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Tue Bakine Waces CounciL (NORTHERN - IRELAND) WAGES REGULATION
(No. 1) OrDER, 1950, DATED 14TH SEPTEMBER, 1950, MADE BY THE -
MinisTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10
or THE WagcEs CouNeiLs Act (NORTHERN IrELAND), 1945 (9 & 10
Gro. 6, CH 21).:

- 1950. No. 182

... WHEReas the Ministry of Labour and National Insurance (hereinafter
- referred to as “the Ministry”) has received from the Baking Wages

. Council (Northern Ireland) wages regulation proposals for fixing the
-minimum remuneration to be paid to certain workers in relation to
whom the Council operates in substitution for the minimum remuner-
ation fixed by the Baking. Wages Council (Northern Ireland) Wages
Regulation (No. 3) Order, 1947 (a) dated the 30th day of May, 1947,
(hereinafter referred to as “ Order N.LBk. (51) ) ;

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every other power in
that behalf hereby makes the following Order :—

) 1. " As from the spec1ﬁed date the statutory minimum remuneiation Statutory
- set out in the Schedule to th1s Order shall be paid to the workers féﬁ:ﬁgg
therein specified. . ation.

- 2. In this Order the expression “the specified date” means the Commence-
26th day of September, 1950. Provided that where, as respects any’ meat.
worker who is paid wages at intervals not exceeding seven days, that

- date. does not correspond with the beginning of the period for which
the wages are paid, the expression “the specified date” means, as respects
that worker, the beginning of the next such period following that date.

3.—(1) This Order may be cited as the Baking Wages Council Short title,
(Northern Ireland) Wages Regulation (No. 1) Order, 1950. : interpreta-

tion and re-

(2) The Interpretation Act, 1889, applies to the interpretation vocation.
of this Order as it applies. to.the interpretation of an Act of the Parlia- %’-h& 653V1°f
ment of Northern Ireland.

() As.from the specified. date Order N.L.Bk. (51) is hereby
revoked ‘

Sealed with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this fourteenth -
day of September, nineteen hundred and fifty in the

) presence of .

(L.S.) - R. W. Steele,
‘Assistant Secretary to the Ministry of Labour
and National Insurance for Northern Ireland. -

SCHEDULE

STA'I‘UTORY MiNIMUM REMUNERATION FOR MALE aAND FEMALE WORKERS EMPLOYED‘
IN HOME BAKERIES IN ARFA A, THAT 15, IN THE COUNTY BOROUGH OF THE CITY OF

Fe BELFAST AND IN DISTRICTS SITUATE WITHIN A RADIUS OF 15 STATUTE MILES THEREFROM N

PARAGRAPH 1..
. Subject to the provisions of this Schedule the. statutory minimum remuneration
- payable to workers of the classes specified in the followmg table shall be +—

(a) S.R. & 0. 1947, No. 112,
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: DAY WORKERS .
Where the wo;kmg days of the normal working week commence after 6 am. and _ﬁmsh befme 8-30 p.m.

(e) Jobber -

(f) Apprentice Baker—
" “during 1std year of apprent'lceslnp

3 2 »

3 . 37"d ”» 2 .
» 4th » »
1 5th » ’ ’
(g) Bakehouse Labourer
(k) Packer

(i) A4ll Other Male. Workers
(excluding workers of the classes
specified in paragraph 29 of
this Schedule)—
under 17 years of age
17 and under 18 wyears of . age
18 1 19 2
19 » 20 »

20 MY
21 years of age and over

@) FEMALE WORKERS—

(@) Baker
(b) Learner—
during Ist year of leamersth ]
» ”» » .
”» 3rd 1 »
» 4th » 3

‘5th 2 T
(¢) Al Other Female Workers

(excluding  workers of the |

classes specified in paragraph
29 of this Schedule)—
under 16 years of age
16 and under 1; years of age

17 b} 3
8 19
19 2 20 ’

