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ﬁ Matters submitted ‘mmch Management Couneil®
o) Other important matiters.

: Art. 24  "A" asks the opinion of the management council on ma-
narement matters concerning personnel affairs of workers who
are not "B" members.

Art. 25 This management office is composed of 6 members each
from "A™ and "B" and one® president (assumed by managing director)

Chapter IV Branch Management Council

Art. 26 Matters to be introduced to the Branch Management Council
are the same as those of the main-office management council.

fh

Art. 27 Composition of the Branch Management Councll 1is ss
follows.

ki (a) Branch office management council.
' (1) 3 esch from "A" and “B"
(11) Precsident (assumed by Branch Union Head)

(b) Agency Mansgement Council
3. (1) 2 each from "A" nd "B
(11) rresident (assumed by Agency Head)

-

Art. 28 ®hen the Branch cffice and agency Hanagement Councils

are going to change the number of members stated above names and |
the reasons of change must be informed to Branch and the Main |
office Management Council to get approval. : 2

Art. 29 Matters failed to settle at the ordinary Agency Hanagement:
Council are referred to the PBranch Management Couneil. Matters

failed to settle at the special Agency Management Council and
the Branch Management Council sre referred to the Main 0ffice

Management Counecil.
supplemental Hules

Art. 30 This Regulations is supplemented to the Labor Agreement
and 1is effective for one vear starting on the date of 1ts con-
clugion. If neither “A™ nor "B" reveals intention of reviglion,

1t hold good for another year automatically.

Art. 31 This Regulations is effective until a new one takes its
place even if it is revised or abolished.

Art. 32 This Regulations is enforded from Feb. 20, 1948.

—

.
i

l
:
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Aug, o/ 1948

10 « Commanding Officer of EKodhi Uil Govt Team E 3
from + Iaboxr Dept. Chief of Lochi Prefectural Office i o3

Subject; *abor asgreement of sank of Shikoku

/0

AGR I

3"

In pursuance to the "Trade Union Iaw" and the "lLabor
Standiard Law, " this Labor ligreement has been concluded FER
between Bank of Shikoku (hereinafter called "A"™) and Bank

of Shikoku Hrxployees' Union (hereinafter called "B").
- Art, 1 Both "A" and "B" fully realize heavy respongsibility reste
» ed upon thex in dempcratizing banking bysinese, in ree
1 covering Japan's economy, in conformity to principle of

"A" tries to ralge 5"s membere' economic, social and
cultural status by materialization of this labor aAgre-
asrent and on the other hand "bLY enhances ites gensge of
regspongibility for "4a"'s service and also promotes 1its
working efficlency to eérryout harmonious banking enter-
prise and to attain intrinsic spirit of "Democracy".

A" and A"5" are held responsible fTor putting thie
Labor .grearent into practice on their responsibility.

Art., 2 A" recognizee "B" sg the gole union made up of workers
in the employ of "A" and also having a right to bargein/

C ol 4.("4(1(

irt. 3 Workers in the employ of "." must be members of "5" with |
the excep tion of worker whosgse name has been exempted
by "B5"'s regulstions. Vorker newly teken into service of
"A" must Jjoin "o" immediately.

Worker forfeited wenberchip of "s" or withdraw from
"B" membership is regarded &g disqualified for "i"'s
: employee and is immediately dismissed from the gervice
e for 8% #8 "A"

e
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: Art. 4 "A" agrees not to: dismiss "3" menbers ageinst thelr
aill without firet obtaining "B"'s approval.

A Management Council consisting represen tativea of

3 Art. b

e A" ama "B" is entaeblished %o &tisin the aim of Art. 1

SR »f thislaebor Agfeement. Regule tions of The Management -
\ Council im separstely gtupulated. .

‘ouncil, when ratifi ad
by both "A" and wp"  {ig added to this Labor Agreenent.

Axrt . 7 A" ggrees to do ite best TO realige working comditione :
(such as wagee, working nousrs snd equipments) to guarante-
e "B" members and their family rembers' healthy and cultue

ral living.

Art. B yatters liable to cause 1abor dispute or thosé threaten-
ing to brew @ labor digpute, must D€ brought to the
Mepagement Council by n." and "B" to settle them amilca-
bly. mnly ratters foiled to settle av the M- nageanenl
Counc il may be brought 1o rabor Relations Commiticee

b for mediation either separately or jointly.
Art, 9 4" goknowledges "s" stafi ranb ers' engaging in "B"'s busi -
ao far ag 1ty does not

nesg during their working hourg
conflict with thelr gervice for "a

A" obtsins "B"'s approvel in transforing "B" stafi
manb ers . " galan scknowleiges "B"'s chi of clerk and
gepaxsl cle rkg' engaging exc lusively in "B"'s business
as memb ers in charge of lsbor unione.

