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(111.2) Global Council: Global Council and WMF
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(111.3) Global Council: Representation and Composition
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(111.4) Affiliates and Hubs: Purpose

Working Group Notetaker

Deal-breakers

" i ‘VVAI__,,
~ TIBURVSY

RENENTS

-NiNiwaM 5 PUNDING
NEMBERS (AFFiLIATES)
OR ' 2FOUNDING MEMBERS

T & t+ SuPPORT FROM i
1 %Tﬂgk NREADY EXSTING !

More!_O[TDﬂ?aﬂ/f'eS
to support- “
leatn. and  work.

togelhar.

Uk il : O . : 3]
Décersalzation S IPREESRS——=— | 3
in te/ms q;( : : K KEEP TROCESSES : T
~ tesource clotribudion. | - i | .
— conflict resolution | Lqﬁ SIMPLE (vriN THE 5 e
— power ! 0RL & BETWEEN I L
; MOVEMENT BODIES)
Improvements Beyond the Charter
any quIOtas mVl\J/T\EI pe il AT LEAST 307 if including quotas, make !
rtt%fonc’;] & T.gf'f VIVELS St I UNDER-RePReSEN- it clear how they have
pretty fc rl‘l'ca el SIO ”(‘jates ED GENDERS ow been calculated
are nafura }t/”;ﬁre |fnc |n|e ° HuB ADMIN | and create a transparent |
participate than rtemales (ovERNING B201ZS  process to recalculate |
them if circumstances
: | i change.
USER Geoues wury | > X
. o . ©
LR B B NDE D STACE 0 5 (@
SHOULD @& ForRMAL- ! O Q Q
IZE0 AS THEMAT(~ 8 '5 -8
Of-Gs OFR cHAPTERS LL @) qui

¥ FulL-TIME STAFF

1—-, | ORGS also User Groups

0P CHALTERS
SH3uLY bz ALLOWD
To OFENATE wW)TH
FISCA SPONSOVLS

already? is it proposed
to ban that behaviour?
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(111.6) Affiliates and Hubs: Collaborations and Capacity Building
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(111.8) Financial Resources: Resource Distribution
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