21 years of age and aver

for each hour worked for each | for each
on a week-day in {h ourihour
excess of the normal | worked | worked
for a normal working | working day, but | onaSun- | onacust-
week subject to the provisions | day()by | omary
* of paragraphs 3 and 5 | a worker | holiday,
of this Schedule otherthan | but sub-
. a Sund. Ject to the
(1) inthe | (2) in the | (1) fowr | (2) for worker provis-
case of a | case of @ | each of | each hour | or (2) by wm' of
CLASS OF WORKER woiker | Sunday | the first | worked | aSunday ]
otherthan | worker | two hours | thereafter | worker in fg'tf
a Sunday worked in | in that | excess of Sckedule
worker | any week |  week his  nor-
in_ excess mal work-
of the ing day
‘normal -
. working
day
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5. Col. 6 Col. 7
. s do | s. diy os. dof s d ) s o d} s d
(1) MALE WORKERS— ’ .
(a) Journeyman Baker 112 0180 01} 3 1} 3 9 | 4113 | 4 11}
(b) Doughmaker 117 0| 135 10 | 3 3 3 11 5 24L1.56 2%
(¢c) Ovensman . . 117 01135 10} 3 3 3 11 5 24 &5 23
(d) Confectzonery Mixer 117 0113510 3 3 3 11 5 28] &5 2%

15, 4d. for each week-day or 2s. 8d. for each Sunday in addition to the
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Where the working days of the normal working week entail at least 3 hours’ work between
5-80 p.m. and 8 a.m. and commence before midnight

for each hour worked | for each | for each
on a week -day in{h o ur|h our
' excess of the normal | worked | worked
for a normal working | working day, but | onaSun- | on a cust-
week subject to the provisions | day (1)by | omary
of paragraphs 3 and 5 | a_worker | holiday,
of this Schedule otherthan | but sub-
- - a Sunday | ject to the
(1) in the | (2 in the | (1) for | (2) for |worker | provis-
case of a | case of a | each of | eéach hour | or (2) by | tons  of
CLASS OF WORKER "worker | Sunday | the first | worked | a Sunday | paragraph
otherthan | worker | two hours | thereafter | worker in | 4 of this
a Sunday workedin | in that | excess of | Schedule
worker any week week his  nor-
in_ excess malwork-
of the ing day
normal
working
. day
Col. 1 Col. 8 Col.9 . Col. 10 Col. 11 Coli'12 Col. 13
) s. d. s. d. 5. d. s. d. 5. d. s. d.
(1) MALE WORKERS— : |
(a) Journeyman Baker ... . L1121 04140 6 3 4% 4 0| 65 43| & 4%
(b) Doughmaker 126 0} 146 4| 3 6 4 2% 5 7 5 7
(c) Quensman . . 126 0| 146 4} 3 6 4 2| 6 7 5 7
(d) Confectwnery Mixer 126 0| 146 41 3 6 4 25 5 7 5 7
(e) Jobber .. 1s. 4d. for each week-day or 2s. 8d. for each Szmday in addition to the
mintmum rate otherwise applicable under the provisions of sub-paragraph
: . 1) (a), (B), {¢), or (d) of this paragraph.
f) Apprentice Baker— ; ‘
during Ist year of apprenticeship | 36 6| 42 1 1 0 1 2%V 1 7% 1 7%
. nd ’ 41 6 47 11 1 2 1 4‘} 110 110
s drd ’ 49 6 57 3 1 4% 1 2 2% 2 2%
s  4dth s 61 0y 70 8| .1 8% 2 0} 2 8% 2 8%
, Oth ' 69 0 80 0 111 2 3% 3 1 3 1
(g) Bakehouse Labourer 100 91116 11| 2 93| 38 4L | 4 &% | 4 5%
(h) Packer 99- 9| 115 -9 2 9 3 4 4 5 4 5
(¢) All -Other "Méle Workers :
(excluding workers of the classes
specified in pavagraph 29 of
this Schedule)—
under 17 years of age . — — — — — —_
17 and under 18 years of age —_ - — — —
18 - sy ' 62 6. 72 7} 1 9 2 1 2 9% 2 9%
19 ' 20 v 73 0| 84 8 2 0|2 & 3 8 3 3
20 21 s 83 9 97. 1| 2 4 2 93 3 8% 3 8%
97 3 11210 2-8&1 8 8 44"44