Ry ard Tor "B"'s businecs &S that
of "A", agrees not ae“give &ny i iedriminatory trestment

to thoge in charge of labor unions. ;

LW L

nante goknowledgement when "™ 35

Art. 10 "B" mugst obtin
o nference I oom,

go ing utilize busine

various equi

u‘u 8110'5 "ﬁ"
various available fac 111 ¢l es.

punishmeat and others) Vo

fg" rembers for belng enguged in "3"'s busincss S0 1&r
ag it does not contradaict this Labor ~groemen T.
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R Art. 12 The term of this Yabor .greement is 6 months starting
| on the date of 1ts conclusion; even dwring the tTerm,
. {t may be reviged by mutual sgreement only when the
ciroums tances g0 demend, If neither "A" nor "s" reveal |
intention of revie ion or aolition of it ome monin .
before the expiration of the term, 1T rome&lns offect- |
i ive for snother 6 monshe. IThis Agreement holds good vs o3
. until & new one tukes ite place even there 18 & propo-
A sal of rouvie ion or abolition of 1V, .

Po certify the conclusion of this Labor 4Agreement,

3 copies of it 8re made; "A" and "B" keep one of them
and &nother is submitted to Competent authority
Concerned. -

"1

Mar. 1, 134& :
Toyokichi Yamamoto, President of

gank of Shikoku
Signed by:

i Saneo Kaya, Head of Bank of Shikoku
Biployees' Union

- P T S S N —

Memorandum to the Iabor igreement.

"A" oan dismiss "5" members without getting approvil
of "B" only when they fall under the followings. (But "g"
can make an objection to it 1if necessary).

() Rosignation of "B" wmemberds own accord,
| (b) "B" memb ers whose teram of suspension of work expired.
(¢) "B"™ member who reached the uge 1limiv,

(d) "8" members convicted of & crime or thogse why are cer-
: tain to be punished
: , (¢) "B" members who did damege to "a"™ through gross mistake
or on purpoae or thoge greately deteroriated good re-
putation of "A", e
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MANAG BMENT COUCLIL RFGULAZI ONS ‘
In conformity to Art. O of Labor Agreement Concluded
botween "A" ani "B" on My 1, 1948, thlis Manageameni Counci 1l
has been es tablished, | et
Art. 1 This Mnagement Council is ceélled "SANK o f Shikoku Manage= .. .

ment Counecil”.

Art . 2 lhe Msnegementu Council fumetions on the fellowirgs, e bl
(g¢) Principsl matters on management which would give Sy
heavy shock to "B" members.

/i

(b) General primeiples concerning "B" members’' wages, Vipks
emp loyment, € usp ension of service and regignation, '

(¢) When "p® membefs make offer to "A® through "EB® fop
their dismigsal, transfer and suspension of work and

at the same time “BW think tt;;%r o{fer gol:on:gi.o,c 1
. ¥ r ade at Coaneli’

regulations
(e) Important matters concerning improvement of business
| and promotion of working o
s officiency.
(1) s "B" membere' welfare pro-

motion fecilities and cul-
tural fasci litves.

(g) Other matters of importance.

Art, © B" can sk "A" for explanailon on "p"'s financial condi-

tions,
"B" can 8lso express ite opinion to the gxplanation,

"A® must have high regard for "3"'s opinion.

Art ., 4 The Management Council congisis of the followinzg memmbders. B ¢

(a) 6 member: representing “aA"

(b] " " "D" | ' “

"A" representutiv es are chosen by president ol A" from |
among employees who are not "o meubers. "5V reprecen- l
tatives are chosen by "s"'s steniing conmitiee from |
among "B" members. .-.

irt. 5 "4"™ and "B" are held responsible for letting more than
¢ of their members present at the Mamagement Counc il. o

This Management Council is not competent unless more than

4 merb ars of both "A" and "B" are presemnt,
Decicion o f the Memagement Council is made by mutual

mt’““to
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: \ % :
' \ ‘. ,
/ ; |
. al't, © ihe dansgemen ¢ Connei 1l is convencd once every
month, of [
XUré seeglon may Oe¢ Nuld upoh request 1Fow either
7!&" 01«- "Dr'
f'-‘ ArXrC. | Al lers Lo De lntrodaced 0 Wis Council wust be .
s | B notifed Lo euch ovher O days before the opening
g | :
\ ) J wile® VOJHACL 1 -
Art, © Jecision o7 thedanegeone nt Council is kept in & masste
b’Oku .-t T' :
"A" and "B"™ keep one of the Minute book.
KA and "B" are responsible for putting this decision :
into preactice, ¢
g
¢ Yo
v
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4 Aug., 1948

. T03 Command ing of fiser, Koshi Mil Govs Team
From: Chief of Lsbor Dept., Koohi Prafectvral Governmen$t 1
.-f' Subject: Lador Agreement of Horiuehi-%umi Co,, Ltd. ;
LABOR AJREEMSNY

i

This Labor Agreement nas been soneluded bvetween
Horiuchi Gumi Co., Ltd, (hereinafter ealled "A")
ond Horiuchi-Gumi workers' unlion (hereinafter

called "B%)

Art. 1. "3% officially recognizes "B" and 1% right to
vargein collectively and oarrias out negotiation

with "B" alone.

