the first quarter of the

same years are also given (1926=100).

Average

Value of

permits
issued in

first

quarter

Indexes indexes of

Year.

Value
of permits

issued
in March

of value
of permits
issued in

first

quarter

wholesale
prices of

building
materials
in first

(1920=100) q carter

(1926= 100)

$ $

1930 13,352,640 29,370,251 152-8 100-6

1929 24,068,018 42,950,228 226-8 100-1

1928 15,128,413 33,163,338 175-4 96-6

1927 11,713,640 25,028,353 132-4 97-0

1926 10,634,491 22,493,574 119-0 102-0

1925 8,631,627 19,981,015 105-7 102-9

1924 9,493,620 18,047,999 95-4 112-2

1923 9,658,950 19,478,119 103-0 110-6

1922 10,615,531 18,680,173 98-8 108-0

1921 7,290,589 13,569,512 71-8 135-7

1920 8,736,675 18,909,986 100-0 139-4

The aggregate value of the building permits

issued in the first quarter of 1930 was thus

considerably less than in the corresponding

periods of 1929 or 1928. It was, however,

substantially larger than in the first quarters

of any of the years from 1920-1927.

The table on page . . gives the value of the

building permits issued by 61 cities in Febru-

ary and March, 1930, and March, 1929. The
35 cities for which records are available since

1910 are indicated by asterisks.

Wage Standards in Europe

Some time ago the Governing Body of the

International Labour Office accepted an offer

of financial assistance from the Twentieth
Century Fund of the United States for the

carrying out of an enquiry into wages in

Europe. The object of the enquiry was to

obtain for the Ford Motor Company informa-

tion which would enable it to fix the wages of

the workers in its European factories at such

a level that they would represent a standard

of living equal to that of its workers in De^
troit. It was therefore necessary, as a pre-

liminary step, to ascertain as precisely as

possible what was the standard of living ob-

tainable by a Detroit worker at his present

minimum wage. This initial stage of the en-

quiry is now approaching completion. On
receipt of the data, the International Labour
Office will compile the required information

relating to some seventeen towns in different

countries of Europe.

Sir Percival Perry, chairman of the Ford
Motor Company in Europe in a recent speech

made in London on the relation of wages to

output and labour costs in the company's

European factories, referred to the company's

policy of establishing equivalence of real wages

and conditions of employment throughout

the Ford undertakings in Europe, and to the

system of so-called " minute costs " on which

comparison of results is based; made the

following observations.
—*' This company and

its associated companies," he said, " are em-

ploying Englishmen, Irishmen, Dutchmen,

Frenchmen, Belgians, Danes, Germans, Ital-

ians, Spaniards, Swedes, Finns and Turks, all

working in their respective countries, and

doing the same job with similar tools under

equal factory conditions. . . . Comparative

statistics have enabled us to establish the

fact that the American workman is no mir-

acle monger; neither is the British, Irish or

continental artisan any inferior creature.

Given like conditions and treatment, our

workers here in Europe actually beat their

American cousins, as proved by the standard

of our minute costs."'
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REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE
PERIOD JANUARY TO MARCH, 1930

"DUSIXESS transacted by the offices of the

Employment Service of Canada during

the quarter January to March, 1930, showed a

slight improvement over that effected during

the corresponding quarter of 1929, as there

was an increase of one percent in the vacan-

cies offered, and of nearly 5 per cent in the

placements effected in regular and casual em-

ployment. All groups, except logging, and

construction and maintenance, registered de-

clines in both instances, the heaviest losses

occurring in manufacturing, farming and ser-

vices, but in the highway division alone of

construction and maintenance, where muni-

cipal or provincial relief work had been pro-

vided, the gain more than offset all other

declines. Nova Scotia, New Brunswick and

Alberta showed gains in vacancies and place-

ments, those in Alberta being the most note-

worthy, due, as mentioned above, to continued

relief work offered in highway construction

and maintenance. Ontario recorded a decline

in vacancies, but a gain in placements. All

remaining provinces showed fewer transactions

under both comparisons. The accompanying

table gives the vacancies and placements in

the Employment Service of Canada by indus-

trial groups in the various provinces during the

period January to March 1930.

From the chart on page 562, which accom-

panies the article on the work of the employ-

ment offices for the month of March, it will

be seen that the curve of vacancies and place-

ments in relation to applications showed slight

variation throughout the quarter, with the ex-

ception of the early part of January, when a

sharp decline in both instances was registered.

From that time until the close of February,

the curve of vacancies showed a slight upward

tendency, dropping slightly during the first

half of March and again rising during the

latter part of the month. The curve of place-

ments also showed little change from the mid-

dle of January to the end of the quarter,

having for the most part an upward trend,

though a decline of two points and one point,

respectively, was registered during the latter

half of February and of March. During the

period January to March, 1930, there was a

ratio of 63.3 vacancies and 60.0 placements

for each 100 applications for employment, as

compared with 69.4 vacancies and 63.4 place-

ments during the corresponding period a year

ago. The average number of positions offered

daily during the quarter under review was

990, of applications registered, 1,562, and of

placements effected, 937, in contrast with the

daily average of 993 vacancies, 1,432 applica-

tions and 908 placements in regular and casual

emplo
v
vment during the first quarter of 1929.

During the three months January to March,

1930, the offices of the Service reported that

they had made 74,942 references of persons

to positions and had effected a total of 71,170

placements, of which 37,196 were in regular

employment and 33,974 in casual work. Of

the placements in regular employment, 27,030

were of men, and 10,166 of women, while

casual work was found for 23,610 men and

10,364 women. A comparison with the same

period of 1929 shows that 68,028 placements

were then made, of which 41,253 were in regu-

lar employment and 26,775 in casual work.

Applications for employment during the period

under review were received from 84,701 men
and 33,998 women, a total of 118,699, in con-

trast with the registration of 107,364 during

the same period in 1929. Employers notified

the service during the first quarter of 1930 of

75,187 positions, of which 51,688 were for

men and 23,499 for women, as compared with

74,459 opportunities for work offered during

the corresponding period in 1929.

In another section of this issue will be found

a report in detail of the transactions of em-

ployment offices for the month of March 1930.
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VACANCIES AND PLACEMENTS OF THE EMPLOYMENT
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89

5
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SERVICE BY INDUSTRIES-JANUARY TO MARCH. 1930
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EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND
THE UNITED STATES

Detailed reports and tables showing the em-

ployment conditions in Great Britain and

Northern Ireland are given in the British Min-

istry of Labour Gazette from month to month,

a monthly summary of this information also

being published. This summary showing the

employment situation during March is repro-

duced below. The following report on employ-

ment conditions in the United States is based

on the information published by the United

States Department of Labour, giving statistics

showing the recent trend of employment in

selected manufacturing industries throughout

the country. The employment situation in the

United States is further indicated by unem-

ployment percentages based on statistics com-

piled each month by the American Federation

of Labour, the source of these statistics being

returns obtained from the trade union locals in

24 representative cities. Summary figures for

April, 1930, and previous months are repro-

duced below.

Great Britain

There was a further decline in employment

during March in a number of industries, in-

cluding coal mining, pottery and glass manu-

facture, iron and steel and other metal indus-

tries, engineering, shipbuilding and ship-re-

pairing, the textile trades (particularly cotton,

silk and artificial silk, and jute) and dock and

harbour services. There was a seasonal im-

provement, however, in the building industry,

and in the tailoring and dressmaking trades.

Among the workpeople numbering approxi-

mately 12,100,000 insured against unemploy-

ment in Great Britain and Northern Ireland,

and working in practically every industry ex-

cept agriculture and private domestic service,

the percentage unemployed at March 24, 1930

(including these temporarily stopped as well

as those wholly unemployed) was 14-0 as

compared with 13-1 at February 24, 1930, and

with 10-0 at March 25, 1929. The percentage

wholly unemployed at March 24, 1980, was

10-6, as compared with 10-0 at February 24,

1930; while the percentage temporarily stopped

was 3-4 as compared with 3*1. For males

alone the percentage at March 24, 1930, was

14-5, and for females, 12-8; at February 24,

1930, the corresponding percentages were 13-8

and 11-2. The total number of applicants for

employment registered at Employment Ex-

changes in Great Britain and Northern Ireland

at March 31, 1980, was approximately 1,731,000.

of whom 1,238,000 were men, and 410,000 were

women, the remainder being boys and girls.

At February 24, 1930, it was 1,582,000, of whom
1,160,000 were men and 338,000 were women;
and at March 25, 1929, it was 1,168,000, of

whom 918,000 were men and 190,000 were

women.
It is pointed out that of the total increase

during March in the number of workers regis-

tered as unemployed, a substantial part was
due to the operation of the Unemployment
Insurance Act, 1980, and not to a real increase

in unemployment.

United States

Employment in the United States decreased

1 per cent in March, 1930, as compared with

February, 1930, and pay-roll totals decreased

1-2 per cent, according to returns made to the

Bureau of Labour Statistics. The industries

included in the above statement are manu-
facturing, coal mining, metalliferous mining,

public utilities, trade (wholesale and retail)

and hotels.

A separate summary is made of the latest

data available relating to all employees, ex-

clusive of executive and officials, on Class I

railroads. This tabulation is made from In-

terstate Commerce Commission reports for the

months of December, 1929, and January, 1930,

and therefore cannot be included in the gen-

eral statement for the month of March. The
number of employees of Class I railroads as

at January 15 totalled 1,544,060, representing

a decrease of 2-8 per cent since December 15,

1929. The amount of pay-roll in the entire

month of January was $225,203,298, represent-

ing a decrease over the previous month of 0-4

per cent.

Employment in manufacturing industries de-

creased 0-6 per cent in March as compared
with February, and pay-roll totals increased

0-1 per cent.

The per cents of change in manufacturing

industries in March in employment and in

pay-roll totals are based upon returns made
by 12,748 establishments in 54 of the principal

manufacturing industries of the United States.

These establishments in March, 1930, had

3,243,184 employees whose combined earnings

in one week were $87,483,7615.

The bureau's weighted index of employment
in March, 1930, is 89-8, as compared with 90-3

for February, 1930; 90-2 for January, 1930,

and 98-6 for March, 1929; the index of pay-roll

totals for March, 1930, is 90-8, as compared
with 90-7 for February, 1930; 87-6 for Janu-

ary, 1930, and 103-9 for March, 1929. The
monthly average for 1926 equals 100.
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Four of the 12 groups of industries had more

employees in March than in February—lum-

chemicals, stone-clay-glass, and tobacco

—

and the pap r and vehicle groups, as well as

b four, all reported increased pay-roll

totals. The greatesl gains in employment
wore in the stone-clay-glass and the chemicals

groups, and the greatest loss in employmenl
was in the food group.

54 separate industries re-

ported emplo] tins in March—among
o being such seasonal changes as 39-9 per

cent in fertilizers, S-2 per cent in cement, 6-6

per cent in brick, 6-3 per cent in women's

clothing, 4-6 per cent in millinery, 4-4 per

cent in cane-sugar refining, 4-2 per cent in ice

cream, 3-9 per cent in cast-iron pipe, 1-6 per

cent in sawmills, and 1-4 per cent in automo-

biles. Small increases were reported also in

silk goods, newspaper printing, glass, stamped
ware, cigars, carriages and wagons, agricultural

implements, and tires.

The outstanding decreases in employment in

March were 7 per cent in woollen goods. 2-6

per cent in hosiery and knit goods, 3-2 per

cent in men's clothing, 4-8 per cent in slaugh-

tering, 2-5 per cent in steam-railroad car shops,

1-9 per cent in petroleum refining, 1-1 per

cent each in cotton goods and structural iron-

work, 1 per cent in boots and shoes, 0-9 per

cent in foundry and machine-shop products,

and one-half of 1 per cent in the iron and steel

industry.

Twcnt}r-six industries reported increases in

pay-roll totals in March, 9 of them—flour,

finishing textiles, paper boxes, book and job

printing, chemicals, stoves, electric car shops,

shipbuilding, and electrical machinery—being

industries which showed small decreases in em-
ployment.

Three industries—aircraft, jewelry, and paint

and varnish—this month have been added to

the bureau's employment survey, but like

ra}ron and radio they are not yet included in

the bureau's indexes. The rayon and aircraft

industries both reported increased employment
in March as compared with February, while

radio, jewelry, and paint reported decreased

employment, the only employment change of

magnitude, however, having been the decrease

of 20-8 per cent in radio concerns.

Increased employment in March was shown
in the Pacific (1-4 per cent) and South Atlan-

tic (0-6 per cent) geographic divisions, while

each of the seven remaining divisions reported

fewer employees in March than in February,

the percentage decreases ranging from 2-7 in

the East South Central division to less than

one-tenth of 1 per cent in the Middle Atlantic

division. Pay-roll totals, however, were higher

in March than in February in six divisions;

the three divisions which showed decreased

pay-roll totals were the New England, East

North Central, and East South Central div-

isions.

Unemployment percentage.—Unemployment
statistics which are being compiled each month
by the American Federation of Labor, indi-

cate the percentage of unemployed union mem-
bers in twenty-four representative cities of the

United States, as follows: October to Decem-
ber,. 1927, 14 per cent; January, 1928, 18 per

cent; February, 1928, 18 per cent; March,

1928, 18 per cent; April, 1928, 16 per cent;

May, 1928, 13 per cent; June, 1928, 11 per

cent; July, 1928, 12 per cent; August, 1928, 9

per cent; September, 1928, 10 per cent; Octo-

ber, 1928, 9 per cent; November, 1928, 10 per

cent; December, 1928, 13 per cent; January,

1929, 15 per cent; February, 1929, 15 per cent;

March, 1929, 14 per cent; April, 1929, 12 per

cent; May, 1929, 11 per cent; June, 1929, 9

per cent; July, 1929, 9 per cent; August, 1929,

9 per cent; September, 1929, 10 per cent;

October, 1929, 11 per cent; November, 1929, 12

per cent; December, 1929, 16 per cent; Janu-
ary, 1930, 20 per cent; February, 1930, 22 per

cent; March, 1930, 21 per cent; April, 1930,

20 per cent.

Development of Aviation in Canada

The monthly review entitled Agricultural

and Industrial Progress in Canada, published

by the Canadian Pacific Railway Company
gives in its issue for May an account of the

development of aviation in Canada from its

commencement in 1905 down to the present

day. Describing the rapid progress that has

been made in the last three years, the writer

states that to-day Canada is leading the

world in forestry protection, aerial survey and
exploration work. The statistics of 1927-1928

and 1929 show that a rapid expansion is

under way. The approximately 6.000,000 miles

6333—1\

flown by aircraft during the year 1929 com-
pares with 2,728,414 in 1928. Freight carried

totalled 3,700,000 pounds as compared with

2,404,682 pounds in 1928, and 1,098,346 pounds
in 1927. Flying hours totalled 78,000 as com-
pared with 43,071 in 1928.

During the year 1929, 797,564 pounds of

mail were carried, of which 430,636 was con-

tract mail. In 1928 mail carried totalled

316,634 pounds, and in 1927 it was 146,843

pounds. Commercial companies operating in

Canada in 1929 numbered 95, compared with

53 in 1928 and 20 in 1927.
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS

THE Department of Labour is furnished

from month to month with information

regarding the contracts executed by various

departments of the Government of Canada

which included among their provisions fair

wages conditions for the protection of the

labour to be employed. The Fair Wages

Policy of the Government of Canada has

been in effect since 1900 and is now expressed

in an Order in Council which was adopted

June 7, 1922, and amended April 9, 1924.

The Fair Wages Order in Council requires

that " aid contracts made on behalf of the

Government of Canada for the construction

or remodelling of public buildings of all kinds,

railways, canals, roads, bridges, locks, dry-

docks, elevators, harbours, piers, wharves,

lighthouses, and other works for the improve-

ment and safety of transportation and naviga-

tion, rifle ranges, fortifications, and other works

of defence, dams, hydraulic works, slides, piers,

booms, and other works for facilitating the

transmission of timber, and all other works

and properties constructed or remodelled for

the Government of Canada " must contain

either a fair wage schedule based on the

current wages rates and working hours in the

district, or a general fair wage clause requir-

ing adherence to the current wage rates and

working hours in the district for the different

classes of labour employed, or, in the absence

of such standard conditions, fair and reason-

able rates and hours. The conditions above

mentioned are referred to in the Order iD

Council as "A" conditions. Following is the

text of the General Fair Wage Clause referred

to:—
1. All mechanics, labourers, or other persons

who perform labour in the construction of the

work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the

contract for competent workmen in the district

in which the work is being performed for the

character or class of work in which they are

respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are
customary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the

district, then fair and reasonable hours, unless

for the protection of life and property, or for

other cause shown to the satisfaction of the

Minister of Labour, longer hours of service are

required. The Minister of Labour may at any
time and from time to time determine for the

purposes of this contract, what are the current

or fair and reasonable rates of wages and the

current or fair and reasonable hours, and may
from time to time rescind, revoke, amend, or

vary any such decision, provided that his

determination and any amendment or variation

shall not be operative prior to the period of
three months immediately preceding the date
thereof.

Where there are special circumstances which
in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the
current or fair and reasonable rates of wages
for overtime, and what is the proper classifica-

tion of any work for the purposes of wages and
hours. Immediately upon receipt of notice of

any decision of the Minister of Labour here-
under the contractor shall adjust the wages and
hours and classification of work so as to give
effect to such decision. In case the Contractor
shall fail so to do, or to pay to any employee or
employees for any services performed or for
any hours of labour, wages according to the
rates fixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at

the rate so fixed and to deduct the amount
thereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall for all purposes as between the Contractor
and the Government be deemed and taken to

be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as
aforesaid. The powers of the Minister of

Labour hereunder shall not be exercised as to

any employee or employees where it is estab-

lished to his satisfaction that an agreement in

writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-

tions and hours of labour.

It is further provided in the Order in Coun-
cil that " all contracts for the manufacture and
supply to the Government of Canada of fit-

tings for public buildings, harness, saddlery,

clothing and other outfit for the military and
naval forces, Royal Canadian Mounted Police,

letter carriers, and other Government officers

and employees, mail bags, letter boxes, and
other postal stores, and any other articles and
things hereafter designated by the Governor
in Council " must contain provisions for the

observance of the current wages rates and
working hours in the district, or, in the absence

of any such current standards, fair and reason-

able rates and working hours. These condi-

tions are referred to> in the Order in Council
as " B" conditions, and include the following

provisions:

—

All workmen, labourers, or either persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time
to time during the continuance of the contract
for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair
and reasonable rate, and shall work such hours
as those fixed by the custom of the trade as
respects hours in the district where the work
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H carried on, or if there be no custom of the

trade as respects hours in the district then tan-

ana reasonable hours, except for the protection

of lite and property, or on due cause shown to

the satisfaction of the Minister of Labour. In

the event of a dispute ariaing as to what is the

current or fair and reasonable rate ot wapes

or what are the current hours fixed by the

custom Of the trade or fair and reasonably

hours it shall be determined by the Minister of

Labour, whose decision shall be hnal: payment

may also be withheld of any moneys which

would otherwise be payable to the contractor

until the Minister of Labour's decision has been

complied with. *,„._.

By the term " current wages and the term

"hours of labour fixed by the custom ot the

trade" in the foregoing are meant respectively

the standard rates of wages and hours ot

labour either recognized by signed agreements

between employers and workmen in the district

from which the labour required is necessarily

drawn or actually prevailing although not

necessarily recognized by signed agreements.

In both the "A" and " B " conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is required

to post and keep posted in a conspicuous

place on the premises where the contract is

being executed, occupied or frequented by the

workmen, the fair wages clause or schedule

inserted in his contract for the protection of

the workmen employed. The contractor is

also required to keep proper books and records

showing the names, trades and addresses of

all workmen in his employ and the wages paid

to and time worked by such workmen, these

records to be open for inspection by fair wages

officers of the Government any time it may be

expedient to the Minister to have the same

inspected.

It is declared that the contractor shall not

be entitled to payment of any money which

would otherwise be payable under the terms

of contract until he has filed a statement

showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages

or payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim

therefor may be filed with the minister of the

department with which the contract has been

made and payment of such claim may be

made by the latter. (Under the " A " condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams.)

All workmen employed in the execution of

the contract shall be residents of Canada,

unless the Minister of the department with

which the contract has been made is of opinion

thai Canadian labour is mot available, or that

other special circumstances exist which render

it contrary to the public interest to enforce

this provision.

Under the "A" conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance of

the contract are specially instructed to do all

in their power to see that the labour condi-

tions are fully complied with and to report

any apparent violations to the department

with which the contract is made.

The " B" conditions provide that the con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any

officer authorized by the Minister of Labour

for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and

that they included either fair wages schedules

as shown below, or the general fair wages

clause above mentioned:

—

Defartment of Marine and Fisheries

Contracts in Group "A" (Construction, etc.)

Construction of a steel hopper barge. Name

of contractors, The Davie Shipbuilding &

Repairing Co., Ltd., Lauzon, Levis P. Q. Date

of contract, Sept. 21, 1929. Amount of con-

tract, $224,900.00. The General Fair Wages

Clause was inserted in the contract.

Construction of 8 reinforced concrete piers

(No. 5 Light), St. Clair River, Ont. Name

of contractors, Reedy & Cain, Lambton, Ont.

Date of contract, March 26, 1930. Amount

of contract. $2,520.00. A fair wages schedule

was inserted in the contract as follows:—

Trade or Class of Labour

Concrete workers

.

Carpenters
Pile drivers
Blacksmiths
Plumbers
Painters
Labourers

Rates
of wages.
Not less

than

Per hour

$0 40
75

75

65
75

65

40

Hours
of labour.

Not more
than

Per day

10

10
10
10

10
10

10

P.S. The rate for carpenters to apply to all crib work,

form work, and other wood work. u„„ro

Overtime to be paid for all hours worked beyond the.above

specified, according to the custom prevailing for the various

classes involved.
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Department of National Defence

Contracts in Group "A" {Construction, etc.)

Installation of a heating system at the

Naval Service Dockyard, Halifax, N. S. Name
of contractors, Powers Bros., Lunenburg, N.S.
Date of contract, February 24, 1930. Amount
of contract, $13,450.00. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour.

Rates
of wages.
Not less

than

Hours
of labour.
Not more

than

Per hour

$0 85
80
45
40

Per week

44
44
54
54

Construction of a new roof for Armoury of

the Grenadier Guards, Montreal, P. Q. Name
of contractors, Turcot Ltd., Montreal, P. Q.

Date of contract, October 31, 1929. Amount
of contract, $2,500.00. The General Fair Wages
Clause was inserted in the contract.

Department of Public Works

Contracts in Group "A" {Construction, etc.)

Construction of improvements to protection

walls at Montmagny, P. Q. Name of con-

tractor, Philippe Tetu, Montreal, P. Q. Date
of contract, December 14, 1929. Amount of

contract, $15,760.00. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour.

Rates
of wages.
Not less

than

Hours
of labour.
Not more

than

Per hour
$0 50

30
35
25
20
35
45

Per day
10
10
10
10
10
10

Teamsters 10

Construction of wharf repairs at Montma-
gny, P. Q. Name of contractors, J. Beaumont
& P. Tetu, Montmagny, P.Q. Date of eon-

tract, December 15, 1929. Amount of contract,

$5,095.00. A fair wage® schedule was inserted

in the contract as follows:

—

Trade or Class of Labour

Foreman
Carpenters
Blacksmiths
Blacksmiths' helpers
Labourers
Carters (single)

Teamsters

Repairs to harbour works at Saugeen River
(Southampton), Ont. Name of contractor,

G. L. Campbell, Midland, Ont. Date of con-

tract, Nov. 4, 1929. Amount of contract,

$34,390.60. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour.

Carpenters
Blacksmiths
Steam hoist engineers
Labourers

Rates
of wages.
Not less

than

Per hour

$0 70
50
75

35

Hours
of labour.
Not more

than

Per day

10

10
10

10

Time and one-half to be paid for all work performed
beyond the hours specified above.

Demolition of buildings on Government
property at Prescott, Ont. Name of contrac-

tors, Curran & Briggs, Ltd., Toronto, Ont.

Date of contract, Sept. 24, 1929. Amount of

contract, $382.00'. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour.

Rates
of wages.
Not less

than

Hours
of labour.
Not more

than

Per hour

$0 40
40

Per day
5 00
7 00

Per day

9 to 10
9 to 10

10

Teamsters, team and wagon 10

Grading of railway yards and furnishing

and placing track ties at Prescott, Ont. Name
of contractors, T. C. Gorman Construction

Co., Montreal, P. Q. Date of contract, March
27, 1930. Amount of contract, $85,345.67. A
fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour.

Rates
of wages.
Not less

than

Hours
of labour.
Not more

than

Per hour

$0 40
Per day

7 00
5 00

Per hour
50
60

1 20
72

96
2 50

50
40

Per day

9 to 10

Teamsters with team and wagon. .

.

Carters with horse and cart
9 to 10

9 to 10

10
10
10

10
10

9 to 10

9 to 10
9 to 10
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Construction of B boiler house for the Mines

Department, Ottawa, Ont. Name of contrac-

tor. G. A. Crane,^Ottawa, Out, Date of con-

tract, Sept. 3, 1929. Amount of contract,

$3,975.00. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour.

Labourers
Concrete workers
Bricklayers
Carpenters
Painters
Electricians

P

Rates
of wages.
Not less

than

Per hour

$0 45
45

1 25

90
70
80

Hours
of labour.

Not more
than

Per day

8-10
8-10

Construction of Immigration Hall at Ed-

monton, Alta. Name of contractor, John Dun-

lop, Edmonton, Alta. Date of contract, March

21, 1931. Amount of contract, $77,480.00 and

unit prices. A fair wages schedule was in-

serted in the contract as follows:

—

Trade or Class of Labour.

Rates
of wages.
Not less

than

Bricklayers
Terra cotta layers
Stonemasons
Plasterers
Plasterers' helpers

Marble and tile setters

Plumbers and steam fitters

Plumbers' and steam fitters' helpers

Sheet metal workers
Sheet metal workers' helpers

Carpenters and joiners

Concrete finishers

Stone cutters

Structural steel workers
Terrazzo layers

Terrazzo layers' helpers

Electricians :

Electricians' helpers

Steam hoist engineers

Painters and glaziers

Felt and gravel roofers

Gasoline hoist engineers

Concrete mixers
Concrete layers

Motor truck drivers

Common labourers
Teamsters with team and wagon

Per hour

$1 45
1 45

1 45
1 45

60
1 45
1 15

60
1 10

75

1 00
1 00
1 00
1 00
1 00

60
1 00

60
92*
95

80
75

50
50
50
45
95

Hours
of labour.

Not more
than

Per day

8
8

8

8
8-10
8-10
8-10
8-10
8-10

Trade or Class of Labour.

Driver—Team and wagon.
Truck driver
Labourers (common)
Labourers (building)

Concrete workers
Concrete finishers

Bricklayers and masons...

Plasterers

.

Ratos
of wages.
Not Less

than

Hours
of labour.
Not more

than

Carpenters and joiners

—

Sheet metal workers
Roofers (felt and gravel).

Per hour

$1 10

50
50
60
50
75

1 30

1 32*

1 00
1 07*

65

Per day

10
10
10
10
10
8

8

per week
40

per day
8

Note.—All the above trades to be paid overtime when

working beyond the hours above noted, according to the

working conditions in the district.

Grading of Grain Terminal Yards and fur-

nishing and placing track ties at Prescott,

Ont. Name of contractors, T. C. Gorman

Construction Co., Ltd., Montreal, P. Q. Date

of contract, March 27, 1930. Amount of con-

tract, approximately $85,345.67. A fair wages

schedule was inserted in the contract as

follows:

—

Construction of an X-Ray vault at Christie

Street Hospital, Toronto, Ont. Name of

contractors, F. C. Bell & Co., Toronto, Ont.

Date of contract, December 2, 1929. Amount

of contract, $3,244.00. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour.

Labourers

Teamsters with team and wagon.

Carters with horse and cart

Rock drillers

Powdermen
Steam shovel operators.

Steam shovel firemen...,

Cranemen
Motor truck and driver.

Motor truck driver

Track labourers

Rates
of wages.
Not less

than

Hours
of labour.
Not more

than

Per hour

$0 40
Per day

7 00
5 00

Per hour
50
60

1 20
72

96
2 50

50
40

Per day

9 to 10

9 to 10

9 to 10

10
10
10

10
10

9 to 10

9 to 10

9 to 10

Alterations and additions to electric wiring

and fittings of Public Building, Winnipeg,

Man. Name of contractors, Schumacher,

MacKenzie, Ltd., Winnipeg, Man. Date of

contract, March 7, 1930. Amount of contract,

$3,100.00. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour.

Rates
of wages.
Not less

than

Hours
of labour.

Not more
than

Per hour

$1 m

Per Per
day week

8 44
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Construction of a public building at Sher-

brooke, N. S. Name of contractor, Wm. E.

Landry, Antigonish, N. S. Date of contract,

March 31, 1930. Amount of contract, $24,-

780.00 and unit prices. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour.

Rates
of wages.
Not less

than

Hours
of labour.
Not more

than

Brick and hollow tile layers

Per hour

$1 00
1 00
1 00
40

1 00
85

45
85
45

73

35
45
60
80
45

73
75

1 00
40
73

60
60
30

Per day
4 50
7 00

P
day

8

8

8

9

8

8

8

8

8

8

9

9

9

8

8

8

8

8

9

8

8

8

9

9

9

Per
week

44
44
44

54
44

44

Plumbers and steamfitters' helpers
Sheet metal workers

44

44

Sheet metal workers' helpers 44
44
54
54
54
44
44

Metal lathers 44
44

Terrazzo layers 44
54
44
44
44

54

Drivers, one horse and cart
Drivers, two horses and wagon

54
54

Reconstruction of west pier breakwater,

Port Maitland, Ont. Name of contractors,

Cameron & Phin, Welland, Ont. Date of

contract, Sept. 18, 1929. Amount of contract,

$99,211.12. The General Fair Wages Clause

was inserted in the contract.

Construction of revetment wall, Owen
Sound, Ont. Name of contractor, G. L. Camp-
bell, Midland, Ont. Date of contract, March
22, 1930. Amount of contract, $46,665.52. The
General Fair Wages Clause was inserted in

the contract.

Construction of embankment approach to

International Bridge between Clair, N. B., and
Fort Kent, Maine. Name of contractor,

Ashley A. Colter, Fredericton, N.B. Date of

contract, March 24, 1930. Amount of con-

tract, $7,202.00 The General Fair Wages
Clause was inserted in the contract.

Reconstruction of Esplanade wharf at Co-

bourg, Ont. Name of contractors, Russell

Construction Co., Toronto, Ont. Date of con-

tract, April 9, 1930. Amount of contract,

$109,431.00. The General Fair Wages Clause

was inserted in the contract.

Construction of a covered driveway, Cus-

toms and Immigration Building, Stanhope,

P.Q. Name of contractor, Alberic Belisle,

Coaticook, P.Q. Date of contract, July 25,

1929. Amount of contract, $1,056.00. The

General Fair Wages Clause was inserted in

the contract.

Construction of an enclosed porch to Public

Building, Actonvale, Que. Name of contrac-

tor, Omer Dumont, Actonvale, P.Q. Date

of contract, August 17, 1929. Amount of con-

tract, $1,375.00. The General Fair Wages

Clause was inserted in the contract.

Construction of new mezzanine floor, Post

Office, Charlottetown, P.E.I. Name of con-

tractor, H. J. Phillips, Charlottetown, P.E.I.

Date of contract, November 30, 1929. Amount

of contract, $2,085.00. The General Fair

Wages Clause was inserted in the contract.

Interior alterations and additions to Public

Building, Sudbury, Ont. Name of contractor,

L. Lacasse of Sudbury, Ont. Date of contract,

February 28, 1930. Amount of contract, $2,-

750.00. The General Fair Wages Clause was

inserted in the contract.

Construction of the National Research

Building, Ottawa, Ont. Name of contractors,

Robertson & Janin of Ontario, Ltd., Toronto,

Ont. Date of contract, February 15, 1930.

Amount of contract, $2,777,400. The General

Fair Wages Clause was inserted in the con-

Construction of a public building at Beau-

harnois, Que. Name of contractors, Ed. Bru-

net & Son, Ottawa, Ont. Date of contract,

March 31, 1930. Amount of contract, $40,-

500.00 and unit prices. The General Fair

Wages Clause was inserted in the contract.

Construction of wharf repairs at Bagotville,

P.Q. Name of contractor, J. Harry Trem-

blay, Port Alfred, Que. Date of contract,

April 7, 1930. Amount of contract, $13,000.00.

The General Fair Wages Clause was inserted

in the contract.

Construction of an embankment approach

to the International Bridge between Clair,

N.B., and Fort Kent, Me. Name of con-

tractor, Ashley A. Colter, Fredericton, N.B.

Date of contract, March 24, 1930. Amount of

contract, approximately $7,202.00. The Gen-

eral Fair Wages Clause was inserted in the

contract.

Reconstruction of the Esplanade Wharf,

Cobourg, Ont. Name of contractors, Russell

Construction Co., Ltd., Toronto, Ont. Date

of contract, April 28, 1930. Amount of con-

tract, approximately $109,431.40. The^ Gen-

eral Fair Wages Clause was inserted in the

contract.

Construction of National Research Labor-

atories, Ottawa, Ont. Name of contractors,

Robertson & Janin of Ontario, Ltd., Toronto,

Ont. Date of contract, April 7, 1930. Amount
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of contract, $2,777,100.00 and unit prices. The

General Fair Wages Clause was inserted in

the contract.

Dredging of Digby, NJ3. Name of con-

tractors, Saint John Dry Dock and Shipbuild-

ing Co., Ltd., Saint John, N.B. Date of con-

tract, April 23, 1930. Amount of contract, ap-

proximately $34,501.60. 'Hie General Fair

Wages Clause was inserted in the contract.

Contract in Class "B" (Interior fittings, etc.)

Supply and installation of interior fittings

in the public building at Hantsport, N.S. Name
of contractor, Wood Specialties, Ltd., Alex-

andria, Ont. Date of contract, April 7, 1930.

Amount of contract, $1,000.00. The General

Fair Wages Clause was inserted in the con-

tract.

Department of Railways and Canals

Contracts in Group "A" (Construction, etc.)

Fabrication, delivery and erection of steel

superstructure at Mile 373.6 and 412 Hudson
Bay Railway. Name of contractors, Canadian
Bridge Co., Ltd., Walkerville, Ont. Date of

contract, June 1, 1929. Amount of contract,

§66,617.70. The General Fair Wages Clause

was inserted in this contract.

Fabrication, delivery and erection of 90 ft.

twin span turntable at Churchill, Man., ter-

minus of the Hudson Bay Railway. Name of

contractors, Dominion Bridge Co., Ltd., Mon-
treal, P.Q. Date of contract, June 7, 1929.

Amount of contract, $26,850.00. The General

Fair Wages Clause was inserted in the con-

tract.

Construction of a first-class steel, screw, oil

burning, ice-breaking, Railway Car Ferry
Vessel for service between New Brunswick
and Prince Edward Island. Name of con-

tractors, Davie Shipbuilding & Repairing Co.,

Ltd., Lauzon, P.Q. Date of contract, April 1,

1930. Amount of contract, $2,112,600.00. The
General Fair Wages Clause was inserted in

the contract.

Manufacture and delivery of 36 electric

capstans required for the locks and other

structures of the Welland Ship Canal. Name
of contractors, Canadian Vickers, Ltd., Mon-
treal, P.Q. Date of contract, April 17, 1930.

Amount of contract, approximately $201,996.00.

The General Fair Wages Clause was inserted

in the contract.

Post Office Department

Following is a statement of payments made
in April, 1930, for supplies ordered by the

Post Office Department under contracts which
were subject to the regulations for the sup-

pression of the sweating system, the securing

of payment to the workers of fair wages and
the performance of the work under proper

sanitary conditions:

—

Making Metal Dating Stamps and Type,
Brass Crown Seals, Cancellers, etc.

—

Pritchard-Andrews Co., Ltd., Ot-
tawa, Ont $478.53

Making and Repairing Rubber Stamps,
Daters, etc.

—

Pritchard-Andrews Co., Ltd., Ot-
tawa, Ont 167.93

Capital Rubber Stamp Works, Ot-
tawa, Ont 6 . 50

Making up and Supplying Letter Car-
riers' Uniforms

—

The Barrymore Cloth Co., Toronto,
Ont 7,468.97

Mail Bag Fittings

—

Walter H. Wickware, Ottawa.
Ont 900.00

Scales

—

Pritchard-Andrews Co., Ltd., Ot-
tawa, Ont 289.75

Letter Boxes, etc.

—

Eastern Steel Products, Montreal,
P.Q 145.00

Stamping Ink, etc.

—

Pritchard-Andrews Co., Ltd., Ot-
tawa, Ont 2 . 70

J. E. Poole Co., Toronto, Ont. .. 569.05

Satchels

—

Hugh Carson Co., Ltd., Ottawa,
Ont 1.932.98
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RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES

A SUMMARY is given below of the more
^* important industrial agreements and
schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized
each month in the Labour Gazette. In the

majority of cases the agreements are signed

by both employers and employees. Verbal
agreements, which are also included in the re-

cords, are schedules of rates of wages and
hours of labour and other conditions of em-
ployment agreed upon between the parties

concerned, and in effect though not signed. In
addition to these, important schedules of wages
are summarized, including civic schedules. In
the case of each agreement or schedule, the

rates of wages for the principal classes of

labour are given with other information of

general interest.

Manufacturing: Textiles and Clothing

Montreal, Quebec.—The Association op

Manufacturers op Cloaks, Suits and
Ladies' Garments and the International
Ladies' Garment Workers' Union and
the Montreal Joint Council op the
Cloak, Suit and Dressmakers' Union,
composed of Cutters Local No. 19, Oper-
ators and Finishers Local No. 43 and
Pressers Local No. 61.

Agreement to be in effect from March 14,
1930, to January 1, 1932, and from year to
year until either party gives notice of change
within the four weeks previous to January 1,

of any year.
This agreement was signed at the conclusion

of the strike which was reported in the Labour
Gazette for April, page 379. The agreement is

similar to that signed by the same union and
the independent women's clothing manufacturers
which was printed in full in the Labour Gazette
for April, page 447, there being in some cases
differences in the classes of labour and wage
rates. There is also a provision for a Joint
Conference Board to deal expeditiously and set-

tle all complaints, disputes and grievances, con-
sisting of three representatives from the union
and three from the employers' association, to

meet within twenty-four hours of a complaint
being made by either party, with provision for
an independent arbitrator if no decision is

reached by the Board.

Toronto, Ontario.—Amalgamated Garment
Manufacturers' Council and the Inter-

national Ladies' Garment Workers'
Union and the Toronto Joint Board op
Cloak, Suit and Dressmakers' Union,
composed of the Cloak Operators'

Union Local No. 14, Cutters' Local No.

83, Local No. 68, and Pressers' Local
No. 92.

Agreement to be in effect from February 7,

1930, to February 6, 1931, and from year to

year until either party gives notice within
four weeks of February 1, of any year.

This agreement was signed at the conclusion
of the strike which was reported in the Labour
Gazette, February, page 118.

The agreement is similar to the one signed
by the union and the Association of Manufac-
turers of Cloaks, Suits and Ladies' Garments,
Montreal, mentioned above, including the same
provision for a Joint Conference Board, but
with certain minor differences in the classes of
labour and wage rates.

Manufacturing : Miscellaneous

Vancouver, B.C.

—

Vancouver Sign Contract-
ors' Association and the International
Brotherhood of Painters, Decorators

and Paperhangers, Local No. 726 (Sign

and Pictorial Painters).

Agreement to be in effect from March 31,

1930, to March 31, 1931.
Union members will be employed when avail-

able, and union members will work for recog-
nized master sign painters paying business tax
and carrying Workmen's Compensation Insur-
ance, who are parties to this agreement. Any
employer may employ a sign painter Who has
applied for membership in the union. The
employer is to notify the union representative
when requiring sign painters and union mem-
bers will not work by the day for any firm or
corporation outside of union shops without the
permission of the union and the Vancouver
Sign Contractors' Association.

Hours: 44 per week.
Overtime: for first hour, regular rate; next

three hours, time and one half. Overtime over
four hours and work on Sundays and legal

holidays, double time.

Wages for journeymen sign painters: $1.10
per hour.
Time allowed for going to and returning from

all points outside a two-mile radius from shop.
No overtime paid on travelling time. When
members are unable to return home each night,

a minimum of $2.50 per night will be allowed
for hotel expenses.
Apprentices will serve five years and will

be legally bound after the first six months.
After the five year period, the joint examining
committee may extend the apprenticeship term
for periods not exceeding six months during
which time no further examination will be
granted. If an apprenticeship system is intro-

duced by government legislation, the parties to

this agreement will abide by it.

The status of any employee other than a

journeyman sign painter or bound apprentice is

subject to a joint committee, applications for

consideration to be at six months periods.

In case of a dispute, union members will not
order any strike against employers nor quit

work before the matter is referred to a joint

arbitration committee. If any dispute arises,

a joint committee consisting of three mem-
bers of each party will be appointed and their

decision will be binding on both parties.

No sign painter is to sub-contract from the

employer, and no sign painter who is steadily

employed in a union shop will be allowed to

take contracts on his own account. Any sign
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painter who is not employed and takes any
sign work will abide by the" price book adopted
by the Sign Contractors' Association.

Construction: Buildings and Structures

Lethbridge, Alberta.—Certain Contractors

AND the International Hod Carriers,

Building and Common Labourers' Union,
Local No. 627.

Verbal agreement to be in effect from Sep-
tember 1. 1929, to September 1, 1930, and until

two months' notice is given by either party.

Two strikes to enforce the terms of this

agreement are reported on pages 498 and 499
of this issue.

Hours: the hours provided in the agreement
are 8 per day with 4 on Saturdays, but it

was later agreed that hours would be 9 per
day and 5 on Saturdays.

Overtime: all work over 9 hours per day,
Saturday afternoons and legal holidays, time
and one half.

Wages per hour: mortar mixers and plaster-

ers' mixers, 70 cents; concrete, bricklayers' and
stonemasons' labourers, 60 cents; all other
labourers 50 cents.

Edmonton, Alberta.—Edmonton General
Contractors' Association and the Inter-

national Hod Carriers, Building and
Common Labourers' Union, Local No.

92.

Agreement to be in effect from May 1, 1930,
to May 1, 1931, and for another year unless
either party gives notice of change by April
1, 1931.
Union members or those who can qualify for

membership will be given preference in em-
ployment.
Hours: 8 per day, but when necessary this

clause will not apply.
Wages for general labourers: 50 cents per

hour.
No work on Sundays nor on four specified

holidays, except in case of emergency.

Construction : Shipbuilding

Saint John, N.B.

—

Saint John Dry Dock
and Shipbuilding Company Limited and
the Boilermakers, Iron Shipbuilders,
etc., Employed by Them.

Agreement to be in effect from March 1,

1930, to March 1, 1931, and from year to year
thereafter unless 30 days' notice is given by
either party.

This agreement is similar to the one previ-
ously in force and summarized in the Labour
Gazette for January, 1930, with the following
exceptions:—
Employees who are to work on regular night

shift will be given 24 hours' notice or be paid
overtime rates for the first night. If on night
shift for less than five nights, time and one
half to be paid for all time worked. Regular
night shift to be paid time and one quarter for
first nine hours, time and one half after nine
hours until starting time of day 6hift. If asked

to work after completion of regular night shift,

double time to be paid. When employees on
regular night shift for nine hours only, the
company will provide transportation to their
homes.

On the days before Christmas and New Year's
Day, work to stop at noon, after which double
time will be paid.

Hot ashes to be removed from fire boxes,
etc., or if not and men are required to clean
boilers, time and one quarter to be paid. For
work in oil tanks, engine room tanks and all

other work with oil, five cents per hour extra
to be paid.

Saint John, N.B.

—

Saint John Drydock and
Shipbuilding Company Limited and the
Blacksmiths and Helpers Employed by
Them.

Agreement to be in effect from March 1,

1930, to March 1, 1931, and from year to year
until either party gives 30 days' notice.

This agreement is similar to the one previ-
ously in force and summarized in the Labour
Gazette, August, 1929, page 927, with the fol-

lowing exceptions:

—

The same provisions as to work on night
shift and half holidays before Christmas and
New Year's Day as are summarized above in
the agreement between the company and the
boilermakers and iron shipbuilders, etc., are in-

cluded in this agreement.

Wages per hour: general blacksmiths 65
cents, helpers on general fires 40 cents, skilled
helpers 45 cents.

Saint John, N.B.

—

Saint John Dry Dock
and Shipbuilding Company Limited and
the Machinists and Apprentices Em-
ployed by Them.

Agreement to be in effect from March 1,

1930, to March 1, 1931, and from year to year
until either party gives 30 days' notice.

This agreement is similar to the one previ-
ously in force and summarized in the Labour
Gazette, December, 1929, page 1415, with the
following exceptions:

—

The same provisions as to work on night shift
and half holiday before Christmas and New
Year's Day, as were summarized above in the
agreement between the company and the boiler-
makers, iron shipbuilders, etc., are included in
this agreement.

Wages per hour: machinists and fitters 65
cents; helpers 40 cents.

Wages per hour for apprentices: first year
15 cents, second year 20 cents, third year 25
cents, fourth year 30 cents. In addition, a bonus
of 5 cents per hour on June 1, of each year
will be given apprentices who fulfill the require-
ments of the company's rules for apprentices.

Apprentices^ to serve four years and they will
then be retained on probation for one year
and will be paid 10 cents per hour over the
fourth year apprentice rate fin addition to
bonuses). Apprentices must be at least 16
years of age but not over 18. The clause limit-
ing the number of new apprentices to be
employed is omitted from this agreement.
For work in oil tanks, engine room tanks

and all other work with oil, five cents per
hour extra to be paid.
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PRICES, RETAIL AND WHOLESALE, IN CANADA, APRIL, 1930
Cost of Living, Prices of Staple Articles and Index Numbers

TPHE movement in prices during the month
* continued downward, the weekly family
budget in terms of retail prices being substan-
tially lower, while the Dominion Bureau of

Statistics index number of wholesale prices

showed a slight decrease.

In retail prices the cost per week of a list

of twenty-nine staple foods for an average
family of five in terms of the average prices in

some sixty cities was $11.24 at the beginning
of April, as compared with $11.67 for March;
$11.01 for April, 1929; $10.87 for April, 1928;
$10.80 for April, 1927; $11.36 for April, 1926;

$10.56 for April, 1925; $10.16 for April, 1924;

$10.64 for April, 1923; $10.26 for April, 1922;

$12.68 for April, 1921; $15.99 for April, 1920;

$16.92 for May 1920 (the peak); $12.57 for

April, 1918; and $7.51 for April, 1914. The
price of eggs showed a substantial season fall,

while less important decreases occurred in the

prices of butter, veal, pork, bread, flour and
potatoes. The prices of beef, mutton and
bacon were slightly higher. Including the cost

of fuel and rent with that of foods the total

budget averaged $21.53 at the beginning of

April, as compared with $21.96 for March;
$21.30 for April, 1929; $21.11 for April, 1928;

$21.02 for April, 1927; $21.64 for April, 1926;

$20.82 for April, 1925; $20.58 for April, 1924;

$21.21 for April, 1923; $20.66 for April, 1922;

$23.31 for April, 1921; $25.34 for April, 1920;

$26.92 for July, 1920 (the peak); $20.01 for

April, 1918; and $14.32 for April, 1914. Fuel

was slightly lower, due to lower prices for coal

and wood. Rent was somewhat higher.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon the average prices of 502 commodi-
ties in 1926 as 100, was again lower at 91.7

in April, as compared with 91.9 for May; 94.1

for April, 1920; 98.3 for April, 1928; 97.3 for

April, 1927; and 101.2 for April, 1926. Sixty-

seven prices quotations were higher, one hun-
dred and twenty were lower and three hun-
dred and fifteen were unchanged.

In the grouping according to chief compon-
ent materials seven of the eight main groups
were lower and one was higher. The groups
which declined were: the Animals and their

Products group, due chiefly to lower prices for

butter and eggs; the Fibres, Textiles and Tex-
tile Products group, because of lower prices

for cotton fabrics, raw silk, silk fabrics and
raw wool; the Wood, Wood Products and
Paper group, due to lower prices for cedar

shingles and groundwood pulp, which more
than offset advances in certain lines of lumber;

the Iron and its Products group, because of

declines in the prices of pig iron and steel

billets; the Non-Ferrous Metals and their Pro-

ducts group, due to lower quotations for anti-

mony, copper, copper products, lead and zinc;

the Non-Metallic Minerals and their Products
group, due to lower prices for lime and ce-

ment, and the Chemicals and Allied Products
group, because of decreases in the prices of

copper sulphate, ether and logwood extract.

The Vegetables and Vegetable Products group
advanced, increases in the prices of wheat,

barley, corn and fresh vegetables more than

offsetting declines in the prices of rubber, sugar,

coffee and chinawood oil.

In the grouping according to purpose, con-

sumers' goods declined, due mainly to lower

prices for sugar, coffe, cotton goods, silk

fabrics, woollen cloth and yarn. In producers'

goods, materials for the textile and clothing

industries, for the metal working industries, for

the chemical using industries, as well as mis-

cellaneous producers' materials, were lower.

Materials for the fur and leather goods indus-

tries and for the milling and other industries

were slightly higher.

In the grouping according to origin, raw and
partly manufactured goods advanced, lower

prices for wool, silk, rubber, raw sugar, coffee,

copper, lead and zinc being more than offset

by increases in the prices of furs, cotton, grains,

fresh vegetables, tin and silver. Fully and
chiefly manufactured goods declined, due
chiefly to lower prices for butter, sugar, cop-

per products and cotton fabrics. Domestic
farm products were unchanged, articles of mar-
ine origin and articles of mineral origin were

slightly higher, while articles of forest origin

were lower.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of April, of

seventy-one staple foodstuffs, groceries, coal,

wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact
quality for which the quotation is given is set

forth in the ease of each commodity, and every
effort has been made to ensure that the quota-
tions in each case refer to the same class of

commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods, and groceries in each city,

except milk and bread, are the averages of

quotations reported to the Department and to

the Dominion Bureau of Statistics by a number
(Continued on page 590)
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING. AND RENT INW
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items included, not to show the minimum cost for an average
family.

Commodities
Quan-
tity

(t)

1900
(t)
1905 1910 1913

Apr.
1914

Apr.
1918

Apr.
1920

Apr.
1921

Apr.
1922

AP ".

1923

Apr.
1924

Apr.
1925

Apr.
1926

c.

57-6
31-4
18-9
29-4
29-6
54-4

41-8
49-4
39-8
34-8
72-6

92-6

51-5
§32-6
§32-6
114-0
53-0
29-0
§22-0

15-8

19-9

15-7

31-6
15-0

§18-0
§18-0
15-4

98-3
1-0

A pr

1927

c.

59-6
33-0
20-2
29-7
28-5
54-0

39-6
44-2
38-0
34-5
72-6
88-2

49-6
§30-8
§30-8
114-0
52-0
30-0
§21-8

16-4

19-7

14-9

33-6
15-8
§18-0
§18-0
15-3

56-6
1-0

Apr.l

1928

c.

67-4
40-0
21-8
29-2
24-9
50-0

35-3
43-2
40-2
35-0
73-8
84-8

47-4
§32-6
§32-6
115-5
51-0
31-5
§21-2

16-6

20-8

13-4

32-4
15-2

§17-9
§17-9
15-3

59-4
1-0

Apr.
1929

Mar.
1930

Apr.
1930

Beef, sirloin

Beef, shoulder.

.

Veal, shoulder .

Mutton, roast...

Pork, leg

Pork, salt

Bacon, break-
fast

2 1b.

2 "

1 "

1 "

1
"

2
"

1
"

2
"

1 doz

6qts.
21b.

1 "

1 "

1
"

15 "

10 "

5 "

2
"

2 "

1
"

4 "

2
"

i
"

i
"

i "

2*pks.

Hsqt.

c.

27-2
19-6

100
11-8
12-2
21-8

15 4

26-2
25-7
20-2
36-6
44-2

25-5

161
14-6
55-5
25-0
18-0
10-4

8-6

9-9

11 -5

21-6
10-0
8-2
8-7
8-6

24-1
•7

c.

30-4
24-6
11-3

12-2

13-1

250

17-8
28-2
30-0
23-4
39-6
49-4

27-7
17-6
15-7

58-5
280
19-5
10-6

9-4

7-7

9-6

220
9-8
8-3
8-7
8-8

280

c.

37-6
26-0
12-8
16-8
18-0
34-4

24-5
40-6
33-3
28-4
48-0
52-0

31-9
18-5

17-5
66-0
33-0
21-0
10-4

10-8

11 -5

9-9

24
10-3
8-7
9-1
8-9

30-3

c.

44-4
29-6
15-7

191
19-5
35-2

24-7
38-4
33-7
28-1
51-6
580

33-9
20-5

191
61-5
32-0
22-0
11-4

12-4

12-0

11-9

23-6
11-0
8-9
9-3
9-4

360
•8

c.

49-0
33-0
17-6
21-0
20-3
37-0

26-1
38-2
24-0
23-2
53-4
59-0

34-7
21-4
19-3
64-5
33-0
22-0
11-6

11-8

13-0

12-5

22-4
10-4
8-8
9-7
9-5

43-3
•8

c.

67-8
48-2
26-3
33-2
35-7
67-2

48-1
69-4
46-0
43-9
72-0
98-4

54-8
33-2
31-1
117-0
67-0
40-0
21-4

33-8

22-1

17-6

42-4
20-0
12-8
12-1
10-2
64-3

•9

c.

76-4
49-8
26-5
35-8
38-8
72-2

53-7
78-2
55-8
48-6
90-6
131-2

72-3
40-2
37-7
136-5
77-0
42-0
33-4

23-8

27-9

27-5

78-0
36-8
16-4

17-0
14-8

159-5
•9

c.

70-4
44-4
25-2
32-0
34-8
66-8

53-0
56-0
40-3
38-3
89-4
109-4

63-9
39-8
38-4
127-5
66-0
32-0
22-4

18-0

22-4

20-4

51-2
24-2
14-1

15-4
14-2

48-5
•9

c.

57-6
32-4

19-0
27-4
30-0
53-2

41-3
45-0
33-5
30-6
74-4

76-4

44-9
30-5
28-5
105-0
48-0
28-0
18-6

17-8

23-0

18-9

33-6
16-0
13-6
15-0
13-4
49-2
1-0

c.

54-6
30-2
17-9
28-1
26-0
50-6

40-0
45-0
36-3
31-7
70-8
96-6

55-3

§35-8
§35-8
100-5
45-0
28-0
§20-6

17-4

20-6

18-8

48-0
22-8
§16-1

§16-1
13-4
40-5
1-0

c.

55-4
29-6
18-0
27-8
23-1

45-6

33-6
42-8
32-4
28-0
73-2
82-4

46-1
§31-4
§31-4
100-5
41-0
27-0
§20-8

16-8

18-9

15-9

47-6
22-8
§17-4

§17-4
13-8
54-0
1-0

c.

57-0
30-6
18-3

29-0
27-4
49-8

37-5
48-4
37-5
33-9
73-2
72-8

40-7
§31-1

§31-1
118-5
60-0
31-0
§21-6

16-6

20-8

15-6

35-6
17-0

§17-9
§17-9
15-1

49-1
1-0

c.

70-8
43-8
24-3
30-1
29-0
53-2

37-6
44-2
40-3
34-9
75-0
88-6

49-0
§33-8
§33-8
115-5
49-0
31-5

§21-0

23-6

21-4

13-5

29-6
14-0

§17-7
§17-7
15-2
42-2
1-0

c.

72-4
46-4
25-7
31-5
30-6
55-4

40-1
43-0
52-0
45-8
76-8
83-2

45-4
§32-8
§32-8
117-0
51-0
31-5
§20-4

19-8

20-9

16-3

28-8
13-8

§17-1
§17-1
14-7
83-2
1-0

c.

73-2
46-8
24-9
31-8
30-3
54-8

40-4

Lard, pure
Eggs, fresh

Eggs, storage. .

.

Milk

42-8
36-9
32-5
76-8

Butter, dairy...
Butter, cream-

78-8

43-2

Cheese, old
Cheese, new
Bread

§32-9
§32-9
115-5

Flour, family...
Rolled oats

50-0
31-5
§20-6

Beans, hand-
picked

Apples, evapor-

19-0

20-8

Prunes, medium
16-5

Sugar, granulat-
ed 28-4

Sugar, yellow...
Tea, black
Tea, green
Coffee

13-6
§17-0
§17-0
14-7

Potatoes
Vinegar

79-3
1-0

All Foods
i

5 48
$

5 9(

%
6-95

S
7-34

$
7-51

$
12 57

$
15-99

$
12-68

$
10-26 10-64

$

10 16
$

10-56
$

11 36 10 80
$

10-87
$

11 01
s

11 67
$

11 24

8tarch, laundry ilb.
c.

2-9
c.

3-0
c.

31
c.

3-2
c.

3-2
c.

4-6
c.

4-8
c.

5-2
c.

4-1
c.

4-0
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1

Coal, anthracite
Coal bitumin-

}ie ton

lgal

39-5

31-1
32-5

22-C
24-C

45-2

32-3
35-3
25-5
24-5

48-1

35-C
38-S
29-4
24-4

55-0

38-7
42-5
30 -(j

23-7

52-1

38-4
43-8
34-2
24-4

71-8

57-8
67-1
49-9
26-8

94-4

67-7
79-7
61-4
34-1

115-4

83-4
88-6
68-8
38-6

108-7

68-3

78-1

58-1

3i-e

115-7

74-2

79-9
59-5

31-5

108-8

68-0
78-0
57-5
30-9

104-3

64-2
76-7
56-9
30-6

111-0

64-5
76-7
56-0
30-3

104-2

64-3
75-8
55-6
31-7

102-5

63-8
75-6
56-1
31-1

102-3

63-2
76-9
55-6
31-1

101-5

63-4
76-1
54-0
31-2

101-4

63-3

Wood, hard. . .

.

Wood, soft

Coal oil

75-8
53-8
31-0

Fuel and light*
$

1-5C
S

1 63
S

1-76 1-91 1-93 2-73
$

3 37
$

3-95
$

3-45 3-61
s

3 43
$

3-33
$

3 39
, $

3 32
$

3-29
$

3 29 3 26
S

3 25

Rent i mo.
*

23;
%

2-88
$ S

4-75
I

4-85 4 66

S
5-93

$
6-63

$

6 91

$
6 92

s
6 95

$
6-90

$
6-86

S
6-85

$
6 90

$

6 96
$

6-99
$

7 00

ttTotals
$

I

s
9-37!10-5fl

1
12 -7S 1405

$

14 32

$
20 01

$

25 34 23-31
$

20 -6C

$
21 21

$
20-58

$
20-82

$
21-64 21 02

$

21 11
$

21 30
$

21 96

%

21 -5

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia

$ $ I
5-61 5-83 6-82
4-81 5-26 5-81

5-38 5-83 6-55
5-15 5-64 6-33
5-01 5-60 6-50
5-85 6-19 7-46
6-86 6-92 7-86
6-02 6-50 8-00
6-90 7-74 8-32

s
7-29
6-34
7-04

6-87
7-20
7-87
8-25
8-33
9-13

S
7-37
6-55
7-21
7-04
7-29

7-99
8-02
7-99
9-12

$
12-80
11-01
12-50
12-24
12-57
11-97
12-58
12-72
13-08

$ S
16-16 13-23
14-47 11-91

15-97 13-03
15-22 12-33
16-07 12-65

16-14 12-43
15-77 12-58
15-99 12-48
17-07 13-67

$
10-47
9-68
10-54
9-82
10-20
9-92
9-82
9-83
11-43

$
11-15
9-63
10-90
10-41
10-59
10-06
10-32
10-06
11-27

%
10-63
9-33
10-54
9-70
10-05
9-59
9-84
9-90
11-11

S
10-59
9-56
10-49
10-05
10-36
10-46
10-79
10-79
11-85

$
11-62
10-73

11-84
10-98
11-48
10-48
10-74

10-56
11-90

$
10-80
10-01
10-83
10-16
10-87
10-10
10-86
10-62
11-72

$
10-79
9-59
10-83
10-16
10-93
10-53
10-92
10-78
11-84

$
11-02
9-93
10-92
10-38
10-96
10-61

11-19
11-23

12-04

%
11-68
10-77
11-49
10-86
11-62
11-60
11-84
11-93
12-71

%
11-23
10-31
10-90
10-43
11-20
11-15
11-25
11-49
12-46

tDecember only. § Kind most sold. *For electric light and gas see text.

*tAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.
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1.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING , AND

Beef

Is.

rt o

>

M fa

.si
C-t-T

Pork Bacon

LOCALITY M
0>

u
03
CD A

Cfi -
rt a;

2S

Pi

1
2

|S
CO

o> p.

OQ

In « •

c33 n

n
ii
ffl

|I
m o>

7i to

n

cents

36-6
37-4
41-3
35-8
35
42-1

30
40
30-8
36-2
35-8
36-7
38-8
33-3
31-9
33-2
32-5
38-3
25-5
26-5
35
24-3
37-2
34-6
37 6
35-1

39
35-8
34
36-2
39-5
34-9
40-1

40
38
39-6
38-9
37-8
35-5
37-5
37-8
37-5
38-7
38-5
35-7
35-8
37-7
35
43-2
40-7
38-3

39
38-2
35-1
35-4
34-9
36-6
33-1
35-5
35
35
33-9
38-1
34-9
32-5
35
35-7
36-5
35
40-4
36-7
40
40
39-7
41-4
42

43
40

cents

31-8
32-5
33-3
33-3
30
33-1

30
35
28-8
30-4
30-8
28-9
31-7
30
29-4
30-6
29-3

33
23-3
26-2
35
24-7
32-7
29-8
32-8
30
34
30-5
29-8

cents

39-4
30-2
34-3

30
26
32-6
28
30
27-5
27-6
22-5
28-8
31-7
27-3
29-2
27-4
33-3
35-5
23
25-3

30
24
34
30-4
29-8
27-7
29-3
28-8
31-2

cents

23-4
24-6
28-1

23
21
25-3

22
28
21-5
23-6
20
22-3

25
23
21-3
22-1
20-3
25-4

17
19-3

25

19
21-2
22-3

34 5
22-2
21
23-5
24-5
24-7

24
23-7

25

27
24-8
24-5
26-4
25-3
24-4
25-2
25
23-3

25
24-8
25-7
24-2
26-2
23
26-6
26-1

25
25

24
23-5
22-8

211
20-9
21-3

210
19-3

20
21-5

23
21 4
20-2
25
20-7
21
20-3
24 7

25
25
25-9
22-6
23
25-7
26-6
23-5

cents

18-9
19
23
18-5

17
20-4
15

20
19-3

18 1

16
19-3
19-2

1.8

16-0
16-3
16-3
17-4

14
14-7

18
14-3
16-7
15-9
19-9
16-9
16-4

17
18-6
21-1
21-7
21-2
22-4

18
19-3
21-2
21-3
21-4
20-5
21-6
19-7
22-3
19-7
21-1

19
17-5

23
19-2
19-4
20-8
21
19-7

17
18-8
19-2
15-7
16-4
14-9
16-4
16-7

15
17-1
16-6
17-7
17-6

20
16
19-2
15-8
32-5

20

23-8
211
23-4
21-9
26-2

21

cents

24-9
20-2
17-5
15-5

20
21
25
22
15
18-7
22
16-5
17-5

201
22-7
21-1
21-7
23-5
17-5

20
20
15-5
18-9
27-6
21-6
24-2
20-5
27-4
24-9
31-2
27-7
28

30
30
28-2
29
26-6
29

30
27-1
28-6
27-3

29
28-4
27-6
30
27-7
28
30
26-5
28-7
27-9
27-3

25
22-3
22
22-4
33-8
23-4
25
22-3
24-3

341
25
25
23-3
24-8
22-4
39-4

30
30
30-6
27-5
27-2

29
31

30

cents

31 8
37-4
30
25
30
29-4

25
25
25
36-3

29-3
23-3

300
33-4
26-5
31-7

28-8

25
29-5
32-2
33-1
31 9
29-6
30-3
30-6
31-7
30-3
33-5
30-7
35-8
32-5

34
28-3

32
32-5
33-3

35
31-3

30
30
30
28-6
32
33-7
28-3

35
36-5

34
29-5
35
31
39-4
28-8

30
33-3
31-8
30
36-4
30-5
32-9
33-5
35
34-3
31-5

30
38-7

40
40
40
34
38-1
36-4
38-7
42-5

cents

30 3
31-4
33-3
31-7
31
32-2

30
30
29-3
30-

1

32-7
29-3

30
28-3
27-2
27-6
26-4

30
26
25

23-3
29-5
29-6
30-8
29-2

32
29-4
29-6
28-7
31-7
29-8
30-7
32-5
30-2
29-4

32
32-5
27-9
30-1
31
29
30-7
30-2
30
29-7
31-7
28-2
30-4
34-6
35-7
33-7

31
30-8
31-5
28-5
30
27
26-5
25-7
25
28-1
27-2
38-8
28-5

33
27-3
29-5
25-8
34-9
35-3

37
32-6
32-5
32-3
34-4

40

cents

37-4
37-3
28-4
25-8
26
25-5

30
27-2
25-5
35-7
25-7
25-3
26-6
25
35-6
26-8
25-9
25-3
24-7
23-8
24
24-6
26-5
28-4

38
26-3

27
27-7
26-4
28-8
28-7

28
27-1
31-5
27-7

30-3

25

25
27
27-6

29
26-9

26
27-1

25
28-7
29-4

30
27-6
32-7
30-6
29-4

350
28
22
350
22-5

24
24-6
28-8
26-9
27

30
26-6
25-8

25
31 1

30
30
31-3
32-4
30-7
29-1

34-3

cents

10 4

39-3
39-5
38-7
41-6
38-9

37-3
38-6
39-4
40-4
37-2
39-7
40-3
381
41-8
39-6
35-3
43-3

34

37-5
37-2
36-3
38-5
40
43
33-9

44
39-3

41
37-2
40-9
39
37-1
37-5
38-5
38-2
37-2
34-7
36-7
33-7
38-2

39
38-3
36-3
38
39-4
37-4
38-4
39-7
38-7
39-6
40-3
38-8
40-7

41
40-3
43-8
41-6
40
43-3
46-4
431
44-6
47-5
44
43-6
35-7
48 1

48
47-8
50-8
45-7
46-4
48
49-1
49-2

cents

449
43-5
45-1
40-5
46-7
42-1

43
43-9
43-8
45
40-8
45
44-5
41-9
42-5
45
41-2
45
37-8

40
45
39-8
40-4
43 6
42-1

45
41-1
44-9

45

45
41-2
46-4
41-8
39-6
42
42
42-1
41-7
38-8
39-7
40-3
42-9
41-9
42-9
41-4
42-2
44-5
41-8
42-8
43-1

39
43-1
48-3
44-5
44-9
44-5
45-3
49-3
46-9
48-7
48-1
53-5
48-6
50-4
52-5

50
49-7
40-3
53-7

53
53-6
56-7
51-9
51-6
52-1
54-5
56-4

cents

61-5

Nova Scotia (average) 59-6
57-6
57-5
60

4 Halifax 60
60
62 3

7—P.K.I.—Charlottetown

.

New Brunswick (average).

56-7
60 5
61-7

59 3

62
58-8
61-8
61

63-Q
65

15 Sorel 63
55-8
62-5
60
62-9

20—Hull 62-3
61-6
64-8

60
62-4
64-9

32-4 30-6 62-8

35
29-8
34-3
35
33-2
34-2
33-9
34
31-5
33-8
33-5

33
33
34-7
31-7
30-2
33-2
30
38-4
35-4
33-7
33-3
33-9

30
29-2
28-8
29-6
28
39-3
27-7

30
28-7
30-9
39 5
27-5

30
29-8
30-6
29-6
34-3
31-7
32-5
34-8
33-5
34-5
36-2
36-4
35

29-7
28-6
32-2
31-1
31
31-8
32-1
28-4
29-2
27-2
29-8
28-5
31-2
29
30-6
28-7
32-5
26-7
36-2
32-5
28-2
28-1
28-9
27-8
27-4
27-2
28-9
25-5
26-8
25-2
25
27-5
29-3
27-7
28-2

30-8
27-4
24-4

311
32
30
32-3
27-4
30-6
32-4
31-4
32-5

61-7

27 Orillia 60
69-8
60-5
57-3
60-6

32 Brantford 61-6

33 Gait 60-4

34—Guelph 59-2
60-3
58-7

37—Stratford 61
59-7

39 St Thomas 62-9
61-5
60-3
61-6
59-9

44—North Bay 62-9
61-5

46—Cobalt 64-5
57-2

48—Sault Ste. Marie
49—Port Arthur

61-2
64-6

50—Fort William 63-6
60-5
61-5
59-4

Saskatchewan (average) 630
64-9
60
60-5
66-4

590
57-2
60
57-7
62-5
57-4

British Columbia (average) 650
62

63—Nelson 62-1

64—Trail 66-3

65—New Westminster 66-5
66-3
62-9
67-8
65-8

a. Price per single quart hinhh b. Price in bulk low.-r.
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RENTAI S IN CANADA AT THE BEGINNING OF APRIL, 1930

Fish

J5

D. .

"2 2 resb,

specials,

and

extras,

per

doz.

1

^

ooking,

fresh

j
12

No

l's

and

storage,

per

doz.

|

h
.si

R3 a.

Butter

J3

-Til

1-8

J3

If

a a a

tr. OS -

«Sj3 g
.tsc

i

u
ia .

£ o

-a o.

-0.2.0

° c t.

jg

\ia a>
a o.

anned

salmon,

(kind

most

sold), per

lb.

tin 1*

« a o. h$"""
w S QQ 3 0Q S O 5 O rn Q

cents cents oeots cents cents cents cents cents cents cents cents cents cents cents

19 3 31 1 22-2 13 57-8 21 1 20-6 36-3 21-4 36 9 32-5 12-8 39-4 43-2

15 Ul — — 54-2 18-7 181 29-8 21-9 42 5 36 3 12 2 41 5 45 1

12 — — — 18-8 16-4 28-3 21-5 61 41-1 13-15 39-5 43 2 1— 35-40 — — 50-60 18-8 19-8 31-7 20-3 39-3 36-3 12-13 43 - 6 45 9 2

15 30 — — 50 19-4 Hi 33-6 20-5 36-8 35 10 40-7 46 3

12 40 — — 60 18-2 17 25-9 22-8 41-9 34 al2-5 35-2 42 6 4— — — — 50 18-7 18 33-8 24 — 32-5 12 45 50 5

20-22 35 — — 50 18-4 21-5 25-3 22-2 43-5 38-9 12 42 46 2 6
15 40 — — 60 19-3 20 34 21-5 35-3 28-3 bll-13 38-4 41 9 7
16 36-7 — 100 57-5 19 4 18-2 32-9 21 2 36-9 33-4 12 1 40-4 44 8

12 35 — 10 60 19 17-8 811 22 40-6 33-4 10-12 41-3 45 4 8

18 35 — 10 60 19-3 17 36-4 21-3 39-9 32-3 al3-5 38-8 44 4 9

20 40 — — 60 20 19-8 39 21-3 38-1 34-4 12 41-5 44 ;; 10

14 — — — 50 19-2 18 25-1 20 28-8 — 12 40 45 11

16 31 1 231 9-3 57-9 21-2 21-7 30 5 21-8 39-3 34-8 12 6 37-2 40 6

10 25 25 — 50 21-3 22 26-3 21-3 40-3 35 14 35-7 40 1 12

15 30-35 25 10 60 24 23-3 29-4 23-7 41 36-4 14 — 40 6 13

18-20 30-35 30 10 — 22-7 22-5 32-7 21-9 39-7 33-9 ;:12-5 35-7 40 5 14

20 15 — — — — — 21-3 36-2 35 12 — 40 7 15— — 20 — — — — 26-8 20-3 32-9 30 10 38 40 6 H— — 30 10 60 22-5 20 37-8 20-4 37-4 35 10 40 39 4 17— — — 8 50 — — 22-7 23-4 39 35 12-5 37-7 43 3 18

12-20 29-42 25 8 60-75 19-4 22-1 33 20-3 44-6 37-5 15 38-9 41 6 1!— 30 15 10 60 17-5 20 34-9 23-5 42-3 35-6 13 34-3 38 8 2U
18-3 31 3 23-8 11 3 60 20 4 20 38 7 20 7 36 2 32-7 13 39-7 42 5

18 30 30 10 — 22-7 20-8 38 20 41-7 34-4 13 38 40 1 21

17 35 35 10 — 20-7 18 36-5 21-2 33-7 32 12 41 42 5 22

15 35 25-35 10-20 — 19 18-8 33-9 18-6 35-3 31-1 12 37 40 3 2:;— 30 25 — — 20 21-7 36-6 21-2 28-2 25-5 10 42-7 42 4 24

20 28 20 — 60 — 22-8 39-1 23-7 33-4 27-7 12 37-7 41 9 2,1— — — — — 20 20-5 41-3 22-8 36-8 35 13-8 — 42 2 26

20 30 20-25 10 — 20 18-7 41-5 20-8 30 29-2 all-4 40-8 43 8 27— 30-40 35 — 60 24-5 16-6 42-6 20-4 39-1 33-8 14 40-5 43 4 28

20 35 25 — — 25 20-8 35-8 20-1 37-4 34-6 bl3 40-2 43 9 21— 35 25 — — 18-3 20-7 48-3 19-2 37 34-4 14 40-5 41 7 ?,(

18 35 — — 60 18-5 19 46-1 19-9 37-5 34 13 39-2 43 2 31

20 32 20-35 15 — 19-5 19 31-1 19-4 36-3 31-7 12 40-6 40 8 .32

15 35 20 12 — 20-5 22-6 38-1 19-9 33-9 30-2 all-8 35-2 41 6 33

20 — 25 — — — 20-5 42-2 19-6 35-4 31-6 al2-5 39-4 41 7 34— — 23 — 50 19 22 29-6 18-3 31-6 27-2 13 38-7 41 4 3f

20 28 25 12-5 — 19 — 35-8 19-7 32-5 — 12 40 40 3 3t

20 34 22 8 50 20-3 21-9 39-1 19-5 31-8 28-2 al2-5 39-2 40 6 37

15 25 15 — — 19-2 18-7 41-2 20-2 34-1 — 11 38 42 38

16 32 15 — 50-60 211 22 46-6 20-7 32-2 31-3 14 41-7 43 3 3!

18 35-37 18-25 12 — 20-4 23-2 37-8 19-5 81-1 28-1 bl2 39-7 42 6 H
20 30 25 — — 19-8 19 45 18-9 35-4 34-3 14 — 42 S 41— — — — — 20 20 40-5 20-8 34-2 31-5 12 38-5 42 5 42— — 20 — — 17-6 18 34 18-5 29-1 25-4 13 39-2 41 43— — — 10 — 20-5 22 40-2 23 38-1 34 15 — 40 7 44— 25-30 25 10 75 21-7 18-6 33 23 43-8 39 9 15 37-9 43 5 45— 25-30 15 — 70 21 20 32-2 25-4 47 41-1 bl7 — 45 7 41— — 20 — — 22 — 26-4 23-7 44-7 40 al6-7 — 43 1 47— 30 25 — — 19-7 18-5 44-8 21-4 45-2 41-2 14 42 43 1 48— 25-30 20-25 — — 22-5 15-8 39-5 21-5 43-7 32-7 al2-5 45 46 41— 25 — — 60 20 18 8 43-5 20-3 37-1 34-7 al2-5 40 45 7 51— — 19 — — 22 2 19 3 351 20 7 36-0 30 12 5 37-2 41
20-28 28-37 16-24 12 — 21-6 18-8 40-2 191 38-3 31-8 bl3 37-6 42 1 51— — 18 — — 22-7 19-8 30 22-3 33-6 28-1 12 36-8 39 8 52

27 5 30 16 5 16-3 — 24-8 22-5 36 1 220 34-2 290 13 3 36-3 43 •1

25-30 30 15 — — 25 21-6 38-9 19-7 35-4 28-7 14 38-7 43 6 53

30 30 — 12-5 — 25 20 33-3 25 35 30-8 12- 34-5 44 1 54
25-30 30 — 20 — 24-5 23-4 31 21-3 33-4 28-5 13 35-5 41 1 5.1

25 30 18 — — — 25 41 21-9 33 28-1 14 36-3 43 1 51

22-3 281 17 3 17 5 — 23-7 23-4 35 6 21 3 33-4 26-5 12 3 38-2 44 2— 35 20 — — 21-2 26-2 32-8 23-7 28-6 20-8 12 38-5 45 4 57

25 30 18 — — 25 25 30 22 37-5 30 al3 — 43 8 5*

25 23-2.', — 15 — 23-5 22-7 32-2 22 32-7 26-1 al2-5 35-9 42 9 r>:

20-22 24-29 14 — — 24-8 21-2 41-3 19-8 35-6 29-4 12 41-5 44 1 f,i

18 25 — 20 — 24 21-8 41-8 19-2 32-8 26-4 12 37 44 8 61

22 5 27 6 18-8 17 4 — 23 23 1 410 23 37-5 33 13 1 42-5 46 3
25 30 20 18 — 25 25 42-5 26-7 37-7 32-2 al2-5 — 47 62

30 35 20 25 — 26 25 38-8 23-8 36-4 31-7 al4-3 42-5 45 3 61

30 35 20 20 — 25 25-8 34-4 23-6 41-8 38-3 al4-3 45 48 3 64— 25 — 15 — 21-6 20-7 41-6 20-6 34-7 30-8 111 42-6 44 8 62— 21 15 14 — 21-2 19-4 42-5 19-8 35-1 31-4 111 42-7 45 5 fit

15 25 — 15 — 21 211 42-5 19-9 34-5 30-9 al4-3 41-9 45 8 67

20 25 — — — 22-5 25 44-3 24-4 33-7 29-5 al2-5 40 46 5 68

15 25 — 15 — 21-7 22-5 41-4 25 46 38-8 al4-3 — 47 6 61
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2.-RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

Dominion (average)

Nova Scotia (average)
1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.—Charlottetown.

New Brunswick (average)...

8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinths
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)

21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto
29—Niagara Falls

30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)
53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average) .

.

62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

a> o

O
cents

32 9
32-5
32-9
31-8
31

33
34

32
30
31 9
34-1
32-1
31-4

30
29-6
30-6
31-9
30-9
28
25-8
30-7

31

28

33
85

29

33

31
32-8
36-2
34-4
35-3
36-4
30-7
36-1
34-1
35-2
32-9
33-2
34-2
31-8
33-3
32-9
32-

32-1
33-5
33-1
31-7
31-6
36-4
31-8
33-2
34-6
32-3

34 5
34-5
34-4

33 2
33-8
30-4
34
34-6
34-3
35-4
37-5
31-3
36-3
31

34 5
35-4
35
31-7
35
33-9
34-9
35

35

-q7.

PQ

cents

7-7
8-2

8
8-8-7

8-7

8
8-3

8
7-4
8-7
8-7
8-7
8-7
8-7
6-4

5-5-8

6
6-6-7

6

5
6-7-3

6-7
6-8-7
5-3-8

7 4
•7-8-7

6-7
7-3
6-7
7-3
7-3

6-7
7-3-8

8
7-3
7-3

6-7-8

6
7<

6
•7-7>

7'

•7-7'

•3-8'

6
8-9

7-

7-3-

8
8-8-7

8-3
8-3

8
6-7
6-7

70
4-7

6-9-7-7
7-4

4-8
7-2
8-8
6-4
8-5

8
8-9

?-10

9 6

10
10
9-

3-9-

8-3-9-

10

10

10

cents

18-3
17-8
17-6
17-2
17-1
18-4
19-3
16-9

18

18 3
17-9
19-3
17-8

18-3
17-5
16-9
18-9
16-8
18-4
16-9
17-2
17-6
18-2
16-7

17 7

17-9

15
14-7
16-5
17-3

18-5
18-3
18-5
17-5

18-2
17-7
17-9
18-7
18-3
17-5
17-8
17-9
18-2
17-3
18-1
17-7
18-6
16
16-7
19-5

17
18-3

20
17-4
1.8-9

19-8

18

191

17-3

20
19 2
20
20
19-2
18-7
18
20-6
16
18-1

18
21-6
22-8
23-4
22-5
22-5

C C CD

cents

5
5-6
5-6
5-5
5-4
5-4
6-3

5-5
5-4

5 5
5-8

'o o-

cents

4-8

5
4-6
4-5
4-1
4-4
4-6
4
4-3
4-2
4-5
4-7
4-5
4-6

4
4-2
5-5
5-4
5-7

5-3
4-9

5-3
5-5
5-4
5-2
5-2
51
5-2
5-6

2
6-4

6-2

6-3
5-7

84
6-4

6-7
6-3

1

3

1

4

7

4

5

7

5

G

9

7
6-1

6-2
5-4
6-5
6-1
5-5
5-4
6-7
5-7
6-1

5-6
6
5-6
5-3
6-7
7-3
7-5
6-7

7

6-7
6-1
6-4
6-4
6-5
6-3

7
7-8
7-3

cents

10-3
9-9
10-1

10
9
9-7

10
10-3

10

10 3

12

9

10-1

10
9-2
9-6
9-1
9-5
8-8
9-1
9-1
8-4
9-8
9-1

10 9
10-9
10-2

10

11

11

12
11-9
11-9
11-3
10-3
11-4

10-2
11-8
10-1

11

10-6
9-8

10-6
10-6
11-5

101
10-2

11 1
10-8
11-3
10-3
11-8
8-9
9-8

10-6
10-6
11-7
11-2

10
10-8
9-1

9 1

10-8
9-3
9-3
7-9
9-5
8-6
9-4
8-3

S

12 3
14

14

13

13

15

16
14-2

15

14
14-4
12-5
15-2

14

12 3

12-8
13-4
12-2
11-6
12-4
12-7

13
11-9
10-6
12-6
11

12

12

11

12

12
12-9
11-6
13-2
11-5
11-9
12-6
14
12-7
11-3
12-5

12-6
12-4
13-4
13-1

131
111
13-1

13
15-4
14-7
12-3

13-8

11

11-4

12 4

12
12-7

12 1

11-5
12-4
11-7
12-9
10-5
10-4
11-2
10-2
10-7
9-8
9-2
10-3
9-8
9-3
7-8
8-6
8-5
9-7
9-7

Canned Vegetables

ss

cents

16 3
17 6
17
16-6
17-3
17-6
19-3
17-6
16-1

16 1
16-3

16-3
16-1
15-7

14 9
15-3
14-8
15-5
15-1
14-5
14-4
15-2

15
14-2

15 7
15-5

15
14-8
14-6

15
15-3

16-3

16
15

14

15

15

15

16

14

15

15-9
16-1

17-2
15-6
15-3

15-3
16-2
15-5
16-4

19
15-4
15-8
16-3
16-3

18 1
17-8
18-4

18 4
18-9
18-3
18-1

18-4

17 2
17-8
17-7

15 9
17-1
17-3
16-8
17-9
18-1

15
15-7
14-9
16-1

181
18-8

cents

16 5
16-4
16-4
15-4
16-6
15-5
18-3
16-4

14-9

16 3
15-9
15-4
16-1

17-8
15-8
15-8
18-4
16-4
15-3

14-7
15
17-6
14-8
14-2

15 5
15-6
15-7
14-4
14-6
14-9
14-8
16-2
15-7
16-3
15-1
15-2
14-9
15-4
16-3
14-8
14-7
15-6
15-7
16-1

15-3
16-4
14-8

151
14-9
16-3
18-1
15-6
15-6

16
14

is

17

18

18
19-3

18
19-2

171
18-7
19-3
18-8
19-2
18-8
17-3

18 4
19-2

20-3
18-5
16-9
18-7
16-3
19-2
17-9
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AND RENTALS IN CANADA AT THE BEGINNING OF APRIL, 1930

Potatoes Apples
<D

£> *j
bO
a5

2

2£i

j'l

if

J3

o

6

to
a

8-aj

n
-a

>J3

g3 .

ir. -

11
CO _^

ill a

I

>> .

B.S
4) J

a*

8

l!
°..a

la

h

6

5?""»

a
pq &< Oh u, W » O a O
cents cents $ cents cents cents cents cents cents cents cents cents cents

••I 51 8-178 45 e Ml 20-8 16-5 16 4 18-7 66-9 26-8 56-5 420
9 6 51 1 772 33-6 32-3 200 16-3 15-3 18 6 63-8 27 7 55 4 41-2
9-6 5-9

5

4-8
1-82
1-56

39-8
32-8
29-3

20

.......
16-4
16-8

16

15-4
15-4

15

20-5

17
18-7

52-3
64-5

55

26
27
27

8

9

8

50
55
50

1

9-4 35"
47-5

2

10-2 3
91 5-3 1-85 38-1 '"38-8" 17-3 14-8 19 72 27 1 57-5 39-3 4
9-7 6

5-1
1.77
1-60

30
31-8 "'25-8'

''26'"

19

15-5
15-9

16
15-4

18-7
17-7

30
26 7

45
39-2

5
9-6

''75'" 64-3" 6
9-5 5-8 1-575 29-2 16-7 14-3 16-2 72 27 6 54 42-5 7
9 1 5 7 1-568 32-4 27 I

"'18-5' 16-7 14 9 18-5 68-8 28 55-8 46-7
9-7 5-2 1-63 30-6 36-7 19-3 15-8 15 18 70 29 2 57-3 50 8

9-9 5-7 1-78 37-2 23-3 18-3 17-3 14-3 17-8 63-8 26 1 50 41-5 9
8-6 5-9 1-61 34-3 21-4 18-3 16-7 14-9 18 72-5 27 6 60 45-8 10

8 6
5-8

1-25

1-879
27-5
36 2

"'28-6'
17-9

19 5

17

15 7

15-3
16-2

20
17 4

29
26

2 49-3
381

11

9 3 79 1
61-8'

10 5-7 1-83 35-8 24 19-6 17-3 161 17-5 86-9 25 s 66 38-7 12
9-7 8

5-6
1-78
1-73

35-6
32-8

26-3

31-1
20-6
20-7

15-3
13-4

16-3
17-2

17-9
17-9

26
27

7
1

65

63

40
411

L3

9-4
68'"

14
9-8 61

5
5-8
6-2

5

204
1-88
1-80
1-88
1-98

40-6
35-8
35
36
37-3

"36"
32-8

17-8

18
18-8

20
20-6

15

15-3
16-5
18-3
16-1

16-6
16-5

15

17
16-4

17-9
15-3

16-7
17-2
16-9

71-3 24
25
26
27
25

4

6

3

7

7

39-4

39
38
41-6
38-1

16
8-3 52-5'

16
10 17

7-5 87-5'

81-6
18

9-4 61-4* 19
9-4 4-9

5 3

1-99
2-226

36-9

42 7

27-3

25

19-8

20 4

14-4

17 1

14-5

16 2

19-5

19 2

24
26

5

S

62-7
54

37
38-7

20
9 5 64-7'

9-6 5-2 2-09 41-2 29-5 20 16-8 15-4 19-9 61-2 27 5 52-5 40-6 21

9-6 6 2-03 40 23-3 18 16 16-7 65 25 7 57 39-3 22
9-3 6 2-02 40-9 30 16-7 15-9 18-1 72-5 27 8 56 38-8 23
9-8 5-2 2-33 46-9 19-7 16-2 14-9 18-2 75 28 4 50-7 36-7 24

91 6-3 2-17 39-3 26-4 17-5 15 19 75 27 6 57-5 38-3 25
10-6 5-1

5-2
2-10
1-99

42
38-6

22-5
21-6

18
17-2

15
17-3

20
19-8

28
26

5

7

67
57

40
36-4

26
10-3

""'73
:
3*

27
9-5 5-6 2-20 42-2 22-2 16-3 15-4 18 4 70-1 26 1 56-4 37-1 28
10-9 5-3

5-5
2-47
2-36

43-6'

43-4
21-2
24

18
18-4

17-9
15-7

18

20
7 26

. 25
4

6

52-5
48-5

40-4
40

29
10-9 64-7' 30
9-8 5-4 2-09 41-4 18 161 15-6 18 6 52-5 24 6 47 35-7 31
9-2 5 2-08 39-3 21-5 15-6 16-1 18 1 56 24 7 54 36-8 32
9-6 5-3 2-12 41-8 21-4 15-2 16-4 19 3 55 24 5 50 36-9 33
10-1 4-9

4-6
1-89
1-98

40-3
37-4

25
33-2 "25 '"

17-2
18

16
14-7

19

18

2

7

25

23

6

8

54-5
54-5

37-2
35-5

34
9-5 60'"

35
7-2 5

4-7
2-25
2-26

39-5
41-6

16-5
16-1

18
17-2

15

16-6
16
18

7

6

25
26

55
58-7

37
39-2

36
81 65"'

37
8-4 4-4

4-8
2-08
2-27

38-6
42-3

23-6
19-7

"l6 : 5

-

14-7
16-7

18
15-6

25-7
26-9

36
37-3

<S

8-9 "is 9' 71-7" '"so"" 39
8-8 41 2-21 39-7 22-5 17-4 15-2 19 63-3 25-9 49 35-6 40
9-7 • 4-8 2-25 40-4 33-5 17-7 16-7 18 6 70 25-6 40-3 41

9-2 3-7
5-4

2-25
2-05

41
38-3

33-3
16-2

16-2
17-5

16-2
15-8

19

19

2
1

25
29-4

34-4
36-6

12

9-4 56'" 51-7' 43
10 5-8 2-17 46-7

"26"'
16-2 15-7 20 2 58 27-8 53-2 41-7 44

10-4 6-2 2-44 48-6 23-3 17 18-2 21 6 66-7 27-5 60 43-2 45
9-9 7-7 2-30 48-6 ' "32-5" 21-5 17-6 19-7 21 3 75-8 28-6 62 46-4 46

10-4 6-6 2-40 53 25 20-2 17 16-4 19 6 64-5 26 54-5 43-6 47
9-1 5-8. 2-38 44-8 30-8 20 17-1 16-8 20 7 65-7 28-3 48 39-5 48
8-4 4-8 2-74 50 35 20-1 18-3 16-2 20 4 60-9 25-7 48-6 38-7 49
10-3 4-9 2-81 50-7 35 19-7 19-2 16-6 21 8 60-5 26-8 52-4 41-8 50
9 9 5 4 3-260 60-5 20-8 16-4 17 2 20 61-2 27-8 56-3 43-8
10 5-5 3-15 59-6 19-9 16-2 16-2 19 5 58-4 26-2 51-8 41-9 51
9-8 5-3 3-37 61-4 21-7 16-6 18-1 20 4 63-9 29-3 60-8 45-7 52

10-3 5 7 3-008 57 211 17 1 18-3 20 6 65-2 261 •14 48-2
10-2 5-9 3-16 59 19-5 18-6 18-3 20 8 65-3 26-5 62-2 47-4 53
11 6-2 2-76 55 23-3 15-8 20 21 g 69-2 26-7 58-7 49-2 54
9-3 5-6 317 58-8 21-7 16-7 16-4 19 8 61-3 24-9 58-1 48-4 56

10-5 5 2-94 55 20 17-3 18-4 19 g 64-9 26-1 66-6 47-8 56
9 5 4 5 3-206 59 4 22-8 15 8 17 4 19 5 690 27-4 59-6 501
10-2 4-4 3-44 65 221 14-6 18 21 6 68-6 28-7 65-8 52-8 57
10 5 3-75 27-5 17-5 18-8 18 B 70 28-8 65 55 58
9 4-6 2-45 "49

"
20-7 15-6 16-4 18 8 64 25-9 551 48-2 59

9-4 4-4 3-50 71 18-7 16-1 16-7 19 6 67-9 26-5 54-6 47-3 60
8-8 4-3 2-89 52-5 25 15 17-3 18 5 74-5 27-3 57-3 47 61
9 1 4 6 3 414 63-2 22 9 15-3 16 3 17 (» 67-4 27 1 68-2 48-7
10-8 4-3 67-5 23-5 16-2 15-8 17 .") 76-7 30 60 50 62
9-8 4-6 3-62 68-8 25 17-2 16-3 19 1 72-5 31-3 61-3 52-5 63
8-8 5 3-53 72-5 25 14-2 17-7 16 7 65 26-7 53-3 47-5 64
7-9 4-3 300 17-5 14-9 14-5 14 4 61-3 25-1 56-3 44-4 65
8-7 3-8 3-33 61 20-4 13-7 15 15 3 61-7 24-9 54 45-8 66
8-1 4-5 3-51 64-5 24 14 15-9 14 6 64-8 26-1 57-8 47-2 67
10-2 5-4

5

3-28
3-37

59
55

16-2

16-3

17-8
17-1

18

19

9

6

67-5

70

27 60-8
62

48-3
53-8

68
8-8 "25"

25 8 69

6333-
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3.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

Sugar

a
3

1

2
"o 1

1
a .

£ »
i

5

•v£ o

in
O
a

. ©.5
a, a +-> Sfe

ftft

Ja q
3 |5

.53 a .

S8. « 1.
8 9 <3

O 3 ft 5>*<

££
-m Id

73 a
II }i

£ a
4i . a

ft OS

o- n *« & H > w Ph o 02 CQ

cents cents cents cents cents cents cents cents cents cents cents
7 1 6-8 58-7 67-8 27 3 15-6 3 3 66-5 57-6 12-2 6-2
7 4 70 640 60-3 28-5 130 3-5 65 6 46-8 13-3 6-7
7 2 7 67 57-4 27-4 15-9 3-5 73-3 63-3 12-5 6-3

7 3 6-9 62 61-5 28-4 12-8 3-3 63-3 39 13-3 7-5

7 4 71 64 62 26-7 11 3-8 70 37-5 13-3 6
7 1 6-8 66-5 59-5 30 13-3 3-1 60 60 13-7 6-7

7 7 7-2 63-3 61-7 30 12-5 3-8 47-5 13-5 7
7 7 71 61 59-5 28-3 12-3 3-4 61-4 33-7 13-3 6-6
7 6-4 59 62-1 28-3 15 3-6 67-3 47 14 6-6
7 2 6-7 61-7 610 27-3 13 1 3-2 69-5 39-6 12-5 6-3

7 7 7-1 62-9 61-4 29-7 13-2 3-2 68-7 42 14-2 5-9
7 1 6-5 61 62-1 26-3 12-4 3 71-8 42-2 12 7-1

7 2 6-9 61-3 60-4 28-1 13-3 2-8 65 36-8 11-6 6-2
6 8 6-1 61-7 60 25 13-3 3-6 72-5 37-5 12-3 6
6 7 <; 4 58-5 67-5 270 14-5 33 63-2 61-8 111 5-7
6 5 6-2 57-4 72 26-6 16-4 31 71 63-2 10-5 6-2
7 2 6-7 60-7 73-3 28 14 4-1 58-3 70 11-8 6-4
6 4 6-2 60-6 68 26-9 15-3 2-9 60 58-6 11 55
7 1 6-6 56-3 59-8 28-2 11-4 3-5 61-7 65 10-5 5-6
6 4 6-1 58-6 65-7 26-3 131 4 61-7 60 10 5-5
6 6 6-3 60 66 27-7 15-3 3-4 62-5 70 11-5 6

7 1 6-5 61-4 70-9 28 14-7 31 61-7 51-3 12-2 5-3

6 5 6-3 57-9 67-2 26 15-3 2-9 59-6 60-9 10-5 5-5
6 8 6-7 54 64-5 25-5 15 3-1 72-5 57-5 11-7 5-5
<; !) 6-7 600 720 26-2 13-9 3-3 67-9 59-7 11-4 60
6 7 6-3 61-3 72-2 27-3 141 2-8 76-1 61 11-4 6-2
6 7 6 60 71-7 28 13 4 66-7 53-3 11-3 7
6 5 6-1 55-7 67-7 26-2 12-4 3-5 68-1 56-7 11-1 6-1

6 7 6-5 62-5 68-8 25 14-2 3-2 61-7 63-3 11-5 5-5

7 1 6-7 63-4 72-9 25-7 14-4 3-5 70 54-3 10-6 6-3

e 7 6-7 65 75 26-5 12-2 2-9 67-5 60 12-5 7
6 8 6-5 62-4 69-1 25 14-4 3-6 66-7 52-8 11-3 5-6
6 6 6-4 61-3 70-6 24-8 12-7 3 64-2 56-9 10 5-9
6 6 6-6 59-9 75-7 25 151 3-5 70-6 62 10-6 5-9
6 9 6-7 55-6 74-6 24-7 12-7 3-6 65 57-5 11-6 6-7

6 5 6-4 58-6 73-7 26-6 12 31 67-1 55 9-8 6

6 6 6-3 60-7 70-7 26-8 13-5 3-8 70-4 65-7 10-3 6-4

7 6-8 56-1 70-6 25 13-9 2-8 65 66-7 10-4 6

7 1 7-1 62-2 70-2 26-2 12-7 4 70 56-7 11-5 6-2

6 9 7 45-8 68-8 24-8 12-7 3 65 57 10-9 5-1

6 3 6 64-7 711 25 13-3 3 70 50 11 6-3

6 7 6-7 57-9 71-5 24-9 13 2-9 67-1 52-8 10-9 5-8
6 9 6-7 63-6 75 25-4 14 2-9 64-1 54-8 10-4 5-4

7 2 7 63-5 74-3 26 13-7 3-7 70-5 68-7 12-4 6-7

6 6 6-5 55-6 66-9 25-4 13-3 3-2 64-4 70 10-9 5-7

6 (i 6-6 56-8 73-2 25-6 14-1 3-1 63-7 60 10-1 6-3

6 8 6-8 57-4 73 25 13-7 2-8 65 71-7 10-7 6

6 7 6-5 64-6 73-8 25 131 3-7 70-7 59-7 111 5-7

7 5 7-2 70 75 28-4 15-4 3 75 60 13-3 6-2

7 5 7-1 64 75 28-2 17-5 3-5 73 70 15 5-4

8 1 7-3 67-5 75 31-1 15-4 4 72-5 50 14-5 6-4

7 6 7-3 52-4 71 28 14-4 4-8 70 10 5-3

7 2 7-2 59-2 69-3 25-8 13-8 3-2 58-8 68-3 14-3 5-6

7 1 7-2 51-6 69-4 25-7 16-2 2-5 67 58 10-7 5-4

7 2 7 60-5 73 27-8 15-7 2-6 70 59-2 11-3 6-3

7 4 7-4 51 7 660 28-2 13 8 3 2 62 5 55 5 12 3 67
7 6 7-7 49-8 65-5 27 13 3-3 58-6 50 11-6 6-2

7 2 7-1 53-6 66-4 29-3 14-6 3 66-4 61 13 7-2

7 7 7-4 570 69-7 28-6 20-6 3-2 65-5 58 1 13-9 7 1

7 3 7-5 57-9 69 28 a20-5 2-9 66-7 52-5 13-7 6

8 3 7-6 56-7 71-5 29 a20 3-4 59 60 8-8

7 6 6-9 53-4 67-7 29-3 a21-7 2-9 61-4 50 13 6-3

7 5 7-6 60 70-5 28-1 a20 3-4 75 70 15 7-1

7 3 7-5 53 4 64 5 28-6 18-8 3-3 66-8 62-2 14 7 6 4
8 3 7-8 55-6 66-7 30 a20-9 3-4 67-5 70 15-6 6-1

9 9 50 62-5 29 a22-5 3-6 65 64 15 7-5

7 5 7 52-5 63-8 28-4 al6-4 3-3 63-8 56 13-9 7

7 7 57-5 63-3 28 al7-6 3-5 62-7 61-2 13-9 5-3

7 5 6-8 51-3 66 27-5 al6-7 2-9 75 60 15 6

7 6-8 54 5 63-7 29-2 22-5 3-6 65 5 60 5 12-9 6-3

8 2 7-5 62-5 67-5 27-5 al3-7 3-6 60 13-7 5

7 9 7-6 54-7 67-5 30-6 a27-5 4 62-5 63 14-2 5-2

7 2 7-1 54-2 68-7 26-7 a26-7 3-3 65 60 13-8 7-5

6 2 5-8 51-8 58-6 28-1 al9-8 3-5 60-6 60 12 5-9

6 4 6-4 52-2 57-2 27-6 a22 3-2 64 60 11-6 5-2

6 7 6-3 52-5 58-2 29-4 a22-4 3-2 65 58-3 12-5 5-6

6 4 7 56-7 64-2 32 a23 4-2 64 57-5 15 7-2

7-3 6-6 51 67-9 31-7 a25 3-6 77-5 65 10 8-4

Dominion (average) .

.

Nova Scotia (average)

.

1—Sydney
2—New Glasgow . .

.

3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.- Charlottetown

New Brunswick (average)
8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15-Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)

21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto
29—Niagara Falls

30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—SaultSte. Marie....
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)
53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Colombia (average)
62—Fernie
63—Nelson
64—Trail
65—New Westminster.
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

16 216
15 833

15 00
16-50
16-00
15-40

16-625
gl6-50
16-00
16-00
18-00
15-347

14-00-15-00
15 00

15-75-16-25
14-50-14-75
14-50-15-50

15 00
16-50

15-75-16-25
15-50
15-708

15-25-15-75

15 00
14-50

15-00-15-50
15-25

15-50-16-00
00-16-50

15-00-15-50
gl3 -75-14-25

gl3- 50-14 -00
15-00

14-75-15-25
15-50-16-00
15 00-15 -50
15-00-15-50

15-50
15.50-16-00

16-00
16.00-16-50

15-00

gl5- 50-16 -00
15-50

15-00-15-50
16-50

17-00-17-50
18-00

17-50-18-50
15-50-16-00
17-00-17-50
16-50-17-00

20-750
19-50
22-00
23 375
22-50

•oo^s^o'

a. Vinegar sold extensively in bottles at higher prices than in bulk. b. Since 1925 a better cla? s of houses renting between
d. Higher price for petroleum coke. f. Petroleum coke. g. Natural gas used extensively, h. Lignite, i. Poplar, etc. j. In
n. Houses with conveniences not extensively occupied by workingmen but some at $35.00. p. Mining Company houses 820,
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AND RENTALS IN CANADA AT THE BEGINNING OF APRIL, 1930

c
o

o
Q.

Wood
c
o

1
S)

0)
a.

o

'a
o
O

as

JJ
c3 C
3

Rent

i

J J
Is

fa
|i

«2 02

V
9

§.S8

5§ -^
t3~ 8 m"S

Elm

Six-roomod
house with
incomplete
modern
con-

veniences,
per month

$
10123
9-271
7-65

$
12-870
12-430

9-20-9-60

1
12 132
9-400
6-00

%
14-543
10-350
7-00

s
8 614
6-400
5-00

$
10-913
7-150
6-00

c 8-00

1
9-846
6-625

c.

31-0

330
33-35
32
30
35
35
32
30
30-9
g32-35
30
30
30
28-8

30
30
27-28

30
26
27-28

30
30
28
29-2
30
30
28
25-30

33
30
30
30
g30
g28
25
28
27
28
26-30
27

25
27-28
25
28

g30
30
28
35
30
27-30

35
30
35
30
330
31
35
34-4
35
35
30-35

35
31-8

g
35
35
27

30

J36-3
37-40
45
37-5
35
35
29

35
35

C.

11-3
12-

7

12

12

15

10

15

12

14

11 8
15

10

10
12
10-9
8-3

10

10

10
10

15

15

10

10
10-

1

13

10

10
10

10
9-5

10
8-3

10
8-5

9

10

10

10
8-3

10
8-3

11

10

12

10

9
9-7
10-3

13

15

8

10
10

10

140
13

15

11 7

10
11-7

15

10
11-7
11-7

15

12

10

10
13-2

15

15

15

10

9

13
13-3

15

%
28 000
22-417

16-00-20-00
20-00

10-00-15-00
30-00-40-00
20-00-30-00
20-00-28-00
21-00-26-00

27-000
30-00-45-00
20-00-35-00

25-00
18-00
23-722

27-00-35-00
20-00-28-00
bl8- 00-27 -00
14-00-15-00
18-00-22-00
23-00-33-00

15-00
25-00-40-00
22-00-30-00

29-446
25-00-35-00
20-00-22-00
18-00-25-00
25-00-30-00
20-00-35-00
25-00-40-00
18-00-25-00
25-00-40-00
25-00-30-00
30-00-35-00
25-00-35-00
25-00-35-00

25-00
24-00-30-00
35-00-40-00
28-00-35-00
30-00-40-00
30-00-45-00
20-00-30-00
25-00-30-00
40-00-50-00
30-00-35-00
15-00-25-00
30-00-35-00

n
22-00

25-00-30-00
25-00-40-00
25-00-40-00

35 000
35-00-50-00
25-00-30-00

35-000
30-00-50-00
25-00-35-00
30-00-40-00

35-00
30 000
25-00

35-00
25-00-35-00

30-00
2G-750
20-00

22-00-31-00
32-00-38-00
18-00-22-00

29-00
20 -00-25 00
22-00-30-00
30-00-40-00

$
19 970
14 917

10.00-14-00
14-00

5-00-10-00
20-00-25-00
15-00-20-00
15-00-17-00
11-00-14-00

19-250
20-00-25-00
18-00-25-00

18-00
15-00
15-188

i2 • 66-20 ; 66'

16-00-1800
7-00-10-00
11-00-13-00
15.00-23-00

10-00
16-00-25-00
15-00-22-00

21-300
20-00-25-00
14-00-18-00
15-00-20-00
20-00-25-00
15-00-25-00
20-00-30-00
13-00-18-00
20-00-25-00
18-00-23-00
20-00-25-00
18-00-25-00
15-00-25-00

16 00-20 -00
16-00-20-00
25-00-30-00
20-00-25-00
19-00-25-00
17-00-30-00
15-00-20-00
20-00-25-00
30-00-35-00
25-00-30-00
12-00-20-00
18-00-20-00

25-00
14-00

20-00-30-00
15-00-20-00
15-00-30-00
15-00-30-00

24-500
25-00-35-00
18-00-20-00

23-750
30-00

15-00-25-00
20-00-30-00

20-00
21-750

18-00-20-00

25-00
20-00-30-00

18-00
20-938
18-00

20-00-25-00
22-00-28-00
12-00-18-00

25-00
16-00-18-00
18-00-22-00
20-00-30-00

1

7-35 c 6-00
7-00
8-50

SI

9-25 13-00

dl2- 00-14 -50

13-50

dl2- 50-13 -50
13-25

12 958

g 13-00
11-75-14-00

13 00

8-00
14-00

10 00
9-00
9-50

10-125

g 900
13.00-16.00

9-00
8-00

14-215
c 14-67

10 00
11-00

16.00-18 67

9-00
15-00
11-00
9-75
10-50
11 375

g 10-00
14-00-17-00

10-00

1000
16-415

c 14-67
1800
13 00

C17-33-20-00
c 16-67
c 16-00
c 16-50
16-00-18-00

c 17-23
15-795
15-00
17-60
16-00

13-00

8-00
7-00
6-00

600
6-75
6-750

g 7-00
6-00-8-00

7-00
600
9-167

c 12-00
800
8-50

c 10-67

3

11-25-11-75
10-50

8-00
7-00
6-75
7-50
8-250

g 8-00
7-50-10-00

4
5

9-00-9-75
10-50
11 000

glO-50-12-50
11-00-13-00
8-00-12-00

5-00
c 7-50

7-050

g
8-00-9-00

c 4-80-6-40

f.

7

8

9

10

10-50 8-00
11-037

c 12-00
12-00
10-00

c 13-33

c 12-00
9-00

c 10-50
11-00-12-00

9-00
12 310
10-00
14-80
14-00
12-00
9-00

11

9-879

10 00
8-50-10-00

10-50
9-50-10-00

13-589
12-50
14-00
14-00

10-610
c 12-00
c 813
c 16-00

10-00

12

13

14

15

16

9-00 12-50
15-00

13-25-15-00
12-00-14-00

12 051
13-00-14-00

15 00 8-00 c 9-00
c 6-75
12-00-16-00

e 9-00
11-689
7-50

17

IS

12-40
8-25

10 657
9-25
9-25

15.00-16.00

c 1600
13 139
13-00

10-00
7-00
9-706
8-00

19
20

21
00

9-00
11-00

900

13-00
12-00

11-00-12-00

14-00

12-00

12-00

8-00

c 15-00
10-00
7-00

23
24

25

?6
9-50-ii-50

11-00

g
g
9-00
11-75

13-00
11-00

g 11-00
g9-00-ll-00

12-00
12-25
13-00

11-00-12-00
12-50

11-50-12-50
11-50-13-00
12-00-13-00
10-25-12-50
10-00-11-00

g 12-00
13-00
11-00

11-00
17-00

g
g

15-00

12-50
18-00

g
g
16-00
17-00
16-00
15-00
18-00

c 15-00
18-00

c 18-00
c 20-00
c 20-00
c& g 24-00

16-00
14-00
12-00

cl5- 00-17 -25

c 15-00
15-00
12-75

c 12-50
11-00
12-750

8-00
13-00

g
g
13-00

9-50
14-00

g
g
14-00
13-00
14-00
11-00
14-00

c 10-50
14-00

c 11-25

c 7-72
13-00

g
g
12-00

c 8-348
c 12-00

27

28

29
30
31
9

10-00
11-50

14-00
14-00
16-00
12-00
16-00

12-66
10-00
12-00
6-00

33

34
11-50-12-50 3 5

10-00-12-50 '>fi

10-00-12-00 17-00

c 11-25
c 21-33
c9- 00-15 -00

c&g 18-00
10-00
9-00

37
12-00 39
9-50 14.00-15.00 39

10-00-11-00 c 18-00
c & g 20-00

10-00
9-00
9-00

clO- 50-15 -00

cl2- 00-15 -00
12-00
9-75

c 11-50
9-50

10 125
11-50
8-75

10 125
10-00-12-00

6-50
9-00

c 14-00
11-000

g
12-00

c 8-00
c 1300

10

g 8-00
9-50

g g 41
'1"

8-00
12-50

12-00
10-00

6-00
8-00

43

n
12-00-13-50 13-50

11-00-12-00
14-00
10-00
13-00

. 12-50

It-125
15-50

16-00-17-50
17- 375
14-75
20-00
17-80

f 16-95
13-000

g

c 12-75 45
12-00 13-00 13-00

6-00-7-00
46

14-00-14-50 17
11-00 c 6-50 18

9-00-13-50 11-00
10-00
12 000

10-00
8-50
9-250
10-50
8-00
6-500

40
9-00-13-00 5(1

10 750
12 00

8-500
9-00
8-00

12 000
13-00

"1

7-00-12-00
9 938

10-00-13-00

12-00
8000

12-75

11 750
13 00

i 8-00
i 11-00
c&i 1500

52

53
9-00-10-00 i 6-50

i 9-50
500
8-00

51
7-50-10-00

10-00
9-00

c 14-00
55

56
6 813

g
h 6-50

g g g g 57

5S
h 5-00-6-00 1600

f 10-00
6-00 59

h 8-50-11-50 60
h 4-00-6-50

t">1

10 275 11-610 9 500
12-00
9-50
9-00

10-458
16-00
12-75
11-00
5-50
7-50

c 10-00

5-398
5-00

c 7-50
62

9-50-11-50 12-70
13-50
11-50
11-50
9-00

63
9-00-11-00 r.l

11-00-12-00 fi5

11-00-12-00 4-50
c 4-49

5-50

66
10-50-11-50 7-50 07

68s 7-70-8-20
12-00-14-50 w\

$20 and $25 p'-r month was omitted; in May, 1929, th.se advanced $2 per month, c. C-Jlculatel price per cord from price quoted.
British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per gallon more than the figures published (in bulk}
others 540-S60. r. Company houses $10-$20, others $30-$35. s. Delivered from mines.

6333—8J
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926=100

Commodities Com-
modities 1913. 1918. 1920. 1921. 1922. 1923. 1924. 1925.

April
1926.

April
1927.

April
1928.

April
1929.

Mar.
1930.

April
1930.

502

124

74

60

44
39

15

73

73

204

116
88

351
22

329

97

232

167
90
59
16

52
183

232

276

64-0

58-1

70-9

58-2

63-9
68-9

98-4

56-8

63-4

61-9

61-8
62-2
67-4

551
69-1

67-0

69-5

58-2
70-4
62-6
64-4
63-9
67-0

63-8

64-8

127-4

127-9

127-1

157-1

89-1

156-7

141-9

82-3

118-7

107-0

119-4
91-4
131-5
80-4
138-3

100-9

147-2

131-3
129-9
132-7

1111
89-1
111-3

120-7

127-6

155-9

167-0

145-1

176-5

154-4
139-1

135-5

112-1

141-5

140-0

151-0
126-3
163-1
108-6
170-4

144-0

176-6

169-5
146-6
161-4
111-7
154-4
131-4

155-7

156-8

1100

103-5

109-6

96-0

129-4
128-0

97-1

116-6

117-0

108-0

105-4
111-4
112-8
113-8
112-6

122-8

110-2

103-4
109-6
102-6
91-6

129-4
117-6

107-5

116-7

97-3

86-2

96-0

101-7

106-3
104-6

97-3

107-0

105-4

95-1

90-2
101-4

99-1
104-1
98-2

108-7

95-8

89-1
95-5
86-6
91-9
106-3
105-8

94-8

100-5

98-3

83-7

95-0

116-9

113-0
115-8

95-3

104-4

104-4

93-7

91-2
97-0
97-8
102-5
97-1

111-9

93-7

89-3
95-6
79-8
83-6
113-0
105-8

91-1

103-1

99-4

89-2

91-8

117-9

105-9
111-0

94-8

104-1

102-5

93-2

90-4
96-8
99-5
102-7
99-0

106-6

97-5

93-9
92-0
86-9
92-5
105-9
104-6

94-8

101-9

102-6

100-6

100-3

112-5

101-6
104-5

103-9

100-3

99-6

97-2

97-7
96-5
104-9
99-2
105-5

102-9

106-2

102-3
100-6
100-3
98-3
101-6
101-6

100-8

103-8

101-2

103-8

100-4

100-7

100-3
100-7

98-7

98-7

99-4

101-3

102-0
100-8
100-8
96-9
101-2

100-6

101-3

102-8
100-8
104-3
97-8

100-3
99-2

102-2

100-5

97-3

96-8

101-4

92-4

98-1
97-3

92-7

98-1

98-1

95-9

99-6
93-5
97-8
100-9
97-5

95-7

97-9

96-6
101-1
100-7
98-6
98-1
95-9

99-0

96-9

98-3

101-4

104-4

93-5

98-9
94-0

90-5

92-5

95-4

95-9

100-3
92-9
100-7
95-7
101-3

96-2

102-4

99-2
103-1

110-2
95-1
98-8
91-4

102-4

95-7

94-5

86-5

108-9

92-4

94-6
93-8

103-5

91-9

95-4

93-6

97-5
91-0
95-0
94-0
95-1

100-2

94-0

86-0
106-0
95-7
103-0
94-4
92-6

94-6

92-3

91-9

84-9

106-4

86-4

91-8
92-6

93-1

93-2

94-0

93-5

100-3
89-0
89-7
96-2
89-0

96-0

87-4

83-2
103-0
91-1
101-6
91-5
91-2

89-7

91-5

91-7

Classified according to chief com-
ponent material

—

I. Vegetable Products
II. Animals and their Pro-

86-4

105-3

Ill. Fibres, Textiles and Tex-
84-1

IV. Wood, Wood Products
91-4

V. Iron and its Products
VI. Non-Ferrous Metals and

92-5

86-8

VII. Non-Metallic Minerals and
92-9

VIII. Chemicals and Allied Pro-
93-9

Classified according to purpose

—

92-7

Foods, beaverages and
tobacco

Other Consumers Goods.
100-1
87-8
89-0

Producers' Equipment. .

.

Producers' Materials
Building and construc-

tion materials
Manufacturers' mate-

96-2
88-2

94-8

86-7

Classified according to origin—
I. Farm—

A. Field 83-7
m?-o

Farm (Canadian ) 93-0
99-0

III. Forest 91-1

90-3

All raw (or partly) (manu-
90-7

All manufactured (fully or
90-4

"Prior to 1926 number of commodities was 236.

(Continued from page 582)

of representative butchers and grocers in each..

The prices of fuel and the rates for rent are
reported by the correspondents of the Labour
Gazette.

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-
ing this period being secured at the middle of

each month by the correspondents of the Labour
Gazette resident in each locality from dealers
doing a considerable business with working-
men's households. From 1910 to 1915 the table
contained a list of only the twenty-nine foods
included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.

Beginning with October, 1922, a number of

commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,
owing to the impossibility of securing prices
for uniform grades for the various cities from
month to month.

Oleomargarine was dropped in March, 1924,
the provisions for its manufacture and sale

since 1917, notwithstanding the Dairy Act,
expired at the end of February, 1924.

The quotations for rent are the prevailing
rates for six-roomed houses of two classes in

districts extensively occupied by workingmen.
The first class is of houses in good condition,
favourably located in such districts with good
modern conveniences. The second class is of

houses in fair condition less desirably located,

but still fairly central, without modern con-

veniences.

The weekly budget for a family of five,

calculated in terms of the average prices in the

cities for which reports are received, includes
twenty-nine staple foods, laundry starch, coal,

wood, coal oil, and rent, these being the items
for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
commodity included are modifications of those

employed for similar calculations by various
authorities. For some articles coniparatively
large quantities are included owing to the

absence of other important items of the same
class. For instance, the only fruits are

evaporated apples and prunes, and the only

fresh vegetable is potatoes. But as market
conditions affecting these usually affect the

prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-
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ture on the various classes of foods tends to

be maintained. At times when the price of an
article heavily weighted for this purpose rises,

or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should bo taken into account in using the
budget as an indicator of changes in the cost

of living. In fuel and lighting, the quantities
arc estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soil coal and wood in the western provinces,

while no allowance is made for the quantities

required in the various localities owing to

climatic conditions, nor for the differences in

the heating value of the various fuels. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in

Canada for 1911, that these calculations rep-
resented from sixty to eighty per cent of the
expenditure of an ordinary family according to

the total income. For the average family of

five the expenditure on these items of food,
fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total

income.
While the budget serves to show the increase

or decrease from time to time in the cost of

the items included, it does not purport to show
the minimum cost of food and fuel supplies for

an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as

affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the

Cost of Living

In March. 1921, the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tentative cost of living index number, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of

a comprehensive cost of living index number
covering all items of workingmen's family

expenditure in progress since 1918 had been

sufficiently advanced to enable the publication

of preliminary figures by groups in a supple-

ment to the Labour Gazette, January, 1926,

on Prices in Canada and in Other Countries,

pasre 9. This table gave figures for June

and December each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 1918 to 1928, and monthly since

January, 1929. As stated in the above-men-

tioned supplement, the figures in the food

group in the family budget are still used to

show the changes in food prices but in the

oilier groups the percentage changes in tie

prices of each article have been weighted ac-

cording to workingmen's average family con-

sumption, and in the fuel and light groups

gas and electricity have been included.

Cost of Electric Current and Gas for

Householders

With rates in 1913 as 100, index numbers
of electric light rates were 1900, 141-4; 1905,

135-6; 1910, 118-1; 1911, 113-4; 1912, 109-1;

1913, 100-0; 1914, 9C-5; 1915, 90-3; 1916, 86.3;

1917, 84-6; 1918, 82-9; 1919, 81.6; 1920, 81-1;

1921, 81-4; 1922, 80-1; 1923, 77-7; 1924, 76-5;

1925, 73-8; 1926, 73.2; 1927, 70-9; 1928,69-3;

1929, 67-3; 1930, 65-5.

The above figures were arrived at by con-

verting to the base of 1913 as 100, an index

number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report
Vol. 2, page 318) and bringing the figures

down to 1929. The figures are unweighted.

The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73-8;

1924, 72-2; 1925, 69-9; 1926, 68-7; 1927, 68-2;

1928, 67.1. This index number is weighted
according to consumption in each city. When
the above index number, 1900-1929, is weighted
according to population in each city covered

for the years 1923-1928, the figures are sub-

stantially the same as those issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;

1914, 98.3; 1915,98-1; 1916, 96-3; 1917, 100-7;

19118, 107-4; 1919, 111 1 -
1 ; 1920, 125-4; 1921,

143.6; 1922, 140-6; 1923, 135-7; 1924, 134-6;

1925, 1)31-6; 1926, 131-1; 1927, 129.4; 1928,

127-8. Natural gas 1913, 100; 1914, 107-0;

1915, 112-5; 1916, 112-5; 1917, 113-9; 1918,

114.0; 1919, 116-1; 1920, 125-1; 1921, 137-6;

1922, 163-2; 1923, 163-0; 1924, 162-2; 1925,

179-3; 1926, 172-4; 1927. 165-9; 1928, 158-6.

For the years 1900 to 1913 two index numbers
of gas costs calculated for the Cost of Living

Inquiry in 1914-1915, have been averaged and
converted to the base of 1913 as 100, as fol-

lows: 1900, 125-8; 1901, 125-8; 1902, 125-8;

1903, 125-2; 1904, 123-9; 1905, 120-1; 1906,

107-5; 1907, 108-8; 1908, 106.9; 1909, 105-7;

1910, 103-8; 1911, 99-4; 1912, 106.6; 1913,

100-0.

Retail Prices

Beef prices were somewhat higher than in

March, sdrloin steak being up from an average

of 36.2 cents per pound to 36.6 cents; round
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CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930*

(Average prices in 1913= 100)

Fuel— Food and Rent Cloth- Sund- All
Light ing ries items

Dec. 1914.... 108 98 97 103 100 103
Dec. 1915.... 111 96 94 115 110 107
Dec. 1916.... 138 109 95 136 122 124
Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149
June 1918.... 174 132 109 171 143 152
Sept. 1918.... 181 139 111 185 147 159
Dec. 1918.... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162
June 1919.... 187 139 119 197 157 166
Sept. 1919.... 195 146 121 210 161 173
Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191
June 1920.... 231 168 137 251 169 200
Sept. 1920.... 217 189 138 232 171 194
Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175
June 1921 152 179 149 193 173 165
Sept. 1921.... 161 174 149 177 173 165
Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157
June 1922.... 139 167 154 165 174 156
Sept. 1922.... 140 179 155 162 174 157

Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159

June 1923.... 139 169 158 163 173 156

Sept. 1923.... 142 171 158 164 172 157

Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157

June 1924.... 134 163 158 160 170 153

Sept. 1924.... 140 163 158 159 169 154

Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156

June 1925.... 142 159 158 160 168 155

Sept. 1925.... 147 160 158 159 167 156

Dec. 1925.... 157 166 158 159 166 160

Mar. 1926.... 156 166 158 157 166 159

June 1926.... 151 162 156 157 166 157

Sept. 1926.... 149 160 156 157 166 156

Dec. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157

June 1927.... 148 158 156 154 166 155

Sept. 1927.... 148 158 156 155 166 155

Dec. 1927.... 152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156

June 1928.... 146 158 157 157 166 155

Sept 1928.... 152 157 157 157 166 157

Dec. 1928.... 154 157 157 157 166 158

Jan. 1929.... 154 158 157 157 166 158

Feb. 1929.... 152 158 157 157 166 157

Mar. 1929.... 153 158 157 157 166 157

April 1929.... 150 158 157 157 166 156

May 1929.... 149 157 158 157 166 156

June 1929.... 149 157 158 157 166 156

July 1929.... 150 157 158 157 166 156

Aug. 1929.... 158 156 158 156 166 159

Sept. 1929.... 159 156 158 156 166 159

Oct. 1929.... 159 157 158 156 166 160

Nov. 1929.... 16© 157 158 156 166 160

Dec. 1929.... 161 157 158 156 166 160

Jan. 1930 162 157 158 156 166 161

Feb. 1930.... 161 157 158 155 166 160

Mar. 1930.... 159 157 158 155 166 159

Apr. 1930.... 153 1 57 158 155 166 156

•The figures for "all items" were calculated by giving the
following weights to each group: Food 35%; Fuel 8%; Rent
18*%; Clothing 18*%; Sundries 20%.

steak from SI -4 cents per pound to 31.8 cents;

rib roast from 29 cents per pound to 29-4

cents; and shoulder roast from 23-2 cents per
pound to 23.4 cents. Veal was down in the

average from 25-6 cents per pound in March
to 24-9 cents in April. Mutton was slightly

higher at an average price of 31.8 cents per
pound, as compared with 31*5 cents in March.
Both fresh and salt pork were lower, the former
averaging 30-3 cents per pound in April as

compared with 30-6 cents in March, and the

latter 27-4 cents per pound in April, as com-
pared with 27-7 cents in March.

Eggs showed a substantial seasonal fall in

practically all localities, fresh averaging 36-9

cents per dozen in April, as compared with
52-1 cents in March and 59-7 cents in Febru-
ary, and cooking averaging 32-5 cents per

dozen in April, 45-8 cents in March and 51.8

cents in February. Milk was unchanged at an
average price of 12-8 cents per^ quart. Dairy-

butter was down from an average of 41-6

cents per pound in March to 39-4 cents in

April, and creamery from 45-4 cents per pound
in March to 43-2 cents in April.

Bread was slightly lower at an average price

of 7-7 cents per pound. Decreases were re-

ported from Three Rivers, Orillia, Gait.

Kitchener and Sault Ste. Marie. Flour was
slightly lower at an average price of 5 cents

per pound. Beans fell from an average price

of 9-9 cents per pound in March to 9-5 cents

in April. Decreases were reported from most
localities. Potatoes averaged $2.38 per ninety

pounds, as compared with $2.50 in March.
Prices averaged lower in all the provinces,

except British Columbia where a considerable

number of increases were reported. Granu-
lated sugar was slightly lower at an average

price of 7-1 cents per pound. Anthracite coal

averaged $16.2i2 per ton. Decreases were re-

ported from Sorel, Toronto and Hamilton.

An increase in rent was reported from Sher-

brooke.

Wholesale Prices

The following is a summary of a statement

on wholesale prices changes during the month
issued by the Dominion Bureau of Statistics.

Wheat prices for April averaged slightly

higher than the low quotations recorded for

March. No. 1 Manitoba northern cash wheat,

Fort William and Port Arthur basis being

$1,098 per bushel in April, as compared with

$1-062' in March. The continued low prices

were said to be due to the favourable weather

in Canada and to the large world supplies.

In coarse grains, western barley advanced from

46-6 cents per bushel to 48-8 cents; American

corn from 94-8 cents per bushel to 98-3 cents;

and rye from 60-5 cents per bushel to 66-3

cents; while oats declined from 56-6 cents per
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bushel to 53 -S cents. Flour was slightly

lower at $7.90 per barrel. Rolled oats was
down from $3.55 per ninety pound bag to

$3.40. Bran and shorts advanced, the former
being up from S3 1.94 per ton in March to

$32.85 in April and the latter from $33.94 per
ton in March to $34.05 in April. Raw sugar
at New York declined from $1-906 per hun-
dred pounds to $1-625 and granulated at

Montreal from $5.0S per hundred pounds to

1434. The prices of raw rubber again de-
clined, reaching the levels of 1922, Ceylon
at New York being 14-9 cents per pound as
compared with 15-3 cents in March. Coffee
at Toronto fell from 23 cents per pound to 21
cents. In livestock, good steers at Toronto
advanced from $10.20 per hundred pounds to

$10.32 but the price at Winnipeg was 21
cents per hundred pounds lower at $921. Veal
calves at Toronto declined from $13.65 per
hundred pounds to $12.01 and hogs from
$13.50 per hundred pounds to $13. Creamery
butter at Montreal declined from 37.3 cents

per pound to 35 cents and at Toronto from
38-5 cents per pound to 35-8 cents. At
Montreal fresh eggs declined from 36 cents
per dozen to 34 cents. Raw cotton at New
York advanced from 15-23 cents per pound to
16 -2 cents. Cotton fabrics, however, were
lower, cottonades being down from 49i cents
per pound to 44 cents, apron gingham from
75-6 cents per pound to 73-5 cents and cotton
blankets from 54-75 cents per pound to 51-87
cents. Raw wool was down from 18 cents
per pound to 17 cents. British Columbia
shingles declined from $3.25 per thousand to
$2.80. Malleable pig iron was $1 per ton
lower at $21. Steel billets also deemed, the
price being down from $36 per ton in March
to $35 in April. In non-ferrous metals, copper
was down from $19.75 per hundred pounds to
$17.65; lead from $5.95 per hundred pounds
to $5.65; and zinc from $5.55 per hundred
pounds to $534. Portland cement at Van-
couver was down 20 cenits per barrel to $2.55.

PRICES IN GREAT BRITAIN AND OTHER COUNTRIES
"PHE following notes give the latest informa-A tion available as to the movements of
prices in Great Britain and other countries.
The index numbers of retail prices are from
official sources unless otherwise stated. The
authorities for the wholesale prices index num-
bers are named in all cases. The latest quar-
terly table giving wholesale and retail prices

index number for various countries appeared
in the Labour Gazette for April.

Great Britain

Wholesale Prices.—The Board of Trade in-
dex number, on the base 1924=100, was 74-9
for March, a decline of 2-6 per cent from the
February index number, and continued the
rapid decline which began last November.
Compared. with February price levels, nine of
the ten groups were lower in March, the ex-
ception being a slight increase in iron and
steel. Cereals, meat and fish and wool showed
the greatest decreases. Foods fell 4-1 per cent
and non-foods 1-7 per cent in the month.
The Economist index number, on the base

1927=100, was 83-1 at the end of March, which
is 1-3 per cent lower than at the end of Feb-
ruary. All groups declined, the principal
changes being in foods other than cereals and
meats and in miscellaneous industrial com-
modities.

The Statist index number (in continuation
of Sauerbeck'? figures) on the base 1867-1877=
100, was 103-0 at the end of March, a fall of
1-7 per cent from February. This is the low-

est index number recorded in fifteen years or
since February, 1915. The following quotation
is taken from the Statist, April 19: "The rise
in wholesale prices since the outbreak of the
war has now been narrowed to 26-8 per cent.
On the evidence of the index number the fall
in prices appears to be losing some of its

momentum, but as yet there is no apparent
sign that the movement has spent itself. The
fact that last month the lowering of prices was
once again fairly well distributed over all

groups of commodities comes as further evi-
dence that genuine deflationary tendencies are
at work." With the exception of sundries, all

groups were lower in March than in February,
the greatest reductions being in animal foods,
chiefly pork and butter.

Cost of Living.—The index number of the
Ministry of Labour, on the base July, 1914=
100, was 157 at April 1, a fall of 2-5 per cent
from March 1. This was due principally to a
substantial decline in food prices, due partly
to seasonal reductions in the prices of eggs,
milk and butter. Clothing also was lower,
while rent, fuel and light and sundries were
unchanged.

France

Wholesale Prices.—The index number of
the General Statistical Office on the base July,
1914=100, was 565 for March, a decline of 1-9

per cent for the month. All groups were in-

cluded in the general downward movement,
minerals and metals and textiles showing the
greatest change.



594 THE LABOUR GAZETTE May, 1930

Cost of Living.—The official index number
of the cost of living, Paris, on the base 1914=
100, was 565 for the first quarter of 1930, which
is the same figure as for the previous quarter.

Food was considerably lower, while heat and
light, clothing and sundries were higher; rent

was unchanged.

Germany

Cost of Living.—The official index number
of the cost of living on the base 1913-1914=
100, was 148-7 for March, a decline of 1*1 per
cent for the month. The principal change was
a fall of 1-9 per cent in food. Other groups
varied only slightly from the February level.

Italy

Wholesale Prices.—The index number of

the Milan Chamber of Commerce on the base

1913=100, was 436-49 for March, a decline of

1-8 per cent for the month. All groups were
included in the movement, the principal de-

clines being in vegetable foods, textiles and
miscellaneous vegetable products.

Cost of Living.—The index number of the

cost of living, Milan, on the base July, 1914=
100, was 543-47 for February as compared with

549-0 for January, a fall of one per cent for

the month. Foods declined 1-7 per cent from

the January level.

New Zealand

Wholesale Prices.—The index number of

the Census and Statistics Office, on the base

1909-1913=1000, was 1545 for February, as

compared with 1551 for January. The decline

was due to lower prices for foodstuffs of vege-

table origin and also for textiles; on the other
hand, animal products were higher. Wood and
wood products, metals and their products, non-
metallic minerals and their products and chem-
icals and manures were practically unchanged.
Cost of Living.—The official index number

of retail prices of food, fuel, light, rent and
sundries, on the base July, 1914=1000, was
1592 for February, as compared with 1605 in

November. Dairy produce and fuel and light

were higher, but all other groups declined.

United States

Wholesale Prices.—The index number of

the Bureau of Labour Statistics, on the base

1926=100, was 90-8 for March, a decline of

1-4 per cent from February. All groups were
included in the general downward movement,
the group showing the greatest decline being

farm products which amounted to 3-3 per cent.

The Annalist index number, on the base

1913=100, was 133-6 for April as compared
with 134-0 for March, a decline of 0-3 per

cent. Declines were noted in farm products,

textile products, metals, building materials and
chemicals; on the other hand, small advances

were shown in food products, fuels and mis-

cellaneous products.

Cost of Living.—The index number of the

Massachusetts Special Commission on the

Necessaries of Life, on the base 1913=100,

was 157-0 for March, as compared with 158-9

for Februarjr, a decline of 1-2 per cent for the

month, due principally to lower food prices, al-

though there were also slight reductions in

clothing, fuel and light and sundries. The
group "shelter" was unchanged.

COMPARATIVE PURCHASING POWER OF HOURLY WAGES IN TERMS
OF FOOD, ETC., IN VARIOUS COUNTRIES

HPHE International Labour Office has main-
*• tained since 1924 a record of compara-

tive real wages in various countries, originally

compiled and published by the British Min-
istry of Labour in 1923. Summaries of these

figures have been given from time to time in

the Labour Gazette, December, 1929, page

1421, and in various preceding issues. In 1929,

the scope of the statistics was considerably

increased by including figures for a larger

number of cities in each country, and by in-

creasing the number of commodities for which
prices are secured as well as the number of

occupations and industries for which wages
are secured. From these data an index num-
ber of real wages, showing the comparative

purchasing power of hourly wages in terms
of food, fuel and light and soap have been
calculated for each country, taking Great

Britain as the standard and therefore repre-

sented by 100. The resulting figures for July,

1929, were summarized in the Labour Gazette

for December, 1929.

An international budget of foods, fuel and

light and soap was constructed, showing the

average quantities of each article ordinarily

consumed by the workers and their families

in the various countries so far as information

was available. The cost of this budget in each

country was then calculated, using the aver-

age prices in the cities covered. The average

hourly wage in each country was calculated

from the figures for cities and occupations in-

cluded, and the purchasing power of wages
in each country was determined by dividing

the cost of the budget into the average hourly

wage. The index number of real wages for

each country was determined by taking the
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figure representing the purchasing power of

in it and dividing it by the

similar figure for Great Britain,

The international budget now used includes

en foods and fuel (coal or its equi-

valent), electricity, gas, paraffin oil and soap,

there being a calculation for all these items

and one for the food separately. The w

data secured include building trades, metal

trades, furniture making, printing trades, elec-

trical work, transportation, bakers and civic

labourers. The International Labour Office

secured the data for pric ages'for

January. 1930. also, and published the results

of the collection and compilation in the Inter-

national Labour lh vu w for April, 1930, includ-

ing for each country a table of hourly wages

ich city, for each occupation, and a table

of the average retail prices of the various

commodities, tables of the items in the in-

ternational budget of foods, etc., its cost in

each country, and a table of the index num-

bers of real wages calculated from such figures.

The accompanying table gives index numbers

of real wages for each country as published.

It is pointed out by the International La-

bour Office that the figures issued are subject

to important reservations in that they are

based on only certain items in the cost of

living and on the wages for relatively few

classes of labour in the large cities in each

country. It is the intention, however, to in-

crease the scope of the figures in both respects

with the object of determining as accurately

as possible the comparative levels of cost of

living and wages, and consequently the rela-

tive purchasing power of wages, that is real

. in each country.

In publishing these figures for January, 1930,

the International Labour Office states that

some changes have been made in the budget

used for July, 1929, so that the resulting index

numbers for January, 1930, are not compar-

able with those for July, 1929.

INDEX NUMBERS OF THE RELATIYK LEVELS OF
REAL WAGES IN THE LARGE TOWNS OF
DIFFERENT COUNTRIES IN JANUARY, 1930.

(Base. Great Britain=100)

Country.
Number

of

towns.

Index

numbers
based

on food.

Index
numbers
based op
food, fuel,

light

and soep.

Great Britain 7

6

6

2

3
4

10

4

3

7

4
1

2

4

3

3

100
168
77
152

53
49
197
59
100
51

89
112
45

68
115

77

100
165
77

148
52
45
197
58
97

Italy 43
87
112
45

iPoland 65
113
74

(') Index numbers for these countries are calculated from
actual earnings in each. It is stated the figures would be
somewhat lower if based on actual earnings in Great Britain

instead of on wage rates in Great Britain.

CENSUS OF INDUSTRY IN CANADA

Manufacturing Statistics for 1927 and 1928

THE Dominion Bureau of Statistics, un-

der the Statistics Act of 1918, takes

annually by mail an industrial census cover-

ing statistics' of fisheries, mines, forestry, and

general manufactures in Canada. Summary
figures for all manufacturing industries for

the year 1928 have recently been issued, the

accompanying tables give these figures in

some detail.

Table I is a comparative study of the prin-

cipal statistics of the manufacturing industries

for the past five years. The years for which

these statistics are presented are the annual

censuses of 1924-1 92S, and the increase by per-

centages of the year 1928 over 1927 is in-

cluded. It will be observed that there is a

decided increase in the various items since

1924, the figures for the year 1928 also show-

ing increases over those for 1927. The most

noteworthy increase for 1928 is that in capital

invested, followed by gross value of production

each showing an increase of over 10 per cent;

the number of employees was increased by

over 9 per cent and the wages paid increased

over 6 per cent.

Table II is a summary of the principal

statistics of the manufacturing industries of

Canada for the years 1927-1928. by provinces

and groups of industries. Table III is a state-

ment of the statistics by groups and the prin-

cipal sub-groups for the same period, with the

exception of the manufacturing of minerals

and chemicals for which the figures were pub-

lished in the Labour Gazette, December, 1929,

pages 1434-1439. In the sub-groups table

some of the smaller industries are omitted,

although the statistics of these have been in-

cluded in the totals of the summary tables

I and II.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FIRST
QUARTER OF 1930

THE number of fatal industrial accidents

(including fatalities from industrial di-

seases included with fatal accidents by work-

men's compensation boards, etc., and also

fatalities to persons incidentally to the pursuit

of their occupations), which were recorded in

the Department as occurring during the first

quarter of 1930, was 322, there being 97 in

January, 114 in February and 111 in March.

The report for the fourth quarter of 1929

was given in the Labour Gazette, February

page 234. In the first quarter of 1929, 311

fatal accidents were recorded (Labour Ga-

zette, May, 1929, page 554). The supple-

mentary list of fatal industrial accidents on

pages 608-610 contain 58 for 1929. In this

series of reports it is the custom to record

industrial accidents under the dates of their

occurrence, and fatal industrial diseases under

the dates on which they prove fatal.

Reports were received from the provincial

workmen's compensation boards, the Board of

Railway Commissioners of Canada, and from

certain other official sources; and from the

correspondents of the Labour Gazette. In-

formation as to accidents is also secured from

newspapers.

Classified by groups of industries the fatal-

ities occurring during the first quarter of 1930

were as follows: agriculture, 16; logging, 44;

fishing and trapping, 5; mining, non-ferrous

smelting and quarrying, 57; manufacturing,

59; construction, 46; electric light and power,

3; transportation and public utilities, 65;

trade, 11; service, 16.

Of the mining accidents, 33 were in "metal-

liferous mining", 14 were in "coal mining"',

4 in "non-metallic mineral mining", and

"quarrying, n.e.s.", and 6 in "structural mate-

rials".

Of the accidents in manufacturing, 5 were

in "vegetable foods, drink and tobacco", 3 in
' "animal foods", 1 in "rubber products", 18

in "saw and planing mill products", 2 in "wood

products", 8 in "pulp, paper and paper pro-

ducts''. 11 in "iron, steel and products", 2 in

"non-ferrous metal products", 6 in "non-metal-

lic mineral products", and 2 in "chemical and

allied products".

In construction were 22 fatalities in "buil-

dings and structures", 1 in "railway construct-

ion", 4 in "highway and bridge", and 19 in

"miscellaneous construction."

In transportation and public utilities, there

were 35 fatalities in "steam railways", 17 in

"water transportation", 2 in "air transport-

ation", 9 in "local transportation", and 2 in

"telegraphs and telephones".

In trades there were 4 fatalities in "whole-

sale", and 7 in "retail".

Of the fatalities in service, 9 were in "public

administration", 1 in "recreational", 1 in

"laundering, dyeing and cleaning", 4 in "per-

sonal and domestic", and 1 in "professional

establishments".

There was no serious disaster resulting in

the loss of a very large number of lives

during the period under review. Accidents

involving the loss of two or more lives were

as follows:

On February 4—two miners were crushed

by fall of rock at Frood Mine, Ontario.

Two coal miners were caught under a fall

of stone at Springhill, NjS. on March 11.

On February 14—two labourers engaged in

building construction at Copper Cliff, Ont.,

were killed when a putty tank exploded, and

on March 17 two laborers engaged in the same

industry at Montreal, P.Q., lost their lives

by falling down an elevator shaft when some

thin planking gave way.

On February 22, an explosion of dynamite

resulted in three fatalities to labourers em-

ployed on power dam construction near Van-

couver B.C. and on March 22, four workmen

employed in similar work near Prince Rupert,

B.C., were drowned when their boat cap-

sized in a swollen stream.

In water transportation, four members of

a steamer crew were drowned on January 25,

when their boat was wrecked on a reef during

a storm near Tiverton, N.S., and on March 10

two boom-men were struck by a tram in

Restigouche County, N.B.

In air transportation, a pilot and radio

operator lost their lives when their plane

crashed in a dense fog near Long Lake, On-

tario, on March 18.

It may be mentionned that during this

quarter, a fatality occured in Canadian waters

which is not included in this list, owing to

the fact that the man killed was employed

by another country, being a seaman on the

British steamer Bonnington Court of London,

who fell into a hold of the ship while at

Port Alberni on January 5.

Supplementary List of Accidents

The supplementary list of fatal accidents

occurring in 1929, to be found after the main

table of accidents, contains 58 fatalities, of

which 3 were in agriculture, 9 in logging, 3

in fishing and trapping, 4 in mining, non-

ferrous smelting and quarrying, 13 in manu-

facturing, 1 in electric light and power, 6 in

construction, 7 in transportation and public

utilities, 7 in trade and 5 in service. Two of

these accidents occurred in February, 1 in

April, 1 in May, 3 in June, 1 in August, 3 in

September, 5 in October, 15 in November and

27 in December.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FIRST QUARTER
OF 1930

Trade or Industry Locality Date Age Cause of Fatality

Agriculture and
Stockraising—

Near Brampton, Ont
Ottawa, Ont

Jan. 8

9
" 20
" 25
" 28
" 29

Feb. 1

5

" 11

" 22
" 23
" 27

About
Mar. 1

Mar. 1

" 2

" 16

Jan. 2

3

4

6

" 13
" 13

" 15
" 15
" 16
" 16
" 21
" 24
" 29

Feb. 3

5
6

7

8
" 10
" 13
" 14
About
Feb. 16
Feb. 17
" 18
" 18
" 19
" 19
" 19
" 20
" 21
" 21

About
Feb. 25
Feb. 27
" 27

Mar. 4
5

About
Mar. 5
Mar. 10
About
Mar. 10

Mar. 12
" 18

" 21
" 22
" 28

Farm hand 57
50

Injured when his horses ran away.
Farmer Near Kirkwall, Ont Fell 50 ft. while repairing windmill.

Accidental discharge of rifle.

Near Kerrobert, Sask
30
65
49

26

16
43
26

46

40

Amaranth District, Man
Burned by explosion from lighting fire with kero-

Near Richmond, Ont

Near Swift Current, Sask. .

.

Near Sarnia, Ont

sene.

Fell into lank and drowned when his head struck
side of it.

Thrown under wagon when team bolted.
Farmer Gored by bull.

Farm hand Near Chatham, Ont

Near White Rock, B.C

Near Kindersley, Sask

Near Lafleche, Sask

Near Melfort, Sask

Drowned when horses bolted and wagon upset
into ditch.

Injured during blasting operations while clearing

land.

torch on pumping engine.

61

21
54

ing explosion from starting fire with kerosene.
Burned in fire that destroyed his shack from

Logging—
starting fire with kerosene.

Muskoka Falls, Ont Fell from load of logs and dragged under sleigh.

Near Campbellville, Ont...

.

Died Jan. 9.

Crushed by falling tree.

Crushed under sleigh load of logs on which he54

60
33

27

Near Fort Frances, Ont
Gregg Township, Ont

was riding when it upset.

Skidder
run over. Died Jan. 17.

19

24
19

21

20

52
29

Near Nanaimo, B.C
Slipped and fell on sleigh. Died Feb. 7.

Near Nanaimo, B.C
Head crushed against skidway by rollkng log

Died Feb. 14.

Blakeburn, B.C...
Near Bloomfield, N.B Struck by falling limb. Died Feb. 8.

48
50
20
48
40

57
40
32
30
80
22

23
52
27

Struck by falling tree. Died Feb. 8.

River St. Pierre, Que
Near St. Joachim, QueLogger Struck by falling log while piling logs.

Logger Near Prince George, B.C. . .

Near Doaktown, N.B
Struck by falling tree.

Logger
Log fell on him.

Near West Shefford, Que...

.

Mile 112, Ruel Sub., Ont. . .

.

Struck by falling tree. Died Feb. 19.

Struck by falling snag. Died Feb. 20.

Struck by falling tree. Fractured skull.

Bloedel, B.C
Theodosia Arm, B.C
Nootka, B.C

Struck by falling tree.

Injured in logging accident.

Flanders, Ont Struck on head by falling tree.

Near Waneta, B.C. . Log rolled on him breaking his neck.

Near Blind River, Ont

Creston, B C
45 Fell under sleigh load of logs.

Fractured leg. Septicemia. Died March 18.

Hazelton, B C
Boucher's Camp, Ont 65

31

Tree fell on him.
Struck by rolling log.

Near Elk Lake, Ont

44 Fell 40 feet from loading boom. Fractured skull.

Near Lake Windermere,
B.C.

Near Fort Frances, Ont

Elk Bay, B.C

Neck broken when truck load of ties upset.

About 30
28

45
28

30

Struck on head by log.

Crushed by log when it slipped from tongs. Died

Bonghey Bay, B.C
March 19.

Struck by branch of tree. Fractured skull.

Theodosia Arm, B.C
Great Central Lake, B.C

Struck by falling sapling.

Struck by log.
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FATAL INDUSTRIAL ACCIDENTS IX CANADA DURING THE FIRST QUARTER
OF 1930 Continued

Trade or Industry Locality Date Age Cause of Fatality

Fishing and Trapping-
Near Moose Lake, Man

Victoria, B.C

Jan. 28

Feb. 1
M 7

Mar. 13
" 19

Jan. 1

3

4

6

8

Jan. 11
" 17

About
Jan. 20
About
Jan. 20

Jan. 29

Feb. 4

4
" 10
" 15
" 23

" 24
" 25

Mar. 1

1

7

7
" 10
" 13
" 16

Mar. 17
" 17
" 19

About
Mar. 20
Mar. 25

" 25
" 27
About
Mar. 28

Mar. 31

Jan. 16
" 17

21 Burned in fire that dostroyod caboose and fish
swing.

Ww West minster, B.C
Near Alert Bay, B.C
Near Rosenburg, Man

Cobalt, Ont

44

37 Perished in blizzard.

Mining, Non-Fekuois
Smelting and
qtarrying—

MttaUifernus mining—
Silicosis. Laid off on Dec. 10, 1928.

Copper Mountain, B.C 25
40
28
28
38
44

43

Crushed by fall of rock in chute.
Fell down shaft in mine.

Cold Lake, Man
Fell down shaft-in mine. Fractured skull.

Crushed by falling earth in mine.
Flin Flon, Man

Injured in mine.

Crushed by falling rock.
30

24

Jan. 31.

Crushed by fall of rock.
Frood, Ont
Frood, Ont 24

22
23

33
35
21

26

49

Crushed by fall of rock. Died Feb. 12.

Near Stewart, B.C

Fractured skull.

Silicosis. Laid off Sept. 19, 1923.

finery.

Kirkland Lake, Ont

Britannia Tunnel Camp,
B.C.

power wire.

blasting operations.

Driller South Porcupine, Ont
Anyox, B.C....

32
38
35
41

31

31

Slipped from bucket and fell down shaft.

Crushed between locomotive and freight car.

Sherridon, Man
Near Princeton, B.C
Kirkland Lake, Ont

Injured by fall in mine.
Driller
Deckman

Trail, B.CWorker in smelting 44

30
42

32
47

52
46

About
53
20
46
31

33
41

28
42
651

27/
45

Crushed when pile of concentrates fell on him.
plant.

Copper Cliff, Ont
Near Kimberley, B.C
Copper Mountain Mine,
B.C.

Crushed by fall of rock.

Fell in mine.
Silicosis. Laid off May 22, 1926.

Burned by explosion at mine. Died Jan. 22.

Coal-Mining—
Miner Greenwood, N.S
Miner Near Minto, N.B

Thorburn, N.S

Chain runner New Waterford, N.S
Hillcrest, Alta

Jan.
J m.
u

Feb.

M

Mar.

«

Jan.

Mar.

20
24

31
7

17

19

27

8

:;<

17

28

6

19

24

28

Burned by explosion of gas in mine. Died Jan. 23.

Struck by run away trip.

Crushed by fall of rock.
Stellarton, N.S

Crushed by fall of coal.

Crushed by fall of coal.

Crushed by fall of stone.

Struck by fall of rock.
Caught under fall of stone.

New Waterford, N.S
Thorburn, N.S

Miner 1

Miner
J

Springhill, N.S

Michel, B.C
Fernie, B.C Crushed by fall of coal.

Struck by run away coal box.

Explosion of water tank when he attempted to
thaw ice in it.

Killed when separator exploded.
Killed by dynamite explosion.

Run over by small car.

New Waterford, N.S

Turner Valley, Alta

19

Xon-metallic mineral,
mining and quarrying,
n.e.s.—
Driller

Worker at oil well . .

.

Near Calgary, Alta 35
41

24

Foreman ... Thetford Mines, Que
Thetford Mines, Que

6333-9
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FIRST QUARTER
OF 1930

—

Continued

Trade or Industry Locality Date Age Cause of Fatality

Mining, Non-Ferrous
Smelting and
Quarrying—Con..

Structural materials—
Jan.
About
Jan.
Feb.

Mar.

Jan.

Feb.

Mar.

Jan.

Mar.

Mar.

Jan.

Feb.

About
Feb.

About
Feb.

Feb.

Mar.

About
Mar.
Mar.

About
Mar.
Mar.

Jan.

Feb.

Jan.

Feb.

22

25
3

25

6

21

13

19

4

20
8

1

20

24

11

16

6

7

10

14

16

21

25

26

26

26

4

10

10

14

15

21

29

6

20

28

1

3

6

24

49
About

25
28

70

Poplar Point, Man

Near Jordan, Ont
Buried in cave-in in gravel pit.

Injured during blasting operations. Died Feb. 7.

Shenkston, Ont Struck by lump of rolling sand. Died Mar. 4.

Worker in gravel pit. Crushed under slide of frozen gravel.
Burford, Ont 32

70
40

55
42

73

54

46

64

21

44

19

44

57

21

51

41

56
58

22

40

45

65

45
12

5i

16

68

26

57

20
55

44

35

Manufacturing—
Vegetable foods, drink

and tobacco—
Victoria, B.C

swung.

Fell down stairs, fracturing skull.

Worker with Malt Montreal, Que Injured when his clothing became entangled
Co.

Nanaimo, B.C
in belt of machine.

Caught in dough mixer. Died Feb. 5.

Gait, Ont Fell down elevator shaft. Died Mar. 7.

Whitevale, Ont Fell into river and drowned.

Animal foods—
Poisoned by ammonia fumes when valve on
compressor blew out. Died Jan. 13.

Fell and struck head on revolving fly wheel of a
butter plant. gasoline engine. Fractured skull.

Burned by explosion from lighting fire with
nery.

Rubber products—
gasoline.

Injured when he fell into feed roll. Died Mar. 13

Saw and planing mill
products—

Scalded when he fell into boiler of hot water.

Operator of wood
cutting machine.

Farmer employed on
wood cutting
machine.

Died Jan. 30.

Injured when circular saw burst. Died Feb. 7.

Near Three Rivers, Que

Newton, B.C

Caught in belt and thrown on circular saw.

ber mill.

Farmer operating
circular saw.

Near Humboldt, Sask

New Westminster, B.C
Near Sunny Brae, N.S
Near Coquitlam, B.C
Ladner, B.C

Asphyxiated when trapped in fire that destroyed
office building.

Cut by circular saw.

Fell in saw dust bin—fractured skull.

Injured when boiler exploded.

Shingle mill worker

.

Burned in fire at mill.
Burned by explosion from pouring kerosene on

mill.

Operator of wood
cutting machine.

fire.

Struck by piece of metal from fly-wheel of

Welland, Ont
sawing machine.

Injured when his coat became caught in mach-
inery.

Thrown from sleigh load of lumber. Fractured

Stationary engineer.

.

Night watchman ....

Labourer transport-
ing bark.

Mill worker

skull.

Scalded when boiler exploded.

Slipped from gangway and drowned.
Crushed underneath sleigh.

Fort St. James, B.C
Struck by flying piece of saw when it burst.

Caught in shaft when he fell from ladder.

Overcome by smoke from -fire of shavings in bin.

Wood products—
Heart failure while shovelling ashes

.

furniture mfrs.
Worker in wood pre-

serving plant.

Pulp, paper and paper
products—

Calgary, Alta

Kapuskasing, Ont

Telephone pole fell on him while being loaded on
wagon.

Pile of coal slid on him while loading sleigh with
coal.

Head crushed against wall while installing heater.

Hull, Que Leg injured by beater lever—infection. Died
Mar. 25.

Caught in pulley while throwing belt off. Frac-

man.
Mill worker Donnacona, Que

tured skull. Died Feb. 13.

Struck by belt when it broke.
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FVTAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FIRST QUARTER
OF 1930—Continued

Trade or Industry Locality Date Age Cause of Fatality

M AVTTFACTURING— Cone,
Pulp, paper and paper

products—Cone.
Labourer Dryden, Ont.

Mill worker
Crane operator.

Dalhousie, N.B.
Brooklyn, N 8..

Jron , steel and products-
Door luter

Worker in steel car
factory

.

Worker in motor fac

tory.
factory.

Labourer with Struc-
tural Steel Co.

Packer with iron and
wire factory.

Electrician
Labourer
Polisher

SaultSte. Marie, Ont.
Hamilton, Ont

Oshawa, Ont.

Hamilton, Ont.

London, Ont...

Electrician.

Worker in stove and
enamelware factory

Worker in motor plant

Hamilton, Ont.
Sydney, N.S...
London, Ont..

Hamilton, Ont.

London, Ont. ..

Montreal, Que..

pro-Non-ferrous metal
ducts—

Labourer with.alumi-
num mfrs.

Engineer at silver-

ware mfg. plant.

Son-metallic mineral
products—

Machinist in explosi-
ves plant.

Worker at glass plant

Boilermaker's helper
with oil refinery.

Painter at oil refinery
Watchman at leak in

gas main.
Worker at gas plant..

Chemical and allied

products—
Operator with acid

mfrs.
Chemist

Arvida, Que.

.

Toronto, Ont.

McMasterville, Que.

Winnipeg, Man

Sarnia, Ont

Sarnia, Ont. . .

.

Montreal, Que.

Toronto, Ont.

Shawinigan Falls, Que.

Vancouver, B.C

Construction—
Buildings and struc-

tures—
Carpenter
Messenger for con-

tractors.

Ironworker
Handyman

Saskatoon, Sask.
Montreal, Que...

Sudbury, Ont.
Montreal, Que.

Assistant foreman.
Mucker
Painter

Montreal, Que.
Toronto, Ont..
Belleville, Ont.

Worker on elevator
construction.

Labourer

Labourer 1

Labourer
j

Foreman on roof re-
pairing.

Carpenter
Farmer repairing

barn.
Carpenter

Labourer.
Labourer.
Labourer.

Sorel, Que

Selkirk, Man

Copper Cliff, Ont....

Ville St. Pierre, Ont.

Quebec, Que
Near L'Avenir, Que.

Ottawa, Ont.

Riverside, Ont.
Montreal, Que..

27

Mar. 6
" 15

Jan.

Feb.

"
10

"
11

« H
Mar. 16
u

17

" 22

" 27

" 27

Mar. 8

Jan. 9

About
Jan. 25
Jan. 29

Jan. 16

Feb. 18

Jan.

Feb.

Mar.

3!

;

29

Struck on head by falling stick of pulp wood.
Fractured skull.

Caught in back reel of paper machine.
Burned by explosion of anti-freeze in radiator of

tractor.

Fell from platform and run over by locomotive.
Struck by train.

Crushed by chain when it fell on him.

Fell from ladder when it gave way. Died
Mar. 16.

Ran sliver of lumber in finger. Blood poison
Died Feb. 17.

Fell from crane.
Crushed between car and beam.
Poisoned by acid fumes while dipping bronze

castings. Died Mar. 18.

Electrocuted by short circuit while cleaning
plates of oil switch.

Pneumoconiosis. Laid off Feb. 19, 1930.

Injured when drying furnace exploded.

Head caught in belt shaft.

Scalded when he opened exhaust valve on boiler.
Died Mar. 9.

Operation for hernia following strain. Died Feb.

Crushed under cave-in of sand pile.

Struck on head by planking falling from scaffold.

Pneumoconiosis. Laid off Junel29,r,1929.
Injured by gas explosion.

Crushed by freight elevator.

Asphyxiated by acid fumes from still he was
cleaning.

Drank glass of poison in mistake for water.

Jammed between elevator and wall.
Knocked off bicycle by auto.

Slipped and fell off roof—fractured skull.
Fell from scaffold when it broke, striking head
on steel beam.

Fell down elevator shaft.
Injured while working under compressed air.

Electrocuted when he came in contact with high
voltage wire.

Fell from beam fractured skull.

Fell in stair hole. Fractured skull. Died Mar.
5.

Injured from explosion of putty tank.

Fell from roof.

Struck by descending elevator.
Pinned beneath barn when it collapsed. Died
Mar. 7.

Fell from scaffold when it collapsed—fractured
skull. Died Mar. 1.

Fell from scaffold. Died Mar. 15.

Fell down elevator shaft when thin planking broke

6333—9}
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Trade or Industry Locality Date Age Cause of Fatality

Construction—Con.
Buildings and struc-

tures—Con.
" 18

About
Mar. 24

M r. 25
" 29

Feb. 13

Mar. 4

6

17
" 18

Jan. 11

About
Jan. 17

Jan. 18

" 27

" 27

" 29

Feb. 14

f

" 22j

1

" 24

Mar. 6

" 12

" 14

" 18

" 26j

About
Jan. 13

About
Jan. 30

Mar. 23

Jan. 4

9

12
" 18
" 18
" 21

" 21

Feb. 1

1

54

29

65

35

34

About
60

46
53
55

33

26
23

30

50

60

23

43)

1

391

24

26

44

29

28

42

m
30!

«
37

19.

48

20

46
28
41

49

ing Co. Crushed under collapse of wall.
Crushed under wall when it collapsed.

Railway—
Rock worker

Highu-ay and bridge—
Labourer

Near Nelson, B.C Crushed by large rock while adjusting chain.

Labourer

Struck by log which fell when crane prongs slipped
as it was being unloaded from flat car.

Provincial Highway, B.C..
St. George de Beauce, Que.

.

Struck by rock slide on April 20, 1925.

Injured when he fell from bridge on ice. Died
Mar. 23.

Crushed under compressor while it was being

Bridge repairman

Miscellaneous—
Foreman on power
development.

Labourer on power Cedar Rapids, Que
loaded.

dam construction.
Labourer on air port

Struck by descending car.

Injured during blasting operations.
construction.

Diver on coffer dam
construction.

Worker on canal cons-

Riviere aux Outardes, Que.

.

Near Welland, Ont

Drowned when he fell from ladder and was
trapped under water by coffer dam.

Clothing became caught in belt of pump.
truction.

Labourer with power Injured when truck in which he was riding to
construction co.

Labourer on dam
to work overturned.

Slipped and fell while operating derrick-fractured
construction.

Labourer on dam
construction.

Labourer on dam
construction.

Labourer on dam
construction.

Worker on canal cons-

1

[Near Vancouver, B.C

skull.

Explosion of dynamite.

Fell into cog wheels of steam shovel.
truction.

Worker at filtration Injured during blasting operations.

plant construction.
Mechanic on sewer Injured hand. Infection. Died Mar. 18.

construction.
Worker on drydock Boom of derrick fell on him.

construction.
Worker on transmis-

sion line construc-
tion.

Worker on power
dam construction.

Worker on power
dam cor struction.

Worker on power
dam construction

Worker on power
dam construction.

Electric light and power—

Near Edmonds, B.C

Near Prince Rupert, B.C. .

.

Premature explosion while removing stumps.

Drowned when their boat capsized in swollen
stream.

Electrocuted when he came in contact tvith high
tension wire. Died Jan. 18.

Fell and crushed beneath pole on which he was
working when it broke off.

Caught in governing belt.

Transportation and
Public Utilities—

Steam Railways—
Millidge, Ont Collision of engine with hand car.

Romeo, B.C Struck by engine.

Fell from engine fracturing skull.

Struck by engine.

Struck by train.

Sydney, N.S 35 Run over by train of freight cars.

pair shop.
Near Red Deer, Alta
Chipman Siding, N.B
Revelstoke, B.C

Struck by train.

34
44

Struck by train.

Engineer Slipped and fell under train.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FIRST QUARTER
OF 1930—Continued

Trade or Industry Locality Date Age Cause of Fatality

Transport tion and
Public Utilities—
Cone.

Steam Railways—Cone.
1

2
4

5

5

5

6

6

Feb. 6
« 7

" 10

" 10
" 14
" 18
u

19
" 19

" 20
« 27

Mar. 1

3

9

" 12
" 14

Mar. 27

" 28

Jan. 4
" 17

" 25

" 26
" 29

Feb. 22
" 24

Mar . 4

" 10

" 12
" 15
" 27

" 31

Mar. 18

Jan. 29

Feb. 1

5
" 20
" 22

Mar. 11

About
Mar. 15
" 25

Jan. 8
" 14

56
46
55

39
20

30
38
26

48
26
48

24

37

Struck by engine.
Run over by engine.
Burned when pumping station was destroyed by

fire.

Struck by engine during switching operations.
Injured wrist while unloading box, blood

poisoning. Died Mar. 16.

Fell from engine and was run over.
Fell from engine, died Feb. 21.

Moncton, N.B. ..

Pumping station re-

pair man.

The Pas. .Man

Machinist's helper. .

.

Run over by train.

Injured in collision of two freight trains.Conductor

Spence's Bridge, B.C Fell and struck head against door of caboose
when brakes were suddenly applied. Died
Feb. 11.

Struck by train during blizzard.Brakeman
Section-hand
Porter
Brakeman 33

51)
54/
27
58

46
55
45

38
59
44

27

48

Fell from train.

Conductor \Downie, B.C... Caught in snow-slide.
Master mechanic
Section labourer Near Falkland, B.C Collision of train with hand truck.

Cox, B.C

Car inspector Toronto, Ont
loading it.

Slipped from engine and was run over by train.

Trackman Run over by engine.
Car shop workman .

.

Montreal, Que Struck by piece of metal when it became caught

Labourer
in machinery. Died Mar. 12.

Yard foreman Vancouver, B.C Fell from engine and was run over.
Boilermaker Hernia from strain while placing grates in fire box

Fireman
of engine. Died April 9 during operation.

Water transportation—
Dredge worker Vancouver, B.C Fell from bulkhead of dredge, fracturing skull.

Drowned while loading gravel on scow.

Near Tiverton, N.S
1

Pilot

| reef during storm.

Struck by train.

Longshoreman Prince Rupert, B.C

Alert Bay, B.C
New Westminster, B.C

Off La Have, N.S

40

38

31

Struck on head by timber which was being
loaded.

Longshoreman Struck by piece of timber while being loaded'on
ship.

Fell overboard and drowned.
patrol boat.

Boom man
\Boom man /

Restigouche Co., N.B

Near St. John, N.B

55\
36/
35
40
42

Struck by train.

Fell from dredge and drowned.
Union Bay, B.C Fell from deck of tug, fractured skull.

Engineer on tug Vancouver, B.C Scalded by gush of steam when cock was left

open. Died April 16.

Air transportation—
Pilot 1

Radio operator
J

Local transportation—

Long Lake, Ont

211

41/
52
21

Collision of train with truck.
Cattle buyer ,'

Toronto, Ont Collision of train with his truck.
Truck driver Riviere des Prairies, Que. .

.

Galert, Ont
Drowned when truck plunged through ice.

63 Slipped and fell from wagon and was run over.

Teamster Near Hazelton, B.C
Died March 12.

Kicked in head by one of his team.
32

42

Crushed under steel plates while unloading them

Telegraphs and tele-

phones—

from truck.

Collapsed while working in manhole.

came in contact with power line.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE FIRST QUARTER
OF 1930—Concluded

Trade or Industry Locality Date Age Cause of Fatality

Trade—
Wholesale—
Yard superintendent
with lumber co.

Worker with hard
ware co.

Sea salesman for

hardware co.

Worker with fruit co.

Retail—
Stableman for bakers
and confectioners.

Stableman for bread
co.

Labourer in coal yard
Teamster with wood

co.

Stableman for dairy

Mechanic with auto
dealer.

Radio employer.

.

Public administration—
Tractor driver open

ing road.
Fire fighter
Labourer
Labourer
Fireman

Street labourer.

Fireman
Labourer with gov't

dept.
Electrician with
gov't dept.

Recreational—
Hockey player...

Laundering, dyeing and
cleaning—

Worker in laundry. .

.

Personal and domestic—
Hotel employee
Window cleaner
Caretaker for realty

co's lands.

Lodge keeper

Professional establish-

ments—
Janitor at school

Lethbridge, Alta.

Montreal, Que

Alert Bay, B.C..

Montreal, Que

Halifax, N.S.

Toronto, Ont.

Springfield, Ont.
Amherst, N.S. .

.

Ottawa, Ont

Sault Ste. Marie, Ont.

Toronto, Ont

Cold Stream, N.B.

Manitoba, Man..
St. Sabine, Que.
Vancouver, B.C.
Quebec, Que

Toronto, Ont..

Kingston, Ont.
Toronto, Ont.

.

Niagara Falls, Ont.

Niagara Falls, Ont.

Montreal, Que.

Montreal, Que...
Toronto, Ont
Pelee Point, Ont.

Stuart Lake, B.C.

7

8

Jan. 29

Mar. 13

Feb. 2

7

" 13
« 21

" 25

Mar. 19

" 20

Jan.

Jan.

Feb. 12

Mar.

Jan.

24

Sault Ste. Marie, Ont.

Feb. 4

About
Feb. 23
Mar 2

Feb. 22

55

59

53

75
About

65
45

64

22

54

58

50

16

58

G2

Fell from shed platform.

Fell down elevator shaft.

Drowned when launch was wrecked in storm.

Knocked off truck by dislodged crate and crushed
by street car.

Kicked by horse. Died Feb. 6.

Struck on heel by manure truck, blood poisoning.
Died March 3.

Struck by lump of coal. Died March 15.

Fell off load of wood.
Struck by falling bale of hay, broken neck.
Died Feb. 27.

Crushed under auto when chain broke while un-
loading autos from train. Died March 21.

Fell from aerial pole when it gave way. Died
March 24.

Pinned under tractor—drowned when it broke
through ice.

Crushed by falling roof while fighting fire.

Asphyxiated in gravel pit into which he fell.

Auto collision.

Fell from roof of burning building when it col-
lapsed.

Struck by taxi while placing signal light. Died
March 5.

Burned in fire. Died March 15.

Fell downstairs, complications—pneumonia.
Died March 9.

Struck against work bench while tightening pipe
vise-infection. Died April 6.

Skull fractured in collision with another player.
Died Jan. 10.

Fell down elevator shaft.

Burned in fire that destroyed hotel.

Fell from third floor window. Died March 23.

Drowned when ice broke.
Killed while blasting ice.

Fell from roof of school, fracturing skull.

SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING
1929

Trade or Industry Locality Date Age Cause of Fatality

Agriculture—
Farm hand Soda Creek, B.C . Sept. 6

Dec. 10
« 14

35 Fell from hay stack injuring spine. Died April

Farm hand Near Courtenay, B.C
Kaleden, B.C

7, 1930.

Injured by blast while clearing land.
Labourer with irriga- 58 Slipped and fell on axe. Infection. Died Dec. 18.

tion company.
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SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING
1929

—

Continued

Trade or Industry

Logging—
Wood cutter.

Labourer.
Logger..

.

Logger..

.

Labourer

.

Sawyer...

Wood cutter...

Labourer
Second loader.

Fishing and Trapping-
Trappers
Trapper
Trapper

Mining, Non-Ferrous
Smelting and
Quarrying—

Metalliferous mining—
Treaterman
Skiptender

Labourer.
Driller...

MAN UFACTURING

—

Vegetable foods, drink

and tobacca—
Labourer with sugar

refiners.

Labourer with bever
age mfg. co.

Saw and planing mill
products—

Filer
Labourer

Saw operator.

Pulp, and paper pro-

ducts—
Labourer

Towerman

.

Labourer..

Printing and publishing-

Asst. garageman
with printers and
publishers.

Iron, steel and products-
Typesetter with auto
manufacturers.

Non-ferrous metal pro-
ducts—

Press operator at sup-
plies plant.

Son-metallic mineral
products—

Marble setter

Labourerwith plaster

manufacturers.

Electric Light and
Power

Lineman

Construction—
Building* and structures-

Labourer with plum-
bers.

Plasterer

Electrician

.

Labourer . .

.

Labourer.

Locality Date

Trinity Bay, Que.

Sault au Mouton, Que
CarletonCo., N.B
Near Whitefish Bay, Ont..
Northumberland Co., N.B.
Snowshoe, B.C

Matane River, Que. .

.

Britton, Ont
Theodosia Arm, B.C.

\ Willow Narrows Lake, Ont

Near Prince Albert, Sask. .

.

Trail, B.C
Creighton Mine, Ont.

Timmins, Ont
Kirkland Lake, Ont.

Wallaceburg, Ont.

Halifax, N.S

Northumberland Co., N.B.
Fournier Township, Ont....

Huntsville, Ont.

Westfort, Ont

Tapanie Farm, Que.
Ottawa, Ont

Toronto, Ont.

Oshawa, Ont.

Toronto, Ont.

Toronto, Ont.
Windsor, Ont.

Venice, Que.

Joliette, Que...

Montreal, Que.

Restigouche Co., N.B.
Montreal, Que

St. John Co., X.B.

Feb. 18

Nov. 2

Nov. 22

Dec. 12

Dec. 17
" 24

" 26
" 27
" 30

Nov. 1

Dec. 5

April 8

June 15

Dec. 21

Dec. 29

May 6

Oct. 11

Nov. 13

Nov. 29

Dec. 18

June 15

Sept. 7

Dec. 21

Dec. 30

Dec. 19

Dec. 12

Aug. 3

Dec. 24

Dec. 12

Sept. 13

Oct. 23

Nov. 29

Dec. 11

Age

57

35

58

2S

00

Cause of Fatality

Injured knee, requiring amputation. Died Jan.
9, 1930.

Injured kidney. Died Jan. 19, 1930.
Struck by falling tree.

Drowned when car went through ice.

Struck by falling tree.

Struck by falling tree, fractured skull. Died
Dec. 28.

Leg crushed by falling tree.

Struck by falling tree.

Struck on head by log when haulback broke
while loading logs.

Drowned from canoe.

erished in blizzard when lost in bush.

Electrocuted while investigating ground in treater
Struck by bar following fall of muck in chute.
Died Feb. 3, 1930.

Silicosis. Incapacitated since June 5, 1926.

Struck by falling bucket.

Sugar bags fell on him from pile, when he was
loading them on truck. Died Jan. 14, 1930.

Fell down elevator shaft. Died Dec. 28.

Infected thumb. Died Nov. 25.

Hand injured when caught in log carriage. Blood
poisoning. Died Dec. 9.

Skull fractured when power saw broke.

Struck by steel rail when it was being loaded on
flat car.

Gunshot wound in hand. Died Feb. 13, 1930.

Piece of pulp wood fell on him while loading
ragon. Died Feb. 9, 1930.

Overcome by carbon monoxide gas.

Infection from scratched nose. Died Dec. 26.

Finger crushed by die while operating press.

Died Jan. 10, 1930.

Stoneworker's phthisis. Laid off April 1, 1929.

ig of plaster fell on him. Fractured spine.

Died Feb. 14, 1930.

Fell 15 feet from pole on to a rod. Died Dec. 14.

Struck by auto while descending from his cart.

Fell from scaffold when plank broke. Died Feb.
14, 1930.

Electrocuted when he fell over live wire.
Struck by falling brick—fractured skull. Died
Dec. 23.

Fell from staging—fractured skull.
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SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING
1929—Concluded

Trade or Industry Locality Date Age Cause of Fatality

Construction—Con.
Miscellaneous—
Teamster with con-

tractor engineers.

Transportation and
Public Utilities—

Steam Railways—
Signal maintained. .

.

Beaurivage River, Que

Smithville, Ont

Nov. 9

Oct. 19

Dec. 26

Oct. 13

Nov. 5

7

Nov. 16

Dec. 16

Nov. 15

Dec. 12

" 25

Feb. 20

June 20

Nov.

Dec. 7

Oct. 15

Nov. 27

Dec. 27

Nov. 18

Dec. 17

28

49

44

62

40

59
44

Pneumonia from exposure. Dies Nov. 27.

Injured when his car jumped track. Died Mar.
18, 1930"

Scratched hand-blood poisoning. Died Jan. 3,

1930.

Fell between wharf and ship and drowned.
Injured when he fell into hold of ship. Died Jan.

30, 1930.

Struck by hawser hook.
Fell down hold of ship. Fractured skull. Died
Nov. 17.

Drowned when his truck broke through ice.

Street and electric rail-

ways—
Track foreman Sydney, N.S

Water transportation—

Longshoreman Montreal, Que

Seaman St. John, N.B...
Longshoreman St. John, N.B

Local Transportation—
Truck driver Kennebecasis River, N.B...

Trade—
Wholesale—
Mechanic with gro-

cers.

Salesman with thre-
shing machine mfg.
Co.

Agent for Oil Co

Near Milverton, Ont

Cannington, Ont

24

44

About
23

About
23

About
23

23

80
54

60

Aeroplane crash.

Retail—
Clerk with trading

CO.

Clerk with trading
CO.

Clerk with trading
CO.

King William Island, N.W.T

Near Batburst Inlet, N.W.T.

Coronation Gulf, N.W.T. . .

.

Perished in blizzard.
Perished from exposure in blizzard after going
through ice.

Crashed through ice and drowned.
Struck by auto while repairing tire of his truck.

Struck by auto. Died Jan. 25, 1930.

Service—
Public administration—

St. John Co., N.B
Heavy maul fell on him while working in sewer

trench. Died Dec. 20.

Fell from truck, and wheel passed over him.
Died Dec 28.

\ Broke through ice and drowned.

dept.
Professional—
Union organizer 1 Onion Lake, Ont
Union organizer

T

IMMIGRATION TO CANADA DURING THE FISCAL YEAR ENDED
MARCH 31, 1930

HE accompanying tables, compiled from

information supplied by the Department

STATEMENT OF RETURNED CANADIANS FROM
THE UNITED STATES, FOR THE FISCAL YEAR

ENDED MARCH 31, 1930

of Immigration and Colonization, show the

nature and extent of immigration into Canada

during the fiscal year ended March 31, 1930,

with some comparative figures for the previous

fiscal year. Out of a total of 163,288 immi-

grants, 64,082 or 39 per cent were British,

30,727 or 19 per cent were from the United

States and 68,479 or 42 per cent were from

other countries.

— Canadian
born

citizens

British
subjects
with

Canadian
domicile

Natural-
ized Can-
adians
with

domicile

Totals

2,413
2,669
3,126
2,936
2,336
2,264
2,223
2,365
1,878
1,364
1,355
2,030

133
217
215
320
254
205
134
103

114
101
105
129

95
90
85

148
70

100
50
57
36
32
33
45

2,641
2,976
3,426
3,404
2,660

September 2,569
2,407

November
December

2,525
2,028
1,497

February 1,493
2,204

Totals 26,959 2,030 841 29,830
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STATEMENT OF IMMIGRATION TO CANADA, FOR
THE FISCAL YEAR ENDED MARCH 31, 1930, COM-
PARED WITH THAT OF THE PRECEDING FISCAL

YEAR.

1928-29

British
From
U.S.A. Others Totals

April 9,680
7,195
6,820
4,287
12,460
4,434
2,514
2,059
1,476
1,133
1,691
5,131

2,927
3,096
3,320
3,044
3,581
2,739
2,667
1,955
1,544
1,573
1,415
2,699

14,376
13,350
10,163
8.452
9,299
4.490
2,860
2,830
2,495
1,458
1,528
6,981

26,983
23,641

June
July

20,303
15,783
25,340

September 11,663
8,041

November
December

6,844
5,515
4,164

February
March

4,634
14,811

Totals 58,880 30,560 78,282 167,722

1929-30

British
From
U.S.A. Others Totals

12,047
13,053
9,867
6,087
6.181
4,546
3.386
2,594
1,085

746
1,052
3,438

3,576
3,731
3,983
3,483
3,414
2,522
2,329
1,798
1,329
1,210
1,142
2,210

13,490
9,832
8,171
6,894
5,427
4,033
3,102
2,894
2,529
1,410
1,769
8,928

29,113
May
June
July
August
September
October

26,616
22,021
16,464
15,022
11,101
8,817

November
December
January
February

7,286
4,943
3,366
3,963
14,576

Totals 64,082 30,727 68,479 163,288

STATEMENT OF IMMIGRATION TO CANADA, BY
RACIAL ORIGINS FOR THE FISCAL YEAR ENDED

MARCH 31, 1930

British-
English 32, 278
Irish 10, 159
Scotch 18, 640
Welsh 3,005

Total 64,082
Northern European races-
Belgian 696
Danish ' 2,685
Dutch 1,755
Finnish 4,565
French 697
German 14,281
Icelandic 6
Norwegian 2,256
Swedish 2,918
Swiss 473

Total 30,332

United States 30,727
Other races

—

Albanian 26
Arabian 7
Armenian 14
Austrian 437
Bohemian 20
Bulgarian 296
Croatian 771
Czech 434

Dalmatian 7

East Indian 58
Esthonian 117
Greek 634
Italian 1,277
Japanese 194

Jewish 3,544
Jugo-Slav 921
Lettish 70
Lithuanian 964
Magyar 5, 688
Maltese 40
Moravian 23

Negro 195
Persian 1

Polish 6,610
Portuguese 13

Roumanian 383
Russian 765
Ruthenian 11 , 291

Serbian 375
Slovak 2,879
Spanish 26
Syrian 61

Turkish 6

Total 38,147

Grand Total 163,288

STATEMENT OF IMMIGRATION TO CANADA FOR
THE FISCAL YEAR ENDED MARCH 31, 1930, SHOW-
ING SEX, OCCUPATION AND DESTINATION

— Via
Ocean
ports

From
U.S.A.

Totals

Sex-
59,420
41,261
31,880

14,642
8,047
8,038

74,062
Adult females 49,308
Children under eighteen..

.

39,918

Totals 132,561 30,727 163,288

Occupation

—

Farming class

—

41,361
6,264
14,257

6,617
1,213
2,244

6,259
1,888
1,542

3,085
1,414

745

513
94
137

18,114

1,585
12,274
12,955

2,043
1,629

64

18,808
46,933
38,045
8,347
10,193
6,482

16

1

4,368
1,151
1,650

2,270
357
346

3,979
901
637

2,373
968
520

155
20
11

634

1,497
4,016
4,874

303
849
62

5,109
13,041
1,087
2,656
4,777
2,770

65

7

1

45,729
7,415
15,907

Labouring class-
8,887
1,570

Children 2,590
Mechanics

—

Males 10,238
2,789

Children 2,179
Trading class

—

5,458
2,382

Children
Mining class—
Males
Females

1,265

668
114
148

Female domestic servants
Other classes-

18,748

3,082
16,290

Children 17,829
Destination

—

2,346
2,478

Prince Edward Island
Quebec

126
23,917
59,974
39,132
11,003
14,970

British Columbia 9,252
81

Northwest Territories. . .

.

8

1
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RECENT LEGAL DECISIONS AFFECTING LABOUR

Relation of Courts to Compensation
Commission in Quebec

The question of tlhe relation of the Superior

Court to the Workmen's Compensation Com-
mission of the Court of Quebec was again

before the Courts during the past month.
The last previous case involving a discussion

of this relationship was noted in the Labour
Gazette, July, 1012,9, Mr. Justice Surveyor

having ruled in that case that the awards

of the Commission might be challenged in

tlhe Court on the ground of jurisdiction, but

not on the ground of fact.

In the case recently heard a widow peti-

tioned the court to confirm an award by
the Commission of $6,000 in compensation

for the death of her husband. The Canadian
National Railways, as employer, opposed the

petition. It was pointed out on behalf of

the railway company that on the question

of homologation of awards of the Commis-
sion, the new Workmen's Compensation Act
states that such awards may be homologated
if the court deems proper. From the word*-

ing of the Act there is an inference that if

the court thinks the award is good, then it

should homologate, but, if not, homologation
should be refused. In any case, before acting

in either direction, it would be necessary for

the court to examine the record of the case

as it appeared before the Workmen's Com-
pensation Commission, since it would be im-
possible to render a judgment without hav-
ing knowledge of the facts.

On behalf of the petitioner it was sub-
mitted that the courts have no jurisdiction to

inquire into cases passed upon by the Work-
men's Compensation Comimission. By a clause

of the new law it is provided that there

shall' be no appeal from the Commission's
decisions either by way of writ or prohibition,

certiorari or mandamus. In such circumstances,

it was claimed, the courts had not discretion

but to homologate awards when petitions in

that connection were laid before them. Un-
der the law, the finding of the Commission
is made final and the courts have no right

to examine the record.

Mr. Justice Coderre, who heard the case,

stated that any objections of the Company
to the granting ,of the petition should be

set out in detail and that the court should

take for granted that the proceedings were

valid before the Workmen's Compensation
Commission unless such objections were speci-

fied.

Directors of Bankrupt Company Continue
Liable for "Wages

A company, incorporated under the Com-
panies Act of Ontario (Revised Statutes of

Ontario, 1927, chapter 218), was adjudged
bankrupt; a receiving order was made against

it and a custodian of the bankrupt estate

appointed. The company was then indebted

to a large number of its employees for wages
—in no case exceeding the wages for one
year—incurred for services performed during

the time the defendants were such directors.

Claims for these wages were filed with the

trustee in bankruptcy, and all except that

of the plaintiff were assigned by the claimants

to him, and notice of the assignment was given

to the defendants. One of the employees sued
to recover from the directors of the company
the total of these claims, and his own claims,

which he placed at $4,582.73. The defendants

denied liability, pleading section 100 (1) of

the Companies Act, which declares that:

The directors of a company shall be jointly

and severally liable to the labourers, servants
and apprentices thereof for all debts not ex-

ceeding one year's wages due for services per-

formed for the company while they are such
directors respectively.

Subsection 2 declares that:

—

A director shall be liable under subsection
1 unless,

(a) the company has been sued for the

debt within one year after it has become due
and execution has been returned unsatisfied

in whole or in part; or

(b) the company has, within that period,

gone into liquidation or has been ordered to

be wound up and the claim for such debt has
been duly filed and proven, nor unless he is

sued for such debt while a director or within
one year after he has ceased to be a director.

In the Ontario Supreme Court, Mr. Justice

Kelly, in giving judgment, stated the more
important questions at issue to be: (1)

whether the defendants continued to be direc-

tors after the commencement of the bank-

ruptcy proceedings; and (2) whether they were

such while they were such directors or within

one year after they ceased to be such. On
these questions his Lordship stated, in part,

as follows:

—

" An authorized assignment under the Bank-

ruptcy Act is not necessarily a winding-up.

Nor in the case of a company debtor does it

put an end to the company, which really con-

tinues in existence, though the scope of its

activity is limited because of its inability to

carry on its business. Its corporate existence

still continues. On the making of a receiving
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order the debtor's property affected by it is

deemed to be in the custody of the Court,

and on a trustee being appointed as provided

by the Act it forthwith passes to and vests

in such trustee. The purpose of this is that

it may be disposed of or otherwise adminis-

tered so as to go in liquidation of the debtor's

debts. From several sections of the Bank-

ruptcy Act the inference is that it was not

intended that, in the case of a company
debtor, a company's existence should come
to an end; but indeed the contrary. . . .

" Then again, the inference to be drawn from

ss. 229 and 230 of the Companies Act is that,

even in winding-up proceedings, a company
is regarded as still in existence down to the

time that its affairs are fully wound up; for

the liquidator, on that happening, is required

to call a general meeting of the shareholders

or members of the corporation for the purposes

therein named, which meeting shall be called

in the manner provided by the by-laws for

calling general meetings, and the liquidator

is further required to make to, and file with,

the provincial secretary, a return of such meet-

ing having been held and the date thereof;

and at the expiration of three months from
the date of the filing the corporation shall

ipso facto be dissolved. Notwithstanding this

provision, however, the Court may, at any
time after the affairs of the corporation have

been fully wound up, make an order dissolving

the corporation, which shall be dissolved at

and from the date of such order. These would
be useless provisions if the company had al-

ready ceased to exist. . . .

" The company having, therefore, continued

in existence, it remains to be determined

whether the defendants ceased to be directors.

There is no evidence of their resignation or

of any act either of theirs or of the company
putting an end to their position as directors.

On their own evidence, they had no business

communications with the company and there

was no meeting of the directors subsequent

to the assignment in bankruptcy; and there

is no evidence that they took any steps to

resign or otherwise discharge themselves from
their obligations as directors.

" In my opinion, they have not ceased to

be directors, though their powers were cur-

tailed by the bankruptcy proceedings. The
plaintiff is entitled to judgment for the

amount asked in the notice of motion, namely,
M. 178.86, with interest from the commence-
ment of the action (August 4, 1928) and costs.

(The foregoing judgment was subsequently
affirmed by the Appellate Division of the On-
tario Supreme Court

—

Ontario Weekly Notes,
April 25, 1930, page 144).

Davey versus Gibson (Ontario), 1930, 2.

Dominion Law Reports, page 139.

Proceedings under Combines Investigation

Act declared "absolutely privileged"

A judgment delivered by Mr. Justice Orde
on May 5, 1930, in O'Connor v. Waldron, de-

clares that proceedings (before a commissioner

appointed under the Combines Investigation

Act are absolutely privileged, and tihat com-
missioner, counsel, witnesses and parties are

entitled to the same protection as in a court

of law.

The judgment was made on a motion of

Mr. Gordon Waldron, K.C., to dismiss an

action brought against him by Mr. W. F.

O'Connor for slander during the investigation

under the Combines Investigation Act into

the Amalgamated Builders' Council (Labour

Gazette, February, 1930, page 146.) The
ground for the motion was " that the de-

fendant was absolutely privileged on the

occasion on which it is alleged he spoke the

words complained of."

In his reasons for judgment, Mr. Justice

Orde said:

" The rule of law as to the defence of

absolute privilege is well settled

As put by Kelly, C.B., in Dawkins v. Lord
Rokeby (1873), L.R. 8 Q.B. 255, at p.

263 :
' The authorities are clear, uniform and

conclusive that no action of libel or slander

lies, whether against judges, counsel, witnesses

or parties, for words written or spoken in

the ordinary course of any proceeding before

any court or tribunal recognized by law.'

" This rule of law is not designed for the

personal protection of the judge or counsel

or witness or party. It is founded on public

policy in order that those engaged in the

administration of justice may proceed un-

hampered by the fear that some unguarded

or hasty statement might subject them to an

action for defamation. And in order to afford

Chat protection and guarantee that freedom

from restraint the rule is made applicable

even when the defamation 'is deliberate or

there is actual malice. Were it not so, the

privilege would be merely qualified and not

absolute. As put by Fry, L. J., in Munster
v. Lamb (1883), 11 Q.B.D. 588, at p. 607, ' It is

not a desire to prevent actions from being

brought in cases where they ought to be

maintained that has led to the adoption of

the present rule of law; but it is the fear that

if the rule were otherwise, numerous actions

would be brought against persons who were

merely discharging their duty.' " . . . .

" It is equally well established that the

rule applies not only to proceedings before an

ordinary Court of Justice whether it be a

superior or inferior Court of Record or an
inferior Court not of Record (with some
qualification where a judge of an inferior

Court knowingly acts beyond his jurisdiction),
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but to proceedings before a tribunal recognized

by law, which though not a Court in the

ordinary sense of the word, exercises judicial

functions, .that is, acts in a manner similar to

that in which a Court of Justice acts in re-

spect of an inquiry before it. Gatley, 2nd ed.,

p. 200. The only question here is Whether

or not the proceedings had before the de-

fendant during the course of his inquiry or

investigation by virtue of his commission fall

within this category. If they do, he is enh

titled to the protection afforded by his plea

of absolute privilege. If not, the action must
go on to trial.

" I am clearly of the opinion, having regard

to the nature of the defendant's Commission
and the purposes for which it was issued and
to the Statutory provisions designed to ac-

complish those purposes, that the proceedings

before the defendant were absolutely privi-

leged." ....
"The defendant, in my judgment, was

clearly performing judicial functions in carry-

ing out the objects of his commission. By
sec. 16 of the Combines Investigation Act,

he had authority to investigate the business

of any person named in the Order in Council
appointing him, and to enter and examine
the premises, books, papers and records of such
person. By sec. 22 he was empowered to

order the attendance of witnesses for examina-
tion upon oath and the production of docu-

ments, and to ' exercise for the enforcement

of such orders or punishment for disobedience

thereof, all powers that are executed by any
Superior Court in Canada for the enforce-

ment of subpoenas to witnesses or punish-

ment of disobedience thereof.' Section 33 gives

power to preserve order by immediate punish-

ment for oontempt in the face of the Com-
missioner. In addition to the foregoing, the

Commissioner was clothed with all the powers
conferred upon a Commissioner under the

Inquiries Act.

" Keeping in mind the underlying principle

of the rule as to absolute privilege that it is

designed not for the protection of the indivi-

dual, but as a matter of public policy in

order <to allow freedom of speech not only

to the members of the tribunal but to coun-
sel, witnesses and parties, it would be incon-

venient, if not practically impossible to con-

duct an inquiry under the Combines Investiga-

tion Act in the public interest if the pro-

ceedings are not protected by the rule. It is

not merely the 'Commissioner who is to be
considered, but icounsel, witnesses and parties.

Absolute privilege cannot be denied to one

and granted to the others, and it would clearly

not be in the public interest if witnesses or

counsel appearing before a Commissioner un-
der the Act were to be hampered in what they

might say during the course of the proceedings

by the fear of a possible action for slander.

If 'counsel and witnesses are entitled to that

protection, then this Commissioner must be

also," . . .

" It was further argued that the Combines
Investigation Act was ultra vires of the

Dominion Parliament. If this question were

really before me, I could not properly con-

sider it until the Attorney-General of Canada
had been notified. That would be a futile

proceeding for the simple reason that the Act

has been held by the Supreme Count of Can-

ada to be valid, re Combines Investigation

Act, etc. (1929) S.C.R. 409. That decision is,

of course, binding upon me and I am not

called upon to consider the possibility of its

reversal by the Privy Council upon the ap-

peal which I am informed is now pending.

" I must therefore hold that the proceedings

before the defendant were absolutely privi-

leged and there will be judgment dismissing

the action with costs, including the costs of

this motion."

Federal Trade Unions Act declared

Ultra Vires

The Trade Unions Act, which was passed

in 1872, was declared to be ultra vires of the

Dominion Parliament in a judgment handed

down by Mr. Justice Middleton on March 25,

1930 (A.B.C. v. Herman).

The question was raised through an action

taken by the Amalgamated Builders' Council,

an organization of plumbing and heating con-

tractors which secured registration under the

Trade Unions Act in June, 1928 (see reference

to cancellation of its registration in Labour
Gazette for February, 1930, p. 145). The
A.B.C. entered action against W. F. Herman,
owner and published of The Border Cities

Star, for libel in connection with certain pub-

lished articles bearing upon the investigation

under the Combines Investigation Act into

the Amalgamated Builders' Council. The de-

fendant Herman moved to stay the action on

the grounds, among other things, that owing

to the cancellation of the certificate, the plain-

tiff had no longer any status in Court, and

that in any case the Trade Unions Act being

constitutionally invalid, could confer no right

to sue.

In his reasons for judgment, Mr. Justice

Middleton contrasted the British Trade Union

Act of 187(2, which has been frequently

amended in vital particulars, with the Cana-

dian Act of 1872, which has never been

changed. " This is of great importance," the
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Court stated, "in contrasting the situation

under the English Act with the situation un-

der the Dominion Act for, as a writer upon
the subject in 1913 states, the changes made
in the Act after the d< cision of the Taff-Vale

in 1901 have been so radical and drastic

that not only that decision but all the law

on this topic, save the decisions of recent

years, is in England obsolete.
u
It is also to be borne in mind that the

English Statute is enacted by an omnipotent
legislature, while the Canadian Act was passed

by Parliament which has no jurisdiction over

property and civil rights save as incidental to

fields of legislation assigned to the Dominion.
" The English Act of 1871 has as its leading

provision the enactment (Sec. 2) that the

purpose of any trade union shall not by reason

merely that they are in restraint of trade be
deemed to be unlawful so as to render any
member of such trade union liable to criminal

prosecution for conspiracy or otherwise.
" The third section provides that the pur-

pose of any trade union shall not by reason

merely that they are in restraint of trade

be unlawful so as to render void or voidable

any agreement of trust." ....
" The Canadian Act while based on the

English Act has important matters of differ-

ence. The provisions relieving trade unions
from illegality by reason of the agreement
being in restraint of trade find a subordinate

place in this Act. They are also found in the

Criminal Code. In the Code there is a pro-

vision, sec. 498, which makes it an offence to

combine or agree with any other person to

unduly limit facilities for transporting, pro-

ducing, manufacturing, supplying or dealing

in any article or commodity which may be a

subject of trade or commerce, or to lessen the

manufacture or production of any such article

or commodity, or to unreasonably enhance
the price thereof, or to unduly prevent or

lessen competition in the production, manu-
facture, purchase or supply of any such article

or commodity, but by Subsec. 2 it is provided
that these provisions shall not apply to com-
binations of workmen or employees for their

own reasonable protection, and by Sec. 497
it is enacted that the purposes of a trade union
are not, by reason merely that they are in

restraint of trade, unlawful within the mean-

ing of the preceding Sec. 496, which defines as

a conspiracy in restraint of trade an agree-

ment between two or more persons to do or

procure to be done any unlawful act in re-

straint of trade. This is of great importance
from the constitutional viewpoint, because it

renders unnecessary to consider whether the

provisions of the Trades Union Act are cap-

able of being supported by reference to the

criminal law. The provisions deemed proper
for the protection of trade unions from the

harsh operation of the criminal law are found
in the Criminal Code and not in the Trade
Unions Act."

Mr. Justice Middleton completes his analysis

of the British and Canadian statutes by quot-

ing " Cotter v. National Union of Seamen
(1929) 2 Ch. 58, where the words of Lord
Justice Farwell in the Osborne case (1909) 1

Ch. 191 are quoted with approval:

—

' A registered trade union is thus a statu-
tory legal entity anomalous in that although
comprised of a fluctuating body of individuals
and not being incorporated it can own property
and act by agent.'

He adds: ''I do not at all agree with Mr.
O'Connor that this l anomalous entity ' is a
' judicial person.' It is I think far less."

"This analysis of the Acts makes it plain

to me that the Dominion Act is nothing but
a statute dealing solely with property and
civil rights and therefore ultra vires and for

that reason quite ineffectual to confer any
valid status upon the trade union. See what
is said by Duff, J. in Starr v. Chase 1924

S.C.R. 495 at p. 508:—
' As to many of its provisions there is, to say

the least, doubt as to the authority of the
Dominion to enact them.'

"

No final word is said upon the question
H whether a registered trade union can sue for

libel." Gatley is quoted as saying " that a

union should be held entitled to maintain an
action for libel in respect of any words which
tend unjustly to affect its property or its

financial position"; but in the present case

it is held that " the words complained of here

do not affect the property or the financial

position of the plaintiff."

The Court made an order u forever staying

the action and directing the plaintiff to pay
the costs of the defendant."
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

Monthly Summary

INDUSTRIAL employment in Canada

showed a considerable improvement at

the beginning of May, according to returns re-

ceived by the Dominion Bureau of Statistics

from 7,20S firms, each employing a minimum
of 15 workers and representing all industries

except agriculture, fishing, hunting and highly

specialized business. The working forces of

these firms aggregated 976,224 persons, a s com-

pared with 941,751 in the preceding month.

The employment index (with the average in

the calendar year 1926, as the base equal to

100) stood at 111.4, as compared with 107.8

on April 1, and with 116.2, 106.8, 1O0L.8, 95.4,

91.9. 92.9, 92.5, 84.3, and 85.1 on May 1,

1929, 1928, 1927, 1926, 1925, 1924, 1923, 1922 and

1921, respectively. The situation was thus

more favourable than in the spring of any

other recent year except 1929.

At the beginning of May, 1930, the unem-
ployment percentage reported to the Depart-

ment of Labour by local trade unions stood at

9.0 contrasted with 10.8 per cent of idleness

at the beginning of April, and with 5.5 per

cent at the beginning of May, 1929. The May
percentage was based on the reports received

by the Department from 1,719 labour organi-

zations with an aggregate membership of

206,326 persons.

Reports received by the Department of

our from the offices of the Employment
Service of Canada showed a considerable in-

crease, particularly in services and farming, in

the volume of business transacted by these

offices during April, when compared with the

business of the previous month, but a marked

decline was recorded from that of April, 1929,

all industrial divisions showing declines under

the latter comparison.

The average cost of a weekly family budget

of twenty-nine staple foods was SI 1.17 at the

beginning of May, as compared with $1124

for April; $10.94 for May, 1929; $10.80 for

May, 1928; $10.76 for May, 1927; SI 1.29 for

May, 1926; $10.48 for May, 1925; $9.89 for

May, 1921; S10.36 for May, 1623; $10.22 for

May, 1922; $12.25 for May, 1921; $16.65 for

May, 1920; $12-66 for May, 1918; and $7.42

8444—lj

for May. 1914. In wholesale prices the index

number calculated by the Dominion Bureau
of Statistics, based upon prices in 1926 as

100, was again slightly lower at 89.9 for May,
as compared with 91.7 for April; 92.4 for

May, 1929; 97.9 for May, 1908; 98.3 for May,
1027; and 100.2 for May, 1926.

The loss in working time caused by indus-

trial disputes in Canada during May was
much larger than in April, but considerably

less than in May, 1929. Thirteen disputes

existed at some time during the month, in-

volving 1,824 workers, and resulting in the

loss of 12,957 working days. Corresponding

figures for April were: 9 disputes, 280 workers

and 3,834 working daj^s; and for May, 1929,

24 disputes, 5,106 workers, and 39,152 work-
in-- days.

During May the Depart-
Industrial ment of Labour received

Disputes reports from three Boards
Investigation of Conciliation and In-

Act votigation in connection

with disputes respectively

between (1) the shipping interests at Halifax,

Nova Scotia, and the longshoremen; (2) the

Canadian Pacific Railway Company and the

Canadian National Railways and their

checkers on Montreal wharf; and (3) the
Hydro Electric System of Winnipeg and cer-

tain of its employees. Seven new applications

for the establishment of Boards were re-

ceived during the month. The text of the re-

ports, and full particulars of proceedings
tinder the Act are given in an article com-
mencing on pa.Lie 631 of this issue.

The Scottish Trade Union
Conciliation Council, at a recent meet-
machinery ing at Edinburgh, adopted
desired by a report from the General
Scottish labour Council which proposed

new statutory machinery

for the promotion of collective agreements.

The -u<rtrestions involved the appointment
in every Ministry of Labour area of a per-

manent conciliation officer, who, in the event

of a dispute and at the request of either in-

terested part}', would form a board of con-

ciliation, consisting of himself as chairman and



618 THE LABOUR GAZETTE June, 1930

two assessors. This Board would then promote
a collective agreement between the parties,

and if it should fail to obtain such a result

a report would be issued, the report, however,
not being binding on the parties. It was
suggested that this scheme would assist "in

turning State intervention from a mere patch-

ing-up process into a process of improving
industrial relations between employers and
employed."

Reference is made on an-

Work of other page of this issue to

International the Fourteenth Session of

Labour the International Labour
Conferences Conference now in session

at Geneva. The wide

range of subjects covered by the conventions

adopted by previous conferences is shown in

a recent report of the Committee of Experts,

to which the Governing Body of the organi-

zation has entrusted the examination of the

yearly reports submitted by the States mem-
bers in accordance with Article 408 of the

Treaty of Peace, setting out the steps taken

by them to apply the Conventions they have

ratified, which have been in force for more
than a year.

This year the committee examined 287

reports, as against 223 in 1929 and 175 in 1928.

The conventions to which these reports refer

are 25 in number, being, in chronological

order, on the following subjects:

—

The eight hours' day in industrial under-

takings;

Unemployment

;

The employment of women before and

after childbirth

;

The employment of women during the

night;

The minimum age for admission of children

to industrial employment;
The night work of young persons employed

in industry;

The minimum age for admission of children

to employment at sea;

Unemployment indemnity in case of loss

or foundering of the ship;

Facilities for finding employment for sea-

men;
The age for admission of children to em-

ployment in agriculture;

The rights of association and combination
of agricultural workers;

Workmen's compensation in agriculture;

The use of white lead in painting;

The application of the weekly rest in indus-

trial undertakings;

The minimum age for the admission of

young persons to employment as trimmers
or stokers;

The compulsory medical examination of

children and young persons employed at sea;

Workmen's compensation for occupational
diseases

;

Equality of treatment for national and for-

eign workers as regards workmen's compensa-
tion for accidents;

Night work in bakeries;

The simplification of the inspection of emi-
grants on board ship;

Seamen's articles of agreement;
The repatriation of seamen;
Sickness insurance for workers in industry

and commerce and for domestic servants;

Sickness insurance for agricultural workers.

The effects of the Interna-
New industrial tional Labour Conferences
standards during the past ten years
during past in raising industrial stand-

ten years- ards throughout the world,

and particularly in Europe,

were described in a recent address before the

Manchester Statistical Society by Mr. H. M.
Butler, deputy director of the Geneva Or-

ganization. " Whether," he said, " one con-

siders hours, the conditions of employment of

women and children, or the protection of

workers against social risks, it is impossible

to avoid the conclusion that during this period

an immense advance has been made in the

general wellbeing of the industrial popula-

tion of the Continent. This progress has not

been confined to a few of the richer and
larger countries, but though differing in de-

gree has been virtually universal in its scope.

As a result, even where their real wages have

not been increased, and in spite of the de-

pression which has marked many of the post-

war 3^ears in nearly every European country,

millions of workers throughout Europe are

considerably better off than they were before

the war. Their hours of leisure are longer,

their conditions of employment better, and
they have an increased measure of protec-

tion against the misfortunes of life."

Mr, Butler pointed out that in the matter

of the suppression of child labour, one of the

most essential steps in civilization, Europe
has made very great strides since the war,

and has practically established a universal

standard. There is now a very large measure
of European uniformity in the protection of

women, young persons, and children—certain-

ly a very much larger measure than existed

before the war.

In regard to hours of work also, Mr. Butler

declared that there is practical uniformity of

practice, most European countries having

adopted the 8-hour day in some form after
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the war. The Washington Hours Convention,

he suggested, serves the purpose of a yard-

stick with which to measure working time in

all industries. As to wages, Mr. Butler

pointed out that the International Labour

Office has done valuable work in compiling

data as to "real wages" in various countries,

the actual wages being reduced to the measure

of their comparative purchasing power. How-
•. of all the social developments of the last

ten years, Mr. Butler considered that the

most noteworthy has been in connection with

the expansion of social insurance, covering

the risks of unemployment, sickness and old

age.

The Alberta Legislature at

Minimum wages its recent session amended
for women the Minimum Wage Act of

in Alberta 1925 by making the Act to

apply to the province gen-

erally instead of being applicable only to the

cities and towns that were enumerated in

Schedule 1 of the Act (Labour Gazette, June

1925. page 566). Accordingly, on May 10,

the Minimum Wage Board, under the power

granted to it by Section 7 of the Act of 1925,

issued an order that, commencing on July 1,

1930, Orders No. 1 to 7 inclusive, are to apply

and have full force and effect universally

throughout the province.

Orders 1-6 were reprinted in the Labour
Gazette, August, 1925, page 777. They
covered respectively female employment in

(1) manufacturing industry; (2) laundries,

dye works, etc.; (3) hotels, restaurants, etc.;

(4) personal service occupations; (5) offices;

(6) shops, stores, and mail order houses.

Order Xo. 7, relating to the fruit and vege-

table industry, was reprinted in the issue of

August, 1928. page 8.54. An account of the

legislation enacted by the provincial legisla-

ture at its late session will appear in the next

issue.

The Commission appointed
Inquiry into last year, under Order in

wages of Council P.C. 664, dated

Dominion April 15, 1929, to inquire

Civil Servants into rates of salaries, pen-

sions, etc., of technical and
prof' 55 the Civil Service of Can-
it. it. having submitted a report to the Secre-

tary of State in which they suggested further

investigation of the civil service generally, the

commissioner- received further authority, by
Order in Council P.C. 1053, dated May 16,

1930, to extend their inquiries so as to include

the salari< - and wag< s of all members of the

civil service, and to consider the advisability

of fixing a minimum salary for employees of

the Dominion Government. This extension

in the scope of inquiry was made in accord-

ance with the suggestion of the Commission
itself, whose report contained the following

paragraph:

—

" During the course of our inquiry we were

impressed with the fact that those engaged in

technical, scientific and professional work for

the government, though they formed a very

important branch of the civil service, were

still in numbers only a moderate proportion

of the total engaged in government service.

The cost of government, measured by salaries

or wages alone, is substantial, and the num-
ber of employees very great. Having in mind
the obvious desire of the government, as indi-

cated by the reference to us, to improve the

status of its technical officers with a view to

increasing the efficiency of that branch of the

service, it has occurred to us that an investi-

gation of the civil service generally, i.e., as to

numbers, nature of work and rates of pay,

might conceivably result in some economy and
greater efficiency. We are sensible of the fact

that such a work is of considerable magni-
tude and would involve careful scrutiny of

the personnel in each department, and that

it would take a considerable time, but we be-

lieve the results would more than justify the

expense of such an investigation."

The Commissioners are as follows: Mr. Ed-
ward W. Beatty, K.C., president, Canadian
Pacific Railway Company; Sir George Gar-
neau, Quebec, and Dr. Walter C. Murray,
LL.D., of Saskatoon.

The British Columbia Ga-
British Columbia zette, May 15, 1930, con-
Male Minimum tained a notice of the dates

Wage Act of meetings of the Male
Minimum Wage Board to

be held for the purpose of conducting a sep-

arate inquiry in each case into the circum-

stances surrounding the employment of licen-

tiates of pharmacy, certified drug clerks, and
certified drug apprentices. At the same time

an inquiry will be made into the circumstances

surrounding the employment of janitors,

cleaners, watchmen, elevator operators, and
any other occupation of a similar nature.

The meetings were held at various centres

throughout the province from May 19 to

June 10. It will be recalled that the applica-

tion of the drug store employees was at first

refused by the Board, which ruled that these

employees belonged to the professional class,

and were therefore not subject to the provis-

ions of the Male Minimum Wage Act. The
British Columbia Court of Appeal subse-

quently set aside this ruling, finding that drug

store employees belonged to an " occupation
''
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within the meaning of the Act. This decision

is outlined on another page of this issue.

The Board is composed of Messrs. James
D. McNiven (chairman), Adam Bell, and
George Henry Cowan, who have the powers
and authorities of commissioners appointed
under the Public Inquiries Act.

Among the Recent Legal
Fines for faulty Decisions affecting Labour
work declared on another page of this

unlawful issue, an account is given

of a judgment rendered last

month by Mr. Justice Farwell in the English

Chancery Division declaring unlawful the

practice of cotton manufacturers in imposing
fines on weavers for faulty work. The secre-

tary of the Weavers' Amalgamation com-
mented on this judgment as follows:

—

" For a number of years the council of the

Union have been confronted with the fining

question and problems that arise from it. It

has been responsible for industrial difficulties

of an acute character, strikes and lockouts

having taken place arising from the objection

that weavers have to the imposition of fines.

Now that the action of the employer has been
declared illegal in this case it will free all those

who earn their livelihood as weavers from the

dangers that are inherent within the system."

On the other side the Cotton Spinners' and
Manufacturers' Association are stated to be
considering the advisability of appealing
against the judgment. They claim that fining

rarely caused a dispute, and that workpeople
generally prefer to pay a monetary penalty
than to suffer anxiety about the probability
i>f dismissal.

The educational work car-

£ducational ried on by the Women's
work ofwomen's Institutes of Ontario
institutes in throughout the rural dis-

Ontario tricts of the Province is de-

scribed in the annual re-

port of the organization for 1929, recently

published by the Ontario Department of Agri-

culture. It is pointed out that "Canadian
women are carrying on most successfully as

compared to other countries, in their rural

volunteer organizations, and through co-op-

eration with various departments of govern-

ment service. Ontario was the first to set an
example in general co-operation between gov-

ernment service and local organizations, and
this plan has been successfully adopted in

whole or in part in a number of countries.

The interest on the part of rural women in

the work of the Women's Institutes is gradu-

ally increasing, new branches being formed
from time to time in various sections of the

province."

The report calls attention to the demon-
stration lecture courses as an important branch
of the work of the Institutes. Nearly 9,500

girls and women, it is stated, took advantage
of systematic instruction given in the short

courses in food values and cookery, home
nursing and first aid, sewing and millinery.

The great majorit3r of these courses consisted

of two weeks' instruction, while there were
quite a number of one month's courses and a

few which lasted for three months. In addi-

tion to these regular courses instruction was
given in handicrafts in a few centres to girls

and young women who took keen interest in

making artificial flowers, parchment shades,

leather work, painting in wax. As a result

of this instruction in food values and cook-

ery, there is a marked increase in the use of

vegetables and greens in the rural districts and
a more general appreciation of the value of

milk in the diet, especially for children.

Through information received from the home
nursing and first aid courses, many of the

girls and women who have taken the course

are giving valuable aid in case of emergency
where a trained nurse cannot be obtained.

In some of the outlying sections of the prov-

ince where doctors and nurses are so far

away, this service is much appreciated. Many
of the girls and women in the rural districts

are now able to make their own dresses and
other clothing following the instruction re-

ceived from the Departmental staff.

The "Supplementary Esti-

Unemployment mates " adopted by Par-

conference to be liament towards the end of

held this year the late session contained

the following item:

—

"To provide for a conference of representa-

tives of Dominion and provincial governments,

municipalities, transportation companies and
industrial and labour associations, to consider

methods of co-operation in furthering con-

tinuous employment throughout Canada during

the winter months, $10,000."

The Prime Minister, in reply to a question

in the House of Commons on May 29, com-
mented on this item as follows:

—

"The idea is to have the conference as rep-

resentative of interested bodies likely to be

affected as possible; to invite to it representa-

tives of industrial organizations, labour or-

ganizations, as well as the leading municipali-

ties and the provincial governments. The gov-

ernment recognizes, as I think I made clear

when speaking on a previous occasion, that

there is a problem of seasonal unemployment
which occurs regularly in the Dominion, and

it is believed by the administration that a

conference of this kind might lead to such co-

operation, as between those who have to do

with work of construction and employment
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Proposed
conference

on unemploy-
ment insurance

generally, as will be helpful in affording more

continuous employment in the winter months

than would otherwise be possible."

In reply to the further question, whether

the government would consider asking the

provinces to inaugurate the 8-hour day for

certain industries in the Dominion, Mr. King

stated that the proposed conference would

be free to discuss any and all aspects of the

problems of employment and unemployment.

The Manitoba Legislature

adopted the following reso-

lution at its recent ses-

sion :
—

" Resolved that whereas

after an exhaustive inquiry

by a committee of the Federal Government

recommendation was made for the establish-

ment of an unemployment insurance scheme

for the whole Dominion; and whereas the law-

officers of the Crown expressed the opinion

that under the British North America Act the

Federal Government cannot inaugurate such

a scheme; therefore be it resolved that we urge

the Dominion Government to call a Dominion

Provincial Conference, at which all of the

Provinces will be represented, to consider the

advisability of amending the British North

America Act so that the Dominion Govern-

ment can establish a Dominion-wide system

of unemployment insurance if it so desires."

A resolution by the Alberta Legislature on

the same subject was noted in the April issue,

page 362. The position of the Dominion Gov-

ernment on the subject of unemployment in-

surance legislation was stated by the Prime

Minister in the House of Commons on Feb-

ruary 27 (Labour Gazette, March, 1930, page

256). An account of the legislation enacted

by the Manitoba Legislature at its late ses-

sion appears on another page of this issue.

Addresses delivered at the

The problem of last annual meeting
^

of

the older worker the National Association

in industry of Manufacturers (United

States) on the problem of

"the older worker in industry", have been

reprinted by the Association in pamphlet form.

The director of the Industrial Relations

Section of the Policy Holders' Service Bureau

of the Metropolitan Insurance Company sug-

gests that the problem is one that should be

aolved bv industry itself. "In 1930," he says,

"it is estimated that there will be 28,670,000

persons 45 years of age and1 over, in the

United States, of which 15,120,000 will look

to some gainful occupation for support. It

must be evident to you, as it most assuredly

is to me, that we are up against a problem in

human engineering which calls for prompt

true action. Shall we continue (o offer palli-

atives here and there, or will we attempt cures

based upon knowledge? Industry can, I be-

lieve, if it will, discover the answer by re-

search and experiment. If industry itself does

not devise a plan of getting at the real truth,

it is safe to presume that some other agency

will, but the solution which industry could

arrive at, if it had the will, would be more

satisfactory to industry and probably to the

country at large than the solution which might

be proposed by some outside agency. . .

I suggest that what is needed is that a small

group of persons having knowledge of human
engineering, skilled in the art of fact-finding

should meet before the year is out for the

purpose of devising a plan to uncover the true

state of the matter. If a representative com-

mittee were organized for this purpose, I am
inclined to believe that the collaboration of

organizations which have worked in this field

could be secured. Let this committee draw

up a working plan and offer it to industry and

let industry trade by trade explore, with this

chart as a guide, into this almost unknown
area. If this is done, I feel certain that within

twelve months time the genius of American

industry in human engineering will find a

solution."

President Sidney Hillman,

Clothing in his address at Toronto at

workers' plan the recent biennial conven-

to prevent tion of the Amalgamated

unemployment Clothing Workers (reported

on another page of this

issue) referred to the policy followed by the

Union in protecting its members against the

risk of unemployment. Every agreement con-

cluded by the Amalgamated Union since 1911

contains a clause which provides that during

periods of depression in the industry the avail-

able work is to be equally divided among all

the workers. Mr. Hillman declared that it was

essential to have a shorter working day in

order to provide general employment. An
agreement between the Amalgamated Cloth-

ing Workers and the Associated Clothing

Manufacturers at Toronto, which contained

the clause referred to, was outlined in the

Labour Gazette, August. 1922 (page 889).

The clause reads as follows:

—

" It is agreed that equal division of work

shall be observed so far as practicable in slack

-ons, and that scales of production must be

observed during such seasons; and it is agreed

that the manufacturers will co-operate with

the Union to preserve discipline among its

members in regard to their obligations to the

Union

.
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" That in accordance with the spirit of this

agreement both parties pledge themselves to

co-operate in making the arrangement success-

ful, and to use their influence and effort for

the promotion and development of good-will;

it being understood that it is not the inten-

tion that this agreement shall operate in any
way as to restrict output, impede processes of

manufacture or management, but shall encour-
age maximum production and minimum cost

and fair and equitable treatment to any indi-

vidual concerned in it."

The American Federation-
Technological ist, the monthly magazine
unemployment published by the American
in steel industry Federation of Labour, con-

in U.S.A. tained a note in its issue

for May, on " technological

unemployment in steel." " The records of the

steel industry," it is stated, "show the follow-

ing variation in the number of employees be-

tween 1926 and 1929:

Per
cent

Bessemer converters? 24 fewer in 1929

Open-hearth furnaces .... 8 " " "

Puddling mills 18 " " "

Blooming mills 9 " " "

Plate mills 11 " " "

Bar mills 17 " " "

Standard rail mills 14 " " "

Tin-plate mills 6 " " "

Sheet mills 3 more " "

" Since the application of electric power
similar changes have been made in practically

every industry. When peacetime production

reached a new high level in 1929 the unem-
ployment records of trade unions showed 9 per

cent unemployed. These figures confirm

labour's contention that unemployment is a

constant problem. Technical progress has

been steadily turning workers out of jobs.

They or an equal number of workers may
eventually be absorbed by the industry, but
in the interim science has brought unemploy-
ment to workers.

" The American Society of Mechanical
Engineers, at its Washington meeting in cele-

bration of its fiftieth anniversary, predicted

that the next immediate field of progress

would be in human engineering. Here is a

problem awaiting their solution—to install

technical progress so that labour will not
fear science."

The Federal Farm Board,
United States established in the United
Federal Farm States a year ago, is already

Board active in carrying out the

policj7 of Congress as ex-

pressed in the Agricultural Marketing Act as

follows: "To promote the effective merchan-
dising of agricultural commodities in interstate

and foreign commerce, so that the industry
of agriculture will be placed on a basis of
economic equality with other industries."

The Federal Farm Board aims at improv-
ing the farmers' marketing system, first, by
helping farmers to organize into co-operative

marketing associations. Second, by aiding in

federating these associations into district or

regional selling units, and wherever possible

into national sales agencies. Third, by assist-

ing them through loans and in developing
effective merchandising programs. The Board
assists farmers through collective action in

controlling the production and marketing of

their crops; to encourage the growing of qual-

ity crops instead of more crops; to aid in ad-

justing production to demand.
Circular No. 1, recently issued by the Board

states that " the Federal Farm Board is work-

ing on the theory that the production of farm
products in excess of normal marketing re-

quirements is a waste. It injures the producer

without benefiting the consumer. The con-

sumer requires and should have a normal sup-

ply of food and textile products of high uni-

form quality. The producer desires a supply

which can be sold at prices that will assure

him a reasonable profit on his farm business.

The development and maintenance of a con-

dition of stability with regard to production

and price will benefit both producers and con-

sumers. Such co-ordination of supply and
demand is a problem to which the farmer co-

operatives must give further attention, and in

the solution of which the Federal Farm Board
must render all possible assistance."

The belief is stated that farmers will be
able with the help of the Board, to build up
a co-operative system of marketing that will

reduce fluctuations in prices of farm products,

and yield the farmers larger incomes, without

thereby raising the prices paid by the con-

sumers for farm products.

Congress authorized $500,000,000 to be used

as a " revolving " fund. At the outset only

$150,000,000 of this amount was appropriated.

The board will ask for more money as it is

needed. The money is loaned to co-operatives

at a limited rate of interest—in no case shall

the rate exceed 4 per cent per annum on the

unpaid principal. Where national or central

agencies exist the Federal Farm Board loans

the money to them. These central or na-

tional agencies, in turn, loan the money to dis-

trict or local co-operatives at a slightly higher

rate of interest to cover handling charges and
build up a reserve to the association against

losses. Profits resulting from their operations

will go to build up the reserves of the na-

tional or central, in which ownership is shared

by members in proportion to their patronage
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The British Governmenl
Slum clearance recently introduced in the

bill in Great House of Commons a

Britain Housing Bill (No. 2) pro-

viding for financial assist-

ance to local authorities in placing in new
houses those people who have been displaced

from slums. Three methods of slum clear-

ance are provided for by t he bill:

—

(1) A process of entire clearance of the land

in areas defined on a map, the steps to be

taken being specified in the Bill. In some
places this method would be very generally

used.

(2) The method of " improvement areas,"

in which some houses would be taken and
other buildings left. There is power under

the Bill to prevent houses left in an improve-

ment area from becoming more and more
overcrowded.

(3) The treatment of individual houses

that were little plague spots situated in areas

that could not be called slums. The Bill

would enable authorities to condemn such a

building and prevent its being used as a

dwelling.

Mr. W. C. Millar, chief

Aeroplane sanitary inspector of the

medical service Ontario Department of

in Ontario H< alth, describes in the

Canada Lumbennan, May
15, the use now made of aeroplanes in giving

medical service in lumber camps in the re-

mote parts of the province. "In the past

year," he says, "several physicians who have
camp contracts far inland from the railroads,

have been making their trips by aeroplane.

Leaving the engine running, owing to the in-

tense cold which usually exists in the north,

and to the necessity for an early hop-off,

due to the high cost of aeroplane-hire, the

doctor looks over the camp, attends an}r of

its inmates who may be lying-in sick, samples
the cock's coffee, then off he hops to the next
camp, where the same program is followed,

and he is home in time for lunch at his own
table, having visited, in three hours, camps
which, in past years, had taken as many days.

. . . When aeroplane transportation becomes
more popular, woods operators will undoubt-
edly insert in their contracts with their doc-
tors a similar clause to that which Shevlin-
Clarke Company, of Fort Frances, have had
for many yea inir that the contract-
ing physician shall make his visit to each
camp at a time when all employees are in

cither for lunch, for the close of day or on a
Sunday; in this way, minor ailments (which
may later become major ones) suffered by

lumber-jacks, can be diagnosed and
treated. . . .

" As an emergency means of transporting

the doctor into far inland camips, where a con-
tagious disease has developed, or a 'bad acci-

dent occurred, or for transporting a very sick

or injured person out to the railhead hospital,

the aeroplane is the greatest boon to all, and
undoubtedly, when ' airmindedncss ' is more
common and the cost of gratifying it less pro-

hibitive, most of our woods contracting phy-
sicians will be taking advantage of the small

aeroplane as a means of transportation on
their visits to the camps, to whose employees
they have contracted to supply medical and
surgical care."

As already noted in the

National Labour Gazette (April,

Insurance in 1930, page 364), the Social

France Insurance Act enacted by
the French Parliament in

1928, is to take effect on July 1, 1930. The
provisions of this act were outlined in the

issue of June, 1928, page 590. It provides

insurance covering sickness, incapacity, old

age, death, maternity, and involuntary un-

employment, and establishes a system of

family allowances. Insurance is obligatory for

all wage earners whose incomes do not ex-

ceed a certain limit. The charges are to be

covered by the imposition of an assessment

totalling 10 per cent of the salary, limited to

a maximum of 15,000 francs, provided the

wage earner has no child. This limit is

raised to 18,000 francs for the wage earner

with one child, and raised by 2,000 francs for

each additional child. Of this imposition, 5

per cent is to be paid by the employer and
the other 5 per cent by the wage earner, the

latter amount being deducted monthly by the

employer from the wage and .paid in by him
to the State. The employer is responsible for

the pajmient of the full assessment.

The sickness risk covers the cost of general

and special medicines, hospital and special

treatment expenses and surgical operations

for the insured and his wife and non-salaried

children of less than 16 years. During the

period of pregnancy and six weeks after

childbirth, the insured and his wife benefit by
medical supplies and cash allowances. After

sickness or illness of six months, the insured

qualifies for an invalidity pension, provided

his working capacity has been reduced by
two-thirds. Old age pensions are guaranteed

to workers who have reached 60 years, al-

though this retirement may be put off by the

insured until 65 years; the amount received

annually is regulated by the assessment al-
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ready paid by the individual. At death, the

nearest relatives receive an annual compen-
sation equivalent to 20 per cent of the aver-

age wage of the deceased. A schedule of

allowances for family charges is also included.

Unemployment allowances are granted for a

maximum of three months out of each year

and are equivalent to 10 per cent of the

salary of the insured.

The report of the Hygiene Committee, just

published, estimates the number of insured

at 8,100,000 receiving an average annual salary

of 8,000 francs, representing an income of

64,800,000,000 francs. The annual assessment

based upon the present law would therefore

amount to the formidable sum of 6,480,000.-

000 francs, but the new method and arrange-

ments recommended by this commission

would represent only an 8 per cent assess-

ment of 5,184,000,000 annually. This commis-

sion recommends, however, that certain con-

cessions be granted to a large number of agri-

cultural labourers who would total 1.800,000

of the above. The average salary is based

upon a working year of 300 days.

The President of the Republic recently

signed a special decree extending the benefits

of the law to domestic servants. The decree

deals primarily with the valuation, as part of

the money wage, of the board and lodging

accommodation generally received by indoor

servants as part of their pay. In towns of

200,000 inhabitants or over, this form of pay-

ment is fixed as having a wage value of 7

francs per day, or 210 francs per month; in

smaller towns at 5 francs a day, and in rural

houses at 3 francs a day.

The Manitoba Legislature at its recent

session adopted a resolution declaring that
" whereas governments and people in all parts

of the world are striving to substitute methods

of peace and arbitration for those of violence

and war in international affairs; and whereas

cadet training fosters militarism and the war

spirit in the rising generation; therefore be

it resolved, that this House is of the opinion

that the Government should discourage the

continuance and future organization of cadet

training in the public schools of Manitoba;

and be it further resolved, that this House
petition the Dominion Government to sub-

stitute for the present grant for cadet train-

ing, a. similar grant for national physical in-

struction under a department other than the

Department of National Defence.

nual convention of the International Federa-
tion of Trade Unions, to be held at Stock-
holm, (Sweden, on July 7-11. Mr. Foster will

also be the Canadian representative at the

British Commonwealth Labour Conference at

London, on July 21. The subjects of discus-

sion at both these conferences will include

that of unemployment as a world problem,

and the means of attaining a universal 5-day

week in industry. The labour movement of

the Dominion as represented by the Trades
and Labour Congress of Canada is affiliated

with the International Federation of Trade
Unions, the congress having been admitted
into membership in June, 1920. The presi-

dent of the Congress is a member of the gen-

eral council of the federation, the secretary

being his substitute.

The Montreal Trades and Labour Council,

at a meeting during May, considered a com-
munication that had been received from the

Hon. Peter Heenan, Minister of Labour, on
the subject of insurance against unemploy-
ment, sickness and invalidity. The Minister

pointed out that the House of Commons had
approved the, principle of such insurance,

based on obligatory contributions by the

State, the employers and the workers. (Labour
Gazette, February, 1930, page 106.) The
Council adopted a resolution stating that

while fully appreciating the interest shown
by the Dominion Government, and recogniz-

ing that by virtue of the provisions of the

British North America Act, the onus of enact-

ing such legislation rested on the several prov-

inces, the Council was of the opinion that

a determined effort should be made by the

Federal Government to cause the provincial

authorities to recognize their responsibility in

the matter; and instruct the Secretary to com-

municate with the Minister of Labour and ex-

press the desire of the Council that the Do-
minion Government take the necessary steps

for the holding of an interprovincial confer-

ence for the immediate discussion of this ques-

tion.

Mr. John T. Foster, president of the Mont-
real Trades and Labour Council, will repre-

sent Canadian organized labour at the an-

In giving evidence recently before the

special Parliamentary Committee on Railways

and Shipping, Sir Henry Thornton, president

of the Canadian National Railways stated

that in connection with the cooperation man-

agement scheme now carried on in the car-

shops and also in the operating and mainten-

ance of way departments, an opportunity was

given to the employees to make suggestions

for improved methods of work. He stated

that the divisional officials met the men's rep-

resentatives periodically and discussed such

suggestions.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

Employment

T^HE employment situation throughout
-- Canada at the end of May was reported

by the superintendents of the offices of the

Employment Service of Canada to be as fol-

lows :

Farmers of the Province of Nova Scotia

were handicapped in their spring work by
heavy rains, and only a few requests for help

were received. In the vicinity of Halifax all

spring planting was finished. Fairly heavy
fares of fish were recorded though New Glas-

gow fishermen reported decreased catches

owing to stormy weather. In the logging in-

dustry pulp wood operators were busy putting

in gangs for cutting, peeling and junking.

MiDes, for the most part, were operating on
steady time. Manufacturing industries showed
improvement, especially in production of con-

fectionery, foodstuffs and soft drinks. Con-
struction showed a favourable amount of

activity, though at Halifax some of the larger

contracts were nearing completion. Trans-
portation, both passenger and freight, was fair,

the traffic in the latter being due to the

movement of lumber and coal to the water-

front for export. Trade was seasonally good,

with collections fair. In the Women's Divi-

sion, the demand for charworkers continued
heavy, but difficulty was experienced in ob-

taining experienced general domestics.

In the Province of New Brunswick, farmers

reported seeding and planting well advanced
and crops progressing satisfactorily. Fisher-

men were busy, with exceptionally heavy
catches of lobster, herring and gaspereaux re-

corded in some localities. Lumbering was con-

fined chiefly to the northern portions of the

province, though here disastrous fires had
caused havoc and miles of valuable timber
land had been destroyed. Transfer of pulp-

wood peelers from Northern New Brunswick
to sections of Nova Scotia were also effected.

Manufacturing industries were active, with
woodworking factories and sawmills, in par-

ticular, reporting a busy season. Foundry
work had fallen off somewhat, due to com-
pletion of spring orders. Building conditions
were favourable with considerable headway
reported. Road work was also progressing,

with further contracts for highway construc-

tion to be started in the near future. Indica-

tions were favourable for increased tourist

traffic in the transportation group, recent im-
provements having been made in rail and
water service between different points. Trade
was average. In the Women's Domestic Divi-

sion there was the usual demand for casual

workers and a few requests for general maids.

In Quebec, steady improvement was re-

ported in the farming group both as to orders

listed and applicants required. Vacancies in

the logging industry consisted almost wholly

of those for river drivers. Manufacturing in

the City of Montreal appeared to be satis-

factory, with conditions for the most part

favourable. In Quebec City, factories were

somewhat less busy than usual, while reports

from Sherbrooke stated work was plentiful.

Mining showed little activity. With but one

exception, all offices reported greater activity

in building construction, Hull reporting the

placement of a large number of workers for

electrical power development. A demand for

painters, joiners and carpenters was recorded

by Montreal, though the need for building

labourers was not so great as expected. Muni-
cipal works also helped to improve the gen-

eral situation. Transportation and trade, as

yet, showed little gain. There was a great

demand for female domestic workers, and
numerous placements were effected, many of

which were non-local.

A further reduction in the demand for farm

workers was recorded by the employment
offices of the Province of Ontario, many un-

employed men canvassing the farmers in their

own behalf. A good demand was recorded for

river drivers for the logging industry, there

being a scarcity of experts in this line at

Sault Ste. Marie, but orders for pulpwood
cutters were not so numerous as in former

years. Mining showed little activity, with

little expectation of improvement during this

season. Quiet prevailed in manufacturing
circles, with conditions in the auto industry

none too bright. Further reductions occurred

in the iron and steel group, while pulp and
paper plants were making no additions to

their staffs. Rubber manufacturing was slack.

Building construction was somewhat quiet,

with few large contracts in view, however,

road work and sewer construction started in

some municipalities afforded an opportunity

for absorbing a portion of the unemployed.
In the Women's Division of the offices the

outstanding feature was the continued short-

age of competent cooks general, many ap-

plicants preferring hotel work rather than

domestic service in private homes.

Very little change in the demand for farm
help was shown by Manitoba, a good supply

of men being on hand and all jobs easily

taken. Requests for experienced river drivers

wore recorded in the logging industry. Re-
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ports would indicate that factory activities in large contracts was expected to begin shortly,

Winnipeg were still sub-normal. The building *hi°h ™u
|

d h
u
elP *<> reli
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ve
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th
f

situation.

Trade, both wholesale and retail, was fair,

trades were quiet, with a number of trades- Demands for WOmen domestic workers were

men unemployed, however, work on several fairly numerous.

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

1930 1929

May April March May April March

Trade, external, aggregate $

Imports, merchandise for

consumption $

Exports, Canadian produce. . $

Customs duty collected $

Bank debits to individual
accounts $

Bank notes in circulation $

Bank deposits, savings $

Bank loans, commercial, etc... $

Security Prices, Index Numbers-
Common Stocks
Preferred stocks

C
1
) Index of interest rates ; .

.

(
2

) Prices, Wholesale, Index
number

(
2
) Prices, Retail, Family bud-

get $

(
3
) Business failures, number

(
3
) Business failures, liabilities.. $

(
2
) Employment, Index Number,
Employers' pay-roll figures

(
2
) (

4
) Unemployment, percentage

(trade union members)
Immigration
Railway

—

(
5
) Car loadings, revenue,
freight cars

(») Canadian National Rail-
ways, gross earnings $

(
7
) Operating expen-e.3 $
Canadian Pacific Railway,

gross earnings $
Canadian Pacific Railway,

operating expenses, all

lines S

Steam railways, freight in

ton-miles
Building permits $
(») Contracts awarded $
Mineral production

—

Pig iron tons
Steel ingots and castings tons
Ferro alloys tons
Coal tons

Crude petroleum imports gal.

Rubber imports lbs.

Cotton imports lbs.

Timber scaled in British Co-
lumbia bd.ft

Flour production .' bbls
Sugar manufactured lbs.

Output of central electric sta-

tions, daily average k.w.h
(•) Sales of insurance $
Newsprint tons
Automobiles, passenger

(
10)Index of physical volume of

business
Industrial production
Manufacturing

152-1
102-6
101-3

21-49
187

2,724,006

111-4

9-0

123,910,008

71,401,839
50,744,139
12,069,764

3,082,071,979
154,747,492

1,441,141,721
1,344,686,281

166-5
103-4

. 101-3

91-7

21-53
177

2,005,770

107-

10-

204,683,8511 235,051,300

249,104

19,013,606

46,861,900

80,505
91,192
7,766

224,004

18,310,024

13,977,550

12,303,693

16,276,443
48,778,

72,339
102,681
7,939

907,451
47,140,000
1,159,000
5,262,000

275,335,007

33,654,000

54,837,000
52,299,000

228,050
20,872

164

169
1660

112,991,460
89,595,317
18,379,273

3,092,042,070
162,860,748

1,445,311,592
1,346,726,423

157-6
100-9
101-3

91-9

21-96
198

3,548,571

110-2

11-5

14,576

237,774

18,453,105
16,165,371

14,205,435

12,106,863

2,353,582,585
13,352,640
24,263,000

74,582
117,487

5,661
1,129,571

65,920,000
8,457,000
10,327,000

202,062,191
1,219,202

38,652,000

48,642,000
49,924,000

207,490
17,165

159-2

167-0,

161-1

125,615,364
107,472,827
19,729,047

4,127,674,286
168,245,164

1,486,454,433
1,311,219,161

187-1
104-3
104-4

92-4

21-21

1 65

4,417,245

116-2

5-5

274,212

23,311,862
19,518,048

17,932,382

15,402,893

2,872,483,251
24,007,371
64,859,700

81,464
126,372

6,351
1,388,465

51,347,000
6,579,000
11,219,000

242,755,666
1,748,574

74,778,000

46,990,000
50,763,000

245,644
25,129

188-3

199 9

199 1

164,671,143

97,517,207
65,727,599
16,172,715

3,623,303,192
170,932,697

1,508,351,619
1,320,489,538

191-8
104-3
103-3

94-1

21-30
143

2,430,120

110-4

6-0

29,113

261,370

23,210,729
17,852,257

17,529,372

14,338,805

2,833,247,704
29,656,709
43,328,200

79,341
122,102

5,744
1,393,247

65,658,000
7,117,000
12,201,000

230,460,000
1,606,000

61,618,000

46,970,000
52,901,000

221,784
34,392

184-7
197-5
209-7

252,810,151

135,289,621
114,763,270
22,269,653

3,982,171,969
188,726,256

1,512,079,960
1,294,059,127

192-6
106-8
101-3

96-1

21-52
181

2,505,601

111-4

6-8

14,811

259,457

22,888,042
18,903,677

17,538,585

13,582,309

3,167,709,698
24,068,018
27,125,300

86,176
137,158

5,972
1,370,384

73,025,000
11,112,000
16,671,000

285,493,890
1,631,000

54,461,000

47,436,000
49,066,000

218,147
32,833

194-0
200-1
208-0

(
1
) Calculated from yields of Ontario bonds. (

6
) Excluding lines east of Quebec.

(2) For group figures, see articles elsewhere in this issue. (
7
) Including lines east of Quebec.

(
3
) Bradstreet. (

8
) MacLean's Building Review.

(
4
) Figures for end of previous months. (•) Life Insurance Sales Research Bureau, Hartford, Conn.

(
s
) Figures for four weeks ending April 26, 1930, and corresponding previous periods.

(
10

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,

exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-

ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports

of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep, and hogs; storage holdings of butter and cheese.
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As seeding had been finished in some sec-

tions oi Saskatchewan there was a consequent

decrease in the number of vacancies for farm

workers. Quiet for the most part prevailed

in the construction group with the majority

of jobs of a casual nature. One road con-

tract had boon started near Estevan, which

it was hoped would relieve the unemployment

situation in that district. Conditions were

quiet in the Women's Division, with supply

and demand for housekeepers equal. The

situation as regards employment throughout

the province remained unchanged, with men
moving from place to place in search of posi-

tions, steady work anywhere being difficult to

obtain.

Crops in Alberta wore reported as doing

nicely, though the demand for help remained

far below normal, but it was expected that

boot thinning in the Lethbridge locality, which

was due to start about the middle of June,

would reduce to a great extent, the present

surplus of unemployed. Logging and manu-
facturing were quiet and there was no activity

in mining, the majority of men out of work

being miners. Relief work in road construc-

tion wa? still being carried on in some dis-

tricts, but building for the most part was not

very brisk. Railroad work had started, but

there was no call for men. All orders in

the Women's Domestic Division were easily

filled, and there were sufficient applicants to

meet any demand.
The logging industry in the Province of

British Columbia was reported as very slack,

with no signs of improvement. Farming also

was quiet. Serious depression was recorded

in mining, both coal and metal, with a great

surplus of workers on hand. Very little work
was being undertaken in either building or

road construction, though it was hoped that

conditions would soon improve in the former

instance. Provincial highway relief work had
been cut down, considerably, and railroads had
as yet made no requests for extra gangs.

Manufacturing was quiet, though some fact-

ories were expected to open at once. Van-
couver and Victoria reported little change in

the demand for women domestic workers.

There was still a shortage of good cooks gen-

eral. The employment situation as a whole
in the Province of British Columbia showed
no improvement, for there was little demand
for labour outside of casual help, and this

tended to aggravate the problem of the un-

employed.

The Dominion Bureau of

Emploi Statistics tabulated returns

Reports. from 7,208 firms who reported

a decidedly upward movement
in employment on May 1, when they in-

creased their pay-rolls by 31,470 persons to

976,224. Reflecting thds gain .of over three per

cent, the index (with the average for the calen-

dar year 1926, as 100), rose to 111-4, as com-
pared with 107-8 on April 1, and with 116-2,

106-8, 101-8, 95-4, 91-9, 92-9, 92-5, 84-3, and

85-1, on May 1, 1929, 1928, 1927, 1926, 1925,

1924, 1923, 1922, 1921, respectively. The situ-

ation, though not so favourable as in the

spring of last year, was, nevertheless, better

than on May 1 of all earlier years for which

data are available.

Heightened activity was recorded in all

provinces, but Ontario and the Prairie Prov-

inces registered the largest increases. In the

Maritime Provinces, construction showed the

greatest advances; manufacturing, especially

in pulp and paper, lumber and fish-preserving

plants, also showed important gains, while

transportation and mining were seasonally

slacker. In Quebec, important increases were

shown in transportation and construction and
maintenance, and there were smaller gains in

trade, communications and services. On the

other hand, manufacturing, logging and min-
ing were slacker. In Ontario, construction

and transportation reported the most marked
increases, but the movement was also de-

cidedly upward in manufacturing, mining,

services and trade, while logging was season-

ally dull. In the Prairie Provinces, manufac-

turing, transportation and construction showed
heightened activity, the advances in the last

named being most noteworthy. In British

Columbia, manufacturing and construction were

decidedly busier, especially pronounced im-

provement taking place in the latter; trans-

portation and logging were also more active,

while other industries showed only slight

changes.

Montreal, Quebec, Toronto, Ottawa, Wind-
sor and the adjacent Border Cities, Winnipeg
and Vancouver showed considerably increased

activity, but there was a decline in Hamilton.

In Montreal, transportation, construction and
trade recorded the greatest gains. In Quebec,

most of the improvement took place in trans-

portation and construction. In Toronto,

transportation, construction, services and trade

reported important increases in personnel.

In Ottawa, lumber mills, construction and
trade registered most of the increase. In

Hamilton, manufactures were slacker, while

transportation showed greater activity. In
Windsor and the adjacent Border Cities, con-

siderable advances were noted, chiefly in auto-

mobile factories and construction. In Winni-
peg, construction and manufacturing reported

the most noteworthy expansion. In Van-
couver, manufacturing registered moderate
increases.

An analysis of the returns by industries

shows that there were important advances in
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manufacturing, particularly in lumber mills,

in which they were of a seasonal character.

Marked improvement also took place in the

fish-packing, pulp and paper, building ma-
terial, electric current, vegetable food and
mineral product divisions, while boot and

shoe, rubber, textile and iron and steel fac-

tories were slacker. Transportation, services,

trade and construction and maintenance also

registered large increases in employment,

those in the last-named being especially note-

worthy. On the other hand, logging camps
and coal mines released employees.

An article elsewhere in this issue gives in

some detail the emploj'ment situation as at

the beginning of May, 1930.

Employment among local

Trade Union trade union members at the

Reports. close of April showed a gain

from the previous month, ac-

cording to the reports tabulated from 1,719

labour organizations with 206,326 members.

Of these 18,581, or a percentage of 9*0 were

idle at the end of the month compared with

10-8 per cent in March. Curtailment of ac-

tivity was noted, however, from April last year,

when 5-5 per cent of the members reported

were without work. In comparison with

March, increases in available employment oc-

curred in every province except Nova Scotia,

expansion in building and construction opera-

tions being a large factor in the improvement

recorded. In Nova Scotia the situation re-

mained approximately unchanged during the

two months compared. Among Alberta, Sas-

katchewan, Ontario and Manitoba unions em-
ployment declined considerably from April

last year and lesser contractions were recorded

by British Columbia and New Brunswick

unions. Nova Scotia and Quebec, however,

reported some slight expansion.

Elsewhere in this issue will be found a more
letailed article with tabular statements of

.memployment in trade unions at the close

of April, 1930.

During the month of April,

Employment 1930, the officers of the Em-
Office ployment Service of Canada
Reports made 29,617 references of

persons to positions, and
effected a total of 28,325 placements. The
placements in regular employment were

15,547, of which 11,580 were of men and 3,967

of women, while those in casual work were

12,778 in number. Applications for work re-

ported at the various offices numbered 44,145,

of which 31,226 were from men and 12,919

from women workers. Employers advised the

Service of 30,350 vacancies during April, 20,028

for men and 10,322 for women. An appreci-

able advance was indicated in the volume of

business transacted when the above figures

were compared with those of the previous

month, but a marked decline was shown in

comparison with the business effected during

April a year ago, the records for March, 1930,

showing 24,647 vacancies afforded, 38,686 ap-

plications made and 23,168 placements

effected, while in April, 1929, the records show
41,557 opportunities for service, 48,523 appli-

cations for work and a total of 38,118 place-

ments in regular and casual work. A report

in greater detail of the work of the employ-
ment offices for the month of April, 1930, ap-

pears elsewhere in this issue.

According to a report pre-

Building pared by the Dominion
Permits and Bureau of Statistics the value

Contracts of permits issued in 61 cities

Awarded during April, 1930, was
$16,276,443 as compared with

813.352,640 in the preceding month and with

120,656,709 in April a year ago.

The MacLean Building Review states that

the contracts awarded for May this year, while

in good volume, did not equal those awarded
in Canada during the same month in either

of the past two years. The total for May this

year was $46,861,900, which is a decrease of

27-7 per cent from the volume reported for

May, 1929. Of the May, 1930, total, $11,007,-

600 was for business ' 'buildings ; $18,383,400

was for engineering purposes, including bridges,

roads, sewers, etc.;. $13,173,900 was for resi-

dential buildings, and $4,297,000 was for in-

dustrial buildings. The apportionment of the

contracts awarded during May by provinces

was as follows: Ontario, $18,672,400; Quebec,

$11,862,900; Alberta, $5,870,800; Saskatchewan,

$4,887,500; New Brunswick, $746,100; Nova
Scotia. $627,200; Prince Edward Island,

$579,500.

Production and Trade

Figures showing the volume
Industrial of production in certain in-

Production dustries during recent months,

and also in the corresponding

^months last year, are shown in the table on

page 626.

The Monthly Review oj Business Statistics,

published by the Dominion Bureau of Statis-

tics states that while indexes of production

indicate, after adjustment for seasonal ten-

dencies, that operations in many lines were

more active in April than in the preceding

month, considerable unevenness was in evi-

dence. The mining industry was one that felt

the effects of reduced demand and lower
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prices. An index based od the output and

shipments of seven metals and minerals

showed a marked contraction compared with

March. In general manufactures, gains were

shown in the newsprint, motor car and petro-

leum refining industries over the preceding

month, while activity in other important in-

dustries such as iron and steel and lumber

>d considerable contraction. The im-

ports of raw cotton and wool indicate reduc-

tion in the operations of the textile industry.

A r adjustment for » a-onal tendencies, the

movement of revenue freight was greater

than in any other month of tihis year, the

index of carloadings rising to 129-6 in April

compared with US- 9 in March and 123-1 in

February, the second most active month of

year after seasonal adjustment.

Construction and transportation showed

marked gains in working forces during the

month, while manufacturing, trade and metal

mining also added to the number of workers

under engagement. The indexes for the five

economic areas indicate that gains were gen-

eral in the main sections of the Dominion.

One of the striking features of the month was

the gain in the daily average output of hydro-

electric energy, the production of the central

electric stations being 54.131,000 k.w.h. in

M irdh. The gain after seasonal adjustment

was no less than 13 per cent. The index of

the physical volume of business in April was
slightly higher than in February and March,

but lower than in January.

The output of Canadian coal in April

amounted to 907,451 tons, a decline of 16-1

per cent from the five-year average for the

month of 1,081,748 tons. Decreases were gen-

eral in all producing provinces. The Cana-
dian production consisted of 782.721 tons of

bituminous coal, 103.912 tons of lignite coal,

and 20.818 tons of sub-bituminous coal. Mines
in Nova Scotia produced 436.256 tons, in New
Brunswick, 18.114 tons, in Saskatchewan,

25.013 tons, in. Alberta. 268,578 tons, and in

British Columbia, 159,490 tons.

During April, imports of coal into Canada
660.462 tons as compared with 734,619

tons imported during the same month of

1929. Imports in the current month came
from Great Britain, the United States and
Russia, and were made up of 125.075 tons of

anthracite, 535.004 tons of bituminous, and

383 tons of lignite.

iimary of Canadian trade

External by the Department of

Tkadf National Revenue shows that

in April, 1980, the merchan-
dise entering Canada for consumption
amounted to $71,401,839. as compared with

$112,991,460 in the preceding month and with

^'7,->17.207 in April, 1929. The chief imports

in April, 1930, were: Iron and its products,

$21,016,689, Fibres, textiles and textile pro-

ducts. $10,452,570; Non-metallic minerals and
products, $8,036,230.

The domestic merchandise exported during

April, 1930, amounted to $50,744,139 as com-
pared with $89,595317 in the preceding month
and with $65,727,599 in April, 1929. The
chief exports in April, 1930, were : Wood,
wood products and paper, $16,475,140; Non-
ferrous metals and their products. $8,806,740;

Agricultural and vegetable products, mainly
foods, $8,000,996.

Strikes and Lockouts

The time loss due to industrial disputes in

May, 1930, was much larger than that

occurring in April, 1930, there being over ten

times as many workers involved. As com-
pared with May, 1929, the figures for May,
K930, show that approximately one-half as

many disputes occurred, involving about one-

third the number of workers, and causing
about one-third the time loss recorded for

May, 1929, when the month was marked by
numerous strikes in the building trades in-

volving large numbers of workers. There were
in existence during the month thirteen dis-

putes, involving 1,824 workers and resulting

in a time loss of 1(2,957 working days, as com-
pared with nine disputes, involving 280
workers and resulting in a time loss of 3,934

working days in April, 1930. In May, 1929,

there were on record twenty-four disputes,

involving 5,106 workers and resulting in a time
loss of 39,152 working days. At the end of

the month there were two disputes recorded
as strikes or lockouts involving approximately
225 workers. These figures do not include

those strikes and lockouts in which employ-
ment conditions were reported to be no longer

affected but which bad not been formally

called off.

Prices

The average cost per week of a list of

twenty-nine staple foods for an average family
of five in terms of the average retail prices

in some sixty cities was again lower at $11.17

at the beginning of May, as compared with

$11.24 for April; $10.94 for May, 1929; $10.80

for May, 19(28; $10.76 for May, 1927; $11.29

for May, 1926; $10.48 for May, 1925; $9-89

for May, 1924; $10.36 for May, 1(923 ; $10.22

for May, 1922; $12.25 for May, 1-921; $16.65

for May, 1920; $12.66 for May, 1918; and
$7.42 for May, 1914. The most pronounced
changes were seasonal declines in the prices of

butter, eggs and milk, while less important de-

creases occurred in the prices of beans, sugar
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and tea. Slight advances occurred in the prices

of potatoes, beef and mutton. Including the

cost of fuel and rent with that of foods the

total budget averaged $21.49 at the beginning

of May, as compared with $21.53 for April

$21.21 for May, 1029; $21.04 for May, 1928

$20.95 for May, 1927; $211.54 for May, 1926

$20.72 for May, 1925; $20-24 for May, 1924

$20.90 for May, 1923; $20.57 for May, 1922

$22,84 for May, 1921; $26.44 for May, 1920

and $14.21 for May, 1914. Fuel was slightly

lower, due to declines in the prices of anthra-

cite coal and wood in some localities. Rent
averaged somewhat higher.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, was again

somewhat lower at 89.9 for May, as compared
with 91.7 far April; 92.4 for May, 1929; 97.9

for May, 1928; 98.3 for May, 1927; and 100.2

for May, 1926. In the grouping according to

chief component materials all of the eight main
groups declined and the general index is now

at the lowest level reached since September,

1926. The Vegetables and Vegetable Products
group was lower, mainly because of lower prices

far grains, sugar, coffee and raw rubber; the

Animals and their Products, because of lower

quotations for milk, butter and leather, which
more than offset higher prices for eggs and
livestock; the Fibres, Textiles and Textile

Products, due to reductions in the prices of

raw silk, silk fabrics and hessian; the Wood,
Wood Products and Paper group, due mainly
to declines in the prices of hemlock, fir and
cedar lumber; the Iron and its Products
group, {because of /reduced quotations for

scrap iron, galvanized steel sheets and auto-

mobile body plates; the Non-Ferrous Metals
and their Products group, due to lower prices

for copper, silver, tin and zinc; the Non-
Metallic Minerals and their Products group,

because of reductions in coal prices; and the

Chemicals and Allied Products group, because

of declines in the prices of dyeing and tanning
materials, paint materials and drugs.

Russian Coal in Canada

The May issue of The Canadian Unionist,

the monthly magazine published by the All-

Canadian Congress of Labour, contains an

article entitled " Russia Sells Her Coal," show-

ing the extent and alleged purposes of recent

Russian exports of anthracite coal to Canada.

The following paragraphs are from this

article :

—

" From the port of Mariupol on the Sea of

Azof, tramp steamers are bringing Russian

anthracite coal, dug by miners earning two
dollars a day, and unloading it at Halifax and

Montreal. At Montreal, where most of the

anthracite arrives, part is re-shipped to the

Canadian ports on the Great Lakes. This

movement of coal began with 6,204 tons in

December, 1928, and 117,404 tons were shipped

to Canada in 1929.

'"Penetrating already to the western ex-

tremity of Lake Superior, the Russian coal is

available at a price that ensures a ready sale.

The retail price for the domestic consumer

averages $16.50 a ton, though it is reputed to

be laid down at Montreal for $6 a ton. From
the 117.404 tons imported last year, this year

the amount will increase to 250,000; next

year it will double. The opening of the rail-

way to Churchill will be followed by importa-

tion of Russian coal through that Hudson
Bay port. The prairie market has been

reached already; the importers plan to domi-

nate it, at least so far as Manitoba is con-

cerned. Within five years from December,

1928, they have contracted to deliver 2,500,000

tons.

" Russian anthracite is good coal. Less

friable than Welsh or American, it can with-

stand the hard usage of transhipment. It is

mined only sixty miles from tidewater and is

transported from Mariupol to Montreal at a

cost of from fourteen to eighteen shillings a

ton—& mere fraction of the freight rate from
Alberta to eastern Canada. But the greatest

factor contributing to the Russian coal's com-
petitive power is the low standard of wages
paid the miners in the Donetz Basin.

" The Russian miners' standard of living is

low, and with wages of four roubles a day
(approximately two dollars) they are com-
paratively well off. The Soviet administra-

tion has brought about improvements in

working conditions that compensate to some
extent for the low wage-scale. The working

day is of six hours. Underground workers

are given a month's holiday with full pay

each year; surface workers get two weeks. A
sum equal to about fifteen per cent of the

total wage-bill is spent annually on various

forms of social service, such as workmen's

compensation, old age pensions, unemploy-

ment insurance and sick benefits. Admirable

though these measures are, the expense they

involve is less than an additional half dollar

a day on the wages. . .
."
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING THE MONTH OF MAY, 1930

ary, Alberta, the employer's and employees'T~\ URIXG the month of May reports were
-*—^ received in the Department of Labour
from three Boards of Conciliation and Investi-

gation established to deal with disputes be-

tween (1) the shipping interests of the Port

of Halifax and certain of their employees,

being members of the Longshoremen's Asso-

ciation of Halifax, Local 269, International

Longshoremen's Association; (2) the Canadian
Pacific Railway Company and Canadian Na-
tional Railways, on the one hand, and certain

of their employees, on the other hand, being

checkers, etc., on the Montreal wharf, mem-
bers of the Brotherhood of Railway and
Steamship Clerks, Freight Handlers, Express

and Station Employees; and (3) the Hydro
Electric System of the City of Winnipeg and
certain of its employees, being linemen, cable-

men, station operators, etc., members of the

Hydro and Mechanical Workers Unit and
Pointe du Bois Unit of the Federation of

Civic Employees of Winnipeg.

Applications Received

During May applications for the establish-

ment of Boards of Conciliation and Investi-

gation were received in the Department of

Labour as follows :

—

(1) From certain employees of the Cana-
dian National Steamships, being machinists,

boilermakers, electricians, blacksmiths and
helpers, members of Lodge 631 of the Inter-

national Association of Machinists, Interna-

tional Brotherhood of Blacksmiths, Drop
Forgers and Helpers of America, and Inter-

national Brotherhood of Boilermakers, Iron

Ship Builders and Helpers of America. The
employees protested against the closing of the

machine shops at Halifax and Montreal, which
resulted in eighty mechanics being thrown out

of work. The matter was taken up with the

parties concerned by the Chief Conciliation

Officer of the Department and negotiations

were proceeding at the close of the month.

(2) From certain employees of the Luscar
Collieries, Limited, being members of Luscar
Local Unit No. 24, Mine Workers' Union of

Canada. The points at issue pertained to

wages and working conditions, one hundred
and sixty-three employees being directly af-

fected and two hundred indirectly. A Board
of Conciliation and Investigation was estab-

lished by the Minister of Labour on May 12,

the personnel being as follows:—Mr. Fraser
MacLean, of Edmonton, Alberta, chairman,
appointed by the Minister in the absence of

a joint recommendation from the other Board
members; Messrs. Mayne Reid, K.C., of Ed-
monton. Alberta, and John 0. Jones, of Cal-
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nominees, respectively.

(3) From certain employees of the Moose
Jaw Electric Railway Company, Limited,
being members of the Amalgamated Associa-
tion of Street and Electric Railway Em-
ployees of America. The dispute grew out of

certain changes in working conditions and a

reduction in wages proposed by the company,
twenty-eight employees being directly affected.

A Board of Conciliation and Investigation was
established by the Minister of Labour, com-
posed as follows:—Hon. Mr. Justice George
E. Taylor, of Moose Jaw, Sask., chairman,
appointed on the joint recommendation of

the other Board members, and Messrs. James
Kennedy and Albert Roy Everts, both of

Moose Jaw, Sask., nominees of the employer
and employees, respectively.

(4) From various employers, members of

the Saint John Branch of the Canadian Con-
struction Association, and certain of their em-
ployees being members of Local 1009, Brother-
hood of Painters, Decorators and Paperhang-
ers of America. Joint application by the em-
ployers and employees was made in this case

informally by wire. The employees' demand
for a minimum wage of 75 cents per hour,

which was the cause of the dispute, had been
rejected by the employing companies and the
men ceased work on May 12. The strike

terminated on May 20 when the parties agreed
to refer the dispute under the terms of the

Industrial Disputes Investigation Act. A
Board of Conciliation and Investigation was
established by the Minister of Labour on May
20, and members thereof were appointed as

follows:—Rev. C. Gordon Lawrence, of Saint

John, N.B., chairman, appointed on the joint

recommendation of the other Board mem-
bers, Messrs. John N. Flood and James L.

Sugrue, both of Saint John, N.B., nominated
by the employers and employees, respectively.

(5) From certain employees of various elec-

trical supply firms of Saint John, N.B. The
employers concerned in this dispute are stated

to be members of the Saint John Branch of

the Canadian Construction Association and
the employees members of Local Union No.
502, International Brotherhood of Electrical

Workers.

(6) From certain employees of the Win-
nipeg Electric Company being motormen, con-

ductors and busmen, members of the Street

Railway Employees' Unit, One Big Union.

(7) From certain employees of the London
and Port Stanley Railway, being brakemen,
conductors, motormen, etc., members of Di-

vision 741, Amalgamated Association of Street

and Electric Railway Employees of America.
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The three latter applications were received

at the close of the month.

Other Proceedings under the Act

An application for the establishment of a

Board of Conciliation and Investigation was
reported in the May issue of the Labour
Gazette (page 491) as having been received

from the officers and crew of the ss. P. E.

Island, owned by the Canadian National Rail-

ways and operating between Borden-, P<E.L,

and Caipe Tormentine, N.B. A Board of Con-
ciliation and Investigation was established by
the Minister of Labour on May 17 and mem-
bers thereof were appointed as follows: on

the employer's recommendation, Mr. James
Friel, EX., of Moncton, N.B.; on the em-
ployees' recommendation, Mr. J. L. Cohen, of

Toronto, Ontario. At the close of the month
the Board had not been completed by the

appointment of a chairman.

In the May issue of the Labour Gazette
reference was also made (page 491) to the

receipt in the Department of Labour of an
application from longshoremen at the Port
of Vancouver, as represented by the Vancouver
and District Waterfront Workers' Association.

The Shipping Federation of British Columbia,
Limited, represented the employers concerned.

A Board of Conciliation and Investigation was
established by the Minister of Labour on May
14, constituted as follows: Mr. J. B. Thomson,
of Vancouver, B.C., chairman, appointed on
the joint recommendation of the other Board
members, Messrs. J. E. Hall and R. B. W.
Pirie, both of Vancouver, B.C., nominated by
the employers and employees, respectively.

Report of Board in Dispute Between Shipping Interests at Port of Halifax
and Their Longshoremen

A report was received on May 12 from the

Board of Conciliation and Investigation which

had been established to deal with a dispute

between the shipping interests of the Port of

Halifax and certain of their employees, being

members of the Longshoremen's Association

of Halifax, Local 269 of the International

Longshoremen's Association. The personnel

of the Board was as follows:—Rev. Dr.

Clarence Mackinnon, of Halifax, NjS., chair-

man, appointed by the Minister in the absence

of a joint recommendation from the other two

members, Messrs. W. C. Macdonald, K-C,
and John A. Walker, both of Halifax, N.S.,

nominees of the employers and employees,

respectively. The dispute related to the inter-

pretation of the section of the existing agree-

ment dealing with the minimum number of

men to be employed in the holds of ships. A
strike had occurred in this case on April 10,

the men returning to work on April 19 upon
the differences being referred to a Board of

Conciliation and Investigation under the terms

of the Industrial Disputes Investigation Act.

The report of the Board was unanimous, and
tihe recommendations contained therein were

later accepted by both parties to the dispute.

The text of the Board's report follows:

Report of Board

Halifax, N.S., May 8, 1930.

Re Industrial Disputes Investigation Act and
re differences between the shipping inter-

ests of the Port of Halifax and the Long-

shoremen's Association of Halifax, Local

269, International Longshoremen's Asso-

ciation.

To the Minister of Labour, Ottawa.

Sir,—We, the Board of Conciliation appoint-

ed by you in respect of the above mentioned

dispute, beg to submit the following report:

—

The dispute for which this Board was con-

stituted arose out of an agreement existing

between the Steamship Companies and the

Longshoremen's Association. The agreement

was entered into in the early part of last

December and remains in force until the 30th

of November, 1930, and continues from year to

year unless notice to the contrary is given

thirty days before the end of any agreement

year. Clause (19) of the agreement reads as

follows:
" That not less than six men be employed

in the holds of ships, either discharging, load-

ing or shifting cargo.
" This clause not to apply to coastal or

grain steamers.
" Any question of practicability to be dis-

cussed by the Business Agent of the Long-

shoremen's Association and a representative

of the Steamship Company concerned."

It is agreed that this regulation does not

apply to coastal or grain steamers. It is also

agreed that the question of practicability is to

be discussed by the Business Agent of the

Longshoremen's Association and a representa-

tive of the Steamship Company concerned.

But differences of opinion have arisen over

the significance of " practicability " in the last

clause of the section.

The longshoremen restrict its scope to

merely physical conditions. Fewer than six

men are only to be employed when the limita-

tions of space permit no more.

The steamship companies give a wider inter-

pretation to practicability claiming that

mere limitation of space would hardly form a

matter for discussion, and contending that

economic considerations are involved in the

adoption of the term.



Jink, 1930 THE LABOUR GAZETTE 633

At the time of i im nt it would seem
that each ot the contracting parties accepted

the word in its own sense, and it is a matter

of regret that a more explicit understanding

had not. been arrived at.

The first time that a dispute arose under

Clause (19) was when a cargo of lumber was
being unloaded at the Port of Halifax. The
representative of the Steamship Company
claimed that only four men were necessary

in the hold whole the Longshoremen's Asso-

ciation claimed that the first part of Clause

(19) was applicable and that a minimum of

six men should be employed in the hold.

Out of this dispute a strike occurred which

lasted less than a week, the Company having
agreed to put six men in the hold to discharge

the cargo pending investigation by this Board.

After hearing the representatives of the

Longshoremen's Association and the represen-

tatives of the Steamship Companies who are

signatories to the agreement your Board feels

that it is not expedient, even if possible, to

undertake to fix the meaning of the term
"practicability." In view of the varied con-
ditions that might from time to time exist

in the industry, this might appear as an
attempt to revise the agreement.

Your Board, however, would make the

following recommendations, which they believe
to be in accord with the spirit of the agree-
ment :

(1) That, except in the case of coastal or

grain steamers, six be the accepted minimum
number of men to be employed in the hold
at any one time, and except in special circum-
stances there should be no variation from this

rule.

(2) That under these special circumstances

such as limited working space, shortage of men,

unusual cargo or unusual and unforeseen con-

ditions when this regulation cannot well be

carried out and fewer men have to be used,

there must first be a conference with the agent

of the Longshoremen's Association.

Your Board has been impressed by the evi-

dent good-will that exists between both parties

to this dispute and by the fact that for a

period of almost a quarter of a century all

differences as to wages and working conditions

at the Port of Halifax have been amicably

adjusted by the men and their employers by
mutual agreement without any general cess-

ation of work. And the friendly attitude of

both parties during the present investigation

has convinced the Board that there is nothing

in the present situation which will alter the

cordial relations that have existed in the past.

Your Board is also confident that when any
conference is necessary between the agent of

the Longshoremen's Association and a repre-

sentative of a Steamship Company the matter

will be approached by both parties in the

same 9pirit of reasonableness that has

characterized them in the past, and that any

matters arising out of Clause (19) of the

Agreement, in the future, can be amicably

adjusted by them.

(Sgd.) Clarence Mackinnon,
Chairman.

(Sgd.) W. C Macdonald,

Member of Board.

(Sgd.) J. A. Walker,

Member of Board..

Report of Board in Dispute Between the Canadian Pacific Railway Com-
pany and the Canadian National Railways, on the One Hand, and
Certain of Their Employees on the Montreal Wharf, on the Other
Hand.

The Minister of Labour received on May
16 the report of the Board of Conciliation

and Investigation established to deal with a

dispute between the Canadian Pacific Rail-

way Company and the Canadian National

Railways, on the one hand, and certain of

their employees, on the other hand, being

checkers, etc., on the Montreal Wharf, mem-
bers of the Brotherhood of Railway and
Steamship Clerks, Freight Handlers, Express

and Station Employees. Five hundred em-
ployees were stated to be directly affected by
this dispute, which related to the employees'

request for increased wages. The personnel

of the Board was as follows: Mr. Raoul La-
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croix, of Montreal, P.Q., chairman, appointed

on the joint recommendation of the other

Board members, Messrs. Errol M. McDougall,
K.C., and J. T. Foster, both of Montreal,

nominees of the employers and employees, re-

spectively. Upon the suggestion of the Board
the parties concerned agreed to confer with a

view to reaching a possible adjustment of the

dispute, and the Board adjourned pending the

outcome of the direct negotiations. On May
9 the Board was notified that the Employees'

Committee felt that an agreement of the mat-
ters at issue could be reached with the rail-

ways concerned and the Board reported ac-

cordingly.
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Report of Board

Re Industrial Disputes Investigation Act and
re differences between the Canadian Pa-

cific Railway Company and the Canadian
National Railways and certain of their

employees on the Montreal Wharf, being

checkers, etc., members of the Brother-

hood of Railway and Steamship Clerks,

Freight Handlers, Express and Station

Employees.

Montreal, May 14, 1930.

To the Honourable Peter Heenan,
Minister of Labour,

Ottawa.

Sir,—A dispute between the Canadian Na-
tional Railways, on the one hand, and check-

ers and freight handlers, their employees, was

brought to the attention of the Department
of Labour on July 9, 1929. Nature and cause

of the dispute included changes in rates of

pay of eleven (11) cents per hour for all

classes, increased rates for night work and cer-

tain other changes in rules.

Together with a dispute between the Cana-

dian Pacific Railway, on the one hand, and

gang foremen, checkers, coopers, sealers and
porters, their employees, on July 17, 1929, has

brought a request of the same nature as the

preceding, omitting changes in rules.

Employees affected: 250 directly, 250 in-

directly, in each case.

A Board of Conciliation and Investigation

was established by the Honourable Minister

of Labour, August 27, 1929.

The three members of the Board duly sworn

April 24, 1930, are as follows:

—

Mr. Raoul Lacroix, Architect, 1224 St. Cath-
erine Street West, Montreal, P.Q.

Mr. Errol M. McDougall, K.C., 120 St.

James Street, Montreal, P.Q.

Mr. J. T. Foster, 747 Stuart Avenue, Mont-
real, P.Q.

Mr. McDougall recommended by the em-
ployers.

Mr. J. T. Foster recommended by he em-
ployees.

Mr. Lacroix appointed as third member of

the Board and Chairman, on April 10,

1930, by the Hon. Minister of Labour
upon the recommendation of the two
other members.

Following the appointment of its Chairman,
the Board met for organization on the 24th

day of April, 1930. A meeting with the parties

was fixed for April 29, at which time the parties

appeared and were represented by:

—

Canadian Pacific Railway—by:

Mr. George Hodge—Assistant General

Manager.

Canadian National Railways—by

:

Mr. A. E. Crilly—Chief of Wage Bureau,

Mr. C. V. Savage—District Agent.

Brotherhood of Railway and Steamship
Clerks, Freight Handlers, Express and
Station Employees—by:

Mr. F. H. Hall—Vice-President,
Mr. W. A. Rowe—General Chairman.

A summary statement of the matters in dis-

pute was submitted. Upon suggestion of the

Board, the parties were requested to confer

with a view to arriving at a possible adjust-

ment of their differences and the meeting was

adjourned to permit of such conferences.

As a result of the reference by the Board

to the interested parties and following confer-

ences between them, the Board was officially

notified by letter, dated May 9, 1930, that

the subject matter of the dispute had been

withdrawn; such letter reads as follows:

—

Montreal, May 9, 1930.

Mr. Raoul Lacroix, Chairman, Board of Con-
ciliation and Investigation,

1224 St. Catherine Street West,
Montreal.

Dear Sir,—With reference to the Board of

Conciliation and Investigation established by
the Minister of Labour in connection with
questions of rates of pay and working condi-

tions for checkers and porters employed on the

Montreal wharf by the Canadian Pacific Rail-

way and Canadian National Railways.

I beg to inform you that as a result of direct

discussion with the representatives of the rail-

ways, the Employees' Committee now feel that

an agreement of the matters at issue can be

reached with the railways and respectfully re-

quest the case be withdrawn from the Board.

On behalf of the employees, I take this op-

portunity to thank the members of the Board
for the services they have rendered in the

matter.

Yours very truly,

(Signed) W. A. Rowe,

Chairman of the Joint Committee.

In such circumstance, the Board feels that

it has accomplished the functions entrusted

to it and begs to report that the dispute is

new disposed of in the manner indicated.

Four meetings of the Board were held as,

per minutes attached.

Respectfully submitted,

(Sgd.) Raoul Lacroix,

Chairman.

(Sgd.) J. T. Foster.

(Sgd.) Errol M. McDougall.
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Report of Board in Dispute Between
of Winnipeg and Cer

The Board of Conciliation and Investigation

established in March last to deal with a dis-

pute between the Hydro Electric System of

the City of Winnipeg and certain of its em-

ployees presented its report to the Minister

of Labour at the close of the month. The

report was unanimous and was accompanied

by an agreement which the Board had been

successful in negotiating between the disput-

ing parties. The dispute directly affected ap-

proximately 260 men, being linemen, cable-

men, station operators, etc., members of the

Hydro and Mechanical Workers' Unit and

Pointe du Bois Unit of the Federation of Civic

Employees of Winnipeg.

The chairman of the Board was Mr. W. M.
Neal, general manager of Western Lines, Cana-

dian Pacific Railway Company, Winnipeg, who
was appointed on the joint recommendation
of the other Board members. The Board
member nominated by the civic authorities

was Mr. Wm. G. Chace, Winnipeg, and the

member nominated by the employees was Mr.

Harry Stephenson, Winnipeg.

The text of the report and agreement fol-

lows.

Report of Board

Winnipeg, Man., May 30, 1930.

Howard H. Ward, Esq.,

Deputy Minister of Labour and Registrar,

Parliament Buildings,

Ottawa, Ont.

Dear Sir,—Pursuant to notice and instruc-

tions embodied in your letter of March 4th,

the Board of Conciliation and Investigation,

composed of the undersigned, has heard and

dealt with the dispute between the Hydro

Electric System of the City of Winnipeg and

certain of its employees being linemen, cable-

men, station operators, etc., members of the

Hydro and Mechanical Workers' Unit and

Pointe du Bois Unit of the Federation of

Civic Employees of Winnipeg, as set forth

hereunder.

Due to unavoidable absence of the Chair-

man from Winnipeg, the Board was unable to

hold its first meeting until March 13th, when
the application for the Board was reviewed,

and arrangements were made for hearings.

The first meeting took place in Winnipeg on

Thursday, March 13th. Nineteen meetings

took place from and including that date until

the Hydro-EIeetric System of the City
tain of Its Employees

May 7th. Thirty-one witnesses were pro-

duced by the employees, representing all

major classes of positions which arc included
in the two units of the Civic Federation of

the employees who applied for the Board.
Seven witnesses were produced by the City.

Numerous exhibits, setting forth wages and
working conditions in other cities and in other

comparable industries in the City of Winnipeg,
were produced by the respective parties.

After hearing and considering the evidence
the Board concluded that the possibilities of

reaching an agreement that would be suitable

to the parties, by direct negotiation, had not

been exhausted, and, therefore, in accordance

with clause 24 of the Industrial Disputes
Investigation Act, proceeded to endeavour to

bring the parties together. After several dis-

cussions with the representatives of the re-

spective parties to the dispute, an agreement
was reached, and the necessary authority was
delegated to individuals representing each side

to confer in an effort to reach an agreement

covering not only wages, which was set forth

in the application of the employees for the

Board as being the primary cause of dispute,

but to embrace working conditions as well.

These representatives finally met, and the

Board is pleased to be able to report that

eventually an agreement covering both wages

and working conditions was, with the assist-

ance of the Board, entered into and signed.

A copy, with covering letter of certification

from the City Clerk, Mr. Magnus Peterson,

is enclosed.

The agreement provides, as to wages, an

increase for the employees concerned, number-

ing approximately two hundred and sixty,

amounting in the aggregate to about $15,000

per annum. This figure is based upon an

increase of two and a half cents per hour to

hourly-rated employees, and $5 per month

to monthly-rated employees. In applying the

increase, however, the procedure of pooling

the extra wages and distributing them

amongst the positions concerned, for the pur-

pose of correcting certain inequalities, was

followed. This means that to some individual

positions more than the basic increase was

applied, and in others less, the object—upon

Which both parties agreed—being to correct

unjustifiable differences in classification of

position and rate.

The new agreement, which is the first that

has been negotiated between the employees
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concerned as a whole and the employers,

provides for no major change in working
conditions, which, generally speaking, were
previously agreeable to both employer and
employees. Their incorporation in this new
agreement, however, tends to clarify their

application and to reduce the opportunities

for misunderstanding and dispute that may
have existed under the previous, and more
indefinite, mode of procedure.

Respectfully submitted,

(Sgd.) W. M. Neal,

Chairman.

(Sgd.) Harry Stephenson,

(Sgd.) W. G. Chace.

City Clerk's M. Peterson,
Department. City Clerk.

City of Winnipeg
L.R. 280 (a). May 27, 1930.

Mr. W. M. Neal,
Chairman, Board of Conciliation and Inves-

tigation re Hydro-Electric System Workers.
251 Harvard Avenue, Winnipeg.

Dear Sir,—I herewith enclose copy of agree-

ment respecting working conditions and wages
of the Electrical and Mechanical Workers of

the Hydro-Electric System, which is mutually
satisfactory to the Hydro Department, the mem-
bers of the Special Committee appointed for

the purpose of negotiating same and the repre-

sentatives of the employees, which was ap-

proved by Council last evening and authorized

to be executed by the proper officers of the

city. The said agreement and the schedule of

wages therein provided to take effect from
January 1, 1930.

Yours truly,

(Sgd.) M. Peterson.
City Clerk.

Draft Agreement

Between the City of Winnipeg, hereinafter

called The City of the First Part, and
The Federation of Civic Employees, of

the Second Part.

Witnesseth that the parties hereto hereby
agree as follows:—

All employees of the city of Winnipeg shall

be governed by the employment conditions for

the several classes of services in which they are

respectively employed, as hereinafter specified.

Schedule of Wages and Working Conditions for
the Year 1980

That at all times the City shall receive a
Grievance Committee to deal with any matters
that cannot amicably be adjusted by the Head
of the Department concerned.
That the City will not discriminate against

any employee for being a member of this Fed-
eration.

Submission of Schedule: On, or before, the
First day of January in each year there shall

be submitted to the City, by its employees, a
draft agreement and schedule for the City's

fiscal year. Immediately upon its submission

the City and a Committee of the employees
shall proceed to jointly consider said draft
agreement and schedule, and endeavour to
arrive at an agreement thereon.

Schedule of Wages and Working Conditions
governing Linemen and Troublemen of the
Winnipeg Hydro-Electric System, and the
City Electrician's Department of the City
of Winnipeg, for 1930.

Article 1

Section A.—Bulletin hours: That, except as
otherwise provided, eight (8) hours shall con-
stitute a day's work,—from 8 a.m. to 12 noon,
and from 1 p.m. to 5 p.m. The hours on Satur-
day shall be from 8 a.m. to 12 noon. For all

work up to forty-eight (48) hours per week,
exclusive of Saturday afternoon, straight time
will be paid. All hours worked in excess of
forty-eight (48) hours per week shall be paid
at the regular overtime rates.

Section B—The Foreman shall be required
to work a minimum of forty-four (44) hours
per week. For all work up to forty-eight (48)
hours per week, exclusive of Saturday after-
noon, straight time will be paid. All hours
worked in excess of forty-eight (48) hours per
week shall be paid at the regular overtime
rates.

Section C.—Trouble-men shall be required to
work a minimum of forty-eight (48) hours per
week. All hours worked in excess of forty-
eight (48) hours per week shall be paid at the
regular overtime rates.

Section D.—Before reducing the hours of
work, men considered temporary shall be laid
off. Before there is any reduction in the per-
manent staff the hours shall be reduced to
eight (8) hours of five (5) days per week. No
extra men to be hired until schedule hours are
resumed, when men with previous service shall

be given preference.

Article 2

_
Section A.—Saturday afternoon and other

time worked in excess of straight time hours,
as above defined, shall be paid at the rate of
time and one-half and from 12 midnight to
8 a.m., also Sundays, and Legal Holidays, shall

be paid at the rate of double time.

Legal Holidays shall be as follows: Sundays,
Good Friday, Victoria Day, Dominion Day,
Labour Day, Thanksgiving Day, Christmas Day,
New Year's Day, and Civic Holiday, except
that the overtime sihall not apply when work-
ing Saturday, Sunday, or Legal Holidays which
came in their regular shift.

Section B.—There shall be an equitable dis-

tribution of overtime. Men wishing to work
overtime shall have their names on a roster and
be called out in rotation.

Section C.—Any employee, who has worked
overtime, shall not be laid off to equalize the
overtime worked.

Section D.—Any employee called out in

emergency after nine (9) o'clock p.m. shall re-

ceive not less than four (4) hours' pay at the
regular day rate.

Article 8

Section A.—That City Linemen sent to do
out-of-town work shall be provided with trans-

portation in advance, and board, with no loss

of time until they return; that is applicable
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only in the case of ont-of-town work not last-

ing more than one month.
Section B.—That all men hired to do outof-

town work shall be provided with transporta-

tion in advance, but shall not be provided with

board, or in the alternative, if provided with

board shall be paid 12 cents per hour less than

meu employed in the city.

Article k

Section A.—That all employees shall receive

an expense account on receipt of vouchers for

same within seven (7) days.

Section B.—That any employee dismissed

from wrork, while away from town, shall receive

transportation to town.

Article 5

Section A.—Journeymen—A man having

three, or more, years' experience in line wrork.

Section B.—Apprentice—A man who has not

had three years' experience in line work. Ap-
prentices shall be required to work only under
the supervision of a journeyman, except during
the last six (6) months of their apprentice-

ship. Apprentices will not be required to work
overtime, except in cases of emergency.

Section C.—Prospective apprentices will be
required to work one year on the ground be-

fore beginning their apprenticeship.

Section D.—There shall be no more than one
apprentice to five (5) journeymen linemen.

Section E.—An apprentice lineman's seniority

shall date from the time he starts his aprentice-

ship.

Article 6

Section A.—Order-Wagon gangs shall consist

of two (2) journeymen (one of whom shall be
rated as a sub-foreman) and a lineman's helper.
This article not to apply to Trouble-men and
helpers.

Section B.—Suitable covers shall be provided
for work cars during inclement weather.

Article 7

Trouble-men doing shift work will be paid
straight time for any eight (8) consecutive
hours, and forty-eight (48) hours shall con-
stitute a week's work. All hours wrorked in

excess of forty-eight (48) hours per week shall

be paid at the regular overtime rates.

Article 8

There shall be one seniority list—no effect in
seniority by interchange of men between Over-
head Construction and Arc Departments.

Article 9

Men moved to a higher position shall receive
the minimum rate of pay for that position,
unless temporarily filling the position of men
on regular holidays, or who are absent on sick
leave for a period not exceeding one week.

Article 10

Section A.—All wires carrying a voltage of
675 volts, or over, shall be classed as high
voltage wires.

Section B.—When lino work is being done
on high-voltage wires, two Journeymen Line-
men must be assigned to the job and not to
be expected to work on two different wires at
the same time. This shall not apply to Trouble-
men. In the event of emergency on high-voltage

wires Trouble-men shall have a Journeyman
Lineman as an assistant.

Article 11

That badges be supplied free, and employees
be held responsible for same.

Article 12

Two years' continuous service in the Line
Department shall constitute eligibility for place
on the permanent staff, should vacancies occur.
The Manager of the Department to have final

decision as to such appointment.

Schedule of Wages and Working Conditions
governing the Operating Staff of the City
of Winnipeg Hydro Electric System for
1930.

Article 1

Eight (8) consecutive hours during the
twenty-four (24) shall constitute a day's work,
and forty-eight (48) shall be considered a
week's work. All time worked in excess of
forty-eight (48) hours per week shall be paid
at the regular overtime rates.

Article 2
Section A.—All time work over forty-eight

(48) hours per week shall be paid at the rate
of time and one half for the first four hours,
and double time thereafter for all time worked
over the first regular eight (8) hours of shift.

Such time being considered overtime and not
being deducted off the bulletin hours of forty-
eight (48) hours per week.

Section B.—When men are assigned to work
on their day off same shall be paid at the rate
of double time.

Article 3
Relief Operators shall be appointed from the

first six (6) senior Operators, and Relief
Assistant Operators shall be appointed from
the first three (3) senior Assistant Operators,
said Relief Operators and Assistant Operators
being paid not less than forty-eight (48) hours
per week. This section to be applicable to the
regular day-off relief only.

Article 4

Section A.—In the event of an Operator or
Assistant Operator being assigned to a higher
position for any reason, he shall be paid at
the rate paid Operators or Assistant Operators
in that position, unless, he is temporarily filling

the position of an Operator or Assistant Oper-
ator on regular holiday or who is absent on
sick leave for a period not exceeding twelve
(12) shifts.

Section B.—An Operator or Assistant Oper-
ator assuming a higher position shall do twelve
(12) consecutive shifts, but once, for each posi-

tion he assumes, carrying a higher rate of pay.
Section C.—All promotions shall be governed

by the approved Seniority List.

Article 5
.\-^i^tant Operators shall be considered tem-

porary employees for the first six (6) months
of service.

Article 6
Operators or Assistant Operators on shift

shall do no construction or repair work, except
in case of emergency.
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Article 7

In case of vacancies on the staff, and no
Assistant Operators eligible to fill same, prefer-
ence shaH be given to competent journeymen
at present employed in the Department. The
Manager of the Department to have final de-
cision as to competency.

Article 8

Section A.—In the event of Operators being
moved to stations they have not previously
operated they shall be given the following
period for preparation:—

2 weeks at Power House,
2 weeks at Terminal Station,
1 week at all other stations.

Section B.—Operators in line for promotion
from No. 2 Sub-station to No. 5 Sub-station
shall first serve a term of apprenticeship as
Second Terminal Operator.

Section C.—The course of promotion shall be
as follows: Junior Relief Operator, May St.

Sub., No. 2 Sub., Terminal Second Operator,
No. 5 Sub., No. 1 Sub., No. 6 Sub., Terminal.

Article 9

One First and one Second Operator and one
Floorman shall be the regular shift at the
Terminal Station at all times. Said Second
Operator being an Operator in line for promo-
tion from No. 2 to No. 5 Sub-stations.

Article 10

Section A.—When new positions are created
in the Department preference shall be given to

men already in the Department, providing,
that in the opinion of the Manager of the De-
partment they are competent to hold same.

Section B.—In the event of a man being trans-
ferred from another Department to the Oper-
ating Department, and who is governed by the
existing Schedule, he shall be classed as a
junior man according to the established Sen-
iority List. The Seniority List to be revised
from time to time by the Manager of the De-
partment and the Grievance Committee of the
above Unit.

Article 3
When through falling off in construction work

or other cause, it is necessary to work on short
time the weekly rate may be reduced in pro-
portion to the number of hours worked.

Schedule of Wages and Working Conditions
governing Chauffeurs of the City of Winni-
peg Hydro Electric System for 1930.

Article 1

Fifty hours shall constitute a week's work,
from 7.30 a.m. to 5.30 p.m., except on Satur-
days, when the hours shall be from 7.30 a.m.
to 12.30 p.m. These hours may be varied from
time to time by mutual consent to suit the con-
venience of the Hydro-Electric Department.
For all time up to fifty-two (52) hours per
week, excepting Saturday afternoon, straight
time will be paid. All time worked in excess
of fifty-two (52) hours per week shall be paid
at the regular overtime rates.

Article 2

Section A.—'Saturday afternoon, and all time
worked in excess of fifty-two (52) hours per
week shall be paid at the rate of time and one
half. From 12 o'clock midnight, Sundays, and
all statutory holidays at the rate of double
time.

Section B.—Men called out after 9 p.m. shall
receive not less than four (4) hours' pay at the
regular day rate.

Garage Repair Shopmen

Article 1

All men employed, excepting monthly paid
men and a Garage Maintenance man, by the
Hydro Garage whose services call for them to-

work in the Garage shall be governed by the
working conditions specified hereunder and shall

be classed as Repair Shopmen.
Shopmen may be divided into $ie following

classes: First Class Mechanics, Second Class
Mechanics, Helpers (with driving ability).

Article 2

Section A.—Shopmen shall work forty-four

(44) hours per week. Eight (8) hours per
day, except Saturday, when they shall work
four (4) hours.

Section B.—.Shifts of Shopmen shall be ar-
ranged to woTk, alternately, nights and days r

according to Garage hours.
Section C.—-Overtime shall be paid at the

rate of time and one-half for all time in excess
of forty-eight (48) hours per week. Saturday
afternoons shall be paid for at the rate of time
and one-half, and Sundays, and all statutory
holidavs at double time.

Schedule of Wages and Working Conditions
governing City of Winnipeg Hydro Elec-
tric System Meter-men for 1930.

Article 1

Section A.—Eight (8) hours shall constitute
a day's work, from 8 a.m. to 12 noon, and from
1 p.m. to 5 p.m. The hours on Saturday shall

be from 8 a.m. to 12 noon. For all work up tx>

forty-eight (48) hours per week, exclusive of
Saturday afternoon, straight time will be paid.
All hours worked i» excess of forty-eight (48)
hours per week shall be paid at the regular over-
time rates.

Section B.—Before reducing the hours of
work, men considered temporary, who have not
been in the city's employ six (6) months, shall
be laid off. Before there is any reduction in
the permanent staff the hours shall be reduced
to eight (8) hours and five (5) days per week.
No extra-men shall be hired until schedule hours
have been resumed, when men with previous
service shall be given the preference.

Article 2

Saturday afternoon and all time worked in

excess of forty-eight (48) regular hours per
week shall be paid at the rate of time and one-
half, from 12 midnight to 8 a.m., also Sunday
and legal holiday at the rate of double time.

Article S

Section A.—Men sent to do out of town work
shall be provided with transportation in ad-
vance, and shall suffer no loss of time until their
return.

Section B.—All men shall receive expense
accounts on receipt of vouchers for same, within,
seven days.
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Article -',

Any employee called out in emergency after

nine (9) p.m. shall receive not less than four
1,4) hours pay at the regular day rate.

Article i

Section A.—Journeymen—A man having four
or more years' experience in one or more
branches of the trade, as listed.

Section B.—Apprentice—Any employee not
having four years' experience in one or more
branches of the trade. Apprentices shall be
required to work only under the supervision of

a journeyman, except during the last six (6)
months of their apprenticeship. Apprentices
shall not be required to work overtime except
in case of emergency.
The Charge Hand rate for the Meter Dept.

shall apply in the case of a Charge Hand in
charge of a crew of six (6) men, including
Charge Hand. The Charge Hand shall revert
to the standard rate when not doing Charge
Hand work.

Article 6

In case of a man being moved to a higher
position, he shall receive the minimum rate of
pay for that position immediately, unless he is

temporarily filling the position of an employee
on regular holidays, or who is absent on sick
leave for a period not exceeding four weeks.

Article 7

All wires carrying a voltage of 675 volte,
or over, shall be classed as high-voltage wires.

Article 8

The badges be supplied free, and employees
held responsible for same.

Schedule of Wages and Working Conditions
gorerning City of Winnipeg Hydro Elec-
tric System Station Maintenance Electri-
cian's Staff for 1930.

Article 1

Section A.—Eight (8) hours shall constitute
a day's work from 8 a.m. to 12 noon and from
1 p.m. to 5 p.m. The hours on Saturday shall
be from 8 a.m. to 12 noon. For all time worked
up to forty-eight (48) hours per week, ex-
clusive of Saturday afternoon, straight time
Mill be paid. All time worked in excess of
forty-eight (48) hours per week shall be paid
at the regular overtime rates.

Section B.—Before reducing the hours of
work men considered temporary shall be laid
off. Before there is any reduction in the per-
manent staff, hours be reduced to eight (8)
hours of five (5) days per week. No extra
men to be hired until schedule hours have been

ned, when men with previous experience
shall be given preference.

Article 2

Saturday afternon and all time worked in
excess of forty-eight (48) regular working hours
per week shall be paid at the rate of time and
one-half, and from 12 midnight to 8 a.m., also
Sunday and legal holidays shall be paid at the
rate of double time.

Article S

Any employee called out in case of emergency
" nine (9) p.m. shall receive not less than

four hours' pay at the regular day rate.

Article k

In the event of a man being moved to a
higher position he shall receive the minimum
rate for that position immediately, unless he
is temporarily filling the position of a man on
regular holidays, or who is absent on sick
leave for a period not exceeding four weeks.

Article 5

In station work two journeymen, or one
journeyman and an assistant shall be required
to work on wires carrying a voltage of 675
volts, or over.

Article 6

Journeymen Station Maintenance and Con-
struction men shall cover such men as are con-
tinually employed within or around the Power
House and Sub-Station working on high-voltage
apparatus.
Journeymen Inside Wiremen shall include

all other wiremen whose duties do not normally
require them to work in or about the Power
House and Sub-Stations. The Charge Hand
Rate shall apply to a Charge Hand in charge of
a crew of six men including Charge Hand.
The Charge Hand to revert to the normal

rate when not doing Charge Hand work.

Article 7

The following shall be defined as Public or
Statutory Holidays: New Year's Day, Good
Friday, Victoria Day (May 24th), Dominion
Day, Civic Holiday, Labour Day, Thanksgiving
Day, Christmas Day.

Schedule of Wages and Working Conditions
governing City of Winnipeg Central Steam
Heating and Standby Plant Operating
Staff for 1930.

Article 1

Eight (8) hours shall constitute a day's
work and forty-eight (48) hours shall con-
stitute one week's work. All time worked in
excess of forty-eight (48) hours per week shall

be paid at the regular overtime rates.

Article 2

Section A.—All time worked in excess of
forty-eight (48) hours per week shall be paid
at the rate of time and one-^half for the first

four (4) hours and double time thereafter for
the time worked over the first regular eight

(8) hours of shift. Such time being considered
overtime and not being deducted from the
bulletin hours of forty-eight (48) hours per
week.

Section B.—When men are assigned to work
on their day off same shall be paid at the rate
of double time.

Article S

Section A.—-Relief Engineers shall be chosen
from the first three (3) senior Firemen.

Section B.—In the event of an Assistant
Engineer, or Fireman, being assigned to a
higher position for any reason he shall be paid
at the rate paid to Engineers or Assistant
Engineers in that position, unless he is tem-
porarily filling the position of an Engineer or
Assistant Engineer on regular holidays, or who
is absent on sick leave for a period not to exceed
twelve (12) shifts.

Section C.—An Engineer or Assistant En-
gineer shall do twelve (12) consecutive shifts,

but once, for each position he assumes carry-
ing a higher rate of pay.
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Article 4

Engineers or Assistant Engineers shall do
no construction work, or repair work except in

case of emergency, except during June, July

and August.
Article 5

One (1) Engineer and two (2) Assistant En-
gineers shall be on duty at all times.

Article 6

Section A.—When new positions are created

in the Department, preference shall be given in

order of seniority to men already in the De-
partment, providing that in the opinion of the

Manager of the Department the man is com-
petent to hold same.

Section B.—In the event of a man being
transferred from another department to the
Operating Staff, and who is governed by the
existing schedule he shall be classed as junior

man according to the Seniority List. Said
Seniority List to be revised from time to time
by the Manager of the Department, and the
Grievance Committee of the above Unit.

Article 7

After twelve (12) months service all em-
ployees shall receive one week's holiday with
pay, and after two (2) years' service shall

receive two weeks' holiday with pay. Holidays
to be taken between June 1 and September 1.

Schedule of Wages and Working Conditions
governing the Maintenance Staff of the

Central Heating and Standby Plant for

1930.
Article 1

Eight (8) hours shall constitute a day's work
—from 8 a.m. to 12 noon, and from 1 p.m. to

5 p.m. Saturday, the hours shall be from 8 a.m.

to 12 noon. For all hours worked up to forty-

eight (48) hours per week, exclusive of Satur-
day afternoon, straight time will be paid. All

hours worked in excess of forty-eight (48)

hours per week shall be paid at the regular

overtime rates.

Article 2

Saturday afternoon, and all time worked
over the regular working time of forty-eight

(48) hours per week, shall be paid at the rate

of time and one-half, and from twelve (12)
midnight to eight (8) a.m., also Sundays and
legal holidays, the rate shall be double time.

Any employee called out in case ®f emergency
after nine (9) p.m. shall receive not less than
four (4) hours' pay at the regular day rate.

Article 3

The following shall be defined as statutory,

or public holidays: New Year's day, Good Fri-

day, Victoria Day (May 24), Dominion Day,
and the Civic Holiday, Labour Day, Thanks-
giving Day, and Christmas Day.

Article k

After twelve (12) months' service all em-
ployees shall receive one week's holiday with
pay, and after two (2) years' service shall re-

ceive two (2) weeks' holiday with pay.

Article 5

There shall be an equitable distribution of

overtime. Men wishing to work overtime shall

have their names on a roster and be called out
in rotation.

General Clauses covering all Departments
whose Schedules are embodied herein.

1. A Grievance Committee shall be appointed
by the members of the above Unit and should
any employee—subject to this agreement—feel

that he has been unjustly dealt with, or that
any of the provisions of this Agreement have
been violated, he shall make a statement of the
oase in writing to the Grievance Committee.
If, after investigation, the Committee find that
the complaint justified further action they shall
take the matter up with the Manager, or who-
ever he may appoint as his deputy, and en-
deavour to settle the matter to the satisfaction
of all concerned.

2. Seniority with efficiency shall prevail in
all departments.

3. All overtime to be worked by the staff in
whose department it originates when possible.

4. Any employee who has worked overtime
shall not be laid off to equalize the overtime
worked.

5. After twelve (12) months' service all

members of the permanent staff shall receive
one week's holiday with full pay, and after
two years' continuous service shall receive two
weeks' holiday, each year, with full pay. Holi-
days when possible to be taken between the
1st of May and the 1st of November.

6. That all employees shall receive their pay
semi-monthly, and during working hours on the
specified day. Should the regular pay-day fall

on a Sunday, or other holiday, the day pre-
ceding shall then become pay-day.

Schedule of Wages and Working Conditions

Heavy gang line foreman.. .. $200 00 pernio.
Light gang line foreman.. .. 190 00 " "

Line sub-foreman 95 per hr.

Troublemen 95 " "

Journeymen linemen 93 " "

Pole gang foremen 82 " "

Apprentice lineman (1st year) 65 " "

Apprentice lineman (2nd year) 73 " "

Apprentice lineman (3rd year) 79 " "

Linemen's helper 71 "

Groundmen 58 " "

Labourers 58 '

Labourers 55 " "

Linemen (hired to do out-of-

town work) 1 05 " "

Linemen (hired to do out-of-

town work) 93 '"'

(with board)
Foremen (hired to do out-of-

town work) 1 10 " "

Foremen (hired to do out-of-

town work) 98g
"

(with board)

SCHEDULE of wages

YEAR 1930

Station Maintenance Department-
Foreman
Journeyman
Helpers
Carpenters
Carpenters' helpers

Street Lighting Department—
Chief Trimmer
Trimmers
Lamp repair man
Patrolman

94 per in-

90 " «

70
" a

89 " a

70
" tt

84 per hr
78

" "

90 " u

82
" t(
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Central Heating Department—
Shift engineer $190 00 per in.).

Relief shift engineer 175 00 " "

Fuel boiler fireman 79 per lir.

Electric boiler operator.. .. 78 '

Fuel plant operator 72

Electric boiler relief operator 71

Coal handler 72 " "

Dryer operator 72 "

Wiper 63 " "

Mains service-men 140 00 per mo.
Maintenance foreman 90 per hr.

Journeymen 82

Helpers 67 <
; "

Operating Department—

Terminal station operators.. 84 per hr.

No 6 sub-station operators.. 82 " "

No. 1 sub-station operators. . 78 " "

No. 5 sub-station operators.. 76 " "

Terminal station 2nd opera-
tors 74 " "

No. 2, May St. sub. and
junior relief opers 72 " "

Terminal station floormen.. 64 "

No. 1 sub-station floormen. . 62 " "

Floormen (all other subs.) .

.

61 " "

Garage Department—
Foreman 93 per hr.

Chauffeurs 6S " "

Motor mehanics (1st class) . 78 " "

Motor mechanics (2nd c! 67

Car washers 52 " "

Underground Department—
Cable splicers 98 per hr.

Cable splicers' helpers .... 70 " "

Charge hands 70 " "

Labourers 58 " "

Meter Department—
Foreman $1 01 per hr.

Meter specialist 92 " "

Charge hand 90 " "

Installers 85 " "

Repair man 68 " "

Handyman 62 " "

Apprentice (1st year) .... 35 " "

Apprentice (2nd year) .... 56 " "

Apprentice (3rd year) .... 62 " "

Appliance Repair Department—
Foreman.. ' $1 01 per hr.

Range repair man 87 " "

Electrician 90 " "

Improver 78 " "

Helpers 69 " "

Apprentices commence at 36.5 cents per hour
and receive an additional 5 cents per hour each
six months, for a period of three years.

City Electrician's Department—
Light gang line foreman . . $190 00 per mo.
Journeymen linemen 93 per hr.

Apprentice linemen 73 " "

Cablemen 98 " "

Chauffeurs 63 " "

Trouble-men 95 " "

Chief inspector 190 00 per mo.
Wiring inspector 170 00 " "

-Miit supt. of alarms .. 185 00 " "

Fire alarm operator 155 00 " "

Federation of Civic Employees

Schedule of working conditions and wages
governing the employees of the City of

Winnipeg Hydro Electric System at Pointe
du Bois for the year 1930.

Article 1

Operating Staff: (Operators; Assistant Oper-
ators; Floormen.)

Section A.—Eight (8) consecutive hours dur-
ing the twenty-four (24) shall constitute a
day's work, and forty-eight (48) hours shall be
considered a week's work. All hours worked
in excess of forty-eight (48) hours per week
shall be paid at the regular overtime rates.

Section B.—All hours worked in excess of

forty-eight (48) hours per week shall be paid
at the rate of time and one-half for the first

four (4) hours and double time thereafter for

the time worked over the first regular shift of

eight (8) hours, such time being considered
overtime and not to be deducted from the
bulletin hours of forty-eight (48) hours per
week.

Section C.—When men are assigned to work
on their days off, same to be paid at the rate
of double time.

Section D.—The course of promotion shall

be as follows:—
Relief 2nd Floorman to 2nd Floorman; 2nd

Floorman to 1st Floorman; 1st Floorman to
Assistant Operator; Assistant Operator to
Operator.

Section E.—In the event of a man being
transferred from another Department to the
Power House Operating Department, he shall
be classed as Junior Man.

Section F.—In the event of an employee
being assigned to a higher position for any
reason, he shall be paid at the rate paid em-
ployees in that position, unless he is tem-
porarily filling the position of an employee on
regular holidays, or who is absent on sick leave
for a period not exceeding twelve (12) shifts.

Section G.—An employee assuming a higher
position shall do twelve (12) consecutive shifts,

but once, for each position he assumes, carry-
ing a higher rate of pay.

Section H.—In the event of any man refus-
ing promotion, or having been promoted, being
unable to fulfill the duties of the position
promoted to, he shall forfeit his place on the
Seniority List and be placed as junior man on
the List.

Article 2

Maintenance Staff: (Journeymen Electricians;
Mechanics; Carpenters; Painters; Power-
Honse Carpenter Helper, Sub-Foremen;
Electrician's and Mechanic's Helpers.)

Section A.—Eight (8) hours shall constitute
a day's work, from 8 a.m. to 12 noon, and from
1 p.m. to 5 p.m. The hours on Saturday shall
be from 8 a.m. to 12 noon. For all time worked
up to forty-eight (48) hours per week, ex-
clusive of Saturday afternoon, straight time
shall be paid. All time worked in excess of
forty-eight (48) hours per week shall be paid
at the regular overtime rates

Section B.—Before reducing the hours of

work, men considered temporary shall be laid

oft". Before there is any reduction in the per-
manent staff, the hours shall be reduced to
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eight (8) hours of five (5) days per week.

No extra men to be hired until schedule hours

have been resumed when men with previous

service shall be given preference.

Section C.—Saturday afternoon and all time
worked in excess of forty-eight (48) regular

working hours per week shall be paid at the

rate of time and one-half, and from 12 mid-
night to 8 a.m., also Sundays and Legal Holi-

days shall be paid at the rate of double time.

Section D.—Any employee called out in case

of emergency after nine (9) p.m., shall receive

not less than four (4) hours pay at the regular

day rate.

Article 3

Train Crew: (Locomotive Engineer; Con.

ductor; Firemen; Brakemen.)

Section A.—Eight (8) consecutive hours dur-

ing the twenty-four (24) shall constitute a day's

work, such eight (8) hours to start from the

time work is commenced for that day, and
forty-eight (48) hours shall constitute a week's

work. All hours worked in excess of forty-

eight (48) hours per week shall be paid at

the regular overtime rates.

Section B.—All hours worked in excess of

forty-eight (48) hours per week shall be paid

at the rate of tin^e and one-half for the first

four (4) hours, and double time thereafter for

the time worked over the first regular shift

of eight (8) hours, such time being considered

overtime and not to be deducted from the

bulletin hours of forty-eight (48) hours per

week.
Section C.—Sundays and Legal Holidays to

be paid at the rate of double time.

Section D.—In the event of an employee
being assigned to a higher position for any
reason, he shall be paid at the rate paid em-
ployees in that position, unless he is tempor-
arily filling the position of an employee on
regular holiday, or who is absent on sick leave

for a period not exceeding twelve runs.

Section E.—An employee assuming a higher
position shall do twelve (12) runs, but once,

for each position he assumes, carrying a higher

rate of pay.

Article k

Section Gang and Labourers.

Section A.—Nine hours shall constitute a

day's work, from 7 a.m. to 12 noon and from

1 p.m. till 5 p.m., and fifty-four hours shall

constitute a week's work. All hours worked in

excess of fifty-four (54) hours per week shall

be paid at the regular overtime rates.

Section B.—All hours worked in excess of

fifty-four (54) hours per week shall be paid

at the rate of time and one-half. From 12

midnight to 7 a.m., also Sundays and Legal

Holidays shall be paid at the rate of double

time.

Article 5

School Teachers.—The working conditions

governing the School Teachers shall be the

same as maintains throughout the rest of the

civic service in so far as they are applicable

to their positions.

Article 6

Patrolman and Lineman.

The working conditions governing the Patrol-
man and Lineman shall be the same as main-
tains throughout the civic service for men
similarly employed.

Article 7

Monthly Staff.

The working conditions governing the monthly
staff shall be the same as maintains throughout
the rest of the civic service for monthly em-
ployees in so far as they are applicable to

their respective positions.

Article 8

General Clauses—governing all employees com-
ing under this schedule.

Section A.—Employees called out in case of

emergency after 9 p.m., shall be paid not less

than four (4) hours full pay at the regular
day rate.

Section B.—All overtime to be worked by
the staff in whose Department it originates, and
shall be distributed as evenly as possible.

Section C.—Seniority with efficiency shall be
the basis of promotion.

Section D.—All promotions shall be gov-
erned by an approved Seniority List.

Section E.—When new positions are created
in the Department, preference shall be given
to men already in the Department, providing
they are competent to fulfill the duties of such
new position.

Section F.—After twelve (12) months' con-
tinuous service, employees shall receive one
week's holidays with full pay, and after two
years' continuous service employees shall re-
ceive two weeks' holidays each year with full

pay. Holidays to be taken between the 1st

of May and the 1st of November, if possible.
Section G.—The following shall be defined as

legal holidays, viz:—New Year's Day, Good
Friday, Victoria Day (May 24th), Dominion
Day, Civic Holiday, Labour Day, Thanksgiving
Day. Christmas Day.
Section H.—A Grievance Committee shall be

appointed by the members of this Unit and
should any employee, subject to this agreement,
feel that he has been unjustly dealt with, or
that any of the provisions of this agreement
have been violated, he shall make a statement
of the case in writing to the Grievance Com-
mittee. If, after investigation, the Committee
find that the complaint justifies further action,
they shall take the matter up with the Manager
or whomsoever he may appoint as his deputy,
and endeavour to settle the matter to the satis-

faction of all concerned.

SCHEDULE OF WAGES, YEAR 1930
Power House

—

Operators .88 per hr
Assistant operators .75 "

1st floormen .72 "
2nd floormen 67 "

Maintenance journeymen. .. .90 "

Maintenance helpers .70 "

Chief mechanics 1.03
Mechanic® .$6

"

Mechanic's helper .70 "

Foreman carpenter 170.00 per. mo.
Carpenters .89 per hr..

Carpenter's helper .52

Heavy maintenance foreman. .78

Bricklayer's helper .50

Line patrolman mechanic .. .. 165.00 per mo.
Power house labourers .48 per hr.

Power house labourers .45

Senior teacher 150.00 per mo..

Junior teacher 115.00
Steward and cook 125.00
Locomotive engineer .84 per hr.

Locomotive fireman .72

Conductor 79

Brakeman .50

Light conveyance drivers. ... .63

Tramway mechanic and welder. .80

Gas-electric driver .65
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STRIKES AND LOCKOUTS IN CANADA DURING MAY, 1930

'TMIH number of strikes and lockouts in

* existence in Canada during May was

thirteen, as compared with nine the preceding

month. The time loss for the month was

much larger than that occurring in April, there

being over ten times as many workers in-

volved. As compared with May, 1929, the

figure-- for May, 1930, show that approximately

one-half as many disputes occurred, involving

about one-third of the number o>f workers and
causing about one-third of the time loss re-

corded for May, 1929, when the month was

marked by numerous strikes in the building

trades, involving large numbers of workers.

Date
Number

of

disputes

Number of

employees
involved

lime loss

in working
days

'May, 1920 13

9

24

1,824
280

5.106

12.957
•April. 1930 3.834
May, 1929 39.152

• Preliminary figures.

The record of the Department includes lockouts as well as
strikes, but a lockout, or an industrial condition which is

undoubtedly a lockout, is rarely encountered. In the sta-

tistical table, therefore, strikes and lockouts are recorded
together. A 6trike or lockout, included as such in the records
of the Department, is a cessation of work involving six or

more employees and lasting at least one working day. Dis-

Kutes of less than one day's duration, and disputes involving
J88 than six employees, are included in the published record

only when ten days or more time loss is caused, but a separate
record of such disputes is maintained in the Department, and
the figures are given in the annual review. Each month,
however, any such disputes reported are mentioned in this

article as "minor disputes."

The figures printed are inclusive of all disputes which come
to the knowledge of the Department, and the methods taken
to secure information practically preclude probability of

omissions of a serious nature. Information as to a dispute
involving a small number of employees, or for a short period
of time, is frequently not received until some time after its

commencement.

Four disputes, involving one hundred and
thirty workers (one not previously reported,

metal polishers at Toronto, Ont-), were carried

over from April, and nine disputes commenced
during May. Of these thirteen disputes eleven

terminated during the month, four being in

favour of the employer, two in favour of the

workers, one being partially successful, two

resulting in a compromise, and the result of

two being recorded as indefinite. At the end
of May, therefore, there were two disputes

recorded as strikes or lockouts, as follows:

men's clothing factory workers, Montreal,

P.Q., and painters at Halifax, N.S.

The record does not include minor dis-

putes such as are described in a previous

paragraph, nor does it include disputes as to

which information has been received indi-

cating that employment conditions are no
longer affected, but which the unions concerned

have not yet declared terminated. Informa-
tion is available as to three such disputes,

namely: electrotypers, Toronto, Ont., Decem-
ber 20, 19126, one employer; plumbers, King-

ston, Ont., April 2, 1928, several employers;

and photo engravers, Toronto, Ont., January

7, 1929, one employer. Two disputes carried

in this list for some months are considered as

having lapsed during May, namely: moulders,

Lachine, P.Q., May 2, 1929, one employer; and
shoe factory workers, Montreal, P.Q., Janu-
ary 23, 1930, one employer.

The following paragraphs give particulars

in regard to certain disputes in addition to

the information given in the tabular statement.

Men's Clothing Factory Workers, Mont-
real, P.Q.—This dispute, involving one estab-

lishment in Montreal, commenced on March
IS, 1930, for union wages and working condi-

tions, and remained unterminated at the end

of May, there being sixty-three strikers still

out, the other nineteen having secured work
with other employers. Early in May a num-
ber of strikers and two union organizers were

arrested and charged with intimidation in

connection with picketing but were released

on bail.

Metal Polishers, Toronto, Ont.—Metal

polishers and buffers employed in an estab-

lishment manufacturing metal cooking uten-

sils ceased work on April 28, 1930, alleging

that union men had been discharged, wages

(piece rates) reduced, and non-union men en-

gaged, and that the employer refused to

recognize the union. The employer reported

that the establishment was an open shop and

that the employees had ceased work when
two non-union men were engaged. On May
16 the strike was called off by the union, work

being resumed without securing any conces-

sions except time and one-half for overtime

after nine hours.

Painters, Toronto, Ont.—This dispute,

commencing March 18, 1930, for an increase

in wages, appears to have lapsed early in May,
the employer having replaced the strikers.

Carpenters, Fall River, B,C.—A strike of

carpenters employed on the construction of a

dam and power house at Falls River was

settled on May 12, a rate of $8.50 per ten-hour

day being agreed upon instead of the $9 de-

manded by the strikers.

River Drivers, Jacques Township (Near

Port Arthur, Ont.).—Employees of the mem-
b( ra of the farmers' association of Jacques

Township, near Port Arthur, Ont., ceased work

on May 12 to secure an increase in wages

from 35 cents per hour to 40 cents. The
strikers were replaced by other workers, and

on May 20 the strike was called off.
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Coal Miners, Caledonia, NjS.—Coal miners

in one colliery ceased work on Ma}' 27 owing
to a dispute in regard to pushing of coal cars

into the working places from the haulage way.

Since 1926 under a local contract the drivers

had been on piece rates and had pushed
the cars into the working places. Some
months ago they demanded an increase in

the rate per ton. Negotiations for an in-

crease in the rate not coming to a successful

conclusion, the drivers ceased pushing out

the cars, which was then done by the miners

for some time, but these finally refused and
the mine was tied up. Work was resumed
after one day, pending further negotiations.

Pressmen, Halifax, N.S.—Printing press-

men and assistants ceased work on May 17 to

secure a union agreement providing for closed

STRIKES AND LOCKOUTS IN CANADA DURING MAY, 1930

Number
of

Industry, occupation and locality workers
involved

Time
loss in

working
days

Remarks

(a) Strikes and Lockouts in Progress Prior to May, 1930

Manufacturing—
Clothing (including knitted goods)—
Men's clothing factory workers
Montreal, P.Q.

Non-Ferrous Metal Products—
Metal polishers, Toronto, Ont.

.

CONSTRUCTION

—

Buildings & Structures—
Painters, Toronto, Ont.

Miscellaneous—
Carpenters, Falls River, B.C.

66 1,650

19 247

7 35

38 342

Commenced Mar. 18, 1930: for union wages and
working conditions. Unterminated.

Commenced Apr. 28, 1930; against decrease in wages
and employment of non-unionists. Terminated
May 16, 1930. In favour of employers.

Commenced Mar. 18, 1930, for increase in wages and
change in working conditions, Lapsed early in

May, 1930.

Alleged lockout; commenced Apr. 12, 1930; against
decrease in wages. Terminated May 12, 1930.

Compromise.

(6) Strikes and Lockouts Commencing During May, 1930

Logging—
River drivers, Jacques Township
Ont.

Mining, Non-Ferrous Smelting
and Quarrying—
Coal miners, Caledonia, N.S..

.

Manufacturing—
Printing & Publishing—
Pressmen, job, Halifax, N.S..

CONSTRUCTION

—

Buildings & Structures—
Painters, Halifax, N.S.

Plumbers, Windsor, Ont.

Bricklayers, Saint John, N.B.

Painters, Saint John, N.B . .

.

Building trades, Toronto, Ont.

Transportation and Public
Utilities—

Steam Railways—
Extra gang labourers, New

bury, Ont.

100 700

600 600

8 32

175 4,000

120 1,500

71 426

60 540

350 875

210 210

Commenced May 12, 1930;

Terminated May 20, 1930.

for increase in wages.
In favour of employer.

Commenced May 27, 1930; to secure increase in

piece rate for drivers. Work resumed May 28,

1930, pending further negotiations.

Commenced May 17, 1930; for increase in wages and
union agreement. Terminated May 23, 1930.

In favour of workers.

Commenced May 1, 1930; for increase in wages.
Unterminated.

Commenced May 1, 1930; against reduction in

wages. Terminated May 31, 1930. In favour of

workers.
Commenced May 1, 1930; for increase in wages.
Terminated May 8, 1930. Compromise.

Commenced May 12, 1930; for increase in wages and
union agreement. Terminated May 21, 1930.

Indefinite.

Commenced May 16, 1930; alleged violation of

agreements re wages and employment of union

members. Terminated May 19, 1930. Par-

tially successful.

Commenced May £

Terminated May
1930;
1930.

for increase in wages.
In favour of employer.
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shop. Work was resumed after four days, an

agreement having been signed with the union

providing for increases in wages and the

closed shop. One job printing office was in-

volved and the agreement is summarized else-

where in this issue.

Painters, Halifax, N.S.—Union painters in

Halifax ceased work on May 1 to secure an

increase in wages from 73 cents per hour to

90 cents, and a reduction in hours from forty-

fcur per week to forty, in negotiating a new

agreement with the contractors' association.

A settlement not having been reached within

a few days, proposals to refer the dispute to

a Board of Conciliation and Investigation

under the Industrial Disputes Investigation

Act were made by the mayor. This was

agreed to by the painters, but was refused by

the contractors, aend the consent of both

parties was necessary as the industry was not

one of those directly within the scope of the

statute, namely mines and public utilities.

The largest undertaking affected by the dis-

pute was the construction of a hotel for the

Canadian National Railways, a local sub-

contractor having the painting contract. The

main contractor proposed that the painters

should resume work on this job, the terms of

any settlement to be retroactive, but the

union refused to permit this as the sub-

contractor was a member of the contractors'

association. Finally the main contractor

made arrangements to do the painting instead

of the sub-contractor, and work was resumed

at 80 cents per hour, most of the strikers

being employed on this job. At the end of

the month the strike against contractors,

members of the association, was still unter-

minated.

Plumbers, Windsor, Ont—Union plumbers

became involved in a strike on May 1, when

the employers refused to renew the agree-

ment providing for a wage rate of $1.35 per

hour, proposing a decrease to $125. From

time to time between May 15 and the end of

the month individual employers signed agree-

ments with the union providing for the rate

of $1.35 and on May 30 the strike was called

off.

Bricklayers, etc., Saint John, N£.—Brick-
layers, masons and plasterers ceased work on

May 1 to secure an increase in wages from $1

per hour to $1.25. One hundred and twenty

helpers were indirectly involved. On May 8

work was resumed, an agreement having been

signed between the union and the employers

providing for $1.15 per hour.

Painters, Saint John, N.B.—Painters

ceased work on May 12 to secure recognition

of union and a union rate of wages at 75

cents per hour, eight hours per day, forty-

four hours per week. Prior to the dispute

wages are reported to have ranged from 50

cents to 65 cents per hour with hours eight

per day and between forty-four and forty-

eight hours per week. On May 20, as a re-

sult of the conciliation of the district officer

of the Department of Labour, the parties in-

volved agreed to refer the dispute to a Board

of Conciliation and Investigation under the

Industrial Disputes Investigation Act, and

work was resumed until the report of the

Board should be made.

Building Trades, Toronto, Ont.—Em-

ployees in various building trades engaged on

the construction of a building in Toronto

ceased work on May 16 to secure the main-

tenance of certain conditions claimed to have

been previously agreed upon. The painting

contractor had refused to pay $1 per hour

which he had paid on a previous job by

verbal agreement with the international

union, and paid only 85 cents per hour, the

rate provided for in an agreement between

the National Painters' Union and the Master

Painters' Association, in effect May 1. An

agreement that hardwood floors would be

laid by union men at union rates was under-

stood to have been made and the sub-con-

tractors were not adhering to this.
^

The

various crafts employed on the building

walked off the job without orders from any

of the unions. Officials of the unions held

conferences with representatives of the con-

tractors and the owner of the building and

reached a settlement. It was arranged that

union painters would be employed at 85 cents

per hour and that union hardwood floor layers

would be engaged at union rates.

Extra Gang Labourers, Newbury, Ont.—

Labourers engaged in laying new track near

Newbury in the vicinity of Bothwell, Ont.,

ceased work, demanding an increase in wages

from 25 cents per hour to 30 cents. The

strikers were paid off and replaced the same

day.
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STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

HTHE latest available information as to
*• strikes and lockouts in various countries

is given in the Labour Gazette from month
to month, bringing down to date that given

in the issue for February, 1930, in review of

Strikes and Lockouts in Canada and Other
Countries, 1929. The latter review included

a table summarizing the principal statistics as

to strikes and lockouts since 1919 in the sev-

eral countries for which such figures were

available. Many countries publish these

statistics only once each year, the figures

being issued in some cases after an interval

of as much as two years, so that for such

countries the latest figures are not for rela-

tively recent dates. Information about par-

ticular disputes is obtained for the most part

from newspaper reports.

Great Britain

The number of disputes beginning in April

was 27, and 13 were still in progress from the

previous month. The number of workpeople

involved in the 40 disputes which were in pro-

gress during the month was 110,000, and the

time loss 1,300,000 working days. Of the 27

disputes beginning in April, 5 were over pro-

posed reductions in wages, 11 on other wages

questions, 8 on questions respecting the em-
ployment of particular classes or persons and
3 on other questions as to working arrange-

ments. Settlements were reached in 21 dis-

putes, of which 2 were in favour of work-

people, 8 in favour of employers and 11 end-

ed in compromises. In the case of 4 other

disputes, work was resumed pending negotia-

tions.

The dispute in the woollen textile industry

in Yorkshire which began on April 10, and was
reported in the Labour Gazette for May, was
still in effect at the beginning of June. The
dispute arose out of the refusal of the trade

unions to accept a reduction of 9-25 per cent

in the wages of time workers, and 8-77 per

cent for piece workers, as recommended by
the court of inquiry appointed by the Min-
ister of Labour. In some districts work was
being gradually resumed, but it was estimated

that on May 15 there were nearly 60,000 still

involved. Negotiations for a settlement were

in progress during the first week of June.

Palestine

The number of strikes which took place in

Palestine in 1929 was 45 involving 679 work-

ers and resulting in a time loss of 8,773 work-
ing days for the year.

Australia

It is reported that a settlement was reached
in May of the dispute in the coal mining in-

dustry in New South Wales which began in

March, 1929, and was reported in the Labour
Gazette for May, 1929, and succeeding
months. The terms of the settlement provide
for reductions in wages which the unions had
previously refused to accept.

United States

The number of disputes beginning in March
was 35, while 32 were in effect at the end of

the month. The number of workers involved
in disputes in effect at the end of the month
was 5,171 and the time loss 289,561 working
days for the month.
A strike in the building trades in Kansas

City, Missouri, lasted for two weeks in March,
and involved about 8,500 workers. The strik-

ers were successful in obtaining a 5-day week
from July 1, and partial increases in wages.

The German Industrial Inquiry Board re-

cently investigated the subject of the work-
ers' attitude towards the process of mechaniz-
ing industry. The results of the inquiry are

described by Dr. Otto Lippmann, of Berlin,

in the Personnel Journal (New York), June,
1930. The committee found that the workers
were for the most part hostile to the intro-

duction of machinery, as work in the mechan-
ized plants is thought to involve a consider-

able increase in physical and mental strain.

This attitude of hostility is partly attributed

to the workers' unwillingness to break fixed

habits, but it is also due to the fact that the

new mechanical processes cause uncertainty of

employment, and that the workers do not fully

profit by the increased production brought

about by machines. However, the inquiry

showed that the use of machinery in plant

operations was bringing definite, though un-

acknowledged, benefits to the workers. The
period since 1913, it is stated, has been marked
by a tremendous increase in the use of ma-
chinery in the anthracite coal mines of Ger-

many. Whereas in 1913, 95 per cent of the

coal was mined by hand, through blasting,

in 1928 the percentage of hand-mined coal

had been reduced to 33 per cent.
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METHODS OF ADJUSTING INDUSTRIAL DISPUTES IN CANADA
Paper Read Before the 17th Annual Convention of the Association of Governmental Officials

in Industry of the United States and Canada, by Frank J. Plant, Chief of the

Labour Intelligence Branch, Department of Labour of Canada*

"\17ITH a view to indicating the methods
* * employed in the Dominion of Canada

in the settlement of labour disputes 1 wish

to mention, first, that we have a Conciliation

Act which is administered by the Federal De-
partment of Labour, and which has been on

the statute books for nigh on to 30 years.

Conciliation and Labour Act

Through its machinery a large number of

disputes have been from time to time satis-

factorily adjusted by a representative or repre-

sentatives of the Department of Labour, the

number for the fiscal year ended March 31,

1930, being 28 out of 32 disputes in which the

government mediators had taken part. While

this law for the settlement of industrial dis-

putes had been and still is of value, it does

not prevent a strike occurring before a con-

ciliator has endeavoured to effect a settlement.

Consequently in 1906 there was a prolonged

strike in the coal mines of Lethbridge, Alberta,

which had threatened to cause a fuel famine

in the prairie provinces of the Dominion.
Negotiations resulting in a settlement of the

strike were conducted by Mr. W. L. Mackenzie
King, then Deputy Minister of Labour and
now Prime Minister of Canada, who, in his

report on the subject, dealt at length with the

danger and loss to the country ensuing from
such stoppages, and recommended that con-

sideration be given by Parliament to industrial

disputes legislation which would have as its

dominant motive the prevention of strikes

seriously menacing the public safety. The
outcome of this suggestion was the enactment
of the Industrial Disputes Investigation Act,

1907, the intent of which is more fully set

forth in its complete title " An Act to aid in

the Prevention and Settlement of Strikes and
Lockouts in Mines and Industries Connected
vvith Public Utilities," and which became law
on March 22, 1907.

Industrial Disputes Investigation Act

The essence of the legislation is the provision

that in disputes arising in mines and public

utility industries no strike or lockout may be
lawfully declared until after the subject of

the dispute in question has been investigated
by a Board of Conciliation and Investigation

and every reasonable effort has been made to

* A report of the convention is published
elsewhere in this issue.

8444-3

bring the parties concerned to an agreement.

The Act does not forbid strikes or lockouts

failing an ultimate agreement, but forbids

them only pending inquiry before a board.

The award of a board is not binding unless

the parties agree to make it so. At least

thirty days' notice is required to be given by
employers and employees regarding an in-

tended or desired change affecting wages or

working conditions, and the Act prescribes

further that, in the case of a dispute arising,

any such contemplated change may not take

place until the dispute has been finally dealt

with by a board.

Penalities are named in the statute for em-
ployers causing a lockout or change in wages
or hours, and for employees engaging in a

strike, prior to boa?d proceedings; also for

persons who incite, encourage or aid those

taking part in such strikes or lockouts. While
the Act applies equally to strikes and lock-

outs, it may be remarked that the lockout is

rarely encountered in Canada, though it is

true that here and there in an industrial dis-

pute the nature of a stoppage of work be-

comes sometimes confused, and it is difficult

to determine whether it may be correctly at-

tributed to either one cause or the other. An
admitted lockout is practically unknown.

Validity of the Act.—The constitutionality

of the Industrial Disputes Investigation Act

has been the subject of judicial proceedings

on two occasions.

In 1911, in connection with a board consti-

tuted under its provisions to deal with a dis-

pute between the Montreal Street Railway
Company and certain of its employees, a per-

manent injunction was obtained restraining

the board from proceeding with its inquiry

by reason of an alleged technical defect in the

establishment of the board. The judges of

both the Superior Court and the Court of

Review of the Montreal District, however,

declared the Act to be constitutional and
intra vires of the Dominion Parliament.

In August, 1923, proceedings concerning the

constitutionality of the Industrial Disputes In-

vestigation Act were instituted in the Ontario
courts by the Toronto Electric Commissioners,
who refused to recognize the authority of a

Board of Conciliation and Investigation estab-

lished to deal with a dispute between the com-
missioners in question and their electrical

workers. The commissioners contended that,

as the Toronto Hydro-Electric System was
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controlled by a municipality, the provisions

of the Act could not be applied to the par-

ticular dispute; also that the statute invaded

provincial rights and was unconstitutional.

The case was heard by various Ontario courts,

and was carried to the Judicial Committee of

the Privy Council. The judgment of the

latter was delivered on January 20, 1925, and

was to the effect that the Act in its then

existing form was ultra vires of the Dominion
Parliament, on the ground that it encroached

upon the rights given to the provinces under

the provisions of the British North America

Act. A volume was issued by the Department

of Labour during 1926 containing a full ac-

count of the legal proceedings in this case,

and including the texts of the judgments of

the various Ontario courts and of the Judicial

Committee of the Privy Council, the cases

for the several parties as presented before the

Judicial Committee, the argument before the

Juridical Committee, and other correlated

data.

Scope of the Act.—Following the decision

of the Judicial Committee of the Privy Coun-

cil, the question -of constitutional limitation

was carefully considered and amendments to

the Industrial Disputes Investigation Act were

drafted with the object of confining the appli-

cation of the statute to matters not within

the exclusive legislative jurisdiction of any

province. The amendments were enacted at

the 1926 parliamentary session, and the statute

accordingly remains applicable to industrial

disputes in such enterprises as come clearly

within the purview of the Dominion Parlia-

ment, these undertakings being enumerated in

the amending measure as including works car-

ried on in connection with navigation and

shipping: lines of steam or other ships, rail-

ways, telegraphs, canals, ferries, and other

works extending beyond any one province;

works operated by aliens; works declared to

be for the general advantage of Canada or for

the advantage of two or more of the prov-

inces; and works of any company incorporated

by or under the authority of the Parliament

of Canada. The application of the Act is also

defined as extending to ' any dispute which

the Governor in Council may in apprehended

national emergency declare to be subject to

the provisions of the Act, and to any dispute

within the exclusive control of the provinces

which is brought within the scope of the

federal Act by provincial legislation. The
legislatures of six of the provinces, namely,

British Columbia, Saskatchewan, Alberta,

Manitoba, New Brunswick, and Nova Scotia,

have taken advantage of this latter provision

of the Industrial Disputes Investigation Act
and have enacted enabling legislation by which

the terms of the federal statute are made ap-

plicable to disputes of .the classes named in

the Dominion law and otherwise within the

exclusive legislative jurisdiction of the prov-

ince.

Although the Act applies directly only to

disputes in the industries or trades specifically

named therein, its machinery may be put
into operation in the case of differences aris-

ing in any other industry or trade with the

joint consent of the disputants. A few dis-

putes of this nature are usually referred under
the statute in the course of a year.

Machinery of the Act.—The general ad-

ministration of the Act is placed under the

Minister of Labour, and, since the enactment
of the statute, the position of Registrar of

Boards of Conciliation and Investigation has

been held in conjunction with that of Deputy
Minister of Labour.

Boards of Conciliation and Investigation

are established by the Minister of Labour,

usually on an application from one of the

parties to the dispute. The minister has

power, if he deems it expedient, to constitute

a board on his own initiative. A municipal

authority may also apply for a board. An
amendment passed at the 1925 session places

clearly upon the party desiring a change in

wages and hours the full responsibility, in the

event of a dispute occurring, for making
application for a board.

Application forms are supplied by the De-
partment on request; it is not necessary that

application be made on these forms, but an
application should be, in any event, accom-
panied by a statement setting forth (1) the

parties to the dispute; (2) the nature and
cause of the dispute, including any claims or

demands made b\' either party upon the other,

to which exception is taken; (3) an approxi-

mate estimate of the number of persons

affected or likely to be affected by the dis-

pute; and (4) the efforts made by the parties

themselves to adjust the dispute. The law

requires further that the application shall be

accompanied by a statutory declaration set-

ting forth that, failing an adjustment of the

dispute or a reference thereof by the minister

to a board, to the best of the knowledge and

belief of the declarant a lockout or strike

will be declared, and (except where the ap-

plication is made by an employer in conse-

quence of an intended change in wages or

hours proposed by the said employer) that

the necessary authority to declare such lock-

out or strike has been obtained.

When, however, a dispute concerns em-

ployees in more than one province, and such

employees are members of a trades union
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having a general 'committee authorized to

carry on negotiations in disputes and bo

recognized by the employer, there is an al-

ternative procedure, free from the necessity

of obtaining authority to declare a 6trike,

whereby a declaration may be made by cer-

tain union officials setting forth that, failing

an adjustment of the dispute or reference

thereof by the minister to a board, to the best

of the knowledge and belief of the declarants

a strike will be declared, that the dispute has

been the subject of negotiations between the

committee of the employees and the em-
ployer, or that it has been impossible to

secure conference or to enter into negotia-

tions, that all efforts to obtain a satisfactory

settlement have failed, and that there is no
reasonable hope of securing a settlement by
further effort or negotiations.

A Board of Conciliation and Investigation

consists of three members appointed by the

Minister of Labour. One member is recom-
mended by each of the disputing parties, and
the third member, who is chairman, is secured

if possible by joint recommendation of the

two members first appointed. Failing a joint

recommendation the chairman is selected and
appointed by the minister. There is also

provision for the selection and appointment
by the minister of a member for either of

the parties who fails or neglects to nominate
a person for appointment as board member
within five days after being requested by the

minister to do so, or within such extension of

that period as the minister may allow. Mem-
bers of a board must be British subjects,

though not necessarily residents of Canada.

On the constitution of a board the registrar

forwards to the chairman the necessary docu-

ments and instructions. The sittings of the

board are fixed as to time and place by the

chairman, and the proceedings conducted in

public unless the board, of its own motion
or by request of any of the parties to the

dispute, directs that they be held in private.

The board may at any time dismiss any
matter referred to it which it deems frivolous

or trivial also it may, with the consent of the

Minister of Labour, employ competent ex-

perts or assessors to examine the books or

official reports of either party, and to advise

upon any technical or other matter material

to the investigation.

The Act gives the board the requisite

powers for taking evidence, etc., and provides

for the remuneration and payment of ex-

penses of board members and witnesses, and
for all clerical assistance. Procedure under
the statute is on simple lines, and in practice

8444—3*

the effort has been to free the tribunal so far

as possible from the formalities of a court

of law.

If the board by conciliation effort brings

the disputants together and a working agree-

ment results, a copy of the memorandum of

the settlement, with a report of the proceed-

ings, is forwarded to the minister. If a settle-

ment of the dispute is not reached during the

course of its reference to a board, the board

is required to report fully thereon and to

make such recommendations as it sees fit for

the settlement of the dispute. If the board

deems it expedient the report shall state the

period during which the proposed settlement

shall continue in force and the date from

which it shall commence. This report is sent

to the registrar, and, similarly, a minority

report may be made by a dissenting member
of the board. Copies of the reports and
minority reports made by boards or members
of boards are, in accordance with the require-

ments of the statute, furnished the parties to

the dispute. All reports are also published,

either verbatim or in summary form, in the

Labour Gazette, the official monthly publica-

tion of the Department of Labour, and are

given publicity in the press.

Railway Boards of Adjustment

While the Industrial Disputes Investiga-

tion Act has since its inception applied to

all classes of railway disputes, save only in

certain rare cases where a dispute might affect

a railway within the exclusive jurisdiction of

a province, certain classes of railway employ-
ees and the railway companies have estab-

lished a tribunal through which many dis-

putes have been adjusted, this body being
known as Canadian Railway Board of Adjust-
ment No. 1.

This tribunal was voluntarily formed in

August, 1918, by agreement between (a) Cana-
dian railways being members of the Canadian
Railway War Board, afterwards the Railway
Association of Canada, and comprising prac-
tically all railways of importance in Canada,
and (b) six trades unions, namely, (1) Brother-
hood of Locomotive Engineers, (2) Brother-
hood of Locomotive Firemen and Enginemen,
(3) Order of Railway Conductors, (4) Brother-
hood of Railroad Trainmen, (5) Order of Rail-

road Telegraphers, and (6) Brotherhood of

Maintenance-of-Way Employees. A new agree-

ment, executed on April 15, 1921, is effective

until amended or terminated "upon service of

thirty days' notice by the one party upon
the other." The board consists of twelve mem-
bers, six selected by the Railway Association
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tif Canada and six by the executive officers of

the organizations above named.
Under the terms of the agreement, decisions

of the board are binding. In the event of a

majority vote of the members of the board not

being obtained, provision is made for the un-

animous choice of a referee, or, in case of

failure to agree, for the appointment of a

referee by the Federal Minister of Labour.

However, all decisions so far rendered by the

board have been unanimous. The board deals

with all disputes between the respective rail-

way managements and their employees, mem-
bers of the unions above named, concerning

the interpretation or application of wage
schedules or agreements and which have not

been settled by direct negotiations. Disputes

arising out of the negotiation of new agree-

ments as to wages and working conditions or

amendments thereto are now, however, em-
braced within the jurisdiction of the Canadian
Railway Board of Adjustment No. 1, and
several disputes of this nature have, since the

creation of the board, been referred to Boards

of Conciliation and Investigation under the

terms of the Industrial Disputes Investigation

Act. The Canadian Railway Board of Adjust-

ment No. 1 also determines differences exist-

ing between railways and classes of employees

not represntd on the board, provided joint sub-

mission of the case is made to the board by
the parties concerned.

A similar tribunal, the Canadian National

Railways Employees' Board of Adjustment No.

2, was organized on September 1, 1925, by
agreement between the Canadian National

Railways and its clerks, station, baggageroom

and freight shed employees, roundhouse, shop

and stores labourers (members of the Cana-

dian Brotherhool of Railway Employees), for

the purpose of disposing of grievances or dis-

putes which might arise respecting the appli-

cation, non^application or interpretation of

agreements as to wages or working conditions.

All disputes arising out of proposed changes

in rates of pay, rules or working conditions

are specifically excluded from the jurisdiction

of the board. The board is composed of eight

members, four of whom are selected by the

railway management and four by the employ-

ees concerned. A majority vote of the full

board is necessary for a decision, which is bind-

ing upon the parties, if no decision is reached,

provision is made for the appointment of an

arbitrator. The agreement is effective until

cancelled by thirty days' notice given at any

time by either party to the other. In No-
vember, 1925, the scope of the board was en-

larged to include additional classes, namely,

dining, sleeping and parlor car employees.

An agreement between the Railway Associa-

tion of Canada and Division No. 4, Railway
Employees' Department of the American Fed-

eration of Labour, governing rates of pay and

rules of service for crafts in the locomotive

and car departments of various Canadian rail-

ways, contains a provision that all grievances

and disputes which cannot be adjusted

directly by the railway officials and the em-
ployees' representatives shall be jointly sub-

mitted in writing to the Railway Association

of Canada and to Division No. 4, Railway
Employees' Department, American Federation

of Labour, "for adjudication or final disposi-

tion." This arrangement has been in opera-

tion for several years.

The railways and employees participating

in the above mentioned agreement are not

exempted from the operation of the Industrial

Disputes Investigation Act, but, since all the

disputes going before these voluntary agencies

for adjustment are settled, comparatively few

disputes affecting the railway labour classes

are now referred under the terms of this sta-

tute.

The Industrial Disputes Investigation Act,

as previously mentioned, became law on March
22, 1907, and had therefore been in operation

for twenty-three years at the close of the fiscal

year 1929-30.

During this period applications under its

terms reached the total of 730. Boards of

Conciliation and Investigation were granted in

500 cases, leaving 230 disputes which were
either settled by other efforts than those of a

lioard of Conciliation and Investigation or in

which it was found that the machinery of the

statute could not be utilized. Of the above
mentioned 500 disputes, in each of which it

had been declared on oath that a strike or

lockout was believed to be impending, a ces-

sation of work was averted or ended in all

save thirty-eight cases. The number of ap-

plications for boards in the fiscal year above
mentioned was 24, of these 15 were granted',

and in no case was a strike not averted.

Provincial Acts

The province of Alberta has a Labour Dis-

putes Act which provides for boards ol in-

vestigation and conciliation in labour disputes

within the legislative jurisdiction of the pro-

vince and which are not covered by the pro-

visions of the Federal Industrial Disputes In-

vestigation Act. The appointment of boards

of conciliation, constitution, procedure, func-

tions, powers, etc., of boards are somewhat
similar to these appointed under the Federal

statute.
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In Ontario there is the Trades Dispute Act,

designed to prevent interruption in industry,

and which provides for mediation in labour

disputes by a Government official and also for

(1) councils of conciliation and (2) councils

of arbitration, where the parties to a dispute

agree to have the matter submitted.

In Quebec there is also an act similar in its

provisions to the Ontario Statute, which, how-
ever, does not include municipal employees.

For this class of workers there is a special law,

the provisions of which prohibit strikes or lock-

outs until the matters in dispute have been
submitted to a board of arbitration.

COMBINES INVESTIGATION ACT
Alleged Combine in the Plumbing and Heating Industry in Ontario

—

Prosecution Proceedings . ;

P RELIMINARY hearings in the case of An alternative sentence of six months' im-
Rex v. Singer ct al were commenced in prisonment was placed on each of the eleven

the police courts at London and Windsor, individuals convicted. All twelve fines were
Ontario, during the month of May. This ac- imposed under the charge which alleged that

tion by the Department of Justice against the accused had entered into a combination

members of an alleged combine in the plumb- against the public interest which had or was
ing and heating industry in Ontario was re- designed to have the effect of enhancing the

ported in the May number of the Labour price of plumbers' and steamfitters' supplies,

Gazette, page 509, and judgments in two re- in violation of the Combine Investigation

lated cases, O'Connor v. Waldron and Amal- Act. On the other charges to which the

gamated Builders' Council v. Herman, were accused pleaded guilty, sentence was sus-

quoted in the same issue at pages 613 and 614. pended, and four further charges against each

Hearings at London opened before Magis- of these accused parties, under Section 498

trate Scandrett en May 12, when eleven per- of the Criminal Code, were left in abeyance,

sons and one corporation pleaded guilty to On May 26 another London plumbing con-

four charges of violation of the Combines tractor, James R. Haslett, pleaded guilty to

Investigation Act and to one charge of con- the charges on which the previous convictions

travention of Section 444 of the Criminal had been registered, and was dealt with in the

Code. The four charges under the Combines same manner, a fine of $1,000 being imposed.

Investigation Act dealt with combination to Hearings in the case of 33 individuals and
the detriment of the public in (1) limiting companies charged with being parties to the

facilities for supplying and dealing, (2) fixing alleged plumbing combine in Windsor were
a common or a resale price, (3) enhancing the continued before Magistrate Brodie in the

price, and (4) preventing or lessening compe- Windsor Police Court on May 13, after an
tition or substantially controlling the trade, adjournment on May 5. Four charges under
in relation to plumbers' and other builders' the Combines Investigation Act and four

supplies or to services in connection with charges under Section 498 of the Criminal

their installation. The remaining charge to Code were laid against each of the 33 per-

which the above twelve pleas of guilty were sons. The eight counts were similar to those

entered was that of unlawful conspiracy to laid under the same two statutes in the Lun-
defraud the public or the Municipal Corpora- don prosecutions. The Windsor cases were
tion and Board of Education of the city of adjourned on May 22, to resume on June 16.

London and others, contrary to the provisions On May 26 hearings in London were resumed
of the Criminal Code, Section 444. for three days. At the request of counsel for

The accused who pleaded guilty were sen- the defence the London proceedings were

tenced en the same day by the imposition of adjourned, to be concluded after the com-

the following fines by the Magistrate:— pletion of the preliminary hearings in

The Bennett and Wright Company, Windsor.

Limited $10,000
Benjamin Xoble 3,000
John Eggett 2,000 The Minimum Wage Board .of Nova Scotia
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LABOUR LEGISLATION ENACTED BY THE PARLIAMENT OF CANADA
AND BY THE LEGISLATURES OF MANITOBA AND

SASKATCHEWAN IN 1930

Parliament of Canada

HPHE Parliament of Canada during its re-

*- cent Session which opened on February

20 and closed on May 30, 1930, enacted a law

providing for fair wages and an eight hour

day on Dominion public works and an amend-

ment to the Criminal Code respecting sedi-

tion and the penalty therefor.

Fair Wages and 8-Hour Day on Dominion

Public Works

The text of the Fair Wages and Eight Hour
Day Bill, as it stood for third reading in the

House of Commons, was printed in the

Labour Gazette, April, 1980, page 383. No
further amendments were made in the House,

but in the passage of the Bill through the

Senate a provision was added that regulations

made under authority of section 5 should

come into force fifteen days after the date

of publication in the Canada Gazette.

Criminal Code Amendment

An Act to amend the Criminal Code re-

enacts the section repealed in 1919 which

provides that

—

No one shall be deemed to have a seditious

intention only because he intends in good
faith—

(a) to show that His Majesty has been mis-
led or mistaken in his measures; or,

(&) to point out errors or defects in the
government or constitution of the United
Kingdom, or of any part of it, or of Canada
or any province thereof, or in either House of
Parliament of the United Kingdom or of Can-
ada, or in any legislature, or in the admin-
istration of justice; or to excite His Majesty's
subjects to attempt to procure, by lawful
means, the alteration of any matter in the
state; or,

(c) to point out, in order to their removal,
matters which are producing or have a ten-
dencjr to produce feelings of hatred and ill-

will between different classes of His Majesty's
subjects.

A further provision reduces from 20 years

to 2 years imprisonment the penalty for

speaking seditious words, publishing seditious

libel or being a party to any seditious con-

spiracy. The penalty is now the same as it

was previous to 1919. As first introduced

this Bill contained a Section, No. 2, repealing

Section 98 of the Code which was enacted in

1919 and which defines certain acts, words or

publications as seditious. Section 2 was re-

jected by the Senate.

Manitoba

A number of laws of labour interest were
enacted during the Session of the Legislature

which opened on January 21, and closed on
April 14, 1930. These included amendments
to the Acts relating to workmen's compensa-
tion, mines, advance polls in municipal elec-

tions, vocational education, mothers' allow-

ances, and old age pensions.

Workmen's Compensation

The Workmen's Compensation Act was
amended to carry out the recommendations
of the special committee appointed pursuant

to an Order of the Legislative Assembly
made during the 1929 Session, based upon a

resolution previously made by the Law
Amendments Committee to which had been

referred during that session a Bill to amend
the Workmen's Compensation Act. A sum-
mary of the committee's report was given

in the Labour Gazette, February, page 110.

The amending Act of 1930 contains all the

provisions of the draft Bill which was ap-

pended to the report together with several

clauses dealing with directors and their

salaries.

An executive officer of a corporation is not

included within the scope of the Act unless

he is designated by name in the last payroll

report submitted to the Board and request is

made by the employer that he be included.

Payment of compensation will commence
after three consecutive days from the date of

the injury.

The clause dealing with compensation for

accidents occurring outside of the province"

was amended by the addition of a proviso

that a workman is deemed to be covered by

Part I of the Act if his residence and his

employer's chief place of business are in

Manitoba and the industry in which he is

engaged is an industry covered by Part I and

he is, at the time of the accident, without

Manitoba merely for some casual and inci-

dental purpose connected with his employ-

ment within the province. In cases where a



June, 1930 THE LABOUR GAZETTE G53

workman so employed regularly spends some

portion of his working time out of Manitoba

the Workmen's Compensation Board is

authorized to arrange with the employer and

the Compensation Board of the Province in

which he spends such time, the premium to

be paid by the employer to each Board in

order that the workman may be properly

protected.

No compensation is payable for hernia

unless it is a clinical hernia of recent primary

demonstrability, and its onset can be shown

to have been immediately preceded by a

strain or other accident; and also that the

workman immediately reported his condition

to his employer or ceased work at the time

and reported within seventy-two hours. If

the chief medical officer of the Board orders

an operation for cure the workman must

submit to such operation within two weeks or

compensation will cease to be payable at the

end of that time.

If a workman or dependant claims com-
pensation any right of action which he may
have against a person other than his employer

becomes vested in the Board immediately

upon approval of his claim.

That section was repealed which denied

compensation to a member of an employer's

family unless he was proved to have been a

bona fide employee at the time of the acci-

dent. A clause was added which provides

that compensation shall not be payable to an
employer or a member of an employer's family

unless application to come within the scope

of Part I has been approved by the Board.
Whether a wage loss is suffered by the work-
man or not the Board may, on proof of the

accident frcm the employer and medical
attendant, pay for medical aid without for-

mal claim thereto being filed by the work-
man.
The subsection providing for the payment

by the Board of a fee of $2 to physicians fur-

nishing medical certificates was repealed.

The section prohibiting the assignment, at-

tachment, etc., of compensation payments
was amended to except cases where such ac-

tion is taken with the consent of the Board
where the debt is for board and lodging.

The section dealing with suspension and
diversion of compensation payments was the

subject of a number of amendments. The
clause permitting suspension in the case of a

workman living an immoral life was dropped.

Provision was made that the Board may
wholly or partly divert compensation of a

workman for the benefit of his wife and
children, if the workman leaves Manitoba and
his wife and children remain there without

adequate means of subsistence, or, if he

remains in Manitoba and fails to support his

wife and children and an order of a court for

maintenance or support or for alimony has

been made against him. The Board is author-

ized to suspend compensation to a widow
living an immoral life.

Compensation for broken dentures is pro-

vided where the breakage results from acci-

dental injury arising out of and in the course

of employment.

Fees for medical aid may not be more than

would reasonably be charged to the workman
himself and no action . may be taken with

respect to medical or dental aid for any
amount larger than that fixed by the Board.

The employer is required at his own expense

to provide immediate transportation for the

workman to a hospital or other place where

adequate care can be given, and for the neces-

sary attendance on the journey.

Compensation payable to a widow is in-

creased from $30 to $40 per month. Monthly
payments to dependents are limited to 6&j

per cent of the average earnings of the work-

man subject to a minimum of $12.50 per

week in the case of a widow or invalid

widower with one child or $15 per week in

the case of a widow or invalid widower with

two or more children.

The section which denied compensation to

dependents resident in countries which were

enemy countries during the Great War is

repealed as from May 17, 1929. Employers
are required to keep records showing the

name of each workman, the dates and time

worked and the wages earned.

The section requiring all employers who, in

the opinion of the Board, are under the pro-

visions of Part I to furnish signed statements

on request was replaced by a section provid-

ing for such statements to be furnished by any
person who, in the opinion of the Board, may
be an employer under the provisions of Part
I. The Board may require such statements to

contain particulars of the payroll as well as

of the nature of the different classes of work.

Those clauses were repealed which provided

that when a capitalized sum representing out-

handing claims for compensation at a certain

date is transferred to the reserve from one of

the classes the amount so transferred is to be
taken as representing the total charge against

that class in respect to these claims, the Board
assuming the responsibility for any further

claims, and that the amount so transferred

belongs permanently to the reserve.

Another clause repealed provided that, if

the workman, at or immediately before the

date of disability, was employed in any pro-
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cess mentioned in the second column of

Schedule II and the disease contracted is that

in the first column of the Schedule set

opposite the description of the process, the

disease shall be deemed to have been due to

that employment unless the contrary is

proved.

Group 42 of Schedule I is repealed. This

group included the construction or operation

of railways operated by steam, electricity or

other motive power, street railways and in-

cline railways but not their construction when
constructed by any person other than the

company owning or operating them.

The Schedule of industrial diseases was
amended by the addition of conjunctivitis

and retinitis, due to electro and oxy-acetylene

welding, and occupational dermatitis and ul-

cerations and infections of the skin caused by
harmful and noxious factors pertaining speci-

fically to the employment carried on by the

following classes of workers: abattoir and
stockyard workers; boiler washers (steam);

bricklayers; cement (Portland) workers;

dyers (in clothes cleaning establishments)

;

furriers and fur workers; lime workers;

masons; metal platers including galvanizers

and bronzers
;
plasterers (including lime white-

washers)
;

painters (including paint mixers

and French polishers)
;

printers (including

engravers, electro t3'pers and lithographers)

;

tanners (leather) including Ihide-workers.

A worker in one of the above classes who
has been disabled or required medical or

surgical treatment on account of occupational

dermatitis or occupational ulcerations or in-

fections of the skin for three separate occa-

sions or periods will after the lapse of twelve

months from the beginning of the first period

of disability be deemed unfit for the special

class of employment in which he is engaged

and no further similar claim for disability or

other benefit may be made by him so long

as he remains in that occupation.

Mines Act

The revised and amended Mines Act, which

comes into effect on Proclamation, is wider

in scope than its predecessor and applies to

oil and gas wells, mines and quarries without

regard to the number of persons employed
therein.

Provision is made for the establishment of

a branch of the Department of Mines and
Natural Resources, to be known as the Mines
Branch.

Those sections of the old law which author-

ized the Lieutenant-Governor in Council to

make regulations for inspection of mines,

protection of workmen, and governing the age,

sex and hours of labour of employees are

reproduced in the new statute.

The inspector is empowered to make neces-

sary examinations and inquiries and to give

notice to the owner of any thing which he
considers dangerous or defective and to

require it to be remedied within the time
named in the notice. He may also order

immediate cessation of work and the

departure of all persons from the mine or

any portion of it which he considers unsafe,

or direct the taking of precautions. In addi-

tion he may exercise such other powers as

he may consider necessary for ensuring the

health and safety of all persons employed in

or about mines, smelters, metallurgical or

mining works.

Statistical returns made by owners or agents

must show not only the number of persons

employed below and above ground but must
distinguish the different classes and ages of

persons whose hours of labour are governed
by the regulations. The average rate of wages
of each class must also be shown.

A penalty of $20 per day during the con-

tinuance of the offence is imposed for pulling

down or defacing rules posted by the owner
or agent, for obstructing an officer in the

discharge of his duty and for breaches of the

Act for which no penalty is provided. An
owner or agent guilty of an offence against

the regulations or rules is liable to a penalty

of from $100 to $1,000 and other persons so

offending incur a penalty of $10 to $100.

Where the offence is wilful default or negli-

gence which might have endangered the

safety of employees or caused serious accident

or injury, imprisonment for three months may
be imposed in addition to the prescribed fine.

Advance Polls in Civic Elections

A section added to the Municipal Act makes
provision for advance polls in municipal elec-

tions. Such polls will be open from 5 p.m. to

9.30 p.m. during the three days immediately

prior to the day next preceding the election.

Persons desiring to vote at advance polls are

required to make a signed declaration before

the deputy returning officer and a penalty is

provided for false declarations.

Technical Education

The Public Schools Act contains the same

provisions as the former law regarding estab-

lishment of and grants to night schools and

for manual, technical and industrial training.

A section is included which relieves school

districts in which technical instruction is given

and their trustees and teachers from liability

for accidents to pupils receiving such instruc-

tion, if proper precautions are taken.
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Regulation of Camps, Etc.

The Game and Fisheries Act which comes

into force OD Proclamation forbids any person

to act as guide for hire for hunting purposes

unless he ]H)*<c±*v* a guide's licence which the

Lieutenant-Governor in Council is authorized

to grant. Licensed guides while employed as

such may not kill or take game. Employees
of labour camps may not permit the carcasses

of any animal or bird covered by the Act to

remain in the camp or vicinity. Persons

employed in lumber camps or on the con-

struction or maintenance of a railway or

public work are forbidden to have firearms

except by special permit. Resident employees
are excepted provided they do not carry such

firearms on hand-cars.

The Fires Prevention Act was amended to

provide that where residents of a municipality

are called out to fight a fire the}' shall be
paid at a rate to be set by regulations of the

Lieutenant-Governor in Council from funds

provided for the purpose by the municipal
council.

Labour Unions not Taxable

A clause added to the Income Tax Act

exempts from taxation the income of labour

organizations. The section dealing with

exemption of employees' contributions to pen-

sion funds was redrawn.

Mothers' Allowances

The Child Welfare Act was the subject of

a number of amendments some of which dealt

with mothers' allowances. Allowances may
now be paid in respect of normal children

fourteen years of age and under and of

mentally and physically disabled children

above that age provided such children were

born in Canada. Formerly allowances were

granted only if the father was a British sub-

ject by birth or naturalization. The Director

of Child Welfare is authorized to make a

recommendation to the Child Welfare Board
in the case of any child whom he finds upon
investigation to be a "bereaved and dependant
child'* within the meaning of the law. Form-
erly the director was authorized to make a

report only.

Old Age Pensions

A number of changes were made in the Old
Acre Pensions Act. by an amending statute

which came into force by Proclamation on
June 1. 1930. An application for a pension is

to be made in the first instance to a local

authority which will forward it, with its

recommendation, to the Old Age Pensions

Hoard whose decision is final. The Board,

however, may reconsider any decision and
may rescind, alter or amend any order, direc-

tion or ruling. The authorized amount of the

levy upon the municipalities and upon the

school districts in unorganized territories is

reduced from the full amount to one-half the

amount estimated to be required for the pur-

poses of the Act after making proper allow-

ance for the moneys payable by the Do-
minion. Pensions are exempt from Provincial

and municipal taxation, are not subject to

garnishment, attachment or any legal process,

and are not assignable. Receipt of a pension

does not, in itself, disqualify a person from

voting at a Provincial or municipal election.

The Board may recover from a pensioner any
sum improperly paid and may also recover

from the estate of a pensioner the amount of

pension payments with interest at 5 per cent

compounded annually. Claim for such latter

recovery may not be made, however, against

any part of the pensioner's estate which passes

to another pensioner or to a person who since

the granting of a pension or for the last three

years of its pa3Tment has regularly made
reasonable contribution to the support of the

pensioner. The Board has a lien on all

property in Manitoba for the amount of any
dsbt due by the pensioner to the Board.

The Board may also attach money due a

pensioner.

Bills not Passed

Bills to amend the Minimum Wage Act,

the Shops Regulation Act and the Fair Wage
Act were introduced but not passed. The Bill

to amend the Minimum Wage Act provided

for the extension of the scope of that Act to

include boys under the age of 18 years. The
Bill to amend the Shops Regulation Act made
provision for the closing of all classes of shops

(except those exempted by the Act) from 12

o'clock noon on Wednesday until 7 o'clock on
the following morning during the months of

January to September both inclusive. The
Bill to amend the Fair WT

age Act limited its

application to public buildings.

Resolutions

On February 3, the following Resolution

was unanimously adopted :

—

Whereas, general unemployment in the Prov-
ince of Manitoba has brought distress to a
large number of citizens; and
Whereas, resolutions were passed on Janu-

ary 23rd, 1923,. and on February 7th, 1924, by
the Legislative Assembly of Manitoba, to the

effect that unemployment is essentially a
national problem, and one which should receive

the assistance, close co-operation and financial

aid of the Government of the Dominion of

Canada; and
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Whereas, at a conference between repre-

sentatives of Provincial Governments and the

Government of the Dominion of Canada, held

at Ottawa, September 5th, 6th and 7th, 1922,

and at a similar conference held at Ottawa,
September 3rd and 4th, 1924, resolutions to

the foregoing effect were also passed; and
Whereas, for the following reasons the as-

sistance, co-operation and financial aid of the

Government of the Dominion of Canada is

necessary in workiig out a solution of the

problem of seasonal and general unemployment:

1. No Province or City can individually un-

dertake to provide work for the unemployed
during periods of depression without making
that Province or City the "Mecca" for the
unemployed located beyond its boundaries, and
thus take upon its shoulders the problem of

others.

2. That investigations reveal the fact that
unemployment is greatly aggravated by the

flow of new immigrants into Western Canada,
many of whom have been admitted as agricul-

tural labourers, and who have undertaken farm
work for a short time only, or not at all, and
who are now located in our urban centres,

either unemployed or holding jobs that might
otherwise have gone to some of those now
unemployed. Since immigration into Canada
is in the sole control of the Federal authorities,

a problem which, to a great extent, is caused
by immigration, is, therefore, one which de-

mands Federal attention.

3. The placement services maintained by
transportation companies have directed many
of the new immigrants into other than agricul-

tural work, and have been very active en-
deavouring to find jobs of any nature for men
brought out. This has had the effect of de-
priving men already here from obtaining work
available, and men are now stranded and on
the hands of local authorities. This condition

has been allowed to develop by the Dominion
Government, which is a good reason why it

should share in dealing with the problem
created.

4. Many of the men who are unable to find

work are in such a situation because of war
experiences and war disabilities, even though
not in receipt of pensions, and constitute an
after-war problem and are a Federal responsi-

bility.

And whereas, the Hon. W. L. Mackenzie
King, Premier of the Dominion of Canada,
wrote the Hon. John Bracken, Premier of the
Province of Manitoba, a letter dated at Ottawa,
on January 8th, 1930, which read in part as

follows:—
" Should it appear that the provinces of the

Dominion and their respective municipalities
are not in a position to cope with unemploy-
ment within their respective jurisdictions, and
we are so advised by the several provinces,
we shall be prepared to consider what course it

may be most advisable to take, in order to cope
with a national problem of the kind."
Be it therefore resolved:—
1. That this House is of the opinion that

unemployment is essentially a national prob-
lem, beyond the power of individual provinces
to cope with satisfactorily, and we respectfully
urge the Government of Canada to grant assist-

ance, co-operation and financial aid to the
Provincial and Municipal Governments in deal-

ing with unemployment on an equitable basis.

2. That this House is of the further opinion,
that unemployment of ex-service men is a
national problem, and we respectively urge the
Government of Canada to care for and assume
responsibility as a national undertaking for
the care of such persons.

A resolution on the subject of unemploy-
ment insurance, which was adopted by a vote

of 23—6, is quoted on page 621 of this issue.

Saskatchewan

The Saskatchewan Legislature, which opened
its session on February 6 and was prorogued
on April 9, 1930, passed a statute providing

for a weekly rest-day for certain employees
and amended the 'laws relating to workmen's
compensation, masters and servants, minimum
wages, steam boilers, school attendance, elec-

trical licensing, mothers' allowances and
licensing of chauffeurs.

One Day Rest in Seven

The One Day's Rest in Seven Act, which

became effective on May 1, 1930, provides for

a rest period of at least twenty-four consecu-

tive hours in every seven days (on Sunday
when possible) for industrial workers, includ-

ing employees of municipal corporations. The
following classes of workers are excepted

—

watchmen, janitors or stationary boiler en-

gineers; employees who are not usually em-

ployed for more than five hours per day;

occupants of supervising, managerial or con-

fidential positions; employees engaged in re-

pairing or replacing equipment or machinery

by reason of breakage or work of a similar

emergency nature; and those employed during

their period of rest for the sole purpose of

maintaining fires, setting sponges in bakeries

or feeding and attending animals where such

work is part of their usual duties. The Min-

ister of Railways, Labour and Industries is

authorized to grant exemption for a period

not exceeding one year on application of any

employer against whom the enforcement of

the provisions of the Act would, in the opinion

of the Minister, work hardship.

The Act applies only in cities but the Lieu-

tenant-Governor in Council is empowered to

extend the application of its provisions to

other portions of the province and may also

withdraw any industry from the scope of the

Act. Provision is made for inspection by

officials or inspectors of the Department of

Railways, Labour and Industries. A penalty

of $5-825 or a term of imprisonment not ex-
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(seeding one month is provided for c ntraven-

tion of the law.

Da order to facilitate the administration of

the Act the worcb " persona whose work is

mainly clerical
*' were eliminated from the list

of exclusions in the definition of " workman "

in the Workmen's Compensation Act. It was
pointed out during the debate that clerical

workers are not within the scope of the Act

and that the words struck out had merely

caused confusion.

Payment of Wages

The section cf the Masters and Servants

Act which prescribes penalties for a master

guilty of neglecting to pay wages to, or ill-

using or improperly dismissing a servant, is

amended afi from May 1. 1930, by striking out

the clauses providing for distress and sale of

the master's goods in default of payment of

the prescribed fine.

Minimum Wages for Women
A section, which came into effect en May 1,

1930, was added to the Minimum Wage Act

and provides that the Minister may require

an employer to furnish a certified statement

giving the name and address of every em-
ployee, the number of hours per day and per

week worked by each, the amount of wages
paid and any other information he may
require. "An employer failing to comply is

liable to a penalty of $10 for each day of

default.

Steam Boilers Act

The Steam Boilers Act was the subject of

a number of amendments which went into

effect on May 1, 1930. A candidate for a

first-class certificate must be at least twenty-

five years of age and if he qualifies as holder

of a second-class certificate with twelve

months' experience, such experience must be
in operating a steam engine and boiler of at

least 300 h.p. as assistant in the operation of

a steam engine or battery of boilers of 500 h.p.

A candidate for a second-class certificate

must now obtain 60 per cent of the marks
obtainable on a written examination, have
attained the age of twenty-two years, and, in

addition either be holder of a third-class cer-

tificate with twelve months' experience as

operator of a stationary steam boiler and en-

gine of not less than 100 h^., or as assistant

in the operation of a steam boiler of not less

than 300 h.p.; or satisfy the Minister of Pub-
lic Works that he has operated a stationary

boiler and engine of not less than 100 h.p. for

at least four years or that he has served three

years in a workshop in the manufacture or

repairing of steam engines or boilers and has

for a period of twelve months either opera ti d

a strain boiler and engine of more than 100

h.p. or acted as assistant in the operation of

a steam boiler and engine of not less than

300 h.p. A second-class certificate entitles the

holder to have sole charge of a boiler or

boilers having a capacity not exceeding 500

h.p. in the aggregate or not more than 1.000

h.p. when used for heating purposes only or to

act as assistant in the operation of a boiler

or boilers of any capacity under an engineer

holding a first-class certificate.

Candidates for a third-class certificate must
be twenty-one years of age and must obtain

60 per cent of the possible marks in the ex-

amination. The minimum amount of experi-

ence required is, in all cases, twelve months
instead of three months as formerly. This
certificate entitles the holder to have sole

charge of a boiler of not more than 200 h.p.

or to act as assistant in the operation of a

boiler or boilers of not more than 500 h.p.

under an engineer holding a first or second-

class certificate.

The holder of a provisional certificate may
take sole charge of high pressure boilers not

exceeding 100 h.p. when used for heating pur-

poses only.

Education

The School Grants Act is amended as from
January 1, 1931, to provide among other

things, that a grant for a night school shall

be 20 cents per pupil per evening session of

not less than two hours but not exceeding $2

per session,, provided that no vocational

schools are in operation in the district.

An Act which ocmes into force on July 1,

1930, amends the School Attendance Act. A
subsection is added providing that heads of

schools shall make monthly reports to the

school attendance officer regarding the at-

tendance of each child between the ages of

seven and fifteen years. School attendance

officers may require medical certificates in

oases where illness of the child is offered as a

reason for non-attendance. A child may be

excused from attendance at school if, in the

opinion of the officer, he should be exempt
from further attendance in the elementary

grades.

Mothers' Allowances

The Child Welfare Act was amended as

from May 1st, 1930, to provide for the grant-

ing of a mother's allowance to an applicant

whose husband has not been heard of for

seven years.
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Licensing of Workmen

A number of changes, which came into force

on May 1st, 1930, were made in the Electrical

Licensing Act. The section providing that

the Act should apply to certain classes of

persons (contractors, journeymen, electricians,

etc.) was replaced by a section providing that

it shall apply to classes of work viz:—elec-

trical wiring and the installation of electrical

apparatus in buildings structures and mines,

the inspection of such work and the sale of

electrical equipment.

Applications for contractors' licenses are to

be made to the Saskatchewan Power Com-
mission instead of to the board of examiners.

Journeymen must have four years' apprentice-

ship instead of three as formerly. In case

the council of a city or town fails to take

measures necessary for the enforcement with-

in the municipality of the Act or regulations,

the Commission may after seven days' notice

in writing to the council take such measures

as it deems expedient to secure such enforce-

ment. A number of sections were redrawn
and minor amendments made.
In the revision of the Vehicles Act which

becomes effective on May 1, 1930, a number
of changes were made in the provisions gov-

erning chauffeurs. An applicant for a chauf-

feur's licence must file with the Minister of

Highways a certificate of good character fur-

nished by the Secretary-treasurer, chief con-

stable or police magistrate of the municipality

in which he resides and a certificate of phys-

ical fitness, ability to drive and knowledge
of the rules of the road furnished by an ex-

aminer appointed for the purpose and residing

in the municipality in which the applicant

resides, or, if none has been appointed for

that municipality, the examiner of the nearest

municipality. On application for renewal of

his licence a chauffeur must file a similar

certificate of character together with his

chauffeur's licence for the previous year.

Examiners may charge a fee not exceeding

fifty cents for each examination. The sec-

tions of the old Act regarding badges are re-

produced in the new statute. The minimum
age at which a chauffeur's licence may be
obtained remains unchanged at 18 years, ex-

cept in cases where by special examination
a candidate over 16 years of age proves his

skill and capability to the satisfaction of the

Minister. A chauffeur must carry his licence

when he is in charge of a motor vehicle and
produce it when required to do so by an in-

spector, traffic officer, police officer or police

constable. A chauffeur convicted of a viola-

tion of the Act must also produce his licence

for indorsement by the convicting magistrate.

A person whose licence has been suspended
or cancelled may not apply for or procure a

new licence during the period of suspension
or cancellation. A person convicted of a

violation of the Act who is required to hold

a licence but does not do so may be sus-

pended from holding a licence for such period

as the magistrate may deem just. The penal-

ties for breaches of the law are unchanged.

Civil Service Superannuation

The Civil Service Superannuation Act was
the subject of a number of amendments. A
civil servant who has served for thirty-five

years but has not reached the retiring age
and whose allowance if he were superannu-
ated, would be less than the maximum pay-
able, may continue to contribute to the fund
in which case the allowance granted on re-

tirement is to be based on the number of

years' service at that time. Any period of

employment by the Government of Canada
after January 1, 1907, is, if continuous with

employment by the Government of Sas-

katchewan, to be taken into account for the

purposes of the Superannuation Act. As
from July 1, 1930, employment as a teacher

in accordance with the provisions of the

Teachers' Superannuation Act will also, in

certain circumstances, be counted as employ-
ment by the Government of Saskatchewan.

The Lieutenant-Governor in Council may
authorize the payment of allowances to the

widow and children of a civil servant with

less than ten years' service who is killed in

the performance of his duties. The widow
of a civil servant or superannuate who has

become a civil servant and retired receives

only the allowance payable in respect of her

husband's death or a superannuation allow-

ance, whichever is the greater. If she is not

entitled to a superannuate allowance she re-

ceives in addition to her widow's allowance

a lump sum not exceeding her total contribu-

tions with accrued interest. The period of

war service of any male civil servant, resi-

dent in Saskatchewan at the time of enlist-

ment who served in the British or Allied

forces is counted as employment in the Gov-
ernment of Saskatchewan.

An Act respecting Embalmers, which goes

into force on July 1, 1930, is designed to or-

ganize, protect and regulate the embalmers'

profession, setting up a board of examiners

and providing for registration of embalmers.

Bill to provide for a Weekly Half-Holiday

for Shop Employees in Certain Cities ap-

plied to cities having a population exceeding

7,000 and to all shops except those in the

attached Schedule. The Bill was not passed.
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SOLDIER LEGISLATION IN CANADA

Article by Mr. J. R. Bowler, General Secretary of the Canadian Legion, Contributed
Upon Request

THE Session of Parliament just concluded

has resulted in legislation of vital in-

terest to ex-service men and their dependants.

It may be stated that, since the termination

of hostilities. Canada has made sincere and

praiseworthy efforts to meet the obligation of

the country in regard to its soldiers and their

dependants, and in many respects, even prior

to the present legislation, it can be truthfully

said that Canadian soldiers have received

treatment at least equal to that of any other

nation. Notwithstanding this, however, there

had developed during the past few years a

steadily increasing volume of opinion to the

effect that still further legislative and admin-

istrative provisions were necessary in order

to ensure that degree of adequate justice so

earnestly desired by Parliament and public

alike. So that the question might receive the

most careful and thorough consideration, the

Government at the last session appointed a

Special Committee of the House of Commons
for the purpose of a complete investigation.

This Committee, composed for the most part

of men with splendid war records themselves

and chosen from all parties, was ably presided

over by Major C. G. Power, M.C, M.P. The
Committee heard witnesses from all recognized

Veteran organizations headed by Lt.-Col. L. R.

LaFleehe, D.S.O., A.D.C., Dominion President

of the Canadian Legion of the British Empire

Service League, the unanimously chosen

spokesman, and from all departments con-

cerned. The subsequent legislation was

directly consequent upon the recommenda-

tions made by this Committee.

The amendments to the Pension Act were

of paramount importance. Heretofore, all

applications . for pension had been dealt with

by the Board of Pension Commissioners, with

a right of appeal in certain limited classes,

i.e., on questions of attributability. to the

Federal Appeal Board. It was made clear

before the Committee that the establishment

of these two Boards was not adequate to deal

in a satisfactory manner with the large

volume of applications constantly arising.

Provision was, therefore, made which it is

hoped and believed will provide each applicant

with a full and complete hearing of his case

before a competent body in his own locality;

this to be accomplished by the setting up in

various parts of Canada of Pension Tribunals.

Application in the first instance will be made
as heretofore to the Board of Pension Com-
missioners, but, in the event of that Board

being unable to grant the application, instead

of rejecting it, the Board will refer the appli-

cation to tlhe newly-constituted Veterans'

Bureau for preparation and presentation to

the Tribunal. In connection with the Veter-

ans' Bureau, it is expected by this means to

greatly extend the facilities for the preparation

and presentation of cases.

An appeal from the decision of the Tribunal

is provided to a new body known as the Pen-
sion Appeal Court. This Court will be located

in Ottawa, and will hear appeals on the evi-

dence and records. Its jurisdiction will ex-

tend not only to the question of attribu-

tability, but also as to the degree of any pre-

enlistment disability, as to whether such pre-

enlistment disability was obvious, etc., and
as to the right to pension for any period prior

to the date of application therefor. The de-

cision of this latter body is final, but there is

a provision that cases may be re-opened upon
special leave being obtained.

In addition to the foregoing, a clause was
enacted which provides that the applicant

shall be entitled to the benefit of the doubt;

that is to say, it shall not be necessary for

him to produce conclusive proof of his right

to pension but the Tribunal or Court shall be

entitled to draw from the circumstances of

the case the evidence adduced and medical

opinions of reasonable inferences in favour

of the applicant.

Provision is also made for representation by
the Board of Pension Commissioners by its

own counsel.

It is also provided that all cases heretofore

disallowed, either by the Board of Pension

Commissioners or the Federal Appeal Board,

may be re-opened.

It is anticipated that this re-organized

machinery will come into effect on or about

October 1. 1930.

In addition to the provisions relating to new
maclhinery, the Act also provides for restora-

tion to pension of all men who elected to

accept final payment and who still have a dis-

ability remaining. It is anticipated that

several thousand men will automatically be

benefited by this amendment.
The new Act will also bring substantial

benefit to all widows married after the appear-

ance of the disability, whose cases have hither-

to remained unrecognized. The present pro-

vision is that all such marriages will be recog-

nized, if contracted prior to January 1st, 1930.

In such cases, the widow will receive pension
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provided her husband dies from a war disa-

bility even though the marriage was con-

tracted subsequent to the appearance thereof.

A further point of interest is that all time

limits in respect to applications for pension

have now been abolished.

The War Veterans' Allowance Act.—The
bringing into being of the War Veterans' Al-

lowance Act marks an important step forward

in soldier legislation: namely, provision for

soldiers who, although permanently unemploy-
able by reason of mental or physical disability,

are non-pensionable or who are in receipt of

very small pension, or who have reached the

age of 60 years. Those entitled to the bene-

fits, subject to the conditions hereunder,

are:

—

(a) All C.E.F. men who have served in a

theatre of actual war,

(b) AH C.E.F. pensioners, including those

who have accepted final payment on a

basis of 5 per cent or more,

(c) All Imperial or Allied pre-war residents

of Canada who were domiciled in Can-
ada at the time of joining and who are

pensioners, or have accepted final pay-

ment on a basis of 5 per cent disability

or more.

The maximum amount payable under this

Act to a bachelor or widower, without chil-

dren, is $240 per year. Income in this case is

exempted up to $125 per year.

To a married man or widower, with chil-

dren, $480 per year with income exempted
up to $260 per year.

In addition, casual earnings up to $125 per

year are exempted. Pension clothing allow-

ances and pension allowances for children are

also exempted, and property on which the

soldier resides not exceeding $2,000 in value

is excluded.

Upon the death of a married soldier, the

allowance may be paid to the widow or for

the benefit of children up to a period of one

year.

The Act provides that there must be resi-

dence in Canada for one year previous to the

commencement of the allowance. There are

other limiting provisions relating to hospitali-

zation, etc., but generally speaking the fore-

going sets out the main features of the Act.

It will be seen at a glance that this new
legislation will beneficially affect large num-
bers of ex-service men, who have rendered

valuable services to their country, yet who
hitherto, through no fault of their own, have
found it impossible to obtain employment in

the general labour market, and' have in many
cases been the recipient of charity. It will

ensure to this class a stabilized year-round in-

come with resulting security, in place of spas-

modic relief with its periods of hardship and
destitution.

It is expected that the War Veterans' Allow-
ance Act will come into operation on or about
the first of September next.

In addition to this legislation, the time for

making applications under the Returned Sol-

diers' Insurance Act has been extended until

the 3llst day of August, 1933.

Soldier settlers have also been substantially

benefitted by an amendment to the Soldier

Settlement Act, which will reduce their total

debt by 30 per cent thereof over and above
any amount allowed upon revaluation. It is

expected that this amendment will affect be-

tween 11,000 and 12,000 families.

The foregoing resume of soldier legislation

passed this session is sufficient to show that

a very earnest endeavour has been made to

solve the difficulties with which ex-service men
and dependants have been faced in the past.

It should be explained that nothing more
has been attempted here than a general out-

line, in which attention has been drawn to

what are considered to be the main features

of the new enactments. For greater detail

and for information as to procedure, those

interested should make application direct to

the department concerned.

The " employees' suggestion " system car-

ried on in the Canadian National Railways

is referred to elsewhere in this issue. An in-

vestigation of this subject recently made by
the National Industrial Conference Board
(U.S.A.) showed the wide use now made of

such systems in American industries. In-

creasing experience with these plans, it is

stated, tends to bring about more or less uni-

form practice. For example, most plants of

any size seem to find the committee method
best for administering the system. A small

committee is appointed which receives the

suggestions and sees that they receive careful

and just consideration. After rejecting those

that are palpably impracticable or of no
value, the others are discussed with those

under whose supervision they would fall if

adopted, and the attempt is made to deter-

mine their practicability and value. Another
tendency is toward increasing the awards

that may be won. Even if most accepted

suggestions are not considered worth more
than two to ten dollars, occasionally one is

received which is worth much more and
should be paid for adequately. Furthermore,

the possibility of winning a high award is

likely to stimulate greater effort to submit

suggestions which are of real value, and this

effort will raise the general level of sugges-

tions submitted.
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OLD AGE PENSIONS IN CANADA

Order-iii-Council amending Dominion Regulations

THE following minute of a meeting of the

Treasury Board approved by His Ex-

cellency the Governor General in Council on

the 13th May, 1930 relates to the Regulations

issued in 1927 on the recommendation of the

Minister of Labour (Labour Gazette, Febru-

ary, 192S, page 13S).

P.C. 311/991

The Board had under consideration the

memorandum from the Honourable the Minis-

ter of Labour:

"Whereas the Old Age Pensions Act, being

Chapter 156 of the Revised Statutes of Canada,

1927. provides by section 19 that 'the Gover-

nor in Council may, on the recommendation

of the Minister of Labour and with the

approval of the Treasury Board, make regu-

lations not inconsistent with the provisions

of this Act, with regard to the pensions herein

provided for, and, without limiting the

generality of the foregoing provision, may
provide by regulation for inter alia the con-

stitution and powers of an interprovincial

board to interpret and recommend alterations

in the regulations'; and

Whereas by Order in Council (P.C.

42/1232) dated the 25th day of June, 1927,

the following among other regulations, was

made: 'An Interprovincial Board is authorized

to be established with powers to interpret and

recommend alterations in the Regulations, such

Board to be appointed by the Governor in

Council'; and

Whereas by Orders in Council (P.C. 1806)

and (P.C. 2260) dated the 3rd day of October,

1928, and the 14th day of November, 1929,

respectively, the members of the said Board

were duly appointed; and

Whereas the members of the said Inter-

provincial Old Age Pensions Board met in

Ottawa on the 13th, 14th, 15th and 16th days

of January, 1930, and submitted the follow-

ing recommendations for amendments to the

Regulations:

—

1. That in Regulation No. 10 the words

'shall, in the absence of evidence to rebut

such presumption' be struck out and that the

word 'may' be inserted in lieu thereof.

2. That in Regulation No. 11 the words

'shall, in the absence of evidence to rebut

such presumption' be struck out and that the

word 'may' be inserted in lieu thereof.

3. That the following regulation be made
and inserted after Regulation No. 12:

'13. Absence from Canada for a period of

less than one month shall not be deemed
to have interrupted residence therein.'

4. That Regulations 13, 14 and 15 be re-

numbered 14, 15 and 16.

5. That Regulations 16, 17 and 19 be re-

scinded.

6. That the following regulation be made as

No. 17:—
'17. For the purpose of determining income

regard may be had to the following:

—

(a) annuity at the amount thereof;

(6) real property at the rate of five per

cent of the assessed value thereof,

exclusive of encumbrances;

(c) the amount of the annuity pur-

chasable by the personal property

of the pensioner after making due
allowance for reasonable household

furniture;

(d) salary, wages or other means of

livelihood, whether in money or in

kind, which the pensioner may rea-

sonably be expected to receive;

and such other methods as may be deemed
equitable.

7. That Regulation 20 be renumbered as 19

and the succeeding Regulations be renum-
bred accordingly, and
Whereas the provinces of Alberta, British.

Columbia, Manitoba, Ontario and Saskatche-

wan, being the provinces with which agree-

ments have been made under this Act, have
consented to the amendments in the Regu-
lations recommended above;

The Minister therefore recommends that

these alterations be made in the Old Age Pen-
sion Regulations."

The Board concur in the above report and
recommendation, and submit the same for

favourable consideration.

(Sgd.) E. J. Lemaire,

Clerk of the Privy Council.

The Amended Regulations

Regulation No. 10, as now amended, reads

as follows:

—

10. An applicant may be presumed to have
been resident in Canada for the twenty years
immediately preceding the date of the pro-
posed commencement of the pension if he (a)

has actually lodged within Canada on at least
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4,384 days within the said twenty years, and

(6) has not within the said twenty years been

absent from Canada for more than 731 con-

secutive days, but in no case shall a pensioner

be deemed a resident of Canada for twenty

years unless he lodged within Canada some

time at least twenty years prior to making

application.

Regulation No. Ill, as amended reads as

follows:

—

11. An applicant may be presumed to have

resided in the province in which the appli-

cation for pension is made for the five years

immediately preceding the date of the pro-

posed commencement of pension if he is then

residing in the province, and if he has lodged

therein on at least 1,095 days in the said five

years, but in no case shall a pensioner be pre-

sumed to be a resident of such province for

five years unless he lodged within said province

some time at least five years prior to making
application.

Meeting of Interprovincial Board

The members of the Board who were pre-

sent at the meeting of the Interprovincial

Oild Age Pensions Board, to which reference

is made in the foregoing Order in Council,

were as follows: Messrs. J. D. O'Neill, chair-

man, representing the Department of Labour;

E. S. H. Winn, representing province of British

Columbia; F. J. Reynolds, representing the

province of Saskatchewan; Cihas. K. New-

combe, representing province of Manitoba;

Alex. Ross, representing province of Alberta;

and D. Jamieson, representing province of

Ontario.

Mr. W. F. Nickle, K.C., on behalf of the

Canadian Patriotic Fund, requested that tlhe

Aid Age Pensions Board recommend that the

Regulations be altered so as to permit that

Fund to supplement the Old Age Pension

up to such amount as the Fund considers

necessary and that such contribution by the

Patriotic Fund be not considered to bar the

recipient from an old age pension. The Chair-

man of the Board was authorized to reply to

Mr* Nickle stating that it was understood

arrangements would be made between the

Canadian Patriotic Fund and tlhe various (pen-

sion authorities concerned.

Mr. H. W. Macdonnell, on behalf of the

Canadian Manufacturers' Association, pre-

sented an argument before the Board that old

age pensions be paid to those who might be

in receipt of an industrial pension and that

the employer be permitted to supplement the

old age pension up to the amount of the in-

dustrial pension the pensioner would other-

wise receive, and that the payment of this

additional amount as an industrial pension be

not considered as a bar to old age pension.

The Chairman of the Board was authorized

to reply to Mr. Macdonnell that such pro-

cedure would not be consistent with the pro-

visions of the Oild Age Pensions Act.

A brief submitted by the National Order of

Canada was considered by the Board and the

Chairman was directed to advise this Order

that it is not within the jurisdiction of the

Board to recommend alterations to the Old
Age Pensions Act.

The following resolution was passed:

—

Resolved that, in the opinion of this Board,

to provide by regulation that a person is en-

titled to a pension who has resided in the

province in which the application is made or

in that province and in another province with

winch an agreement under this Act is in force

for the five years immediately preceding the

said date, would not be consistent with the

provisions of the Old Age Pensions Act.

The Board recommended the amendments to

the Old Age Pension Regulation to which effect

was given in the Order in Council quoted
above.

Saskatchewan Research Council

The appointment of the members of the

Saskatchewan Research Council was an-

nounced during May as follows:

—

Dr. W. C. Murray, president of the Uni-
versity of Saskatchewan, Saskatoon.

Hon. J. T. M. Anderson, Premier of Sas-

katchewan, Regina.

Hon. J. A. Merkley, Regina, Minister cf

Railways, Labour and Industries.

Dr. James Creighton, Estevan, former Inde-

pendent member of the legislature.

Dr. D. J. Brass, Yorkton, representing

Boards of Trade.

Mr. George Williams, Saskatoon, president

of the United Farmers of Canada, Saskatche-

wan section.

Mr. T. A. Wilson, Regina, representing the

manufacturing industry.

Mr. William Darnborough, Laura, Sask.,

farmer.

Dr. M. A. Mackay, Tisdale, representing

the lumber industry in the northern part of

the province.

The council will have charge of all matters

affecting scientific and industrial research and

will undertake the promotion of the use of

the natural resources of the province.
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WORKMEN'S COMPENSATION IN NOVA SCOTIA IN 1929

ACCORDING to the annual report of the Fatal accidents, dependency established

Workmen's Compensation Board of -, *nd compensation commenced... .. 55
.. , ., inrtn ., ratal accidents, burial expenses paid, no

Nova Scotia for the year 1929, there was an dependents 7

increase of 1.737 in the total number of acci- Fatal accidents, burial expenses paid or

dents, the total for 1929 being 10,086 as com- provisional payments made, dependency
.,, ooirt • i/tfto m i. i c not vet established 1

pared with 8,349 in 1928. The total cost of Fatal accidents, claim non-compensable
accidents during 1929, so far as could be or disallowed 6

estimated, was approximately $1,522,000. Accidents causing permanent partial dis-

ability 201

S rnmary, 1917-1929.—The report contains Accidents causing total disability for

a summary of operations under the Act since seven days or over.. •• •• ...... 6,865

T -. i«-i~ i -i i • i i.- Accidents where medical aid only has
January 1, 191<, when the legislation came been paid 2,125
into effect. In the thirteen year period from Accidents pending adjustment, no pay-

the beginning of 1917 to the end of 1929, ment 204

accidents in the industries within the jurisdic-
Afld

ggf)
™\

.T^ ?.
[°
th
*? *^ 622

tion of the Board to the number of 92,519

were reported. During that time 1,233 work- 10,086

men were fatally injured. The amount ac- Summary for 1929.-The report summarizes
tually paid to workmen or their dependents the nnarLC iai statement for 1929 in the follow-
and for medical aid during the same period ; ng paragraphs:

was $7,946,732.51, and the amount required at «in our annual report for the year 1928 the
the end of 1929 for the purpose of paying life estimated deficit at the end of that year was
and other pensions and compensation to dis- 8279,184.14. During the year adjustments were

abled workmen, and for medical aid, was made in regard to assessments and claims, and

36,488,705.59. The total compensation paid at December 31, 1929, operations at the end of

or payable to workmen and their dependents the year 1928 showed a surplus of $136,619.09.

and for medical aid for thirteen years amounts This difference was due to the fact that the

to $14,435,438.10. That amount does not, Board decided that as the fishing sub-class was

however, represent the entire cost of accidents riot under Part * of the Act (which covers the

for the thirteen year period, as the administra- majority of the industries) the deficit in that

tion expense and cost of safety associations
sub-class should be carried to a special account,

are not included. There were 652 widows to
This deficit amounted to $381,004.98, and is

whom pensions for life or until remarriage
^own in our balance sheet The Board also

. , j , _«.. , ., , , decided that they would not charge interest
were awarded; l.o31 children under sixteen ., . , .n ., j e ^ i Z.i a t_-

. . , ., . . on this deficit and for that reason the fishing
years of age were awarded monthly pensions ^^ ^M ^ be ^^ tQ any interest
while under that age; dependent mothers and

creditg Qr entit]ed %Q any part of the ^^
fathers to the .number of 352 were awarded bution of any surp ,ug which might be found in
compensation; 30 members of the family the pension fund> The Board felt as regards
other than widows, children and parents, but

tlie deficit which must eventually be paid out
who were wholly or partly dependent upon the Df tne accident fund that no good purpose
earnings of deceased workmen at the time of VOuld be served by increasing the deficit as

their respective deaths, received benefits; and given above, viz., $381,004.98. During the

life pensions were awarded to 3,037 workmen year a re-arrangement and a re-grouping of

who were disabled, either wholly or partially, industries was made in different classes. A
for life. number of industries had become depleted

Prior to January 1, 1920, medical aid was not within the meaning of the Act, and the Board

furnished to injured workmen except in special decided that the amount of any balances,

cases. Since that date injured workmen have whether credit or debit, with accrued interest,

been entitled to free medical aid for thirty should be carried to a Reserve under Section

days from date of disability, and during the g (1)(o) - This fund as shown by our Balance

., , , , , ., , c ,. bneet amounted to $241,365.37.
ten years that have elapsed the cost of medi- '

1 was *721 965.92. ''During the year 1929 the Board decided

that a revaluation of our pension fund should
Accidents in 1929.-The 10,086 accidents re- be made as at December 31, 1928. This was

ported to the Board for the year 1929 are done by our own staff and showed that the
classified as follows:— book value of our pensions at that date was

8444—4
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$4,331,293.74. The revaluation showed &3,986,-

d31.ll, indicating a surplus of $344,662.63. In

view of this surplus the Board decided that

SI 50,000 of this amount should be returned to

the accident fund and distributed amongst the

classes in proportion to the amount which had
been contributed to the pension fund by each

class.

"The amendment to the Act passed during

the session of 1929 increasing compensation

from 55 per cent to 60 per cent came into

effect on and after January 1, 1930, with the

exception of the lumbering industry, where

the increase is effective on and after May 1,

1930. This meant a general increase of

approximately 8 per cent over and above the

present rates. The Board deemed it advisable

on tihis account, and also due to the experi-

ence to inlcrease the rates in some of the sub-

classes.

"For industries under Part 1 of the Act the

total income for the year 1929, actual and
estimated (including the amount of $150,000

taken from the surplus in the pension fund)

was $1,623,160.58, and the estimated expendi-

ture for the same period was $1,618162.04,

showing a surplus for the year's operations of

$4,998.54. Taking into account the surplus

from previous years as shown by Table 1,

which amounts to $136,619.09 leaves us with a

surplus of $141,617.63."

The amount in the disaster reserve fund

at the end of the year was $667,538.96.

Benefit oj Act to Workmen and Depend-
ents.—During the past year, 6,865 workmen,
wholly disabled for seven days and upwards,
were paid compensation. At the end of the

year the persons receiving compensation in the

form of a monthly pension were as follows:

widows, 460; children under sixteen, 890; de-

pendent mothers, 77; dependent fathers, 36;

other dependents, 28; workmen disabled for

life (partially or wholly) 693.

Income and Expenditure by Classes.—The
actual and estimated income and expenditure
of the Board in respect to each class of in-

dustry under Part 1 of the Act according to the

provisional statement of such to December 31,

1929, were as follows:

—

Class
Income

(actual and
estimated)

Expenditure
(actual and
estimated)

$ cts.

844,139 18

221,224 09

145,431 72

76,108 77
95,585 35
118,594 56
121,964 65

92 26

$ cts.

799,529 16
222.301 38
106,014 91

58,553 79
122,555 56
163,827 18

145,287 80
92 26

Lumbering and Woodworking.

.

Iron and Steel
Manufacturing and Operating

(not otherwise specified)
Building and Construction
Public Utilities

Transportation
Halifax Relief Commission

Total 1,623,160 58 1 618 162 04

Minors Under Workmen's Compensation Act of Quebec

The Workmen's Compensation Coimimission

of Quebec recently announced that it had
had considerable difficulty from time to time

with reject to agreements and other docu-

ments signed by minors. A circular on this

subject, issued by 'the Commission to em-
ployers in the province states as follows:

—

"It is frequently alleged that the minor has

signed without being awane of the importance

of his action and without proper knowledge

of the amount of the indemnity which he

should receive. In a great many cases the

manor makes an arrangement without con-

sulting with his father or another person.
" Section 9 of the Workmen's Compensation

Act, 1928, provides that a minor, 14 years of

age or over, may alone recover the indemni-

ties due to him under this Act. The Com-
mission requests, however, that whereever

possible, agreements or other documents of an

important nature with respect to a minor's

claim should also be signed by the father. In

view of Section 9 of the Act the signature of

the father is not absolutely necessary, and
where difficulties exist or the father is not

living, this procedure will not be insisted upon.

We believe, however, that for the protection

of all the interested parties and in order to

avoid disputes later on, it would be to the

advantage of the employer or insurer, to ob-

tain the signature of the father when the in-

jured person is a minor. We therefore request

your co-operation in this connection."
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MINIMUM WAGES FOR WOMEN IN ONTARIO IN 1929

r"PHE ninth annual report of the Minimum
-*- Wage Board of Ontario details the ad-

ministration of the Act djuring 1929. The

Board claims that there is behind this enact-

ment " the driving force of an unanimous

public sentiment." It feels the necessity, how-

ever, of " crystallizing the minimum wage

principle in legislaticn," pointing to the great

irities between wages and conditions of

employment in different business establish-

ments. The comment of the Board on this

phase of the situation was as follows:

—

" It is idle to talk of average wages in re-

spect To the problem we face. An average

wage may include and hide a shamefully low

wage if it be counterbalanced by an uncom-

monly high wage. Thus the unsocial com-

petitor is shielded by the worthy employer

whose superior standards, and perhaps whose

business success, he threatens. Nor do gen-

eral comparisons of wages as between two

cities or two provinces mean anything to our

work. There are wages of all sorts in every

city and in every province.

" There always tend to be unsocially low

waces. In the ceaseless flux of modern busi-

ness nothing remains at rest. This Board is

in the same position as any manager of a

store cr factory, and must be on the job every

day. Fresh situations are forever arising.

Some firms are going out of business, while

others are starting up. Some of the latter

need to be taught that remorseless wage-

cutting is not the only way to get ahead.

" We have also learned the truth of the

ancient maxim, that a law is never better than

its enforcement. Hence we have tried to work

out methods by which, without developing a

too elaborate and expensive system of in-

spection, we might extend this protection

wherever it is needed in Ontario. By means
of the collection, analysis, and correction of

sh< ets we have attained this goal for a

very large proportion of the hundred thou-

I women who are gainfully employed in

Ontario. When we add to this prompt and
effective dealing with all complaints we re-

ceive, in which we have the hearty co-opera-

tion of the Factory Inspection Department,
we feel that our orders are known and obeyed

in the provincial boundaries. No law is

entirely without breach, but the standards

prevail."

The minimum wage rates are established as

a result of surveys of the cost of living in the

various sections of the province. The cost of

living budget of an average working woman

8444—4 i

in Toronto is first estimated as a basis for

these calculations, the budget of the workers

in other localities being adjusted in propor-

tion to a recognized variation in the cost of

living as between large and small cities, towns,

villages and country districts. The budget

for Toronto as reviewed to October, 1929,

allows $364 per year, or $7 per week, for board

and lodgings; $127 per year for clothing; $162

for sundries (including laundry, doctor, den-

tist, carfare, amusements, church, etc.), mak-
ing a total of $653 for, the year. The weekly

budget for Toronto is, therefore, as follows:

board and lodging, $7; clothing, $2.44; sun-

dries, $3.06, making a total of $12.50 per week.

The figure thus arrived at is taken as the

minimum wage required, to provide a female

worker at Toronto with the necessities of

living.

In enforcing the provisions of the Act the

Board employs three chief methods. The
first is to require the posting of cards, con-

taining the wage orders of the Board in all

factories, stores, laundries, hotels and the-

atres. It is the duty of the factory inspec-

tors while on their inspections to report

whether these cards are properly displayed.

The second method of enforcement is

through the investigation of complaints.

Regular meetings attended by the chief fac-

tory inspector are held to review these com-
plaints. During the year 24 such meetings

were held and 379 complaints were dealt writh

and satisfactorily settled. The third method
is based on an analysis of wage returns from
firms employing women. Any apparent lack

of conformity to the orders is taken up with

the firm concerned. There were 410 such

cases during the year out of a total collection

of 3.850 wage sheets. All of these were either

explained or rectified.

A feature of the Board's administrative

work is the collection of wage arrears due to

female workers. Fifty-two firms made such

payments to 56 employees. The total amount'

collected was $1,349.47, of which the largest

to any one worker was $100, the average be-

ing $22.31.

The Board has authority to allow lower

wages to handicapped employees, or to sus-

pend or vary an order in case of emergency.

During the year, 87 such permits were issued.

The report points out that the proportion of

these special permits is "so small that the

general levels of wages are no<t affected while

jobs are saved for a considerable number who
otherwise would be shut out from gainful em-
ployment."
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During the past year three new orders went

into force. Female employees in wholesale

establishments, warehouses and the like were

included within the office-workers order.

Regulations were adopted respecting female

operators of elevators. Also, seasonal fac-

tories engaged in canning, packing, evapor-

ating fruits and vegetables were brought un-

der an Order.

The accompanying table shows the average

weekly wages and hours worked by female

employees in the various industries in On-

tario during the period covered by the report.

AVERAGE WEEKLY WAGES AND HOURS OF FEMALE EMPLOYEES IN VARIOUS INDUSTRIES
IN ONTARIO, 1929.

Industry

Laundries, dyeworks, etc. (Toronto)
Laundries, dyeworks, etc. (other cities over 30,000)
Laundries, dyeworks, etc. (rest of province)
Retail Stores (Toronto)
Retail Stores (other cities over 30, 000)
Retail Stores (cities from 5, 000 to 30, 000)
Retail Stores (rest of province)
Departmental stores having more than 150 employees (Tor-

onto)
Textile factories (Toronto)
Textile factories (other cities over 30, 000)
Textile factories (cities from 5,000 to 30,000)
Textile factories (rest of province)
Needle trades (Toronto)
Needle trades (other cities over 30, 000)
Needle trades (cities 5, 000 to 30, 000)
Needle trades (rest of province)
Drugs, Chemicals, etc., (Toronto)
Drugs, chemicals, etc. (other cities over 30, 000)
Drugs, chemicals, etc. (cities 5,000 to 30,000)
Drugs, chemicals, eta (rest of province)
Boot, shoe and leather trades (Toronto)
Boot, shoe and leather trades (other cities over 30,000)—
Boot, shoe and leather trades (cities 5,000 to 30,000)
Boot shoe and leather trades (rest of province)
Electrical trades (Toronto)
Electrical trades (other cities over 30, 000)
Electrical trades (cities 5.000 to 30,000)
Electrical trades (rest of province)
Food trades (Toronto)
Food trades (other cities over 30, 000)
Food trades (cities 5, 000 to 30, 000)
Food trades (rest of province)
Tobacco trades (Toronto)
Tobacco trades (other cities over 30, 000)
Tobacco trades (5, 000 to 30, 000)
Tobacco trades (rest of province)
Rubber trades (Toronto)
Rubber trades (other cities over 30, 000)
Rubber trades (cities 5,000 to 30,000)
Rubber trades (rest of province)
Jewelry trades (Toronto)
Jewelry trades (other cities over 30, 000)
Jewelry trades (cities 5,000 to 30,000)
Paper trades (Toronto)
Paper trades (other cities over 30, 000)
Paper trades (cities 5, 000 to 30, 000)
Paper trades (rest of province)
Hotels, restaurants (Toronto)
Hotels, restaurants (other cities over 30, 000)
Hotels, restaurants (cities 10, 000 to 30, 000)

Hotels, restaurants (cities 4,000 to 10,000)
Custom millinery (Toronto)
Custom millinery (other cities over 30, 000)
Custom millinery Ccities 5,000 to 30,000)
Hair dressing and beauty parlours (Toronto)
Hair dressing and beauty parlours (other cities over 30,000)...

All other factory trades (excepting seasonal canneries (Toronto)
All other factory trades (excepting canneries), (cities over

30,000)
All other factory trades (excepting seasonal canneries) 5,009

to 30, 000)
All other factory trades (except seasonal canneries) (rest of

province)

Num-
ber of

firms
Over 18 Underl8

61

179
103

183

101

2

43

27

67

62
465
83

58
23

83
26
12

13

41

11

32
23

23
7

11

3

108

65
73
48
4

7

1

2

5

1

11

5
22
7

7

197

69
72
78
166
132
176
117
59
38
74

65
44

132

63

89

71

Female
employees

1,573
615
532

1,245
1,775
1,818

4,300
2,552
3,819
4,912
2,136
9,064

910
1,778

231
741
214
147
132

580
188
615
466
747
594
432
15

2,719
811
571

199
208
268

7

138

525
51

750
294
208

5

124

2,502
1,211

695
348

2,780
848

1,020
455
471

Over 18 Underl8

145

272

1,447

1,058

1,072

163

54
86
112

134

260
48

283
454

1,333
441

187
27
104

34
7

6

122

24
165
110

141

53
100

6

593
124
140
31

5

24
1

12

47

169

32

28
24

23
344

138
125

50
41

19

51

29

42

3

11

15

Average
weekly
wages

207

110

218

176

$ c.

13 66
13 39
11 95

16 30
14 09
13 01

11 96

15 90
14 56
15 29
14 00
13 37
16 08
14 90
14 33
14 63

15 50
14 60
17 13

12 60
16 20
16 89
15 56
13 09
15 23

16 15

14 34
12 85
14 12

14 37

13 28
13 40
15 55
11 93
13 77
11 56
17 28
17 89
14 75
15 55
15 14

14 33
14 74

16 22
14 09
13 96
13 87
16 37
14 61

13 97
13 65

16 96
17 37
15 76
20 03

14 75

15 13

14 00

12 45

Aver-
age
hours

perweek

$ c.

12 11

9 49
10 60
10 97
10 33

9 42

9 81

11 03

11 50
10 31

9 56
10 30
10 35
10 18

8 60
10 79
10 86
10 33

9 63

9 15

9 20

9 93

9 71

12 88
10 60
11 36
11 18

10 65
10 54
10 17

10 79

9 20

9 96
8 00
10 84

14 33

10 65

12 35
10 28

8 40
9 17

11 23

9 62

9 89
12 49
15 75
13 04
13 17

12 35

8 72

7 00
6 00

12 81

10 57

11 29

10 92

10 29

46-1
48-3
50-0
48-7
48-0
48-5
48-7

48
46-2
48-7
50-3
51-4
44-1
46-4
46-9
47-1
43-9
44-3
43-7
47-0
44-9
47-5
48-9
49-8
45-7
48-3
49-0
46-5
45-3
47-3
49-1
52-4
44-0
43-7
44
52-5
45-7

500
51-8
51-9
47-5
44-0
47-4
46-0
46-2
47-5
47-5
50-6
51-9
52-4
53-1
46-3
47-6
50-6
47-5

Minimum
wage
(experi-

enced
adults)

45-2

48-2

49-7

49-7

12 00
12 00
11 00
12 50
12 00
11 00

00-10 00

12 50
12 50
11 50
11 00
10 00
12 50
11 50
11 00
10 00
12 50
11 50
11 00
10 00
12 50
11 50
11 00
10 00
12 50
11 50
11 00
10 00
12 50
11 50
11 00
10 00
12 50
11 50
11 00
10 00
12 50
11 50
11 00
10 00
12 50
11 50
11 00
12 50
11 50
11 00

12 50
12 00
11 00

10 00

12 50
12 00
11 00

12 50
12 00
12 50

11 50

11 00

10 00
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MOTHERS' ALLOWANCES IN ONTARIO IN 1929

THE ninth annual report of the Ontario

Mothers' Allowances Commission for

the year ending October 31, 1929, indicates

a continued increase in the number of bene-

ficiaries and also in the amount expended.

The Commission was established under the

Mothers' Allowances Act of 1920, to adjudi-

cate upon applications forwarded by local

boards on behalf of mothers of two or more

dependent children. The municipality in

which a beneficiary has resided for one year is

required to contribute one-half the amount of

the allowance granted in each case, the re-

mainder being paid by the province. The
cost of administration of the Act also is borne

by the province. The amount of the allow-

ance is determined by the Board within limits

fixed by regulation under the Act. The rate

in cities is $40, $45, $50, and $55, per month
for mothers with 2, 3, 4 and 5 children; in

towns and country districts the . rates are

lower. The commision may grant an addi-

tional allowance for larger families. The com-
mission is now composed of the following

members; the Hon. David Jamieson, M.D.,

M.C.P.S. (former Speaker of the provincial

legislature) chairman; Miss Belle Thompson,
vice-chairman; Mrs. Minnie Singer; Lieu-

tenant-Colonel T. J. Murphy, K.C.; and Mr.
A. J. Reynolds.

The Commision considers that one of the

most serious problems with which it has to

deal is that of deserted mothers, and observes

that if funds could be provided to bring back
deserters and if adequate action were taken

against them, the results achieved would
" materially reduce the number of beneficiaries

in this category."

Beneficiaries.—The number of families on the

allowance list during the year was 6,4)11, and
the number of children under sixteen in those

families was 18,605, the average number of

children per family being 2.90. As indicated

by the statistics, tlhe number of beneficiaries

varies from month to month. On October 31,

1929, the last month of the financial year,

there were 5,357 beneficiaries and the amount
disbursed during that month was $196,450.

These totals represent an increase of 220 in

the number of beneficiaries and $8,514 in dis-

bursements over the corresponding month of

the previous year. The average monthly in-

crease in tlhe number of beneficiaries and the

amount disbursed was 18.33 and $9,639.66, re-

spectively. The disbursements during the

fiscal year 1928-29 amounted to a total of

$2,306,083, being an increase of $115,676 over
the previous year.

As already stated, half the disbursements

for mothers' allowances are borne by the

province. The province also bears all the

cost of allowances in unorganized districts,

which, in 1928-29, amounted to $199,682. In

addition, the province assumes full charge of

any amounts made to those lacking one year's

continuous residence in any municipality. The
payments by municipalities during the year

amounted to $1,045,784.

In the nine years since the Act has been in

force, the net cost to the province is $8,823,-

857, while the share of the municipalities dur-

the same period amounted to $6,721,067.

Although the disbursements throughout the

year were greater, the cost of administration

again shows a slight decrease over tlhe pre-

vious year, being 3.46 per cent as compared
with 3.5 per cent.

Of the 6,411 families receiving allowances,

3,123 were in the cities, 3,200 were in the

country, and 88 in towns. The average num-
ber of children in these families was 2.75 in

the cities, 3.05 in the country, and 2.70 in the

towns.

Of the total of 6,4llil families which received

allowances the death of tlhe father was the

cause of dependency in 4,503 cases. In addi-

tion there were 1,243 cases where the father

was totally incapacitated. Desertion was the

cause of dependency in 407 cases, while in 258

cases both the mother and father were dead

and the children were in charge of a fosier

parent.

Of the total number of beneficiaries, 64.45

per cent were Canadian; 26.67 per cent were

other British; and 8.88 per cent were of

foreign birth.
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TEACHERS' PENSIONS IN ONTARIO

ARECENT statement on the Teachers' and
Inspectors' Superannuation Fund of

Ontario indicates that the fund is in a satis-

factory financial position. Since the Teachers'

and Inspectors' Superannuation Act came into

operation on April 1, 1917, approximately

1,050 teachers have been pensioned under its

provisions. The Act provides for the estab-

lishment of a fund, known as the Teachers'

and Inspectors' Superannuation Fund, to the

credit of which the Treasurer of the Province

places sums equal to those contributed by the

teachers and inspectors. Ever since April,

1917, every teacher and inspector in a public

or separate school, high school, collegiate in-

stitute, normal or model school, or observa-

tion school attached to a faculty of educa-

tion has been required to contribute 2^ per

cent of his or her salary. Teachers employed
in the Ontario School for the Deaf and the

School for the Blind, or in an industrial

school, or in classes held in connection with

any public institution supported wholly or in

part by contributions from the province or

municipality, are also included in the pro-

visions. If the salary of any teacher is less

than $550 per year, it is taken as $550 for the

purposes of the Act with the contribution and
pension adjusted in proportion.

There are three classes of pensioners: (1)

Class A, comprising those who have retired

after completing at least 40 years of service;

(2) Class B, comprising those who have re-

tired after completing 30 years of service, and

who are retiring in good health; and (3)

Class C, those who have completed at least 15

years of service, but less than 40 years of

service, and who have become incapacitated

through ill health for further service.

Benefits.—The pension allowance in all

three of the above mentioned classes is

equivalent to one sixtieth of the average

salary for the last ten years of employment
multiplied by the number of full years during

which the teacher was employed. The years

during which a teacher has contributed to the

fund are considered as full years of employ-
ment, but the years completed prior to

April 1, 1917 (when the Act came into effect)

are counted each as a half year of employ-
ment. Other benefit provisions as set forth

in the Act are as follows:

—

Contributions to any municipal or school

board fund made prior to April 1, 1917, and
paid over to the Fund shall be considered as

contributions to the Fund.

If the amount of the annual payment to

the teacher or inspector as determined is less

than $365, the amount payable annually to

the teacher or inspector may be $20 for each

year of service, but not exceeding in the'

whole $365.

If the amount of such annual payment as

computed is more than $1,000 the amount of

the annual payment shall be $1,000, but if at

the time of his becoming entitled to such a

maximum allowance, the teacher or inspector

has paid into the fund a sum sufficient to

purchase at Dominion Government rates a

life annuity of a greater amount than $1,000

per annum, the annual allowance payable to

him under this Act shall equal the amount of

such annuity.

Provision is also made for transference of

superannuation of such teachers who were

formerly eligible under the Public Schools Act

to the new enactment if they so elect.

Upon the death of a teacher or inspector

while engaged in the profession, personal

representatives of such are entitled to receive

a sum equal to the total amount contributed

by such teacher to the fund with interest at

four per centum per annum compounded half-

yearly.

A teacher or inspector withdrawing from
the profession after having been employed
for at least five years is entitled to receive all

personal contributions made to the Fund to-

gether with interest thereon at the rate of

four per centum per annum from the date of

retirement.

All claims for superannuation must be first

approved by a commission consisting of five

members appointed and elected triennially a3

follows:

—

(a) An actuary and two other persons ap-

pointed by the Minister;

(b) Two teachers or inspectors who are

members of the Ontario Educational

Association, elected at the annual meet-

ing of such Association, by the teachers

and inspectors present and voting

thereat.
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NATIONAL RESEARCH COUNCIL

THE latest annual report of the National

Research Council describes the wide

range of scientific inquiries already carried

on under the provisions of the Research Coun-

cil Act of 1924. The Council has charge of

all matters affecting scientific and industrial

urch in Canada and all questions of scien-

tific and technological methods affecting the

expansion otf Canadian industries or tihie utiliz-

ation of the natural resources of Canada. An
outline of the activities of the organization

during the financial period 1928-9 is given by

the president. Dr. H. M. Tory, as follows:—

The activities in which the Council has been

engaged during the year under review may be

broadly divided under the following main

headings:

—

1. The prosecution of research work through

the awarding of assisted research grants to

qualified research men working on individual

problems in established laboratories;

2. The training of research workers through

the awarding of post-graduate scholarships in

science and research.

3. The co-ordination of research work on

problems of major importance by means of

national conferences between the leading

Canadian authorities on such problems.

4. The organization and prosecution of co-

operative investigations in connection with

major research projects through associate re-

search committees;

5. The establishment of National Research

Laboratories.

There were in active operation during the

year under review, in laboratories spread from

the Atlantic to the Pacific ninety-one specific

investigations. These researches were carried

out under grants awarded by the Council to

an associate committee directing a major re-

search or to an individual investigator special-

ly qualified to undertake the research work

entrusted to him. These investigations were

carried out in twenty-five divisions of science

at eleven Canadian universities and in four-

teen Government and industrial laboratories.

The laboratories in which these investiga-

tions were carried out were as follows: Uni-

versities of British Columbia; Alberta; Sas-

katchewan ; Manitoba ; Western Ontario ; Tor-

onto; Queen's; McGill; Montreal; Dalhousie;

Macdonald College; Connaught Laboratories;

Queen Alexandra Sanatorium; Fort Qu'Ap-
pelle Sanatorium; Federal Departments of

Agriculture, Mines and National Defence;
Board of Grain Commissioners, Winnipeg;
Steel Company of Canada; Biological Board
of Canada.

In addition to the work just described,

there were in operation during the year fifty

research scholarships awarded by the National

Research Council in order to build up in

Canada a corps of research men competent

to undertake independent research work on
scientific and industrial problems. Each per-

son who is successful in winning one of these

scholarships is placed under the personal

supervision of an approved member of the

staff of the university where the scholarship

is held. Such scholarships have been awarded
by the National Research Council for the

past twelve years, and section 4 of this report,

beginning at page 76, gives full information

regarding these scholarships and what has been
achieved through them.

" With the object of co-ordinating research

work in Canada, the National Research Coun-
cil has consistently followed a policy of bring-

ing together in conference outstanding persons

interested in and working on related projects

of major importance, with the object of

avoiding unnecessary duplication of work and
also of stimulating existing research activities.

Such conferences are requested, first, to dis-

cuss the present state of knowledge on the

subject under consideration, and then in the

light of this discussion, to draft a complete
and specific research program on the problem
under review. The Council invites to such

conferences representatives of the Federal and
Provincial Government departments, the uni-

versities, scientific institutions and societies,

and outstanding individuals known to be in-

terested in or working on the problem under
consideration. A considerable number of such

scientific conferences have been held and
specific research programs worked out and put

into operation as co-operative enterprises

under associate researdh committees which are

then appointed by the Council to co-ordinate

and direct the work."

The National Research Council expended
during the year under review a total sum of

$323,1 12.24. The distribution of this expendi-

ture among the various activities and services

of the Council was as follows:—61*2 per cent

of the total was expended in research work
carried out by associate committees and under

assisted research grants; 13-5 per cent was ex-

pended on post-graduate scholarships; 1-3 per

cent was expended in the publication of scien-

tific papers and the scientific library main-

tained by the Council; 4-1 per cent was ex-

pended for travelling and other expenses in

connection with meetings of associate commit-
tees; the entire administration of the Council

including associate committees cost only 4-2

per cent and 2-7 per cent was expended on

travelling expenses of the members and staff

of the National Research Council; the balance

amounting to 13 per cent was expended on
-alaries of the staff of the Council.
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CANADIAN ENGINEERING STANDARDS ASSOCIATION

T^HE Canadian Engineering Standards
*• Association has published its Year Book

for 1929, showing the progress made in the

work of engineering standardization in the

Dominion. The Association, which was

formed in 1919, is organized on a basis similar

to that adopted by the British Engineering

Standards Association. The members serve

on its various committees gratuitously, giving

it the benefit of their technical or business

experience in the preparation of the various

standards.

It is pointed out that the Association does

not assume the role of a dictator, but rather

that of a co-operative body, and must there-

fore be guided in its operations by the re-

quirements of the manufacturing or industrial

interests represented on its committees. It

endeavours, however, to follow as closely as

practicable the standards prepared by the

British Engineering Standards Association,

but in many cases, on account of established

business interests, it must be guided by

standards which have already been adopted.

Where these standards are in general use, the

Association does not prepare new standards

covering the same ground unless revisions,

which would make the specifications more

adaptable to Canadian conditions, seem ad-

visable. In all cases, therefore, C.E.S.A.

Specifications are drafted to meet the particular

requirements and operate in the best interests

of Canadian industry so that they may be

adopted as Canadian Standards.

Conditions in Canada are stated to be

peculiarly favourable to the operations of an

organization such as the Canadian Engineer-

ing Standards Association, for the reason that

industrial standardization is only in its infancy

and the development of " simplified practice
"

has never been seriously attempted. In Great

Britain the work of the British Engineering

Standards Association is being extended more

and more into the field of Simplified Practice

and the benefit to industry has been remark-

able.

In Australia the work of standardization and

simplification is now being carried on by the

newly organized Standards Association of

Australia. In the United States the work of

National Standardization is handled by the

American Standards Association, but Simpli-

fied Practice comes under the jurisdiction of

the Department of Commerce. There are

now two Assistant Directors of the Bureau

of Standards, one in charge of Research and

the other in charge of Commercial Standards.

In Canada, however, Industrial Standardiza-

tion and Simplified Practice are handled by

one organization, namely the CEjS.A.

During 1929 there has been a great in-

crease in the number of enquiries for infor-

mation on specifications not only in Canada,

but also in Great Britain and the United

States, and it is therefore evident that interest

in the work which the Association is doing is

covering an increasingly large field.

The Canadian Electrical Code is still oper-

ating in the provinces of Nova 'Scotia, Quebec,

Ontario, Saskatchewan and British Columbia.

In New Brunswick the Code has now been

adopted by nine cities and towns and

representations are being made to the

New Brunswick provincial government to en-

courge the adoption of the Code in that prov-

ince. In Alberta the Canada Electrical Code
has been adopted under the Electrical Pro-

tection Act and is, for the present, being

administered by the Workmen's Compen-
sation Board. A report has been received

from the Bahamas, B.W.I. that the oper-

ation of the Canadian Electrical Code has

been most useful in raising the standard of

Electrical Installations-

Other standards already adopted are for

single-phase distribution transformers; for

specifications for steel highway bridges; for

concrete and reinforced concrete; for steel

billets, bars and shapes; bar steels, for carbon

steel castings; for machine screws, etc.

The United States Senate has passed Sena-
tor Wagner's bill to which reference was made
in the Labour Gazette, March, 1930 (page

258), to create a nation-wide system of free

public employment exchanges. The bill ap-

propriates $4,000,000 for aid to states which
vote an equal amount to support such ex-

changes. They are to be conducted according

to a uniform plan, and are to report regularly

in such a way that the statistics will be com-
parable on a national basis. The bill also pro-

vides for such action as may be necessary in

the interstate transportation of surplus labour.

In Baltimore City, in 1929, the industrial

inspectors found employed in 8,328 establish-

ments 61,697 women, including both those who
come under the jurisdiction of the laws gov-

erning the hours of labour for women and

those who do not. In the manufacturing in-

dustries 51-6 per cent of the total number of

women were found employed; 8-9 per cent

were working in the mechanical industries;

30-7 per cent had obtained employment in

the mercantile trades; and 8-8 per cent were

engaged in offices.
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CANADIAN MANUFACTURERS' ASSOCIATION

Fifty-Ninth Annual Convention, Toronto, June, 1930

The 59th annual genera] meeting of the

Canadian Manufacturers1 Association was
held at Toronto on June 2-5, the delegates in-

cluding representatives of industries in every

province of Canada.
Mr. R. J. Hutchings, in his opening presi-

dential address, outlined the existing industrial

situation throughout Canada, giving also a

sketch of the progress of industry in Canada
since the founding of the association in 1.871,

and concluding with a forecast of the industrial

future of the Dominion.
" Business during the past two decades in

Canada," he said, " has encountered a variety

of economic weather; thfl restriction cf pro-

grams of railroad building and land settle-

ment; the war period; fhe inflation and de-

flation following the war; the adjustment of

the world to new conditions; the prosperity

of 1928 and 1929, in which we shared; and,

now. a quiet period, accompanied by declines

in the prices of basic products, such as zinc,

copper, lead, coal, oil, cotton, wool and wheat.

For nearly a year production his been slowing

in Canada and we have experienced consider-

able unemployment, which, although relieved

by new spring and summer work, is still a

problem to some extent. We have b >en and
are experiencing one of those lulls, for which
numerous and lengthy explanations are always

made, but which are, nevertheless, to a cer-

tain degree, incapable of complete solution.

While the recession in business has neen
severe, conditions have not reached the low
levels of depression which have been experi-

enced at various times in ihe history of this

country. We can all remember worse condi-

tions than those of the past year.
" Great efforts have been and are being

made by manufacturers in all parts of Canada
to maintain .employment. Some plants manu-
factured for stock ; others took the opportunity
to repair and overhaul their plants; a great

many in order to retain employees are working
several days or half days in each week with
complete staffs instead of full time, with par-

tial staffs. Of course, there are limits to ail

those expedients; banks must have their

loans; employees must have their wages, taxes

must be paid, and unless gicods are being sold

in sufficient quantities to meet all these de-

mands, there is no alternative but to reduce
expenses, even if this includes laying off some
employees. Manufacturers are often exhorted
by well meaning persons to maintain Iheir

staffs, irrespective of whether they are selling

goods or not, but reasonable people know
that a factory, for example, which is paying

OUt ten thousand dollars a day for wages.

cannot go on very long unless it is selling its

products. It must be remembered th.it there

is no law to compel consumers to buy goods.''

Mr. Hutchings proceeded to sketch the his-

tory of the industrial development of Canada
during the past fifty years, emphasizing in

particular the growth of industry in Western
Canada, with which he has been personally

identified. He stated that the relationship be-

tween industry and agriculture are steadily

improving.

In reference to the mining industry the

President looked forward to the time when
the manufacture of Canadian minerals would
be completed in Canada: "Great progress has.

been made," he said, "during the past few

years in this regard by several great combined
mining and industrial companies, members of

this association, in British Columbia, Northern
Alberta, Northern Saskatchewan, Northern
Manitoba, Northern Ontario and Northern
Quebec. . . . The development of the

mines has supplemented industrial growth and
their problems are much the same as ours..

Our common expansion will help to solve the

vexed question of winter employment and will

also provide additional markets for farm pro-

ducts which are meeting with increasing diffi-

culties in finding export markets."

Mr. Hutchings next dealt with the subjects

of the tariff, national wealth, transportation

and the progress of commercial aircraft. Dis-

cussing the relations of science and industry

he emphasized the importance of industrial

research. " Machinery," he pointed out, " al-

ways constitutes a problem in relation to em-
ployment. Since the first use of machines this

has been true. A new machine displaces hand
labour at first, afterward it creates opportuni-

ties for employment. Sometimes the machines

overrun demand and must slow down until

excess supplies are consumed. As the use of

machinery grows, working days become shorter,

arduous hand labour diminishes and life be-

comes easier. Modern civilization could not

last without machines. This is especially true

of Canada, a country of great distances, severe

and changing climate, and relatively small

population. Most of our daily wants are sup-

plied by machines, and we should make our

own so that we can control production.
" Considerable progress has been achieved

during the year in industrial research problems

by the National Research Council, the Ontario

Research Foundation, the Research Councils of

Alberta, Saskatchewan and Manitoba and by

the universities and private laboratories. Many
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of our members now have industrial labora-

tories which compare favourably with any-

other in the world."

On the subject .of immigration the President

said that immigrants should be predominantly

of British and French origins, including those

repatriated from the United States. Of other

racial origins, those of Northern Europe should

be preferred. " We should not swing from the

extreme policy, usually followed in prosper-

ous times, of trying to expand the volume of

immigrants by advertising and other forms of

persuasion, to the other extreme, usually adopt-

ed in time of depression, of trying to exclude

many who would be desirable. Only immi-
grants should be admitted who will make good
citizens and who, after reasonable time, will

be able to maintain themselves and to con-

tribute to the progress of the country."

Mr. Hutchings concluded his address as fol-

lows:

—

" There was considerable social legislation

enacted and also measures proposed during the

year, following the trend of the past decade.

Motives inspiring its advocates are humani-
tarian in part at least, and these are admirable

if they are not pressed too far, in which case

they defeat their own objects. Industrial

legislation, in so far as it decreases output and
increases costs, must be borne by the buyers

of goods, who include nearly everybody. These
burdens are particularly heavy on agricultur-

ists and others to whom eight-hour days, mini-

mum wages, workmen's compensation, and sim-

ilar measures do not apply, but who have to

help pay the costs of these in the goods which
they purchase.

"Industrial relations between employers and
employees are wholesome in Canada and have
been improving steadily for some years. Their

interests are common and cooperation will

secure more benefits than disputes. Many
industrial concerns are limited liability com-
panies and employees can buy as much stock

as they want and thus become part owners.

Other companies have made special arrange-

ments for employees to acquire stock. Em-
ployees are consequently becoming acquainted

with manufacturing, and are realizing that

wages and hours are only part of its problems.

"What of the future? All realize that con-

ditions are not as good as in the immediate

preceding years. We know that this depres-

sion, like all previous depressions, will pass.

There are already visible certain encouraging

signs of improvement. When prosperity will

return in full tide is impossible to forecast.

The cooperation of all is necessary now, as at

other times. Governments can help by form-

ulating and maintaining with the highest

possible measure of stability, wise policies.

After that, individuals will have to work out

their own destinies, with the aid of the quali-

ties of adventure, initiative, courage, intelli-

gence and thrift.

"I submit that our history, as indicated

briefly to-day, associated with a reassuring

survey of the character and intelligence of

our population, and the natural wealth of the

country, should give inspiration to all Cana-
dians for the future."

Officers Elected

Officers for the ensuing year were elected

as follows:

—

President: Mr. Elmer Davis, Kingston,

Ontario.

First Vice-President: Mr. W. H. Miner,

Granby, Quebec.

Second Vice-President: Mr. W. C. Coulter,

Toronto, Ontario.

Treasurer: Mr. T. F. Monypenny, Toronto,

Ontario.

Mr. J. H. Walsh, is the General Manager,
and Mr. J. T. Stirritt, the General Secretary

of the Association.

The report of the Industrial Relations Com-
mittee, which was adopted by the Conven-
tion, was as follows :

—

Report of Industrial Relation Committee

The report of the Industrial Relations Com-
mittee, signed by Messrs. L. L. Anthes, Chair-

man, J. E. Walsh, general manager, and H. W.
Macdonnell, secretary, contained recommenda-
tions regarding unemployment and unemploy-
ment insurance, health insurance, and other

subjects of interest to labour. The report of

this Committee, which was adopted by the

Convention, is as follows:

—

Twelfth Session—International Labour
Conference

" The 12th session of the International

Labour Conference convened at Geneva on
the 30th May, 1929. The employers of Can-

ada were represented by Mr. W. C. Coulter,

President of the Booth-Coulter Copper &
Brass Co., Limited, Toronto, a past Chairman
of the Committee, who had as his adviser

Mr. G. E. Carpenter, Secretary of the As-

sociation's Prairie Division. The Canadian
Government was represented by Dr. W. A.

Riddell and Mrs. Mary Smith, a former mem-
ber of the British Columbia Legislature, who
had as their advisers, three representatives of

labour. Canadian labour was represented by
Mr. P. M. Draper, of Ottawa, who had as his

adviser, Mr. James Simpson, of Toronto.

Fifty-five countries were represented by 161

delegates and 235 advisers, a total of 396.
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"The principal items on the agenda and

the action taken thereon were as follows:

"(1) Prevention of Industrial Accidents—
There were passed two resolutions embodying

principles and rules for the prevention of ac-

cidents in industry and agriculture and for

the guarding of power-driven machinery, a

draft convention concerning: the marking of

the weight of packages transported by vessels,

and finally a resolution calling for uniformity

in the compilation of industrial accident

statistics. The employers' objection to agri-

cultural and maritime occupations being

covered, on the ground that they had not

been mentioned in the questionnaires to the

Governments, was disregarded.

(2) Protection of Dockers—A draft con-

ventioin was adopted containing detailed pro-

visions for the protection against accidents of

dockers, and a resolution calling for consulta-

tion with employers' and workers' organiza-

tions in the drafting of regulations.

The employers' objection to other than

ocean vessels being covered, on the ground

that only ocean vessels had been mentioned

in the questionnaires to the Governments, was
disregarded.

(3) Forced Labour—This question it was

decided should be put on the agenda of the

1930 Conference and a draft questionnaire to

the Governments was drawn up.

(4) Hours of Work of Salaried Employees
—This question it was decided to place on the

agenda of the 1930 Conference and a ques-

tionnaire was drafted tending to the adoption

of a draft convention for the international

regulation of the hours of work of salaried em-
ployees. This decision was strongly opposed

by the employers but without avail.

" In reporting on the Conference, Mr. Coul-

ter called attention to the fact that the chief

industrial provinces of Canada, viz., Ontario

and Quebec, have in recent years failed to

make full replies to the International Labour
Office questionnaires, with the result that the

Canadian Government delegates are found
voting at the Conference on the basis of re-

plies sent by the least industrial provinces.

Following Mr. Coulter's report this matter was
taken up with the Ontario and Quebec Gov-
ernments with a view to impressing upon them
the desirability of their making, in future, full

replies on all matters affecting industry.

Thirteenth Session—International Labour
Conference

" The 13th Session of the International

Labour Conference, on purely maritime ques-

tions, convened at Geneva on the 10th of Oc-

tober. 1929. The employers of Canada were

represented by Mr. A. L. W. McCallum, man-
ager of the flipping Federation of Canada,
Montreal. At the outset of this Conference

a difficult situation arose owing to the fact

that the British shipowners, who control about

50 per cent of the world's shipping, were not

represented. This was due to their dissatis-

faction with the workers' delegate chosen by
the British Government, who belonged to the

Dockers' Union, but did not represent the

National Seamen's Union, the seamen's organi-

zation most representative of the maritime

workers. It was not until assurances were

given that in future the selection of labour

delegates would be more in accordance with

the Peace Treaty, that the employers' dele-

gates agreed to attend the Conference.
" The items on the agenda and the action

taken were as follows:
" (1) Hours of Works on Board Ship—

A

questionnaire—drafted, in spite of the op-

position of the employers, in terms of an
eight-hour day—was drawn up to be submit-

ted to the various Governments. Question-

naires were also approved on (a) seamen'3

welfare in ports (b) protection of seamen in

case of sickness (c) establishment of minimum
professional standards for sea captains, navi-

gation officers, etc. The last two were op-

posed by the employers' group on the ground
that they were not questions which came with-

in the scope of the International Labour Con-
ference.

" It remains to add that when the question-

naires have been replied to by the various

Governments, another maritime conference

will be held at which the passing of draft

conventions and recommendations will be con-

sidered.

Fourteenth Session—International Labour
Conference

" The 14th Session of the International

Labour Conference will be held at Geneva,
Switzerland, commencing on the 10th of June.

Among the items on the agenda are (1) hours

of work of salaried employees; (2) hours of

work in coal mines; (3) forced labour; (4)

the Director's report regarding the working of

the eight-hour day, etc.

" The employers of Canada are to be repre-

sented by Mr. J. H. Roaf, Past Chairman of

the British Columbia Division, with Mr. H.
W. Macdonnell of the Head Office as adviser.

Workmen's Compensation

" Substantial increases in benefits have dur-

ing the year been demanded in Manitoba and
Ontario. These included increases in the
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scale of compensation from 665 to 75 per cent

and in the wage base from $2,000 to $2,500.

There was also the demand in Ontario that in

certain cases compensation should continue

until the injured man had secured work equal-

ly remunerative with what he had before the

accident. These increases were all strongly

opposed both in Manitoba and Ontario, with

the result that the only change made was
an increase in the Manitoba benefit to widows,

bringing it up to the Ontario figure of $40 a

month.

Health Insurance

" Your Committee finds that there is grow-

ing interest among employers in the subject

of health insurance. A special commission
appointed by the British Columbia Govern-
ment in a recent interim report stated that an
overwhelming majority of the employers of

the province, including 90 per cent of the

manufacturers, are strongly in favour of the

introduction of a system of state health in-

surance. Experience in England, Germany
and the United States shows that sickness

causes more lost time than all other causes

put together—it is said to cause five times as

much as accidents. The cost to the commun-
ity both directly, by way of expenditure on
hospitals and medical services, and indirectly,

by way of loss of productive capacity, is

estimated, for Canada, at 300 million dollars.

In view of the fact that a very large pro-

portion of this could be saved, if for the

present haphazard system there were substi-

tuted a system of state health insurance con-

tributed to by employees, employers and the

state, and primarily directed not so much to

relief, as to cure and, above all, to prevention,
of sickness, your Committee feels that the
question is one which should engage the at-

tention of all members of the Association.

Thirteen Month Calendar

" It will be recalled that at the 1928 Annual
Meeting of the Association a resolution was
passed favouring a change from the present

calendar of 112 months of unequal number
of days to a 18 month calendar of 28 days
each. Following upon a strong recommenda-
tion by the League of Nations, national com-
mittees have been set up by some 21 coun-

tries to study the question and educate public

opinion upon it. It may be noted that no

country 'has been more active in promoting
the scheme than the United States. In these

circumstances your Committee has seen fit

to recommend that the Dominion Govern-

ment should be advised of the desire of the

Association to co-operate, in the event of a

national1 committee for Canada being set up.

Old Age Pensions

"The only question which has arisen in

the past year in connection with the old

age pension legislation which is now in force

in six of the provinces, is that of the relation

between private industrial pensions and the

Government pensions. As the legislation is

now being adlministered, the Government pen-

sion is reduced by the amount of the indus-

trial pension, with the result that most in-

dustrial pensioners become ineligible for any
part of the Government pension of $20 a

month (maximum). In view of the fact that

this is discriminatory as between employers

who have industrial pension schemes and
those who have not (both of whom con-

tribute equally to taxation out of which the

Government pensions are paid), and in view
of the faict that the result will be to dis-

courage the industrial pension movement
which ought rather to be encouraged, your

Committee brought the matter to the atten-

tion of the Dominion Government urging that

industrial1 pensions should not be regarded as

" income " for Old Age Pensions Act pur-

poses. The Government's reply was that

the matter would have to be considered by
a Dominion-Provincial Old Age Pensions Con-
ference which is to be held in the near- future.

Fair Wages and Eight Hour Day Act

" A Fair Wages and Eight Hour Day Bill

was introduced by the Minister of Labour
on April 1, providing for an eight hour day
and the payment of fair and reasonable wages
on all Government building contracts, the

right to decide what are fair and reasonable

wages to be vested in the Governor-in-Council.

This, of course, marked a change from the

present regulation whereby the prevailing rates

of wages in the district in question are as-

sumed to be fair and reasonable and accepted

as the standard for the Government work.
" Another objection to the bill was that as

drafted it appeared to apply to persons em-
ployed in the manufacture of buillding sup-

plies.

" In these circumstances your Committee
collaborated with the Association of Building

and Contracting Industries in opposing the

bill; and a result of representations made by
a strong deputation which waited upon the

Government, the bill was amended so as to

apply only to future contracts and not to

contracts already in existence, and also so as

to eover only persons employed in actual con-

struction work and not persons employed in

the manufacture of building supplies in any

established pliant or factory.
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Minimum Wage Legislation

" Manitoba is the only province in which

any change has been .-ought in minimum
wage legislation during the past your. The
amendmml proposed was to make the Act

applicable to hoys under 18. This was opposed

by our Manitoba members on tihe same
grounds on which a similar proposal was

apposed some years ago in Ontario, viz., tlhat

such legislation was not needed in t'he in-

terests of boys and that it would in practice

work out to their detriment by putting a

nium on employment in "blind alley"

jobs instead of inducing them to treat their

firstt years of employment as an apprentice-

ship. The views of the employers were ac-

ted and the legislation was not proceeded

with.

Unemployment Insurance

" Your Committee has been giving con-

siderable attention to the question of unem-
ployment and to the various methods which

have been suggested for dealing with it, in-

cluding unemployment insurance. Your Com-
mittee still adheres to the view expressed in

the resolution passed at the 19128 Annual
Meeting, viz.. that it would not be wise to

introduce unemployment insurance in Canada.
Your Committee feel's that such unemploy-
ment as exists in Canada is largely seasonal

and occurs in such occupations as agricul-

ture, building and construction, lumbering, fish-

ing, shipping and road making, rather than

in manufacturing,—a view which is confirmed

by t'he Government statistics of employment
over a period of years. In these circum-

stances your Committee feeds that a general

unemployment insurance scheme, whiclh would
presumably be applied in the main to manu-
facturing would not solve the unemployment
problem as it exists in Canada.

" Your Committee further feels that unem-
ployment insurance is at best a mere pallia-

tive, and a palliative that may actually

aggravate the evil which it is expected to

cure. The real cure is, of course, to provide

more jobs, or failing this, at least to spread

out the existing amount of work more evenly

over the year and 90 eliminate the seasonal

and other fluctuations which account for so

large a part of the unemployment. Your Com-
mittee notes with satisfaction that more and
more attention is being given to this problem

by industrial and other employers, and makes
bold to suggest that their example might well

be followed to a much greater extent than at

present, by the various Governments, in the

carrying out of their building programs.

" One of the most serious counts against

unemipl-oyment insurance is that when it has

once been adopted, other and sounder methods
of dealing with the problem tend to be lost

sight of. In other words because a palliative

has been secured, no attempt is made to find

a cure.

" Another and still more vital objection to

unemployment insurance is that inevitably, as

experience in England and other countries

shows, the principle of insurance is lost sight

of, and under political exigencies the schemes

degenerate into the mere distribution of public

moneys among the unemployed regardless of

whether they lhave contributed or not.
" Your Committee proposes to continue its

study of this question with a view to ex-

ploring the various methods of cure, and

recommends that in the meantime the Asso-

ciation should remain on record as opposed

to any suich unproved and even dangerous

palliative as unemployment insurance."

The United States Employees' Compensa-
tion Commission recently published a revised

series of Regulations concerning the duties of

employees, official superiors, medical officers

and others under the federal Compensation

Act of 1916. The injuries for which compen-
sation is paid under this act new include dis-

eases approximately caused by the conditions

of employment. Reasonable medical, surgical

and hospital services and supplies, with trans-

portation to the place where these are se-

cured, are furnished in all approved cases.

The money benefits paid in cases of total

disability are 66| per cent of the monthly pay
(including value of subsistence and quarters,

if furnished) during continuance of such dis-

ability, beginning on the fourth day of dis-

ability, and if disability is partial, 66f per

cent of the loss in wage-earning capacity due

to the disability, but in no case to exceed the

maximum compensation. The widow, or the

wholly dependent widower of a deceased em-
ployee receives 35 per cent of monthly pay
of deceased employee until death or remar-

riage; and, in addition, for each child under

18. 10 per cent of monthly pay until death,

marriage, or reaching the age of 18.

According to figures issued by U.S. Bureau
of Mines, 212 mine employees were accident-

ally killed during the month of January. Of
this number, 164 deaths occurred in the bi-

tuminous fields and 48 in the anthracite fields.

The fatality rate was 3-29 for each 1,000,000

tons mined while the anthracite rate was 6-82

per 1,000,000 tons produced. The record is not

so good as that of January a year ago, when
there were fewer deaths and a greater produc-

tion.



676 THE LABOUR GAZETTE June, 1930

AMALGAMATED CLOTHING WORKERS OF AMERICA

Proceedings at 9th Biennial Convention, Toronto, May, 1930

'PHE ninth biennial convention of the
A Amalgamated Clothing Workers of America
was held in Toronto on May 10-17, with 233

delegates present, representing 13 joint boards

and 105 local unions. The opening session

was held in Massey Hall, and was attended

by the entire local membership of the organi-

zation, while subsequent sessions were held

in the convention hall of the Royal York
Hotel anad were presided over by General

President S. Hillman. Addresses of welcome
were delivered by W. S. Greig, chairman of

the convention arrangement committee of the

Toronto joint board; L. Marcovitz, manager
of the Toronto organization, and Charles

Tovey, manager of the organization in Hamil-

ton. Controller James Simpson welcomed the

delegates in the name of the City of Toronto,

while Mr. J. S. Woodsworth, M.P., extended

a welcome on behalf of the political labour

movement of Canada.

After replying to the address of welcome,
President Hillman reviewed the progress that

had been made by the organization since the

previous convention, especially in Canada.
The president referred to a clause which had
been inserted in their agreements as early as

1911, providing for equal division of work
among all workers during times of depression.

This clause was intended to prevent workers

from being discharged and thrown out to in-

crease the number of unemployed. As a jus-

tification of this policy of the. organization,

President Hillman referred to the conference

of industrialists called by President Hoover
in 1929, when the President urged employers
not to increase the number of unemployed by
laying off more workpeople. He claimed that

in this machine age it was absolutely essential

to shorten the working day in order to give

employment to the working population. As
a further relief for unemployment President

Hillman urged the extension of unemploy-
ment insurance.

Secretary-treasurer Joseph Schlossberg

stated that there were three vital principles,

which if carried to their logical conclusion,

would give the workers a large measure of

economic security and industrial democracy.
These principles were: (1) Collective bargain-

Tig; (2) Reduction of the number of working
nours per week; and (3) Compensation to the

workers when the industry is unable to em-
ploy them. Continuing his address, the secre-

tary-treasurer gave a detailed report of con-

ditions in the industry throughout the country.

Resolutions adopted by the convention con-

tained the following decisions:

—

That the general executive board continue
its activities in co-operative housing;

Extension of Amalgamated banks to various

cities;

Recreational and athletic activities for the

members;
Publication by the national office of pamph-

lets for distribution among the members of

the organization and the labour movement
as a whole;

Establishment of a life insurance depart-

ment;
Establishment of an Amalgamated old age

pension system;
Protesting against alien registration legisla-

tion in the United States;

Authorizing the general executive board to

submit to a referendum vote a proposition to

increase the per capita tax at such time and to

such amount as the general executive board
may deem proper;

Instructing the general executive board to

continue its effort to introduce the 40-hour

week in the clothing industry;

Protesting against the incarceration of

Mooney and Billings;

Thanking United States Senator Robert M."

LaFollette, Jr., for his invaluable service in

securing to American labour the right to or-

ganize;

Extension of unemployment insurance to

all the organized clothing manufacturing mar-
kets in the country;

Calling for organization activities among
clothing workers in the Province of Quebec.
Some of the resolutions referred to the gen-

eral executive board, after receiving the en-

dorsation of the convention, were as follows:

Instructing the general executive board to

do its utmost towards the launching of a

political party of the workers;

Suggesting the establishment of II Lavore
(Italian organ of the organization) on a

weekly basis;

Recommending the establishment of an in-

stitution for aged members;
Urging the unionization of the shipping

clerks, stock clerks, and ticket sewers;

Asking that wages in Hamilton be made
to conform with those in Toronto.

In the nominations for general officers,

President Hillman and Secretary-treasurer

Schlossberg were unanimously nominated to

continue in office. The present general ex-

ecutive board members were renominated, as

were also some additional fifty delegates, the

election to be held subsequently.

Rochester, N.Y. was chosen as the conven-

tion city for 1932.
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UNEMPLOYMENT INSURANCE IN

UNITED
"D EFEREXCES to the unemployment in-

^ sur&nce scheme for the benefit of the

employees in the men's clothing industry in

various manufacturing centres in the United

States have appeared from time to time in the

Labour Gazette (December, 1929, page 1351;

August, 1928, page 819; July, 1923, page 705,

etc.). An account of the system from the date

of its commencement to the present date ; s

given in the May issue of the Monthly Labor

Review, published by the United States De-
partment of Labour, as follows:

—

Since early in 1923 a system of unemploy-

ment insurance has been in effect in the men's

clothing industry in Chicago. In 1928 similar

systems were inaugurated in the Rochester

(N.Y.) and New York City markets. The
union, the Amalgamated Clothing Workers,

whose members are the beneficiaries under

these systems, states that more than 50,000

employees are covered by the unemployment
insurance in these three cities.

Chicago.—Under the original plan in Chi-

cago the empl(03rers contributed 1£ per cent

of the weekly pay roll and the employees

contributed at the same rate on their wages.

The 1928 agreement, however, doubled the

rate of the employers' contribution, that of the

employees remaining the same as before. This

agreement remains in effect until May 1, 1931,

unless changed by mutual action before that

time. The benefits are paid at the expiration

of each 6-month period, May to October and
November to April, and are based on the un-

employment experienced during that time, up
to a maximum of 110 hours. The rate is 30

per cent of $50 per week, so that the highest

amount paid is $37.50. If the funds do not

permit the paj-ment of the full benefits the

amounts may be proportionately reduced.

From 20,000 to 25,000 workers benefit each six

months.

From May 1, 1923, when the first benefits

were paid, until December 15, 1928, the

amount disbursed in benefits totalled $4,025,-

336.09. In May, 1929, some $370,000 was paid

in benefits, and in November of the same year,

MEN'S CLOTHING INDUSTRY IN

STATES
$466,853.89. Thus, altogether, about $4,860,000

has been disbursed in this city and about

$500,000 more will be distributed this spring.

New York.—In the New York Market the

whole cost is borne by the employers, who
contribute weekly 1£ per cent of the total

cost of the labour employed both in their own
shops and in those doing contract work for

them. Contributions began September 1, 1928.

Although the fund had not yet reached the

stage at which regular payments of benefits

could be begun, employment conditions were
such in the spring of 1929 that the trustees,

at the request of the union, appropriated

$25,000 for relief among the needy, unem-
ployed members. An additional $10,000 was
later set aside for the same purpose. The
maximum amount paid to any individual was
$20. In this way many unemployed were as-

sisted. In November, 1929, the trustees of

the fund again found that some relief was
necessary and therefore set aside $100,000 for

unemployment relief. Similar action was
taken again in the spring of 1930. It is stated

in the Advance that altogether the sums so

appropriated between April 11, 1929, and
March 6, 1930, amounted to $305,000.

Rochester.—Under the Rochester agreement
employers and employees contribute at the

same rate—1£ per cent—but the employers'
contributions began May 1, 1928, while those

of the workers did not begin until a year later.

Shortly after the first relief payments were
made in New York City similar action was
taken in Rochester. In that city each needy
member recommended for relief received $10.

Payments of similar amounts were made in

succeeding weeks until the $15,000 appropri-

ated for the purpose was exhausted.

It should be emphasized that these expen-
ditures were emergency measures only. Nei-
ther the Rochester nor the New York City
fund has yet begun the payment of regular

benefits, but the Advance of March 28, 1930,

stated that regular payments would begin in

Rochester on May 1 of this year and that

about $100,000 would be disbursed.

Coming Trade Union Conventions
The following labour organizations will hold

conventions in July at the places and on the
dates mentioned:
International Brotherhood of Bookbinders,

Toronto, Ont., July 7.

International Brotherhood of Firemen and
Oilers, Montreal, Que., July 14.

Sheet Metal Workers' International Asso-
ciation, Toronto, Ont., July 14.

Canadian Carpet Weavers' Beneficial Asso-

ciation, Toronto, Ont., July 19.

International Plate Printers, Die Stampers

and Engravers' Union of North America, Bos-

ton, Mass., July 21.

International Stereotypers' and Electro-

typers' Union, Indianapolis, Ind., July 21.
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LABOUR EDUCATIONAL ASSOCIATION OF ONTARIO

Summary of Proceedings of the 28th Annual Convention

'"P HE 28th annual convention of the Labour
-*- Educational Association of Ontario was

held in Niagara Fads on May 24. The con-

vention was marked by the retirement of W.
Joseph T. Marks from the secretary-treasurer-

ihiip, a position he had held since the forma-

tion of the body in 1903. By a unanimous

decision he was retained as honourary presi-

dent, with a suitable honorarium for Kfe. The
delegates were welcomed to Niagara Falls by
Mayor F. C. Swayzie, while Mr. Frank Heal'y,

general organizer of the International Union

of Operating Engineers, tendered the welcome
• of organized labour of the city. Others who
spoke at the opening session were Mr. P. M.
Draper, secretary-treasurer of the Trades and

Labour Congress of Canada, and Alderman

Rod, Plant Of Ottawa, president of the Labour

Educational Association, 'the latter replying to

the addresses of welcome.

The report of the executive officers directed

•attention to the " serious situation with which

the wage-earners of the province are faced at

the present time through the general ' speed-

ing up " of industry." It was pointed out that

Ontario, being a large industrial province, with

over nine thousand manufacturing plants, its

imining, building and construction activities,

was largely affected 1 by present day industrial

methods. In addition, the tendency to refuse

employment to workers of forty-five to fifty

years of age was adding to the already per-

plexing problem of stabilizing employment.

The executive urged that all affiliated organ-

izations continue to press for establishment of

state unemployment insurance. The report

showed that officers of the association had

been active throughout the year in furthering

the cause of the trade union movement, hav-

ing participated in several delegations before

public bodies when labour's claims were sub-

mitted. Protest had also been registered on

behalf of the association against enactment

of legislation providing for the rein treduction

of election deposits by candidates in provincial

elections, while members of the federal gov-

ernment had been asked to adopt the draft

fair wages bi'lil submitted by the Trades and

Labour Congress of Canada*
Satisfaction was expressed at the number

of active trade unionists elected to municipal

councils in various sections of the province

* This Draft Bill was found to contain pro-

visions that would have been ultra vires of the
Dominion Parliament, and the government
instead brought in the legislation which was
outlined in the Labour Gazette, April, 1930,

page 383.

during the past year, it being pointed out that

much legislation more directly affecting the

home life of wage-earners came within the

jurisdiction of municipal government.

The financial statement showed the associa-

tion to. be in a flourishing condition. Some
twenty new affiliations were reported.

Among the resolutions adopted was one dis-

approving of criticism by certain Canadian

publications of the action of the Federal

Immigration and Labour Departments for de-

taining a number of Australian workers Who
were being imported into Canada for employ-

ment in a new industry. The resolution also

urged continued application of the provisions

of Order in Council No. 1413 prohibiting entry

of contract labour into the Dominion unless

the required labour is not available in the

country.

The delegates approved of proposed amend-

ments 'to the Criminal Code making it a

criminal offence, punishable by imprisonment,

for parents or others in 'Charge of children to

leave them unprotected in any house or build-

ing.

A resolution asking that a provincial federa-

tion of labour be established) in Ontario was

referred to the executive, with instructions to

conifer with the executive officers of the Trades
and Labour Congress of Canada and report

at the next convention of the association.

Other resolutions adopted reoomimending as

follows:—That the Ontario Legislature pass

enabling legislation making the Federal In-

dustrial Disputes Investigation Act applicable

in that province;

Asking the Internationlal' Union of the

United Brewery, Flour, Cereal and Soft Drink

Workers to register its union label in Canada

;

An increase in court witness fees to at least

an amount equal to jurymen's fees;

Establishment of properly organized health

units in rural communities, and Federal

and Provincial! assistance for this .purpose;

That alii affiliated bodies press for the enact-

ment of adequate building and fair wage by-

laws in their respective municipalities;

Asking the directors of McMiaster University

to establish a summer school for girls and

women in industry;

Stricter regulations governing homes and
otheir institution® caring for immigrant

children

;

Condemning cadet training in the schools of

Ontario and recommending a system of phy-

sical training instead;
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Legislation to provide t 'licit hours of duty

of drivers of motor transport vehicles be

restricted to not aiuore than etfgbt in any one

Jay

;

That the Minimum Wage Act be amended
to bring male minors within its scope;

That the Federal Government " overcome
the impasse with respect to increase in salaries

of letter carriers."'

Another resolution requested the withdrawal

of legislation enacted at the last session of tihe

Ontario Legislature providing for cash deposits

by candidates in provincial eJlections. It was
stated that although this legislation had been
adopted, the Prime Minister, at the request

of organized labour, had agreed to withhold
obtaining Royal Assent for the measure in

order to ascertain whether it met with public

approval. The resolution was adopted, witih

instructions to the secretary to communicate
with all trades and labour councils in the

province urging thetm to seek the withdrawal

of the legislation.

The election of officers resulted as follows:

President, E. W. A. O'Dell, Hamilton; vice-

president, Larry CConnelll, Toronto; secre-

tary-treasurer, Aid. Rod. Plant, Ottawa; ex-

ecutive board, F. Ackerkneehlt, Kitchener;

Wm. Parsons, St. Thomas; R. Foxcroft,

London; A, Donald Dear, Ottawa; F. Maxteid,

Hamillton; J. W. Smowball, Toronto; A. Med-
ley, Guelph; Chas. Bailey, Mimico; B. S.

M-dSween, Niagara Falls; Peter Grant, St.

Catharines; W. Caplen, Thorold.

The Association decided t'o meet in Gueltph

in 1*9131.

COOPERATIVE MANAGEMENT IN A NEW ENGLAND TEXTILE MILL
l i TT ERE is prima facie evidence that a

-* -I cotton mill can be in the North, can

pay relatively high wages, can work decent

hours, can deal with organized labour, and still

can not only survive but prosper in the midst

of a long-continued and general depression in

its industry."

In the foregoing sentence the New Repub-
lic, January 1, 1930, commented upon three

addresses before the Taylor Society at New
York last December, delivered respectively by
J. Foster Smith, agent of the company in

question; John P. O'Connell, secretary and
business manager of the union concerned (the

United Textile Workers of America, Salem, Mas-
sachusetts) ; and Francis Goodell, an industrial

engineer engaged to help in solving the prob-

lems confronting the industry. These ad-

dresses were reprinted in the Bulletin of the

Taylor Society, April, 1930. The mill re-

ferred to is the Naumkeag Steam Cotton Com"
pany of Salem, manufacturers of Pequot
sheets and pillow cases. This concern was
founded in 1839, and since that time the com-
pany's relations with its employees had been
generally friendly in character. Mr. J. Foster

Smith, after a survey of the early history of

the mill, went on to describe the recent de-

velopment as follows:

—

" As is bound to happen in all human rela-

tions, so at the Naumkeag in the first seventy-

five years there had been a few inevitable

differences of one sort or another. None of

them was of any particular moment resulting

in material losses in production and wages to

the two parties at odds. It was not until the

fall of 1919 that a real walk-out occurred

—

just eighty years after the establishment of

the company. This strike, precipitated by a

demand for an increase in wages which the

management could not then grant, lasted sev-

eral weeks, and was marked by a total absence
of discord or disturbance. It was amicably
settled to the satisfaction of all concerned
after a number of conferences between the

management and the representatives of the

Union. With the resumption of work began
a closer co-operation between employer and
employee, and a united effort for quantity
and quality production. Added to this was
a sincere effort on both sides to eliminate, or

at least alleviate, the causes of friction, mis-
understanding, resentment, which are bound
to occur in an industry employing two thou-

sand five hundred hands, and obviously out
of the individual control of the general man-
ager. A punctilious regard for seniority rights

was exercised, which helped the morale tre-

mendously.

" A further extension of the co-operative

spirit came about when the management and
the Union, through their legally qualified offi-

cers, signed an agreement, the main object of

which is the removal, as far as possible, of all

causes for misunderstanding and friction, and
the promotion to the greatest possible degree

of a mutual helpfulness between the two or-

ganizations.

" The agreement recognizes the desirability

of the trade unions, the spirit of co-operation

in promoting the continued and successful op-

eration of the mills; pledges the co-operation

of employees in effecting such economies in

manufacturing as may be brought about by
the introduction of improved machinery; pro-

vides for a proper and orderly holding of con-

ferences in the event of differences which may
arise in the natural course of the operations

8444—5



680 THE LABOUR GAZETTE June, 1930

of the mill and bleachery, and further pro-

vides for regular meetings between the man-
agement and the representatives of the Union
—an eminently fair agreement which has

worked out excellently."

In the concluding portion of his address Mr.
Smith anticipated that the effects of the new
employee co-operation plan in industry would
be far-reaching. " In the old days," he said,

"employer and employee each regarded the

other as a natural and inevitable enemy.
Happily this condition is now in a fair way
toward the discard. We are on the threshold

of a new era. There are more steps to climb

before easy going is reached, but it is with

a most sanguine feeling of the ultimate success

of our emplojrer-worker co-operative effort

that we present this picture of our progress

to date."

Mr. J. P. O'Connell, the Union secretary,

described the origin and development of the

movement as follows:

—

" In June, 1918, a strike occurred within the

Naumkeag spinning and carding department,

employing three hundred workers. A local

union was organized and chartered in the

United Textile Workers of America, and the

machinery for dealing with the management
established. Agreement was reached at the

end of five days to return to work and sub-

mit the entire controversy to arbitration under

the auspices of the Massachusetts State Board
of Arbitration.

" In the fall of 1919, 75 per cent of all work-
ers were members of the Union, and demanded
its recognition with collective bargaining in its

fullest sense plus a general increase in wages.

After a seven weeks' strike, a conference was
called, and the management and the Union
officials agreed upon: (1) recognition of the

Union; (2) a minimum wage for women; (3)

collective bargaining; (4) withdrawal of the

wage increase; (5) a system of dues collec-

tion within the mill, and (6) the establishment

of a shop committee and foreman conferences

to adjust grievances. A remarkable thing

about these two early struggles was the spirit

manifested by both sides. Neither side ; s

to-day ashamed or embarrassed by any act of

its membership.

" Mr. J. Foster Smith on both occasions

closed the plant and never resorted to injunc-

tions, yellow-dog contracts, or other methods
used to destroy the effectiveness of the Union.
The Union membership likewise took a re-

sponsible attitude toward such management
problems as the creating of standards of wages
and working conditions, consultation on dis-

charges, adjustment of grievances between
foremen and shop committees. This was con-

sidered reasonable because it was believed

that such an attitude would assist in improv-
ing morale and in stimulating a real everyday
interest in jobs. And it did.

" Next followed an agreement to accept

seniority rule as a means of still further im-
proving morale. It is believed that honest

effort in quality and quantity production is

rendering faithful service, and is entitled to

reward in the form of promotion as well as in

security of job. '

" The next co-operative step was reduced

to writing in the form of an open covenant.

We believe the agreement between the United

Textile Workers of America and the Naum-
keag Steam Cotton Company to be an em-
bodiment of the striving toward industrial pro-

gress."

A full account of the new co-operative ar-

rangement from the technician's point of view,

was given by Mr. Francis Goodell, industrial

engineer, who considered that certain features

of the agreement above described are " per-

haps unprecedented developments in indus-

trial history."

A five-day week has gone into effect in the

plumbing and steam fitting trades at Vic-

toria. B.C. In future plumbers will have the

whole of Saturday and Sunday off, while the

rate of pay will remain at the former scale

of $1.12 per hour. Some time ago, the plumb-

ing trade at Victoria made a demand that a

forty-hour week be enforced, and that the

scale of wages of $8.89 per day be raised to a

flat rate of $10 per day. The agreement to

institute a forty-hour week has just been

completed, granting an additional four hours

of free time to the plumbing trade, but the

scale of pay remains unchanged. The Con-

tract Record states that non-union plumbers

are not in agreement with the plumbers'

union in the demand for a 40-hour week and

a $10 rate, and in order to allow union men
to compete with these non-union plumbers,

the union has made concession allowing its

men to do jobbing work on Saturdays at the

regular rate of pay.

About 8 miles of cement sidewalks were

laid last year in Vancouver by day labour,

the cost of the work having been about one

cent and a half less than by contract labour.

This year, it is stated, about one-third of

such work in the city is being done directly

by the Engineering Department, this being

all that the department can carry out with

its present equipment.
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NOTI£S ON INDUSTRIAL SAFETY AND HEALTH

A N acoounl of the second annual conven-
^* tion of the Province of Quebec Safety

League, held at Montreal early tlhis month,

will be given in the next issue of the Labour
Gazette.

Shorter Hours for Motor-Truck Drivers

The Hon. George S. Henry, Minister of

Highways of Ontario, informed the Motor
Truck Owners' Association at their annual

convention at Toronto in May that he was

considering the advisability of framing legis^

lation to limit the number of hours of work

of motor truck drivers. " Many serious high-

way accidents," he said, " are due to truck

drivers having had insufficient rest. In the

interests of public safety, truck owners should

see to it their drivers are not forced to work

an unreasonable number of hours in the

twenty-four. I have had several conferences

with Attorney-General W. H. Price about

this matter, and it has been decided that

some legislation along this line will be needed

if accidents arising from this cause occur as

frequently in the future as they have in the

past."

"Safest Mill" Competition in Pulp and Paper
Industry

In previous issues of the Labour Gazette

references have been made to the safety

competition conducted under the auspices of

the Pulp and Paper Magazine. This contest

is held semi-annually, and is for the purpose

of ascertaining the "safest mill in Canada"
in the pulp and paper industry. The compe-
tition is divided into two classes—Class A for

the larger, and Class B for the smaller plants.

The results of the contest for the period from
July 1 to December 31. 1929, were announced
in the May 8 issue of the Pulp and Paper
Magazine, the winner of the safety trophy in

Class A group being the Canada Power and
Paper Corporation at Grand'Mere, Quebec.
During the duration of the contest, this com-
pany had only 5 non-fatal accidents, involv-

ing a total time loss of 19 days. In the

second place was the Canadian International

:v at Hawkesbury, Ontario,

with 8 non-fatal accidents, involving a time

74 days; while the British Columbia
Company at Port Alice, B.C.,

was third, with 11 non-fatal accidents and a

i
r --< of 185£ days.

In Class B. the Provincial Paper Mills.

L'mited. Mille Roches, Ontario, won first

place with 2 non-fatal accidents, involving a
loss of 26£ days. Price Brothers & Company,
Limited, Jonquiere, Quebec, came second
with 3 non-fatal accidents and 24 days lost

time, and Provincial Paper Limited, Thorold,
Ontario, with 4 non-fatal accidents and 52
days lost time, took third place.

Coal-Dust Explosions in Mines

Dr. George S. Rice, chief mining inspector

of the United States Bureau of Mines, de-

scribes the causes and effects of coal-dust

explosions in mines, and makes recommenda-
tions for their prevention, in a pamphlet
published recently by the Department of

Commerce at Washington, from which the

following information is taken.

There is practically no bituminous coal

mine that does not make enough coal dust

to produce a dust cloud of sufficient density

to ignite and to propagate an explosion if

the coal dust is not neutralized by inert mat-
ter or so wet as to be mud.

Anthracite dust with less than 10 per cent

of total combustible is not found to be ex-

plosive in air, even though small percentages

of methane are present. The dust of bitu-

minous coals in non-rock-dusted mines is al-

ways explosive, the differences of degree de-

pending upon the freedom of the coa'l from

moisture and ash. and upon natural inclusions.

The dust of sub-bituminous coals, those

formerly called black lignite, is explosive

when fine and dry, but where, as is usually

the case in sub-bituminous mines, the coal

contains a large amount of moisture and is

coarse, it is less easily ignited in air. The
dust of lignite or brown coal is seldom found

in condition to propagate an explosion in

mines, as the moisture content—50 to 6*0 per-

cent in the mine—is usually far too high to

form a dust cloud; but when the coal dust is

artificially dried, as for briquetting or.

powdered fuel, it is highly explosive in air..

A ccal-dust explosion is a very rapid in-

flammation and in the open air usually does

no harm, although even in the open air there

have been accidents where men have not got

away quickly enough to escape the flame,

passing through a cloud of coal dust. When
the coal dust is confined, as in small chambers
or conduits cr in the passages of mines, the

heated gases cannot escape, pressure is builit

up, and the inflammation becomes an ex-

plosion. There is no exact boundary be-

tween an inflammation of coaJ dust in air an«a£

a coal-dust explosion. To start an exnlaswiB,

8444-54
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a dust clc.ud must have been raised by blast-

ing with explosives, by the ignition of a body
of fire damp, or perhaps by the wreckage of

a trip of loaded mine cars.

Precautions.—Dr. Rice discusses fully the

physical, chemical and mechanical factors and

the phenomena to be observed in coal dust

explosions, and gives a summary of past in-

vestigations of explosion disasters. He con-

cludes by enumerating the precautions that

should be taken to prevent explosions, as fol-

lows:

—

1. Thoroughly ventilate every part of the

mine. Use enough splits of the air current,

divided near the intake shaft if possible, to

avoid working places being on the return air.

2. In any mine, gassy or slightly gassy, con-

trol the ventilation by sampling and analyz-

ing the return of each split daily; moreover,

see that the inspectors use safety lamps, Bur-

rell gas indicators, or other permissible equi-

valent.

3. Seal all abandoned working places with

strong fireproof stoppings; also seal those that

may not be worked for a long time and can-

not be thoroughly ventilated and inspected.

This latter recommendation of the Bureau of

Mines, presented as a formal decision of

policy, is a very important part of any pro-

gram of mine safety.

4. Use electric trolleys and bare power lines

Dr imperfectly insulated electric conductors in

gassy mines or slightly gassy mines in pure in-

take air only, and never in the return air.

5. Employ thorough rock dusting in all

bituminous and sub-bituminous mines. Rock
dust should be distributed in every entry, air

course, and room. In rooms that have been

stopped the rock dusting should extend to the

face and over the gob. In active workings

rock dustings should extend at least to within

40 feet of the face. It is desirable that the

miners in every working place be supplied

with a pile of rock dust so that they may dis-

tribute it from time to time as the face ad-

vances, in addition to the rock dust that may
be scattered periodically by rock-dusting

machines or rock-dust crews.

6. Rock dust any place where the samples

gathered regularly show that the incom-

bustible content of the dust from the rib or

floor (including ash of the coal, natural and
artificial rock dusting, and moisture) falls be-

low 55 per cent, so that an average of at least

65 per cent may be maintained throughout

the mine. This recommendation is urgently

made by the Bureau of Mines.

A report by Dr. Rice on two coal mine dis-

asters in Alberta in 1926, due to explosions of

coal dust, was outlined in the Labour Gazette,

March, 1927, page 281 ; and a report by the

same authority on the occurrence of "bumps"
in the Springhill Mines, undertaken at the re-

quest of the Government of Nova Scotia, was
outlined in the issue of February, 1925, page

161.

"Accident Facts" in United States

The National Safety Council (United

States) has published in its Public Safety

Series a pamphlet entitled " Accident Facts,

1929." The statistics presented relate prin-

cipally to 1928 and previous years. It is

stated that accidents of all kinds took the

lives of approximately 96,000 persons in 1928,

according to the most complete records now
available. This represents an increase of 3-1

per cent over 1927, when 93,078 persons met
accidental death, and also an increase over

1927 in the death rate per 100,000 population.

The 1927 rate itself was the first in seven years

to show a decline. In that year the rate for

the United States was 78-4, as compared with

78-7 in 1926. The last previous year in which
a decline occurred was 1921. Since then there

had been a steady increase except in 1924,

when the rate was exactly the same as in

1923.

The death rate per 100,000 population, from
all accidents, decreased from 85*5 in 1913 to

68-7 in 1921, but since 1921 an increase to

78-4 has occurred. The decrease from 1913

to 1921 was 20 per cent; the increase from
1921 to 1927 was 14 per cent. Automobile
accidents only, experienced an increase in

death rate from 1913 to 1921 of 195 per cent,

and also an increase of 71 per cent from 1921

to 1927.

Industrial Accidents.—The pamphlet con-

tains information as to accidents by causes,

age, sex, principal types, severity, etc. The
last section treats of industrial accidents.

Estimates of the number of industrial fatal-

ities in 1928 range from 20,000 to 25,000. In

the absence of exact information 24,000 such

deaths are estimated to have occurred in the

United States during 1928. While informa-

tion on non-fatal injuries is even less com-
plete than that for fatalities, it is generally

agreed that there are not less than 130 non-
fatal " lost time " injuries for each industrial

fatality, so that the total number of non-

fatal injuries probably reaches about three

and one-quarter million per year.

The cost of industrial accidents has been
the subject of extensive investigation by the

United States Bureau of Labor Statistics.

Using the Bureau's study as a basis it is esti-

mated that the cost of industrial accidents in

1928 was SI,000,000,000.
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" There is b wide difference between the low

and the high rates, both for frequency and

severity. In 1928, for example, establishments

reporting from the cement industry had a

combined frequency rate of 7-47, contrasted

with a frequency rate of 67-78 in the mining

industry. The severity rates show wide differ-

ences also, from -66 for textile firms to 10-67

for the mining industry. While there is some

variation in ranking of the various industries

over a series of years, the positions held by
particular sections from one year to another

are stable enough to emphasize the differences

in inherent hazards that really distinguish one

industry from another."

Regulations for Use of Electricity in Mines

in Quebec

An Order in Council of the Province of

Quebec, approved on May 10, gave effect to

new regulations governing the use of electricity

in mines and quarries in the province. The
regulations, which were adopted on the recom-

mendation of the Minister of Mines of Quebec,

are for the purpose of insuring the sanitary

condition and safety of works in mines, so

as to protect the life and health of the work-

ers. The regulations contain general rules,

as well as rules governing grounding, working

space about electrical equipment, guarding live

parts, storage batteries, transformers, con-

ductors, fuses, cutouts and switches, motor
control devices, lighting of primary stations,

fire fighting appliances, lighting fixtures, trol-

leys and portable apparatus, cranes and ele-

vators, telephones, transmission lines and the

use of electricity in underground operations.

Skin Diseases due to Industry

An article on Dermatosis is contributed to

the May issue of the Industrial Health Bulle-

tin, published by the New York State De-
partment of Labour, by Robert S. McBirney,
M.D., medical inspector of factories. " Derma-
tology," he states, " is another interesting sub-

ject which has joined the march of industrial

hazards to a new position in the realm of un-

known peaks which must be confronted and
conquered by the students of industrial

safety."

The information obtained from what records

are available shows that dermatitis (inflam-

mation of the skin), takes the lead as a popu-

lar diagnosis. Following this comes eczema.

The term eczema originally denoted skin

diseases in shopkeepers, masons, washerwomen,
cooks and other domestics. The origin of the

so-called eczemas is either from without the

body, or from within. Those from "without"

are becoming more numerous because better

known; they are entirely occupational, and are

wholly dependent upon outside, obvious and

well known substances. Such a group is en-

titled to a special differentiation.

The importance of dermatosis in the list of

industrial hazards is shown by the following

figures. Of 247 cases of occupational disease

that were compensated in Massachusetts in

1927, 89 were due to dermatosis. In Ohio, in

1928, 894 out o,f 1,118 cases of industrial

diseases, were cases of dermatosis. In New
Jersey in the same year, there were 70 cases

out of 232.

The annual report of the Chief Medical

Inspector of Factories for England and Wales

for the year 1928 shows that there were re-

ported 662 cases of dermatitis, while during the

same period of time 1,029 persons actually re-

ceived compensation for this disease. This

figure is conceded to be far below the actual

number of dermatosis throughout the country.

The causative agents of the disease are enu-

merated in the English report as follows:—

alkalies; oil; dyes; acids; sugar; French

polish; kerosine; turpentine and substitutes;

dough; accelerators; gasoline and naphtha;

wood dusts; methylated spirits; nickel com-

pounds. Industries in which these diseases

were contracted were:—engineering; chemical

works; dye and calico printing; French polish-

ing and staining; rubber works; labouring;

plating; metal works; baking confectionery;

painting; cotton trade; sugar confectionery;

wood work; biscuit making.

The Labour Gazette correspondent at Nel-

son, B.C., reported a somewhat serious condi-

tion of unemployment as prevailing in the

district during May. The situation was re-

lieved to some extent, however, by the con-

struction of a branch line of the Canadian

Pacific Railway round Kootenay Lake, em-

ploying about 1,000 men. This work is ex-

pected to be completed in November. Other

local work includes the building of a road

at Rosebery, and the reconstruction of the

Nelson power plant and lines. Renewed ac-

tivity at the Trail smelter was expected, but

had not begun during the month.

