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SUBJECT: Labor Standards Law

Coamanding Officer
ishikaws d1ll Govt Team
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tation was reosived via telephone from I Corps Labor Officer, th
darkie, ilabor Ufficer Iokal-Hokuriku M.0G. Region 18 June 1348,

B« 4t 18 legal to employ a person who is full |
who ocompleted six (6) years sohoolingz and started to worl
1 J-\:}ril LI47 .

De 4t is legal to eafoy & porson who is full 14 yoars of ags,
Who oompleted seven (7) years schooling and started to work prior to 1

April 1748,

G« A porson who starts to work after 1 April 1946 aust be full
l4 years of ago ar have occmpleted eizht (8) years sonooling.

e+ Heference Article 80 of above naaed law, ALy persoa who is full
A4 years of age and who has completed the So0hooling proscribed in Par )

a00vVe may work a total of 48 hours per weak.

8/%/ JUSEPH D. GILMORR
dajor, FA
Boonomiof Offiocer
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l. = MAXINIM DAITY AKD WEEXLY HCUES
Ferty-three Statos, the Distric: of Columbis. and two Territories e laws
Lindding women's daily andf OF waekly hours of employment in one o pors
industries.

Five States - Jladbamz, Florida, Indiana, iowa, and West Virginia -~ do pot havs
such lawe., Eawaii'e law sete no msxiwum but it requirees paymen’ of tiv
and 2 half employee's regular rate for hours worked in exceses of 40\ a2

Onhe~hall of the Statece (24), tho Dietrict of Columbia. #nd one Terrd o
€0t S~hours & day and/or 48 hours & week or less as ithe maximum v Al
may %0 omployad in one or more industries. 2/ In all but one of thes
Juristictions (Eaness 1s the axception), manulacturing estadlighzonte are
covered bty such standerds. In Connecticut the maximum workseek ias 48 honvs
for several fodustriee dut As W1y hours mey not exceed 8 in mereansile
eatadiiebments nor 9 in cther typenr of employment including manufacturd g
piants., Obhic's law sets 2-40 hours as She mazimun for manulactaring
ostadliskments and 8-48 houres as the maximum for other industriss. The 5.4°
dours lav in fansas spplies to publio-hnousekeeping occupations asd talsphona

axchangee; ir manmufacturing establishments. the marximur s O nours & dar,
! | 3
495 houre & waek,

Arizons
Arkannaes
califomia
Colorndo
Connscticut

L &
:

-~
r~

Sev Mexioo

New Tork
North Carolina
Nortn Dakota
ODhio

District of Columbia
Lllineis

Kansas

Louisians
Masgachusettie
Montans

Novada

Now Hampehire

Oregen
renneylivanias
Bhede leland
Otah
Virginie
Wasainzton
Wyoming

OO POPooOwTEeE®

2

Fuerito Rice B «» 48

Nine Statee bavas eet o maxirus -howr day for women and all but oas of these
(Idaho) bave a veedy maximum of HO or 54 houre. Maine'e lay setas 5O
aours for sanufecturing and 5t for a numbar of other eetadlichmonis and
industriee. All but Idahe cover manufscturs DL

» s R e LI e C L N AR TR VR i W LM A s . X . Ses

4/ “he Territorics are includeé for the firet time in Shis suamary. Fo ianfor-
mation is avallable for the Virgin Islande at the present Llnme,

2 If a S%ate haz et different lagel saximum-bour stasdarde for d1ferant
induntries, the low estebliehing the Digheet standard, 1.e., She lowast
Raximun boura, is shown,
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Nebrasks
= B0 Oklahoma
« B4 Toxas
- B4 Vermont

Wisconsin

Nine States have set s maximum day of 10 houre and a week of from 50 to 60

hours, All cover v imnufacturing though in Georgia ani South Caroline the
law 1e limited to ne type of manufacturing only, cotton and woolen mills.

Delaware 10 - 5 Niesiesippi 10 « 60 (Men and women)
Georgia 10 - 50 (Men and women) New Jersey 10 -~ 54
Kentucky 10 -~ 60 South Carolina 10 -« 55 (Men and women) 3/
Marylend 10 - 60 South Dakote 10 - 54

Tennessese 10 - B0

Minneeota hes fixed no daily limit in its statute, having only a S4-hour
weekly linitation for manufacturing and several other industries.

