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THE BAKING WAGES COUNCIL (NORTHERN.JRELAND) WAGES REGULATION 
" .. :- (No.1) OR1)ER, 1950, DATED 14TH SEPTEMBER,' 1950, MADE BY TH~ 

MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10 
OF THE WAGES COUNCILS ACT (NORTHERN IRELAND), 1945 (9 & 10 
GEo.6,CH.21).. . 

. 1950. No. 182 

· .... WHEREAS the :Ministty of Labour an9. National Insurance (hereinafter 
:" .. Feferred to as "the Ministry") has receiy.ed from the Baking Wages 
.. :. Council (Northern Ireland) wages regulation proposals for fixing the 

· . minimuIt!- repmneration to be paid to cel:tain workers in relation to 
whom the Council operates in substitution for the minimum remuner
ation·fixed by the Baking. Wages Council (Northern Ireland) Wages 
Regulation (N:o. 3) Order, 1947 (a) dated the 30th day of May,. 1947, 
(hereinafter referred to as" Order N.I.Bk. (51)") ; 

. Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Irelu!1d), 1945, and of every other poyver in 
that behalf hereby mak~s the following Ord~r :-

1.. . As from the specified. dfj.te the statutory minimum remunej:ation St!1t!Jtory 
· set olit in the Schedqle to this Ord~rshal1 be paid to the workers~~~~~~ 

therein specified..· . ation .. 
. 2. In this Order the expression "the specified date" means the Comrpence-

26th: day of September, 1950. Provided that where, as respects any ment. 
worker who is paid. wages at intervals not exceeding seven days, that 

· date. does nqt correspond with the beginning of the period for which. 
the wages are paid, the expression "the specified date" means, as respects 
that worker, the beginning of the next such period following that ·date. 

3.-(1) This Order may be cited as. the Baking Wages' Council ~hort title, 
(Northern Ireland) Wages Regulation (No.1) Order, 1950. . ~r;~r~~dt~;_ 

. . (2) The Interpretation. Act, 1889, applies to the interpretatiOlpocation. 
· . of this Order as it applies to. the interpretation of an Act of the Parlia-~h& ;;Vict., 

merit of Northern Ireland. . . 
. (3) As. from the specified. date Order N.I.Bk. (51) is hereby 

revo¥.ed. . . . 

(L.s.) 

Sealed with the Official Seal of the Ministry of Labour and 
National InsuraFlce for Northern Ireland this fourteenth 
day of September, nineteen: hundred and fifty in the 
presence of 

. R. W. Steele, 
Assistant Secretary to the Ministry of Labou:r 
and National Insurance for Northern Ireland. 

EiCHEDULE 
· '. STA~TORY MINIMUM REMUNERATION FOR MALE AND FEMALE WORKERS' EMPLOYrtb' 

· IN HOME BAKERI~.S IN AREA A; THAT IS, IN THE COUNTY BOROUGH OF THE CITY OF 
::.:' BELFAST AND IN DISTRICTS SITUATE. WITHIN A RADI.US OF 15 STATUTE MILES THEREFROM, 

PARAGRAPH 1.. 
· Subject to the provisions of'this Schedule the.statutory mipillll.l1Il rc;muil<;ra#()!! 

.: . l'ayable, to workers ~f the classes specifie4 in the following. tabl¢ shaU be:-' 
(a) S. R. & O. 1947, No. 112. 
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DA Y WORKeRS 

Where the w01'king d(lYs of the:norm.al working week com.mence after 6 a.m. muifinish beJ01,e 8-30 p.m. 

CLASS OF WORKER 

for a ]Jonnal working 
week 

for each hOllr worked " for each 
Oil a week,:-day in h 0 II r 
eXcess of the normal w a I' ked 
working day, btlt OIl a Sun
subject to the provisions day (1) by 
of paragraphs 3 and 5 a worker 

of this Schedule other than 
�----ll-~--- ------ a Sunday 

(1) in the (2) in the 
case 0/ a case of a 
worker Sunday 
other than tv a "k e.r 
a Sunday 

w01'kor 

(1) fa,· (2) for worker 
each of each hour or (2) by 
the first w 0 I' ked a Sunday 
two hours thereafter worker in 
worked in in that excess of 
allY weell week his nor-
in excess 1 mal work-
of the ingday 

. normal 
wor·king 

day 

for each 
h 0 u r 
worked 
on a cust
om.ary 
holiday, 
but sub
ject to the 
provis
io"s of 
paragraph 
4 Of this 
Sehedide 

---------------- ----1-·-----------I-~:__-I----
Col; 1 Col .. 2 Col. 3 Col. 4 Col. Col. 6 Col. 7 

(1) MALE WORKERS-
(a) Joumeyman Baker .. . 
(b) Doughmaker .. . 
(c) Ovensman ... . .. 
(d) Confectionery Mixer 
(e) Jobber' ... 