21 years of age and over
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EARLY MORNING WORKERS

Where the working days of the normal working week commence between midnight

-and 6 a.m.
for each | for each | for each hour worked | for each
hour wor- | hour wor- | on a week - day. in | hour wor-
ked on a | ked-on a | excess of the normal | ked on a
week-day | week-day | working day, but | Sunday
between | between| subjecttotheprovisions | or a cus-
midnight | 6 a. m. | ofparagraphs 3 and 5 | tomary
an and, the of this Schedule holiday,
a.m, end of the but  sub-
worker’s { (1) for | (2) for | ject to the
CLASS OF WORKER normal | each ~_of | each hour provmons
working | the first | worked para-
day two hours |: thereafter graph 4
: workedin | in that | of this
any week week Schedule
in_ excess
, of the
normal
working
) . day
Col. 1 Col. 14 Col. 15 Col. 16 Col. 17 Col. 18
T . s. d. | s 4 s. d. s. d.| s d.
- (1) MALE WORKERS—
(a) Journeyman Baker 3 8 2 6 8 1| 8.9, 411}
(&) Doughmaker 3 10 27 3 3 311-1 & 2%
(c) Ovensman ... 3 10 2.7 3 3 3 11 5 2%
(d) Confectionery Mixer 3 10 2 7 3 3 3 11 5 .2%

. {e) Jobber

(f) Apprentice Baker— ‘
during 1st year of apprenticeship
s 2md s
b2 3rd » »
» 4t]1 » » N

I 5th 3 ’

() Bakehouse Labourer

(h) Packer e

(i) All Other Male Workerx
(excluding workers of the classes

specified in paragraph 29 of"

© this Schedule)—
under 17 years of age
17 and under 18 years of age

18 2 bR
19 20 ”
20 21,

21 years of age and over

1s. 4d. for.each week-day or 2s. 8d. for each Sunday in ad-
dition to the minimum rate otherwise applicable under the

Drovisions of sub-paragraph (1) (@), (), (¢), or (d) of this

) paragraph.
1 051 0 8| 010k 1 1 75
123|020 | 1 01| 1 381 1 7%
1 6 1:0 1 3 1 6 ‘2 0
1 10% 1.3 1 7 1 10% 2 6
2 1% 1 5 1 9% 2 2 2 10%
3 1 2 1 2 73 3 1% 4 2
3 03] 2.0%0 2 7| 31| ¢ 13
1104 | 1.3 | 1 63| 1108 2 5%
2 2+ 1°63) 110 | 2 21| 2 11}
2 61 1 8| 2 1n| 2 v | 35
2 11% 2 0 2 6 3 0 4 0%

| . ADDITIONAL PAYMENTS FOR MALE WORKERS

| Paragraph 2.

The general minimum time rates applicable to male workers set out in Cols. 2 and 8
| ’ of the table in paragraph 1 of this Schedule shall be increased by the additional amounts

. specified hereafter which shall not be taken into account for the purpose of the calculation

of the statutory minimum remunervation due to such workers in vespect of time worked in

In the case of jobbers
In the case of apprentice bakers

wvears of age e

In the case of bakehouse labourers, packers and
all other male workers of 19 years of age and over

In the case of all other male workers under 19

excess of the normal working day or of the normal working week —

In the case of journeymen bakers, doughmakers,
ovensmen and confectionery mixers ...

by 6s. 0d. per -week of 45 hours
by 1s. 0d. for each week-day

by 2s. 6d. per week of 45 hours
by 8s. 0d. per week of 45 hours

by 38s..0d. per week of 45 hours
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ADDITIONAL PROVISION ‘AS TO JOBBERS
Paragraph 3.
Notuwithstanding the provisions set out in Cols. 4, 10 and 16 of the table in paragraph
1 .of this Schedule a jobber shall, in respect of all ttme worked by him on any week-day
an excess.of 7} hours, be entitled to payment of the appropriate statutory minimum remuner-
ation set outin Col. &, 11, or 17 of that table, as the case may be.