Alaske bao set 60 houre as the maximum week for household or domeetic employees.

2. - DAL OF REST 4/

About ha' f the States (23), the District of Columbies, and ons Territory pro-
hibit smployment of women for more than 6 days a week in some or all
industries. In 2 of these States - Colorado and Utah -~ the lav does not

&pply %o manufacturing estedlishments. In 7 States and Puerte Rico, both
men and women amployees are covered.

Arivona fansas Ohio_

Arkeneas Loulsiana Oregon

California (Men ard women) Maseachusetts (Men and vomen) Pennsylvanis
Colorado Nevada South Carolina
Connecticut (Men snd women) New HSampshire (Men and women) Utah

Deluware New Jersey Washington
Dintrict of Columbis New York (Men and womon) Wisconain (Men and
Illincis (Meu and women) North Carolina women )

North Dakota

Pusrtc Ries Men
and women)

Mmm“
57 A 1549 ameniment %o the previous 8 and 40-hour lav for workers inp textile

mille provides excess of 8 and 40 is¢ permissidle when the
Federal Fair Labor Standards Act is complied with,

4/ In 1945, Rhode Islend re-enacted an earliar law covsring empleymant on
certain holidays and added Sundays to the list of dayn when emplowymant
Dot absolutely necessary is prohidited. Kentucky law requires payment
of time and a half for work on 7th consecutive day. In neither Stave.
however, does the lav estadlish a 6-day week,

-
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A sumber of States still have the so-called "blue-lawe® on thelr statute
books., These usually penalize a worker who labors on Sunday st worke
other than those of necessity or charity. The Sunday or blue lews
since they are not laber laws, are not included here.

3. -~ MEAL PERIODS

Over hnlf the States (27), the District of Columbis, and one Territory have
provided that meal periods varying from 1/3 hour to 1 hour must de allowed
t0 women in some or all industries. This provision spplies to menufacturing
establishments in sll but 4 of these States - Colorado, Illinois, Norsh
OCarolina, and Washington., The States are as follows:

Arkansas Maine Ohio
California Maryland Oregon
Colorado Massaclusetts Pennsylvania
Delaware Nebraska (Men and women) Rhode Island
Dietrict of Columbis Nevada Utah

Il1incis New Jersey (Men and women) Washington
Indiana (Men and women) HNew Me:ieo West Virginis
Yansae Nev York (Men and women) Visconsin
Tentucky North Carolina

louisiana North Dakota Puerto Rieo

4. - BESY PERIODS

Hest pericds are provided for in 8 States. Two - Nevada and Wyoming ~ provide
rest periods for a variety of industries by statute, and 6 States -~ Arizona,
California, Colorado, Oregon, Utah, and Washington - provide reet pericde
for one or more infustries by minimum-wage order. The great najority set
& 10-minute period within the helf-day's work; some set 15 minutes and one,
O minutes.
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Twenty-three States, the District of Columbia, and one Territory place sone

limitation on the hours of employment of women or persons between 18 and
21 at night.
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The following 13 States prohibit night work for adult women in certain in-
dustries or occupations. In Forth Dakota and Washington only elevator
operetors are covered.

California Massachusetts Sonth Carolina
Connecticut Neblrasks ¥Washington

Delaware New Jeresey Wisconsin
Indiana New York

Kansas North Dakota Pusrto Rioo
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in 4 additional 3States -~ Arisone, Kentucky, Pennsylvania, Rhode Islasd - and
the Distriet of Columbia, & night-work prohidition applies only %o persons
under 21 yeers of age in messenger service. In another State - Virginia -
ainilar limitations spply only to girl meseengere. In Ohlo, zirle under 21
BAy not be smployed for night work in the numerous industries or
occupations listed in the statute.

In 4 additional States -~ Marylard, Nev Hampshire, Nev Mexico, and Utah ~ as
well as in several of the States already listed, the laws do not prohidit
the employment of adult women at night dut regulate such employment eithey
by limiting the number of hours thet may be worked at night or by requiring
She amployer to meet specific working-conditions standarde. Puerte Rlce's
lav makes a specific regulaticn for night work in canning and packing plants.

5. ~ SRATING

Forty-six States, the District ¢f Columbia, and Puerto Rico have sonting lawe -
all dut one of them applying exclusively to women., Florida'e law éplies
to both males and females. Illinois and Miseiseippi have mo seating laws.