Workers in the empioyment o f "4" may Dbe present
<+ the conference between “A" and "3* vhen eir-

cumstances 8o demane .

Both "A" and "B" endevour to achiewe ihe aim set
forth in Art, 3, Chapter II of the “Unionm comsti-

tution”.

A monaggement Council is esteblishad between A"
and "B' to conclude agresment within the ceope of
this Lebor Agreement. Regulationsof which 1w
separately stipulated,

Art., 9.

onformity to Art. 5, Chapter IV of the .
agrees not tor etain  in pe
those who are not "B -

‘o 'Aﬂ. 1" 0
Union congtitution,
principle,in its serviee

mem bers,

*3% does not meddle im the employment of omimary
workers. Those workers must join 3" within ome
month of serviee., Worker's digmissal is determin-

ed by mutual agreement betwean “A" and "B".

dJozkers' recess hour is detemmined Wy the "Labor
Standard law".

¥ v M i ) ‘ ’ o
£ y ) ¥
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Art. 6. “B" members' personnel affairs sre determined by
mutual agreement betweenm “A" anéd “BY.

Art. 7. *B* membders'’ Wage®E are set as followe.

(a) Basic wages: Basic wages is determined by _
workers' working abdility and experience. . o

Overtime allowanee: ; 3 .
Overtime allowance (betwaen ¥

185% and 150% of workers' dally wages) i»
paid to worker who worked on holiday or
engaged iz overtime work. '

AR (v)

Jh

Special service allewancel

' Speciel service allpwance (not mom
tham 130% of workers' dally wages) is givem %o
worker en in load ing snd unload ing of
heavy goods, specially dangerous work, very
hammful vorit. in gtommy day or in late hour.

. (3) stuff worker allowance: Allowance (not more
& then 130%) 1g given to werkers who are holding
.~z vrore responsibles poseition tham ordinary workers

(¢) Workers' dismigsalis made in confoxmity %o the
‘Labor Standard Law®, Compensation for workers
sasuslty while on duty i= made in ascordance
with law and ordinance bdut as to compensat ion
for workerg' ecasualty while mot on duty is
determined through negetistion bdetwesn A" and ™"

Art. 8 "B" memders must endesvour to provent the cesurrence eof
cagualty by making fudl use of all farilities established
for the purposs of worksrs' msafety, observing the "y
‘Regulation for Safety and Sanitation” amd also putting et A
his workplacs in perfect erder. g

9 Any "5* member falling under the fellowinge is cammended,
aft;‘.* consultation with the manzgenent couneil establi-
ghed by Azt S.

(@) "“BE* member who has set good sxample to other
vorkers, fully observing rules and oxders, well

conducted and exesllent working ability.

(b) “5" member who has made useful invention,
improvement cr movel deviee,

“B' member who prevented accident or who are
meritorious in case of emergenaoy.
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(d) Other aets similar to the abeove a, b, o.

Art. 10 The following diseiplinary punishment is givem te
worker, after consultation with the “Management Sounecil®.

(a) Reprimand (to demand for a writtem apology te warm

worker in the future).

b; Slash in wages (%o make worker compensate for 1388) . |
id Dismissal (to dismiss worker without motifying te : ‘
him.

Art. 11 Any “B* memder soming under the fellowings is given the
above punishment.

i

(a) *B" member who violated the “Regulation”.

(») *B" membder who demorslized order or morale of

(e) An{ *B% mamber who is very lozy in the serviee for
.‘ L .
Amny "B" member who made his private article Wy :

s (d)
. using materials belonging to “B* or whe possessed
“gB*'s articles for his own use or whe possessed
"B¥'g artiecle without leave.
 § (¢) Any "B* member who deliderately destroy machines
e and tools.
(£) Any "B* member who d eliberately obstructed working
efficieney.
(z) Any *B" member who behaved misconduet similar to the

above.

Art. 12 "A" asknowledges "BR's right to engage in wunion business
and union astivity.

“3" members must mot, in primeiple, be engaged in the
union business during their regular working hours,

unless givem permission by A.

Art. 153 Any dissgresment wesulting from the execution of this
Labor Agreement is referred t o Labor Relations Committees.
Without taking the abeve step, "B" dees not resort te

strike. ;
T, 18

Art. 14 The term of this Iabor Agreement iz 3 months st
onm the date of itscoomelusion, During, this temm,
may be revised by mutual agreement en "A" and “B%.
If neither “A" nor "B*® reveals intention or revision of
it, it remains effective for another 3 memths.
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To certify the somelusion, 4 coples of it are made:s

: "A% and "B* keep ome of them and 2 others are submitied ®
Competent Authority Coneerned.

f

' June 11, 1948 Suekichi Ishida, Repressntative
of XKochi Area of Horiuchi-Gumi
Co. Ltd.

Hajime Takahashli, Head of
Horiuchi-Gumi Co., Workers'

Signed by

Union.

i

. - ll ",":"-_ % ..'r.h._: 1 °
-
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In &ccordance
June 11, 1948 betweun "A" and

MANAGHI BT COUNCIL REGULATIONS

with the labor Agreement CONC luded on
"3"  the Managemen i COoURNC il

has egtablished .