STATUTORY MINIMUM REMUNERATIH ON FORWORK ON 4 CUSTOMARY
H OLIDAY .
Paragraph 4.
The statutory minimum remune;atzon specified in Columns 7, 13 and 18 (in so far
- as it relates to a cysiomary’ holiday) of the table in_paragraph 1 of this Schedule shall
be subject to any niodifications contdiried in a Wages Regulation Order made by the Min-
istry of Labour and National Insurance pursuant to proposals by the Baking Wages Council
(Northem TIreland) relating 1o holidays and holiday remuneration.

- STATUTORY MINIMUM REMUNERATION FOR CERTAIN TIME WORKED
(1) ON A DAY PRECEDING A CUSTOMARY HOLIDAY AND (2) BY CERTAIN

WORKERS AFTER.MIDNIGHT ON FRIDAY
Paragraph 5.
(1) Where a worker is vequired by his employer to work for more than two hours in excess
. of his normal working day on a day preceding a customary holtday, he shall be paid,
in vespect of all time so worked in excess of the two hours aforesaid, the approprzate
statutory minimum remuneration specified in Column 6, 12 or 18 of the table in
paragraph 1 of this Schedule, as the case may be.
(2) (a) Subject to the promszons of sub-paragraph (1) of this paragraph a wworker of
the class specified in sub-paragraph (1) (a), (B), (), (d), (), (g), or (h) of para-
. graph 1 of this Schedule whose normal working week ends between midnight on
Thursday and midnight on Frzday, and who s requivéd to work in excess of his
normal working week shall, in respect of each lour so worked after midnight
on Friday, be paid the appropriate statutory minimum remuneration specified in
Col. 6, 12 or 18 (as the case may be) of the table in paragraph 1 of this Schedule,
. provzded that the provisions of this sub-par agraph shall not apply to each of the
" first two hoitrs 5o worked whether they occur wholly ‘or partly after mzdmght
on Friday.-
(b) A worker of the class specified in sub-paragraph (1) (@), (b), (c), (@), (f), (g)
or (k) of paragraph 1 of this Schedule whose normal working week ends between
“midnight on Thursday and midnight on Friday and who is reqiived to work an
extra turn of duty on Saturday after a period of rest of not less than eight hours’
duration shall, in respect of each Hour so worked on Saturday, be paid the appro-
priate statutory minimum remuneration specified in Col. 5, 11 or 17 (as- the
case may-be) of the table in paragraph 1 of this Schedule. ’ .

SPECIAL PROVISION IN THE CASE OF CERTAIN WORKERS WEHEN A
CUSTOMARY HOLIDAY FALLS ON 4 SATURDAY'

Paragraph 5A

When a customary hohday falls ona Saturday, the normal working day on each of the
days Tuesday, Wednesday, Thursday and Friday in the week following such Saturday
shall, in the case of a worker whose normal working week includes work on each of the
week-days Monday to Saturday and awhaese normal hours of work on Saturday do not
exceed five, be veduced by one half-hour. -

STATUTORY MINIMUM REMUNERATION FOR JOURNEYMEN
- - .REPLACED BY J OBBERS
Paragraph 6
A journeyman baker, doughmaker, ovensman, or confectzonery mixer who is absent

Sfrom his employment during part of any calendar week on days other than annual or
* customary holidays and is, during such absence, replaced by a Jjobber shall be pazd in

respect- of all time worked by him during that. week, the approprzate statutory minimum

refuneration set. otit-in this Schedule, less the sum of Is. 4d. in.vespect of each week-day

or 2s. 8d. in vespect of each Sunday on which he has been absent and so veplaced, subject

to a maximum rvedyction in statutory nanimum remzmemiton payable of 65. 8d. or 8s. 0d.,

as the case may be, in. any calendar week. . . )
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EXTRA PAYMENT FOR CERTAIN FEMALE WORKERS

Paragraph 7.