(f) Apprentice Baker-
during 1st year of apprenticeship 

". 2nd ,; " .. . 
" 3rd" " .. . 
" 4th'" " .. . 
" 5th" " .. .. 

(g) Bakehouse Labpllrer 
(h) Packer ... . .. 
(i) All Other Male Workers 

,(excluding workers of the classes 
specified in paragraph 29 of 
this Schedule)_ 
under 17 years of age. . .. 
17 and under 1.8 years of, age 
18 " 19 " ... 
19 " 20 " ... 
20 ,; 21" .. . 
21' years of age and over .. . 

(2) FEMALE WORKERS-
(a) Baker ... . ... 
(b) ~earner-

during 1st year of leamership 
" 2nd" " .. . 
" 3rd " " .. . 
" 4th " " ... . 
" '5th " " .. . 

(c) All Other Female Workers 
(excluding workers of the 
classes specifie!/. in paragraph 
29 of this Schedule)-
under 16 years of age ... 
16 and under 17 years of age 
17 " 18" .. . 
18 " 19 " .. . 
19 " 20 " ... 
20 " 21 " .. . 
21 years of age mid ov'er .. . 

~ ~ ~ ~ ~~. ~ ~ ~ ~ ~ ~ 

112 0 130 0 3 1t 3 9 . 4 11t 4 11!r 
117 0 135 iO 3 3 3 11 5 .2t . 5 2t 
117 0 135 10 3 3 3 11 5 2t 5 2t 
117 0 I 135 10 3 3 3 11 5 2t 5 2t 
Is. 4d. for each week-day or 2s. 8d. for each Su.nday in addition ·to the 
mi"imum rate otherioise applicable wider the provisions of sub-paragraph 

(1) (a), (b), (c), or (d) of ·this piiYagraplz. .. , 

32 0 
37 0 
45 0 
56 6 
646 
94 '0 
93 0 

38 9· 
46 3 
55 ' 9 
66 3 
77 0 
90 6 

81 0 

39 6 
47 0 
54 6 
62 6 
70 0 

35 0 
39 0 
46 0 
51 0 
54 0 
58 6 
63" 0 

36 10 
42 8 
52 0 
65 5 
74 9 

109 :0 
107 10 

64 8 
76 9 
89 2 

104'11 

0.10t 
.1 Ot 
1 3 
:1 7 
1 9t 
2 n 
2 7-

1 1 
1 3t 
1 6!r 
1 10 
:2 1t 
2' 6 

2 3 

1 1 
1 3t 
1 6 
1 9 
1 11t 

1 1. 
1 3t 
1 5 
1 6 
1 7t 
1 9 

1'1 
1 3 
1 6 
1 lOt 
2 2 
3 1!r 
3 1 

1 3t 
1 6-!· 
1 lOt 
2 2t 
2 7 
3 0 

2 8!r 

1 4 
1 7 
1 10 
2 1 
2 4 

1 3t 
1 6t 
'1 8~· 
1 9t 
1 l1ls 
2 1 

1 5 
1 7t 
2 0 
2' 6 
2 lOt 
4 2 
4 1t" 

2 5!r 
'2 lIt· 
3 5 
4 Ot· 

1 5 
1 7!r 
Z 0 
2 6 
2 lOt 
4 2 
4 1t 

1 8t 
2 Ot 
2 5t 
2 11t 
3 5 
4 ot 

3 7 

1 9 
2 1 
2 5 
2· 9i 
3 It 

1 6t 
1 9 
it Ot. 
2 .3 
2 5 
2 7 
2 9t 
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NIGHT WORKERS 

SS9 

Where the workirzg 'days of the normal worhing week entail at least 3 how's' work between 
15-30 p.m. and 8 a.m. and commence before midnight 

-~~'--~~~~-----'------'--:-------I----,""---
for each hour worked for each ior each 
on a week-day;n hou,' hour 

CLASS OF WORKER 

for a normal working 
week 

excess of the normal worked 'QoTked 
working day, but on aSll1l- on a cust
subject to the provisions day (1) by a mar y 
a/paragraphs 3 and 5 a worker holiday, 

of this Schedule other tha" but sub-
\----'--..,.---\-_--- a Sunday ject to the 

(1);11 the (2}'in the (.i) faT I (2) for worker provis
case of a case of a eac.h of' each hour or (2) by iOllS of 

'worke'r Sund'ay the first worked as,mday paragraph 
otlzerthan war k e r two· hours thereafter worller in 4 of this 
a Sunday worked in ill tho t excess of Schedule 

worker any week week his 11Or-
in excess mal work-
of the ingday 
normal 
worlling 

dlly 
-------~----,------I-~~-I-~~-I-~~-I,---I-~-II-~--

Col, 8 Col~ 9 Col: 10 Cdl. 11 Col: '12 Col. 13 Col. 1 -----
(1) MALE WORKJj:RS

(a) Journeyman Baher 
(b) Doughmaker 
(c) Ovensman ... . .. 
(d) Confectionery Mixer 
(e) Jobber ... 

f) Apprentice Baker-
dwing 1st yem' of apprenticeship 

" 2nd" " .. . 
" 31·d" " .. . 
I' 4th" " .. . 
" 5th" " .. . 