Art. &

Art. O

Art. 4

Art. O

mis Mensagemen t Council ie called "Horiuchi-guni Co.,

.td. Management Council. ;

the aim of this Asnagemnenti Council is to discuss on
jetailed meotters concerning the lador agreement, pProwo=

ting healthy development of "A" and "BY, denocratizing
company busines 9.

"A® allows "B" representati ves'
Manegement Council.

The number of "B" representatiives, representing "B"
in the Mansgement Council, 10 decided through neggoti-

ation between "A" and "gv.

The Manageanent Council sanctions on the followlings.

(a) Matters pertaining o planning on enterprise and

those relative to them.,

) Klevation of technlque,
] ! 2f mé terials and their jistribution

the ArL, . ' Agreamen’y
d istridbution of sand control over

participe tion 1in the

and acguisitlions,

léborers.
(e) Maintenance end promotion of w

orkers heslua,
(f) Matters concerning welli&re promo tion for «/workers

and distribution of goods ¥O them,
(g) Matters pertaining ©0 various planning oun other

bugsiness.

The compogsition of e yansgeanent Council ie ag follows.
(a) Office of the Uanagement Councl 1 49 set up in "B"'s

bus iness office,.
In the Management Couneil,

Avt . 4 are discussed,
(b) Number of memb ers of the Management counecl 1 is

geveral from "A" and " sach.president of the Mana-
ganeat Council 18 choséen by mutusal vele every

tim ¢ when the Council 18 convened from eay-e WLOLg
the meube rs, bHut in &n unavoidable case, "B" L gubers

whog &re nov regu
at tend the Cogneil.

(¢) The Mansgement Council
upon reguest of eltner "A" or

ma ttere set forth in the

may be convened at any time
"B .

1ar donsgement Council Lanb ers may X&U

‘.
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Art, © Mattere to be introduced to the mansgexent Council must
be notified to eéch other in advance.

Ars, 7 Both "A" and "B" must inform the other side of the :
nam & of members to be present at the Management Counc il
Art. 8 A clerk is chosen by both "A" and "s" every time the J 12N
. Mansgement Council is convoked. fod -
Art, S "A" and "5"™ mugt live up, in all ﬁncerib; , o decisions 5

reached at the management Council. } -k

‘'

Art., 10 dimute-book of: the Management Council i open to the
general publie. But matters regquiring secrecy may not

be open,
Art. 11 Matters neessary to operate thisx management.Coune il 19T
are determined by mutuval agreasent between "A™ and "B" :

Art, 12 1Hevis ion of thislManagement Council Regulua tions is made
Dy mutual agreement between "A" and "8"
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A1(" JUIY’ 1948

To t Commanding O0fficer, Xochi M. G. T.

From 1 Labor Dept. chief, Koechi Prefectural @ff1ice 5
- Sudject: Labor Agreement of Kochi Express Co.

"Labor Agreement®
This %Abor Agreement has baen concluded between Kochi Express Co., A3
Ltd. \hereinafter ecalled "A%) and Kochi Express Co., Workers! Union "

- (hereinafter ealled "B"), respecting right to manage and right to
. work llLItIIIIIYQ

Art. 1 Vorkers in the employment of ™A™ must be members of "B".
Ac cordiggly, "A" must hire workers on eondition that they
Jom "B -
B But the following persons are exempted from "B" membere
ship.
(1) President of "A" Section Hemds and Branch Heads of
"A". (deputies of them included)
(2) Workers approved by "B",

Arts 2 VWorking conditions are determined through negotiation
between "A"™ and "B" .. both on the same footing.

AXrCe O o acknowledges "B" as the sole wnion within "A". .
"A® garries out btrgaining oolloctivol{ with "B" alone. | ”
£ ) ! Site.

At the request of "B%, "A" bargains collectively wivh
fedrated labor unions with which "B" i1s affilia ted.

ng \lp, 'hICh |
rruot ing workin- i, 3
e

Be
5 "A" establishes & minimm-wages-system based on the "p*
members? and their families' cost of living.

"A" must pay more wages than thet computed on the minimme S
wages-system. 5

Art. 4 "A" and "B" are held responsible for livi
sincerity, to this Labor Agreement, for
efficlency and for discharging their dut

Arte § "A", negotiating with "B®, established and puts into

practice a retiring allowance
allowance must be barne by "A

.lyotom. All the retiring
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Arte Y
Art, B
Arte 0
Art. 10
Arte il

Arte 12

AYTTe 1o

AXlrtCe 14

Arte. 18

12065 SECTION 3-402/NNDG NO._______§ 1 @ M | %N

allowance must be borne by “A",

A" and "B" negotiate with each other in establishing the
wages~-system.

A" talkes "B"'s opinion into consideration in transferring
”B!~—.Ph’PBQ

t - e

"A® sust obtain "B"ts permission in hiring "B" members.