The Winnipeg School Board, at a meeting

on June 11, gave notice that the contracts

of employment of married women as teachers

would terminate on December 31. The reason

for this decision was stated as being that most

of the married employees have other means

of support. However, if any married woman

can satisfy the Board that her services should

be retained her case will receive individual

attention. The Board also expressed its dis-

approval, in view of the prevalence of unem-

ployment of the practice of employees in

accepting remunerative work during vacations.
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ASSOCIATION OF GOVERNMENTAL OFFICIALS IN INDUSTRY OF THE
UNITED STATES AND CANADA

Proceedings at Seventeenth Annual Convention

r
I ^HE seventeenth annuial convention of the
A Association of Governmental Officials in

Industry oif tlhe United' States and Canada
was held in Louisville., Kentucky, May 20-23.

The convention opened on May 20 with an

informal dinner, tendered by the Kentucky
Department of Labour. In the absence of

Mr. Newton Bright, Commissioner of Agri-

culture, Labour and Statistics of Kentucky,
owing to illness, Mr. E. F. Seiller, chief labour

inspector of the State, presided. The address

of welcome was delivered by Mayor Wm. B.

Harrison of Louisville, which was replied to

hy Miss Maud Swett, of Wisconsin, president

off the association. An address on " Some
Lines of Attack LTpon the Problems of Un-
employment " was given by Mr. Paul Douglas,

acting director, Swartlhmore Unemployment
Study, Swarthmore, Pennsylvania,

The roll call at the morning session on May
21, wftiich was presided over by Mass Maud
Swett, the president, showed nineteen state

and one provincial departments represented

as weflll as the Federal Departments of Labour
of Canada and the United States, the dele-

gates numbering 50. Following the address of

the president the customary committees were

appointed. The report of the secretary-

treasurer showed a cash balance of $392.65.

Reports were also given on new legislation

from m'eimiber states and provinces. A reso-

lution was adopted in favour of the United

States being represented on any committee

which may be appointed to deal with the

question of calendar reform.

The convention endorsed the principle of

collection and publication of employment and
payroll figures by industries, and declared (1)

that in order to secure comparability of figures

such collection and publication shoudd be on
the same general lines as those now collected

by the United States Bureau of Labour Statis-

tics and by a number of the leading industrial

states, and (2) that in order to avoid duplica-

tion all states collecting sucih repents ebou'ld

co-operate with the United States Bureau on

the same basis as now in effect between the

federal bureau and the nine co-operating

states.

The afternoon session on May 21 was given

over to the question of uniformity in labour

legislation, Gen. Le Roy Sweetser. Commis-
sioner, Department of Labour of Massachu-
.** its, presiding. Mr. Leifer Magnusson, United

States representative of the International

Labour Office, read a paper on " Some Prob-
lems and Methods of State Uniform Labour
Legislation," followed by a paper prepared

by Mr. Newton Bright, commissioner, De-
partment of Agriculture, Labour and Statistics

of Kentucky, on " Need for Uniformity in

Labour-IndlusitriaJl Relation Laws and Admin-
istration/' but read by Mr. John W. Rogers,

a member of the staff of the Kentucky de-

partment.

Dr. Eugene Paitton, director of the Bureau
of Statistics and Information, Department of

Labour of the State of New York, presided

at the morning session on May 22, the sub-

ject for discussion being "Factory Inspection,

Safety and Sanitation," which included specific

methods of factory inspection— (a) safe prac-

tices, (b) safety equipment, (c) safety regula-

tions and (d) how to secure compliance. Two
papers on the subject were contributed (1)

By James L. Gernon, director of the Bureau

of Inspection, Department of Labour of New
York, and (2) By Thomas C. Devine, chief

of the Division of Factory Inspection, De-
partment of Industrial Relations of Ohio. The
discussion on the papers was led by James
Ballantyne, Deputy Minister of Labour for

Ontario, followed by M. F. Nicholson, Ten-

nessee ; James Reagin, Indiana ; Harry Immel,

Pennsylvania ; and Henry McOoM, of Minne-

sota. At this session Dr. John B. Andrews,

secretary, American Association for Labour
Legislation, delivered an address on " Major
Issues in Labour Law Enforcement."

At tlhe afternoon session on May 22, at

which Mr. W. A. Rooksberry, commissioner

of the Bureau of Labour of Arkansas, pre-

sided, reports were presented by represent-

atives of tlhe Association of Governmental

Officials in Industry serving on safety code

committees. Dr. P. G. Agnew, secretary of

American Standards Assoeiation of New York

City, addressed the delegates on " State and

National Aspects of the Safety Code Move-
ment." Mr. Ohas. Baldwin, assistant com-

missioner of the United States Bureau of

Labour Statistics, presented a report as chair-

man of the committee of the association ap-

pointed to urge states to adopt American

Standards Association standards. Following a

general discussion, led by Mr. John Roach,

assistant commissioner, Department of Labour

of New Jersey, the report was adopted.
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The presiding offic t at the evening session

on tihe same day wis Miss Many Anderson,

director of the Women's Bureau, United States

Department of Labour, at which tlhe topic for

consideration was " Administration of Labour
Laws for Women and Children." An address

was given by Miss Freida Miller, director of

the Bureau of Women in Industry of New
York, on " Reasons for Labour Laws Pro-

tecting Women and Children." Mr. Ed. F.

Seiller, chief labour inspector of Kentucky,

read a paper on " Problems Confronting an

Inspector," following which a general dis-

cussion took place on certain phases of factory

inspection legislation.

" Trends of Problems in Industry " was tihe

topic for the concluding session, at which
Mr. James H. H. Ballantyne, deputy minister

of labour for Ontario, president. Mr. Frank
J. Plant, dhiief, Labour Intelligence Branch,

Department of Labour of Canada, gave a

paper on " Methods of Adjusting Industrial

Disputes in Canada " (The fulll text of tihe

paper appears elsewhere in this issue). This

was followed by an address by Mr. John T.

Murphy, attorney-at-law, of Covington, Ky.,

in which the speaker outlined the advance of

legislation in the United States designed to

assist in the settlement of industrial disputes

in that country. " Age and Eimployability
"

was the subject of an address by Mr. B. C.

Seiple, commissioner of employment for tlhe

City of Cleveland, Ohio. At paper prepared
by Mr. Russell J. Eldridge, director of the

Bureau of Employment, Department of La-

bour of New Jersey, on " Labour Camps"
was read by Dr. Olnas. Blunt, commissioner of

Labour of New Jersey.

Subsequently a business session was heiki,

presided over by the president, at whiclh tihe

reports of committees were presented. It was
decided to amend the constitution to provide
for associate membership in the association.

The election of officers resulted as follows:

President, James H. H. Ballantyne, deputy
minister, Department of Labour, Toronto,

Ont.

First vice-president, W. A. Rooksberry, com-
missioner, Bureau of Labour and Statistics,

Little Rock, Arkansas.

Second vice-president, General E. LeRoy
Sweetser, commissioner, Department of La-

bour and Industries, Boston, Massachusetts.

Third vicenpresident, Dr. Eugene B. Pat-

ton, director, Bureau of Statistics and Inform-
ation, Department of Labour, New York, N.Y.
Fourth vioespresident, T. E. Whittaker, com-

missioner, Department of Commerce and
Labour, Atlanta, Georgia.

Fifth vice-president, Miss Maud Swett, field

director, Woman and Child Labour, Indus-

trial Commission, Milwaukee, Wisconsin.

Secretary-treasurer, Miss Louise E. Sdhutz,

superintendent, Division of Woman and
Children, Industrial Commission, St. Paul,

Minnesota.

Boston, Massachusetts, was chosen as the

convention citv for 1931.

Working Hours of Retail Clerks

The Retail Merchants' Association of

Guelph, Ontario, at a meeting early in June,
unanimously approved a proposal for a Satur-
day half-holiday for retail stores in Canada
throughout the year. The Dominion and
Provincial Retail Merchants' Organizations
will be asked to make this recommendation
to the governments concerned. A memoran-
dum on the subject pointed out that in-

dustrial working hours, also legal and bank-
ing hour-, have been shortened considerably,
and while retail store hours have also been
shortened, in recent years nothing of conse-
quence has been accomplished along these
lines.

"Retailers, a few years ago, established,
in a hit or miss fashion, a half holiday for
their start during the summer months. Un-
fortunately this is not uniformly recognized
among the many towns and cities, either as

to the number of months or the day in the

week. This voluntary system of closing, as

at present in force, is a failure, because it

causes confusion to the urban, rural and

tourist shoppers. Such a holiday should be

enforced over the whole of the Dominion on

the same half day for the same period of

months, and we feel that the only way this

can be satisfactorily accomplished is by legis-

lation. Retail store hours are unnecessarily

long. We can give excellent service to the

public, and more humane treatment to staff,

with shorter hours. The trend of the times

is in this direction. Retail stores have not

kept pace in recent years. The time is ripe

for action. It will give to these workers more
sunshine and better health. It will improve

working conditions and improve the retail

business."



THE LABOUR GAZETTE June, 1930

LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION
Fourteenth Conference

rT*HE Fourteenth Session of the International
* Labour Conference opened at Geneva on
June 10, and is still in session as this issue goes

to press. An account of the proceedings will be
given in the July issue. The names of the

Canadian delegates, and the agenda of the

Conference were noted in the last issue (page
547). The main subjects under consideration

were (i) Forced labour; (2) Hours of work
of salaried employees; and (3) Hours of work
in coal mines.

Annual Report of the Director

The annual report of the Director of the

International Labour Office was issued shortly

before tJhe Fourteenth Conference. It is in

two volumes; the first contains a review of the

activities of the International Labour Organi-
zation in 19129; the second comprises a sum-
mary of the annual reports, presented under
Article 408 of the Treaty of Versailles by
Governments which have ratified Conventions,
on the measures taken to give effect to the

Conventions. The first part of this Report
presents a complete- picture of the life of the

International Labour Organization during the

tenth year of its existence. It shows the pro-

gress made in the consolidation of the Organi-

zation, both internally and externally; it

describes how the Organization fulfilled its

mission as an institution for the collection and
distribution of information on labour matters;
it presents a survey of the growth of ratifi-

cation of Conventions adopted by the Inter-

national Labour Conference; it gives a review
of the changes in the economic situation during

1929; it outlines the developments which took
place in connection with (hours of work, in-

dustrial hygiene and safety, the protection of

women and children, factory inspection, social

insurance, wages, unemployment, living con-
ditions, the right of association, conciliation

and arbitration, and all the other problems
which come within the ambit of the Inter-

national Labour Office.

Hours of Work in Coal Mines

The Fourteenth Session of the International

Labour Conference, as noted above, has before

it for discussion the question of hours of work
in coal mines, and a report on this subject

by the International Labour Organization.

Note was made in the Labour Gazette,

November, 1929, (page 1251) of the action of

the Assembly of the League of Nations in

referring this question to the Organization.

Considering that the serious depression in the
coal industry called for urgent measure?, the

Assembly suggested that the Governing Body
of the International Labour Office should con-
vene at an early date a Preparatory Technical
Conference to decide what questions relating

to conditions of employment in coal mines
might best be included in the agenda of the

International Labour Conference of 1930, with

a view to arriving at practical International

agreement. This rapid procedure appeared
possible in view of the fact that the Inter-

national Labour Organization had been con-

ducting enquiries for some years into the

hours, wages and conditions of work in coal

mines. The Preparatory Technical Conference

was duly convened and met in Geneva from
January 6 to 18, 1930, and recommended that

tlhe discussion of a Convention on hours of

work in coal mines should be placed on the

agenda of the 1930 Session of the Conference.

At the same time, a number of definite pro-

visions, on which agreement had been reached,

were referred to the Governing Body. The
Governing Body decided, at its February

Session, to include the question in the agenda

of the Fourteenth Session, leaving the Confer-

ence to decide Whether a final decision may be

reached at this Session.

The report which the Office has just pub-

lished consist of two parts: an analysis of the

deliberations of the Preparatory Technical

Conference, and a survey of the considerations

on which the Draft Convention appended to

the report was based. The Draft Convention,

which was prepared by the Office, provides

that in all coal mines work shall be so

organized that the time spent in the mine by

any workers does not exceed 7% hours in the

day and 45 hours in the week. Provision is

made, however, for a transitional period of

three years during which the time spent in

the mine may be 7f hours a day and 46i

hours a week.

The term " time spent in the mine " is de-

fined as the period between the time when
the worker enters the cage in order to descend

and the time when he leaves the cage after

reascending. Collective methods of calculating

the time spent in the mine are recognized ex-

ceptionally, on the understanding that they

shall be abandoned as soon as possible. Pro-

vision is made for the suspension of the Con-
vention in certain circumstances. In accord-

ance with a suggestion of the Preparatory

Technical Conference, the Draft Convention

provides that the annual reports to be sub-
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mitted under Article 40S of the Treaty shall

be examined each year by a special committee

consisting of one Government representative,

one employers' representative and one work-

ers* representative of each country ratifying

the Convention.

Forty-Eighth Session of the Governing Body

The Governing Body of the International

Labour Office held its forty-eighth session at

Paris from April 24, to 39, 1980. By invitation

of the French Government, this meeting was
held in the city in which the first European
session was held some ten years ago. Natur-

ally, the occasion was taken to assess the re-

sults of the first ten years' work of the Inter-

national Labour Organization, and the speeches

made successively by Mr. Pierre Laval, French

"Minister of Labour, by Miss Bondfield, British

Minister of Labour, by Mr. Arthur Fontaine,

Chairman of the Governing Body, by repre-

sentatives of the employers', workers' and
Government groups on the Governing Body,
and finally by Mr. Albert Thomas, Director

of the Office, left no room for doubt that

during the past decade much has been accom-
plished, even if much still remains to be done.

During the course of the discussion of the

Director's Report on the work of the Organi-

zation since the last Session, Miss Bondfield

made a statement in which she referred to the

time when the International Labour Organi-

zation was set up ten years ago, and announced
on behalf of her Government that an Hours
of Employment Bill had been laid before the

House of Commons, and that if this Bill were
passed it would enable Great Britain to ratify

the Washington Hours Convention.

The principal decisions taken at this meet-
ing may be summarized as follows:

—

Non-ratification of Conventions.—The Inter-

national Labour Office was authorized to send
annually to the Governments of the States

Members a brief report embodying the ex-

planations sent to it by Government which
have encountered difficulties in ratifying Con-
ventions adopted by the International Labour
Conference.

Revision of Conventions.—It was decided

to adjourn the consideration on until next

session of the decennial reports on eight Con-
ventions which, by 1931, will have been in

operation for ten years, and with respect to

one of which—the Hours Convention—the
lish Government had submitted proposals

^on.

Free City of Danzig.—The Governing Body
decided, with the support of the representa-

tives of Germany and Poland, to request the

Council of the League of Nations to consult

the Permanent Court of International Justice

with regard to an application from the Free

City of Danzig for admission to the Inter-

national Labour Organization.

Maritime Questions.—The Governing Body
considered the conditions under which the

second discussion should be held of the mari-

time questions examined, on first discussion,

by the Maritime Session of the International

Labour Conference last October. While re-

serving full liberty of action in regard to

future procedure for dealing with maritime

questions, the Governing Body decided to

authorize the Office to consult a preparatory

technical maritime committee, representing

Governments, shipowners and seamen, during

1931, on the questions already considered on

first discussion. The Governing Body will

decide later, in the light of the proceedings of

this committee, whether those questions should

be submitted to a General Session or to a

special Maritime Session of the Conference.

Publications of the Office

A further series of brochures of " Occupation

and Health", the Encylopaedia of Hygiene,

Pathology and Social Welfare wthich is in

course of publication by the International

Labour Office, has just appeared.

The International Labour Office has just

published a supplementary volume containing

the American section of the " International

Survey of Legal Decisions on Labour Law

"

for the year 1928. In this volume the de-

scription of the organization of the judiciary

in the United States, which was given last

year, (has been retained and extended by a

short survey of the powers of American Courts

to declare labour laws unconstitutional and

of the effects of anti-trust legislation on labour

law. As in the previous year, noteworthy de-

cisions will be found in the sections "Right

of Association" and "Labour Disputes."

Special interest attaches to a comparison

between the decisions concerning compensa-

tion for industrial accidents under Workmen's
Compensation Laws, which are given in the

section "Social Insurance," and other decisions

contained in the section "Individual Con-

tracts " in which the claim far damages was
1 on Common Law or on tihe Federal

Employers' Liability Act. This supplementary
volume also contains the Index of the main

volume.
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN APRIL, 1930

HH HE following information as to the em-
* ploj^ment situation in Canada is based

upon reports from four sources:

—

(1) The Dominion Bureau of Statistics re-

ceives reports each month from most of the

larger employers of labour throughout Can-
ada in all industries except agriculture, fish-

ing, hunting and highly specialized business,

the returns representing firms employing fif-

teen workers or more. The number of firms so

reporting on May 1, was 7,208, their em-
ployees numbering 976,224 persons.

(2) The Department of Labour receives re-

ports from local trade unions throughout

Canada, showing the number of their mem-
bers who were unemployed in the period under
review. The number of unions reporting for

March was 1,719, having an aggregate mem-
bership of 206,326 persons. lit should be under-

stood that the report on the number of un-

employed workers refers only to organized

labour, no figures being available as to the

number of unorganized workers who were

without employment.

(3) The Department of Labour receives re-

ports from the 64 offices of the Employment
Service of Canada showing the number of

applications for work, the existing vacancies

and the number of workpeople placed in posi-

tions.

(4) The Dominion Bureau of Statistics re-

ceives each month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of

various classes of building construction.

(1) Employment Situation at the Beginning May, 1930, as Reported by
the Employers

The Dominion Bureau of Statistics tabu-

lated reports from 7,208 firms who reported

a decidedly upward movement in employ-
ment on May 1 ; the payrolls of these em-
ployers were increased by 31,470 persons to

976.224 on the date under review, when the

index, reflecting the gain of over three per cent,

rose to 111-4, as compared with 107-8 on
April 1, and with 116-2, 106-8, 101-8, 95-4,

91-9, 92-9, 92-5, 84-3 and 85-1 on May 1,

1929. 1928, 1927, 1926, 1925, 1924, 1923, 1922

and 1921, respectively. The situation, though

not so favourable as in spring of last year,

was nevertheless better than on May 1 in

all earlier years of the record. The increase

in the index number between April 1, and
May 1. 1930, slightly exceeded the average

gain shown in this period of the years since

1921.

Construction and transportation recorded

pronounced improvement, while large gains

were also noted in manufacturing, trade and
services. On the other hand, there was seas-

onal curtailment in logging and coal mining.

Employment by Economic Areas

Heightened activity was reported in all

provinces, but Ontario and the Prairie Prov-

inces registered the largest increases.

Maritime Provinces—Additions to staffs

were indicated in the Maritime Provinces,

where 560 firms reported 76,062 employees, or

3,677 more than in their last return. This

train was much larger than that noted on

May 1 last year, when the index was some

five points lower. Construction showed the

greatest advances on the date under review;

manufacturing, especially in pulp and paper,

lumber and fish-preserving plants also showed
important gains, while transportation and
mining were seasonally slacker.

Cnebec.—Improvement was recorded in

Quebec, according to 1,661 employers with

269,133 workers, as against 263,188 in the pre-

ceding month. Large increases were reported

in transportation and construction and main-

tenance, and there were smaller gains in trade,

communications and services. On the other

hand, manufacturing, logging and mining

were slacker. Employment was in rather less

volume than on the corresponding date a

year ago, when the indicated increase was

considerably larger.

Ontario.—The expansion in Ontario on May
1. 1930, was not so pronounced as that re-

ported on the same date in 1929, when the

index was higher. The working forces of the

3.211 co-operating firms, aggregated 415,459

employees, compared with 404,548 on April 1.

Construction and transportation registered the

most marked increases, but the movement was

also upward in manufacturing, mining, ser-

vices and trade, while logging was seasonally

slacker.

Prairie Provinces.—Manufacturing, trans-

portation and construction showed heightened

activity, the advance in the last-named being

most marked. Statements were tabulated

from 1,049 employers, whose staff arose
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from 121,871 persons on April 1, to 129,009 on

the date under review. This expansion was

on a larger scale than at the beginning of

May. 1929. but the index was then higher

than on the date under review.

British Coin whin.—The improvement in

British Columbia was not quite so extensive

as in spring last year, when the index was

nearly a point higher. An aggregate payroll

of 86,561 workers was indicated by the 727

firms furnishing data, who had 82,762 in the

preceding month. Manufacturing and con-

struction were decidedly busier, especially

marked advances taking place in the latter;

Montreal.—'•Transportation, construction and

trade recorded the greatest advances in Mont-

real, where 900 employers added 2,063 workers

to their payrolls, bringing them to 137,750 at

the beginning of May. Greater increases

were indicated on the same date last year,

when the index stood at 114-2, as compared

with 110-8 on May 1, 1930.

Quebec.—Statements were tabulated from

118 firms with 11,830 employees, as against

11,402 on April 1. Most of the improvement

took place in construction and transportation.

The gain involved more workers than that

recorded on May 1, 1929, when the index was

slightly higher.

EMPLOYMENT IK CANADA AS REPORTED BY EMPLOYERS
Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees

they reported during the calendar year 1926 as 1 00.
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ttion and losing were also more ac-

tive, while other industries showed only slight

chang< s.

Table I gives index numbers by economic

Employment by Cities

treal, Quebec, Toronto, Ottawa, Wind-
sor and the Adjacent Border Cities, Winni-

ind Vancouver showed considerably in-

nit there w - a decline in

Hamilton.

Toronto.—Transportation, construction, ser-

vices and trade reported important increases

in personnel in Toronto, according to data

furnished by 996 employers, whose payrolls

aggregated 126,032 persons, as compared with

124,254 at the beginning of April. This ex-

pansion was not so pronounced as that in-

dicated on May 1 last year, and the index

thou was some three points higher than on

the d ite under review.

Ottawa.—Lumber mills, construction and

le registered the bulk of the improvement
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in Ottawa, where the advance involved a

smaller number of persons than that noted

at the beginning of May, 1929. Statistics

were tabulated from 150 firms employing

13,498 persons, compared with 12,524 on April

1. The index was at its spring-time maximum
in the record for this city.

Hamilton.—A combined working force of

35,756 persons was reported by the 225 co-

operating employers, who had 36,327 on
April 1. Manufacturing was slacker, while

transportation showed greater activity. Em-
ployment was in smaller volume than in the

same month in 1929, when expansion was in-

dicated.

Windsor and the Adjacent Border Cities.—
Considerable improvement was shown in the

Border Cities, chiefly in automobile factories

and construction. Returns were tabulated

from 137 firms with 18,555 workers, compared

with 17,568 in the preceding month. Employ-
ment was not so brisk as in spring last year.

Winnipeg.—Construction and manufactur-

ing reported expansion in Winnipeg, where

the 344 co-operating employers added 690 per-

sons to their staffs, bringing them to 31,743

on May 1. The situation was less favourable

than at the same date last year, when some-

what larger gains had been indicated.

Note.—The "Relative Weight" in Table I, shows the proportion of employees in the indicated area to the total number of
all employees reported in Canada on the date under review.

Table I —INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926=100).

Canada Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

1921
May 1 85-1

84-3

92-5

92-9

91-9

95-4

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
1110
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8
111-4

100-0

98-2

92-4

101-0

98-9

97-2

94-1

101-8
98-3
97-4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-5
98-5
101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6
112-1
110-2
107-8
113-1

7-8

77-0

77-4

86-1

89-7

89-8

94-4

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2
110-1

99-6
101-6
100-9
99-2
103-0
110-7
113-6
114-1
115-7
114-3
114-8
112-6

103-3
105-9
104-7
101-1
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

107-4
108-2
106-6
103-7
106-1

27-6

89-0

87-8

97-6

95-6

93-4

96-3

96-8
98-3
100-1
100-4
104-5
108-1
108-9
109-2
110-5
111-1
109-8
109-1

101-9
104-9
106-3
106-0
110-1
115-5
117-7
118-9
119-5
120-4
121-1
119-7

113-8
1170
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

1161
117-1
115-6
112-7

115-7

42-5

86-0

83-0

89-8

88-7

87-4

91-8

99-9
96-4
95-2
941
99-0
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
113-1
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5
119-0

1110
109-8
105-3
103-2
109-2

13 2

79-9

1922
May 1 81-0

1923
May 1 86-4

1924
May 1 91-2

1925
May 1 93-3

1926
May 1, 100-7

1927
Jan. 1 87-7
Feb. 1 90-8

Mar. 1 93-0
April 1 96-1

May 1 99-4

June 1 105-5

July 1 109-1

Aug. 1 110-0

Sept. 1 108-7

Oct. 1 107-8
Nov. 1 104-2

Dec. 1 101-0

1928
Jan. 1 01-4
Feb. 1 93-5

Mar. 1 97-0
April 1 100-0

May 1 105-4

June 1 109-9

July 1 114-0

Aug. 1 116-4

Sept. 1 115-5

Oct. 1 114-0

Nov. 1 1121
Dec. 1 107-9

1929
Jan. 1 100-4

Feb. 1 96-4

Mar. 1 103-7

April 1 106-0

May 1 111-6

June 1 117-5

July 1 118-2
122-7

Sept. 1 121-5

Oct. 1 118-2

Nov. 1 113 9

Dec. 1 108-3

1930
Jan. 1 99-1

Feb. 1 99-9

Mar. 1 104-2

April 1 106-0

May 1 110-7

Relative weight of employment by Districts as
8-9
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Vancouver.—Manufacturing registered mod-
crate increases in Vancouver, according to

280 firms who employed an aggregate work-

ing force of 29,771 persons, compared with

29,584 on April 1. The index was slightly

higher than at the beginning of May a year

ago, when the trend was also upward.

Index numbers by cities are given in

Table II.

Manufacturing

Employment in manufactures showed an

important gain at the beginning of May;
4,3S7 establishments reported 541,702 workers,

compared with 536,320 in the preceding

month. The largest advances were in lum-
ber mills, where they were of a seasonal char-

acter, but noteworthy expansion also took

place in the fish-packing, pulp and paper,

tobacco, building material, electric current,

vegetable food and mineral product groups.

Boot and shoe, rubber, textile and iron and
steel factories, however, were slacker. Em-
ployment was in considerably greater volume
than on May 1 in other years since 1920 ex-

cept 1929, when the index stood at 119-8,

compared with 112-4 on the date under re-

view.

Note.—The "Relative Weight" in Table II shows the proportion of employees in the indicated city to the total number
of all employees reported in Canada on the date under review.

Tablb II. -INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
YEAR 1926=100)

Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922

May 1

1923

May, 1

1924

May 1

1925

May 1

1926
May 1

1927
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1928
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1929
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1930
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

Relative weight of em-
ployment by Cities
as at May 1, 1930...

83-2

90

101-5

102-0
98-3
99-9
102-6
105-3
110-9

1140
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
117-0
131-6
130-2
132-7
131-0
126-6
122-1

114-7
114-3
112-8
116-2
117-1

1220
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5

1100
111-7
115-3

1-2

93-8

97-4

94-5

99-2

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1
123-7
122-9
125-0
126-3

1250
122-9

117-6
116-4
115-9
116-5
117-8

12-9

101-0

104-7

97-8

93-0
95-0
96-0
98-1
108-5
111-5
115-2
117-7
117-7
117-8
113-1
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9
115-1

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
1250
121-8

1191
115-4

1160
116-2
125-3

14

97-5.

90-9

86-7

98-0
98-0
99-1

101-4
102-5
105-5
105-1
107-1
103-3
103-5
106-3
107-3

102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7
118-0

116-7
120-3
123-5
126-1
130-6

1331
133-9
135-8
131-1
130-5
130-4
123-7

123-8
122-8
120-4
120-4
118-4

108-1

57-5
96-4

102-4
77-1

991
98-5
82-7
85-8
86-2
83-0
81-4
84-2

83-1
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175.5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3
156-0
1420
143-4
138-4
134-9
123-5

116-5
128 1

136-7
140-9
150-5

90-7

84-9

87-4

101-6

99-5
101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2
115-0
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5
1140
117-3
115-5
115-1
115-8
113-8

109-9
106-9
104-6

Mb -4

105-7

3-3

82-6

79-5

88-5

90-0

101-1

92-9
96-4
99-1
99-4
101-4
103-7
106-1
104-6
102-8
103-0
99-7
98-7

94-2
95-7
99-0
100-5
104-8
107-4
107-6
111-7
111-1
110-6
106-6
102-8

102-9
100-4
104-5
107-7
109-9
110-9
112-8
114-1

114-7
111-7
111-6
109-4

104-2
107-2
108-3

110 4

110-8

3-0
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Animal Products, Edible.—Continued and

larger increases in employment were noted in

fish-packing plants and dairies; the improve-

ment was much more extensive than that re-

ported on May 1, 1929, but the index then

was higher. Statements were tabulated from
211 firms in this group, employing 18,234 work-

ers, or 1,200 more than at the beginning of

April. The expansion took place chiefly in

the Maritime Provinces, but the trend was
generally upward.

Leather and Products.—Employment in boot

and shoe and other leather factories showed
a seasonally downward movement, according to

189 manufacturers with 16,213 employees, as

compared with 16,445 in the preceding month.
The largest declines were in Quebec and On-
tario. The reduction involved rather more
workers than that noted on May 1, 1929, but
the situation than was slightly better.

Lumber and Products.—Seasonal activity

caused a pronounced advance in this group, the

improvement being particularly noteworthy
in sawmills. Data were received from 727

employers of 50,017 persons, as against 46,377

in the preceding month. The increases were
well distributed over the country, but those in

Ontario were the greatest. Much larger addi-

Note:—The "Relative weight" in Table 3 shows the proportion of employees in the indicated industry to the total number
of all employees reported in Canada on the date under review.

Table III.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR YEAR 1926=100)

1921

1922

1923

1924

1925

1926

1927

1928

1929

May 1.

May 1.

May 1.

May 1.

May 1.

May 1.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

1930
Jan.
Feb.
Mar.
April
May 1

Relative weight of employ-
ment by Industries as at

May 1, 1930

All in- Manu- Logging Mining Commun- Trans- Con- Services
dustries facturing ication portation struction

82 185-1 86-8 90-1 90-9 88-6 86-8 56-9

84-3 85-5 66-8 94-4 86-3 911 62-0 79-9

92-5 97-9 86-2 101-1 85-7 93-9 62-3 81-1

92-9 94-9 98-1 108-1 93-0 97-8 68-2 90-3

91-9 93-7 85-6 98-6 940 92-6 77-1 91-8

95-4 98-8 72-7 93-0 99-5 94-9 82-6 95-7

95-9 94-7 136-1 104-7 99-6 99-1 73-1 96-7
96-6 98-2 1491 104-0 99-1 95-4 67-6 95-9
97-5 99-8 137-5 101-6 99-8 95-7 72-3 97-3
97-4 101-5 85-7 103-0 101-9 96-2 72-5 990
101-8 103-9 82-8 103-6 103-5 100-8 95-0 101-5
107-2 106-9 86-8 105-5 103-7 104-8 121-3 105-4
109-7 106-8 69-9 106-6 106-0 107-0 144-2 1131
110-5 107-0 68-6 109-4 106-6 105-0 150-2 115-8
111-0 106-8 78-7 109-9 107-2 105-9 150-4 120-0

110-3 106-4 96-8 111-5 107-2 106-5 139-8 115-3
108-8 104-9 136-3 111-4 106-2 106-5 122-1 107-9
108-1 104-3 182-7 113-1 104-6 107-1 99-5 106-9

100-7 97-9 163-2 112-6 102-9 99-4 78-6 105-3

102-0 102-3 169-5 113-2 100-9 98-8 75-6 105-8

102-6 104-7 159-6 111-4 101-2 97-3 73-3 105-3

102-3 106-6 88-3 109-0 102-3 98-2 78-6 108-4

106-8 109-0 78-5 111-5 105-0 100-7 103-7 111-7

113-8 112-6 85-9 112-3 106-9 108-0 136-8 118-4

117-7 113-1 69-5 113-1 108-7 109-2 154-3 130-8

119-3 115-2 68-6 114-9 111-2 110-8 167-7 132-8

119-1 115-9 75-0 115-7 114-8 111-5 158-7 132-5

118-8 115-7 98-5 117-1 1151 111-8 147-3 127-7

118-9 1151 139-3 121-2 114-1 113-4 137-4 120-8

116-7 112-9 178-1 1210 114-7 112-2 113-2 117-2

109-1 107-3 171-0 116-2 112-6 102-6 87-4 118-0

110-5 112-8 178-3 117-8 110-t- 101 6 79-3 117-3

111-4 115-7 167-8 115-9 112-0 99-8 80-0 118-4

110-4 116-5 83-1 112-9 113-5 101-8 85-4 121-1

116-2 119-8 75-8 115-6 117-3 108-1 112-0 121-6

122-2 121-2 92-7 115-8 120-9 113-9 144-6 131-1

124-7 120-3 80-1 119-5 123-8 117-5 164-5 145-4

127-8 121-6 74-0 122-1 126-0 117-2 186-8 146-6

126-8 119-8 83-6 123-8 128-8 117-2 181-3 146-6

125-6 120-2 117-1 126-6 128-1 114-3 162-4 141-0

124-6 117-2 173-3 128-0 125-8 113-8 153-6 131-6

1191 112-8 212-3 127-2 127-5 108-4 119-0 125-3

111-2 106-5 200-2 122-5 128-2 101-9 92-7 123-5

111-6 110-2 209-8 123-0 120-7 98-2 88-0 125-2

110-2 110-9 178-3 119-8 118-7 97-7 83-7 125-0

107-8 111-3 87 6 114-5 117-1 99-5 86-4 126-1

111-4 112-4 63-5 1141 117-3 104-3 1120 128-9

100-0 55-5 1-7 5-2 31 12-3 111 2-3

Trade

93-5

89-4

91-0

91-2

96-a

109-9
102-2
101-2
102'

104'

104
106
107'

108
109'

11L
121

120-4
110-0
109-7
111-1
111-7
113-7
115-3
116-3
116-0
120-1
121-3
127-4

128-5
119-7
117-8
122-5
124-0
126-0
127-7
126-1
127-8
128-2
130-7
135-4

133-8
124-6
123-0
123-1
125-6
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- to stalls had been registered on May 1,

1929, when the index was higher than at the

lu ginning of May this year,

Musical Instruments,—Employment in musi-

cal instrument works showed a decrease, 51

operatives being let out by the 40 co-operating

manufacturers, who had 1,864 workers. Em-
ployment was in less volume than in the cor-

responding period last year, when an advance
had been indicated.

Plant Products, Edible—There was an im-
portant increase in activity in edible plant
product factories, chiefly m those producing
sugar and syrup and canned goods. This ad-
vance contrasts with the reduction noted on
May 1, 1929, when the index number was
lower than at the beginning of May this 3

Statements were compiled from 370 employers,
whose payrolls aggregated 29,066 persons, as
compared with 28,257 on April 1. There were
gains in all provinces except Quebec.

Table IV—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926 = 100)

Industries
Relative
weight

Muv 1

1930

Ap-il 1

1930
May 1

1929
May 1

1928
May 1

1927
May 1

1926
May 1

1925

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings
Other textile products

Plant products (ne.s.)
Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products.
Machinery (other than vehicles) ..

Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing. . .

Heating appliances
Iron and steel fabrication (n.e.B.).

.

Foundry and machine shop pro-
ducts

Other iron and steel products
Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (except coal).

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and Maintenance
Building
Highway
Railway

Services

Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail \\\
Wholesale

All Industries

55 -.5

1-9

0-2
1-7

51
2-9
0-9
1-3

0-2

30
6-8
3-3
0-9
2-6
1-5

8-6
2-9
1-7
2-9
1-1

1-6

0-9
0-7
0-1

0-8
1-3

1-6
1-7

15-6
1-5

1-4

0-7
7-2
2-2
0-5
0-5

11

0-6

21
2-0
1-4

0-4
1-7

5-2
2-6
1-8

0-8

31
0-6
2-5

12-3
2-5
8-1

1-7

111
51
1-9

41
2-3
1-3

0-2
0-8
8-8
6-3
2-5

100-0

112-4
106-7
88-6
90-4
97-6
87-7
1130
1150

6-3
102-9
110-9
108-1
107-8
115-8
112-8
104-9
100-4
108-2
109-

1

101-9
120-9
107-2
142-3
130-0
121-9
123-1
132-6
159-5
118-8
122-7
127-6
81-1
118-4
153-2
128-0
118-9
169-0

118-4
111-9
126-8
146-7
111-2
63-5

1141

149

127
117

111

118
104-3
121-8
100-

1

102-9
112-0
127-6
101-2
101-5
128-9
125-6
126-3
135-2
125-6
129-9

1160
111-4

113-3
100-

1

85-4
91-5

911
76-7

114-7
115-9
64-2
100-0
108-3
102-8
106-4
116-3
126-1

107-4
102-8
110-5
112-6
102-4
118-3
104-1

140-5
170-8
120-7
109-7
125-3
158-6
119-3
127-0
128-8
85-6

1180
1510
133-3
109-6
172-7

115-6
111-9
128-8
139-3
111-9
87-6
114-5
98-9
145-6
122-7

1171
109-1
119-2
99-5
118-8
96-8
88-3
86-4
110-5
57-8
751
1261
124-3
127-0
128-9
123-1
127-4
113-3
107-8

119-8
110-0
100-3
91-4

107-9
100-8
123-5
117-8
97-8
101-6
109-8
105-6
111-2

1150
139-7
110-3
108-7
115-6
108-4
111-0
124-0
113-2
141-6
176-8
118-9
125-1
121-9
136-0
137-6
145-9
133-9
126-2

1400
215-2
136-7
133-6
174-6

138-9
118-8
134-3
133-7
112-5
75-8
115-6
101-5
132-2

1421
117-3
118-6
116-9
108-1

119-6
1060
104-7
112-0
114-3
77-9

123-2
121-6
113-8
126-3
133-5

1240
128-8
113-7
116-2

109-0
108-2
89-5
102-6
98-2
89-7
117-1

1111
87-8
94-9
108-7
109-8
109-5
107-7

123
107-0
110-3
104-2
104-1
109-7
121-6

130-0
113-0
108-7
112-2
112-5
114-6
124-7
120-

1

100-4
114-0
154-7
120-3
108-4
140-2

111-5
105-2

1191
113-9
102-2
78-5

111-5
104-3
123-9
120-4
105-9
106-0
104-7
100-7

1070
99-2
100-6
103-7
102-6
83-8
109-7
111-7
103-4

1201
1211
111-7
114-4
106-2
106-8

103-9
102-2
93-4
100-2
98-2
94-0

106-9
105-1

96-1
94-4
103-8
104-4
104-9
102-8
111-3
105-9
109-1

102-0
102-3
114-3
105-5

107-6
104-4
99-1
103-9
105-0
106-7
115-8
110-8
110-7
104-7
118-8
103-5
102-4
105-5

108-5
104-5

1121
101-7
104-9
82-8
103-6
102-8
107-5
101-2
103-5
105-5
102-9
100-8
103-2
99-9
102-1

95
102-9
68-5
99-7

101-5
95-9
103-3
108-9
104-4
106-3
101-2
101-8

98-8
97-6
96-7
97-6

3
4

1

2

7

2
5

3

3

4

99-7
102-9
105-1

98-

94-

100-

100-

100-

88-1
101-4
100-

1

95-3
93-6
102-9
103-5
100-1

99-8
105-6
113-2

1010
101-4
100-9

99-

98
07
1H2

99
72

93
91-3
94-8
95-2
99-5
96-3
100-3

94-9
97-8

95

82-6
90-6
60-8
85-9
95-7
92-9
101-2
98-0
96-3
96-6
96-2
95-4

93-7
95-0
90-4
89-9
97-3
97-4
92-4
103-7
81-8
90-8
91-9
87-9
95-5
96-5
95-2
96-2
96-2
88-9
99-2
102-2
98-0

95-2

102

92-9
102-3
90-8
68-8
97-1

91-9
106-8
94-0
76-8

90-7
90-5
82-2
100-7
97-2
85-6
98-6
96-1

104-6
860
94-0
90-4
94-8
92-6
97-8
92-3
87-4
77-1

70-1

59-1

90-0
91-8
90-8
98-2
91-0
94-2

93 4

95-9
91-9

i i

Tne "'
ReI

,
ative weight" column shows the proportion that the number of employees in the indicated industry is of the

total number of employees reported in all industries by the firms making returns on the date under review.
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Pulp and Paper Products.—There was im-
provement in these industries, in which em-
ployment was in greater volume than in the

spring in any other year of the record. Much
of the gain took place in pulp and paper mills,

while printing and publishing plants were
lather slacker. The working forces of the

543 co-operating establishments aggregated

6d,333 employees, as against 64,821 in their

last report. Heightened activity was shown in

all provinces except British Columbia.

Rubber Products.—Considerable losses were

noted in rubber factories on May 1, 1930, while

the tendency had been upward on the same
date in 1929, when the index was many points

higher. Returns were tabulated from 38 manu-
facturers employing 14,441 workers, or, 1,702

less than at the commencement of April. Most
of the decrease was in Quebec and Ontario.

Textile Products.—There was seasonal fall-

ing-off in employment in this group at the be-

ginning of May, according to statistics from
684 manufacturers having 83,991 persons on
their payrolls, as compared with 85,896 on
April 1. Cotton, hosiery and knitting and
garment and personal furnishing factories re-

leased employees. Quebec and Ontario re-

ported the bulk of the loss.

Tobacco, Distilled and Malt Liquors.—Data

were received from 146 plants in this group

employing 15,371 persons, or 237 more than

in the preceding month. This increase, which

was smaller than that recorded on May 1 last

.year, took place chiefly in tobacco factories in

Quebec. Employment was at a lower level

than on the same date in 1929.

Chemicals and Allied Products.—Employ-
ment in chemicals and allied products showed

a moderate increase in Quebec and Ontario,

according to information from 127 manufac-

turers, whose staffs included 7,965 workers, as

against 7,869 in April. The index was several

points higher than on May 1 a year ago, when
the trend was also favourable.

Clay, Glass and Stone Products.—Building

material factories in all provinces indicated

seasonal improvement; the general gain was
more marked than at the beginning of May
last year, when the index number was, how-
ever, about two points higher. The 154 co-

operating firms reported 12,564 employees, as

against 11,240 in the preceding month.

Electric Current.—Further and more pro-

nounced additions to staffs were recorded on

May 1 in electric current plants, in which ac-

tivity was greater than in the spring in any

other year of the record. Statements were
leceived from 96 companies employing 15,979

workers, an increase of 842 over their forces

on April 1.

Electrical Apparatus.—The trend of emploj^-

ment in this group continued upward, 89 per-

sons being added to the payrolls of the 57 re-

porting establishments, which had 16,753 em-
ployees. The improvement was largely con-

fined to Ontario. Gains had also been re-

gistered on May 1, 1929, when the index num-
ber was much lower.

Iron and Steel Products.—The rolling mill,

agricultural implement, steel shipbuilding,

structural iron and steel and some other

divisions of this group reported considerable

decreases in activity, but there were gains in

automobile heating appliance, sheet metal and
iron pipe factories. Returns were tabulated

from 682 manufacturers with 152,490 opera-

tives, as compared with 153,262 in the preced-

ing month. Improvement had been indicated

di the beginning of May of last year and the

situation then was more favourable. Quebec
and Ontario reported the greatest losses on the

date under review.

Non-Ferrous Metal Products.—Non-ferrous

metal products showed a falling-off in em-
ployment, the working forces of the 112 co-

operating firms declining from 19,875 at the

beginning of April to 19,591 on May 1. There
were small losses in all except the Prairie Pro-

vinces. Additions to staff were reported in

this group in the same month in 1929, when
the index number was higher.

Mineral Products.—Improvement was indi-

cated in the mineral products group, the in-

creases being more pronounced than on May 1

a year ago, when the index number was con-

siderably lower. Reports were received from

84 manufacturers, whose payrolls included 14,-

136 persons, as compared with 13,395 in the

preceding month. The greatest advance was in

Quebec and the Prairie Provinces.

Logging

In spite of increases in British Columbia

there was, on the whole, a decline in logging,

according to 233 firms employing 16,966 men,

or 6,473 less than in April. Curtailment was

also registered at the beginning of May, 1929,

when the index was higher; unfavourable

weather conditions during the late winter had

the effect of delaying river driving operations

this spring.
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Mining

Coal.—Employment in coal mining showed

a reduction, which was more pronounced than

in the same month of last year. The index

then was slightly higher than on May 1, 1930.

Data were received from 81 operators with

25,266 employees, as compared with 26,157 in

the preceding month. Decreases took place

in both eastern and western coal fields.

Metallic Ores.—There was a substantial im-

provement in metallic ore mines, chiefly in

Ontario and British Columbia. An aggregate

working force of 17,212 persons was employed
by the 68 co-operating firms, who had 16,789

workers in their last report. Similar gains

were indicated at the beginning of May a year

ago, but employment this spring is better than

in the same period of any other year of the

record.

Non-Metallic Minerals (Other than Coal).

—Employment in this group showed moderate
gains; 70 employers enlarged their payrolls

by 223 workers to 8,210 at the beginning of

May. Quarries and other divisions reported

heightened activity. The greatest advances
were in Ontario, but the movement was gen-

erally upward. The index was lower than on
May 1, 1929, when more pronounced improve-
ment was reported.

Communications

Little general change was noted in tele-

graph and telephone operation, in which the

level of employment was the same as on the

corresponding date last year, though con-

siderably higher than in the spring in any
other year for which data are available. The
co-operating branches and companies reported

an aggregate working force of 30,524 persons.

Transportation

Street Railways and Cartage.—Continued
and rather more pronounced improvement was
shown in local transportation at the beginning
of May, when the 144 firms from whom in-

formation was received, reported 24,619 em-
ployees, or 607 more than in the preceding

month. The index was higher than on the

same date in 1929 and earlier years. Quebec
and Ontario registered most of the advance.

Steam Railways.—Steam railway operation

afforded more employment in Quebec, On-
tario, the Prairie Provinces and British Colum-
bia, while curtailment was shown in the Mari-
time Provinces. Statements were received

from 106 employers in this division, Whose
payrolls increased from 76.075 persons on
April 1 to 78,718 at the beginning of May.

An improvement had been noted on May 1,

1929, when the indtex Was several ipoints

higher.

Shipping and Stevedoring.—A combined
staff of 16,663 men, as compared with 14,312

in the preceding month, was reported by the

76 firms furnishing statistics in the water

transportation group. This gain was rather

smaller than that noted on the same date last

year, when the index was slightly higher.

Large reductions in the Maritime Provinces

were offset by increases in Quebec and On-
tario.

Construction and Maintenance

Building.—Employment in building con-

struction continued to expand largely; the

index stood at 127-6, as compared with 110-5

on April 1, 1930, and 1,14-3 on May 1, 1920.

The working forces of the 704 co-operating

contractors aggregated 49,838 persons, as

against 43,167 at the beginning of April. The
tendency was favourable in all provinces, but
the greatest gains were in Quebec.

Highway.—Activity on roads and highways
advanced very considerably, 8,026 men being

added to the forces of the 224 employers mak-
ing returns, who had 18,063 workers on May 1.

All provinces registered noteworthy increases.

The additions to staffs indicated on the same
date last year were on a rather smaller scale,

and employment then was in much smaller

volume.

Railway.—Forty-six companies and divi-

sional superintendents in this group employed
39,924 workers, as ' against 29,527 in the last

report. All provinces shared in the upward
movement, which, however, was most marked
in Ontario. Expansion involving a larger

number of men was noted at the beginning

of May a year ago, when the index number
stood above its level at the time of writing.

Services

The service group, especially the hotel and
laundry divisions, reported heightened activ-

ity, according to statements from 238 establish-

ments employing 22,147 persons, as against

21,599 in their last report. The situation was
decidedly better than on May 1 in 1929 and
earlier years of the record. Ontario regis-

tered the greatest gains.

Trade

Continued large additions to personnel were

shown in trade, in which 764 establishments

enlarged their forces by 1,828 employees to

86,372 on the date under review. The index

was at its peak for the beginning of May in

8444—6
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the years for which data are available ; with

the single exception of December 1, 1928, it

was also higher than in any month of the

years 1920-19128. Improvement was noted in

b )th retail and wholesale trade, the largest

gains being in Ontario.

The accompanying tables give index num-

bers of employment by economic areas, lead-

ing cities, and industries. The columns headed
" relative weight," show the proportion that

'

the number of employees reported in the indi-

cated area or industry, is of the total number
of employees reported in Canada by the

firms making returns on Mav 1. 1930.

(2) Unemployment in Trade Unions at the Close of April, 1930

The term unemployment as used in the

following report has reference to involuntary

idleness due to economic causes. Persons
who are engaged in work other than their own
trades, or who are idle because of illness, are

not considered as unemployed, while unions
involved in industrial disputes are excluded
from these tabulations. As the number of

unions making returns varies from month to

ployed on the last day of the month. The
advance in employment recorded in com-
parison with March, and shared in all prov-
inces except Nova Scotia, was attributable

especially to further recovery from winter
dullness in the building and construction

trades, though the employment trend gener-
ally throughout the various industries was up-
ward from the previous month. In Nova

PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS

|-(-|PEftCENT

1.2 3.4 5 6 78 910 II 12 1.2345 678 910.11 K.I. 2 345678 910 1

1924- 1925 1926
2 345678aiaM.E 12. 3,4&&7aai0.II.E.l2.3.4.5S.7aaiail.K.I. 2. 3.4,5 6.78.910.11 E M0MTH

1927 1928 1929 1930

month, with consequent variation in the

membership upon which the percentage of

unemployment is based, it should be under-

stood that such figures have reference only

to the organizations reporting.

The improvement in employment condi-

tions affecting local trade union members
which was apparent at the close of March,
continued throughout April with increased

impetus, resulting at the close of the month
in an unemployment percentage of 9-0 con-

trasted with 10-8 per cent in March. A con-

siderable falling off in activity, however, from
April of last year, when 5-5 per cent of the

members reported were idle, was indicated.

The percentage for the month under review
was based on the returns received from an

aggregate of 1,719 labour organizations, with

206.326 members. 18,581 of whom were unem-

Scotia the situation remained on practically

the same level during both months under

comparison. Alberta, Saskatchewan, Ontario

and Manitoba unions showed substantial de-

clines in activity when compared with April

a year ago, while contractions of lesser mag-
nitude occurred among British Columbia and
New Brunswick unions. On the other hand,

Quebec and Nova Scotia reported minor im-

provement in conditions.

Each month a separate tabulation is made
of unemployment affecting trade union mem-
bers in the largest city in each pirovin.ce except

Prince Edward Island. During April Edmon-
ton land Halifax unions reported the 'largest

unemployment percentages of ^he cities used

for comparison which were nominal'ly larger

thlan were recorded in the same cities during

March. In all other cities, however, improved
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conditions were reported, Regina and Yaacou-
h with a 4-0 per cent employment gain

stowing bbe most noteworthy expansion,

followed by lesser increases in Toronto, Mont-
real, Winnipeg and Saint John. Montreal
unions alone reported a greater volume of

activity then in April' a year ago, while of

the reductions it'hose registered by Edmonton
and Regina unions were the most outstanding.

The chart which accompanies this article

indicates the trend of unemployment 'by

months from January 19(24, to date. The
curve during April continued in the down-
ward course of the preceding month, showing

that employment was in greater prevalence.

Tbe 1-. vol attained by the curve at the end

of April, however, was considerably higher

TABLE I—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month.

Average 1919
Average 1920
Average 1921
Average 1922
Average 1923

'. verage 1924

A verage 1925
/• verage 1926
Average 1927
Average 1928
Average 1929
April I

April 1920...

April 1921. . .

April 1922...
April 1923...
April 1924. .

April 1925.

April I

April 1927...
Jan., 1928...
Feb., 1928...
Mar., 1928...
April 1928...

June, 1928...
July. I

Aue .

Bapt.,1928...

1928...

.1928...
Dec., 1928...
Jan., 1929...
Feb., 1929...
Mar., 1929...
April, 1929...

929...
June, 1929...
July, 1929...
Aug., 1929...
Sept., 1929...
Oct., 1929...
Nov., 1929...
Dec., 1929...
Jan., 1930...
Feb., 1930...

1930...
Apri 11930

1\
j

- —

i

3-

7-

16-
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6-
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10-

ti-

ti-
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3
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5

4

4

3

4
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2

11

5-g
2-8

5

6

4

4

7
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10-
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•3 1 8-8' 8-

1 11

3-2
3-2

7
5-4

30
4-3
3-3

30
3-2

30
5-3

4

3

12

7-3

3-9

2-fl

2-8
1-8

1-8

2-fi

4-0

8-8

130
12-11

15

14-71

11

4-2
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2-3

17
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12-3

ll-fl

•1

1.)

4

7

4

4

911
7| 13
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g 12-

3 4
4 9

12 7

7 1

i
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5

4

4
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4

2 5

16 3

10 4

4 6

51
8-7

7 3

6
6-8

7

6-5

5 2
3-7

3 2
2 5

2 4
2 2
3 1
1-2

II
1-3
8-8

l-l
'>

. >

i I

2-1

3 1
i-6
I 7

8-8

9 3
11 4
10-8

11 5
10 8

9

than in the same monith lasi year, indicating

less fiaro'ura'ti'.e conditions during the month
reviewed.

The manufacturing industries reported a
slightly upward eimpdoyiment trend during
April from both the previous month and April

last year, as shown by the reports tabulated
from 486 unions representing 58,724 members.
CM these 3,887 wen idle on the last day of

the month, a percentage of 6-6 contrasted

with 7-4 per cent oif unemployed members
in March and 7-0 per cent in April, 1S29.

Activity for puillp and paper makers showed
the most noteworthy advance from March,
Ontario unions being largely responsible for

the change. In addition iron and steetf work-
eirs reported slight improvement and among
wood, glass and unclassified workers a some-
what higher level of eimip'loyiment was main-
tained. On the other hand, less work was
afforded textile, fur and jewelry workers and
printing tradesmen. Though the unemploy-
ment percentage in the manufacturing in-

dustries, as a whole, showed lit tile change from
April of last year, still wide fluctuations were

apparentt in various groups these being of a

rather offsetting nature. The most pro-

nounced change occurred among garment
workers, who indicated large increases in

activity over April last year. W'ood workers

also recorded some improvement in conditions.

On the contrary, substantial reductions in em-
ployment were reflected by iron and steel

workers, while declines of a lesser extent,

though noteworthy, were registered by pulp

and paper makers, textile, fur, glass, jewelry

and unclassified workers, printing tradesmen

and cigar makers.

From unions of coal miners 43 reports were

tabulated during April covering a membership
of 16,0(22 pensions, 1,375 of whom, or a per-

centage of 8-6 were idle at the end of the

monith contrasted with 9-6 per cent of unem-
ployment in March and with 8-4 per cent in

April last year. Alberta unions were Wholly

responsible for the better situation prevailing

when compared with March, conditions for

Nova Scotia and British Columbia unions

remaining about the same in both months.

Employment for AJberlta and British Columbia

miners was at a lower level during April than

in the same month' a year ago, while Nova

Scotia mine workers reported some improve-

ment. A fa,rge number of miners continued

to show greatly reduced time.

Continued and more pronounced expansion

in building operaitions was reported during

April, the percentage of idl«ness at the end

tie month standing at 23-2 in contrast with

30-5 per cent in March. The April per-

M44 fi
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centage was based on the Teturns tabulated

from 211 unions of building tradesmen with

29,171 members. Employment, however, de-

clined fromi Apiril last year, when 11*3 per

cent of the members reported were idle.

Especially noteworthy were the gains among
carpenters and joiners and brick layers, masons
and plasterers when compared with March,
who together form a large proportion of the

workers engaged in the building trades. The
improvement indicated by painters, decorators

and paper-hangers was also substantial, and
among plumbers and steomifitters, granite and
stone cutters, hod carriers and building labour-

ers and electrical workers the level of activity

was somewhat higher. Bridge and structural

iron workers and tile Layers, lathers and roof-

ers, however, reported curtailiment in the em-
ployment volume accorded. All tradesmen
shared to some extent in the unfavourable

situation indicated in the building trades over

April last year, carpenters and joiners re-

porting contractions involving the greatest

number of workers.

The situation among transportation workers

during April was slightly better than in the

preceding month, the 738 unions from which
reports were tabulated, with 72,1®0 members,
showing 6-8 per cent of idleness, contrasted

with 7-5 per cent in March. This increase in

employment during April was due entirely to

gains among steam railway employees, whose
returns constitute over 79 per cent of the

entire group membership reporting, naviga-

tion workers and teamsters and chaufTeuirs

showing practically no change in the percent-

age out of work and street and electric rail-

way employees nominal reductions in activity.

A lower employment level was indicated by
all groups in comparison with April last year,

when 2-6 per cent of idleness was reported1 in

the transportation industries as a whole, steam
railway employees being the most important

factor in the downward employment trend.

Reports from longshore workers which are

tabulated separately each month showed at

the close of April an unemployment percent-

age of 23-7 contrasted with 14-0 per cent in

March and with 22-9 per cent in April, 1929.

The percentage for the month under review

wag based on the reports tabulated from 12

unions of these workers, with 7,122 members.

From associations of retail clerks 5 returns
were received at the end of April covering a
membership of 1,229 persons, all of whom were
reported busy on the last day of the month
as in March, contrasted with -9 per cent of

inactivity in April last year.

Civic employees registered slight improve-
ment during April from the previous month,
the 67 unions from which reports were tabu-
lated with 7,6i56 members showing -5 per cent
of idleness compared with percentages of 1*9

in March and -8 in April, 1929.

Reports tabulated from 1W5 unions of work-
ers in the miscellaneous group of trades at
the close of April with an aggregate member-
ship of 6,784 persons indicatd 7-2 per cent of

unemployment compared with 10-0 per cent

in March and 3-9 per cent in April, 1929. In
the unclassified section of the group the situa-

tion was much better than in March, while

slight gains in activity were recorded by
theatre and stage employees, stationary engi-

neers and firemen and barbers. On the other

hand, hotel and restaurant employees re-

ported nominal reductions in the employment
voil/uime. All tradesmen in the group were less

actively engaged than in April a year ago,

stationary engineers and firemen reporting the

most noteworthy employment recessions.

Fishermen with 3 unions embracing 788

members at the end of April reported an
unemployment percentage of 1-3 contrasted

with 1-8 per cent of idleness in March and
with 2-6 per cent in April, 1929.

The situation for lumber workers and log-

gers was more favourable during April than
either the previous month or April last year,

the 5 unions from which reports were tabu-

lated with 1,2114 members showing 11*9 per

cent of unemployment compared with 17-9

per cent in March and 18*3 per cent in April

last year.

Table I shows by provinces the percentage

of members who were on an average unem-
ployed each year from 1919 to 1929 inclusive

and also the percentage of unemployment by
provinces for April each year from 1919 to

1927 inclusive, and for each month from

January, 1928, to date. Table II summairizes

the returns in the various groups of industries

for the same months as table I.

(3) Employment Office Reports for April, 1930

The volume of business transacted by the

offices of the Employment Service of Canada
during April, 1930, as indicated by the average
daily placements effected, showed 32 per cent
increase when compared with that of the
preceding month, while a loss of 23 per cent

was recorded from that of April last year.

Manufacturing, farming, transportation, con-

struction and maintenance and services all

contributed to the gain over March, the most
noteworthy increases occurring in farming

and services. In comparison with April, 1929,
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all industrial divisions recorded declines, the

heaviest being in farming, manufacturing and

services.

The accompanying chart shows the trend of

employment from January, 19(28 to date, as

represented iby the ratio of vacancies offered

and of placements effected for each 100 appli-

cations for employment registered at the

offices of the (Service throughout Canada, com-
putations being made semi-monthly. It will

be seen that the curve of vacancies and of

placements in relation to applications showed
a marked upward trend throughout the month,

but at the close of the period had not nearly

approached the levels attained at the end of

April, 1929, when the curve of vacancies was

Canada was 1,265 as compared with 948 in

the previous month and with 1,663 in April,

1929.

The average number of applications for

employment received daily by the offices dur-

ing the month under review was 1,840 as com-
pared with 1,488 in March and with 1,941 in

April last year.

The average number of placements made
daily by the offices of the Service during

April, 1930, was 1,180, of which 648 were in

regular employment and 532 in work of one

week's duration or less, as compared with

a total daily average of 892 during the pre-

ceding month. Placements in April last year

averaged 1,525 diaily, consisting of 1,029 place-

Positions Offered and Placements Effected for Each One Hundred Applications for

Employment
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18 points and that of placements 16 points

above those recorded at the close of the month

under review. The ratio of vacancies to

each 100 applications was 68.3 and 69.3 dur-

ing the first and second half of April, re-

spectively, in contrast with ratios of 83.3 and

.87.7 during the corresponding periods of

1929- The ratios of placements to each 100

applications during the periods under review

•were 63.2 and 65.3 as compared with 75.5

•and 81.3 during April, 1929.

The average number of vacancies reported

daily to the offices of the Service throughout

ments in regular and 496 in casual employ-
ment.

During the month of April, 1930, the offices

of the Service referred 29,617 persons to

vacancies, and effected a total of 28,3215 place-

ments. Of these, the placements in regular

employment were 15,547; of which 11,580 were

of men and 3,967 of women, while placements

in casual work totalled 12,778. The number of

vacancies reported by employers was 20,028

for men and 10,322 for women, a total of

30,350, while applications for work numbered

44,145, of which 31,236 were from men and

12,919 from women.
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The following table gives the placements

effected by the offices of the Emploment Ser-

vice of Canada, each year, from January, 1920,

to date:

—

Year
Placements

Regular Casual Totals

1920 366,547
280,518
297,827
347,165
247,425
306,804
300,226
302,723
334,604
260,747
52,743

79,265
75,238
95,695

115,387
118,707
106,021
109,929
112,046
135,724
137,620
46,752

445,812
355,7561921

1922 393,522
1923 462,552
1924 366,132
1925 412,825
1926 410,155
1927 414,769
1928 470,328
1929 398,367
1830 (4 months) 99,495

Nova Scotia

Orders listed at employment offices in Nova
Scotia during April showed an increase of

nearly 28 per cent in comparison with the

preceding month, and of nearly 3 per cent

when compared with the corresponding month
last year. There was an increase of over 26

per cent in placements in comparison with

March, and of nearly 11 per cent when com-
pared with April, 1(929. Fewer placements
were made under construction and maintenance
and manufacturing than during April last

year, but these declines were more than offset

by gains under services and trade. The
changes in other divisions were nominal only.

Industrial groups in which most of the place-

ments were effected during the month were:
manufacturing, 31; transportation, 33; con-

struction and maintenance, 77; trade, 75 and
services, 494, of which 358 were of household
workers. During the month 95 men and 70
women were placed in regular employment.

New Brunswick

Opportunities for employment as indicated

by orders received at employment offices in

New Brunswick during April were nearly 29

per cent better than in the preceding month,
but 9 per cent less than during the corres-

ponding month last year. There was a gain

of nearly 30 per cent in placements over
Much, but a decline of over 9 per cent when
compared with April, 1929. Services and
finance were the only groups in which more
pla cements were made during the month under
review than in April last year. Of the de-
clines, those in transportation, logging and
manufacturing were the most noteworthy.
Placements by industrial divisions included:

manufacturing, 17; legging, 22; construction

and maintenance, 97; trade, 18; and services,

636, of which 494 were of household workers.

There were 134 men and 71 women placed in

regular employment during the month.

Quebec

There was an increase of nearly 66 per cent

in the number of orders received by employ-

ment offices in the province of Quebec when
compared with the preceding month, but a

decline of over 13 per cent in comparison with

the corresponding month last year. Place-

ments were 58 per cent higher than in March,
but over 24 per cent less than in April, 1929.

The Reduction in placements from April last

year was due in large measure to the decline

in placements under building construction, in

which group considerable work was in pro-

gress during April, 1929. There were, how-
ever, fewer placements in all other divisions

except services and mining and in these the

gains were nominal only. Industrial groups

in which most of the placements were effected

during the month were: manufacturing, 140;

logging, 244; farming, 39; construction and
maintenance, 365; trade, 30; and services, 699;

of which 454 were of household workers.

Placements in regular employment numbered
881 of men and 384 of women.

Ontario

Employment opportunities as indicated by
orders listed at Ontario offices during April

were nearly 7 per cent better than in the

preceding month, but nearly 25 per cent less

favourable than during the corresponding

month last year. There was a gain of nearly

5 per cent in placements over March, but a

decline of nearly 23 per cent in comparison

with April, 1929. Communication showed a

small gain in placements over April last year,

but there were declines in all other divisions.

Those under manufacturing and services were

quite substantial and accounted for about

66 per cent of the decrease. There were not-

able reductions also in transportation and
logging, placements. Placements by industrial

divisions included: manufacturing, 1,083;

logging, 493; farming, 895; mining, 56; trans-

portation, 2S3; construction and maintenance,

3,691; trade, 509; and services, 4,592, of whidh

2,548 were of household workers. During the

month 4,299 men and 1,476 women were

placed in regular employment.

Manitoba

During the month of April, positions

offered through employment offices in Mani-
toba were nearly 49 per cent higher than in
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF APRIL, 1930

Offices

Vacancies Applicants Regular
Place-
mentsReporter Unfilled

at end of

period

Regis-
tered
during
period

Referred
to

vacancies

Placed Un-
placed

at end of

period

during
period Regular Casual period

1929

815 74 815 795 165 582 509 194
535 48 519 492 71 421 237 58
126 24 123 151 56 50 137 78
154 2 173 152 38 111 135 58
837 14 906 811 205 606 543 275
52 3 119 51 37 14 159 102
322 10 302 307 102 205 99 108
463 1 485 453 66 387 285 65

2,154 644 3,844 1,895 1,265 261 1,220 1,947
48 30

15

33
302

22
141

18

141
26
70138 530

1,456 543 2,595 1,046 697 185 872 986
213 6 462 283 179 64 145 200
33 2

14

45
214

32
149

32
105 5

13

41116 98
150 34 193 222 93 7 53 133

12,779 1,071 18,408 12,239 5,775 5,907 11,689 9,678
157 1 165 153 109 44 97 126
296 14 459 295 157 127 774 235
208 5 263 218 144 74 145 231
76 1 109 75 68 7 55 65,

190 1 234 192 132 60 108 146
147 29 293 157 70 49 249 m
967 7 1,831 964 328 636 2,222 840
461 64 511 430 109 321 143 256
259 37 701 264 196 66 646 168
526 40 652 547 217 274 738 328
262 68 265 194 113 76 330 153

208 214 214 160 54 230
501 542 491 93 398 206 247

827 207 1,008 696 333 266 1,079 724

248 17 383 235 148 87 50 180
166 9 197 186 112 51 114 163

454 425 417 345 72 27 595

290 10 439 280 133 147 771 338
229 11 228 232 158 74 135 156
229 246 230 96 134 149 121

215 6 454 220 155 48. 156 323
521 18 593 505 457 47 51 883
150 9 224 152 135 17 80 lift

4,507 489 7,188 4,231 1,530 2,394 2,516 2,33ft

685 28 784 661 277 384 848 601

3,368 52 5,882 3,726 2,020 1,626 2,694 3,004
333 25 307 285 247 38 45 647
69 1 328 67 34 33 179 124

2,966 26 5,247 3,374 1,739 1,555 2,470 2,233
3,770 82 3,593 3,398 2,022 1,358 2,778 4,319

252 181 210 68 142 85 162

36 36 36 36 43

1,138 46 1,055 1,076 709 349 701 1,434

95 3 165 85 60 25 89 148

227 18 260 152 94 58 180 115

732 7 959 761 519 242 811 1,256
667 421 632 289 343 769 766
268 7 146 114 70 44 33 14ft

137 124 123 87 36 85 139

218 1 246 209 90 119 25 107

3,418 98 4,880 3,396 2,343 1,040 1,980 3,732;

1,004 42 1,938 1,040 613 418 622 1,161

267 1 378 239 105 134 107 209

1,476 51 1,656 1,467 1,148 315 867 1,583

359 4 630 340 222 118 309 325,

312 278 310 255 55 75 454

3,209 90 5,817 3,357 1,752 1,398 3,245 2,49ft

94 163 93 85 8 74 136

153 1 429 148 133 8 225 221

43 o 53 42 41
19

1 10

413 1 369 393 374 47 18

215 199 196 174 22 3 80
78 1 188 77 52 25 258 99

118 5 141 126 44 66 50 50
23 47 21 21 7 134

188 226 188 109 79 85 99

89 1 223 83 81 2 78 7ft

1,264 81 3,160 1,477 800 493 1,855 1,302

42 o 76 43 29 14 30

489 543 470 164 306 523 281

30,350 2,125 44,145 29,617 15,547 12,778 24,658 *25,734;

20,028 782 31,226 i 19,670 11,5,80 7,849 19,953 21,027

10,322 1,343 12,919 9,947 3,967 4,929 4,705 4,70?

Nova Scotia
Halifax
New Glasgow..
Sydney

New Brunswick.
Chatham
Moncton
St. John

Quebec
Amos
Hull
Montreal
Quebec
Rouyn
Sherbrooke
Three Rivers...

Ontario
Belleville
Brantford
Chatham
Cobalt
Fort William
Guelph
Hamilton
Kingston
Kitchener
London
Niagara Falls
North Bay
Oshawa
Ottawa
Pembroke
Peterborough
Port Arthur
St. Catharines
St. Thomas
Sarnia
Sault Ste. Marie.

.

Sudbury
Timmins
Toronto
Windsor

Manitoba
Brandon
Dauphin
Winnipeg

Saskatchewan
Estevan
Moose Jaw
North Battleford.
Prince Albert
Regina
Saskatoon
Swift Current
Weyburn
Yorkton

Alberta
Calgary
Drumheller
Edmonton
Lethbridge
Medicine Hat

British Columbia. .

Cranbrook
,

Kamloops
Kelowna
Nanaimo
Nelson
New Westminster.
Penticton
Prince George
Prince Rupert
Revelstoke
Vancouver
Vernon
Victoria

All Offices
Men
Women

95 placements effected by offices since closed
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the preceding month, but over 32 per cent

less than during the corresponding month

last year. There was an increase of 57 per

con I in placements when compared with

March, but a decline of 31 per cent when
compared with April, 1929. All industrial

divisions participated in the declines in place-

ments from April last year, those in farming,

services 'and construction and maintenance

being the most noteworthy. Industrial divis-

ions in which most of the placements were

effected during the month were: manufactur-

ing. 9S; logging, 41; farming, 871; construction

and maintenance, 463; trade, 85; and services,

2,051, of which 1,643 were of household

workers. Regular employment was found for

1.369 men and 651 women.

Saskatchewan

Emtployment Offices in Saskatchewan were

notified of 92 per cent more vacancies during

April than in the preceding month, but nearly

3S per cent less than during the corresponding

month last year. There was a gain also of

about 92 per cent in placements when com-
pared with March, but a decline of over 38

per cent in comparison with April, 1929. Con-
struction and maintenance was the only group

in which more placements were made during

the month under review than in April last

year, and this gain was due to work under-

taken in relief of unemployment in the high-

way division of this group. Of the declines

those in farming were the most pronounced

and accounted for over 75 per cent of the net

decrease. Placements by industrial divisions

included: manufacturing, 79; farming, 1,120;

transportation, 44; construction and main-

tenance, 924; trade, 75; and services, 1,130,

of which 687 were of household workers. There
were 1.449 men and 573 women placed in

regular employment during the month.

Alberta

The demand for workers as indicated by
orders received at employment offices in Al-

berta during April was nearly 3 per cent

greater than in the preceding month, but
nearly 38 per cent less than during the corres-

ponding month last year. There was an in-

crease of over 3 per cent in placements when
compared with March, but a decline of 27
per cent in comparison with April, 1929. As
in Saskatchewan there was a large decrease
in farm placements in comparison with April

a year ago. Fewer placements were also made
in manufacturing, services, trade, transpor-

jn and logging. The only gain of im-

portance was in the highway division of con-,

struction and maintenance due to work
undertaken in relief of unemployment. The
changes in other divisions were nominal only.

The majority of the placements made dur-

ing the month were in the following groups:

manufacturing, 217; farming, 1,335; con-

struction and maintenance, 645; trade, 69;

and services, 991, of which 692 were of house-

hold workers. During the month 1,921 men
and 422 women were placed in regular em-
ployment.

British Columbia

During April, orders received at employ-
ment offices in British Columbia called for

28 per cent more workers than in the pre-,

ceding month, but over 21 per cent less than

during the corresponding month last year..

There was an increase of nearly 2i9 per cent in

placements when compared with March, but
a decline of nearly 23 per cent When com-
pared with April, 1929. The only gain of im-

portance in placements over April last year

was in the highway division of construction

and maintenance, and was due to relief work
provided for the unemployed. Of the de-

clines, those in manufacturing, farming, ser-

vices and logging were the most noteworthy.

Industrial groups in which most of the place-

ments were effected during the month were:
manufacturing, 286; logging, 187; farming,

251; transportation, 149; construction and
maintenance, 1,171; trade, 51; and services,.

1,024, of which 602 were of household workers.

There were 1,432 men and 320 women placed

in regular employment during the month.

Movement of Labour

During the month of April, Ii930, the offices

of the Employment Service of Canada made
15,547 placements in regular employment,

8,778 of which were of persons for whom the

employment found was outside the immediate

locality of the offices at which they were

registered. Of the latter, 1,203 were granted

the Employment Service reduced transporta-

tion rate, 803 going to points within the same
province as the despatching office and 400

to other provinces. The reduced transporta-

tion rate which is 2.7 cents per mile with a

minimum fare of $4 is granted by the railway

companies to bona fide applicants at the Em-
ployment Service who may desire to travel

to distant employment for which no workers

are available locally.

Quebec offices i.-sued 10 certificates for re-

duced transportation during April, 5 provincial

and 5 interprovincial. Of the former, 3 were-
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granted at Montreal to sawmill labourers and

2 at Hull to high-way construction labourers

going to employment within their respective

zones. The transfers outside the province

were of bushmen sent from Hull to the

Pembroke zone.

Business transacted by Ontario offices dur-

ing April involved an issue of 86 reduced rate

certificates, 85 of which were provincial. Of

these 58 were granted at Port Arthur to bush

workers going to employment within the

same zone. The Port Arthur zone was also

:-he destination of 9 power construction work-

ers and 1 electric welder shipped from Toronto

and 1 millwright from Kingston. The

Toronto office, in addition, transferred 1 cook

to Ottawa and 1 electric welder to Sudbury.

From Pembroke 1 carpenter and 1 millwright

went to Sudbury and 3 sawmill workers to

Sault Ste. Marie, while from Fort William

1 lead burner and 1 construction labourer

proceeded to Sudbury and 7 bushmen to em-

ployment in the Fort Wililiam zone. The

transfer outside the province was of a farm

hand going to Regina from Toronto.

In Manitoba 694 persons secured certifi-

cate? for reduced transportation in April, 331

of whom were destined to provincial em-

ployment and 363 to centres in other prov-

inces. The Winnipeg office was responsible

for the transfer of all these workers. Within

the province 3 farm hands, 12 farm house-

hold workers and 1 town general were de-

spatched to the Brandon zone, 3 hotel em-

ployees, 2 farm housekeepers and 1 laundress

to Dauphin and vicinity, and 171 farm hands,

3 farm household workers, 120 highway con-

struction workers, 2 bushmen, 3 sawmill

labourers, 8 mine workers, 1 camp cook, and

1 railway construction labourer to various

points within the Winnipeg zone. The move-

ment outside the province comprised the

transfer of 176 railway construction workers,

106 of whom went to Swift Current, 38 to

North Battleford and 32 to Prince Albert-

To the Swift Current zone, in addition, were

transferred 35 teamsters and to the Prince

Albert zone also, 9 sawmill labourers and 7

river drivers. Travelling to the centres with-

in the Moose Jaw zone were 23 highway con-

struction workers, to Regina 3 hotel employees,

and to Saskatoon 12 teamsters. Port Arthur

and surrounding territory received 4 farm

bands, 1 town general, 2 navigation workers, 3

liotel employees, 1 blacksmith, and 1 bushman,

while the remaining interprovincial transfers,

88 in number, were of farm labour, 74 farm

hands and 12 farm household workers pro-

ceeding to employment at various points with-

in the province of Saskatchewan.

During April 79 workers took advantage of

the reduced rate from Saskatchewan centres,

78 of whom went to provincial employment.

A large share of this movement within the

province was to the farming localities, the

Regina office assisting in the transfer of 31

farm hands and 5 farm domestics, Saskatoon

of 14 farm hands and 5 farm household work-

ers, and Moose Jaw of 11 farm hands and 1

farm housekeeper. The Regina office also

despatched 1 hotel worker and 1 highway con-

struction cook to Swift Current, 1 store dlerk

to Prince Albert, 1 housekeeper to Moose
Jaw and 1 groom to employment within the

Regina zone. Bound from Saskatoon in addi-

tion were 1 cook, 1 waitress and 1 bushman,
going to Prince Albert. The balance of the

provincial movement originated at Prince Al-

bert, from which point 1 highway construction

worker was conveyed to Moose Jaw, 1 rail-

way construction cook to North Battleford

and 1 river driver within the Prince Albert

zone. The one interprovincial transfer was
of a carpenter who journeyed from Regina to

Dauphin.

Certificates granted by Alberta offices during

April were 245 in number, 22ll of which were

to provincial points and 24 to stations out-

side the province. Of the workers travelling

on provincial certificates, 177 were despatched

from Edmonton and included 4 farm hands

proceeding to Drumheller, 3 farm hands to

Calgary, 2 sawmill workers and 2 farm hands

to Lethbridge, and 56 sawmilil workers, 33

farm hands, 17 bushmen, 23 highway con-

struction workers, 17 labourers, 18 mine work-

ers, 1 store clerk, 4 painters, 1 cook, and 1

waiter to employment at various points

within the Edmonton zone. In addition, the

Calgary office was instrumental in the transfer

of 9 farm hands and 3 farm domestics to

Drumheller, 4 farm hands and 1 housekeeper

to Medicine Hat, 3 farm hands to Edmonton,
2 farm hands and 1 cook to Lethbridge, and

19 farm hands and 2 farm domestics within the

Calgary zone. Of the workers going to em-

ployment in other provinces Edmonton de-

spatched 11 farm workers and 1 maid to

Saskatoon, 2 railway construction workers

and 1 farm hand to Swift Current, and 1 farm

hand and 1 farm domestic to North Battle-

ford, while from Calgary 2 farm hands and 1

farm housekeeper were sent to Revelstoke, 1

cook and 1 farmhand to Cranbrook, and 1

farm hand and 1 farm domestic to Moose Jaw.

The British Columbia offices transferred 89

persons at the special reduced rate in April,
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83 to provincial situations and 6 to employ-

ment at points outside. The Vancouver office

was responsible for the movemenl within the

province of 71 persons, 32 of whom, including

12 bushmen, 9 tunned construction workers, 5

carpenters, 1 welder, 1 rod man, 2 flunkeys,

1 cook and 1 housekeeper were destined to em-

ployment within the territory covered by that

office. From the same centre also the Nelson

zone received 15 railway construction workers

and 4 sawmill labourers; Kamioops 3 bush

workers, 3 sawmill workers, 1 farm hand, 1

orderly, and 1 highway construction worker;

Penticton 3 mine workers, 1 farm hand and 2

sawmill workers; Revelstoke 2 mine workers;

Prince George 2 farm hands; and Cranbrook
1 engineer. In addition, the Nelson office

effected transfers of 8 bushmen, 1 engineer

and 1 farm hand; Prince Rupert of 1 miner;

and Prince George of 1 farm hand to employ-

ment within their respective zones. Travelling

outside the province from Vancouver were 1

handyman and 1 farm hand going to Calgary,

1 farm domestic to Lethbridge and 1 farm

hand to Edmonton, while from Vernon 1 farm

hand and 1 farm domestic were conveyed to

Moose Jaw.

Of the 1,203 persons who took advantage

of the Employment Service reduced trans-

portation rate during April 652 travelled by
the Canadian National Railways, 536 by the

Canadian Pacific Railway, and 15 by the

Pacific Great Eastern Railway.

(4) Building Permits Issued in Canada During April, 1930

The Dominion Bureau of Statistics tabu-

lated returns from 61 cities which granted

building permits valued at $16,276,443 during

April, as compared with $13,352,640 in the

preceding month and $29,656,709 in the same
montih last year, which had constituted a high
record for the month of April. There was,

therefore, an increase of $2,923,803 or 21-9

per cent in the first comparison, but a de-

crease of $13,380,266, or 45-1 per cent as com-
pared with April, 1929. The aggregate for

the elapsed months of this year, viz., $45,646,-

694, was only twice exceeded in the years

since 1920, the totals for 1929 and 1928 hav-

ing been larger. This year, however, whole-

sale costs of building materials have averaged

lower than in any of the past ten years.

Some 50 cities furnished detailed statistics,

showing that they had issued nearly 1,400

permits for dwellings valued at over $5,000,000

and for some 3,300 other buildings estimated

to cost more than $8,000,000. In March,
authority was given for the erection of some
1,000 dwellings and 1,900 other buildings,

valued at approximately $4,000,000 and $9,000,-

000, respectively.

Prince Edward Island. Nova Scotia, New
Brunswick, Ontario, Manitoba, Saskatchewan

and Alberta recorded increases in the value

of building permits issued during April as

compared with March, the greatest gains of

$1,218,824, or 23-2 per cent, and $1,087,129,

or 478-1 per cent, taking place in Ontario and
New Brunswick, respectively.

As compared with April, 1929, Prince Ed-
ward Island, New Brunswick and Alberta re-

ported increases in the value of the building

authorized; New Brunswick indicated the most
pronounced advance of $1,113,085. Among
the remaining provinces, the greatest decline,

of $4,307,677 or 63-5 per cent, was in Quebec.

Of the larger cities, Toronto and Winnipeg
registered increases in the building authorized
during April as compared with the preceding
month, but losses as compared with April,

1929. In Montreal and Vancouver there were
declines in both comparisons. Of the smaller

centres, Charlottetown, Saint John, Three
Rivers, Guelph, London, Owen Sound, Strat-

ford, Sarnia, Nanaimo and North Vancouver
reported increases in the value of the build-

ing represented by the permits issued, as com-
pared with March, 1930, and April, 1929.

Cumulative Record for First Four Months,
1920-1930.—The following table gives the

value of the building authorized by 61 cities

during April and in the first four months of

each year since 1920, as well as index numbers
for the latter, based upon the total for 1920

as 100. The average index numbers of whole-
sale prices of building materials in the first

four months of the same years are also given

(1926=100).

Average
Indexes indexes of

Value of of value wholesale
Value permits of permits prices of

of permits issued in issued in building
Year. issued first first materials

in April four months four months
(1920=100)

in first

four months
(1926 aver-
age =100)

% S

1930 16,276,443 45,646,694 132-1 96-2

1929 29.656,709 72,606,937 210-1 99-2

1928 18,606,167 51,769,505 149-8 96-8

1927 17,312,470 42,340.823 122-5 96-8

1926 19,044,499 41,538.073 120-2 101-7

1925 15,482.383 35.463,398 102-6 103-1

1924 13.689.101 31,737,100 91-8 111-6

1923 19,530,851 39,008,970 112-9 110-8

1922 15,833,688 34,513,861 99-9 107-7

1921 13,500,300 27,069,872 78-3 136-9

1920 15,648.915 34,558,901 100-0 143-1
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The aggregate for the first four months of

this year was smaller than in 1929 and 1928,

but was substantially higher than in any of

the eight preceding years, while the average

index number of wholesale prices of building

materials was lower than in any other year of

the record.

The accompanying table gives the value

of the building permits issued by 61

cities during April and March, 1930, and

April, 1929. The 35 cities for which records

are available since 1910 are marked with

asterisks.

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED BY 61 CITIES.

Cities

Prince Edward Isld
Charlottetown

Nova Scotia
•Halifax ,

New Glasgow
•Sydney ,

New Brunswick
Fredericton
•Moncton
•Saint John ,

Quebec
•Montreal—*Mai-

sonneuve
,

•Quebec ,

Shawinigan Falls..

•Sherbrooke
•Three Rivers ,

•Westmount ,

Ontario
Belleville
•Brantford
Chatham ,

•Fort William ,

Gait
•Guelph
•Hamilton
•Kingston ,

•Kitchener ,

•London ,

Niagara Falls ,

Oshawa ,

•Ottawa
Owen Sound
•Peterborough
•Port Arthur
•Stratford
•St. Catharines
•St. Thomas

April,

1930

47,500
654,540
616,620
30,700
7,220

1,314,494
4,000

27,405
1,283,089
2,476,778

1,403,765
529,385
21,200
63,400

438,695
20,333

6,456,682
15,340
32,887
23,720
49,200
34,785
54,778
675,900
78,713

251,566
436,320
65,320
17,835

279,095
12,700
36,945
38,410
68,891
76,665
14,410

March,
1930

Nil
349,527
347,102

1,035
1,390

227,365
6,000

77,215
144,150

2,632,961

1,666,770
332,441
234,900
16,800

112,050
270,000

5,237,858
27,400
20,869
32,850
32,000
10,613
22,962

1,025,600
26,300
75,419
79,075
46,745
7,950

163,260
1,700

29,865
7,785
9,710

77,935
6,380

April,

1929

5,000
1,520,931
1,419,295

81,875
19.761

201,409
Nil

58,955
142,454

6,784,455

4,955,460
995,620
48,825
87,000

255,075
442,475

10,181,046
13,515
75,116
46,225

1,035,225
58,135
48,465

353,150
86,759

272,140
206,985
151,128
69,750

900,000
6,000

130,965
75,125
59,485

328,903
22,340

Cities

Ontario—Con.
Sarnia
SaultSte. Marie...
•Toronto

York and East
York town-
ships

Welland
•Windsor

East Windsor
Riverside
Sandwich
Walkerville

Woodstock
Manitoba
•Brandon
St. Boniface
•Winnipeg

Saskatchewan
•Moose Jaw
•Regina
•Saskatoon

Alberta
•Calgary
•Edmonton
Lethbridge
Medicine Hat

British Columbia. . .

.

Kamloops
Nanaimo
•New Westminster .

Prince Rupert
•Vancouver

North Vancouver
•Victoria

Total—61 cities

•Total—35 citiee

April,

1930

60,861
56,812

2,742,750

871,048
16,135

174,975
77,450
22,350
9,975

141,000
19,846

862,327
9,812
16,365

836,150
1,232,572

47,610
445,257
739,705

1,865,175
847,888
922,480
92,312
2,495

1,366,375
30,835
11,225
99,470
3,250

1,114,450
19.315
87,830

16,276,443
14,452,599

March,
1930

56,000
15,695

2,451,868

649,930
2,875

198,170
97,925
20,100
10,950
16,000
13,927

295,645
139,150
15,945

140,550
638,465
111,490
446,530
80,445

1,427,629
321,539

1,060,575
40,050
5,465

2,543,190
13,595

175
39,225
9,100

1,785,435
11,790

683,870

13,352,640
11,964,700

April,

1929

42,082'

89,634
3,850,436.

919,580
18,530

737, 96&
117,300
96,500
38,375
233,000
98,232

1,971,919
68,204
34,765

1,868,950
3,205,536.

46,990
2,186,458.

972,088-

1,766,147
935,907
528,785
135,125
166,330

4,020,266
31,464
6,000

125,300
22,050

1,481,295
10,425

2,343,732

29,656,709
27,116,864

Workers' Health and Accident Prevention

The Province of Quebec Safety League in

Safety Leaflet No. 29, directs the attention

of employers to the necessity for maintaining

the physical fitness of their workers if acci-

dents are to be prevented. " The first re-

quirement in a safe worker is health, or, if

you prefer, perfect physical fitness. Our im-

pression is that this point of view has been
somewhat neglected by safety educators. We
have many very learned works on the mental

causes of accidents. The authors are clever

and experienced psychologists. They empha-
size the importance of mental testing, of

mental hygiene, and of safety-mindedness.

We have found that very few of them attach

enough importance to the health element."

The following questions are addressed to

employers:

—

1. Are your workrooms well lighted and
are the lights properly shaded so that there

may be no glare in the workers' eyes?

2. Are your workrooms well ventilated (by

windows or fans) and is the air kept fresh

and cool?

3. Are your workrooms clean and, as much
as possible free from dust?

4. Do you provide a good supply of drink-

ing water as well as ample facilities for wash-

ing up after work?
5. Are your toilets and washrooms well

lighted and clean?

6. Are places where poisons are handled

provided with proper means for ventilation

and for personal cleanliness?

7. Is there a first aid room in your shop or

at least a first aid kit in your workrooms?
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EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND
THE UNITED STATES

y\ ETAILED reports and tables showing
*—' the employment conditions in Great

Britain and Northern Ireland are given in the

British Ministry of Labour Gazette flrom

month to month, a monthly summary of this

information also being published. This sum-

mary showing the employment situation dur-

ing April is reproduced below. The follow-

ing report on employment conditions in the

United States is based on the information

published by the United States Department of

Labor, giving statistics showing the recent

trend of employment in selected manufactur-

ing industries throughout the country. The
employment situation in the United States is

further indicated by unemployment percen-

tages based on statistics compiled each mouth
by the American Federation of Labor, the

source of these statistics being returns obtained

from the trade union locals in 24 representa-

tive cities. Summary figures for May, 1930,

and previous months are reproduced below.

Great Britain

Employment showed a slight improvement
on the whole during the first fortnight in April,

but in a number of industries Easter holiday

suspensions were extended, and at the end of

the month the position was rather worse than

at the end of Maroh. The principal indus-

tries in which there was a net increase in

unemployment included coal-mining, slate

quarrying, the pottery and glass industries,

iron and steel manufacture, engineering, iron-

founding and most other metal trades, the

textile and leather trades, and boot and shoe

manufacture. On the other hand there was
a further seasonal improvement in the build-

ing industry,, in a number of clothing trades,

and in the motor vehicle industry. Employ-
ment also improved in the tinplate industry.

Among the workpeople numbering approxi-

mately 12,100,000 insured against unemploy-
ment in Great Britain and Northern Ireland,

and working in practically every industry ex-

cept agriculture and private domestic service,

the percentage unemployed at April 28, 1930
(including those temporarily stopped as well

as those wholly unemployed) was 14.6, as

compared with 14.0 at March 24, 1930, and
with 9.8 on April 22, 1929- The percentage
wholly unemployed at April 28, 1930, was
10.8, as compared with 10.6 at March 24,

1930; while the percentage temporarily stopped
3.8 as compared with 3.4. For males

alone the percentage at April 28, 1930, was

14.9, and for females 13.8; at March 24,

1930, the corresponding percentages were 14.5

and 112.8. The total number of applicants for

employment registered at Employment Ex-
changes in Great Britain and Northern Ireland

at April 28, 1930, was approximately 1,752,000,

of whom 1,242,000 were men and 416,000 were

women, the remainder being boys and girls.

At March 31, 1980, it was 1,731,000, of whom
1,238,000 were men and 410,000 were women;
and at April 29, 1929, it was 1,198,000, of whom
930,000 were men and 197,000 women.

United States

Employment in the United States decreased

0.2 per cent in April, 1930, as compared with

March, 1930, and pay-roll totals decreased

0.7 per cent, according to returns made to the

Bureau of Labour Statistics. The industries

included in the above statement are manu-
facturing, coal mining, metalliferous mining,

public utilities, trade (wholesale and retail)

and hotels.

A separate summary is made of the latest

data available relating to all employees, ex-

clusive of executive and officials, on Class I

railroads. This tabulation is made from In-

terstate Commerce Commission reports for the

months of January and February, 1930, and
therefore cannot be included in the general

statement for the month of April. The num-
ber of employees of Class I railroads as at

February 15 totalled 1,527,386, representing

a decrease of 1.1 per cent since January 15,

1930. The amount of pay-roll in the entire

month of February was $205,135,719, represent-

ing a decrease over the previous month of

8.9 per cent.

Employment in manufacturing industries

decreased 0*8 per cent in April as compared
with March, a decrease not unusual since de-

creased employment in April has been shown
in five of the last seven years preceding 1930;

pay-roll totals decreased 1-1 per cent.

The per cents of change in April in em-
ployment and pay-roll totals in manufactur-

ing industries are based upon returns made
by 13,016 establishments in 54 of the prin-

cipal manufacturing industries of the United
States. These establishments in April, 1930,

had 3,206,003 employees whose combined
earnings in one week were $86,288,420.

The bureau's weighted index of employment
for April, 1930, is 89-1, as compared with 89-8

for March, 1930, 90-3 for February, 1930, and
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99-1 for April, 1929; the index of pay-roll

totals for April, 1930, is 89-8, as compared
with 90-8 for March, 1930, 90-7 for February,

1930, and 104-6 for April, 1929. The monthly
average for 1926 equals 100.

The stone-clay-glass group of industries

gained 3-6 per cent in employment in April

and the vehicle group 0*9 per cent, while

both groups reported even larger increases in

paj'-roll total; the iron and steel group showed
a drop of 0-2 per cent in employment with

no change in pay-roll totals. Each of the re-

maining 9 groups reported decreased employ-

ment and pay-roll totals, the textile group

showing the most pronounced losses in the

two items—2-3 per cent and 6-3 per cent,

respectively.

Fourteen of 54 separate industries had

more employees in April than in March, the

notable gains having been 8*9 per cent in

brick, 8 per cent in cement, 7-1 per cent in

ice cream, 4-8 per cent in fertilizers, 3-4 per

cent in rubber tires, 3-2 per cent in automo-
biles, 2-6 per cent in cast-iron pipe, 1-1 per

cent in structural ironwork, and 0-5 per cent

in iron and steel. In each of these industries

the increases in pay-roll totals were consider-

ably greater than the increases in employ-

ment.

Each of the 10 separate industries of the

textile group reported fewer employees in

April than in March. Woollen goods fell off

6-5 per cent, men's clothing 5-6 per cent, cot-

ton goods 0-9 per cent, and knit goods 0-2

per cent. Machine tools reported a decrease

of 3-4 per cent; furniture, 3-6 per cent; agri-

cultural implements, 6 per cent; electrical

goods, 1-9 per cent.

Six industries—rayon, radio, aircraft, jew-

elry, paint, and rubber goods (other than rub-

ber boots, shoes, tires, and tubes)—which are

not yet a part of the bureau's indexes of em-
ployment and pay-roll totals for manufactur-

ing industries, are included in the monthly
employment survej'. Only one of these indus-

tries, paint and varnish, reported increased

employment in April, a gain of 0-8 per cent.

The decreases in employment in the remain-

ing 5 industries were 1-1 per cent in rayon,

13-8 per cent in radio, 2-8 per cent in air-

craft, 2-4 per cent in jewelry, and 3-4 per

cent in rubber goods.

Increased employment of 1 per cent was
shown in April in the Pacific geographic

division and very small increases in the East

North Central, South Atlantic, and East

South Central divisions.

The New England division showed a drop of

2 per cent in employment and a drop of 3-2

per cent in pay-roll totals, the Middle At-

lantic division decreases of 1-5 per cent and
2-6 per cent in the two items, and the West

South Central division decreases of 1-3 per

cent and 1-5 per cent. Other decreases were

small.

Unemployment -percentage.—Unemployment
statistics which are being compiled each month
by the American Federation of Labor, indi-

cate the percentage of unemployed union
members in twenty-four representative cities

of the United States, as follows: October to

December, 1927, 14 per cent; January, 1928,

18 per cent; February, 1928, 18 per cent;

March, 1828, 18 per cent; April, 1928, 16 per

cent; May, 1928, 13 per cent; June, 1928, 11

per cent; July, 1928, 12 per cent; August,

1928, 9 per cent; September, 1928, 10 per cent;

October, 1928, 9 per cent; November, 1928,

10 per cent; December, 1928, 13 per cent;

January, 1929, 15 per cent; February, 1929, 15

per cent; March, 1929, 14 per cent; April,.

1929, 12 per cent; May, 1929, 11 per cent;

June, 1929, 9 per cent; July, 1929, 9 per cent;

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-
ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 20 per cent; February,

1930, 22 per cent; March, 1930, 21 per cent;

April, 1930, 21 per cent; May, 1930, 20 per

cent.

The annual congress of the Co-operative

Union of Canada is to be held at the King
Edward Hotel, Toronto, on July 15, 16 and 17.

Messrs. T. B. Stirling and William Gallacher,

directors of the Scottish Co-operative Whole-
sale Society, will represent that society, and
it is probable that representatives of the Co-
operative Wholesale Society (England) will

also be in attendance. All non-affiliated

societies of which the Co-operative Union
of Canada has record have been invited to

accredit fraternal delegates, and to participate

in the proceedings. Societies which have

failed to receive invitations, and wish to be

represented should apply to The Co-operative

Union of Canada, 215 Nelson Street, Brant-

ford, Ontario, when credential blanks will be

sent them.

Industrial accidents in Ontario for the first

five months of 1930, showed a decrease of

3,848 from last year, and the benefits awarded

have decreased from $3,330,530 to $3,117,013

during the same period. During May there

were 6,177 accidents reported to the Work-

men's Compensation Board, as compared with

7,485 during May last year, and 6,538 during

May, 1928. The fatal cases numbered 46, the

same as during May, 1928, but 14 more than

the number during May last year. The

bonefits awarded amounted to $570,303, of

i»-M«ii $444,507 was for compensation and

$125,796 for medical aid.
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS

T^HE Department of Labour is furnished
**• from month to month with information

regarding the contracts executed by various

departments of the Government of Canada
which included among their provisions fair

wages conditions for the protection of the

labour to be employed. The Fair Wages
Policy of the Government of Canada has

been in effect since 1900 and is now expressed

in an Order in Council which was adopted

June 7, 1922, and amended April 9, 1924.

The Fair Wages Order in Council requires

that " all contracts made on behalf of the

Government of Canada for the construction

or remodelling of public buildings of all kinds,

railways, canals, roads, bridges, locks, dry-

docks, elevators, harbours, piers, wharves,

lighthouses, and other works for the improve-

ment and safety of transportation and naviga-

tion, rifle ranges, fortification, and other works

of defence, dams, hydraulic works, slides, piers,

booms, and other works for facilitating the

transmission of timber, and all other works

and properties constructed or remodelled for

the Government of Canada " must contain

either a fair wage schedule based on the

current wages rates and working hours in the

district, or a general fair wage clause requir-

ing adherence to the current wage rates and

working hours in the district for the different

classes of labour employed, or, in the absence

of such standard conditions, fair and reason-

able rates and hours. The conditions above

mentioned are referred to in the Order in

Council as "A" conditions. Following is the

text of the General Fair Wage Clause referred

to:—

1. All mechanics, labourers, or other persons
who perform labour in the construction of the
work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the
contract for competent workmen in the district
in which the work is being performed for the
character or class of work in which they are
respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are
customary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the
district, then fair and reasonable hours, unless
for the protection of life and property, or for
other cause shown to the satisfaction of the
Minister of Labour, longer hours of service are
required. The Minister of Labour may at any
time and from time to time determine for the
purposes of this contract, what are the current
or fair and reasonable rates of wages and the
current or fair and reasonable hours, and may

from time to time rescind, revoke, amend, or
vary any such decision, provided that his

determination and any amendment or variation
shall not be operative prior to the period of
three months immediately preceding the date
thereof.

Where there are special circumstances which
in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the cur-
rent or fair and reasonable rates of wrages for
overtime, and what is the proper classification
of any work for the purposes of wages and
hours. Immediately upon receipt of notice of
any decision of the Minister of Labour here-
under the contractor shall adjust the wages and
hours and classification of work so as to give
effect to such decision. In case the Contractor
shall fail so to do, or to pay to any employee or
employees for any services performed or for
any hours of labour, wages according to the
rates fixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at
the rates so fixed and to deduct the amount
thereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall for all purposes as between the Contrac-
tor and the Government be deemed and taken
to be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as
aforesaid. The powers of the Minister of
Labour hereunder shall not be exercised as to
any employee or employees wrhere it is estab-
lished to his satisfaction that an agreement in
writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-
tions and hours of labour.

It is further provided in the Order in

Council that " all contracts for the manu-
facture and supply to the Government of

Canada of fittings for public buildings,

harness, saddlery, clothing and other outfit

for the military and naval forces, Royal
Canadian Mounted Police, letter carriers, and
other Government officers and employees,

mail bags, letter boxes, and other postal

stores, and any other articles and things

hereafter designated by the Governor in

Council " must contain provisions for the

observance of the current wages rates and
working hours in the district, or, in the

absence of any such current standards, fair

and reasonable rates and working hours.

These conditions are referred to in the Order
in Council as "B " conditions, and include the

following provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time
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to time during the continuance of the contract
for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair

and reasonable rate, and shall work such hours
as those fixed by the custom of the trade as
respects hours in the district where the work
is carried on, or if there be no custom of the
trade as respects hours in th« district then fair
and reasonable hours, except *or the protection
of life and property, or on due cause shown to
the satisfaction of the Minister of Labour. In
the event of a dispute arising as to what is the
current or fair and reasonable rate of wages
or what are the current hours fixed by the
custom of the trade or fair and reasonable
hours it shall be determined by the Minister of

Labour, whose decision shall be final; payment
may also be withheld of any moneys which
would otherwise be payable to the contractor
until the Minister of Labour's decision has been
complied with.

By the term " current wages " and the term
" hours of labour fixed by the custom of the
trade " in the foregoing are meant respectively

the standard rates of wages and hours of

labour either recognized by signed agreements
between employers and workmen in the district

from which the labour required is necessarily
drawn or actually prevailing, although not
necessarily recognized by signed agreements.

In both the "A" and "B" conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is

required to post and keep posted in a

conspicuous place on the premises where
the contract is being executed, occupied or

frequented by the workmen, the fair wages
clause or schedule inserted in his contract for

the protection of the workmen employed.
The contractor is also required to keep proper

books and records showing the names, trades

and addresses of all workmen in his employ
and the wages paid to and time worked by
such workmen, these records to be open for

inspection by fair wages officers of the Gov-
ernment any time it may be expedient to the
Minister to have the same inspected.

It is declared that the contractor shall not

be entitled to payment of any money which

would otherwise be payable under the terms

of contract until he has filed a statement

showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages or

payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim

therefor may be filed with the Minister of the

department with which the contract has been

made and payment of such claim may be

made by the latter. (Under the "A" condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams).

All workmen employed in the execution of

the contract shall be residents of Canada,

unless the Minister of the department with

which the contract has been made is of

opinion that Canadian labour is not available,

or that other special circumstances exist which

render it contrary to the public interest to

enforce this provision.

Under the "A" conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance

of the contract are specially instructed to do

all in their power to see that the labour

conditions are fully complied with and to

report any apparent violations to the depart-

ment with which the contract is made.

The " B " conditions provide that the con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any

officer authorized by the Minister of Labour
for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and

that they included either fair wage schedules

as shown below, or the general fair wages

clause above mentioned:

—

Department of Marine and Fisheries

Contract in Group " A " (Construction, etc.)

Construction of two demonstration boats.

Name of contractors, C. J. O'Hanley, Ltd.,

Yarmouth, N.S. Date of contract, April 10,

1930. Amount of contract, $2,921. The Gen-

eral Fair Wages Clause was inserted in the

contract.

Department of National Defence

(Contract in Group "A" Construction, etc.)

Construction of Radio Station Buildings at

Fort Norman, N.W.T. Name of contractors,

Wm. Brown & Co., Edmonton, Alta. Date of
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contract, May 27, 1930. Amount of contract,

$34,789. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour
Rate

of wages
not less

than

Hours
not more

than

per hour

$1 45
1 45

1 45
1 15

1 00
1 00
1 00
95

95

80
65

60

50 to 60
50
50
50
45

per day

8

8

8
8

8

8

Carpenters & joiners

Teamsters with team & wagon
8

8

8

8

8

Plumbers' <fc steamfitters' helpers

—

8

8

Cement mixer engineers

Gasoline cement mixers
8

8

8

8

Overtime may be permitted in case of necessity on basis

of time and one-half.

Exceptions to the 8-hour day and overtime provisions will

be recognized in preparatory and complementary work.

Department of Public Works

(Contracts in Group "A " Construction, etc.)

Construction of a strauss and trunnion bas-

cule bridge over Burlington Channel, Ont.

Name of contractors, Hamilton Bridge Co.,

Ltd., Hamilton, Ont. Date of contract, May
1, 1930. Amount of contract, approximately

S236.006. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
not more
than

Per hour
SI 00

1 00
40
40

2 50

1 25
50

per day
10

8

10

10

Motor truck & driver 5 ton truck
Motortruck& driver 1& 2 ton

10

10

10

N.B.—In connection with the rates for Carpenters and
Joiners.this rate to apply to all form building, crib building, etc.

Time and half to be paid to all workmen employed above
the hours specified according to the prevailing conditions of they
trades involved.

Construction of new federal building at

Camrose, Alta. Name of contractors, Bern-
ard P. Scanlon and James H. Kennedy, Medi-
cine Hat, Alta. Date of contract, May 7,

1930. Amount of contract, $44,932 and unit

prices. A fair wages schedule was inserted in

the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
Not more

than

Per hour
$1 45

1 45

1 45
1 45
1 45
1 15

1 10

1 00

1 00
1 00
1 00
1 00
1 00
95
80
75

60
60
60

60
60 to 75

50 to 60
50
45

90

Per day
8

8

8

g

g
Plumbers & steamfitters 8

8
Carpenters & joiners 8
Concrete finishers 8

8
Metal lathers 8

8

8

8

8

8

Plasterers' helpers 8

8

Steamfitters' helpers 8

8
Sheet metal workers' helpers 8

8

Concrete mixers & layers
Common labourers
Teamsters with team & wagon

8-10
8-10
8-10

Construction of repairs to the western break-

water at Port Colborne, Ont. Name of con-

tractors, The C. S. Boone Dredging & Con-
struction Co., Ltd., Toronto, Ont. Date of

contract, May 12, 1930. Amount of contract,

approximately $33,564.60. The General Fair

Wages Clause was inserted in the contract.

Construction of a public building at Saint

Paschal, P.Q. Name of contractor, Mr. Zenon
Ouellette, Rimouski, P.Q. Date of contract,

May 19, 1930. Amount of contract, $15,585

and unit prices. The General Fair Wages
Clause was inserted in the contract.

Dredging in Collingwood Harbour, Ont.

Name of contractor, Wm. L. Forrest, God-
erich, Ont. Date of contract, May 20, 1930.

Amount of contract, approximately, $48,457.50.

The General Fair Wages Clause was inserted

in the contract.

Docking, cleaning, painting and repairing

Dredge P.W.D. No. 303 " Fmhling." Name of

contractors, Burrard Dry Dock Co., Ltd.,

North Vancouver, B.C. Date of contract,

April 29, 1930. Amount of contract, $16,780

and unit prices. The General Fair Wages
Clause was inserted in the contract.

Contracts in Group " B" (Interior Fittings,

etc.)

Interior fittings for the public building at

Trail, B.C. Name of contractors, The Interior

Hardwood Co., Ltd., Kitchener, Ont. Date of

contract, May 26, 1930. Amount of contract,

$3,990. The General Fair Wages Clause was
inserted in the contract.

Interior fittings for the public building at

St. Romuald, P.Q. Name of contractors,

Wood Specialties, Ltd., Alexandria, Ont. Date

8444—7
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of contract, May 14, 1930. Amount of con-

tract, $1,250. The General Fair Wages Clause

was inserted in the contract.

Interior fittings for the public building at

Gravelbourg, Sask. Name of contractors, The
Interior Hardwood Co., Ltd., Kitchener, Ont.

Date of contract, May 20, 1930. Amount of

contract, $1,525. The General Fair Wages
Clause was inserted in the contract.

Interior fittings for the public building at

Kimberley, B.C. Name of contractors, The
Interior Hardwood Co., Ltd., Kitchener, Ont.

Date of contract, May 19, 1930. Amount of

contract, $1,650. The General Fair Wages
Clause was inserted in the contract.

Interior fittings for the public building at

Cowansville, P.Q. Name of contractors, The
Interior Hardwood Co., Ltd., Kitchener, Ont.

Date of contract, May 20, 1930. Amount of

contract, $1,025. The General Fair Wages
Clause was inserted in the contract.

Post Office Department

Following is a statement of payments made
in May, 1930, for supplies ordered by the

Post Office Department under contracts which
were subject to the regulations for the sup-

pression of the sweating system, the securing

of payment to the workers of fair wages and
the performance of the work under proper

sanitary conditions:

—

Making metal dating stamps and
type, brass crown seals, cancel-
lers, etc.

Pritchard - Andrews Co., Ltd.,
Ottawa, Ont $ 678 41

Making and repairing rubber stamps,
daters, etc.

Pritchard - Andrews Co., Ltd.,
Ottawa, Ont 171 69

Capital Rubber Stamps Works,
Ottawa, Ont 14 15

Making up and supplying Letter Car-
riers' Uniforms.

Miner Rubber Co., Ltd., Granby,
Que 5,058 46

Muir Cap & Regalia Ltd., Toronto,
Ont 72 50

Win. Scully, Ltd., Montreal, Que. . 311 39
Pollack. & Dorfman, Quebec, P.Q. 5,652 07
E. Guillet & Sons Co., Marievi'lle,
P.Q 2,821 82

Workman Uniform Co., Montreal,
P.Q 306 25

Mail bag fittings.

Walter H. Wickware, Ottawa, Ont. 1,629 22
J. E. Lortie, Reg'd, Montreal, Que. 382 70
Parmenter & Bulloch Co., Ltd.,
Gananoque, Ont 90

C. Richardson & Co., St. Mary's,
Ont 586 50

Scales.

Pritchard - Andrews Co., Ltd.,
Ottawa, Ont 62 60

Letter boxes, etc.

Capital Brass, Ltd., Ottawa, Ont. 25 00
Stamping ink, etc.

Pritchard - Andrews Co., Ltd.,
Ottawa, Ont 123 30

J. E. Poole Co., Toronto, Ont.. .. 69 77
Satchels.
Woods Mfg. Co., Ottawa, Ont.. .. 377 44

FAIR WAGES SCHEDULE FOR MANITOBA, 1930-1931

JNDER the provisions of Section 10 of

Chapter 69, Consolidated Amendments,
1924, being "An Act to establish and Protect

the Wages of Workmen Employed on Public

Works," the Minister of Public Works of

Manitoba has approved of the rate per hour

and working hours set forth in the following

schedule, as the minimum rate per hour pay-

able to any employee engaged in the respec-

tive trades, and the maximum number of

hours during which any employee engaged in

the respective trades shall be required to work.

The schedule will apply and be effective for

employees engaged on Public Works on or at

the building, from May 1, 1930, until April

30, 1931, or until such time as another order

may be made by the Minister of Public

Works.

The previous schedule for Winnipeg, effec-

tive from May 1, 1929, to April 30, 1930, was

given in the Labour Gazette, August, 1929,

page 934. The schedule for the province, ex-

clusive of Winnipeg and district, for the corre-

sponding period, was issued later. The rates

of wages and hours of labour were the same

as in the present schedule except in the follow-

ing cases: unskilled labourers were on 54 hours

per week in 1929, whereas in 1930 no hours are

specified, and no special provisions were made
for labourers on buildings in 1929; for mosaic

and tile setters' helpers wages were 55 cents

per hour, 50 hours per week, in 1929; the pro-

visions for electrical workers in 1929 included

journeymen working under permit at 77^ cents

per hour, 44 hours per week; experienced

helpers 65 cents per hour, 44 hours per week,

and helpers 45 cents per hour, 44 hours per

week. There was also no special provision

for carpenters on hydro electric developments

in 1929.
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FAIR WAGE SCHEDULE FOR THE CITY OF WINNIPEG AND THE PROVINCE OF MANITOBA, 19301931-

Winnipeg and District f

Rate
per hour

Hours
per week

Manitoba exclusive of

Winnipeg!

Rate
per hour

Hours
per week

$ cl

Labourers:—
(a) Skilled—Comprising the following:—Placing or assisting

mechanics in the placing of face brick, cut stone, architectural

terra cotta, marble (real or imitation), roofing slate, plaster

castings, ornamental bronze and iron, interior joinery, laying

drain tiles, mixing concrete by machinery, puddling concrete in

forms or levelling and finishing in slabs, bending and placing re-

inforcing material, movable scaffolding and runways
(b ) Labourers on buildings
(c) Unskilled

Teamsters
(a) Bricklayers
(b) Helpers:

—

1. Mixing and tempering mortar
2. Attending bricklayers on or at scaffold

(a) Stonemasons
(b) Helpers:

—

1. Mixing and tempering mortar
2. Attending stonemasons on or at scaffold

Cement finishers
(a ) Marble setters
(b) Helpers
(a) Mosaic and tile setters
(b ) Helpers
(a ) Terrazzo workers
(b) Helpers

Stonecutters:

—

(a ) Journeymen
(a ) Plasterers
(b) Helpers
Wood, wire and metal lathers

12. (a) Plumbers
(b) Helpers

13. (a) Steamfitters
(b) Helpers

14. Operating engineers on construction:—
(a) Engineers in charge of machines of three or more drums.
(b) Engineers in charge of double drum machines
(c) Engineers in charge of single drum machines
(d) Firemen

15. Sheet metal workers
16. Painters, decorators, paperhangers and glaziers

17. Blacksmiths
18. Electrical Workers, Inside Wiremen:

—

(a ) Licensed journeymen
19. Bridge and structural steel and iron workers
20. Asbestos workers:

—

(a ) Journeymen
(b) First class improvers

21. Asphalters:

—

(a) Finishers (including felt and gravel roofers)

(6) Men engaged preparing, mixing and heating materials. .

.

22. (a) Carpenters
(b) Helpers
(c) Carpenters on Hydro Electric developments
Outside linemen2.:.

50

42*
50

1 45*

55
50

1 45*

55
50
70

1 40*

55

1 35*

55

72*
55

1 25
1 45*

55
1 05

1 25*

50
1 25*

50

1 10

1 05
75

90
95*

75

1 10*

90

95

75

65

50
1 10*

50

44

50
50
44

50
50
50
44

50
44
50
44

50

44

44
50
44

44

50
44

50

50
50
50
50
44
44
44

44

44

44

44

44

50
44

50

93

$ cts.

45
40
35

1 35

50
45

1 35

50
45

70
1 30

50
1 25
50

72*
55

1 10

1 35
50

1 00

1 12*
45

1 12*

45

1 10

1 00
95
65

80
85

75

1 00
90

90
75

92*

50

50
44

50
50
50
44

50
44

50

44

50

44
44

50
44

44

50
44

50

50
50
50
5d

44
44

44

44

44

44

44

44

50
44

50

tDistrict represents a radius of thirty miles from City of Winnipeg.
•Subject to agreements between respective craft unions and contractors' organizations. (Ed. Labour Gazette)
tAll men governed by Winnipeg agreements hired in Winnipeg to go into the country to work on buildings shall be paid the

City schedule, excepting where other agreements for specified work are in effect.

8444—7J
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RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES
A SUMMARY is given below of the more
* important industrial agreements and

schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized
each month in the Labour Gazette. In the

majority of cases the agreements are signed by
both employers and employees. Verbal agree-

ments, which are also included in the records,

are schedules of rates of wages and hours of

labour and other conditions of employment
agreed upon between the parties concerned,

and in effect though not signed. In addition

to these, important schedules of wages are

summarized, including civic schedules. In the

case of each agreement or schedule, the rates

of wages for the principal classes of labour

are given with other information of general

interest.

Manufacturing : Printing and Publishing

Halifax, NjS.—Two Newspaper Publishers

and the International Typographical

Union, Local No. 130.

Verbal agreement to be in effect from Jan-
uary 1, 1930, to December 31, 1930, and there-

after until 60 days' notice of change is given by
either party.

Only union members to be employed, if

available.

Hours: 8 per day, 6 days per week for both
day and night work.

Overtime: time and one-half; Sundays and
holidays, double time except in the case of

regular night shifts beginning on or extending
into Sunday or a holiday.

Wages per week for hand compositors, make-
ups, machine operators and journeymen not

otherwise specified $35 for day work and $38

for night work. Foremen to receive at least

$3 per week over the regular wage and ma-
chinists and machinist operators at least $2

extra.

Apprentices must be at least 16 years of age

and shall serve an apprenticeship of five years.

One apprentice allowed to every three journey-

men members of the union, but not more than
four apprentices in one office. Apprentices will

"be examined yearly before the local committee
on apprentices before being given increased

wages. They must also complete the course in

printing given by the international union.

Wages for apprentices: at least two-fifths of

journeymen's wages for third year, one-half for

fourth year and two-thirds for fifth year.

The union reserves the right to refuse to

execute work received from or destined for

struck offices or unfair composing rooms.

A standing committee consisting of two repre-

sentatives of each party to be appointed and
all disputes will be referred to it. If unable

to agree, a board of arbitration will be formed
consisting of two representatives of each party

and a fifth chosen by them, the decision of which
board will be final and binding.

Halifax, N.S.—Two Newspaper Publishing
Companies and the International Print-
ing Pressmen and Assistants' Union,
Local No. 330.

Agreement to be in effect from May 30, 1930
to May 30, 1931, and for such time thereafter
not exceeding 30 days as may be required to
negotiate a new agreement. If unable to reach
a new agreement, the matter will be referred to
an arbitration board consisting of two members
of each party and a fifth chosen by them or
by a judge of the Superior Court of Nova
Scotia and work shall proceed without inter-
ruption pending such negotiations or arbitration
as provided in the arbitration contract between
the International Printing Pressmen and Assist-
ants' Union and the American Newspaper Pub-
lishers' Association.

Only union members to be employed, if avail-
able.

Hours: 8 per day or night, a 48-hour week.
Overtime: time and one-half; Sundays and

holidays, double time.
Wages: union members with at least five

years experience to receive an increase of $2
per week; members with over one year and less

than five years' experience to receive an in-

crease of $1 per week.
Apprentices must be at least 16 years of age

and must serve five years. They will be ex-

amined every six months as to their competency
and progress.
Wages for apprentices: $12 per week for first

year, with an increase of $1 per week every six

months to $20 per week for second half of fifth

year.
A standing committee consisting of two repre-

sentatives of each party shall be formed. All

disputes will be referred to this committee, but
if they are unable to agree, the matter will

be referred to an arbitration board in the same
way as provided above for the making of a new
agreement.

Halifax, NjS.—Two Job Printing Offices and
the International Printing Pressmen
and Assistants' Union, Local No. 330.

This agreement was signed following a dis-

pute at one office which is reported on page.,
of this issue.

Agreement to be in effect from May 23, 1930,

to May 23, 1931.

Only union members to be employed, if avail-

able.
Hours: 8 per day, a 44-hour week.
Overtime: time and one-half; Sundays and

holidays, double time.
Wages per week: journeymen—cylinder press,

$30, journeymen—feeding his own press, $32,

journeymen on pony press, $25, journeymen on
pony press feeding, $27, journeymen in charge
of platen presses. $30, assistant journeymen on
platen presses, $25, platen assistant (feeder)

automatic or hand, $18. Foremen to receive at

least $3 above cylinder press scale.

Apprentices to be governed by rules and
regulations made by the parties to the agree-

ment and will be examined quarterly as pro-

vided by the laws of the International Union.

Wages per week for apprentices: first twelve

months at the discretion of the office; cylinder

press apprentices from $10 during second year
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to $25 during sixth year; platen press appren-
tices from $8 during second year to $18 during
last year. All apprentices to serve 90 days'

probation in charge of a press at sixth year
scale before receiving journeymen's scale.

The union agrees to furnish employers with
the union label.

In case of a dispute, the matter wall be re-

ferred to a board of conciliation consisting of

two representatives of each party. If they are
unable to agree, a fifth member will be chosen
by them or by a judge of the Superior Court
of Nova Scotia, the decision of this board to be
final.

Toronto, Ontario.—Publishers of Three
Daily" Newspapers and the Mailers'

Union No. 5 (International Typo-

graphical Union).

Agreement to be in effect from June 1, 1929,

to May 31, 1931. If a new agreement is not
reached at the expiration of this one, it shall

be referred to arbitration as provided for in

the arbitration contract which existed between
the American NeAvspaper Publishers' Association
and the International Typographical Union
from 1917 to 1922.

Hours: 8 per day for day work and 7 per
night for night work.

Overtime: time and one-half; Sundays and
holidays, double time.

Wages per week for journeymen mailers:
from June 1, 1929. to May 31, 1930, $40 for day
work and $40.50 for night work; from June 1,

1930. to May 31, 1931, $41 for day work and
$41.50 for night work.
Extra men to be paid time and one-half for

hour work with a minimum of four hours, but
shall not receive more than a regular day's
pay for a day's work.
Wages per week for apprentices: from $17

for first half of third year to $27 for second
half of fifth year.

The union reserves the right to refuse to
execute work received from or destined for an
office where a strike exists.

All disputes will be referred to local arbi-
tration as provided in the international arbi-
tration contract mentioned above, the decision
of such arbitration board to be final.

Construction: Buildings and Structures

Halifax, N.S.

—

Master Plumbers, Members
of the Constructive Mechanical Trades
exchance and the united association

of Plumbers and Steamfitters, Local

No. 56.

Agreement to be in effect from May 15, 1930,
to April 30, 1932, and from year to year until
notice is given 90 days before April 30, of any
year. When such notice is given the joint com-
mittee will meet within 30 days.

Only union members to be employed, if avail-
able; if none available any others employed
must join the union within 30 days. Union
members will not work for anyone but a legiti-
mate plumbing and heating contractor. This
does not apply to work being done for the
municipal, provincial or federal governments.

Hours: 8 per day, 4 on Saturdays, a 44-hour
week.

Overtime: time and one-half to 10 p.m.; after
10 p.m. and all work on Sundays and holidays,
double time. No work on Labour Day.

Wages per hour for certified plumbers: from
May 15, 1930, to April 30, 1931, 90 cents; from
May 1, 1931, to April 30, 1932, $1.

One apprentice allowed for every three jour-
neymen employed. Apprentices will serve five

years and in one shop unless otherwise agreed
on. At the end of five years, apprentices must
pass a satisfactory examination before being
classified as a journeyman. Not more than one
apprentice or helper will be allowed to any
journeyman.

The members of one branch of the trade shall
be prohibited from working at that of another
while any of the men of that trade are out of
employment, except in case of emergency.

For work out of the city, fare, board and
travelling time to 5 p.m. to be paid by em-
ployers.

Any grievance or dispute will be referred to

a joint conference board consisting of three
representatives of each party, who shall have
power to settle disputes and appoint an arbi-
trator, if necessary. If unable to settle a dis-

pute, or if the union violates the agreement, the
matter will be referred to the General Office

of the United Association who shall investigate
and render a decision before any strike or lock-

out occurs.

Toronto, Ontario.—Certain Contractors and
the International Association of Heat
and Frost Insulators and Asbestos
Workers, Local No. 20.

Agreement to be in effect from January 1,

1930, to December 31, 1930.

This agreement is the same as the one previ-
ously in force and summarized in the Labour
Gazette for February, 1929, and July, 1928.
The rate of wages for journeymen remains at
$1 per hour.

Regina, Saskatchewan.—Electrical Con-
tractors' Section of the Regina Builders'

Exchange and the International
Brotherhood of Electrical Workers,
Local No. 572.

Agreement to be in effect from January 1,

1930, to December 31, 1930. Both parties agree
to meet during December to formulate a new
agreement.

Only union members to be employed and no
member shall work for any contractor who is

not a party to the agreement. No union mem-
ber will be allowed to take any contracts.

Hours: 9 per day, 4 on Saturdays, a 49-hour
week. In case of shift work, work to be divided
into three 8-hour shifts with 20 minutes off for
meal, a 48-hour week.

Overtime: time and one-half to 10 p.m. and
to 6 p.m. on Saturdays; all other overtime and
work on legal holidays, double time. No work
on Labour Day.

Wages for journeymen wiremen: $1.10 per
hour. Journeymen having charge of jobs of



716 THE LABOUR GAZETTE June, 1930

which the electrical contract is estimated at
$10,000 or more, shall receive 10 cents over
journeyman's rate.

Not more than one apprentice to one journey-
man. An apprentice is one with less than four
years' experience lit the trade. After four
years' apprenticeship, men to be rated as jour-
neymen.
Wages for apprentices: first year at discretion

of employer, second year 35 to 50 cents per
hour, third year 60 to 75 cents per hour, fourth
year 75 cents to journeymen's rate.

For work out of the city, fare and travelling
time to be paid and board for the first two
weeks on out-of-town jobs.

A joint conference board consisting of three
contractors and three journeymen shall be estab-
lished and shall have power to make recom-
mendations for improving the general conditions
of the trade, and any dispute will be referred
to this committee whose decision shall be bind-
ing.

Vancouver, B.C.

—

The General Contractors'

Association and the Amalgamated Car-

penters of Canada, Vancouver District

Managing Committee.

Agreement to be in effect from April 30, 1930,
to April 1, 1931, and from year to year until
notice is given 90 days before April 1, of any
year. When such notice is given, the parties
will meet and come to a decision in the same
way as provided for the settlement of disputes
described below.
Hours: 8 per day, 4 on Saturdays, a 44-hour

week. If two shifts are worked, the first will

be 8 hours and the second 7\ hours for eight
hours' pay. If three shifts are worked, all

three will be 7? hours with eight hours' pay.
Overtime: time and one-half for first four

hours; after four hours and all work on Satur-
day afternoons, Sundays and holidays, double
time.
Wages for journeymen carpenters: $1 per

hour.
Any dispute which representatives of both

parties are unable to settle will be referred to

a board of conciliation consisting of three repre-
sentatives of each party whose decision will be
binding. If this board is unable to agree, each
party will appoint a representative to investi-

gate the trouble and the decision they come to

will be binding.

Vancouver, B.C.

—

Certain Contractors and

the Granite Cutters' International

Association.

The agreement which came into effect April 1,

1929, and was summarized in the Labour
Gazette, August, 1929, page 927, has been re-

newed without change to April 1, 1931.

Vancouver, B.C.

—

Certain Cut Stone Con-
tractors and the Journeymen Stone

Cutters' Association.

Agreement to be in effect from December 12,

1929, to December 12, 1930. Three months'
notice must be given by either party desiring

a change.

Hours: 8 per day, a 5-day week. No work
on Saturdays or Sundays.

Wages for stone cutters: $10 per day. Any
stone cutter sent out to a job to receive 50 cents
per day extra. Carvers to receive at least $2
per day extra.

Journeymen stone cutters to control cutting

of Haddington Island and all other sandstone.

Planers, lathes and carborundum saws to be
operated by practical stone cutters.

Transportation and Public Utilities: Water

Transportation

Montreal, Quebec.—Various Shipping Com-
panies and the Syndicated Longshore-

men of the Port of Montreal.

Agreement to be in effect from May 15,

1930, to December 31, 1930.

This agreement is the same as the one which
was in effect in 1928 and 1929, which was
mentioned in the Laeour Gazette, May, 1929,

and May, 1928, the main clauses having al-

ready been summarized in the issues of June
and October, 1927.

Montreal, Quebec.—Various Shipping Com-
panies and the Independent Association

of Carpenters and Shipliners of the

Port of Montreal.

This agreement which came into effect April

1, 1929, and was mentioned in the Labour
Gazette, May, 1929, and May, 1928, the main
clauses having already been summarized in the

issue of June, 1927, has been renewed to

April 1, 1931.

Statistics were issued this month by the

Canadian Wheat Pool showing the number

and capacity of wheat pool elevators in Can-

ada under co-operative control. In 1929 there

were 1,636 country elevators with a combined

capacity of 57,550,000 bushels. Besides these

the terminal elevators at Port Arthur, Fort

William, St. Boniface, Vancouver and Prince

Rupert had a capacity of 38,426,250 bushels.

Of the 1,636 country elevators, 156 were in

Manitoba, 1,042 in Saskatchewan and 439 in

Alberta. In 1925 the total number of country

elevators was only 100, with a capacity of

3,080,000 bushels. The Pacific Coast elevators,

having a capacity of 8,050,000 bushels, are

used by the Alberta unit.
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PRICES, RETAIL AJND WHOLESALE, IN CANADA, MAY, 1930

Cost of Living, Prices of Staple Articles and Index Numbers

T^HE movement in prices during the month
*- was again toward somewhat lower levels,

both the weekly family budget in terms of

retail prices and the Dominion Bureau of

Statistics index number of wholesale prices

being lower.

In retail prices the cost per week of a list

of twenty-nine staple foods for an average

family of five in terms of the average prices

in some sixty cities was $11.17 at the begin-

ning of May, as compared with $11.24 for

April; $10.94 for May, 1929; $10.80 for May,

1928; S10.76 for May, 1927; $11.29 for May,

1926; $10.48 for May, 1925; $9.89 for May,

1924; S10.36 for May, 1923; $10.22 for May,

1922; $12.25 for May, 1921; $16.65 for May,

1920; $12.66 for May, 1918; and $7.42 for May,

1914. Seasonal declines occurred in the prices

of eggs, milk and butter, while the prices of

veal, prunes, sugar, tea and coffee were also

slightly lower. The prices of beef, mutton

and potatoes were higher. Including the cost

of fuel and rent with that of foods the total

budget averaged $21.49 at the beginning of

May, as compared with $21.53 for April;

$21.21 for May, 1929; S21.04 for May, 1928;

$20 95 for May, 1927; $21.54 for May, 1926;

$20.72 for May, 1925; $20.24 for May, 1924;

S20.90 for May, 1923; S20.57 for May, 1922;

$22.84 for May, 1921; $26.44 for May, 1920;

and 314.21 for May, 1914. Fuel was slightly

lower, due to decreases in the price of coal.

Rent was slightly higher in the average.

In wholesale prices the index number calcu-

lated by the Dominion Bureau of Statistics,

based upon the average prices of 502 com-

modities in 1926 as 100, was again lower at

89-9 for May, as compared with 91-7 for

April; 92-4 for May, 1929: 97-9 for May,

1928; 98-3 for May, 1927; and 100-2 for May,
1926. One hundred and thirty-two prices

quotations declined, thirty-four advanced and

three hundred and thirty-six were unchanged.

In the grouping according to chief com-

ponent materials all of the eight main groups

were lower, the Vegetables and Vegetable

Products group, due mainly to lower prices for

grains, sugar, coffee and raw rubber; the

Animals and their Products group, because

of lower quotations for milk, butter and lum-

ber, which more than offset advances in the

prices of eggs and live stock; the Fibres, Tex-
tiles and Textile Products group, because of

lower prices for raw silk, silk fabrics and
hessian; the Wood, Wood Products and Paper

group, due to declines in the prices of cer-

tain lines of lumber; the Iron and its Pro-

ducts group, due mainly to lower prices for

scrap iron, galvanized steel sheets and auto-

mobile body plates; the Non-Ferrous Metals

and their Products group, because of further

declines in the prices of copper, silver, tin and
zinc; the Non-Metallic Minerals and their

Products group, due to seasonal declines in

the prices of coal; and the Chemicals and
Allied Products group, due to lower prices for

dj-eing and tanning materials, paint materials

and drugs.

In the grouping according to purpose lower

prices for tea, sugar, milk, pottery, coal and
silk fabrics caused a decline in consumers'

goods. Producers' goods were also lower, due

to decreases in the prices for building materials

and for materials for the textile and clothing

industries, for the fur and leather goods in-

dustries, for the metal working industries, for

the chemical using industries, for the milling

and other industries, as well as for miscel-

laneous producers' materials. Materials for the

meat packing industries were higher.

In the grouping according to origin both

raw and partly manufactured goods and fully

and chiefly manufactured goods were lower,

the former due to declines in the prices of silk,

raw sugar, grains, rubber, tin, silver and copper,

which more than offset increases in the prices

of live stock and eggs, and the latter because

of lower prices for butter, cheese, copper

sheets, pottery, wrapping paper and copper

sulphate. Domestic farm products, articles of

marine origin, articles of forest origin and
articles of mineral origin were lower.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of May, of
seventy-one staple foodsiuiis, groceries, coal,

wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact
quality for which the quotation is given is set

forth in the case of each commodity, and every
effort has been made to ensure that the quota-
tions in each case refer to the same class of

commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods and groceries in each city

except milk and bread are the averages of

quotations reported to the Department and to

the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.
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The prices of fuel and the rates for rent are
reported by the correspondents of the Labour
Gazette.

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-

ing this period being secured at the middle of

each month by the correspondents of the Labour
Gazette resident in each locality from dealers

doing a considerable business with working-
men's households. From 1910 to 1915 the table

contained a list of only the twenty-nine foods

included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915

when monthly publication of the budget in the

Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the

list of foods and groceries was still further

extended to include over 100 items.

Beginning with October, 1922, a number of

commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,

owing to the impossibility of securing prices

for uniform grades for the various cities from
month to month.
Oleomargarine was dropped in March, 1924,

the provisions for its manufacture and sale

since 1917, notwithstanding the Dairy Act, ex-

pired at the end of February, 1924.

The quotations for rent are the prevailing
rates for six-roomed houses of two classes in

districts extensively occupied by workingmen.
The first class is of houses in good condition,

favourably located in such districts with good
modern conveniences. The second class is of

houses in fair condition less desirably located,

but still fairly central, without modern con-

veniences.
The weekly budget for a family of five,

calculated in terms of the average prices in the
cities for which reports are received, includes
twenty-nine staple foods, laundry starch, coal,

wood, coal oil, and rent, these being the items
for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
commodity included are modifications of those
employed for similar calculations by various
authorities. For some articles comparatively
large quantities are included owing to the
absence of other important items of the same
class. For instance, the only fruits are
evaporated apples and prunes, and the only
fresh vegetable is potatoes. But as market
conditions affecting these usually affect the
prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-
ture on the various classes of foods tends to
be maintained. At times when the price of an
article heavily weighted for this purpose rises

or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget as an indicator of changes in the cost
of living. In fuel and lighting, the quantities
are estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,
while no allowance is made for the quantities
required in the various localities owing to
climatic conditions, nor for the differences in
the heating value of the various fuels. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in
Canada for 1911, that these calculations rep-
resented from sixty to eighty per cent of the
expenditure of an ordinary family according to
the total income. For the average family of

five the expenditure on these items of food,
fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total
income.
While the budget serves to show the increase

or decrease from time to time in the cost of
the items included, it does not purport to show
the minimum cost of food and fuel supplies for
an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as
affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,
so that comparative expenditure would be little
changed.

Index Numbers of Changes in the

Cost of Living

In March, 1921, the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tentative cost of living index number, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of

a comprehensive cost of living index number
covering all items of workingmen's family

expenditure in progress since 1918 had been
sufficiently advanced to enable the publication

of preliminary figures by groups in a supple-

ment to the Labour Gazette, January, 1926,

on Prices in Canada, and in Other Countries,

page 9. This table gave figures for June
and December each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 1918 to 1928, and monthly since

January, 1929. As stated in the above-men-
tioned supplement, the figures in the food

group in the family budget are still used to

show the changes in food prices but in the

other groups the percentage changes in the

prices of each article have been weighted ac-

cording to workingmen's average family con-

sumption, and in the fuel and light groups

gas and electricity have been included.

Cost of Electric Current and Gas for

Householders

With rates in 1913 as 100, index numbers

of electric light rates were 1900, 141-4; 1905,

135-6; 1910, 118-1; 1911, 113-4; 1912, 109-1;

1913, 100-0; 1914, 96-5; 1915,90-3; 1916, 86-3;

1917, 84-6; 1918, 82-9; 1919, 81-6; 1920, 81-1;

(Continued on Page
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items included, not to show the minimum cost for an average
family.

Quan-
tity

(t) (t) Mav Mav May Mav May May May May May May May Mav Apr. Mav
Commodities 1900 1905 1910 1913 1914 1918 1920 1921 1922 1923 1924 1925 1926 1927

c.

1928 1929 1930 1930

c. c. c. c. c. c. c. c. c. c. c. c. c. c. c. c. c.

2 1b. 27-2 30-4 37-6 44-4 48-2 73-4 78-6 71-2 59-6 560 56-8 58-6 58-8 63-6 67-8 72-6 73-2 74-6

Beef, shoulder.. 2 196 24-6 260 29-6 32-4 52-6 50-4 43-6 33-4 30-2 30-2 31-6 320 35-8 40-2 450 46-8 48-0

1 100 11-3 12-8 15-7 171 27-4 26-4 230 190 17-9 17-3 17-9 18-8 200 21-6 24 24-9 24-4

1 " 11-8 12-2 1fi-8 19-1 20-8 34-9 36-2 31-8 28-7 27-6 28-3 29-6 30-4 30-3 300 31-5 31-8 32-3

Pork, leg
Pork, salt

1 " 12-2 13-1 18-0 19-5 19-9 37-1 39-1 33-6 300 26-1 23-2 28-4 29-7 28-8 25-2 30-2 30-3 30-4

2 " 21-8 250 34-4 35-2 370 68-4 71-6 65-0 52-2 50-4 44-8 51-4 55-4 53-6 50-8 54-2 54-8 54-4

Bacon, break-
fast 1 " 15-4 17-8 24-5 24-7 25-7 50 54-4 51-4 40-8 39-1 321 38-6 42-0 39-8 35-2 38-2 40-4 40-4

Lard, pure
Eggs, fresh

2
M 26-2 28-2 40-6 38-4 37-2 720 770 50-6 440 45-2 41-6 49-0 49-2 43-8 43-4 43-8 42-8 42-6

1 doz 25-7 30 33-3 33-7 25-8 43-9 550 36-5 32-7 33-4 29-5 34-0 34-9 35-1 35-8 350 36-9 35-1

1 20-2 23-4 28-4 28-1 25-1 34-8 48-3 33-4 30-5 30-6 25-8 30-3 310 31-7 31-6 30-7 32-5 31-1

Milk 6qts
2 1b.

36-6
44-2

39-6
49-4

48-0
520

51-6
580

53-4
55-2

72-0
96-2

900
131-0

86-4

102-8

72-6
77-4

69-6
80-2

71-4
72-2

71-4
73-6

70-8

800
70-8
87-8

720
84-4

73-2

88-4
76-8
78-8

74-4

Butter, dairy.. 73-2

Butter, cream-
ery 1 " 25-5 27-7 31-9 33-9 32-7 53-4 72-5 59-2 45-5 44-4 40-4 40-9 43-6 49-1 46-7 48-4 43-2 40-1

Cheese, old 1 " 16-1 17-6 18-5 20-5 21-4 331 40-2 39-6 30-7 §34-6 §30-0 §31-5 §32-1 §30-8 §32-9 §33-9 §32-9 §32-9

Cheese, new 1 " 14-6 15-7 17-5 191 19-8 30-3 37-8 37-9 27-9 §34-6 §30-0 S31-5 §32-1 §30-8 §32-9 §33-9 §32-9 §32-9

Bread 15
" 55-5 58-5 66-0 61-5 64-5 117-0 138-0 124-5 105-0 100-5 100-5 118-5 114-0 114-0 115-5 115-5 115-5 115-5

Flour, family.. 10
" 250 28-0 33-0 32-0 32-0 68-0 800 64-0 49-0 §45-0 §41-0 §58-0 §53-0 §52-0 52-0 §49-0 §50-0 §50-0

Rolled oats 5
" 18-0 19-5 21-0 22-0 21-5 40-0 41-5 31-0 27-5 27-5 27-0 30-5 29-0 30-0 31-5 31-5 31-5 31-0

Rice 2 " 10-4 10-6 10-4 11-4 11-6 22-0 34-2 21-6 19-0 §20-6 §21-0 §21-6 §22-0 §21-8 §21-0 §20-8 §20-6 §20-4

Beans, hand-
picked 2 " 8-6 9-4 10-8 12-4 120 34-2 5*3-8 18-0 17-6 17-4 16-8 16-6 15-8 16-2 17-4 24-0 190 18-6

Apples, evapor-
ated 1

M 9-9

11-5

7-7

9-6

11-5

9-9

12-0

11-9

12-9

12-2

22-4

17-7

fctf-2

27-6

21-4

19-2

23-5

19-2

20-3

18-6

19-4

160

20-7

15-4

20-1

15-8

19-3

14 8

21-1

13-4

21-3

13-5

20-8

16-5

20 -S

Prunes, medium
size 16-3

Sugar, granulat-
ed 4 "

2 "
21-6

100
220
9-8

24-0
10-3

23-6
11-0

22-0
10-2

43-2
20-2

86-8
40-8

50-8
24-0

32-0
15-2

51-2
24-4

46-4
22-2

34-8
16-6

31-6
150

33-6
15-8

32-4
15-2

29-2
13-8

28-4
13-6

27-6

Sugar, yellow... 13-2

Tea, black } " 8-2 8-3 8-7 8-9 9-1 14-2 16-5 14-0 13-6 §16-4 §17-4 §17-9 §18-0 §17-9 §17-9 §17-7 §17-0 816-5

Tea, green 1 " 8-7 8-7 9-1 9-3 9-4 13-6 17-0 14-7 15-2 §16-4 §17-4 §17-9 §18-0 §17-9 §17-9 §17-7 §17-0 §16-5

Coffee * " 8-6 8-8 8-9 9-4 9-4 10-7 151 14-1 12-9 13-5 13-7 151 15-4 15-2 15-1 15-2 14-7 14-5

Potatoes 2pks. 241 28-0 30-3 360 43-7 62-0 204-9 41-1 45-9 43-0 55-9 45-5 119-1 54-9 57-9 41-0 79-3 88-7

Vinegar Miqt. •7 •7 •7 •8 •8 •9 10 •9 1-0 •9 1-0 1-0 1-0 1-0 1-0 1-0 1-0 10

$ $ $ I % $ $ $ $ $ $ $ % $ $ $ $ %
All Foods 5-48 5 96 6-95 7-34 7 43 12 66 16-65 13-35 10-33 10 36 9 89 10 48 11-29 10 76 10-80 10-94 11 24 11-17

c. c. c. c. c. c. c. c. c. c. c. c. c. c. c. c. c. c.

Starch, laundry iib. 2-9 3-0 3-1 3-2 3-2 4-7 4-8 4-6 40 4-0 4-1 4-2 4-2 4-1 4-1 4-1 41 40

Coal, anthracite Hi ton 39-5 45-2 48-1 55-0 58-2 71-5 99-5 112-3 107-5 111-5 105-8 102-8 108-6 102-5 101 -3 100-9 101-4 100-5
Coal bitumin-

« M

" cd.

31-1
32-5

32-3
35-3

35-0
38-8

38-7
42-5

38-4
40-9

57-7
67-3

70-0
79-5

77-9
88-0

67-8
77-7

72-4
79-5

66-4
77-5

64-0
76-7

63-9
77-1

63-9
76-0

63-3
76-1

62-9
76-6

63-3
75-8

63-1
Wood, hard 75-8
Wood, soft

M l< 22-6 25-5 29-4 30-6 31-7 49-7 60-7 05-3 58-0 59-4 57-2 56-2 56-1 55-6 56-7 55-1 53-8 53-8
Coal oil lgal 24-0 24-5 24-4 23-7 22-4 27-1 35-6 37-9 31-6 31-2 30-7 30-5 30-3 31-7 31-1 31-0 31-0 310

% 1 $ % $ $ $ $ I $ $ i $ % % $ $ 1
Fuel and light* 1 50 1 63 1-76 1-91 1-87 2 73 3 45 3 81 3-43 3 54 3 38 3 30 3 36 3 30 3 29 3 27 3 25 3 24

1 $ S 1 $ $ % 1 1 1 $ $ $ $ $ $ $ $
Bent J mo. 2 37 2-89 4 05 4-75 4-88 4 65 6 29 6 73 6-89 6 96 6 93 6 90 6 85 6-85 6 91 6 96 7 00 7 03

1
1

$ 1 $ S $ $ $ 1 % 1 $ 1 % I % $ $
tfTotalg 9-37ll0 50 13 79 14 02 14 21 20 09 26 44 22 84 20-57 20 90 20 24 20 72 21 54 20 95 21 04 31-31 21 53 21 49

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia.

.

s S S * 1 1 S $ 1 $ 1 $ S I $ $ $
5-61 5-83 6-82 7-29 7-26 12-46 16-59 12-53 10-37 10-96 10-43 10-62 11-47 10-72 10-74 10-93 11-23
4-81 5-26 5-81 6-34 6-59 15-41 11-39 9-37 9-69 9-27 9-67 10-72 10-07 9-62 9-89 10-31
5-38 5-83 6-55 7-04 7-26 12-30 15-96 12-46 10-21 10-77 10-44 10-38 11-73 10-71 10-79 10-79 10-90
515 5-64 5-33 6-87 6-86 12-28 15-70 11-61 9-62 9-89 9-22 9-80 10-93 9-91 9-93 10-15 10-43
501 5-60 6-50 7-20 709 12-69 16-90 12-19 10-13 10-20 9-76 10-27 11-38 10-83 10-86 10-86 11-20
5-85 6-iy 7-46 7-87 7-84 12-39 16-46 12-15 10-01 9-77 9-29 1013 10-45 1014 10-50 10-58 11-15
6-86 6-92 7-86 8-25 8-04 12-66 16-21 12-38 10-15 10-24 9-61 10-77 10-67 10-91 10-87 10-27 11-25
602 tt-50 8-00 8-33 7-83 12-91 1703 1202 9-85 9-92 9-70 10-72 10-61 10-74 10-81 11-25 11-49
6-90 7-74 8-32 9-13 9-04 13-34 17-55 13-27 11-47 11-28 10-93 11-86 11-95 11-79 11-88 12-07 12-46

$
11-17
10-50
10-99
10-31
11-15
10-86
11-24
11-37
12-36

{December only. §Kind most sold. *For electric light and gas see tert.
MAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.
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1.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, AND

Beef

>

C+J*

§1
3

Pork Bacon

LOCALITY
1.

11
m

^3

A
(5

hi .

•8:3

1*
02

%2

GO I
2

a oT!

CO
lis

n

4)

h
S3
w

cents

37-3
38-9
43
33-8
35
42-5

40
33-3
36-8
35-8
37-5
38-8

35
32-3
33-1
32-5
37-5

26
30
23-3
39-6
36-1

38 3
36
39
37-7
36-7
37-6
38-7
34-9
40-7
40-2
38-5
40-9
39-2

39
37-7
38-1
38-3
38-3

39
39-3
36-5
37-2
38-2
35
43-3
41
40
36-5

39
36-2
36-8
35 1

36-9
33-2
35-8
35
35
33-2
39-8
36 4

33-7
37-5
36-7
38-4
35-7
40 5

37-5
41

40
40-5
41-2
42-5
41

40

cents

32-3
32-9
34-6
32-5
30
32-5

35
30
30-7
30-8
29-4
32-5

30
30 2
30-8

31
33-5

25

32
23-7
34-5
31-4
33-5
31-8
34
31-7
32-2
32-6
35
30-3
34-5
35-2
34-7
35-2
34-2
35
33-8
33-4
33-8
33-8
33-5
34-5
32-3
31-7
33-2

30
40-7
36-5
33-8
32-5
34-6
30-4

30
28 9
30-2
27-5

29 7

28
30
28-6
32-2
30 1
26-7
31-5
29-7
32-4

30
34-6
34
31-5
35
35
34-5
37-1
34-4

35

cents

30 r,

30-2
34-6
27-5

25
33-8

30
31

28 9
24-2
29-2
31-7
30-3
29-7
28-1

33

34

24-5
28-2
21-7
36-5
31-8
311
29-7
30-6
30-7
34
30-6
29-3
29-3
33-2
32-2
31-8
32-3
30-9
30
30-4
28-1
30-5
28-8
31-8
30
31
29-7
33-7

36
33-4
34-3

32
30-6
29-6
28-4
27-9
29-3
26-5
28-6
27-6
30
27
29-8
28-8
26-7
35
29-6
28-6
24
32-5
33-5
35
32-3
29-9
31-6
32-7
33-8
31-3

cents

240
250
28-7
22
20
26-5

28
23-2
23-4
20-3
24-2
25
24
21 1

21-3
18-6

26

18-4
21-5

19
21-7
22-2

25 1
24-4
22-2
24-3
25-5
23-2

24

24
25
26-2
24-8
25-8
26-3
25-7
24-9
25-7
25-3
23-3

25
25-3

25
25-5
28-7
24-5
25
26-2

28
27
26-6
23-1
23-3
21 3
21-5
21

22 2
20-4

22
22-7
23-5

22 5
21
26-5
21-8
22
21-1

250
25
25-8

261
23-3
23-4
25-2
27-6
23-8

cents

19 4
19 9
23-7
18-5
16-5
20-8

20
19-8
18-2
16
18-2

20
18-5

15 7

15
13-6
19-7

15
15-8
13-3
17-4

15-5
20-4
17-4
17-8
17-2

19
19-4

22
21
22-8
19-8
18-7
22-1
21-7
22-7
21-4
21-6
20-2
21-3
18-5
22-7
18-8
19-3

21 7
20-5
19-3
23-3

21
20-5
19-4

19-8
20-6
16 8
16-9
16-7

17 2
17-5

18
16-2
17-2

18
17-3

19

16-8
19-3
17-7

22 3
18

25
21-7
21-2
22-6
22-9

27
19-9

cents

24 4
20 5
18-8

20
21

22
17

19 5
22
19
16-8

20
18 1

21
19-5

25
21
15
14-8
21-7
10-7
14-4

26 4
20
19-6
19-9
27-7
27
27-7
26-7
24-6
29

27
27-2
27-8
25-5
27-9
26-9
27-9
27-7
24-8
26
23-8
27-4
31-2
29
26
30
22-5

31
27-8
26-8
24-9
22 2
21-9
22-4
23-8
22-5
25
22-8
24-8
25-8
31-7
26-5
22-8
25-4
22-6
29 5

30
31-5

30
26-5
26-9
29-3
33-4
28-1

cents

32 3
31 8
30

30-5

35

30
30

35
25

29 1
31-2
27-5

28
30
27-5
27-5
24
32-5
33-3

31 9
30
32
30-6
35
28-7

33
30
33-3

33-7
27-5
33-5
33-3

32
30
32-8
30
26-4

35
33-2

31-5
36-5

30
34
32-5
35
30-7
30 5
29-5
31-5
31 9
32-4

30
32-4
32-6
33-2
32-7
37-5
33-4

32
30-5
38-8

42-5
43-3
31-8
36-9
35-8
41

40

cents

30-4
310
34-3

30
29
31-6

30
30
30 4
32-7
28-8

30
30
26-8
27
26-6
28
28
24-8
25
21-7
29-8
30-3

31 2
29-6
32
29-5
31
29-9
31-7
30-8
30-7
32-8
30
29-9

311
33
26-6
31-4
32-2
31-2
30-8
29-5
26-7
29-7
31-7
31

31
34-3
37
35
31-6
32-5
31-4
28 3
29-2
27-3
26-6
25-6
25
27-2
28-7

29 4

28-3
32-5
29-8
29-6
26-7
34 9
36-5
37-5
37-8
31
31-9
32-7
34-4
37-5

cents

27-2
26
27-6
25-8
26-2
24-4

25-8
25-8
25 4

25-8
24-3
26-3

25
25 6
27
26-6
25
24-8
23-5
23-7
24-5
27-1
28-4
27 6
27
27
27
25-7
26-3
29-5
27-5
28-2
30
27

29

25

27
24
27-8
26-7
27-3
26-6
27-2

25
28-5
29-2
29-5

28
29-1

31

29-7
26-6
28-2

25
25 6
22-5
25
25

30
26-7
26-2
27-5
27-8
26-2

26
30-8
30-7
31-7
31-8
31-4
27-9
28-9

32-9

cents

40 4
39 9
38-9
38
42-5
38-4

41-7
40-7
39 5
41
37-5
40-8
38-5

38 4
38-9
41-8
38-5
43-3
35
38
37-5
36-7
35-9

38 6
37-9
40-6
38-3

43
39-4

38
38
40-6
38-4
37
37-4
39-2
39-2
37-2
35-1
35-4
36-9
40-9
38-5
36-4
35-7
37-7
42-5
36-4
39-3
39-2
39-7
41

40
40-6
40-5
40-6
40-3
43 3

42-1

42-1
45-6
43

44
44
41-1
46-7
39-3

47 6
43-3
46-4

531
46-6
46
46-9
48-7
49-5

cents

44 7

44 2
43-3
43-4

47
41-7

45-4
43-3
43 2
45
41
44-2
42-7
40-8
41-8
45
42-6
45
37-3
40
37-5
39-4
38-4
42 6
41-9

44
42-8
46-1
44-3
45
41-7
44-5
41-2
40-5
42
41-8
39-4
40-7
38-7
38-5
43-4
42-8
44-4
40-6
411
41-6
46-5
41-2
44-4
43-3
42
42-7
45-4
45-7
44 5
44-4
44-5
50 1
49-2
52-5
48-2
50-5
48-7
47-7
50
49-6
51-1

45
53-2

50
53-3
57-5
51-5
52
50-8

53
57-5

cents

61-5

Nova Scotia (average) 59-3
59-2

57
60

4—Halifax 60-6

6—Truro 59-5

7—P.E.I.—Charlottetown

.

New Brunswick (average).

.

52-5

62 5
61-7

9—St. John 65
61-7

11—Bathurst 61-7
61-6
60-1
64-2

64

15—Sorel 62-5

58
17—St John's 61-2

18—Thetford Mines 58-3
63-9

20—Hull : . .

.

62-2

Ontario (average) 61 6
21—Ottawa 63-4

64-3
59-4

24—Belleville 63-9
62-3

26—Oshawa 62-9

27—Orillia 60
28—Toronto 61-1

61-4

30 St Catharines 57-7
61-9

32—Brantford 62-2

33—Gait 61-4

34—Guelph 59-8
60-7

36—Woodstock 59-2

37—Stratford 61-1
60-9

39—St. Thomas 61-8

40—Chatham 61-5
58-9

60
62-2

44—North Bay 63
60-6

46—Cobalt 63-9

62

48—Sault Ste. Marie
49—Port Arthur

61-2
62-7

50—Fort William 65-4

Manitoba (average) 60 8
61-5

60
Saskatchewan (average)

53—Regina
63 6

65-4

60
60-5
68-5

Alberta (average) 58-9
58-1

60
56-8

60—Calgary 61-5

61 Lethbridge 58
British Columbia (average).
62—Fernie

63-7
58-3

63—Nelson 61-4

64—Trail 65

65—New Westminster 65-5
65-8

67—Victoria 62-8

68—Nanaimo 63-6

69—Prince Rupert 67

a. Price per single quart higher. b Price in bulk lower
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RENTALS IN CANADA AT THE BEGINNING OF MAY, 1930

Fish

is

ii

Eggs

1

•si

£*

Butter

11 i

-a

n

.•§8 8

1

CO

f.
is

|I
SB

Is-:

GO

1

y,
II Canned

salmon,

|

(kind

most

sold), per

lb.

tin

4
If

-a-d j.
Cooking,

fresh

No.

l's

and

storage,

per

doz.

7^3

>> a u
'd Q. 5.

Q
SI

cents cents cents cents cents cents cents cents cents cents cents cents cents cents

19 2 31 22 1 13 1 59 8 21-2 20 6 35 8 21 3 351 31 1 12-4 36 6 401
14 8 33 3 — — 55 18-7 18 4 29 5 22 1 380 33 9 12 2 38 4 43 9
12 30 — — 60 18-7 17-5 27 22-2 40-5 38 13-15 — 41 1— 35 — — — 18 20 32-2 19-7 35 31-7 12-13 39 43-5 2

15 35 — — 50 19-4 16 31-6 21-5 32-1 29 10 40 44-3 3

12 — — — 60 18-1 17 27 22-4 41-2 36-8 al2-5 33-8 40-6 4— — — — — 20 — 32-5 25 40 — 12 40 49 5

20 — — — 50 18 21-5 26-8 21-6 39-3 34 12 39 44-7 fl

15 40 — — 60 18-8 — 30-3 21-5 31-8 26-3 bll-13 39 41 7

16 36 7 — 10 57 5 18-8 17 9 32 9 22 35 5 33 2 121 39 5 42 2
12 35 — 10 60 18-3 17-8 331 22 39 34-3 10-12 41-7 44-8 8
18 35 — 10 60 18-2 16-6 36-4 20-6 36-9 30-3 al3-5 38-8 41-3 9
20 40 — — 60 19-4 19 381 22 36 35 12 40 41-8 1<

14 — — — 50 19-3 18 23-9 23-5 30 — 12 37-5 41 11

17 3 33 21 9 9 3 57 9 21 3 21 2 321 21-6 37 4 32 9 12 34 9 36-8
12 28 25 — 50 23-5 21-5 28-4 20-4 37-7 34-2 14 33-3 36 12

15 30-35 25 10 60 — 22-7 31-7 23-1 39-3 35-8 14 35 36 13

18-20 30-35 30 10 — 217 — 311 23-1 391 32-8 10 34-3 35-8 14

20 — 15 — — — — 28-5 20-6 36-2 30 12 — 38-3 15— — 20 — — — — 31-7 20-6 33-3 32 9 — 35-6 16

20 — 20 10 60 22-5 19 40-6 20 33-3 33 10 36 36-1 17— — — 8 50 — — 30 23-5 35-8 30 12 35-3 37-3 18
15-20 42 25 8 60-75 20 21-6 34-7 20-3 42 36-3 14 36-9 38-8 19— 30 15 10 60 18 7 — 32 231 39-6 32-3 13 33-8 37-6 20
18 2 31 1 23 8 11 8 65 3 20 6 19 9 38 4 20 5 34 7 31 9 12 5 36 4 39 2
18 38-40 — 10 — 24-4 20-5 42-2 19-9 36-6 35 13 35 37-2 21

18 32 35 9 — 20-5 18 33-6 20-4 30-8 — 10 37 38-8 22
15 35 30 10-20 — 20 18-5 36-9 18-7 33-6 30-4 11 34-4 38 -;— — 25 15 — 25 22 35-5 21-2 28-9 26-5 a9-5 40 39-6 24
20 28 20 — 60 15-5 21-7 38-4 23-2 30-5 27-7 10 34-4 37-7 25— — — — — — — 42-2 22-6 381 35-2 13-8 38 39-3 2i

20 30 20-25 10-12 — 20 19-7 40-6 20-8 29-5 28-5 all-4 36-6 39-8 27— 30-33 15-35 — 72 20-5 17-6 411 17-4 37-5 34-1 14 37-7 39-7 28
20 35 25 — — 23-3 22-5 40 201 37-7 36 bl3 35 39-6 2!

15 30 25 — — 18 — 42-7 19-7 37 34-2 14 35-7 38-2 Mi

18 35 30 — 75 21-2 20 47-1 19-8 37-4 34-4 13 35-8 39-4 31
20 32 20-35 15 — 21 20 39-9 19-4 33-2 30-6 12 37 38 32
15 35 20 12 — 21-7 22-5 37-9 18-7 34-5 31 9 all-8 34-5 37-5 33
20 — 25 — — — 20-5 42-3 18-9 34-9 301 al2-5 34-3 37 34— — 23 — — 19 — 31-8 18-6 33-9 31-7 13 34 38-6 35
20 28 25 12-5 — 21-7 — 33-6 19-7 30 26-7 12 36 37-8 3f
20 36 22 8 50 21 20-6 34-4 19 31-2 28-2 11-8 35-2 36-7 37
15 25 15 — — 18 19-3 40-9 20-3 32-9 31-2 11 35-5 38-3 MS
16 28 15-35 — 50-60 21 21-6 42-7 20-5 31-6 30-7 12 39-5 40-1 ;-;!)

19 37-38 17-25 12 — 22-5 19 36-5 19-3 29-7 27-5 bl2 38 40-3 4(

20 30 25 — — — 20 44-3 19-5 33-5 31-3 12 40-8 41— — 30 — — 19-5 — 43-7 19-8 35-5 30-3 12 36-5 40-2 42— — 25 — — 17-5 22 36 18-7 29-7 26 13 36 36-3 43— — — — — 21 — 32-8 23 38-7 35 12 36-5 37-5 44— 25-30 25 10 75 20 20 35-7 23-4 40-4 37 15 35 1 40-6 45— 25-30 15 — 70 20 20 30-6 24-3 41-7 40 15 — 43-4 46— — 20 — — 21-2 — 27 22-4 40-6 34-4 al6-7 — 40 47— 30 ' 25 — — 20 — 43-4 21-6 40-4 37 14 36-5 42 48— 25-30 20-25 — — 211 15-5 35-8 22-6 35-5 31-9 al2-5 40-5 41-6 49— 25 15 — — 20-6 16-7 41-7 20-1 34-8 31-8 al2-5 39 43 50— — — — — 21 9 18 9 33 4 20 1 33 6 29 3 11 5 33 1 37
20-28 28-37 16-24 12 — 21-3 19-2 36-8 19 351 31-7 bll 35-2 38 .51— — — — — 22-5 18 5 30 21-2 32 26-8 12 31 35-9 52
26 3 30 15 16 3 — 24 7 22-8 33 2 22 1 30-8 27 5 13-3 33 4 39 3
25 30 15 — — 25 23-3 41-5 20-8 32 29 14 34 391 53

25-30 30 12 12-5 — 25 20 27 23-7 30 28 12 32-5 41-6 .54

25-30 30 — 20 — 24-2 23 29-7 21-3 32-6 27-5 13 32-6 37-6 .5.5

25 30 18 — — — 25 34-6 22-7 28-6 25-5 14 34-6 38-9 56
21 9 27-8 15 7 18 — 24 2 23-2 36 5 21 1 32 2 24 7 12 1 35-2 41— 35 15 — — 22-5 25 321 23-3 28-7 22-4 12 36 42-8 .57

25 30 18 — — 25 25 42-5 20 30 24-2 al3 35 40 .58

20-25 20-25 — 15 — 22-7 23-5 33-2 21-5 31-3 25-2 al2-5 351 39-4 59
20-24 24-29 14 19 — 24-7 21-3 421 19-7 34-3 26-8 12 35 40-1 (10

18 25 — 20 — 26 21-3 32-8 21 371 25 11 35 42-5 61
22 5 27-8 — 17 — 23 1 22 9 38 3 23 4 36 1 30 5 13 1 39 8 43-6
25 30 20 18 — 21-2 25 44-6 24-7 36-5 30-7 al2-5 43-3 62
30 35 — — — 26-3 25 37-5 24-6 34-3 31-6 al4-3 40 45-3 63
30 35 — 20 — 25-6 25 35 27 34-8 30 al4-3 41-7 45 64
15 25 — 18 — 21-7 19-3 33-7 20-6 34-6 30 111 38-7 39-9 ',.5— 22 — 16 — 20-5 18-6 37-7 20-2 34-3 31-2 111 39-3 42 GO— 25 — 15 — 22 1 211 40 20-4 34-8 31 8 al4-3 38-8 43 67
20 25 — — — 25-2 25 41-7 24-7 35 25 al2-5 40 45-7 68
15 25 15 22-5 23-8 35-8 25 44-8 33 3 al4-3 44-6 m
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2.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

S

u

o

£
IB

a
'3

^a
H

M
-3
Si

£
3o

Ma

02

OJD
.

a c «
•SJ.-0.

O g.Q
ft

i
h

.11

B

'•za

g|
of -

ol
'S, 9>

Canned Vegetables

Locality

JO

Is

il

id

Is
eg" to

CO g

Dominion (average)

cents

32-9
32 2
32-3

30
30-7
32-5

35
32-5

30
32 5
34-3
33-4
32-4

30
29 4

301
32-5
29-6
27-8
25-7
30-5
27-8
31-9
28-9
33 2
34-8
29-8
32-6
31-6
33-2
36-5
33-9
36-7
35-6
32-3

36
33-9
33-8
35-5
34-9
30-7
32-7
33-2
32-9
30-9
29-6
32-2
35-2
31
32-9
34-2
33-6
32
31-4
31-5
33 6

33
34-2
34 9
34-7
36
34-8
34-2
34 1

33-2
37-5
31-7
36-2
32
35
35
35
35
35-9
33-4
34-4

35
36-3

cents

7-7
8-2
8

8-8-7
8-7

8
8-3

8
7-4
8-7
8-7
8-7
8-7
8-7

6 3
5-5-8

6
6-6-7

6

5
6-7-3

6-7
6-8-7

5-3-6-7
7 4

6-7-8-7
6-7
7-3
6-7
7-3

7-3
6-7

7-3-8

8
7-3
7-3

6-7-8
6-7
7-3
6-7

6-7-7-3
6-7

6-7-7-3
7-3-8-7

6-7
8-9-3

7-3
7-3-8

8
8-8-7

8-3
8-3

8
6-7
6-7

6 7
6-4-7
6-3-7

7 4
6-4-8

7-2
8-8
6-4
8-5

8
8-9

8
8-8

8-10
9 6

10

10

91
8-3-9-5
8-3-9-5

10

10

10

cents

181
17 7

17-8
16-9

17

17-3

20
17-2

18

180
17-9

19

17-2

18

17 5

17
18-7
16-9
18-2

1S-9
17-7
17-4
18-2
16-6

17 4
18-3

15

15
15-7
17-5

17
18-8

17

18-8

171
18-4

17-9
18-2

19

18-5

18

181
17-8
18-6
17-7
18-5
17-2
19-3
14-5
16-9

17-7
15

14

18-5
17-7

19 3
18-9
19-7
18-7

18

'

"l8
"

20
19
20-3

18
19-8
18-7

18

20 6
17-3

19

18

22
22-2
23-7

20
22-5

cent

5

5

5

5

5

5

6

5

5

5

5

5

5

5

5

5

5

5

4

4

4

5

5

5
4

5

5

5

4

4

4

4

4

5

4

4

4

4

4

4

4

4

4

4

4

4

3

4

5

5

5

5

5

4

5

4
4

4

5

s

«

7

4

6

1

3

3

5
8

1

3

7

1

3

5

5

5

8

5

4

2

7

4

1

3

7
5

3

9

9

6

5

2

4

5

1

3

3

4

5

4

8

9

3

3

5

5

2

3

6

2
8

7

9
11

cents

6 2
6-5
6-9
5-9

6
6-9

7
6-2

6
6-2
6-5
6-3
6-2
5-7

6 5
6-5

6-5
6-4

6

7
6-8
6-7
6-2
6-7

6
6-8
6-2
5-6
5-6
5-6
6-4
5-8
5-9
5-7
5-8
6-2

51
6-3
6-1
5-6
5-8
6-4
5-5
5-6
5-6

6
5-5

5

6
7-5
7-5
5-8

7
6-3
5-8

6 5
6-8
6-1

6 3
7-5
5-6
6-4
5-8

6
5-7
7-2
5-6
5-6
6

6 7

7
7-5
5-4
6-2

6-8
6-9
7-6

6

cents

10 2
9-8
10-4

10

9
9-9

10
9-6

10-3

10 4
12
9-7
9-8

10

9 1
9-7
9-3
9-4
8-7
9-3
9-7
8-3
9-9
7-8

10 6
11-5

11

9-8
9-9
10-7
10-2
11-2
9-3
10-3
11-5
11-7
10-9
12-4

11

11-7
10-7
11-2

10
11-3

11

10-7

101
101
8-7
9-2
10-7
10-7
11-7
9-7
10-1

11 1

11-2
10-9

10 6
11-2
9-4
10-2

11s
10 5
11-9
12-5
9-5
9-9
8-6

9
10-5
9-8
9-3
8-5
8-3

81
9-3

8

cents

12 2
14
13-6
13-6
13-3
13-6
16-5
13-3
13-3

14 3
13-5

14
14-5

15

12 3
13

13-6
11-8
10-9
12-3
13-8
13-6
12-1

10

12 6

11-5

13

12

cents

16 3
17 4
16-7
16-5
17-3
17-4

19
17-5
16-8

16 3
16
16-1
15-9

17
15
151
14-8
15-1

151
14-6

15
15-7
15-4
14-4

15 9
15-6
15-6
14-7
14-7
14-9
15-7
16-4
16-7
15-6

16
15-8

151
15-8
16-4
14-9
15-5
15-9
15-8

17

15-9
15-4
14-8
17-5

15

16-2
18-5
15-3

17-1
16-8
16-2
18-2
17-9
18-4

18 4
18-5
18-7
17-6
18-9

16 5
15-8
17-5
15-7
16-7

17

16 6
18
18-3

15
15-9

15
16-5
16-3
18-1

cents

16 3
16 1

16-3
15-6
16-4

15-7
16
16-7

15

16 1

15-8
15-6
15-9

17
15-8
15-9
19-2

15 8
15

14-4

15
17-5
15-5

14

15 5
15-7
14-7
14-4
15-1
14-6

151
16
16-2
15-4
14-6
15-3
14-9

16

141
141
15
14-7
15-7
16-3
15-6
18-4

15-9
15-8
14-3
15-9
18-4
15-5
16-6
15-6
15-9

18 1

17-7
18-4

18 4
18-6
18-7
18-2
17-9

17 7

17-9
18-7
17-9
18-1

16

18
181
20-4
18-5
17-5
16-8
15-9
19-5
16-9

cents

16-3
16-8
16-5
16-6
15-8

4—Halifax 15-8

19

6—Truro 16-8
7—P.E.I.—Charlottetown

New Brunswick (average)
15-3

160
15-9

9—St. John 15-7
15-2

11—Bathurst 17
Quebec (average) 15-5

16
13—Three Rivers 15-6

16-4

15—Sorel 15-3
16—St. Hyacinthe 14-8
17—St. John's 16-7

18—Thetford Mines 153
15-2

20—Hull 14-4
Ontario (average) 15-5
21—Ottawa 153
22—Brockville 15-2
23—Kingston 14-6
24—Belleville 12

12

11

13

11

13

12

11

13

13

12

12

9

12

11

13

13

12
10

14

13

14

14

15

13

11

10

12
12

12

12
12

3

6

5

1

2

1

6

3

6

2

6

9

8

8

5

1

7

3

5

4

7
2

9

2

8

5

3

6

5

14-7

151
26—Oshawa 15-4

27—Orillia 15-9
28—Toronto 15-2
29—Niagara Falls 15-5
30—St. Catharines 15-2

15-2
32—Brantford 14-9
33—Gait 16
34—Guelph 15-6

14-9
36—Woodstock 15
37—Stratford 15-2

15-4
39—St. Thomas 15-8
40—Chatham 15

16-5
42—Sarnia 14-8

16-8
44—North Bay 14-8

16-2
46—Cobalt 18-2

15-1
48—Sault Ste. Marie 15-3
49—Port Arthur 15-6
50—Fort William 15-6

Manitoba (average) 17-6
17-3

52—Brandon 17-9
Saskatchewan (average) 18-5

53—Regina 5

5
4-9
4-9

4 9
4-8
5-2
4-9
4-9
4-9

5 2
5-2
5-3
5-2

5

5

51
4-9
5.1;

18
54—Prince Albert 13

12
12-3

10 1

10-4

10
9-4
10-8

10
9 1
9-7
10-4
9-3
8-3
8-2
8-5

10
g fi

18-7

181
56—Moose Jaw 19

Alberta (average) 18
57—Medicine Hat 171
58—Drumheller 20
59—Edmonton 17-5
60—Calgary 18-6
61—Lethbridge 17

British Columbia (average) 17-8
62—Fernie 18

19-6
64—Trail 18-5
65—New Westminster 16-5
66—Vancouver 158
67—Victoria 16-2
68—Nanaimo 20-5
69—Prince Rupert 17-5
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AND RENTALS IN CANADA AT THE BEGINNING OF MAY, 1930

3
—

2"
8 8.

tl

it
o

Potatoes Apple

•sa

9*

a
3 .

8©
i-a
Oh

T3 M
S2L

>» .

B.S

53 2.

H

cents cents

5 4

5 7
6-2
5-5
5-3
5-3

6-5
5-3
6-3
5-8
5-6
5-7
5-9

6
5 6
5-9

7
5-4
6-3
5-2
5-4
5-8
4-9
4-9

5 6

51
5-5
6-3

61
6-4
4-7
5-5
5-6
5-7

5-7

6
6-7
5-6

5

5
5-9

5

51
4-3

51
41
5
5-3

7
7-4
6-9
5-3
5-3
5-2

5 3
5-4

51
5 9
6-4

5 5
5-7

6
4-8

51
5
4-6
4-6
4-5

4 5
4-3
4-3
4-7

4
4-2
4-7

5

cents

49 4

36
41-6
32-7
30-4
44-6
35
31-8
32-5
35 4

34-4
39-3
37-8

30
39 6

40-6
34-4
43-3

42
36
37-5
37-8
43-4
41-4
48-4
46-6
43-7
49
51-3
46-4

46-3
46-1
50-4
48-8
48-5
49-1
48-2
50
45-3

47
47
45-9
47-9
43-3
45-5
47
50
50
55
50
52-4
49-3
52-7
51-5
64 2
67-4
60-9

55 7

62-5

45
59-6

65 2
75

70
48-6
72-3

60
67
66-2
72-5
72-5

61

67
69-5
62-5

65

cents

26 1

23 8

36

213

25
17-5
28-1

30
20
34-3

29 9
27-5

25
32-5

36-3
28
25 7

29-3
23-3

25
20
21-8
21-7
31-5

26
31-7

27-5
20-2
22-6
26-7
31

19

23-3
23-6

20

25
34-5
30-7
31

cents

20-8
19 5

19

21-5

IS

19 4

20
20
18-7
18-7

19 7
18-7

21
21-2

18

17-5

20
20-9

20
20-8
19-3

2.5

23
23-2
21-5
18-7
21-1
19-6

19 4

18-7

20
21 6
20
22-5
22-2

22 2
22-5

25
201
22-3

21

22 7

22-3

25
25
20
17-8

24

cents

16 3

16 9
17-5

17
15-3
17-6

18

16
16-7

16 9
16

16

18
17-5

15 8

17
16-5
14-2
14-7
15-5

17
16-9
15-6

15

16 6
16-5

15
15-9
15-8
16-6

15
17-5
14-8
16-8
16-7

25

16-7
16-4
15-6
14-3

18
14-2
17-5
16-3
17-7
17-5
16-5
18-5

19-3
14-5

19
17-2
17-7
16-6
17-4
17-6

16 4
15-8
16-9

16 9

19

16
15-2

17-2

15 2
15-5
13-7

14 3
17-7

15

15-4
17-5

171
14-2
15-3

14
14-2

16

15

cents

16 4

15 1

15
15-4

15

14-7
15
15-5

15

14 9

15

15
14-2
15-3

17 1

16-3
17-6
17-2

17

16
19-3
19-5
16-3

14-8

16 3
16-6
15-7

16
16-2
15-6
15-5
17-2
15-9
16-6

cents cents

15-

15-

16-

15-

14

15-

16-8
14-7
15-5
15-5
16-7

161
18
16-8
16-7
19-2

17

17

15-7
16-4

17 2
16-2

181
18 4
18-2

20
16-5
18-7

17 2
17-3

19
16-4

16-5

17

16 2
17
15-8
17-7

151
14-6
15-7

17

16 3

IS

IS

17

17

17

19

19

17

15

17
16-8

18
17-6
19-3

18 6
18-5
19-6
18-1

18-8

19-4

17-2
17-3

20
19
19-4

15
18-2
18-5
19-2
19-7
19-8
19-1

18-8

20
18
17-6
19-2
18-8
18-1

17
18-5

18
19-2
18-7

15
19-2

20

7
1
4
3
•3

6
19-7
19-4

20 5

20
21-9
19-3
20-7
19
21-2
18-7

181
18-8

18
17
18-5
18-8
17-7
13-5
14-6
14-8
19-3
18-8

75

66
67-7
66-7
62-5

74

76 7
80-4

81
65
75

75
83-(

65 9
63-5

65
75

75

75

72-5
71-3

65
62-3

60

55

60
57-7
52
67-5

75
81
53-7

57-5
65
63-6
77-1
73-3
68-3
59-5
61-7
64 6
59-4
69-7
66
68-5

70
64-3
61-2

68 9
62-8

75
63-6
68-2

75
66 9

74
73-6

65
59
62-4

651
63-3
72-5

cents

26-9
27 3
26-1
27-9
27-5
25-5
32-5
24-4
26-8
28-2
27-9
28-2
27-4
29-2

270
25
30-2
27-1
26-9
25

27
31-7
25-5
24-3

26 6
27-3
25-5
25
27-8
31-1

26
26-6
25-3
26-8
24
25-3
25-7
25-3
27-7
24-8

25
26-2
25-2
26-6

26
25-6

26
29
27-7
27-8

29
27
27-5
27-5

27

27 6
25-9
29-3

26 9
27-4

26
25-7
28-3

27 1

28-7

30
25-6
26-2

25
27
29
30-7
26-7
24-9
24-5
25-6
27-3
27-5

57-9
55 4
47-5
56
62-5
54-7
55
56-5
55

56 1

60
55
53-3

64-7

73
75
62-3

75

50

55-5

62
56 6
54-2
57-5

57
61-3

57
65
52-7
59

50
49-7
54-5

70

50
56
58-3
61-2
55-7

50

50-5

56 6
491
64
59 1

60
61-2

55
60
58 6
60-3
62-5
56-8
58-6
55
58 6

70
64-3
53-3
52-2
52-5
57-8
63-3

55

cents

42-5
40 9

38
47-5
39-2

38-8
45
48-2
50
48
45-8
49
40 6
39-6
42-9
41-1

40
40-5
39
42-5
38-6
41

39
41-8
40
39-6
36
37-6
38
37
37
40'
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3.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

2 o==

.5o.

Dominion (average)

Nova Scotia (average)

1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.- Charlottetown

New Brunswick (average)

8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)

12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)

21—Ottawa
22—Brockville

23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia

28—Toronto
29—Niagara Falls

• 30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)

51—Winnipeg
52—Brandon

Saskatchewan (average) .

.

53—Regina
54—Prince Albert
55—Saskatoon
t>6—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average)

62—Fernie
63—Nelson
64—Trail
65—New Westminster.
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

Sugar

7-6
7-7
8-2
7-3

71
7 4
8-5
7-5

71
7-2
6-5
6-9
8-4
7-7
6-8
5-9

6
6-6

7

6-3
6-2
6-8
6-4
6-2
6-9
6-6

7
6-4
6-3
6-6
6-9
7-2
6-9
6-7
6-6
6-5

70
7-4
6-6

7 1

7-5
7-6
6-3
7-1

6-8
7-7

7
6-5
6-7

3

6 5
7-1
7-2
6-3

5-8
5-8
6-2

7

T3
9
e .

..a

6*

cents
57 9
59-9
65
56-7
56-2
61

60
60-3
63-3

611
63-6

60
59-1
61-7
58 3
58
611
59-4

55
59

60
60
59-1
53-3

59 1

61-8
61-2
55-1
59-3
61-4
63-7
63-8
60-5
58-6
55
60
59-8
58-4
61-3
47-9
67

58
61-7
63-2
54-8
53-7
57-5
71-7
62-3

63

56
52-6
56
51
56-9
50-3
48-4
52-1

57 3
62-5

55
531
58-7
51 8
55
45
531
56-1

50
54 9

61
56-9
54-3
51-4
52-4
53-7
56-7
52-5

o
1

8& O 3 &

cents
65 8

570
56-6
54-4
59-4
55-3

60
56-5
58-3
60-8
61-7
58-2
59-5
63-8

67 6

71-6
71-1
68-1
60-7

67-

2

2

3

66-5

69 4
72-3
68-7
66-3
67-8
70-3
74-2
65-8
70-2
71-8
73-4
73-2

70
68-9

66
71

65-6

63

72-4
60-4
69-3
68-5

70

73-6

72
69
73-5
70-9
69-4
62-2
59-6

65
68-2
68-5
69-6
67-6
67-1
62-7
62-8
62-5
61-4
61-7

65

621
67-4
64-3
66-3

57
55-5
57-2
65
64-4

Z»2

cents
26-8
27 5
28-5
27-8
28-3
27-5
25
28
25

27 2
30
26-3
27-4
25
26 2
26-7
26
26
25-5

25
26-3
28-3
25-7

26
260
27-2
27-5
26-4
25-7
25

26
25
25-2
26-8
24-7
24-9
25-7
24-1
26-3
24-8
24-5
24-9
24-7
27
24-7
26-7
25
26-7
26

26
30-8
28-2
25
26-9
28-6
27 4
26-7

28
27-7
26-6
29
27-5
27-5

28 1

29-2

29
28-4

271
27
28-9
28
29-7
26-7
27-3
26-8
29-4
33-3

30

^-c

3*

>

cents
15
1>

15-

12-

11-

12-

10
12-

15

ta-

il-

13

13-

13-

14
16-

14-

14-

12-

13-

15-

14-

15-

14-

14
14-

14-

13-

13
14-

15-

14-

12-

16-

13-

li-

ft-

13-

13-

13-

12-

13-

14-

14

13-

14-

13-

13-

IS-

18-

15-

15-

14-

16-

15-

13
13-

14-

19
18

20
20-

18 -7a
18 3
20 -7a
22 -5a
16-1

17-3a
15 i

22 3
16 -2a

27-5a
26 -7a
20
17-8a
22
25
23 -3a

cents
3

4

5

2
3-3

3

4-3
3-2

4

3
3

3

2

3

3

3

4

3

2

3

3

3

2

3

3

3

3

3

3

3

3

3

3

3

3

3

3

2

3

3

2

2

3

3

25

II
Pw

cents
66-4
67-5
76
65

60
62-5

72
69-2
58-3
70-7
71-8
80
62-5
68-5
63-8
64-3

63

62
70
62
64
66-7
66-7
81-4

60
65
66-4
67-5
68-3

70
66
62-6
66-4
67-9
68-5
67-8

65
62-9
78-3

67
67-2
70-4
67
58-3
65
71-7
73-3
72-5

69
52-5
54
65

65
64-6
69-2

60
65 8

70
57-2
60-8

75
66-4
64-3

65
64-4
63-3

75
66-8

67
64
65

69-2
67-3
66-7

75

6*

cents
57-8
45
56
36
37-5
56-7
48
35-8
44
38-5
40-5
40
36-8
36-7
62-2

64
70
571
65
62

70
55
60-1
56-7
60-7
58-7
62-5
57-5
65
55-5

53
55-5
67-5
56-7
56-9
63-3

54
56-7
54
55
54-3
54-7
68
72-5

60
70
69-5

60

70
55

67-5
63-3
63-3
60-4
55-4
65-4
61-7

60
60
56-7

70
60 7

66-7

58-3

60
58-7

60
55
60
57-5
51-7
60
65

cents
120

. 13 2
131
13-9
11-7
13-3

15
12-3

13

12 7

14
12-7
11-7
12-3

11 3
10-8
11-2
10-8

11
11-3
12-5
12-3

10

10

11

11

12

11

11

10-8
11-7
10-8

10
10-5
11-4
10-1
10-5

10
10-7
10-3

10
10-8
10-3
12-2
11-3
9-5
10-7
11-7

131
13

11

13

15

10

11

12

10

13

12
11

12

13

11

13
12
15
13-7
11-9

15
13 5
131
15
13-8
12-5
11-6
11-9

15

15

03

cents
6

6 5
5-8
7-5
5-7
6-9
6-5
6-7

7
6-3
5-8
7-3

5-8
6-7
5-7
5-6
5-6

5
6-2
5-8
5-7
6-3

5 9
6-2
6-5
6-1
6-2
5-2

5-8
6-4

1

h

$
16 08ft

15 833

15-00
16-50
16-00
15-40
16-625
16-50g
16-00
16-00
18-00
15-306

14-00-15-00

15 00
15-50-16 00

14-50
14-50-15-50

15-00
16-50

15-75-16-25
15-50

15 soe
15-25-15-75

15-00

15 00
15-50
15-25

15-00-16-00
14-50-15-00
14-50-15-00
13- 25-13 -75g
13- 50-14 -00g

15-00
14-50-15-00
14-25-14-75
14-50-15-00
14-50-15-00

15-50
14-50-15-00
15-00-15-50
16-00-16-50

15-00
15- 50-16 -00g

15-50

1500-15-50
16-50

17-00-17-50
18 00

17-50-18-50
15-50-16-00
17-00-17-50
16-50-17-00

20-750
19-50

22 00
23 375
22-50

23-00-25-50

a. Vinegar sold extensively in bottles at higher prices than in bulk. c. Calculated price per cord from Pri°e
,.
qi

j5
)t

1

eA, ~

British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per gallon more than the figures published (in bu^k i

others $40-$60. r. Company houses $10-$20, others $30-$35. s. Delivered from mines.
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AND RENTALS IN CANADA AT THE BEGINNING OF MAY, 1930

.5 o

Wood

~8
"Sfe
cs o.

to -f. « 8.28

ill

Rent

w

Six-roomed
house with
incomplete
modern
con-

veniences,
per month

$
10 103
• 171
7-65

7-35
9-25

11 -25-11 -75

10-50
9-00- 9-75

10-50
10 938

10- 50-12 -50g
1100-1300
800-1200

10-50
9-879

1000
8-50-10-00

10-50
9-50-10-00

12 684
12 430

9-20-9-60

S
12 133
9 400

600

S
14 504
10 350
700

$
8 614
6 400
5-00

$

10 913
7 150
6-00
8 -00c

9 783

6 625

13-00
12-00-14-50d

13-50

12-50-13-50d
13-25

12 958
13-00g

11-75-14-00

1300

13 589
12-50
14-00
14-00

c

8-00
1400
10-00

900
9-50

10 125

900g
13.00-16.00

900
8-00

14 215
14 -67c

10 00
1100

16.00-18.67

00

12-40
8-25

10 620
9-25
9-25
9-00
12-00
9-00

12-50
15-00

13-25-15-00
12-00-14-00

11 662
13-00-14-00

15-00

15.00-16.00

16 00c
13 139
13 00

13-00
12-50

11-00-12-00

14 00
12-00

12 00

9 00
15 00
1100
9-75
10-50

11 375
10-00g

14-00-17-00
10-00
10-00
16 415
14 -67c

1800
13-00

17 -33-20 00c
16- 67c

16 00c
16 -50c

16-00-18-00
17 -23c
15 721
15-00
17 -60c
16-00
13-00
13-00

8-00
7-00
6-00
6-00
6-75
6-750
7-00g

6-00-8-00
7-00
6-00
9 16

12 00c
8-00
8-50
10 -67c

8-00
7-00
6-75
7-50
8-250
8-00g

7-50-10-00

6 -00c
7-00
8-50

8-00

10-00

700
9 706
8-00

12-00
11-00
8-00

8-00
11 037
12 -00c
12-00

10 00
13 -33c
12-00

900
10 -50c

11-00-12-00
9-00

12 310
10 00
14 -80c
14-00
12-00
9-00

5-00
7 -50c
7-050

g
•00- 9-00
•80- 6-40c

10 610
12 -00c
8- 13c

16 -00c

10 00c

9 -00c
6 -75c

12 -00-16 00
9 -00c

11 643
7-50

15 -00c
10-50
7-00

c.

31

330
33-35
32
30
35
35
32
30
30 9

g32-35
30
30
30
28-8
30
30
27-28

30
26
27-28

30
30
28
29 2

30
30
28
30
33

9.50-11-50
1100
g
g
900

11-75
10-00
11-00

1100
10-00-12-50
10-00-1100

1200
9-50

10 -00-11 -00
8-00g
9-50
8-00
12-50

12-00-13-50

1200
14-00-14-50

1100
9-00-13-50
900-1300

10 750
1200

7-00-12-00

9 938
1000-1300
9-00-10-00
7-50-10-00

10 00
6 813

6-50h
500-6-00h

8-50-ll-50h
4-00- 6-50h

10 275
6-25- 6-75
9.50-11-50
9.00-11-00
1100-12-00
1100-1200
10-50-11-50
7-70- 8-20s
12-00-14-50

11-50
11-00
10-00

9-00-11-OOg
12-00
10-75

1100
10-00-11-00

11-00
11-50-12-50
11-50-12-00
10-00-11-00
10-25-12-50
10-00-11-00

12-00g
13 00
11-00

11-00
17-00

g
1500

14-00
14-00

1600
12 00
16-00

14.00-15.00

13-50
11-00-12-00

14-00
10-00

J300
12-50

16 125
15-50

16-00-17-50
17-375
14-75
20-00
17-80
16-95f
13 000

g

12-00
10-00

1300

1100
10-00

12 000

12-50

18-00

g
g
16-00
15-00

1600
15 00
18 00
15 -00c
18-00
18 -00c
20 -00c
20 00c

c&g 2400
16-00
14-00

12 00
15 -00-1 7 -25c

15 00c
1500
12-75
12 -50c

1100
12 750

8-00
13-00

g
g
13-00

12-00
10-00
12-00
6-00

9-50
14 00

g
g
14 00
13-00
14-00
1100
14-00
10 -50c
14-00

ll-25c

7 -72c

13 00

g
g
12-00

c8-348
12 00c

13-00
•00-7-00

12 00

6-50i

9-50i

c &

12-75
11-750
13-00
8-00 i

11-00 i

15-00

1000
8-50
9-250
10-50

800
6 500

5-00
800

1600
10 00f

00

18 00c
c&g 20-00

10-00
9-00
9-00

10 -50-15 00c
12 00-15 -00c

12-00
9-75

11 -50c
9-50

10-125
11-50
8-75

10 125
10-00-12-00

6-50
9-00
14 -00c
11 00

g
1200
8-00c

13 -00c

17-00

ll-25c
20 -00c

9 -00-15 -00c

c&g 18-00
10-00
9-00

12-75

6 -50c

8 500
9-00
8-00

12 000
13 00

9-00
14 00c

11 640

12-70
13-50
11-50
11-50

900

9 500
12-00
9-50
9-00

7-50

10 458
16-00
12-75

1100
5-50
7-50

10 00c

5 023
5-00

5 -625c

4-50
4 -49c
5-50

30
30
30 (

28
i

25

28
27
27

26-30
27
25

27-28
25

28

30 |

30
28
35

30
27-30
35
30
35
30
33
31
35
34 4

35
35
30-35
35

31 8

g
35
35
27
30
36 3j

37-40
45
37-5

35
35
29

35
35

c

11 2

12 7

12

12

15

10

15

12

14

u
15

10

10

12

10 4
8-3

10

10

10

10

10

15

10

10

10 1

13

10

10

10

10

10

10

10

10

10

10
8-3

10
8-3

11

10

12

10

9
9-7

11

13

15

8

10

10

10

14

13

15
11-7

10
11-7

15

10

11 7

117
15

12

10

10

13 2

1.5

15

15
10

9

13

18-3

15

$

28
22

•00-20

20
•00-15

•00-40
•00-30
•00-28

•00-26

27
•00-45

•00-35

25

18

24
00-35
00-28
00-30
00-15
00-22
00-33

16

00-40
•00-30

29
00-35
00-22
00-25
00-30
00-35
00-40
00-25
00-40
00-30
00-35
00-35
00-35

25
•00-35

•00-40

00-35
00-40
00-45
•00-30

00-30
00-50
00-35
00-25
00-35

n
22

P
00-30
00-40
00-40

35
00-50
00-30

35
00-50
00-35
00-40

35
30

27

25-

35
00-35

30
26
20

00-31
00-38
00-22

29

00-25
00-30
00-40

13(1

117

00

00
00
00
00
00

00
000

00
00
00

00
111

00

00
00

00
00
00

00

00

00
554
00
00

00

oe
00

00
00
00

00

00

00

00
00

00

00

00
00

00

00
00
oo

00
00

00

00

00

00

00
000

00
00
000
oo

00

00

00

825
50

00

00
00
750
00
00

00
00
00
00

00

00

$
20 075
14 917

00-14 00
14-00

00-10 00
00-25-00
00-20-00
00-17-00
00-14-00

19 250
00-25 00
00-25-00

18-00
15-00
15-688

20

00-20-00
00-22-00
00-10-00
00-13-00
00-23-00

11-00
00-25-00
00-22-00

21-367
00-25-00
00-18 00
00-20-00
00-25-Ofi)

00-25-00
00-30-00
00-18-00
00-25-00
00-23-00
00-25-00
00-25-00
00-25-00
00-20-00
00-22-00
00-30-00
00-25-00
00-25-00
00-30-00
00-20-00
00-25-00
00-35-00
00-30-00
00-20-00
00-20-00

25 00
14-00

00-30 00
00-20 00
00-30 00
00-30 00

24 500
00-35-00
00-20-00

23-750
30-00

00-25-00
00-30 00

20 00
22 001

20 00
r

25 00
00-30-00

18 00
20 938
18-00

00-25-00
00-28-00
00-18-00

25 00
00-18 00
00-22 00
00-30 00

d. Higher price for petroleum coke. (. Petroleum coke. g. Natural gas used extensively, h. Lignite, i. Poplar, etc. j. In
n. Houses with conveniences not extensively occupied by workingmen but some at $35.00. p. Mining Company houses $20,
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926=100

Commodities

•All commodities
Classified according to chief com

ponent material

—

I. Vegetable Products
II. Animals and their Pro-

ducts
III. Fibres, Textiles and Tex-

tile Products
IV. Wood, Wood Products

and Paper
V. Iron and its Products
VI. Non-Ferrous Metals and

their Products
Non-Metallic Minerals and

Products
Chemicals and Allied Pro-
ducts

VII.

VIII.

Classified according to purpose

—

I. Consumers' Goods
Foods, beverages and
tobacco

Other Consumers Goods
II. Producers' Goods

Producers' Equipment. .

Producers' Materials
Building and construe

tion materials
Manufacturers' mate-

rials

Classified according to origin—
I. Farm—

A. Field
B. Animal
Farm (Canadian)

II. Marine
III. Forest
IV. Mineral
All raw (or partly) (manu

factured)
All manufactured (fully 01

chiefly)

Com-
modities

502

124

74

60

44
39

15

73

73

204

116
88

351
22

329

97

232

167

16
52
183

232

1913

64-0

58-1

70

58-2

63-9
68-9

98-4

56-8

63-4

61-fl

61 8
62-2
67-4
55-

1

69-1

67-0

69-5

58-2
70-4
62-6
64-4
63-9
67-0

63-8

64-8

1918

127-

127-9

127-1

157-1

89-1

156-7

141-9

82-3

118-7

107-0

119-4
91-4
131-5
80-4
138-3

100-9

147-2

131-3
129-9
132-7
111-1

1

111-3

120-7

127-6

1920

155-9

167-0

145-1

176-5

154-4
139-1

135-5

112-1

141-5

140-0

151-0
126-3
163-1
108-6
170-4

144-0

176-6

169-5
146-6
161-4
111-7
154-4
131-4

155-7

156-8

1921

1100

103-5

109-6

96-0

129-4
128-0

97-1

116-6

117-0

108-0

105-4
111-4
112-8
113-8
112-6

122-8

110-2

103-4
109-6
102-6
91-6

129-4
117-6

107-5

116-7

1922

97-3

96-0

101-7

106-3
104

97-3

107-0

105-4

90-2
101-4
99-1
104-1
98-2

108-7

89-1
95-5
86-6
91-9
106-3
105-8

94-8

100-5

1923

98-3

83-7

95-0

116

113-0
115-8

95-3

104-4

104

93-7

91
97-0
97-8
102-5
97-1

111-9

93-7

89-3
95-6
79-8
83-6
113-0
105-8

91-1

103-1

1924.

89-2

91-8

117-9

105
111-0

94-8

104-1

102-5

93-2

90-4
96-8
99-5
102-7
99-0

106-6

97-5

93-9
92-0
86-

92-5
105
104-6

94-8

101-9

1925

102-6

100

100-3

112-5

101-6
104-5

103-9

100-3

97-2

97-7
96-5

104
99-2
105-5

102

106-2

102-3
100-6
100-3
98-3
101-6
101-6

100-8

103-8

May
1926.

100-2

102

07

100-1

100-2
100-4

97-

98-5

99-7

100-4

99-6
100
100-3
97-2
101-6

99-7

100-8

101-7

5
100-3

100-2
100-2

98-9

99-7

99-8

May
1927

101

100-3

92-5

97
96-7

91-1

96-3

98-5

95-5

100-1
92-5
100-2
102-2
100-0

95-6

101-0

100-7
100-1

104-6
101-7

97-9
94-6

101-4

5

May
1928.

97-9

101-3

102-5

93-7

99-0
94-0

91-7

91-1

95-4

95-1

98-5

92
101-0
92-4
101-9

96-3

103-1

•2

•7

107-5

101

100-9

95-3

May
1929

93-

84-0

108-4

91-8

94-1
94-4

99-2

92-3

95-4

93-0

96-5
90-7
93-6
94-9
93-4

99-1

95-5

83-8
104-5
93-0
103-6
94-0
92-6

Apr.
1930.

91-7

86-4

104-4

84-1

91-4
92-5

86-8

93-0

93

92-6

99-7
87-8
89-0
96-2
88-2

83-7
101-3
92-7

981
91-1
90-3

90-3

90-3

May
1930.

85-2

103-4

83-6

89-7

93-4

87-0
87-0

85-1

82-5
99-8
91-7
97-1
89-5
88-5

88-4

89-3

•Prior to 1926 number of commodities was 236.

(Continued from. Page 718)

1921, 81-4; 1922, 80-1; 1923, 77-7; 1924, 76-5;

1925, 73-8; 1926, 73-2; 1927, 70-9 1928, 69-3;

1929, 67-3; 1930, 65-5.

The above figures were arrived at by con-

verting to the base of 1913 as 100, an index

number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report
Vol. 2, page 318) and bringing the figures

down to 1929. The figures are unweighted.

The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73-8;

1924, 72-2; 1925, 69-9; 1926, 68-7; 1927, 68-2;

1928, 67-1. This index number is weighted
according to consumption in each city. When
the above index number, 1900-1929, is weighted
according to population in each city covered
for the years 1923-1928, the figures are sub-
stantially the same as those issued by the
Bureau.

The following are index numbers of rates
for manufactured and natural gas for the years
1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;
1914, 98-3; 1915, 98-1; 1916, 96-3; 1917, 100-7;

1918, 107-4; 1919, 111-1; 1920,

143-6; 1922, 140-6; 1923, 135-7;

1925, 131-6; 1926, 131-1; 1927,

127-8. Natural gas 1913, 100;

1915, 112-5; 1916, 112-5; 1917,

114-0; 1919, 116-1; 1920, 125-1;

1922, 163-2; 1923, 163-0; 1924,

179-3; 1926, 172-4; 1927, 165-9;

For the years 1900 to 1913 two index numbers
of gas costs calculated for the Cost of Living
Inquiry in 1914-1915, have been averaged and
converted to the base of 1913 as 100, as fol-

lows: 1900, 125-8; 1901, 125-8; 1902, 125-8;

1903, 125-2; 1904, 123-9; 1905, 120-1; 1906,

107-5; 1907, 108-8; 1908, 106-9; 1909, 105-7;

1910, 103-8; 1911, 99-4: 1912, 106-6; 1913,

100-0.

125-4; 1921,

1924, 134-6;

129-4; 1928,

1914, 107-0;

113-9; 1918,

1921, 137-6;

162-2; 1925,

1928, 158-6.
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CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930*

(Average prices in 1913 = 100)

Fuel— Food and Rent Cloth- Sund- All

Light ing ries items

Dec. 1914... 108 98 97 103 100 103

Dec. 1915.... 111 96 94 115 110 107

Dec. 1916.... 138 109 95 136 122 124

Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149

June 1918.... 174 132 109 171 143 152

Sept. 1918.... 181 139 111 185 147 159

Dec. 1918.... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162

June 1919.... 187 139 119 197 157 166

Sept. 1919.... 195 146 121 210 161 173

Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191

June 1920.... 231 168 137 251 169 200

Sept. 1920.... 217 189 138 232 171 194

Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175

June 1921 152 179 149 193 173 165

Sept. 1921.... 161 174 149 177 173 165

Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157

June 1922.... 139 167 154 165 174 156

Sept. 1922.... 140 179 155 162 174 157

Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159

June 1923.... 139 169 158 163 173 156

Sept. 1923.... 142 171 158 164 172 157
Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157

June 1924.... 134 163 158 160 170 153

Sept. 1924.... 140 163 158 159 169 154

Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156
June 1925.... 142 159 158 160 168 155
Sept. 1925.... 147 160 158 159 167 156

Dec. 1925.... 157 166 158 159 166 160

Mar. 1926.... 156 166 158 157 166 159
June 1926.... 151 162 156 157 166 157

Sept. 1926.... 149 160 156 157 166 156

Dec. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157

June 1927.... 148 158 156 154 166 155

Sept. 1927.... 148 158 156 155 166 155

Dec. 1927.... 152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156
June 1928.... 146 158 157 157 166 155
8ept 1928.... 152 157 15? 157 166 157
Dec. 1928.... 154 157 157 157 166 158

Jan. 1929.... 154 158 157 157 166 158
Feb. 1929.... 152 158 157 157 166 157

Mar. 1929.... 153 158 157 157 166 157

April 1929.... 150 158 157 157 166 156
Uay 1929.... 149 157 158 157 166 156
June 1929.... 149 157 158 157 166 156
July 1929.... 150 157 158 157 166 156
Aug. 1929.... 158 156 158 156 166 159

Sept. 1929.... 159 156 158 156 166 159

Oct. 1929.... 159 157 158 156 166 160
Nov. 1929.... 169 157 158 156 166 160
Dec. 1929.... 161 157 158 156 166 160

Jan. 1930 162 157 158 156 166 161

Feb. 1930.... 161 157 158 155 166 160
Mar 1930.... 159 157 158 155 166 159
Apr. 1930.... 153 157 158 155 166 tl57
May 1930.... 152 156 158 155 166 157

•The figures for "all items" were calculated by giving the
following weights to each group- Food 35%: Fuel 8%; Rent
18*%; Clothing 18*%; Sundries 20%. fRevised.

Retail Prices

Beef prices continued toward higher levels,

sirloin steak being up from an average of 36-6

cents per pound in April to 37-3 cents in

May; round steak from 31-8 cents per pound
in April to 33-3 cents in Majr

; rib roast from
29-4 cents per pound in April to 30-5 cents

in May; and shoulder roast from 23-4 cents

per pound in April to 24 cents in May. In-

creases occurred in most localities. Veal was
slightly lower at an average price of 24-4

cents per pound in May, as compared with
24-9 cents in April. Mutton advanced from
an average price of 31-8 cents per pound in

April to 32-3 cents in May.
The seasonal decline in the price of eggs

continued, fresh being down from an average

of 36-9 cents per dozen in April to 35-1 cents

in May and cooking from 32-5 cents per

dozen in April to 31*1 cents in May. Lower
prices were reported from most localities. Milk
was down in the average from 12-8 cents

per quart to 12-4 cents, lower prices being

reported from Sherbrooke, St. Hyacinthe,

Thetford Mines, Montreal, Brockville, King-

ston, Belleville, Peterborough, Stratford, St.

Thomas, Windsor, North Bay, Cobalt, Winni-

peg and Lethbridge. Both dairy and creamery

butter showed a general decline, the former

from an average of 39*4 cents per pound in

April to 36-6 cents in May and the latter

from 43-2 cents per pound in April to 40-1

cents in May. Cheese was unchanged at an

average price of 32-9 cents per pound.

Bread was unchanged at an average price

of 7-7 cents per pound. Beans were slightly

lower at an average price of 9-3 cents per

pound, as compared with 9*5 cents in April.

Potatoes were up from an average price of

S2.38 per ninety pounds in April to S2.66 in

May. Increases were reported from most
localities. Prunes were slightly lower in the

average at 16 3 cents per pound. Declines in

the prices of both granulated and yellow sugar

were general, the former being down from
an average price of 7-1 cents per pound in

April to 6-9 cents in May and the latter from
6-8 cents per pound in April to 6-6 cents in

May. Coffee declined from 58-7 cents per

pound in April to 57-9 cents in May. Tea
was down in the average from 67-8 cents per

pound in April to 65-8 cents in May. Anthra-

cite coal was down in the average from $16.22

per ton in April to $16.09 in May. Decreases

were reported from Sherbrooke, Sorel, Orillia,

Toronto, Niagara Falls, Brantford, Gait,

Gtielph, Kitchener, Stratford and London.

Coke declined from an average price of $12.87

8444—8
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per ton in April to $12.68 in May. Increases

in rent were reported from Sherbrooke and

Guelph.

Wholesale Prices

The following is a summary of a statement

on wholesale prices changes during the month
issued by the Dominion Bureau of Statistics.

Wheat prices declined slightly, No. 1 Mani-

toba northern cash wheat, Fort William and

Port Arthur basis, averaged $1.08 per bushel,

as compared with $1-098 in April. Coarse

grains, for the most part, were lower, western

barley being down from 48-8 cents per bushel

to 44-9 cents; American corn from 98-3 cents

per bushel to 92-9 cents; western oats from
53-8 cents per bushel to 49" 9 cents; rye from

66-3 cents per bushel to 62 cents; and flax

from $2.43 per bushel to $2.19. The price of

flour again declined, being down from $7.90

per barrel to $7.72. Rolled oats at Toronto

was down from $3.40 per ninety-pound bag to

$3.30. Bran and shorts also were lower, the

former being down from $32.85 per ton to

$32.40 and the latter from $34.05 per ton to

$33.81. Raw sugar at New York was down
from $1-625 per hundred to $1-438. The de-

cline was said to be due to uncertainty regard-

ing the United States tariff and to the arrival

of supplies from the Philippines. Granulated

at Montreal was down from $4.84 per 100

pounds to $4.66. Ceylon rubber was again

slightly lower at 14-6 cents per pound, as com-
pared with 14-9 cents. Ceylon and India tea

were approximately 5 cents per pound lower

in May following the removal of the duty on

all British tea in the 1930 budget. Raw lin-

seed oil declined from $1.17 per gallon to

$1.04-$1.12. Choice steers at Toronto advanced

from $10.32 per hundred pounds to $10.51 and

at Winnipeg from $9.21 per hundred pounds

to $10.55. Lambs also advanced substantially,

the price at Toronto being up from $11.42

per hundred pounds to $14.63 and at Winnipeg
from $9.86 per hundred pounds to $11.78. Hog
prices were generally lower, being down at

Toronto from . $13 per hundred pounds to

$12.13, at Montreal from $13.14 per hundred

pounds to $12.47 and at Winnipeg from $11.51

per hundred pounds to $11.15. In hides, calf

skins advanced from 13-5-14 cents per pound
to 14-14-5 cents, while beef hides were down
from 9-9-5 cents per pound to 8-5-9 cents.

Creamery butter at Montreal was down from
34-9 cents per pound to 33-07 cents and at

Toronto from 35-6 cents per pound to 33-73

cents. Fresh eggs at Montreal advanced from

34 cents per dozen to 36 cents. Raw cotton

at New York showed little change at an

average price of 16-43 cents per pound. Raw
silk declined from $4.85 per pound to $4.55.

In lumber, hemlock was down from $26 per

thousand feet to $25 and British Columbia fir

from $32 per thousand feet to $28. Scrap iron

declined $3.50 per ton to $14.50 and cast iron

$3 per ton to $10. In non-ferrous metals

copper declined from $17.65 per cwt. to $14.84;

lead from $5.65 per cwt. to $6.33; tin from

41| cents per pound to 34| cents; and silver

from 42-445 cents per ounce to 40-745 cents.

PRICES IN GREAT BRITAIN AND OTHER COUNTRIES

T^HE following notes give the latest in-

* formation available as to the move-
ments of prices in Great Britain and other

countries. The index numbers of retail prices

are from official sources unless otherwise

stated. The authorities for the wholesale

prices index numbers are named in all cases.

The latest quarterly table giving wholesale

and retail prices index numbers for various

countries appeared in the Labour Gazette for

April.

Great Britain

Wholesale Prices.—The Board of Trade
index number, on the base 1924 = 100, was
74-4 for April, a decline of 0-7 per cent from
March and a decline of 10-8 per cent from
the level of April, 1929. It is the lowest index

number recorded for any month since the

present index number was started in 1920.

The rate of decline, however, is the lowest

since November, 1929. As compared with

March, food was 0.1 per cent lower, decreases

in meat and fish being nearly counteracted by
an advance of 2-7 per cent in cereals. Among
industrial materials, all sub-grcups declined

with the exception of a slight rise in cotton.

The most marked fall was in coal which

amounted to 4-1 per cent.

The Economist index number on the base

1927 = 100, was 81-6 at the end of April, a

decline of 1-8 per cent in the month. Prices

are now 13 per cent lower than at the end of

April, 1929. As compared with March, the

cereals and meat group was 0-2 per cent

higher owing to increased prices of cereals,

although beef and mutton declined sharply.

Minerals were 4-7 per cent lower than at

the end of March owing to a substantial fall

in copper and other non-ferrous minerals.
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The other groups namely " other foods," tex-

tiles and miscellaneous commodities were also

lower.

The Statist index number (in continuation

of Sauerbeck's figures) on the base 1867-1877

= 100, was 101-5 at the end of April, a fall

of 1-5 per cent for the month. The most
notable decrease in the month was a fall of

5-6 per cent in minerals due to much lower

prices for copper, tin and lead, although

coal was slightly higher. All three sections

of the food group were higher at the end

of April. Textiles and sundries were both

lower.

Cost of Living.—The index number of the

Ministry of Labour, on the base July, 1914

= 100, was 155 at May 1, a fall of two points

from April 1. The food group was lower

due chiefly to lower prices for milk and

butter. Fuel and light were also lower than

in the previous month.

Denmark

Wholesale Prices.—The index number of

the Department of Statistics on the base 1913

= 100, was 135 for April, as compared with

136 for March and 140 for February. The
principal change from March prices was a

substantial decline in animal foods. Other

groups showed very little variation.

France

Wholesale Prices.—The index number of

the General Statistical Office on the base

July, 1914 = 100, was 560 for April, as com-
pared with 565 for March. Vegetable foods

and textiles were slightly higher than in

March, but all other groups declined.

Germany

Wholesale Prices.—The index number of

the Federal Statistical Office on the base 1913
== 100, was 126-7 for April, an advance of

0-2 per cent over the March level. This was
due to substantial increases in the prices of

foods of vegetable origin and of fodder and
to smaller increases in provisions and textiles.

The most notable declines were in foods of

animal origin, non-ferrous metals and rubber.

The other groups varied only slightly from
the previous month.

Cost of Living.—The official index number
of the cost of living on the base 1913-1914 =
100, was 147-4 for April, a decline of 0-9 pen-

cent from Miarch. Food, heat and light and
clothing were lower, while rent and sundries

were slightly higher.

British India

Wholesale Prices.—The index number of

the Labour Office, Government of Bombay,
on the base July, 1914 = 100, was 137 for

March, showing no change from February.

An advance of four points in food was
counteracted by declines in oil seeds, raw
cotton, hides and skins, metals and miscel-

laneous manufactured articles.

Cost of Living.—The index number of the

working class cost of living on the base July,

1914 = 100, was 141 for April, a decline of

one point from March, which was due to a

decline in food, partly counteracted by a

slight advance in clothing.

United States

Wholesale Prices.—The Annalist index

number on the base 1913 = 100, was 132-1

for May, a decline of 1-1 per cent from April.

Every group was lower in May except fuels

which advanced 1-5 per cent.

Bradstreet's index number showing the cost

of a list of 106 commodities was $10-7741 at

June 1, which is a decline of 1-5 per cent

from May 1, and of 13-4 per cent from
June 1, 1929. Compared with May 1, the

prices of breadstuff's, live stock and fruits

advanced slightly, while all the other groups

declined with the exception of chemicals which

were unchanged.

Cost of Living.—The index number of the

National Industrial Conference Board on the

base July, 1914 — 100, was 157-5 for April,

as compared with 157-4 for March. Housing,

clothing, fuel and light declined, while food

was higher; sundries were unchanged.

8444 ^8i



730 THE LABOUR GAZETTE June, 1930

RECENT LEGAL DECISIONS AFFECTING LABOUR
Scope of British Columbia Male Minimum

"Wage Act

Reference is made on another page of this

issue to the decision of the British Columbia
Court of Appeal, allowing an appeal from the

recent refusal of Mr. Justice Murphy, to issue

a writ of mandamus requiring the Minimum
Wage Board to hold an enquiry under the

Male Minimum Wage Act, 1929, into the cir-

cumstances surrounding the employment of,

and the wages paid to, licentiates of phar-

macy employed in drug stores. Mr. Justice

Murphy's decision upholding the Board's re-

fusal to hold such an inquiry, on the ground
that pharmacists are a "profession " and not

an " occupation," was outlined in the Labour
Gazette, November, 1929, page 1317. The
Court of Appeal held, on the contrary, that

the Act applies to all occupations in the in-

dustries within its scope, excepting only those

occupations that are not expressly exempted.

These exceptions do not include the occupa-

tion of pharmacists.

Chief Justice Macdonald, in giving judg-

ment said:

—

" The neat question is as to whether or not

licentiate pharmacists who are employed by
pharmacists or druggists, come within the pro-

visions of the Male Minimum Wage Act, 1929,

ch. 43. The Male Minimum Wage Board
were petitioned under the Act to fix a mini-

mum wage for such employees; the Board
held that such did not come within the pro-

visions of the Act, and declined to entertain

the petition. This action is to compel the

Board by mandatory order to do so. On ap-

peal to a Judge the action of the Board was
affirmed, the learned Judge thinking that this

class of employees were professional men and
not within the intent of the Act. Petitioners

now appeal on the question of law involved.

I think they are right. The Act enables the

petition to be presented by at least 10 em-
ployees complaining that their remuneration

in their said occupation is insufficient. The
Board is authorized by the Act on a properly

presented petition to make an order fixing

a minimum wage to be paid by the employer
in the occupations covered by the statute.

It was not argued that the Board had dis-

cretion in a proper case to refuse to adjudi-

cate. It was argued that the appellant's oc-

cupation does not come within that word as

used in the statute. It is a word of very

broad meaning, and is not, I think, a tech-

nical one, but must be given its natural and
popular meaning. In popular language, in

reply to the question, ' What is your occupa-

tion?' it, I think, may be answered with

propriety—' Barrister, medical doctor or phar-

macist/ or any other designation applicable

to the calling of the interrogated person,

which he follows.

"There is nothing to be found in the Act

to indicate that the word 'occupations' is not

broad enough to include that of pharmacist.

The word 'employer' is denned in the Act,

to include every person, etc., having control

or direction of, or responsible directly or

indirectly for, the wages of any employee;
and 'employee' is defined to be any adult

male person who is in receipt or entitled to

any compensation for labour or services in

any occupation to which this Act applies.

These definitions answer the contention that

the statute applies only to manual labour. It

includes any occupation, and the term 'wages'

is defined to include any compensation for

labour or services.

"The governing intention of the Act is to

assist those serving for remuneration. It is a

remedial Act and should receive that wide
and liberal interpretation which the Interpre-

tation Act, R.S.B.C., 1924, ch. 1, declares such

Acts ought to receive. But apart from this,

the Legislature has indicated the scope of the

Act by providing exceptions to it. Sec. 17

provides a number of exceptions. The Legis-

lature therefore had in their minds those who
should and those who should not be within

its scope, and I think they used the word
'occupations' in its widest sense.

"I would allow the appeal, and direct the

issue of a mandatory order to the Board to

hear and determine the question raised in the

petition."

Mr. Justice Martin and Mr. Justice Galliher

concurred in allowing the appeal, giving

separate reasons for judgment.

—Davenport versus McNiven (British Co-
lumbia) 1930 1

, 2, Western Weekly Reports,

page 263.

Fines for Faulty Work Unlawful in England

The Chancery Division of the Court of

Appeal (England and Wales) recently de-

clared that the old-established practice of

fining weavers for faulty work is unlawful.

The decision was rendered in a test case in

which a weaver objected to the deduction of

one shilling from his wages. His argument,

supported by workers' organizations, was that

the employers should not be judge and jury

in their own case, with the right to assess

their own damages. The defendants, his
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employers, contended that the standard rate

of wages was paid for standard work, and the

employer was therefore entitled to make
deductions in respect of cloth spoiled by the

weavers.

Mr. Justice FarweH, in giving judgment in

the case, upheld the plaintiffs claim that the

defendants acted contrary to section 3 of the

Truck Act of 1831 in deducting one shilling

from the plaintiff's weekly wages for faulty

weaving. He also decided that although there

undoubtedly was a long-established custom in

the industry to make deductions from em-
ployees' wages for bad work, it was not one

that the law could recognize. Although the

actual amount involved, he said, was very

small, the questions to be decided in the

action were of great importance, and raised

consideration of an alleged usage in the cotton

weaving trade in Lancashire whereby the

employers claimed to be entitled to make
deductions from the wages of their operatives

for bad work.

With regard to the alleged usage he found

the facts were as follows: It was clear that

the practice had been in existence for a very

long time and was widely known to persons

connected with the trade, while until recently

the legality of that practice had not been

challenged. On the other hand, the practice

did not obtain in all the mills in Lancashire,

the evidence being that in some 15 per cent

of the mills there was no such practice, while

in others it had been suspended to see

whether it could be got rid of. Further, the

system that obtained at the defendants' mill

and was the most usual system, was not that

which obtained at all the mills where there

was fining. It was said that the fine could
never exceed the loss the employer suffered,

and His Lordship had little doubt that in

every case the fine was less than the actual

loss. However, the fine was fixed before it

was possible to ascertain precisely what the

actual loss was, and therefore it was difficult

to say how the amount of the fine could have
any real relation to the actual loss suffered,

one of the witnesses for the defence, in fact,

saying that the fine was really imposed as a

penalty on the weaver for his carelessness and

to impress upon him the need of taking more
care in the future.

The judge stated that in his judgment the

fine was not imposed, primarily at any rate,

for the purpose of making good any loss

suffered by the weaver's carelessness. Could
such a practice be a usage which the law
recognized? It was said that a practice which
had obtained for so long unchallenged must
be a good usage. Although due weight must
be given to that argument it was not con-

clusive. In his view this was a usage which

the law had not recognized, and it was one
which, being dependent upon the will of the

master, was not reasonable or certain. It was
said that the matter did not depend entirely

upon the will of the master, because it was
open to the weaver, if he objected to the

deduction, to take steps to recover it. But
the usage which left it at the will of the

master to decide whether there should be a

deduction or not was none the less objection-

able because it might not be impossible in a

court of law for the operative to get a deci-

sion that the case was not one for a fine at

all. Even if he had been able to come to

the conclusion that the practice was otherwise

unobjectionable, the deduction would be illegal

under the Truck Act. Once, however, he had
decided that the usage was not one that the

law would recognize then, apart from the

Truck Act, there could be no justification for

the deduction.

In the circumstances he held that the

plaintiff was entitled to the declaration he

claimed, and he ordered the defendants to

pay him the sum of one shilling and also to

pay the costs of the action.

—Sagar versus H. Ridehalgh and Son,

Limited.

United States Railway Workers' Right to Choose Union

The United States Supreme Court, in a

unanimous decision rendered on May 26, sus-

tained the contentions of the Brotherhood of

Railway Clerks in their action against the

Southern Pacific Lines in Texas and Louisi-

ana, the point at issue in the case being the

railway company's refusal to observe the pro-

visions of the United States Railway Labour
Act to the effect that both the railroads and
their employees should be permitted to select

their representatives without " coercion and
influence." The company, on the contrary,

had constrained their employees to become

members of a " company union," exercising

restraint on their freedom to join a union of

their own choice.

The decision does not directly affect Can-
adian labour, but an account of the case will

be read with interest in view of the import-

ance of the question involved. The decision

upheld the injunction issued against the com-
pany's action by Federal Judge Hutcheson, of

Houston, Texas, and sustained in subsequent

judgments by the Federal District Court of

Texas and the Federal Court of Appeals, sit-

ting at New Orleans.
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Chief Justice Charles Evans Hughes read

the judgment of the Supreme Court. He
pointed out that the suit was brought in the

Federal District Court in Texas by the

Brotherhood of Railway Clerks, through its

general chairman, H. W. Harper, and was

directed against the Texas and New Orleans

Railroad Company (the Southern Pacific

Lines in Texas and Louisiana).

An injunction was asked restraining the

company from " interfering with, influencing

or coercing " the clerical employees of the

carrier in the matter of their organization and
the designation of representatives for the pur-

pose of carrying on negotiations affecting

wages and working conditions.

The Brotherhood asked Federal District

Judge Hutcheson to compel the carrier to re-

spect the following paragraph of the Railway
Labour Act of 1926:

" Third. Representatives, for the purposes

of this act, shall be designated by the respect-

ive parties in such manner as may be provided

in their corporate organization or unincorpor-

ated association, or by other means of col-

lective action, without interference, influence,

or coercion exercised by either party over the

self-organization or designation of represen-

tatives by the other."
" The controversy," continued the Chief

Justice, " is with respect to the construction,

validity and application of this statutory pro-

vision."

He said the railroad company in defending

its conduct contended:

(1) That the section of the Railway Labour
Act referred to was " merely an abstract

right " which Congress had never intended

should be enforced by legal proceedings.

(2) That in so far as the Railway Labour

Act undertook to prevent either party from

influencing the other in the selection of rep-

resentatives it was unconstitutional, because

it sought " to take away an inherent and in-

alienable right in violation of the first and

fifth amendments of the Federal Constitu-

tion."

The company's attorneys emphasized that

point in the most hard-boiled fashioned in

their brief. They contended that the South-

ern Pacific had a " constitutional right " to

coerce its employees. Justice Hughes' deci-

sion knocks that contention into a cocked

hat.

(3) That the granting of the injunction was
a violation of section 20 of the Clayton Act,

-which prohibits the issuance of injunctions in

industrial disputes.

(4) And that in any event the carrier had
a right to organize its company union and
that there was no warrant in law for the

court's interfering.

So far as the questions of fact were con-

cerned, the Chief Justice pointed out that

the Federal District Court and the Federal

Court of Appeals were in agreement as to the

company's conduct. Therefore, he said, the

Supreme Court would accept the findings " in

which two courts concur."
" A strong motive existed on the part of

the railroad company to oppose the demands
of the Brotherhood," said the Chief Justice,

"and to promote another organization of the

clerical employees which would be more
favourable to the interests and the conten-

tions of the company.
" Both courts found the explanation of the

company's attitude in the letter addressed by
H. M. Lull, executive vice-president of the

railroad company, to A. D. McDonald, its

president, under date of May 24, 1927, shortly

before the activities of which complaint was
made in this suit.

" In this letter, Mr. Lull referred to the

pendency before the United States Board of

Mediation of the demand of the Brotherhood
for an increase of wages for the clerical em-
ployees, and it was stated that if the matter
went to arbitration, and the award was made
on the same basis as one which had recently

been made with respect to the lines west of

El Paso, it would mean an increased pay-roll

cost of approximately $340,000 per annum.
Mr. Lull said:

"
' It is our intention, when handling the

matter in mediation proceedings, to raise the

question of the right of this organization (the

Brotherhood) to represent these employees

and if arbitration is proposed we shall decline

to arbitrate on the basis that the petitioner

does not represent the majority of the em-
ployees.

"
' This will permit us to get away from the

interference of this organization, and if suc-

cessful in this, I am satisfied we can make
settlement with our own employees at a cost

not to exceed $75,000 per annum.'
" Motive is a persuasive interpreter of equi-

vocal conduct, and the petitioners (the rail-

road) are not entitled to complain because

their activities were viewed in the light of

manifest interest and purpose.

" The circumstances of the soliciting of

authorizations and memberships on behalf of

the association, the fact that employees of the

railroad company who were active in promot-
ing the development of the association were

permitted to devote their time to that enter-

prise without deduction from their pay, the

charge to the railroad company of expenses

incurred in recruiting members of the asso-

ciation, the reports made to the railroad com-

pany of the progress of these efforts, and the

discharge from the service of the railroad
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company of leading representatives of the

Brotherhood and the cancellation oi their

passes, gave support, despite the attempted
justification of these proceedings, to the con-

clusion of the courts below that the railroad

company and its officers were actually engaged
in promoting the organization of the associa-

tion in the interest of the company and in

opposition to the Brotherhood, and that these

activities constituted an actual interference

with the liberty of the clerical employes in

the selection of their representatives."

.Chief Justice Hughes went back to the

Transportation Act of 1920—the Esch-Cum-
mins law—and pointed out that the old Rail-

road Labour Board had failed largely because

there was nothing in the law which enabled

it to enforce its awards.

This failure of the Railroad Labour Board,

the Chief Justice continued, revealed "the in-

firmity " of the existing legislation and led

to the passage of the Railway Labour Act in

1926.

He emphasized that the enactment of the

Railway Labour Act had been urged on Con-
gress by both the carriers and the unions.

Congress definitely decided, he said, to make
a fresh start.

" While adhering to the policy of providing

for the amicable adjustment of labour dis-

putes, and for voluntary submissions to arbi-

tration as opposed to a system of compulsory
arbitration, Congress buttressed this policy by
creating certain legal obligations."

The outstanding feature of the new law, ac-

cording to the Chief Justice, was " the pro-

vision for an enforceable award in arbitration

proceedings."
" The arbitration is voluntary, but the award

is conclusive," he emphasized.
" It is thus apparent that Congress, in the

legislation of 1926, while elaborating a plan

for amicable adjustments and voluntary arbi-

tration of disputes between common carriers

and their employees, thought it necessary to

impose, and did impose, certain definite ob-

ligations enforceable by judicial proceedings.

"The question before us is whether a legal

obligation of this sort is also to be found in

the provisions of subdivision third of section

2 of the act providing that ' Representatives,

for the purposes of this act, shall be

designated b}- the respective parties . . .

without interference, influence, or coercion

exercised by either party over the self-organi-

zation or designation of representatives by the

other.'

"It is at once to be observed that Congress

was not content with the general declaration

of the duty of carriers and employees to make
every reasonable effort to enter into and
maintain agreements concerning rates of pay,

rules and working conditions, and to settle

disputes with all expedition in conference

between authorized representatives, but added
this distinct prohibition against coercive meas-
ures. This addition cannot be treated as

superfluous or insignificant, or as intended to

be without effect.

"The intent of Congress is clear with respect

to the sort of conduct that is prohibited.
"

' Interference ' with freedom of action and
'coercion ' refer to well understood concepts

of the law. The meaning of the word 'influ-

ence' in this clause may be gathered from the

context. The use of the word is not to be
taken as interdicting the normal relations

and innocent communications which are a

part of all friendly intercourse, albeit between
employer and employee.

" ' Influence ' in this context plainly means
pressure, the use o/f the authority or power of

either party to induce action by the other in

derogation of what the statute calls ' self-

organization.'

" The phrase covers the abuse of relation

or opportunity so as to corrupt or override

the will, and it is no more difficult to appraise

conduct of this sort in connection with the

selection of representatives for the purposes

of this act than in relation to well-known appli-

cations of the law with respect to fraud, duress

and undue influence.

" If Congress intended that the prohibition,

as thus construed, should be enforced, the

courts would encounter no difficulty in ful-

filling its purpose, as the present suit demon-
strates.

" In reaching a conclusion as to the intent

of Congress, the importance of the prohibition

in its relation to the plan devised by the act

must have appropriate consideration.

"Freedom of choice in the selection of repre-

sentatives on each side of the dispute is the

essential foundation of the statutory scheme.

All the proceedings looking to amicable ad-

justments and to agreements for arbitration

of disputes, the entire policy of the act, must
depend for success on the uncoerced action

of each party through its own representatives

to the end that agreements satisfactory to both

may be reached and the peace essential to

the uninterrupted service of the instrumen-

talities of interstate commerce may be main-

tained.

" There is no impairment of the voluntary

character of arrangements for the adjustment

of disputes in the imposition of a legal

obligation not to interfere with the free choice

of those who are to make such adjustments.

On the contrary, it is of the essence of a

voluntary scheme, if it is to accomplish Us
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purpose, that this liberty should be safe-

guarded.
" The definite prohibition which Congress

inserted in the act cannot therefore be over-

ridden in the view that Congress intended it

to be ignored. As the prohibition was ap-

propriate to the aim of Congress, and is

capable of enforcement, the conclusion must
be that enforcement was contemplated.

" Tlhe absence of penalty is not controlling.

The creation of a legal right by language

suitable to that end does not require for its

effectiveness the imposition of statutory

penalties. Many rights are enforced for which

no statutory penalties are provided.
" In the case of the statute in question,

there is an absence of a penalty, in the sense

of specially prescribed punishment, with re-

spect to the arbitral awards and the prohibi-

tion of change in conditions pending the

investigation and report of an emergency
board, but in each instance a legal obligation

is created and the statutory requirements are

susceptible of enforcement by proceedings

appropriate to each.

"The same is true of the prohibition of in-

terference or coercion in connection with the

choice of representatives. The right is created

and the remedy exists.

" We entertain no doubt of the constitu-

tional authority of Congress to enact the pro-

hibition.
" The power to regulate commerce is the

power to enact 'all appropriate legislation ' for

its 'protection and advancement'; to adopt

measures 'to promote its growth and insure

its safety'; to 'foster, protect, control and re-

strain.'

" Exercising this authority, Congress may
facilitate the amicable settlements of disputes

which threaten the service of the necessary

agencies of interstate transportation. In
shaping its legislation to this end, Congress
was entitled to take cognizance of actual con-
ditions and to address itself to practical meas-
ures.

"The legality of collective action on the

part of employees in order to safeguard their

proper interests is not to be disputed.

"It has long been recognized that em-
ployees are entitled to organize for the pur-

pose of securing the redress of grievances and
to promote agreements with employers re-

lating to rates of pay and conditions of work.

Congress was not required to ignore this right

of the employees but could safeguard it and

seek to make their appropriate collective

action an instrument of peace rather than of

strife.

"Such collective action would be a

mockery if representation were made futile

by interferences with freedom of choice. Thus
the prohibition by Congress of interference

with the selection of representatives for the

purpose of negotiation and conference between
employers and employees, instead of being

an invasion of the constitutional right of

either, was based on the recognition of the

rights of both.
" The Railway Labour Act of 19126 does not

interfere with the normal exercise of the right

of the carrier to select its employees or to dis-

charge them. The statute is not aimed at this

right of the employers but at the interference

with the right of employees to have represen-

tatives of their own choosing.
" As the carriers subject to the act have

no constitutional right to interfere witih the

freedom of the employees in making their

selections, they cannot complain of the statute

on .constitutional grounds."
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Monthly Summary

THE number of employees on industrial

payrolls in Canada at the beginning of

June showed a further gain, according to re-

turns tabulated by the Dominion Bureau of

Statistics from 7,256 firms, each employing a

minimum of 15 persons, the firms being repre-

sentative of all industries except agriculture,

fishing, hunting and highly specialized business.

These firms had 1,021,951 employees on June 1,

as compared with 976,538 on May 1. The in-

dex of employment (with the average for the

calendar year 1926 as the base equal to 100)

stood at 116.5 on June 1, as compared with

111.4 on May 1, 1930, and with 122.2, 113.8,

107.2, 102.2, 95.6, 96.4, 98.5, 90.3 and 87.7,

on June 1, 1929, 1928, 1927, 1926, 1925, 1924,

1923, 1922 and 1921, respectively.

At the beginning of June, 1930, the percent-

age of unemployment reported to the Depart-
ment of Labour by local trade unions stood at

10.3, contrasted with unemployment percent-

ages of 9.0 at the beginning of May and 4.0
per cent at the beginning of June, 1929. The
June percentage was based on the returns
tabulated by the Department from a total of

1.679 labour organizations covering 198,595
members.

Reports received during May in the offices

of the Employment Service of Canada showed
declines in the volume of business transacted,

as indicated by the average daily placements
effected, when a comparison was made with
the records for April and also with those of

the corresponding month last year.

The average cost of a weekly family budget
of twenty-nine staple foods was $11.10 at the

beginning of June, as compared with $11.17 for

May; $10.92 for June, 1929; $10.73 for June,
192S; $10.86 for June, 1927; $11.06 for June,
1926; $10.44 for June, 1925; $9.86 for June,
1924; $10.23 for June, 1923; $10.18 for June,
1922; $11.16 for Juno. 1921; $16.92 for June,
1920 (the peak); $12.79 for June, 1918; and
$7.49 for June, 1914. In wholesale prices the
index number calculated by the Dominion
Bureau of Statistics, based upon prices in 1926
as 100, was again lower at 88 for June, as com-
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pared with 89.9 for May; 93.5 for June, 1929;

96.9 for June, 1928; 98.7 for June, 1927; and
100.1 for June, 1926.

The loss in working time caused by indus-

trial disputes in June, 1930, was much less than

in May, 1930, and was also less than the

similar loss in June, 1929. Six disputes existed

at some time during the month, involving

1,116 workers, and resulting in the loss of 3,351

working days. Corresponding figures for May
were: 13 disputes, 1,824 workers, and 12,957

working days; and for June, 1929, 17 disputes,

803 workers, and 6,231 working days.

The Department of Labour
Industrial received in June the reports

Disputes of two Boards of Concili-

Investigation ation and Investigation ap-
Act pointed to deal with dis-

putes respectively between
the Moose Jaw Electric Railway Company and
its employees, and between construction em-
ployers at Saint John, New Brunswick, and
their painters, decorators and paperhangers.
Three new applications were received. Two
of these being from groups of employees of
the Winnipeg Electric Company, they were
referred to the Board already appointed in

connection with the dispute between that
company and its motormen, conduotors and
busmen. The text of the reports, together
with a full account of the recent proceedings
under the Act, is given on page 749.

The Department of Labour
Labour has just issued the nine-
Organization in teenth annual report on
Canada in 1929 Labour Organization in

Canada, containing a full

account of the standing of trade unions of all

types during the calendar year 1929, together
with a review of the principal events of the
year in which labour was directly concerned.
It also includes lists of all unions and their
local units, with the names of their officials,

being a complete directory of trade unionism
in the Dominion. A charge of 50 cents is

made for this publication. A full outline of
its contents will appear in the next issue of
the Labour Gazette.
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This issue contains a report

fourteenth of the 14th International

International Labour Conference, held at

Labour Geneva last month. Two
Conference Draft Conventions were

adopted, dealing respec-

tively with the subjects of Forced labour, and
Hours of work in commerce and offices.

Resolutions on various subjects were also

adopted by the Conference. A proposed

Draft Convention on the subject of Hours

of Work in Coal Mines failed to obtain the

required majority of two-thirds in its favour,

the German delegation having abstained from

voting. It is understood that this subject

will come up again next year for first discus-

sion under the "double discussion" procedure

now followed in connection with the considera-

tion of proposed Draft Conventions.

The call for the 46th an-

Convention nual convention of the

Call of Trades Trades and Labour Con-

and Labour gress of Canada has been

Congress of issued by the executive

Canada council. The meeting, to

which all eligible bodies

are urged to send delegates, is to be held

in Regina, Sask., on September 8-13, 1930.

The call addresses the affiliated unions, trades

councils, and provincial Federations of La-

bour as follows:

—

" If you are interested in such problems as

unemployment, unemployment insurance,

emigration and immigration, a forty-hour

working week, coupled with a fair wage for

labour and many other problems that affect

your every day welfare, the place for you
is at the Regina Convention. Come and
make the views of those you represent known
there, so that they may be presented by the

Executive Officers of the Congress, at the

proper time, to those who are elected to

make the laws that govern us. After all,

these laws, whether just or unjust, are the

basis of all our rights as citizens of this

Dominion. Therefore, we strongly urge each

affiliated organization to do its utmost to

have a full complement of delegates in attend-

ance at Regina, in order that the Forty-

sixth Convention of the Trades and Labour
Congress may be an unqualified success.

" Your particular attention is directed to

Section 4 of Article IV of the Constitution

which provides that all resolutions or amend-
ments to the Constitution for consideration

by the convention must be forwarded in time
to reach the office of the Congress twenty
da3 rs prior to the opening of the convention.

The last day therefore on which resolutions

or amendments can be received this year is

Tuesday, August 19th. Where more than
one resolution is submitted each additional

resolution to be forwarded on separate

sheet."

Regulations have been
Women's issued in Nova Scotia under
minimum wages the provisions of the Mini-
in Nova Scotia mum Wage for Women Act,

1920, as amended. The ap-

pointment of the Minimum Wage Board was
noted in the Labour Gazette, March, 1930

(page 255). The Act was passed by the Legis-

lature in 1920, but became effective only this

year. The new regulations, which took effect

on June 30, govern the procedure in connec-

tion with Board meetings and provide also as

follows:—"All employers of female labour

shall keep records setting forth the rates of

wages, actual earnings and hours of labour

of those employed; and these records shall

be open at all times during business hours for

inspection and examination by any members
or representative of the Board, and copies

therefrom shall be furnished when requested

by the Board.

"Applications for special minimum wage
rates for handicapped employees shall be dealt

with individually by the Board. The propor-

tion of adult workers, female children and
young girls in any establishment shall be fixed

by the Board at the time of fixing the mini-

mum wage rates. The minimum wage rates

for part-time employees shall be fixed by the

Board on the basis of the length of the work

period involved. The Board may make allow-

ances for meals and lodging furnished to em-
ployees as it may see fit.

"Witnesses and members of a wage confer-

ence shall be allowed $3 per day with travel-

ling and living expenses if away from home.

"The Board shall prepare an Annual Report

each year ending September 30, the first re-

port to cover the period from the inception

of the Act to September 30, 1931."

Child and Family Welfare

Organized social was adopted as the new
welfare in title of the official organ

Canada of the Canadian Council on

Child and Family Welfare

at the last annual meeting of the Council, held

at Ottawa recently. The magazine will ap-

pear every other 'month of the Council year,

that is, in May, July, September, November,
January and March.
A paper in the issue for May, 1930, draws

attention to the progress of the council move-
ment in social work in the last twenty years.

This development forms part of the co-opera-

tive movement in social work on this contin-
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ent. other branches of the work being the

Charity Organization Society and the Social

v Exchange.

"The council of social agencies, as it is gen-

erally known, has become the most favoured

solution of this problem in urban centres large

enough, and old enough, to have developed a

multiplicity of social and health organizations

offering services to the community. Fre-

quently smaller cities, perhaps acting more

wisely than they knew, have copied the plan

found in the larger centres. The council of

social agencies is a mutual association of social

work for furtherance of common interests.

Its method is the conference method, plus the

survey method, plus general consultations of

different people interested in the same thing.

Its standard form of organization provides that

each member agency shall act by and through

duly appointed delegates, generally two in

number, one of whom is the chief executive

of the agenc}^ and the other a member of its

board of managers. These delegates form the

general working body of the council. They
elect the officers, executive committee and
such standing committees as 'may be required

to carry on the administrative functions of

the council. In larger communities, the mem-
bership of the council is usually grouped in

several divisions for more effective work. Thus
the agencies in the children's field, or the

health field will be served by their respective

divisions of the council."

The second Canadian Conference on Social

Work, held recently at Toronto, was at-

tended by representatives of the following

national and provincial organizations:—Com-
munity Welfare Council of Ontario, Canadian
Association of Child Protection Officers, On-
tario Mothers' Allowances Commission, Social

Service Council of Canada, Citizen Service-

Association of Canada, Canadian Association

of Social Workers, Canadian Social Hygiene
Councii, Canadian National Institute for the

Blind. Boys' Club Federation of Canada, and
the Canadian Council on Child and Family
Welfare. The subjects discussed at the con-

ference included the following:—Types of

councils of social agencies suitable to Cana-
dian cities; the county as a unit of social or-

ganization; recruiting and training of social

workers; child welfare in small communities;
some deficiencies in the social equipment of

rural communities as seen by an urban agency;
some statistical problems in social work re-

search; division of function in the family wel-
fare field; relationship between children's and
family case working agencies; where the pub-
lic health nurse and social worker meet; the
new social consciousness; rural delinquency,
etc.

An arrangement whereby
Electrical the workers were given a
employees have voice in the control of the
voice in industry which employed
management them was noted among the

"Recent Industrial Agree-
ments" in the last issue (page 715). One sec-

tion of this year's agreement between the
Electrical Contractors' section of the Rcgina
Builders' Exchange and Local No. 572 of the

International Brotherhood of Electrical Work-
ers provides as follows:—
"A joint conference board consisting of three

contractors and three journeymen shall be
established and shall have power to make
recommendations for improving the general

conditions of the trade, and any dispute will

be referred to this committee, whose decision

shall be binding."

Most of the "Recent Industrial Agreements''

that are outlined from month to month in the

Labour Gazette, contain a provision for the

establishment of a joint committee to settle

any dispute arising in the industry concerned.

The importance of such a provision was point-

ed out in connection with a recent dispute in

the English cotton industry, in which the

terms of settlement declared as follows:

—

"We are of opinion that the principle of arbi-

tration in disputes at individual firms might be

more frequently adopted. With that object in

view, it is agreed that both sides shall at

once endeavour to organize such machinery as

will be effective in avoiding stoppages at in-

dividual 'mills, where disputes have passed

through the usual procedure at present recog-

nized and negotiations have failed."

The New Statesman (Lon-

Analysis of don), for June 28, makes an
British analysis of unemployment
unemployment in Great Britain, pointing

out certain features tending
to lessen in some measure the exceptional

seriousness of the present situation. The
writer states that the unemployed are divided

roughly into three main groups. About one-
third are victims of the present general world
depression; another third make up "the so-

called reserve army of industry, the inevitable

residue of our present system of economic
organization"; while the remaining third

arises from a dislocation of industry that is

relatively new, being " the product of causes

neither temporary nor stationary, and still

tending to get worse ". Of the latter type
of unemployment the New Statesman says:
" It arises from a redundancy of labour, in

certain of our great industries, in relation not
only to the present economic demand for

their goods, but even to any demand that
ran reasonably be expected after world
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trade has revived. This unemployment w. s

with us before the present world depres-

sion set in; and there is, unfortunately,

every reason to fear that it will be with
us in greater measure even when that

depression has passed away. Here lies the

real root of the problem; beside this the other

parts of it are relatively easy and even un-
important. . . . There is no ground for sup-

posing, unless conditions change radically,

that the third of our unemployed who fall

into the last of the three groups described

above will ever get back to work at all, or

at least that they will get back save at the

end of a long period of years given over to

a highly painful process of uncontrolled and

planless readjustment of our industrial bal-

ance. The workers who make up this group

fall, roughly, into two classes—those who have

been chronically unemployed, or under-em-

ployed, for years past, and those who, belong-

ing to trades overstocked with labour, have

been intermittently employed. . . . Both

classes constitute a permanent problem which

it is far more important to tackle than it is

to do more than relieve the immediate neces-

sities of the temporary victims of the world

slump."

However, as to the first of the types of

unemployment enumerated above, namely
that caused by economic conditions through-

out the world, the writer considers that the

British situation " is not nearly so serious as

some people seem to imagine. In comparison

with either Germany or the United States,

we have so far got off lightly in terms of the

effects of the world slump on the numbers
employed in industry. Far more people have

been thrown out of work by the slump in

Germany and in America than in Great

Britain; and this fact is the more remarkable

because we have been hit simultaneously, in

a higher degree than either of these countries,

by the fall in the price of silver and by the

disturbed political conditions in both India

and China. Even if the number of the un-

employed does rise this autumn beyond the

two million mark, that will really be no
reason for getting any more alarmed about

our situation than we ought to have been be-

fore the world crisis had set in at all."

In conclusion, the writer states that " to

find work for anything like a million and

three-quarters of people is clearly out of the

question. Why not begin with a more modest,

but determined, attempt to provide employ-

ment for a fraction of a third of that num-
ber?"

Collective agreements have
Employers and been concluded by the trade

union join in unions and employers' or-

group insurance ganizations in the electrical

construction industry at

New York and St. Louis, providing for a new
form of group insurance with the co-operation

of both parties. The plan provides for the in-

surance of all members of the local trade

union during employment in any undertaking

belonging to the local employers' association,

and is based upon permanent agreements be-

tween the organizations. The agreements are

introduced by a preamble, which states that

"it is almost universally admitted that industry

cannot and should not attempt to escape its

responsibility and obligations to its aged and
disabled workers and their dependents. Any
industry that cannot take care of its own can-

not justify its existence."

Both agreements provide for the payment
of the entire premium by the employer, who is

required to contribute a fixed amount per per-

son employed per hour. The contributions

are collected weekly from the employers in .St.

Louis by the trade union and in New York by
a special board of trustees consisting of repre-

sentatives of both parties. These intermedi-

aries pay over the contributions so collected

to the insurer, which may be any reliable in-

surance company, but is in fact the Union Co-

operative Insurance Association, formed in

1922 by the International Brotherhood of

Electrical Workers in order to provide its

members with life insurance at a low price.

The benefits under both agreements consist

of life insurance to the amount of $3,000, an

old-age pension of $40 a month at the age of

65, and an invalidity pension of $30 a month

which is deducted from the amount payable

at death.

The question of the corn-

Problems of petition of outside contrac-

wages in tors against local firms, and

building the effects of this competi-

contracts tion on wages, were the sub-

ject of a letter recently ad-

dressed to a local builders' organization by Mr.

J. Clark Reilly, general manager of the Cana-

dian Construction Association. "There is,

first," he stated, "the condition encountered

by the subcontractor who was awarded the

contract for the work nearly two years ago.

The building was delayed for a year, and in

the meantime the wages had been increased

13 per cent. Now, this is one instance of in-

equalities and injustice in our way of doing

business which it has seemed to me for a long

time ought to be adjusted. Our men, both
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general contractors and subcontractors, are so

crazy to get work that they will sign just

about Anything which is put before them, no

matter how difficult the conditions or how un-

fair. 1 feel that in a case like this one, there

should have been a saving clause which would

have afforded protection, specifying that if the

work was not undertaken within a certain

period, the contract would be invalid."

"As you know, either in general or subcon-

tracts, and as affecting either the other con-

tractor or the owner, this is usually taken as

one of the 'hazards of the game'? The labour

people are the only ones who are wise enough
to get clauses put in which allow for at least

upward revision of rates (on government
work). We take the risk ourselves."

Mr. Reilly referred to a case in which a firm

of decorators from New York had a contract

in a Canadian city. "I have had several in-

stances of these special decorative contracts",

he said, "and the experience is pretty much all

the same. These people get the contract as

being special experts in decoration, and they

send up a high-salaried chief painter, who gets

the best of the local painters together, the

cream, and pays them a higher rate than they

have been receiving in order to hold them for

his work. Coming, as he does, from a great

city like New York, he is used to his men
receiving about $2 an hour, and though he is

willing to take the advantage of lower local

rates, he will, if occasion demands it, pay
higher than the home town rate. He does not

see much difference between, say 75 cents and

90 cents, and as a rule has the outsider's

attitude towards local arrangements, and de-

sires to get his particular work through as

rapidly as possible, being pushed by his firm,

and by the owners, as his work is practically

the last part of the work required before occu-

pancy. Something like this, I believe, occurred

in this instance, and then the rest of the paint-

ers got jealous and wanted the higher wage
for their work as well. You know how it

happens; the unions do not grade their men,

and each one thinks he is as good as the

other, when it comes to getting his pay."

Mr. Reilly concludes his letter with an ap-

peal to contractors to join his Association,

which would become a "strong unit and uni-

fying force in working out the future of this

country."

In addition to the centres

British system for training intending emi-
of training men grants, the British Govern-
and women for ment maintains training

employment centres which fit unem-
ployed men and women for

positions at home. The scheme of Government
(or Handymen's) Training Centres was begun

in 1925, and was extended in 1928 and 1929.

An account of this work is given in the An-
nual Report of the Ministry of Labour for

1929, which is reviewed on another page of

this issue. The object of the courses is to

restore to the unemployed the physical condi-

tion and attitude of mind which will enable

them to find their way back successfully into

regular work. Training is given in the elements

of specific trades, including building trades

(bricklaying plastering, carpentry) ; furniture

trades (wood machinery, cabinet making, up-

holstering, french polishing) ; coach building

(body building, coach trimming, ooach paint-

ing) ; metal working trades (motor repairing,

smithing, precision filing and fitting, sheet

metal working, machine tool operating) ; and
miscellaneous (gas and hot water fitting, elec-

tric and oxy-acetylene welding, hairdressing)

.

Instruction is given by experts and the cen-

tres are run as far as possible on factory lines.

The atmosphere is that of the ordinary indus-

trial establishment rather than that of the

technical school. "To be related to practical

needs," the report states, "industrial training

must, in fact, be given through the medium of

specific trades. It does not follow, however,
that all the men find employment in the par-

ticular trade in which they were trained. There
are wide differences between individuals, but
it may be stated generally that, under the

system of instruction adopted, the trainees

acquire considerable skill and knowledge in

five or six months. They cannot then be re-

garded as craftsmen, but they reach the stage

at which it is worth an employer's while to en-

gage them at a wage on which they can sup-
port themselves, and, at the same time, to

afford them opportunities of making progress

in the trade. Whether employment is found
in the trade in which training was given, or

in some other, the training fulfils its main pur-
pose in inculcating habits of steady application

and ready response to ordinary workshop dis-

cipline."

The training centres are situated, not in the

depressed areas from which the men have
come, but in districts where industrial develop-
ments appeared to promise a substantial ab-

sorption of trainee labour. During the period

of training the men attending the courses re-

ceive the unemployment benefit. Special

courses are provided also for women.

Dr. Ethelbert Stewart, Unit-

"Employment ed States Commissioner of

Insurance" Labour Statistics contributes

proposed in an article to the July

United States issue of the Railroad Train-

man, the official monthly
publication of the Brotherhood of Railroad

Trainmen, on the question: "Shall we have
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employment insurance or unemployment in-

surance"? After some criticism of unemploy-
ment insurance as practised in nineteen coun-

tries, Dr. Stewart proceeds as follows:

—

"There is plenty of work to be done in this

country and plentjr of people to do it. The
difficulty is capital and the organized machin-
ery for production and distribution. Our an-

nual production, all things considered, amounts
to ninety billions of dollars per year. A pro-

duction tax to maintain production would
seem to involve no injustice, no economic
fallacy. The maintenance of full employment
is the maintenance of continuous market ; more
effective, more satisfactory in every way, than

advertising and high-powered salesmanship.

Give the people the income that comes from
full-time employment at good wages; they will

find and buy the goods they want. No window
dressing necessary; you could not hide them
from them.

"The machinery for the administration of

an effective employment insurance is no more
complicated than the machinery for unemploy-
ment insurance, which prevails in nineteen

countries now. The income from a 1 per cent

production tax would mean nine hundred mil-

lions of dollars per year. This would go far

toward stabilizing both employment and pro-

duction.

"President Hoover's proposal to the Gover-

nors' conference in New Orleans of a three

billion dollar revolving fund would work right

in with an employment insurance scheme. Not
only would it take care of public buildings

and roads, but it would provide alternative em-
ployment for seasonal industries and for dying

industries. It would furnish capital for patents

and projects that have real merit but lie dor-

mant for want of capital to make them effec-

tive.

"The incentive to stabilize would become
universal. All phases of production would be

contributors to the fund and partners in the

solution of its problems. Unemployment in-

surance gets its income from pay roll and from
wages; employment insurance would get its

income from production and price."

The General Electric Corn-

General Electric pany is about to institute

unemployment an unemployment insurance

insurance plan plan containing the follow-

ing features:

—

The plan may be adopted by any works upon
an affirmative vote of 60 per cent of the

eligible employees of that works. Any em-
ployee with continuous service of one year or

more is eligible. A participant agrees to pay
into the insurance fund one per cent of his

earnings. His payments into the fund cease

at any time when his earnings fall below half

the amount he has averaged to earn on full

time. The compan}' pays into the fund an

amount equal to that paid by participants

The fund is administered by a board of trus-

tees. The expenses of administration are paid

by the company for the first two years. The
companjr guarantees that the fund will earn

five per cent interest.

When a participant receives notice of a

"temporary lay-off," he begins to draw out of

the fund an amount equal to half his average

full-time earnings while he was employed.

This amount cannot exceed $20.00 a week in

any case. And he cannot receive it for more
than 10 weeks in any consecutive 12 months.

If an emergency should arise at any works,

when unemployment was so great that the

fund would be endangered on account of the

fact that payments out of it were as large as

the normal receipts or larger, then all em-
ployees of the works, whether participants or

not, including the highest officers of the works,

and all the company's general emploj'ees not

attached to a particular plant, would be ob-

liged to contribute one per cent of their earn-

ings.

At the same time the company has an-

nounced plans for an attempt to stabilize em-
ployment, so as to minimize the necessity for

payments out of the fund.

The company had, in 1929, 88,000 employees,

and their average earnings for the year were

$1,865.

The Committee on Com-
"Prosperity merce of the The United

reserve" to States Senate recently sub-

reduce mitted a report aproving a

unemployment bill "to create a prosperity

reserve and to stabilize in-

dustry and employment by the expansion of

public works during periods of unemployment
and industrial oppression." The Committee
in their report pointed out that one of the

greatest evils resulting from cycles of depres-

sion is unemployment, which affects those per-

sons who are least able to bear it. "Any
measure that lessens unemployment," the}'

affirm, "strikes at the most vital phase of

these cycles. . . . The principle of advance

planning of public works so that expenditures

may be made to influence in a good way
employment conditions in the country has

been accepted by all who have given it seri-

ous thought. Its application by the Federal

Government will encourage municipal and
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State governments to apply it in their activi-

ties. The result locally will be good and far-

reaching.
11

Mr. John B. Andrews, secretary of the

American Association for Labour Legislation,

pointed out that the principle embodied in

the bill had been widely endorsed by leading

commercial bodies, no less than by civic or-

ganizations and by the wage earners. The
American Engineering Council, the Associated

Genera] Contractors of America, the American
Institute of Architects, and several chambers

of commerce of Seattle, Wash., and of Phila-

delphia, Pa., have gone on record as whole-

heartedly believing in this principle. The
American labour movement has endorsed with-

out reservation a plan of long-range planning

of public works. The idea contained in the

bill. Mr. Andrews said, was essentially worked
cut by the National Conference on Unemploy-
ment which met in Washington in 1921 at the

call of the President (Labour Gazette, Novem-
ber. 1921, page 1373), and a special committee

of that conference developed the plan.

Mr. Henry N. Dennison, president of the

Dennison Manufacturing Company, one of the

witnesses, laid stress on the theory that the

cyclical movement in industry is ultimately

the result of the condition of "aggregate busi-

;nind." ''The cycle is really psychological,"

he said. "The various changes or conditions

that build themselves up—the extension of

credit that tends to an over-extension as times

get good and it looks as if times were always

£oing to be good, the centre of all these in-

fluences and this variety of sources is found

in the business mind of the country. It is

because this cycle is psychological that a

measure like this has an importance out of

all proportion to the number of millions of

dollars that it contains."

Mr. Dennison outlined the policy of plan-

ning work in advance which had been followed

by his firm for many years with the result

of stabilizing employment. He considered that

the effects of government action in the same
direction would be far-reaching. "It is the

r wimple of the Federal Government that will

help: it is another argument to show business

men that they should do the same thing."

The triennial meeting of

International the International Federa-

Federation of tion of Trade Unions, repre-

Trade Unions senting 24 nations, opened
at Stockholm. Sweden, on

July 7. A complete report on the proceedings

at the convention is not available as this i-

goes to press. Canada was represented by
Mr. J. T. Foster, vice-president of the Trad -

and Labour Congress of Canada. The con-

ference was expected to decide on the question

of transferring the headquarters from Amster-

dam. Britain and Sweden, supported by Ger-

many, advocate that the offices be moved to

Berlin, while France favours the continuance

of Amsterdam as headquarters. The decisions

of chief importance at the conference were ex-

pected to be on the subject of economic

policy. During the past three years the lead-

ers were engaged in drafting a statement of

policy, and this has been before the national

union centres since last year. The document

declares that the organized working class does

not oppose the concentration of capital and

methods of increased production, but that it

opposes "the employers' policy of appropriating

the benefits for themselves." Stress is laid on

the need for promoting the international adop-

tion of minimum standards of working con-

ditions, not only for social, but also for eco-

nomic reasons. The draft policy insists on the

right of trade union organizations to take

part in the preparation and application of

measures of rationalization, with full safe-

guards and guarantees that the workers shall

share the resulting advantages.

The United States Senate

Anti-injunction recently referred to a corn-

bill in United mittee the "Shipstead bill,"

States Senate the purpose of which is to

limit the use of injunctions

in connection with labour disputes. The ori-

ginal bill aimed at restricting the powers of

federal courts by defining the kind of property

that coidd be protected by an injunction. Sub-

sequently a sub-committee re-drafted the bill,

on which, in its amended form, the Senate is

expected to vote at its session next December.

The chief points of the amended bill are as

follows:

—

The bill would forbid the issuance of an in-

junction without notice and full hearing to

both sides, except in cases where a grave and
immediate emergency exists. In such a case

the judge might issue a restraining order, with-

out notice, to run for not more than five days.

if the evidence convinces him that this should

be done—provided that the party asking for

the injunction puts up bonds to cover costs,

damages and attorney fees for the defendants,

should the granting of the injunction prove to

have been in error. The bill would also pro-

hibit injunctions against the use of union

funds for strike benefits. It would allow no

injunction against quitting by employees

singly or in concert, to be issued. It would

end the practice whereby a judge can restrain

strikers from giving evidence about an indus-
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trial dispute. It would declare unlawful the

"3rellow .dog'' contract, under which workmen
are required to undertake that they will not

become members of a labour union. It would

provide for jury trials in cases where workers

are charged with contempt of court because of

alleged violation of injunctions, and it would

forbid a judge to issue an injunction in any

case where workers as a group do things which

it is lawful for men to do singly.

During the month of June a total of 5,668

accidents were reported to the Workmen's
Compensation Board of Ontario in the indus-

tries in Schedule 1 of the Act, 34 of which were

fatal cases; in Schedule 2 industries 415 were

reported including 6 fatal cases; and 224

Crown, 9 of which were fatal, were reported

during the month, making in all 6,307, of

which 49 were fatal.

The Minimum Wage Board of Ontario held

a public hearing early in July in connection

with a proposed order governing minimum
rates of wages to be paid to female employees
in the customs tailoring trade in the province.

The proposed rates are based upon a minimum
wage of $12.50 for experienced workers at To-
ronto. Customs tailoring was practically the

only remaining trade to which the Minimum
Wage Act had not been applied previously.

The new order is expected to be published

shortly.

The Vancouver Building Trades Council has

invited the Building and Construction Indus-

tries Exchange to co-operate with them in

putting into effect on August 2 provision for

the observance of a five day working week
in the building trades in Vancouver. It is

stated that local unions which were about to

ask for increases in wages agreed to waive

that claim and to demand the five-day week
instead.

The Ottawa Electric Railway Company has

obtained from the American Electric Railway

Association the second place in its accident

prevention record in the year 1929 for Class A
electric railways. More than 200 electric rail-

ways were entered in the competition, which

is known as the Anthony N. Brady Medals
Award and in which all street railways in the

American association's membership, including

Canada, the United States and South America,

participated.

The Manitoba Co-Operative Fisheries, bet-

ter known as the Fish Pool, at their third an-

nual meeting held in Winnipeg on June 10,

voted in favour of continuing the operation of

their organization for the year just commenc-
ing. It was felt by those in attendance that

the principle of co-operative marketing of fish

had not been impaired in spite of misfortunes

that had been encountered during the period

of establishing the Pool in business.

Oil Production in Nova Scotia

The first plant to be established in Canada
foi the production of crude petroleum from
oil shales was opened at New Glasgow, Nova
Scotia, on July 4, when the Hon. G. S.

Harrington, Minister of Mines for the Prov-
ince declared the business of "Torbanite
Products Limited" to be inaugurated.

Dr. George H. Kent, on behalf of the

directors of the company, said that the firm

had been incorporated for the purpose of

developing the immense deposits of that

variety of oil shale known as torbanite, which
exists not only in New Glasgow, but in several

other localities throughout the Province. The
production of crude petroleum from oil shale

is not a new idea, he said, and the process is

by no means complicated. The rock is heated
to about 800 degrees Fahrenheit in an air-

tight retort and the resulting hydro-carbon

gases are then cooled and condensed into oil.

He stated that there were three factors

essential to the success of an industry of this

kind: an abundant supply of high grade raw

material; economy of operation; and an
assured market. All these factors were

present in the case of Torbanite Products

Limited.

Dr. Kent proceeded to state that the com-
pany's holdings of raw materials contained at

least one billion tons of torbanite. This was
a very conservative estimate and was based

on a number of actual test borings. As
regards the quality of the raw material, the

available torbanite is the very best grade of

oil shale, with a high content of gasoline,

kerosene, lubricating oils, paraffin, etc. As
high as 170 imperial gallons of oil have been
extracted from one ton of torbanite, and the

average extraction is from one to one and
one-half barrels imperial measure per ton.

The residue which remains after the oil is

extracted contains sulphate of ammonia, paint

pigments, alumina, moulding sands and other

elements of commercial value. This residue

alone, without any further processing, can be

sold to manufacturers at prices from $5 to

$30 per ton.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

Employment

'T* HE employment situation at the end of

*- June 1 was reported by the local superin-

tendents of the Employment Service of Can-

ada to be as follows:

—

Only a few requests for farm help had been

received by the offices in the province of Nova
Scotia, but agricultural prospects were stated

to be encouraging, with growth of crops pro-

ceeding satisfactorily. The fishing industry

reported that good catches were being made.

Summer logging operations, chiefly involving

the cutting and peeling of pulpwood, were

proceeding normally, with workers being re-

ferred to vacancies that were arising. Manu-
facturing, including the iron and steel group,

showed a fair measure of activity. Biscuit,

confectionery, ice-cream and soft drink manu-
facturers reported business as good. Sawmills

and woodworking factories continued to be well

employed. Coal mines at Stellarton operated

on steady time, but other mines in the New
Glasgow district were working part time only.

Mines in Inverness and Glace Bay district

were, with one exception, operating from four

to six days per week. One colliery which
worked three days only was expected to close

down shortly. The building and construction

industry appeared to be active, particularly in

Halifax and New Glasgow, where several im-

portant projects were under way. Freight

traffic, both incoming and outgoing, was re-

ported heavy. Passenger traffic was also good
with a number of tourists coming from the

United States. Trade was fair only in some
districts, while buying in other localities was
reported to be quite up to the average. In the

Women's section the demand for qualified

domestics continued much greater than the

supply.

There were few demands for farm help in

the province of New Brunswick, but where
wages were satisfactory, there was no difficulty

in filling orders. Woodsmen were still in de-

mand for pulp peeling and men were sent out

a? required. Large catches of fish were report-

"cially salmon, and local fishermen were
doing well at their permanent fishing stands.

In the manufacturing group, pulp and paper

was brisk in Northern New Brunswick, with

sawmills also busy, as were sash and door fac-

Foundry employees were not so well

employed, nor were the factories in Saint John
operating on full time. Construction, both

building and highway, showed a very satisfac-

tory volume of activity throughout the prov-

ince. Trade was seasonally good. The usual

quota of women domestic workers was being

placed.

The demand for farm workers in the prov-

ince of Quebec had lessened in the majority of

offices. With the curtailment of river driving

throughout the province, placements were fewer

in the logging industry. A slight decrease was

reported in mining activities. The general

situation in the manufacturing industry was

almost equally divided, some groups showing

increased activity, others a decline. In Mon-
treal, the boot and shoe trades were not busy,

but textiles were satisfactory and a large pro-

portion of clothing workers was at work. There

was no revival of activity in the metal trades.

In Quebec the situation in the leather trades

was dull. Clothing and confectionery were

active, while other manufactures operated on

reduced time. Elsewhere in the province pros-

pects were good. The building trades in Mon-
treal were fairly active, but in Quebec there

was a certain number of building tradesmen

unemployed. A large number of municipal

workers was employed by the former city with

the adoption of the two shift system. Trade

showed gradual improvement. With a keen

demand for women domestic workers, the

offices reported some difficulty in filling vacan-

cies on hand.

With the advent of the haying season in the

province of Ontario, stimulus was given to

farm work, resulting in an increased demand.

All orders for help, however, could be filled

locally without any difficulty. Pulp cutters and

peelers were still required in the logging in-

dustry and while orders were fairly good, there

was no trouble in filling them quickly. Some
placements of river drivers were also made,

but the season was practically over. A number
of experienced miners secured work at the

mines in Timmins but in the Sault area and

at Sudbury all mines were fully staffed. In

the Cobalt district, flood conditions had caused

considerable damage, necessitating the shut-

down of plants, consequently throwing out of

work many men engaged in the industry. Un-
satisfactory conditions still prevailed in manu-
facturing circles with little indication of im-

mediate improvement. Reduced working

hours and smaller staffs continued to be the

rule. Work in the building and construction

group was progressing and absorbed workers

throughout the province. The opinion seemed

to be, however, that there was considerable

curtailment of activity in building operations

over other years, for the corresponding period.
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leaving a large surplus of tradesmen and
labourers without steady employment. Several

centres reported conditions fairly good in street

paving and road construction. Heavy rains,

which caused washouts on railroads, provided

temporary work for many unemployed in the

Sudbury district. There was little improve-

ment shown in working conditions for women,
as employers had departed for their summer
homes, thus releasing the casual worker from

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

1930 1929

June May April June May April

Trade, external, aggregate $

$

$
$

$

$

$

S
3

—

181,008,526

101,544,817
77,260,557
15,227,654

123,910,008

71,401,839
50,744,139
12,069,764

3,082,071,979
154,747,492

1,441,141,721
1,344,686,281

166-5
103-4
101-3

91-7

21-53

177

2,005,770

107-8

10-8

226,441,621

111,949,272
112,176,179
17,624,955

3,579,847,707
186,870,718

1,466,105,095
1,319,840,440

185-6
104-8
103-3

92-6

21-18
111

1,528,743

122-2

4-0

22,021

298,362

23,016,481
20,244,526

18,322,596

15,329,671

2, 89", 078, 954

27,637,491
72,419,800

89,873
119,505

6,261
1,347,653

113,028,000
6,888,000
6,402,000

289,992,236
1,548,464

78,800,000

45,937,000
54,136,000

225,055
16,511

175-1
189-9
181-6

235,051,300

125,615,364
107,472,827
19,729,047

4,127,674,286
168,245,164

1,486,454,433
1,311,219,161

187-1
104-3
104-4

92-4

21-21
165

4,417,245

116-2

5-5

26,616

274,212

23,311,862
19,518,048

. 17,932,382

15,402,893

2,872,483,251
24,185,738
64,859,700

81,464
126,372

6,351
1,388,465

51,347,000
6,579,000
11,219,000

242,755,666
1,748,574

74,778,000

46,990,000
50,763,000

245,644
25,129

188-3
199-9
199-1

164,671,143
Imports, merchandise for

consumption 97,517,207
Exports, Canadian produce.

.

65,727,599
Customs duty collected 16,172,715
Bank debits to individual
accounts 3,623,303,192

Bank notes in circulation 164,710,72?

1,432,425 9

1,430,115,609

152-1
102-6
101-3

89-9

21-49
187

2,724,006

111-4

9-0

170,932,697
Bank deposits, savings 1,508,351,619
Bank loans, commercial, etc... 1,320,489,538
Security Prices, Index Number

134-7
99-5
100-8

88-0

21-44
15

2,683 8 I?

116-5

10-3

191-8
104-3
103-3

(
2

) Prices, Wholesale, Index
94-1

(
2
) Prices, Retail, Family bud-

get $

(
3
) Business failures, number

(
3
) Business failures, liabilities. . $

(
2
) Employment, Index Number,

21-30
143

2,430,120

110-4

(
2
) (

4
) Unemployment, percentage

6-0

29,113
Railway

—

(
5
) Car loadings, revenue,
freight

(
8
) Canadian National Rail-
ways, gross earnings

cars

$

$

$

S

257,987

19,405,728

249,104

19,013,606

224,004

18,310,024
15,948,337

13,977,550

12,303,693

2,137,238,829
16,286,993
48,778,600

72,339
102,681

7,939
907,451

47,140,000
5,159,000
5,262,000

275,335,007
1,215,002

33,654,000

49,782,000
52,299,000

221,050
20,872

164-8
169-8
166-0

261,370

23,210,729
17,852,257

Canadian Pacific Railway,
14,695,839

13,469,571

17,529,372

Canadian Pacific Railway,
operating expenses, all

14,338,805

Steam railways, freight in
2,834,265,678

$

S

tons
tons
tons
tons
gal.

lbs.

lbs.

H ft

19.621,302
46,861,900

80,505
91,692
7,766

1,114,848
99,210,000
5,809.000
7,056,000

245,698,473

29,656,709

54,728,200

66,081

95,321
11,059

43,328,200

Mineral production

—

Pig iron

Steel ingots and castings
Ferro alloys
Coal

79,341
122,102

5,744
1,393,247

Crude petroleum imports
Rubber imports

65,658,000
7,117,000
12,201,000

Timber scaled in British Co-
230,460,000

bbls
lbs.

w.h.
$

tons

1,600,056

68,168,000

49,530,000
49,624,000

239,030
21,251

170-4
186-7
188-1

61,618,000

Output of central electric sta-

tions, daily average k 46,970,000
52,901,000

221,784
34,392

(
10

)Index of physical volume of
184-7

197-5
209-7

.

(*) Calculated from yields of Ontario bonds. (
6
) Excluding lines east of Quebec.

(
2
) For group figures, see articles elsewhere in this issue. (

7
) Including lines east of Quebec.

(
8
) Bradstreet. (

8
) MacLean's Building Review.

(
4
) Figures for end of previous months. (•) Life Insurance Sales Research Bureau, Hartford, Conn.

(
6
) Figures for four weeks ending June 28, 1930, and corresponding previous periods.

(
10

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,

exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-

ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; import*

of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep, and hogs; storage holdings of butter and cheese.
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her one or two days of work a week. Summer
hotels were absorbing some of the domestic
workers bu>t in spite of this, there were many
women applying at the offices for whom no
work was available.

With crop conditions in the province of

Manitoba reported as good, some offices re-

el a considerable sain in vacancies in the
ling -roup, while others registered no in-

ise in the demand for workers, but plenty
of help available. Building construction on the
whole was quiet, though in Winnipeg, there
was a fair amount of activity and the contem-
plated program included work on the Wild-
woods Club at Fort Garry and the erection of

a new school at Elmwood. Few men were sent
out, either for road or highway construction.
Mines were quiet, due in part, to lack of finan-
cial backing. Trade was fair, there being the
usual holiday demands for campers' supplies.
In the Women's domestic division of Winnipeg
all sections were kept busy, while other offices

reported a decline in vacancies, with plenty of

applicants ready for work.
Throughout the province of Saskatchewan,

agricultural conditions were unfavourable and
there was little call for farm help. Building
and construction work in general was at a low
ebb and there were plenty of men available for
all jobs offered. Railway work was practically
nil. The demand for women domestic workers
was fair, with all orders easily filled. The
general situation throughout the province was
unfavourable, showing little improvement, with
i lirse number of tradesmen and casual
labourers unemployed.
Crop prospects throughout the province of

rta were reported to be favourable, the
nt heavy rains having improved the situ-

ation. The demand for help, however, was
limited and there was sufficient labour to meet
all requirements. Building construction was
fair, but proposed work on highways in some
localities had not yet materialized. Casual
employment, as a relief measure, was still being
supplied to a certain number of applicants in
the city of Calgary. Railroad work was quiet.
Slightly more activity was shown in the mining
group, though there was still little demand for
miners. In the Womens' domestic division,
there were few requests from the country for
either maids or housekeepers, but still a fair
call for town help, with a surplus of applicants
listed.

In the province of British Columbia, ther
was little demand for farm help and all ord
were easily filled. Showery weather somewhat
handicapped the farmer in hay-making, but,
otherwise, had proved a boon to the crops,
especially to the fruit, as there is little water

for irrigation. There was little change in the
logging situation, with very little lumber mov-
ing, the majority of camps closing down for
(heir semi-annual overhaul, lasting for about
two weeks. Coal and metal mining was quiet,
with a great surplus of unemployed. Manu-
facturers, as yet, showed no activity, although
employment in the canneries was anticipated
in the near future. Very little progress was re-
ported in the building and highway construc-
tion group, there being only a nominal call for
workers. In the railroad division little or no
work was available. A fairly good demand for
casual help on the waterfront helped out the
unemployment situation in some localities.

Trade showed no change. A slight increase in
hotel orders amongst women domestic workers
v. as recorded but city calls were about as usual,
a fair number of workers being placed. Unem-
ployment conditions throughout the province
were most unfavourable, with no relief in sight.
A large number of transients was reported by
the larger cities and these added to the difficul-

ties of the situation.

The Dominion Bureau of

Employer's Statistics tabulated returns on
Reports. employment from 7,256 firms

with 1,021,951 employees on
their payrolls on June 1, as compared with
976,538 on May 1. This increase of 4.7 per
cent brought the index to 116.5, as compared
with 111.4 in the preceding month, while on
June 1, 1929, 1928, 1927, 1926, 1925, 1924, 1923
1922 and 1921, it was 122,2, 113.8, 107.2, 102.2,
95.6, 96.4, 98.5, 90.3 and 87.7, respectively.

Expansion was noted in all of the five

economic areas, the increase being greatest in

Quebec. In the Maritime Provinces, manu-
facturing, logging and construction registered
heightened activity, while transportation was
seasonally slacker. In Quebec, construction,
manufacturing, logging and transportation re-

corded pronounced increases in personnel, and
smaller gains were shown in the service and
trade groups. In Ontario, construction regis-
tered the greatest expansion, but gains were
also noted in mining, transportation, logging,
communications and services. In the Prairie
Provinces, construction, especially railroad
construction, transportation, manufacturing,
services, trade and communications reported
the most marked improvement. In British
Columbia, construction and manufacturing re-
corded the largest advances, while other groups
showed little general change.

The trend of emplovment was favourable in
five of the eight cities for which separate
tabulations are made: Montreal, Quebec, To-
ronto, Ottawa and Winnipeg showed consider-
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able gains; declines were noted in Hamilton

and Windsor (including the Adjacent Border

Cities), while in Vancouver the situation was

reported as unchanged. In Montreal, trans-

portation, construction, manufacturing and

trade reported the greatest increases, but ser-

vices were also busier. In Quebec, the gains

took place chiefly in manufacturing and con-

struction. In Toronto, manufacturing, parti-

cularly of textile and iron and steel products,

was slacker, but improvement was shown in

construction, trade and transportation. In

Ottawa, construction recorded heightened

activity. In Hamilton, most of the decrease

took place in manufacturing, notably in iron

and steel plunts, while construction was busier.

In Windsor and the Adjacent Border Cities,

declines were registered in automobile factor-

ies, in which they were on a much smaller

scale than on June 1, 1929; construction was
also slacker. In Winnipeg, most of the im-

provement was recorded in construction, man-
ufacturing and communications. Manufactur-

ing reported the bulk of the gain in Vancou-
ver, where there were reductions in trade and
some other industries, so that no general change

was recorded in the city.

An analysis of the returns by industries

shows that there were increases in manufactur-

ing, particularly in lumber plants, but also in

the fish-preserving, vegetable food, building

material, rubber, electric current, electrical ap-

paratus, mineral product, non-ferrous metal

and some other industries. On the other hand,

iron and steel, shoe and textile factories were

seasonally dull. Logging, metallic ore mining,

transportation, communications, construction

and maintenance, services and trade also regis-

tered considerable improvement, that in con-

struction and transportation being most note-

worthy.

An article elsewhere in this issue gives in

some detail the employment situation as at

the beginning of June, 1930.

Contrary to the improvement

Trade which has been indicated by

Union local trade unions during the

Reports. last two months, employment
at the close of May showed

some curtailment, dullness in the garment

trades in Quebec affecting the situation to a

marked degree. For the month under review

reports were received from a total of 1,679

local unions with 198,595 members, 10.3 per

cent of whom were idle contrasted with 9.0

per cent in April. In addition to the Quebec
reductions in activity nominal recessions were

reflected by Manitoba, Alberta and British

Columbia unions. In the remaining provinces

a higher employment level was maintained,

Saskatchewan unions showing the greatest ex-

pansion. Compared with the returns for May
1929, when 4.0 per cent of idleness was regis-

tered, all provinces shared in the retrogressive

movement during the month reviewed, the con-

tractions in Quebec, Alberta and British Col-

umbia being the most extensive.

On another page of this issue will be found

a more detailed article, with tabular state-

ments on unemployment among local trade

unions at the close of May, 1930.

During the month of May,
Employment 1930, the offices of the Em-
Office ployment Service of Canada
Reports. made 30,585 references of per-

sons to employment and ef-

fected a total of 29,318 placements. Of these,

the placements in regular employment were

16,361, of which 12,304 were of men and 4,057

of women. Placements in casual work num-
bered 12,959. Employers notified the Service

of 31,449 opportunities for employment, 19,936

being for men and 11,513 for women. Appli-

cants for work totalled 46,507, of which 32,388

were men and 14,119 were women. Gains were
recorded in the total business transacted when
a comparison was made with the preceding

month, but a decline was shown when the re-

ports were compared with those of the corre-

sponding period of last year, the records for

April, 1930, showing 30,350 vacancies offered,

44,145 applications made and 28,325 placements

effected, while in May, 1929, there were re-

corded 42,793 vacancies, 50,396 applications for

work and 39,542 placements in regular and

casual employment. A report in detail of the

work of the offices for the month of May,
1930, will be found elsewhere in this issue.

According to a report pre-

Building pared by the Dominion Bureau

Permits and of Statistics the value of per-

Contracts mits issued in 61 cities dur-

Awarded. ing May, 1930, was S 19,621,-

302, as compared with $16,286,-

993 in the preceding month and with $24,185,-

738 in May a year ago.

The MacLean Building Review states that

the month of June showed an increase of 16.7

per cent in the value of construction contracts

awarded throughout Canada, over the preced-

ing month. This total, however, is 24.4 per cent

less than for June last year, which had the

largest total in history. For the half year,

strictly building types were down 25.6 per

cent from 1929, but all construction is just

13.1 per cent less. The total for June this

year was $54,728,200. Of this total, $20,297,200'
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was for business buildings; $19,612,000 was for
engineering purposes; $12,211,400 was for
residential buildings; and $2,607,600 was for
industrial buildings. The apportionment of
the contracts awarded during June by prov-
inces was as follows: Quebec, $22,268,800; On-
tario, $14,370,900; Manitoba, $4,341,700; Sas-
katchewan. S4.1SO.50O; British Columbia, $3,-

242.100; Alberta. $2,724 .600; New Brunswick,
$2,569,400; Nova Scotia, $1,019,200; Prince
Edward Island, $11,000.

Production and Trade

Figures showing the volume of
Industrial production in certain indus-
Production tries during recent months,

and also in the corresponding
months last year, are shown in the table on
page 744.

The Monthly Review of Business Statistics,
published by the Dominion Bureau of Sta-
tistics, states that the trend of business opera-
tions showed improvement in May. The
volume of crude petroleum imports indicated
strong demand for gasoline and a large distri-

bution of petroleum products during the pres-
ent season. The import of 99,213,000 gallons
of petroleum is much larger than in any other
month of 1930, even after seasonal adjust-
ment. Imports of raw rubber also showed a
pronounced gain, contrary to the usual seasonal
tendency. A moderate increase was shown in
the output of motor cars and trucks, while a
recession would have been normal in May
compared with preceding months. The news-
print industry showed further increase in the
output of the principal product. Imports of
raw cotton increased to 7

;056,000 pounds, be-
ing at the maximum for the year after seasonal
adjustment. The iron and steel industry, how-
ever, was less active in May. The gain in the
index for the total volume of manufacturing
production was considerable, indicating that at
least some of the important industries are ex-
panding their operations.

The output from Canadian coal mines dur-
ing May was 1,114,848 tons, a decrease of 3.59
per cent from the 1925-1929 average for the
month of 1,156,335 tons. Bituminous coal
mined during the month amounted to 988,812
tons, sub-bituminous coal 17.067 tons, and
lignite coal. 108,969 tons. Mines in 'Nova
Scotia produced 630,397 tons; in New Bruns-
wick, 14,087 tons; in Saskatchewan, 21,024
tons; in Alberta, 281,724 tons; and in British
Columbia 157,616 tons. Nova Scotia and
Alberta were the only producing provinces to
record increases in output over last month.
Imports of coal into Canada in May totalled

1,373,573 tons, as compared with 1,667,834 tons
imported during the same month of 1929. The
imports during the current month were ob-
tained from Great Britain, the United States,
Russia, and China. Receipts of anthracite
amounted to 312,564 tons; of bituminous,
1,060,626 tons, and of lignite, 383 tons. Ex-
ports of Canadian coal were recorded at 38,900
tons, a decline of 34.22 per cent from the five-

year average for the month of 59,129 tons.

Copper production of 26,599,188 pounds was
45.1 per cent higher than the total of 18,328,-

736 pounds in April, 1929.

Canadian gold output reached a total of
169,166 ounces, an increase of 10 per cent over
the April, 1929, total of 153,389 ounces.

Ontario, British Columbia and the Yukon
accounted for the total Canadian production
of lead during April. The output for the
month was 29,360,473 pounds, an advance of
8.3 per cent over the April, 1929, total of 27-
103,985 pounds.

An increase was recorded in the production
of nickel during April, when 10.19 million
pounds were produced as against on output of
9.47 million pounds during the same month
of 1929.

Silver production in April amounted to $2,-

568,017 ounces; the April 1929 output was
1,326,251 ounces.

Zinc output at 20,180,602 pounds was slightly
below the March level but 13.7 per cent above
the April, 1929, total of 17,746,976 pounds.

Asbestos shipments from Canadian mines
totalled 23,825 tons; a slight decrease from
the total of 24,770 tons shipped during the
same month of 1929.

A summary of Canadian
External trade by the Department of
Trade National Revenue shows that

in May, 1930, the merchan-
dise entering Canada for consumption amount-
ed to $101,544,817 as compared with $71,401,-
839 in the preceding month and with $125,-
615,364 in May, 1929. The chief imports in
May, 1930, were: Iron and its products, $26,-
157,365; Non-metallic minerals and products,
$16,054,676; Agricultural and vegetable pro-
ducts, mainly foods, $13,575,187.

The domestic merchandise exported during
May, 1930, amounted to $77,260,557, as com-
pared with $50,744,139 in the preceding month
and with $107,472,827 in May, 1929. The chief
exports in May, 1930, were: Wood, wood pro-
ducts and paper, $23,246,210; Agricultural and
vegetable products, mainly foods, $19,517,782;
Non-ferrous metals and their products $11,-
260,130.
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Strikes and Lockouts

The time loss due to industrial disputes

in June, 1930, was much less than that occur-

ring in May, 1930 there being approximately

only one-quarter as many workers involved.

As compared with June, 1929, the figures for

June, 1930, show that only about one-third

as many disputes occurred, and, although the

number of workers involved was slightly

greater, less time-loss was recorded than in

June, 1929, during which month numerous
strikes in the construction industries caused

a fairly large loss in working days. There

were in existence during the month six dis-

putes, involving 1,116 workers and resulting

in a time loss of 3,351 working days, as com-
pared with thirteen disputes, involving 1,824

workers, and resulting in a time loss of

12,957 working days in May, 1930. In June,

1929, there were on record seventeen dis-

putes, involving 803 workers, and resulting

in a time loss of 6,231 working days. At

the end of the month there was one dis-

pute recorded as a strike or lockout, involv-

ing approximately 125 workers. These figures

do not include those strikes and lockouts in

which employment conditions were reported

to be no longer affected but which had not

been formally called off.

Prices

The average cost per week of a list of

twenty-nine staple foods for an average family

of five in terms of the average retail prices in

some sixty cities was again lower at $11.10 at

the beginning of June, as compared with $11.17

for May; $10.92 for June, 1929; $10.73 for June,

1928; $10.86 for June, 1927; $11.06 for June,

1926; $10.44 for June, 1925; $9.86 for June,

1924; $10.23 for June, 1923; $10.18 for June,

1922; $11.16 for June, 1921; $16.92 for June,

1920 (the peak); $12.79 for June, 1918; and

$7.49 for June, 1914. The prices of milk, but-

ter, cheese, tea, sugar, veal and mutton were

lower, while slight increases occurred in the

prices of beef, fresh pork, eggs, beans and

potatoes. Including the cost of fuel and rent

with that of foods the total budget averaged

$21.44 at the beginning of June, as compared

with $21.49 for May; $21.18 for June, 1929;

$20.97 for June, 1928; $21.04 for June, 1927

$21.31 for June, 1926; $20.67 for June, 1925

$20.22 for June, 1924; $20.72 for June, 1923

$20.58 for June, 1922; $21.74 for June, 1921

$26.92 for July, 1920 (the peak); $20.36 for

June, 1918; and $14.27 for June, 1914. Fuel

was practically unchanged. Rent showed a

slight increase.

In wholesale prices the index number cal-

culated bjr the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, continued

toward lower levels, being 88 in June, as com-
pared with 89.9 for May; 93.5 for June, 1929;

96.9 for June, 1928; 98.7 for June, 1927; and
100.1 for June, 1926. In the grouping accord-

ing to chief component materials all of the

eight main groups were lower, the Vegetables

and Vegetable Products group, due mainly to

lower prices for grains, flour, tea and rubber;

the Animals and their Products group, because

of lower prices for steers, calves, milk, butter

and eggs, which more than offset advances in

the prices of hogs, lambs and hides; the Fibres,

Textiles and Textile Products group, due to

decerases in the prices of cotton, silk, hemp
and jute, which more than offset higher prices

for wool; the Wood, Wood Products and
Paper group, due to lower prices for certain

lines of lumber; the Iron and its Products

group, because of declines in the prices of

automobile body plates, steel sheets and scrap

steel; the Non-Ferrous Metals and their Pro-

ducts group, due to lower quotations for silver,

copper, brass sheets, tin and zinc; the Non-
Metallic Minerals and their Products group,

due chiefly to lower prices for fuel oil and
cement; and the Chemicals and Allied Pro-

ducts group, because of lower prices for copper

sulphate, calcium chloride, shellac and citric

acid.

The manager of a business concern at To-
ronto was ordered in June by the magistrate

to pay sums amounting to $100 to three tele-

phone operators engaged by him to work for

the company. The operators had received

checks for the amounts due signed by the

manager but there was not sufficient money in

the bank to the credit of the company to cover

the checks. The magistrate therefor held the

manager personally liable.

The York County Council (Ontario) at a

meeting on June 25 named a committee of five

members to interview the provincial govern-

ment in order to propose an amendment to

the Mothers' Allowance Act so as to include

mothers with only one child and to change

the name of the Board to the Mothers' Pen-

sions Board.

The Province of Quebec Safety League

states that there are four "first aid" qualifi-

cations that every foreman and every manager

should possess. He should be able to recognize

shock, to stop bleeding, to carry out artificial

respiration, and to arrange comfortable trans-

portation for the injured.
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING THE MONTH OF JUNE, 1930

FV'RIXG the month of June the Depart-
*-^ ment received the reports of two Boards
of Conciliation and Investigation established
to deal with disputes between (1) The Moose
Jaw Electric Railway Company and certain
of its employees, being members of the
Amalgamated Association of Street and Elec-
tric Railway Employees of America; and (2)

the Saint John Branch of the Canadian Con-
si ruction Association and certain of their
employees, being members of Local 1009,

Brotherhood of Painters, Decorators and
Paperhangers of America.

An interim report was also received from
the Board established in connection with the

dispute between the longshoremen at Van-
couver, as represented by the Vancouver and
District Waterfront Workers' Association, and
the employers as represented by the Shipping
Federation of British Columbia (Labour
Gazette. June 1930, page 632). The report
of this Board will be given in a future issue.

Applications Received

During June an application for the estab-

lishment of a Board of Conciliation was
received in the Department from motormen,
conductors and busmen employed by the

Winnipeg Electric Company, being members
of the Street Railway Employees' Unit of the

One Big Union. The dispute arose over the

alleged wrongful dismissal from the service of

the company of three employees. The applica-

tion was before the Minister for consideration

at the close of the month.

Two applications for the establishment of

Boards of Conciliation and Investigation were

received during the month from two groups

o:' emplo3'ees of the Winnipeg Electric Com-
pany, namely (1) Mechanical Department
employees, and (2) trackmen.

Board Established

Reference was made in the June issue of

the Labour Gazette to the application received

from certain employees of the Winnipeg Elec-

tric Company, being motormen, conductors and
busmen, members of the Street Railway
Employees' Unit of the One Big Union. By
mutual agreement this dispute and the two
disputes affecting the mechanical department
cmplo3'ees and the trackmen, applications for

which were received during June and are

noted above, were referred to one Board. The
three disputes involve the question of wages
and working conditions. The number of

employees affected was given as approx-

imately 1,000. A Board was accordingly estab-

lished and was constituted as follows:—The
Honourable Mr. Justice W. J. Donovan, of

Winnipeg, Manitoba, chairman, appointed

by the Minister in the absence of a joint

recommendation from the other Board mem-
bers; Mr. C. E. Dafoe, Winnipeg, Man., the

company's nominee; and Mr. R. B. Russell,

Winnipeg, Man., the employees' nominee.

Other Proceedings under the Act

Reference was made in the June issue of

the Labour Gazette to the establishment of

a Board of Conciliation and Investigation to

deal with the application received from the

officers and crew of the SS. "P. E. Island,"

owned by the Canadian National Railways
and operating between Borden, P.E.I. , and
Cape Tormentine, N.B. and to the appoint-

ment of two Board members. The Board was
completed on June 13 by the appointment of

Professor Herbert L. Stewart, Dalhousie
University, Halifax, N.S., chairman, on the

joint recommendation of the other Board
mrmbers, Mr. James Friel, K.C., of Moncton,
N.B., the employer's nominee, and Mr. J. L.

Cohen, of Toronto, Ontario, the employees'
nominee.

Report of Board in Dispute Between Moose Jaw Electric Railway
Company and Its Employees

A report was received on June 13 from
the Board of Conciliation and Investigation

which had been established to deal with a

dispute between the Moose Jaw Electric Rail-

way Company and certain of its employees,
being members of the Amalgamated Associa-

tion of Street and Electric Railway Employees
of America. The personnel of the Board was
as follows: Honourable Mr. Justice George E.

Taylor, of Moose Jaw. chairman, appointed on
10067—2

the joint recommendation of the other Board

members, Messrs. James Kennedy, and Albert

Roy Everts, both of Moose Jaw, Sask.,

nominees of the employer and employees

respectively. The report of the Board was

unanimous and was accompanied by a signed

agreement between the parties disposing of

all matters in dispute. The texts of the

Board's report and agreement follows:
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Report of Board

In the matter of the Industrial Disputes In-

vestigation Act and of a Dispute between
Moose Jaw Electric Railway Company
Limited, Employer, and certain of its Em-
ployees, being members of the Amal-
gamated Association of Street and Elec-

tric Railway Employees of America, Em-
ployees.

The Board of Conciliation appointed herein

under the Industrial Disputes Investigation

Act has the honour to report to the Honour-
able the Minister of Labour as follows:

1. That the consideration >of the said mat-
ter was opened on Monday, May 26, 1930, the

Members being duly sworn, and the Board in

public sittings heard the respective conten-

tions of the parties, and enquired into the

matters in dispute.

2. Thereupon the Board on consideration

agreed to endeavour further to effect a settle-

ment between the parties; and are pleased to

report that these efforts were successful and
that the settlement agreed upon was em-
bodied by the Board in the agreement signed

by parties forwarded herewith.

Dated at Moose Jaw, Saskatchewan, this

fourth day of June, 1930.

(Sgd.) Geo. E. Taylor.

Chairman.

(Sgd.) James Kennedy.
(Sgd.) A. R. Everts.

Board of Conciliation.

Agreement made and entered into (in dupli-

cate) this third day of June, A.D., Nine-

teen hundred and thirty by and between

the Moose Jaw Electric Railway Com-
pany Limited (hereinafter referred to as

"The Company") and Division No 614 of

the Amalgamated Association of Street

and Electric Railway Employees of

America representing the employees of

said Company affected by this agreement.

Whereas in or about the month of June,
Nineteen hundred and twenty-seven, the parties
hereto entered into an Agreement respecting
wages and working conditions and disputes hav-
ing arisen between them in reference thereto
a Board of Conciliation and Investigation was
established to enquire thereinto under the In-
dustrial Disputes Investigation Act:
And whereas the said parties presented their

case and contentions to the said Board and on
the said Company presenting its financial state-
ment thereto the employees on consideration
thereof withdrew the application for an increase
in wages and it has been agreed between the
the parties to settle the said dispute on the
terms and conditions hereinafter mentioned:
Now this Agreement Witnesses:

—

First, that the said Agreement made in the
Baid month of June, Nineteen hundred and

twenty-seven, between the parties hereto shall
save as hereinafter set out remain in force and
effect between the parties hereto for a period
of one year from the first day of June, Nineteen
hundred and thirty, and thereafter until chang-
ed by the parties hereto; and either of the par-
ties desiring to open up the Agreement or wage
schedule after the first day of June, Nineteen
hundred and thirty-one, shall give to the other
party at least thirty days notice in writing
and paragraphs referred to as Clauses (1) and
(2) in the said Articles of Agreement are altered
accordingly.

Second, that sub-section (5) of paragraph
Eleven in the said Agreement shall be altered

to read as follows:—Uniforms: Operators on
entering the Company's service to be furnished
with one full uniform including cap and extra

pair of trousers and the same each year there-

after. Same to be of staple quality and satis-

factory fit. An operator leaving the service

within six months of receiving a uniform shall

return same to the Company; all other uniforms
to remain the property of the operator. Every
employee shall be responsible for any uniform
furnished to him reasonable wear and tear ex-

cepted and shall look after it with due care and
attention.

Third, that the paragraph numbered Clause

Eleven, Sub-section (c) reading:
—"All perman-

ent employees with one year's service shall be

given one week's holiday a vear with pay. said

week to consist of six days of nine and one quar-

ter hours each," on the consent of the said em-

ployees owing to the financial conditions pres-

ently prevailing is suspended until the first day

of June, A.T)., Nineteen hundred and thirty-

one; it being understood that arrangements will

be made for employees desiring them to have

holidays without pay.
p

In witness wherpof the representatives of the

said parties have hereunto set their hands

Signpd on behalf f the said The Moose Jaw
Electric Railway Company Limited

(Sgd) George T. Connor.
Manager.

Signed on behalf of Local No. 614 of the

Amalgamated Association of Street and Electric

Railway Employees of America.

(Sgd.) Jno. H. S tttkt,t>s

President.

(Sgd.) C. G. Franklin .

Secretary.

Witness
fS^d. G. E. Taylor.

Chairman of Board of Covtliation.

Agreement made and entered into (in dupli-

cate) by and between the Moose Jaw Elec-

tric Railway Comvany Limited, hereinafter

referred to as (The Company) and Divis-

ion No. 614 of the Amalgamated Associ-

ation of Street and Electric Railway Em-
ployees of America, representing the em-

ployees of said Company affected by this

agreement.

Clause 1.—Date Effective: This Agreement
shall be effective as to wages from October 1,

1927, and as to hours and working conditions.
<

Clause 2.—Terms of the Agreement: This

Agreement shall remain in full force and effect

for a period of one year from June 17. 1927,

and thereafter until changed by the parties here-
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to. Either of the parties desiring to open up
the Agreement or wage schedule shall give the
other party at least thirty days' notice in writ-
ing.

Clause 3.— (a) Where the word Employee
appears in this contract it is to have reference
to members of Local No. 614 of the Amalga-
mated Association of Street and Electric Rail-
way Employees of America. (&) When the
word Operator appears in this Agreement it

shall moan those employees operating street
cars, busses and freight trains hauling gravel,

etc., other than material for Company use.

Clause 4.—Wage Schedule: The following
rates of wages shall be paid from and after June
17, 1927, during the life of this Agreement: To
all Operators after having been appointed and
working on a spare or regular run: First three
months forty (40) cents per hour. Second three
months forty-five (45) cents per hour. There-
after fifty (50) cents per hour. Spare men
reporting and not obtaining a run will be al-

lowed one hour's pay for each report.

Clause 5.—Operators when joining the Com-
pany's service will become students without cost
to the Railway Company until by the decision
of the Superintendent they become competent
to discharge the duties of their positions in a
satisfactory and faithful manner and understand
the rules and regulations governing the Railway
sufficiently to enable them to overcome the
ordinary difficulties encountered in Street Rail-
way work.

Clause 6.— (a) Nine hours shall constitute a
day's work, for which Operators shall be paid
nine and one quarter hours which shall include
time for reporting. Operators will report at
barns ten minutes before schedule time and five
minutes before for reliefs. All time over nine
hours and fifteen minutes will be classed as
overtime and shall be paid for at rate of time
and one-half.

Clause 6.— (ft) Six and one half hours work
shall constitute a day's work upon Sundays and
Holidays for which nine hours will be allowed.
All time over six and one half hours will be
paid for at the rate of time and a half.

Clause 7.—No person under the age of
twenty-one years shall be employed to work in
the capacity of Operator and said person must
be able to read and write in the English langu-
age.

Clause 8.—"Day Off: (a) No Operator shall be
required to do extra work after finishing his
days run if sparemen are available, and the
Company shall do its best at all times to provide
a sufficient extra staff so that Operators shall
not be renuired to do extra work on their days
off. (6) Should the Company require Operators
to work on their days off. this extra work shall
be paid for at the rate of time and one-quarter,
with a minimum amount of four hours at regu-
lar rate for each call to duty, (r) Every
seventh day on each duty or run shall be the
recognized day off. regardless of any changes in
thp assignment of Operators to runs.

Clause 9.—In the event of leave of absence,
sick and etc., it is to be understood that senior
spareman is to take the run rendered vacant
until return of absentee, unless the above pro-
cedure is not feasible, but if a regular run opens
in the meantime he is to take this regular run
upon arrangement of schedule.

Clause 10.—No Operator shall work more than
six and one-half consecutive hours without re-
lief except in case of emergency.
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Clause 11.— (a) All Operators on entering
service will be supplied by the Company with
forty dollars ($40.00) in change and tickets,

which remain the property of the Company and
must be at all times available for Company
business, also badge and punch, on signing the
Company's form of Agreement or on entering
the service upon production of a Bond. The
Company agrees to increase such advance when
found necessary. (The Company agrees to de-

fray cost of bond after two months from date
of issue).

(&) Uniforms: Operators on entering the Com-
pany's service to be given one full uniform in-

cluding cap and extra pair of trousers each
year. Same to be of staple quality and satis-

factory fit. An Operator on leaving the service

within six months of receiving first uniform
shall be required to return same to the Com-
pany; all other uniforms to remain the property
of the Operator.

(c) All permanent employees with one year's

service shall be given one week's holidays a year

with pay, said week to consist of six days of

nine and one quarter hours each. Holidays to

become effective from June 1, 1928.

Clause 12.—Lost Articles: All articles lost on

cars and found by employees shall be turned

into the office by the Operator who takes the

car to the barn. The lost property shall be

properly tagged and entered in a book that will

be kept in the office for that purpose. All lost

property not claimed within six months shall be

given to the employee finding same. Employees

having received lost property from the office

shall return same or its equivalent value to the

owner upon satisfactory proof of identification.

Any employee having found any article on the

car. shall if it can be proved that he knowingly

failed to turn same article or part of same into

the office be dismissed from the service.

Clause 13.—All Bus Operators shall be taken

from the ranks of Street Car Operators when
busses are put into service when at the same
time street cars are taken from the service.

Clause 14.— (a) Barn men shall be respon-

sible for all signs being properly displayed on
cars and Operators will not be required to alter

signs at any time unless in an emergency on the

road.
(h) Barn men will see that in all cars fires

are prepared to light upon leaving the barn.

Clause 15.—Suitable seats shall be provided
for Operators on all cars, said seats to be
placed in a position where convenient for Oper-
ators in the proper discharge of their duties.

Clause 16.—All cars shall be supplied with
the necessary appliances for heating from on or
before October 1. until May 15. All ashes shall

be cleaned out of Stoves while cars are in the
barn at niqcht and provided with kindling for

the following day.
Clause 17.—When a car is taken off a run for

repairs it shall be returned to its proper place
as soon as repairs are completed unless for

reasons over which the Company have no con-

trol it becomes necessary to nlace temporarily
on another run but same wfl be returned to
rightful place as soon as possible.

Clause 18.—The Company shall provide modern
equipment for all its cars and see that they are
kept clean and free from oil and grease for their
safe and comfortable operation bv its employees.

Clause 19.—Lavatories shall be provided at
places convenient for all Operators when on
duty.
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Clause 20.—General: Employees shall be paid
twice monthly viz.: on the 12th and 27th of the
month respectively except where the above dates
fall on Sunday, Civic or Legal Holidays when
they shall be paid on the day previous.

Clause 21.—Employees only shall be given free
transportation at all times over all lines and
buss routes, exclusive of de Luxe Service, of the
Company.

Clause 22.— (a) No employee shall be cen-
sored in public. If any offence is serious he
shall be placed on the suspension list pending an
investigation. The Manager only shall have the
power to dismiss an employee and then only
after he has been suspended three days. Noti-
fication and cause of suspension shall be in writ-
ing. No employee shall be disciplined unless the
name of the complainant is given him.

(&) Any Employee who is suspended or dis-

missed shall have the right to have his case in-

vestigated by the properly qualified officers of

the "Association." The said committee shall

have the right to appeal to the manager when
evidence from both sides shall be submitted.
Such investigation shall be held within three
days (Sundays and Holidays not included) of
the date the Employee was notified of his sus-

pension or dismissal, and in the event of the
decision of the Manager not being satisfactory
the Company agrees to have the matter referred
to a Board of Arbitration, which Board shall
consist of one member appointed by the Associ-
ation and one appointed by the Company.
These two shall meet within twenty-four hours
and select a third arbitrator or umpire and in
the event of the disagreement and selection not
being made within three days such umpire shall
be appointed by a judge of the Supreme Court.
The decision of the Board shall be final and
binding on all parties and if the Employee con-
cerned is exonerated he shall be re-instated
and paid for all time lost. Each party shall

bear the expenses of its own arbitrator, and th^
expenses of the umpire shall be borne equally
by the parties hereto.

(c) In case of an official investigation into an
accident involving loss of life or serious damage
to property, in which Employees are concerned
the Association shall have a representative at

all hearings.

Clause 23.—Any employees' committee will be
granted leave of absence for any reasonable
period in the interests of the Association when
requested by the officers of the Association (so

lonsr as the number and time away does not
seriously embarrass the relief situation of the
Company) and upon the return of the members
of said committee shall be installed in their
respective duties.

Clause 24.—All complaints and accidents of a
trivial nature will be investigated by the Com-
pany and the result of said investigation is to
be communicated to the employee concerned in
the form of a typewritten notice.

Clause 25.—Promotions: (a) The Company
reserve the right to promote men from the
ranks without considering seniority but will as
far as possible promote senior men if qualified
and in good standing.

(&) The Company reserves the right to pro-
mote section, car barn or other employees to the
position of Operators and allow them the time
served provided such men begin at the Oper-
ators' scale. They however, must start at the
bottom of the spare list.

Clause 26.—The company agrees not to dis-

criminate against any employee because he be-

longs to the Association and will be permitted
to perform any duties prescribed by the Associ-
ation, without prejudice to his service to the
Company. The Company agrees to meet and
treat and discuss with the properly accredited
officers and committees of the Association all

grievances that may arise between the said
company and its Employees.

Clause 27.—All Employees shall be governed
by the rules and regulations established from
time to time by the Company and shall also

observe all special orders bulletined or verbally
conveyed by the officers of the Company unless
such orders are contrary to the law or the pro-
visions of this agreement.

It is agreed that the employees receiver! cour-
teous treatment from subordinate officials.

Signed on behalf of the Company.

George Thompson,
Manager.

Signed on behalf of Local No. 614 of the

Vmalgamated Association of Street and Eire-
trie Railway Employees of America.

(Sgd.) D. Carlyle Grant,
President.

fSgd.) W. H. Long,
(Sgd.) S. P. Monk.

Working Rules for Operators of the Moose
Jaw Electric Railway Company, Limited,

adopted at meeting of Operators on—and
approved by Company as per Affixed

Signature of the Superintendent on—
Effective November 2, 1924.

The following terms will be interpreted as
follows:—

Operator.—One in charge of a regular run.

Relief Man.—One whose duty it is to operate
cars on days off for regular Operators so that
they may have one day off in seven.

Spare Man.—One who is held by Company
available for run when regular Operator may
not report.

It is further understood that the following
will in no way effect those men whose services
the Company may employ as inspectors.

Duty Sheet.—1. A duty sheet will be posted
by at least 18K on Friday of each week for the
ensuing week's runs. Operators must work ac-

cording to said duty sheet. Provided a man is

posted to a wrong duty, error must be taken
up with office at earliest possible moment.
Days Off.-—2. Operators will not trade "days

off" with any other Operator or trade working
hours in any way without first gaining the sanc-

tion of office. The only exception to above being
in case grievance committee wish to come in to

office on matters pertaining to the Company
business when it will be permissible to place
available senior man in charge of car. This
privilege to be mutually arranged between mem-
ber of committee and Operator being placed in

charge, and it is understood the Company will

not bear the expense of the time lost. It is

further agreed that should the Company find it

necessary to call a meeting of the men's griev-

ance committee that any working time lost by
any or all members of said Committee will be
re-imbursed at regular rate of wages paid.
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Posting Spare and Relief Men.—3. In case

regular runs become vacant for any cause what-
ever same will be filled by senior spare or relief

man providing all regular Operators ot relief

men are receiving steady employment. Spare
men will at no time be assigned to a run if

steady or relief man or men have not received

5-i hours employment each during current week.

Eights of Spare Men. (A) It is further un-

derstood that if spare man has been assigned a

run same will be held for full duration of run

for day on which assigned.
Equal Rights.—4. AH Operators will have

equal rights so far as day or night duties are

concerned.
Alternating Duty.—5. Operators and relief

men will alternate day and night duty for

periods of one week commencing with Sundays.

Reduction in Service.—6. When a duty or

run be held in or when a reduction in service is

made for any reason whatsoever any time dur-

ing week with the exception of legal holidays

and Sundays the runs in service will be manned
bv senior men.

' Operator off for Life of Duty Sheet.—7.

Should it so happen that an Operator should

vacate a regular run permanently during the

life of current duty sheet when all runs are

workinsr regularly it is understood that spare

man will be assigned to his run and no further

change in regular crews will be made until new
duty sheet becomes effective.

Reduction of Staff.—8. In case a reduction

in staff be made junior man or men will be laid

off first, and should reinstatement occur senior-

ity will again be followed in case of men who
immediately apply for reinstatement: That is a

man with the greatest length of service from
date of signing on. will be the first of those

applying to be reinstated.

Extra Euns.—9. Special or Extra runs will

be taken by senior spare man or men unless

regular or relief men are available and in such

case the senior man will be given the run to

the extent of obtaining the full week's work of

54 hours. (Then should a run be still available
after the normal requirements of regular and
relief men be satisfied same will be given to
senior available spare men).
Badge Numbers.—10. Operators will receive

badge numbers in rotation according to senior*
ity oldest men obtaining smallest numbers.
Arrangement of Car Crews.—11. A day and

relied' run will in all instances be made up of
directly succeeding badge numbers, viz; badge
numbers 1 and 2 will constitute day and relief

crew. Badge No. 3 and No. 4: 5 and 6 and so'

on.

Relief Hours.—12. Relief hours will be at
10K and 13K and 18K. Day run will be from
6K to 10K and from 13K to 18K. Relief run
from 10K to 13K and from 18K to 24K. No
variation of this ruling will be permitted.

13. If for any reason an Operator fails to take
his run it will be necessary for him to report at
office up to 18K before again resuming his duty.

Exchange of Runs.—14. Should it be necessary
to exchange an experienced Operator for a jun-

ior man to place on a more hazardous run it is

agreed that the senior man will not lose his

regular time by reason of the exchange. It is

further agreed that in such change a day man
will be exchanged for a day man and relief for

relief in so far as be possible.

15. It is understood that these working rules
in no way effect agreement between the Com-
pany and the men. Said agreement shall re-

main binding and in full force. Should any
occasion arise wherein these clauses should con-
flict with the agreement made between the Com-
pany and the men it is understood that the rul-

ing of regular agreement shall stand.
Signed on behalf of the men,

(Sgd.) Thos. G. Arrowsmith,
(Sgd.) A. Howard,
(Sgd.) W. Fletcher,

Committee.

Signed on behalf of the Moose Jaw Electric
Railway Company, Limited. (Name omitted.)

Report of Board in Dispute Between Construction Employers at Saint John.

N.B., and Their Painters, Decorators, Etc.

The Minister of Labour received during the

month the report of the Board of Concilia-

tion and Investigation established to deal with

the dispute between various employers, mem-
bers of the Saint John Branch of the Cana-

dian Construction Association, and certain of

their employees, being members of Local 1009,

Brotherhood of Painters, Decorators and

Paperhangers of America. The Board was

composed of the following members:—Rev.

C. Gordon Lawrence, of St. John, N.B., chair-

man, appointed on the joint recommendation

of the other Board members, Messrs. John

X. Flood and James L. Sugrue, both of Saint

John. N.B., nominated by the employers and

employees respectively. The report of the

Board was unanimous, both parties having

previously agreed in writing to accept the

unanimous findings. The text of the Board's

report follows:

Report of Board

In the matter of the Industrial Disputes

Investigation Act, and of a dispute

between the Canadian Construction Asso-

ciation, Saint John Branch, and Local

Union 1009, Brotherhood of Painters,

Decorators and Paperhangers of America.

To the Honourable Peter Heenan,
Minister of Labour, Ottawa.

The Board of Conciliation and Investiga-

tion, to whom the said dispute was referred,

composed as follows: Mr. John N. Flood,

representing the employers; Mr. James L.

Sugrue. representing the employees, and

Reverend C. Gordon Lawrence, Chairman, ap-

pointed on the recommendation of the above

named, beg leave to report as follows:

All members of the Board were present at

every meeting held.
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Preliminary to the reference of the matter to

the Board, several unsuccessful attempts had
been made to adjust the matter in dispute

h}' mutual agreement, with no result. The men
quit work on May 12, demanding a minimum
wage of seventy-five cents per hour, previously
having refused an offer from the employers of

sixty cents per hour. As a result of action

taken by the men, both parties applied to the

Department of Labour, and Mr. T. W. Martin
of Halifax, the Eastern representative of the

Department came to Saint John, and at a joint

meeting, held with Mr. Martin, on Monday,
•May 19, both parties agreed to submit the

matter to a Board of Conciliation, under In-

dustrial Disputes Investigation Act.

The men returned to work on Wednesday,
May 21, it being understood that wage rates

agreed on by the Board of Conciliation would
be payable from, and including, May 21.

The Board held its first meeting on May
29, at which a preliminary review of the

situation was made, and arrangements made
for further meetings. Representatives of the

Employers appearing before the Board, were
Messrs. James H. Pullen, Lyle McGowan, Wil-

liam Johnston and William Demmings. Repre-
sentatives of the Employees were Messrs. C.

R. Gervais, General Organizer of the Brother-

hood of Painters, Decorators and Paperhangers
of America, Fred M. Stanley, President of

Local Union 1009, and A. Bassett, Financial

Secretary.

An agreement was entered into, in writing,

by both parties, to be bound by the unani-

mous decision of the Board. The matter in-

volved many difficulties, due particularly to

the different rates of wages being paid, rang-

ing from forty to sixty cents per hour. We
are indeed glad to be able to report a un-
animous decision as contained in our recom-

mendations.

We beg to submit the finding of the Board
as follows:

—

(a) The minimum rate of wage shall be
sixty-five cents per hour on ordinary painting

and decorating work, and ninety cents per

hour on bridge and structural iron work.

(b) Hours of employment shall be as fol-

lows: Eight hours shall constitute a day's

work, to be worked from 8.00 A.M., to 5.00

P.M., with the noon hour out for lunch, ex-

cept on Saturdays, when four hours shall be
worked, from 8.00 A.M., until 12.00 noon.
Overtime rates at time and one-half, shall

apply on all work done after the regular hours,

and up to 10.00 P.M. These overtime rates

not to apply to shift work. Double time rates

shall be paid on Sundays and holidays, the

following holidays to apply: New Year's Day,

Good Friday, Empire Day, Dominion Day,
Thanksgiving Day, Christmas Day, and La-
bour Day. No work to be done on Labour
Day.

(c) The foregoing rates and hours of em-
ployment shall apply from May 21, 1930, to

April 30, 1931, inclusive, and thereafter from
year to year, unless a mutually satisfactory ar-

rangement to the contrary is brought about,

after due notice, by either employers or em-
ployees, in writing, ninety days prior to the ex-

piry of the current term.

(d) That a joint arbitration committee be

created, consisting of an equal number of em-
ployers and employees, to deal with all dis-

putes, and that all disputes arising, be re-

ferred to this committee, and that such com-
mittee shall sit without unnecessary delay,

and that the unanimous findings of such a

committee shall be binding on both parties.

Failing a finding by such committee, the mat-
ter under dispute shall be referred to a Con-
ciliation Board, under the Industrial Disputes

Investigation Act, and that no stoppage of

work shall be permitted, pending the finding

of such committee, or such Conciliation

Board.

The foregoing in as much as it covers the

points of wages, hours and conditions of em-

ployment, which were in dispute, constitutes

the considered finding of this Board, and is

herewith submitted as its report to the Min-

ister of Labour.

Coupled with this finding, we beg to submit

the following suggestions, the application of

which, we feel, would do much to improve

conditions in the industry, and make more
harmonious the relationship between the em-
ployers and employees in this industry.

(a) We would strongly urge concerted action

by both parties toward the development of an

adequate apprenticeship training system in

the painting trade, which system might with

advantage, avail itself of the facilities pro-

vided by the Vocational Training School.

(b) The elimination of work carried on by
employees "on their own." It is our opinion

that this work should be done by the employ-
ing firms, through the regular trade channels.

(c) In the matter of contract work under
way, or contracted for prior to the dispute,

and not yet completed, we would urge that
consideration of the employees be given to
the completion of these contracts without un-
due hardship to all the employers.

(d) That all workmen doing work beyond
a reasonable distance from the City should



July, 1930 THE LABOUR GAZETTE 755

have railway fare both ways, travelling time,

and board, unless such workmen agree to the

contrary with the employer, at the time of en-

gaging for such work.

(e) That no employee should be permitted

to work after the regular working hours, for,

or not for, remuneration, without permission

of the employers and employees.

The proper application of the foregoing sug-

gestions presupposes the desirability of an

agreement between employers and employees,

which agreement, if consummated could be

drafted to cover all the findings and sugges-

tions of the Board.

Respectfully submitted,

(Sgd.) C. Gordon Lawrence.
Chairman.

(Sgd.) John N. Flood,

Representing Employers.
(Sgd.) James D. Sugrue,

Representing Employees.
Saint John, N.B., June 17, 1930.

STRIKES AND LOCKOUTS IN CANADA DURING JUNE, 1930

THE number of strikes and lockouts in

existence in Canada during June was

six, as compared with thirteen the preceding

month. The time loss for the month was
correspondingly small, as most of the building

trades strikes occurring during May had term-

inated before the end of that month and no
disputes of importance commenced during

June. As compared with June, 1929, the

figures for June, 1930, show that approxi-

mately only one-third as many disputes

occurred, and, although the number of workers

involved was slightly greater, less time loss

was recorded than in June, 1929, a month in

which numerous strikes in the construction

industries caused a substantial loss in working
days.

Date
Number

of

disputes

Number of

employees
involved

Time loss

in working
days

•June, 1930 6

13

17

1.116
1.824

803

3.351
•May, 1930 12,957
June, 1929 6,231

• Preliminary figures.

The record of the Department includes lockouts as well as
strikes, but a lockout, or an industrial condition which is

undoubtedly a lockout, is rarely encountered. Id the sta-

tistical table, therefore, strikes and lockouts are recorded
together. A strike or lockout, included as such in the records
of the Department, is a cessation of work involving six or
more employees and lasting at least one working day. Dis-
putes of less than one day's duration, and disputes involving
less than sii employees, are included in the published record
only when ten days or more time loss is caused, but a separate
record of such disputes is maintained in the Department, and
the figures are given in the annual review. Each month,
however, any such disputes reported are mentioned in this
article as "minor disputes."

The figures printed are inclusive of all disputes which come
to the knowledge of the Department, and the methods taken
to secure information practically preclude probability of

omissions of a serious nature. Information as to a dispute
involving a small number of employees, or for a short period
of time, is frequently not received until some time after its

commencement.

Two disputes, involving one hundred and
eiiihty-eight workers, were carried over from
May, and four disputes commenced during

June. Of these six disputes five terminated
during the month, one being in favour of the

employer, three being partially successful and
the result of one being recorded as indefinite.

At the end of June, therefore, there was only

one dispute recorded as a strike or lockout,

namely, painters at Halifax, N.S., but there

were two disputes, mentioned later, as to

which particulars had not been received.

The record does not include minor dis-

putes such as are described in a previous para-

graph, nor does it include disputes as to

which information has been received indicat-

ing that employment conditions are no longer

affected, but which the unions concerned have
not yet declared terminated. Information is

available as to three such disputes, namely:
electrotypers, Toronto, Ont., December 20,

1926, one employer; plumbers, Kingston, Ont.,

April 2, 1928, several employers; and photo
engravers, Toronto, Ont., January 7, 1929,

one employer.

A minor dispute has been reported in a

men's clothing manufacturing establishment

in Toronto where five employees ceased work
on June 6, 1930, demanding the reinstatement

of a worker discharged by the management
on the ground that he had been " agitating

communistic doctrines during working hours,

and upsetting conditions in the factory ".

The management the next day secured work-
ers to replace the strikers from the Amal-
gamated Clothing Workers of America. As
the number involved was less than six this

dispute is not included in the statistical record

In the Labour Gazette for June reference

was made to a strike of coal miners at Cale-

donia, N.S., on May 27, 1930, in which it was
stated that drivers had ceased work demand-
ing higher piece-rates for pushing cars into

the working places. Further information,

however, reveals that the cars were pushed
into the working places by the miners, who
ceased work demanding that the company
should have this done by the drivers. As a

result a new local contract was made provid-
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ing that the drivers should do this work and
receive increased rates per ton for so doing.

Information was received by the Depart-

ment early in July that employees in a hat

manufacturing establishment in Montreal

had been locked out toward the end of June.

Particulars as to this dispute have not been
secured, except that negotiations for a settle-

ment were being carried on early in July.

Information has also reached the Depart-

ment as to a strike of coal miners at Mercoal,

Alta., toward the end of June, but no par-

ticulars have as yet been received.

A strike of salmon fishermen near the north

end of Vancouver island was reported in the

press, but investigation by the Department
revealed that, while a strike threatened, no
cessation of work occurred, work being con-

tinued pending further arrangements as to

the price to be paid for fish by the canners.

The following paragraphs give particulars

in regard to certain disputes in addition to

the information given in the tabular state-

ment.

Men's Clothing Factory Workers, Mont-
real, P.Q.—This dispute, affecting one estab-

lishment since March 18, 1930, to secure union

recognition and union working conditions,

was settled on June 17, 1930, the union mem-
bers on strike returning to their former posi-

tions without discrimination, the employer
conceding the forty-four hour week and the

right of the employees to belong to the union.

Certain strikers had been arrested and charged

with intimidation on the complaint of the

company, and it was arranged that these

charges should be withdrawn.

Painters, Halifax, N.S.—At the end of

June this dispute was still unterminated, and,

as work had been completed on the hotel

on which a number of the strikers had secured

work at 80 cents per hour under an arrange-

ment with the contractor, the number of

strikers unemployed was increased. Some,
however, secured work with other employers

at 80 cents per hour.

Coal Miners, Glace Bay, N.S.—Chain run-

ners, fifteen in number, ceased work on June
9 to secure an increase in piece-rates, result-

ing in a shutdown of the mine involving 812

other employees for one day. The local con-

tract providing for piece-rates instead of day

STRIKES AND LOCKOUTS IN CANADA DURING JUNE, 1930

Industry, occupation and locality

Number Time
of loss in

workers working
involved days

Remarks

(a) Strikes and Lockouts in Progress prior to June, 1930.

MANUFACTURING

—

Clothing {including knitted goods)—
Men's clothing factory workers

Montreal, P.Q.

Construction—
Buildings and Structures—

Painters, Halifax, N.S

03

125

756

1,500

Commenced Mar. 18, 1930; for union wages and
working conditions. Terminated June 17, 1930.

Partially successful.

Commenced May 1, 1930; for increase in wages.
Unterminated.

(b) Strikes and Lockouts Commencing during June, 1930.

Mining, non-Ferrous Smelting
and Quarrying—
Coal miners, Glace Bay, N.S

Coal trimmers and shippers,
North Sydney, N.S.

Construction—
Buildings and Structures—

Electricians, Windsor, Ont.

Carpenters, Saint, John, N.B.,

827 827

56 140

30 90

15 38

Commenced June 9, 1930; for increase in wages.
Terminated June 10, 1930. In favour of em-
ployer.

Commenced June 19, 1930; against reduction in

working staff. Terminated June 21, 1930. Par-
tially successful.

1930: for increase in wages
Terminated June 13, 1930.

Commenced June 10

and shorter hours.
Indefinite.

Commenced June 6, 1930; to maintain Saturday
half holiday as provided in agreement. Ter-

minated June 11, 1930. Partially successful.
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wages was taken up with the company by

the officers of the union, but as the company
refused to raise the piece rates on the ground

that the workers were making more than

the day rate, work was resumed the following

day without any changes.

Coal Trimmers and Shippers, North
Sydney, NJ5.—Coal trimmers and shippers at

North Sydney erased work on June 19, some
having been laid off because there was not

work for all. The number of those involved

was fifty-six, but certain collieries were closed

down as a result, involving 1,477 workers.

Work was resumed on June 21, half of the

men being employed on alternative days
pending further negotiations.

Electricians, Windsor, Ont.—Electrical

workers went on strike on June 10, 1930,

against fifteen contractors, demanding an in-

crease in wages from $1.37^ per hour to $1.50,

and a reduction in hours from forty-four per

week to forty. It was reported that a certain

number of contractors agreed to the increase

and were not involved in the dispute. On
June 13 work was resumed pending further

negotiations on the arrival of the interna-

tional union officers. Early in July, a settle-

ment providing for $1.37£ per hour and the

forty hour week was reported.

Carpenters, Saint John, N.B.—Carpenters

employed by one contractor ceased work on

June 6 against being required to work Satur-

day afternoon at straight time, the agreement
between the contractors' association and the

union providing for Saturday afternoon off

during the summer months, or time and one-

half rates where work was necessary. Work
was resumed on June 17, it having been ar-

ranged that the Saturday half holiday would

be recognized by the contractor during the

month of June.

STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

HPHE latest available information as to

*- strikes and lockouts in various countries

is given in the Labour Gazette from month to

month, bringing down to date that given in

the issue for February, 1930, in the review of

Strikes and Lockouts in Canada and Other
Countries,. 1929. The latter review included a

table summarizing the principal statistics as to

strikes and lockouts since 1919 in the several

countries for which such figures were available.

Many countries publish these statistics only

once each year, the figures being issued in

some cases after an interval of as much as

two years, and for such countries the latest

figures are not for relatively recent dates. In-

formation about particular disputes is obtained
for the most part from newspaper reports.

Great Britain

During May, the number of disputes re-

ported as beginning in the month was 35, and
20 were still in progress from the previous

month. The number of workpeople involved

in the 55 disputes in progress during the month
was 87.600 and the time loss 1,600,000 working

days. Of the 35 disputes beginning in May, 7

arose out of demands for increased wages, 11

on. other wages questions, 7 on questions re-

specting the employment of particular classes

or persons, 6 on other questions as to working
arrangements and 4 on questions of trade union
principle. Settlements were reached in 41 dis-

putes, of which 9 were in favour of workpeople,

12 in favour of employers, 20 ended in com-
promises; in two other disputes, work was re-

sumed pending negotiations.

The latest reports received of the dispute in

the Yorkshire woollen industry which began
on April 10 and was reported in the Labour
Gazette for May and June, indicate that the

dispute was settled in most districts by the

end of June. Different settlements were made
in different districts ; in some cases wages were
reduced in accordance with the award of the

arbitrator, and in other cases the reduction

was somewhat less than what had been recom-
mended in this award.

Belgium

The total number of disputes in existence

during March was 18, involving 4,208 workers.

The time loss for the month was 73,677 working

days.

Australia

During the fourth quarter of 1929, the num-
ber of disputes reported was 69 involving 126

establishments and directly involving 23,642

workers. In addition, 859 workers were in-

directly involved. The time loss for the period

was 813,824 working da}T
s and the estimated

time loss £959,490.

United States

During 1929, the number of disputes begin-

ning in the year was 903, involving 230,463

workers, with an average of 255 employees per
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dispute. The time loss for the year was 9,975,-

213 working days as compared with 31,556,947

in 1928 and 37,799,394 in 1927. The industries

involving the largest number of employees

are coal mining involving 64,202 workers, cloth-

ing involving 60,540 workers, building trades

involving 44,198 workers and textiles involving

26,393 workers. The number of disputes ter-

minating in the year was 913, of which 367

were in favour of employers. 267 in favour of

employees, 226 ended in compromises, 33 were

jurisdictional or protest disputes, in 3 cases

work was resumed pending arbitration and in

17 cases the result was not reported.

In April, 1930, the number of disputes be-

ginning was 45 and 39 were in effect at the end
of the month. The number of workers involved

in disputes in effect at the end of the month
was 6,776 and the time loss 182,713 working

days for the month.
It is reported that the strike of taxi cab

drivers at Pittsburgh, Pennsylvania, which
began January 12, and was mentioned in the

Labour Gazette for March and May, termin-

ated in June on a compromise basis, the com-
pany agreeing to recognize grievance commit-
tees and to pay each driver a wage of 40 per

cent of his gross meter receipts.

COMBINES INVESTIGATION ACT

Court Proceedings Against Combine in Plumbing Industry

COURT proceedings against members of an

alleged combine of plumbing contractors

and others in Ontario were resumed on June

16 in the Police Court at Windsor, Ontario.

The commencement of these prosecutions by

the Department of Justice in the case of Rex

v. Singer et al was reported in the Labour

Gazette, June, page 661. An investigation

under the Combines Investigation Act into the

operations of the Amalgamated Builders'

Council, the Canadian Plumbing and Heating

Guild and other related organizations, which

preceded the present court actions, was re-

ported in recent issues, commencing in that

of August, 1929.

In May, 1930, thirteen plumbing con-

tractors in London, Ontario, pleaded guilty

to four charges under the Combines Investi-

gation Act of combining to enhance prices

and lessen competition to the detriment of

the public in connection with plumbers' or

other builders' supplies or services. The same
thirteen parties entered pleas of guilty to a

charge of unlawful conspiracy to defraud,

laid under the Criminal Code, Section 444.

Fines totalling $26,000 were imposed on the

defendants by Magistrate Scandrett in the

London Police Court, during the May hear-

ings of the case, the smallest fine being

$1,000 and the largest $10,000.

The June preliminary hearings in Windsor
before Magistrate D. M. Brodie were occupied
chiefly by an extended presentation of evi-

dence for the defence b}' Louis M. Singer,

K.C., Commissioner of the Amalgamated
Builders' Council, and by W. F. O'Connor,
counsel associated with Mr. Singer. Both
Mr. Singer and Mr. O'Connor were charged,
together with 31 other defendants, in eight

counts, four being under the Combines In-

vestigation Act and four under Section 498

of the Criminal Code- The Windsor charges

were similar to those laid in London, with the

exception of the London count under Sec-

tion 444 of the Criminal Code, relating to

certain alleged padding of tenders for the

purpose of dividing such proceeds among the

unsuccessful tenderers.

Evidence was also given in the Windsor
Court by the managers of four local whole-

sale plumbing supply companies, in their

own defence. All charges against the fifth

company operating a jobbing branch in Wind-
sor were dismissed by Magistrate Brodie on

June 16.

George R. Baker, of Toronto, former vice-

president of the Amalgamated Builders'

Council, on June 18 pleaded guilty to the

four charges under the Combines Investi-

gation Act and was sentenced by Magistrate

Brodie to pay a fine of $500 without costs

or to serve six months' imprisonment in de-

fault of payment. The sentence was imposed
on the first charge under the Combines In-

vestigation Act. On the remaining three

counts sentence was suspended.

After hearings of evidence occupying ten

days, from June 16 to June 27, argument in

the case was adjourned to July 14.

The British Minister of Labour has appoint-

ed a committee "to inquire into employment
and unemployment in the port transport ser-

vices in Great Britain and to make recommen-
dations thereon. With special reference to de-

casualization and the administration of the

unemployment Insurance Scheme and its ap-

plication to port transport workers."
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LABOUR LEGISLATION IN ALBERTA IN 1930

A NUMBER ci laws of interest to labour
were enacted during the session of the

Alberta Legislature which opened on January
30 and closed on April 3, 1930. These in-
cluded new laws relating to coal mines, con-
trol of electrical energy, mechanics' liens, un-
employment relief, and amendments to sta-
tutes dealing with miners' wages, minimum
wages for women, mothers' allowances and
motor vehicles.

Coal Mines Regulation Act

The CoaJ Mines Regulation Act, which re-
peals the Mines Act, applies to coal mines,
including every place where any operations
incidental to the extraction of coal by re-

moving the overlying strata are carried on,
every shaft in the course of being sunk, every
level and inclined plane in the course of be-
ing driven for commencing or opening any
coal mine, or for searching for or proving any
coal or for the operation of the same, or the
shafts, levels, planes, workings, machinery,
tramways, railways and sidings both below
ground and above ground in, and adjacent to,

a coal mine and all shafts and levels and in-

clined planes of, and belonging to, a coal mine,
but does not include open cut prospecting for
coal.

The Act is divided into thirteen parts deal-
ing respectively with appointment of inspec-
tors and examining boards; employment;
wages; hours; employment of managers and
other officials and of coal miners; qualifica-
tions for certificates; mine equipment;
records, plans and returns; inspection, in-

quiries and inquests; general rules; duties of
mine officials; shaft sinking; general pro-
visions.

In Part I provision is made for the appoint-
ment by the Lieutenant-Governor in Council
of a chief inspector, district inspectors and
their deputies, and inspectors of electrical

equipment. No person so appointed may dur-
ing his term of office act as a mining engineer
or a manager, owner, agent or valuer of
mines. The Lieutenant-Governor in Council
is also authorized to appoint a board of ex-
aminers, consisting; of the chief inspector or a
district inspector nominated by him, two
managers and two certificated working miners.
The minister in charge of the Act may ap-
point district boards of examiners and make
regulations for their guidance. A register of
the holders of all certificates under the Act
must be kept at the office of the Chief In-
spector.

Part II provides that no boy under 16 years
of age and no woman or girl of any age shall
be employed or permitted to be in a mine, or
in or about the surface workings of a mine,
for purposes of employment, except in the
performance of clerical work, or of domestic
duties in a hotel, boarding house cr residence
connected with the mine. Mine managers
must, on request of the inspector, produce a
copy of a birth certificate or affidavit setting
forth the age of any boy employed about the
mine or surface workings.

No person except a male of at least 21 years
of age may have charge of or operate machin-
ery worked by mechanical power, by manual
labour or by animals, used for conveying per-
sons. Such operators must have certificates
of medical and physical fitness from a com-
petent medical practitioner which must be
renewed at least once in six months.

Part III requires that, failing a subsisting
agreement to the contrary made in conformity
with the Act, all wages must be paid twice a
month. Wages earned from the first day to
the fifteenth day, both inclusive, shall be paid
on the twenty-third day of the month, and
wages earned from the sixteenth day to the
last day, both inclusive, shall be paid on the
eighth day of the following month.
An agreement may be made between the

employer and the employed as to the pay-
ment of wages at more frequent intervals than
twice a month and with a waiting period other
than is prescribed in the Act. A duplicate of
every such agreement is to be filed with the
chief inspector. Upon its production in any
court such duplicate agreement shall be ac-
cepted as conclusive evidence of the terms of
such agreement. If it is made to appear to
the minister that any agreement for the pay-
ment of wages does not conform to the pro-
visions of the Act he may, by notice in the
Alberta Gazette, declare such agreement to be
null and void.

A record must be kept of all workmen em-
ployed and of the wages due them and of
sums paid, and the inspector must be per-
mitted to inspect such record at any reason-
able hour.

When the amount of wages paid to the
workmen depends upon the amount of min-
eral gotten by them they shall be paid by
weight or measurement of such mineral, the
weighing to take place as near the mine en-
trance as reasonably possible, and the mea-
surement at the working face. In mines
opened after March 1, 1930, wages to be paid
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according to amount of mineral gotten are to

be ascertained by weight, but the minister

may grant exemption from this provision.

The employer may miake written agreement
with the employee that deductions may be
made in respect of stones and other material

other than minerals, or on account of im-
proper filling of tubs or cars. If the agree-

ment does not specify the manner of deter-

mining such deductions they are to be deter-

mined in the manner set forth in the Act,

which is similar to that included in the old

law.

Employees who (are paid according to

weight may, at their own cost, station check-

weighers at the weighing place to take ac-

count of the weight of coal gotten by them.

Employees who by agreement are paid other-

wise than by weight may, at their own cost,

employ checkers to check the correctness of

the manner, method, measure, measurements
or quantities Neither checkweigher or

checker shall be authorized to impede in any
way the working of the mine or interfere

with the weighing. The checkweigher or

checker must be, at the time of his appoint-

ment, the holder of a miner's certificate with

three years' experience, and shall have been

employed either as a miner at the coal face

or as a checkweigher or checker in a coal

mine in the province. No owner, agent,

manager, overman or other official of a mine
may influence or attempt to influence the

choice or appointment of a checkweigher or

checker.

Any owner, agent or manager of a mine

may make application in writing to a judge

of the district court for the judicial district

in which the mine is situated, against any

checkweigher or checker, and the judge, if

of the opinion that the complaint should be

investigated, shall issue a summons, and upon
its return hear the case and determine in a

summary manner whether the person should

be removed or not, and his judgment is final.

He may also appoint a person to act in the

stead of the checkweigher or checker pend-

ing a new appointment, and may fix his

wages.

Appointment of a checkweigher or a

checker is to be made by the persons who
under the Act have the right to make such

appointment, attending a meeting called for

the purpose by a notice setting forth the day,

time, and place of meeting, posted at least

forty-eight hours before the meeting in a

conspicuous place upon the mine premises.

Rules are laid down for the proper conduct

of the meeting, and provision is made that

an election, if one be held, shall be by secret

ballot at the mine on the third day follow-

ing the meeting, if it be a working day, and
if not, then on the first working day there-

after. Immediately on the appointment or

election of a checker or checkweigher, a writ-

ten notice thereof signed by the chairman or

secretary of the meeting or by two of the

officers in charge of the balloting, as the case

may be, is to be left at the office of the mine.

The persons employing him may, by resolu-

tion of a meeting called for the purpose, duly

signed by the chairman or secretary of the

meeting and delivered to the owner, agent

or manager, authorize a pro rata deduction

from their wages sufficient to pay the wages
of the checker or checkweigher which will be

paid from the office of the mine in the same
manner as the wages of the miners. If the

owner, agent or manager or any person paid

by weight disputes the regularity of the ap-

pointment of a checker or checkweigher he

may take action similar to that described

above for the removal of the checkweigher

on the ground of misconduct.

An employee may by written order author-

ize his employer to apply the whole or part

of his wages to the payment of any debt due
by him to any other person but such order

is only effective for the amount specified

therein. An employer may, without any
order, deduct from the wages of an employee
sums due by him in respect of powder, coal,

oil or other supplies, or rent.

The provisions relating to hours of employ-
ment which are contained in Part IV of the

Act are similar to those contained in the old

law. No person may be below ground for

the purpose of his work, or for going to and
from his work, or be allowed to be below
ground for that purpose for more than eight

hours in the twenty-four hours, subject to

the exceptions set forth in the Act. A regis-

ter of the times of raising and lowering is

to be kept and provision is made for the ap-

pointment of a time keeper by the workmen.
Authority is also given for the suspension of

the hours provision by the Lieutenant Gov-
ernor in Council in case of grave emergency.

A clause was added to the section relating to

mines entered otherwise than by shafts. It

provides that, if the place at which workmen
check in or out is distant more than one-

half mile by the nearest practicable way from

the place at which they leave or return to

the surface, then the place of checking in

or out shall be deemed to be the place of

leaving and returning to the surface.

Pant V provides that every mine shall be

under the control of one manager and under

his daily personal supervision while being
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worked. In mines in which not more than

thirty men are employed per day the over-

man may be also the manager, unless the

chief inspector gives written orders to the

contrary. The owner or agent may not inter-

fere in the technical management of the mine
in such a way as to bring about a breach of

the Act or the regulations. The same per-

son may not be manager of more than one

mine unless two mines are operated by the

same owner, in which case two mines may
be under the same manager, unless the chief

inspector gives written notice to the contrary.

Except in a mine worked by removing the

overlying strata or a mine in which not more
than thirty men are employed per day, the

manager must be at least 25 years of age

and the holder of a first class certificate under
the Act.

In every mine where more than seventy-

five persons are employed in a calendar day
there shall be an overman appointed who
shall not be the manager. If more than one

shift is worked in any one calendar day the

underground workings are to be in con-

tinuous charge of an overman during each

shift of over fifty men, and such overman
may not perform other duties if these inter-

fere with the duties imposed by the Act.

An overman must be the holder of a first or

second class certificate. In mines employing
ten men or less, however, the holder of a

third class certificate may be granted a pro-

visional certificate by the chief inspector,

authorizing him to act as overman, and in

mines employing five men or less a provisional

certificate may similarly be granted to the

holder of a miner's certificate with five years'

underground experience.

The owner, agent or manager shall appoint

one or more examiners or fire-bosses who
must hold first, second or third class certifi-

cates under the Act.

Part VI requires a candidate for a first or

second class certificate to be at least 25 years

of age, and either have five years' experience

in coal mine working, or be the holder of a

diploma or degree in scientific mining train-

ing after a two years' course at an approved

educational institution, and have three years'

experience in coal mine working, two of which

have been in Canada. A candidate for a

third-class certificate must be twenty-three

years of age and have three years' practical

experience in a coal mine. Candidates for all

three classes of certificates must produce satis-

factory evidence of sobriety, experience and
good conduct and must also have first-aid

certificates from a qualified medical practi-

tioner.

A candidate for a miner's certificate must

be at least 18 years of age and have sufficient

knowledge of the English language to give

and understand working directions and warn-

ings in English. In addition he must have

been employed underground in a coal mine

for at least one year and satisfy the Board

:is to his ability as a coal-miner. Authority

is given for the issue of provisional certificates

by the inspector pending examination. No
person may work at the working face as a coal

miner unless he holds a first, second or third-

class certificate or a miner's certificate under

the Act. Special certificates are authorized

for persons operating coal-cutting, boring,

loading or shearing machinery not ih use in

the province at the passing of <the Act.

Part VII forbids the owner, agent or man-

ager to employ any person in a mine unless

the conditions respecting outlets to the sur-

face are complied with. Every seam which is

for the time being at work must have at least

two outlets not nearer to one another at any

point than 200 feet, and having a communica-

tion between them not less than four feet

wide and four feet high. Exception is made
in the case of mines in operation before March

1, 1908, which have outlets not nearer to one

another than 45 feet. Proper apparatus or

ladders must be kept on the works belonging

to the mine and be constantly available for

use. Every part of a mine in which ten or

more persons are employed at the same time

must be provided with at least two ways

affording proper egress to the surface. In the

case of a mine operated by power obtained

from a source not under the sole control of

the owner of the mine and having two shafts

more than 200 feet deep, proper and separate

apparatus for raising or lowering persons to

or from the surface actuated by an independ-

ent source of power must be kept at one of

the two shafts or outlets required by the Act

and constantly available for use. Certain ex-

ceptions to these rules respecting outlets are

permitted, and the Minister is authorized to

exempt mines on certain specified grounds.

Washhouses must be provided at mines em-
ploying more than twenty persons below-

ground. Properly constructed ambulances or

stretchers with splints, bandages and neces-

sary medical and other supplies for the ren-

dering of first-aid must be kept in readiness

for use. Unless there is a hospital in the im-

mediate vicinity, two or more suitable beds

must also be provided.

Mines must be provided with sufficient

buildings and also with means for the produc-

tion of ventilation in good working order.

Mechanical contrivances for the production of
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ventilation, other than auxiliaries, must be
placed above ground.

Part VIII requires the owner, agent or

manager to keep a record of every person em-
ployed, with his name, age, residence, num-
ber of certificate and date of first employ-
ment, and also the time of checking in or

checking out and if the time between such
checking in or checking out exceeds the time
permitted by the Act, the reason for such
excess.

The manager of the mine must make month-
ly returns to the Minister in a prescribed

form, such returns to include the information
as to whether wages due have been duly paid.

In the event of no answer being given to this

question or the answer showing any wages
unpaid the chief inspector may apply for an
order appointing a receiver.

Immediate notice must be given of acci-

dents causing loss of life or serious personal

injury or in the case of any injury by elec-

tricity or by overwinding or other causes

designated by the chief inspector. An e»
plosion, fire or other accident which might
have been expected to cause injury must also

be immediately reported. An explosion caus-

ing injury must be reported by telegram. If

inflammable gas is found in a mine in which
safety lamps are not required to be used the

chief inspector and the district inspector

must be immediately informed. Rules are

laid down for the keeping of plans and for the

safeguarding of abandoned mines.

Part IX requires an inspector to visit every

mine in his district as often as his duties per-

mit or the exigencies of the case require. Im-
mediately on the completion of each inspec-

tion he must cause a copy of his report to be

posted in a conspicuous place at or near the

mine.

Where the minister considers it expedient

to have an investigation of an accident at a

mine or of an}' mater connected with its

working, he may direct the inspector to hold

such investigation and may appoint any per-

son or persons having legal or special knowl-
edge to act with him, and the inspector shall,

after the investigation, make a report to the

minister.

Provision is made for an inquiry into the

conduct of any person holding a certificate

under the Act against whom representations

have been made as to incompetency, miscon-
duct, drunkenness or gross negligence, and
the minister is empowered to suspend or can-

cel the certificate of such person if the latter

is found unfit to discharge his duties or has

been convicted of an offence under the Act.

Notice of such cancellation or suspension is

to be published in the Alberta Gazette.

Rules are laid down for the conduct of an

inquest on the body of any person whose
death has been caused by a mine accident or

explosion.

Part X contains general rules to be observed

as far as reasonably practicable at every mine.

These rules deal with ventilation; fencing of

entrances; appointment of stations; with-

drawal of workmen and inspection for gas cr

other dangerous conditions; safety lamps; use

and storage of explosives; approach of work-

ings to water or gas; shafts, underground

planes, inclines, levels, entries and tunnels,

manholes, etc.; fencing of top of shaft; secur-

ity of travelling roads and working places,

timbering, etc.; equipment of lowering and
raising machinery and its inspection; appoint-

ment of inspectors by workmen; obedience to

lawful demands; prohibition of delegation of

duties without good cause or without permis-

sion by persons occupying positions of trust;

dangerous acts; reporting of breaches of Law;

intoxication; interference; loitering; open

lights; safety lamps; signals; stablemen;

duties of trappers and persons in charge of

haulage roads; fans; prohibition of sleeping

below ground.

Part XI sets forth in detail the duties of the

various mine officials including overman, ex-

aminer, shot-lighter, lampman, onsetter, out-

side-foreman, banksman and driver-boss.

Part XII contains a number of rules to be

observed in shaft-sinking.

Part XIII lays upon the owner, agent and

manager, responsibility for insuring that all

operations connected with the mine are con-

ducted in accordance with the provisions of

the Act and the regulations and orders made
thereunder, and authorizes the making of

such regulations by the Lieutenant Governor
in Council. Penalties are provided for con-

travention of the provisions of the Act.

Electrical Energy Act

Part I of the Electrical Energy Act, which

comes into force on September 1, 1930, pro-

hibits under penalty the use of electrical ap-

pliances and equipment other than those pre-

scribed by the Canadian Electrical Code, and
their installation in any manner save that

permitted or prescribed by the Code, if there

be any provisions therein governing such in-

stallation.

Part II, which comes into force on Proc-

lamation, authorizes the Lieutenant Governor
in Council to make regulations prescribing

the design, construction, installation, etc., of

all articles, works and matters used or to
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be used in the generation, transformation,

transmission, distribution, delivery or use of

electrical power or energy; prohibiting the

use, display, advertising and sale of such
articles, works or matters until they have been
inspected or approved, and prescribing the

pre-oa int ions to be taken and the warnings and
instructions to be given to purchasers; pro-

viding for inspection of all such articles, works
or matters and relating to work to be done
in their installation, etc , and for plans and
specifications governing their design, construc-

tion and test; providing for the licensing of

electrical works and forbidding the doing of

electrical work by unlicensed persons. In-
spection at all reasonable hours is provided
for.

Coal Miners' Wages Security Act

The Coal Miners' Wages Security Act was
amended to require a mine owner to make
returns and furnish security for wages even
if the mine is not in operation on the date

on which such returns and security are due
(June 1), if it is proposed to commence opera-

tions at any time during the year following.

Unemployment Relief

The Unemployment Relief Act authorizes

the pa3rment from the General Revenue Fund
of a sum not exceeding $100,000 for the pur-

pose of supplying relief to the unemployed of

the Province.

Mechanics' Liens

The Mechanics' Lien Act as consolidated

and amended came into force on May 1, 1930.

It is simpler in language than its predecessor

and also wider in scope. The classes of prop-

erty upon which a lien may arise include a

structure erection, railway, tramway, wharf,

pier, bulkhead, bridge, trestlework, vault,

mine, water, gas, oil or other wr
ell, gas or oil

pipe line, excavation, fence, sidewalk, pave-

ment fountain, fishpond, drain, sewer, ditch

flume, acqueduct. roadbed, way, fruit or or-

namental trees and the appurtenances to any
of them. Public streets, and highways and
the work done on them by a municipal cor-

poration are excluded. Any agreement by a

labourer that the provisions of the Act shall

not apply is null and void. This restriction

does not extend, however, to a manager,
officer or foreman or to any person whose
wages are more than $12 per day. Unless
he signs an express agreement to the contrary
as provided above, any person performing
wTork or service upon or in respect of, or

placing or furnishing materials to be used in

the making, construction, erecting, fitting,

altering, improving, demolishing or repairing

of any property subject to lien for any owner,

contractor or sub-contractor is entitled to a

lien for so much of the price of such work,

service or materials as remains due to him,

upon the estate or interest of the owner in

such improvement and the land occupied

thereby or enjoyed therewith, or upon, or in

respect of which, the work or service is per-

formed or the materials are to be used, as

such estate or interest exists at the time the

lien arises or at any time during its sub-

sistence. The lien arises at the date of the

commencement of the work. The right of a

lien-holder may be assigned by an instrument

in writing and, if not, assigned, passes upon
his death to his personal representative.

Where the estate or interest upon which the

lien attaches is leasehold the fee simple is

also subject to the lien, provided the person

doing or intending to do the work gives to

the owner of the fee simple or his agent

written notice of the work to be done, and
such owner or agent does not within five

days after its receipt give notice that he will

not be responsible. The lien and all mort-
gages rank according to the dates of their

respective registrations in the proper land

titles office, but no mortgage has any priority

over a lien in respect of advances or pay-
ments made after the date of the registra-

tion of the lien or after the mortgagee has
notice of its existence. A mortgage existing

before the lien arises has priority over it

only in respect of the value, at the date of

proceedings to enforce the lien, of the mort-
gaged premises as they existed prior to the

lien arising, but no such mortgage has priority

over a lien in respect of advances or pay-
ments made after the date on which the lien

arose. A purchaser of land on an agreement
of sale is, where any of the purchase money
is unpaid and he is not registered as the

owner, deemed for the purpose of the Act to

be a mortgagor and the seller a mortgagee.

In all cases the person primarily liable

upon a contract under which a lien may arise

must, as the work is done under the contract,

retain for the period within which a lien must
be registered, twenty per cent of the value

of the work actually done calculated on the

basis of the contract price or, if there be no
specific price, on the basis of the work actu-

ally done. Where such price or value ex-

ceeds $15,000 only 15 per cent is to be re-

tained.

A labourer whose lien is for wages has

priority to the extent of six weeks' wages over

all other liens derived through the same con-

tractor or sub-oontractor on the percentage to
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be retained, and all such labourers rank equal-

ly. Every labourer is entitled to enforce a

lien in respect of a contract or sub-contract

not completely fulfilled, and may serve a

notice of motion on the proper parties, re-

turnable not less than four days after service

thereof before a judge, that the applicant will,

on the return) of the motion, ask for judgment

on his claim for lien, registered particulars of

which must accompany the notice verified by
affidavit. If the contract has not been completed

when the labourer makes his claim the percent-

age is calculated on the value of the work done
by the contractor or sub-contractor employing
him. Where the contractor or sub-contractor

makes default in completing his contract the

percentage may not be applied, as against a

labourer claiming a lien, for the completion
of the contract or for any other purpose. Any
device by an owner, contractor or sub-con-

tractor and any payment made for the pur-

pose of defeating the priority given to a

labourer for his wages is null and void.

Provision is made for the registration of

liens in the forms set forth in the schedule to

the Act. Claim for registration is to be made
to the Registrar in the Land Titles Office in

the Land Registration District in which the

land is situated. A lien for wages may be

registered at any time during the performance

of the work or within thirty-five days or, in

the case of wages owing for work in, at, or

about a mine, within sixty days after the

last work is done for which the lien is claimed.

An unregistered lien ceases to exist at the

expiration of the time allowed for registra-

tion, and a registered lien at the expiration of

thirty days after notice to the lien-holder, un-

less before the expiration of that period the

lien-holder takes proceedings in court to en-

force his lien. The court or judge may shorten

the period of thirty days. The taking of

security or the acceptance of a promissory

note or bill of exchange for, or the taking of

acknowledgement of, the claim, or the giving

of time for payment, or the taking of proceed-

ings for the recovery of a personal judgment
for the claim, do not merge, waive pay, satisfy,

prejudice or destroy the lien unless the claim-

ant agrees in writing that it shall have that

effect. Where such promissory note or bill

has been negotiated the lienholder does not

lose his lien if he holds such note or bill at

the time of beginning proceedings for enforce-

ment of his claim or, where proceedings are

brought by another lien^holder, at the time of

proving his claim therein. Where the period

of credit has not expired or there has been
an extension of time for payment of the claim

the lien-holder may, nevertheless, if proceed-

ings are commenced by any other person to

enforce a lien against the same property, prove

and obtain payment of his claim. The lien-

holder may inspect the contract or agreement
at any reasonable time or, if it be not in

writing, obtain information regarding its

terms, and may demand of a mortgagee or un-

paid vendor the terms of a mortgage or

agreement to purchase and the sums advanced
and owing. The owner or mortgagee is liable

for any loss to the lien-holder caused by hi?

refusal or neglect or false statement. The
judge ma}' at any time before or after the

commencement of proceedings to enforce a

lien, make an order requiring the owner, mort-

gagee or vendor or the agent of any of them
to produce the contract, mortgage or agree-

ment for inspection.

As the object of the Act is to enforce liens

at the least expense the procedure set out in

the Act for such enforcement is, as far as

possible of a summary character. The judge

may consolidate several liens into one cause

giving its conduct to such plaintiff as he may
choose. Upon the hearing of the case the

judge is to decide all questions necessary to

completely dispose of the case and embody
the results in a judgment Which may direct

payment forthwith by the person or persons

primarily liable and execution may be issued

therefor. Moneys realized by proceedings are

(a) to be applied in paying the costs of all

lien-holders of and incidental to the proceed-

ings and of registering and proving the lien;

(6) six weeks' wages (if so much be owing)

to all labourers employed by the owner, con-

tractor or sub-contractor; (c) amounts owing

to other lien-holders other than the contractor
;

(d) the amount owing to the contractor.

Lien-holders of each class rank equally among
themselves and the portion of the moneys
available for distribution to each class is dis-

tributed pro rata among the lien-holders in

that class according to the amounts of their

respective claims ias proven. Any balance re-

maining is payable to the owners or other

persons entitled thereto. If however, any
labourer has more than six weeks' wages owing
to him the court or judge will cause the extra

sum to be deducted from any sum coming
under the distribution of the contractor, sub-

contractor or owner owing the wages, and to

be paid to the labourer. An appeal lies to the

Appellate Division of the Supreme Court
from any decision of a court or Judge where

the amount of the lien or the total amount
of the lien proved exceeds $200. In oases in-

volving less than that amount the decision of

the court or judge of first instance is final.

The judges of 'the Trial Division of the

Supreme Court or any two of them may
make rules and regulations for expediting and
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facilitating business arising under the Act be-

fore any Court and for the advancement of

the interests of the suitors and may prescribe

a tariff of costs which must be submitted to

the Legislative Assembly and, until disallowed

by resolution of the Assembly, it has the same
force as if enacted in the Mechanics' Lien

Act. Pending the provision of such tariff the

amount of costs is fixed by the judge.

Proceedings under the old Mechanics' Lien
Act are continued notwithstanding its repeal

by the new Statute.

Companies Act

An amendment to the Companies Act re-

stores a section formerly included in the Act
but omitted from the revision of 1929. This

section makes directors of companies liable

for six months' wages of employees due for

services performed while they are directors.

Xo director is liable to an action therefor un-

less the company is sued within one year

after the debt becomes due, nor unless such

director is sued within one year from the time
when he ceased to be a director, nor unless an
execution against the company is returned un-

satisfied in whole or in part. The amount un-

satisfied in such execution is the amount re-

coverable with costs from the directors.

Advance Polls in Elections

The Town Act and the Village Act were

amended to provide for advance polls in elec-

tions. Such polls are to be open for not less

than two hours on the Friday and Saturday

of the week preceding the election, or such

other days as may be directed by the council.

Mothers9 Allowances

The Mothers' Allowance Act was amended
to provide that a municipality shall not be

responsible for contributions in respect of an
allowance unless the husband of the woman

to whom it is payable had his home in that

municipality at the time of his death or com-
mittal.

In the event of a dispute arising as to

where a man had his home at the time of his

death or committal, the district court judge

of any judicial district in which any or part

of any disputing municipality is situated will

decide the question and his decision is with-

out appeal.

Every municipality liable to the province

in respect of a mother's allowance upon the

last day of March, 1930, continues to be liable

as long as the woman in respect of whom the

allowance is made continues to have the quali-

fications which entitle her to apply for such

allowance.

Minimum Wages for "Women

An amendment to the Minimum Wage Act,

which came into force on May 1, 1930, makes
the Act applicable to the whole province in-

stead of only to the cities and towns men-
tioned in the Schedule.

Licensing of Chauffeurs

The Vehicles and Highway Traffic Act is

amended to provide, among other things,

that a person operating a motor vehicle dur-

ing the period of suspension of his driver's or

chauffeur's licence shall be liable upon sum-
mary conviction for a first offence to a pen-

alty of not less than $'25 or more than $100

and costs and also to imprisonment for a term
not exceeding thirty days. For a subsequent

offence the penalty varies from $100 to $500

and costs, and imprisonment for not more
than six months.

On March 10, the Legislature unanimously
adopted a resolution relating to unemploy-
ment insurance, the text of which appeared
in the Labour Gazette for April at page 362.

Regulations of Saskatchewan Workmen's Compensation Board
Additional regulations (33 to 38) have been

issued by the Workmen's Compensation Board

of Saskatchewan under the Act of 1930, supple-

menting Regulations 1 to 32, which were pub-

lished in the Labour Gazette, April, 1930, page

392.

Regulation 33 amends the classification of

industries for the purposes of administration

in regard to blacksmith shops, painting and
decorating, and quarries.

Regulation 34, which was reproduced in the

Labour Gazette, May, 1930, page 542, relates

to the minimum "first aid" kit to be main-
tained in country elevators and in retail lum-
ber yards outside cities.

Regulation 35 amends the classification of

industries by the inclusion of railroad con-

struction, except bridge building.

10067-5

Regulation 36, amends the classification in

regard to the builders' supply industry.

Regulation 37 amends Regulation 15 by add-

ing to the list of occupations excluded from

compensation "newsboys employed in deliver-

ing newspapers or other publications and news-

boys selling upon the streets or elsewhere,

newspapers or other publications."

Regulation 38 amends Regulation 15 by

adding the following clause :
" The sale, dis-

tribution, erection, installation, repair or ser-

vicing of the apparatus commonly known as

lightning rods, and all operations in connection

with what is commonly known as lightning rod

business in any way connected with the sale,

distribution, erection, installation, repair or

servicing of lightning rods apparatus."
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ASSISTANCE BY DOMINION GOVERNMENT TO MOVEMENT OF
CANADIAN COALS

THE Dominion Government during the

past month issued four new Orders in

Council to provide assistance in the move-
ment of coal produced in Canada. Two other

orders were issued in 1928, the numbers of

the series being as follows:

—

P.C. 439 of 16th March, 1928 (Alberta coal

to Ontario).

P.C. 539 of 30th March, 1928 (Maritime

coal to Quebec and Ontario).

P.C. 1256 of 5th June, 1930 (utilization of

lignite coal in Saskatchewan).

P.C. 1268 of 5th June, 1930 (test movement
of Alberta coal).

P.C. 1399 of 14th June, 1930 (use of Cana-

dian coal in Manitoba).

P.C. 1400 of 14th June, 1930 (interprovincial

movement of Canadian coal).

Under P.C. 439, 32,064 net tons were moved
from Alberta to Ontario from April 15 to

July 15, 1928; 37,148 net tons from January

15 to July 31, 1929; and 19,612 net tons from

December 1, 1929, to May 31, 1930. (The

latter movement continues until July 31, 1930).

Under P.C. 539, a total of 150,812 net

tons of maritime coal have been moved under

the all-rail rate of $3 per ton to the Province

of Quebec. Water-borne coal to St. Lawrence

points, transferred by rail to points in Que-

bec and Ontario where foreign coals compete,

amounted to 584,593 net tons. (The move-
ment under this Order continues until March
31, 1931,)

The following account of the circumstances

which suggested the adoption of the policy of

federal aid in the movement of Canadian coal

has been prepared by Mr. F. G. Neate, secre-

tary of the Dominion Fuel Board.

Assistance to Movement of "Western Coals

The Hon. Charles Stewart, Minister of the

Interior and of Mines, has announced that

the Dominion Government will render sub-

stantial assistance to the movement of west-

ern Canadian coals into home markets where

coals imported from the United States have

long held an advantage in competition with

the native coals of Canada.

An Order in Council has extended for an-

other year the special freight rate of $6.75

per ton for the transportation of Alberta coals

to the Province of Ontario where for the

past three years coals moved from Alberta

under this reduced rate have been replacing

United States anthracite. This movement
has for its object the furnishing of practical

means for determining the lowest freight costs

consistent with economic practice at which

the coals can move and at the same time

encourages the use of Albert coals as a house-

hold fuel in Ontario.

Another Order in Council opens the way
for Alberta and southeastern British Columbia
coals to strengthen their position in the

markets of Manitoba. Although the Mani-
toba markets are geographically within the

compass of those Canadian coal mines, United
States coals from Pennsylvania and West
Virginia aided by extremely low rates for

water transportation to the head of Lake
Superior have been able to undersell the

Canadian coals in such an important in-

dustrial market as the Greater Winnipeg area,

and this market absorbs close to ninety per

cent of the coals sold for industrial consump-
tion in Manitoba. The assistance given re-

specting Alberta and southeastern British

Columbia and which is to apply from June
1st, 1930, to May 31st, 1931, provides for a

reduction of one-eighth of a cent per ton

per mile from the regular freight rates on
coal shipments for industrial consumption and
consigned to competitive points in Manitoba.
The amount of the reduction is payable

directly to the railways by the Government
with a view to protecting the railways from
any loss that may be incurred. Based on the

distances of the different coal mines from
Winnipeg the ton mileage reduction in freight

rates means that the net freight cost to the

shipper for sending western coals to that

market will be reduced by amounts varying

from $1 to $1.20 per ton, and this it is ex-

pected will remove the obstacles to the use

of these coals in Manitoba.

In like manner the Government has ren-

dered aid to the lignite coal industry of Sas-

katchewan. An Order in Council to be
effective from June 1, 1980, to May 31, 1931,

provides that the Government will pay 50

cents per ton of the freight rates on Sas-

katchewan lignite coal shipped to competitive

points in Manitoba and used for industrial

purposes, and by similar authority assistance

is given to the transportation of carbonized

lignite briquettes, during the same period,

consigned to competitive points in Manitoba
and used for both domestic and industrial

purposes. In the case of the briquettes the

reduction is one-fifth of a cent per ton per

mile from the regular freight rates but is

not to exceed 50 cents per ton. In recent

years boiler equipment has been designed to

burn efficiently and economically the lignite

coals of Saskatchewan which increases con-
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ably the prospect? of utilizing them as

industrial fuel. The Government lias been

interested for some considerable time in the

question of carbonizing and briqnetting lig-

coals for domestic use and recently com-

mercial interests have established a carboniz-

ing and briquet-ting industry in Saskatchewan.

Nova Scotia's Coal Markets

The Nova Scotia coal industry is finding

markets which absorb a yearly output of about

7.000.000 tons, and when it is recalled that pro-

duction only slightly exceeded 5,000,000 tons

a few years ago and that the advance was ac-

complished during a difficult period for the

extension of coal markets the achievement re-

flects not only physical stability within the in-

dustry but also enterprise in the important

matter of selling the output. Trade conditions

in the coal industry throughout the world have

been most unsatisfactory for some years past

owing to a number of causes. One of these is

over-production of coal ; another the use of

hydro-electric energy, oil and natural gas in

place of coal; and a third a decrease in coal

consumption as a result of economics in the

utilization of coal itself. These conditions are

felt in Canada as well as elsewhere because all

of them have prevailed here. Furthermore, the

Canadian coal industry has had to meet power-

ful competition from United States coals in

the markets of central Canada. Against this

competition Nova Scotia has progressed not-

ably in obtaining and consolidating markets

which absorb an increasing output of her coal

mines.

According to statistics the annual consump-

tion of coal in the three Maritime Provinces

at the present time amounts to about 4,400,000

tons and of this consumption about five per

cent is imported. Exports outside of Canada
of Nova Scotia coal are less than half a million

tons. Of utmost importance, therefore, to that

coal industry is the St. Lawrence market which

now accounts for sales of Nova Scotia coal to

the extent of about 2,500,000 tons a year. This

market for Nova Scotia coals has existed for

more than thirty years, and an outstanding

feature in its history, at least from a business

point of view, was the recovery from the situ-

ation in 1920 when the Maritime coals were all

but eliminated by United States competition.

Figures for the year 1920 show that Nova
Scotia shipped only 13,400 tons up the St.

Lawrence that year. That the task of recover-

ing the lost ground was well carried out and
progress made despite trying conditions is

proved by present yearly sales, as quoted
above, of 2,500,000 tons.

10067-$*

Nova Scotia coals have now a wider range

of distribution in Quebec and Ontario than

at any previous time. New industrial markets

have been opened, for instance those on the

Saguenay river and in the mining Sections in

the northerly parts of both provinces. The as-

sistance granted by the Federal Government's

Order in Council on rail shipments inland from

St. Lawrence ports, and on shipments trans-

ported wholly by rail from Nova Scotia to

Quebec when navigation is not practicable, is

a further means of enabling coal sales to be

made against foreign competition at points

whose distance from the ports and the conse-

quent cost of transportation to them formerly

left Nova Scotia coals at a disadvantage in

the matter of price. Since March, 1928, when
the test rates were authorized by Order in

Council, the reduction of one-fifth of a cent

per ton per mile from the regular freight rate

on rail transportation inland from St. Law-
rence ports has been applied to the movement
of 295,000 tons of Nova Scotia coal, of which

slightly over 200,000 tons were moved during

1929.

Before the test rates were authorized trans-

portation of the coal to central Canada was
practically confined to the season when the St.

Lawrence was open for navigation, that is,

there was little or no winter movement. The
S3.00 test rate applicable during the closed

season of navigation, on rail shipments from
Nova Scotia to the Province of Quebec, ac-

counted during the winter of 1928-29 for the

movement of 85.000 tons of coal. This aid

toward avoiding seasonal interruption in trans-

portation has had a beneficial bearing on in-

dustrial conditions at the mines.

Prospects of increasing markets seem well

assured when consideration is given to the ef-

forts being made to further the utilization of

Canadian coals in central Canada and to the

steady expansion of industry going on there.

The fact that Nova Scotia possesses a wealth

of raw materials and is a great steel manufac-
turing centre sooner or later must be the means
of attracting other industries which will in-

crease the demand for coal in the immediate

home market of the mines. The coal mines

have reserves sufficient for expansion of out-

put considerably over present production. Ex-

cellent harbours supply facilities for both ex-

port and domestic trade. If taken only with

the natural growth of Canada these factors

should mean growing markets for the coal.

The Province of Quebec Safety League re-

cently published Safety Leaflet No. 30, en-

titled: "Can the smaller plants dispense with

Safety Organization?"
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CONDITIONS AT THE COLLIERIES AT WESTVILLE,
PICTOU COUNTY, N.S.

Report of Provincial Royal Commission

I.N the Labour Gazette for April, page 450,

reference was made to the investigation of

a commission appointed to deal with condi-

tions in the coal mines of the Intercolonial

Coal Mining Company Limited at Westville,

Pictou County, Nova Scotia, giving the text

of the principal sections of the agreement as

to wages and working conditions entered into

by the company and its employees as a re-

sult of the inquiry of the Commissioner, R.S.

McLellan, K.C., of Sydney, N.S. On April

28, the Commissioner made his final report

and during June it was issued by the pro-

vincial authorities.

The commission, issued June 27, 1929, author-

ized an inquiry into:

—

1. Wages, hours and conditions of employ-
ment at the collieries of the Intercolonial

Coal Company at Westville, in the County
of Pictou.

2. Conditions affecting mine workers while

in the course of their employment.
3. All such other conditions and matters,

whether of the kind hereinbefore mentioned
or not, which directly or indirectly affect

the operation of these collieries that may be
brought before the Commissioner.

The report relates the proceedings and
hearing of evidence between August 15 and
October 3, 1929, which were followed by con-

ferences between the representatives of the

company and the employees, resulting in the

agreement as to wages and working conditions

as mentioned above. The report then deals

with the grievances of the employees brought

up by the Mine Workers Union of Canada,
Local No. 50.

On the question of the recognition of the

union, the Commissioner found that the

greatest cause of difficulty between the com-
pany and the employees was the refusal of

the management to accept the principle of

collective bargaining and to recognize the

union, although at the time of the inquiry

practically all the employees eligible were

members of it; but that the result of the in-

quiry had been such recognition and the sign-

ing of an agreement and the thorough dis-

cussion of matters in dispute between the

two parties.

Evidence was taken as to operation of

the mine and as to allegations that provisions

of the Coal Mines Regulation Act were not

being observed. The points covered were:
underground supervision, defective lamps,

travelling slopes, mine cars, stemming clay,

allotment of work, rock dusting, supply and
distribution of timber, ventilation, etc. On
each point the Commissioner recommended
that the management give closer attention to

and adequately provide for the repair and
maintenance of the mine and its equipment
and the materials and equipment supplied to

the miners with a view to the safety and con-

venience of the men in their work, in using

the travelling slopes, etc., as well as the more
efficient operation of the mine. On discrim-

ination in allotment of work, the Commis-
sioner felt that this was due to the company's
policy in refusing to recognize the union,

leading the employees to believe it was not

in their interest to support the union. With
reference to enforcement of the mining laws,

the Commissioner also recommended " that

the Deputy Inspector of Mines for this dis-

trict satisfy himself by a thorough personal

inspection of these mines as to whether or

not the provisions of the Act are being com-
plied with and use the authority of his office

to ensure to the Westville miners all the pro-

tection and safeguards designed and intended

for them by the laws of this Province ".

Regarding the possibility of developing new
mines, the Commissioner stated that he was
unable to make a report or recommendation,
but referred to the need for new develop-

ments on account of the exhaustion of coal

areas now being mined in Pictou County
and to the possibilities of this being done by
operators with large capital.

Coal Statistics for Canada

The quarterly report on coal and coke

statistics for Canada for the first three months
of 1930, published by the Dominion Bureau of

Statistics, contains the following summary:

—

Coal mined in Canada during the first quar-

ter of 1930 amounted to 3,971,808 tons, a de-

for First Quarter of 1930

crease of 14 per cent from the output of 4,622,-

728 tons for the first three months of 1929.

Compared with the first quarter five-year aver-

age, there was a decrease of approximately 2

per cent during the period under review.

Bituminous coal produced during January,
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February and March totalled 2.704.147 tons.

sub-bituminous 162,612 tons, and lignite 1,105,-

049 tons. Saskatchewan was the only province

to record an increase in output over the first

quarter of last year.

Alberta's output of 1,639.324 tons was 41 per

cent of the total Canadian production and re-

corded a decrease of 9.5 per cent from the first

quarter five-year average. Nova Scotia's total

of 1.513,415 tons and Saskatchewan's total

of 174.531 tons were respectively, 11 per cent

and 17 per cent higher than the quarterly five-

year average. British Columbia mines pro-

duced 581.880 tons, a decrease of 14 per cent

fiom the 1925-1929 first-quarter average. New
Brunswick's production was slightly higher

than the five-year average.

Imports of coal into Canada during January,

February and March were 2 per cent less than
during the first quarter of 1929, and amounted
to 3,30S,644 tons consisting of 3,196,982 tons

from the United States, 104,526 tons from Great
Britain. 7,136 tons from Russia, and 10 tons
from Newfoundland.
Anthracite imports totalled 977,606 tons, in-

cluding 870,247 tons from the United States,

100.223 tons from Great Britain, and 7,136 tons
from Russia. Bituminous coal received during

the period totalled 2,325,338 tons, consisting of

2,321,025 tons from the United States, 4,303

tons from Great Britain and a small shipment

from Newfoundland.

Canadian coal exported during January, Feb-

ruary and March amounted to 152,987 tons

as compared with 240,113 tons in the same
period of 1929. Exports through the ports of

Nova Scotia, New Brunswick, Quebec and On-
tario totalled 58,829 tons as against 97,607 tons

during the first quarter of 1929, while Mani-
toba, Saskatchewan, Alberta and British Col-

umbia ports cleared 94,158 tons as compared
with 142,506 tons in the corresponding period

of last year.

Coal made available for consumption in

Canada during the period, computed from out-

put, imports and exports data, was 7,127,475

tons or 8 per cent lower than the tonnage for

the first quarter of 1929.

The usual seasonal variation was shown in

employment in Canadian coal mines ; the aver-

age number of men employed in January was

30,839, in February 29,275, and in March 26,-

978. The average tonnage raised per man dur-

ing the period was 138 tons, making an aver-

age output per man-day of 2.44 tons.

Number of Employees in the Coal Mines of Canada by Provinces

January, 1930 February, 1930 March, 1930

Province
Surface

Under-
ground Total Surface

Under-
ground Total Surface

Under-
ground Total

Nova Scotia 2,294
124

138

2.665
1,491

11,034
484
584

8,375
3,650

13,328
608

722
11,04(1

5,141

2,301
125
131

2,412
1,458

10,896
487
497

7,370
3,598

13,197
612
628

9,782
5,056

2,269
123

113

2,224
1,184

10,914
470
388

6,367
2,926

13,183
New Brunswick 593
Sa-katchewan 501
Alberta 8,591
British Columbia 4,110

Canada 6,712 24,127 30,839 6,427 22,848 29,275 5,913 21,065 26,978.

MINING IN BRITISH COLUMBIA IN 1929
rTs HE annual report of the British Columbia
-- Bureau of Mines, recently published,

pives a statistical review of the mineral indus-

try of that province during 1929. It details the
progress of mining development and prospect-
ing, the tables indicating the mineral produc-
tion by districts and divisions during the year,

together with comparative figures for previous

years. Included also are the reports of the

resident mining engineers, and the reports of

the inspectors of mines.

The provincial mineralogist states that the

steady progress that had characterized mining
in the province in recent years was again shown
in 1929. During the year the mining industry

established a new high record in the gross

value of mineral production, which amounted
to $68,245,443. This figure is $2,872,860 greater

than the value of the output in 1928, or 4.4 per

cent, while it is 1.6 per cent higher than the

previous record production in 1926.

The tonnage of metalliferous ore mined in

the Province during the year was 6,977,681

tons, as compared with 6,241,310 tons in 1928,

an increase of 11.8 per cent. This increase was
almost entirely due to larger tonnages mined
at the Sullivan and Britannia mines. Slightly

lower-grade ore was handled at these proper-

ties, so that the metal production from them
was approximately the same as in 1928. The
average gross value of the ore mined in the

Province in 1929 was approximately $7.35 a

ton, as compared with $7.75 a ton in 1928.

The mineral production of the province is

divided into four classes—metal-mining, coal-

mining, structural materials, and miscellaneous
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metals and minerals. Of these, the first class

is by far the most important, with a produc-

tion for 1929 valued at $51,293,570 (including

placer gold). This is followed by coal, with

an output valued at $11,256,260, and struc-

tural materials and miscellaneous metals and
minerals, totalling together 85,696,613. By
value, the various products of the mineral

industry produced in 1929 are ranked in the

following order: Copper, lead, coal, zinc, sil-

ver, structural materials, gold, miscellaneous

metals and minerals.

The quantity of copper produced was 101,-

483,857 pounds, which is a new high record and
the first time that the output has been in

excess of 100,000,000 pounds; the valuation at

$18,375,682 is also a record figure.

The output of lead in 1929 was 302,346,268

pounds, or only slightly less than in 1928.

Owing to a higher market price for lead, the

value of production at $15,269,696 was more
than a million dollars greater than in the

preceding year.

The output of zinc in 1929 was 172,096,841

pounds, valued at $9,268,792, which compares

with 181,763,147 pounds, valued at $9,984,613

in 1928. A record output of zinc in 1929 was
expected but it was stated that curtailment of

mining operations at some properties and the

storage of zinc concentrates by others in the

last two months of the year reduced the esti-

mated figure considerably.

The production value of lode gold in 1929

amounted to $3,004,419 as compared with

$3,888,097 in 1928, a decrease of 22.7 per cent.

The decrease was attributed chiefly to a lower

production from the Premier mine.

Placer-gold output also decreased, the value

being recorded at $118,711 as compared with

$143,208 in 1928—a decline of 17.1 per cent.

Structural materials produced in 1929 were

valued at $3,921,768 an increase as compared
with 192S of $513,082, or 15 per cent.

The output of miscellaneous metals and
minerals continued to show in 1929 the rapid

growth that has characterized this branch of

the industry in recent years. A value of $1,-

773,845 was recorded for 1929, as compared with

$905,354 in 1928 and $459,514 in 1927. The
output has therefore been approximately

doubled in each of the last two years. Con-
tinued expansion of this branch of the indus-

try is expected, as there are many deposits of

such materials that will gradually be utilized in

provincial industries.

The coal production for the year is valued

at $11,256,260, as compared with $12,633,150 in

1928, a decrease of $1,376,890, or 10-9 per cent.

The decrease was general in all districts in the

Province. It is stated that the decline in

coal output does not indicate a lessened fuel

consumption in the Province, but shows the

further inroads being made in the provincial

coal industry by imported fuel-oil and im-

ported coal, the latter particularly from Al-

berta.

Labour and Employment
During 1929, the total number of workers

employed in the mineral industry was 15,565.

Of this number, 5,028 were employed in or

about coal mines; 4,978 in lode mining; 2,948

in smelters; 966 in concentrators; 492 in

quarries; 544 in structural material plants;

341 in placer mining; and 268 in miscellaneous

mineral work. In coal mining there were

2,033 employed underground and 714 above
ground.

The collieries were practically free from
labour disputes during the year, the only lost

time being due to lack of trade. The mines
on Vancouver Island lost about 20 per cent

of working days through this cause. In the

Nicola-Princeton district, the different col-

lieries worked from 84 to 90 per cent of the

working days, averaging for the district about

88 per cent of the working days. The mines
in the East Kootenay district worked from
72 per cent at the lowest to 87 per cent at

the highest of the working days during the

year—an average for the whole district of

about 77 per cent of the time.

Accidents.—During 1929 there were 12 fatal

accidents in and around coal mines as com-
pared with 14 for 1928. Of these, 6 were

caused by falls of rock and 6 by mine oars

and haulage. The ratio of fatal accidents

per 1,000 persons employed was 2-38, as com-
pared with 2-64 in 1928. In 1927 the ratio

was 2-10; in 1926, 1-88; in 1925, 1-10; in

1924, 1-66; in 1923, 7-32; in 1922, 4-66; in

1921, 1-45; in 1920, 2-67; the average for the

ten-year period being 2-86. The number of

fatal accidents per 1,000,000 tons produced
during 1929 was 5-33; during 1928 the fatali-

ties per 1,000,000 tons mined was 5-54; in

1927, 4-48; in 1926, 4-3; in 1925, 2-45; in

1924, 4-52; in 1923, 1-76; in 1922, 12-01; in

1921, 3-98; 1920, 6-30; the average for the

ten-year period being 6-76 per 1,000,000 tons

of coal mined.

There were 14 fatal accidents during the

year in and about metalliferous mines. This

is the same total as the previous year. Ac-

cording to causes, the accidents were listed

as follows: Falls into chutes, 4; falls of

ground, 4; haulage, 3; and blasting, 3. The
tonnage mined per fatal accident was 498,406

in 1929 as compared with 445,807 in 1928.

The tonnage mined per fatal accident during

the last ten-year period was 433,624.

Mine Rescue and First Aid.—The chief in-

spector of mines reported that during the year

there were five prosecutions for infractions of
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the Coal Mines Regulation Act and special

rules, all of which result ed in convictions. He de-

scribes the first aid and accident prevention

work, and states the results of the mine rescue

and first aid competitions. Regular training

in the use of self-contained rescue apparatus

was carried on during the year by experienced

crews of the government rescue stations at

Nanaimo, Cumberland and Fernie, and a large

number of men went through the training

course to qualify for certificates in this work.

All the larger operating companies have car-

ried on or inaugurated accident-prevention

work during the year. In the case of the

larger mines a safety-first engineer devotes

all his time to the promotion of safety

methods of performing the work both under

ground and above.

During the }
rear mine-^air samples were

taken in all mines where it was thought neces-

sary to ascertain the conditions of the at-

mosphere. The samples were sent to the

Mines Branch, Ottawa, for analysis, and only

in a few cases was the oxygen content found

to be below normal, no appreciable amount
of noxious gases being found.

ANNUAL REPORT OF DEPARTMENT OF MARINE
HP HE sixty-second annual report of the De-
* partment of Marine and Fisheries (Mar-

ine Branch) recently published, contains a de-

tailed review of its varied activities during

the fiscal year 1928-29. Included in the pub-

lication are comprehensive reports of agencies,

harbour commissions, the Board of Steamboat
Inspection, Canadian Government Merchant,

Marine, shipbuilding operations, activities of

Hydrographic Service, Lloyd's returns, Meteo-
rological Services, pilotage, radio branch oper-

ations, St. Lawrence ship channel, etc. General

statistics are also presented showing shipbuild-

ing activities in various countries. These in-

dicate that in 1928 Great Britain and Ireland

contributed 53.6 per cent of the world ship-

building.

As regards the Canadian Government Mer-
chant Marine, it was stated that the net oper-

ating loss for 1928 was $1,209,083 as compared
with §720.735 for 1927. This adverse showing

was attributed largely to reduction in rates, in-

creased competition on certain routes, the Ant-

werp strike during the summer months, and re-

duced buying power in South Wales due to

the limited coal mining operations. Study is

being given to the reorganization of certain

services looking to securing better results in

future.

A statement is given showing the operations

of the chief Canadian shipbuilding plants in

1928. Tabular statistics indicate that the total

number of vessels built in Canada and re-

gistered in 1928 was 343. These had a gross

tonnage of 32,684. The total number of sailing

on the registry books of the Dominion
as at December, 31, 1928, was 3,337, and the

gross tonnage of such ships was 525,754. On
the same date there were 5,308 registered

imships in Canada with a gross tonnage of

1,533.810. It is estimated that 44,872 men and
boys, inclusive of masters, were employed on

ships registered in Canada during the year 1928.

Masters and Seamen Branch.—According to

the report of the superintendent of the Mas-

ters and Seamen Branch, navigation schools

were in operation at Saint John, N.B., at

Halifax and Yarmouth, N.S., at Quebec, P.Q.,

at Prince Rupert, B.C., and at Kingston, Ont.,

and marine lectures were delivered at Colling-

wood, Ont., and at Vancouver, B.C. Examin-
ations for masters' and mates' certificates were

held at Halifax, Yarmouth and North Sydney,

N.S., at Borden, P.E.I., at Saint John, N.B.,

at Quebec and Montreal, P.Q., at Ottawa,

Kingston, Midland, Toronto, Collingwood,

Port Arthur and Kenora, Ont., at Selkirk and
Winnipeg, Man., at Prince Rupert, Vancouver
and Victoria, B.C. There were issued during

the year, 34 masters', 6 mates', and 11 second

mates' sea-going certificates of competency;

83 masters' and 120 mates' coasting certifi-

cates of competency; 39 masters' and 78

mates' inland waters certificates of com-
petency; 28 masters' and 12 mates' minor

inland waters certificates of competency, and

40 masters' temporary certificates. There were

28,748 seamen shipped, and 25,763 seamen
were discharged at sea ports.

Pilotage.—The report of the pilotage direc-

tor covers the various districts in which pilots

operate. On March 31, 1929, pilots and appren-

tices numbered as follows:—District of Quebec,

48 pilots and 19 apprentices; District of Mon-
treal, 58 pilots and 19 apprentices; District of

Saint John, 11 pilots and 2 apprentices; Dis-

trict of Halifax, 20 pilots and 3 apprentices;

District of Sydney, 17 pilots and no appren-

tices. The gross earnings of pilots in these

districts during the period under review were

as follows: District of Quebec, $304,590.95;

district of Montreal, $329,282.72; district of

Saint John, $54,843; district of Halifax, $102,-

229.53; district of Sydney, $60,360.35. In all

these districts there is a pension fund for

pilots and a percentage (5 per cent at Montreal

and Halifax, 7 per cent at Quebec, 12 per cent

at Saint John, and 15 per cent at Sydney) is

deducted from gross earnings and placed in the

respective funds.
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LABOUR AND INDUSTRY IN ONTARIO IN 1929

Tenth Annual Report of the Provincial Department of Labour

HP HE tenth annual report of the Ontario
*• Department of Labour, recently pub-
lished, reviews industrial conditions in the

Province during the fiscal year ending Octo-

ber 31, 1929 and outlines the activities of

the department in the administration of the

legislation under its jurisdiction, including the

following Acts: the Sanitary and Hoisting En-
gineers' Act; the Factory, Shop and Office

Building Act; the Employment Agencies Act;

The Steam Boiler Act; the Apprenticeship

Act. The operations of the Ontario Govern-

ment Offices of the Employment Service of

Canada are also described.

Citing the employment index number pre-

pared by the Dominion Bureau of Statistics,

the report emphasizes the increase in employ-
ment in the province during the fiscal year

1929, pointing out that for the four years

ending in 1929 progress in this respect was un-
interrupted, each month showing an advance
as compared with the same month of the

previous year, while on October 1, 1929, the

index number reached its maximum of 128.4

or 8 points higher than in the same amount
of 1928. Referring to the new base of 100 for

the calendar year 1926, adopted in connection

with the employment index by the Dominion
Bureau of Statistics, the report points out

that on this basis the volume of employment
for the fiscal year 1929 would be represented

by an index number of 122.7 as compared
with 112.6 for 1928, or an advance of 10.1

points. The expansion reported on May 1,

1929, was the greatest on record, indicating an

addition of 22,355 persons to the working forces

of the firms reporting, bringing the index

number more than 13 points higher than at

May 1, 1928. The increased activity at this

time was most pronounced in manufacturing,

especially iron and steel, construction and
transportation. As compared with 1928, the

greatest advance in the index number for

the year 1929 was in the services group, which
gained over 21 points. The increase in tourist

traffic during the summer and autumn ac-

counted largely for this activity affecting the

hotel and restaurant division, and from July

1 to October 1, the index number remained
above 160.

Factory Inspection.—The Factory Inspec-

tion Branch reported greater industrial activity

during 1929 than in any year since 1920. A
total of 17,944 inspections and visits were
made by the inspectors, and in the factories,

mercantile establishments and office buildings

inspected 319,646 persons were employed, as

compared with 313,595 in 1928. Altogether,

6,839 orders relating to various requirements

of the Factory Shop and Office Building Act

were issued. It was necessary to take pro-

ceedings against two firms for violation of the

Act, fines being imposed in both cases. Re-
ports of 1,277 violations of Acts in the enforce-

ment of which the inspectors have a responsi-

bility were submitted, the majority of which

were due to negligence in connection with

orders of the Minimum Wage Board. In addi-

tion there were 120 complaints received dur-

ing the year. Upon investigation, 58 were up-

held, 43 were not upheld, 17 are pending in-

vestigation, and 20 did not come within the

jurisdiction of the branch. Of the total num-
ber of complaints, the chief causes were as

follows: hours of labour, 36; overtime, 15;

ventilation, 11, lavatories, 10; heat, 8; sani-

tation, 6. There were 1,496 permits issued for

overtime and other reasons.

Em-ployment.—The accompanying tables

show the number of employees by sex and
age in industrial and mercantile establishments

and office buildings, together with hours of

work, during 1928 and 1929.

NUMBER OF EMPLOYEES IN FACTORIES IN ONTARIO

Employees 1929 1928

240,173
653

75,557
3,263

50

226,331
Males 14-16 556

81,737
Females 14-16 4,971
Children under 14 dismissed 24

319,646 313,595

HOURS OF LABOUR IN FACTORIES IN ONTARIO

Number
Males of

Employees

45 hours per week 88, 855

60 hours per week 59 918

54 hours per week 40,338
58 hours per week 5, 719

60 hours per week 25, 946

Females

45 hours per week 43 , 176

50 hours per week 18, 118

54 hours per week 7, 567

58 hours per week 916

60 hours per week 3, 931

In addition to the numbers in the above

table there were also 25,162 employees, male

and female, working approximately 50 hours

per week-
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The Examiner of Reports and Designs who
is attached to the Factory Inspection Branch,

and whose duty it is to examine all plans for

new buildings to be used for factories, shops

and office buildings, and for alterations to

such existing buildings reported that during

1929 the number of plans submitted and the

value of buildings represented were consider-

ably in excess of any previous year. In 1929

the value of such building was $36,588,950 as

compared with $32 614,300 in 1928; and $8,-

250,000 in 1924. The safety factor in the

proper planning of stairways is emphasized as

follows: ''The proper planning of a stairways

is an important factor in a building demanding
the most careful consideration, as records show
that a surprisingly large number of accidents

occur through falls on stairs. 'Winders' in

stairs lead almost invariably to falls and, al-

though the use of them has been condemned
by all competent authorities for years, they

still appear in plans of important buildings."

Accidents.—In dealing with accidents to in-

dustrial workers, the report of the chief in-

spector of factories reports 7,083 which oc-

curred within his jurisdiction during the year.

Of this number, 63 were fatal, as compared
with 35 fatalities out of a total of 5,809 accid-

ents in 1928. Of the total of 63 fatal accidents

10 were caused by falls; 9 by falling sub-

stances; 6 by explosions and 6 by burns. Non-
fatal accidents showed an increase of 1,274 as

compared with 1928. The chief inspector

comments as follows on accidents: "It is

claimed that ninety-five per cent of all acci-

dents in factories and workshops can be
placed in two categories; those caused by a

lack of proper safeguards and good house-

keeping and those caused by inattention on
the part of the worker. It is estimated that

hundreds of accidents occur to workers tend-

ing machines whose minds are probably cen-

tered on illness at home or some other un-

easiness of mind that causes unhappiness. But
even those accidents can be almost eliminated

if employers would put into operation all the

known devices for making a machine reason-

ably safe."

Employment Service.—That " the fiscal year

ending October 31, 1929, was the best, judged
from an employment standpoint, since the

Ontario Employment Services were organized

in 1916" is the declaration of the general super-

intendent in his annual review which is incor-

porated in the report. It is stated that during

the year work was more plentiful in the pro-

vince than ever before, and the industrial

activity was reflected in the increased num-
ber of workers asked for by employers and
in the increased number of placements made

by the Service. The vacancies listed with

26 offices of the Service totalled 156,995 in

1926; 159,729 in 1927; 175,870, in 1928; and
182,620 in 1929. This increase in the number
of vacancies was paralled by an increase in

the number of applications, the figures for

1928 and 1929 being 212,422 and 223,600. These

parallel increases were regarded as indicating

that the Public Employment Service is not

only maintaining the confidence of employers

but that its usefulness is being fully appre-

ciated by the workers. The placements also

increased each year from 135,331 in 1926 to

159,519 in 1929. The latter figure represents

the highest point reached in any year since

the offices were opened. Two thirds of the

jobs, 102,473, were of more than one week's

duration; the remainder, 57,046, were of a

casual nature.

In the Handicap Section of the Toronto

office (where employment opportunities are

looked after on behalf of disabled ex-service

men and others crippled by injuries) 3,820

placements were made, of which 1,000 were of

a regular nature and 2,820 for casual work.

This total shows an increase of approximately

11 per cent as compared with 1928, and 87

per cent of the men placed were disabled ex-

soldiers. There were altogether 804 new ap-

plicants.

Private Employment Agencies.—When the

public employment service was organized in

Ontario in 1916 there were 99 private em-
ployment agencies in the province. This

number has been reduced to 14. These pri-

vate agencies are licensed under the Ontario

Employment Agencies Act, and are under the

supervision of the Department of Labour.

During 1929 these 14 private employment
agencies reported a total of 41,786 placements.

Stationary and Hoisting Engineers.—In ex-

plaining the protection afforded to employers

in efficiency and to the public in safety, the

Board of Examiners of Stationary and Hoist-

ing Engineers outlines the system whereby

such engineers are licensed and graded accord-

ing to degree of technical knowledge and

practical proficiency. In this respect, the

Board sets forth the benefit of the system as

follows :
" Engineers of the higher grades only

are qualified for posts involving the greater

responsibility and consequently higher re-

muneration, while the engineers in the lower

grades have opportunity for improving their

status through experience, study and examina-

tion. The graded certificate is a guide to

employers in the choice of men to take

charge of their power plants, and there is

among them a tendency to employ men hold-

ing certificates of higher grade than is re-
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quired by the Act in order to secure a high

degree of efficiency and economy. Greater

safety is secured for the general public in the

protection of life and property."

During the fiscal year 1929 a total of 16,037

certificates were issued by the Board, as com-
pared with 16,625 in 1928. Of this number
1,705, or 332 more than last year, were issued

upon examination, 26 were provisional cer-

tificates, 34 duplicate and 124 were plant
owners' registration certificates. All of these

showed advances over last year, the decrease
occurring in the renewal of certificates which
numbered 14,149 as compared with 15,085.

The candidates examined totalled 2,055, an
increase of 204 over last year, and ex-
aminations for 727 of these were held at the
office of the Board in Toronto, the balance
of 1,328 being examined at convenient centres
throughout the Province. Of the 2,055 can-
didates, 1,094 wrote the examination for

fourth class; 407 for third; 139 for second; 56
for first class certificates; 164 for hoisting and
195 for portable engineers' certificates. The
net revenue of the Board for the year
amounted to $24,830.77 as compared with
$23,474.02 or an increase of $1,356.75.

Steam Boiler Branch.—A continued in-

crease in every division of the work of the
Steam Boiler Branch was reported for the
year 1929. Special activity was indicated in

the increased number of pressure vessels con-
structed from -designs approved by ithe

Branch, a total of 831, or 249 more than last

year.^ Consequently a greater number of
drawings and specifications were surveyed and
registered, 624 as compared with 567. The
number of pressure vessels inspected when
repaired, sold or exchanged, including 763
annual inspections of boilers and pressure
vessels, totalled 1,636 as compared with 1,566
in 1928 and altogether 3,862 certificates were
issued during the year. This general increase
in the volume of work of the Branch resulted
in an increased revenue, which amounted to
$25,167.15 as compared with $22,152 for the
previous year.

Apprenticeship Branch.—Included in the
Department's report is the first annual review
of the Apprenticeship Branch which details
the work involved in putting into operation
the Apprenticeship Act. In reviewing the ad-
ministrative work of this branch the report
states that in addition to the Inspector of

Apprenticeship, Mr. A. W. Crawford, B.Sc,
five district inspectors and one assistant district

inspector have been appointed to organize

the work in the larger centres and co-operate

with local advisory committees in carrying

out the provisions of the Act and Regula-

tions. A survey of the building trades has

been undertaken for the purpose of securing

the registration of all minors employed in

designated trades and various means have

been taken to inform employers and the gen-

eral public of the requirements of the Ap-
prenticeship Act and Regulations, and the

work that has been accomplished by this

Branch. Requests for such information have
been received from all parts of the Dominion,
the British Empire and the United States of

America. It is also pointed out that a full

measure of success in the administration of

this Act may be attained only through close

co-operation between employers, employees
and the Inspector of Apprenticeship, and it

it stated that the progress in this respect

during the year has been most gratifying.

At the end of the fiscal year 1929 the num-
ber of apprentices who had registered totalled

1.078, of which 29 were registered previous to

the beginning of the year and 1,409 during

the year. Of this total, 19 were cancelled

and 31 completed during the year, leaving

1,028 active contracts at the end of the fiscal

year. The distribution of these 1,028 ap-

prentices among the designated trades is as

follows: Bricklaying, 126; masonry, 5; car-

pentry, 116; painting, 38; plastering, 69;

plumbing, 322; steamfitting, 110; sheet metal,

91; and electrical, 151. According to districts

the distribution is as follows: Toronto dis-

trict, 527; Hamilton, 227; Ottawa, 83; Lon-
don, 58 ; Windsor, 52 ; Central, 43 ; and North-

ern, 43.

The Late James L» Sugrue

Mr. James L. Sugrue, a member of the

Workmen's Compensation Board of New
Brunswick, passed away on June 24, after an

illness of more than two years. The late Mr.

Sugrue had been prominent in social and

labour affairs in the province for many years.

A carpenter by trade, he was past president

and secretary of the Saint John Trades and

Labour Council, and on two occasions was

labour candidate for the position of City

Commissioner. In 1914 he organized the New
Brunswick Federation of Labour and was its

president and legislative representative from

the time of its organization up to 1918. When

the New Brunswick Workmen's Compensation

Act was passed—he became a member of the

board, representing organized labour.
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REPORT OF BRITISH MINISTRY OF LABOUR FOR 1929

HP HE annual report of the British Ministry
-*• of Labour, outlining the work carried

on during, 1929, was published recently. Its

main sections deal respectively with employ-

ment and unemployment insurance; training

for employment; juveniles; industrial rela-

tions; trade boards; labour statistics, and in-

ternational labour.

Employment.—The average percentage of

unemployment among insured persons in Great
Britain in 1929 was 10.4 as compared with

10.7 in 1928. The outstanding feature during

1929 was the decided improvement in the coal

mining industry, though unemployment was
still high. The average number of unemployed
insured persons in this industry was 177,248 in

1929. compared with 252,364 in 1928. The most
unsatisfactory feature was the increased slack-

ness in the textile industries. Cotton exports

showed a marked decrease as compared with
1928, and there was a considerable falling off

in employment in the woollen and worsted
trade. The figures for the textile trades as a
whole showed that the number of workers un-
employed during 1929 averaged 154,175, as

compared with 133,427 in 1928.

If industry is surveyed as a whole, however,

a general increase in employment is shown
over the year; this appears not only from the

unemployment percentages, but also from the

continuous growth in the working population
of the country. An analysis by districts of

the unemployment figures affords further evi-

dence of the more active employment market
in the south of England.

The number of vacancies filled by the em-
ployment exchanges, viz., 1,554,433, was the

highest figure yet reached. The trade groups

in which the largest number of vacancies for

men were filled by employment exchanges

were: building; general labourers; public

works contracting; transport trades; and en-

gineering, in the order named. These five

groups accounted for about 60 per cent of the

total number of men's vacancies filled. Other
trade groups with more than 20,000 men's

vacancies filled were: commercial occupations;

shipbuilding; mining and quarrying; agricul-

ture; domestic service; gas, water, etc., in the

order named.
The trade groups in which the largest num-

ber of women's vacancies were filled were:

domestic service; cotton; dress; commercial
occupations; and miscellaneous textiles, in the

order named. Domestic service alone ac-

counted for over 40 per cent of the women's
I acancies filled.

Training for employment.—For the training

of young unemployed men, the Ministry's

scheme provides two distinct types of training,

one for home employment and the other for

employment oversea. The object on the home
training side is to provide a course of instruc-

tion or training which will enable an unem-

ployed man to obtain and to hold industrial

employment; whilst on the oversea side it is

designed to provide an elementary knowledge

of agricultural work for those who wish to

settle in the Dominions, and to test their fit-

ness, temperamentally and physically, for

their new work.

The Canadian authorities, it is stated, had

intimated that they could provide openings

during 1929 for 6,000 men, and in order to

meet this contingency a further five centres

were opened, providing a course of four weeks'

duration, at which testing, rather than train-

ing, was the chief aim. It became clear, how-

ever, as the year advanced, that the figure of

6,000 was likely to be in excess of Canada's

requirements; the short courses of training

were suspended, and the men in training were

transferred to the long courses. In addition

to the 3,428 men who went to Canada in 1929

after a course of training at the Ministry's

training centres, 680 men went to Australia

after training. During the year, 4,456 men
completed training in the various oversea train-

ing centres, making a total of 7,657 since the

opening of the centres.

Training facilities for home employment

were considerably extended during the year

1929. Centres are now established at Birming-

ham, Wallsend, Dudley, Bristol, Glasgow, Park

Royal, iSlough, and Watford; and a certain

number of men for home employment are also

received at the farm training centres at Clay-

don, Brandon, and Carstairs. The total num-

ber admitted to training at all the home train-

ing centres from the time of their establish-

ment to the end of 1929 was 16,118, of whom
13,429 passed through the centres. Of these

11,515 completed their training or were placed

in employment during the course; and 10,823

men passed into employment. The report

suggests that the training scheme has demon-

strated the possibility of increasing a man's

prospects of employment by giving him some

technical equipment. But for the existence of

the scheme there is no doubt that the majority

of the men trained had no prospect beyond
irregular employment in general labouring or

other unskilled work.
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The Central Committee on Women's Train-
ing and Employment throughout the year pro-

vided home training facilities for unemployed
women and girls at 39 centres, the majority of

which were situated in depressed areas. In all,

2,770 women and 1,519 girls received training

during the year, and the number in training

on December 28, was 905. The normal course

lasted three months, and covered instruction

in cookery, housewifery, laundry and needle-

work. An innovation during 1929 was the ad-
mission of a limited number of girls between
15 and 16 years of age to home training centres

under special conditions.

Juveniles.—The gradual reduction, resulting

from the falling birth-rate during the war, in

the number of boys and girls between the ages
of 14 and 18 available for employment con-
tinued to make itself felt during the year. The
decrease in 1929, however mainly affected the
14 year age-group; and the number of juve-
niles of insurable age remained approximately
the same as in 1928. As in the year 1928, the
percentage of unemployment amongst insured
juveniles was much lower than among adult
insured persons (3.3 against 11.0). The dis-

tribution of unemployment amongst boys and
girls varied widely according to the locality.

The Junior Instruction Centres were con-

ducted on the same lines as in 1928. The
athletic side of the activities of the centres has

been developed, and one centre ran a success-

ful holiday camp during the summer vacation.

A noticeable feature during the year was the

increase in the proportion of those who at-

tended the centres voluntarily (i.e., not as a

condition for the receipt of unemployment
benefit)

.

Industrial Relations.—As a result of the dis-

cussions that took place during 1928 between

the General Council of the Trades Union Con-

gress and a representative group of employers,

a general committee was set up representing

the General Council, the Federation of British

Industries, and the National Confederation of

Employers' Organizations, to consider how far

the three bodies might usefully consult together

upon matters of common interest to British

industry. Proposals to this end were finally

agreed upon by the committee, adopted by a

full conference, and subsequently approved by

the governing body of each of the three organi-

zations (Labour Gazette, October, 1929, page

1099).

PROPOSALS OF AMERICAN FEDERATION OF LABOUR FOR DEALING
WITH UNEMPLOYMENT

PRESIDENT William Green, of the
-1

- American Federation of Labour, giving

evidence before a committee of the United
States Senate during April, made the following

suggestions for the prevention and cure of

unemployment.

1. Fact finding.—No basic plans can be de-
veloped before actual conditions are known
and a complete picture of unemployment ob-
tained. Facts may be secured from three prin-

cipal sources:

—

(a) The Federal unemployment census al-

ready undertaken. The enumeration of the
unemployed should also be made a regular part
of every decennial census.

(b) To supplement the census data there
should be a national clearing house for current
information on unemployment;, such as could
only be made available through an adequate
Federal employment service. In addition
special studies of unemployment should be
made from time to time for the discovery of

trends.

(c) Employment data should be assembled
and published by one Federal agency. Var-
ious departments are at present gathering this

information for some industries. The compila-

tions now made are based on payrolls and do

not show the full extent of unemployment, as

part-time employment is not considered nor

is the number of man-hours worked given.

2. Federal employment service.—An ade-

quate Federal employment service must estab-

lish standards and practices for local agencies.

This national service should have an advisory

council in which both labour and management
should be represented.

3. Deferred programs for public construction.

—These should be planned to offset cyclical

unemployment. Although such a program has

been before Congress and has been discussed

at length for years, the recent 1929 depression

"came upon us without provision for initiating

a constructive program, together with the ma-
chinery for putting it into operation."

4. Special employment counsel and voca-

tional training opportunities.—These are needed

for workers dismissed because of technological

changes.

5. Job analysis.—Job analyses should be

made to ascertain job requirements, in order
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to find suitable employment for older workers.

There has been discrimination against such

workers through hiring policies which favour

younger workers and without due regard to

needed qualifications.

6. Stabilization.—Industry must meet its re-

sponsibility for its workers by fair wages and

hours. The major responsibility for planning

the regularization of production rests upon
management; unions, however, have aided sub-

stantially in such plans. The possibilities of

stabilization have been demonstrated by cer-

tain progressive industries. The Baltimore &
Ohio Railroad and the railway shopmen re-

cently signed an agreement to co-operate in

the regularization of employment. In the con-

struction industiy, a marked advance has been
made along this line, seasonal factors having

been offset by new materials and new methods.

(a) When, however, seasonal fluctuations can

not be completely overcome, arrangements

should be made between management and the

workers to establish incomes on an annual

basis.

(b) It is also suggested, in the case of em-
ployment irregularities which the industry is

unable to eliminate, that hours be still further

cut and the work apportioned among the

staff in order that none may be obliged to

have recourse to charity. "There is a moral
obligation on the part of the employer to tide

these men over."

Plants and raw materials are useless without

human workers. "Too many managements get

from under the consequences of bad manage-
ment, unwise sales and buying policies, busi-

ness depression, etc., by charging the losses to

workers in the form of wage reductions and
lay-offs."

7. Unemployment insurance in industry.—
"If there was not such relentless warfare made
upon trade-unions by corporations and large

employers of labour there could be developed

through collective actions forms of unemploy-
ment insurance which would result in tiding

the employees over these periods of seasonal

unemployment." In certain industries where

trade-unions do function, plans of this kind

have been jointly worked out and are now in

operation.

8. Steady increases in income.—Steady in-

creases in wage earners incomes are necessary

in order that there may be purchasers for the

greater industrial and agricultural output.

"High wages are a sustaining element in pros-

perity and prevention of unemployment."

9. Steady adoption of 5-day week.—Referr-

ing to his various recommendations made for

coping with unemployment the president of

the American Federation of Labour said: "I

think it all ought to be supplemented by a re-

duction in the hours worked per day and in the

days worked per week. I think the 5-day work
week ought to be established universally."

United States Employers' Remedies for Unemployment

A report on public unemployment insurance

recently made by a joint committee of the

National Association of Manufacturers and the

National Industrial Council, expresses the

view that before such a government scheme is

undertaken it would be wise to consider a

further application of existing methods of

solving the problem of unemployment. Eight

such methods are now in use in various locali-

ties, and, in the committee's opinion, they

should be given further trial in a wider field.

These eight methods are as follows:

—

1. Unemployment insurance by companies
for their own employees. Ten such schemes
are now in operation in the United States,

besides the following employer-union unem-
ployment insurance plans at persent function-

ing, those covering the Chicago Amalgamated
Clothing Workers, the Cleveland Ladies' Gar-
ment Workers, and the Workers in the lace

industry of Kingston, Scranton and Wilkes-
Barre, and in the New York cloth hat and
cap industry.

2. A growing number of industrial undertak-

ings pay a so-called "dismissal wage" to em-
ployees who have served for a long period, but

are not old enough or have not been employed
long enough to be eligible for the regular com-
pany pension.

3. Stabilization of industry and employment,
it is declared, may be accomplished even in in-

dustries formerly considered as being seasonal.

4. Federal, State, and municipal governments

should adopt the plan of ordering public

works so that they will serve as a "buffer"

during periods of unemployment.

5. Business stability would result from regu-

larizing the purchasing power of the dollar.

6. Unemployment insurance might be carried

by insurance companies.

7. Elimination of local taxes.

8. Payment of higher wages in certain in-

dustries to offset the seasonal nature of em-
ployment.
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RECENT LABOUR CONVENTIONS

Division No. 4, Railway Employees' Department, American Federation
of Labour

rTy HE eighth biennial convention of Division
-* No. 4, Railway Employees' Department,

American Federation of Labour, was opened

at Winnipeg, on June 9, 1930, with 216 dele-

gates present, representing approximately 35,-

000 workers. President R. J. Tallon, Montreal,

presided over the various sessions of the con-

vention, at which representatives of the follow-

ing international craft organizations were pres-

ent: Machinists; Boilermakers; Blacksmiths;

Firemen and Oilers; Electrical Workers and

Sheet Metal Workers. President B. M. Jewell,

of the Railway Employees' Department,

American Federation of Labour, was also pres-

ent. An official welcome was extended to the

delegates by Colonel Webb, mayor of Winni-

peg, and by the Hon. John Bracken, Premier

of Manitoba.

Resolutions were adopted as follows:—De-
manding a 40-hour week with 48 hours pay
in the next wage agreements.

Instructing the negotiating committee to

press for time and one-half pay for work done

on Sunday and assigned day off.

In favour of the abolition of piece-work on
roads where that practice still exists.

Seeking continuity of employment for shop-

Asking the Canadian Pacific Railway Com-
pany to discontinue the practice of laying-off

large numbers of men periodically.

Reindorsing the union-management co-oper-

ative policy.

Recommending that all railroad work be

done in railroad shops.

Favouring an efficient system of unemploy-
ment insurance.

In favour of payment of standard wages in

all contracts for equipment awarded by the

Canadian National Railways.

Recommending affiliation with the Interna-

tional Transport Workers' Federation at Am-
sterdam.

Favouring a reduction in the number of

apprentices and lengthening the period of train-

in.

Favouring two weeks' annual vacation with

pay-

Protesting against the practice of patriotic

and welfare organizations in bringing immi-
grants to Canada upon the promise that they

would be taken care of.

In the election of officers, Messrs. R. J. Tal-

lon, Frank McKenna and Charles A. Dickie

were unanimously re-elected president, vice-

president and secretary-treasurer respec*f^Bly.

The next convention of Division Nq. 3 will

be held in Toronto in 1932, ^—'

Ontario Provincial Council of Carpenters

The annual convention of the Ontario Pro-

vincial Council of Carpenters was held at

Hamilton on June 26, 1930, with thirty dele-

gates present, representing locals from various

parts of the province. Included among the

visitors were Messrs. George L. Lakey, first

general vice-president, United Brotherhood of

Carpenters and Joiners ; Arthur Martel, general

executive board member lor Canada; James
Marsh, general representative; E. O'Dell, re-

presentative of tHe Boot and Shoe Workers'

Union, and Fred. Molineux, of the Brother-

hood of Painters, Decorators and Paperhangers

of America.

The delegates were welcomed by Albert

Blythe, on behalf of the local carpenters,

Mayor Peebles, on behalf of the City of Ham-
ilton, and Fred. Maxted, on behalf of the

Hamilton Trades and Labour Council. Others

who addressed the delegates at the opening

session were Controller Sam Lawrence and

Alderman Humphrey Mitchell, chairman of the

Ontario executive of the Trades and Labour

Congress of Canada.

Mr. A. E. Crawford, Inspector of the Ap-

prenticeship council of Ontario, informed the

delegates that the Council had under its juris-

diction 1,325 apprentices representing 9 differ-

ent trades, 2'54 of these being carpenter appren-

tices. At the close of his address, Mr. Craw-

ford presented a cheque on behalf of the

Hamilton District Council of Carpenters, to

Leonard George Lawrence, an apprentioe,who

had received the highest marks for progress

and efficiency during the past year. Mr. Law-

rence was also presented with a case of draw-

ing instruments from the Provincial Council.

The executive in their report recommended

a shortening of the hours of labour to meet

the situation caused by the introduction of im-

proved machinery resulting in the elimination
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of labour. Unemployment insurance was also

advocated for periods of depression.

Secretary-treasurer Jackson in his report

showed that the members in good standing in

the province numbered 3,344, with approxi-

mately 830 in arrears owing to the condition

of the trade.

Owing to the many resolutions on the unem-

ployment situation, the convention decided to

devote one session to the discussion of this

question as well as that of unemployment in-

surance. All the resolutions dealing with these

two questions were adopted. The convention

went on record as favouring the curtailment

of immigration during times of depression and

the shortening of the work day. Resolutions

were also adopted as follows:

—

Favouring legislation for the granting of free

medical and surgical treatment and free medi-

cine to those coming under the Old Age Pen-
sion Act.

Protesting against the hours worked on the

Hydro undertakings, and asking for the adop-
tion of fair wages clauses in Hydro contracts.

Recommending a committee to investigate

housing conditions of the poorer classes in cit-

ies and towns.

Seeking an eight hour day and the forty-four

hour week on all provincial work or work
done where public funds are expended.

Favouring the eight-hour day for all bus and
truck drivers.

Opposing industries receiving benefits from

the new tariffs that do not pass on some bene-

fits to their workers.

Protesting against legislation requiring an

election deposit from candidates for the pro-

vincial legislature.

Expressing appreciation for the co-operation

of all parties concerned with the Apprentice-

ship Council of Ontario.

Officers elected were: President, Mr. Fred.

H. Hawes, Hamilton; Vice-presidents, Messrs.

C. R. Nicols, Ottawa; Albert Blythe, Hamil-

ton, and Wm. Thompson, Windsor; secretary-

treasurer, Mr. T. Jackson, Toronto.

Welland was chosen as the convention city

for 1931.

District No. 26, United Mine Workers of America

The annual convention of District No. 26,

United Mine Workers of America, was held

at Truro, N.S.. from June 23 to July 1, 1080,

with one hundred and thirty-one delegates

present, representing twenty-seven local

unions, which was stated to have been the

largest delegation to attend a convention of

the United Mine Workers of America in the

District. President D. W. Morrison being

absent attending the International Labour
Conference at Geneva, vice-president Muise
presided.

The delegates considered about ninety res-

olutions dealing with wages and working con-

ditions in the mines, workmen's compensation,

and mining legislation, which included the

eight-hour day, and old age pensions. One of

the most important subjects, from an organi-

zation standpoint, to come before the con-

vention, was the proposal to take a referen-

dum vote of the members in order to ascer-

tain whether they preferred to remain with

the United Mine Workers of America or to

become affiliated with some other form of

organization. After a lengthy discussion the

proposal was defeated by a considerable

majority. The convention endorsed a vote

of confidence in the District Officers for

successfully negotiating a two-year wage agree-

ment providing for an increase in wages for

datal men.

Ontario and Quebec Conference of Printers

The nineteenth annual convention of the

Ontario and Quebec Conference of Typo-
graphical Unions was held in Peterborough,

Ont., on June 27-28, with representatives pre-

sent from the larger cities of the two prov-

inces. The delegates were welcomed by
Mayor Roland Denne, Mr. E. A. Peck, ex-

M.P., and Mr. R. M. Glover, manager of the

Peterborough Examiner. Others who spoke

at the opening session were Mrs. A. Garvie,

representative of the women's auxiliary of

the London Typographical Union, and Mr.
Frank J. Plant, chief of Labour Intelligence

Branch of the Federal Department of La-

bour. At a later session the delegates were

welcomed by Mr. T. J. McMurray, president

of the local Trades and Labour Council. Re-
ports were presented by the president, first

and second vice-presidents and the secretary-

treasurer, all of which were referred to the

respective committees. The reports were

later approved, as were also the following

recommendations of the committee on offi-

cers' reports: (1) that more financial assist-

ance be secured; (2) in favour of campaigns

for the adoption of the union label; (3) in

favour of the appointment of an organizer

for the provinces of Ontario and Quebec;
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(4) in favour of the five-day week; (5) in

favour of closer affiliation of the allied print-

ing trades.

It was decided to raise the per capita tax

to 15 cents per year for the first 300 members,
the tax of 2£ cents on all over 300 to remain

as at present. Reports were also given by
the various delegates on trade matters in

their respective jurisdictions, in which the

need for organization work was strongly urged.

It was decided that the executive of the In-

ternational Typographical Union be requested

to place an organizer in Ontario and Quebec.

Approval was given to a request of the

Women's Auxiliary of the International Typo-
graphical union for more activity in organizing

auxiliaries in the respective jurisdictions of the

local unions, and it was decided to allow

women's auxiliaries to be represented at future

conventions.

Second vice-president Hugh S. Bentley, of

Hamilton, spoke of the advantages of ap-

prenticeship contests to the conference and
to the apprentices and the trade generally.

These contests were organized by the Ontario

and Quebec Conference of Typographical

Unions with a view to encouraging the best

efforts of apprentices to become competent
printers. Mr. Bentley announced the names
of the winners in the various contests in the

seventh annual competition.

It was resolved that the work of the con-

ference and the request for financial aid from
headquarters be brought to the attention of

International President Chas. Howard, who
was to visit Toronto in July on the occasion

of the convention of the International Bro-
therhood of Bookbinders.

The conference closed with the re-election

of the following officers: President, G. Wil-

liam Smith, Kitchener; first vice-president,

Wm. S. McGowan, Toronto; second vice-

president (chairman of apprentices), Hugh S.

Bentley, Hamilton; secretary-treasurer, A. H.
Wheatley, London.

Montreal was chosen as the convention city

for 1931.

American Federation of Musicians

President Joseph N. Weber presided over

the thirty-fifth annual convention of the

American Federation of Musicians, which was
held at Boston, Mass., on June 9-14, with ap-

proximately 400 delegates in attendance.

In addressing the delegates President Weber
gave a historical resume of the organization

since its inception. He also traced the steady

mechanization of industry from the earliest

beginnings. The delegates were warned to be

on the alert against the influence of those who
would destroy everything that was construc-

tive and beneficial in the Federation. Some of

the other subjects treated in the president's

address were: shorter work week; relations

with the International Alliance of Theatrical

Stage Employees ; television ; finances and laws

of the organization.

The report of Secretary Kerngood showed
that 675 cases had received the attention of

the executive board during the past year. Re-
ceipts from all sources together with balance

on hand on April 1, 1929, amounted to $574,-

689.67, and disbursements totalled $271,777.13,

leaving a balance on hand of $302,912.54. The
credit balance for the year was $41,537.35.

A number of changes in the laws of the

organization were authorized by the conven-
tion. The efforts of the American Federation
of Labour to secure the five-day week was en-

dorsed. The executive of the American Feder-

ation of Labour was requested to petition the

United States Congress to appoint a non-parti-

san commission to investigate the unemploy-
ment situation, define the causes, and recom-
mend a remedy.
The following officers were re-elected : Presi-

dent, Joseph N. Weber, 1440 Broadway, New
York, N.Y.; vice-president, W. L. Mayer, New
York, N.Y.; secretary, Wm. J. Kerngood, 37-

39 William St., Newark, N.J.; treasurer, H. E.

Brenton, Box B, Boston, Mass.; G. B. Hender-
son, 489 Davenport Rd., Toronto, Ont., was
also re-elected as a member of the executive

committee.

Chattanooga, Tenn., was selected as conven-
tion city for 1931.

Amalgamated Meat Cutters and Butcher
Workmen

The convention of the Amalgamated Meat
Cutters and Butcher Workmen of North
America, held at Detroit, Mich., on June 9-

13, 1930, adopted plans, submitted by the

general executive board, for the establishment

of a home for aged and incapacitated mem-
bers. The convention also passed a resolu-

tion favouring old age pensions, and voted

unanimously in favour of the five-day week
in the packing industry.
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Miners' International Federation
The 29th Congress of this organization was

held last May at Cracow, with delegates pres-

ent representing the following countries:

—

Austria, Belgium, Czechoslovakia, France, Ger-
many, Great Britain, Luxemburg, the Nether-
lands, Poland, Sweden and Yugoslavia. The
total affiliated membership represented at the
congress was 1,222,687. Resolutions were
adopted relating to the need for the inter-

national organization of the coal industry;
hours of work in coal mines; vocational train-

ing for miners; migration; war; workmen's
compensation; the inspection of mines by
workers; and workers' holidays.

The chairman, W. J. Dejardin, referred to
the "chaotic conditions" under which the in-

dustry was carried on, no account being taken
of the consumers' needs. In seeking a remedy
for this condition the Federation had asked the
League of Nations to collaborate in finding
ways and means of achieving greater uniform-
ity in the labour legislation of the various coal
producing nations, thus reducing the competi-
tion among them which had had such disas-

trous effects on the workers. (The economic
committee of the League of Nations responded
to this request with special reports on the coal
situation. These reports were briefly outlined
in the Labour Gazette, June, 1929, page 681).
There were differences, the chairman con-

tinued, in laws and regulations, in working
hours, in pensions, in workmen's compensation,
in compensation for industrial diseases. In
some countries the workers were paid for holi-
days; in others this reform was contemplated;
in others again nothing was being done in this
respect. In countries of the third category
the cost of production, unburdened by social
charges, stood at such a low figure as to enable
coal to be marketed at cheap rates. Therefore
the Federation had requested the International
Labour Office to speed up its activity with a
view to establishing a standard of international
labour legislation which would safeguard demo-
cratic nations against being handicapped in
the international market because their legis-
lation tended to improve the lot of the mine-
worker. The chairman stated that "the coal
industry was in a quasi-permanent state of

crisis oscillating between periods of artificial

prosperity, which enabled private capitalists to

enjoy huge profits, and periods of intense de-
pression during which the worker had to foot
the bill by submitting to reductions of wages
and to prolonged periods of unemployment,
causing profound misery and at times star-

vation."

Conciliation and Arbitration.—In regard to
the conciliation and arbitration of labour dis-

putes a report was presented by Mr. A. J.

Cook, on behalf of the Miners' Federation of

Great Britain, on wage fixing machinery. The
report, after describing in detail the methods
of conciliation and arbitration and also the
wage fixing machinery for miners in Great
Britain, pointed out that trade union agree-
ments in Great Britain were not subject to
legal sanction, and that the principle of obliga-

tory arbitration in the legal sense had never
been accepted by any important trade union of

Great Britain. In accepting such a principle

the workers would necessarily have to renounce
their right to withdraw labour, and the British
workers considered that this right should not
be given up in any circumstances. In practice,

the employers and workers respected any en-
gagement they made under a collective agree-
ment, which was based on the good faith of
the contracting parties. The British miners
considered that the methods of conciliation and
arbitration which obtained in Great Britain
conformed to the best interests of the workers
and of the industry itself, and served better
to promote the development of trade union
organization than any system of conciliation
and arbitration based on legal sanction.

This question is to be included in the agenda
of the next congress.

The resolution on vocational training recom-
mended co-operation among all countries re-

presented in securing a uniform training system,
regulated by the state, the workers having a
voice in drawing up the curriculum, etc.

In regard to migration, the Federation re-

commended the establishment in each country
of immigration, of a national council of mining
labour, for determining the requirements of the
industry in regard to foreign labour.

10067—4
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British Labour and

The British Labour movement as represented

by the Trades Union Congress and the Labour
Party, has been studying the question of

family allowances. An investigation was con-

ducted through a Joint Committee on the

Living Wage, which recently issued an interim

report on family allowances and child welfare.

No recommendation was made in this report,

the opinion of the committee being divided

on the subject. Subsequently the Joint Com-
mittee resumed its inquiry, issuing a majority

and a minority report. The Labour Party
Executive favours the majority report, while

the General Council of the Trade Union Con-
gress has accepted the minority report. No
final recommendation has been agreed upon
for submission either to the Trades Union
Congress in September or to the conference of

the Labour Party next October.

The main recommendations of the majority

report are as follows: (a) that family allow-

ances be paid, out of public funds, in respect

of each child from birth to the school-leaving

age for the time being in force; (b) that the

allowances be at the rate of 5s. per week for

the first child and 3s. per week for each suc-

cessive child; (c) that the allowances be paid

direct to the mother, or appropriate guardian;

(d) that the allowances be paid for all children

(in respect of whom income tax rebate is not

obtainable) ; (e) that the allowances be paid

through the Post Office.

The minority report recommends: That be-

fore any decision on family allowances is

taken the following social services should

be fully established out of public funds:

(1) A complete medical service (preventive

and treatment) for all children from birth

to the school-leaving age; (2) pre-natal and
post-natal maternity service together with
a cash payment for each child for the

first year or two years after birth; (3)

the raising of the school-leaving age with
adequate maintenance allowance during the

additional year; (4) the provision of nursery

schools for children up to the age of admission

to elementary schools; (5) the provision of

adequate health houses; (6) the elimination

of tuberculosis and the provision of pure milk.
" We agree entirely," the minority report

continues, " that further financial provision is

urgently needed for the improvement of the

health, education, and general well-being of

the children. We differ only in our view as to

the most effective and economical means to

that end in the present circumstances of the

nation. Such funds as are available would
achieve far more valuable results in the form

Family Allowances

of improved health, education, and other con-

ditions of well-being for the children if ex-

pended in developing the social services than

if spent in cash payments. An allowance of

5s. a week, for instance, will not enable a

slum family to get a decent house somewhere
else. The houses have to be built, the slums

have to be cleared, and if the funds available

are limited, we consider that these socially

provided services should come first in the

interests of the children themselves. No
amount of maternal care plus a small cash

allowance, can provide remedial measures, in-

cluding perhaps special treatment for the sick

child."

The interim report gives a summary of the

various plans of family allowances in the coun-

tries where the system has been adopted in in-

dustry or by the State. The five types of

family endowment schemes either in oper-

ation in other countries or suggested are re-

viewed as follows: (1) The simple payment of

allowances by single employers (it is stated

that this system has been universally con-

demned as favouring the employment of single

men)
; (2) the Equalization Fund or "pool"

system whereby allowances are paid out of a

pool or fund established by contributions from

employers; (3) a national insurance scheme;

(4) a national scheme financed out of taxation;

(5) a national scheme financed by a levy on
industry.

Canadian opinion on the subject of family

allowances also shows a marked division. Last

year the House of Commons adopted the fol-

lowing resolution moved by Mr. J. E. Letellier

and seconded by Mr. J. S. Woodsworth; "that,

in the opinion of this House, the question of

granting family allowances should be studied,

taking into consideration the respective juris-

diction of both federal and provincial parlia-

ments in the matter, and that the said question

should be referred to the committee on indus-

trial and international relations, with instruc-

tions to enquire into and make report."

A report on this subject by the Parliament-

ary Committee on Industrial and International

Relations, adopted by the House of Commons
at the same session, was outlined in the Labour

Gazette, June, 1929, page 605. Opposition to

the proposal was recorded by the Trades and

Labour Congress of Canada at its session of

1929 (Labour Gazette, September, 1929. page

1011). The All-Canadian Congress of Labour

at its 1929 convention, registered its approval

of family allowances provided by the State to

wage earners with two or more children

(Labour Gazette, December, 1929, page 1364).
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SECOND ANNUAL CONVENTION OF PROVINCE OF QUEBEC
SAFETY LEAGUE

'TMIE Province of Quebec Safety League
* held its second annual industrial safety

conference at Montreal on May 19-22, the

delegates representing practically all industries

in the Province. The League was founded in

1923, and at the present time has seven hun-
dred firms enrolled as members, besides insur-

ance companies, schools and miscellaneous

organizations, representing in all over 100,000

employees. Marked progress was shown in

the work of the organization during the past

year, several speakers referring to the "round
table conferences," and the other methods of

furthering safe practices that had been carried

out with good results through the initiative of

the general secretary, Mr. Arthur Gaboury
and the other officers of the League. During
the course of the Conference addresses were
delivered by leaders in the safety movement
both in the Province of Quebec and in other

Canadian Provinces and the United States.

At the opening session of the conference, at

which Mr. Allan M. Mitchell, chairman of the

Montreal Branch of the Canadian Manufac-
turers' Association, presided, an address was
given by Mr. Frank B. Common, chairman of

the Algoma Steel Corporation, Sault St. Marie,
n ntario. "The minimizing of industrial acci-

dents," he said, "is not only essential in the

interests of corporations but it is a duty to the

employees and to our country. The payment
of an insurance claim will never fully indem-
nify the injured workman or his family against

the loss which they are called upon to suffer,

nor will it restore to the industry the services

of a member whose skill and energy have been
destroyed as the result of an accident which
mijrht have been avoided. Interest in this

subject is not confined to the employee and
the company which he serves, but also affects

public generally as every corporation is

obliged to include in its production cost and
pri^e which it asks for its product, the cost of

?uch insurance as is required to be maintained
by it against loss arising from this cause. Al-
though it is only in recent years that this

movement has received the serious attention
which it deserves, sufficient progress has been

le to conclusively demonstrate that money
effort expended in the utilization of pro-

per safety devices and the practice of educa-
d methods among the employees are well

expended."

Mr. Common gave an account of the record
of the Algoma Steel Corporation during the

three years in regard to industrial acci-

dents as follows:—"Accidents per thousand era-

10067-4*

ployees were reduced from 103 in 1926, 72 in

1927, 52 in 1928 and 38 in 1929, an improve-

ment of 30 per cent in 1927, 51 per cent in 1928

and 05 per cent in 1929, all as compared with

1926. The severity of accidents was also re-

duced over a loss of 4£ days per 1,000 hours

worked in 1926 to 2\ days in 1927, \\ days in

1928 and approximately If days in 1929, this

resulting in severity improvement of 51 per

cent in 1927, 69 per cent in 1928 and 60 per

cent in 1929, all as compared with 1926. Acci-

dent costs based on our ingot production also

show following percentage of reduction : 61 per

cent in 1927, 67 per cent in 1928 and 68 per

cent in 1929, all as compared with 1926.

"In the province of Ontario," the speaker

continued, "industries are classified and group-

ed under the Ontario Compensation Act ac-

cording to the nature of the particular business,

and the improved position of the Algoma Steel

plant in accident prevention has placed that

company at the head of the group in its class

under the Compensation Act thereby resulting

in a substantial reduction of its insurance as-

sessment rate."

At the same session Dr. R. M. Little, chief

of the Rehabilitation Bureau of the Depart-
ment of Education of New York State, gave
an address in which he referred to the success-

ful safety work carried on by various industrial

organizations, including the Steel Company of

Canada, the Canada Cement Company, the

Portland Cement Company, and others.

Mr. E. W. Beattie, K.C., president of the

Canadian Pacific Railway Company, who ad-

dressed the convention on the first day, re-

ferred to his company's accident prevention

work. There were 8,500 men employed at the

Angus Works and last year they had only 240

minor accidents, eight being serious while one
only resulted in death. They were indeed for-

tunate, he said, but it must not rest at this,

and efforts must never cease if it is desired to

show improvement. The railways, he said,

had grappled with the situation and have come
out fairly successful. Safety measures are

simply the result of education, education in

the principles of Safety First. The most effec-

tive method in dealing with the problem is by
placing the responsibility on the officer in

charge of a department or shop.

Mr. Walter E. Darling, of Cincinnati, Ohio,

who had been severely injured in an indus-

trial accident, gave an address on the neces-

sity of safety work. He declared that 90 per

cent of accidents were due to carelessness.

Mr. Arthur Gaboury, general secretary of
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the League, gave an address in French, out-

lining the work of the League, and pointing

out that success could only be achieved

through the co-operation of workmen and
their employers.

Mr. Louis Guyon, deputy Minister of

Labour of the Province of Quebec, referred to

the fact that the earliest safety movement
had been in France, where an organization had
been formed in 1867 among the cotton workers
of Mulhouse under the presidency of Dolphus
Engel. He praised the work of the Province
of Quebec Safety League, pointing out that

however important compensation laws might
be, the prevention of accidents was infinitely

more important.

Mr. Alphonse Belanger, director of the Tech-
nical School, Montreal, referred to the multi-

plicity of manufacturing processes, and main-
tained that the protection of emp^ees should

keep pace with developments in industry.

He stated that the Province of Quebec Safety

League was now the most active agency in the

Province, largely owing to the work of its in-

defatigable secretary, Mr. Arthur Gaboury.
Dr. W. Winfrey, official examiner of the

Saint John Ambulance Association, described

the work of the Association during the past

twenty years in providing for remedial

measures in connection with accidents on the

street and in the home, in the country and in

the workshop.

Mr. A. G. Shakespeare, chief instructor of

the Province of Quebec Safety League Centre

of the Saint John Ambulance Association, re-

ferring to the task before the Safety league

of the world, stated that despite the millions

of dollars spent last year in the United States,

there were 95,000 deaths from accidents, 24,-

000 of these being in industries, 31,500 due to

automobiles and 250,000 resulting from in-

fection in industries alone.

"I do not know," he said,, "how many of

those 95,000 lives could have been saved had
a knowledge of First Aid been applied, but I

do know there would not have been one of

the 250,000 cases of infection, had the know-
ledge of First Aid been applied when the in-

jury was produced. And therefore, you must
all see in industries, in the home and on the

highway, the knowledge of First Aid is neces-

sary and I strongly urge that all arrange to

attain this knowledge at once."

Mr. R. B. Morley, general manager of the

Industrial Accident Prevention Associations of

Ontario, described the progress of the move-

ment in that province, with special reference

to the construction industry. Discussing the

share of the management in preventing acci-

dents, the speaker stated that employers

should provide the following six conditions for

safe work. 1. A clean and orderly department;

2. Proper equipment; 3. Proper materials; 4.

Proper instructions; 5. Proper supervision; 6.

Proper pay.

During the convention "safety playlets" were

performed before the delegates, one of these

being played by the employees of the Bell

Telephone Company, Montreal.

NOTES ON INDUSTRIAL SAFETY AND HEALTH

Safety in Elevator Construction

An address on this subject was given on
June 20 by Mr. C. F. Ritchie, manager of the

Otis-Fensom Elevator Company, to the Pro-

vince of Quebec Safety League. He began by
outlining the history of elevator construction

from the earliest times, and proceeded to give

a description of the special risks involved in

the use of elevators in building construction.

"As soon as a building is to go higher than

three or four floors, one elevator or more are

usually installed. The installation at all times

presents many hazards, and it is a wonder at

times that accidents are not more numerous.

The men employed are required to have had
some elevator experience, and because of their

knowledge of the danger involved, are always

on the lookout for accidents. To delve into

the causes, let me point out how they arise.

About the first thing that is done during the

installation is the hoisting and securing of the

main and counterweight rails, the hoisting

may be done by means of a power winch or

else by hand rope, depending upon the height

of the building, and due to the rapidity and

class of work which requires an open hatchway,

scaffolding is done away with and planks are

usually thrown across the hatchways and the

securing of the rails is made.

"A cause of inconvenience and source of

accident is brought about by the indiscriminate

cluttering of the approaches to the hatch-

ways by material belonging to other trades.

On the ground floor of a building it is possible

to find in front and around the hatchways

piles of pipes, terracotta tile, planking, crates,

concrete forms and materials of all descrip-

tions. The uper floors are almost as bad or

worse. A small piece of wood may seem a

harmless item, and yet when it has dropped
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a few floors the momentum it has gathered is

enough to stun and seriously injure a person.

An interfering piece of concrete is chipped

off easily with a hammer and several floors be-

low strikes like a ton of bricks.

"Several different trades may work at one

time in the hatchway, and the precautions

and safeguards one might take may interfere

with the other man's work, and yet each

must do his work in the allotted time. The
man making or dismantling concrete forms on
an upper floor is a hazard to the bricklayer or

tile man at a lower floor, to say nothing of

the elevator man, who may be anywhere in

the hatchway.

"Do not entertain, however, the idea that

the elevator man is blameless altogether, be-

cause in spite of the skill he may exercise

even he makes mistakes. When ever it is

necessary for him to do a considerable amount
of work at any floor he scaffolds up properly

and covers himself on the next higher floor.

The foreman on the job inspects his scaffold-

ing and sees if it is safe. On the back of his

Daily Time Sheet a statement appears in

which the company demands that necessary

and proper scaffolds are made and used, and
that all time and material so required will be
furnished.

"A move in the proper direction has been
made by the general contractors in this pro-

vince on most jobs to provide a barrier abou 4
"-

4 feet high around all elevator hatchways for

the protection of all workmen. A very

thoughtful idea, which is not carried out as

well as it might be because of the flimsiness

of these barriers. A man leaning against one
or a truck backed into one and it has lost its

shape and its purpose. In one city in Canada,
I am told, the builder is compelled to erect a

barrier around the elevator hatchway and
other shafts placed not closer that 2 feet from
the shaft. The vertical struts to have at least

three bars at approximately a height of 48"

and rigid inspection is made by the authori-

ties.

"In tall buildings accidents of all kinds are

fairly numerous, numerous enough to warrant
the having of a First Aid Station with a

trained nurse in attendance at all times, and a

doctor during a certain period of the day.

This scheme has been tried on a few of our

big jobs in Montreal and I suggest that it be-

come an understood thing on all big contracts.

Suppose that no such First Aid Station exists

on the job, then a man when injured may be
treated by his foreman, who may or may not
be a first-aider, and then must go to hospital,

usually a distance away. Then again a small

injury may be neglected and never reported

because of all the trouble to obtain either First

Aid or get to a hospital. A First Aid Station

on the job supported by the various sub-con-

tractors under the supervision of the General

contractor, would be a great boon to the work-
men, and in the long run. an economic saving

to all the contractors. Prevention is the best

and cheapest, but in case an accident does

happen the sooner it is treated the least in-

convenience and cost is involved.

"As has been expressed by many parties, but
to my knowledge never carried out locally,

there should be a Safety Meeting about once a
week, attended by the foremen or First Aid
men of each contractor on the job. All of

the men should be interested in observing the

other fellow's working conditions and practices

and discuss their merits and demerits, and if

some particularly hazardous practice is ob-

served, to suggest some means of lessening the

danger. They are interested in each other's

welfare and if one can help the other to work
more safely it will promote a greater feeling

and understanding amongst everyone on the

job, and if the workman realizes what is be-

ing done to help his lot he will show his ap-

preciation in the type of work he produces.

"In many instances not sufficient protection

is provided around the hatchway and the en-

trances when an elevator of fairly high speed
is being used for this service. In some cases

the walls at the back and sides have already

been built, but the openings are exposed, and
many a man has been killed by looking into

the unprotected opening to see whether the

elevator was up above or down below and
being caught by the descending car, :and

assuming that an elevator is running for tem-
porary service in a hatchway where the side

and rear walls have not been built, then

proper barricades should be provided for the

protection of the workmen in the building.

These barricades should be at least 7 feet

high, and be built of boards. There should

not be any more than 2 inches between each

board so as to prevent anyone putting their

hand through the opening and also prevent

materials falling down the hatchway. In

either case the entrance should be protected

with a door or gate, either hinges or on tracks,

of sufficient height to prevent anyone getting

their head over the top, this gate being opened

only from the hatchway side.

"The operator employed on an elevator for

temporary service in a building under con-

struction should be a very competent and
trustworthy employee, who can be relied upon
to see that his doors or gates are always

locked and closed, and control movement in

and out of the car and be thoroughly familiar
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with the operation of the elevator. In other

words he moist be a thoroughly competent
man and capable in every way of handling

the elevator. The elevator platform, of

course, it is agreed by all, should be enclosed

with a temporary enclosure of rugged design

and construction, particularly over the top to

protect passengers from materials falling down
the hatchway."

Safety Code for Wrecking Buildings

The Industrial Commission of the State of

Minnesota recently adopted the following

safety code relating to the wrecking of build-

ings.

1. When wrecking any buildings, the floors

and walls shall not be disturbed until the

roof has been removed.

2. Side walls shall not be removed more
than one story at a time, after which the

floor of that particular story shall be removed.

3. Chutes shall be provided to lower plaster,

bricks, and other loose material. Material

shall not be allowed to accumulate on floors.

4. Stairways and passageways shall be kept

clear of materials at .all times.

5. All floor openings shall be provided with

substantial railings, or shall be kept securely

covered.

6. Adequate scaffolding shall be provided

and maintained for use of employees remov-

ing walls and partitions.

7. All boards and other loose material shall

be kept free of protruding nails.

8. Employees shall not be allowed to stand

or work on the top of walls being removed.

9. Employees shall not be allowed to stand

or work underneath steam-shovel dippers or

other mechanical devices used for carrying or

hoisting materials.

Quarry Accidents in United States

A report on quarry accidents during 1927

was published recently by the United States

Department of Commerce (Bureau of Mines,

Bulletin 314) . Returns received by the Bureau
of Mines from quarry operators in the United

States showed an average of 91,517 men em-
ployed in 1927. This number included em-
ployees in and around quarries and those at

crushing and rock-dressing plants, cement

mills, and limekilns. The total working time

for all employees was 24,782,561 man shifts, an

average of 271 shifts per man. Accidents

killed 135 men, or 19 less than in the pre-

vious year and injured 13,459 men, and in-

crease of 258 over 1926. The death rate of

1.63 per thousand 300-day employees repre-

sented a reduction of 13 per cent from the

previous year's rate of 1.87.

Chief among the causes of fatal accidents

to men working inside the quarries were falls

or slides of rock or overburden; 38 out of

99 deaths in 1927 were due to this cause. Ex-

plosives were another important contributor

to the fatality record, 18 deaths being reported

in this group. Fifteen deaths resulted from

haulage accidents, while falls of persons were

responsible for the death of 11 men. Acci-

dents at crushers, mills, and other plants out-

side the quarries were, as regards fatalities,

due chiefly to machinery, 15 out of 36 deaths

being thus accounted for.

CHANGING OCCUPATIONS IN THE UNITED STATES

THE results of a study of the occupations

of the people as shown in the successive

decennial censuses of the population of the

United States are presented in the monthly

Bulletin published by the National Industrial

Conference Board (U.S.A.). Definite statistics

of occupations begin with 1850, but for 1840

and 1820 information is available for certain

leading occupations. For the period 1850 to

1920 the classifications of occupation were not

uniform, but they have been adjusted in the

present study so as to present a true picture

of changing conditions. To the census figures

an estimate for 1929 is added, having been

prepared by Dr. E. Dana Durand, statistical

assistant to the United States Secretary of

Commerce. Dr. Durand was director of the

13th census (1910). A table is given showing

the actual numbers employed by occupational

groups from 1820 to 1929. The table repro-

duced below shows the proportion of each

group to the total working population in the

same years. It is pointed out that "at the

beginning of the record nearly three quarters

of all those gainfully occupied were employed

in agriculture." As the years have progressed

this proportion has constantly dwindled until

in the estimates for 1929 it is less than one-

fourth of the total number of occupied per-

sons. From approximately one-eighth, the

total persons employed in manufacturing and

mechanical pursuits have gained in numbers

till they now represent more than one-fourth.

It is to be noted, however, that this growth

was largely attained by 1880. From then until

1920 this group increased somewhat more
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rapidly than the total, and reached three-

tenths of all employed in that year. But in

the 1929 estimates it is relatively losing ground.

Domestic and personal service has during the

en tiro period shown little change in its pro-

portion of the total employed. Of the smaller

groups professional service has at each date

since 1S60 increased its proportion, while min-

ing generally increased until 1920 but shows a

slight decline since that date.

The outstanding feature of the table is the

increased importance of the group "trade and
transportation," now the largest of all those

noted, and comprising in the estimates for 1929

nearly three-tenths of all those gainfully

occupied. Bj' contrast only one-fortieth of the

total number in 1820 fell to this group.

Throughout the entire period the growth has

been consistent, though more rapid from 1920

to 1929 than in any equal number of years.

DISTRIBUTION OF OCCUPATIONS IN U.S.A., 1820-1929

Year Agriculture
Manufac-
turing and
Mechanical

Trade and
Transport-

ation

Domestic
and

Personal
Service

Profes-
sional
Service

Mining

1820

%
72-26
70-76
68-99
64-83
60-20
53-85
49-42
42-63
37-45
31-90
26-74
22-81

%
12-15
13-30
14-61
16-38
18-34
21-24
24-07
25-60
27-02
28-38
30-63
28-51

%
2-50
310
3-82
5-39
7-44
10-42
12-20
15-65
18-73
21-33
24-93
29-93

%
10-00
9-79
9-59
9-55
9-52
10-20
9-33
10-31

10-58
11-26
10-05
10-42

%
2-81
2-77
2-71
2-69
2-90
2-93
3-46
4-06
4-17
4-55
5-05
5-92

%
0-28

1830 0-28
1840 0-28
1850 116
I860 1-60
1870 1-36
1880 1-52

1890 1-75
1900 2-05
1910 2-58
1920 2-60
1929 2-41

Variation in Employment Trends of Women
and Men

The Women's Bureau of the United States

Department of Labour has published Bulletin

No. 73, giving a report on the variations in

employment trends of women and men in the

State of Ohio over an 11-year period. The
study was undertaken at the request of the

American Statistical Association, the State of

Ohio being taken as affording a sample of con-

ditions prevailing throughout the country. It

is pointed out that although women are in the

minority among wage earners, the present de-

velopments of the economic and industrial life

of the country are bringing about significant

changes in their status. If public policies are

to be guided wisely toward the stimulation of

employment and the reduction of unemploy-
ment for all wage earners it will be necessary

to know just how the developments of women's
employment differ from those of men's. If

there is no great difference in trends for the
two sexes, figures giving employment statistics

for the two groups combined will be adequate
and will be simpler of collection and presenta-
tion. But, on the other hand, it may be that
women's employment is subject to different

influences and reacts differently from men's.
If this is so, it will be essential that employ-
ment trends for each sex be known.
"During the entire war period," it is stated,

"and including the months immediately fol-

lowing the war, the employment figures for

Ohio manufacturing industries show that there

was considerable diversity in the trends of

men's and women's employment. The curves

showing the long-term trends illustrate that

during this period women gained a position of

increased importance among the wage earners

in a number of classifications, and retained it,

to a greater or less extent, throughout the rest

of the period studied. . . . Second in import-

ance only to the war in its effect on trends of

employment is the depression of 1920-21, that

hit industry to a greater or less degree all over

the United States. Many other periods of de-

pression, equally or more severe, have affected

the industries of the country, but within the

11-year period under discussion it is the years

1920-21 that stand out as a time of greatly de-

creased employment."

The report contains tables and charts, show-

ing the proportion of male and female em-
ployees in all industries, and also in each of

the industries in which women are employed.

In service occupations as a whole the relative

importance of men and women wage earners

seems not to have been affected at all by the

war until the middle of 1918, when men's em-
ployment decreased rapidly although women's
continued along a normal course. By the mid-

dle of 1919 the men's curve had risen again

until they had more than regained their for-

mer position of superiority in this classification.
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In trade (retail and wholesale) during the

latter part of 1918 the characteristic slight de-

crease for men and considerable increase for

women occurred and women maintained their

gains after this, with certain seasonal fluctu-

ation, until the middle of 1921.

In transportation and public utilities the

effect of the war on the relative position of

men and women became evident early in 1917,

when the women's curve started above the

men's. By the end of 1918 the index of

women's employment was more than 50 points

above the index foremen, and although there

was a slight decrease in the relative import-

ance of women during 1919 their curve re-

mained well above that of men, and continued

so through 1924.

In manufacturing, the armistice in Novem-
ber, 1918, was followed by a rapid drop in

women's employment, but it does not seem to

have had a very striking effect on men, whose

employment continued to decline after the

armistice at about the same rate as before. In

the depression immediately following the war,

in 1919, women's employment decreased more
than men's but recovery came at about the

same time for both.

MALE AND FEMALE WAGE EARNERS IN INDUS-
TRIES IN OHIO, 1914-1924

Year Male Female

1914 465,569
541,118
699,574
764,737
754,727
737,757
797, 601

537,345
625,644
743,881
715,902

87,569

1915 97,225

1916 112,514

1917 123,140

1918 141,000

iqi9 138,347

1920 145,324

1921 117,995

1922 124,759

1923 145,746

1924 144,477

Distribution of Women in British Industry

The British Home Department has published

a short report of a recent study of the factors

operating to determine the distribution of

women in industry. The relative proportions

of male and female workers employed in the

principal industries using female labour, for

the year 1928, are $hown in the following

table :

—

PERCENTAGE OF MALE AND FEMALE EMPLOYEES
IN VARIOUS BRITISH INDUSTRIES

Industry
Percentage of

Males Females

Textile factories 36-11
36-86
39-86
72-91

49,90
63-97
27-93

86-96

67-68
32-04
62-55
81-31

63-89
Cotton 63-14

60-14
27-09
50-10
36-03
72-07

Metal (except extraction and found-
13 04

Printing, bleaching, dyeing and lace
32-32
67-96

Paper, printing and stationery 37-45
18-69

The general conclusions reached in the study

are stated as follows:

—

"Women's part in industry has been steadily

increasing, and the distribution of men and
women in industry has been in the past and
is being to-day, except in a few isolated cases,

determined by factors quite independent of

the legal restrictions on women's employment.
This increase has taken place notwithstanding

an increase in the rates of women's wages at

least equal to and in some industries greater

than the increase in men's rates.

"In the earlier stages of industry, the dis-

tribution of men and women in industry was

largely determined by tradition, aptitude and

physical strength, and in particular cases by

the shortage or otherwise of male labour. As

industry developed, distribution constantly

tended to be modified by changes in the na-

ture of the work brought about by the intro-

duction of new types of machinery and new

processes.

"In the more recent developments of indus-

try, the constant increase of light repetition

work has greatly enlarged the field for the

employment of women.

"A marked feature in connection with

women's employment as compared with men's

is the tendency for women to be found in the

unskilled processes. The number of processes

carried out by women during the war on which

they had not previously been employed, and

the skilled work done by women in certain

trades, are sufficient to show that this tend-

ency is not due to any innate want of apti-

tude for or capacity to learn certain kinds of

work. The cause is undoubtedly to be found

in the difference of attitude towards industrial

work.

"The industrial life of women is, in general,

a short one. Though in some industries, such

as cotton weaving, women may continue to

work at their trades after marriage, in the

majority of cases they do not. This makes
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tlu m unwilling to spend much time on a

course of training, and disposes them to seek

occupa t ions where they can earn a good wage

as quickly as possible. For the same reason,

managers are unwilling to train up workers

for skilled occupations if they are likely to lose

them when they have become realty useful.

The large majority of women employed are

under thirty-five years of age. In fact, in

over half the trades included in the study

less than 20 per cent are over thirty-five, and
in two trades only 6 to 8 per cent stay on over

that age.

"The influence of the marriage factor an

limiting women's industrial life is estimated in

the report. Work in the factory is looked up-

on by most as a temporary career, which fills

in the time and enables them to earn a living

between school and marriage, and for this

reason they tend to seek the easily-learned

repetition work, and are apt to lack the enter-

prise and ambition which would make such

work seem irksome. The increasing speciali-

zation of processes and the substitution of a

machine operation for craftsmanship or skill

acquired by training have facilitated this tend-

ency.

"The replacement of acquired skill by a ma-
chine process is not, of course, invariably in

favour of the women. The introduction of

machinery may eliminate the hand work of

women as well as the craftshmanship of men.
This happened in lace making, in cigarette

making and other industries. In confection-

ery works, much work, such as covering choco-

late biscuits, and wrapping of chocolates, which

used to be hand work done by women, is

now done bv machines.

"The following illustration from a large

confectionery works may be given as showing

the influence of the different factors in deter-

mining the action both of the management
and of workers.

"The lower wage rates paid to women make
it to the advantage of the firm to employ
women whenever possible. Moreover, for

much of the work women have the advant-

age of being by temperament and character

more suited to it. In processes such as the

packing of chocolates or the making of hand-

made chocolates, they attain a high standard

of manual dexterity within a short time. Also,

they easily attain a standard of neatness and

cleanliness in their work, which is necessary

in the case of food-stuffs, and they are appar-

ently unaffected by the monotony of the work.

Women are consequently employed in every

possible process, except those which require

physical strength and those which require

skill involving a long period of training. The
'skill' in a confectionery works consists to a

large extent in acquired knowledge of a

specialized kind. For instance, the 'mixers' at

the works in question must have an intimate

knowledge of the ingredients and of the pre-

cise temperature and 'length' of the mixings

of the many varieties of chocolates made. This

knowledge takes some three or four years to

acquire, and when the firm has taught a man
they reckon on having his services for a num-
ber of years. The necessary knowledge could

quite easily be acquired by a woman, but

naturally the firm would not consider it worth

while to spend the time teaching a woman,
when the chance of her remaining in their ser-

vice is so small."

Automobile Statistics for Canada in May
The Dominion Bureau of Statistics states

that the production of automobiles in Canada
during May. at 24.672 cars, was the greatest

number reported for any month since May of

last year when the output amounted to 31,559

cars. In May. 1928. production totalled 27,308

cars and in May, 1927, it numbered 25,708 cars.

The Bureau's monthly index number on motor
car production, which makes due allowances

for seasonal tendencies and is based on the

long term trend, 1919 to 1927 inclusive, shows
that output which started in January of this

year at 40 per cent below normal gradually

worked into an improved position until it

3ed the norma] line in April and in May
was 4.7 per cent above the normal for that

month.
When compared with the data for April the

figures for May show a gain in the output of

all types of cars with the exception of trucks

which dropped to 693 from 777. Open passen-

ger cars advanced to 2,622 from 2,517, closed

model passenger cars to 17,480 from 17,409.

chassis to 3,837 from 3,547, and 40 taxicabs and

busses were made as against 7 of this type in

the preceding month.
Customs' records show that the number of

cars imported into Canada during May in-

creased to 3,976 from 3,432 in April, while ex-

ports declined to 3,091 from 3,321.

Of the total cars produced in Canada during

May 3,193 were intended for export and the

balance of 21,479 cars were made for sale in

the Canadian market. The apparent consump-
tion of automobiles in Canada during the

month, as determined by adding the 21,479

cars made for sale in Canada to the 3,976 cars

imported, amounted to 25,455 cars. For the

year to date the apparent consumption, thus

computed, was 90,067 cars.
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Fourteenth Session of the International Labour Conference

r
I
AHE Fourteenth Session of the International

•* Labour Conference (League of Nations),

constituted under the provisions of the

Treaties of Peace, was held at Geneva, Switzer-

land, from June 10 to 28, 1930.

The objects for which the International

Labour Organization was formed are set out

in Part XIII of the Treaties of Peace and are,

briefly, to promote the improvement of in-

dustrial conditions by legislative action and
international agreements.

Thirteen previous sessions of the Interna-

tional Labour Conference have been held as

follows: Washington, D.C., 1919 (Labour
Gazette, December, 1919) ; Genoa, Italy,

1920 (Labour Gazette, October, 1920)

;

Geneva, 1921 (Labour Gazette, January,

1922); Geneva, 1922 (Labour Gazette,

December, 1922); Geneva, 1923 (Labour
Gazette, December, 1923) ; Geneva, 1924

(Labour Gazette, August, 1924) ; Geneva,
1925 (Labour Gazette, July, 1925) ; Geneva,
1926 (8th and 9th Sessions) (Labour Gazette,

July, 1926) ; Geneva, 1927 (Labour Gazette,

July, 1927); Geneva, 1928 (Labour Gazette,

July, 1928); Geneva, 1929 (Labour Gazette,

July, 1929); and Geneva, 1929 (Labour
Gazette, December, 1929).

The Treaty of Peace requires that "the

meetings of the general conference of repre-

sentatives of the members shall he held from
time to time as occasion may require, and at

least once in every year." It will be observed
that two sessions of the Conference were held
in 1926 and also in 1929.

Each member state is entitled, under the

terms of the Treaties of Peace, to send four

delegates to the International Labour Confer-

ence, two of whom must be Government
delegates and the two others are to be dele-

gates representing, respectively, the employers
and the workpeople of the country, chosen in

agreement with the industrial organizations,

if such organizations exist, which are most
representative of employers or workpeople, as

the case may be, in the respective countries.

Each delegate may be accompanied by ad-
visers not exceeding two in number for each
item of the agenda.

The decisions of the Conference may take

the form of either a Recommendation or a

Draft Convention. A two-third majority of

the votes cast by the delegates is required

for the adoption of an}7- Recommendation or

Draft Convention by the Conference. The

Recommendations and Draft Conventions are

afterwards transmitted through the Secretariat

of the League of Nations to the different

countries represented on the International

Labour Organization for acceptance or other-

wise. Each country is obliged under the

Treaties, within the period of one year at

most from the closing of the Conference,

or if it is impossible owing to exceptional

circumstances to do so within one year, then

at the earliest practicable moment and in no

case later than eighteen months from the

closing of the Conference, to bring the respec-

tive Recommendations or Draft Conventions
" before the authority or authorities within

whose competence the matter lies for the

enactment of legislation or other action."

Conference Agenda

The agenda of the Fourteenth Session of the

Conference comprised three items as follows:

(1) Forced Labour (final discussion) ; (2)

Hours of Work of Salaried Employees (final

discussion) ; and (3) Hours of Work in Coal

Mines.

In accordance with the double-discussion

procedure, the first two of these items were

the subjects of a preliminary discussion last

year at the Twelfth Session of the Conference,

which placed them on the agenda of the

present Session for the second and final dis-

cussion. To complete this second stage of the

double-discussion procedure, the Fourteenth

Session was called upon to consider these items

with a view to the adoption of proposals on

them in the forms prescribed in Article 405

of the Peace Treaty, i.e., draft conventions or

recommendations. The Conference accordingly

had before it reports on each of these two

items which reproduced and analyzed the

replies of the Governments to the question-

naires sent to them after the Twelfth Session

and which concluded with proposals for draft

conventions or recommendations which the

Conference took as a basis for discussion.

The third item (hours of work in coal

mines) was added to the agenda of the Con-

ference by the Governing Body in February

last on the basis of the results of a Preparatory

Technical Conference in January, on conditions

of work in coal mines, which the Governing

Body had convened in pursuance of a resolu-

tion of the Tenth Assembly of the League of

Nations, and which was attended by govern-

ment, employers' and workers' representatives
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of the nine principal coal-producing countries

of Europe. The steps leading up to this

decision and the circumstances in which it

was taken were explained in a report on Hours

of Work in Coal Mines which the Conference

had before it as a basis of discussion on this

item. This report was noted in the last issue

of the Labour Gazette, page 686. The re-

port indicated that the Governing Body, when

it decided to add the item to the agenda, left

two general matters affecting it to be decided

by the Conference itself: (1) whether it would

consider the item as a general problem for the

Organization as a whole, or as a problem

limited to European countries, and (2) whether

the Conference could arrive at a final decision

on the item at the present Session without

applying the double-discussion procedure. The
report was accordingly based on the resolu-

tions and discussions of the Preparatory Tech-

nical Conference and concluded with a pro-

posed draft convention intended to enable

the Conference if it wished to take a final

decision at the Fourteenth Session, to proceed

immediately to discuss a draft which takes

account of the opinions and preferences ex-

pressed at the Preparatory Technical Con-
ference.

Decisions of the Conference

The decisions of the Fourteenth Conference

may be summarized as follows:

—

Forced Labour.

By 93 votes to 0, the Conference adopted a

Draft Convention embodying an undertaking

to suppress the use of forced or compulsory
labour in all its forms within the shortest pos-

sible period. The imposition of such labour

for the benefit of private individuals, com-
panies or associations would be immediately
prohibited, as also would the use of such la-

bour for work underground in mines. During

a transitional period, recourse might be had
to forced labour for public purposes only, as

an exceptional measure, and subject to con-

ditions defined in the Convention. The ques-

tion of final abolition would be considered

after five years.

By 91 votes to 0, the Conference adopted a

Recommendation embodying principles for the

avoidance of indirect compulsion to labour,

and by 91 votes to 1 it adopted a Recommen-
dation laying down rules to be observed in

the regulation of forced labour.

Hours of Work of Salaried Employees.

By 86 votes to 31, the Conference adopted
a Draft Convention providing that the hours

of work of persons employed in commercial

establishments and offices should not exceed

forty-eight in the week and eight in the day;

provided, however, that the weekly maximum
might be so arranged that on one or more

days the hours worked might amount to ten.

Provision was made for exemptions and ex-

ceptions.

By 103 votes to 18, the Conference adopted

three Recommendations in favour of national

inquiries into hours of work in (a) hotels,

restaurants and similar establishments, (6)

theatres and other places of public amuse-
ment, and (c) establishments for the care of

the sick, infirm, destitute or mentally unfit,

such establishments being excluded from the

Convention. The question of adopting spe-

cial Conventions to cover them would be con-

sidered within four years.

Hours of Work in Coal Mines.

A Draft Convention limiting hours of work
of underground workers in coal mines failed

to obtain the necessary two-thirds majority

on final vote.

The Conference had previously rejected by

79 votes to 33 a proposal made by the employ-

ers' delegates that this discussion should be

regarded as the first, and that the second and

decisive discussion should be held next year.

It had examined the proposed Convention

article by article, and had adopted it as a

whole on the preliminary vote by 75 to 33.

On the final vote, however, the majority for

it was only 70 to 40.

It was next decided unanimously not to

transform the proposed Convention into a

Reeonrmendation. Finally, it was decided by
105 votes to 22 that the question should be

placed on the agenda of the 1981 Session of

the Conference.

Four Resolutions bearing on the proposed

Convention had been adopted before the final

vote. One related to the safeguarding of con-

ditions of work in coal mines where they were

better than those prescribed by the Conven-

tion; another was in favour of the regulation

of the hours of work of surface workers, on

the lines of the Washington Hours Conven-

tion, at the same time as those of under-

ground workers; the third pointed out that a

complete solution of the coal problem would

require the conclusion of one or more inter-

national agreements of an economic character,

and drew the attention of the Economic Or-

ganization of the League of Nations to the

need for and possibilities of reaching an eco-

nomic agreement between the coal-<prodiibing

countries. These three resolutions were

adopted without opposition. The fourth,

which was adopted by 84 votes to 3, was in
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favour of placing the question of hours of

work in lignite mines on the agenda of the

1931 Session of the Conference.

Resolutions.

At the instance of individual delegates, the

Conference adopted four Resolutions request-

ing the Governing Body:

To explore means of hastening ratifica-

tion of the Conventions concerning children

and young persons, and to investigate other

means of ensuring the protection of their

health and their preparation for a fully-

developed life (83 votes to 1)

;

To organize an exchange of views between
the Governments of the chief industrial

countries as to particular questions affecting

labour which should receive the special at-

tention of factory inspectors and be dealt

with in their annual reports (80 votes to 3)

;

To consider the possibility of placing the

question of holidays with pay on the agenda

of an early Session of the Conference (84

votes to 21) ; and
To consider the possibility of placing the

question of freedom of association on the

agenda of an early Session (81 votes to 5).

A further Resolution, in favour of consulta-

tion with Governments as to the calling of an

Advisory Asiatic Conference, failed to obtain

the quorum, the vote being 52 for and 11

against.

Application of Conventions.

The Conference unanimously adopted the

report of a committee which had examined
the annual reports furnished under Article 408

on measures for the application of ratified

Conventions. The report contained a number
of observations on cases in which the annual

reports were not presented, or were inade-

quate, or in which the Conventions did not

appear to be fully applied by national legisla-

tive or administrative measures, and called on
Governments which ratified Conventions to

apply them immediately and completely.

Standing Orders.

The Conference adopted and applied for the

first time a new procedure for dealing with

resolutions submitted by delegates on matters

not related to the items on the formal agenda.

It referred to the Governing Body for con-

sideration the questions of the composition

of committees of the Conference and the allo-

cation of votes, the use of non-official lan-

guages in committees, and the number of sub-

stitute delegates and advisers who might be

nominated by Governments.
The text of the various Draft Conventions,

Recommendations and Resolutions adopted

by the Conference will be found on page 796

and following pages.

Countries Represented

Of the fifty-five countries which are mem-
bers of the International Labour Organization,

fifty-one sent delegates to the Fourteenth

Session, this being the highest representation

3
ret recorded. In addition, Norway, although

not officially represented, sent an observer,

as did also some of the states which are not

members of the Organization, including for

the first time, Mexico. Of the fifty-one dele-

gations, thirty-five were ''complete" in that

they comprised representatives of employers

and workers as well as of governments, while

sixteen included only government delegates.

It should be noted, however, that these in-

complete delegations were from Member States

whose industrial importance is still small. A
list of the countries represented follows:

—

Albania

Australia

Austria

Belgium
Bolivia

Brazil

Bulgaria

Canada
Chile

China

Columbia
Cuba
Czechoslovakia

Denmark
Dominican Republic

Estonia

Finland

France

Germany
Great Britain

Greece
Guatemala
Haiti

Honduras
Hungary

India

Irish Free State

Italy

Japan

Latvia

Liberia

Lithuania

Luxemburg
Netherlands

New Zealand

Nicaragua

Panama
Paraguay
Persia

Peru

Poland
Portugal

Roumania
Siam
South Africa

Spain

Sweden
Switzerland

Uruguay
Venezuela

Yugoslavia

Canadian Delegation

The Canadian delegation in attendance at

the Conference was as follows:

—

Government Delegates.—Mr. Gerald H.

Brown, Assistant Deputy Minister of Labour;

and Dr. W. A. Riddell, Canadian Advisory

Officer to the League of Nations, Geneva.

Technical Advisers to the Government

Delegates.—-Mrs. R. F. McWilliams, Winni-

peg, Man.; Mr. Byron Baker, Ottawa, Ont.;

Mr. Daniel W. Morrison, Glace Bay, N.S.;

and Mr. Alfred Martin Boucher, Quebec, P.Q.
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Employers' Delegate.—Major J. R. Roaf,

Chairman, British Columbia Division of the

Canadian Manufacturers' Association, Van-
couver, B.C.

Technical Adviser to Employers' Delegate.—
Mr. H. YV. Macdonnell, Secretary, Industrial

Relations Dept.. Canadian Manufacturers'

Association, Toronto, Ont.

Worki >' Delegate.—Mr. Tom Moore, Presi-

dent. Trades and Labour Congress of Canada,
Ottawa. Ont.

Tc clinical Adviser to Workers' Delegate.—
Mr. J. T. Foster, Vice-President, Trades and
Labour Congress of Canada, Outremont, Que.

Officers of the Conference

The following were elected as officers of the

Conference :

—

dent.—Professor Ernest Mahaim, Bel-

gian Government delegate, was unanimously
elected.

Vice -Presidents.—Mr. Tchou, Government
Delegate for China; Mr. Szydlowski, Em-
ployers' Delegate for Poland; and Mr. Suzuki,

Workers' Delegate for Japan.

Secretary-General.—Mr. Alber t Thomas,
Director of the International Labour Office.

Deputy Secretary-General.—Mr. Harold B.

Butler. Deputy-Director of the International

Labour Office.

Appointment of Committees

Committees were appointed by the Confer-

ence as follows:

—

Selection Committee.—Twenty-four mem-
bers: 12 from the Government group, 6 from

the Employers' group, and 6 from the Workers'

group.

Credentials Committee.—Three members:
one each from Government, Employers' and
Workers' groups. (Appointed to examine the

credentials of delegates and the protests re-

ceived against certain nominations.)

Committee on Forced Labour.—Forty-five

members: 15 from each group, (appointed

to consider this question on the basis of the

report presented by the International Labour
Office.)

Committee on Hours of Work of Salaried

Employees.—Sixty-eight members: 34 Govern-
ment representatives, 17 employers' and 17

workers', each member of the last two groups

having two votes.

Committee on Hours of Work in Coal

Mines.—Forty-eight members: 16 from each

group. (Appointed to consider the report

submitted by the International Labour Office

on this question.)

Committee on Reports under Article $08.—
Thirty-six members: 12 from each group.

(Appointed to consider the annual reports by
States on measures taken to give effect to

Draft Conventions ratified by them, these

reports being summarized in the Director's

Report to the Conference and accompanied

by the findings of the Committee of Experts.)

Committee on Standing Orders.—Thirty

members: 10 from each group. (Appointed to

consider the report presented by the Inter-

national Labour Office on various questions

arising in connection with the Standing Orders

of the Conference.)

Canada was represented on all but the

second and third of the above-mentioned

committees.

The President's Address

Professor Earnest Mahaim was unanimously

elected president, his nomination being pro-

posed by Miss Bondfield (Government, British

Empire) supported by Mr. Jouhaux (workers,

France) and by the representatives of Ger-

many, Japan, Spain, Denmark and Chile.

The president in his address recalled the

early efforts of the International Association

for Labour Legislation, in which he had played

an active part, and showed how they had
paved for the foundation of the International

Labour Organization. He summed up the re-

sults of the first ten years' activity of the

Organization, both in building up an inter-

national labour code, and in cultivating and
fertilizing public opinion by the distribution of

knowledge. Looking to the future, he pointed

to the need not only of certain improvements
in the machinery of the Organization, but also

of "right ways of thinking on the part of the

State members."

The President thanked the Conference for

the honour conferred on himself and his coun-

try, which claimed to be entitled to a place in

the front rank of those who supported the In-

ternational Labour Conference wholeheartedly.

Referring to his long association with inter-

national labour legislation, which began even

before the foundation in 1900 of the Inter-

national Association for Labour Legislation,

he asked whether those who then dreamed of

social progress imagined that within a gener-

ation international labour legislation could not

merely come into existence, but could be ex-
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tended to a large number of countries and offer

the prospect of certain and unlimited develop-

ment. It was the privilege of the International

Association for Labour Legislation to start

the movement of opinion in favour of such

legislation, and, as a result, the idea gradually

took shape and developed. The war upset the

hopes of 1913, but did not check the develop-

ment of the idea. On the contrary, the move-
ment, which had previously been confined to

individuals, now received the support of a new
element of social force—the workers' organi-

zations—and it was undoubtedly owing to their

pressure that the Peace Conference set up the

Committee which drafted Part XIII of the

Treaty of Versailles, whereb}'- the International

Labour Organization was created.

The President called attention to some of

the chief features of the new institution—its

permanence as an association of States with its

own constitution and its own system of law;

its provision for collaboration between govern-

ments, employers and workers, without which
the prestige, influence and efficiency of the

Organization would never have been so great;

the obligations it imposed on governments with
regard to its Conventions; the universality of

its composition; and, finally, the provision for

the application of sanctions against States

which did not give effect to Conventions they

had ratified.

Some Results.—What use had been made of

this machinery during the past ten years he

asked. If was something to have obtained 29

Conventions and 33 Recommendations. Poss-

ibly it might be said that the total of 390 rati-

fications was relatively small. It had been
shown, however, that this represented 62 per

cent of the reasonable possibilities, and that

was certainly a satisfactory proportion.

He himself attached even more importance

to the relations which the whole world main-

tained with the International Labour Office,

and to its authority, its confirmed and growing

reputation. The measure of what had been
achieved was to be found in the thousands

of requests for information, proving each year

the increasing need of the governments, admin-
istrations and industrial organizations for that

full and accurate information which the Office

alone could supply. It was to be found in the

effects of the deliberations of the Conference,

which could be felt in the most distant coun-

tries and even in States which were not

members of the Organization. In such features

could be found the growth of the idea, the

diffusion of the conception of social justice,

which was the necessary prelude to any posi-

tive legislative or administrative action. Be-

fore a law could be passed or a national in-

stitution created, public opinion must be
aroused and persuaded of the necessity of

action. It was in this way that the vital spark

travelled from point to point to the confines

of the earth.

"A True Labour Code".—After congratu-

lating the Director on his success in putting

together this incomparable machinery, and on

the recognized scientific value of the publica-

tions of the Office and especially of the Direc-

tor's annual report, the speaker proceeded to

examine the international labour code consti-

tuted by the general body of Conventions and
Recommendations adopted by successive Ses-

sions of the Conference. While it could not,

he said, be denied that there were gaps, and

that certain reforms demanded by the enthus-

iasm of 1919 had not yet been secured, never-

theless a comparison with the initial program
showed that all the important chapters of a

true labour code had found some place in the

Conventions and Recommendations. The pro-

tection of children, the protection of women,
the safeguarding of workers' spare time, the

campaign against unemployment, industrial

hygiene, social insurance, equality of treatment

of foreign and national workers, migration,

factory inspection, and even wages—all these

had formed the subject of decisions of the

Conference. Thus, the strictly legislative work
of the Organization was already extensive and

varied.

The Future.—Turning to the problems of

the future, the speaker expressed the opinion

that the machinery of the Organization was a

trifle unwieldy and presented certain defects,

some of them serious. As Conventions be-

came more numerous, the need for drafting

them well was better understood. Clear, pre-

cise and simple wording was the most difficult

thing in the world to achieve. This was the

task of the committees of the Conference, and

it was capable of improvement. A Convention

ratified by several countries must be under-

stood everywhere in the same way. There

was need, therefore, of a means of arriving at

an interpretation which should be as uniform

as possible. This, he believed, could be

achieved without the setting up of new ma-
chinery or the revision of the Peace Treaties.

They had not yet exhausted all the resources

placed at their disposal by the existing con-

stitution, and particularly the possibilities of

overcoming difficulties by the final articles of

the Conventions. But the improvement of

technical methods would never of itself suffice

to fill the gaps or to overcome the defects in

the Organization. The essential thing was to

induce right ways of thinking. It was not
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( nougfa for States to come to the Conference

: nd vote in favour of Conventions; there must
be the will to ratify them.