(g) Bahehollse Labourer .. . 
(h) Packer... ... .. . 
(i) All ·Other MizZe Workers 

(excluding worhers of the classes 
specified in paragraph 29 of 
this Schedule)-
under 17 years of age, 
1'7 and unde!' 18, years of age 
18 " 19 " 
i9 " 20 " 
20 " 21 " 
-21 years of age'and over 

--I-~--I---
s. d. s. d. s. d. $. d. s. d. s. d. 

121 0 140 6 3 4t 4 Ot 15 4-! 15 4t 
126 0 146 4 3 6 4 2t 15 7- 15.7 
126 0 146 4 3 6 4 2t 15 7 15 7 
126 0 146, 4 3 6 4 21,- 15 7 15 7 
ls. 4d. for each week-day or 2s. 8d. for each Sunday in addition to the 
minimum rate otherwise applicable under the provisions of sub-paragraph 

(1) (a), (b), (c), or (d) of this paragraph. 

36 6 
41 6 
496 
61 O' 
69 0 

100 9 
99' 9 

42 1 
47 11 
157 3 
70 8 
80 0 

116 11 
1115 ,9 

62 6_ 72 7 
73 O. 84 8 
83 9 97 1 
9.7 3 112' 10 

1 0 
1 2 
1 4t 
1 8J.-
1 II" 
2 lit 
2 9 

1 9 
2 Ot 
2 4 
2 ' lit 

1 2t I 
1 4t 
1 8 
2 01 
2' 31 
3 4t 
3 4 

2 1 
2 15 
2 9t 
3 3 

1 7t 
1 10 
2 2t 
2 8t 
3 1 
4 I5t 
4 15 

2 9l 
3 3 
3 8~· 
4 4 

1 7f 
1 10 
2 2t 
2 8t 
3 1 
4 I5t 
4 15 

2 9t 
3 3 
3 8t 
11 4 
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EARLY'MORNING' WORKERS 

Where the working days of the normal working week' c~m11lence between midnight 
·and 6 a.m. . .' 

. 

CLASS OF WORKER 

jor each for each for. each hour worked for each 
]zOUYWOT- hOlltwor- on a week - day. in hourwor-
l<ad on a ked'on a excess of the normal ked on a 
week-day. week-day. working day., but Sunday. 
between bet.ween subject to the provisions or a cus-
midnight 6 a. m. of paragraphs 3 anif 5 tomary 
and 6 alld. the of this Schedule holiday., 

a.m. end ofthe 
(lj for 

but sub-
worker's (2) for ject to the 
1zoy-mal each of each hour provisions 
working the first worked of para-

day. two lzOllrs-' , .thereafter graph 4 
worked iti in that of this 
qny week week Schedule 

'" excess 
of t" e 
no.rmal 
wotking 

. day. -------------------~---------------I·--Col. 1 Col. 14 Cot. 15 Col. 16 Col. 17 Col. 18 --------,.-... --------------------1----1·---------
s. d. s. d. s. d. 

(1) MALE WORKE]?'s
(a) Journeyman Baker ... 
(b) Doughmaker .. , 
(c) Ovensman .. , .. , 
(d) Confectionery Mixer 

. (e) Jobber .,. 

(f) Apprentice Baker-
during 1st year of apprenticeship 

" 2nd " ':" .. . 
" 3rd" " .. . 
" 4th" " .. . 
" 5th" " .. . 

(g) Bakehouse Labourer .. . 
(h) Packer .,. ... . .. 
(i) All Other Male Workers 

(excluding workers of the classes 
specified in paragraph 29 of' 
this Schedule)-
under 17 years of age 
17 and under 18 years of age 
18 " 19 " 
19 " 20 " 
20 " 21 " 
21 years of age and over 

s. d. s. d. 

3 8 2 6 3 Ii 3 9.· 4 llt . 
. 3 10 2 . 7 3 3 . 311 . 5 2t·. 
3 10 2 ·7 3 3 3 11- -5 2t 
3 10 2 7 3 3 3 11 5 .2t . 

