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Subjects Mannower - Information ava ilable.
Personncl interrogated and background of cachs

T. AYUSAWA « Adviser to Oriental Teonomist.
M, TURUSIHL - HMunitions Dept.

There intervicwed (office): Office of Oriental Economilst.

Interrogators: Lt, Cdr. Lewoll
Al1lied Officcrs Prescent: R, Hirschtritt, A. Bagdon,
5., Gohen,

Summery:
Sources of information on manpower availablc.
Apprcntice training program
Method ~f obtaining civilian labor for Army & Navy.
M- chinery for requisition of labor.
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1 SOUQQ&SmgitlHLOTﬂitkoﬁ The Munitions Ministry and the
Central Statistical Burccu have dato availeble on total employment
durine the war years end the National census (Fecbruary 1944 was
1ast Census) has sunnlcmentary deta available. © A discusslon
of the breakdown of statistical data available revealed that
confusion uould arise if an attempt were made to classify labor
according to skilled and unskilled, 1t was stated that in 1940
or 1941 thuru were 500 to 600 industries declared as essential
for war prcparktlons anéd thet within thesc industrics an attcmpt
to clessify workers by experience was nade. Taies clesgiflicatvion
vas on thoe besis of yvears of work at a said typc of work. Therc
were threc classes sct up on this basis:

1st Class == 10 years or more,
ong Olass == B wears to 10 years.
3 .

The experience o man hod was determincd by the foreman
for whom he worked.,

2 o "Vj;g;pfqgggggggi Thore waes & discussion ol ¢ training
progran establishcd to up grnde workers by scnding seleccted
workers to trainling scnoolis, This apprentice Training program

fell through because military naoce ssity disruptcd cstablished
schegules,

3, Militory Requirements: Army end Navy non-military
menpower reguircments were submitted to Monitions Ministry for
consideration by the Cabinet Planning Board. The Cabinet
Planning Bo:rd anproved requests and relayed thesc to liinistry
oL Wellare for nllotment nnd distribution., It wos pointed ous
that therc wis 2 constont onflict on the matter of nllocailon
of manpower betwecn the Minister of Welfare and the Munitions
VI ST .

4. Requisition of Labor: Thye reguisition of labor from
BNy ared wng 1n cecordeance with the abillty of the loesl area

to supply the labor without completely disabling the 1naustry
nnd agriculture of sald area, This wos done on the local level
by Tqa Mobilization Office whose Heodguarters were in the Dis-
triet Police Departmernt. It wog stated thet the police Ther=
selves had nothine to do with =mlloeation Or reqplisitlion of
Lapor, There hos been o stesdy trend to give the loeal nayors
more jurisdiction in determining the allocation of local labor.
Ll OF COurse, yvould always have to Be in eccordance with
Hationel necds.

Ya - BIOTE of LAabors There wos a definite shift of labor
from cgriculturc to incustry. By 1943, the food shortage and
he resulting gslernm over the shift from farm to factory rbsultud
in 2 policy of dcferring male agricultural workers with 90 (%)
deys o yeor of farnm wors or 1ore.

6, Conserintions After a brief discussion of plans for

s L el o el

lebor conscription, it was stated that plans for such conscrip-
tion were guite lneffcetive 1n actual pr.ctlcu,