Female workers of the class speczﬁed in paragraph 1 (2) (&) of this Schedule employed
on slicing and wrapping machmes shall be entitled to 2s. 6d. for a normal workmg week
in addition to the statutory minimum remuneration otherwise payable. - -

FEMALE LATE ENTRANTS
ParaGraprH 8.

Female workers of the class specified in paragraph 1 (2) (¢) of this Séhedule who -
enter the trade for the first time between the ages of 17 and 21 years shall be paid not
less than the statutory minimum remuneration in respect of one year less than their
age until they have completed twelve months” employment ; thereafter they shall be
paid the statutory minimum reinuneration appropriate to their age.

DEFINITIONS

(1) MALE WORKERS .
Paragraph 9.

A JOURNEYMAN BAKER is a worker who is engaged on the production of bread
and/or cake and flour confectionery, including any part of the baking processes incidental
to the production of the complete article of food, and the feeding and drawing of ovens,
and who has either —

{a) served an apprenticeship of five years in the baking trade ; or

(B) in the case of a worker to whom the scheme for the training of apprentices whose
apprenticeship has been interrupted by war service (mtztled 1.4.8./Scheme
No. 26 (N.L)) applies, served the period of apprenticeship or training entitling
him under the scheme to be vecognised as a journeyman or as a fully qualzﬁed
adult worker.

Paragraph 10.
A DOUGHMAKER is a journeyman baker who is engaged wholly or mainly in dough-
making in the making of bread or fancy bread.

Paragraph 11. }
An OVENSMAN is a journéyman baker who is in charge of one or more ovens and
ho is responsible for the ovening of goods. i

Paiagraph 12,
A CONFECTI! ONERY MIXER is a journeyman bakerwho is engaged wholly or mainly
in the mzxmg of dough or batter for flow confectzonery

Paragraph 13.-

A JOBBER 1s a journeyman engaved ona day to day basis and who is employed as a
jobber by an employer for less than six consecutive days in any week commencing at midnight
on Saturday and ending at midnight on the following Friday.

Provzded that, in any case where a period of continudus -employment with an employe;
of six or more consecutive working days’ duration is available and offerved by the employer
to the worker, such worker shall not, as respects any ‘work performed during that period
of employment, be deemed to be a ]obber

Paragraph 14.
A SUNDAY WORKER is a worker whose normal working week includes employ-
ment of at least 7—% howrs’ duration on Sunday.

Paragraph 15.
An APPRENTICE BAKER is a worker who —
(@) is employed under an oral or written agreement by an employe; who under-
takes to provide the apprentice with reasonable and eﬁectwe faczlztzes Jor learning
the trade of bakzng 5
(b) is employed in an establishment in whwh the number of apprentice bakers is
Limited in proportion to the number of journeymén regularly-employed as follows——-
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Number of journeymen regularly - Maximum number of apprentices

employed . : employed
(2) Not more than £ ... -1 .
(it) Movre than 4 e ... 1 additional apprentice for each com-

plete group of 4 journeymen in -

: excess of the first group of 4
Provided that —

(i) notwithstanding the provisions of (ii) above, an extra apprentice may
‘be emp loyed in an-establishment in which the number of journeymen regularly
employed is at least three in excess of four or a multiple of four.

(i) The provisions of this sub-paragraph shall not ap_bly to an apprentice who
commenced his employment with the employer prior to 26th September,
1950.
(i) for the purposes of this sub-paragraph an apprentice undergoing a period
_of training in the employer’s establishment under the Scheme entitled 1.4.S./
Scheme No. 26 (N.1.) aforesaid, shall not count as an apprentice.
(¢) has recetved a certificate or has been registered in accovdance with vules from
. time to time laid down by the Wages Council or has made application for such
cértificate or registration which has been duly acknowledged and is still under
consideration.