1s. 4d. for. each week-day. or 2s. 8d. for each Sunday. in ad
dition to the mi'nimum rate D.therwise applicable ttnder the 
provisions of sub-paragraph (1) (a), (b), (c), or (d) OJ this 

1 Ot 
1 2t 
1 6 
1 lOt 
2 1t 
3 1 
3 Ot 

1 lOt 
2 2:1-
2 6-1!: 
2 11t 

o 8t 
o 10 
1 : 0 
1 . 3 

.1 5 
2 1 
2 : O-k 

1 3 
1 . 5t 
1 8} 
2 0 

paragraph. 

o lOt 
1 O-k 
1 3 
1 7 
1 9t 
2 n 
2 7-

1 6t 
1 10 
2 It 
2 6 

1 1 
1 3 
1 6 
1 lOt 
2 2 
3 U-
3 [ 

1 10* 
2 2t 
2 7 
3 0 

1 5 
1 7t 

. 2 0 
2 6 
2 lOt 
4 2 
4 It 

2 5} 
2 111;; 
3 5 
4 ot 

ADDITIONAL PAYMENTS FOR MALE WORKERS 
Paragraph 2. . 

The general minimum time rates applicable to male workers set out in Cols. 2 and 8 
of the table in paragraph 1 of this Schedule shall be increased by the additional amounts 

. specified hereafter which shall not be taken into account for the pw-pose of the calculation 
of the statutory minimum remuneration due to such workers in respect of time worked in 
excess of the normal working day or of the normal working week-

In the cas~ of journeymen bakers, doughmakers, 
ovensmen and confectione1Y mixers 

In the case of jobbers 
In the case of apprentice bakers 
In the case of bake.house labourers, packers and 

by 6s. od. per week of 45 hours 
by Is. Od. for each week-day' 
by 2s. 6d. per week of 45 hours 

all other male workers of 19 years of age and over by 5s. Od. per week of 45 hours 
In' the case of all other male workers under 19 

years of age by 3$ . . Od. per week of 45 hours 
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ADDITIONAL PROVISION AS TO JOBBERS 
Paragraph 3. 

Notwithstanding the provisions set out in Cols. 4, 10 and 16 of the table in paragraph 
1 . of thi~ Schedule a jobber shall, in respect of all time, worked by him on any week-day 
in .excess. of 7t hours, be entitled to payment of the aPfn:qpr,iate statutory minimum remuner
alton set out in Col. 5, 11, or 17 of that .table, a,s the case may be. 

STATUTORY MINIMUM REMUNERATIOl'1 FOR .wORK ON A CUSTOMARY 
HOLIDAY . 

Paragraph 4. . 
The statutory minimum ·r~mi.tneratiori specified in Columns 7, iq mid)8 (in so far 

as it relates to a c!.!stomary· holiday): of the table in pamgraph 1 of this Schedule. shall 
be sub:ie(:~ to any niodifications cQntai;ried in a Wages Regulation O'rder made by the Min
istry of Labour ant! Na,tional Insurance purs.uant to proposals by the Baking Wages Council 
(Northern Ireland) relating til holidays and holiday l'emuneration: .,. 

STATUTORY MINIMUM REMUNERATION FOR CERTAIN TIME WORKED 
(1) ON A DAY PRECEDING A 'CUSTOMARY HOLIDAY AND (2) BY CERTAIN 

WORKERS AFTER. MIDNIGHT ON FRIDAY 
Paragraph 5. . 
(1) Where a wQr:ker is required QY his employ~r to WOl'k for more tha?! two hours in excess 

. of his normal wOl'king .day on a day preceding a customary holiday, he shall be paid, 
in respect of all time so worked. in excess of the two hoU1:s aforesaid, the appropriate 
statutory minimum remuneration specified in Column 6, 12 or 18 of the fable .hi 
paragraph 1 of this Schedule, as the case may' be. . . 

(2) (a) Subject to the provisiQns oj S(tp-paragrqph (1) of. this paragraph a worker of 
. the class specified in suf?-paragraph (1) (a), (b), (c), (d), (1), (g), or (h) of para-

. graph 1 of this $ch.edule wh,ose normal working week ends between midnight on 
Thursday aild midnight' on Friday, aild who is 'requil'ed to work in excess of his 
normal working week shall, in respect of each hour so worked after midnight 
on Friday, be paid the appropriate statutory minimum remuneratioir specified in 
Col. 6, 12 01' 18 (as tlie case may be) of the table in paragraph 1 of this Schedule, 
provided that the provisions of this sub-pm'agraph shall not apply to each of the 

. first· two /zoilri so workea whether they occur wnolly 'or partly after midnight 
onFriday.· . . 

