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Why do we need 
diversity?



  

- Competitive environment

- Difficult to get involved, exclusive

- Who has free time to work on open source?



  

Example: Wikipedia



  

Content coverage &
perspective bias in 

articles



  

The results, which indicate that males and females 
are
focused on disparate content areas within Wikipedia. 
There is a greater concentration of females in the 
People and Arts areas, while males focus more on 
Geography and Science.”



  

Women biographies
Systemic bias:

Knowledge is portrayed in a distorted way
because some groups may be underrepresented 



  

When women do not contribute to Wikipedia



  

When women do not contribute to Wikipedia

● Wikipedia lacks coverage of subjects that women may 
have interest in (i.e. fashion, history, literature, women's 
sport, healthcare, education)

● Biographical coverage about women is severely lacking

● Wikipedia's policies, projects and programs are 
developed by a male majority

● Discussions about topics such as abortion, pregnancy, 
and feminism are often dominated by males



  

How can we fix it?

Participate/organize a wiki event about women

- Women in Red
- Wikiproject: Women
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Almost all big open source free software projects have 
a program for diversity & underrepresented 
community:
Mozilla, Fedora, Linux, GNOME, …



  

Code of Conduct



  

Conferences
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Webiste screenshot



  

Webiste screenshot



  

Programs
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Website screenshot



  

Companies



  



  



  

First small steps



  

Be informative



  

starter issue

Be inclusive



  

Your experiences
& suggestions?

Greta Doçi @Gr3taD
Jan-Christoph Borchardt @jancborchardt
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