"It must indeed be said," the President con-

cluded, "that so long as there are children in

the world whose life, whose physical intellec-

tual and moral development is hampered, ar-

rested and endangered by the obligation to

work; so long as there are men and women
whose inexperience, ignorance and weakness
expose them to economic exploitation; so long

as the dignity of human labour is unrecognized
to such an extent that the product of labour

does not permit the full life of a human being;
so long as working conditions do not leave

the noblest facilities scope for their essential

development—so long must it be said that
social justice has not been realized and that
the International Labour Organization has still

a duty to perform".

Address of Chairman of Governing Body

Mr. Arthur Fontaine (Government dele-

gate, France), as Chairman of the Governing
Body of the International Labour Office, pre-

sided at the opening of the Conference. He
welcomed the delegates of the 51 States repre-

sented. This was the highest number of

States Members which had ever taken part
in a session of the Conference. He welcomed
particularly the delegation from New Zea-
land, which was present for the first time.
Only three States Members were not repre-
sented: Argentina, Salvador and Abyssinia.

Norway, though not represented by a dele-

gation, had sent an observer. Observers were
also present from several States not Members
cf the Organization, including, for the first

time. Mexico. In all, the 51 States had sent
S6 Government delegates, 35 employers' and
35 workers'. There were therefore 35 com-
plete delegations, while the 16 which con-
sisted only of Government representatives

came from States whose industrial importance
was still small.

Looking back over the past ten years, he
thought the Conference had reason for grati-

fication at the results obtained and in pros-

pect. It was true that there were shadows in

the picture, but, generally speaking, there had
been solid progress towards social justice and
peace.

Proceeding, the speaker briefly reviewed the

agenda of the present session, and laid stress

on the special circumstances in which the

question of hours of work in coal mines was
placed before the Conference. After calling

attention to the chief social, technical and
economic aspects of this problem, he pointed

out that it was for the Conference itself to

determine whether the subject was ripe for

decision at this session. It was probable that

no European state would agree to bind itself

unless its principal European competitors

gave the same undertaking at the same time.

This situation would probably lead to the

insertion in the proposed Convention of a

special clause. There appeared to be no dif-

ficulty in that respect. The rules of the Or-

ganization, however, made it impossible either

to limit the Conference or to open the Con-
vention to certain countries only. He hoped
that, in the interests of the miners, the pro-

posed Convention would be adopted and wide-

ly ratified.

Discussion of Director's Report

The Annual Report of the Director, a sum-

mary of which appears at the end of the pre-

sent article, was under discussion in the Con-
ference at successive sittings from June 16 to

June 21. During this discussion, 46 speeches

were made by spokesmen for the Govern-

ments, employers or workers of 26 out of the

51 countries represented at the Conference.

A number of subjects were touched on and

the work of the Organization came under

critical examination in certain respects.

During the discussion, Mr. Gerald H. Brown
(Government, Canada), after announcing that

the Parliament of Canada had recently

granted the eight-hour day to all federal em-

ployees and required its application to federal

public works, in accordance with the Hours
Convention, recalled the statement made at

previous sessions as to the difficulties experi-

enced in Canada in ratifying Conventions

which dealt with matters within provincial

jurisdiction. In this connection, he suggested

that an effort should be made to show, in the

periodical chart published by the Office deal-

ing with ratifications, the extent to which the

individual Conventions were applied in the

different provinces of Canada and in the

states of other federal countries. He also

suggested that more precise information

should be given in the Director's Report as

to the countries which had definitely accepted

and applied the Recommendations adopted

by the Conferences.

Mr. J. R. Roaf (Employers, Canada) spoke

of the economic disadvantage at which Mem-
ber States might be placed by the competition

of States which were not Members of the

Organization and were not bound by its Con-

ventions. He referred mainly to the United

States, with which country the manufacturers

in Canada had to be in competition day by
day. Hours of labour, whether for manual

workers, salaried employees, or coal miners in
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particular, should be governed to a great ex-

tent by the hours of labour prevailing in

countries which did not form part of the Or-

ganization.

Other suggestions and criticisms made dur-

ing the debate were: that there were not suf-

ficient direct contacts between Geneva and
India, by correspondence offices, by the inclu-

sion of more Indians on the staff of the Office,

and by the representation of Indian employ-
ers on the Governing Body of the Office, and
that steps should be taken to bring the Indian

States into line with British India as regards

labour conditions; that the Organization

should give the closest attention to the ef-

forts which were being made to find solutions

for the general problems involved in the

present economic situation; that the Organi-

zation should take a 'more active part in deal-

ing with the agricultural problem; that the

Governing Body should examine what mea-
sures could be taken to recall to Governments
their duty with regard to the Recommenda-
tion of 1919 concerning unemployment insur-

ance.

Mr. Albert Thomas, Director of the Inter-

national Labour Office, in his reply on June

23. confined himself to some of the most
salient features of the debate. Among these,

he called attention to the many signs of the

steady progress of the Organization, and the

large measure of public confidence which it

enjoyed. The real problem now, he said, was

whether the Organization would have the

necessary strength and resources to respond

to all the appeals which were being made to

it, and so retain the confidence reposed in it.

Renewed efforts and possibly fresh methods
were necessary to secure the ratification and

application of Conventions. Account must

be taken of the tendency towards regionalism

which was discernible nowadays in Asia, in

the Pacific countries, in South America and

in Europe. The Organization, while maintain-

ing the universal basis on which it was estab-

lished by the Peace Treaties, must have a

share in these regional movements. Further

problems were created by the fact that the

Organization, though universal, was sometimes

called on to deal with special questions not of

direct interest to all its component States;

for example, forced labour, conditions of work

in coal mines, and conditions of labour of

seafarers. New methods must be found to

solve these constitutional problems, and it

was for this reason that an experiment had

been made this year by the holding of the

Preparatory Technical Conference on condi-

tions of work in mines. The Director stated

that this " auxiliary " procedure was purely

tentative, and not intended to supersede or

encroach upon the normal procedure laid down
in the Peace Treaties. Progress could only be

made by experiment, with the consent of all

parties, animated by a determination to sur-

mount obstacles. The present world-wide

economic crisis undoubtedly gave rise to

anxiety and called for energetic action. The
Organization must study economic difficulties,

and take account of their bearing on social

progress, but economic circumstances must

not be allowed to constitute an insuperable

barrier to social reform, rather, the study of

such obstacles must be directed towards over-

coming and removing them.
The Director accepted the suggestion that

had been made by Mr. Brown (Government
delegate, Canada) above referred to.

TEXT OF THE DRAFT CONVENTION CONCERNING THE REGULATION OF
HOURS OF WORK IN COMMERCE AND OFFICES

The General Conference of the International
Labour Organization of the League of Nations,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Fourteenth Ses-
sion on June 10, 1930, and

Having decided upon the adoption of cer-

tain proposals with regard to the regulation
of hours of work in commerce and offices,

which is included in the second item of the
Agenda of the Session, and

Having determined that these proposals
shall take the form of a draft international
convention,

adopts, this 28th day of June of the year one
thousand nine hundred and thirty, the follow-

ing Draft Convention for ratification by the
Members of the International Labour Organi-
zation, in accordance with the provisions of

Part XIII of the Treaty of Versailles and of

the corresponding Parts of the other Treaties
of Peace:

Article 1

1. This Convention shall apply to persons
employed in the following establishments,
whether public or private:

(a) commercial or trading establishments,

including postal, telegraphy and tele-

phone services and commercial or trad-

ing branches of any other establishments;

(6) establishments and administrative ser-

vices in which the persons employed are

mainly engaged in office work;
(c) mixed commercial and industrial estab-

lishments, unless they are deemed to be

industrial establishments.

The competent authority in each country

shall define the line which separates commer-
cial and trading establishments, and establish-

ments in which the persons employed are main-

ly engaged in office work, from industrial and
agricultural establishments.

2. The Convention shall not apply to persons

employed in the following establishments:
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[a) establishments for the treatment or the
care of the Back, infirm, destitute, or
mentally mi lit;

(6) hotels, restaurants. boarding-houses,
el libs. cafes and other refreshment
houe

(o) theatres and places of public amuse-
ment.

The Convention shall nevertheless apply;

To persons employed in branches of the es-

tablishments mentioned in (a), (b), (c) in cases
where such branches would, if they were iiule-

pendant undertakings, be included among the
establishments to which the Convention applies.

3. It shall be open to the competent author-
ity in each country to exempt from the appli-

cation of the Convention:

(a) establishments in -which only members
of the employer's family are employed;

(6) offices in -which the staff is engaged in

connection -with the administration of

public authority;
(c) persons occupying positions of manage-

ment or employed in a confidential ca-

pacity;
(d) travellers and representatives, in so far

as they carry on their work outside the
establishment.

Article 2

For the purpose of this Convention the term
" hours of -work " means the time during which
the persons employed are at the disposal of

the employer; it does not include rest periods
during which the persons employed are not at
the disposal of the employer.

Article S

The hours of work of persons to whom this

Convention applies shall not exceed forty-eiakt
hours in the week and eight hours in the day,
except as herein after otherwise provided.

Article //

The maximum hours of work in the week
laid down in Article 3 may be so arranged that
hours of work in any day do not exceed ten
hours.

Article 5

1. In case of a general interruption of work
due to (a) local holidays, or (&) accidents or
force majeure (accidents to plant, interruption
of power, light, heating or water, or occurrences
causing serious .material damage to the estab-
lishment), hours of work in the day may be
increased for the purpose of making up the
hours of work which have been lost, provided
that the following conditions are complied
witli :

(a) hours of work which have been lost

shall not be allowed to be made up on
more than thirty days in the year and
shall be made up within a reasonable
lapse of time;

(6) the increase in hours of work in the day
shall not exceed one hour;

(c) hours of work in the day shall not ex-
ceed ten.

2. The competent authority shall be notified
of the nature, cause and date of the general
interruption of work, of the number of hours
of work which have been lost, and of the tem-
porary alterations provided for in the working
time-table.

10067—5

Article 6

In exceptional cases where the circumstances
in which the work has to be carried on make
the provisions of Articles ."> and 4 inapplicable,
regulations made by public authority may per-
mit hours of work to be distributed over a
period longer than the week, provided that the
average hours of work over the number of
weeks included in the period do not exceed
forty-eight hours in the week and that hours of
work in any day do not exceed ten hours.

Article 7

Regulations made by public authority shall
determine:

1. The permanent exceptions which may be
allowed for:

(a) certain classes of persons whose work is

inherently intermittent, such as care-
takers and persons employed to look
after working premises and warehouses;

(&) classes of persons directly engaged in
preparatory or complementary work
which must necessarily be carried on
outside the limits laid down for the hours
of work of the rest of the persons em-
ployed in the establishment;

(c) shops and other establishments where
the nature of the work, the size of the
population or the number of persons em-
ployed render inapplicable the working
hours fixed in Articles 3 and 4.

2. The temporary exceptions which may be
granted in the following cases:

(a) in case of accident, actual or threatened,
force majeure, or urgent work to ma-
chinery or plant, but only so far as may
be necessary to avoid serious interfer-
ence with the ordinary working of the
establishment;

(6) in order to prevent the loss of perish-
able goods or avoid endangering the
technical results of the work;

(c) in order to allow for special work such
as stocktaking and the preparation of

balance sheets, settlement days, liquida-
tions, and the balancing and closing, of
accounts;

(d) in order- to enable establishments to deal
with cases of abnormal pressure of work
due to special circumstances, in so far as
the employer cannot ordinarily be ex-

pected to resort to other measures.
3. Save as regards paragraph (2) (a), the

regulations made under this Article shall deter-
mine the number of additional hours of work
which may be allowed in the day and, in respect
of temporary exceptions, in the year. The rate
of pay for the additional hours of work per-
mitted under paragraph 2 (&), (c) and {d)
of this Article shall not be less than one-and-a
quarter times the regular rate.

Article 8

The regulations provided for in Articles 6
and 7 shall be made after consultation with the
workers' and employers' organizations concerned,
special regard being paid to collective agree-
ments, if any, existing between such workers'
and employers' organizations.

Article 9

The operation of the provisions of this Con-
vention may be suspended in any country by
the Government in the event of war or other
emergency endangering national safety.
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Article 10

1. Nothing in this Convention shall affect any
custom or agreement whereby shorter hours are
worked or higher rates of remuneration are
paid than those provided by this Convention.

2. Any restrictions imposed by this Conven-
tion shall be in addition to and not in deroga-
tion of any other restrictions imposed by any
law, order or regulation which fixes a lower
maximum number of hours of employment or
a higher rate of remuneration than those pro-
vided by this Convention.

Article 11

For the effective enforcement of the provisions
of this Convention,

1. The necessary measures shall be taken to
ensure adequate inspection.

2. Every employer shall be required:
(a) to notify, by the posting of notices in

conspicuous positions in the establishment
or other suitable place, or by such method
as may be approved by the competent
authority, the times at which hours of
work begin and end, and, where work is

carried on by shifts, the times at which
each shift begins and ends;

(6) to notify in the same way the rest
periods, granted to the persons employed
which, in accordance with Article 2, are
not included in the hours of work;

(c) to keep a record in the form prescribed
by the competent authority of all addi-
tional hours of work performed in pur-
suance of paragraph 2 of Article 7 and
of the payments made in respect thereof.

3. It shall be made an offence to employ any
person outside the times fixed in accordance
with paragraph 2 (a) or during the periods
fixed in accordance with paragraph 2 (&) of
this Article.

Article 12

Each Member which ratifies this Convention
shall take the necessary measures in the form
of penalties to ensure that the provisions of the
Convention are enforced.

Article 13

The formal ratifications of this Convention
under the conditions set forth in Part XIII of
the Treaty of Versailles, and in the corre-
sponding Parts of the other Treaties of Peace
shall be communicated to the Secretary-General
of the League of Nations for registration.

Article Ik

This Convention shall be binding only upon
those Members whose ratifications have been
registered with the Secretariat.

It shall come into force twelve months after
the date on which the ratifications of two Mem-
bers of the International Labour Organization
have been registered with the Secretary-General.

Thereafter, this Convention shall come into

force for any Member twelve months after the
date on which its ratification has been regis-
tered.

Article 15

As soon as the ratifications of two Members
of the International Labour Organization have
been registered with the Secretariat, the Sec-
retary-General of the League of Nations shall
so notify all the Members of the International
Labour Organization. He shall likewise notify
them of the registration of ratifications which
may be communicated subsequently by other
Members of the Organization.

Article 16

A Member which has ratified this Convention
may denounce it after the expiration of ten
years from the date on which the Convention
first comes into force, by an act communicated
to the Secretary-General of the League of
Nations for registration. Such denunciation
shall not take effect until one year after the
date on which it is registered with the Sec-
retariat.

Each Member which has ratified this Con-
vention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of five years and, thereafter, may denounce this
Convention at the expiration of each period of
five years under the terms provided for in this
Article.

Article 11

At the expiration of each period of ten years
after the coming into force of this Convention,
the Governing Body of the International Labour
Office shall present to the General Conference
a report on the working of this Convention and
shall consider the desirability of placing on the
Agenda of the Conference the question of its

revision in whole or in part.

Article 18

Should the Conference adopt a new Conven-
tion revising this Convention in whole or in
part, the ratification by a Member of the new
revising Convention shall ipso jure involve
denunciation of this Convention without any
requirement of delay, notwithstanding the pro-
visions of Article 16 above, if and when the new
revising Convention shall have come into force.

As from the date of the coming into force of

the new revising Convention, the present Con-
vention shall cease to be open to ratification by
the Members.

Nevertheless, this Convention shall remain in

force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Article 19

The French and English texts of this Con-
vention shall both be authentic.

TEXT OF THE RECOMMENDATION CONCERNING THE REGULATION OF
HOURS OF WORK IN HOTELS, RESTAURANTS AND SIMILAR

ESTABLISHMENTS
The General Conference of the International

Labour Organization of the League of Nations.

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Fourteenth
Session on 10 June 1930, and

Having decided upon the adoption of cer-
tain proposals with regard to hours of work
in hotels, restaurants and similar establish-

ments, which is included in the second item
of the Agenda of the Session, and
Having determined that these proposals

shall take the form of a recommendation,
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adopts, this 28th clay of June of the year one

Recommendation, to be submitted to the Mem-
bers of the International Labour Organization
for consideration, with a view to effect being
given to it by national legislation or otherwise,

in accordance with the provision of Part XIII
of the Treaty of Versailles and of the corre-

sponding Parts of the other Treaties of Peace;
Having adopted a Draft Convention concern-

ing the regulation of hours of work in commerce
and offices; and
Wishing to extend subsequently the appli-

cation of the rules laid down in the said Draft
Convention to as many classes of establishments
as possible, inoluding hotels, restaurants and
similar establishments;

The Conference recommends:
1. That those Members in which no statutory

regulation yet exists of the hours of work of
persons employed in hotels, restaurants, board-
ing houses, clubs, cafes and similar establish-
ments which are exclusively or mainly engaged
in providing board and lodging or supplying re-

freshments for consumption on the premises,
should make special investigations into the con-
ditions obtaining in these establishments, in the
light of the rules laid down in the above-men-
tioned Draft Convention.

2. That those Members in which statutory
regulation of the hours of work of the said per-
sons already exists should make special investi-

gations into the application of the regulations,
in the light of the rules laid down in the Draft
Convention in question; and

3. That in both cases the Members should,
within four years of the adoption of this Re-
commendation, communicate to the International
Labour Office, on a uniform plan to be approved
by the Governing Body, full information as to

the results of the investigation, so that a special

report may be prepared by the Office as a basis
for considering the desirability of placing the
question of the hours of work of persons em-
ployed in the establishments concerned on the
Agenda of a subsequent Session of the Confer-
ence, with a view to the adoption of a Draft
Convention.

TEXT OF THE RECOMMENDATION CONCERNING THE REGULATION OF
HOURS OF WORK IN THEATRES AND OTHER PLACES OF

PUBLIC AMUSEMENT
The General Conference of the International

Labour Organization of the League of Nations.
Having been convened at Geneva by the

Governing Body of the International Labour
Office, and having met in its Fourteenth Ses-

sion on June 10, 1930, and
Having decided upon the adoption of cer-

tain proposals with regard to the regulation
of hours of work in theatres and other places
of public amusement, which is included in the
second item of the Agenda of the Session, and
Having determined that these proposals

should take the form of a recommendation,
adopts, this 28th day of June of the year one
thousand nine hundred and thirty, the following
Recommendation, to be submitted to the Mem-
bers of the International Labour Organization
for consideration, with a view to effect being
given to it by national legislation or otherwise,
in accordance with the provisions of Part XIII
of the Treaty of Versailles and of the corre-
sponding Parts of the other Treaties of Peace:

Having adopted a Draft Convention concern-
ing the regulation of hours of work in commerce
and offices; and
Wishing to . extend subsequently the appli-

cation of the rules laid down in the said Draft
Convention to as many classes of establishments
as possible, including: theatres and other places
of public amusement;

The Conference recommends:

1. That those Members in which no statutory
regulation yet exists of the hours of work of
persons employed in theatres, music halls, cine-
mas and places of public amusement generally,
whether indoor or outdoor, should make special
investigations into the conditions obtaining in

these establishments, in the light of the rules

laid down in the above-mentioned Draft Con-
vention;

2. That those Members in which statutory
regulation of the hours of work of the said per-
sons already exists should make special investi-

gations into the application of the regulations,

in the light of the rules laid down in the Draft
Convention in question; and

3. That in both cases the Members should,
within four years of the adoption of this Re-
commendation, communicate to the International
Labour Office, on a uniform plan to be approved
by the Governing Body, full information as to

the results of the investigations, so that a special

report may be prepared by the Office as a basis

for considering the desirability of placing the
question of the hours of work of persons em-
ployed in the establishments concerned on the

Agenda of a subsequent Session of the Confer-
once, with a view of the adoption of a Draft
Convention.

TEXT OF THE RECOMMENDATION CONCERNING THE REGULATION OF
HOURS OF WORK IN ESTABLISHMENTS FOR THE CARE OF THE

SICK, INFIRM, DESTITUTE OR MENTALLY UNFIT

The General Conference of the International
Labour Organization of the League of Nations,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and havinsr met in its Fourteenth
Session on June 10, 1930, and
Having decided upon the adoption of certain

proposals with regard to the regulation of
hours of work in establishments for the treat-
ment or the care of the sick, infirm, destitute

10067—
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or metally unfit, which is included in the
seeond item of the Agenda of the Session, and
Having determined that these proposals shall

take the form of a recommendation,
adopts, this 28th day of June of the year one
thousand nine hundred and thirty, the follow-
ing Recommendation, to be submitted to the
Members of the International Labour Organi-
zation for consideration, with a view to effect

being given to it by national legislation or other-
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vise, in accordance with the provisions of Part
XIII of the Treaty of Versailles and of the
corresponding Parts of the other Treaties of
Peace;
Having adopted a Draft Convention concern-

ing the regulation of hours of work in commerce
and offices; and
Wishing to extend such regulations to as many-

classes of establishments as possible, including
establishments for the treatment or the care
of the sick, infirm, destitute or mentally unfit.

The Conference recommends:
1. That those Members in which no statutory

regulations yet exist on the hours of work of
persons employed in establishments for the treat-

ment or the care of the sick, infirm, destitute or
mentally unfit, should make special investiga-

tions into the conditions obtaining in these es-

tablishments, in the light of the rules laid down
in the above-mentioned Draft Convention;

2. That those Members in which statutory
regulation of the hours of work of the said per-
sons already exists should make special investi-
gations into the application of the regulations,
in the light of the rules laid down in the Draft
Convention in question; and

3. That in both cases the Members should,
within four years of the adoption of this Re-
commendation, communicate to the International
Labour Office, on a uniform plan to be approved
by the Governing Body, full information as to

the results of the investigations, so that a special
report may be prepared by the Office as a basis
for considering the desirability of placing the
question of the hours of work of persons em-
ployed in the establishments concerned on the
Agenda of a subsequent Session of the Con-
ference, with a view to the adoption of a Draft
Convention.

TEXT OF THE DRAFT CONVENTION CONCERNING FORCED OR COMPULSORY
LABOUR

The General Conference of the International
Labour Organization of the League of Nations,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Fourteenth Ses-

sion on June 10, 1930, and
Having decided upon the adoption of cer-

tain proposals with regard to forced or com-
pulsory labour which is included in the first

item on the Agenda of the Session, and
Having determined that these proposals

shall take the form of a draft international
Convention,

adopts, this 29th day of June of the year one
thousand nine hundred and thirty, the follow-
in^ Draft Convention for ratification by the
Members of the International Labour Organi-
zation, in accordance with the provisions of

Part XIII of the Treaty of Versailles and of
the corresponding Parts of the other Treaties
of Peace:

Article 1

Each Member of the International Labour
Organization which ratifies this Convention
undertakes to suppress the use of forced or
compulsory labour in all its forms within the
shortest possible period.
With a view to this complete suppression,

recourse to forced or compulsory labour may be
had, during the transitional period, for public
purposes only and as an exceptional measure,
subject to the conditions and guarantees here-
inafter provided.
At the expiration^ of a period of five years

after the coming into force of this Convention,
and when the Governing Body of the Inter-
national Labour Office prepares the report pro-
vided for in Article 31 below, the said Govern-
ing Body shall consider the possibility of the
suppression of forced or compulsory labour in
all its forms without a further transitional
period and the desirability of placing this
question on the Agenda of the Conference.

Article 2

For the purposes of this Convention the
term " forced or compulsory labour " shall
mean all work or service which is exacted from
any person under the menace of any penalty
and for which the said person has not offered
himself voluntarily.

Nevertheless, for the purposes of this Con-
vention, the term "forced or compulsory labour"
shall not include:

(a) any work or service exacted in virtue of
compulsory military service laws for
work of a purely military character;

(5) any work or service which forms part of
the normal civic obligations of the citi-

zens of a fully self-governing country;
(c) any work or service exacted from any

person as a consequence of a conviction
in a court of law, provided that the said
work or service is carried out under the
supervision and control of a public au-
thority and that the said person is not
hired to or placed at the disposal of

private individuals, companies or asso-
ciations;

(d) any work or service exacted in cases of
emergency, that is to say, in the event
of war or of a calamity or threatened
calamity, such as fire, flood, famine,
earthquake, violent epidemic or epizootic
diseases, invasion by animal, insect or

vegetable pests, and in general any cir-

cumstance that would endanger the ex-

istence or the well-being of the whole or
part of the population;

(e) minor communal services of a kind
which, being performed by the members
of the community in the direct interest

of the said community, can therefore be
considered as normal civic obligations
incumbent upon the members of the com-
munity, provided that the members of

the community or their direct represen-
tatives shall have the right to be con-
sulted in regard to the need for such
services.

Article 8

For the purposes of this Convention the term
" competent authority " shall mean either an
authority of the metropolitan country or the
highest central authority in the territory con-
cerned.

Article If

The competent authority shall not impose or

permit the imposition of forced or compulsory
labour for the "benefit of private individuals,
companies or associations.
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Where such forced or compulsory labour for

the benefit of private individuals, companies or

associations exists at the date on which • Mem-
ber's ratification of this Convention is regis-

tered by the Secretary-General of the League
of Nations, the Member shall completely sup-

press such forced or compulsory labour from
the date on which this Convention comes into

force for that Member.

Article 5

Xo concession granted to private' individuals.

companies or associations shall involve any
form of forced or compulsory labour for the
P"oduction or the collection of products which
such private individuals, companies or associa-
tions utilize or in which they trade.
Where concessions exist containing provisions

involving such forced or compulsory labour,
such provisions shall be rescinded as soon as

possible, in order to comply with Article 1 of

this Convention.

Article 6

Officials of the administration, even when
they have the duty of encouraging the popula-
tions under their charge to engage in some
form of labour, shall not put constraint upon
the said populations or upon any individual
members thereof to work for private individu-
als, companies or associations.

Article 7

Chiefs who do not exercise administrative
functions shall not have recourse to forced or
compulsory labour.

Chiefs who exercise administrative functions
may, with the express permission of the com-
petent authority, have recourse to forced or
compulsory labour, subject to the provisions of

Article 10 of this Convention.
Chiefs who are duly recognized and who do

not receive adequate remuneration in other
form, may have the enjoyment of personal ser-

vices, subject to due regulations and provided
that all necessary measures are taken to pre-
vent abuses.

Article 8

The responsibility for every decision to have
recourse to forced or compulsory labour shall
rest with highest civil authority in the terri-
tory concerned.

Xevtreheless.- that authority may delegate
powers to highest local authorities to exact
forced or compulsory labour which does not
involve the removal of the workers from their
place of habitual residence. That authority
may also delegate, for such periods and subject
to such conditions as may be laid down in the
regulations provided for in Article 23 of this
Convention, powers to highest local authorities
to exact forced or compulsory labour which in-

volves the removal of the workers from their
place of habitual residence for the purpose of
facilitating the movement of officials of the
administration, when on duty, and for the
transport of Government stores.

Article 9

Except as otherwise provided for in Article
10 of this Convention, any authority competent
to exact forced or compulsory labour shall,
before deciding to have recourse to such labour,
satisfy itself:

(a) that the work to be done or the service
to be rendered is of important direct
interest for the community called upon
to do the work or render the service;

(6) that the work or service is of present
or imminent necessity;

(c) that it has been impossible to obtain
voluntary labour for carrying out the
wrork or rendering the service by the
offer of the rates of wages and conditions
of labour not less favourable than those
prevailing in the area concerned for
similar work or service; and

(d) that the work or service will not lay
too heavy a burden upon the present
population, having regard to the labour
available and its capacity to undertake

the work.

Article 10

Forced or compulsory labour exacted as a
tax and forced or compulsory labour to which
recourse is had for the execution of public
works by chiefs who exercise administrative
functions shall be progressively abolished.
Meanwhile, where forced or compulsory

labour is exacted as a tax, and where recourse
is had to forced or compulsory labour for the
execution of public works, by chiefs who exer-
cise administrative functions, the authority con-
cerned shall first satisfy itself:

(a) that the work to be done or the service
to be rendered is of important direct
interest for the community called upon to
do the work or render the service;

(6) that the work or the service is of present
or immiuent necessity;

(c) that the work or service will not lay too
heavy a burden upon the present popula-
tion, having regard to the labour available
and its capacity to undertake the work:

(d) that the work or service will not entail

the removal of the workers from their
place of habitual residence;

(c) that the execution of the work or the
rendering of the service wil be directed
in accordance with the exigencies of
religion, social life and agriculture.

Article 11

Only adult able-bodied males wrho are of an
apparent age of not less than 18 and not more
than 45 years may be called upon for forced
or compulsory labour. Except in respect of the
kinds of labour provided for in Article 10 of
this Convention, the following limitations and
conditions shall apply:

(a) whenever possible prior determination by
a medical officer appointed by the admin-
istration that the persons concerned are
not suffering from any infectious or con-
tagious disease and that they are physi-
cally fit for the work required and for

the conditions under which it is to be
carried out;

(b) exemption of school teachers and pupils
and of officials of the administration in

general;
(c) the maintenance in each community of

the number of adult able-bodied men
indispensable for family and social life;

(d) respect for conjugal and family ties.

For the purposes of sub-paragraph (c) of
the preceding paragraph, the regulations pro-
vided for in Article 23 of this Convention shall
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fix the proportion of the resident adult able-
bodied males who may be taken at any one
time for forced or compulsory labour, provided
always that this proportion shall in no case
exceed 25 per cent. In fixing this proportion
the competent authority shall take account of

the density of the population, of its social and
physical development, of the seasons, and of the
work which must be done by the persons con-
cerned on their own behalf in their locality,

and, generally, shall have regard to the economic
and social interests of the normal life of the
community concerned.

Article 12

The maximum period for which any person
may be taken for forced or compulsory labour
of all kinds in any one period of 12 months,
shall not exceed 60 days, including the time
spent in going to and from the place of work.
Every person from whom forced or com-

pulsory labour is exacted shall be furnished
with a certificate indicating the periods of such
labour which he has completed.

Article 13

The normal working hours of any person from
whom forced or compulsory labour is exacted
shall be the same as those prevailing in the case
of voluntary labour, and the hours worked in
excess of the normal working hours shall be
remunerated at the rates prevailing in the case
of overtime for voluntary labour.
A weekly day of rest shall be granted to all

persons from whom forced or compulsory labour
of any kind is exacted and this day shall co-

incide as far as possible with the day fixed by
tradition or custom in the territories or regions
concerned.

Article Ik

With the exception of the forced or com-
pulsory labour provided for in Article 10 of
this Convention, forced or compulsory labour
of all kinds shall be remunerated in cash at
rates not less than those prevailing for similar
kinds of work either in the district in which
the labour is employed or in the district from
which the labour is recruited, whichever may
be the higher.

In the case of labour to which recourse is

had by chiefs in the exercise of their adminis-
trative functions, payment of wages in accord-
ance with the provisions of the preceding para-
graph shall be introduced as soon as possible.

The wages shall be paid to each worker in-

dividually and not to his tribal chief or to any
other authority.

For the purpose of payment of wages the
days spent in travelling to and from the place
of work shall be counted as working days.
Nothing in this Article shall prevent ordinary

rations being given as a part of wages, such
rations to be at least equivalent in value to
the money payment they are taken to represent,
but deductions from wages shall not be made
either for the payment of taxes or for special

food, clothing or accommodation supplied to a
worker for the purpose of maintaining him in

a fit condition to carry on his work under the
special conditions of any employment, or for

the supply of tools.

Article 15

Any laws or regulations relating to work-
men's compensation for accidents or sickness

arising out of the employment of the worker

and any laws or regulations providing com-
pensation for the dependants of deceased or
incapacitated workers which are or shall be in

force in the territory concerned, shall be equally
applicable to persons from whom forced or com-
pulsory labour is exacted and to voluntary
workers.

In any case it shall be an obligation on any
authority employing any worker on forced or
compulsory labour to ensure the subsistence of

any such worker who, by accident or sickness
arising out of his employment, is rendered
wholly or partially incapable of providing for
himself; and to take measures to ensure the
maintenance of any persons actually dependent
upon such a worker in the event of his in-

capacity or decease arising out of his employ-
ment.

Article 16

Except in cases of special necessity, persons
from whom forced or compulsory labour is

exacted shall not be transferred to districts

where the food and climate differ so consider-
ably from those to which they have been accus-
tomed as to endanger their health.

In no case shall the transfer of such workers
be permitted unless all measures relating to

hygiene and accommodation which are necessary
to adapt such workers to the conditions and to

safeguard their health can be strictly applied.
When such transfer cannot be avoided, meas-

ures of gradual habituation to the new con-

ditions of diet and of climate shall be adopted
on competent medical advice.

In cases where such workers are required to

perform regular work to which they are not
accustomed, measures shall be taken to ensure
their habituation to it, especially as regards
progressive training, the hours of work and the

provision of rest intervals, and any increase or

amelioration of diet which may be necessary.

Article 17

Before permitting recourse to forced or com-
pulsory labour for works of construction or

maintenance which entails the workers remain-
ing at the workplaces for considerable periods,

the competent authority shall satisfy itself:

(1) that all necessary measures are taken
to safeguard the health of the workers
and to guarantee the necessary medical
care, and, in particular, (a) that the
workers are medically examined before

commencing the work and at fixed inter-

vals during the period of service, (&)

that there is an adequate medical staff,

provided with the dispensaries, infirm-

aries, hospitals and equipment necessary

to meet all requirements, and (c) that

the sanitary conditions of the workplaces,

the supply of drinking water, food, fuel,

and cooking utensils, and. where neces-

sary, of housing and clothing, are satis-

factory;

(2) that definite arrangements are made to

ensure the subsistence of the families of

the workers, in particular by facilitating

the remittance, by a safe method, of part

of the wages to the family, at the re-

quest or with the consent of the workers;

(3) that the journeys of the workers to and
from the workplaces are made at the

expense and under the responsibility of

the administration, which shall facilitate
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sui'h journeys by making the fullest use

of all available means of transport;

(4) that, in case o\ illness or accident caus-

ing incapacity to work of a certain dura-
tion, the worker is repatriated at the
expense of the administration;

(5) that any worker who may wish to re-

main as a voluntary worker at the end
of his period of forced or compulsory
labour is permitted to do so without, for

a period of two years, losing his right to

repatriation free of expense to himself.

Article IS

Forced or compulsory labour for the trans-

port of persons or goods, such as the labour of

porters or boatmen, shall be abolished within
the shortest possible period. Meanwhile the
competent authority shall promulgate regula-
tions determining, inter alia, (a) that such
labour shall only be employed for the purpose
of facilitating the movement of officials of the
administration, when on duty, or for the trans-

port of Government stores or, in ease of very
urgent necessity, the transport of persons other
than officials. (6) that the workers so employed
shall be medically certified to be physically fit,

where medical examination is possible, and that
where such medical examination is not prac-
ticable the person employing such workers shall

be held responsible for ensuring that they are

physically fit and not suffering from any infec-

tious or contagious disease, (c) the maximum
load which these workers may carry, (d) the

maximum distance from their homes to which
they may be taken, (e) the maximum number
of days per month or other period for which
they may be taken, including the days spent in

returning to their homes, and (/) the persons
entitled to demand this form of forced or com-
pulsory labour and the extent to which they
are entitled to demand it.

In fixing the maxima referred to under (c),

(rf) and (e) in the foregoing paragraph, the
competent authority shall have regard to all

relevant factors, including the physical develop-
ment of the population from which the workers
are recruited, the nature of the country through
which they must travel and the climatic con-
ditions.

The competent authority shall further provide
that the normal daily journey of such workers
shall not exceed a distance corresponding to an
average working day of eight hours, it being
understood that account shall be taken not only
of the weight to be carried and the distance to
be covered, but also of the nature of the road,
the season and all other relevant factors, and
that, where hours of journey in excess of the
normal daily journey are exacted, they shall be
remunerated at rates higher than the normal
rates.

Article 19

The competent authority shall only authorize
recourse to compulsory cultivation as a method
of precaution against famine or a deficiency of
food supplies and always under the condition
that the food or produce shall remain the prop-
erty of the individuals or the community pro-
ducing it.

Nothing in this Article shall be construed as
abrogating the obligation on members of a
community, where production is organized on a
communal basis by virtue of law or custom and

where the produce or any profit accruing from
the sale thereof remain the property of the
community, to perform the work demanded by
the community by virtue of law or custom.

Article 20

Collective punishment laws under which a
community may be punished for crimes com-
mitted by any of its members shall not contain
provisions for forced or compulsory labour by
the community as one of the methods of punish-
ment.

Article 21

Forced or compulsory labour shall not be
used for work underground in mines.

Article 22

The annual reports that Members which
ratify this Convention agree to make to the
International Labour Office, pursuant to the
provisions of Article 408 of the Treaty of

Versailles and of the_ corresponding Articles
of the other Treaties of Peace, on the measures
they have taken to give effect to the provisions
of this Convention, shall contain as full infor-

mation as possible, in respect of each territory
concerned, regarding the extent to which
recourse has been had to forced or compulsory
labour in that territory, the purposes for which
it has been employed, the sickness and death
rates, hours of work, methods of payment of

wages and rates of wages, and any other
relevant information.

Article 23

To give effect to the provisions of this Con-
vention the competent aiithority shall issue

complete and precise regulations governing the
use of forced or compulsory labour.

These regulations shall contain, inter alia,

rules permitting any person from whom forced
or compulsorw labour is exacted to forward all

complaints relative to the conditions of labour
to the authorities and ensuring that such com-
plaints will be examined and taken into con-
sideration.

Article 2/f

Adequate measures shall in all cases be taken
to ensure that the regulations governing the
employment of forced or compulsory labour are
strictly applied, either by extending the duties
of any existing labour inspectorate which has
been established for the inspection of voluntary
labour to cover the inspection of forced or
compulsory labour or in some other appropriate
manner. Measures shall also be taken to ensure
that the regulations are brought to the knowl-
edge of persons from whom such labour is

exacted.

Article 25

The illegal exaction of forced or compulsory
labour shall be punishable as a penal offence,

and it shall be an obligation on any Member
ratifying this Convention to ensure that the
penalties imposed by law are really adequate
and are strictly enforced.

Article 26

Each Member of the International Labour
Organization which ratifies this Convention
undertakes to apply it to the territories placed
under its sovereignty, jurisdiction, protection,
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suzerainty, tutelage or authority, so far as it

has the right to accept obligations affecting mat-
ters of internal jurisdiction; provided that, if

such Member may desire to take advantage of

the provisions of Article 421 of the Treaty of
Versailles and of the corresponding Articles of

the other Treaties of Peace, it shall append to
its ratification a declaration stating:

(1) the territories to which it intends to
apply the provisions of this Convention
without modification;

(2) the territories to which it intends to
apply the provisions of this Convention
with modifications together with details of
the said modifications;

(3) the territories in respect of which it

reserves its decision.

The aforesaid declaration shall be deemed to

be an integral part of the ratification and shall

have the force of ratification. It shall be open
to any Member, by a subsequent declaration, to
cancel in Avhole or in part the reservations made,
in pursuance of the provisions of sub-paragraphs
(2) and (3) of this Article, in the original de-
claration.

Article 27

The formal ratifications of this Convention
under the conditions set forth in Part XIII of
the Treaty of Versailles and in the correspond-
ing Parts of the other Treaties of Peace shall

be communicated to the Secretary-General of
the League of Nations for registration.

Articles 28

This Convention shall be binding only upon
those Members whose ratifications have been
registered with the Secretariat.

It shall come into force twelve months after
the date on which the ratifications of two Mem-
bers of the International Labour Organization
have been registered with the Secretary-General.

Thereafter, this Convention shall come into

force for any Member twelve months after the
date on which the ratification has been regis-

tered.

Article 29

As soon as the ratifications of two Members
of the International Labour Organization have
been registered with the Secretariat, the Secre-
tary-General of the League of Nations shall so

notify all the Members of the International
Labour Organization. He shall likewise notify

them of the registration of ratifications which

may be communicated subsequently by other
Members of the Organization.

Article 80

A Member which has ratified this Convention
may denounce it after the expiration of ten
years from the date on which the Convention
first comes into force, by an act communicated
to the Secretary-General of the League of
Nations for registration. Such denunciation
shall not take effect until one year after the date
on which it is registered with the Secretariat.

Each Member which has ratified this Conven-
tion and which does not, within the year follow-

ing the expiration of the period of ten years
mentioned in the preceding paragraph, exercise
the right of denunciation provided for in this

Article, will be bound for another period of

five years and, thereafter, may denounce this

Convention at the expiration of each period of
five years under the terms provided for in this

Article.

Article 31

At the expiration of each period of five years
after the coming into force of this Convention,
the Governing Body of the International Labour
Office shall present to the General Conference
a report on the working of this Convention and
shall consider the desirability of placing on the
Agenda of the Conference the question of its

revision in whole or in part.

Article 82

Should the Conference adopt a new Conven-
tion revising this Convention in whole or in

part, the ratification by a Member of the new
revising Convention shall ipso jure involve de-

nunciation of this Convention without any re-

quirement of delay, notwithstanding the provis-

ions of Article 30 above, if and when the new
revising Convention shall have come into force.

As from the date of the coming into force of

the new revising Convention, the present Con-
vention shall cease to be open to ratification by
the Members.

Nevertheless, this Convention shall remain in

force in its actual form and content for those

Members which have ratified it but have not

ratified the revising Convention.

Article 33

The French and English texts of this Conven-
tion shall both be authentic.

TEXT OF THE RECOMMENDATION CONCERNING INDIRECT COMPULSION
TO LABOUR

The General Conference of the International
Labour Organization of the League of Nations,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Fourteenth Ses-

sion on 10 June 1930, and
Having decided upon the adoption of certain

proposals with regard to indirect compulsion
to labour, which is included in the first item
of the Agenda of the Session, and
Having determined that these proposals

should take the form of a Recommendation,
adopts, this 29th day of June of the year one
thousand nine hundred and thirty, the following

Recommendations, to be submitted to the Mem-

bers of the International Labour Organization
for consideration with a view to effect being
given to it by national legislation or otherwise,

in accordance with the provisions of Part XIII
of the Treaty of Versailles and of the corre-

sponding Parts of the other Treaties of Peace:

Having adopted a Draft Convention concern-

ing forced or compulsory labour, and
Desiring to supplement this Draft Convention

by a statement of the principles which appear

best fitted to guide the policy of the Members
in endeavouring to avoid any indirect compul-

sion to labour which would lay too heavy a

burden upon the populations of territories to

which the Draft Convention may apply.
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The Conference recommends that each Mem-
ber should take the following principles into
consideration:

I.

The amount of labour available, the capacities
for labour of the population, and the evil effects

which too sudden changes in the habits of life

and labour may have on the social conditions of
the population, are factors which should be
taken into consideration in deciding questions
connected with the economic development of ter-

ritories in a primitive stage of development,
and, in particular, when deciding upon:

(a) increases in the number and extent of in-

dustrial, mining and agricultural under-
takings in such territories;

(b) the non-indigenous settlement, if any,
which is to be permitted;

(c) the granting of forest or other concessions,
with or without the character of mono-
polies.

II.

The desirability of avoiding indirect means of
artificially increasing the economic pressure
upon populations to seek wage-earning employ-
ment, and particularly such means as:

(a) imposing such taxation upon populations
as would have the effect of compelling
them to seek wage-earning employment
with private undertakings;

(6) imposing such restrictions on the pos-
. session, occupation, or use of land as
would have the effect of rendering dif-

ficult the gaining of a living by inde-
pendent cultivation;

(c) extending abusively the generally ac-

cepted meaning of vagrancy;
{d) adopting such pass laws as would have

the effect of placing workers in the ser-

vice of others in a position of advan-
tage as compared with that of other
workers.

Ill

The desirability of avoiding any restrictions

on the voluntary flow of labour from one form
of employment to another or from one district

to another which might have the indirect effect

of compelling workers to take employment in

particular industries or districts, except where
such restrictions are considered necessary in

the interest of the population or of the work-
ers concerned.

TEXT OF THE RECOMMENDATION CONCERNING THE REGULATION OF
FORCED OR COMPULSORY LABOUR

The General Conference of the International
Labour Organization of the League of Nations,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Fourteenth Ses-
sion on June 10, 1930, and
Having decided upon the adoption of cer-

tain proposals with regard to the regulation
of forced or compulsory labour, which is in-

cluded in the first item of the Agenda of the
Session, and
Having determined that these proposals

shall take the form of a Recommendation,
adopts, this 29th day of June of the year one
thousand nine hundred and thirty, the follow-
ing Recommendation, to be submitted to the
Members of the International Labour Organi-
zation for consideration with a view to effect

being given to it by national legislation or
otherwise, in accordance with the provisions of
Part XIII of the Treaty of Versailles and of
the corresponding Parts of the other Treaties
of Peace:
Having adopted a Draft Convention concern-

ing forced or compulsory labour, and
Desiring to give expression to certain prin-

ciples and rules relating to forced or compulsory
labour which appear to be of a nature to
render the application of the said Draft Con-
vention more effective,

The Conference recommends that each Mem-
ber should take the following principles and
rules into consideration:

I

Any regulations issued in application of the
t Convention concerning forced or compul-
labour, as well as any other legal pio-

us or administrative orders, existing at the
time of the ratification of the said Draft Con-
vention or thereafter enacted, governing the
employment of forced or compulsory labour,

including any laws or administrative orders
concerning compensation or indemnification for

sickness, injury to, or death of workers taken
for forced or compulsory labour, should be
printed by the competent authority in such one
or more native languages as will convey their

import to the wrorkers concerned and to the

population from which the workers are to be
drawn. Such printed texts should be widely

exhibited and, if necessary, arrangements made
for their oral communication to the workers
and to the population concerned; copies should

also be made available to the workers con-

cerned and to others at cost price.

II

Recourse to forced or compulsory labour
should be so regulated as not to imperil the

food supply of the community concerned.

Ill

When recourse is had to forced or compulsoi y
labour all possible measures should be taken to

ensure that the imposition of such labour in no
case leads indirectly to the illegal employment
of women and children on forced or compul-
sory labour.

IV
All possible measures should be taken to re-

duce the necessity for recourse to forced or
compulsory labour for the transport of persons
or goods. Such recourse should be prohibited
when and where animal or mechanical trans-
port is available.

All possible steps should be taken to see that
no alcoholic temptations are placed in the way
of workers engaged in forced or compulsory
labour.
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RESOLUTION CONCERNING THE PREPARATION OF CHILDREN AND YOUNG
PERSONS FOR A FULLY DEVELOPED LIFE

Whereas in 1924 the Conference, conforming
with the general principles affirmed in Article
427 of the Treaty of Peace, declared, in its

Recommendation concerning the utilization of
workers' spare time, that the workers should
have the opportunity of developing their intel-

lectual and moral as well as their physical
powers, so that they could live lives worthy of
human beings;

Whereas access to the vast field of human
knowledge would be rendered easier for them
during their working life if it was possible for
them to acquire sufficient knowledge in their
youth, and premature admission to employ-
ment cannot but arrest their physical develop-
ment and delay or arrest their mental develop-
ment

;

Whereas a very considerable number of the
States Members of the International Labour
Organization have not yet ratified the Draft
Conventions which the Conference has adopted
for the purpose of furthering this preparation

of children and young persons for a life useful
to themselves and beneficial to society; and
Whereas proposals to establish concordance

between the upper age limit for compulsory
school attendance and the age for admission to

employment as fixed by the said Draft Conven-
tions have met with certain obstacles in dif-

ferent countries;
The Conference invites the Governing Body

of the International Labour Office;

(1) To explore the means of hastening and
generalizing ratification of the aforesaid Draft
Conventions;

(2) To investigate the other means of en-

suring the proper protection of the health of

children and young persons of enabling their
aiptitudes to attain their full development, and
of preparing them for a really human life by
physical and mental education and by a suit-

able general and technical training; and
(3) To investigate the means of making the

whole field of Science, Letters and Art fully

accessible to the workers.

RESOLUTION CONCERNING FACTORY INSPECTION

The Conference requests the Governing Body
of the International Labour Office—in the spirit

of the observations on the yearly reports of

factory inspectors contained in the Director's
Report to the present Session (pp. 182-183)—
to organize an exchange c^f views between the
Governments of the more important industrial
countries among the States Members on the
possibility of agreeing year by year on one or
two special questions affecting the protection
of the workers to which factory inspectors
would be required to pay special attention in

the ordinary course of their duties, and with
which they would have to deal in greater de-

tail in their yearly reports, so that the Inter-

national Labour Office could co-ordinate and
publish the information thus obtained.

The Governing Body is requested to report

to the next Session of the Conference on the

results of the action taken in accordance with
the above suggestion, and to make any pro-

posals which it thinks fit for giving practical

effect to it.

RESOLUTION CONCERNING ANNUAL HOLIDAYS WITH PAY

Whereas the institution of annual holidays
with pay is important for the welfare of the
workers;
Whereas it appears from the studies of the

International Labour Office that in most in-

dustrial countries a large number of workers
are at present entitled to an annual holiday
with pay, whether by law, collective agree-
ment, or custom; and

Whereas international uniformity in hours
of work would be suitably supplemented by
rapidly establishing uniformity in the right to

annual holidays;
The Conference requests the Governing Body

to consider the possibility of placing the ques-
tion of annual holidays with pay for the work-
ers on the Agenda of an early Session of the
Conference.

RESOLUTION CONCERNING FREEDOM OF ASSOCIATION

Whereas freedom of association is a funda-
mental right of workers guaranteed by the
Treaty of Peace;
Whereas, in spite of the efforts made previ-

ously, the attempt to regulate the matter of
enforcement of this fundamental principle with
the effective means of an international Con-
vention has failed;
Whereas, owing to this failure, the most ele-

mentary right of workers to organize and to

act together for the defence of their rights is

hampered; and

Whereas the present situation is calculated

to engender unrest in important industrial

communities;

The Conference requests the Governing Body
to consider the possibility of placing the ques-

tion of freedom of association on the Agenda
of an early Session of the Conference.
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Annual Report of the Director of the International Labour Office

The annual report of Mr. Albert Thomas,
Director of the International Labour Office,

was presented at the Fourteenth Conference.

The report is in two substantial volumes.

Volume I deals in two sections with the

general activity of the International Labour
Organization. Section 1 is devoted to the gen-

eral working of the Organization, and deals

with questions of organization, international

information, and relations. Section 2 reviews

the results obtained, and comprises the follow-

ing seven subdivisions: Working conditions;

Social insurance; Wages; Possibilities of em-
ployment ; Protection of special classes of

workers; Workers' living conditions; and work-

ers' general rights.

Volume II contains a summary of the an-

nual reports furnished by the Governments
under Article 408 of the Treaty of Versailles

on the measures taken by them to give effect

to Conventions to which they are parties.

General Activity of the Organization

The following is the list of the States Mem-
bers: Albania; Argentina; Australia; Austria;

Belgium; Bolivia; Brazil; British Empire; Bul-

garia; Canada; Chile; China; Colombia;
Cuba; Czeoho-slovakia ; Denmark; Domini-
can Republic; Estonia; Ethiopia; Finland;

France; Germany; Greece; Guatemala; Haiti;

Honduras; Hungary; India; Irish Free State;

Italy; Japan; Latvia; Liberia; Lithuania;

Luxemburg; Netherlands; New Zealand; Ni-

caragua; Norway; Panama; Paraguay; Per-

sia; Pern; Poland; Portugal; Rumania; Salva-

dor; Siam; South Africa; Spain; Sweden;
Switzerland; Uruguay; Venezuela; Yugo-
slavia.

It was stated in last year's report that

Brazil had decided to retain its membership
of the International Labour Organization in

spite of its withdrawal from the League of

Nations. In accordance with this decision,

Brazil took a full part in the work of the

Organization during 1929.

In the course of an outline of the Office's

relations to the State members the report

discusses certain developments of the past

year that were calculated to promote the work
of general co-operation. In the first place,

special sections or services for international

relations were created in the different coun-

tries either in the Ministries of Foreign Affairs

for all the Geneva institutions, or in the Minis-

tries of Labour for the International Labour
Organization by itself. Every year, with the

development of international life, it is stated,

existing services find their activities increasing,

and new services are created. Then there are

the special bodies, inter-departmental or other

committees, which have been set up to co-

ordinate the relations of different departments

with the International Labour Office. Further,

there are the permanent delegations which dif-

ferent states have established in Geneva. These

were maintained in 1929.

The Pacific Ocean States.—In this connec-

tion the report refers to the "Pan-American"
conference and the Pan-Pacific Union. In re-

gard to the latter it is pointed out that the

countries of the Pacific are working inten-

sively in the direction of labour legislation.

"Australia and New Zealand have systems

of labour legislation which are among the

most advanced in the world. Japan has

rapidly built up a scheme of labour legislation

which is very largely in accordance with the

provisions of the international labour conven-

tions. The labour laws of Soviet Russia are

abundant and inspired by a desire to secure

good conditions for the workers. China, after

many difficulties and some attempts to take

action in accordance with the proposals of the

International Labour Conference, is preparing

to put into force a far-reaching and advanced

Labour Code. On the American continent,

too, it should be pointed out that in the United

States and Canada, where labour legislation is

a matter for the States or Provinces, those on

the Pacific Coast are among the foremost in

their respective countries in the matter. And
in Latin-America it is a Pacific State, Chile,

which has been in the van in the ratification of

international labour Conventions.

"These developments have provided con-

siderable justification for this somewhat un-

expected movement of opinion and interest,

which to some minds might appear artificial.

"What form will it take in the future? Will

the Office be asked to organize an official

demonstration of its activities in the Pacific

area? Will the idea of a consultative confer-

ence take birth in that area also? If so, how
will the more purely Asiatic movement be

reconciled with this Pacific movement? How
will the different regional understandings be

defined. All these problems may be prema-

ture, but they do not detract from the fact

that, in studying and sympathetically follow-

ing movements of this kind, the Office can only

find opportunities for fresh progress, as in-

deed was shown by its participation in the

Kyoto Congress."

United States.—In regard to the non-parti-

cipation of the United States in the Organiza-
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tion, the Director makes the following state-

ment:

—

"During the ten years of its existence the

International Labour Organization has un-

doubtedly done good practical work in inter-

national legislation, not to mention its other

activities, without the participation of the

United States. But when the Office en-

deavours to secure ratification of its inter-

national labour Conventions by the States of

Europe, Asia or South America or to overcome
the opposition of employers preoccupied by
the fear of foreign competition, it is constantly

being told that all its efforts are negatived by
the fact that the most powerful industrial

country in the world not only cannot sub-

scribe to any of its Conventions, but does

not even interest itself in its work. The
difficulties of the Office's position are, indeed,

being aggravated by the fact that during the

last few 3'ears employers in a considerable

number of countries have been seriously con-

cerned by what they are sometimes apt to

call American economic imperialism. Surely

there are some grounds for thinking that, if

some representatives or observers from the

United States were to meet some European
employers and workers in conference, whether

officially or unofficially at a session of the In-

ternational Labour Conference or otherwise, in

an endeavour to ascertain in all sincerity and

objectivity what might be the real conse-

quences of their economic policy on the labour

conditions of the rest of the world, many pre-

judices might be dispelled, many possibly un-

founded apprehensions allayed, and perhaps a

clearer idea obtained in their own interest of

the possible repercussions and reactions on

their own country Surely it is not impos-

sible that a more serene atmosphere would

be created by such a meeting.

However, the Director proceeds to state that

"in any case there is one indication which

appears to warrant some hope for closer re-

lationship between the Office and the Ameri-

can labour movement, i.e. the increasing recog-

nition of the fundamental identity of the in-

dustrial problems confronting Europe and the

United States. There also appears to be a

growing tendency in the United States to see

in State intervention the best means of meet-

ing the hazards of industrial life and a growing

belief in the need of labour legislation, as is

exemplified by the change of attitude on the

part of the American Federation of Labour
towards the question of old age pensions. At
the same time, there appears to be in Europe
an increasing disposition on the part both of

employers' and workers' organizations to seek

the solution of some of their industrial diffi-

culties—for instance in the matter of rational-

ization—in a policy of consultation and co-

operation. Lastly, another feature from which
some satisfaction may be derived is the action

being taken by the World Peace Foundation
and by the League of Nations Association of

America, the latter of which has now appointed
a representative at Geneva in the person of

Mr. Felix Morley, with whom the office main-
tains close and cordial relations."

Russia.—The Director states, in reference to

the relation of the Office to the Union of

Socialist Soviet Republics, that the hopes ex-

pressed in his previous report for favourable

development were not confirmed during the

past year. "In spite of the fact that the

Soviet Government continues to be represent-

ed at certain conferences, it would appear that

Soviet policy during 1929 underwent an ap-

preciable change in the other direction. The
Third International has certainly reverted to

its early ideas." For example, the Executive
Bureau of the Red International of Trade
Unions, at its meeting in Moscow in Decem-
ber last year, affirmed its resolution to sup-
port all workers' revolutionary organizations

which recognize "the necessity of a class strug-

gle and are working for the liberation of colon-

ial peoples and opposing the reformist agencies

of world imperialism, the International Labour
office, the International Federation of Trade

Unions, the American Federation of Labour"
(Trood, 12 January, 1930). "This reappear-

ance of the old ideas in favour of external

isolation and hostility was in the main the

outcome of the new orientation of the internal

policy and the revival of the Communist
policy."

One result of the new policy has been the

discontinuance of collaboration, even in the

scientific field, between Soviet institutions and

the international institutions, or those of the

"bourgeois and capitalist" countries, because

such collaboration involves, according to the

journal of the Commissariat, "the separation

of science from politics" and a distinction "be-

tween the examination of the actual situation

and Marxian analysis," which latter is con-

sidered to be "the only real scientific method."

In regard to this policy of the Soviet govern-

ment, the Director states that "as far as the

Office is concerned, it continues to think that

there is only one science, which is above

classes and nations and is international, and

that collaboration in the scientific field is

always possible where there is a common de-

sire to seek only for the truth In any

case, the Office will always be ready, either

by exchanging its publications—and this still
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continues—or exchanging information to serve

the cause of truth, which is also the cause of

peace."

Work of the Past Year

The next section of the report contains an

outline of the work of the past year, and gives

a summary of the organization of the Inter-

national Labour Office, its finances, and its

relations with the League of Nations. Sum-
mini: up the situation at the end of 1929 the

Director says:

—

"On the one hand, no. fresh progress was

made during the year towards making the

Organization a world-embracing institution.

Neither in the direction of the United States

nor in that of Russia, do circumstances seem
propitious for the further development of ex-

isting relations. Previous relations, however,

have at least been maintained, and the existing

co-operation, embryonic as it is, continues as

well as the exchanges of information. Is it too

much to hope that the world will one day be
knit together by closer bonds of mutual un-

derstanding and mutual aid?

"On the other hand, work in the inter-

national institutions goes on increasing and, it

may almost be said becoming more compli-

cated. Fresh problems are continually arising,

and the Organization is constantly having to

meet more clearly defined needs. Hence per-

haps a tendency to greater complexity in the

machinery and its working. It is the duty of

the Office to be continually on the watch to

see that the Organization properly responds

to all the new requirements without losing

itself in more formalism.

'"But. however, much formalism has to be

guarded against, the Organization cannot re-

spond to the appeals made to it unless it is

provided with adequate resources. It has been
seen that one of the main preoccupations of

the Office last year was just this fear that a

too rigid budget might unduly tie its hands in

mg out its work."

Information Service

This section gives an account of the varied

activities of the Office in fulfilling the task

?ned to it by Part XIII of the Peace
ity, namely the "collection and distribution

of information on all subjects relating to the

adjustment of conditions of industrial life and
labour." Reference is made to the increase in

the amount of scientific research work carried

on during the past year. "The decisions taken
by the Governing Body and the Conference in

themselves demand a considerable amount of

collection of information and research work. . .

Moreover, the reports submitted to the

Twelfth and Thirteenth Sessions of the Con-
ference—on the prevention of industrial acci-

dents, the protection of workers engaged in

loading or unloading ships, forced labour, the

hours of work of salaried employees, unem-
ployment, the regulation of hours of work on
board ship, the protection of seamen in case

of sickness (including the treatment of seamen
injured on board ship), the promotion of sea-

men's welfare in ports, the minimum require-

ment of professional capacity in the case of

officers of the mercantile marine—together re-

present very extensive research work. It will

also be observed that two at least of these re-

ports show an extension of the scope of the
Office's scientific activity; the report on the
hours of work of salaried employees and the
report on forced labour.

"With a view to the examination of the
questions which the Governing Body might
place on the Agenda of the 1931 (General)
Session of the Conference, the Office had to

prepare studies on the law and practice in

different countries in regard to the minimum
weight of loads, the age of admission of child-

ren to commercial employment, annual holi-

days with pay, and the institution of the four-

shift system in glass works of the type known
as automatic. The Office has also continued
to compile and publish periodical comparative
data on wages and the cost of living."

Studies were made also on the laws govern-
ing freedom of association, migration, insur-

ance, industrial hygiene, safety, and vocational

training; and on the subject of rationalization

of industry.

The regular publications of the Office, in

addition to the Monthly Labour Review, and
the weekly Industrial and Labour Information,
include the Legislative series; the Inter-

national Survey of Legal Decisions on Labour
Law; the Encyclopaedia of Industrial Hy-
giene; the International Labour Directory;

and the "Studies and Reports" series, which
deals with the principal labour topics. Sum-
ming up this branch of the work of the Office

the Director says:

"The office is of course not unaware that its

scientific wrork seems too slow to those who
desire to see various social reforms rapidly

brought about, and especially to the workers.

It may also happen that some reforms are

carried out without any reference to the stage

reached in the scientific investigation of them.

But once reforms have been obtained they can

hardly be consolidated and developed without

the help of science. And very often scientific

preparation of subjects which at the time of

their investigation are not planks in the im-

mediate program of social reform may in
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certain circumstances suddenly render fresh

progress possible. Scientific work and action

must thus be carried on -pari passu, in some
cases as parallel developments and in others

in close interrelation.

"What the Office desires is to develop with-

in and around itself the scientific spirit and

a passion for science and the truth. Perhaps

it is inevitable, having regard to its functions,

that its investigations will always be confined

to rather prosaic matters such as comparisons

of figures or analyses of laws. But all this

can be made of vital interest if the Office feels

that in carrying it out it is serving a wide

movement of public opinion and faith in

social reform. The Office's work is not pure

science, but applied science, and science ap-

plied to an object of inestimable value—social

progress."

Examination of Results

The last chapter of Volume I of the Report
gives an extended account of the position of

the State members in reference to the sub-

jects of past Draft Conventions and Recom-
mendations. The General conclusions reached

from this study are summarized in the conclud-

ing section of the Report. Dismissing the idea

that the effectiveness of the Office can be

measured by the number of ratifications the

Director refers to "the movement of social

progress that the International Labour Or-

ganization has aroused in every part of the

world, and the healthy ferment of scientific

research, legislative reform, and currents of

opinion which it has created or guided or

rendered more active and fruitful.

"Despite the stagnation of certain move-
ments, a survey of the past year leaves little

doubt but that the demand for social justice

is becoming more urgent and more irresistible,

more systematic and more international in

practically every country and among all

classes. A hundred signs of this have been
noted in this Report : the fresh if slow progress

made by workers' trade union movements,
with its tendency to consolidate itself in spite

of the vicissitudes of industrial life; the vigor-

ous national and international activity of

organizations of salaried employees of all

shades of opinion; the development of agri-

cultural groups which are getting into closer

touch with the Office demanding a place in

the Conference and forcing the doors of the

Economic Committee ; the growing conscious-

ness in the co-operative movement of its in-

ternational power; the attempts of handicrafts-

men to organize themselves and put forward

their claims, the social preoccupations of the

churches, etc., etc. All this is reflected in

new labour codes, important systems of social

insurance, the spread of organizations for in-

dustrial relations, new conceptions of labour

law and bilateral and multilateral labour

treaties

"As far as the Office is concerned, it will

continue to ask its sovereign bodies, the Con-
ference or the Governing Body, to take such

measures as will make the Organization more
and more capable as time goes on to respond

by its studies, its machinery and its powers

of control to the growing aspirations for social

justice. It will draw on all the forces of im-

agination and enthusiasm at its disposal to

prevent the Organization from being reduced

to the state of an unwieldy lifeless body, and
to ensure that all the big streams of social

life flow towards it and give it increasing

vitality and strength.

"Sometimes, when the Office has suggested

that action should be taken in this direction,

or when it has supported a request for the

creation of new technical committees or new
representative committees, on salaried employ-

ees, handicraftsmen, etc., some members of the

Governing Body have expressed uneasiness.

They have felt that the Office was dissipating

its energy in too many different directions,

while at the same time it complained of its

inadequate resources. They felt that it ran the

risk of losing in authority what it would gain

in popularity. After ten years of experience

the Office cannot take this view. It has lost

nothing by trying to meet all the demands
made upon it. Its committees and its consul-

tations with experts have won for it the

sympathy of numerous and extensive groups

and have in no wise detracted from its scienti-

fic research. On the contrary, they have helped

to guide its work and check its early con-

clusions. They have not led the Governing

Body into any premature decisions. Some-

times even, by the influence of their resolu-

tions, they have calmed impatient feelings and

prevented misunderstandings.

"When simpler, more rapid and effective

methods of international procedure enable the

Office to respond to all the aspirations which

is has studied and defined, then the hard and

difficult period of its early struggles will be

over. Supported by the confidence of import-

ant movements for the defence of the workers

or for social ideals and provided with a more

pliable technique, it will have less difficulty in

obtaining the desired ratifications and will be

able to carry out its mission to the full.

"One final condition, however, must be ful-

filled. As has been observed in the conclusions

to all previous Reports, and the observation

holds good as much as ever to-day, the success

of the Organization depends on its faith in

social justice and its will to achieve it. Ten
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years have passed, and the time has come for

full and frank self-examination. Has there been

too much facile acceptance of the limitations

imposed by outside conditions? Has too much
heed been paid to the frequent counsels of

wisdom and prudence? Can it be said that

the ideals set up by the nations in 1919 have
not been too much lost sight of, and that the

League of Nations as a whole and this Office

in particular have really become what their

creators intended? The Office can confidently

say that it has done valuable work, but it is

small in •comparison with the ideals to which it

owes its birth. Can it not be argued with some
justification that, unconsciously and under new
names, the old routine and the old ideas have
gained the upper hand and that the inter-

national organizations have been inspired more
by the rules of the old diplomacy than by the

ideals of President Wilson? The regression

may perhaps have been so great that critics

may even object to any reference to the name
of Wilson or to the ideals of the armistice

period. We are rooted in the past and held in

the grip of tradition, and the only method of

escape from it into the new world glimpsed
in 1919, the world of organization and justice,

is by unremitting examination and testing of

methods and procedure, by continuous adapta-
tion of them to changing conditions, and by
constantly holding up the results obtained to

the mirror of the great ideal of world peace
which is the life work of the generations which
have known the war."

49th Session of Governing Body

The main question considered by the Gov-
erning Body of the International Labour Office

at its 49th Session, which began on June 5,

and was to conclude immediately after the
close of the Fourteenth Conference, was that
of the desirability or otherwise of initiating
the procedure laid down for the revision of
eight Conventions adopted by the Inter-
national Labour Conference.

It may be explained that the six Conven-
tions adopted at Washington in 1919, and two
of those adopted at Genoa in 1920, will have
been in force for ten years at varying dates
in 1931.

The Director was authorized to put before
the Governing Body in October proposals for

re-organizing the correspondence Committee
on Social Insurance. In this connection, Mr.
Tom Moore (Canada) pointed out that as
regards legislation and practice in the field

of workmen's compensation, Canada was
greatly in advance of European countries, and
he asked the Director to include in his

proposals the names of Canadian experts in

this field.

By one of the standard clauses of these

Conventions, the Governing Body is required

at least once in ten .years to present to the

Conference a report on the working of each

Convention, and to consider the question of

its amendment. In accordance with the rules

of procedure established by the Standing

Orders of the Governing Body, the Office

prepared for its information a draft report on

the existing situation, from the point of view

of legislation and practice, with regard to each

of the eight Conventions enumerated. It was
for the Governing Body to decide whether, in

respect of any of them, it should put in motion
the machinery for revision, or whether it

should merely communicate the report, with

such changes, as it might think fit, to the

Conference.

On one of the Conventions—that relating

to the employment of women during the night

—the Governing Body had not pronounced

when this report of the Session was received,

the British Government having asked for the

amendment of one of its clauses in order to

allow the employment of women engineers in

electrical stations. As regards the rest, how-
ever, it was decided that there was no need to

contemplate revision, and that the reports

should merely be communicated to the 1931

Session of the Conference.

In connection with the Convention concern-

ing unemployment, a request was made by
the German Government for the insertion of a

clause relating to the abolition of fee-charging

employment agencies. This, it will be remem-
bered, was the subject of one of the Recom-
mendations of the Washington Conference.

The Governing Body took the view that the

matter should be dealt with, if at all, by
means of a new Convention, and instructed

the Office to prepare a report on the present

law and practice for consideration at its next
session.

The position with regard to the Hours Con-
vention was discussed at some length, a de-

mand for its revision having been presented
by the Swedish Government, which also called

for changes in four other Conventions. The
Governing Body was divided on the question,

and a proposal was made to postpone decision.

This, however, was rejected by a majority,

and it was finally decided, by 14 votes to 7
with 2 abstentions, that there was no occasion
to take steps for the amendment of the Con-
vention. An end has thus been put to an
uncertainty which has prevailed for some time
past. The Hours Convention will continue
to stand in the form in which it was adopted
nearly eleven years ago.
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Study of International "Real Wages"

The director of the International Labour AVERAGE AMOUNT AND PER CENT OF EXPEN-
~~ , • 1^4-+^ +u TiVvM^^n+Y, DITURE FOR EACH GROUP OF ITEMS
Office, in his annual report to the fourteenth

Conference (outlined on another page of this Number of families. 100; average persons per family,

issue) illustrated the increasing complexity of 4-5; average equivalent adult males, 3.27; average

the work of the Office by referring to an in-
income per family

'
» 1

-
711 - 87 -

vestigation recently undertaken in response to Average Percent

a request by the Ford Motor Company. The Item yearly of yearly

study, it is claimed, will be the first com- expense expense

prehensive study of international "real wages." Food $ 556 12 32.3

In May, 1929, the Ford Motor Company re- £_
quested the International Labour Office to Husband 63 59 3.7

furnish information as to the minimum wage wife 59 21 3.4

rates which that company would need to pay Children 87 87 5.1

in the seventeen European cities where the . . ^T^ 10 „
V. j /i , , i . i » • Total, clothing 210 67 12.2
Ford Company had, or contemplated having,

automobile plants, in order that the employees Housing 388 81 22.6

in each of these cities might be able to main- Fuel and light 103 20 6.0

tain the same general standard of living as
Furniture and house furnishings 88 55 5.2

xl . , ,, , , n , ., Life insurance 59 16 3.4
that of the company s employees m Detroit. street-car and bus fares 37 40 2.2

The 17 cities for which information was de- Expenses of sickness 64 73 3.8

sired were: Manchester, London, Cork, Paris, School expenses 6 41 0.4

Marseilles, Berlin, Frankfort, Antwerp, Rotter- ^j"6 supplies "
37 0*7

dam, Helsingfors, Copenhagen, Stockholm, M?sceTlaneous 'expenses".." .V
'.'.

175 77 10.2

Trieste, Genoa, Barcelona, Warsaw, and Is-

tanbul (Constantinople). The International Total expenses $1,719 83 ioo.O

Labour Office replied that a special inquiry

would be necessary to obtain this information. Tables are given showing the various items

The United States Bureau of Labour Statistics in this expenditure. Food is the most expen-

agreed, upon request, to make the basic sur- sive item in the family budget of the wage

vey in Detroit. earner, representing 32.3 per cent of his aver-

age expenditures for all purposes. The aver-

Workman's Budget at Detroit age outlay for clothing was 12.2 per cent of

rpi i , , „ , , ,, -n, c the total familv expenditure. In regard to
1 he latter survey was made by the Bureau of , . _ , .,. , . ,, .

T , o, ,• , • ,, , ,
; e inon T ,

housing, 32 families were purchasing their
Labour Statistics in the early part of 1930. Its , , u ., ,- • , •, ,.,...., .. homes, the others living in rented houses,
purpose was to secure detailed data regarding

rtments or flats> the cost of rented quarters
the living conditions and expenses of a repre- averaging $39L47 a year Details are given
sentative number of the Ford Motor Com- als0 of the expenditures on fuel and light,

pany's employees m Detroit who were main- furniture, life insurance, street car and bus
taining a family on the company's mini- fares, sickness, school, barbering, and "miscel-

mum wage of $7 per day. The report gives laneous," including optional items such as

the average cost of each item in the family church expenses, gifts, entertainments, reading

budget, and the quantity purchased. The cost matter, tobacco, etc.

of a similar budget in each of the foreign cities It is pointed out that in Detroit, the auto-
may be obtained by pricing each of the quan- mobile is becoming more and more a part of
tity items, and totalling the results. the family equipment for recreation, 47 of the

The results of the basic survey of conditions 10° families owning cars. Over a third of the

in Detroit are given in the Monthly Labour number owned radio sets, and about half had

Review, June, 1930, in an article containing
electric washing machines and phonographs,

numerous tables. The average earnings of the u
kl^?™ t̂

°^ °n thVftal
f?
ent

+

pl
f
n

husbands in the one hundred families can-
by 59 of the 100 families included m this study.

j <dm or^A /.o i xi • Thirty-five families were paying on purchases
yassed was $1,694.63, and the average income made

~

in im . deven famiHes were paying in_
from other sources was $17.24, making a total stalments on articles bought in 1928 and i929

,

average income of $1,711.87. The average ex- ten on m8 purchases only; one on 1927 pur-
penditures of the 100 families amounted to chases only; one on 1927 and 1929 purchases;
$1,719.83, leaving an average deficit for all one family was still paying on a living-room
the families of $7.96. suite, a dining-room suite, and a phonograph
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purchased in 1925. Furniture (in cither suites next most popular article bought on instalment,

or separate articles) and house furnishings arc fourteen families having so purchased them;
thi 1 commodities most frequently purchased on thirteen families were making instalment pay-

the instalment plan. Automobiles were the ments on washing machines.

International Federation of League of Nations Societies

The Internationa] Federation of League of

Nations Societies held its 14th Plenary Con-
gress at Geneva in June. One of the resolu-

tions that were adopted declared that the

Congress "considers that no effort should be

spared to secure a general improvement in

the standard of living through the activities

of the International Labour Organization and

to this end urgently calls upon affiliated

societies to continue their efforts to induce the

Governments of their respective countries to

ratify international Labour Conventions and

in particular to ensure at the earliest possible

moment the ratification of the Washington

Hours Convention ; Welcomes the action of the

Governing Body in placing on the agenda of

the International Labour Conference the ques-

tion of Hours of Work in the Coal Industry,

and urges the Labour Conference, in view of

the extent to which the Preparatory Technical

Coal Conference afforded an opportunity for

preliminary discussion of the subject, to arrive

at an International Agreement at its Four-

teenth Session.

Another resolution called on the League of

Nations and upon the International Labour
Organization to consider the expediency of

convening a World Conference on Unemploy-
ment, in its industrial, economic and financial

aspect.

Canada was represented at the Congress by
Mr. Tom Moore, president of the Trades and
Labour Congress.

Co-operative Milk Selling in U.S.A.

The progress made in the United States in

recent years in the co-operative marketing of

fluid milk is described in a recent report pub-

lished by the United States Department of

Agriculture (Technical Bulletin, No. 179). It

is stated that fluid milk marketing associations

marketed approximately two-fifths of the milk

sold in the United States during 1928. This

milk had a value of more than $325,000,000.

The rapid growth of co-operative milk-mar-

keting associations began during the World

War. Much of the time since 1920 has been

spent in strengthening and perfecting the as-

sociations already organized. The object which

the producers had in mind in forming most of

the earlier co-operative-marketing associations

was the retail distribution of milk. They felt

that the distributor was getting more than

his share of the consumer's dollar. By retail-

ing the milk used for fluid consumption and

processing the remainder they reasoned that

they would not only receive the same whole-

sale price that they received under the private-

distributor system but would obtain the dis-

tributors' share of the profits, which they be-

lieved to be exceptionally large.

The growth of co-operative fluid-milk mar-

keting associations previous to the World War

was slow. The first such association formed

which is still in existence and reporting to the

United States Department of Agriculture was

formed in 1882. Only 4 such associations had

been established before 1600. Three of those

established from 1900 to 1910 are still operat-

ing; 7 of those established from 1910 to 1915;

57 of those established from 1915 to 1920; 76

of those established from 1920 to 1924; and 12

of those established from 1925 to 1928. Only

14 of the 159 active associations reporting to

the Department of Agriculture were estab-

lished prior to 1915; the larger growth in num-

bers came principally in the 10-year period

from 1915 to 1925.

10067-
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN MAY, 1930

rTy HE following information as to the em-
L ployment situation in Canada is based

upon reports from four sources:

—

(1) The Dominion Bureau of Statistics re-

ceives reports each month from most of the

larger employers of labour throughout Canada
in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns representing firms employing fifteen

workers or more. The number of firms so

reporting on June 1. was 7,256, their employees
numbering 1,021,951 persons.

(2) The Department of Labour receives re-

ports from local trade unions throughout Can-
ada, showing the number of their members
who were unemployed in the period under
review. The number of unions reporting for

May, was 1,679, having an aggregate member-
ship of 198,505 persons. It should be under-

stood that the report on the number of un-

employed workers refers only to organized

labour, no figures being available as to the

number of unorganized workers who were with-

out employment.

(3) The Department of Labour receives re-

ports from the 64 offices of the Employment
Service of Canada showing the number of ap-

plications for work, the existing vacancies and
the number of workpeople placed in posi-

tions.

(4) The Dominion Bureau of Statistics re-

ceives each month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of various

classes of building construction.

(1) Employment Situation at the Beginning of June, 1930, as Reported
by the Employers

and construction registered heightened activity,

while transportation was seasonally slacker.

Quebec.—Construction, transportation, man-
ufacturing and logging recorded pronounced
increases in personnel, and smaller gains were

shown in the service and trade groups; the

gain in logging was due to river-drives. Em-
ployment was in slightly less volume than on

the same date in 1929, but was higher than on

June 1 in any of the preceding eight years, the

index standing of 114.5, compared with 115.9

on June 1, 1929, and 110.7 on June 1, 1928, the

previous maximum. Statements were tabulated

from 1,698 firms employing 291,462 workers, or

21,574 more than in their last monthly report.

Ontario.—Employment in Ontario showed a

further advance and the index, at 117.8 was

higher than on June 1 in any other year of the

record except 1929. The payrolls of the 3,200

co-operating establishments aggregated 422,369

employees, as against 414,853 on May 1. Con-

struction registered the greatest expansion, but

gains were also noted in logging, mining, trans-

portation, communications and services. In

manufacturing, considerable increase in the

lumber, food, building material and some other

groups were offset by losses in iron and steel,

textile and pulp and paper factories.

Prairie Provinces.—Construction, especially

railroad construction, transportation, services,

trade, communications and manufacturing re-

ported the most marked improvement in the

Prairie Provinces, where the 1,055 firms whose

statistics were tabulated employed 137,036 per-

sons, as against 129,028 in the preceding month.

Employment at the beginning of June
showed a further pronounced gain, resulting

in a more favourable situation than on June
1 of all other years on record with the single

exception of 1929. Statements were tabulated
by the Dominion Bureau of Statistics from
7,256 firms with 1,021,951 employees, as com-
pared with 976,538 on May 1; this increase of

45.413 persons, or 4.7 per cent, brought the

index number to 116.5 as compared with 111.4

m the preceding month and 122.2, 113.8,

107.2, 102.2, 95.6, 96.4, 98.5, 90.3 and 87.7 on
June 1, 1929. 1928, 1927, 1926, 1925, 1924, 1923,

1922, and 1921, respectively.

Unusually large advances were registered in

logging and construction, while transportation,

manufacturing, trade, services, mining and
communications also showed important in-

creases. Employment in the service and trade

groups was higher than at the same date of

any other year on record.

Employment by Economic Areas

Expansion was noted in all of the five

economic areas, firms in Quebec employing the

greatest number of extra workers.

Maritime Provinces.—Further improvement
was noted in the Maritime Provinces, accord-

ing to statistics received from 561 employers

with a combined working force of 82,333 per-

sons, as compared with 76,029 on May 1. This

gain was considerably greater than that re-

ported on June 1 last year, when the index was
some ten points lower. Manufacturing (parti-

cularly of lumber and fish products), logging
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Larger increases were indicated on June 1, 1929,

and the index then was many points higher;

employment in these provinces continued to

show the unfavourable effects of the tie-up in

the disposal of the 1929 harvest.

British Columbia—An aggregate payroll of

SS.751 workers was registered by the 742 re-

porting employers, who had 86,740 at the be-

ginning of May. Employment was in greater

volume than in the early summer of any of

the last ten years with the exception of June

I, 1929. Construction and manufacturing re-

corded the most noteworthy expansion on the

date under review, while other groups showed
little general change.

operating firms employed 145,026 persons, an

increase of 7,080 over their May 1 staffs.

Transportation, construction, manufacturing

and trade reported the greatest increases, but

services were also busier. The index, at 116-6,

was higher than in any other June on record

with the exception of June, 1929.

Quebec—Continued gains were registered

in Quebec City, chiefly in manufacturing and

construction. Statements were tabulated from

121 establishments having 12,531 workers, as

against 11,887 in the preceding month. Con-

siderable advances had also been indicated

at the beginning of June of a year ago, when
the index was fractionally lower. Employ-

EMPLOYMENT IV CANADA AS REPORTED BY EMPLOYERS
Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees
they reported during the calendar year 1926 as 100.

140

130

120

100

1927 JAN. 1929 JAN. 1930

Table 1 gives index numbers of economic
areas.

Employment by Cities

The trend of employment was upward in

five of the eight cities for which separate

compilations are made. Montreal, Quebec,

Toronto, Ottawa and Winnipeg all showred

considerable gains; declines were noted in

Hamilton and in Windsor (including the ad-

jacent Border Cities) while in Vancouver the

situation was reported as unchanged.

Montreal.—Improvement on a large scale

was recorded in Montreal, where the 916 co-

10067—6>

ment on the date under review was in greater

volume than on June 1 in any other year for

which statistics are available.

Toronto.—Returns were furnished by 993

employers in Toronto with 125,934 persons

on their payrolls, compared with 125,311 on

May 1. Manufacturing, particularly of tex-

tile and iron and steel products, was slacker,

but improvement was shown in construction,

trade and transportation. The general gain

was smaller than that noted on June 1, 1929,

when the index was a few points higher; with

this exception, however, the situation was
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better than in the early summer of any pre-

vious year on record.

Ottawa.—Construction showed heightened

activity in Ottawa, where employment was at

a higher level than at the beginning of June
of last year, when an increase had been
recorded. A combined working force of

13,979 employees was indicated by the 145

co-operating firms; this was 549 more than
in their last report.

Hamilton.—Further reductions in staffs were
noted in Hamilton, where 218 employers re-

ported 35,349 workers on their paylists, as

compared with 35,562 at the beginning of

May. Most of the decrease took place in

manufacturing, notably in iron and steel

plants, while construction was busier. Con-
ditions were not so favourable as on the same
date of a year ago, when a program of in-

dustrial expansion was being executed, but

they were better than in the early summer of

any other year for which data are compiled.

Windsor and the Adjacent Border Cities.—

Following a period of seasonal activity, em-
ployment in the Border Cities showed a de-

cline on June 1, when data were received from

Note.—The "Relative Weight" in Table I, shows the proportion of employees in the indicated area to the total number of
all employees reported in Canada on the date under review.

Table I -INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926=100).

, Canada
Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

1921
87-7

90-3

98-5

96-4

95-6

102-2

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5

1110
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109 1

110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8
111-4
116-5

100-0

100-4

98-1

105-5

101

101-3

98-7

101-8
98-3
97-4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-1

991

97-1
97-0
97-5
98-5
101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6
112-1

110-2
107-8

1131
122-4

8-1

79-5

84-0

95-4

95-3

95-9

103-7

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2
110-1

99-6
101-6
100-9
99-2
103-0
110-7
113-6
114-1
115-7
114-3
114-8
112-6

103-3
105-9
104-7
101-1
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

107-4
108-2
106-6
103-7
106-1
114-5

28-5

90-4

93-5

103-1

98-1

95-6

101-4

96-8
98-3
100-1
100-4
104-5
108-1
108-9
109-2
110-5
111-1
109-8
109-1

101-9
104-9
106-3
106-0
1101
115-5
117-7
118-9
119-5
120-4
121-1
119-7

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

116-1

1171
115-6
112-7
115-7
117 8

41-3

90-5

92-2

94-8

93-4

92-4

102-8

99-9
96-4
95-2
94-1
99-0
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6

1131
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5
119-0

1110
109-8
105-3
103-2
109-2
115 8

13-4

82-8

1922
85-7

1923
89-1

1924
91-7

1925
94-5

1926
103-5

1927
Jan. 1 87-7

Feb. 1 90-8

Mar. 1 93-0

April 1

May 1

96-1
99-4
105-5

July 1 109-1

Aug. 1 110-0

Sept. 1 108-7

Oct. 1 107-8

Nov. 1 104-2

Dec. 1 101-0

1928
Jan. 1 91-4

Feb. 1 93-5

Mar. I V-0
April 1 100-0

May 1 105-4

June 1

July 1

109-9

1140
Aug. 1 116-4

Sept. 1 115-5

Oct. 1
114-0

Nov. 1

Dec. 1

1121
107-9

1929
Jan. 1

100-4

Feb. 1
96-4

Mar. 1 103-7

April 1
106-0

May 1
111-6

June 1
117-5

July 1
118-2

Aug. 1
122-7

Sept. 1
121-5

Oct. 1
118-2

Nov. 1
113-9

Dec. 1
108-3

1930
Jan. 1

99-1

Feb. 1
99-9

Mar. 1
104-2

April 1
106-0

May 1
110-7

June 1
1130

Relative weight of employment by Districts as 8-7

_
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139 firms with 18,433 employees, or 129 less

than at the beginning of May. Most of the

reduction took place in automobile factories,

but construction was also slacker. Very much
larger losses had been registered on June 1,

1929, but employment was then in greater

volume, the index standing at 168-3, as com-
pared with 149-4 on the date under review.

Winnipeg.—An aggregate 1 working force of

32.351 persons was indicated by the 350 em-
ployers whose statistics were received, and
who had had 31,884 employees on May 1.

This gain involved a larger number of per-

sons than that noted at the beginning of

June of last year, but the index was then

higher. Most of the advance recorded in

June of the present year was in construction,

manufacturing and communications, while

trading establishments released some help.

Vancouver.—Manufacturing reported gains

in Vancouver, but there were reductions in

trade and some other industries, so that no
general change was recorded in the city.

Statements were tabulated from 284 em-
ployers with 29,769 workers in their employ.

Improvement was indicated on June 1 a year

ago, when the situation was practically the

same as this year.

Note.—The "Relative Weight" in Table II shows the proportion of employees in the indicated city to the total number
of all employees reported in Canada on the date under review.

Table II.-INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
YEAR 1926= 100)

Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922

June 1

1923
June 1

1924
June 1

1925
June 1

1926
June 1

1927
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1928
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1929
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1930
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

Relati ve weight of em-
ployment by cities

as at June 1, 1930. .

.

97-4

96-8

104-5

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

100-3
101-0
101-8
105-9
109-7
110-4

1121
115-7
114-3

1151
113-0

104-6
106-9
107-5
108-2
114-2
119-3
120-3
122-4
120-2
120-5
121-8

1171

107-2
109-5
108-7
109-2
110-8
116-6

102-0
98-3
99-9
102-6
105-3
110-9

1140
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8

1170
131-6
130-2
132-7
1310
126-6
122 1

114-7
114-3
112-8
116-2
1171
122-0
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5
110-0
111-7
115 3
122-3

95-7

99-3

94-1

95-8

99-7

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3

1170
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-

1

123-7
122-9
1250
126-3
125-0
122-9

117-6
116-4
115-9
116-5
117-8
118-5

12-3

116-7

106-6

105-9

93-0
95-0
96-0
98-1
108-5
111-5
115-2
117-7
117-7
117-8
113-1

108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0

1261
124-9
119-8
118-9

1151

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
125-0
121-8

1191
115-4
1160
116-2
125-3
130-4

1-4

99-6

87-5

101-1

98-0
98-0
99-1
101-4
102-5
105-5
105-1
107-1
103-3
103-5
106-3
107-3

102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7
118-0

116-7
120-3
123-5
1261
130-6

1331
133-9
135-8
131-1
130-5
130-4
123-7

123-8
122-8
120-4
120-4
118-4

1180

3-5

1111

57-5
96-4
102-4

771
991
98-5
82-7
85-8
86-2
83-0
81-4
84-2

83-1
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175.5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3

1560
142-0
143-4
138-4
134-9
123-5

116-5
128-1
136-7
140 9
150-5
149-4

95-1

89-2

85-6

87-5

99-2

101-6
99-8
99-4
98-6
99-5
101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2
1150
115-8
115-4
116-8

107-6
108-0
110-9
111-5

1140
117-3
115-5
1151
115-8
113-8

109-9
106-9
104-6
103-4
105-7
107-

1

84-1

82-0

86-3

89-3

92-9
96-4

99
99

101

103

106
104

102
103

99

4

4

7
1

B

8

7
98-7

94-2
95-7
99-0
100-5
104
107
107

111

111

110

108
102

3-2

102-9
100-4
104-5
107-7
109-9
110-9
112-8
114-1
114-7
111-7
111-6
109-4

104-2
107-2
108-3
110 4
110-8
110-8

2-9
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Index numbers by cities are given in

Table II.

Manufacturing

Statements were tabulated from 4,425

manufacturers employing 548,051 operatives,

as compared with 541,928 in the preceding

month. This increase was not so extensive as

that reported on the same date in 1929 when
the situation was generally more favourable,

but with that exception, employment con-

tinued higher than in June of all other years

for which data are available. Lumber mills

registered the greatest gains, which were of a

seasonal nature, while important advances
were also made in the fish-preserving, veget-

able food, building material, rubber, electric

current, tobacco, mineral product, non-ferrous

metal and some other industries. On the

other hand, iron and steel, textile, and leather-

using plants were slacker.

Animal Products, Edible.—There were fur-

ther pronounced increases in the number em-
ployed in this group, particularly in the fish-

preserving division in the Maritime Provinces

and British Columbia. Statistics were tabu-

lated from 224 firms employing 20,064 persons.

Note:—The "Relative weight" in Table 3 shows the proportion of employees in the indicated industry to the total number
of all employees reported in Canada on the date under review.

Table III.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR YEAR 1926= 100)

— All in-

dustries
Manu-
facturing

Logging Mining Commun-
ication

Trans-
portation

Con-
struction

Service?

86-7

83-8

90-9

951

97-2

100-9

96-7
95-9
97-3

990
101-5
105-4
1131
115-8
120-0
115-3
107-9
106-9

105-3
105-8
105-3
108-4
111-7
118-4
130-8
132-8
132-5
127-7
120-8
117-2

118-0
117-3
118-4
121-1
121-6
131-1
145-4
146-6
146-6
141-0
131-6
125-3

123-5
125-2
125-0
126-1
128-9
134-7

2-3

Trade

1921

87 7

90-3

98-5

96-4

95-6

102-2

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6

1191

111-2
111-6
110-2
107-8
111-4
116-5

100-0

87-8

911

101-2

95-7

95-6

101-6

94-7
98-2
99-8

101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3

97-9
102-3
104-7
106-6
109-0
112-6
113-1
115-2
115-9
115-7
115-1
112-9

107-3
112-8
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8

106-5
110-2
110-9
111-3
112-4
113-6

53-6

85-4

67-7

94-8

96-6

92-6

96-4

1361
1491
137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8
136-3
182-7

163-2
169-5
159-6
88-3
78-5
85-9
69-5
68-6
75-0
98-5
139-3
178-1

171-0
178-3
167-8
83-1
75-8
92-7
80-1
74-0
83-6
117-1
173-3
212-3

200-2
209-8
178-3
87-6
63-5
90-0

2-4

92-8

96-9

106-3

108-5

98-8

96-5

104-7
104-0
101-6
103-0
103-6
105-5
106-6
109-4
109-9
111-5
111-4
113-1

112-6
113-2
111-4
109-0
111-5
112-3
1131
114-9
115-7
117-1
121-2
121-0

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-1
123-8
126-6
128-0
127-2

122-5
123-0
119-8
114-5
114-1
115-6

5-0

91-2

86-5

87-8

94-5

94-6

100-4

99-6
991
99-8
101-9
103-5
103-7
106-0
106-6
107-2
107-2
106-2
104-6

102-9
100-9
101-2
102-3
105-0
106-9
108-7
111-2
114-8
115-1
114-1
114-7

112-6
110-9
112-0
113-5
117-3
120-9
123-8
126-0
128-8
128-1
125-8
127-5

128-2
120-7
118-7
117-1
117-3
119-6

3-0

90-6

98-1

100-7

101-6

97-1

102-1

99-1
95-4
95-7
96-2
100-8
104-8
107-0
105-0
105-9
106-5
106-5
107-1

99-4
98-8
97-3
98-2
100-7
108-0
109-2
110-8
111-5
111-8
113-4
112-2

102-6
101-6
99-8
101-5
108-1
113-9
117-5
117-2
117-2
114-3
113-8
108-4

101-9
98-2
97-7
99-5
104-3
108-0

12-2

68-7

79-4

86-0

90-4

95-6

114-5

73-1
67-6
72-3
72-5
95-0
121-3
144-2
150-2
150-4
139-8
122-1
99-5

78-6
75-6
73-3
78-6
103-7
136-8
154-3
167-7
158-7
147-3
137-4
113-2

87-4
79-3
80-0
85-4
112-0
144-6
164-5
186-8
181-3
162-4
153-6
119-0

92-7
88-0
83-7
86-4
112-6
137-0

12-9

91-8

June 1 . .

.

1922
89-3

June 1 . .

.

1923
91-2

June 1 . .

.

1924
91-8

June 1 . .

.

1925
93-1

June 1 . .

.

1926
96-7

Jan. 1.

1927
109-9

Feb. 1 102-2

Mar. 1 101-2

April 1 102-3
104-4
104-8

July 1 106-0

Aug. 1 107-3

Sept. 1 108-4

Oct. 1 109-4

Nov. 1 111-9

Dec. 1 121-2

Jan. 1.

1928
120-4

Feb. 1 1100
Mar. 1 109-7

111-1
111-7
113-7

July 1 115-3
116-3

Sept. 1 116-0

Oct. 1 120-1

Nov. 1 121-3

Dec. 1 127-4

1929
128-5

Feb. 1 119-7

Mar. 1 117-8
122-5
124-0
126-0

July 1 127-7
126-1

Sept. 1 127-8

Oct. 1 128-2

Nov. 1 130-7

Dec. 1 135-4

1930
133-8

Feb. 1 124-6

Mar. 1 123-0
123-1

May 1 125-6
127-6

Relative weight of employ-
ment by Industries as at
June 1, 1930 8-6
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as compared with 18,173 in the preceding

month. This increase was slightly more ex-

fctnaive than that reported on June 1, 1929,

but the index was then a few points higher.

Leather and Products.—Employment in this

group, chiefly in boot and shoe plants, showed
a falling-off, which was larger than that in-

dicated in the same month last year when
the index was several points higher. The

working forces of the 188 co-operating em-
ployers totalled 15,889 persons, as against 16,-

259 in the preceding month. The largest de-

clines were in Quebec and Ontario.

Lumber and Products.—Continued seasonal

expansion was noted in lumber mills and there

were also gains m vehicle and other wood-
using factories. Returns were compiled from
729 manufacturers in the lumber group having

Table IV -INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926= 100)

Industries

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products. .

Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings
Other textile products

Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products.
Machinery (other than vehicles) ..

Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing. .

.

Heating appliances
Iron and steel fabrication (n.e.s.).

.

Foundry and machine shop pro-
ducts

Other iron and steel products
Non-ferrous metal products
Mineral products
Miscellaneous

Logging *

Mining
Coal
Metallic ores
Non-metallic minerals (except coal)

.

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and Maintenance
Building
Highway
Railway

Services

Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All Industries

Relative
weight

June
1930

113

116

98

88

109
105

112
118

64

106
110
10,8

106
115

118

102
97

106
105

101

126

113

146
138

120

130
139

158

115

122

126

75

114

138

122

113

162

115

111

128

149

113

90
115

96
148

135
119

119

119

108

124

101

118

137

140
177

114

131

136

126
134

127
132

117

116

May 1

1930

112-4
106-7

118

111

126

146
111

63

114

95
119

127

117

111

118

10}

121

100
102

112
127

101

101

128

125

126

135
125

129

116

111

June
1929

121

119

102

91

120

119

123

121

96

104

111

108

111

116

143

108

107

114

107

109

125

112

145

186

117

131

132

139

133

143

133

124

131

182

135

137

178

137

117

136

136

113

92

115

99
138
140

120
126

119

113
125

10!)

120

144

131

144

154
131

131

122

132

126

130

115

122

June

112-6
116-7
91-1
100-4
109-7
106-5
117-1
113-4
92-4
100-0
111-3
113-5
112-5
108-7
125-7
106-3
110-5
104-0
101-9
108-7
120-1

133-8
114-1
115-7
118-9
117-5

1181
125-3
123-9
102-8
118-7
170-0
125-4
112-7
138-8

113-9
108-4
120-7
116-9
103-9
85-9
112-3
100-7
126-6
135-2
106-9
111-5
105-7
108-0
112-3
105-1
119-8
136-8
118-3
142-5
144-1
118-4
114-7
118-5
123-6
113-7
116-3
108-3
113-8

June
1927

106-9
115-4
97-3
100-3
111-3
113-2
105-6
108-5
96-9
98-5
108-1

1131
104-4
103-1
113-8
105-5
109-6
102-5
99-8
114-3
107-7

95-7
106-2
108-0
106-7
105-0
105-9
112-8
110-6
109-9
103-1
116-6
110-3
101-9
111-0

105-5
104-5
114-0
104-5
106-9
86-8
105-5
101-8
110-9
111-9
103-7
106-8
102-7
104-8
104-4
103-0
114-8
121-3
112-4
125-0
126-8
105-4
101-5
107-2
109-8
104-8
106-5
101-9
107-2

June
1926

101-6
109-0
101-0
92-3
110-2
115-0
100-8
102-9
95-8
93-7
100-0
101-3
98-3
99-0
97-3
98-9
100-2

- 99-9
97-0
98-9
101-7

103-1
105-8
99-8
94-5
104-2
105-3
99-5

100-9
106-6
113-1
111-3
101-7
102-4

100-1
100-4
95-2
101-7
100-0
96-4
96-5
94-6
95-1
105-2
100-4
102-6
99-9

102-1
100-8
98-5
124-6
114-5
104-3
95-4
128-3
100-9
101-0
100-2
100-9
96-7
95-6
98-9
102-2

June
1925

105

77

1 The "Relative weight" column shows the proportion that the number of employees in the indicated industry is of the
total number of employees reported in all industries by the firms making returns on the date under review.
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55,948 employees, compared with 49,955 at the

beginning of May. All provinces shared in

the upward movement on June 1, the most
marked advance taking place in Quebec and

Ontario. Greater additions to staffs were

made on the same date last year, when the

index was considerably higher.

Musical Instruments.—There was a slightly

upward movement in employment in musical

instruments factories, 38 of which increased

their payrolls from 1,860 persons at the be-

ginning of May to 1,889 on June 1. A decline

had been indicated on the same date last

summer, but employment then was at a higher

level.

Plant Products, Edible.—Large increases

were noted in this group at the beginning of

June, when 1,120 persons were added to the

forces of the 382 co-operating manufacturers,

who had 30,131 employees. Sugar and syrup,

fruit and vegetable canning, biscuit and con-

fectionery establishments reported most of

the improvement, which occurred mainly in

Quebec and Ontario. The increase registered

on June 1, 1929, was somewhat smaller, and

the situation then was not so favourable as on

the date under review.

Pulp and Paper Products.—Practically no
change was indicated in this group, gains in

pulp and paper mills being largely offset by
declines in printing and publishing. The in-

dex number stood at 110.9, compared with

111.8 at the beginning of June of last year,

when considerable advances had been noted.

An aggregate payroll of 66,559 workers was
reported by the 544 establishments whose
statistics were compiled, which had employed
66,477 in the preceding month.

Rubber Products.—Thirty-nine rubber fac-

tories recorded a combined working force of

15.104 persons, or 663 more than in their last

return, most of the gain being in Quebec.

Employment was in less volume than at

the beginning of June a year ago, although

the increase then indicated was on a smaller

scale.

Textile Products.—There was a seasonal re-

duction in activity in textiles on the date

under review, chiefly in woollen, knitting and
clothing factories in Quebec and Ontario. Data
were received from 685 firms employing 81,721

persons, as against 84,008 in the preceding

month. This contraction involved a greater

number of workers than that indicated on

June 1, 1929, when the index was above its

level at the time of writing.

Tobacco, Distilled and Malt Liquors.—Activ-

ity in this group showed a considerable in-

crease, according to 144 employers whose staffs

rose from 15,309 in the preceding month to

15,990 on the date under review. Tobacco
factories in Quebec reported most of this ad-

vance, which greatly exceeded that shown on
the same date last year. The index number
then was slightly lower.

Chemicals and Allied Products.—State-

ments were tabulated from 126 plants in this

division with 7,847 persons on their payrolls,

as against 7,927 in the preceding month. The
index number was higher than in the same
month in any other of the years since 1920.

Clay, Glass and Stone Products.—Further

marked improvement was shown in building

material plants, 163 of which reported an

aggregate working force of 13,534 persons, or

926 more than on May 1. The index stood at

130.3, compared with 131.3 on June 1, 1929,

the maximum in the record of ten years. On-

tario and the Prairie Provinces reported the

bulk of the increase, in which all branches

of the industry shared.

Electric Current.—A further advance was
shown in electric current plants in which the

index was slightly higher than in any other

month since the series was commenced. The
91 co-operating companies increased their

staffs by 882 workers to 16,872 at the begin-

ning of June. Quebec recorded the greatest

gain, but the tendency was generally upward.

Electrical Apparatus.—Decreased activity

was shown in electrical appliance factories, 58

of which reduced their payrolls by 128 em-
ployees to 16,654 on the date under review.

An increase had been recorded on June 1,

1929, but employment at the time of writing

was at a higher level than on June 1 in any

other year on record. Ontario firms registered

practically all the decline.

Iron and Steel Products.—There was a

further decrease in iron and steel works, main-

ly in automobile plants, although some other

divisions also reported curtailment. Returns

were tabulated from 694 manufacturers em-
ploying 148,952 persons, compared with 152,938

on May 1. Additions to staffs were noted in

Quebec and British Columbia, but elsewhere

the tendency was downward, particularly in

Ontario. Losses were also registered on June

1, 1929, when the index was many points

higher.

Non-ferrous Metal Products.—Smelters and

refineries and manufacturers of aluminum pro-

ducts reported slightly greater activity, ac-

cording to 107 firms employing 19,558 persons,

compared with 19,425 at the beginning of

May. This increase, which took place chiefly
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in Ontario and British Columbia, was not so

pronounced as that recorded at the beginning

of June of a year ago, when employment was

in considerably greater volume.

Mineral Products. Continued seasonal ad-

vances were noted generally in this group, in

which they were of practically the same size

as those indicated on June 1, 1929, when the

index number was many points lower. An
aggregated payroll of 14,343 persons was em-

ployed by the 82 co-operating firms, who had

14.120 in the preceding month.

Miscellaneous Manufacturing Industries.—
The production of roofing materials and var-

ious other articles listed under this heading

showed an increase, 137 workers having been

added to the forces of the 75 manufacturers

whose returns were tabulated, and who em-
ployed 4.532 at the beginning of May.

Logging

Emplo}Tment in logging camps, chiefly owing

to river-driving operations, showed an advance

which was on a larger scale than on the same
date in the preceding year. The index num-
ber, however, was then rather higher. Returns

were received from 217 firms employing 23,965

persons, or 6,890 more than on May 1.

Mining

Coal—Employment in the western coal

fields was seasonally slacker, but improvement

was reported in the Maritime Provinces ; state-

ments were compiled from a total of 81 oper-

ators with 25,477 employees, or 217 more than

at the beginning of May. The index was a

few points lower than on June 1, 1929, when
declines had been recorded.

Metallic Ores.—A decrease was shown in

metallic ore mines, chiefly in Ontario; 68 em-
ployers reduced their staffs from 17,213 workers

on May 1, to 17,095 at the beginning of June.

Despite this loss, the index was higher than on
June 1 of any other year since the series was
commenced.

Non-Metallic Minerals, (other than coal).—
According to data received from 74 firms in

this group, they employed 8,853 persons, or

586 more than in the preceding month. Em-
ployment was in rather less volume than on
June 1, 1929, although it was higher than on

that date in earlier years of the record.

Transportation

Street Railways and Cartage.—A further in-

crease in employment was registered in local

transportation on June 1, when 142 companies

added 445 employees to their staffs, bringing

them to 25,025 on the date under review. This

gain was not so large as that noted at the

beginning of June, 1929, when the index was
one point higher. The improvement shown
was chiefly in Quebec.

Steam Railways.—Continued expansion was

indicated in steam railway operation, in which

the 105 co-operating employers enlarged their

staffs from 78,705 in the preceding month to

79,978 on June 1. Quebec and the Prairie

Provinces reported most of the increase, which
was smaller than on the same date of a year

ago.

Shipping and Stevedoring

.

—There were pro-

nounced seasonal losses in employment in the

Maritime Provinces, but the trend was de-

cidedly upward in Quebec and Ontario. Statis-

tics were received from 76 firms with 19,175

employees, as compared with 16,642 in the pre-

ceding month. Similar gains were noted on
June 1, 1929, when the index was slightly

higher.

Communications

Continued improvement was indicated on
telephones and telegraphs; 66 companies and
branches enlarged their staffs from 30,487 per-

sons at the beginning of May, to 31.035 on
June 1. Employment was at practically the

same level as at the beginning of June, 1929.

Construction and Maintenance

Building.—The volume of employment af-

forded in building was greater than in the

early summer of any other year on record. An
aggregate staff of 55,228 was reported by the

705 contractors furnishing statistics, who had
49,902 workers on May 1. Activity increased

in all except the Maritime Provinces, but the

largest gains were in Ontario.

Highway.—The 251 highway and road con-

tractors furnishing returns had 31,762 persons

in their employ, or 13,712 more than at the

beginning of May. This improvement, in

which all provinces shared, was more exten-

sive, and the level of employment was higher,

than on June 1 in any other year since 1920.

Railway.—Continued advances were regis-

tered by the track departments of the rail-

ways, in which the volume of employment

was less than at the beginning of June, 1929.

The working forces of the 49 employers totalled

45,167 persons, as against 39,922 in the preced-

ing month. The most noteworthy increases

were in the Prairie Provinces, although there

was general improvement except in British

Columbia.
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Services

Hotels and restaurants showed their cus-

tomary seasonal increase, while only small

changes took place in other branches of this

group. Statements were compiled from 240

firms employing 23,435 workers, as compared

with 22,385 on May 1. The index was higher

than on June 1 in any other year of the record.

Trade

Improvement was indicated in both retail

and wholesale trade ; 757 establishments report-

ed 87,705 employees, or 1,583 more than in

their last monthly return. This gain was

slightly larger than that noted on June 1 in

any other year since 1920, in all of which the

level of employment was lower.

Index numbers of employment by economic

areas, leading cities and industries are given in

the accompanying tables. The columns headed

"relative weight" show the proportion that the

number of employees reported in the indicated

area or industry is of the total number of em-

ployees reported in Canada on the date under

review.

(2) Unemployment in Trade Unions at the Close of May, 1930

Unemployment as used in the following

report has reference to involuntary idleness

due to economic causes. Persons who are

engaged in work other than their own trades

or who are idle because of illness are not

considered as unemployed, while unions in-

volved in industrial disputes are excluded

from these tabulations. As the number of

ployment of minor importance than were

recorded in Quebec occurred in Manitoba,

Alberta and British Columbia, while of the

gains in the remaining provinces Saskatch-

ewan reported the most noteworthy. Con-

trasted with the situation in May of last year

when 4-0 per cent of the members reported

were idle, Quebec as in the previous com-

PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS
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unions making returns varies from month to

month, with consequent variation in the

membership upon which the percentage of

unemployed is based, it should be understood

that such figures have reference only to the

organizations reporting.

Chiefly due to quietness in the Quebec gar-

ment trades at the close of May unemploy-

ment showed a moderate increase in volume

from the preceding month, the 1,679 local

unions from which reports were tabulated

with an aggregate of 198,595 members in-

dicating 10-3 per cent of idleness compared

with 9-0 per cent in April. Declines in em-

parison, was a large factor in the adverse

situation indicated during the month under

survey, though in all provinces some curtail-

ment of employment was noted.

A separate tabulation is compiled each

month of unemployment among local trade

unions in the largest city in each province

except Prince Edward Island. A considerable

drop in the volume of work afforded Montreal

members was indicated during May, opera-

tions for garment workers particularly being

largely restricted. Moderate reductions in

activity were reported by Vancouver unions,

while in Winnipeg the decline indicated was
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fractional only. On the other hand, the level

of employment for Edmonton unions was

substantially higher than in April and moder-
ate improvement was recorded in Halifax.

Regina, Toronto and Saint John unions also

reported an upward employment tendency.

All cities used in the comparison reflected

less favourable conditions than in May of

last year, Montreal, Regina and Vancouver
union members being especially slack.

Accompanying this article is a chart which

indicates the unemployment trend by months
from January, 1924, to date. It will be

noticed that the curve at the close of May
extended in an upward direction from that

of the previous month, indicating a reduction

in the employment volume afforded and at

the end of the month the level attained was
substantially higher than that shown in May
of last year.

Employment in the manufacturing industries

during May showed a marked falling off from
the previous month, an outstanding feature

in the adverse situation being the inactivity

recorded in the garment trades of Quebec,

where employment was at a low ebb. Re-
ports for May were tabulated from an ag-

gregate of 475 unions, comprising a member-
ship of 57,016 persons, 7,077 of whom, or a

percentage of 12-4 were idle at the end of

the month contrasted with 6-6 per cent in

April and with 4-8 per cent in May, 1929.

Reductions in activity on a much smaller

scale than in the garment trades were recorded

by leather, wood, jewellery, and glass workers.

On the other hand, cigar makers, printing

tradesmen, iron and steel workers, hat and
cap makers and unclassified workers reported

some improvement, though the gains did not

involve a large number of workers. As in the

previous comparison, garment workers were
important contributors to the total increase

in unemployment reported over May last

year, though the reductions indicated by iron

and steel workers were also substantial. In

the majority of the remaining trades some
curtailment of operations was apparent from
May a year ago. Hat and cap makers, cigar

makers and brewery workers alone showing
increases in activity which were, however,
quite small.

The coal mining situation showed little

change during May from the previous month,
the 43 unions from which returns were tabu-

lated with 17,205 members reporting 9-2 per

cent of idleness compared with 8-6 per cent

in April. Employment in the Alberta mines
subsided slightly from April, while in Nova
Scotia and British Columbia the level of ac-

tivity remained approximately the same in

both months. Compared with the situation

in May last year, when 5-8 per cent of the

members reported were idle, Alberta and
British Columbia unions both shared sub-

stantially in the depression indicated during

the month reviewed, while in Nova Scotia

conditions were somewhat improved.

Practically the same volume of inactivity

was shown by workers in the building trades

during May as in the previous month, the

210 unions from which returns were tabulated

with 28,927 members indicating 23.3 per cent

of idleness compared with 23-2 per cent of

unemployed members in April. Hod carriers

and building labourers were much busier

than in April and employment for carpenters

and joiners, plumbers and steamfitters, tile

TABLE I—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month. £*

5

Average 1919
Average 1920
Average 1921
Average 1922
Average 1923
Average 1924
Average 1925
Average 1926
Average 1927
Average 1928
Average 1929
May, 1919
May, 1920
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May, 1926
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Jan., 1928
Feb., 1928
Mar., 1928
April 1928
May, 1928
June, 1928
July, 1928
Aug., 1928
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Nov., 1928
Dec, 1928
Jan., 1929
Feb., 1929
Mar., 1929
April, 1929
May, 1929
June, 1929
July, 1929
Aug., 1929
Sept., 1929
Oct., 1929
Nov., 1929
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Jan., 1930
Feb., 1930
Mar.. 1930
Apcil, 1930
May, 1930
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layers, lathers and roofers and granite and

stonecutters also showed advancement. On
the contrary, bricklayers, masons and plasterers,

bridge and structural iron workers, painters,

decorators and paperhangers and electrical

workers recorded employment losses. Condi-

tions wore decidedly less active in the build-

in n trades, as a whole, than in May a year

ago when 8-2 per cent of the members were

idle, all trades participating in this depression.

The most extensive contractions, however, were

indicated by carpenters and joiners and
bricklaj'ers, masons and plasterers.

The transportation industries with 718

unions reporting 69.053 members, registered

6-1 per cent of idleness at the end of May
contrasted with 6-8 per cent in April and
with 2-1 per cent in May, 1929. Steam rail-

way employees, whose returns constitute

about 80 per cent of the entire group mem-
bership reporting, were slightly better engaged
than in April and the situation for navigation

workers, street and electric railway employees
and teamsters and chauffeurs also showed
some improvement. Steam railway em-
ployees reported reductions involving the

greatest number of workers when compared
with May a year ago and noteworthy declines

occurred among navigation workers. Street

and electric railway employees reported a

fractional adverse change only. On the other

hand, employment for teamsters and chauf-

feurs was more prevalent than in May of last

year.

Longshoremen whose returns are tabulated

separately each month owing to the casual

nature of their employment, indicated im-
provement during May over both the previous

month and May. 1929. Returns for the month
under review were tabulated from 13 associa-

tions of these workers with 6.563 members, 932

or 14.2 per cent of whom were idle on the

last day of the month contrasted with 23.7 per

cent in April and with 15.1 per cent in May
of last year.

Retail clerks reported adequate work for

all their members during May as in the pre-

vious month, contrasted with .6 per cent of

idleness in May, 1929. Reports were received

from 5 unions of these workers during the

month surveyed embracing a membership of

1280 persons.

Reports tabulated during May from 65

unions of civic employees with a member-
ship total of 8,117 persons, indicated .7 per

cent of inactivity compared with .5 per cent

in April and .7 per cent in May a year ago.

In the miscellaneous group of trades a

nominal decline in employment was reported

during May from the previous month accord-

ing to the returns tabulated from 116 labour

organizations covering a membership of 6,070

persons. Of these 476 or 7.8 per cent were

idle on the last day of the month, contrasted

with 7.2 per cent in April. Activity for

theatre and stage employees was somewhat re-

duced from April and in the unclassified divi-

sion employment eased off slightly. Hotel

and restaurant employees, barbers and station-

ary engineers and firemen, however, reported

minor improvement. Contrasted with the

situation existing in May of last year when
4.6 per cent of unemployment was reported

in the miscellaneous group of trades, theatre

and stage employees, and stationary engineers

and firemen indicated noteworthy reductions

in the employment volume during the month
reviewed, and barbers and unclassified work-

ers declines on a much smaller scale. On the

other hand hotel and restaurant employees

were somewhat better engaged.

Fishermen reported the same percentage of

unemployment during May as in the previous

month namely 1.3, compared with 3.7 per

cent of idleness in May, 1929. The percentage

for the month under survey was based on the

returns received from 2 unions of these work-

ers with 775 members.

Lumber workers and loggers with 4 unions

showing a combined membership of 920 per-

sons, indicated 12.7 per cent of their members
idle on the last day of May contrasted with

11.9 per cent in April and with a fully em-
ployed situation in May last year.

Table I shows by provinces the percentage

of members who were on an average unem-
ployed each year from 1919 to 1929 inclusive

and also the percentage of unemployment by
provinces for May each year from 1919 to

1927 inclusive and for each month from Janu-

ary, 1928, to date. Table II summarizes the

returns in the various groups of industries for

the same months as in table I.

(3) Employment Office Reports for May, 1930

The volume of business transacted in the

offices of the Employment Service of Canada
during the month of May, 1930, as shown by
the average daily placements effected showed
declines of over 4 per cent and nearly 26 per

cent, when the records were compared with

those of the preceding month and with those

of May last year. The total placements for

the entire month under review were slightly

higher, however, due to the fact that there

were two more working days in May than in

April. On comparison with last month sub-
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stantial gains were shown in services and log-

ging, followed by minor increases in manufac-
turing, transportation, mining and trade, but

heavy declines occurred in construction and
maintenance and farming. Logging was the

only group to show a gain in placements over

those of May, 1929, declines being shown in

all remaining industries, the largest of which
were in construction and maintenance, manu-
facturing, farming and services.

The accompanying chart shows the trend of

employment from January 1928 to date as

represented by the ratio of vacancies offered

the same periods of 1929. The ratios of place-

ments to each 100 applications during the

periods under review were 64.1 and 61.0, as

compared with 78.9 and 78.0 during the cor-

responding month of 1929.

The average number of vacancies reported

daily by employers to the offices of the Service

throughout Canada during May, 1930, was
1,210, as compared with a daily average of

1,265 in the preceding month and 1,646 in May,
1929.

The average number of applications for em-
ployment received by the offices during the

Positions Offered and Placements Effected for Each One Hundred Applications for

Employment
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and of placements effected for each 100 appli-

cations for work registered at the offices of

the service throughout Canada, computations

being made semi-monthly. It will be seen that

the curve of vacancies in relation to applica-

tions showed practically no change the first half

of the month, but registered a marked down-

ward trend during the latter half of the period,

while that of placements was downward
throughout May. The major decline, however,

occurring during the latter half of the period.

In both instances, the levels attained were

from 16 to 19 points below those shown at the

close of May, 1929. The ratio of vacancies to

each 100 applications was 70.0 and 65.1 during

the first and second half of May, respectively,

in contrast with ratios of 85.9 and 83.9 during

month under review was 1,789, in comparison

with 1,840 in April and with 1,939 in May last

year.

The average number of placements made
daily by the offices of the Service during May,

1930, was 1,128, of which 629 were in regular

employment and 499 in work of one week's

duration or less, as compared with a total daily

average of 1,180 in the previous month. Place-

ments during May last year averaged 1,521,

consisting of 955 placements in regular and 566

in casual employment.
During the month of May, 1930, the offices

of the Service referred 30,585 persons to vacan-

cies and effected a total of 29,318 placements,

of these the placements in regular employment

were 16,361, of which 12,304 were for men and
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF MAY, 1930

Vacancies Applicants Regular
Place-
ments

Offices
Reported
during
period

Unfilled
at end of

period

Regis-
tered
during
period

Referred
to

vacancies

Placed Un-
placed

at end of

period
Regular Casual

period
1929

Nova gcotia 959
597
139
223

1,111
228
371
512

2,718
146
264

1,359
404
70

257
218

15,223
168
331

255
277
436
148

1,044
515
279
618
312
351

358
1,057

351
221

803

454
232
302
406
769
281

4,470
785

2,980
212
99
25

2,644
2,946

143

140
763
147
215
777
347
124

85
205

2,653
833
308

1,010
288
214

2,859
80

98
38

269
116
109

100
62

97
13

1,260
64

553
31,449
19,936

11,513

67
43

22
2

19
6

13

391
8

32
290

1

23

37

1,219

14

8
24

14

20

38
33
49

34

235
10
26

26
13

1

54

18

579
22
36
11

3

3

19

61

28
6

8

14

5

71

39
1

21

10

101

6

1

1

3

87
1

2

1,985
498

1,467

1,149
651

128

370
1,140

245
346
549

4,755
152

486
2,813

584
35

404
281

20,889
164
448
275
186
443
308

2,070
529
626
677
248
437
384

1,058
327
193

790
564
246
336
657
981

290
7.765

851

4,750
233
253
17

4,247
3,343

105

140

768
105
317

1,030
340
180
101

257
4,877
2,234

765

1,181
438
259

5,604
213
282
45

388
124
172

119
54
163

192

3,072
80

700
48,507
32.388
14.119

951
570
162
219

1,056
203
340
513

2,737
163

324
1,145
464
36

285
320

14,418
164

337
246
165
413
175

1,054
503
283
623
255
437
342
948
297
200
.787
410
224
300
413
721

250
4,096

775
3,022

183

93
17

2,729
2,800

128

140
705
104

200
808
335
101

82

197
2,635

835
291

1,030
261

218
2,966

73

95

38
235
110

108
93
47
100
10

1,452
63

542
39,585
19,660
10.925

184
67
60

57
265
167
67
31

2,085
168
324
786
365
32

236
174

7,952
109

136
136
154
315
78

290
265
166
347
135
326
121

439
231
132

699
144
108
106
244
633
229

2,048
361

1,244
123
62
17

1,042
1,632

62

140
440
62

92
520
185

60
44
27

1,589
490
91

728
127
153

1,410
71

75

30
14

88
69

31

47
83
7

663
45
187

16,361
12,304
4,057

72S
503
64

161

791
36

273
482
301

235
44

4

9

9

5,879
55
190
110
11

98
72

764
238
105
241
114
110
221

406
66

47
88

266
115

194
143

88
21

1,702
414

1,706
60
32

1,614
1,161

66

258
42
108

288
150
41

38
170

1,042
345
200
298
134
65

1,349
2

16

8

221
22
39
50

17

3

598
18

355
12,957
7.132
5,835

615
251

85

279
586
200
79

307
1,084

7

73

767
104

3

63

67

11,794
84

642
125

50
91

219

2,445
87

553
634
279

1

195

1,186
16

120
24

689
116

158
136
87
55

3,093
709

3,027
55

116

2,856
2,233

61

543
19

125
518
757
98
70
42

2.465
962
446
623
319
115

3,011
115

84

11

181

14

219
44
4

83

80

1,578
31

567
24,815
19,889
4.926

324

Halifax 63

126
135

334
40
122

St John 172

2,486

Hull 354

1,573
259

134

166

10,844

Belleville 78
212
271

11
Fort William 359

156

826
259
175

339
137
667
397
658
304
191

768
342

St Thomas 170
189

Sault Ste. Marie 148
654

212
2,713
518

1,941
427
68

50
1,396

Saskatchewan 3,047
87

Melfort 141
1,153

North Battleford 91

214
788
348
75

86
64

Alberta 3,239
1,046

199

1,399
314
281

2,6?3
188

111

21

192
70
57
175

59
52

1.364
31

303
All Offices 24,838
Men 20,331
Women 4.507

95 placements effected by offices since closed

Note.—In the corresponding table published in the
from the list of Saskatchwan offices, after Estevan.
been moved up one line.

last issue on page 702 the name of Melfort was omitted

The names from '"Ontario" to "Estevan" should have
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4,057 for women, while placements in casual

work numbered 12,957. The number of vacan-

cies reported by employers was 19,936 for men
and 11,513 for women, a total of 31,449, while

applications for work numbered 46,507, of

which 32,388 were from men and 14,119 from
women.
The following table gives the placements

effected by the offices of the Employment Ser-

vice of Canada, each year, from January, 1920,

to date:

—

Year
Placements

Regular Ccsual Totals

1920 366,547
280,518
297,827
347,165
247,425
316,804
300,226
302,723
334,604
260,747
69,104

79,265
75,238
95,695
115,387
118,707
106.021

109,929
112,046
135,724
137,620
59,709

445,812
355,7561921

1922 393,522
1923 462,552
1924 366,132
1925
1926
1927
1928
1929

1930 (5 months)

412,825
410,155
414,769
470,328
398,367
128,813

Nova Scotia

Opportunities for employment as indicated

by orders received at employment offices in

Nova Scotia during May were nearly 18 per

cent better than in the preceding month, but

7 per cent less favourable than during the'

corresponding month last year. Placements

were over 22 per cent in excess of April, but

were nearly 9 per cent less than during- May,
1929. Services was the only group in which

there was any appreciable gain in placements

over May of last year and this increase was
more than offset by declines in manufactur-

ing, logging and construction and mainten-

ance, the latter being the most noteworthy.

The changes in other groups were small. In-

dustrial divisions in which most of the place-

ments were effected during the month were:

—

manufacturing, 47; construction and mainten-

ance, 69; trade, 88; and services, 639, of

which 413 were of household workers. During

the month 100 men and 84 women were placed

in regular employment.

New Brunswick

There was an increase of nearly 33 per cent

in the number of positions offered by New
Brunswick employment offices during May
when compared with the preceding month and

of nearly 4 per cent when compared with the

corresponding month last year. There was a

gain of over 30 per cent in placements when
compared with April, but a decline of over one

per cent in comparison with May, 1929. Ser-

vices and construction and maintenance were

the only groups in which more placements

were made during the month under review

than in May last year, the gain under con-

struction and maintenance being nominal only.

None of the declines in placements were large,

but combined, they slightly more than offset

the gains mentioned above. Industrial divisions

in which most of the placements were effected

during the month were: manufacturing, 36;

construction and maintenance, 179; and ser-

vices, 806 of which 581 were of household

workers. Regular employment was found for

206 men and 59 women.

Quebec

Employment opportunities as indicated by
orders received at employment offices in the

Province of Quebec were over 26 per cent

better than in the preceding month, but nearly

4 per cent less favourable than during the

corresponding month last year. There was

a gain of over 56 per cent in placements when
compared with April, but a decline of nearly 7

per cent in comparison with May, 1929. Place-

ments in the logging industry were consider-

ably higher than in May last year, and manu-
facturing and mining showed some improve-

ment. These gains, however, were more than

offset by declines in other groups, of which

those in trade, services, construction and main-

tenance and transportation were the most pro-

nounced. Industrial groups in which most

of the placements were effected during the

month were: manufacturing, 194; logging, 500;

farming, 98; transportation, 40; construction

and maintenance, 642; trade, 59; and services,

837, of which 558 were of household workers.

There were 1,599 men and 486 women placed

in regular employment during the month.

Ontario

During the month of May, positions offered

through employment offices in Ontario showed

a gain of over 19 per cent when compared

with the preceding month, but a decline of 21

per cent in comparison with the corresponding

month last year. There was a gain of over

18 per cent in placements when compared with

April, but a decline of nearly 20 per cent in

comparison with May, 1929. Logging and ser-

vices were the only groups to show gains of

importance in placements over May a year

ago. There were large reductions in place-

ments under manufacturing and construction

and maintenance, with smaller declines under

transportation, trade, farming and mining.

Placements by industrial divisions included:

manufacturing, 1,261; logging, 1,539; farm-

ing, 798; mining, 78; transportation, 330; con-

struction and maintenance, 2,733; trade, 452;
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and services, 6.561, of which 3,179 were of

household workers. During the month 6,314

men and 1.63S women were placed in regular

employment.

Manitoba

Employment offices in Manitoba were noti-

fied of nearly 12 per cent less vacancies dur-

ing May than in the preceding month and of

nearly 31 per cent less than in the correspond-

ing month last year. Placements were over

19 per cent less than in April and over 30 per

cent below May. 1929. All industrial divis-

ions, except logging, where a small gain was
reported, participated in the declines in place-

ments for May of last year, those in services,

construction and maintenance and farming be-

ing the most noteworthy. Industrial divisions

in which most of the placements were effected

during the month were: manufacturing, 86;

logging. 111; farming, 378; construction and
maintenance, 181; trade, 108; and services,

2.058. of which 1,628 were of household work-
ers. Placements in regular employment num-
bered 609 of men and 635 of women.

Saskatchewan

The demand for workers as indicated by
orders, listed at employment offices in Sas-

katchewan during May was nearly 22 per cent

less than in the preceding month and 41 per

cent below the corresponding month last year.

There was a decline of over 17 per cent in

placements when compared with April and of

nearly 38 per cent in comparison with May,
1929. All industrial divisions participated in

the declines in placements from May last

year, those in farming, services and construc-

tion and maintenance being the most pro-

nounced. Placements by industrial divisions

included: manufacturing, 130; farming, 569;

transportation, 61; construction and mainten-
ance. 768; trade, 116; and services, 1,140, of

which 650 were of household workers. There
were 1.187 men and 445 women placed in

regular employment during the month.

Alberta

During May orders received at employment
offices in Alberta called for over 22 per cent

vrorkcrs than in the preceding month and
over 40 per cent less than during the corre-

sponding month last year. There was a de-

cline also in placements of over 22 per cent

when compared with April and of nearly 39

per cent in comparison with May. 1929. Declines

in placements from May of last year were

recorded in all industrial divisions except com-
munication and finance and in these the gains

nominal only. The largest reductions

10067—7

were reported under farming and construction

and maintenance. Industrial divisions in which
most of the placements were effected during
the month were: manufacturing, 202; farming,

819; construction and maintenance, 425; trade,

61; and services, 1,057, of which 679 were of

household workers. During the month 1,209

men and 380 women were placed in regular

employment.

British Columbia

Orders listed at employment offices in Brit-

ish Columbia during May called for 11 per

cent less workers than in the preceding month
and of over 41 per cent less than during the

corresponding month last year. There was a

decline of over 12 per cent in placements

when compared with April and of nearly 41

per cent in comparison with May, 1929. Of

the declines in placements from May last year,

in which all industrial divisions participated,

those in the manufacturing industries were the

most pronounced, although the reductions

under construction and maintenance, logging

and services were also substantial. Place-

ments by industrial divisions were: manufac-

turing, 231; logging, 213; farming. 183; min-

ing. 50; transportation, 140; construction and

maintenance, 749; trade, 85 and services, 1,098,

of which 581 were of household workers. There

were 1,080 men and 330 women placed in

regular employment.

Movement of Labour

During the month of May, 1930, the offices

of the Employment Service of Canada made
16,361 placements in regular employment of

which 7,898 were of persons for whom the em-

ployment found was outside the immediate

locality of the offices at which they were re-

gistered. Of the latter, 1,011 were granted the

Employment Service reduced transportation

rate, 798 going to points within the same prov-

ince as the dispatching office and 213 to other

provinces. The reduced transportation rate

which is 2.7 cents per mile with a minimum
fare of $4.00 is granted by the railway com-

panies to bona fide applicants at the Employ-
ment Service who may desire to travel to dis-

tant employment for which no workers are

available locally.

The movement of labour both within and

from the province of Quebec during May was

of bushmen and involved an issue of 161 re-

duced rate certificates, 83 of which were to

centres within the province and 78 to points

outside. Provincially the Montreal office was

responsible for the transfer of 72 bushmen and

Quebec of 11 to employment within their re-

spective zones. The interprovincial movement
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originated in Hull from which centre 78 bush-

men proceeded to Pembroke and vicinity.

The offices in Ontario granted 331 certificates

for reduced transportation during May, 302 of

which were issued to provincial points, the bal-

ance representing an interprovincial movement.
Travelling on certificates granted at Port

Arthur 2 carpenters went to Kingston and 110

bush workers and 7 survey workers to various

points in the Port Arthur zone, while from

Pembroke 5 chain-men, one civil engineer,

one cook and one cookee journeyed to Fort

William, 2 river drivers, 2 carpenters and one

millwright to Sudbury, 2 river drivers, one

sawmill labourer and one lumber piler to Sault

St. Marie and one mill hand to Timmins. The
transfers from North Bay included 92 bush

workers and one farm hand going to Cobalt

and 9 survejr workers and one painter to Tim-
mins. Carried from Toronto at the special

rate 5 labourers were bound for Ottawa, one

stationary engineer and one painter for North
Bay, 2 hotel cooks for Sudbury, one patrol

man for Port Arthur, one bottler for Windsor,

one miner for Timmins and one porter for

Sarnia. Destined to points within their respec-

tive zones, 44 bush workers were transferred

from Sudbury and 5 bush workers from Fort

William. The 29 persons journeying outside

the province were railway construction workers

for employment in the Winnipeg zone, all of

whom received their certificates for reduced

transportation at Port Arthur.

In Manitoba 225 persons secured certificates

for reduced transportation during May, 131 of

whom travelled to provincial employment and
94 to other provinces. Within the province all

the transfers were effected by the Winnipeg
office which dispatched 15 farm domestics, one

cook and 2 hotel workers to Brandon, 2 cooks

and one waitress to Dauphin and 52 farm

hands, 2 farm generals, 21 bush workers, 15

mine workers, 14 highway construction workers,

2 electricians, one labourer, one pipe fitter's

helper, one handy man and one domestic to

points within the Winnipeg zone. Of the per-

sons going outside the province Winnipeg
transferred 31 bush workers, 15 lumber workers,

one highway construction worker, 2 hotel em-
ployees, 2 farm hands and one town general

to Port Arthur, one highway construction cook
to Yorkton, one railway construction worker
to Prince Albert, one hotel cook to Regina
and 33 farm hands and 2 farm housekeepers to

employment at various Saskatchewan points.

In addition from Dauphin 2 labourers were
conveyed at the special rate to Edmonton and
2 hotel waitresses to Prince Albert.

Saskatchewan offices were instrumental in the

transfer of 45 workers, 42 of whom went to

points within the province and 3 to centres

outside. The movement to other provinces

originated at Regina and comprised the trans-

fer of one pattern maker to Winnipeg and one
plumber each to the Ottawa and Dauphin
zones. The Saskatchewan rural districts re-

ceived a substantial share of the workers travel-

ling to employment within the province, 22

farm hands and 2 farm housekeepers being

dispatched from Regina, 4 farm hands from
Saskatoon and 2 farm hands from Moose Jaw
to various agricultural centres throughout the

province. From Regina, also, one hotel porter

and one highway construction cook went to

Yorkton, one waitress and one cook to Estevan,

and one hotel cook to Prince Albert, which

zone also received 1 sawmill worker, 1 bush-

man and one cook from Saskatoon. To points

within their respective zones, Moose Jaw trans-

ferred in addition one hotel waitress and
Prince Albert one river driver, one blacksmith

and one blacksmith's helper.

From Alberta centres 120 persons travelled

at the special reduced rate during May, 113

to provincial situations and 7 to points in other

provinces. Of the latter, the Edmonton office

was responsible for the transfer of 3 farm

hands to the Saskatoon zone and of one farm

hand and one farm domestic to North Battle-

ford, while from Lethbridge, one sanitarium

orderly went to Kamloops and from Calgary

one maid to Cranbrook. Of the transfers with-

in the province 89 were from Edmonton and

included 4 farm hands and one farm cook

going to Lethbridge, one farm hand to Medi-

cine Hat and 35 sawmill workers, 12 farm

hands, 9 bush workers, 11 highway construction

labourers, 4 hotel employees, 4 mine workers,

5 labourers, one cook, one rock driller and one

draughtsman to employment within the Ed-

monton zone. From Calgary in addition, 4

farm hands, 3 farm domestics and one cook

proceeded to Drumheller, 3 farm hands to

Medicine Hat, 2 farm hands and one restaurant

cook to Lethbridge, one farm hand to Edmon-
ton and 9 farm hands within the Calgary zone.

Transportation certificates issued by British

Columbia offices in May numbered 129 of

which 127 were provincial and 2 interprovin-

cial. Provincially from Vancouver 11 mine

workers, 3 cooks and one farm hand went to

Penticton, 6 miners and 5 farm hands to Prince

George, 4 highway construction workers and

one railway construction foreman to Nelson,

2 mine workers, one first aid man and one

cook to Revelstoke, one hotel worker to Kam-
loops and 22 bush workers, 9 mine workers, 15

carpenters, 2 flunkeys, one baker, 5 cooks and

one waitress to centres within the Vancouver

zone. To employment within their respective

zones Prince George transferred 15 railway

construction workers and 5 highway construe-
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tion workers, Nelson 9 bush workers and 4

sawmill workers and Prince Rupert 2 mine
workers and one teamster. Of the 2 persona

going outside the province one was a carpenter

destined to Edmonton and one a ranch house-

keeper troing to Lethbridge, both of whom
travelled on certificates issued at Vancouver.

Of the 1,011 persons who benefited by the
Employment Service reduced transportation

rate during May, 664 travelled by the Cana-
dian National Railways, 313 by the Canadian
Pacific Railway, 32 by the Pacific Great East-
cm Railway and 2 by the Northern Alberta
Railway.

(4) Building Permits Issued in Canada During May
The value of the building permits issued

by 61 cities during May, 1930 was higher by
20.5 per cent than in April, 1930, but lower

by 18.9 per cent than in May, 1920. Accord--

in-i to statements tabulated by the Dominion
au of Statistics, the authorizations

amounted to $19,621,302 as compared with

S1G.2S6.993 in the preceding month and $24,-

185.738 in May, 1929. The total for the first

five months of 1930 namely, $65,267,996, was
higher than that for the corresponding period

of any of the years from 1920 to 1927, but

r than in the same period of 1928 or 1929.

Wholesale prices of building materials were

lower in 1930 than in any other year of the

record.

Some 50 cities furnished detailed statistics,

showing that they had issued over 1,300 per-

mits for dwellings valued at aproximately

$5,300,000 and for some 3,200 other buildings

estimated to cost over $10,000,000. In April,

authority was given for the erection of some
1,400 dwellings and 3,300 other buildings,

valued at approximately $5,000,000 and) $19,-

000,000 respectively.

Quebec Ontario and Manitoba reported in-

creases of 105.6 per cent, 32.4 per cent and
25.7 per cent, respectively, in the value of

the permits issued as compared with April,

1930. Of the declines in the remaining pro-

vinces, that of $1,185,714 or 90.2 per cent in

New Brunswick was most pronounced.

As compared with May, 1929, Ontario alone

registered an increase. All the other pro-

vinces recorded declines, of which that of

$2,068,204 or 28.9 per cent in Quebec was
most noteworthy.

ESTIMATED COST OF BUILDING WORK AS INDICATED BY PERMITS ISSUED BY 61 CITIES

Cities

Prince Fdward Isld,

Charlottetown
Nova Scotia

•Halifax
New Glasgow
•Sydney

New Brunswick
Fredericton
•\loncton
•Saint John

Quebec
•Montreal—'Mai-

sonneuve ,

•Quebec , . .

.

Shawinigan Falls..

'Sherbrooke
•Three Rivers

,

•Westmount ,

Ontario ,

Belleville

•Brantford ,

Chatham
•Fort William
Gait
•Guelph
•Hamilton
•Kin^-tr.;

•Kitchener
•London
Niagara Falls
Oshawa
•Ottawa
Owen Sound
•Peterborough
•Port Arthur
•Stratford
•St. Catharines
•St. Thomas

April,

1930

Nil
387, 690
331,682

9,950
46,058

128,780

80,225
41,555

5,091,909

3,527,543
1,071,006

99,640
97,300
35,920

260,500
9,574,441

29,975
28,792
12,100
43,650
33,425
65,418

334,650
271,886
112,073

1,125.730
108,260
16,710

3,505,065
10,150
22,130
28,321
52,203
48,440
20,260

March,
1930

47,500
654,540
616,620
30,700
7,220

1,314,494
4,000
27,405

1,283,089
2,476,778

1,403,765
529,385
21,200
63,400

438,695
20,333

6,467,232
15,340
32,887
23,720
49,200
34,785
54,778
675,900
78.713

251.566
436,320
65,320
17,835

279,095
12,700
36,945
38,410
68,891
76,665
24.960 1

April,

1929

Nil
432,321
414,951

4,850
12,520

180,415
5,500

84,135
90,780

7,160,113

6,068,947
509,146
64,550
87,300
122,000
308,170

8,656,769
30,125
81,180
201,070
160,800
41,770
67,465

615,850
21,827

301,677
342,405
62,430

270,360
293,585
35,200
58,145
81,916
26,576
97,150

Cities

Ontario—Con.
Sarnia
SaultSte. Marie...
•Toronto

York and East
York town-
ships

Welland
•Windsor

East Windsor
Riverside
Sandwich
Walkerville

Woodstock
Manitoba
*Brandon
St. Boniface
•Winnipeg

Saskatchewan
•Moose Jaw
•Regina
•Saskatoon

Alberta
•Calgary
•Edmonton
Lethbridge
Medicine Hat

British Columbia....
Kamloops
Nanaimo
•New Westminster .

Prince Rupert
•Vancouver

North Vancouver
•Victoria

Total—61 cities

•Total—35 cities

2 Report not received.

April,

1930

64,580
61,498

2,520,908

806,050
28,660
143,772
8,170
15,300
13,750
8,000

34,515
1,083,524

5,104
18,220

1,060,200
1,148,134

23,960
409,969
714,205
868,796
290,056
503,210
68.195
7,335

1,338,028
39,835
3,600
65,715

. 15,290
1,153,485

7,000
53,103

19,621,302
18,101,094

March,
1930

60,861
56,812

2,742,750

871,048
16,135

174,975
77,450
22,350
9,975

141.0C0
19.846

862,327
9.812
16,365

836,150
1,232,572

47,610
445,257
739.705

1,865,175
847,888
922,480
92,312
2,495

1,366,375
30,835
11,225
99,470
3,250

1,114,450
19,315
87,830

16,286,993
14,463,149

April,
1929

139,210
71,506

4,137,328

880,395
10,175

365,930
104,850
25,350
35,050
73,000
15,764

1,763,855
82,705
92,300

1,588,850
2,321,119
270,350

1,209,599
841,170

1,855,391
1,004,759
788,450
33,287
28,895

1,815,755
12,475
10,460
97,535
6,580

1,406,350
22,355

260,000

24,185,738
21,908,231

1 Corrected figure for St. Thomas.

10067-7*
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Of the larger cities, Montreal reported a

higher total of building permits issued than in

April, 1930, but a lower than in May, 1929;

in Toronto there was a decrease in both com-
parisons, while Winnipeg and Vancouver
showed an increase in the first but a loss in

the second. Of the other centres, Sydney,
Moncton, Quebec, Sherbrooke, Kingston, Lon-
don, Niagara Falls, Ottawa, Welland, Wood-
stock, Kamloops and Prince Rupert recorded

increases in the value of the building author-

ized as compared with both the preceding

month and the same month of last year.

Cumulative Record for First Five Months,
1930.—The following table gives the value of

the building authorized by 61 cities in May
and in the first five months of each year since

1920, as well as index numbers for the latter,

based upon the total for 1920 as 100. The
average index nlumbers of wholesale prices of

building materials in the first five months
of the same years are also given (1926=100).

The aggregate for the first five months of

this year was 32.6 per cent lower than in

1929, the previous high level of the record,

while the average index numbers of wholesale

Average
Indexes indexes of

Value of of value wholesale
Value permits of permits prices of

of permits issued in issued in building
materialsYear issued first first

in May five months five months
(1920=100)

in first

five months
(1926 aver-
age=100)

1930

%

19,621.302

i

65,267,996 137,0 92-8
1929 24,185,738 96,792,675 200-6 99-1
1928 27,515,522 79,285,027 166-4 96-9
1927 20,138,657 62,479,480 1311 96-7
1926 18,504,296 60,042,3^9 126-0 101-3
1925 15,520,435 50,983,833 107-0 103-1
1924 14,807,589 46,544,689 97-7 111-3
1923 18,937,638 57,946,608 121-6 111-1
1922 19,527,061 54,040,922 113-4 102-0
1921 14,460,878 41,530,750 87-2 132-2
1920 13,082,015 47,640,916 100-0 144-7

prices of building materials continued lower

than in most of the years since 1920.

Table I gives the value of the building

permits issued by 61 cities during May and

April 1930, and May, 1929. The 35 cities for

which records are available since 1910 are

marked by asterisks.

EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND
THE UNITED STATES

DETAILED reports and tables showing the

employment conditions in Great Britain

and Northern Ireland are given in the British

Ministry of Labour Gazette from month to

month, a monthly summary of this informa-

tion also being published. This summary
showing the employment situation during

May is reproduced below. The following

report on employment conditions in the United

States is based on the information published

by the United States Department of Labor,

giving statistics showing the recent trend of

employment in selected manufacturing indus-

tries thronghouit the country. The employ-
ment situation in the United States is further

indicated by unemployment percentages based

on statistics compiled each month by the

American Federation of Labor, the source of

these statistics being returns obtained from
the trade union locals in 24 representative

cities. Summary figures for June, 1930, and
previous months are reproduced below.

Great Britain

There was a further decline in employment
during May. The industries in which the

principal increases in 'the numbers unemployed
occurred during the month were coal mining,
shipbuilding and marine engineering, motor
vehicle manufacture, the cotton, linen, and
lace industries, textile bleaching, dyeing and

finishing, slate quarrying, and dock and har-

bour service. On the other hand there was

improvement in the building, public works

contracting, general ironfounding, silk and
artificial silk, hosiery, boot and shoe, and
clothing industries.

Among the workpeople numbering approxi-

mately 12,100,000 insured against unemploy-
ment in Great Britain and Northern Ireland,

and working in practically every industry ex-

cept agriculture and private domestic service.

the percentage unemployed at May 26, 1G30

(including those temporarily stopped as well

as those wholly unemployed) was 15*3, as

compared with 14-6 at April 28, 1930, and with

9-7 at May 27, 1929. The percentage wholly

unemployed at May 26, 1930, was 11-1, as

compared with 10-8 at April 28, 1930; while

the percentage temporarily stopped was 4-2,

as compared with 3-8. For males alone the

percentage at May 26, 1930, was 15-5, and for

females, 15-0; at April 28, 1930, the correspond-

ing percentages were 14-9 and 13-8.

On May 26, 1930, the numbers of persons en

the registers of Employment Exchanges in

Great Britain and Northern Ireland were

1,207,011 wholly unemployed, 517,061 tempor-
arily stopped and 99,160 normally in casual

employment, making a total of 1,823,232. This

was 71,426 more 'than a month before and

657,930 more than a }
Tear before. The total
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May 26, 1930, comprised 1,292,915 nun,

45,584 boys, 440,033 women and 44,700 girls.

United States

The Bureau of Labor Statistics of the

United States Department of Labor reports

a slight change in employment in the com-
bined 13 industrial groups surveyed in May

compared with April. Reports to the

department from other sources indicate an

improvement in employment conditions, not-

ably in the building trades which, however,

are not covered in the bureau's employment
figures. Federal, State, and Municipal con-

struction work has increased steadily under
the current program of expansion.

May ordinarily shows little net change in

employment in the 13 industrial groups sur-

veyed by the bureau. Excluding manufactur-
ing, the total for the remaining 12 groups
shows an increase of one-tenth of 1 per cent

in employment and a gain of 1 per cent in

pay-roll totals. Manufacturing industries,

which have shown declines from April to May
in 5 of the 7 years preceding 1930, reported a

decrease of 1-6 per cent in employment and
a loss of 2-4 per cent in earnings. The com-
bined total for the 13 groups, covering 39,422

establishments with 5,063,416 workers whose
earnings in one week were $135,496,232, shows
0-9 per cent fewer employees and a decrease

of 1-2 per cent in pay-roll totals in May.
Six of the 13 industrial groups reported in-

creased employment in May—anthracite min-
ing, quarrying, electric railroads, telephone
and telegraph, power-light-water plants, and
crude petroleum production.

The seven groups reporting decreased em-
ployment were—manufacturing, bituminous
coal mining, metalliferous mining, wholesale
and retail trade, hotels, and canning.
The figures for the several groups are not

weighted according to the relative importance
of each industry, therefore, they represent
only the employees in the establishments
concerned.

The per cents of change in May in employ-
ment and pay-roll totals in manufacturing in-

dustries are based upon returns made by
13,388 establishments in 54 of the principal
manufacturing industries of the United States.
These establishments in May, 1930, had
3.271,015 employees whose combined earnings
in one week were $87,477,094.

Fifteen of the 54 separate industries had
more employees in May than in April, the
greatest gains having been in the ice cream,
woolen goods, cement, brick, rubber tire, and
slaughtering industries. The automobile in-
dustry reported an increase of 1-5 per cent
in employment and a gain of 0-8 per cent in

earnings. Each of the fifteen industries re-
porting increased employment also showed

increased pay-roll totals with the exception
of newspaper printing, which coupled a small

gain in employment with a slight decrease in

earnings.

Four groups of industries—food, tobacco,

stone-clay-glass, and vehicles—showed em-
ployment gains in May, the food and tobacco

groups also reporting increased earnings.

The outstanding decrease in employment in

May was a seasonal one of 41-7 per cent in

fertilizers, marking the close of the spring

shipping season. Nine of the ten industries

of the textile group had fewer employees in

May than in April and decreased employ-
ment also occurred in the following important

manufacturing industries: Electrical machin-
ery (3-8 per cent), steam car building and re-

pairing (1-0 per cent), foundries (2-5 per

cent), and boots and shoes (3-9 per cent).

Employment in the iron and steel industry

remained practically unchanged, a decline of

one-tenth of 1 per cent in employment occur-

ring between April and May.
Decreased employment and earnings were

shown in each geographic division in May,
with the exception of the Mountain district

which showed a gain in both items.

Per capita earnings in manufacturing in-

dustries in May, 1930, were 0-9 per cent lower

than in April, 1930.

In May, 1930, 10,776 manufacturing estab-

lishments reported an average of 85 per cent

of a full normal force of employees, who were

working an average of 94 per cent of full

time; the percentages reported showing a de-

crease of 2 per cent in average normal force

with no change in average time operated.

Unemployment percentage.—Unemployment
statistics which are being compiled each month
by the American Federation of Labour, indi-

cate the percentage of unemployed union

members in twenty-four representative cities

of the United States, as follows: October to

December, 1927, 14 per cent; January, 1928,

18 per cent; February, 1928, 18 per cent;

March, 1928, 18 per cent; April, 1928, 16 per

cent; May, 1928, 13 per cent; June, 1928, 11

per cent; July, 1928, 12 per cent; August,

1928, 9 per cent; September, 1928, 10 per cent;

October, 1928, 9 per cent; November, 1928,

10 per cent; December, 1928, 13 per cent;

January, 1929, 15 per cent; February, 1929, 15

per cent; March, 1929, 14 pea* cent; April,

1929, 12 per cent; May, 1929, 11 per cent;

June, 1929, 9 per cent; July, 1929, 9 per cent;

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-
ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 20 per cent; February,

1930, 22 per cent; March, 1930, 21 per cent;

April, 1930, 21 per cent; May, 1930, 20 per

cent, June, 1930, 20 per cent.
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS

T^HE Department of Labour is furnished
•• from month to month with information

regarding the contracts executed by various

departments of the Government of Canada
which included among their provisions fair

wages conditions for the protection of the

labour to be employed. The Fair Wages
Policy of the Government of Canada has

been in effect since 1900 and is now expressed

in an Order in Council which was adopted
June 7, 1922, and amended April 9, 1924.

The Fair Wages Order in Council requires

that " all contracts made on behalf of the

Government of Canada for the construction

or remodelling of public buildings of all kinds,

railways, canals, roads, bridges, locks, dry-

docks, elevators, harbours, piers, wharves,

lighthouses, and other works for the improve-

ment and safety of transportation and naviga-

tion, rifle ranges, fortification, and other works

of defence, dams, hydraulic works, slides, piers,

booms, and other works for facilitating the

transmission of timber, and all other works

and properties constructed or remodelled for

the Government of Canada " must contain

either a fair wage schedule based on the

current wages rates and working hours in the

district, or a general fair wage clause requir-

ing adherence to the current wage rates and

working hours in the district for the different

classes of labour employed, or, in the absence

of such standard conditions, fair and reason-

able rates and hours. The conditions above

mentioned are referred to in the Order in

Council as "A" conditions. Following is the

text of the General Fair Wage Clause referred

to:—
1. All mechanics, labourers, or other persons

who perform labour in the construction of the
work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the
contract for competent workmen in the district

in which the work is being performed for the
character or class of work in which they are
respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are
customary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the
district, then fair and reasonable hours, unless
for the protection of life and property, or for
other cause shown to the satisfaction of the
Minister of Labour,, longer hours of service are
required. The Minister of Labour may at any
time and from time to time determine for the
purposes of this contract, what are the current
or fair and reasonable rates of wages and the
current or fair and reasonable hours, and may
from time to time rescind, revoke, amend, or
vary any such decision, provided that his
determination and any amendment or variation

shall not be operative prior to the period of
three months immediately preceding the date
thereof.
Where there are special circumstances which

in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the cur-
rent or fair and reasonable rates of wages for
overtime, and what is the proper classification
of any work for the purposes of wages and
hours. Immediately upon receipt of notice of
any decision of the Minister of Labour here-
under the contractor shall adjust the wages and
hours and classification of work so as to give
effect to such decision. In case the Contractor
shall fail so to do, or to pay to any employee or
employees for any services performed or for
any hours of labour, wages according to the
rates fixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at
the rates so fixed and to deduct the amount
thereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall for all purposes as between the Contrac-
tor and the Government be deemed and taken
to be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as
aforesaid. The powers of the Minister of
Labour hereunder shall not be exercised as to
any employee or employees where it is estab-
lished to his satisfaction that an agreement in
writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-
tions and hours of labour.

It is further provided in the Order in

Council that " all contracts for the manu-
facture and supply to the Government of

Canada of fittings for public buildings,

harness, saddlery, clothing and other outfit

for the military and naval forces, Royal
Canadian Mounted Police, letter carriers, and

other Government officers and employees,

mail bags, letter boxes, and other postal

stores, and any other articles and things

hereafter designated by the Governor in

Council " must contain provisions for the

observance of the current wages rates and

working hours in the district, or, in the

absence of any such current standards, fair

and reasonable rates and working hours.

These conditions are referred to in the Order

in Council as "B " conditions, and include the

following provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time

to time during the continuance of the contract

for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair

and reasonable rate, and shall work such hours

as those fixed by the custom of the trade as
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respects hours in the district where the work
is carried on, or if there be no custom of the

trade as respects hours in the district then fair

and reasonable hours, except for the protection

of life and property, or on due cause shown to

the satisfaction of the Minister of Labour. In
the event of a dispute arising as to what is the
current or fair and reasonable rate of wages
or what are the current hours fixed by the
custom of the trade or fair and reasonable
hours it shall be determined by the Minister of

Labour, whose decision shall be final; payment
may also be withheld of any moneys which
would otherwise be payable to the contractor

until the Minister of Labour's decision has been
complied with.

By the term " current wages " and the term
" hours of labour fixed by the custom of the

trade " in the foregoing are meant respectively

the standard rates of wages and hours of

labour either recognized by signed agreements
between employers and workmen in the district

from which the labour required is necessarily

drawn or actually prevailing, although not
necessarily recognized by signed agreements.

In both the "A" and "B" conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is

required to post and keep posted in a

conspicuous place on the premises where
the contract is being executed, occupied or

frequented by the workmen, the fair wages
clause or schedule inserted in his contract for

the protection of the workmen employed.
The contractor is also required to keep proper

books and records showing the names, trades

and addresses of all workmen in his employ
and the wages paid to and time worked by
such workmen, these records to be open for

inspection by fair wages officers of the Gov-
ernment any time it may be expedient to the

Minister to have the same inspected.

It is declared that the contractor shall not

be entitled to payment of any money which

would otherwise be payable under the terms

of contract until he has filed a statement

showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages or

payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim

therefor may be filed with the Minister of the

department with which the contract has been

made and payment of such claim may be

made by the latter. (Under the "A" condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams).

All workmen emplo3red in the execution of

the contract shall be residents of Canada,

unless the Minister of the department with

which the contract has been made is of

opinion that Canadian labour is not available,

or that other special circumstances exist which

render it contrary to the public interest to

enforce this provision.

Under the "A" conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance

of the contract are specially instructed to do

all in their power to see that the labour

conditions are fully complied with and to

report any apparent violations to the depart-

ment with which the contract is made.

The " B " conditions provide that the con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any

officer authorized by the Minister of Labour

for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and

that they included either fair wage schedules

as shown below* or the general fair wages

clause above mentioned:

—

Department of Marine

Contracts in Group "A" (Construction, etc.)

Construction of a house boat for the Hydro-

graphic Service of the Pacific Coast. Name of

contractors, Vancouver Shipyards, Ltd., Van-

couver, B.C. Date of contract, January 28,

1930. Amount of contract, $31,350.00. The
General Fair Wages Clause was inserted in

the contract.

Department of National Defence

Contracts in Group "A" (Construction, etc.)

Construction of living quarters, etc., for the

personnel of the Radio Station at Edmonton,
Alta. Name of contractor, J. A. Peters, Ed-
monton, Alta. Date of contract, June 24, 1930.

*Where more than 8 hours a day are shown
in certain of these schedules, tenders had been
accepted prior to the Eight-Hour Day Act be-
coming effective on Government works, and the
hours shown were based on those prevailing in

the district.
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Amount of contract, $7,537.45. A fair wages

schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Rates

of wages
not less

than

Hours
of labour
not more

than

per hour

$1 45

1 15

1 10

1 00
1 00

95
95
80
75

60
60
50
50
55

per day

8

8

Sheet metal workers
Carpenters and joiners

Electricians
Teamsters, team and wagon

8

8

8

8

8

8

8

8

Plumbers & steamfitters' helpers.

.

8

8

8

8

Overtime may be permitted in case of necessity on basis

of time and one half.

Exceptions to the 8-hour day and overtime provisions

will be recognized in preparatory and complementary work.

Supply, fabrication and erection of the

struicturail steell required for the Hangar at the

Royal Canadian Air Force Training Establish-

ment, Trenton, Ont. Name of contractors,

John T. Hepburn, Ltd., Toronto, Ont. Date

of contract, June 25, 1930. Amount of con-

tract, $14,960.00. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
not less

than

Hours
of labour
not more

than

per hour

$1 10
50

1 10

50
1 10

70
80
70
70
40
40
70
50
70
75

1 00

per day

8

Bricklayers' labourers 8

8

8

8

8

8

8

Painters & Glaziers 8

8

8

8

8

8

Driver—2 horses & wagon 8

8

N.B.—Overtime may be permitted in case of necessity
on the basis of time and one half.

Exceptions to the 8-hour day and overtime provisions will

be recognized in preparatory and complementary work.

Construction of Hangar foundations at Tren-

ton Air Port, Trenton, Ont. Name of contrac-

tor, J. J. McNab, Trenton, Ont. Date of con-

tract, June 16, 1930. Amount of contract, ap-

proximately $5,000.00. The foregoing fair

wages schedule was included in the contract.

Laying of water mains at Trenton Air Port,

Trenton, Ont. Name of contractor, J. J. Mc-
Nab, Trenton, Ont. Date of contract, June 16,

1930. Amount of contract, approximately $10,-

000.00. The foregoing fair wages schedule was
inserted in the contract.

Levelling Cottage Point, Trenton Air Port,

Trenton, Ont. Name of contractor, J. J. Mc-
Nab, Trenton, Ont. Date of contract, June 17,

1930. Amount of contract, $4,337.52. The fore-

going fair wages schedule was inserted in the

contract.

Grading Aerodrome at Trenton Air Port,

Trenton, Ont. Name of contractor, J. J. Mc-
Nab, Trenton, Ont. Date of contract, June 24,

1930. Amount of contract, $4,799.65. The
foregoing fair wages schedule was inserted in

the contract.

Construction of Caretaker's Quarters at the

Rifle Range, North Vancouver, B.C. Name of

contractors, Messrs. Stuart and Grant, Vancou-
ver, B.C. Date of contract, June 24, 1930.

Amount of contract, $3,493.00. A fair wages
schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Rates

of wages
not less

than

Hours
of labour
not more

than

per hour

$1 35
1 00

93|

56i
i m

62i
87*
75'

50
1 00

90
1 30
87|

1 18f
62*

1 12-|

56|
75

50
1 25

1 25

per day

8

8

8

8

8

8

8

8

8

8

8

8

8

8

Plumbers and steamfitters' helpers 8

8

Sheet metal workers' helpers 8

8

Terrazzo layers' helpers
Tile setters
Tile setters' helpers
Teamsters with team and wagon. .

.

8

8

8

8

Rebuilding Fortification Walls at St. John's

Gate, between retaining wall and Auditorium,

Quebec, P.Q. Name of contractor, Emile Cote,

Quebec, P.Q. Date of contract, June 7, 1930.

Amount of contract, $4,920.00. A fair wages

schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour

Carpenters .

.

Masons
Stonecutters
Labourers . .

.

Hours
of labour
not more
than

per day
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Department of Public Works

Contracts in Group "A" (Construction. < tc.)

Construction of a public building at Lloyd-

minster, Sask. Name of contractors, Vwd and

John Shoquist, of Saskatoon, Sask. Date of

contract. June 2, 1« 30. Amount of contract,

$61,400.00 and unit prices. A fair wages

schedule was inserted in the contract as fol-

low s :
—

Trade or Class of Labour
Rfltes

of wages
not less

than

Hours
of labour
not more

than

Carpenters and joiners

Bricklayers, hollow tile setters and

per hour

$1 00

SI 45

1 00
1 00

92*
50
50

1 00
50-60

45

1 00
1 45

95
1 45

65
1 15

60

80
1 10

75

1 00
1 00

60
95
50

per day

8

8

8

8

Cement mixer engineer (steam). . . .

Dement mixer engineer (gasoline)...

Concrete workers

8
8-10
8-10
8

8
8-10
8

8

Painters and glaziers

Plasterers
Plasterers' helpers
Plumbers and steamfitters
Plumbers' and steamfitters' helpers

8
8

8

8

8

8

8

Sheet metal workers' improvers. .

.

8

8

Terrazzo layers
Terrazzo layers' helpers
Teamster with 2 horses and wagon.

8

8
8-10
8-10

Construction of repairs and extensions to the

public pier and warehouse. Name of contrac-

tors, Standard Construction Co., Ltd., Halifax,

N.S. Date of contract, June 10, 1930. Amount
of contract, approximately $17&,093.00. A fair

wages schedule wras inserted in the contract as

follows:

—

Trade or Class of Labour
Rates

of wages
not less

than

Hours
of labour
not more

than

per day

$7 00
4 50
7 00

per hour
60
35
40
60
60
60
50

1 00

per
day

9

9

9

9

9

9

9

9

9

9

9

per
week

54

54
54

54
54
54
54
54
54
54
54

Construction of an extension to the break-

water wharf at Broad Cove Marsh, Inverness

Co., N.S. Name of contractors, John D. Mc-

Leod, of Dunvegan, N.S., and D. M. McKay,
of Chimney Corners. N.S. Date of contract,

June 12, 1930. Amount of contract, approxi-

mately $8,459.00. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
not less

than

Hours
of labour
not more

than

per hour

50
50
35

40
per day

5 00
7 00

per day

8

Blacksmiths
Common labourers

8

8

8

8

Wagon, team & driver 8

Overtime may be permitted in case of necessity on the
basis of time and one half.

Exceptions to the 8-hour day and overtime provisions will

be recognized in preparatory and complementary work.

Construction of a public building at Stur-

geon Falls, Ont. Name of contractor, Lud^er

Lacasse, of Sudbury, Ont. Date of contract,

June 15, 1930. Amount of contract, $37,406.00

and unit prices. A fair wages schedule was

inserted in the contract as follows:

—

Trade or Class of Labour

Bricklayers
Stonemasons
Hollow tile setters

Plasterers
Marble setters
Plumbers and steamfitters
Sheet metal workers
Carpenters and joiners

Concrete finishers

Electricians
Metal lathers
Structural steel workers
Terrazzo layers
Painters and glaziers

Felt and gravel roofers

Ornamental iron workers
Plasterers' helpers
Plumbers' helpers
Steamfitters' helpers
Terrazzo layers' helpers

Sheet metal workers' helpers—
Electricians' helpers
Concrete mixers and layers
Common labourers
Teamsters with team and wagon

Rates
of wages
not less

than

per hour

$1 15

1 15

1 15

1 15

1 15

75

75

70
60
75
70

1 00
1 05

65

70c. (for man
in charge)

55
45
45
45
45

45
45

40
40
70

Hours
of labour
not more

than

per day

9

9

Construction of additions and alterations to

the public building at St. Hyacinthe, P.Q.

Name of contractors, Pierre Paquet and Jean

T. Godbout, St. Hyacinthe, P.Q. Date of con-

tract, June 14, 1930. Amount of contract, $26,-

872.00 and unit prices. The General Fair

Wages Clause was inserted in the contract.
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Construction of a public building at La-

Tuque, P.Q. Name of contractor, Zenon
Ouellette, Rimouski, Que. Date of contract,

June 11, 1930. Amount of contract, $21,770.00

and unit prices. The General Fair Wages
Clause was inserted in the contract.

Dredging in Miramichi River, N.B. Name
of contractors, Miramichi Dredging Co., Ltd.,

Newcastle, N.B. Date of contract, June 13,

1930. Amount of contract, approximately $23,-

575.50. The General Fair Wages Clause was
inserted in the contract.

Deepening and widening the channel leading

to the wharf at Valleyfield, P.Q. Name of

contractors, <Les Chantiers Manseau, Limitee,

of Sorel, P.Q. Date of contract, June 16, 1930.

Amount of contract, approximately $46,400.00.

The General Fair Wages Clause was inserted in

the contract.

Deepening and widening channel at Coal
Harbour, Vancouver, B.C. Name of contrac-

tors, North Western Dredging Co., Ltd., Van-
couver, B.C. Amount of contract, approxi-

mately $125,590.95. The General Fair Wages
Clause was inserted in the contract.

Dredging at Lunenburg, N.S. Name of con-

tractors, Beacon Dredging Co., Ltd., Halifax,

N.S. Date of contract, May 17, 1930. Amount
of contract, approximately $72,387.15. The
General Fair Wages Clause was inserted in the

contract.

Dredging channel at Little Current Ont.

Name of contractors, The Randolph Macdon-
ald Co., Ltd., Toronto, Ont. Date of contract,

June 4, 1930. Amount of contract, approxi-

mately $90,000.00. The General Fair Wages
Clause was inserted in the contract.

Deepening a straight channel across the St.

Louis Lagoon, lower St. Louis River, N.B.
Name of contractors, Leger Bros., Mount Car-
mel, N.B. Date of contract, June 9, 1930.

Amount of contract, approximately $6.660 00.

The General Fair Wages Clause was inserted

in the contract.

Repairing and painting public building at

Atlin B.C. Name of contractor, John E.

French. Whitehouse, Yukon Terr. Date of

contract, May 31, 1930. Amount of contract,

$6,100.00. A fair wages clause was inserted

in the contract.

Contracts in Group "B" (Interior Fittings,

etc.)

Construction and installation of interior fit-

tings in public building, Ste. Rose, P.Q. Name
of contractors, Canadian Office and School
Furniture Co., Ltd., Preston, Ont. Date of

contract, June 12, 1930. Amount of contract,

$849.00. The General Fair Wages Clause was
inserted in the contract.

Construction and installation of interior fit-

tings in the public building at Vegreville,

Alta. Name of contractor, Charles Gordon,
Vegreville, Alta. Date of contract, June 18,

1930. Amount of contract, $1,100. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Installation of electric wiring and fittings in

the public building at Bathurst, N.B. Name
of contractors, Jones Electric Supply Co., Ltd.,

Saint John, N.B. Date of contract, June 4,

1930. Amount of contract, $850.00. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Department of Railways and Canals

Contracts in Group "A" (Construction, etc.)

Manufacture of two steel stern spuds, com-

plete with racking and points, for use with

the Dipper Dredges on the Hudson Bay Rail-

way Terminals at Fort Churchill, Man. Name
of contractors, The Manitoba Bridge and Iron

Works, Ltd., Winnipeg, Man. Date of con-

tract, June 2, 1930. Amount of contract, $20,-

675.00. The General Fair Wages Clause was

inserted in the contract.

Construction of a reinforced concrete grain

elevator plant at Churchill, Man. Name of

contractors, Carter-Halls-Aldinger Co., Ltd.,

Winnipeg, Man. Date of contract, June 19,

1930. Amount of contract, $2,115,529.00. A
fair wages schedule was inserted in the con-

tract as follows:

—

Rates of

wages not

less than
Trade or Class of Labour per hour

Labour $0 42£
Pile driving or skilled labour .... 55

Pile driving crew 60

Pile driving captain 70

Fireman 55

Pile driving engineer 90

Carpenters .90

Hoist runners 85
Locomotive crane operator 1 00

Plumbers 1 12£
Sheet metal workers 80

Bricklayers 135
Concrete finishers 70

Plasterers 1 35
Plasterers' helpers 55

Painters 85

Millwrights 90

Electricians 1 00

Caterpillar tractor driver 60

Structural steel workers 90

Time and one-half to be allowed for time
over ten hours, and time and one-half for

Sunday time.

POST OFFICE DEPARTMENT

Following is a statement of payments made
in June, 1930, for supplies ordered by the

Post Office Department under contracts which
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were subject to the regulations for the

suppression of the sweating system, the

securing of payments to the workers of fair

wages and the performance of the work under

proper sanitary conditions:

—

Making Metal Dating Stamps and Type,
Brass Crown Seals, Cancellers, etc.

Pritchard-Andrews Co., Ltd., Ottawa,
Ont $ 917 88

Making and Repairing Rubber Stamps,
Daters, etc.

Pritchard-Andrews Co., Ltd., Ottawa.
Ont $ 209 93

Capital Ruhber Stamp Works,
Ottawa, Ont 10 55

Making up and Supplying Letter Carriers'

Uniforms

Minor Rubber Co., Ltd., Granby,
Que $ 402 29

Muir Cap & Regalia Ltd., Toronto,
Ont 13 89

Wm. Scully. Ltd.. Montreal, Que.. 2 25
Pollack & Dorfman, Quebec. P.Q. . 14.626 32

E. Guillet & Sons Co.. Marieville,
P.Q 97 21

Workman Uniform Co., Montreal,
P.Q 36 20

Crant-Holden-Grahain, Ltd., Ottawa,
Ont 710 87

J. E. Lortic, Montreal, P.Q 384 00

31ail Bag Fittings

Walter H. Wickware, Ottawa, Ont. . 1,937 85
Parmenter & Bulloch Co., Ltd.,

Gananoque, Ont 45 00
Ontario Equipment Co., Ottawa,
Ont 989 80

Scales

Pritchard-Andrews Co., Ltd., Ottawa,
Ont 137 55

Letter Boxes, etc.

Capital Brass Limited, Ottawa, Ont. 100 69

Pritchard-Andrews Co., Ltd., Ottawa,
Ont 100 80

Stamping Ink, etc.

Pritchard-Andrews Co., Ltd., Ottawa,
Ont 22 55

J .E. Poole Co., Toronto, Ont 166 94

Satchels

Hugh Carson Co., Ltd., Ottawa, Ont. 3,388 18

Old Age and Invalid

In accordance with the provisions of the In-

valid and Old Age Pensions Act, the Govern-

ment of the Commonwealth of Australia has

published its annual report on invalid and old

age pensions. The report, which is for the

twelve months ended June 30, 1929, presents

a comprehensive review of the administration

of the Act.

A review of the pension legislation in effect

in Australia was given in the Labour Gazette

for September 1929, page 967. The Common-
wealth commenced to pay Old-age Pensions

on July 1, 1909. That portion of the Act

which authorizes payment to women on at-

Pensions in Australia

taining the age of CO years came into operation

on December 15. 1910.

Tabular statistics indicate that the total

number of pensions current on June 30, 1929,

was 204,541. Of this total, 145,398 were old

age, and 59,148 were invalid pensions. During

the year, there were granted 18,712 claims

for old age pensions, and 8,599 claims for in-

valid pensions. In 1928-29, the total payments
to pensioners and benevolent asylums and
hospitals for maintenance of pensioners was
£10,124,239. The average number of pensioners

for each 10,000 of the population is given as

224 for old age and 93 for invalid pensioners.

Unemployment in Trade Unions in Australia

The Quarterly Summary of Australian its Wages and Hours of Labour Series, on

Statistics, published at Canberra by the Com- "Pennsylvania Railroad Wage Data." Certain

monwealth Bureau of Census and Statistics, employees of the maintenance of way and
in the section on labour and industrial other departments of the Pennsylvania Rail-

statistics, gives figures of trade union mem- road made a request for increases of their

bership, and the percentage of union members October 1, 1927, wage rates. A joint fact

who were unemployed for each year from 1924 finding committee, consisting of four repre-

to the first quarter of 1930. These percentages sentatives of the railroad management and
were as follows:

—

also of four representatives of the employees
1924 8-9 of the railroad, was appointed to obtain and

J*j2j>
8-8 tabulate information to be used in arriving

1927'*
"'

7.*0 a *"' a decision. The report of the committee

1928!! !! !! !! !! . ! !! !! 10-8 contained comprehensive statistics regarding

1929 11-1 wages paid by the various companies com-
1930 (1st quarter) 14-6 prising the Pennsylvania Railroad regional

The L'nited States Bureau of Labour system. These wage statistics are reproduced,

Statistics has published Bulletin No. 514, in almost in full, in this bulletin.
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AGREEMENTS AND CHANGES IN WAGES AND WORKING
CONDITIONS FOR CLERKS, FREIGHT HANDLERS,

ETC., ON RAILWAYS IN CANADA
T N the Labour Gazette, December, 1929, page
* 1419, reference was made to new agree-

ments and changes in working conditions for

various classes of railway employees, and it

was noted that for clerks, freight handlers, etc.,

proposals for changes had been made and were

under consideration.

Clerks. Freight Handlers, etc., Canadian
Pacific Railways.—A dispute between the

railwa}^ company and its clerks, freight hand-

lers, etc., members of the Brotherhood of Rail-

way and Steamship Clerks. Freight Handlers,

Express and Station Employees, was referred

to a Board of Conciliation and Investigation

under the Industrial Disputes Investigation

Act in June, 1929. The report of the Board,

with a minority report, was published in the

Labour Gazette, May, 1930, page 491. In the

meantime the representatives of the employees

and of the company had continued negotia-

tions as to some of the points in dispute,

namely, changes in rules and the adjustment

of inequalities. The Board report, therefore,

dealt with a general increase in wages of six

cents per hour, with equivalent increases for

classes not on hourly rates. The Board recom-

mended against any increase, but the minority

report, signed by the member representing

the employees, held that the claims of the

employees should be met. No general increases

in wages were made, but agreements were

reached between the employees and the com-
pany, covering Eastern and Western line®, pro-

viding for changes in rules and working con-

ditions and adjustments in wage rates for

various classes and positions. The chief

changes were to provide increases of $10 per

month for certain freight checkers on Eastern

lines, and by putting them on a monthly basis

to give them two weeks holidays with pay each

year. For some other positions increases wer»

as high as $1'5 per month. These changes

became effective on May 16, 1980. Separate

agreements as to stores employees were made
effective on the same date, similarly amending
existing agreements.

Clerks, Freight Handlers, etc., Canadian

National Railways.—Agreements covering the

various regions, amending existing rules, and

providing for the adjustment of inequalities,

were, reached by the railway company and

representatives of the employees, members of

the Canadian Brotherhood of Railway Em-
ployees. The adjustment of inequalities was

to be worked out by committees and is re-

ported to have been completed in the spring

of 1930.

Clerks, Freight Handlers, etc., Dominion
Atlantic Railway.—A dispute as to wages

and working conditions between these classes

of employees, members of the Brotherhood

of Railway and Steamship Clerks, Freight

Handlers, Express and Station Employees, and

the railway company, was referred to a Board

under the Industrial Disputes Investigation

Act in August, 1929, the Board being com-

pleted on September 16, 1929 (Labour Gazette,

October, 1929, page 1081). The Board has

not yet made its report.

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES
A SUMMARY is given below of the more

-*•*- important industrial agreements and

schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized
each month in the Larour Gazette. In the

majority of cases the agreements are signed

by both employers and employees. Verbal

agreements, which are also included in the

records, are schedules of rates of wages and
hours of labour, and other conditions of em-
ployment agreed upon between the parties

concerned, and in effect though not signed.

In addition to these, important schedules of

wages are summarized, including civic sched-

ules. In the case of each agreement or

schedule, the rates of wages for the principal

classes of labour are given with other infor-

mation of general interest.

Manufacturing: Pulp, Paper and Paper
Products

Kenora, Ontario.—Kenora Paper Mills

Limited and the International Brother-

hood of Paper-Makers, Local No. 238,

Through conciliation by the Department of

Labour, the agreement which came into effect

May 1, 1927, and was summarized in the

Labour Gazette, October, 1927, page 1100, and
later renewed with wage adjustments as noted

in the Labour Gazette, August, 1929, page 924,

has been renewed to April 30, 1931, with the

following adjustment:—
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According to the terms o\ the 1927 agree-

ment, wages of machine help are to be in-

creased if the speed of the machine is in-

creased. The minimum rates per hour as re-

ported in June, 1930, are as follows: No. 1

machine—boss machine tenders $1.83. machine
tenders $1.54. back tenders $1.36. third hands
$1.04, fourth hands 65 cents, tilth hands 55
cents, sixth hands 41 cents; No. 2 machine

—

boss machine tenders $1.83. machine tenders
$1.63, back tenders $1.45, third hands $1.06,

fourth hands 68 cents, fifth hands 58 cents,

sixth hands 44 cents: beater engineer 90 cents.

The wages of other classes are the same as

in 1927. namely: head clothing man $1.10 per
hour, head oiler 70 cents, oilers 59 cents, re-

winder man 65 cents.

Kbnora, Ontabio.—Kenora Paper Mills
Limited and the International Bro-

therhood of Pulp, Sulphite and Paper

Mill Workers, Local No. 133.

The agreement which came into effect May 1,

1927. and was summarized in the Labour
Gazette, November, 1927, page 1237, was re-

newed with minor changes in working condi-
tions in 1928 to April 30, 1930. Through con-

ciliation by the Department of Labour this

agreement has been renewed without change to

April 30, 1931.

Fort Frances, Ontario.—Fort Frances Pulp
and Paper Company Limited and the
International Brotherhood of Pulp,

Sulphite and Paper Mill Workers,
Local No. 92.

Through conciliation by the Department of

Labour, the agreement which came into effect

May 1, 1926, and was summarized in the
Labour Gazette, September, 1926, page 906,
and later amended as noted in the Labour
Gazette for July, 1929. page 803, has been re-

newed verbally to April 30, 1931.

Manufacturing: Printing and Publishing

Peterborough, Ontario.—Employing Print-

ers and the International Typogra-

phical Union, Local Xo. 248.

Agreement to be in effect from March 1,

1930, to February 28, 1933.

Only local union members to be employed.
Overtime: time and one-half; work on Sun-

days and holidays double time except when
part of regular shift on newspapers.
One apprentice allowed for every four jour-

neymen or fraction thereof. Apprentices must
be at least sixteen years old and must have a
fair common school education. They will serve
five years and will be examined yearly by the
apprentice committee of the union. An appren-
tice after he has become a union member will

not be discharged for any reason except neglect
of duty or violation of office rules. Apprentices
must complete the course in printing of the
International Union.
Wages per week for apprentices: first six

months ST.."30. second six months $8.50, third six-

months $9.50, fourth six months $10.50, third
year $13. fourth year one-half of journeyman's
scale, fifth year two-thirds of journeyman's
scale.

The union reserves tin 1 right to refuse to
execute struck work received from or destined
for unfair employing printers.
Foreman to have the right to employ and

discharge help for certain specified reasons,
provided that when the staff is reduced, the
persons last employed will be laid off first, and
when reinstated, they shall be employed in the
reverse order.
Anything not provided in the agreement shall

be governed by the laws of the union.

Newspaper Department

Hours: 8 per day, a 48-hour week for day
work and 44 hours for night work.
Wages per week for foremen, linotype ma-

chinists and machinist operators: from March 1,

1930 to February 28, 1931, $37.70: from March
1, 1931, to February 28, 1932, $38.70; from
March 1, 1932, to February 28, 1933, $39.70.
Wages per week for hand compositors, stone

hands, proof-readers, machine operators: from
March 1, 1930, to February 28, 1931, $35.70;
from March 1, 1931, to February 28, 1932,
$36.70; from March 1, 1932, to February 28,

1933, $37.70.

Book and Job Department

Hours: 8 per day, 4 on Saturdays, a 44-hour
week.
Wages per week for foremen, linotype ma-

chinists and machinist operators: from March 1,

1930, to February 28, 1931, $35; from March 1,

1931, to Februarv 28, 1932, $36, from March 1,

1932, to February 28, 1933, $37.

Wages per week for hand compositors, stone
hands, binders and machine operators: from
March 1, 1930, to February 28, 1931, $33; from
March 1, 1931, to February 28, 1932, $34; from
March 1, 1932, to February 28, 1933, $35.

Regina, Sask.—Certain Employers and the
International Brotherhood of Book-
binders, Local No. 205.

Agreement to be in effect from May 1, 1930,

to April 30, 1933.

This agreement is similar to the one previ-
ously in force and summarized in the Labour
Gazette for July, 1928, with the exception that
the men's scale of wages has been altered.

Wages for journeymen bookbinders: $1 per
hour. The rate of wages for men apprentices
and for women remains unchanged.

Regina, Sask.—Daily Newspaper Publishers

and the International Printing Press-

men and Assistants' Union, Local Xo.

75.

Agreement to be in effect from May 1, 1930,

to May 1, 1931, and from year to year there-

after unless notice is given by either party
thirty days prior to May 1 in any year.

Only local union members to be employed. The
man in charge of a pressroom shall also be a

union member and shall hire and discharge all

help, subject to the management.
Hours: 8 per day, 6 days per week for day

work or 1\ hours, six nights per week for night
work.

Overtime: on evening papers all work over
8 hours, time and one-half and after 12 hours
double time; on morning papers all work over



842 THE LABOUR GAZETTE July, 1930

1\ hours, time and one-half and over 11 hours,
double time. Double time for work on Sundays
and holidays.
Wages per week: journeymen pressmen $47.04

for day work and $50.04 for night work.
Wages per week for apprentices: first year

$17, second year $20, third year $24, fourth
year $30, fifth year $34.
Any dispute which cannot be settled by con-

ciliation will be referred to an arbitration board
consisting of two members of each party and
a fifth chosen by them, the decision of this

board to be final and binding.

Regina, Sask.—Certain Job Offices and the
International Printing Pressmen and
Assistants' Union, Local No. 75.

Agreement to be in effect from May 1, 1930,
to April 30, 1931.

Only union members to be employed if avail-

able. The foreman must also be a union mem-
ber. If staff is decreased, those last employed
will be laid off first, but if staff again increased
within 90 days those laid off will be reemployed
before others. Employers will not take work
for any iirm that does not employ members of

the union and the union will not allow its

members to work in non-union shops, except by
mutual consent.

Hours: 8 per day, 4 on Saturdays, a 44-hour
week for day work; night work 42 hours pet-

week.
Overtime: time and one-half for first three

hours, double time thereafter; double time for
work on Sundays. For work on holidays, time
and one-half for first three hours with double
time thereafter, except in case of morning news-
papers where instead of overtime rate, the
night's work on a holiday will consist of five

hours and will be paid for 7 hours.

Wages per week: foreman in charge of one
or two cylinder presses $46.05, foreman in

charge of three or more cylinder presses $48.95,
foreman in charge of one cylinder and three
platen presses constitutes a combination job
$46.05, journeyman pressman operating two
cylinder presses $43.15, foreman in charge of
offset presses $48.95, journeyman offset press-
man $45.10. offset assistant $35.45, cylinder
assistant $32.20, cylinder assistants working in
combination shop and working part time on
platens $25.95, foreman in charge of one to four
platen presses $42.20, foreman in charge of five

or more platen presses $47.05, journeyman platen
pressman $40.45. Wages for platen feeders to

be left to discretion of the foreman.
Any dispute will be settled by a board of

arbitration consisting of two members of each
party and a fifth chosen by them, the award of

this board to be final.

Edmonton, Alberta.—Two Newspaper Pub-
lishers and the International Stereo-

typers' and Electrotypers' Union, Local
No. 129.

Agreement to be in effect from May 27, 1929,
to May 26, 1932. Either party may open
negotiations for a new agreement 30 days be-
fore the expiration date.

Only union members to be employed, if avail-
able. But if none available others may be em-
ployed and will later be admitted to the union,
if eligible.

Hours: 45 per week for both day and night
work.

Overtime: time and one-half for first three
hours; double time thereafter and for work on
Sundays except when part of regular shift.
Dominion Day, Labour Day and Christmas Day
a full holiday will be allowed and paid for.
Any work on these days will be paid for at time
and one-half extra. Time and one-half for work
on other specified holidays. The night preced-
ing a holiday shall be considered the holiday for
the night crew.
Wages per hour for journeyman stereotypers

and electrotypers: from May 27, 1929, to May
26, 1931, $1.05 for day work and $1,111 for
night work; from May 27, 1931, to May 26,
1932, $1.06§ for day work and $1.13J for night
work. If any lower scale of wages or other
concession is accepted from any other daily
newspaper publishers in the city, the same lower
scale will apply in the office signing this agree-
ment.
No apprentice will be allowed unless two

journeymen are regularly employed. Any duly
registered apprentice who loses his position
through no fault of his own will be given the
first vacancy.
Wages for apprentices: $12 per week for day

work for first year, one-third of journeymen's
scale for second year, one-half of journeymen's
scale for third year, two-thirds for fourth year
and three-quarters for fifth year.
Two weeks notice will be given of resignation

or dismissal.
The union reserves the right to refuse to

execute struck work received from or destined
for unfair local employers.

All disputes will be referred to a board of
arbitration consisting of two members of each
party and a fifth chosen by them. If the matter
cannot be settled by such local conciliation or
arbitration it will then be submitted to arbi-
tration as provided for in the International
Arbitration Agreement effective May 1. 1917.

between the American Newspaper Publishers'
Association and the International Stereotypers'
and Electrotypers' Union.

Manufacturing: Miscellaneous Products

Toronto, Ontario.—A Certain Mattress
Manufacturing and Upholstering
Establishment and the Upholsterers'

Carpet and Linoleum Mechanics' In-

ternational Union, Local No. 30.

Agreement to be in effect from February 2,

1930, to February 1, 1931, and from year to

year until notice is given by either party 30

days before February 2 of any year.

Only union members to be employed if avail-

able. If none available other upholsterers may
be employed and subsequently retained if they
join the union.
Hours: 8 per day, 4 on Saturdays, a 44-hour

week. In the slack season the shop committee
may alter the hours so as to give journeymen
and apprentices the maximum of freedom with-

out interfering with production.
No overtime or work on Sundays or holidays

except with the consent of the shop committee.
Work on Saturday afternoons to be paid at

time and one half.

Wages: The shop committee will decide what
work will be done on an hourly basis and what
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on a piece-work basis. All work done on an

hourly basis will be paid at the rate (if $1 per

hour.' A schedule of the rates of wages for

piece work forms part of the agreement.

The number of apprentices is limited to one

for every twenty-five journeymen upholsterers

employed. When once employed they shall be

continued in employment to conclusion of their

apprenticeship. Apprentices must belong to the

union and will serve three years.

Wages per week for apprentices: $10 during

first six months. $15 during second six months,

$20 during second year, $25 during third year.

A shop committee consisting of union em-
ployees of the Company will be appointed by
the union and this committee will have the

right to distribute all work with due regard

to the wishes of the company who may appeal

the decision of the shop committee to a board
of arbitration consisting of one member of each
party and a third chosen by them. The shop
committee will co-operate with the Company in

a time of rush work by adding to the staff,

working overtime, etc. The shop committee
will have charge of work done in the shop and
shall supervise each man's work and in a

general way be responsible for the efficiency

of the shop, the quality of the work, etc.

The number of journeymen to be employed
shall be decided by the Shop Committee pro-

vided that in case of reduction in staff those

discharged or laid off shall be those who were
most recently engaged. No journeymen shall

be engaged without the consent of the shop
committee, and when new men are required
they will be engaged through the union secre-

tary.

No man will be discharged unless agreed to

by both the shop committee and the company.
All work done by the company must be done

at its plant and the company will not have
upholstery work done outside or deal in up-
holstery products of another manufacturer
without the consent of the shop committee.
Any dispute will be settled by a board of

three arbitrators, or if they fail to agree
then it shall be settled in accordance writh the
Ontario Arbitration Act. There shall be no
strike or lockout pending such arbitration and
the decision of the board will be final and bind-
ing.

Mining, Non-ferrous Smelting and Quarry-
ing: Non-metallic Mineral Mining

and Quarrying

Graniteville, Quebec.—Certain Quarry
Masters and the Paving Cutters' Inter-

national Union, Local No. 60.

Agreement to be in effect from January 1,

1930, to December 31, 1932. Either party de-
siring a change will give three months' notice
prior to the expiration date.

Only union members or those eligible to be-
come such to be employed.
A schedule of piece rates is given, providing

that should anything arise that the average
paving cutter cannot make a standard rate of
pay through rough stone or other cause, the
prices will be adjusted while such conditions
prevail.

All day work to be paid at $1 per hour with
an 8 hour day and 4 hours on Saturdays.

Montreal, Quebec.—Certain Employers and
the National Catholic Union of

Lathers of Montreal.

Agreement to be in effect from July 1, 1929,

to July 1, 1930.

Employers agree to recognize the union and
to employ only union members.
The working day is not to begin before

7 a.m. nor end after 6 p.m.
For work on Sundays and holidays, double

rates will be paid.

A schedule of piece rates is included and
also a schedule of minimum rates for the em-
ployer.

The employer is not to undertake any work
at less than these specified rates and the union
members will not work for less than their
schedule of rates. Union members also agree
not to work directly for general contractors.

For work out of the city, travelling expenses
and board to be paid by the employer.
Any dispute over the agreement will be

settled by conciliation by the representative
of the employer and the business agent of the
union.

Montreal, Quebec.—Master Plumbers' Asso-
ciation of Montreal and Vicinity and
the United Association of Plumbers and
Steamfitters, Local 144.

Agreement to be in effect from May 1, 1929,

to April 30, 1933. The negotiation committee
of both associations will meet on October 1,

1932, to discuss a new agreement and an under-
standing to be reached for the first day of the
year 1933.

This agreement is similar to the one previ-

ously in force and summarized in the Labour
Gazette for February, 1928, page 199, with the

following changes:

—

Members of the Masters Plumbers' Associa-
tion will be furnished with mechanics by the

union in preference to outside master plumbers
or general contractors.
The clause prohibiting curtailment of work

by the union has been omitted.
Wages per hour for plumbers and steamfit-

ters: from May 1, 1929. to April 30, 1930, 85
cents; from May 1, 1930, to April 30, 1931, 90
cents; from May 1, 1931, to April 30, 1933, $1.

If the union is unable to furnish men and
employers employ non-union men they may be
kept on the job for which they were hired until

it is finished.

Toronto, Ontario.—Toronto Chapter of

Master Painters and Decorators and the

National Union of Painters, Decorators

and Paperhangers, Jubilee Local No. 1.

Similar agreements covering the same period

and the same wage rates have also been signed

by this union and a number of individual con-

tractors.
Agreement to be in effect from May 1, 1930,

to April 30, 1932. Negotiations for any new
agreement will begin not later than December
31, 1931.

Preference to be given to members of the

National Union at all times.
Hours: 8 per day, 4 on Saturdays.
Overtime: time and one half to midnight on

other days and until 5 pjn. on Saturdays; there-



814 THE LABOUR GAZETTE July, 1930

after and all work on Sundays and holidays,

double time. No work on Labour Day. Work
requiring two or three shifts to be paid at

regular rate.

Wages for journeymen members of the union
to be 85 cents per hour for first year of the
agreement and 90 cents per hour during second
year.
For work out of the city, fare, travelling time

and board to be paid by the employer.
No piece work or sub-contracting or contract-

ing by the men will be allowed.

Any dispute which cannot be settled by the
employer and the union will be referred to a

conciliation board consisting of three members
of each party, this board to meet within 48
hours and report its decision; in case of disa-

greement, a disinterested arbitrator will be ap-
pointed by the committee whose finding will be
binding.

Toronto, Ontario.—Contracting Plasterers'

Association of Toronto and the Inter-

national Hod Carriers, Building and
Common Labourers' Union, Local No.

781.

Agreement to be in effect from May 1, 1930,

to April 30, 1932.

The contractors agree to recognize the union.

If the union is unable to supply sufficient men,
the contractors may employ unskilled labour un-

til the union can supply them. Proficient men
will be allowed to join the union at an initia-

tion fee not in excess of $20.

Overtime will be paid only when attending
plasterers, for which time and one half will be
paid; Saturday morning not to be considered
as overtime.
Wages for plasterers' labourers: 80 cents per

hour.
An arbitration board consisting of five repre-

sentatives of each party will be formed to

settle all disputes.

Toronto, Ontario.—Toronto Plumbing and
Heating Contractors' Union and the
United Association of Plumbers and
Steamfitters, Local No. 46.

The agreement which came into effect in May,
1929, and was printed in the Labour Gazette,
June, 1929, page 679, has been amended to pro-

vide for a 40-hour week, that is, 8 hours per
day from Monday to Friday and no work on
Saturdays. The agreement .as thus amended will

be in effect to April 30, 1931, and from year
to year until either party gives notice 30 days
before April 30, of any year.
The 40-hour week was also in effect, by

mutual understanding, during July and August,
1929.

Toronto, Ontario.—Toronto Society of Do-
mestic, Sanitary and Heating Engineers
and the United Association of Plumbers
and Steamfitters, Local No. 46.

The clauses of this agreement which was
signed May 9, 1930, are given in full as fol-

lows:

—

Clause 1—The ordinary hours of labour on
Monday to Friday inclusive will be from 8

o'clock a.m. to 5 o'clock p.m. with one hour for

lunch.

Clause 2—The minimum rate of wages will be
$1.25 per hour, payable in cash.

Clause 3—The minimum rate of wages for the
5th year junior mechanics will be 85 cents per
hour

Clause 4—All overtime will be paid for at
the rate of double time. All work shall count
as overtime which is done other than the ordin-
ary hours, and which is not otherwise provided
for. including Sundays and the following holi-

days:—New Year's Day, Good Friday, Victoria
Day, Civic Holiday, Dominion Day, Picnic Day.
Labour Day, Thanksgiving Day and Christmas
Day.

If finishing up a repair job on regular work-
ing days, if to finish will not take more than
one hour's time, it will be done at the regular
rate of wages.

Clause 5—In the event of men being required
for emergency work or setting sleeves or inserts

on Saturday mornings, they shall be obtained
through the Business Agent and report the night
previous, and shall be paid the regular rate of
wages from 8 a.m. to 12 a.m. noon.
Men instructed to report for work on Satur-

day mornings will be paid a minimum of two
hours single time.

Clause 6—Journeymen required on out-of-town
work and sent out of Toronto in charge of work
or to act as foreman or superintendent, shall

have their fare and board paid, and time travel-

ling to and from such work shall be paid for

at the rate of single time, but only up till 9 p.m.
If travelling at night, a sleeper to be provided.

If the job is within a radius of 200 miles
of Toronto such workmen will be paid their

fare, home and back, for a week-end at least

once a month.
Other journeymen required on such work will

only receive the rate of wages as per this

agreement, and will be allowed transportation
and travelling time to and from such work.

If the journeyman leaves the job before
completion and of his own volition, transporta-
tion and travelling time returning to Toronto
may be withheld.

In going to work outside the city limits and
returning daily the workman shall be at the
city limits at 8 a.m. and 5 p.m. and shall receive
transportation from the city limits to and from
such work.
On out-of-town work from which the men can-

not return daily they may work 8 hours on
Saturday at the regular rate of wages.

Clause 7—The parties of the first part agree
that only members of the United Association
will be employed on work under the jurisdiction

of this Local Union. If the Local Union is

unable to furnish skilled mechanics, then the

employer has the privilege of employing skilled

plumibers and skilled steamfitters as required.

Clause 8—No workman will be employed to

do any work in Toronto in connection with
Sanitation or the City Water System who is

not in possession of a City Licence under by-law
102, section 23940 and by-law 6388, section 70.

or as the same may have been or may be re-

placed or amended.
Clause 9—That only members of Local Union

46 and duly indentured apprentices under the

Ontario Apprenticeship Act shall handle any
tools of the trade.

Clause 10—One junior mechanic only to be

allowed on any job to each branch of the trade

except where there are more than five journey-

men plumbers or five journeymen steamfitters

employed and then one additional junior
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mechanic may be allowed to each additional

live journeymen plumbers or five journeymen
steamfitters.

Clause 11—The respective parties to this

agreement agree to control the number of jour-

neymen brought out each year, through control

of the number of apprentices employed. Their
number will not exceed 24 per year. 14 plum-
bers and 10 steamfitters, who shall serve five

years' apprenticeship, four years under the
supervision of a journeyman, and one year as
a junior mechanic. Each must be registered
with the Local Union. The parties hereto will

observe and enforce all of the provisions of the
law of Ontario as to apprentices.

Clause 12—All pipecutting machines on the
building or jobs will be operated by members
of Local Union 46.

Clause 13—All brasswork to be tinned by
members of Local Union 46 or indentured ap-
prentices.

Clause 14—All boiler trimmings, the erection

of cast iron sectional boilers, setting up and
connecting of all vento radiators or coils, all

connections to pumps and humidifiers, shall be
done by members of Local Union 46.

Clause 15—In the event of it becoming neces-
sary to work shift work on any job, same will

be permitted providing such shifts continue for

a period of not less than one week on new work
and not less than two weeks on old work, and
shall commence at the close of the regular work-
ing day, and shall be paid for at the rate of
eight hours' time for six hours' work. But
no workmen will be allowed to work two con-
tinuous shifts or part of a shift in any calendar
day under this rule.

Clause 16—A Joint Conference Board will be
formed of five employers and five members of

the Local Union who shall meet regularly once
a month at which meeting three members of
each party will form a quorum. Such board
shall have power on behalf of the respective
parties hereto to adjust trade disputes or
grievances between the parties hereto or their
members or any or either of them.

Clause 17—In case of any such dispute or
grievance arising which cannot be adjusted in-

formally by representatives of the parties here-
to, it will be referred to such Joint Conference
Board and such board, if necessary, shall meet
within 48 hours.

Clause 18—In the event of a dispute arising
which cannot be settled satisfactorily by the
Joint Conference Board or any violation of this

agreement, that before any definite action is

taken, the matter must be referred to the gen-
eral office of the United Association and no
strike or lockout shall take place until an officer

of the said association has investigated the
matter, and rendered a decision.

Clause 19—This agreement shall become
effective upon the execution thereof by both the
parties hereto, and it shall remain in effect until

the thirtieth day of April, 1931. Should either
party hereto desire to make at the conclusion
of this agreement, a different agreement in sub-
stitution herefor, that party agrees to give the
other not less than one month's notice in writ-
ing, to terminate on the thirty-first day of
March provided that no such notice is given in
time by either party. This agreement shall
remain in force from year to year until such
notice is given as hereinbefore provided. If
and when any such notice is given, a joint com-
mittee shall be forthwith formed consisting of
equal representation of each of the parties

10067-8

hereto and such joint committee shall during
such period of notice convene, consider and
announce its decision or failure to reach a de-
cision upon the matter of such proposed new
agreement,

Hamilton, Ontario.—Employing Plasterers

and the Operative Plasterers and
Cement Finishers' International As-
sociation, Local No. 298.

Agreement to be in effect from May 1, 1930,
to April 30, 1932. A committee will be ap-
pointed 90 days before expiration date to con-
sider renewing or revising this agreement.

This agreement is the same as the one previ-
ously in force and summarized in the Labour
Gazette, November, 1928, page 1262, with the
exception of the wage rate for journeymen
plasterers and cement finishers which is $1.25
per hour. This rate came into effect May 1,

1929, and was noted in the Labour Gazette,
August, 1929, page 926.

Niagara Falls, Ontario.—Certain Contrac-
tors and the Bricklayers, Masons and
Plasterers' Union, No. 27.

The verbal agreement which came into effect
May 1, 1929, and was summarized in the Labour
Gazette, October, 1929, page 1160, has been
renewed verbally without change to May 1,

1931.

Thorold, Ontario.—The Builders' Exchange,
Master Carpenters of Thorold and the
United Brotherhood of Carpenters and
Joiners, Local No. 1677.

Agreement to be in effect from May 1, 1929,
to April 30, 1931. If either party desires
change, four months' notice to be given before
expiration date, and an effort will be made to
reach a decision by March 1.

This agreement is the same as the one previ-
ously in force and summarized in the Labour
Gazette, July, 1927, page 790, with the follow-
ing exception:
Wages for journeymen carpenters: $1 per

hour.

Windsor, Ontario.—Employers Contractors'

Association and Contractors and the
Operative Plasterers and Cement Fin-
ishers' International Association, Local

No. 345.

Agreement to be in effect from May 1, 1930,
to May 1, 1931.

This agreement is the same as the one previ-
ously in force and summarized in the Labour
Gazette, May, 1926, page 501, and which was
amended and noted in the Labour Gazette,
July, 1929, page 806.
Wages for journeymen plasterers remain at

$1.50 per hour with a 44-hour week.

Windsor, Ontario.—Certain Master Plumb-
ers and the United Association of

Plumbers and Ste\mfitters, Local No.

552.

Agreements signed with individual employ-
ers following the strike which was reported in

the Labour Gazette, June, 1930, page 645.
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Agreements to be in effect from May 1, 1930,
to April 30, 1931, and for another year unless
notice is given thirty days before the expira-
tion date.
Hours: 8 per day; 4 on Saturdays. As soon

as other trades adopt the 5-day week, this

union will not work on Saturday mornings.
Overtime: all work done during other than

ordinary working hours or on Saturday after-

noons, Sundays or holidays shall be paid for
at double time.
Wages for journeymen plumbers and steam-

fitters, $1.35 per hour. Any workman superin-
tending the work of three or more other work-
men shall receive 10 cents per hour more than
minimum rate.
Plumbers will not do nor be required to do

steamfitting when steamfitters are available,
nor steamfitters to do plumbing work when
plumbers are available.
One apprentice to each branch of the trade

will be allowed on any job except where more
than five plumbers or five steamfitters are em-
ployed, then one additional apprentice will be
allowed to each additional five journeymen
plumbers or journeymen steamfitters1

. The
Apprentice Act to be strictly adhered to.

For work out of Border Cities, fare and
board to be paid and travelling time at single
time up to 10 p.m. Workman will be paid his
fare home and back for a week-end at least
once a month.

Transportation and Public Utilities: Street

and Electric Railways

Moose Jaw, Saskatchewan.—Moose Jaw

Electric Railway Company and the

Amalgamated Association of Street and

Electric Railway Employees, Local No.

614.

Agreement to be in effect from June 1, 1930,
to June 1, 1931, and from year to year unless
30 days' notice is given by. either party before
expiration date.

This agreement which was signed following
conciliation by the board under the Industrial
Disputes Investigation Act, 1907, is printed in

full with the report of this board on page 750
of this issue.

PRICES, RETAIL AND WHOLESALE, IN CANADA, JUNE, 1930

Cost of Living, Prices of Staple Articles and Index Numbers

npHE movement in prices during the month
-*- was again downward, the weekly family

budget in terms of retail prices being slightly

lower, while the Dominion Bureau of Statis-

tics index number of wholesale prices showed
a substantial decline.

In retail prices the cost per week of a list

of twenty-nine staple foods for an average

family of five in terms of the average prices

in some sixty cities was $11.10 at the begin-

ing of June, as compared with $11.17 for May;
$10.92 for June, 1929; $10.73 for June, 1928;

$10.86 for June, 1927; $11.06 for June, 1926;

$10.44 for June, 1925; $9.86 for June, 1924;

$10.23 for June, 1923; $10.18 for June, 1922;

$11.16 for June, 1921; $16.92 for June, 1920

(the peak); $12.79 for June, 1918; and $7.49

for June, 1914. The prices of milk, butter,

cheese, flour, tea, veal and mutton were lower,

while the prices of beef, fresh pork, eggs and
potatoes were slightly higher. Including the

cost of fuel and rent with that of foods the

total budget averaged $21.44 at the begin-

ning of June, as compared with $21.49 for

May; $21.18 for June, 1929; $20.97 for June,

1928; $01.04 for June, 1927; $21.31 for June,

1926; $20.67 for June, 1925; $20.22 for June,

1924; $20.72 for June, 1923; $20.58 for June,

1922; $21.74 for June, 1921; $26.92 for July,

1920 (the peak); $20.36 for June, 1918; and
$14.27 for June, 1914. Fuel was little changed,

while rent was slightly higher in the average.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statis-

tics, based upon the average prices of 502

commodities in 1926 as 100, was again lower

at 88 for June, as compared with 89-9 for

May; 93-5 for June, 1929; 96-9 for June,

1928; 98-7 for June, 1927; and 100-1 for

June, 1926. One hundred and twenty-six

prices quotations were lower, twenty-two were

higher and three hundred and fifty-four were

unchanged.

In the grouping according to chief com-
ponent materials all of the eight main groups

were lower, the Vegetables and Vegetables

Products group, due mainly to lower prices

for grains, flour, tea and rubber; the Animals

and their Products group, because of lower

prices for steers, calves, milk, butter and eggs,

which more than offset advances in the prices

of hogs, lambs and hides; the Fibres, Textiles

and Textile Products group, due mainly to

decreases in the prices of cotton, silk, hemp
and jute, which more than offset higher prices

for wool; the Wood, Wood Products and Paper

group, due to lower prices for certain lines of

lumber; the Iron and its Products group, be-

cause of declines in the prices of automobile

body plates, steel, sheets and scrap steel; the

Non-Ferrous Metals and their Products group,

due to lower quotations for silver, copper, brass

sheets, tin and zinc; the Non-Metallic Min-

erals and their Products group, due chiefly to

(Continued on page 854)
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS or THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items inclu ded, not to show the minimum cost for an
average family.

Commodities
Quan-
tity

(t)

1900
(t)

1905 1910 1913
June
1914

June
1918

June
1920

June
1921

June
1922

June
1923

June
1924

June
1925

June
1926

June
1927

June
1928

June
1929

May
1930

June
1930

Beef, sirloin. . .

.

Beef, shoulder..
Veal, shoulder..
Mutton, roast.

.

Pork, leg

Pork, salt

Bacon, break-
fast

Lard, pure
Eggs, fresh

Eggs, storage...
Milk
Butter, dairy...

Butter, cream-
ery

Cheese, old
Cheese, new
Bread
Flour, family...
Rolled Oats....
Rice
Brans, hand-
picked

Apples, evapor-
ated

Prunes, medium
Sugar, granulat-
ed

Sugar, yellow .

.

Tea, black
Tea, green
Coffee
Potatoes
Vinegar

2 lbs.

I "

1 "

1 "

1
"

2 "

1
"

2
"

1 doz
1

"

6qts.
2 lbs.

1 "

1
"

4 "

2
"

i
"

i
"

i «

2pks.

}U qt.

c.

27-2
19-6
10-0
11-8
12-2
21-8

15-4
26-2
25-7
20-2
36-6
44-2

25-5
16-1

14-6
55-5
25-0
18-0
10-4

9-9
11-5

21-6
10-0
8-2
8-7
8-6

24-1
•7

30-4
24-6
11-3
12-2

131
250

17-8
28-2
30-0
23-4
39-6
49-4

27-7
17-6
15-7
58-5
28-0
19-5
10-6

9-4

7-7

220

28-0
•7

37-6
26-0
12-8
16-8

180
34-4

24-5
40-6
33-3
28-4
48-0
520

31-9
18-5

17-5
66-0
33-0
21-0
10-4

10-8

11-5
9-9

24-0
10-8
8-7
9-1
8-9

30-3
•7

24-7
38-4
33-7
28-1
51-6
58-0

33-9
20-5
19-1

61-5
32-0
22-0
11-4

12-4

12-0
11-9

23-6
11-0
8-9
9-3
9-4

36-0

48-8
33-2
171
21-0
201
36-4

25-6
37-2
25-8
25-0
51-6
52-4

31-2
21-4
19-4
64-5

330
21-5
11-8

11-8

131
12-3

22-0
10-2
9-0
9-2
9-5

53-6

c.

76-8
55-6
27-9
36-3
37-7
69-6

50-7
73-8
44-8
38-7
71-4
92-0

51-7
33-5
30-5

1170
68-0
40-5
23-0

34-4

22-8
17-6

43-6
20-4
14-5
13-9

111
60-7

83-0
54-2
27-7
38-4
40-4
72-2

55-8
76-4
56-0
50-1
88-8
119-4

40-4
38-2
144-0
84-0
42-5
33-6

24-0

29-2
27-5

90-4
42-0
16-5
16-9
15-2

216-9
1-0

c.

70-2
42-6
22-5
30-7
32-7
58-8

48-2
45-8
33-5
30-8
81-0
65-0

38-0
36-8
30-6
123-0
64-0
30-0
21-0

17-4

21-1
18-3

58-6
31-6
18-2
28-5
26-6
50-2

39-1
45-2
31-5
29-5
68-4
72-2

400
§31-2
§31-2
102-0
§45-0
27-5

§20-6

17-6

18-8
18-5

50-4
24-0
§16-6
§16-6
13-5

49-0

58-6
31-2
17-8
29-1
23-4
45-0

32-1
41-2
30-0
26-7
71-4
68-4

38-5
§29-1
§29-1
100-5

§41-0
27-0
§20-8

16-8

19-5
16-2

42-4
20-4
§17-4
§17-4
13-6
59-9
1-0

66-4
38-2
20-3
29-9
28-4
52-8

39-4
43-4
36-2
33-1
69-6
80-0

44-1

§30-6
§30-6
115-5

§53-0
30-0
§21-8

16-2

19-2
14-7

33-6
16-0

§17-9
§17-9
15-4

70-5
1-0

41

21

30-3
26-3
51-8

35-7
43-6
36-0
32-3
70-8
79-8

43
§32-6
§32-6
115-5

§53-0
32-0
§21-0

17-8

21-5
13-3

32-0
15-2

§17-9
§17-9
15-1

51-7
1-0

39
44-0
35-1
31-1
72-0
81-2

44-7
§33-2
§33-2
115-5

§48-0
31-0
§20-6

24-0

21-5
13-6

28-4
13-6

§17-6
§17-6
15-1

43-7
10

74-6
48-0
24-4
32-3
30-4
54-4

40-4
42-6
35-1
31-1
74-4

73-2

40-1
§32-9
§32-9
115-5

§50-0
31-0
§20-4

18-6

20-8
16-3

27-6
13-2

§16-5
§16-5
14-5
88-7
1-0

760
48-6
24-1
31-9
30-8
54-4

40-3
42-8
35-6
31-7
72-0
69-6

38-7
§32-6
§32-6
115-5

§49
310
§20-4

19-0

20-9
16-4

27-2
13-0

§15-1
§15-1
14-3

90-4
1-0

All Foods
$

5-48
I

5-96
$

6-95
$

7 34 7-49 12-79
$

16-92
$

11 16
$

10 18 10-23
$

9-86
S

10 44
$

11 06
$

10-86
$

10-73
$

10-92

Starch, laundry

Coal anthracite
Coal bitumin-
ous

Wood, hard
Wood, soft

Coal oil

i lb
c.

3-0
c.

31
c.

3-2
c.

3-3
c.

4-7
c.

4-9
c.

4-5
c.

4-0
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1
c.

4-1

$
11 17

c.

4-0

$
11 10

c.

41

}u ton

1 gal.

39-5

31-1
32-5
22-6
24-0

45-2

32-3
35-3
25-5
24-5

48-1

35-0
38-8
29-4
24-4

55-0

38-7
42-5
30-6
23-7

53-2

39-4
41-8
31-1
24-1

71-8

58-1
67-4

27-

101-6

72-6
81-7
62-1
36-6

109-9

77-6
87-9
64-6
36-3

107-4

68-2
76-9
57-4
31-2

108-1

70-3
79-8
59-8
30-3

104-8

65-9
77-8
57-7
30-8

103-1

63-2
76-2
55-3
30-5

106-6

63-6
76-8
55-9
30-7

101-6

63-5
75-9
55-7
31-5

101-0

63-3
76-6
56-6
31-0

100-6

62-7
76-5
55-2
31-1

100-5

63-1
75-8
53-8
31-0

100-1

63-0
76-4
54-2
30-9

Fuel and light

$

1-50

$

1 76 !>1

%

1-90

Rent

t 'Totals

\ mo. 2-37

S

9 37

$
2-89

I
10 50

$

405

S
12 79

%
4-86

$

14 27

$

2 75

4 77

$

3 55

$

3-76 3 41 3 48

$

3 37

$

3-28

$

3 34

6 30
$

6-77
$

6 95 6 97 6-95
I

6-87

$
29-36

$
26 81

S
21 74

i
20-58

$
20-72 20 22

I

20 67
$

21-31

>s

6-85

$
21 04

$

3 29

8

6 91

3 26

$
6-98

%
29-97

$

21 18

S

3 24

$
7-«2

21-49

f

3-25

7 wr

$
21 44

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia....

6-02
6-90

•19

6-92
6-50
7-74

$
6-82
5-81
6-55
5-33
6-50
7-46
7-86
8-00
8-32

I

7-29
6-34

704
6-87
7-20
7-87
8-25
8-33

913

$
7-29
7-23
6-96
6-84

711
806
7-88
8-14
9-13

$
12-65

12-51
12-51
12-74
12-45
12-74

13 15

13-65

$
17-04
15-08
16-24
15-99
17-12
16-83
16-47

1712
18-18

$
11-43
10-28
11-46
10-41
10-85
11-30
11-53
11-16
12-68

s
10-30
9-50
10-29
9-54
10-08
9-89

10 03
10-02
11-48

$
10-81
9-53
10-46
9-74

1003
9-72
10-25
9-89
11-31

%
10-31
9-23
10-20
9-17
9-78
9-43
9-50
9-69
10-83

$
10-60
9-60
10-51
9-78
10-22
10-20
10-60
10-72
11-92

$
11-24

10-39
11-28
10-54
11-17
10-27
10-56
10-56
11-81

$
10-73
9-78
10-92
9-99
10-94
10-26
10-88
10-86
11-93

$
10-61
9-77
10-66
9-85
10-78
10-45
10-85
10-73

11-87

$
10-89
10-04
10-74
10-04
10-80
10-54
11-21
11-21

12-32

>

11-17
10-50
10-99
10-31
11-15
10-86
11-24
11-37
12-36

$
11-12
10-42
10-89
10-14
11-03
10-88
11-21
11-40
12-46

tDecember only. §Kind most sold. *For electric light and gas see text.
ttAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.

10067-SJ
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1.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING. AND

LOCALITY

Dominion (average)
Nova Scotia (average)

1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.—Charlottetown

New Brunswick (average)...

8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Q 'ebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull—

Ontario (average)
21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto
29—Niagara Falls
30—St. Catharines
3 1—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London ,

39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Ma litoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)
53—Regina
54—Prince Albert
55—Saskatoon
56 —Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average)
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria.. .-

68—Nanaimo
69—Prince Rupert

- a
in

cents

380
39-8
45
35-8

35
43
40
40
32-5

38 1
34-2
42-5
39-7
36

32-9
32-1

40
35
27-8
32
24
40-8
36-3
38-6
36-2
41-2
36-7
36-4
39-7
39-5
34-3
40-9
41

39
40-4
38-3
38-5
38
37-8
37-9
38-3
38-4

39
37
36
37-5
35
43-7
42-6
42-7

38
39-2
37-5
37-2
35 8
37-3
34-2
35 6
35-5
32-5
34-9
39-5

37
36-7
37-5
36-8
36-8
37
42 3
41-7
43-5
42-5
40 6
42-2

431
43-2
41-7

II
n

cents

32 9
34 1

35
33-8
32-5
33-3
35
35
30
31 2
30-8
30-8
33-3

30
30 4
30-1

31-9
35-7
26-8
26-3

30
24-8
35-6
32-5
33 5

31-9

35
31

31-5
34-2
35
30
34-6
36-2
33-5
35-4
33-9
34-5
33-1

341
32-7
34-3
33-9
34-5
33-5
31
33-2

30
36
36-7
36
33-3
34-7
32-5
29-6
29-8
31-2
28-4

30 1
28-5
27-5
29-9
34-5
31 3
31 7
31-5
30-5
31-7
31

36 5
38-7
35
35
35-2
36
37-6
36-9
37-5

29

cents

30 8

30 2
34-5
281
26-5
33-8
28
30
31
•>9

24

32

31

29

30
29

30
37
30
27

29

23

36
31

31

31

32

30
32

33

28
28
32

33
32

32

29
29

31

28
31

31

32

29

30
29

32

27

30

33

40
30
30-5
29-4
29-3

280
29-7
26-3

28
26-9
24-3
29-2
31-7
30 1

31 7

36
30-2
26-8
26
33 1

34-2
35
33-5
31-2
32-5
33-4
32-4
32-3

02

cents

24 3
25 3
26-1
24-1
22-5
25-8
25
28
23

19 5
20-3

17

19

15

21

25
18
21-2
23-8
22-4

27 5

18-5

o a
.ac-

cents

241
20-5

19

17

20

22
25
19-3

19 7

22
21
16-8

19

17 6
15-3
19-4
17-8

18
16-8
18-3
23-3

11

17

26
19

18

19

23

27

30
2S
24

29
27
27'

26-8
23-7
27-8
26-3
27-2
30-3
25-2
26-1
25-5
25-7
30
27-4

25 7
28-4

25

29
28-8
26-7
25-8
22 2
22
22-3

23 4
22-3
23-5
23
24-7
24-8
25
26-5
23-2
25-4

23 8

29 5
30-8
31

30
27 1

27-7
28 5

32-8
28

^2

cents

31 9
28 3
30

33-3
25
25
30
30

35
25

28-4
33-2
22-5

28
26
27-5
27-5
27
31-3
32-5
32 2
30-5
35
28-7

35
32
32-7
35
31-4
36-7
36
27 5
35-2
32-5

30
30
31

30-6
31
29-4
28-3
31-2
30
32
35

34
33-3

35
31-2
29 2
30-1
28-2
31 9
33-1

31
32-1

31 4
32 3
30-7
37-5
32-6
30-9

30

40
42-5

33
38-4
36-1
41-5

40

Pork

cents

30-8
30 9
341
31-8
29
30-6
30
30
30
30 8
33-3
30
30
30
27-5
26-9
26-3

29
27-5
25
30
22-3
29-9
30-3
31 4
29-9
31-2
29-3
31-2
30-4
30
30
30-2
32-6
30-4
29 4
31-1
34-2
26-6
32-5
31-6
35
30-8
30-2
30-8
29
31-7
29
31-5
34-5
39-2
34
31-3
33
32
29
29-7
28-2
27 6
26-4
27-8
28
28 2

29 2

30
31 5
29-2

28 6

26-7
35
35
37-5
40
31 1

331
31-9
34-6
36 8

o t,

to Q.

cents

27 g
25 9
28-2
25-7
25-5
25
25
26
25-8
25 7
25-8
25-9
26-1
25
25 3
25-9
26
25
25
22-6
24
24-6
27-3
27-5
27 9
27-4
27
26-3
26-2
29-2
29
27
29-4
29-3
26-7

28-7

29
25
25-6

29-5

28
25-5
26-2
27-6
25
28
29-9
30
27-6
29-5
30-3
30-4
26-3
29
23-5

26 2
21
27-5

25
31-2
26 4
27-8
27-5
26-6
2Z 9
26-4
30 1

30
27-3

30
31
28-9
29
30
34-4

Bacon

goo)
2 c a
n

40 3
40 2
39-7
37-8
40
38
45
40
41-7

44

45

42
45

43

40
44

39
47

47
45
51-7
45 8
46-2
48-4

50
48-5

+s a

y
n

cents

44 9
45-5
41-2
45
42-3
50
45-3

45
45 3
45-8
42-6

40-8
38-8
45
42-5
43-3
39-7
40
40
39-2
39-1

42 6
41-1

40-4
44-7
43-9
45
41-7
45-2
40-8
401
41-9

43
43-2
42-9

38 6
40-3
41-8
42
41-5
41
40-3
43
42
41-2
43-8
44
39-6
43-6
45-7
49-8
46 1

46
46-2
50 8
48-1
52-5
48-8
53 6
48-4
50-8
50
46-8
50-3
44-2
53-6
52-5
51 3

60-
5'-6
51-6
52-

54-6
54-3

a Price per single quart higher. b. Price in bulk lower.
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RENTALS IN CANADA AT THE BEGINNING OF JUNE, 1930

Fish

Ma

Eggs

9
a>

.si

S3 a

B utter

If

3 C Bsac,

si .

«•£ £roe

i
'u

a*
M
OB

. T.

O 4> —
w <= i.

CO

is

u
c 5
C Q.

anned

salmon,

(kind

most

sold),
per

lb.

tin m
S 5 8

ooking,

fresh

No.

's

and

storage,

per

doz.

"9 6

"£.0

ca a d.

H
S'E

a £ ft U £ O S Q G
cents cents cents cent- cents cents cents cents cents cents cents cents cents cents

19 2 30 7 21 4 13 590 21 2 20 4 36 3 21 4 35 6 31 7 12 34 S 38-7
14 -8 33 5 — — 55 18 6 16 9 29 9 22 39 3 35 6 12 2 36 5 42-2
12 30 — — 60 17-9 15 28-1 21-4 42-7 39-8 13-15 33 38 1— 30-35 — — 50-60 181 15 32-1 19 36-6 32 12-13 38-3 43 2
15 35 — — 50 19-2 16 33 21-2 33 30 10 38-5 43 3
U 35 — — 60 18 17 24-3 22-9 44-2 39-8 al2-5 33-3 40 4— — — —

.

— 20 — 36-3 25 40 — — — 45 5
20 35 — — 50 18-3 21-5 25-3 22-3 39-4 36-5 12 39-6 43-9 6
12 35 — — 60 17 5 — 29-2 20-7 33 28-5 bll-12 35-5 38-5 7
17 3 36 7 — 10 57 5 19 2 19 2 32-8 21 7 35 7 30 5 12 1 37 3 41 4— 35 — 10 60 18-6 18-5 331 22-3 37-3 31 10-12 39-5 43-6 8
18 35 — 10 60 18-9 16-8 37-9 21 39-6 33 al3-5 37 411 9
20 40 — — 60 19-6 19-8 35-9 21-8 35-7 — 12 37-8 42 10

14 — — — 50 19-5 21-5 24-2 — 30 27-5 12 35 39 11

17 3 31 9 21 9 9 3 57 9 21 4 20 5 30 6 21-8 36 7 33 4 11 1 31 9 34 8
12 28 25 — 50 21-3 21 30-3 20-4 36-9 33-3 14 311 34-2 12

15 30-35 25 10 60 — 21-5 28-3 23-3 38-7 36-5 12 — 351 1.'5

18-20 30-35 30 10 — 22-3 — 31-5 21-9 37-4 32-9 alO 30-5 33-9 14

20 — 15 — — — — 26-7 20-9 34-2 — 12 30 34-3 15— — 20 — — — 20 — 211 32-6 29 8 — 341 16
20 — 20 10 60 22-5 19 28-8 21 34-6 33 10 35 35-3 17— — —

-

8 50 — — — 24 35 — 10 29-7 34-4 IS
15-20 29-40 25 8 60-75 20-7 211 33-4 19-9 42-6 36-8 12 34-6 37 19— — 15 10 60 20 — 35-2 23-4 38-4 32-4 12 32-5 34-6 20
17-8 30 2 22 2 11 7 63 6 20 8 19 8 39 1 20 6 35 2 32 3 12 34 3 37 5
18 32 — — — 21-4 20-2 38-2 20-4 37-7 33-3 12 32 351 21

16 28-32 22 9 — 24-2 18 32-3 20 31-5 — 10 34 36-4 22
15 35 25 10-20 — 20-3 18-5 37-7 19-2 32-8 28 11 30-8 34-5 23— 28 25 15 — 25 — 37-1 21-2 30 28-2 a9-5 39-2 37-8 24
20 28 20 — 60 — — 40 23-2 31-5 29 10 33-6 36-6 25— — — — — — — 42-1 22 36-1 34-5 12-5 — 37-6 26
20 30 20-25 10-12 — — 25 39-5 20-2 30-5 29-7 all-4 35-8 38-2 27
14 28 17 — — 22-5 15-8 43-3 20-1 39-2 34-3 12-5 38 38-2 28
20 35 25 — — 25 22-5 46 20-1 38-3 36 bl3 — 391 29
14 30 — — — 18 18-5 43-8 18-8 36-1 34-4 14 35-3 36-9 30
18 25 20 — 75 17 20 45-3 19-9 37-3 35-4 12 33-2 38-6 31
20 32 — 15 — 21-5 20 38-3 19-3 33-3 30-6 12 34-2 35-8 32
15 35 20-23 12 — 23 22-5 38-8 19-9 34 32-3 all-8 32-5 368 33
20 — 25 — — 18 — 43-2 181 35-8 32-4 al2-5 32-5 36 34— — 23 — — 19 — 32-6 18-5 32-7 29-1 13 33-3 36-8 35— — 25 — — 19 — 35-2 19-2 30-7 27-2 11 35 361 36
22 38 24 8 50 20-5 19 37-2 19-5 32-7 28-6 11-8 33-7 36-4 37
15 25 15 — — 19-3 18 36-4 20-1 33-3 32-8 11 32-2 34-4 38
16 28 25 — 50-60 22-4 24-2 — 20-5 31-9 30-7 12 37-8 38-4 30
19 37-38 17-25 12 — 25 19 35-9 19-6 28-6 27-2 bl2 34-5 38 40
20 30 25 — — 18-5 20 441 19-3 34-6 32-5 12 — 38-6 41— — 30 — — 19 — 37-5 20-8 32-2 29-3 12 30 38-6 42— — 23 — — 20 22 35 18 31-6 28-2 11 31-5 33-8 43— — — 10 — 18 — 36-2 22 41 2 38 12 35 37 44— 25-30 25 10 75 — — 35-4 23-4 42-4 38-5 15 35-8 38-8 45— 25-30 15 — 70 21-5 20 35-4 23-7 41-6 38 15 40-2 40— — 20 — — 20-6 17 — 24 43-5 35-5 al6-7 — 40-4 47— — .23 — — 20 — 44 22-1 40-5 36-9 12 36-7 39 48— 25-30 20 — — 21 16 43 23-7 36-7 331 10 35 40-4 40— 25 18 — 60 20-8 19-3 40-1 20-5 38-4 32-5 10 35 40-4 50
24 32 5 20 12 — 21-8 19 2 36 8 21 33 7 28-8 11 5 32 6 36 2

20-28 28-37 16-24 12 — 21 19-3 38-6 19-7 37-1 31-3 bll 34-3 37 51— — — — — 22-5 19 35 22-3 30-3 26-2 12 30-8 35-4 52
281 32 5 19 16 3 — 25 21 3 35 2 22 3 32 2 27 4 13 32 9 38
25 35 — — — 25 20-4 34 21-2 32-9 29-7 14 33-4 37-4 53
30 30 13-15 12-5 — 25 21-5 — 23-8 30 24-4 11 32-9 39-5 54

25-30 30 25 20 — 25 21-2 341 221 32-5 28-6 13 31-5 36-8 55
30 35 18 — — — 22 37-6 22 33-4 26-9 14 33-6 38-2 50
21 4 27-8 19 3 17 7 — 24-8 23 2 35 8 21 4 32 5 26 2 11 4 32 9 40 3— 35 20 — — 25 25 34-2 24-2 30 24-3 12 31 5 41-8 57
25 30 18 — — 25 25 36-7 21-7 30 25 al3 35 41-4 58
20-25 20-25 — 15 — 22-1 24-6 33-5 20-9 31-6 26-1 alll 33-8 38-5 50
20 24-29 20 18 — 25-3 20-4 34-9 19-4 36-3 28-7 11 32-5 39-4 60
18 25 — 20 — 26-8 20-8 39-6 21 34-5 27 10 31-7 40-4 01
21 9 27 7 17 5 16 3 — 22 3 22 7 39 5 23 1 37 3 32 6 13 1 39 8 43 4
25 £0 20 18 — 22-5 25 43-5 26 39 32 al2-5 — 43-6 02
30 35 — — — 25 25 37-4 24-7 381 35 al4-3 38-3 44-5 63
30 35 — 20 — 25 25 35 26-3 38-3 32-5 al4-3 41-7 43-9 04
18 25 — 15 — 21-9 20 40-9 19-6 34-6 28-3 111 38-5 411 05— 21-5 15 15 — 19-6 18-2 39-6 19-4 34-6 32-5 111 37 4 41 1 66
15 25 — 15 — 21-7 20-6 38 20 35-2 32-3 al4-3 38-7 431 67
20 25 — — — 22-5 22-5 43-3 24 1 35 33 al2-5 41-7 45 08
15 25 15 - 20 25 38 25 43-2 35 al4-3 42-5 45 00
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2.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality
U
as.

© o
xi w
O

8.Q
%Z4

o a

I*
T3 o3

^5
- a <c n

eS - 3 g
.2 S
Q, S
e? a

03 ^

*a
H H

Canned Vegetables

Dominion (average)
Nova Scotia (average)

1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.—Charlottetown

New Brunswick (average)..
8—Moncton
9—St. John

10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)
21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto
29—Niagara Falls
30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38 - London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)
53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average).
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

32 6
32-5
33
31-7
30-8
32-6
35
32-1

30
31 9

33-3
33
31-4
30
29-2
29-9
31
28
26
26-3
30-7
30-6
30-7
29-6
32-5
34-4
29-5
32-1
31-4
32-2
34-8
32-4
36
35-3
30-6
35-4
34-6
35-4
33-1
31-1

32
30-1
31-3
31-9
33-1
32
31-1
31-9
32-4
32-1
33-4
31
30-3
32
31-4
34 7
35-1
34-3
34-9
33-1
38
33-5
35
34 7

35-4
36-7
32-3
35-9
33-3
34 9
35
35
31-7
36-7
34-2
35-4

36
35

7-7
8-2
8

8
8-7

8
8-3

8
7-4
8-7
8-7
8-7
8-7
8-7
6 3

5-5-8
6

6-6-7
6
5

6-7-

6-8-
•3-6-

7-

7-8-

3
•7

•7

7
3
•7

6-7
7-3
6-7
7-3
7-3
6-7

7-3-8

8
7-3
7-3

6-7-8
6-7
6-7
6-7

6-7-7-3
6-7

6-7-7-3
3-8-7

6-7
8-9-3

7-3
6-7-7-3

8
8-8-7

8-3
8-3
8
6-7
6-7
6-7

6-4-7
6-3-7
7-4

6-4-8
7-2
8-8
6-4
8-5
8
8-9
8
8-8

8-10
9-6

10
10
9-1

•3-9-5
•3-9-5

10

10
10

cents

18 4
18
17-9
17

18
17-8
20
17-3

18
17-7
18-4
17-5

17

18
17-7
16-8
19-3

16-9
18-1
16-7
17-8
17-8
18-1

17-6
17 6
18-7

15
15-2
16-7
16-8
15
18-6
18-4
18-7
17-4
17-6
18-1
18-2
19-1
18-3

18
18-4
18-2
18-8
17-2
18-8
17-2
18-8
15
16-8
19-5

15
18-5
18-5
17-7
181
18-2

18
19-3
19-3

20
18

20
19 6
21-5
18-5
20-1

20
18
21 4

19
18-8

18
21-6
22-7
23-4
22-5

25

cents

4 9
5-6
5-7
5-4
5-7
4-8
6-3
5-5
5-2
5-4
5-6
5

5
5-4
5-4
5-3
4-7
5-5
5-3
5-2
4-6
4-5
4-1
4-

4-

5-

4<

4'

4'

4<

4-

4

4
41
4-3
4-7
4-4
4-8
3-9

4
5-3
5-3
5-4
5-2
5-2
4-8
4-9
4-8
4-7
4-8
4-8
4-7
4-7
4-9
4-8
4 9
4-8

51
4-8
4-8
51
5-2
5-1
5-4
5-2
5
5
5
5-6
5-5

cents

6-2
6-4
6-5
6-2
5-9
6-5

7
6-3

6
6
6-5
5-7
6-1
5-5
6-4
6-5

6
6-1
6-3
6-5
6-8

7
5-9
6-5

60
6-4
5-7
5-5
5-5

5-8
5-8

6

61
5-9
51
5-3

5-5
5-9

6
6-3
5-7
5-3
6-5
7-8
7-2

6
7-5
5-9
5-8

6 2
5-8
6-5
6-3
7-5

5-8
5-9
6-2
7
6-6
6-1

6-5

6
6-7
5-7
5-8
6-4
6-9
7-8
6-4

10-2 12-

9 8 13-

10-1 13-

9-7 13-

8-8 12-

10-1 15-

10
10-3 12-

10-5 15

103 14-

12 13-

8-6 13-

10-6 15-

10 13-

91 12-

9-8 13-

9-1 14-

9-3 12-

8-7 11-

9-7 lS-

9-2 14-

8-1 13-

9-9 11-

8-3 11-

10 7 12-

10-9 11-

10-5 13-

9-5 12-

11 12
11-1 12-

10-6 il-
11-2 ia-

10-3 il-

10-8 ia-

11 12-

11-2 11-

10-9 12-

11-6 14
10-6 11-

11-4 il-
10-6 ia-
11-8 ii-

10-8 12-

11-9 13-

10-9 13-

11 12-

10-1 13-

9-8 14-

10-6 13
9-6 15-

10-4 15

9 12-

11-7 13-

10-2 11-

9-8 11

110 12
11-1 12-

10-8 12-

10-4 12-

10-3 11-

9-1 12-

11-1 12-,

11-2 12-

10-7 10
12-2 11
11-5 11-

9-9 10-.

10-4 10"
9-4 10-.

91 9
10-5 9-

9-8 9-

9-3 9-:

8-1 8-'

8-7 8-

8-5 8-1

9-4 9-i

8-4 9-5

cents

16-4
17-2
16-7
16-5
17-3
17-1

18
17-3
17-3

16 5
16-7
16

16
17-3

151
15-3
15-1
15-5
15-4
14-5

15
15-7
'15-2

14-6
15 9
15-6
16
14-8

151
15-2
15-9
16-2
15-4
16-1
15-3
15-8
15-7
16-2
16-7

15
15-7
16-3
15-8
17-2
15-7
15-5

15
16-4
15-5
16-8
18-5
15-9
15-8
16-6
16-7
18-6
18-1
19-1

18 4
18-6
18-3
17-7
19
17 3
17-5
17-8
15-9
17-1

18
16 7
17-4
17-4

15
15-6

151
16-2
18-2
18-7

cents

16 4
16 4
16-1

16-1
16-3

16
17-5
16-4
15
16-5
16-1
15-8

16
18
15
16
18

16

14

14

15
18-5
15-4
14-3
15 6

15-5
16-9
14-5
14-9
15-2
15-2
15-7
15-5
16-2

15
15-5
15-9
15-4
16-2
15-1

15-4
14-7
15-9
16-1
15-2
15-8
14-4
15-6

15
15-9
18-5
15-4
15-6
14-8
15-6

18 1

17-3
18-9

18 4
18-5
18-3
18-3
18-4

18 3
19-1

18-3
18-4
18-3
17-5

18
18-2
20-8
18-5
16-5
16-9
15-9
18-1
19-3
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>>3
. o
3--
.21?
a ^
O

Potatoes Apples

a

8*,

as.

I*
cs a

2-a

o a
O

cents

6 5
6-2
6-6
5-9
6-3
5-4
6-5
6-3

7

SI
6
5-9
6-5

6

6
5-8

8
5-4
6-6

5

6
6-2
5-2

6

6

6

8

6

7

6

7

6
5

8

7

cents

50-7
37-7
44-3
41-3
29-7
43-9
35
32
31-7
36-2
34-4
39-4
38-4
32-5
39-8
41-5
38-1
40-8
40-8
38-8
40
36
41-9
40-7
49 5

45
50
46-5
511
48-4
48-6
49-2
46-9
50-7
49-5
47-9
47-6
53
50-5
46-2
47-1
48-8
47-7
50
44-4
49-5
47
44
51
54-4
55
53-6
52-8
531
55
62 5
66-2
58-8
59 9
66-5
43-3
63-9

66
64 9

75-9
70
48-5
75

55
70 3
72-5

75

70
66-3
71-4

75
71-9

60

cents

27-6

220

20

32 5

21-7
43-3

31 9

25
27-5

43-3

27 2
32-5

35
20
26-7
35
25

30

30

32-4
32-2

cents

20 9

19 6

20

21-5

17-4

19
20
18-5
18-6

19
19 4
19-5

21
20-3

18
17-8
18-5

20-7
19-3

21 2
19

23

25
25
19-3

19-3
20-1
18-7

19 9
18
21-7
23
23-8
23-3

25
20
21 9
23-4

21-4
20
18

22 4
22-3
22-5
25
20-5
19-4

23

23-8

cents

16-4
16-5

16
16-7
15-3
16-8

18

16
17-5
16-5
15-8
16-8
17-5

16
161
17-8
16
13-9
15-5
16-4
17-5
16-1
16-2
15-5

16 8
16-9
16-5
16-6
15-7
17-7
13-5
18-1
14-6
19-2
17-8

151
15-7
16-1

171
17-7
17-2
17-7
15-7
18-8

15
17-8

17
18-2
15
16-8
19

17
16
17-5
18-1

16 6
17-8
15-4

16 7
18-2
16-3
16-7
15-5

160
14-5
15-8
14-7
17-3
17-7
14 9
16
16-3
13-3
13-1

13-7
13-9
16-4
16-3

cents

16-2
151
15

15

15
14-9

15
15-8

15

14 9
14-7
13-9
14-8

16
16-6
16-2
18-1
16-8
15-8
17-8
18-3
15-5
16-3
14-4

16 1
15-5

16

16
16-

cents

18 6
18-6
18-2
17-8

cents

65-8
62 9
55
62-7
60
62

75
61
66-3
67-7
62-8
68-3

75 2
82-1
83-7
73-8
82-5
70

56-7
76

64-7

52-2
63-6
72-5
66-2
70
58-5
59-8
63 6
60-4
66-7
65 6
66-6
72-5
63-8
59-5
66 1

o6-2
65
1-3

66-8
71

67 1

75
73-3

65
59-9
59-2
64-4
65-2

75

26 9

271
26-3
29-2
26-3
26-4
30
24-5
27-5
27 3
27-5
25-4
28-4
27-8
26-9
26-7
30-2
27-1

25
26-1
27
30
25 5
24-7
26-5
26-9
27-3
25-6
26-7
27-8
27-2
26-1

26
28-3
23-9
23-9
25-5
251
26-4
22
24-5
25-5
26-9
26-8
25-5
25-5
28
29

27
27-5

30
27-6
29-3
26-8
27-4
27-7
25-9
29-5
26 5
27-1
27-5
24-5
27
28-2
29-4
30
26-8
27
28
27
30
311
26-7
25
24-1
25-5
27-4
25-8

58-5
55-2
50
50-3

60

50-2

64
56-3

55
55
53-3
54-7
58-8
67
56
60-7

49-2
59-7

50
49
70
75
52-5
47-7
60
60
55-7
60
50-5

61
54-5
67-5
60 2
56-3
63
61-8
59-7
58-5
63-6
57-5
57-4
55-9
58
59-2
70
62-8
50
65-7
53-8
56
60-6
65

39
47-5
461
50
40
45-2
49
40 1

39-5
43-3
41-7
38-8
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3.—RETAIL PRICES OF STAPLE FOODS. GROCERIES, FUEL AND LIGHTING,

Locality

^ M .

Sugar "o % CO

1

.5

c ce

|
•3

CO

£

git

3£

a ft !

>>

t3
a
a

> p.EC

O

53 * .

hi

<-
- S3

11!

6 .

o a ^ft
itft 2

2:2
0.3

o- & >H~ & U H o > 0Q Ph o 02 (B

cents cents cents cents cents cents cents cents cents cents cents
6-8 6 5 57 3 60 5 27 1 15 7 3 4 65 1 57 6 12 2 6 2M 6-7 61 7 58-5 28-8 12-7 3 9 62 7 41 1 13 5 6 2
7 6-9 64 58-2 27-4 17-6 4 70-4 55 12-9 6-3

7 6-5 59 57-2 28-6 12-8 3-2 58-3 34-7 14-2 6-9
7-5 7 62-5 59-4 30 11 4-1 60 37-5 12-3 6-3
6-2 5-9 63-6 59-5 27-6 12-8 4-2 62-5 43-3 13-4 6-4

7
7-7

7
6-8

60
60-9

60
56-9

30
29

10
11-9

4-3
3-5

15

13

5
6-362-5 35

7 6-3 60 58-3 25 16-5 4 57-5 44 13-5 6

70 6 5 60-8 59 9 26-8 12-8 3 3 66 6 39 2 12 5 6 3
7-4 7 61-4 61-4 28-8 13-2 3-6 70-5 40-6 14-2 6
6-8 6-4 61-3 58-6 25-5 12 31 68-2 41 11-7 6-9
7-3 6-9 60-3 59-6 27-8 13-1 2-9 65 40-3 11-4 6-1

6-3 5-8 60 60 25 13 3-6 62-5 35 12-5 6-3
6-3 6 1 57-5 60 4 26 6 14 6 3 3 63-8 62 3 11 1 5 6
6-1 5-9 59-3 61-4 26-5 17-3 31 69 64 111 5-7
7-1 6-7 58-6 61-5 27-7 13-5 4 65-8 70 11-5 6-2
5-7 5-7 58-9 59-4 26-7 15-7 31 60 58-6 10-8 5-8
6-5 5-8 54-2 50 27 12-5 3-3 62 63-3 10 5-7
6-4 6-2 57-8 63-3 27-5 13-3 3-8 58-8 62-8 11-3 51
5-8 5-6 56 63-8 26 15-5 3-3 66-7 70 12-5 5-7
6-6 6-3 60 63-9 27-6 14-6 3-2 65 55 12-3 5-4

6 5-9 57-7 61-7 25-3 15 2-9 59 61-3 10-6 5-4

6-6 6-4 55 58-3 25-4 14-3 3-2 67-5 56 10 5-8

6 S 6-3 58-2 61 5 26 1 14 2 3 3 66 3 59 5 11 3 6

6 3 6 56-8 60-1 26-1 14-3 3-2 74-2 60-4 11-7 6

7 3 6-3 61-7 61-7 28-3 13-7 4 65 56-7 12-7 6-5

6 5-7 54-9 58-5 26-3 12-9 3-9 65-5 531 10-7 6

6 7 6-2 58-7 59-9 25-4 141 3-3 63-7 65 11-5 61
6 6 6 61 63-9 25-5 14-8 3-6 66-5 55 10-5 6-2

6 fi 6-1 61-2 70 25-7 14-4 2-7 64-2 55 11-7 6

6 4 6-2 62-1 59-7 25-4 14-5 3-7 65-6 55-7 10-7 5-3

6 2 5-5 59-9 63-2 24-6 12-9 3-4 62-1 55 10 5-8

6 7 5-9 62-3 66-7 26-2 17-5 3-4 75 56-7 10-6 6-3

6 3 6-3 55-5 66-2 25-4 12-6 3-3 66-2 56 11-1 6-1

5 9 5-8 61-1 62-8 24-7 11-2 31 70-8 56 10 5-8

5 9 5-8 59-1 57-7 25-3 13 31 70 56-6 10-2 5-8

7 2 7-2 54-7 60-9 24-6 14 31 68-5 63-1 10-4 5-9

6 3 6-3 58-6 62-1 26 13-3 3-2 63-7 58-3 10-5 6-3

ft 1 6-1 46-6 60-1 25 13-3 3 60-5 56-4 10-4 5-6

ft 1 5-8 61 58-8 25 13 2-9 66-2 60 10-6 61
6 2 6-2 53-7 61-4 25-2 12-9 2-9 61-4 53-1 10-7 6-3

6 3 6-2 61-2 61-7 24-9 14-7 3 68-8 59-8 10 5-7

ft 7 6-6 61-5 63-2 25-1 14-3 3-7 65-5 70 12-5 6-5

fi 2 6-2 56-5 59-3 24-6 13-7 3-3 66-7 65 10-6 5-2

6 ft 6-6 57-4 59-5 25-8 14-5 31 62 60 9-9 6-6

ft ft 6-3 58 60-7 25-5 14-2 2-7 64-2 65 10-5 5-5

6 6 6-4 63-8 65 26-2 13-3 3-7 73-7 64-5 11-6 5-6

7 fi 7-2 67 61-6 29-6 15-7 3-9 73 60 13-3 6-2

7 3 6-8 62 63-1 27-5 18-4 3-2 72-5 73-3 15 5-3

7 7 7 58-3 60 30 15 3-5 70 55 12-5 7

7 1 6-8 50-5 58-6 28 14-4 31 55 12-7 51
7 3 7-1 56-3 59-2 25-5 141 31 60 14 6-4

fi 9 6-3 47-5 60 27 16 3 62-8 58 9-9 5-3

7 2 6-7 56-8 60-7 29-1 15-5 2-8 67-1 63-3 11-4 6-6

7 ft 6 9 51 1 57 6 28-4 13 8 3-2 65 5 60 8 12 6 5-8

7 2 71 50-5 55-8 27-6 12-9 3-3 67 59 12-2 6-3

fi 8 6-7 51-7 59-3 29-2 14-6 3 64 62-5 13 5-3

7 fi
7-4 55-8 62 9 28-6 21 3 31 67 2 60 13 4 6 9

7 1 6-9 56-8 61 27-9 19 -9a 3 70-2 60 15 6-5

8 2 8 55-8 65-5 29 23 -3a 3-3 62 60 11 6-9

7 5 7-4 53-3 62 28-7 21 -la 3 61-4 50 12-7 6-8

7 3 7-4 57-3 631 28-6 20 -8a 3-2 75 70 15 7-3

7 fi 7 1 51 5 59-8 28-2 18-4 3 4 62 4 63 3 14 5 6 7

8 8 53-7 59-4 29-8 20 -2a 3-6 65-7 76-7 15 6

7 7 7-5 45 61-7 29-3 21 -7a 3-5 66-7 62 15 7

7 4 6-8 52-4 591 27-4 17-3a 3-3 60 58 14-8 6-2

fi 7 6-8 52-9 57-7 26-3 17 -8a 3-3 59-6 60 13-2 7-2

7 8 6-5 53-3 61-3 28-3 15a 3-3 60 60 14-5 7-2

6 H 6 5 54 5 58-8 28-5 22 2 3 5 64 -3 61 2 13 4 6-8

fl 1 7-8 60 63-5 28 16 -7a 3-5 60 131 6-6

7 8 7-4 56-9 65-6 30-6 27 -9a 4-1 62-1 64 15 6-3

fi 8 6-9 54-2 64-2 25 26 -7a 2-9 65 60 13-8 7-5

fi 5-8 49-5 54-7 27-7 19a 3-3 55-8 56-7 11-9 5-7

fi 8 5-4 50-9 52-6 27 18 -5a 2-7 59 53-7 11-2 6-6

fi ft 6 541 53-7 28-7 22 -la 3-5 63-7 68-3 12-6 6-1

fi 5 6-5 59-4 59-4 31-1 23 -6a 4 69-3 57 14-4 6-9

ft 7 6-4 51 56-7 30 23 -3a 4 75 70 15 8-8

$2

a ft

<

Dominion (average).

.

Nova Scotia (average).

1—Sydney
2—New Glasgow . .

.

3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.- Charlottetown

New Brunswick (average)
8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal

20—Hull
Ontario (average)
21—Ottawa
22—Brockville

23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia

28—Toronto
29—Niagara Falls

30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins'
48—Sault Ste. Marie....
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average).
53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

liritish Columbia (average)
62—Fernie
63—Nelson
64—Trail
65—New Westminster.
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

16 008
15 500

15-00

16-00
15-40
16-667

g
1600
16-00

18 00
15 250

14 -00-15 00
15-00

15 -50-16-00
14-50

14-50-15-00

15 00
16-50

15-50-16-00

15-50

15 41?
25-15-75

15-00
15-00
15-25
14-75

50-15 00
50-15-00
50-15-00
25-13 -75g
50-14 -OOg

15-00
50-15-00
25-14-75
50-15 00
50-15 00

14-75
50-15 00
00-15-50
00-16-50

15 00
50-16- 00g

15-50
50-15-50

16-50
00-17-50

18-00
50-18-50
50-16-00
00-17-50
50-17-00

20-750
19-50

22 00
23 315
22-50

15-

23-00-25-50

a. Vinegar sold extensivelv in bottles at higher prices than in bulk. c. Calculated price per cord from price quoted

British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per gallon more than the figures published (in bulk )

others $40-$60. r Company houses $10-$20, others $30-35. s. Delivered from mines.
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If

$

9 0i5
7-65
7-35
9-25

11 25-11-75

900-9
10
11

10-50-12

11 00-13
8-00-12

10
9

10
8-50-10

10

9-5C-10

8-25

10 574
9-25
9-25

900
1100
900

19-50-11-50
1100
g
g
9-00
11-75
10-00

1100
1100

10-00-11-00
10-00-11-00

1200
10-00

1000-1100
800g
9-50
800
12-50

12-00-13-50
1200

14-00-14-50
1100

9-00-13-50
9-00-1300

10 750
12 00

7-00-12-00

9 938
1000-1300
900-1000
7-50-10-00

1000
C 818

g
6-50h

5-00-6-00h
8-50-11 -50h
4-00-6-50h

10 275
6-25-6-75

9-50-11 50
9-00-11-00
11-00-12-00
11-00-12-00
10-50-11-50
7-70-8-208

120O-14-50

1? 6Q0
12 194

9-20-9-60

13 00
12- 00-14 -50d

12-50-13-75d
13-25

12 95S
13 00g

11-75-14-00

1300

13 464
12-50

14 00
14 00

12-50

1500
13-25

12-00-14-00
11 551

13-00-14-00

13-00
12-00

10-50-11-50

11-50
11-00
10-00g

900-1100g
12-00
10-75
11-00

10-00-1100
11-00
1100

11-50-12 00
1000-1100
10-25-12-50
10-00-1100

12-00g
1300
10 00

13-50
1100-1200

14-00
10 00
13 00
12-50
16 125
15-50

16-00-17-50
17 575
14-75
2000
17-80

16-95

f

IS (MM)

g

1600
1000f

11 640

12-70
13-50
11-50
11-50
900

Wood

si

$
12 230
9 250
600

8-00
14 00

9-00
9-50

18 125

9 00g
13.00-16.00

9-00
8-00

14 215
14 -67c

10-00

11 00
16.00-18.67c

15-00

15.00-16 .00

16 -00c
13 222
13-00

14 00
13-50
1200

11-00
17-00

g
g
15 00

14-00
14-00
1600
12-00
16-00

14.00-15.00

12 00
10-00

13 00

1100
10-00

1200

6-50 i

9-50 i

Its

SII
w

14 596
10 188

700

9 00
15 00

9-75
10-50
11 375
10-00g

14 00-17-00
10 00
1000
16 415
14 -67c

18 00
13 00

17 -33-20 00c
16 -67c
16 -00c
16 -50c

16-00-18-00

17-23c
15-807
15 00
17 -60c

1600
14-50
13 00

12-50
18-00

g
g
16-00
15-00
16-00
15-00

1800
15 00c
18-00
18 00c
20 -00c
20 00c

c&g24-00
16-00
14-00

1200
15-00-17-25c

15 00c

12-75
12 -50c

1100

12-75
11 750
1300
8-00 i

11-00 i

c&i 15-00

is

$
8 665
6 500
5-00

800
7-00

6-00
6-75
6 750
7-00g

6-00-8-00
7-00
6-00
9 167
12 00c
8-00
8-50
10 -67c

8-00

io-66

7-00
9 677
8-00

12 00
10-50
8-00

8-00
13-00

g
g
13-00

12-00
10-00
12 00
6-00

6-00

800

1300
•00-7-00

10 00
8-50
9 250
10-50
800
6 500

500
800

6-00

9 54M)

1200
9-50
9-00

7-50

i&i

$
10 972
7-188
6-00
8 -00c

•00

6-75
7-50
8-250
8-00g

7-50-10-00

8-00
11 037
12 -00c
12-00
10-00
13-33c
12 -00c
9-00
10 -50c

11-00-12-00

9-00
12-290
10 00
14 -80c
14-00
11-50

900

18

c & g 20

10

10-50-15

12 00-15
12

10
11

8
1Q

10 00-12
6<

9'

14

11

g
12

8

13

It 458
16-00
12-75
1100
5-50
7-50

10 00c

9 771
6 625

6 -00c
7-00
8-50

5 00
7 -50c

7 050

800-900
4 -80-6 -40c

10 610
12 -00c

8 13c

16 00c
10 -00c

9 -00c
6 -75c

12 -00-16 -00c

9-00
11 615
7-50

15 -00c

10 00
7-00

7 -72c

13 00

12 00
8-348c
12 00c

17-00
11 -25c

20 00c
9 00-15 00c

c & g 18-00

10 00
900

12 -75c

•50

8-500
9-00
8-00

12 000
13-00

9-00
14 -00c

5 §23
500

5 -625c

4-50
4 -49c
5-50

c.

30 9

33
33-35
32
30
35
35
32
30
30 9
32-35
30
30
30
28-4
30
30
27-28
30
26
27-28
30
30

25

29 2
30
30
28
28-30
33

30
30
30g
28g
25
28
27
27
26-30
27
25
27-28
25
28
30g
30
28
35
30
27-30
35
30
35
30
33
31

35
34-4
35
35
30-35
35
31 8

g
35
35
27
30
35 -6i

37-40
45
37-5
30
35
29

35
35

e.#

a c

c.

11 1

12 2

12

12

15

10

12

12

12

11 8
15

10
10

12
10 3
8-3

10

10

10

10

10

15
8-3
-10
10

10 1

13

10

10

10

10

10

10

10
8-3

10
8-3

11

10

12

10

9
9-7
10-5

13

15

8
10

10

10

14

13

15

11 7

10
11-7

15

10
11 7

11-7

15

12

10

10
13 2

15

15

15

10

19
13
13-3

15

Rent

3 c

$
28
22

00-20
20

00-15
00-40
00-30
00-28
00-26

27
00-45
00-35

25
18

24
00-35
00-28
00-30
00-15
00-24
00-33

16
00-40

00-30
29

00-35
00-22
00-25
00-30
00-35
00-40
00-25
00-40
00-30
00-35
00-35
00-35

25
00-35
00-40
00-35
00-40
00-45
00-30
00-30
00-50
00-35
00-28
00-35
n

22

P
00-30
00-40
00-40

35
00-50
00-30

35
00-50
00-35
00-40

35
30
27
r

35
00-35

30
26
20

00-31
00-38
00-22

29
00-25
00-30
00-40

Six-roomed
house with
incomplete
modern
con-

veniences,
per month

$

20
15

00-14

14

00-10
00-30
00-20
00-17
00-14

19
00-25
00-25

18

15

15

00-20
00-22
00-10
00-15
00-23

11

00-25

00-22
21

00-25
00-18
00-20
00-25
00-25
00-30
00-18
00-25
00-23
00-25
00-25
00-25
00-20
00-22
00-30
00-25
00-25
00-30
00-20
00-25
00-35
00-30
00-22
00-20

25
14

00-30
00-20
00-30
00-30

24
00-35
00-20

23
30

00-25
00-30

20
22
20
r

25
00-30

18
20
18

00-25
00-28
00-18

25
00-18
00-22
00-30

d. Higher price for petroleum coke. f. Petroleum coke. g. Natural pas used extensively.
n. Houses with conveniences not extensively occupied by workingmen but some at $35.00.

h. Lignite, i. Poplar, etc. j. ln
p. Mining Company houses f20,
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926= 100

Commodities

*A11 commodities
Classified according to chief com-

ponent material

—

I. Vegetable Products
II. Animals and their Pro-

ducts
III. Fibres, Texiles and Tex-

tile Products
IV. Wood, Wood Products and

Paper
-V. Iron and its Products
VI. Non-Ferrous Metals and

their products
VII. Non-Metallic Minerals and

Products
VIII. Chemicals and Allied Pro-

ducts

Classified according to purpose

—

I. Consumers' Goods
Foods, beverages and
tobacco

Other Consumers' Goods.
II. Producers' Goods

Producers' Equipment

—

Producers' Materials
Building and construc-

tion materials
Manufacturers' mater-

ials

Classified according to origin

—

I. Farm

—

A. Field
B. Animal
Farm (Canadian)

II. Marine
III. Forest
IV. Mineral
All raw (or partly) (manufac-

tured)
All manufactured (fully or

chiefly)

Com-
modities

502

124

74

60

44
39

15

73

73

204

116
88

351
22

329

97

232

167
90
59
16

52

183

232

276

1913

58-1

70-9

58-2

63-9
68-9

98-4

56-8

63-4

61-9

61-8
62-2
67-4
55-1
69-1

67-0

58-2
70-4
62-6
64-4
63-9
67-0

1918.

127-4

127-9

127-1

157-1

89-1

156-7

141-9

82-3

118-7

107-0

119-4
91-4
131-5
80-4
138-3

100-9

147-2

131-3
129-9
132-7
111-1
89-1
111-3

120-7

127-6

1920.

155-9

167-0

145-1

176-5

154-4
139-1

135-5

112-1

141-5

140-0

151-0
126-3
163-1

108-6
170-4

144-0

176-6

169-5
146-6
161-4

111 7

154-4
131-4

155-7

156-8

1921.

110-0

1922.

97-3

86-2

96-0

101-7

106-3
104-6

97-3

107-0

105-4

95-1

90-2
101-4
99-1

104-1
98-2

95-5
86-6
91-9
106-3
105-8

94-8

100-5

1923

98-3

83-7

95-0

116-9

113-0
115-8

95-3

104-4

104-4

93-7

91-2
97-0
97-8
102-5
97-1

111-9

93-7

89-3
95-6
79
83-6
113-0
105-8

91-1

103-1

1924.

99-4

91-8

117-9

105-9
111-0

94-8

104-1

102-5

93-2

90-4
96-8
99-5
102-7
99-0

106-6

97-5

93-9
92-0
86-9
92-5
105-9
104-6

94-8

101-9

1925.

102-6

100-6

100-3

112-5

101-6
104-5

103-9

100-3

99-6

97-2

97-7
96-5
104-9
99-2
105-5

102-9

106-2

102-3
100-6
100-3
98-3
101-6
101-

100-

103-

June
1926.

100-1

100-6

100-8

99-7

100-1

100-0

98-7

99-0

100-0

100-6

99-6
101-2
100-4
96-9
100-8

99-5

101-1

100-0
98-9
98-8
99-4
100-2

99

99-2

100-1

June
1927.

98-7

104-7

92-5

97-9
96-6

90-4

94-1

98-5

95-4

100-5
92-0
100-7
97-4
101-1

95-5

102-3

102-5
97-0
107-0
100-4
97-

93-6

102-2

96-3

June

96-4

105-8

93-9

99-1
92-7

92-3

91-3

95-2

95-4

98-9
93-1
98-8
92-4
99-5

96-5

100-2

95-2
102-

102-5
96-7

98-3

95-3

June
1929.

93-5

84-9

107-7

91-6

94-0
93-8

98-7

93-0

95-5

93-4

91-2
93-5
94-0
93-4

92-

84-2
103-5
93-1

102
93-9
93-0

92-9

91-2

May
1930.

89-9

85-3

103-3

83-0

89-7

90-8

93-4

91-3

98-3
86-7
87-1
91-6
86-6

92-9

85-2

82-5
99-7
92-1
95-1
89-5
88-5

89-1

June
1930.

88-0

83-0

82-1

89-3
91-3

77-8

90-5

92-9

89-8

95-0
86-4
85-2
91-5
84-5

92-

80-4

89-1
87-9

84-9

87-6

* Prior to 1926 number of commodities was 236.

(Continued from page 846)

lower prices for fuel oil and cement; and the

Chemicals and Allied Products group, because

of lower prices for copper sulphate, calcium

chloride, shellac and citric acid.

In the grouping according to purpose both

consumers' goods and producers' goods were

substantially lower, the former due mainly to

declines in the prices of flour, tea, foreign

fruits, eggs, milk and butter, and the latter

due to lower prices for materials for the tex-

tile and clothing industries, for the metal

working industries, for the meat packing in-

dustries, for the milling and other industries,

as well as for miscellaneous producers' ma-
terials.

In the grouping according to origin, raw or

partly manufactured goods declined because

of lower prices for grains, tea, steers, milk,

eggs, copper, tin and silver, which more than
offset higher prices for hides, raw sugar and
raw wool. Fully and chiefly manufactured
goods were also lower, because of lower quo-

tations for leather, butter, copper wire, brass

sheets, cement, cotton yarn and bread. Do-
mestic farm products, articles of forest origin

and articles of mineral origin declined, while

articles of marine origin were slightly higher.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of June, of

seventy-one staple foodstuffs, groceries, coal,

wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact
quality for which the quotation is given is set

forth in the case of each commodity, and every
effort has been made to ensure that the quota-

tions in each case refer to the same class of

commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods and groceries in each city

except milk and bread are the averages of

quotations reported to the Department and to

the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.

The prices of fuel and the rates for rent are

reported by the correspondents of the Labour
Gazette.
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Statistics similar to these were published
each month from 1910 to 1920, the figures dur-
ing this period being secured at the middle of

each month by the correspondents of the Labour
Gazette resident in each locality from dealers
doing a considerable business -with working-
men's households. From 1910 to 1915 the table

contained a list of only the twenty-nine foods
included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.

Beginning with October, 1922, a number of
commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,
owing to the impossibility of securing prices
for uniform grades for the various cities from
month to month.

Oleomargarine was dropped in March, 1924,
the provisions for its manufacture and sale

since 1917, notwithstanding the Dairy Act, ex-

pired at the end of February, 1924.

The quotations tor rent are the ' prevailing
rates for six-roomed houses of two classes in
districts extensively occupied by workingmen.
The first class is of houses in good condition,
favourably located in such districts with good
modern conveniences. The second class is of
houses in fair condition less desirably located,
but still fairly central, without modern con-
veniences.

The weekly budget for a family of five,

calculated in terms of the average prices in the
cities for which reports are received, includes
twenty-nine staple foods, laundry, starch, coal,

wood, coal oil, and rent, these being the items
for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
commodity included are modifications of those
employed for similar calculations by various
authorities. For some articles comparatively
large quantities are included owing to the
absence of other important items of the same
class. For instance, the only fruits are
evaporated apples and prunes, and the only
fresh vegetable is potatoes. But as market
conditions affecting these usually affect the
prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-
ture on the various classes of foods tends to

be maintained. ' At times when the price of an
article heavily weighted for this purpose rises
or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget as an indicator of changes in the cost
of living. In fuel and lighting, the quantities
are estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,
while no allowance is made for the quantities
required in the various localities owing to
climatic conditions, nor for the differences in
the heating value of the various fuels. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in

Canada for 1911, that these calculations rep-
resented from sixty to eighty per cent of the
expenditure of an ordinary family according to
the total income. For the average family of
five the expenditure on these items of food,

fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total
income.
While the budget serves to show the increase

or decrease from time to time in the cost of
the items included, it does not purport to show
the minimum cost of food and fuel supplies for
an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as
affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the

Cost of Living

In March, 1921, the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tentative cost of living index number, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of

a comprehensive cost of living index number
covering^ all items of workingmen's family

expenditure in progress since 1918 had been

sufficiently advanced to enable the publication

of preliminary figures by groups in a supple-

ment to the Labour Gazette, January, 1926,

on Prices in Canada and in Other Countries,

page 9. This table gave figures for June

and December each year from 1914 to 1926
;

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 1918 to 1928, and monthly since

January, 1929. As stated in the above-men-

tioned supplement, the figures in the food

group in the family budget are still used to

show the changes in food prices but in the

other groups the percentage changes in the

prices of each article have been weighted ac-

cording to workingmen's average family con-

sumption, and in the fuel and light groups

gas and electricity have been included.

Cost of Electric Current and Gas for

Householders

With rates in 1913 as 100, index numbers
of electric light rates were 1900, 141-4; 1905,

135-6; 1910, 118-1; 1911, 113-4; 1912, 109-1

1913, 100-0; 1914. 96-5; 1915, 90-3; 1916, 86-3

1917, 84-6; 1918, 82-9; 1919, 81-6; 1920, 81-1

1921, 81-4; 1922, 80-1; 1923, 77-7; 1924, 76-5

1925, 73-8; 1926, 73-2; 1927, 70-9; 1928, 60-3

1929, 67-3; 1930, 65-5.
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CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930*

(Average prices in 1913= 100)

Fuel— Food and Rent Cloth- Sund- All

Light ing ries items

Dec. 1914.... 108 98 97 103 100 103
Dec. 1915.... 111 96 fl4 115 110 107
Dec. 1916.... 138 109 95 136 122 124

Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149
June 1918.... 174 132 109 171 143 152

Sept. 1918.... 181 139 111 185 147 159

Dec. 1918.... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162

June 1919 187 139 119 197 157 166
Sept. 1919.... 195 146 121 210 161 173
Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191

June 1920.... 231 168 137 251 169 200
Sept. 1920.... 217 189 138 232 171 194

Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175
June 1921.... 152 179 149 193 173 165
Sept. 1921.... 161 174 149 177 173 165

Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157

June 1922 139 167 154 165 174 156

Sept. 1922.... 140 179 155 162 174 157

Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159

June 1923 139 169 158 163 173 156

Sept. 1923.... 142 171 158 164 172 157

Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157

June 1924.... 134 163 158 160 170 153

Sept. 1924.... 140 163 158 159 169 154

Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156

June 1925 142 159 158 160 168 155

Sept. 1925.... 147 160 158 159 167 156

Dec. 1925.... 157 166 158 159 166 160

Mar. 1926.... 156 166 158 157 166 159

June 1926 151 162 156 157 166 157

Sept. 1926.... 149 160 156 157 166 156

Dec. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157

June 1927 148 158 156 154 166 155

Sept. 1927.... 148 158 156 155 166 155

Dec. 1927.... 152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156

June 1928.... 146 158 157 157 166 155

Sept 1928.... 152 157 157 157 166 157

Dec. 1928.... 154 157 157 157 166 158

Jan. 1929.... 154 158 157 157 166 158

Feb. 1929.... 152 158 157 157 166 157

Mar. 1929.... 153 158 157 157 166 157

April 1929.... 150 158 157 157 166 156

May 1929.... 149 157 158 157 166 156

June 1929.... 149 157 158 157 166 156

July 1929.... 150 157 158 157 166 156

Aug. 1929.... 158 156 158 156 166 159

Sept. 1929.... 159 156 158 156 166 159

Oct. 1929.... 159 157 158 156 166 160

Nov. 1929.... 168 157 158 156 166 160

Dec. 1929.... 161 157 158 156 166 160

Jan. 1930.... 162 157 158 156 166 161

Feb. 1930 ... 161 157 158 155 166 160

Mar. 1930.... 159 157 158 155 166 159
Apr. 1930.... 153 157 153 155 166 157

May 1910 152 156 158 155 166 157

June 1930.... 151 156 158 155 165 156

•The figures for "all items" were calculated by gi

oil >wing weights to each eroup- Food 35%; Fuel 8

184%; Clothing 18*%; Sundries 20%.

ving the
%; Rent

The above figures were arrived at by con-

verting to the base of 1913 as 100, an index

Dumber of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report
Vol. 2, page 318) and bringing the figures

down to 1930. The figures are unweighted.

The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73-8;

1924, 72-2; 1925, 69-9; 1926, 68-7; 1927, 68-2;

1928, 67-1. This index number is weighted
according to consumption in each city. When
the above index number, 1900-1929, is weighted

according to population in each city covered

for the years 1923-1928, the figures are sub-

stantially the same as those issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;

1914, 98-3; 1915, 98-1; 1916, 93-3; 1917, 100-7;

1918, 107-4; 1919, 111-1; 1920, 125-4; 1921;

143-6; 1922, 140-6; 1923, 135-7; 1924, 134-6;

1925, 131-6; 1926, 131-1; 1927, 129-4; 1928,

127-8. Natural gas 1913, 100; 1914, 107-0;

1915, 112-5; 1916, 112-5; 1917, 113-9; 1918,

114-0; 1919, 116-1; 1920, 125-1; 1921, 137-6;

1922, 163-2; 1923, 163-0; 1924, 162-2; 1925,

179-3; 1926, 172-4; 1927. 165-9; 1928, 158-6.

For the years 1900 to 1913 two index numbers
of gas costs calculated for the Cost of Living

Inquiry in 1914-1915, have been averaged and
converted to the base of 1913 as 100, as fol-

lows: 1900, 125-8; 1901, 125-8; 1902, 125-8;

1903, 125-2; 1904, 123-9; 1905, 120-1; 1906,

107-5; 1907, 108-8; 1908, 106-9; 1909, 105-7;

1910, 103-8; 1911, 99-4; 1912, 106-6; 1913,

100-0.

Retail Prices

The advance in beef prices, in progress

since the beginning of the year, was continued

in June, sirloin steak being up from an average

of 37-3 cents per pound in May to 38 cents

in June; round steak from 32-3 cents per pound

in May to 32-9 cents in June; rib roast from

30-5 cents per pound in May to 30-8 cents in

June; and shoulder roast from 24 cents per

pound in May to 24-3 cents in June. Veal

was down from an average of 24-4 cents per

pound in May to 24-1 cents in June and

mutton from 32-3 cents per pound in May to

31-9 cents in June. Fresh pork was slightly

higher, averaging 30-8 cents per pound. In

fresh fish halibut and white fish were lower.

Eggs showed a seasonal advance, fresh being

up from an average of 35-1 cents per dozen in
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May to 35 G cents in June and cooking from

31-1 cents per dozen in May to 31-7 rents in

June. Increases wore reported from most

localities. Milk declined from an average

price of 12-4 cents per quart in May to 12

cents in June. Lower prices were reported

from Three Rivers, St. Hyarinthc, Thetford

Mines. Montreal, Hull. Ottawa. Oshawa,

Toronto, Hamilton. Woodstock, Owen Sound,
- >. Marie, Port Arthur, Fort William,

Prince Albert, Edmonton, Calgary and Leth-

bridge. Lower prices for butter were reported

from most localities, dairy being down from

an average of 36*6 cents per pound in May to

348 cents in June and creamery fom 40-1

cents per pound in May to 38-7 cents in June.

Cheese was also slightly lower at an average

price of 32-6 cents per pound.

Lower prices for bread were reported from

New Glasgow, Guelph and Owen Sound.

Flour showed a slight decrease, averaging 4-9

cents per pound. Onions rose from 5-4 cents

per pound in May to 6-5 cents in June. Pota-

toes also showed an increase, averaging $2.71

per ninety pounds in June, as compared with

$2.66 in May. Granulated sugar showed a

slight decrease in most localities and the price

in the average was down from 6*9 cents per

pound in May to 6-8 cents in June. Tea
again showed a substantial decrease, declin-

ing from an average price of 65*8 cents in

May to 60-5 cents in June. The price at the

beginning of the year was 70*4 cents per

pound. Anthracite coal was slightly lower at

S16 per ton in June, as compared with $16.09

in May. Decreases were reported frcm Mont-
real, Belleville, Peterborough, Oshawa, Wood-
stock and Owen Sound. Rent was higher at

Halifax. St. Hyacinthe and Owen Sound.

Wholesale Prices

The following is a summary of a statement

on wholesale prices changes during the month
issued by the Dominion Bureau of Statistics.

Wheat prices showed a substantial decline

during the menth, No. 1 Manitoba northern

cash wheat, Fort William and Port Arthur

basis, being down from $1.08 per bushel in

May to SI.03 in June. More favourable crop

conditions in the Canadian west and an in-

crease in the visible supply of Canadian
wheat were said to be the causes of the de-

cline, together with poor export demand.
Coarse grains also were lower, western barley

being down from an average of 44-9 cents per

bushel to 39-3 cents; American corn from
92-9 cents per bushel to 91-2 cents; flax from

$2.19 per bushel to $2.12; oats from 49-9

c nt s per bushel to 47-6 cents; and rye from

62 cents per bushel to 53-8 cents. Fl out-

prices also showed a sharp decline at an aver-

age price of $7.23 per barrel, as compared with

S7.72 in May. Bran at Montreal fell from

$32.40 per ton in May to $27.21 in June and

shorts from $33.81 per ton in May to $29.21

in June. Raw sugar at Now York advanced

from $1-438 per hundred pounds to $1-563,

while granulated at Montreal remained un-

changed at $4.66 per hundred pounds. Ceylon
rubber at New York fell from 14-6 cents per

pound to 12 *3 cents. Steers at Toronto de-

clined from $10.70 per hundred pounds to

$9.47; good veal calves from $10.84 per hun-

dred pounds to $9.72, and lambs from $14.63

per hundred pounds to $13.95. Hogs, how-
ever, were higher, advancing from $12.13 per

hundred pounds to $12.42. Price declines of

from 2 to 5 cents per gallon for milk occurred

at Montreal, Quebec, Toronto, Hamilton,

Regina and Edmonton. Creamery butter at

Montreal was down from 33-07 cents per

pound in May to 30-1 cents in June, and at

Toronto from 33-73 cents per pound in May
to 31-7 cents in June. Fresh eggs at Montreal

showed little change at 35-9 cents per dozen.

Raw cotton at New York declined from 16-43

cents per pound to 14-4 cents. Raw wool at

17-18 cents per pound was i to 1 cent per

pound higher than in May. Raw silk con-

tinued to decline, the price being down from

$4.55 per pound in May to $4 in June. The
price of common white pine declined $1 per

thousand board feet to $42, while fir timber

was down from $18 per thousand board feet

to $17. In steel, automobile body plates de-

clined in price from $3.80 per hundred pounds
to $3.60, and black steel sheets from $3.50 per

hundred pounds to $3.39. In non-ferrous

metals tin declined from 34f cents per pound
to 32i cents, and copper from $14.84 per hun-

dred pounds to $14.28.



858 THE LABOUR GAZETTE July, 1930

PRICES IN GREAT BRITAIN AND OTHER COUNTRIES

'T^HE following notes and the aoeompany-
•* ing tables give the latest information

available as to the movements of prices in

Great Britain and other countries. The index

numbers of retail prices are from official

sources unless otherwise stated. The authori-

ties for the wholesale prices index numbers
are named in all cases.

Great Britain

Wholesale Prices.—The Board of Trade

index number, on the base of 1924=100, was
73.4 for May, a decline of 1.3 per cent for

the month and continuing the steady decline

since October, 1929, which in May amounted
to 10.4 per cent. As compared with April,

food was 1.4 per cent lower, declines in

cereals, meat and fish being partly counter-

acted by an advance in other foods. Non-
foods were 1.5 per cent lower than in April,

with decreases in all groups with the excep-

tions of wool and miscellaneous commodities.

The Statist index number (in continuation

of Sauerbeck's figures) on the base 1867-1877

= 100, was 98.8 at the end of May, which is

2.7 per cent lower than at the end of April

and 12.6 per cent lower than at the end of

May, 1929, and brings the index number of

prices down to a level which is only 21.7 per

cent higher than in June, 1914. The following

paragraph is quoted from the Statist, June 21,

1930:—

" It is interesting to note that for the first

time since January, 1915, the index number
last month was below the figure of 100, i.e.,

it represented a level of wholesale prices ac-

tually lower than that which obtained on an

average during the basic period of 1867 to

1877. The fall in the index number since the

return to the gold standard in April, 1925,

amounts to 30 per cent, while over the past

two years alone the fall amounts to 22 per

cent."

As compared with the previous month, the

index numbers of all groups, with the exception

of a slight advance in textiles, were lower at

the end of May. Animal foods showed the

greatest fall, amounting to 7.4 per cent.

Cost of Living.—The index number of the

Ministry of Labour, on the base of July 1914

= 100, was 154 at May 31, a fall of one point

from May 1, which was entirely due to lower

food prices, other groups being unchanged.

The greatest decreases in the retail prices of

foods were in bacon and butter.

Belgium

Wholesale Prices.—The index number of

the Ministry of Industry, Labour and Social

Welfare, on the base of April 1914=100, was
774 for March, as compared with 791 for Feb-
ruary. Of the 17 groups of commodities in-

cluded, 15 were lower than the previous

month, chemical products were unchanged
and construction materials were slightly

higher.

Cost of Living.—The index number of the

cost of living of a middle class family of

moderate income, on the base of 1921 = 100,

was 236.27 for April, as compared with 241.25

for March. All groups were lower than in

March with the exception of a slight advance

in rent.

Germany

Wholesale Prices.—The index number of

the Federal Statistical Office, on the base

1913= 100, was 125.7 for May, a fall of 0.8

per cent from the April level. Out of the 18

groups included in the compilation, 14 were

lower than in April, the greatest falls being

in non-ferrous metals and in rubber.

Australia

Wholesale Prices.—The index number of

the Melbourne Statistical Office, on the base

1911 = 1000, was 1647 for March as compared

with 1674 for February and 1719 for Janu-

ary. As compared with February, price levels

for jute, leather, wool, etc., agricultural pro-

duce, etc., groceries, and building materials

were lower, while dairy produce and meat

were higher; metals and coal and chemicals

were unchanged.

New Zealand

Wholesale Prices.—The index number of

the Census and Statistics Office, on the base

1909-1913=1000, was 1539 for April, as com-

pared with 1542 for March. Foodstuffs of

vegetable origin and animal products were

lower than in March; textile manufactures,

metals and their products and non-metallic

minerals and their products were higher.

Wood and wood products and the chemicals

and manures were unchanged.

United States

Wholesale Prices.—The Bureau of Labour

Statistics index number, on the base of 1926

= 100, was 89.1 for May, a fall of 1.7 per cent

(Continued on page 865)
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(Continued from page 858)

from April and of 7 per cent from May, 1929.

All gm ups were lower in May than in April

with the exceptions that fueJ and light were

sKghtly higher and houscfurnishing goods

were unchanged.

The Annalist index number, on the base

1913=100, was 128.5 for Juno, a fall of 2.7

per cent from May. Every group was lower

than in the previous month, substantial de-

creasea being recorded in farm products, food

products, textile products, building materials

and miscellaneous commodities, with smaller

decreases in fuels, metals and chemicalls.

Brodstrcet's index number, showing the cost

of a list of 106 commodities, was $10.56-11 at

July 1, a decline of 1.9 per cent from June 1,

and of 15.3 per cent from July 1, 1929, and is

the lowest index number recorded since No-
vember, 1915. Small increases were noted in

coal and oils; hides and leather were un-

changed, while all the other groups were lower

than at June 1.

Cost of Living.—The index number of the

National Industrial Conference Board, on the

base July, 1914=100, was 156.2 for May, a

fall of 0.8 per cent from April. All groups

were included in the general decline, the great-

est fall being in coal, amounting to 3.5 per

cent; clothing fell 2.4 per cent and food prices

0.7 per cent.

RECENT LEGAL DECISIONS AFFECTING LABOUR

Employer not liable for damages caused by
unauthorized driver of car

A N employee of a certain company allowed
***• another employee of the same com-
pany to drive a car that had been entrusted

to him by the compan}'. While driving the

car, the latter employee negligently injured

a car driven by a third person. Action was
brought by the third person against the com-
pany, and also against the driver of the com-
pany's car. The County Court allowed
damages in both cases, but on appeal, the
Ontario Supreme Court reversed the judg-
ment of the lower court as against the com-
pany, holding that, in the absence of proof
that the man who was driving the car at the

time of the accident was then acting as the
company's agent, the company was not liable

in damages either at common law or by
Section 41 of the Highway Traffic Act (Re-
vised Statutes of Ontario, 1927, chapter 251,
as amended). This section provides as fol-

lows :

—

(1) The owner of a motor vehicle shall be
responsible for any violation of this Act
or of any regulation prescribed by the Lieu-
tenant-Governor in Council, unless at the
time of such violation the motor vehicle was
in the possession of some person other than
the owner or his chauffeur, without the owner's
consent, and the driver of a motor vehicle not
being the owner shall also be responsible
for any such violence.

Tudhope versus Henderson, Henderson
versus Tudhope, Ontario (1930) 3 Dominion
Law Reports, page 245.

Federal and Provincial Jurisdiction in

Sunday Legislation

The respective jurisdiction of the Dominion
Parliament and the Provincial legislatures in

regard to legislation on the subject of Sunday
observance was again defined by the Sas-

katchewan Court of Appeal in a recent deci-

sion. The same question arose in a case

concerning the validity of a Manitoba act

of 1923 (Labour Gazette, May, 1927, page

587). The present action concerned the ques-

tion of the validity of a bj'-law to compel
the observance and prevent the profanation

of the Lord's Day by ordering that dance

halls should remain closed during Sunday.
The Court declared that the by-law dealt with

criminal law, a subject assigned exclusively

to the Dominion Parliament. Mr. Justice

Martin, in the course of his judgment said:

—

"Legislation therefore of a prohibitive char-

acter, passed for the purpose of compelling

observance of the Lord's Day, falls within

s. 91 (27) of the B.N .A. Act, which confers

upon the Dominion Parliament, exclusively,

jurisdiction to legislate in respect of the

criminal law. Following the reference to the

Supreme Court, the Lord's Day Act was
enacted, and appears as R.S.C. 1906, c. 153,

now R.S.C. 1927, c. 123. The Act, by s. 4,

prohibits the doing of certain things on
Sunday, 'except as provided herein, or in any
provincial Act,' and, under the provisions of

s. 15, Acts in force in any Province of Canada
at the time relating to the observance of the

Lord's Day, are not in any way affected. The
Lord's Day Act was an attempt to enact

prohibitive legislation with regard to the
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observance of Sunday for the whole Do-
minion; recognizing however the different cir-

cumstances which prevail in the several Prov-
inces, Parliament delegated to the Legisla-

tures the power to declare that any act pro-

hibited by the Dominion Act might be
exempted from the operation of the Act and
allowed to be done by appropriate Provincial

legislation, either existing at the time or sub-

sequently enacted. This being so, in consider-

ing Provincial legislation with respect to

Sunday, one must inquire whether it is legis-

lation permitting something to be done on
Sunday which is prohibited by the Dominion

Act; if it is, the legislation is valid, because

this power is delegated to the Province, by
the Federal Act; if, however, Provincial legis-

lation is prohibitive and not permissive, it is,

so far as it is prohibitive, ultra vires. The
by-law in question here is prohibitive in its

character, and could not be enacted by the

Legislature. It follows that it could not be
enacted by the municipality under the power
conferred upon it to 'license, regulate and
control' places of amusement."
—Clarke versus Rural Municipality of

Wawken (Saskatchewan), 1930, 2, Dominion
Law Reports, page 596.



The Labour Gazette
PREPARED AND EDITED BY

The Department of Labour, Ottawa, Canada

Volume 30] AUGUST, 1930 [Number 8

NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

Monthly Summary

T^HK number of workers on industrial pay-
-*- rolls in Canada at the beginning of July

showed a further pronounced increase, accord-

ing to the Dominion Bureau of Statistics,

which tabulated returns from 7,283 firms (each

employing a minimum of 15 persons) in all

industries except agriculture, fishing, hunting

and highly specialized business. The staffs

of these firms aggregated 1,043,232 workers, or

21,296 more than the number they employed
on June 1. The index (based upon the aver-

age for the calendar year 1926 as 100), rose

from 116-5 in the preceding months, to 118-9

in the month under review, as compared with
124-7, 117-7, 109-7, 105-0, 98-0, 97-1, 100-7,

92-2, and 88-6, at the beginning of July in

1929, 1928, 1927, 1926, 1925, 1924, 1923, 1922

and 1921, respectively.

At the beginning of July, 1930, the per-

centage of unemployment reported to the
Department of Labour by local trade unions
stood at 10-6, contrasted with unemployment
percentages of 10-3 at the beginning of June
and with 2-9 at the beginning of July, 1929.

The July percentage was based on the returns

tabulated by the Department of Labour from
an aggregate of 1,688 labour organizations em-
bracing a membership of 201,672 persons.

Reports received by the Department of

Labour from -the offices of the Employment
Service of Canada indicated a decline in the
volume of business transacted in June, as

compared with May, and also in comparison
with the transactions taking place during June
last year.

The average cost of a weekly family budget
of twenty-nine staple foods was S10.91 at the
beginning of July, as compared with SI 1.10

for Juno; $10.98 for July, 1929; $10.80 for
July, 1928; $10 92 for July, 1927; SI 1.07 for
July. 1920; $10.49 for July, 1925; $9.91 for
July. 1924; $10.17 for July, 1923; $10.27 for
July, 1922; S10.96 for July. 1921; $16.92 for
June, 1920 (the peak); $13 for July, 1918;
and S7.42 for July, 1914. In wholesale prices
the index number calculated by the Dominion
Bureau of Statistics, based upon prices in

11635—li

1926 as 100, was again lower at 85-8 for July,

as compared with 88 for June; 96 for July,

1929; 96-2 for July, 1928; 98-5 for July, 1927;

and 100-1 for July, 1926.

The loss in working time caused by indus-

trial disputes in Canada during July was con-

siderably less than in June, and was practically

the same as the similar loss in July, 1929.

Six disputes existed at some time during the

month, involving 240 workers, and resulting

in the loss of 2,600 working days. Corre-

sponding figures for June, 1930, were as

follows: six disputes, 1,116 workers, and 3,351

working days; and for July, 1929, nine dis-

putes, 370 workers, and 2.279 working days.

The Department of Labour
Industrial received in July the reports

Disputes of three Boards of Concilia-

Investigation tion and Investigation ap-

Act pointed to deal with dis-

putes respectively between
the Luscar Collieries, Limited, and their em-
ployees; the Canadian National Railways and
the officers and crew of the steamship "Prince
Edward Island"; and the Shipping Federation
of British Columbia and the waterfront work-
ers at Vancouver. Two new applications were
received during the month. An account of the

recent proceedings under the Act, including
the text of the reports of the Boards, is given
in this issue commencing on page 880.

The section of this issue

Ontario Trade entitled "Recent Industrial

Disputes Aqt Agreements " contains an
outline of an agreement in

the bakery industry at Toronto, in which pro-
vision is made for the settlement of any future
disputes in accordance with the provisions of

the Trades Disputes Act (Revised Statutes of

Ontario, 1927, chapter 178). This Act, which
was first passed in 1894, was described in a
supplement to the Labour Gazette, March,
1925, entitled " Government Intervention in

Labour Disputes in Canada." It makes pro-
vision for councils of conciliation of four mem-
bers nominated by the parties to the dispute
after application by one or both parties to the
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registrar for the appointment of a council. Two
councils of arbitration were to be appointed

on the nomination of employers and employees

for a term of two years, one council to have

jurisdiction in railway labour disputes, and the

other to deal with disputes in other industries.

Reference to the council of arbitration was to

be made by joint agreement of the two parties

or by one party after failure of a conciliation

•council or refusal of the second party to sub-

mit the case to a council of conciliation. An

arbitration award was to be binding only by

joint consent of the disputants.

In accordance with the Act, the councils of

arbitration were appointed, but no dispute

was at any time referred to the council for

railway labour disputes, and in only one case

was application made to the other council for

arbitration. A tailors' union in Toronto ap-

plied for action by the council in 1896, but the

employers refusing their consent to arbitration,

the result was an abortive investigation by the

council. This failure of the law led to an

amendment in 1897 which required the council

of arbitration to communicate with the parties

involved in a dispute and to endeavour to

effect a settlement by mediation. Information

regarding a dispute was to be sent by the

mayor of the municipality concerned to the

registrar. The amendment, provided further

that the Lieutenant-Governor in Council might

appoint the council of arbitration directly if

nominations were not forthcoming from the

employers or employees. These clauses ex-

tended the act beyond the purely permissive

character of the original enactment, but in-

creased the facilities for conciliatory methods

rather than the provision for arbitration.

A further development in the direction of

mediation was made in 1902 by an amendment

which empowered the registrar under the

Trades Disputes Act (the Secretary of the

Bureau of Labour after its formation in 1900)

to act as mediator when requested to do so by

one party to the difference, or by the mayor of

the municipality concerned.

In connection with the

New Minister of change of the Dominion

Labour of Government which occurred

Canada on August 7, the Hon.

Peter Heenan was succeeded

on that date as Minister of Labour by Senator

the" Hon. G. D. Robertson, who had previ-

ously served as Minister of Labour from 1918

to 1921.

The Parliament of Canada
Special session has been summoned to meet
of Parliament in a special session opening

to consider in September for the con-

unemployment sideration of measures for

the relief of unemployment
in Canada during the coming winter. In view

of this session the Department of Labour has

been conducting an inquiry during the past

month as to the number of unemployed
workers throughout the country, having sent

requests to the provincial governments and
the larger municipalities for statements as

to the extent of the problem in their several

districts. On August 21, the Employment
Service Council of Canada met at Ottawa
for the purpose of investigating the situation

and making recommendations to the Minister

of Labour.

In the course of discussion

Unemployment on the "unemployment in-

inquiry by surance" section of the re-

Canadian port of the Industrial Re-
Manufacturers' lations Committee at the

Association recent annual convention

of the Canadian Manufac-
turers' Association (Labour Gazette, June.

1930, page 674), the following resolution was
proposed, and was adopted by the conven-

tion:

—

" Resolved that in order to provide as much
emplo3mient as possible in Canada, especially

before next winter, this Annual General meet-

ing request the Industrial Relations Commit-
tee of the Canadian Manufacturers' Associa-

tion, with power to add, to make a special

investigation into conditions along the follow-

ing lines:

—

" 1. To ascertain and to define the causes

of the lack of employment, particularly at

certain periods.
" 2. To consult with members of the Asso-

ciation and others in regard to these causes.

"3. To secure part time employment at

least for those who are now out of work.
" 4. To suggest methods of providing addi-

tional opportunities which, with those existing,

will furnish all the people of Canada who
are willing to work with employment at fair

wages and under satisfactory conditions; and
" Further be it resolved that the Executive

Committee be asked to supply the necessary

funds."

A.n Act establishing a system

Unemployment of contributory unemploy-

Insurance bill ment insurance was passed

in New Zealand by the New Zealand House

of Assembly in July. Its

provisions mainly follow the recommendations
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of the Unemployment Committee whose re-

port is outlined elsewhere in this issue of the

Labour Gazette. A fund is to be created and

administered by a board of eight members,

one half being formed by means of an annual

levy of thirty shillings on all male workers

of 21 years of age and over, and an equal

amount being paid by the Dominion Govern-

ment out of consolidated revenue. According

to press reports, the scheme provides for the

payment of a sustenance allowance of 21

shillings (S5.25) weekly to contributors during

unemployment, for a period up to six months,

and also for payment of 17 shillings (about

S4.36) in respect of the wife of an insured

worker, and four shillings (SI) weekly for each

child.

The Economist (London),
British July 26, 1930, discussed the

Unemployment Unemployment Insurance

Insurance system (No. 4) Bill, then before

the British House of Com-
mons, this bill providing for an increase in

the Government's borrowing powers by ten

million pounds. It was suggested that the

time has come for a full review of the whole
position of unemployment insurance in Great
Britain, with a view to the creation of a. new
system in which insurance proper should be

kept apart from eleemosjmary relief.

" In such a review, as we have previously

urged, the basis of benefits should be recon-

sidered. Miss Eleanor Rathbone, in the do-

bate on the bill, laid stress upon this point,

and said:

—

" ' The problem is immeasurably aggravated,

I suggest, by our adherence to the British

method of flat rates of contributions and flat

rates of benefit. I call it the British method
because, as far as I know, it is unique. I do
not know of any Continental country where
unemployment insurance is carried on by this

system of flat-rate contributions and benefits.

They all either divide the unemployed into

groups according to their industrial status, with

a special rate of benefit and of contribution,

or the rates of contribution and of benefit are

expressed as a percentage of their rate of

wages.'
" The point is a very material one, and

must be fully considered before the next Un-
employment Insurance Act, which cannot be
far distant, is drawn up."

The New York State Con-
Suggested vention of the Socialist

measures ro Party of the United States,

relieve held at Schenectady in

unemployment July, adopted a resolution

in U.S.A. making the following re-

commendations to relieve

the existing situation in regard to unemploy-
ment :

—

1. The immediate launching of public works
on an extensive scale by the State, City and
County Governments and the prompt in-

troduction of long-range planning of all future

public works.

2. The extension of State and city public

unemployment offices, in connection with a

Federal system, under strict civil service and
adequately financed.

3. The shortening of the work day to a

maximum of six hours a day and a five-day

week; the ratification of the Federal child

labour amendment; absolute prohibition of

child labour up to 16; compensation upon
discharge by public and private employers,

dependent upon length of service; and an
old-age pension at 60

4. State insurance against unemplo3'ment.

The appointment of a

Permanent permanent Committee for

unemployment the prevention and relief

committee of unemployment in Lan-
recommended sing, Michigan, has been

recommended by Professor

William Haber of the Michigan State College.
" The most unfortunate aspect of the entire

question of unemployment," he points out,

"lies in the fact that, although the situation

is a recurring one, little advance preparation

for its coming is ever made. Relief and
stabilization programs are emergency arrange-

ments begun too late to be of any great

value to the workers affected, and abandoned
immediately after the situation is improved.

The next depression finds the community no
beter prepared and the same feverish interest

and activity takes place with the same result,

namely, the abandonment of the plan when
the situation shows any improvement." What
is needed, Professor Haber suggests, is a

permanent institution in the community^
studying and planning the two phases of its

task, prevention and relief.

In his annual report for

Records of 1929, Mr. M. L. Fraser, the

industrial field officer of the Nova
accidents Scotia Accident Preven-

tion Association, called at-

tention to the importance of securing more
accurate statistics of industrial accidents. In

his opinion a distinction should be carefully

drawn between the cause of an injury and

the cause of an accident, and he urged em-
ployers to make a more thorough investiga-

tion of their accidents so that the causes

might be dealt with. Unfortunately, he said,

nearly all the accident reports which em-
ployers submit to the Workmen's Compen-
sation Board give only the immediate cause

of the injury sustained by the workman con-

cerned, and "on this account it is not possible
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to compile a statement of accident causes

which would be of much value."

Mr. Fraser attributes the almost universal

increase in accidents in part to the "whole-

sale spirit of recklessness" everywhere evident,

and urged employers to give attention to

more careful methods. As to the extent of

the benefits that have been secured by past

efforts in this direction he pointed out that

these results may be difficult to show in con-

crete form, and he suggested that a more
encouraging inquiry might be to ascertain

what would have been the increase in indus-

trial accidents, and what would compensation
costs have been, if no safety organization

had existed.

Some progress in accident

Progress of prevention has been shown
accident so far this year in the

prevention in records of industrial acci-

Ontario dents in Ontario, although

the number of fatalities in

July was augmented by the disaster which

occurred on the St. Lawrence River near

Brockville, by which thirty workmen lost

their lives in an explosion caused by light-

ning. Particulars of this disaster are given

in the report on Industrial Accidents during

the second quarter of 1930, in the present

issue of this Gazette. There were 6,141 acci-

dents reported to the Ontario Workmen's
Compensation Board during the month of

July, a decrease of 166 from the number
during June, and 2,397 less than July a year

ago, in which the largest number of accidents

were reported that have been reported dur-

ing any one month since the commencement
of the Act. This brings the total number of

accidents reported to date this year to 42,439,

as compared with 50,053 for the same period

last year, and 42,590 for the corresponding

period of 1928. Eighty-eight fatal accidents

were reported to the Board during July, this

being the largest number of fatalities during

any month since the Act has been in opera-

tion, the increase no doubt being partially

due to the recent explosion near Brockville.

The total benefits awarded during July

amounted to $660,844.16, of which $563,168.49

was for compensation and $97,675.67 for

medical aid, as compared with $716,649.28

total benefits during July a year ago.

Ontario
compensation
system studied

in New Zealand

sation recently

report includes

A commission appointed
last April by the Govern-
ment of New Zealand to

inquire into the existing

legislation in regard to

workers' accident compen-
presented their report. This

an historical summary show-

ing that the New Zealand statutes on this

subject have mainly followed the lines of

English legislation, and proceeds to recom-
mend various changes that would bring the

law into fuller conformity with conditions in

New Zealand. Among other aspects of the

subject the commission considered the ques-

tion of a monopoly of Workers' Compensa-
tion insurance, with particular reference to

the Ontario system of a "state accident fund."

Their finding on this subject is as follows:

—

"The Ontario system is to be distinguished

not by the employments covered or excluded,

or by the scale of benefits provided—both are

details variable by law from time to time
under any system—but by the principle of

combining under a Board of Commissioners

(a) Compulsory insurance by employers on
a mutual or collective liability basis without

State guarantee and with all common-law
rights abrogated; (b) Final adjudication of

claims 'upon the real merits and justice of the

case' without being bound by the strict legal

precedent, and without the intervention of

solicitors; (c) Accident-prevention and merit

rating; (d) Administration of compensation-

moneys by way of pensions or lump sums

to injured workmen or their dependants.

"It is obvious that such a system, efficiently

managed and kept free of political or other

outside influences, eliminates all profit, re-

duces workingnexpenses, and expedites the

final settlement of claims without the legal

expense which an appeal to the Court in-

volves. The evidence before us leads us

to believe that the system in the country

of its origin is giving general satisfaction

apart from its limited scope (which there is

an agitation to enlarge), and is providing out

of the assessments on employers, and in-

terest on investments, a greater percentage

for the injured worker who is covered than

would be possible under any system of com-

petitive insurance.

"The success of the system in Canada,

however, does not by any means establish

that a similar system would be equally suc-

cessful in New Zealand. The psychology of

the people has to be considered, and we are

not certain that this Dominion would take

kindly to an autocratic system, however well

administered, which combined the present

functions of an insurance office with the

judlicial authority of the Arbitration Court.

In Ontario the collective liability system was

established coincidentally with the workers'

compensation law, and on its introduction

there was practically no business lost to the

insurance companies. In New Zealand, how-

ever, its establishment would displace a system

of insurance which was operated not unsatis-
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Mrily to employers and workers for twenty-

ttine years, and would more or less adversely

Bt the livelihood of many thousands of

sons. In Ontario the establishment of the

system had the support both of labour or-

ganisations and of the largest association of

employers in Canada. In New Zealand,

evidence was given to the Commission that

the majority of employers would oppose a

monopoly, and that the workers would oppose

the loss of the right of action at common
law.

•" On the important question of compara-

tive cost, the evidence shows that the low

working-expense ratio in Ontario (in 1927

it was 6-54 per cent, on the basis of com-
parison adopted in New Zealand) is due to

a considerable extent to the fact that workers'

compensation liability in that province (as

in nearly all American States, irrespective of

whether competitive or monopolistic insur-

ance systems operate) is not imposed upon
farmers, employers of domestic, or small

employers

" In New Zealand, on the other hand, the

liability extends not only over the whole
industrial field, irrespective of the nature or

size of the industry, but even beyond it, and
the demand is for the removal of the few
remaining exemptions. The administrative

cost in New Zealand, therefore, of a collec-

tive-liability system on the Ontario model,
applied to all employers under the Act, how-
ever distantly situated from the administra-
tive centre and without regard to the small-

ness of the wage-sheet, must of necessity be
much higher than in Ontario, and might be
expected to approximate that of Queensland,
where State monopoly (not a collective-

liability system as in Ontario) operates over
a field of "coverage more comparable with
that in New Zealand. The expense ratio in

Queensland in 1929 was 15-6 per cent.

" It is clear that any saving which might
be effected by the establishment of a col-

lective-liability system in New Zealand would
be counterbalanced by the loss of much of

that service which the present" system now
supplies to the employer, and to a lesser

extent to the worker. The change would be
felt particularly in the country districts. In
addition, it is reasonable to believe that the
administration would be hampered by the
antagonism of employers, solicitors, displaced

agents, and others who so long have been
interested in the maintenance of the present

system."

A report on the first two
Technical years' work of the Tech-

Service nical Service Council was
Council presented at the last an-

for Canada nual convention of the

Canadian Manufacturers'

Association. This movement orginated

with a group of engineers who desired

to find a method of providing employ-
ment in Canada for highly trained

technical men, graduates of the faculties

of applied science in Canadian uni-

versities, or graduates of technical schools.

The University of Toronto, the Canadian
Manufacturers' Association and various other

organizations gave their support, subscribing

the necessary funds, and the Council was
formed in 1928. Sir John Aird, of the Cana-
dian Bank of Commerce became Honorary
treasurer, and Sir Edward Kemp, the chairman

of the Executive Committee, the other

officials being prominent in education or

industry. The objects of the Council are as

follows: to retain in Canada v
the highly

trained scientific and technical man; to co-

ordinate industry and the universities; to

bring suggestions from industry to the facul-

ties of applied science; and to suggest to

manufacturers how they might improve their

products and methods of marketing by em-
ploying technical men. The report stated

that during the past two years the Council

received one thousand applications for men
with specialized training, and as a result 550

highly trained university graduates and others

were placed in the industries of Canada. In

the four years preceding the formation of the

Council it was claimed that 20 per cent of the

graduates of Ontario universities left Canada
in order to obtain a livelihood, whereas in

1929 barely 3 per cent of the graduates in

applied science had to go outside Canada for

employment. Moreover, 55 Canadians were
brought back from the United States in the

same period and placed in Canadian indus-

tries.

The Legislature of Sas-

Joint katchewan at its recent

Civil Service session made provision, in

Council in Part V of the Public Ser-

Saskatchewan vice Act, for the establish-

ment of a 'Civil Service

Joint Council. This Council is for the purpose

of hearing and determining appeals from em-
ployees in the matter of classification or

grading, and generally " for the purpose of

hearing and adjudicating upon complaints

of employees with respect to matters arising

in the course of the duties of such employees."

The composition of the Council is determined
in the Act as follows

—
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" The joint council shall consist of the follow-

ing members: Three members shall be appointed
by the Lieutenant Governor in Council, of whom
one shall be a member of the Executive Council,
and four shall be elected by the employees of

the public service in the manner hereinafter
set forth, provided that not more than three
members elected by the employees shall sit at

a hearing of any appeal or complaint. The
members elected to represent the employees
shall by mutual agreement decide which one of

them shall not sit at such hearing, and if they
fail to agree, they shall make the decision by
lot.

Of the members representing the employees,
one shall be elected by and from the employees
in the mental hospitals, gaols and other similar

institutions; one shall be elected by and from
the employees in or under the Liquor Board;
one shall be elected by and from the employees
of the Department of Telephones and Tele-

graphs, the Saskatchewan Power Commission
and any other public utility branches of the

public service, and one member shall be elected

by and from the remainder of the public

service.

Only employees on the permanent staff shall

be entitled to vote in the election of members
of the joint council. Each permanent employee
shall be entitled to one vote. The voting shall

take place in such manner as may be prescribed

by the regulations of the commission, approved
by the Lieutenant Governor in Council.

Persons appointed to the joint council shall

hold office during pleasure. Persons elected

thereto shall hold office for three years, and
shall be eligible for re-election.

The Saskatchewan Gazette, July 12, 1930,

contained the regulations governing the pro-

cedure to be observed in connection with the

voting in the election of representatives to

act on the Joint Council. These regulations

were adopted by an Order in Council dated

June 28, 1930.

The official organ of the

South African Department of Labour of

"Labour the Union of South Africa

Gazette" is henceforth to be pub-

lished once in each quarter

under its original title The Labour Gazette.

It was at first a monthly publication, the

first issue appearing soon after the Department

was established in 1924 (Labour Gazette, June,

1925, page 549). The name of the magazine

was changed in 1926 to Social and Industrial

Review, but in future the earlier title will be

resumed, the issues being quarterly instead of

monthly for reasons of economy. In discuss-

ing the subject matter to be dealt with in the

new magazine, the Social and Industrial

Review in its final issue describes the recent

growth of the functions of the Department as

follows:

—

" The initiation of the Ministry of Labour
in July, 1924, marked an important stage in

the administrative development of the Union.

It indicated a sense of the growing importance

of State intervention in industrial and social

affairs, and the need for concentrated atten-

tion upon such by a Minister who would
make this his special business. Previously,

industrial matters, questions of unemployment,
the improvement of social conditions, and kin-

dred subjects had been regarded, adminis-

tratively, as a sort of side-line of a Depart-
ment engaged primarily on other important
and well-established functions.

" With the passing in 1924 of the Industrial

Conciliation Act, it was inevitable that a

change should take place, for that Act was
designed as, and has in fact proved, the

dominant feature in controlling and regulat-

ing employment conditions in South African

industry. The passing of the Wage Act in

1925 added another series of important and
far-reaching functions, and completed, with

the Workmen's Compensation Act of 1914,

the Factories Act of 1918 and the Apprentice-

ship Act of 1922, the group of laws which
constitute the major part of the Industrial

Code of the Union. It is safe to say that

there is no industry nor line of employment
in any industrial area which has not been
influenced directly or indirectly by the legis-

lation referred to.

"On another side the Department has also

a series of important functions, under the

Juvenile Affairs Act, to establish contact with

boys and girls in the last stages of their

school life and guide and assist them to fit

themselves into their life's occupation. . . .

On yet another side the Department has been

called upon to deal with all stages of un-

emplo}^ment, that is, to face a problem which

has exacted the keenest attention of investi-

gators, statesmen, and the whole of society

in almost every civilized country. Unemploy-
ment in South Africa differs greatly in form
from that prevailing in other countries; but,

in proportion to the small white population,

it is sufficiently serious, and unfortunately,

shows signs of increasing in extent."

The government of Saskatchewan has

announced that nurses in training, hospital

orderlies, graduate nurses, and X-Ray oper-

ators are to be exempt for one year from the

provisions on the One Day Rest in Seven Act,

passed at the last session of the provincial

legislature (Labour Gazette, June, 1930, page

656). It was further stated that firemen will

be included after the end of the current year,

when plans would be completed for the neces-

sary additions to existing staffs.
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On August f> the New York Typographical

Union, by a vote of 4,486 to 3.137. rejected a

proposal to make compulsory a five-day work-

ing week for the purpose of providing work for

its unemployed members. The number of

chapels participating in the vote was 358. The
question submitted to the members was in the

following form: "Shall the union adopt a com-
pulsory five-day law, applicable to the book
and job and newspaper branches?"

Mr. William Green, president of the Ameri-
can Federation of Labor, states that the

I'vo, hieing power of the average worker in-

ised 11 per cent in the years from 1899

to 1919, but in the short space of ten years

from 1919 to 1929, half as long a time, it has

increased 53 per cent. President Green esti-

mates that in the United States 6,000,000 new
jobs are needed.

By an Order in Council of the government of

Saskatchewan, dated June 14, 1930, the provis-

ions of the Civil Service Superannuation Act

(Statutes of Saskatchewan, 1926, chapter 2),

were declared to apply to the permanent em-

ployees of the Public Service Commission.

The provisions of this Act were outlined in the

Labour Gazette, April, 1927, page 384.

British Co-operative Congress

The sixty-second Annual Congress of dele-

gates from Co-operative Societies in the

United Kingdom was held at York in June,

and was attended by 1,572 delegates repre-

senting 574 societies. There were also repre-

sentatives of co-operative organizations from
South Africa, and from France, Germany,
Russia, Sweden, and Switzerland. The Con-
gress was convened by the Co-operative Union
of Great Britain and Ireland, a federation of

1,239 societies, with an aggregate membership
of over six millions. The Congress President

was Mr. T. Liddie, O-B.E., J.P., a director of

the Co-operative Wholesale Society, Ltd., and
president of the Hartlepools Co-operative

Society, Ltd.

The President, in his inaugural address, re-

ferred to the new policy of co-operative ration-

alization advocated by the President of the

Congress of 1928. Societies he stated, are

recognizing the wisdom of amalgamating with

their neighbours as a first step towards the

unification and consolidation of the movement
nationally. He asked for greater loyalty in

purchasing by the members of societies. The
average weekly value of purchases during

1929, he said, was only 13s. 6d. per member;
and the value of their own productions

supplied by the two Wholesale Societies to the

retail societies represented only 17.16 per cent

of the movement's retail turnover.

The report of the Central Board of the

Co-operative Union was presented to the Con-
gress and discussed by the delegates.

In moving the adoption of the Labour Com-
mittee's section of the report, the chairman of

the committee referred to the faot that, with

the one exception of the dispute with the

Co-operative Insurance Society's agents, the

year had been free from disputes between the

societies and their employees. He hoped that

societies would do their best to carry out the

committee's suggestions for mitigating the evil

of "blind alley" occupations, and would co-

operate with the Juvenile Employment Com-
mittees of the Ministry of Labour to that end.

The chairman of the Central Education

Committee of the Union, in introducing the

Committee's Report, referred to an arrange-

ment which had been made with the Co-

operative Wholesale Society whereby the

technical education of apprentices and em-
ployees of higher grades would be directed by

a joint committee of the two bodies. The re-

port stated that the number of students en-

rolled in the various classes during 1929-30

was 49,665, an increase of 4,362 over the pre-

vious year.

In accordance with a resolution passed at

last year's Congress, a committee had been

set up to consider the milk problem of the

movement; and the report of this committee

was considered and approved. The report

recommended the setting up of an asso-

ciation, to be called the National Co-oper-

ative Milk Trades Association, to centralize

the organization of the co-operative milk

trade.

Congress also approved the report of the

Trade Advisory Committee, which had been

appointed to consider a proposal to set up

trades advisory bodies, " to encourage,

strengthen and develop the business organi-

zation of the movement." The report recom-

mended the setting up of trade associations

in the various sections—meat, coal, bakery,

etc.—on lines similar to those suggested for

milk, to develop business in their several

sections.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

r~PHE Employment situation at the end of

•*• July was reported by the Superintendents

of the Employment Service of Canada to be

as follows:

—

Haying was well under way in the province

of Nova Scotia and additional farm workers

were being placed for this purpose. Other

crops, for the most part, were progressing

satisfactorily and good yields were anticipated.

Fishing was reported as fair. Activity in log-

ging continued, with many crews cutting and
peeling pulpwood. Operations in the iron and

steel industry were somewhat varied, some
departments working at capacity, while others

were on part time and a few were idle. Saw-
mills and wood working factories were busily

engaged, as were also manufacturers of bread,

confectionery, mineral water and ice cream.

The coal mining industry showed quite satis-

factory production, some of the mines working
full time. Salt mines were particularly busy.

Due to fine weather, great progress was made
in all building projects. Street paving and
highway construction also offered employment
to many. Transportation, both passenger and
freight, was heavy, while trade was slightly

improved. There was a good demand for

women domestic workers, which in some
quarters exceeded the supply.

As in Nova Scotia, haying was well under

way in the province of New Brunswick, with

applicants being referred and placed. Crop
prospects, generally, were reported as favour-

able. Catches in the fishing industry in the

Province were stated to be fair, though in

the vicinity of Saint John salmon fishing con-

tinued good, as did haddock also. There was
a continued demand for loggers, but owing to

longshore work being brisk, it was difficult

to obtain men to fill the vacancies offered in

this industry. In the manufacturing division,

sawmills and sash and door factories were
busy, while ice cream and soft drink plants

worked overtime. Pulp mills were fairly well

emplo3^ed, but foundries reported slack time.

Highway construction was employing a sub-

stantial number of workers, while a more pro-

gressive program was planned for the near

future. Building construction was largely con-

fined to indoor work, with a large number of

skilled and unskilled labour employed. Pas-

senger traffic was heavy but freight was only

fair, though longshoremen were busy. Trade
was seasonally good. The demand for women
domestic workers continued, and placements

were made.

The agricultural situation in the province

of Quebec was reported as normal, some offices

noted an increased demand for workers in

this industry, resulting in a large number of

placements. There was a slight revival of

activity in logging, bushmen and general

hands being in demand. In manufacturing,

no outstanding changes had taken place.

Activity was reported in certain branches,

while in others, the demand for employees

was not very great In Montreal, the boot

and shoe industry, textiles and metallurgy

showed no gain. Tobacco and cigar trades,

also printing, were busy. The conditions

amongst clothing workers were satisfactory.

Quebec reported factories were operating at

60 per cent of their capacity, while in Sher-

brooke, silk and cotton mills, and iron and

steel were active. In Three Rivers, there was

no favourable change in the situation from

the preceding month but rather a slight cur-

tailment in employment in the paper mills.

Building and construction showed increased

activity, conditions being satisfactory in the

larger cities of the province, though there

was still a number of unemployed. Trans-

portation was fair, as was also trade. The
number of orders received for domestic

workers was numerous and placements in this

group easily effected.

Hay cutting was practically general in the

province of Ontario and created quite a de-

mand for farm help which was filled in some

instances by men soliciting work on their own
behalf. Although occasional orders for bush-

men were received, the logging industry was

fairly quiet, not much activity being antici-

pated in that division until fall operations

are resumed in September. Little employment
was afforded by the mines in this province,

though men were transferred to Manitoba for

work there. Continued rains in the Cobalt

area held up operations owing to the flooding

of some of the mines in that district. Reports

from manufacturing industries did not show

much encouragement, as further reductions in

staff were made and most plants working

below normal capacity, there being no indica-

tion as yet of any industrial revival. The
building group showed continued activity and

a substantial volume of employment was

afforded in this industry, prospects being good

for further contracts opening up in the Niagara

Falls and Brantford areas. The employment
situation for women remained practically un-

changed, many inexperienced foreigners apply-

ing for positions for whom none could be
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found. Hotels and inns also had their quota An increase in the demand for farm help

of workers hired and few vacancies existed was noted in the province of Manitoba and
there. Out of town orders, however, continued a number of placements made, though hail

to relieve the situation somewhat. and rust had, in some districts, done con-

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

1930

July June May

1929

July June May

Trade, external, aggregate $
Imports, merchandise for
consumption $

Exports, Canadian produce. $
Customs duty collected $
Bank debits to individual
accounts $

Bank notes in circulation $
Bank deposits, savings $
Bank loans, commercial, etc. . $
Security Prices, Index Numbers

—

Common stocks
Preferred stocks

(')Index of interest rates
('^Prices, Wholesale, Index

number
(^Prices, Retail, Family bud-

get S

(
s)Business failures, number
(')Business failures, liabilities. $

(
J)Employment, Index num-

ber, Employers' pay-roll
figures

(*) (^Unemployment, percent-
age (trade union mem-
bers)

Immigration
Railway

—

(
5
) Car loadings, revenue,
freight cars

(«) Canadian National Rail-
ways, gross earnings $

(
7
) Operating expenses $
Canadian Pacific Rail-
way, gross earnings. ... $

Canadian Pacific Rail-
way, operating expenses,
all lines S

Steam railways, freight in

ton-miles
Building permits $

(
8
) Contracts awarded $

Mineral Production

—

Pig iron tons
Steel ingots and castings... . tons
Ferro alloys tons
Coal tons

Crude petroleum imports gal.

Rubber imports lbs.

Cotton imports lbs.
Timber scaled in British Co-
lumbia bd.ft.

Flour production bbls.
Sugar manufactured lbs.
Output of central electric sta-

tions, daily average k.w.h.
(») Sales of insurance $
Newsprint tons
Automobiles, passenger

(
lJ

) Index of physical volume
of business

Industrial production
Manufacturing

132-0
97-4

100-2

85-8

21-26
182

2,992,395

118-

172,080,230

91,543,981
78,703,281
13,931,655

3,397,740,656
165,953,624

1,410,297,492
1,306,664,545

134-7
99-5
100

21-44
154

2,683,842

10-6

116-5

10-3

181,008,526

101,544,817
77,260,557
15,227,654

3,426,869,070
164,710,728

1,432,425,900
1,430,115,609

152-1
102-6
101-3

89-9

21-49

187

2,724,006

111-4

236,468

19,150,150

257,987

19,405,728

15,530,841

12,710,759

37,374,400

64,676
68,424
3,324

17,935,478
54,728,200

66,081
95,321
11,059

1,128,124
110,590

5,777,000
4,981,000

312,893,921

86,595,000

47,481,000
54,901,000

213,630
12, 194

162-7
168-0
162-

1

249,104

19,013,606
16,518,622

14,695,839

13,469,571

2,213,015,000
19,621.302
46,861,900

80,505
91,692
7,766

1,114,848
99,210,000
5,809,000
7,056,000

245,698,473
1,393,982

68,168,000

49,536,000
49,624,000

237,680
21,251

170-4
186-7
188-1

219,887,028

114,200,854
102,219,440
17,485,453

4,003,861,147
170,113,031

1,453,212,528
1,326,851,830

192
104-8
103-3

96-0

21-26
180

2,592,073

124-7

2-9

16,465

278,016

24,194,500
20,192,946

19,078,500

15,185,843

2,794,332,676
22,826,034
57,940,700

99,786
129,827
7,030

1,289,517
114,783,000
7,178,000
6,447,000

262.502,571
1,602,843

79,960,000

45,506,000
55,799,000

229,045
13,600

182-3
192-2
193-7

226,441,621

111,949,272
112,176,179
17,624,955

3,579,847,707
186,870,718

1,466,105,095
1,319,840,440

185-6
104-8
103-3

92-6

21-18

111

1,528,743

122-2

40
22,021

298,362

23,016,481
20,244,526

18,322,596

15,329,671

,895,078,954
27,816,592
72,419,800

89,873
119,505
6,261

1,347,653
113,028,000
6,888,000
6,402,000

289,992,236
1,548,464

78,880,000

45,937,000
54,136,000

225,055
16,511

175-1
189-9
181-6

235,051,300

125,615,364
107,472,827
19,729,047

4,127,674,286
168,245,164

1,486,454,433
1,311,219.611

187-1
104-3
104-4

92-4

21-21
165

4.417,245

116-2

5-5

36,616

274,212

23,311,862
19,518,048

17,932,382

15,402.893

2,872,483,251
24,185,738
64,859,700

81,464
126,372

6,351
1,388,465

51,347,000
6,579,000
11,219,000

242,755,666
1,748.574

74,778,000

46,990,000
50,763,000

245,644
25,129

188-3
199-9
199-1

0) Calculated from yields of Ontario bonds. (
8
) Excluding lines east of Quebec.

(
:

) For group figures, see articles elsewhere in this issue. (
7

) Including lines east of Quebec.
(
3
) Bradstreet. (8) MacLean's Building Review.

(«) Figures for end of previous months. (») Life Insurance Sales Research Bureau, Hartford, Conn.
(
5
) Figures for four weeks ending July 26, 1930, and corresponding previous periods.

0°) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,
exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-
ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports
of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep and hogs; storage holdings of butter and cheese.
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siderable damage to crops. There was no

demand for loggers but new activities were

reported in mining districts and a few men
were placed. Manufacturing showed no change.

Building construction was very quiet, except

in the city of Winnipeg, where tenders had

been called for several large contracts. High-

way work was still being carried on in some
parts of the province but not to any great

extent. Trade showed slight improvement.

The general situation throughout the province

was far from satisfactory and there continued

to be many unemployed who were anxious

to work, but could find no employment. In

the Womens' Domestic 'Section a number of

orders had been received which were easily

filled.

Farm orders registered at Saskatchewan Em-
ployment Offices showed an increase but no
shortage of available applicants was in evi-

dence. Storms in some portions of the prov-

ince had damaged the crops but in other parts,

harvesting of rye was well under way. Build-

ing construction, throughout Saskatchewan,

was very quiet though Regina reported an
increase in that group, as well as in highway
and railroad construction. Employment con-

ditions were reported as far from satisfactory

in many centres, but some improvement was
shown. More than sufficient applicants, how-
ever, were available for all work offered. In

the womens' division, there was a slight in-

crease in the number of orders listed, with
scarcity of workers reported at one office

only.

As in the provinces of Manitoba and Sas-

katchewan, farm help in the province of

Alberta was in demand. All country towns,

however, seemed plentifully supplied with

available men. Although harvesting was not

expected to begin for several days, prospects

for a heavy crop in some localities were far

from promising. Building construction showed
some activity, still there was a surplus of

tradesmen unemployed. At Calgar}^ contract

work on the Glenmore Dam was to be started

soon, with the proviso that none but local

men should be employed, thus relieving the

unemployment situation in that city, while

other offices reported contracts finished, and
men laid off. There was very little demand
for loggers in the Edmonton district. At the

date of this report, the coal mining industry

was dull, but a reopening of two mines in

the course of a few weeks is anticipated. The
Womens' Domestic Division was quiet, with

sufficient help to meet the demand.

The demand for farm workers in British

Columbia had slightly increased, as haying

had begun, but orders were easilv filled. Fruit

picking was not yet fully under way, but
when fruit canneries opened, it was expected

that all necessary help would be available

locally. Logging was quiet in some portions

of the province, while sawmills were running

full time in others. Mining was also slack,

with some mines working part time only.

Construction showed new activity, the major
part of the work carried on, being the finish-

ing up of contracts already under way. There
was little call for railway labourers. Highway
work in the vicinity of Prince George, how-
ever, showed progress. Longshore workers

were fairly busy. Retail trade was quiet, while

wholesale was fair. Forest fires in some sec-

tions provided employment for a number of

men but this work being of a temporary
nature only, it did little to relieve the un-

employment situation. With many women
registering for domestic service, the supply

far exceeded the demand. Employment con-

ditions throughout the province showed no
improvement, with many men still unem-
ployed.

There were further pro-

Employers' nounced increases in em-
Reports. ployment at the beginning

of July, according to state-

ments tabulated by the Dominion Bureau of

Statistics from 7,283 firms employing 1,043,-

232 workers, or 21,296 more than on June 1.

This advance brought the index number,
(based upon the average in the calendar year

1926 as 100) to 118.9, as compared with 116.5

in the preceding month, and with 124.7,

117.7, 109.7, 105.0, 98.0, 97.1, 100.7, 92.2 and
88.6 at the beginning of July in 1929, 1928,

1927, 1926, 1925, 1924, 1923, 1922 and 1921,

respectively. Industrial employment was thus

at a higher level on July 1, 1930, than at the

beginning of July in any other year on record

with the exception of 1929.

The trend was favourable in all provinces

except Ontario, the most noteworthy expan-

sion taking place in the Maritime provinces.

In the Maritime provinces, construction re-

corded the greatest improvement, there being

unusually large increases in highway con-

struction, but there were also gains in logging,

services, communications and trade; on the

other hand, manufacturing and transportation

were slacker. In Quebec, construction, trans-

portation, trade and services reported the

largest addition to staffs, but logging registered

seasonal declines, and manufacturing also re-

leased employees. In Ontario, considerable

gains were shown in construction, transpor-

tation, services and trade, but logging and

manufacturing were seasonally quiet, and there

were also losses in mining and communica-
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tions- In the Prairie provinces, the most note-

worthy advances were in construction, but

manufacturing, transportation, services, trade

and communications also showed improve-

ment. In British Columbia, manufacturing,

particularly of lumber products, was slacker,

as was logging, but trade, services, transpor-

tation and construction recorded gains, that

in highway construction being most important.

In Montreal, Toronto, Ottawa, Hamilton,

Windsor and the adjacent Border Cities and

Vancouver, reductions in employment were

registered, while improvement was indicated

in Quebec city and Winnipeg. In Montreal,

employment showed a slight decline, there

being losses in manufacturing and transporta-

tion; on the other hand, construction and

trade reported heightened activity. In Que-

bec city, construction, services and transpor-

tation registered practically all the gain. In

Toronto, trade, services and road construction

reported increased activity, while there were

losses in manufacturing and building con-

struction. In Ottawa, most of the decline

took place in construction. In Hamilton,

manufacturing showed practically all the re-

duction. In Windsor and the adjacent Border

Cities, further curtailment was noted, mainly

in automobile plants. In Winnipeg, communi-

cations, construction and trade registered ad-

vances, while other industries showed only

slight changes. In Vancouver, there were

small gains in construction, services and trade,

but manufacturing was slacker.

In manufacturing, seasonal curtailment was

shown in textile and iron and steel plants,

and there were also losses in leather, lumber,

pulp and paper and some other groups. On
the other hand, canneries and other food,

rubber and building material factories re-

corded heightened activity, but the general

trend in this division was downward. Apart

from the manufacturing industries, there were

declines in logging and mining, those in the

former being seasonal in character; transpor-

tation showed practically no change on the

whole, while trade, services and construction

recorded important expansion, that in high-

way construction being particularly pro-

nounced.

An article elsewhere in this issue gives in

some detail the employment situation as at

the beginning of July, 1930.

There was a further though

Trade slight decline in the volume

Union of employment reported by

Reports- trade union members at the

end of June, according to the

reports tabulated from a total of 1,688 labour

organizations with a combined membership

of 201,672 persons. Of these 21,292, or a per-

centage of 10.6, were idle on the last day of

the month contrasted with 10.3 per cent in

May. Employment, however, showed a con-

siderable drop from June of last year when
2.9 per cent of the members reported were
idle. In comparison with the May returns,

Quebec, with an unemployment increase of

about 3 per cent, registered the most outstand-

ing change while in Saskatchewan, New Bruns-
wick and Manitoba also the situation de-

clined slightly. In Alberta and British

Columbia moderate improvement was re-

ported while the increases recorded in Nova
Scotia and Ontario were less than 1 per cent.

The percentages of unemployment registered

in all provinces except Nova Scotia exceeded
those shown at the close of June a year ago,

Quebec unions indicating the greatest con-

tractions in activity, though in Alberta also

marked employment reductions occurred. The
Nova Scotia situation remained unchanged in

both months of the comparison.

Elsewhere in this issue will be found an
article in greater detail on unemployment
among trade union members at the close of

June.

Reports from the offices of

Employment the Employment Service of

Office Canada for the month of

Reports. June, 1930, showed 26,150

references of persons to posi-

tions and a total of 24,884 placements. Of
these the placements in regular employment
totalled 14,589, of which 10,438 were of men
and 4,151 of women, while placements in

casual work were 10,295. Vacancies offered by
employers to the Service numbered 26,221, of

which 16,607 were for men and 9,614 for

women. Applications for employment were

registered from 27,921 men and 12,974 women,
a total of 40,895. A decrease was shown in the

volume of business transacted when the above

figures were compared both with those of the

preceding month and also with those of June

last year, the reports for May, 1930, showing

31,449 vacancies offered, 46,507 applications

made and 29,318 placements effected, while in

June, 1929, there were recorded 36,744 vacan-

cies, 44,365 applications for work, and 34,010

placements in regular and casual employment.

A report in detail of the work of the offices

for the month of June, 1930, and for the

quarterly period April to June may be found

elsewhere in this issue-

According to the monthly
Building report prepared by the

Permits and Dominion Bureau of Stat-

Contracts istics the value of permits

Awarded issued in 61 cities during

June, 1930, was $17,935,478,

as compared with §19,621,302 in the preced-
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ing month and with $27,816,592 in June a

year ago.

The MacLean Building Review reports that

construction in Quebec and the Maritime
Provinces was being carried on during the

first seven months of 1930 in greater volume
than last year, while that in Western Can-
ada and Ontario was less than a year ago.

On the whole, it is stated, Canadian construc-

tion is 17-3 per cent less than for the same
period in 1929. Building, omitting engineer-

ing contracts, was down 28-5 per cent. Hos-
pitals, public buildings, educational buildings,

and theatres each showed increased activity,

and engineering contracts were up 11-7 per

cent. The total for July this year was $37,-

374,400. Of this total $14,413,400 was for

engineering purposes; $14,030,700 was for busi-

ness buildings; $6,623,700 was for residential

buildings and $2,306,600 for industrial pur-

poses. The apportionment of the contracts

awarded during July by provinces was as

follows: Ontario, $16,549,900; Quebec, $7,637,-

800; Saskatchewan, $3,696,700; British Colum-
bia, $3,323,400; Manitoba, $2,941,200; New
Brunswick, $1,510,900; Alberta, $1,346,200;

Nova Scotia, $217,300; Prince Edward Island,

$151,000.

Production and Trade

Figures showing the volume
Industrial of production in certain in-

Production dustries during recent

months, and also in the

corresponding months last year, are shown
in the table on page 875.

The Monthly Review of Business Statistics,

published by the Dominion Bureau of Statis-

tics, states that business operations in Can-
ada, measured by weighted indexes of physi-

cal volume, showed moderate recession during

June from the levels of the preceding month.
The output of automobiles was in consider-

ably lesser volume even after adjustment for

seasonal tendencies. Production of newsprint

was not so large as in May, and the exports

of lumber to external markets were reduced.

According to the latest available statistics,

sugar and flour were produced in greater

volume, and the production of steel was
greater than in May, while the output of

pig iron showed recession. While the gain

over May in the imports of crude petroleum
fell short of the normal seasonal increase,

receipts were in good volume. Imports of

crude petroleum during the first six months
of the present year were 17 per cent greater

than in the corresponding period of 1929.

Imports of raw cotton declined from the

moderate level of the preceding month. The
net *°sult was that the index of manufactur-

ing production in June showed substantial

reduction from May.
Newsprint production in Canada amounted

to 213,634 tons during June and shipments
were only slightly less. The June output is

normally less than in May, but even after

adjustment for seasonal tendencies the de-

crease this year was 7-8 per cent. Canadian
mills operated at 73 per cent of capacity dur-
ing June, and stocks on hand at the end of
the month totalled 45,229 tons.

Canadian coal mines produced 1,128,124

tons during June, a slight increase over the

output in the preceding month, but a 10

per cent decrease from the 1925-1929 average
for June of 1,257,384 tons. Bituminous coal

mined during the current month amounted
to 989,840 tons, sub-bituminous coal, 29,737

tons, and lignite coal, 108,547 tons. Produc-
tion from mines in Nova Scotia was 545,791

tons, in New Brunswick, 14,918 tons, in Sas-

katchewan, 20,452 tons, in Alberta, 345,856

tons, and in British Columbia, 201,107 tons.

Coal imported into Canada during June
amounted to 1,887,497 tons as compared with

1,754,500 tons imported in the corresponding

month of 1929. Imports of anthracite totalled

406,065 tons; of bituminous, 1,481,138 tons

and of lignite, 294 tons. Shipments of coal

were received from Great Britain, the United
States and Russia during June.

Canadian coal exported totalled 68,362 tons,

a considerable increase over the May exports,

but a 2 per cent decrease from the five-year

average for June of 69,797 tons.

Coal made available for consumption in

Canada in June was approximately at the

same level as the average for the month in

the five preceding years and amounted to

2,947,259 tons. This total included 1,059.762

tons of Canadian coal and 1,887,497 tons of

imported coal. The tonnage of coal made
available for consumption during the month
is calculated by adding the Canadian produc-

tion to the imports and subtracting the ex-

ports from this total.

Production of pig iron in Canada during

June amounted to 66,081 long tons, a decline

of 18 per cent from the 80,505 tons in the

previous month and 27 per cent less than the

89,873 tons produced in June of a year ago.

The decline from the May figures was due to

the lowered output of the basic and malleable

grades. Basic iron dropped to 45.349 tons

from 56,482 tons and no malleable iron was

reported for June as against 12,636 tons of

this grade in May, while foundry iron rose

sharply to 20,732 tons from 11,387 tons.

Production of ferro-alloys in Canada in

June at 11,059 long tons was the highest

monthly output on record, being 42 per cent
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over the 7,766 tons reported for the previous

month and 60 per cent greater than the total

of 6,933 tons made in June of last year.

Production of steel ingots and direct steel

castings in Canada during June amounted to

95,321 tons, a gain of 4 per cent over the

91,692 tons of the next preceding month but

20 per cent under the total of 119,505 tons

made in June of a year ago. The gain in

June over May was due to an increase in

t'he output of steel ingots to 91,694 tons

from 86,040 tons; steel castings dropped to

3,627 tons from 5,652 tons in May.

A summary of Canadian trade

External by the Department of Na-
Trade. tional Revenue shows that in

June, 1930, the merchandise

entering Canada for consumption amounted to

$91,543,981 as compared with $101,544,817 in

the preceding month and with $11 1,943,272 in

June, 1929. The chief imports in June, 1930

were: Iron and its products, $21,476,104; Non-
metallic minerals and products, $16,036,229;

Fibres, textiles, and textile products, $11,-

001,970.

The domestic merchandise exported during

June, 1930, amounted to $78,703,281, as com-
pared with $77,260,557 in the preceding month
and with $112,176,179 in June, 1929. The chief

exports in June, 1930 were: Agricultural and
vegetable products, mainly foods, $25,238,293;

Wood, wood products and paper, $22,357,790;

Non-ferrous metals and their products,

$8,963,073.

Strikes and Lockouts

The time loss due to industrial dispute® in

July, 1930, was appreciably less than that

occurring during June, 1930, and approxi-

mately only one-fifth as many workers were

involved. As compared with July, 1929, the

figures for July, 1930, show that only six

strikes occurred during the month as com-
pared with nine during the same month last

year, and there was a reduction in the number
of workers involved but an increase in the

time loss incurred. There were in existence

during the month six disputes, involving 240

workers and resulting in a time loss of 2,600

working days, as compared with six disputes

involving 1,116 workers and resulting in a

time loss of 3,351 working days during June,

1930. In July, 1929, there were on record nine

disputes, involving 370 workers and resulting

in a time loss of 2,279 working days. At the

end of the month there were on record two
disputes recorded as strikes or lockouts, in-

volving approximately 25 workers. These
figures do not include those strikes and lock-

outs in which employment conditions were no
longer affected but which had not been form-
ally called off, or lapsed.

Prices

The average cost per week of a list of

twenty-nine staple foods for an average family
of five in terms of the average retail prices in

some sixty cities was again lower at $10.91 at

the beginning of July, as compared with
$11.10 for June; $10.98 for July, 1929; $10.S'0

for July, 1928; $10.92 for July, 1927; $11.07

for July, 1926; $10.49 for July, 1925; $9.91

for July, 1924; $10.17 for July, 1923; $10.27

for July, 1922; $10.96 for July, 1921; $16.92

for June, 1920 (the peak); $13 for July,

1918; and $7.42 for July, 1914. The prices

of beef, pork, mutton, butter, cheese, bread,
flour, potatoes, sugar and prunes were lower,

while slight increases occurred in the prices

of eggs. Including the cost of fuel and rent

with that of foods the total budget averaged
$21.26 at the beginning of July, as compared
with $21.44 for June; $21.26 for July, 1929;

$21.01 for July, 1928; $21-10 for July, 1927;

$21.30 for July, 1926; $20.70 for July, 1925;

$20.30 for July, 1924; $20.65 for July, 1923;

$20.67 for July, 1922; $21.53 for July, 1921;

$26.92 for July, 1920 (the peak); $20.66 for

July, 1918; and $14.17 for July, 1914. Fuel
and rent showed little change.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, continued

toward lower levels, being 85.8 for July,

as compared with 88 for June; 96 for July,

1929; 96.2 for July, 1928; 98.5 for July, 1927;

and 100.1 for July, 1926. In the grouping
according to chief component materials six

of the eight main groups declined, while two
were unchanged. The groups which declined

were: the Vegetables and Vegetable Products
group, due to lower prices for grains, flour,

rubber and sugar; the Animals and their Pro-
ducts group, due mainly to declines in the

prices of steers, hogs, lambs, fresh meats, milk

and butter; the Fibres, Textiles and Textile

Products group, because of reduced prices for

cotton, silk and worsted cloth yarns; the Wood,
Wood Products and Paper group, because of

lower quotations for certain lines of lumber;
the Non-Ferrous Metals and their products

group, due to decreased prices for aluminium,
antimony, copper and zinc, which more than

offset a slight advance in the price of silver,

and the Chemicals and Allied Products group,

because of reduced quotations for bleaching

powder, red lead and shellac. The Iron and Its

Products group and the Non-Metallic Miner-
als and their products group were unchanged.
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING THE MONTH OF JULY, 1930

TOURING the month of July reports were
*-** received in the Department of Labour

from three Boards of Conciliation and Investi-

gation established to deal with disputes

between (1) Luscar Collieries Limited and

certain of its employees, being members of

Luscar Local Unit No. 24, Mine Workers

Union of Canada; (2) Canadian National

Railways and certain employees comprising

the officers and crew of ss. P. E. Island, being

engineers, mates, quarter masters, deck hands,

firemen, etc., members of the Canadian Bro-

therhood of Railway Employees; and (3) the

Shipping Federation of British Columbia,

Limited, and Vancouver and District Water-

front Workers' Association.

Applications Received

During July applications for the establish-

ment of Boards of Conciliation and Investi-

gation were received in the Department of

Labour, as follows:

—

(1) from certain employees of the Saint

John Branch of the Canadian Construction

Association and other contractors of the city

and county of Saint John not members of

the Canadian Construction Association, being

members of Local 568 of the International

Hod Carriers, Building and Common La-

bourers' Union. In this case a Board of

Conciliation and Investigation could be

established only by mutual consent of the

parties concerned, and, the consent of the

employers being refused, no action was taken

looking to the establishment of a Board.

(2) from certain employees of the Hydro
Electric Commission of the city of Hamilton,

being members of Local Union No. 138, In-

ternational Brotherhood of Electrical Workers-

The dispute related to the employees' re-

quest for an increase in wages, etc., forty-

five employees being directly affected. A
Board of Conciliation and Investigation was

established by the Minister of Labour on July

17 and Mr. Fred Bancroft, of Oakville, Ontario,

was appointed as Board member on the recom-

mendation of the employees.

Other Proceedings

Reference was made in the June issue of

the Labour Gazette to an application re-

ceived from certain employees of various elec-

trical supply firms of Saint John, N.B., in

which request was made for a Board of Con-

ciliation and Investigation to deal with a dis-

pute relating to a proposed new wage agree-

ment. Word was received during the month
from the employees withdrawing the appli-

cation.

Report of Board in Dispute Between Luscar Collieries Limited and

Its Employees

The findings of the Board of Conciliation

and Investigation established to deal with

differences between the Luscar Collieries

Limited and certain of its employees as repre-

sented by Local Union No. 24, Mine Workers'

Union of Canada, were received in the De-

partment on July 7. The dispute related to

wages and working conditions. The report

was signed by the Chairman, Mr. Fraser Mac-

Lean, and the Board member representing the

employees, Mr. J. 0. Jones- Mr. Mayne

Reid, K.C., the employer's member of the

Board, submitted a minority report. The

text of the majority and minority reports

follows :

—

Report of Board

In the matter of the Industrial Disputes In-

vestiation Act and of a dispute between

Luscar Collieries Limited, Employer, and

certain of their Employees as represented by

Local Union No. 24, Mine Workers Union

of Canada, Employees.

Edmonton, Alberta, July 3, 1930.

To the Honourable,

The Minister of Labour,

Ottawa, Canada.

Sir,—The Board of Conciliation and Investi-

gation appointed by you on the 21st day of

May, 1930, to enquire into the matter above

set forth, which is composed of Fraser Mac-

Lean, Chairman, Mayne Reid, K.C., and John

O. Jones, has the honour to submit its report.
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The Board had its first meeting on the

27th of May in the Board Room of the Luscar

Collieries. Limited. Tegler Building, Edmon-
ton, for the preliminary organization and

swearing in of members, and again on the

28th of May, to discuss method of procedure,

and adjourn until June 10, to meet at Luscar,

Alberta, where sessions were held by the

Board on June 10 and 11.

(The Employers) Luscar Collieries, Limited,

were represented by R. G- Drinnan, General

Manager, and A. N. Scott, Mine Manager:

On behalf of the (Employees) Local Union

No. 24 Mine Workers of Canada, James
Sloan, S. Vining and W. A. Hughes.

The Board agreed to proceed with the clauses

in dispute as laid in the Application of the

Employees. Eight witnesses appeared before

the Board and were examined. The Board
adjourned at Luscar on June 11 to convene at

the MacDonald Hotel, Edmonton, Board
Room C, on Monday, June 16. Sessions were

held on the 16, 17, and 18, where eight more
witnesses appeared before the Board and were

examined.

The Board adjourned until June 20, to meet
at the Board Room of the Luscar Collieries

Limited, Tegler Building, Edmonton. The
Board also met in the same offices on the 23rd

and 24th of June, which completed the sessions.

I might state at the beginning the Board
used its efforts to see if it would be possible

for Employers and Employees to come to an
agreement, also after all evidence was in,

members of the Board met to see if they

could agree on an unanimous report, but with-

out success.

Settlement of Disputes:

In regard to Clause C in the Miners Appli-

cation Re Settlement of Disputes, the Miners
are asking that- this clause should be amended
to do away with the Independent Chairman
and have it that a Board of Conciliation under

the Industrial Disputes and Investigation Act

should be established. The Company in their

statement of reply objected to this change on

the grounds that the decision of a Conciliation

Board is not binding on either party. I feel

that disputes which come up from time to time

during the life of the agreement must be

settled and a decision rendered which will be

final and binding upon both parties. An
official of the Union whose name was on the

Application for the Board, and who was a wit-

ness, expressed himself as follows:
—"Regard-

ing this change to a Board of Conciliation from

an Arbitration Board, I do not think the idea3

of the Employees and of the District, were
really that the decision should not be final,

but we though that in an Arbitration Board

there is one individual, and we would rather

have the ideas of three men." I agree that it

would be better and more satisfactory to both

parties, that an Arbitration Board of three

should investigate and decide these matters

and a majority decision of the said Board
should be final and binding upon both parties.

Therefore I would recommend that Clause

C in the Agreement be amended to read as

follows:

—

(c) "In the event of the failure of the Pit
Committee and the Mine Management to

settle any dispute so referred to them, tlhe

matter in dispute shall be referred to the
Mine Management and one or more District

Officers of the Mine Workers Union of Canada,
who shall endeavour to settle the dispute as

speedily as possible. If they agree, their de-

cision shall be final and binding on both
parties. In the event of their (failure to agree,

they shall proceed to form an Arbitration Board
of three, one to represent the Employers, and
one the Employees, these two shall endeavour
to select a Chairman; failing to select a Chair-
man the two shall ask the Federal Minister of

Labour to select such Chairman, and this Board
shall without delay consider the matters in dis-

pute and a majority decision of the said Board
shall be final, and binding on both parties."

New Work:

I recommend that this clause in the Agree-

ment be amended to read as follows:

—

" Whenever any new work arises, a price

for which (has not been provided for in this

agreement, on the request of the Company or

the Local Unit of Mine Workers of Canada, a

joint committee of six (6), or wihom three (3)

shall represent the Company, and three (3)

shall represent the Local Unit, shall meet
within fourteen (14) days after the request

for a new price shall have been made. If they
shall agree, their decision shall be final and
binding upon both parties. Should the joint

committee fail to reach an agreement, the

matter in dispute shall be referred to a Board
of three, one to represent the Employers and
one representing the employees, these two should

meet immediately and try and agree on the

selection of a Chairman, and failing to agree

on a Chairman, they shall ask the Federal
Minister of Labour to appoint such Chairman,
and the Board so constituted shall consider the

matter in dispute and a majority decision of

said Board shall be final and binding on both

parties. Whenever any new system is inau-

gurated, or radical change in the present

system is made, where there is a contract

price fixed, the Company or the Local Unit
may ask for a price to be fixed on the work
as new work, as, for example, a change from
Longwall to the Pillar and Stall, or vice versa,

shall be considered as "New Work." Mean-
time if the work is continued until sudh a price

has been arranged, all men shall be paid on

the Day Wage Scale."

11635-2
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Preference of Employment:

I recommend this Clause to be amended
and to read as follows:

—

"In case it is necessary to lay off any men
in the various classifications of work, they shall
be laid off according to seniority and put back
to work in the same order. This does not
apply to men discharged for cause, or leaving
on their own accord. Checkweighmen shall
come under this clause, and retain their
seniority in the classification of work at which
they were engaged before becoming Check-
weighmen."

Wet Places:

I see no great reason why this clause should
be changed at this mine. Therefore I recom-
mend, this clause should be left as it is in the

Agreement which was in effect until March
31, 1930.

Re Adjustment of the Following Day Wage
Rates

Evidence being submitted that several com-
panies had increased these rates; some in the

form of bonuses, and others in the form of

extra shifts, which were not worked, in order

to bring the rates up to an equitable basis.

Therefore I recommend that the following

adjustments be made in the Day Wage
Rates :

—

Mine drivers to be raised from $4 90 to $5 10

Roperiders to be raised from 4 90 to 5 10

Railway car handlers to be
raised from 4 45 to 4 70

Firemen to be raised from. .. 4 45 to 4 75

Engineers, second class licence,

to be raised from 5 70 to 6 80

According to tonnage submitted by the

Company for 1928 and 1929, which was 246,

472 and 291,859 tons respectively, these in-

creases recommended amount to approx-
imately $2,700 per year, which would be
about an average of one cent per ton.

Re Statement of Reply to Application by
the Luscar Collieries Limited

The Company ask consideration of Con-
tract Rates, which they asked to be included

in a new agreement, namely, a rate of 25c.

per ton for Pillar Coal in No. 3 Level East

and No. 4 Level East, and a rate per yard

for angles. The Employees representatives

objected to these demands being considered

by this Board. However, I find that Sec-

tion 23 of the Industrial Disputes Investiga-

tion Act would lead me to believe that the

Statement of Reply should be considered

by this Board:

(1) A rate of 25 cents per ton for

Pillar Coal in No. 3 Level East and No.

4 Level East: According to evidence sub-
mitted, this issue has been a controversy

since 1926, and I believe the Contract
Rates should be as uniform as possible in

the district; so I am convinced, in the in-

terest of all concerned, that the contract

rate of 56 cents should apply to all coal,

other than coal from flat pillars and develop-
ment work.

(2) Rate for Angles: The Company have
asked that these angles be driven 8 feet by
8 feet and the price of $8.26 per lineal yard
be established, having in mind the rate at

the Cadomin mine, who are their closest com-
petitors. I find that this rate asked by the

Luscar Collieries is equitable and I therefore

recommend this rate.

Respectfully submitted.

(Sgd.) Fraser MacLean,
Chairman,

(Sgd.) John O. Jones,

Member.

Statement of Explanation by Member of

Board Representing Employees, Re
Statement of Reply to Application in

Connection with Pillar Rate of Twenty-
jive Cents.

(1) Rate of 25 cents per ton for Pillar

Coal in No. 3 Level East and No. 4 Level

East. I believe the tonnage per man at this

mine is amongst the highest, especially the

cost of coal should be lower at this mine than

many other steam coal mines who are com-
peting in the same markets. The contract

rates should be as uniform as possible.

According to evidence submitted, this issue

has been a controversy since 1926; also I

understand that other Companies have tried,

from time to time for many years past, to

establish this contention, which the Employees
have persistently objected to, and if this were

granted it would be possible for several

mines in the pitching seams, to drive develop-

ment plans through any similar piece of coal

that may be encountered in future, in such a

manner as will enable total extraction of the

coal to take place. If this present rate of

56 cents is not disturbed the benefit will

apply in a general way, both Company and
Employees participating; but on the other

hand should this rate of 56 cents be disturbed

and a lower rate established, there might be

a tendency on the part of the Company to

avoid development work, not only on a

pocket of coal of this kind, but in all places

where coal would cave or run from the face

in the regular seam. Therefore no end of

friction would ensue from such practice. So

I am convinced in the interest of all con-
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cerned, that the rate of 56 cents should apply

to all coal, other than coal from flat pillars

and development work.

(Sgd.) John 0. Jones,

Member.

Minority Report

822 Tegler Building.

Edmonton, Alta..

June 27, 1930.

The Minister of Labour,

Parliament Buildings,

Ottawa, Ont.

Dear Sir,—
Re: Industrial Disputes Investigation Act and

re: Differences between Luscar Collieries

Limited and certain of its Employees as

represented by Local Unit No. 24, Mine
Workers Union of Canada.

The Board of Conciliation and Investigation

appointed in connection with the above matter

has now concluded its Sittings.

I regret that the members of the Board
have been unable to agree, and I accordingly

now submit my report.

The Dispute

Luscar Collieries Limited and its employees
represented by Local Unit No. 24 of the Mine
Workers Lmion of Canada entered into an

Agreement regarding wages and working con-

ditions on May 2, 1928- This Agreement ex-

pired on March 31, 1930, but the parties have
since been carrying on as if it were still in

force. The Agreement provided that a con-

ference should be held within sixty days of the

expiry thereof to discuss a renewal of the

Agreement. The Company indicated its

willingness to meet in conference for that

purpose, but the employees' representatives

refused to discuss the matter until April 2,

apparently because in the meantime the offi-

cials of the Mine Workers Union of Canada
were making an endeavour, which however
proved unsuccessful, to negotiate a joint wages
agreement covering certain other coal mines in

the province.

At the conference which took place between
the representatives of the Company and of the

employees, beginning with that on 2nd April.

the employees requested certain changes in the

method of settling disputes, in the definition of

a "wet place" in the mine, and in the rates of

pay for certain workers. The Company on the

other hand indicated that it wished changes
in the contract rates for certain mining work,

but it offered to renew the whole Agreement
for a further period of two years without any

J J 635—2i

change. This offer was declined by the em-
ployees representatives.

The Application

Application was then made in writing on

behalf of the employees for a Board of Con-
ciliation and Investigation, in which appli-

cation there were set out as claims or demands

the changes desired by the employees and

above referred to.

The Reply

As required by the Act the Company filed

a statement in reply. This reply set out the

reasons why the Company refused to accede

to the claims of the employees as set out in

the application, and it also set out the changes

which the Company desired in the contract

rates for mining above referred to.

Sittings of the Board

At the request of the employees' representa-

tives the members of the Board proceeded to

Luscar, Alberta, where the Company's mine is

located. The Board held sittings at Luscar and

on returning to Edmonton additional hearings

took place there. Representatives of the Com-
pany and of the employees were present at all

sittings at which evidence was taken.

Employees' Refusal to Deal with the Com-
pany's Claims

At the hearing at Lusoar the employees'

representatives intimated that they declined

to deal with the Company's claims set out in

its statement in reply, taking the stand that

the Board had no jurisdiction to deal with

them on the ground that they were not in-

cluded in the employees' application for the

Board as matters in dispute between the

parties. The majority of the Board (the

Chairman and Mr. Jones) took the stand

that they would not hear the Company's evi-

dence on these claims at Luscar and that they

would reserve the matter for decision later.

I took the stand that the Company's claims

must be dealt with, but as the chairman

seemed to have a doubt on the point, I sug-

gested to him that he should wire the Minister

of Labour for an expression of opinion on the

point. He agreed to do so and I understand

that he received a wire in reply advising him
that as the object of a Conciliation Board was

the settlement of all matters in dispute

between the employers and the employees the

Company's claims should be dealt with and
referred him to Section 23 of the Act, which

reads as follows:
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" the Registrar shall forward to
the Board a copy of the application
and of the statement in reply and the Board
shall forthwith proceed to deal with the matters
referred to in these documents."

Notwithstanding your ruling and the fact

that every opportunity was given to the em-
ployees' representatives to present their case

in reply to the Company's claims they refused

to meet the Company's case, still claiming

that the Board had no right to deal with

these claims.

The attitude of the employee's representa-

tives in this connection is hard to appreciate.

They apparently want the company to sign

a new agreement granting them certain con-

cessions but they will not even discuss the

changes sought by the Company.
The Company, however, presented its case

to the Board for the changes sought by it in

the presence of the employees' representatives.

The Employees' Claims

The employees made four distinct claims.

As a matter of fact they submitted five, but I

am treating the first and second claims as one

as they are really both concerned with the

one matter—the settlement of disputes. They
are apparently willing to accept a new agree-

ment in similar terms to the one which ex-

pired on 31st March last, provided that the

Agreement is altered to meet the new claims.

The claims are as follows:

—

(1)—Settlement of Disputes.

Under the old agreement it was provided

that in the event of any dispute arising be-

tween an official of the Company in charge

of the work and any employee, whether as to

the wages to be paid for new work or other-

wise the Mine Superintendent and the Men's
Pit Committee should endeavour to settle it,

and if they agree their decision would be
final. In the event of their being unable to

agree, however, the Agreement provided that

the matter m dispute should be referred to

the Mine Superintendent and one or more
District Officers of the Mines Union. If they

came to an agreement their decision was final;

but if they failed to agree the agreement pro-

vided that they should endeavour to agree

upon an independent chairman, and if they
could not agree in the choice of a chairman,

they had to ask the Minister of Labour to

appoint one, and the decision of that chair-

man was final and binding on both parties.

It will be seen that the agreement thus

provides an eminently fair method of finally

disposing of all disputes. The employees now
ask that the provisions of the agreement call-

ing for the appointment of an independent

chairman be struck out, and that instead the

failure of the Mine Superintendent and the

men's representatives to reach an agreement,

either as to the wages to be paid for new
work or any other matter shall constitute a

dispute within the meaning of the Industrial

Disputes Investigation Act of Canada, and be

referred to a Board of Conciliation under the

provisions of that Act.

There are two objections to this proposal:

—

(a) A dispute cannot be referred to a Board
of Conciliation unless at least ten employees

are affected (Section 22). It is quite obvious

that disputes may arise in some cases where

there are fewer than ten or even only one

employee affected. For instance, suppose an

employee should be dismissed and that he

should claim that he has been wrongly dis-

charged. Obviously the dispute affects only

himself. Moreover, the granting of a Board

of Conciliation is more or less in the discretion

of the Minister of Labour. The men's pro-

posal makes no provision whatever for settle-

ment of disputes where the Board is not

appointed by the Minister, either because the

number of employees affected is less than

ten or the Minister does not see fit to appoint

a Board.

(b) A Board of Conciliation appointed under

the Act does not settle a dispute. It merely

investigates and makes recommendations, but

neither party is bound to accept the recom-

mendations. The men's proposal, therefore, is

one which makes no provision for the final

settlement of a dispute. In reply to a ques-

tion the men's representatives admitted that

they wished to preserve the right to strike,

and that they were not now satisfied to refer

disputes to the final decision of an independ-

ent chairman. It seems unfortunate that the

men should desire to take this retrograde step

and no reason whatever was advanced for

desiring the change.

I, accordingly, recommend that no change

be made in the wording of the Agreement

regarding the settlement of disputes or new
work.

(2)—Preference of employment.

The clause in the old agreement reads as

follows:

—

(< In case an employee is thrown out of em-
ployment unless discharged or has left of his

own accord he shall be given preference over

a new man. Checkweighmen who have been
previously employed in the Mine to be given

preference over new men."
This clause was drafted away back in 1907

by the present Premier of Canada, who was

then Deputy Minister of Labour. It has
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proven! quite satisfactory and is incorporated

in practically all the agreements between

operators of the steam coal mines and their

employees. Moreover, the Mine Workers'

Union of Canada, of which the Luscar em-

ployees form a unit, have recently signed

agreements with other coal mining companies

containing the same clause, and in one case

—

the Agreement with Brazeau Collieries Limited

—an Agreement containing this identical clause

has been signed by the employees since the

Luscar employees made application for the

Board of Conciliation. The new clause which

the employees seek to have inserted in the

Agreement reads as follows:

—

" In case it is necessary to lay off any men,
they shall be from the last men hired, but the

men laid off shall be given preference over new
men when such are required. This will not

apply to men who have been discharged for

cause, or have left of their own accord. During
any slackness of work, the Company shall not

hire any more men if the present crew are

capable of meeting all requirements. Check-
weighmen shall come under this clause."

Apparently, however, this clause as drafted

does not set out accurately the employees'

wishes, as their representatives stated that

they wished the seniority rule to apply only

in each class of employment, and one of them

stated that in his view seniority should apply

in favour of a member of one class of workers

as against a member of a lower class of em-

ployment if he was capable of handling the

work.

The Mines Superintendent stated that in

laying off and taking on men he has always

respected seniority of employment, other

things being equal, but that in some cases

he has to break away from the rule for reasons

of efficiency, e.g. If it became necessary to

lay off a carpenter whose services might be

of value to the company in the event of work
becoming more plentiful, he might put him
on as a car handler rather than lose him. The
employees admit that they do not wish to take

away from the management the right to hire

and discharge men. They were asked to give

any particular cases of which they complained.

Only two were referred to and these were

both satisfactorily explained by the Mine
Superintendent.

There appears to be a sort of unwritten law

in these steam coal mines that once a con-

tract miner has been given a working place

he shall be entitled to keep it until it is

worked out, no matter how long or short a

time it may run.

I was not satisfied from the evidence

that the contract miners wish to abandon this

arrangement, which, of course, conflicts with

The Company's officials take the view that

the proposed clause will deprive the Company
of its right to hire and discharge men and will

unduly handicap them in the management of

the mine.

I recommend that the existing clause in the

Agreement be allowed to stand.

(3)—Wet places.

Under the old agreement an employee who
had to work in a "wet place" was entitled

to an extra allowance of seventy-five cents

per day. A "wet place" was defined as one

in which there was standing water over six

inches deep. The employees are satisfied with

the amount of this allowance but ask that a

place in which there is over two inches of

standing water instead of six inches be now
treated as a wet place. One cannot readily

understand the motive behind this demand in

view of the following established facts:

—

(1) That six inches is the standard in all

other steam coal mine agreements.

(2) That it was admitted that Luscar is

not troubled with standing water.

(3) That the employees of Brazeau Col-

lieries Limited which operates a steam coal

mine at Nordegg, Alberta, and which em-
ployees are also members of a Unit of the

same Trade Union as Luscar employees, have
since this Conciliation Board was applied for

signed an Agreement under which the standard

is set at six inches and the daily allowance at

fifty-five cents as contrasted with seventy-five

cents at Luscar.

The employees representatives were asked

to explain why the one set of employees
should be satisfied with fifty-five cents a day
and a standard of six inches, while the other

is not satisfied with seventynfive cents a day
and the same standard of six inches. No
satisfactory explanation was given.

I recommend that the clause in the old

Agreement regarding "wet places" be allowed

to stand.

(4) Increase of Wages.

The employees ask for the following changes
in the wage schedule:

Mine Drivers to be in-

creased from $4 90 to $5.10

Roperiders to be increased

from 4 90 to 5 10

Firemen to be increased

from 4 45 to 5 00

Power House Engineers to

be increased from 5 70 to 7 20

Railway Car Handlers to

be increased from 4 45 to 4 70

The Luscar Mine is one producing steam
coal. The output is practically entirely sold
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to the Canadian National Railways. There

are ten large mines in Alberta producing

steam coal, of these five are in the Crow's

Nest Pass, one at Canmore, one at Nordegg,

and three at Luscar, Cadomin and Mountain
Park on the Alberta Coal Branch of the

Canadian National Railways. Except at Can-
more, where physical conditions are somewhat
different, the rates of wages paid to employees

in these mines have been uniform. This is

almost necessarily so, as the companies are

all producing steam coal and competing for

the only large market, the two transcon-

tinental railway systems.

The employees at some of these steam coal

mines have within the past month or two

signed new agreements providing for the same
rates of wages as Luscar is at present paying,

indeed the employees at Nordegg, who are

also members of a Unit of the same Trade
Union as Luscar employees have, since the

Board of Conciliation was applied for by the

Luscar employees, signed a new Agreement
providing for the same rates of wages (with

the exception noted below) as the Luscar

employees are complaining about. No satis-

factory answer has been given by the em-

ployees' representatives as to why the Union
should attempt to secure higher wages at

Luscar and insist on this demand whilst at

the same time accepting a new agreement at

Nordegg calling for the same wages as are

paid at Luscar.

With reference to the application for an

increase for Drivers, Roperiders and Box Car
Handlers, it appears that the rates paid by
Luscar are the same as those paid by all the

other steam coal mines. The Luscar men
have the advantage over the men at quite a

number of the other mines as they appear to

have had steadier employment.
Although the Board made a special trip to

Luscar for the purpose of taking evidence not

a single member of these three classes of

employees was brought before the Board to

give evidence, and no satisfactory reason was
advanced for the granting of the application

or why Luscar should be handicapped in its

wages costs as against its competitors.

With regard to the claim advanced on be-

half of the firemen, the following arguments

were advanced in support of the application

for an increase :

—

(a) That the work on the day shift is too

hard. The mine is running continuously and
the twenty-four hours are divided into three

shifts of eight hours each, the men taking the

forenoon, afternoon and night shifts alter-

nately, so that they work on day shift once

in each three weeks. One of the engineers

gave evidence that the work was at times

too hard for the men. He, however, admitted

that if a man were being overworked it was
his duty to report it, and that as a matter
of fact he had never reported to his superior

that in his opinion any fireman was being
overworked. His statement was exploded by
one of the firemen themselves, who said "No,
I do not want an easier job. I am quite

satisfied with the Job."

(b) That a higher wage is paid to firemen

at Cadomin and Nordegg. It seems that at

Cadomin a bonus is paid to firemen who re-

main in the company's employment for more
than three months. It was, however, admitted
by a witness produced by the employees and
who had worked as a fireman at Cadomin
that in addition to firing two boilers of the

same horse power as those at Luscar the

firemen at Cadomin have to look after three

boilers fitted with chain grates and in con-

sequence the work is much heavier than at

Luscar. The only other case cited was Nor-
degg, where the work is particularly hard
owing to the company using the refuse from
the dry washery to fire the boilers.

(c) That the cost of living is high. It

is. however, just as high at all the other

steam coal mines, and it is common knowl-
edge that we are over the peak and the cost

of living is now on the down grade. It is

interesting to note in this connection that

one of the firemen stated that his wages for

1929 came to over $1,700.

With regard to the claim for an increase of

wages advanced on behalf of the Power
House engineers the following arguments were
put forward by the employees' representa-

tives :

(1) That the wages are too low in compari-

son with those paid for similar work in other

industries. In support of this contention

various affidavits were produced. In spite of

the very reasonable objection that evidence

by affidavit should not be admitted as the

company's representatives were unable to

cross question the persons making the

affidavits, the chairman allowed the affidavits

to be filed with the Board. I understand that

these affidavits merely show that in certain

Municipally owned Power Houses in the

larger cities in the province the rate of wages

paid to engineers is higher than at Luscar.

It was however shown that the wages paid

at Luscar are in line with those paid at all

the other steam coal mines and that the horse

power of the Municipally owned Power Plants

is very much higher than that at Luscar.

With one exception no evidence was brought

as to the wages paid to engineers in other

industrial power plants in the Province. This

is not an application for an increase in the

wages of engineers at Coal Mines generally,

but at one particular coal mine, and surely
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the company's reply that as the other Units

of the Trade Union to which the engineers

have belonged have recently signed an agree-

ment calling for the same rate of wages as

are paid by Luscar, it is unreasonable to

ask them to pay a higher rate than their com-

petitors.

(2) That the wages are too low in view of

the high cost of living. The position appears

to be that at Luscar the engineers requested

the Mine Superintendent to allow them to

work shifts of twelve hours each instead of

eight hours each. One of the engineers ad-

mitted that the twelve hour shift had been

agreed to by the company at the request of

the engineers. This same engineer admitted

that his wages for the year 1929 amounted
to $2,978.25.

I consider that the employees have not

made out a case for the increase of any of

their wages, but I 'would recommend that

the company check up to see if any of the

firemen are being overworked. The remedy
for overworking a man is not to give him
higher pay but to so adjust conditions that

'he only has to do a reasonable day's work.

If on checking up it is found that any of

the firemen are overworked on the day shift

the company should put on another fireman.

I think that the twelve hours shift for

engineers should be dropped and that instead

of having two power house engineers work-
ing twelve hours each the company should as

soon as possible have three men working
eight hours shifts.

The Company's Claims

In their statement in reply the company
requests that rates be established for the

following items in dispute in any new wages
agreement

:

(a) A rate per ton for pillar coal in No.
3 Level East and No. 4 Level East.

(b) A rate per yard for angles.

As mentioned above the employees repre-

sentatives absolutely declined to reply to this

part of the company's case and objected to

the Board's jurisdiction. The only evidence,

therefore, before the board on these matters

is that submitted by the company.

(a) Rate per ton for Pillar Coal in No. 3
Level East and No. 1± Level East

The company's submisisons in respect of

this mater appear to be fair and reasonable.

They contended that a rate of twenty-five

cents per ton is a fair rate, having been based

on an estimated daily wage for contract

miners of Ten to Twelve Dollars.

(b) Rate per Yard for Angles

The company clearly showed the necessity

for establishing a rate for angles. It is un-

necessary to go into a technical explanation

of this work, but the present method of pric-

ing: the work results in inefficient mining.

The company submitted that a rate of $8.26

per yard on an angle 7 feet by 9 feet is a

reasonable rate. As this rate corresponds

with the rate paid at the Cadomin mine for

similar work it appears to be a reasonable

one.

I, accordingly, recommend that in any new
agreement there shall be included the rate

for Pillar Coal in the above levels and the

rate for angles asked by the company.
The proceedings of the Board were all

conducted harmoniously. It was gratifying

to find that the officials of the company and
the employees appeared to be on friendly

terms.

Yours faithfully,

(Sgd.) Mayne Reid.

Interim Report of Board in Dispute Between Canadian National Railways
and Certain of Its Employees on the Railway Car Ferry, S.S. "P. E.
Island"

An interim report of the Board of Con-
ciliation and Investigation established to deal

with differences between the Canadian Na-
tional Railways and certain of its employees
being officers and crew employed on the Rail-

way Car Ferry, ss. P. E. Island, members of

the Canadian Brotherhood of Railway Em-
ployees, was received in the Department on
July 12. The personnel of the Board was as

follows: Professor Herbert L. Stewart, of

Halifax, N.S., Chairman, appointed on the

joint recommendation of the other Board
members, Mr. James Friel, K.C-, of Moncton,

N.B., and Mr. J. L. Cohen, of Toronto,

Ontario, nominees of the employer and em-
ployes, respectively. The text of the report

follows:

—

Interim Report

Of Board of Conciliation and Investigation

appointed to examine the dispute be-

tween the Canadian National Railways
and Employees on the Car-Ferry "P.

E. Island," presented to the Minister

of Labour, July 10, 10SV.

In November last, the employees on the

car-ferry "Prince Edward Island" presented to



THE LABOUR GAZETTE August, 1930

the Canadian National Railways a proposed

schedule of wages and working conditions,

with the request that in these matters the

crew should be represented by Mr. W. C.

Smith, of Halifax, N.S. It was submitted on

their behalf to the Conciliation Board that

this request had been prompted by various

grievances in regard to wages and hours of

labour, that the lack of a union of employees

to bring forward such grievances had pre-

vented them from being clearly understood

and promptly adjusted, and that there was
no reasons why the advantage of collective

bargaining conceded to employers elsewhere

should be withheld in this case.

The Canadian National Railways declined

to agree, on the ground that the proposed

schedule—copied, in the main, from an exist-

ing agreement between the Company and its

employees on land—was inapplicable to the

crew of a ship. It took no account of such

special circumstances as, for example, the

hazard of wind and weather, of ice and fog

which might make a rigid eight-hour day
rule lead at times to great inconvenience and
even danger. The Company further objected

that the disciplinary powers of the Master
of the ship, and his discretionary rights in an

emergency, should not be disturbed by any
hard and fast agreement, and that an

attempted agrement on such matters might

easily conflict with marine law. Finally, the

Company declined to accept Mr. W. C. Smith,

of Halifax, N.S., as representative of the

crew, not on any personal ground, but be-

cause he was an official of the Canadian
Brotherhood of Railway Employees, whose
proper concern, they argued, is with land

workers only. It was impossible, in the

Company's view, to admit interference by
any such organization in adjusting relations

with the crew of this car-ferry. However, no
objection would be made on their part to

meeting in conference such representatives

as the crew might select from men in actual

service on the "S.S. P. E. Island."

After eight sittings and various individual

conferences, and having heard representations

on both sides (as set forth in the accompany-

ing record) the Board judged it best to draw

up an interim report. Considering first the

questions of organization and representation,

the Board was able to decide unanimously

on its recommendations. It seemed in the

general interest to issue these and immedi-
ately adjourn, that the parties might have an

opportunity to act upon them in drawing

up together a schedule of wages and working

conditions which the Board might consider

at a later date.

The general conclusions reached unani-

mously by the Board are the following:

(1) That there is need to establish a chan-

nel of communication through which em-
ployees on the car-ferry may bring grievances

promptly to the Company's notice; that this

would be valuable not only to the crew for

rectifying real hardships, but also to the

Company for disposing of hardships which
are imaginary; and that the best means of

such communication would be provided, here

as elsewhere, by a union of employees choos-

ing representatives to negotiate and deal on
their behalf.

(2) That the Company was justified in

objecting to the schedule proposed by the

employees last November, because it took

insufficient note of the special features that

distinguish the ferry service between Cape
Tormentine and Borden.

(3) That, without delay, a new agreement
should be drawn up, to be signed by the

Company on the one side and on the other

side by members of the crew authorized by
the crew as a whole to sign on its behalf.

That this agreement, besides specifying rates

of pay and regulations of labour in normal
circumstances, should include also a clause

relating to the special risks and abnormal
sailing conditions from time to time incident

to this service. It should make clear that

nothing in the agreement shall be so inter-

preted as to conflict with marine law and
custom in exceptional circumstances of

climate and weather, or to interfere with the

captain's discretionary power to suspend

ordinary regulations and impose such excep-

tional discipline as he thinks fit at a time

of emergency.

(4) That the employees should be free

to appoint any spokesman or negotiator they

may choose to represent them in settling

the terms of agreement; and that if they

select Mr. W. C. Smith as personally best

qualified for this, no insuperable objection

should be taken to him by the Company on

the ground of his official status in the Cana-
dian Brotherhood of Railway Employees.

(5) That the parties in this dispute, if the

above recommendations are accepted by them,

should without delay meet to negotiate a

schedule, and should communicate its terms,

or any outstanding points of difference, as

soon as practicable to the Chairman of this

Conciliation Board.

The Board takes much pleasure in being

able to intimate to the Minister, not only

that this interim report is made unanimously,

but also that the parties to the dispute have

agreed to accept its recommendations on the
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points of principle, and to proceed at once

with carrying them into effect. Further, the

Board has to express its appreciation of the

spirit of good will and mutual sympathy
shown on both sides, which contributed so

much to the success of this conciliation, and
gives such promise that the settlement will

endure.

The Board adjourned on Thursday, 10th

July, 1930, to meet again at Halifax, N.S., on

Tuesday, July 22, for reception and considera-

tion of the proposed schedule.

(Sgd.) Herbert L. Stewart,

Chairman

(Sgd) J. L. Cohen,
" James Friel,

Members of Board.
Moncton, N.B.,

10th July, 1930.

Reports of Board in Dispute Between the Shipping Federation of British

Columbia, Limited, and the Vancouver and District Waterfront
Workers' Association.

Mention was made in the July issue of the

Labour Gazette of the receipt of an interim

report from the Board of Conciliation and
Investigation established in connection with
the dispute between the longshoremen at Van-
couver, as represented by the Vancouver and
District Waterfront Workers' Association, and
the employers as represented by the Shipping
Federation of British Columbia. During the
month a supplementary report was submitted
and the final report of the Board was received
in the Department on August 9. The dispute
arose out of the employees' request for in-
creased compensation and the employers' de-
sire to have the working conditions adjusted
in certain respects. The personnel of the
Board was as follows: Mr. J. B. Thomson, of
Vancouver, B.C., Chairman, appointed on the
joint recommendation of the other Board
members, Messrs. J. E. Hall and R. B. W.
Pirie, both of Vancouver, B.C., nominated by
the employers and employees, respectively.
The texts of the interim, supplementary and
final reports follow:

—

Interim Report of Board

In the matter of the Industrial Disputes In-

vestigation Act and in the matter of a
Dispute between the Vancouver and Dis-
trict Waterfront Workers' Association and
the Shipping Federation of British Colum-
bia Limited.

Introductory

Application having been made, pursuant to
the provisions of the Act, by the Vancouver
and District Waterfront Workers' Association
on 19th April, 1930, for the establishment of
a Board of Conciliation and Investigation, and
a statement in reply having been transmitted
by the Shipping Federation of British Colum-

bia Limited to the Registrar on 20th May,
1930, a Board was duly established, consisting

of the following:

—

J. B. Thomson,
Chairman.

R. B. W. Pirie,

Nominee of Association.

J. E. Hall,

Nominee of Federation.

The Board held fifteen sittings, commencing
on 4th June, 1930, and continuing until 19th

June, 1930, in the course of which numerous
witnesses testified and a large volume of docu-

mentary and statistical evidence was sub-

mitted.

After careful consideration thereof the Board
unanimously finds as follows:

—

1. That the agreement covering wage rates

and working conditions which expired on De-
cember 1, 1929, should be renewed with the

following alterations.

From the evidence it is agreed by both

parties that the formation of the Federation

and the Association has been distinctly bene-

ficial not only to the parties themselves but
also to the City and Port of Vancouver, and
that the agreement made between them on 1st

December, 1924, setting forth the working
arrangements between the parties and having

appended thereto a wage schedule, rules and
working conditions, has been, on the whole,

and as modified from time to time, very satis-

factory to all concerned from the time it was
entered into to the date of expiration.

Among the beneficial results accruing from
this agreement are the following:

—

(a) Co-operation and harmony between em-
ployer and employees;

(6) Guarantee to workers of employment;
(c) More satisfied and more efficient em-

ployees with increased earning power, by
reason of such guarantee, tending to

produce a much better type of worker
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and citizen than when work is casual

and uncertain;

(d) Greater honesty with consequent reduc-

tion of pilfering, damage and destruction

of cargo, making Vancouver the model
port of the Pacific Coast, and an attrac-

tive and satisfactory one to shipping

interests, exporters and importers, re-

dounding to the benefit not only of the

City of Vancouver as a whole but also

to Western Canada.

The Board feels that it has no power to

direct that an agreement be entered into, but

it also feels that it would be delinquent in its

duty if it failed to point out how highly

desirable it is in the interests of all concerned

that a just and fair agreement along the lines

of the existing one be entered into, especially

as a clause similar to clause 14 of the existing

agreement (see Exhibit 2, Schedule 1) will

adequately protect both parties against any
hardship which might result to either under

such an agreement, due to unforeseen happen-

ings or changed circumstances.

A. That an increase in wages be allowed

to longshoremen engaged on ships (for load-

ing and unloading vessels) of 3 cents per

hour and an increase of 2 cents per hour to

men working on the dock for loading and
unloading ships. At present the wage rates

are 87 cents and 83 cents, respectively.

The reasons therefor being set forth in the

submission of the Association (see Exhibit 1,

page 3), namely:

—

(a) Increased cost of Living.

(6) Increased Hazard of Work.
(c) Present Basic Wage being less than that

of other Pacific Ports.

Evidence was submitted by the Association,

based on figures taken from the Labour
Gazette for April, 1930, page 457 (see Ex-
hibit 3), and a comparison is made between
the cost of living figures for the month of

March in each year from 1924 to 1930, in-

clusive. This, in the opinion of the Board,

does not constitute nearly as sound a basis

of determination as do the figures given by
the Federation in Exhibit 17, which show cost

of living as follows:

—

1924 $21 91

1926-7 22 16

1927-8 22 47

1928-9 22 85

It has been brought out in evivdence that,

as the result of negotiations between the

Federation and the Association during the life

of the existing agreement, advances in wages

had been granted on two occasions, totalling

seven cents per hour to ship men and four

cents per hour to dock men, as compared with

the 1924 rates.

Major Crombie for the Federation, in an-

swer to Mr. Pirie (see transcript of his evi-

dence, page 9) stated that the average hours

of labour for a period of 365 days was 5-32

hours per day in 1929. This shows clearly to

the Board that the increase in wages already

granted more than meets the increased cost

of living.

To be specific:

—

5-32 hours per day at

7 cents increases .. 37-42 cents per day

Cost of living in-

crease over 1925.. 19-5 cents per day

Further, it appears to the Board from an

examination of the figures compiled by the

Dominion Bureau of Statistics (not submitted

in evidence by either party) that the present

cost of living figures show a tendency to a

further decline, the wholesale commodity
prices for May, 1930, being 89" 9 as compared
with 91-7 for March, 1930. A general index

shows this to be the lowest since 1916, while

the wholesale consumer division shows a sub-

stantial decline for each month of 1930. It is,

therefore, certain that drastic reductions may
be expected in retail prices. Some lines have

already declined 10 per cent, and the prices

of eleven staples, as per the figures of the

Canadian Grocers, show a decline of 12 per

cent. These facts, while not given in the

evidence, are common knowledge, and have a

distinct bearing on the case.

The Board, therefore, can see no justification

for an advance in wages, either from the evi-

dence submitted by the Association, or from

other facts which could be applied as an indi-

cation of present cost of living.

The second reason submitted by the Asso-

ciation for an increase in wages in Increased

Hazard of Work. The evidence given by both

parties in this respect is in full agreement,

that the occupation is one in which the

hazard is greater than in the majority of work-

ing activities. The Board, however, is not

called upon to deal with the hazard of this

occupation as opposed to that of other occu-

pations, but rather with the question of in-

creased hazard in that particular occupation

when compared with 1924 and 1928. The evi-

dence of the Association, which is fairly well

set forth in Exhibits 4, 4a, being extracts from

the Reports of the Workmen's Compensation

Board, is not, in the opinion of the Board,

fair and conclusive ground for determination,

for the reason that the relation between acci-
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dents of a severe character and the number

of men employed is not reliably ascertainable,

so that the loss of earning power per man
employed at different times is of a very vague

and indeterminate character. The evidence of

the Federation, as per Exhibit 23, submitted

by Major Crombie, indicates an increase in

accidents of from 3 days to 6 weeks severity

of 24-7 per cent in 1929 over that of 1927.

The figures given in said Exhibit 23 are:

—

1927 243

1929 303

On the other hand, a decline of 26-8 per

cent is shown by the same Exhibit in acci-

dents of a severity measured by 6 weeks to

6 months incapacitation, the figures being:

—

1927 56

1929 41

The Board considers that it is only fair to

point out that the number of men actually

despatched has also increased from 232,488 in

1927. to 247,828 in 1929, an increase of about

66 per cent over 1927.

It is to be noted, also, that the statistics

presented by the Association (see Exhibit 1,

page 4. ''b") are for the Province of British

Columbia as a whole, the Workmen's Com-
pensation Board not segregating Vancouver

from the rest of the province, while the figures

submitted by the Federation apply only to

Vancouver, the subject matter under con-

sideration.

Exhibit 24 indicates that in 1927, 0-132

per cent or 1-32 per thousand of men
despatched sustained compensable accidents,

while in 1929, 0-138 per cent or 1-38 per

thousand suffered similarly, an increase of

0-006 per cent or 0-06 per thousand men
despatched for 1929 over 1927. This can

hardly be regarded as material ground for in-

creased wages.-

In order to ensure that no available evi-

dence material to the case should be over-

looked, the Chairman of the Board obtained

from Mr. Winn, Chairman of the Workmen's
Compensation Board, a letter dated 12th June,

1930. which was placed in evidence as Exhibit

38. This letter discloses the following:

—

Cost Rates

1926 6-50%
1927 5-25%
1928.. 6-00%
1929 6-00%

From these figures it again appears to the

Board that the increased wages granted as the

result of negotiation very adequately takes

care of the increased hazard and, in fact, none

of the figures presented as to increased hazard

indicates otherwise.

A great deal of time was spent by the

Board in listening to cross-examination on

hazard and the Board would point out that,

by the employment of a safety engineer, the

Federation has gone a long way towards en-

suring safety for the worker and to have its

members adopt a safety-first policy.

The transcribed evidence of Mr. Burgess,

witness for the Association, clearly indicates

that the old type of ship is passing out of the

picture and has been replaced by newer ships,

the machinery of which is most modern and

much safer, with consequent less hazard to the

worker. His evidence (see pages 9 and 15 of

the transcription thereof) stresses his firm con-

viction that hazard is created by longer hours

of work, which tends to take from the workers

the ideal efficiency and alertness which, in the

opinion of the Board, they otherwise should

have. It is the view of the Board that this

hazard situation might better be improved and

minimized by an attempt to decrease the

hours of work than by putting a premium on

longer hours by payment of overtime rates of

wages.

Dealing with the third reason advanced by
the Association as set forth in section C (see

Exhibit 1, page 4) namely, that the present

basic wage is less than that of other Pacific

Ports. While the Board notes from page 5

of the same Exhibit that 3 cents per hour

less for Ship Work and 7 cents per hour less

for Dock Work is paid in Vancouver than in

Seattle, Tacoma, Portland and San Francisco,

which assertion is borne out by Exhibits 6,

7, 8 and 9, the Board feels so many other

factors may enter into the determination

of wage rates at these Ports, such as higher

cost of living, a lower average of available

work per day, and other considerations, touch-

ing which no evidence has been presented,

that the mere fact of a difference in the rate

of pay, taken by itself, and without evidence

as to other concomitant circumstances and
conditions, is not conclusive ground for an

increase.

The Board, therefore, finds that on the

evidence adduced no case has been made out

for an increase in wages on the reasons ad-

vanced.

2. The second submission (see clause "b"

of the Application) is that the maximum
hours of labour in any one day shall be

not more than ten hours, when other mem-
bers of the Association are available.

It has been brought out clearly in the

evidence of the witnesses for the Association
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that the reasons underlying this submission

were twofold, namely:

—

(a) To attain a fair distribution of work
among the Association's members; and

(6) To reduce hazard by the elimination

of long hours of labour.

It seems necessary to point out at the be-

ginning that the question before the Board
is not what is commonly termed " a ten hours'

day." At present the standard day is one of

eight hours, and there is no indication of a

disposition on either side to make any change
in that respect. The real point at issue is

a desire on the part of the Association to

limit a maximum of ten hours the duration

of any one day's work. That being so, it

is not at all clear to the Board what bearing,

if any, Exhibit 10, page 383, has on the ques-

tion. At present, thirteen hours is the

maximum agreed upon. The Association's

claim is that a ten hours' maximum would
work to better advantage, and would attain

the desired results, and could be brought into

effect without hurt to the Federation by
modifying the Rules and Working Conditions

in such manner as might be found necessary

to safeguard the Federation against incurring
" Penalty " rates of pay. It has been con-

tended by the Federation that the adoption

of a ten hours' maximum would result in loss

of gear and in efficiency of work, due to hav-
ing to change men more frequently, and to

having to break into the third shift. At
present, a shift consists of four hours, and
ten hours would be the equivalent of two
and one-half shifts.

The evidence of Captain Edmund Aikman,
General Superintendent of the Canadian Pacific

Steamships Limited, and of Major Crombie
(see transcript of his evidence of 10th June,

1930, pages 26-31) shows very clearly the objec-

tions of the Federation, but, after giving every

consideration to this evidence, it is the belief

of the Board that the argument alvanced by
both parties to this dispute tends to show
that the lesser hours of work would bring

about higher efficiency and reduction of hazard,

and would realize the expressed aim of the

Association to attain a fairer distribution of

work and more equitable earning opportunity
among its members.
The Board is satisfied from the evidence sub-

mitted that the ideal working day is not more
than eight hours, and that the Federation
should endeavour to have all its members
recognize this and be governed accordingly.

The Board feels, also, that the adoption of a

-ten hour maximum per day should at least

be given a fair trial for a period, as there

does not appear to be evidence of sufficient

weight to the contrary, nor to justify the

continuance of the present thirteen hour max-
imum per day. It is the opinion of the Board
that any loss which might accrue to the

Federation from the changing of men or loss of

gear would be compensated for by the higher

efficiency of the men on the job, and the prob-

able reduction of hazard.

The third submisison of the Association, as

per section C of clause 1 in its Application,

is " That a system of rotation of employment
be adopted whereby gangs will receive a more
equitable distribution of work."

The Board visited the Federation Hall on
Dunlevy Avenue, and observed in practical

operation the method of selecting and
despatching men, which considerably clari-

fied the Board's conception of the meaning
of the evidence given on this point by both
parties.

It is admitted by ithe Federation in evi-

dence that under the present system of selec-

tion certain of its members have been unfair

in giving preference to certain gangs. The
evidence also convinces the Board that the

Federation has tried 'to be fair, and to im-
press on its members the necessity and
desirability of their dealing fairly with the

Association in this respect. The problem is

one not entirely under the control of the

Federation, which is not in a position in its

relation to its members to enforce its poli-

cies and desires, and it is admitted by the

Federation that a complete solution of the

difficulty has not been arrived at so far.

Major Crombie has suggested to the Board
that certain changes might be made by hav-
ing employers make written reports to the

Federation in all cases where such employers
consider they have grounds for complaint or

dissatisfaction in respect of the work of any
gang or gangs, so that the Federation would
be warranted in taking as a working assump-
tion that all gangs against whom no com-
plaints were made were prima facie accept-

able to the employers.

The Board takes the view that the pro-

cedure, in conjunction with the adoption of a
maximum working day of ten hours—which
would prevent members of the Association

who had already worked ten hours from being

eligible so frequently—would go a long way to

mitigate or remove the grievance of the

Association as to "preferred gangs."

Mr. Macaulay, testifying on behalf of the

Association, admitted that some men are more
efficient than others, in the work of long-

shoreing. This is true in all walks of life.

The gangs, being composed of individuals

who are by no means of uniform capacity

and ability, must inevitably in some measure

differ from each other as to the character and
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class of work performed. For illustration:

On the Board's visit to the Federation Hall,

it was observed that automobiles of many

different makes were used by the workers.

Each man has his own idea as to what car

will give him the best service, and it is his

unrestricted privilege to buy the one he pre-

fers- The same principle should be applied

when considering the right of an employer to

engage his men.
The Board finds that the solution of this

problem is not to be found in the adoption of

a rotation system, nor in any attempt to

compel employers to engage men who, in

their opinion, are not the most suitable for

their requirements. It is one thing for em-
ployers to recognize an Association or Union,

and to confine their source of labour supply

to members of such Association. It is

another and a very different thing to ask

employers to deprive themselves of the right

to engage such members of the Association as

the employers may from time to time consider

best to meet their needs, and this right the

Board upholds.

Subject to the above finding, the Board
strongly recommends that all posible means
be employed by the Federation to avoid and

remedy the abuses which have been admitted

to have in some instances prevailed in the

past, and to have its members observe the

spirit as well as the letter of a working

arrangement of this kind.

Clause 2 of the application, sections A to F.

inclusive, is not, accurately speaking, a sub-

mission of the Association, but is, rather,

in the nature of objections taken by the Asso-

ciation to certain proposals of the Federation

in the direction of xnodification of the existing

agreement. In all cases the ground of

objection is that, in the opinion of the Asso-

ciation, the changes sought by the Feder-

ation, if adopted, will result in reduction of the

earning power of the Association's members.

Section A. reads:
—"An alteration in the cus-

tom regarding foreign coastwise vessels wherey

all vessels sailing beyond Cape Flattery and

proceeding to the West Coast of the United

States would be recognized as coast-wise

shipping."

Mr. A. L. Palmer, of the Kingsley Naviga-

tion Company, testified to the handicap under

which his company suffered under the present

definition. Exhibit 32, being a copy of 73

B, Canada Sniping Act, Masters and Mates,

Chapter 180, was entered, indicating the very

wide range of the definition of foreign coast-

wise shipping within the meaning of that Act.

The apparent extra cost to that Company,
as shown by Mr. Lucas in summing up for the

Federation, amounted to only some $780 in

wages, which would be lost to the members

of the Association by placing the Kingsley

Navigation Company under the proposed

changed definition.

Exhibit 33, being the " report of a Special

Committee re Definition of a Deep-Sea

Vessel", shows that under the proposed new

definition the Kingsley Navigation Company
would pay less than at present for wages in

handling cargo.

The Board is of opinion that the definition

of foreign coastwise shipping contained in the

Canada Shipping Act (Exhibit 32) covers alto-

gether too wide a range of shipping routes to

be considered as material evidence bearing on

the point in dispute.

The Board is satisfied that Mr. Palmer's evi-

dence does not show in a sufficiently conclusive

manner justification for the Federation's re-

quest to extend to Californian Ports the defini-

tion of coastwise shipping, and that the extra

wage cost to the Kingsley Navigation Com-

pany does not appear to be a very serious

handicap to any shipping company, nor to be

of sufficient importance to warrant the Feder-

ation to seek to alter an agreement with the

Association, an agreement which the evidence

has shown to have worked, generally speaking,

to the satisfaction of both parties. The same

conclusions apply to the evidence shown by

Exhibit 33, which in the opinion of the Board,

constitutes no adequate ground for change.

It is apparent to the Board that cargo must

be more carefully stowed when destined to

points south of Cape Flattery, and no evidence

of any considerable weight has been given to

justify a lesser rate than the present one for

handling cargo loaded to California Ports.

On these considerations the Board finds that

the present definition should stand.

In section B of Clause 2 of the Application,

objection is taken to the Federations sugges-

tion for "An amendment to the clause 'Wait-

ing Time', which would cause a substantial

reduction in those rates", meaning the rates of

pay for "Waiting Time."

Similar objection is taken to section C. of

Clause 2, for "An amendment to the clause

'Suspended Time', which would result in the

employees' earnings being substantially re-

duced."

In dealing with " Waiting Time", it is neces-

sary to make clear that " Waiting Time " is an

entirely new definition introduced into the

proposed new " Rules, Working Conditions and

Schedule of Wages" put in by the Federation

as Schedule 3 appended to Exhibit 2. The ex-

isting " Wage Schedule, Rules and Working

Conditions" (See Schedule 2, appended to Ex-
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hibit 2) contains nothing which quite corre-

sponds, so that " Waiting Time" is not, strictly

speaking, an amendment to something now
existing, but is, rather, a new term sought by
the Federation to be introduced as a con-
venient expression to denote a condition in

regard to which the existing Rules were silent,

unless by vague and uncertain implication.

The nearest implied reference in the existing

Rules to " Waiting Time" is to be found in

•Clause 6 under the heading "Stand-by Time",
and nothing is expressly contained therein

which meets the circumstances sought to be
dealth with.

In order to make clear the distinction—and
it is a very important one—it is desirable to
set in contrast the existing definition of
" Stand-by Time " (Schedule 2 to Exhibit 2)

with the definitions of " Stand-by Time " and
" Waiting Time " given in Clauses 11 and 12

respectively of the proposed new Rules
(Schedule 3 to Exhibit 2) as follows:—

Schedule 2 to Exhibit 2 (Existing Rules).

Clause 6. Stand-by Time: When men are

ordered for definite time and place and report
ready for work, and no work is provided, but
instead men are released, the following will

apply. . . .

Schedule 3 to Exhibit 2 (proposed New
Rules).

Clause 11. Stand-by Time: Stand-by Time
applies when men are definitely ordered for

work and no work is provided and men are

released. . . .

Clause 12. Waiting Time: Waiting Time
applies when men have been definitely ordered
for work and have been despatched to work
and/or report direct to the job and are wait-
ing for the work to commence and are eventu-
ally put to work. . . .

From the above it will be seen that " Stand-
by Time " as denned in the Existing Rules
(Clause 6) and " Stand-iby Time " as denned in

the proposed New Rules (Clause 11) are,

in effect identical, each providing for the con-
tingency of men being definitely ordered for

work, no work provided, and men eventually

released.

The new expression " Waiting Time " (Clause

12) provides for the treatment of men who
have been definitely ordered for work,

despatched to work and/or report direct to

the job, and, after waiting for work to com-
mence, are eventually put to work.

The essential difference is in the eventual

happening. In the proposed new " Stand-by
Time " no work is provided and the men are

released. In the proposed new "Waiting
Time " work is provided (at a later time than
anticipated), and the men are put to work.

It is quite apparent that the existing Rules
are defective in making no explicit provision

for "Waiting Time," and that the proposed
new Rules, have, at least, the advantage—to

all concerned—of recognizing and dealing

plainly and explicitly with what is doubtless

a frequent occurrence. Dealing first with
" Standnby Time " as denned in the proposed

new Rules:

—

Under the existing Rules " Stand-by Time "

during normal working hours has to be paid

for at approximately one-half normal pay.

(See section A of Clause 6). Under the pro-

posed new Rules " Stand-toy Time " during

normal working hours will be paid for in full.

(See section B of Clause 2).

The provisions of the existing Rules (sec-

tions B and C of Clause 6) for the payment
of " Stand-by Time " outside of normal work-

ing hours seem to be very unsatisfactory

and capable of being interpreted and applied

unfairly in practice. For example, Clause B
provides that " If released between 5 p.m. and
1 a.m. and 7 ajn. and 8 a.m. two hours' time

allowed," while an over-riding sentence, appli-

cable to clauses A, B and C, alike, states that
" The rate of pay is straight or overtime as

the case may be." Under the provisions of

Clause B a man might conceivably be held on
" Stand-toy Time " from 5 p-m. until 12.59 a.m.

—a period of seven overtime hours—and yet

paid only two overtime hours. Sections A to

E inclusive of Clause 11 of the proposed new
Rules are clear and explicit, except that the

meaning of section D might be better ex-

pressed if the beginning thereof were modified

to read, " If released after 1 a.m. and before

7a.m. . .
" On the whole, these provisions in

the proposed new Rules give the men more
generous treatment than those of the existing

Rules, and have a marked advantage in being

free from ambiguity, uncertainty of inter-

pretation and application.

Under the provisions of Section E of Clause

6 of the existing Rules, when men were picked

on Sunday or Holidays, payment was at one-

half overtime rate from the time of picking

until they are released or start work. Over-

time being the equivalent of time-and-half,

oneihalf thereof is the equivalent of three-

quarters straight or normal time. While no

special provision is made in the proposed new

Rules for " Stand-by Time " on Sundays and

Holidays (except in Section E of Clause 11,

which provides for payment when men are re-

leased between 7 a.m. to at or before 8 a.m.).,

the provision of sections C to E inclusive really

attain the same end, and even better, by speci-

fying " Full overtime " rates of pay.

A careful examination of the wording of

section E of Clause 11 of the proposed new
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Rules reveals to the Board a possible source

of trouble in construing the same. The section

reads:

—

E. "If released between the hours of 7 a.m.

and at or before 8 a.m., one hour overtime and

one hour straight time (clause .. page ..) to

be allowed. . .
."

Now a man may have earned stand-by time

from say 4 a.m. to 7.30 a.m., that is, 3 hours

at overtime rate and half-arn-hour (presum-

ably) at straight time rate, but because of

the fact of his having been released at 7.30

a.m., a literal application of the teirms of sec-

tion E as it stands might yield him only one

hour overtime and one hour straight time,

which, clearly, is not the intention. The
Board suggests that, to make the meaning and

application clear, this section should be altered

to read:

—

E. " If released between the hours of 7

a.m. and at or before 8 a.m. one hour overtime

and one hour straight time be allowed for

this period, in addition to any stand-by time

earned prior to 7 a.m."

The Board suggests that the word " when "

might advantageously be substituted for the

word " If " in all these sections, thus stating

definitely what has to occur to make the clause

effective.

The Board finds from the evidence that there

is a real necessity to amend the existing Rules

as to " Stand-by Time " (Clause 6, sections

A to F inclusive), by reason of the very evi-

dent ambiguity and uncertainty in the inter-

pretation and application thereof, and concurs

with the Federation's desire to substitute there-

for the proposed new Rules (Clause 11, Sec-

tions A to E inclusive), which are not only

lucid and explicit (when the modifications

above suggested are given effect to), but are

not designed nor calculated to adversely ef-

fect the earning power of the members of the

Association. We come now to the considera-

tion of " Waiting Time " (Clause 12, sections

A and B of the proposed new Rules).

We have already seen that the existing

Rules seem to contain nothing which properly

or clearly covers the happenings described

under this definition, which is quite a new,

but obviously a very necessary one. It seems

to be quite clear that the intention of the

Federation is to pay for " Waiting Time " as

defined in clause 12 at one-half of the normal

or overtime rate, whichever is applicable to

the particular day (normal working day, Sun-

days or Holidays) or hours of the day (normal

8 a.m. to 5 p.m., all other hours being over-

time hours) in which the " Waiting Time "

occurs. If this is the intention, the Board

thinks that section A of Clause 12 in the pro-

posed new Rules would be made clearer and

free from possible misconstruction if the

words " Whether on week-days, Sundays or

Holidays " were deleted. They seem to serve

no useful purpose, but, on the contrary, tend

to make uncertain the interpretation and ap-

plication of this section.

Under the existing Rules, where there was

no clear-cut distinction between "Stand-by

Time " and " Waiting Time," and where un-

certainty and ambiguity prevailed, to the

constant anoyance of all concerned, the mem-
bers of the Association may have enjoyed

better remuneration for "Waiting Time" than

the one-half of normal or overtime pay (as

the case may be) provided in the proposed

new Rules. The Board feels that there is

considerable doubt if this is so, and the evi-

dence submitted does not prove that the

adoption of this clause will mean less wages

to the men. The evidence of Major Crombie,

transcript page 46, clearly indicates that it is

practically impossible, until the change has

been tried for a period, to determine how it

will affect the workers. His testimony con-

tained in transcript pages 47-51 shows forcibly

the difficulty and troubles encountered in

interpreting and applying the existing Rules

as to "Suspended Time," which had to apply

as far as it could be to "Waiting Time;'

and the abuses and loss to the members of

the Association in some instances, and to the

members of the Federation in others, result-

ing therefrom, and for which neither the

Federation nor the Association could be

blamed. The final submission of the Associa-

tion (Exhibit 39, page 4) admits the sincerity

of the Federation in its assurance to the

Board that the motive underlying its desire

to introduce this new clause, "waiting time"

is to clear up an ambiguous and unsatisfactory

situation, and not to reduce the earning power

of the men.

The Board does not ignore the submission

of the Association (Exhibit 21, pages 1 B.)

in which it is pointed out that under the exist-

ing Rules whereby "Waiting Time" was not

distinguished from "Stand-by Time," the men
were paid one-half straight time but full over-

time, and that it is now proposed to pay one-

half straight time and one-half overtime,

which evidently will mean a loss to the men
of one-half overtime. It feels, however, that,

even so, the Federation is not unfair in desir-

ing to pay only one^half instead of full over-

time for "Waiting Time." The men lose no

work on this account, the work being merely

deferred and still remaining to be done, while

the employers can have no possible interest in

deferring work, if it can be avoided.
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On the whole, the Board approves of the

suggested change as being in the best interest

of both parties when everything is taken into

account.

The next question in dispute is that of

"Suspended Time." The Federation desires

to modify the existing Rules (Clause 7,

Schedule 2, Exhibit 2) in manner set forth in

Clause 13, sections A, B and C of the proposed

new Rules (Schedule 3, Exhibit 2). The
essential change desired here is that, whereas

at present one hour's suspended time carries

no pay when the cause of suspension is shift-

ing ship, under the proposed new Rules other

two causes are added, namely, "weather con-

ditions, or switching cars." It is contended

by the Association (Exhibit 21, page 2 E.) that

these provisions as set forth in section B. of

Clause 13 of the proposed new Rules are

capable of great abuse, in so far as by taking

advantage of the provisions as to "weather

conditions" the Federation might suspend

work which had commenced only say one hour

ago, hold men for one hour without pay, re-

commence work thereafter for any period,

however short, again suspend work and hold

men for another hour without pay, and so

continue throughout the day.

This would, clearly, be most unjust, and
operate strongly to the disadvantage of the

men, and the Board feels sure that no such

procedure is for a moment contemplated by
the Federation. After careful consideration

of the clause in question, the Board suggests

that, in order to remove any possible mis-

conception or abuse, the real spirit and intent

be made clearer. As the Board understands

the intention, "Suspended Time" can occur

only during normal working hours, that is

from 8 a.m. to 5 p.m. on ordinary working

days, and that it is absolutely excluded dur-

ing overtime hours, Sundays and Holidays. It

also construes section B. of Clause 13 of the

proposed new Rules—and section B. appears

to be the crux of the whole question—as

meaning that not more than one hour of Sus-

pended Time without pay is expected in any
one normal day, that is, between the hours

of 8 a.m. to 5 p.m. in any ordinary working
day. If so, the Board suggests that an addi-

tion to the definition of "Suspended Time"
be made along the following lines, namely:

—

" Suspended Time " can occur only between
the hours of 8 a.m. and 5 p.m. on ordinary

working days, and is expressly excluded from
overtime hours on such days and from Sun-
days and holidays, which are deemed to be
overtime hours."

Section B could also be clarified by adding

thereto :

—

" Not more than one hour of ' Suspended
Time ' without pay shall occur in any one

day."

The Board views sympathetically the Fed-
eration's natural desire to broaden the prob-

able causes of "Suspended Time" so as to

include "Weather conditions and Switching

cars " as well as " Shifting Ship," all of which
are occurrences beyond the control of the

Federation whose members should not justly

be the sole loser by reason of such.

On the other hand, the Association members
have a right to be protected against possible

abuses due to lack of clarity in expressing the

Federation's intention.

Accordingly, the Board is unanimous in

approving the changes suggested by the Fed-

eration as to "Suspended Time", subject to

the addition in the interests of clarity here-

inbefore outlined.

The alterations sought by the Federation

under the heading of "Special Commodities"
(Clause 14 of Schedule 3 to Exhibit 2), are

entirely in the nature of correction of an

arithmetical error in the existing Rules

(Schedule 2 to Exhibit 2, pages 6 and 7,

Columns 7 and 8). The error is admitted by
the Association, which agrees to 'the suggested

change. (See Exhibit 21, page 2 D). The
Board, therefore, concurs with both parties

that the alterations be adopted.

In Section E. of Clause 2 of the Applica-

tion, objection is taken by the Association

to a proposal of the Federation to secure :

—

E. "An amendment to the clause ' selecting

hours' which would result in the employees'

earnings being reduced."

The point in dispute under this head is

obscure until a careful comparison is made
between the provisions of the existing Rules

and the proposed new Rules. The following

extracts from the existing Rules will eluci-

date the contentious matter (see Schedule 2

to Exhibit 3)

:

Clause 5, Picking: (Foot of Page 5)

"For work commencing at any time after

8 a.m. on a Sunday or holiday, men will be

picked at 8 a.m., 1 p.m., or 5 p.m., as the

case may be, and stand-by time shall be paid

under Clause E, page 9"
Clause 6, Stand-by Time

:

E. "When men are picked on Sundays or

holidays, they shall be paid half overtime

rate from the time of picking until they are

released or start work."

The following is an extract from Clause 21

of the proposed new Rules:

—

21. Selecting Hours—Dock Work:
"Foremen will be in the Despatching Hall

at hours specified below to select men, . .
.'
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B. Sundays and Holidays:

S a.m. for work commencing after 8 a.m.

and before 1 p.m.

12.15 p.m. for work commencing on or after

1 p.m. and before 5 p.m.

4.15 p.m. for work commencing on or after

5 p.m. and up to 7 a.m. the following morn-

ing."

It will be seen that under the existing rules

when men are picked on Sundays or holidays

half overtime rate is paid from the time

of picking until the men are released or start

work. Under the proposed new rules nothing

whatever is payable for any time elapsing

between the hour of picking (on Sundays or

holidays) and the time of starting work.

Thus, men could be picked at say 8 a.m.

and not start work until 12.59 p.m.—a period

of five hours—and receive no pay. Mani-

festly, it is proposed to deprive the men of

earning power which, rightly or wrongly, they

now enjoy.

The evidence of Major Crombie as

recorded on pages 54 to 58 of the transcript

throws much illumination on the point of

view of the Federation. In particular, on

page 55, his testimony is that during the

negotiations the Federation offered to pay
" Waiting Time," which provides for one-half

of straight time or overtime, as the case may
be. On Sundays and holidays this would, of

course, be one-half of overtime rate. Inas-

much as the definition of " Waiting Time "

given in Clause 12 of Schedule 3 to Exhibit

2 reads: "Waiting Time applies when men
have been definitely ordered for work and

have been despatched to work " it is

more than doubtful if this clause would be

deemed to apply to the conditions above

stated, and it seems to the Board that if it

is the intention of the Federation to pay for

the time elapsing between picking and start-

ing work on Sundays and holidays, then

section E. of Clause 6 of the existing Rules

should be added as a footnote to section B
of Clause 21 in the proposed new Rules, so

as to leave no doubt as to what is intended.

Major Crombie's evidence already referred

to, makes it quite clear that the Federation

aims at ultimately abolishing the picking

system on Sundays and holidays at least, if

not altogether. By the formation of ship

gangs this has already been accomplished

in the case of ship workers, and has much
to recommend it from the standpoint of both

the Federation and the Association. The
picking system now applies to dock workers

only, and the Federation, very naturally,

desire to bring the gang system into force

for dock workers also. No evidence has been

submitted to the Board as to whether or not

11635-3

there are any serious difficulties in so doing,

but on the face of it it seems possible that

such a plan could be evolved and made to

work satisfactorily. However, until this is

an accomplished fact, or until some scheme
is brought into force to obviate the necessity

of men having to attend at the Hall at

selecting hours in the hope of being selected,

and to wait more hours between the time of

picking (or "selecting," to use the new term),

and commencing work there appears to the

Board to be no justification for depriving the

men of the benefit accrueing to them under
existing rules, and the Board is unanimous
in so finding.

The final section of Clause 2 of the Applica-

tion is an objection by the Association to a

proposed amendment sought by the Federa-

tion, namely:

—

F. " An amendment to the clause affecting

transportation and travelling time, which

would also mean a reduction in wage rates."

During the morning session of 10th June,

1930, the Board listened attentively to state-

ments made by Mr. Chance, District Assessor

of North Vancouver, and Mr. T. H. Baird,

Lumber 'Manufacturer, North Vancouver. Both
gentlemen sought to show the Board that their

particular section of the Harbour was labour-

ing under a serious handicap, by reason of

higher charges for stevedoring, brought about,

they alleged, by the payment of travelling

time and transportation to longshoremen. For

instance, they asserted that these extra ex-

penses increased the cost of lumber to the ex-

tent of over seven cents per thousand feet

board measure.

Captain Baird, of the V. V. Stevedoring

Company Limited, a witness for the Federa-

tion, gave evidence as to the additional cost

to his Company in loading cargo at Barnet
and other points, due to having to bear travel-

ling time and transportation of ship and dock
workers. He testified that the time required to

reach certain sections of the Port where no
travelling time or transportation was allowed

was as much as that absorbed in going to

non-travelling time points, contrasting the

Pool Elevator with Barnet.

The evidence as a whole impressed the

Board that the time is close to hand, if it

has not already arrived, when the Port, not-

withstanding its extensive area and somewhat
widely-separated docks, must be viewed as a

unit, in the interests of the community, and
that no reasonably developed section should

be placed at any disadvantage as compared
with another. On the other hand, it has to be
taken into consideration that, until develop-

ment is further advanced at some of the out-
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lying points, access and transportation facilities

thereto will be and are correspondingly good,

bad or indifferent.

There is no doubt that in time, possibly a

very short time, the Harbour will have to be

regarded as a purely local area, and that

travelling time and transportation within its

boundaries will have to be curtailed if not

abolished. When this has been said, however,

due and sympathetic consideration shall be

given to the position in which the members of

the Association find themselves in this respect

in having to carry on work at comparatively

widely scattered sections, access and facilities

of transport to which, while much improved in

recent years, still leave much to be desired,

particularly in the way of frequency and con-

venience. It is quite evident to all concerned

that out-lying points are not yet sufficiently

developed to warrant the Association in estab-

lishing and maintaining branches or affilia-

tions at such, so the question of travelling

time and transportation is still something of

a problem, in regard to which much could

be said for both sides.

It is the desire of the Board to face and, if

possible, to settle amicably, this question now,

and on such a basis as may be calculated to

remain undisturbed in principle as the Har-

bour expands and develops. In searching for

a basic principle, the Board is unanimous in

saying that the time absorbed in travelling

should be regarded as a reliable guide to

determine where travelling time should be-

come operative. This leads quite naturally

to the questions of determination of the start-

ing point and a fair and just time limit. The
practice of other and more fully developed

ports is useful and helpful in this respect,

although differences in geographical contour

should not be ignored. Exhibit 6, "Wage
Scale and Rules of the Port of Seattle," shows

that no payment is made to the worker within

the Harbour, which is defined as "all the

navigable water within the city limits." Ex-

hibit 7, "Wage Scale and Rules of San
Francisco," provides for no travelling time

to the worker so long as the work to be per-

formed is inside what is termed "the City

and County of San Francisco."

From Exhibit 6, "Wage Scale and Rules of

Tacoma," it appears that time in excess of

half an hour is paid as travelling time.

Finally Exhibit 9 shows that in Portland no

travelling time is allowed but transportation

to Vancouver, Washington and all other points

outside the city limits.

Taking all the circumstances into account,

the Board is unanimous in finding that travel-

ling time should not apply to points within

the Harbour which can be reached by avail-

able public transport in a time not to exceed

thirty minutes, according to the regular

schedule, or by other transport provided by
the Federation, when the time taken is within

said limit, the starting point to be the nearest

point of departure (from the Federation Hall)

of available suitable transportation. Travel-

ling time and transportation in excess of

thirty minutes to be allowed in proceeding to

all points within the Harbour which cannot

be reached in compliance with the foregoing

provisions.

Pursuing the matter a little further, the

Board is unanimously of the opinion that con-

sideration might be given by the Federation

to the question of providing transportation

or defraying the cost thereof to North Van-
couver as well as the points named in clause

25, section A of the proposed new rules.

The foregoing completes the Board's findings

and recommendations in respect of strict ad-

herence to the actual points in dispute as per

the submission and evidence made and given.

The Board has been much impressed with

the reiterated assurances of the Federation

that the last-named has no motive or desire

whatsoever to interfere with or reduce the

earning power of the workers, and with the

spirit of moderation, broad-mindedness and
sincere endeavour to preserve and foster har-

monious relations which has been shown by
both the Federation and the Association. The
Board takes cognizance of the fact that during

the negotiations which preceded the establish-

ment of this Board, the Federation gave ample
evidence of a willingness to deal justly and
fairly with the Association.

It is sincerely hoped that this admirable

spirit will continue and that the general lines

of possible agreement indicated hereinbefore

may even yet be developed by further negotia-

tion, so as to bring about lasting harmony
and mutual satisfaction.

A few concluding remarks may not be out

of place.

The Port of Vancouver has been fortunate

in the inception and organization of the

Federation and the Association, both of which

are to be congratulated on that attainment,

and on the peaceful and harmonious manner
in which, by friendly co-operation, they have

on the whole so efficiently discharged their

duties as Trustees in this particular sphere

of the development and the welfare of the

Port and City of Vancouver. It is only neces-

sary to contrast the admirable condition of

local shipping interests and dock workers to-

day and for the past five years with the state

of affairs prior to 1923, to realize the marked
improvement which has taken place, an im-

provement the credit for which must be given
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largely, if not almost entirely, to the ex-

emplary attitude of each Body to the other,

whereby the Port of Vancouver has enjoyed

for this comparatively long period industrial

peace on the Waterfront, to the great benefit

of all concerned and to the City and Western

Canada. The highest praise is due to the

Administrative and Executive Officials of the

Federation and also to the members of the

Association, and to their worthy President and
Secretary who, by their mutual tolerance and

sympathetic appreciation of each other's diffi-

culties, have brought about and maintained

this happj' state of affairs. The Federation

Administrative Officials have shown admirable

judgment and have been particularly happy
in their choice of Major Crombie as their

Chief Executive, having in him a man with

the sympathetic touch and understanding dis-

position to which a body of workers readily

respond.

It speaks volumes for the loyalty of the

members of the Association one to another

that they seek to equalize, as far as possible,

the opportunities to work and, while the

method suggested to attain this end can hardly

be regarded as practicable at present, there is

little doubt that, with a continuance of the

same spirit of good-will and desire to act in

harmony the Association, by striving con-

stantly to admit and keep within its ranks
only the best type of worker, and the Federa-
tion's members, by being willing to give every
good man a chance, will jointly achieve the

desired end. It is encumbent on the Associa-

tion to aim at giving the best possible service,

but it is equally encumbent on the members
of the Federation to avoid the preference and
discrimination which at times have occurred
in the past. The key-note of modern business
is co-operation and a recognition on the part
of employer and employee that their interests

are identical, not in opposition. In a very real

sense they are partners. On the prosperity and
success of the one depends the happiness and
contentment of the other. A Chinese doctor
is paid just so long as he keeps his patient well.

When the patient gets sick the doctor's pay
stops. The significance of this short story will

be apparent to the Executives of both bodies.

The Board canot refrain from expressing its

keen appreciation* of the very evident consider-

ation of the Federation for the comfort and
welfare of its employees as indicated by its

provision of an Employment Hall, equipped
with shower baths, drying rooms, sanitary con-
veniences, a lunch room serving meals at rea-

sonable prices, and a billiard and pool room to

afford the men opportunity for recreation.
These things indicate the high conception of

the Federation of the ideal relationship
between employer and worker. With so many

11635—3£

evidences of common understanding existing

between the two Bodies, it is unconceivable
that all differences can be not adjusted

amicably. The Board feels that their services

will not longer be required but, if such is the

case, gladly tender the same if it is felt they
can be of assistance.

In conclusion, the Board would revert briefly

to the question of safety and reduction of

hazard. Longshoring is admittedly one of the

most hazardous occupations and employers
and' workers should co-operate to the fullest

extent in instituting and constanlty observing

rules of safety. The Federation has at its

own expense provided a very efficient Safety

Engineer who, from all accounts, is an ex-

ceptionally good man with unlimited energy.

In a letter dated June 18, 1930, addressed by
Mr. Winn, Chairman of the Workmen's Com-
pensation Board, to the Chairman of this

Board Mr. Winn sets forth that since 1919 his

Board has endeavoured to have a Tackle In-

spector, otherwise a Safety Engineer, appoint-

ed by the Dominion Government (the Har-
bour being outside the jurisdiction of the

Provincial Government), but without success.

This Board takes the opportunity to place

itself on record as endorsing Mr. Winn's idea,

and feels that if a Safety Engineer were armed
with Government authority to enforce suitable

regulations the hazard to the worker would
be substantially reduced. This Board now
transmits Mr. Winn's letter to the Minister of

Labour with the request and suggestion that he

place this letter in the proper hands for what,

it is hoped, will be favourable consideration.

Respectfully submitted,

(Sgd.) Jas. B. Thomson, Chairman.
(Sgd.) J. E. Hall, Member.
(Sgd.) R. B. W. Pirie, Member.

Board of Conciliation and Investigation.

Vancouver, B.C.,

June 19, 1930.

The Workmen's Compensation Board
Vancouver, B.C.,

June 18, 1930.
James B. Thomson, Esq.,
Chairman, Board of Conciliation
and Investigation,
Vancouver Waterfront Workers,
Vancouver, B.C.

Re: Tackle Inspector
Dear Sir:—

Referring to your telephone conversation to-
day; we find on looking up our records that
as far back as 1919 we endeavoured to obtain
the appointment of a Tackle Inspector for this
Port. In recent years we have also taken up
such an appointment with the Vancouver Har-
bour Commissioners.
The Board is without jurisdiction to deal

with such matters as come under the heading of
Navigation and Shipping, that being distinctly
a matter over which the Federal Government,
either through its various Departments or
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through the Harbour Commission, has sole

authority. . ,.

It is, we believe, self-apparent that an lncii-

pendent Inspector having to do with the in-

spection of tackle, equipment and proper light-

ing and having authority to enforce regulations

is the one who should deal with all Accident

Prevention matters.

The chief efficacy of such an Inspector is

that he would be an independent arbiter as to

the means to be used to safeguard the lite

and limbs of workmen. One cannot get the

same independence of thought and action from

an employee that one would expect from an

independent official.

We have undertaken to supervise, without

cost to the Department or Commission making

the appointment, the work of such an Inspector

so as to ensure uniformity of direction as well

as fair treatment to all. We have on our

Commission and staff competent engineers who,

bv reason of their accident-prevention experi-

ence would be able to hold a firm hand on any

official so appointed and in this way ensure

competency. Inasmuch as our Board is the one

to collect funds and to pay for disabilities, we

are naturally more able to keep close super-

vision over those matters which go to Accident

Prevention. ,
. .

As it is now, a foreign boat may come into

the Harbour with defective tackle and equip-

ment; may employ its own longshoremen, kill

or maim them and then leave (unless it is

libelled by the injured workman or his repre-

sentative) without in any way afc?
un*in

g
*<*

its casualties, thus leaving the cost to be borne

by our citizens. The average longshoreman in

case of serious disability—and I take it we

would be in much the same position—does not

think of his legal rights until he feels the

pinoh of need. By that time the ship has

g
°On the other hand, if the boat in question

employs one of our Stevedoring Companies,

then the Stevedoring Company and its em-

ployees are covered by the Workmen s Com-

pensation Act and the result is that in event

of accident the workman is compensated.

We trust we have covered your inquiry.

Yours very truly,

(Sgd.) E. S. H. Winn,
Chairman.

Supplementary Report

Supplementary to the findings of the Board

in the matter of the Industrial Disputes in-

vestigation Act, 1907, and in the matter of a

dispute between the Vancouver and District

Waterfront Workers' Association and the

Shipping Federation of British Columbia

Limited, the Board are unanimous in agree-

ing to amend their finding in respect to

travelling time as indicated on page 25 of the

Interim Report of the Board, dated June 25,

as follows:

"That the starting place should be from

the Shipping Federation Hall to the

place of employment, instead of from

the nearest point of departure."

The Board are also unanimous in agreeing

that their Interim Report be added to by the

inclusion of the following clarifying clause

in respect to payment of overtime:

" That full time be paid for all time in ex-

cess of one-half hour spent in travelling

to or from points inside the harbour

which come under the definition of

'travelling points' ".

The Board are likewise unanimous in agree-

ing to the inclusion of the Mowing definition

of°the arrangement in regard to Travelling

Time, supplementary to the recommendation

contained on page 25 of the Interim Report

of June 2&

:

" That to all points where 'travelling time'

applies as defined transportation be

paid both ways by the Federation".

(Sgd.) Jas. B. Thompson, Chairman.

(Sgd ) R. B. W. PmiE.

(Sgd.) J. E. Hall.

July 17, 1930.

Final Report

300 Pender Street, West,
Vancouver, B.C.

August 4, 1930.

The Deputy Minister of Labour and Registrar,

H. H. Ward, Esq.,

Department of Labour,

Ottawa, Ontario.

Dear Sir,—The Board beg to report that

they have been notified to-day by the

Shipping Federation of British Columbia

Limited and the Vancouver and District

Waterfront Workers' Association that they

have decided to come to an agreement based

on the findings of the Board as set forth in

our Report dated June 19, 1930, and as modi-

fied by our supplementary Report dated July

17, 1930, with the proviso that the Japan

Dock and the Midland Pacific Elevator on

the North Shore be considered as within the

thirty minute radius for the purpose of deal-

ing with travelling time.

A formal agreement is being prepared along

these lines, to come into effect on August 15,

1930, and to remain in force for a period of

three years.

The Shipping Federation of British Colum-

bia Limited will forward you a copy of the

Wage Schedule, Rules and Working Condi-

tions (which are referred to and will form

part of the Agreement) immediately on the

signing of the agreement.

The Board requests that you will kindly

inform the Hon. The Minister of Labour that

the Interim and Supplementary Reports above

referred to constitute the Board's final Report.

Yours faithfully,

(Sgd.) Jas. B. Thomson, Chairman.

(Sgd.) J. E. Hall, Member.

(Sgd.) R. B. W. Pirie, Member.

Board of Conciliation and Investigation.
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CANADIAN NATIONAL RAILWAYS EMPLOYEES^
ADJUSTMENT No. 2

BOARD OF

Second Report of Proceedings of Board Covering Period January 1, 1928,

to December 31, 1929

disputes that may arise from the application,

non-application or interpretation of the

schedule of wages and working conditions now
in effect or hereinafter established, which are

not promptly adjusted between the officers

of the Railway and the Representatives of

the Employees.
1. Now, therefore, it is agreed by and be-

tween the parties as follows:—
There shall be created, as soon as practicable,

a Board to be known as " Board of Adjust-
ment for Employees covered by Schedule for
' Clerks and Other Classes of Employees as

Herein Named';" hereinafter referred to as

the "Board" composed of eight (8) members,
four (4) to be selected by the Railway, and
four (4) to be selected (by the Employees. The
members shall be appointed for a term of one
year, subject to re-appointment. Should a per-

manent vacancy occur on the Board such
vacancy shall immediately be filled by the same
authority as made the original selection, and
in case of a temporary absence of any member,
a substitute wiM be appointed by the same
authority as made the original appointment.
The employees' representatives on the Board
shall be employees of the Railway. When
necessary, and when mutually agreed, ex-em-
ployees may be named to represent employees.

2. The Board shall meet in the City of Mont-
real within fifteen (15) days after the appoint-
ment of its members, and select a Chairman
and Vice-Chairman who shall be members of
the Board. The Chairman or the Vice-Chair-
man shall preside at meetings of the Board, and
both, if present, will be required to vote upon
the adoption of all decisions by the Board.

3. The Chairman and Vice-Chairman shall

serve for periods of twelve (12) months, and
representatives of the Railways and of the Em-
ployees shall alternate in filling the positions.

When the Chairman is a representative of the
Railway, the Vice-Chairman shall be a repre-
sentative of the Employees, and vice versa.

4. Unless otherwise decided by the majority
of the Board, all meetings of the Board shall be
held in the City of Montreal.

5. The Board shall render decisions on all

matters of controversy as provided in the pre-
amble hereto and when properly submitted to

the Board. A majority vote of the full Board
will be necessary for a decision which shall bo
binding upon both parties.

6. Cases not decided under Rule 5 at one
session may be placed on the table for recon-
sideration at the next succeeding session. If
no decision is reached by the Board, either the
members of the Board selected by the Railway,
or the members of the Board selected by the
Employees may request that the case be sub-
mitted to an arbitrator, and in that event the
Board shall at that session select the arbitra-
tor.

7. Disputes arising will be handled as here-
tofore up to and including the general man-
ager or corresponding officer of another depart-
ment. If decision given is not satisfactory to

Official statement over signatures of Chairman

and Vice-Chairman of Board with

record of cases dealt with

Room 313, 360 McGill Street, Montreal.

January 23, 1930.

The following is the report of proceedings of

the Canadian National Railways Employees'

Board of Adjustment No. 2 covering tire

period from January 1, 1928, to December 31,

1929.

This Board was established for the purpose

of disposing of outstanding grievances or dis-

putes that might arise from the application,

non-application, or interpretation of the

schedule of working conditions for " Clerks

and Other Classes of Employees as herein

named,'' which are not adjusted between the

officers of the railway and the representatives

of the employees.

The members of the Board are appointed

for a term of one year, subject to re-appoint-

ment, and it is composed of -four members
selected by the management and four mem-
bers selected by the representatives of the em-
ployees concerned. The decisions of the

Board are binding upon the parties to the

agreement. Provision was made in the agree-

ment constituting the Board for the appoint-

ment of an arbitrator in any case in which the

Board might be unable to agree upon an

award. Up to the present time in only one

has it been found necessary to appoint

an arbitrator.

The Memorandum of Agreement consti-

tuting the Board reads as follows:

—

Memorandum of Agreement Made Between
the Canadian National Railways on the
one part, and its Employees Covered by
Schedule for " Clerks and Other Classes

of Employees as Herein Named," as

Represented by Their General Chair-
men, Members of the Employees' Com-
mittee Which Negotiated This Schedule,
on the Other Part.

The parties hereto agree to the establish-

ment of a Board composed of members to be
selected as hereinafter prescribed for the pur-

pose of disposing of outstanding grievances or

*The first report, covering the period from
September 1, 1925, to December 31, 1927. was
published in the Labour Gazette, October,
1928, page 1060.
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CANADIAN NATIONAL RAILWAYS EMPLOYEES* BOARD OF ADJUSTMENT No. 2

Report of Proceedings—Summary of Cases Submitted to the Board from January 1, 1928, to December 31, 1929

Case Case Decision Department Question Synopsis of Decision
No. heard rendered affected

29 Feb. 21, 1928 Feb. 22, 1928 Operating Depart-
ment, Atlantic
Rgn.

Dispute re case of Mr. W. L.
Pratt, Clerk, Freight Office,

Campbellton, N.B.

Claim of employees denied.

30 Feb. 21, 1928 Feb. 23, 1928 Operating Depart-
ment Atlantic
Rgn.

Controversy regarding position
of Checker at Long Wharf,
Saint John, N.B.

Withdrawn.

31 Feb. 22, 1928 Aug. 22, 1928 Operating Depart- Controversy regarding position Employees' contention sustained:
May 15, 1928 ment Atlantic created in Division Engin- rate of position to be deter-
Aug. 21, 1928 Rgn. eer's office. mined in accordance with

Rule "C" of Article 11, and
position bulletined in accord-
ance with Rule "D" of Article
3.

Claim of employees sustained.32 Feb. 22, 1928 Feb. 23, 1928 Operating Depart- Dispute regarding salary of

ment Atlantic stenographer, Sydney
Freight Office.Rgn.

33 Feb. 22, 1928 Feb. 23, 1928 Operating Depart-
ment Atlantic
Rgn.

Operating Depart-

Claim of four freight truckers,
Saint John, for time lost.

Claim of Employees denied.

34 Feb. 22, 1928 May 15. 1928 Controversy regarding aboli- Board decides that dispute does
May 15, 1928 ment Western Re- tion of certain crew clerk not come within jurisdiction

gion. position in West Yard Office,

Winnipeg.
Controversy regarding re-

of the Board.

35 Feb. 22, 1928 Feb. 3, 1928 Operating Dept., That Miss Stark be given an-

Western Region. moval of Miss Mary A.
Stark from the position of

Bridge & Building Master's
Clerk at Dauphin, Man.

other trial as B & B Master's
Clerk at Dauphin.

36 Feb. 23, 1928 Feb. 23, 1928 Account. Dept., Claim of Mr. F. P. Connolly, That the senior qualified appli-

Montreal. Auditor of Psgr. Accounts'
Office, Montreal, for position
bid in.

Claim of Miss P. S. Crockett,

cant should be awarded the
position.

37 Feb. 23, 1928 Feb. 23, 1928 Accounting Dept., That the senior qualified appli-

Montreal. Auditor of Psgr. Accounts'
Office, Montreal, for position
bid in.

Claim of employees of the

cant should be awarded the
position.

38 Aug. 22, 1928 Aug. 23, 1928 Operating Dept., That the dispute does not come
Central Region. Stores Dept., Montreal, to

right to perform work for-

merly assigned to two posi-

tions class. fied as Storemen
at Turcot Roundhouse, Mon-
treal, Que.

within the jurisdiction of the
Board.

39 Feb. 19, 1929 Feb. 19, 1929 Traffic Central Re- Claim of Mr. Paul Ledoux, That Mr. Ledoux be permitted
gion. Ticket Office, Bonaventure

Stn., Montreal.
to displace the fourth book-
man at Bonaventure Stn
Ticket Office.

40 Feb. 20, 1929 Feb. 20, 1929 S. D. & P. C. Cen- Claim of Porter John Lewis Claim of employees not sustained

tral Region. regarding his dismissal. but Board recommended that
consideration be given to em-
ployment of Porter Lewis in

some other capacity than that
of Porter-in-Charge.

41 Feb. 19, 1929 Feb. 19, 1929 Stores, Atlantic Re-
gion.

Claim of Mr. Frank J. Gallag-
her, Lumber Yard, Monc-
ton, N.B.

Claim of employees denied.

42 Feb. 20, 1929 Feb. 20, 1929 Stores, Atlantic Re-
gion.

Claim of Mr. Alfred Pellerin

and Francis Dever, Re-
claim Plant, Moncton, N.B.

Claim of employees sustained.

43 Feb. 20, 1929 Feb. 20, 1929 Operating, Atlantic
Region.

Dispute re back time for Chas.
Paige, Advice Note Messen-
ger, Sydney, N.S.

Claim of Dining Car Employ-

Claim of employees sustained.

44 Aug. 21, 1929 Aug. 21, 1929 S.D.& P. Car, Cen- That the employees' claim for

tral Region. ees Toronto Dist. re number
of dining car crews assigned
to Montreal-Toronto-Chica-
go Dining car run, trains 14,

15, 21 and 16 and with regard

seventh crew on this run be
denied, and that the Dept. be
requested to give the crews on
this run the accumulated days
of rest.

to number of additional
days' layover required to

conform to schedule.

45 Aug. 21, 1929 Aug. 21, 1929 S.D.& P. Car, Cen-
tral Region.

Claim of A. W. Hall, Sleeping
Car Conductor, Toronto,
Ont.

Claim of Messrs. J. W. Malloy

Claim of employees denied.

46 Aug. 21, 1929 Aug. 21, 1929 Operating Central Claim of employees denied.

Region. & J. H. Coughlin, Clerks,
Supt.'s Office Saguenay Div-
ision, Que.

47 Aug. 22, 1929 Aug. 22, 1929 S. D. & P. Car, At- Claim of Mr. Leo Marshall, That Steward Marshall be re-

lantic Region. Dining Car Steward, Hali-
fax, N.S.

turned to duty as a Steward,
without loss of seniority, the

time he has been off to count

48 Aug. 22, 1929 Aug. 22, 1929 S. D. & P. Car, At-
lantic Region.

Claim of Mr. Geo. A. Fraser,
Sleeping Car Porter, Hali-

fax, N.S.

as suspension. _

Claim of employees denied.



Attgust, 1930 THE LABOUR GAZETTE 903

Receipts and Expenses, January 1, 1928, to December 31, 1929

Receipts Expensrs;

January 1, 1928 Balance on hand $178 64

June 15, 1928. From Railways
From Employees

October 15, 1929 From Railways
From Employees

200 00
200 00
200 00
200 00

$978 64

Stationery and Printing $ 10 50
Stamps 2 00
Secretary's Salary 600 00
Balance on hand 366 14

$978 64

the employees, the case may be appealed to the
Board.

8. The Board shall have authority to make
its own regulations as to when they shall meet
ami what records they shall keep, and all other
matters pertaining to their activities, except
such as are specifically covered by this agree-
ment. The records to be kept shall include all

matters submitted for consideration and all

decisions made by the Board.

9. Each party hereto will compensate its own
appointed representatives on the Board, and
personal expenses will be cared for in the same
manner. Any general expenses which may be
incurred will be divided equally between the
parties hereto.

10. (a) In each case presented to the Board
an effort will be made to present a joint con-
crete statement of facts, but the Board is au-
thorized to require information in addition to
the statement of facts, and may call for addi-
tional evidence either oral or written, from
either side. Either party shall be entitled to

an oral hearing before the Board upon request.

(b) No grievance outstanding prior to Janu-
ary, 1925, shall be submitted to this Board for
adjustment, unless by mutual consent of both
parties to the agreement.

11. All disputes arising out of proposed
changes in rates of pay, rules or working condi-
tions, are specifically excluded from the juris-
diction of the Board.

12. This agreement shall become effective as
of September 1, 1925, and shall remain in full

force and effect until cancelled by thirty (30)
days' notice given at any time by either party
to the other.

On behalf of the Railways.

(Sgd.) W. U. Appleton,
General Manager,

Atlantic Region.

(Sgd.) A. E. Warren,
General Manager,

Central Region.

(Sgd.) W. A. Kingsland,
General Manager,

Western Region.

On behalf of the Employees.

(Sgd.) W. C. Smith,
General Chairman,

Atlantic Region.

(Sgd.) J. E. McGuire,
General Chairman,

Central Region.

(Sgd.) R. Dykes,
General Chairman,

Western Region.

Note.—On November 17, 1925, it was agreed
that cases arising under schedules covering
Sleeping. Dining and Parlour Car employees
could be dealt with by the Board.

During the period covered by this report

the following change took place in the per-

sonnel of the Board:

—

Jan. 4, 1928: Mr. T. H. Cooper, Montreal,

succeeded Mr. J. F. Aitchison as representa-

tive of the railway.

Officers Elected During Period

Mr. M. M. Maclean, elected Chairman,
February 21, 1928.

Mr. H. Morton, elected Vice-Chairman,
February 21, 1928.

Mr. H. Morton, elected Chairman, Febru-

ary 19, 1929.

Mr. C. H. Minchin, elected Vice-Chairman,
February 19, 1929.

The Board at present consists of the follow-

ing members:

—

Employees' Appointees

Mr. M. M. Maclean, Ottawa, Ont.

Mr. A. R. Mosher, Ottawa, Ont.

Mr. N. L. Preston, Winnipeg, Man.

Mr. C. H. Minchin, Calgary, Alta.

Railways' Appointees

Mr. H. Morton, Moncton, N.B.

Mr. Geo. Turvey, Toronto, Ont.

Mr. G. S. Jessup, Montreal, Que.

Mr. T. H. Cooper, Montreal, Que.

The accompanying condensed statement of

the cases which have been submitted to the

Board for consideration and the decisions

rendered in regard to them, as well as the

financial statement covering the period from

January 1, 1928, to December SI, 1929, are

issued as a matter of record for the informa-

tion of all concerned.

(Sgd.) H. Mortox,

Chairman.

(Sgd.) C. H. Minchin,

. Vice-Chairman.
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Recent Cases Settled by the Canadian National Railway Employees' Board
of Adjustment No. 2

Reports have been received of six cases

recently settled by the Canadian National
Railway Employees' Department No. 2. An
outline of other recent cases was given in

the Labour Gazette, April, 1930, page 377,

and in previous issues. The origin, constitu-

tion and purposes of this Board are stated in

the foregoing article in this issue.

Case No. 54.—Stores Department, Atlantic

Region.

The position of storeman in the Moncton
Stores having become vacant, the company
appointed a "stockkeeper's helper," at wages
of 52 cents an hour. The employees pro-

tested that the position should have been
bulletined as "storeman," at the rate of $116

a month, the schedule classification for this

postion. They cited Article 11 Rule (d) of

the schedule, and claimed that the classifica-

tion had been arbitrarily changed for the

express purpose of reducing the rate of pay.

On the other hand, the management claimed
that the appointment was in line with the

policy of the management in connection with
appointments in other District stores.

The Board sustained the claim of the

employees.

Case No. 55.—Stores Department, Atlantic

Region.

This case related to an appointment to the

position of storekeeper, which had been
created recently in the Moncton General
Stores. The employees objected to the

appointment of a labourer to this position

at the rate of 50 cents an hour, claiming that
according to the schedule a newly created

position should be advertised and awarded to

the senior qualified applicant, and that this

position should be rated at $116 a month, the
rate for storekeepers. The general storekeeper
then bulletined the position under the classi-

fication of stockkeeper's helper at the rate of

52 cents per hour. The company denied that
the position of storekeeper had been estab-
lished, and contended that stockkeepers were
doing the required work in the other regions.

The Board sustained the claim of the
employees.

Case No. 56.—Operating Department, Lines
in Canada.

This case related to the claim of the hourly
rated employees in the Motive Power, Car
and Stores Departments, that their hours of
service were reduced contrar}' to Article 3,

Rule P of the schedule for "clerks and certain

other classes of employees." Notice had been
given by the company to the employees that,

from May 1, 1930, their weekly hours of

assignment would be reduced from 48 to 40

hours. The article referred to reads as

follows:

—

"When the management desires to effect a
reduction in expenses, in order that the senior
employees on the particular staff may be given
full-time employment, the staff will preferably
be reduced where it is considered practicable
to do so, and when the interests of the railways
will not suffer thereby, unless otherwise desired
by the employees locally and arranged through
mutual understanding with the General Chair-
man and the proper officers of the Railways."

The employees contended that this article

provides that when the Management desires

to effect a reduction in expenses, the staff

will preferably be reduced where it is con-

sidered practicable to do so, unless otherwise

desired by the employees locally, in which

event there shall be a mutual understanding

between the General Chairman and the proper

officers of the railway. They further claimed

that in arbitrarily reducing the hours of the

hourly rated employees in these departments

to forty hours per week, the company violated

Article 3, Rule P, in two particulars:

1. That it had not been shown that it was
not practicable to reduce the staffs at round-

house points where a seven day service is

required; and (2) that as there was no request

from the employees concerned for a reduction

in hours to forty hours per week in preference

to a reduction in staff, the reduction in hours

should only have been made after a mutual
understanding had been reached between the

Management and the General Chairman.
They contended, therefore, that employees in

these departments at roundhouse points should

be restored to the 48 hour week, and that the

employees who lost time as a result of the

reduction in hours, should be compensated
therefor at their regular rate of pay.

On the other side, the company contended

that the conditions prevailing were such that

under Article 3 Rule P (quoted above) they

were justified in reducing the working hours

of the employees from 48 to 40 hours per

week.

The Board was unable to reach a decision

in the case, and the question of reduction

in hours instead of reduction in staff was
referred to an arbitrator under the provisions

of the agreement constituting the Board. Mr.
G. S. Currie, of Montreal, was appointed

arbitrator, and he heard the case in Montreal
on June 10, 1930. He rendered the follow-

ing decision on July 2, 1930:
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'The working hours oi classified labourers

and common labourers at roundhouses and
outside car repair points, also Stores Depart-

ment employees at such points should be

restored to forty-eight hours per week."

Case No. 57.—Accounting Department

—

Headquarters.

The position of assistant sub-chief clerk

at Montreal was bulletined as vacant on
July 2, 1929, and was awarded to a junior

applicant. The employees contended that under
Article 2, Rule (E) of the schedule covering

the Headquarters Staffs, the position should
have been awarded to another applicant, who
was senior to the successful applicant. The
company contended that although the com-
plainant had the longer service of the two, he
was not the "senior qualified applicant," and
that the appointment was in accordance with
the above mentioned article, which requires

applicants for supervisory positions to have
the ability to supervise the work of other
employees, and that in making such appoint-
ments the General Auditor of Revenues shall

be the judge.

The Board denied the claim of the

employees.

Case No. 58.—Accounting Department,
Headquarters.

This case concerned the claim of emplo3rees

in the Auditor of Agencies Office, Accounting
Department, Montreal, respecting the refusal

of the management to bulletin position of

"Checker, Freight Government" rate $130 per
month, when it became vacant.

Following a conference of the parties to the

dispute on May 22nd, and with the approval

of the Board, this case was withdrawn by the

employees.

Case No. 59.—Sleeping, Dining and Parlour
Car Department, Halifax, N.S.

A dining car waiter was laid off for two
days, his place being filled by a junior waiter.

He claimed pay for these two days, the claim

being based on Article 2 Rule J of the

Schedule governing employees in the Sleeping,

Dining and Parlour Car Service, effective

September 1, 1927, which reads in part as

follows

:

In the event of a reduction of staff, senior
qualified employees shall be given preference of
employment, and employees laid off will be
given preference of re-employment when staff

is increased.

The company stated that the employee had
been displaced owing to the introduction of

a new rule of the Sleeping and Dining Car
Department to the effect that one of the

waiters on certain trains must be able to

speak French, and that the waiter in question

could not speak that language. The employees

contended that this new rule involved an

unwarrantable expansion of the term "quali-

fied waiter," and that ability to speak French
had never been considered a necessary quali-

fication for a waiter. They claimed further

that the language qualification had not been
considered by the Negotiating Committee in

drawing up the schedule. Such innovations,

they claimed, should be made only by agree-

ment with that Committee.
The Board decided that the waiter should

be allowed pay for the days on which he was
held out of service.

COMPULSORY ARBITRATION IN GERMANY
A CCORDING to the July 14 issue of

-^*- Industrial and Labour Information, pub-
lished by the Industrial Labour Office at

Geneva, an arbitration award reducing wages
in the iron and steel industry was recently

declared binding by the German Minister of

Labour.

In April, 1930, the trade unions of metal
workers notified their intention of terminat-
ing the collective agreement with the

employers of the north-west group of the

German iron and steel industry, unless their

demands for improved conditions of work
were accepted. They demanded the 48-hour
week, and new regulations governing over-
time and holidays with pay. Direct negotia-

tions between the parties failed and the dis-

pute was submitted to the official conciliation

officer. The employers claimed that the state

of the industry was such that production caste

must be reduced, and that this could not
be done without a reduction in wages. On
May 26, an arbitration award was issued con-

ceding the employers' demand for the

abolition of the clause of the award made in

December, 1928, which provided that the pre-

vailing piece rates might not be changed
except as a result of improvements in tech-

nical processes or organization, and authoriz-

ing a reduction of the total wages bill by
10 per cent.*

* The collective agreement fixes the propor-
tions between the wages of all classes of work-
ers, according to sex, age, experience, skill and
district, and the appropriate wage of any
worker is expressed as a percentage of one
basic wage. Rates for piece workers are fixed
locally, and must be such as to enable the
workers to earn at least 15 per cent more than
the minimum time rate for the corresponding
group.
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The workers' representatives rejected the

award, whereupon the employers applied to

the Federal Minister of Labour to declare

it binding. In the discussion at the Ministry

no agreement could be reached. Eventually
the employers agreed to limit the reduction

to 7^ per cent of the wages and salaries bill.

On this basis the award was declared binding

by the Minister of Labour. Employers are

thus entitled to reduce all rates in excess

of the basic wages to such an extent that

a saving of 7^ per cent of the total wages
bill will result. The cut is to be condi-

tional upon a reduction of prices to become
operative one month before the reduction of

wages. The Minister may, with the assistance

•of experts, ensure that the price reductions

are adequate. Generally, the basic rates

remain unaffected by the award, but slightly

increased minimum rates are provided for

auxiliary and juvenile workers. This is the

first time that an attempt has been made to

influence prices by means of the official

arbitration machinery. It seems to be sup-

posed that the fall in wages will utimately
be counter-acted by a fall in the prices of

consumers' goods.

The Minister of Labour, Mr. Sfcegerwald, is

reported to have stated that he declared the

award binding because the trade unions had
given notice of terminating the collective

agreement at the wrong moment; the award
did not change the basic wages, and in the

interest of the State it would have been
undesirable to leave one of the most import-
ant industries without an agreement, which
would have led to disputes; moreover, the

employers had undertaken to reduce the

prices of iron and steel to an extent exceed-

ing the reduction of wages of piece workers.

The award accords certain advantage to

the workers in connection with family allow-

ances.

In trade union circles it is reported that

the award is regarded as marking the begin-

ning of a general campaign for the reduction

of wages, and it is therefore likely to be

opposed.

STRIKES AND LOCKOUTS IN CANADA DURING JULY, 1930
/T*HE number of strikes and lockouts in
*- existence in Canada during July was
six, the same number as during the preceding

month. The time loss for the month was
appreciably less than that occurring during

June, and the number of workers involved

was much smaller than in the latter month
during which a short strike involving some
eight hundred coal miners at Glace Bay
caused a substantial increase in the number
of workers involved. As compared with July,

1929, the figures for July, 1930, show that,

while only six strikes occurred during the

month as compared with nine during the

same month last year, there was very little

difference in the number of workers involved

and the time loss incurred.

Date
Number

of

disputes

Number of

employees
involved

Time loss
in working

diys

•July, 1930 6

6

9

240
1,116
370

2,600
June, 1930
June, 1929

3,351
2,279

* Preliminary figures.

The record of the Department includes lockouts as

well as strikes, but a lockout, or an industrial condi-

tion which is undoubtedly a lockout, is rarely en-
countered. In the statistical table, therefore, strikes

and lockouts are recorded together. A strike or lock-

out, included as such in the records of the Depart-
ment, is a cessation of work involving six or more
employees and lasting at least one working day. Dis-
putes of less than one day's duration, and disputes in

volving less than six employees, are included in the

published record only when ten days or more time loss

is caused, but a separate record of such disputes is

maintained in the Department, and the figures are

given in the annual review. Each month, however, any
such disputes reported are mentioned in this article

as "minor disputes."

The figures printed are inclusive of all disputes which
come to the knowledge of the Department, and the

methods taken to secure information practically pre-

clude probability of omissions of a serious nature.

Information as to a dispute involving a small number of

employees, or for a short period of time, is frequently

not received until some time after its commencement.

Five disputes, involving 195 workers, were
carried over from June but detailed informa-

tion as to only one of these was included

in the July issue of the Labour Gazette
because particulars as to the others had not

been received and one dispute commenced
during July. Of these six disputes four

terminated during the month, two being in

favour of the workers and two in favour of

the employers. At the end of July, therefore,

there were on record two disputes recorded

as strikes or lockouts, namely, men's cloth-

ing factory workers at Montreal, P.Q., and

motion picture projectionists at Vancouver,

B.C.

The record does not include minor disputes

such as are described in a previous paragraph,

nor does it include disputes as to which in-

formation has been received indicating that

employment conditions are no longer affected,

but which the unions concerned have not yet

declared terminated. Information is avail-
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able as to three such disputes, namely:
elect rotypers, Toronto, Ont., December 20,

1926. one employer; plumbers, Kingston, Ont.,

April 2, 1928, several employers; and photo

engravers, Toronto, Ont., January 7, 1929,

one employer; coal miners, Mercoal, Alberta,

one employer.

A minor dispute occurred on July 7, 1930,

when fifteen to twenty messenger boys
employed by a telegraph company at Ottawa
ceased work for two or three hours because

they were not allowed to wear the flannel

shirts provided by the company for hot
weather instead of tunics on that particular

day and during the rest of the summer.
Their demand being refused, work was
resumed within a short time.

Information has reached the Department
as to a dispute on April 16, 1930, involving

thirty employees of a lumber company at

Extension, B.C., against a wage reduction of

25 cents per day. Work was resumed the

next day at the reduced rates.

The following paragraphs give particulars

in regard to certain disputes in addition to

the information given in the tabular state-

ment.

Coal Miners, Mercoal, Alta.—In the last

issue of the Labour Gazette reference was
made to a strike of coal miners at Mercoal,
Alta., in June, as to which no particulars had
yet been received. Reports later secured in-

dicate that on June 14 about thirty men out
of eighty ceased work when the company
renewed an agreement with the United Mine
Workers of America providing for the
" check off," the collection of union dues
from the workers' pay, and the same wages
and working conditions as in 'the previous

agreement. The men ceasing work were mem-
bers of the Mine Workers' Union of Canada
and claimed that the majority of the workers
belonged to that union. The employer
reported that the mine continued in operation

and the men were replaced by July 4. The
Mine Workers' Union of Canada still regards

the dispute as in progress, and in connection

with picketting, the provincial police were

dispatched to the scene toward the end of

July.

Hat Factory Workers, Montreal, P.Q.

—

In the last issue of the Labour Gazette

reference was made to a dispute involving

STRIKES AND LOCKOUTS IN CANADA DURING JULY, 1930

Industry, occupation and locality

Number
of

workers
involved

Time
loss in

working
days

Remarks

(a) Strikes and Lockouts in Progress prior to July, 1930.

Mixing, Non-Ferrous Smelting
and Quarrying—
Coal miners, Mercoal, Alta.

Manufacturing—
Clothing (including knitted goods)-
Hat factory workers, Montreal,
P.Q ."

Men's clothing factory work-
ers, Montreal, P.Q

Construction—
Buildings and Structures—

Painters, Halifax, N.S

Service—
Recreational—
Motion picture protectionists,
Vancouver, B .C

30

15

21

125

100

150

500

750

Commenced June 14, 1930; against agreement with
another union. Workers replaced by July 4,

1930. In favour of employer.

Commenced June 27, 1930; for union wages and
working conditions. Terminated July 15, 1930.
In favour of workers.

Commenced about June 15, against changes in

working conditions; unterminated.

Commenced May 1, 1930; for increase in wages.
Terminated July 18, 1930. In favour of employ-

32 Alleged lockout, commenced June 23, 1930; against
reduction in wages; unterminated.

(b) Strikes and Lockouts Commencing during July, 1930

C OXSTRUCTION

—

Buildings and Structures—
Carpenters, Quebec, P.Q. 4-'; 68 Commenced July 22, 1930; against violation of

agreement as to rate for overtime. Terminated
July 23, 1930. In favour of workers.
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hat factory workers in an establishment in

Montreal, commencing in June, as to which
particulars had not been received. Later

reports show that employees ceased work
owing to a dispute as to the interpretation of

the union agreement, and this having been

settled, work was resumed on July 15.

Men's Clothing Factory Workers, Mont-
real, P.Q.—Employees in a men's clothing fac-

tory ceased work during June against changes

in working conditions from those provided for

in the union agreement. At the end of the

month the dispute was unterminated. No
information as to this dispute had been
received in time for the July issue.

Painters, Halifax, N.S.—The strike of

painters in Halifax, commencing May 1, 1930,

to secure an increase in wages from 73 cents

per hour to 90 cents, was terminated on July

18 by the return of the workers at 73 cents

per hour. As stated previously, a number of

strikers secured work for a considerable time

during the dispute at 80 cents per hour, a

rate at which the union was willing to settle.

Motion Picture Projectionists, Van-
couver, B.C.—Motion picture projectionists

in two theatres in Vancouver ceased work on

June 23, 1930. The employer had proposed

a wage reduction from $65 per week to $50

and the union agreed to accept $57.50. After

conferences between the parties the em-
ployees were notified on June 23 that their

services were no longer required and they

were replaced. At the end of the month no

termination had been reported.

Carpenters, Quebec, P.Q.—Carpenters work-

ing on one building ceased work on July 22,

1930, to secure time and one-half rates for

overtime in accordance with an agreement

providing for a nine hour working day, the

contractor wishing to work ten hours with

straight time for the tenth hour. Work was
resumed the next day on the understanding

that time and one-half would be paid for all

time worked over nine hours.

STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

/r~PHE latest available information as to
•* strikes and lockouts in various countries

is given in the Labour Gazette from month to

month, bringing down to date that given in

the issue for February, 1930, in the review of

Strikes and Lockouts in Canada and Other

Countries, 1929. The latter review included a

table summarizing the principal statistics as

to strikes and lockouts since 1919 in the

several countries for which such figures were

available. Many countries publish these

statistics only once each year, the figures be-

ing issued in some cases after an interval of

as much as two years, and for such countries

the latest figures are not for relatively recent

dates. Information about particular disputes

is obtained for the most part from newspaper
reports.

Great Britain

The number of disputes reported as begin-

ning in June was 33, and 12 were still in

progress from the previous month, making a

total of 45 disputes in progress for the month,
involving 52,300 workpeople and resulting in

a time loss of 429,000 working days for the

month. Of the 33 disputes beginning in

June, 3 were over demands for increases in

wages, 5 over proposed reductions in wages,

9 over other wages questions, one on a ques-

tion of working hours, 7 on questions respect-

ing the employment of particular classes or

persons, 6 on other questions as to working

arrangements and 2 on other questions. Settle-

ments were reached in 23 disputes, of which

6 were settled in favour of workpeople, 9 in

favour of employers, 8 ended in compromises;

in 2 other disputes, work was resumed pend-

ing negotiations.

Irish Free State

A strike of 100 omnibus drivers in Dublin,

which lasted for several weeks, at one time

threatened to develop into a general strike

of all railway workers in the Irish Free State.

The omnibus drivers went on strike for recog-

nition of their union as affiliated with the

railwaymen's union. About 600 railway work-

ers refused to handle goods consigned by the

omnibus company and most of these were

dismissed. A general strike of all railway

workers on the Great Southern Railway lines

was called for July 23, but through the inter-

vention of the government, the dispute was

settled, the companies agreeing to recognize

the affiliation between the omnibus drivers'

and railwaymens' unions and to reinstate all

dismissed employees.

France

On July 1, a new social insurance law came

into effect in France (Labour Gazette, June,

1930, page 623), providing for a national and
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compulsory system of insurance paying bene-

fits in case of death, disability, maternity and

old age, and applying, it is estimated, to

9,000,000 workers. The government pays one-

half of the premiums, the employers one-

quarter and the workers one-quarter, which

would amount to about 4 per cent of their

earnings. In some districts, the workers

alleged that the cost of living was raised

following the enforcement of this law, and
they demanded increases in wages to cover

the increased cost of living and their premiums
under this law. Strikes began of textile

workers in North Eastern France during the

latter part of July and the beginning of

August. Iron and steel workers also became
involved. It was estimated that between
100,000 and 150,000 were involved by August 5.

United States

The number of disputes beginning in May
was 57 and 38 were in effect at the end of

the month. The number of workers involved

in disputes in effect at the end of the month
was 5,594 and the time loss 284,056 working
days.

COMBINES INVESTIGATION ACT

Investigation into Alleged Combine of Electrical Contractors

A N investigation under the Combines Act
"*•* into an alleged combine of electrical

contracting firms in the city of Toronto was
completed during the month of July. The
report of Mr. T. N. Phelan, K.C., who was
appointed as a commissioner under the Com-
bines Investigation Act to conduct the

investigation, had not been received at the

end of July.

Practically all of the larger firms engaged
in the electrical contracting business in Toron-
to were found to have been members of

the alleged combine, which operated through
an organization formed in 1927 for the pur-

pose of allotting contracts among its members
by a system of agreement on tenders. The
membership of this organization, known as

the Electrical Estimators' Association, con-

sisted of seventeen electrical contracting firms.

A secretary was employed by the Association

and an office was maintained in Toronto
where meetings of members were held and
where the business of the Association was
carried on. The Association was financed

mainly by a levy of two per cent of the con-

tract price on each job awarded through

the system adopted by its members.

Preliminary inquiries into the alleged com-
bine were commenced in October, 1929,

following the receipt of complaints relating

to its operations. The commissioner, Mr. T.

N. Phelan, K.C., of Toronto, was appointed
in May, 1930. The evidence of witnesses was
taken in private hearings in Toronto by
Major N. F. Newton, barrister ,of Parkhill,

Ont., as counsel for the commission. A public

hearing of the representations of counsel for

members of the alleged combine and counsel

for the commission was conducted before the

commissioner from July 15 to July 18 in the

City Hall at Toronto.

The type of work carried on by the mem-
bers of the Electrical Estimators' Association

was that of installing electric wiring and
fittings in the process of building construction
or elsewhere. The principal method used in

the allotment of available contracts was stated
to be that of averaging tenders. Only con-
tracts amounting to over $1,000 were dealt
with by the Association. Of these there were
approximately sixty during the period of the
alleged combine's operations, including con-
tracts for school, library and church buildings.

Before tendering, according to this system,
each contractor submitted to the secretary of
the Association an estimate of his cost, in-
cluding material and labour. At a specially
arranged meeting of the members of the
Association who were interested in a particu-
lar contract these estimated costs were aver-
aged by the secretary, and the contractor
whose costs were nearest to the average was
allotted the job as far as members of the
Association were concerned. This contractor
then added an agreed percentage to cover
overhead and net profit. His tender price,
which was thus made known to other con-
tractors who were members of the Associa-
tion, was designed to be the lowest tender,
and the bids of the other contractors were
later submitted to the architect or owner at
various figures, all of them higher than that
of the contractor to whom the job was
allotted. The tenders of those whose esti-

mated costs were below the
therefore increased.

average were

Another method used by the members of
the Association was that known as "pro-
tected" jobs. This method was used in cases
where one member of the Electrical Estima-
tors' Association had special relations with
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the owner of the building. In such cases, it

was stated, he applied to the Association for

protection and in a number of instances his

request was granted. Where it was granted,

according to the evidence of the members of

the Association, his costs were submitted to in-

spection by one or more of his fellow members
and the tender he was to present to the

architect or owner was agreed upon. In such

cases other contractors, members of the Asso-

ciation, who put in tenders, did so at figures

above the agreed tender.

Through the above system, it was alleged,

electrical contracting costs in building con-

struction were greatly increased in some
instances. It was claimed that tenders under

such methods were plainly fictitious, and that

the architect or owner, knowing nothing of the

secret arrangement, ordinarily did not protect

himself by inviting outside competition. As
a result, it was stated, owners in some cases

paid prices far in excess of cost plus a rea-

sonable margin for overhead and profit, and

in such lessening of competition and enhance-

ment of prices the alleged combine had oper-

ated against the public interest and was likely

to continue in this detrimental course of

action.

The findings of the commissioner will be

reported in a later issue of the Labour

Gazette.

Court Proceedings Against Plumbing Combine

Preliminary hearings in the charges kid in

Windsor against members of an alleged com-

bine in the plumbing and heating industry in

Ontario were completed on July 17 in the

Police court at Windsor, Ontario. The pro-

secutions in these cases, which followed an

investigation under the Combine Investigation

Act into the Canadian Plumbing and Heating

Guild, the Amalgamated Builders' Council,

and other related organizations, an alleged

combine of plumbing and heating contractors

and others, were reported also in the June

and July issues of the Labour Gazette.

Thirty-one defendants in Windsor were each

charged with eight counts, four being kid

under the Combines Investigation Act and

four under section 498 of the Criminal Code.

The charges related to the lessening of com-
petition and enhancing of prices to the detri-

ment of the public in connection with

plumbers' or other builders' supplies or ser-

vices. Seventeen of the thirty-one defendants

were Windsor plumbing or sheet metal con-

tractors. The remaining defendants in the

Windsor cases were the president and vice-

president of the Canadian Plumbing and

Heating Guild and Amalgamated Builders'

Council, the commissioner of these two

organizations and a lawyer associated with the

commissioner, all of Toronto; the Canadian
Plumbing and Heating Guild, the Dominion
Chamber of Credits, Limited, four plumbing

supply companies and the managers of the

Windsor offices of these four companies.

The hearings taking place in July occupied

four days, from July 14 to July 17. During
this period the evidence for the defence was

concluded, and argument of counsel for the

prosecution and the defence was submitted.

At the conclusion of the hearings, the charges

against the four Windsor plumbing supply

houses and their local managers were dis-

missed by Magistrate D. M. Brodie, whose
judgment in the remaining twenty-six cases

is to be delivered on September 4.

Mothers' Allowances in Alberta

The twentieth and twenty-first annual re-

ports of the Superintendent of Neglected

Children of the Province of Alberta for the

years 1928 and 1929, have recently been pub-

lished together in one volume. In addition to

the Children's Protection Act of Alberta, the

Superintendent's branch administers the

Mothers' Allowance Act, the Juvenile Courts

Act of Alberta, the Dominion Delinquents

Act, and the Children of Unmarried Parents

Act, the proceedings under these acts being

outlined in the present reports.

The statistics in regard to the administration

of the Mothers' Allowance Act indicate that in

1928 the total number of mothers in receipt

of allowance was 1,029, while in 1929 there were

1 ,286 mothers who received benefits. In

1929 the total amount expended in payment of

allowances was $374,377, of which sum the

municipalities refunded $180,065. In 1928 the

payments totalled $364,604 of which amount
$130,162 was refunded by the municipalities.

The number of mothers benefiting in each

previous year since the Act came into oper-

ation in 1919 was as follows-: 968 in 1927;

907 in 1926; 828 in 1925; 742 in 1924; 758 in

1923; 721 in 1922; 562 in 1921; 477 in 1920 and

245 in 1919.
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PROPOSALS FOR DEALING WITH UNEMPLOYMENT IN
NEW ZEALAND

A COMMITTEE was appointed by the

Government of New Zealand in October,

1928. and reappointed in 1929 after the general

election, for the purpose of considering and
reporting upon the question of unemployment.
This committee presented a preliminary report

in August, 1929, and in January this year a

second report containing its recommendations

as to the proper methods of dealing with the

problem of unemployment. The committee
wis composed of seven members, including

two workers' and two employers' representa-

tives, the Government Statistician, the Secre-

tary of Labour, and the Under-Secretary for

Immigration.

Summary of Recommendations

In the second report the committee summar-
izes its recommendations as follows:

—

" In the foregoing recommendations there

are three outstanding features:
" First, the treatment of unemployment as

a social problem, and the consequent provi-

sions designed to spread the responsibility for

and also the cost of measures taken toward a

solution of this problem as widely as possible

over the whole community;
"Second, the establishment of a permanent

non-governmental board of citizens as an or-

ganization with authority to deal with all

matters pertaining to the relief of the unem-
ployed and the provision of special works for

their absorption (this organization to act also

as an advisory body to the Government on

industrial and economic questions which re-

quire from time to time to be dealt with by
legislation and which inevitably affect the

development of industries) ; and
" Third, the establishment of a fund for the

purposes of the employment board to which,

with very few exceptions, every citizen of the

country will contribute.
" Our very definite and unanimous conclu-

sions are—first, the problem of unemployment
for its solution requires an organization of a

nature different from anything which has pre-

viously been provided—in other words, the

board which we recommend; second, the or-

ganization can not work without funds; third,

the responsibility for providing the funds

must be as widely spread as can possibly be

made effective."

Causes of Unemployment

In the first report the committee discusses

the conditions under which unemployment
arises as follows:

—

" The immediate cause of unemployment in

New Zealand or elsewhere is the failure of

the consumption of certain goods to keep
pace with the production, or the failure of

the demand for certain services to equal the

supply. The underlying cause of this failure

may be the high cost of the goods or services,

or it may be one of several other things

which we shall discuss later on. The condi-

tions of trade which give rise to unemploy-
ment arise from no one simple cause, nor is

there any one simple remedy. The problem
is an exceedingly complex one, involving the

life and activities of the people in many ways.

Conditions of life are constantly changing;

the luxuries of yesterday are the necessities

of to-day, and the necessities of to-day may
be obsolete to-morrow. Methods of trade and
business have to be changed to meet changing

conditions. There is a continuous demand for

better standards of living for the mass of the

people, and the satisfaction of this demand
is possible only if all who are able to work
are usefully employed and earning wages of

high purchasing power. The purchasing-

power of earnings depends upon the price of

the goods and services which go to make up
the standard of living. High money wages do

not mean a high standard of living if prices

are disproportionately high.

" There are therefore two strongly opposing

forces always in operation: on the one hand

a continuous demand by all workers for higher

money wages (and by ' workers ' we mean
workers of any kind—not only those who be-

long to trade-unions) : on the other hand a

continuous demand by all workers, when con-

verting their earnings into the goods and ser-

vices they require, to obtain those goods and

services at the lowest possible money prices.

There is thus a constant pressure upon all who
supply goods or services to find methods of

reducing their costs, and so upon every work-

er the itwo opposing forces operate—the desire

to obtain more money for his work, and the

need to reduce the cost of what he is helping

to produce. The pressure of these opposing

forces tends to produce industrial troubles,

economic bad times, and unemployment as

surely as the pressure on opposite sides of a

geological fault produces earthquakes."

Principles of Investigation

After a discussion of the special circum-

stances existing in New Zealand the Commit-
tee lays down the following rules to be fol-

lowed in considering the problem of unem-
ployment:

—

" (1) Our principal business is the produc-

tion of exportable farm products. It is a pro-
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fitable business, and capable of steady ex-

pansion in volume, though prices tend to be

lower in the future than in the last few years.

" (2) It follows that in primary production

and incidental industries we should engage the

largest possible proportion of our population

and of our capital.

" (3) There will always be a proportion of

the population and of capital which cannot be

employed in primary production but which

can be usefully employed in other industries.

" (4) The costs in both primary production

and other industries must be kept low enough

to permit of the expansion of our export trade.

" (5) Cost of local government and State

services are just as much a factor in our costs

of primary production as the. costs involved in

privately owned industries, and should foe as

carefully controlled.

" (6) Changes in industrial method and other

causes will lead to the unemployment of

groups of workers from time to time, and

for their relief some provision must be made-
" At this point, however, we wish to em-

phasize three points in connection with the

relief of temporary unemployment: First, any

relief work provided should foe useful and

productive work, otherwise it is a waste of

capital and of labour; second, care is needed

to avoid providing permanent relief work for

inefficient labour; third, the cost of necessary

relief work must be spread as evenly as pos-

sible over the whole community. If it foe

made a tax upoin industry or sections of in-

dustry it may have a boomerang effect and

increase rather than diminish our problem.

"

Classification of Unemployment

The report divides unemployment according

to the following classification :

—

(1) Seasonal unemployment in the primary

industries—butter and cheese making, shear-

ing, meat-freezing, 'harvesting.

(2) Unemployment in other industries be-

cause of the seasonal nature of the primary

industries—as, for instance, in connection with

the transport and shipment of butter and

cheese, wool, and meat.

(3) Unemployment arising out of the per-

manent replacement of manual labour by the

use of tractors and other improved appliances

for Ithe loading and unloading of ships and

cargo handling on wharves, the use of steam

shovels and other plant in roadmaking, and
the use of more effective machines generally

in connection with manufacturing.

(4) Unemployment arising from the substi-

tution of new materials—as, for instance, the

use of oil in place of coal as ships' fuel, the

use of electric power in place of steam, and
the use of brick, concrete, and steel in place

of timber in buildings.

(5) Periodic general unemployment arising

from general depression of trade, as occurred

particularly in 191211-22 and again in 1926-27.

(6) Unemployment arising from incapacity

or from improper training.

Discussing heads (3) and (4) in the above
classification observes that " unemployment is

a continuing problem inevitably bound up in

the development and progress of our western

civilization, and that some permanenlt organi-

zation is required to watch developments and
assist in absorbing elsewhere those temporarily

displaced by new discoveries, advanced knowl-

edge, improved mechanical and other pro-

cesses, and more efficient organization in in-

dustry"

Recommendations

In its second report the committee states

that any satisfactory treatment of the situa-

tion requires that industry should be so

organized hat it will furnish profitable em-
ployment to all workers. If this is not done,

and if, as a result, workers for whom no work
is available continue to register at the em-
ployment exchanges, then support should be

provided for them during their periods of un-

employment. A constructive treatment of

the problem demands three lines of activity:

1. The provision of employment between
seasons for those workers who are regularly

employed in seasonal work connected with

the primary industries.

2. The provision of employment for those

workers who are displaced by changes of in-

dustrial methods, increased use of labour-

saving machinery and changes in the demand
for commodities.

3. The provision of sustenance payments
for unemployed workers willing to work and
capable of working during periiods when
employment can not be found for them.

To carry out this program, the committee
feels that two things are essential:

—

Permanent Unemployment Commission.—
First, a permanent body to deal with the

whole subject of unemployment, and, second,

a fund for the use of such a body. For the

first, it is proposed that a permanent board

shall be created consisting of six members
appointed by the Governor-General. Two
are to be appointed from nominations made
by employers' organizations, and two from
nominations made by workers' organizations,

and two are to be selected by the Govern-
ment, one of whom is to represent the tax-

payers not found in either the employers'

or the workers' organizations, and the other

is to be chairman of the board. This body
is to function continuously, and to act in an

advisory and consultative capacity to the

Government on all questions affecting the
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welfare and development of industry. It is

to be empowered to plan and co-ordinate

necessary public works; to compile schedules

of works suitable as relief schemes; to assist

farmers in bringing deteriorated land into pro-

duction with the aid of unemployed labour;

to make loans, when this is desirable, for

the purpose of establishing the unemployed
in productive occupations or businesses under

the supervision of local committees; to estab-

lish bureaus for the registration of the un-

employed and for organizing employment;
to undertake relief works if and when these

are found necessary; and to make sustenance

payments to t'he unemployed for whom work
is not available.

Employment Fund.—These activities are to

be financed by a special fund, the employment
and sustenance fund, which is to be raised,

in the main, by direct taxation. Unemploy-
ment, the committee insists, is a social

problem, and its cost should be borne by the

community as a whole, instead of by merely

that part of the community immediately en-

gaged in industry. Raising the fund by in-

direct taxation is not desirable, since in that

case the burden is not realized and the

individual taxpayer feels no personal interest

in the question. It is proposed, therefore,

that the fund shall be raised by a flat-rate

employment tax on all workers, ranging from

12s. to 24s. annually, a penny per pound tax

on individual incomes and undistributed com-
pany profits, an equivalent addition to the

land tax, and a 1 per cent levy on the local

general taxes. From these sources, it is cal-

culated, about £700,000 a year would be raised.

This may be insufficient to meet current

expenses and to build up a reserve for times

of stress, so it is proposed that one-third of

the board's expenses each year shall be met
by the General Government, and two-thirds

by the fund.

PROGRESS OF HEALTH INSURANCE IN CANADA
HP HE Canadian Manufacturers' Association
-*- adopted at its recent annual convention

(Labour Gazette, June, 1980, page 674) the

following report on the subject of a proposed

public system of health insurance for Canada.
" Your Committee finds that there is growing

interest among employers in the subject of
health insurance. A special commission ap-
pointed by the British Columbia Government
in a recent interim report stated that an over-
Whelming majority of the employers of the
Province, including 90 per cent of the manu-
facturers, are strongly in favour of the intro-
duction of a system of state health insurance.
Experience in England, Germany and the United
States shows that sickness causes more lost
time than all other causes put together—it is

said to cause five times as much as accidents.
The cost to the community both directly, by way
of expenditure on hospitals and medical services,
and indirectly, by way of loss of productive
capacity, is estimated, for Canada, at 300 mil-
lion dollars. Tn view of the fact that a very
large proportion of this could be saved, it for
•the present haphazard system there were substi-
tuted a system of state health insurance con-
tributed to by employees, employers and the
state, and primarily directed not so much to
relief, as to cure, and above all to prevention,
of sickness, your Committee feels that the ques-
tion is one which should engage the attention
of all members of the Association.

It will be recalled that the Standing Com-
imdttee of the House of Commons made a re-

port on this subject at the last session of

Parliament, containing the following para-
graphs :

"Your Committee submits the following
recommendations :

—

(a) That with regard to sickness insurance,
the Department of Pensions and National
Health be requested to initiate a comprehensive
survey of the field of public health, with special
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reference to a national health program. In
this, it is believed that it would be possible to

secure the co-operation of the provincial and
municipal health departments, as well as the
organized medical profession.

(&) That in the forthcoming census, provision
should be made for the securing of the fullest

possible data regarding the extent of unem-
ployment and sickness, and that this should be
compiled and published at as early a date as
possible.

(c) That the Federal Government be re-

quested to bring the subject matter of this

reference before the next Federal-Provincial
conference; and your Committee suggests, when
the agenda for such a conference is being ar-

ranged that the provincial governments be in-

vited to send representatives of the Employer
and Employee to discuss the subject matter of
this report.

The report of the British Columbia Royal
Commission on State Health Insurance and
Maternity Benefits, recommending the estab-

lishment otf such a scheme dn the Province,

was outlined in the Labour Gazette, April,

1930, page 400. The views of the medical

profession in the same province were stated

(by Dr. J. H. MacDermott in a paper outlined

in the Labour Gazette, May, 1930, page 507.

The Alberta Legislature at its late session,

while rejecting a proposal to consider the insti-

tution of a state system of health insurance,

recommended that the provincial government,

in co-operation with other provinces, should

continue its studies of this subject (Labour
Gazette, March, 1930

r
page 254).

The Legislature of the Province of Quebec,

at its last session (Labour Gazette, May, 1930,

page 516) .passed an act providing for the

establishment of a commission to study a

system of social insurance.
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English Health Insurance Scheme

The English system of National Health
Insurance was established by the National
Insurance Act of 1911, which was described

in the Preamble of the Act, as " an Act
to provide for insurance against loss of

health and the prevention and cure of

sickness and for purposes incidental thereto."

The system has been modified by several sub-

sequent Acts, the most important of which
was the consolidating Act of 1924, but the

modifications have for the most part dealt

with matters of detail, the chief object being

to simplify administration and adapt the

scheme to the changed conditions due to the

war. The main framework of the scheme still

stands.