(b) A worker of the class ,specified in sub-parqgraph (1) (a), (b), (c), (d), (I), (g) 
or (h) of paragraph 1 of this Schedule whose normal working week ends between 

.. midnight art Thursday and midnight on Friday and tuho is required to work an 
extra tu17Z of duty on Saturday after a period of.rest of not less than eight hours' 
duration shall, in respect of each hour so worked on Saturday, be paid the appro
priate statutory minimum remuneration specified in Col. 5, 11 or 17 (as. the 
case·may·be) of the table in paragraph 1 of this ~chedule. 

SPECIAL PROVISION IN THE CASE OF CERTAIN WORKERS WHEN A 
CUSTOMARY HOLIDAY FALLS ON A SATURDAY' 

, ',:,' 

Par.agraph 5A. . 
When a customt;zry holiday falls on a'Saturday, the normal working day.on each of the 

days Tuesday,. Wednesday, Thursday .and Friday in thf3 zueek following such Saturday 
shall, in the case of a worker 'whose normal working week includes work on each of the 
week-days Monday to Saturday and .whQse normal hours of work on Saturday .do not 
exceed five, be reduced by one half-hour. . 

STATUTORY MINIMUM REMUNERATION FOR JOURNEYMEN 
REPLACED BY JOBBERS 

Paragraph 6. . ... 
A jour.neyman baker, doughmaker, ovensman, or confectionery mixer who is absent 

from his employment during part of any calendar week on days other than annual or 
customary holidays and is, during such absence, l'eplaced by a jobber shall be paid, in 
respect· of all time .worked by hi1TJc duri1Jg that. week, the appropriate statl/tory minimum 
remuneration set ·out in r,his Sche.dule, less th,e sum of Js. 4d. in. respect of each week-day 
or 2s. 8d. in respect of each Sunday on which he has been absent and so replaced, subject 
to a maximum.red!.!~tiQn ifl statutory minimum relnll.neration payable of 6s. 8d. or 8s. Od., 
as the :case rJu.ly.be, zn. any. c.al~ndar.week·. . '. . '. . 
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EXTRA PAYMENT FOR CERTAIN FEMALE WORKERS 

Paragraph 7. 
Female workers of the class specified in paragraph 1 (2) (c)- of this Schedule employed 

on slicing and wrapping machines shall be entitled to 2s. 6d. for a normal working weel< 
in addition to the statutory minimum remuneratioli otherwise p(1yable. 

FEMALE LATE ENTRANTS 
PARAGRAPH 8. 

Female workers of the class specified .in paragraph 1 (2) (c) of this Schedule who· 
enter the trade for the first time between the ages of 17 and 21 years shall be paid not 
less than the statutory minimum remuneration in respect of one year less than their 
age until they have completed twelve months' employment; thereafter they shall be 
.paid the statutory minimum reinuneration appropriate to their age. 

Paragraph 9. 

DEFINITIONS 

(1) MALE WORKERS 

A JOURNEYMAN BAKER is a worker who is engaged on the production of bread 
and/or cake and flour confectionery, including any part of the baking processes incidental 
to the production of the complete article of food, and the feeding and drazving of ovens, 
and who has either -

(a) served an apprenticeship of five years in the baking trade; or 
(b) in the case of a worker to zvhom the scheme for the training of apPI'clltices whose 

apprenticeship has been interrupted by war service (entitled I.A.S./Scheme 
No. 26 (N.I.» applies, served the period of apprenticeship or training entitling 
him under the scheme to be recognised as a journeyman or as a fully qualified 
adult worker. 

Paragraph 10. 
A DOUGHMAKER is a journeyman baker who'is engaged wholly or mainly in dough

making in the making of bread or fancy bread. 

:paragraph 11. 
An OVENSMAN is a journeyman baker who is in charge of one or more ovens and 

who is responsible for the ovening of goods. 

Pa~agraph 12. 
A CONFECTIONERY MIXER is a jOlt1'1leY1llan bakel':who is engaged wholly or mainly 

in the mixing of t{ough or batter for flour cOll!ect!01lery. " ' 

Paragraph 13." , 
A JOBBER is a journeyman engaged on a day to day basis and who is ,employed as a 

jobber by an employer for less than six consecutive days in any w/Jek commencing at midnight 
on Saturday and ending at midnight on the following Friday. 

Provided that, in any case where a period of continuous ,employment with an employe/' 
of six or more consecutive working days' dumtion is available and offered by the employer 
to the worker, such worker shall not, tis respects any 'work performed during that period 
of employment, be deemed to be ajobber. 

Paragraph 14. ' 
A SUNDA Y WORKER is a worker whose norn.1al working week includes employ

ment of at least 7t hours' duration on Sunday. 