Provided that certification or registration of an apprentice baker shall become
invalid if at any time during apprenticeship the provisions relating thereto arve
not complied with, and

Provided also, that an employer may employ an apprentice baker on his first
employment in the trade without a certificate or vegistration for a probation
period not exceeding four weeks, but, in the event of such apprentice baker being
continued thereafter in the employment, the probation period shall be included
in the period of apprenticeship.

Paragraph i6.

A BAKEHOUSE LABOURER is a worker, over 21 years of age, other than a journey-
man baker or apprentice baker, who is employed in a bakehouse on opemtzons other than
those specified in the deﬁmtwn of a packer.

Paragraph 17.
A PACKER is a worker who —
(a) wraps and prepares bakery products in packets, bags, cartons, boxes, or other
similar containers ; or
(b) fills hampers, boards trays, cases, or racks in readiness for despatch or assists
in the loading of stuch articles on vehicles.

@) FEMALE WORKERS
Paragraph 18.

A FEMALE BAKER is a worker who has served a penad of learnevship of not less
than five vears in the trade of baking and is employed on all ov any of the Following processes
in the making of bread, pastry, or flour confectionery :—

(a) the mixing of flour, eggs, sugar or other ingredients into dough or batter

(b) the manzpulatzng, moulding, or shaping of dough by hand ;

(¢) the ovening of bread, pastry, or flour confectionery ;

(d) decorating, icing or piping ; or

(e) any other similar” -operations incidental io or appertammg to the manufacture
of the dbove-mentioned articles.

Paracrary 19.
A FEMALE LEARNER .is a worker who — |
(@) is employed during the whole or a substantial part of her time in learning any

branch or process of the trade of baking by an employer who provides the -

learner with reasonable facilities for such learning ; and

(b) has received a certificate or has been registered in accordance with rules from
time to.time laid down by the Wages Council or has made application for
such certificate or reglstratxon which has been duly acknowledged and-is stxll
under . congideration., i .
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Provided: that certification or registration, of a fémale learnér shail become
invalid if at any time during leamershxp the provmons relating thereto are
not complied with.

Provided also that an employer may employ a female learner on her first
employment in the trade without a certlﬁcate or registration for a probation
period not exceeding four weeks, but, in the event of such learner being con-
tinued thereafter in the employment, the probation period shall be included
in the period of learnership.

Provided further that a female worker who has attended a course of training
which. includes baking at a School of Domestic Economy recognised by the
Ministry of Education for Northern Ireland shall be entitled to.count the
normal period of such course as if it had been employment in the trade.

HOME BAKERY
Paracrary 20. . o
A “HOME. BAKERY ” shall be deemed to be a bakery in which the number of
workers engaged on operations within the scops of the Council does not exceed six.
Provided that, irrespective of the number of workers employed, no bakery which is
engaged in the manufacture of plain bread (i.e., 11b., or 2ib. batch loaves) or pan ]oaves
exceeding 11b. in weight, shall be: deemed to be 2 “ Home Bakery.”

NORMAL WORKING DAY
Paragraph 21.

NORMAL WORKING DAY means —
(@) in the case of a Sunday worker —
(2) on Sunday a day not exceeding 8 hours’ work,
(iz) on any day other than Sunday a day not exceeding 8% hours’ work.
(b) in the case of a worker other than a :

Sunday worker .. a day not exceeding 8% hours’ work.
" (¢) in the case of a worker who works on .
& days of the week only . @ dqy not exceeding 9% hours’ work.

PARAGRAPH 22.

For the purposes of this Schedule a period of work which commences before and
continues after midnight shall be deemed to have occurred on the day on whxch it is
completed.