An exception to this statement should, per-

haps, be made in regard to the Widows', Or-

phans' and Old Age Contributory Pensions

Act, 1926, which increased the contributions

paid by insured persons, and in return entitled

them to old age pensions, and provided pen-

sions for the widows and orphans of deceased

insured persons. But this Act, though adding

substantially to the advantages accruing to

the insured population, did not modify, ex-

cept in points of detail, the general scheme of

administration.

The following summary of the special char-

acteristics of the English scheme of National

Health Insurance, with special reference to its

imedical aspects, is taken from a memorandum
by Dr. G. F. McCleary, a medical officer of

the English Ministry of Health, recently pub-
lished by the Ministry:

—

1. Insurance is on a compulsory basis, and
covers practically the whole of the wage-earn-

ing population.

2. The contributions differ according to sex,

but >do not vary with age or with the earnings

of the insured person.

3. Sickness and disablement benefits are uni-

form for all ages and do not vary with earn-

ings. Sickness benefit, but not disablement

benefit, differs according to sex.

4. Disablement benefit, which is the English

form of an invalidity pension in respect of

total incapacity for work, is a continuance of

sickness benefit and forms part of the Health
Insurance Scheme.

5. Unlike most English public health organi-

zations the insurance system is not a product
of gradual growth, such as, e.g., the organiza-

tion for dealing with infectious disease by
notification, disinfection, isolation and super-

vision of contacts, which began in certain local

areas and gradually spread all over the coun-
try. It did not begin by the inclusion of the

workers in certain industries and gradually

extend to other industries. The scheme came
into operation in the whole country on a cer-

tain date, and the definition of the persons
insurable under the scheme has substantially

remained unchanged from that date to the

present time.

6. The bodies established for the administra-

tion of the casfti benefits, i.e., the Approved
Societies, are not organized on a local basis,

and have no direct administrative relation to

the insurance practitioners. Many of the

largest societies have their central offices in

London, but their membership extends all

over the country, and an official in the London
office may on the same day have to consider

and decide on claims for benefit received from
areas as widely removed as Northumberland
and Cornwall and from claimants of whom he
has no personal knowledge. Further, the

claims are supported by medical certificates

given by doctors who may be unknown to the

society's officer dealing with the claim, and in

no direct relation to him, since the certificate

is issued by the doctor not to the society but
to the patient. The nonnlocalized character

of the approved societies, the large scale on
which some of them work, and the indirect

relation of societies and practitioners combine
to make it necessary that the circumstances

attending the issue of medical certificates of

incapacity should be clearly defined. It has

accordingly been laid down that the certificates

must be given on the forms prescribed by the

Minister (the forms are supplied by the In-

surance Committee to the Practitioners) and
in accordance with rules similarly prescribed.

7. Every qualified doctor has a right to be-

come an insurance practitioner (unless he has

been removed from a medical list by the Min-
ister), and an Insurance Committee cannot

terminate the contract of an insurance practi-

tioner with them, except by proving to the

satisfaction of the Minister that his continu-

ance as an insurance practitioner would be

prejudicial to the insurance medical service.

8. The insured person has free choice of

doctor, and the insurance practitioner has the

right to accept any insured person up to the

limit of 2,500, or such lower limit as may be

fixed by local agreement.

9. Medicines and appliances are supplied by
pharmacists on the doctor's prescriptions, and

not by doctors, except in rural areas where

pharmacists are not readily available, and in

emergencies; and the insured person may take

his doctor's prescriptions to any insurance

pharmacist he chooses.

10. The medical profession takes an import-

ant part in the administration of the scheme.
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ry Insurance Committee must have medi-

cal members; in no case can the number be

less than three, and in the Committee's
Medical Service Sub-Committee, the body
that investigates complaints against practi-

tioners, one-half of the membership (exclusive

of the chairman) must be doctors. In every

insurance area (county and county borough)

there is a Local Medical Committee, recog-

nized by the Minister as representative of the

•local medical profession, and also a Panel

Committee representing the insurance practi-

tioners of the area, both of which have im-

portant duties to discharge in the administra-

tion of medical benefit. In addition, a central

committee of doctors, the Insurance Acts

Committee, represents the collective views of

insurance practitioners to the Minister on all

matters relating to National Health Insur-

ance. Although the Insurance Acts Committee
is not a statutory comimittee, and is consti-

tuted on a purely voluntary basis, it is re-

garded by the Minister as representative of

insurance practitioners generally, and it is con-

sulted by him whenever he contemplates mak-
ing any changes in the terms of service of in-

surance practitioners.

11. The medical services made available un-
der medical benefit are limited to those that

can be given by ordinary general practitioners

as a class. Consultant and specialist services

are not included.

12. But by the constitution of the Regional
Medical Staff provision has been made for

second medical opinions to be obtained in

certain circumstances. The staff form a body
of whole-time medical officers to whom ap-

proved societies and insurance practitioners

can refer patients who have been certified as

incapable of work, but in regard to whose in-

capacity some doubt is felt, or, in oases of

admitted incapacity, when it is thought that a

second medical opinion might conduce to the

restoration of capacity to work. The Regional

Medical Staff is an element of great import-

ance in the English insurance scheme.

13. The insurance scheme does not include

the dependants of insured persons, but under

the Widows', Orphans' and Old Age Contri-

butory Pensions Scheme, which applies to all

insured persons, the widows and orphans of

insured persons become eligible, under the

conditions of the Pensions Scheme, for pen-

sions.

LABOUR LEGISLATION IN NOVA SCOTIA IN 1930

A NUMBER of laws of labour interest
**•* were enacted b}' the Nova Scotia

Legislature during its recent Session which
opened on March 5 and closed on April 30,

1930- These included a Mothers' Allowances

. and amendments to the statutes deal-

ing with workmen's compensation, protection

of children, education, woodmen's liens and
public utilities.

Mothers' Allowances

The Mothers' Allowances Act provides for

the payment of an allowance not exceeding

$60 per month to a mother who is a widow
and has two or more dependent children under
the age of 16 years. The mother of one child

iigible if she is permanently disabled and
incapable of earning sufficient to maintain
the child, or if she has residing with her and
under her care another child over 16 years of

age who is incapable of supporting himself
owing to mental or physical infirmity.

In all cases the Advisory Commission
appointed under the Act must certify in

writing to the Director of Child Welfare that
the mother is a suitable person to have the
custody of her children, is without adequate
means of maintaining them, and that they
are in her actual care and are legitimite. The
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Commission must also certify that the mother

is a British subject and is not an Indian as

defined by the Indian Act of Canada, that

she was residing in Nova Scotia at the time

of her husband's death and also at the time

of making application for an allowance, and

for three years immediately prior thereto or

since her marriage; and that her husband was

a resident of Nova Scotia at the time of and

for at least three years immediately preceding

his death. The granting of the allowance

must be approved by the Director and the

mother and children must continue to reside

in the province.

The Act is administered by the Director of

Child Welfare acting under a Minister de-

signated by the Lieutenant-Governor in Coun-

cil and assisted by an Advisory Commission

of not less than three members two of whom
are women. The Commissioners, who are

appointed by the Lieutenant-Governor in

Council, serve without salary but may be

paid a per diem allowance for expenses. Sub-

ject to the approval of the Lieutenant-Gov-

ernor in Council the Director may make regu-

lations for the carrying out of the provisions

of the Act.
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The Act came into force on May 1, 1930,

but allowances are not to be paid for any

period prior to October 1, 1930.

Children's Protection

An amendment to the Children's Protection

Act empowers the councils of cities and incor-

porated towns to pass by-laws or ordinances

for the regulation and control of children en-

gaged as express or dispatch messengers, and

vendors of newspapers and smallwares. Such
ordinances or by-laws must, however, be

approved by the Lieutenant-Governor in

Council before having the force of law. The
Children's Protection Act defines a "child"

as "a boy or girl actually or apparently under

the age of 16 years."

Workmen's Compensation

An amendment to the Workmen's Compen-
sation Act removes the industry of dredging

from Part I and places it under Part HI of

the Act. "Dredging" is defined to include the

operation of dredges, tugs, scows, and any
and all craft usually employed or intended to

be employed in the conduct of said industry,

or in or about any work incidental thereto.

P!art III of the Act, which hitherto applied

only to the fishing industry, provides for

compensation to be paid on the same scale

and in like manner and under like circum-

stances as under Part I, but does not include

burial expenses, medical aid, artificial appli-

ances, the right to rehabilitation or any benefit

excepting the compensation payments. The
employer must secure the payments by insur-

ing and keeping insured to the extent of his

liability with some reliable insurance carrier

or underwriter who is liable equally with the

employer for the payment of compensation.

Liability in the case of an accident to all or

any members of the crew of a vessel, dredge,

etc., is limited to $50,000 exclusive of costs

and expenses. The judge of the county court

of the district in which the employer resides

has authority to decide all questions that may
arise between a claimant and the employer or

insurance company and his decision is final

and without appeal. The judge is vested with

the same powers as are conferred on the

Workmen's Compensation Board by Part I

(except where these are at variance with the

provisions of Part III) and during a period of

temporary disability may review a case as

often as may be necessary. The provisions

of Part III of the Act were fully described in

the Labour Gazette for September, 1928,

page 962.

Woodmen's Liens

The Woodmen's Lien Act was amended to

provide for the filing of statements of claim

within 60 days after the last day on which

labour or services or some part thereof were

performed. Formerly statements were to be

filed within 30 days.

Shares in Public Utilities

An amendment to the Public Utilities Act

authorizes an issue of shares (not exceeding

5 per cent in number of the shares previously

issued) in any calendar year, without offering

such issue to the shareholders, provided they

are issued for certain purposes among which

is the provision of shares to be sold for cash

to employees or to or for an employees' bene-

fit fund.

Education

A number of changes were made in the

provisions of the Education Act which deal

with school grants. A school section pro-

viding a department for the teaching of

mechanic science or domestic science with

adequate equipment for at least twelve pupils,

and employing a teacher or teachers duly

licensed by the Council of Public Instruction,

and causing instruction in mechanic science to

be given for a session of two hours per week,

receives an annual grant not exceeding $250

for each teacher so employed, with an addi-

tional payment of 15 cents for every two

hours lesson to each pupil. The total amount

may not exceed $500 in any school year in

sections where one teacher is employed, or

$1,000 where there are two or more teachers.

WT
here the trustees or commissioners of a

school section in which, previous to July

31, 1930, no instruction was given in mechanic

or domestic science, establish a department for

the giving of such instruction with adequate

equipment, a sum equal to half the cost of

such equipment, but not exceeding $500, may

be paid.

A Bill to provide for holidays with pay was

submitted to the Grand Council recently by

the Council of State of the Swiss Canton of

Bale Ville. The measure seeks to enact that

any person who works without interruption for

the same employer shall be entitled to an

annual holiday of six days after one year of

service and of twelve days after ten years.

Apprentices and young persons under 18 shall

be entitled to a holiday of twelve days every

year. The Bill does not apply to Federal pub-

lic servants, or to workers whose conditions of

labour are governed by the Federal Factory

Act.
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MALE MINIMUM WAGE ACT OF BRITISH COLUMBIA

Order Respecting Licentiates of Pharmacy
r~PHE Male Minimum Wage Board of
-*- British Columbia issued an order, dated

July 31, 1930, fixing a minimum wage of 80

crnts an hour for licentiates of pharmacy.

It will be recalled that the application of the

drug store employees was at first refused by
the Board, which ruled that these employees
belonged to the professional class, and were

therefore not subject to the provisions of the

Male Minimum Wage Act. The British

Columbia Court of Appeal subsequently set

aside this ruling, finding that drug store em-
ployees belonged to an " occupation " within

the meaning of the Act. This decision was
outlined in the Labour Gazette, June, 1930,

page 730. The text of the new order is as

follows:

Pursuant to the provisions of the " Male
Minimum Wage Act," chapter 43 of the Statutes
of British Columbia, 1929, the Male Minimum
Wage Board constituted under that Act, having
made due inquiry into- the circumstances sur-

rounding the employment of employees in

the occupation hereinafter mentioned, hereby
orders:

1. In this Order the expression, " Licentiate
of pharmacy" means a person who is the holder
of a certificate as a licentiate of pharmacy
issued to him under the provisions of the
" Pharmacy Act."

2. This Order shall apply to every employee
within the meaning of the " Male Minimum
Wage Act " who is engaged in the occupation
of a licentiate of pharmacy in the selling, dis-

pensing or compounding of poisons, drugs,
medicines, oif cheimieaJs, or in the dispensing
of prescriptions of medical practitioners,
whether in a drug-store dispensary, pharmacy,
laboratory, office, or elsewhere and whether by
retail or wholesale.

3. Subject to the provisions of section 6 of
the " Male Minimum Wage Act," the minimum
wage to be paid to every employee to whom
this Order applies shall be eighty cents an hour.

Dated at Victoria, B.C., this 31st day of
July, 1930.

Male Minimum Wage Board,

J. D. McNiven,
Chairman.

Adam Bell,
Member.

Regulations of Saskatchewan Workmen's Compensation Board

An additional Regulation under the Work-
men's Compensation Act of Saskatchewan,

was published in the Saskatchewan Gazette,

July 12, 1930. Earlier regulations were out-

lined in the Labour Gazette, July, 1930, page

765; April, 1930, page 392. The new regula-

tion is as follows:

—

Regulation (al9).

"The application of the Act to the wholesale
distribution of gazoline, oils, greases and other

;m products is except as otherwise dealt
within the regulations of the Board limited to

those Companies, Partnerships and Individuals

who a.re distributors of such products and who
obtain such goods directly from producers within
the Province or are direct importers of such
products and is further limited in its applica-
tion to such distributors as above defined to

those employees who are employed exclusively
in connection with such distribution and are not
engaged in any other employment and who are
employed on stated and agreed wages or salaries
and the employment by such distributors of
commission men or commission agents and the
employment of others by such commission men
or commission agents and all the operations in

the distribution of such products except by
distributors as herein defined and limited are
wholly excluded from the operation of the Act."

Causes of Industrial Accidents in New York

The New York State Department of

Labour, in Special Bulletin No. 164, analyses

the chief causes of industrial accidents as

recorded in the State during the three years

ending June 30, 1929.

Accidents are considered under nine main
classifications, and in all but two of these

classes, the total number of accidents in-

creased during the three years of the study.

About 35 per cent of the compensated acci-

dents during the three years were due to

handling objects and tools. This was also

the chief cause of injury in each of the in-

dustries considered: manufacturing, construc-

tion, transportation and public utilities, ser-

vice, trade, "other industries."

Mechanical apparatus was the next most
important cause of accidents, though it was

responsible for only 15 per cent of the total

number. Falls to a different level and falls

on the same level were each responsible for

about 9 per cent of the accidents. The
analysis brings out the importance of the

different causes of accidents in the individual

industries. Thus falls to a different level,

which caused only 9 per cent of the total

accidents, were responsible for 15 per cent

of the construction accidents. Falling objects,

which caused 6 per cent of the total accidents,

caused 11*5 per cent of the accidents in con-

struction.
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REPORT OF THE COMMISSIONER OF LABOUR OF ALBERTA 1929-30

HP HE Commissioner of Labour of the Prov- paid to wage earners. The returns, when con-
-*• ince of Alberta, in his annual report sidered as to employment by months for

submitted to the Provincial Legislature at males, do not show as great a difference as

its recent session, reviews the activities of the previous year. March was the month of

the Bureau of Labour during the fiscal year least employment, when 43,591 were employed,
ending March 31, 1930. The report also and July the month of greatest, when 51,502

contains an account of the proceedings under were employed. Heavy declines followed the
the Labour Disputes Act during 1929. In peak month, and during December the total

addition to statistics of trades and industries, employed was 45,276. It is pointed out that

the publication of which are entrusted to "as in previous years the returns, when con-
the Bureau under the Bureau of Labour Act sidered by individual industries, show great

of 1922, the Bureau also conducts the pro- fluctuations, and when this is considered with
vincial Employment Offices and administers the grouped totals it is apparent that for the

the Factories Act, the Minimum Wage, the unskilled work in the various industries men
Boileis Act, and the Theatres Act. interchange from one to the other, thereby

maintaining a better general balance."

Trades and Industries Tne returns of female monthly employ-
ment show an increase in the number em-

The report indicates an expansion of ployed throughout the year. January was the
business during the first half of the year, but month of least employment, when 6,616 were
a marked decline during the latter half. employed. Following this there was a fairly

Returns from 2,468 firms covered 49,464 male steady increase, with December the month
employees over eighteen, 1,020 males under of greatest employment, when 8,291 were
eighteen, 7,853 females over eighteen, 467 employed.
females under eighteen and 703 apprentices. The accompanying tables based on returns
Total payments for wages and salaries were from 2,468 firms, give in detail the industrial

$85,317,134.78, of which sum $75,324,757.14 was returns:

STATISTICAL TABLE OF TRADES AND INDUSTRIES
Pay Rolls

Superintendents, officers and managers $ 9, 992, 357 64
Clerks, stenographers and bookkeepers, etc 10,990,581 91
Wage-earners (including piece-workers, salesmen, etc) 64 , 334, 195 23

Total $85,317, 134 78

Classified Weekly Wage Rates (Wage-Earners Only)

For Week of Employment of Greatest Number
Males Females

18 years
and over

Under 18

years
18 years
and over

Under 18

years

Apprentices

Under $6 118
48
60

134
142

237
321
611
410

1,465
1,613
915
806

2,652
1,688
1,781
1,426
2,069
902

3,116
2,239
1,143
1,622
1,652
1.527
7,274
4,977
3,595
1,731
3,190

36
21

40
63

63

161

73

171

71

38
76
49
13

74
6

27
18

8

2

2

4

17

260
69

140
190
344
190

1,161
405
597
762
434
350
486
180
440
229
229
184
136
286
68
73

87
54

219
200
50
5

8

6

6

2

8

65

75
38
143
25
34
33

15

10

3

2

2

19

$6 to $6.99 33
$7 to $7.99 38
$8 to $8.99 34

$9 to $9.99 79
$10 to $10.99 86
$11 to $11.99 45
$12 to $12.99 76
$13 to $13.99 28

$14 to $14.99 34

$15 to $15.99 30
$16 to $16.99 19

$17 to $17.99 14

$18 to $18.99 19

$19 to $19.99 8

$20 to $20.99 18

$21 to $21.99 4

$22 to $22.99 15

$23 to $23.99 2

$24 to $24.99 15

$25 to $25.99 6

$26 to $26.99 .

.

7

$27 to $27.99. .. 2

1

27

$28 to $28.99. .

.

4

$29 to $29.99 14

$30 to $34.99 22

$35 to $39.99 6

$40 to $44.99 1 1

$45 to $49.99.

.

Total 49,464 1,020 7,853 467 703
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Factories Act

The report states that the policy of using

all inspectors appointed within the Bureau

of Labour for general inspections under the

Factories Act and Minimum Wage Act was

continued. The returns from inspectors in-

dicate further increases in business activities.

New industries were established and a num-
ber of existing industries increased staffs.

The increase in male employees was 1,788,

or 7 per cent, and in female employees

9S6, or 10 per cent. Under the provisions

of The Factories Act 4,561 inspections were

made of 4,284 factories, shops, hotels, offices

and office buildings in which were employed
27.867 males and 9,348 females.

Recommendations relative to safety, sani-

tation, hours and wages and the employment
of children to the number of 1,460 were made,
all of which were fully carried out by
employers. In connection with his activities

the chief inspector stated :
" An endeavour

was made to have inspectors pay at least

one visit to all establishments within the

scope of the Act. The expansion of business

generally and the inclusion of elevators,

hotels and oil well drilling operations has

increased the number of places to be visited

to such an extent that this is not possible

with our present staff. We also made 599

inspections of 583 elevators in connection

with which 193 safety recommendations were

made. Of the elevators inspected 166 were

passenger, 398 freight, 16 Humphrey and 3

escalators. This phase of our safety work
is becoming more important each year. New
types of elevators are being installed and
the older types are being changed."

Minimum Wage Act

Under the provisions of The Minimum
W tge Act, 3,228 inspections were made of

2,890 businesses, in which were employed
9.310 experienced females and 750 learners.

These involved 200 orders for adjustments

of wages, 53 for adjustments of hours and

99 for adjustment of staff (so that not more
than 25 per cent would be in receipt of

apprentice wages.) The total increase under

all orders was 1,212 or 14 per cent.

Inspectors found a number of females in

receipt of wages less than the minimum rate

and a number who were working longer

hours than the maximum fixed by the board.

All wages and hours were adjusted by em-
ployers when the infractions were brought

to their attention by the inspector.

Six court cases were taken against em-
ployers for failing to pay minimum wages.

Five convictions were obtained and em-
ployers were ordered to pay back wages; one

case was dismissed, the employer having
made the necessary adjustments after in-

formation was laid.

A number of permits were issued for over-

time to be worked to take care of emer-
gencies that had arisen. The number of

employees coming under each of the seven

orders of the Board were as follows:

—

Experienced Apprentices

Order No. 1—
Manufacturing 1,082

405

1,331

252

3,743

2,335

162

138
Order No. 2—

Laundries, dyeing and cleaning.

.

Order No. 3—
93

67
Order No. 4—

20
Order No. 5—

173
Order No. 6—

219
Order No. 7—
Fruit and vegetable canning 40

Total 9,310 750

Boiler Inspection

According to the report of the chief boiler

inspector there was a steady increase in the

number of pressure vessels placed in service

together with other machinery and equip-

ment during the year. The various boiler

accidents which occured during the year were
outlined. No serious personal injury was
reported as due to the failure of a pressure

vessel or machinery governed under the Act.

Summary tables are furnished in the report,

showing the inspections undertaken by the

staff during the year. Referring to the

examination of candidates for engineering

certificates, it was stated that a majority of

the most successful candidates for first,

second and third class certificates are those

who availed themselves of the engineering

courses arranged by the Provincial Institute

of Technology and Art, at Calgary. A table

showing the number and class of certificates

issued to the successful candidates resulting

from examinations undertaken by the staff

is also included in the report.

Employment Offices

An account is given of the work of the

Alberta Government Employment Offices

during the year. Industry generally through-

out the province was reported active during

the first few months, a marked increase being

shown in building construction. Develop-
ment slackened with the advent of the severe

drought which extended over large areas of

the province. This was reflected in the work
of the employment offices, and the number
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of vacancies filled dropped from 72,924 in

the previous year to 52,100 in the current

year. The director points out that owing to

an Order in Council passed by the Federal

Government in August, 1929, reistricting the

admission of contract labour in Canada, the

employment offices are now consulted before

permission is granted foreign workers to

enter the Dominion. Charts and tables are

given which show the business transacted by
the Employment Service for the period under
review, by occupations, months and offices.

Theatre Inspection

This section of the report refers to the con-

siderable increase in the number of halls

inspected, machines examined and certificates

issued. The increase in certificates issued was
attributed to the additional installations of

sound picture equipment and the need of

two projectionists during the time the theatre

is open to the public. The cost of permanent
sound installation was stated to be prohibi-

tive in rural districts, which had the effect

of centralizing the picture industry in cities

and larger towns.

MINING IN ALBERTA IN 1929

Annual Report of the Mines Branch of the Province

The annual report of the chief inspector tons. No anthracite coal has been produced
of mines of Alberta reviews the activities in Alberta since 1923. During the year 1929,

of the mining industry in the province dur- 55,335 tons of Alberta coal was disposed of

ing the calendar year 1929. The report chiefly in the Province of Ontario as compared with

consists of tables, giving statistics of coal 44,265 tons in the previous year.

production; number of workmen employed _, , , _,
in each mine; annual consumption of coal in

Per CaPlta Production.-The number of

the Dominion; the number of accidents,
tons mmed Per man underground since the

fatal, serious and slight; the number and ^ar i919 *** as follows:

nature of the prosecutions under the Mines 1919 958

Act, the certificates issued, etc. 1920 1,055
1921 824

Production in 1929.—There were produced iy22 971

during the year a total of 7,147,250 tons of jj^3
893

coal with a value of $22,491,061. Of this 1925.! ........... '.'.','.'. 834
output, 1,446,555 tons were sold for consump- 1926 .. .. 991
tion in the Province of Alberta, 2,336,068 tons 1027 970
in other provinces in Canada, 51,625 tons 1928 1,107

for consumption in the United States, 2,923,- 1929 i*004

827 tons were sold to railroad companies, Number of employees.—The total number
26,180 tons were used in making briquettes, employed in all the coal fields as at Decem-
243,647 tons were used under colliery boilers, ber 31> 1929> was 11>520 , which is an increase
7,315 tons were used by colliery locomotives, of 47 over the corresponding month in the
58,991 tons were put to stock, and 111,145 previous year. There were 8,815 employed
tons were put on the waste heap. In addition under ground and 2,705 above ground. Of
to the coal mined, there were 77,197 tons these totals> domestic fields provided em-
of shale mined, from which 26,077,733 bricks payment for 5,718 below ground and 1,381
were manufactured. It was stated that while above ground; sub-bituminous coal mines for
there was a reduction in output from that 580 under groimd an<j 374 aDOve ground; and
produced 111 1928, it was the second largest bituminous mines for 2,517 under ground and
output that has been produced in the prov- 950 aD0Ve around
ince.

There were in operation during the year, Prosecutions.—There were 43 prosecutions

1 shale mine and 2 open pits producing shale instituted for contraventions of the pro-

for brick-making; also 300 coal mines. Of vlslons of The Mmes A 'ct
>

a11 of whlch were

the latter, 28 were opened, 25 re-opened and successful.

18 abandoned. In addition to the mines Accidents.—There were 31 fatal accidents

abandoned there were 37 closed temporarily, during the year, in addition to which there

leaving 248 mines in operation at December occurred 69 accidents classed as " serious

"

31, 1929. and 98 as "slight." In 1928, the correspond-
The production of domestic coal amounted ing accident totals were 28, 71, and 122. The

to 3,385,749 tons; sub-bituminous, totalled number of tons of coal mined per fatal

668,108 tons; and bituminous coal 3,093,393 accident was 230,556; per serious accident
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103,583 tons; per slight accident 72,931 tons.

Of the accident total, 28 of the 31 fatal

accidents; 63 of the 69 serious accidents; and

85 of the 98 slight accidents occurred below

ground. The greatest factor in the causation

of accidents was haulage which accounted for

a total of 56 accidents of all classes both

above and below ground. Falls of rock was
listed second in causing 37 accidents, and shot

firing 23.

Safety Measures.—The report states that

in addition to regular inspections of the mines,

samples of mine air have been taken at

intervals by the inspectors from mines in

the bituminous areas in addition to tests

made by Burrell gas detectors. These samples

were forwarded to the Chemistry Branch of

the Department of Mines, Ottawa, for

-analysis. In all bituminous mines that are

dry and dusty, rock-dusting with, crushed

limestone has been continuously carried on.

Samples of rock dust used have been collected

and forwarded to the Provincial Analyst and
tested for silica content.

Examinations for certificates of compet-
ency as coal miners have been conducted by
the inspectors at various centres throughout
the province, there having been 1,373 certifi-

cates issued during the year, making a total

of 11,319 certificates issued to December 31,

1929.

The report states that the use of purchased
electric power by the mines in the province

is still increasing, there having been 23,510,-

529 k.w. hours purchased as against 22,416,009

in 1928.

Coal Mining in Canada in 1929

Canada's coal output of 17,496,557 tons in

1929 was within 0-4 per cent of the record

production of 1928 and exceeded the average

for the past five years by 11-8 per cent,

according to finally revised statistics recently

issued by the Dominion Bureau of Statistics.

An increase of 4-6 per cent was recorded in

Nova Scotia, 5-3 per cent in New Brunswick,

and 23 per cent in Saskatchewan. Alberta's

production was 2-5 per cent lower than the

high mark for the province of 7,336,330 tons

which was set up in 1928. British Columbia's
output of 2,490,378 tons showed a decrease of

11 -2 per cent.

The completion of the carbonizing and
briquetting plant in Saskatchewan and the

commencement of commercial operations at

this plant was an important development in

the coal industry in 1929. Another feature

of the industry in that year was a continuance
of investigational and development work in

connection with the Ontario lignite deposits.

Some test shipments were made from these
deposits during the year. It is pointed out
that Nova Scotia, New Brunswick, British
Columbia, and the Yukon produce only
bituminous coal; Saskatchewan mines yield
lignite only; and Alberta produces bituminous,
sub-bituminous and lignite.

Railroads in Canada consumed 5-2 million
tons of Canadian coal in 1929; this tonnage
represented 32-9 per cent of the total ship-
ments from the mines. Quebec provided the
largest market for Canadian coal during 1929;
exclusive of coal for the use of railroads,

2,372,541 tons of Canadian coal were shipped
to Quebec points.

Exports of Canadian coal in 1929 amounted
to 842,972 tons, a decrease of 2-43 per cent

from the 1928 total of 863,941 tons. Coal
cleared through Nova Scotia and British

Columbia ports accounted for 96 per cent

of the Canadian exports. The United States

and Newfoundland provided the principal

markets for Canada's external shipments of

coal.

The imports of anthracite, bituminous and
lignite coal into Canada in 1929 were recorded

at 18,619,300 tons, as compared with 17,714,296

tons in the preceding year. Receipts from
Great Britain consisted of 729,458 tons of

anthracite and 115,368 tons of bituminous,
making a total of 844,826 tons, an increase of

25-98 per cent over the 1928 imports of

670,612 tons. The principal supply of coal

imported into Canada came from the United
States; this tonnage was made up of 14,469,831

tons of bituminous, 3,173,043 tons of anthra-

cite, and 14,108 tons of lignite. Shipments of

anthracite coal from Russia to Canadian points

commenced in December, 1928, and during the

calendar year 1929 the tonnage received

assumed important proportions amounting to

117,304 tons. Small quantities of coal were
also received from Newfoundland and Japan.

The coal mining industry furnished employ-
ment to 29,739 employees during 1929. It is

stated that in eastern Canada steady employ-
ment was afforded the 13,929 men working in

or about the coal mines; in western Canada
the usual summer seasonal decline was
apparent. Salaries and wages paid in this

industry amounted to $42,376,378 as against

$43,320,811 in 1928. There were 28,227 wage-
earners working in the coal mines of Canada
in 1929; of these 6,323 worked on the surface

and 21,904 underground. An average of 275
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man-days work was furnished surface men
while underground men worked 246 days.

Records for the industry show 7,117,692

man-days work done during the year and
from this total it has been computed that

the average daily earning power per man was
$5.49. Calculated on the same basis, the

average in 1928 was $5.57 and in 1927 it was
$5.03.

Capital employed by the companies operat-

ing in the coal mining industry in Canada in

1929 was $141,766,727. The value of fuel used

in the operation of Canadian coal mines in

1929 was $3,087,105, and consisted principally

of bituminous, sub-bituminous and lignite

coal, although small quantities of gasoline,

kerosene and wood were also used. Elec-

tricity purchased amounted to 40,326,458

k.w.h. valued at $570,250, in addition to which
108,944,704 k.w.h. were generated by the

operating companies for their own use. A
further quantity of 6,554,222 k.w.h. was pro-

duced and sold for use apart from coal mining
operations.

TRADE UNIONISM IN CANADA

Resume of the Nineteenth Annual Report on Labour Organization

THE Nineteenth Annual Report on Labour
Organization in Canada, being for the

calendar year 1929, which has just been issued

by the Department of Labour, states that the

trade union movement of the Dominion is

made up of the following classes:

—

(1) Local branches of international craft

organizations, having headquarters in the

L7nited States;

(2) The One Big Union, an international

industrial union, with headquarters in

Winnipeg;

(3) Local branches of the Industrial

Workers of the World, a revolutionary indus-

trial union which seeks to abolish the wage
system, with headquarters in Chicago;

(4) Canadian central labour organizations;

(5) Independent trade union units, and
(6) National Catholic unions.

The international craft union group con-

sists of the Canadian members of 85 organiza-

tions, two more than in 1928, and has 1,953

branches in the Dominion, a gain of 80, with

a combined membership of 203,514, an in-

crease of 16,597. The One Big Union reported

43 local units in Canada, a loss of 3, with a

membership of 22,890, an increase of 2,861.

The Industrial Workers of the World claims

6 branches in the Dominion, a loss of 1, with

3,975 members, a decrease of 425. The group

of Canadian central organizations, numbering
25, a loss of 2, comprises 639 branches, a gain

of 53, with a combined membership of 53,277,

an increase of 1,419. The independent units

number 31, a loss of 5, the combined member-
ship of which is 10,820, a decrease of 578. The
National Catholic group of unions number
106, a gain of one, their combined membership
being reported at 25,000, a decrease of 1,000.

The net increase in branches for 1929 was 125,

and the gain in membership was 18,874,

making a grand total of 2,778 branches of all

classes of unions in Canada, with a combined

reported and estimated membership of 319,476,

which figures, according to the latest estimate

of population, indicate that trade unionists

represent 3-26 per cent of the people in the

Dominion; adding 103,811, the number of

members comprising the non-trade union

associations, organized wage-earners at the

close of 1929 represented 4-32 per cent of the

population.

The accompanying chart, which is taken

from the report, indicates the fluctuations in

the number of trade unionists in Canada from

1911 to 1929, the period covered by these

annual reports on labour organization.

Another chart published in the report shows

that the 319,476 trade union members in the

Dominion are divided by trade groups as

follows:

—

Railroad employees, 98,736 members, or

30-91 per cent of the total;

Building trades, 38,130, or 11-94 per cent;

Public employees, personal service and

amusement trades, 32,786 members, or 10-26

per cent;

Mining and quarrying, 29,003 members, or

9-08 per cent;

Other transportation and navigation trades,

26,815 members, or 8-39 per cent;

Metal trades, 18,791 members, or 5-88 per

cent;

Clothing, boots and shoes, 16,076 members,

or 5-03 per cent;

Printing and paper making trades, 14,576

members, or 4-56 per cent;

All other trades and general labour, 44,563

members, or 13-95 per cent.

The report points out that the railroad

employees' group contains a large number of

metal trades workers who are not employed

in railroad shop work, and who should be

included in the metal trades group, but it

was impossible to secure separate figures.
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NINETEEN YEARS OF TRADE UNIONISM IN CANADA
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Trade Union Membership by Provinces.—
The division by provinces of the 2,778 local

branch unions of all classes is as follows:

Ontario, 1,065; Quebec, 504; Alberta, 279;

British Columbia, 271; Saskatchewan, 212;

Manitoba, 185 ; Nova Scotia, 141 ; New Bruns-

wick, 119; and Prince Edward Island, 11.

Trade Union Membership in Canadian
Cities.—Thirty-five cities in Canada have not

less than 20 local branch unions. They rep-

resent approximately 60 per cent of the total

number of branches in the Dominion, and
contain about 52 per cent of the total trade

union membership. Montreal stands first in

the list of these cities, and (including the

national Catholic unions) has 200 local

branches of all classes of unions, 147 of which
reported 41,389 members; Toronto ranks

second with 147 branches, 105 of which
reported 27,512 members; Winnipeg comes
third with 109 branches, 71 of which reported

12,510 members; Vancouver being fourth with

103 branches, 83 of which reported 14,371

members. The remaining 31 cities in order of

number of branches are as follows:—Calgary,

74 branches, 55 reporting 6,181 members; Ed-
monton, 69 branches, 59 reporting 5,544 mem-
bers; Quebec, 69 branches, 42 reporting 4,689

members; Hamilton, 63 branches, 54 report-

ing 5,306 members; Ottawa, 62 branches, 48

reporting 4,253 members; London, 59 branches,

43 reporting 4,052 members; Victoria, 47

branches, 40 reporting 2,503 members; Hali-

fax, 43 branches, 32 reporting 3,842 members;
Saint John, 43 branches, 34 reporting 2,633

members; Regina, 43 branches, 37 reporting

2,218 members; Saskatoon, 41 branches, 34

reporting 2,195 members; Windsor, 40

branches, 35 reporting 2,617 members; Moose
Jaw, 34 branches, 26 reporting 1,828 members;
Fort William, 31 branches, 27 reporting 1,991

members; St. Thomas, 29 branches, 26 report-

ing 1,994 members; Lethbridge, 27 branches,

25 reporting 1,860 members; Port Arthur, 27

branches, 17 reporting 1.237 members; Sher-

brooke, 27 branches, 16 reporting 838 mem-
bers; Brandon, 26 branches, 20 reporting 1,142

members; North Bay, 25 branches, 23 report-

ing 1,811 members; Moncton, 24 branches, 22

reporting 3,155 members; Brantford, 22

branches, 20 reporting 929 members; Guelph,
22 branches, 18 reporting 496 members; Strat-

ford, 21 branches, 20 reporting 1,773 members;
St. Catharines, 21 branches, 15 reporting 553

members; Kitchener, 21 branches, 18 report-

ing 454 members; Three Rivers, 20 branches,

14 reporting 1,533 members; Hull, 20 branches,

17 reporting 1,148 members; Sault Ste. Marie,
20 branches, 18 reporting 953 members; King-

ston, 20 branches, 13 reporting 611 members;
Peterborough, 20 branches, 18 reporting 430

members.
Of the 2,117 branch unions which reported

their membership 23 have over 1,000 members,

six more than in 1928, the reporting branch

with 'the largest membership having 3,785

members.

Trades and Labour Congress of Canada.—
This body was originally established in 1873,

and is the recognized head of the internatdon-

ally organized wage^-earners in 'the Dominion.
The American Federation of Labour and 58

of its more important affiliates have affiliated

the whole of their Canadian membership by
ipaying to the congress the regular per capita

taxj A number of local branches of inter-

national organizations which had affiliated

individually also paid per capita tax. The
congress has under direct charters threie Cana-
dian central organizations, two* provincial

federations of labour, 39 trades and labour

councils, and 45 local unions, the total mem-
bership being 162,633.

All-C'a?iadian Congress of Labour.—Thds

congress, which was formed) in March, 1927,

absorbed the Canadian Federation of Labour,

and was organized in direct opposition to the

old-established Trades Congress. The affili-

ates of the All-Canadian body number eleven

^central organizations, including the Canadian

Brotherhood of Railway Employees and the

One Big Union, together with 22 directly char-

tered local unions and nine labour councils,

the whole membership numbering 52,932.

National Catholic Unions.—A chapter is de-

voted to the National Catholic unions, which

so far as Canada is concerned had their in-

ception in 190S in the province of Quebec,

where, with the exception of one union in

Ontario, all of such bodies are located. The

number of national Catholic unions is 106,

with a combined reported membership of

25,000.

The report makes extended reference to the

various classes of delegate bodies which have

been formed as part of the plan of labour

organization in North America with a view to

co-ordinating the activities of unions of closely

allied or particular trades in dealing with

matters of like concern to all members of the

bodies represented).

Organized Workers in Various Countries.—
In addition to the figures published in the

report showing the membership of labour or-

ganizations in Canada and the United States

information is included giving the standing

of organized workers in 62 other countries, the

grand total for the 64 countries being 45,903,-
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04S. The following are the figures for the

countries enumerated, as extracted from the

report :

—

Argentine 164,874
Australia 911,652
Austria 999,137
Belgium 762,886
Bolivia 5,000
Brazil 116,500
British Guiana 1,073
Bulgaria 2,485
Canada 319,476
Ceylon 114,000
Ohili 204,000
China 2,800,000
Colombia 11,400
Corea 123,000
Cuba 250.000
Czechoslovakia 1,733,979
Denmark 296,830
Dominica 3,442
Dutch East Indies 24,021
Egypt 60,000
Esthonia 13.336
Finland 75,846
France 1,218,250
Germany 8,217,923
Great Britain 4,908,000
Greece 98,470
Guatemala 3,000
Holland 561,037
Honduras 6,000
Hungary 135,678
Iceland 4,540
India 300.000
Ireland 111.921
Italy 2,768.730
Japan 316,906
Latvia 37,888
Lithuania 18,486
Luxemburg 15,317
Memel Territory 1,024
Mexico 1,800,000
Mongolia 5,000
New Zealand 55,800
Nicaragua 6,000
Norway 106,182
Palestine 21,873
Panama 3,000
Paraguay 8,000
Peru 25,000
Philippines 67,000
Poland 577.581
Porto Rico 18,000
Portugal 40,000
Roumania 46,631
Russia 10,248,000
Salvador 10,000
South Africa 82,660
South West Africa 600
Spain 262.000
Sweden 508,107
Switzerland 265.562
Uruguay 28,484
Venezuela 25.972
United States 3.917.772
Yugoslavia 57,717

Revolutionary Labour Organizations.—The
report makes reference to the various com-
munist organizations, chief of which is the

revolutionary political body known as the
Third (Communist) International, which was
established in Moscow on March 6, 1919, with

the object cJf organizing the working class

ifor the overthrow of capitalism, the destruc-

tion of the bourgeois state and the establish-

ment of the 'dictatorship of the proletariat.

The theses of the Communist International

declare that the trade unions represent the

most important form of mass organization of

the proletariat, and with a view to having a

medium through which to propagate the com-
munist doctrine among the organized work-
ers, the Moscow organization in July, 1921, set

iup the Red International of Labour Unions,

the official representative of which in America
is the Trade Union Unity League, originally

known as the Trade Union Educational

League. The Canadian representative of the

Communist International is the Communist
Party of Canada, which was established on
February 17, 1922, with head office in Toronto.

An adjunct of the Communist Party is the

Young Communist League, formed in July,

1922, which with its children's section, known
as the Young Pioneers, declares its mission

to be to penetrate the mass of working class

youth by means of communist agitation and
education.

International Federation of Trade Unions.—
The report makes reference to the Interna-

tional Federation of Trade Unions, a body
established in 1901 and reorganized in 1919,

with the object among others of uniting the

international working class and the promotion
of the interests and activities of the trade

union movement. The labour movement of

the Dominion as represented by the Trades
and Labour Congress of Canada is affiliated

with the federation, and the president of the

congress is a member of the General Council.

The I.F.T.U. has in affiliation the trade union
centres of 27 countries, with a combined
membership of 13,579,159, as well as a similar

number of international trade secretariats.

The report points that the Red International

of Labour Unions, which, it has been stated,

was formed for the purpose of destroying the

International Federation, had attacked the

last named body, declaring that it was incap-

able of uniting the working classes of the

world and was only an appendage of the

International Labour Office.

Industrial Workers of the World.—Mention
is made of the Industrial Workers of the

World, usually referred to as the I.W.W., a

body which declares itself to be an advocate

of what is termed revolutionary industrial

unionism, with its objective the abolition of

the wage system. At its inception the organi-

zation claimed to have a strong following, but

dissension arose in the ranks, and with the

prosecution in 1918 of a large number of its
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members by the United States Government
on the charge of interfering with the wartime
measures of the Republic, the following of the

I.W.W. has gradually decreased. In 1905, the

year the organization was formed, the mem-
bership was reported at 400,000'. At the close

of 1929 the membership was given at 26,325,

of which 3,975 members belonged to the six

Canadian branches.

Labour in Politics.—The report refers to the

declaration of the Trades and Labour Con-
gress of Canada in 1887 for independent

political action on the part of organized

labour, it being contended that "the working
classes of the Dominion will never be properly

represented in Parliament or receive justice in

the legislation of the country until they were
represented by men of their own class."

Although a number of labour candidates were

subsequently elected to various offices in some
of the industrial districts, it was not until

1921 that the Canadian Labour Party was
formed. A number of provincial sections

were established, and under their auspices

candidates were nominated for office, in some
instances being elected. In 1927, the secretary

of the party since its inception resigned,

following the removal of his name by the

Toronto central council of the C.L.P. (which

it was alleged was dominated by communists)
from the party nomination for controller in

the Toronto municipal election. Since the

secretary's retirement the main party has

ceased to function, the British Columbia
section has dissolved, and the Nova Scotia

and Ontario sections failed to meet during

1929, leaving only two provincial sections

—

Quebec and Alberta—in existence. British

Columbia, Manitoba and Ontario have
independent labour parties, that in the last

named province having been formed by dele-

gates to the 1927 convention of the Ontario

section of the C.L.P., who objected to the

passage of a number of revolutionary resolu-

tions. In some of the other provinces there

are labour political organizations operating

under different names, the activities of some
of which are confined to the principal cities,

and in all of which except the section of the

C.L.P. individual membership is accepted. In
the Ontario provincial election of October 30,

1929, there were three candidates designated

as labour nominees, and of these one was
elected. Four Communist Party candidates

who contested seats were all defeated. There
was formed in Regina, Saskatchewan, on
October 26-27, 1929, the Western Conference
of Labour Political Parties, embracing the

four western provinces, for the purpose of

unifying the activities of the affiliated parties,

to arrange common action and to bring about
the entire unification of the labour and

socialist movement throughout Western Can-
ada. In 23 localities 89 candidates were
selected or endorsed by labour political parties

or organized labour bodies for municipal

office. Of these 32 were elected to the

following offices : mayor, 1 ; controllers, 2

;

aldermen or councillors, 21; school trustees,

8. Six communist candidates who presented

themselves were defeated.

Trade Union Benefits.—A chapter of the

report deals with the beneficiary features of

labour organizations, indicating that of the

25 Canadian central bodies eleven had made
payments for benefits, the total amount
expended being $54,214, an increase of $18,870

as compared with 1928. Of the 87 inter-

national organizations operating in the

Dominion 67 reported having expended
$27,888,892 for benefits, an increase of

$3,091,524. The disbursements in 1929 for the

various classes of benefits were:

—

Death benefits -. .. $17,438,077
Unemployed and travelling benefits. 1,321,983
Strike benefits 1,329,257
Sick and accident benefits 2,292,022
Old age pensions and other benefits. 5,507,553

In addition to the expenditures made by
the headquarters of the international organi-

zations the report gives information showing

that 650 of the local branch unions in Canada
made benefit payments to their own members
from their own funds, as did also 108 branches

of Canadian bodies, 12 independent units and
25 national Catholic unions, the total dis-

bursements being $445,627, an increase of

$39,586 over the expenditures for the same
purpose in 1928. The outlay for 1929 by the

local branches for the classes of benefits

named was:

Death benefits $165,382
Unemployed benefits 27,753
Strike benefits 37,413
Sick and accident benefits 150,197

Other benefits 64,982

Non-trade Union Associations.—Besides the

labour organizations whose names appear in

the report space has been given to a class

of associations which, though not connected

with the trade union movement, are for the

most part composed of wage-earners. These

include 106 bodies, chief of which are the

associations of school teachers, government

employees and commercial travellers, with a

combined membership of 103,811.

Complete Labour Directory.—The Nine-

teenth Annual Report on Labour Organiza-

tion, like earlier issues, forms a complete

labour directory, embracing in its pages not

only the names and addresses of the chief

officers of local branch unions and delegate

bodies in the Dominion, but also those of

the central organizations with which the

Canadian trade unionists are identified.
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RECENT LABOUR UNION ACTIVITIES

Canadian National Railway System Federa-

tion No. 11

n^HE fourth convention of the Canadian
*• National Railway System Federation

Xo. 11, was opened at Winnipeg, Man., on

June 6. 1930, with a large number of dele-

gates in attendance. The executive com-
mittee's report reviewed at considerable

length the various questions which had been

dealt with by the executive since the last

convention, chief among which were: Holi-

days with pay; Pension plan; Joint Co-oper-

ative Management plan; Stabilization of em-
ployment; Christmas holiday, and appren-

tices. The membership, according to this re-

port, numbered 10,995. The financial state-

ment showed total receipts, together with the

balance on hand as at April 1, 1928, of $3,-

530.33. disbursements totalling $2,461.09, and

a balance as of April 1, 1930, amounting to

$1,069.24.

Hon. Peter Heenan, Minister of Labour,

who was present on invitation, made a brief

address, during which he touched on the

question of old age pensions, Union Label

Act, and immigration.

Among the resolutions adopted were the

following

:

Instructing the incoming officers to secure

signed memoranda dealing with all important

questions discussed at future conferences

between the management and Federation

officers, and that copies be sent to all general

chairmen;

Recommending that the minimum rate of

C.X.R. pension shall be $600 and the maxi-

mum $2,000 for employees of twenty-five

years' service;

Asking that employees in the stores depart-

ment be given holidays with pay;

Instructing incoming officers to advise

system management officers that craft unions

have autonomy over their own craft affairs;

Advocating in connection with retirement

that fitness of employees over sixty-five years

of age to perform their present occupation be

taken into consideration, as well as a medical

examination;

Recommending that employees desiring to

retire after twenty-five years' service be paid

a pension.

Officers were elected as follows: president,

W. R. Rogers, Moncton, N.B.; vice-president,

Harry Davis, Winnipeg, Man.; secretary-

treasurer, A. B. Page, Winnipeg, Man.

Canadian Association of Stationary

Engineers

The Canadian Association of Stationary

Engineers held its forty-first annual con-

vention at Woodstock, Ont., on June 26-28,

1930, with representatives from ten local

unions in attendance. The financial and other

reports presented to the convention showed
that the past year had been a very successful

one for the association. A committee was
appointed to wait on the Provincial Govern-
ment of Ontario, with a view to securing

amendments to the Stationary Engineers'

Act and changes in the Boiler Inspection

Regulations. A lengthy discussion took place

on the question of a colour scheme for piping,

such as would indicate its purpose, and it

was finally decided to appoint a committee

to co-operate with a number of interested

organizations in devising a proper colour

scheme to be submitted to the Canadian En-
gineering Standards Association at Ottawa.

Officers elected for the coming year were

as follows: president, J. B. Mulligan, Ottawa,

Ont.; vice-president, R. E. Aenup, Woodstock,

Ont.; secretary, Ed. Golightly, Toronto, Ont.;

treasurer, I. E. Cross, Ottawa, Ont.

The association will hold its 1931 convention

in Toronto.

Switchmen's Union of North America

The fifth triennial and eighteenth inter-

national convention of the Switchmen's

Union of North America was held recently

at Buffalo, N.Y., with approximately two hun-

dred and fifty delegates in attendance. The
report of the committee on officers' reports

commended the various officers for the con-

scientious manner in which the work of the

Union had been performed since the last con-

vention. The finance committee's report

showed total receipts for the three year period

ended January 1, 1930, together with the

balance on hand as at January 1, 1927,

amounting to $5,148,155.10, disbursements

totalling $3,774,732-01, and a balance on hand

of $1,373,423.09.

The convention endorsed the action of the

board of directors in authorizing the president

to co-operate with representatives of the rail-

road running trades in any action agreed upon
for the stabilizing of employment, and went

on record further, as favouring the following

program

:

Not less than one day rest in seven for

all railroad workers;
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Actual establishment of the maximum eight

hour day;

A minimum five-day week and a minimum
six-hour day;

Gradual shortening of the work day or

work week, without loss of compensation;

Establishment by agreement with each rail-

road annually of a minimum force for each

class of employees, to be guaranteed a mini-

mum annual employment for the ensuing

year, and the establishment of extra forces

with similar guarantees , to protect those

reasonably needed for part-time work;
Relief of employees from undue burdens

caused by economy, efficiency or consolidation

programs

;

Acceptance of the principle of "preventive

overtime" rates of pay.

Other resolutions were adopted as follows:

Recommending the establishment of rail-

road councils in all railroad centres;

Favouring the stationing in Canada per-

manently of a representative of the union;

Petitioning the Governor of California to

grant a pardon and release of Thomas J.

Mooney.

Chief officers elected were: president, T. C.

Cashen; secretary, J. M. Perry, 3 Linwood
Ave., Buffalo, N.Y.

NOTES ON INDUSTRIAL SAFETY AND HEALTH
Accident Prevention in Cement Plants

A recent issue of the Accident Prevention
Magazine, published by the Portland Cement
Association, contains a comprehensive account
of safety activities in the plants of the

organization. A review of the statistics in-

dicates that the group of one hundred and
thirty-eight cement mills and quarries which
reported their mishaps to the Portland

Cement Association had fewer accidents of

all recordable classes in 1929 than during any
previous year of record.

There were fewer days lost due to accident

causes, and likewise a lower number of days
lost per hundred thousand man-hours of ex-

posure than during any previous year; the

number of permanent disabilities suffered also

reached a new low level. Fatal accidents

were higher than during 1927 and 1928 but
lower than any other year since the record

was established. The relative severity was
higher than for any year since 1925.

Lost-time accidents had declined steadily

each year since 1923, the reduction in this

class of accident being about 73' per cent

during the past five years. In 1929 this class

of accident was 29 per cent less numerous
than during 1928, the actual number reported

dropping from 877 in 1928 to 686 in 1929.

There was a relatively greater reduction in

accidents causing disability of short duration

than in the longer ones, although actual

reductions in all the various classifications

shown are very marked.
In addition to a large decrease in the

actual number of mishaps occurring, the sup-

porting detailed data seem to indicate that

malingering on the excuse of trivial accidents

has been greatly reduced. It was also stated,

that many minor disabilities which in the

past have caused the loss of short periods of

time, frequently do not cause such loss at

present, due to improved medical and first

aid attention, better arrangements for co-

operating with the injured in the handling

of his regular duties and an increase in

interest by the later in the progress of his

work and of the mill operations in general.

The plant physicians are credited with

having "helped notably in the effort to get

men back with minimum loss of time and
wages." The report observes that "the trend

in this direction has been a powerful help in

the building up of the present fine morale in

the operating organization."

Effect of Length of Service.—The effect of

length of service on accident occurrence is

analyzed in a section which indicates that

during 1929, 29-2 per cent of the lost-time

fatal accidents occurred to men employed less

than 6 months, while in 1928, 28-8 per cent

of the similar accidents occurred to men
employed less than 6 months. Men employed
between 6 months and one year sustained

9-8 per cent of the injuries in 1929 as against

10-2 per cent in 1928. Employees with terms

of service of 10 years or longer suffered 14-3

per cent of the accidents in 1929 as compared

with 10-2 per cent in 1928, indicating that

the older men had a considerably more un-

favourable effect on the record than during

the preceding year. Of the 36 fatalities on

which length of service was reported, 22 were

to men who had served two years or more,

while ten took the lives of men employed

less than six months.

While figures are not available to indicate

which group suffered the most fatalities in

comparison to man-hours worked it is stated

that fatalities have hit every one of the
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classes, suggesting that "perhaps, that the
1 familiarity which breeds contempt' has

brought habits of carelessness to some older

employees, resulting in death to several of

their number. It has been said that eternal

vigilance is the price of safety. This does

not mean that a man is safe simply because

he has been on the job, a certain number of

years. There must be no let-up in safe

thinking and safe habits."

Reference was also made to the fact that

The Joseph A. Holmes Safety Association Cer-

tificate of Honour was recently awarded to

the Portland Cement Association in recogni-

tion of outstanding work in the reduction of

accidents in the cement industry.

Organization to Aid Fishermen

With the object of helping destitute fisher-

folk in the Gaspe region, a company has

been formed with a capital of $150,000 en-

titled " The Committee of Citizens in Aid
of the Destitute Fishermen of the Gaspe
Coast, Incorporated."

Last year severe storms and porpoises

played havoc with the fishing population of

Gaspe, but new boats were built, with gov-
ernment aid, while the industry was put on
a firmer basis in order to proceed this

spring.

Substantial aid was again given this year
by the Provincial Department of Coloniza-
tion, Game and Fisheries in the building of

fishing smacks and the purchase of gear, but
the new company wants to make sure that

the fishermen and their families do not
suffer. They propose to raise funds by mem-
bers' contributions, public collections, bazaars,

kermesses, subscriptions and drawings.

Increase in Accidental Deaths in United
States

The 1930 edition of "Accident Facts,"

recently published by the National Safety
Council of the United States reviews the
accident experience not only in the United
States but in other countries.

It is stated that the accident experience
in 1929 resembled that of other recent years
in three respects, showing an increase in

the total number of persons killed, an in-

crease in the death rate per 100,000 popula-
tion, and a marked increase in automobile
deaths. The third of these was outstanding.

Xinety-seven thousand people were killed

in the United States by accidents in 1929.

This estimate is based on state health depart-
ment reports to the National Safety Council
from 34 states and the District of Columbia,
representing 69 per cent of the entire popu-
lation. In these states, deaths in 1929 ex-
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ceeded those in the previous year by 2-6

per cent. Past records indicate, however,
that these states are not quite representa-

tive of the country as a whole. Proper cor-

rections were therefore made, with the result

that, for the entire country, the 1929 in-

crease in deaths is estimated at approx-
imately 2 per cent rather than 2-6 per cent.

The total of 97,000 may be contrasted with
95,086 deaths in 1928, as determined by final

United States Census Bureau figures. It is

pointed out that the increase of approxi-

mately 2,000 deaths is as large as has occurred
in a single year since 1925, during which total

accidental deaths were approximately 5,000

greater than in 1924.

It is estimated that the 1929 death rate per
100,000 population will be about 79-9, as com-
pared with 79-2 in 1928, and 78-4 in 1927.

The year 1927 was the first since 1921 to

show a decline in the death rate, and the
1928 and 1929 experience indicates that the

upward movement has set in again.

The third important characteristic of the
1929 experience, mentioned above, is the

great increase in motor vehicle deaths,

amounting to approximately 3,000. Since the

increase in total fatalities was only 2,000, it

is considered evident that the fatalities not
involving motor vehicles decreased by about
1,000.

Dealing with the accidental death rate in

other countries the report observes that while
the death rate from accidents remains higher
in the United States than in any other im-
portant country, in some countries it is

advancing more rapidly. The statistics pre-

sented show that from 1927 to 1928 the death
rate in England and Wales increased from
38-2 to 41-1, a rise of 2-9 deaths per 100,-

000 population; in New Zealand the increase

was 5-8. During the same time the death
rate in the United States increased from 78-4

to 79-2 or 0-8 deaths per 100,000. Almost
all of the increases were due to automobile
accidents.

During the last five years the average an-
nual increase in the United States has been
0-7 deaths per 100,000 population. In France,
the latest figures indicate an annual increase

of 1-0 deaths; in Germany, 0-9; in Japan,
3-6; and in Canada, 2-2. On the other hand,
in Sweden the rate decreased from 34-8 in

1927 to 31-4 in 1928; in Belgium, from 32-1

in 1924 to 29-8 in 1927; and in Italy, from
32-3 in 1924 to 32-1 in 1927.

Industrial Accidents.—In a section dealing
with industrial accidents, the difficulty of

estimating the total number of industrial

deaths in the United States is attributed

to the fact that "no one takes the responsi-
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bility or has the power to collect complete
information." However, the report statejs

that estimates of industrial deaths range

from 20,000 to 25,000 deaths annually, and
for the sake of uniformity an estimate of

23,000 has been made for 1929. Calculating

on the basis that ''non-fatal injuries in indus-

try occur about 130 times as often as fatali-

ties, it is estimated that there were approx-

imately 3,000,000 such injuries in 1929. The
cost of these deaths and injuries, based on
estimates of the United States Bureau of

Labour Statistics, was approximately $1,000,-

000,000. In regard to frequency and severity

rates, the following observation is made :

—

" The control which employers exercise over

men at work and the keeping of records

makes possible an accurate measurement of

accidents in relation to the number of men

employed and the length of time they are

exposed to accidents. The accident frequency

rate is the number of accidents per 1,000,000

man hours worked and the accident severity

rate represents the days lost from accidents

per 1,000 man hours worked, permanent dis-

abilities and deaths being allowed for by
arbitrary charges in terms of days lost."

On the basis of the above definition a

statistical table indicates that the mining
industry had a frequency rating of 74-43

and a severity rating of 9-99. The cor-

responding ratings in several other industries

were as follows:—construction—50-41 and
4-62; refrigeration—43-35 and 3-04; meat
packing—55-94 and 1-47; quarrying—26-71

and 6* 11; pulp and paper—28-43 and 1-77;

foundry—30-30 and 1-73; metal forming

—

29-71 and 1-67.

Stimulation of Public Works in the United States

Referring to a petition asking President

Hoover to undertake the stimulation of public

works, the Acting Chief of the Division of

Public Construction of the United States

Department of Commerce replied on June 12,

setting forth the program on which the

government had already been working for

the purpose of stimulating public construc-

tion.

The Federal Government's part in the

public works program is indicated by the

followed actions by Congress.

Congress increased the amount of Federal

aid to the States for highway construction

from 75 million to 125 million dollars a year

for three years, and liberalised the terms for

its use. The Federal building program for

post offices and other structures in the cities

and towns throughout the country was in-

creased by 230 million dollars. The river

and harbour improvement work carried out

by the War Department has been so ex-

panded on account of the unemployment
situation that a deficiency appropriation of

12 million dollars was granted by Congress

in order to sustain active operations. A 15

million dollar Veterans' Bureau Hospital

building program was provided by Congress

and begun immediately on the adoption of

the Act. Every Federal department and
bureau carrying out construction has advanced

the start of new projects, repairs and main-
tenance wherever possible. A new Division

of Public Construction was established in

the Department of Commerce to aid in co-

ordinating the efforts of Federal, State and

local governments to expedite public works

projects.

Highway construction contracts amounted
to 197 million dollars in 37 Eastern States

during the first four months of 1930, show-

ing an increase of 38 per cent over the

same period in 1929.

In the field of private industry, the rail-

way and other public utilities have provided

for an expenditure of 3,500 million dollars

on new construction and other capital im-

provements. While residential building has

not been well sustained, the total of other

construction contracts is at about the same
level this year as in 1929.

The Ontario Mining Association, at its

annual meeting held at Sudbury in July,

decided to form an Accident Prevention As-

sociation, and a provisional board of directors

was appointed composed of the executive com-

mittee of the Association, together with rep-

resentatives of industrial groups. One of the

problems considered at the meeting was to find

a fair basis to be used in assessing the cost of

silicosis as between the various mining camps

for the purposes of workmen's compensation.

The association had engaged the services of an

actuary to investigate this subject, and his re-

port was adopted by the Association.
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Ratification of Conventions

''Industrial and Labour Information", the

weekly publication of the International Labour

Office, in its issue of July 21 announced the

registration during the preceding week of ten

additional ratifications to Conventions adopted

by the International Labour Conference.

These bring the total number of ratifications

to 402. It may be of interest to recall that

the third hundred was attained a little over

two years ago, on the eve of the opening of

the Eleventh Session of the Conference. Nine

of the new ratifications are to the credit of the

Irish Free State, which has now ratified in

all 19 Conventions, including several adopted

before 1923, when that State became a Mem-
ber of the Organization. Only two countries

have ratified a larger number of Conventions,

namely, Luxemburg (25) and Bulgaria (23).

The tenth new ratification comes from

Greece, which has now ratified 13 Conventions.

The average number of ratifications per Con-
vention to-day is 14, as compared with 6 in

1924. The Convention which has so far

obtained the highest number of ratifications is

that adopted by the Seventh Session of the

Conference (Geneva, 1925) relating to equality

of treatment for national and foreign workers

as regards workmen's compensation for

accidents. No fewer than 27 States have

mutually undertaken to grant to each other's

nationals, in case of injury by industrial acci-

dents, the same treatment in respect to work-

men's compensation as they grant to their own
nationals. " This fact, in itself, represents an

achievement in international co-operation of

which the International Labour Organization is

entitled to be proud, and should hearten those

of its friends who are inclined at times to be

impatient at the rate at which the network of

ratifications is extending."

Ratifications by the Irish Free State.—The
Secretariat of the League of Nations registered,

on July 5, the formal ratification by the Gov-
ernment of the Irish Free State of the follow-

ing Conventions adopted by the International

Labour Conference:

Concerning unemployment indemnity in case

of loss or foundering of the ship (Second Ses-

sion, 1920)
;

Fixing the minimum age for the admission of

young persons to employment as trimmers or

stokers (Third Session, 1921)

;

Concerning the compulsory medical ex-

amination of children and young persons em-
ployed at sea (Third Session, 1921)

;

Concerning equality of treatment for

national and foreign workers as regards work-
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men's compensation for accidents (Seventh

Session, 1925)

;

Concerning the simplification of the in-

spection of emigrants on board ship (Eighth

Session, 1926)

;

Concerning seamen's articles of agreement

(Ninth Session, 1926)

;

Concerning the repatriation of seamen
(Ninth Session, 1926)

;

Concerning the marking of the weight on

heavy packages transported by vessel?

(Twelfth Session, 1929) ; and
Concerning the protection against accident's

of workers employed in loading or unloading

ships (Twelfth Session, 1929).

Ratification by Greece.—The formal rati-

fication by the Hellenic Government of the

Convention concerning the compulsory medical

examination of children and young persons

employed at sea, adopted by the International

Labour Conference at its Third Session (1921)

was registered on June 28, 1930 by the

Secretariat of the League of Nations.

Australia and the Conference

The Government of the Australian Common-
wealth has informed the International Labour
Office that the Conventions and Recommend-
ations adopted by the International Labour
Conference at its Twelfth Session (1929), were
duly presented to the Commonwealth Parlia-

ment on March 21, 1930. As the matters

covered by these instruments fall to a consider-

able extent within the jurisdiction of the

States, copies have been referred to the State

Governments for consideration and any action

they may consider necessary to give effect to

the provisions of the Conventions and Recom-
mendations in question.

Publications of the Office

The latest issue of the Official Bulletin of

the International Labour Office (Vol. XV, No.
2) contains the following official reports and
documents:

Proceedings of the Forty-Eighth Session of

the Governing Body of the International

Labour Office.

Interpretation of the decisions of the Inter-

national Labour Conference with regard to the

employment of women before and after child-

birth, the use of white lead in painting, and
workmen's compensation for occupational

diseases.

Notes on official action on the decisions of

the International Labour Conference by China,

Esthonia, Germany, the Irish Free State, Spain,

and Uruguay.
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN JUNE, 1930

HPHE following information as to the era-

* ployment situation in Canada is based

upon reports from four sources:

—

(1) The Dominion Bureau of Statistics re-

ceives reports each month from most of the

larger employers of labour throughout Canada
in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns representing firms employing fifteen

workers or more. The number of firms so

reporting on July 1, was 7,283, their employees

numbering 1,043,232 persons.

(2) The Department of Labour receives re-

ports from local trade unions throughout Can-

ada, showing the number of their members
who were unemployed in the period under

review. The number of unions reporting for

June, was 1,688, having an aggregate member-
ship of 201,672 persons. It should be under-

stood that the report on the number of un-

employed workers refers only to organized

labour, no figures being available as to the

number of unorganized workers who were

without employment.

(3) The Department of Labour receives re-

ports from the 64 offices of the Employment
Service of Canada showing the number of ap-

plications for work, the existing vacancies and
the number of workpeople placed in posi-

tions.

(4) The Dominion Bureau of Statistics re-

ceives each month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of various

classes of building construction.

(1) Employment Situation at the Beginning of July, 1930, as Reported by
the Employers

There were further pronounced increases in

employment at the beginning of July,

according to statements tabulated by the

Dominion Bureau of Statistics from 7,283

firms employing 1,043,232 workers, or 21,296

more than on June 1. This advance, which

was similar in size to that recorded on July 1,

1929, brought the index number to 118-9, as

compared with 116-5 in the preceding month,
and with 124-7, 117-7, 109-7, 105-0, 98-0, 97-1,

100-7, 92-2 and 88-6 at the beginning of July

in 1929, 1928, 1927, 1926, 1925, 1924, 1923, 1922

and 1921, respectively. Industrial employment
was thus at a higher level on July 1, 1930,

than at the beginning of Jury in any other

year on record with the exception of 1929.

The largest gains were reported in construc-

tion, steam railwajr, transportation, services

and trade, while manufacturing, mining and
logging showed curtailment, that in the last-

named being seasonal in character.

Employment by Economic Areas

The trend was favourable in all provinces

except Ontario, the greatest expansion taking

place in the Maritime Provinces.

Maritime Provinces.—(Statements were tab-

ulated from 577 firms employing 95,215 work-

ers, as against 82,374 in the preceding month.

This increase of 12,841 persons brought em-
ployment to a much higher level than in any
other month of the last ten years, the index

standing at 141-1, as compared with 117-9

on July 1, 1929, and 127-5 on August 1 of last

year, the previous maximum. Construction

recorded the greatest improvement, there be-

ing unusually large increases in highway con-

struction, but there were also gains in logging,

services, communications and trade; on the

other hand, manufacturing was slacker, chiefly

in the iron and steel and fishnpreserving in-

dustries, and transportation also showed season-

ally reduced activity.

Quebec.—Construction, transportation, trade

and services reported the largest additions to

staffs in Quebec, while logging was seasonally

dull with the end of river-driving, and manu-

facturing also released employees. The forces

of the 1,683 co-operating employers aggregated

297,187 persons, compared with 291,239 on

June 1. This advance involved rather fewer

workers than that registered on the same date

of last year, when the index was over two

points higher; with this exception, employ-

ment at the beginning of July, 1930, was at a

higher level than on the same date in any

other year on record.

Ontario.—There was a slight falling-off in

activity in Ontario, where the 3,216 firms

whose statistics were tabulated reported 418,968

employees, or 3,468 less than on June 1. Con-

siderable gains were shown in construction,

transportation, services and trade, but logging

and manufacturing, especially of iron and steel

products, were seasonally quiet, and there

were also losses in mining and communica-
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tions. Small increases had been indicated on

July 1, 1929, when the index was many points

higher.

Prairie Provinces.—The most noteworthy

advances in this area were in construction,

but manufacturing, transportation, services,

trade and communications also showed im-

provement. Data were compiled from 1,067

employers with an aggregate staff of 142,974

workers, as against 137,271 in their last report.

This increase of 5,703 workers was greater

than that registered on the same date of last

year, but the level of employment was lower

than on July 1, 1929.

Employment by Cities

In Montreal, Toronto, Ottawa, Hamilton,
Windsor and the Adjacent Border Cities and
Vancouver, reductions in employment were

reported, while improvement was indicated in

Quebec City and Winnipeg.

Montreal.—Employment in Montreal showed
a slight decline, there being losses in manu-
facturing and transportation; on the other

hand, construction and trade reported height-

ened activity. A combined working force

of 144,530 persons was indicated by the the

916 co-operating employers, who had 145,135

EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS

Note.—The curve is based on the number of employees at work on the first day of the month
as indicated by the firms reporting, in comparison with the average number of employees

they reported during the calendar year 1926 as 100.

« 4.0, 140
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120 120
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100100
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British Columbia.—Moderate improvement

over June was reported in British Columbia,

where the index stood at 113-5, as compared

with 118-2 on July 1, 1929, when the trend

was also upward. A total working force of

88,888 persons was employed by the 740 firms

whose data were received, and who had 88,616

workers in the preceding month. Manufactur-

ing, particularly of lumber products, was
slacker, as was logging, but trade, services,

transportation and construction recorded gains,

that in highway construction being most im-

portant.

Table I gives index numbers by economic

areas.

on June 1. Gains were noted on July 1,

1929, and the index then was several points

higher.

Quebec.—Further improvement was reported

in Quebec, where statements were tabulated

from 122 firms with 13,265 employees, com-
pared with 12,484 in the preceding month.

Construction, transportation and services

registered practically all the advance. The
index was rather higher than at the begin-

ning of July, 1929, when the gain shown was

on practically the same scale.

Toronto.—Trade, services and road con-

struction reported increased activity, while

there were losses in employment in manufac-
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turing and building construction. The 999

employers furnishing data reduced their staffs

by 893 workers to 125,737 at the beginning

of July. An advance had been reported on
the same date last year, when employment
was in greater volume.
Ottawa.—Statistics were received from 142

employers with 13,790 persons on their pay-
lists, compared with 13,932 in the preceding

month. Most of the decline took place in

construction. Small additions to payroll were
indicated on July 1, 1929, but the index was
then slightly lower than on the date under
review.

Hamilton.-—-There was a further decline in

Hamilton, where employment was in less

volume than on the same date of last year;

824 workers were let out from the forces of

216 firms furnishing information, bringing

them to 34,485 at the beginning of July.

Manufacturing reported practically all the

reduction, which was not pronounced in iron

and steel plants.

Windsor and the Adjacent Border Cities.—
Further curtailment in employment, mainly
in automobile plants, caused a loss of 1,743

persons in the staffs of the 138 reporting

employers, who had 16,605 in their employ on

Note.—The "Relative Weight" in Table I, shows the proportion of employees in the indicated area to the total number of
all employees reported in Canada on the date under review.

Table I —INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926=100).

— Canada
Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

1921
88-6

92-2

100-7

97-1

98-0

105

95-6
96-6
97-5
97-4
101-8
107-2
109-7
110-5
1110
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8
111-4
116-5
118-9

100-0

99-9

103-9

113-4

101-6

111-6

102-2

101-8
98-3
97-4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-5
98-5
101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6
112-1
110-2
107-8
113-1
122-4
141-1

9-1

83-1

83-9

95-8

95-9

96-4

107-5

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
1100
110-2
1101

99-6
101-6
100-9
99-2
103-0
110-7
113-6
114-1
115-7
114-3
114-8
112-6

103-3
105-9
104-7
101-1
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

107-4
108-2
106-6
103-7
106-1
114 5
116-8

28-5

89-7

95-0

103-5

97-4.

97-8

103-3

96-8
98-3
100-1
100-4
104-5
108-1
108-9
109-2
110-5
1111
109-8
109-1

101-9
104-9
106-3
106-0
110-1
115-5
117-7
118-9
119-5
120-4
121-1
119-7

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

1161
117-1
115-6
112-7
115-7
117 8
116-9

40-2

94-0

99-0

100-7

98-4

95-2

106-5

99-9
96-4
95-2
94-1
99-0
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
113-1
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5

1190

111-0
109-8
105-3
103-2
109-2
115-8
120-4

13-7

82-2
1922

88-0
1923

July 1 90-2

1924
July 1 93-8

1925
July 1 95-8

1926
July 1 104-8

1927
Jan. 1 87-7
Feb. 1 90-8
Mar. 1 930
April 1 96-1
May 1 99-4
June 1 105-5
July 1 109-1

Aug. 1 110-0
Sept. 1 108-7
Oct. 1

Nov. 1

107-8
104-2

Dec. 1 101-0

1928
Jan. 1 91-4

Feb. 1 93-5
Mar. 1 97-0
April 1

May 1

100-0
105-4

June 1 109-9
July 1 114-0
Aug. 1 116-4

Sept. 1 115-5

Oct. 1 114-0

Nov. 1 112-1

Dec. 1 107-9

1929
Jan. 1 100-4

Feb. 1 96-4

Mar. 1 103-7

April 1 106-0

May 1 111-6

June 1 117-5

July 1 118-2

Aug. 1 122-7

Sept. 1 121-5

Oct. 1 118-2

Nov. 1 113-9

Dec. 1 108-3

1930
Jan. 1 99-1

Feb. 1 99-9

Mar. 1 104-2

April 1 106-0

May 1 110-7

June 1 113 3

July 1 113-5

Relative weight of employment by Districts as
at July 1, 1930 8-3

.
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the date under review. The index was lower

than on July 1, 1929, when large losses were

also reported.

Winnipeg.—Communications, construction

and trade registered advances, while other

industries showed only slight changes. An
aggregate working force of 33,239 employees
was reported by the 350 co-operating firms;

this was 747 more than on June 1. The im-
provement noted on the same date of a year

ago involved practically the same number of

persons, but employment then was generally

more active.

Vancouver.—The trend of employment in

Vancouver was unfavourable, according to

information from 282 establishments employ-
ing 29,563 workers, as against 29,801 in the

preceding month. There were small gains in

construction, services and trade, but manu-
facturing, chiefly of lumber products, was
slacker. An increase had been recorded by
the firms making returns for July 1, 1929,

when the index was slightly higher.

Index numbers by cities are given in Table
II.

Manufacturing Industries

Canneries and other food, rubber and build-

ing material factories registered heightened

activity, but seasonal curtailment was shown

Note.—The "Relative Weight" in Table II shows the proportion of employees in the indicated city to the total numbej
of all employees reported in Canada on the date under review.

Table II.—INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAB
YEAR 1926=100)

Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922
July 1

1923
July 1

1924
July 1

1925
July 1

1926
July 1

1927
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1928
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1929
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1930
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Relative weigh

t

:of em-
ployment by cities

as at July 1, 1930...

97-1

960

96-9

105-9

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

98-6
100-3

101
101-8
105-9
109-7
110-4
112-1
115-7
114-3
115-1

1130

104-6
106-9
107-5
108-2
114-2
119-3
120-3
122-4
120-2
120-5
121-8

1171

107>

100-

108'

109

110

116

116

100-0

102-7

102-0
98-3
99-9
102-6
105-3
110-9

1140
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
1170
131-6
130-2
132-7

1310
126-6
122-

1

114-7
114-3
112-8
116-2

1171
122-0
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5

1100
111-7
115-3
122-3

130 1

1-3

97-7

98-9

92-7

96-8

100-2

99-7
99-3
99-6
102-5
105-3
107-

107-

107-

109-

110-

109-

110-

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1
123-7
122-9
125-0
126-3
125-0
122-9

117-6
116-4
115-9
116-5
117-8
118-5
117-8

120

117-4

108-9

107-0

107-8

930
95-0
96-0
98-1
108-5
111-5
115-2
117-7
117-7
117-8
1131
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9

1151

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
125-0
121-8

1191
115-4

1160
116-2
125-3
130-4
129-4

1-3

86-0

90-5

102-7

98-0
98*0
99-1

101-4
102-5
105-5
105-1
107-1
103-3
103-5
106-3
107-3

102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
1157
1180

116-7
120-3
123-5
126-1
130-6
1331
133-9
135-8

1311
130-5
130-4
123-7

123-8
122-8
120-4
120-4
118-4

1180
1150

3-3

109-9

57-5
96-4
102-4
77-1

991
98-5
82-7
85-8

2

4

2

83

81

84

83-

88-

103-

124-

136-

147-

150-

165-

175*5

17* •

155-9
142-5

I3'<

159

168
177'

189'

156
142

143
138-4
134-9
123-5

116-5
128-1
136-7
140-9
150-5

134-

95-0

89-8

87-6

87-6

100-6

101-6
99-8
99-4
98-6
99-5
101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9

111 2
115-0

1 1 "> • 8

15-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5
114-0
117-3
115-5
115-1
115-8
113-8

106-9
104-6
103-4
105-7
107-1

109-6

84-3

86-8

85-8

92-2

99-8

92-9
96-4
99-1
99-4
101-4
103-7
106-1
104-6
102-8
103-0
99-7
98-7

100-5
104-8
107-4
107-6
111-7
111-1
110-6
106-6
102-8

102-9
100-4
104
107'

109
110'

112
114'

114

111

111

109

104-2
107-2
108-3
110-4
110-8

110 8

110-2

1-6 3-2
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in textile and iron and steel plants, and

leather, lumber, pulp and paper, and some

other groups also recorded contractions in

employment. The 4,416 co-operating manu-
facturers employed 536,892 operatives, as

against 547,743 in the preceding month.

Decreases were also indicated in this division

on July 1, 1929, but the index then was

higher.

Animal Products, Edible.—Additions to

staffs were again recorded in this group, 593

persons being taken on by the 219 establish-

ments making returns, which had 20,472 in

their employ. Much of the improvement

took place in fish-canneries in British Colum-
bia, but gains were also noted in the dairying

industry. The index on July 1, 1930, was

slightly lower than on the same date in 1929.

Leather and Products.—Statements were

received from 185 manufacturers in this

division, employing 15,449 workers, as com-

pared with 15,773 in the preceding month.

The bulk of the decrease took place in Que-

bec and Ontario. The situation was not so

favourable as on the same date in 1929,

when gains were indicated.

Lumber and Products.—Rough and dressed

lumber mills, furniture and vehicle factories

Note:—The '
' Relative weight' ' in Table 3 shows the proportion of employees in the indicated industry to the total numbe:

of all employees reported in Canada on the date under review.

Table III.-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR YEAR 1926=100)

Julyl.

Julyl.

Julyl.

Julyl.

Julyl.

Julyl.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

Jan.

Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

Jan.
Feb.
Mar.
April
May
June
July
Aug.
Sept.
Oct.
Nov.
Dec.

1921

1922

1923

1924

1925

1926

1927

1928

1929

All in-

dustries

Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Relative weight of employ
ment by Industries as at

Julyl, 1930

92-2

100-7

97-1

98-0

105-0

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

Manu-
facturing

109-

110-

lll-

llO-
116-

122-

124-

127-8
126-8
125-6
124-6
1191

111-2
111-6
110-2
107-8
111-4
116-5
118-9

100-0

87-6

91-1

101-3

103-1

94-7
98-2

101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3

97-9
102-3
104-7
106-6
109-0
112-6
113-1
115-2
115-9
115-7
1151
112-9

107-3
112-8
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8

106-5
110-2
110-9
111-3
112-4
113-6
111-3

51-4

Logging

63-9

56-7

87-4

78-4

69-0

80-0

136-1
1491
137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8
136-3
182-7

163-2
169-5
159-6
88-3
78
85

Mining

75

98
139

178

171-0
178«3
167-8
83-1
75-8
92-7
80-1
74-0
83-6
117-1
173-3
212-3

200-2
209-8
178-3
87-6
63-5
900
82-1

2-1

96-5

98-7

106-3

104-5

101-7

112-6
113-2
111-4
109-0
111-5
112-3
113-1
114-9
115-7
117-1
121-2
121-0

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-1
123-8
126-6
128-0
127-2

122-5
123-0
119-8
114-5
114-1
115-6
113-8

4-9

Commun-
ication

92-3

86-5

96-0

96-7

101-5

99-6
991
99-8
101-9
103-5
103-7
106-0
106-6
107-2
107-2
106-2
104-6

Trans-
portation

102-

100-

101-

102-

105-

106-

108-

111-

114-8
115-1
114-1
114-7

112-6
110-9
112-0
113-5
117-3
120-9
123-8
126-0
128-8
128-1
125-8
127-5

128-2
120-7
118-7
117-1
117-3
119-6
119-7

30

92-0

100-8

103-6

101-6

98-1

102-9

95-4
95-7
96-2
100-8
104-8
107-0
105-0
105-9
106-5
106-5
107-1

99-4
98-8
97-3
98>

100'

108'

109
110
111
111

113

112

Con-
struction

102-6
101-6
99-8
101-5
108-1
113-9
117-5
117-2
117-2
114-3
113-8
108-4

101-9
98-2
97-7
99-5
104-3
108-0
108-0

77-7

96-6

103-5

1150

133-0

73-1
67-6
72-3
72-5
95-0
121-3
144-2
150-2
150-4
139-8
122-1

99 5

78-6
75-6
73-3
78-6

103'

136
154'

167
158
147
137
113

Services

87-

79'

80'

85'

112
144
164<

186
181
162'

153

119

92

112
137

170

87-2

102-3

102-7

105-3

96-7
95-9
97-3
99-0
101-5
105-4
113-1
115-8
120-0
115-3
107-9
106-9

105-

105-

105'

111-7
118-4
130-8
132-8
132-5
127-7
120-8
117-2

118-0
117-3
118-4
121-1
121-6

131 1

145-4
146-6
146-6
141-0
131-6
125-3

123-5
125-2
125-0
126-1
128-9
134-7
142-7

2-4

Trade

92-0

90

8-5
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|howed reduced activity. Gains had been

noted on July 1, 1929, when the index was
much higher. A combined working force of

54,343 employees was reported by the 741

co-operating firms; this was 1,729 less than

at the beginning of June. Ontario and
British Columbia shared in the downward
movement.

Plant Products, Edible.—The resumption

of operations in canneries, together with in-

creases in personnel in chocolate and biscuit

and confectionery factories, caused an ad-

vance which considerably exceeded that regis-

tered on July 1 a year ago. Returns were
received from 392 manufacturers of vegetable

foods, having 32,479 operatives, as against

Table IV—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926=100)

Industries

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings
Other textile products

Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products.. • ....

Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged product.

.

Machinery (other than vehicles)...
Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing. .

.

Heating appliances
Iron and steel fabrication (n.e.s.).

.

Foundry and machine shop pro-
ducts

Other iron and steel products
Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining •

Coal
Metallic ores
Non-metallic minerals (except coal)

.

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and Maintenance
Building
Highway
Railway

Services

Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

AH Industries

Relative
weight

51-4
20
•2

1-5
5-2
3-2
•8

1-2
•2

31
6-3

31
•8

2-4
1-5
7-6
2-7
1-5
2-5

1-5
•8

•7

•0

•7

1-3

1-5
1-6

13-5
1-4
1-2
•6

6-1

1-6
•4

•4

1-4
•4

21
4-9
2-4
1-6
•9

30

2-4

11-9
2-4
7-8
1-7

15-8
5-7
5-5
4-6
2-4
1-4
•2

•8

8-5

61
2-4

100-0

July
1930

111-3
119-9
94-6
86-0
105-4
103-1
105-2
112-3
62-9

114-5
110-4
107-3
106-6
115-9
120-4
99-2
97-2

104-4
100-3
93-9
125-8
114-3
143-4
118-9
116-5
137-1
133-1
156-1
109-5
116-2
122-6
70-2
107-2
119-4
116-4
105-0
156-2

111-2
107-2
127-6
149-1
110-7
82-1
113-8
96-8
142-2
132-5
119-7
121-1
119-3
108-0
123-2

104 1

108-2
170-1
150-9
319-7
120-6
142-7
150-8
128-9
133-6
129-5
133-5
120-3
118-9

June
1930

113-6
116-9

109-3
105-6
112-0
118-3
64-5
106-7
110-9
108-6
106-7
115-4
118-0
102-1
97-3
106-6
105-1
101-3
126-3
113-5
146-4
138-1
120-7
130-3
139-7
158-2
115-8
122-8
126-8
75-4
114-6
138-3
122-6
113-2
162-8

115-9
111-0
128-0
149-1
113-6
90-0
115-6
96-4
148-8
135-3
119-6
119-9
119-5
108-0
124 1

101-7
118-3
137-0
140-8
177-2
114-8
134-7
136-4
126-8
134-3
127-6
132-2
117-2
116-5

Julv
1929

120-3
122-3
104-0
92-8
122-7
122-6
123-4
122-3

99-9
112-3
113-0
110-5
113-3

1161
143-4
105-8
104-1
113-3
103-5
104-6
125-6
111-8
147-0
183-8
118-7
137-8
137-0
142-7
126-8
136-3
132-1
127-8
119-9
145-3
142-7
133-6
178-4

127-6
117-0
134-8
141-7
113-4
80-1
119-5
102-9
140-3
148-2
123-8
130-5
122-0
117-5
128-7
113-1

1260
164-5
148-8
213-3
160-4
145-4
154-8
126-6
135-1
127-7
132-8
116-8
124-7

July
1928

113-1
121-6
93-0
97-6
117-7
118-5
117-0
111-9
97-6

101-3
110-0
117-2
113-9
110-0
127-1
101-2
107-0
103-3
99-7
106-7
118-0

126-2
113-6
116-5
120-8
118-4
116-4
123-5
121-8
100-9
116-5
160-3
124-1
115-4
143-5

117-6
112-5
122-0
125-8
109-

69-

113-

125-

137-

•5

•S

1

7
0
•4

108-7
116-1
106-8
109-2
114-5
1100
98-0
154-3
120-5
222-3
159-8
130-8
133-5
119-2
129-5
115-3
117-0
110-8
117-7

July
1927

106-8
121-4
101-8
100-8
115-8
120-5
106-1
108-0
97-2
100-4
107-8
111-5
104-3
104-5
114-9
103-6
109-3
99-1
99-1
107-5
106-0

110-1
103-6
112-2
111-5
106-5
103-0
107-1
109-8
106-8
98-7
96-3
107-4
102-7
113-9

102-1
104-4
114-4
107-7
103-4
69-9
106-6
102-1

112 2

115-6
106-0
110-8
104-8
107-0
105-4
105-3
117-7
144-2
120-8
221-1
137-7
113-1
116-1
107-4
110-3
106-0
107-5
102-8
109-7

July
1926

103-1
110-5
103-8
97-3
117-5
125-9
100-5
103-9
96-5
97-5
101-5
103-8
99-1
99-2
97-3
99-2
98-5

101-1
99-2
99-1
99-8

July
1925

103

101
100-9
109-9
104-6
104-5
100-0
100-9
103-7

100-4
101-5
99-3
103-0
97-6
80-0

102-1
107-0
101-5
105-6
100-5
102-9
104-0
100-3
116-5
1130
115-0
1560
138-5
105-3
109-1
96-8
102-0
97-6
95-9

101-2
105-0

96-4
108-5
96-1
89-0
115-6
126-5
93-6
95-7
78-3
98-5
94-2
92-5
93-3
96-9
99-4
94-4
93-9
89-0
97-7
97-3
102-4

89-0
95-0
95-2

107-3
88-5
90-3
85-9
94-2
72-2
92-8
87-3
111-9
95-0
80-0

87-4
91-5
81-9
105-8
93-2
69-0
101-7
95-1
106-2
107-3
96-7
98-5
96-3
98-1
98-1
97-9
99-5

1150
84-7
186-8
117-5
102-7
110-0
97-5
92-8
93-1
92-6
93-9
98-0

|
The ''Relative weight" column shows the proportion that the number of employees in the indicated industry is of the

total number of employees reported in all industries by the firms making returns on the date under review.



940 THE LABOUR GAZETTE August, 1930

30,196 in their last report. The improvement
in Ontario and British Columbia was most
noteworthy. The index was higher than it

was early last summer.

Pulp and Paper Products.—There was a de-

cline in the pulp and paper group, chiefly in

pulp and paper mills in Ontario. The 53S

co-operating employers in the Dominion re-

ported 66,072 workers, compared with 66,542

on June 1. Additions to staffs had been

indicated on July 1, 1929, when the index of

employment was higher.

Rubber Products.—Further additions to staffs

were registered in rubber factories, chiefly in

Quebec. The index was lower than in the

summer of last year, although the tendency
was then downward. Statistics were tabulated

from 38 firms with 15,412 employees on the

date under review, as compared with 15,077

in the preceding month.

Textile Products.—Seasonal curtailment of

operations, mainly in Quebec and Ontario,

was reported by the 676 co-operating textile

manufacturers, who employed 79,146 workers,

or 2,389 less than at the beginning of June.

The largest losses were in garment, cotton,

headwear and knitting mills. Similar de-

clines were indicated on the corresponding

date in 1929, but the level of employment
then was higher than on the date under
review.

Tobacco, Distilled and Malt Liquors.—Em-
ployment in this division showed practically

no change, according to statistics from 146

establishments, emplo^ving 16,014 persons.

There were minor increases in Quebec, the

Maritime and Prairie Provinces, but declines

m Ontario and British Columbia. A slight im-
provement had been shown on the same date

last year, when the index was fractionally

lower.

Chemical and Allied Products.—There was a

falling-off in activity in chemical factories;

117 firms reported 7,470 employees, compared
with 7,711 on June 1. All provinces shared

in the downward movement. Viery little

change in the situation was shown at the

beginning of July, 1929, when the index was
slightly higher.

Clay, Glass and Stone Products.—Continued

advances were noted in building material

plants, the 164 co-operating establishments

enlarging their forces b}' 572 persons to 14,222

on the date under review. The bulk of the

gain was in Quebec and Ontario. The level

of employment was practically the same as

on July 1, 1929, when the trend was also

upward.

Electric Current.—Curtailment was regis-

tered in electric current plants, 92 of which

reported a combined working force of 16,050

persons, as against 16,896 at the beginning of

June. The index was slightly lower than on

July 1, 1929, but considerably higher than in

any other July on record.

Electrical Apparatus.—There was a decrease

of 214 in the staffs of the 57 manufacturers

furnishing data, who had 16,438 employees on

July 1. Quebec reported practically all this

loss. The number engaged in the production

of electrical apparatus, as indicated in these

returns, was at its maximum for July 1 in the

years of the record.

Iron and Steel.—The trend in iron and steel

factories was seasonally downward in all prov-

inces, the losses being practically the same
as on July 1 of a year ago, when employment
was in greater volume. The greatest falling-

off was in automobile and other land vehicle

factories, although the rolling mill, machineiy,

agricultural implement, heating appliances, and

other divisions also showed contractions. Re-

turns were compiled from 700 employers whose

forces aggregated 141,047 workers, as against

149,087 in the preceding month. .

Non-Ferrous Metal Products.—Moderate

reductions were registered in non-ferrous metal

products, the gold, silver and platinum division

showing practically all the loss, while smelters

and refineries were rather busier. The 110

co-operating manufacturers employed 19,560

operatives, or 71 less than in the preceding

month. A larger decrease was reported on the

same date last year, but the index was then

higher.

Mineral Products.—A small gain was shown

in this division, mainly in Ontario. The situa-

tion was better than in July of any other

year since 1920. Statistics were received

from 85 employers, whose staffs rose from

14,313 on June 1 to 14,365 on July 1.

Logging

The conclusion of river-driving operations

in many logging camps, chiefly in Quebec,

caused a seasonal falling-off in employment,

while curtailment was also shown in British

Columbia; 2,055 persons were released from

the staffs of the 214 reporting firms, who

employed 21,787 at the beginning of July.

The decline involved a smaller number of

workers than that noted on the correspond-

ing date a year ago, when the index was

lower.

Mining

Coal—There was an increase in employ-

ment in coal mines, 81 of which employed
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25.605 men, as compared with 25,475 in their

last report. There were slight gains in both

eastern and western coal fileds. An increase

had also been noted at the beginning of July

last year, when the situation was more favour-

able.

Metallic Ores.—Continued reductions were

reported in metallic ore mines, mainly in

Ontario. Statements were tabulated from 64

operators employing 16,299 workers, or 766

less than on June 1. The index, at 142-2

was higher than on July 1, 1929, when the

trend was upward.

Non-Mi tallic Minerals, other than Coal.—
Reductions in payrolls were indicated in non-

metallic mineral mines, 73 of which reported

8,617 employees, or 150 less than in their

last report. Firms in Ontario reported most
of the decline. Employment was in smaller

volume than at the beginning of July a year

ago.

Communications

Very little change was registered on tele-

phones and telegraphs, according to returns

from the companies and branches making
returns, which had 31,137 persons on their

staffs. The index continued at a high level,

although it was slightly lower than on July

1, 1929, when larger gains were noted.

Transportation

Street Railways and Cartage.—Employment
in the local transportation group declined,

143 firms reporting 24,831 workers in their

employ, as against 25,017 in the preceding

month. There were general but small reduc-

tions throughout the Dominion. Advances
had been noted on July 1, 1929, when the

index was over five points higher.

Steam Railways.—Statistics tabulated from
105 companies and divisional superintendents

in the steam railway operation group showed
that they employed 81.785 workers at the

beginning of July, or 1,842 more than in

the preceding month. The advance was not
so pronounced as that reported on July 1,

last year, when employment was above its

level at the time of writing. All except

I the Maritime Provinces shared in the up-
ward movement, which, however, was most
noteworthy in Ontario.

Shipping and Stevedoring.—There was a

decrease in employment in water transporta-

tion on the date under review; 81 companies
reduced their staffs by 1,674 employees, bring-

j

ing them to 17,619. The situation was not
so good as at the beginning of July 1, 1929,

when an increase had been indicated. There

were advances in Quebec, Ontario and British

Columbia, but losses in the Maritime Prov-

inces.

Construction and Maintenance

Building.—Continued important advances
in employment were noted in building con-

struction, but the gains were not so large as

those indicated on the same date in 1929;

however, the index, at 150-9, was at its peak
for the beginning of July in the years since

1920. The 734 co-operating contractors em-
ployed 59,385 workers, as compared with

55,299 in the preceding month. All provinces

reported expansion, that in Quebec being
most noteworthy.

Highways.—The number of men engaged
on road construction and maintenance was
greatly augmented on the date under review,

when the 257 firms furnishing data had 57,788

employees, or 25,922 more than at the be-

ginning of June. Marked advances were
shown generally, those in the Maritime
Provinces being largest. Employment in this

group was more active than in any other

month on record.

Railway.—A combined working force of

47,457 persons was reported by the 55 con-
tractors and divisional superintendents whose
statistics were tabulated, and who had 45,135

employees on June 1. All provinces shared
in the increase, which was most pronounced
in the Prairie Provinces. Slightly larger

additions to staffs were noted on July 1 a
year ago, and the index then stood at 160-4,

compared with 120-6 on the date under re-

view.

Services

Continued and greater expansion was shown
in the service group, according to returns

from 237 employers with 24,904 persons on
their staffs, as compared with 23,455 in the
preceding month. The opening of the sum-
mer-hotel season caused most of the gain,

which was on a slightly smaller scale than
that reported on July 1, 1929, when employ-
ment was at a rather higher level. The
tendency was favourable in all provinces, but
the largest increases were in the Prairie

Provinces.

Trade

Further pronounced improvement was
noted in trade, in which both retail and
wholesale establishments afforded heightened
employment. Statements were tabulated

from 756 firms having 89,126 persons in their

employ, or 1,162 more than at the beginning

of June. The additions to staffs in Ontario
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were most marked. The index, at 129-5,

was higher than in the summer of any other

year of the record.

Tables

Index numbers of employment by economic
areas, leading pities and industries are shown

in the accompanying tables, in which the

columns headed " relative weight" show the

proportion that the number of employees

reported in the indicated area, or industry, is

of the total number of employees reported in

Canada on the date under review.

(2) Unemployment in Trade Unions at the Close of June, 1930

The term unemployment as used in the

following report has reference to involuntary

idleness, due to economic causes. Persons

who are engaged in work other than their

own trades or who are idle because of illness

are not considered as unemployed. Unions
involved in industrial disputes are excluded

from these tabulations. As the number of

unions making returns varies from month to

month with consequent variation in the

membership upon which the percentage of

unemployment is based, it should be under-

stood that such figures have reference only

to the organizations reporting.

The situation among local trade unions at

the close of June remained much the same
as in the previous month, the tendency, how-
ever, being less favourable. This was in-

dicated by the returns tabulated from 1,688

labour organizations with 201,672 members,
10-6 per cent of whom were idle compared
with 10-3 per cent in May. Employment
was considerably reduced from June of last

year when 2-9 per cent of the members
reported were out of work. Quebec, with an

unemployment increase of nearly 3 per cent

showed the most noteworthy change from
May, chiefly due to quietness in building

operations. Garment workers in the same
province, while continuing to suffer marked
employment curtailment, still showed some
improvement from May conditions. Minor
declines in activity were reported from Sas-

katchewan, New Brunswick and Manitoba.

On the other hand, Alberta and British

Columbia each registered an employment
gain of slightly over 2 per cent, and Nova
Scotia and Ontario unions fractional increases

only. The depression indicated in compari-

son with June of last year was shared by all

provinces except Nova Scotia, Quebec unions

showing the most extensive employment
losses, due largely to the unfavourable situa-

tion obtaining for garment workers during

June this year. In Alberta also, the declines

in activity were substantial. The Nova
Scotia situation remained the same in both
months of the comparison.

Each month a separate tabulation is made
of unemployment among trade union mem-
bers in the largest city in each province

except Prince Edward Island. Montreal
unions during June reported the greatest per-

centage of idleness of any of the cities com-
pared, which was, however, but 2-4 per cent

in excess of that reported in May. In Regina
also the percentage of inactivity reported was
large and the decline in comparison with

May was somewhat over 4 per cent. Edmon-
ton and St. John unions in addition, indicated

a lower employment volume than in May.
On the contrary Vancouver and Halifax

unions each reported a gain in activity of

over 2 per cent, while in Toronto the situa-

tion showed but nominal improvement. In

Winnipeg the same level of activity was in-

dicated as in May. Employment curtailment

was noted in all cities when compared with

conditions in June a year ago, the situation

in Montreal, Regina and Edmonton particu-

larly being depressed.

The chart which accompanies this article

illustrates the unemployment trend by
months from January, 1924, to date. The
curve during January this year projected in

a slightly downward direction from the pre-

ceding month, showing a moderate increase

in available work, but in February its course

was changed, the extension being upward.

During March and April steady improvement
in the trade union situation was indicated

by the curve which again followed a down-
ward course, while in May and June employ-

ment as shown by the curve was somewhat
retarded, and the level attained at the end

of June was much above that indicated in

June a year ago.

Little change from the previous month was

shown by unions in the manufacturing indus-

tries as a whole during June, as indicated

by the returns tabulated from 466 unions

with 58,359 members. Of these 7,135 or 12-2

per cent were idle at the end of the month

compared with 12-4 per cent in May. Fluc-

tuations, however, occurred in the various

trades, the improvement recorded by gar-

ment workers being in a large way offset

by reductions in activity shown in the iron

and steel trades. Pulp and paper makers

and leather workers also registered note-

worthy gains, while employment for printing

tradesmen and glass workers showed some
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reduction. An important factor in the un-

favourable situation shown in the manufac-

turing industries over June last year when
the unemployment percentage stood at 2-3

was the exceptional dullness existing in the

garment trades during the month under

review, together with substantial declines

among iron and steel workers, though prac-

tically all trades were affected to some extent

by the depressed conditions indicated.

Coal miners reported more favourable con-

ditions during June than in the previous

month, the 44 unions from which returns

were received with 16,467 members indicating

6-9 per cent of idleness compared with 9-2

per cent in May. Improvement for British

Columbia unions was largely responsible for

May were reflected by carpenters and joiners,

painters, decorators and paperhangers, hod
carriers and building labourers, and brick-

layers, masons and plasterers, while bridge

and structural iron workers, plumbers and
steamfitters, tile layers, lathers and roofers,

granite and stonecutters, and electrical workers

reported somewhat improved conditions. All

tradesmen in the building group were less

actively engaged than in June of last year,

carpenters and joiners and bricklayers,

masons and plasterers recording contractions

involving the greatest number of members.

Transportation workers were afforded prac-

tically the same volume of employment dur-

ing June as in the previous month, as shown
by the 728 reporting unions with 69,975 mem-

PERCENTAGE OF UNEMPLOYMENT AS REPOHTED BY TRADES UNIONS
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this advance during June, although in Nova
Scotia and Alberta also the trend of employ-

ment was slightly upward. Compared with

the situation in June of last year when 4-4

per cent of the members reported were idle,

Alberta unions registered a large drop in the

volume of work afforded during the month
under review, while in British Columbia the

decline indicated was nominal only, and in

i Scotia slight expansion was noted.

Unemployment in the building trades at

the end of June showed a moderate increase

from the previous month, the 217 unions

from which reports were tabulated covering

a membership of 30,373 persons showing 26-2

per cent of idleness contrasted with 23-3 per

cent in May. The level of activity was,

however, considerably below that of June,

1929, when 7-5 per cent of the members
reported were without work. Reductions in

the employment volume when compared with

bers. Of these 6-0 per cent were idle on the

last day of the month, contrasted with 6-1

per cent of unemployment in May. Steam
railway employees, whose returns constitute

about 80 per cent of the entire group mem-
bership reporting, were slightly better engaged

than in May, and nominal improvement was
indicated by street and electric railway em-
ployees. On the other hand, navigation

workers maintained a lower employment
level, and among teamsters and chauffeurs

nominal recessions occurred. All divisions

of the transportation industries shared in the

adverse employment movement, shown in

comparison with June of last year when 1-5

per cent of the members reported were idle,

steam railway employees indicating the most

important contractions.

From longshore workers whose returns are

tabulated separately each month owing to

the casual nature of their work 14 reports
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were received in June, embracing a member-
ship of 6,427 persons. Of these 962 were idle

at the end of the month, a percentage of 15-0,

compared with 14.2 per cent in May. Em-
ployment for these workers was somewhat
reduced from June of last year when 11-7

per cent of inactivity was recorded.

Retail clerks reported a fully engaged situ-

ation in both May and June, contrasted with

an unemployment percentage of -5 in June

of last year. Reports for the month under

review were tabulated from 5 unions of

retail clerks with 1,303 members.

TABLE I—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month.

Average 1919

Average 1920

Average 1921

Average 1922

Average 1923

Average 1924

Average 1925

Average 1926

Average 1927

Average 1928

Average 1929

June, 1919...

June, 1920...

June, 1921...

June, 1922...

June, 1923...

June, 1924...

June, 1925...

June, 1926...

June, 1927...
Jan., 1928...

Feb., 1928...

Mar., 1928...

April 1928...

May, 1928...

June, 1928...

July, 1928...
Aug., 1928...

Sept., 1928...

Oct., 1928...
Nov. ,1928...
Dec, 1928...

Jan., 1929...
Feb., 1929...
Mar., 1929...
April, 1929...

May, 1929...
June, 1929...

July, 1929...

Aug., 1929...

Sept., 1929...

Oct., 1929...
Nov. ,1929...
Dec, 1929...
Jan., 1930...

Feb., 1930...

Mar.. 1930...
April, 1930...

May, 1930. .

.

June, 1930...

"O

2

J2

9, =>

3

Civic employees with 60 unions reporting

7,747 members in June, indicated -4 per cent

of idleness at the end of the month, com-
pared with -7 per cent in May and with -5

per cent in June last year.

Unemployment in the miscellaneous group

of trades showed a moderate increase during

June from the previous month, the 119 unions

from which reports were received with 6,418

members indicating 10-0 per cent of idleness

compared with 7-8 per cent in May. A con-

siderable falling off in activity was reported

by hotel and restaurant employees, and con-

ditions for stationary engineers and firemen

and unclassified workers were also less favour-

able. On the other hand, theatre and stage

employees reported slight improvement from

May, and nominal gains were indicated by
barbers. In comparing with the returns for

June of last year when 3-5 per cent of in-

activity was recorded in the miscellaneous

group of trades as a whole, hotel and restaur-

ant employees as in the previous comparison

reported the greatest contractions during the

month reviewed, while the reductions indicated

by stationary engineers and firemen and un-

classified workers were noteworthy, and
employment for barbers declined slightly.

Theatre and stage employees, however, regis-

tered a nominally improved situation.

From unions of fishermen 3 reports were

received in June, embracing a membership

of 783 persons, 1-3 per cent of whom were

idle on the last day of the month, the same

percentage as was recorded in May, con-

trasted with 2-6 per cent of inactivity in

June last year.

Lumber workers and loggers were decidedly

busier during June than in May, according

to the reports tabulated from 4 unions with

885 members. Of these 20 were idle at the

end of the month, a percentage of 2-3 con-

trasted with 12-7 per cent of unemployed

members in May. In June of last year, how-

ever, all members were reported actively

engaged.

Table I shows by provinces the percentage

of members who were on an average unem-

ployed each year from 1919 to 1929 inclusive,

and also the percentage of unemployment

by provinces for June of each year from

1919 to 1927 inclusive, and for each month

from January, 1928, to date. Table II sum-

marizes the returns in the various groups of

industries for the same months as in table I.
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(3) Employment Office

The volume of business transacted by the

offices of the Employment Service of Canada
for the month of June, 1930, as shown by the

average daily placements effected, was 8 per

cent lower than that of the preceding period

and nearly 27 per cent below the average

daily placements effected during the corre-

sponding month a year ago. All industrial

divisions showed declines from the preceding

month, except farming and mining, and in

neither instance was the increase substantial,

the largest decreases being shown in services

and construction and maintenance. In com-

parison with June last year, fewer placements

Reports for June, 1930

much lower than the levels shown at the end

of the corresponding month a year ago. The
ratio of vacancies to each 100 applications was

65-8 during the first half and 62-5 during the

second half of June, 1930, in contrast with the

ratios of 82-3 and 83-4 during the corre-

sponding periods of 1929. The ratios of place-

ments to each 100 applications during the

periods under review were 61-8 and 59-9 as

compared with 76-4 and 76-9 during the

corresponding month of 1929.

The average number of vacancies reported

daily by employers to the offices of the

Service throughout Canada during June, 1930,

POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED
APPLICATIONS FOR EMPLOYMENT

Applications Vacancies Placements
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were made in all groups, the heaviest declines

occurring in manufacturing, construction and

maintenance, farming and services.

The accompanying chart shows the trend

of employment from January, 1928, as repre-

sented by the ratio of vacancies notified and
of placements effected for each 100 applica-

tions for work registered at the offices of the

Service throughout Canada, computations

being made semi-monthly. It will be seen

that the curve of vacancies and of place-

ments in relation to applications showed
little variation during the first half of the

month, the former recording a slightly upward
tendency while the latter curve showed the

reverse. During the latter half of the month
both curves registered a downward trend and
at the close of the period under review were

was 1,093 as compared with 1,210 during the

preceding month and with 1,531 in June a

year ago.

The average number of applications for

employment received daily by the offices

during the month under review was 1,704 in

comparison with 1,789 in May, 1930, and with

1,849 during June last year.

The average number of placements made
daily by the offices of the Service during

June, 1930, was 1,037, of which 608 were in

regular employment and 429 in work of one

week's duration or less, as compared with a

total daily average of 1,128 during the pre-

ceding month. Placements in June a year ago

averaged 1,418 daily, consisting of 920 place-

ments in regular and 498 in casual employ-

ment.
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During the month of Juno, 1930, the offices

oi the Service referred 26,150 persona to

vacancies and effected a total of 24,884 place-

ments. Of these the placements in regular

employment were 14.5S9, of which 10,43S were

for men and 4,151 for women, while place-

ments m casual work totalled 10,295. The
number of vacancies reported by employers

was 16.607 for men and 9,614 for women, a

total of 26,221 while applications for work
numbered 40,895, of which 27,921 were from

men and 12.974 from women.
The following table gives the placements

effected by the offices of the Employment
Service of Canada, each year, from January,

1920, to date:—

Year
Placements

Regular Casual Totals

1920 366,547
280,518
297,827
347,165
247,425
306,804
300,226
302,723
334,604
260,747
83,693

79,265
75,238
95,695
115,387
118,707
106,021
109,929
112,046
135,724
137,620
70,004

445 812
1921 .

.

355 756
1922 393 522
1923 462,552
1924 366,132
1925 412,825
1926 410,155
1927 414,769
1928 470 328
1929

1930 (6 months)
398,367
153,697

Xova Scotia

There was a decrease of nearly 10 per cent

in the number of positions offered through
employment offices in Nova Scotia during

June when compared with the preceding

month, but a gain of nearly 13 per cent in

comparison with the corresponding month of

last year. Placements declined nearly 16 per
cent from May but were nearly 8 per cent

higher than in June, 1929. All industrial

divisions except manufacturing, logging and
farming participated in the gains in place-

ments over June a year ago. The changes,

however, under this comparison were not large

in any group. Industrial divisions in which
most of the placements were effected during
the month were manufacturing 42; logging
42: construction and maintenance 92; trade

105; and services 431, of which 279 were of

household workers. During the month 140
men and 60 women were placed in regular

employment.

New Brunswick
Employment opportunities as indicated by

prders received at employment offices in New
Brunswick during June were over 8 per cent
less favourable than in the preceding month
but nearly 6 per cent in excess of the corre-

sponding month of last year. There was a
decline of nearly 10 per cent in placements
when compared with May, but a gain of over
8 per cent in comparison with June, 1929.

11635—6£

Fewer placements were made in farming, con-

struction and maintenance, services and trade

than in June of last year, but these declines

were more than offset by gains in manufac-
turing, logging and transportation. Place-

ments by industrial divisions included manu-
facturing 66; logging 86; transportation 62;

construction and maintenance 137; and ser-

vices 580, of which 430 were of household

workers. Regular employment was found for

295 men and 69 women.

Quebec

During the month of June positions offered

through employment offices in the Province

of Quebec were nearly 37 per cent less than
in the preceding month and nearly 16 per

cent fewer than during the corresponding

month of last year. There was a decline also

in placements of over 33 per cent when com-
pared with May and of 14 per cent in com-
parison with June, 1929. There was a sub-

stantial increase in placements in the logging

industry over June of last year, and farming
showed some improvement, but these gains

were more than offset by declines in all other

groups, of which construction and main-
tenance was the most noteworthy. Industrial

divisions in which most of the placements
were effected during the month were manu-
facturing 124; logging 331; farming 106; con-

struction and maintenance 332; and services

620, of which 401 were of household workers.

Placements in regular employment numbered
1,040 of men and 410 of women.

Ontario

There was a decrease of nearly 22 per cent

in the number of positions offered through

employment offices in Ontario during June

when compared with the preceding month and
of over 32 per cent in comparison with the

corresponding month of last year. Place-

ments were over 19 per cent less than in May
and over 28 per cent below June, 1929. All

industrial divisions participated in the declines

in placements in comparison with June of last

year, those in manufacturing and construc-

tion and maintenance being quite substantial.

Placements by industrial groups included

manufacturing 1,190; logging 1,108; farming

1,037; mining 46; transportation 291; con-

struction and maintenance 2,244; trade 369;

and services 4,822, of which 2,560 were of

household workers. During the month 5,196

men and 1,624 women were placed in regular

emplo3 rment.

Manitoba

The demand for workers as indicated by
orders received by employment offices in

Manitoba during June was over 4 per cent
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH QF JUNE. 1930

Offices

Nova Scotia
Halifax
New Glasgow
Sydney

New Brunswick..
Chatham
Moncton
St. John

Quebec
Amos
Hull
Montreal
Quebec
Rouyn
Sherbrooke
Three Rivers

Ontario
Belleville

Brantford
Chatham
Cobalt
Fort William
Guelph
Hamilton
Kingston
Kitchener
London
Niagara Falls
North Bay
Oshawa
Ottawa
Pembroke
Peterborough
Port Arthur
St. Catharines
St. Thomas
Sarnia
Sault Ste. Marie.

.

Sudbury
Timmins
Toronto
Windsor

Manitoba
Brandon
Dauphin
Portage la Prairie

Winnipeg
Saskatchewan
Estevan
Melfort
Moose Jaw
North BattMord.
Prince Albert
Regina
Saskatoon
Swift Current
Weyburn
Yorkton

Alberta
Calgary
Drumheller
Edmonton
Leth bridge
Medicine Hat

British Columbia
Cranbrook
Kamloops
Kelowna
Nanaimo
Nelson
New Westminster
Penticton
Prince George
Prince Rupert
Revelstoke
Vancouver
Vernon
Victoria

AH Offices
Men
Women

Vacancies

Reported
during
period

887
475
154
238

1,019
155

369
495

1,720
101

154

860
182
54

224
165

[1,899
25

384
223
188

364
199

730
350
219
495
194

218
204
718
231
165
721

354
191

249
202
461
207

3,904
603

3,101
222
146
33

2,700
2,34)

77
50

526
73

372
625
2.30

105

103
159

2,552
899
210
979
249
225

2,713
70
66

103

146
4:;

14.;

16

095
130

650
221
607
614

Unfilled
at end of

period

91
38
50
3

46

9

32
5

187
4

9

104

31

1

9

29

537

9

8

17

16

24

36
15

116

12

15

12

23

2

3

15

3

187
17

57

18

3

36
68

23

1

15

24

4

1

26
3

14

6

3

132
4

3

2

1

8

1

6

102
3

2

1,144
399
745

Applicants

Regis-
tered
during
period

918
481
131

306
949
129

330
490

3,545
64

389
2.049

374
60

347
262

17,835
143

433
262
181

401
314

1.655
406
552
616
225
230
257
653
244
162
712
474
225
268
371

489
266

7,531
765

4,857
208
251

33

4.365
3,^31

128
50
620
70

411

1,047
285
132

94

194

4,520
2,492

287
1,182
348
211

5, Si

»

173

201
75

245
77

181

164

39
145

126
2,785

137

892
40,895
27.921
12,974

Referred
to

vacancies

813
422
158
233
951
144

319
488

1,899
66

235
811

194

53
269
271

11,739
111

396
220
158

382
211
741

329
226

497
183

231

192
680
202
167

703
331
174

246
199

493
214

3,874
579

3,1*3
185

147

33

2.738
2,254

62

50
522
70

336
621

247
102

99
145

2,566
931
202
975
234
244

2,825
61

65

66

83
75

102
142

39
142

10

1.268
127

645

28,150
16,615
9.535

Placed

Regular Casual

290
45
81

74
364
90

102
172

1,450
65

235
610
115
52

231

142

6,820
70

134

83

133

294
126

294
141

171

311
109

189

67
453
149

118

577
137

99
113

106
426
203

1,972
345

l,4S0
124

82

33

1,221

1,235
26
50
185
43

227

388
163

69

53

31

1,484
426

636
189

156

1,57S
54

40
66

10

56

50
90
39
100

5

601
106
359

14,589
10,438
4.151

567
377
35
155

587
54

217
316
142

115

17

1

4,331
41

244
137
25

88

57
447
188
36
156
63

41

125

156
53

33
126
194

75

133
81

67
11

1,520
234

1,572
61

65

1.446
1,000

36

318
27

109
233
84
33
46
114

1,069
505
125

326
45
68

1,027
7

12

73

19

54
42

42

5
466
21

286
10,295
5,924
4.371

Un-
placed

at end of

period

721
268
99

354
545
185

66
294
795

6

84
442
124

6

46
87

11,925
98

550
120
46
64

201
2.461

128
627
648
251

200
1,025

38
121

21

663
142

155

109
18

57
3,546

636

3,032
32
78

2.922
2,279

103

605

99
486
795
128
34

22

2,419
1,170

299
607
238
95

3,251
111

59
16

332

245
41

35

43

1,695
32
642

24,957
19.419
5.538
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greater than in the preceding month, but

nearly 15 per cent less than during the corre-

sponding month of last year. Placements also

showed an improvement over May of nearly

3 per cent, but were over 17 per cent less than

during June. 1929. Farming and services were

the only groups to show gains in placements

over June of last year, and in these the

improvement was nominal only. Of the

declines, those in logging, trade, construction

and maintenance, and manufacturing were the

most pronounced. Industrial divisions in

which most of the placements were effected

during the month were manufacturing 69;

logging 41 ; farming 484 ; construction and
maintenance 237; trade 93; and services 2,077,

of which 1,542 were of household workers.

There were 727 men and 733 women placed in

regular employment.

Saskatchewan

During June, orders received at employ-

ment offices in Saskatchewan called for over

20 per cent fewer workers than in the preced-

ing month, and over 31 per cent less than

during the corresponding month of last year.

There was a decline of 2 per cent in place-

ments when compared with May and of nearly

27 per cent in comparison with June, 1929.

Logging and construction and maintenance
were the only groups in which more place-

ments were made than in June of last year.

Farmins; and services showed the most marked
decline in placements under this comparison.

Placements by industrial divisions included

manufacturing 100; logging 107; farming 438;

transportation 64; construction and mainten-
ance 556; trade 60; and services 907, of which
506 were of household workers. During the

month 880 men and 355 women were placed
in regular employment.

Alberta

Orders listed at employment offices in

Alberta during June called for over 3 per cent

fewer workers than in the preceding month
and over 29 per cent less than during the

corresponding month of last year. Place-

ments also declined 3 per cent when compared
with May and over 31 per cent in comparison
with June, 1929. All industrial divisions

participated in the declines in placements
from June of last year, those in farming
accounting for more than half the total reduc-
tion. Industrial divisions in which most of

the placements were effected during the

month included manufacturing 123; farming
808; mining 53; construction and maintenance
609; trade 62; and services 866, of which 543
were of household workers. There were 1,102
men and 382 women placed in regular employ-
ment.

British Columbia

Opportunities for employment as indicated

by orders received at employment offices in

British Columbia during June were over 5

per cent less favourable than in the preceding

month and nearly 44 per cent below the corre-

sponding month of last year. Placements
were nearly 6 per cent less than in May and
over 43 per cent fewer than in June, 1929.

The declines in placements from June of last

year were general in all industrial divisions,

although the heaviest decreases were in manu-
facturing, construction and maintenance

;

farming and logging. Industrial divisions in

which most of the placements were effected

during the month were manufacturing 187;

logging 130; farming 557; mining 49; trans-

portation 112; construction and maintenance
572; trade 60; and services 928, of which 489

were of household workers. Placements in

regular employment numbered 1,058 of men
and 518 of women.

Movement of Labour

During the month of June, 1930, the offices

of the Employment Service of Canada made
14,589 placements in regular employment, 7,540

of which were of persons for whom the em-
ployment found was outside the immediate
locality of the offices at which they were
registered. Of the latter, 1,010 were granted

the Employment Service reduced transporta-

tion rate, 821 travelling to points within the

same province as the despatching office and
189 to other provinces. The reduced trans-

portation rate which is 2-7 cents per mile

with a minimum fare of $4 is granted by the

railway companies to bona fide applicants at

the Employment Service who may desire to

travel to distant employment for which no
workers are available locally.

Offices in Quebec granted 106 certificates

for reduced transportation during June all of

which were issued to bushmen. Of these 46

went to provincial employment and 60 to

points outside. The provincial labour move-
ment was entirely from Montreal to points

within the same zone, while the Hull office

was responsible for all interprovincial trans-

fers which included 34 bushmen going to

Cobalt and 26 to Pembroke.
In Ontario 433 persons secured certificates

for reduced transportation during June, 396

of whom were destined to provincial employ-
ment and 37 to points in other provinces.

Within the province the Sudbury office effected

transfers of 265 pulp cutters, 2 cooks, and one
sawmill labourer and Port Arthur of 92 bush
workers and one farm hand to situations with-

in their respective zones. The movement
from Toronto included three bushmen going

to Belleville, two hotel employees and one
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cookee to Ottawa, one boilermaker and one

hotel chef to Kingston, one engineer to Port

Arthur, one bushman to Timmins and one

butcher to Windsor. Securing certificates at

Fort William, one paper mill worker travelled

to Timmins and 13 bush workers, one hotel

cook and one cookee to centres within the

Fort William zone while from Coball three

linemen went to Timmins and one blacksmith

to Port Arthur. In addition, the Kingston

zone received one boilermaker from Brantford

and one from Windsor while Timmins was

the destination of two sawmill labourers bound
from North Bay. Included in the transfers

outside the province were 29 elevator con-

struction workers travelling from Port Arthur

and two construction foremen and one car-

penter from Fort William to centres within

the Winnipeg zone. In addition, Cobalt

despatched three miners to Amos, and
Toronto one labourer to Hull and one hotel

employee to Regina.

Transfers at the special reduced rate from

Manitoba points during June were 271 in

number, 193 of which were provincial and 78

interprovincial. Provincially from Winnipeg
five farm generals, five hotel employees, two
sanitarium workers and one kitchen maid
travelled to centres within the Brandon zone,

one hotel waitress to Dauphin and 84 mine
construction workers, 65 farm hands, one farm
general, 18 highway construction workers, two
bricklayers, one teamster, one construction

labourer, two hotel workers and three pulp

cutters to employment at various points with-

in the Winnipeg zone. To centres within its

own zone, Dauphin despatched two carpenters.

All the workers going to other provinces were
transferred from Winnipeg, 37 of whom were

destined to the Port Arthur zone including

10 bush workers, 7 farm hands, one farm gen-

eral, four sawmill workers, four railway con-

struction workers, 6 domestics, three cooks,

one waitress and one gardener. In addition

Estevan received two hotel waitresses and
Swift Current one railway construction worker,

while to Saskatchewan rural localities 35 farm
hands and three farm generals were carried

at the special rate.

From Saskatchewan centres 68 persons took
advantage of the Employment Service reduced
transportation rate, 66 of whom travelled to

points within the province. Of these, 35

were farm hands and three farm household
workers going to various provincial points, the

Moose Jaw, Regina and Saskatoon offices com-
bining to effect these transfers. At the Re-
gina office, in addition, 10 highway construc-

tion workers secured certificates for reduced
transportation to Yorkton, three highway con-

struction workers and one carpenter to Sas-

katoon, one school teacher and one highway
construction worker to Moose Jaw, one baker's

helper and one school teacher to Swift Cur-

rent and one blacksmith and one hotel cook

to employment within the Regina zone. From
Moose Jaw also, one cook and one cookee

were despatched to Regina and two hotel

workers within the Moose Jaw zone, while

from Saskatoon one domestic proceeded to

Regina and two bush workers to Prince

Albert. The one remaining provincial trans-

fer was of a river driver bound from Prince

Albert to a point within the same zone. Of
the two persons going outside the province

one was a carpenter and one a barber's ap-

prentice shipped from Regina to the Dauphin
zone

Alberta offices granted 75 certificates for re-

duced transportation during June, 65 of which
were to provincial points and 10 to centres

in other provinces. Of the provincial certifi-

cates 53 were issued at Edmonton from which

centre three farm hands were conveyed to

Drumheller, two beet workers to Lethbridge

and 17 farm hands, 13 mine workers, 5 high-

way construction workers, 2 fishermen, 4 saw-

mill workers, 2 teamsters, one bridgeman, two
labourers, one blacksmith, and one bushman
within the Edmonton zone. The balance of

the provincial movement was from Calgary,

which office despatched three farm hands and
one farm domestic to Edmonton, one farm
hand and two farm housekeepers to Leth-
bridge, one housemaid and one farm house-

keeper to Drumheller and three farm hands
within its own zone. Included in the trans-

fers outside the province from Calgary were
two domestics going to Nelson, one house-

maid to Cranbrook, one farm hand each to

the Saskatoon and Yorkton zones and one

mine worker to Winnipeg. In addition, the

Cranbrook zone received four fruit pickers

from Lethbridge.

Business transacted by British Columbia
offices in June involved an issue of 57 reduced

rate certificates, 55 of which were issued to

points within the province, the balance repre-

senting an interprovincial movement Pro-

vincially, certificates were granted at Vancou-
ver to one shingler, one cook, one flunkey,

two miners and one farm hand journeying

to Kamloops, two cooks, one engineer, one

carpenter and one blacksmith to Penticton,

five mine workers to Revelstoke, two engi-

neers and one stationman to Nelson, one farm
cook and one farm hand to Kelowna, one

cook to Vernon and to eight loggers, five

tunnel construction labourers, one carpenter,

one miner, one cement finisher and one flunkey

going to various points within the Vancouver
zone. From Prince Rupert two miners were

transported to Prince George and one cook

and one carpenter within the Prince Rupert
zone while from Nelson eight bush workers

and one cook, and from Prince George two
labourers and one mine worker were sent to

points within their respective zones. The two
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transfers outside the province were of a farm

hand and a farm housekeeper travelling from

Vancouver to Swift Current.

Of the 1,010 persons who benefited by the

Employment Service reduced transportation

(4) Building Permits Issued

The value ofthe building permits issued

by 61 cities during June was $17,935,478; this

was a decrease of $1,685,824 or 8-6 per cent

as compared with the May total of $19,621,-

302, while in comparison with June, 1929,

there was also a decline of $9,881,114 or 35-5

per cent, the value for that month having

been $27,816,592. The aggregate for the first

half of 1930, though lower than in 1929 or

1928, was nevertheless considerably above the

average for the last ten years, while the

wholesale cost of building materials was

lower than in most years of the record.

Some 50 cities furnished detailed statements

showing that they had issued over 1,200 per-

mits for dwellings valued at nearly $6,000,000

and some 2,900 permits for other buildings

estimated to cost approximately $11,900,000.

During May, authority was given for the

erection of over 1,300 dwellings and some

3,200 other buildings, valued at approximately

S5.300.000 and $10,000,000, respectively.

Improvement over May, 1930, was reported

in New Brunswick, Ontario, Manitoba, Sas-

katchewan, Alberta and British Columbia,

the gain of $474,832 or 5-0 per cent in Ontario

being most pronounced. Of the declines else-

where, that of $2,247,055 or 44-1 per cent in

Quebec was largest.

As compared with June, 1929, there were

decreases in all provinces except Ontario,

British Columbia reporting the greatest loss

of $4,324,240 or 75-6 p.c.

Of the larger cities, Toronto recorded im-

portant increases in the value of the per-

mits issued, as compared with both the pre-

ceding month and the corresponding month
in 1929. Montreal, Winnipeg and Vancouver
showed declines in both comparisons. Of the

other cities, Sydney, Fredericton, Sherbrooke,

Brantford, Owen Sound, Peterborough, St.

Thomas. St. Boniface, Lethbridge, New West-

minster, Prince Rupert and Victoria reported

improvement over May, 1930, and June,

1929.

Table I gives the value of the building per-

issued by 61 cities during May and June,

1930, and June, 1929; the 35 cities for which
records are available since 1910 are marked
with asterisks.

Cumulative Record for First Half-Year,

930.—The following table gives the

value of the building authorized by 61 cities

during June and in the first six months of

each year since 1920, as well as index numbers
for the latter, based upon the total for 1920

rate during June, 613 were transported by 1he

Canadian National Railways, 381 by the Cana-
dian Pacific Railway, 8 by the Temiskaming
and Northern Ontario Railway and 8 by the

Pacific Great Eastern Railway.

in Canada During June, 1930

as 100. The average index numbers of whole-

sale prices of building materials in the first

six months of the same years are also given

(average 1926=100) :

Indexes Average
Value of indexes of

of value wholesale
Value permits of prices of

of issued permits building
Year permits in issued materials

issued first first in first

in six six six months.
June months months

(1920=
100).

(1926
average=

100).

$ $

1930 17,935,478 83,214,024 134-7 98-6
1929 27,816,592 124,609,267 201-8 99-6
1928 22,751,960 102,036,987 165-2 97-0
1927 18,363,239 80,842,719 130-9 96-6
1926 18,718,050 78,760,419 127-5 101-0
1925 14,915,884 65,899,717 106-7 103-1

1924 13,967,006 60,674,154 98-2 110-8
1923 14,286,252 73,047,496 118-3 111-4

1922 17,052,582 71,281,674 115-4 108-0
1921 14,240,934 55,771,684 90-3 132-0
1920 14,113,794 61,754,710 100-0 144-5

The aggregate for the first half of 1930 was
lower by $41,395,243 or 33*2 per cent than in

1929, in which year construction authorizations

reached their highest level in this record;

the total for the first half of the present year,

however, was 7-4 per cent above the six

months' average of $77,467,883 recorded in the

ten years, 1920-1929. The average index num-
ber of wholesale prices of building materials,

moreover, has been lower this year than in

most of the years since 1920.

Provincial Totals of Building Permits

Issued.—Table II is a record by provinces of

the building permits issued by 61 cities dur-

ing the first six months of each year since

1921; it also shows the totals for the same
years, the proportion that the six months'
aggregates bear to the yearly totals, and the

average index numbers of wholesale prices of

building materials and of wages in the build-

ing trades.

All provinces except Prince Edward Island

and New Brunswick reported smaller aggre-

gates of building permits issued than in the

-i\- months of last year; the increase

of 81,414,750 or 159 per cent in the latter

took place chiefly in Saint John. The New
Brunswick total for the elapsed months of

1930 was the highest in the eleven years'

record. Of the declines elsewhere indicated,

that of 817,008,173, or 52 per cent, in the six

cities of Quebec was most pronounced. How-
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ESTIMATED COST OF BUILDING WORK AS INDICATED BY PERMITS ISSUED BY 61 CITIES

Cities

Prince Fdward Isld.

Charlottetown —
Nova Scotia

•Halifax
New Glasgow
•tydney

New Brunswick
Fredericton
VMoncton
*Saint John

Quebec
•Montreal—*Mai-

sonneu ve
•Quebec. .

Shawinigan Falls..

•Sherbrooke
•Three Rivers
•Westmount

Ontario
Belleville
•Brantford
Chatham
*Fort William
Gait
•Guelph
•Hamil'on
'Kingston.
•Kitchener
•London
Niagara Falls
Oshawa
•Ottawa
Owen Sound
•Peterborough
•Port Arthur
•Stratford
*St. Catharines
•St. Thomas

June,

Nil
236,064
140,610

1,600
93,854
150,470
55,000
26,135
69,335

2,844,854

1,985,518
505,811

5,500
117,500
8,500

222,025
10,049,273

13,800
38,047
30,135
60,500
27,531
29,701

1,066,550
51,848
129,811
194,980
31,140
16,450

255,480
20,150

484,105
42,685
28.531
58,620
80,800

May,
1930

Nil
387,690
331,682

9,950
46,058
128,780

87,225
41,555

5,091,909

3,527,543
1,071,006

99,640
97,300
35,920
260,500

9,574,441
29,975
28,792
12,100
43, 50
33,425
65,418

334,650
271,886
112,073

1,125,730
108,260
16,710

3,505,065
10,150
22,130
28,321
52,203
48,440
20,260

June,
1929

Nil
242,037
137,852
93,250
10,935

181,460
Nil
50,275
131,185

5,546,002

3,697,114
1,193,273

80,065
103,200
176,000
296,350

9,974,637
27,650
19,408
55,000
180,900
16,130

168,295
1,355,800

30,884
131,255
252,415
108,755
147,550
502,960
15,100
18,445

169,420
111,041
103,550
24,235

Cities

Ontario—Con
Sarnia
Sault Ste. Marie. .

.

•Toronto
York and East

York town-

Welland
•Windsor

East Windsor .

.

Riverside
Sandwich
Walkerville

Woodstock
Manitoba
•Brandon
St. Boniface
•Winnipeg

Saskatchewan
•Moose Jaw
•Regina
•Saskatoon

Alberta
•Calgary
•Edmonton
Lethbridge ...

Medicine Hat
British Columbia. .

.

Kamloops
Nanai mo
*New Westminster
Prince Rupert
•Vancouver

North Vancouver
•Victoria

Total—61 cities

•Total -35 cities

June,
1930

90,013
48,654

6,282,851

16,140
259, 795

26,845
7,100
14,380
23,000
21,443

1,0.5,432
1,602

62,780
1,021,050
1,247,777

26,075
452,002
769,700
928,434
278,881
442,520
196,453
10,580

1,393,174
2,615
1,000

106,300
36,260

1,062,500
9,450

175,049

17,935,478
16,569,271

May,
1930

64,580
61,498

2,520,908

806,050
28,660
143,772
8,170
15,300
13,750
8,000

34,515
1,083,524

5,104
18,220

1,060,200
1,148,134

23,960
409,969
714,205
868,796
290,056
503,210
68,195
7,335

1,338,028
39,835
3,600
65,715
15,290

1,153,485
7,000

53,103

19,621,302
18,101,094

June,
1929

448,029
214,790

3,396,474

1,032,330
7,635

1,196,553
47,990
65,450
52,200
60,000
14,393

1,580,386
15,426
31,610

1,533,350
2,413,956

41,426
1,022,105
1,350,425
2,160,700
1,106,965
976,915
64,940
11,880

5,717,414
80,600
31,140
39,119
15,375

5,337,925
120,600
92,655

27,816,592
24,974,130

1 Corrected figure for St. Thomas. Report not received.

ever, the record of contracts awarded, main-
tained by the MacLean Building Review,
shows for Quebec a substantial increase in the

first six months of 1930, as compared with

1929. This took place chiefly in the business

and engineering building divisions, the latter

of which very often represents work outside

the cities.

During the first six months of this year,

the 31 cities furnishing returns in Ontario

reported 46-3 per cent of the total value

of the building authorized, as compared with

37-0 in the same months of 1929. In Quebec,

on the other hand, the proportion decreased

from 26-3 per cent last year, to 19-0 in the

elapsed months of 1930, and in British Colum-
bia, from 13-1 per cent to 10-8 per cent.

Totals of Permits Issued by Four Leading

Cities.—In Table III are given the aggregates

of permits issued in the four largest cities

in the first half of each year since 1921, to-

gether with the proportion that their totals

are of the yearly and half-yearly totals for

the 61 cities. The building authorized by
these centres was valued at $40,534,761 in

the first six months of 1930; this was 38-7

per cent lower than in the same months of

last year and 17-2 per cent less than in 1928.

With these two exceptions, however, the

building authorized considerably exceeded the

aggregate for any other year of the record,

in most of which the cost of building mate-

rials was higher. The decrease in these four

cities as compared with 1929 was rather

greater than the general decline in the 61

cities, and the ratio to the total for the 61

cities was lower than in the preceding year.

Contracts Awarded.—According to the Mac-
Lean Building Review, the value of construc-

tion contracts awarded throughout the

Dominion during the January-June period,

1930, was $240,626,000, as compared with $278,-

121,700 in 1929, $256,257,300 in 1928 and $191,-

323,800 in 1927. Of the total contracts

awarded this year, $48,586,100 was classed as

residential building, $82,722,900 as business,

$18,451,500 as industrial, and $90,865,500 as

engineering. In 1929, the total was divided as

follows:—residential, $69,513,300; business,

$94,255,300 ; industrial, $37,719,600 and en-

gineering, $76,633,500. Thus the only increase

as compared with the first half of 1929, was

in the engineering class.
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REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE

PERIOD APRIL TO JUNE, 1930

EMPLOYMENT conditions, as indicated by

the work of the Offices of the Employ-

ment Service of Canada, during the quarter

April to June, 1930, were less favourable than

those reported during the corresponding

quarter of 1929, as there was a decrease of

27 per cent in the vacancies offered and of

26 per cent in the placements registered in

regular and casual employment. All indus-

trial divisions, except communication, showed

VACANCIES AND PLACEMENTS OF THE EMPLOYMENT

Industry

Nova Scotia New Brunswick

Manufacturing
Animal products edible

Fur and its products
Leather and its products

I ,umber and its products

Musical instruments
Pulp and paper products

Rubber products
Textile products
Plant products edible

Plant products (n.e.s)

Wood distillates, etc

Chemical and allied products

Clay, glass and stone

Electric current
Electric apparatus

Iron and steel products

Non-ferrous metal products

Mineral products
Miscellaneous

Logging

Fishing and Hunting

Farming

Mining
Coal
Metallic ores
Non-metallic ores.

Communication...

Transportation
Forwarding and storage.

.

Railway •••.•••

Shipping and stevedoring.

Air

Construction an J Maintenance.

Railway
Highway
Building and other

Services
Governmental
Hotel and restaurant.

Professional
Recreational
Personal
Household
Farm household

Trade
Retail
Wholesale.

Finance

A.U Industries.

Men
Women.

Placements

119
12

55

79

39

25

25

129

Placements

136

239
20
56

' 163

m
1,754

6

78
253
42

179

367
2D7

60

49

2,641

1,111
1,530

114

102

Quebec

Placements

130
2

4

124

1,349
6

21

223

33

[165
[901

236
178

58

49

549 1,877

747

1,130

441
106
209
126

2,102
3

31

10
10

466
1,582

52

52

,->;;?

1,

1,599

503
16

1

5

78

'"73

58
81

11

4

.....

33
7

19

91
3

3

19

1,039

28

1,797

28

1,075

834 1,984

667
1,317

266

46

359
23

290
27
19

1,452
2

27

1,423

2,794
1

426
151

23
295454

L, 331 1,895
3

6,592

4,315
2,277

37

66

18

2

27
19

1,313
2

27

1,284

1,518
1

289
39
9

203
975

2

106
46
60

4

4,800

3,520
1,280

Ontario

Placementa

26

20

3,645
78
1

21

439
10

359
129
234
432
96
3

131

108
85

245

196
44

3,385

11

2,767

172

''96

76

106

912
543
84

282
3

8,647
1,

3,

3,051

112

10

75

2,281
31

1

11

305
2

191

95
147

171

41

1,253
47

154

17

256

55

18,809

1,459
743

1,193
4,217

436 10,309
99

1,350
1,218

132

97

63

184

656
77

88
29

3,062

1

2,524

172

""98
74

71

296
123

04

100

6,

1,943

1,445
2,612

5,672
320
853
354

333
447

3,326
39

430
375
55

18

22

55

256

10

110

15

206

422

19

167

38

7!^4 ), 93120, 547

460

10,303
463

189

255

738

3,736

4,921
1

900

821

79

55

16,117

10,574

5,543
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declines under each comparison, in which

group a minor gain occured both in vacancies

and placements. The heaviest losses recorded

were in farming, manufacturing and construc-

tion and maintenance. Provincially, Nova
Scotia registered a slight gain in vacancies and
placements and New Brunswick a nominal
increase in vacancies alone, while in all

remaining provinces declines were shown

under both comparisons. The accompanying
table gives the vacancies and placements of

the Employment Service of Canada by indus-
trial groups in the various provinces during
the period April to June, 1930.

From the chart on page 946 which accom-
panies the article on the work of the Employ-
ment Offices for the month of June, it will

be seen that the trend of the curve of

8ERVICE BY INDUSTRIES-APRIL TO JUNE, 1930

Manitoba Saskatchewan Alberta British Columbia Canada

Placements

£'3

I
>

Placements

S
•3

1
>

Placements

05

.2'3

I

Placements

.2'3

>

Placements

on
C
'3
d

1
>

£"3
u
»

3
3
u

u
03

e3

3
03
03

O

03

1
S

"3

1

fa
c3

I
"3
3

O

^£3

5)

n

"3
3
03
03

O

230
7
5

17

16

111
2

1

2

47

142
5

4

13

2

317

48
4

6

41

62
1

....

11

247
47
4

5

19

542
3

7

42

274

326
2

"3

241

216
1

7

39
34

720
41

1

2

217
2

19

1

11

47
27

7

19

42
14

6
214

20
30

3G3
15

1

i79

21

5

20
4

5

8

25

3

3

57
8

9

341
25

"2

33
2

3

1

9

26
16

"io
17

10

2

152
12

21

6,205
206
19

95
1,138

12

533
196
364
617
151

19

167
222
113
285

1,559
119

308
82

3,659
67

3

22

893
2

296
133

261
231
61

16

111

153

77
202
872
88
113

49

5,183

2,389
137
15

72
232
10

232
22

110

375
79
1

50
62
37
71

629
27

197
31

91

26 5 21 11

2

2

52

6

1

4

31

3

2

90

1

2

10

2

1

4

5

'"22

10

2

" "42

4

""26
5
2

69

17

3

2

26
4

8

7

6

13

1

2

11

4

7

"6

4

2

'"l5

i

7

32

35
8

15

10
2

16

25
2

4

1

4

....

4

21

....

3

'"6

32
3

2

8

6

54
3

1

82
1

57
2

1

25
1

8

1

"57

'"49
3

9

13

1

1

1

12

141 193 123 117 40 49 536 521 9 5,470

2 1 3 3 4 4 28 17

10,399

10

4571,598 1,654 79 2,340 2,037 90 2,930 2,93ft 32 1,014 945 46 10,990

45 41 2 3 1 120
61

4

55

88
61

5
22

31

" "31

128
1

113

14

117
1

107

9

9

'4
5

530
62

290
178

464
62

274
128

51

42 38
3

2

1

.... "4

473 2

25 24 1 2 2 143

2,121
996
423
675
27

100

570
193

93
257
27

11,770
3,897
2,469
5,404

36

1,217
802
35

380

28
25

10
5

19
19

169
152

13

21
13

4

148
139

9

79

79

12

12

67

67

433
144

34
254

1

88
22
23
42
1

313
121

5

1873 5

4 4

704
16

169
519

649
256
177

216

232
2

1

229

2,529
1,150
1,081

298

1,228
842
267
119

1,020
52

803
165

1,677
183

1,149
345

646
184
206
256

1,033
1

943
89

2,518
748
730

1,040

1,441
564
99

778

1,051
2

629
420

18,207
4,212
7,030
6,965

6,188
98

4,552
1,538

6,394
44

528
116
114

579
4,727

286

2,007
32

445
52

48
19

1,157
254

4,189
12

90
65

68
552

3,402

3,311
47
174

162

96
905

1,390
537

1,397
15

126
80
17

37
640
482

1,780
32
23

57
78

869
720

1

3,013
247
153

48
57

510
1,538
460

1,314
99
129
23

19

48
590
406

1,600
147
14

23

37
461
918

3,211
100
318
107
88

789

1,793
16

1,193
64

205
74

46
70

720
14

1,857
36
100
26
40
717
938

41,388
1,237
3,167
1,590
1,623
7,940

24,430
1,401

13,541
534

2,101
647
482
849

7,731
1,197

23,513
696
443
765

1,009
7,031
13,567

2

290
147

143

54
45

9

232
100
132

258
208
50

22
15

7

229
190
39

192
89

103

30
21

9

162
68

94

197

119

78

55
42
13

141

77
64

2,727
2,095

632

743
588
155

1,938
1,469
469

17 4 11 7 2 4 12 3 9 18 9 7 211 60 140

9,449 4,724 4,904 9,056 4,889 3,519 8,633 5,416 4,151 8,781 4,738 3,774 88,020 46,497 3 ft, 030

3,378
6,071

2,705
2.019

1,041

3,863
6,726
2,330

3,516
1,373

2,684
835

6.388
2,245

4,232
1,184

2,177
974

6,430
2,351

3,570
1,168

2,749
1,025

56,571
31,449

34,322
12,175

20,905
15,125
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vacancies and of placements in relation to

applications was slightly upward during the

month of April, but for the remaining two

months of the quarter projected downward,

with the exception of a slight upward varia-

tion of less than 1 per cent shown in the

vacancy curve during the first half of May
ind again during the first half of June. Both

curves throughout the quarter under review

were on considerably lower levels than those

recorded during the corresponding quarter of

last year.

During the period April to June, 1930, there

was a ratio of 66-9 vacancies and 62-7 place-

ments for each 100 applications for employ-

ment, as compared with 84-5 vacancies and

77-9 placements during the corresponding

period a year ago. The average number of

positions offered daily during the quarter

under review was 1,190, of applicants regis-

tered 1,778, and of placements effected 1,116,

vacancies, 1,911 applications and 1,489 place-

in contrast with a daily average of 1,615

ments in regular and casual employment
during the same quarter of 1929.

During the three months April to June,

1930, the Offices reported that they had made
86,352 references of persons to positions and
had effected a total of 82,527 placements of

which 46,497 were in regular employment and
36,030 in casual work. Of the placements in

regular employment 34,322 were of men and
12,175 of women, while casual work was found

for 20,905 men and 15,125 women. A com-
parison with the same period of 1929 shows
that 111,670 placements were then made, of

which 72,634 were in regular employment and
39,036 in casual work. Applications for

employment during the period under review

were received from 91,535 men and 40,012

women, a total of 131,547, in contrast with

the registration of 143,283 persons during the

same period of 1929. Employers notified the

Service during the quarter April to June,

1930, of 88,020 vacancies of which 56,571 were
for men and 31,449 for women, as compared
with 121,094 opportunities for work offered

during the corresponding period a year ago.

In another section in this issue will be found

a report in detail of the transactions of the

Employment Offices for the month of June,

1930.

EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND
THE UNITED STATES

T^VETAILED reports and tables showing the
J— employment conditions in Great Britain

and Northern Ireland are given in the British

Ministry of Labour Gazette from month to

month, a monthly summary of this informa-

tion also being published. This summary
showing the employment situation during

June is reproduced below. The following

report on employment conditions in the United

States is based on the information published

by the United States Department of Labour,

giving statistics showing the recent trend of

employment in selected manufacturing indus-

tries throughout the country. The employ-
ment situation in the United States is further

indicated by unemployment percentages based

on statistics compiled each month by the

American Federation of Labour, the source of

these statistics being returns obtained from
the trade union locals in 24 representative

cities. Summary figures for June, 1930, and
previous months are reproduced below.

Great Britain

There was a further decline in employment
during June. A further substantial increase

in the numbers unemployed occurred in the

coal-mining, shipbuilding and marine engi-

neering, motor vehicle, and cotton industries.

Unemployment also increased in the follow-

ing industries:—pottery, tinplate manufacture,

engineering, the metal trades, the textile in-

dustries [with the exception of hosiery] tailor-

ing, boot and shoe manufacture, and paper-

making. On the other hand, there was im-

provement in the slate quarrying, food and

drink, hosiery and distributive trades, and in

the hotel and boarding-house, road transport,

shipping, and dock and harbour services.

Among the workpeople, numbering approx-

imately 12,100,000, insured against unemploy-

ment in Great Britain and Northern Ireland,

and working in practically every industry ex-

cept agriculture and private domestic service,

the percentage unemployed at June 23, 1930

(including those temporarily stopped as well

as those wholly unemployed) was 15-8, as

compared with 15-3 at May 26, 1930, and

with 9-6 at June 24, 1929. The percentage

wholly unemployed at June 23, 1930, was 11*1,

the same percentage as at May 26, 1930, while

the percentage temporarily stopped was 4-7

as compared with 4-2. For males alone the

percentage at June 23, 1930, was 15-9, and

for females 15-4; at May 26, 1930. the cor-

responding percentages were 15-5 and 15-0.
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On June 30, 1930., the numbers of persons

on the registers of Employment Exchanges

in Great Britain and Northern Ireland were

1.214.270 wholly unemployed, 636,975 tem-

porarily stopped and 95,381 normally in casual

employment, making a total of 1,946,629.

This was 123,397 more than a month before

and 770.565 more than a year before. The
total on June 30, 1930, comprised 1,390,144

men, 46.225 boys, 469,114 women and 41,146

girls.

United States

Employment in the United States decreased

1-8 per cent in June, 1930, as compared with

May, 1930, and pa}'-roll totals decreased 2-7

per cent, according to returns made to the

Bureau of Labour Statistics. The industries

included in the above statement are manu-
facturing, coal mining, metalliferous mining,

public utilities, trade (wholesale and retail)

and hotels.

A separate summary is made of the latest

data available relating to all employees, ex-

clusive of executive and officials, on Class I

railroads. This tabulation is made from In-

terstate Commerce Commission reports for the

months of March and April, 1930, and there-

fore cannot be included in the general state-

ment for the month of June. The number
of employees of Class I railroads as at April

15 totalled 1,555,692, representing an increase

of 1-7 per cent since March 15, 1930. The
amount of pay-roll in the entire month of

April was $217,704,996, representing a decrease

over the previous month of 0-6 per cent.

Employment in manufacturing industries

decreased 2-5 per cent in June as compared
with May, and pay-roll totals decreased 4

per cent. These per cents of change in June
in employment and in earnings are based
upon returns made by 13,375 establishments

in 54 of the principal manufacturing industries

of the United States. These establishments

in June, 1930, had 3,172,039 employee* whose
combined earnings in one week were $83,275,-

148.

The bureau's weighted index of employment
in June, 1930. is 85-5, as compared with 87-7

for May, 1930. 89-1 for April, 1930, and 98-8

for June, 1929; the index of pay-roll totals

for June, 1930, is 84-1, as compared with 87-6

for May, 1930, 89-8 for April, 1930, and 102-8

for June. 1929. The monthly average for

1926 equals 100.

The food group alone showed both increased

employment and earnings in June as com-
pared with May, the tobacco products and
the nonferrous metals groups reporting in-

creased pay-roll totals coupled with decreases

in employment. The vehicle group showed
the greatest decrease in both items (4-9 per

cent in employment and 8-4 per cent in

earnings), due largely to decreased operations

in the automobile industry.

Twelve of the fifty-four separate industries

reported increased employment and 18 indus-

tries showed increased earnings in June. The
greatest increases in employment were : Men's
clothing, 3-9 per cent; slaughtering, 2-9 per

cent; cement, 2-4 per cent; and woollen and
worsted goods, 2-3 per cent. The ice-cream

industry reported a seasonal increase of 1-6

per cent in employment and baking reported

a gain of 1*1 per cent in number of employees.

Smaller increases were reported in flour, cast-

iron pipe, structural ironwork, paper boxes,

chewing and smoking tobacco, and automo-
bile tires.

The greatest decrease in employment from
May to June were seasonal ones of 26-1 and
14-5 per cent in fertilizers and agricultural

implements, respectively. The automobile in-

dustry decreased 6-8 per cent in employment
and 12-2 per cent in earnings in June as com-
pared with May. The iron and steel industry

reported 3-3 per cent fewer employees and
decreased earnings of 5-5 per cent. Foundries

decreased 2-8 per cent in employment and
cotton-goods establishments reported a loss of

3-2 per cent in employment in June as com-
pared with the previous month.

Employment statistics concerning six ad-

ditional manufacturing industries are collected

and published in the bureau's monthly em-
ployment survey, but the data are not yet

included in the bureau's indexes. Of these

six industries, radio alone showed improved
employment conditions over the month
period, a gain of 11-4 per cent in employees

and an increase of 7-5 per cent in pay-roll

totals. The five remaining industries—air-

craft, jewelry, paint, rayon, and rubber goods

—reported decreases in employment ranging

from 1 to 3-3 per cent.

The Mountain geographic division alone had
more employees in June than in May, the

eight remaining divisions reporting decreased

employment ranging from 3-7 per cent in the

East South Central division to 1-1 per cent

in the Pacific division. The East North Cen-

tral division, which is most affected by the

changing conditions in the automobile in-

dustry, reported a decrease of 3-4 per cent

in employment, and a decrease of 6-1 per

cent in pay-roll totals. Decreased earnings

were also reported in seven of the remaining

eight geographic divisions, the West South

Central being the only division which did

not show a decline in pay-roll totals over the

month period.

Unemployment percentage.—Unemployment
statistics which are being compiled each month
by the American Federation of Labour, indi-



958 THE LABOUR GAZETTE August, 1930

cate the percentage of unemployed union
members in twenty-four representative cities

of the United States, as follows: October to

December, 1927, 14 per cent; January, 1928,

18 per cent; February, 1928, 18 per cent;

March, 1928, 18 per cent; April, 1928, 16 per

cent; May, 1928, 13 per cent; June, 1928, 11

per cent; July, 1928, 12 per cent; August,

1928, 9 per cent ; September, 1928, 10 per cent

;

October, 1928, 9 per cent; November, 1928,

10 per cent; December, 1928, 13 per cent;

January, 1929, 15 per cent; February, 1929, 15

per cent; March, 1929, 14 per cent; April,

1929, 12 per cent; May, 1929, 11 per cent;

June, 1929, 9 per cent; July, 1929, 9 per cent;

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-
ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 20 per cent; February,

1930, 22 per cent; March, 1930, 21 per cent;

April, 1930, 21 per cent; May, 1930, 20 per

cent; June, 1930, 20 per cent; July, 1930, 21

per cent.

FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS

"PHE Department of Labour is furnished
•* from month to month with information

regarding the contracts executed by various

departments of the Government of Canada
which include among their provisions fair

wages conditions for the protection of the

labour to be employed.

Reference was made in the Labour Gazette,

June, 1930, page 652, to the Fair Wages and
Eight-Hour Da}' Act of Parliament which
was adopted on May 30 last. The text of

this measure appeared in the April issue at

page 383. This Act provides as follows:

—

3. (1) Every contract made hereafter with
the Government of Canada for construction,
remodelling, repair or demolition of any work
shall be subject to the following conditions
respecting wages and hours:

—

(a) All persons in the employ of the con-
tractor, sub-contractor, or of any other

person doing or contracting to do the

whole or any part of the work contem-
plated by the contract shall be paid
such wages as are generally accepted as

current from time to time for competent
workmen in the district in which the
work is being performed for the char-

acter or class of work in which they are

respectively engaged; provided that

wages shall in all cases be such as are

fair and reasonable;

(b) The working hours of persons while so

employed shall not exceed eight hours
per day except in such special cases as

the Governor in Council may otherwise
provide, or except in cases of emergency,
as may be approved by the Minister.

(2) The provisions of this section shall not
apply to persons employed in the fabrication

or manufacture of materials, supplies or equip-
ment for use in the work contemplated where
such fabrication or manufacture is carried on
in any established plant or factory other than
a plant or factory established for the purposes
of the work contemplated.

Section 5 of the Fair Wages and Eight-

Hour Day Act authorized the Governor in

Council, on the recommendation of the Min-

ister of Labour, to make necessary regulations

under the Statute. These regulations have

not yet been made. The Act, however, was

put into effect at once as respects contracts

for construction, remodelling, repair or dem-

olition, both as to its provisions as to current

and fair and reasonable rates of wages and as

to the application of the eight-hour day.

The Fair Wages Policy of the Government

of Canada, which has been in effect since 1900

and is now expressed in an Order in Council

adopted June 7, 1922, and amended April 9,

1924, requires that "all contracts made on

behalf of the Government of Canada for the

construction or remodelling of public build-

ings of all kinds, railways, canals, roads,

bridges, locks, drydocks, elevators, harbours,

piers, wharves, lighthouses, and other works

for the improvement and safety of trans-

portation and navigation, rifle ranges, fortifi-

cation, and other works of defence, dams,

hydraulic works, slides, piers, booms, and

other works for facilitating the transmission

of timber, and all other works and properties

constructed or remodelled for the Govern-

ment of Canada " must contain either a fair

wage schedule based on the current wages

rates and working hours in the district, or

a general fair wage clause requiring adher-

ence to the current wage rates and working

hours in the district for the different classes

of labour employed, or, in the absence of

such standard conditions, fair and reasonable

rates and hours. The conditions above men-

tioned are referred to in the Order in Council

as " A " conditions. Following is the text of

the General Fair Wage Clause referred to:—

1. All mechanics, labourers, or other persons

who perform labour in the construction of the

work hereby contracted for, shall be paid such

wages as are generally accepted as current from

time to time during the continuance of the

contract for competent workmen in the district

in which the work is being performed for the

character or class of work in which they are
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respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are
customary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the
district, then fair and reasonable hours, unless
for the protection of life and property, or for
other cause shown to the satisfaction of the
Minister of Labour, longer hours of service are
required. The .Minister of Labour may at any
time and from time to time determine for the
purposes of this contract, what are the current
or fair and reasonable rates of wages and the
current or fair and reasonable hours, and may
from time to time rescind, revoke, amend, or
vary any such decision, provided that his
determination and any amendment or variation
shall not be operative prior to the period of
three months immediately preceding the date
thereof.

Where there are special circumstances which
in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the cur-
rent or fair and reasonable rates of wages for
overtime, and what is the proper classification
of any work for the purposes of wages and
hours. Immediately upon receipt of notice of
any decision of the Minister of Labour here-
imder the contractor shall adjust the wages and
hours and classification of work so as to give
effect to such decision. In case the Contractor
shall fail so to do, or to pay to any employee or
employees for any services performed or for
any hours of labour, wages according to the
rates fixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at
the rates so fixed and to deduct the amount
thereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall for all purposes as between the Contrac-
tor and the Government be deemed and taken
to be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as
aforesaid. The powers of the Minister of
Labour hereunder shall not be exercised as to
any employee or employees where it is estab-
lished to his satisfaction that an agreement in
writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-
tions and hours of labour.

It is further provided in the Order in

Council that " all contracts for the manu-
facture and supply to the Government of

Canada of fittings for public buildings, harness,

saddlery, clothing and other outfit for the
military and naval forces, Royal Canadian
Mounted Police, letter carriers, and other
Government officers and employees, mail bags,
letter boxes, and other postal stores, and any
other articles and things hereafter designated
by the Governor in Council " must contain
provisions for the observance of the current
wages rates and working hours in the district,

or, in the absence of any such current stand-
ards, fair and reasonable rates and working

hours. These conditions are referred to in

the Order in Council as "B" conditions, and
include the following provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time
to time during the continuance of the contract
for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair
and reasonable rate, and shall work such hours
as those fixed by the custom of the trade as
respects hours in the district where the work
is carried on, or if there be no custom of the
trade as respect hours in the district then fair
and reasonable hours, except for the protection
of life and property, or on due cause shown to
the satisfaction of the Minister of Labour. In
the event of a dispute arising as to what is the
current or fair and reasonable rate of wages
or what are the current hours fixed by the
custom of the trade or fair and reasonable
hours it shall be determined by the Minister of
Labour, whose decision shall be final; payment
may also be withheld of any moneys which
would otherwise be payable to the contractor
until the Minister of Labour's decision has been
complied with.
By the term "current wages" and the term

"hours of labour fixed by the custom of the
trade" in the foregoing are meant respectively
the standard rates of wages and hours of
labour either recognized by signed agreements
between employers and workmen in the district
from which the labour required is necessarily
drawn or actually prevailing, although not
necessarily recognized by signed agreements.

In both the " A " and " B " conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is re-

quired to post and keep posted in a con-

spicuous place on the premises where the

contract is being executed, occupied or

frequented by the workmen, the fair wages
clause or schedule inserted in his contract for

the protection of the workmen employed.
The contractor is also required to keep proper
books and records showing the names, trades

and addresses of all workmen in his employ
and the wages paid to and time worked by
such workmen, these records to be open for

inspection by fair wages officers of the Gov-
ernment any time it may be expedient to the

Minister to have the same inspected.

It is declared that the contractor shall not

be entitled to payment of any money which
would otherwise be payable under the terms

of contract until he has filed a statement
showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen ; (2) whether any wages or

payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of
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default being made in the payment of the

wages of any workman employed, claim

therefor may be filed with the Minister of the

department with which the contract has been

made and payment of such claim may be

made by the latter. (Under the " A " condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams.)

All workmen employed in the execution of

the contract shall be residents of Canada,

unless the Minister of the department with

which the contract has been made is of

opinion that Canadian labour is not available,

or that other special circumstances exist which

render it contrary to the public interest to

enforce this provision.

Under the " A " conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance

of the contract are specially instructed to do
all in their power to see that the labour

conditions are fully complied with and to

report any apparent violations to the depart-

ment with which the contract is made.

The " B " conditions provide that the con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any
officer authorized by the Minister of Labour
for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and
that they included either fair wage schedules

as shown below, or the general fair wages

clause above mentioned:

—

Department of National Defence

Contracts in Group "A" (Construction, etc.)

Plastering Officers' Block, Wellington Bar-

racks, Halifax. N.S. Name of contractors, S.

A. Marshall & Son, Halifax, N.S. Date of

contract, July 12, 1930. Amount of contract,

approximately $4,424. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more
than

Plasterers
per hour
$1 00

45
40

per day
8

8

8

Construction of buildings, light railways,

drainage, etc., at the Magazines, Bedford Basin,

N.S. Name of contractors, Messrs. MacMillan

& MacNearney, Halifax, N.S. Date of con-

tract, July 26, 1930. Amount of contract,

$69,400. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour

Bricklayers
Plasterers
Carpenters
Painters
Sheet metal workers
Plumbers and steam fitters

Mechanics helpers
Common labourers
Skilled labourers
Mastic floor layer
Mastic floor joint cutter
Kettleman
Asphalt labourers
Drillers

Driver horse and cart (per day)
Driver team and wagon. . . "

Rates
of wages
Not less

than

per
hour
$1 00
1 00

73

73

85

85

45

40
45

1 00
80
65

45
50

4 50
7 00

Hours of

labour
Not more

than

per per
day week

8 44

8 44

8 44

8 44

8 44

8 44

8 44

8 48

8 48

8 48

8 48

8 48

8 48

8 48

8 48

8 48

Overtime may be permitted in case of necessity on the

basis of time and one-half.

Exceptions to the 8-nour day and overtime provisions

will be recognized in preparatory and complementary work.

Installation of plumbing and plumbing fix-

tures, North Wing, Soldiers' Block, Wellington

Barracks, Halifax, N.S. Name of contractors,

Powers Bros., Ltd., Lunenburg, N.S. Date of

contract, July 26, 1980. Amount of contract,

$8,740. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per
hour

90
90

45

40
5 00
7 00

per per

day week

8 44

8 44

8 44

8 48

Horse cart and driver— (per day)
Team wagon and driver. . "

8 48

8 48

Overtime may be permitted in case of necessity on the

basis of time and one-half.

Exceptions to the 8-hour day and overtime proven

will be recognized in preparatory and complementary work.

Electric wiring, (Soldiers' Block, Wellington

Barracks, Halifax, N.S. Name of contractors,

Messrs. Arthur & Conn, Ltd., Halifax, NS

Date of contract, July 26, 1930. Amount of

contract, $3,400. A fair wages schedule was in-

serted in the contract as follows:

—
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Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
90
80

1 15

45

40

per day
8

Carpenters 8
8

skilled 8

8

Electric wiring. Officers' Block, Wellington

Barracks, Halifax, N.S. Name of contractors,

Cragg Bros. & Co., Ltd., Halifax, N.S. Date of

contract, July 2C, 1930. Amount of contract,

S3.225. The same fair wages schedule was in-

d in this contract as in the preceding

one.

Construction of recreation grounds at Esqui-

mau, B.C. Name of contractors, Messrs. Knott

& Jones, Victoria, B.C. Date of contract, July

30, 1930. Amount of contract, $8,480. The
General Fair Wages Clause was embodied in

the contract.

Grading at Aerodrome, Trenton Airport,

Trenton, Ont. Name of contractor, Mr. J.

J. McNab, Trenton, Ont. Date of contracts

awarded during the month of July totalling

$37,174.13. The General Fair Wages Clause

was embodied in the contract.

Laying tile underdrain at the Trenton Air-

port, Trenton, Ont. Name of contractors, J.

J. McNab, Trenton, Ont. Date of contract,

July 30, 1930. Amount of contract, $3,982,25.

The General Fair Wages Clause was inserted

in the contract.

Department of Public Works

Contracts in Group " A " (Construction, etc.)

Construction of two timber stone-fiiled

mooring ribs and necessary connecting rafts at

Collingwood, Ont. Name of contractors,

William and Cornelius J. Birmingham, King-

ston, Ont. Date of contract, July 5, 1930.

Amount of contract, approximately $35,727.96.

A fair wages schedule was inserted in the con-

tract as follows:—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 45

75

80
75
45
65
45

1 00
75

per d:iv

8

8

Steam derrick engineers
Concrete mixer engineer

8

8

8
8

8

Diver 8

8

Overtime—Will be permitted in case of necessity of

time and one-half.

P.S.—In connection with the rates for Carpenters and
Joiners, this rate is to apply to all form building, crib work,
etc.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Construction of a rubble mound breakwater

at Little Cataraqui Bay, Kingston, Ont. Name
of contractors, Canadian Dredging Co., Ltd.,

Midland, Ont. Date of contract, July 7, 1930.

Amount of contract, approximately, $200,312.50.

A fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour
Hates

of wages
Not less

than

Hours of

labour
Not more

than

per
hour
SO 90

60
55
45
85
50
40

6 50
45
55

50
50

per per
dav week

8 44

8 48

Drillers
Helpers

8 48
8 48
8 48

Firemen 8 48
8 48

Teamsters, team & wagon (per day)
Truck drivers

8 48
8 48
8 48
8 48
8 48

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime conditions
will be recognized in preparatory and complementary work.

Construction of a concrete fill and mastic

floor at the Armour}', Brockville, Ont. Name
of contractors, W. A. Moffat & Sons, Ltd.,

Toronto, Ont. Date of contract, June 30,

1930. Amount of contract, approximately

$4,490. A fair wages schedule was inserted in

the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per
hour
SO 45

45
65
40

per day
4 50
6 50

per hour
45

1 00
80
75

per
day

8

8

8

8

8

8

8

8

8

8

per
week
48
48
48

Labourers 48

48
48

48
48
48

48

Overtime may be permitted in case of necessity on the

basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions

will be recognized in preparatory and complementary work.

Reconstruction in concrete of the super-

structure of the North Pier at Goderich, Ont.

Name of contractors, Detroit River Con-
struction Co., Ltd., Windsor, Ont. Date of

contract, July 7, 1930. Amount of contract,

approximately $31,689.80. A fair wages

schedule was inserted in the contract as fol-

lows:

—

11635—7
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Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 75

65

80
80
45
40

per day
8

8

Stationary hoist engineer 8

8
Labourers
Teamsters

8

8

Overtime will be permitted in case of necessity on the
basis of time and one-half.

P.S.—In connection with the rates for carpenters and
joiners, this rate is to apply to all form building, crib work,
etc.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Reconstruction in concrete of superstructure

of South Pier at Goderich, Ont. Name of con-

tractors, Detroit River Construction Co., Ltd.,

Windsor, Ont. Date 'of contract July 7, 1930.

Amount of contract, approximately $16,156.89.

A fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 75

65

80
80
45
40

per day
8

8

8

8

8

8

Overtime will be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

P.S.—In connection with the rate for carpenters and join-

ers, this rate to apply to all form building, crib work, etc.

Construction of a wharf at Kenora, Ont.

Name of contractors, Arthur Macaw and

Robert J. Macdonald, Winnipeg, Man. Date

of contract, June 30, 1930. Amount of con-

tract, $10,284. A fair wages schedule was in-

serted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

Pile driver engineman
per hour
$0 85

50
42*
42|
80
42*
70
90

per day
8

8

8
Pile driver labourers
Carpenters
Labourers
Teamsters, one horse and cart
Teamster, team and wagon

8

8

8

8

8

Construction of the West Pier at Port
Stanley, Ont. Name of contractors, Detroit

River Construction Co., Ltd., Windsor, Ont.
Date of contract, July 7, 1980. Amount of

contract, approximately $45,398.37. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 75

75

45
45

80

80
1 20

80

1 20
80

per day
8

8

8

8

8
Stationary hoist and pile dri vei

8

8
Clam shell engineer—if used or

8
Clam shell engineer—if used or,

8

8

Overtime will be permitted in case of necessity on the

basis of time and one-half.

Construction of a concrete warehouse and

preparatory work for reconstructing a wharf

at Port Stanley, Ont. Name of contractors,

Canadian Dredging Co., Ltd., Midland, Ont.

Date of contract, July 5, 1930. Amount of con-

tract, approximately $45,054.48. A fair wages

schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 75

75

45

70
80
80

1 20
70
45

1 00
70
90

1 10

70
50
75
45
45

per day
8

8

8

8

8

8

8

8

8

Structural ironworkers
Painters and glaziers

Plasterers
Bricklayers and masons

8

8

8

8

8

Roofers (tar and gravel)
Man, 2 horses and wagon

8

8

8

Labourers 8

Overtime will be permitted in cases of necessity on the

basis of time and one-half.

Overtime will be permitted in cases of necessity on the
basis of time and one-half.

Construction of a pile wharf enlargement at

Vercheres, P.Q. Name of contractor, J.

Alphonse Lemay, Portneuf, P.Q. Date of con-

tract, July 29, 1930. Amount of contract, ap-

proximately $6,649.55. A fair wages schedule

was inserted in the contract as follows:

—
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Trade or Class of Labour
Hours of

labour
Not more

than

per day
Pile driver operator
Carpenters
Blacksmiths
Labourers
Carters (1 horse and cart)
Teamsters (2 horses and wagon)..

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hours day and overtime provisiors

will be recognized in preparatory and complementary work.

Construction of an extension to wharf at Ste.

Flavie, Que. Name of contractors, Ludger

Lemieux, Ltee. of Ste. Marie, Beauce, Que.

Date of contract, July 23, 1930. Amount of

contract, approximately $11,097.17. A fair

wanes schedule was inserted in the contract as

follows:

—

Trade or Class of Labour

Carpenters . .

Labourers . .

.

Blacksmiths
Helpers

Rates
of wages
Not less

than

per hour
$0 55

35
55
45

Hours of

labour
Not more

than

per day

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Construction of wharf repairs at Grosse Isle,

Montmagny Co., Que. Name of contractors,

Henri Lemelin and Omer Brousseau, St.

Romuald. Que. Date of contract, July 2, 1930.

Amount of contract, approximately $7,756. A
fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 55

55
45
35

per day
8

8
8

Labourers 8

Overtime may be permitted in case of necessity on the
basis of time and one-helf

.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Construction of two concrete sheds at Sorel,

P.Q. Name of contractors, Macdonald
Kngineering Co. of Canada, Toronto, Ont.

Date of contract, June 25, 1930. Amount of

contract, approximately $142,224.70. A fair

wages schedule was inserted in the contract as

follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

Mechanical engineers
Stationary engineers
Firemen

per hour
SO 70

60
45

60
60

&45
55
40
50
35

per day
8
8
8
8
8
8
8
8
8
8

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Construction of wharf repairs and improve-

ments at Bagotville, Que. Name of contractor,

J. Harry Tremblay, Port Alfred? Que. Date of

contract, July 3, 1930. Amount of contract ap-

proximately $6,038. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour

Carpenters
Blacksmiths
Blacksmiths' helpers.
Labourers

Rates
of wages
Not less

than

per hour
$0 55

55

45
35

Hours of

labour
Not more

than

per day

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisiors
will be recognized in preparatory and complementary work.

Construction of an extension to the break-

water at Meteghan, N.S. Name of contractor,

Colin R. Macdonald, Antigonish, N.S. Date of

contract, July 27, 1930. Amount of contract,

approximately $8,920. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per
hour
$0 55

55

35
per day
5 00
6 50
5 50

per per
day week

8 48

8 48

8 48

Horse cart and driver 8 48
8 48

8 48

Construction of an extension to the wharf at

Port Williams, N.S. Name of contractor, Halle

B. Bigelow, Canning, N.S. Date of contract,

June 27, 1930. Amount of contract, approxi-

mately $8,910. A fair wages schedule was in-

serted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 60

35
60

per day
6 50

per day
8

8

8

Driver, team and wagon 8

11635—7i
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Construction of an extension to wharf, at

Hnausa, Selkirk District, Man. Name of con-

tractors, Pierre la Cour and Knud Schroler,

Winnipeg, Man. Date of contract, July 16,

1930. Amount of contract, approximately

$11,034. A fair wages schedule was inserted in

the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
si oo

65

40
per day
4 50
6 50

per day
g

Timbermcn 8

8

8

8

Overtime may be permitted in case of necessity on
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Construction of additions and alterations to

Post Office Building, Port Arthur, Ont. Name
of contractors, Arthur Macaw and Ross J.

Macdonald, Winnipeg, Man. Date of contract,

July 14, 1930. Amount of contract, $37,200 and

unit prices. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$1 25
1 25

80
60
60
45
40
85
50
40

per sq . yard
07
10

per hour
70

1 25
50

1 00
60
75
75
40

1 00
90
80
40

1 25
1 05
50

1 25
50

per day
8
8

8

8
8

8
Concrete workers 8

8

8

8

8

8

8

8

8

8
Plumbers and steamfitters' helpers 8

8

8
Sheet metal workers' helpers
Stonecutters

8

8

8
Teamsters with team and wagon. .

.

Truck drivers—motor
8

8

8

8
Terrazzo layers' helpers 8

8
Tile setters' helpers 8

Overtime may be permitted when necessary at time and
one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in respect to preparatory and comple-
mentary work.

Dredging at Kincardine, Ont. Name of

contractors, Wm. L. Forrest, Goderi<ch, Ont.

Date of contract, June 30, 1930. Amount of

contract, approximately $22,500. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Widening and deepening channel on the

western side of Campobello Island, Curry's

Cove, N.B. Name of contractors, James S.

Gregory, Saint John, N.B. Date of contract,

May 23, 1930. Amount of contract, approxi-

mately $5,465. The General Fair Wages
Clause was inserted in the contract.

Dredging works in Victoria Harbour, B.C.

Name of contractors North Western Dredging

Co., Ltd., Vancouver, B.C. Date of contract,

July 15, 1930. Amount of contract, approxi-

mately $105,972.90. The General Fair Wages
Clause was inserted in the contract.

Dredging works at Port Arthur and Fort

William, Ont. Name of contractors, Great

Lakes Dredging & Contracting Co., Ltd.

Ottawa, Ont. Date of contract, July 28, 1930.

Amount of Contract, approximately $48,825.

The General Fair Wages Clause was inserted

in the contract.

Dredging in Blubber Bay, Comox-Alberni

District, B.C. Name of contractors, McKenzie
Barge and Derrick Co., Ltd., Vancouver, B.C.

Date of contract, July 15, 1930. Amount of

contract, approximately $7,836.78. The Gen-

eral Fair Wages Clause was inserted in the

contract.

Dredging channel between Government
wharf at St. Andrews and the junction of the

Riviere du Nord with the Ottawa River, Que-

bec. Name of contractors, Les Chantiers

Manseau, Ltee., Sorel, P.Q. Date of contract,

July 26, 1930. Amount of contract, approxi-

mately $8,250. The General Fair Wages Clause

was inserted in the contract.

Dredging channel at outlet of the River

Yamachiche, P.Q. Name of contractors, The
National Dock & Dredging Corporation, Ltd.,

Quebec, P.Q. Date of contract, July 21, 1930.

Amount of contract, approximately $22,725.54.

The General Fair Wages Clause was inserted

in the contract.

Dredging at Cross Point, Bonaventure Co..

P.Q. Name of contractors, Geo. Michaud,

Buctouche, N.B. Date of contract, July 11,

1930. Amount of contract, approximately $14,-

816.25. The General Fair Wages Clause was

inserted in the contract.

Dredging harbour at Owen Sound Ont. Name
of contractor, Wm. L. Forrest, Goderich, Ont.

Date of contract, July 18, 1930. Amount of
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contract, approximately $12,768. The General

Fair Wages Clause was inserted in the con-

tact.

Dredging at Sheet Harbour, N.S. Name of

contractors. The Halifax Dredging Co., Ltd.,

Halifax. N.S. Date of contract, July 16, 1930.

Amount of contract, approximately $36,855.

The General Fair Wages Clause was inserted

in the contract.

Dredging in Nicolet River, P.Q. Name of

contractors, The National Dock & Dredging

Corporation, Ltd., Quebec, P.Q. Date of con-

tract, June 13, 1930. Amount of contract, ap-

proximately $9,262.29. The General Fair Wages
Clause was inserted in the contract.

Dredging at Port Hope, Ont. Name of

contractors, Robert T. Weddell, Trenton, Ont.

Date of contract, July 10, 1930. Amount of

contract, approximately $12,960. The General

Fair Wages Clause was inserted in the con-

tract.

Dredging at Doucet's Landing (Ste. Angele

de Laval), Que. Name of contractors, The
National Dock & Dredging Corporation, Ltd.,

Quebec, P.Q. Date of contract, June 28, 1930.

Amount of contract, approximately $41,305.

The General Fair Wages Clause was inserted

in the contract.

Dredging in Rimouski Harbour, P.Q. Name
of contractors, Foundation Maritime, Ltd.,

Montreal, P.Q. Date of contract, June 30,

1930. Amount of contract, approximately

$44,378. The General Fair Wages Clause was
inserted in the contract.

Dredging in Yarmouth Harbour, N.S.

Name of contractors, Saint John Dry Dock
and Shipbuilding Co., Ltd., Saint John, N.B.

Date of contract, July 7, 1930. Amount of

contract, approximately $85,807.68. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Dredging at Telegraph Narrows, also at

Pointe Anne, Hastings Co., Ont. Name of

contractors, Russell Construction Co., Ltd.,

Toronto, Ont. Date of contract, July 11, 1930.

Amount of contract, approximately $73,530.88.

The General Fair Wages Clause was inserted

in the contract.

Dredging River Yamaska (Baie Lavalliere),

Que. Name of contractor, Aime Laperriere,

Pierreville, Que. Date of contract, June 27,

1930. Amount of contract, approximately

$28,704. The General Fair Wages Clause was
inserted in the contract.

Dredging in Toronto Harbour, Ont. Name
of contractors, National Sand & Material Co.,

Ltd., Toronto, Ont. Date of contract, July

2, 1930. Amount of contract, approximately
$20,160. The General Fair Wages Clause was
inserted in the contract.

Dredging at Sault Ste. Marie, Ont. Name
of contractors, The C. S. Boone Dredging

and Construction Co., Ltd., Toronto, Ont.

Date of contract, July 4, 1930. Amount of

contract, approximately $123,300. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Dredging in Cobourg Harbour, Ont. Name
of contractors, National Sand & Material Co.,

Ltd., Toronto, Ont. Date of contract, July

2, 1930. Amount of contract, approximately

$16,641.18. The General Fair Wages Clause

was inserted in the contract.

Contract in Group " B

'

etc.)

(Interior Fittings,

Interior fittings in Post Office at Les Ebou-
Lments, P.Q. Name of contractors, Cana-
dian Office and School Furniture Co., Ltd.,

Preston, Ont. Date of contract, June 27, 1930.

Amount of contract, $780. The General Fair

Wages Clause was inserted in the^ contract.

Department of Trade and Commerce

Contracts in Group "A" (Construction, etc.)

Construction of an addition to Grain Ele-

vator at Moose Jaw, Sask. Name of con-

tractors, Bennett & W'hite Construction Co.,

Ltd., Calgary, Alta. Date of contract, July

5, 1930. Amount of contract, $400,729. A fair

wage schedule was inserted in the contract as

follows

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$1 45
1 35
1 25
1 00
1 00
1 00
1 00
1 00
90
90
871
85
75
75
60
60
50
50
45
45

per day
8

8

8
8

8

8

8
8
8

8
8.

Teamsters with team and wagon . .

.

Plumbers' and steam fitters' hprs...

8

8

8
8

8

Sheet metal workers' helpers 8
8

8

8

Construction of additions to Grain Ele-

vator at Saskatoon, Sask. Name of contrac-

tors, Bennett & White Construction Co., Ltd.,

Calgary, Alta. Date of contract, July 5,

1930. Amount of contract, $418,563. A fair
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wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour

Bricklayers and masons
Plasterers
Plumbers and steamfitters
Sheet, metal workers
Cement finishers

Electricians
Millwrights
Carpenters and joiners

Teamsters with team and wagon
Painters and glaziers

Steam hoist engineers
Electricians' helpers
Plasterers' helpers
Plumbers and steamfitters' hlprs
Gasoline hoist engineers
Sheet Metal Workers' helpers
Truck drivers
Concrete mixers
Labourers
Structural steel workers

Rates
of wages
Not less

than

per hour
$1 45
1 35
1 25
1 10

1 00
1 00
1 00
90
90

87*
75

65

65
65

60
50
50
45
45

1 00

Hours of

labour
Not more

than

per day

Post Office Department

Following is a statement of payments made

in July, 1930, for supplies ordered by the

Post Office Department under contracts which

were subject to the regulations for the sup-

pression of the sweating system, the securing

of payment to the workers of fair wages and

the performance of the work under proper

sanitary conditions:

—

Making Metal Dating Stamps and
Type, Brass Crown Seals, Can-
cellers, etc.

Pritchard-Andrews Co., Ltd., Omt.$ 675 00

Making and Repairing Rubber
Stamps, Daters, etc.

Pratchard-Andrews Co., Ltd.,
Ottawa, Ont 192 07

Making up and Supplying Letter
Carriers' Uniforms

Miner Rubber Co., Ltd., Granby,
P.Q 771 75

Wm. Scully, Ltd., Montreal, P.Q. 2,629 20
Pollack & Dorfman, Quebec, P.Q. 9,286 00
E. Cuillet & Sons Co., Marieville,
P.Q 105 18

J. E. Lortie, Montreal, P.Q.. .. 395 62
Hamilton Uniform Cap Co., Hamil-

ton, Ont 72 50
J. A. Humphrey & Son, Moncton,
N.B 5,499 48

Mail Bag Fittings
Walter H. Wickware, Ottawa, Ont. 6,682 50
Parmenter & Bullock Co., Ltd.,

Gananoque, Ont 115 83

Ontario Equipment Co., Ottawa,
Ont 1.030 20

Intenprovincial Equipment Co.,

Ottawa, Ont 12,22100

Scales
Pritchard-Andrews Co., Ltd.,

Ottawa, Ont 904 05

Letter Boxes, etc.

Pritchard-Andrews Co. of Ottawa,
Ltd. (Locks) 808 00

Stamping Ink, etc,

Pritchard-Andrews Co. of Ottawa,
Ltd., Ottawa 34 20

J. E. Poole Co., Toronto, Ont.. 38 76

Satchels
Woods Mfg. Co., Ottawa, Ont.. 299 85

Fair Wages Conditions in Harbour Commission Contracts

Under the Fair Wages Order in Council

it is provided that certain conditions, referred

to therein as " A " conditions, shall, as far as

practicable, be observed by the department or

departments of Canada, in connection with all

agreements made by the Government involv-

ing the grant of Dominion public funds in the

form of subsidy, advance 1

, loan, or guarantee

for any of the purposes mentioned." Under

this authority, fair wages conditions are pre-

pared from time to time in the Department of

Labour for insertion in contracts awarded by

the Harbour Commissions throughout Canada.

The labour conditions in question are simi-

lar to those which are applicable to contracts

awarded by the several departments of the

Dominion Government and take the form of

either the General Fair Wages Clause or a

fair wages schedule.

Returns have been received in the Depart-

ment of Labour showing that the following

construction contracts have been executed

recently by Harbour Commissions to which

fair wages conditions applied:

—

Halifax Harbour Commissioners

Construction of Pier 5, Halifax, N.S. Name

of contractors, The Standard Construction

Co., Ltd., Halifax, N.S. Date of contract,

June 20, 1930. Amount of contract, $457,963.

A fair wages schedule was inserted in the con-

tract as follows:

—
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Trade or Class of Labour

Structural steel workers
Blacksmiths
Labourers (common)
Labourers (skilled

Hoisting engineer (certificated)

Horse, cart and driver
Team, wagon and driver

Timbermen
Dinkey driver
Drillers

Riggers
Divers (without equipment). .

.

Dredge operator
Oiler
Firemen
Deck hands
Derrick men
Tug boat captain
Tug boat engineer
Tug boat cook
Tug boat fireman
Tug boat crew
Steam shovel operator
Drill boat foreman
Drill boat captain

Rates
of wages
Not less

than

per hour

$0 75

70
40
45
75

per day
4 50
6 50

per hour
50
60
50
65

1 00
per

month
200 00
90 00
80 00
40 00
125 00
125 00
125 00
70 00
50 00
40 00

200 00
150 00
200 00

Hours of

labour
Not more

than

per per
day week

8 48
8 48
8 48
8 48
8 48

8 48

8 48
8 48

8 48
8 48
8 48

no regular
hours

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the eight hour day and overtime provisions
will be recognized in preparatory and complementary work.

Restoration of concrete in the substructure

of Pier 2, North Terminals, Halifax, NjS.

Name of contractors, Metalkote Co. (Quebec)

Limited, Montreal, P.Q. Date of contract,

July 14, 1930. Amount of contract, approxi-

mately $220,000. A fair wages schedule was
inserted in the contract as follows :

—

Trade or Class of Labour

Cement gun men
Nozzlemen
Air compressor operator
Air hammer operator. .

.

Common labourer
Skilled labourer
Blacksmiths
Blacksmiths' helpers. . .

Carpenters
Electricians
Pipefitters

Cement finishers

Horse cart and driver. .

.

Team wagon and driver

Hours of

labour
Not more

than

per per
day week

8 48
8 48

8 48

8 48

8 48

8 48

8 48
8 48
8 44
8 44
8 44
8 48

8 48
8 48

Supplying and laying of Vulcan Asphalt

mastic flooring in Transit Shed No. 28, Ocean
Terminals, Halifax, N.S. Name of con-

tractors, F. S. Coombs & Co., Halifax, N-S.

Date of contract, June 16, 1930. Amount of

contract, $11,088. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per
hour
$1 00

80
65

45

per per
day week

8 48

8 48

Kettleman
Asphalt workers (labourers)

8 48
8 48

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES
A SUMMARY is given below of the more

**• * important -industrial agreements and

schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized

each month in the Labour Gazette. In the

majority of cases the agreements are signed

by both the employers and the employees.

Verbal agreements, which are also included

in the records, are schedules of rates of wages

and hours of labour and other conditions of

employment agreed upon between the parties

concerned, and in effect though not signed.

In addition to these, important schedules of

wages are summarized, including civic

schedules. In the case of each agreement or

schedule, the rates of wages for the principal

classes of labour are given, with other in-

formation of general interest.

Manufacturing: Food, Drink and Tobacco

Toronto, Ontario.—Certain Employers
(Jewish) and the Bakery and Confec-
tionery Workers' International Union,
Local No. 181.

Agreement to be in effect from May 1, 1930,
to May 1, 1931.

Only members of local union to be employed,
if any available.
Hours: 8 per day, a 48-hour week.
Wages per week: foreman $50, second hand

$46, third hand $42. Substitutes, known as
jobbers who are temporarily employed for one
or more nights per week to be paid as follows:
foreman $1.05 per hour, second hand 95 cents
per hour, third hand 87£ cents per hour.

Overtime: No employee will be requested to

work overtime. No work to be done on Jewish
holidays but wages for such holidays will be
paid at regular rates.

A labourer must not be employed at baker's
work.
The union label must be put on each loaf

of bread; but if in case of any dispute the
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employer refuses to accept the award of the
impartial chairman or of arbitration, the union
label will then be forfeited by the employer.

A union representative will have the right
to enter the shop at any time.

All disputes will be referred to an impartial
chairman who shall be appointed by mutual
consent and his decision shall be binding. If

this chairman is not appointed or is unable
to act, any dispute will be referred to three
arbitrators, a representative of each party and
a third chosen by them, the decision of such
board to be final and binding. Such arbitration
will be conducted as provided by the Trades
Disputes Act (Revised Statutes of Ontario,
1927, chapter 178).

Calgary, Edmonton and Lethbridge, Alberta.
—The Breweries of Alberta and the
International Union of the United
Brewery, Flour, Cereal and Soft Drink
Workers of America, Locals Nos. 124

(Calgary), 3114 (Edmonton), and 354

(Lethbridge).

Agreement to be in effect from April 1, 1930,

to March 31, 1932. If either party desires a

change, they will give notice 30 days before
the expiration date. The brewers agree to

meet a negotiating committee on the week prior

to the expiration date.
This agreement is similar to the one previ-

ously in force and summarized in the Labour
Gazette, December, 1928, page 1375, with cer-

tain minor changes, among them the following:
Hours: from May 1, to January 1, 9 per

day with 5 on Saturdays; from January 1, to

April 30, 8 per day and % on Saturdays.
The breweries will arrange meetings at least

every three months between the management
and the executive of the local unions for the
purpose of closer co-operation in observing the

different sections of the agreement.
Wages: first brewhouse man 81| cents per

hour, rinsing machine men with inspection 71§
cents per hour. The wages of employees of the

soft drink department and of truck drivers'

helpers have been omitted.
Union men will be paid wages for legal holi-

days.

Manufacturing: Pulp, Paper and Paper
Products

Thorold, Ontario.—The Ontario Paper
Company, Limited, and the Interna-

tional Brotherhood of Pape.* Makers,
the International Brotherhood of Pulp,

Sulphite and Paper Mill Workers,
the International Brotherhood of Sta-

tionary Firemen, the International

Brotherhood of Electrical Workers, the
International Association of Machin-
ists, the United Brotherhood of Car-
penters, the International Union of

Steam and Operating Engineers.

Agreement to be in effect from May 1, 1930,
to May 1, 1931.
Only union members to be employed if avail-

able. Any non-union men employed must join

the union within 15 days. If any question of
jurisdiction arises, it will be decided by the
American Federation of Labour.

Hours: paper mills may operate six days
per week from 8 a.m. Monday to 8 a.m. Sun-
day; puLp mills may operate six or six and
one-half days per week when pulp is needed,
and a longer period when mutually satisfactory.
Hours for day workers 8 per day from 8 a.m.
to 12 noon and from 1 p.m. to 5 p.m. Teamsters
to work 8 hours per day and do stable work
outside this period. They will be paid for 8|
hours. Stable man to work 10 hours and be
paid for 11 hours work. Tour workers to work
8-hour continuous shifts. There are three shifts,

one from 8 a.m. to 4 p.m., the next from 4 p.m.
to 12 midnight, the third from 12 midnight to

8 a.m. Shift to rotate in sequence weekly.
Overtime: for day workers all overtime and

work on Sundays and three holidays, time and
one-haif. A day worker called after regular
working hours to do repair work will receive
at least four hours' pay. Tour workers re-

quired to work overtime at other than tour
work will be paid time and one-half. Tour
workers putting on wires at a time other than
their regular shift will receive 6 hours' pay
for such work. If required to put on a wire
before this shift begins or continue such work
after their shift ends, they will be paid for

time so worked and one hour's pay extra. Work
done by tour workers on Sundays and three
holidays, time and one-half. All vacancies to

be filled within two weeks, or, if they are not
filled after two weeks, the men working over-

time will be paid time and one-half.

Employees may be immediately discharged for

certain specified reasons.
The observance of certain safety rules are

included in the agreement.
Any grievances will be reported by the union

to the Superintendent. If his decision is un-

satisfactory, the matter will then be taken up
by an executive officer of the company and the

international union representative. If they are

unable to agree, the dispute will then be re-

ferred to arbitration, the company selecting one
man, the union another and these two to choose

a third party; the decision of this board will

be final and binding.
The following wage scale is paid at these

mills but provision is made in the agreement
for the right to put into effect any working
conditions or wage schedule contained in any
award or agreement between the organizations
signing the agreement and certain other news-
paper manufacturers.

Wages per hour: Ground wood mill: repair-

men 74 cents, repairmen helpers 59 cents, stone

sharpeners 65 cents, carriers 48 cents, oilers 54

cents, grindermen 55 cents, screenmen 54 cents,

waste 45 cents, wood puller 48 cents, cleaners

45 cents, pressmen 50 cents, test clerks 68 cents.

Mixing Room: head beatermen $1.02, beater-

men 52 cents, mixers 52 cents. Machine room:
machine tenders $1.35 to $1.44, back tenders

$1.15 to $1.24, spare hand $1, third hands 86

to 92 cents, fourth hands 70 to 74 cents, fifth

hands 67 cents, oilers 55 cents, cleaners 49

cents. Sulphite Mill: cooks 80i cents, cook's

helpers 58 cents, acid makers 75 cents, head
ecreenmen 68 cents, screenmen 54 cents, stone-

men 58 cents, head millwright $1.13, second

millwright 76 cents, millwright helper 62 cents.

cleaner 45 cents, labourers 45 cents. Wrapper
Machine: machine tenders 78 cents, helpers
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63 cents, second helper A\) cents. Finishing
Room: assistant head iinisher 72£ cents, weigh-
ers 63j cents, finishers 52 cents, head loaders
62 A cents, loaders 52 cents, coremen 52 cents,

hipping clerk 64 cuts, test clerks 64 cents,

cutter operator 62A cents, inspector of finished

rolls 55 cents, electric truckers 60 cents. Large
Superoalender and Winder: operators 80 cents,

large windermen 74 cents, helpers 60 cents.

Small Superoalender: head operator 80 cents,

operator 78 cents, operator helpers 55 cents.

Small reminders: windermen 71 cents, winder-
men helpers 55 cents. Steam Plant: head
firemen 75 cents, second firemen 64 cents,

labourers 53 cents, mason $1, mason labourers
54 cents. Turbines: head operator 85 cents,

secoml operator 76 cents. Paint Shop: painteris
76 cents, painters' helpers 60 cents. Bull Gang:
foreman 78 cents, labourers 63£ cents. Elec-
trical Department: first electrician $1.13, sec-

ond electrician 84 cents, third electrician 7S
c. nts. fourth electrician 75 cents, electricians'
first helper 66 cents, electricians' second helper
59 cents, electricians' third helper 51 cents,
maintenance men 75 cents, operators 75 cents.

Brown Hoist: engineers 85 cents, firemen 54
cents, dinkey engineer 77 cents, dinkey fireman
54 cents, switchmen 67 cents, derrick runners
80 cents, dock fireman 63£ cents, crane operators
60 cents. Machine Shop: machinist 89 cents,
machinist helpers 66 cents, head machinist $1,
roll grinder 89 cents, second machinist 72^
cents, first blacksmith 86 cents, blacksmith
helper 62 cents. Millwrights: foreman $1.13,
assistant foreman 96 cents, belt man $1.09,
pattern makers 92 cents, first millwright 89
cents, second millwright 76 cents, night mill-
wright 72 cents, millwright helpers 62 cents,
millwright apprentice 45 cents. Basement: head
oiler 76 cents, assistant head oiler 62 cents,
oiler 54 cents, night oiler 56 cents, sweeper 49
cents. Steam Fitters: foreman $1, steamfitters-
first 82 cents, second steamfitter 71 cents, night
steamfitter 71 cents, steamfitters' helpers 64
cents. Wood Room: day foreman 73 cents.

night foreman 63 cents, oilers 54 cents, chipper-
man 62 cents, drum barker men 52 cents, clean-
ers 49 cents, bark press labourers 52 cents.

Manufacturing: Printing and Publishing

St. John, N.B.—A Certain Daily News-
paper Publisher and the International
Typographical Union, Local No. 85.

Agreement to be in effect from May 1, 1930,
to May 1, 1932, and for such time thereafter
not exceeding thirty days as may be required
for the negotiation of a new agreement. If
notice is not given of any change, the agree-
ment will continue in force from year to year.
Union members only to be employed if avail-

able.

Hours: 8 per day for clay work and 1\ for
night work.

Overtime: all overtime and work on three
holidays time and one half; Sundays to be
paid at double time.
Wages per week: from May 1, 1930, to April

30. 1931, foremen, linotype operators and
machinists $38 for day work and $41 for night
work, floorman $36 for day work, $39 for night
work; from May 1, 1931, to April 30, 1932,
foremen, linotype operators and machinists
$39 for day work and $42 for night work,

floormen $37 for day work and $40 for night
work.
No piece work allowed.
Apprentices to serve five years. One appren-

tice allowed for every six journeymen and not
more than three in any office. Apprentices
must complete the course in printing of the
international office and will undergo regular
examinations before the local committee.
Wages for apprentices; third year two fifths

of journeyman's pay, fourth year one half,

fifth year two thirds.
The foreman to hire all help required.
Any dispute which cannot be settled between

the employer and a committee of two from the
office, will be referred to an arbitration com-
mittee, consisting of one member of each party
and a third chosen by them, the decision of
such board to be final and binding.

Saint John, N.B.

—

Certain Job Printing

Offices and the International Typo-

graphical Union, Local No. 85.

Agreement to be in effect from May 1, 1930,

to May 1, 1931, and from year to year there-

after until either party gives notice of change
60 days prior to expiration date.

This agreement is the same as that between
the newspaper publisher and this local union
summarized above, with the following excep-
tions:

Hours: 8 per day, 4 on Saturdays, a 44-

hour week.
Wages per week: foremen, linotype operators

and machinists $35.20, floor hands and mono-
type keyboard operators $33, monotype casters,

$36.

Hamilton, Ontario.—Publishers of Two
Daily Newspapers and the International

Printing Pressmen and Assistants'

Union, Local No. 176.

Agreement to be in effect from January 1,

1930, to December 31, 1932.

This agreement renews the agreement pre-

viously in effect and summarized in the
Labour Gazette, December, 1928, page 1376,

with the following changes:
Wages per week for journeymen pressmen:

for the year 1930, $42.25, for the year 1931,

$42.50. for the year 1932, $42.75.

_

Wages per week for apprentices: for the

year 1930, $14.60, for the year 1931, $14.70, for

the year 1932, $14.80 with an increase in wages
of $2 per week every year of apprenticeship
term.
The Christmas bonus of one week's wages is

abolished.

Construction: Buildings and Structures

General Contractors Section of the Saska-

toon Builders' Exchange and the Brick-

layers and Masons' International Union
No. 3 of Saskatchewan.

Agreement to be in effect from May 1, 1930
to April 30, 1931.

This agreement is similar to the one pre-

viously in force and summarized in the Labour
Gazette, August, 1929, page 926.
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PRICES, RETAIL AND WHOLESALE, IN CANADA, JULY, 1930

Cost of Living, Prices of Staple Articles and Index Numbers

HPHE movement in prices during the month
•* continued toward lower levels, both the

weekly family budget in terms of retail prices

and the Dominion Bureau of Statistics index

number of wholesale prices being considerably

lower.

In retail prices the cost per week of a list of

twenty-nine staple foods for an average family

of five in terms of the average prices in some
sixty cities was $10.91 at the beginning of

July, as compared with $111.10 for June; $10.98

for July, 1929; $10.80 for July, 1928; $10.92 for

July 1927; $11.07 for July, 1926; $10-49 for

July, 1926; $9.91 for July, 1924; $10.17 for

July, 1923; $10.27 for July, 1922; $10.96 for

July, 1921 ; $16.92 for June, 1920 (the peak)

;

$13 for July, 1918; and $7.42 for July, 1914.

The prices of beef, mutton, pork, butter,

cheese, bread, flour, prunes, sugar and pota-

toes were lower. The only advance occurred

in the price of eggs. Including the cost of

fuel and rent with that of foods the total

budget averaged $21.26 at the beginning of

July, as compared with $21.44 for June;

$21.26 for July, 1929; $21.01 for July, 1928;

$21.10 for July, 1927; $21.30 for July, 1926;

$20.70 for July, 1925; $20.30 for July, 1924;

$20.65 for July, 1923; $20.67 for July, 1922;

$21.53 for July, 1921; $26.92 for July, 1920

(the peak); $20.66 for July, 1918; and $14.17

for July, 1914. Fuel and rent showed little

change.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statis-

tics, based upon the average prices of 502

commodities in 1926 'as 100, was again sub-

stantially lower at 85.8 for July, as com-
pared with 88 for June; 96 for July, 1929;

96.2 for July, 1928; 98.5 for July, 1927; and
100.1 for July, 1926. One hundred and thirty-

one prices quotations were lower, sixteen were
higher and three hundred and fifty-five were
unchanged.

In the grouping according to chief com-
ponent materials six of the eight main groups

declined. These were: the Vegetables and
Vegetable Products group, due to lower prices

for grains, flour, rubber 'and sugar; the Ani-

mals and their Products group, because of

lower prices for steers, hogs, lambs, fresh

meats, milk and butter; the Fibres, Textiles

and Textile Products group, because of lower

prices for cotton, silk and worsted cloth

yarns; the Wood, Wood Products and Paper

group, due to declines in the prices of certain

lines of lumber; the Non^Ferrous Metals

group, because of lower quotations for anti-

mony, copper and zinc, which more than
offset a slight advance in the price of silver;

and the Chemicals and Allied Products group,

because of reduced quotations for bleaching

powder, red lead and shellac. The Iron and
its Products group and the Non-Metallic

Minerals group were unchanged.

In the grouping according to purpose con-

sumers' goods were slightly lower, due mainly

to declines in the prices of silk fabrics, wool

3'arns, flour, potatoes, coffee, milk and butter.

A substantial decline occurred in producers'

goods, due to lower prices for building and

construction materials and for materials for

the textile and clothing industries, for the

furs and leather goods industries, for the metal

working industries, for the chemical using

industries, for the meat packing industries,

for the milling and other industries, as well

as for miscellaneous producers' materials.

In the grouping according to origin raw and

partly manufactured goods showed a sharp de-

cline due to lower prices for grains, raw

sugar, potatoes, raw cotton, livestock, milk,

raw silk, copper and zinc, which more than

offset higher prices for eggs, saJlt herrings,

halibut and silver. Fully and chiefly manu-
factured goods also declined, because of lower

quotations for flour, refined sugar, butter,

cheese, silk fabrics, wool yarn, copper wire

bars, bleaching powder and rayon yarn.

Articles of farm origin, of marine origin, of

forest origin and of mineral origin were also

lower.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of July, of

seventy-one staple foodstuffs, groceries, coal,

wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact

quality for which the quotation is given is set

forth in the case of each commodity, and every

effort has been made to ensure that the quota-

tions in each case refer to the same class of

commodity in order that the statistics may be

available for purposes of comparison from

month to month, from city to city, etc. The
prices of foods and groceries in each city

except milk and bread are the averages of

quotations reported to the Department and to

the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.

The prices of fuel and the rates for rent are

reported by the correspondents of the Labour
Gazette.

(Continued on page 978)
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items included, not to show the minimum cost for an
average family.

Commodities
Quan
tity

(t)

1900
(t)

1905 1910 1913

July
1914

July
1918

July
1920

July
1921

Julv
1922

July
1923

Julv
1924

July
1925

July
1926

July
1927

July
1928

Julv
1929

June
1930

July

Beef, sirloin. .

.

Beef, shoulder.
Veal, shoulder.
Mutton, roast.
Pork, leg

Pork, salt

Bacon, break-

Lard, pure
Eggs, fresh

Eggs, storage. .

.

Milk
Butter, dairy...
Butter, cream-
ery

Cheese, old
Cheese, new
Bread
Flour, family..

.

Rolled Oats....
Rice
Beans, hand-
picked

Apples, evapor-
ated

Prunes, medium
Sugar, granulat-
ed

Sugar, yellow .

.

Tea, black
Tea, green
Coffee
Potatoes
Vinegar

2 lbs.

2

1

1

1

2

I

2

1 doz
1

"

6qts
2 lbs

1 "

1 "

1
"

15
"

10
"

5 "

1

1

4

2

i

I

i

ibag
h« qt.

27-2
19-6

100
11

12-2
21-8

15-4
26-2
25-7
20-2
36-6
44-2

25-5
16-1

14-6
55-5
25-0

180
10-4

9-9
11-5

21-6

100
8-2
8-7
8-6

241
7

c.

30-4
24-6
11-3
12-2

13

250

17
28-2

300
23-4
39-6
49-4

27-7
17-6
15-7
58-5
28-0
19-5
10-6

9-4

7-7

22-0
9-8
8-3
8-7
8-8
28-0

•7

c.

37-6
260
12

16

180
34

24-5
40-6
33-3
28-4
48-0
520

31-

18-5
17-5
66-0

33
210
10-4

10-

11-5

24
10-

8-7
9-1

8-9
30-3

•7

44-4
29-6
15-7
19-1

19-5

35-2

24-7
38-4
33-7
28-1

51
58-0

33-9
20-5
19-1
61-5

320
22-0
11-4

12-4

120
11-9

23
11-0
8-9
9-3
9-4

36-0

49-4
33-6
17-4

20-9
20-2
37-4

25-5
36-8
26-9
24-9

510
49

30
21-1
19-4

63-0

330
21-5
11-6

11

131
12-4

22-0
10-2

91
9-3
9-4

50-3
•8

79-6
57-8
28-3
36-8
37-7
70-4

510
73-8
49-3

431
70-8
91-4

51-7
33-4
30-6
1170
680
40-5
23-2

34-2

22-9

180

43-6
20-4
14-6

141
11-2

660
•9

840
54-4
28-1
37-3

40
74-0

570
75-8
59-2
52-6
88-2
118-

66-3
40-6
38-4
1440
840
44-0
34-2

22-2

29-1
27-2

c.

70-2
40-6
220
30-3
32-9

57

480
43-2
38-2
35-1
78-6

630

37-2
34
28-2
121-5

630
300
19

170

21-3
18-4

44-4
210
13-7
14-9

13-7
35-9

10

c.

64-2
35-6
191
280
31-8
54-2

42-5

43
33-9
31-4

690
70-2

42-0
300
26-2
105-0
49-0
28-0

17-6

24-

33-6
15-8
13-9
15-2
13-4

43-9

10

c.

59-6
320
18 3

28-2
26-6
50-4

391
44-8
31-2
27-3

690
68-4

39-3
§30-1

§30 1

100-5

§44
27-5
§20-6

17-4

19-7
18-6

500
23-8
16-6
16-6

13-5
52-5

10

81

41

31

27-6
71-4

39-3
§28-4
§28-4
100-5

§43

270
§20-8

16-6

19-5
15-9

40-8
19-6

§17-4

§17-4
13-6

63-9

10

60-4

320
18-1

29-3
28-2
50-4

39-2
48-2
37-6
33-7
690
71-4

40-9
§30-6
§30-6
118-5

§58
310
§21-8

20-7
15-5

33-6
160

§17-9
§17-9
15-1
45-1
1-0

620

44-7
49-8
38-2
34-7
68-4
74-4

42-0
§31-6
§31-6
1140
§53-0
29-0
§21-8

15-8

19-8
15-8

31 6

150
§18-0
§18-0
15-4

85-9
1-0

660
37-4
19-9

301
28-2
53-2

38-8
430
37-8
34-3
69-6
74-0

41-9
§30-7
§30-7
1170
§54
30-5
§21-6

19-2

151

33-6
16-0

§17-8
§17-8
15-2

810
10

71-4
42-6
22-5
30-1
28-0
52-2

37-2

440
38-5
34-2
70-2
77-2

43-3
§32-6
§32-6
117-0

§53
31-5

§210

18-2

21-9
13-5

320
150

§17-8
§17-8

151
48-3

10

76-4
48-6
24-4
31-7
31-6

560

39-4
440
360
321
720
79-4

44-1
§33-2
§33-2
115-5

§48-0
31 5

§20-6

23-8

21-3
13-7

28-4
13-6

§17-6
§17-6
151
48-2

10

76-4
48-6
24-1

31-9
30-8
54-4

40-3
42-8
35-6
31-7
720
69-6

38-7
§32-6
§32-6
115-5

§49-0
310
§20-4

190

20-9
16-4

27-2
13-6

§15-1

§15-1
14-3

90-4
10

750
46-8
23-9
30-8
301
53-8

40-4
42-6
36-2
32-7
72-0
65-8

36-3
§31-6
§31-6
1140
§48
310
§20-2

190

20-7
15-9

26-8
12-8

§15-0
§15-0
14-2
87-3

10

AJI Foods
I

5-48
s

5 96 6 95
$

7 34
$

7 42 16 84
$

10-96
$

10 27
$

10 17
$

9 91
$

10-49
$

11 07
%

10 92
$

10-80 10 98
%

11 10

Starch, laundry

Coal anthracite
Coal bitumin-
ous

Wood, hard. . .

.

Wood, soft

Coal oil

\ lb
c
30 3-1

c.

3-2
c.

3-2
c.

4-7
c

50
c.

4-4
c.

40 4 1

}ie ton

1 gal

39-5

311
32-5
22-6
24-0

45-2

32-3
35-3
25-5
24-5

481

350
38-8
29-4
24-4

550

38-7
42-5
30-6
23-7

53-2

380
42-5
31-8
23-5

73-8

58-7
69-2
50-8
27-8

1050

76-6
82-2
63-3
37-2

110 9

75-6
87-4
62-5
33-7

105-8

77-0
58-5
31-3

107-8

70-7
80-2
59-0
30-2

104-6

66-0
78-2
57-5
30-8

41

103-2

62-9
76-2
55-3
30-3

4-2

106-2

41

101-2

63-3
75-9
56-2
31-3

c.

41
c.

40
c.

4 1

100-8

62-6
75-7
55-9

310

100-6

62-8
76-5

551
311

1001

63-4
76-4
54-2
30-9

Fuel and light 63 76 s<)

%

2-80

%

3-64 •70

%

3 48

%

3 37

%

3 28 3 28

I

3 26

$

3 26 3 25

Rent ii mo
S.

2 37
I
405

ttTotals ...

$
9 37

$
10 50

I
12 79

$
4 75

$
14 02

$
4 83

$
4 81

$

14 17
$

20-66

I

6 38

%

28 92

%

6 95
%

6 97

%

21 53
$

20 67
$

2d-65

%
6-98

I

20-3)

$
6-89

%

6 87
%

6-86
$

6 91
%

6-98
%

7 06

%
20-70

%
21 30

%

21 10
$

21 01
$

21 26
%

21 44

%

10 91

c.

40

100-0

62-8
76-4
54-2
30-8

%

3 24

%

707

$

21 28

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia

1 1 $ $ 1 $ $ $ $ $ i % $ $ $ S s
5-61 5-83 6-82 7-29 7-24 1314 1709 1112 10-31 10 65 10-13 10-53 11-12 10-64 10-76 10-97 1112
4-81 5-26 5-81 6-34 6-59 11-38 14-52 10-34 9-29 9-40 9-19 9-66 1006 9-82 9-73 1005 10-42
5-38 5-83 6-55 704 707 12-81 16-63 1113 9-99 10-29 1014 1016 11-21 10-84 10-54 10-61 10-89

515 5-64 5-33 6-87 6-92 12-91 1603 10-42 9-72 9-71 9-28 9-88 10-32 1013 9-91 1013 1014
501 5-60 6-50 7-20 7-29 13 05 1705 10-74 10-28 1008 9-96 10-22 11-23 1101 10-87 10-85 11-03
5-85 6-19 7-46 7-87 7-52 12-75 16-54 1104 1002 9-53 9-39 1014 10-47 10-34 10-29 10-67 10-88
6-86 6-92 7-86 8-25 7-99 12-90 16-25 10-99 9-82 1014 9-56 10-56 10-55 10-98 11-02 11-32 11-21

602 6-50 8-00 8-33 7-78 1301 16-70 10-91 9-86 9-87 9-62 10-81 10-77 10-86 10-79 11-35 11-40
6-90 7-74 8-32 913 8-78 13-86 18-23 1219 11-30 1117 10-76 1209 11-90 11-96 11-78 12-40 12-46

$
10-98

1015
10-97
1002
10-81
10-64

1108
11-20
12-26

tDecember only. §Kind most sold. *For electric light and gas see text
tfAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.
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1.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, AND

Beef

at
c a
•a**

51
>

M a

ss

Pork Bacon

LOCALITY
£>

C—

'

(- a
he

1
13—>

o a
sa
:9a

1
2

la

CO

$2

CO
n

i § •

® -u-Q

|||
•a «am
m

.d

*.? a

g.S

J3

Dominion (average)

cents

37-5
39-5
44
34-2
36-7
42-5

40
32-7
39-2
36-3
43.

3

40-5
36-5
33-3
33-4
31-6
40
30
29-1
37-5
24-3
39-1
35
37-7
36-7
40
36-9
34-7
39-1
38-7
35-5
40-1
38-5
33-8

39
38-7
38-8
37-4'

36-4

36
38
38-1
37-7
35-8
36-2
36-7
33-7
42
41
40-4
37-5
39-9
38-4
36-6
35-2
37-5
32-8
35-5
34-3

35
34
38-5
35-8
32-5
36-5
36-1
36-9
37
42 3
40
45
42-5

41
42-3
43-3
43-3

41

cents

32-4
34-2
36-2

35
31-7
33-3

35
30
31 6
31-3
31-7
33-3
30
30-3
30-6
29-6

36
26
26-6

35
24-7
34-4
29-6
32-8
32-2
33-3
31-6
29-7
33-6
34-7
31-2
34-2
34
28-8
34
33-7
34-2
32
32-4
31-2
33-6
32-4
31-5
31-5
34-7
32-7
28-7
37-5
36-2
33-9
31
34-5
33-2
31
29-5
30-7
28-3
30-6
28-7

30
29-2
34-5
30-3
28-7

30
30-3
31-9
30-5

36 2

38
35
35
36
35-1
37-7
36-4
36-7

cents

28-8
30-6
34-8
27-8
26-7
33-8

30
29
30 4
23-8
33-7
33-3
30-8
310
30-6
30-8
36-5

30
26-7

35
23-3
34-6
31-8
30 1
30-2
33-3
29-2

31
31-5
28
30-1
31-8
31-7
27-3
31-3
28-5
29
29-8
26-8

30
26-1
29-3
28-8
30-7
28-6
35
23-3

34
34-5
33-2
30-5
30-9
29-5
28-4
26-7
28-8
24-5
27-8
25-8
28
27
30-3

291
27
32
32-7
27-5
26-2

33 1
35
35
35
30-2
31-1
33-3
35
30

cents

23 4
25-7
27
23-2
22-7
27-4

28
21-5
22-2
19
24-3

25
20-5

211
22-1
18-6
24-8
20
17-5

24

20
21
21-5

240
24-1
22-3
22-7
23-6
22-7
23-4
23-1
24-5
24-5
22-2
24-2
24-5
23-4
23-9
24-6
23-8
23-6
23-4
23-5
23-8
24-1

25
21-3
26-5
26-5
25-8

26
24-2
23-7
24-6

21
21-2
20-8

221
20-1

23
21-7
23-5

22 7
21-5
26-5
21-2
21-8
22-4

25 2
25
25
26-5
24
23-3
24-4
29-2

24

cents

190
20-2
23-5
17-7
19-2
20-7

20
19-2
18-8
16-5
19-3
20-3

19

15 7
16-1

14-1
19-8

13

13-9

18

14
17-2
14-9

19-7
16-7

18
16-7

17

18-6

21
19-7
21-7
19-4
15-5
20-5
20-5
20-8
21-4
20
20-2
22-8
18-5
21-4
17
19-2
21-3
19-7
19-2
22-5
20-7
21
18-7
20-4
19-8
16-9
18-4
15-3

17 3
17-4

18
17-1
16-7
18-2
18

19
16-7
19-2

18

220
19

23-5
22-4
22-9
22-5
26-6
17

cents

23 9
20 4
17-5
20-3

19
20

25
16-8
20-7

24
23-5
16-2

19

18 3
19-9
19-5

20
17-5
17-6
21-3
22-3
12-6
14-3

25-4
18-7
22-7
20-7
22-7
25-7
28
25-5
24-4
27-5
26-3
24-6
25
25
26-9
25-2
25-6
29
23-7
24-2
26
25-4
27-7

27
24-3

29
25
30
26-6
25-8

25
21-4
21-2
21-5
23-3
23-2
25
21-1
23-7
24-6
25-7
26-5
23-2
24-1
23-4
29 3
30
32
30-5
26-3
27-2
28-1
32-2
27-7

cents

30-8
27-7
27-5

25

33-3

25

35
31-3
30
35
25

35
28-8
31-3
25
28
25
28-3
32-5
24
34-4
30-7
30 2
30-5
35
26-8
31

29
28
27-5
32-2

26-5
27-5
29-5

30
27-5

30
30-7
28
28
29-3
30-2

30
31-7
26-7
27-5

35

35
35
36
31
27-7
27-5
27-8
30-4
31-7
30
30-5
29-2
33-5
33-3
37-5
33-4
30-3
33-2
37

40

32-8
37-6
35-3
39-5
36-7

cents

30 1

32
34-5
31-3
32-3
32

30
30
311
32-5
31-7
30
30
26-9
27-7
25-6
28
27-5
24-2
29
20-7
29-8
29-3
30-7
29-9

30
29-2
30-7
29-7

30
30-2
28-4
31-5
28
29-4
30-7
32-4
26-9
29-3
30-2
31-3
29-8
31-2
29-7
28-9
30-7
29-5
30-7
35
37
35
32-2
32-9
32
28-6
30-7
26-5
26-9
25-2
28
26-7
27-8
28-7
27-2
31-5
29-2
28-6
27-2
33 6
35

31
31-8
31-8
35-5
36-3

cents

26-9
26
27-4

25
26-7
24-8

26-3
26-3
25-8
26-3
25-1

26-7
25
25-3
27-2
24-9
25
24-7
22-9
24-5
24-2
26-6
27-8
27-3
27
26-5

25
26-2

27
29
27-5
28-7
27-5
23-5

28

27-5

25

27-2
27-5
26-4
25-2

27
25
29-5
30-7
28
26-2
27-5
30-5
30-2
24 4
26-7
22
25 6
23-5
25
24
30
26-2
25
27-5
27-9
25-4
25

30 7

30
30
32-5
31-9
28-5
28-1

30
34-4

cents

40 4
40
39-7
39-2
43-3
37-1

40-5
39-5
40 7

41-8
39-8
40-6

37 5
36-4
38-3
42-3

38
37-7
36-7
35
36-6
36-3
38-2
38-1
47
35-1
41-8
39-1
39-1
37
41-5
37-5
35-5
36-3
37-4
38-5
35-2
34-3
35-8
37-8
35-8
39
36-8
36
37
38-6
39
39-1
38-9

39
38-7
4C-5
40-9

40 2
41-1
39-3

44
41-2

45-1
45-7
42-9
42-2
43-5
43-7
43-1
41-9
49
47-8
50
51-7
45-2
45-6
48-1
51-4
52-5

cents

44 9
43-8
43-8
41-7
46
41-7

45-7
43-4

46
45
43-4
45-4

50
40 2
42
43-3
44-4

40
39
39
35-5
39-9
38-6

42 3

42-4
49-5
39-5
44-4
44-3
43-3
40-7
47-1
40-6
36
40
40-9
42-6
41-4

38
38-9
42-4
41-9
42-3

41
40-2
43-2
41-6

43
44-3

43-7

42
42-6
46-1

46-1

45 5
45-9

45
51
45-9

55
49-8
53-3

48 6

49-2

50
49-1
48-1

46-7

54 5

51-2
57-5

60
51-2
50-6
52-4
56-4
56-4

cents

61 6

Nova Scotia (average) 600
59-5

57-5

60
62-5

60

60-6
7—P.E.I.—Charlottetown.

New Brunswick (average)...

52-5

62 7

61-7

9—St. John 63-2

63-3

11—Bathurst 62-5

Quebec (average) 61 6
12—Quebec 58-6

13—Three Rivers 65

68

15—Sorel 60

16—St. Hyacinthe 56-7

61-3

18—Thetford Mines 58-3

63-9

20—Hull 62-7

Ontario (average)
21—Ottawa

61 6
62-5

22—Brockville 62-5

23—Kingston 60-6

24—Belleville 64-9

62-7

26—Oshawa 60-9

27—Orillia 60

28—Toronto 62-4

29—Niagara Falls
30—St. Catharines

61-1

58-6

31—Hamilton
32—Brantford

61-7

59 6

33—Gait 60-6

34—Guelph 61

59-7

36—Woodstock
37—Stratford

59-7

62-4

60

39—St. Thomas 62-5

40—Chatham 60-8

59-9

60-8

61-3

44—North Bay 62-1

45—Sudbury 61-4

46—Cobalt 64-8

47—Timmins 63

48—Sault Ste. Marie
49—Port Arthur

61-8

65

50—Fort William 63-5

Manitoba (average) 60

51—Winnipeg 60-6

52—Brandon 59 3

Saskatchewan (average)
53—Regina

63 4

64-5

54—Prince Albert 60
60-7

56—Moose Jaw 68-2

Alberta (average) 58-5

57—Medicine Hat 58-6

58—Drumheller 60

59—Edmonton 53-1

60—Calgary 60-9

61—Lethbridge 59-8

British Columbia (average).
62—Fernie

64 6

61-2

63—Nelson 60

64—Trail 65

65—New Westminster
66—Vancouver

65 5

65-9

67—Victoria 64-7

68—Nanaimo 67-3

69—Prince Rupert 67

Price per single quart higher. b. Price in bulk lower.
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RENTALS IN CANADA AT THE BEGINNING OF JULY, 1930

Fish

1*

Eggs

I

31
.si

Butter

h
nd

en,

per

lb.

Jit
'Sua §

} i

ts•3

'-5

03

sd

salmon,

id

most

lb.

tin

cc * O
ng,

fresh

l's

and

age,doz. %2

5" 3 sj C
CO

3|
CO

-^ 2 ®

QQ

2 >-

a-* o g -g8
JR C <U

'•* °' Q fc

£ Q-

PQ £ s O Pn O a Q O

cents cents cents cents cents cents cents cents cents cents cents cents cents cents

19 4 30 9 21 8 13 3 58-6 21-2 20 3 35-8 21-3 36 2 32 7 12 32 9 36-3
14 3 32 5 — — 53 18-8 17 3 29-8 22 1 39 3 36-4 12 2 34 9 39-4
10 30 — — 60 19-4 16-7 28-3 22-1 42-9 39-3 13-15 34-7 38-4 1— 30 — — 50-60 181 15 33-3 20 37-6 32-8 12-13 33-8 37-9 2
15 35 — — 50 19-8 — 34-2 22 33-3 31-5 10 38-6 43 3
12 — — — 50 17-6 16 26-5 22-6 42-3 38-2 al2-5 29-5 :i6-

1

4— — — — — 19 — 32 24 37-5 — — 35 40 5
20 35 — — 50 18-6 21-5 24-5 22 42-1 40-2 12 38 40-7 6
10 35 — — 60 19-6 —

1

37-1 21-6 31-8 26-5 bl0-12 31-3 35-5
IS 7 36-7 — 10 57 5 18 9 18-4 32-8 22 6 35 4 341 12 1 37 5 37 9
12 35 — 10 60 17-9 18-7 31 22-2 36-9 33-6 10-12 38-3 42-1 8
18 35 — 10 60 18-9 17-3 42-7 21 39-3 33-7 al3-5 39-3 40-3 9
20 40 — — 60 18-7 19-5 33-6 22 35-4 35 12 34-8 38-2 10— — — — 50 20 18 23-8 25 30 — 12 — 31 11

17 3 32-6 21 9 9 3 57 9 20 9 19-8 30-5 21 5 36 9 33- 11 300 31 5
12 28 25 — 50 21 20-7 27-1 19-8 36-3 34-5 14 28-1 29 12
15 30-35 25 10 60 — 18 24-7 23 42-3 36 12 32 32-1 13

18-20 30-35 30 10 — 22-3 — 31-5 22-5 36-9 32-1 alO 29-3 31-3 14

20 — 15 — — — — 28-5 20 33-3 30 12 — 31-6 15— — 20 — — — — 24-6 20-6 34-5 31-3 8 — 31-5 16
20 — 20 10 60 21-3 19-3 37-3 20-3 35-3 — 9 29-3 30-7 17— — — 8 50 — — 30 24-1 33-6 31 10 29-3 32-2 18

15-20 35-40 25 8 60-75 19-9 21-2 34-9 20-3 43-8 36-3 12 32-5 34-2 1'.)— — 15 10 60 20 — 36 22-9 36-4 32-8 12 29-3 30-9 20
18 30 8 22 2 11 8 63 6 20 9 19 6 39 1 20 3 36 4 33 6 12 32 2 34 9
18 32 — — — 22 18-7 38-9 19-7 41-2 33-3 12 30-2 32-4 21
16 35 20 10 — 20-7 18 37 20 34 — 10 32 33-3 22
15 35 — 10-20 — 20 18-5 37-7 18-7 36-4 31-7 11 30-4 32-7 23— 28 22 15 — — — 35-6 21-7 33-3 30-5 a 9-5 35 35 24
20 28 20 — 60 — 25 39-4 22-5 32-4 30-4 10 31 34-1 25— — — — — — — 42-1 21-1 36-7 35 al2-5 33 34-5 26
20 30 20-25 10-12 — — 18 40-6 20-4 32-1 30 all-4 33 35-5 27— — — — — — 16-5 41-8 20 39-4 34 al2-5 — 36-2 2S
20 35 25 — — 25 23-3 48-4 19-8 36-9 36-5 bl3 — 35-9 29
14 30 30 — — 19 — 42-5 17-9 36-9 35-3 a 13 32-6 34-6 30
18 35 22 — 75 — 16 41-7 20-4 38-1 35-1 12 32-2 36 31
20 32-33 22 15 — 21 20 35-6 18-7 33-9 32-4 12 33 33-5 ',1

15 35 20-23 12 — 23 22-5 37-7 21-2 34-6 31-5 all-8 30-7 34-8 33
20 — 25 — — — — 44-3 18-8 37-7 34-1 12 31 34-3 34— — 23 — — — — 31-5 18-5 33-3 32-1 13 30 33-6 35— — 25 — — 19-5 — 32-7 19 31 28-2 11 32-3 32-7 36
25 — 26 8 50 23 19 38-7 191 32-7 29-1 all-8 31 34 37
13 25 15 — — 16-5 18 39-4 18-8 32-8 32-3 11 29-3 33-9 38
15 28-35 22 — 50-60 21-6 21 47-7 20-3 34 31-5 12 34-7 35-3 39
19 35-38 17-22 12 — 21-3 19 39-4 18-8 30-3 — 12 33 35-2 40
20 30 20 — — 19 20 45-3 18-7 36-4 34-2 12 37 36-2 41— — 30 — — 18 — 42-6 20 34-4 — 12 34 37-3 42— — 18 — — 20 22 35 17-8 33 28-3 11 31-2 32-4 43— — — 10 — — — 39-8 22-4 41-5 38-5 12 30 33 44— 25-30 25 10 75 22-5 — 31-7 22-8 44-3 39-5 15 31-2 37-6 4.")— 25-30 15 — 70 20-7 20 37-5 23-3 45 41-4 15 35 36-4 46— — 28 — — 21-5 23 27-2 23 40-2 36-5 al6-7 — 37-7 47— — 20 — — 22-5 — 44-3 21-9 41-4 36-1 12 291 34 5 48— 25-30 20 — — 22-5 16-3 42-3 22-6 37-9 341 10 35 37-3 4!)— 25 18 — 60 20 16-7 351 20-7 39-1 34-5 10 32-5 37-7 .50— — 19 — — 21 4 19 9 32 20 4 330 30 1 11-5 31 5 35 4
20-28 28-37 16-24 12 — 20-3 21-2 37-8 20-1 35-8 32-3 bll 33-6 35-6 51— — 18 — — 22-5 18-5 26-1 20-7 30-2 27-8 12 29-3 35-

1

52
28-1 31 3 21-5 16 3 — 24-

1

22-8 331 22-3 320 28-5 12 8 301 36-7
25 35 — — — 22-5 22-5 35-4 211 31-4 29-8 13 30-8 35-8 53
30 30 — 12-5 — 25 20 30-3 25 — 28-3 11 30-5 38-7 54
25-30 30 25 20 — 24-7 23-5 32 21-7 33-7 28-2 13 29-8 35-5 55
30 30 18 — — — 25 34-7 21-5 31 27-7 14 29-1 36-9 50
21 9 27-8 20 2 18 — 23-5 22 3 33 8 21 33 2 27 9 11 2 30-8 39— 35 20-25 — — 21-2 20 36-2 23-7 29 25-8 11 29-2 40-5 57
25 30 18 — — 25 25 30 20 31-7 26-7 al3 32-5 40-8 :>h

20-25 20-25 — 15 — 22-6 24-3 26-3 21-3 32-9 28 all-1 28-4 37-6 5(1
20-24 24-29 20 19 — 24-8 20-7 34-7 19-8 37-2 29 11 33-6 38-5 00
18 25 — 20 — 24 21-3 41-7 20-2 35-4 29-9 10 30-5 37-7 01
'.'It, 280 — 16 9 — 23 22-8 38-7 23-2 37-8 33 5 13 1 39 41 8
25 30 20 18 — 22-5 25 43-5 25 38-3 34-2 al2-5 38-7 43 62
30 35 — 20 — 25 25 40-8 24-1 38 35 al4-3 40 42-5 03
30 35 — 20 — 25 25 34-4 26-3 40-4 35 al4-3 41-2 43-6 04
18 25 — 15 — 21-9 22-7 38-5 20-2 34-5 30-5 111 36-4 40-1 05— 24 — 15-5 — 22-7 18-5 36-2 19-7 35-3 31-8 111 37-1 39-2 66

25 '

—

15 — 21 20-2 333 201 35-7 32-7 al4-3 37 40-9 07
20 25 — — — 23-7 — 45 25 35 31 2 al2-5 421 OS

25 15 22-5 23-3 37-6 25 45 37-5 al4-3 42-5 42-8 0'J
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2.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

Dominion (average)
Nova Scotia (average)
1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.—Charlottetown

New Brunswick (average)..
8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)
21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia

28—Toronto
29—Niagara Falls
30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38 London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average) ....

53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average).
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

u
n
82
© O

cents

5-5-

7 6
8-0

7-4

8-7
8-7
8-7
8-7
8-7

6 3
-8

5-3
•7

5
6-7-3

6-7
6-8-7
3-6-7

7 3
7-8-7

6-7
7-3
6-7
7-3
6-7
6-7

•7-7-3

8
7-3
7-3

7-8
6-7
6-7
6-7

•7-7-3

6-7
7-7-3

7-3-8-7
6-7

8-9-3
7-3

7-7-3

8
8-8-7

8-3
8-3

8
6-7
6-7
6-7

4-7
6-3-7

7 4
6-4-8

7-2
8-8
6-4
8-4
7-4
8-9

J-10

9 5
10
10

91
8-3
8-3

10

10
10

18 2
17-8
17-2
17-2

18

18

19

17-3

18

18 2
18-4

19-3

17

18

17 5
16-9
18-2
17-4

18-6
16-3
17-2

17-2
18-1

18
17-5
18-8

15

15
16-8
16-7

15
18-5

18

18 8
17
18-5
17-7
17-9
19-2
17-9

17

18
17-8
18-8
17-4
18-7
17-5
18-4

15
16-2

18
16-6

19
18-1

16-7

18 4
18-8

18

19 8
21

20
18
20
18 9
17-5

20
19-5
18-7
18-7
20-8
19

18

18
21-9
21-5
23-2
22-5
22-5

8*

ceo

4-8
5-5
5-5
5-4
5-8
4-8

6
5-4
5-2

5 1
5-4

5
5
51
5
5-3
5-6
5
4-4
4-1
4-7
5-2
5-3

51
4 6
5-4
5-3
5-1
4-5
4-5

1

4

3

3

7

9

1

2

3

5
5-1

5
4-6
4-8
4-7
4-7
4-7
4-8
4-8
4-8
4-9
4-8
4-8
4-8

51
4-8
4-6
4-7

5
5
5-2

51
4-8
4-7
4-8

5
5-3

i~

6 2

6 3
6-5

61
5-5
6-6

7
6-3

6

6 1

6-3

6
6-2

6

6 5
5-9

6-3

60

5-7
5-5

61
5-3
6-2
6-4
5-5
5-5
6-3

6
5-6
5-5
5-8
5-7
5
6-6
8-2
7-5
6-2

7
5-8
5-2

6 3

6-7
5-9
0-4
7-5

61
6 4
6-7
6-9

6

6 5

6
7-5
5-7

61
5-7

7
7-5

61

o o

S

cents

10 1

9 6
10-1

10
7-5
9-9

10
10-3
10-1

100
11

9-8
8-4
9-3
9-3
8-1
10-1
7-8

10 8
11-1

11-5
9-8

11
10-6
10-3
11-1
9-9
10-7
10-9
11-6
11-2
12-1

10-6

11
10-6
11-9
10-4
11-6
10-5
10-1
10-5
10-5
10-7
9-7
9-8
10-1

121
10-7
9-9

10 9
10-5
11-3
10-4
10-6
9-4

10-8
10-9

10 4
12-5
11-3
9-8

101
8-4
8-7
9-8
9-5
9-3

81
7-7
8-3

a
3

a fe

ft

cents

12
13-6
14-1
13-7

10

14
16-5
13-4
15-3

14 2
13-9

131
14-7

15

12 4
12-7
12-7
12-6
11-6
12-9
12-6
12-5

12
12-1

12-5
11-8

14
12-2
11-8
12-2

11
13-2
11-7
12-8
11-8
11-2
12-3
14-2
11-8
11-8
11-4
12-2
12-8
13-3
13-6
13-4

12
13-4
13-8

14-4

131
13

11-2
10-7
12-8
12-6

13

12 2
11

11-7
12-3
13-6
10-7

11

12-5
10-6
9-7
9-7

9
8-9

10-8
8-6
7-8

8
8-4
10-2
8-9

Canned Vegetables

J
1

16 4

17 6
17-2
16-8
18-2
16-9

19
17-6

16

16 8
16-8
16-3
16-2

18

15 1
15-1
15-5
15-4
14-8

14-4

15

15-8

12 o

15

14

16
15

17

14
15-8
15-7
15-5
16-2
15-7

16
15-2
15-6
15-3

161
16-3
14-8
15-6
16-6
15-8

171
15-8
15-4
15-5

16-4
16-3
16-7

18-9

161
15-9
16-7
16-6

18 6
18-1

19
18-5
18-6
19-2
17-1

18-9

16 9
17
17-8
16-1

17-3
16-2

16 6
17-4

181
15
15-6
14-7

16
17-7
18-2

cents

16 3
16 5
16-8
15-3

16-2
15-4
18-5
16-6

15

16 6
16-3

16-3

15-9

18

15 8
15-5
18-4
15-6

15
14-7

15

17-5
15-7
14-6
15-4
15-7

16-3
14-7
14-7

5

2

2

2

3

2

6

15

16

15

16

15

15

14-6
15-2
16-4
14-5

14-8

15

15-6
15-7
14-1

15-3

15
15-7

15
16-4

715

15

15-5

15-7
15-7

17 1
16-6
17-6
18-7
18-3
19-2
18-3

18-9

17 5

18
17-5

171
18-4

16-7

17 7

18-7
19-4
18-5

16-2
16-4

15-3

19-2
17-5

a New potatoes at $5-625 per 90 pounds and 94 cents per 15 pounds,
b New potatoes at $4-487 per 90 pounds and 75 cents per 15 pounds.
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AND RENTALS IN CANADA AT THE BEGINNING OF JULY, 1930

i £>

Potatoes Apples

*>

2

set:

ll
Id
r ®

Ha i-

o

i
x>

m
0,

c
sL
-A h

I
2,

m

g..g>

a
3

ig.a
S £
1-1

a> a>
<£ a.

ifi

I

1

x> .an
VI —

I

i
ii
it

O

OJ
hi

° C
rf'-B

la
IT
Si

Is

is

cents cents $ cents cents cents cents cents cents cents cents cents cents

9 5 6-8 2 620 48 6 — 20 7 15 9 16 2 18 6 67 26 7 57-2 42 2
40 6
34
41

14 63 1 953 37 — 20 16 15 18 1 61 6 26 4 54-8
9-2 6-8 2-21 41-3 — 20-3 16-3 15-5 17-6 50 26-9 50 1

2

3

4

5

5

9-4 6-4 216 40-5 — — 17-3 15-3 17-3 64-8 28-3 53-5
10-3 6-2 1-50 29-6 — 23 16 14 18 60 22-5 55 45
8-7

10

6-2

6

210
1-85

42-4
32-5

—
z 15-3

15

14-4

15
18-9

19
63 25-8

30
56-3 39-2

45
9 61 1 90 35-7 — 16-8 15-9 15-6 17-8 70 24-6 59-3 39-2
9-6 7-3 1-60 32-5 — — 17-3 15 15-7 72 29-5 55 45 7
9 2 t. l 1 873 35 7 — 19 3 16 4 15 2 17 9 64 8 27 1 55-6 46-6
9 5-9 1-65 31-9 — 20 14-8 15 17-2 66-7 27 60 50 89-9 6 2-40 40-7 — 18-3 17-3 14-5 17-8 60 26-8 55 41-5

10
8-7 6-3 1-69 36-9 — 18-8 16-3 14-6 16-7 67-7 27-1 51-7 44-8
9 7-3 1-75 33-3 — 20 17 16-5 20 27-5 50

39-4
11

9 5 6 2 2 186 39 7 — 19 15 7 16 6 17 4 76 1 26-7 62-2
9-4 6-3 210 39-7 — 18-6 17-2 16-6 161 90-6 26-7 73-3 39-8 129-6 81 1-96 36 — 18-8 16-5 16-9 18-8 85 29-3 51-7 40 1310-3 5-7 2-30 40-6 — 21-8 13-9 16-4 17-9 70 27-9 69 40-6 14

10-3 6 2-25 40 — 16 15-3 16-5 171 92-5 24 38-6 15
8-4 5 2-15 39-2 — 19 14 16-7 15-2 50 25 38-8

39

lfi
10 7-3 2-44 42-5 — 17-6 17-3 18-2 19 60 30 17
8-3 5-6 1-90 35 — 18-7 15-9 171 17-6 84 28-3 41-7 18
9-5 5-5 2-36 41-5 — 21-7 16 16-1 17 76-9 24-9 52-5 38-3 1910-1 6 2-21 42-4 — 18-8 15 14-8 18-3 24-5 64-5 37-7 209-8 7 2 2 566 48-2 — 20-4 16 4 16 1 19 5 66 2 26 3 55-9 38-5
9-6 7 2-35 44-

1

— 18-2 17-6 15 2 19-4 61-3 28-2 53-6 41-5 21
10 5 2-45 50 — — 12-5 16 17-5 65 25 55 40 229-7 61 2-45 46-4 — — 16-4 161 17-9 71-6 25-4 54-2 38-4 2:-!

10 8 2-61 50-6 — — 17 15 19-2 70 26-4 65 37-2 24
9 7-5 2-42 45 — — 15-6 16-3 19 61 28-3 58-8 38-3 25
10 6-5 2-39 46-2 — — 13-5 15-2 20 84 26-8 39 2610-6 7-4 2-25 45 — — 17 16-7 19-7 75 26 54-5 36-2 279-5 6-3 2-47 49 — — 13-7 15-5 18-8 71-3 25-4 57-3 36-9 28
11 7-2 2-67 — — — 17-7 16-8 19-4 82-5 26-7 55 39 29
10 6-6 2-72 48-1 — — 17-8 14-6 20 58 24-4 49-7 37-6 30101 6-2 2-27 451 — 25 15-3 15-7 18-7 50 24-3 49 37-4 318-8 6-8 2-45 45-8 — — 15-7 15-8 18-2 24-6 50 36 329-8 5-9 2-68 47-5 — — 15-9 15-9 19-4 55 23-9 50 33-2 3311-5 7 217 47-5 — — 17 16-3 18-5 50 28 59 36-7 349-4 6-4 2-42 44-2 — — 16-8 15 18-8 53 23-9 54-5 35-7 358-8 71 2-52 46-7 — — 16-5 14-6 17-2 25 55 36 36

37
9-4 7-3 2-62 49-4 — — 15-9 16-9 18-7 70 25-2 60 398-4 6-5 2-33 45-4 — 20 17-8 15-4 18-2 26-4 70 36-3 3891 7-8 2-70 50 — — 17-3 14-9 19-3 70 26 51-7 37-3 399-5 9 2-50 45-7 — 18 17-7 15-2 18-3 81 24-2 49 35 409-6 7-7 2-64 46-8 — — 17-8 16-9 18-4 65 25-4 70 39-8 4110-5 6-4 2-25 — — — 16-5 16-2 20 75 27-5 75 36-7 42

10 5 2-44 45 — — 17-6 16-8 20 55 32-2 51-7 36-6 43
9 7-1 2-68 51 — 20 15 17 20-2 65-3 28-4 52-7 41-2 4410-7 8 2-78 54-2 — 24 17-1 17-9 21-3 63-8 27-5 57-5 43-3 459-6 9-7 2-98 ' 51-2 — 25 17-6 19-6 25 76 30 60 46 4610-2 7-4 2-97 48-8 — 19 17-3 16-7 20-3 70-7 26 52-7 41-5 479-7 9-8 2-96 52-5 — 19-5 15-5 17-2 21-4 68-3 27-1 50 41-6 489-4 7-9 2-94 55 — 19-6 16-5 15-3 21-2 59 24-7 50 41-2 4910-3 8-2 2-90 52-9 — 16-2 16-5 16 22-2 60-9 27 50-4 40-5 5010-3 70 3 175 59 — 20 7 15 9 17 1 19 8 62 9 27 5 56-7 44-9111 7-7 3-20 60-4 — 20 15-5 16 19-5 57-2 25-3 48-3 43-8 519-4 6-2 3 15 57-5 — 21-3 16-3 18-2 20 68-5 29-6 65 46 529-4 81 3-324 60 5 — 21 9 17 4 18 5 200 65 8 26 5 61 1 49 38-7 7-3 3-514 60 — 19 18-7 18-2 20 64 27 58 48-7 53

10 9-3 2-81 47-5 — 25 17-5 20 21-3 75 25 65 50 549-2 7-6 3-404 62-7 — 23-6 17-3 16-4 17-5 63-8 24-7 61-2 492 559-8 81 3-567 71-7 — 20 16-2 19-2 21 60-4 29-1 60 49-3 56
9 5 7 3 4Q6 67 4 — 22 4 14 9 16 9 19 65 5 27 4 59 3 50-59-9 7-7 3-425 — — 25 14-7 18-3 22-5 66-4 28-9 68-9 53-6 5791 8 3-80 75 — 25 15 16-5 17-5 30 55 55 5810-3 5-8 2-544 48 — 20-3 14 5 16-8 18-3 59-9 25-7 56-4 49-7 599-7
8-2

6-5 3-856 79-2 — 20 15-6 15-8 18-9 64-8 26-3 56-5 47-2 (07-2 a a — 21-7 14-5 17 17-9 70-7 26 59-5 47 jl81
10
8-6
8-8

5 9 3 543 66 6 — 22-8 14 15 8 16 6 66 5 26 9 58-3 48-2
7 b b — 22-3 15 16-9 18-5 75 29-4 68-7 51-7 J2
7 3-94 — — 25 15 16-3 16-3 71-3 30 61-3 50 53
7 3-825 75 — 25 14-2 15 17-7 65 28-3 50 47-5 J4

8 5-2 2-87 55 — 20-5 12-4 15 14-5 57-6 25 53-7 44-2 158-3 4-7 2-947 521 — 18 121 14 14-7 61-7 24-1 53-2 41-6 167-9

9-3

81

5
5-4

4-187 73-1 — 24 13-9 15 3 14-3 64-6 24-9 56-2 44-9 (37
3-76 73 — — 14-6 17-6 18-6 63-8 26-7 62-7 53-3 ( IS5-6 3-27 67-5 25 14-6 16-3 17 9 73-3 271 60-8 52-6 (K)
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3.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING,

Locality
2q£

o~

Dominion (average)

Nova Scotia (average)

1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.- Charlottetown

New Brunswick (average)

8—Moncton
9—St. John

10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)
21—Ottawa
22—Brockville

23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto
29—Niagara Falls
30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins'
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)...
53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

BritishColumbia (average )

62—Fernie
63—Nelson
64—Trail
65—New Westminster.
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

Sugar

cents

6-7

6 9
6-9
6-8
7-5
6-1
6-7
7-3

71
6-9
6-7
6-5

6 3
5-9
6-8

6
6-7

6
5-9
6-5

6
6-5

6 5
6
7-3
5-9
6-7
6-1

5-9
6-3
6-5
6-7
6-3

6-7
7-4
6-4

7-4
7-4
7-6
7-1
7-1
6-4
6-8

7 3
7-4

7-2

7 3
7

8

71
6-9

7 1

7-5
7-5

7,>3

6-7
6-6

6 7
7-8
7-9
6-6

6
5-7
6-5
6-5
6-4

cents

6 1

6 5
6-7
6-2

7
5-9
6-7
6-5
6-3

6 4
6-5
6-4
6-7

6
5 9
5-7
6-3
5-6
6-1
5-8
5-8
5-9
5-8
6-4
6-3
5-8
6-3
5-6
6-6
5-6
5-8
6-2
6-1

6-4
6-1

5-7
6-2
6-1
6-2

6
5-8
6-3
6-4
6-4
6-3
6-5
7-1
6-2
6-9

7-1

7
6-9

7
6-2
6-4

2
5

9

4

1

7-4
6-7
6-6

6 5
7-7
7-8
6-8
5-7
51
5-9
6-7

T3

O
a

8§^T3
O
e

s .

-XI
T3 . ^5
At, O g K

S ao » o a a
O H O

cents cents cents

56 6 59-8 270
59 6 57 3 28 9
59-4 54-7 27-1
58-8 58-1 28-6

60 58-8 30
60 533 28-8

60 60 30
59-6 58-9 28-6
61-3 57-1 27-5

600 59-9 28-7
61-4 61-4 28-8

60 58-6 26
58-6 59-5 27-1

60 60 25
57-7 58-9 26 4
56-8 59-9 26-7

63 61-7 26-8
57-8 59-4 27-3
52-5 50 27-5
59-4 58-6 26-7

56 62 25-8
58-8 61-7 26-8
58-8 60-6 25-9

56 56-1 24-5
57 5 60 9 25 9
59-3 61-8 2'7

61-7 63-3 28-3
53-8 58-3 25-3
59-3 60-7 25-6
57-5 59 25
58-8 70 25-7
59-7 61-7 25
59-1 60-9 25
58-6 63-7 25-8
53-6 59-3 24-6
54 63-3 24-3
59-4 61-6 25-3
55-9 59-7 24-4
58-8 59-8 26-5
45-8 62 25-3
60-6 58-6 25
56-3 62-2 24-9
63-4 58-7 25
59-5 61-2 25-5
52-7 54-4 24-1
57-5 59 25-7
59 60-6 24-7
58-8 59 26
68-5 64-6 29
60 63-8 28
64 60 29
53-5 59-7 27-8
54-2 60 25-5
48-5 59-2 25-7
54-3 60 28-4
50-7 59 3 28-5
50-3 57 1 27-8

51 61-5 29-2
56-8 63 4 29 6
56-9 63 29-2
56-7 67-5 30
54-1 60-8 30
59-4 62-4 29-2

50 9 600 28-1
54-2 60 30
42-5 62-5 29
51-5 58-8 27-7
53-8 56-7 20-5
52-5 62-2 27-5
52 i 56 9 28-4
59 60 28
54-4 62-9 30
50-8 63-3 25
48-3 50-8 28-9
49-8 48-9 25-9
50-8 511 28-8
55-7 60 30-7
50 57-9 30

+» ^

>

cents

15 6
13 3
18-4
13-4

12

14

10
11-8

15

12 8
12-3
12-4
13-3

13
14 4

15-4

15
14-4
11-3
13-4
15-3
14-3
15-7
14-5

14
14-5
13-7

13-1

11

12

13

12

13

13

13

14

14
13-1
14-8
14-1
12-9
16-2
19-2

15
141
13-2
15-6
15-4

13 4
12-3
14-5
20-4
18 -7a
22-5a
21a
19 -3a

19
20 4a
22 -5a
17a
18-5a
16- 7a
22
14-2a
26-3a
26 -7a
19-5a
20 -6a
21-la
22 -5a
25a

^d
e3

S . X>
03

.5

3£

i °-

>>
u

§
h a

INa~TCO
S 3 n* rf9 A4

ti rf a
a c3

cc Pt o m m

cents cents cents cents cents

3 3 65 1 57 5 12 1 6 2
3 7 64 9 41-8 12 9 6 4
3-2 70 60 131 5-7
3-6 66 35-8 131 7-1
3-8 10

13-3
6
6-43-7 62-5 42-5

4-3 35 15 6
3-3 61 35-7 13-1 6-9
3-7 58-3 44-3 14-2 6-6

3 4 65-9 410 12 6 6 5
3-7 63-8 44-4 13-8 5-4
3-5 73 42-2 12 7-1
2-8 61-7 36-4 11-4 6-3
3-4 65 13 7

3 4 63 5 59-3 11 2 5 1
3-8 72-7 60 10-7 5-8
3-8 59 60 11 5-9
2-8 55 58-6 10-8 6-1
4-2 70 60 11 6
3-4 60-6 64-8 11-4 5-2
3-3 68-8 56-7 12-7 5-3
3-5 61-4 57-5 12-6 5-4
2-9 60-4 57-7 10-6 5-6
3-3 63-8 58-8 10 5-5

3 2 66 1 59 6 11 3 6 1
3 80-4 60 11-5 6

3 60 56-7 11-7 6-

3-7 65 53-6 11-1 6-3

3 65 66-7 9-2 6-2
3-5 65 51-7 10-7 6-3
2-7 66-2 57-5 11-7 6
3-4 60 51-2 10-5 6

31 60 52-2 10 5-8
3-4 73-3 67-5 10-4 6-7

31 62-8 60 11-3 6-8

3 65-5 50-7 10 6

3 69-6 65 10-5 6-2

2-9 62-8 60-7 10 5-6
3-6 66 60 10-7 6-2

3 63-5 571 10-3 5-2

2-9 63-3 59-7 10-7 5-9

31 70-5 55 11-1 6-7
2-9 64-8 54-7 10 6
3-5 67 61 11-4 6-3
3-4 65 73-3 10-7 7
3-2 62-1 60 10-2 6-1

3-3 61 60 10 6
3-9 71 61-3 111 5-8

4-2 75 60 15 5-5

3-8 78 75 14-2 5-2

3-4 68-8 50 14 6-7

3 60-3 12-7 5-5
2-9 58-3 65 14 6-5
2-7 65 63-3 12-4 5-7
2-7 69-2 60 11-2 5-4

3 60 4 53 8 12 3 6 3
3-4 56-7 47-5 12-5 7-3

2-6 64 60 12 5-3

3 1 68 6 63 3 13 6 6 7

2-9 68-3 60 14 7

3-4 65 60 15 7-9
2-9 61-1 12-7 6

3 80 70 12-5 5-9
3 4 64 2 60 1 14 4 6 2
3-5 73 68-3 14-5 6

3-6 65 64 15 5
3-5 60-6 50 14-4 6-9
3-6 62-6 61-7 12-9 7

2-9 60 56-7 15 6-2

3-4 63 2 62 3 13 6 4

3-5 60 13 1 5-7
4-1 63-3 56-7 15 6-5

31 65 60 12-5 7-5

3-4 60-8 61-6 12-4 5-5

3 52-6 60 10-7 5-6

31 59-6 60 12-4 5-7

4 66 70 14-4 6-9

3 75 70 13 8 7-7

a. Vinegar sold extensively in bottles at higher prices than in bulk. c. Calculated price per cord from price quoted
British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per gallon more than the figures published (in bulk)

others $40-$60. r. Company houses $10-$20, others $30-35. s. Delivered from mines.
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AND RENTALS IN CANADA AT THE BEGINNING OF JULY, 1930

3

II

10 040
9 025
7-65
7-35
9-25

11-25-11-75

9-00- 9

10

11
10-50-12
11-00-13
18-00-12

10
9
10

8-50-10
10

9-50-10

12

8-25
10-583
9-25
9-25
9-00

1100
9-09

9-50-11-50
11-25

g
g
900
11-75

1000
1100
11-00

10-00-1100
10-00-11-00

1200
1000

lO-OO-ll-OO
800g
9-50
800
12-50

12-09-13-50
12-00

14- 00-14-50

1100
9-80-13-50
9.00-13-00

10 750
1200

7-00-12-00

9 938

10-00-13O0
9-00-10-00
7-50-10-00

1000
(813
g
6-50h

5-0O-6-O0h
8-50-ll-5Qh
4-00-6-50h

10 056
T6-25- 6-75
§•50-11-50
9-00-1100
10-25-11-25
10-00-11 • 08
10-50 11-50
7-70- 8-20s
12-00-14-50

$
12 540
12 104

•20- 9-

13 00
12- 00-14 -50d

12-50-13-75d
13-25

12 958
gl3-00

11-75-14-00
13-00

13 030
12-50
14-00

1400

9-00
9-50

10 125
9-00g

13.00-16.00
9-00
800

14 215
14 -67c

1000
11-00

16-00-18.67c

1100
1500
11-75

12-00-14-00
11 679

13-00-1400

13-00
12-00

10-50-11-50

12

11

10
900-11

12

11

11

1000-11

i H
n

11-50-12
1000-11
10-25-12
10-00-11

12-

13

10

»** 13

1100-12
14

10
13

12

15

15

1400-17
17
14'

20
17'

16-

13" g

16-00

lOOOf

11 640

12-70
13-50
11-50
11-50
900

Wood

$
12 230
9 250
6-00

8-00
1400

1500

15.00-16.00

16-00

13 222
13-00

1400
13-50
12-08

1100
17-00

g
g
15 00

14 00
1400
16-00

1200
16-00

14.00-15.00

12 00
10 00

1300

11-00
10- 00

1200

6-50
9-50:

ocua o

n

%
14 596
10 188
7-00

9-00
15 00

9-75
10-50
11 375
10-00g

14-00-17-00

1000
10-00
16 415
14 -67<

18-00
13-00

17-33-20-00c
16-67c
16-00c
16-50c

16-00-18-00

17-23
15-807
15-00
17- 60c
16-00
14-50
13-00

12-50
18-00

g
g
16-00
15-00
16-00

15 00
18-00

15 00c
18-00
18 -00c
20 -00c
20 00c

c&g24-00
16 00
14 00
12-80

15-0O-17-25c
15 -00c

12-75
12-50c
11-00

12-75
11-750
13-00
8-00i
ll-00i

c& i 1500

H
I
1

8 665
6-500

500

8-00
7-00

6-00
6-75
6-750
7-00g

•00-8-00
7-00
6-00
9 167
12 -00c
8-00
8-50
10 -67c

8-00

"io-66

7-00
9-676
8-00

1200
10-50
8-00

8-00
13-00

1300

12-00

1000
12-00
6-00

g

600
8-00

13-00
6-00-7-00

1000
8-50
9 250
10-50
800
6 500

500
8-00

- g

9 500
12-06
9-50
900

7-50

10 972
7-188
6-00
8-OOc

800

6-75
7-50
8-250
8-00g

7-50-10-00

8-00
11-037
12 -00c

12-00

10 00
13 -33c
12 -00c

900c
10 -50c

11-06-12-00

9-00
12 290
10 00
14 -80c
14-00
11-50
9-00

9-50
14-00

g
g
14-00
13-00

14 00
11-00
14-00
10 -50c
14-00
11 -25c

18 -00c

c&g20-00
10-00

900
9-00

10 -50-15 -00c
12 -00-15- 00c

1200
9-75
ll-50c
9-50

10 125
11-50
8-75

10 125
10-00-12-00

6-50
9-00

14- 00c
11-000

g
12-00
8-00

13 08c

10 458

1600
12-75
1100
5-50
7-50
1000

8-J8

9-731
6-625

6 -00c

7-00
8-50

5-00
7 -50c
7-050

8-00-° 9-00
4-80- 6-40c

10-610
12 -00c
8 -13c

16 -00c
10 -00c

9-00
6 -75c

12-00-16-00

9-00
11-425
7-50

15 00
10 00
7-00

7-72
13-00

g
g
12-00
8 -348c
12 -00c

17-00
ll-25c
20 -00c

9 00-15 -00c

c&g 18-00
10-00

900
8-00

12 -75c

50c

8 500
9-00
8-00

12-000
13-00

900
14 -00c

5-023
500

5 -625c

4-50
4-49c
5-50

5a -so

X

'3 tf
-i-> a>

o o3 a.

O a

c. c.

30-8 11 2
32 8 12 2
33-35 12

•2 12

30 15

35 10
33-5 12

32 12

30 12

30 9 11 8
32-35 15

30 10

30 10

30 12

28-4 10 3

30 8-3

30 10
27-28 10

30 10

26 10
27-28 10

30 15

30 8-3

-10
25 10

29 2 10 1

30 13

30 10

28 10
28-30 10
33 10

29 9-7

30 10

30 8-3

30g 10

28g 8

25 9

28 10

27 10

27 10
26-30 8-3

27 10

25 8-3

27-28 11

25 10

28 12

30g 10

30 9

28 9-7

35 9-9

30 13

27-30 15

35 9-7

30 10

35 10

30 10

33 14

31 13

35 15

34 4 11-7

35 10

35 11-7

30-35 15

35 10

31 8 11 7

g 11-7

35 15

35 12

27 10
30 10

35-6J 13-5
37-40 15

45 15

37-5 15

30 12-5

35 9

29 13

35 13-3

35 15

Rent

i'*e

°§§Sfc
xjq S > a

$
28
22

00-20
00
00-15
00-40
00-30
00-28
00-26

27
00-45
00-35

25
18

24
00-35
00-28
00-30
00-15
00-24
00-33

25 00-40

25

00-30
29

00-35
00-22
00-25
00-30
00-35
00-40
00-25
00-40
00-30
00-35
00-35
00-35

25
00-35
00-40
00-35
00-40
00-45
00-35
00-30
00-50
00-35
00-28
00-35
N
22
P

00-30
00-40
00-40

35
00-50
00-30

35
00-50
00-35
00-40

35
31
27

r

35
00-40

30
26
20

00-31
00-38
00-22

29
00-25
00-30
00-40

Six-roomed
house with
incomplete
modern
con-

veniences,
per month

20

$
20
15

00-14
14

00-10
00-30
00-20
00-17
00-14

19
00-25
00-25

18

15

15

66^20
00-22
00-10
00-15
00-23

11

00-25

00-22
21

00-25
00-18
00-20
00-25
00-25
00-30
00-18
00-25
00-23
00-25
00-25
00-25
00-20
00-22
00-30
00-25
00-25
80-30
00-25
00-25
00-35
00-30
00-22
00-20

25
14

00-30
00-20
00-30
00-30

24
00-35
00-20

23
30

00-25
00-30

20
22
20
r

25
00-30

18

20
18

00-25
00-28
00-18

25
00-18
00-22
00-30

d. Higher price for petroleum coke. f. Petroleum coke. g. Natural gas used extensively,
n. Houses with conveniences not extensively occupied by workingmen but some at $35.00.

h. Lignite, i. Poplar, etc. j. In
p. Mining Company houses $20,

11635—8
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926=100

Commodities

•All commodities
Classified according to chief com-

ponent material

—

I. Vegetable Products
II. Animals and their Pro-

ducts
III. Fibres, Textiles and Tex-

tile Products
IV. Wood, Wood Products and

Paper
V. Iron and its Products
VI. Non-Ferrous Metals and

their products
VII. Non-Metallic Minerals and

Products
VIII. Chemicals and Allied Pro-

ducts

Classified according to purpose

—

I. Consumers' Goods
Foods, beverages and
tobacco

Other Consumers' Goods.
II. Producers' Goods

Producers' Equipment...

.

Producers' Materials
Building and construc-

tion materials
Manufacturers' mater-

ials

Classified according to origin

—

I. Farm

—

A. Field
B. Animal
Farm (Canadian)

II. Marine
III. Forest
IV. Mineral
All raw (or partly) (manufac-

tured)
All manufactured (fully or

chiefly)

Com-
modities

502

124

74

60

44
89

15

73

73

204

116
88

351
22

329

97

232

167
90
59
16
52

183

232

276

1913. 1918

127-4

1920.

155-9

167-0

145-1

176-5

154-4
139-1

135-5

112-1

141-5

140-0

151-0
126-3
163-1
108-6
170-4

144-0

176-6

169-5
146-6
161-4
111-7
154-4
131-4

155-7

156-8

1921

110-0

103-5

109-6

96-0

129-4
128-0

97-1

116-6

117-0

105-4
111-4
112-8
113-8
112-6

122-8

110-2

103-4

109-6
102-6
91-6
129-4
117-6

107-5

116-7

1922,

97-3

86-2

96-0

101-7

106-3
104-6

97-3

107-0

105-4

95-1

90-2
101-4
99-1
104-1
98-2

108-7

95-8

89-1
95-5
86-6
91-9
106-3
105-8

94-8

100-5

1923.

83-7

95-0

116-9

113-0
115-8

95-3

104-4

104-4

93-7

91-2
97-0
97-8
102-5
97-1

111-9

89-3
95-6
79-8
83-6
113-0
105-8

91-1

103-1

1924

89-2

91-8

117-9

105-9

111-0

94-8

104-1

102-5

93-2

90-4
96-8
99-5
102-7
99-0

106-

97-5

93
92-0

86
92-5
105
104-6

101-9

1925.

102

July
1926

100-1

100-8

99-1

100-1

100-6
99-5

100-0

99-1

100-4

99-3

98-9
99-5
101-3

96
101

100-0

102-2

100-2
98-3

100
100-5
100-5

99

99-7

July
1927

98-5

104-1

98-4

92-2

98-8
96-5

89-9

93-9

98-5

94-9

99-0
92-2
100-9
97-2
101-3

96-7

102-3

102-1
96-9
106-6
99-1
98-8
93-3

102-0

96-3

July
1928

92-6

108-3

94-2

98-2
92-7

91-7

91-3

95-2

95-2

99-6
92-2
96-9
92-4
97-4

97-9

97-3

91-9
104-2

99
97-4
98-1
90-7

96-2

94-8

July
1929

97-2

96-9

108-5

91-5

93-9
93-8

98-5

93-4

95-7

94-7

99-7
91-3
100-6
94-9
101-3

98-9

101-8

94-8
104-4
107-6
103-3
93-8
93-3

101-6

93-1

June
1930

88-0

98-4

82-1

89-2
91-3

77-8

90-5

93-0

92-2

82-5

98-2
86-3
95-6
89-0

87

87-1

87-6

July
1930

85-8

78-8

95-6

80-6

87-6
91-3

75-8

90-5

92-8

93-0

85-9
81-7
91-3

80-6

90-1

78-5

76-6
91-4
80-7
95-0
87-3

87-6

86-3

* Prior to 1926 number of commodities was 236.

(Continued from page 970)

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-
ing this period being secured at the middle of

each month by the correspondents of the Labour
Gazette resident in each locality from dealers

doing a considerable business with working-
men's households. From 1910 to 1915 the table

contained a list of only the twenty-nine foods

included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.

Beginning with October, 1922, a number of

commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,

owing to the impossibility of securing prices

for uniform grades for the various cities from
month to month.

Oleomargarine was dropped in March, 1924,

the provisions for its manufacture and sale

since 1917, notwithstanding the Dairy Act, ex-

pired at the end of February, 1924.

The quotations for rent are the prevailing
rates for six-roomed houses of two classes in

districts extensively occupied by workingmen.
The first class is of houses in good condition,

favourably located in such districts with good
modern conveniences. The second class is of

houses in fair condition less desirably located,

but still fairly central, without modern con-

veniences.

The weekly budget for a family of five,

calculated in terms of the average prices in the

cities for which reports are received, includes

twenty-nine staple foods, laundry starch, coal,

wood, coal oil, and rent, these being the items

for which statistics have been obtained each

month and published in the Labour Gazette
since January, 1910. The quantities of each

commodity included are modifications of those

employed for similar calculations by various

authorities. For some articles comparatively
large quantities are included owing to the

absence of other important items of the same
class. For instance, the only fruits are

evaporated apples and prunes, and the only

fresh vegetable is potatoes. But as market
conditions affecting these usually affect the

prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-

ture on the various classes of foods tends to

be maintained. At times when the price of_ an

article heavily weighted for this purpose rises
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or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget as an indicator of changes in the cost
of living. In fuel and lighting, the quantities
are estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,
while no allowance is made for the quantities
required in the various localities owing to
climatic conditions, nor for the differences in
the heating value of the various fuels. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in
Canada for 1911, that these calculations rep-
resented from sixty to eighty per cent of the
expenditure of an ordinary family according to
the total income. For the average family of
five the expenditure on these items of food,
fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total
income.
While the budget serves to show the increase

or decrease from time to time in the cost of

the items included, it does not purport to show
the minimum cost of food and fuel supplies for

an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as
affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the

Cost of Living

In March, 1921, the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tenative cost of living index number, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of

a comprehensive cost of living index number
covering all items of workingmen's family-

expenditure in progress since 1918 had been
sufficiently advanced to enable the publication

of preliminary figures by groups in a supple-

ment to the Labour Gazette, January, 1926,

on Prices in Canada and in Other Countries,

page 9. This table gave figures for June
and December each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-
terly from 1918 to 1928, and monthly since

January, 1929. As stated in the above-men-
tioned supplement, the figures in the food
group in the family budget are still used to

show the changes in food prices but in the
other groups the percentage changes in the

prices of each article have been weighted ac-
cording to workingmen's average family con-
sumption, and in the fuel and light groups
gas and electricity have been included.

Cost of Electric Current and Gas for
Householders

With rates in 1913 as 100, index numbers
of electric light rates were 1900, 141-4; 1905;
135.6; 1910, 118.1; 1911, 113.4; 1912, 109.1;
1913, 100.0; 1914, 96.5; 1915, 90.3; 1916, 86.3;
1917, 84.6; 1918, 82.9; 1919, 81.6; 1920, 81.1;
1921, 81.4; 1922, 80.1; 1923, 77.7; 1924, 76.5;
1925, 73.8; 1926, 73.2; 1927, 70.9; 1928, 69.3;
1929, 67.3; 1930, 65.5.

The above figures were arrived at by con-
verting to the base of 1913 as 100, an index
number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report
Vol. 2, page 318) and bringing the figures

down to 1930. The figures are unweighted.
The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73.8;

1924, 72.2; 1925, 69.9; 1926, 68.7; 1927, 68.2;

1928, 67.1. This index number is weighted
according to consumption in each city. When
the above index number, 1900-1929, is weighted
according to population in each city covered
for the years 1923-49I28, the figures are sub-
stantially the same as tbose issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;

1914, 98.3; 1915, 98.1; 1916, 96.3; 1917, 100.7;

1918, 107.4; 1919, 111.1; 1920, 125.4; 1921,

143.6; 1922, 140.6; 1923, 135.7; 1924, 134.6;

1925, 131.6; 1926, 131.1; 1927, 129.4; 1928,

127.8. Natural gas 1913, 100; 1914, 107.0;

1915, 112.5; 1916, 112.5; 1917, 113.9; 1918,

114.0; 1919, 116.1; 1920, 125.1; 1921, 137.6;

1922, 163.2; 1923, 163.0; 1924, 162.2; 1925,

179.3; 1926, 172.4; 1927, 165.9; 1928, 158.6.

For the years 1900 to 1913 two index numbers
of gas costs calculated for the Cost of Living

Inquiry in 1914-1915, have been averaged and
converted to the base of 1913 as 100, as fol-

lows: 1900, 125.8; 1901, 125.8; 1902, 125.8;

1903, 125.2; 1904, 123.9; 1905, 120.1; 1906,

107.5; 1907, 108.8; 1908, 106.9; 1909, 105.7;

1910, 103.8; 1911, 99.4; 1912, 106.6; 1913,

100.0.

Retail Prices

Beef prices, which had advanced since the
beginning of the year, showed a downward
movement in July, sirloin steak averaging
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CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930*

(Average prices in 1913 = 106)

Fuel
Food and Rent Cloth- Sund- All

— Light ing ries items*

Dec. 1914.... 108 98 97 103 100 103

Dec. 1915.... 111 96 94 115 110 107

Dec. 1916.... 138 109 95 136 122 124

Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149

June 1918 174 132 109 171 143 152

Sept. 1918 181 139 111 185 147 159

Dec. 1918.... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162

June 1919.... 187 139 119 197 157 166

Sept. 1919.... 195 146 121 210 161 173

Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191

June 1920 231 168 137 251 169 200

Sept. 1920.... 217 189 138 232 171 194

Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175

June 1921.... 152 179 149 193 173 165

Sept. 1921 161 174 149 177 173 165

Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 1'69 151 165 173 157

Jutoe 1922.... 139 167 154 165 174 156

Sept. 1922 140 179 155 162 174 157

Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159

June 1923 139 169 158 163 173 156

Sept. 1923.... 142 171 158 164 172 157

Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157

June 1924 134 163 158 160 170 153

Sept. 1924....

Dec. 1924....

140 163 158 159 169 154

144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156

June 1925 142 159 158 160 168 155

Stipt. 1925 147 160 158 159 167 156

Dec. 1925.... 157 166 158 159 166 160

Mar 1926 156 166 158 157 166 159

June 1926 151 162 156 157 166 157

Sept. 1926....

Dec. 1926....

149 160 156 157 166 156

152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157

June 1927 148 158 156 154 166 155

Sept. 1927....

Dec 1927....

148 158 156 155 166 155

152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156

June 1928 146 158 157 157 166 155

Sept. 1928....

Dec. 1928....

152 157 157 157 166 157

154 157 157 157 166 158

J*n. 1929.... 154 158 157 157 166 158

Feb. 1929 152 158 157 157 166 157

Mar 1929 153 158 157 157 166 157

April 1929....

May 1929....

June 1929

150
149
149

158
157
157

157

158
158

157
157
157

166
166
166

156
156
156

July 1929....

Aug. 1929...

Sept. 1929...

Oct. 1929...

150
158
159
159

157
156
156
157

158
158
158
158

157
156
156
156

166
166
166
166

156
159
159
160

Nov. 1929... 160 157 158 156 166 160

Dec. 1929... 161 157 158 156 166 160

Jan. 1930...

Feb. 1930...

Mar. 1930...

162
161

159

157
157
157

158
158
158

156
155
135

166
166
166

161
160
159

April 1930...

May 1930...

June 1930...

July 1930...

153
152
151
149

157
156
156

1 156

158
158
158
158

155
155
155

1 155

166
166
166
166

157
157
156
156

•The figures for " all items were calculated by giving the

following weights to each group: Food, 35%; Fuel, 8%; Rent,

181%; Clothing, 181%; Sundries, 20%.

37.5 cents per pound, as compared with 38

cents in June; round steak 32.4 cents per

pound in July and 32.9 cents in June; rib

roast 28.8 cents per pound in July and 30.8

cents in June; and shoulder roast 23.4 cents

per pound in July and 24.3 cents in June.

Prices were lower in most localities. Mutton
j

was down from an average price of 31.9 cents

per pound in June to 30.8 cents in July.

Pork was also lower, fresh averaging 30.1

cents per pound in July, as compared with

30.8 cents in June, and salt averaging 26.9

cents per pound in July and 27.2 cents in

June.

Eggs showed a slight seasonal advance, fresh

being up from 35.6 cents per dozen in June

to 36.2 cents in July and cooking from 31.7

cents per dozen in June to 32.7 cents in

July. Milk was unchanged at an average

price of 12 cents per quart. Butter was lower

in most localities, dairy being down from

34.8 cents per pound in June to 32.9 cents

in July and creamery from 38.7 cents per

pound in June to 36.3 cents in July. Cheese

was down in the average from 32.6 cents per

pound in June to 31.6 cents in July.

Lower prices for bread were reported from

Amherst, Oshawa, Toronto, Medicine Hat,

New Westminster and Vancouver. Flour was

slightly lower at an average price of 4.8

cents per pound. Onions advanced from 6.5

cents per pound in June to 6.8 cents in July.

Potatoes were slightly lower, averaging $2.62

per ninety pounds, as compared with $2.71

in June. Prunes were down from an average

price of 16.4 cents per pound in June to 15.9

cents in July. Granulated sugar was again

slightly lower, averaging 6.7 cents per pound.

Anthracite coal was practically unchanged at

an average price of $16 per ton.

Wholesale Prices

The following is a summary of a statement

on wholesale prices changes during the month

issued by the Dominion Bureau of Statistics.

Grains, for the most part were lower. No.

1 northern cash wheat, Fort William and

Port Arthur basis was down from $1,032 per

bushel in June to 95.1 cents in July. These

prices compare with $1,178 per bushel in June

of 1929 and $1,599 in July. The lower prices

were said to be due mainly to higher crop

estimates for 1930 than in the preceding year.

Western barley was down from 39.3 cento

per bushel to 39.2 cents; flax from $2.12 per

bushel to $1.79; and western oats from 47.6

cents per bushel to 43.8 cents. American

corn was slightly higher at 93.7 cents per

bushel, as compared with 91.2 cents in June.

Flour prices moved in sympathy with wheat,

being down from $7-23 per barred in June to
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in July. Bran and shorts also were

owvr. the former averaging $24.77 per ton,

is compared with $27.21 in June, and the latter

Averaging $25.77 per ton, as compared with

529.21 in June. Raw sugar at New York was

iown from $1,563 per cwt. in June to $1.26

n July, while granulated at Montreal was also

owvr at $4.51 per cwt., as compared with

M.66 in June. The decline was said to be

due to the large stocks available in Cuba
ind to the lessened consumption in the

Jnited States. The decline in raw rubber,

n progress since the beginning of the year,

continued, Ceylon at New York being down
rom 12.3 cents per pound in June to 11.2

;ents in July. In livestock, good steers at

Toronto declined from $9.47 per hundred
rounds to $8-13 and at Winnipeg from $9.52

)er hundred pounds to $7.95. Hogs at

Toronto also were lower at $1i2.22 per hun^
ired pounds, as compared with $12.42 in

June, while at Montreal the price rose from
512.84 per hundred pounds to $13.17. Lambs
it Toronto declined from $13.95 per hundred
pounds to $12.22. The price of veal calves

at Toronto was up from $9.72 per hundred
pounds to $10.13 but at Winnipeg the price

declined from $9.04 per hundred pounds to

$8.88. In furs, weasel skins dropped from 92

cents—$1-20 each to 82 cents—$l .06 ; mink
from $17.75—$28^0 per skin to $15.75-^$22.25;

and muskrat from 68-80 cents per skin to

54-80 cents. In butter, creamery prints at

Montreal were slightly higher at 30.5 cents

per pound, while at Toronto the price declined

from 31.7 cents per pound to 30.9 cents.

Fresh eggs at Montreal advanced slightly,

but were practically umcihanged in the average

at Toronto. Raw cotton at New York fell

from 14.4 cents per pound to 13.1 cents.

Raw silk at New York was down from $4

per pound in June to $3.60 in July. In lum-

ber, common ibirch was down from $90 per

thousand board feet to $85; hemlock mill

run from $24 per thousand board feet to $23;

and cedar shingles from $2.80 per thousand

to $2.15. Electrolytic copper at Montreal

was down from $14.28 per hundred pounds to

$13.30- American anthracite coal was slightly

lower at $12.92 per ton in July.

PRICES IN GREAT BRITAIN AND OTHER COUNTRIES
TPHE following notes give the latest inform-
•*- ation available as to the movements of

trices in Great Britain and other countries.

The index numbers of retail prices are from
Dfficial sources unless otherwise stated. The
mthorities for the wholesale prices index

lumbers are named in all cases. The latest

quarterly table giving wholesale and retail

)rices index numbers for various countries ap-

>eared in the Labour Gazette for July.

Great Britain

Wholesale Prices.—The Board of Trade in-

lex number, on the base 1924=100, was 72-6

or June, a fall of one per cent from May and
)f 11 per cent from the same month last year.

As compared with May, cereals and meat and
i.-h were lower, while other foods showed an
idvance of 3*6 per cent. Industrial materials

tvere 1-5 per cent lower, decreases being shown
n every group; the greatest fall was in

textiles other than cotton and wool.

The Statist index number (in continuation
of Sauerbeck's figures), on the base 1867-1877=
100, was 95-8 at the end of June, which is 3

per cent lower than the previous month and
15-3 per cent lower than at June 30, 1929, and
21-8 per cent lower than for June 30, 1928.

The following quotation is taken from the

Statist, July 19, 1930: "The gap between the

11635-9

general level of wholesale prices as it was at

the outbreak of the war and as it is to-day has

been narrowed to a mere 18 per cent, yet the

cost of living figure is still 55 per cent higher

than that for July, 1914, while the index

figure for retail food prices is 41 per cent above

that for July, 1914. The discrepancy between

wholesale and retail prices is thus still widen-

ing, as it must do in a period of rapidly

falling prices."

As compared with prices at the end of May,
1930, all groups were lower at the end of June,

with the exception of a slight advance in

animal food.

Cost of Living.—The index number of the

Ministry of Labour, on the base July, 1914

=100, was 155 at July 1, showing an advance

of one point over June 1. This advance was

due to an increase in the food group, due

chiefly to a seasonal advance in the price of

potatoes and of higher prices for eggs and
butter.

France

"Wholesale Prices.—The index number of

the General Statistical Office, on the base July,

1914=:100, was 544 for June, as compared with

553 for May. Every group was lower than

the previous month, with the single exception

of an advance in animal foods.
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Cost of Living.—The official index number
of the cost of living, Paris, on the base 1914=

100, was 572 for May, as compared with 565

for February. The advance was due to

higher food prices than in the previous quarter,

although the heat and light group was lower.

Germany

Wholesale Prices.—The index number of

the Federal Statistical Office, on the base

1913 = 100, was 124-5 for June, a fall of one

per cent from the previous month. With the

exception of minor increases in animal foods,

hides and leather and artificial fertilizers, all

groups were lower than the previous month,

the greatest declines being recorded in rub-

ber, fodder and textiles.

Cost of Living.—The official index number
of the cost of living, on the base 1913-1914

== 100, was 147-6 for June, an advance of 0-6

per cent over May. Advances in food, rent

and sundries were partly counteracted by
slight declines in heat and light and clothing.

New Zealand

Wholesale Prices.—The index number of

the Census and Statistics Office, on the base

1909-1913=1000, was 1537 for May, as com-
pared with 1539 for April. Declines in textile

manufactures, animal products, non-metallic

minerals and their products and chemicals and
manures were partly offset by an advance in

metals and their product. Foodstuffs of

vegetable origin and wood and wood products

were unchanged.

Cost of Living.—The index number of the

Census and Statistics Office, on the base July,

1914=1000, was 1585 for May, which is 7

points lower than in February. As compared
with February, prices in May were lower for

food, fuel and light and clothing, drapery
and footwear, while miscellaneous commodities
were slightly higher and rent was unchanged.

United States

Wholesale Prices.—The index number of

the Bureau of Labour Statistics, on the base

1926=100, was 86-8 for June, a fall of 2-7

per cent from the May level. Of the ten main
groups of commodities, all were lower than in

Maj' with the exception of housefurnishing

goods which was unchanged. The greatest

fall in any one group occurred in farm pro-

ducts, which amounted to 4-4 per cent.

The Annalist index number, on the base

1913=100, was 123-0 for July, a fall of 4-3

per cent for the month. Every group was

lower than in June, the greatest fall being in

farm products.

Bradstreet's index number, showing the cost

of a list of 106 commodities, was $10-4495 at

August 1, a decline of one per cent from July

1. and of 17-2 per cent from August 1, a year

ago, and is lower than any index number re-

corded since November 1, 1915. The following

quotation is taken from Bradstreet's, August

9, 1930: "As to the matter of the extent to

wThich this present decline has operated the per-

centages above given are illuminating. As to

what may be thought as to the possible future

course of all prices it might be well to point

out that the decline of 1920-21 lasted from

February 1, 1920, to July 1, 1921, during which

period the Index moved 49 per cent lower in

sixteen months, while rising a small fraction of

1 per cent in one other month during the

decline. During the present price decline or

from October 1, 1929, to August 1, 1930, there

have been ten decreases, the sum total of these

aggregating 17-2 per cent. As to the com-

modities declining from a year ago it may be

said that seventy-nine are lower, against which

there have been six advances while twenty-one

are unchanged."

Cost of Living.—The index number of the

Bureau of Labour Statistics, on the base 1913

=100, was 166-6 for June, a decline of 2-8

per cent from December, 1929. In this six

month period, food declined 6-4 per cent,

fuel and light 3-3 per cent, rents 1-5 per cent,

clothing and house furnishing goods 1-0 per

cent and miscellaneous items 0-3 per cent.

"The Canadian Mineral Industry in 1929"

is the subject of a report recently issued by the
Federal Department of Mines, (Mines
Branch). This report summarizes each class

of mining activity with respect to production,
exports, imports, ores mined and producing
localities, important developments and pro-

spective producing localities, general situation

and market conditions. The groups dealt with
include: metals, non-metals, structural ma-
terials, and fuels.

The regulations under the Metalliferous

Mines Regulations Act of British Columbia,

which were outlined in the Labour Gazette,

January, 1928, page 48, were amended by a

provincial Order in Council dated July 9, 1930,

the following clause being added to Rule 17:

" Straight, or ordinary, d3rnamite shall not be

used underground."

This provision was effective as from August

11, 1930.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE SECOND
QUARTER OF 1930

THE number of fatal industrial accidents

(including fatalities from industrial

diseases included by workmen's compensation

boai and also fatalities to persons in-

cidentally to the pursuit of their occupations),

which were recorded in the Department as

occurring during the second quarter of 1030.

wis 402. there being 119 in April, 147 in May
and 136 in June.

The report for the first quarter of 1930

was given in the Labour Gazette, May, page
601. In the second quarter of 1929, 367 fatal

accidents were recorded (Labour Gazette,

lists of fatal accidents on page 991 contain

lists of fatal accidents on page contain

14 for the first quarter of 1930 and 7 for

1929. In this series of reports it is the cus-

tom to record industrial accidents under the

dates of their occurrence, and fatal indus-

trial diseases under the dates on which they

prove fatal.

Reports were received from the provincial

workmen's compensation boards, the Board
of Railway Commissioners of Canada, and
from certain other official sources; and from
the correspondents of the Labour Gazette.
Information as to accidents is also secured

from newspapers.

Classified by groups of industries the fatali-

ties occurring during the second quarter of

1930 were as follows: agriculture, 43; logging,

58; fishing and trapping, 12; mining, non-
ferrous smelting and quarrying, 40; manu-
facturing, 43; construction, 95; electric light

and power, 8; transportation and public utili-

ties, 67; trade, 11; service, 25.

Of the mining accidents, 22 were in "metalli-

ferous mining", 10 were in "coal mining", 4
in ''non-metallic mineral mining and quarry-

ing, n.e.s." and 4 in "structural materials."

Of the accidents in manufacturing, 5 were

in ''vegetable foods, drink and tobacco", 1

in "animal foods", 13 in "saw and planing

mill products", 1 in "wood products", 2 in

"pulp, paper and paper products", 10 in "iron,

steel and products", 4 in "non-ferrous metal
products", 3 in "non-metallic mineral products,"

and 4 in "chemical and allied products."

In construction there were 31 fatalities in

"buildings and structures", 4 in "railway con-

struction", 1 in "shipbuilding", 15 in "high-

wa}' and bridge", and 44 in "miscellaneous

construction."

In transportation and public utilities, there

were 36 fatalities in "steam railways", 16 in

"water transportation", 1 in "air transporta-

11635—$H

tion", 11 in "local transportation", and 3 in

"telegraphs and telephones."

In trade there were 2 fatalities in "whole-
sale", and 9 in "retail."

Of the fatalities in service, 17 were in

"public administration", 2 in "recreational", 1

in "laundering, dyeing and cleaning", 3 in

"custom and repair", 1 in "personal and
domestic", and 1 in "professional establish-

ments."

The most serious disaster during the period

under review occurred in the St. Lawrence
River near Brockville, Ontario, on June 26;

and resulted in the loss of thirty of a govern-

ment drill boat crew who were engaged in

deepening the channel and were blasting a

shoal off Coekiburn Island. Drilling oper-

ations had been practically completed and

the drilled holes had nearly all been loaded

preparatory to putting off the blast, when a

bolt of lightning during a severe electric

storm struck the drill boat and apparently ran

down the lead wires of the loaded holes,

causing a terrific premature explosion of the

charges therein. The drill boat which was

lying alongside of the drilled and explosive

loaded area was so shattered by the explosion

that it sank immediately and thirty of the

crew lost their lives.

Five saw mill workers were drowned at

Baker Brook, N.B., on May 4, when their boat

capsized as it struck against some piling

holding boom logs. Other accidents involving

the loss of two or more lives were as follows:

On May 24, 4 men lost their lives on a

farm at St. Zephyrin de Courval, Que., when

a well caved in while they were removing

cans of milk from it.

Two river drivers were drowned in the

Montreal River, Ontario, on May 30 when
the pointer in which they were shooting rapids

struck a rock and capsized. Another two

river drivers were drowned at Silver Centre,

Ontario, on May 31, whole working on a log

drive.

Three trappers fell through the ice of

Peace River, Alberta, on April 4 and were

drowned.

Two miners at Copper Mountain, B.C.

succumbed to carbon monoxide poisoning on

May 16, and two miners were asphyxiated by
gas at Field, B.C. oh June 7.

On May 5, four men engaged on highway
and bridge construction lost their lives by
falling 100 feet when the bench on which they

were working collapsed while dismantling a

bridge.



984 THE LABOUR GAZETTE August, 1930

In steam railways transportation two sec-

tionmen were killed near Tracey, N.B. on

June 16 when a train collided with the speeder

on which they were riding. On June 27 a

train was derailed owing to swollen waters

near Capreol, Ont., and the engineer and fire-

men lost their lives.

In water transportation, two workers on a

tow boat near Quebec, Que-, were asphyxiated

by fumes from gasoline motors on May 11.

Three electricians at Thorold, Ontario, were

electrocuted on June 19, when a metal ladder

which they were raising touched a high

tension wire.

In public administration a fire station cap-

tain and fireman were killed at Ottawa,

Ontario on May 19, when they fell with a

collapsing wall and were burned in the frag-

ments of a building during a fire.

Supplementary Lists of Accidents.—The

supplementary list of fatal accidents occur-

ring during the first quarter of 1930, to be

found after the main table of accidents, con-

tains 14 fatalities, of which 2 were in logging,

1 in mining, non-ferrous smelting and quarry-

ing, 3 in manufacturing, 6 in transportation

and public utilities, 1 in trade and 1 in ser-

vice. One of these accidents occurred in

January, 5 in February and 8 in March.

Concluding the lists is a supplementary list

of fatal industrial accidents occurring during

1929. This includes 7 fatalities, of which

1 was in agriculture, 4 in logging, 1 in con-

struction and 1 in trade. One of these acci-

dents occurred in June, 1 in August, 1 in

October, 1 in November and 3 in December.

FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE SECOND QUARTER
OF 1930

Trade or Industry Locality Date Age Cause of Fatality

Agriculture and
Stockraising—

April 1

2

3
4

" 10
" 11
" 12
" 15
" 16

About
April 24

About
April 24

April 25
" 30

About
April 30
About
May 2

May 3

About
May 3

May 5

6

7

About
May 10
May 12
" 12

" 14
" 17

20
" 20
" 24

" 27

" 27
" 28
" 31

June 7
" 10
" 14

26 Struck on head by pulley during wood sawing
operations.

Near Smiths Falls, Ont

Near St. Charles de Mande-
riding took fright.

Trampled by cow.
50
32

Blown from roof of barn during wind storm.
Drowned when his wagon broke through ice.

Kicked by horse. Died April 15.

Struck by lightning.Near Wheatley, Ont 38
79

60

61

Near St. Neree, Que Crushed by falling tree.

Farmer

Farmer Near Elphinstone, Man

Near Brantford, Ont
Chase River, B.C

Near Strathroy, Ont

Near Wardsville, Ont

Taber, Alta

Injured when team bolted. Died about April 30.

Teamster

30

69

28

26
56
43

Collision of auto with horse drawn wooden roller

which he was driving. Died May 6.

Struck by lightning.

Farmer

Injured when he fell from load of hay. Died May
9.

Swept from his horse and drowned while herding

Farm hand
cattle across swollen river.

Lytton, B.C
Crushed beneath land packer.
Kicked on head by horse. Died May 6.

Woodville, N.S Crushed under spraying outfit when his team ran

away. Died May 12.

61

71

Injured when his team ran away. Died June 12.

Fell from tractor and was run over.

Burned in attempt to rescue his family from fire

that destroyed his home.
Near Preston, N.S .

.

Farmer... Richmond Hill, Ont
Near Stirling, Ont

40
71

22

14

f

Fell from tractor.

Injured when his team ran away.
Mangled by enraged bull.

Near Maryland, N.B

St. Zephyrin de Courval,
Que.

Near Brussels, Ont
Near Medicine Hat, Alta...

.

Fell from roller.

Cave-in of ground around well from which they

1

(

70
35

Killed while blasting out stumps.
Accidental discharge of rifle.

Horses bolted while hitching them to drill.

63

16

Kicked by horse. Died July 9.

Near Tompkins, Sask
Belmont, Ont

Fell beneath his tractor.

Farmer Injured when his teamjcfcolts'ranjaway.
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FATAL [NDUSTRTAL ACCIDENTS IX CANADA DURING THE SECOND QUARTER
OF 1930 Continued

Trade or [ndustry

A<;'U> VI IKE AND
hms.no— Cone

1 am or

Farm worker

Fanner's son.
Fanner's son.

Farm hand . .

.

LOGGING-
Logger.
Bucker.
Logger.
Loader.

Logger
logger
Labourer
River driver.
Faller
Logger
Boom man . .

.

Logger
Logger

Hooktender.
Logger

Logger

.

Logger.

River driver.
Bucker
Logger
Labourer
Logger
River driver.

Logger
Logger
Head loader.
River driver.

Logger

River driver.

Foreman

.

Ix>gger. .

.

Foreman

.

Logger. . .

Loader . .

.

Logger. .

.

River driver.
River driver.
River driver.
River driver.
River driver.

Logger
River driver.
Labourer

Ixtgger
Logger
labourer
Hook tender.
Logger
Ixjgger

Bucker
Chokerman..

.

J-ogger
River driver.

Ix>gger.

Logger.

Chokerman .

River driver.
Logger

Locality

Near Waterloo, Que.

Etalstoa, Ont

Near Fort Hope, Ont
Rtxkyford, Alta
Near Fort Coquitlam, B.C.

Namakan River, Ont.
Wheatley, B.C
Alberni, B.C
Allco, B.C

Whonnock, B.C
Near Port Haney, B.C
Diligent River, N.S
Queen's Co., N.B
Sooke Lake, B.C
Deep Bay, B.C
Cortez Bay, B.C
Near North Bay, Ont
Near Notre Dame de Laus,
Que

Green Bay, B.C
Near Westminster, B.C

Port Haney, B.C.

Lampriere, B.C...

Laval Co., Que
Deep Bay, B.C
Alberni, B.C
Mile 80, T.N.O. Rly., Ont.
Home Lake, B.C
Island Falls, Ont

Sturgeon River, Ont.
Near Stoneham, Que.
Near Duncan, B.C. .

.

Near Cochrane, Ont.

.

Lake Cowichan, B.C.

Timmins, Ont

Near Brent, Ont
Near North Vancouver, B.C
Nipissing River, Ont
Yarmouth Co. , N.S
ReidBay, B.C
Queen Charlotte Islands,
B.C.

Montreal River

Silver Centre, Ont

Grassy River, Ont

Jervis Inlet, B.C
Kapuskasing, Ont
Mile 71, Ruel Sub., Ont.

Ocean Falls, B.C
Roseberg, B.C
Midway, B.C
Jordan River, B.C
Ramsay Arm, B.C
Seymour Inlet, B.C

Quatsino Sound, B.C
Port Alberni, B.C
Cedar Creek, Ont
Devil River, Que

Ladysmith. B.C
Near Wood fibre, B.C.

Theodosia Arm, B.C.
Near Quebec, Que

—

Kettle River, B.C....

Date Age

About
June 19

June 21

" 26 16
" 26 16
" 26 37

April 1

2 50
4 21

6 28

7 17

7 30
" 10 23
" 13 47
" 15 31
" 19 23
" 20 39
" 22

" 24 40
" 25 28
" 26 28

" 29 25

About
May 7 42
May 8 34

8

8 43

9
" 10 24
" 11 37

" 12 31
" 14 24
" 14 25
About
May 15

About
May 17 45
May 19 32

" 22 40
May 22 23

" 23 40
" 24 75
" 26 19
" 26 24

I
" 30 (17

118/
" 31

About
June 2 32
June 3 29

" 4 26
" 7 35

10 33
" 11 29
" 15 26
a 1? 22
" 17 24

18 35

" 18 62
" 20 25
" 20 25

20 22

" 23 24
About
June 24

June 25 25
" 25 15

About
June 28

Cause of Fatality

Injured while blasting stones.
Tongue of roller broke and machine passed over
him.

Struck by train while driving cows.
Struck by lightning.
Tractor overturned on him while operating it in

ditch.

Drowned when team broke through ice.

Struck by falling snag.
Crushed by rolling log.

Fell from bridge while loading logs. Died June
9.

Slipped under moving log. Died April 27.

Struck by falling tree.

Crushed under haulage drum. Died April 12.

Struck by log. Fractured skull.

Struck in abdomen by tree.

Crushed between logs.

Fell from boom and drowned.
Killed in logging accident.

Struck by falling tree.

Killed when main line broke.
Fell 50 feet at camp. Broken back. Died June

8.

Log hit tree causing it to strike him on head
while loading logs.

Both legs broken in logging accident.
Fell into river and drowned.
Cut foot with axe. Infection. Died May 18.

Struck by snag.
While erecting jammer it fell and crushed him.
Struck on head by skyline while loading car.

Boat capsized while clearing log jam and he was
drowned.

Crushed by rolling logs released from skidway.
Crushed under falling tree.

Struck by block when spar tree broke.

Drowned when his boat was swamped after

breaking up log jam.

Struck by falling snag.
Drowned while crossing river in canoe above
rapids.

Injured while blasting log jam. Died May 23.

Log rolled over him.
Injured while blasting log jam.
Struck by falling tree.

Fell off duplex yarder.
Killed in logging accident.

Drowned when pointer in which they were shoot-
ing rapids struck a rock and capsized.

Drowned while working on log drive.

Drowned when his canoe was swept over falls.

Struck on head by falling snag.

Fell into river and drowned.
Fell into water and drowned while moving house

boat.
Crushed by log. Died June 14.

Fell from boom and drowned.
Drowned.
Struck by rolling log.

Caught by log when signal wire broke.
Fell into water and drowned when struck by
snag.

Injured in logging accident.

Struck on head by sapling.

Fell from log and drowned.
Slipped between two logs and drowned while
clearing jam.

Killed in logging accident.

Struck by falling tree.

Struck by haulback line.

Fell into river and drowned.

Drowned while on log drive.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE SECOND QUARTER
OF 1930—Continued

Tra.de or Industry

Fishing and Trapping-
Trapper
Trapper
Trapper
Trapper
Trapper
Trapper

Fisherman.
Fisherman

.

Fisherman.
Fisherman.

Fisherman.

Fisherman.

Mining Non-Ferrous
Smelting and
Quarrying—

Metalliferous Mining—
Miner
Miner
Shaftman
Miner
Timberman
Barnman
Miner

Miner.

Mucker
Manager
Miner
Miner
Miner
Miner
Miner
Scaler
Shaft miner

Miner
Shaftman.

Mucker.
Mucker.
Miner . .

Coal Mining—
Miner
Painter
Miner
Manager of peat com-
pany.

Miner
Miner
Miner
Rope rider

Mucker.
Miner.

Non-metallic mineral
mining and quarrying,
n.e.s —
Oil well worker
Miner
Car loader

Miner.

Structural Materials-
Engine driver. . . .

Sand pit worker.

.

Gravel pit worker.
Gravel pit worker.

Locality

Near Sharbot Lake, Ont.

Peace River, Alta

Near Ingersoll, Ont.
Seine River, Ont...

.

Chester, N.S
Near Pugwash, N.S..

.

Near Lunenburg, N.S.
Near Sandford, N.S...

Turtle Lake, Sask.

Fraser River, B.C.

Near The Pas, Man.
Schumacher, Ont. . .

Kirkland Lake, Ont.
Red Lake, Ont
Michel, B.C
Kimberley, B.C....
Porcupine, Ont

Timmins, Ont.

Schumacher, Ont
Near Beaverdell, B.C.
Britannia Beach, B.C..
Copper Mountain, B.C.

Frood, Ont.. . .

Frood, Ont. . . .

Timmins, Ont
Flin Flon, Man.

Schumacher, Ont. . . .

Kirkland Lake, Ont.

Field, B.C

Copper Cliff, Ont.

New Waterford, N.S.
Glace Gay, N.S
Cadomin, Alta
Surrey, B.C

Nanaimo, B.C
Glace Bay, N.S
New Waterford, N.S.
Bellevue, Alta

Nanaimo, B.C.. . .

Cumberland, B.C.

Near Calgary, Alta.

.

Thetford Mines, Que.
Thetford Mines, Que.

Thetford Mines, Que.

Waterford, Ont
Mountain Grove, Ont.

East Calgary, Alta.
Louisburg, N.S

Date

Apri

Age

«
8

Aboi t

April 12

May 3
"

7

u 10
"

14

About
May 27
May 27

April 1
"

3
"

9
"

21
"

2.5
"

30
About
May 3

May 5

«
7

9
"

10
"

16

«
17

" 22
"

23
" 27

«
27

June 7

June 7

"
11

April 7
"

11
"

24

May 2

« 26
"

30
2

20

«
23

About
June 30

April 12

May 6

14

"
19

June 7
"

14

«
19

25

25

About

Cause of Fatality

About

Wounded when his gun accidentally discharged.

Fell through ice and drowned.

Fell into river and drowned.

Drowned.
Drowned while tending lobster traps.

Drowned when his boat struck reef and capsized.
Drowned while hauling lobster traps.
Fell overboard and drowned while setting lobster

traps.

Drowned wiien his boat capsized while drawing
in nets.

Fell from canoe while examining fish nets and
drowned.

Fell down shaft.
Silicosis. Laid off April 2, 1926.
Struck by falling rock. Died April 25.

Fell from shaft cage.
Injured by falling rock. Died April 30.

Crushed by falling rock.

Fell down chute.
Crushed between two electric locomotives. Died
May 5.

Struck by falling rock.
Struck on head by ore car. Died during operation.
Injured by explosion in mine.
Carbon monoxide poisoning.

Crushed by fall of earth.
Carbon monoxide poisoning in mine.
Struck by falling rock. Died May 24.

Struck by descending coaster balance in shaft and
fell 650 feet.

Silicosis. Laid off Sept. 1, 1928.

Spillage from hoisting bucket fell on him while
working in winze. Died June 13.

Asphyxiation from gas.

Crushed by falling rock.

Crushed by fall of rock. Died April 26.

Crushed between fan blade and casing.

Injured in mine shaft.

Chest pierced by shaft. Died May 6.

Injured by fall of rock. Infection. Died May 30.

Crushed by fall of stone.
Struck by fall of stone, Died June 5.

Slipped from bumper of coal car while uncoupling
rcpe from trip. Died June 21.

Crushed under falling post.

Crushed by fall of rock.

Explosion of gas stove.

Crushed by fall of rock.
Struck by flying piece of loading machine when

it broke.
Slipped and fell down shaft while cleaning rub-

bish from pit.

Crushed by swinging crane.

Buried by cave-in at sand pit. Died June 15.

Struck by scoop of gravel crusher.

Struck by tree stump when wall of gravel pit

caved in.
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FATAL [NDUSTRIAL ACCIDENTS IN CANADA DURING THE SECOND QUARTER
OF 1930—Continued

or Industry Locality Date Lge Cause of Fatalitj

M rURING—
drink,

and tobacco —
Baker Bra ntford, Ont April 13

May 15

30
" 11

28

June 8

April 9

" 15

19

May 4

a
7

June 4

6
" 13
" 13

" 20

May 18
June 7

April 2

" 14

" 26

" 28

May 9

" 12

" 20
" 28
" 30

June 27

April 8

8

June 2

" 13

April 13

About
April 24

May 24

April 8

8

9

June 13

40

37
65

42

Mangled when caught in bread mixing machine
Died April 14.

Fell beneath freight ear and was run over dining
switching operations.

Fell into tank of boiling water.

Worker in cereal plant

Worker in bakery.

London, Ont

Montreal, Que
Stratford. Ont

ere.

Millwright at can-
nery.

Is—
. B.C

Haysp .it. B.C

Dollarton, B.C

Port Greville, N.S
St. Thomas de Caxton, Que.

Baker Brook, N.B

Vancouver, B.C
Bartonville

June 12.

Fell from ladder. Died June 29.

nery.
and pla'iiriii mill
prod

50

22

53

41

|
31

f

\ 37\

34

64

Mill worker
position.

Caught in hauling chain.

Mill worker
]

Mill worker
Yill worker \

Drowned when their boat capsized when it struck
against piling holding boom logs.

Mill worker
Planer feeder Caught in belt and dragged into pullev.

mill. Que. June 5.

Falmouth, N S 21

50

50

47
32

28

60

78

Drowned while working on boom of logs.

Kinmount, Ont

Wood products—
Died June 15.

factory.

Pulp, paper and paper
products.

Fort William, Ont....
Paper packer Port Arthur, Ont Fell 20 ft. to concrete floor. Fractured skull.

Iron, steel and pro-
ducts—

Worker at furnace Port Colborne, Ont
plant.

Worker in blast fur- Sydney, N.S
tension wire.

nace.
Watchman with Windsor, Ont Fell from bin and broke his neck. Died May 5.

spray mfg. Co.

factory.
Tractor driver in Windsor, Ont 31

42
motor plant

Steel worker Sydney, N.S Struck by piece of steel which fell from pulley.

SaultSte. Marie, Ont
Fractured skull.

Run over by engine. Died May 21.

Machinist's helper. .

.

17
Labourer Welland, Ont
Steel worker

Xon-ferrous metal pro-
ducts—

Worker with bronze

SaultSte. Marie, Ont 24

38

35

43

25

53

72

21

381

27j

48

Struck by heavy piece of steel.

CO.

Worker in bronze
plant.

Welder with electro-

Ville St. Laurent, Que

Walkerville, Ont

Died April 9.

Electrocuted when he pulled live wire switch
by mistake.

Burned in fire that destroyed plant. Died June
plating CO.

Worker in aluminum
14.

factory.
Xon-metallic mineral

products—
Stonecutter at monu- Stoneworker's phthisis. Laid off Oct. 28, 1928 .

ment works.
Worker at gas works. Toronto, Ont

Labourer in cement Lakefield, Ont
Crushed under freight elevator.

Electrocuted while changing brake band.
plant.

Chemical and allied

products—
Worker in explosive Beloeil, Que Explosion in mixing works. Second man died

factory.
Worker in explosive

April 9.

factory.
Painter at factory. .

.

Toronto, Ont Got piece of steel wool in finger. Blood poisoning.

Worker in creosote Near Sudburv, Ont
Died April 27.

Struck by train while crossing tracks from plant.
plant.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE SECOND QUARTER
OF 1930—Continued

Trade or Industry Locality Date Age Cause of Fatality

Construction—
Buildings and struc-

tures—
Labourer April 4

7

8
8

" 14

" 29
May 5
" 5

8

About
May 12
" 13

" 13

" 15

" 15
a 17
" 21
" 21
" 26/

" 28

" 29

About
June 2
June 8
" 10
" 12
" 16
" 23
" 25

" 26
" 26
" 27

April 26
May 20

« 23

June 26

May 8

April 4
" 17

" 28

May 5j

7

7

8
June 6

7
" 11
" 26

" 30

April 2

3

3

" 12

41
45
47
32
57

17

Fell from scaffold. Died April 12.

Labourer
Builder Wall fell on him while demolishing house.

Scaffold on which he was working collapsed.Bricklayer

him.
Fell from building. Died April 30.
Fell into sand hopper and smothered.

30
69Engineer

Labourer
Died May 17.

Roofer's helper 44

34

49

63

32
19

28
211

19/
32

42

43
28
23
42
28
29
19

25
22
20

24
20

58
23

60

33
45

About 27

56\
25[

Fell from roof when gravel wheelbarrow slipped
on scaffold. Broken back. Died May 19.

Helper on derrick

Labourer
with high tension wire.

Stepped on nail while loading lumber ; infection-
Died June 2.

Fell 40 ft. from roof.Carpenter Sydney, N.S
Fell from scaffold. Died May 19.

Painter \

Painter /

Near St. Eustache, Que Drowned from canoe.

Struck by falling pipe while demolishing church..
Died June 3.

Crushed by falling wall while wrecking building.
Died June 2.

Fell into water pneumonia. Died June 9.

Fell 40 ft. to basement. Died June 17.

Electrocuted when he slipped and grabbed
switch.

High Falls, Que . Fell 20 ft. from scaffold.
Fell from ladder. Died June 29.

Railway—
Mucker
Worker with survey

Proctor.B.C
Near Acme, Alta

Killed by falling rock.
Railway speeder on which he was riding toppled!

party.
Budding foreman— Near Breckenridge, Que

over bridge. Died May 21.

Struck by train.

Gravel train on which he was riding was derailed.

Shipbuilding—
Caulker at shipyard.

highway and bridge—
Tractor driver

Kelowna, B.C

Restigouche Co., N.B
Willowdale, Ont

at switch.

Drowned while launching boat.

Crushed against wall by tractors.

Crushed under gravel box while dumping load of

Grafton, N.B
gravel.

Crushed under large rock which he was removing

Bridge foreman
]

Stoney Creek, B.C

from road.
Fell 100 ft. when bench oil which they were
working collapsed while dismantling bridge.

Labourer J

Labourer J

Worker on bridge
construction.

Tractor driver

Near St. Jerome, Que

Near Pembroke, Ont

44

29
28

Drowned from row-boat when it was swept over-

dam.
Collision of train with tractor, at level crossing.

Fell from bridge and drowned.
Near Arrowhead, B.C Buried under cave-in of gravel.

Hills Siding, B.C 50

68

52

Thrown from truck when it went off road, frac-

tured skull.

Fell under cement mixer and struck by shovel.

Miscellaneous—
Crushed by cave-in of sewer.

struction
Sudbury, Ont Plank fell on him while planking ditch. Died.

construction.
40

22

April 13.

Fell 40 feet from ladder. Died April 4.

struction.
Fell from truck load of poles, fractured skull..

line construction. Died April 14.
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FATAL [NDUSTRIAL AC( [DENTS IN CANADA DURING THE SECOND QUARTER
OF 1930—Continued

Trade or Industry Locality Date Age Cause of Fatality

CONSTRUCT ON

—

Con.
tcellan ous—C m

Ap il 23

" 26
" 26

" 28

May 21

June 16

" 24

June 26

" 26

28
" 30

April 5

9

May 2
" 10

" 12
" 19

June 16
" 21

April 2
" 4

8
" 12

14

14

15

u
17

" 18
m 21
" 28
" 29
" 29
" 30

May 3

3

3

4
May 6

" 12

" 16

" 18
" 20

" 22
" 26

June 1

5

51 Crushed under cave-in of clay.
construction.

Well driller

Lineman on telephone
line construction.

Near Lipton, Sask
Near Walkerton, Ont

Overcome by flow of natural gas in well.
Drowned when punt upset while crossing river.

construction.
Carpenter on power
development.

Seven Sisters Falls, Man 64

36

Injured when he fell from scaffold. Died June 16.

Crushed by cave-in of water main ditch.
main construction.

Near Georgeville, Que

St. Lawrence River, near
Brockville, Ont.

Near Chilliwack, B.C

Nanaimo, B.C
Near Welland, Ont

Premature explosion while blasting rock.
line construction.

f
45

1

45, 18

31, 35
37
38
23

38
25.36,30
22,26,54
25,36,37

39. 26
35

26,39,36
28,18,27
35,28,30

56

62

33

26

40

47
31

34

38
27
31

50
38
30
21

39

43
65

45

2 cookees

1 powderman
1 powderman helper
9 drillers

Explosion of dynamite on drill boat when it was

2 blacksmiths
1 blacksmith helper

Worker on power line

construction.
Tree fell on him when knocked down b> pole.

Injured by delayed dynamite explosion.

st ruction.

Electric light and power-
broke.

waters.

Dept.
Near Port Credit, Ont

April 10.

plant.

Near Delta, Ont
electrocuted.

Transportation and
Public Utilities—

Steam Railways—

Fell from car and run over by train.

Near Kamloops, B.C
Struck by train.

Injured thumb nail while loading main rod on car.
Septicaemia. Died April 30.

Bridge inspector Strangulation hernia while at work. Died May
21.

Near North Bend, B.C
run over.

45
59
46
37
28

50
41

62

38
35
58

49

28
58

39
47
26

Section foreman Near Elmwood, Ont
Near Richelieu, Que

Injured when motor car left track. Died May 24

Struck by train.

Struck by box car while it was being shunted.
Illecillewaet, B.C

Struck by engine.
Port McNicoll, Ont

bridge.
New Hamburg, Ont Struck by train.

Struck by van. Fractured spine. Died May 8.

Ran splinter in thumb while picking up scrap-
wood. Died June 12.

Crushed between two cars while making a coup-
ling.

Killed when he jumped from train.

Fell down steps of refrigerator car, injuring spine.
Died June 18.

Fell under engine and was run over.
Crushed between two cars while coupling same.
Struck by train.

Struck by train.

Toronto, Ont

Toronto, Ont

Konack Creek, B.C
Porter

Near Kingston Mills, Ont..

.

Sanitary excavator .

.

Glen Tay, Ont
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE SECOND QUARTER
OF 1930—Continued

Trade or Industry Locality Date Age Cause of Fatality

Transportation and
PUELIC UTILITIES-Con
Steam Railways—Con.

Stratford, Ont..

.

June 6

7

7

8
16

" 19
" 27

April 17
" 19

May 4

" 11

April 13

« H
14

June 4
" 7

" 19

" 23
About
June 23

June 2

April 6

" 10
" 10

April 12

" 17

" 30

May 9

About
May 15

About
June 4

June 16

April 22

May 17
June 10

About
May 15

June 19

April 8

" 10

" 16

" 23

May 2

2

7
June 5

" 13

50

45
48
30

/ 461

I 61/
40

I::::::::}

55
23

Burned when plug from boiler blew out. Died
June 7.

Struck by mechanical shaker bar.Fireman

Struck by train.

Collision of train with speeder on which they
were riding.Sectionman J

Port Arthur, Ont. .

Engineer 1

Fireman /

Water Transportation—
Carpenter on ship

Burned when their engine wes derailed owing to
swollen waters. One died June 28, the other on
the 29th.

Slipped and fell off gangway, fracturing skull.
Drowned while crossing to ship.
Fell when guard chain broke. Fractured skull.

Died June 5.

Asphyxiated by fumes from gasoline motors.

Crushed under moving crane.

Fell down hatchway.
Fell from landing boom and drowned in canal.

Soulanges Canal, Que

Worker on towboat .

.

601

45/
50

54

/ 161

I 16/
25

27

f 281

\ 26

I 27J
19

30

Worker on towboat .

.

coal.

Fort William, OntWaiter Run over by train.

Fell overboard from barge and drowned.

Electrocuted when metal ladder which they were
raising touched high tension wire,
ell into hold of ship.

Longshoreman
Electrician

]

Port Arthur, Ont

Thorold, Ont
Electrician J

Near Three Rivers, Que. . .

.

Lake Seseganaga, Ont
Air Transportation—

Skull crushed while unloading logs from boat.

Co.
Local Transportation—
Truck driver 32

25

60

38

/ 151

I 11/
33

18

53

25

33

23

53
49

35
35

56

20

29

53

37

86

smoke clouds.

feet.

ded.

Truck driver 1

Helper J

was removing furniture. Died April 20.

Collision of auto with his wagon. Fractured skull

Died May 1.

loading them from flat car.

Truck driver

Truck driver
Telegraphs and Tele-

phones—

St. Marie de Manoir, Que

St. Arsene, Que

Dartmouth, N.S

which he was hitching them.

Injured when tire burst.

Collision of train with his truck.

Struck by flying rock from blast. Fractured
skull.

Stunned by lightning bolt and fell 30 ft. from pole.

Fell from telegraph pole.

Trade—
Wholesale—
Salesman Moreland, Sask

Near Port Hope, OntSalesman with wire
works co.

Retail—

Collision of train with his auto.
Auto collision.

Injured while packing ice in refrigerator. Died
April 9.

Collision of street car with his wagon. Died
wagon.

Truck driver for

dairy co.

Lightning rod erector

Truck driver for

coal co.

North Vancouver, B.C

Port Credit, Ont

Montreal, Que

April 27.

Injured when truck overturned. Died May 9.

Fell from roof while connecting rod to chimney.

Died April 24.

Struck by lightning.

Injured when his horse ran away. Died May 6.

Injured by fall at ice plant. Died May 13.

20

21

Crushed under steel beam while loading it on

dealer. truck.
Burned from explosion of oil tank.

station.
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FATAL [NDUSTRIAL ACCIDENTS IN CANADA DURING THE SECOND QUARTER
OF 1930—Concluded

Trade or Industry Locality Date Age Cause of Fatality

BlBTI
Pvblic administration—
Civic labourer
Liquor control board
manager

Fire alarm superin-

tendent.
Fireman

Winnipeg, Man
Minto, N.B

Ottawa, Ont.

Halifax, N.S.

Labourer
County police

geant.
Fireman
Town clerk
Town labourer.

Winnipeg, Man
Near Toronto, Ont.

Vancouver, B.C.
Alberni, B.C....
Truro, N.S

Gov"t labourer
Fireman
Fire station captain)
Fireman /

Labourer with Gov't
dept.

Street worker
Fire fighter

Labourer with Gov't
dept.

Recreational—
Parachute jumper.
Circus employee. .

.

Pickering, Ont.
Quebec, Que. .

.

Ottawa, Ont. .

.

One Sided Lake, Ont.

Montreal, Que
Cedar Lake, Ont.
Woodstock, Ont.

.

Toronto, Ont. .

.

Longueuil, Que.

Laundering, dyeing and
cleaning—

Worker with cleaners

Custom and repair—
Aerial erecter
Motor mechanic.

.

Blacksmith

Hamilton, Ont.

Personal and domestic—
Workman

Professional establish

ments—
Hospital employee...

Montreal, Que
Lake Ontario, Ont.
Afton, N.S

Ottawa, Ont.

Quebec, Que.

April 6

May 27

April 7

May 30
About
June 19

May 16

June 14

42

About
April 16

April 16 54
" 17

ii 17 37
" 23 48
" 29 65

May 2 30
" 12 64

" ,9

(

55 \

37/
" 26 24

24

June 3 34
17

" 20 24

May 20 22

June 27 28

Struck by auto.
Crushed by falling chimney after fire.

Fell when telephone pole on which he wasworking
broke. Died April 10.

Fell from ladder fracturing skull.

Struck by auto.
Killed in auto crash.

Died April 24.

Fell 30 ft. from ladder during fire drill.

Shot in vault.
Collision of auto with truck on which he was

riding.

Strained while lifting timber. Died May 12.

Knocked down by horse—fractured skull.

Fell with collapsing wall and buried in fragments
of building during fire.

Drowned from canoe.

Collapsed from heat.
Drowned when canoe capsized in choppy water.
Crushed under oil breaker tank when it over-
balanced while unloading it.

Fell from plane.

Electrocuted while working at electric lights

Burns from ignition of gasoline. Died June 4.

Fell from roof of house.
Drowned from motor boat.

Struck in eye by piece of lath. Died June 25.

Pinned under limb of tree which he was felling.

Fell from ladder fracturing skull.

SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING
FIRST QUARTER OF 1930

Trade or Industry Locality Date Age Cause of Fatality

Logging-

Albert Co., N.B
Ignace, Ont

Ftb. 24
Mar. 13

51

44 Slipped and fell on icy logging road. Fractured
thigh. Died May 22.

Mining, Non-Ferrous
Smelting and
Quarrying—

Coal mining—

Engineer Michel, B.C Jan. 11 26 Forehead struck stop block. Died May 9.

Fell from stool injuring knee. Died April 25.

Manufacturing—
Textiles and clothing—
Hosiery turner at Hamilton, Ont Mar 26 16

factory.

Saw and planing mill
products—

Carleton Co , N B Feb. 4

Mar. 14

25

73

Cut by saw. Hemorrhage.
Cut finger on saw. Septicemia. Died April 1.Filer in shingle mill. North Vancouver, B.C
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SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING
FIRST QUARTER OF 1930—Concluded

Trade or Industry Locality Date Age Cause of Fatality

Transportation and
Public Utilities—

Steam railways—
Trainman
Brakeman
Porter

Street and electric rail-

ways—

Chalk River, Ont
Fort Erie, Ont
Riviere du Loup, Que

Vancouver, B.C

Feb.

Mar.

«

Feb.

Mar

Mar

Mar.

26
28

22

18

25

21

18

17

44

42
24

54

47

23

34

15

Fell from car, fracturing spine. Died June 24.

Fell between engine and caboose and was run over.
Fell between wing plow and van and was run over.

Water transportation—
St. John, N.B

hoisting sling.

Fell into hold of ship.

Telegraphs and tele-

phones—

Trade—
Wholesale—

Fractured skull. Meningitis.

Struck by auto. Died June 19.

Service—
Personal and domestic—

Vancouver, B.C

SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING
DURING J 929

Trade or Industry Locality Date Age

About
Dec. 15

June .

.

54

Oct. 12 25

Dec. 6

Dec. 19

31

Aug. 15 54

Nov. 12 37

Cause of Fatality

Agriculture and
Stockraising—

Rancher

Logging—
Logger

Driver

Labourer
Logger

Construction—
Highway and bridge—
Road boss

Trade—
Retail—
Labourer with coal

CO.

Near Mankota, Sask

Queen Charlotte Islands,

B.C.
Alzo Lake, B.C

Madawaska, Co., N.B
Northumberland Co., N.B..

Port Clements, B.C

Vancouver, B.C

Perished in blizzard.

Back broken when log rolled on him. Died April

26, 1930.

Lost control while driving jitney. Died Mar. 30»

1930.

Burned by gasoline explosion.

Struck by train. Fractured skull.

Struck by falling tree. Died April 26, 1930.

Crushed by conveyor chain. Died June 1, .

Occupational Disease

At the last annual meeting of the Inter-

national Association of Industrial Accident

Boards and Commissions, Mr. Charles R.

Blunt, commissioner of Labour of New Jersey,

stated that in New Jersey an occupational

disease investigation bureau has been formed,

consisting of a field director, medical director,

expert chemical consultant, and a laboratory

technician. Contacts are made with plants

handling poisonous substances; plrysical

examinations are made of the workmen em-
ployed, and in this manner an effort is being

made to determine whether the enforcement

of regulatory health measures by the Depart-

ment of Labour is really furnishing adequate

Bureau in New Jersey

protection to workmen. "The industries of

our State are being furnished with definite

information of the physical condition of

workers employed, so that plant managers

may know whether their work is being per-

formed with a reasonable degree of freedom

from occupational health losses. I am sure

the time is ripe for pressing this kind of

departmental service to its fullest extent and

that, within the next few years, a very large

percentage of all workers in the poison trades

will be given adequate physical examinations

with check-ups on health conditions that will

stave off sickness due to the inhalation, in-

gestion, or absorption of trade poisons."



August, 1930 THE LABOUR GAZETTE 993

RECENT LEGAL DECISIONS AFFECTING LABOUR

Considerations affecting question of an
employer's negligence

A saleslady in a store in British Columbia

received injuries in the course of her duties

while descending into a sub-basement, by

falling through the supports to the handrail

of the stairway to the floor aJbout^ eleven

feet beneath. In an action against the em-
ploying company for damages the jury found

that negligence on the part of the company
had been shown, and returned a verdict for

the plaintiff. On appeal, the British Columbia
Supreme Court let the verdict stand. In the

course of his judgment Chief Justice Morrison

stated certain principles to be observed in

considering the question of employers' alleged

negligence.

" Where a thing is solely under the manage-
ment of the defendant or his servants, and the

accident is such as in the ordinary course of

events does not happen to those having the

management of such things and using proper

care, the accident itself affords prima facie

evidence of negligence."

" Volenti non fit injuria: This maxim is

relied upon as one line of defence. In action

of negligence it is a good defence that the

plaintiff with full knowledge and appreciation

of the risk of danger from the defendant's

negligence voluntarily accepted the risk and
exposed himself to the danger. And it is a

question of fact and not of law whether the

plaintiff voluntarily incurred the risk, and the

burden of proof is on the defendant.

'Lord Esher, M.R., stated the rule in Yar-

mouth v. France (1888):
—

'It seems to me to

amount to this, that mere knowledge of

the danger will not do; there must be an
assent on the part of the workman to accept

the risk with a full appreciation of its extent,

to bring the workman within the maxim
volenti non fit injuria. If so it is a question

of fact.'

" Postulating that there was negligence then

the maxim does not mean that whenever a

person knows there is a risk of being injured

by another's negligence whilst doing some-
thing, he is incapable of recovering in an action

if nevertheless he does the thing with knowl-
edge of that risk. The line between cases

where the rule is applicable and where not

seems to be a transient one and often difficult

to discern.

" It is a question for me to decide whether
there is any evidence to be left to the jury

from which negligence causing the injuries

complained of may be reasonably inferred,

and for the jury to say whether and how far

the evidence is to be believed, and whether

in fact there was negligence which was the

effective cause of the damage. I think the

view by the jury is a part of the plaintiff's

evidence and although, had I been on the

jury, I would not, having regard to all the

circumstances involved in the view, have
found negligence against the defendants, yet

the jury having seen the stairway, and the

conditions admitted to have existed at the

time of the accident, I fear I would be usurp-

ing their functions were I to intrude my con-

clusions and intercept the expression of theirs

on a question of evidence amounting to more
than a scintilla. The application is refused

and I shall let the verdict stand."

Evans versus Hudson's Bay Company
(British Columbia), 1930, Western Weekly
Reports, vol. 2, page 718.

Public Official retains individual rights if

injured through corporate act

A member of a village council in Saskatche-

wan was injured by the explosion of a

chemical fire extinguisher while he was pro-

ceeding to use it in helping to put out a

fire in the village. He brought an action for

damages against the village and the jury in

the case found that the defendant was negli-

gent in not having the extinguisher properly

inspected and kept in perfect working order,

but it also found the plaintiff guilty of con-

tributory negligence because of the fact that

he was one of the village councillors. The
action was accordingly dismissed. The plain-

tiff appealed in the Saskatchewan Court of

Appeal, which reversed the judgment of the

lower court.

Mr. Justice Turgeon. in the course of his

judgment, pointed out that the questions at

issue were, first, who was to blame for the

defective condition of the extinguisher, and,

next, did the plaintiff himself contribute to

the accident by any act or any omission of

his own? The jury considered that there was
evidence of negligence on the part of the

village; "it was not unreasonable that they

should come to this conclusion, and conse-

quently their finding of negligence must
stand." The court also sustained the jury's

finding that the plaintiff was not guilty of

contributory negligence in the manner in

which he operated the extinguisher. On the

other hand, the Court of Appeal disagreed
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with the finding of the jury that the plaintiff

was guilty of negligence in his official capacity

as a member of the village council. "I am,

with great respect, of the opinion that the

plaintiffs claim should not have been defeated

by any act or omission chargeable to the

corporate body of which he was a member and

revealed by the evidence, and that conse-

quently his appeal on this point must be

allowed. This defence to the plaintiff's ac-

tion." the judgment proceeded, "is founded
on the theory that if the defendants were

negligent in not keeping the fire extinguisher

in a safe condition, the plaintiff himself shared

the responsibilit}* along with his fellow mem-
bers of the village council; that therefore the

village's negligence is his negligence, and that

this negligence of his will defeat his action

against the village. The principle embodied
in the maxim volenti non fit injuria, was also

relied upon. . . . "I know of no prin-

ciple which would exclude a member of a

village council, merely because he was such

a member, from the right to recover damages
against the corporation for injuries sustained

through the extinguisher not having been
kept in proper working order by the official

of the corporation especially charged with the

duty of so keeping it."

Smith versus Kelleher Village (Saskatche-

wan), 1930, Western Weekly Reports, vol. 2,

page 638.

Civil Court cannot grant Injunction to

Prevent Criminal Offence

The proprietor of a moving picture theatre

at Hamilton applied in the Weekly Court,

Toronto, in July, for an order containing an
interim injunction that had been granted

by the Local Judge at Hamilton, restraining

the business agent of a local union and others

from "watching, besetting or picketting" the

theatre, or otherwise interfering with the

plaintiff or the patrons b}^ standing about or

walking up and down near the theatre dis-

playing notices to be read by the patrons.

Mr. Justice Garrow, in refusing the appli-

cation, said that the plaintiff was the pro-

prietor of the theatre and the defendant Bal-

dassari the business agent of the Hamilton
branch of the International Alliance of

Theatrical Stage Employees and Moving
Picture Operators of the United States and

Canada. The other defendants were not

members of the Alliance. "The plaintiff re-

fused, as was his right, to accede to the sug-

gestion of Baldassari that he (the plaintiff)

should employ four projectionists in con-

nection with his moving pictures; and, in con^

sequence, when the theatre opened for the
first time on June 21, 1930, the defendants
or some of them proceeded to walk up and
down in front of the. theatre wearing rubber
rain coats upon which were printed the
words :

' Protect your own future by staying

away from this theatre; this theater is trying

to destroy union working conditions; this

theatre does not employ union projectionists;

stay away from this theatre if you believe

in union working conditions.' This was re-

peated in the afternoon and evening of June
23, and on the last-mentioned date the

plaintiff laid an information against the de-

fendants under section 501 (/) of the Criminal

Code before the Hamilton police magistrate,

and on the 26th June they were convicted of

the offence of 'picketting.' It is alleged that,

notwithstanding this conviction the defen-

dants continued to beset the plaintiffs pre-

mises; and this action was begun and an in-

junction granted as above.

"There is nothing in the material to indi-

cate that the defendants or any of them

actually interfered with the plaintiff or

accosted any of the patrons of the theatre,

nor is it shown that the plaintiff has suffered

or is likely to suffer any loss by reason of the

acts of the defendants. The gist of the appli-

cation seems to foe an attempt to persuade the

civil courts to restrain the defendants by in-

junction from committing what may be and

has in their own case been held to be a

criminal offence.

"That being the substance of the motion, it

must fail. The equitable jurisdiction of a

civil court cannot properly be invoked to

supress crime. . . . When Parliament has in

the public interest forbidden certain acts and

made them an offence against the law of the

land, then, unless a right to property is

affected, the civil courts should not attempt to

interfere and forbid by their injunction that

which has already been forbidden by Parlia-

ment itself.' Robinson v. Adams (1924), 56

O.L.H. 217, 224. 'It is safe to say that the

Court of Chancery never granted an injunction

in aid of the criminal law or as supplementing

the criminal law if it was found to be ineffi-

cient:' ib., p. 225.

"It cannot be found, on the material, that

any right to property has been threatened or

invaded by the defendants, and the passages

quoted from the Robinson case fully apply

here.

"The motion must be refused; costs in the

cause to the defendants."

Stewart versus Baldassari (Ontario) 1930,

Ontario Weekley Notes, vol. 38, page 431.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

Monthly Summary

T NDUSTRIAL Employment in Canada, as
* indicated by the number of employees on

employers' payrolls at the beginning of August

showed very little general change, according

to statements tabulated by the Dominion
Bureau of Statistics from 7,357 firms through-

out the Dominion in all lines of industry

except agriculture, fishing, hunting and highly

specialized business. These firms employed

1,042,710 workers, compared with 1,043,881 on

July 1. The index (based on the average

in the calendar year 1926, as 100), stood at

118-8 on August 1, compared with 118*9 in

the preceding month, and with 127-8, 119-3,

110-5, 105-5, 97-5, 95-8, 101-4, 94-2 and 90-0

on August 1, 1929, 1928, 1927, 1926, 1925,

1924, 1923, 1922 and 1921, respectively.

At the beginning of August, 1930, the un-

employment percentage reported to the De-
partment of Labour by local trade unions

stood at 9-2, contrasted with 10-6 per cent

of idleness at the beginning of July, and 3-0

per cent at the beginning of August, 1929.

The August percentage was based on the re-

ports received by the Department of Labour
from 1,676 labour organizations, covering a

membership of 200,122 persons.

Reports received by the Department of

Labour in the offices of the Employment
Service of Canada showed a decline in the

volume of business transacted in July as

compared with that of the preceding month
and also with that of July, 1929, this compu-
tation being based upon the average number
of placements recorded daily in the offices of

the Employment Service throughout Can-
ada.

The average cost of a weekly family bud-

get of twenty-nine staple foods was $10.65 at

the beginning of August, as compared with

$10.91 for July; SI 1.63 for August, 1929; $11.08

for August, 1928; 810.93 for August, 1927;

SI 1.10 for August, 1926; $10.84 for August,

1925; $10.19 for August, 1924; $10.53 for

August, 1923; $10.44 for August, 1922; SI 1.44

for August, 1921; $16.92 for June, 1920 (the

12973 -1J

peak), $13.41 for August, 1918; and $7.68

for August, 1914. In wholesale prices the

index number calculated by the Dominion
Bureau of Statistics, based upon prices in

1926 as 100, was again lower at 84-1 for

August, as compared with 85-8 for July; 98-1

for August, 1929; 95-4 for August, 1928;

102-1 for August, 1927; and 98-6 for August,

1926.

The loss in working time caused by indus-

trial disputes in Canada was considerably less

in August than in the preceding month or in

July last year. Three disputes existed at

some time during the month, involving 65

workers, and resulting in the loss of 484 work-

ing days. Corresponding figures for July,

1930, were: six disputes, 240 workers, and
2,600 working days; and for August, 1929,

ten disputes, 957 workers, and 3,217 working

days.

During August the Depart-

Industrial ment of Labour received

Disputes reports from the Board of

Investigation Conciliation and Investiga-

Act tion appointed to deal with

a dispute between the

Winnipeg Ele citric Company and certain of

its employees. One new application for the

establishment of a Board was received, and in

connection with an application already re-

ported the Board was completed during the

month. An account of recent proceedings

under the Act, including the text of the re-

ports referred to above, is given on page 1009.

The Seventeenth Parlia-

Special ment of Canada met in a

session of special session commencing
Dominion on September 8, for the

Parliament purpose of "dealing with

exceptional economic condi-

tions, with the resultant unemployment."
The measures proposed by the Government
for improving these conditions are outlined

on another page. This issue also contains an

account of the meeting of the Employment
Service of Canada which was held towards
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the end of August, recommendations being

adopted for the relief of the situation in

regard to unemployment.

In connection with the ob-

Minister of servance of Labour Day
Labour on September 1, the Hon.
appeals for G. D. Robertson, Minister

co-operation of Labour, issued a state-

ment in reference to un-

employment in Canada, suggesting methods
wherebj7 public bodies and private citizens

might co-operate in alleviating suffering from
this cause during the coming winter. " In this

connection," he said, " a few suggestions

might be useful, such as remembering that

the shadow of unemployment is the darkest

cloud on the wage earner's horizon. When
it has lingered long, it kills ambition, rouses

resentment in men's bosoms, and saps the

vitality of the nation, as well as that of the

individual directly affected.

" Perhaps each will try to do what he or

she would wish others to do. Banking in-

stitutions might help by extended credits

granted industry whereby employment might
be stimulated. Employers could co-operate

by distributing available employment as

widely as possible. Workmen could materi-

ally aid by being content with a maximum
of one day's pay for each working day in the

week or month. Home owners and landlords

might paint the exteriors now and decorate

the interiors of thousands of homes during

the coming fall and winter when there is a

surplus of unemployed labour. Railroads and
other large purchasers of supplies could prob-

ably buy more cheaply now than later, the

saving in cost compensating them for ad-

vanced purchases. Governments, local, pro-

vincial and federal, will, judging from pledges

already given, undertake construction and im-

provement programs creating immediate em-
ployment. We can all help by buying Cana-
dian goods produced by Canadian labour.

" There are approximately 2,500,000 persons

in Canada who are wage earners. The num-
ber facing unemployment this winter will be

roughly 200,000 or eight of every hundred

persons directly affected. Deducting the in-

evitable normal seasonal unemployment of

probably 50,000 the problem facing the Cana-

dian nation although serious is surely not in-

surmountable. If one looks at a map of this

far-flung country and studies it just a little,

the many opportunities in Canada awaiting

the touch of capital and labour co-operatively

applied to its untouched natural riches, he

will quickly take courage and face the nation's

immediate task with full confidence. The
number directly concerned scarcely exceeds

one year's normal immigration.

"On behalf of the federal Department of

Labour, whose watchword shall be ' service ',

I seek with confidence the co-operation of

every citizen and agency to the end that

Canada shall again in 1931 be found march-
ing confidently forward toward its future

greater destiny."

The One Day's Rest in

One Day's Rest Seven Act, passed by the

in Seven in Saskatchewan Legislature

Saskatchewan at its last session (Labour
Gazette, June, 1930, page

656), after enumerating the occupations

covered by its provisions, provided further

that the Lieutenant Governor in Council

might declare any industry to be exempt. Ac-

cordingfy, by an Order in Council dated

July 2, 1930, the following industries ceased

to be subject to the provisions of the Act

on July 1

:

(a) the industry of members of the Fire

Departments of the cities of the Prov-
ince ; and

(6) the industry of nursing including gradu-
ate nurses, pupil nurses in training,

orderlies, and persons employed in any
technical or professional capacity in

the care of the sick in all hospitals in

the Province whether such hospitals

are municipally owned or otherwise.

The Department of Labour

Labour recently published the first

legislation annual supplement to the

in Canada consolidated volume which

in 1929 was published last year

under the title " Labour
Legislation in Canada as existing on Decem-
ber 31, 1928." The supplement contains the

text of the labour legislation enacted during

1929 by the Parliament of Canada and by the

several provincial legislatures. In the case

of acts amending previous legislation notes

have been, inserted so as to make the mean-
ing of the amendments clear to the reader.

In addition to the statutes several Orders in

Council and certain regulations made under

statutory authority have been included. The
supplement may be obtained from the De-

partment of Labour at a cost of 25 cents.

A public system of health

Doctors insurance was advocated by

recommend Professor W. Harvey Smith,

public health of Winnipeg, in his presi-

insurance dential address before the

annual meeting of the Brit-

ish Medical Association at Winnipeg during

August. Dr. Smith stated that the medical pro-

fession was often criticized for its failure to

bring competent service within reach of the

various sections of the community. "The

economic organization of medicine," he admit-



September, 1930 THE LABOUR GAZETTE 997

ted. "has not kept pace with its scientific pro-

s" Corporate medicine had failed, he said,

to develop a system under which the best

medical aid would be made available to all

classes, and especially to the rural districts, and

no protest would therefore be raised if the

governments took steps to inaugurate a system

of medical service of whatever type and char-

acter seemed best.

Dr. Smith noted the prevailing trend in

Canada to provide adequate medical services

through organization, and in this connection

he referred to the movement towards health in-

surance in British Columbia; the travelling

clinic in Alberta; the municipal physicians and
other developments in Saskatchewan. "In my
judgment," he concluded, "there is only one
possible solution—health insurance." Such a

system, in addition to bringing medical aid to

the poor, would also create juster conditions

for doctors. At the present time, he stated,

about thirty per cent of patients are attended

without charge by the medical profession.

References were made in the last issue of

the Labour Gazette (page 913) to the progress

of health insurance in Canada, including the

recommendation of the Standing Committee
on International and Industrial Relations,

which was accepted by the House of Commons
at its last session, as follows: "That with re-

gard to sickness insurance, the Department of

Pensions and National Health be requested to

initiate a comprehensive survey of the field

of public health, with a special reference to a

national health program. In this, it is believed

that it would be possible to secure the co-

operation of the provincial and municipal

health departments, as well as the organized

medical profession."

The municipal doctor scheme of Saskatche-

. mentioned above, is described on another

page of th

. The Education of Soldiers'

Education Children Act, recently

of soldiers' passed by the Alberta Legis-

children in lature, provides higher edu-

Alberta cational facilities for the

children of soldiers who en-

listed for service in the Great War and were

resident in the province at the time of their

enlistment. This work will be in charge of

a board consisting of three members serving

without remuneration for the period of three

years. The facilities to be offered include

academic courses up to obtaining the standing

required for entrance into the University of

Alberta, or for a second class teacher's

diploma; technical, agricultural and commer-
cial courses in those institutes which are

covered by the inspectorate of the Depart-

ments of Education and Agriculture; nursing,

domestic science and kindred subjects covered

by the inspectorate of the Department of

Health. The Board is only empowered to

grant assistance to children who have attainerl

grade VIII standing or higher.

The Royal Commission on
Proposed Public Welfare, which was
Public Welfare appointed last October by
Department the government of Ontario,

for Ontario submitted a report during

August. Among other rec-

ommendations the commissioners propose the

establishment of a department of public wel-

fare to strengthen government supervision of

the social and corrective institutions and

agencies of the province. They suggest that

such a department might be organized on the

following lines:

—

The Minister of Public Welfare; the

Deputy Minister; a director (or supervisor)

under the Deputy Minister at the head of

each branch, as follows:

—

Director of mental hygiene, supervising the

hospitals for mental disease, the schools for

defective children, the preventive clinics and

follow-up work in such connections, etc.

Director to supervise psychiatry, research

work, classification, etc.

Director of child welfare, to supervise the

Children's Aid Societies, orphanages, and in-

fants' homes and the problem of unmarried

parents.

Director of adult relief, to take care of

the multifarious matters in connection with

refuges, poorhouses, indigents, old age pen-

sions, mothers' allowances, soldiers' aid, etc.

Director for the handicapped children, the

crippled, blind, deaf and dumb.
Director of the adult corrective institutions

(reformatories and jails).

Director of juvenile delinquents, to super-

vise the juvenile courts, industrial schools,

etc.

Director for supplies and products. "There
should be a central bureau for business man-
agement and to purchase supplies for all pro-

vincial institutions, to promote productivity

in each institution, and to see that the insti-

tutions give as much business to each other as

possible in the way of inter-mutual sale, pur-

chase and consumption of the products of the

various hospitals, reformatories, farms, jails

and industrial schools."

Director of inspection, with a staff embrac-

ing special officers and technicians of various

classes. "There seems much necessity that

every institution receiving government money
should be frequently and thoroughly visited

and analyzed by an independent authority;

and also all such agencies as operate under

Government charter, even though not receiv-

ing Government grants."
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The Legislature of Alberta,

Research at its recent Session,

Council passed an "Act to Estab-

for Alberta lish a Research Council in

Alberta ". The council

will consist of not more than ten members,
including two members of the Executive

Council of the Province, and the President

of the University of Alberta, who is to act

as director. The other members will hold

office for one year, but will be eligible for

reappointment. All members will serve with-

out remuneration. The new Council is

authorized to promote (1) the utilization of

the natural resources of Alberta (2) researches

with the object of improving technical pro-

cesses and methods used in the industries of

Alberta and of discovering processes and
methods which may promote the expansion of

existing or the development of new industries;

(3) researches with the view of utilizing the

waste products of said industries; (4) the in-

vestigation at the request of any of the indus-

tries of Alberta of the materials which are or

may be used in, or of the product of, the in-

dustries making such a request; (5) researches

the objects of which are the betterment, wel-
fare and progress of the urban or rural life in

the Province;

The Council will have charge of, and direc-

tion or supervision over, the researches which
may be undertaken, under conditions to be de-

termined in each case, by or for single in-

dustrial firms, or by such organizations or

persons, as may desire to avail themselves of

the facilities offered for this purpose. It will

have power to expend such sums of money
as may be annually appropriated by the Legis-

lative Assembly for the work of the Council,

or which shall have been received by the

Council through bequest, donation or other-

wise. Subject to the approval of the Lieu-

tenant Governor in Council, the Council will

have power to appoint such scientific, tech-

nical and other officers, and to fix the tenure

of such appointments, to prescribe the several

duties of such officers, and to fix their re-

muneration.

The Workmen's Compensa-
Decrease of tion Commission of the

compensable Province of Quebec made
accidents in public during August the

Quebec preliminary figures of acci-

dents and claims for com-

pensation during the first six months of 1930.

These figures show a decrease in the number of

accidents to workmen as compared with the

corresponding period last year. (The figures for

1929 were reproduced in the Labour Gazette,

July, 1929, page 739.) Mr. Robert Taschereau,

K.C., the chairman of the Commission anti-

cipates that the improvement will continue to

the end of the current year, as "everything

leads us to believe that we will have a much
smaller number of cases to settle from now on
to the end of December." This year, from
January 1 to June 30 the number of claims

received totalled 9,738. Of this number, 9,701

cases were settled, the workers receiving com-
pensation for temporary incapacity in 8.391

cases, while in 1,232 cases permanent in-

capacity was allowed, with 78 deaths reported

During the first six months of the year $1,737,-

040.64 was paid out as compensation to in-

jured persons, $458,739.50 for temporary in-

capacity, $808,932.66 for permanent incapacity,

and $469,318.48 for mortality.

During 1929 25,610 claims were received by
the Commission and the companies were

ordered to pay in 21,377 cases.

The annual report of the

Mechanical Secretary-Treasurer of the

hazards in Nova Scotia Accident Pre-

industry vention Association, pre-

lessened sented at the recent an-

nual meeting, points out

that, in keeping with the experience of other

jurisdictions where monopolistic state fund

insurance is in force, the number of accidents

has been increasing each year, the total for

1929 having been 10,086 an increase of 1,737

over 1928. Increasing familiarity with the

provisions of the Act and ways and means of

taking advantage of it, and the fact that em-
ployers are encouraging the reporting of all

minor accidents in order that First Aid treat-

ment may be given, are considered as the

principal reasons for the greater number of

accidents. The number of injuries directly

due to mechanical hazards is, however, gradu-

ally being reduced and the majority of acci-

dents are " due to what is styled in safety

circles as the failure of the human element."

The British Columbia
Principles Workmen's Compensation
of accident Board, in their annual re-

prevention port for 1929 (reviewed on

in industry another page of this issue)

freely admits that "the

hopes of those interested in the accident

prevention movement have not been realized."

Discussing the possibility of an improvement

the Commissioners indicate the lines which

safety work shoudd take in the future as fol-

lows :

—

"The belief is becoming more generally

held that the solution of 'the whole distressing

accident problem rests primarily on: (1)

Selecting the right man for the particular
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job; (2) educating him in the proper methods

of caarrying out his work; (3) providing the

proper equipment, including necessary safe-

guarding; and (4) adequate supervision and

eternal watcbfulni -

''Some notable evidences of excellent safety

work," the Board continues, "are to be seen in

the records of certain individual plants where
a consistent safety policy 'has been in effect

for a number of years. Considerable effective

work 'has been accomplished by the safety de-

partments of the B.C. Lumber and Shingle

Manufacturers, the Shipping Federation of

British Columbia, and the B.C. Loggers' As-

sociation.

" Accidents can occur from so many different

causes and under such varying circumstances

that the safety education of the individual

workman is of prime importance. The safety

sense must be developed to a point where the

individual instinctively sees and avoids

danger. The school of experience had proved

too costly, both for the workman and for the

employer, to permit relaxation in safety vigil-

ance. Just to the extent that workmen and

employers become seized with the ' accident

prevention idea ' will the heavy sacrifice in

men and money in industry be curtailed.

"

Mr. E. W. Beatty, presi-

Accident dent of the Canadlian

Experience Pacific Railway Company,
of C.P.R. in his address before the

Shops recent annual meeting of

the Industrial Accident Pre-

vention Associations (Labour Gazette, May,
1930. page 540), summed up the experience

of his company in regard to industrial acci-

dents in the Angus shops at Montreal. " In

these shops " he said, " we employed during

1929 a maximum of 8.500 men, and during this

period there were 240 minor accidents, 8

classed as serious and one resulting in death.

In view of the size of the shops, the character

of the work done, and the various nationali-

ties represented among the employees, we
consider this to be a favourable showing,

though efforts to reduce the number must, of

course, never cease.

" We have found the most effective way of

reducing accidents, in our shops in particular,

is by placing squarely on the shoulders of the

foreman of each department or sub-depart-

ment the duty of seeing that the rules of

safety are not violated. It has been found,

both in Canadian and American railways, that

this method is productive of better results

than can otherwise be obtained. The work-
man knows that his foreman is the one he
must satisfy; he realizes that if through care-

lessness or other cause he is found to be an

unsatisfactory employee, his job is in jeo-

pardy. It is ever an inducement, therefore, in

his own interest to obey (instructions.

" On occasions, for no apparent reason, men
throw discretion to the winds, with the in-

evitable results. It is sometimes found that

their momentary lapses are attributable to

personal worries or defective health, or some
condition entirely dissociated from their work,

and we know that on the accident list can be

found the names of workmen who previous

to the date of their injury had exhibited a

high standard of intelligence. The great bulk

of accidents are the direct result of the failure

of the human element.

" In a well-organized establishment, such as

a modern railway shop, it is very rarely found

that defective equipment is the cause of in-

jury to workmen. Wise management requires

that all machines be equipped with the most

modern safety appliances and no effort or

money is spared to make railway workshops

as safe as possible for the workmen. We
found, as we expected to find, however, that

during periods of great pressurei, when it is

necessary to employ a large number of un-

skilled men in connection with particular

work, the accident risk is intensified, and for

the natural consequence of these conditions we

have yet to find a satisfactory solution.

"In summing up the results of our experi-

ence, I think it can be said that the most

effective measures for accident prevention in

shops are the careful supervision of shop prac-

tices, the education of the men in the prin-

ciples of safety, and the responsibility of the

immediate officer in charge for efficiency of

the men under him."

The Coal Mines Bill which

Organizing was introduced in the Brit-

coal mining ish House of Commons last

industry in December was outlined in

Great Britain the Labour Gazette, Janu-

ary, 1930 (page 41). Amend-
ments were subsequently made in both Houses,

and in the final form, in which it received

the Royal Assent on August 1, the Act pro-

vides for the setting up by the Board of

Trade of a Commission consisting of five

members, one of whom is to be chairman,

whose duty it will be to further the recogni-

tion of the coal mining industry with a view

to facilitating the production, supply and sale

of coal by owners of coal mines; and for that

purpose to promote and assist, by the prepar-

ation of schemes or otherwise, the amal-

gamation of undertakings where such amal-

gamations appear to the Commission to be

in the national interest.
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Another amendment provides for a reduc-

tion, as from December 1, 1930, of half an

hour in the maximum daily hours of work
underground in coal mines, with the proviso

that the Board of Trade may issue an order

allowing the hours of work in any district to

be calculated over a fortnight, instead of by
the day, with a maximum daily extension for

this purpose of half an hour. The Board
may only make this order if an application

is made to them by agreement between repre-

sentative organizations of the coal owners
and the workmen in the district with the

approval of the Mining Association of Great

Britain and the Miners' Federation of Great
Britain.

The Board of Trade is also given powers
of control in regard to the granting of

financial assistance to branches of the indus-

try, subject to the approval of Parliament.

The Canadian Textile Jour-
Technical nal, August 28, declared
training that "the textile industry is

of textile the only major industry
workers that has not taken advan-

tage of the very excellent

system of technical education developed in
each of the provinces." Textile mills, the
Journal continued, exist in over 300 towns and
cities in Canada, employing about 52,000
workers, and representing practically ever}?-

branch of textile manufacturing. Many of

these towns and most of the cities have elabor-

ate technical schools in which all manner of

instruction, except in textile manufacturing
subjects, is carried on. Workers in the textile

mills, however, have been left to educate
themselves, with the result that most of the

advanced positions in the industry have had
to be filled with men trained and educated
outside Canada, where technical educational
facilities in textile manufacturing have been
provided. The writer asserts that technical

training in textile manufacturing is a very dif-

ficult thing to obtain so far as the average
Canadian youth is concerned, the result of

which has been that even in textile manu-
facturing centres the children of the heads of

various departments in the mills have rarely

entered the industry for their life vocation.

"Technical schools," the Journal points out,

"are available in almost every textile centre,

and the provision of textile classes in some
form or another in every one of these schools
should not be a very difficult matter. It is

necessary, however, that the industry should
recognize the necessity for development of

these facilities. It is purely a matter for the
industry to handle itself, at least so far as

providing the required impetus to the move-

ment First it is necessary to develop a

technical organization within the industry

which will take hold of the work of starting

textile classes in the technical school and ob-

taining a favourable attitude on the part of

technical school authorities towards textile in-

struction. The writer has been informed on
numerous occasions by the principals of tex-

tile schools located in a number of textile

centres that all that was needed was the co-

operation of the local mills in getting such

classes started. With the help of a Technical

Association supported by the industry, it is

quite conceivable that every mill executive in

Canada would very shortly become interested

in its own local situation, and with the help

of such a central organization would find it

both feasible and practicable to start such

classes locally."

It may be noted that in 1920 the Depart-

ment of Labour corresponded with certain

textile manufacturers with a view to securing

the co-operation of the industry in provid-

ing textile instruction under the provisions of

the Technical. Education Act, but at that time

the proposal failed to receive the required

support and no textile classes were formed in

any province.

The annual report for 1929

Industrial presented at the recent an-

development nual meeting of the Indus-

in Manitoba trial Development Board of

Manitoba, points out that

general production in the province reached

the highest peak in its history during that

year. In 1929 the estimated gross value of

output was $165,000,000, the total number of

plants being 930, and the number of em-
ployees being 29,000, with a payroll of about

$35,000,000. Mr. W. H. Carter, the chairman

of the Board in the course of his address de-

scribed some of the characteristic features of

industry in the provinces as follows:

—

" Manitoba is not a province of large in-

dustries; by far the great majority of our

plants are small concerns. Almost half of

them employ less than five hands, and 217 em-
ploy an average of 10 each. Only 39 employ
more than 100. In this latter group, 23 em-
ploy an average of 140; 12: an average of 284;

and 4 an average of 1,316. But I want to

point out that from a labour standpoint Mani-

toba industries, per factory, employ more men
than in the average Canadian plant, or 26-6

as against the Canadian average of 25*6. This

is one point greater than the average of Que-

bec, and only four points less than the average

of Ontario. Industrial growth, therefore, has

been distinctly advantageous to labour, and

an important factor in relieving the unemploy-

ment situation here."
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The Industrial Development Board of

Manitoba was formed at Winnipeg in 1924

(Labour Gazette, April, 1924, page 309), some
labour representatives serving on the organiz-

ing committee along with representatives of

industry, agriculture, the municipalities and
education. Subsequently the provisional legis-

lature made substantial grants in aid of the

work of the Board (Labour Gazette, May,
1925, page 461).

Important safeguards for

Regulation life and property at sea are

of loads of provided for in an interna-

merchant ships tional convention recency
signed at London on be-

half of Canada for the purpose of regulating

the load line of merchant ships. The con-

vention was arrived at a conference which
lasted from May 20 to July 5, and at which
Canada was represented by Mr. Alexander
Johnston, Deputy Minister of Marine, assisted

by four technical advisors.

The agreement divides the oceans of the

world into zones according to the hazards of

weather conditions, and specifies the extent to

which vessels may be loaded in the different

zones. No less than thirty nations partici-

pated in the conference and signed the con-

vention. It is to come into effect on July 1,

1932, provided that at least five nations have
ratified and deposited their ratification with

the British Government.
If and when the convention comes into

effect, every ship plying the seas except ships

of war, ships engaged solely in fishing, pleasure

yachts, ships not carrying cargo or passengers

and ships of less than 150 tons gross will be
required to have an "international load line

certificate" issued under the authority of one
of the governments which adhere to the con-

vention. The certificate will be issued only

after inspection by a surveyor and at the time
of issuance the load line for different zones
and different seasons recognized in the con-

vention are to be marked on the side of the

ship as well as set forth in the certificate. The
rules by which surveyors are to determine the

respective load lines of different ships are set

forth in detail in the convention. The agree-

ment does not apply to Great Lakes or other

inland waters.

Mr. Johnston recommends the adoption of

the convention by the Canadian Government.
He expressed the opinion that if it is adopted
by all governments it will be "another great

advance along the line of making more safe

the lives of those who for business or pleasure

travel by sea, and in a very especial manner
the lives of the officers and men of the

merchant marine service." It will in addition

remove differences that hitherto obtained in

the matter of shipping at various world ports,

and to that extent facilitate the movement
of overseas commerce.

The Industrial Commission
Vocational and the Division of Re-
rehabilitation habitation of the Illinois

in Illinois State Board for Vocational

Education recently arrived

at an agreement for closer co-operation in

caring for persons injured in industrial acci-

dents who stand in need of vocational re-

habilitation. According to the terms of the

agreement, the Industrial Commission is to

furnish the Division of Rehabilitation with

certain pertinent information regarding all

cases which the Commission deems eligible

for vocational rehabilitation. A person is to

be deemed vocationally handicapped when his

physical disability prevents him from follow-

ing his former occupation. The Commission
is also to furnish, upon request, any available

supplementary information on those cases

which have been reported, and is to confer

with the Rehabilitation Division on matters

pertaining to such cases. The Rehabilitation

Division will inform the Commission of any
complaints or misunderstandings received from
disabled persons concerning the receipt of

compensation, and is to confer with the Com-
mission with regard to any of the cases cov-

ered by the agreement of co-operation. Upon
request, the Division will report to the Com-
mission concerning the services it has rendered

to those injured persons reported by the Com-
mission.

The co-operation between the Industrial

Commission and the Division of Rehabilita-

tion will result, it is expected, in increasing

the effectiveness of the vocational rehabilita-

tion work now being done by the Division of

Vocational Rehabilitation, particularly where

persons are disabled by industrial accident,

and will also serve to keep the Industrial

Commission more closely in touch with the

recipients of workmen's compensation in

vocational rehabilitation cases.

The vocational rehabilitation of persons in-

jured in industry was begun in 1921. In that

year the State embarked upon a plan of co-

operation with the Federal Government, the

State devoting money to match a federal grant

in aid of such work. The co-operative agree-

ment has been continued since that time,

and the Federal Government has recently

appropriated money to continue the rehabili-

tation work during the next three years.

Forty-four of the states ire now co-operating

with the Federal Government in this work.
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The Federal scheme was outlined in the

Labour Gazette, July, 1927, page 702; August,

1925, page 786.

A useful consolidation of the Ontario Work-
men's Compensation Act, with amendments to

1930, and Regulations of the Board, has been
published at Toronto. An introductory chap-

ter summarizes the provisions of the Act and
outlines the Board's methods of work. The
book is furnished with a complete index, which
adds to its value as a work of reference.

The Crane Company of Chicago has anr-

nounced a stock distribution of four million

dollars to employees with ten years' or more
service. The stock is a personal gift from the

President of the company and the third he

has made since 1926, the total distribution

amounting to more than $10,000,000. Each
employee of ten years' standing will receive

ten shares of stock and one additional share

for every year over ten. The market value

of the shares at the time of announcement
was $43.

The provisions of the Mothers' Allowances

Act, passed by the Legislature of Nova
Scotia at its recent session, were outlined in

the last issue of the Labour Gazette, (page

915). The Act is administered by the Director

of Child Welfare, acting under a minister

designated by the Lieutenant Governor in

Council, assisted by an Advisory Commission
of not less than three members, two of whom
are women. By an Order in Council dated

August 1, 1930, the members of the Advisory

Commission were appointed, to serve for a
period of one year, as follows:—Mr. Peter F.
Moriarty, of Halifax; Mrs. Helen Stayner, of

Halifax; Mrs. Ellen E. Frawley, of Halifax;
and Mrs. Elizabeth K. Bell, of New Glasgow.

A national maternity service for Great
Britain is recommended in an interim report
recently issued by the departmental commit-
tee set up in 1928 by the Right Hon. Neville
Chamberlain, then Minister of Health, to con-
sider the question of maternity mortality and
morbidity. This committee has found that
almost half the maternal deaths in the country
are directly preventable.

The Saskatchewan Gazette, September 6,

1930, announces the appointment of Mr.
Alfred Higgin, of Saskatoon, to be a member
of the Workmen's Compensation Board under
the Act of 1928. The appointment of Mr.
Netson R. Craig, KC, as chairman of the

Board, was noted in the Labour Gazette, De-
cember, 1929, page 1323.

The British Ministry of Labour recently

prepared a draft special order by which the

Minister of Labour proposes to apply the

Trade Boards Acts of 1900 and 1918 to the

catering trade. If this Trade Board is set up,

statutory minimum wages and the normal

length of the working day will be fixed for

about 200,000 persons employed in restaurants,

tea and dining rooms, and public houses.

Caterers consider that the character of their

business makes a precise regulation of work-

ing hours impracticable.

At the present moment the situation as

regards trade unionism in Japan is this: By
Article 29 of the Constitution of 1889, the

right of association is formally guaranteed
' within the limits of the law." There is no
aw in Japan which prohibits trade unionism
dy formally restricts the freedom of action of

trade unions. On the other hand, there is no
special law which confers on trade unions any
legal status or recognition. In practice, a

large number of trade unions exist and they
exercise an increasing amount of social,

economic and even political influence. But
they move and have their being solely in

•virtue of the general guarantee embodied in

the Constitution, and complaints are heard
•not infrequently—sometimes in the Inter-

national Labour Conference—that hindrances

are placed in the way of the natural progress

of their activity.

Right of Association in Japan

For the last ten years, this question has

occupied a prominent place in Japanese

politics and many efforts have been made by

Governments and other bodies to secure the

passing of legislation. About five years ago,

the Bureau of Social Affairs drafted a Bill

providing for the recognition of trade unions

and defining their status and rights. The Bill

was described at the time as " extremely

radical ", and it was immediately criticised

vigorously by the leading employers' organi-

zations. The present Japanese Government

has announced that a Bill which is based on

the proposals of the Bureau of Social Affairs

will be introduced at the next session of Par-

liament. In the meantime opposition to it

and support for it are being organized and

made articulate.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

Employment

T^HE employment situation at the end of
* August was reported by superintendents

of the Employment Service of Canada to be

as follows:

Crop prospects in the Province of Nova
Scotia were fair, though slightly under the

average for the entire province, due to the

drought which had prevailed throughout West-
ern Nova Scotia. The apple crop, while less

than last year's, was said to be of better

quality. Good catches of fish were reported.

Lumber operations were somewhat quiet.

Manufactures were busy, as were also foun-

dries, machine shops, saw mills, and woodwork-
ing factories. Larger construction jobs were
nearing completion, and no new work of any
importance was scheduled for the immediate
future. Highway construction was progressing

favourably. Miners in the New Glasgow dis-

trict were well employed, and a large amount
of coal was hoisted and shipped. Salt mines
were also very busy and showed a steadily

increasing business. At Sydney and Glace Bay,
mines were only in operation from three to

five days a week. Trade showed improve-
ment, and transportation, both freight and
passenger, was exceptionally good. In the

Women's Division, there was a heavy demand
for day workers and domestics, with difficulty

in meeting all requirements.

Crop prospects in the Province of New
Brunswick were good, with the city markets
heavily stocked with produce and prices rea-

sonable. The fishing industry reported good
catches. Logging was quiet, and lumber oper-

ations for the coming winter none too prom-
ising, owing to over-production and low
markets. Manufacturing was slowing down,
some mills already having been closed and
others shortly expected to do so. Continued
fine weather aided outside construction, which
showed considerable activity, especially in

Saint John. Inside work was also progressing

favourably, and road construction continued
to provide work for a fair number of men.
Traffic, both passenger and freight, was brisk,

and trade was good, with collections fair. A
moderate demand for women domestic work-
ers was registered at the offices with place-

ments completed accordingly.

Orders for farm help were scarce in the

Province of Quebec, and only a few place-

ments were made in this group. Woodsmen
were in demand in some localities, and a

slight increase was recorded in the number
of bushmen and mill hands placed. Manu-
facturing in general showed a slight improve-

rs nt, as Montreal reported activity in boot

and shoe factories, also amongst cigar and

tobacco workers, with conditions amongst

clothing workers likewise satisfactory. Tex-

tiles, however, were quiet, and there was no

revival of activity in the metal trades. Build-

ing construction in the City of Quebec was

very favourable, but in Montreal, the situ-

ation was somewhat quieter, though several

buildings were in the course of construction,

and a few painters and carpenters were being

placed. Building labourers, however, were

not in keen demand. Placements in long-

shore work were also reported by cities with

harbour facilities. Trade was quiet except

in Montreal, where tourists were greatly in

evidence. In the Women's Domestic Section

no exceptional activity was reported. On the

whole, however, there appeared to be slight

improvement in the general labour situation

throughout the province.

With many experienced farm hands avail-

able, the demand for help in the agricultural

districts of Ontario was very small. Through-

out the fruit belt fruit pickers, however, were

in demand, and these were readily supplied.

Quietness prevailed in the logging industry,

with prospects for the future none too bright

as far as bush work is concerned. Many
miners were available, but there were few

changes in mine staffs, and no likely increase

in the working force until late fall. While in

some localities factories continued to work

steadily, the great majority of industrial

plants showed anything but a satisfactory

condition of affairs with no indication of

much improvement. Sawmills and pulp and

paper mills in the North also showed reduced

activity, and were either working on short

time or were closed entirely. Building con-

struction was progressing favourably in some

centres, while others reported that though a

fair number of men were employed, there

was not enough work to supply all unskilled

men seeking employment. Placements in the

Women's Domestic Section showed improve-

ment, and practically all casual workers who

applied were sent out.

In the agricultural industry in the Province

of Manitoba excellent progress in grain cut-

ting was reported, with a good percentage of

the crop already threshed. Though rust, heat

and drought had caused considerable damage

in some parts, the yield on the whole was

better than expected. Building permits to

the value of $300,000 were issued in Winnipeg

at the close of the month, and tenders had
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been called for additional projects. High-
wa3' construction offered some employment
but railways were quiet. Other groups showed
little activity, and the labour movement, as

is customary at this season, was confined

largely to the placement of harvest workers.

Trade was normal, but collections slow. The
demand for women domestic workers con-

tinued, and a fair number of placements were
made.

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

1930 1929

August July June August July J. June

162,456,559

84,550,935
76,407,506
12,819,790

3,093,985,410
152,177,140

1,402,027,767
1,277,341,949

132-0
97-4
100-2

85-8

21-26
182

2,992,395

118-9

10-6

8,383

236,468

19,150,150

172,080,230

91,543,981
78,703,281
13,931,655

3,397,740,656
165,953,624

1,410,297,492
1,306,664,545

134-7
99-5

100-8

88-0

21-44
154

2,683,842

116-5

10-3

13,171

257,987

19,405,728
17,078,145

15,530,841

12,710,759

2,538,091,310
17,935,478
54,728,200

66,081
95,321
11,059

1,128,124
110,590,000
5,777,000
4,981,000

312,893,921
1,160,922

86,595,000

47,481,000
54,901,000

213,630
12,194

162-7
168-0
162-1

210,025,520

111,630,924
96,264,517
17,548,894

3,667,069,533
189,671,015

1,459,690,239
1,346,451,122

207-4
105-6
102-3

98-1

21-90
164

2,706,691

127-8

3-0

15,022

283,118

23,646,778
18,433,115

17,662,615

14,790,934

2,365,616,422
21,560,301
58,622,300

112,528
120,282
7,178

1,344,192
117,697,000

6.449,000
5,233,000

251,112,656
1,607,264

100,092,000

46,610,000
42,032,000

225,873
11,037

188-6
193-6
189-7

219,887,028

114,200,854
102,219,440
17,485,453

4,003,861,147
170,113,031

1,453,212,528
1,326,851,830

192-8
104-8
103-3

96-0

21-26
180

2,592,073

124-7

2-9

16,465

278,016

24,194,500
20,192,946

19,078,500

15,185,843

2,794,332,676
22,702,584
57,940,700

99,786
129,827

7,030
1,289,517

114,783,000
7,178,000
6,447,000

262,502,571
1,602,843

79,960,000

45,506,000
55,799,000

229,045
13,600

182-3
192-2
193-7

226,441,621
Imports, merchandise for

consumption $
Exports, Canadian produce. $

Customs duty collected $

Bank debits to individual

111,949,272
112,176,179
17,624,955

3,579,847,707
186,870,718

1,466,105,095
1,319,840,440

185-6

Bank deposits, savings $
Bank loans, commercial, etc.. $

Security Prices, Index Numbers—
125-1
97-1

96-0

84-1

21-01

132

1,392,859

118-8

9-2

104-8
103-3

(
2 )Prices, Wholesale, Index

92-6

(
2 )Prices, Retail, Family bud-

get $ 21-18

111

(
3)Business failures, liabilities. $

(
2)Employment, Index num-

ber, Employers' pay-roll

1,528,743

122-2

(
2
) (

4
)Unemployment, percent-

age (trade union mem-
4-0

22,021

Railway—
(
6
) Car loadings, revenue
freight cars

(
6
) Canadian National Rail-

ways, gross earnings $

(
7
) Operating expenses $

Canadian Pacific Rail-

way, gross earnings. ... $

Canadian Pacific Rail-

way, operating expenses,

261,757

19,067,979

298,362

23,016,481
20,244,526

14,874,631

11,661,575

18,322,596

15,329,671

Steam railways, freight in
2,896,023,850

15,730,964
37,374,400

64,676
68,424
3,324

1,061,091
92,500,000
7,496,000
4,732,000

219,172,251

27,816,592

(
8
) Contracts awarded $

Mineral Production

—

Pig iron tons

Steel ingots and castings tons

Ferro alloys tons

72,419,800

57,459
57,626
3,397

89,873
119,505

6,261

1,347,653

Crude petroleum imports gal.

Rubber imports lbs.

Cotton imports lbs.

Timber scaled in British Co-

113,028,000
6,888,000
6,402,000

289,992,236

Flour production bbls.

Sugar manufactured lbs.

Output of central electric sta-

tions, daily average k.w.h.

1,548,464

72,208,000

45,630,000
47,375,000

216,980
8,556

147-7
161-1
161-1

78,880,000

45,937,000
54,136,000

Newsprint tons 225,055
16,511

(
10

) Index of physical volume
175-1
189-9
181-6

—

-

0) Calculated from yields of Ontario bonds. (
6
) Excluding lines east of Quebec.

(
2
) For group figures, see articles elsewhere in this issue. (

7
) Including lines east of Quebec.

(3) Bradstreet. M**a («) MacLean's Building Review.

(*) Figures for end of previous months.
n

(
9
) Life Insurance Sales Research Bureau, Hartford, Oonn.

(
5
) Figures for four weeks ending August 30, 1930, and corresponding previous periods.

. . . * a

(
10

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,

exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-

ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports

of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep and hogs; storage holdings of butter and cneese.
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i the other Prairie Provinces, the out-

standing feature of the situation in Saskatche-

wan was that concerning harvest labour. A
shortage of help prevailed in many parts,

which resulted in a number of unfilled orders

on hand for harvesters. Elsewhere the de-

mand was being met by transient labour.

While building construction showed little ac-

tivity, there was a fair call for highway and
railway labour, especially teamsters. In many
cases, however, it was difficult to meet the

demand, owing to the fact that the men pre-

ferred harvest work. Other groups were re-

ported as quiet. There were numerous re-

quests for help in the Women's Domestic
Section, some of which could not be filled

owing to the shortage of applicants, but at

Moose Jaw there was no difficulty experienced

in filling all orders received.

Willi favourable weather conditions pre-

vailing, harvesting in the Province of Alberta

had made considerable progress and threshing

was well under way. Available harvest help

in some localities had become somewhat
scarce, but no shortage was expected. With
the exception of building projects already

started, nothing of note was planned for the

immediate future. There were only a few

calls for railway labourers, which were easily

filled. Both logging and mining remained
quiet, with practically no demand for men.
Few vacancies were listed for female cooks

for threshing outfits, but a shortage of help

prevailed for farm homes. Throughout the

province there was a surplus of available

labour to meet the demand for general work,

most of which consisted of married men living

in the cities.

Fruit gathering throughout the Province of

British Columbia appeared to be well under
way, with a plentiful supply of produce avail-

able. Otherwise, there was little demand for

farm help, threshing being practically com-
pleted. Very little improvement was shown
in logging, a few men having been sent out

to fight forest fires. There was no demand
for miners, and the outlook is poor. Manu-
facturing also was quiet. Little building con-

struction was in progress throughout the prov-

ince, though the Canadian Hydro and Power
Line were erecting a power line to Oyama,
while work on the South Forks Dam con-

tinued, and some road construction and repair

work was being carried on. There was little

activity amongst longshore workers Trade
was fair. With the exception of additional

help sent to the fruit canneries, the Women's
Domestic Section was somewhat quiet.

Throughout the province unemployment con-

ditions showed only temporary relief, due to

harvest and fruit picking activities, and in

many localities employment for men seeking

work was still a vital problem.

Employment at the beginning
Employers' of August showed very little

Retorts general change, according to

statements tabulated by the
Dominion Bureau of Statistics from 7,357

firms, whose payrolls aggregated 1,042,710 per-

sons, as compared with 1,013,881 on July 1.

The index number stood at 118-8 on the

date under review, as compared with 118-9 on
July 1, 1930 while on August 1, 1929, 1928,

1927, 1926, 1925, 1924, 1923, 1922 and 1921,

it was 127-8, 119-3, 110-5, 105-5, 97-5, 95-8,

101-4, 94-2, and 90-0, respectively.

Greater activity was indicated in the West-
ern Provinces, the Maritimes reported no
general change, while employment declined in

Quebec and Ontario. In the Maritime Pro-
vinces, construction showed important gains,

and shipping, services and manufacturing was
also brisker; on the other hand, the trend of

employment was seasonally downward in log-

ging. In Quebec, manufacturing, logging, con-

struction and trade reported smaller payrolls,

while other industries showed only slight

changes. In Ontario, the greatest improve-
ment was in construction and transportation,

but manufacturing, logging and trade regis-

tered reductions. In the Prairie Provinces, the

most pronounced expansion was shown in high-

way construction, but mining, building con-

struction and communications were also more
active. In British -Columbia, continued gains

were registered, chiefly in manufacturing, but

also in transportation and construction, while

logging showed considerable reductions.

Employment increased in Quebec, Ottawa,
Winnipeg and Vancouver, while the tendency

was unfavourable in Montreal, Toronto,

Hamilton and Windsor and the Adjacent

Border Cities. In Montreal, employment
showed a further and larger decrease, con-

trasting with the increase recorded on August

1, 1929, when the index was higher. Trans-

portation and construction registered decided

improvement, while manufacturing and trade

released employees. In Quebec, the situation

continued to improve, particularly in construc-

tion. In Toronto, there was a falling-off in

activity on August 1, 1930, repeating the down-

ward movement noted on the same date of

last year. Manufacturing (especially of iron

and steel and textile products), services and

trade were slacker than on July 1, but con-

struction recorded improvement. In Ottawa,

employment showed an advance, mainly in

construction and manufacturing. In Hamil-

ton, manufacturing registered general curtail-

ment, that in iron and steel plants being most
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pronounced; on the other hand, construction

afforded greater employment, and there was
slight improvement in trade. In the Border

Cities, further losses were shown, largely in

automobile works, while construction was

also slacker. In Winnipeg, there were general

increases in construction and transportation.

The improvement evidenced on the corre-

sponding date of last year was more pro-

nounced, and the index then was higher. In

Vancouver, manufacturing and transportation

reported heightened activity, while services

and trade were somewhat slacker.

Further reductions were 'made in manu-
facturing establishments; increases were re-

corded in food, pulp and paper, non-ferrous

metal and electric current plants, but the

rubber, textile and iron and steel industries

were seasonally slacker. Employment also

showed decided gains in mining, communica-
tions, transportation and construction and
maintenance, while seasonal dullness continued

to affect employment in logging camps, and
there were also losses in trade and services.

An article elsewhere in this issue gives in

greater detail the employment situation as

at the beginning of August, 1930.

Improvement in the local

Trade Union trade union situation was in-

Reports dicated at the close of July

from the previous month, the

1,676 labour organizations from which reports

were tabulated with 200,122 members showing

an unemployment percentage of 9*2, con-

trasted with 10-6 per cent of idleness in June.

Noteworthy curtailment of activity, however,

was shown from July last year when 3-0 per

cent of the members reported were idle.

Quebec unions registered the most substan-

tial gains in employment when compared with

June, largely due to the better conditions pre-

vailing in the garment trades, though in the

Prairie provinces and New Brunswick also

the tendency was slightly upward. Employ-
ment for Nova Scotia unions, on the contrary,

was somewhat retarded and nominal reduc-

tions occurred among Ontario and British

Columbia unions. In all provinces a lower

level of activity was maintained than in July

last year, Nova Scotia and New Brunswick
unions reporting a moderate drop in the

volume of work afforded during the month
reviewed and the remaining provinces con-

tractions on a somewhat larger scale.

A review in greater detail with tabular

statements on unemployment at the close of

July, 1930, as indicated by local trade unions,

is printed on another page of this issue.

During the month of July,

Employment 1930, the offices of the Em-
Office ployment Service of Canada
Reports made 26,169 references of

persons to positions and
effected a total of 25,293 placements. Of these

the placements in regular employment were

15,895, of which 11,811 were of men and 4,084

of women. Placements in casual work num-
bered 9,398. The offices of the Service were
also notified of 26,150 vacancies, of which

17,722 were for men and 8,428 for women.
Applications for work were registered from

29,479 men and 12,545 women, a total of

42,024. Business transacted during July, 1930,

showed a slight gain in applications and place-

ments, and a minor decline in vacancies as

compared with the work of June, 1930, but a

loss was shown in all transactions in com-
parison with those of July a year ago, the

reports for June, 1930, showing 26,221 vacan-

cies offered, 40,895 applications made, and
24,884 placements effected, while in July, 1929,

there were recorded 36,852 vacancies, 46,183

applications for work, and 34,447 placements

in regular and casual employment. A report

in detail of the work of the offices for the

month of July, 1930, may be found elsewhere

in this issue.

According to the monthly re-

Building port, prepared by the Do-
Permits .and minion Bureau of Statistics

Contracts the value of permits issued

Awarded. in 61 cities during July, 1930,

was $15,730,964 as against

$17,935,478 in the preceding month, and with

$22,702,584 in July a year ago.

Production and Trade

Figures showing the volume
Industrial of production in certain in-

Production dustries during recent months.

and also in the corresponding

months last year, are shown in the table on
page 1004.

The Monthly Review of Business Statistics,

published by the Dominion Bureau of Statis-

tics, states that business continued in a de-

pressed condition in July, operations in general

being at slightly lower level than in June.

Employment in industrial pursuits showed a

moderate curtailment on August 1, contrary to

the normal tendency for the season. The
output of manufacturing plants was at a

slightly lower level in July measured by an

index based on the volume of production of

sixteen commodities. The production of news-

print was in moderately greater volume than

in June, and the imports of crude rubber
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indicated preparation for increased operations

in tire factories. Automobile production was

at a low level, and the primary iron and steel

industry curtailed operations. The output of

electric energy indicated contraction in plants

using power generated by the central electric

stations. The output of the metal mining

industry was at a higher level than in June,

indicating that operations were being main-

tained despite low prices for silver and base

metals.

Coal.—Canada's coal production during July

amounted to 1,061.091 tons, a decrease of 11-4

per cent from the 1925-1929 average for the

month of 1.197.317 tons. The output of

bituminous coal in July was 915,231 tons; of

sub-bituminous coal, 45,642 tons; and of lig-

nite coal, 100.21S tons. Mines in Nova Scotia

produced 562,221 tons; in Xew Brunswick,

16.056 tons; in Saskatchewan, 20,101 tons; in

Alberta, 323,549 tons; in British Columbia,
139,050 tons.

During July, Canada imported 1,781,183 tons

of coal as compared with 1,790,034 tons, the

average for the month during the past five

years. The July importations of anthracite

amounted to 310,870 tons, consisting of 56-7

per cent from the United States, 34*5 per cent

from Great Britain, and 8-8 per cent from
Russia. Receipts of bituminous coal totalled

1,469,324 tons, of which tonnage the United

States contributed 98 per cent; the remainder

was obtained from Great Britain and New-
foundland. Lignite coal imports of 989 tons

came from the United States.,

Exports of Canadian coal were recorded at

23,554 tons, a considerable falling-off from the

July five-year average of 58,122 tons. Coal
made available for consumption in Canada
during July totalled 2,818,720 tons, a decline

of 3-8 per cent from July, 1925-1929 average

of 2,929,199 tons. The current month's total

included 1,037,537 tons of Canadian coal and
1,781,183 tons of imported coal.

Iron and Steel.—Production of pig-iron in

Canada during July at 64,676 tons was the

lowest tonnage reported for any month of

the present year, the rate of output being

back again to that of February, 1928, when
production amounted to 64,691 tons. In the

previous month, 66,081 tons were produced
and in July of a year ago the quantity was
99,786 tons. Compared with the figures for

June, data for July showed a decline in the

output of basic iron to 42,498 tons from 45,349

tons and an increase in the output of foundry
iron to 22,178 tons from 20,732 tons. No
malleable iron was produced in either month.

Production in fcrro - alloys in Canada
amounted to 3,334 tons in July, a decline of

70 per cent from the record which was estab-

lished in the previous month at 11,059 tons.

For the year to date the output totalled

48,294 tons, an increase of 11 per cent and
67 per cent over corresponding periods of 1929

and 1928 when quantities were quoted at

43,623 tons and 28,869 tons, respectively.

Production of steel ingots and direct steel

castings in Canada during July at 68,424 tons

was the lowest tonnage reported since October,

1927. It was 28 per cent under the total of

95,321 tons in June and 47 per cent less than
the 129,827 tons made in July, 1929. The
decline from the previous month was mostly
in steel ingots, the tonnage of which dropped
to 65,144 from 91,694, while steel castings also

dropped slightly to 3,280 tons from 3,627 tons.

A summary of Canadian trade

External by the Department of Na-
Trade tional Revenue shows that in

July, 1930, the merchandise
entering Canada for consumption amounted to

$84,550,935, as compared with $91,543,981 in

the preceding month and with $114,200,854 in

July, 1929. The chief imports in July, 1930,

were : Iron and its products, $18,626,532 ; Non-
metallic minerals and products, $14,654,200;

Fibres, textiles and textile products, $11,491,222.

The domestic merchandise exported during

July, 1930, amounted to $76,407,506, as com-
pared with $78,703,281 in the preceding month
and with $102,219,440 in July, 1929. The chief

exports in July, 1930, were: Agriculture and
vegetable products, mainly food, $24,707,960;

Wood, wood products and paper, $22,280,522;

Non-ferrous metals and their products,

$9,499,596.

Strikes and Lockouts

The time loss due to industrial disputes

in August, 1930, was appreciably less than that

occurring during July, 1930, and approximately
only one-quarter as many workers were in-

volved. As compared with August, 1929, the

figures for August, 1930, show that only three

strikes occurred during the month as compared
with ten during the same month last year,

the number of workers involved and the time
loss incurred showing a similar abrupt decline.

There were in existence during the month
three disputes, involving sixty-five workers

and resulting in a time loss of 484 working
days, as compared with six disputes involving

240 workers and resulting in a time loss of

2,600 working days during July, 1930. In

August, 1929, there were on record ten dis-

putes, involving 957 workers and resulting in
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a time loss of 3,217 working days. At the
end of the month there were no disputes
recorded as strikes or lockouts. These figures

do not include those strikes and lockouts in

which employment conditions were no longer
affected but which had not been formally
called off, or lapsed.

Prices

The average cost per week of a list of

twenty-nine staple foods for an average family

of five in terms of the average retail prices in

some sixty cities was again lower at $10.65

for August, as compared with $10.91 for July;

$11.63 for August, 1929; $11.08 for August,

1928; $10.93 for August, 1927; $11.10 for

August, 1926; $10.84 for August, 1925; $10.19

for August, 1924; $10.53 for August, 1923;

$10.44 for August, 1922; $11.44 for August,

1921 ; $16.92 for June, 1920 (the peak) ; $13.41

for August, 1918; and $7.68 for August, 1914.

Of the twenty-nine foods included in the bud-

get twenty-one showed declines, the most
important of which occurred in the prices of

beef, veal, mutton, lard, milk, butter, bread,

flour, prunes, sugar, tea and potatoes. The
prices of fresh and salt pork and of eggs were

slightly higher. Including the cost of fuel

and rent with that of foods the total budget

averaged $21.01 at the beginning of August,

as compared with $21.26 for July; $21.90 for

August, 1929; $21.31 for August, 1928; $21.11

for August, 1927; $21.32 for August, 1926;

$21.05 for August, 1925; $20.57 for August,

1924; $21.03 for August, 1923; $20.88 for

August, 1922; $21.98 for August, 1921; $26.92

for July, 1920 (the peak); $21.20 for August,

1918; and $14.41 for August, 1914. Fuel and
rent were practically unchanged.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, continued

toward lower levels, being 84-1 for August,

as compared with 85-8 for July; 98-1 for

August, 1929; 95-4 for August, 1928; 102-1

for August, 1927; and 98-6 for August, 1926.

In the classification according to chief com-
ponent materials seven of the eight main
groups were lower, while one showed a slight

increase. The groups which declined were:

the Vegetables and Vegetable Products group,

due to lower prices for barley, flax, wheat,

flour, rubber and raw sugar, which more than

offset higher prices for corn, rye, bran and
shorts; the Animals and their Products group,

due mainly to lower prices for steers, lambs,

canned salmon and beef hides, which more
than offset higher prices for butter and eggs;

the Fibres, Textiles and Textile Products

group, due to lower prices for cotton, worsted

cloth yarns and wool; the Wood, Wood
Products and Paper group, because of easier

quotations for certain lines of lumber; the

Iron and its Products group, mainly because

of lower prices for scrap cast iron and steel

tank plates; the Non-Ferrous Metals group,

due to declines in the prices of aluminium,

electrolytic copper and copper wire bars,

which more than offset advances in the prices

of silver, lead and antimony; and the Chem-
icals and Allied Products group, due to de-

clines in the prices of nitric acid, copper sul-

phate and shellac. The Non-Metallic

Minerals and their Products group advanced

slightly.

Five-day Week in Great Britain

An increased practice of the five-day work-
ing week in Great Britain is reported in the

annual report of the Chief Inspector of

Factories and Workshops for 1929. The pre-

vious year's report noted (Labour Gazette,

—September, 1929, page 1,001) that individual

firms engaged in a very wide range of indus-

tries had adopted the 5-day week system. The
report for 1929 states that the shorter week
was adopted as a normal practice by some
additional firms, and that it continues in those

factories where it has once been seriously

adopted. The new system is more often found

in cases where workers have to travel long

distances to their work, than where they live

around the factory. Sometimes it is necessary

to revert temporarily to Saturday work owing

to pressure of orders. A case quoted in the

report of a large engineering firm which re-

duced their working days from 47 to 43 hours

the 43 hours being worked in five days. They
found that, after a few weeks, production

definitely went up, improvement being shown
not only in the output per hour but also in

the total output per week.
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING THE MONTH OF AUGUST, 1930

DURING the month of August the Depart-

ment received the majority and minority

reports of the Board of Conciliation and
Investigation established to deal with the

disputes involving the question of wages and

working conditions between the Winnipeg
Electric Company and certain of its

employees, being (1) motormen, conductors

and busmen, members of the Street Railway
Employees' Unit of the One Big Union; (2)

M< chanical Department employees; and (3)

trackmen. A separate unanimous report was
also received dealing with the alleged wrong-

ful dismissal from the service of the Winnipeg
Electric Company of three employees.

Application Received

An application for the establishment of a

Board of Conciliation and Investigation was

received during August from certain employees

of the Master Plumbers and Steam Fitters of

Saint John. N.B., affiliated with the Canadian
Construction Association, being members of

Local Xo. 574, United Association of Journey-

men Plumbers and Steam Fitters of the United

States and Canada. The dispute related to

the employees' request for an increase from
75 cents to 80 cents per hour as from July 31,

1930, the number of employees affected being

fifty direct!}* and from 500 to 700 indirectly.

The employers agreed to refer the dispute to

a Board of Conciliation and Investigation and

a Hoard was accordingly established, composed
as follows: Reverend C. Gordon Lawrence,

Saint John, N.B., chairman, appointed on the

joint recommendation of the other Board
members, Messrs. John N. Flood, and F. S.

McMullin, both of Saint John, the employers'

and employees' nominees respectively.

Other Proceedings Under the Act

Reference was made in last month's issue

of the Labour Gazette to the establishment

of a Board of Conciliation and Investigation

to deal with the dispute between the Hydro
Electric Commission of the City of Hamilton
and certain employees, members of Local No.

138, International Brotherhood of Electrical

Workers, and to the appointment of Mr. Fred
Bancroft, of Oakville, Ontario, on the recom-

mendation of the employees. During the

month the personnel of the Board was com-
pleted by the appointment of Mr. L. B.

Spencer, K. C, of Welland, Ontario, Chairman,

and Mr. J. B. Carswell, Managing Director of

the Burlington Steel Company, Hamilton,

Ontario, nominee of the employer. The chair-

man was appointed by the Minister in the

absence of a joint recommendation from the

other two members of the Board.

Reports of Board in Disputes between Winnipeg Electric Company and
Its Employees

Reports were received by the Department
giving the findings of the Board of Concilia-

tion and Investigation established to deal with

the disputes involving the question of wages

and working conditions between the Winnipeg

Electric Company and certain of its

employees, being (1) motormen, conductors

and busmen, members of the Street Railway
Employees' Unit of the One Big Union; (2)

Mechanical Department employees; and (3)

trackmen. The report was signed by the

Chairman, The Honourable Mr. Justice W. J.

Donovan, and Mr. C. E. Dafoe, the company's
nominee on the Board. A minority report was
submitted by Mr. R. B. Russell, the Board
member appointed on behalf of the employees.

A unanimous report was also received in

the Department concerning the alleged wrong-
ful dismissal by the Winnipeg Electric Com-
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pany of three employees. In connection with

this report the application mentioned in the

July issue of the Labour Gazette as having

been received from the motormen, conductors

and busmen with respect to the alleged wrong-

ful dismissal of three employees was referred

to the Board already established to deal with

the disputes involving the question of wages

and working conditions. The Board member
in the person of Mr. C. E. Dafoe, who was

appointed on the recommendation of the com-

pany to deal with the three original cases,

having declined to act on the Board in this

dispute, owing to the company refusing to

formally associate itself with the matter, Mr.
Theo. A. Hunt, K.C., was appointed by the

Minister in substitution for Mr. Dafoe.

The texts of these reports are given below.
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Report of Board

To the Honourable the Minister

of Labour,

Ottawa,

Canada.

The Board of Conciliation, established on
the 3rd day of July, 1930, under The Indus-
trial Disputes Investigation Act, R.S.C. 1927,

to deal with the applications of certain em-
ployees of the Winnipeg Electric Company
for amendments to their agreement in respect

of wages and working conditions, begs to re-

port as follows:

—

Applications first leading to the establish-

ment of a Board of Conciliation were:

Firstly: The motormen, conductors and bus-
men, whose cause of dispute, claims or de-

mands, were for an amended agreement in

respect of,

(1) Sunday wage and hour schedule;

(2) Twelve (12) days' holidays with pay;
(3) Restoration of motorman and conductor

(i.e. two-man cars) on all cars excepting on
stub lines;

(4) Time allowance for pull-in and pull-out

at two of the storage yards;

(5) Seniority on all runs controlled by the
Company, or any of its subsidiaries;

(6) Maximum number of sign-ups that the
Company can claim without payment for time
involved by men in signing up, to be arranged,
and that motor bus runs be signed up at each
general sign-up.

(7) No charge for uniforms supplied to men
with service of two years or over;

(8) Cutting down of spread-time from
thirteen (13) hours to eleven (11) hours;

(9) Extension of time and opportunity for
training of motor bus operators to twelve (12)
months, and such training to be open to all

men according to seniority;

(10) Amendments to Miscellaneous Rules
dealing with working conditions;

(11) Transportation privileges to employees
;

(12) Grievance clause in respect of affilia-

tions.

Secondly: The Mechanical Department
employees brought forward several causes of

dispute, claims or demands, in addition to

the common claim of holidays with pay, and
of a grievance clause in the agreement deal-

ing with the restrictions on the right to affiliate

and associate in union activity with other
unions of men or associations.

In their application they in effect sought to

obtain reduction of hours per week and an
increased wage to compensate therefor, also

increase in pay for air brake repair men.

Thirdly: The Track Department employees,
in addition to asking for removal of the

grievance clause, demanded,

(a) Wage increases;

(b) Holidays with pay;
(c) Forty-four (44) hour week;
(d) Overtime rates;

(e) Additional pay for night work;
(/) Transportation privileges;

(g) Grievance clause in respect of affilia-

tions.

Beginning with the organization meeting
held on the 4th of July, 1930, meetings were
held with slight intervals throughout the
month, and many exhibits dealing with the
matters in dispute were filed by the Company,
tending to show its relationship with its em-
ployees and its present financial position; and
written briefs, supported by some exhibits,

were also submitted by the employees.

The case for the applicants was presented
chiefly by Mr. Alex. Hume, the General Sec-

retary of the One Big Union, Mr. Edward
Armstrong, Mr. Samuel Cartwright, Mr. Neil

S. McLean and several other representatives,

including Mr. John Lowesky and Mr. Peter

Koshman. who attended and gave the Board
information and the benefit of their views.

The Company was represented by Mr. C. H.
Dahl, Vice-President in charge of operations,

Mr. Lawrence Palk, Vice-President in charge

of executive matters, Mr. R. R. Knox, Assist-

ant General Manager, and several representa-

tives of the particular departments of the

Company affected by the application.

We are pleased to report that both parties

to the dispute gave evidence throughout all

the discussions of a desire to conciliate, with

the result that the great majority of the

items in dispute were disposed of by agree-

ment, and our understanding of the agreement

effected in reference to such matters of dis-

pute, as itemized above, are as follows:

—

Re No. (4). The men agree to withdraw
this claim and allow the clause in the agree-

ment in respect of time allowances for pull-in

and pull-out to stand, it appearing that some
off-setting advantages were being allowed by
the Company to the men under this part of

their present agreement.

Re No. (5). Agreement was arranged on

the basis that seniority rights were to apply

on established runs where the men have seni-

oritj'', this provision to include the Headingly

line.

Re No. (6) The Company agreed to four

general "sign-ups" and four divisional "sign-

ups"; and between general "sign-ups", to post-

pone as far as possible subsequent divisional

"sign-ups".
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The Company is willing to include bus runs

in the general "sign-up", provided men pay

licence fees. Otherwise, we recommend that

the provision for bus sign-ups once a year

about January 1st remain as it is at present.

Re Xo. (7). Uniforms: It was agreed that a

clause be inserted in the agreement as fol-

lows :

—

"A man who leaves the service of his own
accord or is discharged within four months
after receiving a uniform is to pay for the

uniform, less S2.50 for each month that it has
been used in the Company's service, except

that a man, who has been five or more years

in the Company's service and who is dis-

charged, shall be allowed to keep his uniform
without charge."

"A man who has used a uniform in the

Company's service (other than the first uni-

form, half the cost of which he pays as herein

provided) four months or more shall be per-

mitted to keep it without further charge, if

he leaves the service for any cause."

"All brass buttons to be turned in."

Re Xo. (8). The claim to a reduction in

spread-time was settled by the following pro-

vision:

—

"No run shall exceed a 13-hour spread and
the Company will, to the best of its ability,

endeavour to keep the spread down as low as

po-sible."

"Not more than 10 per cent of schedule
runs shall be three piece runs, and not less

than 60 per cent of the total runs shall be
within eleven hours."

Re No. (9). The claim to an extension of

time and opportunity for training was settled

by acceptance by the men after discussion of

an offer made by the Company in the follow-

ing terms:

—

" All men required to operate motor buses
in regular City fare zone and on St. Mary's
Road shall be taken from the seniority list

and, in order to enable men on the street cars

to train for motor bus operation, the Com-
pany will give fifty applicants, on a seniority
and efficiency basis, an opportunity to train

and qualify between June 1 and Septem-
brr 30. 1030. It shall not be necessary to have
proviously operated a gear shift car in order
to qualify. All men required to operate motor
buses shall, according to seniority, have the
privilege of signing up on bus routes, where
seniority now exists, once a year, as near as

pos-ible to January 1."

Re No. (10). Miscellaneous Rules:

(a) After a lengthy discussion, it appeared
in view of the two widely separated periods

in each day at which the peak load of traffic

appeared, that it was not reasonably to be
expected that employees should not be re-

quired to work more than five hours at a
shift, but we understand that in the future,

as in the past, the matter of an improved
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schedule of runs will have the attention of

the Company to suit the reasonable conveni-

ence of its employees.

(b) On the representation of representatives

of the Company that loops were being in-

stalled to replace "Y's" as speedily as possible,

and that men were being provided for the rear

end of cars when backing up at car houses,

any further request by the men in this con-

nection was waived.

(c) The request of the men for additional

facilities for the purchase of tickets was met
by the Company agreeing to investigate the

plan of having tickets for sale during regular

office hours at the main office, and if it were

found that a reasonable number of men would
be convenienced thereby, that such a plan

would be arranged.

Re (d). It was agreed that the application

for a 20 minute lunch period should stand

over until such rearrangement of the spread-

time might be worked out as would allow for

a lunch period and still meet conditions in a

satisfactory manner.

Re (e). The Company having reported on
the work now being performed to provide

better lavatory accommodation, the men
agreed to accept that report and the under-

taking of the Company.
Re (11) and (/) of employees of Track

Department:
The claim to additional transportation privi-

leges to the men in each class making this

demand was met by the Company agreeing

to, and the men accepting, an amendment to

their schedule to be in the following terms:

—

" Employees covered by this Agreement who
are in uniform or who produce a badge or pass

furnished by the Company shall be granted
free transportation on all street car lines of

Winnipeg Electric Company and City bus
lines. The Company undertakes, however, to

procure for the employees free transportation

over the car lines of the Suburban Rapid
Transit Company between Winnipeg and
Deer Lodge, and the bus lines of the Subur-
ban Rapid Transit Company between Deer
Lodge, St. Charles and Pleadingly, also the

car lines of the Suburban Rapid Transit Com-
pany on the south side of the Assinobine
River if the car lines are replaced by bus
lines, and over the Winnipeg, Selkirk and
Lake Winnipeg Railway lines upon applica-

tion being made to the general office, the

maximum number of trip passes on any one
line on any one day to be twenty, such p;i

good any day including holidays with the

proviso that on holidays they will be granted
subject to the discretion of the management."
Re Mechanical Department:

It was agreed between the parties that the

Company would pay and the men accept as
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satisfactory the arrangement whereby air brake

repairmen would henceforth be paid at the

rate of 65 cents per hour.

Re (D) of Trackmen's Department:

The night work claim of men in this depart-

ment was settled by agreement, as follows:

—

" Day gang transferred to night work shall

be paid time and a quarter for the first night

so worked and straight time shall be paid for

each succeeding night."

On the claim made by the same unit (Track-

men) in respect of weekly hours of labour and

overtime, it was agreed that there should be

no overtime allowed or claimed until 48 hours

had been put in, and further, that for the

summer period of April 15 to October 15, the

regular weekly hours should be 48, and for the

balance of the year 44, and that no overtime

would be allowed until 48 hours had been put

in.

After a lengthy discussion, and it appearing

that the provision in the old agreement of

the three groups known as "The Grievance

Clause" had not as yet worked any hardship

or been of any benefit in practice to either

party, the representatives of the men con-

sented to the application for the removal of

that clause being considered withdrawn from

further consideration by this Board.

On the question of the claim of the men to

holidays with pay, and to increased wages,

and pay for the rate of 8 hours for 7 hours

work for Sunday work, the claim of the men
was based largely upon the following grounds:

(a) That through the introduction and use

of one-man cars an additional strain of work

was placed on the men;

(b) That a reduction in the total number

of men employed having taken place a larger

volume of work was placed on the remaining

men to perform the work required of them;

(c) That employees on a monthly basis hav-

ing been given holidays with pay, it was equit-

able that employees on an hourly basis should

receive holidays with pay in accordance with

length of service;

(d) That it appearing that the Company
having made a large saving in the general cost

of operation, a share of that saving should be

extended to the employees.

(e.) That Civic, Provincial and Federal em-

ployees are granted holidays with pay, and

that industrial concerns are showing a ten-

dency to do likewise.

The Company, on the other hand contended

that as against the saving in certain costs of

operations and generally that there was:

(1) A tendency developing during the suc-

ceeding months of the year 1930 for gross

revenue to decline, and that the gross revenue

for the first six months of the year 1930 was
$128,000 less than for the first six months of

1929;

(2) That to grant all the claims of the men
would make a yearly difference of from

8450,000 to $500,000;

(3) That the Company already pays an

extra five cents an hour for Sunday work;

(4) The operators of one-man cars do now
receive an extra 5^ cents per hour above

operators of two-man cars, which for the year

would amount in extra pay to approximately

the sum of $130 per man.

(5) That from the revenue not only the

rights of the investor in the Company's secur-

ities and the fare paying public, but the neces-

sity of giving a satisfactory service with mod-
ern equipment have to be considered, as well

as the claims of the employees in respect of

wages and improved working conditions.

(6) That while municipally owned street

railways tend to allow holidays, yet 94 per

cent of the total of hourly paid employees of

the street railways in Canada are not allowed

holidays with pay;

(7) That the changes in operation, and in

particular the introduction and use of one-man
cars were in line with the latest development
in operating street car service, and were be-

coming more widely adopted.

(8) That the net revenue now being re-

ceived was at a considerably smaller rate than
was allowed in the finding of the Utility Com-
missioner for Manitoba, where $735,000 was
given as the amount of net revenue to which
it was entitled, whereas in 1929 it was less

than $445,661.25.

After giving consideration to the arguments
on the above contentions, and to the many
exhibits filed, and to discussions before the

Board by representatives of both parties, the

majority of the Board are of the opinion that

the wages now being paid are fair and reason-

able and that, while the tendencies in normal

times and on the longer view are towards

better working conditions, a shorter hourly

week and holidays with pay, yet present con-

ditions both with the Company and generally

do not, in our opinion, warrant such a change

as would substantially increase to the Com-
pany its cost of operation.

From the evidence presented it appeared

that a very small percentage of employees in

like service in other similar uitities, who are

employed on an hourly basis, are receiving

holidays with pay; and although, particularly

among municipally owned street railway com-

panies, a disposition was shown to grant holi-

days with pay to men as a matter of right,

and as contributing to their efficiency, yet for
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the above-mentioned reasons, and for this

year at any rate, we think the Company
should not be expected to add the additional

ose required to meet the demands of the

men of the various units in this respect.

hv Dismissals Application:

The Board begs to report herein that since

the date of our report, Jul}' 25, 1930, (copy
of which is attached hereto) no further prog-

ress has been made, the Company persisting

in its attitude as set out herein, and the

applicants persisting in their claim that their

application should be heard.

It is with pleasure that the Board records

its appreciation of the efforts made by each

party to the disputes to conciliate, and even
where marked differences of opinion between
them appeared, we found that such respect

and consideration for the conflicting views of

the opposing party was shown as rendered our

work pleasant, and must work in the future

as it has worked in the past towards a fair

and reasonable relationship existing between
the Company and its employees.

The Board has been greatly assisted by the

very comprehensive and clear presentation of

the matters at issue made by the representa-

tives of each party.

Mr. R. B. Russell, the third member of the

Board, joins with the other members generally

in the report, with the exception only of the

finding of the majority of the Board, as out-

lined above, on the question of holidays with

pay and increase in wages, and his report

thereon will follow.

All of which is respectfully submitted.

(Sgd.) W. J. Donovan,
Chairman.

(Sgd.) C. E. Dafoe,

Member of Board.

(Sgd.) R. B. Russell,

Member of Board.

Copy of telegram of July 25, 19S0

H. H. Ward, Esq.,

Deputy Minister of Labour and Registrar,

Ottawa, Ontario, Canada.
Further reference to your telegram of four-

teenth instant the Chairman of the Board with
Mr. Russell concurring begs to report that after
hearing the representations of Company on the
facts of the case and particularly in respect of

its claim that it had the right as a matter of
discipline to dismiss tihe employees in question
and has the executive night to decide on the
sufficiency of the reasons for dismissal of em-
ployees generally it was the opinion of the two
members above mentioned that the dismissals in

question were under the circumstances a matter
which could and should pursuant to the applica-
tion be considered a part of working conditions
affecting not onhr the three individuals men-
tioned in the application but also of the em-
ployees whose wages and working conditions
are being considered by the Board under the
original references.

In any event we consider the decision of the
Minister of Labour and his act in referring the
dismissals to the Board are fully authorized
by Section seven of the statute and not subject
to attack on the technical and merely legal
grounds advanced. At previous sitting repre-
sentatives of Company stated that they would
object to any Board being constitued to deal
with the dismissals in question and would not
name a representative for such a Board or
attend unless forced by subpoena. They refuse
to consent to Mr. Dafoe continuing as a mem-
ber of the Board while the question of dis-
missals is being dealt with and Mr. Dafoe has
on that account stated that he will not act.

Under the circumstances we assume it may
be considered in respect of that question that
there is a vacancy in the Board and that be-
cause of the technical objections of the Com-
pany it may be considered that it has failed
or neglected under sub sec. "b" of sec. nine of
the Act to recommend a representative.
They make clear that they have no objection

to the personnel of the present Board and we
understand they would refuse to recommend a

representative or willingly attend the meetings
if a new Board were appointed.
The present Board therefore intends to pro-

ceed with the hearing but assume that a new
member will be appointed to replace Mr. Dafoe
in dealing with dismissal cases.

We could proceed by Wednesday or Thursday
of next week if convenient to Minister to name
a third member by that time.

(Sgd.) W. J. Donovan.

Minority Report

In the matter of the "Industrial Disputes In-

vestigation Act" and of a dispute

between the Winnipeg Electric Company
and its employees, being motormen, con-

ductors and busmen, mechanical and track

department employees, members of the

Street Railway employees Unit of the One
Big Union.

To the Honourable the Minister

of Labour,

Ottawa, Ont.

Sir,—While concurring generally with the re-

port of the majority there are certain matters

upon which I differ and, herewith, forward mj'

minority report on the questions of holidays

with pay; reduction of hours; and increases in

wages.

The majority members of the board when
dealing with the employees' requests on the

above-mentioned matters grouped them all

together and then dealt with them in a gen-
eral way to which method I could not resort,

for the following reasons: The three groups
of employees were all asking for holidays with
pay according to the length of service with a

maximum of twelve days per year after three

years' service. The Company's representatives,

while agreeing that holidays with pay was a

very desirable thing, contended that their
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present financial position would not permit

the granting of the men's request at this time.

No argument, other than the financial one,

was advanced by the Company which, in my
opinion, was thoroughly offset by the em-
ployees who presented evidence from the

Company's own exhibits wherein they showed

that since the introduction of the One-Man
operated cars, the Company had effected a

saving in wages alone, during the three years

1927, 1928, 1929, of $784,068.48.

In fact the Company, itself, produced evi-

dence to show that it would cost the sum of

$281,550 per year to restore two-mien car oper-

ators on all One-Man cars, which the men
claimed, and in my opinion proved what the

Company had saved in wages, at the expense

of the employees through the introduction and

extension of the One-Man car system.

Furthermore, the employees presented evi-

dence which showed that the One-Man car

system was responsible for the elimination of

333 employees during the period aforemen-

tioned while at the same time the gross earn-

ings of the Company during the same period,

1927, 1928, 1929, showed a steady increase;

thus proving the contention that the em-
ployees now in the service, with 333 men less,

were not only doing the work formerly done

by Two-Men car operators but were handling

from year to year an increased number of

passengers as according to the last figures

available, 1929 was the second highest pas-

senger rate in the history of the Company.

On top of this the men proved that the

nature of their employment has become more
hazardous, and they presented evidence show-

ing that the number of pedestrians on the

streets has increased and also that the num-
ber of automobiles had increased from 10,932

cars in 1920 to 24
;
505 in 1929, thus making

their occupation more nerve-racking and thus

proving the necessit}7, for a period of relaxation

each year from the strenuous duties which is

making old men of them in a very short period

of time.

Added to the foregoing, the employees of

the Mechanical Department were also able to

show how intensified their occupation has be-

come by presenting figures which showed that

190 men in 1930 not only did the work which

was done in 1921 by 252 men, but they also

did the extra work created as a result of the

installation and maintenance of the added de-

vices and mechanical appliances on the One-
Man cars.

In view of the admission by the Company
that they would have no objection to giving

the men holidays with pay provided that the

Company's finances would permit, it is only

right and proper that a thorough investigation

of the Company's finances be made. This,

however, was not done; the majority members
of the Board having accepted the Company's
statement without investigation which makes
it necessary for me to disagree with them for

the following reasons:

—

1st. On the grounds that the men proved

and the Company admitted that their wage
bill for 1929 was $88,915 less than in 1928, in

spite of their gross earnings being increased

during the same year by $83,089.

2nd. That the men's arguments are well

founded when they show that the Company,
in the financial exhibits filed with the Board,

admit that out of revenue for 1929 alone they

took the sum of $282,505.89 for depreciation,

and an examination of the Company's pub-

lished balance-sheet as at December 31, 1929,

shows that the Company had accumulated

$5,246,794.39 in the reserve for depreciation on
all of its fixed assets, yet they make no de-

ductions from the assets whatever for deprecia-

tion, neither do they show where any of the

moneys deducted from revenue for deprecia-

tion has been used to replace the depreciated

property. In view of this I feel that it is only

fair to add the amount set aside for deprecia-

tion for 1929 to the net revenue which the

Company claims to have earned which would
bring the surplus earnings for 1929 up to

$728,167.14.

This to my mind gives the Company suffi-

cient finance to meet the men's demands for

holidays with pay, which I contend the men
have proven, and the Company officials and
the other two board members in their report

admit, is very desirable as a matter of right

and as contributing to their efficiency.

There is one other point which the other

two members of the Board have apparently

overlooked and that is that the Company
has just been granted permission to increase

its fares b}* approximately \ cent per passen-

ger, which will bring them an added revenue

even allowing for a smaller number of passen-

gers than carried in previous years of at least

$275,000.

This added to the surplus already men-
tioned is, in my opinion, conclusive proof that

the Company is in a financial position to grant

the men's request for holidays with pay.

I also find myself in agreement with the

men's request for a shorter work-week, and

feel that the men of the mechanical depart-

ment presented a proven case when they

showed that their hourly wages in the past

had been established on the basis of a forty-
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eight hour week, but that their yearly earn-

ings had been considerably reduced from the

amount the Company had recognized as neces-

sary by working them short-time and in this

way reducing their earning power.

This request of the employees was met with

(lie same argument as the request for holidays

with pay; that the finances would not permit,

with which argument, I have already stated, I

cannot agree and I think that the men are

rightly entitled to the shorter hours without

any reduction in their weekly wages,

Dealing with the question of increases in

wages asked for by the Track Department

employees, again I have to disagree with the

other two board members when they say,

"they are of the opinion that the wages now
being paid are fair and reasonable." In my
opinion the men prove conclusively that the

rates being paid to the Track Department

employees are neither fair nor reasonable when
one considers that all the men were asking

was a minimum wage of 38 cents per hour

and a maximum rate, after three years, of 50

cents per hour.

When this request is compared with the

rates being paid track labourers on other street

railway systems, it is very obvious that their

modest demands should have been granted,

as the following table shows:

—

City Minimum Maximum

Halifax

Cents
per hour

40
44
45
49
45
57*
55
50
54

Cents
per hour

47
48
59

Flat rate
55

Flat rate

59
Flat rate

The other rates for the different classifica-

tions amongst the trackmen, I am convinced,

are reasonable and ought to be granted, as

the men involved are called upon to furnish

considerable skill in their occupation.

I have the honour to be,

Yours respectfully,

(Sgd.) R. B. Russell,

Representing the Employees.

Report of Board Concerning Dismissals

September 6, 1930.

To the Honourable the Minister of Labour,

Ottawa, Canada.

Re Winnipeg Electric Company and certain

of its employees who were dismissed

On the 3rd of July, 1930, a Board of Con-
ciliation under the Industrial Disputes In-

vestigation Act R.S.C. 1927 was established to

deal with the application of the Motormen,
Conductors and Busmen and certain other

classes of employees of the Winnipeg Elec-

tric Company in respect of certain disputes

between those employees and the Company,
pertaining to wages and working conditions.

On or about the 12th day of July, 1930,

the applications for a Board by Motormen
Alfred Crisp, Fred Houlden and James Mor-
rison in connection with their dismissal by
the Company was referred by the Honour-
able the Minister of Labour to the same
Board for hearing.

At that time the Board consisted of the

Honourable Mr. Justice Donovan, Chair-,

man; C. E. Dafoe and R. B. Russell, mem-
bers nominated respectively by the Company
and the representatives of the men.
The Company having made objection to the

jurisdiction of the Board in respect of the

hearing of the dismissal applications and to

Mr. Dafoe continuing to act as a member,
he notified the Board of his inability to con-

tinue to so act.

Further representations were later made to

the Board by representatives of the Company
to the effect that the Industrial Disputes In-

vestigation Act did not authorize such a pro-

cedure as referring cases of this class to an
established Board because the dismissal cases

did not relate to wages and working condi-

tions then being investigated.

The Chairman and Mr. Russell were of

the opinion that the claims of the Company
to dismiss for cause on grounds of which it

claimed to be the sole judge as to the suffi-

ciency of the cause was a matter which
affected the working conditions of all em-
ployees including the Motormen, Conductors,

etc. whose complaints were then being in-

vestigated by the Board, and that in any
event under the definition of the word "Dis-

missal " in subsec. (d) of sec. (2) of the Stat-

ute the question as to jurisdiction appeared
to be covered. Under sec. 23 of the Statute

the power appeared to be given to the Min-
ister of Labour to make such a reference, and
under' sec. 7 of the Statute the decision of

the Minister is made final.

A report was made by the Chairman of the

Board (Mr. Russell concurring) in a tele-

gram to the Registrar of the Department of

Labour under date the 25th of July, 1930.

Following the receipt of notification under

date of 7th of August, 1930, from the Deputy
Minister of Labour that the Minister had
appointed Theodore A. Hunt, K.C., as Board
member on behalf of the Employer Company
in substitution for Mr. C. E. Dafoe, the Board
proceeded to deal with the disputes in refer-

ence to the dismissals of Alfred Crisp, Fred
Houlden and James Morrison.
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Representatives of the Company appeared

only under protest and maintaining their con-

tention that the question of such dismissals

were not within the jurisdiction of the Board.

However, during the sittings its represent-

atives gave every assistance in bringing out

the facts of each case, and, on the suggestion

of both parties to the dispute, an inspection

was made of the speed control mechanism

of a car while in operation.

The Company was represented at the Board

sittings by C. H. Dahl, Esq., Vice-President

in charge of operation; Laurence Palk, Esq.,

Vice-President in charge of Executive mat-

ters; R. R. Knox, Esq., Assistant General

Manager; R. D. Guy, Esq., K.C., General

Counsel for the Company; D. J. Graham,

Esq., Manager of Railway Utility; Frank E.

Seeney, Esq., Superintendent of Rolling Stock,

and several other representatives.

The men were represented by Alex. Hume,
Esq., General Secretary, and Edward Arm-

strong, Esq., President of the One Big Union,

and John Duff, Esq., and T. McClure, Ex-

ecutive Board memlbers, and several other

representatives.

Attached hereto are separate reports of the

Board on each of the three cases heard.

In the case of Alfred Crisp the hearing was

short, he having candidly and fairly admitted

the facts against himself but as his fault was

only a momentary neglect, on a comparatively

clear street, the question of the severity of

his punishment by dismissal and of his pre-

vious record occasioned a lengthly discussion.

In the Houlden case it was necessary to

consider not only the question of negligence

of both the Motorman and of the automobile

driver whose car came into collision with the

street car but more particularly from the

standpoint of the Company, was it necessary

to peruse some of the evidence taken at the

trial in the action brought by the automobile

driver against the Company for damages be-

cause of the collision, and to consider the

capacity of the motorman to act not only in

an emergency but to competently report on

it afterwards so that the Company could fairly

consider if any liability attached to it in case

a claim were made against it by the other

party to the collision.

In the case of James Morrison the main

issue was centered around the question as to

whether the Reverse of the car being oper-

ated by him as motorman was in good work-

ing order and as to whether he was travelling

at an excessive rate of speed, considering that

the air compressor on his car was not in

working order.

As the question of the degree of credibility

to be attached to the evidence of the ap-

plicant and of the Conductor on his car, on

one part; and that of several witnesses on

the other part was involved, consideration of

this case was more difficult.

The separate report enclosed herewith sets

out the findings of the Board.

Beginning with a sitting of the Board as it

was then constituted on the 11th of August,

1930, sittings were held at regular intervals

to suit the convenience of the parties through-

out the month of August and during several

sittings in the early days of September the

Board was hopeful that a mutually satis-

factory arrangement might be made by the

parties.

We are pleased to record our appreciation

of the readiness shown by the representatives

of both parties to fairly put before the Board
all the facts in respect of disputes under con-

sideration and of the courtesy exhibited

throughout by each representative for the

other.

All of which is respectfully submitted.

(Sgd.) W. J. Donovan,
Chairman.

(Sgd.) R. B. Russell,
Member of Board.

(Sgd.) Theo. A. Hunt,
Member of Board,

from 12th August, 1930.

In re the dismissal of a motorman, James
Morrison by the Winnipeg Electric Com-
pany.

The grounds for dismissal given by the com-
pany in its reply to the Registrar of the De-
partment of Labour under date of July 4,

1930, were that Mr. Morrison was travelling

at too great a rate of speed considering the

condition of his car, and that he applied the

reverse too late.

His explanation of the accident was, that

when crossing the street, distant one city block

away from the place of accident, he shut off

the power and when from three and one-half

to four car lengths from the intersection at

Donald Street, applied the reverse and only

realized when there was no slowing up of the

car, after going the usual distance, that it was

not becoming effective and he then applied

the power to make the mechanism work and

also waved his hand and sounded his gong

to warn the motorman of the oar which was

about to go across his track from Donald

Street.

The driver of the car from Donald Street,

however, did not see the Morrison car, al-

though he had to 'turn to the east and to an

increasing degree as he went forward on his

way, had to face the oncoming Morrison car.
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It does not appear to be open to question

but that the driver of the Donald Street car

could have avoided the accident with ordinary

cave and watchfulness as he was travelling

according to his own evidence aft some four or

rive miles an hour and there was nothing to

obstruct his vision. A speed of eight to ten

miles an hour for the Morrison car on Broad-
way did not. according to the evidence, appear

to be at an excessive rate, at least up to

Smith Street, provided the reverse could be
fully relied upon and, of course, also provided

that the motorman applied it in time.

It must, we think, be admitted that the

motorman realized after travelling some three

or four car lengths after passing Smith Street

that he was in a serious situation unless he

could bring his car to a stop. There was no
suggestion but that Morrison was at his posi-

tion in the vestibule and was making an effort

to stop.

The sole question appears to be centred

around the enquiry as to whether he relied

for too long a period on his reverse and should

he not have sooner taken some other means
to bring his car to a stop.

If the statements of Morrison and of his

conductor are to be accepted his default in

attempting to bring the car to a stop arose

only from either (a) an error of judgment or

(6) from a failure of the reverse to act.

There was some evidence given before the

Board that a reverse will not act the same
twice and it appears that the action of the

hand in moving the reverse must not be too

fast.

We have come to the conclusion after hear-

ing the statements and estimates of the vari-

ous witnesses as to use of the car in question

that the statements of Morrison and of his

conductor as to his efforts to bring his car

to a stop should not be rejected as untrue.

Did he, however, defer for too long a time
his action in taking other steps than merely
relying on his reverse? If it be true that the

reverse did on that occasion fail to respond

as he says it did, then the fault would appear

to lie altogether with the mechanism of the

car and not with the operator.

In view of the lack of sure response from
the use of the reverse on every occasion we
think that Morrison should be given the bene-

fit of any doubt, particularly as it must have

been evident to him that so soon as he re-

alized after travelling three and one-half or

four car lengths without the reverse bringing

the car to a stop, that he was heading for a

very serious situation.

We are hopeful that some new aspects of

the situation, more favourable to Morrison,

have been revealed to the company officers

during this lengthy hearing and that a re-

consideration might lead to re-employment
of the applicant.

The representatives of the men freely ad-

mitted the fair and considerate treatment they

have invariably received from the officials of

the company who have to deal with their

schedules and working conditions and it is our

pleasure to record the fact that throughout

the discussion of the many contentious points

a spirit of fairness and reasonableness pre-

vailed.

There appears to be no dispute between the

parties as to the right of the company to dis-

miss for infraction of the rules going to the

operation of its utility or for inexcusable

failure to perform a duty by an employee.

In this case, however, as it appears to us, we
think a more critical consideration of the

evidence against Morrison and a special re-

consideration of the situation with which he

was confronted from the time when he realized

that his reverse would not act must lead to a

finding more favourable to him.

We would, therefore, recommend to the

representatives of the men and to the applic-

ant that they apply to the company for a

reconsideration of the decision in the case.

(Sgd.) W. J. Donovan,
Chairman.

(Sgd.) R. B. Russell.

Member.

(Sgd.) Theo. A. Hunt,
Member.

(1) In re dismissal of Alfred Crisp, a motor-

man in the employ of the Winnipeg Elec-

tric Company.

The dismissal of Alfred Crisp arose out of the

fact that while operating a motor bus he col-

lided with a milk wagon, which was at the time

standing on his right hand side of the roadway.

The facts in this case are not in dispute,

and Mr. Crisp admitted that he was entirely to

blame for the accident, but it was contended on

hie behalf that the punishment of dismissal was

too severe, having regard to the nature and

consequence of the collision. Without ap-

parent reason, in a clear, open street, with

no traffic to interfere, and with the milk

wagon in full view, he let his car run into

the rear of the milk wagon and knocked off

two wheels and injured the horse.

Mr. Crisp's only explanation was that his

engine had started missing and that while

leaning over in trying to work the choke he

did not keep control of his steering wheel,

and the front right wheel of his car caught

one of the wheels of the milk wagon.
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Full investigation was made by the com-
pany's officials and by a committee of the

men's union, and an appeal was taken from
the decision to dismiss Mr. Crisp to an appeal
committee composed of the company's officials,

and these officials decided that there were no
extenuating circumstances, and confirmed

Mr. Crisp's dismissal.

The chief consideration for the Board in

this case appears to centre about the ques-

tion: did the facts justify the company's
officials in dismissing Mr. Crisp?

Mr. Crisp admits that the company was
justified in visiting some sort of punishment
upon him for his momentary neglect. His
statement was characterized by the utmost
candour and frankness, and one could not

help but be impressed with both the fairness

of Mr. Crisp himself and of the committee
which supported his application.

Had the milk wagon been a conveyance

loaded with passengers, instead of milk, the

collision would probably have had very ser-

ious consequences, and can the company, in

its obligations to the public, afford to retain

men in its service who are even momentarily
careless on a public highway; or it is asking

too much of human nature to be constantly

on guard against possible accidents in the

operation of public conveyances? It does

seem a very great hardship for a man who
has been in the service so long as Mr. Crisp

has to be deprived of his normal occupation

and to be obliged to find a new source of

livelihood; but in view of the undisputed

statements made by the representatives ap-

pearing here for the company that it has

found from experience that to maintain pro-

per discipline, and a high degree of care on

the part of the motormen, it is necessary that

in cases of inexcusable failure to perform a

duty, or gross neglect, that punishment by
dismissal must follow.

In the light of that evidence it does not

seem that the action of the company can be

criticized, or the opinion be expressed that

the punishment was too severe.

Winnipeg, September 3, 1930.

(Sgd.) W. J. Donovan,
Chairman.

(Sgd.) R. B. Russell,

Member.
(Sgd.) Theo. A. Hunt,

Member.

In re dismissal of Fred. Houlden, a motor-

man in the employ of the Winnipeg Elec-

tric Company.

The application for a Board of Conciliza-

tion in connection with this dismissal alleged

that he had been dismissed because he, in an

Examination for Discovery, held some fifteen

months after a collision between a car oper-
ated by him and an automobile driven by
one N. A. Cain, "could not give a clear ex-

planation of how the accident happened,
and because of this they did not consider

him a capable employee." The reply of the

company, under date of July 4, 1930, to the

Registrar of the Department of Labour, re-

ferred, in part, to this case as follows:

—

" His dismissal, however, arises not out of

any fault that we found with his operation,

but rather because of his utter incompetency
to explain intelligently how an accident hap-

pens after it has occurred. This was brought

home very vividly when it was necessary to

call him as a witness in a recent damage suit.

In an examination for discovery he contra-

dicted himself throughout the questioning

and no one could tell what had happened
from his version of the story.

"The company's contention is that it can-

not afford to keep in its service employees

who cannot give a reasonable intelligent de-

scription of how an accident happens because

every one of its trainmen may at some time

have an accident and it is essential that they

be able to make intelligent explanations. In

ether words, this is just as necessary a quali-

fication for a trainman as ability to operate a

car, sell tickets, etc."

The position of the company was more
definitely stated in a communication to the

Board which stated :

—

" Motorman Holden (Houlden) was dis-

missed by the company because having given

several statements to the company in regard

to an accident which occurred at the inter-

section of Wall Street and Sargent Avenue
on the 24th of January, 1929, which state-

ments were inconsistent, incoherent and con-

tradictory, and not in accordance with the

facts as established by the company's own
investigation and by other witnesses, and

though the company endeavoured to dispose

of the inconsistencies and contradictions in

his statements by discussion of the case in

detail with him, and in other ways, he could

not then make a statement consistent with

the facts as established but demonstrated his

incapacity to describe what happened and the

unreliability of his reports. Street cai motor-

men are met with situations daily where

prompt action is necessary. What transpired

in this case showed that Motorman Holden

(Houlden) was not capable of picturing in

his mind what happened in front of his car

and describing the facts subsequently.

" The alternative to a finding of such in-

capacity would be that his reports were im-

properly made, wilfully and deliberately.
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" After his discharge for the above cause

it was found that he had not given to the

company the names of two witnesses to the

accident, one Gregory and one Lloyd, of whom
he became aware and whose names he should

have reported.''

It appears that Mr. Houlden, shortly after

the accident occurred, made the usual verbal

report to the company, and within a few

days thereafter. Cam, having notified the

company of a claim for damages, a report in

writing was made by an official of the com-
pany of his verbal statements, and wherein

he was alleged to have given his version of

the circumstances and events leading up to

the collision.

Some time thereafter Cain started his action

against the company for damages and it was
obliged to produce Mr. Houlden for ex-

amination for discovery.

Counsel for the company considered that

the statements made by Houlden on this

examination for discovery were at variance

writh some of the facts which were clearly

otherwise established, and were inconsistent

both with some of his previous statements

and with some of his answers in respect of

other circumstances of the collision, and de-

cided that rather than produce him as a wit-

ness in its defence that it should not produce

Mr. Houlden as a witness, and would have

to rely on its defence, at the trial of the

action brought by Cain, solely on the con-

tention that the plaintiff was also negligent

in operating his automobile.

In the hearing before the Board, in addi-

tion to the aforementioned statements, Mr.
Houlden gave evidence, and with the ap-

proval of both parties to the dispute, all

the witnesses to the collision who were still

available appeared and gave evidence.

The case was also discussed at length by
representatives of both parties and, on the

position of the company in respect of the

cause of dismissal being further defined, we
did not understand the representatives of the

men to further contend that the company
had not established its contention that it was
justified in considering that Mr. Houlden had
made statements in connection with the colli-

sion which were " inconsistent, incoherent and
contradictory, and not in accord with facts

as otherwise established by investigation."

It was shown that Mr. Houlden had failed

to turn in to the company in his report the

names of two witnesses of the accident who
were known to him.

After careful consideration, the Board is

unanimously of the opinion that the company,
in fairness to Mr. Houlden, took every reason-

able step not only to assist him in describing

the events, but in hearing an appeal from
his dismissal gave consideration to the main
contentions urged on his behalf at this hear-

ing.

We are, therefore, of the opinion that the

company was justified in dismissing Mr.
Houlden for the reasons given.

Winnipeg, September 3, 1930.

(Sgd.) W. J. Donovan,
Chairman.

(Sgd.) R. B. Russell,

Member.
(Sgd.) Theo. A. Hunt,

Member.

CANADIAN RAILWAY BOARD OF ADJUSTMENT No. 1

Summary of Recent Decisions

T^OUR new decisions were recently given by
-*• the Canadian Railway Board of Adjust-

ment No. 1. In one of these cases (No. 252)

the decision supplemented one given earlier in

the year.

The Board was established by a voluntary

agreement concluded in 1918 between the

various railway companies and certain of the

railway organizations, its original purpose be-

ing to secure uninterrupted service on the

railways during the continuance of the war.

The Board consists of six representatives of

labour, one for each of the following railway

brotherhoods: the Brotherhood of Locomotive

Engineers; the Brotherhood of Locomotive

Firemen and Enginemen; the Order of Rail-

way Conductors; the Brotherhood of Railway

Trainmen; the Order of Telegraphers; and the

Brotherhood of Maintenance of Way Em-
ployees and Railway Shop Labourers. Earlier

decisions were outlined in the Labour Gazette,

March, 1930, page 269, and in previous issues.

The third report of the proceedings of the

Board, covering the decisions rendered from

October 1, 1923, to September 30, 1927, was

issued as a supplement to the issue of Novem-
ber, 1927.

Case No. 344.—Canadian National Rail-

ways (Western Region and Brotherhood of

Locomotive Engineers and Brotherhood of

Locomotive Firemen and Enginemen.

An engineer and two firemen claimed pay-

ment for "deadheading" (that is, travelling to

point where duties began), under Clause C of
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Article 2 of the Engineer's and Firemen's

schedule which reads as follows:

—

"Deadheading on Company's orders will be
paid actual miles at minimum passenger rate,

actual miles or hours to count figured from
time ordered for to time of arrival, computed
as per Article 1 and 2 (minimum day except
in case of continuous service).

It was necessary for the men to "deadhead"

to the distant terminal in order to take the

first trip of a new summer run. The company
contended that under such circumstances it

was not the custom to pay the men for dead-

heading, and that men going to positions on

a new run should go on their own time to

make the initial trip.

When the case was first heard the Board
found that the evidence regarding the practice

in such cases, where seniority rights were be-

ing exercised, was of a contradictory nature,

and asked for further information as to the

custom under the rule. At a further hearing

the employees submitted that it had been
definitely established that, under similar cir-

cumstances in the year 1927, when the new
run in question was inaugurated, the crews

were required to "deadhead" to the distant

terminal to bring out the new train, and that

trip tickets covering deadheading were handed
in and paid. The company admitted that

payment had been made without question in

1927, but maintained that where new passenger

runs are created and bulletined, the men
assigning themselves to such runs should place

themselves in a position to fill them whether

at the home or distant terminal without addi-

tional expense to the company, in the same
manner as a senior engineer having the right

to do so would displace a junior engineer,

even although he had to deadhead in order

to do so. In such a case the understanding

was that men deadhead on their own time, or

where an engineer on one division might bid

in a run on another territory, he would go and
take the run on his own time, no deadheading

being allowed.

The Board sustained the contention of the

employees.

Case No. 352.—Northern Alberta Rail-

ways and Order of Railroad Telegraphers.

This case concerned a lineman who had been

dismissed, and whose reinstatement had been

ordered by the Board in an earlier decision

(Labour Gazette, March, 1930, page 269). A
question subsequently arose as to position to

which the lineman was entitled on his re-

instatement. The employees contended that

in recommending reinstatement the Board's

intention was that the time lost should be

considered as sufficient discipline, and that he

should exercise his right of option for any

position to which his seniority entitled him.

The company claimed that such right, if

granted, would give the employee privileges

beyond what he would have enjoyed while

employed as a lineman prior to his dismissal.

On the matter being brought before the

Board, the chairman pointed out that the

intention of the earlier decision was that the

employee should exercise the right to return

to his former position. The Board therefore

decided as follows:

—

"The clear intent of the Board in its original
decision was that Lineman G should on
February 15, 1930, be given the position held
by any junior lineman that he desired. As
this was not done at the time, the Board now
supplements its decision to the extent that the
lineman shall be reimbursed for such additional
expense as he may have been subjected to

since March 1, 1930, on account of being com-
pelled to remain at an outlying point and away
from his home, and further, that the original

decision be put into effect at once."

Case No. 359.—Canadian National Rail-

ways (Western Region) and Brotherhood
of Railroad Trainmen.
Three yardmen were dismissed for violation

of Rule G, on a charge of having been in-

toxicated while on duty. The employees

denied that they had been in such condition,

but the Company claimed that it had been

proved after fair and impartial investigation,

and that in consequence, a serious delay had

been caused to a freight train.

The Board did not sustain the contention

of the employees.

Case No. 360.—Canadian National Rail-

ways (Western Region), and Brotherhood
of Locomotive Engineers.

An engineer in charge of an "extra" engine

caused a delay in traffic in consequence of his

neglect to get into touch with the despatcher

before moving his train. Each party having

presented its case, the Board made the follow-

ing general statement:

—

"The Board fully appreciates the necessity

of Operating Rules being strictly enforced, and
the dual responsibility which rests on the con-

ductor and engineer. The technicalities involved
in this case, while not being set out herein, were
fully reviewed, and the other discipline ad-

ministered in connection with the case was con-

sidered. It is desirable to point out to all

concerned that the Operating Rules in effect at

the time have since been changed."

The decision of the Board was that there

was a violation of the rules, but under all

the circumstances, and considering that the

conductor had arranged to advance the train

under flag protection, the flagman having al-

ready gone forward and the operator not be-

ing on duty, the Board felt that the Engineer

acted in good faith and that his record should

be cleared.
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STRIKES AND LOCKOUTS IN CANADA DURING AUGUST, 1930

r"PHE number of strikes and lockouts in ex-
-- istence in Canada during August, 1930,

was three, as compared with six during the

preceding month. The time loss for the month
was appreciably less than that occurring during

July, as was the number of workers involved.

As compared with August, 1929, the figures for

August, 1930, show that only three strikes

occurred during the month as compared with

ten during the same month last year, the num-
ber of workers involved and the time loss

showing a similar abrupt decline.

Date
Number

of

disputes

Number of

employees
• involved

Time loss

in working
days

•Aug , 1930 3

6

10

65
240
957

484

•July, 1930

Aug., 1929

2,600
3,217

* Preliminary figures.

The record of the Department includes lockouts as

well as strikes, but a lockout, or an industrial condi-

tion which is undoubtedly a lockout, is rarely en-

countered. In the statistical table, therefore, strikes

and lockouts are recorded together. A strike or lock-

out, included as such in the records of the Depart-
ment, is a cessation of work involving six or more
employees and lasting at least one working day. Dis-

putes of less than one day's duration, and disputes in

volving less than six employees, are included in the

published record only when ten days or more time loss

is caused, but a separate record of such disputes is

maintained in the Department, and the figures are

given in the annual review. Each month, however, any
such disputes reported are mentioned in this article

as "minor disputes."

The figures printed are inclusive of all disputes which
come to the knowledge of the Department, and the

methods taken to secure information practically pre-

clude probability of omissions of a serious nature.

Information as to a dispute involving a small number of

employees, or for a short period of time, is frequently

not received until some time after its commencement.

Two disputes, involving twenty-five workers,

were carried over from July and one dispute

commenced during August. All three of these

disputes terminated during the month, one
being in favour of the workers and the other

two in favour of the employers. At the end of

August, therefore, there were no disputes re-

corded as strikes or lockouts.

The record does not include minor disputes

such as are described in a previous paragraph,

nor does it include disputes as to which in-

formation has been received indicating that

employment conditions are no longer affected,

but which the unions concerned have not yet

declared terminated. Information is available

as to five such disputes, namely: electrotypers,

Toronto, Ont., December 20, 1926, one em-
ployer; plumbers, Kingston, Ont., April 2,

1928, several employers; photo engravers, Tor-
onto, Ont., January 7, 1929, one employer;

coal miners, Mercoal, Alta., June 14, 1929,

one employer; and motion picture projection-

ists, Vancouver, B.C., June 23, 1930, one em-
ployer, this last dispute being added this

month.
In connection with the dispute involving

coal miners at Mercoal during the last

few days of July a large number of members

STRIKES AND LOCKOUTS IN CANADA DURING AUGUST, 1930

Industry, occupation and locality
Number Time

of loss in

workers working
involved days

Remarks

(a) Strikes and Lockouts in Progress prior to August, 1930.

MANTJFACTURIXG—
Clothing (including knitted goods')—
Men's clothing factory workers
Montreal, P.Q

Service—
Recreational—
Motion picture projectionists,
Vancouver, B .C

21 84

40

Commenced June 15, 1930; against changes in work-
ing condition; terminated Aug. 6, 1930; in fa\our
of workers.

Alleged lockout, commenced June 23, 1930; against
reduction in wages; working conditions no longer

affected by Aug. 31, 1930; in favour of employer.

(b) Strikes and Lockouts Commencing during August, 1930.

Service—
Public Administration-^

Painters, Saint John, N.B, 40 360 Commenced Aug. 18, 1930; for increase in wages
and shorter hours; terminated August 28, 1930;

in favour of employer.
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of the Mine Workers' Union of Canada, re-

ported to have come from neighbouring mines,

estimated at about 150, had prevented the

mine from operating with the sixty or eighty

members of the United Mine Workers' Union
of America, which had renewed its agreement
with the operator involved in the dispute. A
large body of provincial police arriving on the

scene, four of the leaders were charged with
assault and arrested. Most of the pickets re-

turned to the neighbouring mines and the

mine resumed operations.

The following paragraphs give particulars in

regard to certain disputes in addition to the

information given in the tabular statement.

Men's Clothing Factory Workers, Mont-
real, P Q.—The strike of men's clothing fac-

tory workers in one establishment in Mont-
real, commencing June 15, 1930, against

changes in working conditions from those pro-

vided for in the union agreement, was termin-

ated on August 5, 1930. Under the terms of

the settlement the employer agreed to employ
only two sub-contractors instead of three, the

point in dispute, and to reinstate all the

strikers without other changes in conditions.

Motion Picture Projectionists, Vancou-
ver, B.C.—Motion picture projectionists in

two theatres in Vancouver operating under the

same management allege they were locked out

on June 23, 1930, when, following a proposed

reduction in wages, they were notified their

services were no longer required. The em-
ployer replaced them with members of another

union, and by the end of August they them-
selves had secured work elsewhere, so that the

dispute is no longer considered as affecting

working conditions and has, therefore, been

transferred to the list of strikes and lockouts

where working conditions are no longer affect-

ed but which the unions concerned have not

yet declared terminated.

Painters, Saint John, N.B.—Workers em-
ployed to paint a highway bridge near Saint

John, N.B., went on strike on August 16, 1930,

demanding a rate of 90 cents per hour and the

eight-hour day instead of $4 for the nine-hour

day they were then working. The employer

involved removed the painting outfit and plant

from the job to another site. On August 28,

1930, work was resumed on the bridge, the

strikers going back to work at the employer's

standard rate of $4 per nine-hour day.

STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

rTA HE latest available information as to
•* strikes and lockouts in various countries

is given in the Labour Gazette from month to

month, bringing down to date that given in

the issue for February, 1930, in the review of

Strikes and Lockouts in Canada and Other
Countries, 1929. The latter review included a

table summarizing the principal statistics as to

strikes and lockouts since 1919 in the several

countries for which such figures were available.

Many countries publish these statistics only

once each year, the figures being issued in

some cases after an interval of as much as two
years, and for such countries the latest figures

are not for relatively recent dates. Informa-

tion about particular disputes is obtained for

the most part from newspaper reports.

Great Britain

During July, the number of disputes which
began was 30, and 22 were still in progress

from the previous month. The number of

workpeople involved in the 52 disputes which
were in progress during the month was 11,000

and the time loss 89,000 working days. Of the

30 disputes beginning in July, 4 arose out of

demands for increased wages, 6 out of pro-

posed reductions in wages, 7 on other wages
questions, 2 on questions as to working hours,

4 on questions respecting the employment of

particular classes or persons, 4 on other ques-

tions of working arrangements and 3 on ques-

tions of trade union principle. Settlements

yere reached in 40 disputes, of which 6 were in

favour of workpeople, 17 in favour of em-
ployers and 17 ended in compromises; in the

case of 2 other disputes, work was resumed

pending negotiations.

A strike involving 1,250 upholsterers em-
ployed by wholesale manufacturing firms at

London began June 14, for increases in wages

and other concessions. No settlement had

been reported at the end of June.

Austria

The number of disputes occurring in the

year 19129 was 225 directly affecting 30,416

workers and involving a time loss of 388,216

working days. Revised figures for the year

1.928 show the number of disputes occurring

as 266, involving 38,290 workers with a time

loss of 658,024 working days. Of the 225 dis-

putes in 1929, 148 were over wages ques-

tions. The results of the strikes show that

workers were completely successful in 18-4

per cent of the strikes, partially successful in

54-2 per cent and unsuccessful in 27-4 per

cent.

Czechoslovakia

The number of disputes occurring in 1929

was 211, directly affecting 59,460 workers and

involving a time loss of 695,328 working days
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Revised figures for 1928 give the number of

disputes as 282, invoking 99.430 workers with

I time loss of 1,698,684 working days. The
majority of the disputes were over wages
questions. Of the 211 disputes, 21 ended in

favour of workers. S3 in compromises and 74

in favour of employers; in 33 cases the result

was unknown.

Finland

The number of disputes beginning in 1929

was 26, directly involving 2,443 workers with

a time loss of 74,887 working days. The re-

sults of the disputes show that 3 ended in

favour of workers, 11 in compromises and 12

in favour of employers.

France

The strike involving between 100,000 and
150,000 textile workers and iron and steel

workers in Northern France, which was re-

ported in the August issue of the Labour
Gazette, continued during August. Through
the mediation of the Minister of Labour, how-
ever, a settlement was reached on August 21,

in so far as the textile workers of Lille were

concerned. By this settlement the employ-
ers agreed to consider what increase in wages

will be possible when the quarterly cost of

living index number is published in October,

if the Minister of Labour so requests them.

The textile workers of the Roubaix-Tourco-
ing district were still on strike at the end of

August. In this district, in addition to the de-

mand for an increase in wages, the strikers

also asked for the abolition of the yearly

bonus for regular attendance at work. It is

reported that several thousand strikers in

various industries at Rouen were successful

in securing increases in wages amounting to

six per cent.

Germany

The number of disputes terminating in the

year 1928, was 763, involving 8,082 establish-

ments and 723,415 workers with a time loss

of 19,481,258 working days. Corresponding
figures for 1927 were 871 disputes, involving

10,480 establishments and 493,680 workers with

a time loss of 5,936,006 working days. In

1926, there were 383 di.sputes involving 2,949

establishments and 99,227 workers with a time
of 1,271,884 working days.

Hungary

The number of disputes occurring in 1929

was 63, involving 15,065 workers and a time
loss of 149,204 working days, as compared with

31 disputes in 1928, involving 10,289 workers
and a time loss of 131.174 working days.

British India

Statistics for the year 1929 give the num-
ber of disputes in the year as 141, involving

532.016 workpeople with a time loss of 12,-

165,691 working days. Of this total time loss,

9,632,192 working days were lost in two gen-

eral strikes which occurred in the Bombay
textile mills and the Bengal jute mills. Of
the 141 disputes, 54 were disputes as to pay,

2 over bonus, 55 over personnel, 3 over leave

and hours and 27 over other causes. Settle-

ments were reached in 138 disputes, of which

31 were entirely in favour of workers, 27 par-

tially in favour of workers and 80 in favour

of employers.

Sweden

A strike of 4,500 workers in the paper in-

dustry lasted from April to June and was
over negotiations for a new national agree-

ment. Through government conciliation, an
agreement was reached providing for slight in-

creases in wage.

Switzerland

During 1929, the number of disputes which
terminated was 39, involving 4,661 workers

and causing a time loss of 99,608 working days
for the year. Nearly half of the total time
loss occurred in the building industry.

United States

The number of disputes beginning in June
was 42 and 36 were in effect at the end of the

month. The number of workers involved in

disputes in effect at the end of the month wag

7,197, and the time loss for June 153,644 work-

ing days.

Two strikes, one involving 3,700 workers in

the children's clothing manufacturing industry

and the other 1,200 workers in the raincoat

manufacturing industry in New York City

began on August 26. Both groups of strikers

are members of the International Ladies'

Garment Workers Union. The children's cloth-

ing group went on strike to secure union
wages and conditions and the raincoat work-
ers to renew their former agreement with the

employers who wished to reduce wages. The
strike of raincoat workers was settled on Sep-

tember 2 when the strikers secured their de-

mands. No settlement was reported of the

children's clothing strike at the end of August.

Four strikes were reported of anthracite

coal miners in Pennsylvania in June. In all,

about 7,000 coal miners were involved. All

four strikes concerned grievances as to

arrangement of work or union questions and
were settled by the beginning of July, the

strikers being successful in two cases.
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OLD AGE PENSIONS IN CANADA

Statistical Summary of Expenditures during Second Quarter of 1930 and
Since Inception of the System

HP HE accompanying table gives particulars
•* of the expenditures under the Old Age
Pensions Act (Revised Statutes of Canada,

1927, chapter 156) and the various provincial

concurrent Acts, during the second three

months of 1930, and since these Acts

became severally effective. The text of the

Old Age Pensions Act was given in the

Labour Gazette, April, 1927, page 375. It

makes provision for the establishment of a

Dominion Provincial pension system to be

effective in such provinces as have enacted

special legislation for this purpose. These

provinces are British Columbia, Alberta,

Saskatchewan, Manitoba, and Ontario. The
New Brunswick Legislature passed an Old

Age Pensions Act at its session this year to

become effective on its proclamation by the

Lieutenant Governor in Council. The final

report of the Nova Scotia Commission on Old

Age Pensions was outlined in the Labour
Gazette, May, 1930, and the question of par-

ticipating in the system is still under con-

sideration in that province.

Under the Old Age Pensions Act a pension

is payable to any British subject of 70 years

and upwards who is not in receipt of an in-

come of as much as $365 a year and who has

resided in Canada for the 20 years preceding,

and has also resided in the province in which

the application is made for the five years

immediately preceding the granting of the

pension. The maximum amount of pension

payable under the Act is $240 yearly. In cases

where pensioners have a private income the

amount of their old age pension is subject to

a reduction by the amount, if any, that their

private income exceeds $125 a year. The ad-

ministration of old age pensions is entrusted

to the authorities appointed by the respective

provincial governments. The Department of

Labour of Canada pays quarterly to each

province one-half of the total amount of the

pensions paid by the provincial pension

authority during the preceding three months.

FINANCIAL SUMMARY OF OLD AGE PENSIONS IN CANADA AS AT JUNE 30, 1930

Alberta
British

Columbia Manitoba Ontario
Saskat-
chewan

North West
Territories

Act
effective
Aug. 1,

1929

Act
effective
Sept. 1,

1927

Act
effective
Sept. 1,

1928

Act
effective
Nov. 1,

1929

Act
effective

May 1,

1928

Order
in

Council
effective
March 1,

1929

Totals

Total number of pen-
sioners as at June
30, 1930 2,341

$152,475 16

76,237 58

419,895 20

209,947 59

4,792

$279,320 12

139,660 06

2,328,994 64

1,164,478 57

5,283

$321,263 00

160,631 50

1,970,558 67

985,279 35

30,268

$1,735,019 52

867,509 76

3,990,707 84

1,995,353 92

4,603

$274,992 46

137,496 23

1,594,935 29

797,467 64

4

$260 51

260 51

818 25

818 25

47,291

$2,763,330 77

1,381,795 64

10,305,909 89

5,153,345 32

Total amount of pen-
sions paid during
first quarter of fis-

cal year 1930-31
(Period April 1-

June30, 1930)

Dominion Govern-
ment's share of

expenditure

Total amount of pen-
sions paid since in-

ception of the Old
Age Pensions Act
to June 30, 1930....

Dominion Govern-
ment's share of ex-

penditure
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LABOUR LEGISLATION IN PRINCE EDWARD ISLAND IN 1930

Til'. Prince Edward Island Legislature,

which was in session from March 11 to

April 10, 1930, enacted two laws containing

Bections of labour interest, the Highway

Traffic Act and the Education and Public

Health Act.

The Highway Traffic Act, which replaces

the Motor Vehicle Act of 1922, provides for

the issuing of chauffeurs' licences by the Pro-

vincial Secretary's Department. Applicants

must be at least 18 years of age. A chauffeur

must carry his licence and show it when re-

quired to do so by a constable, peace officer,

or other authorized representative of the Pro-

vincial Secretary. He must also, while driving

a motor vehicle, display the badge issued with

the licence. Use of a badge or licence be-

longing to another person or a fictitious, sus-

pended or cancelled badge or licence, is for-

bidden. The licence of any person convicted

of driving while under the influence of liquor

or narcotics is suspended for a maximum
period of six months for a first offence, twelve

months for a second offence, and is cancelled

for a third offence. Penalties are provided for

breaches of the law. The council of a city

or town may by by-law make reasonable

regulations for the control of automobile

licences, and existing by-laws are continued in

force.

The Education and Public Health Act,

which comes into force on proclamation, pro-

vides for the appointment of a Minister of

Education and Public Health whose duties

are to be prescribed by Order in Council.

The following notice was published in the

Alberta Gazette, July 31, 1930:—

Notice is hereby given that, by order of the

Minister, dated the 5th July, 1930, and made
pursuant to Section 15 of The Coal Mines
Regulation Act, all small mines, as defined by
The Coal Mines Regulation Act, which are not

now equipped with the weighing facilities which
are necessary to enable persons employed there-

at, and paid according to the amount of mineral

gotten, to be paid according to the weight of

mineral gotten, be exempted from the provisions

of Section 13 of the aforesaid Act, such exemp-
tion to be effective as from the 1st day of July,

1930, and to remain in force until further order.

The provisions of the new Coal Mines

Regulation Act (Statutes of Alberta. 1930,

chapter 24) were outlined in the Labour

Gazette, July. 1930, page 759. A "small mine"

Alberta Coal Mines Regulation Act

as defined in the Act, means "a mine in which

not more than 30 men are employed below

ground in the space of a day." Section 13,

mentioned in the notice above, is as follows:

—

13. Wheu the amount of wages paid to any
of the persons employed in a mine depends on
the amount of mineral gotten by them, such
persons shall be paid according to the weight
or admeasurement of the mineral gotten by
them, and such mineral shall be truly weighed
accordingly at a place as near the mine entrance
as reasonably possible, or measured at the work-
ing face:

Provided that payment of wages shall be
made according to the amount of the mineral
gotten, ascertained by weighing at all mines
newly opened on or after the first day of March,
1930, and at all mines at which at the time of

the pasing of this Act wages are paid according

to the amount of mineral gotten, ascertained

by weight.

Montreal Workshops for the Blind

The Montreal Workshops for the Blind

were founded in 1908, through the efforts of

Mr. Philip E. Layton, who is now president

of the Canadian Federation of the Blind. An
account of the workshops was given in the

Winnipeg Weekly News, August 22, in Article

3 of a series of articles dealing with problems

of the blind in Canada. To-day, it is stated,

the institution is reputed to have assets of

over half a million dollars, and it is regarded

as among the best institutions for the blind

on the continent.

The Montreal workshop employs about

forty men and women. Single men receive

$15 a week, and married men $20. All its

finished goods are marketed by blind sales-

men also on a good salary. The employees

12973—3

are paid for fifty-two weeks in the year sick

or well. The committee of management con-

sists of three persons, of whom one is a blind

man elected by the blind workers in the

factory. They elect a shop committee which

negotiates directly with the management com-

mittee. The blind workers make brooms,

rugs, mops, brushes, and other similar articles.

In 1929 they manufactured about $67,000

worth of products. Last year donations of

about $34,000 were received by the institu-

tion, which also supports a school for blind

children. After twenty-two years of opera-

tion the school is free of debt, the last bal-

ance sheet showing a credit balance of about

two thousand dollars.
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LABOUR AND INDUSTRY IN BRITISH COLUMBIA IN 1929

I^HE twelfth annual report -of the Depart-

ment of Labour of British Columbia re-

views its administrative activities during the

calendar year, 1929. Established under the

Department of Labour Act of 1917, the De-
partment has authority to require the trade

unions, industrial societies and other organi-

zations to supply information as to their

rules and practices; to require employers to

furnish reports as to their employees in re-

spect to wages, hours' of work, etc.; and to

obtain from any available source information

as to the cost of living, the relations of prices

to labour and industrial conditions in the

province. Under departmental administration

are the employment offices and the Factories

Act. The Deputy Minister of Labour is ex-

offlcio chairman of the Board of Adjustment

under the Hours of Work Act, 1928, which

provides for an eight-hour working day in the

industries of the province, with the exception

of those expressly exempted by the Board.

He is also chairman of the Male Minimum
Wage Board, administering The Male Mini-

mum Wage Act, and of the Minimum Wage
Board (for female employees) which admin-

isters the Minimum Wage Act.

Industrial Situation.—In a prefatory review,

the deputy minister outlines the relation of

agriculture to industry as follows:

—

"The prairie wheat crop was considerably

under the total expected, and because of the

prevailing prices very little movement of wheat

took place. This resulted in a reduction of

train crews, which had its effect upon those

employed in the railway repair shops. This

condition spread to* a certain extent to the

industries dependent upon the prairie mar-
kets, the purchasing power due to the condi-

tions stated being greatly curtailed. To fol-

low this still further, many of the sawmills

found that requirements of prairie lumber

dealers would be considerably reduced. There

were also decreased requirements of the rail-

way companies for car-decking and other

materials for the repair of rolling stock, only

minimum repairs being necessary. Neverthe-

less, with adverse conditions prevailing during

the latter months of the' year, there was an
increase in 'the total pay-roll for 1929."

Payroll and Wages.—The chapter on Statis-

tics of Trades and Industries indicates that

the pay-roll of the Province for 1929 reached

the record total of $145,120,326 as compared
with $136,784,484 for 11928. The total for 1929

was computed from returns from 5,065 firms

which replied to the official questionnaire. In

1928, replies were received from 4,846 firms

As the pay-roll of $145,120,326 was based
solely on employers who replied to the ques-

tionnaire, it is obvious that this amount did

not represent the gross total from all sources.

Accordingly, a conservative estimate of other

branches of industry not covered by the ques-

tionnaire, together with amounts received too

late to be classified, places the total pay-roll

of all industries at $192,092,249 in 1929, as

compared with $183,097,782 for 1928.

The total estimated pay-roll for 1929 is

divided by districts as follows: Greater Van-
couver, $68,730,605; Vancouver Island, $39,-

571,007; rest of mainland, $83,790,637.

Analysing the statistics, the report makes
the following observation in regard to the

various classes of wage-earners:

" The amount paid to actual wage-earners

—

that is, those not engaged in managerial or

office position-—totalled $117,344,548.72, an in-

crease of $6,016,024.37 over 1928. Officers,

superintendents, and managers received $13,-

859,76714, an increase of $1,140,646.49; while

the sum paid to clerical staff and salesmen in-

creased by $1,179,170.94 to $13,916,010i.l2. The
percentage figures given below show a decrease

covering wage-earners, and it is reasonable to

suppose that had business conditions been

maintained during the last two months, these

figures would have been different, as there is

no doubt that the employees engaged as

superintendents, managers, salesmen, and in

the office occupations were carried on the pay-

roll, and that the workers were the class who
had either their hours reduced or temporarily

laid off during the dull season."

The proportionate payment for 1929 under

the headings of officers, superintendents, and

managers is 9-48 per cent.; clerks, steno-

graphers, and salesmen, 9' 53 per cent.; and

wage-earners, 80*99 per cent.

Comparing the 1929 pay-rolls of the 25 wage

groups with those of the previous year, the

report showed that 21 have increased and

4 have decreased the annual amount paid in

wages and salaries. Among groups registering

increases, metal-mining assumes the lead with

a pay-roll larger by $2282,000 than that of

1928. Miscellaneous metal trades was second

with an increase of $1,200,000. Included in

this group are garages, which alone showed an

advance of over $500,000. Contracting and

builders' materials groups increased by $1,000,-

000 and $234,000 respectively. Another de-

cided increase was that of $827,000 in the

printing and publishing group,. Other in-

creases were as follows: Public utilities, $720,-
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000; food products, $300,000; smelting, $498,-

000; coast shipping, $543,000; oil refining,

$353,000; pulp and paper, $330,000; laundry

industry, $216,000; manufacturing wood, $421-

000; breweries, $194,000; shipbuilding, $110,-

000.

The greatest pay-roll decrease was in coal

mining with a loss of $930,000. Commenting
on this set-back, the report states that "the
immediate outlook is not very encouraging,

but the employment situation in this industry

could be remedied to some extent if the

citizens of the Province were to purchase local

coal." Second to the coal mining industry

was lumbering, with a decrease of $320,000.

Other decreases were cigar and tobacco manu-
facturing with $23,000, and jewellery manu-
facturing with $11,000.

The report indicates the number of firms

having a pay-roll of over $100,000 per annum.
In 1921 there were 118 such firms, while in

1929 this total had increased to the record

number of 262, being 8 more than in 1928.

Seventeen of these firms had an annual pay-

roll of over SI,000,000, and of these four were
between $2,000,000 and $3,000,000, and one

over $5,000,000. Of the 262 firms with an
annual pay-roll of over $100,000 the lumber-

ing industry leads with 105, three less than
in 1928, while the food products industry is

second with 21 firms, and metal mining third

with 17 firms.

Weekly Wage Rates.—The average indus-

trial wage, covering a full week's work for aJl

adult male employees, again advanced over

the preceding year from $28.96 in 1928 to

$29.20—the highest since the peak year of

1920 when it stood at $31.51 per week. This

average is computed from figures supplied by
each firm for the week of employment of the

greatest number.
The average full week's wages of adult males

in each industry for the years 1923, 1928 and
1929 are given in. the accompanying table.

The tabular summaries indicate that there

has been a steady increase in the number
earning $25 per week and upward since 1925.

In that year the percentage of employees paid

a weekly wage of $25 and more was 54-07;

in 1926 it was 54-46; in 1927, 56-41; in 1928,

58-96; and in 1929, 59-82. A comparison of

the tables aLso shows that there has been an

increase in lower paid workers (those receiv-

ing less than $19 per week). In 1928, the

number of such workers was 4,391, and in

1929 this had increased to 5,592.

There were wage increases in sixteen of the

industrial groups, while in nine the weekly
average was decreased.

The most outstanding change in the aver-

age full week's wages took place in the jewel-

12973-3*

Average Weekly Wages of Male Employees in British
Columbia in 1923, 1928, 1929

Industry

Breweries
Builders' materials
Cigar and tobacco manufacturing..
Coal-mining
Coast shipping
Contracting
Explosives and chemicals
Food products, manufacture of
Garment-making
House-furnishing
Jewellery, manufacture of

Laundries, cleaning and dyeing. .

.

Manufacturing leather and fur
goods

Lumber industries
Metal trades
Metal-mining
Miscellaneous trades and industries
Oil-refining

Paint-manufacture
Printing and publishing
Pulp and paper manufacturing
Ship-building
Smelting
Street-railways, gas, water, power,

telephones, etc
Manufacturing of wood (N.E.S.)...

1923 1928

$26 55 $28 85

26 83 26 28
23 32 22 97
36 96 30 50
28 36 31 89
28 31 30 58
26 63 26 24

25 61 27 70
29 85 28 60
24 74 27 44

32 65 32 49
25 07 26 96

26 73 27 88
25 92 26 53

28 04 31 04
32 21 33 27
25 83 27 15

32 71 30 23

23 13 23 62

38 09 40 94

27 90 26 82
25 88 28 85

34 16 32 54

29 42 30 04
23 33 25 02

1929

$27 70
28 04
26 58
30 18

32 84
30 57
24 61

26 56
28 68
26 74

36 61

28 16

29 03
26 54
29 50
35 24
26 21

30 50
25 58
40 81

27 87
30 25
33 09

30 70
25 49

lery manufacturing industry, where the ad-

vance amounted to $4.12 per week, followed

by cigar and tobacco manufacturing, of $3.61.

Increases of over $1 per week were recorded

in the following groups: Builders' materials,

laundries, cleaning and dyeing, leather and fur

goods, metal-mining, paint-manufacturing, pulp

and paper, and ship-building industries.

Other increases were in Coast shipping, gar-

ment-making, oil-refining, smelting, utility

group, and in the manufacture of wood (not

elsewhere specified).

The principal decreases are found in ex-

plosives and chemicals, which amounted to

$1.63, followed by metal trades, $1.54; brew-

eries, $1.15; and food products, $1.14. Those

having decreases of under $1 were coal-min-

ing, 'contracting, house-furnishing, miscellane-

ous trades and industries, and printing and

publishing.

The report details in tabular form the num-
ber of wage earners in each industry grouped

according to the weekly wages received. The
table on page 1028 is a summary of all such

tables, and shows the number of employees

by weekly wage groups in 1929.

Increase of Apprentices.—The number of

apprentices in industry again increased over

the previous year with a gain of 48, there

being a total of 1,676 thus classified at the

end of 1929. Commenting on the success

of apprenticeship, the report states that

"there appears to be no doubt that these

young people are being thoroughly trained
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Classified Weekly Wage Rates (Wage Earners only) in
British Columbia during 1929

Males Females
For Week of

Employment
of Greatest Appren-
Number 21 Yrs. Under 18 Yrs. Under tices

& over 21 Yrs. & over 18 Yrs.

Under $6. 00 56 27 14 26

$6.00 to $6.99... 125 120 18 126
7.00 to 7.99... 116

179
224

54
50
31

32
71

83

101

8.00 to 8.99... 187

9.00 to 9.99... 1 120
10.00 to 10.99... 97 279 315 132 155

11.00 to 11.99... 27 212 186 150 96
12.00 to 12.99... 49 512 893 157 291
13.00 to 13.99... 110 188 813 70 138

14.00 to 14.99... 494 367 1,140 89 48
15.00 to 15.99... 588 405 1,195 47 64

16.00 to 16.99... 1,267 299 780 52 35

17.00 to 17.99... 1,550 151 330 20 53

18.00 to 18.99... 1,409 229 676 8 26
19.00 to 19.99... 8,761 262 340 8 17

20.00 to 20.99... 2,892 164 692 4 22

21.00 to 21.99... 6,580 159 264 3 34
22.00 to 22.99... 5,296 81 261 3 25

23.00 to 23.99... 2,963 101 131 1 6

24.00 to 24.99... 10,508 109 71 2 5

25.00 to 25.99... 5,033 54 131 15

26.00 to 26.99... 4,038 18 38 7

27.00 to 27.99... 4,669 38 50 28
28.00 to 28.99... 4,141 61 23 6

29.00 to 29.99... 3,616 66 24 6

30.00 to 34.99... 15,073 56 82 30

35.00 to 39.99... 11,517 8 24 9

40.00 to 44.99... 8,623 19
45.00 to 49 99... 3,399 4

3,311 2

Totals 106,012 4,519 8,766 964 1,676

as they have no difficulty in finding employ-

ment when the period of their apprenticeship

is completed."

Employment Service.—The report of the

British Columbia Branch of the Employment
Service of Canada summarizes the situation

during 1929 in the following sentence:

—

"Due largely to a greatly reduced grain crop

in the Prairie Provinces, the debacle in the

stock market, and an excess of immigrants

over requirements, conditions during the year

1929, from an employment point of view,

were the worst experienced during the past

eight years."

Summarizing the business transacted, the

report indicates that within the province the

number of placements nearly equalled those

of the previous year, but adverse crop con-

ditions in the Prairie Provinces caused a

reduction of 63 per cent in extra-provincial

placements. During the year there were 107,-

695 applications, 44,685 employers' orders,

42,960 placements, 1,829 transfers in British

Columbia; 3,955 transfers out of British

Columbia.

In connection with the work accomplished

on behalf of handicapped men, both ex-ser-

vice and ''industrial handicaps," it is shown

that the total number of placements was

2,055, and of this number 540 were "regular,"

ranging from one week's employment to per-

manence, the balance, 1,515, being placed in

positions where the duration of employment
was expected to be less than one week. The
report again emphasizes that the problem of

placing handicapped ex-service men becomes
more acute each year, owing to their advanc-

ing age, and the "almost constant surplus of

physically fit men." It is also pointed out

that the favourable weather conditions on

the coast has attracted a much larger number
of handicapped ex-service men than industry

can absorb.

Inspection of Factories.—The report of the

'chieif factory inspector details his administra-

tive duties, which include the inspection of

all factories under The Factories Act, indus-

trial plants designated by the Workmen's
Compensation Board, passenger and freight

elevators, and laundries.

Dealing with the progress of accident pre-

vention work, the chief inspector points to

the fact that no serious accident occurred on

elevators, which are required by statute to

be operated by licensed operators. During

the year, 446 male and 176 female elevator

operators renewed their licences, while 211

male and 85 female applicants sucessfully

qualified by examination as elevator oper-

ators, making a total for the year of 932

licensed operators.

There were 48 requests for the extension

of the hours of work of female employees

in factories. Upon investigation, all were

granted with the exception of six. Twenty-
four requests for permission to employ
children under the age of fifteen years in

canneries were granted, subject to the condi-

tions of the Factories Act. This branch was

particularly active in devoting considerable

time to the enforcement of the Act respecting

the hours of work of female employees in

laundries, many of which are conducted by

orientals. During the year, 31 informations

were laid against oriental violators of the

Act, and 25 were convicted, of which five were

convicted of a second offence.

Nationality of Workers.—The tables show-

ing the nationality of employees indicate that

natives of English-speaking countries de-

creased from 72-65 per cent in 1928 to 70-31

per cent in 1929. Those from Central Europe

increased to 18-56 per cent in 1929 from 17-02

per cent in 1928. Natives of Canada and

Newfoundland increased from 38-07 per cent
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in 1928 to 39-17 per cent in 1929. The per-

centage of those from the British Isles again

fell, the figures being 28*73 per cent in 1929

as against 30- S5 per cent in 1928.

The percentage of Asiatics employed shows

an increase for the first time since 1926, rising

to 10-01 per cent from 9-33 per cent in 1928.

The actual number emploj'ed in 1929 was

12,253, an increase of 1.520 over the previous

year. Chinese employees increased by 251,

Hindus by 156, and Japanese by 1,113.

Labour Disputes.—The section of the report

covering labour disputes shows that 482 em-
ployees were affected by a strike or a lockout

for a total of 3,320 working days, constituting

the smallest number on record.

British Columbia Male Minimum Wage Act

A chapter of the report deals with the

operations under the Male Minimum Wage
Act. The first Act. passed by the Legislature

in 1925 (Labour Gazette, January. 1926. page

17). was repealed following a decision by the

Supreme Court of Canada, which declared the

Act invalid (Labour Gazette, November, 1928,

page 1310). Subsequently, in March, 1929, a

new Male Minimum Wage Act was adopted

(Labour Gazette, June, 1929, page 607).

The report reviews the administration of the

new Act. particularly the legal proceedings

arising out of the application of the drug

clerks for an inquiry into the conditions of

their employment. The Male Minimum Wage
Board had ruled that it had no authority to

conduct an inquiry on the ground that the

occupation of the applicants was a "profession"

and did not fall within the scope of the Act,

this opinion being later upheld by the British

Columbia Supreme Court (Labour Gazette,

November, 1929, page 1317). The Court of

Appeal of British Columbia, however, reversed

this decision and directed the issue of a man-
datory order to the Board to hear and deter-

mine the question raised in the application

of the drug clerks (Labour Gazette, June,

1930, page 730). (The order finally made by
the Board in this case was given in the Labour
Gazette, August, 1930, page 917.) In addition,

the Board conducted inquiries upon applica-

tion from cab and taxi drivers, warehousemen,
and stationary engineers. In connection with
the last-named class, the Board issued an
order (the first under the new Act) establish-

ing the minimum wage (Labour Gazette,

March, 1930, page 282). As regards taxi

drivers, the Board decided that it was not
advisable to establish a minimum rate at the

present time, while in the case of warehouse-
men it was considered that there was not
sufficient evidence to warrant the establish-

ment of a minimum wage for this class.

British Columbia Hours of Work Act in 1929

The operations under the Hours of Work
Act, 1923. are also outlined in the annual re-

port of the Provincial Department of Labour.

Pointing to a gradual decline in working hours

since the Act came into effect, the report em-
phasizes that it is being enforced in such a

manner as not seriously to affect the indus-

tries of the Province. "The beneficial effects

of this legislation/' it is stated, "can be seen

chiefly in the different branches of the lumber-

ing industry where the average working hours,

calculated from the returns received, show a

reduction in some cases by as much as seven

hours per week."

During 1929 the number of exemptions
granted by the Board of Adjustment, ad-

ministering the Act, totalled 93, a decrease of

68 from the total of 1928. Of the 93 permits

granted, 50 were for the lumbering industry,

15 for the printing and publishing industry.

and 5 for contracting. Other exemptions

covered the manufacture of rubber tires, gar-

ment making, paper making, and furniture

manufacture. These permits are strictly of a

temporary nature, ranging from a total of one
hour to one hour per day for a week or

longer.

Industries which show an average decline

of six hours and over in the Avorking-week are

builders' materials, coast shipping, and pulp

and paper manufacture, followed by contract-

ing, explosives and chemicals, miscellaneous

trades and industries, smelting, and the manu-
facture of wood (N.E.S.), with a reduction of

over three hours per week; breweries, food

products, and street railways, etc., with a de-

cline of over two hours in the average work-
ing-week.

As further proof that the Province has

accepted the general principle of an eight-

hour day, it is stated that from a total of

116.623 employees reported by the 5,065 firms
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making returns, 101,625, or 87*15 per cent,

were working on an eight-hour day; 10,968, or

9-40 per cent worked over eight but not more
than nine hours per day; whereas only 4,030,

or 3-45 per cent of all employees, were work-
ing in excess of nine hours per day.

The average working-hours for all occupa-
tions covered in the statistical tables was again

reduced during the year 1929, the average
weekly working-hours being 48-25, compared
with 48-43 in 1928, 48-55 in 1927, and 48-84

in 1926.

The accompanying table shows the trend
of average weekly hours in all industries

covered by the report for the past three years.

As indicated in the table, some industries

work more than a forty-eight hour week, and
anticipating any questions as to how this is

possible under an eight-hour day law, the

report cites the example of the lumbering
industry as follows:

"The regulations promulgated by the Board
of Adjustment, and passed by Order in

Council, permit all operations carried on east

of the Cascade Mountains to operate on a

nine-hour basis, which is fifty-four hours per

week. The reason for this regulation is ap-
parent to all acquainted with weather con-

ditions during the winter months. The
smelting and metal-mining industry operate

on a fifty-six4iour week; Coast shipping being
an industry which does not come within the

scope of the Act, the Board has no jurisdiction.

There is also the food products group, where
only a very small number of the employees
engaged come within the limits of the Act."

Averagk Weekly Hours of Work by Industries in
British Columbia

Industry

Breweries
Builders' materials, etc
Cigar and tobacco manufacturing.
Coal-mining
Coast shipping
Contracting
Explosives, chemicals, etc
Food products, manufacture of
Garment-making
House-furnishing
Jewellery, manufacture of

Laundries, cleaning and dyeing
Leather and fur goods, manufac-

ture of

Lumber industries

—

Logging
Logging-railways
Mixed plants
Lumber-dealers
Planing-mills
Sawmills
Shingle-mills

Metal trades
Metal-mining
Miscellaneous trades and industries
Oil-refining

Paint-manufacturing
Printing and publishing
Pulp and paper manufacturing
Ship-building
Smelting
Street-railways, gas, water, power,

etc
Wood-manufacture (not elsewhere

specified)

1927 1928

$45 60 $48 22
46 94 47 55
44 48 46 58
48 02 48 02
52 48 53 05
44 97 44 83

45 85 45 32
50 65 51 75
46 38 44 54
45 52 45 30
44 25 44 75

46 28 46 42

46 77 46 62

48 63 48 40
49 08 49 16

44 00 47 21

45 88 46 70
49 81 49 29
49 63 49 03
48 84 47 97
45 51 45 42
52 26 53 93

47 20 47 64

54 35 54 16

44 51 44 44
45 51 45 42
48 46 48 24
45 13 44 45
52 94 53 07

45 90 45 69

46 42 46 77

1929

$46 77

46 96
44 40
48 03

51 05
45 16

46 04
51 01

44 87
45 53

44 24

46 62

46 70

47 31
48 61

48 00
47 63

49 14

49 12

47 86
45 87
53 96
46 10

51 61

45 09

45 44

48 35
44 15

52 72

44 61

47 03

Minimum Wages for Women in British Columbia in 1929

The twelfth annual report of the Minimum
Wage Board of British Columbia, which is

included in the annual report of the Depart-
ment of Labour, details the administration of

the Minimum Wage Act during the year ended
December 31, 1929. The Act became oper-

ative in 1918, and is administered by a Board
of three members, of which the Deputy Min-
ister of Labour is chairman.

Under this legislation nine orders respecting

minimum wages have been put into effect,

and these include practically all classes of work
in which women and girls are engaged through-
out the Province with the exception of

domestic servants, fruit pickers, farm labour-

ers and their employers who are excluded
from the scope of the Act.

The total number of women and girls within

the scope of the Act during 1929, as indicated

from the returns from 3,602 employers, was
20,766. In addition to this total, there were
a number of returns received too late to be
classified in the statistics.

The report states that as the existing orders

are giving adequate protection and no peti-

tions for their revision having been received

from either employers or employees, there

were no amendments to the regulations during

1929. However, the Board contemplates

amending the manufacturing order by adding

to the schedules for learners a list of occupa-

tions which are not included at the present

time. These are either new vocations or those

in which women and girls were not working

when the order was put into effect. No
changes in wages are anticipated.