Paragraph 15. ' 
An APPRENTICE BAKER is a worker who -

(a) is employed under an' oral or wlitten agreement by an empl~yer who under
takes 'to provide the apprentice with reasonable ilnrj effective facilities for learning 
the trade of baking; , ' , . 

(b) is elnployed' in an establishment in which the number of apprentice bakers is 
limited in proportion to the number of journeyme,l regularly· employed asfollows-
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Number of journeymen regularly 
employed 

Maximum number of apprentices 
employed 

1 (i) Not more than 4 
(ii) Mor(! than 4 1 additional apprentice for each com

plete group of 4 joumeymen in· 
excess of the first group of 4 

Provided that -
(i) notwithstanding the provisions of (ii) above, .an extra apprentice may 

'be employed in an.establishment in which the number of journeymen regularly 
employed is at least three in excess of four or a multiple of four. 

(ii) The provisions of this sub-paragraph shall not apply to an apprentice who 
commenced his employment with the employer prior to 26th September, 
1950. '. 

(iii) for the purposes of this sub-pamgraph an apprentice undergoing a period 
of training in the employer's establishment under the Scheme entitled I.A.S.; 
Scheme No. 26 ·(N.l.) aforesaid, shall not count as an apprentice. 

(c) has l'eceived a certificate or has been registered in accordance with rules from 
,time to time laid down by the Wages Councilor has made application for such 
certificate or registration which has been dilly acknowledged and is still under 
consideration. 

Provided that certification or registration of an apprentice baker shall become 
invalid if at any time during apprenticeship the provisions relating thereto are 
not complied with, and 

Provided also, that an employer may employ an apprentice baker on his fit'st 
employment in the trade without a certificate or registration for a probation 
period not exceeding four weeks, but, in the event of such apprentice baker being 
continued thereafter in the employment, the probation period shall be included 
in the period of apprenticeship, 

Pamgraph i6, 
A BAKEHOUSELABOURER is a worker, over 21 years of age, other than a journey

ma1Z baker 01' apprentice baker, who is employed in a bakehouse on operations other than 
those specified in the definition of a"j>acker, . 

Paragraph 17, 
A PACKER is a worker who -

(a) wmps and prepares bakery products in packets, bags, canons,. boxes, or othe'r 
similar containers; or . . . 

(b) fills h(l1npers, boards, trays, cases, or TaCks in l'eadiness for despatch or assists 
in the loading of such articles on vehicles, 

(2) FEMALE WORKERS 
Pamgraph 18, 

A FEMALE BAKER is a worker who has served a period of leamership of not less 
than five years in the tmde of baking and is employed on all 01' any of the following processes 
in the making of bread, pastry, or flout, confectionery ;- . 

(a) the mixing of flour, eggs, sugar or other ingredients into dough or'batter ; 
(b) the 'manipulating, moulding, or shaping ofdollgh by hand; 
(c) the ovening of bread,· pastry, or flour co!ifectionery ; 
(d) decorating, icing or piping; or 
(e) any other similar··operations incidental to or appertaining to the manufacture 

of the above-mentioned articles. 

PARAGRAPI119. 
A' FEMALE LEARNER.is n worker who - . 

(a) is employed during the whole or a substantial part of her time in learning any 
branch or process.of the trade of baking. by an employer who provides the 
learner with reasonable facilities for such learning; and 

(b) has received a certificate or has been 'registered in accordance with rules from 
time to. time laid dowIl QY. the Wages Councilor has made application, for 
such certificate or registration which has been duly acknowledged and'is stilI 
under con~idtiration .. ·, . 
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Provided' that ce~tification or registration. 'Of 'a; female learner 'shaiI become 
invalid if at any' time' during learnership the provisions relating thereto are 
not complied with. . 

Pro'l'ideQ, also that an employer may employ a female learner on her first 
employment in the trade without a certificate or registration for a probation 
period nqt exceeding·four weeks, but, in the event of such learr),er being con
tinued thereafter in. the employment, the probation period shall be' included 
in the period of learnership. ' 

Pmvided' further that a female worker who has attended a course of training 
which includes baking at a School of Domestic Economy recognised by the 
Ministry of Education for Northern Ireland shall be entitled to, count the 
normal period of such course as if it had been employment in the trade. 

HOME BAKERY 
PARAGRAPH 20~ 

A "HOME BAKERY" shall b~ deemed to be a bakery in 'which the number of 
workers engaged on operations within the scope of the Council 'does not exceed six. 
Provided that, irrespective of the number of workers employed, no bakery which is 
engaged in the manufacture of plain bread (i.e., l1b., or 21b. batch loaves) or pan loaves 
exceeding l1b. in weight, shall be' deemed to be a "Home Bakery." , ' , 

NORMAL WORKING DAY 
Pa~agraph 21. 