"B%1s permission in firing "B" members.
"B" members whose names are striken from

"A" must obtaln
"’A" discharges

B" membership)
"A" smst obtain "B"'g permission in transferring "B"
mombers.

™ ctse of "B" member?s death or resignation, "A" must
pay wages and allowances within 7 days at the requéest
of his claimant. "A" mast also return reserve fund
saving de?osit, gecurity and all eother articles belonging
to the "B* members within 7 days at the request of his

claimant,
"A" may pay the "B"™ memberts retiring allowance at &

tdme or in instalimentse

Norking hour is 8 hours & day (one hour recess included).

One holliday-wlth-pay is given every weck. put A" can
change the date of the hollday.

The following days are set as annual holideys-with-pay.
(1) 86 holidays-with-pay are given to worker who wor
804 of his work days and at the same time continued

to serve Ior oné years
(2) For every oOné year Qver one year, one holiday is added

to the above holidays to worker who worked for more than

2 years continuously.
The holidays-with-pay does not exeeed 20 days.

Holidays of principal ceremonies of coming of age, marriage
funerel and ancestral worship and other similar holidayse

with-pay are separately stipulated.

over-tme work allowance (125 § of hourly wages) and night
duty allowsnce (175 § of hourly wages) are paid. (Night
duty ~ from 10 pems 50 B Qem,)

125 € of daily wages 1s paid to workers who worked on the

holiday stipulated in Art. 14 of this Labor Agreement and
at the same time who was not given holidays in place of the

holiday stipulated in Art, 14 of this Agreement.

i
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Arte 19 On all holidays set by the "Regulation for Work," wages
Are D8 14 .

Three holidays in a month are allowed to female workers

as vomen's monthly hyglenlc trouble. 12 weeks are also

given to femele workers ag tefore and &fter cnild-birth.

(except ing the case when coctor demands for the posT-
ponement of the holidays with his dlagnosis). On all y
holidays stipulated in thils article, wages are pald,

i ATrTe

O
-

8 Arte 21 For injuries or 1illness resulting from the service ilor B
. \ "A"  the workers are entilled to all the doctorts blll

~ or to undergo medical treatment, ;.

Art, B2 Workers disabled to work by the reasons set in the pre=
ceding article, wages and allowances are dilisbursed to the -
workers far the period thus dlsabled.

Art. 23 Wworkers resignation by injurles or illness resulting from
the service for WA™, K gsubsidy and solatium stipulated in
the "Labor Standards Law" are paid according to the actual :
conditon of the iInjures or lliiness.

Art. 24 Vorkers who have recovered from illness or injuriles

resulting from service ror "A" or workers have suffering
i from mental ar physical derangement are entitled TO

receive compensatlions according to the actual state of
their lnjurles, illnsass or derangement, in accordance
with the "Labor Standards Law",

. In this cage, various allowances which are the foundation
of calculating the "Standard Wages" must be the same as
-hat of Kochi Branch Off'ice of "A“,

"A" takes appropriate measures for recovery to workers

who have been guffering from mental or phyvsical cderange=
ment. "A" mast, in principle, reinstate those workers

when they have recovered from derangement and gives no
digeriminatory treatment in case they cannot be relngtated,

Arte 2O

Arte 26 In case the "B"™ members died during working for "AW, MA® -
paye solatium in addlition to indemnity lor surviving '
famidy and funeral expenges to the "B* memberts surviving
family or to the person &n whom the dead "B" member
depend for his living, 7»

Art. 27 Right to claim indemmity 1s not be change@ by "B" member's -
resignation.

Art. 28 "A"™ lets "B"™ member who has been given administrative
disposition work on the other job, ("A™ does not do
& endeavour to workers having got Jjudicial punishment)
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Arte. 20 "A" helps those injured workers whose ca
result from the service for "A®
tion for Work",

sualtlies did not
» Rccording to the "Regula-

Arte 30 "“A™ puts into practice the facilities necessarv to main.

tain "B" members' good-health and casualty prevention
A a3 stipulated in law,

Arte 31 Operation of "p®

memobers' welfare promotion, physical
_ train:.ng &nd culdbural equipnment Ay De tranafer;bd to ”B” =1
¥ if necessary, through negotistion, between "A™ and "pv,

k\ Art., 32 "A" gecures the ractilon-goods for "B" members., "p" can iz
| participate in the distribution of the ration-goods.

"A" eannot decide matters concerning "B™ memherg!
persennel affairs without firsti obtaining "B"'g permission.

i

Art. 34 "A" confers with "B" on Mmtkers concerning revis ion,
abolition or ogerution of ""™0g rules, system, "Regulae
tions for Work"™ and structupe. :

Arte S8 With a view to democratizing Cumpany business, to recovering
— rangportation and also to reaillzing the publie interest of
small seale transportation, "A" geknowle ges "B"tg

B rticipatlon In umanagements; For thls purpose, & Manage-
ment Council is egtablished.

arte 6 "B" can ask for "Amtg explanation on matters concerning
"A"'s aecounts and MENA rement.