Touching on its duties in enforcing the

regulations, the Board states that it is doing

so in "an unobtrusive and tolerant manner",

and observes that "considering that the work
of over 20,000 women is covered by the orders,

and human nature being what it is, the most

optimistic could never expect 100 per cent

compliance." However, it is pointed out that

most employers are obeying the law and treat-

ing their staffs fairly. Through pay-roll in-
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6pections, routine investigations by officials,

and from complaints lodged by employees, or

on their behalf, some infringements were
revealed. Frequently complaints have been
found groundless usually through an apparent
misunderstanding of some phase of an order

or an incorrect and incomplete knowledge of

the circumstances.

In cases where employees had been paid

below the legal minimum, adjustments were
effected through the Board's efforts. By these

methods, arrears of wages totalling $2,838.61

were paid during the year to employees
throughout the Province. This amount repre-

sents the difference between what they should
have received under the various orders and
what they were paid by employers who were
not complying with the law. These arrears

were collected on behalf of employees work-
ing in hotels, restaurants and cafes, florists'

shops, confectionery stores, departmental and
other mercantile establishments, laundries and
cleaning plants, beauty parlours, fruit can-

neries, commercial and professional offices,

millinery and dress-making shops, and factories

of various kinds. It is noted, that, as in

previous years, "the offending employers are

usually foreigners, or owners of businesses, who
through lack of systematic management, can

see no way to reduce their overhead expenses

except by cutting wages."

In 1929 eleven convictions for violations of

the Act were obtained, and one was with-

drawn after settlement had been made. Six

of the cases originated in restaurants or cafes.

Mercantile establishments accounted for two,

a law office and a real estate brokerage for

one each, while a milliner and a dressmaker

were the offenders in the balance of the cases.

All twelve cases were in the city of Vancouver.

The following is a summary of the minimum
wage orders in force, showing the weekly and
hourly rate for experienced workers in the

various classes:

Mercantile industry, $12.75 (hourly rate,

26%i« cente).
Laundry, cleaning and dyeing industries,

$13.50 (hourly rate, 28§ cents).
Public housekeeping, $14 (hourly rate 29£

cents).
Office occupations, $15 (hourly rate 31£

cents)

.

Personal service occupation, $14.25 (hourly
rate. 29^6 cents).

Fishing industry (canneries), $15*50 (hourly
rate. 32%4 cents).
Telephone and telegraph occupation, $15

(hourly rate, 31£ cente).
Fruit and vegetable industry, $14.40 (hourly

rate, 30 cents)

.

Manufacturing industry, $14 (hourly rate,

29J cente).

Of the total of 20,766 women and girls em-
ployed in all occupations, 3,741, or 18.02 per

cent were reported as receiving the actual

minimum for their respective classes of work.
In the higher scales of pay it is noted that

12,848 or 61-87 per cent of all those reported
were receiving wages in excess of the mini-

mum, leaving 4,177, or 20-11 per cent who
were paid below the minimum. This latter

class includes young girls and inexperienced

workers for whom lower rates are set, and
employees of experience whose working week
was shorter than 48 hours, with a pro rata

reduction in pay.

The average weekly wage for all occupations

for experienced employees over 18 years of

age during 1929 was $17.64 as compared with

$17.52 in 1928.

In five occupations—mercantile, office, per-

sonal service, manufacturing and fishing

—

noticeable increases over the previous year's

weekly averages for experienced women work-
ers over 18 years of age are recorded for 1929.

The average in laundry, dyeing and dry-

cleaning establishments remained practically

the same for employees 18 years of age and
over, being 1 cent per week more than in

1928. The fruit and vegetable industry indi-

cated a slight decrease for experienced time
workers, while an increase of $2.26 is revealed

for piece-workers who have been employed
at least two months in the industry. The
average weekly wage for skilled operators in

the telephone and telegraph occupation

dropped from $18.32 in 1928 to $18.20 in 1929.

However, the working week was slightly

shorter, being 40.94 hours in 1929 as against

41.13 in 1928 when the higher rate prevailed.

The table on page 1032 presents a sum-
mary of the chief statistics dealing with all

occupations covered by the regulations in

recent years.

As regards the marital status of employees,

the report shows that the relative proportion

of married, widowed, and single women em-
ployees, gainfully employed, has hardly altered

during the past three years. From the

returns for 1929, the following percentages are

indicated: Married, 20.11; widowed, 3.86;

single, 76.03.

Dealing with the results of minimum wage
legislation, the report makes the following

comment:

—

"Wages have been increased in a marked
manner and held at levels considerably in ad-

vance of the actual legal minimum, contrary

to the assertions of many persons that the

minimum would become the standard. In

1929 61.87 per cent of the employees had
pay-cheques higher than the rates prescribed

by law, and so an oft-repeated argument of

those opposed to this form of legislation is
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refuted. In all fairness we must admit that

there have been a few other contributing

factors to this rise in women's wages, but these

are far less potent than the Statute and its

protection In some of the American States,

where their minimum wage laws have been

repealed, declared ultra vires, or rendered in-

effective pending legal decisions, the employees
have suffered a noticeable cut in wages, and
have been unable to effect a return to former

levels since the legal backing of minimum
wage legislation was withdrawn."

Summary of all Occupations

1929 1928 1927 1926 1925

Numberof firms reporting
Number of employees

—

Over 18 years, or experienced
Under 18 years, or inexperienced

Total weekly wages

—

Employees over 18 years, or experienced
Employees under 18 years, or inexperienced..

Average weekly wages

—

Employees over 18 years, or experienced
Employees under 18 years, or inexperienced . .

.

Percentage of employees under 18 years, or inex-

perienced
Average hours worked per week

3,602

18,390
2,376

$324,376 19

$ 24,757 00

$17 64
$10 12

11-44%
43-87

3,425

17,191
2,186

3,455

15,697
1,810

3,123

13,725
2,245

$301,223 03

$ 23,470 00

$17 52

$10 74

$267,787 44

$ 18,820 00

$17 06
$10 40

$234,001 53

$ 23,513 50

$17 05
$10 03

11-28%
44 05

10-34%
43-92

14-59%
43-82

2,804

12,181
1,718

$211,713 38
$ 17,764 00

$17 38
$10 34

12-36*

43-58

In a more definite manner, the follow-

ing table presents the average weekly wage
rates in the various industries before the Act

came into effect in 1918, and in 1929 after

twelve years practical testing of the legis-

lation.

Average Weekly Wage Kates Before and
After Minimum Wage Act in

British Columbia

Mercantile Industry

1918 1929
Average weekly wages

—

Employees over 18 years.. $12.71 $15.06
Employees under 18 years. . 7.70 9.08

Percentage of employees un-
der 18 years 15.49% 13.70%

Laundry Industry

Average weekly wages

—

Employees over 18 years $11.80 $14.60
Employees under 18 years. . 9.78 9.83

Percentage of employees un-
der ] 8 years 21.80% 12.22%,

Manufacturing Industry

Average weekly wrages

—

Experienced employees. . . . $12.54 $16.74
Inexperienced employees . . 9.57 10.09

Percentage of inexperienced
employees 28.64% 18.73%>

Telephone and Telegraph

Average weekly wages

—

Experienced employees. . .. $.15.55 $18.20
Inexperienced employees '.

. 11.90 11.24
Percentage of inexperienced

employees 8.70% 11.96%

Personal Service Occupation

Average weekly wages 1—
Employees over 18 years. . $13.83 $17.41
Employees under 18 years. . 6.96 8.18

Percentage of employees un-
der 18 years 15.38%? 8.89%

Office Occupation

1918 1929

$20.55
12.75

Average weekly wages

—

Employees over 18 years. . $16.53
Employees under 18 years. . 10.88

Percentage of employees un-
der 18 years 7.45 3.46

%

Public Housekeeping Occupation

Average weekly wages1—
Employees over 18 years. . $14.23 $16.54
Employees under 18 years. . 11.77 13.98

Percentage of employees un-
der 18 years 5.51% 4.29%

Mr. Gustave Francq, chairman of the

Women's Minimum Wage Commission of

Quebec, recently announced that the Commis-

sion had begun investigations with a view to

establishing wage rates for female employees

in the cardboard box, fur, and corset indus-

tries in the Province, and that public meet-

ings of employers and workers would shortly

be called to discuss the minimum wages for

the various occupations. In regard to the

observance of the existing orders of the Com-

mission Mr. Francq stated that in very few

cases was it necessary for the Commission to

bring delinquent employers before the Courts,

and that methods of persuasion were usually

sufficient. In order to educate the employers

concerning the working of the law, the com-

mission has sent two inspectors through the

province, who will give all necessary explana-

tions and at the same time report on the

success obtained by the new regulations.
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WORKMEN'S COMPENSATION IN BRITISH COLUMBIA, ALBERTA
AND NEW BRUNSWICK, 1929

British Columbia
/T*HE thirteenth annual report of the Work-
*- men's Board of British Columbia, being

for the calendar year 1929, shows a continued

increase in the number of workmen covered

by the provisions of the Act, this increase

being accompanied b)^ an increase in the

number of compensable accidents occurring

during the year.

Numbers benefiting.—The report states that

there are now upwards of 175,000 work-
men in the Province to whom the benefits

of the Act are applicable. Since the present
law came into effect thirteen years ago,

319,090 accidents have been reported under
it. Of that number 2,923 resulted in death,
and 7,294 others left the injured workman
either totally or partially disabled for life.

At the close of 1929 there were on the pen-
sion list, as a result of those fatal and dis-

abling accidents, 688 widows; 993 children

under 16 years of age; 121 dependent
mothers; 40 dependent fathers; and 40 other
dependents. The permanently disabled pen-
sioners number 1,504, making in all 3,386
persons in receipt of regular monthly pensions
at the end of 1929. There are in addition,

at any given time during the year, nearly
2.000 temporary total disability cases requir-

ing only time-loss compensation and medical
attention. Approximately 1 per cent of the
workmen of the Province are off duty at
any given time as a result of temporary dis-

abling accidents. The pensioners, the tempo-
rarily incapacitated workmen, and their

dependants number close to 10,000 the year
round.

Payroll Increase.—Industrial development
of the Province is indicated by the growth in

total earnings of workmen engaged in the in-

dustries within the scope of the Act. For the
purpose of levying assessments the payrolls

of all employers are checked each year. The
payroll figures for 1921 totalled $129,518,375;

for 1922, $130,592,502; for 1923, $153,548,944;

for 1924, $155,410,227; for 1925, $164,216,219;

for 1926, ^172.862,307; for 1927, $175,315,992;

and for 1928, $183,576,470. Inasmuch as it

required several months to complete an audit
of all payrolls the exact figures for 1929 are

not yet available. Present information would
indicate that they will reach $185,000,000.

Not only are payrolls increasing each year,

but also the number of employers shows a

corresponding increase. At the end of 1923

there were 6,524 firms on the records, within

the scope of the Act. The number rose to

6,838 in 1924; to 7,197 in 1925; to 7,613 in

1926; to 8,243 in 1927; to 8,688 in 1928; and
on December 31, 1929, the number had reached

8,888. New employers to the number of 1,401

employed labour for the first time in 1929.

Former employers numbering 206 resumed
operations. One hundred and fifty-nine em-
ployers whose operations were not compul-

sorily under the Act had the benefits of the

Act extended to their employees by special

application during 1929. There were 200 more
firms actively operating on December 31, 1929,

than at the end of the preceding year, after

making deductions of all firms which had dis-

continued during the year.

Rehabilitation.—"One of the problems," it

is stated, "which constantly confronts per-

manently crippled workmen is that of re-

establishment at work in which their

disabilities will be a lesser handicap than the

occupations for which they are already trained.

The logger who for years has followed work
in the woods meets with a crushing leg injury

and is physically unsuited to return again to

his former occupation. The workman's dis-

ability may be such that he is 30 per cent

impaired. His pension award must be sup-

plemented by earnings at work he can do. A
creditable number of employers make a prac-

tice of finding a place for workmen crippled in

their employ. If a sufficiently large number
followed that practice the rehabilitation prob-

lem would solve itself. Only a limited number
of workmen can be successfully retrained for

lighter tasks suited to their particular needs.

Re-establishment is accomplished in a number
of cases by commuting future pension pay-

ments so that the workmen may retrain them-
selves by instruction courses for various trades

and other occupations they are physically able

to follow. Others re-establish themselves in

small businesses and in agricultural pursuits.

For those crippled workmen who for various

reasons must be absorbed again in industry

the co-operation of individual employers is

necessary."

Safety and First Aid.—The report comments
on the continued increase in accidents, not-

withstanding the movement for their preven-

tion, and emphasizes the importance of the

personal factor in safety work (see page 998 of

this issue). It dwells on the great value of

an efficient "First Aid" service, which, "in

addition to providing the machinery for

prompt, thorough, and intelligent investigation

of alleged accidents, assists in preventing un-
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necessary suffering and prolonged and costly

disabilities The advantage of prompt
first-aid service for all injuries, however slight,

should be kept constantly before the workmen,
and nothing should be left undone by the
employer in facilitating the rendering of com-
petent and adequate first aid."

Claims.—While the increase in total pay-
rolls during the past year indicated a larger

number of workmen employed in industries

under the Act, there was also an increase in

the number of accidents. The accidents re-

ported during 1929 were 36,750. The figures

for the preceding years were 32,793 in 1928;
and 30,066 in 1927. Two more fatal accidents

were reported than in in 1928, the figures

being 253, in 1929; 251 in 1928; 219 in 1927;

198 in 1926; 213 in 1925; 236 in 1924; and
268 in 1923. The non-fatal accidents for the

past years were as follows: 36,497 in 1929;

32,542 in 1928; 29,847 in 1927; 30,167 in 1926;

27,563 in 1925; 25,566 in 1924; and 24,184 in

1923. Each year a further 3,000 accidents or

more are reported, but are such as to necessi-

tate no medical aid or time-loss compensation,
first-aid service being found sufficient for such

injuries sustained. There were 19,045 cases

which required both medical attention and
time-loss compensation. For the year there

was an average of 3,062 accidents reported

each month or over 120 for each working-day.

The industry of lumbering accounted for

42 per cent of all time loss accidents; the

construction class, nine per cent; general

manufacturing, 7 per cent; coal mining, 6 per

cent; the railroading groups, 5 per cent; metal

mining, 5 per cent navigation and stevedoring,

5 per cent; and all other classes 2il per cent.

The fatal accidents were distributed as fol-

lows: lumbering, 39 per cent; metal-mining,

8 per cent; railroading groups, 6 per cent;

coal-mining, 6 per cent; construction, 4 per

cent; and all other classes 37 per cent.

Sixty-«even per cent of those injured claim
British or Canadian nationality and 48 per
cent were married. The fact that only 682
of the 36,750 persons injured last year claimed
to be carrying any other type of accident

insurance than that provided under the Act
indicates the extent to which the statutory

benefits are depended upon during periods of

disability arising from accident.

Finance.—The report explains the method
used in handling the reserve funds as follows:

"Section 16 of the Act provides that the

awards to widows of workmen killed in in-

dustry shall be paid to them in monthly pa}'-

ments. Similar provision is made in section 20

for payment of awards to permanently dis-

abled workmen. By reason of these sections

portions of awards to dependants and per-

manently incapacitated workmen remain un-

paid. These are invested in compliance with
the provision of section 53 of the Act, in

securities permitted under the 'Trustee Act;'
e.g., Dominion, provincial, and municipal
bonds. These unpaid portions of awards are

invested in the names of the Minister of

Finance and the Board jointly. The amount
of these ' capitalized reserves ' is calculated on
reliable actuarial tables to be exactly suffi-

cient, using both principal and interest, to

pay the remaining portions to become due
to the dependants and crippled workmen dur-
ing the months and years to come, in respect

of accidents which have already occurred.

The accidents of any given year are required

to be paid for in full out of assessments

collected from employers operating in that

year. The current year's employers meet their

financial obligation to dependants left and
to workmen crippled through accidents of that

year, and they leave no legacy of accumulat-
ing obligations for those employers commenc-
ing business in the years to come. When an
award is made the full cost is forthwith taken
out of the current j'ear's assessments, and the

employers are as finished with that claim as

if they had paid same in compliance with a

judgment of a Court."

The statement of the condition of the

Accident Fund shows that during 1929, the

amount collected from employers including

assessments and interest, was $3,360,130; col-

lections from employers for medical aid

amounted to $458,296; interest on reserve in-

vestments to $333,751; and collections from
workmen for medical aid dues to $294,763.

making total collections for the year $4,446,940.

Disbursements during the year included

$1,955,902 paid to workmen in compensation,

and $752,623 paid for physicians, hospitals,

drugs, etc. Pensions were paid during the

year to the value of $957,304; payments to

dependants residing in Canada (under a

statute of 1919) totalled $25,177. The value

of future payments of claims during 1929 is

placed at $857,057.

Cost of Administration.—It is stated that a

smaller percentage of the total assessments

collected during 1929 was used for adminis-

tration purposes than in any year since the

Act came into effect, the figures being 2-24

per cent for 1929 and 2-34 for 1928. "Conse-

quently out of every $100 collected in 1929,

$97.76 was used in providing compensation to

injured workmen and their dependants."

The report includes numerous tables giving

statistics regarding finalled claims by industry;

details of finalled temporary disability claims

by industry, wage loss, length of disability,

sex, age, etc.; nationality of workers; causes

of accidents; nature of disability, etc.
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Alberta

The "Workmen's Compensation Board of tions to safeguard workmen are taken in all

Alberta, in their twelfth annual report, re- works and undertakings under the Act, and

view the work carried on under the Act dur- generally to impress upon employers and

ing 1929. This work was in greater volume workmen alike the necessity of such precau-

than in previous years, the number of in- tionis in order to cut down the number of

dustrial accidents, as well as the number of accidents and reduce accident costs. An
workmen engaged, showing a considerable in- appointment was also made of a General

crease. A total of 14,899 accidents were Superintendent of Mine Rescue work, whose

reported to the Board during the year, an whole time will be devoted to the general

increase of 1,499 over the number reported supervision of the various care and stations

for the year 1928. The increase is accounted aniC[ an activities in connection therewith

for by the extensive building program and The statigticg reiating to claims made dur-
generally increased industrial activity through-

ing 1929 are summ3iTized in the report as
out the Province during the year 1929. Of

f uows .

the 14,889 accidents reported during the year, __ . , . ... . .
'

, . . , , AO
y

.. , .

& Number of employers within the scope
72 proved fatal, 146 resulted m some perma- of the Act as at December 31, 1929. 5,436

nent disability, and 14,681 were of a tempor- Number of accidents reported during

ary nature. Compensation covering temporary the year 1929.
. .... .. .. .. .. .. 14,899

,. , •,-, . „ ffEn, , OD -j rpi Number of accidents and claims not
disability totalling $507,438 was paid. The

final]y disposed of ae at December,
sum of $487,731 was transferred to the pen- 1928 2,772

sion fund to cover awards in the case of Number of claims disposed of by award

permanent disabilities and fatal accidents, and
?fon

peDS
.

ion °r
. f*

3™***
. .T^T*." 7,138

$139,525 was set up as a liability to cover Number of claims disposed of by pay-

Dendins claims. ment only of account for Medical
A " A ^ 7^4-

Net assessments levied during the year, to- Numb ;>r

'

f accidents disposed' of' for
gether with those outstanding at December which no application for compensation

31, 1929, totalled $1,373,771, as compared with was received . .. 457

*1 100 «1 fnr fh*> vpar 1028 Of thi<? amrmnt Number of accidents disposed of on

VAvi.i] ,P j ,
' looi? which no compensation was due.. .. 3,733

$l,34o,404 was collected, leaving $28,368 un- Number of claims on which no further

paid as at December 31, 1929. Contributions payments have to be made 723

on account of medical aid totalled $298,044, Number of accidents awaiting further
... - ,. . ' j reports and on which no payments

while payments for medical services amounted have been made 1,886

to $265,636 The administration expense
Qf ^ a

'

TCidents reported during the
{excluding that made on account of Mine ,, , . , Q Qak\ nn^r.^A ;™

Rescue) was $94 737 or 5-23 oer cent on cash
year

'

the largeSt gF°Up (3,3°5) oocurred m
Kescue) was $94,737 or 5 23 per cent on cash

dasg j (mining)> The manufacturing group
receipts, as compared with 5-17 per cent for

(3Q) w^ ^^^ 2m aocidente; foll ,owed
the year 1928 by group 15 (which includes quarrying, brick
The transfer from the> Accident Fund to he ^ wQrk cement wQrk etc } with

^T IZ,£ $
iu

t

+

°
l

get
?
er

1

W
1

lth ^ e
1,667 accidents. The most frequent cause of

interest $104 123, earned by the fund less the
wag ^ M{[ obj

„

amount paid to -pensioners, $390,854 brings
foUowed b «machinery> tools and

the balance at the credit of this fund at • * » j «r ir„„ n „A f^;,-^;™.

»

^ u 01 , ft,n l *o„^no rt e i~
• u equipment;" and "falling and tripping.

December 31, 1929, to $2,247,020, out of which * F
' . . , °, »+^wJ..j + n~._ ., ' ,

' _ ' j e j j Numerous accidents are also attributed to
245 widows and 4o8 children of deceased ,, ^ and „ «

trudi nails
workmen, as well as 337 workmen who met

Rnd fk
„ „

bei mn over> gtmck or caught
™th permanent disabilities, are receiving between cars;

» «blirns and SCalds;" "falling
monthly payments.

timber and poleg;
„ «bein,g crushed; » and

Under the provisions of the Privy Council "striking against objects."

Order No. 558, $15,485.45 was refunded to the The time loss caused by permanent dis-

Board by the Department of Soldiers' Civil ability cases was 7,615 days; and by temporary
Re-Eestablishment on account of Compensa- disability cases 146,602 days,
tion and Medical Aid payments made to work-

men to whom the Workmen's Compensation Accident Prevention.—On this subject the

Act (Accident Fund) applies. Board state their experience as follows:—

During the year an appointment to the " Some industrial institutions have been con-

staff was made by the Board of an officer ducting accident prevention work for years,

whose time will be devoted wholly to acci- others are becoming interested, but there

dent prevention, seeing that proper precau- appears to be a mutual distrust or misunder-
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standing between employers and employees in

some industries in connection with this work,

which will have to be removed before that

wholehearted co-operation so desirable can be

obtained.
" In building construction, where working

conditions change hourly, the need for greater

co-operation between workmen and employers

is very apparent. Lumber containing protrud-

ing nails caused many accidents; improper

scaffolding, unguarded openings in floors also

contributed their quota. Many minor acci-

dents develop into something serious by a pro-

cess of infection because proper precautionary

measures have not been adopted. Simple

First Aid remedies to some of these minor

accidents would prevent a great deal of suffer-

ing and loss of time.
" Accident Prevention Committees in indus-

try are encouraged by the Board with the re-

sult that we have monthly reports from 334

committees. Many of these committees are

doing excellent work, and it is acknowledged

that where they are encouraged by the em-
ployers, accidents have been materially re-

duced.
" In our endeavour to minimize accidents

from the use of machinery, we have communi-
cated with Eastern manufacturers, requesting

safety devices to be provided for all machin-
ery shipped into Alberta, and we would solicit

the co-operation of the employers by asking

them to insist that machinery liable to cause

accidents is properly guarded before installing.

" The Board has received complaints from

time to time from workmen emploj-ed in

garages about ventilation, or lack of ventila-

tion. Carbon monoxide poisoning is a hazard

which garage employees are subjected to if

garages are improperly ventilated. We have

notified all garage operators that a proper sys-

tem of ventilation must be installed. We find

that where provision is made to change the

air in garages three times per hour, using an

exhaust fan and galvanized piping of sufficient

capacity and properly located, and also flexible

hose to connect the exhaust of cars while in

operation in the workshop, a very great im-

provement in the ventilation is secured.

" The organizing of first aid classes was con-

tinued during the year and four hundred cer-

tificates were issued to workmen who attended

these' lectures and qualified in first aid work.

These certificate holders, now numbering 2,711,

are employed by various employers through-

out the Province, and the first aid attention

they are able to render to injured fellow work-

ers should tend to lessen the disabilities re-

sulting from industrial accidents. The cam-

paign of accident prevention will continue this

year, and every effort will be made to enlist

the sympathy and co-operation of the em-

ployers and employees with a view of re-

moving the unnecessary hazards from industry,

and to encourage and promote accident pre-

vention work."

New Brunswick

The eleventh annual report of the Work-
men's Compensation Board of New Brunswick
outlines its activities under the Act during the

calendar j'ear 1929.

In the financial statement the total income
for the year 1929 is estimated at $716,775.06

from which is deducted the cumulative deficit

carried over from the year 1928 of $165,342.96,

leaving a net estimated income of $551,432.10.

The estimated expenditure is shown at $686,-

597.96, leaving an estimated deficit of $135,-

165.86. It is pointed out that these figures,

as in other years, do not purport to be the

actual amount of money to the debit or credit

of classes, but show what has been collected

from the provisional statements filed, and what
the Board think, after going over the data in

its possession, is a fair income to be expected

from the amount to be collected owing to the

expected increase of the actual pay-rolls over

the provisional. The expenditure shows the

same condition. To the amount paid out is

added a sufficient sum which the Board esti-

mates will cover the cost of claims in assem-

bly and the claims which maj* be existing as

of December 31, 1929, but not reported to the

Board, and also the estimated amount for

claims reported partly but not completed. It

is stated that when the actual figures for 1929

are received and all collections made and all

claims adjusted, the figures may vary materi-

ally.

There is no information available in the

report concerning accident statistics for the

year 1929 as the time for reporting accidents

was not ended at the date of publication.

Final figures, however, are given for the year

1928, and the tabular summaries indicate for

that year the number of accidents, cause,

locality, average age of workmen, average

wage, etc. In 1928 there were 7,736 accidents

of which 34 were fatal, while in 1927 there

were 6,966 accidents with 28 fatalities. In

1928 the average age of workmen involved
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in accidents was 33-46 years, and their aver-

asie wage was $19.83 per week. The net cost

oi' administering the Art was $54,780.36, of

nt of the total assessment.

From 1919 to 1928, the annual compensation

to.-; of accidents was as follows: In 1919,

$376,007.45; 1920, $548,302.83; 1921, $469,-

675.69; 1922, $496,676.40; 1923, $564,890.08;

1924. ££20,756.34; 1925. $570,883.19; 1926, $485,-

772.11; 1927, $543,087.88; 1928, $641,132.93.

The accompanying table shows the number

of industrial accidents according to degree of

severity from 1919 to 1928 inclusive.

Industrial Accidents in New Brunswick 1919-1928

— 1919 1920 1921 1922 1923 1924 1925 1926 1927 1928 Total

25 47 35
1

30
1

37
2

4

244
4,047
1,835

38
1

8

261
3,823
1,978

31

1

11

241

3,612
2,075

23 28 34

15

312
4,475
2,899

328
7

16

218
3,658
2,150

5

269
3,913
2,751

59

Permanent Partial. 183

1.832
656

254
2,967

796

241

3,032
1,037

245
3,225
1,310

2,468
34,584

Minor and Medical Aid only 17,487

2,696 4,064 4,346 4,811 6,169 6,109 5,971 6,065 6,966 7,736 54,933

Children in Canneries in United States

The Child-rein's Bureau of the United States

Department of Labour irecenifaly issued Bul-

letin 198. entitled: "Children in Fruit and

Vegetable Canneries: a Survey of Seven

States." The States included in the inquiry

were Delaware, Indiana, Maryland, Michigan,

New York. Washington and Wisconsin. It is

stated that investigations in important can-

ning State-, such as Maryland and New York,

gave publicity to the extensive cmpIo3'ment of

very young children in canneries and the de-

plorable condition's, especially the long hours

and the insanitary surroundings, under which

many of them worked. Perfection of canning

machinery changed the character of the can-

nery so that the old plea that cannery work

for children is more like agrioulturall than

>ry work lost whatever force it may ha.ve

had, while at the same time the increasing use

of machinery, such as the corn-husking and

the closing machine, and the instailiation in an
increasing number of canneries of these as

weld as of such labour-saving devices as the

mechanical conveyor, eliminated much of the

hand labour formerly done by chiildren. Power
machinery requires adult operators, chiefly

men, and between 1&09 and 1919 the propor-

tion of men among the wage earners in fruit

and >le canneries, hitherto almost

stationary, increased from 42 to 50 per cent.

The present inquiry, the only extensive one

in many years, showed that wherever fruit and
vegetables were being canned children were

being employed. Although the most flagrant

abuses of the past have been corrected, many
of these workers are very young, and many
are employed for exceedingly long hours and
at night. It is the intent of most of the laws

to protect children in canneries equally with

those in other manufacturing industries, but in

actual practice the full measure of protection

is being withheld in many important canning

districts.

The report points out that even in States

that have laws for their protection a consider-

able number are employed in violation of

these laws. The extent of such violation

varies widely in the different States. For ex-

ample, the proportion of those under 16 who
were' below the legal working age (about one-

fourth of the total number included in the

study) varied from 43 per cent in one State to

2 per 'Cent in another, and the proportion of

minors employed in violation of legal working

hours varied from 12 per cent to 97 per cent.

"In spite of the greater difficulty of enforcing

legal standards 'in the canning than in other

manufacturing imd'i this variation in-

dicates that where a sincere and well-con-

sidered effort is made on the part of the State

to see that the law is enforced it can be

done. . . . Where the laws and the thorough-

ness with which they are enforced discourage

the exploitation of children, canners can and

do operate successfully without employing

young children."
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MUNICIPAL MEDICAL SERVICE IN SASKATCHEWAN

HPHE municipal doctor scheme in Saskatche-
-*• wan, to which reference is made on
page 997 of this issue, is described by Dr. F.

C. Middleton, Deputy Minister of Public

Health for the Province, in an article appear-

ing in the Canadian Public Health Journal,

July, 1930. The writer points out that over

three-quarters of the population of the Prov-

ince may be classed as rural residents, and

that the problem of providing scattered settle-

ments with adequate medical and nursing ser-

vices has always been urgent. Recently the

Legislature applied to the solution of this

problem the principle of co-operation, which

had been tried with success in several other

lines of activity in the Province. This prin-

ciple was embodied in an amendment made
in the session of 1928-9 to the Rural Munici-

pality Act. The Act as amended enables

municipal councils to make expenditures for

inducing doctors to reside in the municipality

or to guarantee their income up to $1,500 a

year. Where there is no urban centre in a

municipality the grant or guarantee may be

given to a doctor residing in a village in an

adjoining municipality. When such a grant

is given to a physician, the primary purpose is

to ensure that a doctor is located within a

reasonable distance, and the agreements as

to what professional services will be required

for the grant vary considerably. In practically

all oases the doctor is required to do the

duties of medical health officer and to give

free medical services to indigent cases within

the municipality; in some cases mileage

charges are reduced, and in some, reduced

charges are made for maternity cases. Some
thirteen rural municipal councils pay grants

varying from $900 to $1,500 a year.

The same Act provides that the council may
submit to the electors a by-law empowering

the council to engage the services of a legally

qualified medical practitioner for the muni-

cipality at a salary not to exceed $5,000 per

annum. When a municipality has voted to

engage the services of a municipal doctor, the

council draws up a written agreement outlin-

ing what services the doctor is to give the

people. The agreement usually requires as

follows:—that the municipal doctor act as

medical health officer; that all indigent cases

within the municipality be given free medical

care; that all resident ratepayers, their fami-

lies and dependants be given free medical

service, and in some municipalities hired help

is included in the free service and such other

residents as the agreement may call for. Free
vaccination against smallpox and inoculation

against diphtheria for both pre-school and
school children is included, and in some muni-
cipalities the doctor is required to medically

examine all the school children in the muni-
cipality once a year.

Nineteen municipalities have engaged muni-
cipal doctors, several others have passed the

necessary by-law and more are considering the

scheme. Invariably where one municipality

has engaged a municipal doctor, the adjacent

municipality is not long before it also engages

a municipal doctor so that they appear on the

map in groups of two and threes adjoining one

another.

The salary paid varies from $3,500 to $5,000

a year according to the district. Based on
$5,000 a year it costs about $3.85 taxation per

quarter section per year for medical service.

A rural municipality is an area 18 miles

square so that with a doctor located about the

centre it would mean that he would be within

reasonable distance of all his patients.

In one municipality where a municipal

doctor has been engaged for a number of

years, the municipal council also pays for the

services of a nurse for any of its ratepayers

for a period of fifteen days in any one year,

when in the opinion of the doctor a nurse

is required. A nurse is supplied at the expense

of the council for all normal maternity cases

for nine da3rs, and longer if the doctor thinks

it necessary. The nursing service under this

arrangement cost this municipality in 1928,

$2,053. This municipality has a population

of 1,350.

"The success or failure of the municipal-

doctor scheme," Dr. Middleton concludes,

"depends largely on the doctor employed.

Financially, the doctor is much better off

because he has no bad debts. From the pub-

lic-health view-point this system next ap-

proaches the full-time health unit, and the

fact that not one municipality which has ever

tried the scheme has repealed the by-law, is

evidence that it is satisfactory to the people."

The Governor of the State of Michigan

appointed a commission during August to

study the subject of old age pensions. The

commission is composed of five members, in-

cluding Dennis R. Bett, of the Machinists*

Union.
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NATIONAL RESEARCH COUNCIL OF CANADA

Recommendations on Spray Painting

'"PlIE National Research Council of Can-
-- ada recently published Bulletin No. 15,

prepared under the auspices of the Associate

Committee on Spray Painting, giving a re-

view of literature dealing with health 'hazards

in spray painting, and concluding with recom-
mendations for sale methods of operation. In

the introduction it is stated that during the

past decade, the spraying of surface coatings

by compressed air has become extensively

used in industry by contracting painters, rail-

roads, shipyards, furniture manufacturers,

enamel ware manufacturers and the auto-

mobile industry. "Spray coating, in fact, has

almost, revolutionised the process of painting.

It could not be expected that this great

change in the method of using paint could

occur without creating certain problems af-

fecting safety and health."

The question of the health hazard connected
with the spraying of paint was referred to the

National Research Council by the Federal De-
partment of Health late in 1926. Prior to

this, discussions upon the health hazard had
taken place in labour organizations, with the

result that the whole question was brought
forward at a general Labour Assembly held in

Montreal, by which it was referred to the Do-
minion Council of Health. It was pointed out

that the use of the paint-spraying machine

must, in all probability be considered as per-

manently established, but that there is a men-
ace to the health of the operators in the im-

proper application of this device; this menace
is due to the pigments and insoluble ingre-

dient3 used, such as lead, silica, etc., and to

the inhalation and local irritative action of

solvents and driers used in the material

sprayed.

The National Research Council appointed

an Associate Committee on Spray Painting;

to this committee was assigned the task of

considering all phases of the question and re-

commending the action which, in the opinion

of the committee, should be taken by the

National Research Council. Three main steps

were taken by the committee. In the first

place, a detailed questionnaire was prepared

and submitted to the Federal Department of

Health and the Health Departments of On-
tario and Quebec, the two largest industrial

provinces in Canada, and also to organized

labour. The purpose of this questionnaire was
to ascertain what information was available

in the files of the health departments and
labour organizations with respect to the health

hazard connected with the use of the spray

painting machine. None of the above or-

ganizations was able to answer the question-

naire, but all of them replied by letter giving

such information, as they had available.

The second step taken was to gather the

literature on the subject, including reports and
papers which have been published in con-
nection with [investigations already carried

out. The information gained from the study
of the material is presented in the present
report.

A third step was also taken in order that

the members of the committee might have
personal! knowledge of the conditions under
which paint spraying operations are carried

out in Canada. The committee visited twelve
•representative industrial plants using paint
spraying equipment in the Montreal and Tor-
onto districts. In these plants, which em-
ployed from two or three to more than 60

operators, lacquer, enamel, varnish or paint

was being sprayed on automobiles, stoves and
ranges, pianos, radio and gramophone cabinets,

aeroplanes, ships, furniture, kitchen and house-

hold utensils, street cars, motor buses, and
machinery, The committee thus became
familiar with the general conditions under
which paint spraying operations are carried

out in Canadian industries.

Recommendations

After a 'careful study of alii the information

found in the accompanying report, the com-
mittee is of the opinion that there are certain

definite health hazards connected with spray
painting, and the committee offers the follow-

ing conclusions and recommendations for the

consideration of the constituted public

'authorities who are responsible for dealing

with such matters.

(1) The more toxic of pathogenic in-

gredients in the material to be sprayed should

be reduced to a concentration below that

which constitutes a health hazard. This will

involve especially lead (which present knowl-

edge would indicate should not exceed in con-

centration, one per cent of the material used

for spraying), benzol, turpentine and silica,

and certain alcohols (methyl, 'butyl, allyil and
amyl) benzine, gasoline, toluol (toluene)

xyJo (exlene) tetralin and tetrachlorethane.

When a satisfactory painted surface can be
produced' otherwise, a number of these in-

gredients should be eliminated altogether

from the material used for spraying. All
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paints containing lead, benzol, turpentine and

free silica for use in sp-ray painting, should be

labeilled in su-ch manner as clearly to indicate

the percentage of each such substance in the

container. Whether other ingredients now
used, or other compounds which may an the

future be so used, should be included in the

foregoing list can only be determined after

careful investigations have been made as to

the possibility of their constituting more or

less serious health haz.ards dn spray paint-

ing.

(2) The spray booth and its equipment

should be such as to provide the maximum
safety possible for the spray operator. The
exhaust fan should provide a sufficient cur-

rent of air, varying according to the size of

the booth, but adequate to exhaust the fumes.

To prevent the exit of the fumes or air

charged with the ingredients of the sprayed

material other than through or by the exhaust

fan, the air entering the room in which the

booth is located should not exceed the supply

of air removed from the booth by the ex-

haust. The face of the booth should be pro-

vided with doors -capable of being adjusted to

reduce the open face of the booth according to

the size of the object to be sprayed.

Where spray painting is done within build-

ings, it should be carried on only in a part of

the building set aside exclusively for such

work. Objects freshly sprayed should be im-

mediately removed for drying to special apart-

ments not used for other purposes, and proper

equipment for exhausting the fumes from

such apartments should be provided.

(3) The air pressure used in the spray

machine should be as low as will provide a

satisfactory painted surface. The nozzle of

the spray ma-chine should be held at least

one foot distant from the object sprayed, in

order to avoid unnecessary rebound (beat

back) .of the spray.

(4) The operator should, and, when he ia

engaged in interior spray painting, must, wear

a mask into which unoont aruinated air under

pressure is -supplied.

(5) No one should be engaged as an oper-

ator who is under 20 years of age, and before

beginning employment as such, should under-

go a medical examination to determine

whether he is in proper condition to serve as

an operator. Thereafter, where possible every

three months he should be examined medi-

cally to determine whether he has been af-

fected in any way by the material used in

spraying, and if found affected, should only

continue as operator -on medical advice and

under medical supervision. N-o women should

be employed in spray painting -during pre-

gnancy.

(6) Proviison should be made requiring

spray operators personally to observe regu-

lations intended to minimize the health

hazard.

NOTES ON INDUSTRIAL SAFETY AND HEALTH
International Conference on Silicosis

An International Conference on Silicosis,

organized and financed jointly by the Trans-

vaal Chamber of Mines and the International

Labour Office, w-as held at Johannesburg,

South Africa, -during the -latter part of August,

•specialists being in attendance from South

Africa, Australia, Canada, Germany, Great

Britain, Italy, the Netherlands, and the

United States. The agenda included consider-

ation of the following 'subjects:— (1) The
medical aspects of silicosis; pathology and

clinical phenomena of the disease ; (2) pre-

ventive measures; and (3) compensation.

Canada was represented at the conference

by Dr. J. G. Cunningham, director of the In-

dustrial Hygiene Branch of the Ontario De-
partment of Health.

Mr. Phelan, chief of the Diplomatic Division

of the International Labour Office, who pre-

sided, drew attention to the fact that this was
the first conference convened outside Europe
by a body belonging to the League of Nations.

Mr. Sampson, Union Minister of Posts and

Telegraphs, in welcoming the delegates, said

the prominence of silicosis in South Africa was

due to the unique geographical concentration

of the great gold-bearing reef of the Wit-

watersrand and to the extraordinarily rapid

development of the mining industry based

upon it. The fact that the industry bore a

burden of nearly £1,000,000 a year, totalling

some £15,000,000 since 1911, gave some idea of

the suffering to the victims and the loss to

industry.

Silicosis, a lung disease attributed to the in-

haling of flinty or siliceous particles, is found

among workers employed in mining, stone-

working, pottery-making, the grinding of

met ails, and other occupations which -entail the

evolution of dust into the air. In its later

stages, particularly when it develops into what

is termed miners' phthisis, it is incurable and

deadly. The ravages of this disease among

the mining population of South Africa, both

white and black, have long been, a -cause of
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cra\. in fchart country, and 'much has
• legislation, by research, and by

I system of compeinsatian to reduce its in-

cidence amd miitdgaite its hairdsibips. In other

countries, also, the disease takes a heavy toll.

nas been in varying degrees a subject of

ion and of preventive 'measures.

South Africa, however, thanks to the work of

the Miners' Phthisis Bureau esbaibfliished by

the Government, and to a long and intensive

y of this disease in connection with the

gold mines, now possesses an enormous mass

of materia", bearing on it, and has had a

unique experience of dealing with it.

A little less than three years ago, during a

visit of the Deputy Director of 'the Inter-

national Labour Office to that country, the

suggestion was made that the Office might

usefully convene an international meeting of

experts, to be held in Johannesburg, in order

to discuss the pathology and prevention of

silicosis. Later, the Transvaal Chamber of

Mines made a very generous offer to bear

the major part of the cost of such a con-

ference. The Governing Body of the Inter-

onad Labour Office welcomed this action.,

and subsequent ,ly included in the budget of

the organization for this year a sum to cover

the share of the cost to be borne by the

Office.

Safety Work in Ontario Lumber Industry

Mr. W. H. Cox, of the Industrial Accident

Prevention Association (lumber industry) of

Ontario, in an article in the Canada Lumber-
wan, August 15, states that an important

feature of accident prevention work has been

the organization of three districts in the prov-

ince with an inspector in charge of each.

These Divisions are known as the Essex-Kent
Division, with an office in Windsor; Went-
worth Division, with an office in Hamilton
and a new Division at Kitchener. The pur-

pose of these divisions is to carry on a more
intensive accident prevention campaign in the

form of more frequent plant visits; meetings

for employees; executive and elass group
meetings: accident records are compiled and

submitted to employers monthly. This tends

to create interest in "no accident" records.

For; in the Essex-Kent Division, out of

1")4 firm-? reporting on the monthly statistical

record, 81 firms went through the first 5

months of 1930 with a " no accident " re-

cord.

The Essex-Keaut Division elect their own
officers to preside over the work of the

division and regular monthly dinner meetings

of plant representatives of all classics are held

throughout the year. At these meetings, the
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accident experience of the division ds dis-

cussed and suggestions 'are advanced to pre-

vent similar accidents occurring, and activities

planned to carry on the most effective acci-

dent prevention campaign possible. Class ex-

ecutive meetings are being planned quarterly

in order that each class may discuss its own
particular problems. Every member is work-
ing for the best interests of the Association

with a hope of producing the best results in

the safety movement.

Cost of Accidents

In the same paper Mr. Cox asserts that it

has been rightly estimated that the cost of

accidents is based on a 4 to 1 ratio ;
" that

is to say, take the cost of accidents as awarded
by our Workmen's Compensation Board and
multiply it by 4, and you have a truer esti-

mate of the total cost. We lose sight of the

fact that it is not only the' victim of the

accident who suffers and we often forget

:

(1) That the dependant? suffer due to loss

(temporarily or permanently) of wages; (2)

The effect on the morale of fellow employees
who may have witnessed the accident by loss

of time from their work, etc.; (3) Possible

damage to machinery; (4) The necessity of

breaking in a new operator to replace the in-

jured employee, and many phases that tend
to disrupt the entire organization."

Industrial Hygiene in Ontario

The fifth annual report of the Department
of Heallth of Ontario contains an account of

the work carried on during 1929 by the in-

dustrial Hygiene Division. Dr. J. Grant
Cunningham, the director of the Division, re-

ports as follows:

—

" The toll exacted by industrial accidents

and problems arising out of the cost of sick-

ness are drawing attention more and more
in the direction of what can be done to

minimize the burdens of physical disability.

The Government, in maintaining facilities for

advising industry in the control of il'1-heailth,

is striking at the root of the matter. In-

dustrial health problems are being referred to

the Division to an increasing extent by em-
ployers and by employee groups. Both the

Workmen's Compensation Board and the

Factory Inspection Branch of the Labour
Department are using the facilities available

here for clinical and plant investigations.

Man}' physicians, carrying responsibility for

the health of workmen exposed to poisonous

-lances, are submitting specimens for

clinical, laboratory and chemical analysis.
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"In the past year, there have been 380

examinations of workmen, most of whom pre-

sented some occupational disease, mainly lead

poisoning or silicosis. These are the two
most important occupational diseases. A few
cases of poisoning from chrome, benzol, and
arsenic have also been examined. Blood
smears numbering 330 have been examined
from workmen exposed to lead poisoning

—

service to physicians who have suspected cases

of lead poisoning. Ninety special chemical

determinations have been made for evidence

of exposure to poisons, the results used in the

diagnosis of cases or the study of plant con-

ditions—both with the view to minimizing

existing hazards. One hundred and sixteen

examinations were made in co-operation with

the Tuberculosis Division, which has re-

ciprocated in the Division's various silicosis

enquiries.

" An additional group otf thirty-five ex-

perienced granite-cutters, thirty-three workers

exposed to arsenic, sixty workers exposed to

artificial abrasives and a few compositor ap-

prentices, have been given examination, and
the results used to study the effects of sub-

stances used, and give protection to work-
men. These examinations have entailed

numerous plant visits in addition to visits

made for the examination of conditions of

work where physical examinations were un-

necessary.

" The supervision of workers exposed to

arsenic was continued from last year. De-
terminations of arsenic in excretions of work-
men made possible by the establishment of

facilities by the plant manager were con-
tinued until November. These determinations

present some interesting considerations which
are less valuable on acount of the difficulties

experienced in controlling the conditions in

industry respecting the degree of exposure

and the labour turnover among workmen
employed.

" Detailed examination and report has been
made on the literature dealing with the

toxicity, methods of collection and estimation,

recommendations for control, and existi

legislation regarding substances comn <*L,

used in spray painting.

" During the year, chromium and its com-
pounds as a source of poisoning has been
added to the list of compensable diseases in

the Workmen's Compensation Act.

"Short statements have been prepared on
lead poisoning and requests for this literature

have been frequent.

The report states that the mask designed

for the protection of workmen against fumes
and dusts is now in use in 40 plants.

Preventive measures against disease

At the 17th annual conference of the Na-
tional Association of Trade Union Approved
Societies (under the National Health In-

surance System of Great Britain) the Presi-

dent, Mr. J. W. Lowe, laid stress on the need

of more active measures to prevent sickness,

•in addition to the remedial work now carried

on under the provisions of the Act. The
slums and unhealthy working conditions which

created sickness he said, still persisted after

•the eighteen years during which the National

Insurance Act had been in operation. It

appeared hopeless to effect the cure of an in-

valid worker and then send him back among
.the condition which had created his disease.

Jn this connection, Mr. Lowe referred to the

expenditure of £300',OQO on a sanatorium at

;Manchester, where he said, " most of the

patients will come from the sluims, and then,

if they survive, go back to the slums and be-

come applicants for sanatorium treatment

again—a vicious circle." He recommended

that specialist treatment should be provided

for the home as well as in the hospital. Tuber-

culosis, in his opinion stated, was largely a

disease created by occupation and mode of

diving, and there was no doubt that social

and working conditions provided a good

breeding ground for the disease. He referred

also to the " appalling effects " of rheumatism,

and to the " nightmare " of cancer.

Importance of Industrial Lighting

" Occupation and Health," the encyclopaedia

of hygiene, pathology and social welfare now

in course of publication by the International

Labour Office at Geneva, contains an ex-

haustive ichapter on " Industrial Lighting."

An introduction to the article states that "the

importance of suitable lighting in industry is

obvious. But employers and technicians

should not be obliged to grope about to find

the standard of lighting suitable for their

works, and at the same time the' indefiniteness

which still characterises certain (regulations

»K» 'i be remedied.

ouiiteble lighting leads to cleanliness of

workplaces, postponement of fatigue, pre*-

vention of accidents, easier discipline and

control, limitation of waste, and better quality

of work with more rapid production.
" The use' of electricity has for some years

increasingly favoured the daily use of arti-

ficial lighting, with a tendency to use a very

much higher standard of illumination than

that recommended by hygienists in the past.

This is easily understood, having regard to the

progress made in the production of light."
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Causes of Death by Occupation

The United States Bureau of Statistics re-

x- published a Bulletin 507, a study by

Louis I. Dublin and Robert J. Vane,

of the Metropolitan Life Insurance Company,

entitled " Causes of Death by Occupation."

The study covers the experience of some

three and a quarter million industrial policy-

holder from 1932-1924. Age for age, the

authors point out, the death nates of industrial

policyholders run from one and onenhalf to

more than two times the rates of policy-

holders in the ordinary department of the

same company, the latter composed (largely of

professional, clerical and commercial classes.

At the age of 20, the industrial policyholder

has a life expectancy of 42 years, that is, he

H»y expect to reach age 62; the non-industrial

worker engaged in non-hazardous occupations

may expect to attain 69, or seven additional

years. Death rates from tuberculosis are

from two and one-half to four times higher in

the industrial group than 'in the non-in-

dustrial; age for age, the 'hazard of accident

and pneumonia is twice as great ; the degener-

ative diseases, such as cerebral hemorrhage,

nephritis, and organic heart diseases, two or

three times more deadly. There has been a

gratifying improvement in mortality rates for

this industrial group during the past twenty

years, but the relatively high rates which stiM

obtain point the way to further needed re-

forms. The authors believe that while here-

dity and innate differences are responsible for

part of the differences, " probably the most

important factors are the conditions incidental

to industrial employment, including deleteri-

ous dusts, excessive fatigue, bad pos-

ture, crowded workrooms, .dampness, extreme

changes of temperature, and sometimes specific

occupational poisoning." They point out that

it is significant that within the industrial

group itself, the death rates of men are far

higher than those of wives and sisters in the

same economic class except at ages 15 to 24.

when the proportion of women in industrial

occupations is at its height. "After this age

the large majority of these women bi

housewives, and we notice a much k^er rate

of mortality for them in each succeeding age

period than for men. This, we think, is

largely traceable to the absence of industrial

hazard in the lives of most women."

Sickness Among Industrial Employees in

United States

In a report recently published the United

States Public Health Service points out that

an influenza epidemic was in progress

during the final month of 1928, affecting
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adversely the .rate of sickness in the

fourth quarter of that year. For this reason

the disability rate for the last three months of

1929 among a group of about 110,000 in-

dustrial employees makes a favourable com-

parison with the rate for the corresponding

period of the preceding year. The frequency

of disability from sickness lasting more than

one week was 27 per cent lower in the fourth

quarter of 1929 than in the same quarter of

1928. The respiratory group of diseases shows

the greatest decrease, the rate was little more

than one-half that experienced in the last

three months of 1928. Influenza and grippe

decreased 64 per cent and pneumonia 26 per

cent from the incidence experienced during

the fourth quarter of 1928. In the ilast three

months of 1929,, however, bronchitis and dis-

eases of the pharynx and tonsils increased 13

and 9 per cent, respectively, 'but the incidence

of tuberculosis declined 20 per cent, and the

rate for respiratory diseases other than those

mentioned above dropped 5 per cent from the

rate of the fourth quarter of 1928.

It is quite possible that the recorded sick-

ness presented above understates to some ex-

tent the real (magnitude of the' incidence rate

of 'cases causing disability for more than one

week, because a number of the reporting as-

sociations do not pay sick benefits for dis-

ability on account of the venereal diseases, for

illness resulting from the violation of any

civil law, for the results of willful or gross

negligence, and for certain other causes; and

some associations do not pay for chronic dis-

eases contracted prior to the date' of joining

the organization, for disabilities caused by

or growing out of specific physical defects, or

for illnesses not reported within specified time

'limits. Of more importance, perhaps, is the

fact that the reports come from the larger

companies having weill-organized employment

and medical departments which -make a

physical examination of applicants, so that a

somewhat favourably selected group from a

health standpoint may result. Workers in

poor health who doubt their ability to pass

physical examinations may tend to drift

the smaller industrial establishments

..He the physical condition of the applicant

is usually given less consideration. As off-

setting factors a few cases of malingering may
be included in the records and the associations

with the most liberal sick-benefit provisions

may attract persons when their health begins

to fail. On the whole, it seems that the

statistics presented may tend more toward

understatement than overstatement of the

average frequency of disability which lasts

ilonger than one week among industrial em-

ployees.
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Slum Clearance in Great Britain

The Housing Act, 1930, and the Housing
(Scotland) Act 1930, passed by the British

Parliament at its recent session, received the
Royal Assent on August il. The former, ex-

cept for two sections which respectively amend
Section 5 and modify temporarily Section 3

of the Housing (Financial Provisions) Act,

1924, applies to England and Wales only.

Part I of the Housing Act, 1980, deals with
the clearance or improvement of unhealthy
areas. Two classes of unhealthy areas are

distinguished; "clearance areas, i.e., areas to

be cleared of all buildings"; and improvement
areas ", where the conditions can be effectively

remedied, without demolition of all the build-

ings, by the demolition or repair of some of

the buildings, the opening up of the area, and
the abatement of overcrowding.

The Act makes a radical alteration in the

basis of Exchequer assistance towards the cost

of dealing with unhealthy areas. Under the

previously existing laws grants were made to

a local authority towards the cost of a

clearance scheme not exceeding one-half of

the estimated average annual loss likely to be

incurred by the authority in carrying out the

scheme. The new Act abolished this grant,

except in certain cases, and replaces it by a

fixed annual grant on a unit basis. The new
grant will be paid in aid of the expenses in-

curred by the local authorities in dealing

under the Act with a clearance or improve-

ment area, and in the demolition of in-

dividual insanitary houses outside either class

of unhealthy area.

The new grant will be based on the number
of persons required to be displaced for whom
accommodation is rendered available in new
houses provided by local authority, and will

normally be 45 shillings per displaced person,

though in certain cases it may be higher. The
increased Exchequer assistance given under the

Act is to be used by local authorities in

letting a proportion of the houses at a de-

finitely lower rent than that normally charged

for houses let under the Housing Act of

19124.

Other provisions of the Act deal with the

repair or demolition of insanitary houses, with

rural housing, and with the provision for aged

persons of houses of a smaller size than the

minimum in respect of which Exchequer as-

sistance can at present be given.

As stated above, the Act, with two slight ex-

ceptions, applies to England and Wales only,

and there are modified provisions in certain

cases for London.
The Housing (iSicotland) Act is, in its main

features, closely similar to the corresponding

Act for England and Wales, noticed above.

The principal difference is that the grant will

normally be 90 shillings (in rural areas 55s.)

per displaced person, instead of 45s. and 50s.,

respectively, as in England and Wales.

TEACHERS' RETIREMENT FUND OF MANITOBA

THE Legislature of Manitoba, at its recent

session, amended the Teachers' Retire-

ment Fumd Act (Statutes of Manitoba, 1926,

chapter 60). The provisions of the Act of

1926 were briefly oiuitlliiined 'in the Labour

Gazette, May, 1925, page 4-50. Among other

changes in the Act an increase from one to

two per oent of salary was made in; the

amount of the teacher's ©omtiribuition to the

Fund. The Board of Administrators, a body

of 'four members, two of whom are- appointed

by the Government, and two elected by the

teachers themselves,, recently passed a bylaw

setting forth the procedure to be followed by

teachers in applying for pensions, and stating

the amcunts of the benefits payable out of

the Pension Fund. The bylaw is in part as

follows:

—

"4. On and after July 1, 1930, a pension

payable monthly may at the discretion of the

Board, be granted to any teacher who applies

to the Board for a pension under the act and

(a) Who having retired from the profession of

teaching fiurndsthes to the Board evidence

satisfactory to it that he has served as a

teacher in the public schools of Manitoba for

at least forty standard years of service. Co)

Who having retired from the profession of

teaching furnishes evidence as aforesaid that

he has served as a teacher in the public

schools of Manitoba for at least thirty stand1-

ard years of service. (c) Who furnishes

evidence as aforesaid that he has served as a

teacher in the public schools of Manitoba for

at least fifteen standard years of service and

that he' is no longer fit to perform his duties

or other suitable duties. Provided always

tfhat >any teacher granted a pension under

Section 4 (c) hereof shall, whenever required

so to do by the Board, produce evidence of

continued disability. In the event of such

teacher being, in the opinion of the Board,
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able in resume his duties in the beaching

profession, or other suitable duties, the pen-

sion may be discontinued.

"5. (a) Tihe annual sumo payable by way of

4 (a) and 4 (c) hereof shall be

one-sixtdeth of one half of tihe average salary

i]> o\ s r\ ice moiltdpude-d by
- of service up to bin not exceeding 40

years. If the application of this rude shall in

any case produce a pension of more than S500

a year, the pension payable shall be $500 a
I if less than S1S2.50 a year then the

- on shall be either the result of the ap-
;ion oi the above rule, on- S10, a year for

: year of service whichever is the greater,

but not exceeding in the Whole §182.50 a year.

(b) The annual sum payable by way of pen-
sion under 4 (6) hereof shall be the percemt-

Bg( as i
: reinafter stated of what the teacher

would have been entitled to under sub-section
(a) of this section if he had completed forty

i.il y ars of service
" 7. A partial refund of contributions! as

follows shall be made without interest to any
person who, after having contributed to the
fund for five or more standard years of service,

retires from service for any reason other than
death and is not eligible for a pension here-
under, (a) If the retirement takes pilace on
or after Judy 1. 1935. the refund will be one
half of the amount contributed, (6) If the

kes place prior to July 1, 1935,
the refund will be one half of the amount con-
tributed prior to July 1, 1930 together with
one quarter of the amount contributed after
Julv 1, 1930.

u
S. (a) The amount contributed to the

fund by any teacher who dies while still serv-

ing as a b'.icher and is not in receipt of any
pension hereunder wiflJ be returned without

interest to such person as may have been de-

signated in writing signed by the teacher to

receive the same, if there be any, otherwise

to his personal representatives. (6) If any

pensioner dies before receiving in pension pay-

ments an amount equal to his contributions to

the Fund the balance will be returned without

interest as in Sub-section (a) of this section

provided, (c) Pensioners shall, whenever re-

quired so to do by the Board, produce

evidence that they are still living.

" 9. In the case of persons granted pensions

under the Fund prior to July 1, 1930, the

amount of the pension payable to each such

person shall be recomputed by the Board on

the same basis of computation which would

have been applicable to such case if this by-

law had been in force at the date When such

pension was granted and the pension SO' re-

computed shall be payable as from July 1,

1930 in lieu of the pension originally granted.

" 10. In computing the period of employ-

ment of any teacher applying for pension, any

time spent in military, naval or aeronautic

service in defence of the Empire, including

service as nurse' or nursing sister, shall count

as service, provided that such teacher was

engaged in teaching in the Public Schools of

the Province prior to such enlistment and re-

sumed teaching within one year from date of

discharge."

RECENT LABOUR UNION CONVENTIONS
International Brotherhood of Bookbinders

^ ith approximately one hundred delegates
in attendance, presided over by President John
B. Haggerty, the twenty-first biennial conven-
tion of the International Brotherhood of Book-
binders was held at Toronto, Ont , on July
14-19. 1930. The delegates were welcomed to
the city by Alderman James Simpson, in the

nee of the mayor, while Mr. James Ballan-
tyne, Deputy Minister of Labour for Ontario
and Mr. Tom Moore, President of the Trades
and Labour Congress of Canada, also ex-

tended a welcome to the visiting delegates.

Others to address the convention wen : Mr.
Daniel McDonald, special representative of

the board of governors of the International

Allied Printing Trades Association; Mr.
William McHugh, vice-president of the Inter-

national Printing Pressmen and Assistants'

Union; Mr. Charles P. Howard, president of

the International Typographical Union; Mr.
Matthew Woll, president of the Union Labour
Life Insurance Company and vice-president of*

the American Federation of Labour; Mr.
Daniel J. Tobin, president of the International

Brotherhood of Teamsters and Chauffeurs;

and John P. Frey, secretary of the Metal
Trades Department of the American Federa-

tion of Labour.

In the report of the executive council refer-

ence was made to requests for strike sanction,

and it was shown that out of fifteen such re-

quests, it was necessary in only a few' cases

to resort to drastic action. The report further

showed that in order to facilitate the inaugura-

tion of an organization campaign, the Inter-

national Union had granted local union Xo.

28, Toronto, Ont,. and Xo. 20. Detroit, Mich.,
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the sum of $75 per month for twenty and
fifteen months respectively. The executive

reported that local union No. 47, Columbus,
Ohio, had submitted to them for approval a

contract embodying the five-day work week,

but owing to the unfavourable economic con-

ditions permission to negotiate on that basis

was temporarily withheld.

According to the report of the committee
on returns and finances, there was a balance

on hand as at April 30, 1928, of f'53,634.05;

receipts for the two-year period ended April

30, 1930, amounted to $388,656.22; disburse-

ments totalled $364,736.82, leaving a balance

on hand as at April 30, 1930, of $77,553.45.

The committee on text books, in its report,

recommended that the international repre-

sentative assigned to handle the text book
question, render all possible aid to the Cana-
dian locals, it having been brought to the

attention of the committee that a large num-
ber of books were being printed in Belgium,

while others were being produced in establish-

ments operating under non-union conditions.

Mr. W. T. McDowell, on behalf of the

Eastern Canada Conference, presented a re-

port to the convention, in which was set forth

a brief resume of the conditions existing in

the eastern part of the Dominion.

President William Green of the American
Federation of Labour, in his address to the

convention, advocated higher wages with a

shorter work day and week as a remedy for

unemployment.

The convention passed a resolution of con-

dolence on the death of James M. Lynch,

former president of the International Typo-
graphical Union.

Reference to the election of President

Haggerty to succeed Major G. L. Berry as

President of the International Allied Printing-

Trades Association was made by the commit-

tee on officers reports. This committee also

recommended that provisions be made for an

old age pension fund as soon as practicable.

Among the resolutions adopted were the

following:

Recommending that in the event of the

membership favouring the establishment of an

old age pension system, the executive council

be instructed to ascertain the cost for the

maintenance of a pension fund and submit it

to the membership for approval.

Instructing the executive council to present

to the referendum at an early date a proposi-

tion to create a large defense fund to be used

only in case of strikes and lockouts of the

members.

Recommending that the president and sec-

retary be authorized to approach the inter-

national officers of the other printing trades

in connection with closer affiliation or amal-

gamation.

Directing the incoming executive council to

devise a scheme and make representation to

the employers for the purpose of creating a

joint unemployment fund, said fund to be

financed equally between the employers and

the International Brotherhood of Bookbinders.

Recommending that in the election of offi-

cers, the president and secretary be elected by
the membership at large, and that there be

created four zones, three in the United States,

being as nearly equal in membership as pos-

sible, the Dominion of Canada forming the

fourth, and that for each zone a male and
female member be elected, provided that the

two members in any of the three zones in the

United States do not come from the same
city, and further that the proposal be pre-

sented to referendum vote.

Memphis, Tenn., was selected as the con-

vention city for 1932.

International Brotherhood of Firemen,
Oilers, Helpers, Roundhouse and

Railway Shop Labourers

The nineteenth triennial convention of the

International Brotherhood of Firemen, Oilers,

Helpers, Roundhouse and Railway Shop

Labourers was held at Montreal on July 14-

18, approximately one hundred delegates

attending. Alderman Seigler, in the absence

of the mayor, greeted the convention and

welcomed the delegates to Montreal, while

Mr. P. Draper extended a welcome on be-

half of the Trades and Labour Congress of

Canada. Others to address the convention

were: Mr. Charles Dickie, secretary-treasurer,

Division No. 4, Railway Employees' Depart-

ment; Mr. Matthew Wall, vice-president of

the American Federation of Labour and presi-

dent of the Union Labour Life Insurance

Company; and William Green, president of

the American Federation of Labour. In the

course of his address, President Green spoke

of the unemployment situation and referred

to the plan recommended by the Federation

to Congress, for its relief. He also stated

that the Federation was working and urging

legislative matters favourable to labour,

among which was a bill to limit the use of

injunctions.

The recommendation of the committee on

insurance, that the question of group insur-

ance be submitted to a referendum of the

members, the vote to be counted in the in-



September, 1930 THE LABOUR GAZETTE 1047

ternatioma] office on or before January 1,

1931. and to represent nol less than 65 per

cent of the membership, was adopted by the

convention.

The oommittee on executive board report

co inmended the officers for their action in

securing the release from the Maintenance

of Way Organisation of railway shop labour.

Among the resolutions adopted were the

following:

Authorizing and instructing incoming officers

to endeavour to have an unemployment in-

surance bill placed before Congress and the

Parliament of Canada, whereby unemployed
workers would be paid by the Federal Gov-
ernments an appropriate sum collected from

industries by a system similar to state com-
pensation for injuries;

Asking the enactment of legislation provid-

ing for the protection and financial reim-

bursement of losses to railroad employees
through the consolidation of railroad propel

ties;

Demanding the unconditional pardon of

Tom Mooney by the Governor of California;

Urging that every effort be made to estab-

lish a six-day work-week without a reduc-

tion in wages;

Instructing the officers of each local union

in the United States to urge their respective

Congressman and Senator to support the

legislative program of the American Federa-

tion of Labour to abolish the alleged abuses

of the use of the writ of injunction.

Chief officers elected were : president, John
F. McNamara, Boston, Mass.; secretary-

treasurer, Joseph W. Morton, 2922 W. Wash-
ington Boulevard, Chicago, 111. Mr. James
Gascoyne, Montreal, Que., was elected fourth

vice-president.

Boston was selected as the convention city

for 1933.

Quebec Provincial Council of the United
Brotherhood of Carpenters and Joiners

The twenty-first annual convention of the

Quebec Provincial Council, United Brother-

hood of Carpenters and Joiners, was held

recently at Montreal, with approximately
thirty delegates in attendance. The conven-

tion was presided over by Mr. A. Martel, the

president of the council, Mr. Omer Fleury

being absent on account of illness. Letters of

regret for being unable to attend were received

from Mr. W. L. Hutcheson, president of the

United Brotherhood of Carpenters and Join-

ers; Mr. Tom Moore, president of the Tr
and Labour Congress of Canada, and Mr.
Patrick Green, organizer of the Brotherhood.

The executive committee presented a de-

tailed report of the activities of the council

during the past year. The report claimed

that the United Brotherhood, with half a

century of experience, was the organization

best able to look after the interests of the

carpenters and joiners in the province during

the time they were able to work, and that the

guaranteed pension would take care of them
in their old age. The report of the treasurer

showed that the finances of the council were
in good state and indicated an increase in

membership during the year.

Among the resolutions adopted were the

following

:

Requesting the Federal Government to re-

strict all immigration so long as there are

any unemployed in the country;

Asking for the abolition of fee-charging em-
ployment bureaux;

Supporting the Trades and Labour Congress

of Canada in requesting legislation for the

payment of fair wages to workers employed
on public enterprises;

Requesting the 8-hour day in the whole of

Canada

;

Petitioning the head office to procure organ-

izers for the Province of Quebec;
Urging the Dominion Government to ap-

point a Fair Wages officer for the Province of

Quebec;
Asking that the preference be given Cana-

dian workers in the construction of the Beau-
harnois Canal

;

Seeking amendments to the Act concerning

industrial accidents with the view to placing

insurance re same within the jurisdiction of

the Industrial Accidents Commission.

Officers elected were: President, Omer
Fleury, Quebec; Vice-presidents, P. L. Gonthier,

Montreal; P. P. Leduc, Valleyfield; R. Lynch,

Montreal; J. Menard, Ste. Anne de Bellevue;

E. Lanthier, Montreal; Secretary, P. Lefevre,

Montreal; Treasurer, P. Blanchandin, Mont-
real.

International Stereotypers and Electrotypers

Union of North America

The twenty-ninth annual convention of the

International Stereotypers and Electrotypers

Union of North America was held at Indian-

apolis, Indiana, on July 21-26 with approxi-

mate^ one hundred delegates in attendance,

President Winfield T. Keegan in the chair.

After the various committees had been ap-

pointed, Vice-president J. F. F'rey presented

a report on old age pensions, in accordance

with instructions from the last convention

held in Xew York City. In his report the

vice-president drew the attention of the dele-
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gates to the fact that eleven States of the

Union had adopted old age pension legislation,

while the Dominion of Canada had adopted
a law recognizing its obligation to share with
the Provinces the responsibility of taking

care of the old and needy among its citizens.

The report further stated that "it is interesting

to find the consensus of opinion strongly

favouring a system financed and operated by
the government rather than by large employ-
ers or by labour unions or other groups." Mr.
Frey laid special stress on the fact that the

members of the International Stereotypers

and Electrotypers Union could have anything
they wished in the way of old age pensions,

provided they paid for it.

President William Green of the American
Federation of Labour, addressed the con-

vention, drawing the attention of the delegates

to the introduction of new machinery in the

various fields of industry, causing techno-

logical unemployment. He also pointed out

the steps that were being taken by the Federa-

tion to secure legislation to relieve, to some
extent, the unemployment situation, and in-

formed the convention that Congress was
being pressed for consideration of an anti-

injunction measure.

The committee on officers' reports noted

that part of the president's address which
showed that fifty-seven unions had through

conciliation been able to either increase wages,

improve working conditions or lessen hours;

only in one case had arbitration been resorted

to, and this resulted in an increase in wages.

The report further showed that there were
no strikes or lockouts during the past year,

one charter had been issued and the member-
ship had increased.

The technical education committee in its

report strongly recommended that every local

union should organize a technical education

committee for the purpose of educating its

apprentices in the technique of the trades

under the union's jurisdiction.

Among the resolutions adopted were the

following:

Recommending that the President's salary

be increased to $5,000 per annum;
Instructing the international executive board

to give consideration to the subject of organ-

izing regional educational committees, work-

ing under the direction of the International

technical education committee;

Directing the international executive board

to inaugurate a campaign to have all local

unions use the union label on the product of

their members;
Recommending that the question of group

insurance for % policy of $500 be submitted to

referendum

;

Urging the local unions to make a survey of

trade conditions with a view of curbing the

flow of man-power into the industry.

International Union of Mine, Mill and
Smelter Workers

The twenty-seventh convention of the Inter-

national Union of Mine, Mill and Smelter
Workers was held at Salt Lake City, Utah,
August 4-9, with approximately twenty-five

delegates present. In President Rankin's ad-

dress the following subjects were dealt with:

Immigration; convict labour; "yellow dog"
contracts; injunctions in labour disputes;

workmen's compensation laws; unemployment,
and organization. In speaking of organization,

the president informed the delegates that

marked progress was being made in the south-

ern part of the United States. He also stated

that progress was being made in Canada, a

new local having been formed at Cold Lake,

Manitoba, in which district between four and
five thousand men wer.e employed. The
secretary-treasurer in speaking of the new local

established in Northern Manitoba, stated that

it gave promise of a large membership in

future and that there was good prospects of

organizing other unions in this locality.

Among the resolutions adopted were the

following:

Favouring the restriction of immigration

of Mexicans;
Opposing the creation of state constabulary

;

Instructing the incoming officers to use

every effort to have Congress pass an anti-

injunction bill acceptable to the American
Federation of Labour;
Asking the United States Government to

prohibit the importation of manganese ore

unless same be milled by free and voluntary

labour.

A resolution was submitted to the conven-

tion to move the headquarters of the Union
from Salt Lake City to some point in Mon-
tana to be decided by the delegates, but the

proposal was defeated.

Of the three Bills introduced into the United

States Congress by Senator Wagner (Labour

Gazette, March, 1930, page 257), dealing re-

spectively with the collection of employment
statistics, the advance planning of public

works, and the establishment of employment
exchanges, only the first became law during

the recent session. This bill was considerably

amended in its passage through the House of

Representatives and the Senate, but ulti-

mately passed, and was signed by the Presi-

dent on Julv 7, 1930.
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Fiftieth Session of the Governing Body

The fiftieth session of the Governing
Body of the International Labour Office will

l)i- held in Brussels by invitation of the

Belgian Government on October 7. The
agenda will include consideration of the sub-

ject < which are to engage attention at the

1932 Session of the International Labour
Conference; the organization of a Preparatory

Technical Conference on maritime questions;

to be held prior to the special Maritime
S sion of the International Labour Confer-

ence in 1931 ; effect to be given to the deci-

sion of the International Labour Conference

placing the question of hours of work in coal

mines on the agenda of the 1931 Session; the

study of the unemployment problem by the

International Labour Office; effect to be given

to the resolutions of the Fourteenth Session

of the International Labour Conference; and
the reports of various committees.

Performers' Rights in Connection With
Broadcasts

Industrial and Labour Information, the

w< i kly publication of the International

Labour Office, contains in its issue of August
25 the following note dealing with the atten-

tion which is being given by the Interna-

tional Labour Office to the rights of artists

and other performers in connection with the

broadcasting of music, etc.:

—

As every owner of a "wireless" receiving

set is aware, most of the broadcasting stations

are accustomed to transmit more or less

regularly music performed in theatres, con-

cert halls, dance halls, cafes, and other places

outside their studios. The problem is: What
rights has the individual performer, whether
soloist or member of an orchestra, with regard

to such a distribution of his "product" to a

vast multitude of listeners who may be many
miles from the hall, the town or even the

country in which he performs? Is he entitled

to supplementary pa}'ment? Is he entitled to

any guarantee that the quality of the trans-

mission shall not be such as to damage his

reputation or that of the orchestra to which
he belongs

This problem, which is of considerable

importance to a large body of wage-earners,

raises a number of difficult legal questions,

and has been the subject of prolonged study

by various bodies. So long ago as 1925, the

International Legal Wireless Committee
(Comite juridique international de T. S. F.)

recognized that the wireless broadcasting of

the performance of an artistic work should not

be undertaken without the consent of the

interpreter. In 1928. a Congress convened by
this Committee declared in favour of reason-

al le supplementary remuneration for artists

whose performances are broadcast.

Last year, the International Confederation

of Professional Workers claimed that per-

formers have "both a moral and a pecuniary

right." Later, the Advisory Committee on
Professional Workers set up by the Interna-

tional Labour Office expressed the opinion

that the problems raised by this new develop-

ment could be solved only on an international

basis, by the drafting of a new code of rights

for performers, and suggested that the Inter-

national Labour Office should make a thor-

ough investigation into the matter. Recently,

the Governing Bod\r of the Office authorized

such an inquiry

.

At present, little legislation can be found

bearing directly on the subject. Russia has a

special Act "concerning the Freedom of the

Microphone" according to which any musical,

literary or dramatic work may be broadcast

without the consent of the author or the

performers, and without their being entitled to

any fee on this account. Italy and Great

Britain have laws which embody certain safe-

guards for performers. But for the most part

the question is dealt with, if at all, by direct

bargaining between the performers and the

broadcasters, and there is no approach to

uniformity.

The problems involved are. nevertheless,

virtually identical in all countries, and, what-

ever may be the ultimate solution and by
whatever means it may be attained, it would

seem that no solution will be complete unless

it is on an international scale.

A considerable decrease was noted in the

number of accidents reported to The Work-
men's Compensation Board of Ontario din-

ing the month of August, the number being

5,838, including 42 fatal cases. This is some
300 less than the number during July, and

2,623 less than the number during August a

year ago. The accidents reported to date

this year number 48,277 as compared with

58,514 for the same period last year.

During August the benefits awarded

amounted to $572,022, of which $466,189 was

for compensation and $105,833 for medical

aid: this as compared with $590,317 awarded

in benefits last August. This brings the total

awards to date this year for compensation

and medical aid to $4,946,835 as against

$5,298,613 for the "Corresponding period of

1929.
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PARLIAMENT IN SPECIAL SESSION DEALS WITH UNEMPLOYMENT
r

I
AHE first session of the Seventeenth Par-

-I- liament of Canada opened on September
8, having been specially summoned to con-

sider "the necessity for dealing with exception-

al economic conditions with the resultant un-
employment."
The opening Speech from the Throne intim-

ated that "measures will be submitted for your
consideration, including amendments to the

Customs Act and the Customs Tariff which it

is anticipated will do much to meet the un-
usual conditions which now prevail."

The measures for which the Government
asked the consent of Parliament were contained

in two resolutions submitted by the Prime
Minister, the Hon. R. B. Bennett, and the

Minister of National Revenue, Hon. E. B.

Ryckman, respectively, on September 10, and
in certain amendments to the Customs Tariff

which were announced by the Acting Minister

of Finance on September 16. The two resolu-

tions, above referred to, are as follows:

—

(1) '"That it is expedient to provide that a

sum not exceeding twenty million dol-

lars be appropriated and paid out of the

consolidated revenue fund for the relief

of unemployment in constructing, ex-

tending or improving public works and
undertakings, railways, highways, etc.,

that will assist in providing useful and
suitable work for the unemployed, all

as se^ forth in a bill founded on this

resolution."

(2) "That it is expedient to amend the Cus-

toms Act in respect to the provisions

relating to the fair market value for

duty of goods imported and subject to

ad valorem duty, and goods imported,

the prices of which are published or

listed by the manufacturers, producers

or persons acting on their behalf, the

allowance of discounts, and the valua-

tion of imports prejudicially or in-

juriously affecting Canadian producers."

Prime Minister Submits Plan

The Prime Minister in speaking on the first

resolution, stated that for the purposes of the

present session, the House was not concerned

with the causes of unemployment, but with

its immediate relief. The first action of the

government on taking office on August 7,

was to set in motion through the Labour De-
partment machinery for ascertaining the ex-

tent of unemployment throughout Canada;

the second step was to summon a meeting of

the Employment Service Council of Canada,

a most representative body which was con-

stituted by Order in Council under statutory

authority. Mr. Bennett explained the non-
political character of the Council and read the

twelve recommendations submitted by it,

which are given on another page of this issue.

These recommendations were definitely ac-

cepted by the government. He also read a

telegram he had received from the Trades and
Labour Congress of Canada, in convention at

Regina, submitting the following recommenda-
tions approved by the Council in regard to

unemployment :

—

1. The immediate putting into effect of the

recommendations adopted by the Em-
ployment Service Council of Canada at

its recent meeting.

2. The limitation of the hours of labour to

not more than eight per day and five

days per week on all government works

and contracts and all works towards

which the federal government may
grant and as a measure of relief carried

on by provincial governments or muni-
cipalities.

3. Measures towards the establishment of a

national scheme of unemployment in-

surance.

4. The strict enforcement and maintenance
of regulations prohibiting the entry of

immigrant labour into Canada.

The Prime Minister noted that the tele-

gram not only dealt with the present problems,

but also contemplated legislation to provide

a final solution of the problem. The resolution

submitted to the House, on the other hand,

was palliative in its nature; "It is a measure,"

he said "to deal with an acute present

problem."

"We do believe," Mr. Bennett continued,

"that this resolution which I am now submit-

ting, when enacted into a statute, combined
with the measure which will be subsequently

submitted to this House in furtherance of the

recommendations which I have read, namely

those which will prevent the importation of

goods at ridiculous prices into the markets of

this country, thereby throwing people into

idleness and destroying their employment, and

the correlative of that, namely, the importa-

tion to this country of large quantities of

goods which can be made in this country if

our people were subjected to fair competition

and an equal opportunity with their com-
petitors, will go far to relieve the situation.

They constitute one measure; one is palliative
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and the other is remedial.... I have a very

sincere conviction that within t lie next few

weeks, at least it will afford a remedy to

some 25.000 or 30,000 workmen, and that it

will thereby effectually provide sustenance to

at least twice that number of people
"

t of Unemployment.—The Prime Min-
ister submitted the numbers of unemployed in

each province as supplied by various muni-
cipalities, as follows:

—
"I find," he said, "that

at present in the Province of Alberta there

are 5.155 unemployed; during the winter it

is contemplated that that number will reach

6,650. In British Columbia at the present

time the unemployed number 7,692 and it is

expected that during the winter that number
will increase to 14,700. In the province of

Saskatchewan the present number given is

5,276 and it is expected to rise during the

winter to 8,201. In Manitoba the figure is

now 6.950, with a possible 9,600 in the winter.

In Ontario the figure is given as 49,367, rising

to 82,214. In Quebec the present number is

41,190, as against an anticipated number of

49,290. In New Brunswick the present number
is 500 and it is expected it may reach 2,850.

In Nova Scotia the present number is 1,800

and it may rise to 2,350."

Mr. Bennett then reviewed the estimate sub-

mitted by the Employment Service to the

recent conference and other estimates by com-
petent observers as to the number of un-

employed in Canada, the figure 200,000 being

given as the approximate number of unem-
ployed at the time of the conference, a figure

"almost incredible in this country at this

time."

Relief Proposed.—Turning to the expen-

ditures proposed by the Government Mr. Ben-
nett said:—"The 820,000,000 we propose to

deal with in accordance with the terms of the

resolutions of the Employment Service Coun-
cil, and in this manner:

" The relief fund of S20.000.000 shall be used
for such purposes and under such terms and
conditions as may be approved by the gov-
ernor in council.

" That was the method employed on pre-

vious occasions when the matter had to be
dealt with in this parliament. It will be re-

called that the sum of about 52.000,000 to be
exact SI.850.000, was so utilized in 1920, and
that later the government of the right hon.
gentleman (Mr. Mackenzie King) made some
contribution to provinces and municipalities

on the basis of one-third the amount of

money that they expended for certain relief

works. It is not proposed that this Dominion
government should in any sense deal with

these problems directly. These are primarily

problems of provinces and municipalities, and
apart from national undertakings. But a

problem local and provincial in its nature,

may become a national problem, and this par-

ticular problem has become a national one.

That is the position, it has become national

in just the sense a great law lord once in-

dicated in connection with a problem that

was before the privy council, a problem local

in its inception, but which he said had now
become so general as to become national in

its scope. This is a national problem. It calls

for a solution D}' the co-operation of national

with provincial and local authorities, and for

that reason, as I have said, this measure is

being introduced in Parliament

" First, there are national undertakings
which this country may embark upon—public

undertakings, buildings, wharves, piers that

might not be constructed until next summer,
but a portion of which work might well be
done now instead of then. There might be
the extension of existing contracts in con-

nection with public undertakings. There are

public undertakings which provinces and muni-
cipalities will engage in, but which otherwise

they wTould not engage in until perhaps a year
from now. We may give them assistance, may
I say by way of illustration, by defraying the

interest which it might cost the communities
to borrow the money now instead of two years

hence when they would issue their securities

in the ordinary course for the purpose of en-

abling them to undertake that work. There
are level crossings, for instance, a fruitful

source of disaster in this country, especially

during the summer months. The elimination

of level crossings will furnish work for a con-

siderable number of people. We have the

grade crossing fund, out of which now con-

tributions are made to an amount not exceed-

ing $100,000 for any one crossing and up to 40

per cent of the cost. We may implement that

fund, for instance, to enable the fund that may
become exhausted to be supplemented by
grants from this money, and matters of that

kind."

An amendment was proposed by Mr. J. S.

Woodsworth as follows:

—

"That wherever federal aid is granted for

public works for relieving unemployment,
provision should be made for the payment of

wages according to the Fair Wage Act where

in existence, and elsewhere a fair and reason-

able wage."

This amendment was defeated on a division,

the Government pointing out that, so far as

Dominion government contracts were con-

cerned, the payment of fair wages was already
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provided for under existing legislation; while

in regard to works carried out by any prov-

ince or municipality, the conditions under

which such work is performed is subject to

regulations by the local authority in each case,

these regulations including provision for the

payment of fair wages to the workmen engaged.

Speech of Minister of Labour

Speaking in the Senate on September 10, in

the debate on the Speech from the Throne,

the Hon G. D. Robertson, Minister of Labour,

referred to the policy of the present govern-

ment m dealing with the problem of unem-
ployment. "The policy," he said, "involves the

government's responsibility to the people, the

interest of the people being placed first, and
the rights of property second.

" The policy which is being pursued is based

on the solemn undertaking that was entered

into by the Right Hon. Sir Robert Borden
and signed on June 28, 1919. On the pledge

then given on behalf of Canada the attitude

of the Government over which he presided

was based, as is the attitude of the present

Government. I would call the attention of

honourable gentlemen to the fact that after

the great world conflict there was formed a

determination, which was emphasized at the

Peace Conference by the treaty that was
made, that human rights should receive inter-

nationally, a larger share of attention from
public men than they had previously been

given. Perhaps it is not generally known,

even among our own people, but it is true

that our then Prime Minister, Sir Robert

Borden, played a leading part in bringing

about that decision and in negotiating the

terms and the wording of Part 13 of the

Treaty of Peace.

"The amended text of the Labour Part of

the Peace Treaty was submitted by the Cana-

dian Prime Minister, and was unanimously

adopted, and under this wording the High
Contracting Parties recognized that the well-

%/ being—physical, moral and intellectual—of in-

dustrial wage-earners is of supreme interna-

tional importance. They recognized that dif-

ferences of climate, habits and customs, of

economic principle and industrial tradition,

make strict uniformity in the conditions of

labour difficult of immediate attainment, but,

holding as they did that labour should not

be regarded merely as an article of commerce,

the wording of the Peace Treaty as proposed

by Sir Robert Borden and adopted in the

Peace Conference, declared:

" There are methods and principles for regu-

lating labour conditions which all industrial

communities should endeavour to apply, so far

as their special circumstances will permit.

Among these methods and principles, the fol-

lowing seem to the High Contracting Parties

to be of special urgent importance.' "

The Minister quoted the text of the labour

principles which are set out in the Peace
Treaty, the first of which is as follows:

—

" The guiding principle above enunciated,

that labour should not be regarded merely as

a commodity or article of commerce."
Mr. Robertson then described the efforts

made by the Government to alleviate unem-
ployment in Canada in 1919 and 1920, and
proceeded to deal with the similar situation at

the present time, referring to the extent of

the existing distress.

" There were more men unemployed in

Canada in July of this year than there were
in January," he said, " and I ask you to appre-

ciate the situation that now faces the Govern-
ment. Because of unemployment last winter

many people have exhausted their resources

—

many have also exhausted their credit—and
they find themslves facing another winter with-

out employment. Furthermore, some of the

municipalities who tried to do their bit and
keep their unemployed from suffering last

year find their resources so depleted that they

are in serious difficulties. So I ask you in all

earnestness to consider most carefully and

sympathetically the measures that will be

introduced here in a day or two, looking to

at least a temporary alleviation of distress,

in the hope of ultimately finding, through

further research and observation and stud)',

a more permanent cure for this terrible calam-

ity. I say ' calamity ' because it is a calamity

to the men affected. There is nothing in the

world that is of such concern to the wage-

earner as his job. If a man has employment
he can meet his obligations to his dependents,

if he has not, he soon becomes quite a different

citizen. He feels that he has a grievance,

and turns against society, against the Gov-
ernment and against industry, and before he

or his dependents suffer seriously he is apt

to take steps to try to remedy the situation

himself. Now that a second winter is ap-

proaching, through which thousaads of people

in Canada may have to pass without employ-

ment, the situation must be met fairly, not

only in justice to the couple of hundred

thousand people who are to-day without work,

but in justice to Canada, if she is to discharge

her obligations and duties."

Unemployment Relief

The text of the bill, submitted to the House

of Commons on September 11, entitled "An
Act for the granting of Aid for the Relief of

Unemployment," was as follows:

—

"Whereas unemployment, which is primar-

ily a provincial and municipal responsibility,
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has become so general throughout Canada as

to constitute a matter of national concern, and

whereas i1 is desirable that assistance should

be rendered by the government of Canada

towards the relief of such unemployment;

therefore, His Majesty, by and with the advice

and consent of the Senate and House of

Commons, enacts as follows:

"
1. This Act may be cited as the Unem-

ployment Relief Act, 1930.

"2. For the relief of unemployment a sum

not exceeding twenty million dollars is hereby

appropriated and may be paid out of the

consolidated revenue fund of Canada for such

purposes and under such terms and conditions

as may be approved by the governor-in-

council.
" 3. Without restricting the generality of the

terms of the next preceding section hereof, and

notwithstanding the provisions of any statute,

the said sum of twenty million dollars may

be expended in constructing, extending or

improving public works and undertakings, rail-

ways, highways, bridges, and canals, harbours

and wharves; assisting in defraying the cost

of distribution of products of the field, farm,

forest, sea, lake, river and mine; granting aid

to provinces and municipalities in any public

work they may undertake for relieving unem-

ployment and reimbursing expenditures made

by provinces and municipalities in connection

with unemployment, and generally in any way

that will assist in providing useful and suitable

work for the unemployed.
" 4. A report shall be laid before Parliament

within fifteen days after the opening of the

next session thereof, containing a full and

correct statement of the moneys expended

under this Act and the purposes to which they

have been applied."

A fifth clause was added to the Bill during

its progress in the House, to the effect that

'•any portion of the said sum of twenty mil-

lion dollars remaining unexpended or unap-

propriated for the purposes of this Act on

March 31, 1931, shall thereupon lapse."

Amendments to Customs Act

The Act to amend the Customs Act repeals

Section 36, 37, part of 38, and 43 of the present

Customs Act, and substitutes the following:

"36. (1) Such market value shall be the

fair market value of such goods in the usual

and ordinary commercial acceptation of the

term, and as sold in the ordinary course of

trade, such value in no case to be lower than

the selling price thereof to jobbers or whole-

salers generally at the time and place of ship-

ment direct to Canada.

"(2) Provided that the value for duty of

new or unused goods shall in no case be less

than the actual cost of production of similar

goods at date of shipment direct to Canada,

plus a reasonable advance for selling cost and

profit, and the minister shall be the sole judge

of what shall constitute a reasonable advance

in the circumstances and his decision thereon

shall be final."

(The old Section 36 was but one paragraph

reading as follows: "Such market value shall

be the fair market value of such goods in the

usual and ordinary commercial acceptation of

the term, and as sold in the ordinary course

of trade; provided that the discount for cash

for duty purposes shall not exceed 2£ per

cent and shall not be allowed unless it has

been actually allowed and deducted by the

exporter on the invoice to the importer.")

The new Section 37 is as follows:

" 37. In determining the fair market value

for duty of goods imported into Canada, the

prices of which are published or listed by the

manufacturers or producers, or persons acting

on their behalf, the Governor in Council may

from time to time fix and determine a certain

rate of discount which may be applied to

such published or listed prices, and such pub-

lished or listed prices, subject to deduction of

the amount of discount according to such rate,

shall be deemed and taken to be the fair

market values of any such manufactures or

productions respectively, as are specified in

such Order in Council."

(The section repealed read as follows:

" 37. If any difficulty arises in determin-

ing the fair market value for duty of goods

imported into Canada, which are the manu-

facture or production of foreign countries or

of Great Britain, such as musical instruments,

sewing machines, agricultural machines or im-

plements, medical preparations, commonly

called patent medicines, and other goods, the

prices of which are published by the manu-

facturers or producers, or persons acting on

their behalf, the Governor in Council may,

from time to time, fix and determine a cer-

tain rate of discount which may be applied

to such published prices of any such manu-

factures or productions, and such published

prices, subject to deduction of the amount of

discount according to such rate, shall be

deemed and taken to be the fair market values

of any such manufactures or productions re-

spectively as are specified in such Order in

Council.")

Subsection 6 of Section 38 of the Act is re-

pealed, and the following is substituted there-

for:

"(6) In estimating the value for duty no

discount or deduction shall be allowed which
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is not shown and allowed on invoices cover-

ing sales for home consumption in the coun-

try of export in the usual and ordinary course

of trade."

(The subsection repealed read as follows:

" 6. The appraiser, or collector acting as ap-

praiser, in estimating the value for duty may
disregard trifling fluctuations in market values

occurring after the purchase of the goods by
the Canadian importer, and may allow a bona
fide discount for cash, not exceeding two and
one-half per cent, when allowed and deduct-

ed by the exporter on his invoice.")

The new Section 43 reads as follows:

" 43. If at any time it appears to the satis-

faction of the Governor in Council on a re-

port from the Minister that goods of any
kind are being imported into Canada, either

on sale or on consignment, under such con-

ditions as prejudicially or injuriously to affect

the interests of Canadian producers or manu-
facturers, the Governor in Council may
authorize the Minister to fix the value for

duty of any class or kind of such goods, and
notwithstanding any other provision of this

act, the value so fixed shall be deemed to be

the fair market value of such goods."

(The section repealed read as follows:

" 43, If at any time it appears to the satis-

faction of the Governor in Council on a re-

port from the Minister, that natural products

of a class or kind produced in Canada are

being imported into Canada, either on sale

or on consignment, under such conditions as

prejudicially or injuriously to affect the in-

terests of Canadian producers, the Governor
in Council may, in any case or class of cases,

authorize the Minister to value such goods for

duty, notwithstanding any other provisions of

this Act, and the value so determined shall

be held to be the fair market value thereof.")

Tariff Revision

In accordance with the second of the Reso-
lutions quoted on page 1050, the Hon. R. B.

Bennett, in his capacity of Minister of Fi-

nance, in the House of Commons on Septem-
ber 16, announced certain new tariff schedules,

the changes affecting increases in about 130

items in the customs tariff of Canada. These
changes, he stated, were framed so as to stimu-

late employment in the major industries.

The Prime Minister intimated that the

present revision of duties was one of the

three measures proposed by the government for

the relief of unemployment. In his opinion

the estimate already made that 25,000 people

would be afforded employment by these

measures, was a conservative one. A general

revision, he announced, would follow at the

next session of Parliament.

He stated further that measures would be

taken by the government to protect the con-

sumer in the event of there being any addition

in prices imposed by manufacturers by reason

of the new duties. Should it be found that

prices were raised, he said, the Governor in

Council retained the right to reduce or re-

move the duty in any case. Definite and
positive assurances, however, had been received

from manufacturers that there would be no

increase in prices. "Moreover," the Prime

Minister stated, "in some instances the pro-

ducers are prepared, and have given assurances

as to the capacity of their plants, to utilize

that capacity to its maximum, and there will

be a reduction in prices by reason of that

very fact."

The Prime Minister further announced it

was the intention of the government to carry

out on a large scale what might be described

as propaganda for the use of Canadian-made
goods for the Canadian people with the De-
partment of Trade and Commerce directing

this activity.

The principal tariff changes include an up-

ward revision of duties on imported articles

in the following classes:—agricultural pro-

ducts; iron and steel in part; textiles in

part; silk; boots and Shoes; advertising mat-

ter; paper; metals and minerals, including

brass and copper bars; agricultural imple-

ments; and certain forms of kitchenware, heat-

ing apparatus and electrical appliances etc.

In 1928, the latest year for which figures are

available, the Illinois Rehabilitation Division

was proceeding in the work of rehabilitating

GOO persons, 4150 of whom were rendered fit

for, and placed in, remunerative employment.
Forty-two of the 469 persons rehabilitated

were women, while 427 were men. One
hundred and sixteen of the 469 were persons

injured in industrial accidents. Of the 469

cases, 407 were cases of injuries to hand, arm,

or leg. The rehabilitated persons were placed

in a wide variety of positions; 60 became book-

keepers or office cilerks, 34 became automobile

mechanics, 23 became stenographers or typists,

31 became watchmen, and 16 received employ-

ment as laborers. The list embraces a total

of 222 different occupations. On the average,

the rehabilitated persons were enabled, by

means of their new training, to earn wages

higher than they had previously received.
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ELEVENTH ANNUAL MEETING OF THE EMPLOYMENT SERVICE

COUNCIL OF CANADA

Recommendations for the Relief of Existing Unemployment

ON August 21 and 22, 1930, there met at

Ottawa the Employment Service Coun-

cil of Canada. This Council, which is com-

posed of some twenty-three members, repre-

sentative of the Federal and Provincial Gov-

ernments and various groups in the economic

life of Canada, was instituted by Order in

Council P.C. 3111 of December 23, 1918 (as

amended by Order in Council P.C. 2262 of

September 20, 1920). A meeting has been

held each year since the inception of the

Council in 1919 with the exception of the

year 1925.

There were present at the 1930 meeting the

following members of the Council:—

Representing the Province of British Colum-

bia, the Hon. F. S. Tolmie, Prime Minister

of British Columbia, Victoria;

Representing the Province of Alberta,

Walter Smitten, Commissioner of Labour, Ed-

monton
;

Representing the Province of Saskatchewan,

T. M. Molloy, Deputy Minister of Railways,

Labour and Industries, Regina;

Representing the Province of Manitoba, J.

H. Evans, Deputy Minister of Agriculture,

Winnipeg

;

Representing the Province of Ontario, J.

H. H. Ballantyne, Deputy Minister of Labour,

Toronto

;

Representing the Province of Quebec, Louis

Guyon, Deputy Minister of Labour, Mont-

real
;

;

Representing the Province of New Bruns-

wick, George R. Melvin, Saint John, N.B.;

Representing the Trades and Labour Con-

gress of Canada, James Simpson, Vice-Presi-

dent, Toronto, Ont.; J. T. Foster, Vice-Presi-

dent, Montreal, Que.;

Representing the Canadian Manufacturers'

Association, H. W. Macdonnell, Toronto; E.

Blake Robertson (Vice-Chairman of the Coun-

cil), Ottawa;

Representing the Railway Association of

Canada, C. P. Riddell, Montreal, Que.

Representing the Canadian membership of

the Railway Brotherhoods, S. N. Berry, Senior

Vice-President of the Order of Railway Con-

ductors, Cedar Rapids, Iowa.

Representing the Canadian Council of Agri-

culture, A. E. Darby, Winnipeg, Man.; Bruce

McNevin, Omemee, Ont.;

Representing the Canadian Lumbermen's

Association, R. L. Sargant, Ottawa;

Representing the Returned Soldiers, George

Herwig, Canadian Legion of the Brilish Em-

pire Service League, Ottawa;

Representing the Canadian Construction As-

sociation, J. Clark Reilly, Ottawa (Chairman

of the Council)

;

Representing the Dept. of Pensions and

National Health, E. H. Scammell, Secretary,

Ottawa

;

Representing the Dept. of Labour, Miss

Charlotte Whitton, Ottawa Executive Secre-

tary, Canadian Council on Child and Family

Welfare; Miss L. Chamberland, Department

of Public Assistance, Montreal ;
and R. A.

Rigg, Director of Employment Service,

Ottawa (Secretary of the Council).

The Province of Nova Scotia did not find it

possible to be represented.

Under the appointing Order in Council the

Employment Service Council is an advisory

body, instituted for the purpose of advising

the Minister of Labour specifically in connec-

tion with the functioning of public employ-

ment offices throughout Canada and more

generally on ways and means of preventing

unemployment and of relieving an existent

unemployment situation.

In convening the 1930 meeting of the Coun-

cil the Hon. G. D. Robertson, Minister of

Labour, intimated that the chief business of

the sessions would be a consideration of the

presently existing unemployment situation

throughout the country with a view to the

formulation of such suggested policies and

procedures with reference to relief measures

as the Council might see fit to recommend.

In view of the nature of the question to

which the attention of the Council this year

was chiefly directed, certain procedures had

to be adopted in order to assist in the trans-

action of the business before the conference.

In addition to the members of the Council

permission was granted to all parties with a

reasonable interest in the unemployment situa-

tion to be represented throughout the sessions,

and these observers were given opportunity

to discuss the unemployment question during

the debates. Representatives of the press were

present, and reports of the proceedings were

carried at some length by the daily news-

papers throughout Canada.

The Minister of Labour, prior to the meet-

ing, had stressed its importance to those repre-

sented on the Council, more particularly to
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the various provincial governments, and in

the latter case invitations had been extended
to have present at the conference a repre-

sentation not restricted to the membership
of that body. Invitations had been issued

to the provincial Ministers in charge of high-

way construction to either be present or to

be represented, or to supply information re-

specting highway construction throughout
Canada, it being felt that work on highways
is of considerable importance in connection

with any program to relieve unemployment
through the provision of relief works. In

response to this invitation there were present

the Hon. A. C. Stewart, Minister of High-
ways, Regina; the Hon. D. A. Stewart, Min-
ister of Public Works, Campbellton, N.B.; the

Hon. J. N. Francceur, Minister of Public

Works and Labour, Quebec; J. L. Boulanger,

Deputy Minister, Department of Roads, Que-
bec; and R. M. Smith, Deputy Minister, De-
partment of Public Highways, Toronto. The
attendance at the meetings was further in-

creased by additional representatives of the

provincial Employment Services, of the

Dominion Bureau of Statistics, and by repre-

sentatives of several labour and employers'

associations availing themselves of the gen-

eral invitation to be present.

At the suggestion of the Chairman, Mr. J.

Clark Reill)", the regular order of business

was suspended at the first session, and the sole

attention of the Council was directed to the

extent and scope of the present unemploy-
ment situation and to devising ways and
means for its relief. The position of the

Government with reference to the present

unemployment situation and likewise with

reference to the present sessions of the Em-
ployment Service Council were outlined by
the Hon. G. D. Robertson, Minister of La-
bour, in welcoming those in attendance at

the initial meeting.

The Minister said that the large attendance,

exceeding as it did the regular membership
of the Council, might be taken as indicative

of the widespread interest throughout Canada
in the present i-light of the unemployed and
the determination of the people of Canada to

correct the situation in so far as might be
possible. He said that the Government was
particularly gratified to see that the provin-

cial governments were so adequately repre-

sented at a conference to draft suggested

schemes to relieve unemployment. Unem-
plojmient had not heretofore been so prom-
inent in the public eye, but now the public

seemed genuinely desirous of alleviating the

situation. The Council itself had been help-

ful to successive Ministers of Labour for some
twelve years, and he felt sure that its advice

this year would be no exception to the rule.

The first urgent concern of the moment,
said Senator Robertson, was unemployment
rather than employment, inasmuch as the

problem had to be attacked from a negative

viewpoint to determine its extent. As a cor-

rective the Government proposed to help

people to help themselves, rather than making
extended use of the hand of paternalism.

The Department of Labour had then just re-

cently undertaken a survey to determine the

numbers in Canada unemployed, and for this

purpose inquiry had been made of provin-

cial governments and mayors of municipalities

with 10.000 and more population in order to

secure estimates as to the numbers thought

to be unemployed in the respective jurisdic-

tions. Based on the returns he would estimate

that some 200,000 workers were out of em-
ployment—at any rate this figure seemed suffi-

ciently conservative to serve as a reasonable

basis for the Council in its deliberations. The
complexion of the problem of unemployment
was changing fiom time to time. One no-

ticeable effect of this was the fact that unem-
ployment to-day does not confine itself to

the large urban centres, but is even noticeable

in rural districts, particularly in Western Can-
ada. Then again under-employment, that is,

working on short time, is an increasing factor

in times of stress, and this too is a serious

situation for thousands of wage earners. The
Minister expressed the view that, contrary to

the opinion some held, it is desirable to

bring home to the public the very real ex-

istence of unemployment in a time of emer-

gency in order that steps may be taken to

apply remedies. At the forthcoming session

of Parliament the Government proposed to

meet the unemployment situation fairly and
squarely, through co-operation with muni-
cipalities and provinces as well as private

employers, to the end that every person

willing and able to work might get employ-

ments. In any case the Federal Government
was prepared to adopt the policy whereby no

person need starve or go cold, and he asked

the co-operation of the Council in devising

such ways and means.

In following the Minister of Labour the

Chairman, Mr. Reilly, urged the view that

not long since unemployment had been held

by many to be inevitable. To-day the public

was less satisfied to accept this dictum, and

there was an insistent demand that steps be

taken to obviate its occurrence or to ease

the situation if it did actually occur.

The Council then set to work on the busi-

ness before it, and each member expressed

his views on the causes of the present trade

depression with the consequent unemployment
and distress, as well as of the measures that

might be adopted to better the situation.
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Each provincial representative reported on

conditions in his own province, indicating the

ts and incidence of unemployment there.

Causes of the present trade depression and

consequi ut unemployment, cited during the

course of the discussions which ensued, were,

world trade conditions; the introduction of

machinery into Canadian industry; the com-

• petition of goods produced in foreign countries

in the Canadian market; the adverse situation

for Canada in connection with the world

wheat market ; and so forth. The reports and

the discussions, together with addresses deliv-

ered to the Council by representatives of

bodies other than those regularly provided

with delegates to the Council meetings, occu-

pied the morning and afternoon sessions of

August 21 and the morning session of August

22.

At the afternoon session of August 22 the

Council unanimously adopted resolutions

which embodied its views on emergency steps

that might be taken with respect to existing

unemployment looking to some relief of the

situation. These resolutions are as follows:

Recommendations

(1) That as a means of immediate relief of

unemployment Federal, Provincial and Muni-

cipal authorities in their respective spheres

should commence or continue works of a per-

manent nature, such as building and construc-

tion, including highways, bridges, wharves,

railway terminals, subways, railway crossings,

needed public buildings, and other public im-

provements as well as repairs to and mainten-

ance of public highways and properties.

(2) That in view of the situation now exist-

ing there is a joint responsibility on the part

of the Municipal, Federal and Provincial au-

thorities to contribute to the cost of relief

work measures to alleviate the unemployment

situation.

(3) That the Federal, Provincial and Muni-

cipal authorities should use their influence

with private corporations and individuals to

carry on contemplated construction and main-

tenance works forthwith to alleviate unem-

ployment.

(4) That all governing bodies, so far as prac-

ticable should anticipate their requirements

and place advance orders for all lines of sup-

plies and equipment, such as wearing apparel,

tents, blankets, etc., same to be of Canadian

production.

(5) That in so far as possible, in such works

as may be developed to meet the present situ-

ation, preference in placement should be given

to men with family responsibilities, in close

proximity to the communities wherein their

families are located.
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(6) That when employers of labour are com-

pelled to resort to part-time operations Mie

available work should be distributed equitably

among the whole number of workers normally

employed, either by shortening hours or rotat-

ing working shifts.

(7) That in cases where direct relief must be

given it is recommended that the following

principles be observed:

(1) Costs should be evenly divided be-

tween the Municipality, Province and Do-

minion

(2) In cases of unorganized districts and

municipalities, which satisfy the Province

that they are unable to meet their share,

then the cost shall be borne equally by the

Provincial and the Dominion governments.

(3) Where, due to special conditions pre-

vailing, responsibility for a large volume of

actual rehef funds must be undertaken by a

private charitable agency these same pub-

lic authorities shall take recognition of the

fact in the distribution of any or such mon-

ies as may be assigned for actual expendi-

ture on emergency relief.

(8) That this Council recommends the pass-

age by Parliament at the forthcoming Special

Session of adequate appropriations to provide

for the reliei of unemployment by the methods

recommended and for such other contingencies

as may arise in connection with providing

work or relief.

(9) That an immediate survey of imports

should be made, followed by such legislative

changes as will result in the production by

Canadian labour of such commodities hereto-

fore imported, as the survey discloses can be

efficiently and economically produced within

the Dominion and that coincident therewith

the Government take steps to safeguard tlje

interests of the consumers.

(10) That, the Federal Government give all

possible encouragement to the efficient mar-

keting of Canadian grain, farm produce and

other primary products.

(11) The Council takes recognition of the

decision of the government to restrict the

entry of immigrants into the country at the

present time and would urge that this policy

should be continued until it is shown to the

satisfaction of the government that such im-

migrants can be absorbed and given employ-

ment without detriment to the Canadian

people.

(12) That this Council urge upon the fed-

eral authorities that provision be made for

an adequate census of the unemployed in Can-

ada in connection with the 1931 census.
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Subsequent to the adoption of these resolu-

tions the Minister of Labour, while reserving

his opinion as to the merits of each individual

item, commended the Council for the manner
in which it had dealt with the problem. It,

occurred to him, he said, that in the time at

its disposal the Council had given quite com-

prehensive study to the situation, and the

ways and means now proposed certainly

merited the most serious consideration of the

Government. In a general way he might add

that the steps suggested seemed rather satis-

factor}'.

The Council then adjourned, to meet again

at the call of the Minister of Labour.

On August 29 the Executive officers of the

Council duly presented the foregoing recom-

mendations to the Hon. Mr. Robertson as.

Minister of Labour, for consideration by him-

self and his Cabinet colleagues.

Unemployment Conference in Nova Scotia

A conference to consider the unemployment
situation in Cape Breton, with particular re-

ference to the coal mining industry, met at

Sydney, Nova Scotia, on September 9, at the

call of the Hon. G. S. Harrington, provincial

premier. The conference was attended by

the premier the mayors of various towns in

the district, and by officials of the Dominion

Steel and Coal Corporation and of District

26, United Mine Workers of America. Sug-

gestions made by Premier Harrington for new

work on provincial highways were adopted,

and a resolution was passed requesting the

various departments of the provincial govern-

ment to begin immediately public works that

would not ordinarily be started for some time.

Messages with reference to the situation were
sent to the Dominion Prime Minister and to

the Dominion Ministers of Public Works and
of Railways and Canals; also to the provincial

Minister of Highways, and the general man-
ager of the Dominion Steel and Coal Corpora-

tion.

Western Unemployment Conference

Representatives of the governments of Sas-

katchewan, Alberta and British Columbia held

a conference in the Pairlkirmeinit Buildings at

Edmonton, Alberta, on July 17-18, for the

purpose of considering measures to relieve un-

employment im those provinces during the

approaching winter. The meeting was at-

tended by the following ministers and deputy

ministers:—Hon. J. E. Merkley, Minister of

Labour and Mr. T. MiaJlLoy, Deputy Min-

ister of Labour, Saskatchewan ; Hon. W. A.

McKenaie, Minister of Labour, and Mir. J.

A. MeVeety, Deputy Minister of Labour,

British Columbia; Hon. J. E. Brownlee,

Premier; Hon. R. G. Reid, Provincial Treas-

urer and Minister of Municipal Affairs, and

Mr. Walter Smitten, Commissioner of Labour,

Alberta.

The following statement as to the proceed-

ings at the meeting was subsequently issued

by the Hon, Mr. Reid, who presided:

—

" The greater part of the time of the con-

ference was spent in an exchange of opinions

between the representatives of the provinces

with respect to the probable extent of un-

employment during the coming fail and

winter, but more particularly as to the ex-

perience of the various governments in

methods adopted in previous years in meeting

the situation,

" The experience of Alberta last year in

the unemployment camps established for

brushing and clearing was discussed at length,

a,s was also the question of other possible

forms of work that might be undertaken,

having regard to our climatic conditions in

western Canada.
" It was the feeling of the meeting that as

far as possible any measures undertaken

should be in the nature' of employment rather

t-han by the issuing of direct, relief. It was

also felt that the cost of any relief measures

of this kind should be shared by the federal

government,
" The meeting was largely taken up with a

discussion of ways and means and an exchange

of experience, and the result will be of great

assistance, so far as the provinces are con-

cerned, in preparing for the larger inter-

pro vineial conference to be held in the month
of August."



September, 1930 THE LAB. UK GAZETTI- 1059

Plan of General Eleetric Company to Stabilize Employment

The General Electric Company of the

JJnited States, in addition to the unemploy-

ment insurance plan which was outlined in

the Laboub Gazette, July, 1930, page 740, has

adopted the following plan for stabilizing

employment :

—

When business is increasing—
(1) Increase the working force by adding

employees as slowly as possible; (2) Increase

the number in especially busy departments by

transfers from departments; (3) Resort to

overtime in particular departments and gener-

ally before increasing the working force; (4)

Postpone plant renewal and maintenance

work as much as possible, employing the men
on regular production.

When work begins to jail off—
(1) Cease hiring at once; (2) Cut out all

possible overtime and bring departments down
to the normal week; (3) Transfer people from

slack to busier departments; (4) Stimulate

les department to secure co-operation

from customers and get business for future

delivery; (5) Build standard apparatus for

stock up to—months' shipments, based on
average of last three years' sales, adjusted to

expectation of next two years; (6) See that

stocks at all factory and district warehouses

are brought up to the maximum; (7) Use men
on maintenance and repair work, bringing the

plant and equipment up to a high standard;

(8) Cut the normal week as generally and
gradually as possible, by departments (down
to 50 per cent of the normal week) ; (9)

Proceed with construction of increased plant

facilities previously planned, using our own
men as far as possible; (10) Drop new
employees with less than one year of service

—single people with no dependents and who
are most easily spared first—always with not
less than one week's notice; (11) In accord-

ance with our customs established for some
time, employees should be told whether it is

a temporary lay-off due to lack of w^ork, or

permanent lay-off and in every instance of

permanent lay-off the usual compensation, if

any, should be paid, depending upon char-

acter of wTork, age, and length of service.

The Automobile Industry in Canada, 1929

-tics of the automobile industry of

Canada in 1929, showing the production, capital

invested, labour employed and other particu-

lars, were recently issued by the Dominion
Bureau of Statistics. Production in the auto-

mobile industry in Canada during 129 reached

a n< w high record value at $177,315,593 as

compared with SI 62,867.495 in 1928 and 8128,-

700,514 in 1927. These totals for the industry

include the factory value of cars and parts

produced in the auto plants during the year

and also the amounts received for custom

work and repairs made at the factories.

Automobile production alone also attained

a new high record at 262,625 cars having a

- value, f.o.b plant, of 8163,497,675. This

output was almost 9 per cent greater in num-
ber and 10 per cent higher in value than in

1928, the next best year when the 242,054

ens manufactured were valued at 8149,176,999.

Export shipments (including re-exports) also

showed a substantial increase during the year

advancing sharply to 102.382 cars worth

: 09.591 from 79,855 cars valued at $34,400,-

967 in the previous year; exports of auto-

mobile p valued at $3,677,739, as com-
pared with 83.410,978 for 1928. Importations

declined slightly in 1929 when 44,724

vahu d at 139,423,134 and parts worth $44,772,-
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091 were brought into Canada as compared
with 47.408 cars valued at $40,832,876 and
parts worth $48,839,955 in 1928.

Twelve companies in Canada manufactured
motor cars during 1929 and 17 separate fac-

tories were in operation. Eleven establish-

ments were in Ontario, 2 in Quebec, 1 in

Manitoba, 1 in Saskatchewan and 2 in British

Columbia. The total yearly capacity was esti-

mated at 334,611 automobiles and 65,579

trucks.

Capital employed in the industry in 1929

was given at 898,378,301; of this total, $51,108,-

033 represented the value of lands, buildings.

fixtures and machinery.

The average number of employees in 1929

was 16,435 as compared with 16,749 in 1928.

The 2,290 salaried employees were paid

$5,227,608 during the year and 14,145 wage-

earners received 821,637,200. The number of

wage-earners on the payrolls each month
varied from 20,151 in April to 9,209 in Novem-
ber, the average being 14.145.

Materials used in the automobile industry

in 1929 cost $120,329,612 at the works; this

was the net cost after deducting the duty
drawback on imported parts. The value added

by manufacturing was £56,985,981.



1060 THE LABOUR GAZETTE September, 1930

INDUSTRIAL CONDITIONS IN THE SOVIET UNION

THE Sixteenth Congress of the Communist
party, which was held in Moscow from

June 26 to July 13, discussed a number of

reports bearing on questions of industrial

production and trade unionism in Russia.

;The proceedings are discussed in Industrial

and Labour Information the weekly publication

of the International Labour Office, Geneva, in

its issue of August 18, which summarizes the

various reports as follows:

—

Some two years ago, it will be remembered,
the Russian Government drew up a plan for

the forced "industrialisation" of the country,

with the dual object of restoring its economic
position and abolishing such remnants of the

capitalist system as still existed. The plan

was designed to cover a period of five years,

from the financial year 1928-<1929 to the

financial year 1932i-d933, inclusive. Some
thousands of millions of roubles were to be

invested by the Government in State in-

dustry, for the renewal of plant, erection of

new works, and general improvement of the

means of production. Year by year, total

production was to be increased, individual

output was to be raised, wages were to in-

crease, and costs of production were to fall,

each by a fixed percentage, so that at the end
of the period of five years production would

be at least 10:0' per cent higher and real wages

at least 50 per cent higher than at the begin-

ning. By this development of State industry,

coupled with a "colilectivist" agrarian policy,

Russia was to make a big advance towards

the complete Socialist system.

In operation, the plan met with a number
of difficulties, including a certain lack of dis-

cipline among the workers and some in-

difference on the part of trade unions. Various

expedients were adopted to overcome these

obstacles: provision was made for disciplinary

penalties for waste of time and material; the

authority of the managers of undertakings was

strengthened; "shock brigades" of ardent

Communists were formed to set an example

of intense and conscientious labour and to

stimulate " socialist rivalry " between under-

takings; trade union and other officials sus-

pected of lukewarmness and " opportunism "

were relieved of their posts. By these and

other means, vigorous efforts were made to

remove hindrances to the execution of the

plan.

From the reports submitted to the Com-
munist Congress, it would appear that in

certain branches of industry, so far as volume

of production is concerned, the results have

surpassed expectation; indeed, in some

branches the five-year plan will have been
carried out in this respect in three years. On
the other hand, it is complained that quality

is apt to be subordinated to quantit}', and
that the proportion of defective and wasted
products is grossly excessive. Further, the

cost of production, which was described some
time ago by the head of the Supreme Econ-
omic Council as "decisive from the point of

view of the fate of our national economic
life ", has not fallen to the extent anticipated.

The remedy, it is suggested, must be found in

rationalisation of plant and processes, inten-

sified individual output, and a more econo-

mical use of materials and machinery.

In short, according to these reports, the plan

is progressing, though its progress is more
rapid in some directions than in others, and

it continues to be in the forefront of the

program of those who aspire to build up in

R,ussia the perfect Socialist State.

Unemployment

Industrial and Labour Information, in its

issue of August 11, published an account,

based on Russian official sources, of conditions

as to unemployment in the Soviet Union. The
following paragraphs are taken from this study.

For the first time in recent years a con-

siderable reduction in the number of persons

unemployed has taken place in the Soviet

Union. The number of persons unemployed
in March, 1930, was 34-3 per cent less than

in March 1929. The corresponding reduction

for the first quarter of the current year is

29-1 per cent. According to the most recent

information derived from the Soviet press

there were on June 1, 1930, about 900,000

persons unemployed, which shows a reduction

of 40 per cent since the same date last year.

The principal cause of the reduction of un-

employment is to be found in the increasing

demand for labour in the national economic

system, arising mainly out of the acceleration

of the development of industry and the ex-

ecution of building programs on a large scale.

The total number of paid workers, according

to provisional figures, rose from 10,990,000 in

1927-28 to 13429,000 in 1829-30; during the

same period the number of workers employed

in large-scale State industry increased from

2,632,000 to 3,029,000. It would appear, how-

ever, that the reduction of unemployment is

not entirely due to this increase in the number

of workers in paid employment. Information

published in the Soviet press indicates that as
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a result o\ the conversion of peasant farms in-

to collective undertakings the influx of rural

labour in the towns has declined considerably

this year. This is partly due to the fact

that the peasants who habitually seek employ-
iinent as seasonal workers have preferred to

remain on their farms during the critical

period of transformation from individual to

collective undertakings. Apart from this, the

decline in the movement of peasants towards
the towns is probably also affected by their

expectation of a more certain livelihood as

members of agricultural communities favoured
by the State.

EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN JULY, 1930

/T*HE following information as to the em-
* ployment situation in Canada is based

upon reports from four sources:

—

(1) The Dominion Bureau of Statistics re-

ceives reports each month from most of the

larger employers of labour throughout Canada
in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns representing firms employing fifteen

workers or more. The number of firms so

reporting on August 1, was 7,357, their em-
ployees numbering 1.042,710 persons.

(2) The Department of Labour receives re-

ports from local trade unions throughout Can-

ada, showing the number of their members
who were unemployed in the period under

review. The number of unions reporting for

July, was 1,676, having an aggregate member-
ship of 200,122 persons. It should be under-

stood that the report on the number of un-

employed workers refers only to organized

labour, no figures being available as to the

number of unorganized workers who were

without employment.

(3) The Department of LaJbour receives re-

ports from the 66 offices of the Employment
Service of Canada showing the number of

applications for work, the existing vacancies

and the number of workpeople placed in

positions.

(4) The Dominion Bureau of Statistics re-

ceives each month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of various

classes of building construction.

(1) The Employment Situation at the Beginning of August, 1930, as

Reported by Employers

Employment at the beginning of August

showed very little general change, according

to statements tabulated iby the Dominion

Bureau of Statistics from 7,357 firms, whose

payrolls aggregated 1.042,710 persons, as com-

pared with 1,043,881 on July 1. The index

number stood at 118-8, compared with 118-9

on July 1, 1930, and 127-8, 119-3, 110-5, 105.5,

97-5, 95-8, 101-4, 94-2 and 90-0 on August

1, 1929, 1928. 1927, 1926, 1925, 1924, 1923, 1922

and 1921, respectively. The employers making
returns therefore showed a lower level of

employment than at the beginning of August
of last year, and the index was also very
slight^ lower than on the same date in 1928,

but with these two exceptions, the situation

as reported by im dus trial firms was better than
in the summer of any other year since 1920.

Construction and transportation reported

while the tendency was also

onrable in mining and communications. On
the other hand, logging continued seasonally

•

.
and there were also lo-ses in mann-

ing and trade.

Employment by Economic Areas

Greater activity was shown in the Western

Provinces; the Maritimes reported no general

change, while employment .declined in Quebec
and Ontario.

Maritime Provinces.—Statements were tabu-

lated from 579 firms, in the Maritime Prov-

inces employing 95,615 persons, practically the

same number as in the preceding month. A
large increase was indicated on August 1, 1929,

but the index then was much lower than on
the date under review. Construction showed
important gains at the beginning of August,

and shipping, services and manufacturing were

also busier; on the other hand, the trend of

employment was seasonally downward in log-

ging.

Quebec.—Curtailment was shown in Quebec,

according to returns from 1,711 employers
with 290,680 workers, as against 296,546 on
July 1. Manufacturing, logging, con-'ruH ion

and trade reported smaller payrolls, while
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other industries showed only slight 'Changes.

Employment was ki smiailfer volume than at

the beginning of August of a year ago, but

the index was higher than in midsummer of

any other year en record

.

Ontario.—There was a further decline in

employment in this province on August 1.

when the 3,215 co-operating firms had 414,828

employees, a reduction of 4,136 persons since

July 1. Improvement was noted in con-

stiruction and transportation, but manu-
faeturiing, logging and trade registered 're-

ductions. A small increase was recorded on
the same date of last year, when ithe index
number was higher.

Prairie Provinces.—An important increase in

employment was indicated in the Prairie

Provinces, where 1,113 employers reported
150,811 workers, or 6,824 more than at tihe

beginning of July; this increase was smaller
than that recorded on August 1, 19129, when
the index was higher than on the date under

British Columbia.—Continued improvement
was registered in British Columbia, chiefly in

manufacturing, but also in transportation and
construction, while logging showed consider-

able reductions. Returns were compiled from
741 firms employing 90,786 persons, as against

88,783 in the preceding month. Increases were

indicated at the beginning of August of last

year, when the situation was more favourable.

Table I gives index numbers by economic
areas.

Employment by Cities

Employment advanced in Quebec, Ottawa,

Winnipeg and Vancouver, While the tendency

was unfavourable in Montreal, Toronto,

Hamilton and Windsor and the Adjacent

Border Cities.

Montreal.—Employment in Montreal showed

a further and larger decrease, 'contrasting with

the increase recorded on August 1, 1929, when
the index was higher. A .combined payroll of

142,368 employees, or 2,022 less than on July

1*0

130

120

EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS
Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees
they reported during the calendar year 1926 as 100.

140

192 7 1928 1929 1930

review. The most pronounced expansion was
in highway ocnitruiction, but mining, building

construction and 'communications were also

more active. On the other hand, tna.de was

slacker and logging also showed seasonal cur-

tailment.

1, was reported by the 927 co-operating firms.

Transportation and comstirnotion registered

decided improvement, while manufacturing

and trade released employees; the greatest

loss in the former took plaice in the iron and

steel division.
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Quebec— I 1 advances wore n
|

in Quebec City, portic-uiariy in oansbnaction.

ments \\ 1 Er un 124 eiaaployi is

wlu^ I 14,135 work i as, oam-

1 with 13,288 l.n th n: month. An
had also !)

I n i'.i. lu-atcd on AugUflt

1 a year ago, when the in Lex was a few points

To onto.— A- on \ht same date last year.

was a fail'kig-ofE in activity in Toronto,

g bo chata from 990 linns employing

122,87-1 persons, or 2,467 less than a! the be-

ginning of July. The levefl of employment

was lower than on August 1, 1029. Manim-

t'ai'lnrimi' (especially of iron and isteol ami

textile products), services and trade wane

slacker than on Judy 1, but construction re-

corded improw ement

.

Ottawa.—Employment in Ottawa showed ian

advance, 349 persons being added to the forces

of the 152 co-oporatiiuj employers, who had
14,268 workers on August 1. Theje were smaill

Note.—The "Relative Weight" in Table I, shows the proportion of employees in the indicated area to the total number
all employees reported in Cana la on the date under review.

Table I—INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926= 100)

Canada
Maritime
Provinces Quebec Ontario

Prairie
Provinces

British
Columbia

Aug. 1

1921
90-0

94-2

101-4

95-8

97-5

105-5

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5

1110
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7

119-3

1191
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8
111-4
116-5
118-9
118-8

100-0

102-4

105-5

109-8

101-2

103-5

106-1

101-8
98-3
97-4
97-8
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-5
98-5
101-3
107-2
116-2

1170
115-4
114-9
109-5
108-

1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6
1121
110-2
107-8
113-1
122-4

141 1

140-9

9-2

83-7

86-1

97-1

94-1

96-4

108-2

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2
110-1

99-6
101-6
100-9
99-2
103-0
110-7
113-6
1141
115-7
114-3
114-8
112-6

103-3
105-9
104-7

1011
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

107-4
108-2
106-6
103-7
106-1
114-5

116-8
114-7

27-9

90-5

96-7

103-4

96-2

96-7

103-0

96-8
98-3
100-1
100-4
104-5
108-1

108-9
109-2
110-5
111-1
109-8
109-1

101-9
104-9
106-3
106-0

1101
115-5
117-7
118-9
119-5
120-4
121-1
119-7

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

116-1
117-1
115-6
112-7
115-7
117-8
116-9
115-7

39-8

96-8

100-8

103-6

95-7

96-5

105-8

99-9
96-4
95-2
94-1
99-0
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
1131
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5

1190

1110
109-8
105-3
103-2
109-2
115-8
120-4
126-2

14-4

85-4

1922
88-6

Aug. 1

1923
95-2

Aug. 1

1924
95-0

Aug. 1

1925
99-6

Aug. 1

1926
107-2

Jan. 1...
1927

87-7

Feb. 1 90-8

Mar. 1 93-0
April 1 96-1

Mav 1 99-4
105-5

Julv 1 109-1

Aug. 1 110-0

Sept. 1 108-7

Oct. 1 107-8

Nov. 1 104-2

Dec. 1 101-0

Jan. 1....
1928

91-4

Feb. 1 93-5

Mar. 1 970
April 1 1000
May 1 105-4

109-9

Julv 1 1140
Aug. 1 116-4

Sept. 1 115-5

Oct. 1 1140
Nov. 1 112-1

Dec. 1 107-9

Jan. 1....
1929

100-4

Feb. I... 96-4

Mar. 1 . . 103-7

April 1 106-0

Mav 1 111-6
117-5

Julv 1 118-2

Aug. 1 122-7

Sept. 1 121-5

Oct. 1 118-2

Nov. 1 113-9

Dec. 1 . 108-3

Jan. 1

1930
99-1

Feb. 1 . . . .
99-9

Mar. 1 104-2

April 1 106-0

Mav 1 110-7
113-3

Julv 1 113-5

Aug. 1 115-8

at Aug. 1, 1930 8-7
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gains iai construction and manufacturing, while

only sligiht changes were indicated dm other

groups. Employment at 'the beginning of

August,, 19120, had remained practically

stationary, and the index then was rather

lower.

Hamilton.—There were further reductions in

staff in Hamilton, 216 establishments report-

ing 33,776 persons on their paylrists, as against

34,479 in their last return. Manufacturing
registered general curtailment, that in iron

and steel plants being most pronounced. On
the other hand, construction afforded greater

employment, and there was slight improve-

ment in ibrade. The situation was not so fav-

ourable as on the same date of last year,

when increases had been noted.

Windsor and the Adjacent Border Cities.—
Continued 'losses were shown in the Border

Cities; statistics were received from 138 firms

employing 14.945 workers, or 1,731 less than

on July 1. Automobile works largely den

Note.—The ' Relative Weight" in Table II shows the proportion of employees in the indicated city to the total number
of all employees reported in Canada on the date under review.

Table II—INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
1926= 100)

— Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922
Aug. 1 89-8

98-5

96-3

98-2

106-2

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

98-6
100-3
101-0
101-8
105-9
109-7
110-4
112-1
115-7
114-3
115-1
113-0

104-6
106-9
107-5
108-2
114-2
119-3
120-3
128-4
120-2
120-5
121-8
117-1

107-2
109-5
108-7
109-2
110-8
116-6
116-0
114-5

13-7

97-4

98-4

92-7

96-9

100-6

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1
123-7
122-9
125-0
126-3
125-0
122-9

117-6
116-4
115-9
116-5
117-8
118-5
117-8
115-4

11-8

98-8

93-1

87-5

89-8

101-0

101-6
99-8
99-4
98-6
99-5
101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2
115-0
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5
114-0
117-3
115-5
115-1
115-8
113-8

109-9
106-9
104-6
103-4
105-7
107-1
109-6
110-3

3-2

85-1
1923

Aug. 1 116-4

108-2

106-7

105-8

93-0
95-0
96-0
98-1
108-5
111-5
115-2
117-7
117-7
117-8
113-1
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9
115-1

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
125-0
121-8

119-1
115-4
116-0
116-2
125-3
130-4
129-4
131-8

1-4

98-2

85-1

89-3

104-0

98-0
98-0
99-1
101-4
102-5
105-5
105-1
107-1
103-3
103-5
106-3
107-3

96-8
102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7
118-0

116-7
120-3
123-5
126-1
130-6
133-1
133-9
135-8
131-1
130-5
130-4
128-7

123-8
122-8
120-4
120-4
118-4
118-0
115-0
112-6

3-2

89-6
1924

88-6
1925

99-9

105-4

102-0
98-3
99-9
102-6
105-3
110-9
114-0
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
117-0
131-6
130-2
132-7
131-0
126-6
122-1

114-7
114-3
112-8
116-2
117-1
122-0
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5
110-0
111-7
115-3
122-3
130-1
138-2

1-4

58-8

107-3

57-5
96-4

102-4
77-1
99-1
98-5
82-7
85-8
86-2
83-0
81-4
84-2

83-1
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175-5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3
156-0
142-0
143-4
138-4

134-9
123-5

116-5
128-1
136-7
140-9
150-5
149-4
134-9
120-8

1-4

96-5
1926

Aug. 1.. 107-2

1927
Jan. 1

.

92-9
Feb. 1 96-4
Mar. 1 99-1
April 1 99-4
May 1 101-4

103-7
July 1 . .

.

106-1
104-6

Sept. 1 102-8

Oct. 1... 103-0

Nov. 1 99-7

Dec. 1 98-7

1928
94-2

Feb. 1 95-7

Mar. 1 99-0

April 1 100-5

May 1 104-8
107-4

July 1 107-6
111-7

Sept. 1 111-1

Oct. 1 110-6

Nov. 1 106-6

Dec. 1 102-8

1929
102-9

Feb. 1 100-4
104-5

April 1 107-7
109-9
110-9

July 1 112-8
114-1

Sept. 1 114-7

Oct. 1 111-7

Nov. 1 111-6

Dec. 1 109-4

1930
104-2

Feb. 1 107-2
108-3
110-4
110-8
110-8

July 1 110-2
111-7

Relativeweight of em-
ployment by cities

as at Aug. 1, 1930... 2-9
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ised their working forces, whie con-

struction was also stacker., Similiar declines

had been recorded on August 1, 1929, bint

employment then was in greater volume.

Winnipeg.—Fiurther advances were shown
in Winnipeg, according to 348 firms who had
33,320 employees, as compared with 33,201 at

the beginning of July. There were increases 'in

comstrujctiion and transportation. The 'im-

provement evidenced on the corresponding

date of Jast year was more pronoumced, and
the index then was higher.

Vancouver.—Manufacturing and transport-

ation reported heightened activity in Van-

couver, while services and' trade were some-

what slacker. Returns were compiled from

286 employers with 30,018 persons on their

staffs, as "compared with 29,512 lim the preceding

month. A small increase' hard been indicated

on August 1, 1929, but the level of employ-

ment then was higher.

Index numbers of employment by cities are

given in Table II.

Note.—The "Relative Weight" in Table III shows the proportion of employees in^thelindicated industry to the tota
number of all employees reported in Canada on the date under review.

Table III—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR
YEAR 1926= 100)

— All in-

dustries
Manu-

facturing
Logging Mining

Commun-
ication

Trans-
portation

Con-
struction

Services Trade

Aug. 1 .

.

1921

900

94-2

101-4

95-8

97-5

105-5

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5

1110
110-3
108-8

108 1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8
111-4
116-5
118-9
118-8

100-0

880

92-9

101-2

93-3

95-8

103-6

94-7
98-2
99-8
101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3

97-9
102-3
104-7
106-6
109-0
112-6
113-1
115-2
115-9
115-7
1151
112-9

107-3
112-8
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8

106-5
110-2
110-9
111-3
112-4
113-6
111-3
110-2

50-9

58-3

50-4

76-2

66-0

60-5

63-2

136-1
149-1
137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8

136-3
182-7

163-2
169-5
159-6
88-3
78-5
85-9
69-5
68-6
750
98-5
139-3
178-1

171-0
178-3
167-8
83-1
75-8
92-7
80-1
74-0
83-6
117-1
173-3
212-3

200-2
209-8
178-3
87-6
63-5

900
82-1
61-5

1-6

95-2

100-6

105-6

104-0

102-1

99-8

104-7
104-0
101-6
103-0
103-6
105-5
106-6
109-4
109-9
111-5
111-4
113-1

112-6
113-2
111-4
109-0
111-5
112-3
113-1
114-9
115-7
117-1
121-2
121-0

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-1
123-8
126-6
128-0
127-2

122-5
123-0
119-8
114-5

1141
115-6
113-8
115-5

4-9

92-0

88-6

90-3

97-9

99-8

102-7

99-6
99-1
99-8
101-9
103-5
103-7
106-0
106-6
107-2
107-2
106-2
104-6

102-9
100-9
101-2
102-3

105-0
106-9
108-7
111-2
114-8
115-1
114-1
114-7

112-6
110-9
112-0
113-5
117-3
120-9
123-8
126-0
128-8
128-1
125-8
127-5

128-2
120-7
118-7

1171
117-3
119-6
119-7
121-0

30

94-8

103-0

104-7

102-3

100-2

103-0

99-1
95-4
95-7
96-2
100-8
104-8
107-0
105-0
105-9
106-5
106-5
107-1

99-4
98-8
97-3
98-2
100-7
108-0
109-2
110-8
111-5
111-8
113-4
112-2

102-6
101-6
99-8

101-5
108-1
113-9
117-5
117-2
117-2
114-3
113-8
108-4

101-9
98-2
97-7
99-5
104-3
108-0
108-0
108-9

12-1

88-7

103-9

112-7

106-2

110-6

137-1

73-1
67-6
72-3
72-5
95-0

121-3
144-2
150-2
150-4
139-8
122-1
99-5

78-6
75-8
73-3
78-6
103-7
136-8
154-3
167-7
158-7
147-3
137-4
113-2

87-4
79-3
80-0
85-4
112-0
144-6
164-5
186-8
181-3
162-4
153-6
119-0

92-7
88-0
83-7
86-4
112-0
137-0
170-1
179-8

16-7

89-9

87-5

99-2

102-2

105-6

111-8

96-7
95-9
97-3
99-0

101-5
105-4
113-1
115-8
120-0
115-3
107-9
106-9

105-3
105-8
105-3
108-4
111-7
118-4
130-8
132-8
132-5
127-7
120-8
117-2

118-0
117-3
118-4
121-1
121-6
131-1
145-4
146-6
146-6
141-0
131-6
125-3

123-5
125-2
125-0
126-1
128-9
134-7
142-7
142-4

2-3

90-7

Aug. 1..

1922
89-4

Aug. 1.

.

1923
910

Aug. 1..

1924
91-0

Aug. 1..

1925
94-3

Aug. 1..

1926
98-2

J
an. 1.

1927
109-9

F eb. 1 102-2
Mar. 1 101-2
April 1 102-3
May 1 104-4
June 1 104-8
July 1 106-0
Aug. 1 107-3
Sept. 1 108-4
Oct. 1 109-4
Nov. 1 111-9
Dec. 1 121-2

Jan. 1.

1928
120-4

Feb. 1 1100
Mar. 1 109-7
April 1 111-1
May 1 111-7
June 1 113-7
July 1 115-3
Aug. 1 116-3
Sept. 1 116-0
Oct. 1 120-1
Nov. 1 121-3
Dec. 1 127-4

Jan. 1.

1929
128-5

Feb. 1 119*7
Mar. 1 117-8
April 1 122-5
May 1 124-0
June 1 126-0
July 1 127-7
Aug. 1 126-1
Sept. 1 127-8
Oct. 1 128-2
Nov. 1 130-7
Dec. 1 135-4

Jan. 1.

1930
133-8

Feb. 1 124-6
Mar. 1 123-0
April 1 123-1
Mav 1 125-6
June 1 127-6
July 1 129-5
Aug. 1 126-4
Relative weight of employ-
ment by Industries as at
Aug. 1, 19! 8-5
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Manufacturing

Further reductions were made in manu-
faictuirding establishments, 4,414 of which re-

ported 530,487 operatives on their payrolls,

as compared with 536,097 on July 1. In some
cases the contractions were due to shutdowns
for holidays, inventories and repairs, and it

was expected that work would be resumed
early in the montjh. Increases were recorded

in food, pulp and paper, non-ferrous metal and
electric current plants, tout the rubber, textile

and iron and steel industries were seasonably

slacken*. An increase had been registered on
the same 'date of 'last year, when the index was
over 11 points higher.

Animal Products.—Meat- and fish-packing

plants and dairies registered gains, to which

firms in all provinces except the Maritimes

Tabte IV—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926= 100)

Industries Relative
weight

Aug. 1

1930

Julyl
1930

Aug. 1

1929
Aug. 1

1928
Aug. 1

1927
Aug. 1

1926
Aug. 1

1925

Manufacturing
Animal products—edible
Fur and products

50-9
2-0
•2

1-5

5-2
3-3
•8

11
•2

3-3
6-4

31
•8

2-5
1-4

7-4
2-6
1-5

2-4
•9

1-5
•9

•6

•0

•7

1-3

1-6

1-6

13-0
1-3

1-2
•5

5-8
1-4
•4

•5

•9

•5

1-9
1-9

1-3
•4

1-6
4-9
2-5

1-6
•8

3-0
•6

2-4

121
2-5
7-8
1-8

16-7
5-9
6-3
4-5
2-3
1-4
•2

•7

8-4
5-9
2-5

100-0

110-2
123-6
89-3
85-9
105-3
104-5
102-3
110-2
66-6

121-3
113-0
111-1

107-0
117-6
114-4
96-4
93-9
103-1
98-1
88-8
126-1

115-9
142-2

1151
115-8
134-3
134-3
155-5
104-8
110-4
118-8
63-4
100-9
100-8
116-4
116-6
152-8

101-0
105-4
130-1

145-3
109-2
61-5
115-5
98-9
142-5
134-9
121-0
129-0
119-1
108-9
125-8
104-0
111-8
179-8
154-9
362-9
120-0
142-4
152-0
124-2
132-6
126-4
129-1
120-3
118-8

111

119

94

86
105

103

105
112

62

114

110

107

106
115

120

99

97
104

100
93

125

114

143

118

116
137

133

156
109
116

122

70
107
119
116

105

156

111

107
127
149

110
82

113

96

142
132
119
121

119

108
123

104

108

170

150
319
120
142

150
128

133

129
133

120
118

3

9

6

4

1

2

3

9

5

4

3

6

9

4

2

2

4

3

9

8

3

4

9

5

1

1

1

5

2

6
2

2

4

4

2

2

2

6

1

7
1

8

8

2

5

7

1

3

2

1

2

1

9

7

6
7

8

9

6

5

5

3

9

121

123

99
94

124

125

126

119

99

118
115

113

113

118

145

105

104

107

105

108

128

115

148
171

117
141

139
146

126

138
136
125

117
130

149
132

182

123

117

136
147
113

74

122

104

145

151

126

133

123

117

130
113

120
186

170

298
153

146
159
122

132

126
129

118
127

6

6

4

5

8

2

5

i

1

2

7

I

2

7

4

2

1

4

1

4

4

9

2

4

1

3

1

5

9

6

3

4

7

6

8

2

7

8

1

2

1

8

7

9

2

5

3

8

8

2

2

8

6

3

6

9

1

4

7

8

115

122

90
97

121

122

118

117

97
111

109
117
118

111

130
102

110
102

99

107
119

2
4

4

9

4

9

4

9

7

7

3

4

6

7

2

4

107-0
120-6
91-1

100-7
117-4
123-6
105-8
105-9
94-9
107-0
108-4
112-8
104-6
104-1
115-4
103-5
108-3

100-0
96-9
112-5
109-4

103

108
94

97
118

129
99

100
100

107
102

104

99

100

99

99

98

100
102
94

103

6

3

5

3

8
2

4

1

9

5

9

7

8

6

3

4

7

7

1

95

108

86
89
115

127

89

97

76
101

93

91

92

96
101

94
95

88

98
94

104

8

9

6

8

9
Rough and dressed lumber 5

1

Other lumber products
Musical instruments

6

6

Plant products—edible 3

Pulp and paper products 6

Pulp and paper 8

Paper products 2

Printing and publishing 7

Rubber products 8

Textile products 6
Thread, yarn and cloth . .

.

1

Hosiery and knit goods
Garments and personal furnishings
Other textile products

7

1

8

Plant products (n.e.s.)

Tobacco
4

Distilled and malt liquors. .

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current

110

108
122

123

118

118
121

125

104

120

179

116
114

151

118

112

123

133

115

68
114

101

129
140

111
121

108

110
114

111

100
167
131

251

168

132

136
120

130
116
118

111

119

5

5

9

8

8

7

7

4

1

7

9

4

6

5

6
2

2

5

8

6

9

8

6

3

2

2

5

8

8

7

7

9

9

8

8

8

5

6

3

6

1

3

103-6
103-3
113-7
112-5
101-3
101-7
107-2
113-3
107-1

96-7
89-5
100-6
103-8
112-2

97-7
103-2
111-5
108-8
101-1
68-6
109-4
104-9
116-6
115-6
106-6
112-4
105-2
105-0
106-4
103-6
110-1
150-2
129-6
242-4
132-4
115-8
120-8
102-2
112-1
107-3
108-8
104-5
110-5

89
99

112

106

96
101

95

101

104

102

97
107

98
100

94

100
102

101

96
63

99
95

104
112

102

108

101

103

103

101
112

137
121

193

129
111

120

96
103
98

96
102

105

3

5

4

3

2

7
3

3

5

3

4

4

8

6

8

6

2

1

2

8

3

7

7

9

5

4

1

1

4

5

8

8

1

9

7

2

6

5

71

93

93

110
88
86
77

93

70

86
64

97
92

78

86
91

85

107

93

60
' 102

96
104

109
99
105

98
100
98

99
108

110
90
154
111

105
115
95
92

94

93

95

97

4

4

9

Electrical apparatus 7
Iron and steel products 1

Crude, rolled and forged products

.

Machinery (other than vehicles) . .

Agricultural implements

5

5

4
Land vehicles. . .

.

9

Automobiles and parts
Steel shipbuilding and repairing. .

.

Heating appliances
Iron and steel fabrication (n.e.s.).

.

Foundry and machine shop pro-
ducts

4

4

6

3

5

Other iron and steel products
Non-ferrous metal products

6

2

Mineral products. .

.

7

Miscellaneous 4

Logging 5

Mining 1

Coal 3

Metallic ores 7

Non-metallic minerals (except coal)

.

Communications .

.

.

3

8

Telegraphs 8

Telephones ?,

Transportation 2

Street railways and cartage. .

.

3

Steam railways 2

Shipping and stevedoring 1

Construction and Maintenance. .

.

6

Building 5

Highway 9

Railway 5

Services 6

Hotels and restaurants 7

Professional 1

Personal (chiefly laundries) 6

Trade 3

Retail 6

Wholesale 9

All Industries 5

*The "Relative weight" column shows the proportion that the number of employees in the indicated industry is of the
total number of employees reported in all industries by the firms making returns on the date under review.
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contributed. Statistics were received from

irms employing 21.152 workers, as com-

pared with 20,516 in the preceding month.

The trend on August 1 in other years of the

record has usually been downward, and on

the date under review activity was greater

than in midsummer of any other year on

record except 1920.

Leather and Products.—A slight decrease

in employment was shown in the leather

group, 07 persons being let out from the

s oi the 185 co-operating manufacturers,

who employed 15,403 on August 1. The

situation was not as favourable as on the

corresponding date last year, when improve-

ment had been noted.

Lumber and Products.—Rough and dressed

lumber mills continued to take on help, while

the furniture, vehicle and other branch s

of the lumber industry were slacker; on the

whole, there was a decline, which contrasted

with the advance recorded on August 1, 1929.

when the index was higher. The payrolls of

the 733 firms furnishing data aggregated

54,011 o] as against 54,301 in their

last report. There were small decreases in all

provinces.

Musical Instruments.—Employment in mus-

ical instrument factories was brisker than in

the preceding month, but was not so active

in the corresponding month last year.

ments were received from 34 manufac-

turer- who had enlarged their payrolls by

115 persons to 1,908 on August 1, 1930.

Plant Products, Edible.—Continued addi-

tions to staffs were registered in fruit and

;
table canneries and sugar and syrup fac-

tories; 386 employers in the vegetable food

group reported 34.336 workers, or 2.017 more

than at the beginning of July. There. were

gains in all provinces, those in Ontario and

Quebec being most extensive. Employment

was in greater volume than on August 1 in

other years for which data are available.

Pulp and Paper Products.—-Pulp and paper

and printing and publishing establishments

recorded heightened activity in this group.

Statistics were received from 546 manufac-

turer- whose payrolls were increased by 1,567

persons to 66.789 on August 1. Most of the

improvement took place in Ontario and the

Maritimie Provinces. Rather smaller advances

were noted in the corresponding month lasl

summer, but the index, at 113-0 on the

date under review, was slightly lower than on

August 1, 1929.

Rubber Products.—There was a decline in

rubber factories, 38 of which had 14.607 per-

sona on their payrolls, compared with 15,-

127 on July 1. The reduction, which took

place chiefly in Quebec, contrasted with th

gain reported a! the beginning of Augm-i a

year ago when employment was at ; >

decidedl} higher level.

Textile Products.—-Cotton, woollen, knitting,

carpet, garment and other textile factories

recorded reduced working forces, there being

i rease of 2,525 workers in the staffs of

the 677 co-operating manufacturers, who em-

ployed 76.719. The tendency was generally

downward. Smaller losses were noted at the

beginning of August, 1929, when the index

was higher.

Tobacco, Distilled and Malt Liquors.—

Data were received from 148 establishments

in these industries, whose payrolls, aggregating

16.CS1 on August 1, showed little change

since July 1. Improvement in tobacco fac-

tories was practically offset by losses in

breweries and other branches of this group.

The situation on August 1 last year was

rather more favourable, a larger increase hav-

ing then been recorded.

Clay, Glass and Stone Products.—For the

first time since the beginning of March,

there was a reduction in building material

plants, according to 167 employers with

13.996 workers, or 248 less than in their last

report. The bulk of the decrease was in

Ontario. Employment was in smaller volume

than on the same date last summer.

Electric Current.—An increase took place

in electric current works, 92 of which re-

ported 16,256 employees, as against 16.043

on July 1. There was general improvement

throughout the country, except in the Mari-

time Provinces where a small decline was

noted. The index number on the date under

review was higher than on August 1 in any

other year on record, except 1929.

Electrical Apparatus.—Employment in 57

electrical apparatus works showed a minor

decrease at the beginning of August; they

employed 16,329 operatives, or 52 less than in

the preceding month. The situation was

better than on August 1 last year, or of any

other year of the record.

Iron and Steel Products.—Automobile, rail-

way car. agricultural implement, foundry and

other factories reported reductions, while

ting appliance plants were busier. A com-
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bined working force of 135,066 persons was

indicated by the 696 co-operating manufac-

turers, who had 141,041 on July 1. Ontario

firms reported the greatest curtailment, but

there were losses in Quebec and the Mari-

time Provinces, while gains were indicated

in the Western areas. Reductions had also

been noted on August 1, 1929, but the index

then was much higher than on the date

under review.

Non-ferrous Metal Products.—There was

an increase in employment at the beginning

of August, 379 workers being added to the

staffs of the 112 firms furnishing data, who
employed 19,949. Almost all the expansion

took place in Ontario and British Columbia.

Emploj^ment was in smaller volume than on
August 1, 1929.

Mineral Products.—Statistics tabulated from

85 manufacturers of mineral products showed
that they employed 13,989 workers, or 366

less than in the preceding month. There

were small declines in all provinces. The
index was slightly lower than on the same
date a year ago.

Logging

Seasonal dullness continued greatly to affect

employment in logging camps in all prov-

inces. Statements were tabulated from 210

firms, employing 16,295 men, or 5,394 less

than in the preceding month. Much smaller

losses were reported on August 1, 1929, and
employment then was in larger volume.

Mining

Coal.—There was an increase of 473 em-
ployees in the staffs of the 80 operators

furnishing returns, bringing them to 26,134

on August 1, 1930. This gain, which took

place chiefly in the Prairie coal fields, was
larger than that registered on the same date

last year, when the index was higher than on
the date under review.

Metallic Ores.—Moderate gains were re-

corded in metallic ore mines, in which em-
ployment was not quite so active as at the

beginning of August of last year. Returns

were received from 67 mines, with 16,385

workers, as compared with 16,305 in their

last report. The improvement shown was
chiefly in Ontario.

Non-Metallic Minerals (Other than Coal).

—Expansion was noted generally in this

division, in which 77 employers enlarged

their payrolls by 155 persons to 8,842 at the

beginning of August. Employment was

maintained at a high level, although the in-

dex was lower than in the summer of 1929.

Communications

Theire was another advance in the persoor

nel of telegraph and telephone' companies on
August 1, the co-operating branches having

31,346 employees, as against 30,985 in the

preceding month,. The number engaged im.

this group was rather lower than on August 1

a year ago.

Transportation

Street Railway and Cartage.—Additions to

payrolls were registered in this division, ac-

cording to data received' from 148 employers

with 26,605 workers:, as against 25,001 on July

1. Improvement had also been recorded on

August 1 of last year, when the 1 index was

several points higher.

Steam Railway Operation.—The trend of

employment in steam railway operation was

slightly unfavourable, except, in Ontario. The
103 companies and divisional superintendents

furnishing data reported 81,678 employees,

compared with 81,774 in their last report. In-

creases had been recorded on the same date

in 1929, when the index was higher.

Shipping and Stevedoring.—Statements were

tabulated from 83 companies in this group,

employing 18,646 workers or 647 more than on
July 1, 1930.' There were increases in the

Maritime Provinces, Ontario' and British

Columbia. Declines had been, noted at the

beginmimg of August a year ago, but the

index number then was higher.

Construction and Maintenance

Building.—Considerable improvement was
again reported in building construction-, 741

contractors adding 1,859 persons to their 'staffs,

bringing them to 61
y
149 at the beginning of

August. There' were increases in all provinces

except Ontario. Conditions were better than

in the same month in any other year of the

record, with the exception of 1929.

Highway.—The number engaged on highway

construction and maintenance showed a

further important increase in all provinces

except Quebec. Data were' received from 284

employers, with 66,156 workers on their pay-

rolls, as compared with 58,066 at the beginning

of July. Employment generally in this in-
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dusfary has been very active in re-cont, months;

most of the expansion on the date' under re-

was in the Prairie Provinces, but em-

inent in this group m New Brunswick was

\<.v;uionalJy brisk.

Railway.—As in inidswaimcr of most years

of the record, itinera was a decline in this in-

:y on August 1. 1930, when 59 companies

and divisional superintendents reduced their

.-tails from 47,494 on Juily 1, to 47,259 men on
the date under review. The greatest eon-

ions were in Quebec and the Rrairae

Provinces. The index number was lower than
at the beginning of August, 1929, when curtail-

ment had also been indicated.

Services

Hotels 'reported further sma>U additions to
their payrolls, while slight Josses were in-

dicated in other groups in this division; 238
firms employed 24,521 persons, or 156 less than
at the beginning of July. An increase had
been recorded on August 1, 1929, when the
situation was rather more favourable.

Trade

Activity in wholesale houses again advanced

slightly, but there was a fallimg-off in retail

stores, according to 786 i
staiblishmonts,

which employed 88,207 workers, as (compared

with 90,156 on July 1. Ontario and Quebec

registered most of this decrease. Declines

were also recorded at the beginning of August

last year, when the index was 1 practically the

same.

Tables

Index numbers of employment by economic

areas, leading cities and industries, are given

in the accompanying tables, in which the

columns headed "Relative Weight" show the

proportion that the niuimber of employees re-

ported in the indicated area or industry is

of the total nnmber of employees reported in

Canada by the firms making returns on the

date under review.

(2) Unemployment in Trade Unions at the Close of July, 1930

Unemployment as used in the following re-

port has reference to involuntary idleness due
to economic causes. Persons who are engaged
in work other than their own trades or who
are idle because of illness are not considered

as unemployed. Unions involved in in-

dustrial disputes are excluded from these

tabulations. As the number of unions mak-
ing returns varies from month to month, with

consequent variations in the membership
upon which the percentage of unemployment
is based, it should be understood that such

figures have reference only to the organiza-

tions reporting.

The present articles on unemployment
among members of local trade unions deals

with the situation at the close of July and is

based on the returns furnished to the Depart-

ment of Labour by 1,676 labour organizations,

embracing a membership of 200,122 persons.

Of these, 18,473 were idle on the last day of

the month, a percentage of 9-2 contrasted

with an unemployment percentage of 10-6 at

the end of June. This employment expan-

sion indicated in comparison with June was
largely confined to the Province of Quebec,

garment establishments in Montreal especially

showing important advances. In the Prairie

Provinces, and New Brunswick also a slightly

improved situation was indicated. Nova

Scotia unions, on the other hand, reported

moderate declines in activity and employ-
ment for Ontario and British Columbia unions

eased off slightly. All provinces shares in the

retrogressive movement shown in the com-
parison with July last year when 3-0 per cent

of the members reported were without work,

Nova Scotia and New Brunswick unions in-

dicating moderate employment contractions

while the reductions in the remaining prov-

inces were noteworthy.

A separate tabulation is compiled each

month of unemployment in the largest city

in each provinces, except Prince Edward
Island. Montreal unions during July regis-

tered quite pronounced improvement from
June, the gains in employment recorded in

the garment establishments of this city being

chiefly responsible for the better situation

which obtained. Moderate increases in ac-

tivity were reported by Edmonton unions,

and in Saint John and Winnipeg the employ-

ment tendency was also upward. On the

other hand, Halifax and Regina unions re-

ported contractions in activity of about 5

per cent and 4 per cent respectively, and

lesser declines were indicated by Vancouver

and Toronto unions. With the exception of

Saint John all cities showed noteworthy em-
ployment curtailment from July of last year,
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the reductions in Regina being particularly

outstanding while in St. John a fractional

employment recession only was noted.

Accompanying this article is a chart which

indicates the unemployment trend by months

from. January, 1924, to date. Contrary to

the oourae traced by the curve in June the

trend in July was slightly downward, in-

dicative of an improved situation through

the leve'l reached at the close of the month
was considerably above that of July, 1929.

The situation in the manufacturing indus-

tries was decidedly better during July than

in the preceding month, as shown by the re-

ports tabulated from 469 unions with an ag-

gregate of 58,870 members. Of those 4,276, or

a percentage of 7-3 were idle on the last day
of the month, contrasted with 12-2 per cent

in June. The determining factor in this im-

provement recorded in July was the notable

recovery from previous depression shown by
garment workers, who during the month re-

viewed reported a busily engaged situation.

garment workers affecting the greatest number

of members.
From unions of coal miners 42 reports were

tabulated at the end of July, embracing a

membership of 15,664 persons, 1,372 of whom
were out of work, a percentage oi 8*8 con-

trasted with 6-9 per cent in June and with

1-8 per cent in July last year. The Nova
Scotia mines were responsible entirely for

the slight increase in idleness reported over

June, the Alberta situation remaining the

same in both months, while in British Colum-

bia all members were reported busy, con-

trasted with a fractional unemployment per-

centage only in June. Alberta mineins in-

dicated a larger drop in the volume of work

available from July of last year and in Nova
Scotia lesser declines occurred. In British

Columbia no miners were reported idle in

either of the months compared.

Employment in the building trades showed

a slight falling off during July from the previ-

ous month, the 214 unions from which reports
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Increases of much lesser magnitude were in-

dicated also by iron and steel workers, and

employment for wood and fur workers was at.

a somewhat higher level. On the other hand,

pulp and papermakers, printing tradesmen,

leather, jewellery, hat and cap, and glass

workers all reported some reduction in em-

ployment volume afforded. In making a com-

parison with the returns for July last year

in the manufacturing industries, when 3-6

per cent of the members reported were idle,

practically all trades contributed a share to

the unemployment increase shown during the

month reviewed, the declines in employment

indicated by iron and steel, leather, textile and

were tabulated with 29,636 members indicat-

ing 28-3 per cent of inactivity compared with

26-2 per cent in June. The declines reported

by painters, decorators and paper hangers

during July involved the greatest number of

workers, 'though conditions were somewhat

quieter also among carpenters and joiners, hod

carriers and building labourers, plumbers and

steamfitters and electrical workers. On the

contrary, bricklayers, masons and plasterers,

bridge and structural iron workers, granite and

stone cutters and tile layers, lathers and

roofers were somewhat better engaged than

in June. Compared with the situation in
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July last year when 7-0 per cenl of the mem-

bers reported in the building trades were with-

out work, all trades participated in the down-

ward employment movemenl shown during the

month reviewed, the most notwortihy dte-

clines being reflected by bricklayers, masons

ami plasterers and carpenters and joiners.

The transportation industries during July

irted a slight sain in employmenl from

the previous month, though the situation de-

clined somewhat from July a year ago. For

the month reviewed returns were tabulated

71 1 unions of transportation workers with

•
•") members, 4-9 per cent of whom were

idle on the last day of the month, compared

1ABI.E I—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

J

Month c
3 a s 23

£ |3 £ "C
o c3 r- 2— a

E§ 1
Si

3 c
'£

S3

13
"3 c3

(3
c3

z £ & O s CO < 3 o

Average 1919 31 20 3-4 2-7 2-1 3-2 2.-0 7-9 3 4

Average 1920 1-8 20 7-2 3-4 3-1 3-2 2-8 11-2 4-9

Average 1921 11-3 8-5 16-6 9-7 8-5 7-8 7-8 23-5 12 7

Average 1922 7-1 4-3 8-6 5-0 8-9 5-4 6-1 12-4 7 1

Ayerags 1923 3-0 2-0 6-7 3-7 5-8 3-0 6-0 5-8 4 9

Average 19^4 5-1 4-0 10-9 61 6-5 4-3 5-4 5-8 7 2

Average 1925 50 3-6 10-9 5-5 5-1 3-3 8-4 5-7 70
Average 1926 7-8 2-1 6-8 4-2 3-6 30 4-9 5-5 5 1

Average 1927 3-7 1-9 6-8 41 4-4 3-2 41 5-5 4 9

Average 1928 4-0 1-2 6-1 3-5 4-2 30 4-2 5-1 4 5

Average 1929 4-0 1-6 7-7 4-3 7-1 5-3 6-4 5-9 5-7

Julv. 1919 4-1 1-5 2-5 1-5 •9 2-8 1-9 5-8 2 4

July, 1920 •1 • 2 2-9 1-5 1-3 •9 1-4 9-2 2 3

July, 1921 12-2 10-9 8-7 7-8 6-6 4-9 6-3 16-7 9 1

Julv, 1922 2-0 3-3 5-5 2-8 5-5 31 50 5-9 4 1

Julv, 1023 2-5 10 4-4 1-7 31 1-3 5-8 2-3 2 9

Julv, 1924 2-6 3-G 7-8 4-6 5-7 5-5 3-8 3-8 5 4

July, 1925 2-2 2-5 r,-i 4-5 3-4 3-3 9-6 4-6 5 2

Julv. 1926 2-6 2-0 2-1 1-6 1-6 •6 5-3 4-0 2 3

Julv, 1927 1-2 2-3 5-2 2-7 2-3 1-5 1-8 4-0 3 3

Jan., 1928 5-5 1-5 7-9 7-0 6-3 50 4-4 9-1 6-8

Feb., 1928 90 1-7 91 5-6 7-3 6-0 4-4 80 7

Mar., 1928 10-9 2-3 70 5-8 7-5 7-5 5-5 50 6 5

April 1928 7-4 1-8 6-2 41 5-2 4-2 6-8 3-3 5 2

May, 1928 5-6 1-5 4-8 2-7 2-9 3-0 4-3 30 3 7

June, 1928 •5 •8 5-6 2-4 2-1 1-1 3-3 3-6 3 2

July, 1928 1-5 •7 2-6 1-8 •0 4-5 2-8 2 5

Aug., 1928 1-6 •7 40 1-9 1-4 •8 1-2 2-8 2 4

Sepi., 1928 •9 •5 3-5 1-2 1-2 •6 4-2 3-3 2 2
Oct., 1928 11 10 5-7 1-8 1-7 1-5 1-4 5-8 3 1

Nov., 1928 11 11 6-3 2-8 5-4 1-4 2-9 7-8 4 2

Dec., 1928 3-9 •9 •7 40 8-1 4-4 6-9 6-9 6-6

Jan., 1929 30 1-7 7-9 51 10-7 7-1 5-2 8-0 6 3

Feb., 1929 60 1-8 90 5-3 9-6 7 5-4 7-3 6-8

Mar., 1929 6-2 1-4 7-9 4-5 9-2 7-3 4-9 4-8 6

April. 1929 6-0 1-3 9-3 30 3-9 3-9 5-3 6-0 5 5

May, 1929 3-9 •5 6-8 2-6 3-7 2-9 4-3 2-3 4

June, 1929 3-3 10 2-9 2-5 31 2-8 4-3 2-6 2 9

Julv, 1929 20 •8 4-8 2-2 31 1-8 2-7 2-7 3

Aug., 1929 2-2 •8 4-6 2-5 2-5 1-8 5-7 3-9 3 5

1929 1-8 1-6 3-9 3 1 4-7 2-5 6-1 4-5 3 7

Oct., 192S 2-3 2-3 7-8 4-4 9-3 40 7-2 6-9 6

Nov., 1929 51 30 13 € 6-3 10 5 8-8 10-8 9-8 9-3

Dec., 1929 5-2 2-4 14 5 9-7 12-8 130 13-9 11 -5 11 4

Jan., 1930 7-8 40 11-3 9-8 100 121 13-7 13-8 10 8

Feb., 1930 61 3-2 121 111 10-4 150 14-9 14-8 11 5

Mar, 1930 5 5 3-9 MM 10-8 10-5 14-7 L6-9 12-4 10 8

April, 1930 5-G 2-8 8-3 8-8 8-9 110 9-7 9

May, 1930 4-1 2-2 14-8 7-7 9-0 7-9 16-5 10-6 10 3

June, 1930 3-3 2-8 17 5 7-4 9-2 8-9 143 8-4 !«:-«

July, 1930 5-8 2-5 11-5 8-1 8-4 8-2 12-7 8-8 9 2

with 6-0 per oenl in June and with 1-9 per

cenl in July last year. Steam railway em-

ployees, whose returns constitute about SO per

cenl of the entire group membership reporting,

and street and electric railway employ

registered nominal gains in activity from June,

while the shipping industry showed substan-

tial improvement. Teamsters and chauffeurs,

on the other hand, suffered some reduction in

the volume of work available. In all divisions

of the transportation industries a lower em-

ployment level was indicated from July of

last year, the reductions among steam rail-

way employees being the most noteworthy.

Among longshore workers, whose returns are

tabulated separately each month, an unem-

ployment percentage of 14-0 was recorded at

the end of July, contrasted with 15-0 per cent

of idleness in June and with 13-4 per cent

in July a year ago. The percentage for the

month reviewed was based on the reports

tabulated from a total of 12 associations of

these workers, covering a membership of 6,191

persons.

Returns from 7 unions of retail clerks with

1.341 members at the end of July showed that

adequate work was provided for all members

as in June, while in July last year a fractional

unemployment percentage only was indicated.

The 63 unions of civic employees from which

reports were tabulated at the end of July with

7,894 members reported 0-6 per cent of their

members idle, contrasted with 0-4 per cent

in June and with 0-5 per cent in July last

year.

The miscellaneous group of trades showed

little variation during July from the previous

month, the percentage of unemployment ris-

ing from 10-0 in June to 10-8 at the close of

the month reviewed. The July percentage was

based on the reports tabulated from a total

of 116 unions with 6,622 members Stationary

( i-iineers and firemen, unclassified workers

and theatre and stage employees all reported

contractions in the employment volume which

were in a large measure offset by the gain-

reported among hotel and restaurant em-

ployees and barbers. Less favourable con-

ditions prevailed in the miscellaneous group

as a whole than in July last year, when 3-6

per cent of idleness was registered. All trades

sharing to some extent this employmenl

decline.

Fishermen reported all members at work

at the close of July, contrasted with 1*3

cent of idleness in both the previous month

and July a year ago. For the month reyii

report- were tabulated from 3 unions of these

workers, with 763 members.
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Lumber workers and loggers reported a large

drop in the volume of work afforded during

July from the previous month, the 5 unions

from which reports were tubulated with 845

members indicating an unemployment per-

centage of 22-2 contrasted with 2-3 per cent

in June. Extensive curtailment was also noted

from July of last year, when the percentage

of idleness stood at 1-1.

Table I shows by provinces the percentage

of members who were on an average unem-
ployed each year from 1919 to 1929, inclusive,

and also the percentage of unemployment by

provinces for July of each year from 1919 to

1927, inclusive, and for each month from

January, 1928, to date. Table II summarizes

the returns in various groups of industries for

same months as in Table I.

(3) Employment Office Reports for July, 1930

The volume of 'business transacted by the

offices of the Employment Service of Canada

during the month of July 1930, as shown by

the average doily placements effected, showed

a decrease of 6 per cent from that of the pre-

ceding period and was nearly 27 per cent be-

low that of the corresponding period last year.

The total placements for the entire month
under review were slightly higher, however, due

to the fact that there were two more working

day;* in July than in June. All groups, ex-

cept logging, transportation and services

were in manufacturing, services, and con-

struction and maintenance.

The accompanying chart shows the trend of

employment since January, 1928, as repre-

sented by the ratio of vacancies notified and

of placements effected for each 100 appli-

cations for work registered at the offices of

the Service throughout Canada, compilations

being made semi-monthly. In viewing the

'trend of the curve of vacancies and of place-

ments in relation to applications throughout

July, no appreciable change was noticed, the

POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED
APPLICATIONS FOR EMPLOYMENT

Applications Vacancies Placements <
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showed gains in placements in comparison

with the work effected during the previous

month. Of the industrial divisions reporting

decline?, that in services was the largest.

When compared with July last year, ail groups

registered contractions, the heaviest of which

12973-6

slight fluctuation of less than 1 per cent in

both instances being upward, but at the close

of the month 'the curve of vacancies was 18

point.- fcx low that recorded at the end of

July, 1920, and the curve of placement 16

points below that recorded at the correspond-
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF JULY,

Offices

Vacancies Applicants

Reported Unfilled
at end of

period

Regis-
tered
during
period

Referred
to

vacancies

Placed Un-
placed

at end of

period

during
period Regular Casual

799 54 826 804 193 562 748
338 21 4Q1 316 46 270 313
148 29 142 178 89 42 110
313 4 283 310 58 250 325
847 31 871 827 303 523 556
68 7 66 67 22 45 184

291 15 309 279 105 174 72

488 9 496 481 176 304 300
1,871 145 3,947 2,017 1,630 123 1,188

16 18 45 3 3 20
245 9 399 272 272 70
815 33 2,240 802 657 73 861
290 19 565 340 268 34 103
49 4 35 32 31 1 3

260 15 375 277 240 13 60
196 47 288 291 159 2 71

10,808 389 17,843 10,723 6,695 3,679 12,283
198 1 201 186 102 84 89
500 3 792 562 201 300 728
209 9 270 195 65 130 149
72 3 118 90 77 12 43

294 309 294 218 76 48
206 23 240 138 114 74 151

684 1,343 687 239 448 2,661
358 26 366 351 206 145 98
211 1 462 194 99 87 567
448 13 649 459 308 131 662
201 2 218 179 109 66 187
153 1 181 155 117 37 27
334 385 311 139 172 237
763 97 1,155 751 486 169 1,210
281 5 270 260 184 76 10
200 11 170 181 110 52 96
616 572 572 526 46 21

386 11 577 371 233 138 757
161 4 205 165 89 76 138
282 280 283 138 145 152
245 3 461 242 162 57 90
321 8 495 322 281 41 57
150 229 176 164 12 60

3,023 140 7,128 3,110 2,011 933 3,230
512 28 767 489 317 172 815

3,448 42 4,736 3,430 1,970 1,426 2,249
350 10 375 339 303 36 42
179 6 288 166 96 70 44
88 88 88 88

2,831 26 3,985 2,837 1,483 1,320 2,163
2,948 96 3,496 2,782 1,625 1,172 2,330

78 1 134 51 48 3 153
111 111 111 44 67
540 26 656 490 200 266 729
190 18 168 166 98 95 3

278 7 312 265 179 86 77

730 23 1,002 755 551 204 417
410 448 386 276 122 806
138 9 176 120 67 53 93
144 154 142 80 62 36
329 12 335 296 82 214 16

2,531 26 5,020 2,530 1,785 743 2,826
814 1 3,063 858 501 357 1,850
223 292 206 110 96 74

941 12 1,076 940 754 184 609
356 10 410 329 285 44 226
197 3 179 197 135 62 67

2,898 45 5,285 3,056 1,694 1,170 3,153
94 216 95 94 1 85

84 3 252 79 62 11 47
60 36 46 46 2

134 109 128 8 120 188
151 155 145 137 8 10

110 4 144 95 48 47 271
195 6 201 185 134 42 50
62 2 63 63 63

195 195 200 107 83 28

41 133 38 24 14 51

1,140 30 2,856 1,353 643 543 1,719
105 154 107 66 41 59

527 771 522 262 260 643

26,150 828 42,024 26,169 15,895 9,398 25,333
17,722 273 29,479 17,648 11,811 5,690 20,210
8,428 555 12,545 8,521 4,084 3,708 5,123

Nova Scotia
Halifax
New Glasgow
Sydney

New Brunswick...
Chatham
Moncton
St. John

Quebec
Amos
Hull
Montreal
Quebec
Rouyn
Sherbrooke
Three Rivers

Ontario
Belleville ,

Brantford
Chatham ,

Cobalt
Fort William
Guelph
Hamilton
Kingston
Kitchener
London
Niagara Falls
North Bay
Oshawa
Ottawa
Pembroke
Peterborough
Port Arthur
St. Catharines
St. Thomas
Sarnia
Sault Ste. Marie.

.

Sudbury
Timmins
Toronto
Windsor

Manitoba
Brandon
Dauphin
Portage la Prairie
Winnipeg

Saskatchewan
Estevan
Melfort
Moose Jaw
North Battleford.
Prince Albert
Regina
Saskatoon
Swift Current
Weyburn
Yorkton

Alberta
Calgary
Drumheller
Edmonton
Lethbridge
Medicine Hat

British Columbia. .

Cranbrook
Kamloops
Kelowna
Nanaimo
Nelson
New Westminster.
Penticton
Prince George
Prince Rupert
Revelstoke
Vancouver
Vernon
Victoria

All Offices
Men
Women
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ing da>te last year. The ratio of vacancies to

each 100 applications was 62-2 during the

half and 62.3 during the second half of

July, 1930, in contrast with ratios of 79-1

and 80-4 during the ooitrespoadang periods of

1009. The ratios of plajoeaneata to each 100

applications dairing the periods uinder review

woi'c 60-2 and 60-3 as compared with 72-5

and 76-5, respectively, during the correspond-

ing month of 1929.

The average number of vacancies reported

daily by employers to the offices of the

Service throughout Canada during Jutly, 1930,

\vi< 1.006, as compared with a daily average

of 1.418 during the corresponding month a

year ago and' wuith 1,093 recorded daily in

June, 1930.

The average number of applications for

employment received daily by the offices of

the Service during the month under review

was 1,616, in comparison with 1,777 in July,

1929. Applications for work during the pre-

ceding month of 1930 averaged 1,704 daily.

The average number of placements made
daily by the offices of the Service during

July. 1930, was 974, of which 612 were in

regular employment and 362 in work of one

week's duration or less, as compared with a

total daily average of 1,037 during the pre-

ceding month. Placements in July a year

ago averaged 1,325 daily, being 888 in regular

and 437 in casual employment.
During the month of July, 1930, the offices

of the Service referred 26,169 persons to

vacancies and effected a total of 25,293 place-

ments. Of these the placements in regular

employment were 15,895, of which 11,811

were for men and 4,084 for women, while

placements in casual work totalled 9,398. The
number of vacancies reported by employers

was 17,722 for men and 8,428 for women, a

total of 26.150, while applications for work
numbered 42,024, of which 29,479 were from
men and 12,545 from women.
The following table gives the placements

effected by the offices of the Employment
Service of Canada, each year, from January,

1920. to date:—

Year
Placements

Regular Casual Totals

1920 366,547
280,518
297,827
347,165
247,425
306,804
300,226
302,723
334,604
260,747
99.588

79,265
75,238
95,695
115,387
118,707
106,021
109,929
112,046
135,724
137,620
79,402

445,812
1921 355,756
1922 393,522
1923 462,552
1924 366,132
1925 412,825
1926 410,155
1927 414,769
1928 470,328
1929 398,367
1930 (7 months) 178,990

Nova Scotia

Employment opportunities as indicated by

orders received at employment offices in Nova
Scotia during July were nearly 8 per cent

less than in the preceding month and over

13 per cent below the corresponding month
last year. There was a decline also in place-

ments of nearly 2 per cent in comparison with

June and of over 5 per cent when compared

with July, 1929. Decreased placements under

construction and maintenance were responsible

for the decline from July last year, although

there were fewer placements also in the manu-
facturing and farming industries. These re-

ductions were, however, for the greater part

offset by gains in logging, transportation, ser-

vices and trade. Industrial divisions 'in which

most of the placements were effected during

the month included: manufacturing, 57; log-

ging, 59; farming, 44; transportation, 36; con-

struction and maintenance, 57; trade, 144; and

services, 345, of which 258 were of household

workers. Regular employment was found for

117 men and 76 women.

New Brunswick

During July, positions through employment
offices in New Brunswick were nearly 17 per

cent less than in the preceding month, and

nearly 12 per cent below the corresponding

month last year. Placements were over 13

per cent less than in June and over 11 per

cent below July, 1929. Under the latter com-

parison, when considered by industrial divi-

sions, transportation showed a nominal gain,

there was no change in services and small

declines in all other groups, of which con-

struction and maintenance was the largest.

Placements by industrial divisions included:

manufacturing, 45; logging, 39; farming, 30;

construction and maintenance, 157; trade, 28;

and services, 507, of which 403 were of house-

hold workers. During the month 225 men and

78 women were- placed in regular employment.

Quebec

There was an increase of nearly 9 per cent

in the number of positions offered through

employment offices in the Province of Que-

bec during the month of July when compared
with the preceding month, but a decline of

over 33 per cent in comparison with the

corresponding month last year. Placements

also were over 10 per cent higher than in

June, but over 30 per cent below July, 1929.

Logging was the only industrial group in

which more placements were made than dur-

ing July last year. Of the declines those in

12973-6*
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construction and maintenance were the largest.

Industrial divisions in which most of the place-

ments were effected during the month were:

manufacturing, 192; logging, 431; farming,

151; construction and maintenance, 284; trade,

36; and services, 652, of which 424 were of

household workers. Regular employment was

found for 1,153 men and 477 women.

Ontario

The demand for workers as indicated by

orders listed at employment offices in Ontario

during July was over 9 per cent less than

in the preceding month and over 35 per cent

lower than during the corresponding month

last year. There was a decline also in place-

ments of 7 per cent when compared with

June, and of nearly 31 per cent when com-

pared with July, 1929. All industrial divisions

participated in the declines in placements

from July last year, those of manufacturing,

construction and maintenance and services be-

ing the most pronounced. Placements by

industrial groups included: manufacturing,

1,036; logging, 636; farming, 1,654; mining,

91; transportation, 226; construction and

maintenance, 2,559; trade, 342; and services,

3,802, of which 2,008 were of household

workers. There were 5,201 men and 1,494

women placed in regular employment during

the month.

Manitoba

During July, orders received at employment

offices in Manitoba called for over 11 per cent

more workers than in the preceding month,

but nearly 16 per cent less than during the

corresponding month last year. There was an

increase of 12 per cent in placements over

June, but a decline of nearly 18 per cent

when compared with July, 1929. Placements

in farming and mining were higher than dur-

ing July last year, but these gains were more

than offset by declines in all other groups, of

which those in services and construction and

maintenance were the most pronounced. In-

dustrial divisions in which most of the place-

ments were effected during the month were

manufacturing, 93; logging, 51; farming, 1,172

mining, 37; construction and maintenance

158; trade, 111; and services, 1,742, of which

1,358 were of household workers. During the

month 1,309 men and 601 women were placed

in regular employment.

Saskatchewan

Orders listed at employment offices in Sas-

katchewan during July called for 26 per cent

more workers than in the preceding month,

but nearly 11 per cent less than during the

corresponding month last year. There was a

gain also in placements of over 25 per cent

when compared with June, but a decline of

nearly 10 per cent in comparison with July,

1929. More workers were placed in the farm-

ing, mining and logging industries during the

month under review than in July last year,

but these gains were more than offset by
declines in all other divisions of which that

in services was the largest. Placements by
industrial divisions included: manufacturing,

125; farming, 825; transportation, 76; con-

struction and maintenance, 648; trade, 81;

and services, 1,014, of which 525 were of house-

hold workers. There were 1,195 men and 430

women placed in regular employment.

Alberts

Opportunities for employment as indicated

by orders received at Alberta offices during

July were over one per cent less than in the

preceding month and 22 per cent below the

corresponding month last year. There was a

decline also of one per cent in placements

when compared with June, and of 22 per cent

in comparison with July, 1929. Construction

and maintenance was the only group in which

more placements were made than during July

last year and this was attributable to work

undertaken in relief of unemployment. Of

the declines, those in services, farming and

manufacturing were the most substantial.

Placements in industrial divisions included

manufacturing, 111; farming, 745; mining, 41

construction and maintenance, 768; trade, 113

and services, 718, of which 476 were of house-

hold workers. During the month 1,393 men
and 392 women were placed in regular em-

ployment.

British Columbia

There was a gain of nearly 7 per cent in

the number of positions offered through em-

ployment offices in British Columbia during

July when compared with the preceding

month, but a decline of over 40 per cent in

comparison with the corresponding month last

year. Placements were 10 per cent higher

than in June, but over 39 per cent lower than

in July, 1929. All industrial divisions par-

ticipated in declines in placements from July

last year, those in manufacturing and con-

struction and maintenance being quite sub-

stantial. Placements by industrial divisions

included: manufacturing, 275; logging, 124;
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[arming, 490; mining, 35; transportation, 140;

construction and maintenance, 588; trade, 110;

and services. 1.0S9, of which 525 wore of house-

hold workers. Regular employment was found

for 1,218 men and 476 women.

Movement of Labour

During the month of July, 1930, the offices

of the Employment Service of Canada made
15,895 placements in regular employment, of

which 8,911 were of persons for whom the

employment found was outside the immediate

locality of the offices at which they were

registered. Of the latter 794 were granted the

Employment Service reduced transportation

rate, 633 going to points within the same
province as the despatching office and 161

to other provinces. The reduced transpor-

tation rate which is 2-7 cents per mile with

a minimum fare of $4 is granted by the rail-

way companies to bona fide applicants at the

Employment Service who may desire to travel

to distant employment for which no workers

are available locally.

Transportation certificates issued at Quebec
offices during July were 52 in number, 24 of

which were to provincial points and 28 to

centres in other provinces. Provincially the

movement of labour was from Montreal, and
included 23 sawmill labourers and 1 bushman
going to points writhin the territory covered

by that office. All workers travelling outside

the province were bushmen destined to Pem-
broke and despatched from Hull.

By offices in Ontario 166 transfers at the

reduced rate were effected, 137 of which were

provincial and 29 interprovincial. Within the

province 50 bushmen, 3 carpenters and 1

blacksmith travelled at the reduced rate from

Port Arthur, 54 bushmen from Sudbury, and
15 bushmen from Fort William to centres

within their respective zones. From Sudbury
also, 11 rockmen went to Sault Ste. Marie.

The Kingston zone received 1 stonemason
from Toronto and 1 penitentiary steward from
Windsor, while Timmins was the destination

of 1 saw filer shipped from Ottawa. Of the

workers going to other provinces 26 were

miners conveyed from Timmins to the Winni-

peg zone, to which zone also 1 salesman pro-

ceeded from Ottawa. In addition, the London
office transferred 1 granite cutter to New
Glasgow and North Bay 1 painter to Rouyn.
Workers who availed themselves of reduced

rate certificates in Manitoba during August
were 290 in number, 211 of whom went to

provincial employment and 79 to points out-

side. The Winnipeg office effected the transfer

of all these workers, which provincially in-

cluded 3 hotel waitresses, 2 laundresses, 1 in-

stitutional attendant, and 1 farm housekeeper

going to Dauphin, 5 farm domestics and 3

hotel workers to Brandon, and 145 farm hands,

35 miners, 11 highway construction workers,

2 machinists, 1 boiler maker, 1 tractor en-

gineer and 1 millwright to centres within the

Winnipeg zone. Saskatchewan agricultural

districts received 56 of the workers going out-

side the province, 51 of whom were farm
hands and 5 farm domestics, while to Port
Arthur and vicinity were despatched 8 pulp
cutters, 7 lumber workers, 2 waitresses, 1

gardener, 1 farm hand, 1 town general, and
1 hospital cook. In addition, 1 highway con-

struction cook was conveyed to Yorkton and
1 town housekeeper to Saskatoon.

The business transacted by Saskatchewan
offices during July involved an issue of 65
reduced rate certificates, 63 of which were to

points within the province. Of these 51 were
granted to farm hands and 3 to farm domestics
going to employment at various rural points,

the majority of whom travelled on certificates

received at Regina. From Regina also, 1 hotel

waitress was sent to Moose Jaw, 1 domestic
to Swift Current, 1 hotel cook to Prince
Albert, and 2 teachers and 1 housekeeper with-
in the Regina zone. Travelling from Moose
Jaw 1 hospital cook went to Estevan and 1

waitress to a point within the Moose Jaw
zone, while from Saskatoon 1 highway con-
struction cook proceeded to employment with-
in the district covered by that city office. Of
the 2 persons going to employment outside

the province 1 was a handyman bound from
Regina to Brandon and 1 a laundress going
from Saskatoon to Dauphin.

Alberta offices were responsible for the

transfer of 109 workers, 95 of whom went to

provincial situations and 14 to employment
in other provinces. From Edmonton the pro-
vincial movement included 2 farm hands go-
ing to Drumheller, 1 farm hand to Calgary,

1 farm domestic to Lethbridge, and 26 mine
workers, 17 farm hands, 2 farm housekeepers,
14 highway construction workers, 5 hotel em-
ployees, 4 bridgemen, 1 sawmill worker, 1

cook and 1 housekeeper to centres within the

Edmonton zone. In addition the Calgary
office effected transfers of 8 miners and 1

sawmill labourer to Edmonton, 4 farm hands
to Drumheller, 1 farm hand and 1 farm house-

keeper to Lethbridge, 1 domestic and 1 green-

house man to Medicine Hat, and 3 farm hands
within the Calgary zone. The interprovincial

movement from Edmonton comprised the

transfer of 7 farm hands to Saskatoon and 1

farm hand to North Battleford, while from
Calgary 1 farm hand and 1 farm housekeeper

travelled to Saskatoon, 1 hotel cook to Revel-

stoke and 1 ranch cook to Kamloops. The
balance of this movement outside the prov-
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ince was from Lethbridge, which office

despatched 1 pattern maker to Nelson and 1

bricklayer to Cranbrook.

Reduced rate certificates granted by British

Columbia offices during July were 112 in num-
ber, 103 of which were provincial and 9 inter-

provincial. The latter were issued to farm

hands, 4 of whom went to points in Alberta,

4 to Saskatchewan districts, and 1 to Mani-
toba. Several offices assisted in the transfer

of these workers. Provincial certificates were

granted at Vancouver to 7 mine workers, 6

railway construction workers, 4 carpenters and
1 farm hand proceeding to Penticton, 11 can-

nery workers, 1 farm hand, 1 farm house-

keeper and 1 waitress to Kelowna, 4 carpenters

and 1 farm housekeeper to Nelson, 3 farm
hands to Prince George, 1 first-aid man and

1 farm manager to Revelstoke, and to 22

loggers, 4 tunnel construction workers, 1 black-

smith, 1 carpenter and 1 flunkey going to

points within the Vancouver zone. In addi-

tion Prince George transferred 13 railway con-

struction workers, 8 loggers and 6 highway
construction workers, Nelson 3 farm hands
and 1 machinist, and Prince Rupert 1 building

construction worker to points within their

respective zones.

Of the 794 workers who took advantage of

the Employment Service reduced transporta-

tion rate during July, 403 were transported by
the Canadian National Railways, 353 by the

Canadian Pacific Railway, 27 by the Temis-
kaming and Northern Ontario Railway, 10 by
the Pacific Great Eastern Railway, and 1 by
the Northern Alberta Railway.

(4) Building Permits Issued in Canada in July, 1930

The value of the building authorized dur-

ing July showed a seasonal decrease of

$2,204,514 or 12-3 per cent as compared with

the preceding month, while there was also

a decline of $6,971,620 or 30-7 per cent as

compared with July, 1929. The aggregate

for the 61 cities in July, 1930, was $15,730,964,

as against $17,935,478 in June, 1930, and
$22,702,584 in July, 1929. The total for the

first seven months of 1930, though lower than

1929 or 1928, was nevertheless higher than

in any of the years 1920-1927, and was also

higher than the average for the last ten

years, while the wholesale cost of building

materials was lower than in most years of

the record.

Some 50 cities furnished detailed statistics,

showing that they had issued nearly 900 per-

mits for dwellings valued at approximately

$3,500,000, and some 2,300 permits for other

buildings estimated at about $7,200,000. In

June, authority was given for the erection

of some 1,200 dwellings and 2,900 other

buildings, valued at approximately $6,000,000

and $14,000,000, respectively. .

Increases over June were reported in Que-

bec, Alberta and British Columbia, where

there were gains of 47-3, 24-8 and 4-7 per

cent, respectively. Of the reductions in the

other provinces, that of $3,743,437 or 37-3 per

cent in Ontario was most pronounced.

In comparison with July, 1929, New Bruns-

wick and Quebec registered improvement,

there being gains of 45-6 per cent and 7-2

per cent respectively, in those provinces.

Elsewhere declines were indicated, that of

$3,031,228 or 32-5 per cent in Ontario being

largest.

Of the larger cities, Montreal reported an
increase over June, 1930, and also over July,

1929. Vancouver showed a gain in the former

but a decline in the latter comparison, while

Toronto and Winnipeg recorded losses in

both comparisons. Of the other centres,

Moncton, Quebec, Chatham, Fort William,

Guelph, Kingston, Ottawa, Porth Arthur,

Sarnia, East Windsor, Woodstock, Edmonton,
Kamloops, Nanaimo and North Vancouver
showed gains as compared with both June,

1930, and July, 1929.

Cumulative Record for First Seven Months,
1920-1930.—The following table gives the

value of the building authorized by 61 cities

during July and in the first seven months of

each year since 1920. as well as index num-
bers for the latter, based upon the total for

1920 as 100. The average index numbers of

wholesale prices of building materials in the

first seven months of the years since 1920

are also given (1926 average=100)

.

Year

Value
of

permits
issued

in

July

Value
of

permits
issued

in

first

.seven

months

Indexes
of

value
of

permits
issued
first

seven
months
(1920=
100).

Average
indexes of

wholesale
prices of

building
materials
in first

seven
months.
(1926

average

=

100).

1930
1929
1928
1927
1926
1925

1924
1923
1922
1921

1920

$

15,730,964
22,702,584
25,761.956
16,369,195
18,683,415
12,812,603
11,681,196
13,078,547
15,740,810
10,965,891
13,743,045

$

98,944,988
147,311,851
127,798,943
97,211.914
97,443,834
78,712,320
72,355,350
86,126,043
87,022,484
66,737,575
75,497,755

131-1
194-7
169-3
128-8
129-1
104-3
95-8
114-1
115-3
88-4
100-0

98-9
99-5
97-3
96-7
100-8
103-1
109-9
111-7
108-3
130-2
144-3
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The aggregate for the first seven months
of this year was less by 32-8 per cent than

in 1929. the previous high level of the record,

but it was six per cent greater than the

average of 93,621 .SOT recorded in the ten

years, 1920-29. while the average index num-
ber of wholesale prices of building materials

continued lower than in most of the years

since 1920.

The accompanying table I gives the value

of the building permits issued by 61 cities

during June and July, 1930, and July, 1929.

The 35 cities for which records are available

since 1910 are marked with asterisks.

ESTIMATED COST OF BUILDING WORK AS INDICATED BY PERMITS ISSUED BY 61 CITIES

Cities

Prince Fdward Is.

Chariot tetown. .

.

Nova Scotia
Halifax
New Glasgow. . .

•Sydney
New Brunswick..

Fredericton
*Moncton
*Saint John

Quebec
•Montreal—
*Maisonneuve. .

.

Quebec
Shawinigan Falls
Sherbrooke
Three Rivers. ..

.

•Westmount
Ontario

Belleville
Brantford
Chatham
Fort William. ...

Gait
Guelph
Hamilton
King- ton
Kitchener
London
Niagara Falls
Oshawa
Ottawa
Owen Sound
Peterborough
Port Arthur
•Stratford
•St. Catharines. .

.

*St. Thomas

July,
1930

Nil
76,865
67.090
5,850
3.925

67,430
1,000

39,850
26.580

5,394,413

4.040.795
565,718
21,359
71.200
20,180
75.170

6,305.836
14.600
146,317
32.550

284,625
32.297
61,847

468,850
111,966
79,440
118.330
17,735
64,130

1,070.775
12.000
31.000
85,150
59,512
51.620
14,475

June,
1930

Nil
236,064
140,610

1,600
93,854
150.470
55,000
26,135
69.335

2,844.854

1,985,518
505.811
5.500

117.500
8,500

222,025
10,049,273

13.800
38.047
30.135
60.500
27.531
29.701

1,066,550
51,848
129.811

194,980
31,140
16.450

255,480
20,150

484,105
42.685
28.531
58,620
80,800

July,
1929

Nil
681,845
508,700
04,560
78,585
46,313

Nil
15,215
31.098

5,033,345

3,689,065
525,075
47,680
133,200
38,825
599,500

9,337,064
201,775
90.755
9.1,30

76,475
41.990
37,507

438,800
51,655
120.892
250,235
42.502
283.550
321,700
22,000
27,650
65,336
73,586
91,722
12,900

Citie3

Ontario—Con.
Sarnia
Sault Ste. Marie. .

.

Toronto
York and East
York Town-
ships

Welland
Windsor

East Windsor
Riverside
Sandwich
Walkerville

Woodstock
Manitoba

Brandon
St. Boniface
Winnipeg

Saskatchewan
Moose Jaw
Regina
Saskatoon

Alberta
Calgary
Edmonton
Lethbridge
Medicine Hat

British Columbia. ...

Kamloops
Nanaimo
New Westminster.
Prince Rupert
Vancouver

North Vancouver
Victoria

Total—61 Cities.
Total—35 Cities.

July,

1930

93.425
21.195

2,319,434

436,578
12,575

457,722
145,390
4,500
8,725
14,000
35,073

386,610
7,500

29,560
349,550
882,326

8,250
210,451
663,625

1,158.323
250.038
769,325
132,460
6,500

1,459,161
33,000
47,018
30,450
20,060

1,214,230
18,595
95,808

15,730.964
14,470,798

June,
1930

90.013
48,654

6,282,851

598,188
16.140

259,795
26,845
7,100
14,380
23,000
21,443

1,085,432
1,602

62,780
1,021,050
1,247,777

26,075
452,002
769,700
928,434
278,881
442,520
196,453
10,580

1,393,174
2,615
1.000

106,300
36,260

1,062.500
9,450

175,049

17,935.478
16,569,271

July,
1929

54,620
77,755

4,895,224

1,172,220
179,500
474,760
30,768
22,500
24,775
115,000
29,762

1,520,832
83,702
82,480

1,354.650
1,278,380

23,800
799,785
454,795

2,062,529
1,473,729
463,735
100,925
24,140

2,742,276
19,112
9,470

57,525
15,675

2,534,230
15,075
91,189

22,702,584
19,985.600

Conference of Textile Industries in

Canada

The Conference of representatives of all

branches of the textile manufacturing and

garment and clothing industries of Canada
(Labour Gazette, May. 1930, page 481), which

to have been held at Ottawa in Juno, was

postponed until September on account of the

Dominion parliamentary elections. One of the

chief subjects to be dealt with is that of

distribution. "During recent years," it is

pointed out, "one of the greatest economic
changes which has taken place all over the

world has been the growing interest and im-

portance of marketing and distribution as a

factor in industrial development. Up to recent

years questions affecting production had ab-

sorbed most of the attention of manufacturers.

Development of mechanical equipment in

practically all lines of manufacture has simpli-

fied production, so that to-day the problem

is not how to make goods, but how and where

to sell them. New methods of distribution

have also been evolved, creating a situation

which is receiving more and more attention.

All branches of the clothing industry are

definitely affected by these changes."

By an Order in Council issued at Edmon-
ton on July 10, the whole of the Coal Mines
Regulation Act of Alberta, and all regulations

in ide thereunder, were declared to be applic-

able to all shale mines in the province. The
provisions of this Act, which was passed at

the recent session of the Legislature, were
outlined in the last issue, paore 759.
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EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND THE
UNITED STATES

r\ETAILED reports and tables showing the
•"-^ employment conditions in Great Britain
and Northern Ireland are given in the British
Ministry of Labour Gazette from month to

month, a monthly summary of this informa-
tion also being published. This summary
showing the employment situation during
July is reproduced below. The following re-
port on employment conditions in the United
States is based on the information published
by the United States Department of Labour,
giving statistics showing the recent trend of

employment in selected manufacturing indus-
tries throughout the country. The employ-
ment situation in the United States is further

indicated by unemployment percentages based
on statistics compiled each month by the
American Federation of Labour, the source of

these statistics being returns obtained from
the trade union locals in 24 representative

cities. Summary figures for August, 1930, and
previous months are reproduced below.

Great Britain

There was a further decline in employment
during July. A substantial increase in the
numbers unemployed occurred in coal and
iron ore mining, iron and steel manufacture,
engineering, ship-building, motor and other
vehicle manufacture, the metal trades, the

textile industries with the exception of the

hemp and rope industry, the clothing trades,

building and public works contracting and in

shipping service. On the other hand, there

was some improvement in tinplate manu-
facture, in paper making, and in hotel and
boarding-house service.

Among the workpeople, numbering approxi-
mately 12,100,000, insured against unemploy-
ment in Great Britain and Northern Ireland,
and working in practically every industry ex-

cept agriculture and private domestic service,

the percentage unemployed at July 21, 1930,

(including those temporarily stopped as well

as those wholly unemployed), was 17-1, as

compared with 15-8 at June 23, 1930, and
with 9-7 at July 22, 1929. The percentage

wholly unemployed at July 21, 1930, was 11-6,

as compared with 11*1 at June 23, 1930; while

the percentage temporarily stopped was 5*5,

as compared with 4-7. For males alone the

percentage at July 21, 1930, was 17-4 and
for females 16-5; at June 23, 1930, the corre-

sponding percentages were 15-9 and 15-4.

At July 21, 1930, the numbers of persons on
the registers of Employment Exchanges in

Great Britain were 1,226,404 wholly unem-
ployed, 652,451 temporarily stopped and
93,875 normally in casual employment, making
a total of 1,972,730. This was 157,388 more
than a month before and 850,087 more than
a year before.

The total on July 21, 1930, included 1,410,198

men, 49,081 boys, 469,835 women and 43,616

girls. The total of 1,226,404 wholly unem-
ployed was made up approximately of 807,900

insured persons who had paid *at least 30

contributions during the preceding two years

and therefore satisfied the full contributions
condition for the receipt of unemployment
benefit; 351,000 insured persons who had paid

less than 30 contributions during the preceding

two years; and 67,500 uninsured persons. The
claimants for benefit, numbering 1,114,765, in-

cluded 209,220 men, 4,480 boys, 39,511 women
and 2,283 girls who had been on the Register

for less than one month.
In Great Britain and Northern Ireland the

total number of persons on the registers of

Employment Exchanges at July 21, 1930, was

2,035,727. At July 28 the total was 2,071,882.

United States

The Bureau of Labor Statistics of the Unit-

ed States Department of Labor reports the

changes in employment and pay-roll totals in

July as compared with June, based on returns

made by 39,546 establishments, in 13 major

industrial groups, having in July 4,806,458 em-

ployees, whose combined earnings in one week
were $121,582,968.

The combined total of these 13 industrial

groups shows a decrease of 2-6 per cent in em-
ployment from June to July, and a decrease

of 7-1 per cent in employees' earnings. Ex-
cluding manufacturing, the total of the re-

maining 12 industrial groups shows a gain in

employment of 1 per cent, with a decrease of

1-8 per cent in pay-roll totals. Manufactur-

ing industries alone, which have shown a con-

siderable decrease in employment in July in

each of the seven years preceding 1930, re-

ported a decrease of 4-6 per cent in employ-
ment accompanied by a decrease of 9*8 per

cent in pay-roll totals. A large number of

the leading manufacturing industries custom-

arily take advantage of, and prolong, the

Fourth of July closing to make repairs and
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take inventories. This arrangement and the

beginning of the regular vacation season to-

gether result in noticeably decreased employ-

ment in July, and in even more pronounced

decreases in pay-roll totals.

Increased employment in July was shown

in 6 of the 13 industrial groups: Canning and

preserving showed a seasonal increase of more

than 52 per cent and summer resort hotels

increased hotel employment 3-4 per cent; in-

creases of from 0-2 per cent to 1-2 per cent

in employment were shown in the operation

of telephone and telegraph, electric-railroad,

and power, light, and water companies, and

in anthracite mining.

The remaining 7 industrial groups reported

fewer employees in July than in June; metal-

liferous mining fell off 4-9 per cent; manu-

facturing industries, 4-6 per cent; bituminous

mining and quarrying, 0-4 per cent each;

crude petroleum production, 0-3 per cent;

wholesale trade, 0-5 per cent; and retail trade,

5-2 per cent. The figures of the several groups

are not weighted according to the relative im-

portance of each group and therefore they

represent only the employees in the establish-

ments reporting.

Changes in employment and pay-roll totals

in manufacturing industries in July as report-

ed above are based upon returns made by 13,-

147 establishments in 54 of the principal

manufacturing industries of the United States.

These establishments in July had 3,011,509

employees, whose combined earnings in one

week were 874,648,141.

The leather group alone of the 12 groups

of industries showed increased employment

and pay-roll totals in July, this being due to

the seasonal increase in the boot and shoe in-

dustry. Among the remaining 11 groups, the

smallest decrease, 0-6 per cent, was shown in

both the food and chemical groups, and the

outstanding decrease, 7-3 per cent, was shown

in the textile group.

Six of the 54 separate industries reported in-

creased employment in July—cane sugar re-

fining, 6-7 per cent; fertilizers, 4-5 per cent;

ice cream, 3-7 per cent; boots and shoes, 3-2

per cent; flour, 2-3 per cent; and book and

job printing 1-1 per cent.

The outstanding decreases in employment

from June to July were from 10-1 per cent

to 13-9 per cent and occurred in the stove,

glass, millinery and lace, carpet, agricultural

implement, and women's clothing industries.

The iron and steel industry reported 4-4 per

cent fewer employees and a drop of 14-5 per

cent in employees' earnings; foundries and

machine shops reported decreases of 4-5 per

cent and 11-4 per cent in the two items re-

spectively; and automobiles reported decreases

of 8-8 per cent and 11 per cent in the two

items.

Each of the nine geographic divisions

showed decreased employment in July as com-

pared with June. The smallest decreases—

from 3-1 per cent to 3-6 per cent—having

been in the Middle Atlantic, West North Cen-

tral, South Atlantic, and Mountain divisions;

the greatest decrease, 5-8 per cent, was re-

ported by the East North Central division.

A separate summary is made of the latest

data available relating to all employees, ex-

clusive of executive and officials, on Class 1

railroads. This tabulation is made from Inter-

state Commerce Commission reports for the

months of April and May, 1930, and therefore

cannot be included in the general statement for

the month of July. The number of employees

of Class 1 railroads as at May 15 totalled

1.584,643, representing an increase of 1-9 per

cent since April 15, 1930. The amount of

pay-roll in the entire month of May was $221,-

588,551, representing an increase over the

previous month of 1-8 per cent.

Unemployment percentage.—Unemployment

statistics which are being compiled each month

by the American Federation of Labor, indi-

cate the percentage of unemployed union

members in twenty-four representative cities

of the United States, as follows: October to

December, 1927, 14 per cent; January, 1928

18 per cent; February, 1928, 18 per cent;

March, 1928, 18 per cent; April, 1928, 16 per

cent; May, 1928, 13 per cent; June, 1928, 11

per cent; July, 1928, 12 per cent; August,

1928, 9 per cent; September, 1928, 10 per cent;

October, 1928, 9 per cent; November, 1928.

10 per cent; December, 1928, 13 per cent;

January, 1929, 15 per cent; February, 1929, 15

per cent; March, 1929, 14 per cent; April,

1929, 12 per cent; May, 1929, 11 per cent;

June, 1929, 9 per cent; July, 1929, 9 per cent;

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-

ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 20 per cent; February,

1930, 22 per cent; March, 1930, 21 per cent;

April, 1930, 21 per cent; May, 1930, 20 per

cent; June, 1930, 20 per cent; July, 1930, 22

per cent; August, 1930, 22 per cent.
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS
rT*HE Department of Labour is furnished
I- from month to month with information

regarding the contracts executed by various

departments of the Government of Canada
which include among theiir provisions fair

wages conditions for the protection of the

labour to be employed.
Reference was made in the Labour Gazette,

June, 1930, page G52, to the Fair Wages and
Eight-Hour Day Act of Parliament which
was adopted on May 30 last. The text of

this measure appeared in the April issue at

page 383. This Act provides as follows:

—

3. (1) Every contract made hereafter with

the Government of Canada for 'construction,

remodelling, repair or demolition of any work
shall be subject to the following conditions

respecting wages and hours:

—

(a) All persons in the employ of the con-

tractor, sub-contractor, or of any other

person doing or contracting to do the

whole or any part of the work contem-
plated by the contract shall be paid

such wages as are generally accepted as

current from time to time for competent
workmen in 'the district in which the

work is being performed for the char-

acter or class of work in which they are

respectively engaged; provided that

wages shall in all cases be such as are

fair and reasonable;

(b) The working hours of persons while so

employed shall not exceed eight hours

per day except in such special cases as

the Governor in Council may otherwise

provide, or except in 'cases of emer-
gency, as may be approved by the

Minister.

(2) The provisions of this section shall not

apply to persons employed in the fabrication

or manufacture of materials, supplies or equip-

ment for use on the work contemplated where
such fabrication or manufacture is carried on
in any established plant or factory other than

a plant or factory established for the purposes

of the work contemplated.

Section 5 of the Fair Wages and Eight-

Hour Day Act authorized the Governor in

Council, on the recommendation of the Min-
ister of Labour, to make necessary regulations

under the Statute. Those regulations have
not yet been made. The Act, however, was
put into effect at Oince as respects contracts

for construction, remodelling, repair or dem-
olition, both as to its provisions as to current

and fair and reasonable rates of wages and as

to the application of the eight^hour day.

The Fair Wages Policy of the Government'
of Canada, which has been in effect since 1900

and is now expressed in an Order in Council

adopted June 7, 19122, and amended April 9,

1924, requires that all contracts made on
behalf of the Government of Canada for the

construction or remodelling of public build-

ings of all kinds, railways, canals, roads,

bridges, locks, drydocks, elevators, harbours,

piers, wharves, lighthouses, and other works
for the improvement and safety of the trans-

portation and navigation, rifle ranges, fortifi-

cation, and other works of defence, dams,

hydraulic works, slides, piers, booms, and
other works for facilitating the transmission

of timber, and all other works and properties

constructed or remodelled for the Govern-

ment of Canada " must contain either a fair

wage schedule based on the current wages

rates and working hours in the district, or

a general fair wage clause requiring adher-

ence to the current wage rates and working

hours in the district for the different classes

of labour employed, or, in the absence of

such standard conditions, fair and reasonable

rates and hours. The conditions above men-

tioned are referred to in the Order in Council

as "A" conditions. Following is the text of

the General Fair Wage Clause referred to:

—

1. All mechanics, labourers, or other persons

who perform labour in the construction of the

work hereby contracted for, shall be paid such

wages as are generally accepted as current from
time to time during the continuance of the

contract for competent workmen, in the district

in which the work is being performed for the

character or class of work in which they are

respectively engaged, and if there be no current

rates in such district, then fair and reasonable
rates, and shall work such hours as are cus-

tomary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the

district, then fair and reasonable hours, unless

for the protection of life and property, or for

other cause shown to the satisfaction of the

Minister of Labour, longer hours of service are

required. The Minister of Labour may at any
time and from time to time determine for the

purposes of this contract, what are the current

or fair and reasonable rates of wages and the

current or fair and reasonable hours, and may
from time to time, rescind, revoke, amend, or

vary any such decision, provided that his

determination and any amendment or variation

shall not be operative prior to the period of

three months immediately preceding the date
thereof.
Where there are special circumstances which

in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions

hereinabove set forth, decide what are the cur-

rent or fair and reasonable rates of wages for

overtime, and what is the proper classification
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of any work for the purposea of wages and

hours. Immediately upon receipt of notice <>i

anv decision of the Minister of Labour here-

under the contractor shall adjust the wages and

hours and classification of work so as to give

effect to such decision. In case the Contractor

shall fail so to do, or to pay any employee or

employees for any services performed or for

anv hours of labour, wages according to the

rates fixed therefor by the Minister of Labour,

the Minister of Labour may authorize ami

direct- the Minister to pay any such wages at

the rates so fixed and to deduct the amount
thereof from any moneys owing by the Govern-

ment to the Contractor and any such payment
shall for all purposes as between the Contractor

and the Government be deemed and taken to

be payment to the Contractor, and the Con-

tractor shall be bound in every particular by
any such authority, direction and payment as

aforesaid. The powers of the Minister of

Labour hereunder shall not be exercised as to

any employee or employees where it is estab-

lished to his satisfaction that an agreement in

writing exists and is in effect between the

Contractor and the class of employees to which
such employee or employees belong or the

authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-

tions and hours of labour.

It is further provided in the Order in

Council that " all contracts for the manu-
facture and supply to the Government of

Canada of fittings for public buildings, har-

ness, saddlery, clothing and other outfit for

the military and naval forces, Royal Canadian

Mounted Police, letter carriers, and other

Government officers and employees, mail bags,

letter boxes, and other postal stores, and any

other articles and things hereafter designated

by the Governor in Council" must contain

provisions* for the observance of the current

wages rates and working hours in the district,

or. in the absence of any such current stand-

ards, fair and reasonable rates and working

hours. These conditions are referred to in

the Order in Council as " B " conditions, and

include the following provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work

hereby contracted for, shall be paid such wages

as are generally accepted as current from time

to time during the continuance of the contract

for competent workmen in the district in which

the work is being performed, and if there be

no current rate in such district, then a fair

and reasonable rate, and shall work such hours

as those fixed by the custom of the trade as

respects hours in the district where the work
is carried on, or if there be no custom of the

trade as respect hours in the district then fair

and reasonable hours, except for the protection

of life and property, or on due cause shown to

the satisfaction of the Minister of Labour. In

the event of a dispute arising as to what is the

current or fair and reasonable rate of wages
or what are the current hours fixed by the

custom of the trade or fair and reasonable

hours it shall be determined by the Minister of

Labour, whose decision shall be final; payment
may also be withheld of any moneys which

would otherwise be payable to the contractor

until the Minister of Labour's decision has been

complied with.
By the term " current wages " and •tlhe term

" hours of labour fixed by the custom of the

trade " in the foregoing are meant respectively

the standard rates of wages and hours of

labour either recognized by signed agreements
between employers and wrorkmen in the district

from which the labour required is necessarily

drawn or actually prevailing, altlhough not

necessarily recognized by signed agreements.

In both the "A" and "B" conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are tJhe

current or fair and reasonable wages rates

and working hours. The contractor is re-

quired to past and keep posted in a con-

spicuous place on the premises where the

contract is being executed, occupied or

frequented by the workmen, the fair wages

clause or schedule inserted in his contract for

the protection of the workmen employed.

The contractor is also required to keep proper

books and records showing the names, trades

and addreses of all workmen in his employ

and the wages paid to and time worked by

such workmen, these records to be open for

inspection by fair wages officers of the Gov-

ernment any time it may be expedient to the

Minister to have the same inspected.

It is declared that the contractor shall not

be entitled to payment of any money which

would otherwise be payable under the terms

of contract until he has filed a statement

showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages

or payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim there-

for may be filed with the Minister of the

department with which the contract has been

made and payment of such claim may be

made by the latter. (Under the "A" condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams.)

All workmen employed in tihe execution of

tjhe contract shall be residents of Canada,

unless the Minister of the department with

which the contract has been made is of

opinion that Canadian labour is not available,

or that other special circumstances exist which

render it contrary to the public interest to

enforce this provision.

Under the "A" conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance

of the contract are especially instructed to do

all in their power to see that the labour
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conditions are fully complied with and to

report any apparent violations to the depart-

ment with which the contract is made.
The " B " conditions provide that the con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any
officer authorized by the Minister of Labour
for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and

that they included either fair wage schedules

as shown below, or the general fair wages

clause above mentioned:

—

Department of Fisheries

Contracts in Group "A" (Construction, etc.)

Construction of a 90 foot boat for the Hali-

fax Office of the Biological Board of Canada.

Name of contractors, W. C. McKay & Sons,

Ltd., Shelburne, N.S. Date of contract, June

18, 1930. Amount of contract for hull only,

$9,250. The General Fair Wages Clause was

included in the contract.

Department of National Defence

Contracts in Group "A" (Construction, etc.)

Construction of repairs to Sections 31 and

36 of the Fortification Walls, The Citadel,

Quebec, P.Q. Name of contractor, Mr. Abel

Ratte, of Quebec, P.Q. Date of contract,

August 7, 1930. Amount of contract, $10,290.

A fair wages schedule was inserted in the

contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$0 60

1 00
75

40

per day

8

8

8

Labourers 8

Construction of repairs to Section 23 of

the Fortification Walls, The Citadel, Quebec,

P.Q. Name of the contractor, Mr. Abel Ratte,

Quebec, P.Q. Date of contract, August 8, 1930.

Amount of contract, $3,600. The fair wages

schedule shown above was inserted in this con-

tract also.

Construction of repairs to Sections 12, 16 and
17 of the Fortification Walls, The Citadel,

Quebec, P.Q. Name of contractor, Mr. Emile
Frenette, Quebec, P.Q. Date of contract,

August 8, 1930. Amount of contract, $7,602.

The fair wages schedule shown above was in-

serted in this contract also.

Construction of repairs to Sections 7 and 29

of the Fortification Walls, The Citadel, Que-
bec, P.Q. Name of contractors, J. B. Jm-
chereau & Fils, Quebec, P.Q. Date of con-

tract, August 8, 1930. Amount of contract,

$3,635. The fair wages schedule shown above
was inserted in this contract also.

Construction of repairs to Sections 35 and
69A of the Fortification Walls, The Citadel,

Quebec, P.Q. Name of contractors, Ign.

Bilodeau Ltd., Quebec, P.Q. Date of con-

tract, August 8, 1930. Amount of contract,

$4,424. The fair wages schedule shown above

was inserted in this contract also.

Conversion of brick stables into garage at

Tete de Pont Barracks, Kingston, Ont. Name
of contractor, L. McDonnell, Kingston, Ont.

Dated of contract, August 7, 1930. Amount
of contract, $23,650. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour

Bricklayers and masons
Carpenters
Painters
Plumbers and steam fitters

Electricians
Labourers
Driver, cart and horse per day
Driver, wagon and team .... "

Hours of

labour
Not more

than

per day

Construction of buildings at the Radio Sta-

tion, Forrest, Man. Name of contractors, G.

W. Epton Co., Ltd., Brandon, Man. Date of

contract, August 9, 1930. Amount of contract,

$13,735. A fair wages schedule was inserted

in the contract as follows:

—

Rates
Trade or Class of Labour of wages

Not

"

than

Bricklayers
Carpenters
Electricians
Painters
Plumbers
Roofers
Concrete labourers
Unskilled labourers
Driver, team and wagon

Hours^of
labour

Not more
than

per day

Construction of buildings at the Radio Sta-

tion, Regina, Sask. Name of contractors,

Wilson & Wilson, Ltd., Regina, Sask. Date
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of contract. August 9, 1930. Amount of con-

tact, $15,616. A fair wages schedule was in-

serted in the contract as follows:

—

Trade or Class of Labour

Bricklayers and masons
Plasterers
Plumbers and steam fitters

Electricians
Carpenters and joiners

Teamsters, team and wagon . .

.

Painters and glaziers

Cement finishers

Felt and gravel roofers

Gasoline cement mixer engineer
Plumbers' and steamfitters'

helpers
Plasterers' helpers
Cement layers and mixers
Common labourers
Truck drivers

Hours of

labour
Not more

than

per day

Department of Public Works

Contracts in Group "A" (Construction, etc.)

Construction of wharf repairs at St. Laurent,

I.O., Montmorency Co., Que. Name of con-

tractors. Napoleon Fournier of St. Ignace,

Que., and Alex. Talbot, of Montmagny, Que.

Date of contract, August 5, 1930. Amount of

contract, approximately $9,569.50. A fair

wages schedule was inserted in the contract

as follows:

Trade or Class of Labour

Carpenters
Blacksmiths
Blacksmiths' helpers.

Rates
of wages
Not less

than

per hour

$0 60

60
45

per day

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Construction of an extension to the break-

water at Breen's Pond, Antigonish, NJ3.

Name of contractor, Colin R. McDonald,
Antigonish. N.S. Date of contract, July 27,

1930. Amount of contract, approximately,

$7,650. A fair wages schedule was inserted in

the contract as follows:

—

Construction of an extension to the break-

water wharf at Ballantyne's Cove, Antigonish

Co., N.S. Name of the contractors, Messrs.

J. Arbuckle and G. Mason, Livingstone Cove,

NjS. Date of contract, August 9, 1930.

Amount of contract, approximately $8,198.80.

A fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per
hour
10 60

30
4 50
7 00

60

per per
day week

9 54
9 54

Driver, horse and cart (per day)
Driver, team and wagon. . "

9 54

9 54
9 54

Construction of a frostproof warehouse at

the Railway Wharf, Souris, P.E.I. Name of

contractor, Bernard Creamer, Souris, P.E.I.

Date of contract, August 4, 1930. Amount of

contract, approximately $54,857. A fair wages

schedule was inserted in the contract as

follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$0 60
60

60
45

35
40

1 00
65
65

60
4 50
6 50

per day

8

8

Electricians 8

8

Common labourers 8

8

8

8

8
8

Horse, cart and driver. .

.

Team, wagon and driver.
(per day) 8

8

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Stone-filling in Western Breakwater, Shippi-

gan Gully, Gloucester Co., N.B. Name of

contractor, J. S. Parker, Saint John, NJB.

Date of contract, August 6, 1930. Amount of

contract, approximately $10,560. A fair wages

schedule was inserted in the contract as

follows :

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

Carpenters

per
hour
$0 60

30
4 50
7 00

60

per per
day week

9 54
Labourers 9 54
Driver, horse and cart. . .(per day)
Driver, team and wagon. . "
Blacksmiths

9 54

9 54
9 54

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per
hour
$0 55

35
40

4 50
6 50

per per
day week

8 48
8 48
8 48

Driver, horse and cart. .

.

Driver, team and wagon.
.(per day) 8 48

8 48
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Construction of an extension to the wharf

at Hecla, Selkirk District, Man. Name of

contractors, G. B. Wood, Ltd., Winnipeg,

Man. Date of contract, August 12, 1930.

Amount of contract, approximately $21,939.76.

A fair wages schedule was inserted in the

contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per
hour
$1 00

75

6 50
60
65

40
4 50

per per
day week

8 44

8 48
Teamsters, team and wagon

(per day) 8 48
8 48

8 48
8 48

Carters, horse and cart, .(per day) 8 48

Construction of a freight shed and truck-

ing area, Manitowaning, District of Algoma,

Ont. Name of contractors, Bernardi Brown
& Co., Sault Ste. Marie, Ont. Date of con-

tract, August 2, 1930. Amount of contract,

approximately $5,143.40. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$0 75

65

50
70
65

60
40
40

per day

8

8

8

8

8

8

8

8

Reconstruction of West Pier Breakwater at

Port Maitland, Ont. Name of contractors,

Cameron & Phin, Welland, Omt. Date of con-

tract, August 7, 1930. Amount of contract,

approximately $29,819.65. A fair wages

schedule was inserted in the contract as

follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$0 95

60

75
75

45
40

1 00
40

175 00
165 00

per day

8

8
8

8

8

8

8
8

Tug captain (per month and board)
Tug engineer "

10

10

Reconstruction of a portion of the Govern-
ment wharf at Penetanguishene, Ont. Name
of contractors, A. C. Ferguson and J. B. John-

son, Gravenhurst, Ont. Date of contract,

August 2, 1930. Amount of contract, approx-

imately $8,371. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 80

50
40
75

per day
8

8

8

Carpenters 8

Construction of an Ore Dressing and Metal-

lurgical Laboratory on Booth Street, Ottawa,

Ont. Name of contractors, Alex. Q. Garvock,

Ottawa, Ont. Date of contract, August 5,

1930. Amount of contract, $103,400. A fair

wages schedule was inserted in the contract as

follows :

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per
hour

$ 1 25
90
50
50
75

80
75

1 25
1 25

70
1 00
1 05

70
1 00

75
1 00
1 05

75

50
50

1 00
70

per per
day week

8 44
Carpenters and joiners 8 44

8 44
8 44
8 44
8 44
8 44
8 44
8 44
8 44
8 44
8 44
8 44

Sheet metal workers
Stationary engineers (hoist and

8 44

8 44
8 44
8 44
8 44
8 44-48

8 44-48

Driver, two horses and wagon 8 44-48
8 44-48

Construction of breakwater repairs at

Thessalon, District of Algoma, Ont. Name of

contractors, McLarty, Harten & Wilber, Ltd.,

Sault Ste. Marie, Ont. Date of contract,

August 6, 1930. Amount of contract, approx-

imately $9,360.65. A fair wages schedule was

inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 75

60
75
75

40
40

per day
8
8

8

8

8

Teamsters 8
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Reconstruction of the public wharf at Les

Bcureuils, Portneuf Co., P.Q. Name of con-

tractors, Onesime Poliquin and Joseph Poli-

quin, Portncuf, Que. Date of contract,

August 4, 1930. Amount of contract, approx-

imately S7.151.S5. A fair wages schedule was

inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$0 50
60
60

7 00
35

per day

8

8

8

Driver, team and wagon. . (per day) 8

8

Reconstruction of wharf at Sabrevois, Iber-

ville Co., P.Q. Name of contractors, Farley

& Grant, Hazeldean, Out. Date of contract,

August 9, 1930. Amount of contract, approx-

imately $8,524. A fair wages schedule was in-

serted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

Carpenters
Labourers
Driver, team and wagon (per day)
Driver, horse and cart "

per hour

$0 60

35
6 00
4 50

90
60
45

per day

8

8

8

8

8

8

Blacksmith's helper 8

Reconstruction of the public wharf at

Pierreville, Yamaska Co., P.Q. Name of con-

tractor, Joseph Fleury of Three Rivers, P.Q.

Date of contract, August 5, 1930. Amount of

contract, approximately $19,159.80. A fair

wages schedule was inserted in the contract as

follows:

—

Trade or Class of Labour
Rat< -

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$0 45
55
60
55

35

per day

8

8

8

8

8

Construction of a public building at Vic-

toriaville, P.Q. Name of contractors, Stewart

Construction Co., Ltd., Sherbrooke, P.Q.

Date of contract, August 8, 1930. Amount of

contract, $35,600 and unit prices. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

Concrete workers and mixers
Concrete floaters and finishers

per hour

$0 45

55
90
75

90
90

1 25
55
55
45
55
75

45
90
90
90
90
45
55

55
45
55
45
60
45
35

5 00
6 50

20 00

per day

8

8

8

8

8

Brick and hollow tile layers 8

8

8

8
Sheet metal workers' helpers 8

8
8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

Driver, horse and cart (per day)
Driver, team and wagon . . "

Motor truck driver (per week)

8

8

8

Construction of an extensioon to the wharf

at Ste. Anne de la Pocatiere, P.Q. Name of

contractor, Joseph D'Angou, Lac St. Pacome.

P.Q. Date of contract, August 15, 1930.

Amount of contract, approximately $11,001.

A fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour

Carpenters
Blacksmiths
Blacksmiths' helpers
Labourers
Carters (per day)
Teamsters "

Hours of

labour
Not more

than

per day

Construction of wharf repairs at St. Jean,

I.O., Montmorency, P.Q. Name of contractors,

Nay. Trudel & Fils, St. Irenee, P.Q. Date of

contract, August 21, 1930. Amount of con-

tract, approximately $6,432.50.

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$0 60
60
45
40

4 50
6 00

per day

8
8

8

8

Carters (per day)
Teamsters "

8

8
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Construction and delivery of a wooden tug

to attend Dredge P.W.D. No. 305. Name of

contractors, Queensboro 'Shipyard, New West-
minster, B.C. Date of contract, August 7,

1930. Amount of contract, $18,200. The
General Fair Wages Clause was inserted in

the contract.

Dredging channel along the river front at

Verdun, Que. Name of contractors, Oliver

F. Cummins and Wm. V. Robinson, Toronto.

Ont. Date of contract, August 14, 1930.

Amount of contract, approximately $10,700.

The General Fair Wages Clause was inserted

in the contract.

Dredging in False Creek, Vancouver, B.C.

Name of contractors, McKenzie Barge and
Derrick Co., Ltd., Vancouver, B.C. Date of

contract, July 30, 1930. Amount of contract,

approximately $10,112.52. The General Fair

Wages Clause was inserted in the contract.

Dredging at Oakville, Ont. Name of con-

tractors, Russell Construction Co., Ltd., To-

ronto. Ont. Date of contract, July 24, 1930.

Amount of contract, approximately $9,843.75.

The General Fair Wages Clause was inserted

in the contract.

Dredging at Louiseville, P.Q. Name of con-

tractors, Los Chantiers Manseau, Ltee., Sore!,

P.Q. Date of contract, August 6, 1930. Amount
of contract, approximately $24,180. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Deepening and enlarging channel leading

from L'Assomption River to St. Lawrence
River, and deepening a landing basin for the

ferry service between Charlemagne and Bout-

de-LTle, P.Q. Name of contractors, Les

Chantiers Manseau Ltee., Sorel, P.Q. Date

of contract, August 4, 1930. Amount of con-

tract, approximately $16,150. The General

Fair Wages Clause was inserted in the con-

tract.

Deepening the channel known as St. Peter

Channel, between He Bouchard and He Marie,

P.Q. Name of contractor, Les Chantiers

Manseau Ltee., Sorel, P.Q. Date of contract,

August 4. 1930. Amount of contract, approxi-

mately $17,500. The General Fair Wages
Clause was inserted in the contract.

Dredging an area alongside the Government

wharf at Meteghan, N.S. Name of contractors,

Beacon Dredging Co., Ltd., Halifax, N.S.

Date of contract, August 8, 1930. Amount of

contract, approximately $20,375.60. The Gen-

eral Fair Wages Clause was inserted in the

contract.

Dredging at Hamilton, Ont. Name of con-

tractors. Canadian Dredging Co., Ltd., Mid-
land, Ont. Date of contract, August 9, 1930.

Amount of contract, approximately $49,635.

The General Fair Wages Clause was inserted

in the contract.

Dredging in Buctouche Harbour, N.B. Name
of contractors, Beacon Dredging Co., Ltd.,

Halifax, NjS. Date of contract, August 8,

1930. Amount of contract, approximately

$16,125. The General Fair Wages Clause was

inserted in the contract.

Dredging at Pictou, N.S. Name of con-

tractors, The Halifax Dredging Co., Ltd.,

Halifax, NjS. Date of contract, August 1,

1930. Amount of contract, approximately

$8,690. The General Fair Wages Clause was

inserted in the contract.

Dredging at Berthierville, P.Q. Name of

contractors, Les Chantiers Manseau, Ltee.,

Sorel, P.Q. Date of contract, August 4, 1930.

Amount of contract, approximately $30,100.

The General Fair Wages Clause was inserted

in the contract.

Dredging in St. Maurice River, P.Q. Name
of contractors, National Dock & Dredging

Corporation, Ltd., Quebec, P.Q. Date of con-

tract, July 31, 1930. Amount of contract,

approximately $22,500. The General Fair

Wages Clause was inserted in the contract.

Dredging in Fraser River (North Arm),

B.C. Name of contractors, B.C. Bridge &
Dredging Co., Ltd., Vancouver, B.C. Date of

contract, August 11, 1930. Amount of con-

tract, approximately $40,527.50. The General

Fair Wages Clause was inserted in the con-

tract.

Dredging in Saint John Harbour, N.B.

Name of contractors, Saint John Dry-Dock
& Shipbuilding Co., Ltd., Saint John, N.B.

Date of contract, August 11, 1930. Amount
of contract, approximately $1,054,000. The
General Fair Wages Clause was inserted in

the contract.

Contracts in Class "B" (Interior Fittings, etc.)

Construction of new interior fittings and

alterations to the Post Office, Windsor, P.Q.

Name of contractors, Wood Specialties, Ltd.,

Alexander, Ont. Date of contract, July 29,

1930. Amount of contract, $1,300. The Gen-

eral Fair Wages Clause was inserted in the

contract.

Post Office Department

Following is a statement of payments made
in August, 1930, for supplies ordered by the

Post Office Department under contracts which

were subject to the regulations for the sup-

pression of the sweating system, the securing

of payments to the workers of fair wages and

the performance of the work under proper

sanitary conditions:

—
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Making Metal Dating Stamps and
Type, Brass Crown Seals, Can-

cellcvs etc

Pritchard-Andrewa Co., Ltd., Ot-
tawa. Out $ 876 46

Interprovincial Equipment Co., Ot-
tawa, Ont 35 35

Making and Repairing Rubber
Stamps, Daters, etc.

Pritchard-Andrewa Co., Ltd., Ot-
tawa, Ont 157 04

Making up and Supplying Letter
Carriers* Uniforms.

Pollack & Dorfman, Quebec, P.Q. 2,325 34
J. A. Humphrey & Son, Moncton,
N.B 4,365 78

St. George Woolen Mills, Ltd., St.

George (Beauce) 4,933 58

Mail Bag Fittings.

Walter H. Wickware, Ottawa, Ont. 2,227 50
Parmenter & Bulloch Co., Ltd.,

Ganonoque, Ont 115 83
Ontario Equipment Co., Ottawa,
Ont 2,020 00

Interprovincial Equipment Co., Ot-
tawa, Ont 15,764 81

Hamilton Cotton Co., Hamilton,
Ont 2,530 69

Bell Thread Co., Hamilton, Ont. . . 1,003 04

Letter Boxes, etc

Pritchard-Andrews Co., Ltd., Ot-
tawa (Keys) 101 00

Victoria Foundry Co., Ottawa, Ont. 93 43

Eastern Steel Products Co., Mont-
real, P.Q 2,071 50

Capital Brass Co., Ottawa, Ont. .

.

3,112 75

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES

A SUMMARY is given below of the more
^* important industrial agreements and
schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized
each month in the Labour Gazette. In the

majority of cases the agreements are signed

by both the employers and the employees.
Verbal agreements, which are also included in

the records, are schedules of rates of wages
and hours of labour and other conditions of

employment agreed upon between the parties

concerned, and in effect though not signed. In

addition to these, important schedules of wages
are summarized, including civic schedules. In

the case of each agreement or schedule, the

rates of wages for the principal classes of

labour are given, with other information of

general interest.

Manufacturing: Non-Metallic Mineral
Products

Toronto. Ontario.—Certain Monument
Manufacturers and the Granite Cut-
ters' International Association, Toronto
Branch.

Agreement to be in effect from May 1, 1930,
to May 1, 1932.

Only union members or those intending to

join the union immediately will be employed.
The agreement covers granite cutters, letterers,

carvers, sand blast and surface machine op-
erators, sawyers, tool sharpeners, (polishers,

composition workers and operators of all other
machines that may be employed in cutting hard
stone.

12973—7

Hours: 8 per day, 4 on Saturdays, a 44-hour
week. Double shifts may be arranged on saws,
second shifts to work 7 hours and be paid for

8 hours.
Overtime: no overtime to be worked except

in case of emergency, but if overtime is worked,
it will be paid at the rate of time and one-
half. Work on holidays, time and one-half.

Holidays to include Saturdays except in April,

May, September and October.
Wages per hour: from May 1, 1930, to May

1, 1931, $1.10; from May 1, 1931, to May 1,

1932, $1,124.

If day men are required to transfer to the
night shift for part of a week, they will be paid
at the night rate for the whole week.
Apprentices at cutting to be limited to one

for every six journeymen and to serve three

years. Apprentice polishers and apprentice gang
sawyers to be limited to one for every three

journeymen and to serve two years. Tool-
sharpeners' apprentices to serve two years with
one apprentice allowed to every three journey-
men.
Wages for apprentices: apprentices at cut-

ting to be paid $3 per day of 8 hours for first

six months, $3.50 for next six months, $4 for

third six months, $4.50 for fourth six months,
$5 for fifth six months, $6 for last six months.
Wages for apprentice polishers to be paid at
the same rate as the last two years for ap-
prentice granite cutters. Wages for tool-

sharpeners' apprentices to be the same as ap-
prentice polishers.

A toolsharpener's gang to consist of from ten
to fourteen men, but if less or more than this

number, $1 per man on gang to be paid.

Provision is made for the use of devices to

keep down dust.

In case of any dispute, the matter will be
referred to an adjusting committee consisting

of two members of each party. If they fail

to agree, they shall select a fifth party, the
decision of this committee to be final and
binding. No suspension of work will occur
pending this decision.
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Manufacturing: Printing and Publishing

London, Ontario.—Two Newspaper Publish-
ers and the International Stereotypers
and Electrotypers Union, Local No. 115.

Verbal agreement to be in effect from Janu-
ary 1, 1930, to December 31, 1931.

This agreement applies only to stereotypers.
Hours: 8 per day, 4 on Saturdays, a 44-hour

week for day work and 42 hours per week for
night work.

Overtime: time and one-half; Sundays and
holidays, double time. A bonus of $1 will be
paid for a call back to work on the opposite
shift.

Wages per week: day foreman $41, night
foreman $40, journeymen $37 per week for
both day and night work.

Winnipeg, Manitoba.—Certain Job Printing
Offices and the International Typo-

graphical Union, Local No. 191.

Agreement to be in effect from May 1, 1930,

to October 31, 1930.

All journeymen employees, including foremen
and proofreaders, must be union members.
Hours: 44 per week for day work and 42

per week for night work. If three shifts are

worked, one will be 8 hours and the other two
7 hours each and these two will both be con-

sidered night work.
Overtime: time and one-half for first three

hours and up to 6 o'clock on Saturdays. After
these hours, double time to be paid. Nine
hours to be the maximum overtime to be
worked in one week, except in case of emer-
gency. Double time for work on holidays.

Wages: job compositors, composing machine
Dperators and proofreaders 90 cents per hour
for day work and $1.04 per hour for night
work.
Any union member may be eligible to learn

to operate on machine, and if so employed will

be paid the following wages per week: first

three weeks $15 for day work or $18.75 for

night work; second three weeks, $17.50 for day
work or $21.25 for night work; third three
weeks, $20 for day work or $23.75 for night
work; fourth three weeks $22.50 for day work
or $26.25 for night work; fifth three weeks,
$25 for day work or $28.50 for night work.
If the standard of competency is not obtained
at the end of the fifth three weeks, the period
of learning may be extended for two months.
One apprentice allowed each office and one

for every five journeymen employed. All male
copyholders and boys who set or distribute type
to be considered apprentices. Apprentices to
serve five years and to take the course in

printing from the international union. Em-
ployers and chairmen of offices are to make
quarterly reports to the local committee on
apprentices, showing the progress of the ap-
prentices and that they are instructed in all

branches of the trade.
In monotype casting departments, one ap-

prentice will be allowed for four casting ma-
chines or less and one additional apprentice
for the next four machines or fraction thereof.
During the second or third year of his appren-
ticeship, the apprentice will take a course at
the monotype machine company's school.

Wages for regular and monotype caster ap-
prentices: first half of third year, 50 per cent
of journeymen's scale, second half 55 per cent,
first half of fourth year 60 per cent of journey-
men's scale, second half 65 per cent, first half
of fifth year 70 per cent of journeymen's scale,

second half 75 per cent.

The union reserves the right to refuse to exe-
cute struck work received from or destined for
unfair employers or publications.
No strike, lockout, boycott or any other form

of concerted action or interference with the
usual operations of any department is to take
place.

A joint standing committee will be appoint-
ed and maintained and all disputes will be
referred to it. If unable to agree, the matter
will be referred to a board of arbitration, con-
sisting of one member of each party and a
third chosen by them whose decision shall be
final and binding.

Construction: Buildings and Structures

Regina, Saskatchewan.—Association of Con-
struction Industries of Regina and the
Bricklayers, Masons and Tilesetters'

International Union, No. 1.

Agreement to be in effect from March 25,
1930, to January 31, 1931.
Members of the union cannot work for con-

tractors or any person who takes work by the
thousand. All marble and tile work to be
done by members of the union and all con-
tractors subletting to sub-contractors who do
not employ members of this union shall be con-
sidered unfair to the union.
Hours: 8 per day, 4 on Saturdays, except

beyond five miles from the city when working
on Saturday afternoons will be optional. On
out of town work, 9 hours per day may be
worked.

Overtime: no overtime except in cases of

emergency. Work between 5 p.m. and 7 p.m.,

time and one-half ; all other overtime and all

work on Saturday afternoons and holidays,

double time. No work on Labour Day.
Wages per hour for journeymen bricklayers

and stonemasons: $1.45. Foremen to be paid
at least 10 cents per hour extra.

When three or more men are employed, one
of them will be foreman.
On out of town work, transportation and

travelling time up to 8 hours to be paid.

Employers will not advertise for nor in any
way cause to be brought into the local juris-

diction men belonging to other locals of the

union, until it is decided necessary at a joint

committee meeting.
One apprentice will be allowed any recog-

nized firm which has been in business for one
year employing five union members. Not more
than two apprentices will be allowed to work
on one job unless 20 or more bricklayers
are employed on it.

Any dispute will be referred to a committee
consisting of three members of each party,

whose decision shall be binding. No strike or

lockout to occur until the matter in dispute has
been brought before this committee for settle-

ment.
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Regina, Saskatchewan. Association of Cox- Saskatoon, Saskatchewan.—Electrical Con-
struction Industries of Regina and the tractors' Association of Saskatoon \m>

Operative Plasterers' [nternational As- the International Brotherhood op Elec-

bociation, Local No. 393. trical Workers, Local No. 248.

>ement to be in effect from June 1, 1930,

to May 31, 1931.

This agreement is similar to the one prev-

5 in force and summarized in the Labour
July, 1927, page 791, with the follow-

ing exception:

Wages for journeymen plasterers: $1.40 per
hour.

Regina. Saskatchewan.—Regina Association

of Domestic, Sanitary and Heating Engi-
neers and the United Association of

Plumbers and Steam fitters, Local No.

179.

Agreement to be in effect from January 2,

1930, to December 31. 1930. The tAvo parties
will meet in November to negotiate a new
agreement.

No union member to be allowed to negotiate
any individual or private agreement other than
this agreement.

Only union members to be employed. In rush
season if no union members arc available, extra
help may be employed, but they will be under
union supervision and will be laid off as soon
as the rush season is over.

Hours: 8 per day from 8 a.m. to 5 p.m. with
one hour for lunch and Saturdays 4 hours from
8 a.m. to 12 noon. When a double shift is

worked, other than the above hours, shift work
will be paid at time and one-quarter. This-

applies to shift work only where two or more
crews are engaged on the same work. No work
will be done on new work on Saturdays from
January 1 to March 31, but if all journeymen
are working, a 44-hour week may be adopted
by mutual consent. Men working out of town
where' no local union exists may work ten
hours at single time on working days.

Overtime: overtime from 5 p.m. to midnicht
on other days and from noon to midnight on
Saturdays, time and one-half; all other over-
time including Sundays and legal holidays,
double time.

Wages for journeymen plumbers and steam-
fitters: $1.25 per hour.

Not more than one apprentice at either trade
for every three journeymen steadily employed
and in no case will a steamfitter or plumber be
allowed more than one helper.

Men working out of town will have their fare
and board paid and travelling time up to 10
hours.

No union member shall be loaned or borrowed
from one shop to another unless it is agreeable
to committees of both parties.

In case of any dispute, the matter will be
referred to a committee of three membei
each party who shall have power to settle the
grievance. No journeyman shall be dismissed
or withdrawn from a job until such committee
has met and rendered a decision.

Agreement to be in effect from May 1, 1930,

to May 1, 1931, and from year to year until

notice is given by either party 90 days before
May 1. of any year.

This agreement is similar to the one prev-

iously in effect and summarized in the Labour
Gazette, September, 1929, page 1053, with the
following exceptions:

It is agreed that no member shall work for

an electrical contractor who is not a party to
the agreement while there is a shortage of

satisfactory union journeymen to supply the

contractors who are parties to this agreement.

All work done after noon on Saturdays will

be paid at time and one-half, except in case
where concrete is being poured, in which case
only the minimum rate will be paid.

Wages for apprentices: first six months $6

per week, second six months 25 cents per
hour, second year 40 cents per hour, third

year 60 cents, fourth year 70 cents.

Wages for journeymen electricians remain
at $1 per hour.

Saskatoon, Saskatchewan.—Master Plumb-
ers of Saskatoon and the United Asso-

ciation of Plumbers and Steamfitters,

Local No. 264.

Agreement to be in effect from June 1, 1029,

to May 31, 1931, and from year to year there-

after until notice is given by either party three

months before May 31 of any year. When such

notice is given, the joint committee will con-

vene within 30 days and come to a decision.

Only union members or men eligible and
willing to become members will be employed
and union members will not work for anyone
but a registered master plumber.

Hours: 8 per day, 4 on Saturdays, a 44-hour

week. On out of town work where no local

union exists, ten hours per day may be worked
at single time.

Overtime: overtime up to midnight includ-

ing Saturday afternoons, time and one-half: all

other overtime and work on Sundays and holi-

days, double time.

Wages per hour for journeymen plumbers
and steamfitters: from June 1. 1029, to May
31, 1030. $1.25: from June 1, 1930, to May 31,

1931. $1.30.

One apprentice may be employed for each

five journeymen employed.

For out of town work, fare and expenses to

be paid and travelling time up to 12 hours in

the day.

Any dispute will be referred to a committee
consisting of three journeymen and three em-
ployers, said committee to meet within 48 hours
and have power to settle such grievance and
no journeymen will be dismissed or withdrawn
from the job until this comomittee has met
and rendered a decision.
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Calgary, Alberta.—Certain Contractors and
the Brotherhood of Painters, Decorators

and paperhangers of america, local no.

583.

Agreement to be in effect from April 1, 1930,

to March 31, 1931. Sixty days' notice to be
given prior to expiration date of any desired

change.
Employers are not to discriminate against

union members. The union may appoint shop

stewards who will not be discriminated against

by employers.
Hours: 8 per day, 4 on Saturdays, a 44-hour

week.
Overtime: time and one-half to midnight;

all other overtime and work on Sundays and
holidays, double time. In case of a night shift,

men will receive 10 hours' pay for 8 hours'

work.
Wages for journeymen painters: 95 cents per

hour. Foremen to be paid 5 cents per hour
extra.
One apprentice allowed to every four jour-

neymen. Apprentices must be under 21 years

when starting and will serve three years. The
employer has the option of extending this term
one year if he considers it necessary.

Men employed by any firm as maintenance
men must not work on any contract work.

For work out of the city, fare, travelling

time during working hours and an extra living

expense allowance of 50 cents per day will be

paid by the employer.
A standing committee consisting of three mem-

bers of each party will be formed to settle all

grievances and all matters connected with the

betterment of the industry.

Calgary, Alberta.—The Calgary Association

of Sanitary and Heating Engineers and
the United Association of Plumbers
and Steamfitters, Local No. 496.

Agreement to be in effect from May 1, 1930,

to April 30, 1931, and for another year unless

notice of change is given by either party by
February 28, 1931.

This agreement is similar to the one pre-

viously in effect and summarized in the Labour
Gazette, September, 1928, page 1014, with the

following exceptions:
Hours: The hours remain the same as be-

fore (44 hours per week) until December 31,

1930, but from January 1, 1931, to June 30,

1931, a five-day week will prevail, except that

work will be permitted in case of emergency
work, for which a permit must be secured from
the business agent of the union.

Wages for journeymen plumbers and steam
fitters: from May 1, 1930, to December 31,

1930. $1.20 per hour; from January 1, 1931, to

April 30, 1931, $1.25 per hour.

Edmonton, Alberta.—The General Con-
tractors' Association of the Edmonton
Builders' Exchange and the Brick-

layers, Masons, Marble Masons, Tile

Layers, Terrazzo and Mosaic Workers
International Union, No. 1.

Agreement to be in effect from May 1, 1929,

to April 30, 1931. A new agreement will be
negotiated by a joint meeting of the parties

in February, 1931.

Hours: 8 per day, 4 on Saturdays, a 44-hour

week. When consecutive shifts are worked, 7-£

hours shall constitute a day's work. On coun-

try work, 9 hours per day may be worked with
work on Saturday afternoons optional.

Overtime: overtime up to 9 p.m., time and
one-half; after 9 p.m. and all work on Satur-

day afternoons, Sundays and holidays, double

time.
Wages for journeymen: bricklayers and

masons $1.45 per hour; marble masons, tile

layers and mosaic workers $1.35; terrazzo
workers, $1 per hour. Foremen to receive at

least 10 cents per hour extra.

For work out of the city, transportation and
travelling time to be paid and 15 cents per hour
extra to cover expenses.

If any dispute arises, a committee consisting

of three members of each party will be ap-

pointed to settle it, the decision of this com-
mittee to be binding. No strike or lockout to

occur until the matter has been brought before
this committee.

Edmonton, Alberta.—Two Employers and
the Wood, Wire and Metal Lathers'

International Union, Local No. 205.

Agreement to be in effect from June 1, 1930,

to May 31, 1931.

No solicitor will work alone on a job unless

all journeymen are working. No solicitor will

work for another solicitor.

The price of lathing to No. 1 lath $4.50 per
thousand, No. 2 lath $5 per thousand. All
churches, theatres, patchwork outside of houses
to be day work and be paid at $1 per hour.
Overtime and Saturday afternoons, time and

one-half.

For work out of the city, fare to be paid
both ways.

Edmonton, Alberta.—Masters' Sheet Metal
Association and the International
Sheet Metal Workers' Association,

Local No. 371.

Agreement to be in effect from May 1, 1930,

to April 30, 1932, and for another year unless

notice of change is given by either party three
months before April 30, 1932.

This agreement is the same as the one pre-

viously in effect which was summarized in the
Labour Gazette, October, 1929, page 1161, with
the following exceptions:
Apprentices who have served three years at

the trade are called advanced apprentices in-

stead of improvers.
Wages for journeymen sheet metal workers:

from May 1, 1930, to April 30, 1931, $1,121

per hour; from May 1, 1931, to April 30, 1932,

$1.15 per hour.

Vancouver, B.C.

—

Vancouver Floorlayinq

Contractors and the United Brother-

hood of Carpenters and Joiners, Local

No. 1875 (Floorlayers).

Agreement to be in effect from May 1, 1930,

to April 30, 1931. If a change is desired 60

davs' notice must be given by either party.

This agreement is similar to the one pre-

viously in force and summarized in the Labour
Gazette, October, 1929, page 1162, with the

following exception:
Where there are more than two consecutive

shifts, extra shifts shall receive eight hours'

pay for seven hours' work. Where only two
consecutive shifts are worked, or shifts

_
are

broken, the usual overtime rates will be paid.
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Victoria, B.C.

—

Certain Electrical Contrac-

tors and the International Brotherhood
of Electrical Workers, Local No. 230.

Agreement to be in effect from May 1, 1930,

until either party gives L20 days' notice of

change. If either party violates the agree-

ment, it may bo cancelled without notice, if

the matter in dispute cannot be settled by
arbitration.

This agreement is similar to the one pre-

viously in effect and summarized in the Labour
Gazette, April, 1929, page 454, with the fol-

lowing exceptions:
The second paragraph in the quotation from

the agreement as given in that summary has
been altered to read as follows: ''That this

agreement nor any agreement will be entered
into by Local 230 by any person, firm or cor-

poration who has not been regularly carrying
on an electrical business within the jurisdiction

oi Local 230 as a licensed electrical contractor."

The standard rate of pay for journeymen to

be $1 per hour from date of signing of this

agreement until July 1, 1930, at which time

the rate of pay shall be $1.10 per hour on a

basis of a 40-hour week, provided however
that such increase shall not apply to contracts

already accepted or under construction. It shall

be permissible for the contractors to employ
a percentage of their men on necessary work
on Saturday morning at the regular rate of

pay, $1.10 per hour.
Wages for maintenance men: $180 per month.
Wages for apprentices: first six months 25

cents per hour, next three months, 30 cents per
hour, last three months of first year 35 cents

per hour, second year 40 cents, third year,

50 cents, fourth year and thereafter until they
qualify as journeymen 62£ cents per hour.

The ratio of apprentices to journeymen shall

never exceed one apprentice to one journeyman.
In the event of a strike of other building

trades, electrical workers will not cease work
until notified by the business agent of the union.

Victoria, B.C.

—

Master Painters of Victoria

and the Brotherhood of Painters, Decor-

ators AND PAPERHANGERS OF AMERICA,

Local No. 1119.

Agreement to be in effect from May 1, 1930,

to April 30, 1931.

Hours: 8 per day from Monday to Friday,
a 5-day week.
Overtime: time and one-half from 5 p.m. to

midnight; double time from midnight to 8 a.m.

Time and one-half on Saturdays from 8 a.m.
to 5 p.m.; double time from 5 p.m. Saturdays
till 8 a.m. Mondays. Double time for all work
on Sundays and four holidays. No work on
Labour Day.
Wages for journeymen painters and paper-

hangers: 85 cents per hour.
For country work, extra fare to be paid by

employer, and if unable to return home each
night, full board and room will also be paid.
No employer or workman will use intimida-

tion or abuse in the exploitation of journeymen
or apprentices in the development of competi-
tion or racing.
A standing committee consisting of three

members of each party will be formed for the
purpose of settling all grievances and taking up
matters connected with the betterment of the
trade.

Transportation and Public Utilities: Water
Transportation

Montreal, Quebec.—The Harbour Commis-
sioners of Montreal and the Independ-

ent Association of Harbour Employees
of the Port of Montreal.

Agreement to be in effect from May 1, 1930,

to May 1, 1931, for employees of the grain
elevator system, construction forces, machine
shop and shipyard, harbour yard shops, elec-

trical department and cold storage plant, and
to the close of the navigation season of 1930
for the other employees.

This agreement is similar to the one sum-
marized in the Labour Gazette, September,
1927, page 1004, as amended and noted in the
Labour Gazette, July, 1929, page 807, with
the following further changes:
Grain Elevator System: Elevators 1, 2, 3 and

"B": car dumper foreman, No. 3 Elevator 65
cents per hour, travelling grain loader operator
60 cents per hour.
Harbour Yard Shop and Guard Pier: fore-

man of metal trades omitted, plumber and
steamfitter 63 cents per hour, air compressor
operator 58 cents, sawmill engineer and derrick
engineer both of guard pier 58 cents per hour,
burner 55 cents per hour.
Locomotive Shop: air brake inspector (doing

own work) 71 cents per hour.
Construction and Maintenance Forces: crane

foreman, locomotive foreman, omitted; crane
engineer, locomotive engineer 70 cents per hour,
pavers and cement finishers 64 cents, shed
mechanic 62 cents, pile driver engineer 58 cents,
painter 53 cents, life saving equipment patrol-
man 50 cents, crane fireman and locomotive
fireman 47 cents, water boy 20 cents, carpenter
gang leaders on wharf repairs 69 cents.
Dredge Crews: craneman 65 cents per hour.
SS. Sir Hugh Allan: captain $184 per month,

chief engineer $180, second engineer $155, mate
$134, boatswain $79, oiler and wheelsman $68,
fireman $64. deckhand $52.
Tug Crews: captain $139 per month ($158 on

one tug), engineer $132, fireman $63, deckhand
$51, cook $44 ($55 on one tug).

Drilling and Blasting Boat: blacksmith 68
cents per hour.
Harbour Yard Shop, Locomotive Shop and

Guard Pier Employees: Shop employees work-
ing outside will work under the same conditions
and hours as the regular outside forces.

Construction and Maintenance Forces: Fire-
man on locomotive cranes and works locomo-
tives when watching on Sundays and holidays
will be paid at fireman's rate, viz., 47 cents
per hour. When a gang is called out on such
days for repair work and the fireman forms
one of the gang, he is to be paid time and a
half at regular rate.

Derricks and Dredges: Hourly paid firemen
when watching on Sundays and holidays will

be paid at fireman's rate, viz., 47 cents per
hour. When a gang is called out on such days
for repair work and the fireman forms one of

the gang, he is to be paid time and a half at
regular rate.

General Conditions: When master mechanics,
pay roll, shops, electrical linemen, electricians,

locomotive crane operators and plumbers are
called out and report for work between 9 p.m.
and 5 a.m. on week days, they will be paid
a minimum of five hours straight time.
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PRICES, RETAIL AND WHOLESALE, IN CANADA, AUGUST, 1930

Cost of Living, Prices of Staple Articles and Index Numbers

THE movement in prices during the month
was again toward lower levels, both the

weekly family budget in terms of retail prices

and the Dominion Bureau of Statistics index

number of wholesale prices being lower.

In retail prices the cost per week of a list

of twenty-nine staple foods for an average

family of five in terms of the average prices

in some sixty cities was $10.65 at the begin-

ning of August, as compared with $10.91 for

July; $11.6,3 for August, 1929; $11.08 for

August, 1928; $10.93 for August, 1927; $11.10

for August, 1926; $10.84 for August, 1925;

$10.19 for August, 1924; $10.53 for August,

1923; $10.44 for August, 1922; $11.44 for

August, 1921 ; $16.92 for June, 1920 (the peak)

;

$13.41 for August, 1918; and $7.68 for August,

1914. Of the twenty-nine items of foods

twenty-one were lower, the most important

declines occurring in the prices of potatoes,

beef, veal, mutton, bacon, lard, milk, butter,

bread, flour, prunes and sugar. The prices of

fresh and salt pork and of eggs were slightly

higher. Including the cost of fuel and rent

with that of foods the total budget averaged

$21.01 at the beginning of August, as compared
with $21.26 for July; $21.90 for August, 1929;

$21.31 for August, 1928; $21.11 for August,

L927; $21.32 for August, 1926; $21.05 for

August, 1925; $20.57 for August, 1924; $21.03

for August, 1923; $20.88 for August, 1922;

$21.98 for August, 1921; $26.92 for July, 1920

(the peak); $21.20 for August, 1918; and
$14.41 for August, 1914. Fuel and rent were

practically unchanged.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon the average prices of 502 com-
modities in 1926 as 100", was again consider-

ably lower at 84-1 for August, as compared
with 85-8 for July; 98-1 for August, 1929;

95-4 for August, 1928; 102-1 for August, 1927;

and 98-6 for August, 1926. One hundred and
six prices quotations were lower, forty were

higher and three hundred and fifty-six were

unchanged.

In the grouping according to chief com-
ponent materials seven of the eight main
groups declined, while one showed a fractional

increase. The groups which declined were:

the Vegetables and Vegetable Products group,

because of lower prices for barley, flax, wheat,

flour, rubber and raw sugar which more than

offset advances in the prices of corn, rye, bran

and shorts; the Animals and their Products

group, due mainly to lower prices for steers.

lambs, canned salmon and beef hides, which
more than offset advances in the prices of

butter and eggs; the Fibres, Textiles and Tex-
tile Products group, because of lower prices

for cotton, worsted cloth yarns and wool; the

Wood, Wood Products and Paper group, be-

cause of decreased prices for certain lines of

lumber; the Iron and its Products group,

mainly because of lower quotations for scrap

cast iron and steel tank plates; the Non-
Ferrous Metals and their Products group, be-

cause of declines in the prices of aluminium,
electrolytic copper and copper wire bars, which
more than offset advances in the prices of

silver, lead and antimony; and the Chemicals
and Allied Products group, due mainly to

price reductions for nitric acid, copper sul-

phate and shellac. The Non-Metallic Min-
erals and their Products group was slightly

higher.

In the grouping according to purpose, both

consumers' goods and producers' goods were

lower, the former mainly because of re-

duced quotations for flour, potatoes, coffee,

bakery products, woollen cloth and yarn. The
decline in producers' goods was due to de-

creases in the prices of building and construc-

tion materials and for materials for the textile

and clothing industries, for the furs and

leather goods industries, for the metal working

industries, for the meat packing industries and

for milling and other industries.

In the grouping according to origin, raw

and partly manufactured goods were substan-

tially lower, because of declines in the prices

of wheat, flax, barley, raw rubber, raw cotton,

raw sugar, steers, lambs, raw wool, spruce,

coffee and tin, which more than offset in-

creased prices for raw silk, eggs, milk, silver,

lead and antimony. Fully and chiefly manu-
factured goods also showed a slight decrease,

due mainly to lower quotations for copper

wire bars, nitric acid, flour, worsted cloth

yarns and canned salmon, which more than

offset increased prices for butter and cheese.

Domestic farm products, articles of marine

origin, articles of forest origin and articles of

mineral origin were lower.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of August, of

seventy-one staple foodstuffs, groceries, coal,

wood, and coal oil and the rent of six-roomed

(Continued on page 1102)
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items included, not to show the minimum cost for an
average family.

Commodities
Quan-
tity 1900

(t)

1905 1910 1913

Aug.
1914

A us;.

1918
Aug.
1920

Aug.
1921

Aug.
1922

Aug.
1923

Aug.
1924

Aug.
1925

Aug.
1926

Aug.
1927

Aug.
1928

Aug.
1929

July
1930

Aug.
1930

•beef, sirloin. . .

.

Beef, shoulder..
Veal, shoulder..
Mutton, roast.

.

Pork, leg
Pork, salt

Bacon, break-
fast

2 lbs.

2 "

1 "

1 "

1
"

2
"

1

2
"

1 doz

6qts.
2 lbs.

1
u

1 "

1
"

15
"

10 "

5 "

2
"

2 "

1 "

1
"

4 "

2
"

i "
i "

l <«

,ibag
he qt.

c.

27-2
19-6

100
11 -8

12-2

21-8

15-4
26-2
25-7
20-2
36-6
44-2

25-5

161
14-6
55-5

25
18-0
10-4

8-6

9-9
11-5

21-6

100
8-2

8-7
8-6

24-1
•7

c.

30-4
24-6
11-3
12-2
13-1

25-0

17-8
28-2
30-0
23-4
39-6
49-4

27-7
17-6
15-7
58-5
28-0
19-5

10-6

9-4

7-7
9-6

22-0
9-8
8-3
8-7
8-8
28-0

•7

c.

37-6
26-0
12-8

16-8
18-0
34-4

24-5
40-6
33-3
28-4

480
52-0

31-9
18-5
17-5

66-0
33-0
21-0
10-4

10-8

11-5
9-9

24-0
10-8
8-7

91
8-9

30-3
•7

c.

44-4
29-6
15-7
19-1

19-5

35-2

24-7
38-4
33-7
28-1

51-6
58-0

33-9
20-5
19-1

61-5
32-0
22-0
11-4

12-4

120
11-9

23-6

110
8-9
9-3
9-4

360
•8

c.

49-8
34-4

17-6
21-3
20-9
37-2

25-7
37-6
29-5
24-3
52-2
53-0

31-9
21-4
19-7
64-5

370
24-0

12

12-2

13-5
12-9

24-4
11-6
9-3
9-4
9-5

50-3
•8

c.

78-6
57-2
28-3
37-4
37-9
70-2

51-2
73-6
53-6
510
72-0
93-4

52-3
33-4
30-8
117-0
67-0

400
23-8

33-6

23-3

181

44-8
20-6
15 2

14-5
11-3

89-7
•9

c.

830
53-4
28-2
36-9
41-6
74-2

57-9
76-0
64-5
56-3
88-2
121-8

66-8
40-8
38-9
145-5

840
44-5

340

24-4

29-5
27-9

100-0
46-8
16-5

17-0
15-6

126-9
1-3

c.

67-4
37-8
21-0
28-9

33-2
60-4

48-3
45-2
42-4
39-7
79-2
74-8

45-3
35-9
31-7
121-5
64-0
30-5
19-2

17-0

20-7
17-9

40-0
19-0
13-7
15-4
13-7
59-3

10

c.

63-4
34-6
18-7
28-1
32-0
54-4

42-7
44-4
35-0
32-8
69-0
71-4

43-3

301
26-7
105-0

490
28-0
18-8

17-8

24-6
19-9

35-6
16-6
14-1

15-5

13-4
58-3
1-0

c.

60-0
32-0
18-0
28-0
26-6
50-0

39-2
44-2
32-4
28-6
68-4
69-0

39-3

§30-3
§30-3
100-5
§44-0
27-5

§20-6

17-8

19-7
18-5

49-2
23-6
§16-7
§16-7
13-8
86-8

•9

c.

590
30-8
17-8

28-2
24-3
45-2

32-1
42-0
34-8
31-0
70-8
70-0

40-1
§28-6
§28-6
103-5

§46-0
27-5

§21-2

16-8

20-1

160

40-4
19-2

§18-0
§18-0
13-9
74-5
1-0

c.

59-4
31-6
18-4

29-3
28-7
51-6

40-2
48-6
40-8
37-1

69-0
74-2

42-7
§31-2
§31-2
117-0

§57-0
30-5
§21-6

16-8

20-7
15-6

33-2
15 8

§17-8
§17-8
15-2

70 1

1-0

c.

61-6
33-6
19-3

30-3
32-2
57-4

45-4
50-0
39-0
34-7
67-8
73-6

41-0
§31-3
§31-3
114-0
§54-0
29-0
§21-8

160

20-1

15-9

31-6
15-0

§18-0
§18-0
15-3

91-4
1-0

c.

64-8
35-8
20-2
29-8
28-0
52-6

38-5
43-0
40-3
36-7
69-6
74-8

42-1

§30-9
§30-9
117-0
§54-0
31-5
§21-4

16-2

19-3
14-9

32-8
15-8

§17-9
§17-9
15-3

80-1
1-0

c.

71-6
42-6
22-6
29-9
28-8
53-2

39-0
44-4
42-4
37-6
70-2
79-4

44-6
§33-0
§33-0
115-5

§52-0
31-5
§21-2

18-2

21-6
13-6

31-6
15-0

§17-8
§17-8
151
63-5

10

c.

76-8
480
24-6
32-1
32-6
56-4

41-0
44-0
39-4
34-8
72-0
80-4

44-9
§33-1

§33-1

1170
§53-0
32-0
§20-6

23-8

21-4
13-9

28-4
13-6

§17-6
§17-6
151
94-4
1-0

c.

75-0
46-8
23-9
30-8
301
53-8

40-4
42-6
36-2
32-7
72-0
65-8

36-3

§31-6
§31-6
114-0
§48-0

31-C
§20-2

19-0

20-7
15-9

26-8
12-8

§15-0
§15-0
14-2
87-2
1-0

c.

73-2

450
23-2
30-1
30-3
54-6

40-1
Lard, pure
Eggs, fresh
Eggs, storage..

.

Milk

42-0
37-3
33-3
71-4

Butter, dairy...
Butter, cream-
ery

64-2

35-5
Cheese, old
Cheese, new
Bread

§31-4
§31-4
112-5

Flour, family...
Rolled Oats....
Rice

§47-0

310
§20-4

Beans, hand-
picked

Apples, evapor-
ated

18-8

20-fi

Prunes, medium
Sugar, granulat-
ed

15-6

26-4

Sugar, yellow .

.

Tea, black
Tea, green
Coffee

12-8

§14-7
§14-7
14-1

Potatoes
Vinegar

72-7

10

All Foods
S

5-48
$

5 96
i

6 95
$

7 34
$

7-68
S

13 41
S

16 42
%

11 44
$

10 44
S

10 53
$

10 19
1

10 84
$

11 10
$

10-93
S

1108
$

11 63
$

10 91
$

10-65

Starch, laundry i lb.

c.

2-9
c.

3-0
c.

3-1
c.

3-2
c.

3-2
c.

4-7
c.

50
c.

4-4
c.

4-0
c.

4-0
c.

4-1
c.

4-2
c.

4-2
c.

41
c.

4-1
c.

4-1
c.

4-1
c.

4-1

Coal anthracite
Coal bitumin-

h« ton

" cd.
« «

1 gal.

39-5

311
32-5
22-6
24-0

45-2

32-3
35-3
25-5
24-5

48-1

350
38-8
29-4
24-4

550

38-7
42-5
30-6
23-7

53-4

37-6
42-5
31-3
23-8

74-9

59-6
70-7
51-9
28-0

1100

81-3
82-0

641
38-3

109-1

75-3
85-0
61-4
32-7

107-9

69-4
77-3
58-5
31-1

108-8

70-5
80-0
59-6
30-4

104-3

65-9
78-1
57-3
30-9

103-5

63-3
76-1
55-7
30-3

105-5

63-4
75-3
55-4

311

101-2

63-4

75-5
56-2
31-2

101-0

62-7
75-5
55-7
31-0

100-2

62-6
76-6
54-9
31-1

100-0

62-8
76-4
54-2
30-8

99-9

62-7

Wood, hard
Wood, soft

Coal oil

76-2
54-1
30-9

Fuer and light*

$

1-59

1

1 63

$

1 76

$

1 91

$

1-89

S

2 85

S

3-76

1

3 64

S

3 44 3 49 3 37

1

3 29

$

3 31

$

3-28

S

3-26 3-25 3 242 3-24

Rent i mo.
1

2 37
f

2-89
s
405

$
4-75

$
4-81

$

4 89
$

6 37
$

6-86
$

6 98 6 97
S

6 97
1

8-88
i

6-87
$

6-86
$

6 93
$

6 98 7-074
$

707

ttTotals
$

9-37
$

10-50
$

12-79
$

14 02
$

14 41
S

21 20
I

26-60 21 98
$

20-88 21 03
$

20 57
$

21-95
S

21 32
$

21 11 21 31 21 90
$

21-26
$

21-01

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick...
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia.

$ $ 1 $ $ s S $ S •S S 8 S 1 $ S S

5-61 5-83 6-82 7-29 7-51 13-75 16-97 11-50 10-41 10-88 10-31 10-89 11-06 10-59 10-98 11-15 10-98
4-81 5-81 6-34 6-83!l208 15-38 10-37 9-32 9-34 911 9-79 10 02 9-75 9-73 10-19 10-15

5-38 5-83 6-55 7-04 7 -.7) 13-32 16-25 11-35 10-33 10-65 10-38 10-39 1 1 • 20 10-83 10-93 10-94 10-97

515 5-64 5-33 6-87 7-1') 12 -.50 15-54 11-16 10-00 10 -01 9-49 10-27 10-32 10-13 10-20 10-52 10-02

501 5-60 6-50 7-20 13-50 16-44 11-40 10-41 10-63 10-24 10-71 11-20 10-99 11-13 11-07 10-81

5-85 6-19 7-40 7-87 7-76 13 01 17-24 11-37 10-27 10-18 9-71 10-48 10-39 10-43 10-05 11-53 10-64

6-86 6-92 7-86 8-25 16-75 11-29 9-90 10-28 9-86 10-91 11-30 11-12 11-32 12-09 11-07

6-02 6-50 800 8-33 13-8} i*; -:n 11-21 9-98 10-14 11-16 10-96 10 -OH 11-13 1212 11-20

6-90 7-74 8-32 9-13 914 1417 1709 12-32 11-63 11-30 1118 12-22 11-90 1200 1214 12-93 12-26

$
11-06
10-16
10-75
9-97
10-53
10-38
10-76
10-74
11-71

tDecember only. 5 Kind most sold. *For electric light and gas see text
ttAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.
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1—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING , AND

Beef

£9
is
o a

>

Ml

11

Pork Bacon

LOCALITY
1 • 1.

a u
3 0)

s

as.

a
o
(-,

u .

"a <->

® o.

GO

Ml ®

J}*

•si

I
2

GO

1*999

3*
. CO

Dominion (average)

cents

36 6
38-7
42
35
34-5

42

40
33
380
36-5
38-3
41-3

36
32 3
33-3
31-2
40
29-3
24-6

35
25
39-1
33-3

37 5
36-1
41-2
36-9
31-7
38-2

38
35-5
39-6
42-7
33-8

39
37-2
37-7
35-8
35-2
38-7
36-7
36-7
37-1

350
35-6
36-7
35
45
40-0
37-0
37-5
40
37-7
36-3

34 3
35-5
33-1

34 8
33-9

35
33-3
37
33 5
30-5
35-0
33-9
34-3
33-7
40 4
38-3
45
41-7
38-2
38-5
40-2
40-6
40-7

cents

31 4

33 8
35-7
33-3
31-9

33

35

30
30-8
31-5
28-3
33-3
30
39-8
30-8
29-5

35
27-3
25
35
23-7
31-8
29-7

320
31-4

35
29-5
26-7
32-6
33-6
30-7
32-8
33-3
28-6
33-5
32-2

340
31-0
31-3
30-1
31-7
32
32-4
30-6
29-1

31
30-0
38
35-2
33-5
31-0
35
32-5
30-3
28-5
29-7
27-3
29-8
28-3

30
28-8
32-2
26-8
25-0
22-0
29-3
29-1
28-7
34-4
35-3
35
35
33-6
32-3
33-4
34-2

36

cents

29 1

30 2
33-8

27
27-5
32-6

30
28
29
24
29-3
33-3
29-5
28-3
23-9
30-7
31-5

30
23-7

30
22-3
32-5
30-2

29 6
29-9

32
28-3

29
32-1
27-6
29-9

311
32-3
27-2
32-1
28-8
27-5
28-2
25-2
28-8
25-7
30-2
28-7
27-4
27-4
30-7
27-7
36-5
31-6
33-3
31-5

29

30
26-8
27 6
28-2
27-0
26-7
25-1

25
27-4
29-2

25 7

27-0
25
29-1
24-6
23-0
31 5
32-7
35
34
27
28-9
30-3
32-8
31

cents

22 5

25 1
27-5
23-3
23-2
23-6

28
21-5

21 7

19

21
23-7
23-2
20-7
21-6

20
24-7

18
17-2

25
19-3
19-1
21-3

23 3
22-7
22-5
23-0
20-5
22-4
22-4
22-5
22-8
26
20-8
23-8
24-9
22-5
22-5
21-6
24-2
21-2
23-5
22-0
23-9
22-9
25
22-7
22
25-0
27-3
24-0
24-2
25-3
23-7
19-8
19-0
20-5

20 2
18-8

20
20-3
21-8
19-9
19-0

22
20-9
18-7
19-0

23 9

250
25
26-5
21-7
20-6
221
26-3
23-8

cents

18 1
20-7
24-5
17-8
17-4

21

23
17-5
18 5
16-5

19
19-8
18-7

15 3
16-2
14-7
19-7

12

131
18
14-3

15-2
14-1
18-7
16-7
17-7
16-3

16
18-6
21-3
18-4
20-8
18-3
14-9
20-4
19-3
19-7
21-8
18-2
17-9
19-8
18-3
19-1

15-8
18-2

20
18-5

15
20-7
19-9

20
17-2

21
19-7

16 3
17-2
15-3

15 5
16

15
15-5
15-4
16-7
18-7

18
15-1
16-7
15-0

20 9
19-3

22-5
19-7
20-8
19-0
26-0
19

cents

23 2
20-6
16-6
20
21-7
19-6

25
16-5
20-3
24-5
20
16-5

20
18-4
21-3
16-7
21-7
17

16-5

23
22

13

14
24-8
21-3
22
18-8

23
25
28-3
24-2
26-2
26-7
22-6
26-6
24-6
25
26-9
251
25
23-3
23-9
24-6
24-2

25
26-7
26-0
23-5
27-3
25-0
27-5
26-8
25-7
24-0
21 5
20-2
22-7

22 4
22
25
19-0
2,3-5

22 4
21-7
25
21-5
22-4
21-5
28-2
28-3

32-7
25-2
26-3
26-2
32-7
26

cents

301
26-5
27-5
25
25
30

25

27-7
30
27-5
23-3

30
28-1
28-2
25
28
27-5
25
25
31
32-7
30-5
300
28-8

27-9
31

31
34
27-5
32-6
25
25
29-3
29-8
30
26-7
35
30-7
31-7
31-2
26-0
28-8
30
30
25-0
25
35

35
29
35
32-7
28-7
27-4
300
29-2
30-3

30
30-2
26-2
30-2
29-3

35
28-2
28-1
30-5
370
35-0
40
41-7

33
34-9
33-9
39-2
38-3

cents

30-3
312
34-6
30
31-7
29-5

30
30
300
31-5
28-3

30
30
26 6
25-9
25-7
28
24-5
25
30
20-7
29-4
30
31
29-1
31-7
29-2
30-7
30-6
30-8
30-7
31-7
31-5
29-6
30
30-5
32-3
28-1
29-2
32-7
28-0
30-7
30-7
301
29-8
32-3
28-3

28
35-3
36
35
31
32-3
32-8
28-4
28-7
28-0

26 5
25-1

25
27-2
28-6
29 2
27-0
35
29-1
28-3
26-5

35 2
350
40
39-3
32
32-6
31-0
35-0
36-7

cents

27-3
26 -9

28
25-3
28-6
26

26-8
25
26
27-3
26-2
25-6
25
25 3
27-3
26-3
25
24-7
25
22-5
24-6
26-2
26-4

27 6
27-5
27
26-2
25
28-4
27-3
27-5
31-5
30
25

28-8

27-5
25
25
22-5

27
300
27-1
26-3
28-6
25-0
27-7
29-1
29
28
29-3
30-9
30-3

26 4
27-7
25
25 5
23-3

25
26-2
27-5

27 1
26-2

30
28-1
24-8
26-5
31-0
30-0
27-5
32-5
32-5
27-5
28-5
350
34-3

cents

40 1

40
40-4
40
41-4
37-6

40-5
38
39-8
42-8
37-5
40-2
38-7
38 4

36

44-3

38
37
40
39
36-4
36-3
37-8
38-1
42-2
34-3
41-3
38-6
39-9
36
39-2
39-9
35-7
36-1
37-3
39-2
35-5
33-5
35
35-9
37-8
37-5
35-6
35-5
36-6
39-2
38-2
38-0
38-5
39-4
39-5
39-9
41
410
41-5
40-4
42-4
40-8
40
42-7
45-9
43 5
44-8

41-4
44-3
43-5
48-2
47-0
47-5
53-7
46
45-8
48-9
49-1
47-4

cents

44 5
43 6
44-7
41-5
45-6
42-2

44-2
45
44 6
45
42
45-5
46
41 2
40-6
45
45
40
40-4
40
41-5
39-9
38-5
42 1
41-5
45-6
38-8
45-9
43-2
45
39-5
46
42-4
39-2
40-1
41-2
42-4
40-4
37-6
39
39-7
41-8
40-4
42-5
40-8
42-5
41-7
42-7
42-1
43-6
42-5
42-9
46-7
44-3
47-2
47-2
47-1
46-8
47-7
40
49-1
50-5
48 6
48-7

47-9
49-3
48-3
53 5
52-5
53
60
51-6
50-5
51-8
54-5
54-2

cents

61-3
Nova Scotia (average) 60 3

63-1
57-1

3—Amherst 60
61-4

6—Truro 60
7—P.E.I.—Charlottetown

.

New Brunswick (average)...

57-5

61 4

61
9—St. John 62-5

61
11—Bathurst 61-2

Quebec (average) 610
12—Quebec 58-7
13—Three Rivers 63-7

68

15—Sorel 60
16—St. Hyacinthe 59-2

17—St. John's 55
18—Thetford Mines 58-3

63-8

20—Hull 62-5

Ontario (average)
21—Ottawa

61 1

63-3
22—Brockville 61-7

58-2

24—Belleville 64
62-3

26—Oshawa 60
27—Orillia 60
28—Toronto 61-4

29—Niagara Falls 61-2
30—St. Catharines 58-5

60-9

32—Brantford 61-9

33—Gait 60-6

34—Guelph 60-5

35—Kitchener
36—Woodstock
37—Stratford

60-2
58-6
61-6
59-7

39—St. Thomas 62-0

40—Chatham 61-5
60-3
63-8
60-0

44—North Bay 59
60-7

46—Cobalt 63-7

59

48—Sault Ste. Marie
49—Port Arthur

61-2
64-2

50—Fort William 62-7

Manitoba (average) 60-3
60-6

60

Saskatchewan (average)
53—Regina

63 2
67-1
58-3
59-4

56—Moose Jaw
Alberta (average)
57—Medicine Hat

68-1

59 1
59-6

59—Edmonton
60—Calgary

57-2
60-4

61—Lethbridge
British Columbia (average)
62—Fernie

59-2
63-8
61-0

63—Nelson 61

64—Trail 66-7

65—New Westminster 66-1
65-5

67—Victoria 62-8
64-4
63

o. Price per single quart higher. b. Price in bulk lower.
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RENTALS IN CANADA AT THE BEGINNING OF AUGUST , 1930

Fish

la
a> fa

Is
Q. .

¥

Eggs

i

Is

it

Butter

--a e

315
j. s ^

\i

"2 as 0.

-'I-OS
i

if

i

fa
fa

3&

4»
0>~

a- °-

.2

2

SSL
anned

salmon,

(kind

most

sold), per

lb.

tin

•GTS u,
ooking,

fresn

No.

I's

and

storage,

per

doz.

u
liss a. 0.

u
B

li

n £ W 02 m £ O G J s Q

cents cents cents cents cents cents cents cents cents cents cents cents cents cents

19 3 30 7 22 13 5 58-8 21 4 20-4 36 4 21 37 3 33 3 11-9 32 1 35 5
14-3 32 5 — — 55 18 9 16 7 31 1 22 41 4 37 5 12 2 33 39 2
10 30 — — 60 19-1 15 27-1 21-3 45-7 38-7 13-15 34 37-9 1— 30 — — 50-60 18-7 15 33-4 20-3 40-5 36-5 12-13 33-7 38 2

15 35 — — 50 19-8 16 28-3 21-3 36-3 33 10 35-8 40-4 3

12 — — — 60 18-3 16 26-9 22-3 43-6 40-6 al2-5 27 36-8 4— — — — — — — 40 24-5 40 — — — 42-5 5

20 35 — — 50 18-5 21-5 — 22 42-2 38-8 12 34-3 39-8 6

10 35 — — 55 19-5 — 40 22 31-3 26-8 bl0-12 30-5 34-3 7

14 5 36 7 — 10 57 5 19 17-7 33 5 20-9 38 1 33 5 12 1 31 9 35 4
12 35 — 10 60 18-5 18 35-7 21-2 40-8 35 10-12 35 37-2 8

18 35 — 10 60 18-6 15-2 38 20-7 40-1 32 al3-5 34-5 38 9

20 40 — — 60 19-7 19-7 35-7 20-5 40-8 — 12 331 34-8 10

8 — — — 50 19-3 18 24-5 21 30-7 — 12 25 31-7 11

17-3 32 6 242 93 57 9 21 5 21 1 30 6 21 38 1 34-4 110 300 32 5
12 28 25 — 50 22 21 26-7 20-3 37-8 33-7 14 30-2 31-5 12

15 30-35 25 10 60 — 21-5 24-9 22-5 40 36-4 12 31-5 32 13

18-20 30-35 30 10 — 22-3 — 31-5 22-5 37-8 34-4 alO 29-7 33-6 14

20 — — — — — — 28 19-3 36-2 35 12 — 33-4 15— — 20 — — — — 32 18-1 35-7 33-2 8 — 31-8 16
20 — 20 10 60 22-5 19 39-3 20-5 39-2 — 9 30 32 17— — — 8 50 — — 30 24 35-3 33-3 10 29 32-6 IS

15-20 35-40 25 8 60-75 20-6 22-8 33-3 18-5 43-9 36-2 12 32-9 34-6 19— — — 10 60 20 — 29-6 23-2 36-8 33 12 27 311 20
18 4 30-7 22 7 12 6 63 6 20-9 19 9 38 3 200 37 3 34 1 11 9 32 1 34 5
18 32 — — — 22-5 18-7 39-5 19-2 41-9 35-9 12 30-5 31-8 21

18 32 20 15 — 20 18 37-2 21-2 35 34-5 10 32 33 22

15 35 — 10-20 — 19-3 18-5 37-5 18-6 37-2 33-1 11 29-7 32-8 23— 28 25 15 — 25 — 38 21 331 29-1 a9-5 37 34-8 24

20 28 20 — 60 16 25 37-7 21-9 34-5 31-4 10 31-5 33-5 25— — — — — — — 40-9 21 38-3 34-5 — 33-5 37-4 26
20 30 20-25 10-12 — — 18 40 20-1 35-5 34-3 all-4 32-5 35-4 27— — — — — 25 20 42-8 19-9 40-6 34-3 al2-5 35-0 36-1 28
20 35 25 — — 25 20 38 19-9 39 38 bl3 30 36-8 29
15 32 30 — — 18 15 42-1 17-7 37-4 36-6 al3 30 34-4 30
20 35 25 — 75 21 16-5 46-5 19-8 38-4 35-7 12 31-5 35-8 31

20 23-32 22-25 15 — 20-5 19 37-8 18-9 37-3 33-1 12 34-5 34 32

15 35 20-23 12 — 23 22-5 34-9 19-5 35-8 33-4 all-8 31 34-7 33
20 — 25 — — — — 43-7 18-5 38-2 35-2 12 31-7 34-5 34— — 23 — — 20 — 31-0 18 32-9 31-6 13 31-9 33-8 35— — 25 .

—

— — — 32-2 18-2 31-3 29-5 11 — 32-7 36
25 — 26 8 50 20 22-5 37-8 18-8 35-5 29-5 all-8 29 32-3 37

13 25 20 — — 18 17-5 42-6 19-7 34 — 11 31 34-5 38
16 35 18 — 50-60 22-7 20-5 44-3 18-3 32-7 31-2 12 34-4 34-5 39
19 35-38 17-22 12 — 22 19 41-3 18-4 31-0 30-4 12 34-3 34 40
20 30 20 — — 19 20 44-3 18-8 36-5 34-9 12 — 35-1 41— — 30 — — — — 39-2 19-4 35-2 32-7 12 32-5 34-8 42— — 18 — — 20 23-5 35-7 17-8 32-2 29-5 11 32 32-2 43— — — — — — — 34-2 22-7 42 35 12 32 33-7 14— 25-30 25 10 75 — — 31-0 22-0 44-7 39 14 32 35-8 15— 25-30 — — 70 20 20 31-2 23-1 44-2 430 15 — 351 16— — 25 — — 21-2 24 30 23 451 36-5 al6-7 — 36-2 47— — 20 — — 20 25 441 21-2 41-9 38-2 12 30-6 34-1 18— 25-30 20 — — 21-7 16-5 37-9 22-3 39-1 33-1 10 35-2 35-3 49— 25 18 — 60 20 17-5 34-9 20-6 38-2 36-4 10 30-0 36-2 50— — 16 5 — — 21-8 19 4 39 3 21 6 34 8 29 1 11 5 29-7 34 2
18-25 38 15 12 — 21-0 18-0 38-5 19-6 36-4 29-6 bll 30-2 350 51— — 18 — — 22-5 20-7 40-0 23-6 33-2 28-6 12 29-1 33-3 52
28-1 300 21 5 16 3 — 24-8 22-6 35 21 6 32-8 27 7 12 5 28-9 34 7
25 30 — — — 25 22 39-1 21-8 33-1 28-1 13 31 34-3 53
30 30 — 12-5 — 25 20 35 22 31-5 28-4 11 26 35-7 54
25-30 30 25 20 — 24-4 23-3 29-2 22 33-9 27-4 13 28-2 34-5 55
30 30 18 — — — 25 36-6 20-6 32-7 26-7 13 30-3 34-3 56
21 9 27-8 19 18-0 — 24 3 24 37 8 21-9 35 3 28-3 11 2 29 5 36 7— 35 — — — 22-5 28-3 300 24-3 34-5 27-9 11 27-7 391 57

25 30 18 — — 25 25 37-5 22-0 300 23 13 27-5 c7»7 58
20-25 20-25 — 15 — 23-1 24 35-3 23-1 33-5 28 all-1 28-4 ?4-8 59
20-24 24-29 20 19 — 24-7 22 44-4 20-2 36-8 31-7 11 30-6 262 50
18 25 — 20 — 26 20-7 42 19-9 41-7 31-1 10 33-3 35-5 61
23-7 271 18 1 17 2 —

1

22-8 22 5 39 22 9 38 1 34 7 13 1 37-8 40 4
25 30 20 18 —

.

23-8 25-6 38-5 26-2 38-8 37-5 al2-5 — 39-6 62
30 35 — 20 — 25 25 39 23-3 40 38-3 al4-3 38-3 40-7 63
30 35 — 20 — 27-5 25 34-5 24-7 40 35 al4-3 39 40 64

20 25 18 15 — 22-5 20 38-7 201 35-7 31 111 36-5 40-3 65
17 21-5 15-17-5 — — 20-9 18-4 381 19-3 35-6 32-7 111 35 38-8 66— 25 — 15 — 20-3 203 380 201 35-4 32-7 al4-3 37-1 39-9 67
20 25 — — — 22-5 — 44-0 24-7 361 32-5 al2-5 37-7 40-7 OH

20 ~™ 15 20 23-3 411 25 43-3 37-5 al4-3 41-2 42-8 59
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2.-RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

Dominion (average)

Nova Scotia (average)
1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.—Charlottetown

New Brunswick (average)..

8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St John's
18—Thetford Mines
19—Montreal
20—Hull

Ontario (average)
21—Ottawa
22—Brockville

23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia

28—Toronto
29—Niagara Falls
30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph.:
35—Kitchener
36—Woodstock
37—Stratford
38 London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)
53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

AJberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average)
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

o

u
II

© o
_C 91

cents

31 4
31 5
32-1

30
28-8

32
35
31-2

30
30 4

33
32
29-2
27-5

290
29-5
30-8

31

26
27
29-3
25-8
31-3
27-2

31 3
33-8
28-2
30-5

30 -4

28-3
34-9
31-9
31-7
36-7
59-4
35-3
35-6
33-1

33-3
30-5

29

29

31

29
30-7
31-7
28-4
33-9
30-5
31-2
30-8

31
28-2
27-8
29-1
32 5
33-4
31-5

33 1

31-5
33-4
32-4
32
32-8
33-3
33-3
30-5
37-2
29-7

33 6
33-3
33-6

30
34-3
33-4
33-5
34-2
38-2

cents

7 5
80

7-4
8-4
8-7
8-7
8-7
7-3

6 3
5-5-8

5-3
6-3-7

5

6-7
6^

6-8
5-3-6

7'

6-7-8

7-

6-

7-

6-

6-7
-7-3

7-3
6-7

-7-8

6-

6-

6-7-7-3
6-7

6-7-7-3
7-3-8-7

6-7
7-3-8

7-3
6-7-7-3

8
7-3-8

8-3
8-3

8
6-7
6-7

6 7

6-4-7
6-3-7

7 4
6-4-8

7-2
8-8
6-4
8-3

6-6-7-4

-10

91
10

10
9-1
7-5

18 4

17 6

17-3

17

15
19-8

20
16-7

18
18-2
17-7

19

17-7

18 5

17 7

17-1
18-6
17-1
19-3

16-2
17-8
18-6
18-1

16-9

17 6
18-6
15-

15
16-7
15-6
16-2
18-5
18-2

18-7

17
18-1
17-9

18-1

18-1

18
18-4

18-2
18-8

16-5
18-3

17-5
18-8

18
16-2

18

15-4

19

18-3
16-4

29 1
20-1

20
29-0
21-5

20
18-5

20
18-9
20
18-6
20-1

18

18

21 2
19

18-3

18
21-9
21-9

23
22-5
25

8,q

1u
ti
o a

cents

6 2
6 4
6-7

6
5-7
6-7

6-3

6
6-1

6

6-7

6-3
5-5
6-6
6-3

6
6-3

7-5

7

6-4
6-3

6
6-7
5-7
5-3
5-8
5-5

6
5-1

6
5-7

6

6

5-2
5-9

6
5-3
5-8
6-8
5-7

5-8
5-7
5-4
5-2
6-3
8-2
7-7

7

7

5-7
5-5

6 3
6-5
6-1
6-4
7-5
5-7
6-4
5-8

6 2
6-5
6-9

6
6-5

5

6 5
6-3
6-7
5-5
6-2
5-7
7-1

7-7

7

si
—

'T3

^3
Sfe

cents

2 12
•9 14
•1 14-

8 12-

5 12-

•9 15-

18
3 13-

•8 15

5 13
13

•8 12-

•2 15-

13-

4 12
•7 12-

•5 12-

•3 ti-
5 ll-

•4 12-

2 13-

•2 12-

•6 11-

5 il-

6 ia
•4 12-

3 12-

•9 12

•fi 11-

12-

•6 11-

•6 lS-

•5 11-

•7 13-

•8 12-

5 ti-

•2 ll-

•7 14-

•7 12-

•9 ti-
1 ll-

•9 12-

•4 12-

•5 13-

•7 13-

•4 12-

•6 11-

•1 14-

12-

•2 IS-

8 14-

•9 12-

3 13-

8 11-

•1 10-

4 13
•5 12-

•3 13-

3 12

7 12

9 11-

9 12-

7 12-

5 10-

•9 ti-
•8 ll

5 10-

i 10-

6 lt-
') 9

5 9-

6 ft-

3 8-

•9 8-

8-

•4 8-

7 10-

8-

Canned Vegetables

cents

15

16

18
18

19

18
18

18

17

19

i«

16
17

15

17

17

16

18

19

15

16
11-9

16-1

18
18-5

cents

16

16
18

16

16

19

18

15

14

15

16

15

17

15

15

15

13

14

14

14

15

15

16

13

14

13

15

IS

14

II

16

11

15

15

15

14

15

11

16

17

15

14

13

15

18
17

18
IS

18

19
17

17

18
17

17

18

17

37

18

20
18

17
16
15-7
18-3
18-5

a New potatoes.
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AND RENTALS IN CANADA AT THE BEGINNING OF AUGUST, 1930

Potatoes Apples
B£ ^J c

13

h o

B

J3

13

« 83
• M

IS SI

S

Sfe

<u aT
c eg

2«

I"!
v a.

i.ii
sis

t

a

£
3

fc.s
c £

I
1

t

V
0S<M

E
.9

a a.

c

a*t
2£

II
a O £ £ s w £ n o O S o

cents cents $ cents cents cents cents cents cents cents cents cents cents

91 6 4 1-181 43 6 29-8 20 6 15 6 16 1 18 6 68 4 26 7 580 42 5
9 2 6 2 313 45 4 31 3 19 6 15 7 15- 18 9 62 5 26-8 54 3 39
9-6 6-8 2-705 25-4 550 20-3 15-5 15-1 19-6 45 27 42-5 35 1

8-7 6-9 2-047 40 — — 16-5 15-4 18 62-5 25-7 55 37 2

91 61 1-50 2S-7 25 21-5 15-5 14-3 18 60 25 55 45 3
3-4 5-4 a300 a61-9 20 — 16-2 14-7 19-7 70 26-8 59-5 39-2 i

10 5 — a60 — — 16 15 20 — 30 — —
5

9-3 6 — 56-2 25 16-9 14-6 15-3 18 75 26-2 59-3 38-7 6
9-3 6-7 2-25 33-7 23 — 15-2 14-5 * 16 72 28-3 55 45 7

>-7 6 2 2 175 41 7 41 7 18-8 17 1 15 16 9 70 1 27 1 65-6 48-2
9 6 a2-75 a50 50 20 16 14-6 16-7 82-5 27 65 50 8
8-6 6-3 a2-40 a46-7 20 18-3 15-7 15 17-7 60 26 66-7 48 g
8-9 6-4 1-93 36-7 55 18-2 17-7 14-4 17 7 67-7 27-9 65 45-8 in

8-3 6 1-62 33-3 — — 19 16 15-5 — 27-5 — 49 ii

9-6 6-3 2 925 41 5 31 8 19 15 3 16 6 17-9 74 5 26 9 68-2 41 3
10-2 6-5 1-915 38-3 25 19-3 16 16-8 18-4 85-7 26-1 75-8 39-8 '2

9-2 81 2-032 41 25 20 14-3 17-6 17-5 88-3 2!) -3 75 44 L3

9-7 61 2-42 44-8 30 20-3 14-7 16-9 18-6 67 27-2 66-7 42-5 11

10-2 7-5 1-75 37-5 — 16 15 16-5 17-7 — 27-5 — 40-3 L5

8 5-7 2-25 44-2 — 19 16 17-6 16 50 26 — 39-6 16

10 6-5 1-65 45 50 18-7 15-2 16-5 21 — 27 — 39 17

8 6-7 3-00 48-2 — 20 15-6 16-5 15-9 — 28-7 — 42-5 IS
9-5 5 1-494 a54-l 33 20-3 15 3 16-2 16-7 81-7 25-6 58-5 37-9 19
11-4 5 1-71 20 27-5 17-5 15-2 14-5 19 — 25 65 46-2 2n

9 5 6 7 1 935 39-9 27-8 21 2 16 fr 15 9 19 1 68 9 26-2 54 3 38-6
9-4 6-3 1-593 a42-5 30 20 15 9 15-4 19-8 53-3 27-1 52-5 42-5 21

9-3 71 1-67 33-3 30 — 14-3 16 17-3 65 25-7 55 40 22
9-4 6-5 1-616 32-1 31-2 — 15-8 15-8 18-6 66-7 25 50 37-8 2:5

10-2 7 1 -55 31-9 23-1 — 15-2 15-2 19-4 77-5 27 59-3 36-7 21

9-4 7 1-375 27-8 23-2 — 16-6 15-9 19 64-7 27-8 57-3 38 25
9-7 8-3 1-49 31-4 25 — 12-7 15 19 84 27-3 67 37-5 26

10 7-5 a2-45 a48-l 30 — 17 15-7 19-7 75 26-2 54-5 36-2 -'7

9-3 6-7 1-00 34-5 31-7 — 14-4 15-9 19-3 78-7 26-6 59-8 37 28
8-8 5-5 218 39 — — 17-6 16-8 18-7 83-3 26-3 57-5 40-6 .")

9 6-2 2-383 46-1 20 — 17 5 16-3 18 62-5 24-7 51 35-6 30
101 6-7 1-89 37-1 20 — 15 15-7 18-2 75 24-4 50 36-5 3!
8-5 6-5 2-08 a44-3 — 23-7 15-5 15-5 181 73 24-3 60 36-4 32
7 6-7 2-312 48 37-5 — 151 15-9 19-2 55 21-8 52-5 36-3 33
10-3 5-8 2-00 40 25 18 17 16-6 18-5 — 25-2 49-5 38 34
9-7 7 1-96 40-7 18 — 17-4 15 18-3 59 23-7- 57 35-4 35
10-2 5 1-62 34 21-5 — 15-2 15 17-2 — 25 55 36 36
9-6 6-5 1-58 33-3 — — 16 15-7 18-8 73-5 27-1 56-5 40-3 37
7-7 5-2 1 74 33-3 21-5 — 14-5 141 18-4 — 26-2 — 34 38
9 6-2 1-594 32-3 20-6 — 15-6 15-4 19-1 70 26-4 50 38 39
8-9 6-9 1-40 28 21-7 — 17 14-9 18 5 83-5 25 49 36 40
9-«: 7-1 1-45 27-8 — 17-4 16-4 18-4 70 26 — 40-7 Ii

9-2 4-6 1-62 35 — 15-9 16-2 19-2 — 27 — 39-8 12

10 5-5 1-937 37-5 — — 16-7 16-2 18-6 60 29-3 50 37-2 13

9 7-7 1-89 46-7 — 15 16-5 20 62 27-5 52 42-5 44
10-7 8-7 a2-075 aol-4 27 17-2 17-7 21-5 65 27 55-5 41-3 15
9-6 8-3 2-781 53 40 25 16-5 19-6 20-3 75-8 28-7 58-3 44 46
10-7 7-9 2-83 62-5 19-6 17 15-5 19-7 71-8 26-7 56-2 44-2 17
10-3 8-6 2-367 46-4 " 50 21-2 16-3 16-5 20-5 68-3 26-7 48-7 40-7 18

9 7-3 2-34 46-7 — 19-5 15-9 15-4 20-5 59-1 25-3 50-5 39-1 49
101 7-6 2-67 50-9 30 16-7 16-8 14 -fl 21 60-4 26-2 51-4 39-7 .in

9 4 6-2 2 570 53-8 — IS)) 16 1 17 19-8 64-3 27-8 58 3 47
9-6 6-4 2-86 55 • 1

— 18 15 1 15 19-5 61-4 26-1 48-6 45-7 51

91 6 2-28 52-5 — — 17 19 20 67-2 29-4 68 48-3 52
9-7 7 4 3 026 B8*S — 22-0 16-2 18-3 20 4 65 7 26 7 63 1 48-3
9-8 71 2-81 54-6 — 16 17-4 19-7 69-3 26-7 63-6 47-6 S3
9-4 8-9 2-85 57 1

— 21-7 15-3 21-7 22-6 - 69-3 27-4 67-8 49 • 2 54
6-7 2-925 53-1 — 24-2 17-7 15!) 19-6 63-5 25 59-8 47-5 55

9-7 6-7 3-52 68-2 — 20 15-8 18-2 19-8 00-7 27-7 61-3 49 56
9 ; 6-2 2 621 4<i-7 — 21 6 15 170 10-0 67-2 27 2 58-4 50-0
9-7 7-2 2-693 — llli 181 20-6 70-8 27-1 60-6 51-2 57
11-7 8 2 65 50 — 25 13-7 17-7 KM 68-7 28-3 56-7 55 58
9-3 5-3 2-705 48-9 — 19-6 13-7 16-2 17-fi 26 1 56-6 49-7 59
10 5-2 2-80 46-1 — 20 17-6 16-2 19-5 03-4 27 55-8 46-5 60
7-8 5-5 — 20 15-6 lti-7 18-4 67-5 27-5 62-5 47-5 61
S 5-4 Mil U-l — 21-7 13 6 16 4 16 9 (is -2 27 2 60-9 48-4

10-6 6 3-257 — 22-3 17 18 5 75 28-5 69 51-7 ii:.'

3 03 — 23-7 15-3 18-0 18-9 72-8 31-4 621 52-8 63
8-8 — 25 13-2 17-7 65 28-3 47-5 64
7- 7 5-1 1-5 4 29-7 — 18 12-2 15 14 7 2.) 05-7 43-3 65

4-9 28 — 161 11-8 15 (\2 2 44
8-5 4-7 2-289 — 22 15-3 14-6 2.v:] 55-5 57
9-3 5-4 51-4 — — 16-8 18-3 69 27 51-2 i,H

8-4 5 25 l'i-'j 17-6 27 53
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3.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING
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. e

I
1

Locality a* .

o-Sa

o

m
1

u
a a
<

Dominion (average)

Nova Scotia (average)

cen
6

7

6

7

7

6

7

7

6

6

7

7

6

6

5

6

5

7

5

6

6

5

6
6

6

6

5

6

G

6

6

6

6

6

5

6

6

6

5
5

6

6

6

6

6

6

6
6

7

7

6

7

6

6

6

7

6

7

6

8

7

7

7

7

7

6

7

6

6

7

7

6

6

6

6

6

6

ts

6

9

2

3

5

2

5

8

2

9

1

2

9

7

8

8

2

3

7

3

4

9

8

7

2

5

1

3

3

1

9

2

3

9

7

3

7

1

5

4

9

8

2

4

9

5

8

9

7

4

8

4

2

2

7

7

1

5

6

3

5

9

8

8

7

3

8

cents
6 4
6-7
6-7
6-7

7
5-9
7-2
6-4

6
6 3
6-5
6-6
6-6
5-6
5-9
5-5
6-3
5-6
6-4
5-7
5-8
5-9
5-7

6

62
5-8
6-2
5-6
6-5
6-1
6-4
6-1
6-3

6
6-1
5-8

6
6-5
5-8
5-9
5-6
6-2
5-8
6-3

6
6-2
6-4
6-4
6-6
7-2
6-8
6-9
6-8
6-3
6-5

70
7-3
6-6
7-4
7
7-7
7-3
7-5
71
7-6
7-7
6-5
7-4
6-5
6 3

7-5

7
6-3
5-8
5-5
6
6-5

6

cents
56 3
63 3
61

61

65
62-5
65
59-5

63
61 2
62

60
57-9
65
58
61-1

60
56-2
50
57-9
65
60
57

55
56-8
60-3
58-3
52
60
57-1
55
58-5
59-2
58-3
55-7
56-1
58-7
55-9
59
44-7
57-4
52-5
64-4
58-7
54
54-1

56
63-2
66-2
63-4
61-2
50-2
51
49-3
53-7
50-6
50
51-2
53-9
54-

1

54-3
49-7
57-3
49-9
55
40
52-4
52-1
50
51 6
59
55
49-2
48-3
48-3
50-4
53-3
49

cents
58-9
550
53-7
52-3
59-3
50-7
60
54-2
55-6
590
62
57 .

59-4
57-5
59
61-3
61-9
59-3
47-5
61-6
63-7

60
61

54-7
60 8

61-5

60
59-8
60-9
60-1

65
60-5
63-9
58-8
59-3
66-7
62-4
62-8
55-6
58-6
62-6
60
62-6
60-3
56-6
591
59-4
60
63-7
64-2

60
59-2

60
60-4

60
56 4
56
56-8
59-4
58-3
65-4
59-4
54-3
581
59-5
55
56-2
60
60
55 7
62-5
63-8
59-2
49-5
49-4
51-3
56-5
53-5

cents
270
281
27-7
27-4

30
29-7
25
29
26-7

27 3
28-8
27-4
27-8
25
26 4
26-4
25-7
26-6
25
28-7
26-7
27-7
26

25
26 1
27-4
27-3
25
25-4
25-5
25-7
25
25-1
25-8
24-7
25-4
25-3
24-4
26-2
251
24-5
25
25
25-3
25-4
25
25
26-7
29
27-5
30
27-5
26-6
26-9
28-9

28 3
27-5
29
28-8
27-7
29-2
28-1

30
28-3
30
29
27-5
26-7
28-5
28-7
29
30-7
25
28-4
27-1
28-3
30-8
30

cents
15 6
13 1
16-9

13

11
13-7

10
14-2

14

130
12-6
13-2
13-2

13
14 6
16-8
13-7

141
12-5
13-8
15-3
14-3
16-1

14-5
14-0
14-4

13
12-4
14-4
14-8
12-4
14

131
151
13

13

131
13-9
12-9

13
13-7
12-3
13-8
13-4
13-5
14-4
14-4
12-6
15-7
19-2

15
14-4
14-6

15
15-3
13-9
13-3
14-4
19-8
18-2a
21a
20-la
20a
18-6
21-2a
21 -7a
16 -7a
17-3a
16-2a
22-7
18 -7a
28a
a25
20 -5a
21-4a
20 -7a
22 -5a
25a

cents
3 4
3-7
3-9
3-2
3-8
3-8
4-3
3-1
3-7

3 2
3-7

3
2-8
3-3
3-5
3-4
4-1
3-1
3-6
3-9
4-1
3-4
2-9

31
3 3
2-7
4
4

31
3-2
3-3
3-4
31
3-8
3-2
3-2
3-2
3-2
3-1
3-2
2-8
3-2
3-3
3-6
3
3-1
3-1
3-8
3-6
3-5
3-4
4-3
2-5
3-1
3-1

31
3-2
3
31
2-9
3-2
2-9
3-3
3-4
3-5
3-9
3-4
3-4
3
37
3-6
4
3-1
3-5
3-3
3-3
4-2
4-5

cents
64 1

63 5
71-7
62-5
60
60

63-3

65
67 9
71-7
71
63-7
65
64
67-6
60
57-1
73-3
60
75
60
62-6

60
65 1
80
66-7
60-7
65-7
67-2
56-2
63-3

64
68-6
59-3
60-6
67-3
66-1

- 66
63-3
76-3
68-8
61-8
65
67
58-6
63-7
65
71-7
77-5
60
54
57-5
64-4
65-8

681
61-2

75
65 5
66-7
58-3
59-3
77-5
62-4
68-3
56-7
59-2
67-9

60
65-8
76-7
60-7
62-5
58-3
62-7
62-5
68-3

75

cents
57 9

45 5
62-5
35
35
55

40
48
39 4
38-3
43-6
40-7
35
61-8
63-3

60
60
70
63-5

65
55
61-8

57-5
59-5
60
53-3
51-7
65-8
54-4
56-7
52-5
56-5
62-5
53-3
57-5
66-2
63-7
55
61
53-3
56
57-2
66-7
68-3

65
68-3
64-7

60
70
50
48
67-5

60
60
57-9
52-5
63-3
611
57
60
57-5
70
60-6
67
62
54-2
61-2
58-7
62 2
60
62
60
61-7
58-8
58-1
66-7
70

cents
12 3
13 4
12-8
13-7
11-7

13-6
15
13-3

15

12 6
13-5
12-8
11-5
12-5

11 4

11

11
10-7

11

11

15
12-3
10-6

10
11 2
11-7

11
10-3
11-8
10-5

11
10-5
10-3
11-1
11-4
9-6
10-8

10-2
10-4

10
10-7
10-9

10
11-5
10-9

10-5

10
12-1

14

12

14
11-3

13

12

11-5
13-3
131
13-5

14
14-8
13-7
12-5

15
14-3
14-6

15
14-2
12-9
14-7

13 6
13-9

15
13-7
12-8
11-2
12-3

15
15

cents
6 2
6 6
5-7

71
6
6-4

8
6-2

7

6 6
6
7-1
6-3

7
5-7
5-7
6
5-9
6-2
5-2

6
5-4
5-6

5-5

5 9
6
6-7
5-6
5-8
6-4

6

6
6-1

6
6-2
5-6
6-1
5-8
6-4
5-1
5-2
5-2
5-7
6-2
5-8
5-7
5-7

6
6-2
5-6
6-8
5-5
5-5
6-3
5-8
6-7
6-8
6-5

71
7
7-3
6-6
7-3

6
6-1

5-5
6-2
6-1

6
6-8

7
6-5
6-9

6
5-6
6-5
6-9
8-8

15-985
15 250

2—New Glasgow
3—Amherst

15 00

6—Truro . 15-00-16-00

7—P.E.I.-Charlottetown
New Brunswick (average)

15-40
16 333

g
9—St. John 15 00

16-00

11—Bathurst 18 00

Quebec (average) 15 153
15-00

13—Three Rivers 15-00
15-50-16-00

15—Sorel 14-00-14-25

16—St. Hyacinthe
17—St. John's

14-50-15-00
14-00

18—Thetford Mines 16-50
15-50-16-00

20—Hull 15-50

Ontario (average) 15 45&
21—Ottawa 15-25-15-75

22—Brockville 15-00

15 00

24—Belleville 15 00

25—Peterborough
26—Oshawa

14-75

15 00-15 -50

27—Orillia
28—Toronto

15-50-16-00
14-75-15-25

29—Niagara Falls
30—St. Catharines

13- 25-13 -75g
13- 50-14 -00g

15 00

32—Brantford 14-75-15-25

33—Gait 14-25-14-75

34—Guelph 14-50-15-00
14 -50-15 00

36—Woodstock 14-75-15-25

37—Stratford 14 -50-15 00
15-00-15-50

39—St. Thomas 16-00-16-50

40—Chatham 15 00
15- 50-16 -00g

15-50
14-50-15-00

44—North Bay 16-50
17-00-17-50

46—Cobalt 18-00
17-00-18-00

48—Sault Ste. Marie
49—Port Arthur

15-50-16-00
17-00-17-50

50—Fort William 16-50-17-00

Manitoba (average) 20-750
19-50
22-00

Saskatchewan (average)...
23-375-

22-50

54—Prince Albert
23-00-25-50—

Alberta (average)
—

57—Medicine Hat g

—
60—Calgary

—
61—Lethbridge

—
BritishColumbia (average)

62—Fernie
—

63—Nelson...
—

64—Trail....
—

65—New Westminster —
67—Victoria

—
—

69—Prince Rupert

a. Vinegar sold extensively in bottles at higher prices than
coke. f. Petroleum coke. g. Natural gas used extensively,

figures are for a better class of dwelling than quoted since 1920.

$30-$35. s. Delivered from mines.

in bulk. b. Figures previously published included housea

h. Lignite. i. Poplar, etc. j. In British Columbia
n. Houses with conveniences not extensively occupied by
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AND RENTALS IN CANADA AT THE BEGINNING OF AUGUST, 1930

a

Wood a
^o

"3

Rent
"a

8 n O Six-roomed

3
O a

S M ^ a> -
,

-d^S,:5 house with

b
a-a S'S'S bD~0 £^H 13 Ml-

a
- « s*sl§ incomplete

1!
& ^8

~0 u si!
is %$ 8 8-1

S

"5
rr. <-,
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£ ^ § a „

modern
con-H s a. S§8.

-U 0> s|& 5S& "e3

o ce a
V O S a> a> veniences,

a O w W Cfi & s O s cc per month

$ i s $ s i $ c. c. $ $
10 034 12 543 12 189 14 566 8 653 10-963 9-655 30 9 11 2 28-295 20 254
9 025 12 194 9 250 10 188 6 500 7-188 6 625 32 8 12 2 23 417 16 000
7-66 9-20- 9-GO 600 7-00 5-00 6-00 — 33-35 12 18 -00-28 -00k 14 -00-18 -00k 1

7-35 — — — — 8 -00c 6 -00c 32 12 20-00 14 00 2

9-25 13-00 800 900 8-00 — 7-00 30 15 10-00-15-00 5-00-10-00 3

1 1-25-11 -75 12-00-14-50d 14-00 15-00 7-00 8-00 8-50 35 10 32-00-40-00 20-00-30-00 4
— — — — — — — 34 12 20 00-30 00 15-00-20-00 5

9-00- 9-75 12- 50-13 -75d 9-00 9-75 6-00 6-75 5-00 32 12 20-00-28-00 15-00-17-00 6
10-50 13-25 9-50 10-50 6-75 7-50 7-50 30 12 21 -00-26-00 11-00-18-00 7

10 906 12 583 10 125 11 375 6 750 8-250 7-050 30-9 11-8 25 750 19 250
10-50-l2-50g 13 00g 9 00g 10-00g 7 00g 8-00g g 32-35g 15 25 -00-40 -00b 20-00-25-00 8

11-00-12-25 11-75 13.00-16.00 14-00-17-00 6-00-8-00 7-50-10-00 8-00- 9-00 30 10 20-00-35-00 18-00-25-00 9

8 00-12 -00 13-00 900 10 00 7-00 — 4-80- 6-40c 30 10 25 00 18-00 10

10-50 — 8-00 10-00 6-00 8-00 — 30 12 18-00 15-00 11

9 736 13 071 14 215 16 415 9 167 11 037 10 610 28-8 10-3 24 222 15 813
10-00 12-50 14 -67c 14-67c 12 -00c 12 -00c 12 -00c 30 8-3 27-00-35-00 — 12

8-50-10-00 14-00 10 00 18 00 8-00 12-00 8 -13c 30 10 20-00-28-00 12-00-20-00 13

10-50 14 00 11-00 13 00 8-50 10-00 16 -00c 27-28 10 20-00-30-00 18-00-22-00 11

9-50-10-00 — 16.00-18.67c 17 -33-20 00c 10 -67c 13-33c 10 -00c 30 10 14-00-15-00 7-00-10-00 15

— — — 16-67 — 12-00 — 26 10 18-00-24-00 11-00-15-00 li>

8-00 11 00 15 00 16-00c 8-00 9-00 9 00c 27-28 10 23-00-33-00 15-00-23-00 17

— 15 00 — 16 -50c — 10 -50c 6 -75c 30 15 16-00 11-00 18

12-40 12-00 15.00-16.00 16-00-18-00 10-00 11-00-12-00 12 -00-16 -00c 30 8-3
-10
10

25-00-40-00 16-00-25-00 19

8-25 12-00-14-00 16 -00c 17 -23c 7-00 9-00 9 -00c 28 22-00-30-00 15-00-22-00 20

10 602 11 616 13 139 15 749 9-647 12 271 11 425 29-2 10 2 29-679 21 450
9-25 13-00-14-00 1300 15 00 8-00 10 00 7-50 30 13 25-00-35-00 20-00-25-00 21

9-25 — 17 -60c 14 -80c — 30 10 20-00-22-00 14-00-18-00 22

900 13-00 14-00 16-00 12-00 14-00 15 -00c 28 10 18-00-25-00 15-00-20-00 23

1200 12-00 1200 13-00 10-00 11-00 10 00 30 10 25-00-30-00 20-00-25-00 24

900 10-50-11-50 12-00 13 00 8-00 9-00 7-00 33 10 20-00-35-00 15-00-25-00 25
— — — — — 28-30 9-7 25-00-40-00 20-00-30-00 26

9-50-11-50 12-50 1100 12-50 8-00 9-50 7 -72c 30 10 22-00-25-00 15-00-18-00 27

11-25 11-00 17-00 18-00 13-00 14-00 13-00 30 8-3 25-00-40-00 20-00-25-00 28

g 10-00g g g g g g 30g 10 25-00-30-00 18-00-23-00 29

g 9-00-11-OOg g g g g g 28g 8 30-00-35-00 20-00-25-00 30

9-00 12-00 15-00 16-00 13 00 14-00 12-00 23 9 25 00-35 00 18-00-25-00 31

11-75 11-00 15 00 — 13-00 8 -348c 28 10 25-00-35-00 15-00-25-00 32

1000 1100 14-00 16-00 12-00 14-00 12 -00c 27 10 25-00 16-00-20-00 33

11 00 10-00-11-00 14-00 15-00 10 00 11-00 — 27 10 25 00-35 00 18-00-22-00 3i

1100 11-00 16-00 18-00 12-00 14-00 — 26-30 8-3 35-00-40-00 25-00-30-00 35

10-00-12-00 11-50 12-00 15 -00c 6-00 10 -50c — 27 10 27-00-31-00 20-00-24-00 36

1000-1100 11-50-12-00 16-00 18 00 — 14-00 17-00 25 8-3 30-00-40-00 19-00-25-00 37

12-00 10-00-11-00 — 18 -00c — ll-25c ll-25c 27-28 11 30-00-45-00 17-00-30-00 38

10-00 10-25-12-50 14.00-15.00 20 -00c — — 20 -00c 25 10 20-00-35-00 15-00-25-00 39

10-00-11-00 10-00-11-00 — 20 00c — 18 -00c 9 -00-15 -00c 28 12 25-00-30-00 20-00-25-00 i0

8-00g 12-00g g c&g24-00 g c&g 20-00 c&g 18-00 30g 10 35-00-50-00 25 00-35 -00 11

9-50 13-00 16-00 10-00 10-00 30 9 30-00-35-00 25-00-30-00 42

8-00 1000 12-00 14-00 6-00 9-00 900 28 9-7 20-00-28-00 14-00-22-00 13

12-50 — 10 00 12-00 8-00 9-00 8-00 35 12-3 30-00-35-00 18-00-20-00 14

12-00-13-50 13-50 — 15 -00-17 -25c — 10 -50-15 -00c 12 -75c 30 13 n 25-00 15

12-00 11-00-12-00 1300 15 00c 13-00 12 -00-15 -00c — 27-30 15 22-00 14-00 46

13-00-13-50 14 00 — 6-00-7-00 12-00 — 35 9 P 20-00-30-00 17

1100 10-00 — 12-75 — 9-75 6 -50c 30 10 25-00-30-00 15-00-20-00 18

9-00-13-50 13-00 1100 12 -50c 10-00 11 -50c — 35 10 25-00-40-00 15-00-30-00 1'J

9-00-13-00 12-50 10 00 11-00 8-50 9-50 — 30 10 25-00-40-00 15-00-30-00 50

10 750 15 625 12 000 12 750 9 250 10 125 8-500 33 14 35 000 24-500
12-00 15-50 — — 10-50 11-50 9-00 31 13 35-00-50-00 25-00-35-00 51

7-00-12-00 14-00-17-50 12 00 12-75 800 8-75 8-00 35 15 25 00-30 00 18-00-20-00 52

9 938 17 375 800 11 750 6-500 10 125 11-500 34 4 11 7 35 625 23-750
1000-1300 14-75 — 13-00 — 10 00-12 -00 — 35 10 35 00-50 00 30 00 53

900-1000 20 00 6-50i 8-00i 500 6-50 — 35 11-7 25 00-35 00 15-00-25-00 51

7-50-10-00 17-80 9-50i ll-00i 800 9-00 9-00 30-35 15 30-00-40-00 20-00-30-00 55

10-00 16-95f — c&i 1500 — 14 -00c 14 -00c 35 10 35-00 20-00 5i.

6 813 13 000 — — — 11-000 — 31 8 11 7 31 250 22-000

g g g g g g g g 11-7 27-50 20-00 57

6-50h 12-00 35 15 r r 58

5-0O-6-00h 16-00 — — 6-00 8-00c — 35 12 35-00 25 00 5'.)

8-50-ll-50h 10-OOf — — — 13-00 — 27 10 25-00-40-00 20 00-30 -00 60

4-00-6-50h — — — — — — 30 10 30-00 18-00 61

9 994 11 640 — — 9 590 10 458 5-023 35 6 j 13 4 26 750 20-938
6-25- 6-75 — — — 12-00 16-00 500 37-40 15 20-00 18-00 62

9-0O-11-00 12-70 — — 9-50 12-75 5 -625c 45 15 22-00-31-00 20-00-25-00 63

9-00-11-00 13-50 — — 9-00 1100 — 37-5 15 32-00-38-00 22-00-28-00 til

10-25-11-25 11-50 — — — 5-50 — 30 12 18-00-22-00 12-00-18-00 05

1000-1100 11-50 — — — 7-50 4-50 35 9 29-00 25-00 66

10-50-11-50 900 — — 7-50 10 -00c 4 -49c 29 13 20 00-25 -00 16-00-18-00 (17

7-70- 8-20s — — — — — 5-50 35 13-3 22-00-30-00 18-00-22-00 68
12-00-14-50 — — — — — — 35 1 15 30-00-40-00 20-00-30-00 eg

not extensively occupied by workingmen. c. Calculated price per cord from price quoted. d. Higher price for petroloum
coal oil is sola to a great extent in tins costing 5c. to 15c. per gallon more than the figures published (in bulk). k. Those
workingmen, but some at $35.00. p Mining company houses $20, others S40-S60. r. Company houses S10-S20, other3
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926= 100

Commodities

*AU commodities
Classified according to chief com-

ponent material—
I. Vegetable Products

II. Animals and their Pro-
ducts

III. Fibres, Textiles and Tex-
tile Products

IV. Wood, Wood Products and
Paper

V. Iron and its Products
VI. Non-Ferrous Metals and

their products
VII. Non-Metallic Minerals and

Products
VIII. Chemicals and Allied Pro-

ducts

Classified according to purpose

—

I. Consumers' Goods
Foods, beverages and
tobacco

Other Consumers' Goods.
II. Producers' Goods

Producers' Equipment...

.

Producers' Materials
Building and construc-

tion materials
Manufacturers' mater-

ials

Classified according to origin

—

I. Farm—
A. Field
B. Animal
Farm (Canadian)

II. Marine
III. Forest
IV. Mineral
All raw (or partly) (manufac-

tured)
All manufactured (fully or

chiefly)

Com-
modities 1913. 1918. 1920. 1921. 1922. 1923. 1924. 1925.

Aug.
1926

Aug.
1927

Aug.
1928

Aug.
1929

July
1930

502 64-0 127-4 155-9 110-0 97-3 98-3 99-4 102-6 99-1 98-3 95-3 98-4 85-8

124 58-1 127-9 1670 103-5 86-2 83-7 89-2 100-6 98-6 102-1 88-4 100-1 78-5

74 70-9 127-1 145-1 109-6 96-0 95-0 91-8 100-3 97-8 100-3 111-2 109-9 94-9

60 58-2 1571 176-5 96-0 101-7 116-9 117-9 112-5 99-7 92-7 93-8 91-1 80-8

44

39

63-9
68-9

89-1

156-7
154-4

139-1

129-4
128-0

106-3

104-6
113-0
115-8

105-9
111-0

101-6
104-5

100-1

99-3

98-8
96-3

98-6
92-5

94-0
93-8

87-6
91-3

15 98-4 141-9 135-5 97-1 97-3 95-3 94-8 103-9 100-7 90-8 91-9 98-5 75-8

73 56-8 82-3 112-1 116-6 107-0 104-4 104-1 100-3 99-2 94-0 92-2 93-6 90-5

73 63-4 118-7 141-5 117-0 105-4 104-4 102-5 99-8 99-7 99-5 95-1 95-3 92-8

204 61-9 107-0 140-0 108-0 95-1 93-7 93-2 97-2 98-9 95-1 95-9 96-3 88-1

116

88
351
22

329

61-8
62-2
67-4

551
69-1

119-4
91-4
131-5
80-4

138-3

151-0
126-3
163-1

1C8-6
170-4

105-4
111-4

112-8
113-8
112-6

90-2
101-4

99-1
104-1

98-2

91-2
97-0
97-8
102-5

97-1

90-4
96-8
99-5
102-7
99-0

97-7
96-5
104-9
99-2
105-5

97-8
99-5
99-6
97-1

99-9

99-2
92-3

100-1

97-9
100-3

101-1
92-5
94-3
92-8
94-5

103-7
91-3
100-2
94-9
100-8

91-3
85-9
81-7
91-3
80-5

97 67-0 100-9 144-0 122-8 108-7 111-9 106-6 102-9 100-0 97-0 98-1 99-2 89-7

232 69-5 147-2 176-6 110-2 95-8 93-7 97-5 106-2 99-9 101-0 93-7 101-2 78-5

167

90
59

16

52

183

58-2
70-4
62-6
64-4
63-9
67-0

131-3
129-9

132-7
111-1
89-1

111-3

169-5

146-6
161-4

111-7
154-4

131-4

103-4
109-6
102-6
91-6
129-4

117-6

89-1
95-5
86-6
91-9
106-3

105-8

89-3
95-6
79-8
83-6
113-0
105-8

93-9
92-0
86-9
92-5
105-9
104-6

102-3
100-6
100-3
98-3
101-6
101-6

98-3
97-2
97-3
100-2
100-1
99-8

100-5
97-1
104-5
99-1
98-7
93-2

88-1

106-3
94-8
100-3
98-5
92-2

97-0
105-4
109-2
103-0
93-8
93-0

76-5
90-8
80-3
95-0
87-3
87-6

232 63-8 120-7 155-7 107-5 94-8 91-1 94-8 100-8 97-6 100-9 93-7 102-3 80-6

276 64-8 127-6 156-8 116-7 100-5 103-1 101-9 103-8 99-3 96-3 95-0 94-5 86-4

Aug.
1930

84-1

75-6

93-1

91-2

74-4

90-6

92-2

88-1
85-4
80-0
91-3
78-7

88-0

76-7

74-2
89-6
76-0
91-4
86-3
87-5

77-4

85-9

Prior to 1926 number of commodities was 236.

(Continued from page 1094)

houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact
quality for which the quotation is given is set
forth in the case of each commodity, and every
effort has been made to ensure that the quota-
tions in each case refer to the same class of
commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods and groceries in each city

except milk and bread are the averages of
quotations reported to the Department and to
the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.
The prices of fuel and the rates for rent are
reported by the correspondents of the Labour
Gazette.

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-
ing this period being secured at the middle of
each month by the correspondents of the Labour
Gazette resident in each locality from dealers
doing a considerable business with working-
men's households. From 1910 to 1915 the table

contained a list of only the twenty-nine foods
included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1911)

when monthly publication of the budget in the
Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.

Beginning with October, 1922, a number of
commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,
owing to the impossibility of securing prices
for uniform grades for the various cities from
month to month.

Oleomargarine was dropped in March, 1924,

the provisions for its manufacture and sale

since 1917, notwithstanding the Dairy Act, ex-

pired at the end of February, 1924.

The quotations for rent are the prevailing

rates for six-roomed houses of two classes in

districts extensively occupied by workingmen.
The first class is of houses in good condition,

favourably located in such districts with good
modern conveniences. The second class is of

houses in fair condition less desirably located,

but still fairly central, without modern con-

veniences.

The weekly budget for a family of five,

calculated in terms of the average prices in the

cities for which reports are received, includes
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twenty-nine staple foods, laundry starch, coal,

wood, coal oil, and rent, these being the items

for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
Commodity included are modifications of those

employed for similar calculations by various
authorities. For some articles comparatively
large quantities are included owing to the
absence of other important items of the same
class. For instance, the only fruits are
evaporated apples and prunes, and the only
fresh vegetable is potatoes. But as market
conditions affecting these usually affect the

prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-
ture on the various classes of foods tends to

be maintained. At times when the price of an
article heavily weighted for this purpose rises

or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget as an indicator of changes in the cost

of living. In fuel and lighting, the quantities

are estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,

while no allowance is made for the quantities

required in the various localities owing to

climatic conditions, nor for the differences in

the heating value of the various fuels. It was
estimated when the budget was first published

in 1912 in the report on wholesale prices in

Canada for 1911. that these calculations rep-

resented from sixty to eighty per cent of the

expenditure of an ordinary family according to

the total income. For the average family of

five the expenditure on these items of food,

fuel, light and rent would be perhaps two-

thirds or about sixty-five per cent of the total

income.
While the budget serves to show the increase

or decrease from time to time in the cost of

the items included, it does not purport to show
the minimum cost of food and fuel supplies for

an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as

affording a liberal supply for the healthy family

of a man at hard physical work. On the other

hand an average family with an income suffi-

cient to do so w^ould buy less meat, etc., but
more fruit, fresh and canned vegetables, etc..

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the

Cost of Living

In March, 1921. the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tentative cost of living index number, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of

a comprehensive cost of living index number
covering all items of workingmen's family

expenditure in progress since 1918 had been
sufficiently advanced to enable the publication

of preliminary figures by groups in a supple-

ment to the Labour Gazette, January, 1926,

on Prices in Canada and in Other Countries,

page 9. This table gave figures for June
and December each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 1918 to 1928, and monthly since

January, 1929. As stated in the above-men-
tioned supplement, the figures in the food

group in the family budget are still used to

show the changes in food prices but in the

other groups the percentage changes in the

prices of each article have been weighted ac-

cording to workingmen's average family con-

sumption, and in the fuel and light groups
gas and electricity have been included.

Cost of Electric Current and Gas for

Householders

With rates in 1913 as 100, index numbers
of electric light rates were 1900, 141-4; 1905,

135.6; 1910, 118.1; 1911, 113.4; 1912, 109.1;

1913, 100.0; 1914, 96.5; 1915, 90.3; 1916, 86.3;

1917, 84.6; 1918, 82.9; 1919, 81.6; 1920, 81.1;

1921, 81.4; 1922, 80.1; 1923, 77.7; 1924, 76.5;

1925, 73.8; 1926, 73.2; 1927, 70.9; 1928, 69.3;

1929, 67.3; 1930, 65.5.

The above figures were arrived at by con-

verting to the base of 1913 as 100, an index

number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report
Vol. 2, page 318) and bringing the figures

down to 1930. The figures are unweighted.

The Dominion Bureau of Statistics has "issued

an index number of electric current rates for

household consumption as follows: 1923, 73.8;

1924, 72.2; 1925, 69.9; 1926, 68.7; 1927, 68.2;

1928, 67.1. This index number is weighted

according to consumption in each city. When
the above index number, 1900-1929, is weighted

according to population in each city covered

for the years 1923-1928, the figures are sub-

stantially the same as those issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;

1914, 98.3; 1915, 98.1; 1916, 96.3; 1917, 100.7;

1918, 107.4; 1919, 111.1; 1920, 125.4; 1921,

143.6; 1922, 140.6; 1923, 135.7; 1924, 134.6;

1925. 131.6; 1926, 131.1; 1927, 129.4; 1928,

127.8- Natural gas 1913, 100; 1914, 107.0;

1915, 112.5; 1916, 112.5; 1917, 113.9; 1918,

114.0; 1919, 116.1; 1920, 125.1; 1921, 137.6;

1922, 163.2; 1923, 163.0; 1924, 162.2; 1925,
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CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930*

(Average prices in 1913 = 100)

Fuel
Food and Rent Cloth- Sund- All

Light ing ries items*

Dec. 1914.... 108 98 97 103 100 103
Dec. 1915.... 111 96 94 115 110 107
Dec. 1916.... 138 109 95 136 122 124
Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149
June 1918.... 174 132 109 171 143 152
Sept. 1918.... 181 139 111 185 147 159
Dec. 1918.... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162
June 1919 .... 187 139 119 197 157 166
Sept. 1919.... 195 146 121 210 161 173
Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191
June 1920.... 231 168 137 251 169 200
Sept. 1920.... 217 189 138 232 171 194
Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175
June 1921.... 152 179 149 193 173 165
Sept. 1921.... 161 174 149 177 173 165
Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157
June 1922.... 139 167 154 165 174 156
Sept. 1922.... 140 179 155 162 174 157
Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159
June 1923.... 139 169 158 163 173 156
Sept. 1923.... 142 171 158 164 172 157
Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157
June 1924.... 134 163 158 160 170 153
Sept. 1924.... 140 163 158 159 169 154

Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156
June 1925 142 159 158 160 168 155
Sept. 1925.... 147 160 158 159 167 156
Dec. 1925.... 157 166 158 159 166 160

Mar 1926.... 156 166 158 157 166 159
June 1926.... 151 162 156 157 166 157

Sept. 1926.... 149 160 156 157 166 156

Dec. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157

June 1927 148 158 156 154 166 155

Sept. 1927.... 148 158 156 155 166 155

Dec. 1927.... 152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156

June 1928.... 146 158 157 157 166 155

Sept. 1928.... 152 157 157 157 166 157

Dec. 1928.... 154 157 157 157 166 158

Jan. 1929.... 154 158 157 157 166 158

Feb. 1929.... 152 158 157 157 166 157

Mar. 1929.... 153 158 157 157 166 157

April 1929.... 150 158 157 157 166 156

May 1929.... 149 157 158 157 166 156

June 1929.... 149 157 158 157 166 156

July 1929.... 150 157 158 157 166 156

Aug. 1929.... 158 156 158 156 166 159

Sept. 1929.... 159 156 158 156 166 159

Oct. 1929.... 159 157 158 156 166 160

Nov. 1929.... 160 157 158 156 166 160

Dec. 1929.... 161 157 158 156 166 160

Jan. 1930.... 162 157 158 156 166 161

Feb. 1930.... 161 157 158 155 166 160

Mar. 1930.... 159 157 158 155 166 159

April 1930.... 153 157 158 155 166 157

May 1930.... 152 156 158 155 166 157

June 1930.... 151 156 158 155 166 156
July 1930.... 149 156 158 155 166 155

Aug. 1930.... 145 156 158 155 166 154

179.3; 1926, 172,4; 1927,

For the years 1900 to 1913

of gas costs calculated for

Inquiry in 1914-1915, have
converted to the base of

lows: 1900, 125.8; 1901,

1903, 125.2; 1904, 123.9;

107.5; 1907, 108.8; 1908,

1910, 103.8; 1911, 99.4;

100.0.

165.9; 1928, 158.6.

two index numbers
the Cost of Living

been averaged and
19H3 as 100, as fol-

125.8; 1902, 125.8;

1905, 120.1; 1906,

106.9; 1909, 105.7;

1912, 106.6; 1913,

•The figures for " all items " were calculated by giving the
following weights to each group: Food, 35%; Fuel, 8%; Rent,
18*%; Clothing, 18§%; Sundries, 20%.

Retail Prices

In beef prices the decline in evidence since

July was continued, sirloin steak averaging
36-6 cents per pound in August, as compared
with 37-5 cents in July; rib roast 29-1 cents

per pound m August and 30-2 cents in July;

and shoulder roast 22-5 cents per pound in

August and 23-4 cents in July. Veal was also

lower In most localities, the price being down
from an average of 23-9 cents per pound in

July to 23-2 cents in August. Mutton fell

from an average of 30-8 cents per pound in

July to 30-1 cents in August. Both fresh and
salt pork were slightly higher, the former aver-

aging 30-3 cents per pound in August, as

compared with 30-1 cents in July, and the

latter averaging 27-3 cents per pound in

August, as compared with 26-9 cents in July.

In fresh fish cod steak and halibut were

slightly lower.

Fresh eggs advanced from an average price

of 38-? cents per dozen in July to 37-3 cents

in August &nd cooking from 32-7 cents per

dozen in July to 33-3 cents in August. In-

creases were reported from most localities.

Decreased milk prices were reported from Sud-

bury and Moose Jaw. Dairy butter declined

from an average of 32-9 cents per pound in

July to 32-1 cents in August and creamery

from 36-3 cents per pound in July to 35-5

cents in August. Cheese was somewhat lower

at 31-4 cents per pound.

Bread was again slightly lower at an aver-

age of 7-5 cents per pound in August, as

compared with 7-6 cents in July. Declines

were reported from Bathurst, Hamilton, Wind-
sor, Medicine Hat, New Westminster, Van-

couver and Victoria. Flour also showed a

slight decline, averaging 4-7 cents per pound.

Potatoes were lower in most localities except

in the Maritime Provinces. The price in the

average was down from $2.62 per ninety

pounds in July to $2.18 in August. Prunes

declined from an average of 15-9 cents per

pound in July to 15-6 cents in August.

Granulated sugar was again lower at an

average price of 6-6 cents per pound in August,

as compared with 6-7 cents in July and 7-3

cents in January. Anthracite coal was practi-

cally unchanged in the average at $15.99 per

ton. A decline in rent was reported from

Woodstock.



Septemi i r, 1936 THE LABOUR GAZETTE 1105

Wholesale Prices

The following is a summary of a statement

of wholesale prices change during the month

issued by the Dominion Bureau of Statistics.

Wheat prices again moved to lower levels,

No. 1 Manitoba Northern cash wheat, Fort

William and Port Arthur basis, averaging 92-5

cents per bushel in August, as compared with

95-1 cents in July. This is the lowest monthly

average recorded since July, 1914, and is 65^

cents per bushel below the corresponding figure

for August, 1929. The prospect of excessive

damage to United States crops from drought

was said to be the cause of an advance at the

beginning of the month but more favourable

crop conditions developed and lower prices

were recorded for the remainder of the month.

Other grams, for the most part, averaged

lower during August, western barley being

down from 39-2 cents per bushel to 38-5 cents;

flax from SI.79 per bushel to $1.62; and west-

ern oats from 43-8 cents per bushel to 40-2

cents. American corn advanced from 93-7

cents per bushel to SI and western rye from

52-3 cents per bushel to 55-1 cents. Flour

was down from S6.83 per barrel to S6.75. Bran

and shorts at Montreal each advanced $3.16

per ton, the former to $27.93 and the latter to

S28.93 Plain white bread at Montreal was

down from 8 cents per pound to 7-3 cents

and in Vancouver from 7-5 cents per pound to

6 cents. Raw sugar at New York fell from

SI .25 per cwt. to $1-187, while granulated at

Montreal was unchanged at $4.51 per cwt.

Ceylon rubber at New York declined from

11-2 cents per pound in July to 10 cents in

August. This price is roughly 50 per cent be-

low quotations prevailing at the beginning of

the year. Coffee, at Toronto, was 1 cent per

pound lower at 18 cents. In livestock, good

steers at Toronto declined from $8.13 per hun-

dred pounds to $7.21 and at Winnipeg from

$7.95 per hundred pounds to $5.96. Hogs at

Toronto were down from $12.22 per hundred

pounds to $12.05, at Montreal from $13.17 per

hundred pounds to $12.01, while at Winnipeg

a slight advance occurred from $11.08 per hun-

dred pounds to $11.18. Lambs at Toronto

were down from $12.22 per hundred pounds

to $9.01. Creamery butter at Montreal ad-

vanced from 30-5 cents per pound to 31-4

cents and at Toronto from 30-9 cents per

pound to 32 cents. Corresponding prices for

August, 192J, were 41 cents and 42-9 cents per

pound. Fresh eggs at Montreal advanced from

36-1 cents per pound in July to 38-6 cents in

August. Raw cotton at New York declined

from 13-103 cents per pound to 12-026 cents.

The lower prices were said to be due to the

relatively large world's visible supply and to

the prospect of an average sized crop during

the present year. Raw wool was 2 cents per

pound lower at 15 cents. Spruce lumber de-

clined from $36 per thousand board feet to

$34. Fir timber and cedar boards were also

down from $15 per thousand board feet to $14.

Cast iron scrap was down 50 cents per ton to

$14 and steel tank plates were also slightly

lower at $1.60-$1.65 per hundred pounds. In

non-ferrous metals electrolytic copper at

Montreal fell from 13-30 cents per pound to

12-60 cents and tin from 32£ cents per pound to

32 cents. Antimony and silver advanced, the

former from $7 per cwt. to $7.25, and the latter

from 34-384 cents per ounce to 35-226 cents.

American anthracite coal at Toronto advanced

from $12.92 per ton in July to $13.07 in August.

PRICES IN GREAT BRITAIN AND OTHER COUNTRIES

THE following notes give the latest in-

formation available as to the movements

of prices in Great Britain and other coun-

tries. The index numbers of retail prices are

from official sources unless otherwise stated.

The authorities for the wholesale prices in-

dex numbers are named in all cases. The

latest quarterly table giving wholesale and

retail prices index numbers for various coun-

tries appeared in the Labour Gazette for

July.

Great Britain

Wholesale Prices.—The Board of Trade

index number, on the base of 1924=100, was

71-7 for July, a decline of 1-2 per cent from

June and of 13-3 per cent from July of last

year. The food group was 0-3 per cent lower

12973-8

than in June, a decline in cereals being partly

offset by slight advances in meat and fish

and other foods. Non-foods were 1-7 per

cent lower, every group contributing to the

movement, the most marked fall being in

textiles other than cotton and wool.

The Economist index number, on the base

1927=100, was 77-6 at the end of July, a fall

of 1-5 per cent from the end of June and

of 17-2 per cent from the end of July of last

year. The food group was 2-4 per cent higher

for the month, due chiefly to a seasonal in-

crease in potato prices and also to increases

in beef and butter, cocoa and maize; other

foods were lower. Textiles, minerals and mis-

cellaneous commodities were all lower than

at the end of June.
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The Statist index number (in continua-

tion of Sauerbeck's figures) on the base of

1867-77=100, was 94-4 at the end of July. The
following quotation is from the Statist,

August 16, 1930: "This figure was 1-5 per

cent lower than that for the preceding month
and 18-1 per cent lower than that for the

corresponding month of last year. In a little

over two 3
rears sterling wholesale prices have

slumped by 25.2 per cent. It might be noted

that over the same period the cost of living

figure has come down by 5-5 per cent, while

the index number of wages compiled by Pro-

fessor Bowley shows a reduction of only 1-75

per cent. These figures throw considerable

light on our present difficulties."

As compared with the end of June, vege-

table foods had advanced owing chiefly to

a seasonal increase in the price of potatoes

and a small increase in maize due to reports

of the drought in America. Animal foods

were lower and the group "sugar, coffee and

tea" also declined and is now below the pre-

war price level. Among industrial materials,

there was a slight increase in minerals, while

textiles declined 6-6 per cent owing to lower

prices for cotton and jute; sundries were

slightly lower.

Cost of Living.—The index number of the

Ministry of Labour, on the base July, 1914=

100, was 157 at August 1, an advance of 1-3

per cent over July 1. This advance was

caused by an increase of 2-1 per cent in the

food group due principally to seasonal in-

creases in the prices of eggs, butter and

potatoes. Clothing was slightly lower than

at July 1, while rent, fuel and light and sun-

dries were unchanged.

France

Wholesale Prices.—The index number of

the General Statistical Office, on the base

July, 1914=100, was 549 for July, an advance

of 0-9 per cent over June. This was due to

increases in both vegetable and animal foods.

The three groups of industrial materials were

all lower than in June.

Germany

Wholesale Prices.—The index number of

the Federal Statistical Office, on the base 1913

=100, was 125-1 for July, an increase of 0-5

per cent over the previous month. Agricul-

tural products were 4-6 per cent higher,

advances being found in all groups; in the

animal food group this advance amounted

to 10-5 per cent. Industrial raw materials

and semi-manufactured goods were 2-1 per

cent lower, every group contributing to the

movement with the exception of a slight

increase in coal.

Cost of Living.—The official index number,

on the base 1913-1914=100, was 149-3 for

July, an advance of 1-2 per cent over June.

Food was 2-2 per cent higher, rent 0-2 per

cent and heat and light 0-5 per cent. Cloth-

ing declined 0-8 per cent, while sundries were

unchanged.

British India

Wholesale Prices.—The index number of

the Labour Office, Government of Bombay, on

the base July, 1914=100, was 127 for June,

as compared with 130 in May. Foods were

slightly lower due to decreases in cereals and

pulses, while sugar and other foods were

higher. Non-foods were lower due to declines

in all groups with the exception of a consider-

able increase in hides and skins. Raw cotton

showed a decline of 35-7 per cent from May.

Cost of Living.—The index number of the

working class cost of living in Bombay, on

the base July, 1914=100, was 140 for July

as compared with 141 in June. There were

no marked changes from June; cereals and

pulses declined, while other foods were higher;

clothing was slightly lower, while fuel and

lighting and house rent were unchanged.

United States

Wholesale Prices.—The Bureau of Labour

Statistics index number, on the base 1926

=100, was 84-0 for July, a decline of 3-2

per cent from June. With the exception of

housefurnishing goods which were unchanged,

all of the ten groups were lower than in

June, the greatest falls being in farm pro-

ducts amounting to 6-5 per cent and in foods

amounting to 4-6 per cent.

The Annalist index number, on the base

1913=100, was 122-8 for August, a decline of

0-2 per cent from July. With the exceptions

of small increases in farm products and fuels,

all groups were slightly lower than in July.

Bradstreet's index number, showing the cost

of a list of 106 commodities, was $10.4253 at

September 1, showing a decline of only 0-2

per cent from August 1. Of the 13 groups

included, six advanced, six declined and one

was unchanged. Food products were higher

as the result of crop damage due to drought

and heat, while textiles, hides and leather

and oils declined.

The following quotation is taken from

Bradstreet's of September 6, 1930: "The Sep-

tember 1 index number, while marking only

a fractional decrease from August 1, shows a
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decline of 10-7 per cent from January 1 of this

yt:u\ ii drop of 17-6 per cent from September

IT ago and of 21-5 per cent from Sep-

tember 1. 1928. Compared with the number

on December 1. 1925, a decrease of 27 per cent

IS shown, while as compared with June 1, 1921,

number, the decline is 1*8 per cent and the

decrease from the peak of all time on Febru-

ary 1. 1920. is just 50 per cent. The September

1 number, in Pact, is the lowest recorded since

November 1. 1915, although still 19-7 per

cent above the number recorded on August 1,

1914.

"As to what some of the past happenings

have been it is worth noting that the famous
decline of 1920-21 lasted from February 1,

1920, to June 1, 1921, seventeen months, during

which there was a net decline of 49 per cent

contributed by fifteen declines and one very

slight advance. The September 1 number this

year is as shown above, just 50 per cent

below the high level of February 1, 1920, and
a shade below the so-called deflation point of

June 1, 1921. During the marked period of

price weakness, from October 1, 1929, to Sep-

tember 1, 1930, there were eleven declines,

aggregating about 18 per cent, but if the high

point of December 1, 1925, is taken as a base,

a decrease of 28 per cent is found."

Cost of Living.—The index number of the

Department of Labour and Industries of Mas-
sachusetts, on the base 1913=: 100, was 154-2

for July, a decline of 0*5 per cent from June,

and is the lowest index number recorded since

June, 1918. As compared with the previous

month, the prices of foods, clothing and sun-

dries were lower, while the fuel and light group

was higher and shelter unchanged.

IMMIGRATION TO CANADA DURING THE FOUR MONTHS
ENDED JULY 31, 1930

HHHE accompanying tables, compiled from
•* information supplied by the Department

of Immigration and Colonization, show the

nature and extent of immigration into Canada
during the four months ended July 31, 1930,

with comparative figures for the corresponding

period in 1929. Out of a total of 53,273 immi-
grants 19,317 or 33 per cent were British, 12,075

or 21 per cent were from the United States,

11,109 or 19 per cent were of Northern Euro-

pean races and 15,772 or 27 per cent were from
other countries.

STATEMENT OF IMMIGRATION TO CANADA, FOR
THE FOUR MONTHS ENDED JULY 31. 1930, COM-
PARED WITH THE CORRESPONDING MONTHS
OF 1929

1929-30

-
Brit-
ish

From
U.S.A.

North-
ern

Europe-
an

Races

Other
Races

Totals

12,047
13,053
9.867
6,087

3,576
3,731
3,983
3,483

6,533
4,481
3,482
3,301

6,957
5,351
4,689
3,593

29,113
26,616
22,021

July 16,464

Totals 41,054 14,773 17,797 20,590 94,214

1930-31

-
Brit-
ish

From
U.S.A.

North-
ern

Europe-
an

Races

Other
Races

Totals

6,172
6,195
4,220
2,730

2,849
3,429
3,232
2,565

4,357
3,598
2,066
1,088

5,931
4,188
3,653
2,000

19,309
17,410
13,171

July 8,383

Totals 19,317 12,075 11,109 15,772 58,273

STATEMENT OF IMMIGRATION TO CANADA, BY
ORIGINS, FOR THE FOUR MONTHS ENDED

JULY 31, 1930
British

—

English 10, 096
Irish 3,086
Scotch 5, 521
Welsh 614

Totals

United States—
Northern European Races-
Belgian
Danish
Dutch
Finnish
French
German
Icelandic
Norwegian
Swedish
Swiss

Total

Other Races-
Albanian
Armenian
Austrian
Bohemian
Bulgarian
Croatian
Czech
East Indian
Esthonian
Greek
Italian

Japanese
Jewish
Jugo-Slav
Lettish
Lithuanian
Magyar
Maltese
Moravian
Negro
Persian
Polish
Portuguese
Roumanian
Russian
Ruthenian
Serbian
Slovak
Spanish
Spanish American
Syrian
Turkish

Total

19,317

12,075

198
729
296

1,933
230

6,285

627
655
155

11.109

6

16
95
3

160
287
166
38
42
234
512
108

1,127
300
25

319
1,725

10

1

93
1

3,050
5

114
739

4,963
85

1,521
6
1

17
3

15,772

Grand total

.

58,273
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STATEMENT OF IMMIGRATION TO CANADA, FOR
THE FOUR MONTHS ENDED JULY 31, 1930, SHOW-
ING SEX AND OCCUPATION

STATEMENT OF IMMIGRATION TO CANADA,
FOR THE FOUR MONTHS ENDED JULY 31, 1930,
SHOWING DESTINATION

- Via
Ocean
ports

From
U.S.A. Totals

8$x—
20,499
14,216
11,483

4,806
3,369
3,900

25,305
17,585

Children under eighteen..

.

15,383

Totals 46,198 12,075 58,273

Occupation—
Farming class

—

Males 14,839
2,527
5,570

1,964
366
650

2,062
628
489

1,019
540
262

102

8

8

6,344
627

513

3,803
3,877

1,696
492
782

392
107
112

1,060
323
233

914
397
221

35
3

3

356
19

709
1,691
2,530

16,535
3,019
6,352

Labouring class

—

2,356
473
762

Mechanics

—

3,122
951
722

Trading class

—

1,933
Females 937

483
Mining class

—

Males 137
11

11

Female domestic servants
18 years and over 6,700

646
Other classes

—

1,222
5,494
6,407

- Via
Ocean
ports

From
U.S.A. Totals

630
917
37

7,545
14,803
15,041
2,320
2,629
2,271

4

194
407
45

2,260
5,614

445
902

1,305
894

6

3

824

1,324
82

9,805
20,417

Prince Edward Island

15,486
3,222
3,934
3,165

10

3

1 1

Totals 46,198 12,075 58,273

* Winnipeg is the destributing point for the three Prairie

Provinces.

STATEMENT OF RETURNED CANADIANS FROM
THE UNITED STATES, FOR THE FOUR MONTHS
ENDED JULY 31, 1930

- Canadian
born

citizens

British
subjects
with

Canadian
domicile

Natural-
ized

Canadians
with

domicile

Totals

2,654
3,114
2,812
3,053

156
142
285
310

118

103
212
131

2,928
May 3,359

3,309
July 3,494

Totals 11,633 893 564 13,090

REPORT OF OVERSEA SETTLEMENT COMMITTEE FOR 1929

A CCORDING to the Report of the Over-

sea Settlement Committee for the year

1929, the total number of British settlers who

went overseas in that year, under the Empire

Settlement Act, was 72,213, as 'Compared with

47,855 in 1928. The total of 72,213 includes

37,140 persons who sailed to Canada at the

special £10 o>oean passage' rate which has been

granted by the' British North Atlantic steam-

ship lines, as from January 1, 1929, for British

subjects normally resident in Great Britain

ind Northern Ireland proceeding from this

country to Canada for the purpose of per-

manent residence in the Dominion. The
number who sailed' for Canada with assisted

passages under the Empire Settlement Act

din 1920, was 21,615, as compared with 24,889 in

1928, and with 27,113 in 1927.

The following Table shows the total sailings

under the Empire Settlement Act to the

several Dominions in each of the years 1927,

1928, and 1929:—

Dominion 1927 1928 1929

27,113
29,136
4,446

221

24,889
20,603
2,175

181

58,755
11,525
1,849

84

Total 60,916 47,855 72,213

It will be seen that, while there was a large

increase of emigrants to Canada in 1929,, there

were further great reductions in the number
of emigrants to Australia and to New Zealand.

The emigrants to Australia were little more
than a third, and those to New Zealand less

than a sixth, of the numbers in 1*928. The
total number of departures under the Empire
Settlement Act from 1922, when the Act came
into force, to the end of 1929 has been 369,766.

The 1 combined effect of the £10 passage rate

to Canada and of the restrictions imposed by
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the Canadian Government, aa foam Janiuaey

1, 1929, on the immigration of single mem

from certain foreign countries has been to

produce a groat change an the proportion of

British to foreign immigration into Canada

during the year. Whereas the immigrants in-

to Canada from Great Britain increased from

55,S4S in 1928 to 65,716 in 1929, the number

from foreign countries (other than the United

States) feil from 81.001 in 1928 to 64,378 in

1929.

The report refers to the hindrances to

migration into each of the Dominions in

1929—in Canada, an abnormally poor harvest,

accompanied by financial depression and a

stringency in the employment market; in

Australia, a serious drop in the price of wool,

a shortage in the wheat crop, and severe un-

employment throughout the Commonwealth;
in New Zealand, conditions which, though

showing a steady improvement, necessitated

the continuance of a partial embargo on as-

sisted migration.

Special attention has been given by the

Oversea Settlement Committee to the en-

couragement of the imigrationi of women.
During 1920, for the first time since the pass-

ing of the Empire Settlement Act, the number
of women who received assisted passages

under the Act exceeded the number of men

U4,047 against 12,801). This is exclusive of

the men and women (23,000 and 10XXX) re-

spectively) sailing to Canada under the £10

passage rate.

The report mentions that more consider-

ation is now being given to the opportunities

abroad for well educated girls. A recent in-

vestigation in Canada by the secretary of the

Society for the Oversea Settlement of British

Women shows that there are good oppor-

tunities for young women of good education

in that Dominion, if they are willing to adapt

themselves to new conditions and to work

their way up.

Reference is made in the report to the

facilities now existing in this country for the

preliminary testing and training of intending

settlers (men, women, and boys).

Under the Widows, Orphans, and Old Age

Contributory Pensions Act. 1029, pensioners

tinder the Contributory Pensions Acts are

now entitled to receive their pensions while

they are in any part of the British Empire;

and insured persons who emigrate to any part

of the Empire may keep up their insurance

for pensions as voluntary contributors. These

provisions came into force on January 2, 1930.

Immigration Regulations in France

The French Minister of Labour recently

issued instructions laying down the pro-

cedure to be followed by persons who have
entered the country without permission to

take employment, and who subsequently de-

sire to obtain work.

A considerable number of foreigners enter

France each year as ordinary travellers, and

after remaining in the country some time

obtain emplojTnent as paid industrial workers.

There is no legislation in force which requires

foreign workers entering France to obtain

special permission from the immigration

authorities, although this is done by the great

majority of immigrants. The Labour Market

Protection Act. however, regulates the em-

ployment of aliens in France, and, among
other provisions, makes it an offence to em-

ploy an alien who does not possess the

necessary documents, including a licence to

work for hire. Any person who employs an

alien must see that the latter possesses an

carried out before the alien worker enters

France, or at the time of entry.

As regards persons who obtain employment

after entering France, the instructions which

have now been issued by the Ministry of

Labour provide that an application for a

worker's identity card must be submitted to

the proper quarter, accompanied by certain in-

formation which must be entered on a special

form, a certificate from the employer and a

medical certificate. The applicant is given a

receipt for the documents. The employer's

certificate must be endorsed by the local

authorities and is valid for one month only.

It must state the nature of the employment,

the wage offered, and the period of engage-

ment, which must ba defined precisely and

must not be less than three months or more

than one year. The medical certificate must

be made out on a special form. No medical

certificate is required from aliens who have

resided in France for three years, French

women who have lost their nationality by
identity card in which he is described as a marrying an alien, or the children under 18

worker. These cards are issued by the Gov- years of age of foreign workers, provided that

eminent Department concerned, after approval they entered the country in the company of

of the contract of employment and inspection their families or to join them, and have re-

of documents identifying the worker. In the sided in France for one year, and that then-

great majority of cases these formalities are parents are legally established in the country.
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RECENT LEGAL DECISLONS AFFECTING LABOUR

Workman Who Reports Defective Con-
ditions Does Not Assume Risk

An employee in a sawmill in Nova Scotia

sustained injury while operating a circular

saw. He brought action against his employer
for damages, alleging that the latter had negli-

gently allowed the saw and its supporting frame
to fall into disrepair and become unsafe, and
that the apparatus was not provided with
guards, as required by the Nova Scotia Fac-
tories Act. The employer denied the allega-

tions as to negligence, and pointed out that if

the saw and frame were in the condition

alleged, they were so to the knowledge of the

plaintiff, and that the plaintiff had voluntarily

undertaken to operate them. He also pleaded

that there was contributory negligence on the

part of the plaintiff.

The Nova Scotia Supreme Court, which
heard the case, found that there was a defect

in the condition and arrangement of the

machinery, and that Part II of the Work-
men's Compensation Act (Revised Statutes of

Nova Scotia, 1923, chapter 129) applied. Part
II provides that in cases where an accident

has been caused by the negligence of an em-
ployer, the injured employee may recover

damages. The judgment quoted the follow-

ing sections of Part II:

—

87. (4) A workman shall not by reason only
of his continuing in the employment of the
employer with knowledge of the defect or negli-

gence which caused his injury be deemed to
have voluntarily incurred the risk of the injury.

88. A workman shall hereafter be deemed
aot to have undertaken the risks due to negli-
gence of his fellow workmen, and contributory
negligence on the part of a workman shall not
hereafter be a bar to recover}?- by him or by
any person entitled to damage under the Fatal
Injuries Act, in an action for the recovery of

damages for an injury sustained by, or causing
the death of the workman while in the service

of his employer, for which the employer would
otherwise have been liable.

89. Contributory negligence on the part of the

workman shall nevertheless be taken into ac-
count in assessing the damages in any such
action.

In regard to the employer's contention that

the workman voluntarily assumed the risk, the

court found that the latter had on several

occasions told the employer of the condition

of the machine, and that he was assured that

he could depend upon it.

" I am unable," the judge concluded, " to

find that the plaintiff, in view of his continued

protests voluntarily assumed the risk. The
consent to run the risk must be proved by

the defendant who invokes the maxim volenti

non fit injuria; and I am of the opinion that

it has not been proved in this case.

" The statute takes away the defence of

contributory negligence on the part of the

plaintiff, and that feature, therefore, cannot

be taken into consideration under section 89

above quoted or under the Contributory Negli-

gence Act, 1926 (N.S.), c. 3, if the latter has

in fact any application to actions under Part

II of the Workmen's Compensation Act."

Judgment was given the plaintiff for $731

and costs, the judge remarking that if Part I

of the Workmen's Compensation applied to

this case a considerably larger amount would

be awarded to plaintiff.

—(Leopold versus Wile (Nova Scotia),

1930, S Dominion Law Reports,

page 445.)

Interpretation of "Total Disability"

A carpenter held two policies of insurance

which provided that in case of his total and

permanent disability the insurer would pay
the face value of the insurance. In June, 1928,

the premiums having been paid up to date,

he sustained severe injuries in the course of

his occupation as carpenter, the lower part of

his body, including his legs and feet, being

completely paralyzed. The policies contained

the provision that in case the insured sustained

the amputation of both legs the insurer would

pay an indemnity as for total and permanent

disability. In the present case the insurer re-

fused to pay the indemnity, the claimant's

legs not having been amputated.

The Superior Court of Quebec maintained

the judgment of a lower court, holding that

the insured was entitled to recover the speci-

fied indemnity on account of the permanent

paralysis of both legs, even although the am-

putation in such a case is prohibited by surgi-

cal science. On this point the judgment stated

as follows :
" Although the policy by its terms

mentions only the fact of amputation, never-

theless the juridical and true intendment of

such provision in the policy is to accord to the

assured the benefits specified not by reason

of the mere fact of amputation of both feet,

but by reason of the happening from some ad-

missible cause of a condition in the feet which

makes amputation to be imperative or proper,

and for these reasons, namely:

—

" 1. If the wording alone of the policy were

to be followed, and if the mere fact of amputa-

tion of both feet to give rise to the right, then

the assured might voluntarily and without any

proper cause, have his feet amputated and

claim the benefit, nevertheless such an inter-
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pretation should be placed upon these words
of the policy as this proceeding on the part

of the assured would be assimilable to suicide

and would render the claim illegal (Civil Code,

2593)

;

"2. In the law of insurance of this province,

in general, constructive total loss is assimilable

to absolute total loss (Civil Code, 2522, 2585),

and here it may fairly and rightly be said that

plaintiff has suffered a constructive total loss

of both feet, even of both legs."

—Trcmblay versus Prudential Insurance

Company (Quebec), 1930, No. 7-8, Rap-
ports Judiciaires (Cour Superieure) page

297.)

Determination of Average Weekly Earnings

A decision in reference to the assessment of

the compensation payable to a workman who
has been partially incapacitated by an acci-

dent, was rendered by the House of Lords on
July 30. In 1927 the workman in the case

sustained an accident in the course of his em-
ployment. After a period during which he was
totally incapacitated, he resumed work for the

same employer, but, owing to his partial in-

capacity, at a lower rate of pay. A question

arose between the workman and the employer

as to the amount which the former should re-

ceive under the section of the Workmen's
Compensation Act which provides as follows:

"' The weekly payment in case of partial in-

capacity shall be one-half the difference be-
tween the amount of the average weekly earn-
ings of the workman before the accident and
the average weekly amount which he is earn-
ing, or is able to earn in some suitable em-
ployment or business after the accident."
The employer contended that the length of

the working week in the occupation followed

by the workman after his accident was 5^

days, while the workman stated that his actual

working time was 5 days per week.

The County Court Judge awarded the work-
man an amount that was based upon actual

earnings before and after the accident. He
said :

—
"I award the applicant a weekly pay-

ment equal to half the difference between the

amount of his average weekly earnings before

the accident and the average weekly amount
which he is actually earning in his presnt suit-

able employment with the respondents. I

refuse to assume that he is able to earn a

hypothetical figure for a hypothetical week'y

work, •vhich neither he nor his fellow work-
men in the gauge department have any op-

portunity to undertake."

The Court of Appeal subsequently reversed

the decision of the County Court, on the

ground that 5£ days a week was the normal
working time in the workman's later employ-
ment, and that "where a man was actually

earning wages the compensation to which he

was entitled was to be assessed by reference

to the normal earnings under normal market
conditions in that employment, and not by
reference to his actual earnings in the condi-

tions prevailing at the time."

The House of Lords restored the award of

the County Court Judge, pointing out that the

arbitrator was not bound to assess compensa-
tion on the basis of what the workman would
have been earning if the conditions of em-
ployment in his occupation had been more
prosperous than they actually were.

(White versus London and North Eastern
Raihoay Company (House of Lords), 1930,

The Times, Law Report, July 30, 1930.)

Weekly Half Holiday in British Columbia

In a test case which was heard in the

Magistrate's Court at Victoria, British Colum-
bia, the proprietor of a barber shop was fined

the nominal sum of $5 under the provisions of

the Weekly Half Holiday Act (Revised Sta-

tutes of British Columbia 1924, chapter 273), on
a charge of having kept employees at work for

more than 30 minutes after closing time. The
magistrate pointed out that while one sec-

tion of the Act provided that an employee
must not be kept longer than thirty minutes
after the closing time, another clause provided
that a customer entering a shop before closing

hours could be served. The contention of the

defence was that customers had been in the

shop before 1 o'clock. In the magistrate's

opinion, since a "permanent wave" required

from two to four hours' work, it would be
possible for an employee to lose his whole
holiday if forced to stay at work on such

a task. In that event the whole effect of the

Act would be lost.

Counsel for the defence, intimated an appeal

would be made to the Supreme Court.

Mr. Netson R. Craig, K.C., chairman of the

Saskatchewan Workmen's Compensation
Board, recently called the attention of em-
ployers of labour in the province to certain

sections of the Act which forbids employers

to make any deductions from the wages of

their workmen in respect to the accident fund

and the provisions of medical aid. Section

19 expressly forbids deductions from wages

in connection with the accident fund; while

Section 48 (6) makes it unlawful to levy a

contribution from the employee toward the

expense of medical aid, except where such aid

is given by an arrangement between the em-
ployer and employee which has been approved

by the Workmen's Compensation Board.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

Monthly Summary

A MODERATE decline in the number of

employees on industrial payrolls in

Canada was shown at the beginning of

September, according to returns received by
the Dominion Bureau of Statistics from 7,334

firms, each with a minimum of 15 employees,

representing practically every industry except

agriculture, fishing, hunting and highly

specialized business operations. These firms

employed 1,023,633 persons, as compared with

1,042.441 in the preceding month. The
employment index number (with the average

for the calendar year, 1926, as the base=100),

stood at 116-6 on September 1, as compared
with 118-8 on August 1, 1930, and with 126-8,

119-1, 111-0, 106:2, 97-8, 94-2, 101-2, 94-8, and
89-8 on September 1, 1929, 1928, 1927, 1926,

1925, 1924, 1923, 1922, and 1921, respectively.

At the beginning of September, the percent-

age of unemployment reported to the Depart-

ment of Labour by local trade unions was
9-3, compared with percentages of 9-2 at the

beginning of August and 3-5 at the beginning

of September, 1929. The September percent-

age was based on the reports received from a

total of 1,630 labour organizations, with an
aggregate membership of 196,048 persons.

Reports received bj' the Department of

Labour from the offices of the Employment
Service of Canada indicated a substantial

increase in the business transacted during the

month of August, when compared with that

of the previous month, but a marked decline

from the transactions of August last year,

there having been recorded during the month
under review 36,572 vacancies, 52,945 applica-

tions for work, and 34,792 placements in

regular and casual employment.
The average cost of a weekly family budget

of twenty-nine staple foods was $10.38 at the

beginning of September as compared with

$10.65 for August; $11.64 for September, 1929;

811.15 for September, 1928; $10.87 for

September, 1927; S10.94 for September, 1926;

$10.81 for September, 1925; $10.28 for

September, 1924; S10.46 for September, 1927;

$10.94 for September, 1926; $10.81 for Sep-

tember, 1925; $10.28 for September, 1924;
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$10.46 for September, 1923; $10.28 for Sep-

tember, 1922; $11.82 for September, 1921;

$15.95 for September, 1920; $16.92 for June,

1920 (the peak); $13.31 for September, 1918;

and $7.83 for September, 1914. In whole-

sale prices the index number calculated by the

Dominion Bureau of Statistics, based upon
prices in 1926 as 100, continued to decline,

being 82-5 for September, as compared with
84-1 for August; 97-3 for September, 1929;

95-4 for September, 1928; 97-1 for September,

1927; and 98-5 for September, 1926.

The loss in working time caused by indus-

trial disputes in Canada during September
was much greater than in the preceding

month, and was also greater than the loss in

September last year. The increase was due
to dispute in various coal mines. Eleven
disputes were in existence at some time during

the month, involving 2,599 workers, and
resulting in the loss of 13,452 working days.

Corresponding figures for August, 1930, were

:

three disputes, 65 workers, and 484 working
days; and for September, 1929, eleven dis-

putes, 1,123 workers, and 12,145 working days.

During September the De-
Industrial partment received reports

Disputes from the Board of Con-
Investigation ciliation and Investigation

Act appointed to deal with the

disputes respectively be-

tween the Canadian National Railways and
the officers and crews of the steamship

"Prince Edward Island"; and between the

Hydro-Electric Commission of Hamilton,

Ontario, and its electrical workers. One new
application for the appointment of a Board
was received during the month. A full

account of recent proceedings under the Act,

including the text of the reports, appears on
page 1126 of this issue.

This issue contains an
Unemployment account of the measures

Relief Act, so far taken by the

1930 Minister of Labour in

giving effect to the pro-

visions of the Unemployment Relief Act,

1930, which was passed at the special session
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of Parliament of Canada last month (Labour
Gazette, September, 1930, page 1050). The
report includes the text of the Regulations

under the Act, an account of the agreements

drawn up between the governments of Canada
and of the several provinces, and also of

agreements between the Dominion and the

principal railway companies for furthering

undertakings tending to provide work for the

unemployed.

Two acts, the Unemploy-
Unemployment ment Relief (Tax) Act,

relief in New 1930, and the Prevention

South Wales and Relief of Unemploy-
ment Act, 1930, which were

passed by the legislature of New South Wales
and assented to in June, provide for the

assessment and collection of an unemploy-
ment relief tax and the establishment of a

council for the prevention and relief of un-

employment, and an unemployment relief

fund. The council, the membership of which

includes the Colonial Treasurer, the Minister

for Labour and Industry, the Minister for

Local Government, and five members
appointed by the Governor, is empowered to

formulate and investigate schemes for the

relief of unemployment, including the train-

ing of suitable unemployed persons, to recom-

mend expenditure or loans from the Unem-
ployment Relief Fund, and to co-operate with

public bodies in relief schemes. The Gov-

ernor is empowered to appoint committees

of employers and workers in any trade or

industry to consider means of increasing its

industrial efficiency and to confer with the

Council.

In works officially declared as being for the

relief of unemployment all wages, hours, and

mode, terms, and conditions of employment

are to be such as the Minister for Labour

and Industry may from time to time direct.

Relief schemes initiated by the Council are

to be financed from an unemployment relief

fund to be opened within the Colonial

Treasurer's accounts, into which are to be

paid, in addition to such sums as Parliament

may appropriate from other accounts, the pro-

ceeds of the unemployment relief tax levied

at the rate of threepence in the pound on

(a) the net assessable income of every person,

other than a company, whose total income

exceeds £80 a year, during the income year

ending June 30, 1930; (b) the net assessable

income derived by every company during the

income year ending June 30, 1930; (c) the

income from employment of every person,

other than a company, who is paid at a rate

of not less than thirty shillings a week, during

the income year commencing July 1, 1930.

Income from pensions and certain other

sources is exempt from the tax.

Facts for Workers, the

Control of monthly review published

technological by the Labour Bureau,

unemployment Incorporated, of New York
City, discusses "Unemploy-

ment and its Remedies," in its issue for

October. After dealing with the problems

presented by the large class of persons Who
have been laid off without pay, by those

working on short time and by seasonal

employment, the writer proceed® to discuss

the "technological unemployment" which is

caused by improvements in machinery. He
points out that "the only feasible attack on
technological unemployment is to attempt to

narrow as much as posible the lag between
discharge and re-employment. This means,

not fighting the machine, but controlling its

rate of introduction, and in addition timing

its introduction. To illustrate, suppose a new
machine is invented which will displace ten

workers, and that a factory can use ten of

these machines. If it installs one machine a

month and thus discharges ten employees a

month over a period of ten months, there

seems to be much less serious unemployment
situation created than if it installs all ten

machines simultaneously and throws 100 men
on the labour market at one time. Further-

more, if the introduction of machinery were

timed to coincide with periods of general

business prosperity when cyclical unemploy-
ment is at a minimum, the problem, again,

would be less aggravated than if machines
were introduced during times when business

is on the downgrade and cyclical unemploy-
ment on the rise."

The writer further suggests that working
contracts ought to embody rules regulating

the introduction of machines, both in respect

to the time and rate of their introduction.

In its issue for September

Shorter the Canadian Congress

working hours Journal, the monthly maga-

as remedy for zine published by the

unemployment Trades and Labour Con-
gress of Canada, discusses

the shorter working week as a partial remedy
for unemployment. " Slowly but nevertheless

surely," it is stated, "it is being recognized

that with greater efficiency in production a

curtailment of the hours worked by those

actually engaged therein, and a wider spread

effected, must ensue, if consumption of the

commodities produced is to be equitably con-

summated. The International Federation of

Trades Unions at their conference held re-
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cently at Stockholm, formulated a policy urg-

ing the introduction of the forty-four hour

week as a minimum demand. It was gen-

erally recognized by the delegates in attend-

ance that that must be considered as a mini-

mum only, inasmuch as there were a number
of countries where industry had demonstrated

its ability to meet the demands with a still

lower standard of working hours. This atti-

tude is fully in harmony with the policy that

organized labour has consistently urged as a

means of adjusting our financial and industrial

equilibrium.

"

The Journal points out that the benefits of

shorter working hours are now recognized not

only by organized labour, but also by some
of the leading economists, and quotes the re-

cent statement of a German industrialist that

"It is necessary to adjust working hours to the

perfection of modern tools. The working

hours of industrial wage earners must be fun-

damentally reduced from forty-eight to thirty-

six hours." "It is obvious," the Journal con-

tinues, " that the immediate results would be

the absorption of large numbers of unem-
ployed who are now an unproductive burden
upon the economic system. This in its turn

will give all workers more leisure time—which,

as we know by experience, creates new needs

and thus new opportunities of work."

The bricklayers at Toronto affiliated with

the Bricklayers', Masons', and Plasterers'

Union, at a meeting held early in September,

voted unanimously to adopt a three-day work-
ing week for the purpose of counteracting un-

employment in the trade. The Contract

Record and Engineering Review stated in its

issue of September 10 that the movement has

the support of the employing contractors, and
Mr. Joseph Bamber, secretary of the Toronto
local union, gives credit to the contractors

for their share in devising the scheme. Mr.
Bamber explained that the purpose of the

three-day working week was to distribute em-
ployment more evenly among the members
of the craft. About fifty per cent of the union
bricklayers at Toronto, it was stated, were
without employment when the plan was
adopted. It was anticipated that the depres-

sion in the construction industry would not
be prolonged, and that the three-day working
week would therefore be a temporary arrange-

ment.

The fiftieth annual conven-
50th convention tion of the American Fed-
of American eration of Labour opened
Federation of at Boston on October 6,

Labour and had not concluded in

time to permit a full ac-

count of the proceedings to be ready for this

issue of the Labour Gazette. It is recalled

that the " A.F. of L." originated in a labour

congress which met at Pittsburgh on Novem-
ber 15, 1881. That congress was attended

by 107 delegates, representing about 250,000

original workers. The organization thus

created was named the Federation of Trades
and Labour Unions, starting with an affilia-

tion of eight national and international unions,

11 central bodies, and 42 local unions. There
were no State federations of labour at that

time. Dissenting assemblies of the Knights
of Labour made up a part of the affiliates. At
the annual meetings during the next four

years the chairman and secretary were chosen

from the delegates. A standing legislative

committee was created, however, which func-

tioned somewhat after the manner of the

present Executive Council of the A.F. of L.,

but no salaried officers were elected. Samuel
Gompers, a delegate from the International

Cigarmakers' Union, was chosen vice-presi-

dent of the first legislative committee, and
later became the committee president. Very
little progress was made during the five years

that the movement operated under the title

of the Federation of Trades and Labour

Unions, most of the energy being expended in

conflicts with the Knights of Labour. At the

convention held in Columbus, Ohio, in 1886,

there was a complete reorganization and the

title was changed to the American Federation

of Labour. Samuel Gompers was elected

president at that convention.

Provision has been made
First Aid by the Collegiate Board

instruction in for providing classes in

Saskatchewan "first aid" at the Balfour

Technical School at Regina.

This class was established for the purpose of

enabling employers in the Province to comply

with the regulations issued by the Workmen's
Compensation Board under the Act of 1929

(Labour Gazette, April, 1930, page 392).

Regulation 27 is as follows:

—

"Every employer having twenty-five (25)

or more workmen usually employed shall

provide and maintain in his factory, shop,

warehouse or other place of employment or

in each factory, shop, warehouse or other

place of employment, if he has more than one,

a room thereof which shall be available and
suitable for use as a first aid room and which
shall at all times be kept sanitary and in

charge of a clerk, workman, nurse or other
person who has taken a course in first aid to

the injured."

At the conclusion of the course certificates

will be given to students who are able to

satisfy the Saint John Ambulance Association

of their proficiency.
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The Dominion Bureau of

Canada Statistics has just published

Year Book the 1930 edition of this

for 1930 official statistical annual of

the resources, history, in-

stitutions and social and economic conditions
of the Dominion. The new Year Book con-
tains many new features, including important
new material on retail prices (Labour Gazette,
March, 1930, page 344). The "Labour and
Wages" section gives an analysis of the occu-
pations of the people, based on the Census
reports; a summary of the activities of the
Federal and Provincial Departments of

Labour; statistics of organized labour, fatal

industrial accidents; workmen's compensation;
strikes and lockouts; employment and unem-
ployment; old age pensions; and a summary
of recent labour legislation. Another chapter
of this section deals with wages and the
sost of living.

Among the more important special features

incorporated in the present edition are the
following: an article on the temperature and
precipitation of Northern Canada; improved
statistics of the operations of the Ontario
Hydro-Electric Power Commission; an im-
proved treatment of radio-telegraphy and
radio-telephony; an enlargement of the bank-
ing chapter to include statistics of the profits

and dividends of the banks; an enlarged
treatment of government and other savings
banks; an extension of the statistics of com-
mercial failures. The appendix contains

preliminary figures on immigration and trade
for the fiscal year ended March 31, 1930.

The wide range of subjects dealt with in

the Year Book may be seen in the main
titles of the chapters, which are as follows:

Physiography; History and chronology; Con-
stitution and government; Population; Vital

statistics; Immigration; Survey of production;

Agriculture; Forestry; The fur trade; The
fisheries; Mines and minerals; Water powers;

Manufactures; Construction; External trade;

Internal trade; Transportation and communi-
cations; Labour and wages; Prices; Public

finance; Currency and banking; Loan and
trust companies; Insurance; Commercial
failures; Education; Public health and bene-

volence ; Miscellaneous administration ; Sources
of official statistical and other information

relative to Canada; The Annual Register,

1929.

It will be seen that the book is an
indispensable work of reference for students

of social and public affairs in Canada. The
Canada Year Book may be obtained from the

King's Printer, Ottawa, for $2.

The recent decision of the

British Trade Unions Congress on
Trade Union the subject of family allow-

Congress ances is briefly described in

rejects family the account of the proceed-

allowances ings on another page of this

issue. A joint committee
appointed by the General Council of the

Congress to consider this question had sub-

mitted two reports: that of the majority

favoured, and that of the minority opposed,

family allowances. The Congress, on the

recommendation of the General Council,

endorsed the opinion of the minority. The
latter report opposed the institution of a cash

allowance for children to be paid directly to

mothers. Leaving aside the question of the

probabljr adverse effect of such a system upon
wage negotiations and collective agreements,

the minority believed that such an allowance

would have to be an alternative to further

development of social services; and that if the

sum necessary to provide for such a system were
to be raised, nothing would be available for

developing the national health, education and
pensions services. The available funds, in

their view, would achieve far more valuable

results in the form of improved health, educa-

tion and other conditions of well-being for

the children if expended in developing the

social services than if spent in cash payments.
The report expressed the opinion that all the

funds available for social purposes, such as

health, education, and other social services,

should be spent in extending these services

until they are completed, rather than in pay-
ing cash allowances. The committee there-

fore recommended that before any decision

on family allowances is taken, provision out

of public funds should first be made for a

complete medical service for all children from
birth to the school-leaving age; for a pre-

natal and post-natal maternity service, to-

gether with a cash payment for each child

for the first year or two years after birth;

for the raising of the school-leaving age, with

adequate maintenance alowances during the

additional yes.v and for nursery schools for

children up to the age of admission to

elementary schools; for adequate healthy

houses, and for the elimination of tuber-

culosis and the supply of pure milk.

The British Trade Union
Empire policy Congress last month
of Trade Union accepted the report of its

Congress Economic Committee in

regard to development of

the economic relations between the various

members of the British Commonwealth of

Nations. The report proposed that regular
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economic conferences should be held every

three or four years, at which representatives

of Britain and the Dominions and colonics

could discuss and consult upon the economic

affairs of the Commonwealth. The delegates

would be appointed by the Governments on
somewhat the same lines that were adopted

in the case of the World Economic Confer-

ence, 1927. They would consist of the Gov-
ernment officials concerned with economic and
trade questions; representatives of industry,

both employers and employed; and repre-

sentatives of commerce, finance, shipping, and
agriculture. The conferences, it was sug-

gested, would observe continuity, and their

function would be to evolve an economic
policy for the British Commonwealth inde-

pendently of party politics. An inter-Com-

monwealth economic secretariat would be

created, on somewhat similar lines to the

economic organization of the League. Its

function would be to investigate economic
questions and problems affecting the Common-
wealth.

Dr. D. Jamieson, chairman
Old Age of the Old Age Pensions

Pensions and Mothers' Allowance

administration Commissions of Ontario,

in Ontario explained the working of

both these systems in a

paper read before the Union of Canadian
Municipalities at its annual convention at

Hamilton last month. Referring to the num-
ber of old age pensioners in the Province

Dr. Jamieson said:

—

'The short experience which we have had
with the administration of the act in the

province of Ontario, where it has been in

effect only since the first of November last,

has been very satisfactory, and when it is

considered we have had about 35,000 appli-

cations to deal with, and have already over

32,000 pensioners receiving monthly cheques,

with practically no complaints or criticism

from anjr source, wre should certainly feel we
have the machinery of the act in smooth and
satisfactory working order.

"When the act was passed in Ontario, it

w-as estimated we would have about 25,000

pensioners, but the number is far exceeding

our expectations, and I now believe we will

find it increased ultimately to exceed one per

cent of the population.

"The population of people over 70 years

of age varies considerably in the different

provinces—for example—in the west, where
the settlement has been of more recent date,

it is considered more of a young man's coun-
try. In British Columbia and the Prairie

provinces, the census shows there are about
18 over 70 in each thousand of their popu-

lation; in Manitoba the percentage is some-
what higher, and in Ontario there are 35

in every thousand. In the Maritime prov-

inces the number is much higher, and I

understand a survey has shown 46 out of

every thousand. New Brunswick does not

show so many, but it is considerably higher

than Ontario.

"The total number of pensioners on our

Ontario list for the last month was 31,967

and the total amount paid out in pensions

was $632,069.25, and while we have a death

rate of over 300 each month, we have about
700 or 800 new applications, so we estimate

there will be, when we reach the peak load,

about 35,000 pensioners and a yearly roll in

excess of $8,000,000, in adition to the cost of

administration."

Recent statistics of Old Age Pensions in

Canada are given on another page of this

issue.

The chief inspector of fac-

Workers' tories of the Union of

welfare South Africa, in his annual
movement in report for 1929, reviews the

South Africa work accomplished during

the ten years that have
passed since the Factories Act became law in

1919. " Looking back over the last ten years,"

he says, M
it is possible to judge the long

strides which have been taken in this most
important side of industrial operations. It is

no exaggeration to say that, apart from one

or two factories, welfare work, even in its

most primitive form, was unheard of. . . .

As the first period of registration expired, the

worst type of factory was eliminated. Em-
ployers were persuaded, where possible, and
required, when persuasion failed, to move to

other premises. Plans for new factories in-

cluded adequate cloakrooms and lavatory ac-

commodation, and in some instances provi-

sion was made for lunch and recreation rooms.

Factories were removed from the congested

areas to spacious premises in the suburbs. The
contrast of the old conditions, with the new
factories which now exist, is almost impos-

sible to describe. Some of the new factories

have exceeded all expectations in the welfare

provisions that are provided; recreation

clubs, including tennis courts, cricket and foot-

ball grounds are becoming a common sight.

" Another feature of this work is the almost

complete revulsion of feeling which has taken

place amongst manufacturers in regard to the

rest interval. In 1919 the suggestion that

workers be granted an interval in the morning
or afternoon or both was treated almost with

derision; to-day the opposite obtains; factories

where this practice is not carried out are the

exception, and occupiers agree that increased
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efficiency is the direct result. In most cases

workers finance their own tea clubs, but there

are cases where the employers provide refresh-

ments, and are satisfied that the money is well

spent."

The Proctor and Gamble
Stabilization Soap Company's " guaran-

plan of Proctor teed employment " plan

and Gamble was noted in the Labouh
Soap Company Gazette at the time of its

establishment about seven

years ago (August, 1923, page 829). This

company has its factories at Hamilton, On-
tario, and in various cities in the United
States. Colonel William Cooper Proctor, writ-

ing in the September issue of the Payroll

(Winnipeg), describes the system as follows:

—

" Fundamentally," he says " our system of

guaranteed employment is a rather simple one.

It is based on a plan under which our factory

employees are given a guarantee of full time
work for not less than forty-eight weeks in

each calendar year. We have only two re-

quirements for the employee who participates

in our guaranteed emplojmient plan, and the

principal one is that he or she must be a mem-
ber of the Profit Sharing Plan. This quali-

fication constitutes no hardship. Quite to the

contrary—it is distinctly advantageous. The
Proctor & Gamble Profit Sharing Plan is

merely an easy method for the employee to

own stock in the company and to accumulate
a fund which eventually establishes his or her

economic independence. The other require-

ment is that the employee must have been
with us for at least six months before he is

eligible. We do 'this because, naturally, it

takes some few months for us to find out

whether or not a man coming to work for us

is the proper type, and to find out whether
or not we want him as a permanent employee.
This also works both ways, because it gives

the employee a similar opportunity to make
up his mind whether or not he wants to stay

with us. . . .

" The guarantee plan was conceived several

years ago and it came about in this way:
Between boom periods and depression periods,

there was found to be very little variation

in the actual consumption of our products.

We recognized the fact that there is a uniform
consumption of our products month by month,
and that it should be possible to work out
some plan that would make for even and
uniform production. We knew that the big

factor in any man's life is his job—a steady

job—a job where he can count on a weekly
envelope for at least forty-eight weeks in the

year. If a man could be sure of this, he
could work out his life's problems with some

degree of assurance, and it is simply common
sense to remove the fear and uncertainty from
a man's life. . . .

" Now, naturally, the working out of the

plan was not easy. It meant, for instance, that

we had to estimate our sales by brands for

twelve months ahead. These estimates were
broken up into forty-nine weeks of equal

production. The company really counts on
operating forty-nine weeks in the year, which

is approximately the limit possible because of

holidays and necessary shut-downs for large

repairs. By dividing the production into forty-

nine weeks it automatically gives us one week
leeway in case it is necessary to take it, which

insures the forty-eight weeks full run. As an
example of how smoothly the plan is working

in our case, during 1929 the estimate of pro-

duction as set by our sales executives varied

less than ^ of 1 per cent from what was
actually produced.

" In the seven years that the plan has been

in effect, we have not decreased the schedule

of production established for any year. True,

it has been necesssary to erect more ware-

houses to take care of stocks which have ac-

cumulated and which will accumulate from

time to time. For instance in an active buy-

ing period our dealers have a tendency to buy
larger than the consumer consumption, and in

a depressed period that dealer liquidates his

stock, resulting in his buying less through the

depressed periods than is actually consumed.

However, if we estimate our sales properly,

and if we use our warehouses to take up the

slack when dealers are not buying evenly, the

plan is feasible, but it does mean an invest-

ment in warehouse stocks of considerable

money at certain periods of the year.

" We appreciate that our plan may not be

applicable to all businesses, but we do believe

that all plants should give consideration to

the stabilized employment plan as applied

to their own particular industry. A manufac-

turer may find that there is a portion of his

labour that can be taken care of under such

a plan. This would be a step in the right

direction toward the steady employment of

men, even though in some industries it may
be operative with only sixty-forty or even

twenty per cent of the force."

At the meeting of the Province of Quebec

Safety League held at Montreal on Septem-

ber 19, the question of organizing an annual

mid-winter conference for foremen and work-

ers was referred to the Round Table Confer-

ence of the Industrial Section for considera-

tion. It was announced that a Pulp and

Paper section had been formed, and that a

Metal and Chemical Section was under way.
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The new Public Welfare Department of

Ontario, to which reference was made in the

last issue of the Labour Gazette (page 997),

is to have charge oi the administration of the

provincial Old Age Pensions Act and the

Mothers' Allowance Act. These Acts were
formerly in charge of the Department of

Health of the Province.

The Winnipeg Trades and Labour Council
recently published the 1930 edition of its

" Legislative Year Book," containing a syn-

opsis of social and industrial legislation enacted

in the Dominion and in the Province of

Manitoba, together with information col-

lected from various sources relating to the life

of the people. The members of the Council
are recommended " to study the various

labour laws which more directly affect them
in their daily life, and keep a copy of this

book always on hand for ready reference."

quiry to investigate and report upon all mat-
ters relating to the welfare of blind persons in

the two provinces. Accordingly by an Order
in Council published in the Saskatchewan
Gazette, August 23, a commission was issued

to Mr. Olin H. Burritt, of Philadelphia, prin-

cipal of the Pennsylvania Institute for the

Instruction of the Blind, to conduct an in-

quiry into this subject in Saskatchewan.

The question of co-operation between school

and factory was discussed at an industrial wel-

fare conference held at Oxford during Septem-
ber. One of the speakers, a school inspector,

recommended that, with a view to giving a

direction to education, schools should have

the opportunity of visiting factories and re-

ceiving explanations of industrial processes.

The Government of Saskatchewan recently

complied with a request that the province

should join with the Province of Manitoba
in setting up a competent commission of in-

The Act respecting Mines and Mining,

which was passed by the Legislature of Mani-
toba at its recent session (Labour Gazette,

June, 1930, page 654), to take effect on pro-

clamation, has been proclaimed as being

effective as from July 15, 1930.

Profit-Sharing in Great Britain in 1929

Statistics issued recently by the Ministry of

Labour show the position of profit-sharing and

co-partnership in Great Britain in 1929. Al-

together 486 firms or societies had schemes in

operation, and as nine firms have each two
schemes the full number of schemes is brought

up to 495. The total number of workpeople

entitled to participate is 260,000. Particulars

of the working of schemes are not always

available, but the average amount per head
of the bonuses paid last year under 410

schemes (including schemes in operation al-

though no bonus was earned) was £9: 10s: 2d.,

or 4-8 per cent of average earnings. This is

the highest, average bonus (but not the highest

percentage of wages) recorded in the Min-
istry of Labour statistics, that go back to 1913.

Fewer than half the workpeople employed
by firms with profit-sharing schemes were par-

ticipants in their benefits. The 321 firms had
499,000 workpeople, of whom the schemes em-
braced 229,000. In the preceding year the

number participating, or entitled to partici-

pate in the schemes then in force was 223,000

out of a total of 487,000 persons employed.
The large proportion of non-participating

workpeople is the result in part, of certain

requirements for participation, such as the

attainment of a specified age or employment
with the firm for a minimum number of years;

but to a much greater degree it is governed
by the extent to which the workpeople are

able and willing to deposit savings with the

firm or to purchase shares in the undertaking.

The most usual type of scheme is the simple

arrangement under which a cash bonus, repre-

senting a specified proportion of profits, is

paid. In some cases the bonus rises or falls

with the dividend on capital. Cash bonuses

are paid in 40 per cent of existing schemes.

In other schemes bonuses may be placed in

a provident or superannuation fund, but more
frequently they are invested on behalf of the

employee in the capital of the undertaking.

The bonus in the gas companies' schemes is

often a percentage of wages varying inversely

(as dividends usually do) with the price

charged for gas, but in recent arrangements

the bonus varies directly with the dividend or

is a fixed percentage of the amount paid in

dividends.

There were 136 co-partnership schemes in

operation in 1929. Co-partnership schemes en-

courage employees to acquire capital in the

undertaking with which they are connected,

and thus to obtain some share in the control.

In addition there were 35 schemes in which a

definite part (usually one-half) of the bonus

is capitalized.

At the end of last year 165 co-operative

societies had definite profit-sharing schemes,

and practically all the 32,000 workpeople par-

ticipated.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION

Employment

HP HE employment situation throughout
-*• Canada was reported by the Superin-

tendents of the Employment Service of

Canada at the end of September to be as

follows :

—

In Nova Scotia most o.f the harvesting is

completed and farmers report an excellent

grain crop. The apple crop is smaller but
the fruit of better quality. There is very
little demand for farm help. The salmon fish-

ing season which closed towards the end of

the month was one of the most successful

in the history of the industry. Bank fisher-

men are about all in but report a fair season
only. There has been little activity in the
logging industry. Coal mines were operated
on fairly steady time with large quantities of

coal hoisted and shipped. Manufacturing
establishments with the exception of steel and
car plants at Trenton all reported conditions

favourable. Confectioners are busy preparing
for the Christmas trade. Building construc-

tion is being rushed to completion in New
Glasgow. Very little activity is reported from
Halifax and as a result many workers are

unemployed. There is a falling off in pass-

enger traffic. Freight transportation was
fairly heavy. The demand for domestics and
charworkers continued and many placements
were made.
The grain harvest in New Brunswick has

been completed and good crops are reported
from the northern districts. Farmers are now
busy gathering their root crops. Catches of

fish have been scarce owing to unfavourable
weather. There was a plentiful supply of

fresh fish. There is no demand for woodsmen
and very little information as to prospects

for the winter in the logging industry. Busi-

ness was good for breweries, food manufac-
turers and pulp mills. There was no improve-
ment in other manufacturing establishments.

Good progress was reported in several build-

ing construction contracts which provided
employment for a large number of workers.

Road construction is nearing completion.
Transportation was about normal with the

usual seasonal decline in passenger traffic.

Both retail and wholesale trade is good.
There was a good demand for domestic and
casual workers with sufficient applicants to fill

all positions offered.

Although the demand for farm workers had
declined at offices in the Province of Quebec,
Montreal was still making a number of place-

ments. Employment conditions in the logg-

ing industry have improved, orders for bush-

men coming in steadily and many placements
being made. The manufacturing industries do
not show much improvement. The most
encouraging reports are from Sherbrooke
where conditions are stated to be good
although cotton mills are on part time only.

Manufacturing in Quebec City is active.

There is an improvement in the boot and
shoe industr}' in Montreal. Textile and cloth-

ing factories in this city are also active but

the printing trades are not very busy. Hull
reports that factories are running with

reduced staffs. Although there are quite a

number of buildings in the course of erection,

the demand for help is not brisk. Street

paving is providing employment for large

numbers of workers in Montreal. Several

contracts are under way in Hull and Quebec,

but there is little activity among building

tradesmen in Sherbrooke. Trade in Montreal
continues active but moderate conditions only

prevail in Quebec and Sherbrooke. There has

been a curtailment in orders for domestics.

Applicants were numerous and could not be

readily placed.

In Ontario the demand for farm help had

become light with plenty of applicants,

experienced and otherwise, available for this

work, Silo filling and picking fruit and pota-

toes have provided jobs of short duration.

A number of potato pickers were placed by
the Fort William and Port Arthur offices.

Logging operations promised to be on a much
reduced scale this coming season and will by
no means afford sufficient employment for the

large numbers of bushmen who follow this

trade. Pulp cutting has taken a lot of men
for work at Iroquois Falls and the Port

Arthur office has made a fair number of place-

ments. The demand for log makers and
general bushmen continues good at Sudbury
and North Bay. There is very little demand
for mine workers. Canning is the only manu-
facturing industry that shows marked activity

at present. Other industrial concerns show no
improvement, further staff reductions having

taken place in some plants and others are

not taking on any new help though old hands
are in some cases being rehired. Notwith-

standing this, a feeling of optimism is gaining

ground and indications of a revival of factory

work is indicated, particularly in Guelph
where the situation looks much brighter.

Building activity is reported from Kitchener,

Kingston, Ottawa, Guelph and Sudbury. In

other centres work is drawing to a close and

no new projects are being commenced. A
considerable number of building mechanics
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have been placed at Saull Ste. Marie but

there as elsewhere there is no1 enough work

to absorb all the unskilled. Relief work on

sowers has been undertaken in several places

and some highway construction is still pro-

ceeding. There is a shortage of cooks-general

but sufficient applicants to meet the demand
for all other classes of domestic workers.

Applicants for casual work are considerably

in excess of the demand.

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

Trade, external, aggregate. ... S

Imports, merchandise for

consumption 8

Exports, Canadian produce. S

Customs duty collected S

Bank debits to individual

accounts 8

Bank notes in circulation 8

Bank deposits, savings S

Bank loans, commercial, etc.. -S

Security Prices, Index Numbers-
Common stocks
Preferred stocks

0)lndex of interest rates

<
2 )Prices, Wholesale, Index

number
(i)Prices, Retail, Family bud-

get 8

(
3)Business failures, number

(
3)Business failures, liabilities 8

(
2 )Employment, Index num-

ber, Employers' pay-roll

figures

(*) (^Unemployment, percent-

age (trade union mem-
bers)

Immigration
Railway

—

(*) Car loadings, revenue
freight cars

(
6
) Canadian National Rail-

ways, gross earnings S

(
7
) Operating expenses 8

Canadian Pacific Rail-

1930 1929

September

130-

96-2
92-9

82-5

way, gross earnings ©

Canadian Pacific Rail-

way, operating expenses,

all lines 8

Steam railways, freight in

ton-miles
Building permits 8

(
8
) Contracts awarded 8

Mineral Production-
Pig iron tons

Steel ingots and castings.. . . tons

Ferro alloys tons

Coal tons

Crude petroleum imports gal.

Rubber imports lbs.

Cotton imports lbs.

Timber scaled in British Co-
lumbia bd.ft.

Flour production bbls.

Sugar manufactured lbs.

Output of central electric sta-

tions, daily average k.w.h
(») Sales of insurance 8

Newsprint tons

Automobiles, passenger

(
l0

) Index of physical volume
of business

Industrial production
Manufacturing

20-75
173

2,647,123

116-6

9-3

290,920

20,856,948

Augupt July

148,519,060

77,906,294
69,290,228
12,032,112

2,801,605,985
166,154,609

1,404,118,280
1,260,490,851

125-1
97-1

i6-0

21-01
132

1,392,859

118-8

261,757

1,067,979

15,480,227

12,220,170

32,407,100

48,?95
55,808
3,012

162,456,559

84,550,935
76,407,506
12,819,790

3,093,985,410
152,177,140

1,402,027,767
1,277,341,949

132-0
97-4
100-2

85-

21-26
182

2,992,395

118-

10-6

5,383

September August

188,803,442

99,379,848
87,751,034
16,691,743

3,469,571,806
196,894,815

1,470,512,260
1,404,371,359

217-1
105-1
104-4

97-3

21-90
164

2,456,654

126-8

13,817,745
49,407,200

57,459
57,626
3,397

1,100,814
180,570,000
4,723,000
3,475,000

183,770,365

99,787,000

45,257,000
36,666,000

202,040

144-8
152-9
145-7

236,'

19,150,150
17,235,380

14,874,631

11,661,575

2,131,011,576
15,730,964
37,374,400

64,676
68,424
3,324

1,061,091
92,500,000
7,496,000
4,732,000

219,172,251
1,435,970

72,208,000

45,631,000
47,375,000

216,980
8,556

147-

161 •

161-

210,025,520

111,630,924
96,264,517
17,548,894

3,667,069,533
189,671,015

1,459,690,239
1,346,451,122

207-4
105-6
102-3

98-1

21-90
164

2,706,691

127-8

3-5

11,101

322,100

24,145,026
18,273,293

19,551,217

14,540,597

3,312,069,004
17,107,963
46,959,200

99,000
7,131

1,378,631
79,580,000
4,274,000
3,550,000

241,843,723
1,282,553

69,217,000

49,237,000
43,520,000

227,665
10,710

171-7
174-5
166-2

July

219,887,028

114,200,854
102,219,440
17,485,453

4,003,861,147
170,113,031

1,453,212,528
1,326,851,830

192-8
104-8
103-3

96-0

21-26
180

2,592,073

124-7

3-0

15,022

283,118

23,646,778
18,433,115

17,662,615

14,790,934

2,365,616,422
21,582,221
58,622,300

112,528
120,282
7,178

1,344,192
117,697,000
6,449,000
5,233,000

251,112,656
1,607,264

100,092,000

46,610,000
42,032,000

225,873
11,037

188-6
193-6
189-7

2-9

,465

278,016

24,194,500
20,192,946

19,078,500

15,185,843

2,790,513,154
22,702,584
57,940,700

129,827
7,030

1,289,517
114,783,000
7,178,000
6,447,000

262,502,571
1,602,843

79,960,000

45,506,000
55,799,000

229,045
13,600

182-3
192-2
193-7

(
6
) Excluding lines east of Quebec.

(
7
) Including lines eat of Quebec.

(
8
) MacLean's Building Review.

(
9
) Life Insurance Sales Research Bureau, Hartford, Conn.

(
!

| Calculated from yields of Ontario bonds.
i or group figures, see articles elsewhere in this issue.

(
3

) Bradstreet.
(
4
) Figures for end of previous months.

(») Figures for four weeks ending September 28, 1930, and corresponding previous periods.
.

(io) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,

exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-

ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports

•of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep and hogs; storage holdings of butter and cheese.
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A decreased demand for farm workers was
reported by Offices in Manitoba with large

numbers of applicants available. Several

women were placed by the Winnipeg Office

in casual employment as potato pickers. In

the logging industry conditions were quiet.

Manufacturing showed no improvement.

Good progress was made on all buildings in

the course of construction at Brandon but
no new work developed. Other centres report

little activity and prospects dull although

there was an increase in the number of build-

ing permits issued for dwelling houses in

Winnipeg. Trade was very quiet. Employ-
ment opportunities for domestic servants

declined, while there was an increase in the

number of applicants available.

In some districts in Saskatchewan threshing

was finished but this work has been delayed

by heavy rains in the districts served by
offices at North Battleford, Prince Albert,

Swift Current and Yorkton. The demand for

farm workers, however, has decreased gener-

ally and lots of applicants are available.

Farmers in the Estevan zone are not doing

any fall ploughing. Lumber companies in

the Prince Albert district anticipate a curtail-

ment of logging operations during the coming
season. Building construction is practically at

a standstill but highway and railway construc-

tion are being carried on in few centres.

There is little demand for female domestic

workers and although a few country orders

were unfilled, there were plenty of applicants

available at all offices.

As in (Saskatchewan threshing operations in

Alberta had been considerably curtailed owing

to heavy rains but with fine weather this work
will be completed in a few days in all districts

except that served by the Edmonton office

where a great deal of threshing has still to be
done. Although there is very little demand
for workers in the logging industry at present

it is expected that conditions will improve
during the coming winter. The coal mines
are gradually adding to their crews but so

far the outgoing tonnage is comparatively

small. There is very little building in pro-

gress except at Calgary and Edmonton. In

the former two large buildings have outside

work nearly completed and it is expected

that interior work, particularly for plasterers,

will be available shortly. Extensions and
reconditioning on the Northern Alberta Rail-

ways are still absorbing a great number of

men and this work will continue until

December. The manufacturing industries are

very quiet. Retail trade is improving but

wholesale trade is slow. There is a falling off

in the orders for female domestic workers

with no shortage of applicants.

Several offices in British Columbia report

a severe frost has killed most of the tomato
plants and a number of workers were thrown
out of employment in consequence. Apple
picking is in full swing and as the crop is

good lots of help is employed. A few orders

are being filled for farm work during the

winter. There is not much activity in the

logging industry. Any orders for workers are

easily filled as there is a large surplus of help

available. The mines at Kimberley are main-
taining their output and coal mines at

Nanaimo have taken on a few additional

workers. Other centres report the situation

as quiet. There is a large surplus of labour

available for this class of work. Building

construction showed a slight improvement
although some contracts were nearing com-
pletion. Activity in road maintenance and
construction was maintained. Trade gener-

ally was quiet. Work on the water front at

Vancouver continues brisk but no extra help

is required. Less activity in longshore work
was reported by Prince Rupert. There is a

shortage of cooks-general but a surplus of all

other classes of female domestic workers,

ofwhhelp

There was a slackening of in-

Employers' dustrial activity at the begin-

Reports ning of September, when the

7,334 firms who reported to

the Dominion Bureau of Statistics showed

a combined working force of 1,023,633

persons, as compared with 1,042,441 in

the preceding month. The index number
(average calendar year 1926 = 100) stood at

116.6, as compared with 118.8 on August 1,

1930, and with 126.8, 119.1, 111.0, 106.2, 97.8,

94.2, 101.2, 94.8 and 89.8 on September 1,

1929, 1928, 1927, 1926, 1925, 1924, 1923, 1922

and 1921, respectively.

All except the Prairie Provinces reported

contractions, that in the Maritimes being most
pronounced. In the Maritime Provinces, the

reduction was chiefly in construction, particu-

larly highway construction, but manufactur-

ing and transportation also released employees,

while mining and communications were

busier. In Quebec, there were losses, in

manufacturing, construction, logging and
communications, but transportation was
brisker. In Ontario, manufacturing as a whole

employed fewer operatives, and logging, com-
munications, construction, transportation and
trade also showed curtailment. In the Prairie

Provinces, mining, transportation, construction

and trade afforded more employment, but

manufacturing was slacker, notably in the

iron and steel and lumber divisions. In British

Columbia, there was a decline in employ-
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ment, chiefly in construction, while manufac-

turing, transportation and trade reported im-

provement.

An analysis of the returns by cities shows

that employment advanced in Windsor and

the adjacent Border Cities, Winnipeg and

Vancouver; in Quebec practically no general

change was noted, while in Montreal, Toronto,

Ottawa and Hamilton, curtailment was regis-

tered. In Montreal, manufactures showed
general contractions, but improvement was

indicated in transportation and construction.

In Quebec, gains in manufacturing were

largely offset by losses in construction. In

Toronto, manufacturing, construction and

trade recorded lowered activity, while only

small changes wore noted in other industries.

In Ottawa, declines were recorded in manu-
facturing and construction. In Hamilton,

manufacturing and construction reported con-

tractions. In Windsor and the adjacent Bor-

der Cities, automobile plants afforded greater

employment, but construction was not so ac-

tive. In Winnipeg, manufacturing recorded

a reduction, but improvement was noted in

construction. In Vancouver, increases in per-

sonnel were reported in manufacturing and
retail trade, while shipping was slacker and
only small changes took place in other groups.

Within the manufacturing group in the

Dominion as a whole, there were declines in

iron and steel, lumber, pulp and paper, rub-

ber, mineral and edible animal product fac-

tories, while the vegetable food, textile, elec-

trical apparatus, fur and non-ferrous metal
divisions recorded improvement. Coal, min-
ing, transportation, building and railway con-

struction and trade also reported increased

employment. On the other hand, logging,

communications and highway construction

showed curtailment, that in the last named
being particularly noteworthy.

An article elsewhere in this issue gives in

some detail the employment situation as at

the beginning of September.

Employment for local trade

Trade Union union members was main-

Reports tained in practically the same
volume during August as in

the previous month, the 1,630 unions from
which reports were tabulated, with a total of

196,048 members, showing 9.3 per cent of idle-

ness, compared with 9-2 per cent in July.

Fluctuations, however, occurred in the various

provinces, Nova Scotia, New Brunswick,

Manitoba, Saskatchewan, and Alberta unions
all indicating slight employment advances and
the remaining provinces some reduction in the

volume of work available. None of the
changes, however, were of a noteworthy char-

acter. All provinces suffered curtailment of

employment from August of last year when
3.5 per cent of the total membership reported

were without work, Quebec and Ontario
unions showing recessions which affected the

greatest number of workers.

A more detailed article, with tabular state-

ments, on unemployment among local trade

unions at the close of August, 1930, will be
found elsewhere in this issue.

During the month of August,
Employment 1930, the offices of the Em-
Office Reports ployment Service of Canada

made 36,027 references of

persons to positions and effected a total of

34,792 placements. Of these, the workers
placed in regular employment numbered
24,909, of which 20,627 were men and 4,282

women. Those placed in casual work totalled

9,883. Applications for work were received

at the offices from 40,319 men and 12,626

women, a total of 52,945, while vacancies re-

ported numbered 36,572, of which 27,341 were
for men and 9,231 for women. A substantial

increase was shown in the volume of business

effected when the above figures were compared
with those of the preceding month, but a
marked decline was recorded from the trans-

actions of August last year, the reports for

July, 1930, showing 26,150 opportunities for

employment, 42,024 applications made, and
25,293 placements effected, while in August,

1929, there were recorded 55,254 vacancies,

61,317 applications for work, and 51,313 place-

ments in regular and casual employment. A
report in detail of the work of the offices for

the month of August, 1930, may be found
elsewhere in this issue.

According to the monthly
Building report, prepared by the Do-
permits and minion Bureau of Statistics,

contracts the value of permits issued

awarded in 61 cities during August,

1930, was $13,817,745, as com-
pared with $15,730,964, in the preceding month
and with $21,582,221 in August, 1929.

According to the MacLean Building Review,

contracts awarded during September totalled

$32,407,100. (Construction, during the nine

months, all types, has decreased 19 per cent

from the same period of 1929. Buildings only
have decreased 28-2 per cent). Of this total,

$11,293,600 was for engineering purposes;

$10,319,100 was for business buildings; $8,449,-

500 was for residential buildings, and $2,344,900

was for industrial purposes. The apportion-

ment of the contracts awarded during Sep-

tember, by provinces was as follows: Quebec,

$14,156,200; Ontario, $10,762,900; Saskatche-

wan, $2,166,800; British Columbia, $1,842,000;
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Manitoba, $1,700,900; Alberta, $946,700; New
Brunswick, $604,500; Nova Scotia, $179,100;

Prince Edward Island, $48,000.

Production and Trade

Figures showing the volume
Industrial of production in certain in-

Production. dustries during recent months
and also in the corresponding

months last year, are shown in the table on
page 1121.

The Monthly Review oj Business Statistics,

published by the Dominion Bureau of Statis-

tics, states that the business recession was car-

ried farther during August, when industrial

operations after seasonal adjustment were at

a lower level than at any time since the re-

action began more than one year ago. The
official index of industrial production was
152-9 in August compared with 161.1 in the

preceding month. Among the industries which

were more active in the month under review

was the construction group, which obtained a

greater amount of new business in August

than in July. The flour and sugar industries

also were more active in the last period for

which statistics are available. After seasonal

adjustment, the output of automobiles showed

a slight gain from the low level of the pre-

ceding month. Imports of crude petroleum

were in heavier volume, indicating height-

ened activity in the petroleum refining in-

dustry. The production of newsprint showed
decline, suggestive of the unsatisfactory nature

of the demand in external markets. The prim-

ary iron and steel industry showed consider-

able contraction in operations during August.

Canadian coal mines produQed 1,100314

tons of coal during August, a falling-off of

17-2 per cent from the five-year average for

the month of 1,314,191 tons. Bituminous coal

raised during August amounted to 886,406

tons, sub-bituminous coal, 56,755 tons and

lignite coal, 157,653 tons. The output in Nova
Scotia was 536,585 tons, in New Brunswick,

16,831 tons, in Saskatchewan, 19,236 tons, in

Alberta, 388,307 tons, and in British Colum-
bia, 139,855 tons. Coal imported during the

month totalled 1,800,598 tons as against the

1925-1929 average for August of 1,917,501 tons.

Anthracite coal imports amounted to 367,753

tons, made up of 52-5 per cent from the
United States 33-1 per cent from Great Bri-

tain and 14-4 per cent from Russia. Canada
imported 1,432,587 tons of bituminous coal

during August; receipts from the United
States accounted for 98-9 per cent of this

total. Shipments of lignite coal from the

United States during the month were record-

ed at 258 tons. Exports of Canadian coal

amounted to 88,341 tons, an appreciable ad-
vance over the August five-year average of

71,477 tons. Increased tonnages exported to

Newfoundland accounted for the advance.

Coal made available for consumption in Can-
ada during August totalled 2,813,071 tons, a

decrease of 11 per cent from the 1925-1929

average for the month of 3,160,215 tons. Can-
adian coal included in the current month's
total amounted to 1,012,473 tons.

A summary of Canadian
External trade by the Department of

Trade. National Revenue shows that

in August, 1930, the merchan-
dise entering Canada for consumption
amounted to $77,906,294 as compared with

$84, 550,935 in the preceding month and with

$111,630,924 in August, 1929. The chief im-

ports in August, 1930, were: Iron and its pro-

ducts, $16,269,347; Non-metallic minerals and

products, $14,517,221; Fibres, textiles and tex-

tile products, $11,976,602.

The domestic merchandise exported dur-

ing August, 1930 amounted to $69,290,228, as

compared with $76,407,506 in the preceding

month and with $96,264,517 in August, 1929.

The chief exports in August, 1930, were : Agri-

cultural and vegetable products, mainly foods,

$21,869,618; Wood, wood products and paper,

$19,325,133; Animals and animal products, $7,-

381,374.

Strikes and Lockouts

The time loss due to industrial disputes

in September, 1930, was very much greater

than that occurring during August, 1930, when
no dispute of any magnitude was reported.

The number of workers involved also showed
a corresponding increase. As compared with

September, 1929, the figures for September,

1930, show that, although the same number
of strikes and lockouts occurred during the

month as compared with the same month last

year, there were over twice as many workers

involved, with a resulting increase in time

loss. Three strikes of coal miners throughout

Canada, involving substantial numbers of

workers, accounted for the greater part of the

increase. There were in existence during the

month eleven disputes, involving 2,599

workers, and resulting in a time loss of 13,452

working days, as compared with three dis-

putes, involving 65 workers and resulting in

a time loss of 484 working days in August,

1930. In September, 1929, there were on
record eleven disputes, involving 1,123

workers and resulting in a time loss of 12,145

working days. At the end of the month there

were two disputes recorded as strikes or lock-
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outs, involving approximately 1,400 workers.

These figures do not include those strikes and

lockouts in which employment conditions

were no longer affected luit which had not

been formally called off, or lapsed.

Prices

The average cost per week of a list of

twenty-nine staple foods for an average family

of five in terms of the average retail prices

in some sixty cities was again lower at $10.38

at the beginning of September, as compared

with $10.65 for August; $11.64 for September,

1929; $11.15 for September, 1928; $10.87 for

September, 1927; $10.94 for September, 1926;

810.81 for September, 1925; $10.28 for Sep-

tember, 1924; $10.46 for September, 1923;

S10.2S for September, 1922; $11.82 for Sep-

tember, 1921; $15.95 for September, 1920;

S16.92 for June, 1920 (the peak); $13.31 for

September, 1918; and $7.83 for September,

1914. Of the twenty-nine foods included in

the budget twenty-one were lower, the most

important declines being in the prices of pota-

toes, beef, veal, mutton, pork, bacon, cheese,

bread, flour, rolled oats, evaporated apples,

prunes and sugar. Prices of eggs, milk and

butter showed seasonal advances. Including

the cost of fuel and rent with that of foods

the total budget averaged $20.75 at the

beginning of September, as compared with

$21.01 for August; $21.90 for September, 1929;

$21.38 for September, 1928; $21.05 for Sep-

tember, 1927; $21.15 for September, 1926;

$21.02 for September, 1925; $20.65 for Sep-

tember, 1924; $20.97 for September, 1923;

S20.90 for September, 1922; $22.37 for Sep-

tember, 1921; $26.38 for September, 1920;

$26,92 for July, 1920 (the peak); $21.11 for

September, 1918; and $14.33 for September,

1914. Fuel and rent were practically

unchanged.

In wholesale prices the index number
calculated by the Dominion Bureau of

Statistics, based upon prices in 1926 as 100,

continued toward lower levels, being 82-5

for September, as compared with 84-1 for

August; 97-3 for September, 1929; 95-4 for

tember, 1928; 97-1 for September, 1927;

and 98-5 for September, 1926. In the classifi-

cation according to chief component materials

six of the eight main groups were lower, while

two were slightly higher. The Animals and

their Products group and the Non-Metallic

Minerals and their Products group advanced,

the former because of higher prices for milk,

butter, eggs, bacon, ham, hides and calf skins,

which more than offset lower prices for canned
-almon, raw furs, -teers and lambs, and the

latter mainly because of higher prices for

coal. The groups which declined were: the

Vegetables and Vegetable Products group, due

to lower quotations for grains, flour, bran,

shorts and rubber; the Fibres, Textiles and
Textile Products group, due to lower prices

for raw cotton, cotton sheeting, jute, hemp
and sisal; the Wood, Wood Products and
Paper group, because of lower quotations for

pulp and fir flooring; the Iron and its Pro-
ducts group, due to declines in the prices of

steel tank plates, automobile body plates and
steel sheets; the Non-Ferrous Metals group,

due to reduced prices for copper, brass, lead

and zinc, which more than offset somewhat
higher prices for antimony, silver and
imported copper wire bars; and the Chemicals
and Allied Products group, due to lower

prices for aluminium sulphate.

Farm Labour in Ontario

Crop Bulletin 184, published by the On-
tario Department of Agriculture, gives the

following information concerning the farm la-

bour situation in the Province in the last week
of August:

—

Labour is available over all farming sections.

Men are glad to get $2 a day (without board
in some cases) ; and though farm wages run

below and above this the figure is given in

many reports as an average rate; $40 a

month with board. No difficulty is experi-

enced in obtaining labour. One correspondent

says :
" It is a new experience for me to turn

good men off the verandah." In areas where
special crops create harvesting demand, $2.50

a day and board make the standard as against

$1.50 in other places. For steady jobs with

board, lower wages are arranged than for some
years have obtained. In general present rates

of wages as in other years depend on experi-

ence and ability; but it is noticeable this year

that the supply of experienced labour is fairly

ample. A Perth correspondent makes the ob-

servation applicable to other places as well:
" Any number of men around looking for

work." In eastern counties wages were quoted

anywhere from $25 to $50 a month with board.

In Durham and Northumberland experienced

men were offering at $30 and immigrants at

much lower wages. Help everywhere seems
plentiful, except domestics for housework, who
are as hard to obtain as before, where they

have not wholly disappeared. In regard to

experience and ability while farm labourers are

a varied enough class there is little variety

to the inexperience which the farm woman
(when she rarely gets the chance to engage a

girl) must be satisfied with.
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING THE MONTH OF SEPTEMBER, 1930

POURING the month of September reports
*-* were received in the Department of

Labour from two Boards of Conciliation and

Investigation established to deal with dis-

putes between (1) Canadian National Rail-

ways and certain employees comprising the

officers and crew of the ss. P. E. Island,

being engineers, mates, quartermasters, deck

hands, firemen, etc., members of the Cana-

dian Brotherhood of Railway Employees, and

(2) the Hydro-Electric Commission of the

City of Hamilton and certain employees,

members of Local Union No. 138, Interna-

tional Brotherhood of Electrical Workers.

Application Received

During September an application for the

establishment of a Board of Conciliation and

Investigation was received in the Department

from certain employees of the Paramount
Famous Players Corporation, being members
of the Montreal Musicians Protective Asso-

ciation, Local 406 of the American Federation

of Musicians. The dispute related to a pro-

posed agreement and particularly to the

clause providing for its cancellation. The
application stated that the number of

employees affected was forty directly and

seventy indirectly. In this case a Board of

Conciliation and Investigation could be estab-

lished only by mutual consent of the parties

concerned, and as joint consent was not

received no action was taken looking to the

establishment of a Board. The contract for

the musicians in one theatre expired on

August 31 and no musicians were employed
from that date. The musicians in three other

theatres ceased work on September 12. After

direct negotiations between the parties a

settlement was effected. Reference to this

dispute will be found in the article on Strikes

and Lockouts appearing elsewhere in this

issue.

Other Proceedings

A summary of the report of the Board of

Conciliation and Investigation which dealt

with the dispute between the Hydro-Electric

System of the Corporation of the City of

Winnipeg and certain of its employees being

linemen and cable splicers appeared in the

Labour Gazette, December, 1929 (p. 1333).

The dispute related to the men's request for

the abolition or modification of the agreement
governing appointment in the city's service,

which prevented the applicants from associat-

ing themselves with a trades union organiza-

tion. The report was unanimous and recom-

mended that the city allow the employees
concerned freedom of association, and that

the employees pledge themselves not to join

in any sympathetic strikes; also that the

union undertake not to call out their mem-
bers on a sympathetic strike. Whether such

modification of the agreement should relate

to the applicants only, or extend to all classes

of employees, was left to the decision of the

City Council. On September 3, 1930, the City
Council passed a resolution rescinding the

so-called "Slave Pact" in respect to all civic

employees.

Mention was made in the Labour Gazette,

March, 1930, of the receipt of an application

for the establishment of a Board of Concilia-

tion and Investigation from the employees of

the Sydney and Louisburg Railway (a sub-

sidiary of the British Empire Steel Corpora-
tion). Ninety-one employees were stated to

be directly affected by the dispute, the classes

involved being freight handlers, baggagemen,
trackmen and clerks, members of the Cana-
dian Brotherhood of Railway Employees. The
dispute grew out of the employees' request

for increased wages and minor changes in

working conditions. Through the mediation
of the Chief Conciliation Officer of the De-
partment negotiations between the disputants

were entered into and an amicable adjustment
was effected. The terms of the agreement are

outlined on another page of this issue.

Final Report of Board in Dispute Between Canadian National Railways and
Certain of Its Employees on the Railway Car Ferry, ss. P. E. Island

Reference was made in the August issue

of the Labour Gazette to the receipt in the

Department of an interim report of the Board
of Conciliation and Investigation established

to deal with a dispute between the Canadian
National Railways and certain employees be-

ing officers and crew employed on the Rail-

way Car Ferry, ss. P. E. Island, members of

the Canadian Brotherhood of Railway Em-
ployees. The request of the employees for a

schedule of wages and working conditions and
their demand to be represented in negotia-

tions by a person of their own choice were

stated to be the cause of the dispute. The
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personnel of the Board was as follows: Pro-

fessor Herbert L. Stewart, of Halifax, N.S.,

chairman, appointed on the joint recommen-

dation of the other Board members Mr

James Fncl. K.C., of Moncton, N.B., and Mr.

J I Cohen, of Toronto, Ontario, nominees

of the employer and employees respectively.

The final report of the Board, accompanied

by a signed agreement between the parties,

was received in the Department on Septem-

ber 16. The texts of the Board's report and

agreement follows:

—

Final Report

From Board of Conciliation and Investi-

gation appointed to Examine the Dispute

Between the Canadian National Railways

and Employees on the Car Ferry F. &•

Island."

Presented to the Minister of Labour,

September 15, 1930.

The Conciliation Board appointed to en-

quire into this dispute is glad to be able to

report that it has succeeded in bringing the

parties together, and that an agreement

governing wages and conditions of labour on

the car-ferry "Prince Edward Island was

signed to-day, in presence of the Board, by

representatives of the employer and of the

employees. A copy of the schedule, thus

adopted is appended to this Report.

This agreement, with a single exception, dis-

poses of all points lately at issue between the

parties. The matter on which it is not final

arises out of the interpretation of Article 2,

Clause (c), dealing with employees' repre-

sentation. It is there provided that in future

negotiations with the company the crew shall

be represented by an " Employees Com-

mittee." The representatives of the Railway

have made it clear that this clause is under-

stood by them to exclude any negotiator or

spokesman for the crew who is not a member

of the crew itself. This agreement is signed

by the representatives of the employees in full

consciousness that such will be the employers

interpretation. But in thus signing it the

representative of the crew made it plain that

those for whom he acted had in no way

abated their conviction that they should in

justice have complete freedom to choose any-

one they please—whether from their own

membership or from outside—as negotiator

with the company on their behalf. Ine

reasonableness of this claim they still assert,

and will continue to assert.

On this question the Board, after hearing

and considering reasons on both sides, finds

itself in agreement with the employees (Mr.

Friel dissenting), and recommends that their
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right to unfettered choice of a negotiator

should be recognized. The Board has reached

this conclusion on the ground (a) that the

negotiating of a complicated schedule calls

for experience and knowledge which cannot

fairly be expected from working members of

a ship's crew; (b) that complaint, for example

of grievances against the management

of a ship cannot without embarrssment

and difficulty be made by employees

who must remain under the control of

those they have to blame; and (c) that,

in general, as set forth in the well-known

judgment of the Chief Justice of the United

States on May 26, 1930, collective action on

the part of employees would lose its principal

value "if representation were made ^ futile by

interference with freedom of choice."

Respectfully submitted,

(Sgd.) Herbert L. Stewart,

Chairman.

(Sgd.) J. L. Cohen

(Sgd.) James Friel, (dissenting

as to the right or advisability of interference

through the Canadian Brotherhood of Rail-

way Employees or any other union with the

command, management or affairs of a Gov-

ernment vessel.)

(Sgd.) J. F.

Members of Conciliation Board.

Montreal, September 15, 1930.

CANADIAN NATIONAL RAILWAYS-
ATLANTIC REGION

Rules and Rates of Pay of Employees on

Car Ferry SS. "P.E. Island"

Article 1

Agreement between Canadian National Rail-

ways and Employees herein specified of Car

Ferry "Prince Edward Island" operating

between Borden, P.E.I, and Tormentine, N.B.

Article 2.—Discipline and Grievances

(a) An employee who has been in the Service

more than three months shall not be suspended

(except for investigation) discharged or discip-

lined until given a fair and impartial hearing.

An employee may have the assistance of a

fellow emplovee at an investigation if so desired

and on request shall be furnished with a copy

of his own statement if made a matter of record

at the investigation.

The employee so affected shall be given one

(1) day's notice of an investigation but this

shall not be construed to mean that a proper

officer who may be on the ground at the time

when the cause for investigation occurs, shall

be prevented from making an immediate in-

vestigation. A decision shall be rendered within

fifteen (15) days from date of suspension.

\n employee found blameless in the matter

under investigation, if suspended or dismissed,

shall be reinstated and paid at schedule wages

for time so lost one day for each twenty-tour

hours so held less any amount earned in other

employment and if away from home shall on
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production of receipts be reimbursed reasonable
expenses for travelling to and from the
investigation.

(&) If the decision is considered unjust an
appeal may be made in writing to a higher
officer by an employee within fifteen (15) days
of the date decision is rendered; such appeal
shall set forth the grounds upon which it is

made. The hearing shall be granted within
ten (10) days from the date appeal is received
and the decision shall be rendered within ten
days of completion of hearing.

(c) Should any employee subject to this
agreement believe he has been unjustly dealt
with or that any of the provisions of this
agreement have not been complied with (which
it is not possible to adjust directly) the pro-
cedure for adjustment shall be as follow^:

First, by the employee to the officer imme-
diately in charge, after that, appeal may be
made through the employees' committee to the
higher officers of the Company in their regular
order.

(d) Committee of Employees will be granted
transportation and necessary leave of absence
without pay for adjustment of grievances.

(e) The time limits as provided in this
Article may be extended by mutual agreement.

Article 3.—Free Transportation and Leave
of Absence

(a) Employees will be granted free trans-
portation and leave of absence in accordance
with the regulations of the Company.

\b) Employees, at the discretion of the
Railway, will be granted, not to exceed sixty
ic)0) days, leave of absence, permission to be
obtained in writing, and unless employees so
furloughed report for duty on or before expira-
tion of such furlough his name shall be taken
from the Seniority roster and if he returns to
work thereafter, such employee shall rank as a
new employee, provided, however, such furlough
may be extended by application in writing to
the proper officer in ample time to receive per-
mission or return to duty at the expiration of
leave, or absolute proof furnished as to bona
fide sickness preventing such return.

(c) Leave of absence under this rule shall
not be granted for the purpose of engaging in
work outside the Railway Service excepting in
cases involving sickness or other exceptional
circumstances.

Article k-
—Hours of Service

(a) Except as provided in Clauses (6) and
(c) of this Article, ten (10) hours shall con-
stitute a day's work for all employees covered
by this Schedule, and time worked thereafter
shall be considered as overtime and paid for at
pro rata rate for the first two hours and time
and one-half thereafter. Pro rata rate shall be
based on 260 hours per month.

(6) Eight (8) hours shall constitute a day's
work for carpenters, trimmers, firemen and
water tenders and time worked thereafter shall
be considered as overtime, and shall, for the
first two hours be paid at pro rata rate, and
thereafter at time and one-half. Pro rata rate
shall be based on 208 hours per month.

(c) Employees notified or called to work not
continuous with, before or after the regular
work period, shall be allowed a minimum of
one hour at pro rata time, and if held on duty
in excess of two hours, time and one-half shall

apply to such excess time. Time shall be
counted as continuous from time required to

report for duty until released from duty.

(d) Where practicable employees in any
Department of the ship working one shift
desire to work eleven hours per day before
overtime commences in order to get one after-
noon per week off duty this will be allowed.

Article 5.

—

Sunday and Holiday Work
(a) As far as practicable employees will be

released from duty on Sunday. When required
to remain on board ship will do so without
extra remuneration, but when necessary to
operate ship on Sunday overtime will apply if

service continuous from midnight Saturday. If
called for service from Borden on Sunday the
minimum shall be a day's pay.

(&) Employees except those in the steward's
department required to perform actual work on
Sundays when boat is in dock will be paid a
minimum day except where a full day's work
is not performed when actual time worked will
be paid for at pro rata rate with a minimum of
one hour.

(c) An extra day's pay will be allowed to
each member of crew actually on duty on the
following legal holidays, viz: New Year's Day,
Good Friday, Dominion Day, Labour Day,
Thanksgiving Day and Christmas. When any of

these holidays falls on Sunday the day observed
by the Federal Government shall be considered
the holiday.

(d) In computing broken time for employees,
260 hours per month in the case of those work-
ing a ten hour day and 208 hours per month
for those working an eight hour day shall be
the basis.

Article 6.—Attending Court
Employees taken away from their regular

assigned duties at the request of the Manage-
ment to attend Court or to appear as witnesses
for the Railway shall be furnished transporta-
tion and will be allowed compensation equal
to what would have been earned had such
interruption not taken place, and in addition
necessary actual expenses while away from
home terminals. Any fee or mileage accruing
shall be assigned to the Railway.

Article 7.—Relief Work and Preservation of
Rates

Employees temporarily or permanently assigned
to higher rated positions for one day or more
shall receive the higher rate while occupying
such positions. Employees temporarily assigned
to lower rated positions shall not have their
rates reduced.

This rule shall not apply to employees who
are filling higher rated positions where the
higher rated employees are off duty under pay.

Article 8.—Promotion and Seniority

(a) Employees having six months' service or
over within the preceding twelve months shall

be promoted in accordance with their ability

and seniority in the service, the officers of the
Company to be the judge of the employees'
ability. Where a dispute arises as to the
ability of an employee the matter may be taken
up by the Committee as a grievance.

(&) New positions or vacancies shall be
bulletined in the respective seniority groups
i.e. deck, engineroom and steward's depart-
ments, for a period of five days. Employees
desiring such positions will file their applica-

tions with the designated officer within that

time and senior applicants (merit and ability

being sufficient) shall be given preference in

filling the positions.
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Article 9.— Free Meals

All employees covered by this schedule shall

receive their meals free of charge.

Article to. Vacations

Employees will be allowed vacation with pay

for twelve working days provided they have

had at the beginning of the calendar year at

least one vcar of continuous service with the

Railway in a position covered by this schedule.

Article 11.—Rates of Pay
Per Month

Second Officer . $J60
Third Officer 140

d Engim er, Sr 225

Second Engineer, Jr
J'3

Third Engineer j^>
Fourth Engineer 14*

Oilers 98

Firemen
»|J

Water Tenders »%

Trimmers °1

Quartermaster IJJo

Second Steward 98

Mess Room Steward 73

Caterers '0

First Cook 143

Second Cook 95

Waiters '£

Deck Hands ^
Carpenter 11«

Watchman. 98

Article IB

This Schedule of Rules and Rates of Pay

shall become effective October 1, 1930, and shall

remain in effect until revised or superseded on

thirty days' notice from either party.

Article 13

It is understood and agreed that should any

of the provisions of this agreement conflict with

the Government Vessels Discipline Act the

latter would apply if necessity arose.

For the Company
(Sgd.) W. U. Appleton.

For the Employees
(Sgd.) Russell MacDonald.

Report of Board in Dispute Between the Hydro Electric Commission of

the City of Hamilton and Certain Employees, Members of Local

No. 138, International Brotherhood of Electrical Workers

A unanimous report was received on Sep-

tember 23 from the Board of Conciliation and

Investigation established to deal with the dis-

pute between the Hydro Electric Commis-

sion of the City of Hamilton and certain em-

ployees, members of Local Union No. 138,

International Brotherhood of Electrical Work-

ers. The dispute related to the employees'

request for an increase in wages, etc., forty-

five employees being directly affected. The

Board was composed of Mr. L. B. Spencer,

K.C.. of Welland, Ontario, chairman, appoint-

ed by the Minister in the absence of a joint

recommendation from the other Board mem-

ber* • Mr J. B. Carswell, of Hamilton, and

Mr 'Fred Bancroft, of Oakville, employers

and employees' nominees respectively. Prior

to the establishment of the Board both parties

agreed in writing to abide by its decision, fol-

lowing is the text of the report of the Board

and of the agreement recommended:—

Report of Board

In the Matter of Industrial Disputes investi-

gation Act and Differences Between the

Hydro Electric Commission of the City

of Hamilton and Certain Employees,

Being Members of Local Union No. 138

of International Brotherhood of Electrical

Workers.

The Honourable the Minister of Labour,

Parliament Buildings,

Ottawa, Canada.

Sir:—We have the honour to inform you

that the Board of Conciliation appointed in

connection with the above dispute held ses-
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sions on the 10th, 16th, 17th, 19th and 20th

of September, at the Court House in the City

of Hamilton.

The Hydro Commission were represented

by Messrs. E. I. Sifton, A. W. Bradt and

W. H. Childs, and the members of the Local

Union No. 138 by Messrs. John Noble, S.

Pettit and C. Starkey.

All parties to the dispute were given full

opportunity to present arguments and to

make such statements as would be helpful to

the Board in arriving at a conclusion.

After giving due consideration to all state-

ments and arguments, the Board unanimously

agreed and joined in recommending that the

agreement as to wages and conditions made

between the parties on the first day of March,

1929, shall be restored and put into full force

and effect, with the following amendments:—

Clause 1: By striking out "28th day of

February, 1930," and inserting in lieu thereof,

"28th Day of February, 1932."

Clause 9: By striking out "8150.00," and in-

serting in lieu thereof, "$155.00."

Clause 14: By inserting in place of "75

cents," "81 cents," and in place of "70 cents,"

"76 cents," and by adding thereto the words,

"Foremen 10 cents per hour more than first

class linemen or cablemen."

In all other respects the agreement of the

first day of March, 1929, shall be in full force

and effect until the 28th day of February,

1932.

We are pleased to attach hereto a copy of

the new agreement to be entered into, with

all the amendments included.
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Dated at Hamilton, Ontario, this 20th day
of September, A.D. 1930.

(Sgd.) Lynn B. Spencer,

Chairman.
(Sgd.) J. B. Carswell,
(Sgd.) Fred. Bancroft,

Members of Commission.

Agreement

This agreement entered into this day of
Nineteen Hundred and Thirty, between the
Hydro Electric Commission of the City of
Hamilton and its employees, being members
of Local Union 138, International Brotherhood
of Electrical Workers.

Duration of Agreement
Clause 1.—This agreement shall take effect

on First day of March, 1930, and remain in
effect until 28th day of February, 1932, and
thereafter until thirty days' notice of termina-
tion has been given by either party to this
agreement.

Clause 2.—That the Hamilton Hydro Electric
Commission will not discriminate against any
of its employees because of their membership
in Local Union 138, LB. of E.W., and the
Union, its officials or members will not dis-

criminate against or interfere with any of the
Commission's employees who do not belong to a
union. In the event of a difference arising
over the interpretation of this agreement, a
grievance committee of the Union shall meet
the Commission officials and adjust the matter.
In case of failure to adjust the difference, no
cessation of labour shall take place until the
highest officials of both parties have met in an
endeavour to arrive at a settlement and if no
agreement is then reached both parties hereby
agree that the matter be settled by arbitration.

Suo-Station Operating Department
Working Hours

Clause 3.—A week's work shall consist of
eight hours per day, six days per week.

Sick Leave
Clause 4.—Upon satisfactory proof being sub-

mitted to the Commission, operators who are
off work through sickness will be paid up to
two weeks full pay in any one calendar year,
in return for which, each operator agrees to
work overtime without pay when required but
not exceeding 96 hours per annum.
For overtime exceeding the above mentioned

96 hours time and a half will be paid up to
twelve hours and double time for all over
twelve hours continuous operation.

Seniority

Clause 5.—Seniority shall in all cases date
from the time the operator last entered the
employ of the Commission. If, in the opinion
of the Commission, it becomes necessary, to
reduce the staff, the latest operator taken on
shall be the first laid off, other qualifications
being equal.

Investigations

Clause 6.—Should any cause of complaint
arise in connection with the working conditions
or wages of any operator, he shall have the
right, through the grievance committee of the
Union, to appeal to the Commission, where
evidence for both sides may be submitted; such

investigation called for must be held within
three days, Sundays and holidays not included,
and if after such investigation the Commission
shall decide that the employee has been unjustly
dealt with he shall be reinstated to his former
position and shall be paid for any time lost

thereby.
Vacation

Clause 7.—All operators after having been in

the employ of the Commission for one year shall

receive two weeks vacation each year with full

pay.
Chief Operator

Clause 8. The Chief Operator shall not be
permitted to be a member of the Union.

Salaries

Clause 9.—The following schedule of salaries
shall be paid to date from March 1, 1930, and
thereafter as per this agreement,

Per Month
3 years experience or over . . . . $155
2 to 3 years experience 130
1 to 2 years experience 115
Less than 1 year 100

Overhead Line Department and Underground
and Caole Department

Working Hours

Clause 10.—The hours shall be 44 hours
per week, from 8 a.m. to 12 noon and from
1 p.m. till 5 p.m. for the first five days of the
Aveek and from 8 a.m. till 12 noon on Saturdays.

Overtime

Clause 11.—From the end of the regular
working day overtime shall be paid at the
rate of time and one-half of the regular rate,

for the first five hours, and double time there-
after until relieved. Double time shall be paid
all employees required to work Sundays or

statutory holidays.

Emergency Calls

Clause 12.—All men called out for work
outside of the regular working hours, shall be
paid for 3 hours as a minimum.

Clause 13.—The Superintendent and Foremen
shall not be permitted to be active members of

the union.
Rates of Pay

Clause 14.

—

Per Hour
1st Class Linemen 81 cents

2nd Class Linemen 76 cents

Cablemen 81 cents

Foremen 10 cents per hour more than first

class linemen or cablemen.

Weather Conditions

Clause 15.—No time shall be lost owing to

adverse weather conditions.
The Superintendent shall be the judge of such

weather. Men called upon to work out in wet
weather on trouble or emergency shall be pro-

vided with rubber coats, boots and hats.

Holidays

Clause 16.—All men in the line and cable

department covered by this agreement shall be
paid for Good Friday, Dominion Day, Labour
Day and Christmas.

Defective Equipment

Clause 17.—No man is required to use

defective equipment but is required to imme-
diately report to the foreman any such defective
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equipment. Safety first lectures to be arranged
at times of adverse weather conditions.

Seniority

Clause IS.—Seniority shall in all cases dale
from the time the employee last entered the
employ of the Commission. If in the opinion
of the Commission it becomes necessary to
reduce the staff the latest employee taken on
shall be the first laid olY, other qualifications
being equal.

Safety

Clause 19.—Voltage over 600 volts shall be
classed as high voltage and when men are
working on high voltage work not less than
two men shall be assigned to the job, and all

linemen shall use rubber gloves on high voltage

work, rubber gloves to be tested at least once
every month.

Clause 20.—It is also agreed that clause 6
shall govern overhead line Department and
underground Department.

Signed on behalf of Local Union 138 LB. of
Commission.

Signed on behalf of Local
E.W., Hamilton.

(Sgd.) L. B. Spencer.
(Sgd.) J. B. Carswell.
(Sgd.) Fred Bancroft.

Union 138 LB. of

SUMMARY OF PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES
INVESTIGATION ACT

'"P HE tables presented below summarize the
*• proceedings under the Industrial Dis-

putes Investigation Act for the fiscal year

TABLE I.—PROCEEDINGS BY INDUSTRIES FROM APRIL 1, 1929, TO MARCH 31, 1930

ending March 31, 1930, and from March 22,

1907, to March 31, 1930.

Industries affected
Number of

applications
for Boards

Number of

Boards
established

Number of

strikes
not

averted or
ended

I. Disputes affecting mines, transportation and communication and other public util-

ities

—

(1) Transportation and Communication

—

12

4

2

2

2

4

8*

2

1

2

1

(2) Miscellaneous-

Total 26 14

*In one case a board dealt with two applications.

The proceedings under the Act during the

fiscal year 1929-30 include three cases in which
certain proceedings had taken place during

the preceding fiscal period. On March 31,

1930, results were still pending in connection

with five applications.

TABLE II.—PROCEEDINGS BY INDUSTRIES FROM MARCH 22, 1907 TO MARCH 31, 1930

Industries affected

Number of

Applications
for Boards
received

Number
of

strikes not
averted
or ended

I. Disputes affecting mines, transportation and communication, other public utilities and war work
(1) Mines

—

(a) Coal
(b) Metal
(c) Asbestos

(2) Transportation and communication-
fa ) Steam railways
(b) Street and electric railways
(c) Express
(d) Shipping
(e ) Telegraphs
(f) Telephones

(3) Miscellaneous

—

(a) Light and power
(b) Elevators

(4) War work

II. Disputes not falling clearly within the direct scope of the Act

Total

222
119
12

37
26

147

729 38
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Organized Labour and the Industrial Disputes Investigation Act

In its suggested " reading course " in

economics (Labour Gazette, May, 1930,

page 485) the American Library Association

included a book by Professor J. H. Estey, of

Purdue University, of Lafayette, Indiana, en-

titled " The Labour Problem." In discussing

existing methods of conciliation of labour dis-

putes, Professor Estey makes an interesting

reference to the Canadian Industrial Disputes
Investigation Act, which, however, leaves on
the reader the erroneous impression that the

Act does not meet with the approval of or-

ganized labour in Canada. It is true that

there was some uncertainty in labour opinion

before the provisions of the Act were fully

understood, but in recent years the views of

labour as expressed by its responsible officials,

have been uniformly favourable.

The attitude of organized labour to this

statute in the early years was one of

doubt, owing to the belief that it partook

of the nature of compulsory arbitration and
deprived workers of the right to strike. Re-
assured on these points, since the Act is one

of compulsory investigation only, and pro-

hibits strike and lockout only during the time

necessary for investigation, the Canadian
trade unions adopted a friendly attitude to-

wards the Act which has been consistently

maintained in recent years. There have been
some difficulties in administration from time

to time, such as are mentioned by Professor

Estey, where several employers were involved

in what appeared to be for all practical pur-

poses the same dispute. The establishment

of several boards in such a case was a cumber-
some and expensive procedure and it was
difficult sometimes to induce the different

employers to take joint action in the estab-

lishment of a board of conciliation and in-

vestigation. This gave rise to some opposi-

tion on the part of labour unions involved in

such disputes particularly during the war
period. Accordingly, the Act was amended in

1920 to enable more effective procedure to be

followed in these cases. Occasional critical

statements have been made by representatives

of organized labour, some of which were
quoted in E. S. Furniss' book on Labour
Problems, to which Mr. Estey refers. These
statements were made at particularly dif-

ficult times for the unions concerned, and
cannot be said to be the opinion of these

labour bodies at the present time. Mr. Fur-
niss quotes an approving comment from the

Provincial Workmen's Association of Nova
Scotia, and adds " but no recent utterance

from them on this subject is available."

The Provincial Workmen's Association of

Nova Scotia was dissolved in 1917, its former

members being now organized in District 26

of the United Mine Workers of America.

Early in 1925 the Industrial Disputes In-

vestigation Act was declared ultra vires of the

Dominion Parliament. Following this ' de-

cision numerous resolutions were passed by
labour organizations in Canada requesting the

Dominion Government to take steps to bring

about the amendment of the British North
America Act, laying down the respective

legislative powers of the Dominion and Pro-
vincial Legislatures, in order to confer on the

Dominion Parliament power to enact such
legislation as the Industrial Disputes In-

vestigation Act. The Trades and Labour
Congress of Canada at its annual conference,

September, 1925, passed such a resolution. A
similar resolution was passed by the Trades
and Labour Congress in 1926.

In 1924, the representatives of the four rail-

road brotherhoods, including the Order of Rail-

way Conductors, made the following state-

ment in a letter to their representative in the

Dominion Senate in supporting a Bill to

amend the Act:

—

"It is not necessary at this time to refer

in detail to the history of the legislation or

the chief reasons for its enactment. Suffice it

to say that during the time the Act has been
in operation labour has generally accepted
the principles of the Act and has co-operated
in giving effect to its chief purpose ' to aid in

the prevention and settlement of strikes and
lockouts in industries connected with public
utilities.' Generally speaking, this co-oper-
ation has continued, notwithstanding the fact

that for many years the measure did not find

popular favour among a large number of the
workers affected. However, believing that in

the public interest some legislative machinery
should operate to insure ample opportunity
for investigation and conciliation in industrial

disputes, labour has gradually adapted itself

to the principles and legal process of the Act,
and is further willing that it should be con-
tinued, provided that its operation is made
equitable to all concerned

" That the Act has not always been used
equitably in the matter of disputes between
employers and workmen, because of unfair
advantage being taken by employers of an
omission inadvertently made in section 58,

thus enabling employers to force changed con-
ditions of employment for reduction in wages,
contrary to the spirit and intent of the Act,
is a matter of common knowledge to those
conversant with the operation of the Act,
especially within the past four or five years.

"All that Bill 7 contemplates is to insure

equality of advantage, as well as respon-
sibility, under the operation of the Act. It

cannot be consistently contended that any in-

justice or burden will be imposed upon the
employer by the proposed amendment, unless
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he violates the Act. The employer should
not entertain any fear of referring to a Board
of Conciliation and Investigation any pro-
posed changes in wages or working conditions,

before making them i Elective, especially in

view of the fact that employees have accepted
this obligation for the past fifteen years."

In January, 1929, the four railway brother-

hoods presented to the Ontario Government
a request that all industries within the prov-

ince of Ontario should be brought within the

scope of the Dominion Act. About the same
time the executive committee of the Trades
and Labour Congress of the province of

Quebec asked the 'Quebec Legislature for

similar legislation, pointing out that this

legislation had worked out to the mutual ad-

vantage of both employer and employee. In

February, 1929, the National Labour Council
of Toronto which is affiliated with the All-

Canadian Congress of Labour requested
similar action from the Ontario Government.
The Ontario committee of the Trades and
Labour Congress presented a similar reso-

lution to the Ontario Government a few
weeks ago and the Labour Educational As-
sociation of Ontario adopted a similar reso-

lution.

From the foregoing it is apparent that

while the attitude of some representatives of

Canadian labour to the Industrial Disputes

Investigation Act has at times been doubtful,

yet, on the whole, the trade unions have
been friendly to the principles of the Act and
have co-operated in its administration.

CANADIAN NATIONAL RAILWAYS EMPLOYEES' BOARD OF
ADJUSTMENT No. 2

Summary of Recent Proceedings

"D EPORTS have been received of four cases
-*-^* recently settled by the Canadian Na-
tional Railways Employees' Board of Adjust-

ment No. 2. An account of previous cases

was given in the Labour Gazette, August,

1930, page 904, and in previous issues. The
issue of August, 1930, also contained a general

summary of the proceedings of the Board,

covering the period from January 1, 1928, to

December 31, 1929; and a similar summary
of proceedings from the date of the inception

of the Board to December 31, 1927, appeared
in the issue of October, 1928, page 1060.

The Canadian National Railways Em-
ployees' Board of Adjustment No. 2 was
established for the purpose of disposing of

outstanding grievances or disputes that might
arise from the application, non-application, or

interpretation of the schedule of working con-

ditions for " Clerks and Other Classes of Em-
ployees as herein named," which are not ad-

justed between the officers of the railway and
the representatives of the employees.

The members of the Board are appointed
for a term of one year, subject to re-appoint-

ment, and it is composed of four members
selected by the management and four members
selected by the representatives of the em-
ployees concerned. The decisions of the

Board are binding upon the parties to the

agreement. Provision was made in the agree-

ment constituting the Board for the appoint-
ment of an arbitrator in any case in which
the Board might be unable to agree upon an
award. Up to the present time in only one
case has it been found necessary to appoint
an arbitrator.

Case No. 60—Stores Department, Central

Region.

A number of common labourers at London,
Ontario, were assigned to perform labourers'

work in connection with the dismantling of

cars in a scrap yard near London. For this

work the}' were paid at the rate of 35 cents

an hour. The employees contended that as

they performed the duties of scrap yard
labourers in the dismantling of cars they were
entitled to pay at the schedule rate of 42

cents per hour for the work they performed
in that capacity, namely 42 cents per hour.

The evidence submitted indicated that the

work done by the employees was usually per-

formed by scrap yard labourers, whose posi-

tions are covered by schedule rates. The
Board sustained the claim of the employees.

Case No. 61—Operating Department, Cen-
tral Region.

A car checker at Ottawa was requested by
the yard master to assist him, during his busy
period, in marking a " switch list " for the

make-up of trains leaving Ottawa. The yard-

master called the car numbers from the way
bills, and the checker marked opposite the

number on the switch list the destination

called by the yard master. The switching

operations were performed by the yard crew
from the list thus prepared. Owing to the

similarity in the numbers of two cars; the

destinations "Toronto" and "Montreal" became
transposed, with the result that both cars

were sent to the wrong destination. Three
employees received 5 demerit marks each in

connection with this mishandling of cars. The
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employees claimed that the checker should

not have been held responsible for the errors.

The Board considered that the checker's

responsibility in the matter had not been

proven .definitely, and decided that in his

case the five demerit marks should be re-

moved from his record, a " caution " being

substituted.

Case No. 62—Operating Department, Cen-

tral Region.

The position of rate clerk for " less than

carload lots" (LjCL.) having been bulletined

as vacant at Ottawa, several employees ap-

plied, and the senior applicant A—was led

to believe that he had been appointed to the

position. The assistant superintendent, how-

ever, on learning that A — was senior appli-

cant, intimated that this man had not the

necessary qualifications. Later the company
awarded the position to the third applicant

on the list. The employees claimed that the

removal of A— from the position was in viola-

tion of Article 3, Rule (E) of the schedule for
'' clerks and other classes of Employees," and

that he should be promptly returned to the

position and paid the difference in wages lost

as the result of his improper removal. On

the hearing of the case by the Board the

company stated that this was one of the posi-

tions that previously had not been handled

satisfactorily, trouble to patrons and loss to

the company having been caused by the mis-

handling of business.

The Board decided that A — should be re-

turned to the position and given a fair trial

at the work, but disallowed the claim for the

payment of "back-time."

Case No. 63.

—

Purchasing Department,
Atlantic Region.

The position of voucher clerk in the office

of the superintendent of the Sleeping and
Dining Car Department at Halifax, was trans-

ferred to the office of the purchasing agent

at Moncton, who promoted a messenger to

perform the work. The employees contended

that an employee from the Halifax office

should have been transferred to Moncton.
The company pointed out however that it

did not appear to be necessary to transfer a

clerk for the purpose, only a relatively small

portion of a clerk's time being taken up in

looking after the additional work in connec-

tion with vouchers. The Board denied the

claim of the employees.

ARBITRATION AND CONCILIATION IN SOUTH AFRICA

THE system of arbitration and conciliation

in the Union of South Africa which was

set up under the Industrial Conciliation Act

of 1924 was recently amended by the Indus-

trial Conciliation Amendment Act, 1930'. A
review of the original Act was given in the

Labour Gazette, June, 1924, page 495. Ac-

cording to the September, 1930, issue of the

British Ministry of Labour Gazette, the

amendment provides that the constitution of

a conciliation board may comprise officers or

members of any other registered trade union

or employers' organization not belonging to

the industry involved in the dispute, provided

that the number of such members does not

exceed half the total number of employers'

or workers' representatives, as the case may
be.

The section dealing with arbitration has

been amended to provide that the terms of

any award made by an arbitrator shall be fixed

by such arbitrator for a period of not less

than four or more than eight months, but in

any case not longer than the unexpired por-

tion of a period specified by the Minister in

respect of any agreement of the Council or

Board concerned. Under the original Act,

although the findings of an arbitrator were

binding, no period could be prescribed by the

arbitrator, and accordingly any such award
was liable to be terminated on a month's

notice.

The section dealing with the extended ap-

plication of agreements and awards has been

amended in various respects. Specific provi-

sion is now made for levying contributions

towards the expenses of the council and for

granting exemption from any terms of the

agreement.

When an employer has failed to paj' wages

in accordance with the terms of an agreement

or award, he may on conviction be compelled

to pay into court an amount, additional to

his fine, equal to the balance due for a period

not exceeding one year. The court may direct

that the whole or a part of this amount, not

less than a quarter, may be paid to the worker

concerned, and any balance paid into the con-

solidated revenue fund.

In order to prevent evasion of the provisions

of an agreement by the employment of pass-

bearing natives who are not covered by the

definition of "employee" in the Act, the new

Act provides that, on the instance of the coun-

cil or board concerned, the Minister may
specify the minimum rate of wages which such
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persons may receive, and the maximum num-
ber of hours which they may work.

Other amendments relate to the registra-

tion of trade unions and employers' organiza-

tions, the appointment of officers by the Minis-
ter and their right of entry into and inspee-

tion of industrial undertakings, etc., the com-
position of Industrial Councils, precednre con-
cerning the signing of agreements, the keeping
of wage and time records by employers and
the setting aside of partnership contracts en-
tered into for the purpose of evading the pro-

visions of an agreement or award.
Supplementing the original arbitration

enactment was the Wage Act, 1925, which was
outlined in the Labour Gazette, February,
1926, page 86. This legislation was also

amended. Under the original Act, it was laid

down that no determination under the Act
should apply to persons covered by an award
or agreement under the Industrial Concilia-

tion Act which provides for wages not lower
than those in force under the Wage Act. The
amending Act provides that, irrespective of

the question of comparative wages, persons
already bound by an agreement or award under
the Industrial Conciliation Act are exempt
from any determination made under the Wage
Act. In future the Minister of Labour may al

any time suspend or cancel any determination
or portion thereof if it is considered that an
agreement subsequently made under the In-
dustrial Conciliation Act will be applicable to
workers affected by the cancellation or sus-
pension, and that the wages and other con-
ditions under the agreement are substantially
not less favourable to the general body of such
workers than those under the determination.

_

Provision is also made for a fresh investiga-
tion if during the currency of a determination
such investigation is warranted.

STRIKES AND LOCKOUTS IN CANADA DURING SEPTEMBER, 1930
"PHE number of strikes and lockouts in ex-
* istence in Canada during September,
1930, was eleven, as compared with three

during the preceding month. The number of

workers involved and the time loss incurred

was, however, much greater as several dis-

putes involved many workers while in August
no dispute of any magnitude was reported. As
compared with September, 1929, the figures

for September, 1930, show that, although the

same number of strikes and lockouts occurred

as a year previously, there were over twice

as many workers involved, with some increase

in time loss. Several strikes of coal miners

in both eastern and western Canada, involving

is caused, but a separate record of such disputes is
mamtained in the Department, and the figures are
given m the annual review. Each month, however any
such disputes reported are mentioned in this article
as "minor disputes."

The figures printed are inclusive of all disputes which
come to the knowledge of the Department, and the
methods taken to secure information practically pre-
clude probability of omissions of a serious nature.
Information as to a dispute involving a small number of
employees, or for a short period of time, is frequently
not received until some time after its commencement.

There were no disputes carried over from
August, but eleven disputes commenced dur-
ing September. Nine of these disputes ter-
minated during the month, two being in
favour of the workers, two in favour of

substantial numbers of workers, accounted for
the employers, two were partially successful

the greater part of the increase. and the results of three were recorded as
compromises. At the end of September, there-
fore, there were two disputes recorded as
strikes or lockouts as follows: coal miners,
Springhill, N.S., and bakery drivers, Saska-
toon, Sask.

The record does not include minor disputes
such as are described in a previous paragraph,
nor does it include disputes as to which in-
formation has been received indicating that
employment conditions are no longer affected,

but which the unions concerned have not yet
declared terminated. Information is avail-
able as to four such disputes, namely: electro-

typers, Toronto, Ont., December 20, 1926, one
employer; photo engravers, Toronto, Ont.,
January 7, 1929, one employer; coal miners,

Mercoal, Alta., June 14, 1930, one employer;
and motion picture projectionists, Vancouver,

Date
Number

of

disputes

Number of

employees
involved

Time loss

in working
days

•Seot., 1930 11

3

11

2,599
65

1,123

13,452
•Aug., 1930 484
Sept., 1929 12,145

* Preliminary Bf ures.

The record of the Department includes lockouts as
well as strikes, but a lockout, or an industrial condi-
tion which is undoubtedly a lockout, is rarely en-
countered. In the statistical table, therefore, strikes

and lockouts are recorded together. A strike or lock-
out, included as such in the records of the Depart-
ment, is a cessation of work involving six or more
employees and lasting at least one working day. Dis-
putes of less than one day's duration, and disputes in
volving less than six employees, are included in the
published record only when ten days or more time loss
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B.C., June 23, 1930, one employer. The dis-

pute involving plumbers at Kingston, Ont.,

carried in this list for some months, was

called off by the union involved on Septem-

ber 2, 1930.

Labourers in York Township, employed at

piece rates to clear bricks from the highway,

to be sold, ceased work on September 25

demanding higher rates, but some returned to

work the next day. As only six out of the

gang were involved, this is recorded as a

minor dispute.

The following paragraphs give particulars

in regard to certain disputes in addition to

the information given in the tabular state-

ment.

Fishermen, North Sydney, N.S.—Fisher-

men ceased work on September 8, 1930, their

request for higher prices for fish from the

buying firms having been refused. It ap-

pears that some weeks earlier the buyers had
issued a new classification of fish and prices.

Reports indicate that some fishermen had
already been abstaining from operations, but

on September 8 the fishermen's union decided

on a cessation of operations by all its mem-
bers. The Board of Trade brought about

negotiations between the parties and officials

of the Federal Department of Fisheries went

into the matter with the parties concerned

and, as a result, a settlement was reached

and work was resumed on September 15. It

STRIKES AND LOCKOUTS IN CANADA DURING SEPTEMBER, 1930

Industry, occupation and locality-

Number
of

workers
involved

Time
loss in

working
Remarks

None :]

(a) Strikes and Lockouts in Progress prior to September, 1930.

(a) Strikes and Lockouts Commencing during September. 1930,

Fishing and Trapping—
Fishermen, North, Sydney, N.S.

Mining, Non-Ferrous Smelting
and Quarrying—

Coal miners, Shaughnessy, Alta.

Coal miners, Joggins, N.S

Coal miners, Springhill, N.S..

Manufacturing—
Vegetable Foods—
Bakery drivers Saskatoon, Sask

Clothing (including knitted goods)—
Men's clothing factory workers
Montreal, P.Q

CoNSTRUCTION

—

Buildings and Structures—
Plasterers, Vancouver, B.C.

Plasterers, Montreal, P.Q. . .

.'

Railway—
Labourers (extra gang), Lans-
downe, Ont

Service—
Recreational—

Musicians, Montreal, P.Q

Misicians, Montreal, P.Q

200 1,400

84 1,260

260 3,900

1,400 4,200

17 126

400 400

10 170

170 1,190

20 10

16 400

22 396

Commenced Sept. 8, 1930; against changes in rates

for fish; terminated Sept. 15, 1930; compromise.

Commenced Sept. 10, 1930; against certain condi-
tions as to piece rates; terminated Sept. 29,

1930; compromise.
Commenced Sept. 12, 1930; for higher piece rates;

terminated Sept. 30, 1930; compromise.
Commenced Sept. 27, 1930; for higher piece rates;

unterminated.

Commenced Sept. 22, 1930; alleged discrimination
against union workers; unterminated.

Commenced Sept. 1, 1930; for union wages and
working conditions; terminated Sept. 2, 1930; in

favour of workers.

Commenced Sept. 2, 1930; against reduction in

wages; terminated Sept. 22, 1930; in favour of

workers.
Commenced Sept. 6, 1930; for increase in wages;
terminated Sept. 15, 1930; in favour of employer.

Commenced Sept. 17, 1930; for increase in wages;
terminated Sept. 17, 1930; in favour of employer.

Commenced Sept. 1, 1930; dispute as to terms of

new agreement; terminated Sept. 30, 1930; par-
tially successful.

Commenced Sept. 13, 1930; sympathy with musi-
cians in another theatre; terminated Sept. 30,

1930; partially successful.

*Except disputes by which employment conditions are no longer affected, but which the unions concerned
have declared unterminated.
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was arranged that prices for some classes of

would be increased, and that prices would

adjusted each season according to the

changes in the market prices for fish from

those at the time of the settlement.

Coal Miners, Shaughnessy, Alta.—The
employees in one mine ceased work on Sep-
tember 10, 1930, because their proposal for a
change in certain conditions affecting piece

9 had been refused, the management
pointing out that they were working under a

two year agreement signed last May, and
that the agreement provided for the arbitra-

tion of disputes as to conditions. Represen-

tatives of the Department of Labour brought

about negotiations between the parties and
finally a newT agreement was reached, effec-

tive from September 27, 1930, to March 31,

1932, providing for resumption of work on a

day wrage basis until piece rates for contract

mining could be agreed upon. Work was,

therefore, resumed on September 29.

Coal Miners, Joggins, N.S.—Employees in

one colliery ceased work on September 12,

1930, to secure higher piece rates on a new
section. After negotiations between the par-

ties, with the assistance of representatives of

the provincial government, work was resumed

on September 30 at a rate agreed upon for a

three weeks' trial for the new system.

Coal Mixers, Springhill, N.S.—Employ-
ees in three collieries of one company at

Springhill ceased work on September 27, 1930,

to secure higher piece rates for a new section.

The management had proposed a rate of fort}'

cents per ton, but the miners demanded fifty

cents per ton, the rate paid in other sections

of the mine. After negotiations between the

management and representatives of the union

work was resumed on October 7, a rate of

forty-four cents per ton having been agreed

to for a three months' trial.

Bakery Drivers, Saskatoon, Sask.—A num-
ber of drivers on delivery wagons for a bakery
in Saskatoon ceased wrork on September 22,

1930, demanding the discontinuance of special

convassera who accompanied some of the

drivers on their delivery routes. One of the

drivers had been laid off and the employees
alleged that the special canvassers were being

employed in order to replace the drivers who
had joined the union. The strikers then de-

manded that the employer sign an agreement
with the union providing for higher wages.

Negotiations between the strikers and the

management followed, at which the manage-
ment offered to take back the strikers the

following day, after which they would be re-

placed, but stipulated that while there might
be a union of their own employees such a

union must not become affiliated with any
other organization. The proposal of the em-
ployer not being accepted, the strikers were

replaced. Various organizations in the city

attempted to bring the parties together and

reach a settlement, but were unsuccessful, and

at the end of the month no settlement had
been made. Early in October the union asked

the Minister of Labour for the mediation

of the Department. A representative of the

Department proceeded to Saskatoon, and
negotiations were resumed. No settlement

was reached but the management conceded

the right of employees to join the union,

promised that no employee would be discrim-

inated against on account of union member-
ship and agreed to re-employ any of the

former employees needed. Accordingly a

small number resumed work.

Men's Clothing Factory Workers, Mont-
real, P.Q.—Early in September employees in

a number of men's clothing factories in Mont-
real ceased work to secure or to enforce union

conditions, in several cases with reference to

work sent out from the factory to sub-

contractors. From time to time workers in a

factory would be called out where the

employer refused to abide by the union con-

ditions, and in all cases the union demands
were granted within a day, all cases being

settled by September 10.

Plasterers, Vancouver, B.C.—Plasterers

employed on one building in Vancouver
ceased work on September 2, 1930, protest-

ing against a reduction in wages from $10.80

per day, the rate provided for in the union

agreement, to $10 per day. Work was resumed
on September 22, the union rate having been
restored (Labour Gazette, Nov. 1929, p. 1284).

It appears that the contracting plasterers'

association had given 90 days' notice of can-

cellation of the agreement as required by its

clauses but no settlement or amendment had
been agreed upon. Accordingly the agree-

ment rate of wages was being paid on some
jobs only.

Plasterers, Montreal, P.Q.—A number of

plasterers were called out by the Plasterers

and Cement Finishers International Associa-

tion on September 6, 1930, the request of the

union for an increase in wages from $1.05 per

hour to $1.15 having been refused by the em-
ployers' organization. The union also desired

to secure the five day week. The union had
given notice of the change in June, as

required under the existing agreement, and
the employers had offered to increase the rate

to $1.15 on May 1, 1931, but this was refused
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by the union. Following negotiations between

the parties, work was resumed on September

15, an agreement having been reached pro-

viding for an increase to $1.15 on May 1, 1931,

with a further five cent increase per hour

from September 1, 1931, to April 30, 1932.

The agreement is summarized elsewhere in

this issue.

Labourers (Extra Gang), Lansdowne, Ont.
—Track labourers on an extra gang ceased

work, demanding an increase in wages above

the rate they were receiving of thirty cents

per hour, ten hours per day. About half of

the workers resumed work in one-half day

and the others left the vicinity and were

replaced.

Musicians, Montreal, P.Q.—(Sept. 1 and

Sept. 13).—The management of one theatre

and musicians failing to agree on the terms

of an agreement for the ensuing year, no

orchestra was employed from September 1,

the contract for the previous year having

expired. The management had proposed that

the agreement should contain a clause pro-

viding for its cancellation on two weeks'

notice, whereas the union insisted that the

agreement should be for a full twelve months.

Negotiations for a settlement were carried on
and in the meantime the union refused to

sign agreements as to three other theatres

under the same management, but the musi-

cians in these continued working pending a

settlement. The union applied for a board

of Conciliation and Investigation under the

Industrial Disputes Investigation Act, but

under the provisions of the Act such a Board
could be established only with the consent of

both parties. As the parties could not agree

on the terms of reference to the Board, no
Board was established and negotiations were
broken off. The musicians in the other three

theatres then ceased work on September 12.

As the result of further negotiations between
the International President of the union and
the officials of the theatre corporation a

settlement was reached providing for a one
year agreement in the theatre first affected,

subject to cancellation on four weeks' notice,

while an agreement for one year was signed

covering two of the other theatres. It was
also arranged that the orchestra in the fourth

theatre would be amalgamated with the

orchestra in the first theatre; and work was
resumed on October 1, 1930.

STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

THE latest available information as to

strikes and lockouts in various countries

is given in the Labour Gazette from month
to month, bringing down to date that given

in the issue for February, 1930, in the review

of Strikes and Lockouts in Canada and Other

Countries, 1929. The latter review included

a table summarizing the principal statistics

as to strikes and lockouts since 1919 in the

several countries for which such figures were

available. Many countries publish these

statistics only once each year, the figures

being issued in some cases after an interval

of as much as two years, and for such coun-

tries the latest figures are not for relatively

recent dates. Information about particular

disputes is obtained for the most part from

newspaper reports.

Great Britain

The number of disputes reported as

beginning in August was 35, and 10 were still

in progress from the previous month, making

a total of 45 disputes in progress involving

8,200 workpeople, with a time loss of 49,000

working days. Of the 35 disputes beginning

in August, 13 arose out of proposed reductions

in wages, 9 on other wages questions, 6 on

questions respecting the employment of par-

ticular classes or persons, 7 on other questions.

Settlements were reached in 23 disputes, of

which 2 were in favour of workpeople, 12 in

favour of employers and 9 ended in com-
promises. In the case of 3 other disputes,

work was resumed pending negotiations.

France

The strikes of textile workers and iron and
steel workers in Northern France, which were

in connection with the enforcement of the

Social Insurance Act and which were reported

in the Labour Gazette for August and Sep-

tember, have since terminated. As reported

in the September issue, the strike of textile

workers at Lille was settled on August 21,

when, through the mediation of the Minister

of Labour, the strikers agreed to return to

work on condition that an increase in wages

be considered when the cost of living index

number of the department of the Nord is

calculated in October. At the same time the

metal workers at Lille agreed to refer the

question of a wage increase to arbitration by
the Divisional Inspector of the Ministry of

Labour. As a result of this arbitration, wages

of all workers have been increased 0-125
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francs per hour. The textile workers at

Annontieres and Houplines returned to work

September 11, also agreeing to refer the wage

question to arbitration by the Divisional

Inspector of the Ministry of Labour. In the

Roubaix-Tourcoing district, the textile workers

resumed work on September 15, when an

meat was reached through the mediation

of the Minister of Labour providing for the

meat of a bonus equal to the worker's

contribution to the social insurance fund to

all workers after one year's continuous service

in one establishment, and after this first year's

service the worker's weekly wage would be

increased by the amount of his contribution

to the fund. Workers who had already com-

pleted one year's service on the date of the

agreement would receive the increase from

that date.

Australia

The number of disputes reported for the

year 1929 was 259, involving 926 establish-

ments and directly involving 88,293 workers.

In addition 17,111 workers were indirectly in-

volved. The time loss for the year was

4,671,478 working days and the estimated loss

in wages was £4,869,305.

United States

During July, the number of disputes which

began was 65 and 32 were in effect at the

end of the month. The number of workers

involved in disputes in effect at the end of

the month was 5,848 and the time loss 162,838

working days.

A strike involving about 4,000 textile

workers at two mills at Danville, Virginia

began on September 30, owing to alleged dis-

crimination against employees on aecount of

union activity.

New Rules on Workmen's Compensation in Quebec

Regulations made by the Workmen's Com-

pensation Commission of the Province of

Quebec under the Act of 1928 were noted in

the Labour Gazette, February, 1930, page 159.

The commission recently issued Circular No.

26, amending the regulation concerning the

method adopted in calculating the amount of

daily wages in cases of temporary total in-

capacity, where these wages are variable

(page 159). The new circular rules in regard

to this subject are as follows:—

"Practically, the only workmen to whom

this subparagraph applies are longshoremen.

Our experience leads us to believe that, in

certain isolated cases, such a method of cal-

culating the daily wages does not give justice.

The Commission is of the opinion, therefore,

that Sub-paragraph a, of Section 4 gives a

proper rule for the calculation of the com-

pensation payable to longshoremen and, there-

fore, Sub-paragraph 4-b is hereby cancelled.

The cancellation of this rule with respect

to variable wages will apply immediately and

should also be taken into consideration in

dealing with claims where the period of

temporary total incapacity has not yet

terminated."

Another of the earlier regulations reads as

follows:

—

'If the injured person is treated away from

his home he is entitled, in addition to com-

pensation, to the actual cost of his board and

lodging not exceeding $1.50 per day if the

injury does not warrant his admission into a

hospital."

The new circular gives the following ruling

on this subject:

—

"The provisions of this sub-paragraph are

hereby cancelled, as the Commission is of

the opinion that the question of board allow-

ance where the injury does not warrant the

admission of the workman into a hospital

cannot, with advantage, be made the subject

of general ruling, and in future individual

claims from workmen for board allowance will

be treated on their merits. It should be

understood, however, that where the workman

is put to extra expense by being displaced

for treatment at the request of the employer,

board allowance will be payable up to a

maximum of $1.50 per day."

The "Anti-injunction" bill, the provisions

of which were outlined in the August issue of

the Labour Gazette, page 741, was unfavour-

ably reported upon by the Committee on the

Judiciary of the United States Senate, mainly

on the ground that the policy contained there-

in would be an invasion by the Federal gov-

ernment of State prerogatives, the power to

control or shape industrial relations being

vested in the States severally.
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UNEMPLOYMENT RELIEF ACT, 1930

Application of $20,000,000 Granted by Parliament of Canada

HPHE last issue of the Labour Gazette (page
* 1050) contained a summary of the pro-

ceedings at the special session of the Parlia-

ment of Canada, beginning September 8, and
concluding September 22, which had been sum-
moned "to deal with problems arising out of

exceptional economic conditions with resultant

'unemployment." One of the measures enacted
during this special session was the Unemploy-
ment Relief Act, 1930, under the provisions

of which the sum of twenty million dollars

was appropriated, to be paid out of the con-

solidated revenue fund of Canada for the
relief of unemployment under such terms and
conditions as might be approved by the

Governor-General in Council. The Act speci-

fied that the $20,000,000 might be expended
" in constructing, extending or improving
public works and undertakings, railways, high-
ways, bridges, and canals, harbours and
wharves; assisting in defraying the cost of

distribution of products of the field, farm,
forest, sea, lake, river and mine; granting aid
to provinces and municipalities in any public
work they may undertake for relieving unem-
ployment and reimbursing expenditures made
by provinces and municipalities in connection
with unemployment, and generally in any
way that will assist in providing useful and
suitable work for the unemployed."

Shortly after the Act was assented to, an
Order in Council (P.C. 2246, September 26,

1930) was issued, vesting its administration
in the Minister of Labour, and appointing
the Minister of Labour, the Minister of

Railways and Canals, the Minister of Public
Works, the Minister of the Interior and the
Minister of Marine, to act as an advisory
committee on expenditure. The order also

stated the principles to be followed in the.

administration of the Act, these being con-
tained in a series of Regulations. Under these

Regulations the Minister was authorized to

enter into agreements with the several prov-
inces for the expenditure of the $20,000,000

appropriated under the Act, either for the

purpose of immediate relief or for assisting

local public works undertaken to provide em-
ployment. The sum of four million dollars

was set aside to provide for the payment to

municipalities of one-third of their expendi-

tures in the direct relief of persons for whom
work could not be procured, the provincial

governments and the municipalities each being

required to assume responsibility for one-third

of the expenditure for this purpose.

In regard to public work undertaken for the

relief of unemployment the Regulations pro-

vide that agreements should be made between
the Minister and the provincial governments

whereby the municipalities would pay one-half

the total expenditures on public works under-

taken by them, the Dominion and Provincial

Government concerned each contributing one-

fourth of the total amount. Exception is

made where municipalities by reason of recent

abnormal expenditures for unemployment re-

lief, are unable to bear half the cost of such
public works.

It is stipulated in the Regulations that any
agreements involving the expenditure of the

Dominion grant shall contain provision for

the payment of Fair Wages to the workers

engaged, and for the observance of the eight-

hour day, in accordance with the principles

contained in the Fair Wages and Eight-Hour
Day Act, 1930, and the Fair Wages Order
in Council. The text of the Regulations is

given below.

Mr. Harry Hereford, of Ottawa, secretary

of the Canadian Association of Garment
Manufacturers, a former officer of the Depart-

ment of Labour of Canada, who had served

in the Department as Industrial Engineer and
Eastern Superintendent of the Employment
Service of Canada, has been appointed as

director of Unemployment Relief, with offices

in the Trafalgar Building, in Ottawa.