NORMAL WORKING DA Y means--': 
(a) in the case of a Sunday worker-

(i) on Simday '" ... a day not exceeding 8 hours' work, 
(ii) on any day other than Sunday a day not exceeding 8:l' hours' work. 

(b) ifz' the case of a worker other than a 
Sunday worker 

(c) in the case of a worker 
5 days of the week only 

a day not exceeding 8t hours' work. 
who works on 

a day not exceeding .9i' hours: work. 

PARAGMPH 22. 
For the purposes of this Schedule a period of work which commences before and 

continues' after midnight shall be deemed to have occurred on the day on' which 'it is 
completed. ' 

NORMAL WORKING WEEK 
Pat:agraph 23. , . . 

NORMAL WORKING WEEK means a week of 45 hours' iVork. 

CUSTOMARY HOLIDAY 
Paragraph 24. 
CUSTOMARY HOLIDAY means- , 

Christmas Day, Easter Monday, 12th July, and one other day (being a day of 
the 7,J.Ieek on which ,the worker normally works) immed,iately preceding. 01' 1,1/Z1Iledi

, ately following each of the aforesaid days, being a day which ,is, by custom in .the 
establishment, recognised as a day of holiday. ill addition to each of the aforesai(l 
~a~s. 

P;ovided that,in, the case of a night worker, the day immediate,ly' pl'e
ceding or immediately following each of the aforesaid.days ,shall b.e deemed 
to include the spell of duty prior to or next following .that wh ich ,"!lould 
or:d.ina.rily find on Christmas Day, Easter: Monday, .or. 12th July" as (he case 
may be, had' each of those days been a day on ;which the wQrker 'would 
normally have wOl·ked. Provided also, that whl!re Christmas Day 01' 12th' 
July falls on a day of the week on which the worker does not n01'1naily, w,ork, 
the customary holiday shall be allowe.¢,by the employer .tothe .. w.oikei' , on 
the working day immediately precediilg or immediately following tliat' day. 

. ", ,' ... ',,' ',' 

CALCULATION OF, HOURLY RATES IN THE CASE OF .DAY WORKERS 
ANIj oP NIGHT WORKERS 

Paragraph 25. 
'For the purpose of calculating'th'e st~tuto!,y minimum 'rimtul!eration payable to a day 

worker or to a night workeri1f:te~p'ect of each hOllr of employm'lint i'n the worker's normal 
working day (not being a Sunday or a customary holiday) "the' appropriate statutory 
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minimum· remuneration! specified ·in <::olumn·2.orColupln II of the .taqle in paragraph 1 of 
ihis:Schedule,. as.' the 'case mayfJe, mU$t. be· divided by 45. 

STATUTORY MINIMUM REMUNERATION FOR TIME WORKED IN 
EXCESS OF THE NDRMAL WORKING ,wEEK 

Paragraph 26. . 
In the casl! of a worker who,is required to work in excess of 45 hours in any week,. he 

shillbbe ,entitled, in'respect of the time' so. worked (other than time worked on a Sunday or a 
customary holiday), to the appropriate statutor!)!' 'J!1-inimum remuneration specified in 
Columns 4; 5'; 10; 11 ; or 16, 17 of the table .in·paragraph 1 of this Schedule,. as the case 
may be, notwithstanding that the number of hours worked by him on each day in that 
week has not exceeded the normal working day. 

GENERAL 

PARAGRApH 27. 
WAITING TIME 

A worker shall be entitled to payment of statutdry minimum remuneration as set 
out in this Schedule during all the time during which he is present on the premises 
of liis employer unless he is so present .either without his employer's con~~nt, express 
or implied, ·or for some purpose unconnected with his work and other than that of 
waiting for work to· be given to him to perform. 

Provided th~t, this provision shall not apply· when -
(ll) a worker is present on his employer's premises by reason only of the fact 

,that he' is. resident thereon; or . 
(b) a worker is present on his employer's premises dUring.·normal meal times in 

a room or place. in which n<,>"work is being d.one· and is not waiting fOF work 
to be ·given to him to perform. ' 

ApPLICABJLITY 'OF STATUTORY MINIMUM REMUNERATIql':! 

PARAGRAPH 28. , 
. The statutory minimum remuneration aforesaid shall apply, subject to· the pro

visions of the Wages Councils Act (Northern Ireland), 1945, to workers in. relation to 
whom the Baking Wages Council (Northern Irelahd) , operates, that is to say, workers 
employed in Northern Ireland inArea A.in the trade specified in the Schedule to the 
Trade Boards '(Baking Trade, Northern In~land) (Constitution, Proceedings and 
Meetings) Regulations, 1938 (a) dated 17th June, 1938, namely :-

1. 