NORMAL WORKING WEEK
Paragraph 23.
NORMAL WORKING WEEK means a week of 45 hours’ work.

‘ CUSTOMARY HOLIDAY

Paragraph 24.
CUSTOMARY HOLIDAY means —

Christmas Day, Easter Monday, 12th July, and one other day (being a day of

the week on which the worker normally works) immediately preceding or immedi-

_ately following each of the aforesaid days, being a day which is, by custom in the

establishment, recognised as a day of holiday.in addition to each. of the aforesaid

days. . )
' Provided that, in the case of a night worker, the day immediately pre-
ceding or immediately following each of the aforesaid days shall be deemed
to include the spell of duty prior to or next following that which would
ordinarily end on Christmas Day, Easter. Monday, or. 12th July, as the case
may be, had each of those days been a day on which the worker would
normally have worked. Provided also, that where Christmas Day or 12th’
July falls on a day of the week on which the worker does not nor mally work,
the customary holiday shall be allowed by the employer to the, worker on
the workmg day zmmedzately precedmg or zmmedzately followmg that day.

CALCULATION OF HOURLY RATES IN THE CASE OF DAY WORKERS
AND OF NIGHT WORKERS
Paragraph 25. ‘ C
“For the purpose of calculating the statutory minimum vemuheration payable to a day
worker or to a night worker it vespect of eack hour of employment in the worker’s normal
working day (not being a Sunday or a customary holiday) “the appropriate Statutory:
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minimum:- vemuneration: specified in Column.-2.or Column 8 of the table in paragraph 1 of
thzs Schedule, as: the case may be, must. be divided. by. 45.

STATUTORY MINIMUM RE‘M UNERATION FOR TIME WORKED IN
. - EXCESS OF THE N ORMAL WORKIN G WEEK

Paragraph 26.

In the case of a warker who s reqmred to work in excess of 45 hours in any week,. he
shallibe entitled, in respect of the time so worked (other . than time worked on a Sunday or a
customary holzday) to the appropriate statutory minimum rvemuneration specified in
Columns 4, 5; 10, 11 ; or 16, 17 of the table i pavagraph 1 of this Schedule, as the case
may be, notwithstanding that the number of hours worked by him on each day in that
week has not exceéded the normal working day. .

GENERAL

. . WAITING TIME
ParaGrarH 27, ° ' .
A worker shall be entitled to payment of statutory minimum remuneration as set
out in this Schedule during all the time during which he is present on the premises
of his employer unless he is so present either without his employer’s consent, express
or impliéd, -or for some purpose unconnected with his work and othér than that of
waiting for work to- be given to him to perform.
Provided that, this provision shall not apply: when —
(a) a Worker is present oir his employer’s premises by reason only of the fact
that he is. résident thereon; or
(®) a worler is present on his employer’s pxcmlses durmg normal meal times in
.a room or place in which no.work is bemg done and is not waiting for work
to be given to him to perform

APPLICABILITY 'OF STATUTORY MiNmviuM REMUNERATION

Paracrary 28. '

-The statutory minimum remuneration aforesaid: shall apply, subject to. the pro-
visions of the Wages Councils Act (Northern Ireland), 1945, to workers in relation to
whom the Baking Wages Council (Noxthern Ireland), operates that is to say, workers
employed in Northern Ireland in Area A.in the trade specified in the Schedule to the
Trade Boards (Baking Trade, Northern Ireland) (Constitution, Proceedings '\nd
Meetlngs) Regulatlons, 1938 (a) dated 17th June, 1938, namely :—