Art. 37 "A"™ and "B" are held responsiblie for putting the decision
ol The NMeanagement @ouncil into practice,

Art, 58 "AM adcnowlodgca "B8" memberg? participation in unione

actlivities, A" must not give any discriminatory treatment
to "B™ members for having performed proper acts of labor

union activities,

Arte 39 "AM® acknowledges "B" staff-members? partieipating in the _ ¢
union business during their working hours. :

Arte 40 "B"™ can utilize various equipments and utensils e longing
to "A® with "*"13 permission.

Arce 41 "AM acknowledges "B"1g putting up news and bulletin and
other necessary notice to the sultable places.

ArTe 42 Anmnouncement of matters declded betwedn "A"™ and "B" requires
confirmation of both "A"™ ana "gw,_

A . - - =
w

Art. 43 "A" acknowledges "B members! joining political parties,
nolding pudblie Fositions and engaging in political

activitiess "™ must not give any digceriminetory treate =3
ment to them, R 5
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Arte 44 "A" and "B" smst try, with sincerity, to settle the
disagresment between "A" and "B", Disagreements failed to >
settle through negotiation between "A' nnd "5" may be
' brought before the Lebor Relatlions Committee.

. Arte 45 While "™B™ 1s on strike, "A"™ must not negotiate with outeside
labor organisations or persong withdrawn from "B,

Arte 46 "A" does not Araw any labor contract while “B" is on labor
-~ ABDPULe .

.

Art, 47 "A"™ does not ask "B" for damages done Ly Aabor dispute.

"A' and "B" confer with each other on matters concerning e
B" members raise of wages, supply of allowances.

s

Art. 49 "A"™ bdears all damages suffered from accldents secured
by avoidable reagonas,

Arte 50 *m regixrd to demerit punishment to "3" memders and 3
ccidents, "Inquiry Committes" mmkes mvoa‘igation of
u.l(..n"

Arte 51 "A" pays B0 ,000 g & fund to extend workers welfare
promotion facllitles, in fursuance of the intrinsic

snoirlt of this Laloxr Agreement.

s

Art, 52 "AM™ {deoducts unlonedues from "B" members' salaries and
o pays the union-duee in "B"%g coffer In behalf of "B®

Arte 55 The periiculalX “"c.t.; 1ls of Art, 16 concerning holidays
are get by "Regulations for Work" decided at the Managee
HONT V\)HLC.&J.I.

Art. 54 The Mansgerenti Counecil dlacusses and reclides on solatium
84 11311].31:(-& .;.1) x.l L. d\) &nd Ir » 260

Arte 56 Composgitlon and regulations of the "Inquiry Conmittee™ cf ilhart
AY'Ge .,o are Ciscugsed and fdecided 2t the Manogoment Counecil.
56 The GLorm of thig labor Agreement 1s one year starting on
the date of ite conclusion. If neither A" noyr "B" reveals
ntention of revision of it £ months bLefore the expiration |
of the term, 1t remainsg cffective for another year,

Arte 57 This Ladbor Agreeoment holds good until the new one takes
its placeo even in the cage of revision or abelition of it.

%, .',,?"‘,

- -
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Art., 58 Hepgulations which are not included in this Labor Agreement L
are, if necessary, added to thls Labor Agreement. '
Whether or not the regulations should be revised or ® o
abolighed iz determined through negotliation DLetweon AW
. e lll ’Bi' -
~ = 4 ¢ | 12 Labor Ag “n t Aas "N 204 "o !
- Art. OF L C'OI'\_H.'F‘ Oof This Laool ALI‘@Q??”-!L are maae; A bald | y
keep one of each and < others Aare submitted to the
Competent Authoritles concerneds :
' Feb. 1, 1948 "
gsigned byt Yoshihisa Normra, #r siden} of |
Kochli Express Co., LTO, .
vakginori Teramura, Head of Kochl "
Rxpress Co, Workers! Unlon.
i
3
' i -
! -
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mgomnt gouncil Bgﬂgtionc :

chapter X. GCeneral rulss

This Management Council 1s established in accordance
with the Art. 3% of the Labor Agreement concluded on .

| Febe l, 1946 bitwo.n Kochl EKP‘PQBS CO., Ltdo (I’LG:Qin- o’ &
EEK after called "A®) and Kochi Bxpress Co. Workers! Union R
(hereinafter called “B").

Chap ter II. Name

i

Art. 2 This Management Council is ealled "xochi Express Coe.
Management Gouncil®.

Chapter III. Furpcse

Arte 3 The purpose oL +113 Mapagement Counell 1g to develep the
| healthy company business and aleo to elavate workers?
a8 sconomic and goclal status.

Art. 4 me followinge are braught before the Eenagement Council,

(a) Matters pertaining to principal rules for compa&ny
Mﬁ,i.&&'ﬂento

(b) Matiers pertaining to workers! working condliions.

(¢) Matters pertaining Lo revision and abolition of
verious rules of A

(d) Matters pertaining To workere! personnel affairs.