0'-:,-, 

DEEINI.TION OF ~AKING TRAI;>E. 

Subject to the provisions of this Schedule, the Baking'Trade consists of the 
following operations :- . 
(1) the making of bread, pastry a~d flour confectionery and all work incidental 

thereto; . . 
(2)· the .making of other articles. of -food 'and all work incidental thereto, in an 

undertaking, or branch or'department thereof, mainly engaged on one or 
more of the operations specified in sub-paragraph (1) of this paragraph; 

(3) the sale or distribution of any.of the articles offood referred to in. the pre-
',' ceding sub-paragr?phs- . '. " , 

(a) by a worker mainly employed or engaged as bread-setver, van-rp.an or 
other like worker, including any assistant employed or.engaged by or 
with such worker; .. , . 

(b) by a worker who in the same week is also engaged in any of the work 
. specified in those sub-paragraphs ; 
(4)' when performed by a "vorker employed by an employer mainly engaged in 

"the Baking'';rrade-storing,packip.g, unpacking, checking, loading, unload
. ing, transporting, horse-keeping, c1ea~ing premises, c1ea.ning vehicles, OJ: 
other operations (wherever perform~d) incidentaHo those specified in any of 
the ,preceding subi-paragraphs, or incidental tQ' the handling· of any raw 
materials ,equired fot the purpose of the operations. specified in those sub-

, . _ paragra.phs. ._ 
Notwithstanding anything in this Sched\.Ile the' following operations are' not· 

operations in the Baking· Trade :-

(a) S. R. & 0.1938, No. 77. 

WW 
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(1") the making of biscuits in an undertaking, or a branch or department of an 
undertaking, mainly engaged in the making of biscuits, and the making Of 
any other article of food therein by workers mainly engaged in the making 
of biscuits; . 

(2) tl;J.e making of any of me articles of food referred to in paragraph 1 hereof
(a) in an hotel, boarding house, restaurant, cafe, or similar establishment-

(i) for consumption on the premises; or . 
(ii) for consumptioIJ. '9££ the premises at meals served by persons ordi

narily employe.d on the premises; 
(b) by a railway undertaking for consuI)lption on its trains, restaurant cars, 

ships or premises; 
(3) the making of-

(a) meat pies, sausage rolls, or similar articles of pastry (including bread for 
use therein) ; or . 

(b) bread for use in sausages or similar articles of food in an undertaking 
where no bread, pastry or flour confectionery is made other than that 
specified in this sub-paragraph; 

(4) operations included in-
(a) The Trade Boards (Milk Distributive) Order, 1920, (a), as amended or 

varied by any subsequent Order; , . . , 
(b) The Trade Boards (Sugar Confectionery and Food Preserving) Order, 
, 1913, (b), as amended or varied by any subsequent Order; 
(c) the transport of goods by licensed carriers 01' by common carriers. 

3. For the purposes of this Schedule the following expressions have the meanings 
,hereby assigned to them; that is to say :~ 
" pastry" and "articles of pastry" include articles of food made wholly or 

partly of pastry; 
"meat" includes game, poultry, egg, or fish; . 
" flour confectionery" includes cakes, oatcakes, shortbread and biscuits; 
" biscuits" do not include oatcakes or shortbread; and . 
" making" includes the packing, wrapping and other handling of the articles of 

food when made, before their first despatch for sale or distribution. 

CLASSES OF WORKERS TO WHOM THE PROVISIONS OF THIS SCHEDULE DO NOT APPLY 

PARAGRAPH 29. 
Notwithstanding anything contained in this Schedule, the aforesaid statutory mini

mum remuneration shall not apply to workers employed as bread-servers, breadvan 
checkers, breadvan boys, outside messengers, shop assistants, or charwomen. 

THE BAKING WAGES COUNCIL (NORTHERN IRELAND) WAGES REGULATION 
(No.2) ORDER, 1950, DATED 14TH SEPTEMBER, 1950, MADE BY THE 
MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10 
OF THE. WAGES COUNCILS ACT (NORTHERN IRELAND), 1945 (9 & 10 
GEO. 6, CH. 21). 

1950. No. 183 

WHEREAS the Ministry of Labour and National Insuranc(; (hereinafter 
referred to as "the Ministry") has received from the Baking Wages 
Council (Norther:n Irela.n.d) wages regulation proposals for fixing the 
minimum remuneratio:n to be paid to certain workers in relation to 
whom the Council operates in substitution for the minimum remuner- . 
ation fixed by the Baking Wages Council (Northern Ireland) WageS 

:-

(a) S. R. & O. 1920, No. 341. 
(b) Confirmed ,?y 3 & 4 Geo. 5, Ch. 162. 
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