DEEINITION OF BAKING TRADE

1. Subject to the provisions of this Schedule, the Baking  Trade consists of the
following operations :—
(1) tge making of bread, pastry and flour confectionery and all work incidental
thereto ;
(2)- the making of other afticles of food ‘and all work mmdental thereto, in an
undertaking, or branch or:department thereof, mainly engaged on ore or
. more of the operations specified in sub—paragraph (1) of this paragraph ;
" (3) the sale or distribution: of any of the articles of food referred to in. the pre-
- ceding sub-paragtaphs—
(a) by a worker mainly ernployed or engaged as bread- -setver, van-man or
‘other like woiker, including any ass1stant employed or.engaged by or
with such worker ;-
(&) by a worker who in the same week is also engaged in any of the work
L specified in those sub-paragraphs ;
(4) when performed by a worker employed by an employer mainly engaged. in
- the Baking Trade—storing, packing, unpacking, checking, loading, unload-
ing, transporting, horse- -keeping, cleaning premises, cleaning vehicles, or
. other operations (wherever performed) incidental to those specified in any of
- the preceding sub-paragraphs, or incideéntal to the handhng of any raw
materials required for the purpose of the operations specified in those sub-
paragraphs.
A Notw1thstandmg anything in this Schedule the: followmg operations are' not -
operations in the Baking Trade :—

(a) S.R. & O. 1938, No. 77.
WW
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(1) the making of biscuits in an undertaking, or a branch or department of an
undertaking, mainly engaged in the making of biscuits, and the making of
any other article of food therein by workers mamly engaged in the making'
of biscuits ;

(2) the making of any of the articles of food referred to in paragraph 1 hereof—
(@) inan hotel, boarding house, restaurant, cafe, or similar estabhshment———

(i) for consumption on the premises ; or
(i) for consumption off the premises at meals served by persons oxdx-
narily employed on the premises ;
() bya railway undertakmg for consumption on its trams, restamant cars,
ships or premises ;

(3) the making of—

(a) meat pies, sausage rolls, or similar articles of pastry (including bread for
use therem); or

() bread for use in sausages or similar articles of food in an undeértaking
where no bread pastry of flour confectionery is made other than that
specified in this ‘sub- -paragraph ; -

(4) operations included in—

(@) The Trade Boards (Milk Distributive) Order, 1920, (a), as amended or
varied by any subsequent Order ;
(» 'The Trade Boards (Sugar Confectionery and Food Preservmg) Order,
1913, (b), as amended or varied by any subsequent Order ;
(c) the t1ansport of goods by licensed carriers or by common carriers.
3. For the purposes of this Schedule the following expressions have the meanings

‘hereby assxgned to them, that is to say :—

“ pastry >’ and “articles of pastry”’ include articles of food made wholly or
partly of pastry ;
“meat*’ includes game, poultry, egg, or fish ;

“ flour confectxonery includes cakes, oatcakes, shortbread and biscuits ; ;

* biscuits ’ do not include oatcakes or shortbread ; and

“making ”’ includes the packing, wrapping and other handling of the articles of

food when made, before their first despatch for sale or distribution.

CLASSES OF WORKERS TO WHOM THE PROVISIONS OF THIS SCHEDULE DO NOT APPLY

Paracrary 29.

Notwithstanding anything contained in this Schedule, the aforesaid statutory mini-
mum remuneration shall not apply to workers employed as bread-servers, breadvan
checkers, breadvan boys, outside messengers, shop assistants, or charwomen.

Tur Baxing Waces CouNciL (NORTHERN IRELAND) WAGES REGULATION
-.(No. 2) ORDER, 1950, DATED 14TH SEPTEMBER, 1950, MADE BY THE
MinisTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10
oF THE Waces CounciLs Act (NORTHERN IRELAND), 1945 (9 & 10
Gxo. 6, Cu. 21).
1950. No. 183

‘WueReas the Ministry of Labour and National Insurance (hereinafter
referred to as ‘“‘the Ministry”) has received from the Baking Wages
Council (Northern Ireland) wages 1egulat1on proposals for fixing the
minimum remuneration to be paid to certain workers in relation to
whom the Council operates in substitution for the minimum remuner- -
ation fixed by the Baking Wages Councﬂ (Northern Ireland) Wages

(@) S. R. & O. 1920, No. 341.
(b) Confirmed by 3 & 4 Geo. 5, Ch. 162,
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