(e) Matiers pertalning TO workers! welfare promotlon
equlipmentse.

(f) Other matters necessary for attainment of the elm of
che preceding article,

Chapter IV.

Art. © T™he Nanegement Couneil is composed of
"a® gand "B® (geveral membere each from
renure of office of the membere is € months.
eligible for re-appointment.

Tere are president and clerk for the Menagement Gouncill.
The president and the clerk eare chosen from among the ">
members of the Management Councll, The president 1s
: ~hosen &lternatively from ®"A® or "B" every time the
"‘ Management Councll is convened.
put the president has no casting vote when pros &nd cons

are in tie.
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Chapter V. Neeting w
: Arte " This Manasgement Councll 18 conv aned once & month
cg;ul.urly.“ But extre meeting mey be held when requested
; by either "A"™ or "E". Mattere to De introduced to the
Management Council must be notifled each othel at least
5 days in advance, (excepting the ease 1s urgent) -
Arte 8 vaettors Alscussed 2t the Manarement Souncil must be kept 1 &
. miruteebook and must be open to the workers 1n The :
smnloy of “a¥, -
But matters requiring secrecy irom the standpoint of the  Fae
compAny business may not De open To the workers Dby the
approval of the Menagement Coumelle "
Arte 9 Membere of this Management Counell who attended the [ r-28
Management Couneil meeting mast not reveal the company's ¥
gecrecy obtalned &% tThe yanagement Councile -
o Chapter VIe Supplementary rules
Arte 10 There may be "Special committes” in the Management Counclle
| irt. 11 There may be eatabllished & body for conferency similar
s to the Management Counecil Iin all branches of A%,
. Arte 12 The member of the Nanagement G sgncil does not forfedl
wig wembership in case 'when he holdg public pos ition.
Arte 13 When the member of The Management Council cannot attend
the Menacement Councll owing to some clroumsiances, ne
~an have & person attend the meeting on pehalf of hime !
Art. 14 MNatters necegsary for gperation oi this Management Councilld
ave determined through negotlation beTween "A" and "B".
Arte 15 e office of this Management Council is installed 1in
main office of the Kochl Expresas CO., &ide .
|
:’ -
A}
|
J o -
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2, July, 1948
Tos Command ing Offieer, Kochi Mil Govt. Team
Fromi Chief of Labor Dept., Kochi Prefectural Office - |

Subject: Laber A(ﬂuoﬁt of Tosa Food-Stuffs Co., Ltd. | . oF

"Lador Agreement”

Ars. 1 Thie Laber Agreement has been concluded detween Susaki
Plant of Tosa #ood-Stuff Co. (hereinafter called “A%)
and Tosa Jood Stuff Gs. Susaki draneh workers unionm |
hereinafter called "B*) made up of workers in the
employ of “A%, both "A" and *"B* on the same footing.

/

Art. 2 Both “A* and *B" live up, with sineerity, to this lLadbor
Agreement. "A" and "B try to maintain and improve
working conditions and to elevate production efficieney.

Art. 3 In this Labor Agreement,the temm “Law"” means the “Labdor
btmd.rd Ll'.'

Art. 4 "A" does not retain in its service workeres who are not
in the regular employ of "AY.

Art, § ‘A", in dismigsing “B" members, obtains the permisaion
of *B" aceording to Art. 20 and Art. 21 of the“law".

Wages are paid by “A" in curreney as fellews. The
member of workers' work-day is closed on 20th every
month, starting ecalculation on 2ith every menth., VWages
are paid on 25th every month.

ATt, 6

Art. 7 In addition %o workers' bapric wages, the fellowing
allowanges are given to workers.,
Non-absence allowance (4 days of worker's daily wages)
is patid to worker who worked all his work-days without
absence in one month (absence on offiecial holidays and
not more than 2 times bdehind-time allowed).
Deligence allowance (R days of worker's daily wages) is
pald to worker who was absent net more than 3 days and
at the same time who was bdehind time not mers than 3
tll?l in one month {absence on offiecial hoeliday exeolu-
ded) .

Family sllowance (¥250 per dependant) is paild to
regular worker who worked more Shanm 15 days 1w o
month (absence on offieial holidays mot ineoluded).
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Art. 8

Art. 9

ATt .10

Art.ll

Art.l12

Art.l3

Art.l4

¥
‘J.-

Workers' basie wages iz determined based oy the o o
members' cost of living after obtaining "B 's approval.
"A" agrees to ray more money than that stipulated in Ars,
28 of the “Law" with the exception eof the followings.

(a) Worker whose working abll'lty is very low owing te
his mental or physieal derangement and permission from
Competent Authority was obtained to him,

(b) Worker whose working hour falls short of the regular
working heur owing %o his personal affairs.

(¢) Workers on trial.

When "B" member is obliged to be absent from service
through various reasons on the part of “A", “A" pays
speoial allowanee (more than 60% of worker's daily wages)
to worker for the period thus digabled to work,

Yhen “B* member e¢laims meoney to meet the demand for ehild-
birth, medical expenses or other emergensy eéxpsnses
stipulated in retulations, “AY pays wages even before the

pay-dey.