Agreements with Railway Companies

On September 30, 1930, by Order in Council

(P.C. 2292), the Minister was authorized to

enter into an agreement with the Canadian
Pacific Railway Company and the Canadian
National Railways whereby there would be

expended by these railway companies a sum
of approximately twenty-one million dollars

in the performance of certain works and the

purchase of certain material over and above
the normal expenditure of the said railways,

such works to be commenced immediately and
to be completed within the next fifteen months.

As compensation to the said railway com-
panies for undertaking these works immediate-

ly the Dominion may pay out of the amount
appropriated by the Unemployment Relief

Act interest at the rate of five per cent per

annum, calculated for a period of eighteen

months, on the total estimated cost of the

above mentioned works. It is estimated that

this work will provide employment for 10,500

men and approximately 2,000 teams of horses.
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Consideration was also given to implement-

in- the Railway Grade Crossing Fund, from

which fund, under the provisions of the Rail-

way Act, contributions are made for the pur-

pose of obviating dangerous level crossings.

Apportionment between Provinces

Conferences between the Minister of Labour

and the Governments of the various provinces

have been held and agreements as provided in

the Regulations have been reached m regard

to expenditures for relief and for public works

to be undertaken for the purpose of providing

work for the unemployed. In each of these

agreements provision is made for the payment

03- the Dominion of one-third of the cost of

diiect relief undertaken by municipalities, the

province agreeing to contribute an amount

equal to that paid by the Dominion. The

Dominion may pay one-half of the amount

expended by the provinces for direct relief

in unorganized districts. The agreements also

provide that there may be paid by the

Dominion from the Unemployment Relief

Fund 25 per cent of the cost of public works

and undertakings carried on by municipalities

to provide work for the unemployed, and

that the province will contribute towards such

public works and undertakings a like amount.

Out of this Fund there may also be paid

by the Dominion one-half of the cost of

provincial public works and undertakings car-

ried on to provide suitable work for the un-

employed, including one-half of any amount

expended by the provinces on the Trans-

Canada Highway. These contributions by the

Dominion towards the cost of public works

and undertakings carried on by the various

provinces and municipalities are to be made

only after the submission of evidence satis-

factory to the Minister of Labour that serious

unemployment exists in the locality in which

the works are to be carried on.

The amounts allotted for such public works

and undertakings in the various provinces are

not to exceed in Alberta, $900,000; in British

Columbia, 8900,000; in Manitoba, $900,000; in

New Brunswick, S500,000; in Nova Scotia,

$700,000; in Ontario.. S3,850,000; in Prince

Edward Island, $90,000; in Saskatchewan,

$1,000,000. At the time of going to press the

amount allotted to Quebec had not been

definitely settled.

A subsequent agreement was entered into

with the province of Saskatchewan to provide

for the payment of a sum not to exceed

$500,000 for the relief of distress in a large

drought area of that province.

All the agreements contain a provision that

on all works towards which the Dominion

may make contribution, fair wages will be

paid and hours of work not exceeded in accord-

ance with the intent of the Fair Wages and

Eight-Hour Day Act, 1930, and the Fair Wages

Policy of the Government as set forth in

Order in Council (P.C. 1206) dated 7th June,

1922, and amendments thereto, and that all

persons employed on such public works shall

be, as far as practicable, residents of the

locality in which the work is being performed,

and that there shall be no discrimination in

the employment of persons by reason of their

political affiliation.

Each province is to submit for approval of

the Minister of Labour a memorandum setting

forth the public works and undertakings to be

carried on by the province and the munici-

palities to which the Dominion will contribute

in accordance with the terms of the agreement.

A further account of the expenditures under

the Unemployment Relief Act will be given in

a later issue.

P.C. 2246

Privy Council, Canada

At the Government House at Ottawa

Friday, the 26th day of September, 1930.

present

His Excellency the Governor General in

Council

Whereas unemployment, which is primarily

a municipal and provincial responsibility has

become so general throughout Canada as to

constitute a matter of national concern;

And whereas it is desirable that assistance

should be rendered by the Government of

Canada towards the relief of such unemploy-

ment
;

And whereas parliament has enacted The

Unemployment Relief Act, 1930, being an Act

for the granting of aid for the Relief of

Unemployment

;

And whereas the Act provides for the ap-

propriation of a sum not exceeding twenty

million dollars to be paid for the relief of

unemployment out of the Consolidated Re-

venue Fund of Canada under such terms and

conditions as may be approved by the

Governor in Council:

Therefore His Excellency the Governor

General in Council, on the recommendation

of the Minister of Labour, is pleased to ap-

prove the annexed regulations under which

the aforesaid sum may be paid out, and

they are hereby approved accordingly.

E. J. LEMAIRE,
Clerk of the Privy Council

Regulations

1. Except where the context otherwise re-

quires, in these regulations the expression—
(a) "Act" means the Unemployment Re-

lief Act, 1930.
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(b) " Minister " means the Minister of

Labour.

2. There shall be reserved and set aside out

of the moneys appropriated by the Act a

sum not to exceed four million dollars to pay
one-third of the expenditures of municipalities

for direct relief where suitable work cannot

be provided for the unemployed, and one-

half of direct relief in unorganized districts.

3. The Minister may enter into an agree-

ment with the Government of any province

for the payment by such provincial Govern-
ment of one-third of the said municipal ex-

penditures for direct relief.

4. The Minister may enter into an agree-

ment with the Government of a province in

which any municipality is situate for the pay-

ment to such municipality by the Govern-
ment of Canada of twenty-five per centum
of the cost of such public works and under-

takings as may be necessary to provide suit-

able work for the unemployed, and by the

Government of the province of twenty-five

per centum of the said cost, and that fifty per

centum of the said cost shall be assumed and
borne by the municipalit}'.

5. Notwithstanding the provisions of the

preceding section and where, by reason of

recent abnormal municipal expenditures for

unemployment relief, a municipality is un-

able to bear fifty per centum of the cost of

such public works and undertakings as may
bo necessary to provide work for the un-

employed in such municipality, the Minister

may enter into an agreement to vary the

proportion of the cost of such public works

and undertakings to be borne by the pro-

vincial and Dominion Governments.

6. The Minister may enter into an agree-

ment with the Government of any province

for the carrying on by such provincial Gov-
ernment of public works, improvements and
other undertakings that will assist in pro-

viding suitable work for the unemployed, the

cost of such public works and improvements
to be borne by the provincial and Dominion
Governments in such proportions as may be
agreed upon.

7. All agreements made with provincial or

municipal authorities involving the expen-
diture of any portion of the moneys appro-

priated by the Act for public works or under-
takings shall contain provisions for the pay-
ment of fair wages and hours of work in ac-

cordance with the intent of the Fair Wages
and Eight-Hour Day Act, 1930, and the Fair

Wages Policy of the Government of Canada
as set forth in Order in Council (P.C. 1206)

dated 7th June, 1922, and amendments there-

to. Agreements involving the expenditure of

any portion of the said moneys for public

works or undertakings shall contain a pro-

vision to the effect that all persons employed
on such public works or undertakings shall

be, as far as practicable, residents of the

locality in which the work is being performed,

and that in no case shall discrimination be
made in the employment of any persons by
reason of political affiliation.

8. Statements of accounts for expenditures

by municipalities for direct relief or for public

works and undertakings made under the pro-

visions of the Act and these regulations shall

be accompanied by a certificate of the ap-

propriate provincial authority that expen-

ditures have been duly made in accordance

with such statements.

9. The Minister may at any time require

the province to furnish information, detailed

or otherwise, in connection with statements

of account rendered by the province.

10. There may be paid out of the moneys
provided by the Act such sums as may be

required for administration purposes, in-

cluding salaries of temporary employees, all

of which sums shall not exceed one-half of

the one per centum of the moneys thereby

appropriated.

11. The administration of the Act and re-

gulations shall be vested in the Minister of

Labour, subject to the approval of the

Governor in Council, and the Minister of

Labour, the Minister of Railways and Canals,

the Minister of Public Works, the Minister

of the Interior and the Minister of Marine
shall be an advisory committee on expendi-

tures to be made under the Act.

Measures to Cope With Unemployment in Various Countries

Industrial and Labour Information, the

weekly publication of the International

Labour Office, in its issue of September 8,

refers to the measures that are being adopted
to meet the conditions of unemployment
existing in different countries. Attention is

drawn to a memorandum by Sir Henry
Strakosch, a member of the Financial Com-
mittee of the League of Nations, attributing

the recent fall in commodity prices to the

deficiency of supply of new monetary gold.

The Executive Committee of the Labour and
Socialist "International" has invited the

International Federation of Trade Unions to

set up a joint committee with a view to

convening a special world conference for the

purpose of taking simultaneous international

measures against unemployment. The Inter-
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national Cotton Congress to be held next

year will study the causes and possible

remedies of the world-wide depression in the

cotton industry.

In Great Britain, the Committee on the

cotton industry has presented its report,

drawing attention to the need of a better

organized marketing system and of a reduc-

tion in costs of production by means of

technical improvements, the formation of

large units and the extension of co-operative

effort. The Public Works Facilities Act, the

object of which is to facilitate the execution

of works which will contribute to the relief

of unemployment, has received the lloyal

Assent.

On the initiative of the German Govern-

ment, a limited company has been estab-

lished for the promotion of public works

under State control.

The Italian Government has decided to

introduce a scheme of public works in order

to prevent unemployment during the winter

months.

Dismissals of workers in the Rumanian oil

fields in consequence of the restriction o£ out-

put have led to the intervention of the Gov-

ernment and the adoption of certain measures

of control.

The fall in the price of silk has led to a

serious crisis in the silk industry in Japan.

In view of the serious unemployment in

Australia, the Federal Government has

decided to distribute one million pounds

among the various States to assist them in

relieving unemployment.

In New Zealand an Unemployment Bill has

been introduced, embodying most of the

recommendations of the special committee on

the subject.

In the United States the bill relating to

the collection of employment statistics has

become law.

The Labour Department of the Brazilian

State of Sao Paulo has recommended the

establishment of agricultural settlements as

the best means of improving the position of

the labour market.

Unemployment Insurance in Europe and America

The New Republic, October 8, 1930, dis-

cusses the present position and 'the possible

future of Unemployment Insurance in America.

The recent depression of business has shown.

it is claimed, that practical measures for stabi-

lizing conditions in industry must be taken

on this continent, as in Europe. " Fortunately

for American industry it can, in setting up

the machinery for unemployment insurance,

profit from the experiments and experience of

Europe and of a few pioneers with jobless in-

surance in this country. Unemployment in-

surance has now worked successfully in the

men's clothing industry since May, 1923"

(Labour Gazette, June, 1930, page 677).
i% The experience of England during the past

eighteen years and the much briefer experi-

ence of Germany reveal the strength and weak-

ness of compulsory unemployment insurance

in the medern industrial state. By imposing

greater administrative responsibility upon in-

dustry and by introducing considerable self-

government in the collection and distribution

of the funds, an American plan of compulsory

insurance can avoid the extravagances and the

undesirable political features of some of the

European schemes. With these safeguards, the

time is ripe for trying compulsory unemploy-

ment insurance in this country as the only

tested device for reducing the misery and

poverty that follow these inevitable waves of

industrial unemployment."

14675—

3

Discussing the difficulties now confronting

unemployment insurance schemes in Europe,

the New Republic points out that "no one

of the many European systems of compulsory

unemployment insurance derives its funds

from the State. The government has in each

case set up the machinery of collection and

distribution, but the bulk of the benefits dis-

tributed to the unemployed during the past

decade have come from contributions by em-

ployers and employees. The State has made

loans to the unemployment funds or free ap-

propriations of benefits to the unemployed

only when their number has so increased or

the period of unemployment has been so pro-

longed that further payment from the funds

themselves would lead to insolvency. The

significant contrast between the pre-war and

post-war methods of handling unemployment

relief in Europe consists in the fact that, be-

fore the war, all of the unemployed in distress

were thrown for relief upon the public and

private agencies of charity, whereas, since 1920,

they have received their benefits out of funds

to which they regularly contribute, and are

forced to resort to doles only in the event of

unusually severe and persistent unemploy-

ment. It is simply an accident of the times

that the economic readjustments arising out of

the War have produced such violent disloca-

tions in industry, and consequently such ab-

normal unemployment, as to impose upon the

unemployment-insurance scheme financial bur-

dens unthinkable in the years before 1914."
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ORDER IN COUNCIL LIMITING IMMIGRATION TO CANADA

THE following Order in Council, P.C. 1957,

dated August 14, restricts the discre-

tionary powers hitherto vested in the Depart-
ment of Immigration and Colonization in

regard to the admission of certain specified

classes of immigrants:

—

P.C. 1957

14th day of August, 1930.

His Excellency the Governor General in

Council, on the recommendation of the Min-
ister of Immigration and Colonization, is

pleased to order as follows:

—

1. Paragraphs 2, 3, 7 and 8 of the Regu-
lations made by Order in Council P.C. 183

of the 31st January, 1923, as amended by P.C.
642 of the 11th April, 1923, and P.C. 534 of

the 8th April 1926, are hereby rescinded.

2. Under the authority of Section 38 of the
Immigration Act, Chapter 93, R.S.C. 1927, the
Regulations made by Order in Council P.C.
183 of the 31st January, 1923, amended as
aforesaid, are hereby further amended by add-

ing thereto the following paragraph:

"(9) in possession of a provisional letter of

entry issued prior to the 14th day of

August, 1930;
" Provided that all such provisional letters

issued more than five months prior to
the said 14th day of August, 1930, shall

be and are hereby cancelled."

E. J. Lemaire,
Clerk of the Privy Council.

Order in Council P.C. 183 dated January

31, 1923 (as amended), provided as follows

(The sections rescinded by the new Order are

marked by asterisks).

From and after the 15th February, 1923, and
until otherwise ordered, the landing in Can-
ada of immigrants of all classes and occu-
pations, is hereby prohibited, except as here-
inafter provided:
The Immigration Officer in Charge may

notwithstanding the provisions of P.C. 23 of

the 7th January, 1914, permit to land in Can-
ada any immigrant who otherwise complies
with the provisions of the Immigration Act, if

it is shown to his satisfaction that such im-
migrant is,

—

(1) A bona fide agriculturist entering Can-
ada to farm and has sufficient means to begin
farming in Canada.

*(2) A bona fide farm labourer entering
Canada to follow that occupation and has
reasonable assurance of employment.

*(3) A female domestic servant entering
Canada to follow that occupation and has
reasonable assurance of employment.

(4) The wife or child under 18 years of age,
of any person legally admitted to and resident
in Canada, who is in a position to receive
and care for his dependents.

(5) Any United States citizen entering Can-
ada from the United States who shall satisfy

the Immigration Officer in charge at the port
of entry that he has sufficient means to main-
tain himself until employment is secured.

(6) Any British subject entering Canada
directly or indirectly from Great Britain or

Ireland, Newfoundland the United States of

America, New Zealand, Australia or the

Union of South Africa, who shall satisfy the

Immigration Officer in Charge at the port of

entry that he has sufficient means to maintain
himself until employment is secured: Pro-
vided, that the only persons admissible under
the authority of this clause are British sub-
jects by reason of birth or naturalization in

Great Britain or Ireland, Newfoundland, New
Zealand, Australia or the Union of South
Africa.

*(7) A person who has satisfied the Minister
that his labour or service is required in Can-
ada.

*(8) The father or mother, the unmarried
son or daughter eighteen years of age or

over, the unmarried brother or sister, of any
person legally admitted to and resident in

Canada who has satisfied the Minister of his

willingness and ability to receive and care

for such relative;

Provided that this clause shall not apply
to the relative of any resident of Canada who
himself failed to observe the conditions under
which he was admitted to Canada.

And provided further that the provisions of

this Order in Council shall not apply to im-
migrants of any Asiatic race.

Mr. A. F. Whitney, president of the

Brotherhood of Railroad Trainmen, in The

Railroad Trainman, August, 1930, deals with

the " Trainman's Viewpoint on Safety." He
finds that there has been a steady improve-

ment in regard to safe operation of railways

since the war, and concludes with a strong

statement of the importance of fostering a

sense of " individual and personal responsi-

bility up and down the line. . . . There

is nothing I can conceive," he writes, " which

will contribute more to this final and deter-

mining factor of safety than the preserva-

tion of a high order of morale among rail-

road workers. In the railroad field this is

not a difficult task. Railroad men manifest

a loyalty to their vocation which is excelled

by no other class of employees in America.

There is more of the spirit of craftsmanship

among them than has survived modern mass
methods anywhere else in our industrial sys-

tem. ... It is one of those intangibles

that does not always appear among the vis-

ible assets."
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MIGRATION BETWEEN CANADA AND THE UNITED STATES

The last issue of the Labour Gazette (page

1108) gave figures prepared by the Depart-

ment of Immigration and Colonization show-

ing the number of returned Canadians from

the United States for the four months ended

July 31, 1930; and earlier figures were given

in the issue for May, page 610. A comparison

of the figures of migration between Canada
and the United States for the first six months
of the calendar year 1930 with those for the

first six months of 1929 presents some points

of interest. In the table given below the

figures of admission to the United States are

those of the United States Immigration Ser-

vice and include all persons admitted to the

United States as immigrants whose last

country of permanent residence was Canada.
The figures of immigration to Canada from
the United States and also those of "Returning
Canadians " are those of the Canadian Im-
migration Service.

January-June
Change

1929 1930

Emigrants to United
States from Canada

Immigrants to Canada
from United States.

"Returning Cana-
dians"

29,447

16,977

14,884

23,818

14,790

14,072

- 5,629

- 2,187

- 812

All totals for 1930 show a reduction from
the corresponding figures for 1929, but by
far the largest decrease is in the figure of

emigration from Canada to the United States.

Any explanation of this decrease is, of course,

in large part conjectural, but two causes have
probably operated more strongly in 1930 than
in 1929 to restrict emigration from Canada
to the United States. In the first place, em-
ployment conditions in the United States

during the first half of this year seem to have
been less satisfactory than they were in Can-
ada; secondly, both the United States Con-
sular Service in controlling the issue of

immigration visas and the United States

Immigration Service in examining applicants

at the border have been rejecting more pros-

pective immigrants this year than last year.

If one adds together the figures of immi-
grants to Canada from the United States and
of " Returning Canadians " and balances the

total against the figure of emigrants to the

United States from Canada, the result is that

in the first six months of 1930 there was a

balance in favour of Canada of 5,044 while

in the same period of 1929 there was a bal-

14675—3*

ance in favour of the United States of 2,414.

These results, of course, are not complete,

since, apart from illegal entries of which there

is no record, no United States figure exists

to compare with the figure of " Returning

Canadians " compiled by the Department of

Immigration. They seem to indicate, how-

ever, when allowance is made for all omis-

sions, that Canada is at any rate no longer

losing population to the United States on

the balance.

United States Immigration Policy

It was announced by President Hoover on
September 9 that a policy of stringent re-

striction of the immigration to the United
States of members of the working class would
immediately be put into effect. The method
proposed is through strict administration of

the clauses of the Immigration Act which

gave to Consular Officers the right to refuse

immigration visas to persons whom they con-

sider liable to become public charges after

their admission to the United States. Con-
sular Officers are given full discretion in issu-

ing or refusing to issue immigration visas

under the Immigration Act; and no appeal to

the courts can be made from their decisions.

The proposed procedure is considered to be

far more satisfactory than the rejection of

prospective immigrants at ports of entry by
officers of the Immigration Service, inasmuch

as it restricts immigration at its source and
prevents rejected immigrants from having

recourse to court proceedings to secure their

admission. The courts have held that an im-

migrant possessed of a visa and not otherwise

inadmissable should not be excluded at the

port of entry as liable to become a public

charge if he was in possession of sufficient

funds to reach his destination.

Mr. William Green, the President of the

American Federation of Labour, succinctly

summed Up the probable effect of the new
procedure on intending immigrants of the

working class in an interview which he gave

to the press on September 9.

He said that the prospective immigrant
would be asked if he had work assured in the

United States; if he answered in the affirma-

tive, his entrance could be restrained under

the Contract Labour Law; and if he answered

in the negative, he would be prevented from

entering as liable to become a public charge.

The American Federation of Labour has re-

cently gone on record in favour of the com-
plete cessation of all immigration while un-

employment remains an acute problem
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OLD AGE PENSIONS IN CANADA

Statistical Summary of Administration During Second Quarter of 1930
and Since Inception of the System

THE accompanying table gives particulars

of operations under the Old Age
Pensions Act (Revised Statutes of Canada,
1927, chapter 156) and the various provincial

concurrent Acts, during the second three

months of 1930, and since these Acts
became severally effective. The text of the

Old Age Pensions Act was given in the

Labour Gazette, April, 1927, page 375. It

makes provision for the establishment of a

Dominion Provincial pension system to be
effective in such provinces as have enacted
special legislation for this purpose. These
provinces are British Columbia, Alberta
Saskatchewan, Manitoba, and Ontario. The
New Brunswick Legislature passed an Old
Age Pensions Act at its session this year to

become effective on its proclamation by the

Lieutenant Governor in Council. The final

report of the Nova Scotia Commission on Old
Age Pensions was outlined in the Labour
Gazette, May, 1930, and the question of

participating in the system is still under
consideration in that province.

Under the Old Age Pensions Act a pension

is payable to any British subject of 70 years

and upwards who is not in receipt of an

income of as much as $365 a year and who
has resided in Canada for the 20 years

preceding, and has also resided in the prov-

ince in which the application is made for the

five years immediately preceding the granting

of the pension. The maximum amount of

pension payable under the Act is $240 yearly.

In cases where pensioners have a private

income the amount of their old age pension

is subject to a reduction by the amount, if

any, that their private income exceeds $125

a year. The administration of old age pen-

sions is entrusted to the authorities appointed

by the respective provincial governments.

The Department of Labour of Canada pays

quarterly to each province one-half of the

total amount of the pensions paid by the

provincial pension authority during the

preceding three months.

FINANCIAL SUMMARY OF OLD AGE PENSIONS IN CANADA AS AT JUNE 30, 1930

Alberta British
Columbia

Manitoba Ontario Saskat-
chewan

North West
Territories

Act
effective
Aug. 1,

1929

Act
effective

Sept. 1,

1927

Act
effective

Sept. 1,

1928

Act
effective

Nov. 1,

1929

Act
effective
May 1,

1928

Order
in

Council
effective
March 1,

1929

Totals

Total number of pen-
sioners as at June
30,1930 2,341 4,792 5,283 30,268 4,603 4 47,291

Total amount of pen-
sions paid during
first quarter of fis-

cal year 1930-31
(Period April 1-

June30, 1930) $152,475 16 $279,320 12 $321,263 00 $1,735,019 52 $274,992 46 $260 51 $2,763,330 77

Dominion Govern-
ment's share of

expenditure 76,237 58 139,660,06 160,631 50 867,509 76 137,496 23 260 51 1,381,795 64

Total amount of pen-
sions paid since in-

ception of the Old
Age Pensions Act
to June 30, 1930.... 419,895 20 2,328,994 64 1,970,558 67 3,990,707 84 1,594,935 29 818 25 10,305,909 89

Dominion Govern-
ment's share of ex-

penditure 209,947 59 1,164,478 57 985,279 35 1,995,353 92 797,467 64 818 25 5,153,345 32
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STATISTICAL SUMMARY OF OLD AGE PENSIONS IN CANADA AS AT JUNE 30, 1930

Alberta
British

Columbia Manitoba Ontario
Saskat-
chewan

Northwest
Territories Total

Total number of pensioners 2,341

•36%

30-97%

4,792

•81%

44-02%

5,283

•79%

47-21%

30,268

•92%

26-53%

4,603

•53%

45-60%

4

•04%

3-66%

47,291
Percentage of pensioners to total

Percentage of pensioners to popula-

Conjugal Condition— Males
Fe-

males Males
Fe-

males Males
Fe-

males Males
Fe-

males Males
Fe-

males Males
Fe-

males Males
Fe-

males

673

190
476
41

267
44

638
12

961

1,107

716
777
176

553
143

1,252

68

1,637
267
845
10

877
124

1,517
6

6,727
2,203

5,143
76

3,643

2,357

10,065

54

1,489

220
821
22

763
54

1,225

9

3 11,636
3,596
8,063

325

6,103
Single 2,722

1 14,697
149

1,380 2,776 2,016 2,759 2,524 14,149 16,119 2,552 2,051 4 23,620 23,671

Classification of British Subjects—
Birth 1,789

517
35

4,334
396
62

3,659
1,604

20

29,332
599
337

2,857
1,715

31

4 41,975
4,831

485

2,341 4,792 5,283 30,268 4,603 4 47,291

Number of pensioners with previous
residence in other provinces
during the HO years immediately
preceding the date of commence-
ment of pension—

Alberta 409 46
74

45
30
56
10

22

90
50

351
18
28

462
10

60

2

1

592
British Columbia 79

89
22
32
266
10

54
144

234
Manitoba 281

55
90
346
18
66

330
1

28

777

10
18

232
2

36
210
11

115
Nova Scotia 190
Ontario 1,306

1

202
63
1

41
Quebec 418

747
13

1 1 30

697 1,624 639 430 1,070 3 4,463

COUNTRIES OF ORIGIN
June, 1930

$
cj

si o o
03 5

a>.2

Is

1

< »6
•a

i
9
a
O

CD O Is

Canada 1,138 2,096 2,343 21,803 1,936 4 29,320
England 392 1,416 782 4,464 553 7,607
Scotland 151 501 322 1,189 249 2,412
Ireland 74 227 160 1,348 88 1,897
U.S.A 215 201 90 584 213 1,303
Austria 37

53
45

9

7

48

317
413
54

32
57

288

421
252

99

816
782
534

Poland
Germany
Russia 29

3

56

1

7

63

130
363
82

92

'"35

210
57
97

462
430
333Sweden

Norway 65 38 32 15 119 269
Roumania 14 1 24 11 95 145
Hungary 3 1 15 4 114 137
France 13

4

14

37
56
4

25

64

28
2

136
111Italy

Newfoundland

.

3

4

26
14

1

39
78

7

108
76Belgium 12

Wales 6

15

1

11

9

11

44

13

8

9

68
59Denmark

Finland . .

.

3 17 3 12 10 45
Channel Islands 4 3 27 2 36
Holland 3 10 7 4 3 27
Australia 3 9 2 9 23
British West

Indies 1 5 4 12 22
Czecho-Slova-
kia 4

6

2

3

4

2

4

6

5

1

19

18Switzerland
India 4

4

3

1

7

8

1 15

13South Africa..

.

Jugo-Slavia
British East

Indies
New Zealand.

.

Syria
Gibraltar
Luxembourg. .

.

Greece
Isle of Man
Turkey
British Guiana.
Labrador
Malta
Peru
Phillipine Is-

lands
Algeria
Arabia
Bahamas
Bulgaria
Chili
Hawaiian Is-

lands
Japan
Latvia
Lithuania
Maderia
Persia
Spain

Totals. 2,341

-si

«<3

4,792 5,283 30, 4,603 47,291
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COMBINES INVESTIGATION ACT

Report of Investigation Into Alleged Combine of Toronto
Electrical Contractors

T^HE report of an investigation into the
* Electrical Estimators' Association, an
alleged combine of electrical contractors in

:he city of Toronto, was received from Mr.
Thomas N. Phelan, K.C., on October 7 and
.vas made public by the Minister of Labour.

The investigation into the operations of

this group, which comprised practically all

the larger firms in the electrical contracting

business in Toronto, was outlined in the

Labour Gazette, August, 1930, page 909. The
Electrical Estimators' Association was an un-
incorporated body formed in 1927 for the pur-

pose of allotting among its members contracts

for the installation of electric wiring and
equipment in building construction. Some
seventeen firms were members of the Esti-

mators' Association. These companies, while

constituting in number a small section of the

total electrical contracting firms in Toronto,
did by far the greater volume of the total

business in the city in this trade. Only jobs

amounting to $1,000 or over in contract price

were apportioned through the Association's

system. Some 60 contracts in this class were
handled during the two and one half years

of the Association's operation, from early in

1927 to about October, 1929. These consisted

of the electric wiring of the larger building

construction jobs in Toronto during this

period, including office buildings, factories

churches, hospitals, schools and apartment
buildings.

A preliminary inquiry into the activities of

the Association was completed early in 1930.

Mr. Thomas N. Phelan, K.C., was appointed
as a commissioner under the Combines In-

vestigation Act in May, to conduct a more
exhaustive investigation to determine whether
the Association constituted an illegal com-
bine. The hearing of evidence and of repre-

sentations by counsel before the commissioner
was concluded in July.

Report of Commissioner

The commissioner's report, containing his

conclusions and findings, reviews concisely the

methods of operation of the Electrical Esti-

mators' Association. The report states that

the main if not the only activity of the As-
sociation was the supervision and control of

tenders in electrical installations in the To-
ronto area. Three systems were used in agree-

ing on the members to whom contracts would

be allotted, first, the averaging of tenders;

second, the averaging of costs; and third, the

system of protected jobs.

"In the averaging of tenders this practice

was followed: Those members who proposed

to tender on a job under consideration met at

the Association's office, bringing with them the

tenders which they proposed to submit to the

owner. The different tenders were tabulated

and averaged, and the tender nearest to the

average was then submitted by the member
to the owner. Those whose tenders were

above the average submitted them without

change; those whose tenders were below in-

creased the amount to bring their tender above

that submitted by the member selected by
the Association.

" After a time the method was changed

from the averaging of tenders to the averag-

ing of costs. By this method the members
of the Association who proposed to tender

on a job met. Each of those at the meeting

submitted his estimate of the cost of labour

and material for the work in contemplation.

These estimates were tabulated and averaged.

According to the plan, if the highest estimate

was more than 10 per cent above the next

highest, or the lowest more than 10 per cent

below the next lowest, these were eliminated

before averaging. The member submitting

the estimate nearest the average was entitled

to submit a tender for the contemplated work

without fear of price competition from the

other members of the Association. To his

estimate of costs the successful member was

entitled to add an over-riding charge covering

overhead and profit, and in an analysis of the

different works done on this method the over-

riding per cent varied from 20 per cent to 30

per cent, the average being about 27^- per

cent.

" Under the third practice of the Associa-

tion above referred to, ' protected jobs,' a

member who could establish to the satisfac-

tion of the Association a relationship with the

owner of the proposed work which gave him
some assurance that the contract would be

awarded to him, was given the privilege of

submitting a tender free from any price com-

petition whatever on the part of the other

members of the Association. The ' protected
'

member advised the others in the Association

of his tender price. It was for the others
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then (Milier to refrain from quoting or to quote

a figure higher than that of the 'protected'

member.
" When a member was successful in securing

a contract after it had been allotted to him
by the Association by any of the above

methods, he then paid to the Association 2

per cent of the contract price. This percent-

age was usually added to the tender and

passed on to the owner. The Association re-

ceived approximately $5,300 from this source."

The results of these three methods to the

owners of the buildings concerned, and to the

public, are illustrated in the commissioner's

report in accounts of specific contracts handled

under each plan.

Illustrative of the averaging of tenders, the

Association's arrangements on four electrical

contracting jobs are reviewed. The four con-

tracts were on the West End Technical School

and the Sick Children's Hospital, in April,

1927; the Toronto East General Hospital and
the Toronto General Hospital extension in

August, 1927. In each case, proposed tenders

which were lower than the average tender

were raised before they were submitted to

the representative of the owner of the build-

ing concerned. The cost to the owner was
thus increased by the difference between the

amount of the lowest proposed tender and the

price of the average tenderer receiving the

contract, and the competition of the lower ten-

derers was eliminated.

Examples of the averaging of estimated

costs are given in the electric wiring contracts

for the Arena Gardens in November, 1927;

and the Murray P. Fleming residence and
Erskine Church in January, 1928. After de-

termining the prospective tender with an
estimate of costs nearest the average of those

submitted to the Association's meeting, the

firms with lower estimates increased their al-

lowance for overhead and profit sufficiently to

bring their tender figure above that of the

firm who had been selected to secure the con-

tract. Instead of adding a normal allowance

for overhead and profit, the contractors in

some cases added 60 per cent, 80 per cent or

90 per cent to their independently estimated

costs.

Six contracts are listed as examples of the

protected job plan of awarding contracts. In

each case one electrical contractor was given

complete immunity from price competition

by the other members, who, without making
any estimate of costs., submitted entirely

fictitious tender prices to the owner at amounts
in excess of the protected tender.

The commissioner's report states that dur-

ing the period of the Association's operation

its members were in substantial control of all

the larger contracts for installation in the To-
ronto area; having "virtually a monopoly of

the larger jobs in the city." The secrecy

with which the Association was maintained,

and its effect in discouraging efficiency are

dealt with in the following paragraphs:
" The Secretary and other members of the

Association admitted that these methods were

carefully concealed from the owners and
architects with whom the members were deal-

ing. Prominent architects were called who
testified that they had no knowledge or sus-

picion of these practices. Indeed, it is ob-

vious that the practice could not be success-

fully maintained unless it was kept absolutely

secret.
u
It was faintly contended that the Associa-

tion came into existence and was maintained

for the purpose of educating its members m
preparing accurate cost estimates. The evi-

dence does not warrant the conclusion that

any attention was given to the education of

the members along these lines. The result

of the method was rather to encourage care-

lessness in the preparation of tenders, be-

cause the successful member was the one who
could most accurately guess the average

figures which might be submitted to the As-

sociation."

The findings of the commissioner from the

evidence submitted are that the members of

the Electrical Estimators' Association were

parties to a combine in violation of the Com-
bines Investigation Act and that they had
also offended against section 498 of the Crim-

inal Code. Section 498 of the Criminal Code
declares agreements or arrangements to un-

duly prevent or lessen competition in articles

of trade or commerce to be unlawful. With
respect to the alleged violation of this section

of the Criminal Code, the report of the in-

vestigation reads as follows:

" Competition was interfered with, both in

respect of the article or commodity with which

the members of the Association dealt, and in

respect of the labour for the installation of

these articles or commodities. An analysis

of the figures of different tenders showed that

material was a very much larger part of the

tender than labour. I find also that com-
petition was unduly prevented or lessened

and that the prices of the articles or com-
modity which the members of the Association

dealt with were unreasonably enhanced.

There was, therefore, a violation of the pro-

visions of the Criminal Code by the members
of the Association concerned in these unlaw-
ful acts."

After summarizing contentions of counsel

representing the members of the Association

during the investigation, the report of the
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commissioner concludes with the following

statment dealing with the alleged offences

against the Combines Investigation Act and

listing the firms involved:

"As to the contention of counsel that the

eliminating of a possible lower tender was not

against the public interest if it was shown

that the owner had received good work at a

reasonable price, the evidence discloses that,

by reason of the operations of the Associa-

tion, owners were called upon to pay a price

which was unduly enhanced and unreasonable.

* It is therefore my conclusion that the

activities of the Association did operate

against the interest of the public and that

these activities resulted from an agreement

which had, or was designed to have, the effect

of lessening competition or enhancing price,

and constituted a combine contrary to the

provisions of the Combines Investigation Act.

" Under Section 32 of this Act every person

is guilty of an indictable offence ' who is a

party or privy to or knowingly assists in the

formation or operation of a combine within

the meaning of this Act \ I find upon the

evidence and so report that the following

were members of the Electrical Estimators'

Association (J. E. Curran died in 1929)

:

Harry Alexander, Limited;

Bayview Electric Company, Limited;

Beattie-Mclntyre, Limited;

Bennett and Wright Company, Limited;

Canadian Comstock Company, Limited;

Canada Electric Company, Limited;

A. O. Duncan;
Electrical Maintenance and Repairs Com-

pany, Limited;

R. A. L. Gray and Company;
Harris and Marson;
Moss Electric Company;
J. Everard Myers;
Patterson Electric Company;
Richardson and Cross;

E. L. Roxborough;
Toronto Electric Company;
John Anderson McKay, Secretary;

James E. Curran and Company,

and that these members did enter into a com-
bine which was contrary to the provisions of

the Combines Investigation Act; and that by
Section 32 of the Act they committed indict-

able offences. I am also of the opinion that

the same members have violated Section 498

of the Criminal Code."

Investigation Into Alleged Combine in Motion Picture Industry

An application was received during the last

fiscal year for investigation of an alleged

combine of certain exhibitors and distributors

of motion pictures in Canada. It was alleged

by the applicants that the largest company
operating motion pictures theatres in Canada,
with the co-operation of ten companies dis-

tributing motion picture films in Canada, con-

stituted a combine operating to the detriment

of the public in violation of the Combines
Investigation Act. The application further

stated that the combine restricted the circu-

lation of motion picture film in such a way
as to work to the disadvantage of the inde-

pendent theatres, discriminated against inde-

pendent exhibitors by requiring them to sign

unfair contracts in order to secure the lease

of films, and by other means lessened com-

petition and enhanced prices to the detriment

of the public.

The main part of the preliminary inquiry

in this case was made by Professor Kenneth

W. Taylor, of McMaster University. It dis-

closed prima facie evidence of a combine, and

a commissioner was therefore appointed to

make the more extensive investigation for

which the Act provides. The appointment of

Mr. Peter White, K.C., of Toronto, was an-

nounced on September 23, 1930. The first

hearings were held in Toronto early in Octo-

ber.

Court Proceedings Against Plumbing Combine

The decision of Magistrate D. M. Brodie,

of Windsor, as to whether or not he would
commit for trial twenty-three persons includ-

ing members of the Amalgamated Builders'

Council, the Canadian Plumbing and Heating
Guild, and related organizations, an alleged

combine in the plumbing and heating in-

dustry in Ontario, was to have been delivered

on September 4. It was withheld, however,

until November 3, or until such time as the

decision of the Privy Council on the constitu-

tional validity of the Combines Investigation

Act should be announced.

Under the prosecutions in these cases, which

were instituted by the Department of Jus-

tice, each of the defendants is charged with

eight counts, four under the Combines In-

vestigation Act and four under section 498

of the Criminal Code. The charges relate

to combining with the result of lessening

competition and enhancing prices and other-

wise restraining or injuring trade to the detri-
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ment of the public in connection with plum-

bers' and other builders' supplies or services.

Proceedings commenced by the Department
of Justice against persons at London, Ontario,

who were associated with the alleged com-
bine in the plumbing industry were resumed
on September 10 in the London Police Court,

when Crown counsel and defence counsel

argued for an immediate continuance of the

London preliminary hearings on the question

of committal for trial. The decision of the

London magistrate, however, was to adjourn

the case until after the announcement of the

judgment in the Windsor preliminary cases.

Earlier proceedings in the above cases were

reported in the June, July and August issues

of the Labour Gazette. In May, thirteen

members of the Ontario plumbing combine a f
.

London were fined a total of $26,000 for

violations of the Combine Investigation Act.

The remaining charges to be dealt with at

London are principally those against the head
officers of the alleged combine, all residents

of the city of Toronto.

Inquiry Into Bread and Flour Prices

A preliminary survey of prices of bread in

Canada and their relation to prices of flour

and wheat has been ordered by the Minister

of Labour. While no definite charges of a

combine have been made, numerous requests

have been received for such an inquiry in

view of the failure of bread prices to fall

proportionately to the declines in prices of

wheat. Representations to this effect were

received from the City Council of Vancouver,

from other city councils in Western and East-

ern Canada, and from other sources. This

inquiry, which is being made by the Registrar

of the Combines Investigation Act, was started

in September.

Report on Organization in Industry, Commerce and the Professions

in Canada
The Department of Labour has just

issued the Ninth Report on Organization in

Industry, Commerce and the Professions in

Canada, being for the year 1930. The report

indicates the extent to which organization has
developed among manufacturers and other

employers of labour and among those engaged
in the commercial life of the Dominion. It

also contains much information in regard to

associations whose members are engaged in

professional, technical and scientific pursuits.

The organizations mentioned in the volume
are divided into the following groups:

—

Manufacturing; Building and Construction;

Mining; Transportation and Communication;
Printing and Publishing; Laundering, Clean-
ing, Repairing; Personal Service and Amuse-
ment; General Manufacturers <& Employers;
Financial ; Agriculture ; Dairying ; Horse, Live
Stock, Sheep, Breeders, etc.; Wholesale
Merchants; Retail Merchants; Real Estate
Dealers; Professional; Technical & Scientific;

Insurance; Funeral Service.

According to the report, there are in the

Dominion 347 main and branch associations,

with a combined membership of 45,620, com-
posed of persons or firms who are connected
with industries in which the employment of

workpeople is an important factor. WT

ith

some of the corresponding unions of wage
earners many of the organized employers
have agreements covering conditions of

employment in their various establishments.

In the remaining eleven groups the employ-
ment of labour is in some cases only inci-

dental, and with the exception of the retail

merchants' section there is no corresponding

body of organized employees.

While for the most part the associations

whose names appear in the report are purely

Canadian, a number are affiliated with

organizations whose headquarters are in the

United States. The names of associations

printed in the report number 791 main

organizations and 733 branch associations,

making in all 1,524 associations, with a com-

bined membership of 940,244, which in some

cases apply to companies, but in the main

the figures represent individuals.

The report supplements the Department's

annual report on "Labour Organizations in

Canada," which was reviewed in the Labour

Gazette, August, 1930, page 922.

During September 5,830 accidents were

reported to the Workmen's Compensation

Board of Ontario, a decrease of 8 from the

number during August, and 1,408 less than

the number during September a year ago.

The fatal accidents numbered 41, as against

42 in August 1930, and 47 in September a year

ago. The total accidents reported to date

this year number 54,107, as compared with'

65,752 during the same period last year. The
benefits awarded during September amounted

to $594,787.57, of which $492,768.79 was for

compensation and $102,018.78 for medical aid.

A comparison of the benefits for the nine-

month period shows total benefits this year

$5,541,622.80, as against $5,903,683.77 last year.



1152 THE LABOUR GAZETTE October, 1930

LABOUR LEGISLATION IN NEW BRUNSWICK IN 1930

A NUMBER off statutes of labour interest
-*•* were enacted during the session of the

New Brunswick Legislature which opened on
February 27 and closed on April 10, 1080.

These included new laws providing for the pro-

tection of children, mothers 1 ' allowances, mini-

mum wages for women, old age pensions, and
an amendment to the Elections Act dealing

with advance polls.

Children's Protection

The Children's Protection Act, which comes
into force on proclamation, contains a number
of sections dealing with the employment of

children. A "child" is defined as "a boy or

girl actually or apparently under 16 years of

age."

Part I of the Act deals with children in need

of protection. A child who is found begging

or receiving alms in a public place, or carrying

on a street trade, or habitually allowed to

loiter in a public place after 9 p.m. (or such

other hour as is fixed by the local authority),

or who without sufficient cause is habitually

absent from school is deemed to be a, child in

need of protection. Such child may be appre-

hended without warrant by any superintendent

of child protection, constable, or other officer

authorized by the Act, and placed in a shelter

or home established by a Children's Aid
Society or other approved institution. Within
four days the child must be returned to the

parents, or brought before a judge for examina-
tion. A penalty of $100, and, in lieu of, or in

addition thereto, one year's imprisonment may
be imposed upon any person contributing to a

child becoming a child in need of protection.

A children's aid society to whose care a child

has been committed may place the child in a

foster home up to 18 years of age or for a

shorter period, under a written contract pro-

viding, among other things, for the educa-

tion of the child, for teaching him some use-

ful occupation, and for the payment to the

society for the benefit of the child of any sum
of money that may be provided for in the con-

tract. A penalty similar to that quoted above
is provided for any person inducing a child

under 21 years of age to leave any service or

place where he has been lawfully placed for

#
the purpose of being nursed, supported, edu-

cated, adopted, or employed, or to break any
lawful agreement.

Part II deals with juvenile offenders. When
i delinquent child is committed to the Mari-

time Home for Girls, or the Home of the

Good Shepherd, the judge may, at the request

of the head the Institution, make an order for

the payment by the municipality to which the

child belongs of a specified sum for its main-

tenance and education. Provision is made,
however, that such children shall not be em-
ployed in any occupation of which the pro-

duct or work is sold to the public at lesser

prices than that produced by other labour.

Part IIII provides for the establishment of

'a juvenile court in every municipality or group

of municipalities in which the Juvenile Delin-

quents Act is proclaimed.

Part IV deals with street trades and un-

wholesome occupations, and provides that no

girl under 12, and no boy under 10 years of

age shall engage in any street trade or occupa-

tion unless licensed by the judge of the Juve-

nile Court, or, if none be established, by the

county court judge. No child under fourteen

years of age may be licensed or permitted to

engage in a street trade or occupation during

school hours, and no boy under 16 may engage

in such trade or occupation between 10 p.m.

and 6 a,m. Municipal councils are authorized

to make by-laws regulating the time after

which children may not be in a public place

at night without proper guardianship, and the

age or apparent age at which boys and girls

respectively shall be required to be in their

homes at the hour named in the by-law. Pro-

vision is made for the protection of children

committing breaches of such by-laws, and a

penalty is imposed on parents or guardians

permitting children habitually to violate them

Children under 14 years of age may not be

employed in bowling alleys, billiard rooms, or

pool rooms at any time, and children under

16 years may not work in such places after

10.30 p.m. A penalty of $100 is imposed for

each offence against the provisions of Part IV
and in case o!f a second offence imprisonment

for a term not exceeding six months.

Mothers' Allowances

The Mothers' Allowances Act, which comes

into force on proclamation, provides for the

granting of an allowance to any mother of

two or more children under 16 years of age,

who is a widow and can fulfil the statutory

conditions. The mother of one child under 16

is eligible only if she is permanently disabled

and unable to support the child; or if she has

residing with her another child of her own who
is over 16 years of age, but who is permanently

disabled and incapable of maintaining him-

self.

In each case the advisory commission must

be satisfied that

—

(a) The mother is a fit and proper person

to have the care and custody of her children;
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(6) She is without adequate means of main-

taining them without such allowance;

(c) The children are in the actual care of

the mother and were born in lawful wedlock;

(d) The mother was a resident of New
Brunswick at the time of the application for

such allowance, and for at least three years

immediately prior thereto, or was so resident

since her lawful marriage to her deceased

husband;

(e) The mother was a resident of New
Brunswick at the time of the death of her

husband

;

(/) The deceased husband of such mother
was a resident of New Brunswick at the time

of his death, and for at least three years prior

thereto

;

(g) The mother is a British subject and is

not an Indian as defined 03' the Indian Act of

Canada

;

(h) The mother is not in receipt of any allow-

ance, pension or compensation under the pro-

visions of any statute of the Dominion or of

the Province of New Brunswick.

The allowance must be approved by the

director charged with the administration of

the Act, and the mother and children must
continue to reside in the Province. The maxi-
mum allowance payable under the Act is $60

per month.
The Act is administered by a director ap-

pointed for the purpose by the Lieutenant-
Governor in Council, acting under a minister

of the Crown, and assisted by an advisory

commission of three members, two of whom
are women. The members of the commission
are also appointed by the Lieutenant-Gov-
ernor in Council, and serve without salary

but may be paid travelling expenses and a

per diem allowance during attendance at meet-
ings. They are appointed for a term not ex-

ceeding five years, but are eligible for re-

appointment.

Women's Minimum Wages

The Minimum Wage Act, which comes into

force on proclamation, applies to every fe-

male person in any trade or occupation in

New Brunswick who works for wages, with the
exception of farm labourers and domestic ser-

vants. This Act is administered by a Mini-
mum Wage Board, appointed by the Lieu-
tenant-Governor in Council and consisting of

two members representing employers, and two
representing employees, with a disinterested

person as chairman. The chairman holds
office during pleasure, and the other members
for a term of five years. Members serve
without remuneration, but are entitled to

travelling expenses and may receive a per
diem allowance when transacting the business
of the Board.

The Board has authority to conduct inves-

tigations and establish minimum wages and
the maximum number of hours per week for

which such wages shall be paid. It also has

power to fix overtime rates as well as special

rates for handicapped employees and ap-

prentices. It may make different orders for

the same industry in different localities, and,

upon petition of employers or employees, or

of its own motion, may temporarily suspend
or vary any of its orders or revise them in

accordance with special or changed conditions.

All its orders are subject to review by the

Lieutenant-Governor in Council.

The Board is further empowered to call a

conference consisting of an equal number of

representatives of employers and employees in

any class of employment for the purpose of

reaching an agreement and recommending
minimum wages for that class. A disinterested

chairman is appointed who may not vote. On
receiving the report of the conference the

Board may refer any matter of difference to

the same or a new conference or forthwith

establish a minimum wage.

Regulations may be made by the Lieuten-

ant-Governor in Council governing the pro-

cedure of the Board and other matters. Mini-

mum wage orders become effective on publica-

tion in the Royal Gazette, (New Bruns-

wick). A maximum penalty of $100 for each

employee affected, or imprisonment for six

months, is provided for any employer contra-

vening an order of the Board. In addition

the employer will be ordered on conviction to

pay to such employees the difference between
the wages actually received and those estab-

lished by the Board.

Old Age Pensions

The Old Age Pensions Act, which also comes
into force on proclamation, enables the gov-

ernment of the Province to enter into an
agreement with the federal government for

the establishment of an Old Age Pension

scheme pursuant to the provisions of the Do-
minion Old Age Pensions Act. The sums
necessary for the financing of the scheme apart

from those received from the Dominion gov-

ernment are to be paid out of moneys ap-

propriated by the legislature for the purpose.

This Act is to be administered by the branch

or department of the government or body of

persons designated or appointed by the Lieu-

tenant-Governor in Council.

Advance Polls for Certain Employees
An amendment to the Elections Act pro-

vides for advance polls for railway employees,

sailors, fishermen and commercial travellers.

Such polls are to be conducted in the same
manner as other polling stations and are to be
open between 7 p.m. and 10 p.m. on two days,
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exclusive of Sunday, of the week immediately tained from the returning officer. No charge

preceding polling day. is made for certificates. Penalties are im-

Persons voting at such polls must produce posed on persons making false declarations or

certificates of their right to vote to be ob- fabricating certificates.

REGULATIONS OF SASKATCHEWAN WORKMEN'S COMPENSATION
BOARD

The following new regulations (No. 41)

under the Workmen's Compensation Act of

Saskatchewan was published in the Sas-

katchewan Gazette, September 20, 1930,

Earlier regulations were noted in the Labour
Gazette, August, 1930, page 947; July, 1930,

page 765; and in earlier issues.

Regulation 41

(a) Every physician or surgeon attending or

consulted upon any case of injury to a work-
man by accident in any industry within the
scope of The Workmen's Compensation Act
shall in all cases except as herein otherwise
provided report in writing within forty-eight

(48) hours of such attendance or consultation
to the Workmen's Compensation Board the
name of the workman attended upon or con-
sulted about, the name of his employer, the
address of both employer and employee, the
date and nature of the accident, the date when
services were first rendered by the reporting
physician and the nature of the services ren-
dered and shall in addition to such preliminary
report furnish such other reports as may be
necessary during the progress of the case to
enable the Board to follow the progress of the
case and shall report promptly to the Board
the date when the injured workman was first

able to return to work and shall in cases of
continuing or permanent disability submit such
progress reports as may be necessary and shall

at all times at the request of the Board make
such reports to the Board as may be reasonably
necessary for its information and shall at all

times promptly complete and forward to the
Board any forms sent by the Board to the
physician or surgeon for the purposes' of re-
porting on the case being treated.

(5) Where any physician or surgeon attends
or is consulted upon any case of injury to a
workman where it is alleged that by an acci-

dent in an industry within the scope of the Act
hernia has resulted, the physician or surgeon
shall within twenty-four (24) hours after such
attendance or consultation report to the Board
all the circumstances outlined in paragraph (a)
hereof and shall report such other circum-
stances in connection with the injury as shall

be relevant to determining whether the hernia
is clinical hernia of disabling character and of
recent primary demonstrability and shall state
frankly and unequivocally whether in his
opinion the hernia is due to the accident com-
plained of and shall give his reasons for such
opinion and it shall be the duty of such physi-
cian or surgeon to endeavour to ascertain from
the workman his previous history with a view
to determining whether or not the hernia ante-
dated the accident complained of.

(c) That no operation for hernia shall be
undertaken at the responsibility of the Board
without the permission of the Board.

(d) That due notice of the time and place

of any such proposed operation shall be given

to the Board to enable the Board to have a

Medical Referee present at the operation and
the operating physician shall give the Medical
Referee full opportunity to discover during the

progress of the operation any conditions or

symptoms which would enable the Medical
Referee to determine or form an opinion as to

whether the hernia in question was due to the

accident complained of.

(e) The operating physician and the Medical
Referee shall each report to the Board within
twenty-four (24) hours after the date of the

operation and each shall express to the Board
his opinion as to the hernia operated upon
being due to the accident complained of.

Another recent order amended Regulation

17 (Labour Gazette, April, 1930, page 394) by

adding employment on Provincial Govern-

ment work to the list of occupations covered

by Class 19, group 9. The following new
Regulation was added as Regulation 32(a) :

—

32(a) None of the exclusions of industries

made by any of the Regulations numbers 1 to

32 of the Regulations adopted by the Board on
the twentieth of March, 1930, and no exclusions

made by any subsequent Regulations of the

Board unless made expressly applicable to the

Crown in the Right of the Province of

Saskatchewan shall be deemed to apply to the

Crown in the Right of the Province of

Saskatchewan nor shall any such Regulations

be interpreted to apply to the Crown in the

Right of the Dominion of Canada.

The Unemployment Insurance Act which

took effect in Germany in October, 1927

(Labour Gazette, June, 1928, page 627) pro-

vides unemployment insurance for workers in

specified industries, up to the maximum of 26

weeks of unemployment. The unemployment

fund is made up of compulsory contributions

from both employers and workers, each pay-

ing one and a half per cent of wages, and

the public treasury supplementing these con-

tributions as may be found to be necessary.

The Act established local labour exchange?,

which administer unemployment insurance in

addition to their other duties. The unem-
ployment benefits vary in amount, ranging

from 35 to 75 per cent of the worker's aver-

age weekly wage, extra allowances being

made for the dependants of the unemployed

person. It is stated that the chief difficulty

that has been experienced in the administra-

tion of the Act is in connection with the sea-

sonal industries.
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TEN YEARS' ADMINISTRATION OF TECHNICAL EDUCATION ACT

TTHE Technical Education Branch of the

Department has published a bulletin

(Xo. 30) under the title "Federal Aid to

Provinces undeT the Technical Education Act

for 10-Year Period 1919-1929."

The purpose of the bulletin is to describe

how the Dominion Government has assisted

the provinces in the development of

vocational education under the provisions of

the Technical Education Act for the ten-

year period 1919-1929. The bulletin gives an

extended and detailed account of federal co-

operation with the provinces during the

above period, including the purpose of the

Act, a description of the character and scope

of the education and training which have been

developed and extended with the aid of

federal funds, a statement of the principles

and policies adopted by the Department of

Labour for the administration of the Act, and
an interpretation of certain sections of the

law. It also contains copies of reviews pre-

pared by the various provinces and submitted

to the Department outlining developments
in each province under the provisions of the

Act. A list of publications issued by the

Technical Education Branch of the Depart-

ment of Labour is also included.

The policy of the department in admini-

stering the Technical Education Act is de-

scribed as follows:

—

There has been no national policy for

vocational education, nor has any attempt
been made to impose a new organization or

system of training upon any province. Each
province has undertaken the work in its own
way. The Federal Director of Technical

Education has never presumed to exercise

any administrative control within the prov-

inces, such control being entirely provincial.

While it has been recognized from the begin-

ning that the promotion of vocational

education is primarily the task of the prov-

inces, it has also been recognized that the

Federal Government, in appropriating large

sums to the provinces for vocational education,

should see that the money was expended for

the purposes for which it was appropriated

and should upon request assist the provinces

in the development of their provincial pro-

grams. Bearing in mind these facts, the

Technical Education Branch of the Depart-
ment of Labour has devoted its energies to

spreading information about developments in

each part of the Dominion and to encourag-

ing co-operative action on the part of the

provinces, through conferences and otherwise,

so that all might benefit by the experience of

each, and there might be in Canada a united

effort to develop diversified methods and
systems which would meet the needs of each
province and community. When solicited,

assistance was rendered to local and pro-

vincial boards. All provinces manifested an
earnest desire to carry out the intention of

the Act, and on many occasions the provincial

officials expressed their approval of the efforts

of the Dominion Government to assist them
in promoting the work. Despite the dif-

ferences in industrial development and ed-

ucational policies, there has been an increas-

ing tendency towards co-operative action on
the part of the provinces.

The Department of Labour has been very
careful to avoid interference with provincial

authorities and has maintained the most
amicable relationships with each province.

In administering the provisions and require-

ments of the Technical Education Act the

following policy was adopted:

—

1. To accept the work already done in each
province and to co-operate with the provincial

officials in developing the system of education
already established.

2. To give advice freely, but only when
solicited.

3. To direct the attention of the provinces

to the importance of training for citizenship

as well as for employment.

4. To cultivate a spirit of good will and
mutual confidence not only between the de-

partment and the provinces, but also between
the provinces, to the end that there may be
a national co-operation in educational effort.

5. To secure through every possible agency
the continued sympathy and co-operation of

our industrial and labour organizations.

The general progress of the work is sum-
marized in the bulletin as follows:— In re-

viewing the work for the ten-year period

during which the Act has been in force, it is

specially gratifying to realize that, as a result

of the financial aid rendered by the federal

government, real and definite progress has
been made and every province has taken steps

to establish technical or vocational education

as a permanent part of the provincial system
of education. The liberal grants available

had a marked effect in stimulating building

operations. Many splendid, new schools were
erected, each suited to the particular local

needs. Without such federal assistance it is

safe to say that vocational education would
not have reached its present stage of develop-

ment for many years. There is every reason

to believe that the grants have been justified

by the results obtained.
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The bulletin makes reference to special as-

sistance rendered to the provinces as follows:

—In addition to money grants, the Dominion
Government has assisted the provinces by col-

lecting and distributing, in the form of letters,

bulletins, papers, etc., information on all

phases of the work. Assistance has also been
given in connection with the designing, equip-
ping, and organizing of new schools and in

the selection of suitable sites for new build-

ings. The federal director was frequently

called upon to meet local and provincial

boards in order to explain the work and tell

about developments in other parts of Can-

At the request of the provinces, several con-

ferences were organized by the Director of

Technical Education. These conferences were
of great value in developing a better under-

standing of vocational education and the

nature of the co-operative work undertaken
by the federal and provincial governments.

In calling these conferences the Technical

Education Branch undertook in no way to in-

fluence discussions or conclusions. Its primary

function was that of a co-ordinating agency.

In addition, it rendered service by publishing

the proceedings of the conferences and placing

them in the hands of interested persons.

NOTES ON TECHNICAL EDUCATION AND APPRENTICESHIP
New Courses at Edmonton Technical School

Prevocational Course.—This is a new course

outlined by the Department of Education.

It is suitable for boys and girls in the four-

teenth year or upwards who have completed
Grade 6. It is built on the general

arrangement of half the students time
being given to general training subjects

and the other half to practical manual
exercises. The boys get a varied ex-

perience in the shops and drafting rooms
while the girls take the practical subjects of

the houshold economics department. The
course helps in the selection of a vocation by
disclosing special aptitudes and abilities.

Pupils successfully covering this course will

be granted standing and in the case of those

in grade 8 will be given diplomas which in

all respects will be equivalent in Alberta to

the regular grade 8 diploma.

Technical High School Course.—This new
three-year course, as outlined by the Depart-
ment of Education, will be given for the first

time this year. It is not planned to fit into

a matriculation or other scheme, but is re-

garded as an end in itself. The ultimate ob-
jectives or aims of the practical or shop sub-
jects which are an important part of the work
of the technical high school course are:—To
provide a means of general educational de-
velopment; to provide by proper teaching of

processes use of tools and materials, a knowl-
edge of the social value of the products which
enter into our daily life; to inculcate an ap-
preciation of a good piece of workmanship
and to develop high standards in personal

work and habits; to develop a medium for

educational guidance; to provide sufficient

variation in work to meet the specific needs
due to the differences between individuals;

to find for those whom economic pressure or

other necessity compels to enter occupations

early in life some cccupation as nearly suited

to their ability and capacity as the curriculum

can make possible.

Registration at Commerce and Technical
Schools, Ottawa

Registration at the High School of Com-
merce is 25 per cent higher than last term and
at the Technical School 12^ per cent higher.

According to figures given out by the principal

of the High School of Commerce, 950 students

have registered. The registration last year

totalled 800. At the Technical School 455

students have registered for regular day classes,

representing 100 more than last year.

Enrolment at Vocational School, Saint

John, N.B.

Enrolment in day classes in the Vocational

School at Saint John, N.B., is 601 this year as

compared with 401 when the school opened
in 1926 and 537 in 1929, according to a re-

port of Mr. Peacock, the Principal of the

School. The enrolment this year is divided

as follows:—Junior high school, 216; indus-

trial, 93; home economics, 52; commercial

art, 13; technical high school, 51; commercial

course, 176.

The Federal budget of the Commonwealth
of Australia showed that the total number of

pensioners under the system of old age and
invalid pensions as at June 30, 1930, was

218,500. A review of the operation of the

Invalid and Old Age Pension Act, 1908-1926,

was given in the Labour Gazette, September,

1929, page 967. Of the total of 218,500 bene-

ficiaries under the Act, 155,196 were classed

as old age, and 63,304 as invalid pensioners.

The amount spent in pensions during the

year ended June 30, 1930, was £10,792,579,

while the cost of administration during the

same period was £89,201. The average fort-

nightly pension payment during the year was
38 shillings and 5 pence.
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ONTARIO APPRENTICESHIP ACT

Changes in the General Regulations*

'T*HE Ontario Apprenticeship Act has now oves, business agent, International Brother-
*- been in force for two and one half years hood of Bricklayers and Stone Masons of

and its provisions are becoming fairly well America, Toronto.

known by employers in the building trades Representative of the Technical Branch,
throughout the province. The organization Dept. of Education of Ontario:—Mr. F. S.

of apprentice training, however, is still in the Rutherford, Acting Director of Technical
early stages of development, and it will be Education, Toronto.
some years before the system of apprentice- Chairman :-Mv. Jos. M. Pigott, of the
ship which the Act is intended to regulate

pigott Construction Co Limited, Hamilton,
will satisfactorily meet the needs of all de- Developments to date have, on the whole,
signaled trades. Organized labour has con-

beeQ sat isfactory. 1,386 apprentices have
tinned to support the Act, and certain bodies

been registered distributed among the various
of employers are co-operating to the fullest

trades as f nows:

Some employers, however, feel that the Masons^ ^2
system of apprenticeship being developed, Carpenters.'.' .'.' .'.' .".' .".' .. .. 159
while suitable for certain trades, cannot be Painters and Decorators'.'.

'.

'.

'.'. 51
applied to all designated trades without Plasterers 95
working hardship on both the employers and Plumbers 432

apprentices. Differences of opinion cannot be Steamfltters 129

avoided, but those administering the Act feel Sheet Metal Workers 135

that the only way to improve conditions is
Electricians 210

to start with a uniform system and gradually Of these registered apprentices, 140 have
adapt it to the particular needs of each de- successfully completed their training periods,

signated trade. and 66 contracts have been cancelled for

In order to meet these objections, the con- various reasons. When the Act is in full

stitution of the Provincial Apprenticeship operation throughout the province, there

Committee has been altered so that trade should be at least 2,500 registered apprentices

contractors are now represented by two mem- in the nine designated trades,

bers appointed annually by the Provincial
.

Builders' Exchange. It is hoped that this
Regulations

change in the method of selecting employers' The most important development during

representatives will result in a better under- the past few months is the approving of re-

standing of the Act on the part of trade con- gulations by the Lieutenant-Governor in

tractors throughout the province, and bring Council governing the assessment of all em-
about closer co-operation between all parties ployers in designated trades, as provided in

concerned. The Committee, as re-appointed the amendment to the Act passed by the last

by order in council under date of September session of the legislature. These regulations

23rd, now consists of the following members: provide for the collection of money each

_ . „ ,, year from employers throughout the province
Representatives of Employers '.-Messrs to pay for the wages> tuition feeSj and rail.

Geo. Oakley, of Geo. Oakley & Son Limited, way fares of first and second year apprentices
Toronto; J. B. Carswell, of the Burlington attending special day classes during an eight
Steel Company, Hamilton; W. E. Dillon weeks period in the winter m0Qths Fces and
sheet metal contractor, Toronto; and Fred railway fares for boys from larger centres wiU
Markham, carpenter and general contractor, be paid by the local school boards> but for
oron

apprentices sent to classes from small centres,

Representatives of Employees:—-Messrs. these charges will be shared equally by the
John W. Bruce, general organizer, United As- Provincial Government and the Assessment
sociation of Plumbers & Steamfltters, Tor- Fund. The passing of these regulations ne-
onto; J. F. Marsh, general representative, cessitated certain changes in general regu-
United Brotherhood of Carpenters and lationst covering the school training of ap-
Joiners of America, Toronto; Ernest Ingles, prentices, which have also been approved, as

vice-president, International Brotherhood of follows:

Electrical Workers, London; and Wm. Jen- (a) Apprentices shall attend special day
rz^". . . „ . , ,

classes for a period of eight weeks of five eight
Inis miormation was communicated by Mr.

A. W. Crawford, Inspector of Apprenticeship fThe general regulations were published in the
for the Province of Ontario. Labour Gazette, July, 1929, page 733.
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hour days or three hundred and twenty class

hours, during each of the first and second
years of the apprenticeship period. This day
school training may be supplemented by even-
ing school instruction where such an arrange-
ment can be made.

(b) Arrangements for these classes shall be
made by the Provincial Department of Edu-
cation through the local school boards and
vocational committees.

(c) Where suitable day classes cannot be
organized in any municipality apprentices
shall be required to attend day classes in the
nearest centre where such special instruction
is available.

(d) Apprentices in attendance at day classes

shall receive a weekly pay allowance to be
fixed by the Provincial Apprenticeship com-
mittee.

(e) Tuition fees and railway fares of ap-
prentices from outside centres shall be paid
by the school boards in the municipalities
where the apprentices reside or, in the case of
small centres where vocational schools have
not been established by employers.

(/) Where suitable instruction is available,

third and fourth year apprentices shall attend
evening classes two evenings per week during
the period from October to March inclusive.

(g) Apprentices shall pay all charges in con-
nection with evening class instruction.

(h) The courses of study in these day and
evening classes for apprentices must be ap-
proved by the Provincial Apprenticeship
Committee.

(i) Weekly attendance records shall be
furnished by the school to the Minister for

each apprentice in day classes.

(;') An annual report on each apprentice in

day and evening classes shall be submitted to
the Minister by the school principal. Forms
for this report shall be furnished by the
Minister.

Another change in regulations is that af-

fecting the wage rate of apprentices. The
rate set by the Provincial Apprenticeship

Committee has been changed from a fixed

minimum percentage rate in each year to a

suggested rate, with a fixed weekly earning

capacity in each year of the percentage

period, as follows:

—

(d) It is suggested that the wage rate in

designated trade shall be:

—

For the first year—15 per cent of the cur-

rent journeyman's rate in the district when
the indenture is signed.

For the second year—20 per cent of the cur-

rent journeyman's rate in the district when
the indenture is signed.

For the third year—35 per cent of the cur-

rent journeyman's rate in the district when
the indenture is signed.

For the fourth year—55 per cent of the cur-

rent journeyman's rate in the district when
the indenture is signed.

In no case, however, shall a contract be
approved in which the wage rate is such that
the apprentice shall earn less than the fol-

lowing amounts for a forty-four (44) hour
week :

—

Per Week
For the first year $ 6
For the second year 8
For the third year 12

For the fourth year 16

It was found during the past winter that

many small employers could not keep their

apprentices continually employed and the

Provincial Committe has deemed it wise to

define " Continuous Employment " as fol-

lows :

—

" Continuous Employment " means em-
ployment for the apprentice by the employer
so long as the latter has work to do—but in

no case less than 44 weeks per year of the ap-
prenticeship period. In the case of first and
second year apprentices, the period of com-
pulsory school training shall count as employ-
ment.

This provision should make it possible for

any employer interested in the training and
development of apprentices to have at least

one boy for whom he will be responsible

during a four year period.

The Minimum Wage Board of Saskatche-

wan is holding public hearings at various

centres in the province with a view to revis-

ing the existing regulations governing the

wages and other conditions of female em-
ployees in industry. The regulations were

last revised about two years ago, becoming

effective on September 1, 1928 (Labour

Gazette, August, 1928, page 851). The exist-

ing orders govern occupations respectively in

shops and stores; in laundries and factories;

in mail order houses; in hotels, restaurants

and refreshment rooms; and in beauty par-

lours and barber shops. The Board con-

siders that the changes in conditions that

have occurred since 1928 call for a revision of

these regulations. An opportunity will be

given to all persons interested to present their

views before any changes are made.

Acadia Gas Engines, Limited, of Bridge-

water, Nova Scotia, have adopted a group in-

surance form of life insurance covering their

employees. The amount of benefit varies

with the length of service of the employees,

being $1,000 for those with less than ten

years of service; $2,000 for those under 15

years; and $3,000 for employees of fifteen

years or more.
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TRADES AND LABOUR CONGRESS OF CANADA
Summary of the Proceedings of the 46th Annual Convention

THE delegates to the 46th annual conven-

tion of the Trades and Labour CoDgress

of Canada assembled in the ballroom of the

Hotel Saskatchewan in the city of Regina on
September 8, to the strains of "0, Canada,"

played by a local orchestra, followed by an

invocation by the Rev. W. H. Adcock, rector

of St. Matthew's Anglican Church, of Regina.

The welcome of organized labour of the city

was extended by Mr. Harry Perry, president

of the Trades and Labour Council. The civic

welcome was given by Alderman Charles

Gardner, acting mayor (owing to the illness

of Mayor McAra), who presented Mr. Tom
Moore, president of the congress, with a key
to the city. The provincial welcome was
extended by Premier J. T. M. Anderson, Hon.
Mr. A. McPherson, Attorney-General, and the

Hon. J. A. Merkley, Minister of Railways and
Labour. President Moore replied to the

addresses of welcome, after which he declared

the convention officially open for the trans-

action of business.

The first order of business was the report

of the Committee on Credentials, of which
Mr. F. McKenna was chairman. The report

a? finally adopted showed that certificates for

225 delegates had been received, the repre-

sentation being divided as follows:—forty-

eight delegates represented a similar number
of international organizations which had paid

per capita tax on the whole of their Canadian
membership; one represented a provincial

federation of labour; 26 represented trades

and labour councils; 7 represented divisions

of railroad telegraphers; 141 represented local

unions; and two were fraternal delegates,

representing respectively the British Trades
Union Congress and the American Federa-
tion of Labour.

Aid. Rod Plant of Ottawa, was appointed
associate secretary, James Burland, of Regina,

sergeant-at-arms, Richard Conrad, of Regina,

messenger, and L. A. Beaudry, of Montreal,

translator.

The following committees, with names of

chairman as follows, were selected:—Rules of

Order, J. A. P. Haydon, Ottawa; Resolutions,

P. R. Bengough, Vancouver; Officers' Reports,

F. J. White, M.L.A., Calgary; Constitution

and Law, Arthur Martel, Montreal; Audit,

Geo. Brunet, Montreal; Ways and Means, C.
A. Lock, Toronto; Union Labels, W. B. Lowe,
Winnipeg.

Report of Executive Council

The executive committee in the opening
passages of their report stated that a great

number of matters affecting the interests of

1467.5—4

the membership of the congress had received

their attention during the past year and that

at all times there had existed the utmost
co-operation between the chief officers and all

parts of the jurisdiction of the congress.

Section 1 of the report dealt with the legis-

lative program which the executive had laid

before the Dominion Government on January
22, 1930, and included such subjects as:— (1)

unemployment and unemployment insurance,

(2) Colonization and migration, (3) labour

representation on Tariff Board, (4) draft Fair

Wages Bill, (5) marine matters, (6) Criminal

Code amendment, (7) International Labour
Organization conventions, (8) letter carriers'

conditions, (9) federal office cleaners' condi-

tions, (10) taxation, (11) electoral reform
(12) Railway Act amendments, (13) calendar

reform, (14) Alien Labour Act, (15) cadet

training, (16) amendments to the Militia Act,

(17) prison reform, (18) re-enactment of the

Technical Education Act, (19) curtailment of

veto power of the Senate, (20) amendments,
to the British North America Act, (21)

amendments to the Bankruptcy Act, (22)

extension of the Canada Marking Act, (23)

amendments to the Industrial Disputes

Investigation Act, (24) encouragement to

co-operative trading, (25) legislative effect to

the recommendations of the commission which
investigated radio broadcasting in Canada.

Section 2 reviewed the 1930 regular session

of the Dominion Parliament, reference being

made to the matters of more direct interest

to organized labour, and included:— (1)

Criminal Code Amendments, (2) Fair Wages
and Eight-Hour Day Act, (3) labour condi-

tions on bridge construction (4) eight-hour

day for government employees, (5) amend-
ments to the Special War Revenue Act and
the Income Tax Act, (6) full-time health

units, (7) technical education, (8) cadet

training, (9) nationalization of radium supply,

(10) nationalization of radio, (11) interna-

tional peace, (12) unemployment and unem-
ployment insurance, (13) transfer of natural

resources from the Dominion to the prov-

inces, (14) British North America Act, (15)

Canadian coal, (16) postal workers' salaries,

(17) Copyright Act, (18) railway matters,

(19) immigration matters, (20) Election Act
amendments.

Section 3 contained reports from the pro-

vincial executives and federations of labour

identified with the congress, and gave a

summary of matters coming within pro-

vincial jurisdiction which had been brought

before the various provincial legislatures.
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Section 4 dealt with the relations of the

Congress with national and international

bodies, among which were (1) International

Federation of Trade Unions, (2) International

Labour Organization, (3) Dominion Council

of Health, (4) Employment Service Council

of Canada, (5) National Research Council,

(6) British Commonwealth Labour Confer-

ence, (7) Canadian Council on Immigration
of Women. This section also gave a summary
of the proceedings of the recent convention

of these bodies.

Section 5 pointed out the importance to

Canadian workers of uniformity in social and
labour legislation, the executive stating that

they had continued to give assistance through-

out the year to the provincial executives and
federations of labour with this end in view.

Section 6 referred to the passage by the

Federal Parliament of the measure respecting

the payment of fair wages and the observance

of an eight-hour-day on Dominion public

works.

Section 7 reported on the representations

made by the executive to the Royal Commis-
sion on Radio Broadcasting in which they

expressed the opinion that control of the air

should remain in the hands of the people.

Section 8 dealt with the subject of migra-

tion in which it was stated that it is the

opinion of the executive council that under

the new conditions created by the transfer

of the natural resources to the provinces there

will be even greater need for the establish-

ment of a Dominion Advisory Council on
Immigration to co-ordinate Federal and Pro-

vincial colonization activities and to reoom-

mend immigration policies suitable to condi-

tions as they exist from time to time. On
this body the executive is of opinion that

there should be adequate labour representa-

tion chosen in agreement with the Trades and
Labour Congress of Canada. Pleasure was
expressed at the regulations prohibiting the

importation of contract labour, and it was
stated that there were still reasons why there

should be more stringent measures to prevent

alien labour being imported to supersede

Canadian workers, and to this end it was
recommended that efforts be continued to

secure amendments to the Alien Labour Act.

Section 9, under the heading of " Unemploy-
ment and Unemployment Insurance," referred

to the special session of Parliament called

for the purpose of dealing with the subject

of unemployment and reiterated the pro-

posals of the congress submitted to the gov-

ernment during the past few years, as fol-

lows :

—

1. To increase the number of jobs avail-

able in Canada and stabilize employment to

the fullest possible extent by:

(a) Exercising control over tariff protected
industries so as to compel preference of em-
ployment for Canadian labour; observance
of hours and rates of wages equal to those
adopted by the Federal Government for gov-
ernment works

;
prevention of stock water-

ing and charging of unreasonable prices to
the consumers, and the granting of a tariff

high enough to allow of these measures being
put into force and yet enable the industry to
successfully meet competition in the home
market.

(6) Generous support of the National Re-
search Council so as to encourage fullest de-
velopment and use of our natural resources.

(c) The carrying on to the greatest extent
of public works and the purchase of supplies
during periods of depression.

(g0 The adoption of the recommendations
of the 1924 National Conference on Winter
Employment particularly with respect to the
encouragement of building operations during
the winter season.

2. By providing facilities for bringing the
workers and the job together by:

(a) The abolition of fee-charging employ-
ment agencies and the greater development
of free employment bureaus administered by
the provinces and co-ordinated by the Federal
Employment Service, thus insuring uniformity
of practice and providing a means of exchange
of information as to opportunities for em-
ployment throughout the Dominion.

(b) The prohibition of entry of contract

labour and the restriction of all immigration
to such as can be properly absorbed in our
national life and for whom there is reasonable
opportunity for employment without dis-

placing resident Canadian labour.

(c) Financial assistance for transportation
of workers to dstant jobs and for temporary
work such as harvest work, etc.

(d) Co-ordination of seasonal occupations.

(e) Assistance for the settlement of in-

dustrial workers on vacant land and other
proposals of this nature included in our mi-
gration program.

3. The establishment of a national system
of unemployment insurance based on contri-

butions by the State, the employers and the
employee.
Section 10 made reference to the Congress

Journal, the official monthly magazine of the

congress, which it was reported was now in

a satisfactory financial position. Affiliated

bodies, however, were urged to aid the pub-

lication by subscribing.

Section 11 referred to the establishment of

the National Research Council and expressed

the opinion that its powers should be ex-

tended by the Government so as to enable

the council to act as a fact-finding body on all

questions affecting employment and unem-
ployment,, and in general the well-being of

those employed in industry, and recommended

the creation of an advisory committee of the

National Research Council on which one or
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more representatives of organized labour
should be included.

Section 12 contained a recommendation of

the executive to amend the constitution of the

congress so as to define the source from which
resolutions for submission to the annual con-

ventions may originate.

The concluding section of the report—No.
13—pointed out the efforts which had been
made during the year to make known the

aims and objects of the labour movement,
and also referred to conferences held with the

Workers' Educational Association of Ontario,

which affiliated bodies were recommended to

assist. Trades and Labour councils and fed-

erations of labour were also urged to render

financial and moral assistance to the Canadian
Federation of the Blind.

In addition to the extended report from
the provincial executives and federations of

labour on legislation in the various provinces

the executive also submitted reports from (1)

the representative of the congress to the 1930

convention of the International Federation of

Trade Unions, and (2) the fraternal delegates

to the British Trades Union Congress and
the American Federation of Labour.

Unemployment and Unemployment
Insurance

The first matter on which the Committee
on Officers' Reports reported was that of un-
employment and unemployment insurance as

contained in the report of the executive
council, together with ten resolutions which
were submitted on the same subject. The
recommendations of the committee were as

follows:— (1) concurrence in the action taken
by the executive council of the congress and
that the incoming executive continue to re-

quest a national system of unemployment in-

surance and a shorter work day, (2) immi-
gration to be restricted to a minimum, (3)

that no manufacturer or employer of labour
be allowed to import labour into Canada
without first having the Employment Service

of Canada bulletin such requests in all cities,

(4) that the present governments (Federal

and Provincial) be requested to enact legis-

lation providing for the establishment of a

shorter work-day and a five-day week, and
that such provisions be immediately inserted

in all government contracts and for work that

is subsidized by said governments. The com-
mittee also reaffirmed the previous decisions

of the congress, that where hours of labour
are reduced, whether legislatively or by ne-

gotiation between employers and employees,
the aggregate earnings shall not be reduced.

Following the adoption of the recommend-
ations of the Committee on Officers' Reports,

it was decided to wire the Government at

14675—4i

Ottawa asking that measures for immediate
relief be adopted. This was approved, and
subsequently the Hon. G. D. Robertson, Min-
ister of Labour, replied that the Government
had accepted the recommendations of the

Employment Service Council, which had pre-

viously met at the call of the Minister of

Labour. The decisions of the Council were
published in the September issue of the
Labour Gazette, page 1057.

Report of Committee on Officers' Reports

The Committee on Officers' Reports sub-
sequently reported on the other sections of

the report and expressed satisfaction with
the work of the executive council during the

year, and made the following recommend-
ations:— (1) That amendments be secured to
the Fair Wages Act so that its benefits may
be extended to apply to all undertakings on
which moneys are spent under Dominion
Government authorization; (2) that the ex-

ecutive press upon the Government the ne-

cessity for a complete revision of the Can-
ada Shipping Act; (3) that continued efforts

be made to secure the right to peaceful

picketing, (4) that the executive press for

certain amendments to the British North
America Act.

The committee also reported on two re-

solutions pertaining to paint-spraying ma-
chines, and recommended concurrence in the

one asking for protection to the workers who
handle such machines and opposed the re-

quest for their total prohibition. The report

of the committee was adopted.

Report of the Secretary Treasurer

The report of the secretary treasurer, Mr.
P. M. Draper, showed the receipts from all

sources from August 17, 1929, to August 31,

1930, including the balance from the previous

year, to have been $35,110.90, with expendi-

tures amounting to $23,683.91, leaving a

balance of receipts over expenditures of $11,-

426.99. The paid-up membership was reported

at 138,887, an increase of 12,249 over the

number reported in 1929. Three organizations

affiliated their Canadian membership during

the year, viz,-International Ladies' Garment
Workers' International Union, Hotel and Re-
staurant Employees and Beverage Dispensers'

International Alliance and the Amalgamated
Lithographers of America. The secretary

stated that the increase in membership during

the past four years was 35,850. The report

was referred to the Audit Committee which
later reported that the accounts were found

correct and commended the work of the

secretaiy treasurer.
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Appropriations

The Ways and Means Committee recom-
mended the granting of $800 to the fraternal

delegate to the British Trades Union Congress
and $400 to the delegate to the American
Federation of Labour. The committee also

recommended that the executive council be
authorized to pay the necessary convention
expenses. The recommendations were ap-

proved.

Amended Constitutions

The Constitution and Law Committee, to

which was referred Section 12 of the report

of the executive council and one resolution,

reported in favour of the suggestion of the
council to define more clearly the source from
which resolutions should originate in order

to be accepted. The recommendation of the

executive council was that " No resolution

shall be accepted unless submitted by a body
directly affiliated to or chartered by the
Trades and Labour Congress, and unless

signed by the presiding officer and secretary

and bearing the official seal of the body sub-

mitting the same." This recommendation was
adopted. The resolution asked that the per-

sonnel of the executive council be increased,

each member to represent a certain group of

unions. This proposal was rejected.

Union Labels

To the Committee on Union Labels was
referred two resolutions. One of these, which

was approved, asked re-endorsation of the

union labels, working cards and buttons of

all legitimate unions as recognized by the

American Federation of Labour, and urged

the vital necessity of consistency in giving

unqualified support to such union emblems
to the end that the privileges of organization

and collective bargaining may be extended to

the fullest extent.

The other resolution directed attention to

the fact that union label cigar? were again

available over a large section of the Dominion
and asked support with a view to assisting

the cigar makers to maintain their organi-

zation in Canada. This resolution also was
adopted.

The committee expressed satisfaction with

the manner in which the executive council

had given publicity to union labels in the

Congress Journal and called attention to the

ruling of the Dominion customs authorities,

as reported by the executive council, that

the Allied Printing Trades label, if of suffi-

cient size and clarity to be easily readable,

is accepted as sufficient to comply with the

Marking Act.

The committee recommended that the con-

gress endeavour to make some arrangement
with the Union Label Trades Department of

the American Federation of Labour whereby
printing of union label propaganda matter for

distribution to local unions in Canada, now
issued free by the department, may be
printed in Canada, so that such printed

matter may be secured by the various local

unions without customs restrictions and in-

convenience.

The committee reported in favour of the

formation of union label leagues, and urged
every assistance being given to union label

trades by extending the demand for union
label goods. A general discussion on union
labels followed the report of the committee,
which was unanimously adopted.

Resolutions Presented

As usual, a number of resolutions were not
received at the time set for their reception.

The chairman explained that the subject mat-
ters of these resolutions were in the main
covered by resolutions regularly received, and
the committee recommended that the belated

resolutions be not entertained, a proposal
which was adopted. The first resolution pre-

sented, which was under the heading of
" Safety and Health," directed attention to

the reduction of traffic on the railways, due
to the competition of motor transport, and
asked that the various provincial governments
be asked " to place a more equitable tax

upon motor transport companies using the

highways, or work in conjunction with the

Dominion Railway Board, towards making
such rates to cover motor transported freight

that will bring about a change in the pres-

ent unfair competition of freight movement
carried on upon the highways of the Do-
minion." The resolution also asked that a

protest be lodged with the Provincial Govern-
ments " against the dangerous abuse of the

highways by motor transport companies and
their disregard for the safety of private car

owners who use the highways," both requests

were approved by the convention.

Under the heading above-named the con-

vention approved of resolutions asking for

legislation to provide for (1) the licensing

of men operating gas or electric driven

shovels, cranes or similar machines; (2) that

laws be enacted requiring automobile owners

to carry property and accident insurance,

state insurance to be sought; (3) that unload-

ing machinery on vessels be placed in charge

of a certified marine engineer of not lower

grade than third class who would be attached

to the engine room staff, and under the super-

vision of the chief engineer; (4) that workers
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in the electrical industry in the province of
Ontario be compelled to pass an adequate
examination and be licensed showing their
ability to install ami maintain electrical wir-
ing and equipment; (5) the erecton, operation
and supervision of hoisting appliances in
building and construction operations to be
adequately protected; (6) the protection of
workers from hot rivets, tools or other objects
on iron or steel structures; (7) the examining
and licensing of those who install and main-
tain plumbing and steamfitting equipment;
(8) health insurance in all provinces of the
Dominion.
On the recommendation of the committee

it was decided to refer to the Dominion Fire
Prevention Association the matter of young
children being left alone in homes with a
view to some steps being taken to prevent the
number of fatalities from fire which annually
occur.

Eight Hour Day for Taxi Drivers

Under the heading of "Hours of Labour"
the convention approved of a resolution ask-
ing for legislation to provide for an eight-
hour day for drivers of trucks, buses and
taxi cabs.

Approval was also given to a resolution
asking that an eight-hour day be granted to
employees of the Dominion penitentiaries, as
well as to a request for the three-platoon
system for all fire fighters.

Fair Wages on Government Contracts

A resolution was adopted declaring that
complaints had been made relative to the
wages paid on contracts and other work
directly or indirectly financed by the pro-
vincial governments, and asked that the
provincial executives urge that in all work on
which provincial funds are expended a fair
wage clause providing for the eight-hour day
and 44-hour week be inserted, and that such
fair wage policy should cover all provincial
government work whether undertaken directly
by the governments or by other bodies or
contractors on their behalf.

The convention approved of legislation be-
ing sought to give power to the various de-
partments of labour to compel all commissions
and other groups privileged to spend public
moneys to abide by the regulations of the
departments as to wages and working con-
ditions on all works undertaken by such com-
ini-.-ions either by contract or otherwise.

Other resolutions approved were as fol-
lows:— (1) in favour of uniform regulations
on Government contracts, whether or not the
works are under direct or indirect control of
the Federal or Provincial Governments; (2)

in favour of the prevailing rate of pay being
pcid to pattern makers in the employ of the
Montreal Harbour Commission; (3) that on
public buildings the specifications shall con-
tain the rate of wages that shall apply for all

classes of labour on the job, the wages to be
paid by the public body letting the contract,
and the employees to be paid in cash each
week by a paymaster who shall be named by
the body who awards the contract; (4) that
the municipal authorities of Montreal be
asked to establish the eight-hour day and in-

sert a fair wage clause in all their contracts;
(5) that the executive council submit a draft
bill on fair wages to the Montreal City
Council with a view to having the same
adopted to govern municipal contracts; (6)
that the Minister of Labour be asked to fill

the vacant position of fair wage officer in the
province of Quebec.

One Day's Rest in Seven

A resolution set forth that certain large in-
dustries were violating the law by forcing
their employees to work seven days per week,
and asked that the matter be brought to the
attention of the proper authorities by the ex-
ecutive of the congress, with a view to pro-
secuting those establishments which are known
to be deliberately violating the law. The
resolution was adopted.

Holidays with Pay

The convention went on record as approving
of three weeks' holidays with pay each year
for fire fighters by reason of their having to
work on holidays which are granted to certain
other classes of municipal employees.

Conditions of Employment

The first resolution under the above head-
ing called attention to what were declared
the inadequate salaries paid to letter carriers
under the compensation set by the Civil
Service Commission and asked that the Post-
master General through the treasuiy board be
empowered to set the salaries of letter car-
riers. This was adopted.

Concurrence was given to a resolution ask-
ing that fishing trawlers operating off shore
and tug boats when making special voyages
outside harbour without the proper quota of
certificated deck and engineer officers be
compelled to take out "Seamen's Articles of
Agreement" so as to prevent the violations
mentioned.

Opposition was expressed to the tendency
of employers to lower the age at which
workers are refused employment by govern-
ments and corporations. Approval was givon



1164 THE LABOUR GAZETTE October, 1930

to a resolution seeking the stabilization of

employment for maintenance-of-way em-
ployees.

Hiring of Labour

The convention approved of a resolution

asking for the complete abolition of private

fee-charging employment bureaus, and also

endorsed a request that legislation be secured

providing that where a strike exists and the

employer advertises in the press for labour,

the employer should be required to set out in

the advertisement that a strike exists.

Minimum Wage

Approval was given to a resolution asking

that the provisions of the various provincal

Minimum Wage Acts be extended to towns

and villages where such are not now included

with a view to giving protection to girls and
young women who are working excessive

hours. It was also decided to instruct the

provincial executive of Quebec to press for

amendments to the Minimum Wage Act that

will ensure adequate protection to all female

workers employed in both industry and com-
merce in the province.

Picketing

On this subject a resolution set forth that

members of a bona fide labour organization

had been fined by a magistrate in Hamilton

for what it was contended was their legal

right to peacefully picket. The resolution,

which was adopted, condemned the action of

the magistrate, and asked that the protest be

given the widest publicity " with a view to

having such unwarranted action and infring-

ment upon the rights of labour discontinued."

Tariff and Economic Policy

A resolution dealing with the budget as

brought down by the former government set

forth that as the tariff changes would be of

financial gain to certain industries, which it

was declared were working their staffs under

intolerable conditions, long hours and seven

days per week, thereby aggravating the un-

employment situation, asked the convention

to " go on record as being entirely opposed to

any industry receiving any financial gain

through the tariff until such industry is pre-

pared to pass on to labour some of the bene-

fits given them by tariff adjustments." The
Commitee on Resolutions recommended con-

currence in the resolution, which after some
discussion was adopted by the convention.

The convention also approved of a re-

solution in favour of the Dominion Govern-

ment giving encouragement to the steel ship-

building industry in Canada.

Industrial Disputes Investigation Act

The following resolution asking that the

Industrial Disputes Investigation Act be

adopted by the provinces of Quebec and On-
tario was adopted unanimously:

—

Whereas, by decision of the Privy Council,
the Industrial Disputes Investigation Act,

1907, has been declared "ultra vires" when ap-

plied to public utilities and corporations hold-
ing incorporation and operating within pro-
vincial boundaries; and whereas, in the in-

terest of industrial harmony it is desirable
that the said legislation should be permitted
to function universally throughout the Do-
minion without hindrance; and whereas,
pending suggested amendment to the British

North America Act that would permit of

such a course, enabling legislation be sought
from the Provincial Government that will

allow of such action; and whereas, up to date,

all provinces, with the exception of Ontario
and Quebec, have agreed and enacted such
enabling legislation; therefore, be it resolved,

that the incoming Executive Committees of

both these provinces be instructed to press
upon their legislators the enactment of the
necessary legislation.

Mothers' Allowances

The convention endorsed a resolution seek-

ing to secure the enactment in the province

of Quebec of legislation providing for

mothers' allowances and maternity benefits.

Approval was also given to a request that

efforts be made to have the Ontario

Mothers' Allowance Act extended so as to

include a mother with one child.

Workmen's Compensation

Several resolutions dealing with the sub-

ject of workmen's compensation were sub-

mitted, the first being a request that the ex-

ecutive committee for the province of Quebec
again press for amendments to the present

law with a view to (a) the elimination of the

anomalous clauses existing in the Act, and

(6) the institution of the collective liability

of industry. The convention also approved

of amendments to the Quebec Workmen's
Compensation Act providing increase in the

allowances provided in the law and also that

all employees be included. A resolution set

forth that as workmen's compensation acts

do not cover accidents which occur in places

where motive power is not regularly used,

such as sheds, warehouses, etc., that efforts

be made to have the acts extended so as to

protect all classes of workers. This was

adopted; as were also resolutions asking (1)

that cooks and waiters be provided for in the

Ontario Workmen's Compensation Act; (2)

that dermatitis be included in the various acts

as an occupational disease; (3) that em-
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ployers should be prohibited from deducting

from employees' wages any proportion of

compensation that is paid to the employees

by the Workmen's Compensation Board on

account of partial permanent disability re-

sulting from injury received while working

for the employer; (4) that employers should

not be allowed to intimidate employees by
the issuance of demerit marks or in other

ways reprimanding them for alleged careless-

ness because of their having reported minor
accidents.

Three resolutions desiring amendments to

the Ontario Workmen's Compensation Act
were referred to the special congress com-
mittee considering the subject of changes in

the law. The requests were:— (1) that in

cases of disputes over a claim under the com-
pensation act a committee of three be ap-

pointed to investigate, the committee to con-

sist of one representative of the compensation
board, one by the person making the claim

and one neutral person, the latter to be
chosen by the two first named represent-

atives; (2) for the appointment of an ad-

visory board by which cases of a doubtful

nature coming under the Workmen's Com-
pensation Act could be reviewed; (3) that

active measures be taken by the congress to

have certain proposed amendments to the

Ontario Workmen's Compensation Act which
are in accord with the findings of the special

congress committee on Workmen's Com-
pensation presented to the next session of the

Ontario Legislature.

Old Age Pensions

Eight resolutions on the subject of old

age pensions were reported favourably upon
by the Committee on Resolutions, the first

one being in favour of old age pensions being

made a Federal undertaking. The remaining

resolutions were:— (1) that the Provincial

Legislatures which have not yet adopted the

old age pension law be urged to do so; (2)

that the Old Age Pension Act be amended so

that a change of residence within the British

Empire shall not deprive an otherwise

qualified pensioner from receiving a pension;

(3) that the clause in the pension law re-

quiring a pensioner to have resided in the

province in which the application is made for

the five years immediately preceding the date

of application be changed so as to make
possible the payment of pensions to any one
who has resided in a " pensionable " province

or provinces for a period of twenty years or

more; (4) that free medical and surgical

treatment be provided to all persons in receipt

of pensions; (5) that the old age pensions

regulations be so amended that any income
which, together with the old age pension,

does not exceed $100 per month shall not
make the applicant ineligible for pension; (6)

that the Ontario Government be asked to in-

crease the personnel of the Old Age Pensions

Commission with a view to the commission
being better able to review the cases sent for-

ward from the local boards, and that a fully

qualified labour representative be included in

any addition to the commission; (7) that the

Dominion Government be asked to adopt a

Federal scheme of old age pensions for all

needy persons of the age of 65 and also re-

move some of the restrictions from the regu-

lations.

Migration

The convention concurred in a resolution

asking that all subsidizing of emigrants be
discontinued, and that the governments cease

to sanction advertisements by any agencies to

induce immigration, and that an immigration
board be established representative of the

various interests in the country, and on which
labour shall have adequate representation.

Another resolution asked that the Do-
minion Government be urged to prohibit all

immigration until such time as conditions

have become normal. This was approved, as

was also a request that the Dominion Gov-
ernment be asked to strictly enforce the pro-

visions of the Order in Council prohibiting

the entry under contract of foreign workers
into Canada.

Sale of Beer and Wine

Under this heading the convention adopted
a resolution instructing the Quebec provincial

executive committee to press for amendments
to the liquor law of that province so as to

permit the sale of beer and wine in licensed

taverns throughout the province " in con-
formity with the expressed wishes of the
electorate."

Another resolution which was adopted seeks

to have the Ontario Liquor Control Act
amended so as to permit the sale of beer and
wine in licensed places for beverage pur-

poses.

Amendments to Election Act

Approval was given to a resolution asking

that the Election Act be amended so as to

provide for a separate poll for persons who
are employed on vessels in the public service

of the Dominion and who are not at their

regular headquarters on election day.

The convention went on record as dis-

approving of the action of the Ontario Gov-
ernment in amending the election law so as

to require a $200 deposit for candidates con-

testing provincial elections.
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Cost of Living and Housing

Endorsation was given to a resolution ask-

ing that the Federal and Provincial Govern-
ments appoint a commission to investigate

the high cost of bread and other foodstuffs,

with a view to ascertaining if a reduction in

the present prices of these commodities can-

not be effected.

The convention also approved of all pro-

vincial Governments being requested to ap-

point commissions to investigate the housing

conditions of the poorer classes in the cities

and towns of the Dominion.

Labour Statistics

The following resolution was adopted un-

animously by the convention:

—

Whereas, the labour Department at Ottawa
is maintained for the benefit of organized
labour throughout the Dominion; and where-
as, it has been shown that this Department
does not receive the support it is entitled to
from local unions in the way of sending in

information and statistics that are required
for the proper workings of the Department,
thereby to some extent retarding its full use-
fulness; therefore, be it resolved that this

convention urge upon all local unions and
councils affiliated with the Congress the
utmost necessity of giving the fullest co-oper-
ation to this Department at all times, as by
so doing we are only protecting our own in-

terests.

Another resolution along the same lines

was introduced, but as the adopted resolution

covered the subject matter no action was
taken in regard to it.

Other Resolutions

The convention approved of other reso-

lutions as follows:— (1) that the pay of jury-

men be increased; (2) that the governments
of Ontario and Quebec be requested to cause

the paper companies to limit operation

periods of the pulp and paper mills in such

a way as to effect an equal distribution of

orders or equal operating time; (3) that the

Dominion Government be asked to insert in

all contracts a clause demanding that all

materials entering into said contracts be of

Canadian manufacture, and if it is not pos-

sible to procure the materials in Canada,

then the British Empire to be given pre-

ference; (4) supporting the World's Grain

Conference which is to be held in Regina in

1932.

In regard to a resolution asking the Con-
gress to recognize the newly formed Labour

P'arty of Ontario as the official party in the

province, the convention reaffirmed the policy

of the congress as enunciated in 1923 and 1924

wherein labour political autonomy is vested

in the organization formed for such purpose.

Fraternal Messages

Mr. P. M. Draper, Secretary-Treasurer of

the congress, occupied the chair during the

delivery of the fraternal addresses and in-

troduced the speakers. The first address was
by Mr. Adolf Kummer, of Cincinnati, Ohio,

member of the Brewery Workers' Inter-

national Union, fraternal delegate from the

American Federation of Labour, who ex-

tended the greetings of that organization. Mr.
Kummer referred to the economic conditions

in the United States which had brought on
such widespread unemployment. He pointed
out that the organized labour movement in

that country as a means of relieving the ex-

isting conditions stood for the maintenance
of the present wage scales and the shortening

of the working day and the working week.

He thanked the members of the congress for

the support given to the brewery workers in

their organizing campaigns in the Dominion.
The speaker said that the labour movement
of the United States stood for moderation in

all things and they were opposed to the pro-

hibition laws in that country and hoped for

some changes in statute which unlike the

Canadian liquor laws, was a national enact-

ment.

The greetings from the British Trades

Union Congress were presented by Mr. W.
Mansfield, Labour member of Parliament for

North Yorkshire, England, who pointed out

that the problems confronting labour in Great

Britain were similar to those in Canada. He
referred to the great sacrifices made by the

pioneers of the labour movement in en-

deavouring to secure common justice for all

mankind, and stated that the workers in

Great Britain had been compelled to revert

to political action for the purpose of pro-

tecting their industrial achievements. Re-
ferring to the unemployment situation in

Great Britain, he outlined the causes which

had robbed the Mother Country of her ex-

port market for various commodities, and

stated that there were over 2,000,000 unem-
ployed persons, to whom the Labour Govern-

ment was paying unemployment benefits. Mr.

Mansfield appealed to the delegates for some
form of co-operation whereby Great Britain

would be able to purchase her wheat supply

from Canada. He referred to the large num-
ber of accidents in industry and the efforts

being made in Great Britain to secure ample

compensation for accidents; also to the efforts

made to reduce the working hours of miners

and other classes of workers, which he be-

lieved would only be gained by national

ownership of the mines. Referring to the

huge sums spent for war debts and armaments
Mr. Mansfield stated that 75 per cent of the
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revenue of Great Britain was used for these

purposes. He believed that universal peace

could only be secured by international work-

ing class solidarity and concluded with a

stirring appeal for the support of organized

labour in working for international peace.

On conclusion of their addresses each of

the fraternal delegates was presented with a

gold fraternal delegate's badge.

During the course of the convention frater-

nal messages were received from (1) Brick-

layers, Masons and Plasterers' International

Union, and the Commercial Telegraphers In-

ternational Union, both of which were meet-

ing in Montreal; (2) Canadian Legislative

Board of the Brotherhood of Firemen and
Enginemen; (3) Bridge, Structural and Orna-

mental Iron Workers, International Union;

(4) Hotel and Restaurant Employees' and
Beverage Dispensers' International Alliance;

(5) International Brotherhood of Boilermakers

and Iron Shipbuilders; (6) Executive Council

of the American Federation of Labour; (7)

Photo-Engravers' International Union; (8)

Hon. Senator G. D. Robertson, Minister of

Labour.

On behalf of the delegates, the fraternal

delegate from the British Trades Union Con-
gress was presented with a gold watch; the
delegate from the American Federation of

Labour was the recipient of a signet ring,

watch chain and knife; his wife receiving a

gold brooch; Mr. Harry Perry, the chairman
of the local entertainment committee received

a chain and knife and Mrs. Perry a crystal

necklace.

Officers Elected

The election of officers, which took place
on Thursday afternoon, resulted in the
election of the former members of the ex-

ecutive council as follows:

President, Tom Moore, Ottawa.

Secretary-Treasurer, P. M. Draper, Ottawa.
Vice-Presidents, R. J. Tallon, Calgary; John

T. Foster, Montreal, and James Simpson, Tor-
onto.

Provincial Executive Committees were
named as follows:

Quebec—Pierre Lefevre (chairman), Mont-
real; Omer Fleury, Quebec; Phil. Corriveau,

Montreal; J. A. D'Aoust, Three Rivers.

Ontario—Aid. Humphrey Mitchell (chair-

man), Hamilton; Aid. Rod Plant, Ottawa;
Tennyson Jackson, Toronto; R. H. Hessel

London.
Manitoba—F. Mackintosh (chairman), Jas.

Graham, R. W. Hill, and W. B. Lowe all

of Winnipeg.
Saskatchewan—H. Perry (chairman), Re-

gina; A. M. Eddy, Saskatoon; Wm. Stephen-

son, Moose Jaw; H. D. Davis, Prince Albert.

British Columbia—Colin McDonald and
Fred A. Hoover, of Vancouver, the two other

members to be chosen one each by the trades

and labour councils of Victoria and Prince

Rupert.

The selection of the Nova Scotia executive

committee was referred to the executive

council. The provinces of New Brunswick
and Alberta having federations of labour

chartered by the congress, no committees are

named.
Fraternal delegate to the American Feder-

ation of Labour, W. Stephenson, Moose Jaw.

Fraternal delegate to the British Trades
Unions Congress, Robt. Livett, Calgary.

Vancouver, B.C., was named as the city in

which the convention for 1931 will be held.

Among the entertainment provided for the

delegates and visitors to the convention was
a banquet and dance at the Hotel Sas-

katchewan on Monday evening, followed by
a similar function in Moose Jaw on Wednes-
day evening, to which place the delegates

were conve3 red by automobiles.

THE TRADES UNION CONGRESS OF GREAT BRITAIN
PHE 62nd Annual Trades Union Congress

-1
- was held at Nottingham on 1st Septem-

ber and the four following days. The Presi-
dent was Mr. John Beard, Chairman of the
General Council*

The number of delegates appointed to at-

tend the Congress, as shown in the Statistical

Statement compiled by the General Council,
was 606; the number of organizations affiliated

to the Congress (including those organi-

zations, with a membership of about 65,000,

which did not appoint delegates) was 169,

with a membership of approximately 3,744,000.

'This account of the proceedings of the Con-
mess is based on a report appearing in the
Ministry of Labour Gazette, September, 1930.

The figures of trade union membership rep-

resented at the Congress show very little

change in any of the groups except " Other
Transport " and " General Labour," which are

affected by the transfer of a large member-
ship from the latter to the former group, con-

sequent upon the amalgamation of the

WT
orkers' Union with the Transport and

General Workers' Union. The increase shown
in " Other Transport " is also due in part to

the re-affiliation of the National Union of

Seamen; and it is to this re-affiliation that the

increase in the total membership is mainly

due.

The Chairman in his opening address dealt

with two important developments which had
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occurred during the year, viz., the trade union
relations with organized employers, and the

issue of the Memorandum on " the position

of the British Commonwealth in relation to

the world economic situation."

The principal business of the Congress was
the consideration of the General Council's

Report, covering their work during the past

twelve months; also the agenda containing

resolutions, and amendments, on various

labour questions, which had been submitted
by the various affiliated trade unions or (as

regards one resolution) by the General
Council itself.

The method by which the Congress deals

with these two main parts of its business

—

the General Council's Report, and the reso-

lutions and amendments which appear in the

agenda—is to invite endorsement of the Re-
port section by section, and simultaneously

to take any resolutions which bear upon the

subjects treated in the section under dis-

cussion.

The questions discussed included (0 the

Memorandum (referred to above) dealing

with the position of the British Common-
wealth in relation to the world economic
situation, which had been published by the

General Council and had attracted consider-

able attention, and

Family Allowances

(ii) the question of family allowances,

which had been jointly discussed by a Com-
mittee consisting of seven representatives of

the Trades Union Congress General Council

and seven representatives of the Labour
Party. This joint body had been unable to

agree, nine having signed a majority Report,

the main recommendations of which were:

—

(a) That family allowances be paid out

of public funds, in respect of each child

from birth to the school-leaving age for the

time being in force; and
(b) That the allowances be at the rate of

5s. per week for the first child and 3s. per

week for each succeeding child;

while three signed a minority Report, which
recommended that, prior to any decision on
family allowances being taken, certain social

services (named) should be fully established

out of public funds. The General Council

had already notified their approval of the

minority Report.

Both these questions arose out of the Gen-
eral Council's Report, and were discussed on
motions to refer the matters back.

In the debate on family allowances, the

General Council's spokesman, in urging the

Congress to adopt their view (which, as

already stated, favoured the minority Re-
port) advanced reasoned arguments against

the family allowance proposals, pointing out

that the cost alone made it impracticable. To
continue to adopt proposals which would cost

hundreds of millions without consideration of

how and when the money would be obtained

would tend to destroy the value of the Con-
gress. He also submitted that such a method
of giving assistance would have a detrimental

effect upon trade unionism.

The proposal to refer the matter back, with

a view to favourably considering the majority

Report, came from an influential section of

the Congress. The question of cost was com-
pared to the vastly greater amounts spent

during the War; the fear that trade unionism
would suffer was controverted. The card vote

resulted in 1,347,000 for reference back and
2,154,000 against. The action of the General

Council was therefore approved.

Economic Policy

The debate upon the Economic Memoran-
dum was well sustained, considerable op-

position being shown, the main objections

alleged being the Memorandum's lack of

clarity; its apparent conflict with the inter-

national policy of the Congress; its effect

upon the great exporting industries (e. g.,

mining) ; and its resemblance to the im-
perialist proposals of certain newspapers. The
General Council's spokesmen sought to show
that their Memorandum had no relation to

any tariff arrangements; that essentially it

was an effort to create a definite independent

trade union trading policy, which was neces-

sary in view of approaching Commonwealth
Conferences; that it aimed at investigating

the possibility of controlling and regulating

the vast raw material resources of the Com-
monwealth with a view to trade. The re-

ference back was lost on a card vote by
1,878,000 votes to 1,401,000.

The Miners' Federation of Great Britain

submitted a resolution asking the Congress to

express their opinion that all workers in and
about coal mines should be organized in the

Miners' Federation of Great Britain. This

aroused considerable opposition, as, if passed,

it would seriously affect many unions which

have long been represented at Congress, such

as those of colliery enginemen, by-product

men, engineers and craftsmen, etc. Efforts

were made to avoid a definite vote, and ulti-

mately, the question was referred to the

General Council.

A resolution was passed unanimously in-

structing the General Council to press, at the

opening of the next Session of Parliament, for

a repeal of the Trade Disputes and Trade
Unions Act, 1927, and for the restoration of

the trade unions to the legal position occupied

by them prior to the passing of the 1927 Act.
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Pensions at 60

A resolution was carried calling attention to

the possible dangers of rationalisation;

directing the General Council to watch its

tendencies; urging the necessity for reducing

hours in order to limit labour displacements;

calling for adequate compensation for persons

displaced, and pressing for adequate State

pensions for persons over 60 years of age.

As originally submitted this resolution called

for pensions at 65 years of age, but on its

being pointed out that this infringed one of

the Standing Orders of Congress, which calls

for " adequate State pensions for all at the

age of 60," the resolution was altered so as

to comply with the Standing Order.

Unemployment, wages, hours, etc.

The Congress declared its recognition of the

tendency towards the increase of unemploy-
ment; urged the members of affiliated unions

to support Labour, so that definite socialistic

policies could be introduced, and instructed

the General Council to submit to the Prime
Minister that such emergency measures
should be taken as would enable employment
to be offered on trade union rates and con-

ditions to the surplus able-bodied workers
which capitalism fails to employ.
A resolution asking the General Council to

consider the inauguration of a campaign with

the object of urging the Government to in-

troduce legislation to secure a 44-hour work-
ing week, inclusive of meal times, was passed.

A decision was arrived at supporting the re-

cent attempt to pass a Bill in Parliament
limiting the hours of labour of shop workers
to not more than 48 hours a week; also

urging the Government to promote effective

legislation covering sanitation, ventilation,

and heating of shops, warehouses, and offices.

A resolution re-affirming the demand for

payment for holidays for all workers was
passed.

A resolution was passed calling for an alter-

ation of the Fair Wages Clause, so as to

make it compulsory for firms to employ only

trade unionists, not only on any public con-

tracts, but also in their ordinary business.

Also that the General Council urge the Gov-
ernment to insist on the Fair Wages Clause
being recognized by the Unemployment
Grants Committee.
A resolution was passed requesting the Gov-

ernment to increase the existing wages limit

for non-manual workers in National Health
and Unemployment Insurance from £250 to

£500 per annum. Also that rates of benefit

payable for sickness and disablement should
be provided within the National Health In-

surance Acts equal to those payable for un-
employment, and that benefits be payable
for wives and dependants. Resolutions were
also passed directing attention to the need for

the co-ordination of medical services, and
calling attention to the tendency to set off

social services against higher wage standards.

A resolution was passed calling upon the

Government to finance national requirements

on the credit power of the nation, without

having recourse to the Bank of England.

A resolution was passed deprecating the em-
ployment of aliens and undersirable coloured

labour on British ships.

A resolution was submitted calling for the

amendment of the Hours and Industrial Em-
ployment Bill, so that the section excluding

from the operation of the Bill members of

the employer's family shall not apply to per-

sons employed in the transport of goods by
motor or horse-drawn vehicle. It was pointed

out that this proposal was not in line with

the Washington Hours Convention, to which
the Congress was committed, and the reso-

lution was dropped.

A comprehensive resolution was carried sug-

gesting that a scheme for the registration and
licensing of carriers should be instituted, and
that the provision in the Road Traffic Act
for the better regulation of passenger road
transport services should be extended so as to

include the road transport goods services.

Resolutions were passed requesting amend-
ments of the Factory Acts in relation to the

high mortality among casters and polishers,

also the necessity for employers to provide

workshop accommodation for their work-
people; also for a revision of regulations so

that adequate provision for public safety at

all places of public entertainment might be

ensured.

A resolution was submitted calling attention

to the national service rendered by trade

unions, and asking that a subsidy of an
amount equal to one-fifth of the benefit paid

by any Society should be provided by the

Government. Opposition to this proposal was
shown by representatives of the General

Workers and of the Shop Assistants, and the

previous question was moved and carried.

The Miners' Federation moved a resolution

directing attention to the international

character of the economic problems in the

coal mining industry, and requesting the

General Council to press for international

agreements for the regulation of the coal

trade, with uniform hours of labour, and ad-

equate standards of living for the mine
workers of all countries. Emphasis was placed

upon the difficulty of improving conditions in

this country unless the standards were applied

internationally.

In the election of the General Council Mr.
W. R. Townley, National Union of Boot and
Shoe Operatives, takes the place of Mr.
Poulton of the same Society, who has retired.

Mr. J. Hindle, Amalgamated Weavers, takes

the place of Mr. Ogden, deceased.
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RECENT LABOUR UNION ACTIVITIES

International Federation of Trade Unions

REFERENCE was made in the Labour
Gazette, Jul}', 1930, page 741, to the

fifth congress of the International Federation

of Trade Unions, then in session at Stock-

holm, Sweden, at which the Dominion was
represented by Mr. J. T. Foster, vice-

president of the Trades and Labour Congress

of Canada, an affiliated organization.

One of the discussions of primary importance

centered about the new economic policy and
program of social legislation that had been
drafted by a committee of experts and
approved by the General Council of the

I.F.T.U. for submission to the Congress. The
policy so formulated was not regarded as a

definite program but merely as containing

guiding principles for the activities of the

general body and its affiliated national

centres. The Congress considered the draft

policy and decided to compile a social legis-

lation program "in order to conduct in all

countries an effective campaign to generalize

social legislation which will protect the

worker against the prejudicial effects of all

the evils perpetually threatening him—evils

which are aggravated by the conditions

inherent in the social order under which we
live."

As a basis of further developing the study

and propaganda, of social legislation in various

countries, it was considered that the program
should be classified under the following heads.

Social Insurance.— (1) Sickness insurance

(including medical treatment and medica-

ments)
; (2) invalidity insurance; (3) old age

and survivors' insurance; (4) death insur-

ance; (5) unemployment insurance; (6)

maternity insurance; (7) accident insurance

(workmen's compensation) ; (8) occupational

disease insurance; (9) family allowances.

Special Protection.— (1) Working hours and

questions connected therewith; (2) workers'

holidays; (3) protection of children, young
persons and women, the prohibition of night-

work for women and children, and the (pro-

hibition of the employment of young persons

and women in unhealthy occupations) ; (4)

vocational and technical training and appren-

ticeship; (5) liberty of association, the right

to strike and the right to hold meetings;

(6) the labour contract; (7) collective agree-

ments and in connection therewith, the ques-

tion of conciliation and arbitration; (8)

labour law, labour courts, works' councils,

etc.; (9) the weekly rest-day; (10) voca-

tional guidance; (11) hygienic regulations.

Supervision and Prevention.— (1) Factory
inspection, especially in connection with the

application of hygienic legislation and
hygienic administrative measures in factories,

both in respect of the treatment of the staff

and of the sanitary arrangements of the

factories themselves and rational protection

of the health of young apprentices; (2) the

right of trade unions to be consulted and
to colloborate in the measures to be taken in

the factories themselves for the protection of

workers; (3) the prevention of industrial

accidents, primarily by the application of

more and more rational measures in respect of

machinery, etc., and secondarily, by the

education of the workers by posters, infor-

mation and the use of photographs, etc. in

labour and other publications.

With reference to the above program, the

Congress instructed its executive committee
to study and compile a complete program
after consultation with the affiliated organiza-

tions, and also authorized the General

Council to observe the results of this survey

so as to determine the measures to be taken

in order to attain the various objectives

advocated in the social legislation program.

The Congress was attended by 186 dele-

gates, including fraternal delegates, represent-

ing 22 national centres affiliated with the

I.F.T.U. with an aggregate membership of

13,470,349.

Mine Workers Union of Canada

The fifth annual convention of the Mine
Workers Union of Canada was held at Cal-

gary, Alberta, September 8-13, 1930, with ap-

proximately twenty-five delegates in attend-

ance, President James Sloan in the chair.

The report of the president reviewed the con-

ditions and activities in the various sub-dis-

tricts under the jurisdiction of the union.

Vice-president L. Maurice, who assumed office

on September 2, also presented a report. The

report of the secretary-treasurer showed the

average paid-up membership during the year

to be 3,282. Fraternal delegates representing

the Communist Party of Canada, the Work-

ers Unity League and the Young Communist

League addressed the convention. Two rep-

resentatives of the Canadian Defenders in

Canada were also given the privilege of ad-

dressing the delegates.
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Among the recommendations of the com-
mittee on officers' reports that were adopted

by the convention were the following:

—

Concurring in the action of President Sloan

in calling a strike at Mercoal;
Withdrawing the affiliation of the Mine

Workers Union with the All-Canadian Con-
gress of Labour:

—

That the District President relinquish the

position as secretary of the Workers Unity
League;

That all local units withdraw their support

from the Canadian Labour Party.

Other resolutions adopted by the Conven-
tion were as follows:

—

That the Dominion and Provincial Govern-
ments institute immediately a system of non-

contributory unemployment insurance, to be

administeied through the local unions;

Asking the Provincial Government of Al-

berta that, if necessary to give winter relief

work, the workers be paid at least fifty cents

per hour;

Weekly pay-day instead of the bi-monthly
system

;

That no more miners' certificates or provi-

sional permits be issued for the next five years,

or until the industry can absorb those already

possessing them, except boys already em-
ployed in the mines coming to the age of 18

years, and miners holding certificates from
other provinces in Canada;
A six-hour day with no decrease in the

union scale of wages;

That the provincial governments of Alberta

and British Columbia appoint a commission

to look into the coal industry and conditions

prevailing in all coal mining camps in eastern

British Columbia and Alberta;

That an automatic recording pressure gauge

be used in connection with every ventilating

fan in all the larger mines, and that a com-
petent person be appointed to watch the in-

dicated pressure.

Amendments to the Workmen's Compensa-
tion Act were desired, providing that a hun-

dred per cent of wages be paid in compensa-
tion instead of 66f as at present; that a

widow's allowance be increased to $50 per

month; that the allowance to old couples for

the loss of only support be increased to $50 per

month; that an appeal board be established,

to which the decisions of the compensation

commissioners could be appealed; that all per-

sons coming under the Act be paid on the

basis of income of $2,000 per year.

That $100 be donated to the dependents of

those who lost their lives in the Coalmont
mines disaster;

That fire-bosses be placed under the direct

control and pay of the Government;

That the strike at Mercoal be continued;

Approving the proposal to set up a strike

fund by assessing the members of the District

organization, one dollar per member per

month

;

That a referendum vote of the membership
be taken on the following questions: "(a) Are

you in favour of affiliation with the Workers
Unity League?" and "(b) Are you in favour of

an extra five cents per capita tax per month?"

Federated Association of Letter Carriers

The Federated Association of Letter Car-

riers recently held its annual convention in

Calgary with approximately 40 accredited

delegates in attendance.

Among the important resolutions presented

were those concerning promotion, retirement,

superannuation, and salary schedules, most of

the resolutions being first reviewed by a Reso-
lutions Committee. This committee's recom-
mendation of concurrence in a resolution which
called for full pension to letter carriers per-

manently disabled by injury while on duty,

was adopted, as was also a rider that in event

of death the wife of a carrier shall be entitled

to half pension. The convention adopted an-

other pension resolution which recommended
that after 25 years service letter carriers shall

be entitled to a pension, independent of re-

tirement fund, similar to that given railroad

employees, and entirely defrayed by the gov-

ernment.

Re-affirming its former attitude on the mat-

ter of salaries, the Association recommended
that salary schedules be established under the

jurisdiction of the Postmaster-General with-

out reference to the Civil Service Commis-
sion. The organization also re-endorsed the

policy of fixing a salary rating for letter car-

riers equal to that which obtains in the Unit-

ed States for letter carriers in that country.

On the question of holidays, the convention

decided that "the holiday period of 10 months
is unsatisfactory since many carriers are com-
pelled to take holidays in unseasonable

weather." Accordingly the executive officers

were instructed to request that the period dur-

ing which holidays may be taken be reduced

to six months—May to October.

Other subjects dealt with concerned uniform

and equipment, leave of absence for military

service, household delivery of mail, delivery

of mail during Christmas holiday season and
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during the Jewish New Year season, suitable Fitchett, Toronto; second vice-president, J.

working quarters, etc. Sauve, Montreal; third vice-president, Tem-
The officers elected were: President, B. W. pest Aitken, Edmonton; secretary-treasurer,

Render, London; first vice-president, J. W. John J. Reeves, Toronto.

NOTES ON INDUSTRIAL SAFETY AND HEALTH

Plan for Reporting Causes of Accidents

The Safety Educational Department of the

Public Service Corporation of New Jersey

recently adopted a tabulation of the causes

of industrial accidents. Mr. A. J. Van Brunt,

the director, in the National Safety News
(May, 1980) explains the use of the tabula-

tion as a means of ascertaining the exact

causes, each accident being recorded as it

occurs with the appropriate tabulation num-
ber. "Accident reports," he says "should have
on them a tabulation number which refers

specifically to the cause, not the result, of

the accident." The tabulation is as follows:

—

Supervision Failure.—
1. Class of work beyond experience or

physical or mental ability of injured.

(The injured was assigned work or per-

mitted to perform work which was beyond
his experience, or normal physical or mental
ability. Do not confuse with No. 14.)

2. Use of improper tools or devices.

(The injured was instructed to use improper

tools or devices, or used them without, or

contrary to, instructions. If tools or devices

were defective, see No. 6.)

3. Lack of proper instructions.

(The injured was not given necessary or

proper instructions as to the manner in which
the work was to be done, or as to the danger
involved in the work.)

4. Protective devices not provided or were

inadequate in number.
(Protective devices include rubber gloves,

goggles, pipe covering, insulation, clearances,

guard rails, danger tags, danger signs, etc.

Do not confuse with No. 6.)

5. Protective devices not used.

(The injured did not use protective devices

which were provided.)

6. Lack of proper inspection and mainten-
ance.

(Accident caused by defects in tools,

materials, or devices; these defects could have
been discovered on proper inspection. Poor
housekeeping methods.)

7. Insufficient light.

Employee Failure.—
8. Rules or instructions not followed.

(This refers to unintentional disobedience

of established rules or instructions. If injured

wilfully disobeyed instructions classify under
No. 13.)

9. Intemperance.

(Injury resulting from intoxication of the
injured.)

10. Lack of concentration, carelessness.

(Accident caused by lack of concentration,

carelessness or mechanical manner of doing

work.)

11. Hurry.

(Accident caused by hurry of the injured.)

12. Poor judgment.

(The injured did not exercise good common,
sense.)

13. Wilfulness.

(Deliberate disobedience of instructions or

rules.)

14. Unfit physical condition of the injured,

(Acident caused by the injured being ill, or

not in condition to do the work required of

him. Do not confuse with No. 1.)

Causes Beyond Control of Injured.—
15. Particles carried by Air Currents.

(Particles entering eyes, when goggles would
not ordinarily be worn.)

16. Contributory negligence of others.

(Accident caused because of an act of omis-

sion or commission, by someone other than

the injured.)

17. Abnormal weather conditions.

(Accident caused by windstorms, lightning,

tornado, etc.)

18. Failure of equipment.

(Accident caused by flaws, undiscoverable

by usual inspection methods.)

19. Non-industrial.

(Accident occurred when employee was not

on duty.)

Electrical Hazards in Industry

Leaflet No. 31, published by the Province

of Quebec Safety League, enumerates the

principal dangers from the use of electricity

as being shock, burns, flashed eyes, and fire.

Accidents, it is stated, may be caused by short

circuits, accidental grounds, overloads of poor

contacts. It is advisable, from the point of

view of safety as well as of production, that

your electrical equipment be installed and

maintained according to the accepted

standards as incorporated to-day in all regu-

lations on this subject. Accidents would be
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considerably decreased in number as well as

in severity if all industrialists refused to

accept, from their inspectors and foremen,

any compromise whatever on this score. The
Province of Quebec Safety League urges all

the members of its industrial section to appoint

one or more special committees to make a

thorough inspection of the electrical equip-

ment of their plant and to prepare, before the

end of the year, a detailed report on the places

where the said equipment is not absolutely up
to standard and where consequently accidents

are likely to happen.

This survey should cover carefully the

following points:

—

Electrical equipment, in every part of the

plant, even the least accessible, should be

perfectly enclosed, or guarded in such a way
that the hazard is reduced to a minimum.
High voltage circuits and apparatus should

always be obviously marked with warning

posters, indicating the voltage. Throughout
the plant, the fixed wires should be enclosed

in standard conducts. At places of unusual

danger, there should be warning signs prop-

erly located. All exposed metal parts which
are non-current-carrying should be well

grounded. Wherever needed, the manage-
ment should see that insulated floor mats
be provided and used. It is advisable to

replace as soon as possible the old type

switches by the new model enclosed switches.

Attention should particularly be given to

portable lamps, which have caused probably

more accidents in the past than any other

electrical apparatus. The conductor cord for

these lamps should be of standard make and
quality. Moreover, in these lamps and other

portable equipment, it is important to see

that the right type of switch and socket be

used at all times. Finally, in all plants there

should be an organized effort to instruct

periodically the workers concerning these

common hazards. Posters, pamphlets, slides,

motion pictures could be used to bring this

information to the attention of all the

emploj',

ees.

The first aid treatment required in cases

of accident is described in other publications

of the League. Leaflet 31, however, points

out that in cases of shock, burns or flashed

eyes caused by electricity, first aid should be
carefuly and immediately given by trained

first aiders. In all these cases, especially in

the case of shock, prompt and intelligent

first aid may mean the saving of life.

Effects of Iron Ore Dust on Miners

An article on " Dust inhalation and iron ore

mining " is contributed to the Journal of In-

dustrial Hygiene, September, 1930, by Dr. E.

L. Collis and Sir Kenneth W. Goadby, K.B.E.
who reach the following general conclusions

of the effects on the miners of exposure to

dust generated while mining iron ore or

hematite:

—

" Experience from the mining industry sug-

gests that: (a) Prolonged inhalation of dust

from iron ore does not originate miners'

phthisis, nor any tendency to pneumonia,
but (b) it does set up bronchitis; (c) it causes

shortness of breath and impairs chest expan-

sion, without however setting up troublesome

symptoms; (d) it is associated with X-Ray
shadows indicative of fine diffuse fibrosis; and
(e) it originates definite generalized pulmon-
ary changes of a fibrotic type which impair

the usefulness of the lungs."

PROBLEM OF HOME WORK IN THE UNITED STATES AND CANADA
T XDUSTRIAL Home Work in the United
•*

. States is the subject of a recent report re-

cently published by the Women's Bureau of

the United States Department of Labour. The
report analyses the extent, character, and
causes of home work, and points out the in-

adequacy of the earnings of the workers and
the difficulties of regulation. It reproduces

the recommendations recently made by the

committee on industrial home work of the

Association of Governmental Labour Officials

of the United States and Canada.
The report observes that the custom of

sending articles from factories into homes to

be made or finished has been accompanied in

the past by the evils of long hours of labour,

low rates of pay, irregular employment, child

labour, and working conditions that constitute

a menace, actual or potential, to the health of

the workers and of the public. Information as

to the extent and character of home work is

fragmentary, only a few States having any
current knowledge of the situation within

their jurisdictions. Yet such information as

exists is sufficient to indicate that home work
is extensive in many of the industrial States,

and " that unless under constant supervision

and regulation by the authorities it generally

is accompanied by the old evils."

Home work is described as a type of labour

that presents extreme difficulties to efforts at

regulations, at the same time that it par-

ticularly calls for regulation because it is so

subject to abuse by the undercutting of the

standards set up by the State for factory

work. With reference to the numbers em-
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ployed on home work, figures are given for

the few States where the problem is officially

recognized through attempts at regulation
and control. In many other States it is known
that the home work problem exists, but in-

formation is fragmentary and in a large

majority no legal regulation is in force.

The needle trades are the great sources of

home work. Of the 21,573 home workers
found in licensed houses in New York State
in the year ended June 30, 1927, the clothing

trades employed over 13,000 and embroidery
and artificial flowers gave employment to
4,000 more. In New York City during the
same period 33-5 per cent of the registered

home workers were employed on men's cloth-

ing, 22-4 per cent on embroidery, and 15-9

per cent on trimmings and flowers. In Penn-
sylvania in 1927, 27 per cent of the employers
and 23 per cent of the home workers were in

the men's clothing industry, while other
clothing, knit goods, and tobacco were the
industries next in importance. Stringing tags,

carding buttons, hooks and eyes, or safety

pins, making garters, and work on cheap
jewelry, lampshades, powder puffs, paper
boxes and bags, carpet rags, and toys, are a
few of the simple occupations characteristically

found as home industries.

Dealing with causes, the report indicates

that from the standpoint of employers the
chief motive for giving out home work is

the desire to avoid overhead expense. " The
industries that use the home work system
vary in their details, but are alike in using,

to quickly expand the labour force when a
rush of work comes, the labour available in

the home. Thus the industries need not pro-
vide factory space and pay rent and other
overhead for this part of their production.
Under the pressure of competition, the em-
ployers avoid these costs so far as they can.

The burden of expansion and contraction,

instead of being carried as one cost of the in-

dustry, is passed on to the home workers in

the form of irregularity of employment and
earnings. Inevitably questions arise as to the
soundness and the social ethics of such a
system of production. From the standpoint
of the industry itself, it is questionable
whether the instability and unregulated com-
petition of this system is advantageous;
whether such an organization of production is

efficient. From the standpoint of the public

there is a clear case for regulation, if not the
more drastic measure of prohibition, to set

limits to the conditions that this highly com-
petitive type of production imposes upon a
group of workers who are, by the nature of

the case, in poor position to protect them-
selves."

It is pointed out that home workers are
largely women "aided all too frequently by
children." The survey further indicated that
home workers are chiefly unskilled or semi-
skilled and are recruited largely in tenement
districts and often from among recent immi-
grants. Working as individuals, they are re-

ported as being in a poor position to bargain
for their labour, and " their competition for

work, in industries of very irregular em-
ployment, makes low rates of pay possible,

while long hours of work and the illegal em-
ployment children are evils all to often found
as accompaniments."
Much industrial home work consists of very

simple processes or can easily be subdivided
into simple processes. It is stated that, as a
result, it is feasible for members of the family
of all ages and degrees of skill to take part,

and the illegal employment of child labour
is found frequently and is very difficult to
prevent.

The causes that induce women to under-
take industrial work in their homes are found
of the sort that take other women into

factories—chiefly the pressure of family needs
that can not be met from other family in-

come. Inadequate earnings of the husband,
illness, unemployment, are listed as among
the chief reasons. Often family convenience
keeps the woman at home rather than in

factory work, in order to care for young
children or old or disabled members of the

household. Custom and habit have a very
important part, " for in many cases industrial

home work is the accepted thing while factory

work appears strange, unsuitable and re-

pugnant."

The results of various surveys on home
earnings constitute an important feature of

the report. The New York State Department
of Labour found that in the men's clothing

industry in New York City for the year ended
June 30, 1925, home workers averaged weekly
earnings of over $10, or about one-third the

earnings of factory workers. In a more recent

report from New York the median earnings

of individual home workers in a usual week
were $6.19 for all industries and ranged from
$12.50 in the men's neckwear industry down
to $3.88 in the making of powder puffs.

The Pennsylvania Department of Labour
and Industry in 1924 found that among 599

families with children working illegally, 86

per cent of the families earned less than $10

per week, while one of every three families

earned under $4 a week. Another study, in

1928, reported on hours and earnings of 820

home-working families in Pennsylvania. This

showed that the median hourly rate of pay
for all workers was 16 cents; it was only 6

cents in one industry and never above 21
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«< Qts in any industry. The median weekly

earnings for adult individual workers were

$4.40. Where the weekly earnings were the

result of the combined efforts of more than

one member of the family, the median was

S5.25.

The United States Children's Bureau, in its

study in New Jersey in 1925, secured inform-

ation on annual earnings from home work
from 334 families. Less than 5 per cent of

the families earned $500 or more, while 46

per cent earned less than $100 and 23 per

cent less than S50.

The report also outlines the hazards to

public health involved in home work. In

this respect it was stated that while studies

in recent years found the majority of homes
clean and in fairly good condition, yet " some
are always found that show evidences of filth,

or other neglect, or in which work was con-

tinued while communicable diseases were

present.'"

Recommendations

In conclusion, the report presents the rec-

ommendations of a special committee of the

Association of Governmental Labour Officials

of the United States and Canada, which was
appointed in 1926 to look into the question

of industrial home work, the extent to which
such work is conducted in the United States,

and the methods being taken to deal with the

problem. This committee submitted a set of

minimum standards of regulations recom-
mended pending further research. Among the

minimum standards recommended are the fol-

lowing:

—

(1) Absolute prohibition of the manufacture

of certain kinds of articles in the homes is

necessary for sanitary reasons, either for. the

protection of the consumer, as in the case

of foodstuffs, certain articles of clothing, etc.,

or for the protection of the worker in cases

where poisonous or otherwise injurious

materials are used in manufacture of the

goods concerned.

(2) All labour laws of a State, including

legislation regulating child labour and the

hours of labour of women, workmen's com-
pensation or employer's liability laws, mini-

mum-wage legislation, and the legal standards

for safety, sanitation, and working conditions,

should apply to industrial work of all kinds

done in the home as well as to that done in

the factory.

(3) Responsibility for full compliance with

such laws and with any special regulations

applicable to home work should be placed

upon the manufacturer for whom the work
is done, irrespective of whether the work is

given out by him directly or through another

person No employer or con-

14075—
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tractor should be permitted to give out home
work who is not licensed to do so by the

State department of labour and no employer
should be licensed to give out home work
who does not enforce compliance with all

the requirements of the labour law applicable

to home work in the homes in which work is

done for him.

(4) Adequate authority for the enforce-

ment of all laws applying to factory work
done in homes should be given by law to the

State labour department and an adequate in-

spection staff should be provided for this

work
(5) Local boards of health shall notify the

State labour department daily of all cases of

communicable disease occurring in the locality

over which they have jurisdiction, giving the

name and address of the person suffering

form the disease, and the State labour depart-

ment shall report immediately to employers
the names and addresses of all home workers

registered as employed by them in whose
homes such disease exists.

Regulation of Home Work in Canada

In Canada, several of the provinces have
enactments in respect to home work, par-

ticularly when such work necessitates guarding

public health against unsanitary conditions of

labour, or against infections and contagious

diseases. In Ontario, there are specific regu-

lations covering this class of work under the

Factory Shop, and Office Building Act. The
section of this Act dealing with health and
safety compels the registration in the cloth-

ing manufacturing industry of every person

to whom articles of clothing are given out

for manufacture or alteration. In cities of

50,000 population or over, permits are re-

quired for this class of work done in homes,
and a manufacturer is prohibited from letting

out such work unless he has ascertained that

the person to whom the work is given out

has received a permit from the factory in-

spector. Persons exposing for sale garments
or article of clothing made in any dwelling

house or tenement are required to have a per-

mit from the inspector stating that the place

of manufacture is in a good sanitary con-

dition. Upon such permit is stated the maxi-
mum number of persons allowed to be em-
ployed on the premises, and the permit may
be revoked at any time if protection of the

health of the community or of those so em-
ployed upon the premises renders such re-

vocation desirable. When the inspector finds

that garments have been made under unclean

or unsanitary conditions he is authorized to

seize and label them " unsanitary," and then

to notify the Board of Health, whose duty it

is to disinfect the articles of clothing.



1171 THE LABOUR GAZETTE October, 1930

Similarly, if an inspector finds evidence of

infectious or contagious disease present in

premises where clothing is in process of manu-
facture ''he shall forthwith report the facts to

the local board of health, which shall forth-

all such garments or articles, or any garment
or article made, altered or improved or in

process of manufacture under unclean or un-

sanitary conditions."

Legislation on somewhat similar lines is in

with make such order as the public health effect in Alberta, Manitoba and British

may require, or may condemn and destroy Columbia.

GOVERNMENTAL RELATIONS WITH UNOFFICIAL SAFETY AGENCIES

MR. R. B. MORLEY, general manager, In-

dustrial Accident Prevention Associ-

ations of Ontario, delivered the following ad-

dress before the Governmental Officials' Ses-

sion of the National Safety Council at the

National Safety Congress, which was held at

Pittsburgh on September 30, 1930 :

—

There are three phases, Mr. Morley said, of

the question of Governmental relations with

safety agencies:

—

1. Co-operation through representation on
committees of safety organizations, such as was
mentioned to me by Sir Gerald Bellhouse,

Chief Inspector of Factories for Great Britain,

in connection with the National Safety First

Association in England. Sir Gerald said his

department provided for plant inspection

under the law, but that he felt fully justified

in according the National Safety First As-

sociation complete co-operation in matters of

various kinds, such as committee work, co-

operation in placing bulletins, etc. This in-

volves no money expenditure on the part of

the government.
2. The second form of co-operation is such

as we have in Canada through the Canadian
National Safety League, a Dominion wide

organization and the Ontario Safety League.

In these cases, governmental co-operation is

extended through representation on various

committees and direct grants of money. For
example, in the past several years the Ontario

Safety League has had a grant of $15,000 a

year from the Provincial Government. This

money is expended chiefly on educational

work through hundreds of public and separate

schools in the province.

3. The third type of direct relation between

government and safety agencies is covered by
Section 114 of the Workmen's Compensation
Act of Ontario, which reads:

—

(1) The employers in any of the classes for

the time being included in Schedule 1 may
form themselves into an association for

accident prevention and may make rules for

that purpose.
(2) If the Board is of opinion that an as-

sociation so formed sufficiently represents the
employers in the industries included in the
class, the Board may approve such rules, and
when approved by the Board and by the

Lieutenant-Governor in Council they shall

be binding on all the employers in industries

included in the class.

(3) Where an association under the
authority of its rules appoints an inspector
or an expert for the purpose of accident pre-
vention, the Board may pay the whole or any
part of the salary or remuneration of such in-

spector or expert out of the accident fund or

out of that part of it which is at the credit

of any one or more of the classes as the Board
may deem just.

(4) The Board may in any case where it

deems proper make a grant toward the ex-
penses of any such association.

* (5) Any moneys paid by the Board under
this Section shall be charged against the class

represented by such association and levied
as part of the assessment against such class.

(6) The word " class " in this section shall

include sub-class or such part of a class or
such number of classes or parts of classes in

Schedule 1 as may be approved by the Board.

I have been told that when the Workmen's
Compensation Act of Ontario was being
framed back in 1914, industry in the Province
felt that some more intensive work was
necessary and asked for the inclusion of a
section similar to that quoted so that accident

prevention work might be carried on and the

cost distributed fairly over the beneficiaries,

that is, the industries in the classes organized

for accident prevention work.

Speaking at one of the Safety Conventions
of the Industrial Accident Prevention As-

sociations, the Hon. Dr. H. J. Cody of Tor-
onto said, " The work of this organization is

a happy combination of voluntary effort and
state endorsation. You are operating under
the sanction of the Workmen's Compensation
Act, but the greater part of the work is done
by individuals and groups of individuals. That
is the soundest method of getting permanent
and satisfactory results. Self-reliance and in-

dividual initiative have always characterized

the business men of our race. What we do
look forward to as an ideal condition is a

socialized individualism in which you have
the fullest opportunity for the application

of individual initiative and resource and, yet,

behind it, a necessary amount of govern-

mental regulation and, if necessary, control."
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The Compensation Act in Ontario is a

monopolistic state fund and there are twenty-
four separate classes of industry each paying
its own cost of compensation. Under Section

114, eighteen complete classes have set up
accident prevention associations, while sep-

arate groups in two other classes have done
the same. These organizations are financed

entirely by the Workmen's Compensation
Board under this section and carry on their

work with that authority plus certain other

sections including one which authorizes the

entry of all plants at reasonable hours for the

purpose of ascertaining whether or not the

plant is in a safe condition.

Fifteen of the eighteen classes mentioned,
together with the two groups from two other

classes, have federated for purposes of

economy and better general direction of

effort in the Industrial Accident Prevention
Associations. The organization is directed by
an Executive Committee representative of the

province geographically and of the classes of

industry included in the membership. There
has been complete co-operation with Mr. J.

T. Burke, Chief Inspector of Factories, and
his department in carrying out industrial work
in the Province.

For the year ending December 31, 1929,

the total expenditures by the Industrial Ac-
cident Prevention Associations amounted to

897,941.81 and the expenditures paid by the

Workmen's Compensation Board for the three

classes organized for accident prevention pur-

poses, but, not included in our membership,
totalled 840,233.33. As this sum is spread over

a payroll of about 8500,000,000, you will see

that the expenditure is very reasonable.

Methods of Work.—The work of the In-

dustrial Accident Prevention Associations is

divided roughly into two parts. The first of

these is covered by the field force. We have
a staff of trained inspectors, who operate in

about 8,000 plants included in our member-
ship, under the general direction of the chief

inspector. Their work includes the inspection

of plants for physical hazards, the holding of

plant meetings with or without motion
pictures, the discussion of accidents and ac-

cident prevention with the management etc.,

etc. These men are trained in their duties in

a very careful manner and understand fully

that they are at the service of industry.

The other phase of the work of the organi-

zation is the distribution of various forms of

safety literature, including bulletins, pay en-

velope inserts, the annual safety calendar,

special cards, leaflets, etc. Once each year, a

Safety Convention is held and at the 1930

Convention we had a total attendance of 1,310

delegates from 80 towns and cities, which is

the largest yet registered. The Convention
14675-5*

usually lasts for two days and includes worth-
while safety exhibits. Through the co-oper-

ation of the Workmen's Compensation Board,
the organization is put in possession of a great

deal of very valuable information. For ex-
ample, we receive from the Board each week,
brief reports on the accidents involving claims
by injured workers. These give us details of

most of the accidents involving a loss of seven
days time or more and assist materially in

the various phases of the organization's work.
In addition, we receive advice from the Board
of all awards of $100 and more as made and
once a year a report on the expenditures by the
Board for accidents in the various plants,

together with a statement of assessments
made. This permits an effective check-up on
plants with both accident frequency and
money costs.

Another phase of the organization's work is

covered by Section 83 (4-5) which reads as

follows:

—

Where a greater number of accidents has
happened in any industry than in the opinion
of the Board ought to have happened if prop-
er precautions had been taken for the pre-
vention of accidents in it, or where in the
opinion of the Board the ways, works, ma-
chinery or appliances in any industry are de-
fective, inadequate or insufficient the Board
may so long as such condition in its opinion
continues to exist add to the amount of any
contribution to the accident fund for which
an employer is liable in respect of such in-
dustry such a percentage thereof as the Board
may deem just and may assess and levy the
same upon such employer, or the Board may
exclude such industry from the Class in which
it is included, and if it is so excluded the
employer shall be individually liable to pay
the compensation to which any of his work-
men or their dependents may thereafter be-
come entitled and such industry shall be in-

cluded in Schedule 2.

Any additional percentage levied and col-

lected under the next preceding subsection
shall be added to the accident fund or ap-
plied in reduction of the assessment upon the
other employers in the class or sub-class to
which the employer from whom it is collected
belongs as the Board may determine.
Under this section, a certain number of

firms have been penalized by the Workmen's
Compensation Board for failure to keep their

plants in proper condition. This clause is

used as a last resort, but is, on the other hand,
fully effective. Earlier this month, there was
a case of a plant paying a rate of 15 cents

per hundred dollars of payroll which had
failed to carry out reasonable recommend-
ations and when the hearing was held, the

Compensation Board raised the rate to $5 per

hundred dollars of payroll. As I say, this

is a clause that is not used unless drastic steps

are necessary.
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It is to be assumed that we are, all of us,

more or less biased in favour of our own
effort and the manner in which are own par-

ticular organization is functioning. Yet, I

have talked to men in the United States, in

England, in France and in Switzerland and
have found all of them keenly interested in

Section 114 of the Compensation Act of On-
tario and almost unanimous in their belief

that the most effective form of accident pre-

vention in industry is through some system
such as we have in Ontario providing as Dr.

Cody said, " a happy combination of voluntary
effort and state endorsation." We are get-

ting definite results and I assure you that in-

dustrjr takes a keen interest in the work of

the Industrial Accident Prevention Associ-

ations.

Changes in German Health Insurance System

The German health insurance system was
amended recently as the more immediate re-

sult of economic depression, although changes

had been contemplated for some time. The
chief reason for the changes, which became

effective on July 28, was to relieve the tax-

payers, employers and insured persons of part

of the burdens involved in health insurance so

as to meet the inevitable increase in unem-
ployment insurance contributions resulting

from the large number of unemployed.

Social insurance legislation in Germany was

reviewed in the Labour Gazette, June, 1928.

pages 594-596, and reference was also made in

the issue of March, 1980, page 295, to a num-
ber of important measures of social policy

likely to be enacted in 1930. As above men-

tioned, changes in the health insurance system

had been under consideration for the past

five years, but the onset of economic depres-

sion hastened such action. The subject was

due for discussion at the last session of the

Reichstag, but dissolution took place before

the report on the Committee of Social Policy

was reached. The president of the Republic

thereupon, under Article 48 of the Weimar

Constitution, issued on July 26, 19<30 a Decree

to meet urgent financial, economic and social

exigencies. One section of this Decree deals

with unemployment insurance, health insurance

and war pensions.

The provisions relating to health insurance

make important changes in the system hitherto

in force. In order to provide for an increase

of contributions to unemployment insurance

(necessitated by the increase in the cost of

unemployment relief) the contributions to

health insurance have been restricted and

benefits somewhat reduced in consequence.

The presidential decree consolidated and ex-

tended the system of benefits in certain direc-

tions, but, it was pointed out that the main

object, which was the reduction of health in-

surance costs, could not be achieved without

considerable limitation of the obligation of

the funds. One direct limitation takes the

form of a fee of half a mark payable by the

sick person for each certificate and each pre-

scription made up for his use. An even more
considerable indirect limitation will result from

the important changes made in the relations

between the funds and the doctors. The indi-

vidual responsibility of the doctor towards,

the fund is reaffirmed and strengthened. The
funds are given powers to prevent an excessive

increase of the medical expenses to be met by
them.

The class of persons subject to compulsory

insurance is left unchanged. All workers,

whatever their wages, are subject to com-
pulsory insurance; salaried employees and
professional workers are only subject to it if

their pay does not exceed 3,600 marks a year.

Two changes, however, are made in the class

of persons subject to voluntary insurance.

Persons who were formerly compulsorily or

voluntarily insured lose the.right to voluntary

insurance as soon as their income exceeds

S,400 marks a year. The surviving husband or

wife of a person compulsorily or voluntarily

insured who has died may continue the in-

surance of the deceased person under the same

conditions and in the same wage-group, pro-

vided that the survivor is not already insured.

The conditions for the grant of cash benefit

are made stricter. In order to reduce the

medical and pharmaceutical expenses met by

the funds, the sick person will have to pay a

special fee at the time of the first medical

examination and for each prescription.

Sickness benefit is still fixed at one-half

of the basic wage. The funds have hitherto

been entitled to raise the benefit by their

rules up to three-quarters of the basic wage,

and more than half the funds had made use

of this power. In future sickness benefit may
not exceed half the basic wage except for the

purpose of providing for dependents or in

cases of illness of long duration.
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Ratification of International Labour Con-
ventions

At August 31, 1930, the total number of

ratifications of International Labour Conven-
tions registered with the Secretary-General of

the League of Nations and officially notified

to the International Labour Office was 404

(including 9 conditional ratifications).

At the same date the number of Con-
ventions of which ratification had been
authorized by the competent authority in

the countries concerned, but had not yet been
registered with the Secretary-General of the

League of Nations was 29.

During the month of August, 1930, Belgium
ratified the Convention concerning the unem-
ployment, adopted by the International

Labour Conference at its First Session

(Washington, 1919).

International Conference on Silicosis

Further particulars have been received of

the International Conference on Silicosis,

which was held in Johannesburg, South Africa,

during August under the auspices of the

International Labour Office, with the assist-

ance of the Transvaal Chamber of Mines and
the Government of the Union of South Africa.

Reference to this conference was made in the

last issue of the Labour Gazette, page 1040.

Its purpose was to enable a body of

specialists drawn from various countries to

exchange experience and opinions with regard

to the industrial scourge of silicosis, and at

the same time to acquaint themselves at first

hand with the remarkable work done by the

Miners' Phthisis Bureau of the Rand in

fighting this disease. Experts from the follow-

ing eight countries took part in the confer-

ence: Australia. Canada, Germany, Great
Britain, Italy, the Netherlands, the Union of

South Africa and the United States. The
United States, though not a member of the

International Labour Organization, was repre-

sented by two delegates.

The conference discussed the three ques-

tions submitted for its consideration: (1) the

medical aspect of silicosis: pathology and
clinical phenomena of the disease; (2) pre-

ventive measures; and (3) compensation.
The proceedings were facilitated by the dis-

tribution in advance of papers prepared by
individual delegates on various aspects of the

problem with which they were specially con-

versant.

As a result of the discussions, which closed

on August 27, the conference was able to

reach agreement on a number of recommenda-
tions. These recommendations relate to the

general principles to be followed for preven-

tion, compensation and after-care, the desir-

ability of uniformity in terminology and radio-

graphic technique as a means of facilitating

international comparisons, the urgent necessity

for further scientific research into such mat-
ters as methods of dust determination; the

prevention and control of dust; the action,

pathology and diagnosis of silicosis and other

dust diseases; and the collection of fuller in-

formation as to the incidence and develop-

ment of silicosis and the investigation of

rehabilitation schemes.

This conference is stated to have afforded

a valuable experience on methods of collabora-

tion between the International Labour Office

and the scientific world, and has shown that

collaboration on an international basis may
contribute substantially to checking the rav-

ages of a deadly and costly occupational

Publications of the Office

A further series of brochures of "Occupa-

tion and Health," the Encyclopaedia of

Hygiene, Pathology and Social Welfare which

is in course of publication by the Interna-

tional Labour Office, has just appeared. It

comprises monographs on: Medical and Allied

Professions (Occupational Pathology of) ;

Men of Letters, Speakers, etc.; Occupational

Diseases: Digestive System and General

Metabolism ; Statistics, and Nervous System

;

Pearls (Artificial) ; and Personal Hygiene.

The Minimum Wage Board of Nova
Scotia have issued the first order since their

appointment early this year (Labour Gazette,

March, page 255). The new order governs

the wages and other conditions of female

employees in laundries and dry cleaning and

dyeing establishments in Cape Breton. Mini-

mum rates of wages for a week's work of 44

to 50 hours are fixed at eleven dollars for

experienced workers. For inexperienced adults

over 18 years of age the minimum scale starts

at nine dollars per week, and for young girls

under 18 at seven dollars, increasing after

each period of six months until the worker

becomes experienced. Note was made in the

Labour Gazette, July, 1930, (page 736) of the

regulations recently made by the Board. The

new order will be published in full in a futurt
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INTERNATIONAL ASSOCIATION OF PUBLIC EMPLOYMENT SERVICES
OF THE UNITED STATES AND CANADA

T^HE International Association of Public
-*- Employment Services of the United
States and Canada held its eighteenth annual
convention at the Royal York Hotel, Toronto,
from September 9 to 12, 1930. Fifteen States

of the United States, four provinces of Can-
ada, and the Canadian Federal Department
of Labour were represented. The Ontario

delegation included all local superintendents

of the offices of the Employment Service of

Canada in that province. At the opening of

the first session an invocation was offered by
Rev. Salem Bland, D.D. of Toronto, and
addresses of welcome were delivered by Mr.
J. H. H. Ballantyne, Ontario Deputy Min-
ister of Labour, in the unavoidable absence of

the Minister of Labour for Ontario, by Con-
troller William D. Robbins, representing the

Mayor of Toronto, and by the president of

the Association, Mr. H. C. Hudson, Ontario

general superintendent, Employment Service

of Canada, Toronto.

The agenda consisted of subjects covering

a wide field of employment service activity,

and valuable supplements to the various

papers read were made in discussions that

followed. The following is a list of the sub-

jects dealt with during the sessions, and of

persons contributing the papers thereon:

—

" The field of employment," by Mr. Barney
Cohen, Director, State Department of Labour,
Springfield, 111.

" Are the State Employment Services

making progress?" by Mr. Roswell F. Phelps,

assistant federal director, U.S. Employment
Service, Boston, Mass.

Mr. H. H. Ward, the federal Deputy Min-
ister of Labour of Canada, was listed to ex-

plain " How the Federal-Provincial Public

employment system functions in Canada."
Mr. Ward, however, was unable to attend

owing to Parliament being in special session,

and the subject was dealt with by Mr. R. A.

Rigg, director of the Employment Service of

Canada, Ottawa, and past president of the

Association.

"Development of a federal Public Employ-
ment system in the United States," by Mr.
Fred C. Croxton, special assistant, Depart-
ment of Industrial Relations, Columbus,
Ohio.

" Expansion of Public Employment
activities during emergencies or depressions."

Miss Frances Perkins, industrial commissioner
of the State of New York, prepared a paper
on this subject but was unable to attend. The
paper was read by Mr. Fritz Kauffman, chief

of the Bureau of Employment, New York
State Department of Labour.

" The Cincinnati plan for unemployment
relief," by Mr. Fred K. Hoehler, Director,

Department of Public Welfare, Cincinnati,

Ohio.
" The attitude of the local superintendent,"

by Mr. Walter A. Selkirk, local office superin-

tendent, Employment Service of Canada,
Hamilton, Ont.

" New publicity methods for the Public

Employment Service," by Mr. S. S. Riddle,

Director of the Bureau of Employment, Har-
risburg, Pa.

" How the Public Employment Office can

best serve the employer," by Mr. J. G. Clark,

store superintendent, Robert Simpson Com-
pany, Limited, Toronto.

" Some aspects of vocational education in

relation to employment," by Dr. G. E.

Reaman, superintendent of the Training

School for Boys, Bowmanville, Ont.

"Placement of handicapped workers," by
Mr. John Aubel Kratz, chief of the Vocational

Rehabilitation Service, Federal Board for

Vocational Education, Washington, D.C.

" Employment problems of the South and
Southwest," by Mr. W. A. Rooksbery, Federal

Director, U.S. Employment Service, Little

Rock, Arkansas.

"Unemployment insurance," by Mr. H. A.

Desjardins, local office superintendent, Em-
ployment Service of Canada, North Bay, Ont.

One of the most important subjects before

the conference, and the one which perhaps

stimulated the 'keenest interest, was that

which was involved in the two items on the

agenda associated with the names of Mr. H.
H. Ward, * Canadian Deputy Minister of

Labour, and Mr. Fred C. Croxton of the

Department of Industrial Relations, Colum-
bus, Ohio, namely " How the Federal-Pro-

vincial Public Employment System functions

in Canada " and " The development of a

Federal Public Employment system in the

United States." Considerable attention was
given by both Houses of the Congress of the

United States during the last session to a bill

introduced by Senator Wagner of New York,

the aim of which was to secure for the United

States a co-ordinated national system of

public employment offices very similar to the

system which, during the past eleven years,

has existed in Canada under the terms of the

Employment Offices Co-ordination Act, 1918.

(Larour Gazette, March, 1930, page 258;

June, 1930, page 670). Senator Wagner's bill

succeeded in passing the Senate, but did not

meet with the same favourable consideration

in the House of Representatives.
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Mr. Croxton's paper outlined the plan for

the establishment of a co-ordinated govern-

mental employment office system in the

United States, and in relation to this matter

the following resolution was unanimously
adopted by the delegates:

—

" Whereas stabilizing employment is one of

the most important problems confronting the
world to-day, and whereas it is necessary to
provide proper methods for handling this

problem : Therefore be it resolved that the
delegates to the Eighteenth Convention of the
International Association of Public Employ-
ment Services at Toronto, Ontario, approve
the plan covered in the paper of Fred C.
Croxton, Special Assistant, Dept. of In-
dustrial Relations of Ohio, and be it further
resolved that the Secretary be instructed to
send copies of this paper to the Speaker of
the House and President of the Senate of

the United States and Chairman of the pro-
per committees in both Houses of the United
States Congress, so that the State Service will

be supplemented in working out this problem,
copies of resolutions and Mr. Croxton's paper
likewise to be sent to Senator Wagner of
New York."

Among other resolutions adopted by the

Conference were the following:

—

(1) Whereas, various solutions are being
proposed for unemployment, such as shorter
hours, unemployment insurance, and certain
forms of stabilization of employment, and
whereas, the members of this organization are
not agreed as to the merits of such alleged
solutions: Be it resolved, that a committee
of five be appointed by the President to in-

vestigate the general problems of unemploy-
ment and to report annually thereon to this

Association.

(2) Whereas, unemployment problems are

to-day attracting the attention of some of the
best minds of every civilized country in the
world, and whereas, better public employ-
ment exchanges are one means of decreasing
unemployment and hence the programs of an
Association such as ours should attract all

those interested in unemployment problems:
Be it resolved, that the membership of the
Association be made to realize the need for a
wider exchange of ideas and information
which come from their attendance at our
Annual Meetings; and be it further resolved,

that a program committee be appointed to
advise with the executive committee with re-

spect to seeing that the speakers who accept
the responsibilities of addressing the Con-
vention realize their obligation to attend,
and that the committee endeavour to build
up a program which will attract to our yearly
meetings a group commensurate in size with
the importance of the work of the Association.

(3) Resolved, that this Association request
the Post Office Departments of the United
States and Canada to place a die with the
following inscription in stamp cancellation
machines:

—

"provide work for the jobless."

(4) Whereas, there has never been an
authentic history of this Association: Be it

resolved, that a special committee be ap-
pointed at this convention to compile a com-
plete history of this Association and report
to the Nineteenth Annual Convention.

(5) Resolved that, a copy of all resolutions
adopted by this Convention be sent to the
Governors of all States in the United States,

to all Ministers of Labour of the provinces of

Canada, and to the Departments of Labour
of the United States and Canada.
The following officers were elected for the

ensuing year:

—

President—Mr. H. C. Hudson, general

superintendent, Employment Service of Can-
ada, Toronto, Ontario.

Secretaiy-treasurer—Mr. B. C. Seiple,

superintendent, State-City Employment Ser-

vice, 108 City Hall, Cleveland, Ohio.

Past president—Mr. R. A. Rigg, Director,

Employment Service of Canada, Ottawa,

Ontario.

First vice-president—Mr. John S. B. Davie,

commissioner, Bureau of Labour, Concord,
N.H.
Second vice-president—Mr. Francis I. Jones,

director general, U.S. Employment Service,

Washington, D.C.
Third vice-president—Mr. Emmanuel Kove-

leski, examiner, U.S. Employment Service,

Rochester, New York.

Executive committee:—Mrs. M. L. West,

assistant Federal director, U.S. Employment
Service, Richmond, Virginia; Mr. J. A. Bow-
man, provincial general superintendent, Em-
ployment Service of Canada. Winnipeg,

Man.; Mr. Harry Lippart, superintendent,

Milwaukee Employment Office, Milwaukee,

Wisconsin; Mr. S. S. Riddle, director, Bureau
of Emplo}^ment, Harrisburg, Pa.; and Mr.

George F. Miles, chief of Labour Statistics,

Columbus, Ohio.

It was decided to hold the 1931 convention

in Cincinnati, Ohio.

The executive committee of the Miners'

Federation of Great Britain, at the request of

the Mines Department, recently appointed a

committee to investigate the possibility of

applying part of the Miners' Welfare Fund to

help finance a scheme of pensions for miners

at 60 years of age. The diversion of the

whole of the Welfare Fund to a pensions

fund is not contemplated, but one idea is

that at least 75 per cent of its income of

about £1,000,000 a year might be better em-
ployed, in the circumstances of the day, in

making provision for the older men who, in

times of depression, find it most difficult to

retain their employment. Some account of

the Miners' Welfare Fund was given in the

Labour Gazette, December, 1924, page 1035

and in previous issues.
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN AUGUST, 1930
r

I ^HE following information as to the em-
*- ployment situation in Canada is based

upon reports from four sources:

—

(1) The Dominion Bureau of Statistics re-

ceives reports each month from most of the

larger employers of labour throughout Canada
in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns being from firms employing fifteen

workers or more. The number of firms so

reporting on September 1, was 7,334, their em-
ployees numbering 1,023,633 persons.

(2) The Department of Labour receives re-

ports from local trade unions throughout Can-

ada, showing the number of their members
who were unemployed in the period under

review. The number of unions reporting for

August, was 1,630, having an aggregate mem-
bership of 196,048 persons. It should be un-
derstood that the report on the number of

unemployed workers refers only to organized

labour, no figures being available as to the

number of unorganized workers who were
without employment.

(3) The Department of Labour receives re-

ports from the 66 offices of the Employment
Service of Canada showing the number of

applications for work, the existing vacancies

and the number of workpeople placed in

positions.

(4) The Dominion Bureau of Statistics re-

ceives each month detailed statistics from 61

cities throughout Canada, showing the value
of permits granted during the period of

various classes of building construction.

(1) Employment Situation at the Beginning of September, 1930,
as Reported by Employers

As is often the case in the early autumn,
there was a slackening of industrial activity at

the beginning of September, but the declines

in employment this year were greater than

those recorded in any other September on
record except 1924, when a similiar proportion

of the staffs was involved. The number on

payroll, however, continued larger than in

the late summer of any other year for which

data are available, except 1929 and 1928. The
Dominion Bureau of Statistics received data

from 7,334 firms with a combined working

force of 1,023,633 persons on September 1, as

against 1,042,441 in the preceding month. The
index number (based upon the average for

the calendar year 1926 as 100) stood at 116-6,

compared with 118-8 on August, 1930, and
with 126-8, 119-1, 111-0, 106-2, 97-8, 94-2,

101-2, 94-8 and 89-8 on September 1, 1929,

1928, 1927, 1926, 1925, 1924, 1923, 1922 and

1921, respectively.

Mining, transportation, trade and ser-

vices showed heightened activity, while there

were losses in construction, manufacturing

and logging.

Employment by Economic Areas

All except the Prairie Provinces reported

contractions, that in the Maritimes being

most pronounced.

Maritime Provinces.—There was an import-

ant decline in employment in the Maritime
Provinces, involving a much larger number
of workers than that registered on September
1, of other years of the record. Most of the

loss took place in construction, owing to cur-

tailment of road work, but manufacturing and
transportation also released employees, while

mining and communications were busier.

Statistics were received from 552 firms, whose
staffs aggregated 82, 945 workers, compared
with 95,244 in the preceding month. The in-

dex was lower than on the same date in 1929,

though it was higher than on September 1, of

the years, 1921-28.

Quebec.—Contractions were noted in manu-
facturing, logging, communications and con-

struction, while transportation was brisker.

Within the manufacturing group, the largest

decreases were in iron and steel, rubber, pulp

and paper, lumber and non-ferrous metals,

but improvement was noted in the textile and
vegetable food industries. The working force

of the 1,696 co-operating employers stood at

288,874 persons, as against 291,384 on August

1. Decreases were also registered at the be-

ginning of September, 1929, but the index

then was several points higher.

Ontario.—In this province, 3,234 firms re-

ported that they had reduced their staffs by

7,259 employees to 407,462. Manufacturing as

a whole employed fewer operatives, largely

on account of losses in iron and steel, lumber,

and pulp and paper factories, and construction,

logging, transportation, trade and communi-
cations also released employees. On the other

hand, canneries recorded considerable seasonal

activity, and electrical apparatus and non-fer-

rous metals also showed improvement. The
situation was not so favourable as in the

early autumn of 1929 and 1928, but with these
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exceptions it was better than on September

1, of any other year since the record was
commenced.

Prairie Provinces.—For the fifth consecutive

month, there was an increase in employment
in the Prairie Provinces, where the index was
higher than on the same date in any other

year except 1929. Returns were tabulated

from 1,097 employers of 154,289 workers, as

compared with 150,007 at the beginning of

August. Mining, transportation, construction

and trade afforded heightened employment,
but manufacturing was slacker, notably in the

iron and steel and lumber divisions.

Employment by Cities

Employment advanced in Windsor and the

adjacent Border Cities, Winnipeg and Van-
couver, while in Montreal, Toronto, Ottawa
and Hamilton, curtailment was registered.

There was no general change in Quebec.

Montreal.—Employment in Montreal
showed a further falling-off on September 1,

1,646 workers having been released from the

pay-lists of the 922 co-operating firms, who
employed 140,856. Manufacturing (except of

clothing, leather, and food products) reported

general contractions, but transportation and
construction showed improvement. The in-

EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS
Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees
they reported during the calendar year 1926 as 100.

140,

130

120

140

130

120

100

no

IOO

1927 929

British Columbia.—Employment as reported
by employers in British Columbia showed its

first decrease since the winter; this took place
chiefly in construction, but logging was also
slacker, while manufacturing, transportation
and trade showed improvement. The working
force of the 754 firms furnishing data declined
from 91,085 persons on August 1, to 90,063
at the beginning of September. The con-
traction involved a rather larger number of

workers than that indicated on September 1,

1929, when employment was in greater
volume.

Table I gives index numbers by economic-
areas.

dex was higher than on the same date in

other years on record, except 1929 and 1928.

Quebec.—Very little change was indicated,

according to 126 employers of 14,201 person-.

Gains in manufacturing were largely offset by
losses in construction. Employment as re-

ported by employers continued at a high level

as compared with previous years of the

record.

Toronto.—Manufacturing, construction and
trade afforded less employment, while only
slight changes were noted in other industries.

Statements were received from 985 firms with
122,123 workers, or 933 less than on August 1
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Considerable increases had been indicated on
the same date a year ago, when employment
was above its present level.

Ottawa.—There was a large decline, chiefly

in manufacturing and construction. The 149

firms furnishing returns reported 13,554 em-
ployees, compared with 14,234 in the pre-

ceding month. On September 1, 1929, a re-

duction involving a smaller number of workers
had been noted, and the index then was rather

higher.

Hamilton.—Manufacturing (particularly of

iron and steel and textile products) and con-

struction reported contractions, while other

industries showed little general change; 216

employers recorded 31,653 persons on their

payroll, as against 33,805 on August 1. Em-
ployment was in much smaller volume than
at the beginning of September a year ago,

when curtailment had also been indicated.

Windsor and the Adjacent Border Cities.—
A slight advance was registered, the 135 co-

Note.—The "Relative Weight" in Table I, shows the proportion of employees in the indicated area to the total number
of all employees reported in Canada on the date under review.

Table I—INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926=100)

Canada
Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

Sept. 1

1921
89-8

94-8

101-2

94-2

97-8

106-2

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8

108 1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8
111-4
116-5
118-9
118-8
116-6

100-0

104-9

101-4

113-8

97-2

99-2

108-5

101-8
98-3
97-4
97-4
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-5
98-5
101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6
112-1
110-2
107-8
113-1
122-4
141-1
140-9
122-5

8-1

83-3

87-3

95-4

93-2

96-6

107-8

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2
110-1

99-6
101-6
100-9
99-2
103-0
110-7
113-6
1141
115-7
114-3
114-8
112-6

103-3
105-9
104-7
101-1
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

107-4
108-2
106-6
103-7
106-1
114-5
116-8
114-7
113-6

28-2

89-1

97-9

104-5

94-7

98-7

104-3

96-8
98-3
100-1
100-4
104-5
108-1
108-9
109-2
110-5
111-1
109-8
109-1

101-9
104-9
106-3
106-0

1101
115-5
117-7
118-9
119-5
120-4

121 1

119-7

113-8

1170
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

116-1
117-1
115-6
112-7
115-7
117-8
116-9
115-7
113-6

39-8

97-8

100-5

100-4

93-2

95-3

106-2

99-9
96-4
95-2
94-1
99-0
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
113-1
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5
119-0

111-0
109-8
105-3
103-2
109-2
115-8
120-4
126-2
129-8

15-1

84-8

Sept. 1

1922
90-5

Sept. 1

1923
94-6

Sept. 1

1924
94-0

Sept. 1

1925
101-3

Sept. 1....

1926
108-1

Jan. 1....
1927

87-7
Feb. 1 90-8

93-0
April 1 96-1

99-4
105-5

July 1 109-1
110-0

Sept. 1 108-7

Oct. 1 107-8

Nov. 1 104-2

Dec. 1 101-0

Jan. 1....
1928

91-4
Feb. 1 93-5

Mar. 1 97-0

April 1 100-0

May 1 105-4
109-9

July 1 114-0
116-4

Sept. 1 115-5

Oct. 1 114-0

Nov. 1 112-1

Dec. 1 107-9

Jan. 1

1929
100-4

Feb. 1 96-4

Mar. 1 103-7

April 1 106-0

May 1 111-6
117-5

July 1 118-2
122-7

Sept. 1 121-5
118-2

Nov. 1 113-9

Dec. 1 108-3

Jan. 1

1930
99-1

Feb. 1 99-9

Mar. 1 104-2

April 1 106-0
110-7
113-3

July 1 113-5

Aug. 1 115-8 •

Sept. 1 114-6

Relative weight of employment by Districts as
at Sept. 1. 1930 8-8
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operating firms reporting 14,974 workers, as

against 14,8S2 in the preceding month. Auto-

mobile plants afforded increased employment,

but construction was not so active. A some-

what larger gain had been indicated on the

same date of last year, when the index num-
ber was considerably higher.

Winnipeg.—Employment showed a further

slight increase, but the situation was not so

favourable as on September 1, 1929. Manu-
facturing recorded a reduction, but improve-

ment was noted in construction. An aggre-

gate working force of 33,241 persons was re-

ported by the 346 employers whose returns

were received, and who had 33,152 employees
in the preceding month.

Vancouver.—There was a further gain in

activity, according to the statements received

from 285 firms employing 30,587 workers, as

against 30,120 on August 1. Manufacturing

and retail trade reported increases in person-

nel, while shipping was slacker and only com-
paratively small changes took place in other

groups. Employment was in very slightly less

Note.—The "Relative Weight" in Table II shows the proportion of employees in the indicated city to the total number
of all employees reported in Canada on the date under review.

Table II—INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
1926=100)

— Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922
Sept. 1 91-7

94-8

94-1

98-5

106

93-7
94-5
95-8
980
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

98-6
100-3

1010
101-8
105-9
109-7
110-4
1121
115-7
114-3
1151
1130

104-6
106-9
107-5
108-2
114-2
119-3
120-3

122 4
120-2
120-5
121-8
117-1

107-2
109-5
108-7
109-2
110-8
116-6
1160
114-5
113-2

13-8

97-6

99-0

94-2

97-8

102-0

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1
123-7
122-9
1250
126-3
125-0
122-9

117-6
116-4
115-9
116-5
117-8
118-5
117-8
115-4
114-7

11-9

101-2

920

88-4

90-1

104-0

101-6
99-8
99-4
98-6
99-5
101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2
1150
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5
1140
117-3
115-5
115-1
115-8
113-8

109-9
106-9
104-6
103-4
105-7
107-1
109-6
110-3
110-7

3-2

88-5

1923
Sept. 1. 114-5

107-1

104-9

105-0

93-0
95-0
96-0
98-1
108-5
111-5
115-2
117-7
117-7
117-8
113-1
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9
115-1

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
125-0
121-8

119-1
115-4
116-0
116-2
125-3
130-4
129-4
131-8
125-6

1-3

97-1

83-6

91-5

105-6

980
98-0
99-1
101-4
102-5
105-5
105-1
107-1
103-3
103-5
106-3
107-3

96-8
102-7
101-7
103-0
104-8
109-0
109-0
111-8
113-7
112-7
115-7

1180

116-7
120-3
123-5
126-1
130-6
133-1
133-9
135-8

1311
130-5
130-4
128-7

123-8
122-8
120-4
120-4
118-4
118-0
115-0
112-6
105-6

31

90-3

1924
Sept. 1 97-5

98-5

104-6

102-0
98-3
99-9
102-6
105-3
110-9
1140
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
117-0
131-6
130-2
132-7
1310
126-6
122-1

114-7
114-3
112-8
116-2
1171
1220
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5
110-0
111-7
115-3
122-3
130-1
138-2
138-5

1-4

90-0

1925
Sept. 1 85-3

108-8

57-5
96-4

102-4
77-1
99-1
98-5
82-7
85-8
86-2
83-0
81-4
84-2

831
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175-5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3
156-0
1420
143-4
138-4
134-9
123-5

116-5
128-1
136-7
140-9
150-5
149-4
134-9
120-8
121-2

1-5

98-6

1926
Sept. 1 107-5

1927
Jan. 1 92-9

Feb. 1.... 96-4

Mar. 1 99-1

April 1 99-4

May 1 101-4

June 1 103-7

July 1 106-1
104-6

Sept. 1 102-8

Oct. 1 103-0
99-7

Dec. 1 98-7

1928
Jan . 1 94-2

Feb. 1

Mar. 1

95-7
99-0

April 1 100-5
104-8
107-4

July 1 107-6
111-7

Sept. 1 1111
Oct. 1 110-6

106-6

Dec. 1 102-8

1929
Jan. 1 102-9

Feb. 1 100-4

Mar. 1 104-5

April 1 107-7

May 1 109-9

June 1 110-9

July 1 112-8

Aug. 1 114-1

Sept. 1 114-7

Oct. 1 111-7

Nov. 1 111-6

Dec. 1 109-4

1930
Jan. 1 104-2

Feb. 1 107-2

Mar. 1 . . .

.

108-3
110-4

May 1 110-8

June 1 110-8

July 1 110-2
111-7

Sept. 1 1140
Relative weight of em-
ployment by cities

as at Sept. 1, 1930... 30
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volume than on the same date a year ago,

when small additions to staffs had been noted.

Index numbers b}^ cities are given in Table
II.

Manufacturing

Iron and steel, lumber, pulp and paper, rub-

ber, mineral and edible animal product
factories showed curtailment, in some cases

of a seasonal character, while the vegetable

food, textile, electrical apparatus, fur and non-

ferrous metal divisions recorded improve-
ment. Statements were received from 4,413

manufacturers employing 522,151 operatives,

as compared with 531,560 at the beginning of

August. Employment on September 1, 1929,

had also declined, but the index then was
many points higher than on the date under
review.

Animal Products—Edible.—Declines were
shown in dairies, while other divisions reported

Note.—The "Relative Weight" in Table III shows the proportion of employees in the indicated industry to the total
number of all employees reported in Canada on the date under review.

Table III—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR
YEAR 1926= 100)

— All in-

dustries
Manu-

facturing
Logging Mining

Commun-
ication

Trans-
portation

Con-
struction

Services Trade

Sept. 1

1921
89-8

94-8

101-2

94-2

97-8

106-2

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3

1191
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6

1191

111-2
111-6
110-2
107-8
111-4
116-5
118-9
118-8
116-6

100-0

85-8

93-6

100-7

91-5

96-8

104-8

94-7
98-2
99-8
101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3

97-9
102-3
104-7
106-6
109-0
112-6

1131
115-2
115-9
115-7

1151
112-9

107-3
112-8
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8

106-5
110-2
110-9
111-3
112-4
113-6
111-3
110-2
108-2

51-0

75-6

65-9

78-4

79-0

69-5

66-8

136-1
149-1

137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8
136-3
182-7

163-2
169-5
159-6
88-3
78-5
85-9
69-5
68-6
75-0
98-5
139-3
178-1

1710
178-3
167-8
83-1
75-8
92-7
80-1
74-0
83-6
1171
173-3
212-3

200-2
209-8
178-3
87-6
63-5

900
82-1

61 5
54-3

1-4

100-4

101-6

108-8

103-7

98-0

101-7

104-7
104-0
101-6
103-0
103-6
105-5
106-6
109-4
109-9
111-5
111-4

1131

112-6
113-2
111-4
109-0
111-5
112-3

1131
114-9
115-7
117-1
121-2
121-0

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-1

123-8
126-6
128-0
127-2

122-5
123-0
119-8
114-5

1141
115-6
113-8
115-5
116-6

51

91-8

88-8

91-4

97-1

98-6

103-2

99-6
99-1
99-8
101-9
103-5
103-7

1060
106-6
107-2
107-2
106-2
104-6

102-9
100-9
101-2
102-3
105-0
106-9
108-7
111-2
114-8

1151
1141
114-7

112-6
110-9

1120
113-5
117-3
120-9
123-8
1260
128-8
128-1

125-8
127-5

128-2
120-7
118-7
117-1
117-3
119-6
119-7
121-0
120-9

31

98-4

103-3

104-7

99-6

100-4

104-7

99-1
95-4
95-7
96-2
100-8
104-8
107-0
105-0
105-9
106-5
106-5
107-

1

99-4
98-8
97-3
98-2
100-7
108-0
109-2
110-8
111-5
111-8
113-4
112-2

102-6
101-6
99-8
101-5

108 1

113-9
117-5
117-2
117-2
114-3
113-8
108-4

101-9
98-2
97-7
99-5
104-3

108-0
108-0
108-9
110-2

12-4

86-9

100-8

110-8

101-4

107-7

133-5

73 1

67-6
72-3
72-5

950
121-3
144-2
150-2
150-4
139-8
122-1

99-5

78-6
75-8
73-3
78-6

103-7
136-8
154-3
167-7
158-7
147-3
137-4
113-2

87-4
79-3
80-0
85-4
112-0
144-6
164-5
186-8
181-3
162-4
153-6

1190

92-7
88-0
83-7
86-4
1120
137-0
170-

1

179-8
169-2

16-0

89-6

87-7

100-4

101-5

105-2

110 4

96-7
95-9
97-3

990
101-5
105-4
113-1
115-8
120-0
115-3
107-9
106-9

105-3
105-8
105-3
108-4
111-7
118-4
130-8
132-8
132-5
127-7
120-8
117-2

1180
117-3
118-4

121 1

121-6
1311
145-4
146-6
146-6

1410
131-6
125-3

123-5
125-2
125-0
126-

1

128-9
134-7
142-7
142-4
143-4

2-4

91 -4

Sept. 1

1922
90-1

Sept. 1

1923
91-3

Sept. 1.

1924
91-4

Sept. 1.

1925
94-8

Sept. 1.

1926
98-1

1927
109-9

Feb. 1 102-2

Mar. 1 101-2
102-3
104-4
104-8

July 1 106-0
107-3

Sept. 1 108-4

Oct. 1 109-4

Nov. 1 111-9

Dec. 1 121-2

Jan. 1..

1928
120-4

Feb. 1 110-0

Mar. 1 109-7
111-1

May 1 111-7

June 1 113-7

July 1 115-3

Aug. 1 116-3

Sept. 1 116-0

Oct. 1 120-1

Nov. 1 121-3

Dec. 1 127-4

Jan. 1 .

.

1929
128-5

Feb. 1 119-7

Mar. 1 117-8

April 1 122-5

May 1 124-0

June 1 126-0

July 1 127-7

Aug. 1 126-1

Sept. 1 127-8

Oct. 1 128-2

Nov. 1 130-7

Dec. 1 135-4

Jan. 1 .

.

1930
133-8

Feb. 1 124-6

Mar. 1 123-0

April 1 123-1

May 1 125-6

June 1 127-6

July 1 129-5

Aug. 1 126-4

Sept. 1 .. 127-3

Relative weight of employ-

Sept. 1, 1930 8-6
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only slight changes. There were losses in

all provinces except British Columbia. The
payrolls oi the 204 co-operating factories

aggregated 20.618 employees, as compared
with 21.061 in the preceding month. Em-
ployment on September 1. 1929, had also de-

creased, but the index number then was
practically the same as on the date under

review.

Leather and Products.—A slight gain was
shown in lea t 1km- factories, chiefly in footwear
plants, but this was not so large as that

noted at the beginning of September of last

year, when the level of employment was
higher. Statements were received from 184

manufacturers having 15,494 persons in their

employ, as against 15,404 on August 1. Quebec
firms reported most of the increase.

Table IV—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926= 100)

Industries

Manufacturing
Animal products—edible
Fur and products
Leather and products
Lumber and products
Rough and dressed lumber
Furniture
Other lumber products

Musical instruments
Plant products—edible
Pulp and paper products
Pulp and paper
Paper products
Printing and publishing

Rubber products
Textile products
Thread, yarn and cloth
Hosiery and knit goods
Garments and personal furnishings
Other textile products

Plant products (n.e.s.)

Tobacco
Distilled and malt liquors

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current
Electrical apparatus
Iron and steel products
Crude, rolled and forged products

.

Machinery (other than vehicles) .

.

Agricultural implements
Land vehicles
Automobiles and parts

Steel shipbuilding and repairing. .

.

Heating appliances
Iron and steel fabrication (n.e.s.)..

Foundry and machine shop pro-
ducts

Other iron and steel products
Non-ferrous metal products
Mineral products
Miscellaneous

Logging
Mining
Coal
Metallic ores
Non-metallic minerals (except coal).

Communications
Telegraphs
Telephones

Transportation
Street railways and cartage
Steam railways
Shipping and stevedoring

Construction and Maintenance
Building
Highway
Railway

Services
Hotels and restaurants
Professional
Personal (chiefly laundries)

Trade
Retail
Wholesale

All Industries

Relative
weight

Sept.

120

95
100

106

66

134
109
105

1(18

114

110

96
92

103

101

87
125

108

150

123
116

133

134

157

99

102

113

47

97

99
101

111

149

96

98
130

140
110
54

116

101

141

134

120

130

118
110

128

105

112
169

155

299
122

143

154

124

131

127

129

121

lie,

Aug. 1

1930

110

123

89

85

105

104

102

110

66
121

113

111

107

117

114

96
93

103

98
88

126

115

142

115
115

134

134

155

104

110

118

63

100

100

116

116

152

101

105

130

145

109

61

115

98

142

134

121

129

119

108
125

104

111

179

154

362
120

142

152

124

132

126

129
120

118

Sept.
1929

Sept. 1

1928

115-9
125-9
99-3
97-4
120-5
121-8
116-5
117-9

104-2
112-9
108-8
115-8
121-0
109-4
137-4
104-0
111-9
103-6
101-8
107-0
121-5

138-8
109-9
124-6
129-3
123-1
117-6
122-7
128-8
97-4
117-9
171-0
107-1
121-4
145-6

121-7
114-4
124-1

1350
108-6
750
115-7
102-9
131-4
138-5

114-8

125 1

1121
111-5
117-7
110-8
107-0
158-7
137-7
243-7
145-6

132-5
137-5
121-9
128-3

1160
118-3
1110
119-1

Sept. 1

1927

89

Sept. ]

1926

'The "Relative weight" column shows the proportion that the number of employees in the indicated industry is of the
total number of employees reported in all industries by the firms making returns on the date under review.
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Lumber and Products.—Further seasonal re-

ductions were made in sawmills, and container,

furniture and vehicle factories also released

help. The decrease, (in which all provinces
shared although the largest losses were in

Ontario), was greater than that noted on
September 1, 1929, when the index was very
much higher. A combined working force of

50,884 persons was registered by the 741 estab-

lishments from which returns were received,

and which employed 54,139 in their last re-

port.

Plant Products—Edible.—Biscuit, confec-

tionery, chocolate, cocoa, fruit and vegetable

factories reported heightened activity; the

improvement was on a much larger scale than
on the same date last year, when the index

was lower. Data were compiled from 387

firms in the vegetable food group, whose pay-
rolls rose from 34,246 on Augusjb 1, to 37,919 at

the beginning of September. All provinces

reported advances, that in Ontario being most
pronounced.

Pulp and Paper Products.—Employment in

this group showed a reduction, mainly in pulp

and paper mills and printing shops; the ten-

dency was also downward on September 1

last year, when the index was a few points

higher than on the date under review. The
forces of the 549 co-operating establishments

included 65,516 persons, as compared with

67,720 in the preceding month. There were
declines in all provinces.

Rubber Products.—Contractions were in-

dicated in rubber factories, 39 of which em-
ployed 14,094 workers, or 525 less than in their

last report. Practically all the loss took place

in Quebec and Ontario. A similar decrease

had been registered on September 1, 1929,

when the index was much higher than on the

date under review.

Textile Products.—Increases were noted in

textile factories, 676 of which had 77,220 em-
ployees, as against 76,683 on August 1. Most
of the advance took place in Quebec. Gar-
ment and personal furnishing, headwear and
silk factories registered the bulk of the gain,

while cotton mills were slacker. Employment
on the same date last year was in greater

volume.

Tobacco, Distilled and Malt Liquors.—

A

small loss was noted in this industry on Sep-

tember 1, when 55 persons were released from
the payrolls of the 148 co-operating factories,

which employed 16,017 operatives. Large de-

clines were reported in tobacco factories, but
breweries were decidedly busier. The level of

employment was higher than at the beginning

of September, 1929, when a pronounced de-

crease had been indicated.

Chemical Products.—Employment in this

division showed a slight falling-off, according

to statistics from 122 employers of 7,600 per-

sons, compared with 7,644 on August 1. The
situation was not so favourable as on the

same date a year ago.

Clay, Glass and Stone Products.—Brick
works released some employees, while the

other divisions of this group showed improve-
ment. Statements were received from 165

plants, having 13,955 workers, as against 13,-

972 in the preceding month. A larger re-

duction had been noted on the same date last

year, but the index then was a few points

higher.

Electric Current.—Very little change was
shown in electric current plants, 91 of which
employed 16,177 persons, compared with 16,-

181 in their last report. Losses in Quebec
were offset by gains in the remaining prov-
inces. The index was slightly lower than on
September 1, 1929.

Electrical Apparatus.—Employment in this

group increased at the beginning of Septem-
ber, when 290 workers were added to the

forces of the 58 co-operating establishments,

which had 16,625 employees. This gain

occurred mainly in Ontario; it was not so

large as that noted on the corresponding date

in 1929, when the index was rather lower.

Iron and Steel Products.—Agricultural im-
plements, railway cars, shipbuilding, rolling

mills, sheet metal works, machinery and some
other branches of the iron .and steel group
recorded contractions in employment; there

was a reduction of 7,233 in the forces of the

696 co-operating iron and steel manufacturers,

who employed 127,966 persons. Activity de-

creased in all provinces, but chiefly in On-
tario. The trend on September 1, 1929, was
also unfavourable, but the index number
then was much higher than on the date under
review.

Non-Ferrous Metal Products.—The precious

metal division reported lowered employment,
while smelting and refining showed consider-

able improvement; 110 manufacturers em-
ployed 19,962 operatives, as against 19,856 on
August 1. Although curtailment had been in-

dicated on the same date last year, employ-
ment then was in rather greater volume.

Mineral Products.—Employment in this

group showed a further decrease, according to

statements from 84 establishments with 13,514

persons on their payrolls, as aganist 13,984 at

the beginning of August. Quebec and Ontario

reported most of the contraction. The index

was lower than on September 1, 1929, when
a slight improvement had been indicated.
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Logging

For the first time on record, employment in

logging C*mps failed to show a seasonal in-

crease at the beginning of September, but

many of the 209 co-operating firms reported

that they would shortly commence operations.

Their payrolls aggregated 14,463 workers, com-
pared with 16,291 in the preceding month.

The number employed in the bush was

smaller than on September 1, 1929.

Mining

Coal.—Data were received from 82 oper-

ators, who had 26,930 men on their payrolls,

as compared with 26,204 at the beginning of

August. Both Eastern and Western coal-fields

shared in the expansion, which involved a

considerably larger number of workers than

that registered on the same date a year ago.

The index number then, however, was rather

higher.

Metallic Ores.—Employment in metallic

ore mines showed a slight falling-off, accord-

ing to returns from 66 firms whose forces de-

clined from 16,535 persons on August 1, to

16.437 at the beginning of September. A gain

had been shown on September 1, 1929, when
the index number was some six points higher.

Communications

Slight reductions were noted in the com-
munication division, in which the companies
reporting employed 31,424 workers, as against

31,472 in their last report. Employment con-

tinued in smaller volume than on the same
date in 1929, when improvement had been
indicated.

Transportation

Street and Electric Railways and Cartage.—
Considerable expansion was shown in local

transportation on the date under review, when
555 employees were added to the forces of

the 146 firms furnishing data, who had 26,010

in their employ. A large proportion of this

advance was in the Prairie Provinces. The
index number was several points lower than
at the beginning of September, 1929, when
a greater gain was indicated.

Steam Railways.—There was an increase in

the number employed in steam railway oper-

ation on September 1, according to the 104

companies and branches from which returns

were received, and which reported 82,563 em-
ployees, compared with 81,692 on August 1.

Employment was at a lower level than on
the same date last year, when contractions

had been noted. Practically all the gain took
place in the Prairie Provinces, while else-

where the changes were slight.

Shipping and Stevedoring.—-There was a

minor increase in employment in water trans-

portation, in which activity was less than on
the same date in 1929. Statements were

received from 83 employers of 18,679 workers,

as against 18,644 in the preceding month.

Construction and Maintenance

Building.—Further but small expansion was
shown in building construction, in which
employment was not so active as in the late

summer of 1929. Data were received from
745 contractors, whose payrolls rose from 60,-

940 on August 1, 1930, to 61,021 persons on
the date under review. The trend was
favourable in the Maritime Provinces, but
there were losses in Quebec and Ontario.

Highway.—There was a very pronounced
shrinkage in this group, 11,260 men being re-

leased from the forces of the 286 co-operating

employers, who had 54,759 workers; there

were losses in all except the Prairie Provinces,

but the most important declines were in New
Brunswick. Activity was greater than on
September 1 of last year.

Railway.—A large increase in employment
was indicated by the 59 firms furnishing data

in this division, who employed 48,144 per-

sons, as against 47,232 in the preceding month.
Practically all the improvement was in Quebec
and the Prairie Provinces. Pronounced losses

had been noted on the corresponding date in

1929, but the index number then was some
fifteen points higher.

Services

There was a moderate increase in the

service group, in which activity this year has

not been quite so marked as in 1929. The 234

establishments furnishing returns for Septem-
ber 1, 1930, reported 24,387 assistants, as

against 24,241 on August 1.

Trade

There was an increase in staffs in both re-

tail and wholesale trade; employment con-

tinued as practically the same level as in the

late summer of last year, while it was more
active than at the beginning of September
in previous years of the record. Returns were
received from 767 establishments employing

87,958 persons, compared with 87,363 at the

beginning of August.

Tables

Index numbers of employment by economic
areas, leading cities and industries, are given

in the accompanying tables, in which the

columns headed " Relative Weight " show
the proportion that the number of employees
reported in the indicated area or industry is

of the total number of employees reported

in Canada by the firms making returns on the

date under review.
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(2) Unemployment in Trade Unions at the Close of August, 1930

The term -unemployment as used in the

following report has reference to involuntary

idleness due to economic causes. Persons who
are engaged in work other than their own
trades or who are idle because of illness are

not considered as unemployed, while unions

involved in industrial disputes are excluded

from these tabulations. As the number of

unions making returns varies from month to

month, with consequent variation in the mem-
bership upon which the percentage of unem-
ployment is based, it should be understood

that such figures have reference only to the

organizations reporting.

Practically no variation in the unemploy-
ment level was manifest by local trade unions

at the close of August from the previous

month, the 1,630 labour organizations from
which reports were tabulated, with 196,048

August, Regina and Vancouver unions reported

the greatest unemployment percentages of the

cities dealt with, the percentage in the former

city being indicative of a considerably im-

proved situation from July and that in the

latter city indicating a slight decline. The
most substantial gain from July conditions,

however, was reported by Halifax unions, while

in Saint John and Winnipeg increases in em-
ployment of less than 1 per cent were recorded.

In Edmonton, Toronto and Montreal some re-

ductions were shown in the employment

volume available. In making a comparison

with the re-turns for August of last year Halifax

and Saint John unions alone reported improve-

ment during the month reviewed which was

but nominal, while of the contractions in the

remaining cities the most pronounced was in

Regina.

PERCENTAGE OF UNEMPLOYMENT AS REPOHTED BY TRADES UNIONS
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members, indicating 9-3 per cent of idleness,

contrasted with 9-2 per cent in July. Con-
siderable curtailment of activity, however, was
evidenced from August a year ago when the

percentage of members unemployed stood at

3-5. Nova Scotia, New Brunswick, Manitoba,
Saskatchewan and Alberta unions all registered

slight gains in employment from July, which
were just more than offset by the contractions

reported among Quebec, Ontario and British

Columbia unions. The changes throughout,

however, were quite small. Less favourable

conditions prevailed in every province than
in August last year, the employment recessions

in Quebec being the most extensive.

Each month a separate tabulation is made
of unemployment in the largest city in each
province, except Prince Edward Island. During

The chart which accompanies this article,

illustrates the unemployment trend by months
from January, 1924, to date. It will be noticed
that the curve during August remained on
almost the same level as in July, showing a

practically stationary unemployment volume.
Considerable divergence was indicated by the
curve from August of last year, the projection

during the month reviewed showing a distinct

rise from August a year ago.

From unions of workers in the manu-
facturing industries 452 reports were received

at the close of August, embracing a member-
ship of 58,309 persons. Of these, 4,648 were re-

ported idle on the last day of the month, a

percentage of 8-0 compared with 7*3 per cent

in July and with 3-9 per cent in August last

year. Printing tradesmen and general labour-
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gistered contractions which involved the

largest number of workers when compared with

July, and among textile and garment workers

employment was somewhat retarded. The per-

centage increase in unemployment shown by
woodworkers and cigar makers was noteworthy,

but as these workers together form but a small

share of the total membership reported in the

manufacturing industries they do not materi-

ally affect the unemployment percentage in the

group as a whole. On the other hand, hat and
cap workers registered a decidedly improved
situation and fur and glass workers increased

activity on a more moderate scale. Iron and
steel workers and leather workers in addition

TABLE I—PERCENTAGES OF UNEMPLOYMENT
EN TRADE UNIONS BY PROVINCES

Month

Average 1919
Average 1920
Average 1921

Average 1922
Average 1923....
Average 19°4. . .

.

Average 1925 ....

Average 1926
Average 1927
Average 1928 ....

Average 1929

Aug., 1919

Aug., 1920
Aug.. 1921

Aug., 1922
Aug., 1923

Aug., 1924
Aug., 1925
Aug., 1926
Aug., 1927
Jan., 1928
Feb., 1928
Mar ,1928
April 1928

Mav, 1928
June, 1928
July, 1928
Aug, 1928
Sept., 1928
Oct., 1928
Nov., 1928
Dec., 1928
Jan., 1929
Feb., 1929
Mar. 1929
April, 1929
May, 1929
June, 1929
July, 1929
Aug , 1929
Sept.. 1929
Oct., 1929
Nov., 15i29

Dec.. 1929
Jan., 1930
Feb., 1930
Mar .. 1930
April, 1930
May, 1930
June, 1930
July, 1930
Aug., 1930
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31 20 3-4 2-7 2-1 3-2 20 7-9
1-8 2-0 7-2 3-4 31 3-2 2-8 11 -2

11 3 8-5 16-6 9-7 8-5 7-8 7-8 23-5
71 4-3 8-6 50 8-9 5-4 6-1 12-4
30 2-0 6-7 3-7 5-8 30 60 5-8
5 1 40 10-9 61 6-5 4-3 5-4 5-8
50 3-6 10-9 5-5 51 3-3 8-4 5-7
7-8 21 6-8 4-2 3-6 30 4-9 5 5
3-7 1-9 6-8 41 4-4 3-2 41 5 5
40 1-2 6-1 3-5 4-2 30 4-2 51
40 1-6 7-7 4-3 7-1 5-3 6-4 5-9
5-4 1-5 2-7 1-3 •8 20 11 41
•3 10 7-5 1-7 •3 •5 •7 4-7

7-4 8-3 11-5 80 3-5 31 4-8 12-7
2-4 2-8 5-4 2-5 1-6 2-8 3-6 6-1
•5 •4 2-2 2-2 3-4 10 3-6 20

9-2 3-1 8-9 5-8 4-4 4-4 5-7 4-7
7-2 4-2 60 3-8 2-8 1-3 30 3-5
1-9 2-5 3-2 1-5 1-8 10 50 3-9
1-5 1-2 5-4 31 2-3 •9 3-5 4-7
5 5 1-5 7-9 70 6-3 50 4-4 9-1

90 1-7 9-1 5-6 7-3 60 4-4 80
10 9 2-3 70 5-8 7-5 7-5 5-5 50
7-4 1-8 6-2 41 5-2 4-2 6-8 3-3
5-6 1-5 4-8 2-7 2-9 30 4-3 30
•5 •8 5-6 2-4 21 11 3-3 3-0

1-5 •7 2-6 2-6 1-8 •0 4-5 2-8
1-6 •7 4-0 1-9 1-4 •8 1-2 2-8
•9 •5 3-5 1-2 1-2 •6 4-2 3-3
11 10 5-7 1-8 1-7 1-5 1-4 5-8
11 11 6-3 2-8 5-4 1-4 2-9 7-8
3-9 •9 • / 4-0 8-1 4-4 6-9 6-9
30 1-7 7-9 51 10-7 7-1 5-2 8-0
60 1-8 90 5-3 9-6 7 5-4 7-3
6-2 1-4 7-9 4-5 9-2 7-3 4-0 4-8
6-0 1-3 9-3 30 3-9 3-9 5-3 60
3-9 •5 6-8 2-6 3-7 2-9 4-3 2-3
3-3 10 2-9 2-5 31 2-8 4-3 2-6
20 •8 4-8 2-2 31 1-8 2-7 2-7
2-2 •8 4-6 2-5 2-5 1-8 5-7 3-9
1-8 16 3-9 31 4-7 2 5 61 4-5
2-3 2-3 7-8 4-4 9-3 4-0 7-2 6-9
51 3 13-6 6-3 10 5 8-8 10 8 9 8
5-2 2-4 14-5 9-7 12-8 130 13-9 11 5
7-8 40 11-3 9-8 100 12 1 13 7 13-8
61 3-2 121 11 1 10-4 150 14-9 14-8
55 3-9 10 10 8 10-5 14-7 16-9 12-4
5-6 2-8 8-3 8-8 8-9 110 15-6 9-7
41 2-2 14-8 7-7 90 7-9 16-5 10-

6

3-3 2-8 17-5 7-4 9-2 8-9 14-3 8-4
5-8 2-5 11-5 81 8-4 8-2 12-7 8-8
5-2 1-6 12-3 8-5 7-2 6-7 11-6 8-9

registered fractional employment expansion.
Hat and cap workers alone reported a better

employment trend from August last year, while

of the reductions those recorded by iron and
steel, garment, leather and textile workers, gen-

eral labourers and printing tradesmen were
noteworthy.

Employment conditions in the coal mines
showed during August some slight improve-
ment from the previous month, the 41 report-

ing unions with 15,752 members indicating an
unemployment percentage of 6-6, contrasted

with 8-8 per cent of inactivity in July. This
advance in employment was shared by both
Nova Scotia and Alberta unions, while in

British Columbia adequate work was afforded

as in July. Compared with the returns for

August last year, when 5-1 per cent of the

miners reported were idle, employment in the

Alberta mines showed a reduction of over 3

per cent during the month reviewed, and Nova
Scotia mines showed declines of a lesser de-

gree. In British Columbia all members were
reported busy in the two months compared.
The situation in the building trades remained

almost stationary during August, the percent-

age of idleness standing at 28-8 at the close

of the month compared with an unemployment
percentage of 28-3 in July. The August per-

centage was based on the returns received from
a total of 206 unions, with a membership
aggregate of 27,945 persons. Changes, however,

occurred in the various groups, carpenters and
joiners, bricklayers, masons and plasterers,

plumbers and steamfitters, and hod carriers and
building labourers reporting some employment
cessation, and the remaining tradesmen report-

ing moderate advances in employment. Heavy
contractions in activity were registered in the

building trades from August last year, when
7-2 per cent of the members reported were
idle, all tradesmen suffering employment cur-

tailment, of which the greater part was in-

dicated by carpenters and joiners, and brick-

layers, masons and plasterers.

The transportation industries, with 705

unions, covering a membership of 68,255 per-

sons at the end of August, recorded an unem-
ployment percentage of 5-0 contrasted with
4-9 cent of inactivity in July. Steam railway

employees, whose returns constitute about 80

per cent of the entire group membership re-

porting, were afforded a slightly greater

volume of work than in July, and among
teamsters and chauffeurs the situation also

showed some improvement. Navigation work-
ers, on the other hand, reported a substantial

falling-off in activity, and street and electric

railway employees reported nominal declines

only. In the transportation industries, a com-
parison with the returns for August last year,

when 1-9 per cent of the members reported

14675—6
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1 idle, shows that steam and street and
electric railway employees, navigation workers

and teamsters and chauffeurs all participated

in the unfavourable employment trend in-

dicated during the month under reveiew.

Owing to the casual nature of their employ-
ment returns from longshore workers are

tabulated separately each month. During
August 13 associations of these workers re-

ported, with a membership total of 6,839 per-

sons, 21-8 per cent of whom were unemployed
on the last day of the month, compared with
14-0 per cent in July and with 13-5 per cent

in August last year.

The 6 unions of retail clerks from which re-

turns were received during August, with 1,252

members, reported all their members busy as

in July, contrasted with -1 per cent of unem-
ployment in August a year ago.

Reports were tabulated during August from
55 unions of civic employees with a total of

7,075 members, -5 per cent of whom were idle

at the elose of the month, compared with 6

per cent of inactivity in July and with a fully

employed situation in August a year ago.

Employment in the miscellaneous group of

trades declined slightly during August from
the previous month as shown by the reports

received from 114 unions with 5,924, mem-
bers. Of these 733 were without employment
on the last day of the month, a percentage of

12-4 contrasted with 10-8 per cent in July.

Stationary engineers and firemen, unclassified

workers, hotel and restaurant employees, bar-

bers and theatre and stage employees all

shared to some extent in this slight depression.

In making a comparison with the returns for

August of last year in the miscellaneous group
of trade when 4-6 per cent of the members
reported were idle, all tradesmen as in the pre-

vious comparison were less actively engaged
during the month surveyed, stationary engi-

neers and firemen reporting the most substan-

tial recessions.

Fishermen, with 4 unions embracing a mem-
bership of 1,263 persons, indicated 1*2 per

cent of unemployment, contrasted with no
idleness in July and an unemployment per-

centage of 1-6 in August last year.

Lumber workers and loggers reported some
improvement during August from July condi-

tions, though the unemployment percentage
remained on a rather high level. For the

month reviewed 4 unions of these workers
made returns covering a membership of 938

persons 18-8 per cent of whom were unem-
ployed at the end of the month, compared
with 22-2 per cent in July. Activity was,

however, considerably reduced from August of

last year when 6-9 per cent of the members
reported were idle.

Table I shows by provinces the percentage

of members who were on an average unem-
ployed each year from 1919 to 1929, inclusive,

and also the percentage of unemployment by
provinces for August of each year from 1919

to 1927, inclusive, and for each month from
January, 1928, to date. Table II summarizes
the returns in the various groups of industries

for the same months as in table I.

(3) Employment Office Reports for August, 1930

During the month of August, 1930, the re-

ports from the offices of the Employment
Service of Canada showed an increase of

over 37 per cent in the average daily place-

ments over those of the preceding period,

while a loss of nearly 30 per cent was regis-

tered when a comparison was made with the

average daily placements effected during the

corresponding month a year ago. In com-
parison with work transacted during ' July,

farming, construction and maintenance, ser-

vices, transportation, and manufacturing

showed gains, the largest increase being in

farming, due to harvesting operations in the

Prairie Provinces. Other groups recorded de-

clines. All industrial divisions, however,

showed decreased placements from those of

August, 1929, the heaviest decline occurring in

the agricultural group.

The accompanying chart shows the trend of

employment since January, 1928, as repre-

sented by the ratio of vacancies notified and
of placements effected for each 100 applica-

14675—ej

tions for work registered at the offices of the

Service throughout Canada, compilations

being made semi-monthly. It will be noted

that the curve both of vacancies and of place-

ments showed an upward trend throughout

the month, though at the close of the period

under review, the ratio of vacancies to appli-

cations was almost 25 points below that shown
at the close of August, 1929, while the ratio

of placements to applications also showed a

drop of 22 points. The ratio of vacancies to

each 100 applications was 67-6 during the first

half and 70-4 during the second half of

August, 1930, in contrast with the ratios of

82-6 and 95-3 during the corresponding periods

of 1929. The ratios of placements to each 100

applications during the periods under review

were 64-7 and 66-6 as compared with 76-1

and 88-9 during the corresponding month of

1929.

The average number of vacancies reported

daily by employers to the offices of the Ser-

vice throughout Canada during August, 1930,
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was 1,407, as compared with 1,006 during the

preceding month, and with 2,047 in August a

year ago.

The average number of applications for em-
ployment received daily by the offices during

the month under review was 2,037 in com-
parison with 1,616 in July, 1930, and with

2,271 during August last year.

The average number of placements made
daily by the offices of the Service during

August, 1930, was 1,339, of which 958 were in

regular employment and 381 in work of one

week's duration or less, as compared with a

total daily average of 974 during the preced-

ing month. Placements in August a year ago
averaged 1,901 daily, consisting of 1,458 place-

The following table gives the placement-

effected by the offices of the Employment
Service of Canada, each year, from January

1920, to date:—

Year
Placements

Regular Casual Totals

1920 366,547
280,518
297,827
347,165
247,425
306,804
300,226
302,723
334,604
260, 747
124.497

79,265
75,238
95,695
115,387
118,707
106,021
109,929
112,046
135,724
137,620
89.285

445,812
1921 355,756
1922 393,522
1923 462,552
1924 366,132
1925 412,825
1926 410,155
1927 414,769
1928 470,328
1929... 398,367
1930 (8 months) 213,782

POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED
APPLICATIONS FOR EMPLOYMENT

Applications Vacancies Placements
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ments in regular and 443 in casual employ-

ment.

During the month of August, 1930, the

offices of the Service referred 36,027 persons

to vacancies and effected a total of 34,792

placements. Of these, the placements in regu-

lar employment were 24,909, of which 20,627

were of men and 4,282 of women, while

placements in casual work totalled 9,883. The
number of vacancies reported by employers

was 27,341 for men and 9,231 for women, a

total of 36,572, while applications for work
numbered 52,945, of which 40,319 were from

men and 12,626 from women.

Nova Scotia

During the month of August, 1930, posi-

tions offered and placements effected by em-
ployment offices in Nova Scotia were nearly

12 per cent higher than in the preceding month
and nearly 22 per cent above the correspond-

ing month of last year. Construction and

maintenance was the only industrial group to

show any substantial decline in placements in

comparison with August, 1929, though there

were fewer placements in farming and com-

munication. These losses, however, were more

than offset by gains in all other groups, of

which those in transportation, services and
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REPORT OF nil EMPLOYMENT OFFICES FOR THE MONTH OF AUUUST, 1930

Y.-'< ajiciea Applicants Regular
Place

same
period
1929

Offi<
Reported
during
period

Unfilled
at end of

period

Regis-
tered
during
period

Referred
to

vacancies

Placed
Unplaced
at end of

period
Regular ( \i. si il

Nova Scotia
Halifax

893

380
155

358
729

67

270
392

1,663
35
172

682
384
51

184

155

10,081
196
456
149

86
197

85
586
351
181

362
255
147

189

802
241
193

593
375
180
191

153

305
103

3,061
644

6,609
1,036

279
368

4.926
8,328

344
207

1,677
350
519

2,005
1,680

481

84
512
469

4,801
1,662
364

1,947
468
360

3,468
100
143

71

270
272
80
197
65

292
15

1,248
77

638
36,572
27.341
9,231

82
41

21

34
26
8

149
3

97
21

3

12

13

620

125

3

2

9

19

2

21

8

154
11

3

10
4

1

11

1

220
16

65
16

5

44

381
1

42
21

54

110
124

22

7

76
26
2

38
8

2

64

5
2

7

2

6

33

9

1,451
644
807

899
365
194

340
736
42

274
420

3,881

„ 88
372

2,110
648
55

329
279

18,139
212

860
317
109
228
293

1,567
406
469

1,033
234
229
753

782
208
186
584
532
242

•224
343
543
247

6,665
873

7,759
1.024

246
368

6,121
8,085

158

207
1,641
317
476

2,318
1,529
412
84

464
479

6,337
2,396
502

2,315
723
401

7,109
155

247
63

396
270
199
227
66

302
96

4,084
71

933
52,945
40,319
12,626

885
288
214
383
711
46

263
402

1,890
47

213
634
436
51

205
304

9,862
189

466
151

89
197

88

593
331
167
368
227
159
185

712
194

183

560
376
178

191

165

297
92

3,057
647

6,791
1,014

249
368

5,160
7,523

256
207

1,565
318
417

1,874
1,465
417
84

485
435

4,804
1,637
340

2,035
424
368

3,561
99
80
52

259
270
78
195

66
283
13

1,472
67

627
36,027
26,938
9,089

276
52
125

99
176

8

85
83

1,385
44

211

411

352
49
184

134

5,663
93

93

79

74
107
39
183

196
92

206
131

116

51

438
151

148

492
281

87
83

53

252
76

1,898
244

5,272
976
234
368

3,694
6,239

217
207

1,244
228

343
1,621

1,328
366
84

309
292

4,080
1,283

284

1,829
349
335

1,818
63

70
52

63

248
49
32

66
135

3

761

50
226

24,9i»9

20,627
4,282

568
236
48

284
535
38
178

319
125

6

2

91

17

2

3

4

3,581
96

238
72

15

90
28

410
135

70
138

90
42
134

183

43

30
68

95
91

108
91

45

14

852
403

1,479
38
15

1,426
1,278

39

315
90
74

253
137

51

176
143

717
350
56

203
75

33

1,690
31

5

196
22

29
154

148
10

588
16

401
9,883
6.044
3.839

683
323
78

282
54 i)

166
63

311
1,418

52

89
995
130

5

70
77

15,135
92

1,087
291
47
55

246
2,381

156
472

1,204
148
80

753
1,102

6

105
34

828
199

150
116
183

176
4,259

965
1,373

22

10

1,341

1,394
23

476
2

61

610
164
27

2

29

2,128
1,003

116
635
283
91

4,05S
70

109
13

246

361
59

38
34

2,263
47

816
26,727
21,298
5,429

31!

133

129

Sydney 82

New Itriiiiswick 324
56

Ifoncton 188

80
Quebec 2,699

Hull 499
Montreal 1,499

336
37
158

170
Ontario 8,717

Belleville 95
266
189

Cobalt 155
Fort William 227

42
416
183

176
304
199

290
396
635
193

182
Port Arthur 601
St. Catharines 140

127

92
427

Sudbury 546
191

2,240
405

Manitoba 5,669
901
237
532

3,999
Saskatchewan 8,13J

231
Melfort 196

2,064
North Battleford 274
Prince Albert 313

2,145
1,584
490

Tisdale
Weyburn 579

254
Alberta 7,353

3,384
330

2 386
614
639

British Columbia 6,125
131

209
56
41

184

516
201
383
111

59
3,538

128

568
All Offices 39,361
Men 33,829

5 532
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logging were the most noteworthy. Place-

ments by industrial groups included: manu-
facturing, 61; logging, 110; transportation,

157; construction and maintenance, 107:

trade, 59; and services, 328, of which 260

were of household workers. During the month
regular employment was found for 206 men
and 70 women.

New Brunswick

There was a decrease of nearly 14 per cent

in the number of positions offered through

employment offices in New Brunswick during

August, when compared with the preceding

month, and nearly 12 per cent in comparison
with the corresponding month of last year.

Placements also were nearly 14 per cent less

than in July and nearly 16 per cent below
August, 1929. Placements in services, log-

ging and transportation were higher than

during August of last year, but these gains

were more than offset by declines in all other

groups, of which that in construction and
maintenance was the most pronounced. In-

dustrial divisions in which most of the place-

ments were effected during the month were:

manufacturing, 38; logging, 52; construction

and maintenance, 30; and services, 551; of

which 437 were of household workers. Place-

ments in regular employment numbered 108

of men and 68 of women.

Quebec

The demand for workers, as indicated by
orders listed at employment offices in the

Province of Quebec during August, decreased

more than 11 per cent from the preceding

month and nearly 39 per cent when com-
pared with corresponding month last year.

There was a decline also in placements of

nearly 14 per cent in comparison with July

and of nearly 45 per cent when compared
with August, 1929. Fewer placements were

made in all industrial divisions than in

August of last year, but the large declines

under logging and construction and main-
tenance almost entirely accounted for the

total reduction for the province. Placements

by industrial groups included: manufacturing,

107; logging, 478; farming, 65; construction

and maintenance, 187; and services, 598, of

which 420 were of household workers. Dur-
ing the month 921 men and 464 women were
placed in regular employment.

Ontario

During August, 1930, orders received at em-
ployment offices in Ontario called for neariy

7 per cent fewer workers than in the preced-

ing month and over 32 per cent less than in

the corresponding month of last year. There
were also decreases in placements of nearly

11 per cent in comparison with July and of

over 28 per cent when compared with August,

1929. All industrial divisions participated in

the declines in placements from August last,

year. The reduction under manufacturing

and logging being particularly heavy, with

lesser declines in services, construction and
maintenance and trade. Placements effected

by industrial divisions included: manufactur-
ing, 912; logging, 238; farming, 1011; trans-

portation, 271; construction and maintenance,

2401; trade, 290; and services, 4030, of which
2124 were of household workers. During the

month regular employment was found for

4,185 men and 1,478 women.

Manitoba

Orders listed at employment offices in

Manitoba during August called for nearly 92

per cent more workers than those of the pre-

ceding month, but there was a decline of

nearly 14 per cent from the total of the cor-

responding month last year. There was also

an increase of 99 per cent in placements when
compared with July but a decrease of nearly

14 per cent when compared with August, 1929.

Transportation was the only group in which

more placements were made than in August

last year and this gain was small. Of the

declines, those in services and farming were

the most pronounced. Industrial divisions in

which most of the placements were effected

were: manufacturing, 105; logging, 52; farm-

ing, 4,223; transportation, 66; construction

and maintenance, 369; trade, 139; and ser-

vices 1,775, of which 1,436 were of household

workers. There were, during the month, 4,604

men and 668 women placed in regular em-
ployment.

Saskatchewan

Opportunities for employment as indicated

by orders received at employment offices in

Saskatchewan during August were 182 per

cent higher than in the preceding month, but

nearly 37 per cent less favourable than in the

corresponding month last year. Placements

increased 169 per cent over July, but declined

over 18 per cent when compared with August,

1929. The reduction in placements from

August of last year was almost entirely due

to declines in farm placements, although there

were fewer positions filled in all industrial

divisions, except construction and mainten-

ance. The gain in this group was, however,

due to work undertaken in relief of unem-
ployment. Placements by industries included:

manufacturing, 177; farming, 4,545; trans-
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portation, 7,"): construction and maintenance,

1,488; trade. 90; and Bervices, 1,127, of which

759 were of household workers. During the

month regular employment was secured for

5,635 men and 604 women.

Alberta

There was an increase of 90 per cent both

in the number of positions offered and the

number of placements effected through em-
ployment offices in Alberta during August
compared with the preceding month, but a

decrease of nearly 45 per cent in comparison

with the corresponding month of last year. As
in Saskatchewan, the reduction in farm place-

ments was almost entirely responsible for the

heavy decline from August, 1929. There were,

however, fewer placements in all other groups,

excepting construction and maintenance, com-
munication and logging. The gains in the

two latter being nominal only. Increased

placements under construction and mainten-

ance were due to highway construction under-

taken in relief of unemployment. Industrial

groups in which employment was found for

the majority of workers included: manufac-
turing, 130; farming, 2,378; mining, 52; con-

struction and maintenance, 1,261; trade, 78;

and services, 825, of which 625 were of house-

hold workers. Placements in regular employ-
ment numbered 3,585 of men and 495 of

women.

British Columbia

Employment opportunities, as indicated by
orders received at employment offices in

British Columbia during August, were nearly

20 per cent more favourable than those shown
during the preceding month but over 48 per

cent less favourable than during the corre-

sponding month of last year. Placements

showed an increase of more than 19 per cent

over July, but were nearly 60 per cent lower

than in August, 1929. During August of last

year employment was found for a consider-

able number of harvest workers in the prairie

provinces, but during the month under review

no such movement took place. This was the

chief cause for the decline in placements from

August, 1929, although all other groups showed
reductions, those in manufacturing and ser-

vices being the most noteworthy. Placements

by industrial divisions included: manufactur-

ing, 474; logging, 113; farming, 244; trans-

portation, 200; construction and maintenance,

911; trade, 100; and services, 1,346, of which
490 were of household workers. During the

month 1,383 men and 435 women were placed

in regular employment.

Movement of Labour

During the month of August, 1930, the

Offices of the Employment Service of Can-
ada made 24,909 placements in regular em-
ployment, 17,655 of which were of persons for

whom the employment found was outside the

immediate locality of the offices at which they
were registered. Of the latter, 1,895 were
granted the Employment Service reduced
transportation rate, 1,463 travelling to points

within the same province as the despatching

office and 432 to other provinces. The re-

duced transportation rate which is 2-7 cents

per mile with a minimum fare of $4, is

granted by the railway companies to bona
fide applicants at the Employment Service

who may desire to travel to distant employ-
ment for which no workers are available

locally.

Certificates were granted in Quebec during

August to 54 persons, 13 of whom went to

provincial employment and 41 to points out-

side. The transfers within the province were
of sawmill labourers travelling from Montreal
to centres within the same zone. All persons

going outside the province were bushmen
bound from Hull to points in the Pembroke
zone.

Workers securing certificates for reduced

transportation at Ontario offices during August
were 80 in number, 70 of whom went to

centres within the province and 10 to points

outside. Travelling to provincial employment
from Toronto were 12 carpenters and 11 power
construction labourers going to Port Arthur,

7 power construction labourers to Ottawa and
3 stone masons and one hotel chef to King-
ston. The North Bay office despatched 10

railway construction workers to Timmins and
one farm hand each to the Toronto and
Cobalt zones while from Ottawa 4 lumber
mill workers were conveyed to Pembroke and
one electrician and one carpenter to Timmins.
Transferred from Port Arthur, one steamship
cook proceeded to Sault Ste. Marie and 4

bushmen and 2 construction foremen to

centres within the Port Arthur zone which
zone was also the destination of one hoist-

man and one blacksmith shipped from Cobalt.

To points within its own zone Fort William
transferred 6 bricklayers and one domestic.

The remainder of the provincial movement
originated in Pembroke which office de-

spatched 2 carpenters to Sudbury. Of the

persons going to other provinces 9 were rail-

road construction workers for the Quebec
zone all of whom received their certificates

for reduced transportation at Cobalt. In

addition, one farm hand went from Toronto

to employment in the Yorkton zone.
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Manitoba Offices granted 976 certificates for

reduced transportation during August, 718

provincial and 258 interprovincial. The latter

were issued at Winnipeg from which centre

213 farm hands and 6 farm household workers
proceeded to the farming localities of Sas-

katchewan and one farm hand to Alberta. In

addition, one waitress was conveyed to

Estevan, 4 highway construction labourers

and one hotel employee to Regina, 2 cooks to

Weyburn and 26 sawmill labourers, 3 bush-

men and one housekeeper to Port Arthur.

Within the province Winnipeg transferred 2

farm hands, 14 farm domestics and 7 hotel

employees to Brandon, one farm hand and
one cook to Dauphin, and 623 farm hands, 2

farm generals, 40 highway construction

workers, 11 bushmen, 12 carpenters, 2 mine
labourers and one teacher to employment
within the Winnipeg zone. To a point with-

in its own zone Dauphin shipped 2 bushmen.
All certificates issued by Saskatchewan

Offices during August were to provincial

points and numbered 210. Of these, 158 were

granted to farm hands and 5 to farm domestics

travelling to employment at various rural

points throughout the province, a large num-
ber of whom secured their certificates at the

Regina Office. In addition the movement
from Regina included 11 railway construction

teamsters going to Moose Jaw, 2 highway
construction workers to Prince Albert, one

housekeeper to Swift Current and 3 teachers

and 2 highway construction workers to points

within the Regina zone. The Saskatoon

Office was instrumental in the transfer of 12

highway construction teamsters to North
Battleford, one bushman to Prince Albert

and of 13 highway construction workers to

employment within the Saskatoon zone. To
a point within its own zone Prince Albert

despatched one bushman to which zone also

yas destined one carpenter journeying from
Moose Jaw.

In Alberta 427 persons took advantage of

the Employment Service reduced transport-

ation rate during August, 311 of whom went

to employment within the province and 116

to points outside. Provincially the Edmonton
Office transferred 138 farm hands, one farm

domestic, 22 bush workers, 21 mine workers,

5 hotel employees, one blacksmith, 17 railway

construction workers, 30 highway construction

workers, 10 sawmill workers, one labourer, one
cook and one maid to various points within

its own zone. From the same centre also 10

farm hands went to Lethbridge, 7 farm hands
to Drumheller, 6 farm hands to Calgary and
2 farm hands to Medicine Hat. The move-
ment from Calgary was entirely of farm
labour and included 35 farm hands and 3 farm
housekeepers going to agricultural centres

throughout the province. All persons travel-

ling outside the province were for Sas-

katchewan harvest operations, 115 of whom
were conveyed from Edmonton and one from
Calgary.

By Offices in British Columbia 148 transfers

at the reduced rate were effected during

August, 141 of which were provincial, the

balance representing an interprovincial move-
ment. To employment within the province

Vancouver despatched 64 cannery workers, 2

hotel workers and one engineer to points with-

in the Kamloops zone, 19 cannery workers,

one waitress and one domestic to Kelowna, 5

railway construction labourers and one gar-

dener to Penticton, one highway construction

labourer to Revelstoke, one blacksmith to

Vernon and 14 loggers, 3 flunkeys, 2 cooks, 2

carpenters, 2 hotel employees, one cement
finisher, one farm hand and one compressor

operator within the Vancouver zone. From
Prince George one sawmill engineer travelled

to Prince Rupert and 11 highway construction

labourers, one railway construction worker, 2

sawmill workers and one cook to employment
within the Prince George zone. The Nelson

Office transferred one mine cook within its own
zone and one machine miner to Revelstoke,

while from Prince Rupert one river driver

journeyed to employment within the district

covered by that city office. The 7 persons

going outside the province were farm hands,

the Prince George Office despatching one to

Alberta and Vancouver, 3 to Alberta points

and 3 to centres in Saskatchewan.

Of the 1,8915 persons who benefited by the

Employment Service reduced transportation

rate during August, 733 travelled by the Can-
adian National Railways, 1,130 by the Can-
adian Pacific Railway, 22 on the Temiskaming
and Northern Ontario Railway and 10 by the

Pacific Great Eastern Railway.

(4) Building Permits Issued

There was a slight seasonal decline in the

value of the building permits issued during

August, 1930, as compared with July, while in

comparison with August of last year there

was also a 'considerable decrease; during the

month under review the 61 co-operating

centres authorized building estimated to cost

$13,817,745, as compared with $15,730,964 in

July, 1930, and $21,582,221 in August, 1929.

in Canada in August, 1930

There was, therefore, a decrease of 12-2 per

cent in the first comparison, and of 36-0 per

cent in the second. The aggregate value of

the building authorized in the first eight

months of this year continued higher than

the average for the same period of the ten

years, 1920-1929, although it was exceeded by

the totals for the years 1929, 1928 and 1927.
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Borne 50 cities famished detailed statistics

showing that they had issued over 900 permits

it t 1 to cosl approximately

I and nearly 2,500 permits for other

buil lings valued at about S9.S0O.00O. During

July, authority was granted for the erection

of some 900 dwellings and 2.300 other build-

ings, estimated at about $8,500000 and $7,-

200,000, respectively.

Xova Scotia, Manitoba and Saskatchewan

reported gains as compared with July, 1930,

that of £707.210, or 920-1 per cent in Nova
Scotia being especially noteworthy. Of the

reductions elsewhere indicated, that of $1,669,-

748, or 31-0 per cent in Quebec was greatest.

Nova Scotia reported a higher aggregate of

building permits issued than in August last

year, that province showing an increase of

S401,970 or 105-2 per cent as compared with

August, 1929. Declines in this comparison

were recorded in the remaining provinces,

that of $3,239,996, or 35-9 per cent, in Ontario

being most pronounced.

Of the larger cities, Winnipeg showed im-

provement as compared with July, 1930, but

the total was smaller than in August, 1929,

while Montreal, Toronto and Vancouver re-

ported decreases in both comparisons. Of
the other centres, Halifax, New Glasgow,

Sydney, Sherbrooke, Westmount, Gait, King-
ston, Kitchener, London, Port Arthur, Strat-

ford, Sault Ste. Marie, Riverside, Walkervillo

and Moose Jaw registered gains in both com-
parisons.

Cumulative Record for First Eight Months,

t980SQ.~—The following table gives the value

of the building authorized by 61 cities during

August and in the first, eight months of each

year sine, 1 1900, as Well as index numbers for

the latter, based upon the total for 1920 as

100. The average index numbers of whole-

sale prices of building materials in the first

eight months of the years since 1920 are also

given, (average 1926=100).

Indexes
of

value
of

permits
issued
first

eight
months
(1920=

Average
indexes of

Value wholesale
Value of prices of

of permits building
permits issued materials

Year issued in in first

in first eight
August eight

montns
months
(1926

100)
average

=

100)

$ $

1930 13,817,745 112,762,733 130-7 93-4

1929 21,582,221 168,894,072 195-7 99-6
1928 17,448,542 145,247,485 168-3 97-5
1927 29,478,378 126,690,292 146-8 96-8
1926 11,672,599 109,211,942 126-5 101-7
1925 9,511,008 88,223,323 102-2 104-3

1924 9,406,733 81,762,083 94-7 109-1

1923 11,425,031 97,561,074 113-0 111-7
1922 18,158,932 105,181,416 121-9 108-4

1921 10,928,039 77,665,614 90-0 128-6

1920 10,805,846 86,303,601 100-0 156-3

ESTIMATED COST OF BUILDING WORK AS INDICATED BY PERMITS ISSUED BY 61 CITIES

Cities

Prince Edward Is.

Charlottetown
Nova Scotia
Hilifax
New Glasgow. . .

.

•Sydney
New Brunswick

Fredericton
•Moncton
*Saint John

Quebec
'Montreal

—

•Maisonneuve
•Quebec
Shawinigan Falls

.

•Sherbrooke
•Three Riven
•Westmount

Ontario
Belleville
•Brantford
Chatham
•Fort William ....

Gait
•Guelph
•Hamilton
•Kingston
•Kitchener
•London
Niagara Falls
Oshawa
•Ottawa
Owen Sound
•Peterborough
•Port Arthur
•Stratford
•St. Catharines. .

.

•St. Thomas

Augjst,
1930

784,075
653,700
81,450
48,925
63,027
Nil
35,932
27,095

3,724,665

2,611,050
558,974
15,180

113,600
21,950

403,911
5,774,514

18,750
43,101
6,700

217,725
72,667
29,350

490,750
355,084
273,799
385,620
30,065
20,435
136,140
15,200
14,702

731,419
76,803
23,192
2,210

July,
1930

Nil
76,865
67,090
5,850
3,925
67,430
1,000

39,850
26,580

5,394,413

4,640,795
565,718
21,350
71,200
20,180
75,170

6,305,836
14,600

146,317
32,550
284,625
32,297
61,847

468,850
111,966
79,440
118,330
17,735
64,130

1,070,775
12,000
31,000
85,150
59,512
51,620
14,475

Aug ist,

1929

Nil
382,105
341,280
22,875
17,950

447,900
Nil
420,575
27,325

4,203,303

3,312,625
286,135
251,153
50,330
153,960
149,100

9,014,510
51,700
93,062
37,930
80,025
63,086
33,840

1,327,600
279,461
126,835
171,915
166,510
68,220

121,743
400,250
35,938
40,700
21,536
123,250
31,175

Cities

Ontario—Con.
Sarnia
Sault Ste. Marie.

.

•Toronto
York and East
York Town-
ships

Welland
•Windsor

East Windsor
Riverside
Sandwich
Walkerville

Woodstock
Manitoba

•Brandon
St. Boniface
•Winnipeg

Saskatchewan
•Moose Jaw
•Regina
•Saskatoon

Alberta
•Calgary
•Edmonton
Lethbridge
Medicine Hat

British Columbia...
Kamloops
Nanaimo
•New Westminster
Prince Rupert
•Vancouver

North Vancouver
•Victoria

Total—61 Cities.

•Total—35 Cities.

Aig ist,

1930

39,916
258,350

1,494,796

479,080
9,585

414,286
8,800
19,125
1,250

88,000
17,596

782,690
7,260
5,380

770,050
1,154,332
364,440
185,052
604,840
495,284
233,039
176,275
84,325
1,645

1,039,158
5,825

75

50, 750
11,875

834,691
21,975
113,967

13,817,745
12,504,496

July,

1930

93,425
21,195

2,319,434

436,578
12,575

457,722
145,390
4,500
8,725
14,000
35,073

386,610
7,500

29,560
349,550
882,326

8,250
210,451
663,625

1,158,323
250,038
769,325
132,460

6,500
1,459,161

33,000
47,018
30,450
20,060

1,214,230
18,595
95,808

15,730,964
14,470,798

August,
1929

52,496
199,695

4,068,975

892,128
21,405

365,645
46,450
13,500
17,590
52,000
9,850

939,639
61,374
2,465

875,800
2,525,395

28,141
2,170,429

326,825
2,826,001
1,849,651
888,075
75,100
13,175

1,243,368
16,645
26,575
124,375
4,060

908,340
38,550
124,823

21,582,221
19,038,813
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The aggregate for the first eight months
of this year was 33-2 per cent lower than in

1929, the previous high level of the record,

but was $4,089,646 or 3-8 per cent higher than
the ten year average of $108,673,091, while

the average index numbers of wholesale prices

of building materials was much lower than in

any other year since 1920. During August,

the index of wholesale prices of building

materials stood at 88-0, compared with 99-2

in August, 1929.

The accompanying table gives the value of

the building permits issued by 61 cities during

July and August, 1930, and August, 1929. The
35 cities for which records are available since

1910 are marked with asterisks.

EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND THE
UNITED STATES

TP\ETAILED reports and tables showing the
*S employment conditions in Great Britain

and Northern Ireland are given in the British

Ministry of Labour Gazette from month to

month, a monthly summary of this informa-

tion also being published. This summary,
showing the employment situation during

August is reproduced below. The following

report on employment conditions in the Unit-

ed States is based on the statistics published

by the United States Department of Labour,

showing the recent trend of employment in

selected manufacturing industries throughout

the country. The employment situation in

the United States is further indicated by un-

employment percentages based on statistics

compiled each month by the American Fed-
eration of Labour, the source of these statis-

tics being returns obtained from the trade

union locals in 24 representative cities. Sum-
mary figures for September, 1930, and previous

months are reproduced below.

Great Britain

Employment continued to decline in August.

There was a further increase in the numbers
unemployed in iron and steel manufacture,

engineering, motor and other vehicle manu-
facture, shipbuilding, most of the metal trades,

the textile industries with the exception of

jute manufacture, the clothing trades (except

boot and shoe manufacture), building and
public works contracting, and dock harbour,

river and canal service. On the other hand,

there was a substantial improvement in jute

manufacture and some improvement in cocoa,

chocolate and sugar confectionery. In the coal

mining industry an increase in the numbers
wholly unemployed was more than counter-

balanced by a great reduction in the numbers
temporarily stopped.

Among the work people, numbering approxi-

mately 12,100,000 insured against unemploy-
ment in Great Britain and Northern Ireland,

and working in practically every industry ex-

cept agriculture and private domestic service,

the percentage unemployed at August 25, 1930

(including those temporarily stopped as well

as those wholly unemployed), was 17-5, as

compared with 17-1 at July 21, 1930, and with
9-9 at August 26, 1929. The percentage

wholly unemployed at August 25, 1930, was
12-4, as compared with 11 -6 at July 21, 1930;

while the percentage temporarily stopped was
5-1, as compared with 5*5. For males alone

the percentage at August 25, 1930, was. 17-7

and for females 17-2; at July 21, 1930, the

corresponding percentages were 17-4 and 16-5.

At August 25, 1930, the numbers of persons

on the registers of Employment Exchanges in

Great Britain were 1,333,850 wholly unem-
ployed, 609,309 temporarily stopped, and 96,-

543 normally in casual employment, making a

total of 2,039,702. This was 66,972 more than

a month before and 883,899 more than a year

before.

The total on August 25, 1930, included 1,-

437,406 men, 60,203 boys, 488,311 women, and

53,782 girls. The total of 1,333,850 wholly un-

employed was made up approximately of

875,700 insured persons who had paid at least

30 contributions during the preceding two

years, and therefore satisfied the full contribu-

tions condition for the receipt of unemploy-

ment benefit; 367,100 insured persons who had
paid less than 30 contributions during the pre-

ceding two years, and 91,050 uninsured per-

sons. The claimants for benefit, numbering

1,197,813, included 216,596 men, 5,365 boys,

45,131 women, and 2,433 girls who had been

on the Register for less than one month.

In Great Britain and Northern Ireland the

total number of persons on the registers of

Employment Exchanges at August 25, 1930,

was 2,105,881.

United States

Employment in the United States decreased

1-4 per cent in August, 1930, as compared with

July, 1930, and pay-roll totals decreased 2-6

per cent, according to returns made to the

Bureau of Labour Statistics. The industries

included in the above statement are manu-
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uring, coal mining, metalliferous mining,

public utilities, trade (wholesale and retail)

and hotels.

A separate summary is made of the latest

data available relating to all employees, ex-

clusive of executive and officials, on Class I

railroads. This tabulation is made from In-

terstate Commerce Commission reports for the

months of May and June, 1930, and therefore

cannot be included in the general statement

for the month of August. The number of

employees of Class I railroads as at June 15

totalled 1,547,557, representing a decrease of

2-3 per cent since May 15, 1930. The amount
of pay-roll in the entire month of June was
$210,060,545, representing a decrease over the

previous month of 5*2 per cent.

Employment in manufacturing industries de-

creased 2-1 per cent in August as compared
with July, and pay-roll totals decreased 2-6

per cent. These changes are based upon re-

turns made by 13,055 establishments in 54

of the principal manufacturing industries of

the United States. These establishments in

August had 2,935,550 employees whose com-
bined earnings in one week were $71,741,492.

The bureau's weighted index of employment
for August, 1930, is 79-9, as compared with
81-6 for July, 1930, and 98-6 for August,

1929; the index for pay-roll totals for August,

1930, is 73-9, as compared with 75-9 for July,

1930, and 102-1 for August, 1929. The monthly
average for 1926 equals 100.

The leather group of industries showed in-

creased employment of 0-9 per cent in August,

and there were smaller increases in the textile

and chemical groups. Among the decreases in

the remaining 9 groups the largest were 4-5 per

cent in the tobacco group, 4-2 per cent in the

iron and steel group, and 4 per cent in the

vehicle group; the smallest decreases were 0-7

per cent each in the paper and stone-clay-glasa

groups.

Twenty of the 54 separate industries re-

ported increased employment in August, these

being largely such seasonal industries as millin-

ery and lace goods, women's clothing, carpets,

boots and shoes, furniture, steam fittings,

stoves, paper boxes, rubber boots and shoes,

and fertilizers. Woollen and worsted goods
increased 1*3 per cent, shipbuilding increased
0-9 per cent, and pottery 4-8 per cent.

The outstanding decreases in employment
from July to August were 13-6 per cent in

machine tools, 13 per cent in agricultural im-
plements, 7-2 per cent in cane sugar refining,

5-9 per cent in automobiles, 5-3 per cent in

cigars and cigarettes, 5-2 per cent in foundry
and machine-shop products, and about 4 per
cent each in cotton goods, hardware, sawmills,

and structural ironwork; the iron and steel

industry reported a decrease of 3-6 per cent;

and automobile tires a decrease of 3-4 per cent.

Each of the 9 geographic divisions reported

fewer employees in August than in July, al-

though the East South Central and Pacific

divisions each reported increased pay-roll totals

of more than 1 per cent for the same period.

The outstanding decrease in both items was in

the East North Central division—most affect-

ed by changes in the automobile industry.

Unemployment percentage.—Unemployment
statistics which are being compiled each month
by the American Federation of Labour, indi-

cate the percentage of unemployed union
members in twenty-four representative cities

of the United States, as follows: October to

December, 1927, 14 per cent; January, 1928,

18 per cent; February, 1928, 18 per cent;

March, 1928, 18 per cent; April, 1928, 16

per cent; May, 1928, 13 per cent; June, 1928, 11

per cent; July, 1928, 12 per cent; August,

1928, 9 per cent; September, 1928, 10 per cent;

October, 1928, 9 per cent; November, 1928,

10 per cent; December, 1928, 13 per cent;

January, 1929, 15 per cent; February, 1929, 15

per cent; March, 1929, 14 per cent; April,

1929, 12 per cent; May, 1929, 11 per cent;

June, 1929, 9 per cent; July, 1929, 9 per cent:

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-
ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 20 per cent; February,

1930, 22 per cent; March, 1930, 21 per cent;

April, 1930, 21 per cent; May, 1930, 20 per

cent; June, 1930, 20 .per cent; July, 1930, 22

per cent; August, 1930, 22 per cent; Septem-

ber, 1930, 21 per cent.
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS
r"PHE Department of Labour is furnished
•*- from month to month with information
regarding the contracts executed by various
departments of the Government of Canada
which include among theiir provisions fair

wages conditions for the protection of the

labour to be employed.

Reference was made in the Labour Gazette,
June, 1930, page 652, to the Fair Wages and
Eight-Hour Day Act of Parliament which
was adopted on May 30 last. The text of

this measure appeared in the April issue at

page 383. This Act provides as follows:

—

3. (1) Every contract made hereafter with
the Government of Canada for 'construction,

remodelling, repair or demolition of any work
shall be subject to the following conditions

respecting wages and hours:

—

(a) All persons in tlhe employ of the con-

tractor, sub-contractor, or of any other

person doing or contracting to do the

whole or any part of the work contem-
plated by the contract shall be paid

such wages as are generally accepted as

current from time to time for competent
workmen in the district in which the

work is being performed for the char-

acter or class of work in which they are

respectively engaged; provided that

wages shall in all cases be such as are

fair and reasonable;

(b) The working hours of persons while so

employed shall not exceed eight hours

per day except in such special cases as

the Governor in. Council may otherwise

provide, or except in cases of emer-
gency, as may be approved by the

Minister.

(2) The provisions of this section shall not
apply to persons employed in the fabrication

or manufacture of materials, supplies or equip-

ment for use in the work contemplated where
such fabrication or manufacture is carried on
in any established plant or factory other than
a plant or factory established for the purposes
of the work contemplated.

Section 5 of the Fair Wages and Eight-
Hour Day Act authorized the Governor in

Council, on the recommendation of the Min-
ister of Labour, to make necessary regulations

under t'he Statute. Those regulations have
not yet been made. The Act, however, was
put into effect at once as respects contracts

for construction, remodelling, repair or dem-
olition, both as to its provisions as to current
and fair and reasonable rates of wages and as

to the application of tlhe eight^hour day.

The Fair Wages Policy of the Government
of Canada, which has been in effect since 1900

and is now expressed in an Order in Council
' adopted June 7, 1922, and amended April 9,

1924, requires that all contracts made on
behalf of the Government of Canada for the

construction or remodelling of public build-

ings of all kinds, railways, canals, roads,

bridges, locks, drydocks, elevators, harbours,

piers, wharves, lighthouses, and other works
for the improvement and safety of the trans-

portation and navigation, rifle ranges, fortifi-

cation, and ot'her works of defence, dams,
hydraulic works, slides, .piers, booms, and
other works for facilitating the transmission

of timber, and all other works and properties

constructed or remodelled for the Govern-
ment of Canada must contain either a fair

wage schedule based on the current wages

rates and working hours in the district, or

a general fair wage clause requiring adher-

ence to the current wage rates and working

hours in the district for the different classes

of labour employed, or, in the absence of

such standard conditions, fair and reasonable

rates and hours. The conditions above men-
tioned are referred to in the Order in Council

as "A" conditions. Following is the text of

the General Fair Wage Clause referred to:—

1. All mechanics, labourers, or other persons
who perform labour in the construction of the
work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the
contract for competent workmen, in the district

in which the work is being performed for the
character or class of work in which they are
respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are cus-

tomary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the
district, then fair and reasonable hours, unless
for the protection of life and property, or for

other cause shown to the satisfaction of the
Minister of Labour, longer hours of service are
required. The Minister of Labour may at any
time and from time to time determine for the
purposes of this contract, what are the current
or fair and reasonable rates of wages and the
current or fair and reasonable hours, and may
from time to time, rescind, revoke, amend, or
vary any such decision, provided that his

determination and any amendment or variation
shall not be operative prior to the period of
three months immediately preceding the date
thereof.

Where there are special circumstances which
in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the cur-
rent or fair and reasonable rates of wages for
ovprtime. and what is the proper classification



October, 1930 THE LABOUR GAZETTE 1203

ol .my work lor the purposes of wages and
hours. Immediately upon receipt of notice of

any decision of the Minister of Labour here-

under the contractor shall adjust the wages and
hours and classification of work so as to give

effect to .such decision. In case the Contractor
shall fail BO to do, or to pay any employee or

employees Eor any services performed or for

any hours of labour, wages according to the

rates fixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at

the rates so fixed and to deduct the amount
thereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall for all purposes as between the Contractor
and the Government be deemed and taken to

be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as

aforesaid. The powers of the Minister of
Labour hereunder shall not be exercised as to

any employee or employees where it is estab-
lished to his satisfaction that an agreement in

writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-
tions and hours of labour.

It is further provided in the Order in

Council that " all contracts for the manu-
facture and supply to the Government of

Canada of fittings for public buildings, har-

ness, saddlery, clothing and other outfit for

the military and naval forces, Royal Canadian
Mounted Police, letter carriers, and other

Government officers and employees, mail bags,

letter boxes, and other postal stores, and any

other articles and things hereafter designated

by the Governor in Council " must contain

provisions for the observance of the current

wages rates and working hours in the district,

or, in the absence of any such current stand-

ards, fair and reasonable rates and working

hours. These conditions are referred to in

the Order in Council as " B " conditions, and

include the following provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time
to time during the continuance of the contract

for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair

and reasonable rate, and shall work such hours
as those fixed by the custom of the trade as

respects hours in the district where the work
is carried on, or if there be no custom of the

trade as respect hours in the district then fair

and reasonable hours, except for the protection
of life and property, or on due cause shown to

the satisfaction of the Minister of Labour. In
the event of a dispute arising as to what is the
current or fair and reasonable rate of wages
or what are the current hours fixed by the
custom of the trade or fair and reasonable
hours it shall be determined by the Minister of
Labour, whose decision shall be final; payment
may also be withheld of any moneys which
would otherwise be payable to the contractor
until the Minister of Labour's decision has been
complied with.

By the term "current wages" and the term
" hours of labour fixed by the custom of the
trade " in the foregoing are meant respectively
the standard rates of wages and hours of
labour either recognized by signed agreements
between employers and workmen in the district

from which the labour required is necessarily
drawn or actually prevailing, although not
necessarily recognized by signed agreements.

In both the "A" and " B " conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is re-

quired to post and keep posted in a con-

spicuous place on the premises where the

contract is being executed, occupied or

frequented by the workmen, the fair wages

clause or schedule inserted in his contract for

the protection of the workmen employed.
The contractor is also required to keep proper

books and records showing the names, trades

and addreses of all workmen in Ihis employ
and the wages paid to and time worked by
such workmen, these records to be open for

inspection by fair wages officers of the Gov-
ernment any time it may be expedient to the

Minister to have the same inspected.

It is declared that the contractor shall not

be entitled to payment of any money which

would otherwise be payable under the terms

of contract until he has filed a statement

showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages

or payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim there-

for may be filed with the Minister of the

department with which the contract has been

made and payment of such claim may be

made by the latter. (Under the "A" condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams.)

All workmen employed in the execution of

the contract shall be residents of Canada,

unless the Minister of the department with

which the contract has been made is of

opinion that Canadian labour is not available,

or that other special circumstances exist which

render it contrary to the public interest to

enforce this provision.

Under the "A" conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance

of the contract are especially instructed to do

all in their power to see that the labour

conditions are fully complied with and to

report any apparent violations to the depart-

ment with which the contract is made.
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The " B " conditions provide that the con-

tractor's premises and the work being per-

formed under contract shailil foe 'open for

inspection at all reasonable times by any

officer authorized by the Minister of Labour

for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and

that they included either fair wage schedules

as shown below, or tfhe general fair wages

clause above mentioned:

—

Department of National Defence

Contracts in Group "A" (Construction, etc.)

Construction of buildings at the Radio Sta-

tion, Lethbridge, Alta. Name of contractors,

Buchan Construction Co., Calgary, Alta. Date

of contract, September 24, 1930. Amount of

contract, $14,870. A fair wages schedule was

inserted in the contract as follows:

—

of contract, $14,500. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of
labour

Not more
than

per hour

$1 45
1 40
1 35
1 00
1 00
1 00
1 00
1 00
1 00
1 00
90
85
80
75

70
60

60
60
50
50
45

50
50

per day

8

8

8

8

8

8
8

8

8

8

8
Painters and glaziers 8
Driver, team and wagon
Engineer—gasoline cement mixer. .

.

8

8

8

8

Plumbers' and steamfitters' help-
ers 8

8

8
8

8
Sheet metal workers' helpers
Truck drivers

8

8

Construction of buildings at the Radio Sta-

tion, Red Deer, Alta. Name of contractors,

Messrs. Connell & Packer, Red Deer, Alta.

Date of contract, September 24, 1930. Amount

Trade or Class of Labour
Rat^s

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$1 45
1 40
1 25
1 25

1 25

1 20
1 12|
1 10
1 00
1 00
1 00
95
95
85

77|
75
75

60
60
60
50
50
50
45

50
08 per

per day

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

Engineer, gasoline cement mixer. . .

.

Sheet metal workers' helpers
Plumbers' and steamfitters' help-

8

8

8

8

8

8

8

8

8

8

yd. 8

Construction of buildings at the Radio Sta-

tion, Maple Creek, Sask. Name of contractors,

Messrs. McWilliam & Burden, Swift Current,

Sask. Date of contract, September 25, 1930.

Amount of contract, $7,689.42. A fair wages

schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

laobur
Not more

than

per hour

$1 45
1 00
1 00
50
50
90
60
75
45

per yard
07
09

per hour
874

1 35
50

1 20

60
95

50
1 35

45

85

per day

8

8

8

8

8

8

8

Cement mixer engineer (gasoline) .

.

8

8

8

8

8

8

8

8

Plumbers' and steamfitters' helpers 8

8

Sheet metal workers' helpers 8

8

8

Teamsters with team and wagon. .

.

8

Overtime may be permitted in case of necessity on

the basis of time and one half.

Exception to the 8 hour day and overtime provisions

will be recognized in preparatory and complementary

work.
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Construction of a road at IVtawawa Camp,

Petawawa, On*. Name of contractors. The

Edgar Irvine Co., Ltd., Alexandria, Ont. Date

of contract, September 10, 1930. Amount of

contract, $20,000. A fair wages schedule was

inserted in the contract as follows:

—

Trade or Class of Labour

Tractor driver (gas).

Foreman (road gang)
Labourers (unskilled)

Not less

than

per day

S4 00
3 50
3 00

Hours
of labour
Not more

than

per day

Installation of hot water heating system in

the Officers' Block, Wellington Barracks, Hali-

fax, N.S. Name of contractors, Powers Bros.,

Lunenburg, N.S. Date of contract, September

18, 1930. Amount of contract, $18,370. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Plumbers
Steamfitters

per
hour

S 90
90
45
40

per day
5 00
7 00

per per
day week

8 44

8 44
8 44

8 48

8 48

8 48

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work

.

Installation of plumbing and plumbing fix-

tures in the Officers' Block, Wellington Bar-

racks, Halifax, N.S. Name of contractors,

Powers Bros., Ltd., Lunenburg, N.S. Date of

contract, September 18, 1930. Amount of

contract, $7,690. The same fair wages schedule

was inserted in this contract as in the one

above.

Under drainage at Aerodrome, Trenton Air-

port, Trenton, Ont. Name of contractors, The
Quinte Construction Co., Ltd., Toronto, Ont.

Date of contract, September 4, 1930. Amount
of contract, $6,102.20. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour of wages
Not less

than

Hours
of labour
Not more

than

per hour
SI 10

50
1 10
50

1 10
70
80
70
70
40
40
70
50
70
75

1 00

per day
8

8
Masons 8

8

8
Plumbers 8

8
8

8

8

8

8
8

8
Driver, team and wagon 8

8

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Grading aerodrome at Trenton Airport,

Trenton, Ont. Name of contractors, The
Quinte Construction Co., Ltd., Toronto, Ont.

Date of contract, September 4, 1930. Amount
of contract, $17,222.53. The preceding fair

wages schedule was also used in connection

with this contract.

Ploughing, harrowing and seeding the Aero-
drome, Trenton Airport, Trenton, Ont. Name
of contractor, Mr. J. F. Rose, Trenton, Ont.

Date of contract, September 4, 1930. Amount
of contract, $17,724.20. The preceding fair

wages schedule was also used in connection

with this contract.

Department of Public Works

Contracts in Group " A " (Construction, etc.)

Construction of a concrete protection wall

at Laprairie, Que. Name of contractor, Al-

bini Lacroix, St. Lambert, P.Q. Date of con-

tract, September 23, 1930. Amount of con-

tract, approximately $80,682.40. A fair wages
schedule was inserted in the contract as fol-

lows :

—

Trade or Class of Labour
Rates

of wages
Not le6s

than

Hours of

labour
Not more

than

Mechanical engineer
Stationary engineer
Firemen

per hour

SI 00
75

55
75

60
65
50
75

35
1 00
5 00
6 50

per day

8

8
8

Pile driver 8
Concrete mixer operators
Blacksmiths

8

8
Blacksmiths' helpers
Carpenters
Labourers

8

8

8

8
Driver, horse and cart (per day). .

.

Driver, team and wagon. "
8

8
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Construction of renovations and repairs to

the Quarantine Station at Grosse Isle, P.Q.

Name of contractor, Jos. Dorval, Lauzon,
P.Q. Date of contract, September 23, 1930.

Amount of contract, $7,374.82 and unit prices.

A fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$0 40
40
40
50

1 00
1 00
1 00

60
55
55
60

1 00
55
55
60
45
35

5 00
6 50

17 50

per day

8

8

8

8

8
Brick and hollow tile layers 8

8

8

8

8

8
Plasterers
Painters and glaziers

8

8

8
Electricians

,

Skilled labourers and helpers
Labourers
Driver, horse and cart. . . (per day)
Driver, team and wagon "

Motor truck driver (per week)

8

8

8

8

8

8

Construction of an extension to the public

wharf at Tourelle (St. Joachim), Gaspe Co.,

P.Q. Name of contractor, Joachim J. Leclerc,

Tourelle, P.Q. Date of contract, Sept. 29,

1930. Amount of contract, approximately,

S20,422.38. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour
$0 50

50
40
35

per day
8

8

8
Labourers 8

Construction of a wharf at Beauharnois,

P.Q. Name of contractors, Farley & Grant,

Ottawa, Ont. Date of contract, Sept. 15, 1930.

Amount of contract, approximately $18,861.65.

A fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

Carpenters

per hour

$0 60
45

60
45

35
1 00
5 00
6 50

per day

8
Timbprmen 8
Blacksmith 8
Blacksmith's helpers. .

.

Labourers
Steamroller operators. .

.

Driver, horse and cart.

.

Driver, team and wagon
(per day)

8

8

8

8

8

Construction of a Government wharf at

Foote's Bay, Muskoka, Ont. Name of con-

tractors, John Patterson Construction Co.,

Ltd., Brampton, Ont. Date of contract, July

30, 1930. Amount of contract, approximately

$9,655.20. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

Hoist engineer

per hour

$0 75

40
75

60
45

40

per day

8

8

8

8

Firemen
Labourers

8

8

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Completion of the pier head and the recon-

struction of 450 lineal feet of the super-

structure of the West Pier, including founda-

tion for lighthouse. Name of contractors,

Raynor Construction, Ltd., Toronto, Ont.

Date of contract, July 25, 1930. Amount of

contract, approximately $19,290.10. A fair

wages schedule was inserted in the contract as

follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per month
and board

$175 00
165 00
75 00
90 00

per hour
45

1 00
1 00
1 05

per day

10
Tug engineer 10

10

Firemen

Labourers
Hoist engineer
Diver
Carpenters

10

8

8

8

8

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Reconstruction of 900 feet of the super-

structure of the South Breakwater at Whitby,

Ont. Name of contractors, The Randolph

Macdonald Co., Ltd., Toronto, Ont. Date of

contract, Sept. 8, 1930. Amount of contract,

approximately $27,911.40. A fair wages sche-

dule was inserted in the contract as follows:-
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Trail.- or Class of Labour
Rates

of wages
Not less

than

Hours of
labour

Not more
than

per hour

$1 00
1 00
1 00
50
65

50
50
45

5 00
6 50

per day

8

8

8

8

8

8

8

8

Driver, team andwagon
Driver, horse and can .

per day). 8

8

Construction of a landing wharf at Sombra,

Ont. Name of contractors, Considine-Reid,

Ltd., Windsor, Ont. Date of contract, Sept.

13, 1930. Amount of contract, approximately

S21.375.79. A fair wages schedule was insert-

ed in the contract as follows:

—

Trade or Class of Labour

Carpenters
Hoist engineer
Labourers
Teamsters
Firemen
Driver, team and wagon (per day)

Hours of

labour
Not more

than

per day

Construction of repairs to East Pier at

Kingsville, Ont. Name of contractors, Can-

ada Paving & Supply Corporation, Ltd., East

Windsor. Ont. Date of contract, Sept. 23,

1930. Amount of contract, approximately

$24,582.71. A fair wages schedule was insert-

ed in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

SO 75

65

80
45

6 50

per day

8

8
Engineer -tationary, hoist and

8

8

Driver, team and wagon, (per day) 8

Reconstruction of the Government wharf at

Waubaushene, Simcoe Co., Ont. Name of

contractor, C. M. Morssen, Montreal, P.Q.

Date of contract, Sept. 11, 1930. Amount of

contract, approximately S8,257.92. A fair

wages schedule was inserted in the contract as

follows:

—

14675—7

Trade or Class of Labour
Ratos

of wages
Not less

than

Hours of

labour
Not more

than

Pile driver engineer

per hour

$0 80

80
60
75
40

per day

8

8
Concrete finishers 8
Carpenters 8
Labourers 8

Construction of the substructure, reinforced

concrete floor and approaches of the Inter-

provincial Highway Bridge across the Ottawa
River between Hawkesbury, Ont., and Gren-
ville, Que. Name of contractors, Farley &
Grant, Ottawa, Ont. Date of contract, Sept.

25, 1930. Amount of contract, approximately
$163,189.50. A fair wages schedule was insert-

ed in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$0 85
70

1 25
1 00

55
65

50
60
50
50
50
60
55
50
45

5 00
6 50

50
50
65

per day

8

8

8

8

8

8

8

8

8

8

8
Cement mixer operator 8

8

8

8
Driver with horse and cart (per day)
Driver with team and wagon "

Truck driver (per hour)
Boatmen "

Machinists (repair men). "

8

8

8

8

8

Construction of a steel superstructure, in-

cluding latticed fence and lamp-posts on
approaches, of the Interprovincial Highway
Bridge across the Ottawa River between
Hawkesbury, Ont., and Grenville, Que. Name
of contractors, The Canadian Bridge Co., Ltd.,

Walkerville, Ont. Date of contract, Sept. 24,

1930. Amount of contract, estimated, $186,-

715.80. A fair wages schedule was inserted in

the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours of

labour
Not more

than

per hour

$1 00
45

5 00
6 50

50
60
85
55
55

per day

8

8
Carters, cart and horse. . (per day)
Teamster, wagon and team "

8
8

8

8

8

8

8
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Construction of wharf repairs at Queen
Charlotte City, Skeena District, B.C. Name
of contractors, Victoria Pile Driving Co., Ltd.,

Victoria, B.C. Date of contract, September 16,

1930. Amount of contract, approximately,

$4,453.98. A fair wages schedule was inserted

in the contract as follows:

—

and unit prices. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$1 25

1 12£
1 00
1 00
1 00

68f
i m
1 00
50

per day
8

8

8

8

8

8

8

8

8

Construction of an extension to the dyke
at Annieville Bar, Fraser River, B.C. Name
of contractors, Fraser River Pile Driving Co.,

Ltd., New Westminster, B.C. Date of con-

tract, September 16, 1930. Amount of con-

tract, approximately, $22,080.40. A fair wages
schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$1 25

1 12*
1 0J
1 00
1 00
1 12f
1 00

68-i

50

per day
8

8

8

Pile driver boom men
Pile driver bridgemen

8

8

8

8

8

8

Construction of a breakwater extension at

North Head, Charlotte Co., N.B. Name of

contractor, Thos. P. Charleson, Ottawa, Ont.

Date of contract, Oct. 2, 1930. Amount of con-

tract, approximately, $111,600. A fair wages
schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$ 60

60
35

per day
6 50

per day
8

8

Labourers

Driver, team and wagon

8

8

Construction of a public building at Oak
Lake, Man. Name of contractor, Robt. B.

Dunsire, Brandon, Man. Date of contract,

Sept. 22, 1930. Amount of contract, $18,750

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour

$1 35
1 00

70

45

45
45

1 00
45

1 00
1 30

85
1 35
50

1 12^

45

65

80
45

1 35
1 10

90
72^
55

1 25
40

per day
5 00
6 50

per hour
45

per per
day week

8 44

8 44

8 48

8 48
Concrete mixers 8 48

8 48

Electricians 8 44
8 48
8 44

8 44

8 44

8 44

8 48
8 44

Plumbers and steam Attars' helpers 8 48
8 44

8 44

Sheet metal workers' helpers 8 48
8 44

8 44

8 44

8 44

8 48
Tile setters 8 44

8 48

8 48
Driver, two horses and wagon 8 48

8 48

Construction of a public building at Delor-

aine, Man. Name of contractor, Robt. N.
Wyatt, Winnipeg, Man. Date of contract,

Sept. 25, 1930. Amount of contract, $24,903

and unit prices for additional work. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour

Brick and tile layers
Carpenters and joiners

Concrete finishers

Concrete floaters

Concrete mixers
Concrete workers
Electricians
Electricians' helpers
Lathers, metal
Marble setters
Painters and glaziers

Plasterers
Plasterers' helpers
Plumbers and .steam fitters

Plumbers and steamfitters' helpers
Roofers, felt and gravel
Sheet metal workers
Sheet metal workers' helpers. . .

.

Stone masons
Stone cutters
Structural steel workers
Terrazzo layers
Terrazzo layers' helpers
Tile setters
Labourers

Rates
of wages
Not less

than

Driver, one horse and cart
Driver, two horses and wagon.

Motor truck driver.

per hour

$1 35
1 00
70
45

45
45

1 00
45

1 00

1 30
85

1 35
50

i m
45

65

80
45

1 35
1 10

90
72|
55

1 25
40

per day
5 00
6 50

per hour
45

Hours
of labour
Not more

than

per per
day week

8 44

8 '44

8 48

8 48

8 48

8 48
8 44

8 48
8 44

8 44

8 44

8 44

8 48
8 44

8 48
8 44

8 44

8 48
8 44

8 44

8 44

8 44

8 48

8 48
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Construction of a building for the Labora-

tory oi Hygiene, Department of Health,

Ottawa, Out. Name of contractor, Thos. N.

Catbcart, Ottawa. Ont. Date of contract.

Oct. 9, 1930. Amount of contract, $18,000 and
unit prices for any additional rock excavation

and concrete required. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per
hour

$1 25

9.)

50
50
75

80
75

1 25
1 25

70
1 00
1 05

70
1 00

75

1 00
1 05

75

50
50

1 00
70

per per
day week

8 44

Carpenters and join-rs 8 44
8 44

8 44

8 44

Electricians
Lathers, metal
Masons
Marble s?tt>rs

8 44

8 44

8 ' 44

8 44
8 44
8 44

Plumbers and steamiittTS 8 44
8 44

Sheet metal workers
Stationary engineers (hoist and

derrick)

8 44

8 44
8 44
8 44

Terrazzo layers
Labourers

8 44
8 44-48
8 44-48

Driver, two horses and \vi:gon 8 44-48
8 44-48

Dredging at Hamilton, Ont. Name of con-

tractors, Cadwell Sand & Gravel Co., Ltd.,

Hamilton, Ont. Date of contract, Sept. 5,

1930. Amount of contract, approximately
871,838. The General Fair Wages Clause was
inserted in the contract.

Installation of electric wiring and fittings in

the public building at Hawkesbury, Ont.

Name of contractors, Gatineau Electric Light

Co., Ltd., Hawkesbury, Ont. Date of con-

tract, April 11, 1930. Amount of contract,

S550. The General Fair Wages Clause was in-

serted in the contract.

Electric work for National Research Coun-
cil building, Sussex Street, Ottawa, Ont. Name
of contractor, Fred. A. Wilson, Ottawa, Ont.

Date of contract, Sept. 12, 1930. Amount of

contract, $8,250. The General Fair Wages
Clause was inserted in the contract.

racts in Group "B" < Interior fittings, etc.)

Installation of interior fittings in the Post
Office at Marmora, Ont. Name of contractor,

Wood Specialties, Ltd., Alexandria, Ont. Date
of contract, Sept. 18, 1930. Amount of con-

tract, 8740. The General Fair Wages Clause
was inserted in the contract.

Installations of interior fittings in the public

building at Grand'Mere, P.Q. Name of con-
tractors, P. Paquet & J. T. Godbout, St.

14675—7J

Hyacinthe, P.Q. Date of contract, Sept, 29,

1930. Amount of contract, $1,723. The
General Fair Wages Clause was inserted in the

contract.

Department of Railways and Canals

Contracts in Group " A " (Construction, etc.)

Supply and erection of bridge over the

Welland Canal (Bridge No. 12) at Port

Robinson, Ont. Name of contractors, The
Canadian Bridge Co., Ltd., Walkerville, Ont.

Date of contract, September 27, 1930. Amount
of contract, approximately $359,914. A fair

wages schedule was inserted in the contract

for the erection of the bridge as follows:

—

Trade of Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
60
50
95

50
60
45

70
50
45

75

50
75

1 00
55

50
5 00

per day
6 50

per day

per day
8

8

8

8

8

8
8
8
8
8
8
8
8

8

8

8

Man, two horses and wagon 8

Placing an earth fill in front of No. 3 weir
at south end of embankment, Welland Ship

Canal, near Dunnville, Ont. Name of con-

tractors, Kett Bros., Hagersville, Ont. Date
of contract, September 27, 1930. Amount of

contract, approximately $1,800. A fair wages
schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Eatee

of wages
Not less

than

Hours
of labour
Not more

than

Labourers

Driver, team and wagon

per hour
SO 45

per day
6 50
5 00

per hour
50

per day
8

8

8

8

Post Office Department

Following is a statement of payments made
in September, 1930, for supplies ordered by
the Post Office Department under contracts

which were subject to the regulations for the
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suppression of the sweating system, the se-

curing of payments to the workers of fair

wages and the performance of the work under
proper sanitary conditions:

—

Making Metal Dating Stamps and Type, Brass Crovm
Seals, Cancellers, etc.

Pritchard-Andrews Co., Ltd., Ottawa, Ont $ 668 92

Making and Repairing Rubber Stamps, Daters, etc.—
Pritchard-Andrews Co., Ltd., Ottawa, Ont 228 42
Capital Rubber Stamp Works, Ottawa, Ont 65 40

Making up and Supplying Letter Carriers' Uniforms—
Pollack and Dorfman, Quebec, P.Q 818 56
J. A. Humphrey & Son, Moncton, N.B 1,874 49
Woods Mfg. Co., Ltd., Ottawa, Ont 102 25
Wm. Scully, Ltd., Montreal, P.Q 274 22

Mail Bag Fittings—
Parmenter & Bulloch Co., Ltd., Gananoque.Ont. 115 83
Ontario Equipment Co., Ottawa, Ont 1 ,330 00
Interprovincial Equipment Co., Ottawa, Ont 25,664 10
C. Richardson & Co., St. Mary's, Ont 580 75
Carr Fastener Co., Ltd., Hamilton, Ont 2,025 00

Letter Boxes, etc.—
Pritchard-Andrews Co. of Ottawa, Ltd. (locks). . 1 ,334 82
Capital Brass Co., Ottawa, Ont 915 47

Scnles—
Pritchard-Andrews Co., Ltd., Ottawa, Ont 865 90

Cotton Duck Bagging—
Dominion Textile Co., Ltd., Montreal, P.Q 33,164 50
J. Spencer Turner Co., Ltd., Hamilton, Ont 25,677 40

Stam ping Ink and Pads—
J. E. Poole Co., Toronto, Ont 293 19
Pritchard-Andrsws Co., Ltd., Ottawa, Ont 155 16

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES

A SUMMARY is given below of the more
*^^ important industrial agreements and

schedules of wages and working conditions

that have recently been received by the De-

partment. (Such agreements are summarized

each month in the Labour Gazette. In the

majority of cases the agreements are signed

by both the employers and the employees.

Verbal agreements which are also included in

the records, are schedules of rates of wages

and hours of labour and other conditions of

employment agreed upon between the parties

concerned, and in effect though not signed.

In addition to these, important schedules of

wages are summarized, including civic sched-

ules. In the case of each agreement or

schedule, the rates of wages for the principal

classes of labour are given, with other infor-

mation of general interest.

Manufacturing: Printing and Publishing

Moose Jaw, Saskatchewan.—Certain News-
paper and Book and Job Firms and the
International Typographical Union,

Local No. 627.

Agreement to be in effect from November 1,

1929, to October 31, 1930, and from year to

year until either party gives notice of change
60 days prior to the expiration date in any year.

This agreement is similar to the one previ-

ously in force and summarized in the Labour
Gazette for July, 1929, page 804, and January,
1926, page 59, with the following exceptions:

Wages for journeymen workers in both news-
paper and book and job offices, including make-
upmen, admen, bankmen, proofreaders, opera-
tors of typesetting and typecasting appliances,
machinists, and all employees engaged in ma-
chine and hand composition and distribution:

$1 per hour for day work and $1.13J per hour
for night work.
The hours are the same as in the previous

agreement, namely, 48 per week for day work
on newspapers and 45 per week for night work
on newspapers; on book and job work 44 hours
per week for both day and night work.

Lethbridge, Alberta.—A Certain Newspaper
Publisher and the International Typo-
graphical Union, Local No. 551.

Agreement to be in effect from May 16, 1929,
to May 15, 1932, and for a reasonable time
thereafter (not exceeding 30 days) as may be
required to negotiate a new agreement. Notice
must be given 60 days prior to expiration date
by either party desiring a change. If an agree-
ment is not reached, the matter will be dealt
with by the joint standing committee mentioned
below.

Only members in good standing in the local

union will be employed and the employer agrees
to respect and observe the conditions imposed
by the laws of the International Union, which
are made a part of the agreement.
In consideration of this provision, the union

grants to the employer the use of the union
label as long as the agreement is adhered to.

Hours: in newspaper offices 45 per week for

day work, 44 per week in job offices; 45 per
week for night work.

Overtime: time and one-half for first four
hours; overtime over four hours, double time.
Work on Sundays and on Dominion Day, Labour
Day and Christmas day, double time; work on
New Year's Day, Good Friday, Victoria Day
and Thanksgiving Day, time and one-half. This
overtime pay for work on Sundays and holidays
does not apply to work on morning newspapers
or to night staffs on afternoon newspapers.
When a regular is called to work outside of
regular hours, he will be paid $1 for the call

in addition to overtime pay.

Wages: make-up men, admen, bankmen, jour-

neymen engaged in hand composition or dis-

tribution, operators of typesetting machines,
machine tenders (machinists) : from May 16,

1929, to May 15, 1931, $1.05 per hour or $47.25

per week for day work; from May 16, 1931, to

May 15, 1932, $1.06§ per hour or $48 per week
for day work. Night work $3 per week over the

day scale. Machinist operators to be paid 6§
cents per hour extra.

When a shift is worked part day and part
night, the night scale will be paid.

Foremen to have the right to employ help

and discharge them for certain specified reasons.

One apprentice allowed for every five journey-

men employed or not more than two in one
department, but every office employing one jour-
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lu'yinan besides the proprietor will bo entitled

to one apprentice.
Apprentices must be at least 1G years old

and must have attended high school at least

one year. They will be examined by the appren-
tice committee and will take the course in print-

ing of the international union. The work to be
dime in each of the five years of apprenticeship
is specified.

Wages for apprentices: first and second years
optional, third year 35 per cent of journeymen's
scale, fourth year 45 per cent, fifth year 55 per
cent.

Provision is made for proper ventilation and
sanitation regulations.
A joint standing committee consisting of two

members of each party will be formed to whom
will be referred all disputes, the decision to

be final and binding. If unable to agree, a fifth

member will be selected, who with the other
four will form a board or arbitration, the
decision of this board will then be final and
binding.

Construction: Buildings and Structures

Montreal, Quebec.—Master Plasterers' Sec-

tion of the Builders' Exchange In-

corporated of Montreal and the Opera-

tive Plasterers' and Cement Finishers'

International Union, Local No. 33.

Agreement signed following the strike which
is reported on page 1137 of this issue, to be in

effect from September 15, 1930, to April 30,

1932. If either party desires a change, six
months' notice must be given prior to expiration
date. The agreement applies only to such mem-
bers of the Masters Plasterers' Section as are
employers of the members of this local union.
The business agent will be permitted to visit

each job. The union may not make a different

agreement with any other employer, but this

agreement may be entered into with other em-
ployers.
Hours: 8 per day, 4 on Saturdays. No work

on Saturday afternoons except with the permis-
sion of the union president or business agent or
the steward on the job.

Overtime: all overtime and work on Sundays
and four holidays, double time. No work on
Labour Day.
Wages per hour for journeymen: from Sep-

tember 15. 1930, to April 30, 1931, $1.05 per
hour; from May 1. 1931, to August 31. 1931.

$1.15; from September 1, 1931, to April 30, 1932,
$1.20.

Apprentices will be governed by the existing
rules of the International Union of Plasterers
relating to numbers per journeymen.
For work out of town, transportation and time

travelling during working hours to be paid and
an allowance of $1.50 per day except Sunday
for board.

Fort William and Port Arthur, Ontario.—
Building Contractors and the Brick-

layers' and Masons' International

Union, Local No. 25.

Verbal agreement to be in effect from June 1,

1930. to April 30, 1931.
This agreement is similar to the one previ-

ously in effect and summarized in the Labour

Gazette for October, 1929, page 1161, with the
following exception:
The provision for the payment of wages at

the rate of $1.40 per hour for work out of town
where union members cannot return home daily
has been omitted.
The regular rate of wages remains at $1.25

pel hour with a 44-hour week.

Transportation and Public Utilities : Street

and Electric Railways

Halifax, N.S.

—

The Nova Scotia Light and
Power Company Limited and their Em-
ployees of the Departments of Street

Car Operation, Street Car Maintenance,
Electrical Distribution, Power House
and Substation, and Gas.

Agreement to be in effect from August 15,

1930, to August 14, 1931, and from year to year
thereafter until either party gives notice of
change two months before the expiration date
in any year.

This agreement is similar to the one previ-
ously in effect and summarized in the Labour
Gazette for November, 1929, page 1285, with
the exception of changes in wages:
Wages for Platform employees: operators of

street cars—first year 48 cents per hour, second
year 51 cents, third year 56 cents, over three
years, 61 cents.

Wages for Car House employees: first class

carpenters 73 cents per hour, second class car-

penters 66 cents, third class carpenters 59 cents,

carpenters' helpers 53 cents, first class painters
73 cents, second class painters 66 cents, third
class painters 59 cents, head repairmen 73 and
77 cents, armature winders 77 cents, first class

pitmen and special repairmen 68 cents, first

class pitmen 66 cents, second class pitmen 61
cents, general utility men (experienced) 53 and
61 cents, car cleaners 53 cents, cleaners (gen-

eral) 51 cents.

Wages for Machine Shop employees: first

class machinists 77 cents per hour, second class

machinists 72 cents, third class machinists 63
cents, welders 77 cents, blacksmiths 68 cents,

blacksmiths' helpers 55 cents.

Wages for Power House, Line and Meter em-
ployees: first class linemen 77 cents per hour,
second class linemen 72 cents, third class line-

men 63 cents, first class groundmen 55 cents,

second class groundmen 50 cents, troublemen 77
cents, meter inspector 77 cents, first class meter-
men 72 cents, second class metermen 63 cents,

third class metermen (with over one year's

service) 55 cents, lamp repairmen 77 cents,

switchboard operators 66 cents, first class elec-

tricians 77 cents, second class electricians 72

cents, third class electricians 63 cents.

Wages for employees of Steam Department:
masons and boiler repairmen 66 cents per hour,
senior steam helpers 64 cents, junior steam
helpers 50 cents, ash handlers 53 cents, firemen
64 cents, assistant firemen 57 cents.

Wages for Gas Department Employees: first

class fitters 77 cents per hour, second class fit-

tors 68 cents, fitters' helpers 61 cents, meter
repairmen 61 cents, meter repairmens' helpers
50 ronts. blacksmith 66 cents, skilled labour 51

to 55 cents, common labour 44 to 50 cents, lead-

ing firemen 68 cents, firemen 59 cents.
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Cornwall. Ontario. —Cornwall Street Rail-
Way Company and the Amalgamated
Association of Street and Electric Rail-

way Employees, Local No. 946.

Agreement to be in effect from April 1, 1930,
to March 31, 1931, and from year to year unless
either party gives notice of change 30 days
before April 30, of any year.

The company agrees to meet and treat with
the union on all questions or grievances that
may arise during the life of the agreement.

All motormen will be required to wear uni-
forms.

Motor crews and sweeper crews will be
equipped with rubber coats, boots and hats and
also be given a sheepskin coat for winter.
At any time that an employee is accused of

any misdemeanour, he will be allowed to defend
himself.

The hours and wage rates are not included in
the agreement but those reported by the union
as being in effect are as follows:

Hours: motormen 66 per week, electricians
and linemen 60 per week, power plant operators
56 per week.

Wages: motormen—first year 39 cents per
hour, second year 41 cents, third year 44 cents;
electricians and linemen 40 cents per hour;
power plant operators $125 per month.

London, Ontario.—The London Street Rail-
way Company and its Employees Other
Than Motor Bus Operators and Motor
Bus Mechanics.

Agreement to be in effect from September 1,

1929. until either party gives 60 days' notice
of change.

This agreement is the result of an arbitra-
tion award of the Ontario Municipal and Rail-
way Board dated December 30, 1928, which
recommended an increase of 2 cents per hour
for all classes of labour from December 1,

1928. The company having no revenue to
meet the increase, it did not become effective
until the street car and bus service had been
re-arranged to reduce costs and the agreement
approved at the civic election December 2,

1929. The agreement was then signed on Janu-
ary 30, 1930, but its terms were made retro-
active to September 1, 1929. The previous
agreement had continued in effect from June
1, 1921, subject to 60 days' notice, but the
wage schedule had been amended in 1922 and
1923.

Membership in the Amalgamated Association
of Street and Electric Railway Employees of
America to be optional for employees. The
company will meet and treat with any author-
ized committee of employees, to consist ex-
clusively of employees; motormen, conductors
and one-man car operators to be given leave
of absence to transact any business of the
union without loss of seniority, provided
arrangements are made 24 hours in advance.
Any member of the union may secure pro-
tracted leave of absence, not exceeding 90 days,
with the approval of the superintendent and
of the union.

Any employee suspended or discharged may
have his case taken up by any authorized com-
mittee of employees with the management with-
in three days, and if not guilty shall be re-
instated with pay for lost time.

No regular week day run to pay less than
9 hours.

Satisfactory arrangements will be made by
the company in compliance with the law pro-
viding for one day off each week for men
working on Sundays.

Wages per hour: motormen and conductors:
first year 45 cents, second year 48 cents, third
and subsequent years 50 cents; one-man car
operators: first year 50 cents, second year 53
cents, third year 55 cents. Motormen, conduc-
tors and one-man car operators training
students, working snow plows or sweepers to
be paid 3 cents per hour extra.

Wages per hour for shopmen, car house men
and linemen: blacksmiths 60 and 63 cents, black-
smiths' helpers 50 cents, carpenters 55 to 60
cents, machinists 60 and 62 cents, painters 55
cents, electricians 57 cents, armature winder 60
cents, coil winder 52 cents, shop cleaner 45
cents, fireman 45 cents, night car cleaners 42
cents, night car inspectors 45 cents, pitmen 50
and 52 cents, linemen 55 and 60 cents.

Wages per hour in track and welding depart-
ment: motormen 47 and 50 cents, track
labourers 40 to 45 cents, welders 47 cents.

Overtime: regular motormen, conductors and
one-man car operators to be paid 10 cents per
hour extra for work after their regular
scheduled working hours; spare motormen, con-
ductors and one-man car operators to be paid
10 cents per hour extra for work performed
after the completion of a scheduled run for a
day and on any extra runs after 10 hours; all

motormen, conductors and one-man car oper-
ators to be paid 10 cents per hour extra for
all work on Sundays. All shopmen, barnmen,
linemen and trackmen will be paid 10 cents
per hour extra for work on Sundays and for
overtime after their regular daily schedule
except if called out for emergency work after
their regular daily schedule when time and
one-half will be paid.

Seniority in the service to govern the selec-

tion of runs.

The company will pay half the cost of uni-

forms required.

London, Ontario.—The London Street Rail-

way Company and its Employees of the
Motor Bus Division.

Agreement to be in effect from September 1,

1929. until either party gives 60 days' notice
of change.

The conditions covered by this agreement are
similar to those governing electric street car
employees summarized above with the excep-
tion of the wage scale and the following
clauses:

Wages per hour: motor bus operators—first

year 50 cents, second year 53 cents, third year
55 cents; bus mechanic 55 cents.
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Seniority in the service of the company to

goveni the operation of buses, subject to the

ability of the operator to properly operate

them.

No extra allowance will be paid for train-

in- bus operators.

Pobt Arthur and Fort William, Ontario.—
Cities of Port Arthur and Fort William
and the Amalgamates) Association of

Street and Electric Railway Employees
of America and all Other Employees of

the Street Railway Department.

Agreement to be in effect from May 1, 1930,

to May 1, 1932, and thereafter until a new
agreement is entered into.

This agreement is similar to the one previ-

ously in effect and summarized in the Labour
Gazette for December, 1929, page 1416, and
October, 1927, page 1102, with only minor
changes in working conditions.

Transportation and Public Utilities: "Water

Transportation

Borden, P.E.I, and Tormentine, N.B.—Cana-
dian National Railways—Atlantic
Region and Their Employees of the
Car Ferry "Prince Edward Island" Oper-

ating Between Borden, P.E.I, and
Tormentine, N.B.

This agreement, which was signed following
the report of the Board under the Industrial
Disputes Investigation Act, 1907, is printed in
full on page 1127 of this issue.

Transportation and Public Utilities: Elec-

tricity and Gas

Halifax, N.S.

—

The Nova Scotia Light and
Power Company Limited and their Em-
ployees.

Employees of this Company engaged in the
electrical distribution department, in the power
house and sub-station, and in the gas depart-
ment, are included in the agreement summarized
above under the heading "Street and Electric
Railways."

AGREEMENT AS TO WAGES AND WORKING CONDITIONS FOR
SECTIONMEN ON THE SYDNEY AND LOUISBURG RAILWAY

A N application for a Board of Conciliation

and Investigation under the Industrial

Dis-putes Investigation Act had been made
by certain employees of the Sydney and Louis-

burg Railway to deal with a dispute as to

wages and working conditions of freight hand-

lers, baggagemen, trackmen and clerks, dur-

ing February, 1980 (Labour Gazette, Manch
1930, p. 266). As a result of representations

from the parties involved, officers of the De-
partment took the matter up and brought

about negotiations which resulted in a settle-

ment and a signed agreement in July.

The applicants for the Board were members
of the Canadian Brotherhood of Railway Em-
ployees and wages for some of the classes of

labour involved were covered by an agree-

ment between the United Mine Workers of

America and the Dominion Coal Company
which owns and operates the railway, a sub-

sidiary of the British Empire Steel Corpora-

tion. Wages and working conditions for track-

men were not covered by this agreement, as

they had ceased to be members of the miners'

union. The management, therefore, was
willing to negotiate with this class of em-
ployees separately, as in the case of other

classes of railway employees not covered by
the miners' agreement, engineers, trainmen,

etc., and submitted a draft agreement as the

basis of negotiations. The trackmen included

nearly all of the employees involved in the

Board application. It was finally arranged that

negotiations between the management and a

committee of trackmen would be entered into

and an agreement was signed effective from

July 15, 1930. The terms of the agreement,

it is understood, set forth the wage rates and

working conditions already in effect and

other provisions desired by the employees.

The agreement is to be in force subject to

sixty days' notice from either party, The rates

of wages are 55-6 cents per hour for section

foremen and 45-7 cents per hour for section-

men. Hours of labour are eight per day, from

seven a.m. to twelve noon and from one p.m.

to four p.m., but men are subject to call at

any time for wrecks, snow fighting and any

other emergency, time and one-half for over-

time and double time for Sundays and holi-

days.

Provision is made for seniority lists for the

sections of the railway by groups, for promo-

tion by seniority, merit and ability being

sufficient, and for reduction of staff in reverse

order of seniority. Provision is made for pay
and expenses while attending court, for dis-

cipline of employees and for the enforcement

of the rules of the road.
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PRICES, RETAIL AJ\D WHOLESALE, IN CANADA, SEPTEMBER, 1930

Cost of Living, Prices of Staple Articles and Index Numbers

HHHE movement in prices during the month
* continued toward lower levels, both the

weekly family budget in terms of retail prices

and the Dominion Bureau of Statistics index
number of wholesale prices being lower.

In retail prices the cost per week of a list

of twenty-nine staple foods for an average

family of five in terms of the average prices

in some six$y cities was $10.38 at the begin-

ning of September, as compared with $10.65

for August; $11.64 for September, 1929; $11.15

for September, 1928; $10.87 for September,

1927; $10.94 for September, 1926; $10.81 for

September, 1925; $10.28 for September, 1924;

$10.46 for September, 1923; $10.28 for Sep-
tember, 1922; $11.82 for September, 1921;

$15.95 for September, 1920; $16.92 for June,

1920 (the peak); $13.31 for September, 1918;

and $7.83 for September, 1914. Of the twenty-

nine items of food twenty-one were lower, the

most important declines occurring in the prices

of potatoes, beef, veal, mutton, pork, bacon,

cheese, bread, flour, rolled oats, evaporated
apples, prunes and sugar. The prices of eggs,

milk and butter showed seasonal increases.

Including the cost of fuel and rent with that

of foods the total budget averaged $20.75 at

the beginning of September, as compared
with $21.01 for August; $21.90 for September,

1929; $21.38 for September, 1928; $21.05 for

September, 1927; $21.15 for September, 1926;

$21.02 for September, 1925; $20.65 for Sep-

tember, 1924; $20.97 for September, 1923;

$20.90 for September, 1922; $22.37 for Sep-

tember, 1921; $26.38 for September, 1920;

$26.92 for July, 1920 (the peak); $21.11 for

September, 1918; and $14.33 for September,
1914. Fuel was practically unchanged. A
slight increase in rent was reported from Am-
herst.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon the average prices of 502 com-
modities in 1926 as 100, continued toward

lower levels, being 82-5 for September, as

compared with 84-1 for August; 97-3 for Sep-

tember, 1929; 95-4 for September, 1928; 97-1

for September, 1927; and 98-5 for September,
1926. Forty-four prices quotations were
higher, one hundred and eleven were lower

and three hundred and forty-seven were un-

changed.

In the grouping according to chief com-
ponent materials six of the eight main groups
declined and two advanced. The Animals
and their Products group and the Non-Metal-

lic Minerals and their Products group ad-

vanced, the former because of higher prices

for milk, butter, eggs, bacon, ham and hides,

which more than offset lower prices for canned

salmon, raw furs, steers and lambs, and the

latter mainly because of higher prices for

coal. The groups which declined were: the

Vegetables and Vegetable Products group,

due to lower quotations for grains, flour, bran,

shorts and rubber; the Fibres, Textiles and
Textile Products group, because of lower

prices for raw cotton, cotton sheeting, jut;3,

hemp and sisal; the Wood, Wood Products

and Paper group, because of lower quotations

for pulp and fir flooring; the Iron and its

Products group, due to declines in the prices

of steel tank plates, automobile body plates

and steel sheets; the Non-Ferrous Metals and
their Products group, due to reduced prices

for copper, lead and zinc, which more than

offset somewhat higher prices for antimony,

silver and imported copper wire bars; and
the Chemicals and Allied Products group, due

to lower prices for aluminium sulphate.

In the grouping according to purpose, con-

sumers' goods showed a slight decrease, while

producers' goods were substantially lower.

The decline in the former group was due to

lower prices for flour, canned vegetables, fresh

meats, silk hosiery and woollen cloth, which

more than offset higher prices for coal, boots

and shoes, cured meats, milk and eggs. In

producers' goods the decline was due to lower

prices for grains, bran, shorts, raw cotton, raw

rubber, raw sugar, steers, lambs and steel

sheets.

In the grouping according to origin, raw

and partly manufactured goods declined, be-

cause of lower prices for grains, raw cotton,

raw sugar, steers, lambs and copper, which

more than offset higher prices for hides, eggs,

milk, silver, antimony and coal. Fully and
chiefly manufactured goods were also slightly

lower, because of lower quotations for flour,

bran, shorts, canned salmon, pulp and alum-

inium sulphate. Domestic farm products,

articles of marine origin, articles of forest

origin and articles of mineral origin were

lower.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of September, of

seventy-one staple foodstuffs, groceries, coal,

wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.

(Continued on page
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of the items included, not to show the minimum cost for an
average family.

Commodities

Beef, sirloin

Beef, shoulder..
Veal, shoulder..
Mutton, roast.

.

Pork, leg

Pork, salt

Bacon, break-
fast

Lard, pure
Eggs, fresh
Eggs, storage...
Milk
Butter, dairy...
Butter, cream-
ery

Cheese, old
Cheese, new
Bread
Flour, family...
Rolled Oats....
Rice
Beans, hand-
picked

Apples, evapor-
ated

Prunes, medium
Sugar, granulat-
ed

Sugar, yellow .

.

Tea, black
Tea, green
Coffee
Potatoes
Vinegar

Quan-
tity

2 lbs.

2

1
"

1 "

1
"

2
"

1
"

2
"

1 doz
1

"

6qts.
2 lbs.

1

1

4

2

J
I

i
,|bag

}i6 qt

(t)

1900

27-2
19-6

10-0
11-8
12-2
21-8

15-4
26-2
25-7
20-2
36-6
44-2

25-5
16-1

14-6
55-5
25-0
18-0
10-4

9-9
11-5

21-6
10-0
8-2

8-7
8-6

24-1

7

(t)

1905

30-4
24-6
11-3
12-2
13-1

25-0

17-8
28-2

300
23-4
39-6
49-4

22-0

28-0
•7

1910

37-6
26-0
12-8
16-8

180
34-4

24-5
40-6
33-3
28-4
48-0
520

31-9
18-5

17-5

66-0
33-0
21-0
10-4

10-8

11-5

24-0
10-8
8-7
9-1

8-9
30-3

•7

1913

44-4
29-6
15-7
19-1

19-5

35-2

24-7
38-4
33-7
28-1
51-6
58-0

33-9
20-5
19-1

61-5
32-0
22-0
11-4

12-4

12-0

11

23
11-0
8-9
9-3
9-4

36-0

Sept.

1914

Sept.
1918

50-6
35-0
18-0
21-4
20-8
37-4

26-7
37-4
31-7

301
50-4
58-0

33-8
21-1

201
66-0
38-0
24-5
13-2

13-4

13
13-2

29-6

13

101
34-3

Sept.
1920

c.

77-4
55-4
27-6
36-8
39-3

700

511
74-0
55-7
50-8
74-4
95-8

52
33-3

310
117-0
68-0
40-0
23-

33-

23-2
18-3

47-2
21
15-2
14-5

11

70
•9

Sept.
1921

58-8
73-8
70-6
64-3
90-6
124-0

68-4
40-8

38
145-5
83-0
44-0
33-4

23-6

29-5
27-2

92-4
43-8
15-5
17-1

15-6
81-2
1-0

Sept.
1922

64-2
35-4
20-2
27-1

33-3
59-6

48-7
48-0
46-3
44-3
79-2
79-6

47-3
36-4
32-5
121-5
64-0
31-0
19-0

17-2

20-7
18-0

41-6

19

13

15-0

13

83-4
1-0

Sept.
1923

c.

60-4
32-4
18-4
27-3
31-1
53-8

42-5
45-0
35-

32-4

69-0
73-4

42

30
26-6
103-5
48-0
28-0
18-6

17-

25-0
20-1

36-0
17-0
14-2
15-

13-3

48
1

Sept.
1924

590
30-8
18-4
27-9
27-2
50-6

38-9
44-8
38-3
34-0
69-0
72-

41-4
§31-2
§31-2
102-0
§44-0
27-5

§20

17-6

19-

IS-

45-

21-6

§17-0
§17-0
13-4

66-3

Sept.
1925

58-6

300
17-8
28-2
25-7
46-8

33-7
45-2
39-5
34-6
71-4
73-6

41-9

§28
§28 -S

106-5

§49-0
28-0
§21-0

16-6

19-2
15-9

40

19

§17-5

§17
13-8

57
1

Sept.
1926

58-4
30-6
18-0
28-8
29-3
52-6

40-8
49-0
43-3
39-2
69-0
77-4

44-2
§31-8
§31-8

118 5

§57-0
30-5
§22-0

l(

20-5
15-9

32-8
15-6

§18-0
§18-0
15-4

54-7
1-0

Sept.
1927

Sept.
1928

60-2
32-2
19-4

30-2
31-4
57-0

45-1
49-8
41-4

37
69-0

74

40-9

§31

§31
114-0

§54-0
29-0
§21-8

15-6

19-8
15-8

31-6
15-0

§18-0
§18-0
15-3

74-4
1-0

63-4
34-8
20-6
28-8
28-4
52-4

38-5
43-6
46-3
42-2
70-2
68-6

44-1

§31

§31
117-0
§54-0
31-5
§21-4

16-0

190
14-7

32-8
15-6

§17-8
§17-8
15-2
59-2
1-0

40
450
46-3
41-4

70
82-6

45

§33
§33-2
115-5

§51-0
31

§20-8

18-4

21-7
13-6

31-2
15-0

§17-8
§17-8
15-2

49-6
1-0

Sept.
1929

75-2
46-6
24-6
31-6
32-6
57-2

41-3

43

47
41-5
72-6
83-6

46-0
§33-2
§33-2
118-5

§54-0
32-0

23-8

21-5
14-2

28-4
13-6

§17-6
§17-6
151
75-0

10

Aug.
1930

73-2

450
23-2
30-1
30-3
54-6

40-1
42-0
37-3
33-3
71-4
64-2

35-5
§31-4
§31-4
112-5

§47-0
31-0
§20-4

18-

20-6
15-6

26
12

§14

§14
141
72
1-0

Sept.
1930

700
42-2
22-9
29-4
30-1

540

39-8
41-8
38-6
34-6
72-0
66-2

36-4
§31-1
§31-1
111-0
§46-0
30-5
§20-2

18-6

200
15-2

25-6
12-4

§14-8
§14-8
14-0
53-9
1-0

$

10 38

c.

4-1

All Foods
$

5-48
$

5 96
$

6-95
$

7-34
I

7-83
$

13 31
$

15 95
$

11-82
$

10 28
$

10 46
$

10 28
$

10 81
$

10-94
$

10 87
$

11 15 11 61 10 65

Starch, laundry

Coal anthracite
Coal bitumin-
ous

Wood, hard
Wood, soft

Coal oil

i lb
c
3-0 3-2 4S

C.

4-4
c.

4-0
c.

4-0
c
4-1

c.

4-1 41

}u ton

« u

" #
1 gal

39-5

31-1

32-5
22-6
24-0

45-2

32-3
35-3
25-5
24-5

48-1

35-0
38
29-4
24-4

55-0

38-7
42-5
30-

23-7

53-5

37-2
42-8
31-4
23-6

Fuel and light

5

1 50

I

1-63

S

1-76

$

1 91 Si)

Rent k mo
$

2 37
$
405 4-75

77-9

60-8
72-1

54-1
28-0

S

2 93

S
4-82

118-3

85
83-1
66-2
39-2

S

3 92

$
6-45

109-3

74-9
83-2
61-4
32-2

I

3 61

117

75-1

78
59-6
31-0

S

3 62

111-2

70
79-3

58
30-4

104-9

65-6
77-7
57-3
30-9

104-3

63-2
76-2
55-6
30-3

105-1

63-2
75-7
55-8
31-3

101-7

63-4
75-5
55-9
31-2

101-3

62-9
75-6
55-7
31-0

100-3

62-8
76-0
54-4
31-0

$

3 51 3-36

$

3-30 31

$

3 28 27

S
6-90

$
6 -98 6-98

$

6 97

ttTotals
S

9 37
$

10-50
$

12 79
$

14 02
$

14 33 21 11 26 38
$

22 37
$

20-90
$

20-97
$

20-65
$

21 02

$
6-85

?
21 15

$

6 93

3 25

$
6-98

99-9

62-7
76-2
54-1

30-9

S

3 24

7 07

$

21 05
$

21 38
S

21 99
$

21 01

100-2

62-4
76-5
54-4
30-8

$

3 24

$
7-08

$
20-75

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia. . .

.

s S 1 1 $ $ S $ $ $ $ $ % S $ $ $
5-61 5-83 6-82 7-29 7-66 13 51 16 37 12 06 10 35 10-80 10 49 10-99 11 17 10 85 11 11 11 55 11 06
4-81 5-26 5-81 6-34 6-75 11 72 14 13 10 56 9-66 9 35 9 42 10-03 10 43 9 86 9-90 10 52 10 16
5-38 5-83 6-55 7-04 7-70 13 21 15 58 11 83 10 36 10-84 10 54 10-89 10-87 10-90 11 08 11 42 10 75

515 5-64 5-33 6-87 7-35 12 70 15 03 11 08 9-78 9 84 9 51 1013 10 20 10 09 10 35 10-61 9 97

501 5-60 6-50 7-20 7 77 13 27 15 91 11 97 10 18 10-52 10 21 10-66 10-98 10-92 11 17 11 60 10 53
5-85 6-19 7-46 7-87 8 15 12 86 16 65 11 42 9 75 9-88 9-56 10 34 10 13 10 27 10-83 11 41 10 38

6-86 6-92 7-86 8-25 8-29 13 10 16 05 11 42 9 92 10 11 10 22 10 71 10 99 10-81 11-29 12 02 10 76
6-02 6-50 8-00 8-33 8 15 13 32 15 60 11 27 10 00 9-95 10-46 10 85 10-68 10 62 11-22 12 10 10 74

6-90 7-74 8-32 913 9 04 14 28 17 07 12-68 11 59 11 37 11 36 12 19 11-87 12 01 12 16 12 84 11 71

I
10-78
9 93
10 55
9 56
10 36
9 75
10 26
10 44
11 34

tDecember only. § Kind most sold. *For electric light and gas see text.

ttAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.
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1.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, AND

LOCALITY

Dominion (average)
Nova Scotia (average)

1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.—Charlottetown

New Brunswick (average)...
8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal
20-Hull

Ontario (average)
21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto
29—Niagara Falls
30—St. Catharines
31—Hamilton
32—Brantford
33-Galt
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury

,

46—Cobalt
47—Timmins ,

48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon ,

Saskatchewan (average)
53—Regina ,

54—Prince Albert ,

55—Saskatoon ,

56—Moose Jaw ,

Alberta (average)
,

57—Medicine Hat
58—Drumheller
59—Edmonton ,

60—Calgary ,

61—Lethbridge ,

British Columbia (average)
62—Fernie ,

63—Nelson
64—Trail
65—New Westminster
66—Vancouver ,

67—Victoria ,

68—Nanaimo ,

69—Prince Rupert

1 s
is a
53

cents

350
37-9
39-5
35
35
40

40
33
38 4
35-7
42-5
39-3

36
29 9
30-2
29-7
37-5
27-5
25

30
23
341
32-4
35-7
33-9
39-3
34-5
30
37-2

37
34-1
38-7
39-4
34-4
36-6
35-7
36-8
34-6
33-3

35
33
35-4
33-8
35
35-2
36-7
32-5
40
37-8
35-2
36-5
38-1
35-7
34-6
320
32-4
31-6
33 6
32
35
32-4

35
32-2
30
32-5
32-9
30-7
35
38 5

35
40
41
37-1
36-7
39-4
38-6
40

a*
cents

29-8
32-3
32-2
31-7
30-7
31-8

35
30
311
31

30
33-3

30
280
28-4
28-6
33-5
27-5
24-5
30-7
21
30-2
27-8
30-3
29-2
31-7
29-4
25-2
31-6
32-2
26-7
31-6
32-4
28-4
31-1
31-1

33
29-3
28-9
29-2
28-6
30-3
29-3

29
28-2
32-7
26-5
34
32-3
32-6
32-5
33-8

30
27
26 3
26-6
25-9

28 1
25-3

30
27-2

30
25-8
25
22
27-3
25-9

29
32
30
30
35
31-4
29-9
31-9
32-6
35

cents

27-7
28 9
32-2
26
25-5

31

30
25

29 3

25
32
32

cents

21 1

24 2
26
21
21-7
24-1

20
21-6
18-7
22-7
23-7
21-3

17
20-7
15
17-3
18-4

21 6
20-4
20-3
20-2
18-5
21-4
21-5
19-7
22-2
23-6
20-6
21-5
22-4
22
21
20-9
22-6
20
21

21

21
22>

24

22

21

23

22

22 •

22-8
21-6
21-6
18 3
17-5
19-1

200
19-9

20
19-4
20-5
19 4
23-3

20
17-5
16-6
19-5

22 6
22
25
25
19-5
19-3
21-4
23-4
25

%2

02

cents

16-8
19-3
20-7
15-7
17-3
19-6

23

17
17-4
15-5
18-2
18-8

17
141
13-7
14-3

19
12
12-5
15-7

13
13-6
12-8

17 1

14-6
15-5
14-6

14

19

15

19

16

14
18-1

16-9
19-3
19-4
16-9
17-2
17-4

16
17-2

151
16-7

19
16-7
15-2
18-2
19-7

17

18
17-9

15
15-9

14

14 6

15

15
13-7
14-6

15 1
16-7
15-2
13-7
15-4
14-5

19 3
15
22-5

19 : 5
18-1

18-9
18-3
22-1

20

2°;

cents

22 9
20-9
20
17-5
22-5
19-3

25

200
20
22-5
17-5

17-6
18-2

20
18-7
15-7
16-5
19-7

22
13-6
13-8
24 6
20-8
21
19-5
23-5
25
27-8
24-3
24-2
28-2
23-6
24
24-6

25
25-8
24-2
24-6
25-2
23-9
25
24-6
25
30-7
26-5
23-3
25-8
23-5
24
26-2

25
22-5
20-5
20
20-9
220
20-4
25

22-5
210
20
24
21
21-1

19
27-6
25

30
28-3
26-7
25-4

26
32-6
26-5

.8 8.

cents

29 4
26-9
25-6
25

29

26-7

30
25
25

26-8
31
23
28
27-5
25
25
24
30-3
27-3

28-7
35
25-4
26-2
27-5

27-5
31-3
35-7
30
25

29
32-7
29-3

30
28-5
27-5
28
25
28-6
30
33-3
30
29
35

30
25
35
31
25-8
25-8
25-7
28-5
28
30
30-8
25
29 1

30
32-5
26-9
26-2

30
36 4

40
40
30-9
33-6
32-9
37-6
40

Pork

cents

301
30 1

30
30
30-8
32-5
31-7
30
28-8
26-3
24-6
25-4
28
24-3
23-3
27

27-8
29-7
30-8
27-9
30
27-3

29
29-5
30-5
31-3
31-5
32-7
29
29-7
30-8
31-3
29-6
29-3
32-5
27-8
30-1
30-7
30-4
29-7
31
30
30-7
33-4
36-8
35
30-8
33-3
32
27-7
27-9
27-5
261
24-9
25
26-4
28

25
32-5
27-7
27-7
28
34-9
35
40
37-3
29-1
32-4
31-5
34-1

40

w O u

m

cents

270
25-8
27-7
25-5
25-6
24-6

25-6
25
25-4
25-3
25-1

26
25
251
26-1
26-2

25
23-7
21-2
26-5
24
26-4
27-2
27-7
26-2

26
24-2
25
28-9
27-3
26-7
29-5
28-7
25

29-3

28
28-5

25-5
24
26-4

30
27-5
27-5
27
30
29
29

30
26-6
29-9
30-7
29-8
250
27

23
24 1
25
24-3

22
25
26 1
27-5
27-5
26-7
24
25
30-7
30-7
30
28-7
30-9
29-7
30-2
32
33-7

Bacon

is-** **

m

cents

39-8
38-9
41-9
38-4
40
36-9

37-5
39
40-7
40-6
38-2

39
45
360
36-2
40-0
40-7
38
34-8
32-5
30
36-3
35-5
37-8
37-7
43
34-8
41-6

38
39
37

40
39
35
34

37
38
36-7
38-3
35
37-8
35-9
36-5

36
36
35-6
35
38-5
37-7
38-3
37-5
39-5
41
40-7
40-6
40-9
40-3
41 5
43-3
42-5
34-4
45-7
441
45-8
46
40-5

43
45
47-8
47-5
44-5
51-7
45-7
45-3
47-8
50-3
50

!3 ©

cents

44 4

43 1

451
41-3
44-6
41-5

43-2
41-7
45 9
46-6
43
441
50
39 5
39-4
45-0
45-3
40
41-5

36
31

39
38-1
42
40-9
48
39-2
45-2
43-1

45
40
47
41-5
40
40-4
41-3
41-7
40-2
41-2
38-8
42-6
40-6
40-1
38-1
40-5
40
42-5
41-7
42
42-8
40-3
42
46-7
46-6
45 6
44-8
46-4
49-2
50-9
48-3
45-7
51-9
490
51-7
51-7
45-9
47-9

48
53 3

50
49
60
51-8
50-5
52-6
53-8
58-7

a. Price per single quart higher. b. Price in bulk lower.
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RENTAL? IN CANADA AT THE BEGINNING OF SEPTEMBER, 1930

Fish

a .

Eggs

i

h

Bu tter

JO

lit

J §

S^S fa

at a a.

a

B « e"

.lis

ia
*P •

° k

CO

1.
'Eg

GO 03

•3

a)

H Canned

salmon,

(kind

most

sold), per

lb.

tin

4 .

ji B

Cooking,

fresh

No.

I's

and

storage,

per

doz.

ii

d O. Q.

Q

H
It
O

cents cents cents cents cents cents cents cents cents cents cents cents cents cents

19 4 30 8 22 4 13 6 58-8 21 2 20 3 35-7 20 9 38 6 34 6 120 33 1 36-4
14 3 31 8 — — 55 18-4 16 7 28-9 21-6 42 8 39 9 12 2 35-3 39-9
10 30 — — 60 18-4 15 27-1 20-4 47-7 40-4 13-15 35 38-3 1— 30 — — 50-60 18-2 18-3 35-2 20 41-7 39-7 12-13 34 39-3 2

15 35 — — 50 19 16 28-5 20-7 37-6 36-7 10 37-3 40-3 3

12 — — — 60 17-7 16 26-3 22 44-6 41-8 al2-5 29-2 381 4— — — — — 19 — 32 23-5 40 40 — 40 42-5 6

20 32 — — 50 17-8 18 24-4 22-8 45 40-9 12 36-2 40-6 6

8 35 — — 55 19 — 30-8 22 30-3 27-5 blO-12 32 34-7 7

15 3 36 7 — 10 57 5 19 17 7 33 4 21-8 38-9 36-7 121 34 3 36-8— 35 — 10 60 18-3 16-7 33 20 43-3 37-6 10-12 37 38-9 8

18 35 — 10 60 19-1 16-3 39-8 20-5 42-9 35-5 al3-5 36 38-2 9

20 40 — — 60 18-7 19-7 33-4 21-5 39-4 37 12 34 351 10

8 — — — 50 20 18 27-5 25 30 — 12 30 35 11

1M 32 6 22 9 9 3 57 9 22 5 20-7 28-7 21 5 39 2 35 3 110 311 33 2
12 28 25 — 50 21 21 30-7 20-5 40-1 35-6 14 30-2 32-7 12

15 30-35 25 10 60 25 18 26-1 24-2 41-4 37-7 12 320 33-3 13

18-20 30-35 30 10 — 22-7 — 31-7 22-5 39 35 alO 30-7 33-2 M
20 — — — — — — 27-5 20 36 35 12 — 33-4 15— — 20 — — — — 25-4 18-9 361 33-7 8 — 34-3 It,

20 — 20 10 60 25 20 34-1 20-7 37-7 35 9 32 31-7 17— — — 8 50 — 25 30 23-8 36-7 35 10 30-7 33 18

15-20 35-40 25 8 60-75 21 22 28-3 19-6 46 37-6 12 33-5 35 19— — 15 10 60 20 18 24-9 21-9 40- 33 12 28-3 32 1 20
18 7 31 2 23 3 12 64 2 20-9 19-7 38-6 19 9 38 3 34 4 12 1 33 35 S

15 32-35 22 — — 21-2 20 38-5 19-5 42-8 35 12 31-5 33 7 21

18 33 20 10 — 21-7 18 36-3 20 36-7 34 10 34 34 7 22

15 35 — 10-20 — 20 18-5 37-1 18 38-3 33-3 11 29-7 34 4 23— — 22 15 — — — 37-6 20-7 32-5 30-3 a9-5 38-1 36 1 24

20 28 20 — 60 — 25 39-5 22-7 35-6 31-1 10 32 35 3 25— — — — — — 20 42 20-7 38-5 36 — 35 35 6 2i.

20 30 20-25 10-12 — — 18 39-5 20-4 35 32-6 all-4 33-1 35 9 27— — — — — — 15 42-2 19-8 41 35-7 al2-5 33-7 37 2 28

20 35 25 — — 25 20 39-6 19 40-8 39 bl3 30 36 6 29

15 32 32 — — 18 — 43 17-8 41-5 37-1 al3 33-3 35 3 30
18 30 25 — 75 — 16 45-9 19-5 39-9 36-6 12 32 36 8 31

20 32-33 23 15 — 20-5 17-5 39-8 18-8 36-7 34-5 12 34-5 35 7 32

15 35 20-23 12 — 23 22-5 39-2 18-9 35-2 31-6 all-8 32-7 35 8 33

20 — 25 — — — — 41-6 18-3 39-5 33-4 12 33 35 8 34— — 23 — — 25 25 32-2 17-9 34-5 31-8 13 30-5 34 7 35— — 25 — — 19 — 31-2 18-5 34 27-7 11 33-5 34 5 36
25 — 26 8 50 21-5 18 39-3 18-4 32-7 29-5 all-8 31-3 33 2 37

15 25 25 — — 18 17-5 41 19-1 341 29 11 32 35 3 38

18 32 25 — 50-60 21-6 20 46-5 19-2 34-1 31-9 12 36-8 36 9 39

19 32-35 17-22 12 — 21-3 19 40 19 31-8 29-9 12 32-3 35 5 40

20 30 20 — — — 20 43-9 18-4 37-7 33-2 12 — 36 9 41— — 30 — — — — 421 20-2 40 36 12 35 36 42— — — — — 17-5 22 34-7 18-8 32-2 29-6 11 31-3 33 7 43— — — — — — — 34-8 20-7 42 41-5 12 32 35 44— 25-30 25 10 75 — 20 28-9 22-6 41 37-3 14 33-3 38 6 45— 25-30 — — 70 21 20 31-3 23-8 47 42-7 16 — 36 8 40
25 — 25 — — 21-2 22 33 22 45-1 37-4 al6-7 37 37 4 47— — 20 — — 20 25 42-1 21-6 44-2 38-7 12 30 36 9 48— — 20 — — 21-7 17 36-7 22-8 40-5 37-8 12-5 35 36 7 49— — 18 — — 20 17-5 38 20-9 43-8 37-8 12-5 30 37 1 50
21 5 — — — — 22 17-8 38 9 19 9 36 30-8 11 5 30-8 35 9
18-25 38 15 12 — 21-5 17-6 41 191 38-7 33-2 bll 31 36 4 51— — — — — 22-5 18 36-7 20-7 33-2 28-3 12 30-6 35 a 52
28 1 30 19 3 16 3 — 25 22 9 36 9 21-8 33-4 28-7 12 5 29 7 35 8
25 30 15 — — 25 23-3 37-2 20-4 33-6 31-6 13 30-6 34 3 53

30 30 — 12-5 — 25 20 35 23 31-9 27-1 11 30 37 6 54
25-30 30 25 20 — 25 23-3 35-5 21-4 34-2 28-1 13 30-5 35 6 55
30 30 18 — — — 25 39-7 22-2 34 28 13 27-5 35 5 66
22 9 28 9 — 20 — 22 4 23 2 32 9 21 5 38 3 31 6 11-2 32 2 36 8— 35 — — — 19 25 32-4 23-1 35 28-3 11 31-2 41 57

25 30 18 — — 25 25 33-3 20-7 36 31 13 35 32 6 58
20-25 20-25 — 15 — 21-4 22-1 30-2 21 36-2 30-5 all-1 29-2 35 6 59
26 32 — 25 — 24-7 21-7 35-8 19-8 39-2 34-2 11 35 36 5 60
18 25 — 20 — 22 22 — 23 45 34-2 10 30-8 38 1 til

22 7 28-8 — 17 1 — 21-8 22 6 39 6 22-8 40-5 36-7 13 1 36 6 39 1
25 30 20 18 — 21-2 25 44-6 25 41-5 36-6 al2-5 — 39 62

30 35 — 20 — 25 25 35-8 24-7 42-5 40 al4-3 37-5 40 8 63

30 35 — 20 — 25 25 34-4 26-3 43-3 38-3 al4-3 36-5 39 7 64

16 20-5 — 15 — 22 21-7 38-9 18-3 38-5 36 11-1 37-4 38 9 65

15 21 — 16-5 — 20 18-6 38-3 18-7 38-5 35-1 111 35-4 38 6 66— 28 — 15 — 19 20-3 39-9 19-8 38-3 35-8 al4-3 35-9 41 B 67
20 25 — — — 22-5 22-5 43-7 24-3 36-7 34 al2-5 33-7 37 8 68

20 ~ 15 " 20 22-5 41-2 25 45 37-5 al4-3 40 42-5 69
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2 —RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING
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Canned Vegetables

Locality

fi

73

oo O.

Oh J*

Dominion (average)

cents

31 1

30 5
30
30-4
29-2

30
32-5
30-7
30
31 3
31-7
31-4
31-6

30
28-4
28-7
30-8
27-9
26-3
25-5

30
28-7
30-5
27-5

31 3

33
26
29-8
29-8
29-4
34
31-4
34-9
35-8
30-5
35
33
34-3
34-3
29-6
28-5
27-9
30-5
30-3
30-4
32-4
31-4
28-6
31-7
30-2
31-6
30
29-5
28-9
32
31 5
31-2
31-8

32 1
30-8
31
32-7
33-7
33 5
35-7
35
30
36-7

30
32-8
32-5
34-2
28-7
34-1
32-8

33
33-7
33-3

cents

7 4
8-0

8

8

8

8

8
7-4
8-4
8-7
8-7
8-7
7-3

6 2
5-8

5-3
6-6-7

6

5
6-7-3

6-7
6-8

5-3-6-7

7 1
6-7-8-7

6-7
7-3
6-7
7-3

6-7
6-7

6-7-7-3
6-7
6-7
6-7

6-7-3

6-7
6-7
6-7

6-6-7
6-7

6-6-7
6-7-8-0

6-7
7-3-8

7-3
6-7-7-3

8
7-3-8

8-3
8-3

8
6-7
6-7
6-7

6-4-7
6-3-7

7-4
6-4-8

7-2
8-8
6-4
8-2

6-6-7-4

8-9

8

8
8-10

8-8

10
10
9-1
6-9
6-9
8-3

9
10

cents

18-2
17 6
17-2
17-2
16-8
17-7

19
17-4

18
17 7

17-3
18-2
17-2

18

17 3
16-4
17-7
16-9

19
15-4

18

18
18-2
16-4

17 6
18-4

15

14-7

17
16-5

15
18-6
18-3

18-7
17-7
18-5
17-6
17-6
18-4
18-3

16
17-9
18-8
18-7
17-4
18-2

18
18-5

18
16-7

19

16
19-2

18
16-7
19 4
20-3
18-5

19 3

20
18

20
18-7
18-5

18

18

20
19

21
15-5

20
17-5
23-2
21-9
22-7
22-5
25

cents

4 6

cents

61
6-3
6-7

6

6
6-4

6-5

6

6
6-1
6-2

6

6-1

6
6-3
6-4

6
6-1

7

6
6-5
6-5
5-9
6-2

5 9
6-2
5-7
5-5
5-4
5-4
5-5
5-4
5-8
5
6-5
5-7
5-2
5-9
5-9
5-4

5
6

6
5-8
5-5

6

6

5
5-8

8
7-5

6

8
6-1

5-8

6 2
6-4
5-9

60

5-5
6-8
5-8

6 2
71
6-9

5
6-6
5-5

63
6-3
6-7

6
6-2
5-6
6-3
7-5

6

cents

10 1
9-9
10-4

101
8-7
9-9

10
10 3
9-7

10 2
12
9-1
9-6
10
9 1
9-7
8-8
9-4
8-4
9-6
9-9

8
9-8
8-5

10 5
10-7
10-5
9-7

10-5
11-4
10-4
11-4

10

10
11-3
11-2
10-9
11-5
11-2
11-5

101
11-6
10-7
11

10-3

101
10-8
9
9-5
9-4
9-8
9-6

11-7
10-1
10-1
10-8
10-2
11-4
10-7
11-2
8-9

11-5
11-1

10 1
12-1

10-8
9-3

101
8-3
8-9
10-6
9-3
9-3

8
8-3
8-6
9-4
7-8

cents

12 2
14 3
13-4
13-6
13-3
14-7
16-5
14-2

15
13 9
13-5
12-5
14-6

15

12 5
13-3
13-4
12-2

10
12

15
12-2

12
12-3
12-7
11-6
12-3

12
11-3

13
12-1
13-1

11-4
13-2
12-6
11-4
12-2
13-9
13-2
11-7
11-2
12-1

131
12-8
13-7
12-5
13-1
12-8
13-2
15-5
16
13-4
13-1
11-5
11-5

12 4
12-3
12-4
11-9
11-9
11-1
12-3
12-2

10 4

11
10-7
10-5

10
9-7

9
9-8

10-2
8-7
7-8
8-1
8-5
9-9
8-7

cents

161
17

17
15-4
16-7
16-8

19
17
16

16 2
16

16
14-9

18

15
15-3
14-9
15-4

15
14-4

15
15-5
14-9
14-5

15 7

15-4
15
14-5
14-3
15-4
15-5
16-2
15-2

16
15-3
15-2

151
15-7
16-4
14-9

15
15-9
15-6
16-6

15
15-5

15
15-6
15-5
15-9
18-5
16-7
15-6
16-5
16-7
18-8
18-4
19-1

18 5
18-6
18-6
17-9
18-8

16 3
16-7
17-5
15-2
16-8
15-3
16-7
17-2
19-1
15
14-8
14-8
15-8
17-6
19-2

cents

15 2
15 3
15-5
15-9

15
13-8

16
15-6

15

15 3

151
131
14-8

18

14 8
15-4
18-7
14-6
14-5
13-5

15
15-6
14-2

12

13 9
13-9

15
12-2
14-4

12
12-2
15-4

14
15-7
12-3
13-5
12-2
12-3
14-6
12-2

12
14-5
14-3
14-5

141
13-8
14-2
15-2
13-8

15
15-2
15-4

15
13-6
14

16 8
16-2
17-3

18 1

18-1
18-9
18-1
17-1

17 7

19-1
18-8
16-4
17-7
16-7
16-8
18-3
18-2
17-6
15-4
17-1
14-4
16-3
16-7

cents

16 1

Nova Scotia (average) 5
5

5

5

4

5

5
4
4
5

4

4

5

4
5

5
4

4

3

4

5
5

4

4
4

4

4

4

4

3

4

4

4

4

4

3

4

4

3

3

3

4

4

3

4

3

4

4

5

4

4

4

4

4

4
4

4

4

4

4

4

4

4
4

4

4
4

4

4

4
5
5

4

4

4
4

1

2

1

2

5

7

1

9

9

7

6

3

8

2

3

8

6

9

7

2

8

4

9

9

8

3

4

9

4

5

6
2

2

7

1

5

7

2

9

3

2

9

7

7

7

1

9

7

8

G

8

6

5

6

>

2

5

6

6

6

5

9

5

4

7

9

8

1

8

8

8

7

16 1
15-4
15-4
15-3

4—Halifax 15-8

18
6—Truro 16-9

7—P.E.I.—Charlottetown 15

New Brunswick (average) 15-9
15-1

9—St. John 151
15-4

11—Bathurst 18

Quebec (average) 15 3

12—Quebec 15-3

13—Three Rivers 15
18-6

15—Sorel 15-6

16—St. Hyacinthe 13-7

17—St. John's 15

18—Thetford Mines 15-8
19—Montreal 14-9

20—Hull 13-8

Ontario (average) 15 2

21—Ottawa 14-8

22—Brockville 15

23—Kingston 14-5

24—Belleville 14-5

25—Peterborough 15-2

26—Oshawa 15-4

27—Orillia 15-9

28—Toronto 15

29—Niagara Falls 16-1

30—St. Catharines 14-8
14-8

32—Brantford 15

33—Gait 15

34—Guelph 16

35—Kitchener 14-5

36—Woodstock 15

37—Stratford 15-5

38 London 15-3

39— St. Thomas 15-5

40—Chatham 14-8
15-9

42—Sarnia 15

43—Owen Sound 15-6

44—North Bay 15
15-7

46—Cobalt 17-6

47—Timmins 14-1

48—Sault Ste. Marie 15-2

49—Port Arthur 14-2

50—Fort William 14-9

Manitoba (average) 17 6

51—Winnipeg 17-1

52—Brandon 18-1

Saskatchewan (average) 18 6

53—Regina 18-2

54—Prince Albert 18-9

55—Saskatoon 18-4

56—Moose Jaw 18-8

Alberta (average) 18-3

57—Medicine Hat 19

58—Drumheller 20-4

59—Edmonton
60—Calgary

17-2
17-9

61—Lethbridge 17

British Columbia (average) 17 5

62—Fernie 18-6

63—Nelson 18-2

64—Trail 18-5

65—New Westminster 16

66—Vancouver 16-4

67—Victoria 15-8

68 Nanaimo 18-3

69—Prince Rupert 5 18-3
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AND RENTALS IN CANADA AT THE BEGINNING OF SEPTEMBER, 1930
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cents cents s cents cents cents cents cents cents cents cents cents cents

93 5 5 1 618 32 3 23 1 20 15-2 15 9 18 5 65-5 26 4 58-8 42 6

9 1 5 2 1 619 31 24 1 19 7 15 4 15 180 65 5 26-7 60 1 42 3
9-4 5-9 1-866 35-2 — 22-3 14-9 15-5 16-5 — 26 50 45 1

91 5-1 1-547 31 22-5 18 16 15-2 17-7 61-3 27-5 52-5 41 2

91 4-9 1-462 28-5 20 21-5 15-3 14-3 18 60 26-2 55 45 3
8-5 4-9 1-653 33-2 26-7 — 14-7 14-4 18-7 68 25-9 66-3 39-2 4
10 5-5 1-65 30 30 — 16 15 19 — 30 75 45 5

8-7 4-9 1-533 28 21-3 17 15-5 15-6 18 72-5 24-8 61-5 38-6 ti

10 5-7 1-35 24-7 15 — 16-5 15 15-3 72 27-5 55 47-5 7

8-8 5 6 1 311 28 3 20 1 190 16 1 15 17 9 67 6 26-8 61 7 46 6

9 4-7 1-45 27-9 21-7 19 15-3 15 16-8 73-3 26-5 62-5 50 8

91 5-3 1-22 29-1 21-7 20 15-7 14-5 17-6 62 26 62-6 41-5 9

8 5-6 1-325 28-5 16-8 17 16-2 141 17 67-5 27-2 60 44-7 10

9 6-7 1-25 27-5 — 20 17 16-5 20 — 27-5 — 50 11

9 2 S3 1 324 26 6 23 9 18 5 15 1 15 9 18 4 73-6 26 6 64 2 41 2
101 6 1-252 26-9 21-7 18-8 16 15-9 17-7 78-6 25-5 67-3 38-3 12

9-5 7-7 1-175 28-3 20 20 14 17-6 18-3 91-7 25 75 42-5 13
9-7 6-8 1-465 26-9 32-5 20-5 13-9 17 18 70 27-9 — 40-5 14

10 5 1-217 25 — 18 15-9 16-2 15-6 67-5 26 — 40 15

8 5-9 1-267 24 — 16-5 14-6 16-6 16-2 50 26-3 50 38-8 16
9-5 9 1-75 35 25 16-2 16-5 13-7 25 — 30 — — 17
7-5 6-1 1-329 24 — 19 15-8 15-2 18 75 30 75 43-3 18
8-8 5-2 1-21 24-8 25-8 21 13-9 16 171 82-3 25-5 55-6 37-7 19

101 5 1-25 24-7 18-3 16-5 15 14-7 19-3 — 23-3 62 48-3 20
9 5 5-5 1 670 33 6 23 3 19-2 15-8 160 18 9 61 9 261 56-4 38-8
8-9 5-6 1-29 27-6 25-7 19 16-6 15 19-4 54-6 27-7 54-3 41-6 21
9-7 6-3 1-17 25 18-3 — 15 16-7 17-5 65 26 55 40 22
9-2 5-2 1-62 31-7 27-5 — 15-2 15-6 18-5 71-2 25 53-7 39-6 23

11 6-1 1-50 30-6 14-6 — 15-7 15-7 18-5 72-5 27 59-5 36-6 24
9-5 4-8 1-35 26-7 17-9 15 18 15-7 18-8 68-3 27-5 57-5 38-5 25
9-7 5-4 1-57 31-4 23-3 — 14-5 16-2 20 — 26-7 67 39 20
10-2 5-9 1-32 27-2 15 15 16-4 17-5 19-8 70 26-2 56-3 37 27
9 5-5 1-65 32-7 23-1 — 141 15-5 18-3 72-5 25-6 60 36-4 28
9-7 5-8 2-04 36-5 — — 17-5 16-5 18-5 62-5 25 55 40-7 29
9-5 4-8 1-87 40-5 15 — 15 15-6 18 —

.

24-2 49 35-5 30
10 5-5 1-87 35 28-2 25 14-4 15-7 18 53-3 23-2 65 37-7 31
8-6 4-7 1-82 38-1 22-2 — 14-2 16-2 18-1 48 25-1 — 36-1 32
9-8 6 1-97 38-1 21-1 — 16 16-2 19-4 55 24-7 50 36 33
11 5 1-72 35-8 28-3 — 17-7 15-4 19-6 50 27-6 49-5 38-2 34
9-2 5-3 1-76 34-2 18 19 15-8 14-8 18-4 59 23-8 49 35-2 35
8-1 4 1-75 32 23-3 — 16-5 14-7 16-3 — 25 55 36-3 36
9 4-8 1-82 32-4 15-4 — 16-7 16-7 18 65 25 61-2 38-9 37
8-1 4-9 1-69 33-6 16 — 16 14-3 17-8 — 24-8 70 36-2 38
9-2 4-9 1-81 33-3 18-3 — 14-7 15-2 18-6 55 26-2 52-5 37-1 39
8-4 4-6 1-55 28-2 23-4 — 16-5 15-3 18 73 25 49 36-1 40
9-4 4-2 1-48 27 24 18 17 171 18-8 60-7 25-7 65 44 41

10-1 5-3 1-42 30 21 — 15-2 16-7 20 — 27 75 38-2 42
10-5 4-7 1-62 30-8 15 — 15-8 16 18-6 55 30-2 52-7 37-2 43
8-3 4-8 1-80 43 25 18 15 16 20 48 26-2 52 41-6 44

10-4 7-3 1-84 40-6 — 24 16 18-2 20-2 64-3 28 57-5 41-6 45
Q.Q 8-2 2-06 45-8 30 22-3 16-5 18-5 20-5 76 28-7 57-5 45-8 46
10-1 7-4 215 47-2 40 18-7 16-2 15-8 17-6 67 27-5 53 43-7 47
10-4 5-9 1-88 36-9 42-7 20-7 14-5 17-6 20-9 64 26-7 53-3 40 48
9-1 6-5 1-33 26-9 32-8 18-7 15-9 15-2 20-8 59-6 26-1 51-4 39-6 49

10-1 5-6 1-38 29 27-5 16 16-2 15-2 20-7 58-9 25-9 50-5 401 50
9-8 5 6 1 211 25 5 — — 14 7 16-9 201 64-4 26-9 59 2 44 9
9-5 5-2 1-142 23-9 — 17-2 14-4 15-5 20-1 60-5 25-7 51-7 44 51
101 6 1-28 27-1 — — 15 18-2 20 68-3 28 66-7 45-8 52
9 7 5 5 1 -786 33 9 — 21-7 15 7 16 9 20-4 63-2 25 7 62 5 48-9
9-9 5-7 1-90 35 — 20 17-5 16-6 19-5 65-7 26-2 57-9 48-2 53
91 5-7 1-387 26-7 — 22-5 14-6 18 20-8 64 26-2 65 50 54
9-8 5-4 1-438 31 — 24-4 15 15-6 20-6 65-6 24-9 65-4 47-8 55
9-9 5-2 2-42 42-7 — 20 15-7 17-3 20-6 57-6 25-5 61-5 49-6 56
9 2 4-8 1-781 34 4 — 21 3 14 17 1 19 670 26-6 59 1 49 7
9-3 4-6 1-883 39 — 20-4 14-3 18-4 22-5 73 27-7 63-3 531 57

10 5-7 2-267 40 — 25 15 18-3 18-3 65 29-2 58-3 53-3 58
9-1 4-4 1-30 26-5 — 20-1 14-4 16-2 17-6 60-4 25-3 55-2 48-5 59
9-3 4-8 1-921 38-4 — 20 13-7 15-4 18-8 67-3 25-2 57-8 46-4 f.O

8-3 4-3 1-533 28-3 — 21 12-5 17 17-8 69-3 25-7 61 47 01
8-4 5 1 1 859 37 4 — 22-9 12 9 15 6 17 68-3 271 59 4 47-4
10 4-4 2-002 40-2 — 19-9 13-7 16-2 18-1 73-7 30 66-2 50 02
8-7 7-1 2-321 47-5 — 23-7 14-6 15-4 18-3 73-3 30 60-8 50 03
8-7 6-4 2-25 42-5 — 25 12-3 16-7 17-7 66-7 28-3 53-3 41-7 04
7-7 4-5 1-408 28 — 22-3 10-9 14-9 14-7 62-9 25-5 581 44-2 66
8-4 4-1 1-275 26-1 — 19-7 11-3 14 14-8 62-9 25 54-7 43-9 00
8-8 4-5 1-787 32-2 — 25 12-4 15-4 14-4 68-8 25-3 58-0 45-7 07
8-2 4-7 1-965 44-7 — — 15-8 17 19 64-9 26 04-3 53-3 08
7 5 1-86 37-7 25 12-5 15 18-7 73-3 26-7 60 50 09
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3.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

Dominion (average)

Nova Scotia (average)
1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro ,

7—P.fc.l.-Charlottetown
j\ew Brunswick (average)

8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15-Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines
19—Montreal

20-Hull
Ontario (average)
21—Ottawa
22—Brockville
23— Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia
28—Toronto
29—Niagara Falls
30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35— Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins'
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51— Winnipeg
52—Brandon

Saskatchewan (average)...

53— Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57— Medicine Hat
58— Drumheller
59 — Edmonton
60—Calgary
61— Lethbridge

British Columbia (average )

62—P'ernie

63— Nelson
64—Trail
65—New Westminster... .

66— Vancouver
67— Victoria
68—Nanaimo
69—Prince Rupert

Sugar

.-2

4 6
» 6
•8 6-

6-

•5 7
•9 5-

7
•9 6-

•7 6-

• 6 fi-

•8 6-

•8 6-

•7 6-

5-

9 5-

•8 5-

4 6-

•8 5-

•3 5-

•6 5-

•7 5-

•2 5-

•8 5-

•7 5-

3 6-

5-

•3 5-

5-

•4 7-

6 6-

9 5-

•1 6-

5-

•2 6
•5 6-

•7 5-

•9 5-

2 6
•7 5-

•7 5-

•5 5-

•8 5-

4 6-

•3 6-

3 6-

•1 6-

•9 6-

•3 5-

•5 7-

9 6-

•5 7
•8 6-

7 6-

•1 6-

6-

7-

3 7-

7 6-

1 J-

•7 6-

5 7-

•9 6-

•2 7-

» 7-

•6 7-

•3 8-

•5 6-

•3 6-

5 6-

1 5
8 6-

•2 6-

•0 6-

•4 5-

4 5-

9 5-

•fi 5-

•3 5-

cents
55-8
CO 8
61-1

581
65
62-5

60
581
61-7

60 1

60
61-1
59-3

60
56 7

58-9
56-7
57-8
50
53-7
61-7
58-7
57-8

55-3
56-7
60-8
62-5
51-3
58-6
60-9
57-5
61

57-2

59
49-7
54-5
56
55

61

43

59
54

6L
55-8
55-8
551
57-8
59-8
67-5
61-7
58-3

49
52-8
49-9

53
50
48-2
51-7
54 6

55-4
54
52-2
56-8
48-8
50-7
41-7
51-3
48-7
51-7
51 2

60
55
50
47-5
47-7
50-5
53-6
45

8 8.

cents
59 1
57-5
54-7
57-9
60-6
53-9
60
57-9
54-2

59 5
62-5
56-1
59-5

60
58-6
59-9

63
60-7
47
57-9
63-3
62-2
60-3

61

56-
3

7

60-3
56-6
60-3

58
58-8
60-8
59-8

57
65-4

60
57
60
60-3

60
55 2
57-2
53-2
62 1

61-3
65-5
61-1
60-5
57-5
58-1
58-3
56-7
56-3

58
55-8

9

3

2

1

3

7

S3

I
cents
26-8
27-6

25 1

29-7

25
27-5

30
28
22-7

26 6

29
26-1

26-2

25

26 4
26-6
25-7
26-9
28-3

26
26-5
27-2
25-7

24-7

26
26-8
27-5

26
25-7
25-6

25
25-6
24-4
26-7
24-5
25-1

25
24-1

26-8
24-7
24-3
24-9

25
27-1
24-3

26
24-5
26-6
28-2
28-2

30
28
24-7
26-7
28-4
28-5
27-6
29-3
28-0

•3

30
25
28-5
26-9
28-5

30
31-7

cents
15 3

11 6

12-5

10-8
12-7

10

12

13-5

12 6
12-2
12-4

12-6

13

14 2
15-8
13-6
14-2
11-2

14
14-2
13-6
15-9

15

140
14-4

13-7
12-3

14
14-7
13-2

14

12-1

15
13-2
11-5
12-7
14-1

13

13

13-3
13-2
14-7

14
13-6
14-3
13-8
12-8

16
17-6

15
14-4

15-6
15-8
15-2

140
13-3
14-6
19-4

al9-3
a20-6
al9-l
alS-5
18 3

al9-4
a21-7
al6-4

al5-4
22 1

al5
a28-5
a25
a22-l
a!7
a22-l
a22-l
a25

cents
63 9
69-2

76

65

70
74-4

60-7
58-3
64 2
70-8
70-6
63
52-5

63 1

67-7
62-5
59-4
60
63-3

65
62-5

66-7

63 3
74-6
65
62-5

65
61-7
62-5
67-5
60-3
63-7

60
59-2
63-3

65

68
60-6
61-7
63-3
63-4
63-5

65
60-8
60-8
65-8
73-3

60
65
54-3
57-1
62-5
63-7
59-7
59-4

60
67 3
""

7

65

5!)

76'

<;i

71

63

56
60
56-7
64-8

60
62-5
58-8
64-3
62-2
70-8

75

cents
56-2
38 6

36-8
37-5
49-5

35
34-3
44-3
40-5
47-2
40-6
39-2

35
59

60
60
58-6
60
58

60
55-8
61-5

56-7
58-4
61

50
56-2
66-7
53-7
55
51-2
54-4
65

55
56-5
62-5
63-3
58-3
53-3
59-7
56-7
56-3
61-4

70
60
65
59-5
60
60
56-7
42-5
62-5

60
59-2

59 2
53-3

65
61 3

60
60
55
70
61 1

66

62

55
62-5

60
59 1

60
58
60
59-3

50
53-7
61-7

70

•?.

X!
>>

.*a .2 -a

si
C/J CO

cents cents
12 2 6 2

13 2 6-3
12-3 6-2

13-5 6-9

12 5 5-7
13-2 6-5

15 5-7
12-4 6-6

14 6-3

12 5 6-5
13-5 5-8

12 6-8
11-6 6-4

13 7

11 6 5 6
10-9 5-9
11-5 5-5

10-9 6-3

11 6

10-7 5-2

15 5-5
12-2 5-6

10-5 5-4

11-5 5

11 2 60
11-5 5-9

11 6

11-8 6-1

11 6-3

10-6 6-1

11-7 6-7

10-4 6

10 5-6

11-2 6-3

11-7 6-2

9-8 6

10-2 6-2

10-1 5^8

111 6-2

10-3 5-4

11 6

10-9 5-9

10 5-3

11-3 6-6

10-5 6

10 6-4

10-8 6-5

10 6-6

12-1 5-6

15 5-7

15 6

12-3 6-2

13 5-6

10-5 5-7

11-4 5-2

12 9 6 1

12-9 6-9

12-9 5-3

14 2 7-6

15 7-1

14-2 7-8

12-5 7-1

15 8-2

14 6-8

15 7

15 7-7

141 6-5

121 6-4

14 6-3

13 1 64
12-5 6-2

15 7

13-5 6-8
12-4 5-7
10-2 5-6
12-1 6
14-2 6-7

15 7-5

n
16 036
15 750

16-00

15 00-16 -00
15-40
16 125

g 15-50
15-00
1600
18-00
15 264
15-50

1500
15 -50-16 -00
14-00-14-25
14 -50-15 -00

14-00
17-00

15 -50-16 -00

15-50
15 492

15-25-15-75
15-00
15-00
15 00
14-75

15-00-15-50
16-00-16-50

15 00-15 -50

gl3- 25-13 -75

g13-50-14-00
1500

15-00-15-50
14-25-14-75
15-00-15-50
14-50-15-00
14-75-15-25
14-50-15-00
15-50-16-00
15-00-15-50

1500
glo-50-16-00

15-50
14-50-15-00

16-50
17-00-17-50

18-00
17-00-18-00
15-50-16-00

17 00-17 -50
16-50-17-00

20-750
19-50

22 00
23 375
22-50

23-00-25-50

Calculated price per cord from price quoted,
gallon more than the figures published (in.

Delivered from mines.

a. Vinegar sold extensively in bottles at higher prices than in bulk. c

British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per
houses $20, others $40-$60. r. Company houses $10-$10, others $30-$35. s.
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AND RENTALS IN CANADA AT THE BEGINNING OF SEPTEMBER, 1930

a

Wood c
8
H

ll

Rent

1 6

Stri
Six-roomed

s M > - ® • O)

i
house with

§
11

.S^H fg ^5 8
•o &T? - K hen incomplete

11
if 8 fi 8-| 8 'o JJ modern

V* T3 u •pSk ** u *»* SsS ». con-

S3 S. lis 1* i
11 is& "e5

_6_
3£ Ax) c > a veniences,

n Q w K s 2 CO per month

% $ s % $ $ s c. 0. $ $
9 979 12 588 12 243 14 586 8 700 10 981 9-643 30-8 11 1 28 333 20 254
9 025 1? 194 9 250 10-188 6 500 7-188 6-500 32 5 11 8 23 833 16 000
7-65 9-20-9-60 600 700 500 6-00 — 33-35 12 18 00-28 00 1400-1800 1

7 35 — — — — c8 00 6 00c 32 10 2000 1400 2

9-25 1300 800 900 8-00 — 7-00 30 15 10 00-20 00 500-1000 3

11 25-11-75 12-00-14-50d 1400 1500 700 800 8-50 35 10 3200-4000 20 00-30 00 4— — — — — — — — — 20 00-30 00 15 00-2000 5

900- 9-75 12-MM3-75d 900 9-75 600 6-75 4-50 32 12 20-00-28-00 1500-1700 6
10-50 13-25 9-50 10-50 6-75 7-50 7 -50c 30 12 21-00-26-00 1100-1800 7

M-tM 12 583 , 10 125 11 375 6 750 8-250 7 050 30-9 11 8 25 750 19 250
10-50-12-50g 13 00g 9 00g 1000g 7 00g 8-00g g 32-35g 15 25 00-40 00 20 00-25 00 8

1100-12-25 11-75 13.00-1600 1400-1700 6-00-8-00 7-50-10-00 8-00-9-00 30 10 2000-3500 18-00-25-00 9
800-1200 13 00 900 1000 7-00 — 4 -80-6 -40c 30 10 2500 18-00 10

10-50 — 800 10-00 6-00 800 — 30 12 18-00 1500 11

9 393 15 143 14 215 16 415 9 167 11 037 10-610 28-8 10 3 24 222 15 813
1000 12-50 14 -67c 14 -67c 1200c 12-00c 12 -00c 30 8-3 27 00-35 -00 — 12

8-50-1000 14 00 1000 1800 800 12-00 8 -13c 30 10 20-00-28-00 12-00-20-00 13

10-50 14-00 1100 13-00 8-50 10-00 16 -00c 27-28 10 20-00-30-00 18 00-22 -00 11

9-50-10-00 — 16.00-18.67 17 -33-20 00c 10 -67c 13 -33c 1000c 30 10 1400-1500 7-00-10-00 15— — — 16 -67c — 1200c — 26 10 18 00-24 00 1100-1500 16

800 11-00 1500 1600c 800 900 9 00c 27-28 10 23-00-33-00 15-00-23-00 17— 15-50 — 16-50c — 10-50c 6 -75c 30 15 1600 1100 IS

10-00 1200 15.00-16.00 1600-1800 1000 11 00-12 00 12-00-16-OOc 30 8-3
-10

10

25 00-40 00 16-00-25-00 19

8-25 12-00-14 -00 1600c 17 -23c 700 900 9 00c 28 22-00-30-00 1500-2200 20
10 583 11 689 13 250 15 826 9-765 12-348 11 477 29 1 10 2 29 679 21 450
9-25 13-00-14-00 1300 1500 800 1000 7-50 30 13 25-00-35-00 20 00-25 00 21

900 — — 17-60c — 14 -80c — 30 10 2000 2200 1400-1800 21!

900 1300 1400 1600 1200 1400 1500c 28 10 18 00-25 00 15 00-20 00 23

1200 11-50 14-00 1500 1200 1300 11 00 30 10 25 00-30 00 20 00-25 00 24

900 1100-1200 12-00 13 00 800 900 700 33 10 20 00-35 00 15 00-25 00 25— — — — — — — 28-30 9-7 25 00-40 00 20 00-30 00 26
9-50-11-50 1300 1100 12-50 800 9-50 7 -72c 30 10 22 00-25 00 1500-1800 27

11-25 11-00 1700 18-00 1300 1400 1300 30 8-3 25-00-40-00 20 00-25 00 28

g 10 00g g g g g g 30g 10 25 00-30 00 18 00-23 00 2!)

g 9-00-11-OOg g g g g 28g 8 30-00-35-00 20 00-25 00 30
900 1200 1500 1600 1300 14-00 1200 23 9 25-00-35-00 18 00- 25 00 31

11-75 11-50 — 15-00 — 1300 8 -348c 25 10 25-00-35-00 15 00-25 00 32
1000 1100 1400 1600 1200 14-00 1200c 27 10 25-00 1600-2000 33
11-50 10-50-11-50 1400 15-00 1000 1100 — 27 10 25-00-35-00 1800 2200 34

11-00-11-50 1100 1600 1800 1200 14-00 — 26-30 8-3 35 00-40 -00 25 -00-30 00 35
1000-1200 11-50 1200 1500c 600 10-50c — 27 10 27-00-31-00 20 00-24 00 36
10 00-11 00 11-50-12-00 1600 1800 — 1400 17-00 25 8-3 3000-4000 19 00-25 00 37

1200 1100-1200 — 18-00c — 11 -25c 11 -25c 27-28 11 30 00-45 00 1700-3000 38
900 10-25-11-50 14.00-15.00 2000c — — 20 00c 25 10 20 00-35 00 15-00-25-00 39

1000-1100 10 00-11 00 — 2000c — 1800c 9 00-15 00c 28 12 25 00-30 00 20 00-25 00 40
8 00g 1200g g c & g2400 g c&g2000 c&gl8-00 30g 10 35 00-50 00 25 00-35 -00 41

9-50 1300 1600 1000 1000 30 9 30 00-35 -00 25-00-30-00 42

800 1000 1200 1400 600 900 900 28 9-7 20 00-28 00 1400-2200 V,
12-50 — 10-00 1200 800 9-00 8-00 35 12-3 30 00-35 00 1800-20-00 44

12 00-13-50 13-50 — 15 00-17 -25c — 10 -50-15 00c 12 -75c 30 13 n 25 00 45

1200 1100-1200 1300 1500c 1300 1200-1500c — 27-30 15 22-00 1400 16
13-00-13-50 14 00 — — 6-00-7-00 1200 — 35 9 p 20-00-30-00 47

1100 1000 — 12-75 — 9-75 6 -50c 30 10 25 00-30 00 15-00-20-00 4S
900 13-50 1300 1100 12 -50c 1000 ll-50c — 35 10 25 00-40 00 15-00-30-00 19

900-1300 12-50 1000 1100 8-50 9-50 — 30 10 25 00-40 00 15 00-30 00 50
10 750 15 625 — — 1-358 10 125 8-590 33 14 35-000 24-509
1200 15-50 — — 10-50 11-50 900 31 13 35-00-50-00 25 00-35 00 51

700-1200 1400-17-50 1200 12-75 800 8-75 8-00 35 15 25 00-30 00 18-00-20-00 62
9 813 17 375 8-000 11 500 6 500 9-875 11 000 34 4 11 7 35 625 23-750

10-00-1300 14 75 — 1300 — 1000-12-00 — 35 10 35 -00-50 00 30 00 53
900-1000 20 00 6-50i 800i 5-00 6-50 — 35 11-7 25 00-35 00 15-00-25 00 64
7-50-10-00 17-80 9-50i ll-OOi 800 900 900 30-35 15 30-00 40-00 20-00-30-00 65

9-50 16-95f — c& i 1400 — 13 00c 13 -00c 35 10 35 00 20 00 56
6 813 13 000 — — — 11 000 — 31-8 11 7 31 25!) 22-000
g g g g g g g g 11 -7 27-50 20 00 57
6-50h — 1200 35 15 r r .is

500-600h 1600 — — 600 8 -00c — 35 12 35 00 25 00 69
8-50-ll-50h 10-OOf — — — 1300c — 27 10 25 00-40 00 20 00-30 00 60
4-00-6-50h — — — — — — 30 10 3000 1800 61

9 991 11 640 — — 9 500 10 458 5 023 35 6 j 13 4 26-750 20 938
6-25-6-75 — — — 1200 1600 500 37-40 16 2000 1800 62
900-1100 12-70 — — 9-50 12-75 co • 625 45 15 22-00-31-00 20 -00-25 00 63
900-1100 13-50 — — 900 11-00 — 37-5 15 32 00-38-00 22 00- 28 -00 64
10 25-11 25 11-50 — — — 5-50 — 30 12 18-00-2200 1200-18 00 65
1000-11 00 11-50 — — — 7-50 4-50 35 9 29 00 2500 66
10-50-11 50 900 — — 7-50 10 00c 4 -49c 29 13 2000-2500 1600-1800 07

7 -70-8 -20s — — — — — 5-50 15 13 3 22 00- 30 00 18 -00-22 00 68
12-00-14-50 — — — — — — 35 15 '30-00-40-00 20 00-30 00 'OB

d. Higher price for petroleum coke. f. Petroleum coke. g. Natural gas used extensively, h. Lignite,
bulk). n. Houses with conveniences not extensively occupied by workingmen, but some at S3J.00.

. Poplar, etc j. In

p. Mining company
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926= 100

Commodities Com-
modities 1913 1918. 1920. 1921 1922. 1923 1924. 1925

Sept.
1926.

Sept.

1927.

Sept. Sept.
1928. 1929.

Aug.
1930.

Sept.
1930.

•All commodities
Classified according to chief com-

ponent material

—

I. Vegetable Products
II. Animals and their Pro-

ducts
III. Fibres, Textiles and Tex-

tile Products
IV. Wood, Wood Products and

Paper
V. Iron and its Products
VI. Non-Ferrous Metals and

their products
VII. Non-Metallic Minerals and

Products
VIII. Chemicals and Allied Pro-

ducts

Classified according to purpose—
I. Consumers' Goods

Foods, beverages and
tobacco

Other Consumers' Goods.
II. Producers' Goods

Producers' Equipment

—

Producers' Materials
Building and construc-

tion materials
Manufacturers' mater-

ials

Classified according to origin

—

I. Farm—
A. Field
B. Animal
Farm (Canadian)

II. Marine
III. Forest
IV. Mineral
All raw (or partly) (manufac-

tured)
All manufactured (fully or

chiefly)

502

124

74

60

44

39

15

73

73

204

116

88
351
22

329

97

232

167
90
59
16

52
183

232

276

64-0

581

70-9

58-2

63-9
68-9

98-4

56-8

63-4

61-9

67-0

69-5

58-2
70-4
62-6
64-4

63
67-0

127-4

127-9

127-1

1571

89-1
156-7

141-9

82-3

118-7

107-0

119-4
91-4
131-5
80-4
138-3

100-9

147-2

131-3
129-9

132-7
111-1
89-1

111-3

120-7

127

155-9

167-0

145-1

176-5

154-4
139-1

135-5

112-1

141-5

140-0

1510
126-3
163-1

108-6
170-4

144-0

176-6

146-6

161

111-7

154-4
131-4

155-7

150

1100

103-5

109-6

96-0

129-4

128-0

97-1

116-6

117-0

108-0

105-4
111-4
112-8
113-8
112-6

122

110-2

103-4

109
102-6
91-6
129-4
117-6

107-5

116-7

97-3

86-2

96-0

101-7

106-3

104-6

97-3

107-0

105-4

951

90-2
101-4

99-1
104-1
98-2

108-7

95-8

89-1
95-5
86-6
91-9
106-3

105

94-8

100-5

98-3

83-7

95-0

116-9

1130
115-8

95-3

104-4

104-4

93-7

91-2
97-0

97
102-5
97-1

111-9

93-7

89-3
95-6
79-8
83-6
113-0
105-8

91-1

103-1

99-4

89-2

91-8

117-9

105-9
111-0

94-8

104-1

102-5

93-2

90-4
96-8
99-5
102-7

99-0

106-6

97-5

93
92-0
86-9
92-5
105-9

104-6

101-9

102-6

100-6

100-3

112-5

101-6
104-5

103-9

100-3

99-6

97-2

97-7
96-5
104-

99-2
105-5

102-9

106-2

102-3
100-6
100-3

98-3
101-6
101-6

100-8

103

98-5

96-2

98-9

99-5

100-2
99-4

99-8

99-2

100-3

98-5

97-2
99-4
99-

97-

98-

100-0

98-2
96-7
100-7
100-1

99

97-3

98-6

97-1

97-6

102-9

93-1

98-7
95-6

90-0

93-1

97-9

95-3

99-4
92-5
97-1

94-7
97'

96-5

98-1

97

100
101-2

101

98
92-4

95-4

86-9

114-0

93-9

99-0
92-6

91-9

92-4

94-6

96-4

101-7

92
93-7
92-

93-8

98-6

92-8

95-0

105

92-3

97-3

97

108-7

91-2

93-7
93-9

98-2

93-1

96-2

96-0

103-7

90
98

94
99-4

99-

99-3

96-1
105
107-7

105

93

92

93-8 101-8

95-1 94-1

84-1

75-5

92-8

79-9

86-6
90-8

74-4

90-5

92-2

86-

88-0
85-7
80-0
91-3

78

87-8

76-7

74-1

89
76-6
89-2
86-3

77-3

85-8

82-5

70-6

94-3

79-2

86-2
90-6

73-7

90-8

92-0

86-5

87-8
85-7
76-8
91-3
75-2

86-8

72-6

69-7
90-6
72-1
88-1
86-0
87-2

74-4

85-2

• Prior to 1926 number of commodities was 236.

(Continued from page 1214)

All prices are for delivered goods. The exact
quality for which the quotation is given is set

forth in the case of each commodity, and every
effort has been made to ensure that the quota-
tions in each case refer to the same class of

commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods and groceries in each city

except milk and bread are the averages of

quotations reported to the Department and to

the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.

The prices of fuel and the rates for rent are
reported by the correspondents of the Labour
Gazette.

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-
ing this period being secured at the middle of

each month by the correspondents of the Labour
Gazette resident in each locality from dealers

doing a considerable business with working-
men's households. From 1910 to 1915 the table

contained a list of only the twenty-nine foods
included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.

Beginning with October, 1922, a number of

commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,

owing to the impossibility of securing prices

for uniform grades for the various cities from
month to month.
Oleomargarine was dropped in March, 1924,

the provisions for its manufacture and sale

since 1917, notwithstanding the Dairy Act, ex-

pired at the end of February, 1924.

The quotations for rent are the prevailing

rates for six-roomed houses of two classes in

districts extensively occupied by workingmen.
The first class is of houses in good condition,

favourably located in such districts with good
modern conveniences. The second class is of

houses in fair condition less desirably located,

but still fairly central, without modern con-

veniences.
The weekly budget for a family of five, cal-

culated in terms of the average prices in the

cities for which reports are received, includes

twenty-nine staple foods, laundry _ starch, coal,

wood, coal oil, and rent, these being the items

for which statistics have been obtained each
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CH\NGES IN THE COST OF LIVING IN CANADA
KliOM 1913 TO 1930*

(Avenge prices in 1913 = 100^

Fuel
Food and Rent Cloth- Sund- All

— Light ing ries items*

Dm. 1914... 108 98 97 103 100 103

Dtt. 1915.... 111 96 94 115 110 107

Dee. 1916.... 138 109 95 136 122 124

Dee, 1917... 167 125 102 158 134 143

Mar. 1918... 172 132 104 171 139 149

June 1918... 174 132 109 171 143 152

Sept. 1918... 181 139 111 185 147 159

Dec. 1918 ... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162

June 1919... 187 139 119 197 157 166

Sept. 1919... 195 146 121 210 161 173

Dec. 1919... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191

June 1920 ... 231 168 137 251 169 200

Sept. 1920... 217 189 138 232 171 194

Dec. 1920... 202 200 142 232 173 190

Mar. 1921 ... 180 191 142 193 173 175

June 1921... 152 179 149 193 173 165

Sept. 1921.... 161 174 149 177 173 165

Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157

June 1922... 139 167 154 165 174 156

Sept. 1922.... 140 179 155 162 174 157

Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159

June 1923... 139 169 158 163 173 156

Sept. 1923.... 142 171 158 164 172 157

Dec. 1923.... 146 172 158 164 171 159

Mar. 1924... 144 169 158 160 171 157

June 1924.... 134 163 158 160 170 153

Sept. 1924.... 140 163 158 159 169 154

Dec. 1924... 144 162 158 159 169 156

Mar. 1925 ... 146 162 158 160 168 156

June.. 1925.... 142 159 158 160 168 155

Sept. 1925.... 147 160 158 159 167 156

Dec. 1925... 157 166 158 159 166 160

Mar. 1926... 156 166 158 157 166 159

June 1926... 151 162 156 157 166 157

Sept. 1926. ..

.

149 160 156 157 166 156

Dec. 1926... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157

June 1927... 148 158 156 154 166 155

Sept. 1927... 148 158 156 155 166 155

Dec. 1927... 152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156

June 1928... 146 158 157 157 166 155

Sept. 1928... 152 157 157 157 166 157

Dec. 1928 ... 154 157 157 157 166 158

Jan. 1929... 154 158 157 157 166 158

Feb. 1929... 152 158 157 157 166 157

Mar. 1929.... 153 158 157 157 166 157

April 1929 ... 150 158 157 157 166 156

May 1929... 149 157 158 157 166 156

June 1929... 149 157 158 157 166 156

July 1929 . ... 150 157 158 157 166 156

Aug. 1929... 158 156 158 156 166 159

Sept. 1929... 159 156 158 156 166 159

Oct. 1929... 159 157 158 156 166 160
Nov. 1929... 160 157 158 156 166 160
Dec. 1929 .... 161 157 158 156 166 160

Jan. 1930 ... 162 157 158 156 166 160
Feb. 1930... 161 157 158 155 166 160
Mar. 1930... 159 157 158 155 166 159

April 1930. .

.

153 1.57 158 155 166 157

Hay 1930 . 152 156 1601 155 166 157

June 1920 . . 151 150 1601 155 166 157f
Julv 1930 ... 149 156 1601 155 166 156
Aug. 1930... 145 156 160 155 166 155f
8«>t. man 141 158 160 156 166 153

*The figures for "all items" were calculated by giving the
following weights to each group: Food, 35%; Fuel, 8%; Rent,

nothing, m%: Sundries, 20%. t Revised.
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month and published in the- Labour GAZETTE
since January, 1910. The quantities of each

commodity included are modifications of those

employed for similar calculations by various

authorities. For some articles comparatively
large quantities are included owing to the

absence of other important items of the same
class. For instance, the only fruits are

evaporated apples and prunes, and the only

fresh vegetable is potatoes. But as market
conditions affecting these usually affect the

prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-

ture on the various classes of foods tends to

be maintained. At times when the price of an
article heavily weighted for this purpose rises

or falls (abnormally) the increase (or decrease)

in food prices so indicated is exaggerated, and
this should be taken into account in using the

budget as an indicator of changes in the cost

of living. In fuel and lighting, the quantities

are estimated on a similar principle, anthracite

coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,

while no allowance is made for the quantities

required in the various localities owing to

climatic conditions, nor for the differences in

the heating value of the various fuels. It was
estimated when the budget was first published

in 1912 in the report on wholesale prices in

Canada for 1911, that these calculations repre-

sented from sixty to eighty per cent of the

expenditure of an ordinary family according to

the total income. For the average family of

five the expenditure on these items of food,

fuel, light and rent would be perhaps two-

thirds or about sixty-five per cent of the total

income.

While the budget serves to show the increase

or decrease from time to time in the cost of

the items included, it does not purport to show
the minimum cost of food and fuel supplies for

an average family in the Dominion or in any
one province. The quantities of meats, dairy

products, cereals, etc., included w^ere adopted as

affording a liberal supply for the healthy family

of a man at hard physical work. On the other

hand an average family with an income suffi-

cient to do so would buy less meat, etc., but

more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the

Cost of Living

In March, 1921. the Department published

in the Labour Gazette a table of percentages

of changes in the cost of living since 1913 as

a tentative cost of living index number, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down

to date at intervals since. The calculation of

a comprehensive cost of living index number

covering all items of workingmen's family

expenditure in progress since 1918 had been

sufficiently advanced to enable the publication

of preliminary figures by groups in a supple-

ment to the Labour Gazette, January, 1926,

on Prices in Canada and in Other Countries,
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page 9. This table gave figures for June
and December each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 1918 to 1928, and monthly since

January, 1929. As stated in the above-men-
tioned supplement, the figures in the food
group in the family budget are still used to

show the changes in food prices but in the

other groups the percentage changes in the

prices of each article have been weighted ac-

cording to workingmen's average family con-

sumption, and in the fuel and light groups

gas and electricity have been included.

Cost of Electric Current and Gas for
Householders

With rates in 1913 as 100, index numbers
of electric light rates were 1900, 141.4; 1905,

135.6; 1910, 118.1; 1911, 113.4; 1912, 109.1;
1913, 100.0; 1914, 96.5; 1915, 90.3; 1916, 86.3;

1917, 84.6; 1918, 82.9 1919, 81.6; 1920, 81.1;
1921, 81.4; 1922, 80.1; 1923, 77.7; 1924, 76.5;
1925, 73.8; 1926, 73.2; 1927, 70.9; 1928, 69.3;

1929, 67.3; 1930, 65.5.

The above figures were arrived at by con-
verting to the base of 1913 as 100', an index
number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report
Vol. 2, page 318) and bringing the figures

down to 1930. The figures are unweighted.
The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73.8;

1924, 72.2; 1925, 69.9; 1926, 68.7; 1927, 68.2;

1928, 67.1. This index number is weighted
according to consumption in each city. When
the above index number, J900-1929, is weighted
according to population in each city covered

for the years 1923-1928, the figures are sub-

stantially the same as those issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;

1914, 98.3; 1915, 98.1; 1916, 96.3; 1917, 100.7;

1918, 107.4; 1919, 111.1; 1920, 125.4; 1921,

143.6; 1922, 140.6; 1923, 135.7; 1924, 134.6;

1925
;

131.6; 1926, 131.1; 1927, 129.4 1928,

127.8. Natural gas 1913, 100; 1914, 107.0;

1915, 112.5; 1916, 112.5; 1917, 113.9; 1918,

114.0; 1919, 116.1; 1920, 125.1; 1921, 137.6;

1922, 163.2; 1923, 163.0; 1924, 162.2; 1925,

179.3; 1926, 172.4; 1927, 165.9; 1928, 158.6.

For the years 1900 to 1913 two index numbers
of gas costs calculated for the Cost of Living

Inquiry in 1914-1915, have been averaged and
converted to the base of 1913 as 100, as fol-

lows: 1900, 125.8; 1901, 125.8; 1902, 125.8;

1903, 125.2; 1904, 123.9; 1905, 120.1; 1906,

107.5; 1907, 108.8; 1908, 106.9; 1909, 105.7;

1910, 103.8; 1911, 99.4; 1912, 106.6; 1913,

100.0.

Retail Prices

The decline in beef prices, in progress since

July, was continued in September, sirloin steak

being down from an average of 36.6 cents per

pound in August to 35 cents in September;
round steak from 31.4 cents per pound in

August to 29.8 cents in September; rib roast

from 29.1 cents per pound in August to 27.7

cents in September; and shoulder roast from
22.5 cents per pound in August to 21.1 cents

in September. Lower prices were reported

from most localities. Veal and mutton were

also lower, the former averaging 22.9 cents

per pound in September, as compared with

23.2 cents in August, and the latter 29.4 cents

per pound in September, as compared with

30.1 cents in August. Both fresh and salt

pork averaged lower at 30.1 cents and 27 cents

per pound, respectively.

Eggs showed a seasonal increase in most

localities, fresh being up from an average of

37.3 cents per dozen in August to 38.6 cents

in September, and cooking from 33.3 cents

per dozen in August to 34.6 cents in Sep-

tember. Milk was slightly higher in the aver-

age at 12 cents per quart. Increases were

reported from Cobalt, Port Arthur and Fort

William. Butter prices showed seasonal ad-

vances, dairy being up in the average from

32.1 cents per pound in August to 33.1 cents

in September, and creamery from 35.5 cents

per pound in August to 36.4 cents in Sep-

tember. Prices were generally higher, except

in British Columbia where declines were re-

ported from several localities. Cheese prices

were again lower at 31.1 cents per pound in

September, as compared with 31.4 cents in

August.

Lower prices for bread were reported from

Quebec, Montreal, Niagara Falls, St. Cath-

arines, Brantford, Woodstock, London, St.

Thomas, Calgary, Vancouver, New Westmin-

ster and Nanaimo, the average price being

7.4 cents per pound, as compared with 7.5

cents in August. Flour also showed a slight

decrease, averaging 4.6 cents per pound. Low-

er prices for canned vegetables were reported

from many localities, tomatoes averaging 16.1

cents per 2i-pound tin, as compared with 16.4

cents in August; peas 15.2 cents per 2-pound

tin, as compared with 16.2 cents in August;,

and corn 16.1 cents per 2-pound tin as com-

pared with 16.3 cents in August. Onions
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were down in the average from 6.4 cents per

pound to 5.5 cents. Potatoes were substan-

tially lower in practically all localities and

wore down in the average from $2.18 per

ninety pounds in August to $1.62 in Sep-

tember. Evaporated apples declined from an

average of 20.6 cents per pound in August to

20 cents in September and prunes from 15.6

cents per pound in August to 15.2 cents in

September. The decline in sugar prices, which

commenced about the beginning of the year,

was continued in September, the price for

granulated averaging 6.4 cents per pound, as

compared with 6.6 cents in August, and 7.3

cents in January. Coffee declined one-half

cent per pound to 55-8 cents. Anthracite coal

showed a slight seasonal advance, being up in

the average from $15.98 per ton to $16.04.

Increased prices were reported from Halifax,

Quebec, Thetford Mines, Orillia, Toronto,

Brantford, Guelph, and London. A slight in-

crease in rent was reported from Amherst,

N.S.

Wholesale Prices

The following is a summary of a statement

of wholesale prices changes during the month

issued by the Dominion Bureau of Statistics.

Grain prices were generally lower during

September. No. 1 Manitoba Northern cash

wheat, Fort William and Port Arthur basis,

declined from an average price of 92.5 cents

per bushel in August to 78.1 cents in Sep-

tember. The lowest level reached was 701

cents on the 27th, which was the low point of

the last twenty-five years. The decline was

said to be due to the large supplies being

offered in the market, to the high official crop

estimates for both Canada and United States,

together with indications that Russia would be

exporting quantities of wheat for the first time

since 1914. Western barley was down from

38.5 cents per bushel in August to 31.7 cents

in September; flax from $1.62 per bushel m
August to $1.43 in September; oats from 40.2

cents per bushel in August to 33.1 cents in

September; rye from 55.1 cents per bushel in

August to 42.5 cents in September; and Ameri-

can corn from $1 per bushel in August to

98.6 cents in September. Milled products, in

sympathy with grains, declined abruptly, flour

being down from $6.75 per barrel to $6.17 and

rolled oats from $3.10 per ninety-pound bag

to $2.80. Raw sugar at New York again de-

clined, being $1.15 per cwt. in September, as

compared with $1,187 in August. Granulated

sugar at Montreal was unchanged at $4.51 per

cwt. The decline in raw sugar prices was said

to be due to the exceptionally large crops of

European beet sugar, as well as to the large

supply of Cuban cane sugar, together with a

decline in consumption in the United States.
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Raw rubber at New York declined to the low-

est level on record, Ceylon being down from

10 cents per pound in August to 8.3 cents in

September. Ontario potatoes at Toronto de-

clined from $1 .43 per ninety-pound bag to $1 .29

and Manitoba grades at Winnipeg from $1.27

per cwt. to 85 cents. In livestock good steers

at Toronto advanced from $7.21 per hundred

pounds to $7.22 and at Winnipeg the price

fell from $5.96 per hundred pounds to $5.50.

Veal calves at Toronto rose from $10.84 per

hundred pounds to $11.39 but declined at Win-

nipeg from $9.34 per hundred pounds to $9.03.

Hogs at Toronto rose from $12.05 per hundred

pounds to $12.21 and at Winnipeg from $11.18

per hundred pounds to $11.33 but at Montreal

the price declined from $12.01 per hundred

pounds to $11.80. Good lambs at Toronto

were substantially lower at $8.30 per hundred

pounds, as compared with $9.01 in August.

Advances ranging from 1 to 2 cents per gallon

in milk prices were reported from Quebec,

Ottawa, Winnipeg, Saskatoon and Regina.

Butter quotations also showed increases of

from 1 to 2 cents per pound, the price for

creamery prints at Montreal being up from

31.4 cents per pound to 33.3 cents and at

Toronto from 32 cents per pound to 33.7 cents.

Fresh eggs at Montreal rose from 38.6 cents

per dozen to 43.3 cents and at Toronto from

34.5 cents per dozen to 38.5 cents. Raw furs

were substantially lower, beaver declining from

$23-$27 per skin to $19.50426, silver fox from

$82.32 per skin to $74.09, and muskrat from

94 cents-$1.25 per skin to 91.5 cents-$1.09.

Raw cotton at New York declined from 12
.
026

cents per pound in August to 10.96 cents in

September. Steel tank plates declined from

$1.65 per hundred pounds to $1.60, and steel

sheets from $4.20 per hundred pounds to $4.10.

In non-ferrous metals electrolytic copper at

Montreal declined from $12.60 per hundred

pounds to $12.12, while imported copper wire

bars at New York advanced from $10.63 per

hundred pounds to $10.75. Silver averaged

36.275 cents per ounce in September, as com-

pared with 35.226 cents in August.

The Health bureau of the Vancouver Board

of Trade, composed of public health authori-

ties, business men and public service experts,

at a recent meeting unanimously approved of

the principle of compulsory state health in-

surance in a motion adopted. Mr. E. S. H.

Winn, chairman of the Workmen's Compensa-

tion Board, stated that statistics showed that

the average working man in British Columbia

received less than $95 per month in wages,

and that a large number of workers were

suffering from disability because of the fear

of incurring expense through medical treat-

ment.
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PRICES IN GREAT BRITAIN AND OTHER COUNTRIES

THE following notes and the accompanying
tables give the latest information avail-

able as to the movements of prices in Great
Britain and other countries. The index num-
bers of retail prices are from official sources

unless otherwise stated. The authorities for

the wholesale prices index numbers are named
in all cases.

Great Britain

Wholesale Prices.—The Board of Trade

index number, on the base 1924=100, was
70-9 for August, a decline of 1-1 per cent

from July, which continues the unbroken de-

cline each month since October, 1929, and

amounts to 13-4 per cent in that period. As

compared with July, the August index number
for food was 0-7 per cent lower, and for in-

dustrial materials 1-4 per cent lower. Of the

three food groups, cereals and meat and fish

were higher while other foods declined.

Among industrial materials, coal was un-

changed from the July level, but all other

groups were lower, the greatest decline being

one of 3-3 per cent in cotton.

The Economist index number, on the base

1927=100, was 76-1 for August, a fall of 1-9

per cent for the month, and 18-7 per cent

since August, 1929. As compared with July,

cereals and meat declined 2-0 per cent, other

foods 1-4 per cent, textiles 3-0 per cent, min-

erals 0-9 per cent, miscellaneous commodities
2-2 per cent.

The Statist index (in continuation of Sauer-

beck's figures) on the base 1867-77=100, was
92-2 at the end of August, a fall of 2-3 per

cent from the previous month and of 19-1

per cent for the year. It is the lowest figure

recorded since December, 1914. Vegetable

foods and sundries were slightly higher, but
all other groups were lower than at the end
of July. The greatest fall was in textiles

which amounted to 7-2 per cent.

Cost of Living.—The Ministry of Labour
index number, on the base July, 1914=100,

was 157 at September 1, showing no change

from August. All groups were the same as

the previous month. In the food group, re-

ductions in the prices of potatoes were offset

by increases in eggs and milk.

France

Wholesale Prices.—The index number of

the General Statistical Office, on the base

1913=100, was 544 for August, a decline of

0-9 per cent from July. Vegetable and animal
foods were both higher than in July, but.

sugar, coffee and cocoa were lower. Minerals

and metals, textiles and miscellaneous indus-

trial materials were also lower than in July.

Germany

Wliolesale Prices.—The index number of

the Federal Statistical Office, on the base

1913=100, was 124-7 for August, a decline of

0-3 per cent from July. Agricultural pro-

ducts were 1-6 per cent higher, owing to in-

creases in vegetable foods and fodder. Among
industrial materials, the greatest declines were

in rubber amounting to 10-2 per cent and
textiles amounting to 4-2 per cent.

Cost of Living.—The official index number,
on the base 1913-1914=100, was 148-8 for

August, a decline of 0-3 per cent for the

month. Declines in food, clothing and sun-

dries were partly offset by slight advances in

rent and heat and light.

Italy

Wholesale Prices.—The index number of

Milan Chamber of Commerce, on the base

1913=100, was 402-58 for August, an increase

of 0-2 per cent over the July level. This is

the first monthly increase recorded since

March, 1929. Both vegetable and animal

foods were higher than in July, and among
industrial materials, textiles and chemicals

were higher, while minerals and metals, con-

struction materials, miscellaneous vegetable

products and miscellaneous industrial ma-
terials were lower.

Cost of Living.—The index number of the

cost of living at Milan, on the base July, 1914

=100, was 531.49 for July, as compared with

530-90 for June, although the index number
for food was 0-6 per cent lower.

Australia

Wholesale Prices.—The Melbourne index

number on the base 1911=1000, was 1657 for

June as compared with 1683 for May and
1662 for April. As compared with May, the

index number for agricultural produce and
chemicals were higher, groceries were un-

changed, while there were decreases in metals

and coal, jute, leather, wool, etc., dairy pro-

duce, meat and building materials.

United States

Wholesale Prices.—The Bureau of Labour

Statistics, on the base 1926=100, was 84-0 for

August, showing no change from July. Farm
(Continued on page 1233)
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(Continued from page l&%6)

products advanced two per cent, foods were

slightly higher, fuel and lighting materials

unchanged. The other groups, namely

hides and leather products, textile products,

metals and metal products, building materials,

chemicals and drugs, house furnishing goods

and miscellaneous commodities were lower.

The Annalist index number, on the base

1913=100, was 123-4 for September, an ad-

vance oi 0-5 per cent over August. As cora-

1 with August, farm products, food pro-

1 fuels were higher, while textile pro-

ducts, metals, building materials, chemicals

and miscellaneous commodities were lower.

Bradstreet's index number, showing the cost

of a list of 105 commodities, was 810.2998 at

October 1. a decline of 1-2 per cent from

mber 1. and of 18-9 per cent from

October 1, 1929. "The decrease from Sep-

tember 1, was the eleventh successive monthly

decline shown since November 1, 1929, and

compares with sixteen successive monthly de-

clines shown in 1920 and 1921." As com-
pared with September 1, four groups advanced
namely textiles, hides and leather, coal and
coke and chemicals and drugs; eight groups

declined, namely provisions and groceries,

metals, oils, livestock, miscellaneous products,

breadstuffs, fruits and naval stores; building

materials were unchanged.

Cost of Living.—The index number of the

National Industrial Conference Board, on the

base July, 1914=100, was 151-6 for August, a

fall of 0-5 per cent for the month. With th?

exception of a slight advance in fuel and light.,

all groups declined slightly, clothing showing
the principal change.

RECENT LEGAL DECISIONS AFFECTING LABOUR
Directors of Bankrupt Company Continue

Liable for Wages

In the case of Davey versus Gibson (noted

in the Labour Gazette, May, 1930, page 612)

appeal was taken by the defendants in the

Appellate Division, Ontario Supreme Court,

against the judgment of Mr. Justice Kelly,

whereby he awarded to the plaintiffs $4,582.73,

the amount of certain wage claims assigned to

the plaintiffs, against the defendants, directors

of William Cane and Sons Company, Limited,

an incorporated company which had been de-

clared bankrupt. The liability of the directors

was based on section 100 of the Companies
Act (Revised Statutes of Ontario, 1927, chap-

ter 218). The Appellate Division affirmed

Mr. Justice Kelly's decision.

Mr. Justice Middleton, in his judgment,
said :

—
" The appeal is limited to one point

and one point only. The statutory provision

relied upon provides that the directors of a

company shall be jointly and severally liable

to the labourers, servants and apprentices, for

all debts not exceeding one year's wages due
for services performed for the company while

they are such directors. But, by subsection

(2) a director is not to be liable unless, inter

alia, the company has, within one year after

the debt has become due, 'gone into liquida-

tion or has been ordered to be wound up and
the claim for such debt has been duly filed and
proved.' The company has been declared to

be bankrupt under the provisions of the Do-
minion Bankruptcy Act, R.S.C. 1927, c. 11,

and the appellants contend that this bank-
ruptcy is not a going into liquidation within
the meaning of the Ontario statute. The trial

Judge was of opinion that going into bank-
ruptcy is properly regarded as going into

liquidation within the meaning of the statute,

and with this opinion we agree."

Mr. Justice Middleton cited several English

cases on this subject, and concluded:

—

" These authorities, I think, are ample to

justify a finding that bankruptcy is a going

into liquidation within the meaning of the

statute in question. If one seeks to find the

probable intention of the Legislature every-

thing points in the same direction. It is far

more probable that the Legislature intended
in this provision—manifestly for the protec-

tion of the directors from vexatious actions

—

that bankruptcy should be regarded as a
1

liquidation,' rather than the legislative in-

tention was that in the event of bankruptcy
the directors should escape from liability. For
these reasons the appeal should be dismissed

with costs."

• Davey versus Gibson (Ontario) 1930, Do-
minion Law Reports, Vol. 3, page 606.

Estimation of Damages for Bodily Injury

A bicyclist received severe injuries when
he was struck by an automobile in Saskatche-

wan. In an action for damages for personal

injuries the jury found that the driver of the

automobile had shown negligence, and assessed

the damages at $636.50, including general

damages of $460. The plaintiff appealed in

the Saskatchewan Court of Appeal, on the

ground that the trial judge misdirected the

jury on the question of damages, having in-

structed them that they might make an al-

lowance for the pain and suffering to which

the plaintiff was put in consequence of the

injury, but that they were not bound to do so.

Chief Justice Haultain, in giving judgment
in the Court of Appeal, said: "This is not,
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in my opinion, a proper direction. The jury
should have been told that, if they found that
the plaintiff's injury was caused by the negli-

gence of the defendant, they should give what
they considered under all the circumstances a
fair compensation for 'the bodily injury sus-
tained; the pain undergone; the effect on the
health of the sufferer, according to its degree
and its probable duration as likely to be tem-
porary or permanent; the expenses incidental

to attempts to effect a cure, or to lessen the
amount of injury the pecuniary loss sustained
through inability to attend to a profession or

business.'

" The general damages awarded in this case
were $460, which, in my opinion, shows clearly

that the jury must have left out of considera-
tion some of the elements of damages which
ought to have been taken into account. The
plaintiff's pecuniary loss alone is shown by the
evidence to have been more than the amount
awarded for general damages. The only con-
clusion is that the jury could not have taken
into consideration the severe and prolonged
pain which the plaintiff undoubtedly must
have suffered. To tell the jury that they were
not bound to make any allowance was, in my
opinion, not a proper direction. The amount
of the allowance is, of course, within the dis-

cretion of the jury, but they should have been
told that the plaintiff, under the circumstances
of this case, was entitled to a fair compensa-
tion."

The Appeal was allowed and a new trial

ordered. Heitner versus Gillstrom (Saskatche-
wan) 1930, Dominion Law Reports, Vol. 3,

page 869.

A workman received personal injuries in

November, 1928, while in the employment of

a telephone company in Saskatchewan. He
brought an action for damages under the
former Workmen's Compensation Act (Re-
vised Statutes of Saskatchewan, 1920, chapter
210). The trial judge allowed the sum of

$2,337, and from this judgment the company
appealed, the appeal being confined to the
amount of damages awarded. On appeal by
the defendant the Saskatchewan Court of Ap-
peal reduced the amount of damages, on the

ground that the Act imposed a limit to the

amount that could be awarded.
" I do not think the amount assessed by

the trial judge is excessive," Chief Justice

Haultain said, "considering the nature of the
injuries, the pain and suffering, the length of

time the plaintiff was prevented from working,
and the fact that the medical testimony shows
that the injury is likely to be of a permanent
character. Section 15 of the Workmen's Com-
pensation Act, however, as amended by 1920

(Sask.) c. 73, s. 2, provides as follows:
" The amount of compensation recoverable

under this Act shall not exceed either such

sum as is found to be equivalent to the
estimated earnings during the three years
preceding the injury of a person in the same
grade employed during those three years in a
like employment or the sum of $2,000, which-
ever is larger, but shall not exceed in any case
the sum of $2,500."

" This section places a limitation upon the
amount of damages which can be recovered in

an action under the Act. If the damages sus-

tained, and estimated in accordance with the
principles applicable, are fixed at $2,000 or

less, the provisions of the section are not ap-
plicable. If however the damages exceed the
amount of $2,000, it becomes necessary to
consider the estimated earnings for the three

years preceding the injury of a person ' in

the same grade employed during those three

years in a like employment ' but only in order

to determine what amount in excess of $2,000

and up to $2,500, should be allowed.

" The plaintiff's employment by the de-

fendant company was not continuous. He was
employed at intervals, when required to re-

pair telephone lines and to construct new lines.

For repair work he was paid 75 cents per

hour, and for the construction of new lines

he was paid at the rate of $50 per mile. Dur-
ing the time he had been engaged in the work,

his average earnings were between $25 and
$30 per month. He lived with his father, and
did certain work for him, which he says was
worth $25 per month, and his board was worth
$30 per month. His father paid him no wages,

but allowed him pocket money, the amount
of which is not disclosed. I cannot see that

his boarding with his father and working for

him has anything to do with the question of

compensation under section 15. The test set

out in the section for estimating the damages
is, 'such sum as is found to be equivalent to

the estimated earnings during the three years

preceding the injury of a person in the same
grade employed during those three years in a

like employment.' The only evidence from
which any estimate can be formed of the earn-

ings of a person in the same grade during

the three years preceding the injury, is that

with reference to the plaintiff's earnings in the

employment in question, and the amount
earned by him averaged not more than $30

per month. At this rate, his earnings during

three years would amount to $1,080. There
is no evidence which warrants a finding that

the earnings of a person in the same grade for

the three years preceding the injury would
exceed the sum of $2,000. The compensation
therefore cannot exceed the sum of $3,000. I

would allow the appeal with costs, and vary
the judgment below by reducing the amount
awarded to $2,000. There should be a set-off."

Orton versus Pangman Rural Telephone
Company, 1930, Dominion Law Reports, vol.

4, page 78.
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Monthly Summary

T NDUSTRIAL activity in Canada showed
*- a further but smaller decline on October 1,

according to statements received by the Do-
minion Bureau of Statistics from 7,384 em-
ployers, each with a minimum of fifteen em-
ployees, whose staffs aggregated 1,020,676 per-

sons, as compared with 1,024,793 in the pre-

ceding month. This slight reduction was to

be expected on the basis of the experience of

the last ten years. Employment on the same
had also shown a reduction; in

fact, the decrease had then involved a larger

number of workers, but employment last

autumn was in greater volume than on the

date under review. The index (based on the

average for the calendar year 1926, as 100),

stood at 116-2, as compared with 116-6 on

September 1, 1930, and with 125-6, 118-8,

110-3, 106-5, 99-5, 95-0, 100-7, 95-8 and 91-3

on October 1, 1929, 1928, 1927, 1926, 1925, 1924,

1923, 1922 and 1921, respectively. These re-

turns are representative of all industries ex-

cept agriculture, fishing, hunting and highly

specialized business.

At the beginning of October, 1930, the per-

centage of idleness reported to the Depart-

ment of Labour by local trade unions was 9-4

compared with percentages of 9-3 at the be-

ginning of September and with 3-7 at the be-

ginning of October, 1929. The percentage for

October was based on the returns tabulated

by the Department of Labour from a total

of 1,737 labour organizations embracing a

membership of 205,910 persons.

Reports for September received by the De-
partment of Labour indicated an increase over

August in the volume of business transacted

as shown by the average number of vacancies

listed and of applications received, daily, at

the offices of the Employment Service of

Canada, but there was a slight decline in the
average daily placements effected. Declines
from the average shown daily during Septem-
ber last year were shown in all three divisions.

For the month under review, September, 1930,
the total opportunities for work offered num-
bered 35,668, applications made 56,746 and

16387-1*

placements effected in regular and casual em-
ployment, 33,368.

The average cost of a weekly family bud-

get of twenty-nine staple foods was $10.32 at

the beginning of October, as compared with

$10.38 for September; $11.68 for October, 1929;

$11.28 for October, 1928; $10.99 for October,

1927; $10.93 for October, 1926; $10.89 for Oc-

tober, 1925; $10.31 for October, 1924; $10.65

for October, 1923; $10.23 for October, 1922;

$11.48 for October, 1921; $15.83 for October,

1920; $16.92 for June, 1920 (the peak); $13.54

for October, 1918; and $7.99 for October, 1914.

In wholesale prices in the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, was again

lower at 81-4 for October, as compared with

82-5 for September; 96-7 for October, 1929;

95-2 for October, 1928; 97-2 for October, 1927;

and 98 -1 for October, 1926.

The loss in working time caused by in-

dustrial disputes in Canada in October was
somewhat less than in the preceding month,

but was considerably more than the loss in

October, 1929. The latter increase was due

to a strike in coal mines in Nova Scotia. Ten
disputes were in existence in October, involv-

ing 2,219 workers, and resulting in the loss of

10,397 working days. Corresponding figures

for September were: eleven disputes, 2,599

workers, and 13,452 working days; and for

October, 1929, ten disputes, 2,530 workers, and
8,114 working days.

During October the De-
Industrial partment received the re-

Disputes port of a Board of Con-
Investigation ciliation and Investigation

Act established in connection

with a dispute between the

master plumbers at Saint John, New Bruns-
wick, and the local union of the Journeymen
Plumbers and Steamfitters of the United
States and Canada. One new application for

the establishment of a Board was received

during the month. Full particulars of pro-

ceedings under the Act during the month,
including the text of the report already men-
tioned, appear on page 1248 of this issue.



1236 THE LABOUR GAZETTE November, 1930

The Government of the

Social Insurance Province of Quebec recently

Commission appointed the Social Insur-

in Quebec ance Commission for which

provision was made at the

"last session of the provincial Legislature

(Labour Gazette, May, 1930, page 516), the

rmembers being as follows: Mr. Edouard Mont-
ipetit, chairman; the Right Reverend Mgr.

Georges Courchesnes, Bishop of Rimouski;

the Venerable Archdeacon F. G. Scott, Que-

bec; Mr. John T. Foster, president, Montreal

Trades and Labour Council; Mr. Gerard

Tremblay, secretary-general of the National

Catholic Syndicates; Dr. A. Lessard, director

of Public Assistance, and Mr. Georges A.

Savoy, president of the Quebec Division of

the Canadian Manufacturers' Association.

The instructions issued to the commission

by the provincial government propose the

study of the following subjects: unemploy-

ment insurance; old age pensions; sickness in-

surance; family assistance, or aid to the

parents of large families; family placements,

or the placing of under-privileged or dis-

tressed children with approved families in

various sections of the province; sanitary

conditions in industrial establishments, and

conditions of workers in such places; occupa-

tional diseases; medical inspection for workers

engaged in occupations hazardous to health;

medical examination and attendance, with

periodical inspections, among factory workers;

campaigns of industrial hygiene for workers.

Hearings are authorized in such places as

the Commission may deem fit; and power is

given to summon witnesses.

Sir Henry Thornton, presi-

Co-operative dent of the Canadian Na-

management and tional Railways, in his ad-

unemployment dress before the Toronto

convention of the American

Federation of Labor last year (Labour

Gazette, November, 1929, page 1233) enumer-

ated the objectives that were sought by the

railways in adopting the co-operative manage-

ment plan. The first of these objectives was
" continuity of employment." That some suc-

cess in this direction has been achieved by
certain companies that have adopted the co-

operative plan is shown in the following note

in the New Republic (New York), October

29, 1930.

" In spite of the severity of the depression,

establishments which have installed union-

management co-operation, like the Baltimore

and Ohio Railroad and the Rocky-Mountain
Fuel Company, have been able to maintain

levels of employment higher than those of

their competitors. Particularly noteworthy
are two concerns which have adopted this

plan recently. One is the Naumkeag Steam
Cotton Company of Salem, Massachusetts,

where Pequot sheets and pillowcases are

made, and the other is Yeomans Brothers

Company of Chicago, manufacturers of sewage

ejectors and pumping machinery. Both these

concerns employ none but union workers, and
both are in highly competitive industries,

while labour organizations do not exist in the

plants of their chief competitors. In each

case price cutting and other competitive prac-

tices seriously threatened the prosperity of

the union establishments. Instead, however,

of employing the usual tactics of the textile

and metal employers, such as undermining

the existing unions, introducing company
unions, reducing wages, lengthening hours and
imposing stretch-out systems, each of these

companies got together with the international

union of which its employees are members,
and worked out a remedial program having

due regard for the welfare of the workers.

Their relative immunity to hard times is

accounted for partly by the efficiency thus

brought about and partly by the good-will

toward their products created by their friendly

relations with organized labour."

The co-operative management plan of the

Naumkeag Steam Cotton Company was de-

scribed in the Labour Gazette, June, 1930,

page 679; and that of the Rocky Mountain
Fuel Companjr in the issue of August, 1929,

page 898. The Baltimore and Ohio Railway

plan, which was the model of that now in

effect in the Canadian National Railways, has

been described in several articles (May, 1924,

September, 1925, etc.). The constitution and

rules of the C.N.R. co-operative plan were

given in the issue for May, 1928, page 489.

The Ontario Road Build-

Advantage of ers' Association recently

early awards addressed a letter to the

of construction Minister of Public High-

contracts ways of the Province set-

ting forth the advantages

that would result from the awarding of road

construction contracts in the fall of the year

previous to that for which the work is

scheduled. The Association points out that

if contracts for next year's highway paving

programs could be booked this fall, many
contractors would spend very considerable

amounts during the fall, winter and early

spring months which would otherwise have

been deferred until after the spring lettings.

Such expenditures would be: (1) in labour

for moving and setting up plant; (2) in truck-
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ing and railway transportation of plant; (3)

in complete overhauling and repairing of

plant; (4) in erection of camps; (5) Possibly

a good deal in preparing quarries and gravel

pits; (6) in the ordering of repairs and re-

newals for machinery; (7) in the ordering of

new machinery.

The Contract Record and Engineering Re-
view points out that "these suggestions were

submitted by the Ontario Road Builders'

iciation partly with a view to improving

contractors' own working conditions, and
spreading their annual operations over a

larger period of time, relieving to some ex-

tent the haste and pressure of the present

working season on the one hand, and the

long period of idleness on the other. They
were also submitted in the sincere hope that

they would be of assistance to the highways
department in its present endeavours to meet
the somewhat ominous unemployment outlook

for the coming winter."

Professor Paul H. Douglas,

Methods of of the University of Chi-

lessening cago, discussed "Techno-
unemployment logical Unemployment" in

resulting from a paper contributed to-

machinery the American Federationist,

which has just been re-

published in pamphlet form. Ultimately, he

believes, the problem of the displacement of

workers by new scientific methods will solve

itself, and in the meanwhile measures can

be taken that will lessen the volume of un-

employment arising from this cause. "Em-
ployment opportunities," he says, "are being

built up elsewhere which will ultimately be

adequate to provide for an added number
of workers equal to those who under such

conditions may have been eliminated from

any given industry. In the long run, there-

fore, the improved machinery and greater

efficiency of management do not throw work-
ers permanently out of employment or create

permanent technological unemployment. In-

stead they raise the national income and
enable the level of earnings and of individual

incomes to rise."

The means to be taken for lessening the

losses of the displaced workers arc stated as

follows:

—

(1) The forecasting by competent organiza-

tions of the industries and trades in which

a displacement of labour is most likely to

occur and the probable degree of displace-

ment which may be expected.

(2) The planning and scheduling by man-
agement of technological change with a view
to reducing the displacement of labour.

(3) In industries which arc affected by the

public interest, such as railroads, etc., mergers

and consolidations might be permitted only

on condition that men whose services were

otherwise satisfactory should not, because of

this fact, be dropped from the payrolls.

(4) An efficient system of public employ-
ment offices should be provided which will

help to find a job for the displaced workers

in other industries or occupations.

(5) The "revamping" of our systems of

vocational training so that juveniles who are

being trained may be given some preparation

to fit them for alternative industries and dis-

placed adults prepared for new lines of work.

(6) The payment of a dismissal wage for

those who are forced out of employment by
such changes is also distinctly useful.

(7) " Some more general method of pro-

tection should be devised which would draw
its funds from a wider source than the im-

mediate plant or even given industry when
the workers were laid off, and which would
not depend exclusively for them upon volun-

tary donations by the emp^ers. The only

method of meeting these requirements would
be by some form of insurance against unem-
ployment. While this is still anathema to

most American business men it would seem'

inevitable that some such plan will be neces-

sary if the workers are to be protected ade-
quately against some of the inevitable conse-

quences of industrial progress or change and
thus released for constructive effort

Before any general system of insurance against

unemployment either can or should be adopted
in this country, there should be a great deal

of further experimentation in industry with

various plans. Valuable experience has been
gained in the men's and women's clothing

industries, and a number of other experiments
are under way.

"Within the next decade at least we should
make rapid progress in protecting the workers
against the loss of employment from techno-

logical as well as from other reasons, and
consequently in relieving great distress and in

releasing a greater will to work once greater

security against unemployment is provided."

The German Chancellor,
Unemployment Dr. Bruning, in a state-

relief ment issued on September
measures in 30, announced that a plan
Germany for the fundamental reform

of unemployment insurance

was being prepared. On the same date an

order was made, to become effective a week
later, raising the contribution rate from 4£

to 6^ per cent of the insured person's basic

wage as fixed for sickness insurance purposes.
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Dr. Briining stated that in future the income
and expenditure of the unemployment in-

surance system must balance without the

necessity for aid from the Federal Exchequer.
The Federal Government undertakes payment
of 420 million Reichsmarks, or four-fifths of

the total amount of the emergency benefit

fund established under the Employment Ex-
changes and Unemployment Insurance Act
of 1927, as amended this year. In regard to

public works the same act provides that relief

works may be promoted which are "calculated

to reduce unemployment and to create addi-
tional opportunities of work for the unem-
ployed." Such relief works are of two kinds:
(a) minor works promoted from unemployment
insurance funds alone, and (o) major works
promoted jointly from the funds of the un-

employment insurance scheme, of the Federal
Exchequer and of the constituent German
States. The Federal contribution to these

relief works has been voted by the Reichstag
in the annual budget, and loans for relief

works issued under this heading during the

past five or six years amount to 350 or 400
million Reichsmarks, interest and amortisa-
tion on which are about 35 to 40 million

Reichmarks per annum.

In pursuance of the Presidential Decree

of July 26, 1930, instituting measures for

financial, social and economic rehabilitation,

a private company with public utility status

was established at the end of July, 1930, and
registered under the ordinary German com-
pany laws with the style of the German
Public Works Company. To this company,
of which the Federal Government is the sole

shareholder, have been transferred the claims

to the money advanced by the Federal Gov-
ernment for relief works referred to above,

and on these assets it is proposed to raise a

foreign loan. From the funds so raised will

in future be advanced the Federal Govern-
ment's contribution towards the relief works
instituted under the Employment Exchanges
and Unemployment Insurance Act, i.e., the

new company will take over the responsibility

hitherto borne by the Federal Government,
and the annual vote of money for relief works
under the Act, will, it is hoped become un-
necessary. Supervisory control over the com-
pany is to be exercised by the Reich through
the appointment to the control Board of the

company of representatives of the Federal
Ministries of Finance, Labour and National
Economy. The Control Board is also to

include representatives of banking, commerce,
industry, and agriculture, and of the trade
unions.

Further features of the German Govern-
ment's program for the relief of the labour

market and the stimulation of industrial

activity include arrangements with the Federal

Railway Company for the raising of a special

loan of 350 million Reichsmarks to be used

for the placing of contracts with private firms

for improvements, repairs and new equipment,

and also with the Federal Postal Authorities

for the expenditure of some 200 million

Reichsmarks for equipment and general de-

velopment of the postal services.

In Czechoslovakia a new
Relief unemployment law which
measures took effect in June, pro-

planned in dies that work undertaken
Czechoslovakia by the State, the Prov-

vinces, districts, communes,
or public corporations may be considered as

emergency work for the unemployed and may
be subsidized by the State. Such work will

include the building of new roads, the re-

construction of old ones, reforestation, culti-

vation of waste lands, the cleaning of streets,

public buildings, etc, In this work those per-

sons especially are to be employed who are

in receipt of trade-union and State unem-
ployment benefits, and such persons are ob-

liged to accept such employment unless there

is a strike or lockout or their physical strength

or their technical qualifications would be in-

jured by such work. Acceptance of work is

compulsory even if it involves going to

another district, unless the support of the

family would thereby be seriously threatened;

transport expenses will be paid by the State.

A State grant of 10 crowns (30 cents) per

man for eight hours of work per day will be

given to building contractors who undertake

emergency work, providing they submit all

details of the proposed undertaking for the

approval of the State (especially the number
of unskilled workers to be employed) and
providing favourable reports are received from

the local public emplo3'ment office and the

local trade-union organization. Within a

month after the granting of this State allow-

ance the contractor must submit his payroll

to the Ministry of Social Welfare. At the

close of the work the contractor must present

a report to the Ministry of Social Welfare

containing all details of the work accom-
plished, such as costs, number of workers
employed, wages paid, State grants received,

number of working days, etc.

Public authorities and employers have been

asked to hasten their plans for construction

and other work, and to refrain from dismiss-

ing their workers, and trade unions have been

invited to make suggestions in connection

with the government distribution of clothing

and food.



November, 1930 THE LABOUR GAZETTE 1239

In a report which is repro-

Health units duced on another page of

as means of this issue Dr. E. S. Moor-
promoting head, chairman of the Wel-
national health fare Supervision Board of

Manitoba, discusses the

feasibility of a contributory health insurance

scheme in Manitoba, pointing out certain diffi-

culties that might arise in western Canada in

connection with such a system. He concludes

by expressing his approval of the system of

municipal medical services maintained by
public funds. In this connection it may be

recalled that the House of Commons adopted

a motion last March (Labour Gazette, March
1930, page 253) declaring " that in the opinion

of this House, the government should take

into consideration the advisability of making
grants to the provinces equal to one-third the

cost of establishing, and to cover permanently
such full time health units as may be or-

ganized." The debate on this resolution

turned mainly on the question of the juris-

diction of the Parliament of Canada in the

matter of public health. On this subject the

Right Hon. R. B. Bennett, now Prime Min-
ister, said in part:

" Now let us ask ourselves what this reso-

lution means. What is meant is that there

shall be an appropriation by this Parliament

of a sum of money to be placed in the hands

of the provincial authorities for national

health, not provincial health. Keep this in

mind, the province deals with the municipal

situation, with smallpox and matters of that

kind, the province deals with epidemics in

the communities, and in some cases with hos-

pitalization. There is, however, a field in

which the province may not, it seems to me,
properly function, and that is the creation

of national wealth by ensuring the health of

the Canadian people We
are asked merely to make a grant in aid of

the effort which the provinces will carry for-

ward to ensure the health of the Canadian
people as a whole, not in a narrow and cir-

cumscribed area but throughout this Dominion
as a whole, in order that the knowledge of

preventive medicine may become universal

and in order that the greatest means known
to man to increase the national wealth,

namely, measures to ensure the national

health of our people, may become an accom-
plished fact."

The Notes on Industrial

Value of Safety and Health, on an-

accident other page of this issue, in-

prevention work elude a summary of the

accident record of the

building trades of New York, as presented by

the Building Trades Employers' Association

of New York. A considerable improvement
is noted in 1929 in regard to safe working

conditions. One of the tables in the original

report gives the accident records of 156

identical contractors whose records for two
years prove the value of safety application.
" The combined experience of this group
shows a drop in frequency from 51-56 to

49-71 and a decline in severity from 6-38 to

4-78, a 25 per cent reduction. They consti-

tute 52 per cent of the total number reporting

for 1929, and 64-8 per cent in total man-hours
worked. Every firm, large or small—and the

smaller the firm the greater the reason—should

keep a detailed record of accidents, and fur-

thermore, that record showing causes, extent

of injury, amount of lost time and the ex-

posure hours, should be used in their efforts

for prevention. While the keeping of accident

records will not in itself prevent accidents, it

is the foundation for constructive effort in

safety work. Last year, due to the safety

efforts of contractors, the Compensation In-

spection Rating Board of New York State

reduced compensation rates averaging 18-8

per cent in thirty-two different classifications

in the building trades."

The Commonwealth Bureau

The "basic of Census and Statistics re-

wage"in the cently issued the Labour

Commonwealth Report for 1929, being the

of Australia twentieth report in this

series. The report contains

four main sections, dealing with Prices (whole-

sale, retail, and international comparisons)

;

Wages (nominal, effective, and international

comparisons) ; Employment (unemployment

and industrial disputes) and Associations

(trade unions and employers' associations).

The <:
basic wage " and family endowment in

the Commonwealth are described in the

second section. The basic wage is understood

to mean the lowest wage which can be paid

to an unskilled labourer on the basis of " the

normal needs of an average employee re-

garded as a human being living in a civilized

community." This wage is fixed by various

industrial tribunals in Australia operating

under Federal and State Arbitration Acts, and
is varied from time to time according to

changes in cost of living, constitution of the

family unit, etc. In addition to the " basic
"

wage, these tribunals also determine what is

known as the "secondary" wage—"the extra

payment to be made for trained skill or other

exceptional qualities necessary for an em-
ployee exercising the functions required."
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Wage fixing tribunals existed in the State
of Victoria as early as 1896, but it was not
until 1907 that the first basic wage, as such,
was declared by a Court in Australia. This
declaration was made by Mr. Justice Higgins,
president of the Commonwealth Court of

Conciliation and Arbitration, and is popularly
known as the " Harvester Judgment " because
a harvester company was involved. The rate

of wage declared in this case was 7 shillings

a day, or £2-2s.-0d. per week for Melbourne,
the amount considered reasonable for "a
family of about five ". The constituent parts
of this amount were £1 5s. 7d. for food, 7

shillings for rent, and 9s. 5d. for all other ex-

penditure. The above rate has been varied
from time to time in accordance with the
retail price index numbers (food, groceries,

and rents) computed by the Commonwealth
Bureau. The present weekly wage rates (as

at May 1, 1930), for the capital cities of the
various States range from £4 12s. at Sydney
to £3 17s. 6d. at Brisbane, the weighted aver-

age for the six capitals being £4 7s. These
amounts include the sum of 3 shillings per
week which was added in 1921 in order to
secure to the worker during a period of rising

prices the full equivalent of the Harvester
standard.

In the States of New South Wales, Queens-
land, South Australia and Western Australia

legislation in force empowers the State in-

dustrial tribunals to determine " living " or
" basic " rates of wage. The rates of wage de-

termined by State arbitration tribunals vary
from those obtaining in the Federal sphere
not only* as regards amount, but also in re-

spect of constitution of the family unit whose
needs it purports to supply.

The King's Speech at the

Legislative opening of the Parliament
program in of Great Britain on Oc-
Great Britain tober 28 referred to the

measures to be introduced

by the government during the session, these

being in part as follows:

—

The establishment of a commission to in-

quire into the entire question of unemploy-
ment insurance, and in particular to allega-

tions of abuse of its provisions. The com-
mission will be asked to present interim re-

ports on the most pressing questions, and, if

required, legislation based upon them will be
introduced. In the meantime a measure to

make a further financial provision for an un-

employment fund will be introduced.

Legislation to secure for the community its

share in the site value of land;

Measures for raising of the age of com-
pulsory school attendance, for amending the

laws relating to trade disputes and trade
unions, and for setting up of a consumers'
council;

Ratification of the Washington hours' con-
vention and of the international convention
for safety of life at sea.

The Harvard Business Re-
Positionof view (October, 1930), re-

British industry viewing the present position

of industry in Great Britain,

finds the situation there to be much more
favourable than the figures for unemployment
would suggest: "British records plainly indi-

cate that the number of persons actually em-
ployed in British industry and commerce to-

day is greater than it has ever been before

in the history of the nation. Numbering the

workers registered in the unemployment-in-
surance scheme, we find that 8 per cent more
persons were employed on the first day of

July, 1929, than on July 1, 1923, and there

has been no break in the slow but steady

advance in the numbers in the intervening

six years."

The writer points out that no other nation

approaches Great Britain in the completeness
of its statistics of employment and unemploy-
ment, and that for this reason the British

unemployment totals appear greater than

those of other countries. "Thus, it is known
that under the national unemployment-insur-
ance scheme, in which 12.000,000 British

workers are compulsorily enrolled, 11 per cent

were registered as unemployed at the end
of November, 1929, and the number was
increasing."

Taking the figure 1,323,000, as the number
registered as unemployed on November 25,

1929, the Review suggests the following con-

siderations in regard to that total:
—"Approxi-

mately 200,000 of them are women and chil-

dren, who probably in most instances are not

entirely dependent upon their own efforts for

livelihood. Again, 70 per cent of this number
have been at work some time during the pre-

ceding six months, and 90 per cent during

the previous 12 months, facts which dispel

the illusion that the same one and one-third

million persons have not been employed for

seven years. In addition to these figures there

is another factor which is known as part-time

employment. For example, a special investi-

gation carried out by the British Ministry

of Labour for the week ending October 27,

1928, revealed the fact that in the cotton in-

dustry 13 per cent of the workers were at that

time on short time and that those so engaged
worked 12.7 hours less than the usual time
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in that week. Here again, however, it must
not be forgotten that other nations, the

United States included, are lacing the prob-

lem of part-time operations and with much
less available data."

By an Order in Council of the Government
of Saskatchewan dated September 25, 1930,

the Minimum Wage Board was appointed

under authority of the Minimum Wage Act
(Statutes of Saskatchewan, 1918-1919, chapter

S4), the members being as follows:—Mr.
Alfred J. Wickens, K.C., Moose Jaw; Mr.
Stanley Edwards, Saskatoon; Mr. Ralph Hesel-

tine, Regina; Mrs. Grace Chandler, Regina;

Mrs. Ethel M. Henderson, Moose Jaw.

During October 5,099 accidents were re-

ported to the Ontario Workmen's Compensa-
tion Board in the industries in Schedule 1 of

the Act, 31 of which were fatal cases; in

Schedule 2 industries 334 were reported, in-

cluding 7 fatal cases; and 325 accidents in em-
ployment by the Crown, 6 of which were fatal,

were reported during the month, making in

all 5,758 accidents, of which 44 were fatal.

a plank which was dropped from the roof by
workmen of another employing company. He
took action at common law, his annual salary

being in excess of $1,500, the maximum salary

that is considered as basis for compensation
awards under the Workmen's Compensation
Act of Quebec. The Superior Court awarded
the plaintiff $4,870, to be paid jointly by the

workman's own employer and by the other

company, the former having shown negligence

in not protecting the workman better and the

latter in allowing its employees to handle the

plank carelessly.

While at work on the lower level of a build-

ing at Montreal a workman was injured by

The British Ministry of Labour Gazette,

October, 1930, gives estimates of the number
of insured persons in employment and also

the numbers unemployed in Great Britain. In

the three months July to September, 1930, the

estimated total number of insured persons

aged 16 to 64 years was 12,173
;
000. Of this

total 10,117,000 were not recorded as unem-
ployed, and 2,056,000 were unemployed. Index

numbers are given based on the totals for 1924

as 100. On this basis, the index number of in-

sured persons in July-September was 109-9,

that for workers not recorded as unemployed
was 101-8, and that for the unemployed work-

ers was 180-8.

Dominion Fuel Board Promotes Use of Canadian Coals

The Dominion Fuel Board recently issued

a statement showing Canada's growing in-

dependence of imported coals and the ex-

pansion of markets for domestic fuels. This

Board, which was formed in November, 1922,

to aid in relieving conditions as a result of

the fuel shortage at that time, has been
active in making better known the suitabil-

ity of Canadian coal for domestic and
industrial consumption and in placing them
on a better basis in competition with im-
ported coals. In regard to coals from the

Maritime Provinces carried by water to St.

Lawrence River ports, the Board supervises

the further transportation to points where
foreign coals are competitive while in the

West the Board is also charged with the

administration of the assisted movements of

western coals into the Manitoba markets.

The tonnage figures of the current year
show that the efforts of the Board are meet-
ing with success. Of Maritime Provinces

coals moving to Quebec and Ontario, the

Board reports that this year, as at Septem-
ber 15, no less than 552,000 tons of coal were
accepted for transportation, while in the

West the operative figures are becoming im-

portant. Since June 14 last, 110,000 tons of

coal have been moved under the assisted

freight rates from Saskatchewan, Alberta,

and the Crowsnest Pass district of British

Columbia for industrial consumption at

Winnipeg and other points where foreign

coals ordinarily can be sold at a lower price

than Canadian coals.

Other legislation which the Fuel Board ad-

ministers is the Domestic Fuel Act, 1927,

which provides assistance for by-product

coking plants which use Canadian coals.

Since its inception, the Fuel Board has

been carrying on a thorough study of the

Canadian fuel situation. It has conducted

exhaustive inquiries on the technical and
economic aspects of utilizing Canadian coals

to a greater extent, and on methods of im-

proved fuel utilization. Educational propa-

ganda issued by the Board odvocating the

use of alternative fuels for United States

anthracite has, it is believed, directly re-

sulted in the greatly increased utilization of

such fuels in Ontario and Quebec, and has

correspondingly reduced the dependence of

these provinces on anthracite from across the

border.
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GENERAL REVIEW OF THE INDUSTRIAL SITUATION
Employment

"PEE employment situation at the end of
-*• October was reported by the superin-
tendents of the Employment Service to be as

"ollows:

In the Province of Nova Scotia few calls

were received for agricultural workers, but
farmers in the New Glasgow district were
busy with fall ploughing, which had been de-
layed through lack of rain. Lumber opera-
tions were quiet, while fishing continued fair.

Coal mining continued to -show an average
output and fairly regular working time was
the rule. Manufacturers for the most part re-

ported business as good. Iron and steel in-

dustries, through showing idleness in some de-

partments, operated double time in others.

Building construction was gradually being cur-

tailed owing to completion of jobs on hand,
but permits had been issued for prospective
work. Highway construction was being con-
tinued. Passenger traffic was light, while the

movement of freight was heavy. Trade, both
wholesale and retail, was fair. The demand
for domestic and char workers was good, while

a demand for temporary sales clerks increased

the placements made in the Women's Divi-

sion.

The demand for farm help in the Province
of New Brunswick was practically nil, though
local farmers were busily engaged with their

fall ploughing. Fishermen in the vicinity of

Chatham sustained heavy losses, due to unfav-
ourable weather which traversed the New
Brunswick shores, but at Saint John a consid-

erable quantity of fish was landed. There
were few requests for bushmen and prospects
for the winter were poor, with the exception
of the vicinity of the Miramichi, where two
camps had been opened. Manufacturing in-

dustries mostly were busy, though sawmills
and textiles were somewhat slack. Construc-
tion, both road and building, was active, and
furnished employment for many men, both
skilled and unskilled workers being employed.
Passenger and freight transportation was fair,

as was also trade. Requests for women do-
mestic workers were in evidence, and place-

ments made accordingly.

Requests for farm workers, as listed at the
employment offices in the Province of Que-
bec, showed no improvement over September,
Montreal, alone, reporting a slight increase in

that division. The situation was quiet in the
logging indufitn', with nearly all office centres

stating conditions were dull. Mining districts

were quiet, with men being discharged by the

mining companies at Rouyn. Manufacturing
establishments in general were operating with

decreased staffs, though cotton mills at Three
Rivers showed an increase in their number of

employees. Boot and shoe factories in Mont-
real were not very active, and printing trades

were quiet, while textiles worked on reduced
time. Tobacco industries were busy. In Que-
bec City, regained activity in manufactures
was noticed to a slight extent. Building and
construction showed a noticeable improve-
ment, while future additional contracts for

work in different localities will furnish employ-
ment for further numbers of men. Rail trans-

portation was less busy, but water transporta-

tion was more active, previous to the clos-

ing of navigation. Trade was fair, while in

domestic service, applications were more num-
erous than vacancies.

Practically all the Ontario employment
offices reported a falling-off in the demand for

farm help. Unusual quietness also prevailed

in the logging industry with few orders for

bushmen, indications being that winter opera-

tions were likely to be on a much reduced
scale and with lower wages offered. Renewed
interest in the mining industry centred about
a discovered gold field in Northern Ontario

which may lead to increased activity in that

line. In the manufacturing industries, regu-

lar employees were being re-engaged after

temporary lay-offs, but no new hands had been
taken on as yet, and in some instances, a fur-

ther reduction in staff had taken place. Iron

and steel, furniture, textile and auto manufac-
tures showed some recovery, though slackness

prevailed in the rubber tire industry. Belle-

ville, Kitchener, St. Thomas and Sault Ste.

Marie reported building conditions as favour-

able, but elsewhere, activities in that line were
slack and it was necessary to resort to muni-
cipal relief works of various kinds to aid the

unemployed. Vacancies in the Women's Do-
mestic Section were fairly numerous, but still

not in sufficient number to afford positions

for all available workers.

In the Province of Manitoba, with fall farm
work nearing completion, vacancies notified

to the employment offices for the agricultural

industry were somewhat less numerous, with

the exception of the vicinity of Brandon,
where plenty of help was available to supply

all demands. There were no requests for

bushmen, though there were no applicants for

this work. Manufacturing continued steady,

with conditions most favourable at Brandon,
where milling and lumbering companies, as

well as dairies, were working with full staffs.

There was little call at the present time for

railway and highway construction workers,

but a contemplated program in relief of unem-
ployment will start shortly and will provide
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work for a large number of men. Wholesale

trade was fairly active and retail trade was

improving in seasonal linos. There was a

good supply of applicants for all branches of

work for which women domestic workers were

sought, and considerable increase was shown
in the activities of this section.

There was, in some localities in Saskatche-

wan, an increase in the demand for farm work-

ers, but as this was chiefly for winter help,

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

Trade, external, aggregate. . . S

Imports, merchandise for

consumption -?

Exports, Canadian produce. S

Customs duty collected $

Bank debits to individual

accounts S

Bank notes in circulation S

Bank deposits, savings S

Bank loans, commercial, etc.. $

Security Prices, Index Numbers

—

Common stocks
Preferred stocks

0)lndex of interest rates

(*)Prices, Wholesale, Index
number

(*)Prices, Retail, Family bud-
get $

(
3)Business failures, number

(
3)Business failures, liabilities $

(
2)Employment, Index num-

ber, Employers' pay-roll

figures

(*) (<) Unemployment, percent-

age (trade union mem-
bers)

Immigration
Railway—

(
6
) Car loadings, revenue
freight cars

(») Canadian National Rail-

ways, gross earnings 8

(
7

) Operating expenses $

Canadian Pacific Rail-

way, gross earnings. .... S

Canadian Pacific Rail-

way, operating expenses,

all lines . $

Steam railways, freight in

ton-miles
Building permits S

(
8
) Contracts awarded $

Mineral Production-
Pig iron tons

Steel ingots and castings— tons

Ferro alloys tons

Coal tons

Crude petroleum imports gal.

Rubber imports lbs.

Cotton imports lbs.

Timber scaled in British Co-
lumbia bd. ft..

Flour production bbls.

Sugar manufactured lbs.

Output of central electric sta-

tions, daily average k.w.h
(») Sales of insurance $

Newsprint tons
Automobiles, passenger

(
10

) Index of physical volume
of business

Industrial production
Manufacturing

1930

October

81-4

20-68
213

2,529,589

116-2

9-4

271,887

20.624.980

33,332,100

September

170,090,475

87.900,201
81,046,227

August

1929

October

2,967,181,!

130-8
96-2
92-9

82-5

20-75

173

2,647,123

116-6

9-3

290,920

20,856,948

19,192,325

12,460,060

11,081,706
32,407,100

48,395
55,808
3,012

1,229,883
105,470,000
3,534,000
5,524,000

167,571,065

87,430,000

47,599,000
39,283.000

195,490
5,623

148-7
154

149

148,519,060

77,906,294
69,290,228
12,032,112

2,801,605,985
166,154,609

1,404,118,280
1,260,490,851

125-1
97-1
96-0

84-1

21-01
132

1,392,859

118-8

9-2

261,757

19,067,979
17,261,606

15,480,227

12,220,170

2,267,979,133
13,817,745
49,407,200

57,459
57,626
3,397

1,100,814
100,570,000
4,723,000
3,475,000

183,770,365
1,547,"

'

99,787,000

45.251,000
36,666,000

202,040
6,946

146-6

156
145

237,698,646

116,261,197
119,265,558
18,752,279

4,713,472,771
185,085,767

1,470,045,528
1,473,427,797

186-2

102-9
103-3

96-7

21-86
174

2.559,635

125-

3

8,817

311,088

24,731.111
18,008,951

20,152,442

12,842,606

3,601,082,540
18,063,577
57,083,600

91,409
115,674

7,674

122,600,000
4,079,000
11,812,000

356,881,327
1,527,507

89,145,000

51, 428, COO
52,634,000

251,914
8,975

196-9

197
186-0

September

188,803,442

99,379,848
87,751.034
16,691,743

3.469,571,
196,894,815

1,470,512,260
1,404,371,359

217-1
105-1
104-4

97-3

21-90
164

2,456,654

126-

3

11.101

322,100

24,145,026
18,273,293

), 551, 217

14,540,597

3,312,069,004
17,117,017
46,959,200

99,000
7,131

1,378,631
79,580,000
4,274,000
3,550,000

241,843,723
1,282,553

69,217,000

49,237,000
43,520,000

227,665
10,710

171
174-5

August

210,025,520

111,630,924
96,264,517
17,548,894

3,667,069,533
189,671,015

1,459,690,239
1,346,451,122

207-4
105-6
102-3

98-1

21-90
164

2,706,691

127-S

3-0

15,022

283,118

23,646,778
18,433,115

17,662,615

14,790,934

2,365,616,422
21,582,221
58,622,300

112,528
120,282
7,178

1,344,192
117,697,000

6,449,000
5,223,000

251,112,656
1,607,264

100,092,000

46,610,000
42,032,000

225,873
11,037

193-6
189-7

dated from yields of Ontario bonds.
(
2

) For group figures, see articles elsewhere in this issue.

(
3
) Bradstreet.

(
4

) Figures for end of previous months.

(
8
) Excluding lines east of Quebec.

(
7
) Including lines eat of Quebec.

(») MacLean's Building Review.
(•) Life Insurance Sales Research Bureau, Hartford, Conn.

(
5
) Figures for four weeks ending November 1, 1930, and corresponding previous periods.

(
10

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,
exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-
ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports
of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep and hogs; storage holdings of butter and cheese.
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where in many instances board alone was
offered, applicants, though sufficient in num-
bers, were not any too keen to accept these

positions. Logging and mining were quiet, as

was also building and railway construction,

there being practically no work available in

these lines. Women applicants for domestic
service were numerous, but few placements
were listed, so that quietness also prevailed

in this section of the work of the offices of

the Employment Service. On the whole, con-

ditions throughout the province were none too

favourable, and the situation of the unem-
ployed, in some districts, was decidedly serious.

The return of mild weather in the Province
of Alberta afforded an opportunity for farmers
to continue threshing, which had been held

up by recent snow storms, but the general

trend of the requests was for winter work, for

which little or no remuneration was offered,

other than board and lodging. In the Leth-
bridge district additional men were hired for

topping sugar beets. In the coal mining in-

dustry, orders were coming in in increased vol-

ume, and there w<as somewhat of a shortage

of miners in some districts, though an over-

supply of mine labourers. A slight demand
existed for workers in the logging industry,

which was expected to increase later in the
season. Manufacturing industries were in-

active, and a number of employees had been
laid off. Building construction was also quiet,

many tradesmen being idle, but railway con-

struction continued to supply work for a sub-

stantial number of men. In the Women's
Domestic Division, there was a greater regis-

tration of applicants, but vacancies were
scarcer. Labour conditions throughout the
province indicated that the winter relief pro-
gram would afford considerable work for a

large number of men who had been unable
to secure employment by other means.

With the exception of help for fruit picking,

there was little demand for farm workers in

the Province of British Columbia. There
were also few requests for men in the logging
industry, except for the district about Na-
naimo, where several pole camps and <a shingle

mill had re-opened. Many other mills were
running short time with skeleton crews. Fruit
packing houses were working to capacity with
full staffs, but this work will be completed
very shortly. The general situation in the
manufacturing industries was unfavourable.
Coal and metal mining were also quiet. Con-
ditions showed little improvement in railway
and building construction, and in the latter

division, where work was available, it was, for

the most part, of a temporary nature. Work
continued on the South Forks dam, but was
hindered to a great extent by weather condi-

tions. Shipping and stevedoring provided em-

ployment for a number of workers, but not
in sufficient quantity to absorb all men on
hand. Trade, both retail and wholesale, was
below normal, with collections poor. In the
Women's domestic section there was a sur-

plus of help in all classes, with few vacancies

listed. General employment conditions in

British Columbia were unfavourable as sub-

stantial numbers of transients were making
application for work, of which little at present

was available.

Industrial activity showed a

Employers' further but smaller curtail-

Reports ment on October 1, according

to statements tabulated by
the Dominion Bureau of Statistics from 7,384

employers, whose staffs aggregated 1,020,676

persons as compared with 1,024,793 in the

preceding month. Employment on the same
date last year also slackened, but was then

in greater volume than on the date under
review. The index stood at 116.2, compared
with 116.6 on September 1, and with 125.6,

118.8, 110.3, 106.5, 99.5, 95.0, 100.7, 95.8,

and 91.3 on October 1, 1929, 1928, 1927, 1926,

1925, 1924, 1923, 1922, and 1921, respectively.

The average number of persons employed by
the reporting firms in the calendar year, 1926,

is taken in every case as the base equal to 100.

Firms in Ontario and the Prairie Provinces

afforded heightened employment, while else-

where there were contractions, of which the

most marked was in the Maritimes. In the

Maritme Provinces, there were further and
larger losses, involving many more workers

than did those registered on the same date

last year, when the index was higher. Con-
struction and manufactures reported the bulk

of the decline, while the tendency was also

unfavourable in logging, mining, services and
transportation. In Quebec, manufacturing and
construction registered most of the reduction,

while transportation and services also showed
less activity. In Ontario, improvement was
indicated, particularly in manufacturing, log-

ging and trade. On the other hand, there

were marked losses in construction, trans-

portation and communications, and in iron

and steel and lumber factories. In the

Prairie Provinces, there was a small increase

in employment, in contrast with the declines

recorded on the corresponding date in 1929

and 1928. This took place chiefly in mining
and transportation, while manufacturing, con-

struction, trade and services showed curtail-

ment. In British Columbia, further contrac-

tions were noted, mainly in construction,

manufacturing and services, while logging and
trade reported heightened activity.

The trend of employment was upward in

Montreal, Toronto and Ottawa, but downward
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in Quebec City, Hamilton, \\ incisor and the

Adjacent Border Cities, Winnipeg and Van-

oouver. In Montreal, manufacturing, ship-

ping, construction and trade reported the

luilk of the gain. In Quebec, there were losses

in services, but manufacturing showed im-

provement. In Toronto, manufacturing was

much busier, as was trade. In Ottawa, build-

ing and manufacturing were more active.,

while road work showed a decrease. In

Hamilton, curtailment was registered in manu-
facturing and construction. In Windsor and

the Adjacent Border Cities, there was a fall-

ing-off in the number of employed, mainly

in automobile plants. In Winnipeg, there

were losses in manufacturing and construction.

In Vancouver, manufactures reported de-

creases, while construction and trade showed
improvement.
An analysis of the returns by industries

shows that there was a further decrease in

manufactures, largely in lumber, animal food,

iron and stool, building material, non-metallic

mineral products, rubber and pulp and paper.

On the other hand, vegetable food and textile

factories showed large seasonal gains, and
there were smaller increases in the fur, musi-
cal instrument, tobacco, non-ferrous metal and
miscellaneous groups of manufactures. Log-
ging, mining and trade registered considerable

gains, but in construction and services there

were extensive seasonal contractions, and
transportation was also slacker.

An article elsewhere in this issue gives in

some detail the employment situation as at

the beginning of October.

Unemployment among local

Trade Union trade union members con-

Reports tinned in about the same
volume during September as

in the previous two months, the percentage

of idleness standing at 9-4 contrasted with

percentages of 9-3 in August and 9-2 in July.

For September, returns were tabulated from
an aggregate of 1,737 labour organizations em-
bracing a membership of 205,910 persons. Gen-
eral depression was, however, indicated from
September last year, when 3-7 per cent of the

members reported were without work. Al-

berta unions registered improvement in con-

ditions from August, the coal mines of the

province particularly affording increased work
and in Saskatchewan and Manitoba also some
employment advance was noted. In Nova
Scotia the same percentage of idleness was
maintained as in August while the remaining
provinces indicated some lessening in the em-
ployment volume available. Quebec, Ontario
and British Columbia unions were large fac-

tors in the unfavourable situation shown in

comparison with September of last year, the

remaining provinces recording declines in ac-

tivity on a smaller scale.

A review in greater detail of the unemploy-
ment situation among local trade unions at

the close of September, 1930, appears else-

where in this issue.

Reports of the Employment
Employment Service of Canada for the

Office Reports month of September, 1930,

showed 34,718 references of

persons to positions and a total of 33,368

placements, of which 21,100 were in regular

employment and 12,268 in casual work. Regu-
lar placements totalled 16,396 for men and
4,704 for women. Vacancies reported to the

Service numbered 35,668, of which 25,166 were
for men and 10,502 for women. Applications

for work here were received at the offices from
42,129 men and 14,617 women, a total of

56,746. When compared with last month's
figures, there was an increase shown in the

volume of business transacted, daily, in vacan-

cies listed and in applications for work, but

placements showed a nominal loss. When,
however, comparison was made with the work
effected during September a year ago, all

divisions recorded declines, the reports for

September, 1929. showing 46,919 vacancies

offered, 55,521 applications made and 43,056

placements effected, while in August, 1930,

there were recorded 36,572 vacancies, 52,945

applications for work and 34,792 placements

in regular and casual employment. In an-

other section of this issue may be found a

detailed report of the work of the offices for

September, 1930, and for the quarterly period,

July to September, of the current year.

According to the monthly re-

Building port, prepared by the Do-
Permits and minion Bureau of Statistics,

Contracts the value of permits issued in

awarded 61 cities during September,

1930, was $11,081,706, as com-
pared with $13,817,745 in the preceding month
and with $17,117,017 in September, 1929.

According to the MacLean Building Review,
Contracts awarded during October amounted
to $33,332,100. This compared favourably

with $32,407,100 for September. For the year

to date, new work of all types is off 21-2 per

cent from the same period of last year. Build-

ing construction is 28-5 per cent less. Of the

above total, $12,931,500 was for engineering

purposes; $9,251,200 was for residential build-

ings; $7,738,200 'was for business buildings;

and $3,411,200 was for industrial purposes.

The apportionment of the contracts awarded
during October, by provinces, was as follows:
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Ontario, $13,561,000; Quebec, $11,636,100; Sas-

katchewan, $2,862,400; Manitoba, $2,332,700;

British Columbia, $1,835,700; Alberta, $706,-

800; New Brunswick, $304,600; Nova Scotia,

$70,500; Prince Edward Island, $22,300.

Production and Trade

Figures showing the volume
Industrial of production in certain in-

Production dustries during recent months
and also in the corresponding

months last year, are shown in the table on

page 1243.

The Monthly Review of Business Statistics,

published by the Dominion Bureau of Statis-

tics, states that business operations during

September were uneven, advances in some

industries counterbalancing declines in the re-

mainder. Enterprises normally reacting to

economic fluctuations were generally less ac-

tice in the month under review, while in many
cases industries concerned with the production

of goods for direct consumption speeded up

operations. Judged by contracts awarded and

building permits issued, the construction in-

dustry obtained less business in September,

though the gain in working forces on October

1, indicates that operations were on an ex-

tensive scale. One blast furnace at Hamilton

was blown out during September with the

result that only four furnaces were active in

Canada at the end of the month. The out-

put of pig iron was less than in any month

since November, 1927, and the output of steel

ingots and castings at 55,800 tons was less

than in any month since September, 1927.

The production of automobiles was at a sub-

normal level, the output being 7,957 cars and

trucks.

Flour and sugar production was accelerated

in the last period for which statistics are

available. Imports of raw cotton and wool

were considerably larger in September, indi-

cating preparations for increased operations.

The heavy volume of crude petroleum used

by the refining companies was indicated by
increased imports, amounting in the month
under review to nearly 105,500,000 gallons.

While the exports of copper were less than

in August, mining operations, measured by an

index based on production, exports and re-

ceipts at the Royal Mint, were in greater

volume than at midsummer. Both imports

and exports showed considerable expansion in

September. The output of electric power
showed a gain in the month, increases being

recorded in four of the five economic areas.

Canada's coal output during September
amounted to 1,229,883 tons, a decline of 9.2

per cent from the 1925-1929 average for the
month of 1,355,103 tons. Mines in Nova
Scotia produced 473,307 tons; in New Bruns-
wick, 14,109 tons; in Saskatchewan, 32,789
tons; in Alberta, 546,652 tons; and in British

Columbia, 163,026 tons. The output by Al-

berta mines during the month was at approxi-

mately the same level as in September, 1929.

Production in the other coal producing prov-
inces declined. Bituminous coal mined dur-
ing September totalled 857,378 tons, sub-
bituminous coal, 58.724 tons and lignite coal,

313,781 tons .

Imports of coal into Canada were 12 per

cent above the five-year average for Septem-
ber and amounted to 2,046,866 tons. During
September Canadian importers brought in

511,565 tons of anthracite, made up of 341,207

tons from the United States, 118,780 tons from
Great Britain, and 51,578 tons from Russia.

Bituminous coal imported totalled 1,534,273

tons, of which quantity the United States

supplied 98 per cent. Lignite importations

were of minor importance amounting to

1,028 tons shipped from the United States.

Exports of Canadian coal amounted to

67,384 tons, a 19 per cent decline from the

September, 1925-1929 average of 83,150 tons.

Seventy-two per cent of the current month's
exports were consigned to Newfoundland.

Coal made available for consumption in

Canada during September, reached a total of

3,209,365 tons, an increase of 3.7 per cent

over the five-year average for the month of

3,094,929 tons. The current month's supply

consisted of 2,326,346 tons of bituminous coal.

511,565 tons of anthracite, 58,724 tons of sub-

bituminous coal and 312,730 tons of lignite.

A summary of Canadian trade

External by the Department of Na-
Trade tional Revenue shows that in

September, 1930, the mer-

chandise entering Canada for consumption

amounted to $87,900,201 as compared with

$77,906,294 in the preceding month and with

$99,379,848 in September, 1929. The chief

imports in September, 1930, were: Non-
metallic minerals and products, $19,243,868;

Iron and its products, $15,414,984; Fibres,

textiles and textile products, $12,946,897.

The domestic merchandise exported during

September, 1930, amounted to $81,046,227, as

compared with $69,290,228, in the preceding

month and with $87,751,034 in September,

1929. The chief exports in September, 1930,

were: Agricultural and vegetable products,

mainly foods, $30,392,563; Wood, wood pro-

ducts and paper, $21,188,800; Animals and

animal products, $9,146,425.
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Strikes and Lockouts

The time loss duo to industrial disputes

in October, 1930, was slightly less than that

occurring during September, 1930, the number
of workers involved also showing a slight

drop. As compared with October, 1929, the

figures for October, 1930, show that while the

same number of strikes and lockouts occurred

as during a year previously, there was a sub-

stantial increase in time loss, while the num-
ber of workers involved showed a slight de-

cline. A strike of coal miners in Nova Scotia

during October, 1930, involving over one

thousand workers for several days, accounted

for the increase in the time loss. There were

in existence during the month ten disputes,

involving 2,219 workers, and resulting in a

time loss of 10,397 working days, as compared
with eleven disputes, involving 2,599 workers

and resulting in a time loss of 13,452 working

days in September, 1930. In October, 1929,

there were on record ten disputes, involving

2,530 workers and resulting in a time loss of

8,114 working days. At the end of the month
there were two disputes recorded as strikes

or lockouts, involving approximately 130

workers. These figures do not include those

strikes and lockouts in which employment
conditions were no longer affected but which
had not been formally called off, or lapsed.

Prices

The average cost per week of a list of

twenty-nine staple foods for an average

family of five in terms of the average retail

prices in some sixty cities was again lower at

$10.32 for October, as compared with $10.38

for September; $11.68 for October, 1929; $1128
for October, 1928; $10.99 for October, 1927;

$10.93 for October, 1926; $10.89 for October,

1925; $10.31 for October, 1924; $10.65 for Oc-
tober, 1923; $10.23 for October, 1922; $11.48

for October, 1921; $15.83 for October, 1920;

$16.92 for June, 1920 (the peak); $13.54 for

October, 1918; and $7.99 for October, 1914.

The most important declines occurred in the

prices of beef, mutton, cheese, bread, flour,

rolled oats, prunes and potatoes, while seasonal

advances occurred in the prices of eggs, butter

and evaporated apples. Including the cost of

fuel and rent with that of foods the total

budget averaged $20.68 at the beginning of

October, as compared with $20.75 for Sep-

tember; S21.96 for October, 1929; $21.52 for

October, 1928; $21.18 for October; 1927; $21.14

for October, 1926; $21.11 for October, 1925;

$20.67 for October, 1924; $21.16 for October,

1923; $2057 for October, 1922; $22.01 for Oc-
tober, 1921; $26.46 for October, 1920; $26.92

for July, 1920 (the peak) ; $21.48 for October,

1918; and $14.48 for October, 1914. Fuel and
rent were practically unchanged.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, continued

downward, being 81-4 for October, as com-
pared with 82-5 for September; 96-7 for Octo-

ber, 1929; 95-2 for October, 1928; 97-2 for

October, 1927; and 98-1 for October, 1926.

In the classification according to chief com-
ponent materials six of the eight main groups

were lower, one was higher and one was un-

changed. The groups which declined were: the

Vegetables and Vegetable Products group, be-

cause of lower prices for grains, flour and raw
rubber; the Fibres, Textiles and Textile Pro-

ducts group, due mainly to lower prices for raw
silk, raw cotton, certain cotton fabrics and
raw wool; the Wood, Wood Products and
Paper group, due to lower prices for sulphite

pulp and certain lines of lumber; the Iron

and its Products group, mainly because of re-

duced quotations for pig iron, steel billets and
tin plate; the Non-Ferrous Metals and their

Products group, due to lower prices for elec-

trolytic copper, copper wire bars, lead, zinc

and silver; and the Chemicals and Allied

Products group, because of lower prices for

hemlock extract, shellac and carbon black.

The Animals and their Products group was
considerably higher, because of increased

prices for canned fish, eggs, butter, milk, steers

and calves, which more than offset lower prices

for hogs, hides and sole leather. The Non-
Metallic Minerals group was unchanged.

The Southwestern Ontario Retail Lumber
Dealers' Association, at a convention in

October, adopted a motion recommending
that the Government's unemployment relief

fund should be spent upon the erection of

public buildings rather than upon grading and
similar work, on the ground that the latter

class of work gives employment almost

exclusively to unskilled foreign labourers,

whereas building operations employ all classes

of skilled mechanics.

An account of the investigations of Cana-
dian fuels and fuel testing that were carried

out during 1928, by the Testing and Research

Laboratories of the Mines Branch has just

been issued by the Department of Mines.

In addition to a general review of these

investigations the volume contains special

reports of carbonization and briquetting tests

on lignite from northern Ontario.
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING THE MONTH OF OCTOBER, 1930

TOURING the month of October the De-
*-* partment of Labour received the report
of a Board of Conciliation and Investigation
which had been established under the provi-
sions of the Industrial Disputes Investigation
Act to inquire into a dispute between the em-
ploying master plumbers of Saint John, N.B.,
including those affiliated with the Canadian
Construction Association, Saint John Branch,
and certain of their employees being members
of Local 574, United Association of Journey-
men Plumbers and Steam Fitters of the United
States and Canada. The dispute affected

fifty men directly and from five hundred to

seven hundred indirectly, and grew out of the
employees' request for an increase of 5 cents

per hour in the minimum wage to be effective

August 1, 1930. The parties concerned mutu-
ally agreed to refer the differences in question

to a Board of Conciliation and Investigation.

The personnel of the Board was as follows:

Reverend C. Gordon Lawrence, Saint John,
N.B., chairman, appointed on the joint recom-
mendation of the other board members,

Messrs. John N. Flood and F. S. A. McMullin,
both of Saint John, nominees of the employers
and employees, respectively. The board sub-
mitted a unanimous report, the text of which
is given below. The report, it will be observed,
is accompanied by signed statements on behalf
of the parties to the dispute undertaking to

be bound by the unanimous decision of the
board.

Application Received

An application for the establishment of a

Board of Conciliation and Investigation was
received in the Department during October
from employees of the Temiscouata Railway
Company being section foremen, assistant sec-

tion foremen, sectionmen, snow plough or

flanger foremen, bridge and building foremen,

carpenters and pumpmen. Fifty-five employees
were stated to be directly affected by the dis-

pute, which related to the men's request for

increased wages and improved working condi-

tions. The application was under consideration

at the close of the month.

Report of Board in Dispute Between Master Plumbers of Saint John, N.B.,

and their Journeymen Plumbers and Steam Fitters

1929, to July 31st, 1930. The minimum wage
rate provided in this agreement was seventy-

five cents per hour for competent journeymen
plumbers and steam fitters. This minimum
rate was an advance of twenty-two and one-

half cents per hour over the average wage rate

current in this city at the time when the agree-

ment was made. Prior to its expiry, the Union
attempted to have the agreement renewed with

a new minimum wage rate of eighty cents per

hour, effective from August 1st, 1930. This

new rate of wages was not acceptable to the

employers, and no new agreement was con-

summated. After a period of uncertainty and
dispute, the difficulty was referred to a Board
of Conciliation and Investigation under the In-

dustrial Disputes Investigation Act.

The organization of the Board followed im-

mediately upon the receipt of notice of the

appointment by the Minister of Labour, of

Mr. Felix S. A. McMullin, representing the

Journeymen Plumbers and Steam Fitters, Mr.
John N. Flood, representing the Master
Plumbers and Steam Fitters, and Reverend C.

Gordon Lawrence as Chairman, Mr. Lawrence
being named on the recommendation of the

other members. The members were severally

sworn on September 5th, 1930, according to the

requirement of the Act.

Re Industrial Disputes Investigation Act and
re differences between certain of the

Master Plumbers and Steam Fitters of

Saint John, N.B., including those affiliated

with the Canadian Construction Associa-

tion, and certain of their employees, being

members of Local No. 574, United Asso-

ciation of Journeymen Plumbers and
Steam Fitters of-the United States and
Canada.

Senator the Hon. G. D. Robertson,

The Minister of Labour,

Ottawa, Ont.

Sir,—The Board of Conciliation and Investi-

gation, to which was referred the above dis-

pute, has the honour to report that it has done
everything in its power to bring about an early

settlement.

The following brief summary of facts is sub-

mitted as showing the nature and cause of the

dispute.

The Local Branch (No. 574) of the United
Association of Journeymen Plumbers and
Steam Fitters of the United States and Can-
ada was reorganized in 1929, after a lapse of

about thirteen years. An agreement between
the Union and certain individual employers
in the Trade in the City of Saint John was
drawn up, and was effective from August 1st,
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Kpeditiously as possible, the Board has

carefully inquired into all matters affecting the

merits and right settlement of the dispute.

Both parties gave the Board the fullest pos-

sible co-operation in its effort to learn the

conditions affecting the Trade and its relations

to the other branches of the Building Trades

in the community. The Board made all such

suggestions and did all such things as it

deemed right and proper for inducing the par-

ties to come to a fair and amicable settlement,

but both parties were equally insistent in their

expression of inability to meet each other's

demands, or to accept each other's offers.

When it became certain that no hope for a

settlement by the parties on a mutually agreed

rate of wages could be found, the Board re-

quested, and received, from each party a

signed written agreement to be bound by the

unanimous finding of the Board, which said

agreements are enclosed herewith.

The Board has had considerable difficulty

in framing a finding which could be presented

unanimousl3r
. The desire of the journeymen

to share in what appears to them a boom of

prosperity in the local building industry, was
admitted worthy of careful consideration.

The argument of the master plumbers that

increased labour cost would result in lessened

employment by decreasing the ability of the

employers to compete successfully with shops

that do not observe the union rate of wages,

had also to be studied.

The following is submitted as the unanimous
finding of the Board:

—

(a) That the minimum rate of wages for

Journeymen Plumbers and Steam FitteTS en-

gaged in the building trade in and about

the city of Saint John shall be seventy-five

cents per hour, up to and including April 30,

1931, and eighty cents per hour from May 1,

1931, up to and including April 30, 1932, and
thereafter from year to year, unless a mutu-
ally satisfactory agreement to the contrary is

entered into before the expiry of a current

year, negotiations for such an agreement to

be entered into on the application of one
party to the other in writing ninety days
prior to such expiry.

(6) That, for the period laid down in para-

graph A, a Joint Conference Board shall be
set up, consisting of three representatives of

the employers and three representatives of the

employees, for the adjustins of any disputes

which may arise, all such disputes to be re-

ferred to said Joint Conference Board. The
Joint Conference Board to sit when necessary,
and no strikes or lockouts to be permitted
pending the settlement of such disputes by
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the Joint Conference Board, or failing this, by
the operation of the Industrial Disputes In-

vestigation Act.

(c) All plumbing and steam fitting work on
original contracts in the building trade, signed

and under way before the date of the publi-

cation of this report by the Department of

Labour, shall be completed at the minimum
rate of seventy-five cents per hour.

(d) The hours of employment -for Journey-
men Plumbers and Steam Fitters in the build-

ing trade, in and about the city of Saint John,
shall be as follows: Eight hours shall consti-

tute a day's work for six days, from 8 a.m. to

5 p.m., with one hour out for lunch, except
during the months of June, July and August,
when they shall quit work at 12 noon on
Saturdays.

(e) AH overtime work shall be paid for at
the rate of time and one-half, and at the rate

of double time on Sundays and the following
holidays, viz., New Year's Day, Good Friday,
Empire Day, Dominion Day, Thanksgiving
Day, Christmas Day and Labour Day.

(/) We would strongly urge concerted action
by both parties toward the development of
an adequate apprenticeship training system in
the plumbing and steam fitting trades, which
system might, with advantage, avail itself of

the facilities provided
, by the Vocational

Training School.

All of which is respectfully submitted.

(Sgd.) C. Gordon Lawrence,
Chairman.

" John N. Flood,

Representing Employers.
F. S. A. McMullin,
Representing Employees.

In accordance with Section 63, of Chapter
112 of the Industrial Disputes Investigation
Act, we, the undersigned, agree on behalf of
the employing master plumbers in Saint John,
including those affiliated with the Canadian
Construction Association, Saint John Branch,
to be bound by the unanimous decision of the
Conciliation Board now sitting in the matter
of the dispute between Local Union 574, and
the employing master plumbers in Saint John,
including those affiliated with the Canadian
Construction Association, Saint John Branch.

Signed on behalf of the employing master
plumbers in Saint John.

Byrne & McGeouch,
Per (Sgd.) J. E. Byrne.
(Sgd.) R. E. Fitzgerald.

Philip Grannan, Ltd..
(Sgd.) C. P. Grannan.

W. E. Emerson & Sons, Ltd.,
Per (Sgd.) W. E. Emerson.

Saint John, X.B., September 8, 1930.
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In accordance with Section 63, of Chapter
112 of the Industrial Disputes Investigation
Act, we, the undersigned, agree on behalf of

the Local Union No. 574. United Association of

Plumbers and Steam Fitters of United States

and Canada, to be bound by the unanimous
decision of the Conciliation Board now sitting

in the matter of the dispute between the Local
Union No. 574, and the employing master

plumbers in Saint John, including those affili-

ated with the Canadian Construction Associa-

tion. Saint John Branch.

Signed on behalf of Local Union No. 574
United Association of Plumbers and Steam
Fitters of United States and Canada.

(Sgd.) F. T. Belyea, President.
(Sgd.) J. H. Robson, Secretary.

Saint John, N.B., September 8, 1930.

CANADIAN RAILWAY BOARD OF ADJUSTMENT No. 1

Summary of a Recent Decision

ONE new decision was recently given by
the Canadian Railway Board of Adjust-

ment No. 1. This Board was established by
a voluntary agreement concluded in 1918 be-

tween the various railway companies and cer-

tain of the railway organizations, its original

purpose being to secure uninterrupted service

on the railways during the continuance of the

war. The Board consists of six representatives

of labour, one for each of the following rail-

way brotherhoods: the Brotherhood of Loco-

motive Engineers; the Brotherhood of Loco-

motive Firemen and Enginemen; the Order

of Railway Conductors; the Brotherhood of

Railway Trainmen; the Order of Teleg-

raphers; and the Brotherhood of Maintenance

of Way Employees and Railway Shop La-

bourers. Earlier decisions were outlined in

the Labour Gazette, March, 1930, page 269,

and in previous issues. The third report of

the proceedings of the Board covering the

decisions rendered from October 1, 1923, to

September 30, 1927, was issued as a supple-

ment to the issue of November, 1927.

Canadian National Railways, Central Region,
and Brotherhood of Locomotive Fire-

men and Enginemen.

In accordance with orders, an engineer and
fireman took a locomotive and delivered it

at a point 113 miles off, subsequently " dead-

heading " back to the starting point. They
claimed pay for 113 miles on the outward,

and 100 miles on the return trip. The chief

timekeeper disallowed the claim of the en-

gine crew, deciding to couple both trips to-

gether and allowing pay for 140 miles, both

trips being thus included as a " continuous

service ". The employees cited Article 7,

paragraph A of the schedule, which by an

agreement made in April, 1926, was inter-

preted as follows:

—

"It is understood that crews will be noti-

fied when called whether they are for a turn-

around or a straight-away trip, and that we
would not make it a practice to change the

classification of the trip while the men are en

route or at the turn-around point, and due

precaution would be taken by the supervisory

forces ordering the crews to see that the

spirit of the article is lived up to. In cases

of emergency where conditions make it neces-

sary, however, to change the classification,

there would be no penalty imposed on the

Railway, but the conditions referred to should

be of such a nature as would justify making

an exception."

The company contended that the Article

in question did not apply to " deadheading

"

or where " deadheading " and service were

coupled. They stated that it had always been
the practice to compensate enginemen on the

basis of continuous time, regardless of whether

the crew had been ordered for a straight-away

or turn-around trip.

The Board sustained the claim of the em-
ployees.

Representatives of the railway labour or-

ganizations of the United States and Canada
met at Chicago on November 12 for the pur-

pose of organizing a campaign for a six-hour

working day as a solution of the unemploy-
ment problem. President A. F. Whitney, of

the Brotherhood of Railroad Trainmen, in a

statement issued before the meeting, said

that committees would be organized at the

Chicago conference to campaign all over the

country to save two hours from the working

day. Similar action was taken in 1916, when
as a result the working day on the railway

was cut from ten to eight hours. Mr. Whit-

ney explained that a five-day week was a

more popular suggestion in the shopcraft

divisions and among office workers, but that

the six-hour day was the more feasible plan

for the operating unions because it was better

suited to train services. " Something like a

40- or 42-hour week seems the most logical

working arrangement for the operating

unions," he concluded.
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STRIKES AND LOCKOUTS IN CANADA DURING OCTOBER, 1930

THE number of strikes and lockouts in

existence in Canada during October,

1930, was ten, as compared with eleven dur-

ing the preceding month, the number of

workers involved and the time loss incurred

showing a correspondingly slight decline. As
compared with October, 1929, the figures for

October, 1930, show that while the same num-
ber of strikes and lockouts occurred as during

a year previously, there was a substantial in-

crease in the time loss, although the number
of workers involved showed a slight decrease.

A strike of coal miners in Nova Scotia dur-

ing October, 1930, involving over one thou-

sand workers for several days, caused most
of the time loss for the month.

Date
Number

of

disputes

Number of

employees
involved

Time loss

in working
days

•Oct., 1930 10
11

10

2,219
2,599
2,530

10,397
•SuDt.,1930 13,452
Oct., 1929 8,114

* Preliminary fiyi res.

The record of the Department includes lockouts as

well as strikes, but a lockout, or an industrial condi-

tion which is undoubtedly a lockout, is rarely en-
countered. In the statistical table, therefore, strikes

and lockouts are recorded together. A strike or lock-

out, included as such in the records of the Depart-
ment, is a cessation of work involving six or more
employees and lasting at least one working day. Dis-
putes of less than one day's duration, and disputes in-

volving less than six employees, are included in the

published record only when ten days or more time loss

is caused, but a separate record of such disputes is

maintained in the Department, and the figures are

given in the annual review. Each month, however, any
such disputes reported are mentioned in this article

as "minor disputes."

The figures printed are inclusive of all disputes which
come to the knowledge of the Department, and the
methods taken to srcure information practically pre-

clude probability of omissions of a serious nature.

Information as to a dispute involving a small number of

employees, or for a short period of time, is frequently

not received until some time after its commencement.

Two disputes, involving some 1,400 workers,

were carried over from September, and eight

disputes commenced during October. Eight

of these ten disputes terminated during the

month, two in favour of the workers, four in

favour of employers, and the results of two
were recorded as compromises. At the end
of October, therefore, there were on record

two disputes recorded as strikes or lockouts

as follows: hosiery factory workers, Guelph
and Mount Dennis, Ont., and ornamental iron

workers, Vancouver, B.C.

The record does not include minor disputes

such as are described in a previous paragraph,
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nor does it include disputes as to which in-

formation lias been received indicating that

employment conditions are no longer affected,

but which the unions concerned have not yet

declared terminated. Information is avail-

able as to four such disputes, namely: eleotro-

typers, Toronto, Ont., December 20, 1926,

one employer; photo engravers, Toronto, Ont.,

January 7, 1929, one employer; motion pic-

ture projectionists, Vancouver, B.C., June 23,

1930, one employer; and bakery drivers, Sas-

katoon, Sask., Sept. 22, 1930, one employer.

The dispute involving coal miners in one

colliery at Mercoal, Alta., included in the

above list since July, 1930, is reported to

have been called off by the Mine Workers'

Union of Canada toward the end of October,

1930. The dispute arose through the demand
of the Mine Workers' Union for an agreement

with the company, claiming that the majority

of miners in the mine had joined that union;

but the company renewed a closed shop

agreement with the United Mine Workers of

America, following which about 36 per cent

of the employees ceased work and picketred

the mine. On September 27, two of the

pickets were sentenced to one month's im-

prisonment and $50 fine and two others were

sentenced to six months, on conviction of

being members of an unlawful assembly and
taking part in riots in July (Labour Gazette,

September, pp. 1021-1022).

Information as to a strike of coal miners

at Inverness, N.S., which occurred in Sep-

tember was received in the Department too

late for publication in the October issue of

the Labour Gazette. Employees of one com-
pany ceased work on September 23 objecting

to the suspension of four employees for viola-

tion of the Mines Act. The following day
the strikers resumed work and as a result of

negotiations between the representatives of

the employees and the management the sus-

pended employees were reinstated on the

understanding that in future the mining laws

would be strictly observed.

Coal Miners, Springhill, N-S.—As reported

in the last issue of the Labour Gazette, the

strike of employees in the three collieries of

one company, commencing September 27, to

secure piece rates for a new section of long-

wall mining, higher than those offered by
the company, was terminated early in Octo-

ber, work being resumed on October 7, 1930,

as a compromise on the rate had been agreed

to for a three months' trial.
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Bakery Drivers, Saskatoon, Sask.—As re-

ported in the last issue of the Labour Gazette,

the strike of bakery drivers for one company,
who ceased work on September 2 demanding
the discontinuance of special canvassers, was
unterminated at the end of September, but

early in October at the request of the union

for mediation a representative of the Depart-

ment of Labour proceeded to Saskatoon and
negotiations were resumed. The union had
attempted to secure a union agreement pro-

viding for higher wages, and the management
had offered to take back the strikers if they

would give up membership in the union. The
bakery company belongs to a chain having

establishments in a number of cities, and the

general manager also reached Saskatoon dur-

ing the negotiations. The management agreed

to re-employ as many of the strikers as were

needed when the routes were reorganized and
withdrew its stipulation as to giving up union

membership. The general manager stated that

it was not the policy of the company to pre-

vent any of the employees from joining

unions, and that many of their bakers and
drivers in their various establishments were

STRIKES AND LOCKOUTS IN CANADA DURING OCTOBER, 1930

Industry, occupation and locality-

Number
of

workers
involved

Time
loss in

working
days

Remarks

(a) Strikes and Lockouts in Progress Prior to October, 1930.

Mining, Non-Ferrous Smelting
and Quarrying—

Coal miners, Springhill, N.S.. .

.

Manufacturing—
Vegetable Foods—
Bakery drivers, Saskatoon,

Sask.

1,400

17

7,000

150

Commenced Sept. 27, 1930; for higher piece rates;

terminated Oct. 7, 1930; compromise.

Commenced Sept. 22, 1930; alledged discrimination
against union workers; employment conditions
no longer affected by end of October, 1930; in

favour of employer.

(b) Strikes and Lockouts Commencing during October, 1930.

Manufacturing—
Fur and Leather Products—
Fur trimmers., Toronto, Ont..

.

Clothing (including knitted goods)—
Men's clothing factory work-

ers, Montreal, P.Q.

Textiles—
Hosiery factory workers,
Guelph, Ont., and Mount
Dennis, Ont.

Iron, Steel and Products—
Ornamental iron workers, Van-

couver, B.C.

Construction—
Buildings and Structures—

Bricklayers, Regina, Sask.

Plasterers, Toronto, Ont..

Electricinas, Ottawa, Ont.

Service—
Public Administration—
Labourers (highway), near
Sydney, N.S.

350

150

127

1,750

75

324

100

640

250

10

Commenced Oct. 16, 1930; for union wages and
working conditions; terminated Oct. 22, 1930;

in favour of workers.

Commenced Oct. 7, 1930; to maintain union con-
ditions; terminated Oct. 7, 1930; in favour of

workers.

Commenced Oct. 29, 1930; against reduction in

wages; unterminated.

Commenced Oct. 16, 1930; for increase in wages;
unterminated.

Commenced Oct. 15, 1930; for employment of

union members only on Civic Hospital; termin-
ated Oct. 24, 1930; city provided for union con-

ditions on future civic contracts.

Commenced Oct. 17, 1930; union jurisdiction; ter-

minated Oct. 23, 1930; in favour of employer.
Commenced Oct. 24, 1930; for employment of union

members only; terminated Oct. 31, 1930; in

favour of employer.

Commenced Oct. 20, 1930; for increase in wages;
terminated October 21, 1930; in favour of em-
ployer.
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members of unions. A small number of the

workers on strike were offered reinstatement,

and some of the in returned to work, but the

union refused bo call off the strike. As reports

indicated that employment conditions were

no longer affected by the end of the month,

the dispute is recorded as terminated, but is

transferred to the list in an earlier paragraph

of disputes not called off by the unions al-

though employment conditions are no longer

affected.

Fur Trimmers, Toronto, Ont.—Employees

in thirty-six establishments, including thirty-

two fur shops and four cloak factories, ceased

work on October 16, 1930, to secure union

wages and working conditions. On October

22 work was resumed, the employers having

signed an agreement with the union providing

for the eight-hour day and forty-four hours

per week with not more than two and one-

half hours over-time, with payment for over-

time at the rate of time and one-quarter;

and wages rates with an average increase of

fifteen per cent; also equal division of work
during slack periods.

Men's Clothing Factory Workers, Mont-
real, P.Q.—A number of employees in three

establishments, men's clothing factories, ceased

work on October 27, 1930, to enforce union

conditions, particularly to prevent sending out

of work to non-union contractors. Work was
resumed the same day, the employers agree-

ing to the demands of the union.

Hosiery Factory Workers, Guelph, Ont.—
Employees in two silk hosiery manufacturing

establishments in Toronto and Guelph oper-

ated by the same company ceased work on

the twenty-ninth and thirtieth of October re-

spectively against decreases in wages reported

to be seventeen and one-half per cent and
thirty-five per cent. At the end of the month
no settlement had been reported.

Ornamental Iron Workers, Vancouver,

B.C.—Employees in four shops engaged in

ornamental iron and bronze work went on

strike at various dates during October, to

secure an increase in wages from S7.50 per

eight-hour day to $10. At the end of the

month no termination had been reported.

Bricklayers, Regina, Sask.—Bricklayers on
various jobs throughout the city ceased work
on October 15, demanding that a sub-con-

tractor for brick work on the power house of

the Civic Hospital should hire union brick-

layers only, or should give up the contract.

The union had a closed shop agreement with

the contractors' association, and held that the

employment of non-union men on this work

constituted a violation of the agreement. The
city fair wage schedule provided for union
wages and hours, and the City Council de-

cided to include in future contracts for the

city provision that work on such construction

would be subject to the agreement between
the union and the association of contractors.

Work was resumed on October 24, 1930.

Plasterers, Toronto, Ont.—Plasterers on
one building ceased work on October 17, 1930,

as the result of a jurisdictional dispute with

carpenters as to work in connection with a

substitute for plaster. It was claimed that

this work had been given to carpenters by
the Board of Awards of the American Federa-
tion of Labor, but it appears that the dispute

arose from a decision to use this substitute

because the plasterers had objected to the

specifications for plastering work. Work was
resumed on October 23, the dispute having
been settled between the two unions.

Electricians, Ottawa, Ont.—A number of

electrical workers, inside wiremen, employed
by a sub-contractor on one building ceased

work on October 24, demanding that another

sub-contractor employ union members only.

There were some reports that other building

trades would also cease work, but it was
finally decided that a sympathetic strike would
not be called as the main contractor was fair

to organized labour. Work was resumed by
the electricians on November 1, 1930.

Labourers (Highway), near Sydney, N.S.

—

Twenty-five labourers on a provincial high-

way near Sydney, N.S., ceased work on Octo-
ber 20, demanding an increase in wages from
$2.80 per eight-hour day to $3.20. It was
reported that about one hundred men re-

mained at work, and, when the strikers saw
that the other workmen would not join them,
some returned to work at once and others,

about ten, resumed work the following day.

Others again did not return to work and were
replaced.

There was an increase of 6-9 per cent in

the estimated cost of buildings in the United
in September as compared with August,

according to reports received by the United
States Bureau of Labour Statistics from 291

comparable cities. The estimated cost of the

building operations for which permits were
issued in these 291 cities during the month of

September was $147,748,370. Both new resi-

dential buildings and new non-residentiat

buildings increased, comparing September per-

mits with August permits. The increase in

residential buildings was 2-3 per cent and in

non-residential buildings 9-8 per cent.
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STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

THE latest available information as to

strikes and lockouts in various countries

i-! given in the Labour Gazette from month
to month, bringing down to date that given

in the issue for February, 1930, in the review

of Strikes and Lockouts in Canada and Other

Countries, 1929. The latter review included a

table summarizing the principal statistics as

to strikes and lockouts since 1919 in the

several countries for which such figures were

available. Many countries publish these sta-

tistics only once each year, the figures being

issued in seme cases after an interval of as

much as two years, and for such countries the

latest figures are not for relatively recent

dates. Information about particular disputes

is obtained for the most part from news-

paper reports.

Great Britain

The number of disputes beginning in Sep-

tember was 18, and 20 were still in progress

from the previous month, making a total of

38 disputes in progress during the month, in-

volving 6,300 workpeople and resulting in a

loss of 41,000 working days. Of the 18 dis-

putes beginning in September, 3 arose out of

proposed reductions in wages, 6 on other

wages questions, 5 on questions respecting

the employment of particular classes or per-

sons, 2 on questions of trade union principles

and 2 on other questions. Settlements were

reached in 18 disputes, of which 3 were in

favour of workpeople, 4 in favour of em-
ployers, 11 ended in compromises; in 7 other

disputes work was resumed pending negotia-

tions.

In the dispute in the Yorkshire woollen in-

dustry which was reported in the Labour
Gazette for May, June and July, although

the great majority of the workers returned to

work in June, a small number of overlookers

remained out until September when they re-

turned to work on employers' terms, thus

terminating the dispute.

Germany

The number of disputes occurring in the

second quarter of 1930 was 68, involving 1,425

establishments and 17,189 workers with a

time loss of 204,682 working days. Corre-

sponding figures for the first quarter of the

year are 61 disputes involving 1,377 establish-

ments and 17,438 workers with a time loss of

114,878 working days.

A strike of 126,000 metal workers at Berlin

began on October 15, in protest against the

award of a Government arbitrator recom-

mending reductions in wages of from 6 to 8

per cent, as a part of the Government's new
economic construction policy. It was re-

ported that the strike was terminated on Oc-

tober 28 when both parties agreed to resume

work at the old wage scale pending adjust-

ment by a board of arbitration.

Netherlands

Revised figures for the year 1929 give the

number of disputes as 214, involving 1,274

establishments and 19,500 workers. The total

time loss for the year was 939,000 working

days.

Sweden

The number of disputes reported for the

year 1929 was 180, involving 489 establish-

ments and 12,670 workers. The time loss for

the year was 667,000 working days.

United States

The number of disputes beginning in

August was 38, and 32 were in effect at the

end of the month. The number of workers

involved in disputes in effect at the end of

the month was 8,634 and the time loss 173,245

working days for the month.

The strike of children's dressmakers in New
York city, which began on August 26 and was
mentioned in the Labour Gazette for Sep-

tember, was settled on September 4, when it

was reported that the former agreement was
renewed with a minimum wage scale to be

decided by an impartial chairman.

The strike of 4,000 textile workers at two
mills at Danville, Virginia, which began on
September 30, and was mentioned in the

Labour Gazette for October, was still in pro-

gress at the end of October.

By letter of October 6, 1930, the Minister

of Labour of Canada informed the Inter-

national Labour Office that the Conventions

and Recommendations adopted by the

Twelfth (1920) Session of the International

Labour Conference were receiving consider-

ation from the law officers of the Crown in

Canada, whose attention had been directed to

the requirements of paragraph 5 of Article 405

of the Treaty of Versailles, regarding the sub-

mission of the decisions of the Conference to

the competent authority. The Minister also

stated that the Draft Conventions and Recom-
mendations adopted by the Fourteenth (1930)

Session of the International Labour Confer-

ence had been referred to the law officers.
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UNEMPLOYMENT RELIEF ACT, 1930

Measures Taken in Co-operation With the Provinces, Municipalities
and Railways

T^EIK September issue of the Labour Gazette contemplated construction and improvement
-*- (page 1050), contains a summary of the programs from one to three years, the Gov-
proceedings of the special session of the ernment agreeing to compensate them by pay-

Parliament of Canada, beginning September ing the interest on the estimated total ex-

S and concluding September 22, summoned penditure for a period of eighteen months
specially to deal with problems arising out of at the rate of 5 per cent per annum. The
exceptional economic conditions with result- undertakings thus projected and commenced
ant unemployment. One of the measures are to be completed within one year at a

enacted during the session was the Unem- total cost of about $23,000,000. A list of these

ployment Relief Act 1930, under the pro- works is given at the close of the present

visions of which the sum of $20,000,000 was article.

appropriated for the relief of unemployment jn the last issue of the Labour Gazette,
under terms and conditions to be approved reference was made to the agreements which
by the Governor General in Council. In the were being made by the Dominion Govern-
October issue (page 1140), reference was made ment wjth trie respective provinces. The text
to the agreements with the Provinces and the f the Order in Council issued by the Gov-
Railway Companies and regulations approved ernment of Ontario in reference to the admin-
by the Governor General in Council were set istration of the Unemployment Relief Fund
forth- is appended to the present article.

The amounts allotted for public works and The eration of the provinceg and
undertakings m the various provinces in

municipalltieS; and als0 of the railway com.

accordance with the regulations are as fol- . , / , . ,, ,

, , panies, has been secured in arranging that

the recruiting of the workers to be employed
Nova Scotia $ 700,000 in the work assisted from the unemployment

New°L^nIwi
r
c

d
k
ISland

500'000
reHef fund Sha11 be d°ne thr0USh the local

Quebec
" " " '* '' ''

[ 2 850000 offices of the Employment Service of Canada.

Ontario 3|85o!ooO A list of localities and extent of expendi-
Mamtoba ^Ann tures ^v relief work in each locality is being
Saskatchewan 1,000,000 - . , , , ,, ,,. , * ,.

Alberta.. 900 000 furnished to the public press from time to

British Columbia 90o'oOO time, so that the public, and particularly the
Yukon 20,000 unemployed, may have knowledge of oppor-
For the railway Grade Crossing

tunities for employment that are thus created.Fund (from which fund, under the ^ J

provisions of the Railway Act, The provinces are submitting their pro-
contributions are made for the posals for provincial and municipal work and
purpose of obviating dangerous undertakings under the agreements entered
level crossings) 500,000 . -,i ,i -r^ • • m

into with the Dominion government. The
In addition to the foregoing, the Canadian following joint expenditures have been ap-

Pacific Railway Company and the Canadian proved by the Minister of Labour up to

National Railways have agreed to advance November 11:

—

Expenditures Approved as at Date November 11, 1930

Xova Scotia $ 109,100 Province of Prince Edward Island
Prince Edward Island 180,000 t> , , , • , • U1 .

£:ber°SWiCk « *5?Ud7n£ 5£%JES«?% 180,000

&Sa. :.:.::::: :: :: :: ::

10
46
6

9
9

,9

6
4

6
o
7 p'™ of *•*» Sco«a

Saskatchewan 1,381,841 Sydney

—

Alberta Storm sewers, relief sewers, water
British Columbia 1,325,482 extensions, concrete curb and
Yukon 5,000 gutter, sidewalks, etc $50,000

Glace Bay

—

$14,399,180 (New Aberdeen, Hub, Table Head
Canadian Pacific Railway Company.. 11.514,000 Sterling, Dom. No. 11, Caledonia,
Canadian National Railway (approx.) 11,139,650 Sand Lake districts)

.

Grade Crossing Fund 500,000 Water and sewer systems 45,000
Amherst

—

$37,110,980 Extensions to sewers Albion street
approach Exhibition premises.. 14,100
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Province of New Brunswick

Counties
Gloucester

—

Roadwork and bridges $37,000
Restigouche

—

Roadwork 25,000
Madawaska—
Roads and bridges 25,000

Victoria

—

Roadwork 25,000
Carleton

—

Roads and bridges 25,000
York-
Roads and bridges 36,000

Albert—
Roadwork 14,000

Kings-
Roads and bridges 21,000

Kent-
Roads and bridges 30,300

Westmorland

—

Roads and bridges 25,000
Northumberland

—

Roads and bridges 65,000
Sunbury

—

Roads and bridges 21,000
Queens

—

Roadwork 15,000
Charlotte

—

Roads and bridges 25,000
Saint John—

Bridges, etc 17,000

Province of Quebec

Magdalena Islands $10,000

Province of Ontario

Midland

—

Sidewalks.
Pavement road in Park.
Piping of wells into water

system $ 47,000 00
East Windsor

—

Opening of Wyandotte Street,
and widening of Drouillard
Road 387,000 00

Rainy River

—

New Intake Pipe 12,000 00
Penetanguishene

—

Robert St. to Simcoe St. Walk.
Continuation of Main St. Road

to Station.
Nelson, Fox, to Broad (Retread
Type) Road.

Making Cross-tile Culverts, etc.

Water Main 10-inch, Peel St.

Water Main 6-inch, Leonard Ave.
Water Main Fox St. (Pump

Station to Foundry) 27,400 00
Welland—

Sewers 180,000 00
Thorold—
Pavements, water mains, sewers,

sidewalks (local improvements)

.

Water main to Cemetery, side-

walk renewals, opening road
Town line, extending wall
C.N.R. cut, resurfacing Front
Street 68,712 00

Oshawa—
Pavement Simcoe St. from
Thomas to Harbor.

Pavement in urban part.

Cutting down to grade hills

on Bloor E., Hillcroft and
Wellington.

Storm sewer from Kitchener to
Bloor E.

6,000 feet tile drain.
Clear well at pump station.
5,200 feet of water mains.
Grading in Alexandra Park.
Sewers 219,000 00

Fort Frances

—

48-inch intake from Rainy Lake
to Pump Station.

Water main 10-inch on Second
St.

Sewers.
Pavement on Fourth St. West.. 113,300 00

Sturgeon Falls

—

Relief Sewers 90,000 00
London

—

Sewer, Bathurst St.

Sewer, Wellington St.

Underground conduits King and
Clarence Sts.

Pavement Hamilton Road from
St. Julien to Highberry.

Pavement Adelaide South.
Oxford St. trunk sewer.
Thames River Improvement.
Pavement Highberry Ave . . . . 473,000 00

Havelock

—

Drains and Walks 3,000 00
Hamilton

—

West end Storm Sewer.
Sewer to Disposal Site.

Mountain Reservoir West end.
Mountain Sewers.
West Hamilton Sewers.
Deepening Mountain Drain.
Burlington St. Sewer.
Main St. Sewer Bay to MacNab.
Widening Pavement on Main St.

E.
Widening Beckett Drive 1,944,300 00

Almonte

—

Water Mains and Sewers.
Quarrying Stone for Road Work. 80,000 00

Ottawa

—

Grant Rideau River Flooding.
Chaudiere Bridge Approaches.
Relief Sewers 413,000 00

Belleville-
Sidewalks and Sewers 45.000 00

Dryden—
Grading Streets, and Sewer

Extensions 5,000 00
Sioux Lookout

—

Street construction 10,000 00
Keewatin

—

Streets and Roads.
Drains.
Sidewalks 12,000 00

Gait—
Sewers.
Grand River clearing 35,500 00

Hespeler

—

Water mains.
Storm Drains.
Grading Street 18,350 00

Kenora

—

Widening and bringing Trans-
Canada Highway up to grade in

Town Limits.
Filling approaches to Eighth

Ave. Bridge with rock.
Filling approaches to First Ave.
Bridge (with rock) 65,000 00
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Province of Ontario—Con.

East Whitby Township-
Storm sewer, Park Road
Water main from North Oshawa 27,500 00

Lindsay-
Sewage Disposal Plant.

King Street Sewer.
Road Improvements 36,/ 65 00

Toronto

—

Parks Department

Grading, etc., of Park areas.

Renewal of Board-walk on Lake-

shore.
Boulevard from Dowling Ave. to

Humber River.

Street Cleaning Department

Paving Yard areas.

Additional Street Cleaning ser-

vice during fall.

Works Department

Sanitary Sewers.
Relief sewer—Rosedale Creek

from Yonge Street to Don
River.

Relief Sewers.
Water Mains.
Extension of High Pressure

Fire System.
Connecting dead ends of water

mains.
Water distribution system—in-

stallation of valves, relaying

mains, etc 2,010,932 00

Whitbv Town-
Water Mains 25,000 00

Tweed Village

—

Sewers and Water Mains 10,000 00

Kingston

—

Highway and Street Improve-
ments, including walks.

Sewers.
Breakwater, King Street 64,000 00

Fort William—
Water Mains and Sewers.
Widening City Road, G.T.P.

Bridge to Park Ave 169,800 00

Southampton

—

Road from Lake Street to South
Corporation limits 8,000 00

Sarnia

—

Storm Sewer. Exmouth Street

from Front Street to East
Street 100,000 00

Tecumseh

—

Drains 20,000 00

Cornwall

—

Water Mains 80.000 00

Stratford

—

Water and gas mains, Sewers.
Widening and Grading and ex-

tending Streets, etc 82,040 00

Woodstock-
Trunk Sewer.
Clearing out and deepening Park
Lakef 75,500 00

Guelph

—

Water and Sewer Mains.
Street Widening.
Clearing out ditches and River
bed 82,500 00

Sandwich East Township

—

Water and Sewer Mains 18.458 00

Smith's Falls

—

Sewers—Concrete Walks—Roads 31,100 00

Amherstburg

—

Sidewalks—Sewers and Water
Mains 17,063 00

Chatham

—

Sewer and Water Mains.
Fifth Street Bridge removal to

Princess Street 52,400 00

Sandwich Town—
Water and Sewer Mains 110,233 00

Harwich Township and Village of

Erieau

—

Restoration and protection of

Lake Erie shore 100,000 00

Riverside

—

Breakwater 145,000 00

Merritton—
Sewers—Roads—Walks 18,391 00

Sandwich West

—

Water and Sewer Mains 65,346 62

Sault Ste. Marie-
Storm Sewers.
Creek diversions.

Cutting down 125,000 00

Dresden

—

Water main extensions for fire

protection.
Extension of sewerage 4,000 00

Brockville

—

Sewers.
Quarrying stone and piling for

crushing 26,782 76

Hawkesbury—
Cutting wood for charity pur-

poses (labour only).

Roads—Sidewalks 40,000 00

Oakville—
Storm Sewers 10,000 00

Georgetown—
Draining and levelling swampy

land in Park 2,550 00

Peterborough

—

Paving and Storm Sewers.. .. 80,000 00

Grimsby

—

Sewer construction 10,000 00

Port Dalhousie

—

Sewers 4,545 00

St. Catharines

—

Street widening, grading and
paving.

Water Mains.
Crushing stone.

Tree trimming and Stumping.
Thorold Road culvert 150,000 00

Sudbury

—

Rock cutting on streets.

Nolan and Junction creek, pre-

vention of flooding.

Sewer and Water Mains 170,000 00

East York Township-
Sewer and Water Mains 107,684 00

Huntsville

—

Breakwater on Muskoka River.

Roads 10,000 00

Port Elgin-
Reclaiming marsh lands Lake

Front.. MOO 00

York Township

—

Sewers—Grading 400,000 00

Kitchener

—

Sewers and storm drains.

Opening and grading streets, etc.

Works improving Schneider's

Creek.
Stone crushing.
Cutting wood. n M
Park St. Subway 150,000 00
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Province of Ontario—Con.

Walkerville

—

Approaches to subway. .