7. - QOCUPATIONAL LINITATIORS

Twenty-nine States have occupational limitation laws for women and nimors -
23 of them having one or more such oimitations on the smployment of adult
women. In these States the occupations in which such employment is usually
prohibited are mining and work in liquor establishuents.

In 17 of the States, women's employment in mines is prohidited and in B8 they
BAYy 20% Do employed to mix, sell, or dispense alooholic ligquors in estadlish-
ments where such beversges are #o0ld for on-premises coasumption. The
lave of 10 States prohidit a voman's employment in occupations or places
eonsidered hazardous or injurious to health or safety, such as opersting
polishing vheeals or belts, cleaning moving machinery, smployment ns & bell-
hop, or in basanents of estadlishments epecified.

The summary following shows the few indusiries or occupations in which the
enploymsnt of adult women 1e prohibited by State law.

Minos Barroome Qther places and sccupations

Alabena Californin Arizona - Constant standing (all industries).
Arisona Connecticut Lotlelace -« Cleaning moving machinery.
Arkansas Illinols Michigan - Upereting polishing whesls, belts,
Golorade Kentucky ete., in room winlly or partly
illincis louisiapa underground.,

Indiana Michigan Foundries.

Maryland Obhilo Handling certain harmful substarces.
Missouri Pennsylvania Hazardous occupations.

Hew York Minresota - Core rooms.

Obie Cleaning moving machinary.
Oklghoma Miesouri - Cleaning or workinzg between
Pesanaylvania moving machinasry.
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Utah

~ Operating polishing wheels, ete.
Virginia

Basement of a mercantile oy
Washington restaurant establishment.
Wisconsin - Liste 16 occupations (in addition
Wyoming t0 mines, smelters, barrooms)

in which women's employment 1is

probhibited. Examples are bell-
hope, expresa drivers, operation
of freight or baggage elevators,
work in shoe-shining parlors.
pool rooms, ete,

Pennsylvania -~ Dangerous or injurious
Occupations.

¥ashington - Bellhop.

Wisconsin - Disorderly house.

Nine States have sore regulation regarding the 1ifting or carrying of heavy
welghte Dy women, These Statas ara:

California Minnesota (core rooms only) Oregon

Massachusette Sew York (core roome only) Vtah
Michigan Ohio

9. « INDUSTRIAL HOME WO

» and Utah ~ the law applies
€0 persons, in these 2 Jurisdictions the law eppliee %0 women and minore
only. The States are:

Californie Michizan fhode Island
Colorado Missouri Tennessee
Connecticut New Jarsey Toxas
Illincis New York Utah

Indiana Chio West Virginia
Maine Oregon ¥lsconsin

Maryland Pennsylvania

Massachusetts Yuerto Rico

10. - BMPLOYMENT BEFORE AND AFTER CHILDBIRTH

Six States and one Territory have laws prohiditing the employment of womon
ismediately before and after shildbirth, ZExcept for Puerto BEico thelir

provieions are limited to proaibiting employment. Puerte Rieo, in addition,
requires the employer to pay %0 the working mother during ths 8-wask pariod
one-half of her regular salary or wage. None provide for Job security

during the reguired pbsence. The States and the periods during vhieh women
mAy not be required to work pire:
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Connecticut ¢ weeks before and 4 weeks after
Massachusetts 4 woaks before and 4 weeks after
Missouri J weeks before and 3 weeks after
New York 4 weeks after

Vermont < weeks before and 4 weaks after
Washington 4 months before and 6 weeks after

Puerto Rico 4 weeks bdefore and 4 weelks after

11l. - EQUAL RAY

Twelve States and one Territory have enacted statutes which prohibit die-~

erimination in rate of pay becausas of sex.

Two 0f these -~ Illinois and

Michigan -~ apply to manufacturing only. Three States - OCalifornia,
Connecticut, Main ~ and Alaska enacted equal pay laws in 1949,

California Massachueetts
Connecticut Michigan
Il1linois Montana

Maine New Hampshire
New Jork

12. ~ MININUM WAGE

Pennsylvania
Rhode Island
Washington

Alaska

Twenty-eix States, the District of Columbia, and three Territories have
minimum-wage laws. Moet of thess apply to women and both mals and female
minors; varietions from this paitern of coverage are indicated below.
These laws are broad in their coverage of industries, most of them deing
all-inclusive with a few listed exemptions, ususlly domestic service and
agriculture. The Maine law, however, applies only to fish packing.