Working hours s 8 hours a day. (“ecou-hour not in-
cluded).

When "“B" member worksmore thanm 8 hours a day, one-hour
recess is given to him. He ean use the recess-hour in any
way he wants.,

"B" members are given holiday once a week.

"A%, consulting with "B%, may ‘ut inteo practice Art, 33 e¢l,
1, Art., 386 and Art., 37 of the “"Lav". In that cesse, the
following additienal wages are pald.

(&) 18508 of wages arepaid to “B" member when he work.
late hours between 10 p.m. to 18 p.m,

(b) 20Y% of wages are paid to" 5B" members when be works
late hours detween 12 p.m. t0o § 2a.m,

(e) 125% of over-time wages are paid to "B™ wembers for
one hour over the regular working hours,

The above additional wages are ealoulated on the basis of
‘"B member's basie wages.

o
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Art. 15 6 helidays-with-pay are givem %o "B' member who conti-
nuously served for one year and at the same time worked
; more than 80% of his work-days.

For every one year over one year, ome holiday-with-pay ’

is added to “B" memder whe contimuously worked for two
years. T

In this ease, more than 20 holiday-wkth-pay are not all- :
owed, “tandard-wages are pald on the holiday-with-pay, o
The above holiday-with-pay is givem at the geguest of "3B*

member so far as it does not interfere with the normal
operationef the enterprise.

‘"

Vhen “B* member was absent from his service owing to
med ieal treatment for injury or illness resulting direectly
from service for “A%, or when female-worker of "3* was

absent owing %o before-and-after child-dirth in accordane
with Art. 65 of the “"Law, days on which he or she was
absent was regarded as attended.

- ATt., 16 TA" takes appropriate messures necessary for execution of
Art 42 and Art. 43 of the "Lavw".

Art. 17 "A" sincerely puts Art.65 and Art. 66 of the “"Law" inte
practice,

Art. 18 "A", conferring with “B*, wakes plan and operste welfare
promotion fagilities for "B".

Art. 19 "Regulations feor Work", is separately stipulated.

Art. 20 The term of the Labor Agreemen® is one year starting on
the date of its conclusion. Hyen during this term, it
may be revised by mutual agreement ¢ f necessary.

May 15, 1948

Norie Takshashi, Head of
Signed Yy Susaki Faetory of Tosa Food-Stuffe
cOo' ita,

® -~ . e o N

Toshio Yamada, Head of Susaki Braneh
of Tose Food-stuffe Co. Workeres Union
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A0 July, 1948

- : | \l

Tos Coammand ing Officer, Keehi N4l. Govt. Toamm.

Chief of Labor Dept., Koechi Prefectural Govermment

¥roem;

Subjeet: Labor Agreement of Jote Hand-Sift Paper
Co-eperative Asseciation.

Labor “greemant

Fully realizing nationgl and seecial importance of
labor and production and their mission, this Lador
Agreement hag been coneluded bdetween Jote Hand-Sift
Paper Co-operative Association (hereinafter oalled
"A") and All-Kochi Hand S$ift Paper Workers Federa-
tion of Labor (hereinafter ealled *"B") in pursusnee
to the intrinsie spirit of Art. 21, Chapter III of
the “Nade Uniom Law".

Art. 1 "A", recognising “B" as the sole laber union made up
of workers in the employ of "A", acknowledges *3"'jp

ain collectively

wight to organize and right to bar
B* alone and with

| and carries all negotiations with
>3 no other,

2 All workers in the employ of “"A" must, in prineiple,
be membersof *BY.

3 Any worker who has forfeited the membership l’ die-
missed by mutual agreement between “A* and “B".

4 "A*" guarantees the living of “B" members by the
establishment of a wage-geale based on the workars'
¢oet of living and also by the establishment of a
rational retiring allowance system, so far as it -
does not put “A%'s management inte dangerous comndi- B
tion. ! .

Art. O “A" puts inte practice the follewings after obdtaining
"E"'s approval.
tt Working econdition
b Wage soale ‘
(¢) SHspentiono f weork
(d) Dismissal
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Art. 6 A management ecouncil consisting of representatives of

%A" and *B" is established. The meeting of the

Management Couneil is held at times. The decision of .3
the Council is put into practice on the respomsibility g
of "A" and *B". The composition and operation of the
yansgement Couneil is separately stipulated. Fig

Both "B" and “B" agrees not %o resort to loek-ous,
strike without holding the Manasgement Council.
Problem failed to reach at the Memagement Coumeil 1=
brought to appropriate neutral persens or to the Laber
Relations Coomittee.

Art. 7

‘i

ATt. 8 VWith respeect to.vorkoro' welfare prometion faeilitlies,
voth "A" and *B" meke & plan for them and operate them

by mutusl agreement between “A" and 5.

Art. ® Any matter not specified above, when declided by mutual
agreement and ratified by both “A* and "3<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>