Preston

—

Storm drains, sewers
grading.

Improving River Speed

Bridgeburg

—

Storm sewers and Water mains.

and

Mimico

—

Sewers and Water mains

Brantford

—

Storm sewers and Sanitary-

Sewers.
Drainage and prevention of

flooding.

Street grading and fencing.

Holmdale, Dike, Baldwin Ave.
Sewer, Ontario St. and
Mohawk Park improvements.

Park improvements, grading,
levelling, etc

Port Colborne

—

Sanitary sewers.
Storm sewers and Water mains.

Fort Erie-
Trunk sewer

84,230 00

23,000 00

20,047 00

30,000 00

Elmira

—

Cleaning out open ditch.

Trunk sewers

Collingwood

—

Crushing stone.

Victoria Park Drainage.
Tile Drainage.
Culverts.
Tarvia Retread Street Paving.
Sewers.
For unskilled labour and weather

conditions estimated extra cost

25 per cent

Mount Forest

—

Sewage Disposal Plant.
Trunk sewers including tunnel .

.

St. Thomas-
Grade separation of highways at

Talbot St. and gravel road.
Water works coagulation basin.
Water main Gravel road.
Abutment of Fingal Bridge in

city

Windsor

—

Conduit for Police, Fire and
Traffic signal.

Pedestrian subway under Wyan-
dotte St. at McEwan Avenue.

Grading and tiling Jackson
Park.

Sewers (L.I.)

Water mains.
Approaches to subway on Ellis

Avenue including new roads on
Teeumseh, Janette, Caron,
Crawford, Oak and Elm
Streets

New Toronto-
Grading and improving Streets.
Storm Sewers.
Sanitary Sewers.
Construction of cribs for pro-

tecting ends of streets.

Grading and improving Play-
ground

250,000 00

22,810 00

18,000 00

5,000 00

50,000 00

10,000 00

45,000 00

252,717 91

40,000 00

Gananoque—
Widening Highways.
Opening Riverside Drive.
Wharf.
Waterworks and Sewers.
Tile drains.
Sidewalks 20,79125

Brampton

—

Sanitary Sewers.
Storm Sewers.
Trunk Sewer.
Sewage disposal plant.
Water mains.
Straightening Creek.
Brownridge Ditch.
Local pavements.
Improvement 30,000 00

Niagara Falls

—

Grading in Parks, etc.

Sewers and Water mains.
Water pipe line trench.
Chippewa to Niagara Falls.

Street paving and improve-
ments 80,000 00

Port Arthur

—

Sewers and water mains.
Trunk sewer and water main to

Carrick addition and Meikle
Park 170,000 00

Durham

—

Water mains 25,000 00
Victoria Harbour

—

Sewers—Sidewalk 2,920 00

Province of Manitoba

McCreary Norgate-Riding Moun-
tain Park Road $ 5,000 00

Dominion City East Road

—

Mun. of Franklin 4,000 00
Mun. of Stuartburn 12,800 00

Piney Road

—

Mun. of Labroquerie 5,000 00
Mun. of Piney 5.000 00
Mun. of Hanover 5,000 00

Road and Street Improvements

—

Town of Souris 1,250 00
Town of Boissevain 625 00
Town of Gladstone 625 00
Mun. of Eriksdale 1,250 00
Mun. of Westbourne 1,250 00
Mun. of Bifrost '. 1,250 00
Mun. of St. Andrews 1,250 00
Mun. of Strathclair 1,250 00
Mun. of North Norfolk 1,250 00
Mun. of Siglunes 1,250 00
Mun. of Strathoona 1,250 00
Mun. of Oakland 1,250 00
Town of Selkirk 2,500 00
Town of Stonewall 625 00
Town of Swan River 625 00
Town of Grandview 625 00
Town of Virden 625 00
Mun. of Wallace 1,250 00
Mun. of De Salaberry 1,250 00
Mun. of St. Francois Xavier. .. 1,250 00
Mun. of Archie 1,250 00
Mun. of Coldwell 1,250 00
Mun. of St. Laurent 1.250 00
Mun. of Cameron 1,250 00
Mun. of St. Clements 1,250 00
Mun. of Argyle 1,250 00
Mun. of Turtle Mountain 1,250 00
Mun. of Brokenhead 1,250 00
Mun. of Ellice 1,250 00
Mun. of Riverside 1,250 00
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Province of Manitoba—Con.

Road and Street Improvements

—

Con.
Mun. of Woodworth 1,250 00
Mun. oi Carman 625 00
Mun. of Dauphin 1,250 00

Mun. oi Uitchot 1,250 00

Mun. of Tache 1.250 00

U.S. Border-Turtle Mountain Forest
R( serve Eload 10,000 00

Roblin-Benito Road 20,000 00
Pine Falls-Lac du Bonnet Road.. 40.000 00

[nwood-Poplarfield Road 10,000 00
Dauphin-Camperville Road 20,000 00
Alonsa North Road, Tp. 21, R.
11-W 500 00

Birch River-Mafeking Road 30.000 00
Township 8, Range 12—East Road 500 00
Lake Audy and Sandy Lake Roads 4,000 00
Township 8. Range 15—West Road 1,500 00
Kamarno—Arborg Road 2,000 00
Riding Mountain National Park
Improvements 20,000 00

Road Improvements

—

Mun. of North Kildonan 66,000 00
Mun. of St. Vital 25,000 00
Mun. of East Kildonan 114.265 00
Mun. of St. Paul 1,250 00
Mun. of Brooklands 6,250 00
Mun. of Ochre 1,250 00
Mun. of Lome 1,250 00
Mun. of Birtle 1,250 00
Mun. of Roland 1,250 00
Mun. of Thompson 1,250 00
Mun. of South Norfolk 1,250 00
Mun. of Minnedosa 1,250 00
Mun. of Roblin 1,250 00
Mun. of Woodlea 1,250 00
Mun. of Woodlands 1,250 00
Mun. of Sifton 1,250 00
Mun. of Whitewater 1.250 00
Mun. of St. Anne 1,250 00
Town of Hartney 625 00
Town of Russell 625 00
Mun. of Grey 1,250 00
Mun. of Louise 1,250 00
Mun. of Arthur 1,250 00

$ 469,940 00

Province of Saskatchewan

City of Moose Jaw

—

Storm sewers.
Water main at Caron.
Water main in City.
Repairs to wooden bridges.
Clearing out dead trees and
brush in River Park.

Rock crushing.
Estimated City's share of sub-
way 6th Ave., S.E.

Repairs to bridge, 16th Ave. S.W.
Road grading and piling along
Moose Jaw Creek $ 144,600 00

City of Regina

—

Pipe line to Boggy Creek.
Pipe line to Mound Springs.. .. 550,000 00

City of Saskatoon

—

19th Street Subway under Rail-
way Crossing, Sewer and water
main extensions 375,000 00

City of Prince Albert

—

Excavation of basement for
Public, High and Separate
Schools, also labour putting in
cement walls and floors above
basements.

Street improvements including
water and sewer construction. 70,000 00

Town of Areola

—

Cement walks in public section. 3,500 00
Town of Watrous

—

Extension of sewer and water
mains 10,000 00

Village of North Regina

—

Excavations and labour necessary
for Municipal building and
street improvement 3,000 00

City of Yorkton

—

Water works extension.
Grading and gravelling roads.. 71,000 00

Town of Melville-
Water and sewer extensions. . 15,000 00

City of Weyburn

—

Paving and gravelling streets.. 21,000 00
Town of Melfort

—

Sewer and water extensions.. 8,000 00
City of Swift Current.
Sewer and water extensions.. 20,000 00

Village of Avonlea

—

Excavations and labour necessary
for the municipal building. . 1,500 00

Village of Coderre

—

Gravelling of Streets 1,000 00
Village of Pennant

—

Excavating for Community Hall
and cement sidewalks 1,000 00

Village of Shamrock

—

Construction and placing of two
culverts and digging of public
well 500 00

Town of Shaunavon

—

Extension of sewerage system.. 1,500 00
Village of Shellbrook

—

Skating rink and gravelling of

No. 3 Highway 2,000 00
Village of Kincaid

—

Gravelling No. 13 and No. 19
Highways 1,500 00

City of Swift Current

—

Repairing Power line.

Sewer and water main exten-
sions 29,341 00

Prince Albert National Park

—

Road improvements in Park. . 52,400 00

Province of British Columbia

City of Armstrong—
Road and sidewalk fills, repairs

to roads, clearing and grubbing
Park and Agricultural grounds
etc

City of Courtenay

—

Road drainage and improve-
ment and Park grading

City of Cranbrook

—

Storm sewers, lowering of water
mains, etc., waterworks improve-
ments and construction of air-

port

City of Fernie—
Storm sewers, river bank pro-

tection, airport and grading,
street grading and surfacing
and other small works

$ 2,500 00

3,200 00

14,000 00

City of Kamloops

—

Park grading and improvement,
land reclamation and erection
of buildings for agricultural
exhibition

City of Merritt

—

Gravelling streets, fill for side-

walks and replace water mains

22.000 00

26,000 00

5,000 00
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Province of British Columbia

—

Con.

City of Nanaimo

—

Street grading and sewer system 45,000 00
City of New Westminster

—

Clearing, grading, ditching of

streets; sewer construction;
excavation for waterworks;
Park improvements, etc 90,000 00

City of Port Coquitlam

—

Construction and improvement
of roads, streets and sidewalks 4,000 00

City of Vancouver

—

Sewers, waterworks, arterial

roads, streets and lanes, school
grounds, and Stadium project 580,400 00

City of Victoria

—

Macadam roads, surface drains,

sewer and park roads 84,000 00

District of Burnaby

—

Road construction and improve-
ment, including widening and
drainage, gravel and wooden
sidewalks; improvements to

Parks 108,000 00

District of Coquitlam

—

Clearing, grading and ditching
and widening various roads. . 19,000 00

District of Glenmore

—

Road construction and ditching. 1,000 00

Township of Langley

—

Brushing and clearing roads,
ditching, gravelling, bridge cov-

ering and fill 17,000 00

Township of Maple Ridge

—

Road improvements and ditch-

ing 28,000 00
District of Mission—
General road work and bridges. 10,000 00

District of North Cowichan

—

Widening and improvements to
roads, building small bridge.. 7,500 00

District of Oak Bay-
Surface drains, sidewalks and
making playground 6,800 00

District of Pitt Meadows

—

Road improvements and clearing
and ditching 3,000 Oft

District of Saanich

—

18-55 miles of road improvement 30,000 00
District of Spillamachene

—

Moving .agricultural exhibition
buildings and road construction
and improvements 4,250 00'

District of Surrey

—

3 miles road construction, ditch-

ing and clearing on various
roads 20,000 00'

Village of Gibson's Landing

—

Opening and grading streets. . .

.

400 00
Village of New Denver

—

Grading and gravelling streets,

and cement sidewalks 1,800 00

$1,132,850 00
Municipal public works 188,632 00
Provincial undertakings 4,000 00'

Particulars of the above not yet received.

Construction Program of Canadian National Railways

The Canadian National Railways, by
arrangement with the Dominion govern-

ment, will undertake a wide program of con-

struction, the government undertaking to

assume the interest charges on the special

program for a limited period, in order that

these projects may be proceeded with at an

earlier date than would otherwise have been

the case.

The program provides for work in practic-

ally every section of the Dominion, including

the following:

—

Saint John, N.B.—The Canadian National

Railways have recently constructed a new
train shed and an office, baggage, mail and

express wing. It is now proposed to build the

head-house of the station proper.

Quebec City—Elevation of tracks and con-

struction of subway by which traffic will cross

underneath the railway at Canardiere Road.

Chicoutimi, Que.—Relocation of certain por-

tions of the company's line involving certain

grade separations.

Oshawa, Ont.—Subway to be constructed

under company's tracks.

Toronto, Ont.—Express company garage and

additional store building to be constructed

;

St. Clair Avenue grade separation, Newmarket
subdivision, providing for elevation of tracks

with subway underneath.

Brantford, Ont.—Cut-off to be constructed'

around the north of the city of Brantford,

to re-route freight trains on more favourable

grades. This project is covered by a branch

lines bill.

London, Ont.—Two subways to be con-

structed at once at Richmond and Wellington

Streets. This is a part of the work contem-

plated under the agreement between the city

of London and the National Railways respect-

ing grade separations, new station, etc. The
completion of the whole project is to be spread"

over a number of j^ears.

Sudbury, Ont.—Bridge over Canadian Pacific

and Aigoma Eastern Railways tracks, which

is being rebuilt on a slightly different location.

Fort William, Ont.—Freight shed to be con-

structed to replace structure destroyed by fire

a few weeks ago.

Prairie Provinces.—One hundred and forty

miles of tracklaying to be undertaken on

new branch lines in the Prairie Provinces. In

order to procure used rails for this purpose,

it is necessary to lay new and heavier rail

over 100 miles of the company's main line

trackage in Western Canada.

In the matter of rails and ties, it is the

intention of the Canadian National to place-

orders for rather more rails and ties than was;

originally contemplated.
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Work is also proceeding rapidly on the

Montreal terminal project, a number of con-

tract- having Wen awarded and several others

being pending.

The program outlined above is that which

was laid down and approved by the govern-

ment in the recent conference with the rail-

ways. It is in addition to the program which

the company had already arranged to com-

mence this fall and winter and in addition

also to the extensive works which are now in

progress in various parts of the Dominion,

which will be carried through to completion.

Construction Program of Canadian Pacific Railway

Mr. E. W. Beatty, President of the Canad-
ian Pacific Railway Company, in an address at

Yorkton, Saskatchewan, on October 1, out-

lined the plans of the Company under the

agreement with the Dominion Government as

follows:

—

"After conference with the Federal Govern-
ment, an arrangement has been entered into

whereby in consideration of the assumption

by the Government of interest charges for a

specified period on the capital expenditure in-

volved, the Company will immediately embark
on certain works, which had been approved
for the future but which in ordinary course

would not have been approached until 1931 or

1932. In framing the program, we have had
particularly in mind the desirability of pro-

viding some relief to the agricultural industry

by furnishing work for farmers and their work
animals, and by carrying transportation facili-

ties to these districts where the length of haul

of the railway imposes an undue burden on the

producer's time and resources. Other works

on the list are designed to absorb as much as

possible of the surplus labour in the towns

and cities.

"The program follows:—Track will be laid

on the branch line now graded from Crossfield

westerly a distance of twenty-eight miles, and
on the Lacombe and North Western Railway

from thereby to a point of junction with the

Calgary and Edmonton line twenty-two miles.

Construction will proceed on the section of

the Nipawin Prince Albert line from the end
of the present grading to Henriburg, a distance

of approximately twenty miles, from Med-
stead to a point on the Debden-Meadow Lake
line, a distance of thirty-five miles, from
Gunnworth to Rosetown, a distance of twenty
miles, and from Hamlin easterly for a distance

of twenty-five miles, and on the Kettle Valley

Railway a link will be built connecting the

tracks at the north end and the south end of

Dog Lake. Rock ballasting will be taken in

hand on an extensive scale on the Lachute

subdivision, on the Gait subdivision, and on
the Algoma district, all in eastern Canada.

"Gravel ballasting will be done on the New
Brunswick district. One hundred miles of

track in Ontario will be relaid with a heavier

rail section, and one hundred and fifty miles

of the heaviest rail section so far used in

Canada will be laid in British Columbia. The
manufacture of these rails will provide much
employment in Canadian steel plants, in addi-

tion to the labour involved in the actual track

work. It is intended also to start at once on

the task of providing more commodious sta-

tion accommodation at Regina. Plans of the

station building and track lay-out are now
practically completed. Contracts for the grad-

ing of the branch lines will probably justify

entering on some grade revision work along

the Thompson River in British Columbia and

provision has been made for the necessary out-

lay."

Administration of the Unemployment Relief Fund in Ontario

Order in Council

Order in Council approved by The Hon-
ourable the Liomonant-Governor, dated the

14th day of October, A.D. 1930:

Upon the recommendation of the Honour-
able Geo. S. Henry, Acting Prime Minister,

the Committee of Council advise that Your
Honour may be pleased to approve the fol-

lowing recommendations for the administra-
tion of the Unemployment Relief Fund:

1. Except where the context otherwise re-

quires in this Order in Council the expression

"Minister" means the Minister of Public

Works and Labour.

2. There shall be reserved and paid out of

the moneys appropriated by Special Warrant
dated 14th October, 1930, one-third of the ex-

penditures of municipalities for direct relief

where suitable work cannot be provided for

the unemployed, in addition to one-third to

be paid by the Dominion Government, and
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one-half of direct relief in unorganized dis-

tricts, in addition to one-half to be paid by
the Dominion Government.

3. The Minister may enter into an agree-

ment with any municipality for the payment
by the Ontario Government of one-third of

the said municipal expenditures for direct re-

lief, in addition to one-third to be paid by
the Dominion Government.

4. The Minister may enter into an agree-

ment with any municipality for the payment
to such municipality by the Government of

Ontario of twenty-five per centum of the cost

of such public works and undertakings as may
be necessary to provide suitable work for the

unemployed in addition to twenty-five per

centum of the said cost to be paid by the

Dominion Government, and that fifty per

centum of the said cost shall be assumed
and borne by the municipality.

5. The Minister may enter into an agree-

ment with the Government of Canada for the

carrying on by the Ontario Government of

public works, improvements and other under-

takings that will assist in providing suitable

work for the unemployed, the cost of such

public works and improvements to be borne

by the Ontario and Dominion Governments in

such proportions as may be agreed upon.

6. All agreements made with municipal

authorities involving the expenditure of any
portion of the moneys appropriated by the Act

for public works or undertakings shall contain

provisions for the payment of fair wages and
hours of work in accordance with the intent

of the Fair Wages and Eight Hour Day Act,

1930, and the Fair Wages Policy of the Gov-
ernment of Canada as set forth in Order in

Council (P.C. 1206), dated 7th June, 1922,

and amendments thereto. Agreements involv-

ing the expenditure of any portion of the said

moneys for public works or undertakings shall

contain a provision to the effect that all per-

sons employed on such public works or under-

takings shall be, as far as practicable, residents

of the locality in which the work is being

performed, and that in no case shall discrimi-

nation be made in the employment of any
persons by reason of political affiliation.

7. Statements of accounts for expenditures

by municipalities for direct relief or for public

works and undertakings made under the pro-

visions of this Order in Council shall be ren-

dered monthly in duplicate accompanied by
a certificate of the appropriate municipal

authority that expenditures have been duly

made in accordance with such statements.

8. The Minister may at any time require

the municipality to furnish information, de-

tailed or otherwise, in connection with state-

ments of account rendered by the muni-
cipality.

9. The administration of this Order in

Council shall be vested in the Minister of

Highways, the Minister of Public Works and
Labour, the Minister of Lands and Forests,

the Minister of Agriculture, and the Minister

of Mines, and they shall be an advisory com-
mittee on expenditures to be made under this

Order in Council.

10. Mr. J. A. Ellis is hereby appointed 'Sec-

retary of such advisory committee.

11. All payments hereby authorized ^hall

be made on the certificate of the Secretary

of such advisory committee countersigned by
the Minister of Public Works and Labour.

Memorandum

Ontario Unemployment Relief

Relief may be granted to municipalities as

provided for in the annexed Dominion and

Ontario Orders in Council and Regulations.

An application for a grant must be made
to the undersigned by the Council of the

municipality.

The following requirements must be ob-

served:

1. It must be shown that the unemployment
conditions existing in the municipality at the

time of the application are acute and serious

and worse than usual, and that the funds

asked for are for emergency work to relieve

the situation. Figures should be given if pos-

sible to show the number of persons in the

municipality out of employment, and whether

or not they are likely to remain unemployed,

and if so for how long.

'

2. Labour to be employed in the construc-

tion of works in respect to which aid is granted

must be distributed as widely as possible

amongst the unemployed. Where there is not

sufficient work for all the unemployed on full

time it should be endeavoured to give them

all work for some time.

3. It is very desirable that work should be

provided if possible before direct relief. Grants

for direct relief will only be made in respect

to the excess over and above that usually

expended by the municipality.

4. Grants will not be made for works which

have already been undertaken by the muni-

cipality whether such works have been com-

menced or not, but grants will be made where

new works are undertaken primarily to relieve

unemployment.
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5. In making grants preference will be given

to those works for which the largest possible

amount of labour will be necessary.

6. If possible works should be undertaken

for which the municipality already has legis-

lative authority. Where this is not the case

the fact should be stated in the application.

7. Applications for grants in aid of grade

separation must be made to the Dominion
Railway Board.

8. In making application for grants for the

construction of works an estimate of the cost

of the work, and of the amounts to be ex-

pended for labour must be furnished. Also

when it is proposed to commence and com-
plete construction. No payment will be made
by the Province in respect of any excess cost

of such estimate.

9. Applications for direct relief must be

accompanied with a statement showing the

direct relief expended by the municipality

each month since 1st October, 1929.

Address all communications to J. A. Ellis,

/Secretary, Ontario Unemployment Relief

Fund, Parliament Buildings, Toronto.

UNEMPLOYMENT SITUATION IN THE UNITED STATES

T)RESIDEXT Hoover recently announced
* new plans for strengthening the organ-

ization of the Federal Government's activities

to stimulate employment in the United States

during the coming winter. A summary of

the existing situation in regard to unemploy-
ment and the measures taken for its relief, is

given below:

Extent of Unemployment

Estimates of unemployment, ranging from
1,874,000 to 8,000,000, led the United States

Senate some time ago to direct its Committee
on Labour to investigate the causes of un-
employment and the proposed methods for

its control. Upon a recommendation of this

Committee, which Congress adopted, the

Bureau of the Census undertook this year
for the first time to collect scientifically ac-

ceptable statistics of unemployment in the

United States. Preliminary returns from the

unemployment census of 1930 have been com-
piled and published to date for the entire

country, for States by counties, and for cities

of 100,000 or more. These census figures, so

far as they go, shed the first trustworthy light

upon the total number of persons out of work.

Persons not at work on the day preceding

the enumeration were defined by the Census
Bureau in seven classes, as follows:

Class A—Persons out of a job, able to work
and looking for a job.

Class B—Persons having jobs, but on lay-off

without pay, excluding those sick or
voluntarily ill.

Class C—Persona out of work and unable to
work.

Class D—-Persons having jobs, but idle on ac-

count of sickness or disability.

Class E—Persons out of a job and not looking
for work.

Class F—Persons having jobs, but voluntarily
idle, without pay.

Class G—Persons having jobs and drawing pay,
though not at work (on vacation,
etc.)

On August 23, 1930, the Director of the

Census announced that, according to prelim-

inary returns covering the entire continental

United States, the total number of persons

usually working at a gainful occupation who
were reported at the time of the census in

April as without a job, able to work, and
looking for a job (Class A), amounted to 2,-

508,151, or 2-0 per cent of the total population

of the United States (122,698,190). It is

estimated that the number of gainful workers

is probably not far from 40 per cent of the

total population—that is to say, 49,079,276.

Thus the total number of persons in Class A
was 5-1 per cent of the established number
of gainful workers. The percentages of un-

employment (Class A) given for the different

states ranged from 0-5 per cent of the total

population in South Dakota and Mississippi,

to 3-2 in Rhode Island and New Jersey, and
3-3 per cent in Michigan. Preliminary figures

for Class A for the 94 cities of 100,000 in-

habitants or more showed that Duluth, a

mining centre, had the greatest unemploy-
ment percentage, with 5-4 per cent of the

population without jobs, able to work and

looking for jobs. Detroit was second, with 5

per cent. Next in order were Camden, New
Jersey, with 4-7 per cent; Lowell, Massa-
chusetts, New York City, and Cleveland, with
4-6 per cent; Indianapolis and Portland, Ore-

gon, with 4-4 per cent; and Chicago with
4-3 per cent.

Official figures for Classes B to G are not

yet available. It is expected, however, that

Class B will prove to be the most numerous
group; 1,000,000 has been mentioned as a con-

servative prophecy of the total number of per-

sons in this class. The Bureau of the Census
has estimated that Classes C and D will in-

clude at least 765,000 persons. In order to

arrive at an approximately accurate picture

oi the present unemployment situation, there

should be added to the Class A figure of
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2,508,151 (in addition to the figures for Classes

B, C, and D) the net increase in the popula-

tion since the Census owing to admission for

permanent residence of immigrant aliens. On
account of the downward trend of employ-
ment indices during this period there is no
reason to believe that any appreciable num-
ber of these immigrant aliens has found work.

Moreover, the Class A figures should be sup-

plemented by the number of persons graduated
from educational institutions, able and willing

to work, who have not found employment.
A careful unofficial recapitulation of the Cen-
sus, immigration, and school and college

figures, to present an estimate of the total

extent of unemployment in the United States,

recently appeared, as follows:

Census returns

—

Class A 2,508,151
Class B (estimated) 1.000,000
Class D (estimated) 765,000

Net increase in number of employable
immigrant aliens, April to Septem-
ber, inclusive 30,000

Estimated number of school and col-

lege graduates in 1930 who have
neither entered other educational
institutions nor found employment. 500,000

Total 4,803,151

According to this summary some 4,800,000

persons—about 4 per cent of the total popula-
tion, or almost 10 per cent of the number of

persons gainfully employed—are unemployed
in the United States. This estimate, of course,

is not complete, since it does not include net

inductions in employment since April, when
the census was taken. Nevertheless, the

figures afford a fair measure of the number
of unemployed persons able and willing to

work on the census date, and a basis from
which to estimate the subsequent trend of

unemployment.
No attempt has been made officially to

supplement the Census figures, but in view of

reductions in the number of employees re-

ported for the iron and steel, automobile, and
lumber industries over the past five months,
it seems reasonable to believe that current

unemployment figures would show a substan-

tial increase over the Census enumeration of

April last.

President's Emergency Committee

In any case, the announcement of prelim-

inary figures from the Census returns, and
the recent demonstrations by unemployed in

widely separated sections of the country have

moved the Administration to renewed interest

and another attempt to remedy the situation.

In this connection, President Hoover, after

conferring with a number of business and in-

dustrial leaders, announced on October 17 that

he had formed a special committee of the

Cabinet to formulate and submit to him plans

for strengthening the organization of Federal
activities for employment during the coming
winter. The committee, which, with one ex-

ception, consists of members of the Cabinet,

has as its chairman Mr. Robert P. Lamont,
the Secretary of Commerce. The other mem-
bers are the Secretaries of the Treasury, In-

terior, Agriculture, and war departments and
the Chairman of the Federal Reserve Board.
The three branches of activity which Mr.
Hoover recommended to their attention will

be pursued simultaneously in plans to push
governmental construction of public works, to
encourage remedial State action, and to pro-

mote the co-operation of private industries.

The work of carrying out the Cabinet Com-
mittee's program will be largely in the hands
of Colonel Arthur Woods, former Police Com-
missioner of New York City, who has been

appointed by the President to organize in-

dustrial and other forces for relief work.

Colonel Woods has a national reputation as

an able administrator and public leader. His
achievements as Police Commissioner of New
York City and as organizer of unemployment
relief in 1919 and 1921 were noteworthy.

Colonel Woods arrived in Washington on
October 23 and immediately took over his

new duties. Meantime, announcements of co-

operation have reached him from Federal,

State, and municipal authorities.

Measures to Create Employment

Several federal departments have taken

direct action to extend employment. The
United States Shipping Board has announced
the temporary abandonment of a reorganiza-

tion plan, thus saving positions for 700 men
and women. The Postmaster General has

issued an order suspending all overtime work
for regular employees in his Department, and

has directed that this work be performed by
part-time substitutes. Post Office employees

will be limited to their regular eight-hour

shifts, making it possible for others to obtain

work as substitutes at the regular rate of 65

cents per hour. The War Department has

taken action to "stagger" employment on

flood-control work on the Mississippi River

project. In this connection the Secretary of

War stated that :
" Employing 2,000 men for

three days a week, instead of 1,000 for six days,

would at least provide a meal ticket for the

greater number." He added that he was con-

sidering expanding the system through his

Department's entire construction operations

as an emergency measure for winter employ-
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merit. In another field the Departments of

and Labour are co-operating to restrict

the immigration of labour from abroad

through the refusal of visas to persons con-

sidered liable to become public charges, strict

examination of new arrivals at the border, and

rigorous application of the contract labour

laws.

Municipal Activities

The following activities of municipal author-

ities may be mentioned. On October 18 the

City of New York passed an appropriation

of SI,000,000 for unemployment relief, this

being the first time that any fund toward the

alleviation of unemployment has been voted

by the city. An equal amount was recently

appropriated by the City of Boston for the

same purpose, and a citizens' committee has

been appointed to raise an additional $2,000,-

000 by soliciting public subscriptions. An
P 3£ despatch, dated October 21,

reported that in Detroit the recognized relief

agencies now are supporting 15,000 families

and 1,000 single men. The total number of

unemployed in Detroit was estimated at 100,-

000. The United Press reported on October

21 that a SL000.000 program to provide work

for at least 12,000 unemployed was started in

Minneapolis on that date.

Prospects for Winter

The Federal Reserve Board's report for

September indicates that employment in

manufacturing establishments increased less

than is usual at this season, the increase be-

ing chiefly in fruit and vegetable canning, and

in clothing industries, while reductions in the

number of employees were reported for the

iron and steel, automobile, and lumber in-

dustries. The most encouraging news from

industry during the past week was an an-

nouncement by the Fisher Body Corporation

that ten of its plants outside of Detroit would

be stepped up from three days a week to full

week basis.

Present indications are that unemployment
will occasion many hardships over the next

few months. Nevertheless, no immediate

legislative relief is seriously contemplated,

except possibly to secure from Congress in

December authority to make funds immedi-

ately available for speeding up the construc-

tion of public works already authorized by
law. With strong possibilities of a deficit

already manifest, the Treasury is not likely

to favour any very large expansion of the

already enormous building program for which

appropriations have been voted.
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Co-operation with Local Authorities

For the first time in dealing with unemploy-
ment—a matter of public concern and con-

troversy since the President's conference on
Unemployment of 1921—the Administration is

giving less consideration to "public works" as

a solution, and has apparently reached the

conclusion that fundamentally the problem
is one that must be chiefly dealt with through
the State and municipal authorities. This, at

any rate, is the aspect of the problem which is

now being emphasized. The President, in an-

nouncing the appointment of his Cabinet
Committee (now referred to as the "Presi-

dent's Emergency Committee for Employ-
ment"), said: "There are three directions of

organization in which the Federal Govern-
ment's activities can co-operate. First, co-

operation with Governors and employment
organizations of the States and local commit-
tees; secondly, development methods with the

national industries; and thirdly, in directing

Federal employment in public works, etc." In
subsequent oral statements the President is

reported as stressing the urgent need for co-

operation with the local authorities as a lead-

ing factor in the solution of the problem.

National Survey Conference

Nearly a year has elapsed since relief was
promised "by development of methods with

national industries" and through creation of

jobs by the expansion of Federal and State

"public works." It will be recalled that ten

months ago the President brought to Washing-
ton leaders of industry, commerce, labour, and
agriculture, in the interest of stimulating bus-

iness and to formulate plans for increased

employment. The outcome was the organiza-

tion of the National Business Survey
Conference Committee, representative of

approximately 150 organized lines of trade and
industry. Measures designed by this Com-
mittee to sustain business levels and absorb

slack in unemployment include:

(1) Vigorous prosecution of necessary pub-

lic works programs by federal, state, and local

governments.
(2) Prompt attention to private construc-

tion needs.

(3) Utilization of the next few months by
private business to make necessary extensions,

betterments, replacements and renovations of

plant and equipment.

(4) Concentration upon home moderniza-
tion.

The Committee worked vigorously for about
three months. During the summer, however,

a slackening in its activities was noticeable,

and while it is possible that the committee'i
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efforts to combat business depression may-

have contributed in a measure to sustaining

employment, its accomplishments fall short

of what had been prophesied by the Adminis-

tration. On October 26 Mr. Julius H. Barnes,

Chairman of the Committee, made public a

summary of economic conditions in the

United States for the first nine months of

1930. The Committee placed no interpreta-

tion upon the facts published in the sum-

mary. Although it was mentioned that " m
the preparation of this summary several fac-

tors were apparent," the Committee was con-

tent to note two among the many trends:

"The large amount of new capital confidently

provided for productive purposes, and evi-

dences of stabilization or advancing tendencies

in prices of raw materials."

The summary offers a slight contrast to the

facts published last June in the same man-

ner. At that time, slightly more than six

months after the sharp decline of the Stock

Market in October, 1929, a mixed situation

was reflected, with continued slackness in

manj' lines and encouraging signs in others.

Now, one year after the stock market decline,

in the new summary there is perhaps slightly

more tangible evidence of advancement in

certain lines, reflecting a recovery, however

sluggish, in basic business. Touching upon

world business conditions, the Conference

Committee found more favourable conditions

principally in Canada, Belgium, the Nether-

lands, Japan, and China, and said :
" While

generally abroad the business dullness has not

lifted, there are promising signs of stable

conditions and also of improvement in a

variety of industries scattered throughout

many of the countries included in the survey."

Work of Federal Government

When one reviews the actions of the Gov-

ernment of the United States during the last

year to relieve unemployment one finds that

•rather more public works are being constructed

than in normal times; direct employment by

the government is being stretched to spread

over more workers the same amount of work

and wages; immigration has been limited; ap-

propriations in aid of state highway construc-

tion have already been increased and will

probably be further augmented; fuller infor-

mation concerning unemployment than was

before available has been collected; and the

establishment has been undertaken of a proper

statistical system.

The main emphasis has been on co-opera-

tion and co-ordination—with states, muni-

cipalities, industries, trade unions, charities,

Boards of Trade and other interested bodies.

The new cabinet Committee and other national

bodies are expected to prove useful as dissem-

inators of information, and as a means of

combating panicky reports. In the small area

in which the Federal Government can directly

extend employment, these bodies may achieve

a good deal. Outside that area their efforts may
help to restore confidence, and the data which
they are accumulating should at least per-

mit a fairly accurate picture of national con-

ditions to be drawn. One can feel certain

that no new remedy for the relief of unem-
ployment has been attempted; and there is

no likelihood that the present Administration

will consider any such scheme as unemploy-
ment insurance. In President Hoover's recent

speeches on economic conditions before the

American Bankers' Association and the Ameri-
can Federation of Labor the public is being

urged to buy more; the farmer is being told

that the way to prosperity for him is the cur-

tailment of his operations by restricting his

acreage in staple crops; the cure for " tech-

nological unemployment " is said to be new
inventions to create new wants to satisfy

which new factories will be required.

Eight-Hour Day in Argentina

A report prepared by the Statistical Division

of the Argentine Ministry of Labour states

that no worker employed in an industrial un-
dertaking, workshop or wholesale trading es-

tablishment in the federal capital has worked
more than eight hours a day since 1920. This

statement is based on the results of an inquiry

carried out in 1924, the assumption being that

the position has not changed since then.

The Argentine Government on December 12,

1929, promulgated an Eight-Hour Day Act

which came into force on March 12, 1930.

Various difficulties have arisen in connection

with the enforcement of this Act, and the

legislative division of the Ministry has re-

ceived many requests for explanations from

the employers' and workers' organizations con-

cerned. One of the chief difficulties was that

of discovering whether the Act did or did not

abrogate the provisions of the Act regulating

the employment of women and children under

18, which fixes the daily hours of work at eight

for women and six for children, with a six-day

week, with no provision for a Saturday half-

holiday. There was thus a danger that women
might be placed in a less favourable position

than men, who were entitled to the Saturday

half-holiday under the new Act. The authori-

ties propose to issue a new Decree providing

for equality for men and women in regard to

the distribution of the 48 hours of work in the

week. The new Act further provides that in

unhealthy workplaces hours may be reduced to

six in the day or 36 in the week.



MBER, 1930 THE LABOUR GAZETTE 126:

PROPOSED BOARD OF CONTROL FOR THE MINING AND DISTRIBU-
TION OF COAL IN AUSTRALIA

THE Royal Commission on the Coal In-

dustry appointed by the Australian Gov-
ernment in May, 1929, recently presented a

voluminous report containing recommenda-
tions for the reorganization of the industry.

The two main causes of the recent depression

were found to be the over-capacity and over-

manning of the mines and the spirit of

hostility between capital and labour. The
problem of the Commissioners, therefore, was
first, to find some practicable means of mak-
ing the productive powers of the collieries

conform to the demand, and, second, " to sub-

stitute for the spirit of hostility that has led

to incessant disputes, a degree of co-operation

between the employers and employees, com-
pile at least to that which does exist in

other industries." In regard to the first of

these problems the commission had to con-

sider the difficult questions as to which mines
should cease to operate, how the displaced

miners should be provided for, and what
financial provisions should be made for reach-

ing these objectives. A further urgent prob-

lem was to suggest some immediate result

from " the mischief that is being done by the

continuing high price of coal."

Various suggestions for re-organizing the

industry are discussed in the report. " The
aim," it is stated, " must be to devise a

method of dealing effectively and promptly
with selling prices and industrial disputes, of

meeting as speedily as possible the existing

troubles connected with over-capacity and
over-manning, of providing and enforcing a

defined policy for the future conduct of the

industry and of ensuring a greater measure of

co-operation between capital and labour than
has prevailed up to the present time.''

The Commissioners discuss the following

proposed methods of dealing with the situ-

ation in the industry: (1) nationalization;

(2) collective contracting; (3) • profit sharing

and industrial co-partnership; (4) rationaliza-

tion; (5) publicity of facts and intensive con-

trol.

They discus? the advantages and defects of

nationalization, concluding with the statement
that " no one in the industry has submitted
an argument in favour of nationalization, and,

on the ground of expense, if for no other

reason, it would appear to be completely im-
practicable ".

Collective contracting also is found to be
still in a highly experimental stage and to be
open to many objections.
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On the subject of rationalization the report

points out the length of time that would be
required for the introduction and development
of reorganization, the limits of its efficacy,

and the possibility of a more direct and
effective method of procedure in Australia.

Industrial co-partnership or " profit and
prosperity sharing " is among the recom-
mendations of the Commission, subject, how-
ever, to the proviso that no such measure
can succeed unless the evil of the over-

capacity of the mines has been dealt with
first.

Proposed Board of Control

The main proposal of the Commission is

for the appointment of a Board of Control
consisting of three members, which would be
vested with almost complete authority in re-

gard to the production and distribution of

coal. Such a body, it is stated, should be
carefully selected without regard to the politi-

cal affiliations of the members. " The en-

deavour should be to procure the services of

a chairman of sound training and recognized
tactfulness and with ability to weigh evidence,

and of two colleagues of proved business

ability preferably having in addition special

qualifications in economics, engineering or

accountancy. The assistance would also be
required of an expert staff comprising mem-
bers trained in accountancy, statistics and
mining engineering, who should retain their

status and privileges in the civil service if

drawn from that source."

The functions and powers of the proposed
Board will enable it to give effect to the

following reforms in the industry:

—

(1) The elimination of uneconomic mines
or those which cannot, after internal reorgani-

zation providing for adequate remuneration
to capital and labour, produce coal at a price

competitive with that of other mines similarly

dealt with. This step, by abolishing over-

capacity and intermittency and thus ensuring

to every colliery the opportunity of working
full time, will on the actual records of costs

of production, mean a large saving without
any further adjustment and thereby increase

the margin of profit.

(2) The restoration of a proper measure of

discipline and managerial control. The effect

of this reform will necessitate the elimination

of surplus employees and the greater efficiency

of those retained, the removal of the troubles
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of absenteeism and the "darg" * and of objec-

tions to the introduction of coal-cutting ma-
chines and other mechanical equipment, and

the modification or abolition of the system

of "cavilling." t By this means, a further sub-

stantial saving in costs of production can be

obtained.

(3) The adjustment and reduction of rates

of wages and the restriction of "considera-

tion" payments to an extent sufficient to

restore substantial parity between the rates

paid in the coal-mining and other industries.

The actual extent of the necessary adjustments

and reductions will be in the hands of the

Board; but, as already mentioned, this Com-
mission has assumed certain rates, for the

purpose of applying a test, which conform

with the basic rates of general application

in New South Wales and still leave the oppor-

tunity to mine workers to earn a greater

average income than in past years. The sav-

ings in the cost of production under this head-

ing also are large.

(4) The fixation of selling prices of coal in

such a way as to reduce excessive profits and

to ensure only a fair return on the actual

capital that is ascertained, after inquiry and

valuation to be employed in the industry.

(5) A reasonable reduction in freight

charges.

* This term is applied to a practice whereby
the local lodge determines the number of skips

of coal which shall be the maximum produced
by a pair of miners per shift. Miners claim that
it is a method of providing for the even dis-

tribution of available skips to the miners
throughout the pit.

f The practice of drawing lots every quarter
for the working places in a mine.

In addition to the savings mentioned in the

preceding statement, the Commission is of

opinion that further possible reduction in the

price of coal may be effected by

—

(a) The introduction of a centralized system

of electric power supply to collieries.

It is anticipated that by means of the

scheme outlined by an expert for the

purposes of the Commission, costs of

production may be benefited to the

extent of from 2d. to 5d. per ton
excepting the southern field.

(b) The amalgamation of interests. In this

connection, it is recommended that ex-

emption should be allowed from pay-

ment of ad valorem duty on any trans-

fers of colliery assets that are made to

give effect to the combination of one

or more undertakings.

It is recognized that some considerable time

must elapse before the legislatures of the

Commonwealth and of the State of New
South Wales can frame and put in force the

necessary enactments to enable the proposed

Board to fully exercise all its essential func-

tions. The Commission therefore considers it

to be imperative that action should be taken

immediately to provide some measure of tem-
poral relief. It is recommended, accordingly,

that the Board should be appointed forthwith,

and its powers limited in the first instance to

determining and fixing a maximum selling

price for coal in each district of New South

Wales, and the wage rates and labour con-

ditions that should operate until the Board
can be clothed with the necessary authority

to carry into effect the whole scheme which
has been outlined above.

FARMERS' COOPERATIVE MARKETING AND PURCHASING IN THE
UNITED STATES, 1920-30

THE position of farmers' co-operation in

the United States is described in a

pamphlet entitled " Co-operative Marketing
and Purchasing, 1920-1930," just published by
the United States Department oif Agriculture.

In 1930 there were 12,000 associations, in ad-

dition to several hundred farmers' organiza-

tions formerly engaged in co-operative market-

ing, which have ceased to function as market-

ing enterprises, although the associations still

continue their corporate existence, and in

many cases own plants, such as creameries,

cheese factories, grain elevators, warehouses,

etc., which are rented to other marketing

agencies.

The 11,400 associations listed in 1928 had
an estimated membership of 3,000,000. This

membership represented approximately 2,000,-

000 farmers. Nearly one-third of the farmers

engaged in buying or selling together were
members of farmers' elevator associations,

and about one-fifth belonged to cooperative

creameries, cheese factories, or milk-market-

ing associations. The study, which was made
by the division of co-operative marketing of

the United States Department of Agriculture,

did not take into consideration memberships

in credit societies, mutual insurance com-

panies, or mutual telephone companies. Had
such memberships been included the percent-

ages would have been much higher than those

given. Co-operative intensity varies greatly

from State to State. In those States in which

the merits of the co-operative method of do-
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ing business have long been recognized, the

farmers seem to be members of more differ-

ent enterprises than in those States in which

co-operation has become of importance only

in recent years.

Classes of Societies

Co-operative ootton-marketing associations

have decreased in number since 1915. How-
ever, the associations functioning to-day are

transacting a much larger business annually

than was the case 14 years ago. The 125 as-

sociations listed by the department in 1928 had

an estimated membership of 140,000, and for

the 1927-28 marketing season transacted busi-

ness amounting to nearly $100,000,000. Nearly

one-half of the associations listed were in

Oklahoma and Texas. The other leading

States as regards number of associations were

Georgia and Alabama.

More associations were engaged in the

handldng and marketing of dairy products in

1928 than in 1925. The estimated business for

2.197 associations listed in 1925 was $535,000,-

000, whereas the estimated business for 2,500

associations listed in 1928 was $640,000,000.

This indicates an increase in amount of busi-

ness of approximately 20 per cent for the

three years. The largest group among the

associations handling dairy products is that

which includes the co-operative creameries.

More than 80 per cent of these associations

are Located in three adjoining States, namely,

Minnesota, Iowa, and Wisconsin. The 1,400

associations in the entire group handled about

500,000,000 pcamds of butter in 1928 and the

associations in the three States named above

handled more than 73 per cent of the cream-

ery butter made and marketed by co-opera-

tives.

Approximately 120,000,000 pounds of cheese

was handled in 1928 through the 740 co-opera-

tive associations listed by the United States

Department of Agriculture. More than 77

per cent of the total co-operative cheese was

handled by associations located in Wisconsin,

and approximately 90 per cent of the total by
the associations in Wisconsin, Oregon, and
Minnesota. There was a decline in co-opera-

tive activity as regards the manufacture and
marketing of cheese during the two years

from 1926 to 1928. In the earlier year 32.5

per cent of all cheese produced was handled

by co-operatives, whereas the percentage for

1928 was but 28.1.

Associations of producers for assembling

fluid milk and marketing the same either at

wholesale or retail or both in the larger cities

are of fairly recent origin. A considerable

quantity of fluid milk is marketed co-opera-

tively through price-bairgaining associations.

These organizations confer with the milk dis-

tributers in the cities to which the members
deliver milk and determine the price that

shall be paid by the dealers to the producers.

Deliveries are made direct to the milk deal-

ers, who, in most cases, pay the producers

direct, except for a small deduction paid to

the association. There are nearly 50 active

milk-bargaining associations. More than 100,-

000,000 pounds of milk was marketed in 1929.

A slightly larger number of associations en-

gaged in the marketing of fruits and vege-

tables was listed by the Department of Agri-

culture in 1928 than in 1925. Among the

fruits and vegetables that are important in

co-operative activity are citrus fruits, apples,

grapes, and potatoes.

In 1928 there were listed by the United

States Department of Agriculture, 3,455 asso-

ciations that were engaged in the marketing

of grain. These associations had an estimated

membership of 900,000 and transacted busi-

ness to the amount of $080,000,000 in 1927-28.

The number of associations listed at the be-

ginning of 1930 was 3,448. More than 85 per

cent of all the associations were located in 10

•of the North Central States. This group of

organizations had 85 per cent of the estimated

membership for all associations and handled

82 per cent of the business for the 1927-28

marketing season.

There are to-day more than 2,000 local live

stock shipping associations and there are 28

terminal market sales agencies. In 1928 the

shipping associations had an estimated mem-
bership of 450,000 and were forwarding to

market live stock with a sales value of $320,-

000,000. More than 85 per cent of the total

membership was in the eight States of Iowa,

Illinois, Minnesota, Missouri, Ohio, Indiana,

Wisconsin, and Michigan. Eighty-eight per

cent of the live stock shipped co-operatively

was forwarded to. market by the associations

in the same eight States. Sixty per cent of

the total co-operative shipping is by the as-

sociations in Iowa, Illinois, and Minnesota.

The 40 farmers' associations engaged in

marketing nuts co-operatively had an esti-

mated membership in 1928 of 15,000 and

transacted business to the amount of $14,600,-

000 during the 1927-28 marketing season. Most

of the associations were located in California.

Ninety associations marketing poultry or

eggs or both had an estimated membership

in 1928 of 50,000 and handled business to the

amount of $40,000,000 during 1927-28. The
largest number of associations was in Min-

nesota.
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CHILD PROTECTION AND MOTHERS' ALLOWANCES
IN SASKATCHEWAN

'"PHE annual report of the Bureau of Child
•*• Protection of Saskatchewan outlines the ad-
ministration of the Child Welfare Act and
The Old Age Pensions Act during 'the fiscal

year ended April 30, 1930. The information
contained in that section of the report relat-

ing to old age pensions is reviewed quarterly
in the Labour Gazette.

Mothers' allowances in Saskatchewan are

administered by the commissioner of the

Bureau of Child Protection, who is appointed
under the Children's Protection Act. Under
the provisions of the Mothers' Allowances
Act of 1922 (now incorporated in the Child
Welfare Act) the Legislature makes an an-

nual grant, to be spent in monthly payments
in order to provide support or partial support
for the dependent children, under sixteen

years of age, of any woman who by reason of

poverty is unable to take proper care of her

child or children. The commissioner has

authority in regard to all applications for al-

lowances, subject to the minister in charge of

the Act.

In stating the policy of the administration

the report emphasizes the importance of main-
taining the sense of parental responsibility

and points out the " general superiority of the

foster home as a substitute for the natural

home over any type of institutional service.''

There are 1,377 children placed in foster

homes which are regularly inspected by the

field force of inspectors.

The total number of wards as at April 30,

1930, including those of Children's Aid Socie-

ties, was 1,565. During the year 1929 there

was a total of 340 wards discharged, while

the commitments during the same period were
212. Since the inception of the work there

have been 3,698 children made permanent
wards of the Bureau by Court orders and legal

surrenders where it was not possible to make
parents or relatives responsible for their care.

This number does not include those made
wards of children's aid societies.

In order that the local communities may
be made responsible for child welfare work,
volunteer agencies have been established in

23 points in the province under the provisions

of the Act. These child welfare committees
report to the Commissioner and offer a point

of contact where he may get in touch with
cases arising in the respective towns and dis-

tricts, which seem to require the attention

and help of the Bureau.

Mother's Allowances.—The annual report

of the Mothers' Allowance Branch of the

Bureau states that the number of mothers

supported and amount expended indicate the

same steady increase as was shown in former
years, but in view of the failure of the crop

in 1929 and the difficulty of obtaining employ-
ment for the older children, many mothers

found it necessary to apply for assistance who
had in former years been able to finance them-
selves without assistance from public funds.

The report observes that " in comparison

with other parts in Canada the amount ex-

pended is much below the average paid in

other provinces who have in force similar

legislation, and also, with the exception of

British Columbia, Saskatchewan is the only

province where the provincial government
bears the whole of the cost, the other provinces

dividing the cost with municipalities."

The number of widows receiving allow-

ances as at April 1930, was 1,426; the number
of dependents, 344; the number of guardians

30, while the total number of children under

sixteen years of age was 5,465. During the

fiscal year ended April, 1930, the total amount
paid in allowances was $467,575. The average

paid per receipient was $23.52, and the average

paid hper child was $7.63.

In addition, the report of the Bureau deals

with juvenile offenders, feeble-minded and
other defective children, the legal adoption of

children, and the children of unmarried

parents.

The Police Magistrate at Ottawa, in a deci-

sion given on November 13, ruled that when

a workman accepted an I.O.U. for part of his

wages, his only way to recover the money was

through the civil courts. The workman in

this case had for several weeks received an

I.O.U. for $5 as part of his wages, on the un-

derstanding that they would be paid so soon

as business picked up. The claim was for the

amount of the I.O.U's and two days pay addi-

tional.

All available members of the Police Depart-

ment were instructed by Mayor Walker to

take a census of the unemployed and needy

in New York City, on October 28. He
announced that recreation piers and the Bronx

Terminal market and other municipal build-

ings would be thrown open to the homeless

and that minor employees of the city would

be asked to contribute $1 a month for relief,

while citizens would be requested to send

clothing for the needy to the police .station.
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FAMILY ALLOWANCES IN BELGIUM

T N the Labour Gazette, August, 192S, page
*- SOS. a summary wae given of a new act

which was passed in Belgium in that year

amending the existing system of family al-

lowances. The 1928 act required all contract-

ors for public works carried out or subsidized

by the State, the provinces or the communes,
and all manufacturers to whom a contract to

the value of 50,000 francs ctr more is given

by the State, the provinces or the communes,

to join an approved compensation fund for

the payment of family allowances. (A com-
pensation fund is a pooling arrangement for

the even distribution of the costs of family

allowances.) This Act is to be superseded by
an Act of August 4, 1930, the provisions of

which are to be made effective not later than
July 1, 1932, and the object of which is to

extend and develop the system of family

allowances in Belgium. Compulsory member-
ship of a fund fojr the payment of family

allowances is to be imposed on all employers,

including State, provincial and communal ad-

ministrative departments and undertakings,

except in cases where the workers live on the

employers' premises. Artisans who work
directly to the orders of their customers, and
who, apart from members of their family, are

assisted by only one or at most two workers
under 20 years of age, are also excepted.

Provision is made for three types of fund:

approved compensation funds, special funds

approved or set up by Rciyal Decree, and an
auxiliary- compensation fund. In order to be
approved, the compensation funds must or-

dinarily have a membership of at least seven
employers, employing at least 1,500 persons.

The special compensation funds will be estab-

lished for employers employing dock labour-
ers and other workers whose occupation is

of a casual nature, and who customarily work
for more than one employer. The auxiliary

compensation fund is to be established by the

Government for those employers who, at the

date when the Act comes into force, are not
members of any existing approved compensa-
tion fund or special fund.

The State, provincial and communal authori-

may pay the allowances directly, and are

then regarded, for this purpose, as compensa-
tion funds. This privilege may also be ex-
tended to the National Railway Companies
and other public utility undertakings.
The rates of contribution to the compensa-

tion funds payable by member employers are

to be 65 and 35 centimes for each day of

actual work performed by male and female
workers respectively. The contributions will

be payable monthly or quarterly, and, in ad-

dition, a share in the cost of the adminis-
tration of the fund to which they belong will

be payable by employers.

Provision is also made for the establish-

ment of a National Family Allowance Com-
pensation Fund, to which all the other funds
will be affiliated. The National Fund will

receive an annual State subsidy of 30 mil-

lion francs, and, in addition, amounts, to be
distributed among needy funds, will be paid

into it by approved funds when the total

amount received by the latter in contribu-

tions exceeds the amount required for pay-
ment of the minimum rate of allowance. The
subsidy of 30 million is to be used exclu-

sively for the payment of allowances in re-

spect of the third and subsequent children,

and will be distributed in the first place

among 'the approved and other primary funds

which are unable to pay the minimum sta-

tutory scale. A surplus will then be dis-

tributed among all the primary funds

throughout the country for payment
in respect of all third and subsequent

children. In addition the National Fund will

be responsible for payment of allowances

to certain specified classes of workers who do

not receive allowances from the ordinary

funds, including workers who live on their

employers' premises, victims of industrial ac-

cidents, etc.

The minimum monthly scale of allowances,

which are payable until the child reaches the

age of 14 years (or 18 in the case of children

continuing their full-time studies or covered

by an approved apprenticeship contract), is

fixed at 15 francs for the first child, 20 francs

for the second, 40 francs for the third, 70

francs for the fourth, and 100 francs for the

fifth and each subsequent child. Other scales,

however, may be authorized provided they

are not less favourable to the beneficiaries.

Payment of the allowances may be either

monthly or quarterly, and is calculated on the

basis of the number of days actually

worked, no deduction, however, being made
for breaks occasioned by sickness, accident,

involuntary unemployment, or other justifi-

able reason for ab^nce.

An emergency employment committee in

New York City, composed civic, industrial

and financial representatives, held a meeting

towards the end of October, and agreed to

at in a plan to raise $150,000 a week to be

used by the Charity Organization Society and

the Association for Improving the Condition

of the Poor to provide work for heads 6f

families in Manhattan and the Bronx.
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REPORT ON THE FEASIBILITY OF A CONTRIBUTORY HEALTH
INSURANCE SCHEME IN MANITOBA

By Dr. E. S. Moorhead, Chairman of the Welfare Supervision Board, Department of

Health and Public Welfare of Manitoba

IT is impossible to enter on the subject of

the application of Health Insurance to the

province of Manitoba, until we have made a

short survey of the trend of social economics,

and the remedial legislation which has been

brought into being during the last few decades

to mitigate the disabilities of those who work
for a daily wage.

Medical Service in the Past

May x take you back to an early stage in

English history, where you will find that much
of the medical service was supplied by the

monks, and hospital accommodation was pro-

vided in the monasteries. We still have terms

in medicine which show this influence, such as

Friar's Balsam, Jesuit Bark from which quin-

ine is obtained and Monk's Hood or Aconite.

St. Bartholomew's Hospital was founded in

London by a monk in the year 1123. We
then take a jump to the reign of King Henry
the Eighth. The Crown seized the monas-
teries, ejected the monks, and organized medi-
cal service, as far as we know, ceased to exist.

After a long period, three events took place

which were associated with the beginning of

a new economic system in England, a system

which was to draw the inhabitants from purely

agricultural pursuits. These were the develop-

ments of industry; the migration from coun-

try to town, and the erection and endow-
ment of hospitals.

In the past, and until quite recently, the

daily wage earners were included in the pen-

niless group when sickness, accident or old

age overtook them. They were entirely de-

pendent on private or voluntary charity, and
it was almost obligatory on the wealthy to

leave some form of endowment to assist their

less fortunate brethren. When the sufferings

of the poor became greater than the relief

supplied by voluntary organizations, it was
recognized that some form of official recog-

nition must be taken, and some relief given.

This was administered in a crude and un-
sympathetic manner by parish, municipal or

county officials, who seemed to take pleasure

in increasing the distress of the poor by point-

ing out the stigma attached to support at the

expense of the taxpayer. Dickens in several

of his books did much to force this point of

view on the attention of England; and from
that time, though the progress has been slow,

a different outlook has arisen.

Beginnings of Public Insurance

During the last fifty years, it has come to

be recognized that the man who has spent his

life, or has become sick or injured in the ser-

vice of the industry of his country, is entitled

to something more than a haphazard charity,

or a grudging existence in a work or alms-

house. When this was accepted it appeared

that the State alone should be required to pro-

vide any comforts necessary, but by degrees

it came to be acknowledged that such a

scheme could not be carried on indefinitely,

nor to the extremes which the socialist element

demanded. It discouraged thrift, it cast an

increasing burden on the taxpayer, and at a

time when industrial output was diminishing,

and huge expenditures had to be met, the

state decided that benefits must be paid for,

in part, by the recipient of them. It is at this

period that we find plans brought forward

whereby benefits were secured by a form of

insurance; to which the insured, the employer

and the State subscribed in varying propor-

tions. These were the steps which led by slow

degrees to the present state of affairs in social

economics. It must be remembered that there

is a marked difference in the application of

the regulations to the different subscribers,

depending on the political outlook of the

party in power. On one side, we have the

condition in Russia where all contributions

are made by the employer, as opposed to Rou-
mania where the employee pays all the pre-

miums. There remains that condition which

we find in many of the newer countries, when
the state or province assume the whole re-

sponsibility, and the employer and the em-
ployee make their contributions indirectly

through general taxation. It would be wise

to make a brief study of those systems which
have proved to be most popular in the older

countries, with a view to fitting them into the

economic system of the younger countries.

Features of a Contributory Scheme

Take the system where the employer, the

employee and the state contribute certain fixed

sums per week; this presupposes several

premises :

—

First, that a large percentage of the popula-

tion can be placed in the relative positions of

employer and employee. While this holds

good in highly industrialized communities, it



Novi VIBER, 1930 THE LABOUR GAZETTE 1273

is not at all applicable to this country. Here,

we have the farmer, who for several months
of the year may be quite independent, even to

the extent of being an employer of labour;

during the remainder he may be an employee
working in a lumber camp or other winter

occupation.

Second, that a week's, or a month's work will

represent a definite sum which will be paid

at regular periods and over a fixed number of

months in the year. Wo have two diffi-

culties—the farmer employer never knows
until his crop is sold what his average weekly

wage will be; in case of local or general

disaster, the weekly wage may be non-existent;

similarly, the empkryee of a farmer may fail

to recover the wages which were promised to

him owing to such misfortunes as hail, drought,

or, an unsold crop; further, while it has been
possible in the past for actuarial departments

to make an accurate estimate of the weeks of

employment which may be expected by every

working man, the world-wide wave of unem-
ployment has upset all these calculations, and
countries are finding that the subscriptions of

the employer and employee are much less

than had been anticipated, and that the only

form of adjustment which can be made, if

the pledge made to the employee is to be
kept, results in a larger share of the cost

being shouldered by the State.

Thirdly, the success of an insurance scheme
presupposes a reasonable fixity of residence,

or similar forms of administration in the

different parts of the Dominion. Both of

these are markedly absent in Canada. A
fairly large percentage of the labouring popu-
lation is not fixed in its habitation, but travels

to whatever district offers for the time being

hopes of profitable employment. For in-

stance we have the migration of harvesters

from British Columbia and eastern Canada
to the west where the work is carried out by
labourers over a period of six to twelve weeks,

after which the migrants return to their own
homes.

Finally, there is the lack of uniformity in

the legislation in the different provinces.

There is not, and as far as one can see there

is not likely to be, any similarity of regula-

tions as it affects the various areas which
compose the Dominion. If a man has ac-

quired a status, and a province an obligation

by the fact that during a period of work the
former has parted with a sum of money which
is to be used for insuring him against dis-

abilities, it is unreasonable that he should be
penalized by moving to another province,
though still living in the same country and
under the same flag. Yet, that is exactly
what would happen to him. To judge by the

number of traffic laws, our legislators would
appear to be cognizant of the fact that the

world has taken to wheels, but they appear

to be unaware of the fact that wheels which
are functioning tend to reduce both time and
space.

I think we all agree that it is reasonable

that the man who is given medical assistance

and relief to carry him over a period of

illness should subscribe to it during the period

when he is able to work.

Voluntary System in Denmark

We then have to ask ourselves should the

plan be put into practice as a voluntary or

a compulsory system. Many countries have

tried the voluntary system and failed. One
alone, Denmark, has succeeded. It is diffi-

cult for us living in the West to appreciate

the density of the agricultural population,

and equally difficult to estimate the wonder-

ful spirit of co-operation found there. Den-
mark is surrounded by thickly populated

countries highly industrialized, where she

finds a ready market for her produce; some
years ago she was able to overcome her chief

competitor Ireland in suppfying eggs and
butter to the English market. Denmark lias

something like 60 per cent of her population

of three and a half millions insured against

illness by the voluntary system, but Manitoba
has no reason to suppose that she can follow

this example.

Compulsory Insurance

Let us nowT consider the compulsory system,

first, as applied to the employee; and second,

as it concerns the individual, be he farmer,

watch-maker, small store-keeper, etc., who
earns a small livelihood, while maintaining

his independence. The latter may be just

as much in need of medical assistance and
subsistence during il'lmess as the employee.

How are you going to collect from him? You
certainly cannot do it through the mails. If

he pays no attention to the notices that you
send him weekly are you going to put a lien

or mortgage on his propertj', or will you hale

him into court? The courts would soon be

clogged by the numbers appearing for judg-

ment. Arc you going to employ collectors

or inspectors travelling over the immense
distances which comprise the province of

Manitoba? The cost of collection would
probably be 50 to 75 per cent of the money
turned in, and no system of insurance could

stand an overhead like that. In England,

highly industrialized and thickly populated as

it is, where only employees are accepted, and
where those emploj'ees are frequently to be
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found to the number of thousands in one

establishment, the cost of collection and ad-

ministration is 12^ per cent. How much more
would it be for us with our population which

is mainly agricultural and certainly wide-

spread? To set up a system which would
only include Winnipeg and other cities, and
would be limited to employees is to approach

the fringe of a difficult problem, and leave

the main body untouched.

Summed up as between a system of health

insurance entirely supplied by the state, or

one mainly provided by employer and em-
ployee and subsidized against emergencies b}r

the state, the latter is the better. As between
the compulsory and "the voluntary, the ad-

vantage lies with the latter. In each case it

does not appear to be possible to devise a

collecting machine which will be efficient,

moderate in cost, and able to overcome the

physical difficulties found in the province of

Manitoba.

State Subsidies to Doctors

In leaving this angle of the question it

seems appropriate to refer to the means which

other countries have taken to solve somewhat
similar difficulties, difficulties which are en-

tirely due to physical causes. Three may be

mentioned, the Highlands and Islands of

Scotland; certain communities in the moun-
tainous cantons of Switzerland, and South
Africa. The National Health Insurance Act

of Great Britain is operative legally over the

whole of Scotland; but it is found that in

certain sparsely populated districts where the

inhabitants are poor, and not engaged in any

steady industry, it would not be feasible to

collect the weekly dues, and even if it were,

no doctor could afford to work for the income

provided, more especially when long distances

and difficulties of transportation are taken

into account. Therefore, the State induces

doctors to settle in these areas by means of

subsidies. The scale of fees to be charged by
the doctor takes into consideration the poverty

of the patient, but does not allow for the

distance to be travelled. That is, the fee is

based on the supposition that the doctor lives

near to his patient. The State adds to the

fees received a sufficient sum to bring the

income to $2,500 per annum. Travelling

allowance and house are also provided.

In some of the higher altitudes in Switzer-

land there are communities which are shut

off from other towns to such an extent that

they would be unable, on account of snow,

etc., to procure a doctor at certain times of

the year, and unable to pay him for the time

and distance covered. In such cases, younger

doctors are induced to abide for a time which

is usually limited by the necessity of provid-

ing better education for growing children. The
doctor is paid partly by a tax assessed on

every member of the community, and partly

by a state subsidy. In the thinly populated

districts of South Africa, instead of a direct

subsidy the doctor's income from patients is

increased by giving him official or state ap-

pointments such as health officer, sanitary

inspector, coroner, etc., but the inducements

to remain are not as a rule very great.

Abuses of Sick Benefits

There are two difficulties which have de-

veloped in the working of the Acts to which

I must draw your attention, for they may
do a great deal to militate against the success

of it. 1 will state a provisional case. A
farmer develops an attack of bronchitis in

December; the doctor sees him and satisfies

himself that he has the disease, advises him
to stay indoors, and gives him some cough

medicine. At the end of the week the doctor

is asked to send some more medicine, and

the attack may easily be made to last six or

eight weeks. It would come to an end

promptly if the patient found some profitable

occupation. Seeing, however, that he has no

work to do, that he might as well be drawing

sick pay, and that he always has a bit of

winter cough, you can see his point of view.

You cannot say that it is fraudulent, but you
can appreciate how much it will add to the

cost. The same condition may arise in any

case where there is seasonal unemployment,
or where owing to economic conditions a large

number are out of work. The man who loafs

at home with nothing to do and no prospect

of getting work develops digestive troubles

and various neuroses, which he considers en-

title him to sick benefits. It is just this state

of affairs which has caused a tremendous in-

crease, about 100 per cent during the last ten

years, in the number of people who are re-

ceiving medical services and sick benefits in

England. It is a condition for which we
have to be prepared if we undertake a pro-

vincial health insurance scheme, similar to

those in Europe. In my public ward service

in the General Hospital there are numbers of

adult men who on one plea or another en-

deavour to remain as bed patients during the

worst months of the winter, but suddenly get

rid of all their complaints as soon as milder

weather brings a promise of employment.

Then there is the bottle habit, which also

shows an alarming increase, and the custom

of visiting the doctor for the weekly certificate

and another bottle, adds heavily to the cost.
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There seem to be two reasons for this. A
bottle of medicine in the kitchen or bedroom
is an outward and visible proof of an illness,

which might otherwise be questioned. Sec-

ondly, there is the feeling that one is getting

something tangible in return for the mone}r

that has been paid. Some countries try to

discourage the habit by requiring the patient

to pay a definite percentage of the value of

all medicines, etc., supplied to him.

Farm and Town Conditions Contrasted

It would add to the success of any method
of State Health Insurance which might be
introduced that it should be applicable to the

whole province, in other words, that it should

fit both the industrial worker and the farmer.

Such a project would at once introduce a

difficulty which at present seems insuperable.

The industrial worker's outlook is based on
a pay day which occurs every week or every
fortnight. He bases his budget on an ex-

penditure which has to be met and settled

at regular intervals. His grocer, his butcher,

etc., sell him goods on the understanding that

he will not require credit for longer than two
weeks. He frequently buys his winter supply
of fuel by payments which are spread over
the whole j'ear. If he indulges in something
expensive, or a luxury such as a car, a gramo-
phone, etc., he takes possession on condition
that he will make regular monthly payments.
His pay is therefore definitely assigned in

advance for either necessities or luxuries, with
little or no leeway for any misfortune. To
such a man, sickness of more than ten days'
duration is a disaster. His credit, which was
good as long as he was working, at once ceases.

He may lose possession of his car, etc., but
of much more importance he and his family
are lacking in the necessities of life. To this

man, sick benefits must be combined with
medical services.

As opposed to this there is the farmer who
might be said to have one big pay-day per

annum. There will of course be smaller sums
from time to time when he sells milk, eggs

and butter, stock, etc., from the farm. He is

supposed to clear up his obligations every
fall, lay in whatever will be necessary during

the winter, and arrange for his credit during
the year. For this man sickness does not
mean ejection for non-payment of his rent;

he has probably food and fodder sufficient for

his family and stock for some time; in many
districts, he will have a good supply of fuel

laid in for little more than the labour of

getting it. The renewal of his clothing may
have to be postponed. This man, when ill,

is not nearly as much in need of sick benefits

as the industrial worker in the city. Another
point which I had forgotten is that the mem-
bers of a farming community are more neigh-

bourly and more helpful to each other than
are the shifting members of a city block. I

do not say that sick benefits to the farmer
would not be convenient, and helpful, but he
has not the same urgent need for regular pay-
ments as has the industrial worker.

Some Difficulties in State Medical Service

Having discussed the question from the

point of view of the sick man we must now
turn to the outlook of the doctor, the drug-
gist and the hospital. I am supposing that

competent actuaries would deal with the

amount of sickness that would ordinarily arise

in the province, and that from this the amount
of money necessary to provide the various

services would be found. The hospital would
certainly have to be reimbursed in case of a

deficit, since no hospital could be allowed to

close its doors for lack of funds. Doctors
could be expected to undertake treatment on
a whole time, or part time, basis, or on
something like the panel system in England.
The whole-time doctor, appointed by the

State, drawing a fixed salary, entitled to a

pension, as a civil servant subject only to

dismissal for gross causes, while a success in

institutions, is looked at askance by the civil

community to whose houses he may be sum-
moned for sickness. The liberty of personal

choice has been removed; there seems to be
to the patient a lack of sympathy in their

misfortunes, and a lack of understanding of

their difficulties. In place of a family friend

and physician, they find a policeman who
quarantines them for infectious disease, and
an autocrat who announces that the sickness

is over and that no more visits will be paid

and no more benefits received. Requests for

medical services at inconvenient times, or

where n% real illness exists leave a feeling of

irritation on both sides which is not beneficial

to the smooth working of the plan. A physi-

cian, especially one who has been in practice

for himself, rather resents the interference of

the State. There are unnecessary forms and
reports to be made out; medical inspectors

visit him from time to time, causing anno}--

ance, and a disgruntled patient may put him
to a great deal of inconvenience by sending

a report to headquarters bureau. As against

that the security of tenure and salary, and
the certaint}' of a pension, with a reasonable

annual holiday do much to modify the various

drawbacks. I do not think that this applies

to the municipal doctor, but I shall deal with

that later. The part-time doctor is little more
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than a makeshift. He is guaranteed certain

gifts within the power of the State, accom-
panied by a certain salary, and he is expected
to make the balance of his livelihood from
the private patients whom he treats. This
is not always satisfactory, because the income
from private practice frequently turns out to

be less than the estimate made by the State.

In return for certain benefits the State re-

quires him to look after poor people who
cannot afford a fee; there is occasionally dis-

agreement over the border line oases. It is

characteristic of this type of appointment
that it always appears to be more attractive

at the time of application than it subsequent!}^

turns out to be. From the point of view of

the doctor, this type of appointment has many
drawbacks. He is not a civil servant. There
is no security of tenure; he feels that if he
works hard and makes a success of it, his sub-

sidy may be reduced. Such practices are

usually to be found in isolated districts where
the amenities of social life are few, and the

outlook for a wife and growing family dis-

heartening.

The English System

National Health Insurance in England with

its panel system is only suited to industrial

areas or thickly populated rural areas. I may
devote a few words to it. In a certain locality,

there are let us say, fift}' doctors. Thirty-

five of them announce that they are willing

to take patients under the panel system. That
means that the names of these doctors are

put on a list, board, or panel. Let us sup-

pose that there are in this area 50,000 people

who come under this system by right of the

fact that deductions are made from their

wages for medical services and sick benefits.

Everyone of this 50,000 must sign up with

one of the thirty-five doctors, provided the

latter are willing to take them. There are

certain conditions. No doctor can have more
than, I think, 2,000 names on his list*. There
will be some patients whom nobody wants,

but as the doctors have to give medical ser-

vice to all the insured, these are usually

divided amongst them. The doctors in most
cases are paid on a per capita basis, and not
on work done. Patienits are allowed the

privilege of changing their doctor, but with

certain restrictions. The State lays down what
service is to be given which consists mainly of

such attendance as can be provided by a

general practitioner. He would not be re-

quired to do major operations, or to attempt
the duties of an eye and ear specialist, etc.

There are several advantages. First, and
most important, there is free choice on the

part of patient and doctor. If a doctor is

open to taking panel patients, then he prob-
ably wishes to get as big a list as possible;

therefore there will always be the stimulus

of doing his best work, in order that he may
acquire a reputation which will induce patients

to leave another doctor and come on his list.

Finally, it is to the doctor's benefit to use

every endeavour to prevent illness, seeing

that his pay per head per annum is fixed, and
that it is less trouble to look after a well

than a sick man. There are of course com-
plaints. The patients want the service of

specialists when their illness is such as to re-

quire expert assistance. The doctors feel that

the bureaucratic hand of the State is too

much in evidence. Too many reports to be
made; too many records to be filled; too

much disciplinary action in case of large drug

bills. On the whole, the system appears to

work fairly well, and gives satisfaction to a

large proportion of fifteen or sixteen million

people.

I mentioned in an earlier part of the report

the fact that unemployment tended to in-

crease the cost considerably. I should also

have mentioned that the rural practitioner is

allowed mileage. Even with this, as I pointed

out, there are certain areas so sparsely popu-
lated that the panel S3'stem would not work.

Conclusions

There emerge then the two great draw-

backs to the panel system of health insurance

as applied to Manitoba; the impossibility of

collecting the regular dues from the people

who are not in steady employment under a

corporation or owner; and the impossibility

of giving satisfactory service over large areas,

where the population is too small to support

a doctor by its contribution.

There has been tried out of recent years a

new method, namely, the municipal doctor,

which seems able to adjust itself satisfactorily

to conditions in the country. It is not neces-

sary for me to go into details. Roughly, it

consists in the payment of a doctor for all

services by means of a land tax. The spirit

of co-operation which is so necessary for all

these plans, is further evident in the project

by which municipalities are combining to

maintain a hospital, and pay a competent sur-

geon and staff.

A provincial contributory system of health

insurance does not appear to be feasible at

present in Manitoba; it might be applied to

the cities; it would be too expensive for the

average country district; and the unorganized

territories, far from contributing for medical

service, will probably have to be helped out

for some time by means of a state subsidy.
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NOTES ON INDUSTRIAL SAFETY AND HEALTH
Safety Work at Flin Flon Mine

The safety activities at the Flin Flon mine
of the Hudson Bay Mining and Smelting
Company in Northern Manitoba were re-
viewed by Mr. W. B. Patton, safety engineer
of the plant, in a recent issue of the Canadian
Mining Journal.

At the outset, Mr. Patton declares that "in
most modern industrial organizations only
about 15 to 20 per cent of the accidents that
occur can be directly attributed to faulty plant
or unguarded machinery." At Flin Flon the
percentage was even lower, and during the
past four months the percentage of accidents
directly due to mechanical deficiency was only
eight. This low percentage is stated to be
"partly due to the benefits derived from the
experiences of other companies and partly due
to the fool-proof nature of a modern mining
and engineering plant." Yet in spite of this
almost " fool-proof " plant, the accident per-
centage, particularly of fatal accidents, re-
mained comparatively high at Flin Flon. Then,
the management "who are enthusiastic safety
first men realized that something must be
done, and they did it."

Early in the campaign (during the construc-
tion period) it was realized that with a large
percentage of central European labour em-
ployed, " no fixed set of rules could be devised
to cope with such a human conglomeration."
Accordingly, the first steps were to stop all

danger channels by permanent warning signs,
and all possible hazards and danger zones were
safeguarded by placards. Safety slogans and
warnings were posted in different languages,
and these were supplemented by verbal
messages and safety advice given to workmen
by officials. "If a workman was caught per-
forming an unsafe action, he was given a lec-
ture and shown the safe method. If he con-
tinued in the old rut, he was let out as being
careless and therefore undesirable, and his lay-
off was a lesson to others."

In connection with mining operations, a
series of safety talks was prepared by the
safety engineer who outlined every phase of
this dangerous calling, the first subject being
explosives. Some features of the campaign
may be gleaned from the following para-
graphs:

Workmen are given the opportunity of sub-
mitting suggestions and ideas concerning safety
and economy by means of suggestion boxes
placed in conspicuous locations. Underground
shift bosses are encouraged by prizes for a
" no-accident " month, this plan being ex-
tended to other departments as they go into
operation.

A monthly report is issued by the safety
engineer on the accidents for the previous
month. In this report, a copy of which is

.
given to the superintendent of each depart-
ment, percentages are tabulated on a pro rata
basis for each department and the overall
percentages given.

The success of the safety effort may be
judged from the following overall percentages:
March, 4-37 per cent; April, 3-00 per cent;
May, 2-25 per cent; June, 1-83 per cent; July,
1-98 per cent; August, 1-73 per cent. These
percentages are calculated from accidents
which have caused over 3 days' loss of work,
and probably around 50 per cent of them
have caused less than 8 days' absence. During
the period from April to the end of August
there has been one fatality and only three
accidents of consequence.
The safety engineer manages the company's

compensation business and investigates each
claim with a view to preventing accident
repetition.

As each department is going into opera-
tion, an open letter—particularly directed to
the workmen of that department—is put on
the bulletin board with a view to urging the
men to maintain the perfect safety conditions
with which the plant is starting off.

The chief safety measures and apparatus are
outlined as follows:

A perfectly trained fire-brigade under a
competent fire chief. In addition, all the
principal buildings are equipped with the
" sprinkler " system and every bunk house,
etc., is stocked with hand extinguishers, while
a high pressure pipe line extends over the
works and townsite with hydrants placed at
strategic points.

A capable first aid team, certificated and
recognized by the St. John Ambulance Asso-
ciation, with a large preparatory class are also
taking up this work.
Two fully equipped rescue teams are being

trained for the mine while a fully equipped
rescue station is in close proximity.

Practically little timber is used underground,
and it is made compulsory for all rubbish^
paper, empty powder boxes, etc., to be re-
moved daily from the mine. Careless hand-
ling of explosives is further reduced by the
introduction of special paper bags to trans-
port powder underground. The magazine for
the mine is located about a mile from the
main shaft. It is a circular brick building,
and is electrically heated.

Where it is deemed practical and necessary,
miners underground, scalers in the open pit
and attendants at the gyratory crusher, etc.,



1278 THE LABOUR GAZETTE November, 1930

are compelled to wear safety belts. Every un-

derground worker must wear "hard boiled"

hats while at work; grinders, chippers, weld-

ers, etc., are compelled to wear goggles, and
suitable masks are worn by acid sprayers,

lead burners, cyanide pumpmen and crusher

attendants.

A modern hospital, with two qualified doc-

tors, two qualified nurses, operating theatre.

X-ray apparatus, and autopsy room, is in close

proximity to the plant.

Occupational Mortality in United States

The United States Public Health Service

has published a pamphlet summarizing the

results of a recent investigation into occupa-

tional mortality in the United States which

was carried out jointly by the Actuarial So-

ciety of America and the Association of Life

Insurance Medical Directors. It is pointed

out that the data used in this study have a

valuable advantage over official mortality

data by occupation in that the information as

to the number exposed to risk and the num-
ber of deaths is based on the same source,

namely, the individual insurance policy. The
fundamental weakness of official occupational

mortality data, it is pointed out, lies in the

fact that the information as to the population

depends on the occupational census and the

information as to the deaths on the death

certificates (with the doctor's statement as to

occupation). In life-insurance data the deaths

are checked off against the original policies.

We know that, at the time of issuance of the

policy, the man was employed in the occu-

pation to which his death is actually assigned.

Two important tables are given in the sum-
mary, the first showing the death rates for

occupational accidents, by specific occupation;

the second showing the death rates by all

causes except accidents, adjusted for age and
the number of years the policy had been in

force.

The accident table shows that there is a

large group of occupations that are subject

to a severe accident hazard. The hazard is

most marked among linemen and cable splicers

in electric and power plants, oil and gas field

rig builders and handlers of explosives, skilled

coal miners (underground), and iron-mine
operatives (underground). But it is also

found that there is a large number of occu-

pations where the occupational accidents

must • form an important part of the total

mortality in the group.

In the other mortality table, from which
accidents are excluded, high rates are found
for unskilled and not specified operatives in

coal mines (underground), keepers of hotels,

semi-skilled operatives in iron and steel works

;

and on the other hand, low rates were found
for builders and contractors, electricians, and
farmers. But a close inspection of the table

indicates many inconsistencies, such as a high

mortality level for undertakers and police-

men, and a low mortality level for delivery

men (auto), semi-skilled fur workers, etc.

"The data," it is stated, "do not appear to

be capable of further analysis in regard to

mortality. The failure to obtain any clear-

cut distinctions in different economic or social

levels may be due to an extent to the factor

of selection present in all life-insurance data."

Some comments on the incidence of par-

ticular diseases are as follows:—

Tuberculosis is three times as heavy at each

age group among unskilled labourers as it is

among the upper and middle classes of

society. This consideration unay explain the

presence of high tuberculosis rates among
farm labourers, general labourers, hucksters,

and freight elevator tenders. Dust is an im-

portant factor in connection with tuberculosis.

Examples of dust hazard are found among
miners of copper, gold, or silver, stonecutters,

workers in sawmills, chippers of metal and
other skilled metal workers, moulders in brass

and bronze, carders and combers of cotton,

and upholsterers. It has been suggested that

alcoholism may have an influence on the

tuberculosis rate, and this report shows a high

mortality from tuberculosis among hotel

keepers, waiters, and cooks in hotels, restau-

rants, and clubs, indicating that the suggestion

has some foundation. The mortality from

this cause was low among farmers and drug-

gists.

Pneumonia appears of importance in 17

classes, the principal factor in which is ex-

posure to abnormal temperatures. Thus, there

are included seven underground mining

classes, as well as rollers, roll hands, and

labourers in steel mills. Inclement weather

conditions may lead to high death rates from
this cause among chauffeurs, and alcoholism

among actors and saloon keepers. Social class

seems to have little importance in regard to

pneumonia.

Bright's disease or chronic nephritis was

significant in 10 classes, and cerebral hemor-

rhage or apoplexy in 5 classes. It may be

mentioned that four of the latter are in the

same occupations as the former, namely, the

group of underground coal miners, buyers and

shippers of livestock, guards, watchmen, door-

keepers, and hotel-keepers. Bright's disease

was also important among section foremen,

locomotive engineers, motormen, proprietors

driving their own express wagons, and police-



November, 1930 THE LABOUR GAZETTE 1279

men.. Heart disease—which some investiga-

tors have found to be correlated with both

Bright's disease and cerebral hemorrhage

—

appears as a significant cause in eight occupa-

tions of this investigation, and five of these

have already been mentioned in reference to

these two other causes of death.

Cancer as a cause of death has given rise

to much speculation in recent years. The 10

employments showing a high death rate from

cancer in the present research are railroad

section foremen, janitors, junk and rag

dealers, blacksmiths, workers in non-alcoholic

beverages, hotel keepers, freight elevator ten-

ders, tailors and semi-skilled clothing workers
and guards, watchmen and doorkeepers.

Those last mentioned have had in many oases

some other principal occupation before be-

coming guards, watchmen, and doorkeepers

as a method of partial retirement from ac-

tive service.

Appendicitis was prominent in the following

classes: Farmers, mine officials, mine foremen
underground, druggists, and policemen. In

the case of farmers and those attached to

mines, the difficulty of obtaining adequate

medical and surgical attention for this acute

disease has been suggested as a reason for the

high death rate from appendicitis.

Cirrhosis of the liver was significantly high
among bartenders and saloon keepers, and
also among the large group of underground
coal miners. It showed a low rate among
farmers. This cause is well known to be

closely related to alcoholism.

Accidents in Building Trades in New York
in 1929

The Building Trades Employers' Association

of New York, recently published a study of

the accident records of the building industry
in 1929. It is pointed out that accident

frequency rate is the number of lost-time

accidents per one million man-hours worked,
and accident severity rate is the number of

days lost per one thousand man-hours worked.

1. Two hundred and ninety-eight firms, with

18,838 employees, worked 39,962,397 man-
hours.

2. The frequency rate is 42.36, which com-
pares favourably with last year's rate of

49.67, being a drop of 15 per cent.

3. The severity rate is 3.49, which compares
favourably with last year's rate of 5.74, being
a drop of 40 per cent.

4. One hundred and nineteen firms in 22

different groups, with 2.336 employees working
4,720.217 man-hours, completed the year with-
out a lost-time accident.

5. One hundred and fifty-six firms in 16

different groups, with 26,006 employees work-
ing 53,119,133 man-hours, reported for the

years 1928 and 1929 with a combined frequency
rate of 50.65 and a severity rate of 5.60.

6. The frequency rate for 1929 was 49.71

as against 51.56 for 1928, being a drop of

4 per cent.

7. The severity rate for 1929 was 4.78 as

against 6.38 for 1928, being a drop of 25 per

cent.

8. Thirty-three firms, with 1,205 employees
working 2,337,819 man-hours, completed both
years without a lost-time accident.

Importance of Regular Inspection

The Director of the Division of Industrial

Safety of the Massachusetts Department of

Labour and Industries, in his annual report

for 1929, outlines the inspection work of his

division as follows:—Enforcement of labour

laws rests upon the principal of regular in-

spection of industrial establishments. Through
this means the protection afforded by statute

for employees in the industrial establishments

of the commonwealth is made possible. Com-
pliance is secured with laws and regulations

for the safeguarding of dangerous machinery.
Suitable lighting is furnished in work places.

The exposure of employees to the danger of

inhaling irritant dust and fumes is prevented.

Sanitary requirements are enforced. These
include rules and regulations for suitable

toilet and washing facilities, adequate venti-

lation of industrial establishments, maintain-
ing proper temperature in weaving and spin-

ning departments of textile mills, providing

pure drinking water and enforcing the statutes

restricting the employment of women and
children, and the laws enacted for their pro-

tection.

Within the scope of this inspection work
building operations are included and regula-

tions enforced to maintain safe scaffolding and
working platforms for employees in these

hazardous trades. Requiring compliance with

the statutes in relation to employment in the

construction of work, including provisions for

citizens' preference, the eight-hour day and
the customary and prevailing rate of wages
for mechanics and teamsters, are prominent
features in this work.

Lighting in Factories and Workshops

The British Home Office has published a

third edition of a pamphlet on "Lighting in

Factories and Workshops." showing the im-
portance of suitable illumination in regard to

the health, safety and efficiency of the worker
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and its effects on the general efficiency of the

work. The various ways in which the light-

ing of a factory may be defective are indi-

cated in the following series of questions:

—

Adequacy.— (a) Is the lighting adequate for

affording safe access from one part of the

factory to another? Does the minimum
illumination reach the standard recommended
by the Committee on Factory Lighting? Are

all dangerous parts of the machinery or plant

adequately lighted? Are the walls and ceil-

ings kept light in colour?

(b) Is the lighting adequate for carrying on

the work? Do the workers sit or stand nat-

urally or is there a tendency to "peer" into

the work? Do they complain of eyestrain or

headache? Is there much spoilt work? Where
materials of different colours are used, is pro-

vision made for the proper illumination of

the darkest of these? Is it desirable that

the height of light sources should be adjust-

able? Are the windows cleaned periodically

and kept un-obstructed on the inside? If

the windows are overshadowed by near build-

ings, is it possible to whitewash the obstruct-

ing surface or to provide reflectors for vertical

light? Are the light sources in good condition

and kept clean? Is the system of lighting

up-to-date?

Suitability.— (a) Is the lighting constant and

uniform? Do the light sources flicker? Is

the whole of the area made use of by the

workers sufficiently lighted?

(b) Is glare present? Does any near source

of light shine directly into the worker's eyes?

Are the sources shaded, and if so is the shade

sufficiently deep? Should the sources be

slightly raised? If highly polished material

is used, is adequate provision made for the

prevention of "regular" reflection or "glare"

by adjusting the source or by suitable shading?

(c) Are all troublesome shadows absent?

Are the light sources properly placed to pre-

vent the shadow of any worker or any part

of the plant from falling on the material

worked on? Would the provision of a few

additional sources tend to eliminate shadow?
Is any part of the plant (e.g., a travelling

crane) liable to move under a light source,

so that its shadow is cast on the work or

floor?

Industrial Health Research in England

The tenth annual report of the Industrial

Health Research Board of Great Britain

(formerly the Industrial Fatigue Research

Board) reviews the work of this body during

the calendar year ended December 31, 1929.

The functions and purpose of the Board are

described as follows: "To suggest problems

for investigation, and to advise upon or carry

out schemes of research referred to them
from time to time by the Medical Research
Council, undertaken to promote better knowl-
edge of the relations of hours of labour and
of other conditions of employment, includ-

ing method of work, to functions of the

human body, having regard both to the preser-

vation of health among the workers and to

industrial efficiency; and to take steps to

secure the co-operation of industries in the

fullest practical application of the results of

this research work to the needs of industry."

On the above basis, the investigation and
research activity of the Board during the year

was conducted along three main channels

(1) The first section dealt with particular

problems of wide industrial importance, and
were as follows: physiology of heating and
ventilation; vision and lighting; noise and
vibration; accident causation; absenteeism

due to sickness; sickness records; incidence of

nervousness; physique of men; labour turn-

over; repetitive work; effects of posture;

occupational fitness of mental defectives; oc-

cupation analysis. (2) The second group con-

sisted of specific problems submitted by gov-

ernment departments and industrial associa-

tions and included .such investigations as:

sickness among printers; sickness among card-

room operatives; sickness incidence in the

pottery industry; causes of absenteeism among
coal miners; effect of pit-head baths; voca-

tional selection for government departments.

(3) The third division comprised such labor-

atory researches as: transfer of acquired skill;

relative effects of concentrated and distributed

practice; effects of noise and vibration; char-

acteristics of learning curves; effects of variety

and uniformity of work; effects of incentives.

In a concluding summary, it is pointed out

that a great deal of the work has been of a

preparatory nature, and that some of the

investigations have not yet emerged from

the experimental stage while others have not

yet reached a point at which definite con-

clusions can be formulated. " In one (direc-

tion definite conclusions have been reached

as to the value of scientifically designed and

well-adjusted lighting and work in this direc-

tion is still proceeding. In other directions

definite conclusions have been reached offer-

ing well ascertained benefits to operatives and

of sufficiently general application to industry

to merit widespread adoption. In this cate-,

gory may be included—in the case of work
demanding the discrimination of fine detail

—the practical value to workers generally

(whether of normal or abnormal vision) of

fine spectacles. It has been conclusively estab-
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lished that short rest-pauses, introduced into

the usual spells in the case of repetitive work

are beneficial to the operative and tend to in-

crease output. The limits beyond which tem-

perature and humidity in factories and mines

tend to have an injurious effect upon health,

and directly or indirectly on output, have been

studied, and definite conclusions reached, and

important work has been done which tends to

establish the existence of definite seasonal

variations in the output of men engaged on

heav}' muscular work. These conclusions in>-

volve no revolutionary change in factory

routine, and in some cases do little more than
place upon a scientific and statistical basis

empirical practices adopted by individual

workers or by enlightened firms, as the out-

come of careful observations. Their value is

demonstrated by the fact that they have al-

ready been adopted in certain branches of

industry, and their utility would be greatly

increased by more widespread acceptance."

COAL STATISTICS OF CANADA FOR 1929

COAL production in Canada during 1929

was slightly lower than in the preceding

year, but was nearly 12 per cent higher than

the average for the past five years, according

to a recent bulletin compiled by the Domin-
ion Bureau of Statistics.

Production during 1929 was 17,496,557 short

tons, or 0-4 per cent less than the 1928 total;

imports totalled 18,619,300 tons; exports

reached 842,972 tons. An apparent consump-

tion during the year of 35,272,885 tons is thus

indicated as compared with 34,414,648 tons in

1928. The provinces of Nova Scotia, New
Brunswick and Saskatchewan all reported in-

creases in output. Alberta's production

dropped 2-5 per cent in the year, while the

decrease in British Columbia was 11*2 per

cent, due largely to the extensive use of fuel

oil and by the development of hydro-electric

energy in that province. Contributing factors

to the general decrease in production of

5,076,019 tons were lack of orders, mine dis-

ability, car shortage, absenteeism, etc. It

is also estimated that labour disputes at the

co3l mines in 1929, involving 3,045 men with

a consequent loss in working time of 15,805

man days, were the cause of a further loss

of 38,880 tons.

Nova Scotia, New Brunswick, British

Columbia and the Yukon produce only bitu-

minous coal; Saskatchewan mines yield lig-

nite only; Alberta produces bituminous, sub-

bituminous and lignite. Some anthracite was
formerly mined in Alberta, but the only such

mine has been closed since 1923.

Railroads in Canada consumed 5-2 million

tons of Canadian coal in 1929. This tonnage

represented 32-9 per cent of the total ship-

ments from the mines. Quebec provided the

largest market for Canadian coal during 1929.

Exclusive of coal for the use of the railroads,

2,372,541 tons of Canadian coal were shipped

to Quebec points.
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The report states that the Federal Govern-
ment assistance to test movements of Cana-
dian coal to consuming points within the

Dominion, which was authorized by legisla-

tion in 1928, was continued during 1929, and
that " this assistance provided a wider range

of distribution for Canadian coal in the cen-

tral provinces /than at any previous time."

The following paragraphs from the report

summarize the salient features of coal sta-

tistics for Canada:

Coal cleared through Nova Scotia and
British Columbia ports accounted for 96 per

cent of the Canadian exports. The United

States and Newfoundland provided the prin-

cipal markets for Canada's external shipment

of coal.

Receipts from Great Britain consisted of

729,458 tons of anthracite and 115,368 tons

of bituminous, making a total of 844,826 tons,

an increase of 25-98 per cent over the 1928

imports of 670,612 tons. The principal supply

of coal imported into Canada came from the

United States, this tonnage was made up of

14,469,831 tons of bituminous, 3,173,043 tons

of anthracite and 14,108 tons of lignite.

Shipments of anthracite coal from Russia

to Canadian points commenced in December,

1928, and during the calendar year 1929, the

tonnage received assumed important propor-

tions amounting to 117,304 tons. Small quan-

tities of coal were also received from New-
foundland and Japan.

The coal mining industry furnished employ-

ment to 29,739 emplo3'ees during 1929. In

eastern Canada steady employment was

afforded the 13,929 men working in or about

the coal mines; in western Canada the usual

summer seasonal decline was apparent.

Salaries and wages paid in this industry

amounted to $42,376,378 as against $43,320,811

in 1928. There were 28,227 wage-earners

working in the coal mines of Canada in 1929;
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of these 6,323 worked on the surfaice and
21,904 underground. An average of 275 days'

work was furnished surface men while under-

ground men worked 246 days.

Records for the industry show 7,117,692

man-days work done during the year and from
this total it has been computed that the

average daily earning power per man was
$5.49. Calculated on the same basis, the

average in 1928 was $5.57 and in 1927 it was
$5.03.

Capital employed by the companies operat-

ing in the coal mining industry in Canada in

1929 was $141,766,727. The value of fuel used

in the operation of Canadian coal mines in

1929 was $3,087,105 and consisted principally

of bituminous, sub-bituminous and lignite

coal, although small quantities of gasoline,

kerosene and wood were also used. Electricity

purchased amounted to 40,326,458 k.wJi. valued

at $570,250, in addition to which 108,944,704

k.w.h. were generated by the operating com-
panies for their own use. A further quantity

of 6,554,222 k.w.h. was produced and sold for

use apart from coal mining operations.

Canadian domestic and industrial con-

sumers used large quantities of coke, manu-
factured and natural gas, fuel oil and elec-

tricity, in addition to the 35-27 million tons

of coal consumed in 1929. Coke manufactured
in 1929 amounted to 2,712,337 tons; sales

totalled 1,183,762 tons; exports were 25,208

tons, while imports' of coke were recorded at

1,226,853 tons. Coke made available for con-
sumption during the year was 3,913,982 tons.

The coal equivalent of the coke imported for

consumption was 1.887,464 tons. Canadian
coal used at the collieries for the manufacture
of coke amounted to 115.482 tons in 1929.

Manufactured gas is used extensively for

household purposes and in 1929 the sales of

gas in Canada totalled 17,638,942 thousand
cubic feet.

Natural gas consumed for domestic purposes
amounted to approximately 16,000,000 thou-
sand cubic feet; industrial users utilized 12,-

000,000 thousand cubic feet. It is calculated

that the domestic consumption was sufficient

to displace 640,000 tons of coal.

The Canadian consumption of fuel oil for

industrial and domestic purposes continues to

increase. In 1929 the total quantity of fuel

oil available for consumption in Canada was
514,567,878 gallons as compared with 435,327,-

021 gallons in the preceding year. The Do-
minion Fuel Board survey of domestic fuel

consumption in 1928 showed a total distribu-

tion of 34,263,000 gallons of fuel oil for

domestic heating in the Canadian acute fuel

area, Ontario and Quebec. This quantity in-

dicates a possible coal displacement of 273,000

tons.

Employment on Railways in the United States

The Bureau of Railway Economics, Wash-
ington, D.C., has recently published a statis-

tical summary of railways in the United States

designated as Class 1, namely, carriers with

annual operating revenues above ome million

dollars. These Class 1 railways operate ap-

proximately 92 per cent of the total railway

mileage of the United States, and earn about
97 per cent of the total revenues. Switching

and terminal company statistics are not in-

cluded. The tabular summaries contain in-

formation respecting investment and income

account; fixed charges and dividends; em-
ployees and their compensation and traffic

statistics; traffic averages; equipment in ser-

vice; locomotive-miles and train-miles; car-

miles; distribution of railway operating reve-

nues; taxes (by States); fuel consumed by
locomotives; rails and ties laid; freight and
passenger operating statistics.

The following table summarizes the infor-

mation given in the report as to railway em-
ployees, their wages, hours, etc.

NUMBER OF RAILWAY EMPLOYEES, WAGES, HOURS, ETC., IN THE UNITED STATES

— Number of

employees
Total hours

paid

Average
hours
per

employee

Aggregate
wages

Average
hourly
pay per
employee

Average
yearly
pay per
employee

1920 2,022,832
1,659,513
1,626,834
1,857,674
1,751,362
1,744,311
1,779,275
1,735,105
1,656,686
1,660,920

5,446,740,533
4,147,318,574
4,311,097,145
4,928,651,132
4,534,878,818
4,531,361,471
4,671,735,589
4,519,281,339
4,313,568,030
4,347,521,893

2,692-6
2,499-1
2,650-0
2,653-1
2,589-3
2,597-8
2,625-6
2.604-.6

2,603-7
2,617-5

$3,681,801,193
2,765,218,079
2,640,817,005
3,004,071,882
2,825,775,181
2,860,599,920
2,946,114,354
2,910,182,848
2,827,590,471
2,896,566,291

$ 0-676
0-667
0-613
0-610
0-623
0-631
0-631
0-644
0-656
0-666

% 1,820-12
1921 1,666-28
1922 1 , 623 • 29
1923 1,617-11
1924 1,613-47
1925 1,639-96
1926 1,655-79
1927 1,677-24
1928 1,706-78
1929 1,743-95
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NOTES ON TECHNICAL EDUCATION AND APPRENTICESHIP

Apprentice Training; at Hamilton Technical

Institute

During the pasl seven years this school has

endeavoured to co-operate with the trades and
industries in the training of apprentices.

Practically every industry employing appren-

tices at Hamilton, has co-operated in carrying

out the following arrangement. The appren-

tice attends special apprentice classes held in

the school one-half day and one evening per

week during the four years of his apprentice-

ship. The employer is responsible for the at-

tendance, remuneration and discipline of the

apprentice, while the scihool shoulders the

responsibility of accommodation and instruc-

tion. The courses of study are arranged jointly

by the firm and the school. The success of

this co-operative policy may be judged from
the fact that while in 1923 the attendance of

industrial apprentices was less than fifty,

largely coming from one firm, this year there

is an attendance of over 150 apprentices com-
ing from fifteen of the leading industries of

the city.

Five years ago a co-operative plan was ar-

ranged between the school and the employers

of the building trades, whereby the carpentry

and bricklaying apprentices attended classes

in related drafting and practical work. The
value of this training became so apparent to

the employers that the plan was extended to

include plastering, plumbing, sheetmetal, elec-

trical installation and painting apprentices.

The results attained in this line of education

were largely responsible for the passing of

the "Ontario Apprenticeship Act" which was
modelled on the scheme of apprentice training

in this school. All printing apprentices in the

city attend Technical School at least four half

days per month, and are required to pass a

series of examinations before securing journey-

man rating.

At present the apprentice enrolment is as

follows:—industrial apprentices, 159; building

trade apprentices, 120; printing apprentices,

67.

(The foregoing note is based on an article

appearing in Canadian School Journal, October

1930, over signature of Mr. R. A. Kirkpatrick,

President of the Technical Section of the On-
tario Educational Association.)

Apprentice Training Classes are PlanneJ

Apprentice training classes will be concen-

trated in different centres throughout the

Province of Ontario, according to a recent

statement by Mr. A. W. Crawford, Inspector

of Apprenticeship for the province. If the

number of apprentices in any particular trade

at any centre is not sufficient to justify estab-

lishment of local classes, the apprentices af-

fected will be sent to another centre where a

better representation has been established. As

a result of this arrangement, where necessary,

the grant to the latter centre from the De-

partment of Education will be increased and

the grant to the former decreased by an

equivalent amount. The classes will run for

eight weeks commencing in January next, for

five days a week and eight hours a day.

Extent of English Cotton Industry

The present condition of the English cotton

industry is discussed in the Harvard Business

Review, January, 1930. It is pointed out that

this industry counts some 57.136.000 spindles

and 795.000 looms, and is still by far the great-

est in the world, having about as many spind-

les as the three countries following in import-

ance taken together, the United States (35,542,-

000), Germany (11,153.000) and France (9,770,-

000).

"Besides the spinning and weaving sections,

which are almost entirely mechanical processes,

England also has a great finishing industry,

which includes dyeing, bleaching, printing and
mercerizing. In the cotton industry alone no
less than 569,950 persons are employed (Cen-
sus, 1927), while some hundreds of thousands
earn their living in industries directly depen-
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dent on it; and indirectly there are many more
still who do so. Without exaggeration one may
say that some 5,000,000 inhabitants of England

are dependent on the cotton industry for their

daily bread. This huge industry is located

almost entirely within the confines of the

county of Lancashire."

The writer, Mr. J. Wisselink, discusses the

efforts now being made to bring about concen-

tration in the English cotton industry as one

of the most important economic occurrences

of the day, and concludes with the statement

that "the industries in other countries will

therefore do well to reckon seriously with the

possibility of the formation in England of a

big complete vertical trust with its own selling

organization, or some equivalent corporation

composed of closely interlocked horizontal

groups."
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AMERICAN FEDERATION OF LABOR

Summary of Proceedings of the 50th Convention

THE fiftieth annual convention of the

American Federation of Labor was
called to order in the Statler Hotel in Boston,

Mass., on the morning of October 6, by Mr.
Harry Jennings, chairman of the local Enter-
tainment Committee, who introduced Mr.
Nathan Sidd, president of the Boston Central

Labour Union, and who called on Cardinal

O'Connell, Archbishop of Boston, to deliver

the invocation. Mr. Sidd followed with an ad-

dresss on behalf of organized labour of the

City of Boston, and presented the president

of the federation with a souvenir in the form
of a gavel. Mr. James T. Moriarty, president

of the Massachusetts State Federation of

Labour extended greetings on behalf of the

State body. Governor Frank G. Allen wel-

comed the delegates on behalf of the Com-
monwealth of Massachusetts, and Mayor
James M. Curley acted similarly for the city

of Boston. On behalf of the Boston Central

Labour Union, Mr. G. Henry Dunderdale pre-

sented another gavel to Mr. Wm. Green,

president of the federation, who on declaring

the convention open for business called for

the report of the Credential Committee. This

.report showed 435 delegates present, divided

as follows: 277 represented 93 national and
international organizations; 4 departments, 34

state bodies, 79 central labour unions and 36

trade and federal labour unions were repre-

sented by one delegate each; five were fra-

ternal delegates, one of whom represented

the Trade and Labour Congress of Canada
and two the British Trades Union Congress.

Mr. Leo F. Greene was appointed assistant

secretary, G. Harry Dunderdale, sergeant-at-

arms, and Thomas F. Powers, messenger, after

which the various committees were named.

President Hoover's Address-

Following these proceedings President

Hoover and Mrs. Hoover arrived at the con-
vention hall, the latter on introduction to the

delegates being presented with a cluster of

roses by Mrs. T. A. Rickert (This was the

second occasion on which a president of the
United States addressed a convention of the

American Federation of Labor, the first being

in 1917 when President Woodrow Wilson at-

tended the Buffalo meeting). President

Hoover spoke as follows:

—

In his invitation that I should address you
on this occasion President Green spoke in
terms of high praise of the benefits to labour

from the nation-wide co-operation initiated at
the White House last November for mitigation
of the effects of the present depression.
At those White House conferences the leaders

of business and industry undertook to do their
utmost to maintain the rate of wages. They
also undertook in case of shortened employ-
ment to distribute work as evenly as possible
over their regular body of employees. The
leaders of labour undertook to urge effort in
production and to prevent conflict and dispute.
The public officials and the managers of indus-
try and utilities undertook to expand construc-
tion work to mitigate unemployment.
We have now had nearly a year in which to

observe the working of these arrangements.
These, the first undertakings of this character
in our history, have been carried out in
astonishing degree. There are, of course, ex-

ceptions, but in the large sense our great manu-
facturing companies, the railways, utilities, and
business houses have been able to maintain the
established wages. Employers have spread their
employment systematically. For the first time
in more than a century of these recurring de-

pressions we have been practically free of

bitter industrial conflict.

The fine co-operation in providing organized
emergency employment through Federal, State
and municipal public works and utility con-
struction has been an important contribution
in taking up the slack of unemployment. The
measure of success is easily demonstrated. The
Department of Commerce reports to me that
public works and the construction work by the
railways and utilities in the last eight months
amount to about $4,500,000,000, as compared
with about $4,000,000,000 in the same period of

the boom year of 1929, or an increase of about
$500,000,000. In all previous depressions these
works decreased, so that the gain is more than
even the apparent figures.

We have thus had nation-wide co-operation
and team play which have greatly ameliorated
the hardship of this depression. These meas-
ures have served as a practical system of

unemployment insurance. There are some un-

expected by-products. Through distribution of

employment, large numbers of workers have
been saved from being forced into competition
for new jobs; the sense of security that the
job is theirs by part-time employment has con-

tributed to relieve much of the fear, despond-
ency, and discouragement that come to men
and women in search of new jobs in hard times.

I would indeed be remiss if I did not express
an appreciation, in which I know you share,

to the thousands of men in leadership of busi-

ness and labour who have served in bringing
about these results. In the face of decreasing
prices it has required great courage, resolution,

and devotion to the interest of their employees
and the public on the part of our great manu-
facturers, our railways, utilities, business houses
and public officials.

The leaders of labour have likewise con-

tributed their part. Our freedom from strike

and lockout is well evidenced by the statement
of the Department of Labour that in the last
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depression there were more than 2,000 labour

disputes, many of them of major character and
accompanied by great public disorder, as com-
pared with less than 300 disputes in this period,

and these mostly of minor character. And the

great body of labour itself deserves much
praise, for never was its individual efficiency

higher than to-day.
The undertakings made at that time repre-

sent a growing sense of mutual responsibility

and a willingness to bend private interests to

the general good.
We still have a burden of unemployment.

Although it is far less than one-half in propor-

tion to our workers than in either England or

Germany, no one can contemplate its effect in

hardship and discouragement without new re-

solves to continued exertion and to further

effort in solution of our great economic prob-
lem—stability in employment.
Your chairman has spoken of my interest

in the development of an American basis of

wage. Both the directors of industry and your
leaders have made great progress toward a new
and common ground in economic conceptions,

which, I am confident, has had a profound
effect upon our economic progress during the

last few years. That is the conception that
industry must be constantly renovated by
scientific research and invention; that labour
welcomes these labour saving devices; that lab-

our gives its full and unrestricted effort to

reduce costs by the use of these machines and
methods; that the savings from these reduced
costs shall be shared between labour, employer,
and the consumer. It is a philosophy of mutual
interest. It is a practice of co-operation for

an advantage that is not only mutual but uni-

versal. Labour gains either through increase of
wage or decrease or reduction of cost of living

or shortened hours. Employers gain through en-

larged consumption, and a wider spread dis-

tribution of their products, and more stable

business. Consumers gain through lower cost

of what they buy. Indeed, mass production
must be accompanied by mass consumption
through increased standards of living.

A conception of this sort does not at once
find universal application. We ought not to

forget that it is something new in the world's
economic life. And. there are, of course, those
who do not yet believe. It is as far apart as

the two poles from the teachings of the econom-
ists of 100 years ago, who took it for granted
that the well-being of the worker could be
purchased only at the expense of the well-being

of the employer or some other group in the
community, and further that wages could never
rise above subsistence or the number of workers
would so increase as to pull the weaker back
into the cesspool of poverty.

If we survey the Nation broadly we shall

find that the diffusion of cost economies between
wages, profits, and prices has worked out fairly

well. In fact, due to competition and the neces-

sity to average profits over the losses of lean
years, industry in the national sense is probably
to-day getting the least of the three.

From the acceptance of this basis of indus-

trial relation I believe America is making more
progress toward security, better living, and more
hours of leisure than those countries which are
seeking to continue old conceptions of the wage
and to patch up the old system with doles of

various kinds which limit the independence of

men. Any comparison of the situation of our

labour with the labour of those other countries,
whether in times of high prosperity or to-day
in times of temporary depression, should carry
conviction that we are on the right track.

No system is or can be free of difficulties

or problems. The rapidity of our inventions
and discoveries has intensified many problems
in adjusting what we nowadays call techno-
logical unemployment. I am co-operating with
President Green and representatives of em-
ployers' associations in an exhaustive inquiry
into its various phases. If we stretch our vision
over the last 10 years we shall find much to

convince us that the problem is not at all in-

surmountable in the long run. It is estimated
by some of our statisticians that in this period
over 2,000,000 workers have been displaced from
older industry due to labour-saving devices.

Some way, somehow, most of these were re-

established in new industry and new services.

Nor is there any reason to believe that we can
not revolve our economic system in such fashion
that further new discoveries and inventions will

further increase our standard of living and
thereby continue to absorb men who are dis-

placed in the older industries. Nevertheless
there is a period of readjustment in each case
of new discovery, and industry has need of a
larger understanding of the facts.

It is this process of readjustment that partly
causes our present difficulties in the bituminous
coal industry. In that industry the encroach-
ments of electrical power, of natural gas, of

improvements in consumption, have operated to

slow down the annual demand from its high
peak, leaving a most excessive production
capacity. At the same time, the introduction
of labour-saving devices has decreased the de-

mand for mine labour. In addition to its other
difficulties must be counted the effect of the
multitude of 6,000 independent mine owners
among 7,000 mines, which has resulted in de-

structive competition and final breakdown of

wages.
All these conditions have culminated in a

demoralization of the industry and a depth of

human misery in some sections which is wholly
out of place in our American system. The
situation has been under investigation of our
Government departments, by Congress, together

with commissions and committees of one sort

or another, for the past 10 years. The facts

are known. One key to solution seems to me
to lie in reduction of this destructive com-
petition. It certainly is not the purpose of our
competitive system that it should produce a

competition which destroys stability in an in-

dustry and- reduces to poverty those within it.

Its purpose is rather to maintain that degree
of competition which induces progress and pro-

tects the consumer. If our regulatory laws be
at fault they should be revised.

But most of these problems are problems of

stability. With the job secure, other questions
can be solved with much more assurances. You,
as workers, know best of all how much a man
gains from security in his job. It is the in-

surance of his manliness, it upholds the per-

sonal valuation of himself and of his family.

To establish a system that assures this security

is the supreme challenge to our responsibility

as representatives of millions of our fellow

workers and fellow citizens. The discharge of

that responsibility does not allow present diffi-

culties to rob us of our clear vision or th«
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wholesale faith and courageous aggressive char-

acter for which our country has been long the

leader of the world.
The demonstration of nation-wide co-operation

and team play and the absence of conflict dur-

ing this depression have increased the stability

and wholesomeness of our industrial and social

structure. We are justified in feeling that some-
think like a new and improved tool has been
added to the working kit for the solution of our

future problems.
No one would invite either war or business

depression, but from them may come some new
inspirations. We find in these times courage
and sympathy, generous helpfulness from our

workpeople to those unfortunates suffering not

alone from the present but from fear for their

future. We find inspiration in the courage of

our employers, the resolution of the Nation
that we shall build steadily to prevent and niiti-

gate the destructiveness of these great business

storms. It is this inspiration which gives con-

fidence for the future, and confirms our belief

in fundamental human righteousness and the

value of our American conception of mutuality

of interest in our daily work.

Report of Executive Council

The report of the executive council covered

94 pages and dealt with the activities of the

federation during the past fiscal year. A
synopsis of the report as read by First Vice-

president Frank Duffy dealt with the follow-

ing subjects:—Unemployment; White House
conferences; labour's unemployment program;

union progress; jurisdictional problems;

changes in names of organizations; organiza-

tion work; older workers; service and educa-

tional work; national legislation; anti-injunc-

tion legislation; convict labour; non-partisan

political campaign; modification of the Vol-

stead Act; old age pensions; railroad consoli-

dation; and Porto Rico. The various sec-

tions of the report were referred to the ap-

propriate committees for consideration and

report.

Report of the Secretary

The report of the secretary, Mr. Frank

Morrison, showed receipts, including the bal-

ance from the previous year, of $895,154.31

;

expenditure amounted to $531,442.93, leaving

a balance on hand at the close of the fiscal

year, August 31, 1930, of $363,721.38, of which

$61,474.58 is in the general fund and $302,-

246.80 in the defence fund.

The membership represented by the federa-

tion consists of 29.226 local unions comprised

in 104 national and international organiza-

tions with a membership of 2,942,946, and 348

directly affiliated local unions with a combined

membership of 18,150, the total paid-up mem-
bership being 2,961,096. The report of the

treasurer showed how the funds of the fed-

eration were invested. The report of the

trustees of the A.F. of L. building, with the

balance from the previous year, showed re-

ceipts of $79,355.40, and expenses of $24,284.82,

leaving a balance on August 31, 1930, of $55,-

070.58.

The financial statement was referred to the

Auditing Committee, which later reported

having found all books and records correct.

This report was adopted.

Committee on Organization

The Committee on Organization, to which
was referred several sections of the report of

the executive council as well as a number of

resolutions, reported that in accordance with

the instructions of the Toronto convention

plans had been made to more thoroughly or-

ganize the south; that national and interna-

tional unions not only contributed financially

to the plan, but had assigned organizers and
speakers to

t
assist in the work; that head-

quarters for the plan had been established in

Birmingham, Alabama, under supervision of

a representative of the A.F. of L.; that Presi-

dent Green took an active part in the cam-
paign, and that much had been accomplished.

The committee also stated that as a result of

the campaign 112 local unions had been or-

ganized in different crafts in different states,

that five central labour unions had been

formed, that city central bodies and state

federations of labour have been revived and
are now actively engaged in the organizing

campaign. The committee approved of what

had been accomplished and urged the execu-

tive council to continue the campaign, if pos-

sible with increased forces and resources dur-

ing the next year. This recommendation was

adopted.

The committee concurred in resolutions (1)

That the executive council give assistance to

the International Ladies' Garment Workers'

Union in its organizing campaigns; (2) Urg-

ing support of organizing campaign of Book-
keepers, Stenographers and Accountants'

Union of New York; (3) In favour of con-

tinuing the southern organizing campaign; (4)

Appeal for support of textile workers on strike

at Danville, Va., in which the executive coun-

cil was authorized to issue an appeal to all

affiliated organizations for financial aid. The
committee approved of a resolution aiming

to encourage the equalization of labour stand-

ards throughout New England, and recom-

mended referring to the executive council a

resolution asking assistance for the sleeping

car porters' unions, the members of which

seek recognition from their employers, a liv-

ing wage and reduced hours of labour, with

a view to " relieving them of the necessity of

depending upon tips for a living." The com-

mittee concurred in a request for endorse-
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mcnt of the efforts of the American Federa-

tion of Teacher- to organize the school teach-

ers of the United States, and closed its report,

the whole of which was adopted, by urging all

organisations affiliated to the American Fed-

eration of Labour to plan immediately for the

organising of the working men and women ol

America.

Union Labels

To -the Committee on Labels only one reso-

lution was referred, and this asked that 'the

federation forward a request to all central

labour bodies urging patronage for retail

stores which employ union clerks. This reso-

lution was adopted, as was also a statement

by the committee challenging "all true friends

of 'the union labour cause to new wars on

union label aggressiveness
"

Legislation

The Committee on Legislation dealt with

the references in the report of the executive

council as well as with several resolutions.

The committee noted with approval the pro-

gress made legislatively during the 71st Con-
gress despite the antagonistic attitude of

leaders in the House of Representatives. The
committee recommended " that the executive

council take appropriate steps toward bring-

ing about a liberalization of the House par-

liamentary rules to prevent the throttling of

legislation by sharp parliamentary tactics

which are subversive of representative govern-

ment." The committee approved of the

executive council's efforts to secure the passage

of legislation designed to provide for the pay-

ment of prevailing rates of wages on public

works and buildings in the United States,

and also urged the council to continue its

endeavours to secure the early enactment of

the Panama Retirement Bill on behalf of the

employees of the Canal Zone.

Satisfaction was expressed with the efforts

le to prevent unfair prison competition

with free labour, as well as with the passage

of a liberalized civil service retirement law.

On the question of wages in road building the

committee recommended that the executive

council inquire into the feasibility of tec

lation limiting or withholding federal appropri-

ations for road construction to those St

that will not guarantee certain prescribed

standards of employment.
The committee also recommended that the

executive council (1) press for the speedy
establishment of a safety bureau in the United
States Department of Labour; (2) "expose
the fallacy and danger' of the proposed "equal

rights" constitutional amendment, (3) to

fight for a constitutional change which will

prevent the blockage in the House of Repre-
sentatives of legislation which has had favour-

able action in the Senate, (4) endeavour to

secure legislation which will not deny the

school teachers in Washington the right of

freedom of utterance or approach to com-
mittees of Congress for redress of their em-
ployment grievances.

On the question of convict labour competi-

tion with free labour the committee joined

with the executive council in urging State

federations of labour to take action with a

view to securing suitable convict labour legis-

lation. The committee approved of the suc-

cess of the officers of the A.F. of L. in having

legislation adopted to bar foreign convict

labour products from importation.

The Committee on Legislation also ap-

proved of resolutions as follows: (1) Endorse-

ment of bills designed to correct abuse of

patents in the Radio Act of the United States,

(2) Endorsing bill providing for moderniza-

tion of United States battleships, (3) Favour-
ing bill providing for four-hour day on Satur-

days throughout the year for all Federal em-
ployees, (4) Favouring passage of bill propos-

ing restriction of emploj^ment of enlisted men
in Navy in competition with civilian workers,

(5) In favour of radio broadcasting rights for

U.S. Departments of Agriculture, Labour and
Interior for apportionment of stations of the

most representative groups, (6) Endorsing

Senate bill providing pensions for crews of

transportation vessels used in U.S. military

service, (7) Urging immediate enactment of

bill regulating immigration of Filipinos, (8)

In favour of shorter working week in U.S.

Postal service, (9) In favour of law providing

that only civilian mechanics shall be em-
ployed on Federal penal institution construc-

tion work, (10) In favour of improved em-
ployment standards for the U.S. civil ser-

vants. (11) In favour of increased wages
for U.S. postal labourers. The committee
recommended referring to the executive coun-

cil a resolution favouring extending age limit

for applicants for employment in Federal

Government service.

In regard to the importation of Russian

anthracite coal to the United States the ex-

ecutive council reported that an investigation

was in progress by the government, repoit

on which would be made to the next session

of Congress. The Committee on Legislation,

the report of which was adopted, recom-

mended that the executive council watch care-

fully the legislative developments that may
follow as a result of the investigation men-
tioned.
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Committee on Executive Council's Report

The Committee on the Executive Council's

Report which in the main dealt with trade

jurisdictional matters, expressed satisfaction

with the data which the council presented in

regard to benefits provided by the various

national and international organizations. The
committee congratulated the officers and
members of the trade union movement on
their tendency to compose their jurisdictional

differences. The report stated that the dis-

putes between the stationary firemen and en-

gineers and that between the hodcarriers and

the independent bricklayer's union of New
York city had been settled. Where adjust-

ments had not been effected the committee

recommended that the executive council con-

tinue their efforts to this end. These include

(1) Oigarmakers—tobacco workers; (2) Flint

glass workers—glass bottle blowers; (3)

theatrical stage employees—electrical workers

and some other organizations affiliated with

the Building Trades Department; (4) Team-
sters—railway clerks; (5) Flint glass workers

—machinists. The committee approved of the

changes in titles of three organizations as

well as in the selection of a successor to the

late J. P. Noonan on the executive council,

and also recommended (1) that the request

of the Hotel and Restaurant Employees and

Beverage Dispensers' International Alliance

for transfer of sleeping car porters to that

union be referred to the executive council,

and (2) that the painter's request for exten-

sion of jurisdiction be also referred to the

council. The report of the committee was

adopted.

Committee on Building Trades

The Committee on Building Trades in deal-

ing with the section of the executive council's

report in regard to prevailing rates of wages

on government buildings commended the

council for their efforts in behalf of securing

the necessary legislation, and stated :
" The

Government of the United States should be

first in upholding the American standard of

living, not only by calling conferences at the

White House, but in actual execution of work

carried on by the Government." The com-

mittee reported favourably on resolutions

protesting against (1) The labour policy of

chain stores, (2) the labour policy of War
Department in West Point construction work;

(3) employment of convict labour in cutting

granite for state office building in Madison,

Wis. The recommendations were adopted.

Five-Day Week

The Committee on Shorter Work Day in re-

porting on the section of the executive coun-
cil's report entitled "Union Progress," and
with particular reference to " Five Day
Week," commended the council for the sur-

vey made on the subject. The council was
also commended for the efforts made to secure

a four-hour day on Saturday for all Federal

employees. Resolutions were recommended
for adoption as follows:— (1) In favour of

eight-hour day for fire-fighters (2) In favour

of eight-hour work day for all women and
minors in the States not now having 48-hour

work week.

Favourable report was made by the com-
mittee on a resolution asking for declaration

by the federation for a basic five-hour work
day. The Committee disapproved of a de-

mand for a demonstration in favour of the

same request, wherein the workers were asked

to lay down their tools for one day " as a

symbol of their determination to secure the

five-day week as labour's contribution towards

the stabilization of employment."

The report of the committee was adopted.

Jurisdictional Disputes

To the Committee on Adjustment was re-

ferred four resolutions in regard to jurisdic-

tional claims, the first being a complaint from
the International Federation of Technical

Engineers, Architects and Draftsmen's Unions
that the National Federation of Federal Em-
ployees was infringing on its jurisdiction and
asking that the executive council investigate

and adjust the dispute. The committee re-

ported favourably on this request. On a com-
plaint by the Building Trades Department
against the United Brotherhood of Carpenters

and Joiners the executive council was in-

structed to make an effort to compose the

differences. A dispute over jurisdiction be-

tween the International Union of Pavers,

Rammermen, Flag Layers, Bridge and Stone

Curb Setters and the International Hod Car-

riers, Building and Common Labourers was

referred to the president of the federation to

call a conference of the unions concerned with-

in 90 days after the adjournment of the con-

vention with a view to adjusting the diffi-

culty. In regard to a controversy between

the Paving Cutters' Union and the Granite

Cutters' Association over the cutting of ash-

lers the committee reported in favour of the

work being conceded to the granite cutters.

This and other recommendations of the com-

mittee were adopted.
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Older Workers

The Committee on State Organizations ap-

proved in the recommendation of the execu-

tive council that all State federations urge

upon their state labour bureaus the necessity

for making studies of older workers within

their respective jurisdictions, as it was con-

sidered that out of such studies would come
additional material and constructive sugges-

tions as to how to best care for the elderly

workers, the facts to be given to the public.

The Committee concurred in the recommen-
dation of the executive council that the con-

ditions in Porto Rico should be remedied by
legislation, invoked by American labour, and
should be immediately acted upon.

On a resolution seeking to have a more gen-

eral affiliation of local unions with state 'fed-

erations of labour and city central bodies the

committee recommended that each interna-

tional organization in affiliation with the fed-

eration include a provision in its constitu-

tion to the effect that its local unions shall

become identified with the various state and

central bodies in their respective localities.

Education

The Committee on Education expressed its

congratulations that intelligent, constructive

forces throughout the nation are looking

more and more to labour for the development
of increased social support for education. In

order that the historic concern of organized

labour with education, and especially with

public education, may be maintained, the com-
mittee recommended that State federations of

labour and local central labour bodies be
urged to maintain committees on education

which will include representatives of teachers'

unions wherever they exist.

The committee reported on the various sec-

tions of the executive council's report which
were referred to it for consideration, these in-

cluding (1) The American Federationist, (2)

A.F. of L. Weekly News Service, (3) Monthly
Review of Business, (4) Labour Library, (5)

Notes for speakers, (6) Organizing literature,

(7) Legal Information Bureau, (2) Committee
on education, (9) Workers' Education Bureau,

(10) Maternity and infancy, (11) Free text

books, (12) Censorship, (13) Vocational edu-
cation and rehabilitation, (14) Workmen's
compensation, (15) Labour's special days, (16)

Samuel Gompers' Memorial, (17) Celebration

of 200th Anniversary of Birth of George
Washington.

The Committee on Education called atten-

tion to the growth of Parent-Teachers' Asso-

ciations and urged the federation to inform

its members regarding this movement and
encourage participation in its activities. Re-
garding a resolution on illiteracy which asked

the federation to declare for a standard equi-

valent to that reached by fourth grade

children in the elementary schools, and asking

that this standard be adopted by the Federal

Government and used in census enumerating

and in other situations where literary tests

are required, the committee recommended its

adoption. The committee also approved of a

resolution in favour of tenure of positions by
school teachers after two years of temporary

service, and urged this as a policy for boards

of education; and recommended referring to

the executive council a resolution in opposi-

tion to military training in the public high

schools, the executive to investigate the matter

and report to the 1931 convention.

The report of the committee on all items

was adopted.

Industrial Relations

To the Committee on Industrial Relations

were referred resolutions, which protested

against the labour policy of certain employ-
ers, as follows:— (1) A United States railroad;

(2) A Chicago company; (3) Hotel managers
in Cleveland, Ohio; (4) A New York hat

company; (5) A Louisville tailoring establish-

ment. These were, on recommendation of the

committee, referred to the executive council

to endeavour to bring about satisfactory set-

tlements. The executive council was also in-

structed to assist the Stove Mounters' Inter-

national Union in a controversy with a New
Jersey firm.

The Committee on Federated Bodies, had

only one resolution referred to it. This asked

authorization for the formation of separate

unions of municipal supervisors and inspectors.

The request was referred to the executive

council.

Unemployment

The first matter reported on by the Com-
mittee on Resolutions was the reference in

the executive council's report on unemploy-
ment. After a discussion of the subject the

committee submitted the following recom-

mendations :

1. That the Executive Council be instructed
to request the President of the United States
to immediately appoint a national committee to

recommend measures for immediate relief, hav-
ing in mind proposals that can be carried out
by private and quasi public agencies and enter-

prices, as well as by the departments of the
federal government, the departments of the
state governments and hy municipalities, coun-
ties, school districts and other divisions of

government.
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2. That the Executive Council be instructed
to call upon all State federations of labour to

request the governors of their respective states
to appoint state committees to co-operate with
the national committee proposed in paragraph
one, and to initiate recommendations within
their respective states.

3. That the Executive Council be instructed
to call upon all affiliated central bodies in the
United States to urge the mayors or similar
officials of their respective cities to immediately
appoint city committees to co-operate with the
state and national committees provided for in

paragraphs one and two and to initiate relief

programs within their respective cities.

4. That the Executive Council be instructed
to proceed in such manner as the Council may
find practicable to bring about the establish-

ment of similar committees in localities where
there are no affiliated central labour organiza-
tions through which to act.

5. That the Executive Council determine the
best procedure to follow in obtaining appoint-
ment of similar committees in the territories of

Alaska. Hawaii and Porto Rico.
6. That the affiliated central bodies in the

Dominion of Canada be urged to co-operate with
the Canadian Trades and Labour Congress in

the promotion of unemployment relief measures
in Canada.
The recommendations of the committee were

adopted.

Unemployment Insurance

Four resolutions in favour of unemploy-

ment insurance were referred to the Resolu-

tions Committee, together with a resolution

proposing the appointment of a committee

to make a study of remedial legislation to

relieve unemployment. On recommendation

of the committee all the resolutions were re-

ferred to the executive council for considera-

tion in connection with the study of the

subject which the council recommended in

its report as part of labour's program, and
which was endorsed by the convention.

The committee expressed approval of the

employment statistics which the executive

council had gathered, and also concurred in a

resolution requesting the President of the

United States to create a long range planning

committee of public works to avert unem-
ployment, as well as in a demand proposing

adjustment of patent laws eo that workers

and society may be benefited b}^ automatic

machinery and scientific processes which now
cause unemployment.

"Yellow Dog" Contracts

Under the above heading the Resolutions

Committee referred to the section of the re-

port of the executive council which read as

follows

:

The outstanding victory of labour was the

defeat of the confirmation of the appoint-

ment of Judge John J. Parker to be a mem-

ber of the United States Supreme Court,

mainly because of his decision upholding the
" yellow dog " contract.

The committee congratulated the executive

for the effective and intelligent manner in

which the members successfully opposed the

appointment of Judge Parker " because of his

anti-labour prejudices ".

Border Crossing Privileges

The Resolutions Committee approved of

the report of the executive council on the

subject of immigration and recommended
that the council urge Congress to enact legis-

lation designed to reduce immigration into

the United States. The convention approved
of a resolution in favour of legislation pro-

viding for appropriation for border patrol

to enforce restrictions against Mexican im-
migration. Approval was also given to reso-

lutions (1) Urging enactment of legislation

restricting Filipinos and Mexican immigrants;

(2) In favour of the abolition of border cross-

ing privileges for the purpose of employment,
to the end that workers in the United States

living near the border shall be freed from
competition of those not living in the United
States.

Modification of Volstead Act

The Resolutions Committee recommended
adoption of that portion of the report of the

executive council which dealt with the modi-

fication of the Volstead Act so as to provide

for the manufacture of beer of 2.75 per cent

alcoholic content by weight, and which

pointed out that the council was in no way
demanding repeal of the eighteenth amend-
ment to the constitution of the United States.

Two resolutions were also introduced favour-

ing the repeal of the Volstead Act, but the

convention accepted the recommendation of

the committee for modification, and the two

resolutions were not concurred in.

Anti-Injunction Legislation

The executive council's report referred to

the injunction problem in labour disputes in

the United States, and submitted a copy of

the anti-injunction bill prepared by a sub-

committee of the Committee on Judiciary

of the United States Senate as a substitute

bill, which follows the general outline of the

bill as endorsed at the Toronto convention

in 1929. The Resolutions Committee recom-

mended that the action of the Toronto con-

vention be reaffirmed in that the executive

council be again authorized to provide for
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such changes or amendments to the anti-

injunction hill as in the judgment of the

council may seem necessary. The committee

also urged that the members of every affiliated

union ami delegate body do their utmost to

bring about the election of congressional

candidates favourable to the labour cause and

to secure defeat of those who stand 'for a

continuance of the present injunction evil.

The report of the Resolutions Committee was

adopted.

A resolution seeking to promote enactment

of injunction relief legislation was referred to

the executive council.

\on-Partisan Political Campaign

The Resolutions Committee approved of

the report of the executive council which re-

lated the activities engaged in during the year

under the non-partisan political policy of the

federation. The committee urged all wage-

earners and all sympathetic to labour's appeal

to join wholeheartedly in the non-partisan

political campaign of the federation.

Navy Yard Employees

At one of the sessions the attention of the

delegates was called to what was termed an

attempt to reduce wages in the navy yards

of the United States by a reclassification of

employees. On the strength of this informa-

tion it was decided that the president of the

federation and the officers of the Metal Trades

Department call on the President of the

United States and enter a vigorous protest

against the orders which affect the wage struc-

ture in the navy yards, and that the president

and secretary of the federation send a tele-

gram immediately to the President of the

United States protesting against the practice

complained of.

Sought to Force Affiliation

To the Committee on Law was submitted

solution which sought to amend the consti-

tution of the federation so as to compel branch

unions of the affiliated organizations to affiliate

with Siaie federations, cit}' central bodies and

build ouncils in their respective

lpon notification to so affiliate being

received from the presidents of the respective

organizations, or have their charters revoked.

The committee pointed out that the affiliated

national and international organizations are

guaranteed the right to administer all matters

pertaining to their internal affairs, and there-

fore non-concurrence was recommended. The
committee, however, further recommended
that the president of the federation make a

special effort during the year to bring about

a more complete affiliation of local unions

with these delegate bodies. The report un-

adopted.

Other Resolutions

Approval was given to the report of the

executive council on old age pensions, in which

it was stated that agitation for old age pen-

sion legislation was spreading throughout the

nation. The convention referred to the

executive council a resolution asking for repre-

sentation of joint councils of women's
auxiliaries in A. F. of L. conventions. Other

resolutions approved by the convention were

as follows:

—

In favour of the executive council investi-

gating the program of the Pan-American In-

stitute of Reciprocal Trade Relations and giv-

ing support if warranted;

Protesting against the establishment of a

luggage factory in the Missouri Penitentiary

;

Urging adoption of legislative program for

relief of people of Porto Rico;

Urging establishment of a federal bureau

to test the effect upon the health of workers

of chemical materials used in industry

;

Endorsing the appeal of actors and musicians

for support of the popular movement against

mechanizing the cultural arts;

In favour of the extension of trade union

organization among theatrical wardrobe atten-

dants
;

Proposing protective legislation for union

labels in the District of Columbia;
Urging the employment of civilian workers

on mechanical work for army and navy

;

To protect interests of union labour in

Boulder Dam work;

In favour of legislation in the matter of

radio broadcasting;

Urging patronage of fair concerns in the tex-

tile industry;

Protesting against modification of what is

known as the Packers' Consent decree, by
which the packers agreed to confine their

activities to the packing industry;

Urging legislation for the disposition of the

Muscle Shoals project in such a way as to

protect the public;

In favour of the Independence of the Philip-

pine Islands;

Condemning lynching;

Proposing the use of granite in new post

office buildings;

Favouring a pardon for Thomas J. Mooney
and Warren K. Billing;

Endorsing the program of the celebration of

the 200th anniversary of the birth of George

Washington;
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Opposition to all forms of intervention in

behalf of the present government of Cuba;
Opposition to the employment of alien work-

men upon construction of ships built by the

United States.

A resolution proposing memorial tribute to

Samuel Gompers and deceased leaders was
referred to the executive council.

Aid to Danville Strikers

At the morning session of the eighth day

two representatives from the striking textile

workers in Danville, Va., gave accounts of

the strike in that locality. Following the

addresses the representatives were given per-

mission to pass among the delegates and solicit

financial assistance, the sum of $1,121 being

realized.

Memorial to Deceased Members

At the morning session of the fourth day

a memorial service was held as a tribute to

46 well-known trade unionists who had passed

away since the 1929 convention, the delegates

and visitors standing in silence for a brief

period.

President Green Honoured

The Resolutions Committee directed the

attention of the delegates to an honour which

had been bestowed on Mr. Wm. Green, presi-

dent of the federation, he having been selected

by the Roosevelt Memorial Association as one

of the three citizens of the United States who

had contributed distinguished service to social

progress. The outstanding service of Presi-

dent Green to industrial peace in the past

year was cited by the association as the basis

for the award. The committee' expressed

gratification that the president should have

been so signally honoured.

Fraternal and Other Addresses

At the afternoon session of the fourth day

the addresses of the fraternal delegates were

delivered. Mr. Wm. E. Stephenson, of Moose

Jaw, Sask., member of the Brotherhood of

Railway Carmen, extended the greetings of

the Trades and Labour Congress of Canada,

the fraternal messages from the British Trades

Union Congress being given by Mr. Allan

A. H. Findlay, general secretary of the United

Pattern Makers' Association, and Mr. Arthur

Shaw, general secretary of the National Union

of Textile Workers. Fraternal greetings from

the National Womens' Trade Union League

were extended by Miss Matilda Lindsay, and

from the Womens' International Union Label

League and Trade Union Auxiliary the greet-

ings were offered by Miss Anna Fitzgerald.

Others who addressed the delegates during

the course of the convention were : Hon. James
J. Davis, United States Secretary of Labour;
Hon. P. J. Hurly, United States Secretary for

War; Hon. Robt. F. Wagner, Senator from
the State of New York; Hon. David J. Walsh,
Senator from Massachusetts ; Mr. John P.

Frey, secretary-treasurer of the Metal Trades
Department of the A.F. of L.; Miss Mary
Anderson, chief of the Women's Bureau of

the United States Department of Labour;
Hon. J. Hanford McNider, United States

Minister to Canada; Mr. Eugene P. Carver,
Jun., past commander, Veterans of Foreign
Wars; Judge Frank Murphy, mayor of De-
troit; Rabbi Edward Israel, chairman of the

commission on social justice of the Central

Conference of American Rabbis; Mr. Hugh
K. Martin, former commander, Department
of Ohio, American Legion; Rev. W. J. Mc-
Guire, president, St. Viator's College, Bour-

bonnais, 111.; Mr. Ralph T. O'Neil, national

commander of the American Legion; Rev.
Chas. S. MacFarlane, general secretary of the

Federal Council of the Churches of Christ

in America; Rev. Charles N. Lathrop, D.D.,

national secretary of the department of social

service of the Episcopal Church; Mr. J. Fos-

ter Smith, of Salem, Mass.; Mr. John P.

O'Connell, of the United Textile Workers;

Mr. Chas. Francis, of New York City; Miss

Elizabeth Ward, of the Industrial Depart-

ment, Young Women's Christian Association;

Mr. Spencer Miller, Jr., secretary, Workers'

Educational Bureau of America; Gen. Jacob

S. Coxey, of Coxey Army fame; Dr. Lucas,

the department commander of Massachusetts

of the Veterans of Foreign Wars.

Presentations to Fraternal Delegates

In accordance with the established custom,

the president of the federation made presenta-

tions to the fraternal delegates. To the two

representatives from the British Trades Union

Congress gold watches and chains were given,

wrist watches being presented to their wives.

Similar tokens were presented to the delegate

from the Trades and Labour Congress of

Canada and his wife.

Officers Elected

The officers elected for the year 1930-31 are

as follows: President, Wm. Green, Washing-

ton, D.C.; first vice-president, Frank Duffy,

Indianapolis, Ind.; second vice-president, T.
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A. Rickert, New York, N.Y.; third vice-presi-

dent, Matthew Woll, Washington, D.C.; fourth

vice-president, James Wilson, Cincinnati,

Ohio; fifth vice-president, John Coefield,

Washington, D.C.; sixth vice-president, A. 0.

Wharton, Washington, D.C.; seventh vice-

presddent, Joseph N. Wdber, New York, N.Y.;

eighth vice-president, G. M. Bugniazet, Wash-
ington, D.C.; treasurer, Martin F. Ryan, Kan-
sas City, Mo.; secretary, Frank Morrison,

Washington, D.C.
Fraternal delegates to the British Trades

Union Congress, Joseph P. Ryan, New York,

N.Y., and Joseph V. Moreschi, Quincy, Mass.

Fraternal delegate to the Trades and Labour
Congress of Canada, Charles J. Case, Cleve-

land, Ohio.

Vancouver, B.C., was chosen as the conven-

tion city for 1931.

Sunday Services

At the Cathedral of the Holy Cross in Bos-

ton on the Sunday morning following the

opening of the convention His Eminence,

Cardinal O'Connell, who delivered the invo-

cation at the opening of the convention,

delivered an address to the delegates who
attended the service. The president of the

federation, Mr. W!m. Green, preached in

Trinity Church in the evening, while about

50 of the delegates occupied pulpits of various

churches at either the morning or evening

NOTES ON LABOUR UNION ACTIVITIES

Federation of Catholic Workers of Canada

The ninth annual convention of the Federa-

tion of Catholic Workers of Canada opened
in Montreal on September 27, with 150 dele-

gates in attendance. Forty-nine resolutions

were presented for consideration, the first be-

ing in favour of the launching of a campaign
against communism with a view (a) to having

government authorities restrict communist
activities, (6) to calling the attention of local

administrative authorities on the existing

danger, and (c) to securing the co-operation

of all bodies for the maintenance of good order

in this fight against communism. A second

resolution on the same subject requested the

Federal Government to declare illegal all

eommunist meetings, to arrest communist or-

ganizers and speakers, to deport those who are

foreign subjects and to imprison those who are

British subjects. Both resolutions were adopted.

The convention adopted two resolutions on

the question of immigration, the demands be-

ing (1) that the Quebec Government close

the doors of the province to all immigrants,

even to those intending to settle on the land;

(2) that the Federal Government stop all im-
migration, including that from the British Isles,

and return to their respective countries, at the

expense of the transportation companies, those

unemployed immigrants anxious to return or

who are considered undesirable.

Unemployment.—In the matter of unem-
ployment the convention adopted a resolution

"to immediately and urgently ask the Federal,

provincial and municipal governments and
other public bodies to take whatever steps are

necessary to avert the present acute unem-

ployment crisis by going on with the public

works already under way, while compelling

the contractors to abstain from using machin-

ery of any kind, especially for digging or ex-

cavating, in order to hasten such work to

completion"; and further asking the Provin-

cial Government to give more help to the

farmers, and to organize colonization so as

to make it more advantageous for the settlers.

Miscellaneous Resolutions.—Other resolu-

tions, most of which seek provincial legislation,

were adopted as follows:

—

Requesting civil bodies to contribute a

reasonable amount to the establishment atnd

maintenance of a school of sociology for the

training of efficient propagandists in social and

labour matters;

Instructing the executive of the federation

to further amendments to the Workmen's
Compensation Act;

Favouring an increase in witness fees to $4

per diem;

Stricter enforcement of law governing sale

of cigarettes to minors;

Requesting the Federal and Provincial Gov-

ernments to subsidize employment offices con-

ducted by labour unions;

In favour of the closing of stores at 1 p.m.

on Saturdays.

In support of improvement of provincial

industrial schools;

Requesting the Provincial Government of

Quebec to restrict contracts for construction

works to employers paying wages accepted by
the National Catholic S3mdicates;
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Requesting the Quebec Government, with a

view to relieving unemployment, to apply the

eight-hour working day to civil employees and
to those employed on public works of the

province

;

That the Quebec Government be asked to

enact legislation providing for a forty-eight

hour week and a minimum salary of 50 cents

per hour;

In favour of unemployment insurance;

Asking that the laying of iron rods in

cement work (reinforced concrete) be recog-

nized as a trade and paid at the rate of 70

cents per hour with a forty-eight hour week;
Asking the Provincial Government to abol-

ish all private employment offices;

Asking that contractors be compelled to

keep a list of the names and addresses of all

their employees;

Asking the provincial board of health to

compel digging contractors to furnish with

helmets all of their workers employed where
poisonous gas exists;

In favour of the appointment of a plumbing
inspector in Three Rivers;

In favour of the appointment of a scaffolding

inspector in Three Rivers;

Asking that all officials in the Department
of Labour of Quebec be granted the same
privileges as are given to other members of

the civil service, such as superannuation, death

insurance, etc.;

In favour of fair representation for the

Catholic workers of Canada on all public

bodies;

In favour of the Provincial Government
amending the inspection regulations for elec-

trical work;

Asking that the Provincial Government
separate the Department of Labour from that

of Public Works;
Asking the Council of Education to provide

for instruction in labour questions in schools;

Asking the Provincial Government to award

annual scholarships to the best pupils in the

different technical schools of the province;

Asking the Quebec Government to adopt

an Apprenticeship Act for the province simi-

lar to that of France;*

In favour of the Provincial Government
appointing a committee for the practical pre-

vention of accidents;

In favour of amending the Arbitration Act
of Quebec in regard to disputes of police and
firemen so as to provide for compulsory

arbitration

;

* A note on the Apprenticeship Act passed in

France in 1928 was given in the Labour
Gazette, February, 1929, page 195.

In favour of two-platoon system for firemen

in cities with a population of over 30,000;

In favour of legislation limiting the hours

of work, Sunday observance and abolition of

night work in bakeries;

In favour of the Women's Minimum Wage
Act of Quebec being extended to cover the

women employed in stores;

Asking the Provincial Government to adopt

a law to compel all employers (building con-

tractors excepted) to give all of their em-
ployees of at least one month's service eight

days' notice before dismissal, if such employees
are not guilty of criminal negligence in the

discharge of their duties;

Asking the Federal Government to find a

legal way of ratifying, on behalf of the prov-

inces, the different international labour con-

ventions that do not conflict with provincial

legislation

;

In favour of the federation considering the

advisability of asking the Provincial Govern-
ment to rescind the Order-in-council which

imposes a tax of one-tenth of a cent per ton

per mile on truck owners.

Internal Matters.—The convention amended
the constitution of the federation to provide

that no charter be granted to unions, with

the exception of those formed of labourers,

whose monthly contributions are less than

$1. It was also decided that the central coun-

cils be asked not to form any more unions

unless such unions are compelled to affiliate

immediately with the federation of Catholic

Workers as well as with their respective trade

federation. A resolution in favour of the per

capita tax to the federation being increased

from 3 to 5 cents per month for the next two
years was referred to next year's convention.

There was also refered to the executive a

resolution in favour of the federation affiliat-

ing with the International Federation of

Christian Trade Unions.

It was decided to change the representation

of local unions at conventions of the federa-

tion to be as follows: Less than 100 mem-
bers, one delegate; 100 members, two dele-

gates; 150 members, three delegates, with one

additional delegate for each additional 100

members.

Officers were elected as follows: President,

Chevalier Pierre Beaule, Quebec; first vice-

president, O. Filion, Montreal; second vice-

president, Emile Tellier, Three Rivers; sec-

retary-treasurer, Ferdinand Laroche, Quebec

;

directors, M. C. Bernier, Montreal, and J. E.

A. Tremblay, Chicoutimi.
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Commercial Telegraphers' Union of North America

The fifteenth regular and eleventh biennial

convention of the Commercial Telegraphers'

Union of North America was held at Mont-
real on September 8-12, 1930, with approxi-

mately sixty delegates in attendance. Alder-

man Bruno Charbonneau, in the absence of

Mayor Houde. welcomed the delegates to

Montreal. Before formally opening the con-
vention for business. President F. B. Powers
was presented with a gavel on behalf of the

Montreal committee and the membership at

large.

In the report of the general executive

board a detailed account of the activities of

the Union since the 1928 convention was pre-

sented. It was pointed out that owing to the

illness of the president-elect, immediately after

the last convention, Mr. Wesley Russell was
appointed acting international president, which
office he held for two months.
Complying with instructions received from

the last convention, a printer policy com-
mittee was appointed with Mr. J. B. Alcorn
as chairman. In the report of this committee
were set forth the efforts made to retain posi-

tions for Morse telegraphers, regardless of

equipment adopted by employers for the
transmission of telegraphic signals.

Unemployment.—The convention, having
convened as a committee of the whole to dis-

cuss the problem of unemployment, brought
in the following recommendations; (1) En-
dorsing the principle of old age pensions and
unemployment insurance; (2) That subordin-
ate units make the six-hour day and five-day

week part of their wage program; (3) That

each subordinate unit appoint an unemploy-
ment committee to work out plans to relieve

distress among the members.

Other Resolutions.—Among the resolutions

adopted were the following:

Endorsing the position taken by representa-

tives of station WCFL in demanding the
right of a national broadcasting channel.

Authorizing the restoring of full constitu-

tional rights and privileges of Canadian divi-

sions.

Recommending the cancelling of all in-

debtedness of certain divisions to the Inter-

national Union;

Increasing the -per diem of officers from $10
to $12.50.

Favouring the continuance of the printer

policy committee.

Restoring to subordinate units the right to

admit expelled members.
Recommending that the general executive

board be composed of at least one member
from each of the three largest groups—com-
mercial, broker and press.

Favouring the extending of time of funeral

benefit participation of new members from six

months to one 3?"ear.

Officers elected were: President, Frank B.

Powers, 113 So. Ashland Blvd., Chicago, 111.;

Secretary-treasurer, W. L. Allen, 113 So. Ash-
land Blvd., Chicago, 111. Members of the

general executive board—Chairman, C. Mc-
Mahon, Saskatoon, Sask.; Secretary, W. J.

McMahon, Milwaukee, Wis.; John B. Alcorn,

Detroit, Mich.; G. R. Pawson, Toronto, Ont.;

Arthur Markel, Washington, D.C.

Amalgamated Lithographers of America

With seventy-five delegates in attendance,

the sixth convention of the Amalgamated
Lithographers of America was held at St.

Louis, Mo., September 15-20, 1930, and pre-

sided over by President Andrew J. Kennedy.
The delegates were welcomed by Mr. E. F.

Svoboda. president of local No. 5, St. Louis,

after which addresses were delivered by Mr.
E. J. Manion, president of the Order of Rail-

road Telegraphers, and Mr. G. B. Ganner, of

St. Louis. The report of the credential com-
mittee, appointment of the various other com-
mittees and the report of the rules committee
occupied the greater part of the first d

proceedings.

The report of the president showed that

notwithstanding depression and technological

changes, progress had been made in securing

new members. He also urged the dividing of

work so as to give employment to the greatest

number. The convention referred to the in-

ternational president for study and introduc-

tion of a recommendation of the finance com-
mittee for changes in book-keeping and

transfer systems. A number of changes to

the constitution were adopted.

Among the resolutions adopted were the

following:

—

Favouring model by-laws for use of newly
organized locals, suoh by-laws to include wage
scales.

Approving of the introduction of a resolu-

tion at the American Federation of Labor
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convention advocating a " Labour compensa-
tion system " by which permanent employ-
ment at a steady salary would be assured.

Instructing the delegates to the American
Federation of Labor convention to support

any move which has for its object the build-

ing up of an independent labour party.

Favouring the establishment of compensa-
tion insurance for injured workers.

Advocating unemployment insurance and
old age pensions.

Recommending the increase of the number
of journeymen to each apprentice.

Favouring a shorter work week.

Requiring local unions to pay wages lost

by delegates attending conventions.

Modifying strike benefit payments.

Recommending that the trade shop com-
mittee be made permanent.

The next convention city will be chosen by
the executive council.

International Typographical Union

The seventy-eighth annual convention of the

International Typographical Union was held

at Houston, Texas, September 8-13, 1930, with

approximately two hundred and fifty delegates

in attendance. The delegates were called to

order by Mr. J. H. Maginnis of the conven-

tion committee of Houston local union No.

87, and addresses of welcome were delivered

by Hon. Dan. Moody, Governor of Texas;

Hon. Walter E. Monteith, Mayor of Houston;
Mr. Geo. H. Slater, executive-secretary Texas

State Federation of Labour; Mr. George A.

Wilson, president, Houston Trades and La-

bour Council, and Mr. B. F. King, president,

Houston Typographical Union. President

Charles P. Howard in opening the convention

reviewed conditions during the past year, and
informed the delegates that the unemployment
problem was causing an increased number of

local unions to give consideration to the five-

day week. It was his opinion, however,

that owing to the business depression and the

attitude of the employers' associations, the

time had not yet arrived for the International

Union to legislate the five days as the max-
imum work week. The president quoted
figures to show that the average earnings for

the past fiscal year were increased by $44.61

per member.

The report of the secretary-treasurer showed
total receipts, including balances in the various

funds, of $8,798,570.34; expenditures totalled

$2,497,075.90, leaving a balance on hand of $6,-

301,494.44. The total membership reported
was 78,508, comprised in 784 local unions, be-
ing an increase of 1,566 members and 3 local

unions.

The following recommendations of the com-
mittee on laws were adopted by the conven-
tion; (1) That any member who brings his

case into court before exhausting remedies
within the laws of the organization shall be
liable for expulsion by the executive council;

(2) That the executive council be authorized

and directed to revise and reclassify the book
of laws, so that everything that pertains to

the internal government of the organization

shall be placed in the constitution and laws,

while matters relating to contracts and terms

of employment shall be included in the gen-

eral laws; (3) That each subordinate union

in whose jurisdiction a piece or bonus scale

is in operation must include in all proposed

contracts a provision for an all-time-work

scale; (4) That the words "headquarters city"

be substituted for "city of Indianapolis.";

(5) That the first vice-president's salary be

increased from $4,000 to $5,200 a year. Pro-

positions 2, 4 and 5 will be sent to a referen-

dum vote of the membership and if carried a

second referendum vote will be taken to

select the headquarters city.

Among the resolutions adopted were the

following :

—

Instruction the executive council to study

the question of establishing an advertising sec-

tion of the Typographical Journal;

Urging President Hoover to appoint Mr.

Frank Morrison, secretary of the American

Federation of Labor, to his cabinet as the

next secretary of labour;

Expressing profound sorrow at the passing

of Mr. James M. Lynch, a former president

of the International Union;

Requesting the executive council to assist

and encourage all local unions in the intro-

duction of the five-day week;

Instructing the executive officers to enter

into negotiations with the incoming officers

of the Mailers' Trade District Union to bring

about a settlement of the differences which

exist between the two organizations.

Boston, Massachusetts, was selected as the

convention city for 1931.
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International Photo-Engravers' Union of North America

The International Photo-Engravers' Union
of North America recently held its thirty-first

annual convention at Boston. Massachusetts,

with fifty-four delegates in attendance from

thirty-two affiliated local unions, representing

approximately eighty-four per cent of the total

membership. A section of the report of the

executive officers dealt with the subject of

"trade schools." It was alleged that some of

these schools were enrolling students without

regard to their character and the possibility

of their using the knowledge thus secured in

efforts at counterfeiting. Attention was direc-

ted to the fact that in thirty-seven cities agree-

ments are in effect recognizing the forty-hour,

five-day week. In regard to unemployment
benefits, the delegates were informed that dur-

ing the past year the general membership had
contributed $337,456 to meet depressed trade

conditions.

The convention approved of every assistance

possible being given to some of the Canadian
local unions to secure better working condi-

tions. In connection with a resolution per-

taining to the five-day, forty-hour week, sub-

mitted by the Manufacturing Photo-Engravers'

Association of Philadelphia and endorsed by
several other employers' clubs, the convention

approved of the recommendation that the In-

ternational officers, in co-operation with the

officers of the Philadelphia local union, meet
in conference with representatives of the Phila-

delphia employers' association and such other

groups of employers as desire to participate,

for the purpose of discussing this and other

proposals which would be of mutual benefit

and profit to the industry. It was also decided

that the indenturing of apprentices be held in

abeyance until conditions warrant, and that

the executive council be empowered, where

necessary, to negotiate agreements with a ratio

of one apprentice to five journeymen. A pro-

posal to establish an international out-of-work

benefit fund was sent to a referendum vote of

the membership.
The convention of 1931 will be held at

Minneapolis-St. Paul.

International Federation of Trade Unions

The Sixth Year Book of the International

Federation of Trade Unions, containing 250

pages, was published recently. Unlike former
editions, it does not contain the reports of the

affiliated organizations and the International

Trade Secretariats. The statistical informa-
tion, on the other hand, has again been
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greatly expanded, so th.it this Year Book
constitutes the fullest and most recent com-
pendium of information concerning the inter-

national and national trade union movements.
It gives the latest available memberships and
the correct addresses up to date of all the

organizations affiliated with the I.F.T.U., and
also of the International Trade Secretariats,

and contains a full survey of the income and
expenditure of the national centres affiliated

with the I.F.T.U. and of the organizations

affiliated with these centres, for the two years

1927 and 1928.

Special attention has been devoted in this

edition to the table showing the various

orientations of the trade union movement of

the world. Those who are interested in trade

unionism will find in it a very large and valu-

able collection of material, enabling them to

obtain an insight into the position of the

trade union movement in all parts of the

world. A full description of the conditions

of the trade union movements of the indivi-

dual countries is also added. For the first

time systematically classified information ap-

pears concerning the trade union movements
of South America and colonial territories: in

fact, for many countries trade union informa-

tion is here given for the first time.

The Year Book may be obtained from the

offices of the Trades and Labour Congress of

Canada, 172 McLaren Street, Ottawa, price

SO cents.

Legislation prohibiting night work for

minors has been enacted in all States in the

United States except Montana and Washing-
ton, according to information made public by
the United States Department of Labour. The
constitutionality of these laws has been up-

held under the police power of the State as

being for the protection of the life, health and
safety of minor children. Several of the States

prohibit the engaging of minors within cer-

tain hours at night in any gainful occupation,

while in other jurisdictions specified occupa-

tions and industries are enumerated.. In ap-

proximately 30 jurisdictions there are special

provisions regulating the night hours of mes-

sengers. The most common period during

which night work is prohibited in this group

i;< from 10 p.m. to 5 a.m. The prohibition of

street trades within certain hours at night is

also provided in many of the States, these

hours ranging from 7 or 8 p.m. to 5 or 6 a.m.

Agriculture and domestic service are as a

rule excluded from the prohibitory provisions,

as well as minors employed in mercantile

establishments during the holiday season,

usually Dec. 17-24, and inventory periods.
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

50th Session of the Governing Body

THE Governing Body of the International

Labour Office held its 50th session at

Brussels on October 7-12. Canada was repre-

sented by Dr. Riddell (government) Mr. J. R.

Shaw (employers) and Mr. J. Simpson (work-

ers). Mr. Heyman, Belgian Minister of Labour,

in welcoming the delegates, referred to the

fact that Belgium had ratified most of the con-

ventions adopted in the last eleven years, and
stood third in the list of State members in this

respect. Mr. Arthur Fontaine, chairman, pre-

sided over the meeting.

Mr. Albert Thomas, Director of the Inter-

national Labour Office, expressed his gratitude

to the Belgian Government for its co-opera-

tion.

"We have just been passing," he said,

" through some weeks of very difficult work at

the Assembly of the League of Nations. Dur-
ing those weeks we have considered our own
position and studied our own work in the

light of the great events which were taking

place around us. It may have been an illu-

sion, but we could not help feeling that there

was much ground for hope. When we saw
the difficulties of the economic position, and
realized the prejudices, hesitations and timidi-

ties which were felt at the idea of attempting

a new organization of economic life and de-

veloping economic co-operation between

nations, we said to ourselves that perhaps the

main object of our own Organization, which is

to bring about satisfactory living and working

conditions for the workers, and the fear of

unemployment, which is at present weighing

on some twelve or fifteen million workers,

might provide the necessary stimulus and
motive power to promote the work of the

League of Nations. Again, when we realized

how strong national opposition still is, veiled

though it may be bjr the forms of diplomacy,

we felt that the work in favour of social jus-

tice which is done by our Organization, by the

Governing Body and by the Conference might

represent an unrivalled opportunity of bring-

ing about reconcilation and universal peace,

for universal peace based upon social justice

is the motto of our Charter. The more acute

the feeling for social justice becomes among
mankind, and the more strongly it inspires

public opinion, the more sure we shall be of

being able to make a contribution towards

universal peace."

Conditions of Work in Coal Mines

The Governing Body considered the effect

to be given to the resolution of the Conference

placing the question of hours of work in coal

mines on the agenda of its 1931 Session, and
discussed the conditions of procedure under
which the problem would be brought before

the Conference.

It adopted by 16 votes to 5 a resolution

stating that it was for the Conference to

decide whether it would treat the question

of hours of work in coal mines by a first or

second discussion, but that as in any case it

was right to give the Conference the oppor-

tunity of adopting either solution, and as it

seemed all the less possible to rule out the

alternative of a single discussion since the-

problem had already been examined by the

1930 Session, the Governing Body approved

the circulation to Governments of a draft

questionnaire drawn up by the Office, and
instructed the Office to draw up for sub-

mission to the Conference (in the event of

its deciding to proceed to a single discussion)

a Report containing one or more Draft Con-
ventions based on the replies of the Govern-

ments.

The Governing Body adopted a further

resolution by which, without prejudice to the

question of whether there was to be a single

discussion or a double discussion, or whether

or not a separate Convention on hours of

work in lignite mines was to be drawn up,

it requested the Director of the International

Labour Office to complete in due course the

information given in the report on lignite.

Agenda of the 1932 Conference

The Governing Body went on to discuss

what questions might be placed on the agenda

of the 1932 Session of the Conference.

It had before it a report by the Office on

the law and practice regarding fee-charging

employment agencies, and it decided to place

the question of the abolition of such agencies

on the agenda of the 1932 Session.

The Governing Body also provisionally

selected the question of insurance against in-

validity, old age and death, the question of

holidays with pay, and the question of un-

employment insurance. The Office will pre-

pare a statement on the law and practice as

regards each of these questions for submission
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to the Governing Body al its January Session.

In accordance with the Standing Orders, the

Governing Body will, when it has these state-

ments before it. decide at its January Session

which of these questions are to be placed on

the agenda of the 1932 Conference.

Maritime Questions

The Governing Body discussed the organi-

zation of the Preparatory Technical Confer-

ence on Maritime Questions, which it had

been decided to hold in 1931.

It decided that the Conference should take

place in October of that year. It will include

all countries whose seagoing vessels, not in-

cluding vessels of under 100 tons, represent a

total gross registered tonnage of over 250,000

tons. The States in question, in order of

tonnage, are as follows: Great Britain, Japan,

Germany, Norway. France, Italy, the Nether-

lands, Sweden, Greece, Spain, Denmark, Can-

ada, Brazil. Belgium, Australia, Argentina,

China, Finland, Yugoslavia, Portugal and

India. Each State will be asked to send one

Government representative, one employers'

representative, and one workers' representa-

tive. The representatives may be accom-
panied by technical advisers. The Governing

Body will be represented at the Conference

by three members, one from each group. Any
shipowners' and seamen's representatives on

the Joint Maritime Commission who are not

sent as members of their national delegations

will be invited to attend the Conference but

will not have the right to vote.

Resolutions of the Fourteenth Conference

The Governing Body discussed the effect

to be given to the resolutions adopted by the

International Labour Conference last June
(Labour Gazette, July, 1930, page 790).

Two of the resolutions arc closely connected

with the question of hours of work in coal

mines. They will be brought to the notice of

Governments in connection with the prepara-

tion of the next Session of the Conference,

which will reconsider the whole problem.

The Governing Body decided to forward to

the competent authorities of the League of

Nations, and also to draw the attention of

Governments, to a resolution by which the

Conference expressed the conviction that,

irrespective of the work of the International

Labour Organization for unifying working

conditions in coal mines, an economic ag

ment should be concluded as soon as possible

between the coal-producing countries.

In accordance with the resolution of the

Conference concerning the preparation of chil-
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dren and young persons for a fully developed

life, the Governing Body authorised the In-

ternational Labour Office to make a prelimin-

ary study of the general tendencies of the

movement for workers' education.

Another resolution of the Conference sug-

1 that agreements should be concluded

between the Governments of the principal

industrial countries regarding the annual re-

ports of their factory inspectors. The coun-

tries in question would agree to instruct their

factory inspectors to pay special attention in

the ordinary course of their duties to one or

two special questions with which they would
deal in greater detail in their yearly reports.

The International Labour Office would then

co-ordinate and publish the information thus

obtained. The Governing Body decided to

forward this resolution to Governments and
to draw their attention to the advantages of

the proposed procedure.

The Governing Body then considered a

resolution of the Conference concerning the

question of freedom of association. The Gov-
erning Body instructed the Office to make a

study of the problem of freedom of associa-

tion, on the understanding that it would be

desirable to undertake its regulation by suc-

cessive stages, such as the guarantee of the

actual principle of freedom of association, the

organization and recognition of trade unions,

the legal nature of their functions as regards

labour questions, and so on. The Office will

submit the conclusions of its studies to the

Governing Body at its Session of April, 1931,

so that the Governing Body may be in a

position to decide which of the questions

studied by the Office could be placed on the

agenda of a future Session of the International

Labour Conference.

Decisions of the Assembly of the League
of Nations

The Governing Body then proceeded to dis-

53 those decisions of the Assembly of the

League of Nations which concern the Inter-

national Labour Organization.

It took note of the resolution of the Assem-

bly which recommended that in connection

with the inquiry of the Economic and Finan-

cial Organization into world economic de-

pression, account should be taken of the re-

sults of the inquiry conducted by the Inter-

national Labour Office into unemployment,

and that in general there should be constant

collaboration between the various organiza-

tions of the League of Nations and the Office

on questions falling within their respective

competence.
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Annual Reports Submitted under Article 408
The Governing Body discussed various pro-

posals concerning the method of examining

the annual reports which States are bound,

under Article 408 of the Treaty of Versailles,

to furnish on the enforcement of Conventions

which they have ratified. The Governing

Body adopted various practical measures in-

tended to obtain fuller and more comparable

reports, and also to obtain information re-

garding Conventions which Federal States

have declared their intention of treating as

Recommendations.

Conference on Silicosis

The Governing Body considered the report

of the Conference on Silicosis which was held

at Johannesburg from August 13 to 27, 1930

(Labour Gazette, October, 1930, page 1179).

The Governing Body decided to forward the

report of the Johannesburg Conference to

Governments and to draw their attention to

the general recommendations put forward by
the experts as regards preventive measures,

compensation and after-care. It also approved

the suggestions of the Office as regards the

effect to be given to the recommendations of

the experts referring to the organization and
co-ordination of future scientific work.

cover all countries. Unemployment was not

confined to Europe, and the position of the

oversea countries must be borne in mind.
The Governing Body decided that the pro-

posed special study should be carried out, and
that the Unemployment Committee should

settle the program of the work. The size of

the Unemployment Committee will be raised

from 3 to 12 (4 from each group) and it will

be authorized to consult experts.

Danzig and the International Labour
Organization

At its meeting on May 15, 1930, the Council
of the League of Nations, at the request of

the Governing Body of the International La-
bour Office, requested the Permanent Court
of International Justice to give an advisory

opinion, in conformity with Article 14 of the

Covenant, on the following question: "Is the

special legal status of the Free City of Dan-
zig such as to enable the Free City to be-

come a Member of the International Labour
Organization?" On August 26, 1930, the

Court, by 6 votes against 4, expressed the

opinion that the special legal status of the

Free City of Danzig did not enable the Free

City to become a Member of the Interna-

tional Labour Organization.

Unemployment

The Governing Body considered a proposal

for a thorough study of the principal causes

of unemployment, in particular tariff com-
petition between States, the unsatisfactory dis-

tribution of capital and raw materials, the un-
satisfactory distribution of national wealth be-

tween the various classes of the population,

the difficulty of adapting production to the

requirements of consumption, the develop-

ment of new industries and changes in indus-

trial technique.

Dr. Riddell and 'Sir Atail Chatterjee pointed

out that the study to be undertaken must

Publications of the Office

A further series of brochures on " Occupa-

tion and Health," the encyclopaedia of hy-

giene, pathology and social welfare which is

in course of preparation by the International

Labour Office, has just appeared covering the

following subjects: pottery industry; feathers;

file-cutting; fire-lighters (rosin); firemen;

gardeners and market gardeners; glanders;

hotels and restaurants; hydroxylamine ; fac-

tory surgeons; fatty substances; first aid;

fishermen; gasses and fumes; gold; gold

mines; homework.

/
Visit to Canada of Deputy Director of International Labour Organization

Mr. H. B. Butler, Deputy Director of the

International Labour Office, Geneva, arrived

in Canada during October for the purpose of

conferring with the Dominion and some of

the Provincial Governments in reference to

the work of the Organization and of renewing

touch with some of the principal organiza-

tions of employers and workers in Canada.

This was Mr. Butler's third visit to the Do-
minion since the establishment of the Inter-

national Labour Organization in 1919. His

Canadian tour is being followed by a visit to

the United States. On his arrival at Ottawa on

October 27, Mr. Butler was received by the

Hon. Senator Robertson, Minister of Labour,

and later met the Hon. Sir George H. Perley,

Acting Prime Minister, the Hon. Dr. Monion,

Minister of Railways and Canals; the Hon.

W. A. Gordon, Minister of Immigration; and

the Hon. T. G. Murphy, Minister of the In-

terior.

In the course of his tour of Canada, Mr.

Butler delivered addresses to representative

local organizations as follows:—at Ottawa, the
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Rotary Club, the Central Executive of the
League of Nations Society, and the Ottawa
Branch of the League of Nations Society; at
Montreal, the Montreal Trades and Labour
Council, and the Canadian Institute of In-
ternational Affairs; at Toronto, the Empire
Club, 'the Women's Canadian Club, the Cana-
dian Manufacturers' Association, and the
Trades and Labour Council; at Winnipeg,
the Men's Canadian Club, the Women's
Canadian Club, the Trades and Labour Coun-
cil, and the Canadian Institute of Interna-
tional Affairs; at Edmonton, the Trades and
Labour Council; at Saskatoon, the Trades
and Labour Council; at Regina, the Trades
and Labour Council and the Men's Canadian
Club.

In his various addresses Mr. Butler laid

stress on the economic inter-dependence of the
nations of the world and the urgent necessity
for such an organization as the International
Labour Organization. He explained that the
work of the League was divided between two
branches, namely the League proper, dealing
with political, economic and commercial prob-
lems, and the labour organization dealing with
industrial and social questions. Already, he
said, the economic organization of the League
had materially assisted in the re-establishment
of Austria, Hungary, Greece, and Bulgaria.

He stated that a conference would be held
shortly to promote concerted economic action
in Europe, the results of which will be of great-
est importance for the rest of the world as
well.

With reference to industrial problems, which
lie within the province of the International
Labour Organization, Mr. Butler pointed out
that the Organization was endeavouring to

promote social justice in the world and to

establish international standards, so that one
country might not gain undue advantage over
another by such methods as the payment of

low wages, the working of long hours of la-

bour, employment of women and child la-

bour, unsanitary conditions, etc. In •this con-
nection he referred to the 27 conventions,
which had been framed by the International
Labour Conferences which he explained were
tantamount to treaties that had been adopted
by the representatives of the nations com-
prising the league. As a result tlhere is

being established an international code which
has not merely maintained the standards of

living that existed before the war, but has
raised such standards in most of the countries.

Mr. Butler pointed out that Canada stood fifth

in the League's official list of industrial powers,
and also had a great oversea trade.

International Industrial Relations Association

Some account of the work of the Inter-
national Industrial Relations Association was
given in the Labour Gazette, May, 1930,

page 546. The Council of the Association
met at Geneva in September to consider
the program for the next general confer-
ence. It was decided that this conference
should be held in Amsterdam in August, 1931,
and that it should deal with the dependence
of satisfactory human relations in industry
upon the scientific adjustment of economic
^sources, production and consumption. The
following statement issued by the Associa-
tion indicates the reasons for choosing this
subject:

—

" There is an ever growing realization of
the fact that industrial relations are pro-
foundly disturbed because neither labour nor
capital can function in a world of under-
consumption. Unemployment to-day is

widespread through the world. Markets are
restricted by lack of purchasing power. Pro-
ductive capacity has been enhanced at an
increasingly rapid rate, by mechanisation
and the advance of technological invention.
In a world of enlarged economic resources,
groups of industry, whether conceived as
employer-employee, labour-capital, producers-
consumers, are prevented from functioning

normally, that is, human relations in indus-
try are not satisfactory. Therefore all groups
concerned in economic life are compelled
to ask: Can the methods of science be
utilized to achieve balance between resources,

production and consumption? Can science
be substituted for casualism in the develop-
ment of economic policy? How can sufficient

information be placed at the disposal of those
who must form economic policy in separate
companies, in industries and in nations, so
that they may know all the factors in the
problem of adjusting resources, production
and consumption?
"The answer to the question must be sought

by all groups in co-operation. If one group
imposes its limited interests upon another,
if output be restricted by labour, if prices be
held artificially high by monopolistic busi-

ness, if Governments limit the contributions
of their national areas to the world's economic
life, balance is disturbed for all.

" The International Industrial Relations
Association proposes therefore that these vital

questions be studied in a congress in which
employers, labour and scientists collaborate
in compiling facts and in discovering how
best to advance understanding of the
problem."
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN

SEPTEMBER, 1930

HP HE following information as -to the em-
*• ployment situation in Canada is based
upon reports from four sources:

—

(1) The Dominion Bureau of Statistics re-

ceives reports each month from most of the
larger employers of labour throughout Canada
in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns being from firms employing fifteen

workers or more. The number of firms so
reporting on October 1. was 7,3184, their em-
ployees numbering 1,020,676 persons.

(2) The Department of Labour receives re-

ports from local trade unions throughout Can-
ada, showing the number of their members
who were unemployed in the period under
review. The number of unions reporting for

September, was 1,737, having an -aggregate

membership of 205,910 persons. It should be

understood that the report on the number
of unemployed workers refers only to organ-

ized labour, no figures being available as to

the number of unorganized workers who were

without employment.
(3) The Department of Labour receives re-

ports from the 67 offices of the Employment
Service of Canada showing the number of

applications for work, the existing vacancies

and the number of workpeople placed in

positions.

(4) The Dominion Bureau of Statistics re-

ceives each month detailed statistics from 61

cities throughout Canada, showing the value

of permits granted during the period of

various classes of building construction.

(1) EmpIoyni£nt Situation at the Beginning of October, 1930, as Reported
by Employers

There was a further but smaller decline in

employment at the beginning of October, ac-
cording to statements received by the Domin-
ion Bureau of Statistics from 7,384 firms,

whose staffs aggregated 1,020,676 persons, as

compared with 1,024,793 in the preceding
month. This slight reduction was only what
was to be expected on the basis of the ex-
perience of the last ten years. Activity on
October 1, 1929, had also slackened; in fact,

the decrease had then involved a larger num-
ber of workers, but employment last autumn
was in greater volume than on the date un-
der review. The index (based upon the aver-

age for the calendar year 1926 as 100) stood
at 116-2 on October 1, 1930, compared with
116-6 on September 1, 1930, and with 125-6,

118-8, 110-3, 106-5, 99-5, 95-0, 100-7

95-8 and 91-3 on October 1, 1929, 1928,

1927, 1926, 1925, 1924, 1923, 1922 and 1921,

respectively. The index on October 1, 1930,

was for this time of year higher than in any
other year on record except 1929 and 1928.

The most pronounced curtailment since the

preceding month was in construction, in which
it was seasonal in character, but the declines

were very much less extensive than those re-

ported on October 1 in recent years of the

record; that this was so, was probably to

some extent, a result of the unemployment
relief program now underway. Manufacturing,

particularly of lumber, animal food and iron

and steel products, hotels and restaurants,

steam railway operation and communications
also released employees. On the other hand,

logging, mining and trade were seasonally

more active, while within the manufacturing

group, seasonal improvement was also shown
in the vegetable food and textile industries.

Employment by Provinces

Firms in Ontario and the Prairie Provinces

afforded heightened employment, but else-

where there were contractions, of which the

most marked was in the Maritime Provinces.

Maritime Provinces.—Further large losses

were indicated in the Maritime Provinces,

where the 554 co-operating employers reduced

their payrolls from 83,033 persons on Septem-

ber 1, to 78,519 at the beginning of October.

This curtailment involved many more work-

ers than that recorded on the same date of

last year, when the index was higher than

on October 1, 1930. Construction and manu-
factures reported the bulk of the decline, but

the tendency was also unfavourable in log-

ging, mining, services and transportation.

Quebec.—There was another decrease in

Quebec, which, though not large, nevertheless

exceeded that noted on October 1, 1929, when
employment was brisker. Statistics were com-

piled from 1,695 firms with 287,732 workers
;

compared with 289,046 at the beginning of

September. Manufacturing and construction

registered most of the reduction, while trans-

portation and services also afforded less em-
ployment. On the other hand, logging was

seasonally active, and there was also a slight

gain in trade.
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Ontario.—Improvement was indicated in

Ontario, according to 3.271 employers of 411,-

267 persons, or 3,192 more than in the pre-

ceding month. Additions to staffs had also

been noted on October 1 of a year ago, but

employment then was in greater volume.

Manufacturing, as a whole (particularly of

food and textile products), logging and trade

showed considerable seasonal advances, but

there were losses in construction, transporta-

tion, communications and in iron and steel

and lumber factories.

activity. Data were tabulated from 755 em-
ployers, whose payrolls declined from 89,903

persons on September 1 to 88,210 at the be-

ginning of October. Losses on a rather larger

scale were registered on October 1, 1929, but
the index then was several points higher.

Table I gives index numbers by economic
areas.

Employment by Cities

The trend of employment was upward in

Montreal, Toronto and Ottawa, but down-

EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS
Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees
th*y reported during the calendar year 1926 as 100.

130

IOO

1927 JAN. 1928 JAN. 1929

Prairie Provinces.—In contrast with the de-

clines recorded on the same date in 1929 and
1928, there was a small increase in employ-
ment in the Prairie Provinces at the begin-

ning of October. This took place chiefly in

mining and transportation, while manufac-
turing, construction, trade and services showed
curtailment. The index was, however, a few
points lower than on October 1 of last year.

Returns for the date under review were re-

ceived from 1,109 firms with an aggregate

working force of 154,948 employees, compared
with 154,736 on September 1.

British Columbia.—Employment in British

Columbia showed further curtailment, mainly
in manufacturing, construction and services,

while logging and trade reported heightened

ward in Quebec, Hamilton, Windsor and the

adjacent Border Cities, Winnipeg and Van-

couver.

Montreal.—There was an increase in em-

ployment in Montreal, where the 926 co-

operating firms employed 142,392 persons, or

1,448 more than on September 1. Manufac-

turing, shipping, construction and trade re-

ported the bulk of the gain; in manufactur-

ing, textile and tobacco factories, in particular,

showed higher employment. Improvement

had also been noted on the corresponding date

of last year, when employment was in greater

volume.

Quebec.—Employment in Quebec showed a

small decrease at the beginning of October, 33
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workers having been laid off since September
1 by the 125 employers whose returns were

compiled, and who had 14
y
131 on their pay-

lists on the date under review. There were

losses in services, but manufacturing showed
improvement. The index was higher than

at the beginning of October, 1920, when greater

curtailment was indicated.

Toronto.—Expansion was indicated in To-
ronto, according to 1,000 firms employing

123305 persons, compared with 122,247 in their

last report. Manufacturing (particularly of

textile, iron and steel and lumber products)

was much busier, as was trade. Similar addi-

tions to staffs had been reported on October

1 of a year ago, but conditions then were gen-

erally better.

Ottawa.—Building and manufacturing were

more active, while road work showed a de-

crease. The forces of the 148 employers fur-

Notb.—The "Relative Weight" in Table I, shows the proportion of employees in the indicated area to the total number
of all employees reported in Canada on the date under review.

Table I—INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926= 100)

Canada
Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

1921
Oct. 1 91-3

95-8

100-7

95-0

99-5

106-5

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8

108 1

100-7
1020
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8
111-4
116-5
118-9
118-8
116-6
116-2

100-0

104-5

103-0

108-8

99-1

98-9

105-8

101-8
98-3
97-4
97-4
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-5
98-5

101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6
112-1
110-2
107-8
113-1
122-4
141-1
140-9
122-5
116-2

7-7

85-0

87-7

99-1

93-0

97-9

107-8

93-6
95-3
96-2
94-6
100-6
107-5
109-6
109-8
110-5
110-0
110-2

1101

99-6
101-6
100-9
99-2
103-0
110-7
113-6
114-1
115-7
114-3
114-8
112-6

103-3
105-9
104-7
101-1
107-3
115-9
119-4
121-3
120-5
120-2
122-8
118-4

107-4
108-2
106-6
103-7

1061
114-5
116-8
114-7
113-6
113-0

28-2

91-5

99-7

102-2

97-6

100-4

105-1

96-8
98-3
100-1
100-4
104-5
108-1
108-9
109-2
110-5
111-1
109-8
109-1

101-9
104-9
106-3
106-0
110-1
115-5
117-7
118-9
119-5
120-4
121-1
119-7

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

116-1
117-1
115-6
112-7
115-7
117-8
116-9
115-7
113-6
114-6

40-3

99-3

101-2

100-0

90-7

99-1

109-2

99-9
96-4
95-2
94-1
99-0
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
113-1
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5
119-0

111-0
109-8
105-3
103-2
109-2
115-8
120-4
126-2
129-8
130-0

15-2

85-5
1922

Oct. 1 88-8
1923

Oct. 1
.' 92-5

1924
Oct. 1 91-5

1925
Oct. 1 101-9

1926
Oct. 1 105-8

1927
Jan. 1 • 87-7
Feb. 1 90-8
Mar. 1 93-0

April 1 96-1

May 1 99-4

June 1 105-5

July 1 109-1

Aug. 1 110-0
108-7

Oct. 1 107-8

Nov. 1 104-2

Dec. 1 101-0

1928
Jan. 1 91-4

Feb. 1 93-5

Mar. 1 97-0
100-0

May 1 105-4
109-9

July 1 114-0

Aug. 1 116-4

Sept. 1 115-5

Oct. 1 114-0

Nov. 1 112-1

Dec. 1 107-9

1929
Jan. 1 100-4

Feb. 1 96-4

Mar. 1 103-7

April 1 106-0

May 1 111-6
117-5

July 1 118-2
122-7

Sept. 1 121-5

Oct. 1 118-2

Nov. 1 113-9

Dec. 1 108-3

1930
Jan. 1 99-1

Feb. 1 99-9

Mar. 1 104-2
106-0
110-7
113-3

July 1 113-5

Aug. 1 115-8

Sept. 1 114-6

Oct. 1 112-1

Relative weight of employment by districts as
at Oct. 1, 1930 8-6



November, 1930 THE LABOUR GAZETTE 1305

niahing data aggregated 13.660 workers, or

163 more than on Sept, I. The index of em-
ployment was practically the same as on the

same date in 1929, when similar gains had

been noted.

Ham ill on.—Curtailment was registered by
construction firms and in manufacturing, in

which iron and steel and building material

plants showed the most pronounced loss.

Statements were tabulated from 216 firms with

30,999 employees, compared with 31,638 in the

preceding month. The index number at the

beginning of October of last year was many
points higher, although the trend of employ-
ment then was also downward.

Windsor and Adjacent Border Cities.—There
was a falling-off in the number employed in

the Border Cities, mainly in automobile fac-

tories. One hundred and thirty-five establish-

ments recorded 14,018 employees, as against

Note.—The "Relative Weight" in Table II shows the proportion of employees in the indicated city to the total number
of all employees reported in Canada on the date under review.

Table II—INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
1926= 100)

1922
Oct. 1

1923
Oct. 1

1924
Oct. 1

1925
Oct. 1

192(5

Oct. 1

1927
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1928
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1929
Jan . 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Nov. 1

Dec. 1

1930
Jan. 1

Feb. 1

Mar. 1

April 1

May 1

June 1

July 1

Aug. 1

Sept. 1

Oct. 1

Relative weight of em-
ployment by cities

as at Oct. 1, 1930....

Montreal

93-5

100-0

94-9

100-7

105-7

93-7
94-5
95-8
980

101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

100-3
101-0
101-8
105-9
109-7
110-4

1121
115-7
114-3

1151
1130

104-6
106-9
107-5
108-2

114 2

119-3
120-3

122 4
120-2
120-5
121-8
117-1

107-2
109-5
108-7
109-2
110-8
116-6
1160
114-5
113-2
114-1

14-0

Quebec

9a -9

101-4

106-3

102-0
98-3
99-9
102-6
105-3
110-9
114-0
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
117

131

130
132

131

126
122

114-7
114-3
112-8
116-2
117-1

122
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5
110-0
111-7
115-3
122-3
130-1
138-2
138-5
138-3

1-4

Toronto

100-4

99-6

95-5

99-2

102-9

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1

123-7
122-9
125
126-3
125-0
122-9

117-6
116-4
115-9
116-5
117-8
118-5
117-8
115-4
114-7
116-2

121

Ottawa

112-4

107-3

108-4

106-0

108-

111*

115-

117-

117-

117-8
113-1
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9

1151

107-8
110-3
109-4
111-2
123-7

127
128 •4

128-3
126-9
127-9
125-0
121-8

1191
115-4

1160
116-2
125-3
130-4
129-4
131-8
125-6
127-5

1-3

Hamilton

95-9

84-6

92-9

104-9

102

101

103

104

109
10'.)

in
113

112

115

118

116
120

123

126
130

133

133

13.5

131

130

130

128

123

122

120
120

118

118
115

112

105

103

30

Windsor

94-4

103-3

57-5
96-4

102-4
77-1
99-1
98-5
82-7
85-8
86-2
83-0
81-4
84-2

83 1

88-8
103-4
124-9
136-4
147-3
150-2
165-0
175-5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3
156-0
1420
143-4
138-4
134-9
123-5

116-5
128-1

136-7
140-9
150-5
149-4
134-9
120-8
121-2
113-9

1-4

Winnipeg

101-1

91-5

88-1

91-5

107-4

101-6
99-8
99-4
98-6
99-5

101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2

115
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5

1140
117-3
115-5
115-1

115-8
113-8

109-9
106-9
104-6
103-4
105-7
107-1
109-6
110-3
110-7
109-5

3-2

Vancouver

87-2

87-9

90-0

98-6

103-6

92

30
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14,941 on September 1. Contractions had also

been reported on October 1, 1929, but employ-

ment was then in greater volume.

Winnipeg.—Employment in Winnipeg showed
a recession on October 1, when the forces of

the 353 co-operating firms aggregated 32,853

workers or 484 less than in the preceding

month. There were decreases in manufactur-

ing and construction, while other groups

showed little general change. Declines had
also been indicated at the beginning of

October of a year ago, when the index was
several points higher than on the date under
review.

Vancouver.—There was a loss in employ-
ment in Vancouver, according to 296 em-
ployers with 30,354 persons on their payrolls,

compared with 30,600 on September 1. Manu-

Note.—The "Relative Weight" in Table III shows the proportion of employees in the indicated industry to the tota
number of all employees reported in Canada on the date under review.

Table III—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR
YEAR 1926= 100)

— All in-

dustries
Manu-

facturing
Logging Mining

Commun-
ication

Trans-
portation

Con-
struction

Services Trade

Oct. 1..

1921
91-3

95-8

100-7

95-0

99-5

106-5

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8
111-4
116-5
118-9
118-8
116-6
116-2

100-0

88-0

93-8

99-4

92-7

98-8

104-6

94-7
98-2
99-8
101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3

97-9
102-3
104-7
106-6
109-0
112-6
113-1
115-2
115-9
115-7

1151
112-9

107-3
112-8
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8

106-5
110-2
110-9
111-3
112-4
113-6
111-3
110-2
108-2
107-8

51-0

86-8

76-0

93-0

96-4

89-4

82-9

136-1
149-1
137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8
136-3
182-7

163-2
169-5
159-6
88-3
78-5
85-9
69-5
68-6
75-0
98-5
139-3
178-1

171-0
178-3
167-8
83-1
75-8
92-7
80-1
74-0
83-6
117-1
173-3
212-3

200-2
209-8
178-3
87-6
63-5
90-0
82-1
61-5
54-3
70-8

M

100-8

105-8

109-7

103-6

100-6

105-0

104-7
104-0
101-6
103-0
103-6
105-5
106-6
109-4
109-9
111-5
111-4
113-1

112-6
113-2
111-4
109-0
111-5
112-3
113-1
114-9
115-7
117-1
121-2
121-0

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-1
123-8
126-6
128-0
127-2

122-5
123-0
119-8
114-5
114-1
115-6
113-8
115-5
116-6
118-9

5-2

90-3

88-3

91-6

95-5

98-1

103-4

99-6
99-1
99-8
101-9
103-5
103-7
106-0
106-6
107-2
107-2
106-2
104-6

102-9
100-9
101-2
102-3
105-0
106-9
108-7
111-2
114-8
115-1
114-1
114-7

112-6
110-9
112-0
113-5
117-3
120-9
123-8
126-0
128-8
128-1
125-8
127-5

128-2
120-7
118-7
117-1
117-3
119-6
119-7
121-0
120-9
119-5

3-0

101-2

105-3

107-3

100-7

102-8

107-4

99-1
95-4
95-7
96-2
100-8
104-8
107-0
105-0
105-9
106-5
106-5
107-1

99-4
98-8
97-3
98-2
100-7
108-0
109-2
110-8
111-5
111-8
113-4
112-2

102-6
101-6
99-8

101-5
108-1
113-9
117-5
117-2
117-2
114-3
113-8
108-4

101-9
98-2
97-7
99-5
104-3
108-0
108-0
108-9
110-2
110-1

12-5

87-4

102-0

105-4

96-6

104-1

126-9

73-1
67-6
72-3
72-5
95-0

121-3
144-2
150-2
150-4
139-8
122-1
99-5

78-6
75-8
73-3
78-6
103-7
136-8
154-3
167-7
158-7
147-3
137-4
113-2

87-4
79-3
80-0
85-4
112-0
144-6
164-5
186-8
181-3
162-4
153-6
119-0

92-7
88-0
83-7
86-4
112-0
137-0
170-1
179-8
169-2
163-0

15-5

87-3

85-2

95-1

96-1

100-6

105-8

96-7
95-9
97-3
99-0
101-5
105-4
113-1
115-8
120-0
115-3
107-9
106-9

105-3
105-8
105-3
108-4
111-7
118-4
130-8
132-8
132-5
127-7
120-8
117-2

118-0
117-3
118-4
121-1
121-6
131-1
145-4
146-6
146-6
141-0
131-6
125-3

123-5
125-2
125-0
126-1
128-9
134-7
142-7
142-4
143-4
136-7

2-3

91-7

Oct. 1.

1922
91-2

Oct. 1.

1923
92-5

Oct. 1.

1924
92-4

Oct. 1.

1925
95-9

Oct. 1.

1926
101-0

Jan. 1

.

1927
109-9

Feb. 1 102-2

Mar. 1 101-2

April 1 102-3

May 1 104-4

June 1 104-8

July 1 106-0

Aug. 1 107-3

Sept. 1 108-4

Oct. 1 109-4

Nov. 1 111-9

Dec. 1 121-2

Jan. 1

.

1928
120-4

Feb. 1 110-0

Mar. 1 109-7

April 1 111-1

May 1 111-7

June 1 113-7

July 1 115-3

Aug. 1 116-3

Sept. 1 116-0

Oct. 1 120-1

Nov. 1 121-3

Dec. 1 127-4

Jan. 1.

1929
128-5

Feb. 1 119-7

Mar. 1 117-8

April 1 122-5

May 1 124-0
126-0

July 1 127-7

Aug. 1 126-1

Sept. 1 127-8

Oct. 1 128-2

Nov. 1 130-7

Dec. 1 135-4

Jan. 1.

1930
133-8

Feb. 1 124-6

Mar. 1 123-0

April 1 123-1
125-6

June 1 127-6

July 1 129-5

Aug. 1 126-4

Sept. 1 127-3

Oct. 1 127-9

Relative weight of employ-
ment by Industries as at
Oct. 1,1930 8-7
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factoring, especially lumber and canning fac-

tories, reported decreases, while construction

and trade showed improvement. A larger re-

duction had been recorded on October 1, 1929,

when the index stood at 111.7, as compared
with 112.1 at the beginning of October of this

year.

Index numbers by cities are given in Table

II.

Manufacturing

There was a further decrease in manufactur-

ing plants, 4,416 of which reported 520,166

operatives, compared with 522,047 in the pre-

ceding month. Vegetable food factories showed

important seasonal improvement, and there

were large gains in the textile division. Smaller

additions to staffs were indicated in the fur,

Table IV—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926= 100)

Industries 1Relative
weight

Oct. 1

1930

Sept. 1

1930

Oct. 1

1929
Oct. 1

1928
Oct. 1

1927
Oct. 1

1926

Oct. 1

1925

51-0 107-8
111-7
107-5
86-7
92-4
83-4
110-1
106-2
73-3

143-1
108-6
104-4
109-8
113-9
107-9
99-3
92-8
100-9
106-9
89-4
128-0
114-9
148-8
131-7
116-7
127-1
133-6
158-7
98-2
102-6
115-5
40-8
95-3
89-4
106-3
122-4
144-3

99-8
98-8
132-5
138-2

1151
70-8

118-9
107-1
143-0
120-3
119-5
129-7
117-0
1101
128-8
104-4
114-2
163-0
156-9
277-7
115-9
136-7
141-5
124-8
132-6
127-9
130-8
121-4
116-2

108-2 120-2 115-7
119-6
99-5
96-4
117-6
116-3
120-0
118-7
112-6
121-5
109-0
112-6
120-8
110-8
135-2
105-2
109-4
105-2
106-5
110-5
121-5

106-4
114-0
104-8
104-1
109-4
110-6
109-5
103-6
104-4
120-9
108-5
111-9
108-1
104-6
112-6
104-9
111-2
97-8
101-7
108-4
109-6

104-6
106-4
108-6
103-7
116-6
124-5
101-7
102-2
110-0
115-9
103-0
105-8
103-5
99-3
99-7
101-7
99-5
102-2
104-2
101-5
101-8

98-8

1

1

4

2

1

4

6

3

2

1

7
2

2

1

1

1

1

12

1

1

5

1

1

2

1

1

5

2

1

3

2

12
2

8
1

15

6

5

4

2

1

8
6

2

100

9

2

5

7
7

9

1

2

4

1

8

5
3

8

6

6

7

9

6

9

7
1

7

3

6

6

4

2

2

3

6
2

4

5

9

5

8

3

4

8

2

8

6

8

6

1

5

6

9

5

5

3

3

2

8

7

2

5

o

120
98
86
98
95
100
106
66

134

109
105
108
114
110
96
92
103
101

87
125
108
150
123

116
133

134
157
99
102
113
47
97
99

101

111

149

96
98

130
140
110
54
116
101
141

134
120
130
118
110
128

105
112
169
155
299
122

143
154
124
131

127
129
121

116

9

7

6
9

7

8

9

3

3

2

7

3

3

5
9

9
2

7

2

9

9

8

3

4

9

3

4

9

9

9

4

1

6

7

7

2

4
',

6

6

9

4

6
2

7

1

2

2

4

9

3

4
1

9
6

3

9
3

6

117
103

97
116
114
125

115
101

134
114
111

116
116
137
106
102
115
107
105
128
115
148
177
120
136
138
158
120
132
132
103
112
126
146
138
175

123
113

132
149
116
117
126
110
149
151

128
135
126
114
132
109
113

162
169
240
119

141

149
118
133

128
130
122
125

1

1

7

6

7

4

8
8

8
2

9

8

3

2

9

2

4

6

1

2

5

2

3

G

7

9
2
9

6

5

8

8

2

3

7

9

1

6

1

6

7

6

1

7

3

9

6

8

4

7

7

7

4

4

9

2

6

9
6

103-5

Fur and products 106-6
95-9
112-9

Rough and dressed lumber 121-5
94-8
98-0
94-3
115-6
94-8
92-2

Paper products 99-6

Printing and publishing 97-3

Rubber products 105-4

Textile products 96-4
96-2
91-8

Garments and personal furnishings 100-4
95-0

Plant products (n.e.s.) 105-5

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products
Electric current

150-2
110-0
123-3
127-9
127-4
116-4
125-0
127-6
98-4
115-0
158-6
101-9
123-1

144-6

119-5
114-5
122-3
135-4
109-6
98-5
117-1
103-1
134-2
141-8

1151
126-4
112-1
111-8
118-3
111-5
104-5
147-3
138-2
212-7
130-5
127-7
125-8
119-5
133-2
120-1
122-4
115-1
118-8

115-0
104-9
106-2
113-2
110-2
99-5
103-1
113-2
94-6
94-8
92-7
89-7
103-8
116-0

91-1
104-1
110-2
104-7
98-2
96-8
111-5
105-9
120-5
119-6
107-2
111-1
106-2
106-5
107-9
104-8
114-0
139-8
133-7
215-4
115-7
115-3
114-9
113-1
116-0
109-4
109-5
109-4
110-3

95-0
100-8
109-0
104-0
106-1
100-2
103-1
101-5
91-2
99-2
105-4
92-9
105-5
104-1

101-1
104-2
105-4
103-0
101-4
82-9
105-0
104-0
105-5
109-6
103-4
108-5
102-1
107-4
102-3
107-0
117-9
126-9
122-4
169-5
115-6
105-8
107-4
103-3
104-1
101-0
99-7
103-6
106-5

81-6
95-5
91-9
106-6
94-8
92-3

Crude, rolled and forged products.
Machinery (other than vehicles) . .

Agricultural implements

100-7
96-7
72-7

Land vehicles 93-8

Steel shipbuilding and repairing. .

.

Heating appliances

97-5
91-6
99-8

Iron and steel fabrication (n.e.s.).

.

Foundry and machine shop pro-
ducts

80-7

89-0

Other iron and steel products
Non-ferrous metal products

92-5
89-0

104-5
95-4
89-4

Mining 100-6

Coal 96-6

.Metallic ores 99-3

Non-metallic minerals (except coal).
Communications

107-6
98-1

Telegraphs 98-4

Telephones 98-0

Transportation 102-8

Street railways and cartage 105-3

Steam railways 101-1

Shipping and stevedoring 108-0

Construction and Maintenance 104-1

Building 93-0

Highway
Railway

Services

143-3
101-1
100-6

Hotels and restaurants 105-8

Professional 97-9

Personal (chiefly laundries) £3-4

Trade 95-9

Retail 93-7

Wholesale 100-3
99-5

lThe "Relative weight" column shows the proportion that the number of employees in the indicated industry is of the

total number of employees reported in all industries by the firms making returns on the date under review.
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musical instrument, tobacco, non-ferrous metal

and miscellaneous group of manufactures. On
the other hand lumber, animal food, iron and
steel building material, non-metallic mineral

products, rubber and pulp and paper factories

registered curtailment, in some cases of a

seasonal nature. A general increase in em-
ployment has been noted on October 1, 1929,

when the index was many points higher.

Animal Products—Edible.—There were con-

tinued losses in fish-preserving establishments

and in dairies. Statistics were received

from 196 manufacturers, employing 18,944 per-

sons, as compared with 20,504 in the preceding

month. This contraction, which was most

pronounced in British Columbia, was on a

larger scale than that registered on the corre-

sponding date last year, when the index was
higher.

Leather and Products.—Tanning and miscel-

laneous leather product factories reported

slight additions to staffs, but footwear plants

were slacker. The 187 employers making re-

turns reported 15,547 workers, or practically

the same number as on September 1. An
increase had been noted at the beginning of

October a year ago, when the index number
was many points higher than on the date

under review.

Lumber and Products.—Further important

reductions in personnel were indicated in the

lumber group, in which employment was at a

decidedly lower level than on October 1, 1929.

The decreases took place almost entirety in

rough and dressed lumber mills, while fur-

niture and container factories were somewhat
busier. A combined working force of 47,484

persons was reported by the 739 co-operating

manufacturers, as compared with 50,775 at

the beginning of September. Although the

largest contractions were in British Columbia,

the tendency was downward in all provinces.

Musical Instruments.—Additions to staffs on

a larger scale than on October 1 a year ago,

were registered in musical instrument plants,

in which, however, employment was not s

brisk as during last autumn. Thirty-seven

establishments reported 2,123 employees, as

compared with 1,871 in the preceding month.
The bulk of the gain was in Ontario.

Plant Products—Edible.—Fruit and veget-

able canning, chocolate, cocoa and confection-

ery, sugar and syrup factories and flour mills

afforded heightened employment. The staffs

of the 397 reporting firms aggregated 40,888

persons, or 2,798 more than in their last report.

Employment was better in all provinces except

British Columbia, Ontario showing the most

pronounced expansion. The general gain in-

volved a rather smaller number of workers

than that registered on the corresponding date

in 1929, when the index was decidedly lower

than on October 1, 1930.

Pulp and Paper Products.—There was a de-

crease in the staffs reported by 540 employers

in this group, who had 65,087 workers on pay-

roll, as compared with 65,286 at the beginning

of September; this took place chiefly in pulp

and paper mills. The tendency was favour-

able in Ontario and the Western Provinces,

but there were losses in the Maritime Prov-

inces and Quebec. Improvement had been

indicated at the beginning of October a year

ago, when the index number was higher.

Rubber Products.—Employment in rubber

goods showed a decrease on October 1, 1930,

repeating the movement recorded on the same
date in 1929 and 1928, when the level of em-
ployment in both cases was decidedly higher.

Data were compiled from 39 firms with 13,766

employees, as against 14,094 in their last re-

port. The curtailment took place almost en-

tirely in Quebec and Ontario.

Textile Products.—Garment and personal

furnishing, woollen, hosiery and knitting, and

some other branches of the textile industry

reported increased activity, while cotton mills

released employees; 683 manufacturers en-

larged their payrolls from 77,387 workers at

the beginning of September, to 79,376 on the

date under review. Ontario recorded the bulk

of this expansion, but improvement was also

shown in Quebec and the Western Provinces.

Smaller gains had been noted at the beginning

of October last year, but the situation then

was more favourable.

Tobacco, Distilled and Malt Liquors.—There

was an increase in employment in these in-

dustries on the date under review, according

to the 145 establishments furnishing statistics,

which employed 16,303 workers, or 281 more
than on September 1. Employment continued

in practically the same volume as in the

autumn of 1929, while it was more active

than in other years for which data are avail-

able. Firms in Quebec registered the gains,

the tendency in other provinces being down-
ward.

Clay, Glass and Stone Products.—Seasonal

contractions were indicated in building ma-
terial plants, in which activity was less than

on October 1, 1929. The forces of the 163

co-operating employers declined by 767 per-

sons to 13,147 at the beginning of October.

The largest reductions took place in Quebec,

Ontario and the Prairie Provinces.
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Electric Current.—There was a decrease in

electric current plants at the beginning of

October, when 91 establishments reported

16.151 workers, compared with 16,233 on

September 1. Improvement was indicated on
the corresponding date last year, when the

index number was several points higher.

Kir rtrical Appliances.—Further additions to

staffs were made in electrical apparatus works,

62 of which had 16,729 emplo}'ees, or 72 more
than in their last report. This gain was
smaller than that noted on October 1, 1929,

when the index number was practically the

same.

Iron and Steel Products.—The heating ap-

pliance, ship building, machinery and foundry

divisions of the iron and steel group registered

increases in employment, while there was re-

ductions in the vehicle, agricultural imple-

ment, structural iron and steel and other

branches. Statements were received from 691

manufacturers, whose payrolls aggregated

126,429 persons, as compared with 127,786 in

the preceding month. Employment declined

in all provinces except British Columbia, but
the largest losses were in Ontario. Rather
more extensive curtailment had been in-

dicated at the beginning of October last year,

when employment was in considerably greater

volume.

Non-Ferrous Metal Products.—The smelt-

ing and refining, aluminum, lead, tin, zinc,

copper and precious metal divisions of this

group reported small increases. A combined
working force of 20,298 persons was reported

by the 114 co-operating employers, who had
20,014 employees at the beginning of Septem-
ber. The index was practically the same as

in the autumn of 1929.

Logging

Statements were tabulated from 215 logging

companies, whose staffs were enlarged by
4,293 workers to 18,872 on the date under
review. This advance was on a smaller scale

than in the early autumn of 1929, when the

index was much higher; in fact, employment
on October 1, 1930, was in smaller volume
than in the autumn of any other year since

1921. Camps in Quebec and Ontario absorbed
most of the extra men.

Mining

Coal Mining.—There was a large increase in

coal mines, in which employment was not so

brisk as on October 1, 1929, despite the fact

that the improvement then reported was 'ess

pronounced. Returns were received from 83

operators employing 28,415 persons, as com-
pared with 26,945 in their last report. Gains
were noted in the Prairie coal fields.

Metallic Ores.—Employment in this group

on O'ctober 1 showed an increase; 67 em-
ployers reported 16,760 workers, or 269 more
than at the beginning of September. Quebec
and Ontario registered the bulk of the im-

provement. Similar advances had been noted

on the corresponding date last year, when the

index number was a few points higher.

Non-Metallic Minerals, other than Coal.—
Reduced activity was reported in this group,

in which statistics were received from 78

firms employing 8,131 persons, or 668 less than

on September 1. There were declines in all

provinces, except British Columbia, which

showed a slightly upward tendency. The in-

dex was decidedly lower than on October 1,

1929, when smaller losses were indicated.

Communications

There was a fallling-off in employment in

communications, in which the companies and
branches furnishing data reported 31,087 em-
ployees, as compared with 31,445 on Septem-
ber 1. The index was lower than in the

autumn of 1929.

Transportation

Street and Electric Railways and Cartage.—
A minor increase was indicated in local trans-

portation, 28 persons being added to the

forces of the 152 co-operating firms, who re-

ported 26,127 on their payrolls. Employment
in this industry was not quite so brisk as on
October 1 last year.

Steam Railways.—'Statistics were tabulated

from 106 employers in the steam railway

operation group, whose payrolls declined from

82,594 on September 1 to 82,067 at the be-

ginning of October. A much more extensive

loss had been indicated on the same date

last year, when the index was higher. There
were reductions on the date under review in

all except the Western Provinces.

Shipping and Stevedoring.—Improvement
was registered in the water transportation

group, in which 82 companies employed 18,994

workers. This was a gain of 330 compared
with their payrolls in the preceding month;
the Maritime Provinces and Quebec showed
increases, while there were losses in the Pacific

ports. Large reductions had been noted on

October 1 last year, when the index was lower

than on the date under review.



1310 THE LABOUR GAZETTE November, 1930

Construction and Maintenance

Building.—For the eighth consecutive month,
there was an advance in employment in build-

ing, 152 persons being added to the forces

of the 751 Go-operating contractors. They
had 61,270 employees, but this number was
smaller than that reported at the beginning of

October a year ago, when important curtail-

ment had been indicated. In the Maritime

Provinces and Ontario there was further im-

provement, while the trend was unfavourable

in Quebec and the Western Provinces.

Highways.—Work on highways and streets

declined, as is customary at this time of year,

but the decreases involved a smaller number
of workers than in the early autumn of 1929,

when the index was much lower. Statements

were tabulated from 281 employers, whose

staffs, standing at 50,747, were smaller by

3,925 persons than on September 1. There

were contractions in all except the Prairie

Provinces, those in the Maritime being most

pronounced.

Railways.—Reductions in employment were

reported on railway construction, especially

in the Prairie Provinces. The forces of the

56 companies and divisional superintendents

furnishing returns declined from 48,120 at

the beginning of September to 45,558 on the

date under review. This shrinkage was not

so extensive as that registered on October 1,

1929, when the level of employment was rather

higher.

Services

The closing of summer hotels largely ac-

counted for a decrease of 1,141 persons in the

staffs of the 248 firms in this group whose
returns were received, and who employed
23,742 on October 1. The declines indicated

on the same date last year involved a smaller

number of workers, and employment then was
more active.

Trade

Trade, especially retail stores, showed a pro-

nounced increase in personnel; 782 establish-

ments reported 88,740 employees, compared
with 88,337 in the preceding month. The in-

dex stood at 127-9 compared with 128-2 on
October 1, 1929, and with 120-1 at the begin-

ning of October in 1928, the previous high

level.

Tables

Index numbers of employment by economic
areas, leading cities and industries are given

in the accompanying tables. The columns
headed " Relative weight " show the propor-

tion that the number of employees reported

in the indicated area, or industry, is of the

total number of employees reported in Can-
ada by the firms making returns on the date

under review.

(2) Unemployment in Trade Unions at the Close of September, 1930

Unemployment as used in the following

report has reference to involuntary idleness

due to economic causes. Persons who are en-

gaged in work other than their own trades or

who are idle because of illness are not con-

sidered as unemployed, while unions involved

in industrial disputes are excluded from these

tabulations. As the number of unions mak-

ing returns varies from month to month with

consequent variation in the membership upon

which the percentage of unemployment is

based, it should be understood that such fig-

ures have reference only to the organizations

reporting.

The situation for local trade union mem-
bers remained almost unchanged during Sep-

tember from the two preceding months, the

percentages of unemployment reported during

July, August and September this year stand-

ing at 9-2, 9-3 and 9-4 respectively. The Sep-

tember percentage was based on the returns

received from a total of 1,737 labour organi-

zations covering a membership of 205,910 per-

sons. Conditions, however, continued to show

marked depression from last year when at the

close of September 3-7 per cent of the or-

ganized workers reported were idle. The
Prairie Provinces indicated a somewhat up-

ward employment trend during September
from the previous month, the gain of about
3 per cent in Alberta being the most note-

worthy and due to greater activity in the coal

mines of that province. On the other hand,

employment for New Brunswick, Quebec, On-
tario and British Columbia unions was some-
what retarded, and in Nova Scotia the same
percentage of idleness was manifest in the two

months surveyed. All provinces suffered em-
ployment curtailment from September last

year, the heaviest lossses occurring among
Quebec, Ontario and British Columbia unions.

A separate tabulation is compiled monthly

of unemployment in the largest city in each

province with the exception of Prince Edward
Island. Of these, Regina unions reported

noteworthy employment expansion during

September from the previous month, and

Edmonton, Toronto and Winnipeg gains of 1

per cent or less. On the other hand, Halifax,

Saint John, Montreal and Vancouver unions
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showed slight curtailment of activity from

August. In making a comparison with the

returns for September last year Halifax

showed the greatest increase in slackness dur-

ing the month reviewed though in Montreal,

Toronto, Vancouver and Regina also, the re-

cessions indicated wore substantial. In the re-

maining cities slightly adverse conditions pre-

vailed.

The accompanying chart indicates the trend

of unemployment by months from January,

1924, to date. Little change was shown in the

level of the curve during September from the

previous month, the tendency, however, being

very slightly upward. The point attained by
the curve at the close of the month was much
above that shown in September a year ago

indicating a less favourable situation for or-

ganized workers during the month under re-

view.

The manufacturing industries with 501

unions including 60,254 persons registered 8-7

per cent of idleness at the end of September

compared with 8-0 per cent in August and

most important declines were those reported

by iron and steel workers, general labourers

and pulp and paper makers.

Improvement in the coal mining situation

was indicated at the close of September from
the previous month the 43 unions from which
returns were tabulated with 16,191 members
showing 3-0 per cent of idleness contrasted

with 6-6 per cent in August. Little change,

however, was registered from September of

last year when 2-8 per cent of the members
reported were without work. Alberta unions

recorded the bulk of the increase in employ-

ment reported over August though conditions

in the Nova Scotia mines also were slightly

better. In British Columbia no members were

reported idle in either of the months com-

pared. A somewhat higher employment level

was indicated by Alberta miners than in Sep-

tember a year ago while in Nova Scotia mod-
erate reductions in activity were noted. Brit-

ish Columbia reported a fully engaged situa-

tion in both months compared.

PERCENTAGE OF UNEMPLOYMENT AS REPORTED BY TRADES UNIONS
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with 3-5 per cent in September last year. Pulp
and papermakers, iron and steel workers and
general labourers registered a moderate drop
in the volume of work afforded when com-
pared with August and among hat and cap

makers, garment and textile workers. cigaT

and metal polishers, employment
off to some exent. On the other hand,

bakers and confectioners, printing tradesmen,
leather, wood, jewellery and glass workers
registered somewhat heightened activity. All

groups participated in the downward employ-
ment movement manifest in comparison with
September of last year, a number of trades

sharing extensively in this depression. The

Contrary to the steady though moderate
declines in activity which have been reported
in the building trades from month to month
since the close of May, the employment tend-
ency in September was slightly upward from
that indicated in August. This was manifest

by the returns tabula/ted for September from
a total of 220 unions with 29,068 members
of whom 8,114 were idle on the last day of

the month, a percentage of 27-9 contrasted

with 28-8 per cent in August. Bridge and
structural iron workers, bricklayers, masons
and plasterers, carpenters and joiners, granite

and stone cutters and hod carriers and build-

ing labourers all shared to some extent this



1312 THE LABOUR GAZETTE November, 1930

slight expansion. Among painters, decorators

and paperhangers the situation remained un-

changed, while electrical workers, plumbers

and steam fitters and tile layers, lathers and

roofers registered some employment reduc-

tion. The building trades showed a marked
increase in slackness during September from

the same month of last year when 8-6 per

cent of the members reported were idle, gran-

ite and stone cutters alone reporting improve-

ment during the month reviewed which was

but fractional. In the majority of the re-

maining trades the contractions reported were

substantial the heaviest losses in employment

occurring among bricklayers, masons and

plasterers and carpenters and joiners.

TABLE I—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month

Average 1919..

Average 1920..

Average 1921 .

.

Average 1922..

Average 1923 .

.

Average 1994.

.

Average 1925..

Average 1926..

Average 1927 .

.

Average 1928 .

.

Average 1929..

Sept. 1919....

Sept. 1920....

Sept. 1921....
Sept. 1922....
Sept. 1923....
Sept. 1924....

Sept. 1925....

Sept. 1926....

Sept. 1927....

Jan., 1928
Feb., 1928
Mar., 1928
April 1928
May, 1928
June, 1928
July, 1928
Aug, 1928
Sept., 1928

Oct., 1928
Nov., 1928
Dec, 1928
Jan., 1929
Feb., 1929
Mar., 1929
April, 1929
Mav, 1929
June, 1929
July, 1929
Aug., 1929
Sept., 1929
Oct., 1929....
Nov., 1929....
Dec, 1929....
Jan., 1930....
Feb., 1930....
Mar., 1930....
April, 1930....
May, 1930....
June, 1930
July, 1930....
Aug. 1930....

Sept. 1930....

31 3-4
7-2

16-6

7

2-3

7

13-8
5-1

2-3

7-6

10-9
7-1

4-8
7-9
9-1
7-0
6-2
4-

5 6
2-6
4-0
3-5
5-7
6-3
7

7-9
9-0
7-9

9-3

6

2

4

4

3

7

13

14-5
11-3

12-1

100
8-3
14-8
17-5
11-5
12-3

12

Employment in the transportation indus-

tries during September showed a nominal

reduction only from the previous month, the

percentage of idleness standing at 5.4 con-

trasted with 5.0 per cent in August. The
percentage f-cir September was based on the

returns received from 738 unions with a com-
bined membership of 72,102 persons. That
the volume of unemployment for transporta-

tion workers was in advance of that indicated

in August is due entirely to the declines re-

corded by steam railway employees, whose
returns constitute about 81 per cent of the

entire group membership reporting. Naviga-

tion workers, street and electric railway em-
ployees and teamsters and chauffeurs, on the

other hand, all recorded some employment
expansion. A lower level of activity was.

maintained by navigation workers and steam
and street and electric railway employees
during September than dn the corresponding

month of last year when the unemployment
percentage in the transportation industries, as

a whole, stood at 2.8. Teamsters and chauf-

feurs, however, were provided with adequate
work during the month reviewed compared
with a small unemployment percentage in

September, 1929.

From longshore workers whose returns are

tabulated separately each month, 13 reports

were received at the end of September, em-
bracing a membership of 6,099 persons. Of
these, 682 were idle on the last day of the

month, a percentage of 11.2 contrasted with

unemployment percentages of 21.8 in August

and with 12.4 in September last year.

Retail clerks at the close of September re-

ported a fully engaged situation as in August

contrasted with 2-5 per cent of inactivity in

September last year. For the month reviewed

returns were tabulated from a total of 7

unions with 1,305 members.

The 61 unions of civic employees from

which reports were received in September

with 7,079 members indicated 0-7 per cent of

their members idle contrasted with 0-5 per

cent dn August and with 0-9 per cent in Sep-

tember a year ago.

The situation in the miscellaneous group of

trades during September showed little varia-

tion from the previous month, according to

the returns tabulated from 115 unions with a

membership total of 6,494 persons. Of these,

781 were idle on the last day of the month,

a percentage of 12-0 contrasted with 12-4 per

cent in August. Hotel and restaurant em-

ployees reported noteworthy improvement

from August and stationary engineers and

firemen nominal gains only. Among theatre

and stage employees, barbers and unclassified

workers, on the other hand, slight reductions
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in the employment volume were shown. Com-
pared with the returns for September, 1929,

when 4-3 per cent of idleness was recorded

in the miscellaneous group of trades, theatre

and stage employees, stationary engineers and
firemen and unclassified workers all reported
marked unemployment increases during the

month reviewed and hotel and restaurant em-
ployees and barbers, declines in activity on a

more moderate scale.

Fishermen reported an unemployment per-

centage of 1*5 at the close of September con-

trasted with a percentage of 1*2 in both the

previous month and September a year ago.

Returns for the month under review were
tabulated from 4 unions of these workers,

comprising a membership of 1,363 persons.

From lumber workers and loggers 4 reports

were received in September covering a mem-
bership of 1,381 persons, 237 of whom, or a
percentage of 17-2 were idle at the end of the

month contrasted with 18-8 per cent in

August and with 4*7 per cent in September
last year.

Table I shows by provinces the percentage

of members who were on an average unem-
ployed each year from 1919 to 1929 inclusive,

and also the percentage of unemployment by
provinces for September of each year from

1919 to 1927 inclusive, and for each month
from January, 1928, to date. Table II sum-
marizes the returns in the various groups of

industries for the same months as in table I.

(3) Employment Office Reports for September, 1930

The volume of business transacted by the

offices of the Employment Service of Canada,

as shown by the average number of place-

ments effected, daily, during September, 1930,

showed declines when comparisons were ma.de

with the records of August, 1930, and with

those of September a year ago. In the former

instance the decrease registered was less than

1 per cent, while in the latter case it was
nearly 26 per cent. The reduction from
August was attributable to the decrease in

farm placements, though construction and
maintenance, transportation and mining also

showed declines. Gains were made in manu-
facturing, logging, services and trade but these

were insufficient to offset the losses shown in

the other industrial divisions. In comparison
with September of last year, all groups
recorded fewer placements, the most pro-

nounced contractions occurring in logging,

farming, manufacturing and services.

The accompanying chart shows the trend of

employment since January, 1928, as repre-

sented by the ratio of vacancies notified and
of placements effected for each 100 applica-

tions for work registered at the offices of the

Service throughout Canada, compilations be-

ing made semi-monthly. It will be seen that

the curves of vacancies and placements in

relation to applications declined steadily

throughout the month, and at the end of the

period under review the levels shown were

much below those attained at the close of

September a year ago, there being a decline

of 26 points in vacancies and 19 points in

placements. The ratio of vacancies to each

,100 applications was 67-2 during the first

,half and 58-5 during the second half of Sep-

tember, 1930, in contrast with the ratios of

,84 •! and 84-9 during the corresponding periods

of 1929. The ratios of placements to each

100 applications during the periods under re-

,view were 62-1 and 55-5, as compared with

30*7 and 74-4 during the corresponding

months of 1929.

The average number of vacancies reported

daily by employers to the offices of the Ser-

vice throughout Canada during September,

1930, was 1,427, as compared with 1,407 during

the preceding month and with 1,955 in Sep-

tember a year ago.

The average number of applications for em-
ployment received daily by the offices of the

Service during the month under review was

2,270, in comparison with 2,037 in August,

1930, and with 2,314 during September last

year.

The average number of placements made
daily by the offices of the Service during

September, 1930, was 1,335, of which 844 were

in regular employment and 491 in work of

one week's duration or less, as compared with

a total daily average of 1,339 during the pre-

ceding month. Placements in September a

year ago averaged 1,794 daily, consisting of

1,258 placements in regular and 536 in casual

employment.

During the month of September, 1930, the

offices of the Service referred 34,718 persons

to vacancies and effected a total of 33,368

placements. Of these the placements in regu-

lar employment were 21,100, of which 16,396

were for men and 4,704 for women, while

placements in casual work totalled 12,268.

The number of vacancies reported by em-

ployers was 25,166 for men and 10,502 for

women, a total of 35,668, while applications

for work numbered 56,746, of which 42,129

were from men and 14,617 from women.
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The following table gives the placements

effected by the offices of the Employment
Service of Canada, each year, from January,

1920, to dale:—

Year
Placements

Regular Casual Totals

1920 366,547
280,518
297,827
347,165
247,425
306,804
300,226
302,723
334,604
260,747
145,597

79,265
75,238
95,695
115,387
118,707
106,021
109,929
112,046
135,724
137,620
101.553

445,812
355,756
393,522

1921
1922
1923 462,552
1924 366,132
1925 412,825
1926 410,155
1927 414,769
1928 470,328
1929 398,367
1930 (9 months) 247.150

Nova Scotia

During the month of September, 1930, posi-

tions offered through Employment Offices in

,Nova Scotia were over 27 per cent less than
in the preceding month and nearly 23 per

cent below the corresponding month last year.

Placements also were nearly 31 per cent be-

group was Larger than the net reductions of

all industries but was partly offset by in-

creased placements under services and trans-

portation. The changes in other industrial

divisions were nominal only. Industrial divi-

sions in which most of the placements were
effected during the month were: manufactur-
ing, 44; transportation, 45; trade, 46; and ser-

vices, 422, of which 359 were of household
workers. Regular employment was found for

19 men and 93 women during the month.

New Brunswick

There was a nominal decline only in the

demand for workers as indicated by orders

received at Employment Offices in New
Brunswick during September, when compared
with the preceding month, but a reduction

of over 27 per cent in comparison with the

corresponding month of last year. Place-

ments were a little over 1 per cent less than

in August and nearly 15 per cent below Sep-

tember, 1929. Services was the only division

to show any increase in placements over Sep-

POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED
APPLICATIONS FOR EMPLOYMENT

Applications Vacancies Placements
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low August and nearly 20 per cent less than
during September, 1929. The reductions in

placements from September last year were all

attributable to inactivity in building con-

struction. The decline in placements in this

16387—6}

tember last year. Of the declines, those in

transportation, manufacturing and construc-

tion and maintenance were the most note-

worthy. Placements by industrial divisions

included: manufacturing, 22; •construction and
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF SEPTEMBER 1930

Vacancies Applicants Regular
Place-
ments

Offices
Reported
during
period

Unfilled
at end of

period

Regis-
tered
during
period

Referred
to

vacancies

Placed Un-
placed

at end of

period
Regular Casual

period
1929

Nofa Scotia 648
382
105

161

727
103
242
382

2,090
42

331
980
474

8

126
129

13,409
161

1,246
559
60

250
155

696
337
181

441
228
266
284

1,149
265
165
342
596
200
226
198
341
184

4,273
606

3,687
438
97
127

3,025
5,525

176
371

1,167
353
314

1,246
1,080

195
77

275
271

6,714
1,720
660

3,681
358
295

2,868
42
142
180
141

183
77
191

34
66
43

1,161
200
408

35,668
25,166
10,502

69
54
14

1

45
37
8

153
3

29

60
31

19

11

580

5

7

2

28

15

2

27

136
6

6

5

1

3

53
9

247
28
41
1

5

35
54
1

6

25

10

9

3

31
1

1

23

5

1

74
7
r

9

5
2

41

5

1,047
341
706

772
475
135
162
856
191

247
418

4,153
48

519
2,163

683
44

372
324

23,718
168

1,666
418
120
319
292

2,751
446
521
772
341
328
537

1,440
281

178
331
876
251
289
663
292
246

9,220
972

5,832
559
199
127

4,947
5,514

196
371
943
285
366

1,399
1,014

252
77

286
325

8,398
3,047

753
3,837

448
313

7,503
157
227
111

190
158
151

183
37
142
120

4,909
175
943

56,746
42,129
14,617

624
326
138
160
703
92

229
382

2,232
44

338
865
495
10

133
347

13,086
150

1,243
337
65

245
162
711
314
187
422
181
284
262

1,100
245
160
282
580
208
250
201
227
135

4,411
724

3,759
508
91

127

3,033
4,605

94
371
841
285
240

1,033
927
201
77

273
263

6,732
1,718

648
3,713

358
295

2,977
47
66

119
129
158
76

164
32
63
41

1,487
201
394

34,718
24,293
10,425

112
48
42
22

193
63

53
77

1,654
40

338
647
399

9

117
104

6,290
40
106
137
60

67
54
226
180
74

214
72

238
77

601
209
84

225
373
99
162
42
191
118

2,134
507

2,037
456
69

127

1,385
3,586

40
366
590
249
173

745
762
163

77
238
183

5,716
1,320
585

3,363
248
200

1,512
28
35

119
50
138
26
60
31
28
4

691
167
135

21,100
16,396
4,704

473
278
57
138
510
29

176
305
182

1

122
48
1

2

8

6,094
110

1,255
200

5

182
69

485
134
105
169

108
46
185
333
36
66

57
207
109
88
127

36
16

1,749
217

1,684
52
22

1,610
1,014

54
5

246
36
67

288
165
38

35
80

1,011
394
63

349
110

95

1,300
8

26

79
20
50
99
1

35
37

643
34

268
12,268
7,851
4,417

795
397
114
284
619
265
69

315
1,369

43
84

835
141
34
94

138

19,022
93

1,264
371
69

125
262

4,198
268
464

1,438
292
87

896
1,321

21

133
81

996
221
169
254
82
199

4,544
1,174
2,287

54

93

2,140
1,463

95

238
2

116
666
217
64

15

50
2,053
1,271

80
362
236
104

4,927
82
100

• 3

251

293
31
5

91
32

2,861
21

1,157
32,565
26,573
5,992

327
188
66
73

New Brunswick 288
86
115

St. John 87

Quebec 2,954

Hull 663
1,378
524
86
175
128

Ontario 9,548
Belleville 258

126
264

Cobalt 212
451
92

464
186
163
264
143
540
311
592
231
122

939
271
132

70
237
844
183

2,099
354

Manitoba 2,685
318
77
133

2,157
4,986

Estevan 165

Melfort 356
1,058

North Battleford 273

363
1,035
1,092
220

Tisdale
243

Yorkton 181

5,409

Calgary 1,553
397

Edmonton 2,701

Lethbridge
Medicine Hat

Cranbrook

512
246

3,999
141
91

131
49
177
106
99
84
32
25

2,525
241

Victoria 298
30,196

Men 24,810
5,386
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maintenance, 7i; trade, 26; and services, 550,

of which 418 who of household workers.

Placements m regular employment numbered
96 of men and 97 of women.

417; and services, 5,071, of which 2,704 were
of household workers. There were 4,276 men
and 2,014 women placed in regular employ-
ment during the month.

Quebec

During September, Employment Offices

in the Province of Quebec received orders

for nearly 20 per cent more workers than

in the 'preceding month but nearly 33 per cent

less than during the corresponding month
of last year. There was a gain in placements

of nearly 22 per cent when compared with

August, but a decline of 39 per cent in com-

parison with September, 1929. The large re-

duction in placements from September last

year was chiefly due to a reduced demand
for workers in the logging industry, although

the declines under construction and main-

tenance were also quite substantial. Some-

what smaller declines were Shown under
manufacturing, services and farming; there

were nominal changes only in all other in-

dustrial groups. Industrial divisions in which

most of the placements were effected during

the month were: manufacturing, 85; logging,

646; farming, 47; construction and mainten-

ance, 366; trade, 38; and services, 640, of

which 475 were of household workers. Dur-

ing the month 1,177 men and 477 women were

placed in regular emploj'ment.

Ontario

Orders listed at Employment Offices in On-

tario during September called for 33 per cent

more workers than in the preceding month
but over 24 per cent less than during the

corresponding month of last year. There was

an increase of 34 per cent in placements when
compared with August, but a decline of nearly

15 per cent in comparison with September,

1929. The demand for bush workers was con-

siderably less than during September last year,

and placements in the logging industry showed
the largest decline under this comparison.

Reduced placements in the manufacturing in-

dustries, trade and transportation, also con-

tributed to the unfavourable situation under

this comparison. These declines, however,

were offset in part by gains under construc-

tion and maintenance, services and farming,

although the increases under construction and
maintenance were largely due to work under-

taken in relief of unemployment by certain

municipalities. Industrial groups in which
most of the placements were effected during

the month were: manufacturing, 1,453; log-

ging, 599; farming, 1,231; transportation, 246;

construction and maintenance, 3,289; trade,

Manitoba

Opportunities for employment as indicated

by orders received at Employment Offices in

Manitoba during September were over 44 per
cent less than in the preceding month and
nearly 13 per cent below the corresponding

month of last year. Placements also were
45 per cent less than in August and over 27
per cent fewer than in September, 1929.

Farming was the only group in which more
placements were made during the month under
review than in September last year. Of the

declines, those in logging and services were

the most substantial, with somewhat smaller

reductions under construction and mainten-
ance, trade and manufacturing. Placements
by industrial divisions included: manufactur-

ing, 80; logging, 31; farming, 1,478; construc-

tion and maintenance, 175; trade, 151; and
services, 1,756, of which 1,418 were of house-

hold workers. There were 1,374 men and
663 women placed in regular employment
during the month.

Saskatchewan

There was a decrease of nearly 34 per cent

in the number of workers required through
Employment Offices in Saskatchewan during

September, when compared with the preced-

ing month and of nearly 32 per cent in com-
parison with the corresponding month of last

year. Placements also were nearly 39 per
cent less than in August and over 25 per

cent less than in September, 1929. The only

groups in which there were any gains in

placements over September last year were

construction and maintenance and mining.

In the latter, the increase was nominal only,

and in the former, attributable to work under-

taken in relief of unemployment. Of the de-

clines, those in farming and services were the

most pronounced. Industrial divisions in

which most of the placements were effected

during the month were : manufacturing, 141

;

farming, 2,584; transportation, 118; construc-

tion and maintenance, 633; trade, 134; and
services, 978, of which 599 were of household

workers. Positions in regular employment
were secured for 3,114 men and 472 women..

Alberta

Employment opportunities, as indicated by
orders received at Employment offices in Al-

berta during September, were nearly 40 per
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cent better than in the preceding month, but

nearly 11 per cent less favourable than during

ihe corresponding month of last year. Place-

ments also were over 40 per cent higher than

in August, but a little over 1 per cent less

than during September, 1929. Construction

and maintenance and farming were the only

groups in which more placements were made
during the month under review than during

the corresponding month of last year. Of the

declines in other groups, which a little more
than offset the gains mentioned above, those

in services, trade and manufacturing were the

largest. Placements by industrial divisions in-

cluded: manufacturing, 153; farming, 4,175;

transportation, 53; construction and mainten-

ance, 1,298; trade, 105; and services, 822, of

which 636 were of household workers. Place-

ments in regular employment numbered 5,310

of men and 406 of women.

British Columbia

During the month of September, positions

offered through British Columbia offices were

over 17 per cent less than in the preceding

month and 36 per cent fewer than during the

corresponding month of last year. There was

a decline also of nearly 18 per cent in place-

ments when compared with August and of

over 52 per cent in comparison with Septem-

ber, 1929. All industrial divisions participated

in the declines in placements from September

last year, those in farming and services being

the most pronounced, although there were

also considerable reductions under manufac-

turing, logging and construction and mainten-

ance. Very few workers were despatched this

year from British Columbia to harvest em-
ployment in the Prairie Provinces and this

factor contributed largely to the decrease in

placements in British Columbia during the

month under review. Industrial divisions in

which most of the placements were effected

during the month were: manufacturing, 443;

logging, 79; farming, 404; transportation, 203;

construction and maintenance, 510; trade, 134;

and services, 1,007, of which 521 were of

household workers. There were 1,030 men
and 482 women placed in regular employment
during the month.

Movement of Labour

During the month of September, 1930, the

offices of the Employment Service of Canada
made 21,100 placements in regular employ-

ment, 13,579 of which were of persons for

whom the emplo3>"ment found was outside the

immediate locality of the offices in which they

were registered. Of the latter, 1,655 were

granted the Employment Service reduced

transportation rate, 1,397 travelling to points

within the same province as the despatching

office and 258 to other provinces. The re-

duced transportation rate which is 2.7 cents

per mile with a minimum fare of $4 is granted

by the railway companies to bona fide appli-

cants at the Employment Service who may
desire to travel to distant employment for

which no workers are available locally.

The movement of labour from Quebec
centres during September was of bush workers,

101 in number, of whom 37 went to employ-

ment within the province and 64 to points

outside. Included in the provincial transfers

were 30 bush workers going from Montreal

and 7 from Quebec to districts within their

respective zones. All certificates for points

outside the province were secured at Hull,

which office despatched 36 bushmen to Pem-
broke and 28 to Sudbury.

Ontario offices effected 276 transfers at the

reduced rate in September, 267 provincial and
9 interprovincial. Provincially from Toronto
47 bushmen and 1 carpenter went to Sudbury,

20 construction labourers to Timmins, 10

hydro construction workers to Port Arthur,

and 5 hydro construction labourers to Ottawa,

while from Sudbury 94 bush workers were

conveyed to emplojTxient within its own zone

and 16 carpenters to Sault Ste. Marie. Secur-

ing certificates at Port Arthur 57 bushmen and

3 construction foremen journeyed to employ-

ment within the territory covered by that

office. In addition, North Bay despatched 8

lumber peelers to Cobalt, and Pembroke 5

bridgemen and 1 labourer to Timmins. Of

the transfers outside the province 8 were of

railway construction labourers bound from

Cobalt to Quebec and 1 was of a maid travel-

ling from Kingston to Winnipeg.

The number of special transportation rate

certificates granted by Manitoba offices during

September was 152, of which 84 were issued

to points within the province, and 68 to

centres in other provinces. From Winnipeg

the provincial movement included 1 farm

hand, 1 farm general, 2 hotel employees and

1 sanitarium maid going to Brandon, 4 hotel

employees to Dauphin, and 63 farm hands,

8 highway construction workers, 1 hotel em-

ployee, 1 electrician, and 1 power house opera-

tor to various points within the Winnipeg

zone. The remaining provincial transfers was

of a housekeeper despatched from Dauphin to

a point within the same zone. The Winnipeg

office was responsible for all the transfers

outside the province, which included 20 bush-
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men, i bote] employees, 1 farm hand, 2 town
generals, and 1 tinsmith going to Port Arthur,
1 highway construction worker travelling to

Q, 1 construction cook to Regina, and
35 farm hands and 3 farm household workers
to employment in various Saskatchewan rural
districts.

In Saskatchewan 268 persons took advantage
of the Employment Service reduced transpor-
tation rate during September, 267 of whom
were transported to provincial situations, and
1 to employment outside the province. The
latter was a hotel domestic carried at the
special rate from Regina to Toronto. Pro-
vincially the Regina office despatched 2 lab-
ourers and 2 domestics to Saskatoon, 1 hotel
employee to Yorkton, 1 town domestic to
Moose Jaw, and 3 highway construction teams-
ters within its own zone. From Saskatoon 17
hiGrhwiy construction workers were conveyed
to North Battleford, 1 bushman to Prince
Albert, and 1 hotel employee within the Sas-
katoon zone, while from Moose Jaw 4 high-
way construction workers went to Saskatoon
and 1 miner and 1 town housekeeper to em-
ployment in the Moose Jaw zone. For em-
ployment within its own zone Prince Albert
transferred 1 bushman. The balance of the
provincial movement was of farm hands, 232
in number, who proceeded to provincial har-
vest areas, the greater volume of business
being transacted through the Moose Jaw and
Saskatoon offices.

The transfers from Alberta centres in Sep-
tember involved an issue of special rate certifi-

cates numbering 642, of which 529 were to
provincial points and the remainder to other
provinces. A heavy demand for harvest help
featured the Alberta situation, the movement
within the province comprising the transfer
of 474 farm hands and 1 farm housekeeper
from Edmonton, and of 10 farm hands and 1

farm housekeeper from Calgary to the rural
localities of the province. In addition, Ed-
monton despatched 14 bush workers, 7 mill
hands, 9 mine workers, 8 highway construction
workers, 2 hotel employees and 1 maid to
employment with its own zone, and Calgary
1 maid to Lethbridge and 1 waitress to
Dauphin. Of the 113 workers who travelled
outside the province 111 were farm hands for
the Saskatchewan harvest fields who received
their coftificates for reduced transportation at
Edmonton, while the 2 remaining were cooks
sent from Calgary to Revelstoke.

Persons securing reduced rate certificates
from offices in British Columbia during Sep-
tember were 216 in number, 213 of whom

went to employment within the province, the
balance representing an interprovincial move-
ment. The majority of the provincial trans-
fers were from Vancouver and included 14
cannery workers, 3 mine workers, 2 loggers,
and 2 hotel employees going to Penticton,
74 cannery workers, 1 farm hand and 1 farm
cook to Kamloops, 53 cannery workers and 5
fruit pickers to Kelowna, 29 mine workers to
Nelson, 2 hydro linemen to Vernon, 2 fur
farm workers to Prince George, and 9 bush
workers, 2 hospital employees, 1 miner, 1
planer man, 3 construction workers, and 1

gardener to centres within the Vancouver
zone. In addition Nelson transferred 2 log-
gers to Penticton and 1 teamster within its
own zone. From Prince Rupert 2 miners and
1 carpenter were carried to centres within
the district covered by that city office. The
3 persons going outside the province were
construction workers for the Calgary zone,
who received their certificates for reduced
transportation at Vancouver.

Of the 1,655 workers who travelled at the
Employment Service reduced transportation
rate during September, 553 were conveyed by
the Canadian National Railways, 1,073 by the
Canadian Pacific Railway, 16 by the Temis-
kaming and Northern Ontario Railway, and
13 by the Pacific Great Eastern Railway.

In addition to tihe 2-7 cent rate referred to
in the above, special harvest transportation
facilities from British Columbia to the Prairie
Provinces were afforded by the railway com-
panies as in previous years, becoming effective
on August 15th this year and terminating
September 15th. Under this arrangemenit the
railway companies granted a special harvest
rate to all applicants upon presentation of a
certificate supplied by the Employment Ser-
vice. Such certificate holders were entitled to
a fare of $11 from Victoria and $10 from Van-
couver or other British Columbia points (with
the exception of Cranbrook, Reve-lstoke and
Nelson where the 2-7 cent per mile rate pre-
vailed) to Calgary or Edmonton, beyond
which points the fare was one-haJf cent per
mile. Only 13 workers took advantage of
this special rate, 10 from Vancouver and 3
from Victoria. The August transfers included
6 persons, 5 of whom were farm domestics and
1 a farm hand, all travelling to employment
in Manitoba, while from September first to
fifteenth 7 farm hands journeyed to Sas-
katchewan districts. Of the 13 persons who
benefited by this special harvest rate 8
travelled by the Canadian National Railways
and 5 by the Canadian Pacific Railway.
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(4) Building Permits Issued in Canada During September, 1930

The value of the building permits issued by
61 cities during September stood at $11,081,-

706; this was a decrease of $2,736,039 or 19.8

per cent as compared with the total of $13,817,-

745 reported in August, and of $6,035,311 or

35.3 per cent in comparison with the aggre-

gate Of $17,117,017 recorded in September of

last year. The cumulative total for the first

nine imoniths of this year was greater by 1.7

per cent than the average for the same period

of the ten years, 1920'-29, although it was ex-

ceeded by the aggregates for the years 1929,

1928 and 1927.

Some 50 cities furnished detailed statistics

for September, showing that they had issued

more than 1,100 permits for dwellings esti-

ated to cost approximately $4,800,000, and
nearly 3,000 permits for other buildings valued

at over $6,000,000. During August, authority

was granted for the erection of about 900

dwellings and 2,500 other buildings, estimated

at approximately $4,000,000 and $9,800,000,

respectively.

Alberta and British Columbia reported in-

creases in the estimated value of building as

compared with August, 1930, there being gains

of 128.0 per cent and 28.0 per cent in those

provinces, respectively. Of the declines in the
remaining provinces, that of $1,906,1912 or 33.0
per cent in Ontario was most pronounced.

As compared with September, 1929, there
was a gain in Alberta, whose four cities showed
an increase of $179,863 or 18.9 per cent. In
the remaining provinces there were reduc-
tions, of which that of $3,294,460 or 46.0 per
cent in Ontario was the largest.

Of the larger cities, Montreal registered

lower totals of permits issued than in either

the preceding month or the same month of

last year. In Toronto and Vancouver there

was a>n increase in the former, but a decrease

in the latter comparison, while Winnipeg re-

ported a gain over September, 1929, but a

smaller total than in August, 1930. Of the

other centres, Shawinigan Falls, Brantford,

Owen Sound, St. Thomas, Sarnia, Wetland,

Regina, Calgary, Medicine Hat and Victoria

showed increases' in both comparisons.

The accompanying table gives the value of

the building permits issued by 61 cities during

August and September, 1980, and September,

1929. The 35 cities for which records are avail-

able since 1910 are marked with asterisks.

ESTIMATED COST OF BUILDING WORK AS INDICATED BY PERMITS ISSUED BY 61 CITIES

Cities September,
1930

August,
1930

September,
1929

Cities Septen ber
1930

August,
1930

September,
1929

Prince Edward Is.
% %

Nil
784,075
653,700
81,450
48,925
63,027
Nil
35,932
27,095

3,724,665

2,611,050
558,974
15,180

113,600
21,950

403,911
5,774,514

18,750
43,101
6,700

217,725
72,667
29,350

490,750
355,084
273,799
385,620
30,065
20,435
136,140
15,200
14,720

731,419
76,803
23,192
2,210

$

Nil
800,382
771,098

540
28,744
103,575
Nil
20,075
83,500

4,547,314

3,254,076
724,263
13,730

107,700
47,845

399,700
7,162,782

13,640
44,072
80, 670
67,690
40,765
35,740

571,500
20,355
91,802

407,760
82,892
30,580

293,590
10,050

189,685
34,555
7,156

257,250
8,295

Ontario—Con.
%

40,647
54,125

1,854,398

454,972
42,050
103,625
25,423
11,120
6,200

16,000
14,237

689,127
15,427
5,650

668,050
839,131
48, 638

314,788
475,705

1,129,112
918,332
178,450

9,530
22,800

1,329,665
17,555
5,325

26,915
7,870

1,142,707
8,730

120,563

$

39,916
258,350

1,494,796

479,080
9,585

414,286
8,800

19,125
1,250

88,000
17,596

782,690
7,260
5,380

770,050
1,154,332
364,440
185,052
604,840
495,284
233,039
176,275
84,325
1,645

1,039,158
5,825

75

50,750
11,875

834,691
21,975
113,967

f

24,865
Nova Scotia 193,262

186,632
4,130
2,500

52,330
Nil
15,755
36,575

2,980,757

2,550,667
229,461
17,720
75,750
4,885

102,274
3,868,322

5,175
53,771
17,100
66,950
20,398
27,880

364,400
33,123
116,563
116,955
37,680
8,125

156,195
30,500
102,605
22,535
15,762
30,673
19,135

Sault Ste. Marie. .

.

Toronto
28,912

Halifax 3,150,426
New Glasgow York and East

York Town-
New Brunswick 828,078

Welland 32,395
570,350

East Windsor...

.

Riverside
Sandwich
Walkerville

57,250
Quebec

t

Montreal

—

Maisonneuve

20,450
25,500
121,000
15,504

Manitoba 702,400
29,950

Three Rivers St. Boniface 133,100
539,350

Ontario Saskatchewan 1,378,335
Belleville 256,950

304,375
817,010

*Fort William Alberta 949,249
Gait 601,409
*Guelph 314,730

Lethbridge
Medicine Hat

British Columbia

26,290
6,820

1,472,980
21,380

* 7,850
New Westminster.
Prince Rupert

123,435
7,000

1,241,500
•Peterborough North Vancouver 6,940

64,875

Total—61 Cities....
Total—35 Cities....

•St. Catharines
•St. Thomas

11,081,706
10,198,644

13,817,745
12,504,496

17,117,017
15,480,816



November, 1930 THE LABOUR GAZETTE 1321

Cumulative record for first nine months,

1930.—The following table gives the value of

the building authorized by 61 cities during Sep-

tember, and in the first nine months of each

year since 1920, as well as index numbers for

the latter, based upon the total for the cor-

responding period of 1920 as 100. The average

index numbers of wholesale prices of building

materials in the first nine months of the years

since 1920 are also given (average 1926=100).

The ; for the first nine months of

this year was 33.4 per cent lower than in 1929,

the previous high level of the record, but was

$2,049,561. or 1.7 per cent, higher than the

ten-year average of $121,794,878, while the

average index numbers of wholesale prices of

building materials continued lower than in any
other 3'ear of the record.

Year

Value
of

permits
issued

in

September

Value
of

permits
issued

in

first

nine
months

Indexes
of

value
of

permits
issued
first

nine
months
(1920=
100)

Average
indexes of

wholesale
prices of

building
materials
in first

nine
months
(A verage
1926=
100)

1930
1929
1928
1927
1926
1925
1924
1923
1922
1921
1920

1

11,081,706
17,117,017
20,374,149
14,462,243
11,047,503
10,140,853
15,055,250
10,768,898
11,597,034
10,907,828
9,842,677

%

123,844,439
186,011,017
165,621,634
141,152,535
120,163,936
98,364,181
96,817,333
108,319,972
116,778,450
88,573,442
96,146,278

128-8
193-5
172-2
146-8
125-0
102-3
100-7
112-7
121-5
92-1

100-0

94-1
99-6
97-8
95-8
100-7
104-2
108-3
111 -7
108-5
126-8
155-3

REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE
PERIOD JULY TO SEPTEMBER, 1930

THE business of the offices of the Employ-
ment Service of Canada during the third

quarter of 1930 declined considerably in volume
from that transacted during the correspond-

ing quarter of last year, as there was a de-

crease of 29 per cent in opportunities for

employment and of nearly 28 per cent in

placements in regular and casual employment.

All industrial groups showed declines in both

instances, the greatest losses occurring in

farming, manufacturing, logging and services,

though substantial declines were reported in

other groups as well. All provinces also

showed decreased vacancies and placements,

the largest losses being in Ontario, where a

heavy decline showed in manufacturing and

logging, and in British Columbia, where fewer

.transfers-out of harvest hands to the Prairie

Provinces made up the major part of the de-

cline recorded provincial^. The accompany-

ing table gives the mcancies and placements

of the Employment Service of Canada by in-

dustrial groups in the various provinces from

July to September, 1930.

From the chart on page 1315 which accom-

panies the article on the work of the employ-

ment offices for the month of September, it

will be noted that the trend of the curves

of vacancies and placements in relation to

.applications showed little variation during the

month of July, but followed an upward course

during August, which was succeeded by a

marked decline during September, the level

of the curve of vacancies at the close of Sep-

tember, being 26 points below that of Sep-

tember a year ago, and the level of place-

ments nearly 19 points lower than that of

the corresponding period last year. During

the period July to September, 1929, there

was an average of 85-3 vacancies and 79-0

placements for each 100 applications for em-
ployment, as compared with 64-9 vacancies

and 61-6 placements for each 100 applications

during the period under review.

The average number of positions offered

daily during the present quarter was 1,278,

of applicants registered, 1,971, and of place-

ments effected, 1,214. in contrast with a daily

average of 1,806 vacancies, 2,118 applications

and 1,673 placements in regular and casual

employment during the corresponding quarter

of 1929.

During the three months, July to Septem-

ber, 1930, the offices reported that they had

made 96,914 references of persons to positions

and effected a total of 93,453 placements, of

which 61,904 were in regular employment and

31,549 in casual work. Of the placements in

regular employment, 48,834 were of men and

13,070 of women, while casual work was found

for 19,585 men and 11,964 women. Compari-

son with the corresponding period of 1929,

showed that 128,816 placements were then

made, of which 92,650 were in regular em-
ployment and 36,166 in casual work. Ap-

plications for emplo3nment during the period

under review were received from 111,927 men
and 39,788 women, a total of 151,715, in con-

trast with a registration of 163,021 persons

during the same period in 1929. Employers

notified the Service during the quarter July

to September, 1930, of 98,390 vacancies, of

which 70,229 were for men and 28,161 for

women, as compared with 139,025 opportuni-

ties for work during the corresponding period

a year ago.
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VACANCIES AND PLACEMENTS OF THE EMPLOYMENT

Nova Scotia New Brunswick Quebec Ontario

Industry

.2'5

d
c3
o

>

Placements

§

Placements

.2'5
a
03

03

>

Placements

to

£*3
a
03

03

>

Placements

M

1
3

u
o3

I
PS

"3
3
3

5s
la
3
tn
03

O

03
3
CO

6

Manufacturing 165

31

19

2

143

29

105

1

18

1

87 479

5

2

3

72

370

5

14 3,495

43
5

39
487
18

171

38
170
951
127
135
149
72
86
157
597
108
110
32

1,690

4

3,890

128

3,311

14

"*22

340

""94
33
100

729
22
56
93

45
73
76

362
93

38
21

1,453

3

3,785

146

1,190

27
5

3

55
14

11 4 6 17 8 9 124
Musical instruments 18

3 2 20
3

4

22
1

3

2

21

2
1

20
1

76
14

69

77
56

66
12

57
32
53

6

1

1

5

74
7

1

15

4
'"4

1

14
71

195
102
79

2

5

1

2
1

3

9

15

6

3

44
6

4

18

1,505

1

14

6
4

44
5

3

10

1,554

....

1

28
2 1 1 24

13
12

74
6

2
6

72
4

17

.... 4

16
76
235
16

12 12 9 9 71

11

Logging 167 113 57 104 101 30

Fishing and Hunting

Farming 61

4

54

1

3

2

48 46 3 361

38

257

12

6 1,111

17Mining
Coal

4 1 2 24

4

1

42
3

36

10

2

71

57

37

746
439
48

253

6

8,284
956

3,910
3,418

14,864
896

1,263
638

1,006
2,661
8,329

71

1,074
959
115

86

97
49

39

351
77
18
152

4

5,797
925

2,160
2,712

5,635
724
890
279
226
246

3,227
33

334
285
39

24

9
8

Communication 8

338
23

214

4

13

12

4

225
23

"'202

10

Transportation 49
5

42

28

""28

30
5

13

38
1

34

2
2

493
360

Railway 30
100

2

Construction and Maintenance 175
35
91

49

1,241
4

60
86
10

82
999

122
35
86
1

238

""23
12

2

1

200

48

""48

857
4

22
68
5

81

677

268
105
19

144

1,657
1

63

7

24
254

1,308

315
105

19

91

255
1

53
4

1

7

189

43

""43

1,353
......

3

23

247
1,069

865
130
41

694

2,283
1

341
103

43
152

1,642
1

156
96
60

4

832
112
41

679

1,498

290
16

28
89

1,074

5

5

392

*"6

83
14

44
245

3,453
54

Highway 1,752
Building and other 646

Services 7,378
171
154
259
713

2,405
Household 3,576

Trade 249
111

138

33

17
12

5

332
99
133

32

63
52
11

9

9
6

3

54
46
8

9

108
73

35

7

6

1

3

735
640

Wholesale

Finance

85

59

All Industries 2,340 581 1,603 2,303 673 1,568 5,624 4,669 430 34,398 18,648 13,354

1,219
1,121

342
239

869
734

931
1,372

429
243

488
1,080

3,522
2,102

3,251
1,418

166
264

23,235
11,063

13,662
4,986

9,268
,4,086Women
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SERVICE HY INDUSTRIES-JULY TO BEFTEMBER, 1930

Manitoba Saskatchewan Alberta British Columbia Canada

Placements

|

Placements

en

Placements

m
0)

Placements

m

Placements

| K I u I

rt 05 rt

S
3
9

3
02

rt
SB

3
1 i

bC

s

3

a

rt
to
01

3
rt

§1 m
rt

> - o > K > n o > w O > Ph O

287 96 182 471 66 377 39S 171 223 1,209 703 489 6,609 3,654 2,705

17 2 15 101 29 93 22 20 2 182 87 98 402 160 264

11 5

"29

5

14

5

12

14

72 46

12

14

27

30
73

946

5

25

632

22

12 5

58
"

1

4

30

46

19 210 149 50 251

1

69 "l6
1

52

19

385 i©i

19

34 11 21 11 4 7 1 1 184

3 3 1 1 2 2 1 1 62 46 16

14 6
8

7

32
3

44

1

28

2

16
1

301
1

280 27

262

1,506
168

1,091
83

41 55 12 42 351

11 10 28 2 26 8 4 4 16 16 251 85 159

9

3

4

3

5 25
9

18

1

7

8

20
39

20
14

""25 190
216

98
114

91

5 1 4 66

11 3 5 5 11 9 3 17 4 11 138 75 51

7 6 1 23 23 3 3 46 20 22 171 105 62

8 1 5 17 17 13 8 5 9 1 8 223 96 121

66 17 42 143 10 113 126 26 94 181 39 135 1,248 501 707

2 1

1

1

6

1

9
""22 76

38
63

7

12

31

192
224

163

58
29

9 10 10 32 161

16 8 8 2 2 1 1 2 2 71 41 22

123 134 14 14 64 67 326 305 11 3,993 3,711 89

6 6

6,496

3

1,145

2

1,015 132

13

28,569

11

25,4916,497 377 9,512 7,721 233 7,155 7,117 181 2,045

86 41 13 36 31 4 181 182 2 78 69 9 541 482 47

12

7

17

12

6
13

147 151 9

54
15

7

54
8

3

6

168
231
142

170
209
103

3

71 41

""i3
11

15 4 34 31 2 33

10

103

10

35 67

2

540

1

66

1

477

58

2,109

44

491

15

122 23 9G 269 37 232 1,611

110 22 85 226 14 212 93 35 57 310 36 274 1,209 185 1,018

1

8
221

1

2,023

9
20

1

1,313

203

696

104

770
26

18,592

54
247

5

13,269

51

3

460

2

1

242

521

I 10

3,327 2,594

10

733

21

707 2,943 1,936 833 5,052
24 24 1,254 1,104 21 1,598 1.59C 8 427 424 2 4,529 4,319 86

226 229 2 1,197 595 57c 1,065 546 518 447 122 32C 6,996 3,799 3,165

457 207 24C 492 237 239 664 458 207 1,149 766 373 7,067 5,151 1,801

5,476 1,949 3,324 3,242 1,617 1,502 2,502 1,332 1,033 3,539 1,428 2,014 34,804 13,942 17,753

25 - 2 W 1C 172 78 43 35 662 297 364 1,851 1,080 767

419 361 n m 155 2c 145 129 ie 315 20$ 91 2,805 2, IK 398

143 57 78 255 221 2S 46 20 26 101 6( 38 1,379 669 584

79 2C 6() 98 'J S<t 77 33 44 96 3! 58 1,433 357 1,006

394 18 36' 531 13 515 283 29 253 758 6' 687 5,116 467 4,599

4.02S 1.131 -'.:-': 1,372 666 66$ 1,265 562 65£ 1,59' 746 776 20,539 7,795 10,391

387 358 601 543 i 608 516 2 13 14 1,681 1,464 8

41? 6; 3*[ 3011 27 27*i 29; 73 22S 34! 122 222 2,909 747 2,075
21/ 51 16'I 19$ 22 17; 175 5S lie 265 91 17: 2,074 598 1,412

19c r 17 I IK) 5 105 125 14 108 84 31 51 835 141 663

2*
-

21L I 1 ti J j 1 2C IS 193 32 157

13,7441 9,2711 4,58 ) 16,80 1 11,451 3,46 1 14,04( 11,581 2,471L 9,234 5,024 4,07C 98,39C 61,904 31,549

8,16,> 7,28"r| 1.18 ) 14,38<) 9,944 2,67'r 11,88$ 10,288 1,74'1 6,87$ 3,631 3,192 70,225 48,834 19,585
5,57<) 1.9951 3,40 } 2,41 I 1.50C 78"1 2,15' 1,292 72'

r 2,355 1,392 87' 28,161 13.07C 11,964



1324 THE LABOUR GAZETTE November, 1930

EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND THE
UNITED STATES

T^\ETAILED reports and tables showing the
•*-^ employment conditions in Great Britain

and Northern Ireland are given in the British

Ministry of Labour Gazette from month to

month, a monthly summary of this informa-

tion also being published. This summary,
showing the employment situation during

September is reproduced below. The following

report on employment conditions in the

United States is based on the statistics

published by the United States Department
of Labour, showing the recent trend of em-
ployment in selected manufacturing industries

throughout the country. The employment
situation in the United States is further in-

dicated by unemployment percentages based

on statistics compiled each month by the

American Federation of Labor, the source

of these statistics being returns obtained from
the trade union locals in 24 representative

cities. Summary figures for October, 1930,

and previous months are reproduced below.

Great Britain

Employment continued to decline in Sep-

tember. There was a further seasonal in-

crease in the numbers unemployed in the

building industry; in brick, tile, artificial stone

and cement manufacture; in the clothing,

transport and distributive trades; and in hotel

and boarding-house service. Unemployment
also increased in the chemical, iron and steel

(other than pig iron), engineering and ship-

building industries, and in the paper, silk

and artificial silk and jute trades.

There was, however, some improvement in

coal mining and in the cotton textile, pig-

iron and motor vehicle industries.

Among the workpeople, numbering approx-

imately 12,100,000, insured against unemploy-

ment in Great Britain and Northern Ireland,

and working in practically every industry ex-

cept agriculture and private domestic service,

the percentage unemployed at September 22,

1930 (including those temporarily stopped as

well as those wholly unemployed) was 18-1,

as compared with 17-5 at August 25, 1930, and
with 10-0 at September 23, 1929. The per-

centage wholly unemployed at September 22,

1930, was 13-1, as compared with 12-4 at

August 25, 1930; while the percentage tem-
porarily stopped was 5-0, as compared with
5*1. For males alone the percentage at Sep-

tember 22, 1930, was 18-3, and for females

17-5; at August 25, 1930, the corresponding

percentages were 17-7 and 17-2.

At September 22, 1930, the numbers of per-

sons on the registers of Employment Ex-
changes in Great Britain were 1,413,242 wholly
unemployed, 596,773 temporarily stopped, and
99,643 normally in casual employment, making
a total of 2,109,658. This was 69,956 more
than a month before, and 946,718 more than
a year before. The total included 1,495,631

men, 60,041 boys, 500,664 women, and 53,322

girls.

The 1,413,242 wholly unemployed included

approximately 942,000 insured persons who had
paid at least 30 contributions during the' pre-

ceding two years and therefore satisfied the

full contributions condition for the receipt

of unemployment benefit; 385,000 insured per-

sons who had paid less than 30 contributions

during the preceding two years; and 86,200

uninsured persons. The wholly unemployed
claimants for benefit, numbering 1,276,090,

included 229,789 men, 5,603 boys, .49,098

women, and 3,026 girls who had been on the

Register for less than one month.
In Great Britain and Northern Ireland the

total number of persons on the registers of

Employment Exchanges at September 22, 1930,

was 2,178,551. At September 29, the total

was 2,230,138.

United States

Employment in the United States increased

1 per cent in September, 1930, as compared
with August, 1930, and pay-roll totals in-

creased 1-4 per cent, according to returns

made to the Bureau of Labour Statistics. The
industries included in the above statement
are manufacturing, coal mining, metalliferous

mining, public utilities, trade (wholesale and
retail) and hotels.

A separate summary is made of the latest

data available relating to all employees, ex-

clusive of executive and officials, on Class I

railroads. This tabulation is made from In-

terstate Commerce Commission reports for the

months of June and July, 1930, and therefore

cannot be included in the general statement

for the month of September. The number of

employees of Class I railroads as at July 15,

totalled 1,515,142, representing a decrease of

2-1 per cent since June 15, 1930. The amount
of pay-roll in the entire month of July was
$209,929,143, representing a decrease over the

previous month of 0-1 per cent.

Employment in manufacturing industries

decreased 0-3 per cent in September as com-
pared with August, while pay-roll totals in-

creased 0-4 per cent. These changes are based.
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upon returns made by 13.074 establishments

in 54 of the chief manufacturing industries

in the United Stairs. These establishments

in September had 2.929,079 employees whose
combined earnings in one week were $72,258,-

248.

The bureau's weighted index of employment
foi September, 1930. is 79-7. as compared with

79-9 for August, 1930, 81-6 for July, 1930,

and 99-3 for September, 1929; the index of

pay-roll totals for September, 1930, is 74-2,

as compared with 73-9 for August, 1930, 75-9

lor July, 1930, and 102-6 for September, 1929.

The monthly average for 1926 equals 100.

Substantialh' increased employment was
shown in September in the food, textile,

chemical, and tobacco groups; among the de-

creases in the remaining 8 groups of manu-
facturing industries were drops of 3-2 per

cent in lumber, 2-7 per cent in vehicles, and
1*4 per cent in the iron and steel group.

Twenty-four of the 54 separate manufac-
turing industries reported increased employ-
ment in September, the notable gains having
been such seasonal ones as 21 per cent in

confectionery, 20-5 per cent in fertilizers,

12-3 per cent in women's clothing, 6-9 per

cent in millinery, and 5-6 per cent in hosiery.

Other outstanding gains were 2-2 per cent in

cotton goods, 7*6 per cent in machine tools,

3-5 per cent in glass, 4-6 per cent in cigars,

9-9 per cent in pianos, 1*1 per cent in agri-

cultural implements, and 0-3 per cent in elec-

trical machinery.

Outstanding decreases in employment in

September were 9 per cent in ice cream, 4-1

per cent in sawmills, 5-7 per cent in millwork,
3-9 per cent in automobiles, 5-2 per cent in

tires, 3-1 per cent in carpets, 2-3 per cent in

silk, 3-2 per cent in petroleum refining, 3-5

per cent in cement, 2 per cent in brick, and
2-3 per cent in the iron and steel industry.

Rayon alone of the six industries, for which

data are not yet included in the bureau's

indexes, showed decreased employment (1-1

per cent) in September. The increases in

the remaining 5 industries were: 25-8 per cent

in radio, 1-7 per cent in aircraft, 4-4 per cent

in jewelry, 2-6 per cent in paint and varnish,

and 1-1 per cent in miscellaneous rubber

goods.

The New England, Middle Atlantic, and
South Atlantic geographic divisions had more
employees in September than in August, while

the remaining six divisions reported fewer

employees in September.

Unemployment percentage.—Unemployment
statistics which are being compiled each month
by the American Federation of Labour, indi-

cate the percentage of unemployed union

members in twenty-four representative cities

of the United States, as follows: October to

December, 1927, 14 per cent; January, 1928,

18 per cent; February, 1928, 18 per cent;

March, 1928, 18 per cent; April, 1928, 16

per cent; May, 1928, 13 per cent; June, 1928,

11 per cent; July, 1928, 12 per cent; August,

1928, 9 per cent ; September, 1928, 10 per cent

;

October, 1928, 9 per cent; November, 1928,

10 per cent; December, 1928, 13 per cent;

Januar}', 1929, 15 per cent; February, 1929, 15

per cent; March, 1929, 14 per cent; April,

1929, 12 per cent; May, 1929, 11 per cent;

June, 1929, 9 per cent; July, 1929, 9 per cent;

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-
ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 20 per cent; February,

1930, 22 per cent; March, 1930, 21 per cent;

April, 1930, 21 per cent; May, 1930, 20 per

cent; June, 1930, 20 per cent; July, 1930, 22

per cent; August, 1930, 22 per cent; Septem-
ber, 1930, 21 per cent; October, 1930, 21 per

cent.

Unemployment and Hours of Work in Germany

The present economic depression in Ger-

many has given rise to severe unemployment,
which shows gigns of increasing. In order to

avoid the dismissal of large numbers of work-

ers, the workers' organizations have asked for

a reduction cif hours of labour and especially

for the abolition of overtime. They have

succeeded in concluding an agreement with

the railway administration for this purpose

and have decided to terminate on December 1

the agreement relating to overtime in the

Ruhr mines.

As regards railways, the hours of labour of

maintenance workers will be reduced from
nine to eight in the day for the last quarter

of 1930. During the same period hours in the

repair shops will be 40 in the week. Although

these restrictions increase the difficulties of

management, the railway company has agreed

to carry them out in the interests of the staff

and in order to avoid increasing unemploy-

ment. At the end of the year it will examine

in concert with the workers' unions the mea-

sures to be taken if further reductions of staff

become necessary.

In the Ruhr mining industry, the miners'

as ociation are asking for the introduction of

the seven-hour day for underground workers

in place of the eight-hour day, consisting of
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seven hours plus one hour overtime, which is

at present in force.

Statements communicated to the press by

the employers show that if present wages are

to be maintained further restrictions will be

inevitable. Production would then have to

be concentrated in those undertakings which

are relatively the best organized, while the

less paying ones would have to close down.

It is estimated that such a measure would

involve the dismissal of a further 50,000

miners, and if these are added to the 68,000

workers already discharged, the total number
of workers employed in the Ruhr district

would fall to 270,000, as compared with 402,000

in 1913.

Protection of Migrants

The seventh session of the Permanent Con-
ference for the Protection of Migrants was

held in Geneva on September 11 and 12, 1930.

Some 50 delegates from 44 associations in

Austria, Belgium, Canada, France, Germany,
Great Britain, Italy, Japan, Poland, Spain,

Switzerland and the United States took part

in the proceedings, Which were presided over

by Mr. S. Cohen. The Conference decided to.

continue its inquiry into the measures to be

taken to ensure the maintenance of families

left by emigrants in their countries of origin

and to facilitate the payment of allowances

made by emigrants for that purpose.

The Conference had submitted a report and

a number of suggestions made by its experts

to the Permanent Migration Committee at

the beginning of 1930 with regard to methods

of recruiting and finding employment for

migrant workers. This report will be com-

pleted by a further study of the measure

affecting migrants' families, the application of

contracts of employment and the position of

the protective associations. The Conference

recommended the adoption as soon as possible

of a scheme of compulsory insurance of

migrants, based on an international Conven-
tion, Which would cover all. accidents occur-

ring during the voyage, without prejudice to

the rights of emigrants and their dependants
in the event of a subsequent law suit. A
special committee will carry out the necessary

negotiations and submit definite proposals to

the Conference in 1931.

The Conference decided to place on the

agenda of next year's meeting a number of

questions, including the protection on the

return journey of migrants disembarking

without means and equality of treatment as

regards social insurance.

FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS

T^HE Department of Labour is furnished
-*- from month to month with information

regarding the contracts executed by various

departments of the Government of Canada
.which include among their provisions fair

wages conditions for the protection of the

labour to be employed.

Reference was made in the Labour Gazette,

June, 1930, page 652, to the Fair Wages and
Eight-Hour Day Act of Parliament which

was adopted on May 30 last. The text of

this measure appeared in the April issue at

page 383. This Act provides as follows:

—

3. (1) Every contract made hereafter with

•the Government of Canada for construction,

remodelling, repair or demolition of any work

shall be subject to the following conditions

•respecting wages and hours:

—

(a) All persons in the employ of the con-

tractor, sub-contractor, or of any other

person doing or contracting to do the

whole or any part of the work contem-

plated by the contract shall be paid

such wages as are generally accepted as

current from time to time for competent

workmen in the district in which the

work is being performed for the char-

acter or class of work in which they are

respectively engaged; provided that

wages shall in all cases be such as are

fair and reasonable;

(6) The working hours of persons while so

employed shall not exceed eight hours

per day except in such special cases as

the Governor in Council may otherwise

provide, or except in 'cases of emer-

gency, as may be approved by the

Minister.

(2) The provisions of this section shall not

apply to persons employed in the fabrication

or manufacture of materials, supplies or equip-

ment for use in the work contemplated where

such fabrication or manufacture is carried on

in any established plant or factory other than

a plant or factory established for the purposes

of the work contemplated.

Section 5 of the Fair Wages and Eight-

Hour Day Act authorized the Governor in

Council, on the recommendation of the Min-

ister of Labour, to make necessary regulations

under the Statute. Those regulations have

not yet been made. The Act, however, was
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put into effect at once as respects contracts
for construction, remodelling, repair or dem-
olition, both as to its provisions as to current
and fair and reasonable rates of wages and as
to the application of tlhe eight4iour day.
The Fair Wages Policy of the Government

of Canada, which has been .in effect since 1900
and is now expressed in an Order in Council
adopted June 7, 1922, and amended April 9,

1924, requires that all contracts made on
behalf of the Government of Canada for the
construction or remodelling of public build-
ings of all kinds, railways, canals, roads,
bridges, locks, drydocks, elevators, harbours,
piers, wharves, lighthouses, and other works
for the improvement and safety of the trans-
portation and navigation, rifle ranges, fortifi-

cation, and other works of defence, dams,
hydraulic works, slides, piers, booms, and
other works for facilitating the transmission
of timber, and all other works and properties
constructed or remodelled for the Govern-
ment of Canada must contain either a fair

wage schedule based on the current wages
rates and working hours in the district, or
a general fair wage clause requiring adher-
ence to the current wage rates and working
hours in the district for the different classes
of labour employed, or, in the absence of
such standard conditions, fair and reasonable
rates and hours. The conditions above men-
tioned are referred to in the Order in Council
as "A" conditions. Following is the text of
the General Fair Wage Clause referred to:—

1. All mechanics, labourers, or other persons
who perform labour in the construction of the
work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the
contract for competent workmen, in the district
in which the work is being performed for the
character or class of work in which they are
respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are cus-
tomary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the
district, then fair and reasonable hours, unless
for the protection of life and property, or for
other cause shown to the satisfaction of the
Minister of Labour, longer hours of service are
required. The Minister of Labour may at any
time and from time to time determine for the
purposes of this contract, what are the current
or fair and reasonable rates of wages and the
current or fair and reasonable hours, and may
from time to time, rescind, revoke, amend, or
vary any such decision, provided that his
determination and any amendment or variation
shall not be operative prior to the period of
three months immediately preceding the date
thereof.

_
Where there are special circumstances which

in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the cur-

rent or fair and reasonable rates of wages for
overtime, and what is the proper classification
of any work for the purposes of wages and
hours. Immediately upon receipt of notice of
any decision of the Minister of Labour here-
under the contractor shall adjust the wages and
hours and classification of work so as to give
e
? iwto

-i

SUch decision
- In case the Contractor

snal fail so to do, or to pay any employee or
employees for any services performed or for
any hours of labour, wages according to the
r
u
teS™ ed therefor by thle Minister of Labour,

the Minister of Labour may authorize and
direct the Minister to pay any such wages at
the rates so fixed and to deduct the amount
tliereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall tor all purposes as between the Contractor
and the Government be deemed and taken to
be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as
aforesaid. The powers of the Minister of
Labour hereunder shall not be exercised as to
any employee or employees where it is estab-
lished to his satisfaction that an agreement in
writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-
tions and hours of labour.

It is further provided' in the Order in
Council that "all contracts for the manu-
facture and supply to the Government of
Canada of fittings for public buildings, har-
ness, saddlery, clothing and other outfit for
the military and naval forces, Royal Canadian
Mounted Police, letter carriers, and other
Government officers and employees, mail bags,
letter boxes, and other postal stores, and any
other -articles and things hereafter designated
by the Governor in Council" must contain
provisions for the observance of the current
wages rates and working hours in the district,

or, in the absence of any such current stand-
ards, fair and reasonable rates and working
hours. These conditions are referred to in

the Order in Council as " B " conditions, and
include the following provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time
to time during the continuance of the contract
for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair
and reasonable rate, and shall work such hours
as those fixed by the custom of the trade as
respects hours in the district where the work
is carried on, or if there be no custom of the
trade as respect hours in the district then fair
and reasonable hours, except for the protection
of life and property, or on due cause shown to
the satisfaction of the Minister of Labour. In
the event of a dispute arising as to what is the
current or fair and reasonable rate of wages
or what are the current hours fixed by the
custom of the trade or fair and reasonable
hours it shall be determined by the Minister of
Labour, whose decision shall be final; payment
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may also be withheld of any moneys which
would otherwise be payable to the contractor
until the Minister of Labour's decision ihas been
complied with.
By the term " current wages " and 'the term

" hours of labour fixed by the custom of the
trade " in the foregoing are meant respectively
the standard rates of wages and hours of
labour either recognized by signed agreements
between employers and workmen in the district
from which the labour required is necessarily
drawn or actually prevailing, although not
necessarily recognized by signed agreements.

In both the "A" and " B " conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are tlhe

current or fair and reasonable wages ratea

and working hours. The contractor is re-

quired to post and keep posted in a con-

spicuous place on the premises where the

contract is being executed, occupied or

frequented by the workmen, the fair wages
clause or schedule inserted in his contract for

the protection of the workmen employed.
The contractor is also required to keep proper

books and records showing the names, trades

and addresses of all workmen in his employ
and the wages paid vo and time worked by
such workmen, these records to be open for

inspection by fair wages officers of the Gov-
ernment any time it may be expedient to the

Minister to have the same inspected.

It is declared that the contractor shall not
be entitled to payment of any money which
would otherwise be payable under the terms
of contract until he has filed a statement
showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages
or payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim there-

for may be filed with the Minister of the

department with which the contract has been
made and payment of such claim may be
made by the latter. (Under the "A" condi-

tions these rights extend to moneys payable
for the use or hire of horses or teams.)

All workmen employed in tlhe execution of

the contract shall be residents of Canada,
unless the Minister of the department with

which the contract has been made is of

opinion that Canadian labour is not available,

or that other special circumstances exist which
render it contrary to the public interest to

enforce this provision.

Under the "A" conditions clerks of works
or other inspecting officers appointed by the

Government to ensure tlhe due observance

of the contract are especially instructed to do
all in their power to see that the labour

conditions are fully complied with and to

report any apparent violations to the depart-

ment with which the contract is made.
The " B " conditions provide that the con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any
officer authorized by the Minister of Labour
for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were re-

ceived in the Department of Labour showing
that the following contracts were recently

executed by the Government of Canada, and
that they included either fair wages schedules

as shown below, or the general fair wages
clause above mentioned:

—

Department of National Defence

Contracts in Group "A" (Construction, etc.)

Supply and installation of hangar doors and
operators for the hangar at the Royal Cana-
dian Air Force Training Establishment, Tren-
ton, Ont. Name of contractors, The Mis-Can-
Ada Mfg. Co., Ltd., Ottawa. Date of con-

tract, October 4, 1930. Amount of contract,

$9,600. A fair wages schedule was inserted in

the contract as follows:

—

Trade or Class of Labour

Rates
of wages
Not less

than

Hours
of labour
Not more

than

$1 00
50

1 10

50
1 10

70
80
70
70
40
40
70
50
70
75

1 00

per day
8

8

8
8

8
8

8
8

8
8

8

8

8

8

Driver—2 horses and wagon 8

8

N.B.—Overtime may be permitted in case of necessity
on the basis of time-and-one-half

.

Exceptions to the 8 hour day and overtime provisions will

be recognized in preparatory and complementary work.

Supply and installation of hangar doors and
operators for the hangar at the Royal Cana-
dian Air Force Training Establishment, Tren-

ton, Ont. Name of contractors, The Richards

Wilcox Canadian Co., London, Ont. Date of

contract, October 4, 1930. Amount of con-

tract, $8,717.35. The same fair wages schedule

was inserted in this contract as in the one pre-

ceding.
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Supply and installation of hangar doors and
operators for the hangar at the Royal Cana-
dian Air Force Training Establishment, Tren-

ton, Ont. Name of contractors, The Truscon
Steel Co. of Canada, Ltd., Montreal. Amount
of contract, S8,669. The above-mentioned fair

wages schedule was inserted in this contract.

Surfacing and grading, Rockliffe Aerodrome,
Rockclifle, Ont. Name of contractors, McCuaig
& Corkery, Ottawa, Ont. Date of contract,

October 28, 1930. Amount of contract, $7,200.

The fair wages schedule for the main work at

the aerodrome was inserted in this contract

also, as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
51 25
1 00
1 00
90
SO
70
45
45

1 00
70

90

per day
8

8
8

8

8

8

8

8

8

8

8

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the 8-hour day and overtime provisions will

be recognized in preparatory and complementary work.

Construction of a Markers' Shelter, "C"
Range, Long Branch Rifle Range, Long
Branch, Ontario (Port Credit). Name of con-

tractors, The Russell Construction Co., Tor-

onto, Ont. Date of contract, October 28, 1930.

Amount of contract, $7,645. A fair wages

schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

$1 35
1 10

1 25
85
75

50
1 10

80

per day
8

8

8

8

8

8

8

8

Installation of forced hot water heating sys-

tem, Sherbrooke Regiment Armoury, Sher-

brooke, P.Q. Name of contractor, O. A.

Cloutier, Sherbrooke, P.Q. Date of contract,

October 29, 1930. Amount of contract,

$3,825. A fair wages schedule was inserted in

the contract as follows:

—

16387—7

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Steam fitters
per hour
$0 70

60
60
40
65

35
per day

5 50
7 50

per day
8

Carpenters 8
Painters 8
Concrete workers 8
Electrical workers 8
Labourers 8

Drivers, horse and cart 8
Drivers, team and wagon 8

Department of Public Works

Contracts in Group "A" (Construction, etc.)

Installation of engines and equipment for

Inspection Boat Walronda at Victoria, B.C.

Name of contractor, B.C. Equipment Co., Ltd.,

Vancouver, B.C. Date of contract, October 6,

1930. Amount of contract, $6,436. A fair

wages schedule was inserted in the contract as

follows :

—

Trade or Class of Labour

Rates
of wages
Not less

than

Ships' carpenters....
Machinists
Machinists' helpers.
Pipefitters
Pipefitters' helpers.
Electricians
Electricians' helpers

Hours
of labour
Not more

than

per day
8

8
8

Construction of 200 feet of the North Pier

at Kincardine, Ont. Name of contractors,

Messrs. Henry & Ross, Kincardine, Ont. Date
of contract, October 2, 1930. Amount of con-

tract, approximately $27,606.09. A fair wages

schedule was inserted in the contract as fol-

lows :

—

Trade or Class of Labour

Hoist engineer
Pile driver engineer
Carpenters
Blacksmiths
Diver
Labourers

Driver, horse and cart.

.

Driver, team and wagon

Rates Hours
of wages of labour
Not less Not more

per hour per day
$0 75 8

75 8

75 8

65 8
1 00 8
45 8

per day
5 00 8

6 50 8

Construction of a wharf at Stuarttown,

Charlotte Co., N.B. Name of contractor, Mr.

J. S. Parker, Saint John, N£. Date of con-
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tract, October 7, 1930. Amount of contract,

approximately $18,162. A fair wages schedule

was inserted in the contract as follows

:

Trade or Class of Labour
Rates

of wages
Not less

Hours
of labour
Not more

Carpenters

per
hour
$0 60

60

35
per day
4 50
6 50

per per
day week

8 48
Blacksmith 8 48

8 48

8 48
Driver, team and wagon 8 48

Construction of a wharf at Coal Harbour,
Comox-Alberni District, B.C. Name of con-

tractors, James McDonald Construction Co.,

Ltd., Victoria, B.C. Date of contract, Sep-

tember 25, 1930. Amount of contract, ap-

proximately $7,370.56. A fair wages schedule

was inserted in the contract as folows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$i m
1 25
1 00
1 00
1 00

68|
50

per day
8

8

8

8

8

8

8

Re-surfacing wharf approach at Sault Ste.

Marie, Ont. Name of contractors, Messrs.

Bernardi & Brown, Sault Ste. Marie, Ont. Date
of contract, Oct. 7, 1930. Amount of contract,

approximately $6,749.63. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
SO 45

65

60
65

per day
5 00
6 50

per hour
50
85

per day
8

8

Concrete finishers 8

8

8

Driver—2 horses and wagon 8

8

8

Construction of a public breakwater at

Lloyd's Cove, Sydney Mines, N.S. Name of

contractor, Mr. Hector McNeil, Sydney Mines,

N.S. Date of contract, October 29, 1930.

Amount of contract, approximately $9,560. A
fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour

Carpenters . .

.

Labourers—
Blacksmiths.
Wharfmen . .

.

Timbermen.

,

Driver, horse and cart . .

.

Driver, team and wagon.

Rates Hours
of wages of labour
Not less Not more
than than

per per per
hour day week
$0 75 8 48

35 8 48
60 8 48
65 8 48
50 8 48

per day
4 50 8 48
6 50 8 48

Construction of an addition and alterations

to the public building at Kentville, N.S. Name
of contractors, M. A. Condon & Son, Kent-
ville, N.S. Date of contract, October 20, 1930.

Amount of contract, $16,660 and unit prices.

A fair wages schedule was inserted in the con-

tract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per
hour
$0 35

40
45
60
80
80

1 00
75
55
35
55

1 00
65

60
60
40

1 00
65

1 00
40
60
40
60
40
65
40
35

per day
4 50
6 50

per week
22 00
28 00

per
day

8

8

8

8
8

8
8

8

8
8
8

8

8

8

8
8

8

8

8

8

8
8

8

8

8
8

8

8

8

8

8

per
week

48
48
48
48
48
48

Brick and hollow tile layers 48
48
48
48
48
48
48
48
48
48
48
48
48
48
48
48
48
48
48
48
48

48
48

Motor truck driver

—

48

2 ton 48

Construction of repairs to the breakwater at

Port Elgin, Ont. Name of contractors, Messrs.

Wm. Bermingham & Son, Kingston, Ont. Date

of contract, October 25, 1930. Amount of con-

tract, approximately $16,511. A fair wages

schedule was inserted in the contract as fol-

lows :

—

Trade or Class of Labour

Carpenters
Hoist engineers
Pile driver engineers
Firemen
Blacksmiths
Labourers

Rates Hours
of wages of labour
Not less Not more
than than

per hour per day
$0 75 8

75 8

75 8

45 8

60 8

40 8
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Construction oi a public building at Ville

Marie, P.Q. Name of contractors, Hill-Clark-

1 I., oi Sew Liskeard, Ont. Date of

contract, October 1. 1930. Amount of con-

tract, 126,750 and unit prices for additional

excavation and concrete. A fair wages
schedule was inserted in the contract as fol-

lows:—

Trade or Class of Labour
Rates

of wn^os
Not less

than

Hours
of labour
Not more

than

per hour
?0 40

45
55
75

1 00
75

1 00
1 00
1 10

60
60
60

1 00
1 00
1 00

60
60
60
60
61

35
45

per day
5 00
6 50

per week
20 00

per day
g

8

8
Concrete finishers 8

Stone masons 8

8

8

Brick and hollow tile layers 8

8

8

8

8

8

8

8

8

8

8

Steamfitters 8

8

8

Skilled labourers and helpers 8

8
8

Motor truck driver 8

Alterations to heating, etc., at the Lancas-

ter Hospital, West Saint John, N.B. Name
of contractor, J. E. Kane, Saint John, NJB.

Date of contract, October 22, 1930. Amount
of contract. S5.S30. A fair wages schedule

was inserted in the contract as fellows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per
hour
$0 40

45
50
60

1 15

75
65
75

45
75

45
65
45
40

per day
5 00
7 00

per per
day week

8 48
8 48
8 48
8 48
8 44
8 44

8 44

8 44

8 44
8 44
8 44

8 44
8 44

8 44

8 48
8 48

Reconstruction of the public wharf at

Pointe Fortune, County of Vaudreuil, Que.

Name of contractors, Farley & Grant, Hazel-

16387—7£

dean, Ont. Date of contract, October 29,

1930. Amount of contract, approximately
$4,370.75. A fair hedule was inserted

in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Carpenters
per hour
$0 60

35
50

per day
4 50

00

per day
8

Labourers 8
Concrete mixer operator 8

Carters (1 horse and cart) 8
Teamsters (2 horses and wagon).... 8

Completion of section 5 of the North Jetty,

mouth of the Fraser River, at Steveston, B.C.
xN"ame 'of contractors, The Coast Quarries,

Ltd., Vancouver, B.C. Date of contract, Oc-
tober 16, 1930. Amount of contract, approxi-

mately $408,997.20. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour

Piledriver foreman
Pile driver engineer. .

.

Piledriver man
Piledri ver boomman..
Bridgeman
Derrick scow engineer
Derrickman
Fireman
Labourers

Rates Hours
of wages of labour
Not less Not more
than than

per hour per day
si 25 8

1 12$ 8
1 00 8
1 00 8
1 00 8
1 121 8
1 00 8

68| 8
50 8

Construction of 8,000 ft. of the South Jetty,

moutth of the Fraser River, Steveston, B.C.

Name of contractors, the W. R. Jaynes Co.,

New Westminster, B.C. Date of contract,

October 13, 1930. Amount of contract, ap-

prcximately $353,145. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Piledriver foreman
Piledriver engineer

—

Piledriver man
Piledriver boomman.

.

Bridgeman
Derrick scow engineer
Derrickman
Fireman
Labourers

Hours
of labour
Not more

than

per day
8
8
8

Repairs to concrete breakwater in the main
harbour, south, Port Arthur, Ont. Name of

contractors, The Barnett-McQueen Construc-

tion Co., Ltd., Fort William, Ont. Date of
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contract, July 28, 1930. Amount of contract,

approximately, $12,539.68. A fair wages
schedule was inserted in the contract as fol-

lows:—

Trade or Class of Labour
Rates

of wages
Not less

than

*—

Hours
of labour
Not more

than

per hour
80
65
45
75

55
45
55
40

per day
8

8
8

8

Driller 8

8

8

8

Overtime may be permitted when necessary at time and
one half. .

Exceptions to the 8-hour day and overtime provisions will

be recognized in respect to preparatory and complementary
work.

Docking, cleaning, painting and repairing

dredge P.W.D. No. 305, King Edward. Name
of contractors, Burrard Shipyard & Engineer-

ing Works, Ltd., Vancouver, B.C. Date of

contract, October 21, 1980. Amount of con-

tract, $7,280 and unit prices. The General

Fair Wages Clause was inserted in the con-

tract.

Dredging at Hamilton, Ont. Name of con-

tractors, Cadwell Sand & Gravel Co., Ltd.,

Windsor, Ont. Date of contract, October 15,

1930. Amount of contract, approximately,

$22,940. The General Fair Wages Clause was

inserted in the contract.

Dredging at St. Jean Deschaillons, Que.

Name of contractors, The National Dock &
Dredging Corporation, Ltd., Quebec, P.Q.

Date of contract, October 15, 1930. Amount
of contract, approximately $32,123. The Gen-

eral Fair Wages Schedule was inserted in the

contract.

Dredging at Sorel, P.Q. Name of con-

tractors, Les Chantiers Manseau, Limitee,

Sorel, P.Q. Date of contract, October 9, 1930.

Amount of contract, approximately $37,624.50.

The General Fair Wages Clause was inserted

in the contract.

Contract in Group "B" (Interior Fittings, etc.)

Interior fittings for the public building at

Camrose, Alberta. Name of contractors,

Canadian Office & School Furniture Co., Ltd.,

Preston, Ont. Date of contract, October 9,

1930. Amount of contract, $2,924. The Gen-
eral Fair Wages Clause was inserted in the

contract.

Interior fittings for the public building at

Ste. Marie de Beauce, P.Q. Name of con-

tractors, Messrs. Langelier & Giguere, Ste.

Marie de Beauce, P.Q. Date of contract,

October 7, 1930. Amount of contract, $1,100.

The General Fair Wages Clause was inserted

in the contract.

Interior fittings for the public building at

Sherbrooke, N.S. Name of contractors, Cana-
dian Office & School Furniture Co., Ltd.,

Preston, Ont. Date of contract, October 3,

19(30. Amount of contract, $1,220. The Gen-

eral Fair Wages Clause was inserted in the

contract.

Department of Railways and Canals

Contract in Group "A" (Construction, etc.)

Filling an area of 43,000 cm. yds. west of

Harbour Pier, Welland Ship Canal, Port Col-

borne, Ont. Name of contractors, Ryan Con-
struction Co., Ltd., Port Colborne, Ont. Date

of contract, October 20, 1930. Amount of con-

tract, approximately $17,200. A fair wages

schedule was inserted in the contract as fol-

lows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 45
1 00

80
65

per day
5 00
6 00

per hour
75

50
80
50

per day
8

8

8

8

8

8

8

8

Locomotive crane operators 8

8

Post Office Department

Following is a statement of payments made
in October, 1930, for supplies ordered by the

Post Office Department under contracts which

were subject to the regulations for the sup-

pression of the sweating system, the securing

of payments to the workers of fair wages and

the performance of the work under proper

sanitary conditions:—

Making metal dating stamps and type,

brass crown seals, cancellers, etc.—
Pritchard-Andrews Co., Ltd., Ot-

tawa. Ont $1,513 55

Interprovincial Equipment Co., Ot-
tawa, Ont 143 57

Making and repairing rubber stamps,
daters, etc.—

Pritchard-Andrews Co., Ltd., Ot-
tawa, Ont 235 38

Capital Rubber Stamp Works, Ot-
tawa, Ont 2 30
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Making up and supplying letter car-

riers' uniforms—
Pollack & Dorfman, Quebec, P.Q.. 7,423 40

Hamilton Uniform Cap Co., Hamil-
ton. Onl 956 25

Mail bag tin inns—'

Parmenter & Bulloch Co., Ltd.,

Gananoque, Out 53 46

Ontario Equipment Co., Ltd., Ot-

tawa. Ont •• -. 2,020 00

[nterprovincial Equipment Co.. Ot-
tawa. Out 276 50

Hamilton Cotton Co., Ltd., Hamil-
ton, Ont 1,267 33

Letter boxes, etc.—
Pritchard-Andrews Co. of Ottawa,

Ltd. (locks) 1,493 18

E3 stern Steel Products, Ltd., Mont-
real, P.Q 1,813 50

Scales—
JVitehard-Andrews Co., Ltd., Ot-

tawa. Ont 212 90
Cotton duck bagging—

J. Spencer Turner Co. Ltd., Ham-
ilton, Ont ' 7,204 95

Stamping ink and pads
J. E. Poole Co., Toronto, Ont.. .. 186 85
Pritchard-Andrews Co., Ltd., Ot-

tawa, Ont 7 15

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES

A SUMMARY is given below of the more
important industrial agreements and

schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized
each month in the Labour Gazette. In the

majority of cases the agreements are signed

by both the employers and the employees.

Verbal agreements, which are also included in

the records, are schedules of rates of wages

and hours of labour and other conditions of

employment agreed upon between the parties

concerned, and in effect though not signed.

In addition to these, important schedules of

wages are summarized, including civic sche-

dules. In the case of each agreement or

schedule, the rates of wages for the principal

classes of labour are given, with other infor-

mation of general interest.

Manufacturing: Printing and Publishing

Ottawa, Ontario.—Ottawa Newspaper Pub-
lishers and the International Typo-
graphical Union, Local No. 102.

Agreement to be in effect from October 1,

1929, to September 30. 1931, and for such time
thereafter (not exceeding thirty days) as may
be required for the negotiation of a new
agreement.

This agreement is the same as the one
previously in effect and summarized in the
Labour Gazette, April, 1927, page 442, and
amended as noted in issue for November, 1928,

1262, with the following changes:
Wages for assistant foremen, compositors,

make-ups, operators, copy-cutters, bankmen,
typi casters, machinists and machine tenders:
$44 per week for work on evening newspapers
and $46. .10 per week for work on morning
newsq

s for apprentices: first six months of

third year $15.35 per week, second six months
$16.35, first six months of fourth year $19.40,

second six months $20.50, first six months of
fifth year $22.50. second six months $23.50.

Apprentices working at night to be paid $1
per week extra.

Construction: Buildings and Structures

Thkee Rivers, Quebec.—A Certain Con-
tractor and the National Catholic
Unions of Construction Workers.

All sub-contractors are also to conform to
the terms of this agreement.

This agreement covers the conditions of work
on one contract and is to be in effect from
May 1, 1930, to April 30, 1931, in so far as

the wage scale is concerned and to the end of

the contract in so far as the working conditions
are concerned.

Only members of the National Catholic
Unions are to be employed, or those competent
workmen who will join the union. The busi-

ness agent may visit the job.

Workmen and foremen who reside in Three
Rivers will be employed, if available.

Hours: the hours will be those accepted by
each individual union.

Overtime: time and one-half from 6 p.m. to

midnight and double time from midnight to

7 a.m. No work on Sundays, Church holy days,

St. Jean Baptiste Day or Labour Day.

Wages per hour: carpenters 50 cents, brick-

layers and masons $1, plasterers $1, labourers

35 cents, painters 50 cents, stationary engineers

50 cents, blacksmiths 50 cents, hod carriers 45

cents, driver with one horse 60 cents, driver

with two horses 80 cents.

Any dispute between the parties will be
settled by conciliation and arbitration.

Montreal, Quebec.—Certain Contractors

and the International Union of Brick-

layers, Masons and Plasterers, Local

No. 4.

Verbal agreement to be in effect from
May 12, 1930, to May 11, 1931.

Hours: 8 per day, 4 on Saturdays.

Overtime: time and one-half; Sundays and
holidays, double time. Wages for bricklayers,

marblB masons and stone masons: $1.20 per
hour.
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Vancouver, B.C.

—

Wage Scale and Working
Rules op the International Union of
Operating Engineers, Local No. 844.

These working rules and wage scale are to
be in effect from May 1, 1930, subject to change
at 30 days' notice, and are similar to those
previously in effect and summarized in the
Labour Gazette for September, 1928, page
1014, with the following exceptions:
Union firemen must be employed with union

engineers, where firemen are required. Where
fireman is not employed, engineer to be paid
extra time for tying up machine. Members
of this local union must not break in men as
operators who are not members of the union,
under penalty of a fine.

Wages per day: Bagley scraper $9, derricks
$9, road roller $8, oilers on power shovels $5.50.
Other classes are the same as in the previous
wage scale.

Construction : Miscellaneous

Vancouver, B.C. and District.—Trade Rules
of the International Union of Oper-
ating Engineers, Local No. 46a.

This local union is a subdivision of Local
46 which covers steam shovel and dredgemen
in all Canada from Fort William westward,
with headquarters at Edmonton, Alberta. The
members of this local union are operators of
excavating machinery, viz., steam shovels, gas
shovels, drag lines, steam ditchers, clam shells,

etc.

These trade rules were in effect during 1929,
and have been continued during 1930 without
change.
Hours and overtime: for work within a

radius of 25 miles of Vancouver, 8 per day,
4 on Saturdays with all overtime and work on
Sundays and holidays at double time. For men
on monthly scale, 8 hours or fraction thereof
to constitute a day's work with time and one-
half for overtime excgpt when moving
machinery or digging on Sunday or a holiday
which will be paid at double time.

Daily wage scale (to apply within a radius
of 25 miles of the City of Vancouver) :

engineers $10, cranesmen $8, firemen and oilers

$6.50; for operating a machine in tunnels the
scale will be $1 per day over the regular scale.

Monthly wage scale: engineers $250, cranes-
men $200, firemen and oilers $160, and for

operating a machine in tunnels $25 per month
over regular scale will be paid.

Seven holidays will be observed and will

apply to men both on monthly and daily rates.

Transportation to and from jobs out of city

will be paid by employer and travelling time
up to 8 hours in one day.

Transportation and Public Utilities: Street

and Electric Railways

Brandon, Manitoba.—Schedule of Wages
and Working Conditions for Employees
of the City of Brandon.

Employees of the Street Railway Department
of the City are included in the civic schedule
summarized below under the heading: Service:
Public Administration.

Transportation and Public Utilities: Water
Transportation

Prince Rupert, B.C.

—

Schedule of Wages
and Working Conditions of the Cana-
dian Longshoremen's Association, Local
No. 2.

This schedule has been in effect since 1927,
by verbal agreement and will continue in effect
subject to thirty days' notice by either party.

Coast-icise Work

The union will endeavour to supply all help
required, but if unable to do so, the employer
may obtain men wherever available.

Hours: 8 per day between 8 a.m. and 5 p.m.
Overtime: all time before 8 a.m. and after

5 p.m. and meal hours worked will be con-
sidered overtime.
Men hired for night work and reporting for

duty between 5 p.m. and midnight will be paid
at least two hours' pay at regular rate; after
midnight up to 6 a.m. they will be paid for at
least four hours' work. If kept waiting longer
they will be paid at regular rates for time they
are so kept.
Wages per hour: general longshore work 80

cents in day time and $1 for overtime; coal
and ore in bulk 90 cents in day time and $1.05
for overtime; cement in lots of over 25 tons
and fertilizer and plaster in lots of over 25
tons $1.05 straight time; explosive powders
$1 straight time; sulphur in bulk $1.15 straight
time, creosoted lumber and piles $1.10 straight
time, double winch drivers $1 in day time and
$1.35 for overtime.

Deep Sea and Off Shore Work

The employer or his agent reserves the right
at all times of picking his own employees.
Hours: 8 per day between 8 a.m. and 5 p.m.

except Sundays and holidays.

Wages: for ship work, that is loading and un-
loading of vessels from slings to hold and from
hold to slings and to and from scows, barges
or open cars within reach of ship's tackle, the
base wage is 84 cents per hour straight time
and $1.26 overtime; for dock work, that is

from sling to pile in the shed or piles direct or
from the first pile in the shed or cars to slings

direct, the base wage is 80 cents per hour
straight time and $1.20 overtime.
An extra 10 cents per hour will be paid to the

following (with the exception of truckers)

:

double winch drivers, donkey drivers, men hand-
ling caustic soda, cement, green hides, animal
fertilizers all in lots of 25 tons or over, lime
in sacks only, sulphur, coal, coke or ore, ballast

and grain in bulk and to all men employed in

loading ship only, in sacks weighing 125 pounds
or over (truckers excepted) also to men hand-
ling creosoted lumber, men working on lum-
ber and piles from the water and to hatch-
tenders and siderunners working with lumber,
to men working in refrigerators or below
decks in connection with refrigerators when
cargo is being discharged from or loaded into

ships' refrigerators when the chambers contain
commodities for the reason of preservation.
An extra 20 cents per hour will be paid to

double winch drivers, hatchtenders, side runners,
boom men and sling men when working on sub-

merged lumber and piles, hatchtenders and side

runners on creosoted products.
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In the case of handling high explosives $1.20

Dei hour straight time and $1.80 overtime for

dock work and $1.2(5 per hour straight time
and $1.8!) overtime for ship work.

"Whore the cargo o\ I
either in whole

or in part is badly damaged through fire, col-

lision, springing a leak or stranding, the rate

L.20 per hour straight time and $1.89 per
hour overtime for ship work.

When a vessel strands at an outside point
and gets into such a condition that she cannot
reach port without discharging or shifting cargo,

the men so employed will be paid $1.57 per hour
while working and at the rate of 78 cents per
hour for travelling time and time standing by.

They will also be provided with free meals
when they are not permitted to go ashore.

Transportation and Public Utilities:

Transportation

Local

Calgary, Alberta.—A Certain Milk Com-
pany and the International Brother-
hood of Teamsters, Chauffeurs, Stable-

men and Helpers, Local No. 528.

Agreement to be in effect from May 1, 1930,
until changed by agreement. If either party
gives 30 days' notice before November 1, in any
year, any clauses may be brought up for recon-
sideration.

The company will employ union members or
those who will become members within 15 days.

Three days off per month will be allowed all

union members.

One week's vacation with pay will be given
each summer to all employees who have com-
pleted one year's service on or before the pre-

vious November 1.

Wage schedule: milk wagon drivers on out-

side routes $100 per month, milk wagon drivers

on inside routes $92 per month and one half of

one per cent commission to be paid on loads of

over 5,000 quarts; helpers on milk wagons $2.50

per day, spare route men $125 per month, truck
drivers $125 per month, stablemen $110: inside

workers from $100 to $120 per month, cold
storage men, bottlers and can washers $120,
bottle washers and inside spare men $110.

When a route is split, the driver whose route
was divided will have first choice of the two
routes and will receive full pay for the following
three months, based on his average sales for
four weeks previous to the division of the route.
The company will assume all bona fide credits

up to $40.

Drivers will be allowed to drive in, unload
their returns and settle their accounts as soon
as their routes are properly finished, drivers
to have the right of way as far as possible.

The employees will have the right to discuss
any subject or present any grievance to the
proper officials of the company. Any employee
suspended or discharged upon ground which
after investigation is found to be insufficient,

will be reinstated and be paid for time lost.

No boys or unauthorized persons will be per-
mitted to serve customers or ride wagons.

One week's notice of resignation or of dis-

charge to be given except in case of certain
causes of discharge.

Service : Public Administration

Port Arthur, Ontario.—Public Utilities

Commission of the City of Port Arthur
and the International Brotherhood of

Electrical Workers, Local No. 339 and
all other employees of the electric

Light and Telephone Departments of

the City of Port Arthur.

Agreement to be in effect from May 1 , 1929,
to May 1, 1931.
No discrimination to be shown any employee

on account of his connection with any associa-
tion; the employees in the association will not
interfere with nor limit the rights of the Com-
mission. Promotions to foreman or wire chief
will be granted employees in accordance with
seniority and efficiency whenever possible, and
no discrimination will be made on account of

union membership, but immediately after such
promotion, membership in any association will

be discontinued.
Hours: 8 per day from 8 a.m. to 12 noon and

from 1 p.m. to 5 p.m. on other days and from
8 a.m. to 12 noon on Saturdays, a 444iour week.
If necessary, however, one man in each depart-
ment may work from 1 p.m. to 5 p.m. and from
7 p.m. to 11 p.m. six days a week at straight
time and one man in each department may work
on Saturday afternoons from 1 p.m. to 5 p.m. at
straight time.

Overtime: overtime up to midnight and work
on Saturday afternoons with the exceptions
noted above will be paid at time and one half;
all other overtime including work on Sundays
and holidays, double time. Men on monthly
salary will be paid overtime in any work other
than the City's.

All employees working on a monthly salary
will receive two weeks' holidays with pay each
year.
Wages per hour: sub-foremen 90 cents, first

class linemen 88 cents, second class linemen 65
to 81 cents, groundmen 50 to 68£ cents, cable
splicer 93J cents, cable splicer's helper 65 to
81 cents.

For work out of town, transportation and
living expenses will be paid.
Two men must be assigned to work on high

voltage wires. All linemen's helpers and
groundmen must be able to speak and under-
stand English. The Commission will supply
rubber boots, coats and rubber gloves when
necessary as well as protection shields for

covering live wires and each employee will use
these protective devices. Instruction in first

aid and resuscitation methods is also arranged
for all employees.
The Commission will be willing to interview

employees or any committee of them on any
subject concerning the mutual benefit of the
employees and the commission in its relation

to the general public.

Brandon, Manitoba.—Schedule of Wages and
Working Conditions for Employees of

the City of Brandon.

This schedule which was signed by officials

of the city and by officers of the Civic

Employees Federal Union, Local No. 69, will

be in effect from March 1, 1930, to March 1,

1931.
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General

No civic employee will be discriminated
against by reason of his being a member of a
trade union.
Promotions will be made in accordance with

seniority and efficiency as far as possible. In
employing new men or making promotions,
other things being equal, preference will be
given to resident married men with families,
then to resident married men without families,
then to resident single men, with returned men
being given the preference when possible. All
regular civic employees must be British sub-
jects.

All employees will be given one week's holi-

day and statutory holidays with pay after one
year's service, except employees of the Street
Railway Department who will be allowed an
additional week's holiday in place of statutory
holidays.
Wages: labourers 35 cents per hour, long

service labourers 40 cents per hour.
Overtime: time and one-half for all overtime

including Sundays, except holiday duty of
employees of the Health Department which will

be paid at the regular rate.

The City Manager will receive a grievance
committee from the Civic Employees' union and
give due consideration to any grievance so

presented.

Street Railway Department

Hours: 9 per day.
Uniforms to be supplied to motormen.
Wages per hour: motormen—first six months

45 cents, second six months 47 cents, third six

months and thereafter 50 cents, special con-

ductors 35 cents; armature winders 75 cents,

machinists 70 cents, electricians' helpers 50
cents, linemen 50 cents, sweeper operators 50
cents, car barn foremen 48 cents, track fore-

men 48 cents, repairmen 48 cents, pitmen,
oilers and greasers 45 cents, line groundmen
45 cents, cleaners, lamp renewers and switch
tenders 43 cents, experienced trackmen 43
cents.

Watenvorks Pumping Station

Hours: 10 per day, 6 days a week, except
engineers and firemen who work in 8-hour shifts
with a 6 day week. Labourers will work
on Sundays, when necessary, at regular pay.
Engineers to be governed by the engineers'
union.
Wages: engineers $170 per month, firemen

$110 per month, machinists 50 cents per hour,
boiler washers 43 cents per hour.

Works Department

Hours: 9 per day from November 16 to

February 28, and 10 per day from March 1,

to November 15.

Wages: assistant foreman 55 cents per
hour, special labourers 50 cents, intermediate
labourers 45 cents, teamsters 43 cents, light

truck driver $100 per month, weighmaster $100
per month.

Health Department

Hours: 9 per day from November 16, to

February 28, and 10 per day from March 1.

to November 15, with one-half hour extra per
day allowed teamsters for stable duty. Sunday
stable men to be allowed five hours for same
at regular pay. Employees of this department
will not lose any time through inclement
weather.
Wages: foremen and horsekeeper $112 per

month with cottage, water and light free, heavy
truck driver $112 per month, night soil men
45 cents per hour, teamsters and helpers 40

cents per hour.

The International Labour Office has just

published in one volume the texts of the

Draft Conventions and Recommendations

adopted by the International Labour Confer-

ence at its fourteen sessions from 1919 to

1930. The documents are reprinted from the

authentic texts, deposited with the Secretary-

General of the League of Nations. A foot-

note to each Convention gives the date upon
which it came into force, and the names of

the states which had ratified the Convention

on October 1, 1930. The volume is com-
pleted by a subject index.

The International Labour Office has also

issued recently the text of the questionnaire

which is being addressed to the Governments
of the States Members of the International

Labour Organization on the subject of hours

of work in coal mines, with a view to the

drafting of a Convention for discussion at the

fifteenth session cf the International Labour
Conference, to be held in May, 1931.

The British Prime Minister, in an address

on November 14, announced that his govern-

ment intended to eliminate the " dole " fea-

ture of unemployment insurance and to re-

store the system to a strictly insurance basis.

A similar plan to place unemployment insur-

ance in Germany on a self-supporting basis

is noted on page 1237.

Between 700 and 800 labourers were re-

ported to be employed during October in the

construction of a new fertilizer plant for the

Consolidated Mining and Smelting Company
at Trail, B.C., in addition to the various

building tradesmen required for such work. In

view of the unemployment situation that is

expected when the company reduces its pro-

duction for the season the municipality is

taking steps to obtain assistance for road

construction work under the provisions of the

Unemployment Relief Act.
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PRICES, RETAIL AND WHOLESALE, IN CANADA, OCTOBER, 1930

Cost of Living, Prices of Staple Articles and Index Numbers
rT*HE movement in pricea during October
*- was again downward, both the weekly
family budget in terms of retail prices and the

Dominion Bureau of Statistics index number
of wholesale prices being lower than in Septem-
ber.

In retail prices the cost per week of a list

of twenty-nine staple foods for an average
family of five in terms of the average prices
in some sixty cities was $10.32 at the beginning
of October, as compared with $10.38 for

September; $11.68 for October, 1929; $11.28
for October, 1928; $10.99 for October, 1927;
S 10-93 for October, 1926; $10.89 for October,
1925; $10.31 for October, 1924; $10.65 for
October, 1923; $10.23 for October, 1922; $11.48
for October, 1921; $15.83 for October, 1920;
$16.92 for June, 1920 (the peak;; $13.54 for

October, 1918; and $7.99 for October, 1914.

The most important declines occurred in the
prices of beef, mutton, cheese, bread, flour,

rolled oats, prunes and potatoes, while sea-
sonable advances occurred in the prices of eggs,
butter and evaporated apples. Including the
cost of fuel and rent with that of foods the
total budget averaged $20.68 at the beginning
of October, as compared with $20.75 for
September; $21.96 for October, 1929; $21.52
for October, 1925; $21.18 for October, 1927;
$21.14 for October, 1926; $21.11 for October,
1925; $20-67 for October, 1924; $21.16 for
October, 1923; $20.87 for October, 1922; $22.01
for October, 1921; $26.46 for October, 1920;
$26.92 for July, 1920 (the peak); $21.48 for
October, 1918; and $14.48 for October, 1914.
Fuel and rent were practically unchanged.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon the average prices of 502 commod-
ities in 1926 as 100, was again lower, being
81.4 for October, as compared with 82.5 for

September; 96.7 for October, 1929; 95.2 for

October, 1928; 97.2 for October, 1927; and
98.1 for October, 1926. One hundred and
thirty-seven prices quotations declined,

fifty-one advanced and three hundred and
fourteen were unchanged.

In the grouping according to chief com-
ponent materials six of the eight main
groups were lower, one was higher and one

unchanged. The groups which declined
were: the Vegetable and Vegetable Products
group, because of lower prices for grains,
flour and raw rubber; the Fibres, Textiles
and Textile Products group, due mainly

to lower prices for raw silk, raw cotton,

certain cotton fabrics and raw wool; the
Wood, Wood Products and Paper group, due
to lower prices for sulphite pulp and cer-

tain lines of lumber; the Iron and its Prod-
ucts group, mainly because of reduced quo-
tations for pig iron, steel billets and tin

plate; the Non-Ferrous Metals and their

Products group, due to lower quotations for

electrolytic copper, copper wire bars, lead,

zinc and silver; and the Chemicals and
Allied Products group, because of lower
prices for hemlock extract, shellac and carbon
black. The Animals and their Products
group was considerably higher, because of in-

creased prices for canned fish, eggs, butter,

milk, steers and calves, which more than
offset lower prices for hogs, hides and sole

leather. The Non-Metallic Minerals group
was unchanged.

In the grouping according to purpose con-
sumers' goods were slightly higher while pro-
ducers' goods declined substantially. In the
former group higher prices for milk, butter
and eggs more than offset lower prices for

coffee, flour, bread, cottonades and denims,
while in the latter group the decline was due
to lower .prices for woodpulp, raw cotton, raw
silk, raw wool, hides, pig iron, copper, tin,

silver, lead, zinc and grains.

In the grouping according to origin raw
and partly manufactured goods were slightly

lower, reduced quotations for grains, raw
rubber, raw silk, raw cotton, raw wool,
hides, pig iron and non-ferrous metals more
than offsetting higher prices for raw sugar,

steers, calves, milk, eggs, salt, coal and
idoine- Fully and chiefly manufactured
goods were also lower, due to lower prices

for flour, bran, shorts, rope, hessian, cotton-
ades, denims, leather, tin plate, copper wire
bars, brass, solder and copper sulphate.

Domestic farm products articles of forest

origin and articles of mineral origin were
lower. Articles of marine origin advanced.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of October, of
seventy-one staple foodstuffs, groceries, coal,
wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact
quality for which the quotation is given is set
forth in the case of each commodity, and every
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effort has been made to ensure that the quota-
tions in each case refer to the same class of
commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods and groceries in each city
except milk and bread are the averages of
quotations reported to the Department and to
the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.
The prices of fuel and the rates for rent are
reported by the correspondents of the Labour
Gazette.

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-
ing this period being secured at the middle of
each month by the correspondents of the Labour
Gazette resident in each locality from dealers
doing a considerable business with working-
men's households. From 1910 to 1915 the table
contained a list of only the twenty-nine foods
included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to
extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.
Beginning with October, 1922, a number of

commodities were dropped from the list, and in

the case of a number of articles the average
prices of the grades most sold have been given,
owing to the impossibility of securing prices
for uniform grades for the various cities from
month to month.
Oleomargarine was dropped in March, 1924,

the provisions for its manufacture and sale
since 1917, notwithstanding the Dairy Act, ex-

pired at the end of February, 1924.

The quotations for rent are the prevailing
rates for six-roomed houses of two classes in

districts extensively occupied by workingmen.
The first class is of houses in good condition,
favourably located in such districts with good
modern conveniences. The second class is of

houses in fair condition less desirably located,
but_ still fairly central, without modern con-
veniences.
The weekly budget for a family of five, cal-

culated in terms of the average prices in the
cities for which reports are received, includes
twenty-nine staple foods, laundry starch, coal,

wood, coal oil, and rent, these being the items
for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
commodity included are modifications of those
employed for similar calculations by various
authorities. For some articles comparatively
large quantities are included owing to the
absence of other important items of the same
class. For instance, the only fruits are
evaporated apples and prunes, and the only
fresh vegetable is potatoes. But as market
conditions affecting these usually affect the
prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-
ture on the various classes of foods tends to
be maintained. At times when the price of an
article heavily weighted for this purpose rises
or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget as an indicator of changes in the cost
of living. In fuel and lighting, the quantities
are estimated on a similar principle, anthracite

ooal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,
while no allowance is made for the quantities
required in the various localities owing to
climatic conditions, nor for the differences in
the heating value of the various fuels. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in
Canada for 1911, that these calculations repre-
sented from sixty to eighty per cent of the
expenditure of an ordinary family according to

the total income. For the average family of

five the expenditure on these items of food,
fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total
income.
While the budget serves to show the increase

or decrease from time to time in the cost of
the items included, it does not purport to show
the minimum cost of food and fuel supplies for
an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as

affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the

Cost of Living

In March, 1921, the Department published
in- the Labour Gazette a table of percentages
of changes in the cost of living since 1913 as

a tentative cost of living index numebr, using

the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with

preliminary figures for clothing and sundries

added and this table has been brought down
to date at intervals since. The calculation of

a comprehensive cost of living index number
covering all items of workingmen's family

expenditure in progress since 1918 had been
sufficiently advanced to enable the publication

of preliminary figures by groups in a supple^

ment to the Labour Gazette, January, 1926,

on Prices in Canada and in Other Countries,

page 9. This table gave figures for June
and December each year from 1914 to 1926,

inclusive. Figures have since been given for

March and September each year since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-

terly from 1918 to 1928, and monthly since

January, 1929. As stated in the above-men-
tioned supplement, the figures in the food

group in the family budget are still used to

show the changes in food prices but in the

other groups the percentage changes in the

prices of each article have been weighted ac-

cording to workingmen's average family con-

sumption, and in the fuel and light groups

gas and electricity have been included.

(Continued on page 1346)
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget is intended to show the changes in the cost of tho items included, not to show the minimum cost for an
average family.

Commodities

Beef, sirloin

Beef, shoulder..
Veal, shoulder..
Mutton, roast.

.

Pork, leg

Pork, salt

Bacon, break-
fast

Lard, pure
Eggs, fresh
Eggs, storage...
Milk
Butter, dairy...

Butter, cream-
ery

Cheese, old
Cheese, new
Bread
Flour, family...
Rolled Oats....
Rice
Beans, hand-
picked

Applet, evapor-
ated

Prunes, medium
Sugar, granulat-
ed

Sugar, yellow .

.

Tea, black
Tea, green
Coffee
Potatoes
Vinegar

All Foods.

Starch, laundry

Coal anthracite
Coal bitumin-

ous
Wood, hard....
Wood, soft

Coal oil

Fuel and light

Bent

ttTotals.

Quan-
tity

2 lbs.

2 "

1 "

1 "

1
"

2
"

1
"

2
"

1 doz
1

"

6qts.
2 lbs.

25 5
16-1

14-6

55-5
250
18-0
10-4

1

1

4

a

I

I

i

ibag
is qt

lb.

}u ton

1 gal.

(t) (t)

1900 1905

27-2
19-6
10-0

11 -S

12-2

21 S

9-9

11-5

21-6
10-0
8-2
8-7
8-6

24-1
•7

$
5 48

311
32-5
22-6
24-0

2-37

?

9-37

30-4
24-6

11 -3

] 2 • 2

13-1

250

17-8
28-2
30-0
23-4
39-6
49-4

27-7
17-6

15-7
58-5
28-0
19-5
10-6

9-4

7-7

22-0

5-96

c.

3-0

45-2

32-3
35-3
25-5
24-5

1-63

2-89

$
10-59

1910

37-

26-0
12-8

10-8

ISO
34-4

24-5
40-6
33-3
28-4
48-0
52-0

31-9
18-5
17-5
66-0

33
21-0
10-4

10-8

11-5

24-0
10-8
8-7
9-1

8-9
30-3

•7

(I •)-

c.

3-1

48-1

35-0
38-8
29-4
24-4

1 76

s
4-05

$
12-79

1913

c.

44-4
29-6
15-7

19-1

19-5

35-2

24-7
38-4
33-7
28-1

51-G
58-0

33-9
20-5
19-1

01-5
32-0
22-0
11-4

12-4

12-0
11-9

23-6
11-0
8-9
9-3
9-4

360

S
7-34

c.

3-2

550

38-7
42-5
30-6
23-7

1 91

S
4 75

s
14 02

Oct.
19U

50-2

350
18-1

21-4

38-0

26-9
37-4

35-3
31-5
51-0
59-0

31-7
22-0
20-3
67-5
38-0
25-0
13-2

13-6

13-7
13-2

31-2
11-0
9-9
9-8

100
35-3

•8

S

7 93

c.

3-2

53-9

37-8
42-6
31-5
24-1

8

1-90

4 55

O-t.
1918

C.

70-2
5-4-2

28-0
33-4
38-0
70-0

51-1

74-2
60-7

550
75-6
101-2

55-7
33-3
31-4
118-5
69-0
40-5
24-0

33-2

23-1

18-8

48-8
22-4
15-5

14-8

11-5
71-3

•9

$
13 54

3 05

Oct.
1920

c.

80-2
50-4

29
3 J-3

42-3
74-4

601
74-4
75-0
68-3
92-4
125-8

69-1
41-2
38-6
114-0
80-0
42-5
33-2

23-4

29-2
27-4

86-4
40-8
16-4

17-0

151
69-4
1-0

$
15 83

4-9

125-3

90-7
83-7
66-1

39-8

406

S

6 52

Oct.
1921

60-8
33-4
19-7
26-3
31-5
5,"-2

46-1
48-2
50-7
46-6
80-4
81-2

46-8
35-4

320
118-5
58-0
30-5
18-6

17-4

21-6
18-2

41-2
19-6
13-6

151
13-5
64-4
1-0

%
11 48

4-4

110-1

73-5
83-6
61-1
31-9

3 60

•S

6 89

I S S

14 48 21 48 26 48 22 01

Oct.
1922

58-2
31-8
IS -7

30-0
53-8

41-6
45-4
i 1 • 1

37-4
69-6
76-

430
§27-6

827-6
102-0

§150
28-0

§21-2

17-4

23-9
19-6

34-8
16-4

§14-6
§14-6
13-4
40-4

$
10 23

c.

4-0

116-4

77-0
80-3
59-4
31-0

3-64

$
6-96

S

2J-87

Oct.
1923

58-2
30-6
18-5

27-2
51-6

39-3
45-8
44-3
39-7
70-2

78-4

44-2

§33 5

§33 5

102-0

§44-0
27-5

§21-0

17-6

19-5
18-2

48-4
23-0
§17-1

§17-1
13-5

52-8
•9

$
10-65

4-0

111-5

71-6
78-6
59-2
30-3

3-51

S
6 96

•S

21 16

Oct.

55-6
29-2
17-8

27-7

25 1

33-9
15-6

15-7

39-8
71-4
77-4

42-8
§29-1

§29-1

106-5

§19-0
28-5
§-'10

16-

19-

15-

41-2
19-6

§17-4
§17-4

13-9
48-5
1-0

s
10-31

103-7

65-6
77-6
57-4
30-8

3 35

•S

6 97

Oct,

30-2

is-:;

29-1

53-4

41-6
49
48- '2

43
70-8
83-4

§32-3
117-0
§51-0
30-5

§21-8

16-4

20-2
15-7

32-0
15 2

§17-8
§17-8
15-2
49-5
1-0

10-8!)

c.

4-2

101-8

64-1
76-2
55-6
30-3

3 31

s s s

23 67 21 1121 14

Oct.
1926

c.

590
31-8
19-9

29-3
30-8
53-6

49-0

75-4

§30-6
111-0

§53-0
29-0

§22

15-6

20-4
15-7

31-6

150
§18-0
§18-0
15-3

61-9
1-0

Oct.
1927

S

13-93

c.

41

105-4

.32

S
6-85

61.fi

3i- 4

20-5

28-5
53-2

38-8
43-8
52-6
47-0
71-1
83-2

46-3
§31-3

§31-3
117-0
§53-0
32-0
§21-6

16-2

18-8
14-6

32-8
15-4

§17-8
§17-8
15-2
52-5
1-0

10-99

c.

4-1

102-0

63-5
75-5

531
31-3

3-23

Oct,
1928

71-8

31-0

550

42-5
45-8
51-0
45-6
72-6
85-6

47-4

§33-8

533
115-5

§51-0
31-5

§20

190

21-5
13-6

31-2
14-6

§17-8

§17
15-2

42
1-0

t
11 28

c.

11

101-3

62-9
75-0
55-4
31-1

26

6-95

Oct
1929

72-8

21-9

310
31

55-4

40-9
43-4
51-3

45
74-4

85-2

46-9
§33-0
§33-0
120-0

54
32-0
§20-6

23-G

21-3
14-6

28
13-8

§17-6

§17
151
73
1-0

11-63

4-0

100-9

63-1
76-2
54-4
31-1

3-28

S
6-98

8 $

21-52 21 96

1930

c.

70-0
12-2

22-9
29-4
30-1
54-0

39-

41-8
33-6
34-6
72-0
66-2

38-4

§31

§31
111-0
46-0
30-5

§20-2

18-

200
15-2

25-6
12-4

§14
§14-8
14-0
53-9

10

$
10-38

4-1

100-9

62-4
76-5
54-4
30-

3 24

S
7-08

S
23-75

Oct.
1930

68-0
40-4
22-8
28-2
29-8
51-2

39-8
42-2
42-7
38-0
72-0
69-6

38-7
§30-7
§30-7
106-5
43-0
29-5
§20-2

18-4

20-6
14-8

25-6
12-4

§14-7
§14-7
13-8
49-3

10

~~

i

10-32

c.

4-1

100-6

62-7
76-0
54-3
30-8

3 24

S
707

2il

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia

I
6-82
5-81
6-55
6-33
6-50
7-46
7-86

800
8-32

s
7-29
6-34
7-04
6-87
7-20
7-87
8-25
8-33

9 13

S
7-70

7-11

7-78
8-3S
8-63
8-38
9-35

16-21
14-05
15-51
11-9)

15-75
16-31

16-09
15-70
10-83

S
11-75
10-46

11-59
10-81

11-48
10-79
11-21

11-09
12-50

10-42
9-11

10-11
9-75
10-14
9-72
9-95

9-77
11-61

S
10-98
9-59
10-83
9-92
10-69

1014
10-29
10-32
11-51

S
10-55
9-44
10-51
9-60
10-20
9-68
10-20
10-38

11-51

S

1103
9-96

10-91

10-3*
10-79
10-25
10-74
10-99
12-11

S
10-99
10-27

10-93

10 09
11-00
10-29
10-81

10-77
11-89

S
10-98
9-98
11-02

1019
10-99
10-42
10-89
10-81

12-18

$
11-16
9-92
10-99
10-47
11-31
10-92
11-45
11-48
12-35

S
11-68
10-24
11-60
10-63
11-65
11-51

12-02
12-00
12-88

$
10-78
9-93

10-55
9-58
10-36
9-75
10-26
10-14
11-34

$
10-60
9-84
10-57
9-63
10-34
9-66
10-06

10 08
11-30

tDecember only. §Kind most sold. *For electric light and gas see text

ffAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.
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1—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING, AND

Beef

—'- u
a v
o a
A -

>

a -J

Si
a 2

Pork Bacon

LOCALITY
-2 .

<- Q.

c3

2 .mX
73 —
a *h
S 0)

o a
n

s

m •
a o>

ss
rS'S

1

$2

Xi

ll

» a
Xfi « .

® -u X
° O l.

GO

£ C D.

X

ii

mX
o> S

si
W

Dominion (average)

cents

34
38-5
38-3

35

33

40
35
37-5

30
37 1

35-5

39
38-8

35
29-8

30
26-6
33-5
26-2
26-2
35
23
36-3
31-7
34-8
33-2
37-7
34
37-7

35
35-7
30-7
36-3

cents

28-9
31 4
31-3
32-5
30-8
31-3

30
32-5

30
3 J -6

30-7
28-7
32-8
30
27 4
27-6
27-8

30
25-5
23-8

35
21

30
25-9
29-2
28-4

30
28-7
30
29-6
30-7
25
29-4

30
27
30-7
30-9
29
28-4
27-8

29-2
29-4
28-8
26-5
27
29-5
25
33-3
32-6
32-5
29-5
31-3
27-2
29-6
24 4

22-8

26
26 1

24-3
23-5
27-4
29-3

25 1

25
23-5
24-8
24-5
27-5

31 5

28
30
32-8
28-7
27-8
29-7

32
33-3

cents

26-7

27 5
28-2

26
24-4
31-6
25

30
25
27-9
24-1

27-7
32-8
27
20-6
23-3
26-5

30
26-3
23-2

30
20
32
28-3
27-2
26-5
28-3
25-9
28-3
28-6
25-7
25-7
28-3
27-3
26-2
29
26-6
26

26
24-2
27-6
25-6
26-9
25-4

25
25-5
27-5
27-5
31-7
30-9
32-5

28
27-6
27
25-6
23 4
231
23-7

24 4

23-2
21-5
26-4
26-6
22-5
28-3

20
22-6
20-7
21
28-2
25
32-5
29-7
25-9
26
28
30-2
28

cents

29 2
22-8
25-8
22
21-1

23-9
20
24
20
21 7

19-8
21-8
23-7
21-5

19
20-1
18-7

24
15-5

16-8

25
15
17-2
18-5
20-5
20-4
18-3
20-4
18 3
19-6
20-3

19
19-9

22
19-4
21-6
21-2

19-6
19-8

21

23
20-5
20-3
18-8
20-5
21
21-7
21-5
20-7
23-2
22-6
18
20-6
21-5
21-2
17 5
16

19

18 3
16-2
18-2
18-6
20-3
16 4
18

14

16-6
16-1

17 5

21 4

20
25
25-3
18-7
17-7
20-5
21-6
22-7

cents

16-2
18-7

21

17
17-4

19-1

19

17

16 8

16-3
17-4
17-8
15-7
13-8
12-4
12-7
18-5
11-5
12-6

18

13

13-4
12-3
18-4
13-4
14-5
14-6
14-5
16-8
18-5
14-6
18-6
16-8
13-9
19-1

16-7

18-1

16-4

17

17
•18-4

15-7

16-8
15-7
14-8
18-1
16-7
14-3

18
19-5

15

15
17-3
17-6

14 1

13-9
14-3

14 3

141
13-7
15-4
14-1

13 4
13-2

14-5
12-5
14-2
12-5

19 1

18
22-5
18-3

17
18-4

17-9
22-1
18-2

cents

22-8
2) 5

20
20
20-8
19-7
20
22-5

16

19 4
22

20
16-1

19-2
21-2
17-5

25
16
18-2
22-5

22
14-4
15-7

24 6

21-3
21

19-8

21

25-2
26-2

25
22-9
27-8
22-6
26-4
24-6
25-1
24-5
25

25
26-3
23-7
24-6
25-8
26
28-7

25
24

28
25
24-5
24-7
23-2
24-3

19 2
18-1

20-2
2»-6
19-5

21

19-3
22-6
20 9
19-3
23-5
21
19-4
21-5

27 6

25
32-5
30-8
24
24-3

26
33
25

cents

28-2
28-7

30

30
30-5
25
28

26 9
• 27-5

25
25
30
26 7

29-7
26-2
28
25
26-7
25

24
28-2
27-4
28-1

28

25-6
25
25
33-5
26
27-9
32-5
27-5
27-5
27-5
29-2
28-5

30
26-5
27-5
27-4

25
27
29-7
28-7
25
27-3

35

25
25
32-5
31-7
25 9
25-2
26-6
26 -0

26-1

25
27-7
25

IM
27
27-5
28-3

251
27-5
33 8

28
40
36
28-8
30-2
31-6
33-6
36

cents

29-8
30-4
31-6
27-5
32
30-6
28
32-5

30
33-4

31
30-7
30
30
28-2
24-7
25-1

28
22-2
22-2

30

27-1
29-9
3i>0
28-2
28-3
27-5
28-3
29-2
30-2
30-7
30
31
27-5

30
30-4
31

28
27-2
33
28-8
29-6
29-4
28-8
31
30-5
27-5
28-7
33-7
33-1

34
30-4
30-9
32
27 7

29
26-4

270
25
27-7
27-1

28
28-8
28-7
31-5
28-5
27-9
27-5
34 4

35
40
37-2
30-2
30-6
31-5
33-5

37

cents

27 1

28 7

29-3
24-6
26-1
24-6
29
26-8
25
25-5
26
25-9
25
25
24 7

26-1
25-9
24-8
24-5

21
22-5
24-4
26-8
26-5

27 9
27-3
26-5
24-5
26-5
29-3

27

28
26-7
31-5
25

28-3

28
27-5

25
28
26-7
33
26-9
26-6
28-8
25
28-2
30-7
28-7
28-2
29-1
30-8
29-2
25-2
25-3

25
25 4

25
25

24
27-5
25 9
28-3

25
26-7
24-3

25

30 1

30-7
27-5
28-4
32-6

28
28-4

30
35

cents

39 8

39 1

39-4
391
40-8
37-5

38-6
37-6
49-2
41-1

39
38-3
42-5

36 5
34-8
40
39-5

38
35-2
40
30
35
36-1
37-9
37-9
44-7
36-1
44-7
37
39-3
36-6
39-1

39
35-3
37-2
37
39-5

351
33-8
36-5
39-2
36-1
36-6
33
35-3
35-2
38-4
37-3
37-7
38-8
39-6
38-4
40-3
41-4
38-8
38-6
38-9
43 9
42-7
41-2
46-1
45-6
42 5
42-2

45
40-3
43-6
41-4
48-1
47-5
46
52-2
45-2
44-8
47-6
49-3
52-5

cents

414
43 4
44-8
41-2
46-6
42-2

42-2

40
46 1

45-8
44-3
44-3
50
39 4
37-3
45-8
42-8

40
40
40
31
39-6
38
42 1

40-9
48
40-6
48
42
44-4
40-7
46-1
42
39-6
411
40-9
42-6
38-2
37-5
37-6
41
40-5
40-2
41-5
41-7
40
42
41-9
42-1
44-2
41-7
42-8
46-5
47-9
43 6
42-7
44-4
5!) 4

48-6
49-4
49-9

' 53-7
47-7
48-9
51-6
44-4
49-1
44-6
53 -8

52-5
51-4

60
51
50-5
51-4
54-6
58-7

cents

60 7

Nova Scotia (average) 59 3
60-9
57-6
57-5

4—Halifax 61-1
57-5

6—Truro 61

7—P.E.I.—Charlottetown

.

New Brunswick (average)...

55
62-5
60-8

9—St. John 62-5
64

11—Bathurst .
62-5

Quebec (average) 60 2

12—Quebec 59-6
62-9
64-2

15—Sorel 58

16—St. Hyacinthe 58-6

17—St. John's 60

18—Thetford Mines 55
62-1

20—Hull 61

Ontario (average)
21—Ottawa

60-4
63

22—Brockville 60
58-3

24—Belleville 60
61-8

26—Oshawa 60-4

27_Orillia 58-7

28—Toronto 62-7

29—Niagara Falls 36-7
31-6
36-7
35-7
34-2
33-2
33-3
35
33-6
33-9
33-6
32-3
31-8
34-5
32-5
41-7
38
35
36-5
36-8
33-2
35-2
3U-0
29
30-9
31 8
32-3
27-5
32-3

35
3J 7

31-7

30
30
29-2
32-5
36-8
35
40
38-8
33-8
34-9
36-7
37
38-3

60

30—St. Catharines 58-8

31—Hamilton 60

32—Brantford 60-6

33—Gait 59-2

34—Guelph 58-9
57

36—Woodstock 57-6

37—Stratford 60-3
58-3

39—St. Thomas 621
40—Chatham 60-7

60-5

42—Sarnia 60-7
61-5
59-2
60-3

46—Cobalt 63-3
59-6

48—SaultSte. Marie
49—Port Arthur

60
65-3

50—Fort William 62-1

Manitoba (average) 59-2
58-3
60

Saskatchewan (average) 640
66-6

54—Pi ince Albert 6J
61-7
67-5

Alberta (average) 57 9
58-1

60
56-2

60—Calgary
61—Lethbridge

58-5
56-5

British Columbia (average).
62—Fernie

64
61-7

63—Nelson 62-5

64—Trail 64-3

65—New Westminster 64-6
65-4
63-2
65-4
65

a. Price per single quart higher. b. Price in bulk lower.
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RENTALS IN CANADA AT THE BEGINNING OF OCTOBER, 1930

Fish

£ <u

a a.
a. .

a®

Eggs

a %

9 &

Butter

tC J) N

o— —

J3
: i

«— N
- o .

3-5:2
£^ -
a d a

si*
.ti 45 O
xt££

i
a
•c .

B£

"to
a

ia .

ti

3*
\ia S3
c a.

la r

g.S2 n
3^ to c

4h
Isl

bB;™ fcjD O

3 6 o js
oy->-> £

ii
o ®

saa

x

A
If

ft Sj CO CO CO fe o 3 fe U % Q u
cents cents cents cents cents cents cents cents cents cents cents cents cents cents

191 31 2 21 9 13 9 59 5 21-7 20 2 35 8 211 42-7 380 120 34 8 38 7
14 3 35 — — 55-8 18 3 161 28-8 21 6 450 41 1 11 8 36 4 42 4
10 35 — — 60 18-3 15 27-2 20-8 50-2 43-4 13-15 35 40-4 1— 30 — — 50-60 16-9 15 29-7 19-3 45 40-3 12-13 35-5 41-9 2

15 35 — — 50 191 16 33 21-3 40-7 37-6 10 39-3 42-4 3

12 — — — 60 19-1 16-5 25-9 22 46-8 451 a 12-5 30 40-6 4— 40 — — 60 18-6 18 33-3 23-7 43-2 40 10 40 44-5 5

20 35 — — 50 17-9 — 23-9 22-6 44-3 40 12 38-3 44-4 i

10 35 — — 55 18 — 30 22 32-3 26-6 blO-12 35 38 7

14 5 36 7 — 100 57 5 26 1 18 1 35 4 22 1 43 6 37-8 12 1 35 2 38-6
12 35 — 10 60 19-6 18 5 33 20-7 44 38-6 10-12 38-7 41 8
18 35 — 10 60 19 16-8 44-8 21-3 46 38-6 bl3-5 371 41-5 9

20 40 — — 60 19-7 19-2 36-1 21-3 40-8 36-3 12 35 37 10

8 — — — 50 20 18 27-5 25 — 12 30 35 11

15 7 32 21 9 9-3 57 9 21 5 20 6 31 20 9 43 7 381 10-8 33-8 360
12 28 25-30 — 50 22 20-7 — 20-9 41-2 37 14 33-6 36-3 12

15 30-35 25 10 60 25 21-5 26-5 22-1 48 42-5 12 33 36-1 13

13-15 28-32 20-22 10 — 20 20 29-6 20-6 46 39-9 alO 35-3 35-7 14— — — — — — — 30 20-6 43-6 36-4 10 33 35-3 I.',— — 20 — — — — 31-7 18-8 40-1 36 8 — 35-5 16
20 — 20 10 60 22-5 19 28-6 19-3 38-7 38 9 35 35-7 17— — — 8 50 — — 30 24 39-6 36 10 32 35-6 !>

15-20 35-40 25 8 60-75 20-6 22-4 32-6 19-7 52-1 40-2 12 35-6 37-8 19— — 15 10 60 19 20 38-6 22-2 44-3 36-8 12 33 35-6 20
18-8 31 3 23 4 12 6 65 20 9 19 5 38 20 2 420 380 12 3 35 1 38-3
15 32-35 22 — — 20-8 20 25-9 19-9 47-9 36-5 12 35 36 21

18 29 24 10 — 21-3 18 35-8 21 38-3 10 35 37-5 22
15 35 25-30 10-20 — 20 19-6 36-3 18-3 38-6 33-8 11 30 36-2 2.i— 28 25 15 — 21-3 18 35-8 21 38-3 a 9-5 35 37-5 21

20 28 20 — 60 — — 38-7 22-4 37-4 32 10 33-2 36-4 25

20 32 27 10 75 — — 36-7 20 42-7 39-4 abl2-5 38 43-6 20
20 30 25 12 — — 18 40-1 20-3 35-7 33-4 all-4 33-7 37-4 27— 35 14 — — 19-5 17-7 40-7 20 46-3 39-5 13 35-5 37-8 2S
20 35 25 — — — — 36-7 20 44-4 42-8 bl3 — 39-1 2

'J

15 32 — 20 — 18 16 40-4 181 41 39 al3 36 37-7 3d
18 35 25 — 75 20 20 47-3 19-6 43-2 39-2 12 36-3 40 31
20 30-33 25 15 — 19 20 37 18-6 39-2 37-4 12 36-5 38 32
15 35 20-23 12 — 23 23 41-8 19-1 44-2 40-8 all-8 36-8 38-6 3,3

20 — 25 — — — 22 39-1 18-8 42-6 36-5 12 34-7 38-4 34— — 23 — — 25 18 30-5 18-4 39-9 37-2 13 34-6 37-2 35— — 25 — — — — 35-7 18-7 40 35 12 — 37-3 36
25 — 26 8 50 21-5 18 37-3 18-5 37-9 34-4 all-8 34-2 36-7 37
15 25 25 — — 18 17-6 43-5 19-3 38-6 36-3 11 32-3 37-5 38
18 32 25 — 50-60 22-7 21-5 47-2 19-7 38-5 36-2 12 38-2 38-7 39
20 32-35 15-22 12 — 25 19-5 40-3 19 36-2 33-3 bl2 36-5 38-6 40
20 30 20 — — — 20 43-8 19-1 40-9 39-5 12 — 38-9 41— — 30 — — — — 43-1 21 39 34-7 12 — 39-4 42— — — — — 20 22 33 18-8 36-7 32-7 al2-5 34-3 35-8 43— — — — — — — 37-9 22-2 45-3 42-5 12 — 36-7 44— 25-30 25 10 75 — 20 28-3 22-7 46-4 40 15 35-3 40-5 45— 25-30 — — 70 21 20 361 25-6 47-5 43 16 — 38-8 tO

25 — 25 — — 22-5 23 26-1 22-6 48-8 40-3 al6-7 39 40-3 4 7— — 23 — — 20 — 43-6 21-2 49-6 43-3 12 32 38-2 48— — 18 — — 20 17 41-3 22-2 47-5 43 12-5 37-5 39-1 49— — 18 — 60 20 20 39 20-5 48-3 42-4 al2-5 33 39-8 50— — — — — 22 19-8 32-3 19 8 39 5 33 8 12 31-3 36-9
18-25 38 15 12 — 22 19-2 35-6 18-5 42-4 37-2 bl2 31-8 37-6 51— — — — — 22 20-3 29 21 36-6 30-4 12 30-8 36-1 52
270 28-8 16 16 3 — 250 22 4 35-8 22 3 36 2 31-7 12 5 31 4 38 4
25 30 15 — — 25 22-6 41-5 21-3 35-7 32-6 13 31-7 38-7 53
30 30 15 12-5 — 25 22-5 33-3 24 36-5 31-9 11 33 40-9 54
28 30 — 20 — 25 19-3 34-1 20-8 38-1 32 13 31-3 36-3 55
25 25 18 — — — 25 34-1 23-2 34-3 30-3 13 29-6 37-7 56
22 9 28 9 17 7 20 — 24 23 3 34 7 21-5 43-3 35 5 11 2 32-8 391— 35 20 20 — 22-5 25 31-6 22-1 39-5 31-9 11 30-8 40- 57
25 30 18 — — 25 25 33-1 20-6 43-3 35-7 al3 35 40-7 58
20-25 20-25 — 15 — 21-6 23-3 29-9 21 1 41 32-7 all-1 33-3 37-2 59
26 32 15 25 — 24-7 22-2 36 21-2 44-3 36-5 11 32-3 38-9 00
18 25 — 20 — 20 21 42-9 22-6 48-3 40-5 10 32-7 38-5 01
21 6 27 3 — 16 9 — 22 4 22 7 40 2 23-2 47-2 42 5 13 1 380 41-6
25 30 20 18 — 22-5 25 50 25 45 41 al2-5 42-5 02
30 35 — 20 — 25 25 38-8 24-7 48-1 45 al4-3 36-7 43-7 03
30 35 — 20 — 25 27 34-7 26 48-3 45 al4-3 40 43-2 04
16 20 — 15 — 22-5 20 39-5 19-4 45-7 40 11-1 37 8 39-1 05
15 18 — 15 — 20-5 21-2 35-7 19-8 44-1 40-7 11-1 35-9 38-9 00
15 28 — 15 — 21-2 20 39-3 20-7 47-6 43-4 al4-3 38-2 42-3 07
20 25 — — — — 20 45-6 24-6 45-7 38-5 al2-5 37-7 40-2 08

15 20 23-7 37-8 25 52-8 46-7 al4-3 40 42-5 09
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2 —RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING
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a
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ffl
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a a a}
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o a
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1

as

'5. «>

Canned Vegetables

Locality

Is
II

II

Oh

Dominion (average)

cents

30-7
29 9
30-4
28-8
30
28-1
30-5
31-6
30
30 2
30-8
29-7
30-2
30
27-7
29-6
28-8
27-5
23-3
24'3
27-3
30-5
30
28-1

310
33-5
29-7
28-9
26-5
30-8
31-5
30-8
35-6
34-2
29-9
35-9
33-3
34-6
32-3
30-2
31
29-6
30-3
31-3

30
31-8
30-4
28-2
31-2
30
32
30-1
28-8
28-6
29-1

31
31-3
30-6
32 1

32-3
33-8
30-7
31-7
31-3
31-8
33-3
27-7
32-4
31-3
32-7
33-5
34-3
30
32-9
32-2
33
33-1
32-5

cents

7 1

7 5

8
6-7

8
6-7-8
6-7-8

7-3
7-4
8-3

8
8-7
8-7
7-3

6 1
5-8
5-3
6-7

6
4-7

6-7-3
6-7

5-3-8
5-3-6-7

6-8
6-7-8

6

6
6-3
6-7

6-7-7-3

6
6-7-7-3

6-7
6-7
6-7

6-7-3
6-7
6-7

6-7
5-3-6

6-7
6-6-7

6-7-8

6
7-3-8

7-3
6-6-7

6-7
7-3-8

8-3
8-3
7-3
6-7
6-7
6-7

6-4-7
6-3-7

69
6-7-8

6-7
6-6
6-4
7-2

6-7-7-4
7-4
6-7
6-6

8-8-3
8-6
8-3

10
9-1
6-9
6-9
8-3

9

10

cents

18 3
17-6
17-7
16-9
17-3
17-6
19-3

17

18
18-3
17-8
19-2
18-3

18
17 6

16-7
18-9
17-1

18-9
15-9

16
17-7
18-3

19
17-6
18-3

15

15
17-1
16-6

16
18-8
18-2
18-6
17-7
18-6
17-5
18-1

19
18-3

18
17-7
18-3

18-9
17-7
18-5
17-6
18-4

20
16-2

17
15

18
18-2

17
20-6
19-2

22
18-5

20
15-5

20
19 1
18-3

20
18-5
21-5
17-2

21 2
18
18-5
17-5
22-6
22-2
22«4
23-3
25

cents

4-3
4-8
4-9
4-6
4-9
4-1
5-2
4-9
4-7
4-9

5
4-7
4-5
5-4
4-6
4-5
4-9
4-7
4-2
3-9
4-2
5-3
4-7
4-9

4 1

4-5
4-7
4

4
4-1
3-6
3-9
4-2
4-1
3-9
3-8
3-4
3-8
3-8
3-4
3-5
3-7
4-3
3-8
3-6
4-2
3-4
3-6
4-7
4-9
4-8
4-9
4-5
4-3
4-4

4 1
4
4-1

40
4-1

4
3-9
3-9

41
4-1
4-2

4
4-1
3-9
4-5
4-3

5
4-6
4-4
4-3
4-3
4-2
4-7

cents

5-9
6-2

6

5-9

6
6-3

7
6-2
5-5

6 1
6
6-2
6-1

6
6-2
5-9
5-5
6-7
6-7
6-4

6

6
5-9
6-5

5 7

6-3

5
5-3
5-1
5-5
5-3
4-8
5-7
4-6
5-3
5-5
5-2
5-7
5-4
5-2
5-1
6-4
5-3
5-8
5-4
5-6
5-9

5
6-8
7-2
7-3
5-3

8
5-8
5-7
6-3
6-8
5-7

6 2
7-3
6-4

6

5
5-6
6-4
5-8
5-2
5-4

5
61
5-5

6
5-8
6-1
5-6
6-6
7-5

6

cents

101
100
10-3

10
9

101
10
10-3
9-6

10-5
12
9-8

10-1

10
90
9-8
8-8
9-3
8-5
9-2
9-2
8-1
9-8
8-6

10 6
10-8
11

9-8
10-3
11-2
10-2
11-2
10-1
10
101
11-8
10-7
11-8

101
11-3
10-1
11-4
11-1
11-8
10-4
10-4
10-5
10-2
10-6
9-5
9-8
9-5
11-9
10-1

101
0-9

10
11-8
10-9
11-6
9-9
10-9
11-1
10-7
12-2
11-2
9-9

11

9
8-9

10
10-1
9-3
7-9
8-2
8-4

9
7-9

cents

12-2
13 9
14-1

131
13

12-8

16-5
13-8

15

14
14-7
11-6
14-6
15
12-7
13-1
13-4
12-4

11

13-1
14-3

11-8
12-7
12-2

12 5
11

14
12-1
11-3

12-6
11-6
12-6
11-4
12-7
12-8
11-8
12-9
13-8
11-4
12-6
12-2
11-9
12-1

13
13-9
12-6

12
13-1
13-5

15
13-8
12-7
13-1
11-7
10-7
12 5
12-2
12-7

12 5
11-9
12
13-2
12-8
10-9
10-6
11-6
10-7
10-7
10-7
8-8

91
10-7
8-7
7-7
7-7
8-4
9-9

8

cents

16"

cents

14 G

15 2
14-3
13-6
15-8
13-7
17-9
15-9

15
15 6
14-8
13-8
15-6

18

14 1

14

18
12-1

14-3
12-4

14-3
15-5
13-7
12-6

13 3
13-7
17-5

13-9
11-8
11-4
12-7
12-7
12-3
10-9
12-8
11-7
12-1

14-6
12
12-5
14-1
13-4
13-6
13-8
12-4

13
14-7
13-3
15-3

151
14-6
14-2

13 2
13-8
15-7
14-2

17-1
16-5
15-8

18
17-4
14-6
16 6
17-4
17-1
16-1
15-6
16-9
16-7
18-3
20-2
16-7
14-9
14-5
14-7
16-3
17-7

cents

16-0
Nova Scotia (average) 17

16

16
17

16
19

17

16
15
16
15

15

16
14
15

14

15

15

13

13

14

16
14

15
15

16

14

14

14

15

15

15

15

14

15

14

15

15

14

15

16

15

16

15
15

14

16
15

16
18

16

15

16

16
18

17
18

17

17

18

17

18
16
16
17

15

15

17

16
17

18
15

15

14

15

17

•4

•3

5

4

8

1

8

4

8

5

7

1

4

2

3

9

5

6

5

3

5

4

5

8

2

3

4

7

9

4

5

1

8

6

2

6

3

2

1

8

2

5

1

6

3

2

5

1

6

5
S)

4

4

5

9

2

3

8

3

6

5

4

2

7

7

fi

16-3
16-4
14-6
15-7

4—Halifax 15-6
18-5

17
7—P.E.I.—Charlottetown 17

New Brunswick (average) 15-5
8—Moncton 15

9—St. John. 155
15-4

11—Bathurst 16
Quebec (average) 14-7

15-3
13—Three Rivers 15-5

15

15—Sorel 15-3

16—St. Hyacinthe
17—St. John's

13-7

14

18—Thetford Mines 15-4
19—Montreal 14-5
20—Hull 14

Ontario (average) 15 2
21—Ottawa 15-5

22—Brockville 16-5

23—Kingston 14-6
24—Belleville 15

15

26—Oshawa 15

27—Orillia 151
28—Toronto 15

29—Niagara Falls
30—St. Catharines

15-8
14-5
15-4

32—Brantford 14-4

33—Gait 14-8

34—Guelph 15-7
14-2

15

37—Stratford 15-2
14-6

39— St. Thomas 15-5
40—Chatham 14-8

151
14-6

16

44—North Bay 15-5
15-7

46—Cobalt 18-1
47—Timmins 15-2

48—Sault Ste. Marie 15-2

49—Port Arthur 15-5

50—Fort William 14-5

Manitoba (average) 17-3
51—Winnipeg 16-9
52—Brandon 17-6

Saskatchewan (average) 18 2
53—Regina ; . .

.

171
54—Prince Albert 18-5
55—Saskatoon 18-6
56—Moose Jaw 18-4

Alberta (average) 18-3
57—Medicine Hat 18-2
58—Drumheller 20
59—Edmonton 18-5

60—Calgary 17-3

61—Lethbridge 17-6

British Columbia (average) 17-7

62—Fernie 19-2

63—Nelson 19-3

64—Trail 18-5
65—New Westminster 15-8

66—Vancouver 15-3

67—Victoria 16-3
19-2

69—Prince Rupert 19 18
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AND RENTALS IN CANADA AT THE BEGINNING OF OCTOBER, 1930

Potatoes Apples
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cents cents $ cents cents cents centa cents cents cents cents cents cents

9-2 4 9 1-4S0 30 3 21 8 20-6 14 8 16-0 18-4 68-5 26-2 57 5 42 5

8-8 4 6 1-592 27-4 21 2 201 15 15 1 18 1 58-5 26-7 53 5 41-8
9-3 4-9 1-62 32 — 21-7 15-5 15-2 17-4 50 26-2 50 42-5 1

9-6 4-3 1-42 26 15 20 15-1 15-4 17-3 57-5 25-7 53-5 41-3 2

8-6 4-3 1-05 22-1 15-6 21 15-9 14-6 17-2 60 27 60 42-5 3

8-3 4-4 1-506 29-9 30-9 — 14-1 14-5 19 60 26-3 54 39-2 4

8 4-8 1-375 28-3 25 20 15 15-7 19-3 — 30 — 45 5

8-9 4-9 1-382 25-8 19-5 18 14-6 15-2 18-5 65 25 50 40 6

10 4-3 1-30 233 15 — 16-5 15 15-5 72 27-5 • 55 47-5 7

8-9 5 1 1 251 25-7 22 2 19 3 16 4 14-9 18 1 63 3 27-2 56 3 48-2
8-9 4-9 1-07 22-9 24 19 15 15 171 70 27-5 — 50 8

8-9 4-9 1-375 27-8 23-1 20- 16 15 17-7 55 26-2 55 48 9

9-7 5-5 1-31 26-9 26-6 18-3 17-6 14-4 17-4 65 27-5 57-5 44-7 10

8 5 1-25 25 15 20 17 15 20 — 27-5 — 50 11

8-8 5 7 1 237 25-8 24 6 19 7 14 8 16-5 17 1 800 26 66-2 40-8
9-1 5-8 1-404 28-2 19-3 18-7 15-9 16 17-1 92-5 25 — 38-2 12

8-8 7-3 1-175 25-4 17-5 21-2 15-2 16-9 18 91-7 27-5 75 42 13

8-6 5-7 1-243 25-9 24-3 19-5 13-7 17 16-9 56-7 24 77-5 43-2 14

8-7 5-4 1-167 26-2 32 5 — 15-7 15 16-3 — 23-7 — 42 15

8-5 5 1-35 25 — 17-7 141 17-7 13-7 75 26 — 40-7 16

9-5 6-5 1125 27-5 25 17-7 15-3 20 — 90 26-5 55 38 17

7-5 5-7 1-18 24-2 — 18 15-1 16-9 18 — 31-7 — 42-5 IS

9-3 4-8 1-352 27-2 28-3 21-2 14-6 14-9 16-7 74-2 24-6 58-5 38-2 19

10 5 1133 23 25 23-5 13-7 13-7 20 — 25 65 42-5 20

9 5 4 9 1 575 32 1 21 4 20-3 15 2 15 9 190 67-9 25 7 560 38 9
9-6 5-2 1-25 25-2 26-4 21 16-3 15-6 19-3 61 26-3 56 41-9 21

10 5 1-35 25 17-5 — 12-5 15 19 65 22 55 40 22

10-3 5-3 1-505 30-6 24-1 — 15 16-1 18-4 75 25 53 38-7 23

10-9 5-7 1-589 30-9 19-3 — 13-7 15-4 15-7 65 25-7 65 37-2 24

9-4 4-7 1-405 27-5 13-1 — 14-7 15-9 18-2 71-7 27-5 58-8 38-2 25

10-7 4-6 1-379 33-2 23-7 — 13 15-1 19 84 26-2 67 38-5 26

10 4-9 1-28 25 19-3 — 15-6 16-6 19-8 — 26-5 56 36-3 27

9 4-9 1-553 31 22 15-5 13-4 15-8 17-9 81-6 24-9 59-2 37 28

9-4 4-7 1-80 35 21-7 — 16-2 16-8 18-5 67-5 24-5 55 40-3 29

10 4-3 1-721 37-1 25 — 18-5 15-6 20-2 63 23-8 48 38 30

10-5 4-8 1-64 35-1 21-7 — 14-7 15-8 17-9 — 25-3 51 36-5 31

8-8 4-6 1-746 31-4 18-8 — 15-6 15-7 17-3 65 24-6 60 36-6 32

9-3 4-8 1-878 35-7 22-5 — 15-3 15-5 19-1 — 24-5 55 36-3 33

9-3 4-8 1-587 36-1 23-3 — 15-3 15-7 18-1 80 24-7 57 36-7 34

8-3 4-3 1-525 31-5 13-2 — 15-7 15 18-3 — 23-7 49 35-7 35

7-6 3-5 1-75 34-5 16-5 — 16-5 15 16-3 — 25 55 35 30

8-8 5 1-64 31-9 16-3 — 151 16-4 18-4 68-3 25-2 60 40-1 37

8-4 3-8 1-655 31-2 16-3 — 13 15 18-3 60 24-9 — 35-6 38

9-2 4-7 1-783 33-3 18-8 — 15-6 14-9 19-1 60 25-6 50 37-2 39

9 4 1-504 28-8 26-6 — 14-6 15-1 18 81 25 49 36-1 40

8-9 4-6 1-631 29-5 20-1 — 15-6 16-2 •18-3 65 25-5 — 43-2 41

9-3 4-4 1-475 31-5 19-3 — 15 9 16-5 20-5 — 25-8 75 38-8 42

10 4-4 1-59 31-3 16-5 — 15-8 16-7 19 51-2 31-5 50 38 43

9-7 4-8 1-45 39-8 25 20 16 16-5 20-2 55 26-8 52-7 41 44

10-5 7-4 1-685 37-7 — 22-5 15-4 17-8 20-6 79-3 28-3 60 42-5 45

9-9 6-8 1-754 44 25 22-3 14-7 18-7 21-1 72-5 28 58-7 45 46

9-6 7-2 1-833 _ — — 15-5 15-6 20 73-3 27-2 57-3 47 47

10-3 5-4 1-75 35-3 29-4 — 13-6 16-2 20-2 64-5 25-2 54-5 40 48

9-1 4-9 1-261 25-7 30 — 15-7 15-9 20-9 58-7 25-9 52 38-8 49

9-9 4-5 1-278 26-9 28-7 — 16-1 15-8 21 61-1 25-5 49-1 39-9 50

9 6 4-6 1029 21-8 — 181 13 3 17-4 19-5 70 9 27-6 58-6 44-

4

9-5 4-9 1-012 21 — 18-2 13-3 15-7 19-2 67-6 25-8 48-4 431 51

9-6 4-3 1-045 22-5 — 18 13-3 19-1 19-7 74-1 29-4 68-7 45-6 52

91 4-9 1 342 29 7 — 20-7 14 9 17 2 J 204 69-8 260 62-2 48 9
9-7 61 1-536 34-5 — 19 17 18-1 21 70-8 26-6 62 50 53

9-3 4-8 1-125 20 — 21-6 13-9 18-6 20-8 68 27 50 49-2 54

10 4-9 1-256 26-6 — 22 13-7 15-6 19-4 71 24-7 72 47-8 55

9-3 3-8 1-449 37-5 — 20 151 16-5 20-3 69-5 25-7 64-8 48-7 5o

91 3-9 1-494 30 3 — 21 14 4 16 9 19 68-9 27 1 57-8 49-8

91 4 1-441 32 — 21-6 14-3 17-5 21-5 67-2 27-5 03 51 57

10 4-6 2-09 35 — 25 15 18-3 18-3 72-5 28-3 58-3 55 58

9-3 3-7 1-077 23-8 — 18-5 13 15-8 17-9 63-8 26-2 54-8 48-7 5
'J

9-2 41 1-698 37-2 — 20 14-5 15-5 18-7 67-9 25-1 52 47 60

7-9 3-2 1-165 23-7 — 20 15-3 17-2 18-8 73 28-4 60 8 47-2 61

8-8 4 4 1 776 36 3 — 23-3 13 15 5 16 5 680 26-5 57-8 470
10 4-3 1-858 38-3 — 22-5 16-7 15-8 18-3 75 30 65 50 tJ2

9-2 4-5 210 45 — 25 14-4 16-6 18-7 74-4 29-3 60 51-4 63

8-8 4-8 2-02 42-5 — 25 12-5 16-7 17-7 68-3 26-7 53-3 47-5 64

8 4-1 1-406 28-7 — 22 12-2 15 15-1 61-1 25 56-7 44-4 65

8-3 3-7 1-42 27-7 — 19-5 11-2 14-1 14-5 59-9 23-6 52-5 41-8 66

8-3 4-2 1-65 33-9 — 24 11-8 15-2 14-6 67-1 24-2 53-3 43-9 67

9-3 5 1-725 36-2 — — 14-9 15-4 16-9 68-4 25-7 62-1 48-3 68

8-7 4-8 2-03 38-2 — 25 10-6 15 16-2 70 27-5 58-3 48-7 69
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.—RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Locality

Dominion (average) ....

Nova Scotia (average)..

.

1—Sydney
2—New Glasgow
3—Amherst
4—Halifax
5—Windsor
6—Truro
7—P.E.I.- Charlottetown

New Brunswick (average)

8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)

12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinthe
17—St. John's
18—Thetford Mines....

19—Montreal

20—Hull
Ontario (average)

21—Ottawa
22—Brockville
23—Kingston
24—Belleville
25—Peterborough
26—Oshawa
27—Orillia

28—Toronto
29—Niagara Falls

30—St. Catharines
31—Hamilton
32—Brantford
33—Gait
34—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins'
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)...

53—Regina
54—Prince Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgarv
61—Lethbridge

BritishColuinbia (average)
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
69—Prince Rupert

Sugar

TJ'O

2 a S

cents
6-4
6-7
6-8
6-7
7-2
5-9
6-8
6-9
6-5
6-9
6-9
7-3
6-7
6-5

60
5-9
6-4
5-6
6-3
6-1
5-3
6-3
5-7

6-7
6-3

6-1

6-5
5-9
6-9
6-4
5-8

6
5-6
5-9

6
5-7
6-7
6-7
5-9
5-7
5-6

6
5-8

6-3
7-2
7-1
7-4
7-2

a

2
02

"3 a

i
|

T3
9
a .

o
a •a 8.

OB

%~ Ah ift |m
o a =« & o a v

a
3G %x «*

U H K* QQ

cents cents cents cents cents
55-2 58-9 26-9 15-4 3-4
58-8 57-2 28-6 12 6 3-4

56-5 51-8 27-3 15-7 3-6
57-1 57-9 28-8 12-9 2-9
62-5 61-8 26-7 11 -1 3-9
60-7 50-9 28 12-5 2-9

65 63-3 33-3 10-7 3-5

60-8 57-4 27-6 12-4 3-8

57-5 54-2 30 15 4-1

600 59-2 27-3 12-8 3-5

62-5 61-7 29 12-3 3-6

60 55-9 28 131 3-7
57-5 59-3 27 12-7 2-8

60 60 25 13 4

56 6 59-7 26-4 14 3 3 4

56-9 60-6 26-9 15-7 3

59-3 62-9 27-7 13-9 4-2

57-5 60-3 26-1 14-4 3-2

54 52-5 26-7 13 2-6

58-6 57-1 27 13-3 4

58 63-3 25 14-5 3-4

55 60-7 27-7 13-6 3-7

57-3 60 25-6 15-5 3

52-5 60 25 15 3-6

56 1 60 4 25-7 13-8 3 3
56-5 58-1 26-9 14-3 3
62-5 60 27-5 13 4-1

53-2 57 25-9 12-4 3-3

58 62-9 25-6 13-5 3-4

58-5 58-3 25-7 14-7 3-6
52-7 63-7 25 12-8 3-2

60-7 62 24-2 14-3 3-6

57-5 58-6 25-1 12-5 2-8

56-3 62-4 25-1 151 3-7
54-3 62-3 24-5 12-8 3

57 68-9 24-9 12 3-2
57-7 57-7 24-7 13-1 3-1

54-7 59-3 24 14-2 31
58-4 61-8 26-2 12-8 3-3

45-7 58-8 24-7 131 3-5

58 59 24-3 13-3 2-6
56-1 59-9 24-9 12-9 2-9

60-3 60-1 25-1 141 3-2
57-7 60-7 25-2 14-1 3-6
52-7 58-6 25-3 13-3 3
53-3 59-2 25-3 14-4 3-1

59-2 60-6 21-7 14-2 2-7
57-5 59-2 25-8 13 3-7
62-8 61-8 27-8 15-9 4-7
59-1 62-3 27-6 15 3-7
58-3 60 28-8 15 3-9
51-7 60-6 28-7 12-6 3-6

46 59-5 25 15-2 2-9
49-8 59-9 26-7 16-4 2-5
55-3 60 28 15 2-9
48-7 55-4 28-2 14 3 31
47-5 54 27-3 13-8 3-1
49-9 56-7 29-1 14-7 3

53 9 59 9 28-2 20 1 3 1
54-5 56-8 27-7 a21 2-8
52-5 61-2 28-3 a20 3-3
50-4 60-5 28-4 al9-5 2-9
58-1 61 28-5 a20 3-3
5(1-4 57 5 28-2 18 1 3 4
51-7 58 29-5 a20-5 3-3— 53-3 30 a20 3-6
49-9 58 27 al6-l 3-5
49-9 56-4 27-4 al6-9 3-4

50 61-8 27 al7 3-2
50-2 54 9 28-5 22-5 3-5
56-7 60 28-3 a20 3-5
54-4 62-6 30 a26-8 3-7
49-2 62-5 25 a25 3

46 47-2 28-8 a2M 3-3

47 50-1 26-8 al8-7 3-4
50-9 49-9 28-2 a20-6 3-3
52-1 54-9 30-7 a21-6 4-2

45 51-9 30 a25 3-9

35
it

An

cents
621
61-4
60
59-3
66-7

61-2
57-5
650
60-8
71-2

63
65
58-7

67
60
55-6
52-5
58-6

61-7
59-5

55
61-5

69-3

65
59-4
62-2
60-5
61-2

62
61-2
65-8

60
57
61-8
64-5

60
61-1

65
61-7
57-1
60-5
63-8

58
63-3
60-8
66-2
63-7

61
55-3
52-8
57-2
67-5
60-6
58-6
62-5
66-6
69
59-1

76-2
61-5
68-1
61-6

60
58
60
65-9

65
65
65
57-1
60-8
73-3

75

55-2
43
57-3
35-5
36-7
50

35-7
44
39-7

40
44-5
39-2

35
56-5
58-4
60
58-6

60
51-3

48-7
60-3

55
58-2

60
55
51-4
68-3
55-7
52-5
53-3
50-9
63-3
63-3
54-3

65
61-3

58
60
58
45
64-7
57-5
65
56-3

50
62-5
631
60
60
62-5

70
58-7

53-3

60
56-2
58-2
60
63

60
58-6
60
55-7
48-3

60

CO

cents
12 1
12 9
12-5
13-3

12-4
13-1

14
12-1
13-5
12-9
14-3
12-5
11-6

13
11-5
10-9
11-5
10-3

11

11 2
11-6

13
10-9
11-3
10-6
11-1
10-3
10-3

10-3
10-8
9-8

10-5

10
10-6
10-3

11
10-4
9-7

11-6
10-7

10-9
11-1

14-3

15
12-5
12-5

12
10-7
11-5

12 7

12-5
12-9

14 1
14-8
13-7
12-7

15
13 9

15

15
14-6
10-4
14-7

131
13-7

15
13-7
10-8
10-7
12-4
13-3

15

cents
60
6-3
6-3

7
6-5
6-4

6-3

6-1

6-1

7
5-4
5-6
5-4
5-7
5-7

5
5-3
5-6
5-6

5
5-8
5-8

61
5-4

5-7
5-8
5-4
6-3
5-4
5-9
6-1

6-4

55
5-9
6-3
5-6
5-5
5-6
5-6

60
6-9
5-1
7-2
7-2
7-6
6-6
7-3

61
5-8

7
5-8
5-2
6-8
6-3

6
5
8-1
5-4
5-7
5-8
7-5
6-7

is

%
16 098
15-750

16-00

15-00-16
15

16
15

15

16

18

15
15

15

16

14
14-50-15

14
15

15-50-16

15
15

15-25-15
15
15

15
15

•50-16

•00-16

•00-15

•75-14

•50-14

15
00-15
00-15
00-15
00-15
75-15
00-15
50-16
00-15

15
50-16

15

00-15
16

00-17
18

00-18
50-16
00-17
50-17

20
19
22

23
22

00
40
125

50g
CO

00
00
250
50
00

50
75

00
00
50

50
608
75

00
00
00

00

00
50

50

25g
OOg
00
50
50

50
50
25
50
00
50
00
OOg
50
50
50
50
00
00
00
50
00
750
50
00
250

50

24-00

a. Vinegar sold extensively in bottles at higher prices than in bulk. c.

Bitish Columbia coal oil is sold to a great extent in tins costing 5c. to 15c. per
houses $20, others $40-$60. r. Company houses $10-$20, others $30-$35. s

Calculated price per cord from price quoted,
gallon more than the figures published (in

Delivered from mines.
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AND RENTALS IN CANADA AT THE BEGINNING OF OCTOBER, 1930

- Wood
19

11

Rent

1 a -! - c Six-roomed

3
2 a

3 M s __; o • s La v* 8 s
-5 house with

1
ff-g 1^ ttTO oS^

c.
- X iSg|g incomplete

if ~0 l.

- — o

512
§8 -2*5 o 2 bo '5 43^

g 3 O ? k.

modern
con-

II a rt a. ill «1
CO

%Mz ssa "3

6
2 «5

a a. «J3 S > a veniences,

« 6 m w w a a CO per month

$ t s s $ 1 $ c. c. $ $
10-038 12 593 12 167 14 553 8-680 10-940 9-637 30-8 11 28 295 20 142
9 313 12 194 9-400 10 550 6-800 7-750 7-600 32-5 11-8 23 833 16 000
7-65 9-20-9-60 6-00 7-00 5-00 6-00 — 33-35 12 18-00-28-00 14-00-18 00 1

7-35 — — — — 8 -00c 6-C0c 32 10 20-00 14 CO 2
9-25 13-00 8-00 9-00 8-00 — 7-00 30 15 10-00-20-00 5-00-10 00 3
11-25 12-00-14-5Cd 14-00 15-00 7-00 8-00 8-50 35 10 32-00-40-00 20-00-30 00 4

10-00-12-00 — 10-00 12-00 8-00 10-00 12-00 32 12 20-00-3C-00 15-00-20 III) 5
9-00- 9-75 12 -50-13 -75d 9-00 9-75 6-00 6-75 4-50 32 12 20-00-28-00 15-00-17 00 6

10-50 13-25 9-50 10-50 6-75 7-50 7 -50c 30 12 21-00-26-00 11-00-18 00 7
10 906 12 958 10 125 11 375 6-750 8-250 7-C50 30-6 11-8 25-750 19 250

10- 50-12 -50g 13-00g 9-00e 10 -00g 7 -00g 8 -00g g 32-35g 15 25-00-40-00 20-00-25 00 8
11-00-12-25 11-75-14-00 13.00-16.00 14-00-17-00 6-00-8-00 7-50-10-00 8-00-9-00 30 1C 20-00-35-00 18-00-25 00 9
8-00-12-00 13 00 9-00 10-00 7-00 — 4 -80-6 -40c 28-30 10- 25-00 18 00 10

10-50 — 8-00 10-00 6-00 800 30 12 18-00 15 00 11

9 464 12 917 14 072 16-359 9 096 11 037 10 485 28-8 10 3 24-222 15 811
10 00 12-00 14 -67c 14 -67c 12 -00c 12 00c 12 -00c 30 8-3 27-00-35-00 — 12

8-50-10-00 14-00 10-00 18-00 8-00 12-00 8-l3c 30 10 2C- 00-28 -00 12-00-20 00 13
11-00 — 10-00 12 00 8-00 10-00 15-00 27-28 10 20-00-30-00 18-00-22 00 14

9-50-10-00 — 16.00-18.67c 17-33-20-00c 10 -67c 13-33c 10-00 30 10 14-00-15-00 7-C0-10 00 15— — — 16 -67c — 12 -00c 26 10 18-00-24-00 11-00-15 00 Hi

8-00 11-00 15 00 16 -50c 8-00 9-00 9 -00c 27-28 10 23-00-33-00 15-00-23 00 17— 15-50 — 16 50c — 10 -50c 6 -75c 30 15 16-00 11 00 18
10-00 1200 15.00-16.00 16-00-18-00 10-00 11-00-12-00 12-00-16-00 30 8-3

-10

10

25-00-40-00 16-00-25 ou 18

8-25 12-00-14-00 16 -00c 17 -23c 7-00 9-00 9 -00c 28 22-00-30-00 15-00-22 00 20
10 616 11 777 13 211 15 832 9 722 12 243 11-303 29 1 10 1 29-589 21 200
9-25 13-00-14-00 13-00 15-00 8-00 10-00 7-50 30 13 25-0C-35-00 20-00-25 00 21

9-00 — — 17 -60c — 14 -80c 30 10 20-00-22-00 14-00-18 00 22
9-00 13-00 14-00 16-00 12-00 14-00 15-00c 28 10 18-00-25-00 15-00-20 00 23
12-50 11-50 12-00 13-00 10-00 11-00 10-00 30 1C 25-00-30-00 20-00-25 00 24

900 11-00-12-00 12-00 13-00 8-00 9-00 7-00 33 10 20 00-35 -CO 15-00-25 00 25
10-00-13-00 13-00 16-00 17-00 12-00 13-00 9-00 27 9-5 25-C0-35-00 15-00-20 11(1 26
9-50-11-50 13-00 11-00 12-50 8-00 9-50 7 -72c 30 10 22-00-25-00 15-00-18 00 27

11-25 11-50 17-00 18-00 13-00 14-00 13-00 30 8-3 25-00-40-00 20 00-25 00 2*

g 10-00g g g g g g 30g 10 25-C0-30-00 18-00-23 00 29

g 9-00-11. OOg g g g g g 28g 8 30-00-35-00 20-00-25 00 30
9-00 12-00 15-00 16-00 13-00 14-00 12-00 25 9 25-00-35-00 18-00-25 00 31
12-00 11-50 — 17-00 — 13-00 8 -348c 25 10 25-00-35-00 15-00-25 00 32
10-00 12-00 14-00 16-00 12-00 14-00 12 -00c 27 10 25 00 16-00-20 00 33
11-50 10-50-11-50 14 00 15-00 10-00 11-00 27 10 25-00-35-00 18-00-22 00 34

10-00-11-50 11-50 16-00 18-00 12-00 14-00 26-30 8-3 35-C0-40-00 25-00-30 00 35
10-00-12-00 11-50 12-00 15-0Cc 6-00 10 -50c 27 10 27-00-31-00 20-00-24 •00 36

10-50 11-50-12-50 16-00 18-00 — 14-00 17-00 25 8-3 30-00-40-00 19-00-25 00 37
12-00 11-00-12-00 — 18 -00c — ll-25c 11 -25c 27-28 11 30-00-45-00 17-C0-30 00 38
9-00 10-25-11-50 14.00-15.00 20 -00c — — 20 -00c 25 10 20-00-35-00 15-00-25 •00 38

10-00-11-00 lO-00-ll-OO — 20 -00c — 18-00c 9 -00-15 -00c 28 12 25-CO-30-00 20-00-25 •00 40
8-00g 12 -00g g c&g 24-00 g c&g20-00 c&g 18-00 30g 10 35-00-50-00 25-00-35 •00 41
9-50 13-00 16-00 10-00 10-C0 30 9 30-00-35-00 25-00-30 00 42
8-00 10-00 12-00 14-00 6-00 9-00 9-00 28 9-7 20-00-28-00 14-00-22 00 43
12-50 — 10-00 12-00 8-00 9-00 8-00 35 10-2 30-0C-35-00 18-00-20 00 44

12-00-13-50 13-50 — 15-00-17-25c — 10-50-15-OOc 12 -75c 30 13 n 25 00 45
12-00 11-00-12-00 13-00 15-OOc 13-00 12 -00-15 -00c 27-30 15 22-00 14 00 40

13-00-13-50 1400 — — 6-00-7-00 12-00 35 9 P 20-00-30 00 47
11-00 10-00 — 12-75 — 9-75 6 -50c 30 10 25-CO-30-00 15-00-20 00 IS

9-00-13-00 13 00 10-00 12 -00c 900 10 -00c 35 10 25-00-40-00 15-00-30 00 40
9-00-13-00 10-25-12-50 9-50 10-50 8-50 9-50 30 10 25-00-40-00 15-00-30 CO 50

10-7.50 15 625 12 000 12 750 9 250 10 125 8-500 330 14 35 000 24 sea
12-00 15-50 — — 10-50 11-50 9-00 31 13 35-00-50-00 25-00-35 •00 51

7-00-12-00 14-00-17-50 12-00 12-75 800 8-75 8-00 35 15 25-00-30-00 18-00-20 00 52
9 813 17 375 8-000 11-500 6-500 9 875 11-000 34-4 10 35-625 23 750

10-00-13-00 14-75f — 13-00 — 10-C0-12-00 35 10 35-00-50-00 30 00 53
900-10-00 20-00 6-50i 8-00i 500 6-50 35 11-7 25-00-35-00 15-00-25 •00 54
7-50-10-00 17-80 9-50i ll-00i 8-C0 9-00 9-00 30-35 8-3 30-00-40-00 20-00-30 00 55

9-50 16-95f — c&i 1400 — 13 -00c 13 -00c 35 10 35-00 20 00 56
6 813 13 000 — — — 11-000 31-8 11 7 31 250 22 000

g g g g g g g K 11-7 27-50 20 00 57

6-50h — 12-00 35 15 r r 58
5-00-6-OOh 16-00 — — 6-00 8 00c 35 12 35-00 25 oo 59

8-50-11 -50h 10-00f — — — 13 -00c £7 10 25-00-40-00 20-00-30 00 60
4-00-6-50h — — — — — 30 10 30-00 18 00 01

10 119 11 540 — — 9 500 10-458 5 023 35 6

j

13 4 26 750 20 938
6-25-6-75 — — — 12-00 1600 500 37-40 15 20-00 18 00 62

9-50-11-50 12-70 — — 9-50 12-75 5 -625c 45 15 22-00-31-00 20-00-25 00 63
9-00-11-00 13-50 — — 9-00 11-00 37-5 15 32-00-38-00 22-00-28 00 64
10-25-11-25 11-25 — — — 5-50 30 12 18-00-22-00 12-00-18 00 65
10-50-11-50 11-25 — — — 7-50 4-50 35 9 29-00 25 00 oil

10-50-11-50 9-00 — — 7-50 10 -00c 4 -49c 29 13 20-00-25-00 16-00-18 00 07
7-70- 8 -20s — — — — — 5-50 35 13-3 22-00-30-00 18-00-22 00 08

12-00-14-50 — — — — — — 35 15 30-00-40-00 20-00-30-00 68

d. Higher price for petroleum coke. f. Petroleum coke. g. Natural gas used extensively, h. Lignite, i. Poplar, etc. j. In
bulk). n. Houses with conveniences not extensively occupied by workingmen, but some at $35.00. p. Mining company

16387-8
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926= 100

Commodities

•All commodities
Classified according to chief com-

ponent material—
I. Vegetable Products

II. Animals and their Pro-
ducts

III. Fibres, Textiles and Tex-
tile Products

IV. Wood, Wood Products and
Paper

V. Iron and its Products....
VI. Non-Ferrous Metals and

their products
VII. Non-Metallic Minerals and

Products
VIII. Chemicals and Allied Pro-

ducts

Classified according to purpose

—

I. Consumers' Goods
Foods, beverages and
tobacco

Other Consumers' Goods.
II. Producers' Goods

Producers' Equipment
Producers' Materials
Building and construc-

tion materials
Manufacturers' mater-

ials

Classified according to origin

—

I. Farm—
A. Field
B. Animal
Farm (Canadian )

II. Marine
III. Forest
IV. Mineral
AH raw (or partly) (manufac-

tured)
All manufactured (fully or

chiefly)

Com-
modities

502

124

74

60

44
39

15

73

73

204

116
88

351
22

329

97

232

167
90
59
16
52
183

276

1913

64-0

58

70

58

63

1918.

127-4

1920.

155-

167-0

145

176-5

154-4
139-1

135-5

112-1

141-5

140-0

151-0
126-3
163-1

108-6
170-4

144-0

176-6

169-5
146-6
161-4
111-7
154-4
131*4

155-7

156-8

1921.

110-0

103-5

109-

96-0

129-4
128-0

97-1

116-6

117-0

108-0

105-4
111-4
112-8
113-8
112-6

122-8

110-2

103-4
109-6
102-6
91-6
129-4
117-6

107-5

116-7

1922.

97-3

86-2

96-0

101-7

106-3

104-6

97-3

107-0

105-4

95-1

90-2
101-4
99-1
104-1
98-2

108-7

95-8

89-1
95-5
86-6
91-9
106-3
105-8

94-8

100-5

1923

83-7

95-0

116-9

113-0
115-8

95-3

104-4

104-4

93-7

91-2
97-0
97-8
102-5
97-1

111-9

93-7

89-3
95-6
79-8
83-6
113-0
105-8

91-1

103-1

1924.

99-4

91-8

117-9

105-9
111-0

94-8

104-1

102-5

93-2

90-4
96-8
99-5
102-7
99-0

106-6

97-5

94-8

101-9

1925.

102-6

100-6

100-3

112-5

101-6
104-5

103-9

100-3

97-2

97-7
96-5
104-9
99-2
105-5

102-9

106-2

102-3
100-6
100-3
98-3
101-6
101-6

100-8

Oct.
1926

96-

99-7

98-3

99-2

99-7

98-0

97-5
98-3
97-9
97-4
97-9

98-1

97-9

96-7
98-9
98-6
102-4
98-9
99-5

98-3

98-1

Oct.
1927

97-2

96-6

103-6

95-5

98-6
94-9

89-2

95-0

97-7

95-9

99-8
93-3
97-2
99-8
96-9

95-9

97-1

96-7
102-5
101-3
104-7
98-5
93-0

99-5

96-4

Oct.
1928

95-2

88-0

111-5

92-9

98-5
92-5

93-0

92-6

94-6

95-7

100-3
92-6
93-7
92-8
93-8

980

92-9

87-3
108-2
96-5
107-3
98-5
91-4

94-9

94-6

Oct.
1929

96-8

96-3

109-9

90-4

93-0
93-5

97-5

92-3

95-4

95-5

103-7

901
97-1
94-3
97-4

98-5

97-1

94-0
106-3
105-9
110-4
92-9
92-1

100-5

93-7

Sept,

1930

70-4

93-8

79-2

86-2
90-5

73-7

90-8

92-0

87-5
85-7
76-8
91-3
75-2

72-

69-6
90-5
72-1
89-8

860
87-2

74-4

84-9

Oct.

81-4

67-6

95-8

77-5

85-0
90-1

70-5

90-8

91-5

86-8

89-0
85-4
74-7
91-3
72-9

850

70-

1

67-2
92-3
71-8
92-1
85-4
86-6

740

84-0

Prior to 1926 number of commodities was 236.

(Continued from page 1338)

Cost of Electric Current and Gas for

Householders

With rates in 1913 as 100, index numbers
of electric light rates were 1900, 141.4; 1905,

135.6; 1910, 118.1; 1911, 113.4; 1912, 109.1;

1913, 100.0; 1914, 96.5; 1915, 90.3; 1916, 86.3;

1917, 84. 6; 1918, 82.9; 1919, 81.6; 1920, 81.1;

1921, 81.4; 1922, 80.1; 1923, 77.7; 1924, 76.5;

1925, 73.8; 1926, 73.2; 1927, 70.9; 1928, 69.3;

1929, 67.3; 1930, 65.5.

The above figures were arrived at by conr-

verting to the base of 1913 as 100, an index

number of electric current costs from 1900 to

1913 constructed1

for the Board of Inquiry into

the cost of, living in Canada, 1913-15 (Report

Vol. 2, page 318) and bringing the figures

down to 1930. The figures are unweighted.

The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73.8;

1924, 72.2; 1925, 69.9; 1926, 68.7; 1927, 68.2;

1928, 67.1- This index number is weighted

according to consumption in each city. When
the above index number, 1900-1929, is weighted
according to population in each city covered
for the years 1923-1928, the figures are sub-

stantially the same as those issued by the

Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;

1914, 98.3; 1915, 98.1; 1916, 96.3; 1917, 100.7;

1918, 107.4; 1919, 111.1; 1920, 125.4; 1921,

143.6; 1922, 140.6; 1923, 135.7;

1925, 131.6; 1926, 131.1; 1927,

127.8. Natural gas 1913, 100;

1915, 112.5; 1916, 112.5; 1917,

114.0; 1919, 116.1; 1920, 125.1;

1922, 163.2; 1923, 163.0; 1924,

1924, 134.6;

129.4; 1928,

1914, 107.0;

113.9; 1918,

1921, 137.6;

162.2; 1925;

179.3; 1926, 172.4; 1927, 165.9; 1928, 158.6.

For the years 1900 to 1913 two index numbers
of gas costs calculated for the Cost of Living

Inquiry in 1914^1915, have been averaged and
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CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930*

(Average prices in 1913 = 100)

Fuel
Food and Rent Cloth- Sund- All— Light ing ries items*

Dec. 1014... 108 98 97 103 100 103
Dec. 1915... 111 96 94 115 110 107
Dec. 1918... 138 109 95 136 122 124
Dec. 1917... 167 125 102 158 134 143

Mar. 1918... 172 132 104 171 139 149
June 1918... 174 132 109 171 143 152
Sept. 1918.... 181 139 111 185 147 159
Dec. 1918... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 182
June 1919.... 187 139 119 197 157 166
Sept. 1919... 195 146 121 210 161 173
Dec. 1919.... 201 148 122 210 164 176

Mar. 1920 ... 218 157 124 251 166 191
Jane 1920.... 231 168 137 251 169 200
Sept. 1920.... 217 189 138 232 171 194
Dec. 1920.... 202 200 142 232 173 190

Mar. 1921.... 180 191 142 193 173 175
June 1921.... 152 179 149 193 173 165
Sept. 1921.... 161 174 149 177 173 165
Dec. 1921.... 150 172 150 177 173 161

Mar. 1922 .. 144 169 151 165 173 157
June 1922 . 139 167 154 165 174 156
Sept. 1922... 140 179 155 162 174 157
Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159
June 1923... 139 169 158 163 173 156
Sept. 1923 .... 142 171 158 164 172 157
Dec. 1923... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157
June 1924.... 134 163 158 160 170 153
Sept. 1024.... 140 163 158 159 169 154
Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156
June.. 1925.... 142 159 158 160 168 155
Sept. 1925.... 147 160 158 159 167 156
Dec. 1925.... 157 166 158 159 166 160

Mar. 1926.... 156 166 158 157 166 159
June 1926 151 162 156 157 166 157
Sept. 1926.... 149 160 156 157 166 156
Dec. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157
June 1927 . 148 158 156 154 166 155
Sept. 1927.... 148 158 156 155 166 155
Dec. 1927.... 152 158 156 155 166 157

Mar. 1928... 149 159 156 155 166 156
June 1928.... 146 158 157 157 166 155
Sept. 1928.... 152 157 157 157 166 157
Dec. 1928.... 154 157 157 157 166 158

Mar. 1929.... 153 158 157 157 166 157
June 1929 149 157 158 157 166 156
July 1929.... 150 1.57 158 157 166 156
Aug. 1929.... 158 156 158 156 166 159
Sept. 1929... 159 156 158 156 166 159
Oct. 1929.... 159 157 158 156 166 160
Nov. 1929. ... 160 157 158 156 166 160
Dec. 1929.... 161 157 158 156 166 160

Jan. 1930... 162 157 158 156 166 160
Feb. 1930.... 161 157 158 155 166 160
Mar. 1930.... 159 157 158 155 166 159
April 1930.... 153 157 158 155 166 157
May 1930.... 152 156 160 155 166 157
June 1920 151 156 160 155 166 157
July 1930.... 149 156 160 155 166 156
Aug. 1930.... 145 156 160 155 166 155
Sept. 1930.... 141 156 160 148f 166 152f
Oct. 1930 ... 141 156 160 1 148 166 152

•The figures for "all items" were calculated by giving the
following weights to each group: Food, 35%; Fuel, 8%; Rent,
18*%; Clothing, 18J%; Sundries, 20%. fRevised.

converted to the base of 1913 as 100, as fol-

lows: 1900, 125.8; 1901, 125.8; 1902, 125.8;
1903, 125.2; 1904, 123.9; 1905, 120.1; 1906,

107.5; 1907, 108.8; 1908, 106.9; 1909, 105.7;
1910, 103.8; 1911, 90.4; 1912, 106.6; 1913,

100.0.

Retail Prices

The decline in beef prices, in progress since
June, was continued during October, sirloin

steak being down from an average of 35 cents
per pound in September to 34 cents in Oc-
tober; round steak from 29-8 cents per pound
in September to 28-9 cents in October; rib

roast from 27-7 cents per pound in Septem-
ber to 26-7 cents in October; and shoulder
roast from 21-1 cents per pound in September
to 20-2 cents in October. Mutton was down
from an average price of 29-4 cents per pound
in September to 28-2 cents in October. In
fresh fish cod steak and white fish were lower
while halibut advanced. Lard was slightly-

higher at an average price of 21-1 cents per
pound.

Eggs showed a substantial seasonal advance,
fresh being up from 38-6 cents per dozen in

September to 42-7 cents in October and cook-
ing from 34-6 cents per dozen in September
to 38 cents in October. Higher prices for milk
were reported from Toronto, Woodstock,
Owen Sound, Sudbury and Winnipeg. Butter
showed a slight seasonal advance in most lo-

calities, dairy being up from an average of

33 '1 cents per pound in September to 34-8

cents in October and creamery from 36-4 cents

per pound in September to 38-7 cents in Oc-
tober. Cheese was slightly lower at an aver-

age price of 30-7 cents per pound, as com-
pared with 31*1 cents in September.

Bread was again lower in the average at 7-1

cents per pound, as compared with 7-4 cents

in September and 7-8 cents in January. Lower
prices were reported from New Glasgow, Hali-

fax, Truro, Moncton, Montreal, Ottawa,

Brockville, Kingston, Belleville, Peterborough,

Orillia, Woodstock, Chatham, Owen Sound,
North Bay, Sault Ste. Marie, Prince Albert,

Saskatoon, Drumheller, Edmonton, Calgary,

Lethbridge and Fernie. Flour was down in

many localities and averaged 4-3 cents per

pound in October, as compared with 4-6 cents

in September. Rolled oats was slightly lower

at an average price of 5-9 cents per pound.

Potatoes were down in the average from $1.62

per ninety pounds in September to $1.48 in

October. Lower prices were reported from

practically all localities. Prunes declined

from an average price of 15-2 cents per pound
in September to 14-8 cents in October. Rais-

ins and currants showed little change. Granu-

lated sugar was unchanged at an average price

of 6-4 cents per pound. Anthracite coal
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showed a slight seasonal advance to $16.10

per ton, as compared with $16.04 in Septem-
ber. Increases were reported from Peter-

borough, Oshawa, Niagara Falls, Gait, Kitch-
ener, Stratford, Owen Sound and Fort William.

Little change occurred in rent.

"Wholesale Prices

The following is a summary of a statement
on wholesale prices changes during the month
issued by the Dominion Bureau of Statistics.

Grain prices were considerably lower in

October than in the previous month. No. 1

Manitoba northern cash wheat, Fort William
and Port Arthur basis, was down from an
average price of 78-1 cents per bushel in Sep-
tember to 72-5 cents in October. The lower

prices were said to be due mainly to good
crop prospects in France and Australia, to-

gether with a supply of Russian wheat avail-

able for the market. Western barley was
down from 31-7 cents per bushel to 28-2

cents; flax from $1.43 per bushel to $1.29;

western oats from 33-1 cents per bushel to

32-9 cents; and rye from 42-5 cents per bushel

to 37-4 cents. Flour at Toronto was down
from an average price of $6.17 per barrel to

$6.03. The low point for the month was $5.90

per barrel. Rolled oats was down from $2.80

per ninety pounds to $2.55. Raw sugar at

New York was up from $1.15 per cwt. in Sep-

tember to $1.30 in October, the first advance
during the current year. The higher prices

were said to be due to an agreement between
the Cuban and United States interests, by
which the amount of sugar coming on the

market would be restricted. Raw rubber at

New York was slightly lower at an average

price of 8-2 cents per pound, as compared

with 8-3 cents in September. Santos coffee

at Toronto was down from 18 cents per pound
to 16-5 cents. Ontario potatoes at Toronto
declined from $1.29 per bag to $1.16 and
Manitoba grades at Winnipeg from 85 cents

per bushel to 75 cents. Good steers at To-
ronto advanced from $7.22 per hundred pounds
to $7.27 and calves from $11.39 per hundred
pounds to $12.42. Hogs at Toronto were down
from $12.21 per hundred pounds to $11.66 and
lambs from $8.30 per hundred pounds to $8.26.

Seasonal advances of from 1 to 2^ cents per

gallon in the price of milk occurred in Mont-
real, Toronto, Hamilton and Regina. Cream-
ery butter at Toronto was up from 33-8 cents

per pound to 35-2 cents and at Winnipeg from
32 cents per pound to 34 cents. Fresh eggs

at Montreal advanced from 43-3 cents per

dozen to 52 cents, at Toronto from 38-5 cents

per dozen to 48-3 cents, and at Winnipeg
from 37*6 cents per dozen to 42-6 cents. The
decline in raw cotton prices, which com-
menced in May, was continued in Octobert

with the price at New York being down from
10-96 cents per pound in September to 10-64

cents. The lower prices were said to be due
to the upward estimate of the 1930 cotton

crop. Raw wool was down from 16 cents

per pound to 15 cents and raw silk from $3.70

per pound to $2.80. Pig iron declined $2 per

ton to $18-$19 and steel billets $1 per ton

to $34. Electrolytic copper at Montreal de-

clined from $12.12 per hundred pounds to

$11.35. Copper wire at Montreal was also

lower at 14^ cents per pound. Tin at Toronto
was down from 32 cents per pound to 30 cents.

Silver at New York declined from 36-275 cents

per ounce to 35-845 cents. Red lead at Mont-
real declined from $8.75 per hundred pounds
to $8.25.

PRICES IN GREAT BRITAIN AND OTHER COUNTRIES
T^HE following notes give the latest in-

•*• formation available as to the movements
of prices in Great Britain and other countries.

The index numbers of retail prices are from
official sources unless otherwise stated. The
authorities for the wholesale prices index

numbers are named in all cases. The latest

quarterly table giving wholesale and retail

prices index numbers for various countries

appeared in the Labour Gazette for October.

Great Britain

Wholesale Prices.—The Board of Trade
index number, on the base 1924=100, was
69-5 for September continuing the steady de-

cline which began in November, 1929. This
index number is 1-8 per cent lower than in

August. Among foods, the meat and fish

group, and among non-foods the coal group

showed advances, but all other groups were

included in the general decline from the August

level.

The Economist index number, on the base

1927=100, was 73-2 at the end of September,

a fall of 3-8 per cent for the month and of

20-3 per cent for the twelve month period.

All groups were lower than at the end of

August, the greatest decline occurring in the

textiles group, which amounted to 7*8 per

cent for the month and to 35-1 per cent since

September 30, 1929.

The Statist index number (in continuation

of Sauerbeck's figures), on the base 1867-

1877=100, was 90-8 at September 30, 1930,

which is 1-5 per cent lower than at the end
of August and 19-4 per cent lower than at

the same date last year. The following is a

quotation from the Statist of October 18,

1930:
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"The latest fall in sterling wholesale prices

has, according to the Statist index number,

reduced to 11*8 per cent the margin which

separates the general level of wholesale prices

to-day from that which obtained prior to the

outbreak of the war. It is now necessary to

go back as far as November, 1914, to find an

index number of wholesale prices lower than

that recorded for the end of last month. The
world is, no doubt, undergoing one of the

major fluctuations in the purchasing power of

its standard oi values, a fluctuation fully

comparable with the drastic decline in the

price level that occurred in 1920-1921 and per-

haps more disturbing than that decline since

the earlier movement immediately followed

a boom of definitely inflationary character,

while the slump which is still continuing oc-

curred after a period in which sterling wholesale

prices had been slowly sagging. The follow-

ing table shows that the fall in wholesale

prices over the past twelve months has been

fairly well spread over ail categories of rep-

resentative commodities. During this period

foodstuffs have fallen in price by 15-9 per

cent and materials by 21-6 per cent. The
general character of this fall in prices wrould

seem to indicate that we are witnessing a

genuine appreciation in our standard of value

as well as the effects of a somewhat unbal-

anced expansion in production."

Cost of Living.—The Ministry of Labour
index number, on the base July, 1914=100,

was 156 at October 1, as compared with 157

at September 1. This decrease was due to

lower prices for flour and bread, potatoes,

bacon and sugar, partly offset by seasonal

increases in the prices of eggs and milk.

There was a small decline in clothing and a

small increase in fuel and light.

Belgium

Wholesale Prices.—The index number of

the Ministry of Industry, Labour and Social

Welfare, on the base April, 1914=100, was
729 for August, a decline of 1-4 per cent for

the month and of 14-2 per cent since August,

1929. Of the 17 groups, 9 were lower than

in August, 2 showed increases and 6 were un-
changed.

Cost of Living.—The index number of the

Federal Statistical Office, on the base 1913=
100, was 240-27 for September as compared
with 238-43 for August. Food, clothing and
sundries were higher, while rent and heat and
light showed declines.

Australia

Wholesale Prices.—The Melbourne index

number, on the ba?e 1911=1,000, was 1,657

for June, as compared with 1,683 for May and
16387-9

1,662 for April. As compared with June, the

index number for metals and coal, jute,

leather, wool, etc., dairy produce, meat and
building materials were lower, while agri-

cultural produce, etc., and chemicals were
higher; groceries were unchanged.

New Zealand

Wholesale Prices.—The index number of

the Census and Statistics Office, on the base

1909-1913=1,000, was 1,536 for August as com-
pared with 1,519 for July. This increase was
due to advances in wood and wood products,

metals and their products and non-metallic

minerals and their products especially mineral

oils.

Cost of Living.—The index number of the

Census and Statistics Office, on the base July,

1914=1,000, was 1,569 for August as compared
with 1,583 for May. In this three month
period, food, rent, clothing, etc., and miscel-

laneous commodities all declined while fuel

and light advanced.

United States

Wholesale Prices.—The index number of

the Bureau of Labour Statistics, on the base

1926=100, was 84-2 for September, as com-
pared with 84-0 for August. Advances were

noted in farm products, foods, hides and
leather products and fuel and lighting. These
increases were partly offset by declines in tex-

tile products, metals and metal products,

building materials, chemicals and drugs,

house-furnishing goods and miscellaneous

commodities.

The Annalist index number, on the base

1913=100, was 121-7 for October, a decline

of 1-4 per cent from September. All groups

were lower than in August with the excep-

tion of food products and building materials

which advanced.

Bradstreet's index number showing the cost

of a list of 106 commodities was $10-0573 at

November 1, a fall of 2-3 per cent for the

month and the thirteenth successive monthly
decline. This is a decrease of 19 per cent

from November 1, 1929. Of the 13 groups, 9

declined, the greatest falls occurring in metals,

hides and leather and provisions. Two groups

advanced in the month, namely naval stores

and miscellaneous products, while chemicals

and drugs and coal and coke were unchanged.
Cost of Living.—The index number of the

Department of Labour and Industries of

Massachusetts, on the base 1913=100, was
153-9 for September, as compared with 153-7

for August. The food group advanced due

to higher meat prices; fuel and light were

also higher; clothing showed a decline while

shelter and sundries were unchanged.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE THIRD
QUARTER OF 1930

'"PHE number of fatal industrial accidents
* (including fatalities from industrial dis-

eases included by workmen's compensation
boards, etc., and also fatalities to persons in-

cidentally to the pursuit of their occupations),
which were recorded in the Department as

occurring during the third quarter of 1930,

was 442, there being 146 in July, 184 in Aug-
ust and 112 in September.
The report for the second quarter of 1930

was given in the Labour Gazette, August, page
983. In the third quarter of 1929, 454 fatal

accidents were recorded (Labour Gazette;
November, 1929, page 1301.) The supple-

mentary lists of fatal accidents on pages 1359

to 1362 contain 83 for the first half of 1930,

and 11 for 1929.

In this series of reports it is the custom to

record industrial accidents under the dates
of their occurrence, and fatal industrial dis-

eases under the dates on which they prove
fatal.

Reports were received from the provincial

workmen's compensation boards, the Board of

Railway Commissioners of Canada, and from
certain other official sources; and from the

correspondents of the Labour Gazette. In-

formation as to accidents is also secured from
newspapers.

Classified by groups of industries the fatali-

ties occurring during the third quarter of

1930 were as follows: agriculture, 35; logging,

22; fishing and trapping, 6; mining, non-fer-

rous smelting and quarrying, 92; manufac-
turing, 33; construction, 86; electric light and
power, 19; transportation and public utilities,

89; trade, 16; service, 44.

Of the mining accidents, 25 fatalities were
in " metalliferous mining," 60 fatalities were
in " coal mining," 5 in " non-metallic mineral

mining and quarrying," n.e.s., and 2 in "struc-

tural materials."

Of the accidents in manufacturing, 3 were
in " vegetable foods, drink and tobacco," 2 in
" animal foods," 8 in " saw and planing mill

products," 2 in " pulp, paper and paper pro-

ducts," 2 in "printing and publishing," 11 in
" iron, steel and products," 2 in " non-metallic

mineral products," and 3 in " chemical and
allied products."

In construction there were 37 fatalities in
" buildings and structures," 7 in " railway con-

struction," 2 in "shipbuilding," 22 in "high-
way and bridge," and 18 in " miscellaneous

construction."

In transportation and public utilities there

were 35 fatalities in " steam railways," 3 in

"street and electric railways," 27 in "water

transportation," 5 in " air transportation," 12

in " local transportation," and 7 in " tele-

graphs and telephones."

In trade there were 3 fatalities in " whole-

sale " and 13 in "retail."

Of the fatalities in service, 26 were in " pub-

lic administration," 5 in " recreational," 1 in
" laundering, dyeing and cleaning," 6 in " cus-

tom and repair," 4 in " personal and do-

mestic," and 2 in " professional establish-

ments."

The most serious disaster during the period
under review occurred in a coal mine at

Blakeburn, British Columbia, on August 13,

when 46 miners were trapped in a gas-filled

shaft by a cave-in following an explosion, in

the mine and succumbed to asphyxiation. For
several days and nights shifts of rescue crews

in gas masks toiled in the mine seeking to

free their fellow workers and battled their

way through over 3,000 feet of tunnel blocked

by many cave-ins, before they located the

bodies of the 46 miners who had been victims

of deadly after-damp caused by the explosion.

A similar serious disaster occurred in a coal

mine at River Hebert, Nova Scotia, on Sep-

tember 17, when seven miners were trapped

in a gas filled slope in the mine by a cave-in

and were asphyxiated by the after-damp fol-

lowing an explosion. Gallant efforts to re-

lease them were made by a rescue party of

fellow workers who located the bodies of the

seven miners.

In logging, four river drivers were drowned
in Malines river, Quebec, on July 8, while try-

ing to break up a log jam.

Three still-workers in an oil refinery at

Sarnia, Ontario, were burned by flaming oil

when a still exploded on July 4.

Two workers in a chemical plant at Shaw-
inigan Falls, Quebec, lost their lives on August

6 when an explosion occurred in the plant.

Four labourers were drowned near Murray
Bay, Quebec, on July 3, when their car

plunged into the river while returning from

work on building construction.

Two labourers were killed at Port Arthur,

Ontario, on July 26, when caught under falling

concrete while taking down the walls of an

old elevator which had been destroyed by fire.

Two labourers on sewer construction at

Hamilton, Ontario, were killed on August 23

by a premature dynamite explosion in a

sewer tunnel.

In steam railways, an engineer and fireman

were burned when the boiler of their engine

exploded near Molson, Manitoba, on July 17,



November, 1930 THE LABOUR GAZETTE 1351

In retail trade, three men engaged in scrap

metal dealing lost their lives near Wilsonvale,
Quebec, on September 16, in a collision of a

train with their truck.

In public administration, two immigration
inspectors (foreign) were shot by a bandit
while on duty near Emo, Ontario, on August
24. Four municipal labourers at Kitchener,
Ontario, were overcome by sewer gas while

cleaning a sewer tank on September 2. Three
members of a government survey party were
drowned near Golden, B.C., on September 25,

when their canoe upset.

Three employers of a circus were killed

near Moncton, N.B. when their train was de-

railed.

It may be mentioned that during this quar-

ter a number of drownings occurred at sea

in waters adjacent to Canada which are not
included in this list, owing to the fact that

the men killed were employed on ships of

other countries and the accidents did not

occur in Canadian ports,—on September 1

the captain and nine other members of the

crew of the fishing schooner Orient, from
Seattle, U.S.A., were drowned when a freight

boat collided with their schooner in the Strait

of Geonda ; and on September 19, the cap-

tain and cook and also eight passengers on

the Newfoundland schooner Carranza were
drowned when their schooner was struck by
lightning and sank off Scatari Island, while
proceeding from North Sydney, N.S. to Burin,
Newfoundland.

Supplementary Lists of Accidents

The supplementary list of fatal accidents
occurring during the first half of 1930, to be
found after the main table of accidents, con-
tains S3 fatalities, of which 14 were in logging,

7 in mining, non-ferrous smelting and quarry-
ing, 21 in manufacturing, 19 in construction,

2 in electric light and power, 13 in transpor-
tation and public utilities, 2 in tradle and 5

in service. Two of these accidents occurred in

January, 4 in February, 2 in March, 6 in

April, 22 in May and 47 in June.

Concluding the lists is a supplementary list

of industrial accidents occurring during 1929.

This includes 11 fatalities, of which 3 were in

logging, 1 in fishing and trapping, 2 in mining,
non-ferrous smelting and quarrying, 1 in manu-
facturing and 5 in transportation and public

utilities. One of these accidents occurred in

March, 1 in April, 1 in May, 1 in September,
2 in October, 4 in November and 1 in Decem-
ber.

FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE THIRD QUARTER
OF 1930

Trade or Industry Locality Date Age

July 2 66

5 71

About 20
July 5

About 57

July 8

9 37
" 14 17
" 19 62
" 21 47

22 54
" 22
" 28
About 23

July 31

About 62
July 31

Aug. 2 18

4 25

23
5 35

" 11
" 12 63

" 16 50
About 20

Aug. 17
" 23 19

About 50
Aug. 25
" 26 74

Cause of Fatality

Agriculture and Stock-
raising -

Farmer
Farmer

Farm hand

Farmer

Farmer
Farmer's son
Farmer
Farmer

Farmer
Farmer's son
Farmer
Farmer

Farmer

Farm hand

Fox rancher
« H

Farmer

Farmer
Thresher

Farmer
Farmer

Farm hand

Farmer

Farmer

Near Erindale, Ont.
Cedars, Que

Domremy, Alta

Near Elmstead, Ont.

Near Regina, Sask ,

Calmar, Alta
Near Westmeath, Ont.
Near Tavistock, Ont.

.

Didsbury, Alta
Beatty, Sask
Nenr Sydenham, Ont..
Lake Lenore, Sask

Near Brockville, Ont

Near Yorkton, Sask

Near Summerside, P.E.I...

Near Kitchener, Ont

Near Youngstown, Alta.
Teeswater, Ont

Near Chatham, Ont.
Albertown, Sask

Near London, Ont. .

.

Near Bruna, Sask

Near Ruscomb, Ont.

Fell from load of hay.
Thrown into machine when horses bolted while

gathering hay.
Kicked by horse.

Fell from wagon seat.

Struck by lightning.

Run over by steam engine.
Fell from mow in barn.
Fell 30 feet from ladder in barn, fractured skull.
Died, July 22.

Struck by lightning.

Struck by lightning.

Fell from hay rack, fractured skull.

Run over by tractor.

Injured when his horses ran away. Died Aug. 26.

Run over by binder wheel when horses started.
Died Aug. 26.

Collision of train with their car while returning
from ranch.

Thrown from binder against stump when horses
bolted.

Thrown from hay rack when team bolted.
Run over by separator when team became

unruly. Died, Aug. 17.

Gored by bull.

Struck by pieces of stone when grind stone fell to
pieces.

Fell into well and drowned when plank broke.

While repairing tractor it slipped into gear and
ran over him. Died, Aug. 26.

Kicked by horse. Died, Aug. 29.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE THIRD QUARTER
OF 1930—Continued

Trade or Industry Locality Date Age Cause of Fatality

Agriculture and Stock
"PAISING-Con.

Haley's Station, Ont About 50

9

64

13

Elm Creek, Man .

.

Aug. 30
" 30

Sept. 2

2

About
Sept. 5

Sept. 6

8

8
" 10
" 20
About

Sept. 24

July 1

July 4

8

8
8

8
" 14
" 19
" 23

July 29

Aug. 21
" 25
" 28
" 27

Sept. 8
" 15
" 17
" 20
" 22
" 23
" 26

" 29

July 4
7

" 13

Aug. 10
" 16

" 17

July 2
" 22
« 22
" 22

" 24
" 23
" 27
" 26

Aug. 1

2
2

" 3

6
" 12
" 15
" 17

" 19

" 19

" 27

About
Sept. 5

" 13

Crushed under wagon load of grain.
Collapsed from strain during threshing oper-Billings Bridge, Ont

ations. Died, Sept. 3.

Thrown from wagon when horses bolted.
Fell off stack of hay.

Near Simcoe, Ont

Willow Range, Man
Near Three Rivers, P.Q. . .

.

Near Togo, Sask

52

21

80
13

19

44

25
24

41)
23}

. 19|

26J
34
21

35

tractor.

Gored by bull.

Farmer's son Caught in pulley of tractor.

St. Paul, Que. .

Near Lloydminster, Alta.. .

.

David Bay, B.C .

Logging—
Crushed between logs.

Boatman Twin Falls, Ont...
River driver Malines River, P.Q. .

.

« «

River driver

M «
U «

Drowned while trying to break up log jam.

Fell from log into river and drowned.
Logman Fell from log and drowned.
River driver
Logger Sooke, B.C Struck by falling tree.

Whitefish Lake, Ont
Frederick, Arm, B.C
Halfway River, B.C
Canton Nemtaye, Que

21

29
26
33
29
22
28
33
40
39

Watchman Fell from boomstick and drowned.
Crushed between logs.
Struck by falling tree.

Fell from log pile, fractured skull. Died, Sept. 9.

Bucker Rock Bay, B.C Log rolled over him.
Labourer Drowned.
Boom man Malahat, B.C

Rockway Rapids, Que
Montmorency Co., Que

Fell off boom into water and drowned.
Drowned.

Faller Crushed by falling tree.

Drowned when he fell off log while working on

Labourer 26
jam.

Struck by falling tree. Died, Oct. 1.

Fishing and Trapping—
Chimney Corner, N.S
Near South Bay Mouth, Ont
Near Halifax, N.S

39 Fell from fishing boat.

Red River, Man 23
49

45

29
27
f30

\25

24
30
41
32
29
42
56
34

28
25
51

28

27

Drowned when he jumped overboard when fire

Fisherman
broke out on his boat.

Drowned when his boat capsized from swells of

Mining, Non-Ferrous,
Smelting and Quar-
rying—

Metalliferous mining—
Mucker Frood, Ont

vessels.

Crushed by falling rock.
Frood, Ont
Frood, OntMiner Buried by cave-in following blasting.

Fitter at Nickel re-

Fell 34 feet from cable crane, fractured skull.

Creighton Mine, Ont
Machine man Silicosis; disabled since Nov. 1, 1926.

Feeder Burned when can of hot sinter upset.

Trail, B.C...
Repairman Anyox, B.C Struck by drive belt when it broke.

Crushed between belt and motor when he fell

Copper Mountain, B.C
Rouyn, Que

while repairing motor.

Machinists' helper. .

.

Fell into ore heap, fractured skull.

Slipped and fell off plank, fractured skull. Died,

Trammer Frood, Ont
Sept. 13.

Struck by falling post fractured skull. Died,

Kimberley, B.C

Noranda, Que

Aug. 20.

Neck broken when ladder on which he was
working fell.

Buried by falling rock caused by dynamite

32
explosion in pit.

Skull fractured in mine accident. Died, Sept. 13.

Miner Rouyn, Que Buried under fall of stone.
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FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING THE THIRD QUARTER
OF 1030—Continued

Trade or Industry

Mixing, Nun-Ferrous.
Smelting and Quah-
RYISG-Con.

Metalliferous M in ing,

etc.—Cone.
Electrician helper
Miner
Underground switch-
man.

Worker in smelting
plant.

Coal Mining—
Driver
Miner

Miner
Miners (46).

Miner.

Locality

Kirkland Lake, Ont.
Kimberley, B.C
Frood, Ont

Copper Cliff, Ont.

Reserve, N.S.

.

Liverpool, N.S.

Glace Bay, N.S
Blakeburn, B.C
(49, 19, 36, 27, 43, 27, 30, 22,

37, 34. 37, 30, 30, 40, 24, 35,

31,29,42,34,39,39,42,40,
38, 27, 28,25,35,42, 22, 49,

43, 38, 65, 33, 28, 45, 36, 36,
27, 38, 44, 24, 30, 42.)

Glace Bay, N.S

Miner Near Roche percee, Sask.
Miner Fernie, B.C.
Miner Glace Bay, N.S.

Miner
Miner
Miner
Miner
Miner
Miner
Miner

]

Non-Metallic Mineral
Mining and Quarry
ing (n.e.s.)—

Still worker
Still worker
Still worker
Labourer in Soap-
stone quarry.

Foreman for Oil Co..
Structural materials—
Labourer
Worker in stone
quarry.

Manufacturing—
Vegetable foods, drink

and tobacco—
Labourer with can

Worker at cereal
plant.

Worker in bakery
Animal foods—
Engineer at dairy

plant.

Watchman at can-
nery.

Saw and planing mill
products—

Labourer
Lumber piler

Saw mill operator

Mill worker.
Workman...

Off bearer
Labourer \

Labourer
j

Pulp, paper and paper
products—

Workman

Labourer.

River Hebert, N.S.

Sarnia, Ont
Sarnia, Ont
Sarnia, Ont
Broughton, Que.

Near Glencoe, Ont.

Dundas, Ont
Curryville, N.B.

Aberarder, Ont.

Saskatoon, Sask

Montreal, Que

Ottawa, Ont

Seymour Inlet, B.C.

St. Edwidge, Que.
Spragge, Ont
East Korah, Ont.

.

Dolbeau, Que.
Levis, Que

Victoria, B.C...
Scotstown, Que.

Liverpool, N.S

Three Rivers, Que.

Date

Sept. 18
" 20
"

24

"
29

July 2

About
July 27

July 30
Aug. 13

Aug. 15

" 21
" 30

Sept. 10

July 4
"

4
"

4
Sept. 5

" 8

July 16
a 17

" 20

Sept. 11

" 12

Aug. 19

Sept. 1

July 5
" 11

About
July 11

" 15

Aug. 28

" 28
Sept. 24

Aug. 3

" 23

Age

(ages in

col. 2)

Cause of Fatality

Electrocuted when he touched high tension wire.
Fell into rock chute.
Fell and run over by mine train. Died Sept. 25.

Electrocuted while repairing conveyor belt trip-
per.

Crushed by fall of stone.

Struck by prop which was knocked down when
struck by large stone.

Crushed in air driven colliery engine.
Trapped in gas filled shaft by explosion in mine
and succumbed to asphyxiation.

Crushed by fall of rock from roof in mine punc-
tured lung. Died Aug. 18.

Crushed by fall of rock.
Struck by mine car.
Struck his head on low beam while riding on co
car out of pit.

About
30

13

52

About 60

Explosion of gas pocket in mine.

Burned by flaming oil when still exploded
at refinery. Third man died July 16.

Electrocuted.

Electrocuted while locating a blown out fuse.

Fell 16' at quarry.
Electrocuted when crane struck transmission

wires.

Caught in drive pulley while putting dressing on
belt.

Fell 25' to concrete floor from roof of shed. Die
Sept. 16.

Crushed when he fell into dough mixing machine.

Electrocuted while locating trouble in ice crush-
ers.

Fell into water and drowned when he slipped on
log.

Finger injured. Died during operation.
Fell into water and drowned.

Struck by slab when it flew from saw.
Caught while adjusting belt on engine pulley.
Crushed under pile of lumber when it gave way.
Died Sept. 5.

Struck by splinter from edger.
' Injured when sawing machine broke.

Electrocuted when he came in contact with nigh
tension wire.

Struck on head by falling log which was hurled
into air.
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Trade or Industry Locality Date Age Cause of Fatality

MANUFACTURING-Con.
Printing and publish-

ing—
Aug. 26

Sept. 26

Aug. 14

July 24

" 24

" 28
Aug. 5

3
11

" 13
" 26

Sept. 2

" 23
" 29

" 10

" 13

Aug. 6

Sept. 6

July 3

" 7
" 9

July 9

" 12
" 16
" 16
" 19
" 21
" 21
" 22
" 26

" 26
" 28
" 28
" 30

Aug. 5
" 5

8

8

" 14

" 19

About
Aug. 23

Aug. 27
" 27

" 27
" 29

49

17

33

21

51

25
52
53

41

64

43

45
55

23

22

f
25

28

Died Aug. 30.

Electrocuted when he touched live wire.
ing co.

Iron, steel and pro-

ducts—
Labourer in steel

foundry.
Factory worker

Shawinigan Falls, Que Lost balance and fell to concrete pavement.

Explosion of gasoline drum while repairing it

with acetylene torch.
Grinders' phthisis, laid off on Feb. 7, 1929.

auto mfrs.

Struck on head by piece of steel.

Worker in moulding Crushed between two iron pots that were being
shop. loaded.

Struck by auto when leaving work. Died Aug.
29.

Crushed against hand rail while ascending steps

'Worker in bolt plant. Vancouver, B.C
from pit.

Struck by heavy iron pipe band, broken neck.
Struck by crane.

works.
Non-metallic mineral

products^
Burned when removing gasoline can from fire

refinery. in sink. Died Sept. 12.

Burned in fire which broke out in laboratory.

finery.

Chemical and allied pro-
ducts—

Worker in chemical]
plant. 1

Worker in chemical]
plant.

Worker at chemical
plant.

Construction—
Buildings and struc-

tures—
Labourer

]

Labourer
|

Shawinigan Falls, Que

Shawinigan Falls, Que

] Explosion in plant. Both died Aug. 7.

Fell from scaffolding, died Sept. 7.

Drowned when their car plunged into river while

Labourer
f

Labourer
]

20
38
42

46
66
19

63
42
28
34

{ 8}
43
23

28

30
16

24
42
59

29

64

27

70

returning from work.

Fell 60' down elevator shaft.

Fell 80' from scaffolding.

Building foreman for

railway co.

Westmoreland Co., N.B

Fort William, Ont

Fell from top of building, fractured spine. Died
July 17.

Fell into river and drowned while riding bicycle

Pte. du Fort, P.Q
Restigouche Co . , N.B

Cut in toe by axe, septicaemia. Died Aug. 26.

Carpenter's helper... Fell from barn; broken neck.
Fell from scaffold, died July 20.

Fell while erecting sign.

Fell 26 feet from building, fractured skull.

Fell from scaffold when it collapsed.

Labourer \

Labourer j

Port Arthur, Ont Caught under falling concrete while taking down
walls of old elevator destroyed by fire.

Struck by falling bricks, fractured skull.

Fell from derrick into river and drowned.
Fell 100 feet from scaffold.

Fell 20 feet to concrete floor.

Cable splicer's helper Electrocuted when current was turned on.

Fell from scaffold.

Fell from roof of building. Died Aug. 9.

Scraped head on nail on roof, blood poisoning.

Worker on new power
plant.

Died Sept. 20.

Fell from scaffold.

Toronto, Ont Struck by plank while rolling bumper springs

tor co. into pit. Died Sept. 15.

Fell from chair when rope broke while painting

water tank. Died Aug. 24.

Fell from ladder.
Struck by bucket of clam shell while unloading

60
29

gravel car. Died Sept. 2.

Fell from roof of barn, fractured skull.

Labourer Ottawa, Ont Fell 75 feet from girder of structure.
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FATAL [NDUSTRIAL ACCIDENTS IN CANADA DURING THE THIRD QUARTER
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Trade or Industry Locality Date Age Cause of Fatality

COKSTRUC no s—Con.
Buildings and struc-

turts -Con.
Sept.

July
Abo

July
Aug.

Abo
Sept.

Aug.
Sept.

July

«

M

«

<(

M

«
«

Aug.

«

4

10

11

15

23

7

ut
12

23

ut
4

10

30

5

23

1

3

3

11

14

16

18

19

23

24
28

28

30
30

5

5

6

8
11

11

25

9

11

15

18

1

11

15

20
21

23

29

31

45

49
48
23

35

45

35

45

Fell from roof of building, fractured skull.

Collapsed on roof of building.
Fell from scaffolding, fractured skull.

Fell 21 feet from top of form for concrete wall.
Injured when auto in which he was riding to
work side swiped another.

Ran over by gravel train.

sign.

Walkerville, Ont

Ottawa, Ont
Foreman of iron
works.

Railway—

Near Gananoque, Ont

New Westminster, B.C

rock co. Crushed by rock which fell from bank.
Swept by current and drowned while attempting

to walk across river.

Drowned when boat upset.

Member of survey
party.

Labourer 1

Labourer J

McGregor River, B.C

Near Lansdowne, Ont

42

23

40

38

21

65
21

About 30
30

45

32

23

45
42
42

31

{ if}
30

22
62
19

37
33
21

20

32

arated.

Shipbuilding—
Fell 25 feet from side of ship. Died Aug. 9.

Highway and bridge^

Near St. Catharines, Ont...

Castle Bay, N.S

some gasoline. Died July 2.

Struck on head by counter weight as bridge was
being raised.

Struck by falling tree, fractured spine.

Farm hand on road L'Avenir, Que
repair.

Truck driver Edmonton, Alta Crushed under truck when catch of dump slipped.

Labourer with con- Mundare, Alta
tractors.

Brainard, Alta
tractors.

Compress operator.. Cr. des Prairies, Que

St. Flavie, Que

Burned by explosion of gasoline barrel. Died
July 20.

Fell from trestle over river when stone dislodged
truck.

Fell under truck load of gravel and was run over.
Collapsed from heat while at work.
Collapsed from heat while unloading truck of

cement.
Struck by wheel of crusher.

Worker in gravel pit. Maple Ridge, Ont

Labourer \

Labourer /

Burned when tractor on which he was working
exploded.

Burned by explosion of gasoline tank of tractor.

Near Fort William, Ont
Near Waldeck, Sask

<

(

Truck driver Collision of train with his truck.

St. Phillippe, Que
Labourer. Near St. Lazare, Que

Jackson's Point, Ont

Electrocuted by wire knocked down by dyna-

Miscellaneous—
Lineman on electrical

development.
July

«

u

Aug.

H

M
M

u

M

mite blast.

Electrocuted while working on line which became
energized.

Electric burns when cable touched transformer
construction.

Labourer Powell River, B.C

tap while unwinding cable from coil. Died
July 16.

Chats Falls, Que 18

35
34

24

29
23

{ S}

40

24

dam construction.

Injured by dynamite blast while digging well.

Paralyzed from auto collision. Died Sept. 16.

ing construction.
Labourer on power Beauharnois, Que Buried under truck load of earth.
development.

St. Joseph d'Alma, Que
Windsor, Ont Electrocuted by touching charged equipment.

struction.

construction.
Labourer

Churchill, Man Head crushed by swinging timber boom and

Worker on dredge... Port Stanley, Ont
knocked into water.

Fell into water and drowned when plank to
derrick broke.
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Trade or Industry Locality Date Age Cause of Fatality

Construction—Con.
Miscellaneous—Con.
Labourer on harbour Churchill, Man Sept. 6

9

ci
17

Sept. 19

" 22

July 5

9

" 11
" 14
" 15

About
July 16
Juiy 19
" 29

Aug. 6

6
" 12

" 13

" 14

Sept. 4

.

4

" 6
" 11
" 14
" 25

July 6

9
" 12
" 13

" 16
" 17

" 19

" 19

" 20

" 21

July 22
" 22

" 26
" 28

About
July 28
Aug. 3

4
8

" 15
" 22
" 23
" 23
" 26
" 28

39

17

48

Struck by gravel car when it dumped and throw
construction.

Worker on pier con-
struction.

Dynamite man on
power line con-
struction.

Labourer on pontoon

Halifax, N.S

Geizer's Hill, N.S

into water and drowned.
Caught in sand and gravel chute.

Delayed explosion during dynamite blastingk.
operations.

Fell off pipe line into water and drowned.
Carpenter on power de-

44

34

54

43
44
46

32
45

35
40

21

30

41

27

About
24

About
45
21

44
22
19

57
32
71

31

65

46\
51/
28

35

31

48

31

36

47
55

39
47
52
29

54
20
39
63

38
33

Fell from ladder, fractured skull.

Electric light and poioer-
Halifax, N.S Electrocuted when he touched high tension wire

Halifax, N.S
while painting poles.

Burned when he came in contact with live wire.
Died, July 23.

Caught in pulley while putting on belt.

Electrocuted while working on pole.

Power plant worker.. Musquash, N.B Electrocuted when ladder held by him came in

contact with lighting arrester.

Lineman on tram line Stewart, B.C
Electric burns received from transformer.
Fell from tower on tram line. Died, July 24.

Electrocuted while working on transformer pole.

Electrocuted while repairing line damaged by
storm.

Fell from pole.

Near Port Arthur, Ont Electrocuted and fell from pole when he touched
live wire.

Electrocuted when he touched high tension wire.

Labourer at power
Died, Aug. 14.

Electrocuted when he touched high tension wire.

North Battleford, Sask Electrocuted when he touched high tension wire
while working on power line platform.

Electrocuted when he came in contact with high
tension current while working on transformer.

Fell from pole.

Electrocuted when he touched live wire.
Electrocuted while working on power line.

Electrocuted while cleaning lamp.

Transportation and
Public Utilities—

Steam Railways—
Fell from car and was run over.
Sunstroke.

Woodside, N.S Fell from flat car while unloading machinery.
Section foreman Mile 47, H.B. Rly, Man

Mimico Bridge, Ont

Fell off gas car and was struck by another ca
Died, July 17.

Struck by street car.

Explosion of boiler in engine.

Fireman
Montreal, Que Run over by train when he fell in yard during

Stirling Siding, Alta
switching operations. Died, July 20.

Knocked off front of engine by spreader which
raised.

Knocked from motor car by flying piece of broken

Watford, Ont
fly wheel.

Injured hand while handling tie. Blood poison-

ing. Died, Sept. 20.

Fell under train that was being switched.

Blacksmith helper... Struck by oil furnace door which was blown off

Field, Ont
by explosion.

Run over by train while uncoupling cars.

Fell between two freight cars that were being

switched.

Near Port Arthur, Ont
Near Powassan, Ont
M.P. 107-108, Ont

Collision of two gasoline speeders.

Run over by freight train.

Train derailed owing to broken rail.

Finger cut by track spike, septicaemia.

Died, Aug. 20.

Struck by an electric train.

Train struck track motor on which he was riding.

Freight checker Fell down elevator shaft.

Fell from car while unloading ties.

Near Hawke Lake, Ont
Near Cochrane, Ont

Fell from freight train.

Fireman Injured when engine jumped track. Died, Aug.30
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Trade or Industry Locality Date Age Cause of Fatality

Transportation and
Public Utilities
Con.

Steam Railways—
Con.

Engineer
Brakeman
Section foreman . .

.

Section hand
Freight handler

Car-man.

Pembroke, Ont
Beauharnois, Que
Mile 140, Haute Sub., Man.
Near Dunnville, Ont
Fort William, Ont

Oshawa, Ont.

Sectionman...

.

Brakeman
Yardman
Coach cleaner.

Port Hastings, N.S.
Mcintosh, Ont
Toronto, Ont
Port Arthur, Ont...

Street and Electric

Railways—
Motorman Calgary, Alta.

Conductor.
Workman..

Water Transportation-
Deck-hand
Stevedore

Toronto, Ont
Near Chateau Richer, Que.

Port Colborne, Ont.
Hamilton, Ont

Worker on boat.

.

Worker on tug..

.

Captain on tug. ..

Worker on barge.

Montreal, Que
Quebec, Que
Near Three Rivers, Que.
Montreal, Que

Labourer at ship-

yards
Sailor

Captain.

Sailor. . .

.

Labourer

.

Halifax, N.S
Donnacona, Que.

Vancouver, B.C.

Kingston, Ont
Near Trenton, Ont.

Worker on barge.
Seaman

Yellow Girl Bay, Ont.
Montreal, Que

Captain of motor
boat.

Seaman
Seaman
Worker on tug

Off Miminigash, P.E.I.

Montreal, Que
Vancouver, B.C
Baskatong Lake, Que.

Seaman
Stoker
Deckhand
Deckhand, sand and
gravel co.

Sailor
Superintendent of

stevedoring co.

Captain of schooner.

Sailor

Labourer

Vancouver, B.C.

Fort William, Ont.
Montreal, Que

Engineer on canal

.

Air transportation—
Pilot

Mechanic.

Near Midland, Ont
Vancouver, B.C

Near Isle aux Grues, Que..

Montreal, Que

Vancouver, B.C

Port Colborne, Ont

Great Bear Lake, N.W.T.

Niska Lake, Sask

Pilot.

Secretary of flying
clubs.

Pilot

Lake Ontario, near Brighton
Ont.

Near Fort William, Ont. .

.

Southesk, Alta.

Local trans portation-

Truck driver
Motor cyclist

Truck driver
Truck driver

Near Amherst,
Trail, B.C
Millet, Alta....
Kitchener, Ont,

N.S.

Aug. 29
" 30
" 31

Sept. 1

4

•Sept. 13
" 17
" 24
" 25

July 13

Aug. 4

Sept. 8

July

9
" 11
" 17

About
July 19

July 29

30

Aug. 4

5
Aug. 8

Sept

22

22

29

30

July 14

About
July 21

Aug. 5

Sept. 9

" 25

July 1
"

5
"

8
Aug. 7

25

62

29

17

About 32

Injured when train was derailed. Died, Oct. 11.

Struck by train. Died, Sept. 1.

Struck by train while riding on section speeder.
Struck by train.

Fell off dock and drowned while riding bicycle
to work.

Overcome by gasoline fumes in tank car.
Died, Sept. 9.

Struck by train.

Collision of two grain trains.

Crushed between cars while coupling same.
Crushed between two cars.

Injured in collision of two street cars. Died,
July 18.

Fell from roof of car, fractured skull.

Struck by street car while white washing culvert.

Slipped and fell striking hatchway. Died, Sept.
Load of rod iron fell on him while working in hold

of steamer. Died, July 7.

Fell from boat and drowned.
Drowned when their tug collided with ferry.

Fell into river and drowned.

Fell into river from barge and drowned.

Legs severed by locomotive crane.
Fell into river between tug and wharf and
drowned.

Fell into hold of freighter, fractured skull.

Died, Oct. 13.

Fell from top of mast.
Jammed between case and boat beam, septi-

ceamia. Died Aug. 20.

Fell off barge and was drowned.
Fell from scaffold into water beside ship and
drowned.

Explosion of motor-boat.

Fell into hold of ship.

Crushed by winch.
Fell into lake and was drowned when tug ground-
ed on a rock.

Drowned when skiff laden with sailors capsized.

Fell from tug and drowned.
Fell from barge into canal and drowned.

Fell overboard and was drowned.
Struck by falling beam while loading boat.

Died Sept. 21.

Drowned following collision of coal steamer with
his schooner.

Fell between freight cars and crushed under
wheels.

Crushed beneath a falling clam shell while
loading coal on ship.

Fell into canal and drowned.

Drowned when he attempted to land in fog and
smoke.

Drowned when plane overturned when landing

on lake.

Drowned when his plane crashed into lako.

Killed in aeroplane crash.

Killed when his plane crashed in foggy mist.

Collision of train with his truck.

Collision with motor car. Died July 7.

Car accident, fractured spine. Died July 10.

Collision of train with his truck.
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Trade or Industry Locality Date Age Cause of Fatality

Transportation and
Public Utilites—
Con.

Local Transportation-
Con.

Taxi driver Aug. 16
" 21

Sept. 8
" 12
" 14
- 22
" 25

" 30

July 16
Aug. 2

" 15

" 20

Sept. 8
" 19

" 30

July 24
Aug. 1

" 14

July 1

Aug. 2
" 4

" 9
" 15
" 19

About
Aug. 26
Sept. 3

« 12

" 16

" 27

July 5

" 16

" 18

" 26

" 27
Aug. 2

« 4

" 12

" 15

" 19

" 23
" 24

" 24

" 28
" 29

Sept. 2
« 2

Teamster About 50
Truck driver Collision of street car with his truck.
Labourer Toronto, Ont Fell off lorry.

Truck driver 23 Killed when his motor trucK upset.

Near Glace Bay, N.S
Carter 33

. 53

21
32
28

42

29
35

Pinned under heavy planks which fell from his

Piano mover
truck.

Fell from truck and was run over.
Telegraphs and tele-

phones—
Lineman Fell from telegraph pole. Died July 24.

Line patrolman Collision of train with his gasoline speeder.

Near Liverpool, N.S

Near Kentville N SLineman
tension wire.

Collision of locomotive with gasoline trolley on

Lineman
which he was riding.

Fell from pole, fractured skull.

Near South March, Ont

Lineman
tension wire.

Fell from tree when branch broke. Died Oct. 6.

Trade—
Wholesale—

Vancouver, B.C
Digby, N.S

25
26

39

42
29
20

40

Salesman for ice Injured when he fell from ice cream truck. Died
cream co.

Salesman for farm
Sept. 2.

Collision of train with his auto.
implements.

Retail-
Auto salesman White Point, N.S Thrown from moving auto, skull crushed.
Bread wagon driver

.

Fell from his wagon. Died Aug. 4.

Salesman at gas fill- Explosion caused by spark from switch on air

ing station.

Dairyman

compressor which ignited gasoline vapour in

basement.
Slipped and fell off truck. Died Aug. 15.

Wood dealer Collision of auto with his rig.

Hardware merchant. Accidental discharge of rifle while cleaning it.

Deliverer for bread
CO.

Near Langley Prairie, B.C..
Injured when his motorcycle crashed.

Stableman for dairy

.

58

1 J

38

71

Tramped by horse.

Scrap metal dealer..

Scrap metal dealer.. Collision of train with their truck.

Milk truck driver

—

Collision of train with his truck.

Service—
Public Administration-
Game warden

Teamster with gov't

Canal Flats, B.C

Belleville, Ont

Shot by man who had made infraction of game
act.

Fell from wagon and was run over.

dept.
Strained his side while loading scow on truck.

Fire fighter Near Nelson B C 26

36
24

Died Aug. 20.

Thrown from truck and crashed under it when

Lake Shebandawan, Ont— spring of truck broke.
Drowned when canoe upset.

Thrown from his motorcycle when it struck
curb, fractured skull. Died Aug. 9.

Received bullet wound in abdomen while on

Worker on forest Ocean Falls, B.C 19

duty. Died Aug. 6.

Crushed by rock slide.

survey.
Lachine, Que Collision of truck with his motorcycle. Died

Worker on street 74

About 37

Aug. 16.

Fell from sprinkler and crushed under wheels.

sprinkler.
Fell into lake and drowned.
Shot by bandit while on duty.

tor (foreign).

Shot by bandit while on duty.
tor (.foreign).

Electrocuted while putting out fire.

45

29
20

Struck by wheelbarrow handle, infected rib

Near Welland, Ont
Died Sept. 25.

Shot while making an arrest.

Teamster with gov't
dspt.

Fell off wagon and was run over.
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Trade or Industry Locality Date Age Cause of Fatality

Service—Con
Public Administration—

Con.
Labourer }

Sept. 2

" 22
" 22

About
Sept. 25

July 20

Aug. 5

Sept. 2

Aug. 16

July 23

" 30

Aug. 3
" 18
" 20

Sept. 12

July 7
" 29

Aug. 3
About
Aug. 19

July 1

Aug. 23

f
51]

50
62

I 60J
28
40

Labourer (

Labourer
J

tank. Fourth man died Sept. 3.

Member of survey
par y. Near Golden, B.C

^Near Moncton, N.B

Drowned when canoe upset.

{

Recreational—
Propmanwith circus.

Propman with circus.

Waiter with circus. .

.

16 Thrown from his horse when it fell, fractured

Pilot . Toronto, Ont
skull.

Laundering, dyeing and
cleaning—

Laundryman

Custom and Repair—
Garage mechanic. . .

.

Garage mechanic—
Mechanic's helper....

38

24

32

crashed into lake.

Kaministiquia River, Ont..

laundry.

Thrown into river and drowned while testing out-

board motor.
Crushed under car when work track on which it

Near Kakabeka Falls, Ont..
was raised broke. Died, Aug. 20.

Mechanic at garage.

.

Garage mechanic—
Personal and Domestic—
Engineer at hotel ....

40
24

51

72"

Burned in fire following explosion in garage.

truck.

Cook Lake Temagami, Ont

Professional
Establishments—

Electrical engineer at
49 Electrocuted when he grabbed a live wire that

had fallen to ground.
Struck by train on hospital grounds.

SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING
DURING FIRST HALF OF 1930

Logging—
Wood Cutter.
Dam keeper

.

River driver.
River driver.
River driver.
Labourer
River driver.
Labourer
River driver.

River driver.
Labourer
Logger
Bushman
Logger

Mining, Non-Ferrous,
Smelting and Quar-
rying—

Metalliferous Mining—
Cager helper

Mining engineer.

Dryman
Craneman at nickel

refinery

Ottawa River, Que
Flamand, Que
Madawaska Co., N.B..

.

Madawaska Co. , N.B ...

Chandler, Que
East Lake, Que
Shelter Bay, Que
Little Turtle River, Ont.
Osborne, Que

Driftwood River, B.C.
Hope Bay, B.C
Rosedale, B.C
Penetanguishene, Ont.

.

Deep Bay, B.C

Noranda, Que

Albany River, Que.

Timmins, Ont

Port Colborne, Ont.

Feb. 3

May 2

3

3

6
" 15
" 16
" 20

June 3

38

16

18

26
25
24
26
26

" 12
" 14
" 26
" 27
" 29

48
56

24

" 18 35

About
June 25
June 18

66'

" 26 21

Pleurisy from exposure. Died, May 15.

Struck by lightning.

Drowned when boat upset.

Drowned when boat upset.

Leg injured by dynamite explosion. Gangrene.
Thrown from logs into water and drowned.
Drowned when canoe capsized in current.

Drowned from logs.

Thrown into water and drowned when log broke
away from jam.

Killed while breaking log jam.
Struck by falling snag. Died, June 15.

Killed while hauling poles.

Struck by falling tree.

Crushed between logs. Died, July 15.

Thrown out of cage and crushed between floor of

cage and shaft timber.

Drowned when plane overturned while landing.

Window fell on his wrist. Died, June 28.

Fell from ladder. Died, June 29.
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SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING
FIRST HALF OF 1930—Continued

Trade or Industry Locality Date Age Cause of Fatality

Mining, Non-Ferrous,
Smeuing and Quar-
rying—Con.

Metalliferous Mining—
Cont'd.

Miner Silverado, B C .

.

June 30

May 20

Mar. 13

May 5

June 26
" 28

Feb. 5

May 16

" 24
" 24

June 20
" 24
" 26

April 12
May 22
June 2

" 16

" 25

Feb. 15

June 13

May 20

June 9

" 13

" 30

" 15

Feb. 25

April 8
" 24

May 5

" 30

June 7
" 17
" 22

" 25

" 28

48

45

15

58

32
21

45

33

46
18
30
20
31

20
45
56

32

24

38

21
57

38

58

24

46
43

39

70

40

60

23

21

23

40

42

Fell 140 feet down shaft, fractured skull.

Coal Mining—
Miner Natal, B.C.. Injured hand, infection necessitating amputation.

Structural materials—
Labourer Crushed by fall of gravel in gravel pit.

Manufacturing—
Textiles and Clothing—
Wool tender on dryer Cut ringer on spike of machine, blood poisoning.

Saw and Planing Mill
Products—

Madawaska Co., N.B
Victoria Co., N.B

Sydney, N.S

Struck by piece of lumber from edger.
Struck by stick from roller. Died, June 29.

Struck by flying chip from moulder, blood
poisoning. Died, Feb. 15.

Crushed between top of car and bottom of cab-

Wood Products—
Cabinet maker

Labourer in match
factory

Pulp, Paper and Paper
Products—
Repairman

on crane.

Crushed in machine.
Winder boy Arm crushed between rollers. Died, July 9.

Wood handler Cap Madeleine, Que
Festigouche, Co., N.B

Struck on head by falling piece of pulp wood.

Labourer Electrocuted.

Iron, Steel and Products-
Iron moulder Truck load of iron fell on him.
Coremaker Struck on arm by sand rammer. Died, June 6.

Trucker Thumb crushed by falling steel from truck.

Labourer Toronto Ont
Died, June 28.

Leg struck by sledge hammer, infection. Died,.

Labourer with stove
manufacturers

Non-Metallic Mineral
Products—

Machinist with arti-

ficial stone mfrs. .

.

Fireman in oilrefinery

L'Islet, Que

Toronto, Ont

July 19.

Electrocuted.

Bruised hand when wrench slipped from bolt.

Died, Sept. 21.

Burned by explosion in plant.

Brickmaker Fell astride a plank. Died, July 12.

Labourer with lime

St. Marc, Que. Burned when he fell into lime pit.

Conveyor operator
with gas co Fell against iron standard when cable broke.

Blockmaker with
concrete block mfrs Wagon ran over him. Died, July 12.

Construction—
Buildings and structures-

Mason on airport
construction St. Hubert, Que Fell under wheels of truck.

Watchman Fell and injured chest, blood poisoning.

Labourer
Died, April 12.

Struck by falling piece of iron. Died April 11.

Cerebral hemorrhage due to his work. Died
April 25.

While assisting in erection of machinery he

Sydney, N.S
slipped and caught arm between timbers.

Cut and bruised thumb from fall on floor, blood
poisoning. Died June 7.

Sunstroke while working on roof. Died June 20.

Fell from scaffold. Died Aug. 19.

Knee injured while climbing a column on June 26,

South Porcupine, Ont

New Westminster, B.C

1928.

Fell from mill, injuring head and spine. Died
July 3.

Fell from ladder, fractured skull. Died June 30.,
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SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING
FIRST HALF OF 1930—Concluded

Trade or Industry

Construction—Con.
Highway and bridge—
Labourer
Labourer on road

repair.

Road worker
Labourer
Riff rigger

Miscellaneous—
Worker on power
development.

Sailor on dredge
Labourer on power

line construction.

Electric light and power-
Lineman

Electrician

Transportation and
Public Utilities—

Steam railways—
Engineer

Labourer
Fire ranger
Shipper

Street and electric rail-

ways—
General cleaner

Water transportation

Sailor
Deck hand
Captain of ship
Labourer

Ship engineer
Sailor

Local transportation—
Fuelman

Storage—
Foreman at grain

elevator.

Trade—
Wholesale—
Salesman with pack-

ing house.

Retail—
Foreman sticker with
lumber merchants.

Service—
Public administration—
Mechanic with water
works dept.

Assistant fire patrol.
Jail warden

Fire ranger
Labourer for water
and sewage dept.

Locality

Restigouche Co., N.B....
La Patrie, Que

Lunenburg Co., N.S
Cape Breton Co., N.S....
Uppernotch, Ont

Island Falls, Man

Three Rivers, Que
Georgeville, Que

St. Pascal, Que

Lac Megantic, Que

North Glencoe, Ont

Glen Tay, Ont
Lac Davey, Que
Near Midland, Ont

Montreal, Que

Montreal, Que
St. Lawrence River, Que.
Near Ingonish, N.S
Des Roches, Que

Montreal, Que
Off Anticosti Island, Que

New Carlisle, Que

Owen Sound, Ont

Quebec, Que

Ville St. Pierre, Que

Montreal, Que

Montreal, Que
Belleville, Ont

Simon Lake, Que
St. John Co., N.B

Date

June 6

19

«

24
25
27

April 28

June 10

24

«
21

<«
21

Jan. 27

June 5

12

16

May 10

«

June

3

10

27
6

June 16
19

April 19

Mar. 6

April 3

May 30

Jan. 1

May 19

About
June 5

tt

24
25

Age

25

32

62

74

Cause of Fatality

Horses ran away.
Fell from truck and was run over.

Bruised finger, septic poisoning. Died July 20.

Struck by falling stump.
Lost balance and fell over side of bridge and
drowned.

Injured during blasting operations.

Fell into river from dredge and drowned.
Explosion of box of dynamite.

Electrocuted when he came in contact with live

wire.

Electrocuted.

Injured in collision of his locomotive with another
train. Died Sept. 29.

Struck by train while alighting from engine cab.
Motor car derailed, cerebral hemorrhage.
Clothing became caught in conveyor shaft clutch.
Died June 18.

Electric shock.

Fell from mast head to deck, fractured skull.

Dragged overboard by tow-rope and drowned.
Fell overboard from ship and drowned.
Washed off raft on which he was working and
drowned.

Stricken with heat.
Fell into bunker hold and crushed under coal

which fell on him.

Gas poisoning.

Slipped on elevator belt. Died Mar. 8.

Strained right side resulting in fluid in lung.

Died May 25.

Septicaemia from scratched finger. Died July 3.

Chlorine poisoning due to his work.

Electric shock and burns.

Struck on head by escaping prisoner. Died
Oct. 21.

Drowned when canoe upset in storm.
Wheelbarrow struck his head. Died July 9.

SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING
1929

Logging—
Teamster.

Logger
Log cutter.

Fishing and Trapping—
Fisherman Moose Lake, Man.

Heafey, Que.

Adstock, Que
Trout Lake, Ont.

Nov. 14

" 23

Dec. 13

Oct. 5

56

47

Injured when he fell on wagon wheel. Died
July 21, 1930.

Fell from tree. Died Mar. 30, 1930.

Crushed by falling tree. Died Aug. 13, 1930.

Caught in storm and drowned.
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SUPPLEMENTARY LIST OF FATAL INDUSTRIAL ACCIDENTS OCCURRING DURING
1929—Concluded

Trade or Industry Locality Date Age Cause of Fatality

Mining, Non-Ferkotjs
Smelting and
Quarrying—

Coal mining—
Miner Oct. 29

May 23

Nov. 29

April 8

Sept. 26
Nov. 8

Mar. 28

57

39

70

51

Injured when shot blew through mine pillar.

Died July 11,1930.
Injured by fall of rock. Died Sept. 18, 1930.

Poisoned finger from splinter. Died July 27,
1930.

Slipped and fell off gangway, fractured skull.

Died Aug. 7, 1930.

Manufacture g—
Leather, fur and pro-

ducts—

Transportation and
Public Utilities—

Water transportation—
Halifax, N.S

Near Fort Vermilion, Alta.

.

Near Port Arthur, Ont 38

68

Drowned from tug.

Slipped while moving piano. Strained heart.
Died July 26, 1930.

Local transportation—

RECENT LEGAL DECISIONS AFFECTING LABOUR

Bandsman in Military Band is not subject

to Union Discipline

Six members of the executive committee of

the local council of the American Federation

of Labour were charged before the police

magistrate for St. Catharines, Ontario, under
Section 121 (e) of the Militia Act (Revised

Statutes of Canada, 1927, chapter 132), with

having done an act to the detriment of the

bandmaster of a regimental band at St.

Catharines, as the result of his having per-

formed a military dut}'. The defendants had
imposed a fine upon the bandmaster, under

the bylaws of the union, for having played in

the band on July 11, 1929, with musicians who
were not members of the union. The magis-

trate convicted the accused, imposing upon
each a fine of $50 and costs. Subsequently the

defendants obtained from the magistrate a

stated case on the question whether or not the

bandmaster was performing a military duty,

within the meaning of the Militia Act, in

parading with the regimental band on the

occasion referred to. Mr. Justice MoEvoy,
in Chambers, dismissed the appeal from the

conviction, and on further appeal by the de-

fendants, the Ontario Supreme Court quashed
the appeal, Chief Justice Mulock stating that

under Section 761 et seq. of the Criminal Code
the final decision in such a case lay with the

Court of first appeal.

Rex versus Baer (Ontario) 1930, Ontario

Weekly Notes, vol. 39, No. 4, page 89.

Payment of Salary Bonus out of "Net
Profits"

The manager of a department in the busi-

ness of a corporation was engaged under a

contract of service which provided that his

remuneration should consist of a fixed salary
" plus a bonus on the net profits," such net

profits to be determined after deducting all

expenses incidental to the operation of the

department. The contract having terminated,

the employee brought an action on a con-

tract of service in the Court of King's Bench
of the Province of Quebec, contending that

in the determination* of the net profits no
account should be taken of losses suffered by
the corporation in respect of bad debts. The
Court of King's Bench having given judg-

ment in favour of the corporation, the em-
ployee appealed in the Supreme Court of

Canada, which affirmed the judgment of the

lower court, holding that, since the bonus was
payable on the net profits, the losses accruing

must be taken into consideration in the

determination of such profits.

Marwood versus Canadian Credit Corpora-

tion (Quebec) 1930, Dominion Law Reports,

Vol. 3, page 719.

Co-operators not Employees for Purposes
of Compensation

A fisherman who was a member of a Fisher-

men's Co-operative Society in British Colum-
bia contracted blood poisoning from handling

fish while having a scratched hand. He ap-
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plied to the Workmen's Compensation Board
for compensation, the Association having paid

-sments to the Board, and its members
having contributed to the accident fund on
the basis of one cent per day. In reply the

Board pointed out that the fisherman, though
he was a member of the co-operative associ-

ation was not employed by it. and that he was
entitled to apply to the Association for a re-

turn of his assessment. Mr. E. S. G. Winn,
K.C., the chairman of the Board, made the

following statement in regard to this case:

—

"Fishing, canning, packing and manufacture

of food products are enumerated among the

industries coming within the scope of the

Workmen's Compensation Act. When an em-
ployer engages in one of these industries, and
takes workmen into his service under a con-

tract of hiring or apprenticeship, he is required

to furnish to the Workmen's Compensation
Board an estimate of the probable amount of

his payroll for the year, and pay assessments

in respect of same.

"Workmen who enter the service of an em-
ployer whose operations come within the scope

of the Act are entitled to the compensation

provided under it. The relationship of master

and servant must exist before there can be any

assessments levied or compensation paid.

"Whether or not, in any given case, the re-

lation of master and servant exists in a ques-

tion of fact; but in all cases the relation im-

ports the existence of power in the employer

not only to direct what work the servant is to

do, but also the manner in which the work is

to be done.

"The relation between employer and con-

tractor is not the same thing as the relation

between master and servant. A contractor is

a person, carrying on an independent business.

"To distinguish between a contractor and a

servant, the test is whether or not the em-
ployer retains the power, not only of directing

the work to be done, but also of controlling

the manner of doing the work.

"Berry-growers and market gardeners may
contract to grow and sell their product to a

wholesaler, but they do not become servants

of the wholesaler. The owner of a boat may
contract to fish and sell his product to a can-

nery, but he is no more an employee or servant

of the cannery than is the man who grows and

sells the products of his farm to a wholesaler

an employee or servant of that wholesaler.

The operators of a cannery do not direct a

fisherman as to when or where, or how long

he must fish. The board has no authority to

pay compensation unless the fisherman is an

employee or servant of an employer in an

industry covered by the Act."

Mr. Justice Gregory, in the British Colum-

bia Supreme Court, recently quashed a con-

viction by the police magistrate in Vancouver

against the proprietor of a restaurant for an

alleged infraction of the Minimum Wage Act.

It was charged that the accused had em-

ployed a woman in the kitchen for more than

48 hours, the weekly limit fixed by an order

of the Minimum Wage Board governing oc-

cupation of women in " public housekeeping
"

which came into force in August, 1919

(Labour Gazette, October, 1919, page 1238).

The evidence showed that the hours of the

employee were not fixed, but were left to her

own discretion provided she performed the

work allotted to her, for which she was paid

$25 a week. The Court pointed out that the

contract was not for a specified number of

hours, but for the performance of certain

work, which, for all the Court knew, might

have been performed within the hours fixed

by the Board's order.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

Monthly Summary

HPHE customary contraction in industrial
-*- employment in Canada was noted at

the beginning of November, when the 7,406

firms furnishing employment returns to the

Dominion Bureau of Statistics reported 993,-

817 emplo3rees, as compared with 1,002,184

on October 1. Each of these firms employed
a minimum of 15 workers. Reflecting the

reduction, the index, (based on the average

for the calendar year 1926, as 100), declined

from 116-2 in the preceding month to 112-9

on the date under review, as compared with
124-6, 118-9, 108-8, 104-0, 98-3, 94-1, 100-0,

970 and 91-3 on November 1, 1929, 1928,

1927, 1926, 1925, 1924, 1923, 1922 and 1921,

respectively. This recession was greater than
the average decline recorded on November
1 of the last ten years; this was partly due
to the fact that logging showed smaller gains

than are usually registered at this time of

year, thus failing to absorb as large a propor-

tion as usual of the workers laid off in the

other seasonal and outdoor industries. The
staffs reported by employers, however, con-

tinued greater than in the autumn of other

years on record, except 1929 and 1928.

At the beginning of November, 1930, the

percentage of unemployment reported to the

Department of Labour by local trade unions

throughout Canada stood at 10-8 in contrast

with unemployment percentages of 9-4 at the

beginning of October and with 6-0 at the be-

ginning of November, 1929. The percentage

for November was based on the reports re-

ceived by the Department of Labour from
an aggregate of 1,780 labour organizations cov-

ering a membership of 207,433 persons.

Reports received from the Offices of the

Employment Service of Canada during Octo-
ber, 1930, indicated a marked decline in vacan-
cies and placements but a substantial increase

in applicants registered, when the figures were
compared with those recorded during the cor-

responding month a year ago. Vacancies in

October, 1930, numbered 32,259, applications

67,996 and placements in regular and casual

employment 31,221.

The average cost of a weekly family bud-
get of twenty-nine staple foods was $10.25

at the beginning of November, as compared

18345—1J

with $10.32 for October; $11.75 for November,
1929; $1128 for November, 1928; $11.07 for

November, 1927; $11.01 for November, 1926;

$11.23 for November, 1925; $10.46 for No-
vember, 1924; $10.69 for November, 1923;

$10.29 for November, 1922; $11.08 for Novem-
ber, 1921; $15.32 for November 1920; $16.92

for June, 1920 (the peak); $13 65 for No-
vember, 1918; and $7.96 for November, 1914.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, was again

lower at 79-8 for November, as compared
with 81-4 for October; 95-7 for November,
1929; 94-9 for November, 1928; 96-9 for No-
vember, 1927; and 97-7 for November, 1926.

The loss in working time caused by indus-

trial disputes in Canada in November was
greater than in the preceding month and was
also slightly above the corresponding loss in

November last year. Six disputes were in

progress at some time during the month, in-

volving 1,968 workers, and resulting in the

loss of 13,065 working days. Corresponding

figures for October, 1930, were* ten disputes,

2,219 workers, and 10,397 working days; and
for November, 1929, eight disputes, 738 work-,

ers, and 12,729 working days.

Important announcements

Quebec were made in the Speech
Compensation from the Throne at the

Act to be opening of the Quebec
amended Legislature on December 2.

In regard workmen's com-
pensation it was stated that the government
was willing to accede to the wishes expressed

by workmen in the Province for a revision of

the Act, and that the Workmen's Compensa-
tion Commission was to be directed to pro-

vide a system of collective insurance such as

exists in certain Canadian provinces, " but with
amendments which will make the law still

more favourable to the working class."

Measures were to be taken to permit muni-
cipalities to take advantage of the federal

legislation concerning unemployment. The
urgency of such legislation led to the sum-
moning of the legislature at an earlier date
than usual.
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It was announced that the Social Insurance
Commission (Labour Gazette, November,

1930, page 1236) was engaged in the study of

old age pensions and other social questions,

and would soon present a report.

Farmers are to be offered substantial credits

for liming and draining the land, for chemical

fertilizers, and to indemnify the owners of

animals that have been slaughtered owing to

tuberculosis.

An account of the adminis-

Unemployment tration of the Unemploy-
Relief Act, ment Relief Act, showing

1930 the appropriations author-

ized up to December 10,

and giving an estimate of the amount of the

relief so far provided, appears on another

page of the present issue.

Early in December the Quebec Legislature

passed the Unemployment Aid Act, 1930, to

ratify an agreement that had been entered

into between the Dominion Government and
the Government of the Province whereby the

amount appropriated to the province under
the Unemployment Relief Act was fixed at

$2,850,000. The agreement is similar in its

terms to the agreement with the province of

Ontario (Labour Gazette, November, 1930,

page 1261). One section of the Quebec Act
provides that " every contract made by a

municipality under this Act, for the execution

of works, must provide that the workmen shall

receive a reasonable wage, and that the ma-
terial employed be, as far as possible, of Cana-
dian origin."

The social problems of in-

Scope of the dustry, and the efforts of

Industrial governments, labour and in-

Disputes dustry towards social re-

Investigation construction, are surveyed

Act in a recent book by Pro-

fessor S. Howard Patterson,

of the University of Pennsylvania (" Social

Aspects of Industry, a Survey of Labour

Problems and Causes of Industrial Unrest."

New York: McGraw-Hill Book Company).

Dr. Patterson begins with a sketch of existing

forms of industrial organization and of legal

and political institutions in the United States,

and goes on to describe in detail the various

efforts made to deal with social problems

—

that of the state through legislation; that of

organized labour through collective bargain-

ing; 'and that of enlightened employers. Com-
prehensive programs of economic reconstruc-

tion are passed in review, including the co-

operative movement, socialism and syndical-

ism, and finally an estimate is made of the

extent of the social progress so far attained.

In his description of American institutions

Dr. Patterson makes many references to paral-

lel institutions in other countries. For ex-

ample, the chapter on " Industrial Arbitra-

tion and Conciliation " includes a section

outlining the provisions of the Industrial Dis-

putes Investigation Act of Canada. As this

section might leave the reader in some un-

certainty as to the status of the Act in con-

sequence of the decision of the Judicial Com-
mittee of the Privy Council (the " Haldane
decision ") in 1925, in the ease Toronto Elec-

tric Commissioners versus Snider et al, it

may be well to recapitulate the present scope

of this Act. Following the decision of the

Judicial Committee of the Privy Council, the

question of constitutional limitation was care-

fully considered and amendments to the In-

dustrial Disputes Investigation Act were

drafted with the object of confining the ap-

plication of the statute to matters not within

the exclusive legislative jurisdiction of any

province. The amendments were enacted at

the 1925 parliamentary session and the sta-

tute accordingly remains applicable to indus-

trial disputes in such enterprises as come
clearly within the purview of the Dominion
Parliament, these undertakings being enumer-

ated in the amending measure as including

works earried on in connection with naviga-

tion and shipping; lines of steam or other

ships, railways, telegraphs, canals, ferries, and

other works extending beyond any one prov-

ince; works operated by aliens; works de-

clared to be for the general advantage of

Canada or for the advantage of two or more
of the provinces; and works of any company
incorporated by or under the authority of the

Parliament of Canada. The application of

the Act is also defined as extending to any

dispute which the Governor in Council may
in apprehended national emergency declare

to be subject to the provisions of the Act,

and to any dispute within the exclusive con-

trol of the provinces which is brought within

the scope of the federal Act by provincial

legislation. The legislatures of six of the

provinces, namely, British Columbia, Sas-

katchewan, Alberta, Manitoba, New Bruns-

wick, and Nova Scotia, have taken advantage

of this latter provision of the Industrial Dis-

putes Investigation Act and have enacted en-

abling legislation by which the terms of the

federal statute are made applicable to dis-

putes of the classes named in the Dominion
law and otherwise within the exclusive legis-

lative jurisdiction of the province.
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The Hon. Senator Robert-

Unemployment son, Minister of Labour,

insurance and addressing the Ontario

the Decennial Community Welfare Coun-

Census cil at Toronto on Novem-
ber 20, announced that

before giving consideration to the question

of establishing an unemployment insurance

system in Canada the Dominion Government
intended to wait for the completion of the

decennial census, which will be taken in June

next year throughout the Dominion. It will

be recalled that the House of Commons, dur-

ing the session last year, adopted a recom-

mendation of the Industrial and International

Relations Committee " that in the forthcom-

ing census provision should be made for the

securing of the fullest possible data regarding

the extent of unemployment and sickness, and

that this should be compiled and published at

as early a date as possible" (Labour Gazette,

June, 1929, page 603). The Dominion Bureau

of Statistics and the Department of Labour

have since given attention to the form in which

the questions as to employment and unem-
ployment will appear in the census schedules,

so that the replies secured by the enumerators

may give a picture of conditions as they

actually exist on the date of the census.

The article on "Unemploy-
Problem of ment" in the Social Work
measuring Year Book for 1929, pub-

unemployment lished by the Russell Sage

Foundation, points out that

unemployment is now definitely recognized

as being a problem of the entire community,

and that it is also accepted that employers

have the duty resting upon them of regular-

izing the operation of their plants. The im-

portance of accurate unemployment statistics

is stated in the following paragraph:

—

"The difficulties in dealing with unemploy-
ment are complicated by the vagueness of

existing knowledge concerning it. The num-
ber of unemployed cannot be estimated with

a satisfying degree of confidence in terms of

existing data. Estimates vary widely with

the method of measurement used and with

the definition of unemployment. An attempt

to measure unemployment is faced by two
alternatives: (1) indirect measurement—esti-

mating the margin between the total supply

of labour and actual employment; (2) direct

measurement—counting the unemployed by
means of a special census or by direct regis-

tration. In the United States, where there is

no adequate continued registration of the un-

employed, measures of unemployment have
been derived in one way or another from
statistics of employment. Although statis-

ticians tend to confine their efforts to measur-
ing changes in the volume of employment,
this is by no means a substitute for unem-
ployment measurement. A sharp falling off

of employment in one industry may be offset

by an increase of employment in another, the

result being that there is no decrease of em-
ployment when both industries are considered
together. Reasonably exact measurement of

unemployment is needed to gauge the effec-

tiveness of such means of control as may be
devised, and to guide protective and relief

programs."

It is pointed out that "wartime industrial

organization has left as a legacy a better

understanding of the possibilities of co-ordin-

ated effort."

In his presidential address
Proposed at the recent annual con-
unemployment vention of the Union of

reserve fund Canadian Municipalities at

for Canada Hamilton, Ontario, Mr. H.
WT

. Cater, mayor of Bran-
don, dealt with the problem of unemployment
in Canada. He suggested two methods by
which a permanent fund might be established

for the provision of relief work in Canada:

—

"One would be to create a large reserve fund
by setting aside a substantial amount, say

twent}' million dollars a year for a period of

years by the Dominion Government, and in-

vest it in safe securities, the proceeds to

accumulate and when unemployment is acute

use the proceeds for public works: such funds

to be augmented by funds from the provincial

and municipal governments. Another plan

would be for the Dominion Government to

issue debentures or bonds covering a long

period of years and use the money for public

works during periods of unemployment. When
employment is normal the fund would build

itself to meet the next period of depression.

I would suggest the appointment of two small

boards. One representing East of the Lakes
and the other the West. Such boards could

meet and always be ready to act as occasion

demanded and would not need to be very

large or expensive but should be representa-

tive."

Mr. Cater recommended that a conference

of municipal, provincial, and federal repre-

sentatives should be held for the purpose of

divising a permanent policy for the future.

Such a conference, he suggested, should draw
up a program of public works to take up the

slack labour due to seasonal occupations, busi-

ness depressions, and other unavoidable causes

of unemployment.
Among other reforms he advocated legis-

lation to abolish dealing in futures on com-
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modity exchanges and market manipulations;

that old age pensions should be made oper-

ative at sixty-five years of age; and that an

eight-hour day should be the standard work-

ing day for all occupations, probably with the

exception of agriculture.

Industrial and Labour In-

Influence of formation, the weekly pub-

prices on lication of the International

employment Labour Office, Geneva, in

its issue for November 17,

gave a table showing, as far as possible, the

extent of unemployment in the various indus-

trial countries of the world. "While the table,"

it is stated, "demonstrates the universal nature

of the unempk^ment crisis and the extent

to which it has worsened since last year

—

in many cases the figures have doubled—it

also shows, when read in conjunction with

figures for wholesale prices (which, unfor-

tunately, cannot be included for want of

space), that a fall in those prices has invari-

ably accompanied a rise in unemployment.

It would seem, therefore, that the monetary
factor is of particular importance among the

causes of the crisis. There are only two coun-

tries in which unemployment has fallen dur-

ing the period covered, namely, Russia, where

there has been a rise in prices due to inflation,

and Latvia, where the total figures are too

small for any conclusions to be drawn. In

France, where there is still comparatively

little unemployment, the wholesale price index

has fallen rather less than in some other in-

dustrial countries, while the retail price index

has actually risen. There are, of course, also

a number of special causes operating at the

same time, but the influence of the monetary-

cause is apparent. While it would be unwise

to attempt an}' forecast, it may be added that

certain signs, such for instance as the fact

that the United States price level is no longer

falling or is falling only very slightly, suggest

that the depression is nearing its lowest point;

but, unhappily, there are hardly any signs yet

of a recovery."

France has remained prac-

Why no tically untouched by unem-
unemployment ployment during the crisis

problem exists which has affected all

in France the other leading industrial

countries of the world. The
conditions that have caused this temporary
exemption from the effects of general depres-

sion were recently summed up by Mr. Franz
Longville, a Belgian economist, in a statement

to the newspaper Labor (Washington, D.C.).

Mr. Longville points out that France has been
able to provide steady employment not only

for its own subjects, but also for a large body
of foreign labour engaged in the textile, min-

ing and other industries. He offers the follow-

ing reasons for this exceptional situation.

(1) France's stationary population, deaths

and a few emigrants outnumbering births,

thus preventing the creation of an embarras-

sing labour reserve.

(2) An "ideal equilibrium" between agricul-

ture and industry in France. One-half the

population cultivates small or medium farms,

not as tenants, but as owners. The other half

is occupied in small or medium industrial

enterprises, which produce largely for the

national market. Only a few large-scale in-

dustries are directly influenced by world con-

ditions.

(3) The fact that agriculture is "protected"

as well as industry. "Some time ago, when
wheat was selling in Chicago at about $2.40

a hundredweight, the French farmer was sell-

ing his wheat in Paris for approximately $6.80

a hundredweight."

(4) The French employer has refused to go

into debt in order to over-expand, and the

banks have encouraged him in that prudent
policy. This prevents artificial boom periods.

(5) France gets the main part of the repara-

tions paid by Germany, and while some of this

has gone to Great Britain and the United
States in payment of war debts, the greater

part has been used in the last ten years in

reconstructing the regions destroyed during
the World War.

(6) The stabilization of the franc has helped
export business, although it has injured people

with a fixed income.

(7) The tourist industry, employing a very
considerable body of workers.

The Department of Indus-
Evil of trial Relations of the State
maximum of California has published
hiring age a special bulletin (No. 2)

limits for giving the results of an in-

employment vestigation into the posi-

tion of the middle aged

and older workers in the State. (Some earlier

studies on this subject were noted in the

Labour Gazette, June, 1930, page 620; May,
1930, page 549; December, 1929, page 1322;

November, 1929, page 1216). Probably about
two-fifths of all workers in California, it is

stated, are employed in establishments hav-

ing maximum age limits for beginning work.

Fifty years was the limit reported most fre-

quently. The chief causes for the existence

of the practice are given as technological un-

employment, business mergers and consolida-

tions, industrial pension plans, and " person-

nel policies" to the prejudice of older work-
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ers. Employees' welfare plans such, as group

life insurance, plant pensions and physical ex-

aminations are found to favour the fixing of

age limits. The Department declares that this

restricting rule has a demoralizing effect not

only upon those who are refused employment
on account of an arbitrary age limit, but upon
all the workers. " The refusal to hire middle-

I and older persons is all the more de-

plorable in view of the fact that during the

last three decades there has been a great in-

crease in the number of such persons in the

United States." Again, it rs pointed out that
u maximum hiring age limits, which unneces-

sarily shorten the productive lives and eco-

nomic independence of middle-aged and older

workers, are bound to lead to an effective

demand for compulsory unemployment insur-

ance, or for the lowering of the age limits

under state pension plans. Industrial pen-

sion plans and group insurance plans need not

preclude the employment of mentally and
physically able workers. Graduated scales of

contributions by employees have been worked
out ; so that, the older the employee, the

greater is his contribution. Moreover, instead

of denying employment to middle-aged per-

sons because of existing pension plans, or

group life insurance plans, such workers
could be given the choice of waiving the bene-

fits under such plans, as has been done in

some industrial establishments."

Some of the arguments for retaining the

older workers are grouped in the bulletin

under the following heads:—(a) mental and
physical abilities are more important than
age; (b) middle-aged and older workers are

more efficient and experienced; (c) middle-

aged and older workers are best fitted for cer-

tain jobs; (d) middle-aged and older workers

are steadier and reduce labour turnover; (e)

middle-aged and older workers are less likely

to injure themselves; (/) lack of speed of

middle-aged and older workers is offset by
other qualifications; (g) middle-aged and
older workers have better judgment; (h)

middle-aged and older workers are more faith-

ful and reliable.

Safety Engineering (New
Accident York) draws attention to

liability of new the need for additional

employees " safety " measures to pro-

tect novices who are placed

in positions during the present campaign
against unemployment. " It is well that we
do not overlook at this time the needs of

safety and accident prevention. Men will be
put to work at jobs that they probably have
never handled before, and after a period of

idleness will show a spirit of genuine interest

and earnestness to do a good job from a pro-

duction standpoint, and here is where safety

guidance and supervision should be brought

to the picture. Certainly, on with employ-
ment, but don't forget the accidents. We
cannot have large bodies of men being ab-

sorbed into industrial employment, many of

whom, as has been mentioned, will be new
to their tasks unless we have safety and ac-

cident prevention functioning that they may
work but not be hurt; for accidents are costly,

unproductive and largely unnecessary."

An industrial clinic where
Employers may employees would be given

co-operate in prompt medical attention in

establishing cases of accident is likely

industrial clinic to be established at Mont-
real under the auspices of

the Province of Quebec Safety League, which

appointed a sub-committee at a recent meet-

ing to examine the procedure to be followed

in connection with such a scheme. Mr. Arthur

Gaboury, the secretary of the League, pointed

out that many small firms could not provide

first aid rooms and the regular services of a

nurse and doctor. It was therefore proposed

that a number of small firms should join

forces and establish a clinic for their district,

where a doctor and a nurse would be in

constant attendance. An injured employee
would be rushed to such a clinic in a special

ambulance and there receive the required

treatment. Already, he said, the firms in

certain districts make a practice of joining

together to carry on first aid classes under

the Saint John Ambulance Association, and

the proposed clinic would carry this co-opera-

tion forward another stage.

The members of the League gave full credit

to the work now carried on by the hospitals,

particularly in the industrial clinic maintained

at the Montreal General Hospital (Labour

Gazette, January, 1929, page 3; December,

1928, page 1318; June, 1928, page 723).

Dr. Frank G. Pedley, of

Need of medical the Montreal General Hos-
supervision pital, speaking on the

of industrial same occasion, pointed out

workers that medical supervision

of workers industry way

urgently necessary in order to effect any real

improvement in general adult health. "Nearly

half of the population," he said, "has to accept

medical charity because the worker has no

time to stop work, and medical advice gener-

ally can only be obtained during the day;

so he does not tell anyone of his trouble

until his trouble stops him from working.

Periodical medical examinations are a way
of reducing mortality because it enables the

disease to be found early. Visiting nurses and
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services are the best way to protect adults.

The worker should be followed in his home
conditions. If a worker is thinking of a sick

child or wife at home he cannot do his duties

properly. Emplojrers should supply a super-

vision of sanitary conditions and also educa-

tion for employees."

A new edition of the

Labour Code of "Code of Labour and In-

the province dustrial Laws of the Prov-
of Quebec ince of Quebec," has just

appeared. The 1930 edition

contains several additional enactments, includ-

ing the amendments made this year to the

Industrial Establishment Act reducing the

working hours of women and of boys under
18 years of age to 55 a week (Labour Gazette,

May, 1930, page 516). The Scaffolding Act
has also been incorporated, with amendments,
as well as the changes relating to the Inspec-

tion of Hotels, Restaurants, and Lodging
Houses Act; the Minimum Wage for Women
Act, together with orders passed by the Com-
mission; and the Workmen's Compensation
Act. The Code also includes the various

circulars issued by the Workmen's Compen-
sation Commission advising those who have
occasion to avail themselves of its assistance

as to the procedure they should follow. A
list of insurance and guarantee companies
interested in the compensation law, is also

given.