Arizona Maine

Oregon

Arkansas (Women and girls) Massaciusette (All persons) Pennsylvania

California Minnesota

Rhode Igland -

Cclorado Novada (Women and girls) (All pereons)
Connecticut (All persons) New Hampshire (All persons) South Dakota ~

District of Columbia New Jorsey

(Vomen and girls)

Illinois New York (All persons) Utah

Kansas North Dakota
Kentucky Chio

Louisiana (Women and girls) Oklahoma (Women)

Washington
Wisconsin

Alaska (Women)
Hawaii (All persons)
Puerto Rico -

(All persons)

Both Massachusetts and New Hampshire amended their minimum-wage laws in 1949
to estadlish statutory rates in addition to retaining existing wage-board

provisions.




DECLASSIFIED E.O. 12065 SECTION 3-402/NNDG NO.

AR

The basic purposs of labor ilegislation for women ig protection of
the health of the woman worker. Various factors, such ss the CONGON~
tration of women in the low-paid, unskilled occupations and their laslk
of effective trade union oerganization in the early deys led to the
exploitation of women workers. In nany industriee and sreas theiyr stploy-

» 8xcessivaly long hours, and

¥oman'e dual role as home maker and vage
sarner made the elimination of such conditions a matter of social impor-

tance and laid the daeis for the semprehansive system of women's labor
law that exists today.

Each of the 48 States., the Distriast of Columbie, Alagks, Hawail, and
Puerto Rlec now has on 4ts statute Yooks laws establishing standarde for
the employment of women. Principal subjects of regulation are: (1) Houre
of work including maximum daily and weekly hours, dey of rest, meal and
rest periods, and night work: (2) plant facilities, such as seating;

(3) limitatione on certain hazerdouc Or unhealthful types of employment:

(4) regulation of industrial home work; (5) limitations on employment

before and after childbirth; (6) wasges. including mininmum wages 2ad sgual
pay. In most such laws the Covarage is expressly limiled %o women or to
women and minore. HNot OvVery State bns enncted legislation on each of

these subjects and the standard s sstablished vary widely from State %o State.

The first women's lawe to de acdopted were those eatabl ishing maximum
hours of emp Ohio enacted a 10-hour law for women aa early as
1802. The firet enforceable lavw was “hat of Massachusetlts, as amended

The standard of & 10-hour naxisum woricday gracdually was replaeced
by 9-hours and then 0y the 8-hour day. Today all excent O States and
Hewall have laws in offect #otiing a legal limit to the hours of anloy-
ment of women in one or more iniustries. In about half? the States, the
1imit #0 estadblished ie 8 hours e day and/or 48 hours a week.

r legislation for women are Rinfimum wage

The firet minisum-wage law in the United States was
snacted by Massachusetts {n 1912, Todny 26 States, the District of
Columdia, Alaska, Hawaii, and Puerte 2100 have nminimun-wage laws.
such laws now cover men 8g well as wosisn and minors.
originated at the end of the first %0rld War with the passage of dills
in Michigan and Montana., Tho go. 4 World War gave nev impetus %o such
legislation with the result the: 10 additional States and Alasks enacted
squal-pay laws from 1943 $o0 the present date.
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such factors into account.
of maximum hour leginlation, a subject of contest for
» ¥a9 finally established in 1908 by a United States

Supreme Court decision Upholding the Oregon 10«hour law.
to minimum-wage legislation, the Court held

lav unconstitutional in 1923 (Adkins

¥ith respect
the District of Columbia

case) and later apressly reversed

iteelf, upholding the constitutionality of the Washington State lav

(Parrish case) in 1937, The

lav was upheld Dy the State Supreme Court

$0 reach the highest court in any State.
U.S, mme Conrt.

During three-quarters
labor legislation for women

of laws and a notadle improversnt in
record made during the 1949 legislati

law
and & States - California,

rates retaining,

New Hampshire's smendment extended the Sta
adult nales.

constitutionality of thv Michigan équal-pay

in the firet such case ever
It has never come before the

has seen a tremsndous increase in the number

standards they established. The

Ve sessions furnishes a current
example: Two States - Maine and Tennessee -~ 1

mproved their maximum-houy

od a rest period provision; Maine enactod a

Connecticut, Maine - and

hovever, existing waze-board provisions

te's minimum wage coverage to
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