In addition to provincial legislation the

Code contains several Dominion laws and
regulations, including the Fair Wages and
Eight-Hour Day Act, 1930, the Alien Labour
Act and the Order in Council of 1929 pro-

hibiting the admission of Contract Labour
(Labour Gazette, August, 1929, page 844).

The text of the Industrial Disputes Investi-

gation, the Conciliation and Labour Act, the

Old Age Pensions Act and Regulations there-

under are also included.

The Code is the work of Mr. Gustave
Francq, who is now chairman of the Women's
Minimum Wage Commission of the Province.

It presents in convenient form the text of all

provincial labour laws and regulations, and is

a valuable work of reference for all persons

who require accurate information as to the

legal conditions affecting the employment of

labour in the Province.

The Department of Labour
Report on recently published the third

Co-operative annual report on Co-opera-
Ass-ociations tive Associations in Can-
in Canada ada. Every known co-

operative society in the

Dominion is mentioned in the report, the

total number of such associations being given

as 1,095, with a combined membership of

690,685. Appearing first on the list is the

name of the Co-operative Union of Canada,
whose aim is to federate co-operative societies

for mutual advantage and to propagate a

knowledge of co-operative principles. The re-

maining associations are grouped provincially

according to the phase of co-operative endeav-

our with which they are identified, as fol-

lows:

—

1. Productive, with 73 associations and a

combined membership of 57,502.

2. Marketing, 345 associations and 506,922

members.

3. Productive and Marketing, 35 associations

and 7,350 members.

4. Distributive, 325 associations and 26,155

members.

5. Marketing and Distributive, 45 associa-

tions and 26,716 members.

6. Credit and Savings, 11 associations and
42,463 members.

7. Miscellaneous, 260 associations and 23,577

members.

In the productive group the largest associa-

tion is the Saskatchewan Co-operative Cream-
eries, which has a membership of 37,000.

First in the marketing group is the Canadian

Co-operative Wheat Producers, with a mem-
bership of 140,000, comprised in Manitoba,

Saskatchewan, Alberta and Ontario Wheat
Pools. This is the largest wheat marketing

organization in the world. The Central Al-

berta Dairy Producers' Association is the

largest in the productive and marketing group,

having 1,800 members, and in the distributive

group the British Canadian Co-operative

Society, a Nova Scotia body, with 3,494 mem-
bers, stands first. Of the associations in the

marketing and distributive section the United

Farmers' Co-operative Company, an Ontario

organization, has the largest following, report-

ing 20,000 members. In the Credit and Sav-

ings group the Co-operative People's Banks

of the Province of Quebec show a membership

of 41,000 comprised in 215 local co-operative

banks. The bulk of the associations included

in the miscellaneous group are operating in

the Province of Saskatchewan, where there

are 183 societies which cannot be definitely

classified, the remaining 77 associations being

divided between seven other provinces.

In a summary of business transacted figures

are given for 518 associations which reported,

showing paid-up capital, assets, sales for the

year 1929, general liabilities, profit or surplus,

loss, reserve, and unapportioned profits.
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The position of the credit

Credit union union movement in the

movement in United States in 1929 is

United States the subject of a study

appearing in the Monthly
Labour Review, November, 1930, published

by the United States Department of Labour.

It is pointed out that "for the average wage

earner, with no banking connections and no

security to offer, but urgently in need of

money, the credit union appears to offer an

ideal solution of the credit problem. Such

a person rarely obtains help from the ordinary

banking institutions The bank, as an

institution, has not reached the great body of

persons with small incomes. In times of

financial stress, most of these persons know
of only two avenues of relief—charity and the

loan shark. The credit union, however,

appears to be a very successful means of

meeting this situation. It is primarily for that

small borrower whose need is greatest. It not

only offers a welcome avenue of credit, but

has an enviable record of promotion of thrift.

Through the establishment of habits of regular

saving—small though the savings may be—it

turns thriftless, creditless, and moneyless per-

sons into saving, stable members with good
standing in the community.
"Only members of the credit union are

eligible to obtain loans from it, but once a

member, the applicant can obtain whatever

sum he needs, at a low rate of interest. As
a borrower from the credit union he is neither

an exploited victim nor an object of charity.

The transaction is on a strictly business basis.

All members are on the same level, with the

same rights and powers, and receive the same
treatment. The co-operative credit society is

thus absolutely democratic. It is filling real

need, through simple machinery, and is doing

this at very little cost (expense of operation

during 1929 averaged only 1*79 per cent of

the total loans granted)."

The bureau's study indicates that credit

societies are generally successful and that

losses from failure of borrowers to repay loans

are extremely small. The effectiveness of

these societies as "poor men's banks" is indi-

cated by the growth of the movement, shown
by data collected as part of the bureau's gen-

eral study of the co-operative movement. In

1925. when the bureau's previous study was
made, there were only 284 societies of this

type in existence; by the end of 1929 the

number had risen to 974. During the same
period the membership has increased from
107,779 to 264.908. Their resources have more
than doubled—the paid-in share capital has

grown from S10,706,099 to 824,065,407 and the

reserves from 8973,873 to $2,079,450; the sav-

inga deposited with these societies have in-

creased from $4,700,768 to $9,017,786. During
the year 1929 the loans granted by these

societies to their members reached the sum
of more than $60,000,000.

In a radio message on co-

Benefits of operation recently broadcast

co-operation over Radio Station WCFL,
Chicago, Mr. George Keen,

secretary of the Co-operative Union of Can-
ada, cited the following example of a success-

ful co-operative society. "A coal miner's

co-operative society in Canada—the British

Canadian of Cape Breton, N.S.—in twenty-

three years has sold to its members merchan-
dise of the value of seventeen million dollars,

and created a net profit surplus just short of

two million dollars. The coal-miners of that

district have had returned to them, as con-

sumers, one million seven hundred thousand
dollars, but as holders of share capital only

one hundred and fifty-one thousand dollars.

In other words, as investors of share capital

they only received one-thirteenth of the aggre-

gate net profit made. As consumers they had
returned to them twelve-thirteenths, and to

which extent the purchasing power of their

wages was increased. If Canada were socially-

minded, and would apply that demonstrated

fact to the whole economic life of the nation,

it will be seen that unemployment, poverty

and destitution would automatically disap-

pear."

The present tendency of

Increase in building construction in

apartment Canada towards apartments

building in rather than single houses

Canada is shown in an article by
Mr. A. G. Dalzell, president

of the Town Planning Institute of Canada,

in the October issue of Building in Canada.

"The tendency of the people of the working

class/' he says, "whether native Canadian,

British immigrants, or people of foreign

origin, seems to be towards living in apart-

ment buildings, or sharing with others the

houses which have been discarded by those

who are building the new homes in the $5,000

to $15,000 class. Social workers and health

authorities complain about overcrowding and
promiscuous living, but have no solution to

offer. Conditions have been found where in

a nine-room house originally built as a single-

family dwelling, eight families including nine

children now live, and all have to share what
is commonly known as a three-piece set of

plumbing fixtures. This tendency is not

peculiar to western Canada, is just as clearly

marked in the eastern provinces, and is per-

haps still more definite in the United States.
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"In 1921 from the total permits for dwellings

in 257 cities in the United States, amounting
in all to 224,545, the percentage of single-

family dwellings was 58. In multi-family

dwellings the percentage was 25, and in two-

family dwellings, in which are included dwell-

ings over stores, the percentage was 17. The
change in trend is remarkable because in

1928, out of a much larger number of permits,

3S8,678, the single-family dwelling only ac-

counted for 35 per cent of the total, the multi-

family dwelling had increased to 54 per cent,

and the two-family dwelling had declined to

11 per cent. It should be noted that these

figures refer to number of permits, not the

number of families provided for, and whereas
the single-family dwelling only provides as

its name implies for one family, the multi-

family apartment seldom provides for less

than 10, and may provide for 100 or more.

"No city in Canada is more justly proud of

its percentage of home-owners than the city

of Toronto. But this new trend in housing
is just as marked in Toronto as in the cities

of Western Canada and the United States."

A third international con-
Third ference on bituminous coal

International will be held at the Carnegie
conference on Institute of Technology,
bituminous coal Pittsburgh, Pennsylvania, in

November, 1931. The pur-

pose of the congress will be similar to that of

the meetings held in 1926 and 1928, to present

for discussion the results of recent studies of

coal. Particular attention will be paid to the

economics of the new methods and processes

that are being evolved. The program will

include papers on carbonization, liquefaction

and gasification of coal; by-products of coal;

the mechanism of combustions; cleaning of

coal and its preparation for the market; pul-

verized fuels; power plants, and domestic
heating. The discussions will be confined to

coal above ground. Beginning at the mouth
of the mine, however, practically every phase
of distribution and consumption will be
treated by outstanding authorities in the

several fields.

The first conference was organized by Presi-

dent Baker, of the Institute of Technology in

1926 for the purpose of finding new uses for

bituminous coal, and especially to discuss the

problem of liquefying coal to supplement the

petroleum oil supply of the world. This meet-
ing, although it was the first of its kind to be
held, attracted 1,700 scientists from thirteen

different countries. Two years later followed

the second congress which was broader in its

scope, including discussions on pulverized fuel,

low temperature carbonization of coal, rubber
from coal, the hydrogenation of coal, and by-

product nitrogen. Some account of the second

conference was given in the Labour Gazette,

June, 1928, page 566.

During November approximately 700 work-

men were reported as being unemployed at

Thetford Mines, out of a total of 3,500 work-
men in the district. However, it was antici-

pated that work for two weeks in the month,
commencing in December, would be provided

for the unemployed by the special work un-
dertaken by the municipality as a result of the

federal Unemployment Relief Act.

The Allied Trades and Labour Association

•of Ottawa, at a meeting on December 5, de-

cided to ask the Federal District Commission
to have the provisions of the Fair Wages and
Eight Hour Day Act, 1930, applied to the

workmen employed by the Commission.

During the last session of the legislature

of Manitoba, a request was received from
members of the National Institute for the

Blind that the provincial government petition

the federal government to extend the provi-

sions of the Old Age Pensions Act by attach-

ing thereto a schedule that would contain

provision for blind persons. The government
subsequently appointed a special committee to

consider the advisability of making such a

request. A similar petition was presented to

the Saskatchewan government in November,
and it is stated that the other provinces will

also be asked to co-operate in this movement.

A protest against the use of gramophone
records for the purpose of radio broadcasts

was made by the musicians' union at Ottawa
during November to the Hon. Alfred Duran-
leau, Minister of Marine. Representations in

favour of this practice were also made to the

minister by advertising firms and other inter-

ested parties. An order was issued later by
the Department requiring that all such broad-

casts should be announced as being from
gramophone records.

The Vocational Education Committee in the

Balfour Technical School, Regina, at a meet-
ing on November 25, decided to place liability

insurance coverage against accidents on teach-

ers engaged in the vocational classes, on the

vocational day and evening students, and on
the janitors of the three city collegiate insti-

tutes. This action was taken because of the

possibility of accident through high speed

machinery in the machine shops and the pres-

ence of gasoline on the school premises. The
coverage includes about 280 day students and
600 evening students. About 15 vocational

day teachers, between ten and fifteen evening
vocational teachers, and eight janitors, will be

covered under the liability insurance.
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GENERAL REVIEW OF INDUSTRIAL SITUATION

Employment

HP HE employment situation throughout Can-
*• a da, at the end of November, was re-

ported by superintendents of the Employment
Service of Canada to be as follows:

—

In the province of Nova Scotia there was
little activity in the farming industry outside

of the usual preparations for winter and the

repairing of farm buildings. Where fall plough-

ing was completed, cutting of winter wood
was in progress, to be in readiness for hauling

with the coming of snow. Shipment of live-

stock throughout the province during the past

year had been particularly worth while. Fish-

ing, with the exception of -New Glasgow, where
trawlers reported large fares, had been poor,

owing to rough weather and the fishermen's

strike at North Sydney. Work in the log-

ging industry was very quiet, with a num-
ber of experienced woodsmen idle. Mines at

Stellarton operated steady time during the

week, and a large amount of coal was hoisted

and shipped. Mines in other localities, worked
only from two to four days a week. Manu-
factures of foodstuffs were reported as good;

sugar refineries and cordage as fair, and min-

eral waters and ice cream as seasonally dull.

The iron and steel industry, which had shown
some depression, was improving again, with

good prospects of large orders ahead and re-

engagement of former employees. Highway
and sewer work, as relief, was being carried

on in different municipalities, while outside

work in building construction was being rushed

to completion and this provided employment
for skilled and unskilled workers. Freight

transportation was very good, but passenger

traffic somewhat less than usual. Trade was
fair. In the Women's Domestic Section the

demand showed an increase with many place-

ments made.

As in Nova Scotia, outdoor farm work in

the province of New Brunswick was prac-

tically at a close for the season. The fishing

industry reported good catches. Logging
looked brighter in northern New Brunswick,

as government appropriations had been made
to assist lumbermen and relieve the unem-
ployment which prevails largely among
woodsmen. There was little activity to re-

port under manufacturing, conditions for the

most part in this industry being dull. Build-

ing construction was fairly active, with sev-

eral large jobs well under way. A few men
had also been sent out on railroad construc-

tion gangs. Trade, both wholesale and retail,

was good, as was also transportation. Port
work recently opened at Saint John will

materially assist a large number of longshore-

men and truckers in that neighbourhood.
There was the usual demand for domestics

and charwomen in the Women's Section.

From the province of Quebec it was report-

ed that the number of orders for farm work-
ers was at a minimum. Orders for bushmen
were received by several of the Quebec offices,

but not in the same proportion as in former
years, though slightly in excess of last month.
Activities among the mines remained station-

ary; however, at Rouyn it was expected pro-

specting companies would shortly start -work

on a larger scale. Few manufacturing con-

cerns increased operations, while a certain

number reported declines. Amongst the for-

mer, printing trades in Montreal were busier,

while in that city, in a latter class, were me-
tallurgy, cloth, tobacco and cigars. In the

city of Quebec, factories, with the exception

of confectionery, furs, and clothing, were

operating on reduced time. Three Rivers re-

ported increased production in the textile

mills, but a noticeable diminution in paper

mills. There was a decided curtailment in

the building trades, orders for building trades-

men being very few in Montreal, though a

large number of men were employed for the

municipal works there. The city of Sher-

brooke showed little activity, while Three
Rivers recorded a slight increase, due to en-

largement of the hospital. Transportation, ex-

cept at Three Rivers, was quiet. Trade was
also dull, but commercial activities in Sher-

brooke were satisfactory. In the Women's
Domestic Section vacancies were, for the most
part, scarce and applicants numerous.

Farm orders registered at the Ontario em-
ployment offices were few and far between.

The future of the logging industry is not at

all bright, as lumbering operations have been
reduced to a great extent by nearly all com-
panies. Mining was exceptionally quiet. In

the manufacturing industry, activitity con-

tinued at Stratford and St. Catharines. Cereal

plants showed improvement at Peterborough,

and textiles in other localities. Improvement
in the iron and steel industries was also noted

at Brantford. Actual building operations were

nearing an end, but relief work of various

kinds absorbed many workers, gangs of men
being employed in shifts of three days or a

week in the construction of sewers, water-

mains, subways, highways, etc. The demand
for women domestic workers showed a slight

falling off, and difficulty was experienced in

obtaining casual work for the many appli-

cants on hand.
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Orders for farm workers in the province of

Manitoba showed an increase with no scarcity

of applicants for winter farm work, but wages
offered were very low. There was no prospect

of work in the logging industry, with the ex-

ception of employment for a few cordwood

cutters. Manufacturing was reported as fair.

Operations still continued at the Flin Flon

mines. Building construction was at a low

ebb, but under the provincial unemployment

MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA

(Official Statistics except where noted)

Trade, external, aggregate $

Imports, merchandise for

consumption $
Exports, Canadian produce. $

Customs duty collected $
Bank debits to individual

accounts $
Bank notes in circulation $
Bank deposits, savings $
Bank loans, commercial, etc.. $
Security Prices, Index Numbers

—

Common stocks
Preferred stocks

0)lndex of interest rates

(
2 )Prices, Wholesale, Index

number
(
2)Prices, Retail, Family bud-

get S

(
3)Business failures, number

(
3)Bu>iness failures, liabilities $

(
2)Employment, Index num-

ber, Employers' pay-roll
figures

(
2
) (

4)Unemployment, percent-
age (trade union mem-
bers)

Immigration
Railway

—

(
5
) Car loadings, revenue
freight cars

(
6
) Canadian National Rail-
ways, gross earnings $

(
7
) Operating expenses $
Canadian Pacific Rail-
way, gross earnings $

Canadian Pacific Rail-
way, operating expenses,
all lines $

Steam railways, freight in

ton-miles
Building permits $

(
8
) Contracts awarded $

Mineral Production-
Pig iron tons
Steel ingots and castings tons
Ferro alloys tons
Coal tons

Crude petroleum imports gal.

Rubber imports lbs.
Cotton imports lbs.
Timber scaled in British Co-
lumbia bd. ft

Flour production bbls.
Sugar manufactured lbs.

Output of central electric sta-
tions, daily average k-w.h.

(
9
) Sales of insurance $

Newsprint •• tons
Automobiles, passenger
(
10

) Index of physical volume
of business

Industrial production
Manufacturing

1930

November

109-6
79-4
93-9

79-8

20-60
237

2,957,708

112-9

10-8

239,009

17,169,986

39,310,500

46,360
71,740
3,087

October

162,656,283

78,358,351
82,781,428
12,622,380

3,617,506,967
160,032,748

1,431,864,326
1,229,508,736

111-3
85-4

93-9

81-4

20-68
213

2,529,589

116-2

9-4

271,887

20,624,980

17,113,063

10,558,970

12,723,789
33,332,100

40,079
65,431
5,174

1,630,013
94,379,000
4,349,000
12,716,000

115,077,778

96,439,000

49,977,000
45,525,000

213,820
3,206

148-6
143-2
149-0

September

170,090,475

87,900,201
81,046,227
14,662,358

2,967,181,800
163,513,493

1,419,641,859
1,255,805,777

130-8
96-2
92-9

82-5

20-75
173

2,647,123

116-6

290,920

20,856,948
17,056,801

19,192,325

12,460,060

3,561,623,670
11,081,706
32,407,100

48,395
55,808
3,012

1,229,883
105,470,000
3,534,000
5,524,000

167,571,065
1,624,238

87,430,000

47,599,000
39,283,000

195,490
5,623

148-7
154-4
149-4

1929

November

221,979,663

108,733,697
111,068,332
16,651,765

4,176,749,612
187,003,716

1,453,060,773
1,443,075,155

154-7
99-8

103-3

95-8

22-03
184

3,205,366

124-6

260,598

20,863,259
17,538,875

16,121,191

11,571,544

,786,107,459
16,166,385
45,375,500

86,516
93,648
7,418

1,519,209
149,756,000
6,062,000
18,159,000

216,959,393
1,629,000

105,160,000

53,168,000
56,188,000

252,046
7,137

179-4
195-8
185-0

October

237,698,646

116,261,197
119,265,558
18,752,279

4,713,472,771
185,085,767

1,470,045,528
1,473,427,797

186-4
102-9
103-3

96-7

21-96
174

2,559,635

125-6

3-7

8,817

311,088

24,731,111
18,008,951

20,152,442

12,842,606

,601,082,540
18,063,577
57,083,600

91,409
115,674

7,674
1,598,659

122,600,000
4,079,000
11,812,000

356,881,327
1,527,507

89,145,000

51,428,000
52,634,000

251,914
8,975

196-9
197-5
186-0

September

188,803,442

99,379,848
87,751,034
16,691,743

3,469,571,806
196,894,815

1,470,512,260
1,404,371,359

217-1
105-1
104-4

97-3

21-90
164

2,456,654

126-

3-5

11,101

322,100

24-, 145, 026
18,273,293

19,551,217

14,540,597

3,312,069,004
17,117,017
46,959,200

98,816
99,000
7,131

1,378,631
79,580,000
4,274,000
3,550,000

241,843,723
1,282,553

69,217,000

49,237,000
43,520,000

227,665
10,710

171-7
174-5
166-2

(
J
) Calculated from yields of Ontario bonds. (

6
) Excluding lines east of Quebec.

(
2
; For group figures, see articles elsewhere in this issue. (

7
) Including lines eat of Quebec.

(
3
) Bradstreet. (») MacLean's Building Review.

(
4
) Figures for end of previous months. (») Life Insurance Sales Research Bureau, Hartford, Conn.

(
B
) Figures for four weeks ending November 29, 1930, and corresponding previous periods.

(
10

) The index of the physical volume of business includes forestry, mining, construction, manufacturing, trade, imports,
exports, car loadings, shares traded and bank debits. Industrial commodity production includes forestry, mining, manufactur-
ing and construction. Manufacturing includes production of flour, sugar, newsprint, pig iron, steel and automobiles; imports
of cotton, rubber, wool and petroleum; slaughterings of cattle, sheep and hogs; storage holdings of butter and cheese.
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relief scheme, work on highways, sewers,

water-mains and in wood camps was absorb-

ing a large number of men, who otherwise

would have been unemployed. Wholesale

trade was fair, while retail trade showed some

improvement. Conditions in the Women's
Domestic Section were very quiet, with plenty

of applicants available.

Farming in the province of Saskatchewan

showed a decline, with the exception of Prince

Albert, where the efforts of the Soldiers'

Settlement Board had been effectual in making

increased placements, though these were at a

low rate of wage or for board only. Men
had been sent to bush work in Government
relief camps, but outside of this, logging was

quiet. Coal mines were working part time

only, with reduced staffs and no placements

were effected. Building construction was

quiet, but relief work on pipe lines, water-

mains, sewers and highways was being carried

on. Orders for all classes of female help were

slow, with plenty of available applicants. Day
work for women was exceptionally scarce.

The demand for farm workers in the prov-

ince of Alberta was small, with plenty of ap-

plicants on the waiting list. Farmers, in some
districts, were on relief work themselves and
quite unable to take men, even for board

alone. Logging, owing to weather conditions

was practically at a standstill. Business was
slack at the coal mines which were operating

on reduced time, while a surplus of miners

and mine labourers prevailed. All classes of

construction were about completed, and a

large number of tradesmen unemployed. Rail-

road construction was also quiet. Relief work
on sewers, etc., was provided for those out

of work in some localities, and was about the

only construction of any kind in progress.

The situation in the Women's Domestic Sec-

tion was very quiet, with sufficient applicants

to meet any demand.
In the province of British Columbia, due

to mild weather, work on the land still con-

tinued, but fruit packing houses had closed

for the season, or would soon do so. Con-
ditions in the logging industry were very quiet,

with few orders received and equally few men
sent out, though contracts for ties were ex-

pected shortly, which would provide work
for a number of men. Metal mining showed
no activity, but coal mines, near Nanaimo,
were working regularly. There was, however,
a great surplus of mine labourers. Factories

were working with less than normal crews,

and mills were running, for the most part, on
short time. Building construction, while very
far from showing normal activity, provided
work for many local tradesmen. The greater

part, however, of construction in progress, was

that provided for highways, water-mains, sew-

ers, pipe lines and in wood cutting camps, by
the various municipalities for relief of the

unemployed. Work was available for regu-

lar employees at the shipyards and drydocks,

but the waterfronts were quiet. In the

Women's Domestic Section, many clerical

workers were unemployed, the only positions

listed being for domestics and these orders

were easily filled. General conditions through-

out the province were far from favourable,

with little prospect of improvement for some
time.

Employment at the begin-

Employers' ning of November showed
Reports. the customary seasonal con-

traction, but this involved

a larger than average number of workers.

Despite the unusually pronounced reduction,

the staffs reported by employers were larger

than on November 1 in any other of the last

ten years except 1929 and 1928. The Do-
minion Bureau of Statistics tabulated state-

ments from 7,406 employers, whose payrolls

were reduced from 1,022,184 persons on Octo-

ber 1, to 993,817 at the beginning of Novem-
ber. Reflecting this decrease, the index num-
ber (with the average for the calendar year

1926, as the base equal to 100), declined from
116-2 in the preceding month to 112-9 on the

date under review, as compared with 124-6,

118-9, 108-8, 104-0 98-3, 94-1, 100-0, 97-0 and
91-3 on November 1, 1929, 1928, 1927, 1926,

1925, 1924, 1923, 1922 and 1921, respectively.

The trend was downward in all provinces,

the greatest losses taking place in Ontario and
British Columbia. In the Maritime Provinces,

there was a decrease on November 1, most
of this taking place in construction and manu-
facturing. In Quebec, highway and building

construction, manufacturing and transporta-

tion registered curtailment, but railway con-

struction, trade and logging reported im-
provement. In Ontario, employment again de-

clined; the most extensive recessions were
mainly of a seasonal nature in construction,

transportation, canning, saw-milling and iron

and steel plants, while textile factories, log-

ging and retail trade were decidedly busier.

In the Prairie Provinces, coal and metallic

ore mining and retail trade were much more
active; on the other hand, manufacturing,
construction, transportion and services showed
contractions. In British Columbia the great-

est losses were in manufactures and construc-

tion, but transportation and services were
also slacker. Coal mining, on the other hand,
was rather more active.

Additions to staffs were registered in Wind-
sor and the Adjacent Border Cities, while in

Montreal, Quebec City, Toronto, Ottawa,
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Hamilton, Winnipeg and Vancouver there

were reductions. In Montreal, manufactures

as a whole, transportation, construction, and
services reported reduced activity, while there

were seasonal gains in retail trade; within

the manufacturing group, there was also im-

provement in textile, musical instrument and
lumber plants. In Quebec City, transporta-

tion, services and manufacturing showed cur-

tailment, while construction and trade re-

ported slightly more activity. In Toronto,

most of the decline was in construction, trans-

portation and services, while manufacturing

and trade were rather busier. In Ottawa, al-

most all the curtailment was reported in

manufacturing, construction and transporta-

tion, but retail trade showed slightly greater

activity. In Hamilton, most of the decline

took place in manufactures, particularly in

iron and steel, food and electrical apparatus

plants, while textiles and non-ferrous metals

showed improvement. In Windsor and the

adjacent Border Cities, improvement was re-

ported in automobile plants and highway
construction. In Winnipeg, trade and build-

ing reported gains, but manufacturing and
transportation released help. In Vancouver,

construction, transportation and manufactures

showed most of the reduction, while trade

and highway construction were more active.

Further shrinkage of a seasonal character

was noted in manufactures, chiefly in the

lumber and food-canning industries, although

there were also losses in iron and steel, pulp

and paper, building material, electric current,

leather, electrical apparatus, non-ferrous

metal, rubber and non-metallic mineral works.

On the other hand, textile factories registered

considerable advances, and there were smaller

gains in musical instrument and chemical

plants. There were also large increases in log-

ging, mining and trade, but construction and

maintenance, transportation and services

showed decided losses, mainly seasonal in char-

acter.

An article elsewhere in this issue gives in

some detail the employment situation as at

the beginning of November, 1930.

The situation among local

Trade trade unions at the close of

Union October declined slightly

Reports. from the previous month,

the 1,780 labour organizations

from which reports were tabulated with 207,-

433 members, showing 10-8 per cent of idle-

ness contrasted with 9-4 per cent in Septem-

ber. Employment was also reduced from Oc-

tober of last year when 6-0 per cent of the

members reported were without work. The
percentages of unemployment recorded in all

provinces except Nova Scotia exceeded to a

moderate degree those registered for Septem-
ber, while in Nova Scotia the expansion

shown was slight. The depression indicated

in comparison with October of last year was
located chiefly in the Provinces of Quebec
and Ontario, though in Saskatchewan, Al-

berta, British Columbia, Nova Scotia and New
Brunswick also some falling off in available

employment was noted. Manitoba unions,

however, reported a fractional gain in activity.

An article elsewhere in this issue gives in

some detail the unemployment situation as

reported by trade unions on October 31, 1930.

During the month of October,
Employment 1930, the offices of the Em-
Office ployment Service of Canada
Reports. referred 32,874 workers to

positions and effected a total

of 31,221 placements. Of these, the place-

ments in regular employment were 14,128 of

which 10,288 were of men and 3,840 of women.
Placements in casual work numbered 17,093.

Employers notified the Service of 32,259

vacancies of which 22,793 were for men and
9,466 for women. Applications for work were
received by the offices from 52,828 men and
15,168 women, a total of 67,996 A decline

was noted in vacancies listed and placements
effected when the above figures were compared
both with those of the preceding month and
also with the records of October, 1929, but
there was a pronounced increase in the regis-

tration of applicants under both comparisons,

the reports for September, 1930 showing 35,-

668 vacancies offered, 56,746 applications made
and 33,368 placements effected, while in Octo-
ber, 1929, there were recorded 37,703 vacan-
cies, 51,678 applications for work and 36,066

placements in regular and casual employment.
A report in detail of the work of the offices for

the month of October, 1930, will be found
elsewhere in this issue.

According to the monthly re-

Building port prepared by the Domin-
Permits ion Bureau of Statistics the
and Contracts value of permits issued in 61

Awarded. cities during October, 1930,

was $12,723,789 as compared
with $11,081,706 in the preceding month and
with $18,073,378 in October, 1929

According to the MacLean Building Re-
view, construction contracts for November
exceeded those for October by 18 per cent.

Close to $40,000,000 worth of new work was
awarded during the month. With one month
to come, construction up to the end of No-
vember stood 20 per cent below that of 1929

and building construction alone 27 per cent

below. Of the above total, $15,273,000 was
for business buildings; $12,503,300 was for

Engineering purposes; $9,205,000 was for resi-
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dential buildings, and $2,329,200 was for in-

dustrial purposes. The apportionment of the

contracts awarded during October, by prov-

inces, was as follows: Ontario. $19,646,300;

Quebec, $10,139,600; Saskatchewan, $2,950,100;

British Columbia, $2,017,500; Alberta, $2,013,-

100; New Brunswick, $1,455,400; Manitoba,

$1,027,600; Nova Scotia, $35,300; Prince Ed-
ward Island, $25,600.

Production and Trade

Figures showing the volume
Industrial of production in certain in-

Production. dustries during recent months
and also in the corresponding

months last year, are shown in the table on

page 1374.

The Monthly Review of Business Statistics,

published by the Dominion Bureau of Statis-

tics, states that business operations were un-

even in Canada during October, a number
of striking gains being counterbalanced by
recession in other directions. Activity in

manufacturing plants was nearly maintained

at the level of the preceding month. The
gain in newsprint production was consider-

ably greater than normal for the season, an
output of 213,817 tons comparing with 195,490

tons in September. The gain in employment
in the industry on November 1, after sea-

sonal adjustment, was more than 7 per cent.

The production of Canadian mills for the

first ten months of 1930 amounted to 2,111,-

381 tons, a decline of 132,201 tons or 6 per

cent from the same period of 1929. For the

ten months ended with October, mills in the

Dominion operated at 70-4 per cent of capa-

city as against 84-8 per cent in the corres-

ponding ten months of the preceding year.

Judged by employment records on November
1 operations in the primary iron and steel

industry were at a lower level, and the reduc-

tion in the output of pig iron from 48,395 tons

in September to 40,079 tons in October was
an element of the recession. Steel mills were

more active, the output of steel ingots and
castings being 65,431 tons compared with 55,-

808 tons in the preceding month. This output

exceeded by 17 per cent the year's low

reached in September and marked the first

upturn in the seven months since the record

for this year was established in March at

117,487 tons. For the first ten months of this

year the production of steel ingots and cast-

ings totalled 876,282 tons as against 1,203,625

tons and 1,028,697 tons made during the cor-

responding periods of 1929 and 1928 re-

spectively. The same four blast furnaces were

in operation on October 31 as on September
30 and were located at Sydney, Hamilton,

Port Colborne and Sault Ste. Marie. These
four furnaces had a capacity of 1,750 long tons

per day or about 41 per cent of the total

capacity of all iron blast furnaces in Canada.
The production of automobiles reached a

low point in October, the output dropping to

4,541 cars and trucks compared with 7,957 in

the preceding month. The output of October
is normally 6*8 per cent less than in the pre-

ceding month, according to a calculation based
on the records of monthly production since

1919. The output normally recedes further

in November, reversing the trend with an
increase in December. Judged by the em-
ployment record at the beginning of Novem-
ber, indicating after seasonal adjustment a
gain of 6 per cent preparations were being
made for a revival in production at an earlier

date than would be indicated by the experi-

ence over a term of years.

An importation of 12,700,000 pounds of raw
cotton in October and a gain of nearly 6 per
cent after seasonal adjustment in the thread,

yarn and cloth division, indicates improved
conditions in the textile industry. The im-
ports of raw cotton in September were 5,-

500,00 pounds, and the gain in October, after

seasonal adjustment, was no less than 77 per
cent. The purchase of raw materials in

greater amount than in the same month of

1929 indicates preparation for more active

operations than have been in evidence for

some time. It is also significant that em-
ployment in the manufacture of hosiery and
knit goods on November 1 showed a gain of

3 per cent after seasonal adjustment. While
the textile industry has been operating at a
depressed level for some time, it has been
one of the first to show definite improve-
ment.

The mining industry, according to prelim-
inary indications, showed some contraction in

the base metal division. Shipments of gold
to the Royal Mint and external markets
amounted to about 187,700 ounces, compared
with 158,700 ounces in the preceding month,
a gain of 18 per cent. The output of coal

amounted to 1,630,000 tons compared with
1,230,000 in the preceding month. A gain is

normal for the season, but it is noteworthy
that the output in Ottawa was greater than
in the same month of last year, when 1,560,000

tons were produced. Coal production during
the month reached a high level due prin-

cipally to the advance in the production of

lignite coal in Alberta and to a lesser extent
in Saskatchewan. The output from mines in

Nova Scotia was 589,784 tons; in New Bruns-
wick, 16,701 tons; in Saskatchewan, 89,289

tons; in Alberta, 751,459 tons; and in British

Columbia, 182,780 tons. Bituminous coal

mined during October totalled 949,076 tons;
Sub-bituminous coal, 73,673 tons; and lignite

coal, 607,264 tons.
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A summary of Canadian trade

External by the Department of Na-
Trade. tional Revenue, shows that

in October, 1930, the mer-
chandise entering Canada for consumption
amounted to $78,358,351 as compared with

$87,900,201 in the preceding month and with

$116,271,197 in October, 1929. The chief im-
ports in October, 1930 were: Non-metallic

minerals and products, $15,870,791; Iron and
its products, $13,562,685; Fibres, textiles and
textile products, $10,756,095.

The domestic merchandise exported during

October, 1930 amounted to $82,781,428 as com-
pared with $81,046,227 in the preceding month
and with $119,265,558 in October, 1929. The
chief exports in October, 1930, were: Agri-

cultural and vegetable products, mainly foods,

$32,505,653; Wood, wood products and paper,

$20,991,775; Animals and animal products,

$8,413,686.

Strikes and Lockouts

The time loss due to industrial disputes in

Canada in November, 1930, was appreciably

greater than that occurring during October,

1930, although the number of workers in-

volved showed a small decline, the increase

being due largely to two strikes in Nova
Scotia, one involving over a thousand coal

miners for several days and the other several

hundred shore fishermen for over a week.

As compared with November, 1929, the figures

for November, 1930, show that, while fewer

strikes occurred than a year previously, nearly

three times as many workers were involved.

The time loss, however, showed only a slight

increase over the same month last year dur-

ing which a strike involving several hundred
pulpwood workers in Northern Ontario caused

10,000 days' time loss. There were in exist-

ence during the month six disputes, involving

1,968 workers, and resulting in a time loss of

13,065 working days, as compared with ten

disputes involving 2,219 workers and resulting

in a time loss of 10,397 working days in Oc-
tober, 1930. In November, 1929, there were
on record eight disputes, involving 738 work-
ers and resulting in a time loss of 12,729

working days. At the end of the month there

were four disputes recorded as strikes or lock-

outs, involving approximately 600 workers.

These figures do not include those strikes and
lockouts in which employment conditions were
no longer affected but which had not been
formally called off or lapsed.

Prices

The average cost per week of a list of

twenty-nine staple foods for an average family
of five in terms of the average retail prices

in some sixty cities continued toward lower
levels, being $10.25 at the beginning of No-
vember, as compared with $10.32 for October;

$11.75 for November, 1929; $11.28 for No-
vember, 1928; $11.07 for November, 1927;

$11.01 for November, 1926; $11.23 for Novem-
ber, 1925; $10.4.6 for November, 1924; $10.69

for November, 1923; $10.29 for November,
1922; $11.08 for November, 1921; $15.32 for

November, 1920; $16.92 for June, 1920 (the

peak); $13.65 for November, 1918; and $7.96

for November, 1914. Of the twenty-nine

items in the food budget twenty were lower

in price, the most important of these declines

being in beef, mutton, pork, cheese, bread,

flour, rolled oats, beans, prunes and potatoes.

Seasonal increases occurred in the prices of

eggs, milk and butter. Including the cost of

fuel and rent with that of foods the total

budget averaged $20.60 at the beginning of

November, as compared with $20.68 for Oc-

tober; $22.03 for November, 1929; $21.52 for

November, 1928; $21.27 for November, 1927;

$21.24 for November, 1926; $21.51 for Novem-
ber, 1925; $20.81 for November, 1924; $21.19

for November, 1923; $20.89 for November,
1922; $21.60 for November, 1921; $26.13 for

November, 1920; $26.92 for July, 1920 (the

peak); $21.61 for November, 1918; and $14.36

for November, 1914. Fuel and rent showed
little change.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon prices in 1926 as 100, continued

downward, being 79-8 for November, as com-
pared with 81-4 for October; 95*7 for Novem-
ber, 1929; 94-9 for November, 1928; 96-9 for

November, 1927; and 97-7 for November,
1926. In the classification according to chief

component materials five of the eight main
groups were lower, two were higher and one

was unchanged. The groups which declined

were: the Vegetables and Vegetable Products

group, due to lower prices for grains, flour,

bran, shorts and bread, which more than off-

set higher prices for rubber, granulated sugar,

coffee and hay; the Animals and their Pro-

ducts group, because of reduced quotations

for canned salmon, hides, leather and hogs;

the Iron and its Products group, due mainly

to lower quotations for steel plates, black

steel sheets, scrap steel and car axles; the Non-
Metallic Minerals and their Products group,

due to declines in 'the prices of brick, crude

oil, gasoline, kerosene and asbestos; and the

Chemicals and Allied Products group, due to

lower prices for arsenious oxide, litharge, po-

tassium iodide and camphor gum. The Wood,
Wood Products and Paper group was slightly

higher, mainly because of higher prices for

ground wood pulp. The Non-Ferrous Metals

and their Products group was also slightly

higher, due to increased prices for copper,

copper sheets, copper wii-e bars, brass sheets,

lead, silver, tin and zinc. The Fibres, Textiles

and Textile Products group was unchanged.
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STRIKES AND LOCKOUTS IN CANADA DURING NOVEMBER, 1930

/T*HE number of strikes and lockouts in

* existence in Canada during November,
1930, was six, as compared with ten the pre-

ceding month. The number of workers in-

volved showed a small decline, but the time

loss for the month was appreciably greater

than that occurring in October, the increase

being due largely to a strike of coal miners

in Nova Scotia involving over one thousand

workers for several days, and to the strike

of some five hundred fishermen who were

out for some time in Cape Breton Island.

As compared with November, 1929, the figures

for November, 1930, show that, while fewer

strikes occurred than a year previously, nearly

three times as many workers were involved.

The time loss, however, showed only a slight

increase over the same month last year, during

which a strike involving several hundred pulp-

wood workers in Northern Ontario caused

10,000 days' time loss.

Date
Number

of

disputes

Number of

employees
involved

Time loss

in working
days

•Nov., 1930 6

10

8

1,968
2,219

738

13,065
•Oct., 1930
Nov., 1929

10,397
12,729

* Preliminary figures.

The record of the Department includes lockouts as

well as strikes, but a lockout, or an industrial condi-

tion which is undoubtedly a lockout, is rarely en-

countered. In the statistical table, therefore, strikes

and lockouts are recorded together. A strike or lock-

out, included as such in the records of the Depart-
ment, is a cessation of work involving six or more
employees and lasting at least one working day. Dis-

putes of less than one day's duration, and disputes in-

volving less than six employees, are included in the

published record only when ten days or more time loss

is caused, but a separate record of such disputes is

maintained in the Department, and the figures are

given in the annual review. Each month, however, any
such disputes reported are mentioned in this article

as "minor disputes."

The figures printed are inclusive of all disputes which
come to the knowledge of the Department, and the
methods taken to secure information practically pre-

clude probability of omissions of a serious nature.

Information as to a dispute involving a small number of

employees, or for a short period of time, is frequently

not received until some time after its commencement.

Two disputes, involving approximately 116

workers, were carried over from October, and
four disputes commenced during November.
Two of these disputes terminated during the

month, one settlement being in favour of the

workers and the other in favour of the em-
ployer. At the end of November, therefore,

there were on record four , disputes recorded

as strikes or lockouts, as follows: Hosiery fac-
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tory workers, Guelph and Mount Dennis, Ont.
ornamental iron workers, Vancouver, B.C.
fishermen, North Sydney and district, N.S.
and sash and door factory workers, Vancou-
ver, B.C.

The record does not include minor disputes
such as are described in a previous paragraph,
nor does it include disputes as to which in-

formation has been received indicating that

employment conditions are no longer affected,

but which the unions concerned have not yet
declared terminated. Information is available

as to four such disputes, namely: electro-

typers, Toronto, Ont., December 20, 1926, one
employer; photo engravers, Toronto, Ont.,

January 7, 1929, one employer; motion
picture projectionists, Vancouver, B.C., June
23, 1930, one employer; and bakery drivers,

Saskatoon, Sask., September 22, 1930, one em-
ployer.

A minor dispute involving employees on
relief work in the County of York, Ont., about
November 21, 1930, has been reported. About
ten men ceased work, demanding 50 cents

per hour which they claimed was the town-
ship rate instead of 35 cents per hour as paid

by the road commission. They were im-
mediately replaced by other men sent by the

relief office. Proposals were made in the

County Council that the commission should

be asked to pay the regular township rate in

any township where work was being carried

on, but as the County Council had no juris-

diction no action was taken.

The following paragraphs give particulars

regarding certain disputes in addition to the

information given in the tabular statement.

Hosiery Factory Workers, Guelph, Ont.
—As stated in the last issue of the Labour
Gazette, employees in two establishments

operated by one company at Guelph, Ont.,

and Mount Dennis, near Toronto, Ont., manu-
facturing silk hosiery, ceased work on Octo-

ber 30, 1930, protesting against reductions in

wages, piece rates. The reductions were re-

ported by the representative of the strikers

to be from 17£ per cent to 28^ per cent, but

a detailed statement furnished by the em-
ployer showed that the reductions range from
9 per cent to 27 per cent, most of the changes

being between 15 per cent and twenty-five

per cent. The number of employees who
ceased work on October 30 or immediately

after is reported at about sixty in Guelph,

about twenty-eight being indirectly affected,

and about fifty at Mount Dennis where 133

were indirectly affected. At the request of the

union, the American Federation of Full Fash-

ioned Hosiery Workers, affiliated with the
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United Textile Workers of America, a con-

ciliation officer of the Department took the

matter up with the representatives of both
parties. The management stated that owing
to the drop in the prices of hosiery it had
become necessary to curtail operations or to

reduce costs, and finally it had been decided

to reduce the piece rates for classes earning

over $20 per week, particularly those em-
ployees earning from $50 per week to $70 per

week. The company, therefore, felt unable

to make any concessions to the strikers and
keep the factory in operation. The manage-
ment also stated that it was unable to accept

the suggestion of the conciliation officer that

the dispute should be referred to a Board of

Conciliation and Investigation under the In-

dustrial Disputes Investigation Act or to meet
the representatives of the union. The con-

ciliation officer reported the result of his

efforts to the international representative of

the union and to committees of the strikers

from both plants. At the beginning of the

dispute the company had undertaken to re-

instate the strikers as needed in order of

seniority, but later, when other employees
had been given certain positions, stated it

would not be possible to do this, but that

such employees would be re-engaged as soon
as business warranted it. A small number
of the employees secured work with other

firms and the company reported that a num-
ber of strikers had applied for reinstatement.

At the end of the month the union reported

that seventy-five of the strikers were still in-

volved in the dispute.

Fishermen, North Sydney and Vicinity,

N.S.—Shore fishermen at North Sydney, N.S.,

ceased work on November 16, 1930, at the be-

ginning of the shore fishing season (which lasts

for six weeks) demanding a higher price for

fish. Negotiations were carried on between
the parties with the assistance of the Presi-

dent of the local Board of Trade, officials of

the Fisheries Department, etc. The dispute

arose from the demand of the fishermen for

the same price for fish as that paid at Hali-

fax, the fish buyers stating that owing to the

difference in freight rates to Montreal they
could not pay so high a price. The secretary

STRIKES AND LOCKOUTS IN CANADA DURING NOVEMBER, 1930

Indust^r, occupation and locality

Number
of

workers
involved

Time
loss in

working
days

Remarks

(a) Strikes and Lockouts in Progress Prior to November, 1930.

Manufacturing—
Textiles—
Hosiery factory workers,
Guelph, Ont., and Mount
Dennis, Ont

Iron, Steel and Products—
Ornamental iron workers,
Vancouver, B.C

110 2,000

125

Commenced Oct. 30, 1930; against reduction in

wages; unterminated.

Commenced Oct. 16, 1930; for increase in wages;
unterminated.

(b) Strikes and Lockouts Commencing during November, 1930.

Fishing and Trapping—
Shore fishermen, North Sydney
and district, N.S

Mining, Non-Ferrous Smelting
and Quarrying—
Coal miners, New Aberdeen,
N.S

Manufacturing—
Saw and Planing Mill Products—
Sash and door factory workers,
Vancouver, B.C

Other Metal Products—
Electric winders and insula-

tors, Brantford, Ont

500 5,000

1,300 5,200

32 700

20 40

Commenced Nov. 16, 1930; for increase in rates for

fish; unterminated.

Commenced Nov. 11, 1930; against employment of

miner expelled from union; terminated Nov. 14,

1930; in favour of workers.

Commenced Nov. 3, 1930; against reduction in

wages; unterminated.

Commenced Nov. 7, 1930; against reduction in

wages; terminated Nov. 8, 1930; in favour of

employer.
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of the organization to which the fishermen

belonged, the United Maritime Fishermen, re-

quested the Minister of Labour to appoint

a Board of Conciliation under the Industrial

Disputes Investigation Act, but was informed

that under the statute this could be done

only on receipt of a joint application from

both parties to the dispute. Proposals were

made to have the transportation rates adjusted

by the Board of Railway Commissioners.

During the dispute the market prices of fish

on the Atlantic coast declined, but the fish

buyers at North Sydney agreed to pay the

same price as offered at the beginning of the

season. Fishermen at other points in Cape
Breton Island joined in the dispute soon after

its beginning, bringing the total number re-

ported as affected to between 500 and 1,000.

About 125 fish handlers at North Sydney were

indirectly affected. At the end of the month
the dispute was unterminated, but early in

December a settlement was reached, the fish

buyers Agreeing to increase the price of market

cod by one-quarter cent per pound and to

reduce the price for bait.

Coal Miners, New Aberdeen, NJ3.—Coal

miners employed in one colliery at New Aber-

deen, in the Glace Bay district of Cape Breton

Island, ceased work on November 11, 1930,

demanding the dismissal of a miner who had
been expelled from the union because he

raised the rent of a house which he had pur-

chased from the coal mining company. A reso-

lution adopted by the District Convention of

the coal miners' union in 1927 provided that

any member of the union who purchased a

house from the company and charged a fellow

worker a higher rent than formerly paid should

be expelled from the union. It was reported

that the right of a landlord to raise the rent

for a new tenant has been recognized, and
that the offending miner had made some re-

pairs to the house at the request of the tenant,

but that when summoned before a union meet-
ing to explain his action he neglected to at-

tend. As the result of negotiations between
the representatives of the union and the com-
pany, assisted by the Minister of Mines for

Nova Scotia, it was arranged that the offend-

ing miner should be dismissed, and work was
resumed the day following.

Sash and Door Factory Workers, Van-
couver, B.C.—On November 3, 1930, em-
ployees in one establishment ceased work
against a reduction in wages of approximately

ten per cent. An agreement between the car-

penters' union and the mill owners' associa-

tion had terminated on October 28, 1930, and
while negotiations had not resulted in a new
agreement, the other mills did not make any
reduction in wages. The employer concerned

reported that the strikers were replaced, but

at the end of the month no termination had
been reported.

Electric Winders and Insulators, Brant-
ford, Ont.—As 'the result of a reduction in

wages of three cents per hour from the scale

of 24 cents, 27 cents and 36 cents per hour,

44 hours per week, twenty out of twenty-two

women employed in one establishment ceased

work on November 7, 1930. The management
partially replaced the strikers, but stated that

their former employees would be re-engaged

as needed. At the end of the month a small

number of the strikers had returned to work,

some had secured work elsewhere, and the

dispute is, therefore, recorded as lapsed.

STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER
COUNTRIES

THE latest available information as to

strikes and lockouts in various countries

is given in the Labour Gazette from month to

month, bringing down to date that given in

the issue for February, 1930, in the review of

Strikes and Lockouts in Canada and Other
Countries, 1929. The latter review included

a table summarizing the principal statistics

as to strikes and lockouts since 1919 in the

several countries for which such figures were

available. Many countries publish these sta-

tistics only once each year, the figures being

issued in some cases after an interval of as

much as two years, and for such countries

the latest figures are not for relatively recent

dates. Information about particular disputes

is obtained for the most part from newspaper
reports.
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Great Britain

The number of disputes reported as begin-

ning in October was 26 and 12 were still in

progress from the previous month, making a

total of 38 disputes in progress during the

month, involving 5,900 workpeople and result-

ing in a time loss of 41,000 working days.

Of the 26 disputes beginning in October, 7

were over proposed reductions in wages, 13

on other wages questions and 6 on other ques-

tions. Settlements were reached in 23 dis-

putes, of which 5 were in favour of work-

people, 12 in favour of employers and 6 ended

in compromises. In 4 other disputes, work
was resumed pending negotiations.

A strike of 90,000 miners in Scotland lasted

from December 1, to December 6. The new
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Coal Mines Act providing for the 7^-hour

day to replace the 8-hour day came into effect

on December 1, but the owners insisted on the

spread-over system by which the 90-hour fort-

night should consist of 10 eight-hour shifts

and two 5-hour shifts. The miners demanded
a straight 72-hour day. It was decided on
December 6 to resume work pending further

negotiations.

Germany

The strike of 126,000 metal workers at Ber-

lin which took place in October against a re-

duction in wages of 8 per cent was mentioned
in the Labour Gazette, November. As stated

there, work was resumed pending arbitration.

The government arbitration board decided in

November that wages would be reduced three

per cent on November 17 and a further five

per cent on January 19.

Spain

During October and November a series of

general strikes occurred in Madrid, Barcelona

and other cities, which were apparently largely

of a political nature.

British India

During the second quarter of 1930, the num-
ber of disputes reported was 53, involving 87,-

550 workpeople and resulting in a time loss of

506,345 working days.

United States

The number of disputes beginning in Sep-

tember was 66, and 48 were in effect at the

end of the month. The number of workers
involved, in disputes in effect at the end of

the month was 13,970 and the time loss

203,126 working days for the month.

The strike of 4,000 textile workers at Dan-
ville, Virginia, which began on September 30,

and was reported in the Labour Gazette for

October and November continued during No-
vember. Several times disorders took place

and on November 27, the militia were called

out to preserve order.

Factory Legislation in China

A Factory Bill has been drafted by the

Ministry of Industry, Commerce and Labour
of the National Government of China and
submitted to the Legislative Council. An
English translation of this measure has ap-

peared recently in a booklet issued by the

Chinese Minister of Industry, Nanking, to-

gether with the texts of the Trade Union Act
and the Trade Disputes Act of 1928 as

amended early in 1930.

Industrial and Labour Information, the

weekly publication of the International La-
bour Office, in its issue of November 10, gives

the following summary of the chief provisions

of the Factory Act as promulgated.

The Factory Act applies to all factories

driven by steam, gas, electricity or water

power, regularly employing thirty or more
workers. Every such factory is required to

keep records containing data relating to each
worker (including his hours of work and
wages) and to cases of sickness or accident,

sueih records to be submitted every six

months to the municipal or district authori-

ties.

The Act contains provisions that child la-

bourers over fourteen but under sixteen years

of age may perform light and easy work only

and that children under sixteen may not be
employed in certain dangerous occupations.

The dangerous occupations scheduled as closed

to child workers are also closed to female

workers. Child labourers under sixteen may
in no circumstances be employed for more
than eight hours daily or at night between

6 pjn. and 7 a.m. All factories are required

to provide not less than 10 hours' supple-

mentary education weekly for child labourers

and apprentices at the cost of the under-

taking.

The regular working day for adults is 8

hours, but it may be extended up to the

limit of 10 hours to meet varying local con-

ditions or special requirements of the work.

A ccmipuisory rest of 30 minutes must be

granted to all workers after every 5 hours'

continuous work and all workers must be

granted one day of rest in each period of 7

days. Further, all workers are to be granted

a period of annual leave varying from 7 to

14 days, according to their length of service.

With regard to wages, the minimum wage

rate is to be based on local conditions and

standards of living, female workers to be

paid the same rate of wages as male when
performing the same kind of work with equal

efficiency. Overtime is to be paid for at

from one-third to two-thirds more than the

ordinary hourly rate.

Other provisions of the Act relate to safety

and health; workmen's compensation; works

councils and apprenticeship.
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OLD AGE PENSIONS IN CANADA
Statistical Summary of Administration During Third Quarter of 1930

and Since Inception of the System

HPIIK accompanying table gives particulars
-*- of operation's under the Old Age
Pensions Act (Revised Statutes of Canada,
1927, chapter 156) and the various provincial

concurrent Acts, during the third three

months of 1930, and since these Acts

became severally effective. Similar tables,

bringing the statistics down to June 30, 1930,

were given in the Labour Gazette, October,

1930. Two new columns have been added to

the present tables, one showing the average

monthly pension for each province, and the

other showing the percentage of persons over

70 years of age to the total population in

each province. The text of the Old Age Pen-
sions Act was given in the issue for April,

1927, page 375. It makes provision for the

establishment of a Dominion Provincial pen-

sion system to be effective in such provinces

as have enacted special legislation for this

purpose. These provinces are British Colum-
bia, Alberta Saskatchewan, Manitoba, and
Ontario. The New Brunswick Legislature

passed an Old Age Pensions Act at its session

this year, to become effective on its proclama-

tion by the Lieutenant Governor in Council.

The final report of the Nova Scotia Com-

mission on Old Age Pensions was outlined in

the Labour Gazette, May, 1930, and the ques-
tion of participating in the system is still

under consideration in that province.
Under the Old Age Pensions Act a pension

is payable to any British subject of 70 years

and upwards who is not in receipt of an
income of as much as $365 a year and who
has resided in Canada for the 20 years
preceding, and has also resided in the prov-
ince in which the application is made for the

five years immediately preceding the granting
of the pension. The maximum amount of

pension payable under the Act is $240 yearly.

In cases where pensioners have a private

income the amount of their old age pension

is subject to a reduction by the amount, if

any, that their private income exceeds $125

a year. The administration of old age pen-
sions is entrusted to the authorities appointed

by the respective provincial governments.
The Department of Labour of Canada pays
quarterly to each province one-half of the

total amount of the pensions paid by the

provincial pension authority during the

preceding three months.

FINANCIAL SUMMARY OF OLD AGE PENSIONS IN CANADA AS AT SEPTEMBER 30, 1930

Alberta
British

Columbia Manitoba Ontario
Saskat-
chewan

North West
Territories

Act
effective
Aug. 1,

1929

Act
effective
Sept. 1,

1927

Act
effective
Sept. 1,

1928

Act
effective
Nov. 1,

1929

Act
effective
May 1,

1928

Order
in

Council
effective
March 1,

1929

Totals

Total number of pen-
sioners as at Sept-
ember 30, 1930

Average monthly
pension

2,672

$19 08

166,498 57

83,249 28

318,973 73

159,486 86

586,393 77

293,196 87

5,013

$19 19

294,425 82

147,212 91

573,745 94

286,872 97

2,623,382 97

1,311,691 48

5,547

$19 05

333,032 76

166,516 38

654,295 76

327,147 88

2,303,591 43

1,151,795 73

33,099

$19 52

1,226,415 97

613,207 98

2,961,435 49

1,480,717 74

5,217,123 81

2,608,561 90

4,937

$19 34

299,089 65

149,544 83

574,285 43

287,142 72

1,894,024 94

947,012 47

5

$19 57

335 39

335 39

595 90

595 90

1,153 64

1,153 64

51,273

Total amount of pen-
sions paid during
6econd quarter of

fiscal year 1930-31,

(period July 1-Sept.

30, 1930) 2,319,798 16

1,160,066 77

5,083,332 25

2,541,964 07

12,625,708 05

6,313,412 09

Dominion Govern-
ment's share of

expenditure

Total amount of pen-
sions paid during
two quarters of

fiscal year 1930-31,

(period April 1-

Sept. 30, 1930)

Dominion Govern-
ment's share of

expenditure

Total amount of pen-
sions paid since
inception of Old
Age Pensions Act
to Sept. 30, 1930...

Dominion Govern-
ment's share of

expenditure
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STATISTICAL SUMMARY OF OLD AGE PENSIONS IN CANADA AS AT SEPTEMBER 30, 1930

— Alberta
British

Columbia Manitoba Ontario
Saskat-
chewan

Northwest
Territories

Total

Total number of pensioners
Percentage of pensioners to total

2,672

•40%

1-1756

34-61%

5,013

•84%

1-84%

45-58%

5,547

•83%

1-68%

48-96%

33,099

1%

3-48%

28-65%

4,937

•56%

1-17%

4*8-06%

5

•05%

1-17%

4-46%

51,273

Percentage of persons over 70 years
of age to total population

Precentage of pensioners to popula-

Conjugal Condition— Males

768
209
557
51

Fe-
males

315
46

714
12

Males

1,154

747
823
179

Fe-
males

576
152

1,309

73

Males

1,712

281
864
19

Fe-
males

955
117

1,589

10

Males

7,447

2,327
5,461

86

Fe-
males

4,046

2,504
11,156

72

Males

1,603

241
869
26

Fe-
males

819
56

1,312

11

Males

3

Fe-
males Males

12,687

3,805
8,575
361

Fe-
males

6,711

2,875

1 1 16,081
178

1,585 1,087 2,903 2,110 2,876 2,671 15,321 17,778 2,739 2,198 4 1 25,428 25,845

Classification of British Subjects—
Birth 1,987

648
37

4,534
415
64

3,828
1,680

39

31,996
722
381

3,080
1,824

33

5 45,430
5,289

554

2,672 5,013 5,547 33,099 4,937 5 51,273

Number of pensioners with previous
residence in other provinces
during the 20 years immediately
preceding the date of commence-
ment of pension—

422 48

77
57
43
94
20
31

97
52

387
18

29
492
13

62

2
1

626
95

86
23
33

286
10

57
129

268
285
54
87

351
14

65
314

2

30

852
10

19

230
2

34
222

8

125
199

1,359
1

262
91

1

40
480
756
11

3 33

722 1,624 650 600 1,150 PPj 3 4,749
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169
87

255
76
53
53
39
4

64
73
18

15
4

4
3

4
8

19
3

3

2,150
1,510
539
228
215
10

9
51

3

10
70
38

13

1

40
27
14

1

11

16
10

5

4

3

8

2

4

4

2,464
817
341
164
91

342
440
51
149
377
82
34
27
55
13

5
2

37
7

11

3

7

3

4

4

2

4
2

1

23,996
4,729
1,292
1,448

627
41

70
342
107

""43

19
15

30
5
77

88
7

49
14

12

4

13

13

6

8

4

S

7

2,095
600
260
90
237
462
256
109
230
49
99
129
96
29
114

2

4

13

10

9
12

3

2

5 31,959
8,110
2,601
2,017
1,425
931
828
606
528
440
358
293
157
142
137
128
124
75

75
64

46
27

23

22
21

20

20
15
12

Jugo Slavia 10 10
England British East

1

1

1

2

2

.... 6

4

3

2

1

1

1

2

1

1

7

1 7

U.S.A 4
4

Poland . 1

2

2

4

Germany Isle of Man 3

3

Malta 1

i

3
British Guiana 2

Norway. 1 2

2 2

2 2

Hungary
Italy

Peru 2 2

Phillipine
2 2

Belgium 1

1

1

Bulgaria
Chile

1

Holland 1

1

1

1

Channel Hawaiian
Islands

British West
1

7

2

4

1 1

1

6

1

Samoa Islands 1

1

South Africa... 2,672 5,013 5,547 33,099 4,937 5 51,273
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Old Age Pensions in New York State

An old age pensions law was adopted this

year by the New York State legislature, and
payments to pensioners will begin on January

1. The law authorizes county and city public

welfare districts to administer " relief " to per-

sons seventy years of age and over: (1) who
are United States citizens, (2) who have been

residents of the state for ten years and of the

district for one year immediately preceding

application, (3) who are unable to support

themselves either in whole or in part, (4) who
have no children, or other person able and
required by law to support them, and (5) who
are neither in institutions nor in need of insti-

tutional care.

The amount and nature of the relief which
any pensioner may receive, and the manner
of providing it, are determined by the public

welfare official, with due regard to the condi-

tions existing in each case, in accordance with

the rules and regulations made by the State

department. Relief may include among other

things, medical and surgical care and nursing.

The cost of carrying out the provisions of this

law are to be borne in the first instance by the

city or county welfare district. Half of the

amount expended for relief and for the travel-

ling expenses of district welfare officials will,

however, be reimbursed by the State, together

with half of such other district expenses as
may be allowed.

Already a movement for the reduction of the

pensionable age from 70 to 65 years has been
begun by the New York Permanent Confer-
ence on Old Age Security, which has forwarded
a resolution to Governor Roosevelt in the fol-

lowing terms:

—

" Whereas, one of the most effective ways
of alleviating the present unemployment situ-

ation is by taking out from the breadlines

and the ranks of the unemployed elderly per-

sons whose chances to find a job are practically

hopeless, and, whereas a reduction of the quali-

fying age limit under the New York old age
assistance law from 70 to 65 would remove
about 20,000 persons from the breadlines:

Therefore, be it resolved, that the New York
Permanent Conference on Old Age Security,

representing over 300 organizations in the

city of New York, urge the Governor and the

legislative leaders to do everything in their

power to reduce the age limit from 70 to 65."

MOTHERS' ALLOWANCES IN ONTARIO

A T the annual convention of the Union of

-^* Canadian Municipalities, held recently

at Hamilton, Dr. D. Jamieson, chairman of

the Old Age Pensions Commission and of the

Mothers' Allowances Commission of Ontario,

contributed an address in which he explained

the work of both these Commissions (Details

of the working of the Mothers' Allowances Act

in 1929 were given in the Labour Gazette,

June, 1930, page 667). Speaking of mothers'

allowances Dr. Jamieson spoke in part as

follows:

—

"The administration of the Act is under the

control of a Commission consisting of five

members of whom two must be women. Then
we have twenty-one investigators, each having

a defined district with about three hundred

families, each of whom they visit regularly and
exercise careful supervision over them and ad-

vise them in proper feeding, clothing and car-

ing for the children and obtaining evidence

that they are in regular attendance at school

if of school age. Another thing we insist on i3

that the moral atmosphere of the home is

such as to conduce to the children not being

brought into contact in the home with conduct

or associations that will lower the standard of

their value as good citizens.

"In every county, city and separated town
there are local boards of five members, of

whom two are appointed by the municipality

and three by the government. These are

chosen from our best citizens, and give their

services free of charge, except necessary travel-

ling and hotel expenses when attending meet-
ings, and they receive and consider all appli-

cations before sending them on to the Com-
mission for final action.

"The allowance is given only to mothers
who have at least two children under sixteen

years of age with an extra five dollars per

month for each child in excess of two. The
basic grant for two children in cities is $40, in

towns of over 5,000 population, $35, and in

counties and smaller towns and villages, $30,

with the increase of $5 for each additional

child in every case. These payments may be

reduced on account of the equity in property

or liquid assets of the applicant, or on account

of the personal earnings of her children over

sixteen years of age.

"The monthly allowances are paid in full by
the Provincial Treasurer, on the order of the

Commission, and we charge back and collect

50 per cent by monthly accounts from each

municipality except in the unorganized dis-
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tricts in Northern Ontario where the Govern-

ment assumes the full allowances. The cost of

administration, amounting to about $75,000 per

year, is also paid by the Government."

The total amount paid out last year was
approximately $2,250,000. The number of bene-

ficiaries on the paylist was 5,434, including

3,691 widows, 359 desertion cases, 204 foster

mothers, etc.

" The best evidence," Dr. Jamieson con-

cluded, " that this Act is working out in a satis-

factory manner and accomplishing the purpose

for which it is intended is that we have prac-

tically no complaints from any source, and all

the municipalities are willingly and cheerfully

contributing their share promptly when they

receive their monthly accounts. If any evid-

ence should be needed as to the results and

benefits obtained by the beneficiaries, we have

on our files hundreds of letters testifying in

the most grateful and thankful manner as to

the help which has been afforded them and

how they have been enabled to give their

children a start in life that will fit them to

become good citizens and a credit to the com-

munity which has made it possible for the

mother to carry on."

Old Age Pensions

Dealing with the work of the Old Age Pen-

sions Commission, Dr. Jamieson described the

procedure followed in the province in connec-

tion with the payment of such pensions, con-

cluding as follows:

—

"The short experience which we have had
with the administration of the Act in the

Province of Ontario, where it has been in

effect only since November 1, 1929, has been

very satisfactory, and when it is considered we
have had about 35,000 applications to deal

with, and have already over 32,000 pensioners

receiving monthly cheques, with practically no

complaints or criticism from any source, we

should certainly feel we have the machinery

of the Act in smooth and satisfactory working

order. The new outlook on life and the in-

creased comfort and feeling of independence

which it has given to many of our old indi-

gents has already justified the enactment of

this legislation, and we feel amply repaid for

the trouble and cost which it has entailed on

the public funds.

"No doubt the representatives of the differ-

ent municipalities will be interested in estimat-

ing the cost placed on them by the amount
they are obliged to contribute towards the

allowances paid under these two Acts, and I

would just point out the fact that if the

Government did not grant assistance to needy

mothers with dependent children they would
become a charge to the full extent on the local

municipality in which they are residents—and
such assistance would not be given under such

strict supervision and control as under the

Mothers' Allowances Act with our trained and
efficient staff of investigators, and the results

obtained would not be so satisfactory.

"The same applies to old age pensioners who
would be a municipal liability when they be-

come unable to maintain themselves, and as

the Dominion and the Province contribute 80

per cent the municipality is only called upon
for 20 per cent of the pension. In the case of

inmates of houses of refuge or other institu-

tions, the pensioners are obliged to assign

their pension to the institution, and the cities

and counties are therefore relieved to a large

extent of the cost of maintaining their homes.

Then the patients in hospitals for the insane

who are chargeable to the local municipalities

from which they were committed, if eligible

for Old Age Pension, have their cheques made
payable to the public trustee and the charge

against the municipality is discontinued."

The Toronto Board of Education recently

approved a plan for cumulative sick leave for

school teachers, such leave to become effective

after a teacher has given five years of satis-

factory service. One-half of his or her unused

sick allowance will become available for a

cumulative sick leave up to a maximum of

80 days, including the statutory allowance of

twenty days.

A claim under the Workmen's Compensa-
tion Act was made by an injured workman in

Great Britain after an interval of six months.

The Act requires that an accident should be
reported within a reasonable time, unless it

could be shown that delay was due to " mis-

take, or other reasonable cause." The claim-

ant in this case was illiterate, and had never
heard of the Act until he was told about it

six months after the accident. The Sheriff

Court disallowed the claim.

Sir Horace Wilson, permanent under-secre-

tary of the Ministry of Labour, has been
appointed Chief Industrial Adviser to the

British Government, in order that he may de-

vote the whole of his time to the work of this

position. The appointment was made in fur-

therance of the policy recently announced by
the Prime Minister of more active co-operation

on the part of the government with the

efforts now being made to develop and reor-

ganize British industry, in regard to both
production and marketing.
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UNEMPLOYMENT RELIEF ACT, 1930

Further Proceedings in Co-operation With the Provinces, Municipalities
and Railway Companies

TX the Labour Gazette, September, 1930, an In the November issue details were given
L account was given of the proceedings of of the expenditures approved to November 11.

the Special Session pf the Parliament of Can- A list of additional expenditures approved to

ada summoned especially to deal with prob- December 10 is given below.

lema arising out of exceptional economic con-

ditions wiih resultant unemployment, and of Number of Workers given Employment
the enactment of the Unemployment Relief Various reports indicate- that approximately
Act. Particulars of the expenditures subse- 84712 individuals had already, on December
quently approved, and of agreements entered

12> been given employmen .t> and this figure
into with the Provinces., were given in later does nQt incmde QuebeCj Saskatchewan, Al-

3. The amounts allotted for public works Der t,a or the Yukon
and undertakings in the various provinces In Alberta, up to 'the evening of December
in accordance with the Regulations under the

Cj 80>488 man_days work had been given . In
Act are as follows:— tne c^es f Alberta, unemployment relief

Xova Scotia $ 700,000 work is, generally speaking, rotated so that the
Prince Edward Island 90,000 worker gets two weeks' work and is then off
New Brunswick

2 8501000
for two weeks - On highway work and in the

Ontario. " 3'850000 municipal districts of Alberta the two-week

Manitoba.. 00o]o00 rotation system is not exactly followed, but
Saskatchewan 1,000,000 total earnings are allowed of from $40 to $100.

V
1 -; .•• •: ?22'252 depending on the need, with special reference

Yukon T !

a
'. : '.

: :
*. '.

: : :
.'

: ^OOO t0 the number of dependants on the man em-

For the Railway Grade Crossing ployed. Alberta has 326 single men working-

Fund (from which fund, under in camps.
the provisions of the Railway In Saskatchewan the rotation of work is
Act contributions are made

j

for
generally based on two weeks' employment or

the purpose ot obviating danger- .-i .i i i , «. •

ous level crossings) 500,000 until the worker has earned suihcient money
.to maintain his family for at least two weeks:

The Canadian Pacific Railway Company 93303 man-days' work has been given in this
and the Canadian National Railways have province up to December 6.

agreed to advance contemplated construction In Manitoba, where rotation is necessary,
and improvement programs from one to three men are changed weekly. Practically no

-. the Government agreeing to compen- single men are employed in this province,
sate them by paying interest on the estimated Manitoba having made special arrangements
total expenditure for a period of eighteen for camps for single men In one jnstance jn
months at the rate of 5 per cent per annum. Manitoba single men are working on a drain-
The undertakings thus projected and com- age scheme. In this case the men work two
menced are listed at the close of this article. days a week and are remunerated by the is-

The provinces are submitting their pro- suance of one weeks bed and meal tickets.
posals for provincial and municipal work un- The provincial authorities state that this
der the Agreements entered into with the Do- seheme is showing good results, not only in
minion Government, the following joint ex- eliminating those who do not seriously need
penditures having been approved by the Min- wor]^

f
but also in accomplishing considerable

ister of Labour up to December 10: g00d insofar as the drainage plan is con-
Total joint cerned; 78,032 man-days work has been given

Province Expenditures
j n Manitoba up to December 6.

Prince Edward Island $
o^i'S°S In Ontario, where 34,000 men had been

New Brun^ck:: " '.'.
\\ '/. V. iolfol ^^ employment up to December 6, the

Quebec 8,504,950 total number of man-days work given is esti-

Ontario 13,'3S4'l31 mated at 340,000 days. Practically none of
Manitoba.. 831,590 the men to whom work has been given in this

Alberta
6Wan

2 627536 province are working full time. In some cases

British Columbia .... ..
'.". .*. '.'.

2^3431115 the rotation consists of employment for six

Yukon 20,000 days and then a six-day lay-off. In other cases
Grade Crossing Fund 1,050,000 it consists of three days' work and a three
Canadian Pacific Railway

Jk'lHJS dav lay-off. Preference is given to married
Canadian National Railway .. .. 14,lo9,403 1 -^ t -r i

•
imen, widowers with families, and single men

$58,341,705 with dependants.
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The Province of Quebec is circularizing the

municipalities asking for information regard-

ing the number of men working, but up to

date they have not been in a position to re-

port the details.

New Brunswick has given employment up
to December 1 to 7,753 individuals.

In Prince Edward Island 271 men were
actually at work up to December 6, the total

number of man-days work given being 4,427.

This province reports that the work is being
spread over as large an area as possible, and
preference is given to married men and those

having to support families.

In Nova Scotia 187,169 man-days' work had
been given to December 6. In this province

work is rotated by alternate days when neces-

sary.

The Canadian Pacific Railway reported that

on work being done under the provisions of

the Unemployment Relief Act, 1930, 1,132 in-

dividuals had been given employment to De-
cember 6, the number of man-days' work af-

forded being 106,763.

The Canadian National Railways reported

that on work being done under the provisions

of the Act, there were 514 men employed on
December 6, the number of man-days' work
given up to that date being 47,410.

Additional Expenditures Approved as at December 10, 1930

Province of Prince Edward Island

The following list shows details of under-
takings, and replaces the approximate amount
shown in Labour Gazette for month of No-
vember.

Laying asphalt surfacing on approaches
to Charlottetown on Malpeque and
St. Peter's Roads $60,000

Building concrete road on approaches
to Summerside on Bedeque Road.. 15,000

Placing steel culverts on highways in

Queen's County.. 5,000
Repairs to wharves in Queen's County. 5,000
Repairs to bridges, including Hillsboro

and Oyster Bed, in Queen's County. . 10,000
Clearing and widening highways in

Queen's County 3,000
Clearing and widening highways in

Prince County.. . .. , . . 3,000
Clearing and widening highways in

King's County.. 3,000
Placing steel culverts on highways in

Prince County 5.000
Placing steel culverts on highways in

King's County 5.000
Building and repairing bridges in

Prince County (Mill River, Darnley
and Myricks) 15,000

Building and repairing wharves in
King's County 5,000

Banking local gravel in various places. 5,000
Widening and gravelling the Berden
Road 5,000

Province of Nova Scotia

Halifax

—

Additions to Court House.. ..$ 120,000 00

New Waterford

—

Sewers, pavements, etc 109,203 43
North Sydney

—

Sewers 4,000 00

Highway approaches 8,000 00
Highways
Trunk Highways 225,000 00

County and local highways . . . . 450,000 00
Town of Dominion

—

Highway approaches 14,000 00

Town of Liverpool—Highway ap-
proaches 23,000 00

Athol Bridge, Halifax—New Bruns-
wick Highway, Trunk Route
No. 2 8,000 00

R. C. Fulton Bridge, Halifax-New
Brunswick Highway, Trunk
Route No. 2

Shinimecas Bridge, Amherst-New
Glasgow Trunk Route No. 6...

Archibald Bridge, Amherst-New
Glasgow Trunk Route No. 6..

Barkhouse Bridge, Halifax-Yar-
mouth Trunk Route No. 3 .

.

Foster Bridge, Halifax-Yarmouth
Trunk Route No. 1

Cranton Bridge, North East Mar-
garee Highway

Margaree Harbour Bridge, Mar-
garee-Chepticamp Highway. . .

.

Haulover Bridge, Isle of Madame.
Port Hood Bridge, Hawkesberry-

Inverness Highway.
Potter Mill Bridge, Halifax-New
Brunswick Border " National
Highway "

" National Highway "

—

Halifax to New Brunswick Bor-
der

Bedford-Enfield Section.. ..

Grand Lake Section
Alton Section
Springhill to New Brunswick

Section

Truro to Sydney
River Bourgoise Section. . . .

Sydney toward Truro Section.

Grade Crossing Eliminations

Elmdale-Lanze Crossing, on Hali-
fax-New Brunswick Border
Trunk Route No. 2 " National
Highway " 94,578 80

Timberlea Crossing, on Halifax-
Yarmouth Trunk No. 3 29,071 68

Hunts Point Crossing on Halifax-
Yarmouth Trunk No. 3 35,039 50

Tupperville Crossing on Halifax-
Yarmouth Trunk Route No. 1.. 26,015 00

Cold Brook Crossing, Halifax-
Yarmouth Trunk Route No. 1.. 22,042 63

Barney's River Crossing, Truro-
Sydney Route No. 4 " National
Highway " 46,566 63

Little Bras D'Or Crossing, Sydney-
Grand Narrows Highway. . . . 25,655 03

15,000 00

5,000 00

8,500 00

8,000 00

10,000 00

1,500 00

11,000

2,500

00

00

15,000 00

14,500 00

10,000

10,000

40,000

00

00

00

60,000 00

5,000 00
25,000 00
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Long Island Crossing, Sydney-
Q-rand Narrows Highway.. .. 20,115 70

Town of Parrsboro

—

Highway approaches 6,000 00
Town of Sydney Mines

—

Public works 35,000 00
Town of Trenton

—

Rink 300 00
Town of Pictou

—

Sewers 14,000 00

Province of Quebec
Municipalities of

—

Rock Island $ 5,000 00
Stanstead Plain 4,000 00
Avers Cliff 2,000 00
Dixville 2,000 00
Magog 25,000 00
Hatley-West 1,000 00
Rock Forest 2,000 00
St. Elie D'orford 4,000 00
St. Claude 4,000 00
Shipton 4,000 00

St. George de Windsor 2,000 00

Stoke 4,000 00
Windsor 8,000 00
Melbourne 1,500 00
Brompton 5,000 00

St. Francois Xavier 3,000 00
Asbestos 18,000 00
Richmond 8,000 00
Upton 2,000 00
Actonvale 10,000 00
Cookshire 4,000 00
Hereford 1,500 00
Eaton 6,000 00
Emberton 5,000 00
Marston 1,000 00
Westbury 1,200 00
Ste. Edwidge de Clifton 3,000 00
East Angus 15,000 00
Notre Dame de Ham 2,000 00
St. Fortunat de Wolfestown. . . . 3,000 00
Disraeli Parish 3,000 00
Disraeli Village 6,000 00
Ham Sud Ouest 3,000 00
Garthby 1,800 00
Marbleton 2,500 00
Ham-Nord 3,500 00
Kingsey 1,500 00
Drummondville 16,000 00
N.D. du Bon Conseil 2,000 00
St. Joseph de Coleraine 3,800 00
Thetford Mines 35,000 00
Farnham East 1,000 00
Knowlton 4,000 00
Abercorn 1,000 00
Potton 5,000 00
Sutton Village 5,000 00

Ste. Madeleine de la Riviere
Madeleine 3,000 00

Newport 6,000 00

St. Gedeon 3,000 00
L'Ascension de N.S 3,000 00

St. Dominique 2,400 00
Riviere du Loup 15,000 00

St. Boniface 2,000 00
Ely 4,000 00
Roxton Canton 3,000 00

Grand'Mere 25,000 00

Cap de la Madeleine 40,000 00
La Tuque 25,000 00

Municipality of Quebec 400,000 00

Municipality of Trois-Rivieres. . 120,000 00
Municipality of Sherbrooke 100,000 00
Municipality of Chicoutimi 70,000 00
Bridge over Gatineau River.. .. 300,000 00

Municipalities of

—

' ?,orel 20,000

3U
J

City 100,000
Hull township 5 000
Joliette 40,'000
St. Jerome 30(000
g*- Ulric

4)000
gayabec 10>000
St. Leandre 2 ,600
St. Jerome Parish 20 000
Machine 60

; 00
Verdun. 165 000
Montreal 2,000,000
Kenogami

i 8)00
Bagotville 15>000
Jonquieres 25,000
Larouche 3j000
Chicoutimi 40,000
fit. Hyacinthe .'

.'

40,'000
Rimouski .. . .

.

15,000
Shawinigan Falls 6o'oOO
Victoriaville 15000
Roberval. 10

; 00
N.-D. de la Dore 5,000
St. Methode 2,500
St. Felicien 6000
Longueuil 25^000
Les Escoumains 8,000
Tring Junction 2^000
Courville 7^000
Ste. Foye 5^000
Pointe au Pic 5,000
Levis 40*000
Charny i)000
Donnaconna 8,000
St. Raymond 10^000
New Richmond 10,000
Nicolet 5'ooO
St. Hilarion 2,000
Ste. Therese 7^000
La Durantaye 2,500
St. Jacques 1500
Amos 8,000
Temiscaminlgue Co. (Rouyn) .

.

20,000
L'Anse du Cap 8,000
Dolbeau 9.000
Lac Bouchette 2,000
St. Midhel de Mistassini 8,000
Temiscaming 8,000
Batiscan 5,000
Ste. Anne de la Perade 4,000
Almaville 8,000
St. Anselme 3,000
Priceville 9,000
Quyon 4,000
Chandler 6,000
St. Jean 45,000
Ste. Agathe des Monts 10,000
Farnham 15,000
Stanbridge 500
La Sane Dist . 12,500
Macamic 5,000
Rigaud Village 10,000
Begon 7,000
Armand 5,000
St. Paul de la Croix 3,000
Valleyfield 50,000
Montebello 5,000
Port Alfred 10,000
Ste. Fulgence 3,000
St. Leon 2,500
Begin Tp 3,500
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St. Alexis Village 10,000
St. Amibroise Village 1,000
St. Ambroise Parish 3,500
Riviere du Moulin 4,000
St. Nazaire 5,000
Bourget Twp 3,000
Bagotville Parish 3,000

Ste. Anne Village 5,000
Tremblay Twp 4,000

Ste. Alexis Village nil

L'Anse St. Jean 4,000

Ste. Jeanne D'Arc 3,500

Delisle Twp 4,000

St. Frs. de Sales 2,000

Alibanel Village 1,500

Ste. Monique 1,500

St. Thomas d'Aquin 2,000

Albanel Twp 5,000

St. Augustin 2,000

Girardville 1,200

St. Andre 2,500

St. Louis de Chambord 7,000

Peribonka 2,500

St. Henri de Taillon 2,500

St. Edwidge 2,500

St. Bruno Village . .. 1,500

St. Joseph d'Alma Ville 20,000

St. Bruno Parish 4,000

Sydenham South 3,000

Cap des Rosieres 4.500

Riviere au Renard 8,000

Grande Greve 2.500

St. Maurice 3,000

St. Luc 2,500

St. Jacques des Piles 2,400

Langelier Twp 1,000

St. Adolphe 6,000

St. Louis de France 3,000

St. Prosper 4,000

St. Jerome Parish 6,000

McNider Twp 7,000

St. Pascal.. , 9,000

Kamouraska 600

St. Denis 2,500

Andreville 2,000

St. Alexandre 3,600

St. Pacome 4,000

St. Eleuthere 6,000

Talon "South East" 4,000

St. Laurent I.C 2,500

L'Ange Gardien 5,000

Beaupre 5,000

St. Antoine de Padoue 1,000

St. Marc de Vercheres 3,000

St. Amable 2,000

McMaster Ville 2,000

Ste. Julie Parish 2,000

Station Coteau 2,000

St. Polycarpe Village 1,000

St. Telesphore 3,000

St. Helene de Breakey Ville.. 3,000

St. David de L'Auberiviere. . .. 2,500

St. Moise Village 3,000

Lac au Saumon 7,000

Causapscal 6,000

Val Briand 4,000

St. Pierre du Luc 3,500

La Malbaie 8,000

St. Simeon Village 3,000

St. Louis de Charlevoix 2,000

St. Irenee 3,000

Lee Ebouilements 8,000

Cap a L'Aigle 2,000

Petite Riviere St. Francois. . .

.

4,000

Riviere du Couffre 5,000

Baie St. Paul 8,000
Baie St. Paul Parish 8,000

St. Fidele 5,000
La Malbaie Village 8,000
Roberval Parish 4,000
St. Joseph d'Alma Parish.. .. 5,000
St. Jerome Parish 4,000
St. Jerome Village 4,500
St. Judes 5,000
St. Barnabe 3,500
St. Bernard 1,500
La Providence Village 4,000

Ste. Marguerite and Clark City. 3,000

Ste. Anne de Portneuf 3,000

St. Laurent 5,000
St. Charles de Caplan 6,000
Carleton 2,000
New Carlisle 5,000
Hope Twp 5,000
St. Omer 3,500
Port Daniel East 4,000
Grand Cascapedia 2,500
Escuminac 2,500
Mussely Ville 2,500
Paspebiac 9,000
St. Bonaventure de Hamilton. . 10,000
St. Simeon 5,000
Shigawake 2,000
Ste. Germaine de L'Anse aux

Gascons 5,000
Mann 5,000
Paspebiac West 2,000
St. Alexis de Matapedia 6,000
Maria 8,000
St. Andre 2.500
St. Francois Xavier 4,000
St. Germain Parish 9,000
St. Mathieu 3,000
St. Valerien 4,000
St. Simeon de la Baie des Ha!
Ha! 3.000

St. Gabriel 6,000
Ste. Luce 4,000
Ste. Blandine 6,000
St. Anaclet de Lessard 6,000
Mont Joli 15,000
Bic Village 2,000
St. Donat 5,000
St. Raymond Village 8.500
St. Casimir Village 6,000
St. Remi de Lac au Sable.. .. 5,000
Ste. Catherine 5.000
St. Casimir Est 2,000
Pont Rouge Village 5,000
Montauban les Mines 1,000
St. Thuribe 2,000
St. Ubalde 1,200

Grondines 2,000
St. Ubalde Parish 4,000
St. Gilbert 1,200
St. Leonard 1,600
St. Alban Parish 4,000
Portneuf Village 3,000
Ecureuils, St. Jean Baptiste 'des. 2,000
St. Alexis Parish 2,000
St. Jacques Village 6,000
Rawdon Parish 2,500
Rawdon Village 4,000
St. Alexis Village 1,800
Notre-Dame du Rosaire 3,500
Montmagny 25,000
St-Francois 1,350
Cap St-Ignace 8,000
Montmagny Twp 5,500
St-Just de la Bretenieres. . .. 4,000
Ste-Lucie de Beauregard 2,000
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Ste-Euphemie
Ste-Apolline
St-Fabien de P&net
Huntertown
St-Angele de Premont.. ..

St-Didace
St- Alexis des Monte
Louiseville
St. Flavion Village
Issoudun
Ste-Agathe Village
St-Sylvestre
Desohaillons Village
St-Eugene
Ash ford Twp
Riviere a Pierre
St-Joaehim de Courval.. ..

St-Guillaume
Notre-D. de Pierreville. . ..

Pierreville Village
Ville de Dorion
Ste-Justine de Newton
St-Lazare
Deux-Rivieres Village
St-Stanislas

St-Georges
St-Marcisse
St-Maurice
La Perade
N.-D. du Mont Carmel.. . .

St-Theophile
Springhill
Ste-Cecile de Whitton
Marston South
St-Leon de Marston
St-Augustin de Woburn. . ..

Ohesham Twp
St-Ludger Village
St-Gedeon
Winslow South
St-Hubert de Spaulding. . ..

St. Antoine de Pontbriand..
St-Jean Baptiste Vianney .

.

Ste. Anastasie de Nelson. . .

N.-D. de Lourden
Robertson Ville
Ireland South
St. Valere de Bulstrode.. ..

Arthabaska
St-Rissaire
Princeville
Ste-Victoire
St-Paul de Chester
St-Albert
Daveluyville Village
Ste-Anne du Sault
Scottown
Hampdon
Linfrwick
St. Girard Village
St-Theodore D'Acton
St-Pie de Bagot
St-Xazaire d'Acton
St-Rosalie
St-Andre d'Acton
St-Eustache sur le lac Village
St-Scholastique Parish
St-Joseph du Lac
St-Canut
St-Placide '.'

[

Baie Shawinigan
St-Boniface Parish
St-Severs
St-Etienne des Gres
Charette
Visitation de la Pointe du Lac.

3.500
3.500

4.000
1,200
2,500
3.000
8.000
6.000

750
2,500
1,500
3,500
6.000

3,500
3.500
3,000

2,000
1,100
3.000

5,500
4,000
5,500
3,000
3.000

6,000

4,000
3.000
7.000

1,200
4,000

2,800
8,000
2,200
2,000
2,000

3,000
4,000
1,000
6,500
3,500
3,000
3,000
3,500
5,000
3,000

1,400
4,500
4,500
3,000
3,500
3,000
3,500
3,200
3,000
2,000
3,000
5,000
1,200

3,500
2,000
3,500
3,500
4,500
2,000
3.000

6,000
1,500
4,000
3,500
2,000
7,000

6,000

2,500
10,000

6,000

2,500

St-Barnabe Nord
St. Elie
Yamachiche
Ste. Flore
Arago Twp
St. Joseph de Grantham. . ..

St. Luc
Ste-Marguerite
St-Odilion de Cranbourne. . .

.

St-Leon de Standon
,

St-Cyprien
St-Prospere
St-Louis de Gonzague
Ste-Justine
St-Germain du Lac Etchemin.
Ste-Rose de Watford
Ste-Claire

,

Chatham
Grenville Village. ..'.'.

.. '.
. !

Island Lake
Mille lies

'.'

Lachute
St. Chrysostome Ville. . .. .".

'.

Ste. Clotilde
Papineau Village
Buckingham Township
St. Maladhy
Ste. Angelique
Portland
Cheneville
Sufford and Addington
Vinoy
St. Remi d'Amherst
Ponsonby
St. Andre Avellin Parish.. .

Lochaber Nord
St. Andre Village
Maniwaki
Hull West
Templeton North
Hull East
East Wakefield
Templeton West
Messine
Montcerf
St. Neree
St. Philemon
N.-D. Aux. De Buckland.. .

St. Lazare Village
St. Camille
St. Gervais
St. Raphael
Grand Calumet

,

Bryson
Portage du Fort
Chichester
Campbell's Bay
St. Joseph de Mont Rolland. . .

.

Ste. Sophie
Terrebonne
Massueville
St. Joseph Village
Laprairie
Laprairie Parish
Ville des Laurentides
St-Henri de Mascouche
L'Assomption
Charlemagne
Ste. Anne des Monts
Beauport Est
St. Emile
Charlesbourg Est
St. Gerard Magella parish.. ..

Loretteville

Sillery

5,000
3.50O

5,000
9,000
3,000

10,000

1,500

2,000
5,000
8,000
2,000
10,000
2,500
6,500
8,000
4.500

4.000

16,000
9,000

1,000

18,000

2,000

2,666
2,000
800

2,500

2,000
1,000

3,000

1,500
4.500

2,000
6,000
1,500

1,500

6,000
3,500

3,500
3,000
1,800

10,000
3,000

3,000
3,000
3,500
4.000

4.000

6,000
4,000
1,700

4,500
1,500

1,500

2,000
1,500
3,000
4,000

10,000
2,500
7,500

15,000
5.000

5,000

5,000

5,000

4,000

10,000

2,000

5,000

1,000

3,000

8,000

10,000
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L'Ancienne Lorette 8,000
Ville de Beauport. 5,000
Village Giffard 8,000
Quebec Ouest. . 8,000
Mission St-Edouard St-Didace.. 2,000
Ohambly Bassin 5,000
St-Antoine de Longueuil.. .. 18,000
Ohambly Township 4,500
Clarendon 15,000
Litchfield 8,000
St. Laurent .... .. 18,000
Beaconsfield 2,000
Ste. Anne de Bellevue 4,000
St. Jules 2,000
St. Philibert 2,500
St. Come de Kennebec 3,000
East Broughton ,. 10,000
St. Ephrem de Tring Village.. 2,000
Metgermette • 3,000
St. Joseph Village 6,000
Sacre-Coeur de Jesus 3,500
St. Michel des Saints 6,000
Lavaltrie Parish 2,500
Lavaltrie Village.. 2,000
St. Charles de Mandeville.. .. 5,000
LTle Dupas 1,000
St. Damien 3,600
St. Norbert 4,000
St. Viateur 1,200
St. Felix d'Otis 2,500
La Minerve 3,500
Val Barrette 2,500
Nominingue 2,500
L'Annonciation "Villa" 2,500
Labelle 3,000
St. Lambert 4,000
St. Nicolax 5,000
St-Clement 4,500
Cabano 9,500
St. Benoit Labre 2,000
St. Joseph de la Riviere Bleue. 3,000
St. Eusebe 2,500
N.-D. du Lac . . . 6.000
St. Epiphane 2,000
Hockquart Township 5,000
Ste. Rose du Degele 2,400
Ste. Francoise 5,000
St. Eloi 4,000
St. David d'Escourt 3,000
St. Pierre d'Escourt 4,000
St. Arsene 1,200
St. Michel de Squateck 2,600
St-Joseph de la Riviere-Bleue
Parish 4,000

L'Abord a Plouffe 4,500
St. Bruno de Guigues 5,000
N.-D. de Lourdes de Lorrainville. 3.600
Nedelec 2,400
St. Edouard de Fabre 4,000
N.-D. du Nord 3,000
N.-D. de Lorrainville village.. 2,000
St. Eugene de Guigues 3,000
Ste-Therese village 12,000
Val Morin 1,000
New Glasgow 600
Ivry sur le Lac 2,000
St. Sauveur des Monts 1,500
St. Samuel Parish 1,500
St. Pierre les Becquets 2,500
St. Joseph de Blanford 2,200
Ste. Marie de Blanford 2.500
Annaville 1,000
Ste. Eulalie '

3,500
Laval 1,500
Lemieux 1,500
St-Sylvere 3,500

Ste-Sophie de Levrard 5,000
St. Ambroise de Kildare 5,000
Ste. Elizabeth 4,000
St. Jean de Matha 5,000
St. Come 3,500
Sacre-Coeur de Jesus de Crab-

three Mills 5,000
St. Thomas 5.000
Stukely South 2^000
Ste. Anne de Stukely 1,500
Lawrenceville 1,000
Waterloo 9,000
Stukely Nord 2,500
Ely North 2,500
City of Grandby 40,000
City of Coaticook ' 15,000
St-Hermenegilde 2,000
St-Hermenegilde Village 1,000
Ste-Catherine de Hatley 3,000
North Hatley Village 1,500
St-Pierre de Veronne 1,000
St-Francois-de-Pabos 2,500
Gaspe Village 2,500
Ste-Adelaide-de-Pabos 6,000
Grande Vallee 2,500
Cap-Chat Village 4.000
Duchesney 2,000
Christie 2,000
St-Maxime (Mont Louis) 5^000
St-Norbert de Cap-Chat 4,000
Tadoussac 2,500
Sacre-Coeur • 5,000
St-Firmin 2,000
Sept-Iles. Township Letellier .

.

5,000
Mille-Vaches 5,000
Bergeronnes (village) 3,500
Havre St-Pierre 5,000
Township Trecesson 5,000
Landrienne 1,800
La Reine (village) 3,000
Launay 1,000
St-Marc de Figuery 1,500
St-Jacques de Dupuy 4,000
Royal Roussillon 6,000
Poularies 2,500
Piedmont et Barraute 5,000

La Reine et Desmeloizes. . . . 3,500

Piguery et Dalquier 6,000

Carpentier Courville 2,500
Iberville 12,000
Ste-Florence 3,500
Ste-Marguerite-de-Causapscal . .

.

2,000

St-Leon le Grand 6,000
Marieville 10,000
Richelieu 1,500
St-Jean Baptisite 3,000
Ste-Marie-de-Monoir 2,000
St-Urbain 3,000
St-Luc 6,000
Dolson 10,000
St-Flavie

:
de-Lepage 3,000

Kenogami
St-Damase ;. .. 5,000
St-Jean-des-Piles 2,000

Province of Ontario

Woolwich Twp. for Village of St.

Jacob's—
Sewer pipe and water main.
Extending drain from Spring

St. to Cedar St $ 3,808 10

Goderich

—

Grading and macadamizing
roads.

Curbing on Court House Square.
Draining and levelling Agricul-

tural Park 10,000 00
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Toronto Township

—

Hauling and breaking 800 toise
o\ Btone 6,200 00

Niagara-on-the-Labe

—

Cutting and trimming trees. .. 3,000 00
Aurora

—

Sewers and water mains.. .. 5,000 00
Perth-

Sewer, water main and maca-
dam roads 4,519 50

Meaford—

-

Water main extensions 2,783 30
Fergus

—

Water mains and Park improve-
ments 10,000 00

Kincardine—
River front protection, Huron

Terrace St.

Grading, etc., Russell St. hill.. 10,000 00
Milton

—

^ Storm sewers 5,000 00
New Liskeard

—

Sewers and water mains . . .

.

5,000 00

Teck Township-—
Laying conduit from Gull Lake

to Reservoir 20,000 00

Trenton

—

Sewers, water mains and gravel
roads 25,000 00

Dunville

—

Storm sewers.
Road construction, grading and

stoning.
Market ground improvement.
River Front improvement.. .. 5,000 00

Scarboro

—

Water mains.
Water tunnel and shaft, includ-

ing duplicate pipe line at
W.W. pumping station . . . . 68,265 00

Tilbury—
Sewer 4,000 00

Deseronto—
Grading streets, relaying por-

tions of water system, oper-
ating stone quarry 3,000 00

Rockland—

-

Repairs and extensions to water
works system 20,000 00

Bracebridge

—

Church St. sidewalk 1,600 00
Under draining and blasting

rock on Draper-Uffington
Road.

Timmins—

-

Walks, rock work on streets,

culvert and fill, work in ceme-
tery, storm sewer and gravel-
ling on streets 11,000 00

Arnprior

—

Draining of Victoria, Edward
and Mary Sts., including
crushed stone, gravel and sand 10,000 00

Lakefield

—

Relief works 5,000 00

North Bay

—

Sanitary sewers, sidewalks, park
improvements, rock removal,
water mains, opening new
streets, Chippewa Creek,
grading and ditching around
reservoir 60,000 00

Point Edward

—

Grading and draining Charles
St.

m

Cleaning out and widening ditch
Sarnia Rd. and Michigan Ave. 3,000 00

Tisdale Township

—

Sts. in Moneta, surfacing with
rock.

Sts. in S. Porcupine, surfacing
with rock.

Sts. in S. Porcupine, gravelling.
Rock cut, 4th Ave., Schumaker.
Clearing 10 acres land owned
by Twp 8,000 00

Caledonia

—

Relief work 5,000 00
Norwood

—

Storm sewers 2,000 00
Cambellford

—

Sewers and water mains (addi-
nal) 2,000 00

Preston

—

New water supply pipe line. . . . 12,000 00
St. Catharines

—

Street widening, grading and
paving, Water mains, crushing
stone, tree trimming and
stumping, Thorold road culvert
Additional amount aillowed. .. 50,000 00

Copper Cliff-
Widening road 20,000 00

Casselman

—

Relief work 5,000 00
Carleton Place

—

Water mains and sewers 25,000 00
St. Mary's—
Water mains,
Trimming trees,

Clearing river bed 7,693 42
Cochrane

—

Grading streets 10,000 00
Winchester

—

Relief work 5,000 00
North York-
Widening Yonge St.

Water mains
Sewers
Road work, reduction of grade,

widening, etc.

Replacement of steel water mains 30,000 00
Nepean Township

—

Water mains & sewers 25,000 00
Kill aloe Station

—

Roads 1,000 00
Baileybury

—

Opening spring water supply
Street and road improvement. . . 14,200 00

OTillia—
W. W. extensions
Sewer, sanitary
Sewer storm
Lavatories in parks, &c.
Canal drain to reclaim land
Sidewalks
Retreading o>f roads
Regrading streets
Cutting down hill on 6th Con.
Mt. Slaven Creek clearing out &

tiling 45,000 00

Frankford

—

Sewers, roads & waiter system
in Park 2,000 00

Mclrvine Twp.

—

Grading 6,000 00
Latch ford

—

Streets and sidewalks 1,000 00

Stamford Twp.

—

Water mains
Sewers
Sidewalks
Grading & stoning
Cutting brush
Drummond Rd. water main,
Auxiliary water supply 25,000 00
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Newmarket

—

Water main® 16,000 00
Ingersoll

—

Storm drains
Grading streets
Steet widening
Park improvements 10,000 00

Aylmer

—

Clearing out & improving Brad-
ley Creek

Improving Roads
Construction of drains 10 000 00

Port Credit
Sea Wall 1,200 00

Waterloo Town

—

Main outfall sewer 30,000 00
Gravenhurst

—

Storm sewers
Macadam roads 10,000 00

Swansea

—

Grading Mornimgside Ave.. .. 5,000 00
Cobalt-

Sidewalks 4,000 00
Alexandria

—

Roads
Sewer
Water mains
Pump house
Mains from pump house to wells. 10,000 00

Pembroke

—

Duplicate waiter main
Water main & storm drains, Ren-

frew St.

Manhole-Pembroke St. Quarrying
stone

Storm drains
Bridge repairs 65,000 00

Kingsville

—

Water mains.
Tie in sewers.
Tree trimming.
L. I. sewers.
Outlet sewer 10,000 00

Essex Town

—

L. I. sewers 10,000 00
Leamington

—

Water mains.
Trimming trees.
Sidewalk repairs.
Gravelling streets.
L. I. sewers.
L. I. sidewalk.
Outlet sewer 10,000 00

Westminster Twp.

—

Filling in ravines.
Edward St. drain 2,500 00

London Township

—

Water main 2,500 00
Bowmanville

—

Water works reservoir.
Water main to park.
Grading and levelling.
Park roadway.
Grading and ditching roads.. 15,365 00

Bala

—

Rock excavation, blasting and
removal for fi'll 5,000 00

Campbellford

—

Sewers and water main® 10,000 00
Fenelon Falls-
Grading and ditching.
Streets
Sidewalks 10,000 00

Barrie

—

-Storm sewers 10,000 00
Stoney Creek (Twp. of Saltfleet)—
Water supply.
Water mains (L.I.) 15,000 00

Bracebridge—

-

Grading and widening roadways.
Constructing culvert to com-

plete fill for Hospital approach 11,600 00

Owen Sound

—

Sewer on 8th Ave. E.
Grading and improving 3rd Ave.

East.
Water main.
Gas main.
Diversion and improvement of
road on 3rd Ave. E. to eli-

minate a dangerous Ry.
crossing.

Grading and improving 6th St.

East.
Widening 2nd Ave. East 40,000 00

Somerville (Twp.) for Villages of
Coboconk and Kinmout

—

Roads 4,000 00

Teck Township

—

Clearing brush and improving
right-of-way on local road®
Kirkland Lake 4,000 00

Englehart—
Gravelling streets 4,000 00

Hanover—

-

Outlet trunk sewers.
Sewer® 15,000 00

Simcoe

—

Sewers.
Water main.
Local improvements sewers and
water mains 15,000 00

Bradford

—

Water main.
Ditching and gravelling road. .. 3,500 00

Etobicoke (Twp.)—
Hauling and breaking 13,000 tons

river stone by hand.
Water mains.
Sewer.
Grading 28,422 90

Crowland (Twp.)—
Sewer system 10,000 00

Thorold (Twp.)—
Sewerage system.
Water main 10,000 00

Little Current

—

Cement sidewalks 3,000 00

Blind River

—

Water mains, foundations for
concrete walks and crushing
rock for road dressing 12,000 00

Haliburton

—

Roads 30,000 00

Port Elgin-
Cancel the following:—
Reclaiming Marsh lands,

Lake Front $1,000
Substitute the following:—
Sewers $4,000
Additional amount approved. $ 3,000 00

Ottawa

—

Cancel the following:

—

Grant Rideau River Flooding.
Chaudiere Bridge approaches.
Relief sewers $413,000

Substitute the following:

—

Rideau River flooding.

Tyndall & Byron Ave. 'water
main—Local improvement.

Relief* sewers $413,000
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Port Daihousie

—

Cancel the following:—
Sewers $ 4,545

Substitute the following:—
Concrete pavements &

Bewera $6,000
Additional amount approved. 1,455 00

Peterborough

—

Cancel the following:—
Storm drains.
Paving & storm drains.
Allowed $80,000

Substitute the following:—

-

Storm drains.
Paving & storm drains.

Water mains.
Allowed $80,000

Midland—
Previously approved.. ..$47,000
Additional amount approved

—

Park improvements 5,000 00

Tecumseh

—

Previously approved.. ..$,20,000.
(drains)

Additional amount approved

—

Drains 5,000 00

$ 663,436 32

Maxville—
Road work and draining 2,000 00

Cardinal

—

Road work
Replacement and extension of
water drains 3,000 00

Gore Bay

—

Sewers 4,000 00
Cobourg

—

Sewers 5,000 00
Picton

—

Sidewalks
Street widening
Dredging marsh and straighten-

ing channel 5,000 00
Ancaster Township

—

Water works and mains for
Police Village of Ancaster and
surrounding area 5,000 00

Swansea

—

Sewers 10,000 00
Bexley Township (For Village of

Coboconk)

—

Roads 1,000 00
Kemptville

—

Water mains 7,000 00
Belle River

—

Water works extension 6,000 00

Port Dover

—

Water main
Widening roadway 5,000 00

North Monaghan Twp.

—

Sidewalk construction 2,000 00
Victoria Harbour

—

Sewers 1,000 00
Cobalt-

Sidewalks 1,000 00
Niagara-on-the-Lake

—

Roads 3,000 00
Little Current

—

Cement sidewalks 1,000 00
Barrie

—

Storm sewers 5,000 00
Midland

—

Sidewalks
Grading new streets 8,000 00

1834S-3

Province of Manitoba

Road improvements

—

Municipality of Dufferin $ 1,250

Road Improvements

—

Town of Carberry 625

Municipality of Sprague 1,250
" Shell River . . . 1,250
" Lansdowne . . .

.

1,250
11 Glenella 1,250
" Blanchard .... 1,250
" Hillsburg 1,250
" Harrison 1,250
" Rosser 1,250
" Car tier 1,250
" Rossburn 1,250
" Langford .. .. 1,250
" South Cypress . 1,250
" Pipestone . . 1,250

Town of Rivers 625
Town of Deloraine 625
Municipality of St. Rose 1,250
Town of Melita 625
Municipality of Miniota 1,250

" Minitonas . . . . 1,250
" Lawrence .

.

1,250
Town of Rapid City.' 625
Town of Emerson (water line) . . 1,250
Municipality of Montcalm

(bridge and road) 1,250
Town of Beausejour 625
Municipality of Dauphin 1,250
Town of Transcona 90,000
District of Gimli 800
District of Fairford 2.000
Municipality of Kreuzburg. . .

.

1,000
The Pas—Turnberry Highway. 20,000

Road Improvements^

—

Town of The Pas 2,500
Municipality of Rockwood.. .. 1,250
Municipality of Portage la Prai-

rie 1,250
Municipality of Brodda 1,250
Town of Morris (Streets and

roads) 625
Village of Foxwarren (camp and

wells) 350
Municipality of West Kildonan . 98,000
Municipality of St. Vital 3,750
Town of Tuxedo 35,000

Municipality of Fort Garry

—

Roads and bridge 65,000

Municipality of Old Kildonan

—

Road and drain 1,250

Town of Winnipeg Beach

—

Road improvements 625

Town of Neepawa

—

Roads and water main 1,250

Village of Pilot Mound-
Road improvements 250

Village of Winnipegosis

—

Road improvements 250

Village of Gimli

—

Road improvements 250

Municipality of Glenwood

—

Roads and bridges 1,250

Municipality of Gimli

—

Road improvements 1,250

Municipality of Maodonald

—

Roads, culverts and bridges .

.

1,250

Municipality of North Cypress

—

Road improvements 1,250
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Province of Saskatchewan

Piapot Reserve Camp $ 45,000
Hudson Bay Junction Camp.. .. 45,000
Village of Ernfold

—

Gravelling Streets 300
Town of Broadview

—

Gravelling Main Streets.
Draining and filling in swamps

along Highway.
Digging cellar for furnace under
Town Hall 2,000

Town of Herbert—
Excavating and building one
main water reservoir and two
auxiliary water reservoirs for
fire purposes 2,800

Town of Wolseley

—

Gravelling streets 1,000

Province of Alberta

The following list of undertakings replaces

all of those previously published:

—

Municipal Undertakings

—

Calgary {

Edmonton
Lethbridge
Red Deer
Rural Municipalities

Provincial Undertakings—
Road Work—

Stettler to Castor
Munson to Delia
Watts to Hanna
Youngstown to Dobson .

.

Cloverbar East
Munson to Hanna
Cooking Lake to Tofield .

.

Clyde West
Camrose to Drysland
Kipp to High River
Cardston to Lethbridge .

.

Lacombe to Sylvan Lake. . .

.

Drumheller to Inverlake. . .

.

Cardland Bridge South.. ..

Bridge

—

At Buffalo over Red Deer
River

Province of British Columbia

City of Alberni—
Building 4-room school; repairs

to bridge, building sidewalks.

$

City of Chilliwack—
Repairing sidewalks; widening
and improvement of city
streets; clearing out and dig-
ging new surface water-
ditches; new gravity sewer
for sewerage disposal

City of Cumberland

—

Improvements to sewerage sys-

tem 1,614

City of Slocan

—

Extension, repairs and improve-
ments to water-works system;
oiling and repairing city
streets; installation of street
lighting 2,000

City of Vernon

—

Sewer extension; water-works
renewal 8,000

City of Kaslo

—

New dam and pipe line 10,000

600,000
360,000
141,000

7,536
200,000

101,000
54,000
25,000
36,000
91,000
87,000
50,000
55,000
65,000

195,000
120,000
60,000
170,000
60,000

150,000

9,000

2,800

City of Kelowna—
Additions to sewerage system;

5,500 feet. 8-in. main and 15,000
ft. 6-in. main 22,000

City of Prince Rupert

—

Road work within city 32,500
City of Salmon Arm-

Replacing sidewalks; improve*
ment of roads; new culvert,
main city drain; storage tank
at water-works and miscel-
laneous 15,000

City of Grand Forks

—

Street and park improvements;
labour on new fire hall and
city offices; diversion of water-
works intake 10,000

District of North Vancouver

—

General road improvements,
grading, ditching and side-

walks; laying pipe and digging
ditches for water mains; im-
provements to parks and
boulevards 22,000

District of Penticton

—

Improvements to channel of Pen-
ticton Creek; improvements,
etc., to highways 4,500

District of Sumas

—

Building new roads and repairing
and improving old roads. . .

.

4,000
Village of Burns Lake

—

General road work, grading,
gravelling etc., improvement
of park and athletic grounds;
construction of wharf and
aippToach 1,600

Village of Williams Lake

—

Road improvements, gravelling,
grading and widening 3,000

City of Vancouver

—

Additional waterworks, sewers,
airport 200,000

Prince George

—

Improvements to City Hall
grounds and streets 20,000

Delta-
Road work 4,000

Township of Chillikack

—

Road work 4,000
Village of Terrace

—

Water mains 1,400
Undertaking outside Municipal

areas 92,469
Undertaking outside Municipal

areas 17,750
Undertaking outside Municipal

areas 525,000
Undertaking outside Municipal

areas 5,000
Details of Municipal Undertakings! fjor

which the total only ($188,632) was shown in
tilie Labour Gazette for November.
City of Revelstoke

—

Water-works extension and pipe
renewals; culvert; sanitary
sewers; concrete sidewalks. .

.

22,000
City of Port Moo'dy

—

Five and one quarter million
gallon reservoir 7,500

City of Duncan

—

Surface drainage and 3 miles
asphalt sidewalks 7,000

City of Ladysmith

—

Improvements to City cemetery
and protection to Esplanade
road 3,000
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of Nelson

—

Pip*' line construction; domestic
purposes and tire protection;
grading school grounds and
street and roadway widening
and improvements; burning

shing on transmission line.. 16,632
City of North Vancouver

—

ral construction and im-
provement of roadways and
boulevards 44,000

City of Port Alberni

—

Improvements and renewal of

water-works; repair and con-
struction of streets and side
walks 11,000

District of Peachland

—

Construction two small concrete
dams at Powerhouse 1,200

Township of Richmond

—

General road work and ditching;
installation of culverts and
construction of bridges; dyke
work and dyke protection
work 34,400

District of Matsqui

—

General road work and drainage
and ditching 8,000

District of West Vancouver

—

Water-works trenches; grading
and clearing school grounds.

.

13,000

District of Summerland

—

Construction of irrigation reser-
voir with inlet and outlet
works; installation and irri-

gation flumes and ditch and
improvement of municipal irri-

gation system; drainage of
roads; clearing out creeks to
protect roads 10,000

Village of Vanderhoof

—

Gravelling of streets 1,500

Village of Mission

—

General work on roads and
bridges 4,000

Village of Smithers

—

Surfacing street and clearing
and reconditioning otlher

streets 2,000

Village of Quesnel

—

Construction of municipal build-
ing, renewing timber side-
walks; repair, gravelling and
construction of streets 3.400

List of Works to be Undertaken by the Canadian National Railways,

Showing Estimated Cost of Same

Item
Estimates
of total
cost

Estimate
of railway
proportion

Remarks

Station, Saint John, X.B
Subway and Track Elevation, La Canadiere Road,

Quebec

Subway and Track Elevation, Chicoutimi, Que. .

.

Subway, Oshawa, Ont
Stores .Building, Toronto, Ont
Two Subways, St. Clair Avenue, Toronto, Ont. .

.

Brantford, Ont., Cut-off
Subwrays and Track Elevation, London, Ont
Railway Bridge, Sudbury, Ontario
Freight Storage Shed, Fort William, Ont
Subway, Saskatoon, Sask
Diversion of railway line, YVestford, Ont
Relay 160 miles of Main Line with new and heavier

rails

—

Capital
Maintenance

Lay track on approximately 143 miles of new
Branch Lines

Totals

475,000

400, 000

410,000
225,000
100,000

1,077,000
1,350,000
1,207,010

179,589
132,000
300,000
550,000

311,229
791,825

1,540,000

9,048,653

$

475,000

135,000

150,

76,

100,

319,

350,

503,

179,

132,

40,

550,

000
950
000
650
000
505
589
000
000
000

311,229
791,825

1,540,000

6,654,748

Board of Railway Commis-
sioners to determine the con-
tribution of the Grade Cros-
sing Fund and the division of

balance of cost between the
interested parties.

ditto
ditto

ditto

ditto

1S345—3i
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List of Works to be Carried on by the Canadian Pacific Railway Company
and Estimated Cost of Same

Number Description of work Estimated
expenditure

Laying track Crossfield Extension, 28 miles
Laying track Lacombe Northwestern extension, 22 miles
Purchase and installation—150 miles heavy rail in British Columbia
Purchase and installation—100 miles heavy rail in Ontario
Grade revision between Savona and Spences Bridge, B.C

Complete Construction New Lines

Nipawin-Henribourg, 20 miles
Medstead-Meadow Lake, 35 miles
Regina Station, approaches and tracks
Rosetown-Gunworth, 20 miles
Dog Lake-Kettle Valley, 9 miles
Hamlin-Shellbrook, 25 miles
Gravel Ballasting, New Brunswick Dist., 20 miles
Rock Ballasting, Lachute Subdivision, 25 miles
Rock Ballasting, Gait Subdivision
Rock Ballasting, Algoma Dist., 15 miles ,

361,000
220, 000

2,530,200
1,345,800
697,000

600,000
260,000
250,000
700,000
640,000
900,000
60,000
125,000
750,000
75,000

11,514,000

UNEMPLOYMENT SITUATION IN THE UNITED STATES
"PURTHER developments in regard to
* measures taken by government and pri-

vate agencies to cope with unemployment in

the United States have taken place during

the past month. The situation at the begin-

ning of November was described in the last

issue of the Labour Gazette, page 1263. The
American Federation of Labour issued a

statement on December 4, reporting that un-

employment increased generally throughout

the country during November, the number of

wage earners without jobs being estimated

at 4,860,000. " If the usual winter increases

in unemployment are maintained," it was
stated, " the number of jobless will be in-

creased 50 per cent by February, for a total

then of 6,290,000, it was estimated by William
Green, president of the Federation. Unem-
ployment is already as high as in the worst

month last winter. An increase in unemploy-
ment from October to November is normal,

and the change this year has been about the

same as usual. But so many were already

out of work in October that any increase is

cause for concern."

Figures from trade unions in 24 cities, it

was added, show that 40 per cent of union
members have been forced to lower standards

of living.

President Hoover's Message
President Hoover, in has annual message to

Congress, on December 2, on the state of the

Union, dealt exhaustively with the unemploy-

ment situation, and urged the appropriation

of from $100,000,000 to $150,000,000 additional

for public works in an effort to meet the

crisis. After an analysis of the existing con-

ditions the president proceeded as follows:

—

Economic depression cannot be cured by
legislative action or executive pronouncement.
Economic wounds must be healed by the action

of the cells of the economic body, the pro-

ducers and consumers themselves. Recovery
can be expedited and its effects mitigated by
co-operative action.

That co-operation requires that every indi-

vidual should sustain faith and courage; that

each should maintain his self-reliance; that

each and every one should search for method
of improving his business or service; that the

vast majority whose income is unimpaired
should not hoard out of fear, but should pur-

sue their normal living and recreations; that

each should seek to assist his neighbours who
may be less fortunate; that each industry

should assist its own employees; that each
community and each State should assume its

full responsibilities for organization of em-
ployment and relief of distress with

_
that

sturdiness and independence which built a
great nation.

Our people are responding to these im-
pulses in remarkable degree.

The best contribution of government lies in

encouragement of this voluntary co-operation
in the community. The government, national,

State and local, can join with the community
in such programs and do its part. A year ago
I, together with other officers of the govern-
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ment, initiated extensive co-operative measures
throughout the country.
The first of these measures was an agree-

ment of leading employers to maintain the
standards of wages and of labour leaders to
use their influence against strife. In a large
sense these undertakings have been adhered
to and we have not witnessed the usual reduc-
tions of wages which have always heretofore
marked depressions. The index of union wage
scales shows them to be to-day fully up to
the level of any of the previous three years.
In consequence the buying power of the coun-
try has been much larger than would other-
wise have been the case. Of equal importance
the nation has had unusual peace in industry
and freedom from the public disorder which
has characterized previous depressions.

The second direction of co-operation has
been that our governments, national State
and local, the industries and business so dis-
tribute employment as to give work to the
maximum number of employees.
The third direction of co-operation has

been to maintain and even extend construc-
tion work and betterments in anticipation of
the future. It has been the universal exper-
ience in previous depressions that public works
and private construction have fallen off

rapidly with the general tide of depression.
On this occasion, however, the increased au-
thorization and generous appropriations by
the Congress and the action of States and
municipalities have resulted in the expansion
of public construction to an amount even
above that in the most prosperous years.

In addition, the co-operation of public
utilities, railways and other large organiza-
tions has been generously given in construc-
tion and betterment work in anticipation of

future need. The Department of Commerce
advises me that as a result, the volume of this

type of construction work, which amounted to
roughly $6,300,000,000 in 1929, instead of de-
creasing will show a total of about $7,000,000,-

000 for 1930. There has, of course, been a
substantial decrease in the types of construc-
tion which could not be undertaken in advance
of need.
The fourth direction of co-operation was the

organization in such States and municipalities,
as was deemed necessary, of committees to
organize local employment, to provide for em-
ployment agencies and to effect relief of dis-

The result of magnificent co-operation
throughout the country has been that actual
suffering has been kept to a minimum during
thn past twelve months, and our unemploy-
ment has been far less in proportion than in
other large industrial countries.

Some time ago it became evident that un-
employment would continue over the winter
and would necessarily be added to from
seasonal causes and that the savings of work-
people would be more largely depleted. We
have as a nation a definite duty to see that
no deserving person in our country suffers
from hunger or cold. I therefore set up a

more extensive organization to stimulate
more intensive co-operation throughout the
country. There has been a most gratifying
degree of response, from Governors, Mayors
and other public officials, from welfare or-
ganizations, and from employers in concerns
both large and small. The local communities
through their voluntary agencies have as-
sumed the duty of relieving individual dis-
tress and are being generously supported by
the public.

The number of those wholly out of em-
ployment seeking for work was accurately de-
termined by the census last April as about
2,500,000. The Department of Labor index
of employment in the larger trades shows
some decrease in employment since that time.
The problem from a relief point of view is

somewhat less than the published estimates
of the number of unemployed would indicate.

The intensive community and individual
efforts in providing special employment out-
side the listed industries are not reflected in
the statistical indexes and tend to reduce
such published figures. Moreover, there is

estimated to be a constant figure at all times
of nearly 1,000,000 unemployed who are not
without annual income but temporarily idle
in the shift from one job to another. We have
an average of about three breadwinners to
each two families, so that every person unem-
plo3^ed does not represent a family without
income.
The view that the relief problems are less

than the gross numbers would indicate is con-
firmed by the experience of several cities,

which shows that the number of families in
distress represents from 10 to 20 per cent of
the number of the calculated unemployed.
This is not said to minimize the very real
problem which exists, but to weigh its actual
proportions.

As a contribution to the situation, the
Federal Government is engaged upon the
greatest program of waterway, harbour, flood
control, public building, highway and airway
improvement in all our histon'. This, to-
gether with loans to merchant shipbuilders,
improvement of the navy and in military
aviation, and other construction work of the
government will exceed $520,000,000 for this
fiscal year. This compares with $253,000,000
in the fiscal year 1928. The construction
works already authorized and the continuation
of policies in government aid will require a
continual expenditure upward of half a billion
dollars annually.

I favor still further temporary expansion
of these activities in aid to unemployment
during this winter. The Congress will, how-
ever, have presented to it numbers of projects,

some of them under the guise of, rather than
the reality of their usefulness in the increase
of employment during the depression. There
are certain common-sense limitations upon
any expansions of construction work.
The government must not undertake works

that are not of sound economic purpose and
that have not been subject to searching tech-
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nical investigation, and which have not been
given adequate consideration by the Congress.

The volume of construction work in the gov-
ernment is already at the maximum limit

warranted by financial prudence as a continu-

ing policy. To increase taxation for purposes
of construction work defeats its own purpose,

as such taxes directly diminish employment
in private industry. Again any kind of con-
struction requires, after its authorization, a
considerable time before labour can be em-
ployed in which to make engineering, archi-

tectural, and legal preparations.

Our immediate problem is the increase of

employment for the next six months, and new
plans which do not produce such immediate
result or which extend commitments beyond
this period are not warranted.

The enlarged rivers and harbors, public

buildings and highway plans authorized by the
Congress last session, however, offer an oppor-
tunity for assistance by the temporary acceler-

ation of construction of these program? even
faster than originally planned, especially if

the technical requirements of the laws which
entail great delays could be amended in such
fashion as to speed up acquirements of land
and the letting of contracts.

With view, however, to the possible need
for acceleration, we, immediately upon receiv-

ing those authorities from the Congress five

months ago, began the necessary technical

work in preparation for such possible eventu-
ality. I have canvassed the departments of

the government as to the maximum amount
that can be properly added to our present
expenditure to accelerate all construction dur-
ing the next six months, and I feel warranted
in asking the Congress for an appropriation of

from $100,000,000 to $150,000,000 to provide
such further employment in this emergency.
In connection therewith, we need some author-
ity to make enlarged temporary advances of

Federal highway aid to the States.

I recommend that this appropriation be
made distributable to the different depart-

ments upon recommendation of a committee
of the Cabinet and approval by the President.

Its application to works already authorized by
the Congress assures its use in directions of

economic importance and to public welfare.

Such action will imply an expenditure upon
construction of all kinds of over $650,000,000

during the next twelve months.

Relief Work in New York

9cime idea of the extent of the relief work
now beiing carried on co-operatively by vari-

ous organizations throughout the country may
be gathered from the following list of agencies

that were actively engaged in New York
city at the end of November:

—

Emergency Employment Committee.—Or-

ganized to raise $6,000,000 to be used in pay-

ing heads of families $5 a day for three days'

work a week in the parks and in non-profit

making organizations. The work is supplied

by the Emergency Work Bureau, conducted

by the Charity Organization Society, Associa-

tion for Improving (the Condition of the Poor,

Jewish Social Service Association and Catho-
lic Charities.

Mayor's Committee on Unemployment Re-
lief.—Obtains funds from donations by muni-
cipal, county, borough and judicial employees
and public gifts, relief being distributed week-
ly to needy persons canvassed by the police.

Gifts are in foodstuffs given out at police

stations and in checks delivered by police-

men after investigation.

Salvation Army.—Feeds the hungry in

breadlines and at food stations, affords shel-

ter to the homeless, supplies the emergency
requirements of penniless families and seeks

jobs for the workless.

City Free Employment Bureau.—Seeks jobs

for men and women who crowd into its of-

fices daily.

State Labour Department.—Has three free

employment bureaus on the lookout for jobs.

Social Service Exchange.—Clearing house

for the names of all applicants to social and

welfare agencies, to the police and mayor's

committee. This organization advises whether

such applicants are " known " to social

agencies or whether they have never before

applied for assistance. The replies are trans-

mitted daily to the agencies whence they

emanate.

Board of Education.—Collects funds from
the teaching and education staffs, feeds

hungry children and forwards what is left to

the Mayor's committee.

Regular Agencies.—Include the four organi-

zations co-operating with the Emergency
Employment Committee as well as all other

agencies, which are carrying on their usual

unemployment programs, such as the Y.M.
C.A. and Y.W.C.A., the settlement houses,

men's and women's clubs and family and

relief agencies.

Emergency Breadlines.—These comprise

some fifty-three breadlines, food stations and

" handout" agencies of various kinds, some

established and others opened for the emer-

gency.

Co-ordinating all these agencies is the Wel-

fare Council, not directly engaged in relief

and sociail work but made up of several hun-

dred affiliated agencies, which have formed a

co-ordinating oomimittee to unify public and

private relief work.
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Demonstration Employment Office at New
York

A model employment office is to be organ-

ized in New York this winter, as a step

toward putting into effect the recommenda-
tions based en a recent study of the state's

free employment service. The Survey (New
York that Mr. Arthur Young of In-

dustrial Relations Counsellors, Inc., has re-

sinned the chairmanship of the Advisory

Council on Employment Problems, which has

been reorganized by Miss Frances Perkins,

State labour commissioner, to carry out the

new program for the State employment ser-

vice. Mr. Bryce M. Stewart, formerly direc-

tor of the Employment Service of Canada,

will act as chairman of the Council's com-
mittee on the demonstration. In announcing

the plans for the new bureau Mr. Young
l :—

" The demonstration centre will provide the

first laboratory study ever made on a com-
munity-wide basis of the problems en-

countered by workers in securing employ-

ment and by employers in securing workers

through a public employment office. Almost

every market—the produce market, the cloth-

ing market, the real estate market, the stock

market—have been the subject of pretty

thorough-going analysis and advanced plan-

ning. The most vital of all, however, the

supply of the demand for human services has

remained neglected. The demonstration

makes possible the application to this field

of the engineering technique. Its results

should have significance not only for the

particular community in which it is set up
and the state of New York, but for the whole

country."

Proposed Unemployment Bond Issue in
United States

A group of business men, bankers, civic,

religious and social leaders in the United

States were reported by the New York World
on November 30 to have undertaken to form
an emergency committee for federal public

works, which will further the issue of -a bil-

lion dollar federal unemployment bond issue,

or "prosperity loan." This fund, it is ex-

plained, would apply to unemployment the

method of dealing with a national emergency
that was used in connection with the Liberty

Loan during the war.

It is proposed that a substantial portion of

the huge sums now available in idle capital

be put to the task of building necessary

federal public works, such as river and har-

bour improvements, flood control, road ex-

tensions and paving, public buildings and

the like on so large a scale that employment
will be given to several hundred thousands

of men directly on the projects themselves

and to countless thousands of others in fac-

tories on railroads and elsewhere supplying

material and manufactured product. " To
assume that the government could not afford

to spend a billion dollars— or several billion

dollars—in this manner would be unreason-

able," says the statement. "To pay the in-

terest on amortization might require a slight

increase in the income tax rate, but it can-

not be doubted that the financial and psycho-

logical stimulus to prosperity would so in-

crease corporation and individual incomes as

to more than offset the taxes collected by the

government to finance the program."

Unemployment Fund in N
The Board of Trustees of the New York

Clothing Unemployment Fund, at a recent

meeting appropriated $100,000 for distribu-

tion in the New York Market. This was the

second appropriation from the fund in 1930,

and brought the total for the year to date

up to $250,000. (An account of this system
was given in the Labour Gazette, September,

1924. page 76G. and in previous issues.)

In a recent statement, Jacob Billikopf im-
partial chairman of the men's clothing indus-

try in New York city, points out that this

prog] bour group has now had seven
years' successful experience with unemploy-
ment insurance. The first fund wras set up in

Chicago in May, 1923, and the first benefits

under it were distributed a year later. Until

early in 1928, the fund was accumulated out

of equal contributions by employers and em-
ployees, aggregating three per cent of the in-

dustry's payroll. The contribution was then
increased to four and a half per cent by

ew York Clothing Trades
raising the employers' contribution to three

per cent, under an agreement between the

manufacturers and the Amalgamated Cloth-

ing Workers of America. Since 1924, the

men's clothing workers in Chicago have re-

ceived $5,341,000 in unemployment benefits.

In the summer of 1928, similar funds,

amounting to \\ per cent of the pay roll,

have been set up in the markets of Roches-

ter and New York. Mr. Billikopf estimates

that the total unemployment benefits paid

out of these funds during 1930 will amount
to SI..500,000. He adds: " The . fact that

these three funds will remain solvent even

after the excessive expenditures imposed
upon them by prevailing hard times is

eloquent testimony to the practical nature

of this device, which the organized clothing

manufacturers and the union have created

for dealing with the most serious and diffi-

cult of our modem industrial problems."
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COMPANY METHODS OF STABILIZING EMPLOYMENT

THE Industrial Relations Section in Prince-

ton University recently issued a new
memorandum describing certain " Company
Plans for the Regularization of Plant Opera-

tion and Employment " that are now in effect

in the United States. The report divides

private plans for reducing industrial instability

into two main groups: first, those which seek

directly to prevent instability; and second,

those designed to alleviate unemployment and

other evils resulting from instability. The
plans outlined in the memorandum contain

constructive as well as remedial features.

Moreover, as it is pointed out, the principles

they incorporate are capable of being applied

to other industries than those in which they

are found.

The first "plan" considered is that of the

Proctor and Gamble Company, which was out-

lined in the Labour Gazette, October, 1930.

page 1118. The plan adopted this year by the

General Electric Company, another of the ex-

amples given in the memorandum, was noted

in the issue for September, 1930, page 1059

(also January, 1930, page 15) ; while that of

the Dennison Manufacturing Company of

Massachusetts was described in the issue for

September, 1922, page 998.

A Large Industrial Corporation

Among the other examples of successful

stabilization plans the memorandum mentions

that of a large industrial corporation, whose

name is withheld. This company recommends

the following policy which it has had in force

in its own plants for several years as a means

of stabilizing employment as far as possible

in time of business depression when there is

not sufficient work for the existing force:

1. Eliminate all possible hiring of new em-
ployees.

2. Eliminate all possible overtime.

3. Transfer employees from slack to busy

departments.

4. Consider fully possibilities of carrying out

dismantling and other needed maintenance

and repair work which may have been post-

poned from busier times.

5. Do work with present force rather than

by contract, as far as practicable.

6. Permanent lay-off of employees of less

than one year's service unless of such con-

spiciuous ability that their retention is clearl)''

in the interest of the company.
7. Review the remaining force of employees

of less than ten years' service for the purpose

of eliminating those who, notwithstanding a

fair opportunity, have been unable to keep

their work up to a grade that would justify

their re-employment.

8. Part-time work—The method to be used

for part-time work will depend largely on the

mature of the operation and may well vary

within each organization, but it is expected

that the normal standards of efficiency will be

maintained. In all cases employees are to be

paid only for the proportion of time actually

at work. This should apply to all employees

throughout the entire organization, whether

salaried or wage earners, who are not needed

for full-time work. While employees will be

paid only for time worked, the present rates

of pay will remain unchanged and full-time

work will automatically restore the full bene-

fits of the present wage and salary scales.

9. In case part-time work does not meet the

requirements of the situation, or is not feasible

in a particular group, the next step should be

lay-off of employees of one or more but less

than ten years' service.

10. Recommend retirement of employees
eligible to annuity, even though the employee
may not desire to retire.

11. As a last resort consider lay-off of em-
ployees of 10 or more years' service.

This procedure is related to a program of

permanent lay-off bonuses which the company
has been following.

Delaware and Hudson Company

This railroad company adopted the plan of

an annual budget which distributes as evenly

as possible over each month the amount of

money to be expended. Through this plan

more steady employment is provided for em-
ployees engaged in maintenance work.

Another policy followed by the company is

to move non-revenue freight during such time

as revenue freight falls off. To the extent

that these non-revenue movements can be
crowded into the periods when traffic is light,

because of seasonal variations the effect is to

stabilize employment, and while the ratio of

influence to the total body of men may be
small, it is believed by the company that the

ratio of influence as to certain groups may be

large and the relief correspondingly great.

As a further means of stabilizing forces an
elastic work day has been instituted in main-

tenance departments varying from eight to

ten hours at the same hourly or piece work
rate, with a six day week. Under this plan,

it is proposed, forces are to be fully main-

tained as long as provision can be made for
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work for forty-eight hours per week, and
no new men are to be hired until the increase

in work requires sixty hours work per week to

be exceeded.

According to a statement by an officer of

the road the latter plan has had a very good
effect on stability of employment. The varia-

tion in employment in the maintenance de-
partments of the road in 1920 was between

10,050 and 8,136 or 1,914 men. In 1929 this

was between 6,118 and 5,700 or 418 men.

The Delaware and Hudson Company also

has a plan for dismissal bonuses of $10 or $15

a week up to six weeks while unemployed,
covering the employees laid off or discharged

for cause who have participated in certain in-

surance plans.

The Walworth Company
This company manufactures and sells a com-

plete line of steamfitters' and plumbers' staple

supplies. Most orders are taken for immedi-
ate shipment so that inventories must be

built up to meet future demand. The com-
pany has adopted a forecasting and budget
system for sales, inventories, production, and
employment. From a careful study of past

business cycles the statisticians predict the

curve for the coming year. Comparison is

made with type years in the past business

cycles.

With these general forecasts in mind, care-

ful attention is given to working out monthly
and yearly sales dead lines and sales quotas.

The former represents what must be sold, the

latter what can be sold with hard work and
favourable conditions. This is not a simple

matter because yearly totals, monthly totals,

and the yearly amount of each particular

article manufactured must be forecast and
these amounts in turn budgeted to the vari-

ous sales areas. By planning this far in ad-

vance, the company finds it possible to con-

trol employment by increasing or decreasing

the hours of work long before the actual

change in the business cycle. Greater steadi-

ness in production and employment is pos-

sible by manufacturing for inventories which

the company feels sure can be sold. The
number of employees hired is based on the

normal annual tonnage with allowance on the

one hand for the secular trend of the business,

and on the other for loss of time through

sickness and for probable turnover.

Southern Pacific Company (Pacific Lines)

This company has recently established a
"Central Bureau of Information as to Laid-Off

Employees" as a means of stabilizing employ-
ment on its Pacific lines. In the memorandum
advising officers of the plan, it is recommended
that during the existing conditions of unem-

ployment due to reduced traffic, no new em-
ployees should be engaged if qualified laid-off

employees are available. The Central Bureau,
according to this plan, maintains current in-

formation as to emploj'ees laid off or about
to be laid off and all divisions and depart-

ments notify the Bureau when employees of

any class, except itinerant labour, are required

that cannot be supplied among employees laid

off by that division or department. Upon re-

ceiving such notification, the Bureau notifies

the division or department nearest the source

of the demand which 'has laid off employees

of the class required to respond directly to the

officer making the inquiry, sending a copy of

the response to the Central Bureau. If the

responding officer is unable to supply the em-
ployees needed, he notifies the Bureau.

The plan is a significant attempt of a decen-

tralized organization to avoid inconsistent ac-

tion in regard to lay-offs and hirings where

possible. The mobility of the personnel

affected is increased by the provision of free

transportation. The company has not de-

veloped any plan of financial indemnification

of employees laid off, but in the procedure de-

scribed has assumed the responsibility placing

these employees elsewhere in its own organi-

zation if at all possible. While the direct and

indirect expense involved in the clearing house

system is small compared to that a layoff

bonus, the company has accepted the prin-

ciple that some expense in regularizing the

employment of its personnel is a proper charge

upon itself.

Conclusions

Summing up the results of existing plans

for stabilizing employment the Memorandum
concludes as follows:

—

"The most promising indication in the de-

velopment of definite regularization programs

is that many employers who have had con-

tinued experience in their operation are satis-

fied that they more than pay for themselves.

While the regularization of the employment of

personnel is the immediate goal of company

research, more steady employment of plant

and equipment, greater dilution of overhead

costs per unit of product, and improved tone

and efficiency all along the line are not un-

likely to result from definite action."

The British Prime Minister recently quoted

in the House of Commons a statement by a

prominent American manufacturer, to the

effect that if unemployment statistics were

compiled on the same basis in the United

States as in Great Britain, the number of

unemployed workers in the United States

would appear between ten and twelve million

persons.
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TENDENCIES IN EMPLOYMENT IN GREAT BRITAIN, 1923-1930

HPHE Ministry of Labour Gazette, Novem- there has been a further increase equivalent
-*• ber, 1930, gives the following information to 2-8 per cent of the numbers insured at

as to the changes in the estimated number of July, 1923. If the numbers aged 16 to 64 in-

insured persons in the various industries in sured at July, 1923, are represented by the

Great Britain from 1923 to 1930. It may be index figure 100 the corresponding figures for

noted that the unemployment Insurance Acts the ensuing seven years are as follows:

—

provide, subject to certain exceptions, for the July, 1923 100-0
compulsory insurance against unemployment July, 1924 101-6

of substantially employed persons. The prin- July, 1925 103-5

cipal classes of persons who are excepted from
j"J

y
'

jg2
y

105-6
such compulsory insurance are juveniles under July' 192811 11 11 11 11 11 11 106-5
16 years of age, and (since 2nd January, 1928) Julyi 1929 108-4
persons aged 65 and over, persons employed July, 1930 111-2

otherwise than by way of manual labour at The rate Qf mCrease, therefore, has not been
a rate of remuneration exceeding in value constant throughout the period of seven years.
£250 per annum, persons employed in agricul- It has been influenced by three main factors,
ture and private domestic service, and out- namely, the state of employment; the extent
workers. Persons employed by local public to wn ich unemployed insured persons have
authorities, railways and certain other public maintained contact with the Employment Ex-
utility undertakings, members of the police changes; and changes in the conditions for the
forces, and persons with rights under a statu- receipt of unemployment benefit,
tory superannuation scheme may, in certain In March, 1930, the Unemployment Insur-
circumstances, also be excepted. An unem- ance Actj 1930, came into force, and under the
ployment book, on which is recorded, inter provisions of that Act certain other restric-
alia, the industry in which he is employed, is tions on the allowance of benefit were re-
issued to every- insured person, and this book m0ved. It was estimated that these changes
must be lodged at an Employment Exchange had ied to tne addition to the numbers un-
whenever the insured person to whom it re- employed on the registers of Employment
lates makes a claim for unemployment benefit, Exchanges of not less than 60,000 persons, and
or, without claiming benefit, ceases to be em- tne great majority of these were persons who
ployed in an insured trade. The book must wou id otherwise have dropped out of the
be removed and deposited with the employer statistics of the numbers insured. Apart from
for stamping as soon as employment in an this, the effect of the Act was to grant benefit
insured trade is resumed. The number of per- to a iarge number of persons who had re-
sons insured against unemployment under the ma ined on the registers as unemployed but
Unemployment Insurance Acts is estimated who had beeri disqualified from benefit under
once a year on the basis mainly of informa-

the previous Acts and who would thus have
tion derived from the exchange of Unemploy- tended to pass out of the Scheme. There is

ment books in July. . a iso g00d reason for believing that, whether
The total number of insured workers, aged as the result of the operation of the new Act,

16 to 64 inclusive, in Great Britain at the be- r as the result of the depression in trade
ginning of July, 1930, is estimated at 12,138,000 during the present year, considerable numbers
(including persons insured under the Special f persons are now claiming unemployment
Schemes for the banking and insurance in- benefit, upon leaving employment, who for-

dustries), as compared with 11,834,000 at July, nierly would not have done so. There is also

1929, and 11,629,000 at July, 1928. reason to believe that the recent depression

For Great Britain and Northern Ireland in industry has led to a reduction in the num-
the estimated number insured at July, 1930, is bers who would normally have passed outside

12,405,700 as compared with 12,094,000 at July, the scope of the scheme through entering

1929, and 11,881,500 at July, 1928. In the five business on their own account or, in the case

years July, 1923, to June, 1928, there was an of non-manual workers, by passing above the

estimated increase in the numbers insured £250 salary limit. All these tendencies, taken

against unemployment of 6-5 per cent, or an together, have had the effect of retaining

average of 1*3 per cent per annum. In the within the scheme of unemployment insurance

year July, 1928, to June, 1929, the increase was a large number of persons who, in the circum-

1.9 per cent of the numbers insured at July, stances of previous years, would have passed

1923, and in the year July, 1929, to June, 1930, out.
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Tables are given showing that electrical en-

gineering, the manufacture of motor vehicles,

cycles and aircraft, electrical wiring, electric

cables and lamp manufacture, bread, biscuit

and cake making, furniture making, printing,

publishing and bookbinding, and the distribu-

tive trader, continue to attract among males

a large proportion of new entrants to insur-

ance. In the case of females, the high rate

of change in personnel continues in hotel,

boarding house, and club service, since this

industry shows an exceptionally high percent-

age of new entrants and also a high percent-

age of exitants. In the textile trades, which

have been subject to acute depression, the

percentage of new entrants among both males

and females is comparatively low; but where-

as in the cotton industry the number of in-

sured males shows an absolute decrease during

the year, the number of females shows an in-

crease which is most probably due to the

influences dealt with above.

Among men there appear to have been
transfers into other industries from the min-
ing and chemicals groups, from general en-

gineering, motor vehicles, cycles and aircraft,

the cotton and wool textile industries, the

manufacture of leather and leather goods, and
from the clothing, woodworking, musical in-

struments, laundry and distributive trades.

The decrease in the number of insured per-

sons classified as belonging to the coal-mining

industry continued during the year ended
June, 1930. This decline first appeared in the

year 1924-5, and since July, 1924, the numbers
in the industry in Great Britain have declined

by more than 12 per cent. Since July, 1927,

there has been a net decrease of 94,820 in the

numbers of insured workpeople aged 16 to 64

in the industry, but of this decline only

5,240 occurred during 1929-30.

UNEMPLOYMENT RELIEF IN AUSTRALIA

A CCORDING to the Quarterly Summary
-** of Australian Statistics the percentage of

unemployed members of trade unions at the

end of the second quarter of 1930, was 18-5 as

compared with 10-0 on the same date in 1929.

In order to meet the serious problem indicated

by these figures the Federal Government re-

cently decided to distribute one million pounds
among the various states to assist them in re-

lieving unemployment, and several of the state

governments have taken special measures to

cope with unemployment. The Labour
Gazette, October, 1930, page 1114, described

the provisions of the Unemployment Relief

(Tax) Act and the Prevention and Relief of

Unemployment Act passed this year by the

legislature of New South Wales. The measures

taken in Queensland and Victoria are as fol-

lows:

—

Queensland

The Queensland Government undertook in

April to establish a scheme of relief works for

the unemployed, using for this purpose public

works to be carried out by the various govern-

ment departments and by local authorities.

Such works must be of developmental charac-

ter, and such as would not ordinarily be carried

out in the near future. Only those who had
been bona fide residents of Queensland for at

least one year would be given employment.

Wages were to be 10 shillings a day, with an

extra allowance of 2 shillings a day for mar-

ried men or those with dependants. Funds
would be raised b}' a levy on wages, salaries,

and other income, and until suitable legislation

could be passed for this purpose the Govern-
ment would advance the necessary funds as a

loan.

Upon its assembly in July, the Queensland
Parliament passed an unemployment relief tax

act, which was assented to July 29 and became
operative August 1. The tax is to be levied

on wages, salaries, and income of every descrip-

tion, with such minor exemptions as savings

bank interest, invalid and old-age pensions,

workers' compensation payments, war pensions

and gratuities, State children's allowances, un-

employment insurance payments, and Govern-

ment rations. The tax is to be 3d. for every

£1 of income (H per cent), and for fractional

parts of £1, Id. for each 6s. 8d. (U per cent).

In the case of wages, the employer is bound to

deduct the tax from the employee's earnings

before paying them over ; in the case of income

from other sources, the methods for collecting

the regular income tax are used.

The tax thus raised is to be paid into an

unemployment relief fund, from which such

grants in aid of relief work are to be made as

the minister in charge considers wise. Unlike

the act of New South Wales, this contains a

special authorization for the use of the fund

in relieving unemployed women workers:

Such portion of the said fund as the minister

may in his discretion determine, to be applied

in and for the relief of unemployment in re-

spect of female workers, and/or in aid of the

distress among female workers; and in regard
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to the administration of this provision a special

board may be established.

Provision is made for establishing central

and local relief boards to administer the act,

and its duration is fixed at one year; it may,
however, be extended by an order of the

government in council for such length of time

as is considered necessary.

It is estimated that £800,000 ($3,893,200) will

be raised under the terms of this act.

Victoria

Victoria passed a law this year, to be oper-

ative for one year from July 1, 1930 to provide

for unemployment relief. Funds are to be
raised by a stamp tax on wages up to £6

($29.20) a week, and a special tax on incomes

of higher amounts. Only workers receiving

less than 30s. ($7.30) a week are exempt.

Salaries and wages include commission, bonus,

and allowances of any kind paid to any em-

ployee. The responsibility for the payment of

the stamp tax is upon the employer.

According to a statement quoted in the

Queensland Industrial Gazette, the Victorian

Government expects to raise £750,000 ($3,649,-

875) through this tax, and in addition large

contributions are expected from the general

Government and from municipal bodies. The
amount is to be used for carrying on relief

works for the benefit of the unemployed, who,

at the beginning of July, were estimated to

number between 25,000 and 30,000.

Unemployment Insurance

The sixth annual report on the administra-
tion of the Unemployed Workers Insurance
Acts, 1922 to 1927, of Queensland, Australia,

outlines the work of the Unemployment Coun-
cil during the year ended March 31, 1929. Re-
ferences to this legislation have been made in

the Labour Gazette, the purposes and function

of the Acts being reviewed in issues for June,

1923, page 645, and for June, 1928, page 596,

while the provisions for measuring unemploy-
ment were described in issue for May, 1929,

page 466. The Unemployment Council consti-

tuted under the Acts (consisting of the Minis-

ter of Labour as chairman, the Director of

Labour, the Registrar of Friendly Societies,

and representatives of the employers and
workers,) was compelled some time ago to in-

crease the weekly contribution to the fund
from 4d. to 6d. such increase applying to

employers, workers, and the Crown. The in-

creased rate of contribution became operative

as from July 1, 1928, and the additional con-

tributions received as a result of this increase

have been found sufficient to meet the pay-

ments of sustenance and working expenses dur-

ing the year under review, and to permit of a

credit balance amounting to £62,997 being car-

ried forward on June 30 last as against a

credit balance of £10,665 carried forward on
July 1, 1928, from the previous year.

The report states that "although this bal-

ance may be regarded as satisfactory and suf-

ficient to meet requirements under normal

conditions, it is essential that a fund of this

nature should hold a substantial reserve in

order that the Council might be in a position

to meet any extraordinary unforeseen demand
arising out of unusual business depression, fin-

ancial stringency, droughts, or other causes.

in Queensland, Australia

The reserves at present held are not sufficient

to permit of the Council entertaining any pro-

posals to use the fund for the purpose of

establishing or subsidizing any public works

with a view to providing employment and so

reducing the demand on the fund by way of

sustenance."

The statement of receipts and disbursements

indicates that the receipts from contributions

of employers and workers, together with

Government endowment, total £491,156 as

against £342,297 in the previous year, this in-

crease being due to the increase in the rate of

contributions from 4d. to 6d. per week. Sus-

tenance payments show an increase from £390,-

336 to £414,257.

With the exception of general labourers,

waterside workers and coal miners drew more
from the fund as a class than any other class

of workers during the period under review. It

is explained that waterside workers and coal-

miners are paid sustenance on an entirely

different basis from ordinary workers, special

rules applying to these callings under the pro-

visions of the Acts relating to casual workers.

These workers, whose employment is at all

times of a casual nature, are paid sustenance

on a monthly basis with respect to the unem-
ployed days during each month, provided that

their total earnings from all sources during the

month do not average the basic wage of £4 5s.

per week, but in no case are they paid sus-

tenance to such an extent as to bring their

earnings together with their sustenance, be-

yond that average. Further, the maximum
amount of sustenance which they may draw in

any one year is limited, as in the case of ordin-

ary workers, to fifteen weeks, or such lesser
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amount as bheir contributions may entitle them
to receive on the ordinary basis of assessment.

There was considerable increase in the

amount paid to waterside workers as com-

pared with the previous year, and also in the

number of workers following this calling who
participated in the payments, the relative

figures being as follows:—During the year

ended March 31, 1928, 3,571 waterside workers

drew £28,934. while in the year ended March
31, 1929, 4,999 drew £43,144. This increase,

both in the number of workers and in the

amount of sustenance drawn, is accounted for

by the influx of new labour on the water

fronts following on the disclocation of work

during September and October last. On the

other hand, the statistics relating to the coal-

mining industry indicate that the workers in

this calling had a slightly better year, and

therefore drew less from the fund, the rela-

tive position being as follows:—During the

year ended March &1, 1928, 1,873 coal miners

drew £13,965. while in the year ended March

31, 1929, 1.731 drew £12,364.

The general conclusions reached in the re-

port are as follows:

—

"The Acts are generally working smoothly
and satisfactorily and evasion through ignor-

ance has practically been eliminated, the em-
ploying public now recognizing the liability to

conform with the requirements of the law by
stamping employees' contributions books regu-

larly. Much has been written and said since

the inception of the Act on the inequity of

paying unemploj'-ment sustenance to workers

who follow seasonal callings at which they are

generally believed to earn high wages, and it

has been frequently suggested from various

quarters that such workers should be debarred

from participating in the benefits and privi-

leges of the Act, when it could be shown that

their earnings for the year exceeded a certain

figure. It is a difficult matter to devise a

scheme on the basis of the present Act which

would be equitable in this regard, as it must

be remembered that all of these seasonal work-

ers are governed by industrial awards and are

compulsory contributors to the fund, thus en-

suring for themselves equal benefits with other

workers when, owing to the seasonal nature of

their employment, they are forced on to the

unemployed market."

Effect of Reduced Working Hours on Unemployment

The German Institute for Special Investi-

gations (Institut fur Konjunkturforsehung)

recently communicated to the International

Labour Office at Geneva the results of a study

of the probable effect of a reduction of work-

ing hours on unemployment. This study was
suggested by the prevalence of unemploy-
ment and the suggestion that the possibilities

of employment might be increased by the

general adoption of shorter hours. The re-

port first gives the results of a theoretical

calculation of the results that might be ex-

pected, which is followed by a statement of

various practical considerations tending to

modify the amount of additional employ-
ment that would be created by such a policy.

" A classification of the workers in different

groups according to the length of their work-
ing hours shows that workers employed 44

hours a week perform a total of 330,000,000

hours of work a week. If the imaximum
hours of work were reduced to 44 a week, for

all workers it would be necessary to obtain
the same results to employ 7,500,000 workers,

instead of 6,800,000 now working 44 hours a
week or more; were the maximum reduced

to 40, it would be possible to give employ-

ment to 8,600,000, as against 7,100,000 at

present working 40 hours a week or more.

Thus,, the possibility of employment would

be extended to 700,000 new workers by the

adoption of a 44-hour week and to 1,500,000

by a 404iour week.

" In practice, however, the differences be-

tween the various districts and branches of

industry cannot be overlooked. The increase

in the number of persons in employment

which would result from the reduction of

working hours would doubtless cause workers

to migrate, and would in any case be limited

by the number of workers available in each

branch of industry; the short time which is

at present widespread arises from these same
difficulties. Again, from an economic point

of view, the proposed measures would lead

in many cases to a considerable rise in the

cost of production."

In conclusion, the Institute points out that

the decrease in unemployment resulting from

a reduction of working hours would in any
case be less than that shown by purely the-

oretical calculation.



1408 THE LABOUR GAZETTE December, 1930

Employment Regulations in Russia

Two measures were recently adopted in the

Soviet Union relating respectively to the

placing of workers in employment and the

payment of benefit to the unemployed. Both
measures are designed to remedy a scarcity

of labour, one by penalizing any unemployed
person who will not accept or remain in any
employment to which a labour exchange has

assigned him, and the other by the complete

suspension of unemployment benefit. Indus-

trial and Labour Information, the weekly
publication of the International Labour Of-

fice (Geneva), in its issue for November 10,

points out that according to official returns,

the number of unemployed on the " live

"

register in Russia has fallen since the begin-

ning of this year from about 1,250,000 to

about 600,000. However, certain classes of

the community are deprived of any right to

registration, and the register has been severely

cut down in the last few months; further, it

is well known that workers not of " prole-

tarian n origin and proved loyalty to the

Government are not willingly admitted to

trade union membership, and that non-

unionists are not easily admitted to employ-
ment. It would not be correct, therefore, to

assume that 600,000 represents the total num-

ber of workless persons in Russia. There
must be a considerable number of others who
for one reason or another are prevented from
working. But there is undoubtedly a con-

siderable expansion of industrial activity,

which is due largely to monetary inflation,

'involving a rise in prices.

In view of the shortage of labour, very
strict regulations have been introduced. Thus,
unemployment benefit is suspended at a
single stroke and without exception. A
worker is required to take whatever employ-
ment is offered to him by an employment
exchange, without regard to his qualifications

or the locality to which he must go. Should

he refuse, except for reasons of health, he will

be struck off the register and, presumably,

left to his own resources. A skilled worker
already in employment may be transferred to

any other post in any other district, whether

he is willing or not, if such a transfer is con-

sidered necessary to meet national require-

ments. Finally, a worker who quits his em-
ployment at his own will or is dismissed for

breaches of discipline may be branded as a
" deserter " and disqualified for re-employ-

ment.

NOTES ON TECHNICAL EDUCATION AND APPRENTICESHIP

Enrolments in Technical Schools at Regina

The enrolments in technical classes at

Regina are steadily increasing, 'according to

a report of Mr. Thompson, chairman of the

vocational education committee, at a recent

meeting of the collegiate board. Mr. Thomp-
son stated that the problem of future accom-
modation for students in the Balfour Tech-

nical School will have to be faced the coming
year, as the school is already overcrowded.

Mr. Thompson's report indicated that in

1928 the enrolment in day classes was 534 and
in 1929 it increased to 650. In October, 1930,

the vocational day classes had grown to 870,

which included 590 students in the Commer-
cial High School and 280 in the Bialfour Tech-
nical School. Evening classes also have
shown a steady growth with a present enrol-

ment of 600 adults taking 20 different courses.

Mechanics' Short Courses to be Established
at Saint John

The Saint John vocational committee has

approved the establishment of short courses

for mechanics at the vocational school, to be

held from January to March next year. The
opening of short courses is a new venture iD

the curriculum of the school, and was recom-

mended because it is believed those who are

unemployed at this time are eager to have a

course for self-improvement. The principal

of the school, Mr. F. Peacock, reports that

there is a large demand for short courses of

one to two months in this time of unem-
ployment. He recommended the establish-

ment of short courses in motor mechanics,

electricity in relation to motor mechanics and
oxy-acetylene. Pupils from all parts of the

province are eligible to attend these courses.

Proposed Rural Vocational Schools in
Ontario

The Hon. T. L. Kennedy, Minister of

Agriculture for Ontario, announced on De-
cember 5 that it was proposed to establish

vocational schools in the rural districts of the

province. He referred to the needs for bring-

ing to the farming districts more of the edu-

cational advantages obtaining in the urban

districts. Vocational schools operating three-
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months of the year where girls could get

training in sewing, cooking and home nursing,

and beys could take up advanced studies in

modern tanning methods would, he said, be

a great boon to the rural sections.

Northern Vocational School, Toronto

Erected this year at a cost of one and a

half millions, the Northern Vocational School,

Toronto, was formally opened on November
21. The attorney-general of Ontario, Hon.
A\ . H. Price, was present as representative of

the Premier, Hon. G. Howard Ferguson, who
bad laid the corner stone on February 21.

Oi the 1,185 students registered for the

firsl linn this fall, some 500 are taking the

technical training while the remainder are

studying for commercial work. Twenty-five
hundred are registered in the night classes.

PROPOSED NATIONAL CIVIL SERVICE COUNCIL
rT* HE Hon. Senator G. D. Robertson, Min-
*- ister of Labour, was waited on by a

delegation of representatives of the various

Civil Service associations on December 9, the

interview being for the purpose of Federal

Government employees requesting the Gov-
ernment to take action in the matter of

establishing a National Civil Service Council.

The Labour Gazette, May, 1930, published an

Order-iii-Council, P.C. 970, passed on May 7,

providing for the calling of a Drafting Com-
mittee, to represent equally the Government
and various Civil Service associations, to draft

a constitution for a proposed joint council in

the public Service to consider and advise the

Government on matters of mutual concern to

the Government and its employees. The dele-

gation requested the Minister of Labour to

give consideration to the matter of convening

the Drafting Committee provided for in this

Order-in-Council.

The delegation outlined the aspirations of

the Civil Service, as represented by its organ-

izations, in the direction of the establishment

of some permanent machinery for the consid-

eration of Service problems, such a Board,

to represent both the Government and its

employees, having been first suggested over

ten years ago.

The Minister discussed the question of the

particular type of board or council which

would best meet the requirements of the

situation, without conflicting with existing

regulations on the Civil Service. He expressed

his personal sympathy with employees being

jriven every opportunity of presenting their

fair claims from time to time, and went into

some detail regarding his own views on the

subject of the best course to pursue. At the

conclusion of the interview it was agreed that

the organizations would give further consid-

eration to the matter, bearing in mind the

Minister of Labour's remarks, and that they
would again meet the Minister on the subject

at a later date.

Organizations represented at the interview

were Civil Service Federation of Canada;
Civil Service Association of Ottawa; Dominion
Customs and Excise Officers' Association,

Dominion Public Works' Association; Amal-
gamated Civil Servants of Canada; Federated

Association of Letter Carriers; Professional

Institute of the Civil Service; United Postal

Employees of Canada; Dominion Railwa}'

Mail Clerks' Federation; and the Halcyon
Club of Ottawa. The memorandum submitted

b}' the delegation was presented by Mr. V. C.

Phelan, President, Civil Service Federation of

Canada. Mr. H. H. Ward, Deputy Minister

of Labour, was with the Minister of Labour
at the interview.

Benefit of Whole-Time Health Services

The annual report of the United States

Public Health Service for the past fiscal year

states that although some progress is being

made in the establishment of adequate and
properly organized local health service, only

about 25 per cent of the rural population of

the United States is at present so provided.

It is the opinion of the Public Health Service

and of the State Health authorities, as well

as of outstanding leaders in the field of public

health in a number of education institutions

and elsewhere, that the development of effi-

cient whole-time local health organizations,

through which all necessary public health

activities may be conducted in proper sequence

and in proper relation one to the other, is the

program that will yield a far greater return

on the dollar invested, in lives saved and

sickness .prevented among all groups of both

sexes than any program limited to special

diseases or to particular elements of th^ popu-

lation that has ever been tried out or sug-

gested.
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ALL-CANADIAN CONGRESS OF LABOUR
Summary of Proceedings of Fourth Annual Convention

HP HE fourth annual convention of the All-
*- Canadian Congress of Labour was held
in the assembly hall of the Georgia Hotel in
Vancouver, November 3-6, the address of

welcome on behalf of the Vancouver Labour
Council being delivered by Mr. H. Burgess.
Mr. A. R. Mosher, president of the congress,

replied, after which the report of the creden-

tial committee was presented, this report as

finally adopted showing representation of 92
delegates.

President's Address

President Mosher, in his address, stated that
in no part of Canada had the national labour
movement made greater progress since the
Congress began than it had on the lower
mainland of British Columbia. Reviewing the
general situation in Canada as it affected the

Congress, Mr. Mosher said that adverse in-

dustrial conditions had been reflected in the
slowing up of organization. The labour move-
ment, he declared, has scarcely grasped as yet
the significance of the changes which are

coming over modern industry through the

introduction of labour-saving machinery. "It

is obvious," he said, "that with the continua-
tion of this development a change in the

present economic system is enevitable." As a

start in the right direction, he believed that

federal legislation should be passed regulating

the hours of labour for every industry. A
six-hour day and a five-day week would in-

crease the number of emplo3>-ed by more than
38 per cent in many industries, and so long

as weekly wages were not decreased it would
add considerably to the purchasing power of

the people.

In referring to the emergency session of

Parliament which had been called to deal with
the unemployment problems the president

stated that the relief provided, both directly

and in the way of public works, would no
doubt help considerably to tide over the diffi-

cult winter period. In pointing out that

labour representation in Parliament was essen-

tial, Mr Mosher stated that "one of the most
regrettable features of the present situation in

Canada is the lack of political consciousness

among the workers," and declared that "the

initiative in the direction of labour representa-

tion must be taken by the All-Canadian Con-
gress of Labour." Mr. Mosher stated that

the depression which set in eighteen months
ago had affected the numerical strength of

organized labour, and "that the advances
reported by the 'foreign' unions in Canada are

purely fictitious; but it has been the practice

of those unions ever since the All-Canadian
Congress of Labour was formed to claim huge
gains in membership each year after a steady
decline of seven years' duration," notwith-

standing "that Canadian unions have unques-
tionably taken over a considerable portion of

the 'foreign' unions' membership in recent

years." He expressed the view that "there is

cause for satisfaction in the growing develop-

ment of national sentiment in this country."

The president closed his address by declaring

:

"We must go forward, facing the new tasks

which every day brings in a spirit of the

utmost confidence in the future of our move-
ment, of our country, and of the workers the

world over who are striving earnestly to usher

in a better social and economic order."

The address of the president was later

adopted on recommendation of the Committee
on Officers and Executive Boards Report.

The civic welcome to the delegates was
extended by Mayor W. H. Malkin.

Committees were appointed as follows: (1)

Rules and Order; (2) Officers and Executive

Board's Reports; (3) Constitution and Laws;

(4) Resolutions; and (5) Ways and Means.

Report of Treasurer

The report of the secretary-treasurer, as

audited by the official accountant, showed
total receipts of $22,750.66 with disbursements

of $20,686.65, leaving a surplus for the year

of $2,064.01. The report, which was referred

to the Committee on Officers and Executive

Board's Reports, was subsequently adopted, as

was also the report of the executive board, a

synopsis of which follows:

Report of the Executive Board

The executive board under the heading of

the "Position of Labour in Canada" referred

to (1) its demand in November, 1929, for an
industrial conference to avert a general reduc-

tion in emplo3rment; (2) how the Government
of the day had been defeated; (3) how legis-

lative provision of twenty milion dollars had
been made since for relief of the unemployed;
(4) how "the awakening of the national con-

science to the plight of Canada's workers has

been accompanied by a recognition of the

need for a 'Canada first' policy in public

affairs;" (5) how in many directions there is

evidence that the majority of the members of

"United States" unions in Canada are dissat-

isfied with the practice of paying tribute to

those who direct their affairs from abroad;

(6) how a vice-president of the Trades and
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•our Congress of Canada had charged that

one of the aims of the American Federation
of Labour, functioning in Canada through
subsidiaries, is to keep the Canadian workers

from acquiring means of political expression;

(7) that the need of political representation

for the labour movement has never been more
urgent than it is at the present stage of

Canada's economic development; (8) how the

presence of branches of United States labour
unions in Canada is primarily due to the
desire of the parent bodies to levy tribute

on the wages of Canadian workers; (9) how
the falsity of the position of United States

unions in Canada results in their having not
only to adopt the camouflage of a bogus
internationalism, and in measures to restrain

labour's participation in political affairs, but
also to "resort to shady practices to bolster

up an anomalous and otherwise untenable
position;" (10) that the All-Canadian Con-
gress is fundamentally right in its conception
of the proper limits of union effort and is

closely concerned with the problem of union
structure; (11) how its chief function is to

promote the better marshalling of labour's

forces on the industrial field, but that it may
from time to time urge upon governments the

claims of the workers for particular measures
of social reform; (12) that the contention that
economic organization of labour must dis-

regard craft divisions wherever possible, and
that the scope of union effort must conform
to the limitations of the political state, places

the congress on unassailable ground.
Under the heading of "Membership and

Organizing" it was reported that the member-
ship of the congress had increased appreciably

by the growth of the affiliated national unions
and the chartered local unions, there being

eleven of the first named and 29 of the
latter, as well as twelve labour councils.

Referring to the organizing policy of the
Congress, the board pointed out the value of

the labour councils in furthering the national
labour movement. Attention was called to

the tendency of local unions of particular

crafts to join forces and form national unions.
In this connection the board recommended
that no national union be permitted to
affiliate with the Congress unless it can
demonstrate its ability to meet the necessary
financial responsibilities.

Under the caption of "Social Reform
Legislation" the executive board reported that
the federal and provincial governments had
been urged to extend the existing "incom-
plete" series of social insurance schemes.
Regarding relief for unemployment the board
recommended a continuance of the effort to
secure full recognition by the Dominion Gov-
ernment of its responsibility towards the
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unemployed, and that every opportunity be
taken to impress upon the various govern-
ments and upon industry in general the need
for an immediate shortening of working hours
which shall not be accompanied by a reduc-
tion in earnings.

The board recommended a continuance of

the advocacy of national unemployment in-

surance on a non-contributory basis, the

scheme to include all classes of wage-workers,
and to be associated with insurance against

sickness and invalidity. The board expressed

gratification with the Dominion Government
undertaking to assume the whole cost of old

age pensions and stated that in any extension

of the Old Age Pension Act the blind should

be included.

Referring to protection of the right to

organize the board pointed out that it has

been impressed upon the organized workers

by judicial decisions that their unions are

without legal standing and that agreements
entered into collectively with employers are

unenforceable at law. A determined effort,

the board stated, is imperative to remedy
this state of affairs by securing legislation to

remove organized labour's legal disability.

The board held that in any codification of

the accepted moral law of industrial relations

the three following principles should prevail:

1. That the workers have the right to

belong to the organization of their choice.

2. That the organization embracing the

majority of the workers in any class, craft,

or category in an industrial establishment has

the right to be regarded as the representative

organization for such class, craft, or category,

and as such should be a party to any rules

affecting wages and working conditions.

3. That no agreement entered into by the

representatives organization should deprive

the members of any other organization of

their existing rights and privileges nor exclude

them from participating in any benefits that

may accrue to the majority as the result of

such agreement.

The board stated that among measures of

social reform urgently needed in Canada the

minimum wage for men stands second only

to unemployment insurance in importance,

and pointed out that as minimum wage laws

rest with the provinces it is the duty of the

labour organizations in the several provinces

to advocate such legislation.

Under the heading of "The Need For

Labour's Participation in Politics" the board

declared that the congress "stands firmly

opposed to the doctrine of 'United States con-

trolled' unions that no political discussion can

be permitted at union meetings." The board

urges the unions to participate actively in
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politics by supporting labour candidates

financially as well as morally.

In regard to immigration and colonization

the board reaffirmed its belief that only by a

plan of settlement involving the development
of self-sufficing communities, industrially com-
plete, can the vacant spaces in Canada be
satisfactorily filled up by a prosperous and
homogeneous people.

Investigation of Price of Flour

The convention adopted a resolution " re-

questing that the Federal Minister of Labour
investigate the activities of the Canadian

National Millers' Association in regard to the

present excessive price of flour."

National Registration Proposed

The convention rejected a demand for the

registration of all Canadian citizens, the

chairman of the Resolutions Committee,

which reported against the proposal, stating

that the resolution smacked of war measures.

Subsequently a recommendation was reported

by the chairman of the Committe on Officers'

and Executive Board's Reports that a system

of national registration of all people in Can-

ada be advocated to provide the basis for an

unemployment insurance scheme. On amend-
ment the question was left for consideration

by the executive board.

Constitution and Law

The Committee on Constitution and Laws

recommended for consideration of the execu-

tive board a resolution proposing a change in

the date of conventions in order to enable

delegates to take advantage of summer excur-

sion rates. The committee also reported

favourably on a resolution seeking to estab-

lish provincial federations of unions, but it

was not adopted by the convention. The

committee approved of a resolution in favour

of giving labour councils representation at

conventions, but the proposal was also

defeated.

The committee approved of a resolution to

change the title -of the affiliated labour coun-

cils to read The National Labour Council of

(name of locality) of the All-Canadian Con-
gress of Labour. It was decided to adhere

strictly in the future to the provision in the

constitution that no resolutions be considered

unless bearing the seal and signature of the

officers of the local union or branch presenting

such resolutions, and further that no resolu-

tion involving a change in the constitution

be considered unless submitted 30 days prior

to the convention.

Other Resolutions Adopted

Besides the resolutions above mentioned
others on the following subjects were adopted:

Placing of an organizer in the western

provinces.

Condemning the use of paint-spraying

machines.

Endorsing the practice of issuing a quar-

terly work button.

Urging the Government to operate its own
radio stations through the radio branch of the

Department of Marine.

In favour of securing a re-valuation of the

Canadian National Railways so as to place

the railways on a fair competitive basis.

That national unions be accorded the same
privileges as " United States " unions in Can-
ada with respect to representation on Gov-
ernment advisory bodies and delegations.

That the congress consider the formation

of a labour defence department to assist

workers who become involved with the au-

thorities.

In favour of the Government assisting the

shipbuilding industry, and that amendment
of the Canadian coastwise shipping laws be

sought to prevent the carriage of goods or

passengers by water for the whole or any
part of the distance from one part to another

in other than British ships bulilt and regis-

tered in Canada.

That the executive board of the congress

consider and report on the formation of a

labour party among all-Canadian unions.

That the several provincial governments be

petitioned to embody in their respective

workmen's compensation acts the following

provision :
" If a workman who has so far

recovered from his injury ' as to be fit for

work of a certain kind proves to the satisfac-

tion of the board that he has taken all reason-

able steps to obtain, and has failed to obtain

such employment, the board shall order that

his incapacity shall, for the purposes of the

Act, continue to be treated as total inca-

pacity."*

Endorsing the efforts of local labour bodies

to secure a widening of the scope of work-

men's compensation legislation.

On the last day of the convention reference

was made to " the efforts of a foreign-con-

trolled union of musicians to secure a mono-
poly of Canadian broadcasting stations." A
report by the committee which had inter-

viewed the proprietor of a local station was

"that the attempt to intimidate the broad-

*See "Legal Decisions Affecting Labour/' at

the end of this issue.
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it ion bad been overcome and the com-
mittee had been a6sured erf co-operation by
the owner with the Musicians' Union of Can-

ada."

Officers Elected

The following officers were elected: Presi-

dent, A. H. Mosher, Ottawa; vice-presidents,

Z. David, Montreal, and John-ton McKinlay,
Vancouver; other members of the executive

hoard. G. W. McCollum, Toronto; T. Mc-
Gregor, Winnipeg, and H. Burgees, Van-
comer.

The com .ait ion for 1931 is to meet in

Montreal in the month of November.

NOTES ON LABOUR UNION ACTIVITIES

Journeymen Barbers' Federation of Ontario

The Journeymen Barbers' Federation of

Ontario held its fifteenth annual convention

at Brantford, on November 10, 1930. Mayor
Beckett, on behalf of the city

;
extended a

welcome to the delegates. During the after-

noon session Hon. W. G. Martin, Minister

of Public Welfare in the Provincial Gov-
ernment, addressed the convention, assuring

the delegates that their suggestions and re-

quests in connection with legislation would
receive sympathetic consideration. Mr. H. J.

Halford, third vice-president, and Mr. P. H.
Reagan, fourth vice-president of the Journey-
men Barbers' International Union, also gave
addresses.

The secretary-treasurer referred in his re-

port, to a new clause that had been added to

the constitution of the International Union,
providing that when five or more local unions

in any state or province affiliated into a state

or provincial barbers' association, all local

unions should be required to affiliate with

such an association. This the secretary be-

lieved would be of considerable benefit to the

barbers of Ontario. Reference also was made
to the efforts put forth to have legislation

enacted regulating the operation of barber

shops and hairdressing establishments, which
finally resulted in the passing by the Provin-

cial Government of an amendment to the

Public Health Act, which gave city and town
councils authority to pass by-laws governing

the operations and licensing of these establish-

ments, and power to revoke licences upon
any breach of regulations. Such by-laws must

be approved in writing by the Department of

Health before becoming effective. The secre-

tary informed the delegates that further efforts

were being made to have this law replaced by
a bill formulated by the Federation, but he
urged the delegates to re-indorse the stand

taken at the last convention, that no bill

should be suggested to the government until

such time as the finances of the Union war-

ranted such action.

Among 'the resolutions adopted were the fol-

lowing: That a licence law be introduced at

the next session of the provincial legislature

which would provide for the registering and
licensing all barbers in the province and for

regulating the sanitary conduct of barber

shops

;

Authorizing the collection of at least two
dollars from each barber, all moneys to be

forwarded to the legislative committee of the

organization

;

Pledging support to James C. Shanessy as

general secretary-treasurer of the Journeymen
Barbers' International Union.

Officers elected were: president, P. C. Hol-

lier, Hamilton; first vice-president, George

Lewis, Toronto; second vice-president, G.

Gould, Windsor; third vice-president, Arthur

Last, Sarnia; fourth vice-president, George

MacDonald, Ottawa; fifth vice-president, W.
Geraldi, Kingston; secretary-treasurer, A. Call,

St. Catharines.

The 1931 convention will be held in Ottawa,

on civic holiday.

International Brotherhood of Boilermakers, Iron Shipbuilders, Welders
and Helpers of America

The fifteenth consolidated convention of the

International Brotherhood of Boilermakers,

Iron Shipbuilder-, Welders and Helpers of

America was held at Kansas City, Missouri,

September 8-20, 1930, with 246 delegates

present representing 207 local unions. Fol-

lowing the formal opening a motion was
adopted recommending that the convention
resolve itself into a committee of the whole
to hear and consider the appeal of Joseph A.
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Franklin against the action of the executive

council in removing him from the office of

international president for alleged violation

of the constitution and by-laws of the brother-

hood. On a roll call vote of 394 to 167, a

motion was adopted declaring the action cf

the executive council to be illegal, unlawful

and in violation of the constitution and by-

laws of the organization, and therefore null

and void. President Franklin assumed the
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chair following the adoption of a motion re-

storing him to his former position.

One hundred and twenty-nine separate reso-

lutions were introduced and dealt with by the

convention.

The committee on officers' reports made
the following recommendations; (1) that the

executive council, in conjunction with other

organizations, adopt such a program as will

eliminate company unions; (2) that the ex-

ecutive council be instructed to plan a more
extensive organizing campaign; (3) that the

brotherhood officers co-operate in the work
of relieving the unemployment situation; (4)

that welding be maintained as part of the

craft and that every effort be made to pre-

vent welders from becoming a separate or-

ganization or from joining any other affili-

ated department of the American Federation

of Labor; (5) that the utmost efforts be
made to curb the use of injunctions in labour

disputes; (6) that the members support can-

didates for public office who are favourable

to organized labour.

The name of the organization was changed

to " The International Brotherhood of Boiler-

makers, Iron Shipbuilders, Welders and Help-

ers of America."

The committee on the official journal re-

commended that this publication be increased

to standard size and that each local lodge

have a special correspondent to report its

activities.

Chief officers elected were: president, Joseph

A. Franklin, 522 Brotherhood Block, Kansas
City; assistant president, J. N. Davis; secre-

tary-treasurer, Charles F. Scott, 506 Brother-

hood Block, Kansas City. Walter J. Coyle,

Verdun, Que., and A. B. Page, Winnipeg,
Man., were elected vice-presidents for the

eastern and western sections of Canada, re-

spectively.

Montreal, Que., was chosen as the next con-

vention city.

Australian Council of Trade Unions

A special congress of the Australasian Coun-
cil of Trade Unions was held at Melbourne
in September, to consider among other mat-
ters, the problems of unemployment and of

wage reduction and labour conditions.

The acting Prime Minister, Mr. Fenton,

informed the delegates that the Government
had no intention of lending itself to a policy

of reducing wages and altering workers' stand-

ards of living. He stated that a sub-com-

mittee of the Cabinet had been appointed to

deal with the whole financial situation in

Australia and the question of unemployment.

Until its report was published, the details of the

policy to be pursued could not be announced.

The Council adopted the following pro-

posals:

—

The provision of work depends almost en-

tirely on freeing the credit resources of the

country. As a first contribution in this di-

rection, the Federal Government should find

£20,000,000.

An Economic Council should be set up,

with equal representation of workers and

others, and with a Minister as chairman, to

determine the allocation of the credit.

The Federal and State Labour Govern-

ments should repudiate the decision of the

Premiers' Conference which called for a re-

duction of wages and a lowering of the stand-

ard of living.

The Federal Government should instruct

the Prime Minister to take this, the first op-

portunity afforded a Labour Prime Minister

to negotiate with the British Government
with a view to readjusting the burden of in-

debtedness now borne by the Australian

people as a result of her participation in the

late war.

An outstanding fact to-day is that money
is too dear. Legislation should be intro-

duced immediately to bring about a reduction

in all interest rates in order to make avail-

able to industry cheaper money.

Further, to reduce costs of production, the

Federal and State Governments should intro-

duce legislation to provide for (a) the " de-

watering " of the bonus shares issued by com-
panies, and to compel the share issues to

synchronize with up-to-date revaluations, such

revaluations to be under Government control;

and (b) a limitation of dividends paid by
companies, particularly those companies op-

erating in vital industries.

The Emergency Committee was empowered
to call a further Conference of all Unions to

take action to have the decisions of that Con-
ference endorsed.

The Land Settlement Branch of the Depart-

ment of Immigration and Colonization during

the six weeks ending November 30, placed

1,108 previously unemployed men with farm-

ers throughout Canada. The Hon. W. A.

Gordon, Minister of the Department adopted

this policy on October 15 as a contribution

towards the solution of the unemployment
problem. "The farmers throughout Canada
who are in a position to employ help, are

co-operating with the government in splendid

manner," the minister stated on December 12

:

"the farmers are playing their part and the

department in turn is endeavouring to select

the most suitable men to meet their needs.

Present indications point to further substan-

tial numbers being placed during the next few

weeks."
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LABOURS INTEREST IN ACCIDENT PREVENTION

The Hon. Senator Robertson, Minister of

Labour, was one of the speakers at a public

meeting held at Ottawa on November- 26

under the auspices of the Industrial Accident

Prevention Associations of Ontario. Addresses

were given also by Colonel C. A. Hodgetts,

C.M.G., director general oi the Saint John

Ambulance Association, and Mr. P. M. Draper,

secretary treasurer of the Trades and Labour
Congress of Canada.

The gathering speed of industrial processes

was referred to by the Minister of Labour as

now being a large factor in industrial acci-

dents. Those continued to happen notwith-

standing the efforts of safety organizations,

and the protective devices required by legis-

lation. However, he fully recognized the value

of the safety movement and regarded the in-

creasing dangers of industry as an incentive

to redoubled effort.

Senator Robertson began his address by
showing the serious losses incurred both by
workers and by employers through industrial

accidents. For a workman, he said, an acci-

dent may mean laying off work for a time

with loss of wages, perhaps the loss of a job,

or, after recovery, the return to work with

some permanent injury handicapping him
more or less for the rest of his life. The em-
ployer also felt the burden of industrial ac-

cidents as a serious disturbance of production

and one of the principal factors in costs.

Turning to legislative measures enacted for

the protection of workers, the minister des-

cribed the provisions of some of the provincial

acts for the regulation of work in factories

and mines. Such legislation laid down certain

conditions as to the persons who may be em-
ployed, the minimum age of employment, the

maximum hours of work, and sanitary and
safe conditions. Public opinion later insisted

that the state should require industry to

assume responsibility for all accidents to their

workmen, whether or not the workman in each

case should be shown to have been negligent.

Accordingly, workmen's compensation laws

were adopted by most industrial countries in

the world. The payment of compensation, he
said, has relieved the worker of a large part of

the money cost of an accident, ensures him a

portion of his wages during the time of dis-

ability or, in case of a fatal accident, means
that the wife and children are provided for

in some measure.

The minister referred to the system of

"merit rating" by which the rise and fall of

accidents in a group of industries is reflected

in the assessments levied upon the group by

the Workmen's Compensation Board. This

provision, combined with the general human-
itarian interest of employers in the prevention
of accidents, had given an impetus to the
organized safety movement.

In the course of his address Senator Roberf-
son commented on the following tables show-
ing the estimated number of workers employed
in the various industries in Canada in 1929

and 1930, and the number and relative pro-

portion of fatalities in each group:

FATAL ACCIDENTS TO WORKMEN IN 1929 BY
INDUSTRIES

Fatal
accidents

Per cent
of total

Transportation and public utilities 353
289
236
226
217
152

108
50
1

21

17
14

13

13

9
Service, including Government service
and personal services of different

6
Trade 3
Finance

Agriculture
Logging
Fishing and trapping
Mining, smelting and quarrying.

.

Manufacturing
Construction
Electric light and power
Transportation and public utilities

Trade
Service—including police, firemen.

etc
Finance

Estimated
number
employed

1929

1,041,618
39,815
62,785
119,448
596,052
185,202

325,586
310,439

547,073
61,301

Fatal
accidents
during
3rd

quarter

1929 1930

452 443

The Minister concluded his address with a

reference to the safety work of the Interna-

tional Labour Organization. The prevention

of industrial accidents was one of the subjects

discussed at the Conferences of 1928 and 1929.

The latter conference adopted a "recommenda-
tion" on the subject, which was to be sub-

mitted to the State Members of the League of

Nations with a view to effect being given to

it by legislaion in the countries concerned.

(The text of this recommendation was given

in the Labour Gazette, July, 1929, page 763.)
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NOTES ON INDUSTRIAL SAFETY AND HEALTH

Safety League for Saskatchewan

A Safety League for Saskatchewan was
organized at a meeting held at Regina on No-
vember 3, following a conference between
members of the provincial government and re-

presentatives of the cities and clubs of the

province. The officials of the new organization

are as follows:

—

Honorary president: the Hon. H. yV\ New-
lands, Lieutenant Governor of Saskatchewan.

President: Hon. A. C. Stewart, Minister of

Highways.

Hon. vice-presidents: Premier J. T. M. An-
derson, Hon. M. A. MacPherson, Hon. J. A.

Merklev, Hon. F. D. Munroe, and Hon. F. R.

MacMillan, M.P.

Vice presidents: His Honour Judge W. O.

Smyth, Swift Current ; Mr. Sydney Smith, Re-

gina; Mr. Richard Loney, Moose Jaw; Mr.

Ralph Miller, Prince Albert; Mayor L. A. C.

Panton, North Battleford; C. H. Garner, Wey-
burn; Mayor John W. Hare, Saskatoon;

Mayor Robert Barbour, Yorkton.

Secretary, Mr. J. D. MacDonald, Regina.

Industrial Health Record for 1930

According to the Statistical Bulletin pub-

lished by the Metropolitan Life Insurance

Company, never before have such satisfactory

health conditions prevailed in the United

States and Canada as during the first nine

months of 1930. The mortality record of ap-

proximately 19,000,000 persons (the industrial

policy-holders of the Company) indicates this

clearly. This group constitutes about one-

seventh of the population of the two countries,

and in the past its death rate has proved to be

an accurate index of health conditions in the

entire population. The death rate during 1930,

to date, has been low in all parts of Canada,

where approximately a million and a quarter of

the Metropolitan industrial policyholders live.

In neither the United States or Canada has

there been widespread epidemic prevalence of

any disease so far this year.

Nineteen thirty moreover, bids fair to be a

year of best records, not only in the low mor-

tality rate for all causes combined, but for

several diseases which are of major import-

ance—either numerically or in point of public

health interest. The outstanding examples are

tuberculosis, diphtheria, diarrheal complaints

and puerperal conditions. The typhoid fever

death rate, also, is running lower than ever

before.

Plans for a Safety Campaign

The Construction Division of the Province

of Quebec Safety League makes the following

suggestions for carrying out a program of

safety instruct ions :

—

Many ideas have been originated and worked
cut successfully to educate the workers in

accident prevention. They include:—Use of

safety posters and designs; special safety in-

struction to new employees; suggestion

systems; classes in safety and first aid; Prizes

or bonuses for accident prevention; rules of

safe practices; workmen's safety committees;

special campaigns, such as "No accident week;'

"Clean-up Week," etc. Of course, it is not

advisable to attempt to carry on too many of

these activities at the same time. The educat-

ional program should provide variety, for one

stunt that works well for several months or

a year may then get stale and need changing.

Many suggestion systems which were started

for the purpose of securing the assistance of

the workmen in preventing accidents were later

enlarged and the announcement made that sug-

gestions on other subjects would be equally

desirable. On many jobs, therefore, employees
are encouraged to submit all suggestions

which in their estimation will: decrease the

danger of accidents to themselves or their fel-

low workers; eliminate fire hazards or increase

the effectiveness of fire extinguishment

methods and equipment ; result in better work-

ing conditions; decrease waste of materials,

power, space and labour; improve methods or

processes and improve machines. The em-
ployees only need the assurance that any sug-

gestions which they may make will be given

careful and impartial consideration."

Impaired Health Rates of Occupational

Classes

The United States Public Health Service

recently published the report of a study of

the relation of impaired health to occupations,

based upon the medical examinations of more
than 100,000 native-born adult white males, in

various industrial groups, which was conducted

by 9,000 different physicians in all parts of the

United States. The association of economic

or social status and health has been given con-

sideration in the past, but such studies have

related only to incapacity from sickness or to

death. Up to the present time this picture has

been inadequate because it has not included

information as to the physical conditions of

persons able to be about and at work—that
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is. when t ho conditions which lead to sickness
and possible death are in their incipieney. The
groups used for the present study were (a)
agricultural; (b) professional; (c) business;
and (d) skilled trades. The age distribution
of these four groups was practically identical.

It should be noted however that the persons
examined in connection with this inquiry were
those who carried life insurance and had ac-
cepted the offer of insurance companies for
free health examinations, and therefore that
the health conditions prevailing in the lower
social levels are not represented in the results.

In the skilled trade group, of the 16,714 per-
sons analysed. 3,409 were classified as machin-

1,985 carpenters, 1,577 tailors, 1,256
printers, 1.235 electricians, 998 plumbers, 836
chauffeurs, 834 barbers, 829 painters, 712
butchers, and 3.043 others. The rates of im-
pairments in the group are excessively high
for eye and ear conditions, teeth defects, heart
and pulse, and many miscellaneous impair-
ments.

For most conditions, the agricultural group
would seem to have rates definitely below the
average for all examined, but there are im-
portant exceptions, notably for teeth, stomach,
and abdominal conditions, and the genito-
urinary system. The rates are low for diseases
of the eye and ear, nose and throat, heart
and pulse blood vessels, and many miscellane-
ous conditions.

The professional group conforms more nearly
to the average for the entire population con-
sidered. The business group also approximates
the average for the entire population consid-
ered in nearly every respect.

Fatigue as a Factor of Accidents

A new bulletin (Leaflet No. 30) issued by
the Province of Quebec Safety League shows
the importance of fatigue as a contributory
cause of accidents. "By industrial fatigue we
mean a certain strain, whether mental or phy-
sical, by which the attention of the worker
becomes dulled towards his work as well as
towards the risks that may be involved in his
work. This fatigue or strain is peculiar to in-
dustrial workers. It has nothing to do with
the wholesome fatigue of the farmhand or
lumber-jack. This industrial fatigue may not
be fatigue at all, if by fatigue we mean the
need of rest, food and sleep. This industrial
fatigue is generally the result of indoor work,
of monotonous work, of work requiring con-
centration. Therefore the proper remedy is

better air and ventilation, relaxation and rest
periods, diversified work, mental and physical
exercise. The average industrial worker doesn't
need more food or more sleep or shorter hours.

His body and mind are not taxed to their ut-
most; on the contrary they need precisely to
be more thoroughly exerted and in a more
diversified way.

"The indoor worker needs better air and
it is today possible, at a really insignificant
cost, to produce perfect conditions of ventila-
tion in the work-rooms. We consider that
this lack of good breathable air is in a great
measure responsible for industrial fatigue And ¥
the proof is that industrial fatigue, as we have
defined it above, does not exist among out-
door workers.

"It is today accepted that the mechanical
properties of air, its heat, dampness and
movement, are much more important to health
than its chemical purity. In the average
work-room, the air always contains more than
enough oxygen for breathing purposes. But as
a rule the air is either too warm, too dry or
too sluggish. Means must and can be found
to insure the right degree of heat (about 68
degrees), the right proportion of humidity and
a certain movement of the air. A variation
in temperature from time to time is also good
to give proper stimulation to the pores of the
skin.

_

"Where the work requires constant atten-
tion and where the task is repetitive and
monotonous, the administration will find it

economical from all points of view to arrange
rest periods, such as are at present established
in many large American industries. These rest
periods may be rendered more diverting and
healthful if certain setting-up exercises are
arranged for that time and carried out regu-
larly. The rest period and exercises should be,
of course, compulsory."

Occupational Cancer

Dr. Imre Heller, writing in a recent number
of the Journal of Industrial Hygiene, deals
with occupational cancer. "It was ascertained,"
he states, "that 32-4 per cent of the total cases
of cancer occurring among workers exposed to
coal tar were on the hands, while only 10-8 per
cent were on the scrotum. The cancers were
caused in 54 per cent by pitch; in 35-1 per
cent by tar; and in 5-4 per cent by heavy tar
oil. Gas works tar and pitch were responsible
for 70-2 per cent of the cases while only 5-4
per cent were due to coke oven tar and pitch.
In 10-8 per cent a mixture of the two, and
in 5-4 per cent heavy tar oil was the material
with which the men had been working. Coke
oven tar would appear to be less injurious
than gas works tar. The olefin content of gas
works tar is one of the chemical characteristics

which distinguishes it from the less injurious
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coke oven tar. That lubricating oils and
other oils have no carcinogenic properties is

explained on the ground of the effect of sul-

phuric acid on the cancer producing substance

of the oil."

"The Occurrence of Pulmonary Fibrosis and
Other Pulmonary Affections in Asbestos Work-
ers" is described in the same periodical by
Dr. E. R. A. Mereweather, as follows: "The

tr symptoms resemble those of fibrosis. The
commonest symptoms are cough, cyanosis,

dyspnoea, expectoration, and pain. Fibrosis

of the type produced by asbestos dust can of

itself lead to complete disablement, and finally

to a fatal termination, even in the absence of a

superadded tuberculous infection."

Reasons for High Cost of Funerals

A report on "funeral costs" was recently pub-
lished as Number 3 of a series of miscellaneous

contributions on the cost of medical care by a

committee organized at Washington, D.C., to

study the economic aspects of the prevention

and care of sickness. The writer, Mr. J. C.

Gebhart, sums up the results of the new in-

vestigation in regard to funerals as follows:

—

"Excessive funeral expenditures in this

country are due chiefly to two factors: (a)

the desire on the part of the family for an
elaborate funeral, either as a token of respect

and affection for the departed, or to satisfy

the demands made by the conventions or social

and religious traditions of the group, or 'to

impress the neighbours,' and (b) the lack of

organization and waste in the funeral industry.

Even the extravagant charges on the part of

certain undertakers are largely due to an effort

to make a living out of a very small volume
of business.

"In general, operating costs and prices to the

public are lower dn 'complete' establishments

doing a large volume of business than in estab-

lishments with small volume.

"It is apparent that funeral prices cannot be

greatly lowered until the volume of business,

which is fixed by the death rate, is concen-

trated in fewer hands. This applies both to

funeral directors and to manufacturers of bur-

ial goods."

^Tork of International Labour Office in Regard to Unemployment

The decision of the Governing Body of the

International Labour Office at its 50th session

to undertake a special inquiry as to the best

methods to be taken for the reduction of

unemployment throughout manufacturing

centres of the world was noted in the Labour
Gazette, November, 1930, page 1300. In the

debate on the proposal Mr. Albert Thomas,
the Director of the Office pointed out that it

did not involve breaking any fresh ground for

the Office. For the last ten years, he said,

the Office has been concerned with unemploy-
ment and has done useful work in that field.

As early as 1919 a Convention was adopted
dealing with unemployment data to be
communicated to the Office, and with the

desirabilit}' of setting up systems of free

employment agencies. There has been a

Recommendation in favour of the creation of

systems of unemployment insurance. When
the Office began its work two countries only

had set up national systems of unemployment
insurance; a few others had voluntary assist-

ance. To-day ten States have organized

compulsory insurance and 43 million workers
throughout the world benefit thereby. Turn-
ing to the scientific aspect, he went on to say
that there have been a whole series of studies

published by the Office, besides the regular

publication of statistics, a Bibliography of

Unemployment, etc. There were the two

general reports presented to the International

Labour Conference in 1922 and 1929, each of

which led to the adoption of various resolu-

tions. In this connection Mr. Albert Thomas
mentioned that the Office will shortly publish

a volume dealing with the large scale public

works undertaken in various countries to com-
bat unemployment. In this way, he said, the

International Labour Office could usefully

contribute its resources to combat social evils,

to discover the truth, to dissipate misconcep-

tions and to investigate new theories.

The Association of Railway Executives in

the United States decided at their annual

meeting held in New York on November 20,

notwithstanding adverse earnings reports, to

continue the policy of development adopted

at the suggestion of President Hoover a year

ago. The association reported that capital

expenditures of the class 1 railroads of the

country for new equipment and additions and
betterments to railway property were the

largest during the first nine months of 1930

for any corresponding period since 1923.

Capital expenditures to the 1st of October

totalled six hundred and ninety-eight million

eight hundred and twenty-one thousana dol-

lars, an increase of one hundred and twenty-

five million and one thousand dollars over

the first nine months of 1929.
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LEAGUE OF NATIONS INTERNATIONAL LABOUR ORGANIZATION

Age of Children in Non-Industrial Occupa-
tions

HPHE International Labour Office has issued

•*- a report on the age of admission of

children to employment in non^industrial oc-

cupations, which is the first item on the

agenda of the 1931 Session of the Interna-

tional Labour Conference. In an introduc-

tory note it is pointed out that the protec-

tion of children and young persons is among
the objects set before the International La-

bour Organization by the Preamble to Part

X11I c i the Peace Treaty, and that the sixth

of the guiding principles laid down in Article

427 of the Treaty is "the abolition of child

labour and the imposition of such limits on

the labour of young persons as shall permit

the continuation of their education and as-

sure their proper physical development."

The note goes on to recall that the Inter-

national Labour Conference has already

adopted (1919-1921) successive Conventions

fixing at fourteen years the minimum age for

admission of children to industrial employ-

ment, to emplojmient at sea, and to agricul-

tural employment, and at eighteen years the

minimum age for employment as trimmers
and stokers. These Conventions have met
with considerable success; but there is still a
serious gap in international legislation, since

no provision has yet been made for the age

of admission of children to non-industrial

occupations, in certain of which they .may be
exposed to grave dangers. It is with a view
to filling this gap that the Governing Body
of the International Labour Office has placed

the question on the agenda for the Confer-

ence in 1931. At that session the Confer-

ence will be ^called on not to adopt concrete

proposals in the form of a Draft Convention
or Recommendations, but to make a prelim-

inary study of the problem and determine

whether it should form the subject of further

discussion and definite decisions at the en-

suing session. Should the Conference so

decide, it will be required at the first discus-

sion to define a number of specific points on
which the opinions of Governments should

be collected by way of a questionnaire in

preparation for the second and final dis-

cussion.

In accordance with established practice, the

report now issued embodies a succinct ana-
lytical and comparative account of the present

law and practice in the different countries in

connection with the question under consider-

ation, and includes a numlber of tabular

statements showing the situation at a glance.

On the basis of the legislation so presented,

the report proceeds to consider the feasibil-

ity of international regulation and draws
attention to the chief points on which it

might be desirable that Governments should
be consulted before the decisive stage is

reached.

The report, in itself a compendious work of

reference on child employment in those occu-

pations (commercial and office work, street

trading, public entertainment, etc.) which
come under the term " non-industrial," is in-

tended to pave the way for an effort to con-

tinue and extend tlhe work on behalf of

children which has already been undertaken
by the International Labour Organization

during the past ten years.

Hours of Work in Coal Mines

The International Labour Office recently

issued the text of the questionnaire which is

being addressed to the Governments of the

States Members of the International Labour
Organization on the subject of hours of work
in coal mines, with a view to the drafting of

a Convention for discussion at the fifteenth

session of the International Labour Confer-

ence, to be held in May, 1931.

It may be recalled that the Governing Body
of the Office decided at its recent session

that the Conference should itself determine

whether the discussion of this question at

the fifteenth session should be regarded as a
first or second discussion, but that since the

problem had already been examined at the

fourteenth session the Office should allow for

the possibility of a decision in favour of a

second discussion, by circulating a question-

naire to the Governments and drafting a
report containing one or more proposed Con-
ventions based on the replies of the Govern-
ments.

The text of the questionnaire is accom-
panied by an introduction explaining the

origin of the question and reproducing the

report of the committee set up to deal with

this subject at the fourteenth session of the

Conference. A summary is also given of the

discussion which took place on this report in

the plenary Conference, followed by an an-

alysis of the present position of the question

and a commentairy on the questionnaire.

Colombia Accepts Labour Conventions

The Government of the Republic of Colom-
bia has intimated to the International Labour
Office that it has recommended to Parliament
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the ratification of the twenty-six Conventions
that had been adopted by the International
Labour Conference at its sessions from 1919
to 1928, inclusive.

Colombia, it may be observed, has been
represented at almost every Session of the
Conference, though so far its delegation has
not included direct representatives of em-
ployers or workers. The reason for this in-

completeness, as given to the Credentials
Committee of the Conference in 1925

;
was the

absence of representative organizations of in-

dustrial employers or workers in Colombia,
which is predominantly an agricultural coun-
try and has not yet attained an advanced
stage of industrial development. The Colom-
bian Government, however, has not failed to
follow the efforts of the International Labour
Organization with interest and sympathy, as
was demonstrated in 1921, when its delegate

strongly opposed any attempt to exclude agri-

cultural labour from the scope of the Organi-
zation, and again last year, when its delegation

warmly supported the abolition of forced

labour.

The desire of the Colombian authorities, as

of those in other countries which are in a

similar stage of industrial development, would
appear to be to profit by the experience of

countries which are older, industrially, and
in so far as it is possible to do so bjr considered

progressive measures, to forestall the unrest

and agitation for social legislation which

usually accompany the spread of class-con-

sciousness and the growth of trade unionism.

It was in this spirit that the ratification of

the Conventions of 1919-1928 was suggested

just two years ago in a report by an advisory

committee attached to the National Labour
Department. The views expressed by that

committee, translated as they have now been
into definite action by the Government, afford

a welcome sign of the awakening of the Latin-

American countries to the obligations entailed

by membership of the International Labour
Organization, and to the advantages they may
derive from the fulfilment of these obligations.

Collective Agreements of Agricultural
"Workers in Germany, Austria

and Hungary

A report published recently by the Inter-

national Labour Office deals with the law in

Germany, Austria and Hungary respecting

collective agreements of Agricultural workers.

Landworkers almost everywhere receive

wages barely equivalent to those of the most
poorly paid industrial worker; and they do not
benefit, at any rate to the same exten*. from

labour protection legislation and the various

forms of social insurance. Their legal status

as workers is also found to be less favourable

in general than that of other wage-earners.

In a number of countries the inferior status

of agricultural workers results from the fact

that they can only avail themselves of the

general or common law, whereas industrial

workers are able to avail themselves of special

protective legislation. Wherever spec ; al pro-

visions are drawn up for agricultural labour,

they approximate to those which govern the

position of domestic staffs; the result being

that such special provisions only apply to

agricultural workers who live in the same
house as their employer. In this respect, the

legal provisions which are found to exist in

Germany, Austria and Hungary present a

special interest, since they not only 'apply to

farm servants but to all wage-earners what-
soever empk^ed in agriculture. In addition,

the legislation of these three countries is, so

to speak, in a transitional stage between the

past and the future ; a number of its provisions

can only be considered as antiquated, but

there are to be found evidence of a genuine

effort to introduce modern conceptions of

labour law in the realm of agriculture. Its

significance therefore lies in the fact that it

constitutes a first step towards a modem con-

ception of agricultural labour legislation.

Mr. Hylton R. Brown, chemist of the

United States Department of Agriculture in

an address to the American Society of

Mechanical Engineers on December 3, stated

that starch, sugar or chocolate in the form of

factory dust can be dangerous as dynamite.

Danger of dust explosions in factories has

been increased, he said, by modern changes

in manufacturing processes, and by the utili-

zation of by-products. Dust of many com-

modities, when mixed with air and then ignited

in a confined space, will explode with force

comparable to the grain dust explosions that

have wrecked concrete and steel buildings.

Professor Elliott Dunlap Smith of Yale Uni-

versity, speaking at the same meeting said

that society had not yet learned to utilize to

the full the opportunities or to curtail the

dangers which technological advance has

brought about. It was the duty of the engineer

to see that the new instrument he had created

and that was remodeling the world was

wholesomely employed.
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EMPLOYMENT AND UNEMPLOYMENT IN CANADA IN OCTOBER, 1930

HPHE following information as to the em-
•* ployment situation in Canada is based

upon reports from four sources:

—

(1) The Dominion Bureau of Statistics re-

ceives reports each month from most of the

larg< r employers of labour throughout Canada
in all industries except agriculture, fishing,

hunting and highly specialized business, the

returns bring from firms employing fifteen

workers or more. The number of firms so

reporting on November 1. was 7,406, their em-
ployees numbering 993,817 persons.

(2) The Department of Labour receives re-

ports from local trade unions throughout Can-
showing the number of their members

who were unemployed in the period under
review. The number of unions reporting for

October was 1,780, having an aggregate mem-
bership of 207,433 persons. It should be under-
stood that the report* on the number of

unemployed workers refers only to organized
labour, no figures being available as to the

number of unorganized workers who were with-

out employment.

(3) The Department of Labour receives

reports from the 67 offices of the Employment
Service of Canada showing the number of

applications for work, the existing vacancies
and the number of workpeople placed in

positions.

(4) The Dominion Bureau of Statistics

receives each month detailed statistics from
61 cities throughout Canada, showing the
value of permits granted during the period of

various classes of building construction.

(1) Employment Situation at the Beginning of November as
Reported by Employers

There was the customary seasonal contrac-

tion in industrial activity at the beginning of

November, when the 7,406 firms furnishing

employment returns to the Dominion Bureau
of Statistics reported 993,817 employees, com-
pared with 1.022,184 on October 1. Reflect-

ing the reduction, the index number declined

from 116-2 in the preceding month to 112-9

on the date under review, as compared with

124-6, 118-9, 108-8, 104-0, 98-3, 94-1. 100-0,

97-0 and 91-3 on November 1, 1929, 1928,

1927, 1926, 1925, 1924, 1923, 1922 and 1921,

respectively. The recession at the beginning

of this November was greater than the average

decline reported on November 1 of the last ten

years; this was partly due to the fact that

logging showed smaller gains than are usually

registered at this time of year, thus failing to

absorb so large a proportion as usual of the

workers laid off in the other seasonal and
outdoor industries. The staffs reported by
employers, however, continue greater than in

other years on record except 1929 and 1928.

Pronounced seasonal curtailment again took

place in construction and manufacturing, while

logging, mining and trade reported consider-

able improvement, also largely seasonal in

character.

Employment by Economic Areas

The tendency was downward in all pro-

vinces, the greatest losses taking place in On-
tario and British Columbia.

Maritime Provinces.—There was a further

decrease in employment in the Maritime Pro-

vinces on November 1. 1930. Most of the re-

duction took place in manufacturing and con-

struction, but losses were also indicated in log-

ging, transportation and mining, while com-
munications showed improvement. Returns
were received from 561 employers, with 74,608

workers on their payrolls, or 4,184 less than
at the beginning of October. A small gain

had been indicated on November 1, 1929, when
the index was higher.

- Quebec—There was a further decline in

Quebec, where the 1,703 co-operating firms

reduced their staffs by 2,851 employees, bring-

ing them to 285,288. Railway construction,

trade and logging reported improvement,
while highway and building construction,

manufacturing and transportation registered

curtailment. Within the manufacturing

group, the lumber, pulp and iron and steel

divisions showed most contraction, but textiles

reported decidedly greater activity. Employ-
ment was in smaller volume than on the cor-

responding date in 1929, when increases had
been indicated.

Ontario.—Employment declined in Ontario,

where the situation, though not so favourable

as on November 1, 1929 or 1928, was better

than in the autumn of earlier years of the

record, in most of which reductions were noted

at the beginning of November. The most ex-

tensive recessions on the date under review

were mainly of a seasonal nature in construc-

tion, transportation, canning, saw^milling and

iron and steel plants, while textile factories,

logging and retail trade were seasonally

busier. A combined working force of 401,310
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persons was registered by the 3,312 employers

whose data were tabulated, and who had
$412,620 on their payrolls in the preceding

month.

Prairie Provinces.—As is usually the case at

the time of year, there was a decrease in the

Prairie Provinces on November 1, 1930, but

the decline involved a smaller number of

workers than that noted in the autumn of

1929, when the index was higher. Returns

were compiled from 1,064 firms having 149,338

employees, as against 154,152 at the beginning

of October. Coal and metallic ore mining and
retail trade afforded considerably more em-
ployment; on the other hand, manufacturing,

construction, transportation and services

showed contractions.

Table I gives index numbers by economic

areas.

Employment by Cities

Additions to staffs were registered in Wind-
sor and the adjacent Border Cities, while in

Montreal, Quebec city, Toronto, Ottawa,

Hamilton, Winnipeg and Vancouver there

were reductions, Montreal showing the larg-

est decline.

Montreal.—The trend of employment in

Montreal was downward, 1,825 persons having

been let out from the staffs of the 939 co-

operating firms, who employed 140,818. Manu-
factures, as a whole, transportation, construc-

tion and services reported reduced activity,

while there were seasonal gains in retail trade

;

EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS
Note.—The curve is based on the number of employees at work on the first day of the month

as indicated by the firms reporting, in comparison with the average number of employees
they reported during the calendar year 1926 as 100.
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British Columbia.—Further declines in per-

sonnel were recorded by the 766 employers
furnishing returns in British Columbia; their

staffs aggregated 83,273 workers!, compared
with 88,481 in the preceding month. The
greatest losses were in manufactures and con-

struction, but transportation and services were

also slacker; on the other hand, coal-mining

was rather more active. Employment was in

smaller volume than on November 1 last

year, when the movement was also unfavour-

able.

within the manufacturing group, there was
also improvement in textile, musical instru-

ment and lumber plants. Increases had been

noted on November 1, 1929, when the index

was several points higher.

Quebec City.—Employment showed a de-

crease in Quebec, according to 122 employers

of 13,686 persons, compared with 14,009 on

October 1. Transportation, services fend

manufacturing showed curtailment, while con-

struction and trade reported slightly more

activity. Employment as reported by em-
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ployers continued in rather greater volume

than on the same date last year, when gains

had been indicated.

Toronto.—There was a falling-off in the

number of workers on the payrolls of 1,022

firms in Toronto, who had 123,754 in their

employ, or 889 less than in the preceding

month. Most of the decline took place in

construction, transportation and services, while

manufacturing and trade were rather busier.

A slightly larger loss had been registered at

the beginning of November a year ago, but

the index then was higher.

Note.—The "Relative Weight" in Table I, shows the proportion of employees in the indicated area to the total number
of all employees reported in Canada on the date under review.

Table I—INDEX NUMBERS OF EMPLOYMENT BY ECONOMIC AREAS (AVERAGE CALENDAR
YEAR 1926=100)

Canada Maritime
Provinces

Quebec Ontario
Prairie

Provinces
British

Columbia

1921

Nov. 1 . . 91-3

97-0

100-0

94-1

98-3

104-0

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5
111-0
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1
118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6
110-2
107-8
111-4
116-5
118-9
118-8
116-6
116-2
112-9

100-0

102-6

102-9

106-8

93-9

96-0

97-2

101-8
98-3
97-4
97-4
100-5
103-5
112-8
113-2
112-2
108-1
100-1
99-1

97-1
97-0
97-5
98-5
101-3
107-2
116-2
117-0
115-4
114-9
109-5
108-1

103-3
104-6
106-8
107-5
108-3
112-5
117-9
127-5
127-3
123-7
124-6
113-3

113-6
112-1
110-2
107-8
113-1
122-4
141-1
140-9
122-5
116-2
110-1

7-5

83-4

88-4

98-4

92-6

96-4

105-4

93 6

92-7

101-1

102-2

96-3

99-8

103-7

96-8
98-3
100-1
100-4
104-5
108-1
108-9
109-2
110-5
111-1
109-8
109-1

101-9
104-9
106-3
106-0
110-1
115-5
117-7
118-9
119-5
120-4
121-1
119-7

113-8
117-0
118-4
117-4
123-8
126-2
127-2
128-0
126-9
128-4
126-5
123-1

116-1
117-1
115-6
112-7
115-7
117-8
116-9
115-7
113-6
114-6
111-6

40-4

101-9

104-3

98-5

93-4

98-4

106-9

99-9
96-4
95-2
94-1
99-0
106-5
110-7
114-0
114-4
111-7
110-7
110-8

107-5
103-2
101-8
101-9
108-5
121-5
129-8
132-5
127-8
126-4
128-6
125-3

116-6
113-1
112-3
113-9
119-7
132-4
136-7
144-8
143-3
134-2
129-5
119-0

111-0
109-8
105-3
103-2
109-2
115-8
120-4
126-2
129-8
130-0
125-8

15-0

83-7

1922
Nov. 1 88-9

1923
Nov. 1 91-1

1924
Nov. 1 90-6

1925
Nov. 1 98-0

1926
Nov. 1 102-9

1927
Jan. 1 87-7

Feb. 1 95

96
94
100
107

109
109

110
110
110

110

99
101

100
99
103
110
113

114
115

114

114
112

103

105

104
101

107
115
119

121

120
120
122

118

107
108
106
103

106
114

116
114

113

113
111

3

2

6

6

5

6

8

5

2

1

G

6

9

2

7

6

1

7

3

8

3

9

7

1

?>

9

4

3

5
2
8

4

4

2

7

1

5
8

7

6

B

90-8

Mar. 1 93-0

April 1 96-1

May 1 99-4

June 1 105-5

July 1 109-1

Aug. 1 110-0

Sept. 1 108-7

Oct. 1 107-8

Nov. 1 104-2

Dec. 1 101-0

1928
Jan. 1 91-4

Feb. 1 93-5

Mar. 1 97-0

April 1 100-0

May 1 105-4
109-9

July 1 114-0

Aug. 1 116-4

Sept. 1 115-5

Oct. 1 114-0

Nov. 1 112-1

Dec. 1 107-9

1929
Jan. 1 100-4

Feb. 1 96-4

Mar. 1 103-7

April 1 106-0

May 1 111-6
117-5

Julv 1 118-2
122-7

Sept. 1 121-5

Oct. 1 118-2

Nov. 1 113-9

Dec. 1 108-3

1930
Jan. 1 99-1

Feb. 1 99-9
Mar 1 104-2
April 1 106-0
Mav 1 110-7

June 1 113-3
Julv 1 113-5

115-8

Sept. 1 114-6
Oct. 1 112-1
Nov. 1 105-4

Relative weight of employment, by distr.cts
as at Nov. 1 , 1930 28-7 8-4
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Ottawa.—Almost all the curtailment in Ot-

tawa was in manufacturing, construction and
transportation, but retail trade showed slightly

heightened activity. The 150 employers fur-

nishing data reported 13,331 workers, as against

13,612 on October 1. Employment was in

practically the same volume as on the same
date in 1929, when contractions had also been

indicated.

Hamilton.—Employment continued to de-

crease in Hamilton, where the 224 co-operat-

ing firms employed 30,812 persons, or 460 less

than at the beginning of Oictober. Most of

the decline took place in manufactures, par-

ticularly in iron and steel, food and electrical

apparatus plants, while textiles and non-fer-

rous metals showed improvement. Very little

change had been reported on November 1 last

Note.—The "Relative Weight" in Table II shows the proportion of employees in the indicated city to the total number
of all employees reported in Canada on the date under review.

Table II—INDEX NUMBERS OF EMPLOYMENT BY PRINCIPAL CITIES (AVERAGE CALENDAR YEAR
1926= 100)

— Montreal Quebec Toronto Ottawa Hamilton Windsor Winnipeg Vancouver

1922
Nov. 1 93-8

100-4

93-6

100-6

104-7

93-7
94-5
95-8
98-0
101-9
104-5
106-3
106-2
107-8
108-6
109-4
108-7

98-6
100-3
101-0
101-8
105-9
109-7
110-4
1121
115-7
114-3
115-1

1130

104-6
106-9
107-5
108-2
114-2
119-3
120-3
122-4
120-2
120-5
121-8
117-1

107-2
109-5
108-7
109-2
110-8
116-6
116-0
114-5
113-2
114-1
112-6

14-2

101-9

99-2

96-1

99-1

103-4

99-7
99-3
99-6
102-5
105-3
107-0
107-7
107-8
109-3
110-2
109-5
110-5

105-1
105-4
106-4
107-7
110-2
112-7
112-8
113-6
114-3
117-0
119-3
120-5

115-5
115-9
116-6
118-6
120-7
122-1
123-7
122-9

1250
126-3
125-0
122-9

117-6
116-4
115-9
116-5
117-8
118-5
117-8
115-4
114-7
116-2
115-5

12-5

101-8

90-7

86-2

94-7

1061

101-6
99-8
99-4
98-6
99-5

101-3
104-4
106-0
109-9
108-7
108-2
111-5

109-2
102-1
101-9
103-9
108-7
110-7
110-9
111-2

1150
115-8
115-4
116-8

109-9
108-1
107-6
108-0
110-9
111-5

1140
117-3
115-5
115-1
115-8
113-8

109-9
106-9
104-6
103-4
105-7
107-1
109-6
110-3
110-7
109-5
108-8

3-3

82-2

1923
110-5

100-6

103-1

103-6

93-0
95-0
96-0
98-1
108-5
111-5
115-2
117-7
117-7
117-8
113-1
108-3

105-1
105-6
105-2
105-6
120-8
118-4
123-0
126-1
124-9
119-8
118-9
115-1

107-8
110-3
109-4
111-2
123-7
127-8
128-4
128-3
126-9
127-9
125-0
121-8

1191
115-4
116-0
116-2
125-3
130-4
129-4
131-8
125-6
127-5
124-6

1-3

94-4

83-8

92-3

103-6

98-n

85-4
1924

Nov. 1 101-4

100-5

104-3

102-0
98-3
99-9
102-6
105-3
110-9
114-0
116-7
119-9
121-8
123-9
119-9

109-3
110-9
106-3
107-9
112-8
117-0
131-6
130-2
132-7
131-0
126-6
122-1

114-7
114-3
112-8
116-2
117-1
122-0
128-8
135-8
136-5
131-7
133-6
127-1

123-4
112-5
110-0
111-7
115-3
122-3
130-1
138-2
138-5
138-3
135-3

1-4

89-6

1925
Nov. 1 92-5

96-8

57-5
96-4

102-4
77-1
99-1
98-5
82-7
85-8
86-2
83-0
81-4
84-2

83-1
88-8
103-4
124-9
136-4
147-3
150-2
165-0
175-5
174-8
155-9
142-5

137-5
159-6
168-5
177-3
189-5
168-3
156-0
142-0
143-4
138-4
134-9
123-5

116-5
128-1
136-7
140-9
150-5
149-4
134-9
120-8
121-2
113-9
116-5

1-4

97-0
1926

Nov. 1 101-6

1927
92-&

Feb. 1... 98
99
101
102
105
105
107
103

103

106
107

96
102
101

103
104
109

109

111
113

112
115
118

116

120
123
126
130
133

133
135

131

130
130

128

123

122
120
120
118
118
115
112

105

103

102

1

4

5

5

1

1

3

5

3

3

8

7

7

8

8

7

7

7

7

3

5

1

6

1

9

8

1

5

4

7

8

8

4

4

4

6

6

7

96-4

Mar. 1 99-1

April 1 99-4
May 1 101-4

103-7

July 1 106-1
104-6

Sept. 1 102-8

Oct. 1 103-0

Nov. 1 99-7

Dec. 1 98-7

1928
Jan. 1 94-2

Feb. 1 95-7

99-G
April 1 100-5

May 1 104-8

June 1 107-4

July 1 107-6
111-7

Sept. 1 111-1

Oct. 1 110-6

Nov. 1 106-6

Dec. 1 102-8

1929
Jan . 1 102-9

Feb. 1 100-4

Mar. 1 104-5

April 1 107-7

May 1 109-9
110-9

July 1 112-8
114-1

Sept. 1 114-7

Oct. 1 111-7
111-6

Dec. 1 109-4

1930
Jan. 1 104-2

Feb. 1 107-2

Mar. 1 108-3

April 1 110-4

May 1 110-8

June 1 110-8

July 1 110-2

Aug. 1 111-7

Sept. 1 114-0

Oct. 1 1121
Nov. 1 110-4

Relative weight of em-
ployment by cities

as at Nov. 1, 1930... 3-1 3-0
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year, but the index then was higher by many
points.

Windsor and the Adjacent Border Cities.—
Activity in the Border Cities showed an in-

crease; 133 employers reported 14,346 persons

on their payrolls, compared with 14.000 at the

beginning of October. Improvement in auto-

mobile plants and highway construction

caused the increase, which compares favour-

ably with the decline indicated on the same
date a year ago. Employment then, however,

was much better than during this autumn.

Winnipeg.—Curtailment was noted in Win-
nipeg, according to 351 firms employing 32,769

Note.—The "Relative Weight" in Table III shows the proportion of employees in the indicated industry to the total

number of all employees reported in Canada on the date under review.

Table III-INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE CALENDAR
YEAR 1926= 100)

— All in-

dustries

Manu-
facturing

Logging Mining
Commun-
ication

Trans-
portation

Con-
struction

Services Trade

1921
1

91-3

970

1000

941

98-3

1040

95-9
96-6
97-5
97-4
101-8
107-2
109-7
110-5

1110
110-3
108-8
108-1

100-7
102-0
102-6
102-3
106-8
113-8
117-7
119-3
119-1

118-8
118-9
116-7

109-1
110-5
111-4
110-4
116-2
122-2
124-7
127-8
126-8
125-6
124-6
119-1

111-2
111-6

110 2

107-8
111-4

116-5
118-9
118-8
116-6
116-2
112-9

100-0

87-8

94-9

98-7

91-3

96-5

102-7

94-7
98-2
99-8
101-5
103-9
106-9
106-8
107-0
106-8
106-4
104-9
104-3

97-9
102-3
104-7
106-6
109-0
112-6
113-1
115-2
115-9
115-7

1151
112-9

107-3
112-8
115-7
116-5
119-8
121-2
120-3
121-6
119-8
120-2
117-2
112-8

106-5
110-2
110-9
111-3
112-4
113-6
111-3
110-2
108-2
107-8

104-6

510

107-8

1191

113-0

129-4

119-9

99-6

136-1

149 1

137-5
85-7
82-8
86-8
69-9
68-6
78-7
96-8
136-3
182-7

163-2
169-5
159-6
88-3
78-5
85-9
69-5
68-6
750
98-5
139-3
178-

1

1710
178-3
167-8
83-1
75-8
92-7

801
74-0
83-6
1171
173-3
212-3

200-2
209-8
178-3
87-6
63-5
90-0
82-1
61-5
54-3
70-8
90-9

2-4

102-6

109-3

110-3

105 1

101-7

106-5

104-7

104
101-6
103-0
103-6
105-5
106-6
109-4
109-9
111-5
111-4

113 1

112-6
113-2
111-4
109-0
111-5
112-3

1131
114-9
115-7

1171
121-2
121-0

116-2
117-8
115-9
112-9
115-6
115-8
119-5
122-1
123-8
126-6

128
127-2

122-5
123-0
119-8
114-5

1141
115-6
113-8
115-5
116-6
118-9
121-9

5-6

89-8

87-8

90-4

95-6

97-3

102-2

99-6

991
' 99-8
101-9
103-5
103-7

1060
106-6
107-2
107-2
106-2
104-6

102-9

100-9
101-2
102-3
105-0
106-9
108-7
111-2
114-8

1151
1141
114-7

112-6
110-9
112-0
113-5
117-3
120-9
123-8

1260
128-8

1281
125-8
127-5

128-2
120-7
118-7

1171
117-3

119-6
119-7

1210
120-9

1195
119 9

3-2

102-0

105-9

107-9

99-9

103

105-2

99-1
95-4
95-7
96-2
100-8
104-8
107-0
105-0
105-9

106-5
106-5
107-1

99-4
98-8
97-3
98-2
100-7
108-0
109-2
110-8
111-5
111-8
113-4
112-2

102-6
101-6
99-8
101-5
108-1
113-9
117-5
117-2
117-2
114-3

113-8
108-4

101-9
98-2
97-7
99-5
104-3
108-0
108-0
108-9
110-2
110-1

106

12-4

85-5

940

97-7

88-9

94-6

111-2

73 1

67-6
72-3
72-5

950
121-3
144-2
150-2
150-4
139-8
122-

1

99-5

78-6
75-8
73-3
78-6
103-7
136-8
154-3
167-7
158-7
147-3
137-4
113-2

87-4
79-3

800
85-4

1120
144-6
164-5
186-8
181-3
162-4
153-6

1190

92-7

880
83-7
86-4
1120
1370
170-

1

179-8
169-2
163-0
148-8

14-4

80-1

80-7

90-6

91-2

93-9

99-1

96-7
95-9
97-3

990
101-5
105-4

1131
115-8
120-0
115-3
107-9

106-9

105-3
105-8
105-3
108-4
111-7
118-4
130-8
132-8
132-5
127-7
120-8
117-2

1180
117-3

118-4

121 1

121-6

1311
145-4
146-6
146-6

1410
131-6
125-3

123-5
125-2

125
126-

1

128-9
134-7
142-7
142-4
143-4
136-7
126-9

21

92-3

1922
1 93-1

1923
1 92-4

1924
1 93-1

Nov.
1925

99-2

1926
1 103-9

1927
109-9

Feb. 102-2

Mar. 101-2
102-3

May 104-4
104-8

July 106-0
107-3

Sept. 108-4

Oct. 109-4

Nov. 111-9

Dec. 121-2

Jan.
1928

120-4

Feb. 110-0

Mar. 109-7

1111
111-7
113-7

July 115-3

Aug. 116-3

116-0

Oct. 120-1

Nov. 121-3

Dec. 127-4

1929
128-5

Feb. 119-7

Mar. 117-8

April 122-5

May 124-0

June 126-0

July 127-7

Aug. 126-1

Sept. 127-8

Oct. 128-2
130-7

Dec. 135-4

Jan.
1930

133-8

Feb. 124-6

Mar. 123-0
123-1

May 125-6
127-6

July 129-5

Aug. 126-4

Sept. 127-3

Oct. 127-9

Nov. 129-2

Relati
ment
Nov

/e weight of employ-
by industries as at
1,1930 8-9
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workers at the beginning of November, as

compared with 33,008 in their last report.

Trade and building reported advances, but
manufacturing and transportation released

help. Improvement had been recorded on
November 1, 1929, when employment was at

a much higher level.

Vancouver.—There was a downward move-
ment in Vancouver, when 302 employers had

30,067 persons on their staffs, or 390 less than

in the preceding month. Manufactures and
transportation showed most of the reduction,

while trade and highway 'construction were

more active. Employment was not so brisk as

at the beginning of November last year,

when smaller losses had been reported.

Index numbers by cities are given in

Table II.

Table IV—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926=100)

Industries xRelative
weight

Nov. 1

1930
Oct. 1

1930
Nov. 1

1929

Nov. 1

1928
Nov. 1

1927

Nov. 1

1926
Nov. 1

1925

51-0
1-9
•2

1-5
4-5
2-4
1-0

•2

3-4
6-4
3-0
•8

2-6
1-3
8-2
2-9
1-7
2-7
•9

1-6
•9

•7

•1

•8

1-3
1-6
1-7

12-6
1-2
1-2
•3

5-6
1-3
•4

•5

•9

•6

1-9

2-0
1-3
•4

2-4
5-6
3-0
1-8
•8

3-2
•7

2-5

12-4
2-6
7-9
1-9

14-4
5-7
4-4
4-3
2-1
1-2
•2

•7

8-9
6-4
2-5

100-0

104-6
107-9
105-8
82-1
84-7
72-0
111-7
101-9
83-1
118-7
106-1
99-4
107-8
114-5
105-8
101-7
99-2
111-3
104-2
87-3
127-1

'

116-8
143-0
144-4
118-8
122-9
130-6
155-6
97-0
100-4
114-1
36-0
93-8
89-1
109-7
123-4
142-3

100-4
98-2
130-6
135-6
113-2
90-9
121-9
110-5
148-5
120-8
119-9
130-7
117-2
106-0
126-0
99-9
110-2
148-8
145-3
242-3
109-2
126-9
126-2
121-4
129-8
129-2
133-5
119-3
112-9

107-8
111-7
107-5
86-7
92-4
83-4
110-1
106-2
73-3

143-1
108-6
104-4
109-8
113-9
107-9
99-3
92-8
104-9
106-9
89-4
128-0
114-9
148-8
131-7
116-7
127-1
133-6
158-7
98-2
102-6
115-5
40-8
95-3
89-4
106-3
122-4
144-3

99-8
98-8
132-5
138-2
115-1
70-8

118-9
107-1

1430
123-3
119-5
129-7
117-0
110-1
128-8
104-4
114-2
163-0
156-9
277-7
115-9
136-7
141-5
124-8
132-6
127-9
130-8
121-4
116-2

117-2
115-2
102-5
95-5
106-1
97-1
128-1
116-6
102-8
122-7
114-1
110-2
116-6
118-6
136-3
107-4
105-5
117-1
104-5
104-6
130-0
118-7
147-7
186-3
122-3
133-8
132-1
164-1
117-1
129-0
133-2
96-8
106-2
115-2
133-7
139-4
185-2

115-4
114-6
135-7
149-4
113-7
173-3
128-0
112-0
152-7
149-7
125-8
132-5
124-0
113-8
131-7
108-4
117-4
153-6
173-7
214-8
106-0
131-6
132-4
119-8
134-1
130-7
134-6
121-8
124-6

115-1
116-1
94-4
97-1
109-2
105-2
120-6
100-0
121-7
116-2
110-5
108-1
112-5
112-2
145-6
107-9
109-0
108-5
107-8
105-2
120-1

104-9
112-0
100-8
104-6
97-9
92-4
112-1
103-5
109-6
109-7
107-3
108-4
110-0
105-5
120-8
106-8
112-0
103-4
103-9
105-4
111-6

102-7
101-5
112-2
104-6
105-2
107-8
102-6
97-9
109-3
107-8
102-7
104-4
103-9
100-1
97-4
101-7
101-2
101-0
103-8
99-6
103-8

96-5
101-9
108-5
96-9
99-7

Rough and dressed lumber 100-7
96-6
98-3
98-6

106-1
94-3
90-5
99-6
98-0
100-9
97-0

Thread, yarn and cloth 97-8
96-4

Garments and personal furnishings 97-6
93-2

Plant products (n.e.s.) 105-5

Wood distillates and extracts
Chemicals and allied products
Clay, glass and stone products

161-5
111-6
118-4
128-1
130-0
115-5
126-7
125-2
103-4
109-1
132-3
103-0
124-9
150-2

120-4
117-6
123-6
133-7
111-9
139-3
121-2
110-6
1350
138-8
114-1
124-5
111-4
113-4
121-5
112-6
106-9
137-4
136-0
166-2
127-4
120-8
114-9
121-5
129-5
121-3
124-8
113-8
118-9

117-4
105-8
108-1
113-7
112-0
99-3
103-3
110-9
96-1
93-1
87-4
88-7
110-7
121-1

92-6
104-8
110-2
105-0
100-1
136-3
111-4
105-8
121-5
118-1
106-2
108-5
105-5
106-5
106-5
105-3
113-1
122-1
117-7
193-4
101-2
107-9
102-6
114-3
113-6
111-9
113-0
109-9
108-8

105-0
102-0
108-9
103-5
110-8
99-8
102-3
101-2
101-6
96-7
98-7
96-8
106-7
102-7

99-9
104-1
106-0
100-9
104-6
99-6
106-5
106-5
106-9
106-9
102-2
105-0
101-5
105-2
101-8
104-2
115-4
111-2
111-7
131-0
103-9
99-1
95-5
101-5
103-4
103-9
104-0
103-5
104-0

105-6
95-4
91-5
104-9
97-1

Iron and steel products 92-2

Crude, rolled and forged products.
Machinery (other than vehicles) .

.

Agricultural implements

104-1
92-4
77-8

Land vehicles 91-8

Automobiles and parts
Steel shipbuilding and repairing. .

.

91-6
86-2
102-6

Iron and steel fabrication (n.e.s.)..

Foundry and machine shop pro-
ducts

80-8

91-6

Other iron and steel products
Non-ferrous metal products

93-2
87-5
103-0

Miscellaneous 94-7
119-9
101-7

Coal 99-5
101-1

Non-metallic minerals (except coal).
100-8
97-3
96-4
97-5
103-0

Street railways and cartage 102-9
100-6

Shipping and stevedoring 116-2

Construction and Maintenance 94-6
88-0
124-7

Railway 91-2
93-9
94-0
98-4

Personal (chiefly laundries)
92-2

Trade 99-2

Retail
98-7

Wholesale
100-2
98-3

»The "Relative weight" column shows the proportion that the number of employees in the indicated industry is of the

total number of employees reported in all industries by the firms making returns on the date under review.
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Manufacturing

Further shrinkage of a seasonal character

was noted in manufactures, chiefly in the lum-
ber and food-canning industries, although
there wore also losses in iron and steel, pulp
and paper, leather, building material, electric

current, electrical apparatus, non-ferrous
metal, rubber and non-metallic mineral works.
On the other hand, textile factories registered

considerable advances and there were also

gains in musical instrument and chemical
plants. The 4.497 co-operating manufacturers
reported 506.SS7 operatives, as against 522,677

he beginning of October. This decline in-

volved more workers than that shown on No-
vember 1 last year, when the index was many
points higher.

Animal Products—Edible.—Dairies and fish

canneries reported seasonal curtailment, while
meat-packing plants afforded more employ-
ment. Statistics were received from 204
manufacturers, employing 18,840 persons, as
compared with 19,404 in the preceding month.
This contraction, which took place chiefly in

the Maritime Provinces and British Colum-
bia, was much greater than that registered on'

the corresponding date last year, when the
index number was several points higher.

Leather and Products.—There was a fall-

ing off in employment in this group on No-
vember 1, chiefly in boot and shoe factories in

Quebec and Ontario. The 188 firms furnishing

data reported 14,832 workers, as against 15,-

592 on October 1. Activity was decidedly less

than on the same date in 1929, when the trend
was also downward.

Lumber and Products.—Further contrac-
tion, involving a smaller number of employ-
ees than in the autumn of last year, were in-

dicated in the lumber group, in which employ-
ment was in less volume than in November,
1929. The losses on the date under review
took place chiefly in rough and dressed lum-
ber mills, but vehicle and container plants
were also slacker, while furniture factories

reported improvement. A combined working
force of 44,288 persons was reported by the 769
co-operating manufacturers, as compared with
48,460 at the beginning of October. There
were important contractions in all provinces.

Musical Instruments.—Considerable addi-
tions to staffs were indicated in musical instru-
ment factories, 39 of which employed 2,362
workers, an increase of 218 over their Octo-
ber 1 staffs. Most of the gain was in Que-
bec. Employment was in smaller volume than
at the beginning of November, 1929, when
the tendency was also upward.

18345—5

Plant Products—Edible.—-Fruit and veget-
able cumerics made unusually large seasonal
reductions in their payrolls, while sugar and
syrup factories showed an advance. The
forces of the 398 reporting firms aggregated
33,862 persons, or 6,981 less than in their last
return. Employment declined in all prov-
inces. This curtailment involved many more
workers than that registered on the corre-
sponding date in 1929, when the index num-
ber was rather higher than on the date under
review. j

Pulp and Paper Products.—-There was a
large decrease in the number reported by em-
ployers in this group, 541 of whom had 63,-

539 workers on their payrolls, as compared
with 65,038 at the beginning of October. Im-
portant reductions were recorded in pulp and
paper mills and paper products, while gains
were noted in printing and publishing houses.
The tendency was unfavourable in all prov-
inces, except British Columbia. Slight gains
had been indicated at the beginning of No-
vember a year ago, and the index then was
several points higher.

Rubber Products.—Employment in rubber
goods showed a recession on November 1;
data were compiled from 39 firms with 13,498
employees, as against 13,766 in their last re-
port. This decrease took place chiefly in Que-
bec. Employment was at a lower level than
on November 1, 1929, when reductions had
also been indicated.

Textile Products.—Thread, cotton, woollen,
silk and hosiery and knitting factories re-

ported heightened activity, but the produc-
tion of garments, personal furnishings and
headwear showed a falling-off; 695 manufac-
turers enlarged their payrolls from 79,882 on
October 1 to 81,553 on the date under review.
There were large increases in Quebec and On-
tario. A slight gain had been noted at the
beginning of November last year, when the
index was higher than on the date under
review.

Tobacco, Distilled and Malt Liquors.—
There was very little change in employment
in these industries as a whole, according to the
147 establishments furnishing statistics, which
employed 16,242 persons. Improvement in

tobacco factories was offset by losses in the
manufacture of beverages. Small gains had
been indicated on the corresponding date last

year, and employment then was in slightly

greater volume.

Chemicals and Allied Products.—Advances
were recorded in this group, in which state-

ments were furnished by 121 plants employ-
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ing 7,635 persons, or 115 more than in their

last report. Activity was less favourable than

in the autumn of 1929, when similar increases

had been reported.

Clay, Glass and Stone Products.—Seasonal

curtailment was indicated in building ma-

terial plants, chiefly in Quebec, Ontario and

the Prairie Provinces; employment generally

was at a lower level than on November 1,

1929. The forces of the 163 employers from

whom information was received, declined by

480 persons to 12,724 at the beginning of No-

vember.

Electric Current.—Employment in the pro-

duction of electric current showed a con-

traction, 311 workers being released from the

forces of the 92 co-operating manufacturers

who employed 15,809 persons. Greater de-

clines had been indicated in this industry on

November 1 last year, but the index then was

above its level at the time of writing.

Electrical Appliances.—Curtailment was re-

ported in electrical apparatus works, 63 of

which had 16,461 employees, or 295 less than

in their last report. This decline compares

unfavourably with the advance noted on the

same date last year, when the index number

was some points higher.

Iron and Steel Products.—The crude, rolled

and forged, vehicle, agricultural implement,

and some other divisions of the iron and steel

group registered reduced employment, while

there were minor increases in the shipbuilding,

heating appliance and foundry and machine

shop groups. Statements were received from

714 manufacturers whose payrolls aggregated

125,207 persons, as compared with 127,013 in

the preceding month. Employment declined

in all except the Maritime Provinces and

British Columbia, the losses in Ontario being

most noteworthy. Much more extensive cur-

tailment had been indicated at the beginning

of November last year, but the situation then

was decidedly more favourable than on the

date under review.

Non-ferrous Metal Products.—Data tabu-

lated from 115 firms in the non-ferrous metal

group showed that they employed 20,044 work-

ers, or 292 less than on October 1. The
precious metal division recorded improvement,

while losses were registered in smelters and
refineries and lead, tin, zinc and copper works.

Employment was not so active as on the same
date of 1929, when additions to staffs had
been reported.

Non-metallic Mineral Products.—There was

a decline in employment in non-metallic min-

eral product factories, 83 of which released

265 persons, bringing their staffs to 12,983 at

the beginning of November. All except the

Western Provinces shared in the reduction.

The index was considerably lower than on
November 1, 1929, when a small loss had been
indicated.

Logging

Statistics were tabulated from 213 firms em-
ploying 24,286 men, or 5,400 more than in the

preceding month. This advance was decidedly

smaller than usual, and employment was in

less volume than in the autumn of any other

year since 1920. Quebec and Ontario shared

in the upward movement, while small losses

occurred in the other provinces.

Mining

Coal and metallic ore mining afforded con-

siderably more employment, while quarries

and other non-metallic mineral mines were
seasonally slacker. Statements were compiled
from 232 operators, with 54,687 employees,

or 1,389 more than in their last report. Of
the total employees recorded on the date un-

der review, 29,320 belonged in the coal mining,

17,393 in the metallic ore and 7,974 in the

non-metallic mineral group. Additions to

staffs had also been indicated on November
1, 1929, but the index then was above its

level at the time of writing.

Communications

Telephones and telegraphs showed a small

increase, in contrast with the reductions in

personnel usually recorded at the time of

year. The companies and branches making
returns had 31,254 workers in their employ,

a gain of 108 since October 1. Conditions

continued better than on November 1 of other

years of the record, except 1929.

Transportation

Street Railways and Cartage.—There was a
decrease in employment in local transporta-

tion, according to 152 firms whose staffs de-

clined from 26,117 employees on October 1

to 25,533 at the beginning of November.
Losses were reported in all provinces.

Activity was less than on the corresponding

date in 1929, although the movement then

was also unfavourable.

Steam Railways.—Statistics were tabulated

from 105 employers in the railway operation

group, in which their payrolls decreased by
3,574 persons to 78,479 on November 1. This

decline was general in scope, but the greatest

losses were in Ontario and the Western
Provinces. Employment was not so active as

in the autumn of 1929, when less pronounced
contractions had been recorded.
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Shipping and Stevedoring*—Curtailment was
noted in water transportation, 85 companies

employing 18,391 workers, as compared with

19,028 in the preceding month. Ontario and
British Columbia reported reduced activity.

Gains were shown on November 1 last year,

and employment then was at a higher level.

Construction and Maintenance

Building.—There was a considerable decrease

in building, 4,558 persons being let out from
the forces of the 726 co-operating contractors,

who had 56.507 employees, a number consider-

ably less than that reported at the beginning

of November, 1929, although the index was
higher than in the autumn of other years of

the record. The largest decline took place in

Ontario and the Prairie Provinces.

Highways.—Work on highways and streets

again declined seasonally, in spite of unem-
ployment relief work; the reductions involved

a greater number of workers than those re-

ported in the autumn of 1929, but employ-
ment on November 1, 1930, was in greater

volume than in any previous year for which
data are available. Statements were tabulated

from 277 employers, whose staffs, standing at

44,027, were smaller by 6,723 persons than on
October 1. All provinces shared in the down-
ward movement, which was most pronounced
in Quebec and Ontario.

Railways.—Further curtailment of railway

construction work was recorded, especially in

Ontario and the Prairie Provinces, while slight

improvement was reported in Quebec. The
forces of the 58 companies and divisional

superintendents furnishing returns declined

from 45,582 persons on October 1, to 42,989

at the beginning of November. This shrink-

age was much less than that registered on the

corresponding date in 1929, when the level of

employment was rather higher.

Services

There were continued decreases in the per-

sonnel of hotels and restaurants, as the tourist

and vacation season closed; 237 firms in the
service division employed 21,598 persons, as

against 23,337 at the beginning of October.
The index was higher than on November 1

in other years of the record, except 1929.

Trade

The trend of employment in trade continued
upward, 914 workers being added to the forces

of the 757 retail and wholesale establishments
furnishing returns, whose staffs aggregated
89,159. The advance took place in the former
division. The index was slightly less than on
November 1, 1929, but was higher than in

any other November on record. Further pro-
nounced gains in employment may be ex-

pected during the next few weeks, in prepar-
ation for the Christmas and holiday trade.

The increases recorded on the corresponding
date last year gave employment to a larger

number of workers.

Tables

Index numbers of employment by economic
areas, leading cities and industries are given
in the accompanying tables. The columns
headed " Relative Weight " show the propor-
tion that the number of employees reported
in the indicated area or industry is of the
total number of employees reported in Can-
ada by the firms making returns on the date
under review.

(2) Unemployment in Trade Unions at the Close of October, 1930
The term unemployment as used in the

following report has reference to involuntary
idleness due to economic causes. Persons who
are engaged in work other than their own
trades, or who are idle because of illness, are

not considered as unemployed, while unions
involved in industrial disputes are excluded
from these tabulations. As the number of

unions making returns varies from month to
month with consequent variation in the mem-
bership upon which the percentage of unem-
ployment is based, it should be understood
that such figures have reference only to the
organizations reporting.

Unemployment among local trade unions
at the close of October showed a slight in-

crease from the preceding month, the 1,780

labour organizations, with 207,433 members,
from which reports were tabulated, indicating

18345—5i

10-8 per cent of idleness, in contrast with 9-4
per cent in September. A less favourable
situation was registered also in comparison
with October last year, when 6-0 per cent of
the members reported were without work. The
declines in activity recorded from September
were fairly generally distributed throughout
the country, Nova Scotia unions alone showing
an advance in employment, which was but
slight, while in the remaining provinces the

contractions noted were moderate. Quebec
and Ontario unions reported a large share of

the increase in idleness shown over October
last year, though Saskatchewan, Alberta,

British Columbia, Nova Scotia and New
Brunswick unions also suffered depression.

Manitoba unions, on the other hand, reported

a nominal gain in employment available.
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Each month a separate compilation is made
of unemployment in the largest city in each

province except Prince Edward Island. Of
these, Montreal unions reported the greatest

percentage of idleness of any of the cities used

in the comparison, which, however, only

moderately exceeded that reported at the

close of September. In Halifax and Vancouver
unemployment eased off to some extent from
September, though the percentages of idleness

recorded were substantial and next in line to

that indicated in Montreal. Viewed from a

percentage basis the most extensive decline in

activity was registered by Saint John unions,

while in Toronto and Regina contractions of

about the same magnitude as in Montreal were

noted. In Winnipeg and Edmonton also,

minor declines occurred. Halifax, Saint John,

Montreal and Toronto unions all reported sub-

iron and steel workers registered reductions

in the employment volume affecting the largest

number of workers, though among pulp and
paper makers, wood, leather and hat and cap

makers, bakers and confectioners, metal

polishers and unclassified workers some cessa-

tion of activity was apparent. On the other

hand, conditions for textile, glass and jewellery

workers were much improved, and nominal

gains were reported by printing tradesmen.

Compared with the situation in the manufac-
turing industries in October, 1929, when 7-8

per cent of the members reported were idle,

hat and cap makers, and iron, steel, garment
and glass workers recorded employment ad-

vances, which however involved but. a few

workers, while the remaining trades suffered

reductions in the volume of work available,

the most extensive of which were reflected by

PERCENTAGE OF UNEMPLOYMENT AS REPOUTED BY TRADES UNIONS
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stantial curtailment of activity from October

last year, and in Vancouver, Edmonton and

Regina employment showed a moderate drop.

Winnipeg, on the contrary, registered nomin-

ally improved conditions.

From the chart which aocompanips this

article it will be noted that the curve of un-

employment during October rose slightly from

the previous month, indicating a somewhat

greater unemployment volume, and at the

close of the month rested at a point consider-

ably above that shown in October last .year.

Employment in the manufacturing industries

showed a slight falling off in October from the

previous month as manifest by the reports

tabulated from 501 unions, with an aggregate

membership of 62,741 persons. Of these 6,731

were idle on the last day of the month, a

percentage of 10-7, contrasted with 8*7 per

cent of inactivity in September. Garment and

pulp and paper makers and printing tradesmen,

wood and unclassified workers, and metal

polishers.

Reports tabulated from 44 unions of coal

miners at the close of October combining a

membership of 17,030 persons showed that 326

of their members were idle on the last day of

the month, a percentage of 1-9 contrasted

with 3-1 per cent of inactivity in September.

Nova Scotia, Alberta and British Columbia

miners all contributed to this slight increase in

employment afforded over September, the

British Columbia unions showing the greatest

improvement in conditions. The same percent-

age of idleness was indicated in the mining

industry, as a whole, during the month under

review as in October a year ago, though varia-

tions were apparent in the different provinces,

Alberta unions recording minor declines in

activity and Nova Scotia slight improvement,
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while in British Columbia all workers were
reported busy in both months compared.
Some curtailment in building activities was

evident at the close of October from the

previous month, according to the reports

received from an aggregate of 237 unions with

a total membership of 29,204 persons. Of
these 9,203 were without employment on the

last day of the month, a percentage ol 31*5

contrasted with 27*9 per cent of idleness in

September. Conditions were much quieter

than in October, 1929, when 10*4 per cent of

the members reported were idle. Plumbers
and steamfitters indicated moderate gams in

TABLE II—PERCENTAGES OF UNEMPLOYMENT
IN TRADE UNIONS BY PROVINCES

Month

Average 1919
Average 1920...
Average 1921 . .

.

Average 1922 . .

.

Average 1923...
Average 1924 . .

.

Average 1925. .

.

Average 1926...
Average 1927...
Average 1928 . .

.

Average 1929...
Oct., 1919
Oct., 1920
Oct., 1921
Oct., 1922
Oct., 1923
Oct., 1924
Oct., 1925
Oct., 1926
Oct., 1927
Jan., 1928
Feb., 1928
Mar., 1928
April 1928
May, 1928
June, 1928
July, 1928
Aug., 1928
Sept., 1928
Oct., 1928
Nov., 1928
Dec., 1928
Jan., 1929
Feb., 1929
Mar.. 1929
April, 1929
Mav, 1929
June, 1929
July, 1929
Aug., 1929
Sept., 1929
Oct., 1929
Nov., 1929
Dec, 1929
Jan., 1930
Feb., 1930
Mar., 1930
April, 1930
May, 1930
June, 1930
July, 1930
Aug. 1930
Sept. 1930
Oct., 1930

§1

a

7-5
5-2
2-9
2-1

1-8

1-4
1-2

1-7
5-4
8-1
10-7
9-6
9-2
3-9
3-7

31
3-1

2-5
4-7
9-3
10-5

12-8

100
10

10

•no

3-4
4-9

12 7

7 1

4 9
7-2
70
5
4
4-

5-

2-

6-

7-

3-9
4-8
6-8

5 1
2-6

3 9
6-8

70
6 5
5-2
37
3-2

2 5
2 4
2 2
31
4 2
6 6
6-3
fi-8

6

5 5
40
2 9
30
3-5

3 7

60
93

11 4
10 8
11 5
10-8

9

10 3
10-6
9-2
9-3

9 4
10-8

activity from September, while in all other

trades the employment movement was un-

favourable. Bridge and structural iron work-
ers and hod carriers and building labourers

registered large employment losses from Sep-

tember, but as these tradesmen formed but a

small proportion of the total membership in-

cluded in the building trades they did not

affect, to any great extent, the percentage for

the group as a whole. Contractions which
involved the greatest number of workers, how-
ever, were reported by bricklayers, masons
and plasterers, and carpenters and joiners.

Among granite and stonecutters, and tile

layers, lathers and roofers moderate declines

were registered, and employment for painters,

decorators and paper-hangers and electrical

workers was slightly reduced. Operations for

bricklayers, masons and plasterers, carpenters

and joiners, tile layers, lathers and roofers,

hod carriers and building labourers, and bridge

and structural iron workers were largely re-

stricted as compared with October a year ago,

and substantial depression was indicated by
painters, decorators and paperhangers and
plumbers and steamfitters. Among electrical

workers and granite and stonecutters moderate
employment recessions occurred.

The transportation industries with 753 unions

covering 71,742 members at the close of October
reported 4,650 of their members idle, a per-

centage of 6-5, compared with 5*4 per cent in

September and with 5-1 per cent in October,

1929. Steam railway employees, whose returns

include about 80 per cent of the entire group

membership reporting, navigation workers,

and teamsters and chauffeurs all shared in the

slight unemployment increase recorded over

September while among street and electric

railway employees the situation remained un-

changed. Some curtailment of activity was
noted by navigation workers from October

last year, and employment for teamsters and
chauffeurs and steam railway employees was
at a slightly lower level. Street and electric

railway employees, however, were somewhat
busier than in October a year ago.

Longshoremen whose returns are tabulated

separately each month indicated 17-5 per cent

of unemployed members at the close of Octo-

ber, contrasted with percentages of 11-2 in

September and with 15-3 in October last year.

Reports were received for the month under

review from 15 associations of these workers

with a membership aggregate of 7,012 persons.

Retail clerks maintained practically the

same level of activity during October as in

both the previous month and October last

year, the 5 unions with 1,290 members, from
which reports were received, showing -1 per

cent of idleness compared with a fully em-
ployed situation in September and with an
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unemployment percentage of .1 in October

1929.

Civic employees were slightly better en-

gaged during October than in either the previ-

ous month or October a year ago as shown

by the reports tabulated from 66 associations

embracing a membership of 7,794 persons. Of

these IS were without work on the last day of

the month, a percentage of -2 contrasted with

percentages of -7 in September and with 1-1

in October last year.

From unions in the miscellaneous group of

trades 127 returns were tabulated in October,

including a membership of 7,525 persons, 13-3

per cent of whom were idle on the last day of

the month, compared with 12-0 per cent of

inactivity in September. Hotel and restaurant

employees were mainly responsible for the

employment drop from September, though

fractional contractions in activity were shown

by barbers and stationary engineers and fire-

men. Unemployment for theatre and stage

employees and unclassified workers was, how-

ever, in somewhat lesser volume. All trades

participated in the adverse employment move-
ment shown in comparison with October last

year when the percentage of idleness in the

miscellaneous group as a whole stood at 4*5.

In this comparison hotel and restaurant

employees, theatre and stage employees,

stationarj' engineers and firemen and unclassi-

fied workers all recorded marked slackness

from October last year, while the recessions

among barbers were slight.

The 4 unions of fishermen from which re-

ports were received at the close of October
covering 1,313 members, indicated 2-3 per

cent of their members idle, compared with 1-5

per cent in September and with 2*9 per cent

in October, 1929.

Noteworthy improvement in conditions was
reported by lumber workers and loggers during

October from the previous month, the 3 unions,

with 788 members, from which reports were
tabulated showing 8*6 per cent of unemploy-
ment, compared with 17*2 per cent in Septem-
ber. The situation, however, was less favour-

able than in October a year ago when 1*9 per

cent of inactivity was recorded.

Table II shows by provinces the percentage

of members who were on an average unem-
ployed each year from 1919 to 1929 inclusive,

and also the percentage of unemployment by
provinces for October of each year from 1919

to 1927 inclusive and for each month from
January, 1928, to date. Table I summarizes

the returns in the various groups of industries

for the same months as in Table II.

(3) Employment Office Reports for October, 1930

During the month of October, 1930, reports

from the offices of the Employment Service

of Canada showed a decrease from the pre-

ceding month and also from October last year

of 13 per cent in the average daily placements

effected. The decline from September was
due chiefly to curtailment in farming opera-

tions, though manufacturing and transporta-

tion also showed fewer placements. These

losses were counteracted in part by gains in

all remaining groups, the largest of which

was in construction and maintenance. In

comparison with last year, all groups except

farming, mining and construction and main-

tenance, recorded fewer placements, the gain

in the last mentioned group being in the high-

way division, where relief work had been car-

ried on by the different municipalities. Of
the groups which registered declines, that in

logging was the most pronounced.

The accompanying chart shows the trend

of employment since January, 1928, as repre-

sented by the ratio of vacancies notified and
of placements effected for each one hundred
applications for work registered at the offices

of the Service throughout Canada, compila-

tions being made semi-monthly. It will be

noted that the curves of vacancies and place-

ments in relation to applications declined

sharply throughout the period and at the end

of the month under review were more than

24 points below the levels attained at the

close of October a year ago. The ratio of

vacancies to each one hundred applications

was 50-5 during the first half and 45-1 dur-

ing the second half of October, 1930, in con-

trast with ratios of 76-5 and 69-3 during the

corresponding periods of 1929. The ratios of

placements to each one hundred applications

during the periods under review were 48-8

and 43-7 as compared with 71-0 and 68-6 dur-

ing the corresponding month of 1929.

The average number of vacancies reported

daily by employers to the Offices of the Ser-

vice throughout Canada during October, 1930,

was 1,195, as compared with 1,427 during the

preceding month and with 1,397 in October

a year ago.

The average number of applications for

employment received daily by the Offices dur-

ing the month under review was 2,519 in

comparison with 2,270 in September, 1930, and
with 1,914 during October last year.

The average number of placements made
daily by the Offices of the Service during Oc-

tober, 1930, was 1,157, of which 524 were in

regular employment and 633 in work of one

week's duration or less, as compared with a

total daily average of 1,335 during the pre-

ceding month. Placements in October a year
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ago averaged 1,336 daily, consisting of 859

placements in regular and 477 in casual em-
ployment.

During the month of October, 1930, the

Offices of the Employment Service referred

32,874 persons to vacancies and effected a

total of 31,221 placements. Of these, the

placements in regular employment were 14,-

128, of which 10,288 were of men and 3,840

were of women, while placements in casual

work totalled 17,093. The number of vacan-

cies reported by employers was 22,793 for men
and 9,466 for women, a total of 32,259, while

Nova Scotia

During the month of October, positions of-

fered through employment offices in Nova
Scotia were over 26 per cent higher than in

the preceding month, but nearly 12 per cent

less than during the corresponding month of

last year. Placements also showed a gain of

35 per cent in comparison with September,

but a decline of over 13 per cent when com-
pared with October, 1929. Placements of

building construction workers were consider-

ably less than during the corresponding month
of last year and the decline in this group

POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED
APPLICATIONS FOR EMPLOYMENT
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applications for work numbered 67,996 of

which 52,828 were from men and 15,168 from
women.
The following table gives the placements

effected by the offices of the Employment Ser-

vice of Canada, each year, from January,

1920, to date:—

Year
Placements

Regular Casual Totals

1920 366,547
280,518
297,827
347,165
247,425
306,804
300,226
302,723
334,604
260,747
159,725

79,265
75,238
95,695
115,387
118,707
106,021
109,929
112,046
135,724
137,620
118,646

445,812
1921 355,756
1922 393,522
1923 462,552
1924 366, 132
1925 412,825
1926 410,155
1927 414,769
1928 470,328
1929 398,367
1930 (10 months) 278,371

was responsible for the decrease for the prov-

ince as a whole, although there were also

fewer placements of farm workers. These
losses were offset in part by gains under trans-

portation, services and trade. Industrial divi-

sions in which most of the placements were

effected during the month were: manufactur-

ing, 41; transportation, 86; construction and
maintenance, 72; trade, 81; and services, 484,

of which 386 were of household workers. Dur-
ing the month 65 men and 102 women were

placed in regular employment.

New Brunswick

There was a gain of over 1 per cent in the

number of positions offered through employ-

ment offices in New Brunswick during Octo-

ber, when compared with the preceding month,

but a decline oi 1 per cent in comparison with
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REPORT OF THE EMPLOYMENT OFFICES FOR THE MONTH OF OCTOBER 1030

Offices

Nova Scotia
Halifax
New Glasgow
Sydney

New Brunswick...
Chatham
Moncton
St. John

Quebec
Amos
Hull
Montreal
Quebec
Rouyn
Sherbrooke
Three Rivers

Ontario
Belleville
Brantford
Chatham
Cobalt
Fort William
Guelph
Hamilton
Kingston
Kitchener
London
Niagara Falls
North Bay
Oshawa
Ottawa
Pembroke
Peterborough
Port Arthur
St. Catharines. . .

.

St. Thomas
Sarnia
Sault Ste. Marie.

.

Stratford
Sudbury
Timmins
Toronto
Windsor

Manitoba
Brandon
Dauphin
Portage la Prairie
Winnipeg

Saskatchewan
Estevan
Moose Jaw
North Battleford.
Prince Albert
Regina
Saslcatoon
Swift Current
Tisdale
Weyburn
Yorkton

Alberta
Calgary
Drum heller
Edmonton
Lethbridge
Medicine Hat

British Columbia .

Cranbrook
Kamloops
Kel owna
Nanaimo
Nelson
New Westminster
Penticton
Prince George
Prince Rupert
Revelstoke
Vancouver
Vernon
Victoria

All Offices
Men
Women

Vacancies Applicants Regular
Place-
mentsReported Unfilled

at end of

period

Regis-
tered
during
period

Referred
to

vacancies

Placed Un-
placed

at end of

period

during
period Regular Casual

period
1929

SI 9 41 970 848 167 623 842 394
415 26 552 394 65 329 441 244
116 15 135 167 39 70 122 119
288 283 287 63 224 279 31
735 14 800 727 136 591 691 245
56 6 97 64 30 34 292 77

258 8 251 242 39 203 72 118
421 452 421 67 354 327 50

1,808 101 4,305 2,058 1,552 179 1,365 3,113
26 68 26 23 3 49 12

287 574 388 388 79 637
692 45 2,322 646 464 110 962 1,146
421 6 577 422 358 45 94 801
63 7 70 52 52 4 119
176 33 369 170 151 11 77 235
143 10 325 354 116 10 100 163

16,063 431 27,539 16,180 6,036 9,223 21,589 10,629
189 203 189 40 149 96 276

1,946 2,214 1,948 74 1,875 1,489 161
265 5 335 265 102 163 409 187
94 1 149 110 100 10 65 202

305 477 306 61 245 296 493
159 22 307 178 47 98 217 141
745 2,391 746 190 556 4,495 585
515 14 608 507 245 262 217 182
431 4 820 441 120 307 562 164
979 18 1,212 1,005 199 753 1,526 282
185 3 440 172 68 103 481 162
192 300 260 181 79 85 930
685 673 665 70 595 755 236

1,315 78 2,533 1,404 645 560 2,254 613
278 5 521 289 228 61 164 290
188 6 451 205 125 55 405 169
583 594 505 389 116 118 908
869 3 978 860 102 758 853 242
201 2 253 199 87 112 245 119
226 496 225 56 169 412 165
139 394 142 23 108 135 258
33 2

67
346
535

32
387

18
316

13

71

313
116517 833

218 12 277 201 174 27 211 299
4,318 179 9,282 4,457 2,157 1,715 4,421 2,265

488 10 750 482 219 263 1,249 467
2,908 21 5,928 3,005 1,084 1,794 3,551 3,544

152 3 368 139 114 25 235 135
67 2 152 51 31 20 160 87
34 34 34 34 15

2,655 16 5,374 2,781 905 1,749 3,156 3,307
3,046 34 5,646 2,996 1,298 1,690 3,382 1,347

67 196 60 34 26 96 50
574 15 910 562 297 258 548 271
123 193 118 58 60 66 63
399 13 818 382 130 252 403 126
656 1 1,678 665 306 359 1,467 375
749 1,121 737 276 460 509 327
86 4 126 80 31 49 98 45
63 63

106
63

102

63

44 58 18103 52
226 1 435 227 59 168 177 38

4,068 29 10,913 4,067 2,714 1,343 7,681 2,411
1,103 1 4,479 1,231 629 496 3,857 533
301 16 419 275 209 66 113 117

2,090 10 4,677 1,984 1,565 515 2,837 1,463
320 2 870 325 190 135 565 193

254 468 252 121 131 309 105
2,812 30 11,895 2,993 1,141 1,650 8,581 1,516

35 11 233 34 16 9 168 93
166 340 163 133 28 98 36
60 64 58 58 35

225 1 379 180 38 141 395 33

59 284 37 18 19 247 111
87 231 86 29 57 370 53

177 1 298 167 72 91 141 66
16 653 16 12 4 642 36
34 197 34 14 20 232 9

35 152 32 2 30 66 29
994 17 7,528 1,266 573 507 4,712 720
54 213 54 30 24 170 37

870 1,323 866 146 720 1,340 258
32,259 701 67,996 32,874 14,128 17,093 47,682 23,199
22,793 251 52,828 22,793 10,288 12,363 40,756 18,539
9,466 4*0 15,168 10,081 3,840 4,730 6,926 4,660
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the corresponding month of last year. Place-

ments were over 3 per cent higher than in

September, but nearly 8 per cent less than in

October, 1929. Services was the only group
to show any gain of importance in place-

ments over October of last year, although
there was an increase also under construction

and maintenance. Logging showed the largest

decline in placements, with somewhat smaller

reductions in transportation, farming and
manufacturing. Placements by

,
industrial

divisions included : manufacturing, 20 ; con-

struction and maintenance, 65; and services,

622, of which 454 were of household workers.

Placements in regular employment numbered
64 of men and 72 of women.

Quebec

Orders listed at the employment offices in

the Province of Quebec called for nearly 14

per cent less workers than in the preceding

month and nearly 41 per cent less than in the

corresponding month of last year. There was
a decline also in placements of nearly 6 per

cent, when compared with September and of

nearly 46 per cent in comparison with Oc-
tober, 1929. The number of bush placements
was considerably less than during October of

last year and the decline in this group was
mainly responsible for the adverse condition

under this comparison for the whole province,

although there were fewer placements in all

other groups except trade, and in this the

gain was small. Of the declines in placements,

other than in the logging industry, those in

construction and maintenance, services and
manufacturing were most pronounced. Indus-

trial divisions in which most of the place-

ments were effected during the month were

:

manufacturing, 76; logging, 510; farming, 35;

construction and maintenance, 420; trade, 53;

and services, 622, of which 466 were of house-

hold workers. During the month 1,121 men
and 431 women were placed in regular em-
ployment.

Ontario

Opportunities for employment, as indicated

by orders received at employment offices in

Ontario during October, were nearly 20 per

cent better than in the preceding month, but
were over 19 per cent less plentiful than
during the corresponding month of last year.

Placements were over 23 per cent higher than

in September, but over 5 per cent less than

in October, 1929. Construction and mainten-
ance and services were the only groups to

show any gains in placements over October
of last year, those in the former being attribu-

table to road and sewer construction under-

taken by municipalities in relief of unemploy-

ment. As in the Province of Quebec, place-

ments in the logging industry were consider-

ably less and this decrease was mainly respon-

sible for the decline from October, 1929, in

the province as a whole. This decline, how-
ever, was augumented by a large decrease in

placements in the manufacturing industries,

with somewhat smaller losses in transportation,

trade and farming. Industrial groups in which
most of the placements were effected during

the month were: manufacturing, 1,124; log-

ging, 875; farming, 774; mining, 53; trans-

portation, 248; construction and maintenance,

6,013; trade, 564; and services, 5,573, of which

2,798 were of household workers. During the

month 4,363 men and 1,673 women were placed

in regular employment.

Manitoba

The number of positions offered through

employment offices in Manitoba during Oc-

tober was over 21 per cent less than in the

preceding month and over 20 per cent below
the corresponding month of last year. Place-

ments were nearly 23 per cent less than in

September and over 50 per cent below Oc-

tober, 1929. The most marked decline in

placements from October of last year was
in the logging industry, bush placements be-

ing over 2,000 less than during the correspond-

ing month of 1929. There were, however,

fewer placements in all groups except farm-

ing, those in services and construction and
maintenance being the most important. In-

dustrial groups in which most of the place-

ments were effected during the month were:

manufacturing, 67; logging, 102; farming, 582;

construction and maintenance, 72; trade, 135;

and services, 1,876, of which 1,506 were of

household workers. There were 587 men and

497 women placed in regular employment
during the month.

Saskatchewan

Emplo3^ment opportunities, as indicated b}*

orders received at employment offices in Sas-

katchewan during October, were nearly 45 per

cent less favourable than in the preceding

month, but nearly 9 per cent more plentiful

than during the corresponding month of last

year. Placements also were 35 per cent less

than in September but over 8 per cent in

excess of October, 1929. The gain over Oc-

tober of last year was attributable to increased

placements in the highway and railway divi-

sions of construction and maintenance on

work undertaken in relief of unemployment,

although improvement was also noted in

trade, farming and mining. There were fewer

placements in services, transportation, logging
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and manufacturing than during October, 1929.

Industrial divisions in which most of the

placements were effected during the month
were: manufacturing. 87 j farming, 544; trans-

portation, 104; construction and maintenance,
873; trade, 305; and services, 1,134, of which

were of household workers. Regular em-
ployment was procured for 913 men and 385
women during the month.

Alberta

Alberta orders during October called for

over 39 per cent less workers than those re-

ceived during the preceding month, but over
16 per cent more than during the correspond-
ing month of last year. Placements were
nearly 40 per cent less than in September,
but nearly 16 per cent higher than in Oc-
tober, 1929. Farming and construction and
maintenance showed the largest gains in place-
ments over October of last year. There was
an increase also of placements in mining and
logging. Of the declines in all other groups,
those in services, trade and transportation
were the most important, Placements by
industrial divisions included: manufacturing.
113; logging, 84; farming, 1,711; mining, 282:
transportation, 33; construction and mainten-
ance. 9n8

; trade. 68; and services, 854. of
which 593 were of household workers. There
were 2.352 men and 362 women placed in

regular employment.

British Columbia

There was a decline of 2 per cent in the
number of positions offered through employ-
ment offices in British Columbia during Oc-
tober, when compared with the preceding
month and of over 11 per cent in comparison
with the corresponding month of last year.
Placements were nearly 1 per cent less than
in September and nearly 9 per cent below
October, 1929. Construction and maintenance
were the only group in which more placements
were made during the month under review
than October of last year, and this increase
was attributable to work undertaken for the
relief of unemployment. The gain in this
group, although substantial, was more than
offset by declines in all other divisions, of
which those in manufacturing, logging and
trade were the most substantial. Placements
by industrial divisions included: manufactur-
ing, 163; logging, 167; farming, 151; transpor-
tation, 210; construction and maintenance,
984; trade, 64; and services, 1,032, of which
564 were of household workers. Regular em-
ployment was found for 823 men and 31S
women during the month.

Movement of Labour

During the month of October, 1930, the
offices of the Employment Service of Canada
made 14,128 placements in regular employ-
ment, 6,625 of which were of persons for

whom the employment found was outside the
immediate locality of the offices at which they
were registered. Of the latter 912 were
granted the Employment Service reduced
transportation rate, 747 travelling to points
within the «ame province as the despatching
office and 165 to other provinces. The reduced
transportation rate, which is 2-7 cents per
mile, with a minimum fare of $4, is granted
by the railroad companies to bona fide appli-

cants at the Employment Service who may
desire to travel to distant employment for

which no workers are available locally.

All transfers effected by Quebec offices dur-

ing October were of bushmen, numbering 132,

of whom 88 proceeded to provincial situations

and 44 to employment outside the province.

Provincially, 43 travelled from Quebec, 35

from Montreal and 10 from Amos to points

within their respective zones. The Hull office

was responsible for the movement outside the

province, the 44 bushmen who received cer-

tificates being carried at the reduced rate to

Pembroke and vicinity.

Of the 330 persons who benefited by the

Employment Service reduced rate in Ontario
during October, 310 travelled to centres within
the province and 20 to other provinces. In-

cluded in the provincial transfers were 255
bush workers, 181 of whom were sent to

Sudbury and surrounding territory, 62 to Port
Arthur, and 6 each to the Cobalt and Tim-
mins zones. The Sudbury, Port Arthur,

Ottawa and North Bay offices combined to

effect these transfers. From Sudbury also one
carpenter was despatched to Sault Ste. Marie

;

from Port Arthur one teamster to a point

within its own zone; and from North Bay
three bricklayers and one farm hand to

Cobalt and 6 bricklayers to Timmins. Secur-

ing certificates at Pembroke 8 paper mill

workers and one bridge man went to Timmins,
one building construction worker to Sudbury
and 5 pile drivers within the Pembroke zone.

The Toronto office despatched 11 electricians

to Port Arthur and 3 machinists to Sudbury,
and Cobalt 13 rock drillers to Timmins. The
remaining transfer within the province was of

a hotel cook who journeyed from Fort William
to a point within the same zone. The Winni-
peg zone received 17 of the workers going to

employment outside the province, 16 of whom
were mine workers transported from Timmins
and one a mechanic despatched from Fort
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William. In addition Cobalt transferred 3

rock drillers to Quebec.

The movement of labour both within the

Province of Manitoba and to points outside

during October was from Winnipeg and com-
prised the transfer of 164 persons. Of these

77 were destined to provincial employment
and 87 to other provinces. Included in the

latter were 72 bushmen and 2 farm hands pro-

ceeding to Port Arthur, 2 farm hands to

Estevan, 6 farm hands and one cook to

Regina, 2 marble setters and one farm hand
to Saskatoon and one farm hand to Swift

Current. Provincially the Dauphin zone re-

ceived 4 farm hands, 3 farm household workers
and one hotel waitress, and Brandon one farm
hand and one highway construction cook, while

to points within the Winnipeg zone 57 farm
hands, 2 farm domestics, 5 bushmen, one
miner, one teamster and one electrician were
conveyed at the special rate.

Certificates to the number of 56 were
granted by Saskatchewan offices during Oc-
tober, all of which were issued to provincial

points. Travelling from Regina 2 engineers

and one truck driver went to North Battle-

ford, 1 domestic to Swift Current, 2 bush
workers to Prince Albert, 2 line men to Sas-

katoon, one domestic and one labourer to

Moose Jaw, one hotel waitress to Estevan and
one domestic within the Regina zone. The
Prince Albert office despatched one highway
construction cook to Regina and 6 bush
workers within its own zone, which zone also

received one bushman from Moose Jaw. The
balance of this movement included 34 farm
hands and 2 farm domestics proceeding to

employment at various points throughout the

province, who received their certificates for

the most part at Saskatoon and Regina.
By offices in Alberta 179 transfers at the

reduced rate were effected during October,
165 provincial and 14 interprovincial. The

Edmonton office granted certificates to 156

persons travelling within the province, 2 of

whom were farm hands going to Drumheller,

while the various points within its own zone

Edmonton despatched 84 farm hands, 4 farm

domestics, 28 bush workers, 14 bridge con-

struction workers, 3 maids, 11 mine workers,

one waitress, 7 saw mill workers, one railway

construction labourer and one axe-man. In

addition, the Edmonton zone received from

Calgary 6 farm hands, one farm housekeeper,

one hotel cook and one mine cook. Journey-

ing outside the province from Edmonton 13

farm hands went to Saskatoon and surround-

ing districts, while from Calgary one house-

maid was sent to Nelson.

The business transacted by British Colum-
bia offices in October involved an issue of 51

reduced rate certificates, all of which were

granted to workers going to provincial em-
ployment. Of these Vancouver transferred 14

building construction workers, 3 electricians,

one flunkey, one carpenter, one steel sharpener,

one labourer, one farm hand, and one town
housekeeper to Nelson; 2 carpenters and one

plasterer to Revelstoke; one farm hand to

Kamloops; one engineer to Penticton; and 8

bush workers, 2 tunnel construction labourers,

one sawyer, one machinist, one plasterer, one

steel worker, and one flunkey to centres with-

in the Vancouver zone. The remaining cer-

tificates were granted at Prince George to 8

saw mill labourers going to employment
within the same zone.

Of the 912 workers who took advantage of

the Employment Service reduced transporta-

tion rate during October 542 were conveyed

by the Canadian National Railways, 314 by
the Canadian Pacific Railway Company, 47

by the Timiskaming and Northern Ontario

Railway, 8 by the Pacific Great Eastern Rail-

way and one by the Northern Alberta Rail-

way.

(4) Building Permits Issued in Canada During October, 1930

The estimated value of the building auth-
orized by 61 cities during October was $12,-

723,789; this was an increase of $1,162,083, or

14-8 per cent, as compared with the Septem-
ber total of $11,081,706, but a decrease of

$5,349,589, or 29-6 per cent, as compared with
the aggregate of $18,073,378 for October, 1929.

The cumulative total for the elapsed ten

months of 1930 was slightly greater than
the average for the same period in the ten

years, 1920-1929, although it was exceeded by
the aggregates for this period of the years

1929, 1928 and 1927.

Some 50 cities furnished detailed statistics,

showing that they had issued nearly 1,200 per-

mits for dwellings estimated to cost approx-

imately $5,500,000, and about 3,000 permits

for other buildings valued at over $6,000,000.

During September, authority was granted for

the erection of about 1,100 dwellings and 3,000

other buildings, estimated to cost approx-

imately $4,800,000 and $6,000,000, respectively.

New Brunswick, Quebec and Ontario

registered increases in the value of authorized

building as compared with September, 1930,

that of $2,811,641 or 94-3 per cent in Quebec

being most noteworthy. The greatest decrease

in this comparison was that of $713,595 or

63-2 per cent in Alberta.
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In the comparison with October, 1929, there

were gains of 28-6 per cent and 5-3 per cent

in Now Brunswick and Quebec, respectively;

the other provinces recorded declines, that of

$3,381,475. or 43-8 per cent in Ontario being

most pronounced.

Montreal showed improvement over both

September. 1930, and October, 1929; in

Toronto, there was an increase over the pre-

ceding month, but a reduction as compared

with the same month in 1929., while in Winni-

peg and Vancouver the totals were lower than

in either comparison. Of the other centres,

New Glasgow, Moncton, Brantford, Hamilton,

Kitchener, Niagara Falls. Sault Ste. Marie,

Moose Jaw. Lethbridge, Nanaimo and North

Vancouver reported increases over September,

1930, and October, 1929.

Cumulative Record for First Ten Months,

.—The following table gives the value of

the building authorized by 61 cities during

October and in the first ten months of each

year since 1920, as well as index numbers for

the latter, based upon the total for 1920 as

100. The average index numbers of whole-

sale prices of building materials in the first

ten months of the years since 1920 are also

given (average 1920=100).

ESTIMATED COST OF BUILDING WORK AS INDICATED BY PERMITS ISSUED BY 61 CITIES

Indexes
of

value
of

permits
issued

Average
indexes of

Year

Value
of

permits
issued

Value
of

permits
issued

in

wholeaale
prices of

building
materials
in first

in lirsi
ten

months
(1920=
100)

ten

October ten months
months (Average

1926=
100)

1930
$

12,723,789 136,568,228 128-2 93-3

1929 18,073,378 204,084,467 191-5 99-6

1928 21,558,085 187,179,719 175-7 97-9

1927 18,848,019 160,000,554 150-2 96-8

1926 14,738,402 134,902,338 126-6 100-4

1925 11,312,644 109,676,825 102-9 104-0

1924 13,089,588 109,906,921 103-2 107-7

1923 9,999,187 118,319,159 1110 111-7

1922 10,737,525 127,515,975 119-7 108-6

1921 10,491,228 99,064,670 93-7 125-2

1920 10,401,041 106,547,319 100-0 154-4

The aggregate for the first ten months of

this year was 33-1 per cent lower than in

1929, the previous high level of the record,

but was slightly higher than the ten-year aver-

age of $135,719,795, while the average index

number of wholesale prices of building mate-

rials continued lower than in any other year

since 1920.

The accompanying table gives the value of

the building permits issued by 61 cities during

September and October, 1930, and October,

1929. The 35 cities for which records are

available since 1910 are marked with asterisks.

Cities October,
1930

September,
1930

October,
1929

Cities October,
1930

September,
1930

October,
1929

Prince I.dward Is.

* 1

Nil
193,262
186,632
4,130
2,500

52,330
Nil
15,755
36,575

2,980,757

2,550,667
229,461
17,720
75,750
4,885

102,274
3,868,322

5,175
53,771
17,100
66,950
20,398
27,880

364,400
33,123
116,563
116,955
37,680
8,125

156,195
30,500
102,605
22,535
15,762
30, 673

19,135

$

Nil
116,507
101,857

1,120
13,530
131,192
Nil
46,390
84,802

5,500,335

3,987,236
644,374
200,000
57,600
260,225
350,900

7,718,684
129,400
26,554
40,615
65,900
180,030
81,145

381,600
332,814
141,716
329,145
62,400

429,485
326,925
10,100
43,475
29,343
10,764

163,757
3,625

Ontario—Con.
%

51,739
57,074

2,061,078

605,629
28,375
30,180
12,900
11,125
34,200
33,000
20,660

463,654
8,554
14,250

440,850
632,755
400,275
124,090
108,390
415,517
256,933
102,035
54,554
1,995

819,647
9,345
8,790

28,850
7,554

690,595
9,210
65,303

$

40,647
54,125

1,854,398

454,972
42,050
103,625
25,423
11,120
6,200
16,000
14,237

689,127
15,427
5,650

668,050
839,131
48,638

314,788
475,705

1,129,112
918,332
178,450
9,530
22,800

1,329,665
17,555
5,325
26,915
7,870

1,142,707
8,730

120,563

f

67,963

93,942
80,342
5,090
8,510

168,663
Nil
124,975
43,688

5,792,398

5,238,888
297,815
10,000
62,100
19,695

163,900
4,337,213

26,850
56,100
3,800
14,300
9,778

35,681
451,550
51,537
172,242
105,880
66,448
11,005

227,520
Nil
26,780
8,550
11,885
104,147

7,200

Sault Ste. Marie..

.

•Toronto

40,666

•Halifax 2,927,263

Nl-w Glasgow York and East
York Town-

New liruiiswick
Fredericton

1,094,635
6,590

178,645

East Windsor
Riverside
Sandwich
Walkerville

36,698
11,650

•Montreal—
"liaisonneuve

347,500
175,000
43,281

Shawimgan Falls. .

•Sherbrooke
•Three Rivers
•Westinount

Ontario

668,997
5,682

St. Boniface 58,415
604,900

Saskatchewan . 1,402,810

Bellevilie 133,022
749,263
520,525

•Fort William
Gait

Alberta 1,228,442
529,612
616,995

Lethbridge
Medicine Hat

British Co.umbia....

48,295
33,540

1,306,411
13,040

Niagara Falls 7,275

•New Westminster.
Prince Rupert

54,300

•Ottawa 2,755

Owen Sound
•Peterborough
•Port Arthur

1,087,816

North Vancouver 5,490
135,735

Total—61 Cities

•Total—35 Cities

12,723,789
11,630,418

11,081,706
10,198,644

•St. Catharines
•St. Thomas

18,073,378
15,027,435
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EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND THE
UNITED STATES

DETAILED reports and tables showing the

employment conditions in Great Britain

and Northern Ireland are given in the British

Ministry of Labour Gazette from month to

month, a monthly summary of this informa-

tion also being published. This summary,
showing the employment situation during

October is reproduced below. The following

report on unemployment conditions in the

United States is based on the statistics

published by the United States Department
of Labour, showing the recent trend of em-
ployment in selected manufacturing industries

throughout the country. The employment
situation in the United States is further in-

dicated by unemployment percentages based

on statistics compiled each month by the

American Federation of Labour, the source of

these statistics being returns obtained from
the trade union locals in 24 representative

cities. Summary figures for November, 1930,

and previous months are reproduced below.

Great Britain

Employment continued to decline in Octo-

ber. There was a continuance of the seasonal

increase in the numbers unemployed in the

building industry, in public works contracting,

brick, tile, and cement manufacture, the trans-

port and distributive trades, and in hotel and
boarding-house service. Unemployment also

increased in most of the mining industries, in-

cluding coal mining, in iron and steel manu-
facture, in general, marine and constructional

engineering shipbuilding and ship-repairing,

artificial silk yarn, and hat and cap manu-
facture, and in dock and harbour service.

On the other hand, there was an improve-

ment in the pottery and motor vehicle indus-

tries, in the cotton, woollen and worsted, linen,

jute, hosiery, lace and carpet industries; in

silk manufacture, and artificial silk weaving,

and in the tailoring, and boot and shoe in-

dustries.

Among the workpeople, numbering approx-

imately 12,400,000, insured against unemploy-
ment in Great Britain and Northern Ireland,

and working in practically every industry

except agriculture and private domestic ser-

vice, the percentage unemployed at October

27, 1930 (including those temporarily stopped
as well as those wholly unemployed) was 18.7,

as compared with 17.6 (revised figures) at

September 22, 1930, and with 10.3 at October
21, 1929. The percentage wholly unemployed
at October 27, 1930, was 13.9, as compared

with 12.7 at September 22, 1930; while the

percentage temporarily stopped was 4.8, as

compared with 4.9. For males alone the per-

centage at October 27, 1930 was 19.4, and for

females 16.8; at September 22, 1930, the cor-

responding percentages were 18.0 and 16.8.

At October 27, 1930, the numbers of persons
on the registers of Employment Exchanges in

Great Britain were 1,551,095 wholly unem-
ployed, 581,614 temporarily stopped, and 104,-

792 normally in casual employment, making a
total of 2,237,501. This was 127,843 more than
a month before, and 1,003,113 more than a
year before. The total included 1,621,578 men,
60,232 boys, 504,501 women and 51,190 girls.

The 1,551,095 wholly unemployed included

approximately 1,060,700 insured persons who
had paid at least 30 contributions during the

preceding two years and therefore satisfied the

full contributions condition for the receipt of

unemployment benefit; 404,000 insured per-

sons who had paid less than 30 contributions

during the preceding two years; and 86,376

uninsured persons. The wholly unemployed
claimants for benefit, numbering 1,408,138, in-

cluded 247,261 men, 6,457 boys 50,757 women,
and 3,300 girls who had been on the Register

for less than one month.
In Great Britain and Northern Ireland the

total number of persons on the registers of

employment Exchanges at October 27, 1930,

was 2,307,819

United States

Employment in the United States decreased

1.4 per cent in October, 1930, as compared
with September, 1930, and pay-roll totals de-

creased 0.8 per cent, according to returns

made to the Bureau of Labour Statistics. The
industries included in the above statement are

manufacturing, coal mining, metalliferous

mining, public utilities, trade (wholesale and
retail) and hotels.

A separate summary is made of the latest

data available relating to all employees, ex-

clusive of executive and officials, on Class I

railroads. This tabulation is made from In-

terstate Commerce Commission reports for the

months of July and August, 1930, and there-

fore cannot be included in the general state-

ment for the month of October. The number
of employees of Class I railroads as at August
15, totalled 1,497,872, representing a decrease of

1.1 per cent since July 15, 1930. The amount
of pay-roll in the entire month of August was
$207,828,332, representing a decrease over the

previous month of 1.0 per cent.
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Employment in manufacturing industries de-

creased 1-4 per cent in October as compared

with September, and payroll totals decreased

2 per cent. These changes are based upon re-

turns made by 13,256 establishments in 54 of

the principal manufacturing industries of the

United States. These establishments in Oc-

tober had 2,907,026 employees whose combined
earnings in one week were $71,243,900.

The Bureau's weighted index of employment
for October, 1930, is 78-6, as compared with

79-7 for September, 79-9 for August, and 98-3

for October, 1929; the index of pay-roll totals

for October, 1930, is 72-7, as compared with

74-2 for September, 73-9 for August, and
102-3 for October, 1929. The monthly
average for 1926 equals 100.

The textile, paper, and tobacco groups of

industries each showed a slight increase in

employment in October; among the decreases

in the remaining nine groups there were three

of notable size—4-9 per cent in vehicles, 3-4

per cent in the leather group, and 2-3 per cent

in the iron and steel group.

Twenty-three of the 54 separate industries,

upon which the manufacturing employment
index is based, reported increased employment
in October. The chief gains, ranging from 6-9

per cent to 3-5 per cent, were in the following

industries: Dyeing and finishing textiles,

pianos, silk goods, confectionery, rubber boots

and shoes, carpets, and hosiery and knit goods;

among the 16 remaining industries showing
gains were women's clothing, stoves, millwork,

furniture, paper boxes, chemicals, pottery,

glass, agricultural implements, and cotton

goods, the increase in the last-named industry

having been less than one-tenth of 1 per cent.

Outstanding decreases in employment in

October were 8-6 per cent in ice cream; from
5 to 5-3 per cent each in woolen and worsted
goods, men's clothing, automobiles, and steam-
car shops; from 4 to 4-7 per cent each in

boots and shoes, petroleum refining, fertilizer,

brick, cement, cane-sugar refining, and auto-

mobile tires; from 3 to 3-8 per cent each in

millinery, cast-iron pipe, machine tools, struc-

tural ironwork, and foundry and machine-shop
products; 2-4 per cent in shipbuilding and 1-2

per cent in paper and pulp.

Nine additional industries have been taken
up during 1929 and 1930 and are not included
in the bureau's indexes of employment or pay
rolls, no data for 1926, the index-base year,

being available. Increases in employment in

these industries were reported in October as

follows: Radio, 13-5 per cent; jewelry, 2-5 per
cent; rubber goods, other, 1-1 per cent; beet
sugar, 256-2 per cent, this being the beginning
of this industry's refining season. Decreased
employment was reported in the remaining 5

industries as follows: 2-6 per cent in rayon;
9-1 per cent in aircraft; 0-5 per cent in paint

and varnish: 3-5 per cent in beverages; and
2-4 per cent in cash registers, adding machines,

and calculating machines.

The New England, Middle Atlantic, and
mountain geographic divisions each reported

increased employment in October, while each

of the remaining divisions reported a falling

off in employment.
The 22-6 per cent increase shown for the

mountain division was caused by the addition

in this report of the beet-sugar industry,

which begins its refining season in October,

thereby showing a very large increase in em-
ployment over September. The beet-sugar

industry is one of the most important manu-
facturing industries in the mountain district

and was added to the bureau's list for that

reason to give an adequate representation of

employment in that district.

The per cents of change in the mountain
district, without beet sugar, would have been
decreases of 2-3 per cent in employment and
1-5 per cent in pay-roll totals, respectively.

Unemployment percentage.—Unemployment
statistics which are being compiled each month
by the American Federation of Labour, indi-

cate the percentage of unemployed union

members in twenty-four representative cities

of the United States, as follows: October to

December, 1927, 14 per cent; January, 1928,

18 per cent; February, 1928, 18 per cent;

March, 1928, 18 per cent; April, 1928, 16

per cent; May, 1928, 13 per cent; June, 1928,

11 per cent; July, 1928, 12 per cent; August,

1928, 9 per cent; September, 1928, 10 per cent;

October, 1928, 9 per cent; November, 1928,

10 per cent; December, 1928, 13 per cent;

January, 1929, 15 per cent; February, 1929, 15

per cent; March, 1929, 14 per cent; April,

1929, 12 per cent; May, 1929, 11 per cent;

June, 1929, 9 per cent; July, 1929, 9 per cent;

August, 1929, 9 per cent; September, 1929, 10

per cent; October, 1929, 11 per cent; Novem-
ber, 1929, 12 per cent; December, 1929, 16 per

cent; January, 1930, 20 per cent; February,

1930, 22 per cent; March, 1930, 21 per cent;

April, 1930, 21 per cent; May, 1930, 20 per

cent; June, 1930, 20 per cent; July, 1930, 22

per cent; August, 1930, 22 per cent; Septem-
ber, 1930, 21 per cent; October, 1930, 21 per

cent; November, 1930, 22 per cent.

Hon. William N. Doak has been appointed

Secretary of Labour in the Cabinet of Pres-

ident Hoover, in succession to Hon. John J.

Davis, who left the cabinet on his election

to the United States Senate. Mr. Doak was
formerly a vice-president of the Brotherhood
of Railroad Trainmen and its legislative agent,

and was the editor of the Railroad Trainmen,
the monthly magazine published by the train-

men's organization. He was prominently asso-

ciated with conciliation work in connection

with railway labour disputes.
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS

T*HE Department of Labour is furnished
"* from month to month with information

regarding the contracts executed by various

departments of the Government of Canada
which include among their provisions fair

wages conditions for the protection of the

labour to be employed.

Reference was made in the Labour Gazette,

June, 1930, page 652, to the Fair Wages and
Eight-Hour Day Act of Parliament which
was adopted on May 30 last. The text of

this measure appeared in the April issue at

page 383. This Act provides as follows:

—

3. (1) Every contract made hereafter with
the Government of Canada for construction,
remodelling, repair or demolition of any work
shall be subject to the following conditions
respecting wages and hours:

—

(a) All persons in the employ of the con-
tractor, sub-contractor, or of any other

person doing or contracting to do the

whole or any part of the work contem- -

plated by the contract shall be paid
such wages as are generally accepted as

current from time to time for competent
workmen in the district in which the
work is being performed for the char-

acter or class of work in which they are

respectively engaged; provided that

wages shall in all cases be such as are

fair and reasonable;

(b) The working hours of persons while so

employed shall not exceed eight hours
per day except in such special cases as

the Governor in Council may otherwise
provide, or except in cases of emergency,
as may be approved by the Minister.

(2) The provisions of this section shall not
apply to persons employed in the fabrication

or manufacture of materials, supplies or equip-
ment for use in the work contemplated where
such fabrication or manufacture is carried on
in any established plant or factory other than
a plant or factory established for the purposes
of the work contemplated.

Section 5 of the Fair Wages and Eight-

Hour Day Act authorized the Governor in

Council, on the recommendation of the Min-
ister of Labour, to make necessary regulations

under the Statute. Those regulations have
not yet been made. The Act, however, was
put into effect at once as respects contracts

for construction, remodelling, repair or dem-
olition, both as to its provisions as to current

and fair and reasonable rates of wages and as

to the application of the eight-hour day.

The Fair Wages Policy of the Government
of Canada, which has been in effect since 1900

and is now expressed in an Order in Council

adopted June 7, 1922, and amended April 9,

1924, requires that all contracts made on

behalf of the Government of Canada for the

construction or remodelling of public build-

ings of all kinds, railways, canals, roads,

bridges, locks, drydocks, elevators, harbours,

piers, wharves, lighthouses, and other works
for the improvement and safety of trans-

portation and navigation, rifle ranges, fortifi-

cation, and other works of defence, dams,
hydraulic works, slides, piers, booms, and
other works for facilitating the transmission

of timber, and all other works and properties

constructed or remodelled for the Govern-
ment of Canada must contain either a fair

wage schedule based on the current wages
rates and working hours in the district, or

a general fair wage clause requiring adher-

ence to the current wage rates and working

hours in the district for the different classes

of labour employed, or, in the absence of

such standard conditions, fair and reasonable

rates and hours. The conditions above men-
tioned are referred to in the Order in Council

as " A " conditions. Following is the text of

the General Fair Wage Clause referred to:

—

1. All mechanics, labourers, or other persons
who perform labour in the construction of the
work hereby contracted for, shall be paid such
wages as are generally accepted as current from
time to time during the continuance of the
contract for competent workmen in the district

in which the work is being performed for the
character or class of work in which they are
respectively engaged, and if there be no current
rates in such district, then fair and reasonable
rates, and shall work such hours as are
customary in the trade in the district where
the work is carried on, or if there be no
custom of the trade as respect hours in the
district, then fair and reasonable hours, unless
for the protection of life and property, or for

other cause shown to the satisfaction of the
Minister of Labour, longer hours of service are
required. The Minister of Labour may at any
time and from time to time determine for the
purposes of this contract, what are the current
or fair and reasonable rates of wages and the

current or fair and reasonable hours, and may
from time to time rescind, revoke, amend, or

vary any such decision, provided that his

determination and any amendment or variation
shall not be operative prior to the period of

three months immediately preceding the date
thereof.

Where there are special circumstances which
in the judgment of the Minister of Labour
make it expedient that he should do so, he may
in the manner and subject to the provisions
hereinabove set forth, decide what are the cur-

rent or fair and reasonable rates of wages for

overtime, and what is the proper classification

of any work for the purposes of wages and
hours. Immediately upon receipt of notice of

any decision of the Minister of Labour here-
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under the contractor shall adjust the wages and
hours and classification of work so as to give

effect to such decision. In case the Contractor
shall fail so to do, or to pay to any employee or
employees for any services performed or for

any hours of labour, wages according to the
rates tixed therefor by the Minister of Labour,
the Minister of Labour may authorize and
direct the Minister to pay any such wages at

the rates so fixed and to deduct the amount
thereof from any moneys owing by the Govern-
ment to the Contractor and any such payment
shall for all purposes as between the Contrac-
tor and the Government be deemed and taken
to be payment to the Contractor, and the Con-
tractor shall be bound in every particular by
any such authority, direction and payment as
aforesaid. The powers of the Minister of

Labour hereunder shall not be exercised as to

any employee or employees where it is estab-
lished to his satisfaction that an agreement in

writing exists and is in effect between the
Contractor and the class of employees to which
such employee or employees belong or the
authorized representatives of such class of em-
ployees fixing rates of wages, overtime condi-
tions and hours of labour.

It is further provided in the Order in

Council that " all contracts for the manu-
facture and supply to the Government of

Canada of fittings for public buildings, harness,

saddlery, clothing and other outfit for the

military and naval forces, Royal Canadian
Mounted Police, letter carriers, and other

Government officers and employees, mail bags,

letter boxes, and other postal stores, and an}'

other articles and things hereafter designated

by the Governor in Council " must contain

provisions for the observance of the current

wages rates and working hours in the district,

or, in the absence of any such current stand-

ards, fair and reasonable rates and working
hours. These conditions are referred to in

the Order in Council as " B " conditions, and
include the following provisions:

—

All workmen, labourers, or other persons who
perform labour in the construction of the work
hereby contracted for, shall be paid such wages
as are generally accepted as current from time
to time during the continuance of the contract
for competent workmen in the district in which
the work is being performed, and if there be
no current rate in such district, then a fair
and reasonable rate, and shall work such hours
as those fixed by the custom of the trade as
respects hours in the district where the work
is carried on, or if there be no custom of the
trade as respect hours in the district then fair
and reasonable hours, except for the protection
of life and property, or on due cause shown to
the satisfaction of the Minister of Labour. In
the event of a dispute arising as to what is the
current or fair and reasonable rate of wages
or what are the current hours fixed by the
custom of the trade or fair and reasonable
hours it shall be determined by the Minister of
Labour, whose decision shall be final; payment
may also be withheld of any moneys which
would otherwise be payable to the contractor
until the Minister of Labour's decision has been
complied with.

3^315—

6

By the term "current wages'' and the term
'"hours of labour fixed by the custom of the
trade" in the foregoing are meant respectively
the standard rates of wages and hours of

labour either recognized by signed agreements
between employers and workmen in the district

from which the labour required is necessarily
drawn or actually prevailing, although not
necessarily recognized by signed agreements.

In both the " A " and " B " conditions of

the Fair Wages Order in Council the Minister

of Labour is empowered to determine ques-

tions which may arise as to what are the

current or fair and reasonable wages rates

and working hours. The contractor is re-

quired to post and keep posted in a con-

spicuous place on the premises where the

contract is being executed, occupied or

frequented by the workmen, the fair wages
clause or schedule inserted in his contract for

the protection of the workmen employed.
The contractor is also required to keep proper

books and records showing the names, trades

and addresses of all workmen in his employ
and the wages paid to and time worked by
such workmen, these records to be open for

inspection by fair wages officers of the Gov-
ernment any time it may be expedient to the

Minister to have the same inspected.

It is declared that the contractor shall not

be entitled to payment of any money which

would otherwise be payable under the terms

of contract until he has filed a statement

showing: (1) the wage rates and hours of

labour which are in force for the various

classes of workmen; (2) whether any wages or

payments remain in arrears; and (3) that

all of the labour conditions of the contract

have been complied with. In the event of

default being made in the payment of the

wages of any workman employed, claim

therefor may be filed with the Minister of the

department with which the contract has been

made and payment of such claim may be

made by the latter. (Under the " A " condi-

tions these rights extend to moneys payable

for the use or hire of horses or teams.)

All workmen employed in the execution of

the contract shall be residents of Canada,

unless the Minister of the department with

which the contract has been made is of

opinion that Canadian labour is not available,

or that other special circumstances exist which

render it contrary to the public interest to

enforce this provision.

Under the " A " conditions clerks of works

or other inspecting officers appointed by the

Government to ensure the due observance

of the contract are specially instructed to do

all in their power to see that the labour

conditions are fully complied with and to
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report any apparent violations to the depart-

ment with which the contract is made.

The " B " conditions provide that the con-

tractor's premises and the work being per-

formed under contract shall be open for

inspection at all reasonable times by any
officer authorized by the Minister of Labour
for this purpose, and that the premises shall

be kept in sanitary condition.

Contracts Awarded Recently

During the past month statements were

received in the Department of Labour show-

ing that the following contracts were recently

executed by the Government of Canada, and
that they included either fair wage schedules

as shown below, or the general fair wages

clause above mentioned:

—

Department of National Defence

Contracts in Group "A" (Construction, etc.)

Installation of radiation, piping, etc., in the

Royal Canadian Air Force hangar, Trenton,

Ont. Name of contractors, Partridge Sani-

tary and Heating Engineers, Toronto, Ont.

Date of contract, November 11, 1930 . Amount
of contract, $8,834. A flair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Plumber
per hour
$0 90

50
90
50

1 10

80
80

per day
8

8

8

8

8

8

Electrician 8

Supply and erection of steel roof deck,

Royal Canadian Hangar, Trenton, Ont.

Name of contractors, The Metallic Roofing

Co. of Canada, Ltd., Toronto, Ont. Date of

contract, November 7, 1930. Amount of con-

tract, $3,581. A fair wages schedule was in-

serted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Bricklayers
per hour
$1 10

50
1 10

50
1 10

70
80
70
70
40
40
70
50
70
75

1 00

per day
8
8 .

8

8
8

8

8

8

8

8

8

8

8

8

Drivers, 2 horses and wagon
Structural ironworkers

8

8

Supply and application of insulation, roof-

ing and flashing of roof®, Royal Canadian Air

Force Hangar, Trenton, Ont. Name of con-

tractors, W. A. Moffatt & Sons, Ltd., Toron-
to, Ont. Date of contract, November 11,

1930. Amount of contract, $4,850. The pre-

ceding fair wiages schedule was also inserted

in this contract.

Construction of discharge sewer, Royal

Canadian Naval Barracks, Esquimalt, B.C.

Name of contractors, The Kennedy-Leith

Construction Co., Victoria, B.C. Date of

contract, November 17, 1930. Amount of con-

tract, $3,000. The General Fair Wages Clause

was inserted in the contract.

Department of Public Works

Contracts in Group "A" (Construction, etc.)

Construction of a public building at Stoaw-

inigan Falls, P.Q. Name of contractor, Mr.

Alphonse Daris, Richmond, P.Q. Date of

contract, November 12, 1930. Amount of

contract, $10,200 and unit prices. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour

Concrete workers
Concrete mixers
Concrete floaters

Concrete finishers

Stone masons
Stone cutters, limestone
Stone cutters, granite

Brick and hollow tile layers.

Structural steel workers
Carpenters and joiners

Sheet metal workers
Felt and gravel roofers

Terrazzo layers
Marble and tile setters

Plasterers
Metal lathers
Painters and glaziers

Plumbers
Steamfitters
Electricians
Labourers
Skilled labourers and helpers

Driver, horse and cart

Driver, team and wagon

Motor truck driver

Rates
of wages
Not less

than

per hour
1 40

45
55
75

1 10
75

1 00
1 10
1 10

60
65
65

1 00
1 10
1 00

60
55
65
65
65
35
45

per day
5 50
7 50

per week
20 00

Hours
of labour
Not more

than

per day
8

8

8

Replacement of wharf at Sieaimous, Cari-

boo District, B.C. Name of contractors,

Messrs. McChlarles & McDougall, Nelson,

B.C. Date of contract, October 22, 1930.

Amount of contract, approximately $7,207.40.

A fair wages schedule was inserted in the

contract as follows:

—
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Trade or Clan of Labour
Rates

of wages
Not less

than

Hours
of libo'ir

Not more
than

per hour

$1 12*
1 00

51)

per day

8

Carpenters 8

8

traction of an extension to the vessel

bed at the public wharf at Port Williams,

Kings Co., NJ3. Name of contractor, Halle

B. Rigelow, Canning, N.S. Date of contract,

Nov .. 1930. Amount of contract, ap-

pro* 15,918.40. A fair wages schedule

d in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Carpenters
per hour
SO 60

35
60

per day
6 50

per day
8

8

8

Driver, team and wagon 8

Construction of a public building at Athol-

ville. N.B. Name of contractors, J. & D. A.

Hirquail Co.. Ltd., Cammpbellton, N.B. Date
of contract. November 6, 1930. Amount of

contract. S10.600 and unit prices for addi-

tional work. A fa'ir wages schedule was in-

serted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Concrete workers

per hour

$ 35
40
45
60
75

80
1 00

75
60
40
55

1 00
60
60

60
40

1 00
60

1 00
40
65
40
65

40
60
40
35

per day
4 50
6 50

per week
22 00
28 00

per
day v>

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8
8

8

8

8

8

8

8

per
'eck

48

48

48
Concrete finishers 48

48
Stone cutters 48
Brick and hollow tile layers 48

48
Sheet metal workers 48

48
Felt and gravel roofers 48

48

48
48
48

48
Marble and tile setters 48
Metal lathers 48
Plasterers 48
Helpers 48

48

48
Steamfitters 48

48
Electricians 48
Helpers 48
Labourers 48

Horse, cart and driver 48
Team, wagon and driver 48
Motor truck driver

—

48
2 ton 48

Construction of a public wharf at Sheet
II arlv, ur Bay, N.S. Name of contractor, Mr.
George L. .Monk, Ship Harbour, N.S. Date
of contract, November 7. 1930. Amount of

contract, a] 'proximately $5,780. A fair wages
scheduile was inserted in the contract as fol-

lows:—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per
hour

8 75

55
65
40
35

per day
$4 80
6 50

per hour
50

1 00
2 00 up

per per
day week

8 48
8 48

Blacksmiths 8 48
8 48

8 48

Driver, horse and cart 8 48
Driver, team and wagon 8 48

Boatmen and boat (dory) 8 48
Boatmen and boat (skiff) 8 48
Boatman and boat (motor) 8 48

Construction of a public building as Syden-
ham, Omt. Name of contractor., Lawrence
M-cDonel'l, Kingston, Ont. Date of contract,

November 4, 1930. Amount of contract,

$10,750 and unit prices for any additional

work required. A fair wages schedule was
inserted an the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 45

60
1 10

1 00
1 10

1 00
90
90
60

1 10

1 25

90
1 10

50
80
90
80
50
50
50
45
75
65
50

per day
5 00
6 50

per day
8

8

8
8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8

8
8

8

8

8

Driver, team and wagon 8

Reconstruction 'cf a portion of the public

breik'.\ Little Arise, Richmond Co.,

\\>. Name of contractor, Mr. Thomas D.
m, D'Eecousse, N.S. Date of contract,

Nov« mfoer 8, 1930. Amount of contract, ap-

proximately $19,410. -A fair wages schedule

was inserted in the contract as follows:

—

18345—6i
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Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 60

30
per day
$5 00

per hour
60

per day
8

8

8

8

Grading of the roadbed approaches to the

Canadian National Railway swing bridge at

Burlington Channel, Ont. Name of con-

tractors, R. C. Huffman Construction Co. of

Canada. Ltd., Toronto, Ont. Date of con-

tract, October 28, 1930. Amount of contract,

approximately $17,400. A fair wages schedule

wlas inserted in the contract as follows:

—

Trade or Class of Labour

Rates
of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 45

75

50
1 20
75

2 50
1 25
50

per day
8

8
Firemen
Drag line operators

8

8

8

5 ton motor truck and driver
1 and 2 ton truck and driver
Oilers

S

8

8

Construction of a wharf at Point Prim,

P.E.I. Name of contractor. D. A. Macdon-
ald. Charlottetown, P.E.I. Date of contract.

August 8. 1930. Amount of contract, approxi-

mately $11.211.25. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour

Carpenters
Blacksmiths
Blacksmiths' helpers
Labourers

Carters
Teamsters

Rates
of wages
Not less

than

per
hour
$0 60

60
45
30

per day
4 50
7 00

Hours
of labour
Not more

than

per per
day week
9 54

9 54
9 54
9 54

Removal of superstructure of Canadian
National Railway swing bridge at Burlington

Channel to new piers 50 feet east of present

position. Name of contractors, The R. C.

Huffman Constructi'cn Co. of Canada, Ltd.,

Toronto, Ont. Date of contract, October 16,

1930. Amount of contract. $43,000. A fair

wages schedule was inserted in the contract

as follows:—

Trade or Class of Labour

Rates
of wages
Not less

than

Hours
of labour
Not more

than

per hour
$1 00

75

75
40

per day
8

8
8

8

Overtime may be permitted in case of necessity on the
basis of time and one-half.

Exceptions to the eight-hour day and overtime provisions
will be recognized in preparatory and complementary work.

Construction of a warehouse of the Depart-

ment of Agriculture at Jeannette's Creek, Ort-

Name of contractors, T. C. Warwick & Sons,

Ltd, Blenheim, Ont. Date of contract, Octo-

ber 28, 1930, Amount of contract, $10,380 for

the building and $5,740 for 20,500 crates de-

livered, built complete. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 45

45
45
60
75

75

50
60

75
75
50
45

per day
5 00
6 50

per hour
50

per day
8

Concrete mixers 8

8

8

8

8

Sheet metal workers' helpers 8

8

8

Electricians 8

8

8

8

Driver, two horses and wagon 8

8

Construction of repairs to the East Pier at

Rondeau, Kent Co., Ont. Name of contract-

ors, Port Arthur Construction Co., Ltd., To-

ronto, Ont. Date of contract, November 4,

1930. Amount of contract, approximately,

$23,607.49. A fair wages schedule was inserted

in the contract as follows:

—

Trade or Class of Labour

Carpenters
Blacksmiths
Engineer (stationary, hoist and

pile driver operator)
Labourers

Driver, team and wagon

Hours
of labour
Not more

than

per day

Construction of a public wharf at Sarnia,

Ont. Name of contractors, Detroit River Con-

struction Co., Ltd., Windsor, Ont. Date of
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contract. November (5, 1930. Amount of con-
tract, approximately $75,946.70. A fair wages
schedule was inserted in the contract, as fol-

lows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Carpenters
per hour
$1 10

65
1 00
45

per day
6 50

per hour
1 00
1 00

per day
8

Blacksmiths g
Diver g
Labourers g

Teamsters, team and wagon

Pile driver engineer

8

g
Steam hoist engineer g

Construction of repairs to wharves at Wil-
liam Head Quarantine Station, Nanaimo Dis-
trict, B.C. Name of contractors, Victoria Pile

Driving Co., Ltd., Victoria, B.C. Date of con-
tract, November 11. 1930. Amount of contract,

approximately $6,463.10. A fair wages sche-
dule was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Pile driver foreman
per hour
$1 25

1 12*
1 12 V

1 00
1 00
1 00
1 061

68 1

50

per day
g

Pile driver engineer g

8

8

8

g

Bridgeman
Derrickmen
Boomman g
Fireman 8

8Labourers

Construction of a freight elevator for the
Government wharf at Stewart, Skeena Dis-
trict, B.C. Name of contractors, Colby Crane
& Engineering Co., Ltd., Vancouver, B.C.
Date of contract, November 21, 1930. Amount
of contract, $8,925. A fair wages schedule
was inserted in the contract as follows:—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Blacksmiths
per hour
10 75

60
93 J

93J
50-0 60

.57}

1 25
1 25
87}

60

per day
8

8

8

8

8

8

8

8

8

8

Blacksmiths' helper -

Carpenters
Electricians
Electrician's helpers
Labourers
Structural steel erectors... .

Structural steel nvctters
Rivetters (shop rate). ...

Rivetters' helpers (shop rate)

Installation of electric wiring and fittings

in the public building at St. Thomas, Ont.
Name of contractors, Roberts Electric, Reg'd.,
St. Thomas, Ont. Date of contract, Novem-
ber 26, 1930. Amount of contract $1,485. A

tair wages schedule was inserted in the con-
tract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

t han

I [ours
of labour
Not more

than

Electricians
per hour
SO 75

50

per day
8

8
Electricians' helpers

Construction of improvements to wharf at
Stewart, Skeena District, B.C. Name of con-
tractors, Messrs. John and Charles J. Currie,
Prince Rupert, B.C. Date of contract, No-
vember 16, 1930. Amount of contract, ap-
proximately $9,175.67. A fair wages schedule
was inserted in the contract as follows:—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Pile driver foreman
per hour

1 25

1 12,}

1 00
1 00
1 00
1 00

68?
i m

62i
50

per day
8

g
Pile driver engineer
Pile driverman. 8

gPile driver boomman
Bridgeman 8

8

8

8

8

8

Bridge carpenters
Firemen
Electricians
Electricians' helpers
Labourers

Construction of an office and covered drive-
way for the Customs Building, Coutts, Al-
berta. Name of contractor, Mr. Douglas C.
Oland, Cardston, Alta. Date of contract, No-
vember 20, 1930. Amount of contract, $1,994.
A fair wages schedule was inserted in the con-
tract as follows:

—

Trade or Class of Labour

Bricklayers
Hollow tile layers
Masons
Marble and tile setters
Plasteiers
Terrazzo layers
Carpenters and joiners
Concrete finishers

Hoist engineer (2 drum)
Plumbers and steam fitters.

Sheet metal workers
Stonecutters
Structural steel workers
Electricians
Painters and glaziers

Felt and gravel roofers
Teamster, team and wagon
Hoist engineer (1 drum)
Gasoline hoist engineer
Plasterers' helpers
Electricians' helpers
Plumbers' and steam filters' helpers
Terrazzo layers' helper.-,

Concrete floaters
" mixers
" workers

Labourers
Sheet metal workers' helpers.. .

.

Truck drivers
Metal lathers

Rates
of wages
Not less

than

per hour
$1 45

1 45
1 45

1 45
1 40
1 25

1 00
1 00
1 00
1 00
1 00
1 00
1 00
90
85

85
80
75

75
70

60
60
60
50
50
50
50
50
50
08

sq- yd.

Hours
of labour
Not more

than

per day
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Construction of an office and covered drive-

way for the Customs Building, Carway, Al-

berta. Name of contractor, Mr. Douglas C.

Oland, Cardston, Alberta. Date of contract,

November 5, 1930. Amount of contract, $1,-

946. A fair wages schedule was inserted in

the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$1 45
1 45
1 45
1 45
1 40
1 25
1 00
1 00
1 00
1 00
1 00
1 00
1 00
90
85
85

80
75
75

70
60
60

60
50
50
60
50
50
50
08

per sq. yd.

per day
8

8

8

8

8
8

8

8
8

8
8

8

8
8

8

8

Teamster, team and wagon 8

8

8

8

8

Plumbers and steam fitters' helpers 8

8

8

8

8

8

Sheet metal workers' helpers 8

8

8

Converting main floor of Post Office to re-

tail store, Saskatoon, Sask. Name of contract-

ors, Smith Bros. & Wilson, Ltd., Regina, Sask.

Date of contract, October 18, 1930. Amount
of contract, $10,700. A fair wages schedule was

inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 45

45

45
1 00
1 45
1 45
90

1 10

50
per sq. yd.

08
per hour

1 35
65

87*
1 25

65
1 00

65
45
70
90

per day
8

8

8

8

8

8

8

8
" " helpers 8

8

8

8

8

8
" helpers. 8

8

8
8

8

8

Construction of repairs to the East Pier at

Leamington, Ont. Name of contractors, The
Chatham Dredging & General Contracting Co,.

Ltd., Chatham, Ont. Date of contract, No-
vember 8, 1930. Amount of contract, approxi-

mately $16,188.43. A fair wages schedule was
inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 80

65

80
80
45

5 00
per day
6 50

per day
8
8

8

8

8
8

Man, 2 horses and wagon 8

Construction of a public building at Gore
Bay, Ont. Name of contractors, McLartys,

Harten & Wiber, Ltd., Sault Ste. Marie, Ont.

Date of contract, September 15, 1930. Amount
of contract, $24,436 and unit prices. A fair

wages schedule was inserted in the contract as

follows:

—

Trade or Class of Labour

Concrete workers
" finishers

Stonemasons
Stonecutters
Bricklayers
Tile layers
Structural steel workers...

.

Carpenters and joiners

Sheet metal workers
Felt and gravel roofers
Terrazzo layers
Marble setters
Metal lathers
Plasterers

" helpers
Painters and glaziers

Plumbers and steamfitters
Electricians

" helpers
Steamfitters' helpers
Plumbers' helpers
Labourers

Driver, horse and cart
" team and wagon. .

.

Motor truck driver
Hoist engineer
Cement mixer engineer

Rates
of wages
Not less

than

per hour
$0 45

60
1 25
1 25
1 25
1 25

1 00
75
75
60

1 10

1 25
75

1 25
50
70
75
75
50
50
50
45

per day
5 00
6 50

per hour
50
75
65

Hours
of labour
Not more

than

per day

Ballasting of approximately nine miles of

tracks and lifting and re-ailigning where re-

quired on four miles of track receotly bal-

lasted at Prescott, Ont. Name of contractors,

Kendal Bros., Ltd., Montreal, P.Q. Date of

contract, October 29, 1930. Amount of con-

tract, approximately $32,450. A fair wages

schedule was inserted in the contract as fol-

lows:—
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Trade or Class of Labour

Driver, horse and cart .

.

Driver, team and wagon.

Track layers..

Labourers
Truck drivers.

Rates Hours
of wages of labour
Not less Not more
than than

per day per day
$5 00 8

6 50 8

per hour
45 8

45 8
50 8

Widening ci .the public wharf and repairs

to flooring system, Ste. Anne des Monts,

spe Co., P.Q. Name of contractors, Fide-

lin Fournier, Horace Dunn and Arthur Dunn,
all of Cortereal, P.Q. Daite of contract, No-

ner 21, 1930. Amount of contract, ar

proximately s'28,015.15. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour

Carpenters
Blacksmiths
Blacksmiths' helpers
Labourers

Rates
of wages
Not less

than

per hour
$0 50

50
40
35

Hours
of labour
Not more

than

per day
8

8

8

8

Construction of a shore protection wall at

Champlain. P.Q. Name of contractors, Na-
poleon Trudel and Joseph Trudel, St. Irenee,

P.Q. Date of contract, November 28, 1930.

Am unt of contract, approximately $16,896.25.

A fair wages schedule was inserted in the

contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 55
1 00

55
35

per day
5 00
6 50

per day
8

8

8

8

8

Driver, team and wagon 8

Construction of wharf repairs, L'Islet, P.Q.

Name of contractors, J. N. Beaulieu and
Adrien Journeault, L'Islet, P.Q. Date of con-

tract, November 17, 1930. Amount of con-

tract, approximately $5,317.50. A fair wages
schedule was inserted in the contract as fol-

lows :—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 35
per day
5 00
6 50

per day
8

8
Driver, team and wagon 8

Construction of a public building, Keewatin,
Ont. Name of contractors, W. A. Kelly and

G. E. Kimberley, both of Kenora, Ont. Date
of contract, November 7, 1930. Amount of

contract, $21,900 and unit prices. A 'fair

wages M'hcHkule was inserted in the contract

as fellows:

—

Trade or Class of Labour

Concrete workers
Concrete mixer engineer
Concrete floaters
Concrete finishers
Stonemasons
Stnn« cutters,

Brick and hollow tile layers
Structural steel workers
Carpenters and joiners
Sheet metal workers
Shevc metal workers' helpers
Hoofers, felt and gravel
Tenazzo layers
Tertaano layers' helpers
Marble setters
Tile setters
Metal lathers
Plasterers
Plasterers' helpers
Painters and glaziers
Plumbers and steam fitters

Plumbers' and steam fitters' helpers
Electricians
Electricians' helpers
Labourers

Driver, horse and cart

Driver, team and wagon

Motor truck driver

Rates Hours
of wages of labour
Not less Not more
than than

per hour per day
$0 50 8

60 8

55 8
70 8

1 35 8
1 10 8
1 35 8
90 8
80 8
80 8
50 8

65 8

72* 8
50 8

1 30 8
1 25 8
80 8

1 35 8
' 50 8

70 8
1 12$ 8
50 8
80 8
50 8

o m 8
per day
5 00 8

6 50 8
per hour

50 8

Construction of alterations and addition

to the public building at Montmagny, P.Q.

Name of contractor, Mr. J. E. Collin, Mont-
magny, P.Q. Date of contract, November 11,

1930. Amount of contract, $5,250 and unit

prices. A fair wages schedule was inserted in

the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 40

45
55
75

1 00
75

1 00
1 00
1 10

60
55
55

1 00
1 00
1 00

60
55
55
55
60
35
45

per day
5 50
7 50

per week
17 50

per day
8
8

8

8

8

8
8

Brick and hollow tile layers 8

8
8

8

8

8

8

8

8

8

8
8
8

8

Skilled labourers and helpers 8

8

8

8
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Construction of repairs in concrete to the

wharf at Lachine, P.Q. Name of contractors,

Leger & Chariton, Ltd., Lachine, P.Q. Date

of .contract, November 5, 1930. Amount of

contract, approximately $9,196.75. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour

Mechanical engineers
Stationary engineers
Firemen
Pile driver operator
Concrete mixer operators
Blacksmiths
Carpenters
Labourers

Rates
of wages
Not less

than

per hour
$1 00

85
55
85
60
70
85
40

Hours
of labour
Not more

than

per day
8

8

8

Reconstruction .of wharf at Cap St. Ignace,

P.Q. Name of contractors, Messrs. J. Dus-

sault and A. Guay, Levis, P.Q. Date of con-

tract, October 27, 1930. Amount of contract,

approximately $8,715 and unit prices. A fair

wages schedule wias inserted in the contract

as follows:—

Trade or Class of Labour

Carpenters
Timbermen
Blacksmiths
Blacksmiths' helpers. . .

.

Labourers

Driver, horse and cart.

.

Driver, team and wagon

per hour
$0 55

40
55
40
55

per day
5 00
6 50

Hours
of labour
Not more

than

per day

Construction of an extension to existing

shore protection along west side of Harbour,

Port Maitland, Ont. Name of contractors,

The Ontario Construction Co., Ltd., St.

Catharines, Ont. Date of contract, Novem-
ber 6, 1930. Amount of contract, approxi-

mately $9,804.85. A fair wages schedule was
inserted in the contract as follows :

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 95

60
75
75
50
45

per day
8

Blacksmiths 8

8

8

8

Labourers 8

Renewal of deck of wharf at Riviere au
Renard, P.Q. Name of contractors, Arthur

Nadeau of Port Daniel East, and Chas. H.
Nadeau of Chandler, P.Q. Date of contract,

October 31, 1980. Amount of contract, ap-

proximately $9,442.55. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 50

50
40
35

per day
8

8

8

8

Construction of an extension to wharf and
protection pdlework, Rimouski, P.Q. Name
of contractors, Messrs. Farley & Grant, Ot-

tawa, Ont. Date of contract, November 4,

1930. Amount of contract, approximately

$34,002.80. A fair wages schedule was in-

serted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 55

40
55

55
40
35

per day
8

8

8

8

Blacksmiths' helpers 8

8

Construction of improvements to the wharf,

Riviere Blanche (Saint Ulric), P.Q. Name of

contractors, Ludger Lemieux, Limitee, Ste.

Marie, Beauce, P.Q. Date of contract, No-
vember 4, 1930'. Amount >cf contract, ap-

proximately $14,290.84. A fair wages schedule

was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

per hour
$0 50

50
35
40

per day
8

Blacksmiths 8

8

Skilled labourers and helpers 8

Construction of a public building at Copper
Cliff, Ont. Name of contractor, Mr. Fred

Levesque, Sudbury, Ont. Date of contract,

November 14, 1930. Amount of contract.

$32,985 and unit prices for any additional

excavation, etc., required. A faiir wages

schedule was inserted in the contract as fol-

lows:—
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Trade or Class of labour
Rates

of wages
Not less

than

Hoars
of labour
Not more

than

per hour
|0 46

60
1 25
1 25
1 25
1 25
1 00
75
75

60
1 10

1 25
75

1 25
50
75

75
75

50
50
50
45

per day
5 00
6 50

per hour
50
75

65

per day
g

8
Stonemasons 8
Stonecutters 8
Bricklayers 8
Tile layers 8
Structural stool workers 8

8

8

g

g
Marble sot tor- g
Metal lathers g
Plasterer- g

g

g
Plumbers ami ste-uu fitters g
Kleetricians g
Electricians' helpers g
Steamfitters' helpers g

g

g

g
Driver, 2 horses and wagon 8

8

g

g

Construction of an extension to the wharf
at Bade des Sabk 3, Matane Co., P.Q. Name
of contractors. Ludger Lemieux, Limitee, Ste.

Marie. Bounce. P.Q. Date of contract. No-
vember 11, 1930. Amount of contract, 'ap-

proximately $10,287.75. A fair wages schedule
was inserted in the contract as follows:

—

Trade or Class of Labour
Rates

of w ages
Not less

than

Hours
of labour
Not more

than

Carpenters
per hour
$0 55

55
45

35

per day
g

g
Skilled labourers or helpers 8

g

Construction of wharf repairs and improve-
ments, St. Roch des Aulnaies, Que. Name of

contractor. Mr. J. H. Laberge, Montmasmy,
of contract, November 24, 1930.

Am unt of contract, approximately $5,789.30.

A fair wages schedule was inserted in the con-
llows:

—

Trade or Class of Labour

Carpenters
Timbermen
Blacksmiths
Blacksmiths' helpers . . .

Labourers

Drivers, horse and cart
Drivers, team and wagon

Rates
of wages
Not less

than

per hour
SO 50

40
50
40
35

per day
5 00
6 50

Hours
of labour
Not more

than

per day
8

8

8

Construction of a sheet pile revetment
wall, Port Si miry. Out. Name of contractors,
Canadian Dredging Co.. Ltd., Midland. Out.
Date 1 of contract, November 22, L930. Armounl
of contract, approximately $27,545.72. A fair

wages schedule was inserted in the ccntract
as follows:—

Trade or Class of Labour
Rates
Not loss

of wages
than

Hours
Not more
of labour
than

Stationary hoist engineer
Fireman

per hour
80
50
75

45
per day
6 00

per day
8

g
Carpenters g
Labourers g

Driver, team and wagon 8

Construction of breakwaters and breast-
works at Tracadic Harbour, N.B. Name of

contractor, Mr. Waldo Bosca, Bathurst, N.B.
Date of contract, October 18, 1930. Amount
of contract, apprcximately $157,069. A fair

wages schedule was inserted in the contract

as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Carpenters

per hour

$0 60
50
55
40

per day
4 80
6 50

per hour
35

per per
day week
8 48

8 48

8 48
8 48

8 48
Driver, team and wagon

Labourers

8 48

8 48

Installation of electric fixtures in the Con-
federation Building, Ottawa. Ont. Name of

contractors. Eclipse Plating & Sales Co.,

Ltd., Ottaiwa, Ont. Date of contract, No-
vember 20, 1930. Amount of ccntract, $12,-

392, The General Fair Wages Clause was
inserted in the contract.

Electric work at the National R< -

Council Building, Sussex street, Ottawa, Ont.
Name of contractors, Man-hand Electrical

Co., Ottawa. Ont. Date of contract, Novem-
ber 4, 1930. Amount of contract, $2,550. The
General Fair Wages Clause was inserted in

the contract.

Electric work at the Nat/icnal Research
Council Building, Sussex street, Ottawa, Ont.
Name of contractors, Messrs. Costello. Crowe
and Bellamy. Ottawa, Ont, Date of contract,

November 6, 1930. Amount of contract.

82,500. The General Fair Wages Clause
inserted in the contract.
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Installation of electric fixtures in the pub-
lic building addition, Regima, Sask. Name of

contractors, Lome Electric Company, Regima,

Sask. Date of contract, November 17, 1930.

Amount <of contract, $555. The General Fair

Wages Clause was inserted in the contract.

Dredging at Tittle Passage, Canso, N.S.

Name of 'contractors, Beacon Dredging Co.,

Ltd., Halifax, N.S. Date of contract, Novem-
ber 7, 1930. Amount of contract, approxi-

mately $14,188. The General Fair Wages
Clause was inserted in the contract.

Dredging channel, removal of old North
Pier, piling, etc., Burlington Channel, Ont.

Name of contractors, The R. C. Huffman Co.,

Ltd., Toronto, Ont. Date of contract, Sep-
tember 15, 1930. Amount of contract, ap-

proximately $123,742. The General Fair

Wages Clause was inserted in the contract.

Dredging in Miichipicoten Harbour, Ont.
Name of contractors, A. B. McLean & Sons,

Sauilt Ste. Marie, Ont. Date of contract, No-
vember 18, 1930. Amount of contract, ap-

proximately $130,050. The General Fair

Wages Clause was inserted in the contract.

Dredging at Sault Ste. Marie, Ont. Name
of contractor, Harold L. Penhorwood, Sault

Ste. Marie, Ont. Date of contract, Novem-
ber 27, 1930. Amount of contract, approxi-

mately $13,720. The General Fair Wages
Clause was inserted in the contract.

Contracts in Group "B" (Interior fittings, etc.)

Installation of interior fittings in the public

building at Wilkie, Ont. Name of contractors,

The Interior Hardwood Co., Ltd., Kitchener,
Ont. Date of contract, November 25, 1930.

Amount of contract. $1,932. The "B" con-
ditions* were inserted in the contract.

Installation of interior fittings in the public
building, Brandon, Man. Name of contract-

ors,, The Fusee-McFeeters Co., Ltd., Nee-
pawa, Man. Date of contract, November 24,

1930. Amount of contract, $2,705. The " B "

conditions* were inserted in the contract.

Installation of interior fittings in the pub-
lic building at Canora, Saskatchewan. Name
of contractors, Interior Hardwood Co., Ltd.,

Kitchener, Ont. Date of contract, November
25, 1930. Amount of contract, $1,075. The
" B " conditions* were inserted in the con-
tract.

Installation of interior fittings in the pub-
lic building at Niagara Falls, Ont. Name of

contractors, The Office Specialty Mfg. Co.,
Ltd., Ottawa, Ont. Date of contract, Novem-
ber 14, 1930. Amount of contract, $3,200. The
" B " conditions* were inserted in the con-
tract.

Department of Railways and Canals

Contracts in Group "A" (Construction, etc.)

Fabrication, erection and field painting of

an extension to the existing train shed of

the Canadian National Railways at Halifax,

N.S. Name of contractors, J. W. Gumming
Manufacturing Co., Ltd., New Glasgow, NjS.

Date of contract, November 12, 1930. Amount
of contract, approximately $10,587. A fair

wages schedule was inserted in the contract

for the erection and painting as follows.:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Hours
of labour
Not more

than

Structural steel workers

per
hour
$0 75

73

70
60
85
73

75
45
50
55

65

per per
day week

8 44
8 44
8 44

8 44
Sheet metal workers 8 44
Painters 8 44

8 44
8 44
8 44
8 44
8 44

Supply and erection of the superstructure,

including wooden floor, of a steel highway

swing bridge over the St. Peters Canal at

St. Peters, N.S. Name of contractor, Stand-

ard Steel Construction Co., Ltd., Port Rob-

inson, Ont. Date of contract, November 24,

1930. Amount of contract, $13,500. A fair

wages schedule was inserted in the contract

for the erection of this bridge as follows:

—

Trade or Class of Labour
Kates

of wages
Not less

than

Hours
of labour
Not more

than

per
hour
1 00
1 00

45
60
40
35
40

per per
day week

8 48
8 48

8 48
8 48
8 48
8 48
8 48

•Shown on page 1443.

Manufacture, delivery and installation of

boiler room apparatus, with chain grate

stokers, for the Power House in connection

with the Grain Elevator at Churchill, Man.

Name of contractors, Babceck-Wilcox &



December, 1930 THE LABOUR GAZETTE 1453

Goldie-MeCulloch. Ltd., of Gait, Ont. Date
of contract, November 3. 1930. Amount of

contract, approximately $348,721. The work
performed in the contractor's shops in the

manufacture of the equipment was subject to

the General Fair Wages Clause. A fair

dule was inserted in the contract

for the installation work as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Labour
per hour
$0 42|

55Pile driving or skilled labour
60
70

Firemen 55
Pile driving engineer 90

90
Hoist runners 85
Loco. < rane operators 1 00
Plumber 1 20

80
1 45

75
1 35

Plasterers' helpers 55
Painters 90

90
1 10

Caterpiller tractor operators 60
90

Construction and completion of the foun-
dations for the Power House of the Grain
Elevator at Churchill, Man. Name of con-
tractors, Carter-Halls-Aldinger Co., Ltd., Win-
nipeg, Man. Date of contract, November 12,

1930. Amount of contract, approximately
$35,000. A fair wages schedule was inserted
in the contract as follows:

—

Trade or Class of Labour
Rates

of wages
Not less

than

Labour
per hour
$0 42J-

55Pile driving or skilled labour
Pile driving crew 60
Pile driving captain 70
Firemen 55
Pile driving engineer 90
Carpenters 90
Hoist runners 85

1 00
Plumber

, 1 20
Sheet metal workers 80
Bricklayers 1 45
Concrete finishers 75
Plasterers 1 35

55
Painters 90
Millwrights 90
Electricians 1 10

60
90

Time and one half to be allowed for time over ten hours,
and time and one-half for Sunday time.

Time and one-half to be allowed for time over ten hours,
and time and one-half for Sunday time.

Fair Wages Conditions in Harbour Commission Contracts

Under the Fair Wages Order in Council

it is provided that certain conditions, referred

to therein as "A" conditions, shall, as far as

practicable, be observed b}r the department or

departments of Canada, in connection with all

agreements made by the Government involv-

ing the grant of Dominion public funds in the

form of subsidy, advance, loan, or guarantee
for any of the purposes mentioned." Under
this authority, fair wages conditions are pre-

pared from time to time in the Department of

Labour for insertion in contracts awarded by
the Harbour Commissions throughout Canada.
The labour conditions in question are simi-

lar to those which are applicable to contracts

awarded by the several departments of the

Dominion Government and take the form of

either the General Fair Wages Clause or a
fair wages schedule.

Returns have been received in the Depart-
ment of Labour showing that the following
construction contracts have been executed
recently by Harbour Commissions to which
fair wages conditions applied:

—

Halifax Harbour Commissioners

Supplying and placing Ogden Turnover
Doors in Shed No. 28 of the South Terminals,
Halifax, N.S. Name of contractors, J. Ed-

ward Ogden Co., Ltd., Ill Saint Paul St. W.,
Montreal, P.Q. Date of contract, July 24,

1930. Amount of contract, $19,000. A fair

wages schedule was inserted in the contract as

follows:

—

Trade or Class of Labour

Carpenters and joiners

Painters and decorators
Millwrights
Cement plasterers
Tile setters
Bricklayers
Sheet metal workers
Structural steel workers
Electrical workers
Plumbers and steamfitters
Blacksmiths
Blacksmiths' helpers
Roofer
Cement floor finishers

Concrete foreman
Labourers
Labour foreman
Certificated hoisting engineers

Driver with horse and cart. .

.

Driver with team and wagon

.

Steam shovel operator

Rates Hours
of wages of labour
Not less Not more
than than

per per per
Hour day week
80 73 8 44

73 8 44
73 8 44

1 00 8 44
1 00 8 44
1 00 8 44
77 8 44
75 8 44
80 8 44
85 8 44
60 8 44
45 8 44
65 8 44
60 9 54
65 9 54
40 9 54
45 9 54
75 9 54

per day
5 00 9 54
7 00 9 54

per month
200 00

Time and a half for overtime up to midnight for foregoing,
scepting steam shovel —

Sundays and holidays.
excepting steam shovel operator; double time after midnight,

ida
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Harbour Commissioners of Montreal

Reconstruction of downstream side of King
Edward Pier, Montreal, P.Q. Name of con-

tractors, The Foundation Company of Can-
ada, 1538 Sherbrooke St. W., Montreal, P.Q.

Date of contract, November 4, 1930. Amount
of contract, $931,200. A fair wages schedule

was inserted in the contract as in the accom-
panying table.

Construction of piling work required in con-

nection with the extension to Shed No. 9, up-

stream side of King Edward Pier, Montreal,

P.Q. Name of contractors, Canadian Vibro

Concrete Pile Company, 484 McGill St.,

Montreal, P.Q. Date of contract, November
12, 1930. Amount of contract, $9,883.80. The
accompanying fair wages schedule was also

applicable to the work of this contract.

Trade or Class of Labour

Rates
of wages
Not less

than

per hour
SO 40

50
50
75

1 00
85
80
85
90
90
40
50

per day
6 50
8 00

per week
20 00

per hour
1 00

Helpers 65

(Divers and Helpers to be paid at above rates for the whole
day, even if only diving for any part of that day.).

RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES

A SUMMARY is given below of the more
important industrial agreeiments and

schedules of wages and working conditions

that have recently been received by the De-
partment. Such agreements are summarized
each month in the Labour Gazette. In the

majority of cases, the agreements are signed

by both employers and employees. Verbal

agreements, which are also included in

the records, are schedules of rates of wages
and hours of labour and other conditions of

employment agreed upon between the parties

concerned, and in effect though not signed.

In addition to these, important schedules of

wages are summarized, including civic

schedules. In the case of each agreement or

schedule, the rates of wages for the principal

classes of Labour are given with other infor-

mation of general interest.

Manufacturing: Printing and Publishing

Montreal, Quebec.—Certain Employing
Printers and the International Photo
Engravers Union, Local No. 9-

This agreement came into effect May 1,

1923, and runs from year to year until either
party gives notice of change sixty days before
May 1, of any year.

Only union members will be employed, if

available, but if unable to secure them, the
joint committee of employers and union mem-
bers will devise means of securing photo en-

gravers without prejudice to either party.
Foremen must also be union members.

Hours: 8 per day, 4 on Saturdays, a 44-

hour week for day work and 40 hours per
week for night work.

Overtime: first three hours, time and one
half; after three hours and all work on Sun-
days and holidays, double time.
Wages for journeymen: $40 per week for

day work and $45 per week for night work.
Foremen to be paid $5 per week over journey-
men's scale.

Those employed in a permanent position are
not to be laid off temporarily owing to slack-

ness of work. A permanent position to be con-

sidered such when an employee has been em-
ployed for a period of six consecutive weeks
or more. This clause does not apply to those

engaged as extra help for a definite period.

Apprentices to serve at least five years in

one shop beginning at the age of sixteen or

over. After medical examination of which the

union pays the expense, all apprentices will

be indentured to both parties to the agreement
and be governed by the laws of the union.

One apprentice allowed to every five journey-

men employed.
Wages per week for apprentices; first year

$8, first half of second year $10, last (half of
second year $12, first half of third year $16,

last half of third year $20, first half of fourth

year $24, last half of fourth year $28, first

half of fifth year $34, last half of fifth year

$40.
At least one week's notice will be given of

resignation or of discharge.

Union members will not be required to do

any work other than what has been done in

its' entirety by members of this union.

Any dispute not covered by this agreement
will be submitted to an arbitration committee
consisting of five members of each party, but
if they fail to agree, then the president or

secretary of the employing photo-engravers
association and the president of the Inter-

national Photo Engravers' Union will choose

a disinterested party who will render his de-

cision within three weeks from the date of
appointment, such decision to be binding. No
strikes or lockouts will occur during the course
of arbitration.
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Ottawa, Ontario. Ottawa Newspaper Pub-

LISHBRS \M) THE INTERNATIONAL PRINTING

Pressmen \m> Assistants' Union

u No. 5.

Agreement to be in effect from September
1. 1929, to Augusl 31, 1931.

Bours: 48 per week for both day and night
work.

Overtime: time and one naif. Work on
Sundays and holidays for evening newspapers,
double time.

\Y ._ s: journeymen pressmen $43 per week.
\V _ - »r foremen and the flyboys will be
arranged individually.

Apprentices are to serve five years.

W _ - • apprentices: third year $17 per
week, fourth year $20. fifth year $22.

Apprentices who have served five years and
ved their certificate and are unable to

e employment as journeymen may con-

tinue to work as apprentices until such em-
ployment is obtained.
The principle of interchanging of positions

of men on the web machines will be adhered to

aat the men may become qualified pressmen.
\.i strikes or lockouts to occur as long as

the agreement is carried out. If any dispute

occurs, it will be referred to an arbitration
board consisting of one member from each
party and a third chosen by them,, the decision

binding.
If at the termination of the agreement, the

parties are unable to agree about a new one
or a renewal, the matter will be referred to

arbitration as provided above.

Manufacturing: Iron, Steel and Products

Montreal, Quebec.—Certain Ornamental
and Architectural Iron Firms and the
International Association of Bridge,

Structural and Ornamental Iron-

workers, Local Xo. 418 (Ornamental
Iron Shopmen, Finisliers and Helpers).

This agreement was also agreed to in an
exchange of correspondence by the Montreal
Builders' Exchange in so far as the terms

aed them.
ement to be in effect from May 1, 1929,

to April 30, 1931. A strike to secure the terms
of the agreement in one sftiop was reported in
the Labour Gazette, July, 1929, page 725.

Only union members to be employed as
mechanic- and helpers.

ner day, 4 on Saturdays, a 44-hour
week for outside erection work; for shop work
9 per day, Saturday 4J hours, a 49J hour
week. When a night gang is employed, they

work 1\ hours and be paid for 8 hours.
Overtime: time and one half; Sundays and

holidays, double time.
- per hour: outside finishers 85 cents,

1 cents: shopmen finishers

—

first class 80 cents, second class 70 cents:

apprentices with two years' experience and
helpers 55 cents.

One apprentice or helper allowed to work
with each journeyman on outside work.

work out of the city, fare and travelling
time up to 8 hours per day will be paid.
No employee will be discriminated against

for his union activities. Business agents or

official representatives of the union may visit

all jobs.

Union members do not bind themselves to
work on any job where a labour trouble exists.

Construction: Buildings and Structures

Saint John, N.B.—Certain Contractors and
the International Brotherhood of Elec-

trical Workers, Local No. 502.

This agreement was in effect from Decemb r

1, 1929, to April 30, 1930. On its expiration,
negotiations for a new agreement were not
completed, but it is reported that the condi-

tions covered by this agreement are still being
observed.
Union members to be given the preference

when seeking employment.
Hours: 8 per day from 8 a.m. to 5 p.m.

Until the majority of the building trades have
adopted the Saturday half holiday, straight

time will be paid for work on Saturday after-

noons from 1 p.m. to 5 p.m. except during the
months of June, July, August and September.
When special work has to be done at hours
other than from 8 a.m. to 5 p.m., an arrange-

ment will be made whereby men will work 8

hours per day and overtime rate will not

prevail.
Overtime: time and one-half from 5 p.m. to

10 p.m.: after 10 p.m. and all work on Sun-

days and holidays, double time.

Wages per hour for journeymen electrical

workers: 65 cents. ( harge hands to be paid

10 cents per hour over the rate paid the men
over whom they have charge. On certain con-

tracts which were contracted for before Sep-

tember 1. 1929. the rates of wages formerly in

effect were to prevail.

Wages for apprentices: first year 20 cents

per hour, second year 28 cents, third year 36

cents, fourth year 50 cents.

For work out of town, fare, travelling time

and board will be paid.

A union member will not be allowed to work
after regular working hours without permission

from his employer or the union.

Saint John, N.B.—Master Plumbers and

the United Association of Plumbers

and Steam fitters, Local No. 574.

At the expiration of the previous agreement

on July 31, 1930. a dispute arose as to the

terms of a new agreement and the matter was

referred to a Board under the Industrial Dis-

putes Investigation Act. The award of the

Board was printed in the Labour Gazette,

November, page 1249. both parties agreeing to

accent the terms which are to be in effect to

April 30. 1932.

MoNTREVL, QUEHEC. — MONTREAL BUILDERS'

Exchange and the International Asso-

ciation of Bridge, Structural and Orna-

mental Ironworkers. Local Xo. 418

(Ornamental Iron Shopmen, Finishers

and Helpers).

Tli'' agreement between this local union and

certain ornamental and architectural iron firms

is summarized above under the heading "Manu-
facturing: Iron, Steel and Products/' and tie;

fcprms were agreed to by the Montreal Builders

Exchange in an exchange of correspondence in

so far as they are concerned in these terms.
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Toronto and Hamilton, Ontario, and
Certain Other Cities.—Three Elevator
Construction and Maintenance Com-
panies and the International Union of

Elevator Constructors, Locals No. 50

(Toronto), No. 90- (Hamilton), No. 96

(Ottawa), No. 89 (Montreal), No. 101

(Quebec), No. 102 (Winnipeg) and No.
82 (Vancouver).

The present standard international agreement
which was adopted by the international union
has been in effect since April, 1929, and is now
in effect in the jurisdiction of the above local

unions. The agreement is similar to the one
previously in effect at Toronto which was
summarized in the Labour Gazette for Decem-
ber, 1927, page 1343, and which was extended
to other cities as noted in the Labour Gazette,
June, 1928, page 673, with the following
changes:
Hours to be 8 per day with 4 on Saturdays

except where any five of the seven specified

building trades (viz. bricklayers, plasterers,
carpenters, electricians, sheet metal workers,
plumbers and steamfitters and iron workers)
have obtained the 5-day week, when in such
cities there will be no work on Saturdays
except for service and emergency work, in

which case the time between 8 a.m. and 12 noon
will not be classed as overtime. For men on
"full maintenance" work, 52 hours per week
will be worked with overtime pay only for

Sunday work and they will have two weeks'
vacation with pay and a limited amount of

sick leave.

One apprentice allowed to each employer
and one additional apprentice to every eight
mechanics employed. Apprentices must be
between the ages of 18 and 21 years when they
are registered. Apprentices are to serve three
years arid will be paid as follows: first year
35 per cent of mechanics' rate, second year 50

per cent, third year 70 per cent. After the
apprenticeship is completed, the apprentice will

be admitted to the union and the employer will

pay the initiation fee.

The wage rates in each city are on the same
basis as in the previous agreement, that is the

average rate of the five highest paid of the
seven building trades mentioned above, with the
wage for helpers at 70 per cent of the mech-
anic's rate.

Under this provision the wage rates for
mechanics which were reported to be in effect

in June, 1930. are as follows: Local No. 50

—

Toronto. $1.25 v>pt hour: Local No. 90—
Hamilton $1.10, Windsor, $1.37, St. Catharines,
$1.10. Kitchener, 91 cents, London. $1.03; Local
No. 96—Ottawa, $1.04: Local No. 89—Moutroal,
$1.07: Local No. 101—Quebec. 84 cents, Halifax,
88 cents; Local No. 102—Winnipeg, $1.28;

Local No. 82—Vancouver, $1.15 (increased to

$1.25 on October 27).

Toronto, Ontario.—Certain Contractors

and the International Brotherhood of

Painters, Decorators and Paperhangers,

Local No. 151.

This agreement which was summarized in
the Labour Gazette, December, 1929, page
1414, and was to be in effect until May 1,

1931, was terminated at the end of April,
1930. The increase in wages from 90 cents

to $1 per hour which was to be effective on
May 1, 1930, under the terms of the agree-
ment, was refused by the employers as the rate
generally paid by other contractors was 85
cents per hour, and the agreement was there-

fore terminated.

Vancouver, B.C.

—

The Contracting Plaster-

ers' Association and the Operative

Plasterers International Association,

Local No. 89.

This agreement which was summarized in the
Labour Gazette, November, 1929, page 1284,

and which was to have been in effect until

August 15, 1931, was terminated September
2, 1930, following 90 days' notice given by the

employers.

Transportation and Public Utilities: Water

Transportation

Saint John, N.B.

—

Various Steamship Com-
panies and the International Long-

shoremen's Association, Local No. 273.

Agreement to be in effect from December 1,

1930, to October 31, 1931, and from year to

year until either party serves thirty days'"

notice before October 31, of any year.

Orders for men to work at stated hours are

to be given a certain time before the men are

required and the union agrees to have their

office open for a short time on Sundays to

receive confirmatory orders for Monday re-

quirements.

Hours: 9 per day or night. There will be a

half Iholiday on Saturday from June 1, to

September 30, but if a ship is within two
hours of finishing, men will work through at

double time.

If any gang is required to work through
any meal hour, double time will be paid for

such meal hour and until relieved. Double time

for work on Sundays and holidays, but
handling of mails, baggage and express carried

by mail or passenger ships will be handled on
Saturdays, Sundays and holidays at all times

at the prevailing rate of wages, except on

Labour Day, when double time will be paid.

Wages: 70 cents per hour for day or night

work for handling general cargo and 80 cents

per hour for day or night for handling bulk

cargo; 10 cents per hour extra to be paid for

handling wet hides in bundles and acid phos-

phate and tankage in bags.

The same men are not to be ordered back
to work either day or night while other men
are available, except when ship is within

three hours of finishing or shifting from berth

to berth, the same gangs are to carry on.

No gangs when ordered are subject to can-

cellation. Except for day work, when ship's

representative considers weather conditions

prevent working, all men ordered out to work
for either day or night work will be paid a

minimum of two hours.

No man shall stay in the hold of any ship or

vessel while grain is running.

The number of men per gang on different

kinds of cargo is specified.
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Transportation and Public Utilities: Local

Transportation

Vancouver, BjC. General Cartage and
Storage Association of B.C., Dump Truck

ION. AND 111K I VIT.KNATIONAL BRO-
THERHOOD OF TeAMSTEBS, OlAi FFEURS,

Stablemen and B Local No. 466.

Agreement to be in effect from August 1,

1930, to May 1, 1931. and thereafter until
notice of change is given by either party 30
clays before the expiration date in any year.

Only union members will be employed if
available, but if necessary to employ others,
they are to apply to join the union within a
week. Xo discrimination will be shown work-
men on account of union activity.

The employers reserve the right to discharge
men in their employ where the work is not
satisfactory.

Hours: 9 per day.

Overtime: first hour at straight time, all
other overtime time and one half.

Wages: 2-yard and under Dump truck
$4.50 per day or 50 cents per hour. True-Mix
truck $5 per day or 55$ cents per hour, 4-

yard and over Dump truck $5.40 per day or
60 cents per hour, road spray wagon $6.50
per day or 721 cents per hour.

All employees are to sign a copy of this
agreement and so authorize the employer to
deduct from their pay all dues, fines or assess-
ments levied by the union and to hand over
sudh money to the union secretary each month.
This clause to be optional for operators.

Should any trouble occur between any firm
with which the employers in this agreement are
doing business and such firms' employees, the
union members parties to this agreement will
perform their usual Avork as if such trouble did
not exist, but they will not be asked to do any
work that they do not ordinarily perform.
Any dispute occurring between the parties

which cannot be adjusted by representatives of
the parties will be referred to an arbitration
board consisting of one representative of each
party and a third chosen by them, whose deci-
sion will be final. Xo cessation of work will
occur during the term of this agreement.

Transportation and Public Utilities: Elec-
tricity and Gas

Hamilton, Ontario.—Hydro Electric Com-
of the City of Hamilton and

their Employees, Mkubers of the Inter-
nal Brotherhood of Electrical

Workers, Local Xo. 138.

This agreement which is in effect from March
1- 1930, • ry 28, 1932, and thereafter
until 30 days' notice is given by either party,

printed with the report of the Board under
the Industrial Disputes Investigation Act in
the LABOUB Gazf.tte, October, page 1130, the
award being accepted by both parties.

Service: Public Administration

Winnipeg, Manitoba.—City of Winnipeg
and Tin; Federation of Civic Employees.

This agreement which is in force for the year
1930 was effected through a Board under the
Industrial Disputes Investigation Act and was
printed in the Labour Gazette for June, pages
636 to 642 inclusive.

Edmonton, Alberta.—The Corporation of
the City of Edmonton and the Edmon-
ton Civic Employees' Federation.

The agreement for the year 1930 is similar to
that for 1929. which was summarized in the
Labour Gazette, December, 1929, page 1418
(previous agreements having appeared in the
Labour Gazkttes, November, 1925, and October,
1927) with the following changes:

Civic Employees' Federal Union No. 30

Agreement to be in effect from August 27,
1930, to December 31, 1930, and from year to
year thereafter unless on or before January 31,
of any year either party gives notice of change
and any change agreed to will take effect
February 1 of that year.

Wages per hour: casual labourers (less than
12 months) 50 cents, seasonal labourers (12
months and over) 52 cents, permanent labourers
and teamsters 52 cents, sewer and water house
service construction men 54 cents.

It is provided that a separate classification
may be established for a reserve gang composed
of men over GO years of age who have a long
service record. Avho will be paid at the rate of
40 cents per hour.

Policemen's Association, Local No. 7//

Constables with over seven years' service $150
per month; nine sergeants received increases
from $160 to $165 per month.

A considerable decrease was noted in the

number of accidents reported to the Work-
men's Compensation Board of Ontario during
Xovem'bor; there being 4,708 accidents as

compared with 5,758 during October, and 7,006

during November a year ago. The fatal acci-

dents numbered 38, as against 44 last Novem-
ber. The total benefits awarded during
November amounted to $592,582.96.. $498.-

144.87 of which was for compensation and
$94,438.09 for medical aid. To date this year
there have been 64,573 accidents reported, as
compared with 80,815 for the same period last

year and the total awards for compensation
and medical aid amount to $6,792,2SG.22, as

against $7,343,434.69 for the corresponding
period of 1929.
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PRICES, RETAIL AND WHOLESALE, IN CANADA, NOVEMBER, 1930

Cost of Living, Price of Staple Articles and Index Numbers
rTs HE movement in prices in November was
•* again downward, both the weekly family

budget in terms of retail prices and the

Dominion Bureau of Statistics index number
of wholesale prices being lower than in

October. •

In retail prices the cost per week of a list

of twenty-nine staple foods for an average
family of five in terms of the average prices

in some sixty cities was $10.25 at the

beginning of November, as compared with

$10.32 for October; $11.75 for November,
1929; $11.28 for November, 1928; $11.07 for

November, 1927; $11.01 for November, 1926;

$11.23 for November, 1925; $10.46 for Novem-
ber, 1924; $10.69 for November, 1923; $10.29

for November, 1922; $11.08 for November,
1921; $15.32 for November, 1920; $16.92 for

June, 1920 (the peak) ; $13.65 for November,
1918; and $7.96 for November, 1914. Of the

twenty-nine items in the food budget twenty
were lower in price, the most important of

these declines being in beef, mutton, pork,

cheese, bread, flour, rolled oats, beans, prunes
and potatoes. Seasonal increases occurred in

the prices of eggs, milk and butter. Includ-

ing the cost of fuel and rent with that of

foods the total budget averaged $20.60 at the

beginning of November, as compared with

$20.68 for October; $22.03 for November,
1929; $21.52 for November, 1928; $21.27 for

November, 1927; $21.24 for November, 1926;

$21.51 for November, 1925; $20.81 for Novem-
ber, 1924; $21.19 for November, 1923; $20.89

for November, 1922; $21.60 for November,
1921; $26.13 for November, 1920; $26.92 for

July, 1920 (the peak); $21.61 for November,
1918; and $14.36 for November, 1914. Fuel
and rent showed little change.

In wholesale prices the index number cal-

culated by the Dominion Bureau of Statistics,

based upon the average prices of 502 commod-
ities in 1926 as 100, was again considerably

lower at 79-8 for November, as compared
with 81-4 for October; 95-7 for November,
1929; 94-9 for November, 1928; 96-9 for

November. 1927; and 97-7 for November,
1926. Forty-seven prices quotations advanced,
one hundred and twenty-three were lower and
three hundred and thirty-two were unchanged.

In the grouping according to chief com-
ponent materials five of the eight main groups
were lower, two were higher and one was
unchanged. The groups which declined were:
the Vegetables and Vegetable Products group,

due to lower prices for grains, flour, bran,

shorts and bread, which more than offset

higher prices for rubber, granulated sugar,

coffee and hay; the Animals and their

Products group, because of reduced quotations
for canned salmon, hides, leather and hogs;

the Iron and its Products group, due mainly
to lower quotations for steel bars, black steel

sheets, scrap steel and car axles; the Non-
Metallic Minerals and their Products group,

because of declines in the prices of brick,

crude oil, gasoline, kerosene and asbestos; and
the Chemicals and Allied Products group, due
to lower prices for arsenious oxide, litharge,

potassium iodide and camphor gum. The
Wood, Wood Products and Paper group was
slightly higher, mainly because of higher

prices for ground wood pulp. The Non-
Ferrous Metals and their Products group was
also slightly higher, due to increased prices

for copper, copper sheets, copper wire bars,

brass sheets, lead, silver, tin and zinc. The
Fibres, Textiles and Textile Products group
was unchanged.

In the grouping according to purpose both
consumers' goods and producers' goods were
lower, the former due mainly to lower quota-

tions for bread, flour, bran, shorts, canned
salmon, butter, gasoline, kerosene and crude

oil, which more than offset higher prices for

milk, fresh eggs, coarse woollen cloth, coffee

and granulated sugar. The decline in pro-

ducers' goods was due mainly to lower prices

for lumber, steel bars, cotton thread, raw
wool, hides, scrap steel, steel bars, hogs, wheat,

oats, flour and asbestos, which more than

offset higher prices for raw cotton, raw rubber,

raw silk, copper, tin, lead, silver, zinc and
ground wood pulp.

In the grouping according to origin domestic

farm products, articles of marine origin and
articles of mineral origin were lower. Articles

of forest origin were slightly higher. Raw and
partly manufactured goods showed a substan-

tial decline, due to lower- prices for grains,

hogs, raw wool, hides, scrap steel and asbestos.

Fully and chiefly manufactured goods were

slightly lower, due to declines in the prices of

flour, bran, shorts, bread, butter, cheese, bricks,

gasoline, kerosene and leather.

EXPLANATORY NOTE AS TO RETAIL
PRICES

The table of retail prices and rentals shows
the prices at the beginning of November, of

seventy-one staple foodstuffs, groceries, coal,

wood, and coal oil and the rent of six-roomed
houses in some sixty cities throughout Canada.
All prices are for delivered goods. The exact

quality for which the quotation is given is set

(Continued on page 1466)
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN
TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

The budget Is intended to show the changes in the cost of the items included, not to show the minimum cost for an
average family.

Commodities
Quan-
tity

(t)

1900
(t)

1905 1910 1913

Nov.
1914

Nov.
1918

Nov.
1920

Nov.
1921

Nov.
1922

Nov.
1923

Nov.
1924

Nov.
1925

Nov.
1926

Nov.
1927

Nov.
1928

Nov.
1929

Oct.
1930

Nov.
1930

Beef, sirloin

Beef, shoulder..
Veal, shoulder..
Mutton, roast.

.

Pork, leg
Pork, salt

Bacon, break-
fast

2 lbs.

2 "

1
"

2 "

2
"

1 doz

6qts.
2 lbs.

1
«

15 "

10 "

5
"

2 "

2 *

1

1
"

4 "

2 "

i
"

i
"

1
"

ibag
H«qt.

c.

27-2
19-6
10-0
11-8
12-2
21-8

15-4
26-2
25-7
20-2
36-6
44-2

25-5

161
14-6
55-5
25-0
18-0
10-4

8-6

9-9
11-6

21-6
10-0
8-2
8-7
8-6

24-1
•7

c.

30-4
24-6
11-3
12-2
13-1

25-0

17-8
28-2

300
23-4
39-6
49-4

27-7
17-6
15-7
58-5
28-0
19-5
10-6

0.4

7-7
0-6

22-0
9-8
8-3
8-7
8-8

280
•7

c.

37-6
26-0
12-8

16-8
18-0
34-4

24-5
40-6
33-3
28-4
48-0
52-0

31-9
18-5
17-6
66-0
33
21-0
10-4

10-8

11-5
9-9

24-0
10-8
8-7
9-1
8-9

30-3
•7

c.

44-4
29-6
15-7
19-1

19-5
35-2

24-7
38-4
33-7
28-1

51-6
58-0

33-9
20-5
19-1
61-5
32-0
22-0
11-4

12-4

12-0
11-9

23-6
11-0
8-9
9-3
9-4
36-0

•8

c.

48-8
34-2
18-0
20-9
20-0
37-6

26-4
36-8
40-3
32-5
52-8
60-0

34-5
22-1
20-2
66-0
38-0
24-5
13-2

13-6

12-8
13-1

32-4
14-8
9-8
9-8
9-9

31-7
•8

c.

75-2
53-2
27-6
35-2
37-3
70-0

51-4
74-2
67-1
58-5
81-0
104-2

57-2
32-4
32-3
118-5
69-0
41-0
25-2

33-0

23-5
19-2

49-2
22-6
15-6
15-0
11-6
64-0

•9

c.

75-6
48-4
28-7
35-2
41-7
73-4

58-5
73-8
81-7
70-3
93-0
123-0

66-5
40-7
38-4
141-0
75-0
40-0
33-0

22-2

28-5
26-6

64-0
30-8
15-7
16-5
15-4
73-2
1-0

c.

56-2
31-2
18-9
24-6
28-1
53-2

43-4

4G-0
59-4
52-0
80-4
82-0

46-8
34-2
29-8
109-5
51-0
29-0
19-6

17-6

21-3
18-2

39-2
18-6
13-6
15-0
13-4
55-1

•9

c.

55-4
30-0
18-4

26-9
27-9
51-8

40-9
45-8
51-6
43-7
70-2
77-6

43-7
§28-5
§28-5
100-5
44-0
27-5

§21-2

17-0

22-6
19-8

36-0
17-0

§14-8
§14-8
13-3
38-3

•9

c.

55-6
30-0
18-5
26-6
25-9
50-4

38-6
46-2
52-0
44-0
72-0
81-2

44-9
§33-8
§33-8
102-0
43-0
28-0
§21-0

17-4

18-9
17-7

48-8
23-2

§17-3
§17-3
13-6
46-5

•9

c.

53-8
28-4
17-7
27-6
24-6
46-2

33-8
46-4

541
45-6
72-6
78-6

43-5
§28-9
§28-9
109-5
51-0
30-0
§21-0

16-8

19-7
15-6

39-6
19-0

§17-6
§17-6
13-9
42-9
1-0

c.

55-4
29-6
18-6
28-6
28-7
53-8

41-7
49-6
57-2
48-7
71-4
89-4

50-5
§33-4
§33-4
115-5
51-0
29-5
§21-8

16-2

20-1
15-5

31-2
15-0

§17-9

§17-9
15-3
65-4
1-0

c.

57-6
31-4
19-7
29-2
29-8
55-8

43-5
48-0
56-1
48-2
70-8
76-0

41-4
§30-7
§30-7
114-0
53-0
29-0
§22-0

16-0

19-9
15-7

31-6
15-0

§18-0
§18-0
15-3
64-0
1-0

c.

60-8
34-2
20-6
27-8
27-5
53-0

38-4
44-2
57-7
49-7
72-6
84-8

46-5
§31-9
§31-9
115-5

520
32-0
§21-4

15-8

19-4
14-3

32-8
15-4

§17-8
§17-8
15-2
54-9
1-0

c.

70-2
43-2
23-5
29-7
28-4
54-2

40-5
45-6
57-4
49-2
73-8
86-6

47-6
§33-7
§33-7
115-5
50-0
31-5

§20-8

19-6

21-5
13-4

30-8
14-4

§17-7
§17-7
15-2

42-0
1-0

c.

71-8
44-8
24-9
30-4
30-0
55-0

40-1
43-0
58-5
48-6
75-6
87-2

47-4
§33-1
§33-1
118-5
53-0
32-5
§20-6

22-6

21-5
15-3

28-8
13-8

§17-6
§17-6
15-2
73-8
1-0

c.

68-0
40-4
22-8
28-2
29-8
54-2

39-8
42-2
42-7
38-0
72-0
69-6

38-7
§30-7
§30-7
106-5
43-0
29-5
§20-2

18-4

20-6
14-8

25-6
12-4

§14-7
§14-7
13-8
49-3
1-0

c.

64-8
38-6
22-4
27-2
28-1
53-6

39-6

Lard, pure
Eggs, fresh
Eggs, storage...
Milk

42-4
51-3
43-1
73-2

Butter, dairy...
Butter, cream-
ery

71-0

38-9

Cheese, old
Cheese, new
Bread

§30-1
§30-1
103-5

Flour, family. .

.

Rolled Oats....
Rice

41-0
28-0
§20-0

Beans, hand-
picked

Apples, evapor-
ated

Prunes, medium
Sugar, granulat-
ed

17-4

CM
20-4
13-9

|
25-6

Sugar, yellow .

.

Tea, black
Tea, green
Coffee

12-4

§14-5
§14-5
13-6

Potatoes
Vinegar

44-7
1-0

All Foods
$

5-48
S

5-96
$

6-95
S

7-34 7-96
$

13 65
$

15-32
$

11 08 10-29
$

10-69
$

10-46
$

11-23
$

11 01 11 07
$

11-28
$

11-75
$

10-32
$

10-25

Starch, laundry i lb.

c.

2-9
c.

3-0
c.

3-1
c.

3-2
c.

3-3
c.

4-8
c.

4-8
c.

4-3
c.

4-0
c.

4-1
c.

4-1
c.

4-1
c.

4-2
c.

41
c.

4-1
c.

4-1
c.

4-0 40

Coal anthracite
Coal bitumin-
ous

}u ton

« «

" cd.
<< i<

1 gal.

39-5

311
32-5
22-6
24-0

45-2

32-3
35-3
25-5
24-5

48-1

35-0
38-8
29-4
24-4

55-0

38-7
42-5
30-6
£3-7

54-0

47-3
42-6
31-4
23-7

78-4

63-6
79-0
57-3
27-8

127-2

93-8
87-0
67-4
39-9

109-7

72-6
81-7
61-1
31-6

115-6

76-8
79-1
59-2
31-0

112-0

71-5
79-4
59-6
30-1

104-5

65-2
77-7
57-6
30-4

108-8

64-4
77-2
56-3
30-2

105-1

65-1
75-7
55-9
31-5

102-2

63-5
75-8
56-3
31-1

101-6

62-8
75-0
55-3
31-0

101-1

63-0
76-0
54-3
31-0

100-6

62-7
76-0
54-3
30-8

100-9

62-8
Wood, hard....
Wood, soft
Coal oil

75-6
54-4
30-7

Fuel and light*

1

1-50

$

1-63

*

1-76

1

1-91 1-99

$

3 06

$

415

$

3-57

$

3-62

$

3-53

$

3-35

$

3-37

$

3-33 3-29 3-26

1

3-25

$

3-24

1

1

1
3 24

Kent i mo.
S

2-37
1

2-89
$
405

*
4-75 4-38

$
4-85

$
6-62

$
6-91

$
6-84

$
6-93

$
6-96

$
6-87

$
6-85

$
6-87 6-94 6-98 707

$
7 07

ttTotalg
1

9-37
1

10-50
$

12-79
1

14 02 14-36
$

21-61
$

26 13
$

21-60 20-89
$

21 19
$

20-81
$

21 51
$

21-24
$

21 27 21-52
$

22 03
$

20-68
$

20-60

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia
Prince Edward Island
New Brunswick
Quebec
Ontario
Manitoba
Saskatchewan
Alberta
British Columbia

*
5-83
5-26
5-83
5-64
5-60
6-19
6-92
6-50
7-74

5-81
6-55
6-33
6-50
7-46
7-86
8-00
8-32

S
7-29
6-34
7-04
6-87
7-20
7-87
8-25
8-33
9-13

%
7-84
6-89
7-72
7-44
7-72
8-15
9-02
8-51
0-31

$
13-87
12-02
13-52
13-16
13-61

13-05
13-70
13-51
14-19

%
15-75
13-17
15-16
14-45
15-24
15-26
15-36
15-43
16-58

f
11-23
9-86
11-24
10-59
10-97
10-83
10-89
10-81
12-28

$
10-40
9-27

10-29
9-84
1019
9-74
9-91

9-99
11-65

$
11-00
9-55

11-00
9-95

10-61
10-22
10-48
10-39
11-85

*
10-58
9-78
10-67
9-78
10-33
9-95

10-47
10-62
11-61

$
11-36
10-35
11-56
10-83
11-15
10-46
10-98
11-08
12-29

$
11-12
10-07
11-07
10-18
11-13
10-25
10-95
10-83
11-91

$
1108
9-97
1113
10-34
11-13
10-53

10-90
10-82
12-13

I
11-20
10-05
11-07
10-50
11-31
10-94
11-34

11-39
12-41

$
11-73
10-71
11-50
10-83
11-74
11-54
11-83
11-97
13-06

I
10-60
9-84
10-57
9-63
10-34
9-66
10-06
10-08
11-30

$
10-61
9-87
10-43
9-53
10-23
9-62
9-84
10-04
11-24

tDecember only. {Kind most sold. 'For electric light and gas see text.
ttAn allowance for the cost of clothing and sundries would increase the figures by about 50 per cent. See text.

18345-7
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l.-RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING. AND

LOCALITY

Dominion (average)
Nova Scotia (average)

1—Sydney
2—New Glasgow
3—Amherst ,

4—Halifax
5—Windsor
6—Truro
7—P.E.I.—Charlottetown

New Brunswick (average)...
8—Moncton
9—St. John
10—Fredericton
11—Bathurst

Quebec (average)
12—Quebec
13—Three Rivers
14—Sherbrooke
15—Sorel
16—St. Hyacinths
17—St. John's
18—Thetford Mines
18—Montreal
20—Hull

Ontario (average)
21—Ottawa
22—Brockville
23—Kingston
24—Belleville
26—Peterborough
26—Oshawa
27-Orillia
28—Toronto
29—Niagara Falls
30—St. Catharines
31—Hamilton
32—Brantford
33-Galt
84—Guelph
35—Kitchener
36—Woodstock
37—Stratford
38—London
39—St. Thomas
40—Chatham
41—Windsor
42—Sarnia
43—Owen Sound
44—North Bay
45—Sudbury
46—Cobalt
47—Timmins
48—Sault Ste. Marie
49—Port Arthur
50—Fort William

Manitoba (average)
51—Winnipeg
52—Brandon

Saskatchewan (average)
53—Regina
54—Prkce Albert
55—Saskatoon
56—Moose Jaw

Alberta (average)
57—Medicine Hat
58—Drumheller
59—Edmonton
60—Calgary
61—Lethbridge

British Columbia (average).
62—Fernie
63—Nelson
64—Trail
65—New Westminster
66—Vancouver
67—Victoria
68—Nanaimo
v68—Prince Rupert

cents

32-4
370
37-4
33-5
35
40-8
35
40-

30
34-5
32-5
35
37-2
33-3
28-2
29-1
28-8
31-7
28
23-

29
22-

32-
7

9

4
330
31-9
36-7
32-5
26-2
34
33

34
32

30
35
35
31-7
32-5
32-6
32-6
33-2
32-5
32-4
30-1
32-9
35
31-7
37-5
36-7
35-3
35
34-2
28-7
30-7
28-9
29-6
28-2
29-7
29-5
30
28-9
30-3
29-3
30
30
32
27-9
26-4
35 4
35
40
36
32-6

cents

27-4
30-9
30-5
29
28-7
32-3

30
35-

30
29-2
28-5
27-5
30-8
30
260
26-7
27-5
28-3

26
22-6
26-9
24
28-1
24-1
27-5
26-6
30
26-7
20-7
28-5
27-7
25
28-2
29-1
25-9
28-9
29-5
28-2
27-2

28]
26-6
28-6
27-3
28-6
25-7
25-4
29-5
25
31-5
31-9
31
25
28-3
24-1
25-6
23-4
22-8
24
24-2
23-1

25
24-4
24-1
23-8
23-3

23-8
21-4
295
30
30
30
28
26-8
29-8
28-9
32-5

cents

25 6

27-6
29-4

25
23-7
32-7
25
30
25
270
21-3
28-3
32-5
25-8
25-6
24-5
25-5

30
26
23-2
25'.

22-5
31-1
22-7
25-6
24-8
27-7
24-5
23
26
24-2
23-5
26-1
27-5
25-7
28-6
25-4

231
24-2
22-7
25-4
23-6
26-5
25-3
22-8
25-7

29.
25
30-8
29-2
29-6
24
27
23-4
23-7
22 9
22-7
23-1
22-7
20-9
25
22-7
22-3
22-2
23-3
22
27-5
19-3
19-

27-4
27
32-5
28-3
24
24-3
27-7
28-6

1ft

cents

19-3
22-2
23-8
19-2
19-5
22-8
20

20-7
16-8

22
22-8
21-2
17-6
18-7
18-1

20
15-7

17
19-1

18-2
15-4
16-1

19 6
18-8
19-7
19-4
16-5
19-5
18-9
18-6
20-1
19-7
17-8
21-9
20-9

18!
19-1
20-4
21
19-2
19-3
18-8
18-2
18-9
21

21-3
23
21-5
1£
19-5
17-2
18-8
170
16-4
17-5

170
14-6
18
17-5

18
16-9
17

20
17-6
15-3
14-6
20-7
21-3

25
23
17-9
17-6
19-8
19-8
21-4

£2

in

cents

15 4
18-3
19-8

15
17-2
19-4

20

17
16-4
14-5
17-5
18-2
15-5
12-7
12-3
13-5
15-2
11-2
11-4
13-2
12-5
12-9
11-7
15-6
12-7

16
13-4

131
15-6
18-1
15-6
17-9
15-2
13-5

18
15
16
16 6
17-5
16-3
15-4
14-6
16-5
14-1
15-5
19-7
16-2
14-1
17-2
16-5
13
14-8
14-4
16-2
13-6
13-9
13-3
12-6
11-4
12-5
12-2
14-1

13-fl

14
15
13-5
13-9
11-5
181
16-3
22-5
17-3
17-3
17-6
17-5
20-3

16j

§8.

^s o

cents

22-4
21 -3

18-3

20
21-2
18-4

25
25
15
181

19
16-2
19
181
181
19-6
20-2
18-3

19
19-1
18-3

16!
14-3
24-4
20
23
21
23-7
25
25
25
24-4
26-1
24-6
25-7
24-8
23-2
25-5
25
23
25-2
24-2
25-3
25
24
27-5
25
23-8
29
25
24
24-7
21-2
22-8
20-8
17-9
23-6
20-8
17-3

25
18-8
22
205
19
25
19-3
19-8
19-5

25-8
25
30
27
22-4
23-7
24-6
28-4
23-3

II

cents

27-2
28-4

22-5
31
32-1

23 9
27-5
22-5
21-7

25-9

26-2
22-5
25
27-3
27-7
26-8
27-5
26-8

23-7
26-2
28-3
27
26-5
26-3
29-3
26
25
28-7
28-3
27-5

Pork Bacon

27<

25
28-3
32

25
28-3
31-3
28-8
23 3

22 -5J
24
26-4
25
30
27-4
23
24-8
22

27-8
22
27-4

320

35
28-4
29-2
31-4
31-5
36*4

cents

281
29-9
32-1
28
30
29-4
30

30
30-3
32-5

29-7
24-6
24-2
24-6
25-5
24-4
21-5
25-5
21-7
27
26-8
281
26-2
29-3
25-8
28
25-7
27-7

31-4
27-7
26-7
27-8
30-2
25-4
27-8
30-5
27-6
27-6
28-3
26-4
27-6
30-5
25
25-8
31

28-2
29-9
29-7
26-7
27-2
26-1
26-2
24-9
28 ^

26-1
25-8
25-7

26-5
24
26-2
32-3
34

35
29-5
28-8
30-6
32-6
35-6

m

26-8
26-5

24-9
27-5

270
26-2
25-1
29-2
27-5
24-6
26-2
25-6
25
24-8
21-2
21
24-3
27-2
26
27-2
25-4
25
24-6
23-2
28-2
27-7
27-4
30-5
28-6
25

28-8
28
27-5
23
25-7
24-3
26-2

26-4
26
28-5
25
29
30

28
29-3
33-3
29-1
24-3
25-5
23
23-6
22-5
25
23-2

26-8
26
30
27-3
24-9
25-7
29-8
30-4
27-5
27-6

27-8
31
34-3

cents

39 6

390
40-4
37-6
40
37-3

39-5
37-7
41 4

42
39-2
39-3
45
37-2
37-4

37-6
42
36-3
36-6
35
36-5
35-3
37-5
37-7
43
34-6
41-3
37-5
40
35-7

37-7
34-7
37-4
35-6
39-1
35-8
34-1

36
36-4
35-8
36-9
35-3
36-3
35-1
38-6
36-3
37-1
39-5
38
40-6
40-1
39-7
37-9
37-6
38-1
41 5
41-6
40
42
42-3
421
42-5
43-3
41-5
42-2
41
47 5
46-6
45-6
51-3
45-7
45-7
47-5
47-5
49-9

cents

43 9
430
42-9
39-3
44-7
42-3

45
44
40-5
451
45
41-4
44
50
401
40
42-6
41-1
42-5
40

40-8
37-6
41-3

41
46-3
39-6
43-2
38
44-4
40-4
45-3
40

40-6
39-5
42-6
40
37-7
39-7
40-9
40-2
40-5
39-9
41
39
40-6
39-5
40-7
45
40
43-7
46-8
44-9
43-3
42-6
44
50-5
43-1
54
55-3
49-5
47-8
49-3
50
46-6
47-6
45-4
52 9
52-2
50-6
58-3
50
50-6
51-1
53
571

J*

cents

a. Price per single quart higher. b. Price is bulk lower.
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RENTALS IN CANADA AT THE BEGINNING OF NOVEMBER, 1930

Fish

I'-

ll
a. .

p

Eggs

i

h

Butter

m N

PI

If

i
3 * J3 i J2

1

00

i.

3*

rf •

3
Jl Canned

salmon,

(kind

most

sold),
per

lb.

tin

ffg

gal Cooking,

fresh

No.

I'a

and

storage,

per

doz.

u
-3:2

'3aa
a

2*3

cents cents cents cents cents cents cents cents cents cents cents cents cents cents

1*1 31 4 21-2 13 2 59 3 20-8 200 35-3 21-2 51-3 431 12-2 35-5 38-9
14 3 350 55-8 18-5 16-9 29-5 220 52-3 48-4 11-8 38-6 43-0
10 35 60 17-7 16-2 24-8 22-1 52-6 48-9 13-15 40-3 1— 30 — — 50-60 18-1 15 31-8 20 53-8 43-6 12-13 38-8 43-9 2
15 35 — —

.

50 18-3 17 331 21 47-5 — 10 40 42 3
12 — — — 60 18-3 15 251 22-6 57-5 50-8 al2-5 40 41-6 4— 40 — _ 60 20 — 37-5 23-3 —

.

53-3 10 35 45 5
20 35 — — 50 18-3 21-5 24-7 23 50 45-4 12 39 45 6
12 35 _ — 60 19-2 20 30-6 22 47 41-2 bl0-12 35 38-7 7
16 36-7 — 100 550 18-9 18-8 33-9 21-7 51 3 44 2 12-

1

36-7 39-5
12 35 — 10 60 18-3 18 34 20-9 48-7 41-7 10-12 40-4 41-3 8
18 35 — 10 60 18-1 16-8 40-4 20-4 52-2 44-2 al3-5 38 40-3 9
20 40 — — 50 19-2 19 35 22-5 52-9 46-8 12 35-9 38-3 10
14 — — — 50 20 21-5 26-3 23 — — 12 32-5 38 11
16-4 32 3 20-8 9 3 57-9 20-8 210 29-8 20-8 50-7 410 111 33*0 35-0
12 28 25 — 50 23 21-7 27-1 20-4 52-5 41-2 14 32-2 34-6 12
15 30-35 25 10 60 — 23-7 25-4 21-6 53-5 43-8 12 32 35 13

13-15 28-32 20-22 10 — 20-7 20 31-3 20-7 52-7 47-2 alO 33-5 34-8 14
20 — 15 — — — — 28-5 20 47-2 36-4 10 34*6 15— — 20 — — — — 28-2 19-3 49-7 42-7 9 35 16
20 — 20 10 60 21-7 18-7 33-4 20 49-5 35-7 10 32-5 34 17— — — 8 50 17-5 — 30 24 42-

1

37-9 10 33-5 36-1 18
15-20 35-42 25 8 60-75 21-7 22-6 30-2 19-8 60-3 45-5 12-13 34-7 37 19— — 15 10 60 20 19 33-8 21-8 48-9 38-5 12- 32-7 34-2 20
18-7 31 2 22-8 11-4 150 20-6 190 380 20-2 50-9 43 1 12-4 35-8 38-6
18 30 22 — — 18-3 18-5 35-6 19-4 59-6 43-2 12 35 35-3 21
20 32 20 9 — 21-7 18 36 20 47-5 40 10 35 37 22
15 35 25 10-20 — 20 17-8 34-9 18-7 51-2 41-5 11 33-5 36-1 23— 28 18 — — — 15 33-3 20-3 45-6 41-3 a9-5 38-7 37*8 24
20 28 20 — 60 18 — 37-8 231 491 41-7 10 34-6 36-8 26
20 32 20 10 75 25 18 36-2 20-2 52 44 abl2-5 37-1 37-8 26
20 30 25 12 — 25 17-5 38-7 20-5 44-1 38 all-4 35-3 38-7 27
18 32-36 18-28 — — 20 16-8 40-7 19-8 56 42-2 13 37 38-4 28
20 35 25 — — 20-3 — 43-4 20-1 51-9 45-7 bl3 39-4 29
15 32 — — — 18-3 17-8 40-4 18-8 47-2 44-2 al3 36-7 38-2 30
20 30 25 — 75 20-2 17-2 43-8 19-8 61-2 43 12 33-7 39-4 31
20 32-33 28 15 — 20 17-7 36-1 19-3 47-7 43-2 12 36-3 37*6 32
15 35 20-23 12 — 20-5 22-7 34 19-3 50-8 44-2 all-8 35-7 38-7 33
20 — 25 — — — — 45-2 19 56-3 47-1 12 35-6 38-5 34— — 23 — — — 18-5 28-7 19-2 46-4 43-8 13 34-3 37-3 35— — — — — 19-3 — 37-4 19-1 51-5 41-3 12 35-7 36-9 36
25 — 26 8 50 21-5 21 38-1 18-7 46-2 42-1 all-8 33 37-4 37
15 25 25 — — 19-3 18-7 41-3 19 50-7 40-8 11 32 37-4 38
18 34 20-30 — 50-60 21 19 43-6 20 45-4 40-3 12 39-4 39*7 39
20 32-35 15-22 12 — 21-2 22-9 33-8 19-3 51-7 43-1 bl2 36-5 39-1 40

41
20 30 20 — — 18 19 45-2 18-7 48 42-8 12 38 39— — 30 — — 20 20 44-4 20-9 53-7 46 12 38-8 42— — — — — 17-5 20 34 18-4 45-4 39-2 al2-5 34-5 37-1 43— — — — — — 20 38-9 22 52-

1

42-2 15 35 36«7 44
45

10 25-30 28 10 75 — 20 30-7 22 59-5 45-6 15 36-5 39-7— 30 — — 70 21-5 22-5 31-4 24-1 55-7 48-1 16 41-2 46
25 — 25 — — 22-5 23 33-8 23-5 51-5 43-7 al6-7 40 40 47— — 16 — — 20 18 43 20-7 65-7 47-7 13 35 39 48— — 18 — — 25 16-3 43-4 21-4 51-8 43-3 al2-5 35 48*4 49

50
— — 18 — 60 20 19-3 34-9 21-4 52-1 44-4 al2-5 37-5 40*8— — — — — 221 19-8 341 20-8 49-9 39 9 120 32-9 37-2
18-25 38 15 12 — 21 19-6 35-7 19-7 50-7 41 bl2 32-5 37-9 51— — — — — 23-2 20 32-4 21-8 49 38-8 12 33«2 36-4 52271 28-8 157 16 3 — 24-4 220 34-5 21-5 — 37-3 12-8 31-2 38-1
25 30 15 — — 23-3 21-6 36 19-6 — 38-8 13 30 37-8 53
30 30 13-15 12-5 — 25 20 33-3 25 — 38-5 12 33'7 39-6 54

55
28 30 — 20 — 25 22 32-4 21-2 42 35-4 13 31-2 36-4
25 25 18 — — — ' 24-4 36-1 20-3 — 36-4 13 30 38-5 5623-1 28-9 16-3 18-7 — 23-8 230 35-9 220 490 40 7 11 6 33-7 39-4— 35 16 — — 22-5 23-7 28-6 23-4 46-6 38-9 12 30-9 39-2 57
25 30 18 — — 25 25 33-1 22 45 41-6 al3 35 43-1

37-4
39-1

58
50

60

61

20-25 20-25 — 15 — 22-3 23-3 32-2 21-7 50-2 38-9 all-1 32-9
25 32 15 21 — 24-8 20-9 42-3 20-6 51-5 40-3 11 36-5
18 25 — 20 — 24-6 22-2 43-1 22-4 51-7 43-7 11 33-4 3821-7 281 — 16-7 — 22-5 22-3 37 9 23-5 57 46 9 131 38-4 41-5
25 30 — 18 — 23-7 25 39-5 25-5 — 47 al2-5 41-8

43
62

63

64

65

30 35 — 20 — 26-2 25 37-6 25-7 57 46-6 al4-3 41-7
30 35 — 20 — 20 23-7 34-5 25-8 57-5 48-6 al4-3 40 44*1
18 25 — 15 — 24-3 21-3 37-1 20-6 531 45-7 111 37-2 39-8
14 19 — 14 — 21-4 19-7 37-7 20-2 56-2 45-0 111 36 38-9 66
15 28 — 15 — 21-7 19-8 34-9 20-7 57-6 47-7 al4-3 37-8 41-7 67
20 25 — — — — 20 43-7 24-6 57-8 46-4 al2-5 37-8 40-2 68

15 20 23-7 38-3 25 60 47-5 al4-3 38-3 42-1 69
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Canned Vegetables

Locality

JO

esi

Is
i
1

Dominion (average)

cents

301
29 5
29-7
27-1
28-7
31

30
30-7
28-3
29-8
32-9
27
29-4

30
27-3
27-5
29-3
28
27-5

24
25-8
28-6
28-5
26-2
30-3
30-1

30
28
28
28-1
31-9
27-7
34-3
31-1
30-3
35-6
32-9
33-3
31-7
29-3
28-9
28-6
29-3
32-7
30-5
30-4
29-4
29-4
30-2
29-2
30-6
31-3
28-8
28-7

29
28-9
30-2
27-5
30-7
32-1

30
30-4
30-4
31-3
31-9
33-3
28-4
31-8
31-1
32-2
32-6
33-3
30
31-7
31
311
33-7
34-4

cents

6 9

69
8

67
7-3
6-7

5-3-6
6-7-7-3

7-4

SO
8
8-7

7-3-8-7
7-3
5-8
5-8
5-3

6

6
4-7

4-7-6
5-7

5-3-8
5-3-6-7

6-7
5-3-8

6
6
5-7
6-7

6-7-7-3

6
6-7-7-3

6-7
6-7
6-7

6-7-3

6
6-7
6-7

5-3-6

6
6-6-7

6-7-8
5-3

7-3-8
7-3

6-6-7
6-7

7-3-8
8
7-3
7-3
6-7
6-7
6-3

6-4-7
5-6-6-2

6-6
6-7
6-7
6-7
6-4

7 2
6-7-7-4

7-4
6-7
6-6

8-8-3
8-2
8-3
8-3

8-3
6-9
6-9

83
8-3

10

cent*

18-2
17-8
16-6
16-8
17-8
18-8
19
17-9

18
17-9
18-1
18-8
16-8

18
17-6
16-7
19-1
16-9
18-6
15-8
17-2
17-9

18
18-2
17-6
18
15
15-3
16-7
16-4
16-3
18-6
181
18-8
17-3
18-4
17-8
17-8

20
18-4
16-7

18
18-8
18-7

17
18-6
16
18-2
14-5
16-7

19

16
18-5

191
17-9

"'20
:
6'

18 9
18
22-5
15
20
18-3
18-5

20
19-3
15-5
18-2
21-2
18-6
19-2

18
21-6
23-1
21
23-2
25

cents

4-1

cents

5-6
5 9
6-2

5
5-5
6-2
6-6
5-9
57
5-7
6-2

6
5-6
5
61
6-1
5-5

6
6-5
6-5
6-7
6-2
5-5

6
5 4
5-6

J 5-3
4-9
5
4-9
5-2
4-8
5-3
4-9

5
5-3

sg 4-9
5-6
5-5
5-2
4-8
5-7
5-4
5-2

5
fl 5-7

.
5-6

\ 4-8
- 5-8

;
7-6

|
6-2

1 5
6-7

% 5-8

||
5-2

E
5-9
6-2
5-6
5-5
6-9

: 5
5-2

5
4-9
4-9
5-3
4-8
4-7

6
61
6
6-5
5-4
5-7
6-1
6-3
6-8

6

cents

100
9-8
10-1
9-3
8-2
10-7
10
10-3
9-3

10-0
11-3

9
9-7
10
91
9-4

9
9-2
8-6
9-5
9-6
8-1
9-7
8-5

10-5
10-8
11
10-3
10-4
11-2
9-8
10-9
9-9
10-2
10-3
11
10-6
11-8
11-1

11
9-9

10-9
10-5
12-1
10-7
10-2
10-4
10-3
10-8
9-2
9-8
9-5

11-5
10-6
9-6
111
10-6
11-6
10-5
10-2
9-5

10-5
11-7
10-4
11-5
11-6
9-7
10-3
8-8
8-8
9-8
9-7

9
8-1
7-9
8-4
9-5
7-9

cents

121
13-8
13-9
13-4
13-3
13-7

14-8
13-6
14-2
14-8
12
14-8
15
12-2
12-8
131
11-9
11-2
12-9
12-8
12-5
12
10-4
12 5

11-5
13-7
12-1

111
12-4
11-2
12-6
11-4

131
12-3
11-5
12-5
13-6
12-6
12
12-5
11-7
12-8
12-9

131
12-8
12-4
13-1
12-6
15-4
14-5
13-5
12-9
11-4

11
12-5
12-3
12-7
121
12
10-9
12-3
13-2
10-6

11
11-6

10
10-5
9-8
8-8
9-1
10-4
8-6
8-2

81
8-3
9-9

8

cents

151
16-4
16-1

157
16-7
161
18-3
15-7
13-

3

159
15-9
14-6

151
18
13-8
12-9
14-7
13-6
14-4
12-7
14-1
14-7
13-7
13-1

14 6
13-8
14-2
13-5

13
13-9

14
14-6
14-6
14-7
14-5
14-7
13-7
14-6
15-4
14-2
14-3
14-9

141
14-8
14-6
14-6
14-5
15-4
14-1
15-7
15-8
14-5
15-2
151
15-7
16-5
15-4
17-6
17-7

18
17-6
16-8
18-4
15-3
16-3

15
14-9
14-9
15-4

161
16-5
16-7

15
15-2
151
15
17-4
17-6

cents

13-8
14-0
14-5
12-3
15-3
12-9

16
13-8
13-9
15-5
14-7
13-6
14-6

19
13-7
121
17-1
11-8
14-2

131
15
13-9
13-2
12-5
12-4
12-5
13-7
10-8
11-5
11-3
10-4
12-8
12-5
12-4
10-9
12-8
10-9
10-8
12-7
11-4

115
12-3
12-2
12-7
13-2
13-2

131
14-2
12-3
13-1

13
14-6
14-2
12-8
13-2

14 2
13-2

151
15 9
13-6
17-5
16-5
15-9
15-7
17-2
15-4
15-4
14-8
15-6
15-7

161
19-7

15
14-8
14-5
13-7

16
15-5

cents

15-5
Nova Scotia (average) 4

4
4

4
3
5
4
4
4
4
4
4
4
4
4
4
4
4

3

4
4

4
4

3
4
4
3

3
3

3

3

3

4
3

3

3

3

3

3

3

3

3

3

3

3

3

3

4
4
4
4
4
4
4
4
4
4
3
3

3

3

3
4
3

4
3
3

3
4
4
4
4
4
4
4

4
4

6

6

3

6

9

2

8

5

8
1

3

9

4
3

7

4

4

4

5

9

4

7

8

4

5

9

8

8

4

9

9

3

6

6

6

8

3

5

5

4

3

9

5

G

4

6

4

A

2

I

1

8

8

8

8

8

9

4

9

9

7

3

6
3

3

2

2

1

IS

15*6
16
13-6
15-7

4—Halifax 15-3

17
6—Truro 16
7—P.E.I.—Charlottetown 14*9

New Brunswick (average) 141
14-9

9—St. John 11-2
14-9

11—Bathurst 15-5
Quebec (average) 14-8

14-5
13—Three Rivera 15-5

15-1

15—Sorel 15-8
16—St. Hyacinthe 14-2

17—St. John's 15-2
18—Thetford Mines 15

14*3

20—Hull 13-2

Ontario (average) 14-6

21—Ottawa 145
22—Brockville 15
23—Kingston 13-5

24—Belleville 14-1
14-8

26—Oshawa 14-5

27—Orillia 15-2
28—Toronto 14-3

29—Niagara Falls 15-2

30—St. Catharines 14-5

31—Hamilton 13-8
32—Brantford 13-5

33—Gait 14-7

34—Guelph 13-9

35—Kitchener
36—Woodstock
37—Stratford

13-9
14-3
14-4
13-4

39—St. Thomas 14-6

40—Chatham 15-8
14-9
14-7
15-3

44—North Bay 13-7
15-5

46—Cobalt 16-7
14-5

48—Sault Ste. Marie 15-5

49—Port Arthur 14-9

50—Fort William 14-4

Manitoba (average) 16-5

51—Winnipeg 15-8
17-1

Saskatchewan (average) 181
18

64—Prince Albert 18
17-7
18-8

Alberta (average) 17-8
18-6

58—Drumheller
59—Edmonton

19-6

17
16-8
17

British Columbia (average) 17-5

62—Fernie 18-5

63—Nelson
64—Trail

19-7
18-5

65—New Westminster 15-3
151
16-4
18-7

69—Prince Rupert 18
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AND RENTALS IN CANADA AT THE BEGINNING OF NO\-EMBER, 1930

Potatoes Apples *
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a
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si
9a

i
a

1
3

fc.s
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PQ O Ph ft £ H Oh o 09 O 3

cents cents 1 cents cents cents cents cents cents cents cents cents cents

8-7 4 7 1 342 28-5 23 1 20 4 13 9 15 8 180 66-9 26-0 58-1 42 1
8-3 4 7 1 222 25 9 22 2 20 7 15 7 15 3 18 591 26 1 59-6 41 6
8-4 4-9 1-306 27-6 — 22-5 17-2 14-9 17-8 50 26-4 50 45 1

8-3 41 1-284 24 — — 15 15 16-7 56-7 24 53-5 37-8 2

7-5 4-7 •92 20-7 20 21-5 14-5 13-9 18 60 26-2 60 45 3

8-2 4-8 1-245 28-1 28-6 — 15 14-7 19-8 69 25-2 — 39 4

9 5 1-30 30 20 — 17-5 18 19 — 30 75 — 5

8-3 4-7 1-279 25 20 18 151 15 16-7 60 25 — 41 ('.

9-2 4-5 •817 18 14 3 — 15-6 13-5 15 72 26-2 55 45 7

8-4 5 2 •994 23 1 19 8 18-8 15 7 15 1 17-8 60-4 26-8 58 3 46 6

9 4-7 1-007 22-2 19-7 19-3 16-6 15 15-7 57-5 26-3 62-5 50 8

8-3 4-8 1-033 23-8 21-7 18-3 14-4 14-3 17 59-7 26 55 41-5 9

7-8 51 1-06 24-5 22-9 17-6 14-6 14-6 18-3 64 27-2 57-5 44-8 10

8-5 6 •875 21-8 15 20 17 16-5 20 — 27-5 — 50 11

8-2 5 4 1-225 25 9 28 3 19 5 13 9 15-8 16 7 761 27 2 66-5 40-6
8-9 5-3 1-203 26 25 18 16-9 15-7 16-9 78-3 24-5 75 39-2 12

8-2 7-3 1-243 27 22-5 21-7 16-2 17-2 18-7 91-7 31 75 42 13

8-4 5-3 1-272 24-4 34-2 20-8 11-8 16 16-9 58-3 27-5 77-5 42-8 14

7-7 5 1-262 27-9 — 17 12-5 17 16-7 — 27-5 50 41 15

8-2 4-8 1-257 27-6 35 17-7 14 15-8 14-2 — 27-5 — 39-5 16
9-3 5-7 1-176 25 — 17-5 17 15 15 — 27-5 — 38-5 17

6-7 5-2 1-252 25-8 — 20 12-2 15 7 16-6 — 28-7 — 43-3 18

81 4-7 1-271 26-4 291 21-2 12-7 15-7 16-5 — 25-2 59-5 38-2 19

8-7 5 1-087 22-8 23-7 22 11 4 14 3 19 — 25 62 40-5 20
8-7 4 6 l-3<)6 29 9 22-9 20-4 13 8 15 6 18 6 65-9 25-6 55-8 38-7
8-9 4-9 1-20 25 27-1 181 15 15 5 19 — 28 4 55 39-5 21

8-8 5 1-24 25 17 5 — 14 15 19 65 26-7 57-5 40 22

81 5-2 1-41 28-6 28-1 — 12-9 15-8 17-4 66-7 25-1 53-3 38-2 23

9 5 1 36 28-7 18 — 13-7 15-4 16-9 — 24-7 57 37-6 24
7-9 4 6 1-25 25 20 — 13 4 15-8 18 6 65 26-1 58-7 37-1 25
8-8 4-2 1-24 25-9 20-5 — 12-5 14-5 17-7 61 23-8 67 37 26
8-9 5 1-08 23-2 20 — 14-1 16-8 19-4 70 26-8 56 36-4 27
8-8 4-5 1-29 26-1 21-4 — 11-9 151 17-7 76 24-8 58-8 37-6 28
9-3 4-7 1-46 29 20 — 11-9 15-7 181 75 231 55 38-7 29
8-7 4-6 1-50 30-5 20 — 13-4 16 18 65 23-7 49-5 38-3 30
9-4 4-4 1-41 37-3 24 23 11-4 15-3 17-4 — 23-1 51 37-8 31

8-4 4-2 1-36 27-1 22-2 — 12-4 15-9 17-4 — 24-5 — 36-7 32
9-2 4-9 1-51 31-5 21-7 — 15-6 15-2 18-4 — 24-5 55 35-4 33
10-1 4-1 1-31 30-6 24 — 16-1 16 18-8 — 27-4 67 37-2 34
8-6 41 1-31 . 26-7 23 — 12-3 14-6 18 59 23-4 54-5 35-5 35
8-8 3-9 1-53 31 15 — 13-4 14-3 17-2 65 25 55 35-8 36
8-4 4-8 1-472 31-3 17-9 — 13-7 15-8 17-8 68-3 25-2 67-5 38-4 37
6-6 3-7 1-43 291 16-1 — 12-7 14-3 17 — 24 — 36 38
7-5 5-3 1-43 28 16-1 — 14-3 • 15-3 18-4 58-3 26-3 — 38-9 39
6-9 3-4 1 43 28-4 25-

1

— 13 14-4 16-3 75 25-4 — 36 40
8-6 3-9 1-39 26-6 21-4 — 15 151 17-8 56-2 251 65 41-1 41

91 51 1-53 30-4 18-1 — 13 15-7 19-9 — 26-2 — 39-1 42
9-7 4-4 1-34 30 18-6 — 14-8 161 18-4 60 27-8 50 38-4 43
8-5 4-5 1-331 37 38 20 141 15-5 20-2 — 27 53 41-2 44
9-8 5-7 1-55 37-6 40 22-7 15 16-7 20-6 66-5 27-5 50-7 41-2 45
9-4 61 1-80 42-5 25 25 13-9 18-6 20-1 73-3 271 61-2 441 40

9 5 1-70 40 27-5 19-7 16-5 15 9 21-5 71-7 27 55-5 45-2 47
8-3 4-8 1-62 34-1 25-8 20-5 14-5 16-6 20-2 66-3 26-3 49-2 38 48
8-5 4-8 1-23 25 28 20 14-9 15-5 21-4 60 24-7 51-4 40 49
9-7 3-8 1-16 24-5 28 15 15 151 19-9 60-4 25-9 50 43-4 50

11 4 3 •910 19 6 — 17 5 13 8 17 18-7 69 8 26-8 58-7 45 1

9-6 4-7 •914 19-1 — 18 141 15-8 18-8 64-3 24-9 48-8 43-7 51
8-9 3-8 •917 20 — 17 13-5 18-2 18-6 75-3 28-6 68-5 46-4 52

101 4 9 1157 24 1 — 20-8 14 6 17 5 20-2 69-6 25-8 58 3 47-5
10-5 4-5 1-239 25 — 21-6 16-6 17-8 19-6 72 25-8 58-7 48-6 53
10-5 5-7 •905 18-3 — 20-5 15 8 18-8 21-9 71 26-6 50 47-5 54
9-5 4-7 1-242 28 — 20-3 12-9 15-9 18-5 68-3 24-4 61-5 46-7 55
9-8 4-8 1-241 25 — — 13 17-7 20-8 671 26-5 62-9 47-2 50
9 4 2 1 346 27 5 — 21 3 12 5 16 9 18 5 69 6 26 3 59 49 5
9-5 3-9 1-43 29-8 — 22-5 12-5 18-2 20-9 66-4 25-3 62-3 51-2 57
10 5-3 1-60 30 — 25 13-7 18-5 18-3 73-3 29-1 60 53-3 58
8-6 4-2 •837 19-8 — 19-3 11 7 15-9 17-7 651 25-3 54-9 49 59
8-8 4-3 1-559 32-9 — 20 12-4 151 17 70-7 25-2 56-2 47-6 60
8-2 3-3 1-304 25 — 19-7 12-4 16-8 18-6 72-5 26-5 61-5 46-6 61
8-5 4 3 1 798 37-8 — 22 4 12 15 5 16 1 68-7 26 57 6 46-8
10 3-2 1-691 36-6 22-3 131 16 17-5 72 26-5 64 50 62
8-9 4-7 202 43-7 — 23-7 13-8 16-9 17 5 73-1 29-7 63-9 52-5 88
81 4-3 2-025 42-5 25 13-2 15-8 16-8 68-3 26-6 53-3 47-5 64
71 4-2 1-357 29-8 — 22-5 111 14-4 14-4 60-9 25 54-7 43-7 88
7-7 3-8 1-445 29-6 — 16-8 10-6 13-9 14-5 63-7 23-4 53-3 40-4 66
9-8 4-2 1-748 34-9 — 21-2 10-7 15-3 13-9 68-4 24-2 55-4 42-8 67
8-5 4-8 1-855 39-1 14-3 16-1 16 5 69-8 25 59-8 47-5 68
81 5 2-24 45-8 — 25 9-5 15-7 17-5 73-7 27-5 56-7 50 G9

18345—8
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3.-RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGHTING

Sugar
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Dominion (average)
Nova Scotia (average)

cents
6 4
6-8
6-9

7
7-2

61
6-5
7-1

6-4
6-7

7
6-5
6-9
6-3

6
5-9
6-4
5-6
6-5
5-7

61
6-2
5-6

6-3
6-3

5 8
6-7
5-5
7
6-3
5-9
6-3
5-9
6-7

6
5-7
5-7
6-3
5-7
5-6
6-2

6
6-4
6-4

6

6
6-4
6-4
6-9
7-2
7-6

6 9
6-2

6
6-3

6 9
7-2
6-6
7

7
7-2
6-7
6-9
6-8
7-5

6 9
6-6
6-3
6-5
6-2
7-1
6-9
6-3
5-5
5-2
6-7
5-6
6-1

cents
6-2

6 5
6-6
6-4
6-9
6-1

6
6-7
5-7
6-2
6-4
5-9

6 6
5-8
5-8
5-5

61
5-5
6-1
5-4
5-9
5-8
5-6

6-3
6-1
5-6
5 7
5-4
6-8
5-9
5-8
6-3
5-8
6-4

6
5-6
5-8
6-3
5-7
5-6
6

6
6-4
6-4
5-9
5-8
6-3
6-1

6-9
6-7
6-7
6-6
6-2
6-4

6
6-9

7 3
6-5
7-4
7-6

81
6-7

71
70
7-7

8
6-4
6-4
6-6
5-8
7-2
6-5
61
5-2
4-9
5-8
5-4
5-6

cents
54 4
58-6
52-3

56
63-3

61
57-5
61-4
56-7
58-2
61-3

55
56-4

60
56-2
55-9
58-3
57-2

54
56-6
56
57-1

57

53-7
55 2
55-6
61-7
52-9
58-6

581
51 5
59-8
54-9
57-2
54-4
54-9

56
531
59
421
55-2

50
60-5
60-5
53-5
53-2
57-6
60
61
62-8
60-8
46-2

45
47-7
51 4

47
45-2
48-8
52 3
53-8

55
47-1
53-3

500
52-9

48-9
48-3

50
49 3
57-5
53-3
49-2
45
47-8
46-2
51-4
43-7

cents
581
571
54 7
56-5
60-6
51-2

60
59-3
54-5
56-9
61-3

51 5
59-6
55
59-7
61-5
61-9
58-4

56
57-2

64
61-2
59-5

57-4
59 4
53-6
60
55 8
591
611
64
60-

1

60-6
64-2
59-9
63-5
55-9
59-4

60
58-3
53 2

58 3

58
58
59-5
59-2
59-4

60
59-6
64-5

59
59-4
58-2
60-4

60
54 4

53-9
54-9
61 7

621
63-5
60-9
60-3
54 6

57 5
53-3

56 1

48-7
57-6
54 4

60-5
621
60-8
47-8
51-4
49-2
52
51-2

cents
26 7
27-7
26
27-2

25
27-7
32-5
28
27-7
26-9
291
26-7
26-7
25
26-4
25-8
26-5
26-2
28-3

261
26-5
28
25-5

25
25-8
26-2
28-3
25-8
25-6

25
24-8

25
24-4
25-2

24 6

25 1

251
24-6
26-8
24-7
24-6
24-9
24-2
24-2
24-2
25-3

26
27
27
27-6
28-8
29
25
25-3
28-3
27 5
26-7
28-2
27-8
27
29
27-1

28
28-2
291
30
27-8
27-6
26-5
28-2
28-5
30
25
27-4
26-4
27-4
30-7
30

cents
15-5
13 9
17 1

12-8

12
15-8

12

15
12-8
12-4
12-4
13-3

13
14-5
16-7
141
14-2

13-8
13-7
13-7
15-7

14-4

13 9
14-3
13-7
12-7
13-4
14-7
12-3

14 6
12-5
15-3
13-7

11 9
131
14-1
12-2

131
13-4

13

15

15
131
13-9

141
12 7
13-5
17-5

15
14-4

14 5
15-5

15
13 8
131
14-5

19 1

al8-3
al9 5
al8-8
a20
18-7

a20-6
a21-6
al6-6
al8-7
al6-2
21-8

al8-7
a27-8
a25
al8-9
al7-4
a20-7
a22-l
a23-7

cents
3 3

3 5
3-6
3

4
3-7
3-6
3-2
3-8
30
3-3
2-8
3-1
2-8
3-4

3
4-2
2-8
3-2
3-9
3-4
3-6
3-1

3-2
3-2
2-4
3-7
3-3
3-2
3-4
3-2
3-8

31
31
3-2
3

3

31
3-6
3-4

31
3
3-4
3-4
3-4
3-1

3
3-3
3-7
3-3
3-6
3-7
2-9
2-5
2-7
3
3
2-9

31
2-8
3-3
2-9
3-2
3-2
3-3
3-6
3-2
3-3

3

S-6
3-7
4-1
3-2
3-7
3-4

3
3-9
4-1

cents
61-2
66-6
70-7
67-3
70
60

65
57-3
62-9
61-4
67-6
57-5
65
58-6
61-5
62-5
55
52-5
59-3
63-3
61-4
56-5

55
60-6
70-9
58-3
58-1
60-7
63-3
63-3
57-5
571
60-7
58-3
55-8
64-6
62-5
62
60 4
59-7
60-5
63-2
63-2
60-7
57-5
581
56-2
67
61

61

63
53-3
56-7
63-3

60 7
63-3

58
63-4
66-2
63-3
60-7

60-2
67-5
61-6
571
55-7
591
630

61-9
70
55-8
53-3
60-5
69-3
70

cents
560
421
53
34-8
37-5
50

35-4
40
41-2
44-7
40-6
38-3

57-8
63-3

50
61-2

60
56-7
60
51
60-3

57-5
57-6
58-6
56-7
54-3

60
55
55-8
54
55
61-6
63-3

54 4
63-7
63-1
53-3
52-5
52
54-3
53
53
72-5

60
60
57-2
50
60
50

67-5
60
59
56-4
54-5
58-3
60-6
60
60
52-5

70
60-7
67-5

60
57
61-2
58
591
60
63-3
60
58-6
60
54
56-6
60

cents
120
131
13-4

14
11-7
13-7
13-5
12-5

14
12-7
14-3

12
11-6

13
111
10-7
11-5
10-6
10
11-3
12-3
12-3
10-8

10-5
10-8
11-1

11
10-5
10-4
10-2

111
10-4
9-9
10-3

111
9-8

10-3
10-1
10-9
10-1
10-6
10-4

10
10
10-7
10-2
10-6
10-8
14-2
13-5
11-5

10
13-7
10-9
10-5
12-8
12-5

13
150
15
15
15
15
141
13-3

15
13-7
13-3

15
13-

1

12-5

15
13-7
11-8
10-8
12-5
13-5

15

cents
60
6-4
5-7
6-8
6-5
6-9

6
6-3

6
6 5
5-9
6-4
6-8
7
5-5
5-8
5-7
5-5
6-2

51
5
5-2
5-6

5-2
5-9
5-7
6
5-8
6-4
5-9
6
5-6
5-8
5-8
5-7
5-6
6-1
5-7
6
5
5-6
6-1
6-2
6-2
5-6
6-2
5-1

6
7-5
5-2
5-8
5-5
5-7
5-9
5-9
5 9
6-6
5-2
6-8
6-6

6-7

7
6-3

5
7
6-4
6-6
6-6
6-3
6-6
6
7-5
5-7
5-3
5-5
6-7
7-3

*
16-136
15-750

2—New Glasgow —

4—Halifax 16-00

6—Truro . 15-00-16-00

7—P.fc.I.-Charlottetown
New Brunswick (average)

15-40
16-063

gl5-50
9—gt John 15-50-16-00

16-00
11—Bathurst 17-00

15-250
15-50

13—Three Rivers 15-00
16-50

15—Sorel 14-75

16—St. Hyacinthe
17—St John's
18—Thetford Mines
19—Montreal

20—Hull

14-50-15-00
14-00
15-50

15-50-16-00

15-50
15-679

15-25-15-75

22—Brockville 15-00
15 00

24—Belleville 15-50

25—Peterborough
26—Oshawa

15-00
15-50-16-00

27—Orillia 16-00-16-50

28—Toronto 15-00-15-50

29—Niagara Falls

30—St. Catharines
gl3- 75-14 -25

gl5-00-15-50
15-00

15-00-15-50

33—Gait ,
15-00-15-50

34—Guelph 15-00-15-50
15-00-15-50

36—Woodstock 15-00-15-25

37—Stratford 15-00-15-50
15-50-16-00

39—St Thomas 15-00-15-50

40—Chatham 15-00

gl5-50-16-00
15-50

15-00-15-50

44— North Bay 16-50
17-00-17-50

46—Cobalt 18-00
17-00-18-00

48—Sault Ste. Marie
49- Port Arthur

15-50-16-00
17-00-17-50

50—Fort William 16-50-17-00

Monitoba (average) 20-750
19-50
22 00

Saskatchewan (average)...

53— Regina
54—Prince Albert

23-250
22-50

24-00—
Alberta (average)

—
57—Medicine Hat
58—Drumbeller

g

—
60—Calgary

—
61—Lethbridge

British Columbia (average

)

62—Fernie

-

63— Nelson
—

64—Trail
65—New Westminster

-

67—Victoria
—

68—Nanaimo
69—Prince Rupert

-

a. Vinegar sold extensively in bottles at higher prices than in bulk.

British Columbia coal oil is sold to a great extent in tins costing 5c. to 15c.

houses $20, others $40-$60. r. Company houses $10-$20 others $30-$35.

c. Calculated price per cord from price quoted,

per gallon more than the figures published (in

s. Delivered from mines.
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AND RENTALS IN CANADA AT THE BEGINNING OF NOVEMBER, 1930

1 a

Wood a

"3

B
11

Rent

4s
n O Six-roomed

o a

5 e^i > - ^_- <o - 1 v$ 8 «5 house with

1
CT3 2^ M'H este l*e§§

Islii
S 2 o a u

incomplete

1!
^8
T3 u

tn-Q q Is M* '5 £3 modern
con-H M

si 8. SlS £& ^i& 538.

J_
%l SieSE. veniences,

« 6 K n & 1 S s o3 per month

% $ $ s $ % 1 c. c. $ $
10 044 12 620 12 090 14 462 8-703 10 945 9 565 30-7 110 28-280 20-164
9 313 12 194 9 400 10 550 6-800 7-750 7 100 32 5 11-8 23-833 16-417
7-65 9-20-9-60 600 700 5-00 6-00 — 33-35 12 18-00-28-00 14-00-18-00 1

7 35 — — — — C8-00 c6 00 32 10 20-00 14 00 2
9-25 13 00 800 9-00 8-00 — 7-00 30 15 10-00-20-00 5-00-10-00 3

11-25 dl200-14-50 14-00 15 00 7-00 8-00 8-50 35 10 32 -00-40 00 20-00-30-00 4

10-00-12-00 — 1000 12-00 8-00 10-00 9-00 32 12 25-00 20-00 5
9-00- 9-75 dl2- 50-13 -73 900 9-75 6-00 6-75 5-00 32 12 20-00-28-00 15-00-17-00 6

10-50 13-25 9-50 10-50 6-75 7-50 c7-50 30 12 21-00-26-00 11-00-18-00 7

10 813 13 000 10 125 11 375 6 750 8 250 7-050 .500 11 8 25-750 19 250
gl0-50-12-50 gl300 g9-00 glO-00 g7-00 g8-00 g £32-35 15 25-00-40-00 20-00-25-00 8

11-00-12-50 12-00-14-00 13.00-16.00 14-00-1700 6-00-8-00 7-50 10-00 8-00- 9-00 "30 10 20-00-35-00 18-00-25-00 9

8-00-12-00 13-00 900 10-00 7-00 — c4-80- 6-40 28-30 10 25-00 18-00 10

10 00 — 8-00 1000 6-00 8-00 — 30 12 1800 15-00 11

9 607 12 813 15 643 15 841 9-238 11074 10-485 28-3 10 3 24 111 15-688

1000 12-00 014-67 c-14-07 C1200 C12-00 C12-00 30 8-3 27-00-35-00 — 12

8-50-10-00 14-00 10-00 18-00 800 12-00 c8 13 30 10 20-00-28-00 12-00-20-00 13

1200 — 11-00 13-00 9-00 11-00 15-00 27-28 10 20-00-30-00 18-00-22-00 14

9-50-10-00 — C13-333 16-00 clO-667 C12-667 10-00 27-30 10 14-00-15-00 7-00-10-00 15— — — C16-67 — cl2-00 — 26 10 18-00-24-00 11-00-15-00 16
8-00 1100 15-00 cl6-50 8-00 9-00 C9-00 27-28 10 23-00-33-00 15-00-23-00 17— 14-50 — cl3-50 — clO-50 c6-75 30 15 1500 1000 18

1000 12-25-12-50 15.00-16.00 16-00-18-00 10-00 11-00-12-00 12-00-16-00 30 8-3

-10

10

25-00-40-00 16-00-25-00 19

8-25 12-00-14-00 oie-oo C17-23 7-00 9-00 c9 00 25 22-00-30-00 15-00-22-00 20
10 598 11 848 13 211 15 832 9-722 12 243 11 253 290 101 29-589 21-200
9-25 13-00-1400 13-00 1500 8-00 10-00 7-50 30 13 25-00-35-00 20-00-25-00 21
9 00 — — C17-60 — cl4-80 — 30 10 20-00-22-00 14-00-18-00 22

900 1300 14 00 1600 12-00 14-00 cl500 28 10 18-00-25-00 15-00-20-00 23

1200 11-50 1200 13 00 1000 11 00 9-00 30 10 25-00-30-00 20-00-25-00 24
9-00 11-00-12-00 1200 13 00 8-00 9-00 7-00 33 10 20-00-35-00 15-00-25-00 25

1000-1300 1300 1600 1700 1200 1300 9-00 27 8 25-00-35-00 15-00-20-00 2G
9-50-11-50 13 00 1100 12 50 8-00 9-50 C7-72 30 10 22-00-25-00 15-00-18-00 27

11-25 11-50 17-00 1800 13-00 14-00 13-00 29 8-3 25-00-40-00 20-00-25-00 28

g glO-00 g g g g g g30 10 25-00-30-00 18-00-23-00 29

g glO-00-12-00 g g g g g g28 8 30-00-35-00 20 -00-25 00 30
900 1200 15-00 16-00 13-00 14-00 1200 25 9 25-00-35-00 18-00-25-00 31

1200 11-50 — 17-00 — 13 00 c8-348 25 10 25-00-35-00 15-00-25-00 32
10 00 1200 1400 1600 1200 14-00 C1200 27 10 25-00 16-00-20-00 33
11-50 10-50-11 50 14-00 15 00 10-00 11-00 — 27 10 25-00-35-00 18-00-22-00 34

10-00-11 50 11-50 1600 1800 12-00 14 00 — 26-30 8-3 35-00-40-00 25-00-30*00 35
10-00-1200 11 50 1200 cl500 6-00 clO-50 — 27 10 27-00-31-00 20-00-24-00 36

10 50 11-50-12-50 16-00 1800 — 14-00 17-00 25 8-3 30-00-40-00 19-00-25-00 37
12-00 11-00-12-00 — cl8 00 — cll-25 cll-25 25-26 11 30-00-45-00 17-00-30-00 38
9 00 10-25-11 50 14.00-15.00 c20 00 — — c-20-00 25 10 20-00-35-00 15-00-25-00 39

10-00-11 00 10-00-11-00 — 20 00 — 18-00 9-00-15-00 28 12 25-00-30-00 20-00-25-00 40
g8O0 gl200 g c&g2400 g c & g 2000 c& g 18-00 g30 10 35-00-50-00 25-00-35-00 41
9-50 13-00 1600 10-00 10-00 30 9 30-00-35-00 25-00-30-00 42
8-00 10-50 12-00 14-60 6-00 9-00 9-00 28 9-7 20-C0-28-00 14-00-22-00 43
12 50 — 10-00 12-00 8-00 900 800 35 9-9 30-00-35-00 18-00-20-00 44

12-00-13-50 13-50 — C15-00-17-25 — 10-50-15-00 C12-75 30 13 n 25-00 45

12 00 1100-12 00 13-00 cl500 13-00 cl2- 00-15 00 — 27-30 15 22-00 14-00 40
13-00-13-50 1400 — — 6-00- 7-0 1200 — 35 9 P 20-00-30-00 47

11 00 1000 — 12-75 — 9-75 C6-50 30 10 25-00-30-00 15-00-20-00 48
9-00-1300 1300 10-00 C1200 9-00 clO-OO — 35 10 25-00-40-00 15-00-30-00 49
9-00-13-00 10-25-12-50 9-50 10-50 8-50 9-50 — 30 10 25-00-40-00 15-00-30-00 50

10 750 15 625 — — 9 250 10-125 8-500 33 14(1 35-000 24-500
1200 15-50 — — 10-50 11-50 9-00 31 13 35-00-50-00 25-00-35-00 51

7-00-1200 14-00-17-50 1200 12-75 800 8-75 800 35 15 25-00-30-00 18-00-20-00 52
9 813 17 375 8 000 11 500 6 500 9 875 11-000 34 4 100 35-625 23-750

10-00-1300 fl4 75 — 13 00 — 10-00-12-00 — 35 10 35-00-50-00 30-00 53
9-00-10-00 20 00 i6-50 i8 00 500 6-50 — 35 11-7 25-00-35-00 15-00-25-00 54
7-50-10-00 17 80 i9-50 ill-00 800 900 900 30-35 8-3 30-00-40-00 20-00-30-00 55

9-50 16-95 — c & i 14-00 — C13 00 cl3-00 35 10 35-00 20-00 56
(813 13 000 — — — 11-000 — 31-8 11-7 31 250 22 000

g g g g g g g g 11-7 27-50 20-00 57
h6-50 12-00 35 15 r r 58

h500- 600 1600 — — 6-00 c8 00 — 35 12 35-00 25-00 59
h8-5O-ll-50 no-oo — — — cl3 00 — 27 10 25-00-40-00 20-00-30-00 00
h4-00-6-50 — — — — — 30 10 30-00 1800 01

19 150 11-540 — — 9 500 10-458 5-079 J35-6 13-4 26 750 20-938
6-25- 6-75 — — — 12-00 16-00 5-00 37-40 15 20 00 18-00 62
9-50-11-50 12-70 — — 9-50 12 75 C5-625 45 15 22-00-31-00 20- 00-25 -"0 63
900-1100 13-50 — — 9-00 1100 — 37-5 15 32 00-38 -00 22-00-28-00 04
10-50-11-50 11-25 — — — 5-50 — 30 12 18-00-22-00 12-00-18-00 65
10-50-11-50 11-25 — — — 7-50 4-50 35 9 29-00 25-00 66
10-50-11-50 900 — — 7-50 clO-00 c4-77 29 13 20-00-25-00 16-00-18-00 07
87-70- 8-20 — — — — 5-50 35 13-3 22-00-30-00 18-00-22-00 08
12-00-14-50 — — — — — — 35 15 30-00-40-00 20 -00-30 00 69

d. Higher price for petroleum coke, f Petroleum coke n. Natural gas use 1 extensively, h. Lignite, i. Poplar, etc. j. In
bulk) n. Houseswit.h conveniences not extensively occupied by workingmen, but some at $35.00. p. Mining compannv

18345—8*
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BUREAU
OF STATISTICS

Average Prices in 1926= 100

Commodities

•All commodities
Classified according to chief com-

ponent material—
I. Vegetable Products

II. Animals and their Pro-
ducts

III. Fibres, Textiles and Tex-
tile Products

IV. Wood, Wood Products and
Paper

V. Iron and its Products
VI. Non-Ferrous Metals and

their products
VII. Non-Metallic Minerals and

Products
VIII. Chemicals and Allied Pro-

ducts

Classified according to purpose—
I. Consumers' Goods

Foods, beverages and
tobacco

Other Consumers' Goods.
II. Producers' Goods

Producers' Equipment
Producers' Materials
Building and construc-

tion materials
Manufacturers' mater-

ials

Classified according to origin

—

I. Farm

—

A. Field
B. Animal
Farm (Canadian)

II. Marine
III. Forest
IV. Mineral
All raw (or partly) (manufac-

tured)
All manufactured (fully or

chiefly)

Com-
modities

502

124

74

60

44

39

15

73

73

204

116
88

351
22

329

97

232

167

90
59
16

52
183

232

276

1913.

64-0

58-1

70-9

58-2

63

1-4

56-

61-9

61-8
62-2
67-4

551
69-1

67-0

58-2
70-4
62-6
64-4
63-9
67-0

1918

127-4

1920

155-

167-0

145-1

176-5

154-4

168 4

135-5

112-1

141-5

140-0

151-0
126-3
163-1

108-6
170-4

144-0

176-6

169-5
146-6
161-4
111-7
154-4
131-4

155-7

156-8

1921.

110-0

103-5

109-6

96-0

129-4

128-0

97-1

116-6

117-0

108-0

105-4
111-4
112-8
113-8
112-6

122-8

110-2

103-4
109-6
102-6
91-6
129-4
117-6

107-5

116-7

1922.

97-3

86-2

96-0

101-7

106-3

104-6

97-3

107-0

105-4

95-1

90-2
101-4
99-1
104-1
98-2

108-7

95-8

89-1
95-5
86-6
91-9
106-3
105-8

100-5

1923

980

83-7

95-0

116-9

113-0

115-8

95-3

104-4

104-4

93-7

91-2
97-0
97-8
102-5

97-1

111-9

93-7

89-3
95-6
79-8
83-6
113-0
105-8

91-1

103-1

1924.

89-2

91-8

117-9

105-9
111-0

94-8

104-1

102-5

93-2

102

106-6

97-5

93-9
92-0
86-9
92-5
105-9
104-6

101

1925

102-6

100-6

100-3

112-5

101-6
104-5

103-9

100-3

99-6

97-2

97-7
96-5
104-9
99-2
105-5

102-9

106-2

102-3
100-6
100-3
98-3
101-6
101-6

100-8

103-8

Nov,
1926.

97-7

97-9

96-5

98-8
99-3

97-0

99-4

99-5

97-5

97-5
97-5
97-2
100-8
96-8

97-9

95-9
97-7
98-0
103-4

97-4

97-4

Nov,
1927.

96-0

104-0

95-1

98-5
94-1

97-3

95-5

99-5
92-9
97-3
99-1
97-1

95-5

97-5

96-5
103-1
102-2
102-1
98-4
92-7

100-0

95-9

Nov
1928.

94-9

87-3

110-3

92-2

98-6
92-8

94-1

92-8

94-3

95-1

99-1
92-4
93-4
92-8
93-5

98-3

92-4

86-5
107-5
96-1
109-6
98-6
92-3

94-4

94-2

Nov.
1929.

95-7

93-5

108-4

93-1
93-4

96-7

92-8

95-1

94-3

100-3
90-3
95-1
94-5
95-2

98-2

94-5

91-1
105-2
101-5
109-7
92-9
92-1

97-2

93-5

Oct.
1930.

81-4

67-4

95-7

77-5

85-6
90-0

70-5

90-9

91-4

86-4

87-9
85-4
74-7
91-3
72-9

85-6

70-1

73-7

84-1

Nov.
1930.

79-8

63-0

94-5

77-5

85-8
89-4

73-5

89-4

91-0

84-9

84-9
84-9
73-4
90-9
71-4

85-7

68-3

63-7
91-6
67-0
92-1
85-5
85-7

70-8

83-1

* Prior to 1926 number of commodities was 236.

(Continued jrom -page 1458)

forth in the case of each commodity, and every
effort has been made to ensure that the quota-
tions in each case refer to the same class of

commodity in order that the statistics may be
available for purposes of comparison from
month to month, from city to city, etc. The
prices of foods and groceries in each city

except milk and bread are the averages of

quotations reported to the Department and to

the Dominion Bureau of Statistics by a number
of representative butchers and grocers in each.

The prices of fuel and the rates for rent are
reported by the correspondents of the Labour
Gazette.

Statistics similar to these were published
each month from 1910 to 1920, the figures dur-
ing this period being secured at the middle of

each month by the correspondents of the Labour
Gazette resident in each locality from dealers
doing a considerable business with working-
men's households. From 1910 to 1915 the table

contained a list of only the twenty-nine foods
included in the family budget, with laundry
starch, coal, wood, coal oil and rent. In 1915
when monthly publication of the budget in the
Labour Gazette was begun, it was decided to

extend the list of foods to 40, and in 1920 the
list of foods and groceries was still further
extended to include over 100 items.

Beginning with October, 1922, a number of
commodities were dropped from the list, and in
the case of a number of articles the average
prices of the grades most sold have been given,
owing to the impossibility of securing prices
for uniform grades for the various cities from
month to month.
Oleomargarine was dropped in March, 1924,

the provisions for its manufacture and sale
since 1917, notwithstanding the Dairy Act, ex-
pired at the end of February, 1924.

The quotations for rent are the prevailing
rates for six-roomed houses of two classes in
districts extensively occupied by workingmen.
The first class is of houses in good condition,
favourably located in such districts with good
modern conveniences. The second class is of

houses in fair condition less desirably located,
but still fairly central, without modern con-
veniences.

The weekly budget for a family of five, cal-

culated in terms of the average prices in the

cities for which reports are received, includes

twenty-nine staple foods, laundry starch, coal,

wood, coal oil, and rent, these being the items
for which statistics have been obtained each
month and published in the Labour Gazette
since January, 1910. The quantities of each
commodity included are modifications of those

employed for similar calculations by various
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authorities. For some articles comparatively
large quantities are included owing to the
absence of other important items of the same
class. For instance, the only fruits are
evaporated apples and prunes, and the only
fresh vegetable is potatoes. But as market
conditions affecting these usually affect the
prices of other fruits and vegetables somewhat
similarly, the relative proportions of expendi-
ture on the various classes of foods tends to

be maintained. At times when the price of an
article heavily weighted for this purpose rises

or falls (abnormally) the increase (or decrease)
in food prices so indicated is exaggerated, and
this should be taken into account in using the
budget as an indicator of changes in the cost
of living. In fuel and lighting,' the quantities
are estimated on a similar principle, anthracite
coal being used chiefly east of Manitoba, and
soft coal and wood in the western provinces,
while no allowance is made for the quantities
required in the various localities owing to
climatic conditions, nor for the differences in
the heating value of the various fuels. It was
estimated when the budget was first published
in 1912 in the report on wholesale prices in
Canada for 1911, that these calculations repre-
sented from sixty to eighty per cent of the
expenditure of an ordinary family according to
the total income. For the average family of
five the expenditure on these items of food,
fuel, light and rent would be perhaps two-
thirds or about sixty-five per cent of the total
income.

"While the budget serves to show the increase
or decrease from time to time in the cost of
the items included, it does not purport to show
the minimum cost of food and fuel supplies for
an average family in the Dominion or in any
one province. The quantities of meats, dairy
products, cereals, etc., included were adopted as
affording a liberal supply for the healthy family
of a man at hard physical work. On the other
hand an average family with an income suffi-

cient to do so would buy less meat, etc., but
more fruit, fresh and canned vegetables, etc.,

so that comparative expenditure would be little

changed.

Index Numbers of Changes in the
Cost of Living

In March, 1921, the Department published
in the L.abour Gazette a table of percentages
of changes in the cost of living since 1913 as

a tentative cost of living index number, using
the figures of the above-mentioned budget for

the calculation for food, fuel and rent, with
preliminary figures for clothing and sundries
added and this table has been brought down
to date at intervals since. The calculation of
a comprehensive cost of living index number
covering all items of workingmen's family
expenditure in progress since 1918 had been
sufficiently advanced to enable the publication
of preliminary figures by groups in a supple-
ment to the Labour Gazette, January, 1926,
on Prices in Canada and in Other Countries,
page 9. This table gave figures for June
and December each year from 1914 to 1926,
inclusive. Figures have since been given for

March and September each year .since 1917,

and the accompanying table gives figures for

December each year from 1914 to 1917, quar-
terly from 191S to 1928, and monthly since
January, 1929. As stated in the above-men-
tioned supplement, the figures in the food
group in the family budget are still used to
show the changes in food prices but in the
other groups the percentage changes in the
prices of each article have been weighted
according to workingmen's average family
consumption, and in the fuel and light groups
gas and electricity have been included.

Cost of Electric Current and Gas for

Householders

With rates in 1913 as 100, index numbers
of electric light rates were 1900, 141-4; 1905,

135-6; 1910, 118-1; 1911, 113-4; 1912, 109-1;

1913, 100-0; 1914, 96-5; 1915, 90-3; 1916, 86-3;

1917, 84-6; 1918, 82-9; 1919, 81-6; 1920, 81-1;

1921," 81-4; 1922, 80-1; 1923, 77-7; 1924, 76-5;

1925, 73-8; 1926, 73-2; 1927, 70-9; 1928, 69-3;

1929, 67-3; 1930, 65-5.

The above figures were arrived at by con-
verting to the base of 1913 as 100, an index
number of electric current costs from 1900 to

1913 constructed for the Board of Inquiry into

the cost of living in Canada, 1913-15 (Report
Vol. 2, page 318), and bringing the figures

down to 1930. The figures are unweighted.
The Dominion Bureau of Statistics has issued

an index number of electric current rates for

household consumption as follows: 1923, 73-8;

1924, 72-2; 1925, 69-9; 1926, 68-7; 1927, 68-2;

1925, 67-1. This index number is weighted
according to consumption in each cit}'. When
the above index number, 1900-1929, is

weighted according to population in each city

covered for the years 1923-1928, the figures

are substantially the same as those issued by
the Bureau.

The following are index numbers of rates

for manufactured and natural gas for the years

1913 to 1928 issued by the Dominion Bureau
of Statistics: Manufactured gas, 1913, 100;

1914, 98-3; 1915, 98-1; 1916, 96-3; 1917, 100-7;

1918, 107-4; 1919, 111-1; 1920, 125-4; 1921,

143-6; 1922, 140-6; 1923, 135-7; 1924, 134-6;

1925, 131-6; 1926, 131-1; 1927, 129-4; 1928,

127-8. Natural gas, 1913, 100; 1914, 107-0;

1915, 112-5; 1916, 112-5; 1917, 113-9; 1918,

114-0; 1919, 116-1; 1920, 125-1; 1921, 137-6;

1922, 163-2; 1923, 163-0; 1924, 162-2; 1925,

179-3; 1926, 172-4; 1927, 165-9; 1928, 158-6.

For the years 1900 to 1913 two index numbers
of gas costs calculated for the Cost of Living

Inquiry in 1914-1915, have been averaged and
converted to the base of 1913 as 100, as

follows: 1000, 125-8; 1901, 125-8; 1902, 125-8;

1903, 125-2; 1904, 123-9; 1905, 120-1; 1906,
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CHANGES IN THE COST OF LIVING IN CANADA
FROM 1913 TO 1930*

(Average prices in 1913= 100)

Fuel
Food and Rent Cloth- Sund- AH— Light ing ries items*

Dec. 1914.... 108 98 97 103 100 103
Dec. 1915.... 111 96 94 115 110 107
Dec. 1916.... 138 109 95 136 122 124
Dec. 1917.... 167 125 102 158 134 143

Mar. 1918.... 172 132 104 171 139 149
June 1918 174 132 109 171 143 152
Sept. 1918.... 181 139 111 185 147 159
Dec. 1918.... 186 146 111 185 151 162

Mar. 1919.... 178 143 112 197 154 162
June 1919 187 139 119 197 157 166
Sept. 1919.... 195 146 121 210 161 173
Dec. 1919.... 201 148 122 210 164 176

Mar. 1920.... 218 157 124 251 166 191
June 1920 231 168 137 251 169 200
Sept. 1920.... 217 189 138 232 171 194
Dec. 1920.... 202 200 142 232 173 190

Mar. 1921 180 191 142 193 173 175
June 1921.... 152 179 149 193 173 165
Sept. 1921.... 161 174 149 177 173 165
Dec. 1921.... 150 172 150 177 173 161

Mar. 1922.... 144 169 151 165 173 157
June 1922 139 167 154 165 174 156
Sept. 1922.... 140 179 155 162 174 157
Dec. 1922.... 142 177 155 162 174 157

Mar. 1923.... 147 178 156 163 173 159
June 1923 139 169 158 163 173 156
Sept. 1923.... 142 171 158 164 172 157
Dec. 1923.... 146 172 158 164 171 159

Mar. 1924.... 144 169 158 160 171 157
June 1924 134 163 158 160 170 153
Sept. 1924.... 140 163 158 159 169 154
Dec. 1924.... 144 162 158 159 169 156

Mar. 1925.... 146 162 158 160 168 156
June. 1925 142 159 158 160 168 155
Sept. 1925.... 147 160 158 159 167 156
Dec. 1925.... 157 166 158 159 166 160

Mar. 1926.... 156 166 158 157 166 159
June 1926 151 162 156 157 166 157
Sept. 1926.... 149 160 156 157 166 156
Dec. 1926.... 152 162 156 157 166 157

Mar. 1927.... 151 161 156 157 166 157
June 1927 148 158 156 154 166 155
Sept. 1927.... 148 158 156 155 166 155
Dec. 1927.... 152 158 156 155 166 157

Mar. 1928.... 149 159 156 155 166 156
June 1928 146 158 157 157 166 155
Sept. 1928.... 152 157 157 157 166 157
Dec. 1928.... 154 157 157 157 166 158

Mar. 1929.... 153 158 157 157 166 157
June 1929 149 157 158 157 166 156
Sept. 1929.... 159 156 158 156 166 159
Oct. 1929.... 159 157 158 156 166 160
Nov. 1929.... 160 157 158 156 166 160
Dec. 1929.... 161 157 158 156 166 160

Jan. 1930.... 162 157 158 156 166 160
Feb. 1930.... 161 157 158 155 166 160
Mar. 1930.... 159 157 158 155 166 159
April 1930.... 153 157 158 155 166 157
May 1930 152 156 160 155 166 157
June 1920 151 156 160 155 166 157
July 1930.... 149 156 160 155 166 156
Aug. 1930.... 145 156 160 155 166 155
Sept. 1930.... 141 156 160 148 166 152

Oct. 1930... 141 156 160 148 166 152

Nov. 1930.... 140 156 160 148 166 152

•The figures for "all items" were calculated by giving the
following weights to each group: Food, 35%; Fuel, 8%; Rent,

18*%; Clothing, 18}%; Sundries, 20%.

107-5; 1907, 108-8; 1908, 196-9; 1909, 105-7;

1910, 103-8; 1911, 99-4; 1912, 106-6; 1913,

100-0.

Retail Prices

Beef prices continued toward lower levels,

sirloin steak averaging 32-4 cents per pound
in November, as compared with 34 cents in

October; round steak 27-4 cents per pound
in November, as compared with 28-9 cents in

October; rib roast 25-6 cents per pound in

November and 26-7 cents in October; and
shoulder roast 19-3 cents per pound in

November and. 20-2 cents in October. Lower
quotations were reported from most localities.

Veal and mutton also declined, the former

from an average of 22-8 cents per pound in

October to 22-4 cents in November, and the

latter from 28-2 cents per pound in October

to 27-2 cents in November. Fresh leg roast

pork was down from an average price of 29-8

cents per pound in October to 28-1 cents in

November, while salt pork fell from 27-1

cents per pound in October to 26-8 cents in

November.

Eggs showed a substantial seasonal advance,

fresh being up in the average from 42-7

cents per dozen in October to 51-3 cents in

November, and cooking from 38-0 cents per

dozen in October to 43-1 cents in November.
Higher prices were reported from practically

all localities. Milk rose from an average of

12 cents per quart in October to 12-2 cents

in November. Increases were reported from

St. Hyacinthe, St. John's, Montreal, North
Bay, Sault Ste. Marie and Lethbridge. Dairy

butter was up from an average of 34-8 cents

per pound in October to 35-5 cents in

November, while creamery was slightly

higher at 38-9 cents per pound, as compared
with 38-7 cents in October. Cheese was down
in the average from 30-7 cents per pound in

October to 30-1 cents in November.

Bread was again slightly lower at an
average price of 6-9 cents per pound in

November, as compared with 7-1 cents in

October. Decreases were reported from

Amherst, Windsor (N.S.), Truro, Fredericton,

Sherbrooke, St. John's, Thetford Mines,

Ottawa, Belleville, Gait, Stratford, Chatham,
Cobalt, Timmins, Brandon, Regina, Nelson,

Trail and Nanaimo. Flour was down in the

average to 4-1 cents per pound, as compared

with 4-3 cents in October and 5-3 cents at

the beginning of the year. Somewhat lower

prices were reported from most localities.

Rolled oats fell from an average price of 5-9

cents per pound in October to 5-6 cents in

November. Canned vegetables also were

lower, tomatoes being down from an average

price of 16 cents per 2\ pound tin to 15-1

cents, peas from 14-6 cents per 2 pound tin
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to 13-8 cents, and corn from 16 cents per 2

pound tin to 15-5 cents. Beans were down
fiom an average of 9-2 cents per pound in

October to 8-7 cents in November. Potatoes

again showed a general decline, averaging

SI.34 per ninety pounds in November, as com-
pared with $1.48 in October. Prunes were
down from an average price of 14-8 cents per

pound in October to 13-9 cents in November.
Granulated sugar was unchanged at an aver-

age price of 6-4 cents per pound. Anthracite

coal showed a slight seasonal advance to

$16.14 per ton, as compared with $16.10 in

October. Higher quotations were reported

from St. John (N.B.), St. Catharines, and
Woodstock. A slight decrease in rent was
reported from Thetford Mines.

Wholesale Prices

The following is a summary of a statement

on wholesale prices changes during the month
issued by the Dominion Bureau of Statistics.

Grain prices again moved to lower levels,

wheat declining to the lowest point reache.d

since organized trading began in Canada.
No. 1 Manitoba Northern wheat averaged 72-5

cents per bushel in October but only 64*4

cents in November, which is slightly less than
half the price prevailing at the beginning of

the year, and which compares with an aver-

age price of 83*1 cents for November, 1913.

Large shipments of Russian wheat, together
with the uncertainty of conditions in the

United States markets, were depressing in-

fluences on the market which had been de-

clining for months. Western barley averaged
23*4 cents per bushel in November, as com-
pared with 28-2 cents in October and 56*7 in

January; flax averaged $1.05 per bushel in

November, as compared with $1.29 in October
and $2.52 in January; oats averaged 28*2

cents per bushel in November, as compared
with 32-9 cents in October and 59-5 cents in

January; and rye averaged 30-7 cents per
bushel in November, as compared with 37-4

cents in October and 85-4 cents in January.
Flour was down from $6.03 per barrel in Oc-
tober to $5.73 in November, the lowest price

recorded since August, 1914. Bran and shorts

at Montreal each declined 88 cents per ton,

the former to S20.37 and the latter to $21.37.

Lower bread prices were reported from Mont-
real and St. John. Raw sugar at New York
advanced from an average price of $1.30 per
cwt. to $1.46, while granulated at Montreal
rose from $4.51 per cwt. to $4.65. Rubber at
New York showed the first advance since
February, Ceylon being up from an average
price of 8-2 cents per pound in October to

9 cents in November. Coffee at Toronto was
up from 16-5 cents per pound to 18 cents.

In live stock good steers at Toronto ad-

vanced from $7.27 per hundred pounds ito

$7.37, and at Winnipeg from $5.57 per hun-
dred pounds to $5.87. Lambs at Toronto ad-
vanced from $8.26 per hundred pounds to

$8.28 and at Winnipeg from $724 to $7.66,

while hogs at Toronto declined from $11.66

per hundred pounds to $11.22, and at Win-
nipeg from $10.45 per hundired pounds to

$9.11. Good veal calves at Toronto were
also lower at $12.11 per hundred pounds, as

compared with $12.42. Creamery butter at

Toronto was 1 cent per pound lower than in
October at 34-1 cents per pound, while at
Montreal the price dropped from 33-6 cents
per pound to 33 cents. Fresh eggs at Mont-
real advanced from 52 cents per dozen to 64
cents, at Toronto from 48-3 cents per dozen
to 61-3 cents, and at Winnipeg from 42-6
cents per dozen to 46-4 cents. Raw cotton at
New York advanced from 10-64 cents per
pound to 10-95 cents. The fact that the
United States estimate of the 1930 crop in-

dicated the lowest yield since 1924 was said
to exert an upward influence on the price, in
spite of an increase in the world visible sup-
ply. Raw silk was up from $2.80 per pound
to $3, while raw wool was 1 cent per pound
lower at 14-16 cents. Steel bars declined from
$2.30 per hundred pounds to $2.25, and steel
sheets from $3.28 per hundred pounds to
$3.16. Electrolytic copper at Montreal ad-
vanced from $11.35 per hundred pounds to
$1222. This increase was said to coincide
with the announcement of an agreement
among producers to curtail output.

Mr. H. B. Hachey, officer in charge of a
recent expedition sent to Hudson Bay by the
Department of Fisheries to study the possi-
bility of establishing fisheries in Hudson Bay,
recently made a preliminary report.

It was found that no possibility existed of
establishing a fishing industry in Hudson Bay.
"A trawler of the type >ci the Loubyme
would operate about ten months of the year
on the Atlantic coast. In order that the
operation of such a trawler should be a pay-
ing proposition, the catch per week should be
in the vicinity of one hundred thousand
pounds. This catch is usually made in four
or five days. The Loubyme was engaged in

actual fishing operations in Hudson Bay for

twenty-two days. During that time two
hundred miles of bottom, representative of

the whole region, was efficiently dragged for

commercial fish. Added to this, other

methods of fishing were indulged in. Not a

single commercial fish was taken. Hence it

is quite easy to arrive at a definite conclu-

sion that a deep water fishery of commercial
importance does not exist in Hudson Bay."
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PRICES IN GREAT BRITAIN AND OTHER COUNTRIES

THE following notes give the latest infor-

mation available as to the movements
of prices in Great Britain and other countries.

The index numbers of retail prices are from

official sources unless otherwise stated. The
authorities for the wholesale prices index

numbers are named in all cases. The latest

quarterly table giving wholesale and retail

prices index numbers for various countries

appeared in the Labour Gazette for October.

Great Britain

Wholesale Prices.—The Board of Trade in-

dex number, on the base 1924=100, was 68-0

for October, a fall of 2-1 per cent from the

September level, continuing the unbroken de-

cline since November, 1929. There were small

advances in coal and in foods other than

cereals, meat and fish, but all other groups

were included in the decline.

The Statist index number (in continuation

of Sauerbeck's figures), on the base 1867-1877=

100, was 90-4 at the end of October. This is

a decrease of 0-4 per cent from the end of

September. During the month there were de-

clines in all groups except sugar, coffee and
tea which advanced 8-9 per cent; this raised

the index number for foodstuffs 0-2 per cent.

Among industrial materials, minerals showed

a fall of 2-0 per cent.

Cost of Living.—The Ministry of Labour

index number, on the base July, 1914=100,

was 157 at November 1, an advance of one

point over October 1. The only change was

in the food group which was one point higher

than at October 1, due to a marked increase

in the price of eggs which was partly offset by
lower prices for bacon, flour, bread and butter.

France

Wholesale Prices.—The index number of

the General Statistical Office, on the base July,

1914=100, was 519 for October, a decline of

3 per cent from September. With the excep-

tion of sugar, coffee and cocoa which group

was unchanged, all groups showed declines for

the month.

Germany

Wholesale Prices.—The index number of

the Federal Statistical Office, on the base 1913

=100, was 120-2 for October, a fall of 2-1 per

cent for the month. Agricultural products fell

3-7 per cent due to substantial falls in veget-

able foods and fodder. Among industrial ma-
terials, there were marked decreases in non-

ferrous metals and textiles.

Cost of Living.—The official index number,

on the base 1913-1914=100, was 145-4 for Oc-

tober, a fall of 1-0 per cent from September.

Declines in food, clothing and sundries were

partly offset by small advances in rent and
heat and light.

Italy

Wholesale Prices.—The index number of

the Milan Chamber of Commerce, on the

base 1913=100, was 386-60 for October, a de-

cline of 3 per cent from September. Apart
from a small increase in animal foods, all

groups contributed to the general decline.

United States

Wholesale Prices.—The index number of

the Bureau of Labour Statistics, on the base

1926=100, was 82-6 for October a fall of 1-9

per cent. All of the ten main groups were in-

cluded in the general movement, hides and
leather products and textile products showing
the largest decreases.

The Annalist index number on the base 1913

=100, was 118-7 for November, a fall of 2-5

per cent from October. Fuels were 6-2 per

cent lower and farm products, food products,

chemicals and miscellaneous commodities were
also lower. There was a slight advance in

metals, while textile products and building

materials were unchanged.

Dun's index number, showing the estimated

cost per capita of a year's supply of com-
modities in wholesale markets was $163-020

at December 1, as compared with $165-188 at

November 1. Every group was lower than the

month before, with the exception of a slight

increase in meat.

Cost of Living.—The index number of the

National Industrial Conference Board, on the

base July, 1914=100, was 151-9 for October,

a fall of 0-5 per cent from September. Food,
housing and clothing were lower, while fuel

and light and sundries advanced slightly. As
compared with October, 1929, the cost of liv-

ing index number has fallen 7 per cent, the

greatest decreases being 10 per cent in food

and in clothing.

The index number of the Department of

Labour and Industries of Massachusetts, on

the base 1913=100, was 153-4 for October as

compared with 153-9 for September. There
was a slight advance in fuel and light due to

higher prices for anthracite coal, but food and
clothing and sundries all were lower; shelter

was unchanged.
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COMPARATIVE PURCHASING POWER OF HOURLY WAGES IN TERMS
OF FOOD, ETC., IN VARIOUS COUNTRIES

THE International Labour Office has main-

tained since 1924 a record of compara-

tive real wages in various countries, originally

compiled and published by the British Min-
istry of Labour in 1923. Summaries of these

figures have been given from time to time in

the Labour Gazette, May, 1930, page 594, and
in various preceding issues. In 1929, the scope

of the statistics was considerably increased by
including figures for a larger number of cities

in each country, and by increasing the number
of commodities for which prices are secured as

well as the number of occupations and indus-

tries for which wages are secured. From these

data an index number of real wages, showing

the comparative purchasing power of hourly

wages in terms of food, fuel and light and
soap have been calculated for each country,

taking Great Britain as the standard and
therefore represented by 100. The resulting

figures for January, 1930, were summarized in

the Labour Gazette for May, 1930.

An international budget of foods, fuel and

light and soap was constructed, showing the

average quantities of each article ordinarily

consumed by the workers and their families

in the various countries so far as information

was available. The cost of this budget in

each country was then calculated, using the

average prices in the cities covered. The
average hourly wage in each country was
calculated from the figures for cities and
occupations included, and the purchasing

power of wages in each country was deter-

mined by dividing the cost of the budget into

the average hourly wage. The index number
of real wages for each country was deter-

mined by taking the figure representing the

purchasing power of hourly wages in it and
dividing it by the similar figure for Great
Britain.

The international budget now used includes

twenty-seven foods and fuel (coal or its equi-

valent), electricity, gas, paraffin oil and soap,

there being a calculation for all these items

and one for the food separately. The wage
data secured include building trades, metal
trades, furniture making, printing trades, elec-

trical work, transportation, bakers and civic

labourers. The International Labour Office

secured the data for prices and wages for

July, 1930, also, and published the results of

the collection and compilation in the Inter-

national Labour Review for October, 1930,

including for each country a table of hourly

wages in each city, for each occupation, and

a table of the average retail prices of the

various commodities, tables of the items in

the international budget of foods, etc., its

cost in each country, and a table of the index

numbers of real wages calculated from such

figures. The accompanying table gives index

numbers of real wages for each country as

published.

It is pointed out by the International

Labour Office that the figures issued are

subject to important reservations in that they

are based on only certain items in the cost

of living and on the wages for relatively

few classes of labour in the large cities in

each country. It is the intention, however,

to increase the scope of the figures in both

respects with the object of determining as

accurately as possible the comparative levels

of cost of living and wages, and consequently

the relative purchasing power of wages, that

is real wages, in each country.

In publishing these figures for July, 1930,

the International Labour Office states that

some changes have been made in the method

of calculation used for January, 1930, so that

the resulting index numbers for July, 1930,

are not comparable with those for January,

1930.

INDEX NUMBERS OF THE RELATIVE LEVELS OF
REAL WAGES IN THE LARGE TOWNS OF
DIFFERENT COUNTRIES IN JULY, 1930

(Base: Great Britain =100)

Country
Number

of

towns

Index
numbers
based
on food

Index
numbers
based on
food, fuel,

light

and soap

7

6

6

3

4

10

3

6

4

1

4

3

3

100
157
74

50
43
188
95
45
84

115
66

109
49

100
155
73

48
40
190
93

Italy 39
82
113

Poland 61

109

45

0) Index numbers for these countries are calculated from
actual earnings in each. It is stated the figures would be
somewhat lower if based on actual earnings in Great Britain

instead of on wage rates in Great Britain.
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RECENT LEGAL DECISIONS AFFECTING LABOUR

No Contractual Liability Rests on Parties to Union Agreement

'""PHE judgment of the Judicial Committee
•*• of the Privy Council in the case Young
versus Canadian Northern Railway Company,
in the appeal by the plaintiff from a decision

of the Manitoba Court of Appeal, was deliv-

ered on November 25. The decision of the

Canadian courts is affirmed, the appeal being

dismissed with costs. The previous stages of

this case were reported in the Labour Gazette,

as follows:—leave to appeal to the Privy

Council granted by Chief Justice Prendergast,

in the issue of April, 1930, page 474; judg-

ment of Manitoba Court of Appeal, delivered

by Mr. Justice Fullerton, in the issue of

March, 1930, page 355; judgment of Court of

King's Bench (delivered by Mr. Justice

Dysart), in the issue of July, 1929, page 832.

Present at the hearing before the Judicial

Committee of the Privy Council were Vis-

count Dunedin, Lord Blanesburgh, Lord
Tomlin, Lord Russell of Killowen and Chief

Justice Anglin. The following judgment was
delivered by Lord Russell of Killowen:

—

Text of Judgment

In this case the appellant, who had been in

the employ of the respondents (hereinafter

called the railway company) as a machinist,

sued the railway company for damages for

wrongful dismissal and for other relief. His
Action was tried in the Court of King's
Bench for Manitoba by Dysart J. and was
dismissed. An appeal from that judgment to

the Court of Appeal for Manitoba was also

dismissed. The appellant has now, with the

leave of the Court of Appeal, appealed to His
Majesty in Council.

The appellant entered the service of the

railway company in June, 1920, having a few
days before arrived in Canada from England.
He left its employ on the 13th June, 1927,

pursuant to a notice dated the 9th June, 1927,

in the following terms:—"Your services will

not be required after 5 p.m. on the 13th June,

1927, on account of reduction of staff."

The appellant's claim that this notice

operated as a wrongful dismissal was founded

upon the allegations: (1) that the railway

company was bound contractually to him not

to reduce staff by dismissing him while

retaining in its service men junior to him;
(2) that men junior to him had been retained;

and (3) that his "seniority rights" had thereby

been violated.

A considerable number of other points were
raised, and some of them were argued before

the Board; but all are, in their Lordship's

view, subsidiary to the question, whether or

not the railway company had bound itself to

the appellant in the manner indicated. If in

truth there was no such contractual obliga-

tion between the parties to this action, none

of the other questions call for consideration or

decision.

According to the evidence, all that passed

when the appellant was engaged was this:

—

The appellant saw a Mr. Hough and signed a

form of application for employment. He was
told to start the following morning. He then

asked what wages he was going to receive.

"Hough's reply was I would receive the going

rate, the machinist's rate." There was no
written agreement between the appellant and
the railway company.

It is evident that the suggested contractual

obligation is not capable of being established

merely from what happened on that occasion.

The appellant, however, in support of his

claim relies on other matters, to which refer-

ence must now be made.

There was in existence a document dated
the 12th November, 1919, called "Wage Agree-
ment No. 4." The parties to it were, on the

one hand the Canadian Railway War Board,
on the other hand a body called "Division

No. 4, Railway Employees' Department,
American Federation of Labor." The docu-
ment describes itself as an agreement "in

respect to rates of pay, work hours, and con-

ditions of service for employees in the loco-

motive and car department of the several

railways as specified herein": it further states

"This agreement shall be effective on the

following railways": the railway company
being included under "Canadian National
Railways." Then follow "Rules" to the

number 188.

At the date of this agreement, the Cana-
dian War Board represented the railways of

Canada, and when the War Board, in course

of time, ceased to exist, the railways of

Canada had as their representative in negotia-

tions with representatives of the men, a

voluntary association called the Railway
Association of Canada.

Division No. 4, Railway Employees' Depart-

ment, American Federation of Labor (here-

inafter called Division No. 4), was a terri-

torial division of a labour organization, whose
headquarters were in the United States. Divi-

sion No. 4 covered the whole of Canada.

At different times variations of the Wage
Agreement No. 4 were agreed to between the

Railway Association of Canada and Division
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No. 4. but for the purposes of this appeal

those variations are not material, and Wage
Agreement No. 4 need alone be considered.

The appellant alleges that the railway com-

pany was contractually bound to him in the

terms of Wage Agreement No. 4, and that his

dismissal was made in such circumstances that

it amounted to a breach b}r the railway com-

pany of certain provisions of Wage Agreement

No. 4. more particularly Rules 27, 31, 35, 36

and 37, which he says secured to him his

seniority rights and other rights. It does not

appear to their Lordships necessary to discuss

the question whether the railway company in

dismissing the appellant did or did not act in

violation of those provisions. For the pur-

poses of this appeal they are prepared to

assume this point in the appellant's favour,

and to consider this appeal upon the footing

that the railway company did, in dismissing

the appellant, act in violation of the provi-

sions of Wage Agreement No. 4, assuming

them to apply.

The outstanding question for decision is

whether the railway company was contract-

ually bound to the appellant in the terms of

Wage Agreement No. 4, i.e., whether the con-

tract subsisting between the appellant and the

railway company included provisions similar

to the provisions of Wage Agreement No. 4.

Unless that position can be established the

appellant is not in a position to sue the rail-

way company for any alleged breach of those

provisions.

The trial judge dismissed the appellant's

action upon the ground that, because he was
not a member of Division No. 4, he could

not claim the benefit of Wage Agreement
No. 4.

In the Court of Appeal a variety of

opinions combined to defeat the appellant.

Fullerton J. A. (with whom the Chief

Justice of Manitoba and Dennistoun J. A.,

concurred) held that there was no evidence to

show that the appellant agreed to work under
the conditions fixed by Wage Agreement
No. 4. and that any such agreement, if proved,

would be unenforceable for want of mutuality.

Trueman J. A. held that the appellant was
entitled to enforce against the railway com-
pany the provisions of Wage Agreement No.
4. but that under those provisions he had no
right at the date of his writ to resort to the

law Courts.

Robson J. A. assumed, without deciding the

point, that the appellant could enforce against

the railway company the provisions of Wage
Agreement No. 4. Upon that assumption, he
agreed with Trueman J. A. that the appellant
had appealed to the wrong tribunal.

Their Lordships feel a doubt whether the

true question has really been considered by
all the learned judges in the Courts below

—

viz., whether the appellant has established

that the contract for service which existed

between himself and the railway company
included terms by which the railway company
either bound itself to the appellant to observe
the provisions of Wage Agreement No. 4, or

bound itself to the appellant to observe pro-

visions similar to those contained therein.

If that question be answered in the affirm-

ative, it is immaterial whether the appellant

was or was noit a member of Division No. 4
or of any other or of no labour organi-

zation. Further, if that question be answered
in the affirmative, there can be no question

of the contract being unenforceable for want
of mutuality or otherwise. It is simply a
contract of employment which embodies
special terms.

On the other hand, if the question be
answered in the negative, the action, so far as

it depends upon the existence of that con-
tractual obligation on the part of the rail-

way company, must of necessity fail, and no
further question can arise.

Before their Lordships' Board the appellant's

counsel sought to establish the existence of

the necessary contractual obligation from the
following facts which, as he claimed, the
evidence proved: That the railway company
(whose shops were open shops) treated all

its employees alike, whether members of

Division No. 4 or not; that when the
appellant was hired he was promised " the

going rate" and was placed as regards salary

under "schedule," which meant the Wage
Agreement No. 4; that he was placed on the

seniority list referred to in Rule 31 ; that

when he was dismissed the railway company
gave him the number of days' notice re-

quired by Rule 27; that when he complained
to various officials of the railway company he

was referred to the Committee as provided
by Rule 35. From these facts their Lord-
ships were invited to hold that the necessary

contractuail obligation had been established.

There can be no doubt upon the evidence

that in fact, the provisions of Wage Agree-
ment No. 4 were applied by the railway

company to all its employees in its loco-

motive and oar department. One extract

from the evidence of the general manager
(Mr. Tisdale) makes this clear:

—

"A. I understand your question to be this:

Is the agreement that was negotiated between
the railway companies and Division 4 applic-

able to all the men in the shop?
"Q. Yes?
"A. The answer is Yes."
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Their Lordships, however, are unable to

treat these matters as establishing contractual

liability by the railway company to the

appellant. The fact that the railway com-
pany applied the agreement to the appellant,

is equally consistent with the view that it did
so, not because it was bound contractually to
apply it t'o him, but because as a matter of

policy it deemed it expedient to apply it to all.

If the conduct of the railway company in

applying the provisions of the agreement to

the appellant could only be explained by the
existence of a contractual obligation to the
appellant so to do, it would be not onily per-
missible, but necessary to hold fthat the
existence of the contractual obligation had
been established. In the 'circumstances, how-
ever, of the present case, their Lordships find
themselves unable so to decide.

But the matter does not quite rest there.

When Wage Agreement No. 4 is examined, it

does not appear to their Lordships to be a
document adapted for 'conversion into or

incorporation with a service agreement, so as
to entitle master and servant to enforce inter
se the terms thereof. It consists of some
188 "Rules," which the railway companies
contract with Division No. 4 to observe. It

appears to their Lordships to be intended
merely to operate as an agreement between
a body of employers and a labour organization
by which the employers undertake that as

regards their workmen, certain rules beneficial

to the workmen shall be observed. By itself

it constitutes no contract between any indi-

vidual employee and the Company which
employs him. If an employer refused to

observe the rules, the effective sequel would
be, not an action by an employee, not even an
action by Division No. 4 against the em-
ployer for specific performance or damages,
but the calling of a strike until the grievance

was remedied.

If, in the present case, the appellant has
suffered any injustice at the hands of the

railway company, it was in the power of

Division No. 4 to obtain justice for him had
they chosen so to do. It is suggested that

Division No. 4 chose not so to do, because

the appellant was a member of a rival

organization. Assuming the suggestion to- be
well founded, the moral thereby pointed would
appear to be that in the case of an "open"
shop, the protection which an agreement such

as Wage Agreement No. 4 affords to a work-
man who is not a member of the contracting

labour organization, is to be measured by the

willingness of that body to enforce it on his

behalf.

One more 'observation remains to be made.
Their Lordships have dealt with the case

as one in which the wrongfulness of the

dismissal depended solely upon the alleged

violation of provisions contained in Wage
Agreement No. 4. No foundation was laid by
the evidence for any claim for damages upon
the footing that the length of notice given

was insufficient under the actual contract of

service which existed between the appellant

and the railway company.
In the result their Lordships are of opinion

that this appeal should fail and be dismissed

with costs; as they have already humbly ad-

vised His Majesty.

Reasonable Notice Required of Termination
of Contract of Hiring

A brewery Company in Saskatchewan en-

gaged an agent to serve as their sole repre-

sentative in the province and to perform cer-

tain other duties. After about three years

they informed him by letter that his em-
ployment was to cease in three days, giving

no specific reason for his dismissal except

"the conditions then existing," but without

other assigned cause, and without compen-
sation in lieu of notice. The employee brought
action for damges for breach of contract, and
the trial judge found in his favour, declaring

that there had been a contract of hiring, and
fixing the damages at $6,000, with costs. On
appeal by the defendant company the

Saskatchewan Court of Appeal afhrmed the

judgment of the lower court. The company
based their appeal upon three grounds: (1)

that the trial judge erred in holding that the

relationship between the (plaintiff and de-

fendants was that of master and servant and
that he should have held that it was one of

principal and agent; (2) that even if the con-

tract between the parties was one of hiring

and the relationship that of master and ser-

vant, the plaintiff was not entitled to notice

of his dismissal; and (3) that in any event

the damages were excessive.

Mr. Justice Martin, in the course of his

judgment, said:

—

" The plaintiff was engaged on December
1, 1927, and was dismissed on October 1,

1929, without notice and without cause; for

it is admitted that his services were satis-

factory. The plaintiff was entitled to rea-

sonable notice. What is considered reason-

able notice varies in different kinds of em-
ployment. It is a well-settled rule that menial

or domestic servants are entitled to one

month's notice, or one month's wages in lieu

of notice. There appears, however, to be no
settled rule of law as to the length of notice

to which a person engaged on a general or

yearly hiring in positions superior to that of
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a domestic servant is out it led in the absence

of some express agreement. The authorities

show that the question depends upon the

grade of employment. In the case of persons

employed as clerks, three months' notice is

usually required.
•• A school mistress and a commercial travel-

ler have been held entitled to three months'

notice. Persons engaged in editorial or lit-

erary work have generally been held entitled

to six months' notice. No rule however can

be laid down which can apply to every case,

and the matter is one for the jury, or the

judge where there is no jury, to determine

what is reasonable under all the circumstances.
" In the present case the plaintiff claims

that six months' notice would have been

reasonable, and asks for damages in the

amount of $9,074. This sum is apparently

based upon his earnings for the year 1928,

although the earnings in 1929 to October 1

are proportionately higher. The defendant

contends that, if the plaintiff was entitled to

any notice, he should only be given damages
in the amount of $3,200, which, according to

the evidence, would have been his commis-
sion on the sales made by the defendant to

the Liquor Board during the six months fol-

lowing the plaintiff's dismissal. The question

of reasonable notice, however, and also as-

sessment of damages, were matters for the

consideration of the trial judge, and as I

cannot say that the amount allowed is ex-

cessive, there appears to be no reason to

justify this Court in reducing the amount
awarded." Bole versus Pelissier's Limited
(Saskatchewan), 1930, Western Weekly Re-
ports, vol. 3, page 510.

Contractor has no Preferential Claim for

Wages in Bankruptcy

Section 121, subsection 3, of the Bankruptcy
Act of Ontario establishes a priority in re-

gard to payments made by a trustee in bank-
ruptcy for " all wages, salaries, commissions
or compensation of any clerk, servant, travel-

ling salesman, labourer or workman in re-

spect of services rendered to the bankrupt or

assignor during three months before the date

of the receiving order or assignment." A
truck driver who, with his truck, had been
employed by George Sexton (who later be-

came bankrupt), asserted a preferential lien

in his favour under this provision, but the

trustee disputed his right to any preference,

alleging that the claimant had worked under
a contract, and was not directly employed
by Sexton. The opinion of the trustee was
sustained by the registrar, whose conclusion,

however, was reversed by Mr. Justice Raney,
this judgment being in part affirmed on ap-

peal by the Appellate Division of the Supreme
Court of Ontario. The circumstances of this

case are set forth in the judgment of the

Appeal Court, which was delivered by Mr.
Justice Masten in part as follows:

—

"In his affidavit Gillingham (the claimant)
swore that he was employed by Sexton as

a fcruckdriver between the 15th and 29th

August, 1929, within 3 months of the date of

the receiving order; that he was to be paid

$2.50 an hour and was 'to supply his truck

and gas and oil for it; that he was under
Sexton's orders at all times and submitted
throughout to his supervision and direction;

that he was under the immediate charge and
direction of Sexton or his foreman, and was
in no sense a contractor; that he was em-
ployed to haul gravel, and that Sexton or

his foreman would direct him where to obtain

the gravel and where to deposit it; that he
was to do any other work with his truck that

he was directed to do by Sexton or whoever
was in charge; that he was entirely under the

command of Sexton both as to the manner
in which he did his work and where the work
was to be done, and had no choice as to where
he went or what he hauled, and was not at

any time paid by the piece or by the job or

by the ton; that never at any time was any
one else driving his truck during the period

mentioned; and that he was always on the

job working. . . .

" While the contract is one and single, the

obligation on the part of the claimant in-

volves two distinct elements; first, a contract

for the service of the claimant in operating

his truck; and, second, a contract for the

supply and use of his truck in operating con-

dition.

" In the first aspect, the obligation of the

claimant is one of service. He is employed
to obey his master's orders and submit
throughout to his supervision and direction;

consequently, he is entitled as a labourer to

compensation and to the preference in re-

spect of such compensation as provided in

the statute. He cannot be deprived of his

right to a preference for his work as a ser-

vant because he contracts for the use of his

truck. As to the contract for the use of his

truck, he is an independent contractor, and
the rental for such use does not fall within

the provisions of the statute. It is the duty
of the Court to divide and apportion the com-
pensation which, under the contract, he is

entitled to receive, having regard to the views

above expressed. If the parties cannot agree

on the proportion of the claim which is prop-

erly ascribable to wages, the division will be
determined by the Registrar in Bankruptcy
after hearing the evidence adduced by the

parties.
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" The claimant asserted a preference for the

whole sum of $246.25—the trustee objected

to any preference whatever. Success being

divided, the claimant should bear his own
costs here and below. The trustee's costs

should be paid out of the estate."

Re Sexton (Ontario) 1930, Ontario Weekly
Notes, vol. 39, page 192.

Employer not Liable for Unauthorized
Wrongful Act of Employee

The driver of a motor truck was ordered to

pay $3,000 and costs in an action brought in

the Ontario Supreme Court in October by a
passenger whom he had gratuitously taken for

a ride and who was seriously injured in con-

sequence. The action was dismissed as against

the emploj^er on the ground that the carrying

of passengers was not within the scope of the

driver's employment and that the driver had
in fact been expressly forbidden to carry

passengers. The truck was loaded with iron

pipes, on which the passenger was seated, and
the driver (in the words of the judgment)
"took a corner at such a speed and in such a

negligent manner that the chain parted and
the pipe upon which the plaintiff was sitting

crushed his leg against the cab, seriously

injuring him." Mr. Justice Logie, in the

course of his judgment, said:

—

"A master is liable to third persons for his

servant's tortious acts done in the course of

his employment, or within the scope of his

employment, and for the negligence or other

tortious conduct of his servant in doing the

class of acts which he was ordered or author-

ized to do, and it matters not what instruc-

tions were given the servant as to the

manner in which he should do his duty. It

matters not that a servant has abused his

authority or exceeded or deviated from
his instructions. It is no defence to an action

against the master that the servant has

done improperly that which he was ordered to

do property; and it is immaterial, except so

far as it helps to define the servant's duties,

that he received precise instructions, or that

he was directed to be careful, or, except in

considering what the scope of the servant's

employment was, whether he was prohibited

from doing the act complained of. But pro-

hibition is relevant in determining whether the

wrongful act was or was not a mode of exer-

cising that employment. The maxim 'respon-

deat superior' would be nullified if an
emploj^er could escape liability by merely

enjoining care or caution, or by forbidding

any particular act.

"If the unauthorized and wrongful act of

the servant is not so connected with the

authorized act as to be a mode of doing it,

but is an independent act, the master is not
responsible: for in such a case the servant is

not acting in the course of his employment
but has gone outside of it. He can no longer

be said to be doing, although in a wrong and
unauthorized way, what he was authorized to

do; he is doing what he was not authorized

to do at all.

"Even an emergency does not give any
implied authority to a servant to do that

which was not in the course of his employ-
ment, although that servant is of opinion that

he is acting in his master's interests.

"The case at bar is that of an ordinary

'hitch-hiker' who got on the defendant
Leonard's truck by what was a mere caprice

of the servant (Johns).

"The master is not liable for the negligence

of the servant while the latter is engaged in

some act beyond the scope of his employ-
ment, for his own purpose, or at his mere
caprice, though he may be using the instru-

ments furnished by the master to perform his

duties as a servant. The driver of a motor-
vehicle sent on a particular mission by its

owner is, as a general proposition, acting

beyond the scope of his authority when,
without the knowledge of his employer, he
invites another person to ride with him. If

that person is injured through the mere negli-

gence of the driver of the vehicle, the owner
will not be liable. The passenger is in the

position of a trespasser, or at best a mere
licensee, as to whom there is ordinarily no
duty except to refrain from wilful or inten-

tional wrong.

"In the case at bar there was an express

prohibition by the master to the servant

against taking a passenger in the truck, and
this affords light on the scope of Johns'

employment. Accordingly, the taking of the

passenger was not within the scope of the

servant's authority, and was not a mode of

exercising the master's employment. The
servant in taking the plaintiff into the truck

was committing an unauthorized and wrongful

act, not connected with the employment or

with the authorized act of transporting the

pipes to Hamilton, but an independent act for

which the master was not responsible."

Croton versus Leonard and Johns (Ontario),

1930, Ontario Weekly Notes, vol. 39, page 177.

Municipality not Liable for Cost of

Unauthorized Medical Treatment

A workman employed by a farmer in

Saskatchewan sustained a broken leg, and was

brought by his employer to a hospital where

he was treated by a doctor for several weeks.

The doctor applied to the municipality for

the payment of his professional fees under
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section 196 of the Rural Municipality Act,

which reads:

—

"The Council of every municipality shall

make due provision for the care and treat-

ment of any person who has been a resident

of the municipality for at least thirty days,

who falls ill and who is financially incapable

of procuring the necessary medical attention

and treatment."
The District Court Judge dismissed the

claim with costs, and on appeal by the

plaintiff the Court of Appeal affirmed this

judgment. The evidence showed that the

doctor while ho was rendering treatment had

never communicated with the municipality

nor had the municipality authorized him to

give such treatment. Mr. Justice Martin, in

giving judgment, said: "Section 198 imposes

upon a municipality the duty of providing

care and treatment; what the indigent's

remedy is when the municipality fails in its

duty, is not stated, and there is nothing in

the section which provides that a physician,

without the authority of the municipality,

may attend and treat a patient and hold the

municipality responsible for his account. Had
the legislature intended that medical care

could be given indigents without the authority

of the municipality and the municipality held

responsible for the expense of such care, such

intention would have been stated in unmis-

takable terms. Provision enabling hospitals

to collect, under certain conditions and within

certain limits, is made by section 199, and this

fact furnishes some indication that it was the

intention to place hospitals in a different posi-

tion from that of the medical profession. In

my opinion the plaintiff cannot succeed in his

claim, on the short ground that no contractual

relationship exists between him and the

defendant municipality."

Black versus Edenwold Rural Municipality

(Saskatchewan) 1930, Western Weekly Reports,

vol. 3, page 530.

Compensation to be Continued to Workmen
Partially Recovered

A bill was introduced in the British

Parliament in November to meet the situation

arising out of a recent decision of the House

of Lords in the case Bevan versus Nixon

Navigation Company. The judgment found

that the plaintiff, a workman who had sus-

tained injuries in the course of his employ-

ment, was not entitled to full compensation

under the Workmen's Compensation Act

because he was fit for lighter and other

employment than his usual work, though as a

matter of fact he had not been able to find

such lighter and other employment.

The bill, which received its second reading

on November 15, is to amend the Workmen's
Compensation Act, 1925, by providing that if

a workman who has so far recovered from the

injury as to be fit for employment of a certain

kind has failed to obtain such employment,

he shall be deemed not to be able to earn

wages, and the judge shall order that his

incapacity shall, for the purposes of the Act,

be treated as total incapacity resulting from

the injury for such period as may be pro-

vided by the order.

In the course of the debate it was pointed

out that in many cases certificates had been

given by medical referees that injured men
were no longer entitled to full compensation

because they were fit for light work: the

referees acted in compliance with the law as

it stood formerly, but that law, it was

declared, was morally wrong; a man with an

amputated leg or arm often found it impos-

sible to get work except from a charitable

employer.
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